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Factories and Shops Acts.

DETERMINATION OF THE PLATE GLASS BOARD.

Nores.—{a) This Determination applies to the whole of the State of Victoria.

. (5) On the 18th December, 1939, the Board was deprived of the power to determine the lowest prices or rates which may be
paid to any person or persons or classes of persons employed fixing in position glass sheets or pieces, of surface area not exceeding
2} square feot each, as substitute for tiles, and conferring such power exclusively on- the Tilelayers Board. L

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 5th November, 1924, has
had the power to “ determine the lowest prices or rates which may be paid to any persons employed in the trade of—
(a) designing, bevelling, cutting, exsbossing, glazing, painting, silvering, or otherwise working all kinds of plate, sheet, or
stained glass, or glass lenses or prisms;
(b) fixing in position all kinds of plate, sheet, or stained glass, or glass lenses or priems;
(¢) packing all kinds of plate, sheet, or stained glass, or glass lenses or prisms;
including any labouring work in connexion with any such operations,” has mado the following Determination, namely :—

(1) That on the 13th June, 1940, the adjusted Determination, which came into force as from the beginning of the first pay
period to commence in December, 1939, shall be revoked and replaced by this Determination.

) AFPPRENTIOES AND IMPROVERS.
Apprentices.* Lmprovers.
Waons Pee WREER oF 44 Houes. Waces pER WEEK 0¥ 44 Hougs.
. Males, Males Females.t
e d. s d. 8

lst year . . . . . 16 6 Under 16 years of age .. . 14 11 . 13 10
2nd. ., .. . 25 0 18 and under 17 years of age . 18 6 . 18 6
8d . . - . . 3B 7 17 » 18, - .. 26 0 o 2 0
4th ,, .- . .. 60 2 18 ” 19 w  ee + 337 .. 28 8
6th .. .. - . . 66 3 19 " 20 ”» . 50 2 - 37 2
and théreaftor the minjimum wage. 20 »” 2z, w .. 683 .. 42 8¢

t Female Improvers may vuly be cmployed In the safoty glass section,

PROPORTION OF APYRENTICES (BY ANY EMPLOYER),
. Males,
' One male apprentice to every three or fraction of three male workers receiving not lesa than the minimum wage.

PROPORTION OF IMPROVERS (BY ANY EMPLOYER).
Males.
Safety Glass Section—
One male improver to every three or fraction of three male workers receiving not less than the minimum wage.

Other Glass Section—
One male improver to every six or fraction of six male workers receiving not less than the minimum wage, provided that at
least three such workers must be employed before an improver can be employed.
Provided further that in the classifications where no apprenticeship is provided one mealesimprover to every four or fraotion
of four male workers receiving not less than the minjmum wage.
Females:

PR

... Safety.Glass Section— . . . . Co .
Three female improvers to every female worker receiving not less than the minimum wage.
* Persons may only be apprentices to the following :—Bevelling, silvering, ombossing, lesd and copper glaxing, and painting and designing.

No. 236.—6928/40.
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3 Orrer EmPLOYRES.
Wages per Week of 44 Houra,
Within 20 Miles of G.P.O.,
—_— Melbourne, 10 Mlles of
G.P.O, 650] , At Elsewhere in Victoria.
‘Warrnambool, and in the
Mildura and Gippsland
Diatricta.
SAFETY QLASS BECTION.

Males. £ o d £ s d
Cutters . . . .. . 5 40 510
Bevellers .. . . .. . . 5 4 0 510
Packers .. .. o .. . . . +11 O 4 8 0
Autoclave attendants e .. . . 412 0 4 90
Leading hand in laminating room .. .. . . 410 0 4 70
Edge sealers e e . . .. N 4 70 4 4 0
Furnace attendants .. .. .. . . . 4 8 0O 4 50
Operator of edge grinding mnachine . . . 410 0 4 70
Person rounding corners of glass - .o . . 412 0 4 90

= Females.
Females engaged on scratch polishing machines . .. . 211 6 210 0
Females engaged in ingpecting and testing . . . 2 80 2 6 8
OTHER GLASS SECTION, .

Painter and designer on glass .. - . ) R . 516 0 513 0
Brilliant cutter . . .. .e . . . .
Other cuiters . .. .. . .. . . .
Glazier . . .. .. .. o . . . 5 40 510
Plate glass heveller .. . . i . . .
Silverer .. . - . . ‘e . .
Pencil hand embosger i . i .. . .. 590 5 6 0
Persons assisting in glazing .. L ‘e . . .
Persons packing or unpacking glass . . . . . . 411 o 4 80
“Persons assisting plate glass cutter . . . . .
Rubber-out embosser e . . . . . 4 80 4 6 0
Cementer .. o .. . . i, 470 4 40
Persons turning out lead from mill for lead-light glazier . . .
Allothers .. .. o oo s - 4 2 0 319 0

(4} Rionr or ExTrRY or Unton OrriciaLs.—A duly accredited representative of the Federated Furnishing Trade Society of
Australasia shall have the right to enter employers’ workshops during the midday meal hour for the purpose of interviewing employees
on legitimate Union business on the following conditions : ’

(8) That he produces his authority to the gatekecper or such other person aa may be appointed by the employer.
(6) That he interviews employees only at the places where they are taking théir meal. '
(¢) That not more than one representative in all be at any workshop at any one time.

(d) That no one representative visit a workshop more than once in each week.

(¢) That if any employer alleges that a representative is unduly interfering with his workshop or is creating disaffection
amongst his cimployees or is offensive in his methods or is committing a breach of any of the previous oconditions, such
employaBr n:ll‘zy refuse the right of entry but the representative shall have the right to bring such refusal before this
Wages Board, .

(6) Terms or ENGAGEMCNT.—Except as herein in this . Determination provided, all employees shall be employed by the week. |
Employees to become entitled to the weckly wage preacribed by this Determination must be available and ready and willing to perform
such work as the employer shall from time to time require on the days and during the hours usually worked by the class of em: loyee
affected. Where the majority of the employees of any establishment or of any department of such establishment agree to worf
time for any period or to close down for any period on days other than the prescribed holidays, the provisions of the weekly wage m
not apply to any employee of such establishment or department during such periods, ’

Employment for the first two weeka of service at any time shall be from hour to hour at the weekly rate fixed. - -

(6) Texrorary WorK.—{a) Tcwporary employees shall be paid at the hourly rate prescribed for the particulsr class.of work
with the addition of 10 per cent.

(6) The hourly rate for any work for which a weekly rate is prescribed by this Determination is to be asoertained by dividing
the weekly rate by the number of hours which constitute the employee’s ordinary working week. . i
‘
(7) Tre Boox ok REcorD.—{s)} Employers shall provide at each shop, factory or place where work is being carried on a time
book or record which shall contain & correct account of the hours worked and the wages received by each employes. Such time book
or rocord shall be kept correctly entered up in ink and shall be open for inspection by & duly accredited official of the Federated
Furnishing Trade Society of Australasia during the usual office hours at the office or other convenient place. Provided that no inspection
shall be demanded unless the accredited official of such Society suspects that a breach of this Detcrmination has been or is being
committed and provided also that only one demand for such inspection shall be made in any one fortnight at the same establishment
The official making such inspection shall be entitled to take a copy of entries in any time and wages book relating to the suspected
breach of this Detormination.

(b) The time. occupied by an employee in filling in any time book or cards, or in making nnf records, shall be treated as time
of duty ; but this clause does not apply to * checking ™ in or out at beginning or end of duty.

{8) OveErTmME.—Except in the case of shift work—
(i) All time worked—
(a) before or after the usual times of beginning and ending work;
(b) in excess of nine hours per day ; ‘
. {¢) in excess of 44 hours in any week ; .
shall be paid for at the rate of time and one-half for the first four hours and double time thereafter, provided that alb
~ time worked between the hours of 8 p.m. and 7.30 a.m. shall be paid for at double time. . . .
ii) All work done outside the times of beginning ard ending wor any holi ified i e
) paid for at the rate of double ordinary time. g work on any holiday specified in clause (19) shall be
{iii} No pelxr'son under the age of seventeen years shall be permitted to work more than foir hours overtiine in any
week. .. . L v e .

RN . . RS - - . - e . -
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« = (9} SmFr Work.—Shift work may be worked in the Safety Glass Section, and where such shift work is worked the following
conditions shall apply :— o
{6) Any afternoon or night shift which does not continue for five successivo shifts shall be paid at the rate of time and a half.
(6) Except as hereinaiter provided, for any afternoon or night shift which has been in operation for five successive shifts or

more and less than one month 10 per cent. more than ordinary rates shall be paid and after such shifts have continued
for more than one month 7} per cont. more than ordinary rates shall be paid, T
{c) Shift workers shall be paid overtime at the rate of time and a half for the first four hours and double time thereafter for
all time worked in excess of shift hours.
(@) Employees who during a period of engagements work only on night shifts shall be paid at the rate of time and a quarter. .
(¢) When employees are called upon to work afternoon and night shifts only they shall change over week and
and shall be paid 10 per cent. above ordinary rates for both shifts. ¢ . " ‘.veek abou.t,
(f) When employees work day and afternoon shifts only they shall change over week and week about and i
" 10 per cent. extra for afternoon shifts. ¥ ub and hell be paid
(g) The ordinar;:i hours of actual work or duty exclusive of meal breaks off duty (if any) of employees working on shift shall
not exceed—
(i) eight in any one day or,
(ii) 48 in any one week, or
(iif) an average of 44 per week during any period of three weeks of such employment upon such shifts, . -

(10) TrryixaTING EMPLOYMENT.—Employment to be terminated only by a week’s notice on either side, and such notice may be
given at any time during the week. This shall not affect the right of the employer to dismiss any em ployee without notice for malingering,
inefficiency, neglect of duty, or misconduct, or to deduct payment for any time the employee cannot be usefully employed because of
any strike, or through any breakdown of machinery, or any stoppage of work by auny cause for which the employer cannot reagonably
be held responsible. N

An employer shall not terminate the employment of an employee for the purpose of evading payment for the holidays prescribed
by this Determination.

Where an employee is dismissed within seven days prior to any such holiday, the re-engagement of such employee withi
dais after such holiday shall be prima facie evidence that the employment was terminated for thg purpose of evz\.ding pyayment lt%rs?:z}?
holiday.

Where the employer terminates the employment within one week of a day on which a holiday occurs, the employee shall be paid
for such holiday or holidays prescribed by this Determination, provided that such employee has been employed by the émployer for a
period of at least one week prior to the termination of the employment. : .

Should an employee be dismissed during the course of a week any wages due to him or her shall be paid to him or her forthwith

or shall be posted to him or her within 24 hours. ’

(11) Pay Dav.—Al employees shall be paid weekly on any other day than Saturday.
.No employer shall hold more than two days’ pay in hand.

. Any employee kept waiting for his or her pay on pay day for more than a quarter of an hour after the usual time for ceasing
work shall be paid overtime rates after that quarter of an hour and as for a quarter of ar hour at least.

(12) Mippay Mearn.—An interval of not lesa than 30 minutes shall be allowed for the midday meal between the hours of 12 noon
and 2 p.m.

.

. (13) Tea MoxEY.—All employees required to work beyond the usual time of ending work shall be allowed 2s. tea- money. in
eddition to overtime rates as prescribed for in this Determination when the usual time of ending work is exceeded by two hours. o

(14) Prece-worRR.—The Board determines under the provisions of the Factories and Shops Act that any employer may fix and
pay piece-work prices to any person employed at any work for which the Board has a fixed minimum wage, provided that any such
employer shall base such picce-work prices on the earnings of an average worker working under like conditions, and such piece-work
prices shall be fixed so that an average worker can carn not less than 10 per centum in addition to the wages rates that aro fixed by the
Board for such work.

(15) ALr.owaNces FOR TRAVELLING TmME AND Boakp.—All time reasonably occupied by an employee in travelling to or from
work outside tho shop and outside ordinary hours and in travelling to and from work in a country district if engaged in the metropolitan
distriet for employment in a country district, shall be treated as time of duty and paid for at ordinary rates up to a maximum of eicht
bours for the journey, except on Sundays when time and a half rates shall be paid up to a maximum of eight hours for the jm,m%y‘
Provided that, where an employee proceeds direct from his or her home to a job outside the factory, he or she shall be paid for all time
reasonably occupied in travelling to the job in excess of the time usually taken to go from his or her home to the factory.

. All fares and reasonablo travelling expenses incurred by an employeo in such travelling, including the cost (if any) incurred for
meals—together with the reasonable cost of board and lodging if the employee has to be away from Lis or her home for a night—shall
be paid to the employee. R

The fares allowed shall be first class where the employee has to travel all night in connexion with his or her employer’s business
and in other cases the fares shall be second class. . ve

The foregoing travelling and accommodation allowances shall be paid additional to the usual rates for the time employees are
working. A

+ When it is more convenicnt for the employee to go dircet to the job from his or her home he or she shall do so. and start and
cease work at tho usual times customary at the factory, provided that any extra expense incurred by him or her in travelling shall be
borno by the employer. .

. (18) HoLipays.—All weekly wage employees shall be granted the following holidays without deduction of pay +—The days nl;sened
as New Year’s Day, Australin Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King’s Birthday, Christmas Day, and Boxing
Day. -

All employees working on piece-work or task-work shall be granted the same holidays as are granted to weekly wage workers, and
they shall, subject as hereinafter provided, be paid for such holidays the amount for each holiday based on the minimum weekly wage
as set out in this Determination for the class of work performed.

' If any of tho above holidays occur on & Sunday or Saturday and are not obscrved on any othor day, then employees shall not be
paid for such Sunday, and shall be paid for such Saturdey as for o half-day but not otherwise. N

) Al] other weekly employees shall be paid for the above hoiidays an amount for each holiday based on the actual weckly wagee
paid to them by the employer. _ Y

Any employee absenting himself or herself from work on any portion of the working day preceding a holiday provided forbherei—n

other than Boxing Day and New Year's Day without permission from the employer or without having reasonable causo for having
absented himself or herself from work shall not be entitled to payment for such holiday.

" (17) Mxep Funortons.—Where an employee is engaged in any one week for more than half of sach week ab work in a higher
class than he or she is employed to perform, he or she shall be paid for the full week at the highest rate payable for any such work
apder the Determination; but if he or she is engaged for less than half of any such week, he or she shall only be paid at the rates.
fixed by this Determination for the work he or she actually performs.

(18) SICENESS, ACCIDENTS.—Any employee not attending duty shall lose his or her pay for the actual time of non-attendance
unless he or she produces or forwards within 24 hours o_f the. beginning of his or her absence evidence satisfactory to the management
that his or her non-attendance was due to personal accident arisln%"out of or in the course of his or her employment or to ‘persona)
ill-health sufficient to incapacitate him or her for his or her usual work.
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B hAu employeo shall not be entitled to payment for non-attehdance on the ground of accident or ill-liealth for more than six days
i each ycar. . T

* For the purpose of this clause a year shalt mear. a period of twelve manths commencing on the 17th day of August in each year.

' {19) SreciaL Rates.—Double time shall be the rate for all work done on Sundays, New Year's Day, Australia Day (26th
January), Good Friday, Labour Day (21st April), Easter Monday, Anzac Day, King’é Birthday, Boxing Day, or Christmas Day ; but
if any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays, the special rate shall only
e, payable for work done on the day so substituted. - .

(20) PER1ODICAL ADJUSTMENT OF WAGES.—The wages rates for adults set ont in clause (3) are based upon the following basic
wage for adult males and minimum wage for adult females, and, pursuant to the provisions of Section 2] of the Faclories and Shops
Act 1934 the Board hereby determines that such wages rates shall be automatically increased or decrcased by the same amount and
at the same time as such basic wage and minimum wage.

The basic wage rates and minimum wage rates shown hereunder shall be adjusted as preseribed in clause (21).

Needs Basle Wage Total Basic Wage
for Adult Males for Adult Males
Place and Minimum Loadlnﬁ and Minimum Index Number
. Wage for Adult (constant). ‘Wage for Adult Set Assigned.
Females Females.
(adjustable).
» £ s od £ s d £ a4
Within 20 miles of ¢.P.0., Metbourne—
Males . .. - .. .. . 316 0 v 6 0 4 2 0 Melbourne:
Females 21 0 ¢ 3 0 2 4 9

Within 10 miles of G.P.0., Geelong—same a8 the contemporaneous
hasic wage and minimum wage for Melbourne,

Warrnambool—same as the contemporaneous basic wage and
minimum wage for Melbourne.

Mildura and Gippsland Districts—same as the.contemporaneous
basic wage and minimum wage for Melbourne,

Yallourn—until further order the same amount in excess of
Melbourne as at present, viz,, 6s. 6d. per week.

Elsewhere—3s. and la. 6d. respectively less than the contem-
porancous basic wage and minimum wage for Methourne.

(21} ApyusTMENT OF Basic WAGE FOR ADULT MaLEs axb MiNimum WacEe For Apurt Feymapes.—(a) Until the beginning of
the first pay period to commence in August, 1940, the amounts of the basic wage for adult males and minimum wage for adult
females shall be ns preseribed in elause (20).

(4) During cach future period of or near a quarter beginning with the first pay period to commence in an August, a November,
a Fobruary or a May, the amounts of the needs basic wage for adult males and minimum wage for adult females shall be adjusted
by the following method according to the position and fluctuations (if any) of the Commonwealth Statistician’s “ All Ttems ” Retail
Price Index Numbers, .

Tor the purposes of this Determination the expression “ Commonwealth Statistician’s Retail Price Index Numbers >’ or any like
expresgion means the numbers stated to be such Index Numbers in any document purporting, and not proved to be wrongly so
purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth Statistician.

{1} Thoe Index Number set to be applied to a place is that assigned thereto in clause (20).

(2) The Index Number for tho calendar quarter next preceding the period of or near a quarter for which the adjustment
is made is to be asecertained.

(3) The amounts assigned in the following table {or any extension thereof) to the Index Number Division comprising that
Number are to be ascertained.

(4) The needs basic wage for adult males und minimum wage for adult females shall be of those assigned amounts during
such period of or near a quarter.

TaprLE.
Index Number Divisions, N“\f‘l,ig{’;“c Z\ﬂnlr%lgga\g:gc for Index Number Divisions. Ne"v‘e,:é:?s"’ mm“ﬁ';:x;;@ for

£ s d. £ s d £ s d £ s d.
7185-746 3 00 113 0O 871-882 .. 311 o 118 6
747-759 .. .. . 310 113 ¢ v| 883-895 .. 312 0 119 0
760-771 .. . .. 3 2 0 114 O 896-907 .. 313 0 119 6
772783 .. .. .. 3 3 0 114 6 908-919 .. .. .. 314 0 2 0 0
784-796 .. .. . 3 4 0 115 O 920-932 .. e e 3156 0 2 0 6
797-808 .. .. 3 5 0 115 6 933-944 . 316 0 2 1 0.
R09-820 .. . 3 6 0 116 0 945-956 .. .. .. 317 O 2 1 6
§21-833 . .. 3 7 0 118 6 957-969 .. .. .. 318 0 2 2 0
834-845 3 8 v 117 ¢ 970-981 .. e .. 319 0 2 2 6
346-858 3 9 0 117 6 982-963 .. . 4 0 O 2 3 0
869-870 31¢ 0 118 0

The Index Number Divisions in this table are based upon the equating of the Index Number 1,000 with a basic wage of 81s.
per weok, and any extension of the table must be of the same construction as the table.

(¢} The amounts of the weekly ratos for Apprentices and Improvers shall be adjusted proportionately to adjustments of the basio
wage, and shall accord with the rates payable from time to time under the. appropriate Award of the Commonwealth Court of,
Conciliation and Arbitration.

(d) Piece-work prices shall be increased or decreased in the same proportion as the rate for the journeymen or journeywomnen in,
the respective classes.
D. F. GERITY, Chairman. '

- J. V. WILLOX, Secretary.
Melhourne, 27th May, 1940. .

' By Authority: T. RipER, Government__I.’rin'Eer. Melbourne. © '
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Faotories and Shops Acts.

DETERMINATION OF THE FURNITURE BOARD.

(GENERAL FURNITURE SECTION).

Norte.—This Determination applies to the whole of tho State of Victoria,

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board which has the power to determine the
I lowest prices or rates which may be paid to:—

(1) Any person employed in wholly or partly preparing or manufacturing any aiticle of fuinitute or in repairing any
new or second-hand article of furniture, usually made or partly preparcd by cabinetmakers, chair and couch
makers, upholsteres, wood carvers, frenchpolishers, and wood turners;

(2) Any person or persons or classes of persons employed in—
(a) fixing or repairing new or second-hand furniture or seating in buildings; or
(b} french, warx, ‘or lacquer polishing new or sccond-hand furniture or fittings in or in connexion with buildings.

(3) Any porson or persons, or classes of persons, employed in the trade of designing, making, painting, or decorating—

. (@) furnishing accessories or novelties, wholly or partly made of wood, such as nut bowls, smokers’ or ornamental
stands, or fancy boxes ;
(b) domestic woodware, such as bread boards or salt boxes;
(¢) walking sticks ;

(4) Any person employed in wholly or partly preparing or manufacturing furniture timbers cut to size, veneers, veneered
pancls, plywood or corcboard, but not including persosn subject to the Determination of any other Wages
Board herstofore appointed, has made the following Determination, namely :—

(1) That on tho I1th June, 1040, the adjusted Determination which came into force on the first pay period to commence
in December, 1939, shall be revoked and replaced by this Detormination.

20 and under 21 ..

(2) APPRENTICES AND IMPROVERS.
Weekly Wages, Proportion (in any place).
AFPPREKTICES. . APPRENTIOES.
Males, Females. Males:
s d. s d. Haies:
First year .. . .. 16 6 16 6 One male apprentice to every three or fraction of three male
Seoond year . . .. 25 0 .. 25 0 workers receiving not less than the minimum wage.
Third year e = .. 33 7 28 8 Females.
mh eya:“ . .. .. gg é . 2; g One female apprentice to every fomale worker receiving not less
And t{erea&' ter the ;r;inimum. ;vage ’ ’ ” than the minimum wags. ’
N Drrovens,
L Males.
MPROVERS. " One male improver to every six or fraction of six male workers
Mal\l?; l‘ﬁmar’ie“- receiving not less the minimum wage.  Provided that at least
) 8. 1 8 . three male warkers receivingnot less than the minimum wage must
ll%m:’:,; fﬁg::xls"of age .. . ié 16 . {2 18 be employed before a male improver can be employed.
‘17 and under 18 -.. . .20 .. 20 . Females.
18 and under 19 .. .. .. 33 7 .. 28 8 One femaleimprover toievery aix or fraction:of six female workers
19 and under 20 .. .. .. B0 2 .. 37 2 receiving not less thanithe-minimum wage.
. . 66 3 .. 42 6

No. 237—~7117/40.
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(3) OTHER EMrLoYEES,
WRERLY WAGES,
‘Within 20 Miles of
- ., Melbourne,
10 Milea of G.P.0.,
Geefong, st Eisewhere o
e ‘Warrnambool, Victoria.
and In the Mildura
and Gippsland
Districts
£ s d £ s d
Operator of Boult’s carver or shaping machine .. .. . . . . 590 56860
Moulding machinist—
(@) who grinds his own cutters .. .. .. e . e . 5 9 0 8 6 0
(5) who does not grind his own catters «e .. 5 0 0 417 0
Cabinetmaker, wood carver, chair-frame maker (other tha.n stoffover chair-drame mnker) o . 5 9 0 560
Stuffover chair or couch frame maker . . . . . . . 417 0 414 0
Polishers required to spirit off or acid of .. ve ve . . .o o 5 9 0 5 6 0
Other polishers .. .. .- e . e .. . . .. 6 0 0 417 0
Upholsterer . . . .o . . . . e .. 5 40 6 10
Wood turner, pamwr, assembler .. ’ : . 5 0 0 417 ©
Operator of band saw, jig saw, circular saw, buzzor, plnner, '.hlcknesser, dovetmler, benoner, morticer,
or glue jointer . .. . . . e 417 0 414 0
Persons setting up or operating copymg or automa.tm ln.the . . .- . . 417 0, 414 0
Persons cramping furniture or chairs - o - . . 417 0 414 0
- Persons rubbing down, filling, varnishing, or mumng . . .. .. 414 0 411 O
Sprayhands, staining or lacquering . . 417 0 414 0
* Veneer cutters, matchers, layers or gluers enga ed in tho prepar or makmg “of vencered pnnels P
or plywood, or coroboard, or partly prepared timber, or parts of furniture timbers cut to size .. 417 0 414 0.
Persons cramping, or glueing, or cementing or fastening togethcr partly prepared timber or furniture
timbers cut to size .. . - 417 0 414 0
Timber bender, operator of sander, bonng or nny other machins not pronded for sbove . 411 0 4 80
Stackers, yardmen .- n - " - . . 4 2 0 319 ¢
Femalo employed as npholat.ress . .. .. . . e . T 213 0 211 6
Female employed as veneer matoher . - ., 213 0 211 6
Female employed in designing, making, anmng or decoratmg~
{(a) furnishing accessories or novelties . .e . . . 213 0 211 6
(6) domestic woodware . . ‘e e . . . . 213 0 211 6
{c) walking sticka .. . . . e . . 213 0 211 6
All others .. " . . . . . . .. 4 2 0 319 ¢

(4) DEFINITIONS.—A chairmaker is an employee who makes any class of chairs other than those in which ﬁhe woodwork is wholly
prepa.red by machines and set up by assemblers.

A stuffover chair and couch frame maker is a person who makes frames on which the upholsterem cover all the woodwork excep$
"the legs or feet and of which the woodwork is prepared by machines.

A varnisher is & person employed solely coating with a brush or dipping parts of or completed articles of furniture of any class
covered by this Determmanon with any oil or spirit varnish, lacquer, or substitute for such oil or spirit varnish or lacquer.

{5) OrDINARY WEER'S WORE.—The number of hours to constitute a week’s work shall be as follows :—

Males . . . .. 44 hours| To be worked between the times of begmning and
Females . e s «. 44 bours/ ending work shown below.

Times of beginning. Times of ending.

7.30 a.m, . . «« "« & p.m, Mondays to Fridays.

7.30 a.m. . . . ++ 12 noon Saturdays.

(6) OvErRTIME.—Except in the case of shift work all time worked—

{a) Before or after the usual times of beginning and ending work;
(6) In excess of nine hours per day;
(¢) In excess of 44 hours in any week;

shall be paid for at the rate of time and one half for the first four hours and double time thereafter, provided that all time worked
between the hours of 9 p.m. and 7.30 a.m. ehall be paid for at double time.

All work done outside the times of beginning a.nd ending work on any holiday specified in clause (18) shall be paid for at the rate
of double ordinary time.

No person under the age of seventesn years sha.ll be permitted to work more than four hours overtime in any week.

{7)
shop and

Snirr WorE.~£hift work may be worked on the making of refrigeratore and/or on the making and polishing of
office fittings and where such shift work is worked the following conditions shall apply :—

(a) Any afber]x)m]ofn or night shift which doea not continue for five successive shifts shall be paid at the rate of time
and 2 half.
(b) Except as hereinafter provided, for any afternoon or night shift which has been in operation for five successive
shifts or move and less than one month ten por cent. more than ordinary.rates shall be paid and after euch
_'shifts have continued for more than one month seven and one-half per cent. more than ordinary rates shiall be
paid.
(c} Shift workers shall bo paid overtime ot the rate of time and a half for the ﬁrst four hours and double time
thereafter for all time worked in excess of shift hours,
(d) Employees who during a period of engagements work only on night shifts shall be paid at the rate of time and
& quarter.
{¢) When employees are called upon to work afternoon and night shifts only they shall change over week and week
about and shall be paid ten per cont. above ordinary rates for both shifts.
(f) When employees work day and afternoon shifts only they nhall change over week: and woek about and shall be
paid ten per cent. extra for afternoon shifts.
(9) The ordinary hours of actual work or duty exclusive of meal breaks off duty (if my) oi employne _working
on sbift shall not exceed— . ) :
(1) Eight in any one day; or X
48 in any one week; or
(ﬁi) an avorage of 44 per week during any period of three weeks of such employmmt upon such shifts.
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. (8) Tea Monev.—All employees required to work beyond the usual time of ending work shall be allowed 2s. tea money in
addition to ovértime rates as prescribed for in this Detérmination when the usual time of ending work is exceeded by two houts:

(9) Tsrus or ENcaceMenT.—Except as herein in this Determination provided, all employees shall be employed by the week.
Employees to become entitled to the weekly wage prescribed by this Determination must be avnilugle and ready and willing to perform
such work as the employer shall from time to time require on the days and during the hours usually worked by the class of employees
affected. Where the majority of the employees of any establishment or of any department of such establishment agree to work part time
for any period or to close down for any period on days other than the presoribed holidays, the provisions of the weekly wage shall not
apply to any employee of such establishment or department during such periods.

Employment for the first two woeks of service at any time shall be from hour to hour at the weekly rate fixed,

Notwithstanding anything herein contained employees engaged on the making of refrigerators may be employed on hourly hiring
provided that they arc paid at the rate of 5s. per week extrs (with a proportionate amount added to the wages of juveniles)
when so employed, such payment to be compensation for sick pay and public holiday pay, but such amount shall not be taken
into acoount in computing overtime, Sunday, and holiday rates.

'(10) CasvaL LaBour.—Casual labour at hourly rates may be engaged, provided the rates are 10 per cent. higher than those
prescribed for weekly hands. R

Casual labour means labour where an employer does not provide a full weok’s work, but does not include & weekly hand whose
engagement is terminated in the middle of a week, .

(11) TeRMINATING EMPLOYMENT.-—Employment to be terminated only by a week’s notice on either side, and such notice may bo
given at any time during the week. This shall not affect the right of the employer to dismiss any employee without notice for malingering,
inefficiency, neglect of duty, or misconduct, or to deduct payment for any time the employee oannot be usefully employed because of
any strike, or through any breakdown of machinery, or any stoppage of work by any cause for which the employer cannot reasonably
be held responsible. : DS B

An employer shall not terminate the employment of an employee for the purpose of evading payment for the holidays prescribed
by this Determination. . .

Where an employes is dismissed within seven days prior to any such holiday the re-sngagement of such employee within seven
days after such holiday shall be prima facie evidence that the employment was terminated for the purpose of evading pAyment for such
holiday.

Where the employer terminates the employment within one week of a day on which a holiday ocours, the employee shall be paid
for such holiday or holidays prescribed by this Determination provided that such employee had been employed by the employer for a
period of at least one week prior to the termination of the employment.

Should an employee be dismissed during the course of & week, any wages due to him or her shall be paid to him or her forthwith
or shall be posted to him or her within 24 hours. : . .

(12) SPECIAL RATES ror Suxpavs AND Horipavs.—Any employee who is employed on any holiday specified iu"'clu.uée‘( 18) shall
be paid at the rate of the ordinary time in addition to the usual rate. T M
' All work done on Sundays shall be paid for at the rate of double time. . o

(18) MippaY MEAL.—An interval of not less than 30 minutes shall be allowed for the midday meal between the hours of 12 noon
and 2 p.m. ’ : :

(14) Rest PEr1op.—When any spell of duty is for more than four hours, an interval of ten minutes, to be selocted by the employer,
shall be allowed in the third hour to females for refreshment. The interval shall be as part of the timo of duty, without deduction of
time-work pay. Iluring such rest period the employees may leavo their seats, but not the premises.

(15) Mixep Fuxorions.—{a) Whero an employee is engaged in any one week for more than half of such week at work in
a higher class than he or she is employed to porform, he or she shall be paid for the full week at the highest rate payable
for any such work_ under this Determination; but if he or she is engagod for leas than half of any suoh woek, he or she shall
only be paid at the rates fixed by this Determination for tho work he or she actually performs.

(6) An assembler engaged up to twenty-five per ocont. of his timo in trimming straight square edges and making minor
adjustments shall be paid the rate prescribed for an assombler. If so engaged more than twenty-five per cent., and not more
than fifty per ocent. of his time ho shall be paid cabinet makers’ rates for the time so engaged. If more than fifty por cent.
of his time is so occupicd he shall be paid osbinet makers’ rates for the full time worked.

(16) MaTERIALS TO BE PROVIDED.—ANY person employed in wholly or partly preparing or manufaoturing any article of furniture
or in preparing any new or second-hand articlo of furniture shall be paid 8d. per hour in addition to the lowest rate fixed by this
Determination, unless the following are provided b{ the employer if required in the performance of the work :—Benches, wood or iron
clamps over 2 ft. 6 in., hand screws (in excees o four), glue pots, and glue brushes and varnish brushes. Any employee engaged
st frenchpolishing shall be eupplied with all materials, including rags, brushes, and kit-box. :

(17) ALLowaNoEs FoR TRAVELLING TIME AND Boarp.—All time reasonably occupied by an employee in travelling to or from
work outside the factory and outside ordinary hours and in travelling to and from work in a country district if engaged in the metropolitan
district for employment in & country district shall bo treated as time of duty and paid for at ordinary rates up to a maximum of eight
hours for the journey, except on Sundays, when time and a half rates shall be paid up to & maximum of eight hours for the journey.
Provided that, where an employee proceeds direct from his or her home to a job outside the factory, he or she shall be paid for all “time
reasonably occupied in travelling to the job in excess of the time usually taken to go from his or her home to the factory. . .. .

All fares and reasonable travelling expenses incurred by an employee in such travelling, including the cost (if any) incurred for
meals—together with the reasonable cost of board and lodging if the employee has to be away from his or her home for a night-—shall
be paid to the employee. . .

The fares allowed shall be first class where the employee has to travel all night in connexion with his or her employer’s business,
and in other cases the fares shall be second class. ¢
The foregoing travelling and accommodation allowanoes shall be paid additional to the usual rates for the time employces are
‘working. ' ‘
" When it is more convenient for the employee to go direct to the job from his or her home, he or she shall do so, and start and
cense work at the usual times customary at the factory, provided that any extra expense incurred by him or her in travelling shall be

borne by the employer. .. ’

(18) Houtways.—All weekly wage omployees shall bo granted the following holidays without deduction of pay :—The days observed
as New Year's Day, Australia Day (26th January), Good Friday, Easter Monday, Labour Day, Anzac Day, King’s Birthday, Christmas
Day, and Boxing Day. . . . .

. All employees working on piecework or task-work shall be. granted the same holidays as are granted to weekly wage workers, and
‘they shall, subject as hereinafter provided, be paid for such holidays the amount for each holiday based on the minimum weekly wage
as set out in this Determination for the class of work performed. . Ak e}

If any of the above holidays occur on & Sunday or Saturday and are not observed on any other day, then employecs shall not be
psid for such Sunday, and shall be paid for such Saturday as for a half-day, but not otherwise. -

All other weekly employees shall be paid for the above holidays an amount for each holiday based on the actusl weekly wage puid

to them by the employer. = ¢ ¢ : . ]
Any employee absenting himself or herself from work on any portion of the working day preceding a holiday provided for herein

other than'Boxing Day. and New Year's Day without permission from the em{lloyer or .without_having reasonable cause for having

absented himself or herself from work shall not be entitled to payment for such holiday. -

e e S
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(19) StoNEss, AoqIDENTS.—Any employee not attending duty shall lose his or her pay for the actual time of non-attendance
unless he or she produces or forwards within 24 hours of the beginning of his or her absence cvidence satisfactory to the msnagement
that his or her non-attendance was due to personal accident arising out of or in tho course of his or her employment or to personal
ill-health sufficient to incapacitate him or her for his or her usual wori.

. hAn employee shall not be entitled to payment for non-sttendance on the ground of accident or ill-health for more than six days
in each year.

For the purpose of this clause a year shall mean o period of twelve months, commencing on the 17th day of August in each year.

(20) Pay Dav.—All employees shall be paid weekly on any other day than Saturday.
No employer shall hold more than two days’ pay in hand.

Any employee kept waiting for his or her pay on pay day for more than & quarter of an hour after the ususl time for coasing work
shall be paid overtime rates after that quarter of an hour and as for a quarter of an hour at least.

{21) TiMe Book or REecorD.—{a) Employors shall provide at oach shop, factory or place where work is being carried on
a timo book or record which shall contain a correct account of the hours worked and the wages received by each employee. Such
time book or record shall be kept correctly entored up in ink and shall be open for inspection by a duly accredited official of the
Federated Furnishing Trade Socisty of Australasia during the usual office hours at the office or cther convenient place.

Provided that no inspection shall be domanded unless the acoredited official of. the said Society suspects that a breach of
this Determination has been or is being committed and provided also that only one demand for such inspection shell be made in
any one fortnight at the samo cstablishment. The official making such inspection shall be entitled tc take a copy of entries in any
time and wages book relating to the suspected breach of this Determination.

{b) The time occupied by an employoee in filling in any time book or cards, or in making any records, shall be treated as time
of duty; but this clause does not apply to “checking” in or out at beginning or end of duty.

(22) Rigur or EntRY oF UntoN Orrictar —A duly accredited representative of the Federated Furnishing Trade Socicty of
Australasia shall have tho right to enter employers’ workshops during the midday meal hour for the purpose of interviewing
employees on legitimate Union business on the following conditions :—

(@) That he produces his authority to the gatekoeper or such other person as may be appointed by tho employer;
(b) That he interview employees only at the places where they aro taking their meal; .
(c) That not more than one representative in all be in any workshop at any one time;

{(d} That no onc reprosentative visit a workshop more than once in each week;

(¢) That if any employer alleges that a representative is unduly interfering with his workshop or is creating disffection
amongst his employees or is offensive in his methods or is committing a breach of any of the provious conditions, such employer
may refuse tho right of entry, but the roprosentative shall have the right to bring such refusal beforo this Wages Board. :

(23) Preomwork.—The employer may fix his own piecework prices or task rates, provided such prices or rates enable an employes
of average capacity working under like conditions to earn at least 10 per cent. more than the minimum weekly wage prescribed for the
class of work pecformed. The same piecework prices shall be paid to all pieceworkers doing the same operation in the factory, whether
they be apprentices or improvers on piece work, or otherwise.

All pieceworkers who are available and ready and willing to work during the ordinary working hours shall be paid in each week,
in the case of males not less than 82s., and in the case of females not less than 53s. Od.

(24) PERIODICAL ADJUSTMENT> OF WaGES.—The wages rates sot out in clause (3) aro based upon the following basic
wage for adult males and minimum wage for adult females. and, pursuant to the provisions of section 21 of the Factories and
Shops Act 1934 shall be automatically increased or decreased by the same amount and at the same time as such basic wage
and minimum wage.

The basic wage rates and minimum wage rates shown hereunder shall be adjusted as prescribed in clause (25).

Needs Basic Wage

Total Basic Wago
for Adult Males 3
Place and Mininum Loading for Adult Males | Indox Number
- \Vag;;}fotﬁ;du]b (Constant), Wage for Adult Sct Assigned.
mal
(Adjustablo). Females.
£ s d. £ s d. £ s d. £ s d.
Within 20 miles of G.P.0O., Melbourne—
Males .. .. .. .. .. .. 316 0 0 6 0 4 2 0 Melbourne
Females 210 0 3 0 2 4 0

Within 10 miles of G.P.0O., Geelong, same as the contemporaneous
basic wage and minimum wage for Melbourne

Warrnambool, same as tho contemporancous basic wage and
minimum wage for Melbourne

Mildura and Gippsland districts, same as the contemporancous
boasic wage and minimum wage for Melbourne

Yallourn, until further order the same amount in excess of Mel-
bourne as at present, viz., 6s. 6d. per weeck

Elsewhere, 3s. and 1s. 6d. respectively less than the contem-
poraneous basic wage and minimum wago for Melbourne

(25) ApsusTMENT or Basic WAGE FOR ApULT MaLks AND MINIMUM WAGE FOR AbpurLT FEMALES.—(a) Until the beginni
of the first pay period to commence in August, 1940, the amounts of the basic wage and the minimum wage for fomales shall
be as prescribed in clause (24).

(b) During each future period of or ncar a quarter beginning with the first pay period to commence in an August, o
November, a February, or a May, the amounts of the needs basic wage ehall be adjusted by the following method according to
the position and fluctuations (if any) of the Commonwealth Statistician’s ** All Items " Retail Price Index Numbers.

Tor the purposes of this Determination the expression ‘ Commonwealth Statistician’s Retail Price Index Numbers” or any
like expression means the numbers stated to be such Index Numbers in any document purporting, and not proved to be wrongly
so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth
Statistician.

(1) The Index Number set'to be applied to a place is that assigned thercto in Clause (24).

(2) The Index Number for the calendar quarter next preceding the period of or near a quarter for which the adjustment
.is made is to be ascertained.

(3) The amounts assigned in the following table (or any extension thereof).to the Index Number Division comprising that
Number are to be ascertained.

(4) The needs basic wage and minimim wage for adult females shall beo those assigned amounts during such period of
or near & quarter. . X
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Index Number Divislons. Noeds Baslc Wage. Mﬁﬁ‘;’%gﬂﬁ;{“ Index Number Divislons. Needs Basic Wage. mg‘?ﬁg‘;gﬁ%ﬁ?‘

£ s d. £ s d £ s d £ s d.
735-746 3 00 113 0 871-882 .. . 311 0 118 6
747-759 310 113 6 883-895 .. . 312 O 119 o
760-771 .. .. .. 3 20 114 0 896-907 . 313 0 119 6
772-783 .. .. - 3 3 0 114 6 908-91% . 314 0 2 00
784-796 .. .. .. 3 4 0 115 0 0920-932 .. o . 315 0 2 0 6
797-808 .. .. . 3 5 0 115 6 933-944 .. e . 318 O 210
809-820 .. .. .. 3 6 0 116 0 945-956 .. .. . 317 0 218
821-833 .. . 3 70 116 6 957-969 .. .. . 318 0 2 20
834-845 .. .. 3 8 0 117 0 970-981 .. .. .. 319 0 2 2 8
846-858 . . 3 9 0 117 6 982-993 .. . . 4 0 0 230
8539-870 . 310 0 118 0

The Index Number Divisions in this table are based upon the equating of the Index Number 1,000 with a hasic wage of
81s. per week, and any extension of the table must be of the same construction as the table. '

(¢) The amounts of the weekly rates for apprentices and improvers shall be adjusted proportionately to the basic wage, and shall
accord with the rates payable from time to time under the appropriate Award of the Commonwealth Court of Concilation and

Arbitration.
(d) The rates for piece-workers shall be increased or decreased in the same proportion as the rate for the journeymen or

journeywomen in the respective classes.

J. W. CLARKE, Chairman,

. H. N. JONES, Secretary.
Melbourne, 27th May, 1940, :

By Authority: T. RipER, Government Printer, Melbotrne,







