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. Factories and Shops Acts.
DETERMINATION OF THE STATIONERY BOARD.

NoTES.— (¢} This Determination applies to the following
parts of Victoria, namely:—The Metropolitan District as
defined in the Factories and Shops Acts, and the Order in
Jouncil thereunder, and such portions of the City of Sandring-
ham as are not included in the said District; the cities of
Ballarat, Bendigo, Geelong, Geelong West, and Warrnambool;
the town of Newtown and Chilwell; and the boroughs of
Ilaglehawk and Sebastopol.

(b} The following trades have been proclaimed as appren-
ticeship trades under the Apprenticeship Act 1928, for the
Metropolitan District :—

1. Edge gilding.

2. Guillotine machine operating.

Full particulars of the apprenticeship regulations for these
trades may be obtained on application to the Secretary,
Apprenticeship  Commission, Gisborne-street,  Melbourne.
{Price 3d.)

IN accordance with the provisions of the Factories and Shops

Acts, the Wages Board which, since the 4th July, 1938,

has had the power to determine the lowest prices or
rates which may be paid to any persons {other than persons
subject to the jurisdiction of the Cardboard Box Trade Board,
the Paper Bag Trade Board, the Paper Board, or the Wicker
and Baby Carriage Board), employed in the trade of:—

(@) Wholly or partly preparing or manufacturing
stationery or articles made of paper, cardboard or
similar materials, but not including paper flowers,
paper patterns, paper dresses, paper cake frills,
paper baskets, paper party hats or caps, paper
crackers or hon bons, or lampshades;

(%) Brushing,

Calendering,
Cutting from reel, or
Surface coating

has made the following Determination, namely:—

(1) That on the 23rd May, 1940, the adjusted Determination
which came into force as from the beginning of the first pay
period to commence in December, 1939, shall be revoked and
replaced by this Determination.

Paper, cardboard, or similar
materials,

(2)

Flrst Third
Column, Second Column. Column,
Number Weekly
ol Rate Description of Employment, Wage.

Table ** A "—Adult Males, £ o d
1 Blocker (an employee engaged on the work of
blind blocking is not by reason only of the
fact that he is doing such work entitled to
- this rate) . ,e .- .. |86 9 0
2 Edge gilder T .. .18 90
3 Guillotine mechine operator .- 18 9 0
4 Tag machinist where machine has printing
attachment .. .. . ..[B 6 0
5 Tag machinist .. . .. .. {416 0
] Cuiter from reel and/or elitter .. .. |41 0
7 Cuiter from ree! andfor elitter if cutting or
slitting printed or embossed paper and/or
\ if slitting "pape: o rolls for recording
\ machines or wrapping machines or similar
; ine}s . .. . e ..1414 0
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First
Column, Second Columgn,
Number
of Rate, Deseription of ¥mployment,

Third
Column,
Weekly

Wage.

8 Envelope angle cutter ..

Table « A V-—Adult Males—continued.

9 Envelope angle cutter who has to mark out

10 Envelope cutter and/or die cutter

1 Envelope cutter and/or die cutter who has

to mark or lay out . - .
12 Cutter of playing cards . ..
13 Doyley machinist - . . .
14 Surface coater . . ..
15 Colour mixer for surface goating .. ..
18 Calenderer .. .. . .
17 Brusher . . . .-
18 Water-proofer .. . . .
19 Plate roller .. . .o .
20 Employee working pasteboard machine ..
21 Employee (whether working under & foreman

machine or machines .. .

or otherwise) in charge of envelope-making

22 Employee employed edge-st,aim’ng'. board-

and continuously .

cutting, bevelling, blind-blocking and/or
cutting of material (except leather) solely

23 Persone employed on machines not speciﬁé&

trade subject to an apprenticeship
Any other adult male ..

8]R

by him i

Table “ B "—Adull Females.

years’ experience.)

in this Table and which are not used in a

An employoe working on & night shift for a
week shall be paid 12s. extra for such night
shift work ; if he works less than a week he
shall be paid pro rata for the hours worked

(Including non-adult females of at least five

1 Female employee of more than fire years’

stations ..
Female smbosaer
A female employee in

W e

the work of—
inclugive)

inclusive) .. ..
(r) over fifteen emwployees .

4 Female employees not otherwise specified

experience employed in connexion with
;:ixurgc of or w}.\t.)
supervises, directs, or is responsible for

(a) from three to eight employees (both

(&) from nine to fift n emplo');ces (boil.:\
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Nore.~—See clause 30 (f) re additional rate to be paid to any
person employed in brorzing by hand or dusting-off by hand.
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FEMALE 10 BE PAID MALE RATE.

(3) Where a female is employed to do any work specifieally
named or described or of the class mentioned in Table “A”
which is nut specifically named or described in Table “ B” she
shall be paid the rate which is prescribed for the male; pro-
vided that this cluuse shall not apply to any individual female
employee in respect of work which at the date of coming into
operation of his Determination was being done by her, and for
which no marginal rate for females is herein specifically pre-
seribed.

RATES FOR JUNIORS AND APPRENTICES.
(4) Where the work is performed by a male junior, not
being an apprentice—

Per week.

£ s d.

1. Under 15 years of age .. .. . 016 6
2. Between 15 and 16 years of age .. . 1 06
3., %, . .. 160
4, » 17 ,, 18 » » 115 6
5. . 18 , 19 " ” 2 4 6
[ " 19 ,, 20 ” " A 211t 0
7. »” 20 ,, 21 . " . .. 3 30

\Where the work is performed by a male apprentice—

Per weelk.

t s d,

8. First year 016 6
9. Second year e 1086
10. Third year .. . 1 6 0
11. Fourth year . . .. 1156 6
12. Fifth year . . . .. 2 48
13. Sixth year 330

14. A jurnior working on a night shift for a week shall be
paid 9s. extra for such might shift work; if he
works less than a weel he shall be paid pro raia
for the hours worked by him.

Where the work is performed by a female junior—

Per 1week.
£ s d
1. First year’s experience . .. 016 86
2, Second year's experience . .. 019 6
3. Third year’s experier~e .. . 140
4. Fourth year’s experience .. 1 8 8
5. Fifth year’s experience .. .. 117 8
6. And thereafter the minimum wage prescribed for
females for the class of work which she is doing.
7 in her eighteenth

. A female junior enteriufg the’ industr
year or later shall receive the foregoing rale
appropriate to her experience and not less than s
per week extra until she reaches the age of 21 years,
when she shall be paid the minimum wage prescribed
for females for the class of work which she is doing.

8. In the above provisions as to work performed by females,
“experience ” means experience in the industry,
including experience in the employ of more than oue
employer and any female employee mentioned in
such provisions on leaving or being discharged from
her employment shall be entitled to a certificate
from her employer stating the date when such
employment began and the date of its termination
duly signed or otherwise authenticated by the
employer. Such certificate shall be the property of
the employee and shall be returned to her by any
subsequent employer within seven days of her
engagement.

LIMITATION OF EMPLOYMENT OF JUNIORS.

(3) (¢) No department shall be.manned exclusively by
juniors.

{b) Not more than two male juniors shall be employed to
each male adult employed as a weekly employee in each depart-
ment. For the purposes of this provision an apprentice shall
be deemed to be a junior.

{c} No junior, unless an apprentice, under 18 years of age,
ghall be employed on a power-driven guillotine.

(d) In all parts of the indusiry, juniors shall {except in any
branch of the industry in respect of which provision is made
for apprenticeship) be given reasonable opportunities to
become proficient in different classes of work, and shall he
taught higher grade work as they progress in the knowledge
of their work.

(¢) In connexion with any branch of the industry in respect
of which provision is made for apprenticeship, no employer
shall engage any male person under the age of 21 years, or
continue the employment of any such male person engaged
but not indentured before the commencement of this Deter-
mination, except a8 an apprentice or pivbutioner for appren-
ticeship .{provided that the period of such probation shall not
exceed six months from the engagement of such male person,
and that such person shall not at any time during his proba-
tion be more than 18 years of age). .

Nothing in this suh-clause shall affect the employment of
boys in such work as gung messages, sweeping-up, and cleau-
ing or feeding printing machines,
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HoLIDAYS,

(6) (&) An employee shall be entitled to be absent from his
employment without deduction of pay on any holiday. In this
Determination “holiday ” means the day observed as any of
the following days:—New Year’s Day, Good Friday, LEaster
Saturdey, Easter Monday, Labour Day, Christmas Day, Boxing
Day, Australia Day, King’s Birthday, and Melbourne Cup
Day. .

(b) An employer shall not terminate the employment of a
weekly employee for the purpose of evading payment for the
holidays prescribed by this Determination.

(e) Where an employee is dismissed within one week before
any holiday (or within one week before the first day of several
holidays), his re-engagement by the same employer within one
week after such holiday (or, as the case may be, within one
week after the last day of such several holidays), shall be
prima facie evidence that bis emplayment was terminated in
breach of sub-clause (b) hereof.

(d) Where the employer terminates the employment within
one week of a day on which a holiday occurs, the employee
shall be paid for such holiday or holidays prescribed by this
Determination, provided that such employee had been employed
by the employer for a period of at least one week prior to
the termination of the employment.

{e) Where an employee is absent from his or ler employ-
ment on the day before or the day after a public holiday
without reasonable excuse or without the consent of the
employer, the employee shall not be entitled to payment for
such holiday.

(f) The wage payable to a weekly piece-worker under this
clause shall be that fixed for a time-worker in the same occu-
pation. A junior male shall be paid the time wage appropriate
to his age ond a junior female the time "wage appropriate
to her years of experience, provided that a female worker of
more than five years’ experience shall be deemed to be an adult
for the purpose of computing the amount payable to her under
this clause.

(g) The provisions of this clause (6) shall apply ouly to
weekly employees.

CONSTANT SERVICE LEAVE orR BoONUS.

(7) (a) In addition te the holidays provided for by clause
{6) hereof, un employece, whether a time worker or a piece-
worker, who remains in the service of the same employer for
at least a year, shall, if the employment has not been termin-
ated, be entitled to one day’s leave of absence on full pay for
every period of two complete consecutive calendar months
comprised in his service in respect of which he has not already
received leave or bonus hereunder.

(b) The employer shall have the right to fix the time when
such leave will be given, but must fix a time so that the
leave then accrued due will be wholly given in one continuous
period within fifteen months after the beginning of the period
of service in respect of which the leave is due, and if he docs
not so fix the time or so give the leave he shall, for each day
of leave then due, forthwith give the employee two days’ leave
of absence on full pay.

Provided that the employer may, if he think fit, give at
any time in advance the period of six or seven days’ continu-
ous leave on full pay prospectively due in respect of the six
or seven (as the case may be) periods of two months’ service
comprised within such fifteen months.

Provided further that if the leave be given so that the
smployee is freed from work for the employer throughout the
seven days of a aveek or throughout a period extended to more
than such seven days by reason of holidays as provided in
sub-clause (c) hereof, the leave comprised within such seven
days or within such extended period shall for the purposes
of this clause be decmed to be six days’ leave.

(¢) Where sny of the holidays provided for in clanse (G)
hereof so falls in the week as in the ordinary course to entitle
an employee to be paid in respect of that holiday although he
does not work thereon, and that holiday happens to fall within
that employee’s period of leave of absence, the days in that
period shall be reckoned in addition to that holiday.

{d) Any employece who voluntarily leaves or is discharged
from his employment after he has been in such employment
for at least six complete consccutive calendar months shall be
paid a bonus of one day’s pay for every period of two complete
vonsecutive calendar months comprised in his service in respect
of which he has not alrendy received leave or bonus hereunder,
the day’s pay to be at the ordinary rate for the class of work
usually being done by the employee about the time when he
so leaves or is discharged.

Provided that where leave of absence for two instead of ons
day should have been given in pursuance of sub-clause (b)
hereof and has not been so given, such employee shall be paid
a bonus of two days’ pay in respect of each day of leave of
absence that has not been so given.

{e) If the employee is a piece-worker the pay ta be given for
the period of leave of absence or as a bonus where leave is not
given shall be at the rate fixed for a time worker doing the
same class of work ae that of the employee,
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(f) Where the employer is a stccessor or assignee or trans-
mittee of a business, if an employee was in the employment of
the employer’s predecessor at the time when he became such
successor or assignce or transmittee, the employee in respect
of the period during which he was in the service of the pre-
decessor shall for the purposes of this clause be deemed to
have heen in the service of the employer.

(g) Tn this clause employee means ecither a male or female
employee, and the clause shall be eonstrued accordingly.

(k) For the purposes of this clause the scrvice shall be
deemed to have continuned and to continue unbroken and
constant nothwithstanding any interruption or determination
of the employment by the employer if such interruption or
determination has been or he made merely with the intention
of avoiding obligation hereunder in respect of leave of absence
or bonus,

() For the purposes of this clause, calendar months shall
be reckoned as commencing with the beginning of the first
day of the employment or period of employment in question,
and as ending at the beginning of the day which in the latest
month in question has the same date number as that which
the commencing day had in its month, and, if there be no
such day in such subsequent month, shall be reckoned as
ending at the end of such subsequent month.

Provided that persons in employment on the lIst day of
January, 1938, shall for the purposes of this clause he deemed
to have commenced their service on that date.

(7) This clause shall come into operation on the 1st day of
January, 1938.

(k) On application by any employer, this Wages Board, if
satisfied that, because of the economic position of any part
of the industry to which this Determination applies. injury
to such part will be caused by the operation of this clause,
may postpone or suspend such operation for such time as it
may think fit,

(1) (i) Notwithstanding anything appearing elsewhere in
this clause, an employer who gives to an employee leave of
absence with full pay throughout the interval of time hetween
the expiration of the day obeerved under this determipation
as the Boxing Day holiday, and the resumption or continuation
of the employer’s operations after the day ohserved under this
determination as the New Year’s Day holiday. shall be deemed
therehy to fulfill all obligations to that employee under this
" clause in respect of six of the periods of two complete

consecutive calendar months referred to in sub-clause {a) of

Lhis clause.

(ii) Such six periods may be either past. present. or future
at the time when such leave is given. but shall not include any
period as to which the employer’s obligations to the employee
under this clause have been otherwise fulfilled.

(iii) Any employee who is not given leave in pursuance of
paragraphs (i) and (ii} hereof chall be entitled to the benefit
of suh-clauses (@) to (%) of this clause, but if during any
part of the interval of time veferred to in paragraph (i) hereof
the employer does not carry on work in his establishment, and
does not require the employee to work, the employee shall be
deemed to forego and not be entitled to payment of wages in
vespect of such part.

FEMALES NOT TO OPERATE MACHINE.

(8) A female shall not be required or permiited to operate
any guillotine machine,

Rest INTERVAL FOR FEMALES,

(9) There shall be an interval of ten minutes at a time
fixed hy the employer between 10 a.m. and 11 a.m. for rest
on each day, Monday to Saturday inclusive, in each week for
each female employee on time-work or on piece-work, such
time to count as time worked. Reasonable facilities shall be
provided by the employer for the employee to have refresh-
ments during such interval if the employee so desires.

FivE-DAY TVEEK.
{10} When the emplover desires to work the ordinary work-
ing hours in a five-day week, he may do so. The emplover
and the employees may thereupon agreé upon the hours of

commencing and finishing work with a starting time not-

earlier than 7.30 a.m., and a finishing time not later than
6 p.m., and in the event of such agreement being made. the
hours so agreed shall be substituted for.the hours fixed by
this Determination, notwithstanding anything to the contrarv
contained in clauses (11) {b), (13) (b) and (¢). and (13) (k)
hereof. Tn default of agreement, such hours may le decided
by this Wages Board. :

Houges.

(11) (@) The day work hours of duty of emplovees shall
not exceed eight hours on Monday to Friday inclusive and
four hours on Saturday. and shall not exceed 44 honrs in any
week, to be worked between 8 a.m. and 6 p.m, on Monday to
Friday inclusive, and between 8 a.m. and noon on Saturday.
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(b) The daily working hours of each office shall be con.
spicuously displayed in each workroom, and shall continue
unchanged until altered by agreement between the employer
and his employces, and in default of such agreement, as
settled by this Wages Board.

NieAT WORK.
(12) (a) Night-shift work is work other than overtime work
done between the hours of 6 p.m. and 8 a.m.
(b) The hours of duty for night-shift workers shall not
exceed 44 per week, to be worked within ten hours a shift on
Monday to Friday inclusive.

(c) The hours of commencing and finishing duty op each
shift, of all employees on night shift or unusual shift, shall
be arranged between each particular employer and his em-
ployees, and in default of such agreement, as settled by this
Wages Board.

(d}) A female employee or an employee under seventeen
years of age shall not perform night-shift work.

(¢) On any day when the hours of any night-shift overlap
the day-shift hours, the night-shift hours shall be observed,
and the night-shift wage shall be paid for such day.

OVERTIME

(13) (a) All overlime rates earned by an employee shall be
paid in full, and no deduection shall be made from such overtime
rates by reason of any time not worked by such employee.

(b) All duty performed by time-workers in excesa of or
cutside the hours mentioned in clauses (11} or (12) hereof,
or in excess of the hours of a shift, shall be overtime. and shail
he paid for at the rate of time and a half for the first three
hours and double time thereafter.

(¢) All duty performed by piece-workers in eveess of or
outside the hours mentioned in clauses (11) or (12) herenf,
or in excess of the hours of a shift, shall be avertime, and
shall be paid for at the rate of rate and a half for the first
three hours and double rate thereafter.

(d) (i) Where a weekly time-worker works on any day of
his annual leave or on anv puhlic holiday mentioned in clanse
(6) hereof when he is entitled to he away from his employment,
he shall be paid therefor at not less per honr than the hourly
1ate of his weekly wage. in addition to the weekly wage, and
shall be given not less than four hours’ work, or pay equivalent
thereto.

(ii) Where a weekly piece-worker works on any such day
of annual leave, or on any such punlic holiday, he shall be
paid therefor one day’s pay of the corresponding time-worker,
and the usunal piece-work rate or rates for work done by him,
He shall also he provided with at least four hours’ work, and
in the event of insufficient piece-work heing provided to keep
him continuously employed for such four hours he shall he paid
for any non-working time at the time-worker’s ordinary hourly
rate,

(iii) Should a weekly time-worker, or weekly piece-worker,
who has worked on a holiday within the honrs of his ordinary
working day, work on such holiday before the ordinarv honr
of commencing work or after the ordinary hour of finishing
work, he shall be paid double the ordivary time-work rate or
double the ordinary piece-work rate, as the easc may be, for
the hours worked before the ordinary hour of commencing
work, or after the ordinary hour of finishing work.

(iv) This sub-clause (d) shall, with the necessary changes,
be read to apply cqually to a night worker as to n day worker.

(e) (i) Double time or double rate shall be paid for all work
done on Saturday afternoon, and (with a minimum of four
hours’ work or payv equivalent thereto} on Sunday.

(ii) Where the hours of the ordinary working week are
worked within five days anv work done on the sixth day shall
be paid for at time and a half or rate and a half for the firet
four hours werked before noon and at double time or double
rale thereafter. .

(iii) Where the hours of the ordinary working week ara
worked within five night shifts, anv work done on the sixth
night shift shall be paid for at double time or double rate.

(f) An employee, if ealled upon to work overtime in excess of
one hour after the unasua) finishing time of any shift. shall be
paid for two hours’ work at overtime rates nt the least.
Where notice of overtime in excess of one hour has not been
given to an adult male emplnyee during the previous shift. or
where notice of avertime hae heen given to him. but overtime
has not been worked, 2s. shall be paid as an allowance for tea
money. The same allowance shall be made for each men!
reasonably ocenrring during such overtime work. Where any
junior, apprentice, or female is required to work overtime, or
is given notice of overiime, and such overtime is not worked,
1s. shall be paid as an allowance for tea monev. The same
allowance shall be made for each meal reasonably oceurring
during such overtime work.

(9) Any emplovee required to work more than six consecn-
tive shifts without a clear interval of 38 houra after the sixth
shift ghall be paid doulle rates for all work performed by him
after the sixth shift until he shall have had such clear interval
of 36 hours between shifts.
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(h) No employee under 18 years of age shall be employed
on overtime. No employee under 17 years of age, mor any
female or apprentice, shall be on duty in any event before 8
a.m, or later than 9 p.m. on any wmking day, subject to
clanses (10) and (11) (e) hereof.

{i) An employer shall not require or permit any female
employee to work overtime after 6 p.m. unless at least one
other female person ig working with her,

(/) An employer shall not require or permit an employee to
work overtime or on night shift in connexion with power-
driven machinery unless he works in company with at least
one other person.

(k) One hour’s time at the least, in addition to the nctual
time worked and/or the time the employee is required to stand
by for work shall be paid for as a “call” to any cmployee
lrought in to do any work not in the ordinary working hours,
such to be paid for at the rate of time and a half or rate and
a half, except on Saturday afternoon, and on Sunday, when
double time or double rates shall be paid,

EMrLOYEE Mi18sinGg Usual. CONVEYANCE.

(14) Whenever the finishing time of any employee working
overtime or working on any temporary night shift is such as
to cause him to miss the usnal means of conveyance home, he
shall be conveyed home in a suitable manner, without delay,
at the expense of the employer.

MeaL PERioD.

(15) (e) The minimum time allowanee for meals ghall he
three-quarters of an hour, and the maximum allowance one
hour. Provided that an employer and a majority of not less
three-fourths of his employees may agree to a reduced period,
hut not less than half an hour.

(b) No emplovee shall be compelled to break shift except for
meals, and no shift shall exceed five hours without a hreak for
meals,

(¢) Where an employee i3 required to work during his usual
meal period he shall 'be paid one-half extra on the hourly rate
of his weekly wace for the time so worked. and be allowed his
usnal meal perind as sonn as it can be nrranged,

(d) The lunch neriod of any employee shall be between the
hours of noon and 2 p.m.

TERMS OF EMPLOYMENT AND SICK PAY.

(16) {a) No person shall he employed exeept as—
{1} a weekly time-worker; or
(ii) a weekly piece-worker; or
(iii} a casual time-worker; or
(iv) a casual picce-worker.

(b) A weekly time-worker. tn become entitled to payment
of a weekly wage. shall perform such work as the emplover
chall from time to time require on the days and during the
hours nsually warked by sueh employee.

{c) (i) A weellv time-warker not attending for duty shall
lose his pav for the actnal time lost unless he produces or
forwards within 23 hours of the commencement of such ahsence
evidence or a mes<age =atisfactory to the emplaver that his
non-attendance was due to personal ill-health necessitating such
ahzence, but notwithstanding that he may he emploved by
different emplovers he shall not be entitled to payment far
non-attendanee on the ground of personal ill-heatth for more
than 44 hours in cach vear. Such year shall begin on the date
on which this Determination came into force,

{ii) A weekly piece-worker shall be excused from presenting
himself for emplovment at the proper time and place each day
heranse of persanal ill-health. and shall be paid at the corve.
aponding time-worker’s wage for the period of ill-health in all
respects as il during such period he had been a weekly time-
worker employed on <uch davs and during such hours as are
nenally worked by time-workers upon any dav shift. and he
shall comply with and be subject to the conditions for time-
workers mreseribed in paragraph (i} heresf.

(iii) If an emplover within 48 hours after the receint by
him of a written message sent by (or on behalf of) an ahsent
cmnlovee, alleging that his absence is due to personal ill-
health, fails to despateh or give to the employee a written
notice that he does not accept the message as satisfactory
evidence of the facts alleged by it, it shall be deemed to be
prima facie evidence that the absence of the employee was due
to personal ill-health.

(iv} Tf an employer within 48 houra after the receipt by
bim of sitch message despatches, or gives to the employee »
written notice that he does not accept such message as satisfac-
tory evidence of personal ill-health. but requires further
evidence. the employee must within a reasonable time furnish
such further evidence. 1f the emplover requires the employee
to obtain a medieal certifieate or other proof of personal ill-
health. he shall pay or-refund any fee and incidental expensea
necessarily paid or incurred hy the employee. The emplovee
shall sanhmit to medicn] examination at the employer’s expenans

if so required, and shall not obstruct or interfere with inquiries |

‘deemed to be necessary by the employer,
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(v) Tf an employer rejects o claim for sick pay this Wages
Board shall have power, upon application by the Printing
ndustry Employees Union of Australia, or by the employee
conceraed, 1o hear such claim, and to make such order thereon
as it thinks appropriate; and the employee, if required to -
attend this Wages Board on the hearing of his claim, shall,
if hia elaim suceecds, but not otherwise, be entitled to be paid
by the employer for the time of his attendance, if a time-
worker, at his usual rate, or if a picce-worker, at the corre-
sponding time-worker's rate.

{vi) In any case where the period of 48 hours referred to
in paragraphs (iii) and (iv) hereof expires after the finish
of the last working day in the calendar weck, or on a public
holiday, the period shall be deemed to extend to noon of the
next ordinary working day, and *n any case where illness
commences after the finish of such last working day the said
period of 48 hours shall be deemed to commence at the starting
hour of the next ordinary working day.

{d) A weekly piece-worker is & piece-worker engaged as o
weekly employee. The following conditions apply to the
employment of a weekly piece-worker:— .

(i) On cach working day or night of the week he shall
present himself for employment at the. usual time
for beginning work at the place of business of the
employer unless informed hefore leaving work by the
employer that his attendance on any day or any
night is not required.

(ii) If he has not been informed as provided in the fore-
going parngraph, and actually presents himself on
any such day or any such night he shall receive not
leas than fonr hours’ continuous employment or he
puid for such four hours {or any part of such four
hours as would be non-working time) at the appro-
priate rate for a time-worker. Provided that a
weekly picee-worker on day work working on a
Saturday shall receive not less than three hours’
work or be paid for such three hours {or any part
of such three hours as would be non-working time}
at the rate aforesaid, and his shift shall finish not
later than noon.

(iii) (1) The provisions of this paragraph (iii) shall have
full force and effect notwithstanding anything con-
tained in this Determination, or in the Schedule
thereto.

(2) In this paragraph the words “the corresponding
time-worker ” mean-—

{a) As to an adult male, as defined by clause
(33) (d4) hereof—an adult male weekly
time-worker employed in the same calling
as the weekly piece-worker who is con-
cerned :

(b) As to an adult female, as defined by clanse
(33} (d) hereof—an adult female weekly
time-worker employed in the same calling as
the weekly piece-worker who is concerned;
and

(¢) As to a male junior—a male junjor weekly
time-worker of the same age employed in the
same calling as the weekly piece-worker who
is concerned: and

{d) As to a female junior or any female of leas
than five years’ experience—a female junior
weekly  time-worker of corresponding
experience employed in the same calling as
the weekly piece-worker concerned.

(3) For any week in which he has worked the full hours
of duty, the weekly piece-worker shall be paid nt
least the corresponding time-worker’s wage.

(4) For any week in which, though he has complied with
the provisions of paragraph (i) hereof, he is not
required to work the full hours of duty. he shall he
paid for that week the corresponding time-worker's
wage, :

(5) Tf in any week there occurs a public holidav, as pro-
vided in clause (6) hereof, upon which the weekly
piece-worker is not required to work, he shall be
paid, in addition to his aggregate picce-work earn.
inga for that week. a rum equivalent to that paid to
the correspending time-worker for such public
holiday.

{iv} Notwithstanding anything in this Delermination con-
tained. Inteness shall not. except as in this condition
provided, affect the right of a piece worker to the
benefits of this sub-clnuse (d). A piece-worker’s
earnings shall not be subjected to deduction for late-
neas or lost time unless such lateness or lost time
would cause an employver to make a payment which
he otherwise would not he required to make. Sub-
ject to this condition, where a piece-worker is late
or loses time on any day he shall be subject only
to such a deduction from any moncys due to him
}ng is proportionate to the time actually lost by
him.
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(e) (i) The employment of a weekly time-worker or piece-
worker may be terminated by a week’s notice on “either side,
or by the employer, at his option, by payment of a week’s
wages in lieu of notice, and such notice may be given on any
day of the weck, to take effect one week after the day on which
it is ‘given. This shall not affect the right of the employer
to dismiss any employee without notice for malingering,
inefficiency, neglect of duty, or misconduct, and in such case
wages shall be paid up to the time of dismissal only, or to
deduct payment for any day the employee cannot usefully be
cmployed because of any strike of the Printing Industry
Employees Union of Australia, or any other union, or through
any breakdown of machinery, or any stoppage of work for
any causc for which the employer cannot be held responsible.

Provided always that the notice referred to in this paragraph
shall not be given so as to take effect concurrently with any
constant service leave to which the employee may be entitled,
and such notice or payment in Jieu of notice shall be additional
to any bonus payable to the employee under clause (7) of
this determination.

(i1} In the event of work being temporarily stopped by a
beakdown of machinery, or by any cause for which the
cmployer cannot be held responsible, and the employee has
lost at least two days’ pay, the employee, whether a weeklv
time-worker or weekly piece-worker, may inform the employer
of his intention to terminate his employment, whereupon the
employment shall be terminated without the employce being
required to give the week’s notice mentioned in paragraph
(i) hercof, and he shall be paid such moveys as are due to
him under this Determination.

(f) Where a weekly piece-worker gives or receives a week’s
notice of the termination of his employment, he shall during
the week that such notice runs, be given the same amount
of piece-work as it has been customary for him to perform
during the period of his epzagement.

(9) If an employee’s services be terminated duriny the
course of the week, he shall be paid all money due to him at
the termination of his service, or all money due to such
employee shall be forwarded to him by post within 24 hours
thereafter. Without prejudice to his liability to legal proceed-
ings in respect of such non-observance, an employer not observ-
ing this provision shall pay such employee an extra full day’s
pay for cach day after the employer’s usnal pay day upon
which he applies at the employer’s place of business for pay-
ment of the amount due to him, and does not receive it.

CAsUAL EMPLOYEES,

(17) {«¢) An employer when engaging a person for casual
employment shall inform him then and there that he is to be
emploved as a casual. Except where this is done the employee
shall be a weckly time-worker or weekly piece-worker. A casual
employee, after two weeks of continuous employment as a
casual employee, shall become a weekly time-worker or weckly
piece-worker,

(b) If a casual employee commences duty on any day, or
in directed to attend for duty and actually attends on any
day, such employee, if a time-worker, shall in respect of such
day be paid at the rate herein provided and for six hours
(either day or night) at the least, except on Saturday, when
he shall be paid for three hours at the least, and if a piece-
worker, shall, in respect of such day, be given four hours’
work at the least, or paid for four hours (or any part of such
four hours as would be non-working time) at the appropriate
rate for s time-worker except on Saturday, when he shall be
ziven three hours’ work at the least or paid for three hours
(or any part of such three hours as would be non-working
time) at the corresponding time-worker’s rate.

{c) A casual employee, whether working at piece-work or
time-work and whether working on day or night shift, shall
be paid for such work the piece-work rate or the hourly rate
prescribed for such work, with the addition of 12} per cent.

(d) A casual employee, when working overtime shall have
his rate of pay as a casual emplovee increased by the same
proportion (e.g., ome-half or double as tha case may be)
as the weekly worker’s rate applicable to the class of work
done by the casual employees directed to be inereased under
this Determination for work done on overtime, with the addi-
tion of 12% per cent.

Mixep FUNCTIONS.

(18) Where during any day a time-worker or picce-worker
is employed on work requiring the performance of functions
involving different rates of wages preseribed by this Determina-
tion, the minimum rate of wage to be paid to the employee
for that day shall be ralculated as if the employee performed
such only of the said functions as involved the highest rate of
wage. :

PIECE-WOBK,

(19) (a) The piece-work rates payable to adults and juniors
shall be uniform and not differential.

(b) When an employee is employed upan piece-work to
perform any of the functions or duties for which a time wage
is fixed by this Determination and for which a picce-work
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rate is not fixed, then the minimum piece-work rates for such
work shall be so calculated by Lhe employer that an average
adult worker may earn at the least at such piece-work rate,
if employed during the hours fixed for work for time-workers,
a sum equal to such time-worker’s wage. with the addition of
12} per cent., and such piece-work rates shall be notified
to the employee before the work is commenced by him. AN
such picce-work rates so fixed shall e posted and kept posted
in a conspicuous and eusily aceessible place in the workroom.
Any such rate which provides a wage not less than that
stipulated herein for an average adult worker, and which
has been in operation for one month, shall remain unchanged
unlese a change is agreed to by the Printing Industry Em.
ployees Union of Australia or is made Dy this Wages Board.

(¢} No undue advantage shall be given to one piece-worker
over another. This provision applies to the quantity and to
the classes or quality of work to be supplied to the employee.

(d) Piece-workers required to clean bench, glue board or
table, or floor, or any machine, shail be paid for the time
he or she is occupied on such work at the rate provided
hersin for time work for the class of work on which the
emyloyee is usually employed.

{(e) Piece-workers shall have their work counted out for
them and so arranged in a convenient place that no time will
be Tost. Glue, paste, and all other essentials shall be provided
by the employer in proper condition te permit of the work
being facilitated, and such materials shall he of good average
quality.

(f) (i) The piece-worker shall be provided with a hook in
which the piece-worker is to enter the work performed by such
piece-worker in such a manner as to clearly set out each and
every operation performed by such piece-worker.

(ii) To the cntries made as set out in the foregoing para-
graph the employer shall affix the correct price of the work
in ink, and shall return the book to the employee at the end
of each day’s work or within four hours of commencing work
on the following day. : .

(iii) The picce-worker shall be entitled to take away such
book at the end of each day’s work, but shall bring "such
book back to the factory when arriving at the factory to
commence work each day. Such book shall he and remain
the property of the picce-worker. to

(iv) All waiting time shall be entered in such hook hy the
piece-worker. . . .

(v) Nothing in this sub-clause (f} shall operate to prevent
an employer from having his own book or other.form of
record for his own purposes kept in any manner he may
desire, and in such book or other form of record he may
require the piece-worker to make such entries as he deems
to be necessary. T .

(g) When piece-workers are kept waiting for work or any
materials, all waiting time shall be totalled up when the day’a
work is finished, and paid for at not less than the correspond-
ing time-worker’s rate. A piece-worker shall be deemed to
be waiting for work unless directed not to remain on the
employer’s premises for work.

(k) A weckly piece-worker of more than five vears’ experi-
ence in the hranch of the industry in which he or eghe ia
employed shall not for any other reason than inefficiency be
changed to time work (1) unless paid the corresponding time-
worker’s hourly rate with 123 per cent. in addition; or (2)
unless given one week’s notice by the employer of his intention
to require him or her to work as a time-worker.

(f) No svstem of payment by results- other than that
authorized by this Determination shall be .permitted unless
agreed to by the Printing Industry Employecs’ Union of

Australia or sanctioned by this Wages Board.

(k) Any system of payment hy results in operation at the
commencement date of this Determination may continue to
operate provided that its terms shall be posted in a conspicu-
ous place in each workroom in which the work is being done,
and kept posted. The terms of any such system may be
changed from time to time with the consent in.writing of
the said Union or by this Wages Board. Any such system
when discontinued shall not-be revived, except as provided
in sub-clause {j) herein.

WaGES AND Pay Dar.

(20) Subject to clause (16) (¢) hereof, an employee shall
be paid his wages on Thursday or Friday in each week, and
not more than two days’ pay shall be kept in hand by the
employer. . .

WorK NoT T0 BE TAKEN OFF EMPLOYER’S PREMISES,

(21) No work shall be taken off the employer’s premises to
be executed by any employee.

Trame Boor.

(22) (a) Fach employer shall keep a time and wages book,
correctly and fully written in ink, showing the name of each
employee. and his occupation, the hours worked (inclmlin:«:
overtime) each day or night, and in respect of waiting -tims
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paid for under clause (18) (g} hereof. the time of the com-
mencement and the ending of each period of waiting time,
and the wages, overtime, and allowance paid each week :
provided that the employer may ut his option use a mechanical
clock in lieu of a time hook for the purpose of recording the
time of each employee. The book, or, when a clock is installed,
the time cards. shall be open for inspection by a duly
accredited official of the Printing Industry Employees Union
of Australia, or of the employer’s employees, during the
usual office hours at the office or other convenient place. The
inspecting official shall be entitled to take and carry away a
copy of any entry in such book or time card, and may in any
relevant procceding tender such copies in evidenmee. Kvery
book or time card kept or made under this clause shall for
at, least twelve months after the making of any record thereon
be kept by the employer at his place of business and shall be
there open for inspection under this clause.

(b) Twenty-four hours’ notice of the intention to inspect
the time book shall be given to the employer whose book is
to be inspected.

Avutrnorizep PErsoN May ENTER FACTORY.
(23) (a) (1) The secretary-treasurer of the Printing
Industry Employees Union of Australia,
and

(2) The =ecretary of the appropriste branch or

sub-branch thereof of the said union, or
(3) An officer of the appropriate branch or sub-
: branch thereof of the said union accredited
in writing by the secretary of the branch
shall have power to enter and inspeet during working hours
any part of a printing factory or workshop in which any
piece-work operation is being carried on, and to interview the
employees in regard to picce-work rates and conditions of
employment.

{b) At least four hours’ notice shall be given to the employer
or his representative by any such person or persons prior to
his or their actual poing on the premises. and the employer
shall be notified of his or their avrival. and he or his repre-
sentative shall be entitled to accompany any such person or per-
sons, and shall provide access to the wages book and time sheet
and records of any piece-work employee. Upan request of the
said person the employer or his representative shall produce
sny work or part of any work done or in the course of heing
done by a piece-work employee. The work and duties of the
employees shall be interfered with as little as possible by
any such person.

UnioNn OFFIcIAL VISITING FACTORY.

(24) Duly accredited representatives of the Printing
Industry Employees Union of Australia shall have the right
to enter employers’ working establishments -during the midday
meal time for the purpose of interviewing employees on
legitimate union business, on the following conditions:—

(a) That the representative produces his authority to
the employer or his representative.

(b) That the representative interviews employees only at
places where they are taking their meals.

(¢) That not more than two such representatives shall at
any one time visit or be in any one working estab-
Iishment, and if there are two representatives they
shall both be there at the same time.

(d) That if a working establishment shall have heen
visited by any such representative during a week it
shall not be visited afterwards during the samn
week by any such representative.

(e) That if any employer alleges that a representative is
unduly interfering with his working establishment.
or is creating disaffection amongst his employees,
or is offensive in his methods, or iz committing n
breach of any of the previous conditions, such
employer may refuse the right of entry, but the said
union shall have the right to bring such refusal
before this Wages Board which may thereupen
rescind or otherwise deal with such refusal.

Un1oN DELEGATE.

. (25) Not more than two delegates, chosen by and from the
employees of an employer, shall be allowed the necessary time
in working hours to interview the employer or his representa
tive for the purpose of submitting grievances. If the members
go chosen be picce-workers they shall be paid for such tima
the time-worker’s wage in their branch of the industry.

SEATING PROVISION,

(26) (e} Any male employee whose work requires him to
be seated shall be provided with a reasonably comfortakln
seat, '

(b} Any female employee whose work permits of her being
seated or requires her to e seated shall be provided with a
* reasonably comfortable seat.

.
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DETERMINATION, ETC., TO RE POSTED.
{27) A copy of this Determinntion shall be kept posted n
a prominent place in each workroom where it may be read
by employees. The Printing Industry Employees Union of
Australia shall be permitted to post notices as to union
meetings on a hoard at each establishment in a reasonable
manner.

NoTices.

(28) Notices containing advice for the preservation of the
health and protection of workmen, if provided by the Printing
Industry Employces Union of Australia, shall be kept promin-
ently posted and displayed in all workrooms by the employer.

HeALTH

APPRENTICES.

(29) A beginner shall be apprenticed to learn and shall
be fully and thoroughly taught and instructed by the employer
in the following branches of the industry:—

(i) Edge gilding.
(ii) Guillotine michine operating.

BroNzING OB DUSTING-OFF.

{30) (d) Bronzing or dusting-off by hand shall not be done
except in connexion with—

(i) An efficient exhaust draught which effectively carries
away bronze dust in the atmosphere; or

{ii) An appliance or within a structure of canvas, wood,
or other guitable material so constructed as to
prevent, as far as practicable, the escape of dust
into any occupied room.

(iii) The foregoing conditions shall not be enforced where
bronzing or dusting-off is not done in any workroom
for more than two hours-in any one day.

{b) There shall be provided—

(i) Suitable overalls and head coverings for all persons
engaged in bronzing or dusting-off, which shall be
washed or otherwise effectively cleansed at least
once every week when in use.

(ii) For all persons engaged in bronzing or dusting-off a
suitable place or places for clothing put off during
working hours.

(c) Every person employed
shall-—

(i) Wash the face and hands before partaking of any food

. or leaving the premises;

(ii) wear the overalls and head coverings supplied, as pro-
vided herein; .

(iii) deposit clothing put off during working hours in the
place or places provided in pursuance of these regu-
lations. )

(d) Where bronzing or dusting-off is done regularly there
shall be provided and maintained in a.clean state and in
good repair for the use of all persons employed in bronzing
or dusting-off a lavatory with a sufficient supply of clean
towels and soap and nail brushes, and having a supply of hot
and cold water, .

(e) Where bronzing or dusting-off is not done regularly, a
reasonable supply of hot water shall be available for each
person engaged in bronzing or dusting-off.

(f) Any person employed in bronzing by hand or dusting-ofl
by hand, shall be paid 6d. an hour, in addition to any otler
mouey payable under this Determination.

{9) Where the brenzing surface does not exceed in size
large post octavo, females may be employed at bronzing or
dusting-off for a period not exceeding two hours in any onc
day, but except under such conditions an employer shall not
require or permit any female employee to do bronzing or
dusting-off work.

(A} Each person shall be supplied free of charge by the
employer with milk each morning and each afternoon where
employed in bronzing o dusting-off by hand for two hours or
more in any morning or afterncon period.

in bronzing or dusting-off

HeaLTH PROVISIONS.

(31) (a) Dry cleaning shall not be permitted or carried out
in any printing factory, workshop, or place. All establish-
ments and workshops shall be efliciently ventilated.

(b) The employer shall provide a suitable place for
employees to wash their hands.

(¢) Proper facilities shall be provided by the employer Bo
that the clothing of employees taken off during working hours
may be protected from the dust of the workroom,

(d) Y’_Vhere artificial light is in use, effective shades shall
I)f: provided hy the employer to prevent eye strain. Artificia.
light shall be so situated as to enable the employce to work
without unnecessary strain to the eyes.
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FIRST-AID CHEST.

(32) The employer shall provide a first-aid chest. whicl
shall be a suitable dustproof receptacle, made of either metai
or wood, for the use of the employees, in some accessible place.
Such chest shall be equipped and supplied with the following
articles, namely:— .
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INTERPRETATION OF THE DETERMINATION.

(33} {a) A time-worker’s lhourly rate for any work for
which & weekly rate is prescribed by this Determination shall
be ascertained by dividing the weekly rate by the number of
houf{s which constitute the employee’s ordinary working
week, .

(b) The word *“factory ” or the words “factory or work-
sliop ” shall include every room or place where work in respect

Quantities to be Kept In Ambulance of which a wage is prescribed by this Determination is carried
Chest in— out by employees.
,
st o e | Ay ram o polc) 4 S8 orshull mean work done between che uuat
which not more | which more than shift, or any mixed day and night shift.
";f;‘]ﬁ?ng’ﬁ;sgé‘.‘ Soﬂl;ﬁglg;',:d'_‘" oy (@) ' Adult male” shall mean (1) any male employee over
21 e:;rsfof age, to_r (ﬁ) mll)y employse who has completed bis
period of apprenticeship but is under 21 years of age; and
Antiseptic -solution .. | 1 bottle .. | 1 bottle * adult female ” shall mean (1) any female employeegov'er 21
Bandages, cotton and gauze .. | 4 doz. assorted | 1 doz. assorted i e‘clln;i of age, or (2) any fgmx:}le ngIO%‘ ec of any age who has
sizes sizes ad five years’ experience in the industry.
Castor oil .. . .. | % ounce .« | 2 ounces (e) A duly accredited or authorized oflicial or person,
Iodine, tincture of .. «+ | 1 ounce «. | 2 ounces member of the Printing Industry Employees Union of Aus-
Manual, First-aid .. . .e .. tralia, shall mean any officer or member of the said union or
Petrolatum, carbolized .. | 1jar oo | 1 jar of the appropriate branch or sub-branch thereof who may be
Pieric  acid solution, made accredited in writing by the secretary-treasurer of the said
according to the following union or by the appropriate branch secretary, and shall include
recipe or prescription: 1% the said secretary-treasurer and branch secretary. The words
teaspoonsfgl :;)f powdere(} “ Brunchfseﬁrctar‘){ ” shall mean the secretary of any State
picric  aci ounces o Branch of the said union, .
absolute s.Ict’)hol, and 2 pints
P‘Of dl:gxlied water .. N ekt 1 vacket PERIODICAL ADJUSTMENT OF WAGES.
S:I‘-Bv’o; ?ly ° Packe T packe (34) The wages rates set out in clause (2) are based upon
atile . 1 ounce .. | 6 ounces - .
Scissors .. o 1 pair ~ 11 pair the following basic wage and bese rate, and pursuant to and
Tourniquet o R R in accordance with the provisions of section 21 of the Factories
Tweozers .. ) o 11 pair .11 pair and thops ;%ct ;9134, this Boqlrd hereby determines that the
Cotton, ab: ¢ o rates for male adults and female adults shall be automatically
G?mz; ,B:e:iiirzr::jn’ plain .. An adequate | An  adequate increased or decreased by the same amounts, and at the same
Lint, absorbent .. . assortment assortment time as such basic wage and base rate.
Plaster, adhesive .. . The basic wage and base rate, shown hereunder, shall be
adjusted ag preseribed in clause (35):—
Basic Wage.
Basle Wage for Adult Males.
Place. N Bage Rate for | Index Number
Neet%gﬂl’!easlc Toading Total Basle Adult Females, | Set Assigned.
(Adjnstable). (Constant). Wage.
£ s d £ e d £od | £ d )
Within the area to which this Determination applies . 316 ¢ 06 0 4 2 0 2 4 6 Melbourne

Adjusiment of Needs Rasic Wage and Base Rate for Adult
Females.

(35} (a) Until the beginning of the first pay period to
commence in November, 1040, the amounts of the basic wage
and of the base rate shall be as preseribed in clause (34).

(b) During each fulure half-year, beginning with the first
pay pertod to commenee in a November, or a AMay, the amounts
of the needs busic wage and the base rate for females shall be
wdjusted by the following method according to the position
and fluctuations (if any) of the Commonwealth Statistician’s
“ All Items” retail price index numbers,

For the purpose of this Determination the expression
“ Commonwealth Statician’s retail price index numbers” or
any like expression means the numbers stated to be such indes
numbers in any document purporting, and not proved to be
wrongly so purporting, to be printed by the Commonwealth
Covernment Printer, or to be signed by or on behalf of the
Commonwealth Statistician:-—

(1) The index number set to be applied is that assigned
to Melbourne, .

(2) The index number for the six months ending March
and September next preceding the half-year for
which the adjustment is made is to be ascertained.

{3) The amounts assigned in the following table (or in

any extension thereof) to the index number
division comprising that number are to be
ascertained.

(4) The basic wage and hase rate shall be of those
assigned amounts during such half-year,

(5) The base rate for adult females shall be ascertained
by caleulating approximately 54 per cent. of the
male total basic wage, as provided in the following
table, to be caleulated to the nearest 6d., if any.

Basic Wage for Adult Males.
Index Number Base Rate for
Divistons. Needs Basic Total Basic Adult Fema ¢,
Wage Wage

{Adjustable). {Loading 6s.).

£ s d £ s d £ o d
784-796 3 4 0 310 0 118 0
797-808 3 5 0 311 0 118 6
809-820 3 6 0 312 0 119 0
821-833 3 70 313 0 118 6
834845 3 80 314 ¢ 2 00
84(-858 3 90 315 0 2 06
850-870 310 ¢ 316 0 210
71-882 311 0 317 0 216
8£3-895 312 0 318 0 2 20
806-907 313 0 319 o 2 26
908-919 314 9 4 00 2 30
920-392 315 0 4 10 2 3 6
933-944 316 0 4 20 2 4 6
945-956 317 0 4 3 0 2 5 0
957-969 318 0 4 4 0 2 6 6
970-981 319 0 4 5 0 2.6 0
982-993 4 0 0 4 6 0 2 6 6

Any extension of this table must be of the same construction
as the table,
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(c) The weekly earnings of n piece-worker shall be increased
or decreased in the following manner:—
- At the end of each working week, the aggregate earnings
of the piece-worker for such week shall be ascertained, accord-
ing to the picce-work provisions of this determination, and
where the piece-worker has worked om each and every day
ordinarily worked in such week, such aggregate earnings shall
be increased or decreased by the sum by which, in the case of

s

Melbourne, Sth May, 1940.
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males, the basic wage has heen increased or decreased, and, in
the case of females, the basc rale for adult females has been
increased or decreased in accordance with the foregoing pro-
vigions of this clause, but where the piece-worker has not
worked on cach and every day ordinarily worked in such week,
then the aggregate earnings shall be increased or decreased
by a part of such sum proportionate to the number of dnys
worked, calculated to the nearest penny.

H. J. RICHARDSON, J.P., Chairman,
H. N, JONES, Secretary.

By Authority: ') Ripur. Government Printer, Melbourne.




