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Factories and Shops Acts.

DETERMINATION OF THE SHOPS BOARD No. 4 (BUTCHERS, COUNTRY).

Nore.—(a) This Determination applies to the whole of the State of Victoria outsidle and excepting the.
Metropolitan District as defined in tho Faclories and Shops Act 1928 (No. 3677) and the Order in Council thereunder; such portion
of the city of Sandringham as is not included within the said District ; the cities of Ballarat, Bendigo, Geelong, Geelong West, and
“Warrnambool ; the town of Newtown and Chilwell; the boroughs of Eaglehawk and Sebastopol ; and the Moorpanyal and Peak Ridings
-of the Shire of Corio. .

(b) Butchering and/or Small Goods Making were proclaimed on 9th October, 1939, as Apprenticeship Trades under the
Apprenticeship Acts for the Metropolitan District as defined in the said Acts. The arcas subject to this Determination which are
affected by the said Acts are :—The Western and River Ridings of the Shire of Braybrook, the South Riding of the Shire of Mulgrave,
the East, North and West Ridings and that portion of the South Riding north of Lower Dandenong Road of the Shire of Dandenong.

Full particulars of the apprenticeship regulalions for these trades may be obtained on application to the Secretary,
Apprenticeship Commission, Gisborne-street, Melbourne (Price 3d.)
N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * determine the lowest prices
or rates which may be paid to any person or persons, or classes of persons employed in the process, trade, or business of a
butcher or seller of meat, or maker or seller of small goods,” has made the following Dctermination, namely:—

(1) That on the 23rd February, 1940, the adjusted Determination of this Board which came into operation as from the beginning
-of the first pay period to commence in December, 1939, shall be revoked and replaced by this Determination.

2)

APFRENTIOES.
WAGES.
Five Year TErmMs,
Per week
of 44 hours.
s d.
First year . . C e . .. 156 6
Second year .. e .. .. 20 6
Third year .. .. e .7 .. 36 0
Fourth year .- .. .- .. .. 51 6
Fifth year . . . - .. 67 0
Four YEarR TERMS.
First year .. . ‘e .. .. 17 6
Second year .. o .. . . 310
Third year .. . . . .. 51- 6
Fourth year .. . . . .. 671 0

In such portions of the State of Victoria as come within the
purview of the Apprenticeship Commission after a probationary
period of four months male juniors shall only be employed as
apprentices. The periods and conditions of such employment
{except wages rates) and the duties and responsibilities of such
apprentices and their employers shall be as prescribed by such
Commission.
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{b) In other areas covered by this Determination unapprenticed juniors may be employed on the following terms:—

After a probationary period of six months each junior
for a period of at least four years shall be trained to be &
general butcher and shall not be dismissed from his employ-
ment during such period except for inefficicncy or misconduct
or in the event of the employer ceasing to carry on business or
who for financial reaxsons becomes unable to employ labour.

WAGES.

Per week

of 44 hours.
8 d.
First six months’ experience .. .. .. 15 6
Second six months’ experienco .. . .20 6
Sccond ycars” experience .. . .. .. 28 6
Third ycars expenence . .. .. .. 39 0
Fourth 5ears experience .. 56 6

Fifth years’ cxperience and until reachmg the age of

21 years .. .. .. 69 0

Proportion within any shop or factory.

The number of apprentices or unapprenticed juniors cmployed
in any one shop or factory shall not exceed one to every three or
fraction of threc adult weckly employees. An employer actually
working in the factory or shop shall be treated as an adult for
the purpose of this clause.

(3)

Wages per Week of 44 hours.

{a) Within 20 miles of the G.P.O.,
Melbourne, outside and ex-
cepting the Metropolltan Dis-
trict ag defined in the Factorles
and Shops Acts and the Order
in Council thereunder and such

. portiop of the City of Snndring-

Other Employees. ham as 15 not included within All other
the safd Metropolitan District ; parts of
() Within 10 miles of the G.I'.O,, At Yallourn. | Victoria where~
Geelong, outside and excepting this
the Cities of Geelong and Gee- Determination.
longWest, the town of Newtown applies,

and Chilwell and the Moorpan-
yal and Puxk rmmgs of the

Shire of Corl
(¢) Within the M:Idurn and Gipps-
iand Districts.
Retail Shops. £ s d £ s d £ s d

Employees in butchers’ shops required to do any slaughtering as herein defined
in the slaughter house associated with such shop for more than 24 hours
per week 5 7 0 513 6 5 4 0

Employees who do slfmghtcrmg for 24 hours or less 1n a sluughter housc
assoviated with a butcher’s shop—

Whilst employed on such work .. .. . . Ve 5 70 513 6 5 4 0
Whilst employed on other work .. - .. .. The rate preseribled for such |work.
Slaughtermen employed in abnttoxrs . 517 0 6 3 6 614 0

Definition.— S‘hmﬁhbermg menns and includes mkmg churge of aluughter
yard, penning up, knocking down, pithing, sticking, bleeding, drossing,
skinning, necking off, cutt‘mg down, hanging back, and washing.

General butchers who in the course of their duties act as shopmen or who are

cngaged principally cutting for window displays 5§ 50 611 6 65 2 0
Other general butchers not called on to serve in shops “and mcludmr- mu)
who out and deliver meat to customers outside the shop . .. 5 2 0 5 8 6 419 0
Ordermen who deliver but do not cut meat .. .. 4 9 0 415 6 4 6 0
All others - .. .. .. .. . 4 70 413 6 4 4 0
Definition.—" * General butchcr means an adult who has served an appren-
ticeship or has had at least four years’ general experience in general butchering
and is not exclusively employed in the making of small goods.
8mall Goods Section.
Men employed principally on mixing machines . 5 5 0 511 6 5 2 0
Fillermen 418 90 5 4 6 415 0-
Small goods makers, small goods eellers frcm cart who collect cash boncrs‘
salters, scalders, and cookers . .. .. .. . 417 0 5 3 6 414 0
Packing room hands : 411 0 417 8 4 8 0
Linkers and table hands .. .. .. .. .. 411 0 417 6 4 8 0
All others .. . o .. .. NN . . 4 70 413 6 4 4 0O
Carters and Drivers.
Drivers of motor vehicles—
not exceeding 25 cwt. capacity . .. . 410 8 417 0 4 7 6-
exceeding 25 cwt. but not cxceedmg 3 tons cupacmv .. . 414 6 510 411 6-
exceeding 3 tons capacity 418 6 5 4 6 415 6
Horse drivers—
one horse . o . e . . .. 4 8 0 414 6 4 5 0
two hoises et om ST .. .. .. 410 6 417 O 4 7 8
three horses .. .. . .. . . 412 6 419" 0 4 9 6°
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(4) CasuaL EMPLOYEES.— (e) A casual employee, that is, an employce who is mnot employed for a full week, shall be paid
one-sixth of the weokly wage prescribed in this award for the class of work he performs, plus 10 per cent. of such one-sixth for each
day or part of a day on which he is employed. For time worked in excess of 8 hours on any one day, time and a half rates shall be paid.

(b) Where o casual employee is required to perform more than one class of work on any one day, he shall be paid for the whole
of that day at the highest wago prescribed in this award for any of the work which he performs.

(¢) In addition to the rate payable under sub-clause (a) hereof casual employees shall be paid all fares above 4d. per day
reasonably and necessarily incurred.

(5) SPECIAL RATES AND ALLOWANCES.—Where an employce is temporarily transferred during working hours from one shop
or factory to another the employer shall pay such employee all costs of transit and travelling time,

(6) Hours oF LaBour.—(a) (1} In retail butchers’ shops, small goods factories and in abattoirs the ordinary working houra
shall not exceed in numbor 44 per wook. )

{2) No timo worked on & Sunday shall be reckoned as part of such ordinary hours.

(3} (i) Each daily period of work comprised in such ordinary working hours shall bo unbroken except by prescribed meal
intervals.

(ii) No such daily period of work shall exceed in duration nine hours exclusive of prescribed meal intervals.

(iii) Such daily periods of work shall be so arranged that on at least one day in each week the employee concerned shall
finish his ordinary hours of work not later than 12.30 p.m.

(4) No time worked before 6 a.m. or after 8 p-m. shall be reckoned as part of such ordinary hours.

(5) (i) Subject to compliance with the foregoing provisions and with those hereinafter contained the employer may for any of his
employees fix each day’s starting and finishing times of ordinary work (inclusive of special starting and finishing times for any day
next preceding a public holiday) observed by him for the employee concerned.

(ii) The employer shall state such times in advance in a notice posted in his establishment so as to bo readily accessible and
visible to the employee concerned.

(iif) The employor may from time to time substitute other starting and finishing times if not less than o week in advance of
the substituted times he states such times in & notico posted so as to be visible to the employee concerned together with the next
previous notice concerning such times. :

(iv) Every fixation of starting and finishing times shall be made in respect of & period which shall not be less than a
week in length. .

(7) MEAL INTERVALS.—(a) Employces shall be granted one hour for lunch on a full working day between noon and
2 p.m. .

(6) Employees called upon to start work bofore 7 a.m. shall be allowed one hour for breakfast to commence before
10 a.m. .

(¢} Meal intervals, where allowed, shall not be counted as part of the daily or woeekly hours worked.

{8) OvErRTIME—AIl timo worked—

(a) in excess of 44 hours per week ;
(b) in excess of 9 hours on five days of the week and 5% hours on the day on which the ordinary hours of work are fixed
to finish not later than 12.30 p.m.; or .
"(c) before the fixed starting timo or after the fixed finishing time ;
shall be paid for at overtime rate, namely, time and s half.

No employee shall be called upon to work overtime after 7 p.m. without a break of one hour or payment of 2s. tea money.

(8) HoLioavs.—(a) The following days or the days observed in lieu thereof, except for the unavoidable delivery of small goods,
shall be holidays and shall be paid for as though worked :—

New Year’s Day, Australia Day, Good Friday, Easter Monday, Anzac Day, Labour Day, King’s Birthday, Christmas Day,
Boxing Day and Union Picnic Day.

For work done in the delivery of small goods on these days, time and a half rates shall be paid after 9.30 a.m., but on Good
Friday after 11.30 a.m. .

() On any such holidays except Christmas Day, Anzac Day and Union Picnic Day, employees except those engaged in
the making of small goods if required shall work without extra payment for not more than two hours but on Good Friday for not more -
than four hours. .

(c) If an employee is dismissed within fourteen days before any of the holidays abovementioned and is re-engaged within fourtecn
days after any of the holidays abovementioned he shall be deemed to havo been dismissed for the purpose of evading payment for such
holidays and any payment so evaded shall bo due and payable to the employee.

(@) For any work done on holidays except as provided in the preceding sub-clauses of this clause double time shall be paid.

(10) Suxpay Workr.—All work pérformed on Sundays except attention to horses or other live stock shall be paid for at double
rates. "For attention to horses or other live stock on Sundays ordinary rates shall be paid.

(1) PAYMENT OF WaoES.—(a) Wages due under this determination to a weckly employee shall be paid in cash not later than
Thursday in each week.

(b) Employers may, if they so desire, keep two days’ pay in hand. .

(¢) Where tho services of an employee are dispensed with all wages owing to him shall be paid to him ofi the day of dismissal.

(d) Wages duec under this determination to a casual employee shall bo paid im'mediately on the termination of work on each day
on which he is engaged.

(12) TimE Booxs.—(a) Each employer at each place at which he carries on business under this determination shall provide
a-timo book or time sheet in which each day’s hours of work of each employee shall be entered (including overtime, if any), and the
wages received each week ; such entries shall, at least once a week, be vouched for by the signaturo of the employer or his representative,

() The time book or time sheot so entered and vouched for if countersigned by an employee representing the Union of
employces shall be evidence of the time actually worked by an employee for all purposes under this determination, including
overtime.

(c) The time book or time sheet, shall, on demand, be produced by the employer for inspection at the place where it is kept
at any time botween 10 a.m. and 4 p.m. Monday to Thursday inclusive and between 10 a.m. and 1 p-m. on Friday to an official of the
Australasian Meat Industry Employees Union who has been authorized, in writing, to_inspect the same by the general secrotary or
the secretary of a State branch of the said Union ; or to an official of the Master Butchers Meat and Allied Trades Federation of Australia
who has been authorized, in writing, to inspeet the same by the general secretary or the secretary of a State branch of the said Federation.

{d) An inspection shall not be demanded unless the secretary of the Union or Federation or the district sceretary or organizer of
any division of the Union or Federation suspects that a breach of this determination is being or has been committed.

{e) Only one demand for such inspection shall be made in any one fortnight at the same establishment and no inspection ghall
be demanded on a Saturday. )

(f) The official making an inspection shall be entitled to take a copy of entries in the time book or time sheet relating to the
suspectod breach of this determination. R

{13) Riont or ExTry.—A duly accredited ropresentative of tho Australasian Meat Industry Employces Union shall have the right
to enter employers’ premises during the meal hour for the purpose of interviewing employees on legitimate Union business on the
following conditions :—

(a) that he produces his authority to the manager or such other person as may be appointed by the employer ;

() that he interviews employees only at the place where they are taking their meal;

(¢) that not more than one representative visits the premises at any one time ; .

(d) that not more than one representative visits the same premises more than once in a week ; and -

(¢) that if any employer allege that a representative is unduly interfering with his business or is creating disaffeetion amongst
his employees or is offensive in his methods or is commiitting a breach of any of the previous conditions such omployer
may refuse the right of entry.
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(14) ExcaceEMENT.—(a) Except in casual employment, all employment shall be by the week.  An employee, to become entitled
to payment on a weekly basis, shall perform such work as the employer shall from time to time require on the days and during the hours
usually worked by the class of employee affectod.

() Employment other than casual shall be terminated only by a weck’s notice on either side, and such notice may be given at
any time during the week. This shall not affect the right of an employer to dismiss an employee without notice for malingering,
inefficioncy, neglect of duty or misconduct, in which case wages shall be paid up to the time of dismissal only, or to deduct payment
for any day on which an employee cannot be usefully employed because of uny strike or through any breakdown of machinery, or any
stoppage of work by any cause for which the employer cannot reasonably be held responsible.

(¢} An employee not attending for duty shall lose his pay for the actual time of such non-attendance unless he produces or forwards
to his employer, within twenty-four hours of the commencement of such absence, evidence satisfactory to the employer that his non-
attendance is due to personal accident arising out of and in the course of his employment or to personal iil-health necessitating such
absence.

Provided that an employee shall not be entitled to payment for non-attendance on the ground of personal accident or personal
ill-health or both, for more than six days in eack year, An employer may by agreemont with any employee grant such cmaployee a clear
weok’s holiday on full pay in lieu of payment for absences through sickness.

For the purposes of this clause the period between the coming into operation of this clause and the 1st day of July, 1940, shall
constitute a year, and thorcafter each year shall commence on the 18t day of July.

(15) Mixep Foncrions.—Where an employee performs on any day functions of a mixod character, ho shall be paid for that day
the wage rate applicable to the function for which the highest rate is payable.

(16) LEavE T0 ATrEND UNION BusinEss.—Leave of absence from work to attend any Union business shall be allowed by the
employer to any employeo member of the Australasian Meat Industry Employecs Union named by such Union, provided fair and reasonable
notice is given to the employer. Provided also that such leave shall be restricted to one employee at a time in the employment of any one
employer and such employee shall not bo entitled to payment for the time he is so absent frum his employment.

(17) MiscELLANEOUS PRrOVIsions.—(a) The employer shall provide boiling water for the use of employees at méal times.

(b) First aid appliances and requisites shali be provided free of cost by employers for the uso of employees meeting with injuries
while on duty.

(¢) The employer shall provide for his employees reasonable facilities for the taking of meals and changing of clothes.

(18) PosTiNg DETERMINATION.—A copy of this determination shall be posted up by the employer in & conspicuous place,
accessible to all omployees.

(19) PER1ODICAL ADIUSTMENT OF Waaus.—Tho wages rates sct out in clause (3) aro based upon the following basic wage
and pursuant to and in accordance with the provisions of section 21 of the Factories and Shops Act 1934, the Board hereby
determines that such rates shall be automatically increased or decreascd by the same amount and at the same time as such basic
wage. Provided that the wages of apprentices and improvers above 21s. shall be adjusted proportionately to adjustments of
tho basic wage, such adjustments to be to the nearest Gd., half or less than half of 6d. to be digregarded.

The basic wage shown hercunder shall be adjusted as prescribed in clause 20.

Basic Wage.

{2) Within 20 miles of the G.P.O., Melbourne, outside and

i Additional Index

Place, . Basic Wage. Constant Nurmber
Loading. Set Assigned,
£ s d s d.

(¢} Within 20 miles of the G.P.O., Mclbourne, outside and excepting the Metropolitan
District, as defined in the Factories and Shops Acts and the Order in Council
thereunder and such portion of the City of Sandringham as is not included in the
said Metropolitan District :

(b} Within 10 miles of the G.P.0., Geelong, outside and excepting the Cities of Geelong 3153 0 6 0 Melbourne
and Geelong West, the town of Newtown and Chilwell and the Moorpanyal and
Peak ridings of the Shire of Corio .

(¢} Within the Mildura and Gippsland Districts . .. ..

. Yallourn—until further order the same amount in excess of Melbourne as at present,
viz., Gs. 6d. per weck .
Klsewherc—3s. less than the contemporancous basic wage for Melbourne

(20) ApJusTMENT OF Basic WaeE.—{e} Until the beginning of the first pay period to commence in May, 1940, the amount
of the basic wage shall be as preseribed in clause 19.

(b) During each futuro successive period beginning with the first pay period to commence in a May, an August, » November,
or a February, the amount of the basic wage shall bo adjusted by the followin%emcthod according to the position and fluctuations
(if any) of the Commonwealth Statisticians “ All Items” retail price index numbers.

For the purposes of this Determination, the expression ‘‘ Commeonwealth Statistician’s retail price index numbers > or any liko
expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly so purporting,
to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth Statistician :—

(1) The index number get to bo applied is that assigned to Melbourne.

(2) The index number for the calendar quarter next preceding the period of thirteen weeks for which the adjustment is
made, is to be ascertained.

(3) The amount assigned in tho following table (or in any extension thereof) to the index number division comprising
that number is to be ascertained.

(4) The basic wage shall be of that agsigned amount during such sucvessive period, plus the additional constant loading
as prescribed in clause (19).

Table.
Index Number Divisions. Basic Wage. Index Number Divisions. Basic Wage,

£ & d £ s d
797-808 .. . . 350 896-907 .. .. 313 0
809-820 .. .. . 3 60 908-919 . . 314 0
821-833 .. .. . 370 920-932 .. . 315 0
834-845 - . .. 3 8 0 933-944 . .. .. .. 316 0
846-868 .- .. . 3 90 945-956 .. . .- . 317°0
859-870 . . . 310 0 957-969 . 318 0
871-882 .. . . 31t 0 970-981 . 319 0
883-895 .. . 312 0 982-993 4 0 0

R. J. EDWARDS, Chairman,

D. B. MORGAN, Secretary
Melbourpe, 8th February, 1940.

By Authority: T. RipEr. Government Printer, Melbourne



