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Factories and Shops Acts.

. I N N . . A
DETERMINATION OF THE FURNITURE BOARD.
(WOOD MANTELPIECE OR OVERMANTEL SECTION.)
Nore.—This Determination applies to the whole of the State of Victoria.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board which has the power to determine the
lowest prices or rates which may be paid to any person or petsons or classes of persoms employed in the manifacturing
processes of a maker of overmantels, and of wood mantelpicces other than wood mantelpicces to be painted, such as are usually
made in sawmills ot in repairing any such overmantels or wood mantelpieces, has mado the following Determination, namely :— ;

(1) That on the 11th June, 1940, the adjusted Detefmination which came into force on the first pay pefiod to commence
in December, 1939, shall be revoked and replaced by this Determination.

(2) APPRENTICES AND IMPROVERS,
Weekly Wages. Proportion (in any place).
APPRENRTICES. IMPROVERS. APPRENTIORS,
s d. . s d. One apprentice to every three or fraction of three workers
First year .. . .. 18 @ Under 16 years of age 14 11 | receiving not less than the minimum wage.
Second year .. .. 25 0 16 and under 17 .. 16 6
Third year .. .. 38 7 17 and under 18 .. 25 0 IMPROVERS. .
Fourth year .. .50 2 18 and under 19 .. 83 7 One improver to every six or fraction of six workérs rédeiving
Fifth year .. .. 66 3 19 and under 20 «. 50 2 | not less than the minimum wage. L .
And thereafter the minimum 20 and under 21 .. 66 3 Provided that at least three workers receiving not less than
wage. the minimum wage must be employed before an improver can be
employed.
{3) Otagr EMPLOYEES.

WEEKLY WiGES,

Within 20 Mlics of
@.P.0,, Melbourne,
1 s of
G.P.0., Geelong,
at Warrnainbool,

Els¢where in
) Victoria.
and In the Mildura

. .o

Persons rubbing down, filling, varnishing or staining .. .
Sprayhands staining or lacquering . . . . .. . .
eneer cutters, matchers, layers or gluers engaged in the preparing or making of vencered pauets, or
plywood, or coreboard, or partly prepared timber .e . . . .
Pefsons cramping, or glusing, or cementing or fastening together partly prepared timber .
Timber bender, operator of sander, boring, or any other machine not provided for above ..
Persons packing mantelpieces or overmantels . . . . .. .
8tackers, yardmen
Female employed
All others

No, 239—7110/40. : .

. . .o . .o .

as veneer matcher . .o .o .. e .

and Gi
Distets.
. £ a £ 4 d.
Operator of Boult’s carver or shaping miackine . .. . . . . 5 9 5 6 0
Moulding maghinist—

{(a) who grinds his own outters .. . . . . .. .. 5 9 5 6 0
(b) who does not grind his own outters . . . . e 5 0 417 0
Cabinetmaker, woodoarver .. .. .. .. .. .o .e . 5 9 5 6 0
Polishers required to spirit off or acid off .. . .. e - . . . 6 -9 5 86 0
Other polishers .. . . .. . . .. .- .. 5 0 417 0
Woodturnés, painter, sssembler , ... .. - - .. .. e n .. 5 0 417 o

Opérator of band saw, jig saw, oircizlar satv, buzzer, planer, thicknesser, dovetailer, tenoner, morticer,
or glue jointer . . .. . . N . .. 17 414 0
Persons setting up or operating copying or automatic lathe .. . . . 414 0O
Persons cramping furniture . . .. . .. . .. 17 414 0
. . 14 4 0
4 0
4 0
4 0
4 [
4 (1]
3 0
2 6
8 0

—
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(4) DevINTTIONS.—A varnisher is a parson employed solely’coating with a brush or dipping parts of or completed articles of
furniture of any class coverad by this Ditermination with any oil or spirit varnish, lacquer, or substitute for such oil or spirit
varnish or lacquer.

(5) ORDINARY WEEK'S WoRK.-—The number of hours to constitute s week's work shall be as follows : —

Males .. . o 4 hours}To be worked between the times of beginning and ending work shown
Females .. . +» 44 hours [ below.

Times of beglnning. Times of endlog.

7.30 am. .. . .. b p.m. Mondays to Fridays,

7.30 am. .. .. .. 12 noon Saturdays.

(6) OverTiME.—All time worked-—
{a) Before or after the usual times of beginning and ending work ;
(5} In excess of nine hours per day; . .
(c) In oxcess of 44 hours in any week;

shall be paid for at tho rate of time and one half for the first four hours and double time thereafter, provided that all time worked
between the hours of 9 p.m. and 7.30 a.m. shall be paid for at double time.
- All work done outside the times of beginning and ending work on any holiday specified in clause (17) shall be paid for at the
rate of double ordinary time.
No person under the age of seventeen years shall be permitted to work more than four hours overtime in any week.

(7) Tra Moxey.—All omployees required to work beyond the usual time of ending work shall be allowed 25. tea moncy in
addition to overtime rates as prescribed for in this Determination when the usuai time of ending work is exceeded by twn bours,

(8) Terys or ExaaoeuaNT.—Except as herein in this Doterminatioa provided, all employess shall be employed by the week.
Employees to become entitled to the weekly wage prescribed by this Determination must be available and ready and willing to perform
such work as the employer shall from time to time require on the days and during the hours usually worked by the class of employees
affeoted. Where the majority of the employees of any establishment or of any department of such establishwent agree to work part time
for any period or to olose down for any period on days other than the prescribed holidays, the provisions of the weekly wage shail not
spply to any employes of such establishment or department during such periods.

Employment for the first two weeks of service at any time shall be from hour to hour at the weekly rate fixed.

{9) CasvaL LaBoor.—Casual labour at hourly rates may be engaged, provided the rates aro 10 per cent. higher than those prescribed

for weekly haunds. B
Casual labour means labour where an cmployer does not provide a full week’s work, but does not include a8 weekly hand

whoso engagement is terminated in the middle of a week. - .

(10) TeryrvaTING EMPLOYMENT.—Rmployment to be terminated only by a week’s notice on either ride, and such notice
may be given at any time during the weok. This shall not affect the right of the employer to dismiss any employee without cotice for
malingering, inefficiency, neglect of duty, or mi duct, or to deduot payment for any time the employee cannot be usefully employed
because of any strike, or through any breakdown of maohinery, or any atoppage of work by any cause for which the empioger cannot
reasonably be held responsible, .

An employer shall not terminate the employment of an employee for the purpose of evading psyment for ths holidays proscribed by
this Determination. . . .

Where an employce is dismissed within seven days prior to any suoch holiday the re-engagoment of suoh employse within seven days
after such holiday shall bo prima facie evidence that the employment was terminated for the purpose of evading payment for aunch
holiday. - S . -
yWhere the employer terminates the employment within one week of a day on which a holiday ocours, the employce shall be paid
for such holiday or holidays prescribed by this Determinaton, provided that such employee had been employed by the employer for a
period of at least one week prior to the termination of the employment. R . ;

Should an employee be dismissed during the course of & week any wages due to him or her sball be paid to him or her forthwith or
shall be posted to him or her within 24 houra. -

(11) SeEc1AL RATES yoR SUNDAYS axD HoLinaYs.—Any employee who is employed on any holiday speoified in clause (17) shall be
poid at the rate of the ordinary time io addition to ths usual rate. X

All work done on Sundays shall be paid for at the rate of doable time.

'(i2) Mippay MBAL.—Aa interval of not less than 30 minutes shall be allowed for the midday raeal between tne hours of 12 noon °
and 2 p.m. : . . .. .
] - .

(135 Rest PErion.—When any apell of duty is for more than four hours an interval of ten minutes, to be selected by the employer,
shall be aliowed in the third hour to femsles for refreshment. The interva shall be as part of the time of duty, without deductisn of

time.work pay. During sucb reat period the employees may leavo their seats, but not the premises.

(14) Mixep Fuxorions.—(a) Whore an employeo is engaged in any one week for.more than half of such week at work in a higher
class than he or she is employed to porform, he or she shall be paid for the full week at tho highest rate payable for any such work
under this Determination ; but if he or she is engaged for less than half of any such week, he or she shall only be paid at the rates
fixed by this Dotermination for the work he or she actually performe.

{b) An assembler engaged up to twenty-five per cent. of his time in trimming straight square odgos and making minor adjustments
shail be paid-the rate prescribed for an assembler. If so engaged more than twenty-five por cent. and not more than fifty per cont.
of hie tiine he shall be paid cabinet maker’s rates for tho time so engaged. If more than fifty. per cent. of his time is so occupied he
shall be paid cabinet maker’s rates for tho full time workoed..

(16) MaTER1sLS TO BE PROVIDED.—Any person emploved in wholly or.partly preparing or manufacturing any article of furniturs..
or in preparing any new or second-hand article of furniture shall be paid 8d. per hour in addition to the lowest rate Gxed by this
Determination, unlosa the following are provided by the employer if required in the performance of the work :—Beaches, wood or iron
clamps over 2 {t. 8 in., hand screws (in excess of four), glue pots, and glue brushes and varnish brushes. Any employes engaged at french- -
polishing shall be supplied with all materials, incjuding rags, brushes, and kit-box., ' o

- .
(18) ALLOWANCES FOR TRAVELLING TIME AND Boarp.—All time reasonably occupied by an employee in travelling to or from work
ountside the factory and outside ordinary hours and in travelling to and from work in a country district if engaged in the Metropolitan District
for employment in a country district shall be treated as time of duty fmd paid for ab'ordinn,ry rates up to a maximum of eight hours for the
journey, except on Sundays, when time and a half rates shall be paid up to a masimum of eight hours for the journey. ~ Provided that,
Where an employee proceeds direct from his or her home to & job outside the factory, he or she shall be paid for all time reasonably occupied ',
in travelling to the job in excess of the time usually taken to go from his or her home to the factory. T Co
All fares and reasonable travelling expenses incurred by an employee in such travelling, including the cost, if any, incurred for
meals, together with the reasonable cost of board and lodging if the employee Las to bf: away from his or her home for a night, shall be :

paid to-thé employee. . \ , ) o ) ;

The fares allowed shall be first olass whero the employee has to travel all night in connexion with his or her'employer’s husiness
and in other cases the fares shall be second class. : . L R v

‘The foregoing travelling and accommodation allowances shall be paid additional to the nsual rates for the time employoes t{re’ .
workm%i’hen it is more convenient for the employee to go direct to the job from his or her honie ke or she’ shall 'do so, and start and "
cease work at the nsual times customary at the factory, provided that any extra expense incurred by him orher in travelling shall'be "
borne by the employer. . . . ) _ . e .
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- (17) Horipays.—All weekly wage employees shall be granted the following holidaya without deduction of pay :—The days observed
88 New Yoar's Day, Australia Day (26th January), Good Friday, Easter Monday, Labour Day, Anzac Day, King's Birthday;
Christmae Day, and Boxing Day. N .

All employees working on piece-work or task-work shall be granted the same holidays asare granted to weekly wage workers, and
they shall, subject as hereinafter provided, be paid for such holidays the amount for each holiday based on the minimum weekly wage as
set out in this Determination for the class of work performed. ’

1f any of the above holidays occur on a Sunday or Saturday and are not observed on any other day, then employees shall not be paid
fo'r such Sunday. and shall bo paid for such Saturday as for & half day, but not otherwise.

All other weekly employens shall be paid for the above holidays an amount for each holiday based on the actual weekly wage paid
to them by the employer. . e

Any employee absenting himself or herself from work on any portion of the working day preceding & holiday provided for herein
other than Boxing Day and New Year's Day without permission from the employer or without having reasonable cause for having
nbsented himself or herself from work shall not be entitled to payment for such holiday.

(18) SicrNESS, AcCIDENTS.—Any employee not attending duty shall lose his or her pay for the actual time of non-attendance ualess
he or she produces or forwards within 21 hours of the beginning of his or her absence evidence satisfactory to the managemont that his
or hor non-attendance was due to personal accident arising out of or in the course of his or her employment or to personal ill-health
suflicient to incapacitate him or her for his or her usnal work.

) hAnlemployee shall not be entitled to payment for non-attendance on the ground of accident or ill-health for more than six days
in each year. :

For the purpose of this clause a year shall mean a period of twelve months commencing on the 17th day of August in each year.

_ (19) Pay Day.—All employees shall be paid weekly on any other.day than Saturday.

No employer shall hold more than two days’ pay in hand.
Any employee kept waiting for his or her pay on pay day for more than a quarter of an hour after the usual time for ceasing work
shall be paid overtime rates aftor that quarter of an hour and as for a quarter of an hour at least. .

(20) True Book or REcoRD.—(a) Employors shail provide at each shop, factory or. place whore work is being carried on,
a time book or record which shall contain & correct account of the hours worked and the wages reccived by each employoce.
Such time book or record shall be kept corroctly entered up in ink and shall be open for inspection by a duly accredited official
of the Federated Furnishing Trade Socioty of Australasia during the usual office hours at the office or other convenient place.

Provided that no inspection shall be demanded unless the accredited official of the said Socioty suspects that a broach of
this Detormination has becn or is being committed and provided also that only one demand for such inspection shall be made
in any one fortnight at tho same establishment. The official making such inspection shall be entitled to take a copy of entries
in any time and wages book relating to the suspected bruach of this Determination. L -

(b) The time occupied by an employee in filling in any time book or cards, or in making any records, shall be treatod-
as timo of duty; but this clause does not apply to *checking™ in or out at beginning or end of duty.

(21) Riont o¥ EnTRY oF UnioN Orrroran.—A duly aceredited representative of the Fedoratod Furnishing Trade Society
of Australasia shall have the right to enter employers workshops during the midday meal hour for the purpose of interviewing
employees on legitimate Union business on the following conditions :—

(a) That he produces his authority to the gatekesper or such other person as may be appointed by the employer ;

() That ho interview employees only at the places where they are taking their moal;

(c) That not more than ono represontative in all be in any workshop at any one time. .

(d) That no oune representative visit a workshop more than once in cach week.

(e) That if any employer alleges that a reprosentative is unduly interfering with his workshop or is creating disaffection
amongst his employees or is offensivo in his methods or is committing a breach of any of the previous conditions,
such employer may refuse the right of entry, but the representative shall have the right to bring such refusal
before this Wages Board.

(22) Pizoe-work.—The employer may fix his own piece-work prices or task rates, provided such prices or rates enable an
cmployee of average capacity working under like conditions to earn at least 10 per cent. more than the minimum wookly wage
prescribed for tho class of work performed. The same piece-work prices shall be paid to all picce-workers doing the same
operation in the factory whether they be apprentices or improvers on piece-work or otherwise.

All piece-workers who are available and ready and willing to work during the ordinary working hours shall be paid in
each weelk, in the case of males not less than 82s. and in the case of fomales not less than 53s.

(23) PrrrovicaL ApsostMeNT oF Waeps.—The wages rates set out in clause (3) are based upon the following basic wage
for adult males and minimum wage for adult females, and, pursuant to the provisions of scction 21 of the Factories and Shops
Aet 193¢ shall be automatically increased or decreased by the same amount and at the same time as such basic wage and
minimum wage.

The basic wage rates and minimum wage rates shown hereunder shall be adjusted as prescribed in clause (24).

Needs Basic Wage -
for Adult, Malos Total Lasle Wage
PL and Minimum Loading and Mintmum Index Number
ace. Wage for Adult (Constant). e for aaih {set Assigned.
Females a‘f‘? 1
(Adjustable). emalcs.
£ s d £ s d. £ s d.
‘Within 20 miles of G.P.0., Melbourne—
Males .. .. . . .. 316 0 0 6 0 4 2 0 Melbourne
210 0 3 0 2 4 0

Females .. .. .. .. .- ..

‘Within 10 miles of G.P.0., Geelong, same asg the contemporancous
basic wage and minimum wage for Melbourne

Warrnambool, same as the contemporaneons basic wage and
minimum wage for Melbourne

Mildura and Gippsland districts, same as the contemporancous
basic wage and minimum wage for Mclbourne

Yallourn, until further order the same amount in excess of Mel-
bourne as at present, viz., Gs. 6d. per week

Elsewhere, 3s. and 1s. 6d. respectively less than the contem-
poraneous basic wage and minimum wage for Melbourne

(24) AvsusTMENT OF Basic Waen For ApurLt Mangs axp Mixniom WaGE FOR ADULT FesaLes.—(a) Until the beginning
of the first pay period to commence in Angust, 1940, the amounts of the hasic wage and the minimum wage for females shadl

he as preseribed in clause (23).

(b) During cack future period of or near a quarter beginning with the first pay period to commence in an August, a
November, a February. or a May, the umounts of the needs basic wage shall be adjusted by the following method according to
the positicn and fluctuations (if any) of the Commonwealth Statistician’s ‘* All Items” Retail Price Index Numbers.

-
N v
A}
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For the piirposes_of this Determindtion .thée expression “ Qotimonwealth Statistician's Retail Price Index Nurbers” or any
like éxpression’ means the numbérs stated to be such-Index Numbers in any document purportiig, and not proved to be wrongly
go purporting, to be printed by the Commonwealth,  Government Printer or to be signed by or on behalf of the Coramonwealth
Statistician, -

(1) The Index Number set to be appiied to & place is that assigned thereto in Clause (23),

(2) The Index Number for the calendar quarter next preceding the period of or near a quarter for which the adjustment
is made is to be ascertained.

(3) The amounts assigned in the following table {or any extension thiereof) to the Index Number Division comprising that
Number are to be ascertained.

(4) The needs basic wage and minimum wage for adult females shall be those assigned smounts during such period of
or near a quarter.

TABLE.
Index Number Divistons, . | Needs Baslc Wage. Mgltilr\!xll‘:,nll“e“r;\nn gsfor Index Number Divisions, Needs Basic Wage. m’:g:;f{“;;:gfe?r

.. £ s d. £ & d. £ s d. £ s d.
735-748 3 00 113 ¢ 871882 .. .. .. 311 0 118 6
747-759 310 113 6 883-895 .. .. . 312 0 119 0
760-771 3 2 0 114 0 806-907 .. .. . 313 0 119 6
772-783 3 30 114 6 908-919 314 0 2 00
784-796 3 4°0 115 0 020-032 .. .. .. 315 0 2 0 6
797-808 3 50 115 6 933-944 .. .. NN 316 0 21 ¢
819-820 3 6 0 116 0 945-956 .. .. . 317 0 21 6
821-833 3 70 116 6 957-969 318 0 2 20
834-845 .. .. 3 80 117 0 970-981 319 0 2 2 6
840-858 - ve 3 9 0 117 6 982-993 4 0 O 2 8 ¢
859-870 .. .. 310 O 118 0

The Index Number Divisions in this, table arc based upon the equating of the Index Number 1,000 with a basic wage of
81s. per week, and any extension of the table must be of the same construction as the table.

(¢} The amounts of thé weekly ratés for apprentices and improvers shall be adjusted proportionately to the basic iwage, and shall
accord with the rates payable from time to time under the appropriate Award of the Commonwealth Court of Conciliation and
Arbitration.

(d) The rates for piece-workers shall be ihcreased or decreased in the same proporti;m as the rate for the journeymen or
journeywoman in the respective classes. .

J. W. CLARKE, Chaiimas.
H. N. JONES, Secretary.

Melbourne, 27th May, 1940.

By Authority: T. RibER, QGovernment Printer, Melbourne, f/



