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Factories and Shops Acts.

DETERMINATION OF THE FURNITURE BOARD.

(BEDDING

SECTION.)

Note.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops

Acts, tho Wages Board which has the power to determine the

lowest_prices or rates of payment payable to any person employed in the manufacture of mattresses or bedding has made the

following Determination, namely :—

(1) That on the 11th June, 1940, the adjusted Detormination which came into force on the first, pay period to commence
in December, 1939, shall bo revoked and replaced by this Determination.

@~ APPRENTICES AND IMPROVERS. ‘
‘Weekly Wages. P}oportlon (in any place).
APPRENTIOES, APPRENTIOES.
' Males,
Mdalf;’ F e;na{liea. One male apprentice to every three or fraction of three male
First, year 16 6 16 6 workers receiving not less than the minimum wage.
Second year .. . - 25 0 .. 25 0 Females.
%h“dhy ear . ' g‘g Z . g.s} g One female apprentice to every fomale worker receiving not less
Fiof‘:ll;tyeiiar . . . 6 3 ‘ © 6 than the minimum wage.
And thereafter the minimum wage. ImrPROVERS.
Males.
One male improver to every six or fraction of six male workers
InPRrOVERS. receiving not less than the minimum wage. Provided that where no
les, Females approntices are employed one msle improver shall be allowed to
Males. ema ' every four or fraction of four male workers receiving not less than
1;- f 13’ 10 the minimum wage. Provided also in any case that at least three
Under 16 years of age .. N .. e e male workera receiving not less than the minimum wage must be
%g aﬂg 'mgg; ig . 22 g o2 o employed before & male improver can be employed.
and un . .« -
18 and under 19 . .. 3(:'). ; . g&; g Females.
19 and under 20 . - b . One female improver to every six or fraction of six female workers
20 and under 21 . - 663 - 426 receiving not less than the minimum wage.

Provided that where no female apprentices are employed one
female improver shall be allowed to every four or fraction of four
female workers receiving not less than the minimum wage.

3) OTHER EMPLOYEES.
WEERLY WAGES.
‘Within 20 Miles of G.P.0.,
—_— Melbourne, 10 Miles of
Q.P.0., Geelong, at Elsewhere in Victoria,
‘Wattnambool and in the
. Mildura and Gippsland
Districts.
Males. s d. £ s d
Bedding hands engaged in tufting or quilting, including repairers .. . . 415 6 412 @
All others .. . .o . . . . . .s 4 2 0 319 0
- Females.
Females .o .. . .e . . .o . Tae 213 © 21 6

Persons employed on second-band bedding shall be paid 25 pe:
No. 241.—17121/40.

r cent. in addition to the rates fixed above.
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(4) OrpINARY WEEK’S WoRrE.—The number of hours to constitute a week’s work shall be as follows :—

Males . . .. . 44 hours | To be worked between the times of beginning and
Females .. . . . 44 hours ending work shown below.

Times of Beginning. . Times of Ending.

7.30 am. .. . . e . .. 5.15 p.m. Mondays to Fridays.

7.30 am. .. . . o . .. 12 noon Saturdays.

(5) OvERTIME.—All time worked-—
(a) Before or after the usual times of beginning and ending work ;
(6) In excess of nine hours per day ;
{c) In excess of 44 hours in any week ;
shall be paid for at the ratoe of time and one-half for the first four hours and double time thereafter, provided that all time worked between:
the hours of 9 p.m. and 7.30 a.m. shall be paid for at double time.
All work dono outside the times of beginning and ending work on any holiday specified in clause (16} shall be paid for at the rate
of double ordinary time.
No person under the age of seventeen years shall be permitted to work more than four hours overtime in any week.

(6) TEa MoxEy.—All employees required to work beyond the usual time of ending work shall be sllowed 2s. tea money in
addition to overtime rates as prescribed for in this Determination when the usual time of ending work is exceeded by two hours.

(7) Terxs oF ExcacEnenT.—Except a8 herein in this Determination provided, all employees shall be employed by the week,
Employees to become entitled to the weekly wage prescribed by this Determination must bo availablo and ready and willing to perform
such work as the employer shall from time to time require on the days and during the hours usually worked by the class of employecs
affcoted. Where the majority of the employees of any establishment or of any department of such establishment agree to work part
time for any period or to olose down for any period on days other than the preseribed holidays, the provisions of the weekly wage shall
not apply to any employee of such establishment or department during such periods.

Employment for the first two weeks of service at any time shall be from hour to hour at the weekly rate fixed.

{8) Casuar, Lanour.—Casual labour at hourly rates may be engaged, provided the rates are 10 per cent. higher than those prescribed’
for weekly hands.

Cusual labour means labour where an employer does not pravide a full weelk’s work, but does not include a weekly hand whose-
engagement is terminated in the middle of & week.

(9) TERMINATING Emprovaext.—Employment to be terminated only by a week’s notice on either side, and such notice may
be given at any time during the weck. This shall not affect the right of the employer to dismiss any employce without notice for
malingering, inefficiency, neglect of duty, or misconduct, or to deduct payment for any time the employeo cannot be usefully employed
becauso of any strike, or through any breakdown of machinery, or any stoppage of work by any cause for which the employer cannot
reasonably be held responsible.

An employer shall not terminate the employment of an employee for the purpose of evading payment for the holidays prescribed
by this Determination. .

“Where an employee is dismissed within seven days prior to any such holiday the re-engagement of such employee within seven days
after such holiday shall bo prima facio evidence that the employment was terminated for the purpose of evading payment for such
holiday.

Where the employer terminates the employment within one week of a day on which a holiday occurs, the employee shall be paid
for such holiday or holidays prescribed by this Determination, provided that such employee had been employed by the employer for o
period of at least one week grior to the termination of-the employment.

Should an employee be dismissed during the course of & week any wages due to him or her shall be paid to him or her forthwith
or shall be posted to him or her within 24 hours.

(10) Seeciar RaTEs ror SuNpays anp HoLIDAYS.—Any employee who is employed on any holiday specified in clause {16} shall
be paid at the rate of tho ordinary time in addition to the usual rato. -~
All work done on Sundays shall be paid for at the rate of double time.

(11) MippAY MEar.—An interval of not less than 30 minutes shall bo allowed for the midday meal between the hours of 12 noon
and 2 p.m.

(12) Rest PERIOD.—~When any spell of duty is for more than four hours, an interval of ten minutes, to be selected by the employer,
shall bo allowed in the third hour to females for refreshment. The interval shall be as part of the time of duty, without deduction of
time-work pay. During such rest period the employees may leave their seats, but not the premises,

(13) Mixep Foxcrioxs.—Whero an omployco is engaged in any one woek for more than half of such week at work in a
higher class than ho or sho is omployed to perform, he or she ghall be paid for the full week at the highest rate payable for any such
work under this Dotermination; but if he or she is engaged for loss than half of any such week, he or she shall only be paid at the
rates fixed by this Dotermination for the work he or she actually performs.

(14) MatERIALS TO BE PROVIDED.—Any person employed in wholly or partly preparing or manufacturing any article of furniture
or in preparing any new or second-hand article of furniture shall be paid 6d. per hour in addition to the lowest rate fixed by this
Determination, unless the following arc provided by the employer if required in the performance of the work :—Benches, wood or iron
clamps over 2 it. 6 in., hand screws (in cxcess of four), glue pots, and gluo brushes and varnish-brushes. Any employee engaged
at frenchpolishing shall be supplied with all materials, including rags, brushes, and kit-box.

(15) ALLowanoes ror Travrruvg Tme AND Boarp.—All time reasonably occupied by an employee in travelling to or from work
outside the shop and outside ordinary hours, and in travelling to and from work in & country district if engaged in the Metropolitan
district for employment in a country district, shall be treated as time of duty and paid for at ordinary rates up to a maximum of eight
hours for the journey, except on Sundays, when time and a half rates shall be paid up to a maximum of eight hours for the journey.
Provided that, where an employee proceeds direct from his or her home to o job outside the factory, he or she shall be paid for all time
reasonably occupied in travelling to the job in excess of the time usually taken to go from his or her home to the factory.

I fares and reasonable travelling expenses incurred by an employeo in such travelling, including the cost, if any, incurred for
meals, together with tho reasonable cost of board and lodging if the employee has to be away from his home for a night, shall be
paid to the employee.

The fares allowed shall bo first-class where the employce has to travel all night in connexion with his cmployer’s business,
and in other cases the fares shall be second-class.

The foregoing travelling and accommodation allowances shall be paid additional to the usual rates for the time employees are
working.

%Vhen it is more conveniont for the employee to go direct to the job from his or her home he or she shall do so, and start and
ceaso work at the usual times customary at tho factory, provided that any extra expense incurred by him or her in travelling shall be
borne by the employer.

(16) Horipays.—All weekly wage cmployees shall be granted the following holidays without deduction of pay:—The days
observed as New Year’s Day, Australis Day (26th January), Good Friday, Easter Monday, Labour Day, Anzac Day, King's Birthday,
Christmas Day, and Boxing Day.

All employees working on piece-work or task-work shall be granted tho same holidays as are granted to weekly wago workers, and
they shall, subject as hereinafter provided, be paid for such holidays the amount for each holiday based on the minimum weekly wage
as 8ot out in this Determination for the class of work performed.

If sny of tho above holidays occur on a Sunday or Saturday and are not observed on any other day, then employees shall not be
paid for such Sunday, and shall be paid for such Saturday as for a half day, but not otherwise.

All other weekly employces shall be paid for the abovo holidays an amount for each holiday based on the actual weekly wage paid
to them by the employer. . X .

Any employee absenting himself or herself from work on any portion of the working d:n.y preceding a holiday provided for herein,
other than Boxing Day and New Year's Day, without permission from the employer, or without having reasonable canse for having
absented himself or herself from worl, shall not be entitled to payment for such holiday.
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(17) SiORNESS, ACOIDENTS.—Any employee not attending duty shall lose his or her pay for the actual time of non-attendance
unless he or she produces or forwards within 24 hours of the beginning of his or her absence evidence satisfactory to the management
that his or her non.attendance was due to personal accident arising out of or in the course of his or her employment or to personal

ill health sufficient to incapacitate him or her for his or her usual work. .
An employee shall not be entitled to payment for non-attendance on the ground of accident or ill health for more than six days in
each year.

For the purpose of this clause a year shall mean a period of twelvo months commencing on the 17th day of August in each year.

(18) Pay Dav.~—All employees shall be paid weekly on any other day than Saturday.
No employer shall hold more than two days' pay in hand.

Any employee kept waiting for his or her pay on pay day for more than a quarter of an hour after the usual time for ceasing work
shall be paid overtime rates after that quarter of an hour and as for a quarter of an hour at least. .

(19) Trwe Book or REcorp.—{a) Employors shall provide at each shop, factory, or place where work is being carried on a time
book or record which shall contain a correct account of tho hours worked and the wages received by oach employes. Such time book
or record shall ho kopt correctly entered up in ink and shall be open for inspection by a duly accredited official of the Federated
Furnishing Trade Society of Australasia during the usual office hours at tho office or other convenient place.

" Provided that no inspection shall be demanded unless the accreditod official of the said Socioty suspects that a breach of this
Determination has been or is being committed and provided also that only one demsand for such inspection shall be made in any one
fortnight at the same ostablishmont. The official making such inspection shall be entitled to take a copy of entrics in any time and
wages boolk relating to the suspected breach of this Determination.

{b) The timo occupied by an employee in filling in any time book or cards, or in making any rocords, shall be treatod as time
of duty ; but this clause does not apply to *“ chocking * in or out at beginning or end of duty. :

(20) Rworr or ExtRY oF UN1oX OFFICIAL.—A duly accredited ropresentative of the Federated Furnishing Trade Society of
Australasia shsll have the right to enter employers’ workshops during tho midday meal hour for the purpose of interviewing employees
on legitimate Union business on the following conditions :—

(@) That ho produces his authdrity to the gatekeeper or such other person as may be appointed by the employer.

(6) That ho intorview omployees only at the places where they are taking their meal.

(¢) That not more than one representative in all bo in any workshop at any one time.

(d) That no ono ropresentative visit a workshop more than oneco in each week.

(e) That if any employer alleges that a representative is unduly interfering with his workshop or is creating disaffection
amongat his employees or is offensive in his methods or is committing & breach of any of the previous conditions,

such employer may rofuse the right of entry, but the representative shall have the right to bring such refusal before
thin Wages Board.

(21) Piece-work.—The employer may fix his own piece-work prices or task rates provided such prices or rates enable an employee
of average capacity working under like conditions to carn at least 10 per cent. more than the minimum weekly wage prescribed for the
class of work performed. The same piece-wark prices shall be paid to all pioce-workers doing the same operation in the factory, whether
they be apprentices or improvers on piece-work, or otherwise.

All pieceworkers who arc availablo and ready and willing to work during the ordinary working hours shall be paid in each week
in the case of males not less than 82s., and in the case of fernales not less than 53s.

(22) PERIODICAL ADJUGSTMENT OF WacES.—The wages rates set out in clause (3) are based upon the following basic wage
for adunlt males and minimum wage for adult females, and, pursuant to the provisions of section 21 of the Faclories and
Shops Act 1934, shall be automatically increascd or decreased by the same amount and at the same time as such basic wage
and minimum wage.

The basic wage rates and minimum wage rates shown hereunder shall be adjusted as prescribed in clause (23).

Neceds Basic Wage

Total Basic Wape
for Adult Males
Place. . and Minimum Toading for lAg;ng}iI;]]:s Index Number
Wage for Adult (Constant). Wone o o Sot Assigned.
- Females ke for Adult
(Adjustable). Females.
. £ s d. £ s d. £ s d £ s d.
Within 20 miles of G.P.0., Melbourne—
Males .. .. .. .. .. .. 318 0 06 0 4 2 0 Melbourne
Females 21 0 ¢ 3 0 2 40

Within 10 miles of G.P.0)., Geelong, same as the contemporaneous
basic wage and minimum wage for Melbournc |

Warrnambool, same as the contemporaneous basic wage and i
minimum wage for Melbourne |

Mildura and Gippsland districts, same as the contemporaneous
basic wage and minimum wage for Melbourne

Yallourn, until further order the same amount in excess of Mel-
bourne as at present, viz., 6s. 6d. per week

Elsewhere, 3s. and 1s. 6d. respectively less than the contem-
poraneous basic wage and minimum wage for Mcibourne -

'

(23) AprosTMENT OF Basic WagE For Apulr Marnes aNp MiNtmum WAGE FOR ApuLt FeMaLEs.—(e) Until the beginning
of the first pay period to commence in August, 1940. the amounts of the basic wage and the minimum wage for females shall
be as prescribed in clause (22). . .

(b} During each future period of or near a quarter beginning with the first pay period to commence in an August, a
November, a February, or a May. the amounts of the needs basic wage shall be adjusted by the following method according to
the position and fluctuations (if any) of the Commonwealth Statistician’s ‘‘ All Items” Retail Price Index Numbers.

For the purposes of this Determination the expression “ Commonweelth Statistician’s Retail Price Index Numbers” or any
like cxpression nieans the numbers stated to be such Index Numbers in any decument purporting, and not proved to be wrongly so
purporting, to be printed hy the Commonwealth Governruent Printer or to be signed by or on behalf of the Commonwealth
Statistician.

(1) The index Number sct to be applied to a place is that assigned thereto in Clauso (22).

(2) The Index Number for the calendar quarter next preceding the period of or near a quarter for which the adjustment
is made is to be ascertained. .

(3) The amounts assigned in the following table (or any extension thereof) to the Index Number Division comprising that
Number are to be ascertained. . .

(4) The needs basic wage and minimum wage for adult females ghall bePthose assigned amounts during such period of
or near a qguarter. - .
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TaBLE,
Index Number Divisions. Xeeds Baslc Wago.| Minimum Wage for| Index Number Divisions. Needs Basic Wage. | Minimum Wage for
Adult Females. Adult Females.

£ s d. £ s d. . £ s d £ s d
7356-746 3 00 113 ¢ 871-882 311 ¢ 118 6
747-750 3 1 ¢ 113 6 883-895 312 0 119 0
760-771 3 20 114 0 896-907 313 0 119 6
772783 330 114 6 908-919 314 O 2 00
784-796 3 40 115 0 920-932 .. 315 O 2 086
797-808 3 50 115 6 933-944 | 316 O 210
809-820 .. .. .. 3 6 0 116 0 945-956 .. .. 317 0 2186
821-833 .. .. .. 37 0 116 6 957-969 .. .. 318 0 2 20
834-845 .. .. . 3 8 0 117 0 970-981 .. . 319 0 2 2 6
846-858 39 0 117 6 982-093 4 00 2 30
859-870 310 0 118 0

The Index Number Divisions in this table are based upon the equating of the Index Number 1,000 with a Dbasic wage of
81s. per week, and any extension of the table must be of the same construction as the table.

(¢) The amounts of tho weekly rates for apprentices and improvers shall be adjusted proportionately to the basic wage, and shall
accord with the rates payable from time to time under the appropriate Award of the Commonwealth Court of Concilation and

Arbitration,
(d) The rates for pieco-workers shall be increased or decreased in the same proportion as tho rate for tho journeymen or

journeywomen in the respective classes.

s

J. W. CLARKE, Chairman.
H. N. JONES, Secretary.
Melbourne, 27th May, 1940,

. o
By Authority: T. Riper, Government Printer, Melbourne,




