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- Factories and Shops Acts.

_ DETERMINATION OF THE SHOPS BOARD No. 9 (DRAPERS AND MEN’S
< : CLOTHING).

Nore.—1. On the 9th March, 1921, this Board was appointed in lieu of the Drapers Board and the Men’s Clothing Board.

2. This Detormination on the 24th June, 1940, applied to the following parts of Victoria, namely :—The Metropolitan
Distriet as defined in the Factorics ard Shops Acts aud the Order in Council thereunder ; such portions of the City of Sandringham
as aro not included within the said Metropolitan District ; the cities of Ballarat, Bendigo, Geolong, Geelong West, and Warmamﬁool;
the town of Nowtown and Chilwell; and the boroughs of Eaglehawk and Sebastopol.

N accordance with the provisions of the Factories: and Shops Acts, tho Wages Board appointed to *‘determine the lowest prices
or rates which may be paid to any persons employed in the business of a seller of— v

. (a) any article of men’s or boys’ clothing (whother made to order-or otherwise), mercery, or wearing apparel, including
undorclothing, hats, and caps; : '
(b) goods usually eold by drapers or haberdashers, including mantles, costumes, millinery, gloves, stockings, and under-
clothing,” has made tho following Determination, namely :—

(1) That ou the 24th June, 1940, the last previous Determination of this Board shall be revoked and replaced by
this Determination. . ; !

2
Apprentices or Improvers. Other Employces.
- Wages per Week of 46 Hours.
Wages per Week of 40 Hours =
- Outsids the
Commencing Age. Wébh.ln the MQ{',T: l:étt.an
Experience. Metro °B¢°,“ g:mmver %‘L
15 years (16 years.[17 years.;18 ycare.[19 years.[20 years applies.
or under., !
s.d] s d| s.d| sd i s d| s d a d. o d.
Males—
18t year— !
Ist Gmonths | 18 6|18 6 (22 023 023 0|28 & Males.
2nd6months } 18 61§18 6122 0723 0[{23 040 6
2nd year-— Manager (other than departmental
lst6months | 23 0|23 028 6 (37 6|37 6|49 6 manager), i.e., a person entrusted
2nd Gmonths | 23 023 0|28 637 6|43 6|64 0 with the control or superintendence
3rd year— of a shop, notwithstanding he
lst6months [ 27 0|3l 0|38 0|62 662 6|63 0O may bo under the orders of a
2nd 6 months [ 27 0 (31 0;38 0|52 6|63 0,7 6 suporior who does not devote his
4th year .. |3 0|41 052 6 wholo time to the management of
bth year ..143 052 6 the said shop .. . .. 120 © 120 0
Gth year, and
until 21 years
of age 182 6 Departmental manager, i.e., o person
in control of three or more salesmon
or saleswomen 21 years of age or
Femalos— over, notwithstanding he may bo .
1st year— under tho-orders of a suporior who
1st Gmonths | 13 0|17 022 0|23 0 {24 025 6 does not devote his wholo time to
2nd 6monthe | 13 0|17 0122 0|23 0124 0|25 6 the management of such depart-
" 2nd year— ) ment .. L. T 112 o 112 0
Ist6months | 18 6122 6|25 627 0|27 628 6 i’ 3
2ud Gmonths | 18 6122 625 6!27 0|27 6} 34 6 | Person in charge of an order tailoring | .
3rd year— establishment .. N 120 0 120 0
st Gmonths | 23 6125 628 6|28 628 637 & .
ond 6months | 23. 6|25 6128 6|28 6{28 6|39 6
4th year .. 125 628 6134 6 ! -
5th year .. 128 6134 6 v
6th year, and .
until 21 years . . .
. of ago L1346 | - i . |
. t |
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Other Employees.

Wages per Week of 46 Hours.

Outetde
the
Apprentices or tmprovers Within %ﬁf'{:’
the atrict
- Metro- | wherever
{tan this
strict. | Detarmi-
nation
applies.
8 d.|s& d
PrororTiON (in any Shop or Place). Males,
Pattern-men, assemblers, or salesmen—
21 years of age . . . |79 07169 8
, APPRENTICES. 22 years of age .. .- 89 0180 6
23 vears of age or over 106 0°|101310
Canvassers, who are in any way connected
with the salo of goods .. 109 0 }i09 0
Males, Collestors who, in addition to their dutics of
collecting, are in any way connected with
One male apprentice to every three or fraction of three male the sale of goods . .. |16 0109 ©
workers receiving not less than 898, 8d. per week of 48 hours. Foreman packer or stotemnn, i.e., a person
in control of four or more packers or storemen,
notwithstanding he may be under the
Females. orders of a superior who does not devote his
whole time to the management of such
One female apprentice to every three or fraction of three female department .. . . .. 198 0198 0
workers receiving not less than 39s, 6d. per week of 46 hours. Packers or storemen . .. ..193 6193 8
Porters .. .. . .. |93 6|93 &
An indenture of apprentioeship presoribed by the Board was | All others . .. . .. |08 0101 O
approved on 25th January, 1924.
Females.
IMPROVERS, Manageress (other than departmental manager-
Males. es8), i.e., o person entrusted with the control
One male improver to every male person receiving not less than or superintendenco of o shop stocking
69s. 6d 11’{ £46 h drees or Manchester goods, drapery furnish-
8. 6d. per week o ours. ing, prints, silks, or men’s clothing,
Females. notwithstanding she may be under tho
ema orders of a superior who does not doevoto
Two female improvers to one female person ;zc:ie:{:%hun his whole time to the mmmgemant of the
Four female improvers to two female porsona and 398, 6d. Dor said shop .. 120 0 (120 ¢
thereafter— Xk of p46 Departmental mnnngoress—n
One female improver to each additional female person ;lvee o (a) in control of three or moro salesmen or
ours. saloswomen 21 years of age or over, in
Provided that one female improver in lieu of one male improver dress, Manchester, drapery furnishing.
or ono male improver in lien of one fomale improver may be employed. prints, gilks, or men's clothing dopart-
ments, notwithstanding she may be under
the orders of a superior who does not
devoto his whole time to the management
of such departmont .- 112 0112 ©
(b) In control of three or more saluswomen
23 years of ago or over in any other dopart-
ment, notwithstanding sho may be undor
the orders of a superior who does not devote
his whole time to the management of such
department . 64 062 0
Saleswomen sellmg goods usually sold in (lrass
Manchest.er, drapery, furnishing, prmts
silk, or men'’s clothing dapurtments—
21 years of age . 79 0190 o
22 years of age .. 80 0|80 6
23 years of age or over . .. {106 o0 }{i01 O
Othér saleswomen or pattern women, or
assemblerg—
21 years of ago 43 0139 6
22 yoars of age . 49 0]144 O
23 yoars of age or over 54 6|60 6
Packars 93 603 6
Canvassers who aro in any wn._y connocted with
the salo of goods . . .. |54 6564 B
Porters .. . .. .. . |93 603 6
All others . .o 64 6150 6

{3) TIMES oF BEGINNING

On the usual half-holiday

AND Expine WORK.

Time of Beglaning. Time of Ending.
12,

On tho usual late tmdmg mgM or the mght prenotm to a Pubho

Holiday ..
On all the other workmg days of the woek

. .. 9 a.m.

(4) Ovmz'rmz *

The following rates shall be paid for nll work done:—

(a) By persons (including apprentices and 1mprovex-s) emplo}ed as salcsmen or saleswomen—
Fivo times the ordinary rate.

(1) Before $ a.m.
(2) Outside the times of endmg \vorL

{b) By all other persons— Outside the times of beglnmng and endmg work.

Double time.
Double time.

2.45 p.m.

9 p.m.
6 p.m,

* NoTk.—Section 117 (2) Act 3677 provides that:~—Any person may, If notice ln writing has_proviously been sent to the chief imspector, bLe
employed in any shop or at any work in connexlon with a shop for any time not excceding three hours in any one day beyond the ordinary working
hours, provided that hhn total number of days In any one year on which in any shop ur at any work in conmnexion with a shop any such person is so

employed shall not exceed twenty-five,
Scctlon 103, howerer,

makes it an offence for an employer to detaln an employee ater than half au hour on s half-holiday.
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{5) MeaL Mox~gy,

Any employeo required to work after the usual finishing hour of work or before the usual commencing hour of work beyond
onc hour shall be paid not less than 1s. 6d. meal monoy in addition to the overtime rates as prescribed for in this Determination.

(8) TrME RaTE.

Any person employed on time wages for less than the number of hours fixed for an ordinary week’s work shall for each hour
worked up to 23 hours be paid—

() In any week in which two or more Publio Holidays occur .. At the ordinary wages rate with an addition of fifty per
centum,
(b} In any other week . . . . s At the ordinary wages rate with an addition of thirty
’ threo and one-third per centum,
and for each hour worked beyond the 23 hours aforesaid shail be paid the ordinary wages rate up to but not exceeding ordinary
wages rates for an ordinary week’s work.

Provided that no person shall be employed for less than four consecutive hours on any one working day between the hours
of 9 a.m. anl 6 p.m. on Mondsy to Thuraday and between the hours of 9 a.m. and 9 p.m. on Friday or for less than 3} hours on
Baturday. . R

. (7) MEAL INTERVALS.
. All employees shall be allowed the following mesl intervals with permission to leave the shop for the whole of such intervals
VIZ, i ——
From Monday to Friday, one hour for lunch between noon and 3 p.m., and in addition, on Friday, three-quarters of an
hour for tea between the hours of 6 p.m. and 7.15 p.m.

(8) Rust PERIOD.

All employees shall be allowed two rest intervals on each day as follows :—(a) The first of ten minutes,to be allowed between
the time of commencing work and the usual meal interval; (b) the second of ten minutes to be allowed between the usual meal
interval and the time of ceasing work for the day. Such intervals arc to be counted as part of time worked.

(9) TERMINATION 0F EMPLOYMENT.

Except where the conduct of an employee justifies instant dismissal, seven days’ notice of termination of employment shall be
given by either employer or employee, or one week’s wages shall be paid or forfeited in lieu thereof. This provision shall only apply
in the case of an employee who has been employed continuously for three months or more.

(10) NoTicE oF INTENTION 70 RaATION. )
Where an employer owing to slackness of trade desires to ration his employees, he shall give at least one clear working day’s
notice to each employee of his intention to ration such employee. .

(11) ANNUAL HouipAys.

Any employee who has been in the service of the same employer for a period of not less than twelve months shall be granted
holidays on full pay for a period of ten comsccutive working days in cach vear (exclusive of the holidays specified in clavse (13) ),
and such holidays shall be given within three months of completion of each twelve months’ service.  Should an employee’s services
be terminated bofore the expiration of twelve months’ servico he shall be entitled to pro rata holidays on full pay; but should an
cmployee be dismissed at any time for misconduct before the expiration of any period of twelve months of such employment, he
shall not be cntitled to any annual leave or any pro rafe payment in lien thereof. Fourteen days" notice shall bé given by the
employer to the employee before the latter commences his annual holidays aforesaid.

(12)f81ck Pav. .
Any employee not attending for duty who has had not less than 12 months’ service with the same employer shall lose
his or her pay for the actual time lost unléss such employee produces or forwards within 24 hours of the commenocoment
of such abscnce evidence satisfactory to the employer that his or her non-attendance was due to personal ill-health or accident
necessitating such absence, but such employce shall not be entitled to payment for non-attendance on the grounds of personal
ill-health or accident for more than six days in each year commencing from the 25th October.

- -

{13) SpEc1AL RATES FOR SUNDAYS AND HOLIDAYS.
The special rates for all work done on Sundays or the nndermentioned Public Holidaye shall be—
_Sunday - . .. .. . . - . e .+ Double time.
New Years Day, Australis Day, Good Friday, Easter Monday, Labour Day, King’s Birthday,
Christmas Day, Boxing Day, or after 12.30 p.m. on Show Day in localities mentioned
in the Twelfth Schedule to the Public Service Act 1928 within the ares to which this
Determination applies .. .. . . . .. .o +o Time and a half.
Easter Saturday—
(a) In the area enclosed by and including Flinders-street, Spencer-street, Lonsdale-
street, and Spring-street in the City of Melbourne .. .. .. .. Five times the ordinary
rate.
(8) In all other places where this Determination applies .. . - .. Donble time.
Bug if any other day bo by Act of Parliament or Proclamation substituted for any of the above-named holidays, the special rate shall
only be payable for work done on the day so substituted.

(14) BicYcLE ALLOWANGE.
Where o bicyelo is provided by an employee and is required to be used in connexion with his employer's business, an allowance
of 1s. 6d. per week in addition to the ordinary wage shall be paid to such employeo.
(15) REFERENOE.

An employee, on severing his or her connexion with an employer, shall be entitled to and ehall reeeive from such employer a
referonce in writing, stating his or her poriod of service and qualifications. This provision shall only apply in the case of an employee
who has been employed continuously for three months or more.

(16) TIME AND WacES RECORDS.

An employer shall keep time and wages records showing the name of each employee, tho hours worked each weck by, and the
wages and overtime paid to each employce.

J. W. CLARKE, Chairman.

. L. M. BRADY, Secrotary.
Melhourne, Sth June, 1940,

By Authority: T. RIDER, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE SHOPS BOARD No. 15 (GROCERS).

Nore.—This Determination on the 28th June, 1940, applied to the following parts of Victoria, viz.:—The Metropolitan
District as defined in the Factories and Shops Acts and the Order in Council thereunder, and such portions of the city of
Sandringham as are not included in the said District; the cities of Ballarat, Bendigo, Geelong, Geelong West, and Warrnambool ;
the town of Newtown and Chilwell ; and the boroughs of Eaglehawk and Sebastopo].

'[N accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to ‘* determine the lowest prices or
rates which may be paid to any person or persons or classes of persons wheresoever employed in the business of a grocer,
inoluding a seller of tea,” has made the following Determination, namely :—

(1) That on the 28th June, 1940, the last previous Determination of this Board shall be revoked and replaced by this

Determination,

(2) Wages.
Within the Within the ‘
Citles of Clties of
Ballarat and Geclong, All other parts
Apprentices or Improvers. Other Employees. endigo, Geelong West, of Victoria Per Week
and the and Warrnam-" where this of—
Boroughs of bool, and the Determination
Eaglehawk Town of applies.
. an Newtown
Sebastopol. and Chilwell.
Per Week of
Wages, 48 Houms. s d. s d. 5 d. Hours.
Under 15 years of age .. 16 3 | Manager, ie., the principal em-
15 years of age .. L2208 ployee in any shop, except a
16 years of age .. .. 31 0 shop in which an owner or
17 years of age .. .. 39 6 partner is working manager 109 0 111 0 15 0 48
18 years of age .. .. 48 6 | Head cellarman, ie., the prin-
19 years of age .. .. 62 6 cnpal cmfloyee engaged in
20 years of age . 68 9 testing, blending, reducing, or
Provided that nny u.pprontlce or {fining wines or spirits 101 6 103 6 107 6 48
improver without previous experi- | Canvasser, i.e., an employee soli-
ence entering the trade at 16, 17, or citing or colleotmg orders . 83 0 90 0 9+ 0 48
18 years of age may be paid for | Driver of motor vehicle with a
his first and second year's service omvmg cnpaclty of not more
20 per cont. less than the rates fixed than 2 83 38 8 3 89 3 48¢
above. Driver of motor vehicle with a
The Board has prescribed a form carrying cupwny of over 25
of indenture which must be used. owt. . 86 0 88 0 92 0 48*
PROPORTION (in any shop or place), Driver of three or more horses 88 ¢ 90 0 9 0 48+
Apprentices Driver of two horses .. .. 8 0 88 0 92 0 48*
. PP ¥ Driver of one horse .. 83 i 8 3 8y 3 48+
- One apprentice to every three or | Stableman .. .. . 81 3 83 3 87 3 51
fraction of three workers receiving | All others—
not less than 82s. 6d. per week of 21 years of age .. . 82 82 82 6 43
48 hours. 22 years of age - . . 83 3 85 3 89 3 48
” Improveu‘ 23 years of age or over 88 90 0 94 0 48
" One improver to every three a
workers receiving not less than the
rates fixed in-this Determination
for grocers’ assistants 23 years of
2ge OF over.
*“ Worker ”* includes an owner or N
partner acting as working manager.

No. 261.—7749/40.

* Including timue ocoupled in sttending to horses or motor vehicles,
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{3) - Times or Bramvnine aNp Exprxe WoRk.

—_— Drivers. All others except Stablemen.

Time of Beginning. Time of Ending. Time of Beginning. Time of Ending.
8.40 a.m, 1

On the day of the usual half-holiday . - - 8.10 a.m. 1 p.m, pm.
On the usual local late trading night or on the night previous
to a public holiday .. . .. .. 8.10 a.m. 7 p.m. 8.40 a.m. 9 p.m.
On the other working days of the week .. . - 8.10 a.m. 6.30 p.m. 8.40 a.m. 6 p.m.
(4) OVERTIME.
The following rate shall be paid for overtime :—
Stablemen—
For all work done in excess of 51 hours in any one week .. . .. .
All others—
Outside the hours fixed in Clause 3 - .. .. . . . .. »Time and & half.
Within the hours fixed in Clause 3 in excess of the number of hours fixed for an ordinary
. week's work . . . . . . . . -
(6) OrpINARY WEEX'S WORK,
* The number of hours which shall constitute an ordinary week's work shall be as follow :—
Stablemen . .. .o . .. 51 hours.
. All others . — .. - .. 48 hours.
8) Te WAGES.

Any person employed on time wages for less than the number of hours fixed for an ordinary week's work shall be paid, for each
bour worked up to 24 hours, as follows :—

(a) in any week in which two or more public holidays occur .. At the ordinary wages rate with an addition of fifty per
centum.
(b} in any other week .. . . .. .. At the ordinary wages rate, with an addition of thirty-three

and one-third per eentum.

For time worked beyond the 24 hours aforesaid, he shall be paid the ordinary wages rate up to but not exceeding the rato
prescribed by this Determination for an ordinary week’s work, together with any overtime rate which is applicable.

(T) ALLOWANOES,

(8) Where, in conformity with the custom of the trade, an employee wears, when at work, a wasghable outer garment, the
laundering of which is not paid for by the employer, such employeo shall be paid 2s. 6d. per week in addition to the ordinary rate.

(b) Where an employer directs an omployee to use his bicycle in the performance of his duties, such employee shall be paid
an allowance at the rate of 1s. Od. per week.

(8) TERMINATION OF EMPLOYMENT.

Except in a case where an employee has been guilty of a misdemeanor, seven days' notice of termination of employment shall

be given by either employer or worker. If such notico be not given, a week’s wages shall be paid or forfeited, as the case may be, in
lien thereof. .

(9) Mearn INTERVAL,
A meal interval of at least one hour shall be allowed between the hours of 12 noon and 2 p.m. daily.
(10) Specrat. RATES.

Touble time shall be the special rate payable for all work done on Sunday, and time and a half the special rate payable for
all work done on New Year's Day, 26th January (Australin Day), Good Friday, Easter Monday, 2lst April (Labour Day), King’s
Birthday, Show Day (in such localities mentioned in the Twelith Schedule to the Public Service Act 1928 as are within the area
to which this Determination applics), Christmas Day or Boxing Day; but, if any other day be substituted by Act of Parliament or
Proclamation for any of the above-mentioned holidays, the special rate shall be payable only for work done on the day so substituted.

(1) MEeaL MoNEY,

For each day upon which morc than one hour's overtime is worked, each person who works such overtime shall be paid 1s. 6d.
meal money in addition to the prescribed overtime rate.

12) AnNvAL HoLipays.

(i) Any employee who has been in the service of an employer for a period of not less than twelve months shall be granted one
week’s holiday (exclusive of the holidays mentioned in Clause 10) in each year on full pay. Such holiday shall be given within
three months of the completion of twelve months’ service.

Seven days’ notice shall be given by the employer to the cmployee before the latter commences his week’s holiday aforesaid.

(ii) Any employee who has been for not less than six months in an employer’s service, and whose ongagement is terminated,
shall receive one half-day’s holiday payment for each month spent in such employer's service.

(13) - REFERENCES,

Tvery employee, on the termination of his engagement, shall be given by the employer, if the employee so desires, a certificate
setting ont the employee’s length of service and qualifications,

(14) RENT oF RESIDENCE.

The employer shall not charge any manager or assistant who is required to reside on the premises in connexion with the shop
in which the business of such employer is carried on a greater sum as rent for such premises than 10s. 0d. per week.

(16} Sior Pav,

Any employec not attending for duty shall Iose his or her pay for the actual time lost unless such employee has had not less
than twelve months’ service with the same employer, and he or she produces or forwards within twenty-four hours of the commencement
of such absence evidence satisfactory to the employer that his or her non-attendance wes due to personal ill-health or accident
necessitating such absence, but such employec shall not be entitled to payment for non-attendance on the grounds of personal ill-
health or accident for more than four days in each year commencing from the 8th December, 1938.

{16} Pay Dav,
Payment of wages, including overtime, meal money, special rates, and allowances shall be mado not later than Thursday of each
week. .

(17) TME AND WaGES RECORD.

The employer shall keep a time and wages record showing the name of cach worker, the number of hours worked each week,
.and the wages and overtime paid each week. Such record shall be open for inspection by a duly accredited represontative of the Shop
Assistants and Warehouse Employees’ Federation of Australia or of the Grocers’ Association of Victoria.

RAY H. BEERS, P.M., Chairman.

REX L. CECIL, Sccretary.
Melbourne, 12th June, 1940.

By Authority: T. Riper, Govermment Printer, Melbourne. ‘ ,



