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- Factories and Shops Acta.
DETERMINATION OF THE BISCUIT BOARD.

Nores :—(a) This Determination applies to the following parts of Victoria, namely :—The Metropolitan District as defined in
the Factories and Shops Acts and the Order in Council thereunder, and such portions of the City of Sandringham as are not included in
the said District; the cities of Ballarat, Bendigo, Geelong, Geelong West, and Warrnambool; the towns of Newtown and Chilwell;
and the boroughs of Eaglehawk and Sebastopol.

() On the 21st June, 1913, the powers of the Biscuit Board were extended to enable it to ‘‘ determine the lowest prices or
rates which may be paid to any person employed as storoman, packer, or sorter in connexion with the trade or businesa OF making
bisouits.” .

In accordance with the provisions of the Factories and Shops Acts, tho Wages Board appointed to ‘‘determine the loweat
prices or rates which may be paid to any person employed in making biscuits,” has made the following Determination, namely :—

(1) That on the I3th June, 1840, the last previous Determination of this Board shall be revoked and replaced by this
Determination.

(2}
Apprentices of Tmprovers. Other Bmployecs.
Waaes rer WEBK or 44 Hours.
Waags.
Per waok ot
44 hours,
priinl e, | sl . d
of Iinprovers. | of lmprovors. | Bakers (including Wafer Bakers and Brancito Bokers) 03 0
Brakesman .. . . . . 89 6
Machine Attendant .. .. .. . 87 0
3. d. s 8. Men carrying and stacking flour .. . 9 0
Under 18 years of age .. o 23 6 2L 9 Mixers (including Wafer Mixers and Sugar Cream
18 years of age .. .. . 29 0 21 9 Mixers) .. . .. .. 93 0
17 ” . . -] 899 24 9 Oven firemen .. . . .. 930
18 ” . .. .. 46 0 20 8 Adult males operating “ Enroba * chocolate dipping .
19 » .o .o .. 64 3 32 3 machine .. . . . .. 8 0
20 » . . . 60 6 35 0 Despateh hands .. .. .. . 86 ©
Apprentices or improvers engaged, All other males . . . . 84 0
attending gas ovens during the baking : All other females .. . .. .. 42 6
of wafers and branettea shall be paid &s.| E
per week in addition to above rates.
PROPORTION (IN ANY PLACE).
Apprentices.
MALES.
One male apprentice to every three or fraction of three male
workers receiving notless than 84s. per week of 44 hours.
: FEMALES.
One female apprentice to every three or fraction of three
female workers receiving not less than 42s. 6d. per week of 44
hours,
Improvers.
MALES.
Two male improvers to every male worker recsiving not less
than 84s. per week of 44 hours. *
FEMALES.
Four female improvers to every female worker receiving not
leas than 42s. 6d. per week of 44 hours.
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(3) Terus oF Encacexent.—Employees who work less than 44 hours in any week may be paid pro rafa according to the
number of hours worked.
(4) OVERTIME.—
(a) Places in which the week’s work s performed in 5} days—
Time worked in oxcoss of 8 hours on-Monday to Friday (inclusive) .. .. .. Timo and a half.
Time worked in excess of 4 hours on Saturday . .. .o Timo and a half.
(b) Places in which the week’s work is performed in 5 days—
Time worked in oxcess of 8 hours 48 minutes on any one day .. . .. Time and a half.
(¢) Any time worked in oxcess of 44 hours in any week .. i .. .. .. Time and a helf.
(5) TEa MoNEY.—An allowance of 1s. 6d. for ten money shall be paid to all employees when work extends for more than two
hours beyond the usual time of ending work.
(6) AuLowaxoes.—Employees who ars raqairal to waar, whon at work, ovoralls, the laundering of which is not paid for by thes
omployer, shall by paid the following allowance in addition to their ordinary wookly wage i—

1

Males aged 19 years and over . . .. .. 2s. per week extra.
Males under 19 years .. .. .. . .. 1s. 6d. per week extra.
All females .. .. 2s, per week extra.

(7) Tixe Book or OtHER RECORD.—The correct times of beginning and ending work shall be recorded daily in a book, time
card, or by mechanical means to be furnished by the employer; such record to be open for inspection by the permanent Secretary-
Treasurer of the Victorian Branch of the Biscuit Makers’ Union of Australia.

(8) MEaL TmME.—A meal period of not less than 30 mirutes and not more than one hour shall be allowed after a period of five
hours continuous work, Such meal period shall not be calculated as time worked.

(9) Proxio Day.—The third Tuesday in February shall be a holiday for Union Picnic Day.

(10) NigeT WORK-—
(i) All employees working on night work between the hours of 9 p.m. and 6.30 a.m. shall reccive the rate of 2s. per night
additional to the usual wage rate.
"(ii) No female of any age shall be employed between the hours of 9 p.m. and 6.30 a.m,

(11) SExrr Worx.—Each employee engaged on shift worl shall have a break of 10 hours between shifts.
(12) Suxpay Work.—For all work done on Sunday, double time shall be peaid with o minimum of 10s.

(13) PayaesT For HoLways.—Employees shall be granted the following holidays without deduction of pay:—New Year's
Day, Australia Day (26th January), Good Friday, Easter Monday, Anzac Day, Labour Day, King's Birthday, Melbourne Cup Day,
Christmas Day and Boxing Day; or any other day substituted for the above days by Act of Parliament or Proclamation.

Double time shall be the rate for all work done on Sunday, New Year's Day, Australia Day (26th January), Good Friday,
Easter Monday, Labour Day, King's Birthday, Melbourne Cup Cay, Christmas Day, and Boxing Day, but if any other day be by
Act of Parlisment or Proclamation substituted for any of the above-named holidays, the special rate shall only bo payable for work
done on the day so substituted. .

(14) Axxvar Leave.—Employers shall in each yoar commencing with the year 1939 give their cinployees continuously employed
asdefined, a holiday from and after the day observed as Boxing Day to the 31st Docember inclusive and shall pay wages for ordinary
working days included in that period. Piece-workers receiving such holidays shall bo paid time work rates. ‘

Employees entitled to such holiday and required to work during that period shell be given a weck’s holiday on full pay at
some other time during the year or if dismissed from employment before receiving such holiday shall be paid an extra week’s wages
on dismissal.

¢ Continnously omployed ” for the purpose of this clause means employed (breaks arising from slackening of work being reckoned
as being employed) for the six months immediately preceding the 25th day of each December. Any employee dismissed during the
three weeks immediately preceding the 25th day of December shall bo entitled to payment of one weel’s wages for such annual holiday.

(15) Sicr Pay— .

(i} Any adult employee not attending for duty shall lose his or her pay for the actual time lost unless he or she produces or
forwards within 24 hours of the commencement of such absenco evidence satisfactory to the employer that his or
her non-attendance was due to accident arising in the course of his or her employment or to personal ill-health, but
such employee shall not be entitled to payment for non-attendance on the ground of such accident or personal ili-health
for more than four days in each year, For the purposes of this clause ““year " shall mean a period of twelve months
commencing on 27th day of May in each year.

(ii} Any adult employee on piece-work not attending for duty on the ground of personal ill-health, shall bo paid at the corres-
ponding time-worker’s wage for the period of ill-health in all respects as if, during such period, he or she had been a
weekly time-worker employed on such days and during such hours as are usually worked by time-workers upon any
day shift, and he or she shall comply.with and be subject to the conditions for time-workers prescribed in paragiaph
(i) of this clause.

(16) Pieon-work.—Tho Board determines, under the provisions of Section 150 of the Facloriet and Shops Act 1928, that any
employer may fix and pay picce-work prices to any person or persons or classes of persons employed at any work for which the Board
has fixed the minimum wage, provided that any such employer shall base such piece-work prices on the earnings of an average worker
working under like conditions, and such piece-work prices shall be fixed so that an average worker can earn not less than the wages that
are fixed by the Board for such work. .

(17) Autiorizep PErsox May ENTER Facrory.—The permancnt Secrotary-Treasurer of the Biscuit Makers’ Union of
Australia, Victorian Branch, shall hnve the right to enter and inspect, during working hours, any part of a biscuit factory or workshop
in which any work is being carried on. The Secretary-Treasuror of tho Biscuit Makers’ Union shall have the right to interview employecs
in regard to conditions of employment.

H. J. RICHARDSON, J.P.,, Chairman.

E. G. WILLIAMS, Acting Secretary.
Melbourne, 29th May, 1940, . . P
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