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Factories and Shops Acts,

DETERMINATION OF THE CARTERS AND DRIVERS BOARD.

Adjusted pursuant to section 21 of the Fuctories and Shops Act 1934 (No. 4273).
Note.—This Determination applics to the whole of tho Stato of Victoria.

FRANCIS ANTHONY MARZOQRINL in pursuance of the powers contained in the Factories and :Shops Acts and in

,  consequence of the provisions contained in a Determination mado on the 29th ¥cbruary, 1940. by the Carters and Drivers Board.

and published in the Government Gazeite on the 11th March. 1940, hereby issue an adjusted Determination showing the adjusted
wages rates to be paid to any person employed— \ .

(1) in carting or driving, or in accompanying a carter or driver, and assisting him in carting, driving, loading, unloading,

or dolizormsin connexion with or incidental to some trade or business, but not including persons employed at such
work/in connexion with a trade which may be or is the subject of o determination of any of tho following boards,
ViZ. i — -
#", Bread Carters Board, Shops Board, No. 5 (Butchers—Provincial),
Chaffcutters Board, Shops Board, No. 7 (Country Shop Assistants),
Coal and Coke Board, . Shops Board, No. 12 (Fuel and Fodder),
Quarry Board, Shops Board, No. 13 (Fuel and Fodder—Country),

Shops Board, No. 3 (Butchers), Shops Board, No. 15 (Grocers) ;
‘Shops Board, No. 4 (Butchors—Country), K .

(2) in or in connexion with any stable in which are stablod the horses used in his trade or business by any person subject
to the Determination of the said Carters and Drivers Board; b

(3) in driving horse-drawn passenger vohicles hired or plying for hiro;
(4) in the. business of o livery stable keeper or in a stablo whore cabs or cab horses are kopt;
(5) in connexion with motor assembly works, warehonsos, or showrooms—

DR LN

5

{e) in driving mechanically propelled vehicles in tho courso of their sale, their delivery to purchasers, or therr

registration ; N .

(b) as instructor driver. .

(a) The adjusted rates shown hercin shall be paid as from the beginning of the first pay period to commence in May, 1940.
(b) Part 1. hereof shall apply to all persons other than those montioned in sub-clauses (c), (d) or (¢} hereunder.

{c) Part IL hereof shall apply only to persons employed in the calling or occupation of a driver or dragger in the
hauling or dragging of cargo on the wharf to and from the vessel's side and the wharf sheds or Stacking grounds
during the process of loading or unloading a vessel. '

(d) Part ITL hercof shall apply only to persons ‘employed by retail dairymen.

(¢) Part IV. hercof shall apply only to persons employed in connexion with the distribution of petrol and petroleum
products. - .
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PART 1.

(This Part applies to alf persons other thaR EAGSE Empisys1 (i) 88 Wharl Drdggers (i) by Retail Dairymen or (iii) in
connexion with itié distribution of peifol aid pétiSleum products.)

(1) AbuLt Exeityiis.
l WEEKLY WAGE.
Within 20 Mies of
G.P.O., Mclbourne;
Within 10 Miles of
- ) Shbis e of All Other Parts
rhh!}'ui’;ab Ogﬂ:c?e, At Yallourn. of Vi:{arl:f
Warrnambool
oand within the
Hdura and
[l ﬂ%‘skmd Districts.
he ke w e . —  ml s
£ s d. £ s d £ s d
Employee driving jinker, boiler truck, V or float—
One horse .. . .. .. 412 0 418 6 4 9 0
Two or three horses , 417 0 6 3 6 414 0
Additidnal Horsds—&i extm por dny fbr ea&h ditra horsb.
Fmp oj’na frividg— R , , . ; ..
ne Hotse .. . .. . 4 60 412 6 43 °0
Two horses .- .. .. .. 411 0 417 6 4 8 0
Three horses .. . . . .. . 414 0 5 0 6 411 0
Four horses . . .. .. .. .. 416 0 5 2 6 413 0
Fivo horses . 417 0 5 3 6 414 0
Additional horses—6d. extra per da.y for cach oxtra horao u\:eept where
horses are drawing timber on a tram line:”
In charge of more than one vehicle soparately horse drawn-—1s. cxtra per
day for each additional vehicle. ¢
Employee driving—
Motor bicycle with sido car .. .. . . 4 70 413 6 4 40
Other motor vehicle having maker’s capacnt,y of—«- . )
25 cwt. or leds ¢ . : . B 411 0 417 6 4 8 0
Over 25 cwt., but not over 3 tons .. .. . . 415 0 51 6 412 0
Over 3 tons but under 6 tons .. . 418 0 5 6 415 0
Further tonnage-~for each complete ton over 5 an oxtra Is. pcr - woek.
Motor (not being a tra.ctor) drawing trailer—1s. extra per day for cach trailer.
Loader ., _ . .. .. .. 4.8 Q 414 ¢ 4.5 0
Lon.dmgLoa.dur.. .. .. .. . .. .. .. 414 0 50 6 411 0
%table g . .. . .. .. .. . . 4 4 0 410 6 410
s Bta! lermm 4 8 0 414 8 4 50
Sanitary depot employee who pluughs in mghtsml or dlgs trenches xmd hurics it R .
thotein .. .. .. 4 90 415 © 4 6 C
Sanitary carter’s mate .. .. .. .. . . 4 70 413 6 4 4 0
Supervisor 412 0 418 6 4 9 0
Porson employcd in connexion with motor uesemblv woxks, warchouses or show
roomas, in driving mechanically propelled vehicles in the churse 6f their sale; their
delivery to purchasers or their registration, or as instructor driver .. 411 0 ‘1417 6 4 8 0
Horse driver's agsistant, motor drivér's assistant} washer, ydrdman, and Exhy ¢ o
employce not elsowhiero 8pedified . . .o . . ¢ 204" - 4 8 6 319 0
(2) ExTRA Ratis. . per week
s d.
Further adlditional arhount fof empiovee dnvmg bdlk miilk veliitlo . L . i FERED B 1]
Futthér &dd:tiohdl Efmotnt for dinpgloyes dfiving Bdmtary vehicle—
Botwedsi 7 a.n. dnd 10 p.th. .. o . .. HR . 3.0
Between 10 p.m. and 7 s.m. . e .. .. 60
Further additional amount for employee cartmg quclally oﬁenswe matenak 86 0
Further additional amount for an employee driver who is rcqulrcd 16 cart or spmad upon the ;tmets, tar or tarred
. , materfal |, | 6 O
Further additional amount for a.n cmployee driver (not 8 supﬂ VlSOI’) who is mquu'ed m v.ny week to collect moneys
and account for them as part of his duties . 0
ﬁir adﬂitnonhl amount for an o!nplo'yéé deiver (not of milk vch]c]o) requ)red t0 det ¥ shlosfiali of goods in his
.. e . . . D 1 0

Baivik Bhovipike SrasLive Fom His Hosse.
(3) Where a driver is called upon to provide stabling for his horde or hdises he 8hall bY paid Bs. per weok for each
horse stabled in addition to tho rato of wages he is receiving at tho time: Al feed for horses so stabled shall be provided
by the employbr.

WaB# #bRt Chsviw E"Ei:ﬂyii"’ ‘ .
(4) A casual employed &iail fof 1h8 tifle WOrkBd by hinmi HibeivE paymbil prbpbitiondlt fo 1h6 tcik] WEBLIY rite for the
class of work with o minimum paymont as for two hours and shall also be paid a flat additioi of 26 8d: for edch day on
which work is done by him.

WagE ror JUNIORS.
(o) (a) Tha minimum rato of wages to boe paid per week to a ]umor othoer than a 1umor drlvmg & vohicle shall be as

foligtrh ;-

. £ & d

Under. 19 yoars ofnl,qi PP . v . . . .o o yee 11 0

19 @n under20voa.rsofti . .. - .. . . o . . 17 0
b jedrs of ago and over - . - .. .. Adult rates.

(5) Tho minimum rates of wago to be pn.l(l per wuk to a junior dnvmg, a veliicle Aha,ll be— L

E 4 d.

Under.19 yeais of dgd .. B . t. it N 1 :. o215 0

19 and under 20 years of age .. o . - . . . . . 3 1 0

20 years of age and over . . .. .. . .- .. .. .. Adult rates.
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PART ).—(continued):

(Thi§ Part applies to all persony other than these employed. (i} as Wharf Qrfgggn' (ii) by Refzil Dairymen or (iii) in
cannexion with the distribition of peirol and petroleum prodiicts.}

Higuesr FuNCTION.

_ (6) WHere afi efnployes’ 1§ &alled upor {6 perfoini tiwo of more cladses of work o any one day ho éhall for the purpose
of asseasitiy the rate of wage to bo paid, bs deemed to have worked throughout the whole of his working time on that day
at the class for which tho highest rate of wages is prescribéd:

) . o Exirio¥if LbikNiio Kovdp.

() No reduction shall bo made from his wage when an employce is icarning his foind.
PAYMENT OF WAGFS,
(8) (a) Except as otherwise provided in thif tlide tHS foll6Wing provisions shall apply to the payment of wages:—
(i) Eltl‘né‘f the Wédiiclsdy, the Thursddy or the Friday in each week shall be fixéd as the pay-day, and the pay-day

! b‘nc‘ei 59 fix®d fhall fiot be dltered moré than ondo in three rhonths not without two weeks' notice to the
omplEyees: :

(ii) All wages shall be paid on such pay-day.

(lii) Where it is practicable to pay tho employees on Pay-day at the yard or depot the payment of wages shall be
madoe within ten minutes of the timg at which the employce ceases duty, and if it is delayed beyond that
tilng through any fauli or delay, of éliié' chiploger OF baeatiso of thio plito &t which the ciiifloyeé has to cease
work, the omployee shall bo paid for the time of délay in oxéess of tbn mifiitéd at the fats of tifi6 afid a hdlf.

(iv} Alt earnings including overtime shall be paid within two days of the expiratioff 6f tHe Week iti which thoy &€6ris:

.. (b) Sub-clause iq) of this cliiiie shall fiot ajply t6 an iidublty ifi which the wotk uf emjiloyecs covered by this Détermination is
billy subsorvidnt to tho tdaifl Sperhtiohd Of such ifidustty but the practice followed for the msjority of the eriployees in any
establishment in such industry, shdll Yo &jplied to oriiployécs thiéreil covéred by this Detérminatith.

(¢} This cinuse shall not apply fo the Meiboutné snd Metropolitani Board of Works.
X Hougrs.

.. .(9) (@) Tho maximum ordinary hours shail 7ot oxcsed 88 por fortright pio¥ided that not moro than 48 hours per week
sl bg Worksd withoiit pajinent of bvoitithe: ‘ .

Such ordinary hudibef o Working hours shail fot iriclyde time Wworked 6n 4 Sunddy éxcepb iii the cadel 6f the following :—

T

Perdons solely arting Milk, créam afid cisein clird or afly 6ii§ of two of the

Supervisors ; - . .

Stableien who_aré requirtd t6 Work on & Sunday ;

Sanitary cartors ;

Sanitary cart¢rs’ mates ;

Senitary depot employees; L .. R o X . .

Persons employed by the Molboumé and Molropolitan Board of Works in rolaiioh fo tho répaifihg 8f 8 breakdotwr ih
connexion with waterworks, sewerage works or main drainage works.

(b) Where_an, employec’s cngagement terminates at the end of or during a week then for, the purposes of calculating the
iwages dué to him for thai week or the portion of that week +orked such week shall bo regiitted #s a 44-haiir wbek uhless it
is part of a definite fortnightly period of 88 hours and thé Giiployes liis in the previous wéek workéd not mofé thad 40
ordinary hours in which case the week in which tormination takes placo shall for the purposcs aforcssid be regarded as a
48-hour weok. .

{c) Al {idis wotked by a'weskly émployes in Gxcess of the ordinary number of hours herein prescribed shall be paid for
s ovértimé at tho Fato bf timie and 4 Halk: . . . e

(d) In corputing, the time to bo taken as worked by a weekly employee during a week containing any prederibed holiday
to Which Mo is ontitlid by this Detbfifiiiation; if thé holiddy b on & dny othér thari Baturday; 8 hours 48 minutes, if the
working weok be 5 days snd 8 hours, if the working woek bo 5} days, and if tho holiday be on a Saturday, 4 hours shall
in féép%c’(: 4 i holiday be added es if actually wdiksd t6 tho simount of time attuslly wotked bygthe employeo during the
ordinary %otkifig ddyd of thi# week. . . P .

Provided that in the case of a stabloman if the employer within fourteon days of o proscribed holiday allow to him a
day off in LeW of §éch holiday; the appropfiate athount of tinlé shall in like imatiner b6 added in fespect of the substituted
day and the week in WHiGh it §tSiirs ifistodd 6f ifi respect of thé hollduy dnd thé week in which it decurs. .

Provided further that this sub.clause shall not apply to an employeo who in tho ordinary coutse wotks seven days a
week 4§ his weel’s work. ’

OrpINARY WORKING TIME PER Dav. . .

(10) (¢} Except as otherwise provided in this clause tho time to bo worked by a weekly omployee without payment of
overtime shall not exceed 9 hours 40 TiAuteR ofi any day ftoni Monday té Friday (both inclisive) or.6 hours eni Saturday.

Provided that in summer for a carter of ice or ice-cream the timo on Saturday shall bo 9 hours 40 minutes instead of
6 hours.

, (b) The time, to be worked by a casual employce without payment of overtime shall not oxceed § hours on any day
from Monday to Friday (both inclusive) or 4 hours on a Saturday. o R . . R R

() All time othor than meal times befween tho earliost stafting 4iffig aid_ths fatest ﬁhibhih%‘n ting shall, 6X6ept in tha
casos of & livery stable employeo and of a carter of milk, creafi of Casdiii ¢uird, b8 torsideréd ad time worked.

.. {d) All timg worked by an employco in excess of the time heroin prescribed shall be pald for 8§ oVertiiils dt thd PAte
of time and a half. | R e . . .

(¢) Any such time,worked in excess shall not be counted as paft of thé ordidai¥ working lburd Por Wek f67 4 wedkly

employee and paymént thercfor shall be in addition to any amount payablé ifi réspect of tie weekly Wagh:

an . . s . LYl
Ranoe oF ORDINARY WomkING TrmME.

(11) (a) Except as othorwise provided in this clause ordinary working time shall not begin before 7 a.m. on any day for
continue aftor § p.n. on any day from Monday to Friday (both incligive) nor after 1 p.m. on Saturday.

. , {b)_Any time worked by, either & weekly or casual emplovee on any of the said days outside tho times prescribed in sub-clause (a)
hereof shall be paid for as oyertime at the rate of time and a half. =~ , . . , . .A —

(¢) Any time worked outside such times shall not bo counted as part of thé ofdildry v'ibﬂélx'xi; Hiits p8F Wesk of & Wedkly
employce and payment therefor shall be in addition to any amount payable in respoct of tho weekly wagd.

(d) Whero a weekly employeo is omployed regiilarly éitliér &it shift of dittihg o daily rocuficht pétiod the preceding sub-clauscs
shall not apply, but for any shift or recurrent period in which is comprised timo occurring betweeh 6 p.m: and 7 &.m., the rate of
wage clsewhore herein prescribed for the work shall bo increased by 5 per centum.

(¢) None of the preceding sub-clauses shall apply t6-— .

A stableman or a yardman ;
A driver employed at— L
a fish, fruit or vegetable storo,
a_pdstry-cook shop, | . R
. carting milk, cream or casein curd,
. ' ganitary of rubbish carting, ., . .. .
carting aeraldd water, ice ot ice-¢rédm in Shuhmet,
. parcel express carting,
" or by—
a coach or mail contractor.
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PART I.—(continued). :

‘(Tais Part applies to all persons other than those employed as (i) Whart Draggers (i) by Retail Dairymen or (iii) .in
connexisn with the distribution ot petrol and petroleum products.)

(f) This Dotermination shall not oporate to rolieve employers from complying with any presont Statuto of the State so far aa
such Statute deals with the hours at which goods may be carted or delivered, but this sub-clause shall not apply to—
(i) carting plant or material to or from buildings in course of construction ropair or demolition within the area covored
by the Melbourne City Council By-Law 233 paragraph 36 or any variation thereof;
(i) to tho carting by the employer’s own vehicles of goods between one part of the employer's business and another part
except where such carting is betwoen & part of the business that is wholesalo or a factory and a retail part of the
business ; . .
and to such extent employers are so relieved.
Rest aFrer Lone Hours.

(12) After any period of work amounting to sixteen hours commencing from the time of beginning work in the moming but
exclusive of meal periods and any waiting period during which the employee 13 stood down and not required to be in attendance on
his vehicle or otherwise actually working an employee shail bo given a period of cight consecutive hours’ rest.

STarRTING AND Finisming WORK.

_ (13) (a) Where proper facilities aro provided for an employce to sign on when beginning work, and to sign off when leaving
work, thoe work of such vmployee shall be dcomed to commence when he signs on at the yard or dopot in the moming and to
finish when he signs off in the evening.

Where proper facilitics for signing on or off are not provided, work shall be deemed to commence when the employeo entors
the yard or depot in the morning and to finish when he leaves the yard or depot in the cvening. .

Provided that in any case whore the horses arc stabled at the driver's own homo then the driver shall be allowed twenty
minutes in the morning and fifteen minutes in the evening to perforn the necessary stable work.

(b) A driver of a milk cart nced not sign on or off when he starts and leaves work, but he shall sign the time book or time
sheet once a day. Time books now in use may be continued.

ALTERATION OF STAnTING AND Frnisming TiMEs.

(14) Any omployer who has not alrealy done so shall forthwith after ths coming into opration of this Determination fix a regular
starting time for oach of his employcos which shall with rospset to cach such emplovee bo the same time in each day of the week.
In any case whore it is not so fixed such starting time shail be 7.15 a.m. uatil it is otherwise fixed by the employer. Whore
an employot desires to vory or change tho regular starting time of any employes or employeos hoshall give two weeks’ notico of
such variation or change to tho particular employeo or omployces concerned and also post & notico of the intended change at tho
depot or yard. Notwithstanding anything herein contained an employer who has fixed a regular starting time may vary same
by informing any employee or employees by not lator than tho timo when such employce or omployees sign off or leave the depot
or yard the previous day that the starting time or times of such employee or employoes on any day or days will bo a time or
times not later by more than one hour than the rogular starting time of such employeo or omployees.

Casuar EMpLOYEE TO BE NOTIFICD IF NOT REQUIRED.

(15) A casual employee shall be notified at the end of the day if his services are not required next working day ; failing
such notice n full day's wages shall bo paid for the next working day.

WoRK ON SUNDAY.

(16) (a) Except as otherwise provided in this clause an employee required to work on Sunday shall in addition to any amount
payablo in respect of a woekly wage be paid as follows for any time worked on tho Sundsy with a minimum payment as for three
hours—

For a weekly employee attending on Sunday as required to feed and attend to horses where the employer Ordinary time.
does not employ any stableman

For a stableman working seven days or soven nights in one week .- . . .. Ordinary time.

Tor s weekly omployce driving a sanitary cart or being o sanitary carter's mate or an employce at a Ordinary time.
sanitary depot .

For persons employed weekly by the Melbourne and Metropolitan Board of Works in rclation to the Ordinary time.
ropair of a breakdown in connexion with watorworks, sewcrage works or main drainage works

For a supervisor . .. .. .. .. - .. - . .. Ordinary time,

For any other omplovee .. . . .. .. .. .. . .. Double time.

(b) sub-clause (a) hercof does not apply to—

A stableman working day work who receives one cloar day’s rest in seven or working night work who rcceives one clear
night’s rest in soven.

A dyiver while solely carting milk, crcam and casein curd or any ono or two of them.

WeerLYy TiMes Orr.

(17) (a) Bvery weekly employce shall bo entitled to time off from work from“the hour of 1 p.m. on some day in the woek
other than Sunday in addition to tho benefit of any holidays prescribed for him by this Determination.

Provided that in the case of shift omployces of tho Molbourne and Metropolitan Board of Works the time off shall be from
1.45 p.m. instead of from 1 p.m.

(b) A weekly employee being o supervisor, bulk milk carter, sanitary carter, sanitary cartcr's mate, employee at a sanitary
depot or, porson omployed in relation to the repairing of a breskdown in connoxion with watorworks, sewerage works or main
drainagzo works shall, in addition to the time off prescribed by sub-clause (a) hereof, be entitled to cither Sunday or some other day
in each woek as o clear day off from work. .

{¢} A weekly employee being & stableman who is not paid the Sunday rate for work on Sunday shall be entitled if working
day work to ono clear day and if working night work to one clear night off from work in each week.

HoLrpays.

(18) (@) Weekly omployees shall be entitled without deduction of pay to the holidays observed in rospect of New Year's Day,
Australin Day, Good Friday, Easter Monday, Anzac Day, King's Birthday, Labour Day, Christmes Day and Boxing Day, and to
one other holiday on the day fixed ns follows:—

For employees of the Melbourne and Metropolitan Board of Works—
Melbourne Cup Day.
For other employees—
Within 25 miles of the G.PO., Melbourne~-Melbourne Cup Day.
Tn any othoer district—
One dav for which a wholo or part holiday for the Public Servico is gazotted for the district, or in default thercof
a day agreed to by the employer and employees concorned and notified beforchand to the Union.

(b} Provided that notwithstanding the provisions of suh.clause (a) hercof where an employce is employed in an employer's
industry with respect to which the Dolermination of any other Wages Boant makes provision for public holidays without loss of
pay tho cmployer may grant the pullic holidays provided for in such Determination instead of those abovementioncd and sub-clauses
{ay and (b) horeof shall he reasl as if the holidays mentioned in any such Determination had been expressly mentioned horein as an
alternative to those st out in snb-clause (a) hereof. '

¢) No weekly emnloyre who has without the consent of his employer and without reasonable cause absonted himself from
his employment on tho day before or the day after a holiday shall be freo from deduction of pay in respect of such holiday.
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PART 1.-~(continued).

(This Part applies to ail persons other than those employed (i) as Whart Draggers (if) by Retail Dairymen or (iii} in
connexion with the distribution of petrol and petroleum products.)

(d) For all time worked by a weekly employes on such holulaye. payment shall be mado at the following rate— .
On Good Friday and the Chrisumas Day holiday—Tiwme and a half.
On any other holiday—Ordinary tire.
b 'ilgxe minimum payment shall be as for four hours’ work except in the caso of a cartor solely employod to deliver ico to a hospital
ore 10 a.m.. T :
Payment for work on a holiday shall be in addition to any a-nount payable in respect of the weckly wage:
N (¢) The preceding part of this clause shall not apply to a stabloman, a groom, or a driver carting milk, whén doing work solcly aa
such.
(f) For all time worked by s casual employee on such holilays payment shall be made at the following rate—

On Good Friday and the Christmas Day holiday—Double and a half time.
On any other holiday— Double time.

The minimum payment shall be as for four hours’ work except in the casc of a carter solely employed to deliver ice to a hospital
before 10 a.m. As well as tho payment prescribed by this sub-clause the flat addition of 2s. 3d. prescribed by clause (3) shall be paid.

(9) Where a weekly employoce is entitled to any holiday prescribed by this Determination, bis employer shall notify such employeo
on the working day immediatcly preceding such holiday if his services are required thereon and if such notice be not given the employee
shall be ontitled to take such holiday without doduction of pay. o .

(%) If an employer intends to carry on business on a day genorally obscrved as a holiday although not preccribed as such in this
Determination, and fails to notify a weekly employee not to present himself for duty on such day, he shall not bo entitled to make a
deduction from the wages of the employee for not 8o presenting himself.

ANNUAL LEAVE.

(19) (a) Employces continuously employed as hereinafter defined shall in each year commencing with the year 1940 be allowed
a holiday at the option of each employer as follows :—

(i) provided the employee is not required to work on any day between Christmas Day and New Year’s Day (both inclugive)
the holiday may be from the day observed as Boxing Day to the 31st day of December inclusive and the employer
shall pay wages for ordinary working days included in that period; but, otherwise, ‘

(ii} a week’s holiday on full pay at some other time during the year. If the employee leave or be dismissed from employment
after becoming entitled to such holiday and before recciving same he shall be paid an extra week’s wages on such leaving ot dismissal.

Provided that where an employee is employed in an employer’s industry with respeet to which a determination of any other
Wages Board provides for annual leave with pay the employer may grant such employee a holiday in accordance with the provisions
of such determination instead of under this Determination and this Determination shall be read as if the provisions of such determination
had been expressly included herein as an alternative to sub-paragraphs (i) and (ii) hereof. .

{b) * Continuously employed ™ for thé purposcs of this clausc means employed (breaks arising from slackening of work being
reckoned as being employed) for the period ot twelve months immediately preceding the 25th day of cach December except December,
1939. 1f any employee leaves or is dismissed during any such period he shall be given or paid for holidays pro rata in accordance with
the length of service in such period, viz., one day for each two months of service and for this purpose the first period shall commence
to run on the 25th day of December, 1939.

{c) If the business be sold or transferred during any such period the right of an employee to a holiday shall not be affected by
such sale or transfer if he continues in the employment of the business.

(d) This clause shall not apply to employees covered by clause (20) hereof,

ANNUAL LeEAVE FOR Miik CaARTERS, SANITARY EMPLOYEES, STABLEMEN, AND OTHERS.

(20} A milk carter, sanitary employee, stableman or other employee shall, if generally required to work seven days in the
week, be allowed one week’s holiday on full pay at the expiration of cach twelve months’ service. If an employee leaves or is dismissed
before the expiration of twelve months, he shall be given or paid for holidays pro rafe in accordance with the length of service, viz.,
one day for cach two months of service. If the business be sold or transferred during the period of service, the erﬁployee shall be
entitled to the week’s holiday at the conclusion of twelve months’ service with the firm or business.

Meat Tmes.

(21) (a) Except as otherwise provided in this clause, on all days except Saturday and on Saturday if he so desires in the case of
an ¢mployee required to continue working after 2 p.m., each employee not working on shift shall be allowed a break of one hour without
pay as a meal time to begin not earlier than 11.30 a.m. nor later than 1.30 p.m.

If the break be not so allowed all time worked after 1.30 p.m. until a break of one hour without pay for a meal time is allowed
shall be paid for at the rate of ordinary time, the payment to be in addition to any payment due in respect of a weokly or casual wage.

(b) Except as otherwise provided in this clause no employee shall be required to work for longer than 53 hours without a break
for & meal time of cne hour, or half au hour in the case of an evening meal! without pay, but this sub-clause shall not apply to the driver
of a retail milk vehicle working in the early morning. -

All time worked over 53 hours until such a break is allowed shall Le paid for at the rate of ordinary time, the payment to be in
addition to any payment due m respect of a weekly or casual wage. .

This sub-clause shall not apply to the evening mcal time in the case of any employee returning to the yard or depot after the
conclusion of any journey or delivery where such employee ceases work not later than 7 p.m., Monday te Friday inclusive, and 1.30
p.m. on Saturday. . o ‘

(¢) In the cast of any employee of the Melbourne and Metropolitan Board of Works breaks may be of 45 minutes instead of one

r.

{d) Whero an employeo is roquired otherwise than because of his own default or delay to continue working after € p.wm. without
having been informed in some way on the preceding working day that he will be so required he ahall be allowed ls. td. as tea money.

An employee who is notified under this sub-clause that he will be required to continue working, but who is not so required to
continue working, shall Le paid the prescribed toa money.

Thia sub-clause shall not apply in the case of any employee roturning to the yard or depot after the conelusion of any journay or
delivery where such employee ceases work not later than 7 p.mn. . .

The obligation to pay ordinary time under this clause in addition to weekly or other wages and overtime under any othor claure

- of this Determination shall not be cumulative, but the employee in cases coming within this clause (21) shall bo entitled only to the higher
ent. .
peym Trre Cortract oF EMPLOYMENT,

(22) Where an employee is usually employed without any express undertaking to employ him for at least one week his cmployment
shall be deemed to be that of a casual employee, but in all other cases where an employce is not in express torms engaged as a casual
employee, he shall be deemed to be, and be employed as a weekly employce. .

The tollowing shall be the terms and conditions of weekly employment -— .

(a) Tho engagement shall not be determined on either side, except upon one week's notice, which may be given at any tiras
but an employer may pay one week’s wages in lieu of giving such notice. ‘

{b) Where a notice is given by an employer purporting to expire within the week next preceding Christmas Day or Good
Fridsy, but the employer expressly or impliodly allows the employee to beliove that he is to resume work not later
than one week aftcr New Year's Day or Easter Mondav as the case may be, such notice shsll have no effect, and
the engngement shall be deemed to have continued unaffectod by such notice.

{c) A weekly employee shall not Lo changed to a casual employee within the week next preceding Christmas Day or Good
Friday.

(d) Notice tg determine the engagemont which is given every week or otherwise in such manuner that the employee is not able
to know with certainty a week before a particular Jdate whether his engagement will or will not be determined by the
emp'oyer tpon that date shall not be deemed a valid notice unless givon during a geheral or shipping or coal strike., "~
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PART I.—(continued).

(This Part applies to ell persons other than those employed (i) as Whart Draggers {ii) by Rptail Dairymen or (iii) in
connexion with the distribution of petrol and petrofeum products).

{e) Subject to sub-clance (f} hereof an employes to become entitled to psyment of the weekly -wage prescribed by this
Determination is to be available, ready, and willing to perform such work as the employer ghall from tima tg time require
on the day and -luring the hours usually worked by the class of employco comprisipg him, but any employeg so available
ready and will.yg to work for the whole week and not justifiably dismissed for any reason get out in sub-clause (A) of
this clause shall Do entitled to a full week’s wage.

{f) Whero an employr becomes disabied by sickness of himself, proof of which is given to the employer by medical certificate
oF QthoF Bati'.y jory evidence within pwenty-fonr hoyrs of the heginniog of the cmployeq's consequential gbsepco, he
shall on &t -t thereof be entitled without deduction of pay to absent himsclf from work for one day in each quarier
o for & pujrtionsto sggzegate in a lopger period, but not exeeeding ane of four days in any year of the employment.

’rovided that where an employee is in the service of an employer for o year and has hiad no sick pay in such
vear as preseribed and such employee continies in such service he shall no, if he becomes disabled as previously
mentioned during the ensuing year, bo entitled to absent himself without deduction of pay for ¥aore than four days
in such ensuiny year, but the number of days in any quarter or other longer period as aforesaidin snch ensning year
on which he shall be entitled to so absent himself shall be increased within such quarter or period until the total
number of days amount to four. »

For thé purposes of this sub-clause ** year” shall mean cach succeeding period from the‘lst day of Novemher
to the 3lst day of Oectober inclusive.

In'computing the time to be taken as worked by a weekly employeo during & week containipg any day of such
algence to which he is entitled by this sub-clause without deduction of pay, if the day be other than s Saturday, 8
hours 48 minutes, and if the day be a Saturday, 4 hours shall in respect of the day be added aa if actually worked $o
tho amount of time actually worked by the employee during the other working days of the week.

(g) Subject to sub-clause (f) hereof and to the provisions of this Determination as to holidays, if en employee absents

- Himself from work his employer shall bo entitled to deduct from hig week's wages an smount coresponding with the
period of abscnce. : ’ o .

(h) Notwithstanding anything clsewhero in this clause contained pn employer may af any time forthwith dismiss an employee
for refusal gr neglect to gbey orders, miscondugt, or carglesgness’ in the performanco of his dyties, or if after receiving
one week’s notica of determination of engagement he doeg pot carry “oub his duties in the Bamp manner as before
such notice. =

(i) Tf an cmployee bo justifiably dismissed for any reason st out in the sub-clause () bercof he shall be entitled to payment

) proportionats to the time worked, but to that only. q

15} Should’ any employee be'dismissed during the course of & week, any wages due to him under this Determination shall be

" 77 poid to him forthwith. ’ ’

. Juyiors xot 79 pR EMPLOYED 1y CErTpry Cases. .
(23) No juninr under ninefeen yesrs of age shall he allowed to drive or bg in charge pf more than one horge in the Metropolitan

District as defined in the Factories and Shaps Acts, snd no jmproyer under cighteen years pf age shall be permitted ta have sole sharge

of a motor vehicle, i

PROPORTION OF JUNIORS.

(24) Juniors shall not be employed in o greater proportion than one junior to overy five drivers recciving adult wages.

Tmae Booxs.

(25) (a) Each employer shall, at the dcpot or yard at or from or in connexion with which the employce works or at an office
convenient thercto, keep a record or time book showing the name of each emplgyec in which shall be entered the time of starting
and finishing work each day, and the amount of overtime worked and the wages and overtime paid to each employee.

ovided proper facilities arc provided by the ‘employer for the purpose, such record or time book shall (s0 far as his starting
nd finishing time cach day is concerned) be made or entered by the employeo at the time of starting and finishing work gach day.

(6) The age of cach’employee receiving less than the adult wage shall be entered in the record or time book. '

{¢) Such record or time book shall on’demand be produced by the employer to any officials (not more than two in number
at any one time) of the Union duly authorized in writing by the president and secretary of the local branch or sub:branch of the
Union at the place where the record or time book is kept. No demand for production need be complied with until after the expira-
tion of soven days in the case of thefirst inspection but subject thereto any demand for production made between the hours of 10
a.m, and noon spd 2 pm. and 4 p.m., Saturday afternpons and public holideys excepted, on any day between the Ist and the 27th
inclusive in each calendar month except on pay day shall be complied with forthwith. If tho time of any such dempnd shall not
be reasonably suitable to an employer (the burden of proof whereof shall be on the employer) for a full and particular inspection gnd
cxamination’of such time book or record by the officials the employer shall nevertheless produce at such time such time book “or
record to the officials who shell be then entitled to oxamine such book or record for the purpose of secing the nature and “genera)
state and condition thereof. A time shall then bo agreed upon for the further examination’of particulars theregf by sych pfficials
and, if not agreed upon, such time between the above hours shall be fixed by the officials and shall not be less than 24 hours or 48
hours in the case of & demand on the day before pay day after the time of the first demand. The officials shall in fixing such time
have due regard to the exigencies of the employer’s businees and must complete each inspection as quickly as reaggnal]y practicable.

(d) Provided that an employer may at his option, in lieu of a time book, provide a mechanical clock for tho purpose of rpcording
¢he time of each employee, in which case each employeo shall, at the end of the week, enter or record the wages and gverkimo receive
on some card or check used in connexion with such clock. -

(¢) Where an employce performs work for which & special rate is provided, a record of such work and the nature of tho samg shall
be recorded in the timé book of equivalent record. T . '

DETERMINATION TO BE ExpmITED.

.(26) A copy of this Determination shall be exhibited by each employer where the industry is carried on, by being posted or hung

ap in o place wher it is easily sccessible to the employees without kaving to gsk tho permission of the employer. " )
Lourration or EmpLovErs’ Liapmiry.

(27) Where an employer has made & payment to an employee, which payment purports to be a payment of the wages payable
ynder this Debermination tq the employeo for any period, such cmployer shall ot be liablo to pay to the employeo any further suma
preseribed by this Dglermination in scspegh of any scryices rendered to'such employer during such period, unless within a period of three
calendar months after the last day of such period a demand in writing of such furthor sum claimed has been given to the employer by the
employee or some person on his bebalf or by the local representative of the Union,

TEMPORARY CEANGE OF STABLE. -

(28} (a) If after an employee has come to work as required at one starting place, hig employer tronsfers him to angther starting
place any rcasonable cost of fares incurred in going to or from the latter place shall be paid by the employgr; T

(b) Tf an employee is transferred temporarily to work at or from o starting place which reguires him $¢ travel from hig home at
lepst 1 1aile mgre than is required by big ordipary starting place, eny extra time 5o caused to'be ‘used by the employce shall be paid
for at the rate of ordinary time, and any reasonablg extra cost of fares so caused ghall bo paid by the employer. '

TRAVELLING ALLOWANCES.

129) {a) Ap employeo engpaged in ordinary travelling on duty or on work on which he is unable to return to his home at night
shall be paid such personal expenses as he reagsonably incurs in gravelling, but he shall be paid the sum of 8s. 6d. per day at least. Provided
that svhere an employee travels by hoat or other conveyance in which his ticket includes mcals and bed, he shall not be entitled to the
said allowance, and provided that where an employer carrying on a coach and mail servico provides or is willing to provide menis and
bed tho pmployes is to haye tho option of receiving 8s, ¢d. per day or aceepting the meals and bed provided by the employer.

b) An employes prevented from returning with bis turnout to the depot or yard from which he'started shall be peid any travelling
expenses ho hay to incur, pnd ps if for time worked for the time he roasqnajly takes to get to his homo beyond the time he

ordinarily would have taken to get to his home from the depot or yard.
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PART I.—={ronfinyed). '

(Thu Part applies to all persons other than those employed (i) as Whart Draggers (ii) by Retail Dairymen or (iii) in
) . sonngxicn with the distribution of petro] and pptyoleum progucts.)

o PEURICY
Gear AND RoOPES TO BB SPRRLIER BY EMPLOY®R-

{30) An employer shall supply his employees with all gear to secare any | loads to be carted by them, and necessary ropes, chains,
tiooks, trucks, and skide, and effective lamps.

Hzayy ARTICLES.
200,11 (3[) A.nhemployee unmded by proper pnxiligry 3pplpanc¢s fr by another man shnll not be permltbed to hﬁ, or carry goods over
. Ib, in weight.

s B

ARTICLES OF C:mmo.

' ' (32) Whete an‘employee is requlred by law or by his emp]oyer tp wear xmy gpeom] nn!form, qa'p, ayemllr gr‘qther artiole, it shall
be supplicd and paid for by the employer. . voxvb e

Housixa, iy
{33) (a) Any employee required by his employer to live at a stable, yard, or garage, shall hp provided mth nn;tnblg mommodntmn
for such employee free of cost.
{6) It an employer provides proper housing accommodation for an employee and bis wife and family \shgm guch pmployoe elects

to tive the employer shall be entitled to chasge a rent not exceedipg ng Fer wek ypd Eq_t e{cppdxpg half the rent a4 which s mmtlnr houne
Jn the same locnht,y wnpld ordumnly 'lat. i

' s

Dlmm-noxs )
(34) Unless a contrary intention appears expressions used in this Determination shall have mea.mngs aa follaws —
() “ Junior” means auy person under the age of 20 years in reeelpt, of less than the adult wage.
(b) # Casual employce ! means an employee who is not employed a8 8 weekly employee n
(c) “Head stableman ?’ means a stableman in charge of or’ dxrectmg the work of other stablomen.
(d) * Yardman ” means any employee, not otherwise specified, employed in or in connexion with s stable, yard, or gamge.
(e) * Horse driver’s assistant” and “ motor ‘dnver s agsistant ' means any employee who accompanies the driver to assist in
’ londmg, unlondu;g} or delivering.,
H Louder means ARy emplovee engaged in loading or unloadmg any goods, wares, merchandise, or materials on to or
from any vehicle and in work incidental to such loading or unloading.
(¢) Bulk milk carber” means sn employce solely engaged in carting milk or cream in bulk.
. (h) Sl;pe “por ’ moaps any person wygse duty it is, in addition to carting or driving, to collect moneys and exercise
" 'rv;smn over the wprk of drivers or other employecs.
() « Oﬁiclal ” means any pergon apthonzed in writing by the presideps snd scq_r;efg.ry of the Jocal b:anch ar suby] brmch of shis
‘Transport Workerg Union of Aug}mhu
(j) * Sunitary carter'’s mate” means an employee who accompanies the driver to assist in loading or unloading.
(k) “ Jinker " means s vehiclo with a forecarrmge, ora velucle (where a dray takes-the p]aco of the fqmcamnge) and a b_q.y:
‘8x1¢ under which the load is slung.
(1) ¢ Boiler truck "’ moans a vehicle on four low wheels, with or without springs, generally used for the carrying of boilers.
. {m} * JFloat” menngn vehigle on four wheels with or withous springs gengrally used for carrying plate glags or othcr hemrv
matesisl,
* (8) & Specially offensive material 7 mesns bone dust, bones, and blopd mahure, dead animals, offal, fat (mcludmg that which is
- cgrted from hotils or ‘restaurants or other placcn in kerosene tins), tallow ifi  sccondhand casks; green ekins. raf “hided,
< and sheep skins when 8y-blown or maggotty, sausage skin casings. excépt when' pm,kep-l in nhn-leakv cont.nmers for
consumption. ™
(6) * Horse ” mcans any beast of burden except a bullock.
=" - p) ¢ Saturday " for tho purpase of this-Determination means either Sat.urday or such other day as is at pmncut obsorved 88
the weekly half:holiday in & particudar industry or'district.
{g) * Holiday " means any holiday prescribed by this Dete mx.na‘g,!?‘q
{r) “Winter ” means from $ the 15¢h day of . Aprll to the 15th day of Qctober, inclusive, . .
o) %ummer megng fropp ¢ the l,(i{l} d&y of Oct,pber to th ch ﬁay qf Aiml l.nCI‘uEI se. .
® s Lag o{ ordinary time; qf time pnd 8 hnlf, of donhle timp, of double time and balf time, and of freble time,” and any
“like exprossion means respectively a rate per hour of 1/44 3/88, 1/22, 5/88, and 3/4¢ of the prescribed weekly rath
for the relevant class of employoe ;
. () “3Shift,” qv any like rossion, means work dome in rela by sugcessiye men or sety of men- without any po; g)dembln
@ Treak getwecn the c':%mg of work By ono m};n g?Bsot and’ z'ha baginning of work by the next man or get. ®
(v) * Makers capacity ”’ means the capacity shown on the certificate of rt.glstmtmn issned under the Motor Car Acts,

() ¥ Union”’ means t@e .Tmsport Workers Unjon of Ausbrn}.;a

- : R o .PART II.
(This part applies oply to persons employed a3 Whast Drageers.) S oo

.

. RATES QF Wagor.
. () T pim rates of wagp payshle fo any person muﬂly omplomd in the cm\!mg ar qccupatmn of o dn\er or dragger
in the hguhg‘; ?cpldmxglgng of cargo:on the' .whm:f Lm and from the ypagel’s side and the wharf sheds or stacking grounds during the
process of logul or unloading & vesge] shall bo 25,03-11d. per hoyr with a minimum pu)}ppnht ax_x:g'r g Hopre and in addition the
sum of 28 '3d f) ‘each (ﬁxy on which york is (.10110 by the ‘employge, For ihis purpose p day"” mau;s tlie "period botween
£l '{fm‘.' e day nnd *g ‘a.m. tho succceding day.
- Oropyapy Hogrs oF FAFLOYMENT: C
(2) Tho ordinary hours of duty shall be-— RN :
From Monday to Friday mc},uslvc—s aJn. to § pau.
- Ssturdey:—38 8.1, ip nogn. .
Except that taking horsos from the stable to the wharf at the commencement of employment, or mtumm the horses from
the wharf to the stable at the conclusion of employmont either before or ufu:r tho’ nrdmm'y ]mum of duty set’ ut above shall be
rdi timo, ,
}uud for ag o) mary . Qvﬁnﬂgip
. (3) Qvommo as h,erom&ftor defined shall o paid for at.the followmg rates {(in addition to the 2s..3d. Pmscnbed by clauso 1
hereof) :—

(a) Hetween | G pm. gnd midoight— -
.- Monday to Friday mchlsne_—Ord\mry rate n.nd a ‘half,
Between midnight and 7 a.m.—Monday to Saturday inclusivi emDouble ordmary rate.
wee (6) Whero tea thour.is obgerved frow 6 .p.m. to.7 p.m. by the waterside workers aith whom t/lw employeo is working the
’ employce shall be paid gt tho rate of ordinary rato and’ a half botwéen & p.m. and 6

f
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’ PART, Il.—(continued),
{This Part applies only to persons employed as Whart Draggers.)
(c) For work dono on Saturday between noon and midnight' and from midnight on Sunday to 7 a.m. on Monday double
ordinary rates shall be paid.
{d) For work done on ordinary holidays the rates shall be—
Betwoen midnight and 7 a.m.—Two and one half times the ordinary rate.
Betweon 8 a.m. and 6 p.m.—Ordinary rate and a half.
Between 5 p.m. and midnight—Double ordinary rate.
(¢) For work done between midnight on Saturday and'midnight on Sunday and between midnight and midnight on
.+ extraordinary holidays two and a half times the ordinary rate shall be paid.
(f) For work done during ordinary hours for more than 88 hours per fortnight or 48 hours in any one woek (exclusive of
meal times and smoke-ohs)—for such excess ordinary rate and & half.

(9) Men engagod to work between midnight and 7 a.m. under the preceding sub-clauses {c), (d) and (e) hereof shall be
paid for at least four hours at the appropriate rate. . o

Mear Hours.

(4) The hours for meals shall be—
Breakfast—7 e.m. to 8 a.m.
Dinner—Noon to 1 p.m. .
Tea—5 p.m. to 6 p.m. '

. Supper—Midnight to 1 a.m. but when work bogins at midnight supper periods are not to be observed.
When frozen cargo is being handled the meal hour may be postponed without payment of additional rate for any time mot

excooding half an hour if such suspension is necessary to complete the unloading of & truck, motor waggon or vehicle the unloading
of which was started before the time fixed for the meal hour.

¢ WorkING DuriNG MEaL Hougs,

(5) {a) Work for the purposes of this clause shall not be deemed to mesn the necessary watering and feeding of horses.

It employers require work during & meal hour the rates set out hereunder shall be paid for such mesal hour or portion thorcof
worked. '

' — Ordinary Ordipary Saturday Esft"d'y' 'm:
days. holidays. af holidays.

Per hour. Per hour. Per hour. Per hour.
s d. s d. s d. s d.
Supper (except where employment begins at midnight) .. 6 0 70 . 70
Breakfast whero work commences prior to 7 a.m. . 8 0 70 . 70
Breakfast where work commences at 7 a.m. .. .. .. . 4 0 5 0 . 70
Dinner . .. . . . . 4 0 5 0 6 0 70
Tea except as provided in clause 3 (b) horoof .. .. . 4 0 6 0 6 0 70

(b) Employees shall at the employer's option work during such mes! hours as are worked by the watorside workers with whom
they are working but not othorwise.

- (¢) In ports whore meals are supplied by the employers the payment for work during meal hours shall not apply where the
employers in order-to expedite the sailing of a vessel arrange for the meal to be supplied either one hour prior to or one hour
later than the otherwise specified time of such meal hour. In such cases the employers shall be entitled to arrange meal times
within the atipulated period.

SMOKE-0RS.

(6) Employees shall be entitled without loss of pay to the same breaks in their work as are actually observed by the watersido
workors with whom they are working but shall feed and water their horses during such smoke-ohs if necessary.

WorrkiNG THROUGH SMORKE-OHS,

(7) (a) The employces shall not be entitled to the said breaks of work if the employer be willing to pay (ouble the appropriate
rate for the work done during the smoke-oh or whore the actual work commences less than two hours beforo the time of the break,
(b) For work done during smoke-ohs (other than tho necessary feeding and watering of horses) double the appropriate rate shall
be paid for the time actually worked.
Tmse or Dury.
(8) The time of duty shall begin at the time and place at which the employee is directed to present himself for work or for
convoyance to work,

ProvisioN For MEars.

(9) Where employees are required to work after 5 pm.. or after 6 p.m. in ports where the meal hour is observed by mutual
arrangement from 6 p.m. to 7 p.m. at or before the time they are knocked off for the midday meal on the day on which they are
80 expected to work, or if engaged at the afternoon pick-up on that day—at the time picked-up—they shall be notified by the
foreman or othor representative of the employer of the probable period of time for which their services will be required before they

are discharged or dismissed snd ordered for resumption for tho next period of work, and will theroupon make provision for meals
necessary during such period mentioned, subject to the following conditions :—

(i) If any meals nocessary after 5 p.m. or after 6 p.m. in ports where tho meal hour is observed from ¢ p-m. to 7 p.m.
within that period are provided and not required by the. employee owing to work not being available, each such
employee shall be paid the sum of 1s, 6d. for each such meal provided and not required.

(i) If the work exceeds the time mentioned by the foreman or other ropresentative of the employer, and continues
beyond a meal hour, and an extra meal or meals have to be obtained away from home, each such employee shall
be paid the sum of 1s. 6d. for each such meal.

(iii) If tho employees are not notified as beforementioned and work continues beyond a meal hour, they shall each le
paid ls. 6d. for each meal obtained away from home. ,

(iv) Where employeos have been notified and work continues into and through the last meal hour to a finish, no
payment shall be due for such meal not partaken during the meal hour time at which the last meal hour would
have beon observed

(v) The employer shall not be liable for these payments if he provide employces with proper meala.

(vi) Employees required to work beyond tho midday meal on Saturday shall receive motice of that fact before leaving
work on Friday if resumiing at the same job, or at the time of engagement—if engaged for work commencing on
Sug,urday morning—and for meals required after midday, shall be notificd at or before the midday break on the
job. .

(vii} Employees ongaged to commence work or ordered to resumo work prior to the breakfast meal hour o
working day and who are required beyond that meal hour, unless notificd as beforementioned, shal
payment of the meal allowance.

(viii) For the purposes of this Determination notice given by “a foreman or other representative of the employer, to one
man in each gang, shall be deomed to be notice to all employcos cngaged. =

n the following
1 be entitled to

.
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PART 11.—(continued). o
-(This Part applies only to persons employed as Wharf Draggers.)

Houipays.

(10) (a) The holidays shall be as follows :— .

Extraordinary holidays.—Christmas Day, Good Friday, Eight Hours Day, and Sundays. .
An %niinnry Holidays.—New Year's Day, Easter Monday, King's Birthday, Boxing Day, Australia Day, Melbourne Cup Day, and

rao Dsy.

(b) *“ Australia Day ” shall mean the day in January observed as such.

(¢) *“ Holidays " shall mean the days prescribed under the law of the State to be observed in lieu of the actusl holidays
}Jl?lx;tioned unless there be no such day prescribed in which case the day to be observed shall be the day on which the holiday
. Ia.

EMPLOYEES TO WHOM THIS PART APPLIES.

(11) This Part of this Determination shall apply to casual employees and except as to clause (1) hereof and the provision for
payment of 2s. 8d. contained in clause (3) hereof shall apply to such permanent cartors or drivers on weekly engagement as may be
temporarily engaged in the occupation of dragging whilst they are so employed in lieu of the provisions dealing with the same subject
matter in Part I hereof. .

’ Tae OcoUPATION.

(12) The dutiea of a dragger shall be to attend to and/or drive his horse and to attach the horse to the truck. He shall also
be responsible for the safe conduct of the load (but not any loading or unloading) whilst on the truck. In the case of an emergency
only a dragger may, if agreeable, do other work provided that for each hour or part of an hour so ewployed he shall be paid the
ruling rate prescribed by any Determination for the particular class of work done.

INCORPORATION OF PROVISIONS OF Parr L
(13) The provisions of clauses 8, 13 (a), 25, 26, and 27 of Part I of this Determination are hereby incorporated in this

Part.
PART 1lL.
(This Part applies only to persons employed by Retail Dairymen,)
{1) ApurLr EMPLOYEES.
‘Weekly Wage,
Within 20 Miles of G.P.0O.,
- Miles of G.F.07 Geslon : :
within 5 Miles of the chief | At Yalourn. | Al Other Parts
Fost OMce, Warrnambool alloun of Victoria.
and within the Mildura
and Gippsland Districts.
£ s d £ s d. £ s d
Employee driving—
One horse .. .- . .. . .. . 4 6 0 412 6 4 30
Two horses . .. . .. ‘e .. .. 411 O 417 6 4 8 0
Employee driving— : :
Motor bicycle with side car o o . 4 70 413 6 4 40
Other motor vehicle having maker’s capacity of— ~ QO
25 cwt. or less - .. .. . - . 411 © 417 6 4 8 0
Qver 25 cwt. but not over 3 tons . 415 0 51 6 412 0
Over 3 tons but under 6 tons .. . .. .. 418 0 5 4 6 416 ©
Further tonnage—for each complete ton over 5 an extra 1s. per
week .. .- .. .. . . .. . .
Motor (not being a tractor) drawing trailer—1s. extra per day for each
trailer.
Stableman - .. .- .. .. .. . 4 4 0 410 6 4 1 0
Head stableman .. .. .. .. .. . .. 4 8 0 414 6 4 5 0
Horse driver's assistant, motor driver's assistant, washer, yardman, and any .
employee not elsewhere specified .. .. .. 4 2 0 4 8 6 319 o
(2) Extra RATEs. Per week.
s d.
Further additional amount for employee driving retail milk vehicle . .. .. .. 9 0
Further additional amount for employee of retail dairyman driving bulk milk vehicle - .. . 10

Driver PrRovIDING STABLING FOR H1S HORSE.

(3) Where a driver is called upon to provide stabling for his horse or horses he shall be paid 5s. per week for each horse stabled
in addition to the rate of wages he is receiving at the time. All feed for horses so stabled shall be provided by the employer.

Wage ¥orR Casuarn EMPLOYEES. '

{4) A casual employee shall for the time worked by him receive payment proportionate to the total weekly rate for the class of
work with & minimum payment as for two hours and shall also be paid a flat addition of 2s. 3d. for each day on which work js done by
him.

g WAGE FOR JUNIOES.
(6) The minimum rate of wages to be paid per week to a junior shall be as follows :—

£ s d
Under 19 years of age o ,- .. . . 2150
18 and under 20 years of age .. Ve .. . 31 0
20 years of age and over . " . . .. Adult rate.

Hicuxsr Funcriox.

(8) Where an employee is called upon to perform two or more classes of work on any one day he shall for the purpose of assessing
the rate of wage to be paid, be deemed to have worked throughout the whole of his working time on that day at the class for which
the highest rate of wages is prescribed.

EMPLOYRE LEARNING ROUND.
(7) No reduction shall be made from his wage when an employes is learning his round.
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PART i1, (confinyss).
 {This Part appljes only’fo persgns emelpvéd by Retall Dainymen.)
PavMENT OF WACGES.

(8) The following provisions shall apply to the payment of wages : — et
(a) Either the Wednesday, the Thursday, or the Friday in cgch weok ghall be fixe
0

L
. i

4;;%;;% the ppyday once

59 1xed B ¢ Weeks' POice (O YA OMPIQYErRY- .

{b) Allqwuges shall bo paid on such pay-day. o B omRY Ft},- st

{c) Where it is practicable to pay the employess on pay-dgy ab the ygrd pr, depok the payment of syages phall be made within
o i of 1he i e W A€ SIS < oty Sl 1 1 ol DO (o o iy aule

", T op deldy of the ﬁmamyc‘r oF becpusg of {he place ot which thy employee hag to.crawe work, the, employeé shail. Bg, naid
for the time of delay’i balf. ) .

Y

o fized shall ngt be gltergd more .(ti.hw} onge in thyee months por Without b

24 the pay:
e k

¥y in cxcess of ten miniites at ‘the rate of time'and a
(d) All earnings, including overtime, shall be pn_ivc,l within two days of the expiration of the week in which they accrue.
oo -~ BTRN “w e o v, g ¥

o e, e -Orpixary Wokgine Hours PeER WERK. L

. ! ! ~ va
‘of wor
3 W2

414
hitrzdirts

© " (9) (a) The ordinary workiig hours per, week for o weekly empleyee shall be 44, Such grdinary pumber
“inelide timio worked on & Sunday.® ' s S ? T i e as see e
(b) All time worked by a weekly employee in excess of the ordinary number of hours herein prescribed shall be paid for as
overtime at the rate of time and a half. Ct . " )
~ lg) In compufing the tims fo be taken ag worked by » weekly employes dpping a-week contajning gpy. pregeciped holiday to
which lLﬂe 5 entiiled by shia Du&c.rgﬂinﬁ&iin}f{“.i! the ,1\9!1'.519%' %ae i & by ‘ther than Cpiariay, .cfi%b't, i 2o if?gligpyglm ¥ Lo gn »
fpur houte ghall in ruspect of thé holidey Vihdded 8 if Rekpally warbed ta Uhe Araqunt o1 HmE eiylly Hotked by £he
uring the ordinary working days of the segk. . A e b eren e e . ..
Provided that in the case of a stableman, i? the ‘employer within fourteen days of a prescribed holiday allow to him a day off
in licu of such holiday, the appropriate amount of time shail in like manner be added in respect of the substituted day and the week
in which it occurs instead of in respect of the holiday and the week'in which it occurs:
o s BFOVIded further that-this sub-claipe #hall pot apply fo,an emplayse yhg-in the grdinary conrge works peyen days o week as his
week's work. ) : i Lot

OrDINARY WorkING Trme Per DAy,

(10} The work of each day or shift of drivers of retail milk vehiclés or assistants on such vehicles shall be continuous: Provided
that all work done by such in any eapacity’in’ excéss of scven bpurs on' gny’ dgyshall pot he eounted as part of the ordinary working
hours per week for a weekly employee and shall be paid for at the rate of time and a half in addition to any amount payable in
respect of the weekly wage. o ’

RANGE OF ORDINARY WORKING TiME.

(11) (@) All work done by a driver of a retail milk vehicle or an assistant on such a vehicle in any capacity before the hour of 1
a.m. or after the hour of 10 a.m. on any day shall be paid for at the rate of time and a half irrespective of the number of hours worked
for the day-or weok, Except that in'the cdse of such”employees on retail milk vehicles delivering milk to shops, factories, warchouses,
or offices inside tho City boundprigs as defingd by the Mitk Board Regulations, viz., Flinders-strées to Lonsdale-strect and Spring-street
to- Spencer-street qlt_} in the case of ¢mployecs o refail milk vehicles wholly delivering milk to milk bars, institutions, shops, hotels,
hospitals; boarding houses and }ike places as ‘“semi-wholesale ” milk, all work donc before the hour of 5 a.m. or after the hour of noon
on any day shall be paid for at the'rate of time and 2 half.

(b) ‘Any time worked outgide such hours shall not pe counted as part of the ordinary working hours per week of a weekly employee
and payment therefor shall be jn addition to any amougt payable in respect of the ~weekly wage. ;

(¢) This Determination s;mll not, pperatg to relieve employers from complying with any present Statute of the State or regulation
thercunder so far as such Statute or regulation deals with the hours at which goods may be carted or delivered. : . !

. e STaRTING AND FINISHING WORK. A .
(12) Where proper facilitics are provided for an employee to sign on when beginning work and to §§g9 off when _lgqyj'ng- 'véq_rf(,"the

3 by

work o(i_)such employee shall be deemed to commence when he signs on at the yard op glpppt in the morping and inish wh‘en)gq Bigng
off. . : Jord of depop m Lag MOTRING NG 5Q MINSA whEn

Where prpper_fnciiibips for signin'g on of off are not provided, work shall be deemed to commence when the em}o;
yard or depot in the mdrnipg apd to finish yhen he leaves the yard or depot. T ™ T

Provided that in any cage whero the hofses are stabled at the driver’s own home then ‘.ll‘f Sh'.i}'sfél,},l}}ﬂ be allowed twenty minutes
in the morning and fifteen minutes in the evening to perform the necessary stable work. ™ ™ o

Yé :cnters the

. . .. . B .
ALTERATION oF STARTING AND Finisuizoe TimEs, <t

(13) Where an er.:n"wloycr desires to vary or change his starting and finishing time, he shall give one week’s notice in writing’ o'f‘s.q_gh
variation or change to his employees. * P e - B PR

“ Casyar EMPLOYEE TO BE NOTIFIED I¥ NOT REQUIRED. . - . o~
(14) A casnal employee shall bo notified at the end of the day if his services arc not required next working day : failing such

notice a full day’s wages shdll be paid for the next working day.

- WoRk oN SuNDay,

(15) {a): Excopt as otherwiso provided in this clausc an‘cmployeo required 4o work on Sunday shall’ im ‘addition to any
amount payable in rospect of a wockly wage bo paid as follows-for any time worked-on tho' Sunday~with a minimum payment
as for three hours—

For a stableman working seven days or goven.njghts. jg ong week=Ondipary time.

Tor any other employeo—Doublo time. ; : °

(b) Sub-clause (g) hercof docs not apply” to— ’ R oo
A atabloman working day work who receives one clear day’s rest in seven or working night work who reccives ofe clear
night’s rest in soven.

A driver while sololy carting milk, crean and cagein curd or gny gup or two of them.
s B . WregLy Tme Qrr. ‘ Toeser e s v
(16) (a) Every weekly employee other than a retail milk carter shall be entitled to tinc off fiem work from the hour
of 1 p.m. on some day in tho weck other than Sunday in addifjon to the benefit of any holidays picseriked for him by this
Determination. . .. - oL L CN e e e e e e . -

(b) A weekly employec bejng a butk milk carter, shall in addition to the time off prescribed by sub-clause («) hercof, be
entitled to either Sunday or gome other day in each weck as a clear day off from work. | N

(¢) A woekly employe¢ being a stableman who is not paid thé Sundpy rate for work on Sunday shall bé entitled if

working day work to ono glear day off, and if working night work to one clear night olf frou, work ip cach week.

e« ey L Tam

. Horroays.

_ (17) (a) Weckly employees shall bo entitled without dedyction, of pay.te tho bolideys obseryed inrespeet of-Newy Year's
Do, Abhte s Goot Waiday! Bastor Moins, s Deg, Fight Hour- Moy, -CHAbnss, ha Hong Tay s elbouras
Cup Day. = . LR . T
P () No weokly employce who has without the consent of }1m employer and without rcns(;na.blu cause‘ absented himself
from his cmployment on the day before or the day after a holiday shall® bo freo from deduction of pay in respect of such

polidny. = N Y , )
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PART ). ~(continysd.)
(This Part applies anly {0 persons employed byJRetail Dairymen,)

(¢) For oll time worked by a weckly omployee op such holidays, payment shall bo made at the following rate :—On

Good' Friday and the Christmas Day holiday—Time and a half. On any other holiday—Ordinary time.
* Tbe minimum payment shall be as for four hours’ work. .

Payment for work on a holiday shall be in addition to any amount payable in respect of the weekly wage. - co
lsq) The preceding part of this clause shall not apply to & stableman, or & driver carting milk, when deing work solely
a8 'such. : 7 4 . ! . .

" 7(e) For all time wprked by & cssunl employee on such holidays payment shall be made at the following rate :==On Gped
Friday and the Christmas Day holiday—Double and a half time. On any other holiday—Double time.

The minimum payment shall be as for foyr hours’ wgrk. As well sg the payment prescribed by this sub-clause the
flap addition of 2s. 3d. progeribed by clause (4) horcof shall bo paid, L .

(f) Where 8 weckly omployeg js entitled to any holiday prescribed by this Determipation, his employer shall potify sych
emplayeg op the working day jmmediately preceding such holiday if h e required on, and if such Hotice be not

given fhe employee shall bo entitled to take such boliday withouy deduction of pay. .
{7) If an employer intendy ngt to carry on businesy on a day genorally obsorved as a holiday &lshpsl%, ,not progeribed
as such in this Determination and fails to notify & weekly cmployee to present himself for duty on such day, he shall not be entitled

to make a deduction from the wages of the employee for not so presenting himself.

ArNvyaL LEsVE FOR Mg CARTERS, COLLEGTORS, STARLEMEN AND QTHERS; - B

(18) A milk carter, stabloman or other employce shall, if gencrally required to work seven days in a week, be allowed
two wecks’ holiday and any othor employee one wegk’s holiday on full pay at tho cxpiration of each twelve months’ service.
If an employee leaveg por is digmigsed before the- _g;’gir}a‘gign of .twelve monthy, he shall be given gr paid for holidays pro rata
in accordance with tho length of service, viz., in the case of a milk carter, stableman or Gther employco generally required to
work sovon days & week, one day for cach month of servicg; and in the case of any other employee, one day for each two
months of service. If tha bpsiness be sold o transferred during the period of service, the cmployce shall be entitled to the two
weeks’ or the week’s'holidny ag the casc may be at the conclusion 6f twelve months’ service” with the firm Q:‘bﬁgim}in.

TaE (JoNTRAGT OF EMPLOYMENT.

(19) Where an employee is usually employed without any oxpress undertpking to employ him for at least one week !1‘{3 '
omployment shall bo deemod to be that of a casual employee, but in all other cases where ‘an”employce is not in express terms
engaged as a casual employee, ho shall be deemed to be, and be omployed as a weekly cmployee.

.The following ghall .be terns and conditions of weekly omployment :— L )

(a) Tho engagement shall not be determined on either side excopt ypon omg week’s notice ’wyigb may be given af any
time, but an cmployer may pay one week’s wages in lieu of giving such notice. i T N

(6) A weekly employee shall not be changed to a casual employee within the week next preceding Christmas Day or
Good F¥riday.

> (c) Notice to determine the engagement which is given evory week or otherwise jn.such manner that the gmployce is not
able to know with cortainty a week bpfore o particular date whether his engagement will or will pot be determiped by the
employer upon that date shall not he dcemed a valid notice. i .

{d) Subject to sub-clause (e) of this clause an cmployee to becomeo entitled to paymont of the weckly wage proscribed by
this Determination is to bo availablo ready and willing to perfgrm such work ag the employer ghall frgm time to time require
on .the day end during tho hours usuplly worked by the clasy of employco compriging him, but any employee sq ayailable ready
and willing to work for the whole week and mot ~jusiifiably dismissed for any rcason set out in" sub‘clauso (g) of this clauso
shall be entitled to a full week’s wage.

’ (¢) Whore an employee becomes disabled by sickness of himseif, proof of which is given to the employer by medical
certificate or other satisfactory ovidence within twenty-four hours of the beginning of the employee's' consequential absence, be
shall on account thercof be ontitlod withgyp deduction of pay to absent himsclf from work for opo ‘1‘2?’ in cach quarter or for
a proportionate aggregato in g longer perjed, but not excpeding one of four days in any year of the employment. °
’ Prgvided that where an cmployee is in the sorvice of an pmployor for a year and hag had no sick pay. in such year as
prescribed and such employce continucs in ‘such ‘service he shall not,'if he become disabled a8 previously mentioned during the
ensuing year, be ontitled to absont himgelf without deduction of pay for more than four days in such’ cnsying year, but the
number of days in any quarter or other longet period as aforosaid “on which ho shall be entitled to so absent himsolf shall be
increased within such quorter or period until the total number of days smount to four and thereafter he shall not bo entitled
during such cnsuing year to any further absence on account of such disability without deduction of pay. -

For the purposcs of this sub-clause ‘‘year” shall mean cach gueceeding period from the Jst doy of November to the
3lst day of October inclugive. . o

" (FY Subject to sub-clause (¢) of this clause and to the provisions of this Dotermination as’ to holidays, if an cmployce
absents himsolf from work his omployer shall be entitled to dcduct from his weok’s wages an amount corréesponding with the
period of absonce. [ . C. .

(g) Notwithstanding anything elsewhers jn this clause contained an omployer may at apy time forthwjth dismiss an
employgo fof rofusal or negloct ta obey orders, misconduct, or carolgssness in tho' performanico of his dutios, or if after recoiving
one week’s notice of determination of ‘ongagement ho dges not carry out his dpties in the same manner as hefore such notice.

(k) 1f an employeg be justifiably dismissed for any reason sot out in sub-clauso (g) hereof ho shall be entitled to payment
proportionato to thd timo worked, but to that only. ' ’ - .

() Should any employee be dismissed during the gourse of a weok, any wages dug to him under this Determination shall

bo paid to him forthwith.

JuN10RS NOT TO BE EMPLOYED IN CERTAIN CASES.

20) No junior under ninetccn years of age shall be allowed to drive or be in charge of morc than onc horse in the
Metropolitan District aa defined in the Factories and Shops Acts, and ng impmver under eighterp years of age ghajl be permitied
to have solo charge of a motor vehicle.

ProroRITON OF JUNIQRS. .

(21) Juniors shall not be employed in a greater proportion than one junior to every five drivers receiving adult wages.

TiMe Booxks.

(22) (a) Each employor shall at the depot or yapd at or from or in connexion with which the employee works or at an
office convonient thereto keep o record or timg book showing the name of cach employco working for him in which shall be
entered tho time of starting and finishing work each day and tho amount of overtime worked and tho wages and overtime
paid to each omployce. ) ) i

(b) Tho age of each employce rogeiving less than the adult wage shall be cntered in the record or time book.

(¢) Such record or time book shall on demand bo produced by tho employer for inspection to any officials (not more
than three in number at the one time) of the Union duly authorized in writing by the president and secretary of the local
branch or sub-branch of the Union, at the place where tho record or time book is kept. Such inspection must be completed
a9 soon as is reasonably practicable. :

(d) Provided that an employer may at his option, in lieu of a time book, provide s mechanical clock for' the purpose
of recording the time of each employee in which casc each employeo shall, at tho ond of the week, enter or record thé wages
and overtimo received on some card or check used in conneyion with such clock. : - Tt

(¢) Whoro an employce performs work 'for which a special rate is provided, a record of such work apd the nature of tlg
same shall be recorded in the time book or equivalent record. - [ oo

DETERMINATION T0' BE Exmrsireo. ' ' v ot cL T

(23) A copy of thig Dpicpmination shall ko ¢xhibited by each employer wherg the indusiry:is carried om, By boing posted

or hung up in'a place where it is easily accossible to the employees without having to ask permistion of the employer.
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PART Hl.—(continued.)
(This Part applies only to persons employed by Retail Dairymen.)

LiyararioNn oF EMPLOYERS’ Liaminiry.

{24) Where an employer has made a payment to an employee, which payment purports to be a payment of the wages
* payable under this Determination to the employee for any period, such employer shall not be liable to pay to the employee
any further sums prescribed by this Determination in respect of any services rendered to such employer during such period,
onless within a period of three calendar months after the last day of such period a demand in writing of such further sum
claimed has been given to the employer by the employee or some person on his behalf or by the local representative of the Union.

TEMPORARY CHANGE OF STABLE.

(25) (a) If after an employee has come to work as required at one starting place, his employer transfers him to another
starting place any reasonable cost of fares incurred in going to or from the latter place shall be paid by the employer.

() If an employee is transferred temporarily to work at or from a starting place which requires him to travel from his
home at least 1 mile more than is required {y his ordinary starting place any extra time so caused to be used by the employee
shall be paid for at the rate of ordinary time and any reasonable extra cost of fares so caused shall be paid by the employer.

Gesr aND Rores To BE SUuPPLIED BY EMPLOYER.
(26) An employer shall supply his employees with all gear to secure any loads to be carted by them, and effective lamps.

ArTicLES OF CLOTHING.
(27) Drivers-of retail milk vehicles shall be supplied by the employer with at least two overalls a year.

Housixag.

(28) (a) Any employee required by his employer to live at a stable, yard or garage, shall be provided with suitable
accommodation for such employee free of cost.

(8) If an employer provide proper housing accommodation for an employee and his wife and family where such employee
elects to live the employer shall be entitled to charge a rent not exceeding 10s. per week and not exceeding half the rent at
which a similar house in the same locality would ordinarily let.

CorLEcTING BY RETAIL MILE CARTERS.

{29) No retail milk carter shall collect or. be permitted to collect any accounts other than cash sales or cash collections
on the round and during the ordinary course of milk delivery.

DEFINITIONS,
(30) Unless a contrary intention appears expressions used in this Determination shall have meanings as follows :—
(@) “ Junior’* means any person under the age of 20 years in receipt of less than the adult wage.
(b) “ Casual employee ” means an employee who is not employed as a weekly employee.
(c) “ Head stableman " means a stableman in charge of or directing the work of other stablemen.

(d) * Yordman ” means any employee, not otherwise specified, employed in or in connexion with ‘a stable, yard or
goarage.

(e) “ Horse driver's assistant’ and * motor driver's assistant’ means any employee who accompanics the driver to
assist in loading, unloading or delivering.

(f) “Bulk milk carter” means a person carting milk or cream in bulk from producers to depots, railways, retailers
or factories, or from depots or railways to factories for treatment or manufacture to retailers.

(9) “ Retail milk carter” or “driver of a retail milk vehicle” means any person carting milk or cream, other than
any person defined in sub-clause (f) hereof as a bulk milk carter, but includes persons carting milk to milk
bars, institutions, shops, hotels, hospitals, boarding houses and like places.

(k) ““ Official ” means any person authorized in writing by the president and secretary of the local branch or sub-
branch of the Transport Workers’ Union of Australia.

i) “ Horse ”’ means any beast of burden except & bullock.
y

(j) “ Saturday ” for the purpose of this Determination means either Saturday or such other day as is at present
observed as the weekly half-holiday in a particular industry or district.

(!) “ Holiday ” means sny holiday prescribed by this Determination.

{m) *“ Rate of ordinary time,” of ‘‘time and a half,” *‘of double time,” “of double time and half time” and * of
treble time’" and any like expression, means respectively a rate per hour of 1/44, 3/88, 1/22, 5/83 and 3/44,
of the prescribed weekly rate for the relevant class of employce.

(n) * Maker's capacity " shall mean the capacity shown on the certificate of registration under the motor car acts.
(0) “Union > means the Transport Workers’ Union of Australia.

PART 1V,
(This Part applies only to persons employed in connexion with the distribution of petrol and petroleum progucts.)

n . AptLr EmPLOYEES.

Weekly Wage,

‘Within 20 Miles of G.P.O,,
Milos of G0, Geclong,
. es of G.P.0., Geelong,
within 5 Miles of the chief At YaHourn. Allr()‘tyiner Purts
Post. Office, Warrnambool ; of Victorla.
and within the Mildura
and Gippsland Districts.

£ s d £ s d £ s d
Driver of a motor waggon with a combined weight of vehicle and
maximum load of under 10 tons .. - .. . 418 0 6 4 6 415 0
Driver of a motor waggon with a combined weight of vehicle and
o maximum load of 10 tons and up to and including 13 tons .. 50 0 5 6 6 417 0
Further tonnage for each complete ton over 13 tons—ls. per week
oxtra.

Motor (not being a tractor) drawing trailer—la. extra per day
for each trailer
Motor driver’s assistant and any employee not elsewhere apecified 4 2 0 4 8 6 319 0
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PART IV.—(continued).
(This Part applies only to persons employed in connexion with the distribution of petro! and petroteum products.)

(2) . ExTra RATES.
. Per Week.
‘ oo s d
Further additional amount for an omployee driver who is required to deliver fuel oil other than in
drums or packages . .. .. . . . .. .. .. 3 0
Further additional amount for an employeo driver who is required to cart or spread bituminous
products upon the streets . i . i, - . . .. . 6 0
Further additional amount for an employee driver who is required in any week to collect moneys
and account for them as part of his duties . . . o .. .. 10
Further additional amount for an employee driver required in any week to act as salesman of goods
in his vehicle ... e .. - . .. “ . o . 5 0
Further additional amount to an employee not in recoipt of the immediatoly preceding additional rate '
who is required to cart fuel oil in drums the aggregate weight wheroof is one ton or more,
at the rate of . .. .. . . . . - . 3 0

WaGE ror CasvaL EMPLOYEES.
(3) A casual employeo shall for the time worked by him receive payment proportionate to the total weekly rate for the class
of work with a minimum payment as for two hours and shall also be paid a flat addition of 2s. 3d. for each day on which work
is done by him. .
WAGE FOR JUNIORS.
(4) The minimum rate of wages to be paid per week to a junior shall be as follows :—

£ s d
Under 19 years of age . . . .o . .. A .. .. 211 0
19 and nnder 20 years of age . . . .. . . .. . 2170
20 ycars of age and over ‘.. . . e e e . . «. Adult rate

Hierest Fo~crioxN,

{6) Where an employee is called upon to perform two or more classes of work on any one day he shall for the purpose of assessing
the rate of wage to bo paid, be deemed to have worked throughout the whole of his working time on that day at the class for which the
highest rate of wages is prescribed.

PayMENT OF WacEs.

(6) (a) Except as otherwise provided in this clause the following provisions shall apply to the payment of wages :—

(i) Either the Thursday or the Friday in each week shall be fixed as the pay-day, and the pay-day once so fixed shall not
be altered more than once in three months nor without two weeks’ notice to the employees. .

(ii} All wages shall wherever practicable be paid on such pay-day.

(iiiy Where it is practicable to pay the employees on pay-day at the yard or depot, the payment of wages shall be made within
ten minutes of the time at which the employee ceases duty, and if it is delayed beyond that time through any fault or
delay of the employer or because of the place at which the employee has to cease work, the employee shall be paid for
the time of delay in excess of ten minutes at the rate of time and a half.

(iv) All earnings including overtime shall wherever practicable be paid within two days of the expiration of the week in which
they accrue.

(b) The preceding part of this clause shall not apply to an industry in which the work of employees covered by this Determination
is cnly subservient to the main operations of such industry, but the practice followed by the majority of the employees in any establishment.
in such industry shal! be applied to employees therein covered by this Determination.

Orpviyary WorkiNG Hours Per WEEK.

(7) {a} The ordinary number of working hours per week for a weekly employee shall be 44.  Such ordinary number of working
hours shall not include time worked on a Sunday. .

(6) All time worked b - a weekly employce in excess of the ordinary number of hours herein prescribed shall be paid for as overtime
at the rate of time ard a half.

{¢) In computing the time to be taken as worked by a weckly employee during a week containing any prescribed holiday to which
he is entitled by this Determination, if the holiday be on a day other than o Saturday, 8 hours ; and if the holiday be on a Saturday, 4 hours
shall in respect of the holidny te adde as if actually worked to the amount of time actually worked by the employee during the ordinary

working days of the week.
ORDINARY WoRrkING TIME PER Day.

(8) (a} Except as otherwise provided in this clause, the time to be worked by a weekly employee without payment of overtime
rate shall not exceed @ hours on any day from Monday to Friday (both inclusive) or 5 hours on Saturday. .

(b) The time to be worked by a casual employee without payment of overtime rate shall not exceed 8 hours 48 minutes on any
day from Monday to Friday (both inclusive) or 4 hours on a Saturday.

(c) All time other than meal times between the carliest starting time and the latest finishing time shall be considered as time
worked.

(d) All time worked by an employee in excess of the time herein prescribed shall be paid for as overtime at the rate of time and

o
{¢) Any such time worked in excess shall not be counted as part of the ordinary working hours per week for a weekly employes
and payment therefor shall be in addition to any amount payable in respect of the weekly wage.

RANGE oF ORDINARY \WorkiNg TIME.
(8) (a) Except as otherwise provided in this clause, ordinary working time shall not begin before 7 a.m. nor continue after 6 p.m.,
on any day from Monday to Friday (both inclusive) and shall not begin before 7 a.m. nor continue after 1 p.m. on Saturday.
b) Any timo worked by either a weekly or casual employee on any of the said days outside the times prescribed in sub-clause {a)
hereof shall be paid for as if overtime at the rate herein assigned to such time as follows :— . .
If before 7 a.m. on any day—Rate of double time.
If after 1 p.m. but not after 2 p.m. on Saturday or if after 6 p.m. but not after 7 p.m. on any other day—Rate of time and
a half. .
If after 2 p.m. on Saturday or after 7 p.m. on any other day—Rate of double time. .
{¢) Any time worked outside such times shall not be counted as part of the ordinary working hours per week of a weekly employec
and payment therefor shall be in addition to any amount payable in respect of the weekly wage.
(d) Where a weckly employee is employed regularly either on shift or during a daily recurrent period, the preceding sub.clauses
shall not apply, but for any shift or recurrent period in which is comprised time occurring between 6 p.m. a_nd 7 a.m., the rate of wage
elsewhere_hercin prescribed for the work shall be increased by 5 per centum.
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. ) . PART V.= {cortinted.) )
(Yiiis BaFE hpiés Sty 1 Fatons offpiayed it conéAion With tho GISLHHUNIGN of [istFtl Ahd petrotbuff produets.).

SragTiNG AND Frvigiting WORK.

(10) {a) Where proper facilitics are provided for an employce to sign on when beginning work and to sign off when leaving work
the work of such employeé shall be deemed to commehce when he signs on at the yard or depot in the morning; and to finish when he
signs off in the cvening.

(b) Where proper ladilities for signing on or off are not provided; wdrk shall be deemed to commenco whett the employee enters the
yard or depbt il the morninz and to finish when he leaves the yard or depot in the evening.

. ALTERATION OF STaRTING TIMES!
(11) Where ah tifipibyet dbsitedl £ vify or cHAngs hié stafting timé, he SHAll give oné Weblt's fivtibe of subh vafidtidn or change
to his emplbyefs and post a notice of the intended change at the degot or yard.

i Casvar EMPLOYEE To BE NOTIFIED IF NOT REQUIRED.

(12) A casual employee shall be notified at the end of the day if his services are not required next working day ; failing such notice
a full day’s wages shall be paid for the next workiiig déy.

Work ox Sunbay.
(13) An employce required to work on a Sunday shall in addition to any amount payable in respect of a weekly wage, be paid at
double timo for any timo worked on the Sunday with 2 miffithim pagniert ds for three hours.

WeekLy Tmes OFr. ,

(14) Evéfy iweekly employee shall be entitled to time off from work from the hour of 1 p.m. on somd fay in the weék other than -
a Sunday in additioh to the benefit of any holidays prescribed for.him by this Determination. v ..
Provided that, where an employer is unable to arrange for such time off for any employee in any week, the employee shall be
entitled to & clear day or an additional half day after the hour of 1 p.m: in the next succeeding weck.
W g e et JE . - P I HoLinAvs: . et : ' , - - f
{15) (a} Weekly cmployces shall be éhtitled without deduction 6f pay to the holidays in réspedt, 6t N&¥ Year's Ddy, Ausbralis
Day, Good Friday, Easter Monday, Anzac Day, King's Birthday, Eight Hours Day, Christmas Day, Boxihg Day, ant to oné othet
holiday on the day fixed as follows :—
wWitkiiii 55 wiles of the éndtal Post Dfice, Nelboiriie—lelboutric Cup Dhy.
Elséwhere~Any day ajretd to by the employer dnd diy employéo concerned.
(b) No weekly emgio'yé'e wh s withoub tho dofiséit of liis cmpibyer ifld withotit fedsoniible cdiibs Absénted himself from his
employment on the day before or the day after a holiday shail be free from detudtidd of pay in respett of sitch holidiy.
" {6 Tof ali binie Worlléd by a weekly smildybo ofi Such holidegh piymeit Bhall be riddo at the followlig rate
On-Good Eijgiug?_ﬁn'(i the £ irisbmgs Day holiddy—Titne and a haif.
On any other holiday—Ordibary time. | )
‘Tho minimum payment shall be as for four hours’ work. . ) .
Payment for work on a holiday shall be in addition to ahy arount payabie ifi respest of he weokly age.
o (d) Tot all timo worked by a o3s-al employeo on such holidays payment shall be made at the following riite :-
- On Good Ftiddy and the Chiistmas Day Holiday—Double and a half time:
On any other holiday—Double time. .

The minimum payment shall be as for four hours’ work. As well as the payment prescribed by this sub-clause, the flat addition
of 2s. 3d. prescribed by clause (3) shall be paid.

{¢} Whiis & weekly emiployee ib entitlbd to any holiday preseribed by this Deterthination; lis employer shall notify such employce
on the working day immediately preceding such holiday if his services arc required therton and if sticlt notice be not given, the employce
shall be entitled to take such holiday without deduction of pay.

{g If an employer intends not to carry on busincss on a day generally observed as a il()lid&y, altliodgh hot pres‘cribeci as suth in
tHi Delermiilation, ind fails to notify o webkly employce to present himself for duty on such day, he shall not be entitled to make a
dédtction froth the wagés of thd ethployee for not so pfesenting himself.

ANNUAL LEAVE.
(16) Drivers shall be allowed one week’s holiday, on full pay at the expiration of each twelve months’ service. If an employee

leaves or is dismissed before the expiration of twelve months, he shall bé given or paid for holidays pro rata in accordance with the length
B bervide, Viz., dhe day Tor éfch tivo months of sBrviee.  If tHE Busitiess B8 bolt b7 triifigferred durinig the pefiod of servick, tHe éihployee
shall be entitled to the week’s holiday ab tHe Eohchision 81 tiwélve mbHthE’ sbrvice With the fifrh or bubines:

Meai TimEes. .
(17) (1) Except 48 otheriige pidvided in thik clause, on all days except Saturday and on Saturday if he so degires in the case of
an employce required to continue working after 2 p.m. each employce not working on shift shall be allowed a break of one hout without
pay o8 a meal time to begin not earlier than 11.30 a.m. nor later than 1.30 p.m.

If the break be not so allowed all time worked after 1.30 p.m. until a break of one hour without pay for a meal time is allowed,

shall be paid for at the,rate of ordinary time, the payment to be in addition to any payment due.in respect of a weekly or casual wage.
" "(b) Except as otherwise provided in thig clause ng employes shall be requiited fo Woik foF longer than 53 hotify Wwithout & break

for & meal time without pay of one hour, or half an hour in the case of an événing meal,

All time worked over 5} hours until such a break is allowed shall be paid for at the rate of ordinary time, the payment to be in
addition to any payment due in respect of a weckly or casual wage.

“ . ITIETS e 1.t L. Pr— e e,y b LI foaa

This sub:clhuse shall not apply to the evening meal time in the case of any employee returhing to the ya.lyd of dépot after the
conclugion of any journey or delivery where such employco ceases working not later than 7 p.m. Monday to Friday incliisive, m;ﬁr 1.30
pm. § aturddy. . .

{c) Where an employee is required otherwisc than because of his own defanlt or delay to, gm’:jtiguc,_wori(ing aﬁcf [ p-m. without
having been informed in some way on the preceding working day that hé Will 156 86 requiréd, he shall e dilowtd 1b. Bd: ik tea money.

An employee who is notified under this sub-clause that he will be required to continue working but who is not so required to
continue working shall be paid the preseribiod tés rdoney.
This bilf:clatide sRall 5ot hisply ifi tHa cd3é of iny émplyte rebrning to thy yhtd or dépot after the cbnétusion 6f any jdurney or
delivery where such employee ceases WOtk fidt ldtér than 7 p.mi.
() T bifigation 14 pay okdiiary Tihe hdof 1S Uts i alldittdn to sveekly of ottt Wages diid 6Vbitini6 urider Uay other clause
3t this Detettinabioh KAl nob e edmtildtive; bt tE cinployee in cases coiing ithin tHié claiise (17) stlall be entitled only t6 tho higher
payment. = .
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. BART Vi (eontiruedi:
fal gad dui Uduoo di a0 b 030 w B30 LAY Lg% a ittt La BO0nIng o i 13 afeafiin g o & ciuans
(¥his Bart appiles only {6 Fersoris employed in connection wilh the distvibution of pelrsl and petrafating prodiicts:)
e o e . ..., . Tuw Covmacr or Bywovwmwr. .
- . (18) Where afi efiployeé ik udually employed Without any expresd tindértaking to employ him for af least ohe:Weel, kiis employment.
shhll ‘bo déerhed to_be thit of & casual employee; butuin all other cuses where an ciployee is not in,exprdss term§ cngaged as a casual

B

employee, he shall be deemed to be, and be employed as a weekly employee. S L . PR B
- ke followiis &hiall o thoe tetins and cunditions of weekly emplogment :== ...+ ! 1. : / ’

AP} sredais

'(a')' Ths dhgdgément sHAL hot B5 delerimibidd on either 8ias éxcopt pon 056 wiek's notics ‘w‘?iic'ii’ tidy B8 givess &F afly $idé,
but an employer may pay one week’s wages in lieu of giving such notice. SRR T )

(6) Where & notice is given by an employer parporting t0.expire: within the, week xext preceding Christmas Day or Good

.. ... Friday, but thq_eq:pll?ryet gxpressly or impliedly allows the employee to believe that he is to resume work not later

7" T iBaN oné welK diftér Now Yédr's Dy 6 Fastét Mohtay; stfch ndticé 8HAIl bivb 58 8Gct 4Hd the dhghfedibat shall be

deemed to have continued unaffected by such notice. v Tel e e e Cto

(¢) A weekly employee shall not be changed to a casual employee within the week next preceding Christmas Day or Good
Friday.

B ) Rotite t dstaiining the gﬁ‘g‘ag‘ﬁﬁzxgnz"vf'hiéﬂ‘i‘s"éi\‘zeﬁ eviiy WHAR 5F benbiWiss in UK malnsd that i Lfi(]{pTdyb% i tigt able
to know with certainty a week before o particular date whether his engagement will or will not bk Heterthified ¥ thé
employer upon that date, shall not be deemed a ¥alid notice uriless given during a gencral or shipping or coal strike.

«« - -.e) Subject to sub-clauso.(£) of.this clause an employee to become entitled tg payment of the weekly wage presciibed by this
Determination, shall be available, ready, and willing to perform such Work as the empldyer shall from time td time..
require on the days and during the hours usually worked by the class of employee comprising him, but any employee
8o available, ready, and willing to work for the, Wh?h‘; week and not justifiably dismissed for any reason set out in

,,,m,l.b'd”’mw (k) of this clauso shall be entitled to & fall Wetk's wage. \
(/) Whers s efiployes becorked disabigd BY bickitths 6 hitheell, pr8f 6F Whitk s fi¥en 3 the SmpPioyat by mddidil drtiicato
- GF OtheF sititfablofy Evidéhck Withitt tWehty-t66¢ Houré of thé bbgifining bf EhE efiployae's bondeqiibatial ibsence, ho
) . €hall on account thefetf bb 8ntitled without dediigtion: df pity to AbsdHt hifisglf fibim WorK £67 8né diy.in éach quarter
b T BE 16F s BrogBFtibnate §Erepdte-in & 16nget PEriBl; but HOt exeeslling ohe of folrF HAEFE ini afly-Yéat bf the employment.
L. In computing the time t‘;) be taken as worked by a weekly employee during a week éﬂﬂ@é;iﬁlri' ,any day of such
co “ &bEBAsE td Whith hie id bhtitléa B this Sub-clausk withiout dEfuetion o1 pHY; if tHE day gc' SthéF thati # Bdturtay, 8 hours
48 minutes, and if the day be a Saturday, 4 hours shall iff Fgpect of {8 day bé added a if dotilhlly worked to the
" iniouht of tinié detially workéd by the efiployes dufing thE othier workifig digs of tHE week:
(9) Subject to sub-clause (f) of thig clave and &0 “th:‘ ProViaions of this Determination hg éq iij}yaiyli; if 48 employee absents
. himself, from, work his employer shall bé Catitled £ déduct from his week's Waged in amount ¢orresponding with the
." . operiod of absence. , T o ’ ’ . .
(k) Notwithstanding anything in this clause an eniployei may al any time forthwith diSmiss an: emfildyee for refusal or
" néglect to obey. orders; miscondut or carelessness n.the pérformance of his duties; or if aficf réetivihg ono week’s
riotice of determination of erigagement he docs not carry out his uties in the same manner as béfore such notice.

(.. (i) If an employee be ius‘tiﬁab’ly dismissed for M’R’ reason set out, in the last preceding sub‘tliust He bHall bo entitled to
- payudeiit propolictiatt to thé time workéd biit-td {Hat oly. J; o
() Should any employee be dismissed during the course of & week; any wages (iu'o‘ to him under this Determination shall be

paid to him forthwith.

‘ R JUNIORS NOT TO BE EMPLOYED IN CERTAIN CASES.

(18) Vo' jiioT UAAeF eighteen years of age shall be permitted to have sole charge of a motor vehicle.

e A
PrROPORTION OF JUNIORS.
(20) Juniors shall not be employed in a greater proportion than one junior to every five drivers receiving adult wages.

Tme Booxs.

{21) (a) Each employer shall at the depot or yard at or from or in connexion with which the employee works or at an office
convenient thereto keep a record or time book showing the name of each employee in which shall be entered the time of starting and
finishing work each day, and the amount of overtime worked and the wages and overtime paid to cach employee.

{6} The age of each employee receiving less than the adult wage shall be entered in the record or time book.

(¢) Such record or time book shall on demand be produced by the employer for inspection to any officials (not more than three in
number at the one time) of the union duly authorized in writing by the president and secretary of the local branch or sub-branch of the
union, at the place where the record or time hook is kept between the hours of 10 a.m. and noon on any day between the st and
27th inclusive in each calendar month except on pay day or the day before. No demand for production need be complied with until
after the expiration of seven days in the case of tho first inspection. ~ One day’s notice shall be given to the employer of any subsequent
inspection.  Such inspection must be completed as soon as is reasonably practicable.

(d) Provided that an’employer may at-his option, in lieu of a time book, provide 2 mechanical clock for the purpose of recording
the time of each employee, in which case each employee shall, at the end of the week, enter or record tho wages and overtime received on
some card or check used in connexion with such clock.

(e) Where an employce performs work for which a special rate is provided, a record of such work and the nature of the same shall
be recorded in the time book or equivalent record. .

DETERMINATION TO BE EXHIBITED,

{22) A copy of this Determination shall be exhibited by each employer where the industry is carried on, by being posted or hung
up in a place where it is easily accessible to the employees without having to ask the permission of the employer.

LivrraTion oF EMPLOYER'S LiaBILITY.

(23) Whore an employer has made a payment to an employeo which payment purports to be a payment of the wages
payable under this Determination to the cmployee for any period, such employer shall not be liable to pay to the employee
any further sums prescribed by this Determination in respect of any sorvices rendered to such cmployer during such period
unless within a period of three calendar months after the last day of such period a demand in writing of such further sum
claimed has been given to tho employer by the employee or some porson on his behalf or by the local ropresentative of the
union, -

TEMPORARY CHANGE OF STARTING PLACE.

(24) (a) If aftor an employee has come to work as required at ono starting place, his employer transfors him to another

starting place, any reasonable cost of fares incurred in going to or from the latter shall be paid by the employer.

() If an employee is transferred temporarily to work at or from a starting placo which requires him to travel from his
home at least 1 mile more than is required by his ordinary starting place any extra time so caused to be used by the employee
shall be paid for at the rate of ordinary time and any reasonable extra cost of fares so caused shall bo paid by the employer.

. . R b
PR e s [ R R
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PART IV.—(continued.)
(This Part applies only to persons employed in connexion with the distribution ot petrol and petroleum producis.)

TRAVELLING ALLOWANCES.

(25) (a) An employee engaged in ordinary travelling on duty or on work on which he is unable to return to his home
at night shsll be paid such personal expenses ss he reasonably incurs in travelling, but be shall be paid the sum of 8s. 6d.
per day at least. Provided that where an employee travels by boat or other conveyance in which his ticket includes meals
and bed, he shall not be entitled to the said allowance.

*  (b) Where an employee is required by his employer to travel as a passenger by any conveyance, he shall whilst so travelling be
g:id at ordinary rates up to a maximum of twelve hours out of every twenty-four, except on Sundays, when payment shall
at the rate of time and & half. .

GEAR AND ROPES TO BE SUPPLIED BY EMPLOYER.

(26) An employer shall supply his employees with all gear to secure any loads to be carted by them, and necessary
ropes, chains, hooks, trucks, and skids and effective lamps.

HEavY ARTIOLES.

.. (27) An employee unaided by proper auxiliary appliances or by another man shall not be permitted to lift or carry goods
over 200 lb. in weight.

ArTICLES 0oF CLOTHING.

. (28) Where an employee is required by law or by his employer to wear, any special uniform cap, oversll or other article
it shall be supplied and paid for by the employer.

DEFINITIONS,

(29) Unless a contrary intention appears expressions used in this Determination shall have meanings as follows :—

(@) ** Junior” means any porson under the age of twenty years in receipt of less than the adult wage.

() “ Casual employee ™ means an employee who is not employed as & weekly employee.

() Motodr 1«liri\nu"s assistant” means any employoe who accompanies the driver to assist him in loading, unloading
or delivering.

(d) “ Official ” means any person authorized in writing by the president and secretary of the local branch or sub-branch of
the Transport Workers’ Union of Australia.

(&) ““Saturday” for the purpose of this Determination means either Saturday or such other day as is at present
observed as the weekly half-holiday in a particular industry or district.

(f) ““ Holiday >’ means any holiday prescribed by this Determination.

(g) Rate of “ordinary time,” of * time and a half,” of * double time,” of double time and a half time,” and of
“ troblo time,” asnd any like expression moans respectively a rate per hour of 1/44, 3/88, 1/22, 5/88 and 3/44
of the prescribed woekly rate for the relevant class of employee.

(a) *Shift ” or any like expression means work done in relay by successive men or sets of men without any considerable
break between the ending of work by one man or set of men and the beginning of work by the next man
or set of men.

() ** Fuel oil” for the purposes of olause (2) of this Part means a residual oil, an unprocessed crude oil, and/ot 8
Diesel oil that is not a distillate.

() “ Union ” means the Transport Workers Union of Australia.

F. A. MARZORINI,
Secretary for Labour.

Melbourne, 22nd April, 1940.

By Authority: T. RIDER, Government Printer, Melbourne.




