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Factories and Shops Acts. '
DETERMINATION OF THE HORSEHAIR BOARD.

Note —This Datermination applies to the whole of the State of Victoria.
N accordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 16th June, 1913, has had the
the powor to ‘‘ determine the lowest prices or rates which may ba paid to any parsons employed in the process, trade, business, or
occupation of preparing horsehair, cowhair, or pighair for trade or sale,” has made the following Detormination, namely :—
(1) That on the 22nd June, 1940, the last previous Determination of the Board shall be revoked and replaced by this
Determination.

(2
Apprentices. Improvers and Juvenlle Workers. Other Employsea.
WagEs, WaaEs, Preparing Body Hair,
Per Woek. Per Weok,

s d. s d. WaGEs., .
lst year . . 23 3 lat year .. . .. 23 3 Per Week
2nd ,, . .. . gi g §1;§1 » . . . 2:1; g P s d.
3rd ,, .. e . ” .. . . ersons engaged on hair-washi
ath - " .« 41 6 [4th , .. - . 66 0 mhm:§g°d . hmg 86 ©
6th . .. i B7 38 Persons engaged on hair-drying

. machines .. . .. 86 0

PrororTION (by any employer). ProprorTION {by any employer). Porsons who press washed and
dried hair into bale: .. 8 0
One apprentice to every three or fraction) One improver to overy five workers | All others .. . .. 82 0
of three workers receiving not less than| receiving not less than 82s. per week.
823, per week. " Preparing any other kind of Hasr.
Juvenile Workers. Waazs.
Per Week,
One juvenile worker to every Hand s d.
Spinner. Hand Spinners .o .. 99 0
Machine Spinnera—
1st year .. .. .. 83 0
2nd ,, .. .e . 95 0
And thereafter .. .. 99 0
Drafters .. .o .. 99 0
Woet or dry backlers .. 99 0
Teasers and tail pulle .. 86 0
All others .. . .. 82 0

(3) DermnITioNs.—A juvenile worker is a person (other than an apprentice or an improver), under 21 years of ago employed
assisting and working under the diroction of & hand gpinner irrespectivo as to whether such hand spinner is employed as a time wages
employeo or at piecework.

A hand spinner means an adult worker engaged in hand spinning and/or curling hair with the use of power.
(4) OrpNaRY WEEK’s WoBE,—The number of hours which shall constitute a week’s work shall be.44 per week.

(6) OverTIME.—ADy employee who works for any time in excess of the aumber of hours fixed for an ordinary week’'s work shall
be paid for such extra time at the rate of time and & half.
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(8) TERMS oF ENGAGEMENT.—(a) Employces are to be engugod as weekly or casual employees. A weekly erpployeg is one
engaged by the weck and paid by the week, and whose_engagomont shall be terminable by ,one week's uotice on either side, such
notice not to be continued from weck to week.

(b) After one full week’s work, such notice may be given to a weekly cmployee at any time, but an employer may pay one
week’s wages in licu of notice.

(¢) Sub-clauses (¢} and (b) of this clause shall not affect the right of the employer to dismiss any employee without notice for
malingering, inefficioncy, neglecs of duty, or misconduct, or to deduct paymeut for any sime the employce cannot bo usefully employed
because of any strike, or through any breakdown of machinery, or any stoppage of work by any cause for which tho employer cannot
reasonably be held responsible. :

(d) Casual employees shall be guaranteed not less than two hours’ engagement every start.

(e} A weekly employce to be entitled to tho weekly wage shali be available, ready, and willing to perform his or her usual
work during the days and hours usually worked by such class of employee, and may be summarily dismissed for dishonesty, misconduct,
neglect of duty, or for absence from work without reasonable cause, and in the ovent of such dismissal the employeo shall be paid
only for the time actually worked.

(7) CasuaL Work.—Casual work, i.e., work for less than a full weok, shall be paid for at the ordinary wages rates calculated pro
rata with the addition of five per centum.

(8) MEaL ALLowaNos.—Any employes required to work overtime beyond two hours without previous day’s notico shall be
allowed 2s. meal money.

(9) Maommery To BE STOPPED DURING MeAL Houms.—In any place where body hair is prepared for trade or sale, all
machinery shall be stopped during meal hours, :

(10) Surrr Work,—Employees working afternoon or night shifts shall be paid & per cent. more than ordinary rates.

{11) SeeoiaL Rares.—All work done on Sundays, New Year's Day, Australia Day, Labour Day, Good Friday, Easter Saturday,
Easter Monday, Anzao Day, Melbourno Cup Day, Christmas Day, and Boxing Day, shall be paid for at the rate of double time ;
but if any other day be by Act of Parliamont or Proclamation substituted for any of the above holidays, the special rates shall be
payable only for the day so substituted. '

(12) PieoE-worg.-~That the lowest piece-work prices to be paid to persons for doing work of the kind specified in the following
schedule shall be:—

Mixing, spinning, and curling hair with use of power .. . .+ . .. 1ls. 5d.per 100 lb.
Hand spinning and/or curling of hair with use of power .. . . .. 9a, 9fd. per 112 Ib.
Wet hackling and drafting horsehair 18 inches and over in length .. .. .. 9§d.perib.

under 18 inches in length

» ” » ” .. e .. 18.74d. per lb,
Drafting horsehsir (slready wet hackled) and containing not less than 33 per cont. of hair

18 inches and over in length—clippings not to exceed 3 per cent. .. o .. 10fd. perlb,

Drafting all other horsehair (already wet hackled)—clippings not to exceed 3 per cent. .. 1s. 63d. per lb.
Woet hackling and drafting cowhair .. = o - e .. 1s. 34d. per lb.
Drafting cowhair (tails) (already wet hackled) .. . .. . .+ 124d. per lb.
Pulling—taking long count .. . . .. . . . 4d. per dozen
Wet hackling horsebair (excluding mane hair and mane hair knots) .. 16s. 5d. per 100 Ib.

e " ™ (including mane hair and mane hair knots) .. .. o 20s. 5d. ”

' » mane hair s .- - . . . .o 30s.3d. "

»» ,»  cowhair (tails) .. . e ve . . .. 21s, 6d. “
Sorting horsehair . . . .. e .. .o o ligd. » extra.

Employer to supply all tools and materisl.

In addition to the piecowork rates herein prescribed for & hand spinner the employer shall pay in full the wages of every juvenilo
worker who assists such hand spinner. .

D. GRANT, Chairman.

J. V. WILLOX, Secretary.
Melbourne, 3rd June, 1940.

By Authority: T. RivERr, Government Printer, Melbourne.
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. Factoriesfland ShopsfActs,

DETERMINATION

OF THE MEAT PRESERVERS BOARD,

Nore.—This Determination applies to the whole of the State of Vietoria.

TN accordance with the provisions of the Factorics and Shops Acts, the Wages Board which since the 18th July, 1938, has had

the power to * determine the lowest prices or rates which may be paid to any person or persons or classes of persons—

(a} Employed in the process, trade, or business of—
(1) Preserving meat ;

. . (2) Preparing food products from animal fat or from edible oils;
(3) Putting up preserved meat or food products prepared from animal fat or from edible oils;

{b) Employed as a storeman, packer, or sorter in connexion with the trade or business of —

(1) Preserving meat ;

(2) Preparing food produots from animal fat oe from edible oils,”

:has made the following Determination, namely :—

{1) That on the-27th June, 1940, the last previous Determination shall be revoked and replaced by this Determination.

(2) Wagns.

Apprentices, Improvers, and Juvenlle Workera,

Other Employees.

Males. Females.

. 8, d. & d.

‘Under 16 years .. .. . 27 6 2 6
16 years and under 17 years .. .. 32 3 28 6

17 o o 18, . .| 39 0 31 9
18 ' RS £ N .. 1 48 0 38 0

19 " o2, . o} 87 3 40 6

20 L. w21 . .. .. 7t 0 46 0

'

PROPORTION OF APPRENTICES AND IMPROVERS.
MzeaT PRESERVING SECTTON.
Apprentices.
One male apprentice to every three or fraction of three male
-workers receiving not less than 96s. 6d. per week of 44 hours.
One female apprentice to every three or fraction of vhree female
workers receiving not less than 51s. 9d. per week of 44 hours.

{mprovers.
One male improver to every 25 or fraction of 25 male workers
receiving not less than 96s. 6d. per week of 44 hours.
One female improver to every 25 or fraotion of 25 female workora
-receiving not less than 51s. 9d. per week of 44 hours.
Ar. OTHER SECTIONs.
Apprentices.
One male apprentice to every three or fraction of three male
-workers receiving not less than 97s. 6d. per week of 44 hours.
One female apprentice to every three or fraction of three female
workers receiving not less than 51s. 9d. per week of 44 hours.~

I'mprovers.
Oue male improver to cvery 25 or fraction of 25 male workers
receiving not less than 97s. 6d. per week of 44 hours.
One female improver to every 25 or fraction of 25 female
improvers receiving not less than 5ls. 9d. per week of 44 hours.

MEAT PRESERVING SECTION.

s.
Leading hand .. . .. .o .. 102
Assistant preserver . .. .. .. 102
Foreman packer .. N N . .. 102

Females engaged—

Stamping, or Branding ;

Labelling, keying, wiping tins, and carrying off from
filling table ;

Weighing, filling, emptying, stacking, capping, sealing,
closing, opening, labelling, wrapping, packing, clean- 51
ing, or sterilizing tins, cartons, bottles, jars or
moulds;

Proparing for, placing in, taking away {rom machines
and placing in trays; :

All others . . . . .. 08
ALL OTRER SECTIONS,

Mixer .. AN . .. .. .. 104

Potman .. .. .. .. T .. 104

Females engaged—

Patting, wrapping, stamping, or branding ;

Labelling, wiping tins, and carrying off from flling
tables;

Filling, cleaning, weighing, stacking, sealing, closing, »51
packing tins, jars, cartons or moulds;

Taking away from automatic machines ;

Wenpping premicer jus for oleo presses;

All others  ~ P .. .. .. .97

N B
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Shift Worksrs,—Shift workers sball not commence work bofore 1 p.m. on any day from Monday to Friday or before 10.30 a.m.
on Baturday. ‘They shall be paid at the ordinary rate for the class of work performed for all work done up to tho time of ending work

fixed in clause (5). For any balance up to 8 hours 10 minutes on days Monday to Friday and & hours 10 minutes on Saturday time and
a quarter shall be paid,

(8) Pro Rata Pavyest o Waaes.—An employee other than a « Temporary Worker " who i employe] for lessthan the hours *
fixed for a full week's work shall be paid the ordinary wages rates calculated pro rata according to the number of hours worked.

(4) ORDINARY WrEK'S WorK.—The number of hours which shall constitute a woek’s work shall be 44 which may be worked in
perinds not exceeding » hours 10 minutes on ench day from Monday to Friday and 3 hodrs [0 minutes on Saturday, or in periods not -
exceeding 8 hours 48 minutes on each day fiom Monday to Friday.

(6) TiEs or BEaIvNING AND ENDING WoORE.~ The times of beginning and endivg work each day for persons other than potman.
or potman’s assistant and shift workers shall be as follows :—

(a) In places where work is done on Saturday— h

Time of Beginning. Time of Ending,
Mondays to Fridays .. .. oo 7.15 a.m, .. Hpm.
Saturdays . . . . 1.15 a.m, . 1l am,
(b) In places where work is not done on Saturday—
Time of Beglnning, Time of Ending.
Mondays to Fridays .. . e 7.15 am. .. 530 pmi.

(6) OverTiME.—The following overtime rates shall be paid for overtime :—

(a) Pot;!:):ﬁeorl; potman’s assistant (not being a shift. For work done in excess of 44 hours in any week.. Time and a half’
(b) Others (not being shift workera) . .. {1) Outside the hours fixed in clause (5) .. ..
. (Except after 12 noon on Saturday, when the »Time and & half *
rate shall be double time.)
(2) Within the hours fixed in clause (5) in excess of
the hours fixed in clause (4)

{¢) Shift workers .- . . .« (1) For work done in excess of 8 hours 10 minutes on "
any day from Monday to Friday or in excess » Time and a half’
of 3 hours 10 minutes on Saturday before
2.15 p.m.

(2) After 2.156 p.m. on Raturday - «+ Double time
(T Mpmeom or Overtmie.—Employees called upon to work after meal time as provided in clause (8) after ordinary ceasing:

time shall bo provided with & minimum of two hours’ work, or shall be entitled to two hours' payment : but such payment shall not.
exceed three times the ordinary week-dsy rate payable to permanent employees,

Tirie and & half

(8) Mear Hours,—

(@) Breakfast.—A period of one hour at a time of the day to be arranged between employer and employees shall be atlowed
for breakfast to any person who commences work before 7.15 a.m.
Dinner.—A period of one hour between 12 noon and 1.30 p.m. shall be allowed for dinner.
. Tea.—A period of one hour between 5 p.m. and 6 p.m. (when work ia to continue after 8 p.m.) shall be allowed for tea.
() Employees working at night shall not work continuously for more than four hours without an interval of one hour for-
. a meal, except where a person other than a shift worker has had the ordinary tea hour and is finishing before midnight.
{c) Meal hour if worked shall be paid for at double time on prevailing rates; same to continue nntil such time as the-
employee has a full hour of leisure for a meal.

(9) Burpays axp Hornays,—

(@) Double time shaill be paid for work done between 8 a.m. and 5 p.m. on Sundays and on the following holidays, viz. t—
Christmas Day, Boxing Day, New Year's Day, Austrolin Day, Labour Day, Good Friday, Easter Monday, King's -
Birthday, Union Picnic Day and Melbourne Cup Day; but if any other day be by Act of Parliament or-
Proclamation substituted for the above-mentioned holidays, the special rate shall be payable for work done only on
the day so substituted. Overtime at the rate of time and a half, calculated on the special rate mentioned in this-
clause, shall be paid for work done before 8 a.m. or after 5 p.m. on Sundays and holidays.

(6) Employees called upon to work on Sundays or holidays shall be provided with four hours’ work, or shall be paid for-
four hours® work ; but such payment shall not exceed three times the ordinary week-day rate payable to permanent-
employees.

(c) Employees (other than temporary workers) not called to work on & holiday shall be paid for such holiday at ordinary -
rates provided that any portion of the working week is or has been worked by them.

. (10) SmMokE-oH.~—A ““ smoke-oh *’ period of fiftcen minutes shall be aliowed employees each morning between 9.30 and 10.30 and
each aftermoon between 2.30 and 3.30 during ordinary working hours without deduction of pay.

(11) TemporarRY WORKERS,—Temporary workers shall be paid at the rate of time and a third but the rates payable to such
employees for overtime shall be based on the rates payable to an ordinary worker. '

(12) LiurraTioN oF PENALTY RATES.—Where under any provision in this Determination (other than the provision contained
in clause 8 {(¢)), cumulative penalty rates would entitle an employee to a sum in excess of threc times the ordinary week-day rate pei hour
of & permanent worker performing like work, the rate payable to such employee, whilst he is employed at work for which penalty rates are
provided, shall not exceed three times the ordinary week-day rate referred to; excopting where an employee is called upon to work
through a meal time on a Sunday or a holiday.

{13) DErINITIONS.—

(a) A temporary worker shall mean any person who is employed for less than three full consecutive working days. Saturdays,
Sundays, and holidays sre not to be counted as working days, i.e., Friday, Monday, and Tuesday would be three
consecutive working days whether Saturday or Sunday is worked or not.

(b) Juvenile worker shall mean a person under 21 years of age, other than an spprentice or an improver, who may bs
cmployed at—

Patting, wrapping, stamping, or branding ; .

Labelling, keying, wiping tins, and carrying off from filling table;

Filling or cleaning tins, jars, or moulds ;

Weighing, filling, emptying, stacking, capping, scaling, opening, packing, cleaning or sterilizing tins, cartons, or
bottles ; :

laking awa;a from machines ;

Wrappine premier jus for oleo presses, washing margarine hoxes. and assisting potman cleaning up ; weighing and
closing tins.

(14) MEAL ALLOWANCE.—AnN employee required to work overtime for more than one and a quarter hours after the time
of ending work in clause (5), shall be paid 1s. 6d. tea money unless notified on the previous day that his scrvices will be needed.
If having been notified accordingly he has provided himself with a meal he shall reccive, in the event of the work not being done or
ceasing before respective meal times, 18, 6d. for each meal so provided.
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(16) FirsT-A1p CHEST.—A first-aid chest, with al necessaries for same, shall be provided.

(16) Mixep FuxcTiONs.—Any person engaged on two or more classes of work in any day shall be paid at the highest rates
“prevailing for that day.

(17) Diving aND DressmvG Rooms.—Proper dining and dressing rooms shall be provided, and shall be kept in a sanitary condition
“by the employer.

(18) WasmNe Doww.—For the purpose of washing down, hoses and water-taps must be provided av convenient places.

(19) PaymENT 0¥ Waars.—All employees to be paid weekly, and in the time of the employer. o
gaged for work shall be paid for eight hours’ work at least on week days ar’

(20) Minmmus or Work.,—All persons who are en
- three and a half hours® work at least on Saturday, even if they are not required to work.

{21) Warring True.—When an emﬂloyee has been notified to start work at a oertain hour, but is not put on at such huu}
time that the employee is kept waiting shall be treated as time of duty. \/\

(22) WasnrNe Faciurries,—A proper place shall be provided for the purpose of washing clothes,

(23) The Becretary or Assistant Seoretary of the Federated Cold Storage and Meat Preserving Employees’ Union of Australasia
shall be allowed to inspect all time and wages books at the place at which the time book or other record is kept between the hours ot
10 a.m. and 2 p.m. on any working day excepting pay day or on the day immediately preceding pay day.

D. BERRIMAN, Chairman.
D. B. MORGAN, Secretary.

Melbourne, 4th June, 1940.

By Authority: T. RipER. Government Printer. Melbourue,
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Factorics and Shops Acts,

DETERMINATION OF THE WATCHMEN’S BOARD.

Nore.-—(a) This Determination on the 26th June, 1940, spplied to the following parts of Victoria, namely :—The Metropolitan
District and the Geelong District a8 defined in tho Factoriea and Shops Acts and the regulations thereunder ;
. such portions of the City of Sandringham as are not within the said Metropolitan District ; the cities of Ballarat,
Bendigo and Warrnambool ; and the boroughs of Eaglehawk and Sebastopol.
(b) Section 225 of the Faciories and Shops Act 1928 (No. 3677) provides that * every person employed a8 a watchman
shall be granted one holiday in every week .

N acoordance with the provisions of the Factories and Shops Acts, the Wages Board appointed in lieu of the Nightwatchmen’s
l Board to ‘‘ determine the lowest prices or rates which may be paid to any person or persons or classes of persons employed in
the occupation of a watchman ” has made the following Determination, namely :—

. (1) That on the 26th June, 1940, the last previous Determination of this Board shall bo revoked and replaced by this
Determination. .

(2) . ApPPRENTICES 0B IMPROVERS.
Experience. Wages per Week of 48 Hours. Number (by any Employer),
s d.
18t yoar . . .. . . 4“4 0 One apprentice and one improver to
2nd year . .. . . . 51 8 every three or fraotion of three workers
3rd year e .. = . . 68 9 receiving not less than the minimum wage
And thereafter the minimum wage. per week of 48 hours,

OtrER EMPLOYEES.

Wages per Week of 43 Hournn within—

The Metropolitan District and the
lasses of Empl Foctortte st Shops aets sud the
Classes Tmployees. e8 A1 0] c¢ls an L]
Lad regulations therewnder; such por- | _The Citles of Ballarat and
tions of the Gty of Sandringham | Bondigo; and tho Boroughs
as are not within the said Metro- | Of Englehawk and Sebastopel.
litap District; and the City of
¥arrnamboeol.

s d. s d.
Watchman, who in addition to wateching,
performs manual work not subject to the
Determination of any other Wages Board,
while performing such work, at the rate
of . . . . 106 0 103 0
All others . . . . 93 6 %0 6

(3) OvErTIME.—Any time worked in excess of 48 hours in any one week shall be paid for at the rate of timo and a half.

(4) EMPLOYMENT ¥OR LESS THAN FuLL WEEE.—{¢) Persons who are employed during any week for not more than one-half
the msximum number of hours fixed in this Determination as a week’s work, shall be paid at the rate of time and a half.

(b) Persons who are employed during any week for more than one-half the maximum number of hours fixed in this Determination
as & week's work, but for less than 48 hours, shall be paid not less than the ordinary wages rate calculated pro rata according to the
number of hours worked.

No. 258.—7640/40.
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(6) SpEcIAL RaTEs.—Time and a half shall be the special rate for all work done on New Year's Day, 26th January (Australia
Day), Good Friday, Easter Monday, Labour Day (21st Apnl), Anzac Day, King’s Birthday, Christmas Day, and Boxing Day: but if
any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays, the special rate shsll only
be payable for work done on the day so substituted.

(6) TraveELLING TmME AND FARES.—Any watohman employed on wharves, ships, &o., away from the Melbourne wharves and
Victoria Dook shall be paid for travelling time at the ordinary rate together with all fares necessarily incurred by the moat economical
means of travel from and to the place of engagement, to and from the place of employment.

(7) EMPLOYEE PROVIDING QWK BrovoLe.—Any patrol watohman required by his employer to provide his own bicyocle shall
receive 18, per woek extra.

(8) Any watchman called up for duty shall receive at least four hours’ pay.

(9) PaymENT FoR MeaL Tisrs.—No deduction shall be made in an employee’s time for a meal period unless he is permitted to
leave his employoer’s premises for such mesl.

(10) ANNUAL LEAVE.—Any employee who has been in the service of any employor for a period of not less than twelve
months shall be granted 12 days holiday, exclusive of the holidsys mentioned in clause (6), in each year on full pay and such
holidny shall be given within three months after the completion of twelve months service, provided that, for the purposes of this
clause, any servico prior to the 20th October, 1937, shall not be taken into account. .

J. XK. McCASKILL, Chairman.

D. B. MORGAN, Acting Scoretary.
Melbourne, 11th June, 1940. .

By Authority: T. RipEr, Government Printer, Melbourne.
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Factories and Shops Acts,

DETERMINATION OF THE JEWELLERS BOARD.

Nore.—This Determination on the 1st July, 1940, applied to the following parts of Victoris, viz. :~The Metropolitan
District as defined in the Factories and Shops Acts and the Order in Council thereunder, and such portions of the city of

Sandringham as are not included in the said District;

the cities of Ballarat, Bendigo, Geelong, Geelong West,

Warrnambool ; the town of Newtown and Chilwell; and the boroughs of Eaglehawk and Sebastopol.

and

lN accordance with the provisions of the Factories and Shops Acts, tho Wages Board appointed to ‘‘ determine the lowest
prices or rates which may be paid to any person or persons or classes of persons employed in the process, trade or business
of & manufacturing jewoller,” has made the followﬁng Determination, namely :—

(1) That on the lst July, 1840, the last previous Determination of this Board shali be revoked and replaced ~by this

Dotermination.

(2}

Apprentices or Tmprovers.

) Juvenile Workers
{other than Apprentices or Improvers).

Other Employees.

APPRENTICES.
WagEs.

per week of 44 hours.

Males. | Females,

st year— s d. s d.

1st six months .. 12 6 12 6

2nd six months .. 15 0; 16 0
2nd year—

18t six months .. 20 0 20 o

2nd six months .. 22 6 22 6
3rd year—

18t six months .. 25 0 26 0

2n! six months .. 27 € 7 6
4th year—

st six months .. 3 0] 30 o

2nd six months . . 35 0 32 8

sth year— !
Ist six months .. ' 4 O 37 6
2nd six months .. + 47 6 42 8
fith year— |
. lstsixmonths .. | 85 0| 45 ©
2nd six months .. | 62 61 52 6

No. 259.-—-7642/40.

Waers Prr WERK or 44 Hours.

MarEs.

Engaged as Process Workoers as defined
in Clause (8).

18t yeor— 8. d.
18t Bix months .12 6
2nd six months .17 8

2nd year—
18t six months .. 23 6
2nd six months .26 0

3rd year—
1st six months .. 28 0
2nd six months .31 0
4th year—
Ist six months .. 37 6
2nd six months .42 6
5th year—
1st six monthe .. 82 6
2nd six months .82 6
6th year— -
1st six months .. .. 85 0
2nd six months .70 0

PrororTION.
Three male juvenile workers to each

four or fraction of four workers receiving -
not less than 92s. per week of 44 hours

Waees Per WEER or 44 Hours,

MavLes.

Jewellery setter, tool maker, -engine-turner,
bracelet and bangle maker, melter and
refiner, boltring maker, lapper, mounter,
ring maker, case maker (any part of
which is composed of silver or gold),
silversmith, swivel maker, diamond
mounter, enameller, repairer, or chain
maker - .- .o .

Gilder, melter, polisher, colourer, wire
twister, tube drawer, pressworker, or
drop-hammer worker—

During his 1st six monthe’ experience
During his 2nd six months’ experience
Thereafter .. .. ..

Plate roller, or wirc roller and drawer,
without previous experience—

During the 1st six months® experience
During the 2ad six months’ experience
Thereafter . . .

Process Worker—

During his 1st six months’ experience
Therecafter . .. ..
All others, .. .

- 102

0

102

82
92
102
82
92
92

=g

DSOS

=2=2-1
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Apprentices or Improvers.

Juventic Workers
(other than Apprentices or Improvers},

Other Employees.

Waees Per WEER of 44 Hours.

IMPROVERS. Waoes Per WeEK oF 44 Houss,
Waors, FeMaves, FEMALES.
Per week of 44 hours. 4. d.
- — | (@) (1) Engaged at sandblasting, pinning. | Bracelet and bangle maker, melter or
Males, | Females. up brooches, scratch-brushing, refiner, boltring maker, lapper. mounter,
s d P washing-out, wiring-up for gilder, ring maker, colourer, wire twister, tube
Iot yoar— . d. . d. or making silver or base metal dl:,w;r, polisher, czsc ?akelzr (any pnr;{;;l
" chain by machinery ; which is composed of silver or gold),
éat six months ., {% M ig g y i silversmith, sl::.mper. swivel n%n,ker,
2ndn§ e:lrx months .. 6 (2) Assisting in making ;)a,se n;;stal diamond mounter, Sngﬁxleller ()other than
gl ¢ jewellery, no part of which is any person engage ng-in), repairer,
;;‘d“;ixxtx’:‘:'::s » gg 3 ég g composed of gold or ml?er ; ?;o?aker of gold chain over & dwt. to t.h? 02 0
Jr‘is{e;‘;:nonths IR {3) TFilling-in enamel work ; Mukil; ';)(fl _t_he followmg classes oi chain by
-m?nd six months .. | 31 0| 27 °0 {4) Carding of jewellery— s d. Up to 5 dwt. to the foot, 18 or 15 carat
lyea:r— hs 37 6| 31 o 1st year— (solid) . 102 0
23'&‘“.‘ m"”"m i el 516 I8t six months 14 0| Upto4 dwt. to the foot, 9 carat (solid) 102 O
5Lhn 81X MONthS . . 2nd six months 17 6 Up to 2 dwt. to the foot (hollow) 102 0
1 year— hs 52 37 2nd year .~ .22 0 Examiner, tester, and solderer of machine.
28:,131’1 mlmtths e g 0 g 3rd year . .27 0 made chain (solid)—
hn BIX mONtAS - . 4th year . .. .32 8 Up to B dwt. to the foot, 18 carat 57 6
6th year— 5th year . 0’37 6| Upto4 dwt. to the foot, 15 carat 57 6
Let six months .. Gg 0 25 0 Up to 3 dwt. to the foot, 9 carat .. 67 6
2nd sixmonths .. | 70 0 0 01k Engaged in press working or operating | Pinner-up of brooches, sandbioster, scratch
PROPORTION (IN ANY PLaox). engine-turning machine or work brusher, maker or assistant to maker
Apprentices. hereinafter defined as that of a or polisher of base metal jewellery, (no
. process worker— part of which is composed of gold or
One male apprentice to every two or s d. | silver) or any person engaged filling-in
fraction of two male workers receiving 1st year— any enamel work, washing out, wiring
not less than B2s. per week of 44 18t six months 140 up for gilder, or making silver or base
ours. . 2nd six months L1708 metal chain by machinery .. 47 6
One female apprentice to every three 2nd year .. .. .. 22 0 | Pressworker (weight of press not to exceed
or fraction of three female workers 3rd year .. 91 o 3 ewt.) 51 0
receiving not loss than 47s. 6d. per | ypp pey . .. 32 8| Presgworker (wexgbt of press exceeding
wesk of 44 hours. 5th year .. y .37 6] 3 owt . . 81U
The prescribed form of indenture as Process worker TR
amended was approved on 23rd January, Female employed ca rdmg Jewellery 48 6
1918, and must bo used. Alf others . . . .. 82 0
Improvers.
One male improver to every four male
workers receiving not less than 92s. . . .
per week of 44 hours, - !
One female improver to every four
female workers receiving not leas than .
47s. 6d. per week of 44 houra. ° i
{3) TME oF BEGINNING ANKD EXDING WORK—
Time of Beginning, ‘Time of Ending. ¢
Saturday—
7.30 a.m - . .. 1 pam.
On the other working dnya of the week—
7.30 a.m. . . .. G pam.

(4) OVERTIME. -—The followmg rate shall be paid for all work done—
() Outside the hours fixed in clanse (3)

(&) Within the hours fixed in clause (3} in excess of 44 hours in any week

)

Time and & half, .

{6} HoLipays.—(a) All employees shall bo entitled to the following holidays without deduction of pay; the days observed as:—
New’ Yoar's Doy, Australia Day, Good Friday, Easter Saturday, Kaster Mondmy, Anzac Day, Labour Day, King’s Birthday,

Christmas Day, and Bosing Day.

{b) Any employee who is required to work on any day menticned in clause 5 (a) or on a Sunduy shall be paid dooble timo for

such work)

{6) TERMINATING EMPLOYMENT BEroRE A Houipay.—When an employee's servicos are terminated within two wooks of any one
of the daye mentioned in clause (5) and such employee is re-ongaged by the same employer within two weeks after such holiday, he or
she shall be entitled to payment for such holiday.

{7) PAYMENT FOR A SHORT WEER.--Subject to the provisions of this Detormination, where a week of less than 44 hours is werked,
the legal rate of payment for such weok shall bo !/,, of tho rate provided in clauso 2 for the class of work done, multiplied by the

number of hours actually worl

{8) DEFINITION :—A process-worker is an employee engaged at:—
{a) Repetition work on any automatic, semi-automatic, or single purpose machine, or any mmchme fitted with jiggs, gauges,
dies or other tools rendering operations mechanical;

{b) Assembling of parte of metallic articles in which no fitting or adjustment requiring skill is required.

(8) NoTicE oF INTENTION T0 WORK OVERTIME.—
{a) An employer shall, as far as practicable, give 24 hours’ notice of his intention to work overtime;

(b) Should an employer require his em:

mentioned in clause 9 (a),

Adults, ls. 6d.; other employees, 1s.
(¢) Should an employer give notice as provided in clause 9 (a), and on the day when such overtime wa+ to have been worked
cance} the arrangement, he shall pay the following allowances to the employees concerned :—Adults, 18, Gd.:; other

employees, 1s.

necessary ‘through a machinery breakdown.
(10) AL Work DONE To B¥ oN EMPLOYERS’ PREMIsTS.—It shall be a breach of this Detormination if :—
(7} An employer requires an employee to take home any material for the purpose of doing any work within the scope of this

Determination.

(b)Y An smployee takes home any material for the purpose mentioned in clause 10 (a).

(11} ANNUAL LeAveE.—Auny.cmployec who has been in the service of an omployer for not less thaa twelve moaths shali rwalw.
leave of absence without deduction of pay on the days intervening b.,tween Boxing Day and New Year's Day. ;

Melbourne, 10th June, 1940.

By Authority: T. RipER,

H. J. RICHARDSON, J.P., Chairman,
. R

J. W. RYAN, Secretary, - P

iuvernment Printer, Melbourne,

gloyees to work overtime in cxcess of one hour on any day without gumg the notice
he shall pay the employces concerned the following allownnces as tesa money :—

This extra payment, however, need not be pmd if the cancellation of the overtime order ,is. made
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- Factories and Shops Acts.

_ DETERMINATION OF THE SHOPS BOARD No. 9 (DRAPERS AND MEN’S
< : CLOTHING).

Nore.—1. On the 9th March, 1921, this Board was appointed in lieu of the Drapers Board and the Men’s Clothing Board.

2. This Detormination on the 24th June, 1940, applied to the following parts of Victoria, namely :—The Metropolitan
Distriet as defined in the Factorics ard Shops Acts aud the Order in Council thereunder ; such portions of the City of Sandringham
as aro not included within the said Metropolitan District ; the cities of Ballarat, Bendigo, Geolong, Geelong West, and Warmamﬁool;
the town of Nowtown and Chilwell; and the boroughs of Eaglehawk and Sebastopol.

N accordance with the provisions of the Factories: and Shops Acts, tho Wages Board appointed to *‘determine the lowest prices
or rates which may be paid to any persons employed in the business of a seller of— v

. (a) any article of men’s or boys’ clothing (whother made to order-or otherwise), mercery, or wearing apparel, including
undorclothing, hats, and caps; : '
(b) goods usually eold by drapers or haberdashers, including mantles, costumes, millinery, gloves, stockings, and under-
clothing,” has made tho following Determination, namely :—

(1) That ou the 24th June, 1940, the last previous Determination of this Board shall be revoked and replaced by
this Determination. . ; !

2
Apprentices or Improvers. Other Employces.
- Wages per Week of 46 Hours.
Wages per Week of 40 Hours =
- Outsids the
Commencing Age. Wébh.ln the MQ{',T: l:étt.an
Experience. Metro °B¢°,“ g:mmver %‘L
15 years (16 years.[17 years.;18 ycare.[19 years.[20 years applies.
or under., !
s.d] s d| s.d| sd i s d| s d a d. o d.
Males—
18t year— !
Ist Gmonths | 18 6|18 6 (22 023 023 0|28 & Males.
2nd6months } 18 61§18 6122 0723 0[{23 040 6
2nd year-— Manager (other than departmental
lst6months | 23 0|23 028 6 (37 6|37 6|49 6 manager), i.e., a person entrusted
2nd Gmonths | 23 023 0|28 637 6|43 6|64 0 with the control or superintendence
3rd year— of a shop, notwithstanding he
lst6months [ 27 0|3l 0|38 0|62 662 6|63 0O may bo under the orders of a
2nd 6 months [ 27 0 (31 0;38 0|52 6|63 0,7 6 suporior who does not devote his
4th year .. |3 0|41 052 6 wholo time to the management of
bth year ..143 052 6 the said shop .. . .. 120 © 120 0
Gth year, and
until 21 years
of age 182 6 Departmental manager, i.e., o person
in control of three or more salesmon
or saleswomen 21 years of age or
Femalos— over, notwithstanding he may bo .
1st year— under tho-orders of a suporior who
1st Gmonths | 13 0|17 022 0|23 0 {24 025 6 does not devote his wholo time to
2nd 6monthe | 13 0|17 0122 0|23 0124 0|25 6 the management of such depart-
" 2nd year— ) ment .. L. T 112 o 112 0
Ist6months | 18 6122 6|25 627 0|27 628 6 i’ 3
2ud Gmonths | 18 6122 625 6!27 0|27 6} 34 6 | Person in charge of an order tailoring | .
3rd year— establishment .. N 120 0 120 0
st Gmonths | 23 6125 628 6|28 628 637 & .
ond 6months | 23. 6|25 6128 6|28 6{28 6|39 6
4th year .. 125 628 6134 6 ! -
5th year .. 128 6134 6 v
6th year, and .
until 21 years . . .
. of ago L1346 | - i . |
. t |

No. 260.—-7696/40.
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Other Employees.

Wages per Week of 46 Hours.

Outetde
the
Apprentices or tmprovers Within %ﬁf'{:’
the atrict
- Metro- | wherever
{tan this
strict. | Detarmi-
nation
applies.
8 d.|s& d
PrororTiON (in any Shop or Place). Males,
Pattern-men, assemblers, or salesmen—
21 years of age . . . |79 07169 8
, APPRENTICES. 22 years of age .. .- 89 0180 6
23 vears of age or over 106 0°|101310
Canvassers, who are in any way connected
with the salo of goods .. 109 0 }i09 0
Males, Collestors who, in addition to their dutics of
collecting, are in any way connected with
One male apprentice to every three or fraction of three male the sale of goods . .. |16 0109 ©
workers receiving not less than 898, 8d. per week of 48 hours. Foreman packer or stotemnn, i.e., a person
in control of four or more packers or storemen,
notwithstanding he may be under the
Females. orders of a superior who does not devote his
whole time to the management of such
One female apprentice to every three or fraction of three female department .. . . .. 198 0198 0
workers receiving not less than 39s, 6d. per week of 46 hours. Packers or storemen . .. ..193 6193 8
Porters .. .. . .. |93 6|93 &
An indenture of apprentioeship presoribed by the Board was | All others . .. . .. |08 0101 O
approved on 25th January, 1924.
Females.
IMPROVERS, Manageress (other than departmental manager-
Males. es8), i.e., o person entrusted with the control
One male improver to every male person receiving not less than or superintendenco of o shop stocking
69s. 6d 11’{ £46 h drees or Manchester goods, drapery furnish-
8. 6d. per week o ours. ing, prints, silks, or men’s clothing,
Females. notwithstanding she may be under tho
ema orders of a superior who does not doevoto
Two female improvers to one female person ;zc:ie:{:%hun his whole time to the mmmgemant of the
Four female improvers to two female porsona and 398, 6d. Dor said shop .. 120 0 (120 ¢
thereafter— Xk of p46 Departmental mnnngoress—n
One female improver to each additional female person ;lvee o (a) in control of three or moro salesmen or
ours. saloswomen 21 years of age or over, in
Provided that one female improver in lieu of one male improver dress, Manchester, drapery furnishing.
or ono male improver in lien of one fomale improver may be employed. prints, gilks, or men's clothing dopart-
ments, notwithstanding she may be under
the orders of a superior who does not
devoto his whole time to the management
of such departmont .- 112 0112 ©
(b) In control of three or more saluswomen
23 years of ago or over in any other dopart-
ment, notwithstanding sho may be undor
the orders of a superior who does not devote
his whole time to the management of such
department . 64 062 0
Saleswomen sellmg goods usually sold in (lrass
Manchest.er, drapery, furnishing, prmts
silk, or men'’s clothing dapurtments—
21 years of age . 79 0190 o
22 years of age .. 80 0|80 6
23 years of age or over . .. {106 o0 }{i01 O
Othér saleswomen or pattern women, or
assemblerg—
21 years of ago 43 0139 6
22 yoars of age . 49 0]144 O
23 yoars of age or over 54 6|60 6
Packars 93 603 6
Canvassers who aro in any wn._y connocted with
the salo of goods . . .. |54 6564 B
Porters .. . .. .. . |93 603 6
All others . .o 64 6150 6

{3) TIMES oF BEGINNING

On the usual half-holiday

AND Expine WORK.

Time of Beglaning. Time of Ending.
12,

On tho usual late tmdmg mgM or the mght prenotm to a Pubho

Holiday ..
On all the other workmg days of the woek

. .. 9 a.m.

(4) Ovmz'rmz *

The following rates shall be paid for nll work done:—

(a) By persons (including apprentices and 1mprovex-s) emplo}ed as salcsmen or saleswomen—
Fivo times the ordinary rate.

(1) Before $ a.m.
(2) Outside the times of endmg \vorL

{b) By all other persons— Outside the times of beglnmng and endmg work.

Double time.
Double time.

2.45 p.m.

9 p.m.
6 p.m,

* NoTk.—Section 117 (2) Act 3677 provides that:~—Any person may, If notice ln writing has_proviously been sent to the chief imspector, bLe
employed in any shop or at any work in connexlon with a shop for any time not excceding three hours in any one day beyond the ordinary working
hours, provided that hhn total number of days In any one year on which in any shop ur at any work in conmnexion with a shop any such person is so

employed shall not exceed twenty-five,
Scctlon 103, howerer,

makes it an offence for an employer to detaln an employee ater than half au hour on s half-holiday.




Vietoria Qazette Vo 2457 ' No. 260.—June 25, 1940

{5) MeaL Mox~gy,

Any employeo required to work after the usual finishing hour of work or before the usual commencing hour of work beyond
onc hour shall be paid not less than 1s. 6d. meal monoy in addition to the overtime rates as prescribed for in this Determination.

(8) TrME RaTE.

Any person employed on time wages for less than the number of hours fixed for an ordinary week’s work shall for each hour
worked up to 23 hours be paid—

() In any week in which two or more Publio Holidays occur .. At the ordinary wages rate with an addition of fifty per
centum,
(b} In any other week . . . . s At the ordinary wages rate with an addition of thirty
’ threo and one-third per centum,
and for each hour worked beyond the 23 hours aforesaid shail be paid the ordinary wages rate up to but not exceeding ordinary
wages rates for an ordinary week’s work.

Provided that no person shall be employed for less than four consecutive hours on any one working day between the hours
of 9 a.m. anl 6 p.m. on Mondsy to Thuraday and between the hours of 9 a.m. and 9 p.m. on Friday or for less than 3} hours on
Baturday. . R

. (7) MEAL INTERVALS.
. All employees shall be allowed the following mesl intervals with permission to leave the shop for the whole of such intervals
VIZ, i ——
From Monday to Friday, one hour for lunch between noon and 3 p.m., and in addition, on Friday, three-quarters of an
hour for tea between the hours of 6 p.m. and 7.15 p.m.

(8) Rust PERIOD.

All employees shall be allowed two rest intervals on each day as follows :—(a) The first of ten minutes,to be allowed between
the time of commencing work and the usual meal interval; (b) the second of ten minutes to be allowed between the usual meal
interval and the time of ceasing work for the day. Such intervals arc to be counted as part of time worked.

(9) TERMINATION 0F EMPLOYMENT.

Except where the conduct of an employee justifies instant dismissal, seven days’ notice of termination of employment shall be
given by either employer or employee, or one week’s wages shall be paid or forfeited in lieu thereof. This provision shall only apply
in the case of an employee who has been employed continuously for three months or more.

(10) NoTicE oF INTENTION 70 RaATION. )
Where an employer owing to slackness of trade desires to ration his employees, he shall give at least one clear working day’s
notice to each employee of his intention to ration such employee. .

(11) ANNUAL HouipAys.

Any employee who has been in the service of the same employer for a period of not less than twelve months shall be granted
holidays on full pay for a period of ten comsccutive working days in cach vear (exclusive of the holidays specified in clavse (13) ),
and such holidays shall be given within three months of completion of each twelve months’ service.  Should an employee’s services
be terminated bofore the expiration of twelve months’ servico he shall be entitled to pro rata holidays on full pay; but should an
cmployee be dismissed at any time for misconduct before the expiration of any period of twelve months of such employment, he
shall not be cntitled to any annual leave or any pro rafe payment in lien thereof. Fourteen days" notice shall bé given by the
employer to the employee before the latter commences his annual holidays aforesaid.

(12)f81ck Pav. .
Any employee not attending for duty who has had not less than 12 months’ service with the same employer shall lose
his or her pay for the actual time lost unléss such employee produces or forwards within 24 hours of the commenocoment
of such abscnce evidence satisfactory to the employer that his or her non-attendance was due to personal ill-health or accident
necessitating such absence, but such employce shall not be entitled to payment for non-attendance on the grounds of personal
ill-health or accident for more than six days in each year commencing from the 25th October.

- -

{13) SpEc1AL RATES FOR SUNDAYS AND HOLIDAYS.
The special rates for all work done on Sundays or the nndermentioned Public Holidaye shall be—
_Sunday - . .. .. . . - . e .+ Double time.
New Years Day, Australis Day, Good Friday, Easter Monday, Labour Day, King’s Birthday,
Christmas Day, Boxing Day, or after 12.30 p.m. on Show Day in localities mentioned
in the Twelfth Schedule to the Public Service Act 1928 within the ares to which this
Determination applies .. .. . . . .. .o +o Time and a half.
Easter Saturday—
(a) In the area enclosed by and including Flinders-street, Spencer-street, Lonsdale-
street, and Spring-street in the City of Melbourne .. .. .. .. Five times the ordinary
rate.
(8) In all other places where this Determination applies .. . - .. Donble time.
Bug if any other day bo by Act of Parliament or Proclamation substituted for any of the above-named holidays, the special rate shall
only be payable for work done on the day so substituted.

(14) BicYcLE ALLOWANGE.
Where o bicyelo is provided by an employee and is required to be used in connexion with his employer's business, an allowance
of 1s. 6d. per week in addition to the ordinary wage shall be paid to such employeo.
(15) REFERENOE.

An employee, on severing his or her connexion with an employer, shall be entitled to and ehall reeeive from such employer a
referonce in writing, stating his or her poriod of service and qualifications. This provision shall only apply in the case of an employee
who has been employed continuously for three months or more.

(16) TIME AND WacES RECORDS.

An employer shall keep time and wages records showing the name of each employee, tho hours worked each weck by, and the
wages and overtime paid to each employce.

J. W. CLARKE, Chairman.

. L. M. BRADY, Secrotary.
Melhourne, Sth June, 1940,

By Authority: T. RIDER, Government Printer, Melbourne.
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