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Factories and Shops Acts.

DETERMINATION OF THE BAG MAKERS BOARD.

Nore.—This Determination applies to the following parts of Victoria, namely :—The Metropolitan District as defined in the
Factories and Shops Acts and the Order in Council thereunder, and such portions of the city of Sandringham as are not included within

the said district; the cities of Ballarat, Bendigo, Geelong, Geelong West, and Warrnambool; the town of Newtown and Chilwell ; and
the boroughs of Eaglehawk and Sebastopol.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 18th December, 1934, has had the
power to determine the lowest prices or rates which may be paid to persons employed in making or repairing jute, hessian, or cotton
bags, or in making or repairing wool packs, has made the following Determination, namely :—

(1) That on the 20th September, 1940, the last previous Determination of this Board shall be revoked and replaced by this
Determination. )

@
i
Improvern. Juvenile Workers. Other Employees.
WaoEs. WaaES.
Per week of 44 hours, Female persons under 21 years of age Per wook of
Males.  Females. | (other than apprentices or improvers) Males. 44 hours.
8. d. 8. d. | employed in bag-making at T e d
lst 6 months .. 20 9 20 6 Machining, Combination bag-making machine attend-
2nd - .. 24 8 24 3 Cutting, ant . .. .. .. 81 0
2nd year .. 28 9 28 8 Turning, Repairers by hand .. . .. 9 0
3rd ,, .. 340 33 9 Folding, Repairers by machine .. .. 810
4th ,, .. 380 3 37 0 Breaking off, or All others .. . .. .. 84 0
5th ,, . 470 4 9 Flying.
Per week of
Females. 44 hours.
PROPORTION. WagEs. s. d.
Per week of | Bag-making machinist . .o 52 9
Males. 44hours. | Repairers by hand .. . .. 38 0
& d. Repairers by machine .. .. 58 0
. One male improver to every three or | 1st 6 months .. .. 20 8 Patchcutters .. .. .. A% 3
fraction of three male workers receiving | 2nd " . 2403 Persons over 21 years of age bag-making
not less'than 84s. per week of 44 hours. | 2nd year . .. 28 ¢ (hand or machine) without previous -
3rd ,, . .. 33 9 experience at the trade— :
4th .- .. 370 lst 8 months .. .. AP 11
Females. 5th ,, . .. 41 9 . 2nd » .. o .o 43 6
Persons over 21 years of age repairing
Two female improvers to every six (band or machine) without previous
or fraction of six female workers re- PROPORTION. experience at the trade—
ceiving not less than 50s. per week of 1st 3 months .. . oo 3904
44 hours. Not more than three juvenile | All others .. .. . .. B0
workers to each adult female worker
receiving not lees than 50s. per week
of 44 hours.

Norg.--The Board determines that no person shall be employed as an apprentice,
No. 851.—11495/40.
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(3) Te oF BEGINNING oND EnpING WORR.—

Time of beginning— Time of ending—
7.30 a.m. . . .. 12.30 p.m. on the day on which the half-holiday is observed locally.
7.30 a.m. . .. .. 6 p.m. on the other five working days of the week.

(4) OverTiME.~—For all work done—
(@) Outside the hours fixed as the times of beginning and ending work,
(b) Within the hours so fixed in excess of nine hours on Monday, Tuesday, Wednesday, Thursday, Friday, and four hours
on Saturday,
(¢) Within the hours so fixed in excess of the number of hours fixed for & week’s work, excluding that provided for
under (b),

a time-worker shall be paid at the rate of time and a half and a piece-worker at the rate of rate and a half.

{6) Tmun WAGES.—Any person emil:yed on time wages for less than the number of hours fixed for an ordinary week’s work
shall for each hour worked up to 22 hours be paid—-
(a) in any week in which two or more public holidays ocour At the ordinary wages rate, with an addition of fifty per centum.
{(b) in any other week . . .. .. At the ordinary wages rate, with an addition of thirty.three and
one-third per centum,

and for each hour worked beyond the 22 hours aforesaid shall be pald at the ordinary wages rate up to but not exoeeding ordinary
wages rates for an ordinary week’s work. :

(8) Suxpays axp PusLic Horipays.—That double time shall be paid for all work done on Sundays, New Year’s Day, 26th
January {Australia Day), Good Friday, Easter Saturdsy, Easter Monday, 2Ist April (Labour Day), King's Birthday, Christmas Day,
and Boxing Day; but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays,
the special rate shall only be payable for work done on the day so substituted.

(7) HoLipays.—a) All employees shall be entitled to the following holidays without any deduction in pay:—New Year's
Day, Australis Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, King's Birthday, Anzac Day, Christmas Day, and
Boxing Day. )

{b) PreoE-woRKERS.~—All picce-workers shall be entitled to the same holidays as are granted to time.workers and they shall be
paid for such holidays the amount for each holiday based on time wages as set out in this Determination.

(8) ANNUAL LEAVE.—Any employee who has been in the service of an employer for a period of not less than twelve months,
shall be granted as holidays with pay the working days between the Christmas holidays and New Year's Day. Notwithstanding
anything contained in this clause, an employer may require his employees to continue work on the working days between the Christmas
holidays and New Yecar’s Day, in which case he shall grant within four months thereafter to cvery employee so entitled a continuous
holidsy equivalent to the working days between the Christmas holidays and New Year's Day, provided that for the purposes of this
Clause, any service prior to the 1at December, 1939, shall not be taken into account.

(9) Sick Lrave.—Nc deduotion shall be made from the wages of any employee who has had not less than twelve months
service with the same employer and who is unavoidably absent through illness for not more than four days in any year commencing
un the 1st October annually, provided he or she has submitted within 24 hours of the commencement of such absenco evidence
satisfactory to the cmployer that the same is not the result of his or her own misconduct. Provided, further that piecoworkers
shall be paid at the samo rate as time workers for any such day or days that thoy aro unavoidably absont on acoount of illness,

{10) REst PERIOD FOR FEMALES.—A rest period of ten minutes, between 9.30 a.m. and 10.30 a.m. each day shall be given to all
female employees, without deduction of pay.

(11) Piece-work,—The lowest piece-work rates to be paid to any person for doing work of the description referred to in the
following Schedule shall be——

Machine repairing wool packs (employer to provide twine) .. .. e .. «. 2d. each.

Machine repairing first selection washed sugar bags, by darning (employer to provide twine) .. 43d. per dozen.

Machine repairing washed sugar bags (employer to provide twine) . .. .. .. bid »

Machine repairing ordinary bags (employer to provide twine) . . .. Lo 44d, »

Machine repairing mill or coal bags (employer to provide twine) .. o .. .. 11d. ” With

ine repairing uncl d lime or hide bags—i.e., bags which have not been through any cleaning 5

process such as & mechanical cleaner or by washing (employer to provide twine) .. .o 1ld. ” ( per

Machine repairers on piece-work shall also be paid 1s. per hour for any time occupied in cleaning cent.
machines or cutting patches. added.

Hand repuiring.ordinary bags (employee to provide twine) .. - - .. .. 10d. per dozen.

= = ==~ ‘Hand repairing mill, coal, lime, or hide bags (employee to provide twine) o - .. 18. 8 ”
Hand repairing wool packs (employee to provide twine) . e . . .o 43d. each. )

(12) PIECE-WORE WHICH MAY BE FIxep BY AN Exrrover.—The Board determines that any employer may fix and pay piece-
work rates to any person employed at repairing by machine (employer to provide twine) or by hand (employee to provide twine) bags
other than those for which the Board has fixed a piece-work rate, provided that such piece-worker shall be paid in any weok, at least
the amount payable to a time-worker performing the same clags of work for the same number of hours as such piece-worker,

(13) Warrixe Tmae.—All piece-workers kept waiting for work, or any materials, or for repair of machines shall be paid the hourly
rate of the corresponding time-worker for such waiting time.
H. J. RICHARDSON, J.P., Chawrman.

H. N. JONES, Secretary.
Melbourne, 5th September, 1940.

By Authority: T. RipER, Government Printer, Melbourne.
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Factories and -Shops Acta,

DETERMINATION OF THE CHAFF-CUTTERS BOARD.

Note.—This Determination applies to the whole State of Victoria.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board which since 18th July, 1938, has had the
power to determine the lowest prices or rates which may be paid to any person or persons or classes of persons—
(a) employed in the process, trade, or business of chafi-cutting, corn-crushing, or compressing fodder ; or in the trade of corn
cleaning or corn grading ;
(b) employed in carting or driving or assisting in carting or driving in connexion with the trade or business of chaff-cutting
corn-crushing, or compressing fodder ;
{(¢) employed in the process, trade, or business of threshing when such process, trade, or business is carried on in & stationary

has made the following Determination, namely :—

(1) That on the 27th Scptember, 1940, the last previous Determination of this Board shall be revoked and replaced by this
Determination.

{2) )
Apprentices or Improvers. Other Employees.
‘Wages por woek of 44 hours. ‘Wages per week of 44 hours.
Apprentices. (i) CHAFF-0UTTING, CORN-CRUSHING, OB COMPRESSING FODDER.
s. d. | (ii) Threshing.
lat year .. . . . . .. 3 8 . s d.
2nd ,, .. .. . . .. 38 11 | Foreman (i.e., the man who gives instructions to, and is
3rd ,, . .. . . .. 48 8 responsible for the work done by, 4 or more employees) 98 0.
4th ,, . e .- .- .. .. 55 1 | Drivers of Motor trucks—
5th ,, .. . . .. . .. 6410 (@) having a carrying capacity under two tons .. 98 0
(b} having a carrying capacity 2 tons or over ..100 0
Improvers. Carter driving one horse .. .. . .. 94 0
Under 17 years of age - - . .. 35 8 - - two horses .. o - .. 98 6
17 years of age .. . . . .. 3811 And 2s. extra per week for every additional horse
18 . .. . .. .. .. 48 8 | Chaficutter feeders—
1, - .. .. . .. .. 85 1 (a) in stationary mills .. . .. .. 8 8
20 . o - . .- .. 6410 {b) on travelling plants .. - . ... 101 6
Stablemen . . .. . .. 0
All others—
ProPORTION (IN ANY PLACE) {a) in stationary mills .. .. .. .. 83 0
{b) on travelling plants .. .. . .. 98 0
Apprentices.
One apprentice to every three or fraction of three workers receiving
not lees than 86s. per week of 44 hours.
An indenture of apprenticeship, prescribed by the Board, was .
approved on 6th June, 1923. . CoRN-CLEANING OR COEN-GRADING.
Improvers. Foreman (i.e., the man who gives instructions to, and is
One improver to the first three or fraction of three workers, and | responsible for the work done by, 4 or more employees) 98 0
thereafter one improver to every three workers receiving not
leas than 93s. per week of 44 hours. All others .. . e .. . .. 93 0

No. 352 —11336/40.
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(3) Time or BEGINNING AND ENDING WOBE-—

Time of Ending.
Five Days in the Week.
phjme of The Day the
Half-holiday 1s Usnally
Within the Outside the Obscrved.
Metropolitan Metropolitan
District. District.
Employees on a travelling chaffcutter or a travelling straw or
fodder press .. .. - . .. i 7.30 8.m. 5.30 p.m. 5.30 p.m. 12 noon
Carters .. .. . a .. .. . 7.45 a.m. 6.30 p.m. 5.30 p.m. 12 noon
All other employees .. . - e . 7.456 a.m. 5.30 p.m. 5.30 p.m. 12 noon

(4) StranpiNa OFr Time.—Any employee who on any day between the times of beginning and ending work as set out in this
Determination. works beyond the ordinary daily hours usually worked in his employer’s establishment shall not, in order that his weekly
hours may be adjusted so as not to cxceed 44, be stood off for any time by his employer on any day other than the day usually observed
as the half holiday.

() OverTIME—The following rates shall be paid for overtime—

_— Personr Compreasing Persons on Other
Fodder.

Outside the time of beginning and ending work—
Betweon 12 noon and midnight on the day on which the half holiday is usually observed | Time and a quarter | Time and a half
Between 5.30 p.m. and midnight on the other working days .. .. . 3 . Time and a quarter
Between midnight and 7.45 a.m. on any day .. .. .- .. .. ” »”» » »

Within the time of beginning and ending work in excess of the hours fixed as a week’s work » m » »”»

(6) SpeciaL RaTES.—Double time shall be the rate for all work done on Sunday, and time and a half shall be the rato
for all work done on New Year’s Day, Australia Day (26th January), Good Friday, Easter Saturday, Easter Monday, 21st April,
(Labour Day), King’s Birthday, Christmas Day, and Boxing Day, Fucl and Fodder Picnic Day (only within the Metropolitan District
as defined in the Factories and Shops Act and Order in Council thereunder, and the Shires of Corio, Keilor, Kyneton, Meclton
and Werribeo), and Melbourne Cup Day (also only within the areas specified for Fucl and Fodder Picnic Day); but if any other
day bo by Act of Parliament or Proclamation substituted for any of the above-named holidays, the spceial rate, shall only he
payable for work done on the day so substituted.

(7) PaymeNT For HoLrpays.—All employees shall be entitled to the following holidays without any deduction in pay; New
Year’s Day, Australis Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, King’s Birthday, Christmas Day and Boxing
Day ; Fuel and Fodder Picnic Day (only those employed within the Metropolitan District as defined in the Factories and Shops Act
and Order in Council thereunder, and the 8hires of Corio, Keilor, Kyneton, Melton and Werribce), and Melbourne Cup Day (also enly
within the areas specified for Fuel and Fodder Picnic Day).

] (8) TME WaGES.—Any person employed on time wages for less than the number of houra fixed for an ordinary week’s work
shall for each hour worked up to one-half the number of hours fixed, be paid at the ordinary wages rate with an addition of thirty-
three and a third per centum, and for each hour worked beyond the one-half aforesaid shall be paid the ordinary wages rate up to but
not exceeding ordinary wages rates for an ordinary week’s work.

(9) TERMINATION OF EMpLOYMENT.—Seven days’ notico of tormination of employment shall be given by either employer or
worker.

(10) Stcx LEAVE.—~No deduction shall be made from tho wages of any employee unavoidably absent through illness for
not more than four days in any yoar. commencing on 27th September annually, provided he has submitted within 24 hours of
the commencement of such absence satisfactory evidence that the same is not the result of his own misconduct.

(11) Preoe-wor..—The lowest piece-work prices payable to any person employed on a travelling plant shall be—

i '
(@) IWherc three persons | Where four persona | Where fivo or six B};g‘;ﬁ%é’;‘;"g:}fu’a_ Where '3:33;3?“
{including feeder, {including feceder, persons (including ing feeder, band (Including feeder,
—_— band cutter, pitcher, { band cutter, pitcher, , feeder, band cutter, cutter pitc’her or |band cutter, pltche’r,
i or baggers) are or baggers) are . plicher, or haggers) bagﬁen) are’ or baggers) are
ployed. i ployod. are employed. employed. employed.
PER ToN. PER TON, PER ToN. PER TON. PER TON.
Hay chaff-cutting, on machines with s d. s d. s, d. s, d. s d.
mouthpieces over 11 inches S 2 5% 110} 1 4% 1 23 .
Straw chaff-catting, on machines with |
mouthpieces over 11 inches o 3 5% 2 7% 2 2} 1 8% .
Hay chafi-cutting, on machines with :
mouthpieces 11 inches or under . 2 9% 2 24 . e 2 2%
‘Straw chaff.cutting, on machines with
mouthpieces 11 inches or under l 3 5% { 2 7% .. .. 2 2
1b) Baling sheaf hay, meadow hay and lucerne hay by any power driven press .. . .. 1 5% per ton
: . {i) Where up to and including four persons are employed .. 1 104 per ton
Baling straw by any power driven press {(ii) Where more than four persons are employed .. .. 1 5} per ton

H. J. RICHARDSON, J.P., Chairman,

L. SHEEHAN, Secretary.
Melbourne, 6th September, 1940,

By Authority: T. RipER, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE BRICK TRADE BOARD.

Note.—{a) This Determination applies to the whole of the State of Victoria.

(b) On 21st February, 1911, the powers of the Brick Trade Board were extended so that it might fix *‘ the loweat prices or
ratos which may be pmd to any person or porsons or classes of persons omployed in the process, trade, or business of sand, lime,
or coement brickmaking.”

N accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to ** determine the lowest prices or
1 rates which may be paid to any person or persons or classes of persons employed in the process, trade, or business of
brickmaking {including clay-digging) ’ has made the following Determination, namely :—

(1) That on the 25th Septembcr, 1940, the last previous Determination of this Board shall be revoked and replaced by
this Determination.

[1940

No. 353]

(2) )
Apprentices.* Improvers. Other Employees. Per Hour, ngﬂ’ff’mﬁ"
WiGEs. WaAGES. FreBrIcEKS AND TEXTURE BRICES. s d. s d.
Per week Per week
of 44 of 44 | Burners .. L2 1y, 9 0
hours. . houss. | (rusher attendants who also haul 2 0%, 90 6
s. d. s. d. ; Crusher attendants who do not haul 20 88 0
st year's experience .. 19 9 |'l4yearsofage .. 28 2 [ Wetor Dry pan attendants who do not
2nd ,, " . %1116, . .. 20 2] haul . 2 0%, 9l 0
3rd ,, . .. 30 8|18 , ” .. 30 10 | Machine dnvers, wu-e cut nttond&nl
17, » 34 10 column man, or_off bearers from wire
18 , 42 3 cut machine .. .. 2 0%/, 9% 6
19 » .. 85 7 | Hand moulders .. .. 2 2/, 97 0
20 ,, » 58 3 [ Drawers .. . . 2 1} 93 6
Sotters .. 2. 2/, 97 0
Provided that any im- | Facemen working m a clayhole 26 faet
ProFORTION (in any factory or plaoe). prover employed as a loft- or less in depth where explosives are
worker, or at taking off not used o . 12 28/, 98 0
One ‘apprentice to every three or | from a single briok mn.ehme, All other facemen .. 2 33/, 100 0
fraction of three workers,rocoiving | be paid not less than | Wheolers of green or burnt bricks 2 01/, 90 6
not less than 84s. per wook of 44 | 59s. 10d. per week of 44 | Clayhole men (employer to provide tools) 2 2%/, 98 O
houra: - - hours. . Pressers .. . .. 2 0%/e 80 6
A . Loftmen . . 20y 89 0
An indenture of apprenticeship | PRoPORTION (m any fu.ctory Yoardmen .. .. . 2 88 N
prescribed by the Board was or placo). - All others .. - . . 1 1010/, 84 O
approved on 6.9.1924. OTtuer Bricks,
One improver to every | Burners 2 17/, 94 0
eight or fraction of eight | Machine drivers or machine nggem 2 1y, 93 0
employees receiving not | Wet or dry pan attendants who do not
less than 84s. per week of haul L2 0 91 0O
44 hours. Crusher attendants who do not han} .. | 1 1191 /a1 89 6
N Crusher and wet or dry pan attendants
who also haul . 2 1%/, 95 o
Drawers and Sottera of fnncy bncks
{other than those employed in Hoffman
kilns) .. .. . 2 22/, 96 O
Othor Drawers .. .. 2 2V/,, 98 6
Other Sotters . 2 21/, 98 8-
Facemen working in a olayhole 25 feon
or less in depth 2 3 99 0
All other facemen .. 2 44/, 104 O
Clayhole men (employer to provnde tools) 2 2%/, 98 O
Hand moulders, lime grinders, lime
crushers, pressers, sand and lime
mixers, or silomen | 2 13 93 6
Off -bearers from wire cut ma.uhmoa 2 015/, 90 6
Truckers .. 2018/ 90 6
Adults taking off brick maolunes 2 0%/, 80 8
Dampermen or kiln cleaners 2 1/, 92 0
Loftmen .. , .. . ]2 ’/n 89 0
Yardmen .. ‘. .. e | 2 88 O
All others .. .. 1 IO“’/ll 84 0

* The Board has determmed that on wd nfter 215t °eptember, 1938 no pemon shnl] be taken as an apprentice.

No. 353.—11551/40.
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(8) TE or BeainNiNG AND ENpiNe Work.—For any persons except burners, machine drivers, machine riggers, and pan
or orusher attendante—

Time of Beginning. Time of Ending.
Tam .. .+ 12 noon on Saturdays, or the day on which the half-holiday is locally observed.
7Tam, .. +s 5.30 p.m. on each of the other five working days of the week.

(4) OvERTIME.—(3) Any employee who works for any time in excess of the maximum number of hours per week fixed by this
Determination shall be paid for such extra time at the rate of time and a half,

(b) Any employee {other than a burner, machine driver, machine rigger, or pan or crusher attendant) who works outside the hours
fixed in clause 3 shall be paid for such time at the rate of time and & half.

{c) All work done by machine drivers, machine riggers, and pan or orusher attendants either before or after the ordinary
starting and finishing time of the factory shall be paid for at the rate of time and a half irrespective of the number of hours worked.

(6) SuNDAYS AND HoLmpAYS.—Time and a half shall be the special rate for all work done on Sundays, and double time for
all work done on New Year’s Day, Australia Day (26th January), Labour Day (21st April), Good Friday, Easter Monday, Anzac
Day, King’s Birthday, Christmas Day, and Boxing Day; but if any other day be by Act of Parliament or Proclamation substituted
for any of the above-named holidays, the special rate shall only bo payable for work done on the day so substituted.

(6) Paymext ror Horipavs.—All employees shail be granted the holidays mentioned in clause 5 without dedanotion of pay.

(7) PAYMENT OF WaGES.—All wages due shall be paid not later than Friday in each week, except where otherwise mutually
agreed between employer and employee.

(8) TerMINATION OF EMPLOYMENT.—Except when the conduct of an employee justiﬁes instant dismissal or the conduct of
the employer justifics an employee ceasing work without giving notice, seven days’ notice of termination of employment shall be

given by either employee or employer, and any employee or employer failing to give such notice shall be liable to forfeit or pay
respectively one week’s pay in lien thereof.

This clause shall not apply to any employee who is employed for less than three months,

(9) MorniNg TrEa INTERVAL.—A morning tea interval of seven minutes shall be allowed employees each morning during
ordinary working hours without deduction of pay, such interval shall be arranged by the employer so as to avoid the necessity for
a stoppage of operations in the establishment.

(10) AssISTANCE FOR TRUOKERS.~-Truckers wheeling 75 yards or over shall be supplied with assistance.

PIECE-WORK PRIOES FOR BRICKS OTHER THAN FIREBRICES.
{11) The lowest piece-work prices to be paid for bricks, other than firebricks, shall be—

In Yards where Raflway Trucks 1o Yards where Raflway Trucks
are used. are not used.
Ontiry Bk, | Bl g QU | oty n, | Bt o
per 1,000. Bricks, per 1,000, | . Per 1,000- Bricks per 1,000.
. s d. s d. 8. d. 8. d.
Drawing, wheeling, and stacking where the distance wheeled
commencing from the outside wall of kiln at the wicket
from which the bricks are drawn is—
Not more than 26 yards o .. .. 2 6} 2 9§ 2 43 2 8
26 to 36 yards . .. . .. 2 104 3 23 2 9o} 3 0f
36 to 48 yards .. . . .. .. 3 0% 3 4 2 113 3 2}
Over 46 yards .. . .. .. .. 3 7% 3 104 3 3 9%
Drawing, wheeling, and loading on railway truncks—
On Level Surface. On Up-grade Planks.

Radial or Culvert Rudlal or Culvert
Ordpll:rly Bricks, or Bull-nosed Ordinary Bricks, r Bull-nosed

000 Bricks, per 1,000, per 1,000. Bricks, per 1,000,
s d. 5. d. s d. 3. d.
Not more than 26 )nrds .. . . 3 84 3 11} 3 113 4 23
28 to 36 yards . .. . . 4 0f 4 3} 44 4 6]
38 to 46 yards . . : 43 4 54 4 6} 49
Over 46 yards . . 4 9% 5 0} 5 0 5 3%

Drawing bricks not prevxonsly specnﬁed in t.lns paragmph the dmwer to leave same on barrows
outside of wickets ..

.. 2a. 4}d. per 1,000 bricks
s d.
Hand-moulding square bricks where material is prepared on the ground within 15 feet of table and offbearing to grass hacks 14 8
» » " ,» insgheds .. . . .. 12 9
» " . ,»  from bowling stool and placing on gmss hacks (whm material is plwed on the ta.ble) .. 10 5
,, - »  from bowling stool in sheds (where material is placed on the table) .. 9 6
' . lancy bricks and offbearing to hacks or in sheds .. . . e . e .. 14 8
” " , from bowl.mg stool . .. .. . . s .. 13 3 °
Settmg . .. .. .. .. .. . . . e . 2 5%
Picking blues . .. o . .o .o . .. . . .. .. 20 0

PIECE-WORR PRICES WHICH MAY BE FIXED BY AN EMPLOYER.

(12) The Board determines under the provisions of Section 150 of the Faclories and Shops Act 1928 that any employer may
fix and pay piece-work prices to any person employed in fire-brick making, or as a clayholeman, machine driver, machine rigger,
wheeler of green bricks, or trucker, provided that any such employer shall base such picce-work prices on the earnings of an
average worker workmg under like conditions, and such piece-work prices shall be fixed so that an average worker can earn
not less than the wages rates that are fixed by the Board for such work.

D. BERRIMAN, Chairman.
J. V. WILLOX, Secretary.

Melbourne, 10th September, 1040.

By Authority: T. R, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE DISPENSARIES BOARD.

Nore.—This Determination on the 30th September, 1840, applied to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to determine the lowest prices or-
rates which may be paid to any persons employed in dispensing, compounding, or solling medicines, drugs, or medicinal preparations
in & Friendly So-iety's or Hospital Dispensary has made the {ollowing Determination, namely :—

(1) That on the 30th September, 1940, the last previous Determination of this Board shail bo revoked and replaced by
this Determination. .

2

Apprentices or Improvers, . Other Employees.
Per week of Per week
Waarxs, 6 hours. Wages. i hoa“?f

s d. s d.

1st six months’ experience . . e 12 0 Head Dispenser or Dispenser in Charge .. .. 150 8

2nd ” " .. .. . 18 6 Assistants .. .. .. .. .. 119 ¢
3rd s » . . . .. 24 9
4th » " .. . . 30 9
5th » ” . . . 37 3
6th » ”» .. . . 43 6
7th -, ”» . . .. 49 9
8th » » . .. . 61 0

PROPORTION {(IN ANY PLAOR).

. Apprentices.
One approntice to every three or fraction of three workers
receiving not less than 119s. per week.

Improvers.
One improver to every ten or fraction of ten workers receiving
not less than 119s. per week.

(3) WEEKLY WagE.—Employees (other than casual employees) shall be paid the full weokly wage fixed in this Determination
irrespective of the number of hours worked not exceoding 46 per week.

(4) Times or BeoinNiNg aND ENDING WORK :—

Times of Beginning. Tunex of Ending.
9 a.m. . 8 p.m. .- on Monday, Tuesday, Wednesday, and Thursday.
9 a.m. . 9 p.m. e on Friday.
9 am. - 1p.m. - on Saturday.

{5) OverTIME.~~The following rates shall be paid for all work done :—
Outside the times of beginning and ending work .. .. .. .- - Ly
Within the times of beginning and ending work, in excess of 46 hours in any woek . . .}Tm“ and » half.
(8) Casvar Laour.—Casual employees (i.e., persons employed for not more than 28 hours in any one week) shall be paid st
the rate of time and a half. .
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{7) SeeciaL RaTes.—Time and a half shall be the special rate for all work done on Sundays, New Year's Day, Australia Doy

(26th January), Labour Day, Good Friday, Easter Monday, Anzac Day, Christmas Day, and Boxing Day; but if any other day be

by Act of Parliament or Proclamation substituted for any of the above-named holidays, then the special rate shall bo payable only
for the day so substituted.

(8) AxnuaL Horrpays.—Any employes who has been in the service of the same employer for a period of not less than twelve
months shall be granted two weeks' holiday on full pay in each year (exclusive of the holidays specified in clause 7). Should an
employee’s services be terminated before the expiration of twelve months' service or before the completion of any subsequent year of

sex'vice::l he shall be entitled to pro rafa holidays on full pay except when he has been dismissed for malingering, neglect of duty or
misconduct.

(9) St08 LEavE~—Any employee who furnishes to his employer eatisfactory evidence that he is unable to perform his duties
)

on account of personal illness shall, while incaf ed, be entitled to sick leave on full pay for a period not exceeding seven working
days in any one year.

(10) Unrrorxus.—Washable coats shall be provided and laundered fres of cost for dispensers.
D. GRANT, Chairman.

F. McGREGOR, Secretary.
Melbourne, 11th September, 1940,

By Authority: T. Riprg, Government Printer, Melbourne.



