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Factories and Shops Acts.

DETERMINATION OF THE STOREMEN, PACKERS, AND SORTERS BOARD.

Nore.~This Determination applies to the whole of the State of Victoria.

IN

(a) to any person employed—

(i) as a Storeman, Packer, or Sorter.
(i) in assisting a Storeman, Packer or Sorter,
(iii) as an assembler, collector, or checker of goods in course of receipt or despatch ;
(b) to any person or persons ov classes of persons employed at wiping eggs in any place where eggs are stored, sorted, or

packed for trade or sale—

but not including any porsons subject to the jurisdiction of any of the following Boards :—

Aerated Water Trade Board
Agricultural Implements Board
Agricultural Implements Board (Country)
Bedstead Makers Board

Biscuit Board

Boarding Houses Board

Brewers Board

Butter Board

Butter Factories Board
Cardboard Box Trade Board
Cigar Trade Board

Condenseries Board

Confectioners Board

Cordage Board

Fellmongers Board

Flock Board

Flour Board

Flour Board {Coudtry)

Furniture Board (Picture Frames)

Turniture Board (Wood, Mantelpiece, or
Overmantel)

Glassworkers Board

Grocers Sundries Board
Ham and Bacon Curers Board
Hote! and Restaurant Board
Ice Board

Jam Trade Board

Leather Goods Board
Marine Stores Board

Meat Preservers Board
Millet Broom Board
Nailmakers Board

Papor Board

Paper ‘Bag Trade Board
Pastrycooks Board

Plate Glass Board

Pottery Board

Printers Board

Printers Board (Country)

has made the following Determination, mamely :—

accordance with the provisions of the Factories and Shops Acts, tho Wages Board which now has the power to determine the
lowest prices or rates which may be paid—

Printers Board (Provincial)

Retail Dairy Board

Rubber Trade Board

Shops Board No. 1 (Boot Dealers)

Shops Board No. 7 (Country Shop
Assistants)

Shops Board No. 9 (Drapers and Men's
Clothing)

Shops Board No. 12 (Fuel and Fodder)

Shops Board No. 13 (Fuel and Fodder
—Country)

Shops Board No. 14 (Furniture Dealers)
Shops Board No. 15 (Grocers)

Shops Board No. 16 (Hardware)
Slaughtering for Export Board

Tea Packing Board ’

Tinsmiths Board

Wholesale Grocers Board

“Wireworkers Board

Woodworkers Board

Woollen and Cotton Trade Board—

(1) That on'the 5th May, <1939, tho last and all previous Determinations of this Board shall be revoked and replaced by this

Determination.

No. 84.—5467/39.
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APPRENTICES AND IMPROVERS.

Victoria Gazette

Wages Ier Week,

Number {in any piace).

Males, Females.
Esh'-;xk;‘lisl'nm%uLxst ciél
_ B which are Sor E
fg:mg Any Other cﬂﬁﬁﬁal&eﬁ&s Pnclg(‘lgng
Establish- Place. Sitks, Woollens, or Estahlish- Any Other Place.
menta, Woollen and ments,
Cotton Pieces.
& d. s d. s d. 8. d. s d.
Under 16 years of age | (1. 17 9 2 0 19 0 17 9
16 to 17 years of age 53 9 21 0 23 0 25 0 23 6
17 to 18 years of age | [** 9{| 30 o 27 0 28 0 % 3
18 to 19 years of age | 43 0 30 6 32 9 30 6
19 to 20 years of age | 68 9 55 3 35 9 36 3 34 0
20 to 21 years of age | 85 6 67 6 40 0 41 0 38 6
Provided that any
female improver
employed packing
or sorting laundry-
work shall, after
completing  three

years’ experience,
be paid the wage
fixed for an adult.

AFPRENTICES.

One apprentice to overy three or
fraction of three workers of the
same sex receiving not less than the
mlmmum WD,gO.

An  indenture of apprenticeship
prescribed by the Board was
approved on 24th May, 1923.

MALE IMPROVERS.
Egg Packing Establishments.

One male improver to every two
or fraction of two male workers
receiving 84s. per weok.

Any Other Place.

One male improver to every four
or fraction of four male workers
receiving 84s. per week.

FEMALE IMPROVERS.
Laundries.

One female improver to every three
or fraction of three female workers
rocoiving 5ls. per week.

Establishments in which are sorted waste
pleces or clippings of cottons, silks,
woollens, or woollen and cotton

preces.

Two female improvers to every three
or fraction of threo female workers
receiving 51s. per week.

Egg Packing Establishments.-. ~

One female improver to overy threo or
fraction of three female workers
receiving 49s. 3d. per week.

- .1ng Qther Place. -

One female improver to every four or
fraction of four female workers
receiving 47s. 3d. per week.

Apprentices and Improvers shall be subject to the same number of hours per weok as fixed for their respective sections.

@)

JUVENILE WORKERS, i.e., MALES UNDER 21 YEARS OF AGE (OTHER THAN APPRENTICES

(4)(a}

JUVENILE WORKERS.

OrL, GREASE, AND PETROLEUM PRODUCTS STORES.

Wages Per Week of 44 Hours.

Under 15 years of age
15 to 16 years of age
16 to 17 years of age ..
17 to 18 years of age ..
18 to 19 years of age
19 to 20 years of age
20 to 21 years of age

cages more than three high, to stack barrels, or to lift any weight
over 1 cwt. shall be ontitled to reccive the wage fixed for an

adult,

oR IMPrOVERS) EMPLOYED IN

8.
24

24
30
33
42
53 10
63 6

PR CRVIRENNS

Provided that a juvenile worker called upon to stack full

whilst so engaged.

OTHER EMPLOYEES.

MavES.

IN OLIL, GREASE, AND PETROLEUM PRODUCTS STORES. i

Head storeman, i.e., an employee in charge of a store or a special department in a store ..

WAges Per Week
4 Hours,

& d.
9 6

Leading hand, i.e., an employee working under the supervnslon of a Head Storeman and
who has men regularly under his supervision

All others

-

81 6
86 6
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(4) (6) IN (OR ON) ANY PLACE OTHER THAN OIL, GREASE AND PETROLEUM PRODUCTS STORES.

No. 84.—May 5, 1959

Males employed in {or on) or in connexion with—
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Waees PER WEEK 0F—
44 44 44 | 44 44 44| a4 44 44 84 48 e 47 44
Hours. | Hours. |Hours. Hours.| Hours. }loms.l Hours. ' Hours. | Hours. | Hours, Hours. | Hours. | Hours. | Hours.
Storeman, Packer, or Sorter who 8. sodls d)s dl s d) s s.od| s df s d! sod s d) s dl s dl s d
fnotwithstanding he may be
under the orders of a superior
who does not devote the whole
of his time to supervising the
storing, packing, or sorting)—
(2) Works singly 91 6/ 9F 6|103 0] 94 8/ 88 0] 88 0/ 87 0) 83 6/ 91 6/ 9t 6/ OI 6/ 91 6/ 91 6 91 6
(b) Supervises or dircets the
number of persons 18
vears of age or over .
indicated hereunder,
viz, :—
(a) 1,2,3.4,5,0r6
such persons | 93 9| 93 9/103 0| 94 8/ 88 0/ 90 6/ 89 3 9L 9 93 9/ 93 9 93 9/ 93 o/ 93 9lo3 9
(4} 7 or morc such
persons 107 9] 107 9]103 0 94 8| 88 0{104 6103 9106 6[107 9{107 9/107 9107 9|07 9107 9
Storeman in charge of a bulk
store removed from the main i
place of business . 91 6 91 6 87 0] 89 6/ 91 691 6|91 691 6/91 6 91 6
Packers of crockery, china, or
glassware .. . 90 3| . .
Packers of motal window frames
Persons handling pianos, piano-
players, or organs .
Egg packers, sorters, or tosters | »See next table.
with six months’ or more ex-
perlencu -
Al malo adults not othcrmsc
__provided for 87 0 87 01030 948 88 0 85 0 8 0 8 0 8 O/ 8 0 87 0 8 0 87 0 87
Males emploged In (or on) ot in conuexion with—
. o Dye Stores,
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Waces PER WEER or 44 Houss row
ESTABLISHMENT THE WEERLY HOURS SHALL BE THE

IN SUCH ESTABLISHMENT.

Storeman, Packer, or Sorter, who (not- s.d| s d s d' s od s. d. s.d) s d sdy s do s d s d.
withstanding he may be under the
orders of a superior who does not devote
the whole of his time to supervising tho
storing, packing, or sorting)—
(@) Works singly 100 0 91 6 91 6 8 6 91 8 91 6 91 6 91 699 0)87 0|87 o
(b) Supervises or dlrec.ts tho numbcr
of persons 18 years of age or over
indicated hercunder, viz. i
(e) 1, 2, 3, 4, 5, or 6 such
persons 106 37 93 9| 93 9 91 9 93 9 98 9 93 9 93 9 101 3! 80 3 89
(8) 7 or moro such pcrsons 120 9 107 9{ 107 9 106 6 107 9 {107 9 107 9| 107 9 |115 3103 9103
Storeman in charge of a bulk store re. X | [
moved from the main place of business 91 6/ 91 6| 89 6| 91 6 91 6/ 91 6/ 91 6|99 0 87 0 87
Packers of crockery, china, or glassware . .. . . | 90
Packers of metal window frames .. 87
Persons handling pianos, piano- plu.yers
or organs . 87
Egg packers, sorters ‘or testers with six
months’ or moro exporience . .. .. . .. .. .. .. .. .. 183
All male adults not otherwise provided for 100 0° 87 0 87 0, 8 0 87 ¢ 87 0 87 0 87 0195 0 8 0 8t

Praces OTHER

THAN
sAMB

RETAIL ESTABLISHMENTS AND 1IN

THE CASE OF A RETAIL

A8 THOSE PIXED FOR THE MAJORITY OF THE SHOP ASSISTANTS

Storemen or packers called upon to work in cool stores shall be paid 2s. 3d. per hour whilst so employed.

oo =] WO E=3-4)
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4) (e) . . FEMALES.

Females Entployed in or in Connevion with—

Establishments in

P N . \:{lich are Sorted

Tanufacturing Vaste Pieces or tcer Prielei e

Chemists' — | Clippings of Cottons,| L% Packing Any Uther Plaee,

* Facturies, Sifks, Woollens, or | Lstablishments, ’

Woollen and Cotton
Picees.

. Wages per| Week of—

44 Hours for Places
other than Retall
Establishments and
in the Case of a
Retall Establishrent
41 Hours. 44 Hours, 44 Hours, the Weekly Hours
shall be the same a3
those Fixed for the
Majority of the Shop
Asgistants in such
Establighments,

N s d. s. d. s d. 8. d:
Female Packer or Sorter who (notwithstanding she may be under
tho orders of a superior who does not devote the whole of his
time to supervising the storing, packing, or sorting)—
(a) Works singly . .. . . . 56 51 3 a7 9 48 6
(b) Supervises or directs the number of persons 18 yoars of
age or over, indicated hereunder, viz.:—

(i) 1, 2, 8, 4, 5, or 6 such persons .. .. 52 0 37 8 61 6 52 0O
(ii} 7 or more such persons .. .. .. 58 3 64 3 68 6 58 3
Females employed packing or sorting laundry work .. . . .. .. 51 0
Egg Packers, Sorters, or Testers—
With less than eight wecks’ expetience .. .. .. . . 50 0 .
With cight weeks’ or more cxperience .. .. .. .. .. 55 9 ..
All femalo adults not otherwiso provided for .. .. . 47 3 51 ¢ 49 3 47 3

PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN OIL, GREASE, AND PETRCLEUM PRODUCTS
STORES.

(5) CasuarL Work.—Casual employces, i.e., persons employed for less than two consecutive weeks shall bo paid at the rate of
2s. 73d. per hour.

(6) ExTRA RaTE.—Whenever not more than two storemen or packers are employed handling or rolling barrels or drums, weighing
over 5 cwt., for more than half an hour, they shall bo paid 6d. per hour extra, whilst so employed.

(7) OnpINaRY WEEK'S WoORK.—Forty-four hours shall constitute a week’s work and they shall be worked as follows :—Eight
hours per day from Monday to Friday, both inclusive. and four hours on Saturday, to be worked between the hours of 7 a.m. and
5.30 p.m. on Monday to Friday, both inclusive, and 7 a.m. and noon on Saturday.

* Subject to the above, the hours of starting and finishing may be fixed by each employer, but having been once fixed they shall
not be altered without seven days’ notice.

Where the industry neccssitates a continuous process, three shifts of eight hours each may be worked, and overtime is to be
caleulated on the basis only of an excess of oight hours.

Employees required for duty in connexion with the delivery of hulk petrol may be employed on shifts, and when so employed
shall be paid 6s. per week in addition to the rates prescribed in clause (4) of this Determination, provided that such shift work extends
over one calendar month. Five shifts of cight hours including erib time of half an hour, and one of four hours, shall constitute a
week’s work.

(8) OverTiME.—(e) The following rates shall be paid for all work done:—

On Saturday, after 1 p.m. . PN .. .. .. .. Double time,
Any other time .. .. .. .. .. .. .. .. Time and a half.

(b) Provided that all meal hours, if worked, shall be paid for at doublo time, and such double time shall continue until a meal
time is allowed, except that, should work cease before 6.30 p.m., ordinary overtime rates only will apply, and employees shall not then
be paid 2s. for meals as provided in the next sncceeding paragraph. ’ R

(¢} Except as provided in the last preceding paragraph, weekly and casual employces when called upon to work overtime
shail be allowed 2s. for each meal, unless they have been notified before ceasing work on the previous day of the intention to work
overtime. T

(9) Mean Houxs.—One hour on Monday to Friday, both inclusive, shall be allowed for each meal. Provided that, should any
employer and tho Federated Storemen and Packers’ Union of Australia, Vietorian Branch, agree, the meal hour in an establishment
may be shortened to meet the exigencies of transport. . ) )

The hours for breakfast and dinner shall be fixed in cach case by mutual arrangement, but having been once fixed, they shall
not be altered without seven days’ notice. !

The interval for tea shall bo within the hour succeeding the usual finishing time.

Tho interval for supper shall be between 12 midnight and 1 a.m.

(10) Serciat Rates.—Doublo time shall be paid for all work dore on Sundays, gazetted public holidays, and the day observed
as Union Picnic Day in the Metropolitan District and Geelong respectively, provided that no day except Union Picnic Day shall be
observed as a holiday if the Railways Goods Yards are open for receipt of ordinary goods on those days, and provided also that apy
employer requiring to deliver goods on Union Picnic Day shall have the right to employ without extra payment up to 10.30 a.m. on
that day as many men as ho decms necessary for that purpose.

(11) Hovipays.—Weckly employoes shall subject to the provisions of the preceding clause, be entitled to the holidays mentioned
in clause (10) without deduction of pay. :

(12) Terns oF ExcaaeMeENT.—Employees aro to be engaged either as weekly or ecasusl employces. A casual employee shall®
be one whose period of engagement is less than two weeks.
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Tn tho casp-of- casunl omployees the engagement shall be terminablo at any time by either emplpyar. or emplogae.  --v - ;

In the caso of weokly employees the engagement shall be terminable by a week’s notico by either employer or 9@p1§)yee.
Provided that any employee, being incompetent or disobedient, or misconducting himself, may be dismissed without nobice. ©

Where an employer is not satisfied as to the reason of an employee absenting himself from work he may deduct from the wages
of such employco tho fime he has been so absent, unless the employee produces & medical certificate of sickness, if required by. the™
omployer, in which case the employer shall make no deduction for such sickness, Provided that should an employee remain absent for -
moro than six days in all during any calendar year the cmployer may thereafter make such deduction.

if an employee who has been continuously employed for not less than six months is dismigsed through slackness of work *
such employee shall so far as practicable, be given first preference of employment when men are being re-engaged.’

Men,_ engaged for stacking ox ship, shall bo deemed to be casual employees during the whole time they are engaged on. such
work. ) .

Casual employees who are instructed to report for work at a stipulated time and who rteport for work at such time, but
for whom work is nob available within 30 minutos of the. said stipulated time, shall bo paid ordinary casysl rates from the said
stipulated starting timo. : -

In the event of a casual employee being instructed to report for work and his services are not reguired, he, shall be gmd
for two hours at temporary rates. ' RO

A (18) Pavuent o Wages.—Time shall bo made up weekly to suit the convouience of employers and employees, and the payment
of wages shall begin within five minutes after work coases on pay day. Provided that, in the case of weekly. hands, two days’ wages |
may be kept in hand.

Casual employees shall be paid at the time of their services being dispemsed with, and at the place where the work has
been perfuirmed.

(14) FarES.—Transport from store to storé in the employors’ time, shall be arranged by the, employers at their own expensa;
or the actual expense incurred, shall be paid by the employers. .

(15) Foorwear.—Suitable and approved footwest shall be provided for employees whilst engaged in places wheie employers
require special fuutwear to be used. A

LI

PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN BOND OR FREE STORES OR ESTABL[S_EMENTS
ENGAGED IN THE GENERAL BUIK STORAGE BUSINESS. P

(16) Terms oF ENcAcEMENT.—(¢) Employecs aro to be engaged as weekly or casual employees. A weekly employee is one
engaged by the woek, and paid by the woek, and whose engagement shall be terminable by one woek’s notioe on either side,
notice not to be continued from week to week. .

(b) Such notice shall be given on and take eflect from pay day, or, in liou of such notice, a week's pay shall be given.

(¢} Where a weekly employeo is engaged on any day other than the day immediately following pay day, he shall be
. entitled to casual rates for the broken portion of the week worked by him. .o

(d) A casual employeo is one whose period of engagemsnt is for less than foyr weeks, and whoso. éx;gagement may be
torminated at any time. .
{¢) Casual employees shall be guaranteed not lesg than two hours, every, start. - . PR

§) Weekly employees may be summarily dismissed by the employer for dishonesty, misconduct, or for absence f_x;m#‘vjosk‘i
without' feasonable cause, without liability to pay for more than actual time, worked. - . ) AR "‘1
(17) Casuar, Wonk.—Casual employees, i.e., persons employed in Bond or Free Stores or Establishments qn'ga&pd ijx_tb_éi
goneral bulk storage business for less than four weeks, shall be paid at the rate of 2s, 74d. per hour, and such employees shill be
guaranteed not less than two hours’ work at every start. . , -

(18) TmuEes oF BEGNING Axp Expive Work.— .
Times of Beginning. Times of Ending.

Not. earlier than— Not tater than-~ ., o
On Monday to Friday inclusive o . . 7.30 a.m. .. 5.30 p.m. Sl
On Saturday .. .. . .. .. .. 7.30 a.m. ... 12 moon X
(19) OvERTIME.—Tho following rates shall bo paid fow all work dome :— ' . Y
Outside the times of beginning and ending work as fixed in clause (18) ..\ Time and a half for first three hours

Within @he' tipﬁss of beginning and ending work, in uxcess of 44 hours in any week and double f:iz’ne {ghgrea.f 2 B0

)

Provided that after 12 noon on Saturdays casual employees shall bo paid domble rates, and after 12.30 p.m, opsa,w_:dgfm
weekly employees shall be paid double rates. .

(20) SpEciaL RATES FOR SUNDAYS AND PusLic I:{oun.ws.——(i) 6s. poer hour shall be paid for all work: done, on’ Sm’ac_lgy,-:
Christmas Day, or Good Friday, and (ii) for all work done on all other statutory or gazetted public holidays observed by the Customyt
Authority, weekly employees shall be paid at the rate of double time in addition to their weekly wage and casual employees shall be
paid et the rate of double time. d H o

et ENR AR

N LN ORI
(21) Horipays.—All statutery and gazetted public. helidays observed by the Customs Authority shall be !%??E“—i?,?}.il ,hé.'.l,i “i g't

without sny ‘deductions from the weekly wages to be paid under this Dotermination. ) - i-_: :5-’: e

AN st
(22) Mzay, Houss.—Meal boprs shall bo as follows:— L
Dinner : Ong hour between 12 noon and 2 p;m. :

Tea: 5 p.m. to 6 p.m. :
Each employer shall fix the meal hour, which shall not be altered without seven days’ notice to the employees. '

(23) MeaL Hour RaTes.—aAl meal hours if worked shall, except as otherwise provided, be paid for at double mbr;s,.suqh rates;
to, be qontinued until such time as the meal hour has been allowed, provided that should work npt continue after 6 P xp_e._ql hour”
rates shall not apply. : " SR

(24) MEat Agpowaxcu.~Employees called upon to work overtime after 6, p.m. on Monday to Friday .qr 1 p.m. on §aturday
shall receive 2 meal allowanco of 2s. s : e

(25) Carrviya Huavy Goops.—Casual omployees when receiving and carrying continuously for one hour or moro bagged
stuff, case goods, or othor packages oxceeding 180 lb. in weight shall be paid 8d.” per hour above the ordingry rates, provided that
when carrying 10-bushel bags of bran, both temporary employeos and weekly employees shall be paid 94d. per hour -above the
ordinary rates. aaiemeTo
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PROVISIONS APPLICABLE TO PERSONS OTHER THAN THOSE FMPLOYED IN OIL, GREASE, AND PETROLEUM
PRODUCTS STORES, OR IN BOND OR FREE STORES OR ESTABLISHMENTS ENGAGED IN THE GENERAL
BULK STORAGE BUSINESS. .

(26) Terus or ENcacemeENT.—(a) Employees are to be engaged ns weekly or casual employees. A weekly employee is one
engaged by the week and paid by the week, and whose engagement shall be terminable by one weck’s notice on either side, such
notice not to be continued from woek to woek.

(b) After one full week’s work, such notice may be given to n weekly employeo at any time, but an employer may pay one
weck’s wages in lieu of notice.

(c) Casual employces shall be guaranteed not less than two hours’ cngagement cvery start.

(d) A weekly employee to be cntitled to the weckly wage shall be available, ready, and willing to perform his or her usual
work during the days and hours usually worked by such alass of em ployee, and may be summarily dismissed for dishonesty, misconduct,
neglect of duty, or for absence from work without reasonable canse, and in the event of such dismissal the employee shall be paid
only for the time actually worked.

(¢) Where an cmployer is not satisfied as to tho reason of an omployee absenting himself or herself from work, the employer
may deduct from the wages of such ecmployee the time he or she has bean 50 absent unless the absence of an employce who has had
at least three months’ service with such employer was due to sickness, in which case the cmployer shall make no deduction for such

sickness, provided that an employee shall not be cntitled to payment for non-attendance on the ground of sickness for more than
four days in each year.

"™ " (27) CasuaL WorR.—Casual work. i.0., work for less than two full weeks, other than in potate or onion stores, shall be paid
for at the following rates :—
On wharfs or in wharf sheds, customs railway sheds, or fumigating sheds .. 2s. 9}d. per hour.
Elsewhere, except in potato or onion stores .. .. .. .. Ordinary wages rate with an addition of
thirty-three and one-third per centum.
(28) T;MEs oF BEGINNING AND ENDING WORK FOR ALL PERSONS OTHER THAN THOSE EMPLOYED 1¥ BREAD-MARING
EstaBLISHMENTS.—Any place except Bread-making Establishments—
On the ordinary working days of the week .. 7 am. .. 6 pm.
On Saturday, or the day on which the weckly [12 noon in bulk paper, bulk lime, or cement stores.
- half-holiday is observed .. .. Tam. .. 1230 p.m, in any othér place.
(29) Hours oF WORE IN BREAD-MAKING ESTABLISHMENTS.—The number of hours to be worked in Bread-making Establishments
on each night between 9 p.m. and 7.30 a.m. shall not oxceed—
On ordinary nights . .. .. .. .. .. .. .. .. 7 hours,
On double nights (i.e., nights on which bread for more than one day's consumption is produccd) .. 10 hours.
(30) OVvErTIME.—The following rates shall be paid for all work done—
(@) by porsons employed in Bread-making Establishments—
In excess of the number of hours fixed in clause (29), or ..\ Time and & half.
. - In excess of 44 hours in any week .. .. .
{b) by all other persons—
Between midnight and 7 a.m. .. .. .. .. 4s. per hour, except for those employed in
. wholesale fruit stores to whom the rate of
time and a half shall be paid.

At any other time outside the times of beginning and ending work

as fixed in clauso (28) .. .. . . .

- Within the times of beginning and ending work, in excess of the

maximum number of hours fixed as & week’s work in any week

(31) SeEcIAL RATES FOR SunDAYS AND PubLIc HoLmpays—Doublo time shall be the rate for all work done on Sunday, New

Year’s Day, Australia Day (26th January), Good Friday, Easter Monday, Labour Day, Anzac Day (in industries named in the Second

Schedule to the Anzac Day Act 1928), King's Birthday, Christmas Day, or Boxing Day; provided that Melbourne Cup Day shall be

substituted for King's Birthday for persons erployed in laundries within the areas to which the Determination of bhio Laundry

Workers’ Board applies ; but if any other day be by Act of Parliament or Proclamation substituted for any " of the above-named
holidays the special rate shall only be payable for work done on the days so substituted.

Time and a half.

. (32) HoLmoays.—Weekly emplovees, other than persons employed in potato or onion stores. shall be granted the following
holidays without deduction of pay :—The days -observed as New Yesr's Day, Australia Day, Good Friday, Faster Monday, Labour
Day, Anzac Day, King's Birthday. Christmas Day, Boxing Day. Easter Saturday (except those employed in establishments in which
perishable goods are handled), and the Picnic Day or Trade Holiday fixed for the majority of the employees in any establishment.

If any of the above holidays occurs on a Sunday or Saturday, and is not observed on any other day, then employces shall not
be paid for such Sunday and shall be paid for such Saturday as for a half-day, but not otherwise,

All employees working on piecowork shall be granted the same holidays as are provided for weekly wage workers, and they
shall be paid for such holidays the amount for cach holiday based on the minimum weekly wage as set out in this Determination
for the class of work performed. .

'(33‘) PersoNs EMPLOYED IN PoTATO OR ONI1oN STORES FOR LESs TmaN FuiL WEEK.—Persons emploved in potato or onion
stores, who work less than the number of hours fixed for an ordinary week's work, shall be paid not less than the ordinary wages
rate calculated pro.rata, according to the number of hours worked.

(34) Anvuar, HoLipavs.—Any employee who has been in the service of an employer for a period of not less than twelve
months shall be granted one week’s holiday (exclusive of the holidays mentioned in clause (31) in each ycar on full pay. Such
holiday shall be given within six months of the completion of twelve months’ service.

(35) Precework.—The Board dctermines, under the provisions of sub-sections (1) and (2) of section 150 of the Facfories and
Shops Act 1928 (No. 3877), that any emplover may fix and pay piecework prices for wholly or partly packing or sorting any articles
for which wages rates are fixed, provided that such employer shall base such piecework prices on the earnings of an average worker
working under like conditions, and such piccework prices shall be fixed so that an averago worker can earn not less than the wages
rate fixed by the Board for such work.

ADDITIONAL PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN EGG PACKING ESTABLISHMENTS.
(36) MeLBOURNE CoP DAy Horipay.—Emplovees shall be either permitted to be absent from duty without deduction of pay
from 12 noon on Melbourne Cup Day, or paid at the rate of double time for all work done after 12 noon on that day.

(37) REsTRICTION AS TO FEMALES Lirrrne Heavy Werents.—The maximum weight to be lifted by any female over cighteen
years of age shall bo thirty ‘pounds. *

: (38)A Rest PERIODS.—A rest period of ten minutes in the forenoon and ten minutes in the afternoon shall be given all female
workers without any deduction from wages.

(39) MeaL -MoxEY, ETC.—a) Persons required to work on Sunday shall be given not less than two hours work, or pay
equivalent thereto, and in addition shall be paid—

(i) 28. 6d. for dinner money if work continues after 12 noon; and
(ii) 2s. 6d. for tea monoy if work continues after 6 p.m.

(). Females roquired to work overtime on any day other than Sunday shall receive 1s, tea money on onch occasion of working
overtime. . .
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WAGE ADJUSTMENT PROVISIONS APPLICABLE TO ALl SECTIONS.

(40) Perropical ApsusTMENT OF WaAGESs.—The wages rates set out in clauses (4) () and (4) (b) are based upon the followi
basic wage, and pursuant to and in accordance with the provisions of section 21 of the Factories and Shops Act 1934, this
hereby determines that the ratcs for males in tho said clauses (4) (a) and (4) (b), shall be automatically increased or decreased by
the same amount, and at the same time as such basic wage, provided that the wages for females in clause (4) (c), and for apprentices
and improvers in clause (2), shall be adjusted proportionately to adjustments of the basic wage—such adjustments to be to the
nearest 3d.

The basic wage shown hercunder shall be adjusted as prescribed in clause (41).

Basic  Wage.
Place. Basic Wage, Ig&‘iggg’:&?
£ s d.
Within the area to which this Determination applies - . .- . 313 0 Melbourne

(41) ApJUSTMENT OoF Basi¢ WacE.—(a) Until the beginning of the first pay period to commence in June, 1939, the amoung
of the basic wago shall be as preseribed in clause (40).

(b) During each future successive period beginning with the first pay period to commence in a June, a September, a December,
or a March, the amount of the basic wage shall be adjusted by the following method according to the position and fluctuations
(if any) of tho Commonwealth Statistician’s ““ All Ttems ™ retail price index numbers.

For the purpose of this Determination the expression “ Commonwealth Statistician’s retail price index numbers > or any like
expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly so
purporting, to bo printed by thc Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth
Statistician :—

(1) The index number set to be applied is that assigned to Melbourne.

(2) The index number for the calendar quarter next preceding the period of thirtcen weeks for which the adjustment is
made is to be ascertained. -

(3) The amount assigned in the following table {or in any extension thereof) to the index number division comprising that
number is to be ascertained.

(4) The basic wage shall be of that assigned amount during such successive period.

Table.
Tndex Numbcr Divisions. Basic Wage. Index Number Divisfons. Basic Wage.

£ s d. £ s d.
735-746 .. .. .o . 3 00 846-858 . . 3 900
747-759 .. - .. . 319 850-870 . . 3100
760-771 .. .. .. .. 320 871-882 .. .. .. . 311 0
772783 .. . .. N 330 883-895 .o .. .. . 312 9
784-796 .. .. .. .. 3 4 0 896-907 . .. . . 313 0
797-808 . . .. .. 3 50 908-919 .. . .. . 314 0
809-820 .. .. .. .. 3 6 0 920-932 .. o . .. 3156 0
821-833 .. .. .. .. 3 70 933-944 .. .. .. . 316 ¢
834-845 .. .. .. .. 3 80 945-956 .. . .. .. 317 0

(42) The wages rates set out in clauses (5), (17), and (27) shall be increased or decreased by the same amount and at the same
time as the rates prescribed in the appropriate Award of tho Commonwealth Court of Conciliation and Arbitration for the classes of
persons specified in such clauses (5), {17), and (27) of this Determination, and such adjusted rates shall be included in any adjusted
Determination issued by the Seerctary for Labour. . .

R. J. EDWARDS, Chairman.

H. N. JONES, Secretary.
Melbourne, 18th April, 1939, .

By Authority: T. RipER, Acting Government Printer, Melbourne.
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