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Factories and Shops Acts, ’ oL

DETERMINATION OF THE CARPENTERS BOARD R

Adjusted pursuant to section 21 of the Faciories and Shops Act 1934 (No. 4275)
Nourk.—~This Determination applies to the whole of the State of Victoria. . R Lo - -
Carpentry and Joinery were proclmmed on 28th November, 1928, as Apprenticeship Trades under the Apprcmm}uy Act 1928
:for the Metropolitan District. -
Full particulars of the apprentlceshlp regulations for these trades may be obtained on application to the S ’ y, Apprenti :
-Commission, Gisborne-streot, Melbourne. (Price 3d.) E LA v
FRANCIS ANTHONY MARZORINI, in parsuance of she powers contained in the Faotories and Shops Acts ﬂ.nd in oousequenoe of
, the provisiuns contained in a determination made on the 8th September, 1937, by the Carpenters Board, and published in the
Government Guzetle on the 28rd September, 1937, hereby issue an adjustoed determination showing the adjusted- wages rates t0 be paid,
“ag from the beginning of the first pay period to commence in June, 1940 to any person or persons or classes of persons employsd
.in the process, trade, or business of— s R
: (i) & ca.rpenber or joiner (other than a carpenter or joiner subject to tho Determinati of the Agrioul 3 I... 1 t
Board, the Country Agricultural Implements Board, and the Wharfd and Jetties Board) ;
(ii} fixing or repairing in or on buildings, architraves, skirtings, or mouldings made of sheet metul 10 gauge ‘or, l.lghur
(iii) fixing metal ceilings or laying wood block or parquetry flooring. ’

(1 APPRENTIOES OR IMPROVERS. (Except those covered by the Apprentu:ulup Act 1928 ) N ', . ;
Wages. o s T,
a B ‘ A
Appreantices. X lmpr;)vem.
“Wages per weeh— p Wages per week— ot I
5. d. .. : -
- 1st yeu.rs oxpenence.. .. - v 20 0 Under 17 years of age G ..
2nd ”» e . . 25 0 17 to 18 " Ceee o ee
3rd " .. .. .. .. 30 18 to 19 » LT
, 4th " .. . .. . 41 0 19 to 20 "
- 6th ”» . . . . 60 0 20 to 21 ” T ™S
An indenturs of apprenticeship prescribed by the Board was . Q"b .
.approved on 17th February, 1913. A o .
. Apprentices and improvers shall be subject to the weekly hours fixed for their respective sections. i ', I
R PROPORTION (BY ANY EMPLOYER). ' ,“‘. . } . N R
Apprentices. ' A "".::. :A ¥
(a) In workshops or joinery mills.. Two apprentices to every threo or fraction of three workers receiving not less than
. (b) Elsewhere .. . .. Ono apprentice to every two or fraction of two ™ the minimum wage. ’

The calculation of the above proportion shall be based, when it is proposed to engage a new apprentice, upon thi
«numbers of persons employed on full time for the preceding six roonths, If an employer is actually workmpgpm the 't,mlfi(:, he Zﬁ,ﬁj‘ r:og:nt:

.88 a journeyman.

Improvers.
(a) In workshops or joinery mills One impruver to every six s .
. (b) Elsewhere .. . .. One improver to every four workers receiving not less than the minimum wage.

Provided that any employer of two adults may employ one improver.,
. NOTE.—Tho employment, within the Metropolitan District, of any improver is illegal.
No. 214 ~~5448/40. R R S
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12) _ OTHER EMPLOYEES.
. Wager.
(I) Within 20 Miles of the Post
Office at Elizabeth-street,
Melbourne ;
(if) Within 3 Miies of the Post
Office at Mildura ;
() Within  the Gippsland
District as defined herein Within 8 Milea of the All Other Parts
- (except within o radius of Post Office at Yallourn, of Victorla,
3 Milea of the Iost Office
at Yallourn).
(iv) Within 10 Afiles of the Post
flices at Geeclong and
‘Warrnambool, respec-
tively.
*Weekly employees— ‘l
Any person employed—
{a) in & “mixed industry™ as herein ||
defined l
Or r
{6) in an employer's workshop or mill
(including a person who works on
a building fixing material made in
his employsr’s workshop or mill)—
A Per week. Per week. Per weok,
2. d. £ s d. £ s d.
(i) Shop work . . 511 6 518 6 5 8 8
(ii) Stock work .o .. 5 2 0 5 90 419 0
. Per hour. Per hour. Per hour.
Hourly employees . .. 0 2 8
i

* Provided that {f within three mounths after his first employment in such * mixed industry,” workshop, or mill (as the enso may be), his
emcglnymenf. shall have been terminated for any other cause than iisconduct or his voluntary act he shall be on such ter 1 to be paid
sach amount as will, on the whole, make his wages durtng the perlont of his ecmployment cqual to that proseribed for houtly eraployees.

{3) . ALLOWANCES AND ADDITIONAL PAYMENTS.

In addition to the amounts, otherwise prescribed, there shall be paid to :—

() A * casual hand,” as defined herein, 3d. per hour extrs for the time employed, such timo not to be less than two hours,

(b) A “‘leading hand,” as defined herein, 1s. per day. : ,

(c) An employee working pursuant to the order of his employer in a ‘‘ wet place,” as herein defined, ls. per day.

{d) An employee engaged on insulation work, as herein defined, 4d. per hour extra.

(¢) An employee engaged in the course of his employment to a job itating hiz ab from home for a night, 6s..
a day for the first seven days, and 308. a week thereaftoer, together with free transport for himself and his toals.

(f) A workshop employce, the ordinary rate for all time reasonably and necessarily taken by him in travelling to and returning:
from any job outside the employer's works or premises in excess of that ordinarily taken by him in gomg to such
works and premises from his home, and returning thereto, together with all fares necessarily incurred thereby.

(9) Except as to work within a radius of 12 miles of the G.P.0., Melbourne, an employeo on construction work, other than

* ap employee in a * mixed industry,” all fares necessarily incurred in travelling to and returning from the job to his.
home above 4d. per day. As to work within the above-mentioned radius, performed by an employee on construction.
work, there shal?ebe added to the wages of such an cmployee, computed as in the Determination prescribed, an.
allowance at the rate of 2s. per week in licu of excess fares.

A fare shall be deemed to have been necessarily ineurred, under this paragraph, or such additional payment
shall be made if the employco uses a bicycle or other means of locomotion, or walks instead of using a public
conveyance, but a fare shall not be deemed to have been so incurred or such paymert shall not be required to be
made where the employer provides or offers to provide a reasonable conveyanco free of charge.

(k) Anemployee, on whatever work he be engaged, who completes hiz work at night sfter trams and other public-
conveyances have ceased running, and for whom the employer does not provide a conveyance to take him home,
such sum as will provide such aconveyance.

(%) An employee receiving notico to present himself for work by his employer, and whose services on presentation are not
required, the sum of 5s. together with any expenses necessarily incurred in travelling to and from such job, but
such expenses shall not be deemed to have been so incurred when the employer provides, or offers to provids, a
reasonable conveyance free of charge.

(7} An employee whose clothes or tools have been spoiled by acids, sulphur, or other deleterious substance, such an amount.
to cover the loss ocoasioned thereby, as may be agreed upon mutually, or alternatively assessed by the Board of
Reference.

To obtain the benefits of paragraphs (f) or (g) {(except as to work performed within 12 miles of the G.P.O., Melbourne), or (A}
above, an employee shall inform the employer on engagement of his place of residence, and in the event of a change of residence shall!
fnform the employer within seven days of his new address. An employee giving an incorrect address shall be entitled to claim szoh
benefits only after giving seven days’ notice of his correct address.

(4) SHrIFTs.

Payment for shift work shall be at the ordinary rates for the first: or day shift, and at time and a half for the second and the-
third shift, if any.

(5) Hours.

(i) The ordinary working hours, except for persons employed in & * mixed industry ** ghall be 44 per week to be worked between.
the hours of 8 a.m. and 5 p.m. from Monday to Friday (with oue hour off or such other time as may be agreed upon between the-
employer and the employees’ ‘union for luncheon between noon and 1 p.m.) and between 8 a.m. and noon on Satarday.

Provided that the employees’ union and any employer may agree that any earlier time than 8 a.m. may be substituted for 8 a.m
it respect of that employer. .

(i) The ordinary working hours of employees on shift work shall be eight hours per shift.

(iii) Employees employed in a * mixed industry ™ shall work the hours or shifts in that industry. .

{8) . HoLinays.
_(i) An houtly employee shall be entitled to reccive the following holidays without pay :—New Year's Day, Australia Day (26th.
January), Christmas Day, Boxing Day, Good Friday, Euster Saturday, Easter Monday, and Labour Day. .
(ii) An employee on weekly engagement shall be entitled to the above-mentioned holidays without deduction of pay.
(iii) Employees in a * mixed industry " shal! be entitled to receive the holidays of the majority of employees in such industry.
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7 OVERTIME.

(i) ARl time worked beyond the ordinary hours of work as set out in Clause (5) shall be paid for at the rate of time and a half
fot the first two hours, and double time thereafter.

(i) All time worked on Sundays or on any of the holidayr prescribed herein shall be paid for at the rate of double time.

{iii} An employee who is required to work overtime for more than two hours after the usual time for ceasing work on any day
without receiving notice on the previous day that he will be so required, shall be paid an allowance of 2s. for a meal, or instead shall
be supplied by the employer with a reasonable meal.

(iv) An employee who has left tho premises in which he is employed and is recalled to work after the usual ceasing time for less
than one hour shall receive payment for one hour at overtime rates.

(v) Tf an employer requires an employce to work during the luncheon time as prescribed in Clause (5) hereof, he shall allow the
employee whatever time is necessary to make up the prescribed luncheon time. If an employer requires an employee to work during
the prescribed luncheon time, or during such luncheon time and continuously during any further time thereafter up to the substituted
jluncheon time, he shall pay double time for such work. Provided that the employer shall not be bound to pay in addition for any
time allowed in substitution for the prescribed luncheon time, and provided further that if the luncheon time is shortened to 42 minutes
at the request of the employce, the employer shall not be required to pay any extra rate in respect of such shortening of the luncheon
time.

(vi) Overtime work by shift workers on the second or third shifts shall be paid for at double rates.

i (vii) This clause shall not apply to an employee in a * mixed industry ” who shall be paid at the rate for overtime of the
majority of employees in that industry. .
(8) TerMs oF EMPLOYMENT FOR WEEELY EMPLOYEES.

(i) Ao emplayee to become entitled to payment of the weekly wages preseribed by this Determination must be ready and Mng
to perform such work as the employer from time to time shall require on the days and during the hours usually worked by the class
of employees to which he belonga.

(ii) Employroent during the first two weeks of  such engagement shall be from day to day at the weekly rate prescribed, except
in the case of a re-engagement within one month after the termination of a previous service of the employee under the employer.

R (iii) No employee shall be entitled to payment when absent from work consequent on an accident or personal ill health, not
attributable in either case to the employee’s misconduct, but otherwise however happening, for more than six days in any one year
where the employes usually works six days a week, or for more than five days in uny one year where the employee usually works
five days » week, and then only when he has produced to the employer or his local manager evidence satisfactory to the employer or
his local manager.

Such evidence is to be submitted to tho employer or his local mansger within 48 hours.

Provided that where, under any scheme of insurance or of an accident, relief, or provident fund to secure the benefit of ‘which
the employer has paid the necessary preminm, compensation becomes payable for any of such days of absence, the employer shall not
be bound to pay more of such wage than is sufficient, with such compensation, to make up the full pay of any of such days.

(iv) Subject to the provisions of the two next succeeding paragraphs, a week’s notice of the termination of such engagement shall
be given on either side. Such notice may be given on any day during the week to terminate such engagement on the corresponding day
of the following week, or on any Iater day thereof.

(v) The employer may dismiss any employce peremptorily without notice for malingering, inefficiency, neglect of duty, or
misconduct, and pay the employee’s wages up to the time of dismissal only.

(vi) The employer may deduct payment for any day the employee cannot be usefully employed because of any strike, or becauss
of any breakdown of machinery, or because of any other stoppage of work for any other cause for which the employer cannot be held
responsible.

(") PaymMeNT oF WAGES.

(i) Except as in the next succeeding paragraph provided, payment of wages shall be made on any day in the week not later than
Friday. An employer shall not keep more than one day’s pay in hand. An employee whose services end before pay time shall be

aid at or before the time for its ending, or by post or otherwise, within 24 hours thereafter. Weekly employees shall be paid within
‘teen minutes of ceasing work, and if not paid within such fifteen minutes, they shall be paid at overtime rates for all time they are
kept waiting after the time of ceasing work.

(ii) Where the employee is employed in a * mixed industry,” the provisions relating to payment of wages prescribed for the
majority of employees in that industry shall apply.

{10} MISCELLANEQUS PROVISIONS.

(a) Tools—-

{i) The employer shall provide the following tools when they are required on the job :—Dogs and cramps of all descriptions,
bars of all descriptions, augers of all sizes, star bits, bits not ordinarily used in & brace, all hammers except claw
kammers, glue pots and brushes, dowel plates, tramells, hand-and-thumb screws, spanners, and soldering irons.

(ii) When an employee is discharged, he shall be allowed one and a half hours for grinding tools, or shall receive instead
one and a half hours’ pay. This sub-clause shall not apply to an.cmployee engaged as a “casual hand” or to
an employee dismissed for misconduct or inefficiency.

(iii) The employer shall provide for the use of carpenters and joiners a suitable grindstone on any job where a grindstone is
reasonably necessary, together with power (hand or driven) for turning the same.

(iv) On all jobs in towns and cities the employer shall provide a suitable waterproof lock-up in which to store employees’
tools,

(b) Posting Notices—

No employer shall prevent an official of the employees’ union from posting 2t any time a copy of this Determination, or
any notice of the employees’ union, not exceeding 14 inches by 9 inches, in a suitable place on any job.

(¢} Time Books—

The employer shall keep a record showing the names of the employces, the number of hours worked, the rates of pay, and
the wages paid to the employees from week to week.

(d) Sanitary Conveniences and Boiling Water— ’

On all jobs the employer shall provide for suitable sanitary accommodation-to be available, and boiling water ready for the
luncheon time when it is necessary. .

(e) Prohibition of Employment—

No person under ninetcen years of age shall be allowed to attend winches, sling timber, or work power-driven machinery.

(1n DEFINITIONS.
(a) “ Board of Reference ” shall mean a body comprising the President of the Employees’ Union as herein defined, the President
of the Master Builders’ Association of Victoria, or their respective nominees, together with the Chairman of the Carpenters’ Wages

Board.

() “ Casual hand * shall mean any hourly employee employed for a period of less than five days—exclusive ot overtime—not
dismissed summarily for misconduct or inefficiency and not voluntarily leaving his employment.

{¢) “ Employees’ Union ” shall mean the Victorian Section of the Amalgamated Society of Carpenters and Joiners of Australia.

(d) * Insalation work * shall mean such work as involves the handling of charcoal, pumice, or uther recognized insulating material,
but shall not include the handling of malthoid or the making of ice-chests or insulated doors, nor such work as is ordinarily done in a
factory.
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(e) ** Leading hand ™ shall mean such tradesman as is given the responsibility by the employer or his duly authorized representative
of directing and supervising the work of not fewer than two other tradesmen. ) .

f) *Mixed industry " shall mean an industry where the work performed by carpenters (that is, any work to which the.
Determination of this Board applies) is subsidiary and auxiliary to_the chief and principal purposs and business of such industry.

(9) “ Rato of double timo” for weekly employees shall mean, 'ss to holidays in sub-clause (i) of Clause (6) hereof, and as to
continuous work after overtime work during luncheon ‘hour in sub-clause (v) of Clauss (7), an extra payment at the ordinary rate in
addition to the rate ordinarily receivable. :

(k) *“ Wet place ™ shall mean n place whero water is dripping from overhead so that the clothing of an employee becomes
saturated, or a place where the employee has to stand in water exceeding 2 inches in depth, 8o that the feet of such employee bocome
wet. .

(8) “ Carpenter making stock work ~ shall mean any person making stock doors not larger than 7 foet by 3 feet by 2 inches,
double ingertion moulded, or ledge doors ot the same size ; stock sashes not larger than 8 feet by 3 feet by 1% inches, or stock frames
for the same ; ladders, step-ladders, skirt-ironing boards, shirt-ironing boards, boot-cutting boards, paste-boards, clothes-horses, fly-wire
doors, fly-wire windows, tree-guards, dog-kennels, wheelbarrows, or water closets (other than pedestal seats). ‘

(4) “ Gippsland District *’ shall mean the following area, viz.:—From Hallam (beyond Dandenong) to the south to Lyndhurst,
to Wonthaggi, across to Port Albert, to Orbost, to Briagolong, to Walhalla, to Noojee, to Hallam.

) . . A, MARZORINI,
Melbourne, 27th May, 1940. Secretary for Labour,

. - . L
f ey

'ByA'A!{xL‘lnarity: T:E'tm‘!'m',l Government Printer, Melbourne.
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Factories and Shops Acta:
DETERMINATION .OF THE KNITTING TRADE BOARD.

Norm—{a), This Determination applies to the whole of the Btate of Viotoria.

) ‘W«;rk m:lxq Sund.ag, exoept in certain prescribed ocircumstances, is prohibited by the Factoriea and Shops (Sundays) Act
1932, No. 4102

N accordance with tthe provisions of the Factories and Shops Acts, the Wages ‘Board which since the 12th February,,1936, bas had
I the. spower “* t0 ddtermine the lowest prices or rates which may be paid to any person or persons, or clusses of persons, emploved
in the process, trade,.cor business of-—

(1) knitting or cmchetmg fabric, or any article of human w
(i) mending or repairing any kuxtted or crocheted fabrio, or a.ny kmtted or crocheted article of human wear ;
(i) spinning or preparing'silk yarn,’
has made the following Determination, namely, :—

-

(1):That, on and after 31st May, 1940, the adjusted Det ination which b opemnve as from the beginming of:-the-
first pay iperiod to commence in December, 1439, shall be revoked and replaced by this Determination.
(2): Waiaxs PER Wusx or 44 Houes. (Day Smrr)
JUNIORS.
Hosiery Section.
Mavzs, FEMALES.
Commencing’ Age. Commencing Age.
Experience. Experience. | ¥ -
s yean | 6 17 [ 1 20 Abyen | e 47 18 1 20
o d.fw d|s d|e d s d}as d o d.je dje dlie d| 8 id..a. id
Ist ix months |16 6 18 0 |2 0125 6|31 0|36 6| latsixmonths [ 156 O [ 156 6 16 6 (18 020 O}21L 6
2nd ., 17 620 023 628 6 (34 6(58 O0(2nd- ,, 15 6|17 018 0 ]-19--6 {-22 6| 33 10
8rd » 18 6121 6126 0132 0} 38 6 . 3rd - 17 6119 0120 48123 ©! 26 8
4th - 21 024 620 6(36 668 ¢ 4th » 19 0]20 6|22 625 16 [:34 6
Sth ” 23 0|27 032 841 0 .. 5th ”» 20 6[22 68124 6.27 6 ..
6th - 26 0|81 6|38 6|60 6 - .. | 6th " 22 6124 627 0(.35 6
Tth ™ 20 8186 Cj468 O . . ..} th » 24 8 }.27 -0:].30- 0 .
8th - 35 B(42 662 6 . . .. | 8th » 27 020 6)38 0 . .
ok, 40 8|80 0 .. . .. .. |oth ” 28 6[33 6 .. .. .
10th - 47 6|64 6 e e .. {10th » 30 6{38 6 " ee i
11th N 54 0 . . . . . i1lth » 34 6 . .. .. . e
12th » 61 -0- .. . . . .. [12th » 36 6 .. : .
7th:yoar- .. |:68. O PO NN . . w. |'7th-year .. {38 64 .. . .
. R . 5 . .

No..216.—6464/40.
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Any Other Section, :

MavLEs, L FEMALES.
Commenciog Age. . Commencing Ags.
Expetience, Experience.
Loyears| 18 17 18 1 20 Lbyean| g 17 18 10 20
s d| s d|s d|s dje d| s d 8 d.| s d.| 8 d|e d}a d|s d
18t six months [ 17 6 {19 0|22 026 6 {32 0|37 6| lstsixmonths [16 0{16 6|17 6|19 0|21 022 8
2nd ' 18 621 024 629 635 6}69 0 2nd " 16 618 0,19 0,20 623 6!34 0
3rd " 19 6§22 6127 0133 0(3% 6 .o | 3rd »” 18 6|20 0121 6124 026 6 e
4th " 22 026 6,30 6,37 659 & oo | 4th " 20 021 6123 6|26 6135 6 .
6th o 24 0128 0[33 642 O o . 5th " 21 6:23 6(25 6|28 6 . .
Gth . 27 0132 6139 661 6 . oo | Gth . 123 6|25 6128 036 6 . ..
7th N 30 6§37 647 0 . .- : 7th " 26 6(28 0(31 O . . .
8th . 36 6|43 663 6 . .o . 8th ” 28 03 639 O . . ..
9th ” 41 6|61 0O . e .- . | Bth » 20 634 6 . . . .
10th » 48 6|65 6 . = . .. {10th ' 31 6139 61} .. .. .
11th + , 55 0 . . .- e .« [Vth " 35 6 .o N .
12th ”» 62 0 = . .. . .. [12th " 37 6 . Y [ .
7th year’' .. [ 69 0 . . . . +. | Tthyear .. |39 6 . ve . . .

Note.—Where the experience of a junior is gained over broken periods, the rate of wages payable shall be the rate fixed on
experience, or that fixed for his new commencing age, whichever is the higher., :The rates prescribed above for juniors shall apply
only to such employees as are under 21 years of age.

) . ProporTION (within any factory).

The proportion of juniors employed shall not exeeed two to each employee. receiving not less than the minimum adult rate.
In determining the proportion of juniors to employees receiving the adult rate each shift shall be taken info account separately.

Provided that, in the full-fashioned department of the lmifting section, the proportion of females shall be one junior female
tt:l utlaach female receiving the adult wage, and the proportion of males shall be two junior males to each three males receiving the
adult wage : . .

Provided also that, in computing the proportion of juniors in the full-fashioned department of the kniiting section, employees
in the silk throwing division shall not be counted, and the count for the remainder of the full-iashioned department.shall-be taken-
over all the shifts.

The Board has prescribed a form of apprenticeship indenture, -, _

OreEr EMPLOYERS,

e L Wages per Week of 44 Hours (Day.Bhift), . . ... . ... . -
— ! H " Ay Other
, e e e R R L . 3 , Section. on.
Aduls Males. s d. s d
Mechanics on full-fashioned machines o, - . . .o . - . 101 ¢ T
Medhanics on all other machines .. .. . . .. . . ‘e . 88 0 88 0 .
Opérators of single unit full-fashioned machines .. . .. . . .. ..l 101 0 e s
Operators of other full-fashioned machines (leggers and footers)—
First year’s exporience e . . . . . .. . . 9% 0 ..
Thereafter v = .o .. . . . . . . . (101 0 .
Plierers . . .. .. . . . . . . 86 0 o
Welt tarners .. .. .- . . v .. . . .. . 870 - [ -
Board and press hands .. . . . . . . . . . 8 0 88 0
Electric machine cutters .. . S . . .o . . .. . 91 0 93 0
Hand cattérs . D ) . . . . . | 88 8 ] 9006
Warpers . .. . . . .. . .. .e . e 8 0 88 ¢
Hand knitters on flat maching . . . . .. . .o . 88 68 80 6
Circular machine kuitters .. . . e . . .. . - .o 86 0 88 0
Millmen, scourers, bleachers, or shrinkers .. .. .. .. . . .. .. 8 0 87 ¢
Leading hand employed on dye machines or vats - . . - . . . 83 0 91 0
All other dye-house employees operating or attending machines .. e . . . 84 0 88 0
All other machins operators or attendants .. . .. . . . . .. 84 0 8 0
Warehousemen, oilers, or cleaners .. . . .o . . .e . .. 84 0 86 0
Persons not, otherwise provided for .. e .. . . e . .. 81 0 B3 0
Adult Females. -
Employees using Paramount or similar shapes .. . .- . . .. " a6 T
Operators of steam presses (except manual sorew preas) . . .e - . - 46- 6 48 6
Electric machine cutters .. . - .e . . .. . . 53 6 655 6
Hand-cutters .. . . . e . . - . e L4786 49 67
Hand knitters on flat machines .. . - . . . .o . .. 48 6 50 6
Knitters on other machines . . . . . . . e .. 46 6 48 6
inkers - . . . . . .. . . .. . | 48 6 50 6°
Seamers, welters, overlockers, flat lockers, or interlockers W .. . .. . .. 47 6 49 6°
All other machine operators or attendants (including winders and operators of all finishing machines not -
otherwise mentioned) . ve .. .. . . . L oeen 46 6 ‘48 6
Ironers . . . Y . . . . . 46 6 48 6 .,
Clockers .. . . .. .e . . .o . . . e 48 6 e o
Examiners, folders, graders, pairers, sorters, or parcellers . . . e . . 45 .6 47 8 ;. *
Menders on full-fashioned hose .. . . .- .o . o . ..o 48 6 Lo
Other menders .. - .. . .- . e e .. . . o 46 6 48 6
Persons not otherwise provided for .. - . . . . . T 43 6 45 6
(3) DEwmxrrions.—(a) * Leading hand’ means an employee in oharge of any operation where no f n or asgistant f ie

employed, or an employee who is empowered by the management to discharge such duties as would devolve npon such foreman or
sssistant, if employed. . N

(6) * Machine operator or attendant” mesans an employee who, in the course of his or her duty, is called upon to operate &’ machins,
and does not inclnde an employee whose sole duty is carrying material to and from a machine.
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... {) * Continuous process *} means the working of three shifts per day .from Monday to Saturday inclusive.
(@) “ Union ” means the Victorian Branch of the Australian Textile Workers’ Union. . *
« . (4) WeegLy Hours,—That tho number of hours to constitute an ordinary week's work shall be 44. o

i -+ +(5) SHorrs.-—(a) A * day shift *’ shall be a shift worked between the hours of 7 a.m. and 7 p-m. on Monday to Friday inclusive,
and between the hours of 7 a.m. and 12 noon on Saturday. ’ .
(b) A “ night shift " shall be & shift worked botween the hours of 7 p-m. and 7 a.m. Monday to Saturday inclusive.
“.+ - (¢) Tn addition to the rates payable to day shift employees, workers employed on night shift shall be paid at the rate of 8s. per
week, unless-engaged in a continuous process. If adult:employees in such continuous process work three alternating shifts; tliey
shall be paid 5 per-cent. extra, if slternating afternoon and night shift 7} per cent. extra. Male junior employees shall be paid 1s. per
shift extra on afternoon or night shifts with a maximum payment of 5s, per week.
' {d) Workers employed on a shift extending after 7 p.m. shall be paid st night shift rates for the time worked after 7 p.m., provided
that workers employed on a shift commencing after 5.p.m. shall be paid at night shift rates throughout. - s
() By mutual arrangement betsween the employer and his employees, the hours of duty prescribed herein for workers o) nicht
shift may ba worked in four shifts without payment for overtime. Under any such arrangement arrived at after 5th July, 1935, all
hotrs ‘of duty beyond ten hours, even if they come within the starting and finishing times of a shift, shall be paid for at overtime rates.
(f) The employment of females before 7 a.m. or of males under 18 years of age after & p.m. is prohibited. '
+: (g) As far.as practicable employces shall work shifts in rotation. .
(8) OverTIME.—{a) Overtime shall be paid for work porformed before or after the wsual starting and finishing timeo of cach
shift, or.after any employee has comploted the ordinary hours of duty at time and a half for tho first thres hours on any ono day,
Monddy to Saturday inclusive, and double time thereafter : -

. " Provided, however, that in mills or factories- where the 44 hours are worked in five days, Monday to Friday inclusive, time
worked on Saturday shall be paid for at time and & half for the first four hours snd double time thereafter.
* (b) The usual starting and/or finishing time in any factory or part thereof shall not be altered, except on seven days' notice
to the union. - r e
{¢) Employees required to work overtime for more than one hour without being notified the day immediately before that
they will be-required to work shall either be supplied with 2 meal by the employer or paid Is, 6d. each. If the notice is given and
overtimo is not, worked {except as a result of a breakdown in machinery or plant) the tea money prescribed herein shall be paid.
{d) Juniors under eighteen years of age for each period of overtime worked shall he paid 8d. up to two hours and 3d. for each
additional hour or part of an hour in addition to their overtime earnings and any tea money to which they might be entitled,
.- (e) Youths under eighteen yvears of age and females required to work overtime shall be paid overtime at the rate of time and
a half to & maximum of ‘three hours in any one day, Monday to Saturday inclusive, and ten hours in one week, and double time
thereafter : -
. Provided that in mills or factories whero the 44 hours are worked in five days, Monday to Friday inclusive, the maximum
daily hours under this sub-clause for Saturday shall be four hours. oo

(7) Terms oF ENoacEmENT.—(2) Engagement in the industry shall be on an hourly basis, excopt that notice equivalent to
44 working hours shall be given on either side to terminate employment. Such notice may be given at any time. This shall not
affect tho right of the employer to stand down employces at any time when no work is offering or to dismiss any employec without
notice for malingsring, inefficiency, neglect of duty, or misconduct (in which case wages shall be paid up to the time of dismissal
only), or to deduct payment for any day the employee cannot usefully be employed because of any strike, or through any breakdown
of mathinery; or any stoppage of work, or any cause for which the eniployer cannot reasonably be held responsible.

(4} In licu of such 44 working hours’ notice, excopt in circumstances referred to above, the employer may pay 44 hours’ wages
and vice versa the employee leaving his or her employment without notice shall forfeit 44 hours' wages which may be deducted from
any wages due. T . .

(¢) Where the employer terminates the employment of an employce within two weeks prior to a day on which a holiday occurs,
and such employee is re-engaged within & period of two weeks after such holiday or holidays, the employee shall be paid for such
holiday or holidays prescribed by this Determination, provided that such employee has been employed by the employer for a' period
of at {east two weeks prior to the termination of employment. . .

(d) Any day worker starting work shall be entitled to at least half a day’s pay, and any pieceworker to half a day’s work.

(8) MeAL Hours.—{a) A meal interval of not less than 45 minutes and not more than one hour shall be allowed each day,
provided that, by mutnal arrangement between the employees and the employer, a shorter meal time may be fixed, in which case it shall
not be less than 30 minutes. Pemm . I

{6) Time and & half rates shall be paid to any employee required to work during his or her meal hour. No employes shall be
compelled to work for more than five hours without a break for a meal. Provided, however, that where three shifts are worked in a
continuous process and it is mutually arranged, there shall be no break for meals, but employees may take their meals in the
employer’s time as opportunity offers.

{¢}_An employee engaged in the maintensnce of plant, when breakdowns occur, shall work meal hours at the ordinary rates herein
prescribed whenever instructed so to do.

(d) Meal intervals having been fixed shall not be altered except on seven days' notice to the Union.

(9) PosTinG oF DETERMINATION.—A copy of this Determipation shall be posted by each employer in a prominent and accessible
place in his establishment,

(10) Norroe Boarp.—The employer shall permit to be erected in & prominent position in his establishment a notice board
upon which representatives of the Union shall be allowed to post notices in connexion with union meetings or other legitimate business
of the Union, provided such notices are not objected to by the management. -

- (11) PAYMENT oF Wacrs.—Wages shall be paid weekly not later than Friday: Provided that where a shift finishes on a
Batarday morning payment may be made on the Saturday.

» . Wages shall be paid during.working hours,.and any employee kept waiting for his or her wages, beyond the ordinary working
hours, shall be paid at overtime rates for such waiting time: Provided that the present practice a8 to payment to employcos on
night shifts in each factory or mill shall continue, . X .

.. Where the services of an employee are dispensed with, wages shall be paid-to him on the day of dismissal or forwarded to him
by post on the day following, - [

Not reore {ban two days® pay of each employee shall be kept in hand by an employer.

(12) CErTIricATE oF SERVICE.—An employee, if he or she asks for it, shall be entitled on termination of service to a certificate
of length of service with an employer and the nature of the work upon which he or she wes employed.

' .. (13} Bonus Payinents.—In all establishments in which tasks are set and employees are paid for extra production the tasks shall
be 'so set as to permit adults of average capacity and juniors of average capacity in receipt of wages in excess of 25s. ver week to
earn at least 15 per cent. above the rates prescribed for their occupations and so as to permit juniors of average capacity in receipt
of wages between 17s."and 25s. per week to earn.at least 20 per cent., and juniors of average capacity in receipt of wages less than
17s. per week at least 25 per cent. in addition to the rates prescribed for their occupations. :

{14) Tup axD Waors Boor.—(a) The employer shall keep a timo and wages book or record, in English, showing the name of
each empluyee, thé age and/or experience of each employee pdid as’a junior under clause 2 hereof, tho occupation ‘of each employes,
the hours worked each day or each week, and the wages and/or allowances paid each week.

(b) When any junior employee is engaged, he or she shall furnish s cortificate or statutory declaration as to his or her .20,
and the employer may roly on such certificate or declration until or unless ho has notice of its inacenracy.  Any junior emplyyee
giving misleading or false information as to his or her experience and/or age shall be deemed to be guilty of a breach of this
Determination, ~ ' S S .
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(¢) The time occupied by an employee in filling ‘in- time books or in the making of records shall be treated ss time-of duty,
but this does not apply to checking in or out at the-beginning orend of duty.

(d) The time and wages book or record shall be open for inspection to a duly wmdlted official of" the ‘U'mon during the usual
office hours at the employer's office or other convenient place, provided that.no shall be-d ded' umless ‘the tary of
tho Union or the branch sccrotary or organizer of any division suspects that -a. hmuh»oi the, Determination has ‘besn committed :
Provided also that only one demand for such inspection shall be made in any ons fortnight at-the.same establishment.

(15) Houipays AND Sunpay Work.—(a) Subject to the limitations.mantioned hereinafter, ‘the:féllowing’days-shill be regarded
ns publio ‘holidays undor this Determination :~~New Year’s Day, Good Friday, Eastbr Saturday-(in-establishments working-a six-day
week), Easter Monday, Labour Day, Anzac Day, Christmas Day, and Boxing Day, or.any other diy observed' in‘lien therecf.

(4) Employees shall be paid for any of such holidays ‘as fall on- an ordinary working day of their employer’s establishment,
such payment to be to the full -extent of the ordinary -daily wage.

(¢) Piecoworkers shall be -paid for such -holidays even though not worked at the ordmary rates' payablé to-employees on time
work doing the same claes. of. work,

(d) Where an employeo is absent from his or ‘her employment on-the wudmﬁ day or rt of ‘the working day before.or after
a holiday without reasonable excuse, or without the employer's consent, ‘the employee - slm not be entitled to payment for such
holiday.

(¢) When an emY

loyee is absent through illness or other.reasonable excuse from his or her employmaut ‘for a period' sxceeding
fourtoen days, the em:

ployes shall not be ontitled to payment for any holidays.oscurring during suoh.period. of .absengs :

Provided that where an empioyer consents to an employes liaving: leave ‘beyond' the fourteen dsys s.buwmentmned. payment
shall be made for such holiday or holidays occurring in the period of absence.

{/f) Production work in any factory is prohibited on Sundays' unless in -extraordinary circumstances, -and.then-only with th
consent of the Secretary for Labour.

() All work done by time workers on the before prescribed holidays, and.all-work done by time ‘workers: on: Sundhys. shall be
paid for at tho rate of ordinary time in addition to the ordinary rate. 1 such work done by piecoworkera shall be padd”for at:the
ordinary rate payable to employees on timoe work doing the same class of work in' addition to such p k earnings.

(h) All employees-engaged on repairs or renewals of the employerls. plant ar~machinery nocessary- for tlie' resumption of work

the noxt following working day, or for maintaining the continuity of electric ‘light and power(not-including the.installation' of new
machinery), if worked on holidays and Sundays, shall bo paid at the rate of. time and.a half.

(16) Axwuar Horrpays.—(a) Except as hereinafter provided employers, in each year, shall give their employees continuously
employed as defined a holiday from and after the day observed as Boxing Day to the 3lst day of Devember-inclusive, ard ehall

y
full wages for ordinary working days included in that period. Pieoe and bonus workers receiving such ‘holidny-shall be paid'fime
rates.

:(b) Employees entitled to such holiday and required :to work during that period shall ‘be given n week's.holiday on-full pay

at some other time during the year, or if dismissed from employment before reseiving such ‘holiday, shall ‘be paid’ an oxtra woek’s
wages on dismissal.

(c) * Continuously employed ” for the purpose of this clausecmeans cmployed: (6xoopt-as to ‘breaks arising“from slagkoning of
work) for the three months immediately preceding the 25th day of each December. Any-employee dismissed during-the:two weéks
immediately preceding the 25th day of December shall be entitled to paymentof one week's wages for sush annusl’hiclidsy.

(17) Riout or ExTRY.—Tho secretary or branch secrstary of tho Union,:or any person -anthorized -by the-Unian, sliall :have

the right to enter any factory or workshop for the purpose of interviewing and conversing .with .cmployees during.tho: Ilumh -hour or
non-working time.

If any official so authorized mnkcs himself objectionable during any such visit his right to visit may be determinedby the
employor affected.

'(18) P1EcRWORE.—(6) The lowest piecework price payable to any outside worlier for .performing any of the -undermentioned
work shall"be as speoified in the following schedule, viz.:—

Prioe per Garment.
Doscription of Work.

Knitting or Crochott:

I ‘Wholly Making up.

&

ra. d. 8. .d. A
Pullovers, or Sweaters, or Jumpers, power fabrio . 09 2 3 3 .0
Cardigans or Jackets, power fabric .. 09 2 6 3.3
Pullovers, or Sweaters, or Jumpers, hand flab fnbno . 1 3 2 3 3 6
Cardigans or Jackets, hand‘fiat'fabric .. . 13 2 6 39

In the case of garmeuts with a chost measurement not exceeding 32°, the above prices.may be.reduced.as.follow : —

Knitting or Crochetmg . 4d. per garment reduction
Finishing .. . M » »
Wholly making'up . - fa.0d. " ”» ”»

(¢) Except as provided in the- precedmg sub cluuse, any cmponux‘.my fix piacework,prices.for.any process, provided.such
enable adult employees of average oapacity to earn at least the minimum wcckly rate prescribed for their respeotive classes wit) ho

addition of .15.per cont. A schedule of such piecewark prices shall be posted in:the:mill: or factory -and.a copy thereof tforwarded to
the secretary of the local branch of the Union.

{¢) Piecework ‘prices now g)md ‘may -be:re:adjusted by employers to-.meet new -oiroumstances oreated *by ‘this ‘Determihation,
before the-expiry of aix months the date on which this Determination comes into.foree, but ‘theredfter such prices: shall:not’be
altered oxcept by mutual agreement between the employer and pieceworkers concerned.

(d)"Where.an employve lias worked part of the week on‘piecowork, ho or she shall’ be entitled ‘to his.or her anrmngs in full
for tho actual time worked on piecework if the earnings arc bigher than the minimum rate for such tire,

{e} Adults and juniors doing the same operations shall be paid the same piecework prices.
(/1 As far as practioable,. different grades of work shall be. oquitably divided ‘between pieceworkers.

(g ioceworker who also instructs learners éhall reccive 10s. per weck in addition to pieccewark earnings.for the fizst week,
7s. 6d. forrthe second week, and Bs. for the third' week, -but at the end -of the -third ~week -shall .not be called upon ‘to continue
instructing’s learner unless pmd 58. per week in addition to the piecowork -earnings.

(%) Malo pieceworkers called upon to perform work ‘before the unsual starting-time or-after<the.usual. ﬁmshmg:bimn :shall’be
paid for the first three hours 1s. per hour extra on the'normal piecawork-price,.and femmle pievewarkers:7d. perihour.extra.on the
vormal piecework price, and for any overtime extending beyond three hours at twice the rates presoribed in this sub-clanse.

(§) Picooworkers on the employer’s premises at the employar's request,.ready -and -willing «t0- work,. for :each- pay- period shall
receive at least the time rate prescribed for their oconpationa.

*(19) ADDITIONAL PAYMENTS.~—(a) An employee who is required to change from one shift .to-another without two-days’ motice
of suéh change of shifts,.shall be paid 3s. extra as compensation far change.

() An employee who is employed as first aid man or woman, and who holds & first aid certificate, shall be paid.Gu.-per wedk-
extra, ’
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. (20): MixeD FUNOTIONS.—An -employee engaged for more:than half of one-day; or-shift on dutiés carrying'a’Bigher rate than
his:or: thepialassifioation shall bespaid! the higher rate for such: day or shift; if:for less 'than ‘'hal-of one-day- or shift he or she sha.l
be paid the higher rate for tho time so worked. ' S

: {21) LirraTioNs.—(a),-Where practicable, each machine shall be stopped when being cleaned, the cleaning to be done in his
or her-working hours by the.cmployee'whose duty it is to do so.

50 1b Ab) Nl;o female shall be required to lift.or oarry any.article or.goods weighing. more.than_30.1b. without.one.assistant for overy.
. weight.

(¢) No faraalershall be required to use an iron weighing more than 8} Ib.

(d), Nb temale. shall be employed operating a manual sorew press other than thoss, now employed, and the rates now paid to
females for such work.shall be continued.

i(#):0ne oporator: receiving 'not less than an adilt operator’s wage ‘shiall -be-employed: on -fullfashioned’ maochines -totalling
. sighteen /heads: or more. .

. (22) Ovrsins ‘Wonkxrs,.—{u) No work of any description or class: covered ‘by 'this: Determination shall"be done or performed:
outaide the employer!s: feotory or-workshop, except by a person .who holds,an' outside . worker’s. licence jssued: by. the Secretary for

Labour: _Provided.that no-such outside .worker shall employ any, other person or..persons - whatseever,save and exoept' members of
suoh worker’s- own.family. - E

(6) An employer shall not have more than one outside worker for every twenty inside workors,or fraction.thereof.

(0)! An outside-worker-shall ‘be:deemed:to be a person' who-works by himself or h.em.elf, except &8 ‘grqviaed. in sub-olause (a),
and is not employed in a workshop or factory. .

() The ontside worker shall not work during any part of the day inside a workshop or faotory.

(e) Evory outside worker shall be paid the prescribod piecework prices or wages ratos as the onse may’ be.

{f) Every outside worker shall be provided, free of charge, with cotton, silk, thread, and all other sewings and trimmings used
in the manufacture of garments, ’ ;

{9) In the case of an employer delivering or collecting the work of such.outside worker, the same shall be done without charge
" to such oulside worker. . .

(h) Every omployer who has work done elsewhere -than .in his factory or workshopshall complete, each calendar month, in
respect af each outside worker in his employ, a return in the form prescribed by Schedulo “ A *.to this Determination. Such-roturn
shall bo lodged with the Secrotary for Labour within seven daysafter the end of the calendar month to which it refers. -

Every outside worker shall completo, each calendar month, in respect of the work dene..by him or her, a return in the-form
proscribed by Schedule B ” to this Detormination. Such,return shall be lodged with the Secrefary for Labour within seven days
after.tho end of the calendar month to which it refers. , . .. -

/(#).-Except.as provided-in this clause noromployer. shall require:or.order or cause to'be performed or.contraot:for-the-performanae
of work of any class covered by or referred to in this Determination (ineluding,the work of ;preparing any material for, manufaoture
onmaterials.so ;prepared)— : : : '

' A1) In sny;place other than his.usual workshop or-factory; andjor ) .
(2) By any person or porsons other than his employees usually -employed'at smeli- worksliop or‘fastory.

(j) Nothing herein contained shall affect the right of the employer to oontraot, sub.contract, let, or sub-let to any person
employing not fewer than four persons (exclusive-if' membors of lis or'her-own-family) who conducts a workshop or factory, and is
affected by this Determination. . . . Lo

(23) Lamrrarion oF EmPLOYER’S LiaBiLiTy.—Where an employer has made a payment to:anemployee, swhich payment purports
to be a payment of the wages payable under this Determination to the employee for any period such employee shall not recover from
his employer any further -sums- prescribed by -this ‘Determination in.respeot.of any_services_rendered :to. such.employer during such
period, unless within a period of nine calendar months after the last day of such period & demand in writing of such further sum
claimed has been given to the employer by the employee, or some-person on his behalf.

‘(24) GESERAL.—(a) Hot Waler.

~Employees shall"be provided with hot water free of charge.

(b) Seats for Female Employecs—When requested by employees, and where practicable, suitable seats shall be provvi‘ded'for
female employees in positions handy to their work.

(¢} Rest Room.—In factories where ten or more female employees are employed, a properly ventilated rest room shall be
provided for the use of such female empl'oyees._ It shall contain a suitable oouch, two easy chairs, and.a rubber hot water bag.

(d) Dining Room.—Proper dining room accommodation shall be provided by the' employer when requested to do so by a
majority of his employees.

(e) First Aid Chest.—The employer shall provide a proporly equippod first aid ohest. Such chest shall comply, as to its
vontents, withthe requirciaents of the Factories and Shops Aota.. ~ o

(f) (lothing.—When requested by the employecs concerned, the employer shall provide employeos working in the wool scouring
dye house, milling and scouring, yarn dyeing and piece carbonizing (exceptipiece drying) departments with suitable protective clqthmg,
such as glovestand top boots or clogs, and (when working with acids) aprons. Employees shall take reasonable care of clothing so
provided.

“(§) "Todls of Trade.—All matorisls and appliances required for the oleaning of maslinery &hall'be supplied by the employer frev
of charge. ) -

(k) Changing Accommodation.—Separate dressing accommodation shall be provided by the employer for male and female
~smployees. .
(i) Morning Tea.—Opportunities for morning tea shall be afforded by the gzl;pl?y‘lar,bo femalo employees betwoen the hours
of ‘10~a:m, ‘and ‘I'l-a'm. i

(§) Floor Corerings, dc.—Where practicable, wooden platforns shall 'be placed before machines, sand no omployee shull by
called upon 1o stand on a bare concrote, or biick, or stone floor when overating or attending to s machine,, s -
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(25) PERIODICAL ADJUSTMENT OF WAGES.—The wages rates for adults set out in clause (2) are based upon the following basic
wage rate for adult males and minimum rate for adult females, and, pursuant to the provisions of soction 21 of the Factories and
Shops Act 1934, the Board determines that such wages rates shall be automatically increased or decreased by the same amounts
and at the same time as such basic wage rate and minimum rate. .

The basio wage rate and minimum rate shown horounder shall be adjusted as prescribed in clause (26).

: Basic Wage for - .
Place. Adult Males and Index Number Set ”

Minimum for Assigned.
Adult Femates. |, . . |
£ e d - :
Sydney ..
Within the area to which this Detotmumhon applies— : Melbourne
Males AN ‘e Lo .. N o 316 0 .Adelaido .. » Weighted
Females - .. "~ ..~ . R "4 e e .. .. 2 3 6 Perth .. average.
Hobart U

. (26) ApsusTurxT OF Basio WAGE FOR ADULT MALES AND MiNtmuM RATE FOR ADpULT FEMALES.——(a) Until the beginning of
the first pay period to commence in November, 1940, tho amounts of the basic wage for males and the minimum rate for females
shall bo as prescribed in clause (25).

(b) During each future period of six months beginning with the first pay period to commence in & November, or & May, the
amounts of the basic wage for males and minimum’ rote for fomales shall be adjusted by the following method according’ to the
position and fluctuations (if any) of tho Commonwealth Statistician’s *“ All Items” Retail Price Index Numbers.

For the purposes of this Determination the oxpression ‘ Commonwealth Statistician’s Retail Price Index Numbers' or any
like expression means the numbers stated to be such Index Numbers in any document purporting, and not proved to be wrongly so
purporting, to be printed by the Commonwealth Government Printer or to be signed by or on bohalf of the Commonwealth Statistician :—

(1) The Index Number set to be applied to a place is that assigned thereto in clauso (23). ’

(2} The Index Number for the half year ending March or September next preceding the period of six months for whmh
the adjustment is made is to be ascertained.

(3) The amounts assigned in the following table (or any extension thereof) to the Index Number Divigion cmrprmng
that Number to be ascertained.

(4) The basic wage for males and minimum rato for females shall be of thnse r“c}wdl\p nssngned amounts dnring such
period of six months. .

TABLE.
Index Number Divisions Basic W, Mintwum for Index Number Divisl ic Way Minimum for
. ago. Femalos. i ndex Number Divisions. § Badic Wage. Females,
£ s d. £ & d t H £ s d. £ s d
846-858 .. ‘e . 3 980 117 6 9§7- 969 .. . 318 0O 2 2 0
869-870 .. ., .. .. 310 0 118 © ' 970- 981 .. .. 319 © 2 2 6
871-882 .. .. . 311 0 118 6 982~ 993 4 0 0 .2 8 0
883-896 312 0 119 o 994-1006 4 1 0 1 2 8 6
896-907 .. e .. 313 0 119 ¢ 1007-1018 4 2 0 2 4 0
908-919 .. .. .. 314 0 2 0 0 1019-1030 4 3 0 ! 2 4 G
920-932 .. .. . 316 0 2 0 6 1031-1043 I 4 40 2 56 0
933-944 .. . .. 316 0 210 1044—105[') 4 5 0 | 2 5 6 !
945-956 . .o . 317 0 21 6 1056—1067 4 6 O 2 6 0 ?

The Index Number Divisions in this table arc based upon the equating of the Index Number 1,000 with s basic wage of 8ls.
per week, and any oxtension of the table must be constituted similarly.

(¢) The amounts of the weeckly rates for Apprentices and Improvers shall be adjusted pmportnonabely to.adjustments of the
bagic wage for males and minimum wage for adult females, s the case may be, calculated to the nearest sixpence, any exact threepence
in the result to be rockoned as sixpence, and shall accord with the rates payable from time to time under the appropriate award
of the Commonwealth Court of Conciliation and Arbitration. .

S8oMEDULE ‘‘ A "—Ses clause 22 (k).
EMPLOYER’S RETURN IN RESPECT OF OUTSIDE WORKER.
Return for the month of
Name of employer

Address.
. of q p Price.
- Garment. Welght. Machine. Quantity.
XKnitting, Finlshfng . Total,
Dozen. £ o d £ s d £ s d
Knitted Fabrios . . -
Garments . .
Hore .. . .
Balf Hose .. .

Weight and doscription of raw material supplied
{ Name

Addreas

Bignature Of OMPlOYOr . . i cesecomn core s vrim e smm -
No'm.—Supphes of this form may be obtained from tho Secretary for Labour, Sprmg street Melbourne.
To be lodged within seven days after the end of each calendar month.

By whom made
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ScrEpULA “ B “—S00 clanse 22 (A).
OUTSIDE WORKER’S RETURN.
For month of
Name of outside worker.

Address.
of of Price.
* G 43t
- Gmenk Weight. M‘A‘:ﬁn& Q .
Knitting. Finishing. Total,
Dozen. £ s d £ s d £ o d
Knitted Fabrics .
Garments .. .
Hose .. . .
Half Hose . ..

Weight and description of raw material supplied

Name

Ad3

For whom made .. {

ture of outside worker.
Nora—Suppliss of this form may be obtained from the Secretary for Labour, Spring-street, Melbourns.
To be lodged within seven days alter the end of each calendar month.

W. W. HARRIS, Chairman,

REX L. CECIL, Secretary.
Melbourne, 16th May, 1840,

By Authority: T. Riper, Government Printer, Melbourne,






