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Factories and Shops Acts. ;
DETERMINATION OF THE MANUFACTURINCG CHEMISTS BOARD.

NoTe.—This Determination applics to the following parts of Victoria, viz. :—The Metropolitan District and the Geelong District
as defined in the Factories and Shops Acts; the cities of Ballarat, Bendigo, Sandringham, and Warrnambool; the boroughs of
Esaglehawk and Sebastopol ; and such portion of the shire of Buninyong as is within a radius of 5 miles of the Ballarat Post Office.

lN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed tu “*determine the lowes
prices or rates which may be paid to any persons omployed in the trade of—
(@} a wholesale or a manufacturing chemist ;
(b) manufacturing toilet preparations, perfumery, cssences, ossential oils, food preservatives, branding fluids, deodorants,
disinfectants, fungicides, insecticides, vermin destroyers, weed destroyers,”
has made the following Determination, namely :—
(1) That on the 26th April, 1940, the last previous Determination of this Board shall be revoked and replaced by this

Determination. .

(2)
Apprentices. R ’ Improvers. Number (1o say Place).
Males. \ Feomales, Males. I Females, APPRENTIOES.
Wi W Wi Wi -
per ::k. per ::k. N per ee:k. per ;vg::k. One apprentice to every three or fraction
- of three workers of the same sex receiving
not less than the minimum wage.
s 4. s d. s d. s d.
st year - 18 0 18 0 | Under 16 years of age.. 19 6 16 6 MALE IMPROVERS.
2nd ,, .. ] 23 9 20 6 | 16 years of age . 23 9 18 0
3rd ,, .. 300 23 9 17, . .. 31 3 20 6 Oune male improver to every two male
4th ,, .1 36 3 29 9 (18 ,, o 43 0 24 3 | workers receiving 87s. per week.
5th ,, .o 43 6 36 o 19 ,, ” - 53 0 29 3
20 »” .o 66 6 36 6
FeMaLe IMPROVERS.
Two female improvers to each female
worker receiving 49s. 6d. per week.

Apprentices and Improvers shall be subject to the same number of hours per week as fixed for their respective sections.
OTHER EMPLOYEES.

Males. - Per Week of'
. Employees in Warehouses. 14 Hours.
s d.
Foreman of any Department in which six or more workers are employed .. .. . . o .- 118 O
Foreman of any Department in which three to five workers are employed .. .. .- .. . .. 109 o0
First Assistant in any Department in which five or more workers are employud o .. .. .. . (1)
Drawing Department employee engaged in weighing, measuring and wrapping under supervision i .. .. 9 6
Salesman in any Department under supervision e .. .. .. .. .. .. .. 91 6
All others . .. .- . .o . . .. S . .- .. 87 ¢
- EMPLOYEES 1IN FACTORIES AND ELSEWHERE.
Foreman capable of manufacturing from given formulae, under supervision, and who is in charge of six or more'workers 118 ¢
Foreman capable of manufacturing from given formulae, under suporvision, and who is in charge of ono to five workers 10y @
First Assistant where five or more workers are employed .. .. .. - e .. .. 10 o
Assistart engaged in any of the following processes under supervision :—
(@) Manufacturing Galenica) or Chemical Compounds, Pills, Tablets, Toilet Preparatious and Perfumery. .
() Granulating * .. .. . .. .. . .. .- . . 91 6
(¢) Pill and Tablet Coating .. . .. .- . .. . .. .
All others - . .. i .. .. . . .. .. .. . 87 0
Females.
Forewoman in charge of one to five workers .. * . . .. .. . .- .- .. 63 3
Forewoman in charge of six or more workers .. . .. .. .. .. ‘e .. .. 65 9
Other adults .. .- .. .. . 49 6
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(3) OvERTIME.—Any employee who in any week works for any time in excess of the maximum number of hours fixed for
a week’s work shall be paid for such extra time at the rate of time and a half. .

(4) TerMs oF EmpLoyMENT.—All omployees shall be engaged by the week, and shall be paid weekly. A week's notice
shall be given by the employer or empl,yee to determine employment, or, in lieu of such notice, a week’s wages shall be paid.
Such notice shall be given at the end of a working week. All time of absence from work shall be deducted from the ecmployee’s
wages, except absence on the holidays hereinafter mentioned and excopt absence without deduction of pay in accordance with clause (7).

(5) Howipays.—All employees shall be entitled to the eloven holidays hereinafter mentioned without deduction of pay :—Now
Year’s Day, Australia Day, Labor Day, Good Friday, Eastor Saturday, Easter Monday, Anzac Day, King’s Birthday, Melbourne Cup
Day, Christmas Day, and Boxing Day.

(6) AxNUaL HoLDAYS.——Any employee who has been in tho service of the same employer for a period of not less than twelve
months shall be granted holidays on full pay for a period of nine consecutive working days in each year (exclusive of the holidays
specified in clause (5). Should an employee's sorvice be terminated before the expiration of twelve monthsg’ service he shall bo entitled
t0 gro rata holidays on full pay; but should an employee be dismissed at any time for misconduct before the expiration of any period
of twolve months of such employment, he shall not be entitled to any annual leave or any pro rata payment in lieu thercof.

Provided that if an employce is given as holidays on full pay all working days between the day observed as Boxing Day and
Now Year's Day such ordinary working days may be regarded as part of the nine consceutive working days holidays to which the
employee is entitled under this clause, and such other working days as will make up the balance of tho nine consecutive working duys
shall be granted at some othor time as consccutive-holidays -on full pay. .

Any period of holidays to which an employe is entitled because of completion of twelve months’ service shall be given within
three months of the completion of such service.

(7) SICENESS, ACCIDENTS.—Any employee not attending duty shall lose his or her pay for the actual time of non-attendance
unless he or she produces or forwards within 24 hours of the boginning of his or her absence evidence satisfactory to the management
that his or her non-attendance was due to personal accident arising out of or in the course of his or her employment or to personal
ill health sufficient to incapacitate him or her for his or her usual work.

An employee shall not be entitled to payment for non-attendance on the ground of accident or ill health for more than six days
in each yoar. .

For the purposes of this clause a year shall mean a period of twelve months commencing on the st day of June in each year.

(8) DEFINITION OF FoREMAN.—Where three or more adults ar: employed in any department of a warehouse, one shall be deemed
to be a foreman and entitled to the rate prescribed for such a foreman.

(9) MEAL INTERVAL.—No employee shall be required to work for a longer period than five hours without an interval of at least
half an hour for a meal.

(10) Seeciat Rates.—All work done on Sundays, Now Year's Day, Australia Day, Easter Monday, Good Friday, Labour Day,
King's Birthduy, Christmas Day, and Boxing Day shall be paid for at the rate of double time; but if any other day be by Act

of Parlia:llent. or Proclamation substituted for any of the above holidays, the spocial rates shall be payable only for the days so
substituted. '

D. GRANT, Chairman,

D. B. MORGAN;, Sceretary.
Melbourne, 11th April, 1940.
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