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IN

Factories and Shéps Acts.

DETERMINATION OF THE CARTERS AND DRIVERS BOARD.

Note.~This Determination applies to the whole of the State of Victoria.

accordance with the provisions of the Factorios and Shops Acts the Wages Board which since the 15th February, 1938, has
had the power to determine the lowost prices or rates which may be paid to any person, employed—

(1) in carting or driving, or in accompanying a carter or drivor, and assisting him in carting, driving, loading, unloading,
or delivering in connexion with or incidontal to some trade or business, but not including persons employed at such
work in connexion with a trade which may be or is the subject of a determination of any of the following boards,

viZ. :—
Bread Carters Board, Shops Board, No. 5 (Butchers—Provincial),
Chaffcutters Board, Shops Board, No. 7 (Country Shop Assistants),
Coal and Coke Board, : Shops Board, No. 12 (Fuel and Fodder),
Quarry Board, ’ Shops Board, No. 13 (Fuel and Fodder—Country),
Shops Board, No. 3 (Butchers), . ' Shops Board, No. 15 (Grocors) ;

Shops Board, No. 4 (Butchers—Country),

-(2) in or in connexion with any stable in which are stabled the horses used in his trade or business by any person subject

to the Determination of the said Carters and Drivers Board ;
(3) in driving horse-drawn pessenger vehicles hired or plying for hire;
{4) in the business of a livery stable Leoper or in a stable whore cabs or cab horses are kopt;

(5) in connexion with motor assembly works, warchouses, or showrooms—
(@) in driving mechanically propelled vehicles in the courée of thoir sale, their delivery to purchasers, or their
registration : ‘
(b) as instructor driver.

! has made the following Determination, namely :—

~— ”

\

\\ 7
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A

(@) That on the 15th March, 1940, 1he last previous Determination of this Board shall be revoked and roplaced by this
Deternmination.

(b) That Part I. horeof shall apply to all persons other than those mentioned in sub-clauses (c), (d) or (¢) hereunder.

(¢).That Part II. hercof shall apply only to persons employed in the calling or occupation of a driver or dragger
in tho hauling or dragging of cargo on the wharf to and from the vessel's side and the wharf sheds or stacking
grounds during the process of loading or unloading a vessol.

(d) That Part IIL. hercof shall apply only to persons employed by retail dairymen.

(¢) That Part IV. hercof shall apply only to persons employed in connexion with the distribution of petrol and
petroloum products. o :
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PART L.

{This Part épplies to all persons other than those employed (i) as Whart Draggén (ii) by Retail Dairymen or (iii) in
connexion with the distribution of petrol and pstroleum products.)

(1) ApuLt EMPLOYEES.

i WEERRKLY WAGE.

‘Within 20 Miles of
G_.P.O., Melbourns;

within 5 miles of All Other Parts

chief Post Office, At Yallourn. of Victorta.
‘Warrnambool
and within the
Mildura and
Gippsland Distriots.
£ s d £ s d £ s d
Employee driving )mkcr, boiler truck, V or float—
One horse .. . . . . . 411 0 17 6 4 8 0
Two or three horses .. . 416 0 5 2 6 413 0

Additional horses—6d. extra pcr day for cach oxtr& horse.
Employee driving—

One horse .. .o .o 4 5 0 411 6 4 2 0
Two horses .. .. .. .. .. 410 O 416 6 4 7 0
Three horses . . .. .. . 413 0 419 6 410 0
Four horses .. .. . .. 4156 0 51 86 412 0
Five horsos .. 416 0 52 6 413 0

Additional horses—6d. extra per dn.y for cach extra horso cwcept. whero
horses are drawing timber on a tram line.
In charge of more than one vehicle separately horse drawn—1s. extra per
day for each additional vehiole.
Employee driving—

Motor bicycle with side car .. .- .- 4 6 0 412 6 4 30
Other motor vehicle having maker's capacxty of—
25 cwt. or less .. . A . . 410 0 416 6 4 70
Over 25 cwt., but not over 3 tons .. .. .. . 414 0 5 0 6 411 0
Over 3 tons but under 6 tons .. . 417 © 536 414 0
Further tonnago—for each complote ton over 5 an extra 1s. per week.
Motor (not being a tmcwr) dmwmg trailer—Is. oxtra per duy for each trailer.
Loader .. . .. 4 7 0 413 6 4 4 0
Lendmgbozsdor.. R . . B . . 413 0 419 6 410 0
Stableman .. .. . .. .. . 4 3 0 4 9 8 4 00
Head stableman 4 70 413 6 4 4 9
Sanitary depot employce who ploughs in mghtsml or (hgs bronchen and buries 16
therein . . .. 4 8 0 414 6 4 5 0
Samtarycarbersmute e .. . .. .. 4 8 0 412 4 30
Supervisor 411 0 417 6 4 8 0
Person employcd in connexion with motor ﬂssembly Works, warehousss or show
rooms, in driving mechanically propelled vehicles in the course of their sale, their
delivery to purchasers or their rogistration, or as instructor driver .. 410 O 418 6 4 7 0
Horse driver's assistant, motor driver's assistant, washor, yurdma.n, and uny
employee not elsowhero spocified .. .. .. . 4 1 0 4 7 6 318 0
2) . ExTra Rares. por we;k
s d.
Further additional amount for employee driving bulk milk vehicle .. .. A e .10
Further additional amount: for employee driving snmtary vehicle—
Between 7 a.m. and 10 p.m, . .. . 30
Between 10 p.m. and 7 a.m. . 6 0
Further additional amount for employee cartmg speclally offensive material 6 0
Further nddmimu.l amount for an employee driver who is required to cart or spread upon the smaet.s ar or tarred -
material 6 0
Further additional amount for an employeo driver (not a supcmsot), who is requu-ed in any week to co[lect monaya
and account for them as part of his duties . 1 0
Furtherl additional amount for an employee driver (not of m:]k vehlcle) reqmred to a.ot as salesman of goods in his
vehicle . . . .. . .. . ... 10

Driver Provipine Stapune ror His Hosrse.

(3) Where a driver is called upon to provide stabling for his horse or homes he shall be paid 58, per woek for each
horse stabled in addition to the rate of wages he is receiving at the time. All feed for horses so stabled shall be provided
by tho employer. .

‘WAGE ¥OR CaSUAL EMPLOYEES.

(4) A casual cmployeo shall for the time worked by him receive payment proportionate to tho total weekly rate for the
class of work with a minimum payment as for two hours and shall also be paid a flat addition of 2s. 3d. for each day on
which work is done by him.

Waage voR JUNIORS,

. (5) (a) The minimum rato of wages to be paid per week to a junior other than a junior driving a vehicle shall be as
follows -

£ s d.
Under 19 years of age .. . .. .. e . . .. ..o211 0
19 and under 20 years of age .. .. . .. .. . . .. .. 217 0
20 years of age and over .- . . .. .« Adult rates,
(b) The minimum rates of wage to be pa.xd per weok to a junior dnvmg a vehlclc shall be—
£ s d
Under 19 years of ago . . . . .. .. .. .. 2168 0
19 and under 20 years of age .. .. . .. . .. . .. .. 810
20 years of age and over .. .. <. .. o e .. Adult rates.

/
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PART L.—(continued).

(This Part applies to all persons other than those employed (i) as Whart Draggers (ii} by Retail Dairymen or (jii) in
connexion with the distribution of petrol and petroleum products.)

Higrest FUNCTION.

(6) Whero an employco is called upon to perform two or more classes of work on any one day he shall for the purpose
of assessing the rate of wago to bo paid, be deemed to have worked throughout the whole of his working time on that day
at the class for which tho highest rate of wages is prescribed.

EmpLoYEB LEARNING ROUND.
(7) No reduction shall be made from his wage when an employee is learning his round.

PAYMENT oF WaAGES.
(8) (a) Except as othorwise provided in this clausc the following provisions shall apply to the payment of wages:—
(i) Either tho Wednedsay, the Thursday or the Fridsy in cach week shall be fised as the pay-day, and the pay-day
once 80 fixed shall not be altered morc than once in threc months nor without two weeks' notice to the
employees.

(ii) All wages shall bo paid on such pay-day.

(iif) Where it is practicable to pay the employees on pay-day at the yard or depot the payment of wages shall be
made within ten minutes of the time at which the employee ceases duty, and if it is delayed beyond that
time through any fault or delay of the employer or because of the place at which the employee has to cease
work, the employce shall be paid for the time of delay in oxcess of ten minutes at the rate of time and a half.

(iv) All earnings including overtime shall bo paid within two days of the expiration of the week in which they accrue.

(b) Sub-clause (a) of this clause shall not apply to an industry in which the work of employees covered by this Determination is
only subservient to the main operations of such industry but the practico followed for the majority of the employees in any
establishment in such industry, shall be applied to employces thercin covered -by this Determination.

(c) This clause shall not apply to tho Melbourne and Metropolitan Board of Works.

Houss.
(9) (@) The maximum ordinary hours shall not exceed 88 per fortnight provided that not more than 48 hours per weck
shall be worked without payment of overtime. : ’
Such ordinary number of working hours shall not include time worked on a Sunday except in the cases of the following :—
Persons solely carting milk, cream and casein curd or any ono or two of them;
Supervisors ;
Stablemen who are required to work on a Sunday;
Sanitary carters ;
Sanitary cartors’ mates ;
Sanitary depot employees ;
Persons omployed by the Melbourne and Metropolitan Board of .Works in relation to tho repairing of a breakdown n
connoxion with waterworks, sewerage works or.main drainage works.

. (b) Where an cmployee’s engagement terminates at the end of or during a week then for the purposes of caleulating the
wages duo to him for that week or the portion of that week worked such week shall be regarded as a 4d-hour week unless it
is part of a definite fortnightly period of 88 hours and the employec has in the previous weck worked not more than 40
ordinary hours in which case the week in which termination takes place shall for the purposes aforesaid bo regarded as a
48-hour week,

{c) All time worked by a weekly employeo in excess of the ordinary number of hours hercin proscribed shall be paid for
as overtime at the rato of time and a half. .

{d) In computing the time to be taken as worked by a weekly cmployce during a weck containing any prescribed holiday
to which he is entitled by this Determination, if the holiday be on a day other than Saturday, 8 hours 48 minutes, if the
working week be 5 days and 8 hours, if the working week be 5% days, and if the holiday bo on a Saturday, 4 hours shall
in respect of the holiday be added as if actually worked to the amount of time actually worked by_the employee during the
ordinary working days of the week. X

Provided that in tho case of a stableman if the employer within fourtcon days of a preseribed holiday allow to him a
day off in lieu of such holiday, tho appropriatc amount of time shall in like manner be added in respect of the substituted
day and the week in which it occurs instead of in respect of the holiday and the week in which it occurs.

- Provided further that this sub.clausc shall not apply to an employes who in the ordinary coume works seven days a
week as his week’s work. . . . .

OrpINARY WORKING TIME PER Day.

(10} (a) Excopt as otherwise provided in this clause the time to be worked by a weokly omployec without payment of
overtime shall not exceed 9 hours 40 minutes on any day from Monday to IFriday (both inclusive) or 6 hours on Saturday.

Provided that in summer for a carter of ico or ice-cream the time on Saturday shall be 9 hours 40 minutes instead of
6 hours.
8 (b) The time to be worked by a casual employec without payment of overtime shall not exceed 8 hours on any day
from Monday to Friday (both inclusive) or 4 hours on a Saturday. . X 3

(c) All time other than meal times between the oarliest starting time and the latest finishing time shall, oxcept in tho
cases of a livery stable employee and of a cartor of milk, cream or casein curd,' be considered as timo worked.

{d) Al time worked by an employee in excess of tho time horein prescribed shall bo paid for as overtime at the rate
of time and a half. .

(¢) Any such time worked in excess shall not be counted as part of tho ordinary working hours per weok for a weekly
employee and payment therefor shall be in addition to any amount payable in respect of the weekly wage. .

Raxce oF OrpiNary WorkiNe TIME.

(11) (@) Excopt as otherwise provided in this clauso ordinary working time shall not bogin before 7 a.m. on any dey not
continue after 6 p.m. on any day from Monday to Friday (both inclusive) nor after 1 p.m. on Saturday. . .

(b) Any time worked by either a weekly or casual employee on any of the said days outside the times prescribed in sub-clause (a)
hereof shall be paid for as overtime at the rate of time and a half, X

(¢) Any time worked outside such times shall not be counted as part of the ordinary working hours per week of a weekly
employeo and payment therefor shall bo in addition to any amount payablo in respect of the weekly wage. .

(d) Whore a weekly employeo is employed regularly cither on shift or during a daily recurrent period the preceding sub-clausos
shall not apply. but for any shift or recurrent period in which is comprised time occurring between 6 p.m. and 7 a.m., tho rate of
wage elsowhere heroin prescribed for the work shall be increased by 5 per centum.

(e) None of the preceding sub-clauses shall apply to—
A stableman or a yardman ;
A driver employed at—
a fish, fruit or vegetable store,
& pastry-cook shop,
carting milk, cream or casein curd,
sanitary or rubbish carting, °
carting aerated water, ice or ige.cream in summer,
parcol express carting,
or by—
a coach or mail coptractor,
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PART 1. —(continued).

(This Part applies to ali persons other than thoss employed as (i) Whart Draggers (ii) by Retail Dairymen or (iii) in
connexion with the distribution of petrol and petroleum products.)

(f) This Determination shall not oporate to relieve omployors from complying with any present Statute of tho State so far as
such Statute deals with the hours at which goods may be carted or delivered, but this sub-clause shall not apply to—
(i} carting plant or material {o or from buildings in course of construction ropair or demolition within the area covered
by the Melbourne City Council By-Law 233 paragraph 36 or any variation thereof ;
(ii) to tho carting by tho employers own vohicles of goods betwoen one part of the employer's business and another part
except whero such carting is between o part of the business that is wholesale or a factory and a retail part of the
business ;

and to such extent employers arc o relisved.
Rist avTer Lona Houss,

(12) After any period of work amounting to sixteen hours commencing from the time of beginning work in the moming but
exclusive of meal periods and any waiting period during which the employce is stood down and not: required to be in attendance on
his vehicle or othcrwise actually working an omployee shail be given a period of eight consecutive hours’ rest.

SrarTING AND FivisHiNG WORK.

(13) (a) Whero proper facilitics arc provided for an omployee to sign on when beginning work, and to sign off when leaving
work, the work of such cmployee shall be deemed to commence when he signs on at the yard or depot in the moming and to
finish when he signs off in the evening.

Where proper facilities for signing on or off are not provided, work shall be deemed to commence when the employee enters
the yard or depot in tho morning and to finish when he loaves the yard or depot in the ovoning.

Provided that in any case where the horses are stabled at the drivors own home thon the driver shall be allowed twenty
minutes in the moming and fifteen minutes in tho cvening to perforn the necessary stable work.

(6) A driver of a milk cart nced not sign on or off when he starts and leaves work, but he shall sign the time book or time
sheet once a day. Timo books now in use may be continued.

ALTERATION OF STARTING AND Fixismine Tives.

(14) Any omployer who has not already done so shall forthwith after the coming into operation of this Determination fix a rogular
starting time for cach of his employees which shall with respect to each such employec be the samo time in each day of tho wesk.
In any caso whore it is not so fixod such starting time shall bo 7.15 a.m. uatil it is otherwise fixed by the employer. Whoro
an employer desires to vary or change the regular starting time of any employeo or employees heshall give two weeks’ notice of
such variation or change to the particular employco or employecs concerned and also post & notice of the intended change at the
depot or yard. Notwithstanding anything herein contained an employer who has fixed a regular starting time may vary same
by informing any employee or employees by not later than the timo when such employeo or employees sign off or leave the depot
or yard the provious day that the starting time or times of such employee or employecs on any day or days will bo a time or
times not later by more than one hour than the rogular starting time of such omployee or omployees.

CasuaL EMPLOYEE 70 BE NOTIFIED I¥ NoT REQUIRED.

(15) A casual employee shall be notified at the end of tho day if his sorvices aro not required next working day: failing
such notico a full day’s wages shall be paid for the next working day.

WoRrr ox Suxpay.

(16) {a) Excopt as otherwise provided in this clause an employco required to work on Sunday shall in addition to any amount
E&y&ble in respoct of a weekly wage be paid as follows for any time worked on the Sunday with a minimum payment as for three
OUrs— :
For a weekly employee attending on Sunday as required to feed and attend to horsos where the employer Ordinary time.
does not employ any stableman
For s stableman working seven days or seven nights in ono week
For a weckly employee driving a sanitary cart or being a sanitary carter’
sanitary depot
For persons employed weekly by the Melbourne and Metropolitan Board of Works in relation to the Ordinary time.
repair of a brenkdown in connexion with watorworks, sowerage works or main drainage works
For a supervisor .. .. .. . . . . . .. .. Ordinary time.
For any other employee .. .. L .- .. . . . .. Doublo time,
(b) sub-clause (a) hereof docs not apply to—
A stableman working day work who reccives one clear day’s rest in soven or working night work who rcceives ono clear
night’s rest in seven.
A driver while solely carting milk, cream and casein curd or any one or two of them.

.. .. .. .. Ordinary time.
s mate or an cmployee at a Ordinary time.

WEeErLY Tmmes OFr.

(17} (a) Every woekly employce shall be entitled to time off from work from the hour of 1 p.m. on some day in tho week
other than Sunday in addition to the benefit of any holidays prescribed for him by this Determination.

Provided that in tho case of shift omployees of the Molbourne and Metropolitan Board of Works the time off shall bo from
1.45 p.m. instead of from 1 p.m. .

(6) A weekly employee being a supervieor, bulk milk cartor, sanitary carter, sanitary carter's mate, cmployee at a sanitary
depot or person employed in relation to the repairing of a breakdown in connexion with waterworks, sewerage works or main
drainage works shall, in addition to the time off prescribed by sub-clause (a) hercof, be entitled to either Sunday or some other day
in each week as a clear day off from work. .

(6) A weokly employce being a stableman who is not paid the Sunday rate for work on Sunday shall be entitled if working
day work to ono clear day and if working night work to onc clear night off from work in each week.

HoLipAvs.

(18) (a) Woekly employcoes shall be entitled without deduction of pay to the holidays obsorved in respect of New Year's Day,
Australia Day, Good Friday, Enster Monday, Anzac Day, King’s Birthday, Lahour Day, Christmas Day and Boxing Day, and to
one other holiday on the day fixed as follows :—

For omployees of the Melbourne and Metropolitan Board of Works—
Melbourne Cup Day. .
For other employecs—
Within 25 miles of the G.P.0., Melbourno—Mclbourne Cup Day.
In any other district—
One dav for which a wholo or part holiday for the Public Servico is gazetted for the district, or in default thereof
a day agreed to by the employer and employces concerned and notified beforehand to the Union.

() Provided that notwithstanding the provisions of sub-clause (a) hercof where an employee is employed in an employer's
industry with respect to which the Determination of any other Wages Board makes provision for public holidays without loss of
poy the employor may grant the public holidays provided for in such Determination instead of those abovementioned and sub-clauses
(a) and (b) hereof shall be read ns if the holidays mentioned in any such Determination had been expressly mentioned herein as an
alternative to those set out in sub-clause (a) hereof.

(¢) No weekly employco who has without the consent of his emplover and without reasonable cause absented himself from
his employment on the day beforo or the day after a holiday shall be free from deduction of pay in respect of such holiday.
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PART 1.—(continued).

(This Part applies to all persons other than those employed (i) as Wharl Draggers (ii) by Retail Dairymen or '(iii) in
connexion with the distribution of petrol and petroleum products.)

(d) For all time worked by a weekly employee on such holidays, payment shall be made at the following rate—

On Good Friday and the Christmas Day holiday—Time and a half.
On any other holiday—Ordinary time.
" The minimum payment shall be as for four hours' work except in the case of a ocarter solely employed to delivor ice to a hospital
before 10 a.m.
Payment for work on a holiday shall be in addition to any amount payable in respect of the weekly wage.
N (e) The preceding part of this clsuse shall not apply to a stableman, a groom, or a driver carting milk, when doing work solely as
such. ’
{f) For all time worked by a casual employee on such holidays payment shall be made at the following rate—
On Good Friday and the Christmas Day holiday—Double and a half time.
On any other holiday—Double time.
The minimum payment shall be as for four hours’ work except in the case of a carter solely employed to deliver ice to a hospital
before 10 a.m. As well as the payment prescribed by this sub-clause the flat addition of 2s. 3d. prescribed by clause (3) shall be paid.
{(g) Where a weekly employee is entitled to any holiday prescribed by this Determination, his employer shall notify such employes
on the working day immediately preceding such holiday if his services are required thereon and if such notice be not given the employee
shall be entitled to take such holiday without deduction of pay.
(A} If an employer intends to carry on business on a day generally observed as a holiday although not prescribed as such io this
Determination, and fails to notify a weekly employee not to present himsolf for duty on such day, he shall not be entitled to make a
deduction from the wages of the employee for not so presenting himself.

ANNUAL LEAVE.

(19) (a) Employees continuously employed as hereinafter defined shall in each year commencing with the year 1940 be allowed
a holiday at the option of each employer as follows :—

(i) provided the employee is not required to work on any day between Christmas Day and New Year’s Day (both inclusive)
the holiday may be from the day observed as Boxing Day to the 3lst day of December inclusive and the employer
shall pay wages for ordinary working days included in that period; but, otherwise,

(ii) a week’s holiday on full pay at some other time during the ycar. If the employee leave or be dismissed from employment

after becoming entitled to such holiday and before receiving same he shall be paid an extra week’s wages on such leaving or dismissal.

Provided that where an employec is employed in an employer’s industry with respect to which a determination of any other
Wages Board provides for annual leave with pay the employer may grant such employee a holiday in accordance with the provisions
of such determination instead of under this Determination and this Determination shall be read as if the provisions of such determination
had been expressly included hercin as an alternative to sub-paragraphs (i) and (ii) hereof. .

(b) *“ Continuously employed ” for the purposes of this clause means employed (breaks arising from slackening of work being
reckoned as being employed) for the period of twelve months immediately preceding the 25th day of cach December except December,
1939. If any employee leaves or is dismissed during any such period he shall be given or paid for holidays pro rata in accordance with
the length of service.in such period, viz., one day for each two months of service and for this purpose the first period shall commence
to run on the 25th day of December, 1939, .

(¢) 1f the business be sold or transferred during any such period the right of an employee to a holiday shall not be affected by
such sale or transfer if he continues in the employment of the business.

(d) This clause shall not apply to employees covered by clause (20) hercof.

ANNUAL LEAVE FOR MILK CARTERS, SANITARY EMPLOYEES, STABLEMEN, AND OTHERS,

(20) A milk carter, sanitary employee, stableman or other employee shall, if generally required to work seven days in the
week, be allowed one week’s holiday on full pay av the expiration of each twelve monthg’ service. If an employee leaves or is dismissed
before the expiration of twelve months, he shall be given or paid for holidays pro rate in accordance with the length of service, viz.,
one day for each two months of service. If the business be sold or transferred during the period of service, the employee shall be
entitled to the week’s holiday at the conclusion of twelve months’ service with the firm or business.

MraL TimEs.

(21) (a) Except as otherwise provided in this clause, on all days except Saturday and on Saturday if he so desires in the case of
an employee required to continue working after 2 p.m., each employee not working on shift shall be allowed a break of one hour without
pay a3 a meal time to begin not earlier than 11.30 a.m. nor later than 1.30 p.m.

If the break be not so allowed all time worked after 1.30 p.m. until a break of one hour without pay for a meal time is allowed
shall be paid for at the rate of ordinary time, the payment to be in addition to any payment due in respect of a weekly or casual wage.

(b) Except as otherwise provided in this clause no employee shall be required to work for longer than 54 hours without a break
for & meal time of one hour, or half an hour in the case of an evening meal without pay, but this sub-clause shall not apply to the driver
of a retail milk vehicle working in the early morning.

All time worked over 5 hours until such a break is allowed shall be paid for at the rate of ordinary time, the payment to be in
addition to any payment due m respect of & weekly or casual wage.

This sub-clause shall not apply to the evening meal time in the case of any employee returning to the yard or depot after the
conclusion of any journey or delivery where such employee ceases work not later than 7 p.m., Monday to Friday inclusive, and 1.30

p.m, on Saturday.
{¢) In the case of any employee of the Melbourne and Metropolitan Board of Works breaks may be of 45 minutes instead of one

ur,

(d) Where an employee is required otherwise than because of his own default or delay to continue working after 6 p.m. without
baving been informed in some way on the preceding working day that he will be so required he shall be allowed la. 6d. as tea money,

An employee who is notified under this sub-clausc that he will be required to continue working, but who is not so required to
continue working, shall be paid the prescribed tea money.

This sub-clause shall not apply in the case of any employes returning to the yard or depot after the conclusion of any journey or
delivery where such employee ceases work not later than 7 p.m.

The obligation to pay ordinary time under this clause in addition to weekly or other wages and overtime under any other clause
of this Determination shall not be cumulative, but the employee in cases coming within this elause (21) shall be entitled only to the higher

ent.
paym Tar CoNTRACT 0P EMPLOYMENT,

(32) Where an employee is usually employed without any express undertaking to employ him for at least one week his employment
shail be deemed to be that of a casual employee, but in all other cases where an employee is not in express terms engaged as a casual
employee, he shall be deemed to be, and be employed as a weekly omployee.

The following shall be the terms and conditions of weekly employment :—

(a) The engagement shall not be determined on either side, except upon one week's notice, which may be given at any time
but an employer may pay one week’s wages in lica of giving such notice.

(b) Where a notice is given by an employer purporting to expire within the week next preceding Christmas Day or Good
Friday, but the employer expressly or impliedly allows the employee to believe that he is to resume work not later
than one week after New Year's Day or Easter Monday as the case may be, such notice ehall have no effect, and
the engagemont shall be deemed to have continucd unaffected by such notice.

(c) A v;:ﬁl‘y employee shall not be changed to a casunl employee within the week next preceding Christmas Day or Good

(d) Notice to determine the engagement which is given every weck or otherwise in such manner that the employee is not able
to know with certainty a week before a particular date whether his engagement will or will not be determined by the
employer upon that date shall not be deemed a valid notice unless given during a general or shipping or coal strike.
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PART 1.—(continued).

{This Part applies to all porsons other than those employed (i) as Whart Draggers (ii) by Retail Dairymen or (ii) in
connsxion with the distribution of petrol and petroleum products).

{e) Subject to sub-clause (f) hereof an employes to become entitled to payment of the weekly wage prescribed by this
Determination is to be available, ready, and willing to perform such work as the employer shall from time to time require
on the day and during the hours usually worked by the class of employee comprising him, but any employee so available
ready and willing to work for the whole week and not justifiably dismissed for any reason set out in sub-clause (h) of
this clause shall be entitled to a full week’s wage.

(f) Where an employee becomes disabled by sickness of himself, proof of which is given to the employer by medical certificate
or other satisfactory evidence within twenty-four hours of the beginning of the employee’s consequential absence, he
shall on account thereof be entitled without deduction of pay to absent himself from work for one day in each quarter
or for a proportionate aggregate in a longer period, but not exceedin% one of four days in any gear .of the employment.

Provided that where an employee is in the service of an employer for a year and has had no sick pay in such
year as prescribed and such employee continucs in such service he shall not, if he becomes disabled as previously
mentioned during the ensuing year, be entitled to absent himself without deduction of pay for more than four days
in such ensuing year, but the number of days in any quarter or other longer period as aforesaid in such ensuing year
on which he shall be entitled to so absent himself shall be increased within such quarter or period until the total
number of days amount to four.

For the purposes of this sub-clause “ year’ shall mean each succeeding period from the 1st day of November
to the 31st day of October inclusive.

In computing the time to be taken as worked by a weekly employee during a week containing any day of such
absence to which he is entitled by this sub-clause without deduction of pay, if the day be other than a Saturday, 8
hours 48 minutes, and if the day be a Saturday, 4 hours shall in respect of the day-be added as if actually worked to
the amount of time actually worked by the employee during the other working days of the week.

(g) Subject to sub-clause (f) hereof and to the provisions of this Determination as to holidays, if an employee absents
himself from work his employer shall be entitled to deduct from his weck's wages an amount corresponding with the
period of absence. -

{h) Notwithstanding anything elsewhere in this clause contained an cmployer may at any time forthwith dismiss an employes
for refusal or neglect to obey orders, misconduct, or carelessness in the performance of his duties, or if after receiving
onehweek’s notice of determination of t he does not carry out his duties in the same manner as before
such notice.

(#) If an employee be justifiably dismissed for any reason set out in the sub-clause (A) hereof he shall be entitled to payment
proportionate to the time worked, but to that only.

/j) Should any employee be dismissed during the course of a week, any wages due to him under this Determination shall be
paid to him forthwith.

JUNIORS NOT TO BE EMPLOYED IN CERTAIN CASES.

{23) No junior under nineteen years of age shall be allowed to drive or bein charge of more than one horse in the Metropolitan
District as defined in the factories and Shops Acts, and no improver under eighteen years of age shall be permitted to have sole charge
of a motor vehicle.

PROPORTION OF JUNIORS. .
(24) Juniors shall not be employed in a greater pruportion than one junior to every five drivers receiving adult wages.

TmE Booxs.

(25) (a) Each employer shall, at the depot or yard at or from or in connexion with which the employee works or at an office
convenient thereto, keep a record or time book showing the name of each employee in which shall be entered the time of starting
and finishing work each day, and the amount of overtime worked and the wages and overtime paid to each employce.

Provided proper facilities are provided by the employer for the purpose, such record or time book shall (8o far us his starting
and finishing time each day is concerned) be made or entered by the employee at the time of starting and finishing work cach day.

(6) The age of each employee receiving less than the adult wage shall be entered in the record or time book.

{c} Such record or time book shall on demand be produced by the employer to any officials (not more than two in number
oL any one time) of the Union duly authorized in writing by the president and secretary of the loeal branch or sub-branch of the
Union at the place where the record or time book is kept. No demand for production need be complied with until after the expira-
tion of seven days in the case of the first inspection but subject thereto any demand for production made between the hours of 10
am. and noon and 2 p.m. and 4 p.m., Saturday afternoons and public holidays excepted, on any day between the lat and the 27th
inclusive in each calendar month except on pay day shall be complied with forthwith. If the time of any such demand shall not
be reasonably suitable to an employer (the burden of proof whereof shall be on the employer) for a full and particular inspection and
examination of such time book or record by the officials the employer shall nevertheless produce at such time such time book or
record to the officials who shall be then entitled to examine such book or record for the purpose of seeing the nature and general
state and condition thercof. A time shall then be agreed upon for the further examination of particulars thereof by such officials
and, if not agreed upon, such time between the above hours shall be fixed by the officials and shall not be less than 24 hours or 48
hours in the case of a demand on the day before pay day after the time of the first demand. The officials shall in fixing such time
have due regard to the exigencies of the employer's business and must complete each inspection as quickly as reasonably practicable.

(d) Provided that an employer may at his option, in lieu of a time book, provide a mechanical clock for the purpose of recording
the time of each employee, in which case each employee shall, at the end of the week, enter or record the wages and overtime received
on some card or check used in connexion with such olock,

(e) Where an employee performs work for which a speoial rate is provided, a record of such work and the nature of the same shali
be recorded in the time book or equivalent record.

DETERMINATION TO BE EXHIBITED.
(26) A copy of this Determination shall be exhibited by each employer where the industry is carried on, by being posted or hung
up in & place where it is ensily accessible to the employees without having to ask the permission of the employer.

LimrraTiorn op EMPLOYERS' LIABILITY,

* {27) Where an employer has made a payment to an employee, which payment purports to be a payment of the wages payable
under this Determination to the employee for any period, such employer shall not be liable to pay to the employee any further sums
prescribed by this Determination in respect of any services rendered to such employer during such period, unless within a period of three
calendar months after the last day of such period a demand in writing of such further sum claimed has been given to the employer by the
employee or some person on his behalf or by the local representative of the Union.

TEMPORARY CHANGE OF STABLB.
(28) (a) If after an employee has come to work sa required at one starting place, his employer tranafers him to another starting
place any reasonable cost of fares incurred in going to or from the latter place shall be paid by the employer.
(b) If an employee is transforred temporarily to work at or from a starting place which requires him to travel from his home at
Jeast 1 1mile more than is required by his ordinary starting place, any extra time so caused to be used by the employee shall be paid
for at the rate of ordinary time, and any reasonable extra cost of fares so caused shall be paid by the employer.

TRAVELLING ALLOWANGCES.

(29) (a) An employee engaged in ordinary travelling on duty or on work on which he is unable to return to his home at night

shall be paid such personal expenses as he reasonably incurs in travelling, but he shall be paid the sum of 8s. 6d. per day at least, Provided

+hat where an employee travels by boat or other conveyance in which his ticket includes meals and bed, he shall not be entitled to the

naid sllowance, and provided that where an employer carrying on a coach and mail service provides or is willing to provide meals and
ned the employee is to have the option of receiving 8s. 6d. per day or accepting the meals and bed provided by the employer.

(b) An employee prevented from returning with his turnout to the depot or yard from which he started shall be paid any travelling

expenses he has to incur, and as if for time worked for the time he xvuona.{ly takes to get to his home beyond the time he

ordinarily would have taken to get to his home from the depot or yard. ’ .
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PARTj).—(continued).

{This Part nppliil to ail persons other than those employed (i) as Whart Dragéen (ii) by Retail Dairymen or '(ili) o
connexion with the distribution of petrol and petrofeum products.)

Gear AND RoPEs To BB SUPPLIED BY Enm,ona.
(30) An employer shall supply his employees with all gear to secure any loads to be carted by them, and necessary ropes, chaina,
books, trucks, and skids, and effective lamps. :

HEavy ARTIOLES.
(31) An employee unaided by proper auxiliary appliances or by another man shall not be permitted to lift or carry goods over
200 1b. in weight.

ARTIOLES 0P CLOTHIKG. .
(32) Where an employee is required by law or by his employer to wear any special uniform, cap, overall, or other article, it shall
be supplied and paid for by the employer. ’

Housixg.
(33) (a) Any employes required by his employer to live at a stable, yard, or garage, shall be provided with suitable accommodation
for such employee free of cost.
{(b) It an employer provides proper housing accommodation for an employee and his wife and family where such employee electa
b0 live the employer shall be entitled to charge a rent not exoeeding 10s. per week and not exceeding half the rent at which a similar house
in the same locality would ordinarily let.

X DarmsrrioNs,
(34) Unless a contrary intention appears expressions used in this Determination shall have meanings as follows :—

(a) * Junior” means any person under the age of 20 years in receipt of less than the adult wage.

{b) ‘“ Casual employee ™’ means an employee who is not employed as & weekly employee.

(¢} * Head stableman ” means a stableman in charge of or directing the work of other stablemen.

(d) * Yardman” means any employee, not otherwise specified, employed in or in connexion with: a stable, yard, or garage.

(e) ““ Horse driver’s assistant” and ‘‘ motor driver's assistant ” means any employee who accompanies the driver to assist in
loading, unloading, or delivering. s

(f) * Loader ’ means any employee engaged in loading or unloading any goods, wares, merohandise, or materials on to or
from any vehicle and in work incidental to such loading or unloading.

(9) “ Bulk mill carter” means an employee solely engaged in carting milk or cream in bulk.

(h) *<Supervisor ’ means any persoh whose duty it is, in addition to carting or driving, to collect moreys and exercise
supervision over the work of drivers or other employeea.

(¢) “ Official ” means any person aunthorized in writing by the president and secretary of the local branch or sub-branch of the
Transport Workers Union of Australia. .

{j) “ Sanitary carter's mate’ means an employee who accompanies the driver to assist in loading or unloading.

(k) “ Jinker ” means a vehicle with a forecarriage, or a vehicle (where & dray takes the place of the forecarriage) and & bow
sxle under which the load is elung,

{#) “ Boiler truck "’ means a vehicle on four low wheels, with or without springs, generally used for the carrying of boilers.

(m) * Floa ”dmemaa vehicle on four wheels with or without springs generally used for carrying plate glass or other heavy
material. i .

(n) ** Specially offensive material '’ means bone dust, bones, and blood manure, dead animals, offal, fat (including'that which is
carted from hotels or restaurants or other places in kerosene tins), tallow in secondhand casks, green skins, raw hides,
and sheep skine when fly-blown or maggotty, sansage skin casings, except when packed in non-lesky containers for
consumption,

(o) * Horse ” means any beast of burden except s bullock. .

(p) “ Saturday > for the purpese of this Determination means either Saturday or such other day as is at present observed as
the weekly half-holiday in a particular industry or district.

(g) * Holiday ” means any holiday prescribed by this Determination.

(r) “ Winter ”’ means from the 15th day of April to the 15th day of October, inclusive.

(#) ‘“Summer  means from the 16th day of October to the 14th day of April, inclusive.

(¢) “* Rate of ordinary time, of time and a half, of doubla time, of double time and half time, and of treble time,” and any
like expression means respectively a rate per hour of 1/44, 3/88, 1/22, 65/88, and 3/44 of the prescribed weekly rate
for the relevant class of employee ;

i (u) * 3hift,” or any like expression, means work done in relay by successive men or sots of men without any considerable
. break between the ending of work by one man or set and the beginning of work by the next man or set.
(v) * Makers capacity ’ means the capacity shown on the certificate of registration irsued under the Motor Car Acts.
{w) * Union " means the Transport Workers Union of Australia.

PERIODICAL ADJUSTMENT OF WAGES,
(36) The wages rate set out in clause (1) of this Part are based upon the following basic wage and, pursuant to the provisions
of Section 21 of the Faciories and Shops Act 1934, shall be automatically increased or decreased by the same amount, and at the

same time, a8 such basic wage.
The basic wage shall be adjusted as prescribed in clause (36) of this Part.

Basic Wage.
Place. Neee's.geaﬁc Loa.ding Total basie Index number
(adjustable). (constant). wage, set assigned.
£ s d & d. £ s d
Within 20 miles of G.P.0O., Melbourne , 3156 0 6 0 4 1 0 Melbourne

Within 10 miles of G.P.0., Geelong—same as the contemporaneous basic
wage for Melbourne
Within 8 miles of chief Post Office, Warrnambool—eame as the contem-
raneous basic wage for Melbourne
mﬁm and Gippsland Districts—same as the contemporaneous basic
wage for Melbourne
Yallourn—until further order the same amount in excess of Melbourne
a8 at present, viz., 68. 6d. per week
Elsowhere—3s. less than the contemporaneous basic wage for Melbourne




‘No. 70.—March 11, 1940 1140 Victoria Gazette

PART |.—(continued).

(This Part applies to all psrsons other than thoss employed (i) as Whart Draggers (ii) by Retail -Dairymen or (jii) in
connexion with the distribution of pstrol and petroleum products.)
ApJUsTMENT OF NEEDS Basic Waek.

(36) (a) Until the beginning of the first pay period to commence in May, 1940, the amount of the basic wage shall be as
prescribed in Clause (35) of this Part. .

(b) For work done during each future period of or near a quarter beginning with the first pay period to commence in a May,
an August, & November or a ¥ebruary the amount of the noeds basic wage shall bo adjusted by the following method according to
the position and fluctuations (if any) of the Commonwealth Statistician’s ‘‘ All Ttems ' retail price index numbers.

For the purposes of this Determination the expression *‘ Commonwealth Statistician’s © All Itema ’ retail price index numbers
or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved to be
gmngly 80 purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behxs.f of the Commonwealth

tatistician.
(1) The index number set to be applied to a place is that assigned thereto in clause (35) of this Part.
(2) The index number for the calendar quarter next preceding the period of or near a quarter for which the adjustment
is made is to be ascertained.
(3) The amounts assigned in the following table {or in any extension thereof) to the index number division comprising
that number are to be ascertained.
(4) The basic wage shall be of that assigned amount during such successive period of or near a guarter.

Table.
Index number divisions. Needs basic wage Loading (constant). Total basic wage.

(adjustable).

per week per week

£ s d £ s d
797-808 3 5 0) 311 0
809-820 3 6 0 312 0
821-833 3 7 ¢ 313 0
834845 3 8 0 314 0
846-858 3 90 316 v
859-870 310 0 316 0
871-882 311 o 317 0
883-895 . o .o . 312 0 68, <318 ¢
896-807 o . .. .. 313 0 319 o
908-919 .. .. .- . 314 0 4 0 0
920-932 . . . . 315 0 4 10
933-944 . . . 316 0 4 2 0
945-956 317 0 4 3 0
957-969 .. 318 0 4 4 0
970-981 . 319 ¢ 4 5 0
982-093 . 40 0— 4 6 0

The index number divisions in this table are based upon the cquating of the index number 1,000 with a basic wage of 8la.

per week and any extension of this table must be of the same construction as the table,
PART 1.
(This part applies only to persons employed as Whar! Draggers.)
RATES oF WagGE.

(1) The minimum rates of wage payable to any person casually employed in the calling or occupation of a driver or dragger
in the hauling or dragging of cargo on the wharf to and from the vessel’s side and the wharf sheds or stacking grounds during the
process of loading or u.nloa.dinﬁ a vessol shall be 2s. per hour with a minimum payment as for two hours and in addition thesum

of 23. 3d. for each day on which work is done by the employec. For this purpose a ‘‘day” means tho period botween 8 am.
one day and 8 a.m. the succeeding day.

OrpiNARY HOURS OF EMPLOYMENT.
{2) The ordinary hours of duty shall be—

From Monday to Friday inclusive—8 a.m. to 5 p.m.
Saturday-—8 a.m. to noon.

Except that taking horses from the stable to the wharf at the commencement of employment, or returning the horses from
the wharf to the stable at the conclusion of employment either before or after the ordinary hours of duty set out above shall be
paid for as ordinary time. :

OVERTIME,

(3) Overtime as hereinaftor defined shall be paid for at the following rates (in addition to the 2s. 3d. prescribed by clause 1
hereof) :—

(a) Between 6 p.m. and midnight—

Monday to Friday inclusive—OQrdinary rate and & half.
Between midnight and 7 a.m.—Monday to Saturday inclusive—Double ordinary rate.
{b) Where toa hour is observed from G p.m. to 7 pam. by the waterside workers with whom the employee is working the
employee shall be paid at the rate of ordinary rate and a hsalf between 5§ p.m. and 6 p.m.
(c) For work done on Saturday between noon and midnight and from midnight on Sunday to 7 a.m. on Monday double
ordinary rates shall be paid. :
(d) For work done on ordinary holidays tho rates shall be—
Between midnight and 7 a.m.—Two and one half times the ordinary rate.
Between 8 a.m. and 5 p.m.—Ordinary rate and a half.
Between 5 p.m. and midnight-~Double ordinary rate.
(e) For work done betwoen midnight on Saturday and midnight on Sunday and between midnight and midnight on
extraordinary holidays two and a half times the ordinary rate shall be paid.
(f) For work done during ordinary hours for more thun 88 hours per fortnight or 48 hours in any one week (exclusive of
meal ‘times and smoke-ohs)—for such excess ordinary rate and & half.
(9) Men engaged to work between midnight and 7 a.m. under the’ preceding sub-clauses (c), (d) and (e) hereof shall be
paid for at least four hours at the appropriate rate. '

MeaL Hoors.

(4) The hours for meals shall be—
Broakfast—7 a.m. to 8 a.m.
Dinner—Noon to 1 p.m,
Tea—& p.m. to 6 p.am.
Supper—Midnight to 1 a.m. but when work begins at midnight supper periods are not to be observed.
When frozen cargo is being handled the meal hour may be postponed without payment of additional rate for any time not
exceeding half an hour if such suspension is necessary to complete tﬁz unloading of a truck, motor waggon or vehicle the unloading
of which was atarted before the time fixed for the meal hour.
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PART W.—(continued).
(This Part applies only to persons employed as Whart Draggers.)
WorkiNg Durivg Mear Hougs.
(5} (a) Work for the purposes of this clause shall not be deemed to mean the necessary watering and feeding of horses.

If employers require work during a meal hour the rates set out hereunder shall be paid for such meal hour or portion thereof
worked.

: Sundays and

— daye’ | Doiave | adiermoom. | cimordinary

Per hour. Per hour. | Per hour. | Per hour.
. & d. 8 d. s d. s d.
Supper (except where employment begins at midnight) 6 0 70 e 70
Breakfast where work commences prior to 7 a.m. 6 0 70 .. 70
Breakfast where work commences at 7 a.m. .. 4 0 5 0 . 70
Dinner .. .. .. .. .. . 4 0 5 0 6 0 70
Tea except as provided in clause 4 (b) hereof .. . 4 0 6 0 6 0 70

(5) Employees shall at the employer’s option work during such mesl hours as are worked by the waterside workers with whom
they are working but not otherwise. '
(¢) In ports whore meals are supplicd by the employers the payment for work during meal hours shall not apply where the
employers in order to expeditc the sailing of & vessel arrange for the meal to be supplicd either one hour prior to or one hour
later than the otherwise specitied time of such meal hour. In such cases the employers shall be entitled to arrange meal times
within the stipulated period. .
SMOKE-o0mS.

(6) Employees shall bo ontitled without loss of pay to the same breaks in their work as are actually observed by the waterside
workers with whom they are working but shall feed and water their horses during such smoke-ohs if necessary.

WoRKING THROUGE SMOKE-OHS.

(7) (@) The employces shall not be entitled to the said breaks of work if the employer be willing to pay double the appropriate
rato for the work done during the smoke-oh or where the actual work commences less than two hours before the time of the brealk.

(6) For work done during smoke-ohs (other than the necessary feeding and watering of horses) double the appropriate rate shall
be paid for the time actually worked. - i

Tme oF Dury.
(8) The time of duty shall begin at the time and place at which the employce is directed to present himself for work or for
conveyance to work. }
ProvisioN FOB MEALS.

(9) Where employees are required to work after 5 pm.. or after 6 p.m. in ports where the mesl hour is observed by mutual
arrangement from 6 p.m. to 7 p.m. at or before the time they are knocked off for the midday meal on the day on which they are
so expected to work, or if engaged at the afternoon pick-up on that day—at the time picked-up—they shall be notified by the
foreman or other representative of the employer of the probable period of time for which their sorvices will be required before they
are discharged or dismissed and ordered for resumption for the next period of work, and will thereupon make provision for meals
necessary during such period mentioned, subject to the following conditions :—

(i) If any meals nocessary after 5 p.m. or after 6 p.m. in ports where the meal hour is observed from 6 %m. to 7 pm.
within that period are provided and not required by the employes owing to work not being available, each such
employee shall be paid the sum of ls. 6d. for each such meal provided snd not required.

(if) If the work excceds the time mentioned by tho foreman or other representstive of the employer, and continues

yond & meal hour, and an extra meal or meals have to be obtained away from home, each such employee shall
be paid the sum of ls. 6d. for each such meal.

(iii) If the employees are not notified as beforementioncd and work continues beyond a meal bour, they shall each be
paid 1s. 6d. for each meal obtained awasy from home.

{iv) Where employces have been notified and work continues into and through the last meal hour to & finish, no
E&yment shall bo due for such meal not partaken during the meal hour time at which the last meal hour would

ave been observed.
. (v) The employer shall not be liable for these payments if he provide employees with proper meals.

(vi) Employees required to work beyond the midday meal on Saturday shall receive notice of that fact before leaving
work on Friday if resuming at the same job, or at the time of engagement—if engaged for work commencing on
Su‘furday morning—and for meals required after midday, shall be notified at or before the middsy break on the
job.

(vii) Employees engaged to commence work or ordered to resume work prior to the breakfast meal hour on the following
working day and who are required beyond that meal hour, unless notified as beforementioned, shall be entitled to
payment of the meal allowance. '

(viii) For the purposes of this Detormination notice given by a foreman or other representative -of the employer, to one
man in each gang, shall be deemed to be notice to all employees engaged.

Hourpays,
(10) {a) The holidays shall be as follows :—
Extraordinary holidays.—Christmas Day, Good Friday, Eight Hours Day, and Sundays. -

Ordinary Holidays.—New Year's Day, Kaster Monday, King’s Birthday, Boxing Day, Australia Day, Melbourne Cup Day, and
Angzac Day. ..

{6) ** Australia Day >’ shall mean the day in January observed as such.
(¢) * Holidays”* shall mean the days prescribed under the law of the State to be observed in lieu of the actual holidays

mentioned runless there be no such day presctibed in which case the day to be observed shall be the day on which the holiday
falls,

EMPLOYEES TO WHOM THIS PART APPLIES.

(11) This Part ‘of this Determination shall apply to casual employees and except as to clause (1) hereof and the provision for
payment of 28. 3d. contained in clause (3) horeof shall apply to such permanent carters or drivers on weekly engagement as may be
temporarily engaged in the occupation of dragging whilst they are so employed in lieu of the provisions dealing with the same subject
matter in Part 1 hereof.

TuE OCCUPATION.

(12) The duties of a dragger shall be to attend to and/or drive his horse and to attach the horse to the truck. He shall also
be responsible for the safe conduct of the load (but not any loading or unloading) whilst on the ‘truck. In the case of an emergency
only a dragger may, if agreeable, do other work provided that for each hour or part of an hour so employed he shall be paid the
ruling rate prescribed by any Determination for the particular class of work done. .

INCORPORATION OF PROVISIONS OF Pamr I.

P 613) The provisions of clauses 8, 13 (a), 25, 26, and 27 of Part T of this Determination are hereby incorporated in this
art.
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PART IL.—(continued).

(This [Part applies only to persons employed as Whart Draggers.)
PERIODICAL ADJUSTMENT OF WAGE RaTEs.

(14) (a) Until the beginning of the first pay period to commence in May, 1940, the rate of wage shall be the amount prescribed
‘in clause (1) of this Part.

(b) For work done during each futuro period of or near u quarter beginning with the first pay period to commence in & May,
an August, a November, or a February the amount of the said rate shall be adjusted by the following method according to the
position and fluctuations (if any) of the Commonwealth Statistician’s ** All Items " rotail price indox numbors.

For the purposes of this Determination the expression * Commonwealth Statistician’s * All Items’ retail price index numbers
or any like expression means the numbers stated to be such index numbers in any document purporting and not proved to be wrongly

s0 purporting to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwesalth
Statistician.

(1) The index number for Melbourne is to be applied.

{2) The index number for the calendar quarter next preceding the period of or near a quarter for which the adjustment is made
is to be ascertained. '

(3) The amount of addition or deduction assigned in the following table (or in any extension thereof) to the index number
division comprising such number is to be aacertained. i

(4) That assigned amount shall for work done during such period of or near a quarter be added o or dedueted from the originally
prescribed amount of the rate in accordance with that table. .

() The division called * original * in the following table is that for the needs basic wage upon which the rate is to be deemed
to have been originally prescribed. .

. Table.
Original index number division, 920-932.
{ndex divisions | A of addition or | Index number divisions | Index number divisions [ Amounts of addition or | Index number divisions
for deductions. deduction. for additions. for deductions. deduction, for additions.
d. d.
920-932 ° nil 920-932 858-870 18/, 982-993
908-919 0¥, 933-944 846-858 L7 994-1006
896-907 01, 945-956 834-845 110/, 1007-1018
883-895 0%, 957-969 . 821-833 22/.0 1019-1030
+ 871-882 /4 970-981 809-82() 25/, 1031-1043
PART L.
(This Part applies only to persons employed by Retail Dairymen.)
n Apvrr EmMPLOYRES.
Weekly Wage.
Within 20 Mlies of G.P.0.,
- i LS
iles o Y All Other Part
and within the Mildura
and Gippsland Districts.
£ s d. £ s d. £ s d
Employee driving— .
One horse . .. .. . .. e 4 5 0 411 6 4 2:0
Two horses .. . - . .. .. 410 0 416 6 4 7 0
Employee driving—
Motor bicycle with side car .. .. .. 4 6 0 412 6 4 3 0
Other motor vehicle having maker’s capacity of—
25 cwt. or less . .. . .. . 410 0 416 6 4 7 0
Over 25 cwt. bat not over 3 tons .. .. .. 414 0 5 0 6 411 0
Over 3 tons but under 6 tons .. .. .. .. 417 0 5 3 6 414 0
Further tonnage—for each complete ton over 5 an extra Is. per
week . . .. .. .. .. .. . ..
Motor (not being a tractor) drawing trailer—ls. extra per day for each
trailer. .
Stableman .. . .. .. .. 4 3 0 4 9 6 4 0 0
Head stableman .. . .. . . .. .. 4 70 413 6 4 4 0
Horse driver’s assistant,. motor driver’s assistant, washer, yardman, and any
" employee not elsewhere specified .. .. - .. .. 410 4 76 318 0
2) ExTrA RATES. Per week,
8 d,
. ,Further additional amount for employee driving retail milk vehicle . . .. . 9 0
Further additional amount for employee of retail dairyman driving bulk milk vehicle . . 1 0

DriveEr PROVIDING STABLING FOR HIS HORSE.
. (3) Where a driver is called upon to provide stabling for his horse or horses he shall be paid 5s. per week for each horse stabled
in addition to the rate of wages he is receiving at the time. All feed for horses so stabled shall be provided by the employer.
WaoE FOR Casvar EMPLOYEES.

(4) .A casual employee shall for the time worked by him receive payment proportionate to the total weekly rate for the class of
work with & minimum payment as for two hours and shall also be paid a flat addition of 2s. 3d. for each day on which workis done by
‘him. :

WagE FOR JUNIORS.
{5) The minimum rate of wages to be paid per week to a junior shall be as follows i—

£ s
Under 19 years of age .. . . o .. 216 0
19 and under 20 years of age .. . .. .. ... 310
20 years of age and over .. . . .. .. Adult rate.

Hicrest FuxCTION.
, (6) Where an employee is called upon to perform two or more classes of work on any one day he shall for the purpose of assessing
i}e rate of wage-to be paid, be deemed to have worked throughout the whole of his working time on that day at the class for which
the highest rate of wages is prescribed.
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PART I1l.—(continued).
(This Part applies only to persons employed by Retail Dairymen.)

e EmPLOYEE LEARNING RoOUND.
(7) No reduction shall be made from his wage when an employes is learning his round.

PaymeENT oF WAGES.

" (8) The following provisions shall apply to the payment of wages :— .,
, (@) Either the Wednesday, the Thursday, or the Friday in each week shall be fixed as the pay-day, and the pay-day once
80 fixed shall not be altered more than once in three months nor without two weeks’ notice to the employees.

{b) All wages shall be paid on such pay-day.

(¢) Where it is practicable to pay the employees on pay-day at the yard or depot the payment of wages shall be made within
ten minutes of the time at which the employee ceases duty, and if it is delayed beyond that time through any fault
or delay of the employer or because of the place at which the employee has to cease work, the employee shall be paid
for the time of delay in excess of ten minutes at the rate of time and a half.

{(d) All earnings, including overtime, shall be paid within two days of the expiration of the week in which they accrue.

1

OrRDINARY WoBEING Hours PEr WEEK.

(9) (a) The ordinary working hours per week for a weekly employee shail be 44. Such ordinary number of working hours shall
include time worked on a Sunday.

. (b) All time worked by a weekly employee in excess of the ordinary number of hours herein prescribed shall be paid for as
overtime at the rate of time and a half.

(¢) In computing the time to:be taken as worked by a weekly employee during a week containing any prescribed holiday to
which he is entitled by this Determination, if the holiday be on a day other than Saturday, eight hours, and if the holiday be on a
Saturday, four hours shall in respect of the holiday be added as if actually worked to the amount of time actually worked by the
employee during the ordinary working days of the week.

Provided that in the case of a stableman, if the employer within fourteen days of a preseribed holiday allow to him a duy off
in lieu of such holiday, the appropriate amount of time shall in like manner be added in respect of the substituted day and the week
in which it occurs instead of in respect of the holiday and the week in which it occurs :

i Provided further that this sub-clause shall not apply to an employee who in the ordinary course works seven days a week as his
week’s work., ’ .
ORDINARY WoRrkING TME PER Day.

(10) The work of each day or shift of drivers of retail milk vehicles or asasistants on such vehicles shall be tinuous: Provided
that all work done by such in any capacity in excess of seven hours on any day shall not be counted as part of the ordinary working
bours per week for a weekly employee and shull be paid for at the rate of time and a half in addition to any amount payable in
respect of the weekly wage.

Raxge oF ORDINARY WoRrkiNG TIME. -

(11) (a) All work done by a driver of a retail milk vehicle or an assistant on such a vehicle in any capacity before the hour of 1
a.m. or after the hour of 10 a.m. on any day shall be paid for at the rate of time and a half irrespective of the number of hours worked
for the day or week. Except that in the case of such employees on retail milk vehicles delivering milk to shops, factories, warehouses,
or offices inside the City boundaries as defined by the Milk Board Regulations, viz., Flinders-street to Lonsdale-street and Spring-street
to Spencer-street and in the case of employees on retail milk vehicles wholly delivering milk to milk bars, institutions, shops, hotels,
hospitals, boarding houses and like places as * semi-wholesale ” milk, all work done before the hour of 6 a.m. or after the hour of noon
on any day shall be paid for at the rate of time and a half.

(b) Any time worked outside such hours shall not be counted as part of the ordinary working hours per week of a weekly employee
and payment therefor shall be in addition to any amount payable in respect of the weekly wage.

- (¢} This Determination shall not operate to relieve employers from complying with any present Statute of the State or regulation

thereunder so far as such Statute or regulation deals with the hours at which goods may be carted or delivered.

StaBTING AND Frvisming WORK.

(12} Where proper facilities are provided for an employee to sign on when beginning work and to sign off when leaving work, the
w&)rk of such employee shall be deemed to commence when he signs on at the yard or depot in the morning and to finish when he signs
off, . :

- Where proper facilities for signing on or off are not provided, work shall be deemed to commence when the emloyee enters the
yard or depot in the morning and to finish when he leaves the yard or depot.

: Provided that in any case where the horses are stabled at the driver’s own home then the driver shall be allowed twenty minutes
in the morning and fifteen minutes in the evening to perform the necessary stable work.

- ‘ ALTERATION OF STARTING AND FiNisning TIMES.

(13) Where an employer desires to vary or change his starting and finishing time, he shall give one week's notice in writing of such .
variation or change to his employees. .

CasuaL EMPLOYEE TO BE NOTIFIED IF NOT REQUIRED.

(14) A casual employee shall be notified at the end of the day if his services are not required next working day; failing such
notice a full day’s wages shall be paid for the next working.day.

WORK ON SUNDAY.

(18) (a) Except as otherwise provided in this clause an employee required to work on Sunday shall in addition to any
amount payable in respect of a weekly wage be paid as follows for any time worked on the Sunday with a minimum payment
as for three hours—

For a stableman working seven days or seven nights in one week—Ordinary time.
For any other employee—Double time.

(b) Sub-clause {(a) hereof does not apply to—

A stableman working day work who receives one clear day’s rest in seven or working night work who receives one clear
night’s rest in seven.
A driver while solely carting milk, cream and casein curd or any one or two of them.

ceen WeerLy TiME OFr.

(18) (a) Every weekly employee other than a retail milk carter shall be entitled to time off from work from the hour
of 1 p.m. on some day in the week other than Sunday in addition to the bemefit of any holidays prescribed for him by this
Determination.
+ (8) A weokly employee being a bulk milk carter, shall in addition to the time off prescribed by sub-clause (a) hereof, be
entitled to either Sunday or some other day in each week as a clear day off from work.
(¢) A weekly employee being a stableman who is not paid the Sunday rate for work ‘on Sunday shall be entitled if
working day work to one clear day off, and if working night work to one clesr night off from work in each week.

HoLipays.

-« -(17) (a) Weekly employces shall be entitled without deduction of pay to the holidays observed in respect of New Year'a
g:y,DAnstralia Day, Good Fridsy, Easter Monday, Anzac Day, Eight Hours' Day, Christmas Day, Boxing Day and Melbourne
p Day. .
(0) No weekly employee who has without the consent of his employer and without reasonable canse absented himself
lfll-ctlrr:1 his employment on the day before or the day after a holiday shall be free from deduction of pay in respect of such ,
oliday. R ) .
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PART Ill.—(continued.)
(This Part applies only to persons empioyed by Retail Dairymen.) .

{¢) For all time worked by a weekly employee on such holidays, payment shall be made at the following rate :—On
Qood kriday and the Christmas Day holidasy—Time and a half. On any other holiday—Ordinary time.

‘fbe minjimum payment shall be as for four hours’ work.

Payment for work on a holiday shall be in addition to any amount payable in respect of the weckly wage.

(d) The preceding part of this clause shall not apply to a stableman, or a driver carting milk, when doing work solely
as such.

(¢) For all time worked by a casual employee on such holidays payment shall be made at the following rate :—On Good
Friday and the Christmas Day holiday—Double and & half time. On any other holiday—Double time.

Tho minimum payment shall be as for four hours’ work. As well as the payment prescribed by this sub-.clause the
flat addition of 2s. 3d. prescribed by clause (4) hereof shall be paid.

(f) Where a weekly employee is entitled to any holiday prescribed by this Determination, his employer shall notify such
employee on the working day immediately preceding such holiday if his services are required thereon, and if such notice be not
given the employee shall be entitled to take such holiday without deduction of pay.

() If an employer intends not to carry on business on a day gonerally obsorved as a holidey although not prescribed
a8 such in this Determination and fails to notify a weekly employee to present himself for duty on such day, he shall not be entitled
to meke a deduction from the wages of the employee for not so presenting himself.

AXNUAL LEAVE ¥YOoR MILK CARTERS, COLLECTORS, STABLEMEN AXD OTHERS, .

(18) A milk carter, stableman or other employee shall, if generally required to work seven days in a week, be allowed
two weeks’ holiday and any other employee one week’s holiday on full pay at the expiration of each twelve months’ service.
If an employee leaves or is dismissed before the expiration of .twelve months, he shall be givon or paid for holidays pro raia
in ‘acco: ce with the length of service, viz., in the case of a milk carter, stableman or other employee generally required to
work seven days a week, one day for each month of service; and in the case of any other employee, one day for each two
montha of service. If the business be sold or transferred during the period of service, the employee shall be entitled to the two
weeks’ or the week’s holiday as the case may be at the conclusion of twelve months’ gervice with the firm or business.

THE CONTRACT OF EMPLOYMENT,

(19) Where an employee is usually employed without any express undertaking to employ him for at least one week his
employment shall be deemed to be that of a casual employee, but in all other cases where an employee is not inexpress terms
engaged as a casual employee, he shall be deemed to be, and be employed as a weekly employee.

The following shall be terms and conditions of weekly employment :—

(a) The engagement shall not be determined on either side except upon one week’s notice which may be given at any
time, but an employer may pay one week’s wages in lieu of giving such notice. ) .

(b) A weekly employve shall not be changed to a casual employee within the week next preceding Christmas Day or
Good Friday.

(¢) Notice to determine the engagement which is given every week or otherwise in such manner that the employee is not
able to know with certainty a wcek before a particular date whether his engagement will or will not be determined by the
employer upon that date shall not be deemed & valid notice.

(d) Subject to sub-clause (¢) of this clause an employce to become ontitled to payment of the weekly wage prescribed by
this Determination is to be available ready and willing toe perform such work as the employer shall from time to time require
on the day and during the hours usually worked by the class of employce comprising him, but any employee so available ready
and willing to work for tho whole week and not justifiably dismissed for any roason set out in sub-clause (g) of this clauso
shall be entitled to a full week’s wage. .

(¢) Where an employee becomes disabled by sickness of himsclf, proof of which is given to the employer by medical
certificate or other satisfactory evidence within twenty-four hours of the beginning of the employee’'s consequential abeence, he
shall on account thereof be entitled without deduction of pay to absent himself from work for one day in each quarter or for
a proportionate aggregate in a longer period, but not excceding one of four days in any year of the employment.

Provided that where an cmployee is in fhe service of an employer for a year and has had no sick pay in such year as
prescribed and such employeo continues in such service he shall not, if he becomo disabled as previously mentioned during the
ensuing year, be entitled to absent himself without deduction of pay for more than four days in such cnsuing year, but the
number of days in any quarter or other longer period as aforesaid on_which he shall be entitled to so absent himself shall be
increasod within such quarter or poriod until the total number of days amount to four and thercafter he shall not be entitled
during such ensuing year to any further absence on account of such disability without deduction of .

For the purposes of this sub-clause * year™ shall mean each succeeding period from the lgt day of November to the
31st-day of October inclusive.

(f) Subject to sub-clause (e) of this clause and to the provisions of this Determination as to holidays, if an employee
absents himself from work his employer shall be entitled to doduct from his weok’s wages an amount corresponding with the

riod of absence.
re (9) Notwithstanding anything elsewhore in this clause contained an employer may at any time forthwith dismiss an
employee for refusal or neglect to obey orders, misconduct, or carelossness in the performance of his duties, or if after receiving
one week’s notice of determination of engagement he does not carry out his duties in the same manner as before such notice.

(h) 1f an employee be justifiably dismissed for any reason set out in sub-clause (g) hereof he shall be entitled to payment
proportionate to the time worked, but to that only.

($) Should any employee be dismissed during the course of a weck, any wages duo to him under this Determination shall
be paid to him forthwith,

JUNIORS NOT TO BE EMPLOYED 1IN CERTAIN. CASES.

(20) No junior under nineteen years of ago shall be allowed to drive or be in charge of more than one horge in the
Metropolitan District aa defined in the Factories and Shops Acts, and no improver under vighteon years of age shall be permisted
to have sole charge of a motor vehicle.

’ PROPORTION OF JUNIORS.

(21) Juniors shall not be employed in a greater proportion than one junior to every five drivers receiving adult wages.

Tme Books.

(22) (a) Each employer shall at the dopot or yard at or from or in connexion with which the employee works or at an
office convenient thereto keep a record or time book showing the name of each employee working for him in which shall be
entered the time of starting and finishing work each day and the amount of overtime worked and the wages and overtime
paid to each employee. .

(b) The age of each employee recoiving less than the adult wage shall be entered in the record or time book.. .

(c) Such record or time book shall on demand be produced by the employer for inspection to any officials (not more
than three in number at the one time) of the Union duly authorized in writing by the president and secretary of the local
branch or sub-branch of the Union, at the place where the record or time book is kept. Such inspection must be completed
as soon a8 is reasonably practicable. . .

(d) Provided that an employer may at his option, in licu of a time book, provide a mechanical clock for the purpose
of recording the time of each employee in which case cach employce shall, at the end of the week, enter or record the wages
and overtime received on some card or check used in connexion with such clock.

(¢) Where an employee performs work for which o special rate is provided, a record of such work and the nature of the
same shall be recorded in the time book or equivalent record. -,

DETEBMINATION TO BE EXHIBITED. .

(23) A copy of this Determination shall be exhibited by each employer where the industry is carried on, by being posted
or hung up in a place whore it is easily accessible to the employces without having to ask permistion of the employer. -
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PART lil.—(continued.)
{This Part applies only to persons employed by Retail Dairymen.)
Limitation oF EMPLOVERS' [aaABILITY.

(24) Where an employer has made a payment to an employee, which payment purports to be a payment of the wages
payable under this Determination to the employee for any period, such employer shall not be liable to pay to the employee
any further sums prescribed by this Determination in respect of any services rendered to such employer during such period,
unless within a' period of three calendar months after the last day of such period a demand in writing of such further sum
claimed has been given to the employer by the employee or some person on his hehalf or by the local representative of the Union.

TemporARY CHANGE OF STABLE,

(28) (a) Lf after an employee has come to work as required at one starting place, his employer transfers him to another
starting place any reasonable cost of fares incurred in going to or from the latter place shall be paid by the employer.

(b} If an employes is transferred temporarily to work at or from a starting place which requires him to travel from his
home at least 1 mile more than is required by his ordinary starting place any extra time ro caused to be used by the employee
shall be paid for at the rate of ordinary time and any reasonable extra cost of fares so caused shall be paid by the employer.

Grar AND Rores To RE SUPPLIED BY EMPLOVER.
(26) An employer shall supply his employees with all gear to secure any loads to be carted by them, and effective lamps.

ARTICLES OF CLOTHING.
(27) Drivers of retail milk vehicles shall be supplied by the employer with at least two overalls a year. ‘

Housiva.
(28) (2) Any employee required by his employer to live at a stable, yard or garage, shall be provided with suitable
accommodation for such employee free of cost.
(8) If an employer provide proper housing accommodation for an employee 'and his wife and family where such employee
elects to live the employer shall be entitled to charge a rent not exceeding 10s. per week and not exceeding half the rent at
which a similar house in the same locality would ordinarily let.

CorLEcTING BY RFTAIL MILK CARTERS.

{29) No retail milk carter shall collect or be permitted to collect any accounts other than cash sales or cash collections
on the round and during the ordinary course of milk delivery.
DEFINITIONS,
{30) Unless a contrary intention appears expressions used in this Determination shall have meanings as follows :—

{(8) “ Junior ”’ means any person under the age of 20 years in receipt of less than the adult wage.

(b) “ Casual employee ” means an employee who is not employed as a weekly employee.

{c) “ Head stableman ” means a stableman in charge of or directing the work of other stablemen.

(d) “ Yardman ”’ means any employee, not otherwise specified, employed in or in connexion with a stable, yard or
garage.

(e) ““ Horse driver's assistant’ and “ motor driver's assistant’ means any employee who accompanies the driver to
asgist in loading. unloading or delivering.

(f).*“Bulk milk carter” means a person carting milk or crcam in bulk from producers to depots, railways, retailers
or factories, or from depots or railways to factories for treatment or manufacture to retailers.

() ** Retail milk carter” or “driver of a retail milk vehicle” means any person carting milk or eream, other than
any person defined in sub-clause (f) hereof as a bulk milk carter, but includes persons carting milk to milk
bars, institutions, shops, hotels, hospitals, boarding houses and like places.

(k) “ Official  means any person authorized in writing by the president and secrctary of the local branch or sub-
branch of the Transport Workers’ Union of Australia.

(5) * Horse "’ means any beast of burden except a bullock.

(7) “ Saturday ” for the purpose of this Determination means either Saturday or such other day as is at present
observed as the weekly half-holiday in a particular industry or district.

Ly 2 P y

(1) “ Holiday ™ means any holiday prescribed by this Determination. .

(m) “Rate of ordinary time,” of “timc and a half,” *“of double time,” * of double time and half time’ and * of
treble time” and any like expression, means respectively a rate per hour of 1/44, 3/88, 1/22, 5/88 and 3/44,
of the prescribed weekly rate for the relevant class of employec.

p Y Pplo}
{n) “ Maker’s capacity ” shall mean the capacity shown on the certificatc of registration under the motor car acts.
() “ Union ” means the Transport Workers’ Union of Australia.

PErIoDpICAL ADJUSTMENT OF WAGES.

(31) The wages ratcs set ouv in clause {1) of this Part are based upon the following basic wage and pursuant to the
provisions of Section 21 of the Factories and Shops Aet 1934, shall be automatically increased or decreased by the same amount
and at the same time, as such basic wage.

The basic wage shall be adjusted as prescribed in clause (32) of this Part.

Rasic Wage.
Needs basic .
Toading Total basic Index numbe
Place. (ndju:t':gbele). (coustant). wage. set ansl::'ed.r
»
£ s d. £ s d £ s d
Within 20 miles of G.P.0., Melbourne 315 0 6 0 4 1 0 | Meclbourne

Within 10 miles of G.P.O., Geelong—same as the n,ontempomneous basm wage
for Melbourne

Within 5 miles of chief Post Office, Warrnambool—same a8 the contemporaneous
basic wage for Melbourne

Mildura and Gippsland Districts—samec as the contemporaneous basic wage for
Melbourne

Yallourn—until further order the same amount in cxcess of Melbourne ag at
present, viz.,, 8s. 6d. per week

Elsewhere—3s. less than the contemporaneous basic wage for Melbourne

ApyusTMENT OF NEEDS Basic WAGE.
{32 (a) Until-the beginning of the first pay period to commence in May, 1940, the amount of the basic wage shs,l[ be

a8 prescribed in clause (31) of this Part.
. (b} For work done during each future period of or near a quarter beginning with the first pay period to commence in
a May, an August, a November or a February, the amount of the needs basic wage shall be adjusted by the following method
according to the position and fluctuations (if any) of the Commonwealth Statistician’s-*“ All Items™ retail prlcc index: numbers.
For the purposes of this Determination the expression *“ Commonwealth Statistician’s ¢ All Items '’ retail price index numbers
or any like expression means the numbers stated to be snuch index numbers in any document purporting, and not proved to
be wrongly so purporting, to be printed by the Commdnwealth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician.

- . . .. ..
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. PART 1ll.—(continued).

(This Part applies only to persons employed by Retail Dalrymen.
yim
(1) The index number set for Melbourne is to be applied.

(2) The index number for the calendar quarter next preceding the period of or near a quarter for which the ad]usbment is
made is to ho ascertained.

(3) The amounts assigned in the following table (or in any extension Lhoreof) to the index number division comprising
that number aro to he ascertained.

(4) Tho basic wage shall be of that assigned amount during such successive period of or near a quarter.

Table.
Index Number Divisions. N’ﬁ;jm%l‘gf‘g“ Loading (Constant). Total Baslc Wags.
:

Per Week. Per Week.

£ s d. £ s d
797-808 .. .. .. .. .. .. 3 5 0 h h 311 6
809-820 .. . .. . .. .. 3 6 0 312 0
821-833 . . 370 313 0
834-845 .. .. .. .. .. 3 8 0 314 0
846-868 .. .. .. .. P .. 390 316 0
859-870 .. .. .. .. .. . 310 0 316 0
871-882 .. .. .. .. .. 311 0 317 0
883-895 .. .. 312 0 > Os. per week, & 318 0
896-907 .. .. 318 0 319 0
908-919 .. .. .. .. .. . . 314 0 4 0 0
920-932 .. .. .. .. .. .. .. 315 0 4 1 0
933-944 .. .. .. .. .. .. 316 6 4 2 0
045-956 . .. .. .. . . .. 317 0 4 3 0
957-969 .. .. .. e .. .. .. 318 0 4 4 0
970-981 .. .. .. .. .. . ' 319 0 4 5 0
082-993 .. - - o - . . 400 | J 46 0

The index number divisions in this table are based upon the equating of the index number 1000 with a basic wage of 81s. per week
and any extension of this tabls must bo of the same construction as the table,

PART IV,
{This Part applies only to persons employed in connexion with the distribution o! petro! and petroleum products,)
n Apuvrr EMPLOYEES.
Weekly Wage.
‘Within 20 Miles of G.P.O.,
- darRRe; B
PP All Other Part,
‘ p LMty | Acvaoun. | S
and within the Mildura
and Qippsland Districts.
£ s d £ s d £ s d
Driver of a motor waggon with a combined weight of vehicle and ’
maximum load of under 10 tons .. 417 0 5 3 6 414 0
Driver of & motor waggon with a combined wexght of velucle and
maximum load of 10 tons and up to and including 13 tons . 419 o 5 5 6 416 0
Further tonnage for each complete ton over 13 tons—1s. per week
extra.
Motor (not being a tractor) drawing trailer—l1s. extra per day
for each trailer
Motor driver's assistant and any [employee not elsewhere specified 410 4 76 318 0
(2) ExTRA RATES.
Per Weosk.
s d.
Further additional amount for an employce driver who is required to deliver fuel oil other than in
drums or packages . 3 0
Further additional amount for an employco driver who is mqmmd to cart or spread bltummous
products upon the streets 6 0
Further additional amount for an cmployee dnver who | is mqmmd in a.ny woek to collect moneys
and aocount for them as part of his duties . 10
Further additional amount for an employee dnver reqmred in n.ny weok to act as salesman of goodn
in his vehicle .. 5 0
Further additional amount to an amployco not in rece:pt of the :mmedmtely pnecedmg additional rate
who is required to cart fuel oil in drums the &ggmgate Welght whereof is one ton or more,
at the rate of - .. .. . . .. 3 0

WaeE vor CasvaL Buproyers.

(3) A casual omployee shall for the time worked by him receive payment proportionate to the total weekly rate for the olass
of work with & minimum payment as for two hours and shall also be paid a flat addition of 2. 3d. for each day on which work
ia done by him.

WaGE FOR JUNIORS.
(4) The minimum rato of wages to be paid per week to a junior shall be as follows :—

£ s d
Undor 19 years of age . .. . .- .o . .. e 211 O
19 and under 20 years oiage .. .. . .. . .. . .. 217 0

20}yearsfoffage and over ., .. . ve . . . . .. Adult rate
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PART IV.—(continued).
(This Part applies only to persons employed in connexion with the distribution of petrol and petroleum products.):

i HigrEsT FONCTION.

{5) Where an employee is called upon to perform two or more classes of work on any one day he shall for the purpose of assessing
the rate of wage to be paid, bo deemed to have worked throughout the whole of his working time on that day at the class for which the
highest rate of wages is prescribed.

Payment or WAGES.

(6) («) Except as otherwise provided in this clause the following provigions shall apply to the payment of wages :—

(i) Either the Thursday or the Friday in cach weck shall be fixed as the pay-day, and the pay-day once so fixed shall not

be altered more than once in three months nor withont two weeks’ notice to the employees,
(ii) All wages shall wherever practicable be paid on such pay-day. . .
(iii) Where it is practicable to pay the employces on pay-day at the yard or depot, the payment of wages shall be made within
ten minutes of the time nt which the employec ceases duty, and if it is delayed beyond that time through any fanlt or
delay of the employer or.because of the place at which the employee has to cease work. the employee shall be paid for

the time of delay in excess of ten minutes at the rate of time and a half. '
{(iv) Al earnings including overtime shall wherever practicable be paid within two days of the expiration of the week in which

they acerue. ’

() The preceding part of this clause shall not apply to an industry in which the work of employees covered by this Determination
is only subservient to the main operations of such industry, but the practice followed by the majority of the employecs in any cstublishment
in such industry shall be applied to employees therein covered by this Determination.

’

Orpvary Working Hours Prr WEenk.

(7} (a) The ordinary number of working hours per week for a weekly employee shall be 44, Such ordinary number of working
hours shall not include time worked on a Sunday. ’ :

(b) All time worked by a weckly employee in excess of the ordinary number of hours herein prescribed shall be paid for as overtime
at the rate of time and a half. )

(¢) In computing the time to he taken as worked by a weekly employee during a week containing any prescribed holiday to which
he is entitled by thix Determination, if the holiday be on a day other than a Saturday, 8 hours ; and if the holiday be on a Saturday, 4 hours
shall in respect of the holiday be added as if actually worked to the amount of time actually worked by the employee during the ordinary
working days of the week. .

OrpiNarY WorkiNG Time Per Day.
(8) (#) Except as otherwise provided in this clanse, the time to be worked by a weekly employee without payment of overtime
rate shall not exeeed 9 hours on any day from Monday to Friday {both inclusive) or 5 hours on Saturday.
(h) The time to he worked by a casual employee without payment of overtime rate shall not exceed 8 hours 48 minutes on any
day from Monday to Friday (both inclusive) or 4 hours on a Saturday.
(¢) All time other than meal timer between the earliest starting time and the latest finishing time shall he considered as time
worked.
(d) Al time worked by an employee in excess of the time herein prescribed shall be paid for as overtime at the rate of time and
a half, .
(e} Any such time worked in excess shall not. be counted as part of the ordinary working hours per week for a weekly employee
and payment therefor shall he in addition to any amount payable in respect of the weekly wage.
RANGE oF ORDINARY WoRKING TIME. ’
(9) (¢) Except as otherwiso provided in this clausc. ordinary working time shall not begin before 7 a.m. nor continue after 6 p.m.,
on any day from Monday to Friday (both inclusive) and shall not begin before 7 a.m. nor continue after 1 p.m. on Saturday.
(6} Any time worked by either a weekly or casuzl employee on any of the said days outside the times preseribed in sub-clause (a)
hereof shall be paid for as if overtime at the rate herein assigned to such time as follows :—
If before 7 a.m. on any day—Rate of double time.
If after 1 p.m. but not after 2 p.m. on Saturday or if after 6 p.m. but not after 7 p.m. on any other day—Rate of time and
a half. . :
If after 2 p.m. on Saturday or after 7 p.m. on any other day—Rate of double time. .
(c) Any time worked outside such times shall not be counted as part of the ordinary working hours per week of a weekly employee
and payment therefor shall be in addition to any amount payable in respect of the weekly wage.
(d) Where » weekly employee is employed regularly either, on shift or during a daily recurrent period, the preceding sub-clauses
shall not apply, but for any shift or recurrent period in which is comprised time occurring between 6 p.m. and 7 a.m., the rate of wage
elsewhere herein preseribed for the work shall be increased by 5 per centum.

StTaRTING AND FINISHING WORK.
(10) (@) Where proper facilities arc 'provided for an employee to sign on when beginning work and to sign off when leaving work
the work of such employee shall be deemed to commence when he signs on at the yard or depot in the momning, and to finish when he
signe off in the evening.

(b) Where proper facilities for signing on or off are not provided, work shall be deemed to commence when the employee enters the
yard or depot in the morning and to finish when he leaves the yard or depot in the evening.

ALTERATION OF STARTING TIiMES.

(11) Where an employer desires to vary or change his starting time, he shall give onc week’s notice of such variation or change
to his employees and post a notice of the intended change at the depot or yard.

Casvar EMPLOYEE T0 BE NOTIFIED IF NOT REQUIRED.
(12) A casual employce shall be notified at the end of the day if his services are not required next working day : failing such notice
a full day’s wages shall bo paid for the next working day.
Work oN SoNDAY. ’ .

(13) An employee required to work on a Sunday shall in addition to any amount payable in respect of a weekly wage, be paid at
double time for any time worked on the Sunday with & minimum payment as for threc hours.

WEeRRLY TMeS OFF.

(14) Every weekly employee shall be entitled to time off from work from the hour of 1 p.m. on some day in the week other than
a Sunday in addition to the benefit of any holidays prescribed for him by this Determination.

Provided that, where an employer is unable to arrange for such time off for any employee in any week, the employee shall be
entitled to a clear day or an additional half day after the hour of 1 p.m. in the next succeeding week.

.
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PART IV.—(continued.)
(This Part appfies only to persons smployed in connexion with the distribution of petro} and petroleum products.)
HoLIDAYS.

(15) (@) Weekly employees shall bo entitled without deduction of pay to the holidays in respect of New Year’s Day, Australia
Day, Good Friday, Easter Monday. Anzac Day, King’s Birthday, Eight Hours Day, Christmas Day, Boxing Day, and to one other
holiday on the day fixed as follows :—

Within 26 miles of the General Post Office. Melbourne-—Melbourne Cup Day.
Elsewhere—Any day agreed to by the employer and any employce concerned.
(5) No weekly employee who has without the consent of his employer and without reasonable cause absented himself from his
employment on the day before or the day after a holiday shall be free from deduction of pay in respect of such holiday.
* {¢) For all time worked by & weekly employee on such holidays payment shall be made at the following rate :—
_On Good Friday and the Christmas Day holiday—Time and a half.
On any other holiday—Ordinary time.

The minimum payment shall be as for four hours’ work.

Payment for work on a holiday shall be in addition to any amount payable in respect of the weekly wage.

(d) For all time worked bv a casral employee on such holidays payment shall be made at the following rate :—

On Good Friday and the Christmas Day Holiday—Double and a half time.
On any other holiday—Double time.

The minimum payment shall be as for four hours’ work. As well as the payment prescribed by this sub-clause, the flat addition
of 28, 3d. prescribed by clause (3) shall be paid. .

(¢) Where o weekly employee is entitled to any holiday prescribed by this Determination, his employer shall notify such employee
on the working day immediately preceding such holiday if his serviccs are required thereon and if such notice be not given, the employee
shall be entitled to take such holiday without deduction of pay.

(f) If an employer intends not to carry on business on a day generally observed as a holiday, although not prescribed as such in
this Determination, and fails to notify a weekly employee to present himself for duty on such day, he shall not be entitled to make a
deduction from the wages of the employee for not so presenting himself.

ANNUAL LEAVE.

{16} Drivers shall be allowed one weck’s holiday on full pay at the expiration of each twelve months’ service. 1f an employee
leaves or is dismissed beforc the expiration of twelve months, he shall be given or paid for holidays pro rata in accordance with the length
of service, viz., one day for each two months of service. If the business be sold or transferred during the period of service, the employee
shall be entitled to the week’s holiday at the conclusion of twelve months’ service with the firm or business.

Mearn TiMES.

(17) (2) Except as otherwise provided in this clause, on all days except Saturday and on Saturday if he so desires in the case of
an employee required to continue working after 2 p.m. each employee not working on shift shall be allowed a break of one hour without
poy a8 & meal time to begin not earlier than 11.30 a.m. nor later than 1.30 p.m.

1f the break be not so allowed all time worked after 1.30 p.m. until a break of one hour without pay for a meal time is allowed,
shall be paid for at the rate of ordinary time, the payment to be in addition to any payment due in respect of a weekly or casual wage.

" (b) Except as otherwise provided in this clause no employee shall be required to work for longer than 54 hours without a break
for a meal time without pay of one hour, or half an hour in the case of an evening meal.

All time worked over 5% hours until such a break is allowed shall be paid for at the rate of ordinary time, the payment to be in
addition to any payment due in respect of a weekly or casual wage.

This sub-clause shall not apply to the evening meal time in the case of any employce returning to the yard or depot after the
conclusion of any journey or delivery where such employce ceases working not later than 7 p.m. Monday to Friday inclusive, and 1.30
p.m. Saturday.

{c) Where an employee is required otherwise than because of his own default or delay to continue working after 6 p.m. without
having been informed in some way on the preceding working day that he will be so required. he shall be allowed 1s. 6d. a8 tea money.

An employee who is notified under this sub-clause that he will be required to continue working but who is not so required to
continue working shall be paid the prescribed tea money.

This sub-clause shall not apply in the case of any employee returning to the yard or depot after the conclusion of any journey or
delivery where such employee ceases work not later than 7 p.m.

(d) The obligation to pay ordinary time under this clause in addition to weekly or other wages and overtime under uny other clanse
of this Determination shall not be cumnulative, but the employee in cases coming within this clause (17) shall be entitled only to the higher

ayment.
p’, Tue CoNTRACT OF EMPLOYMENT. . .

(18) Where an cmployee is usually employed without any express undeitaking to employ him for at least one week, his employment
shall be deemed to be that of a casual employee, but in all other cases where an employee is not in express terms engaged as a casual
cmployee, he shall be deemed to be, and be employed as a weekly employee.

The following shall be the terms and conditions of weekly employment :—

(a) The engagement shall not be determined on either side except upon one week’s notice which may be given at any time,
but an employer may pay one week’s wages in lieu of giving such notice.

() Where a notice is given by an employer purporting to expire within the week next preceding Christmas Day or Good
Friday, but the employer expressly or impliedly allows the employee to believe that he is to resume work not later
than one week after New Year’s Day or Easter Monday, such notice ghall have no effect and the engagement shall be
deemed to have continued unaffected by such notice.

() A weekly employee shall not be changed to a casual employee within the week next preceding Christmas Day or Good
Friday. :

(d) Notice to determine the engagement which is given every week or otherwise in such manner that the employee is not able
to know with certainty a week before a particular date whether his engagement will or will not be determined by the
employer upon that date, shall not he decmed a valid notice unless given during a general or shipping or coal strike,

{¢) Subject to sub-clause (f) of this clause an employce to become entitled to payment of the weekly wage prescribed by this
Determination, shall be available, ready, and willing to perform such work as the employer shall from time to time
require on the days and during the hours usually worked by the class of cmployce comprising him, but any employee
so available, ready, and willing to work for the whole week and not justifiably dismissed for any reason sct out in
sub-clause (k) of this clause shall be entitled to a full week's wage.

(f) Where an employee becomes disabled by sickness of himself, proof of which is given to the cmployer by medical certificate
or other satisfactory evidence within twenty-four hours of the beginning of the employce’s consequential absence, he
shall on account thereof be entitled without deduction of pay to absent himself from work for one day in each quarter
or for a proportionate aggregate in a longer period, but not exceeding one of four days in any year of the cmployment.

In computing the time to be taken as worked by a weekly employce during a week containing any day of such
absence to which he is entitled by this sub-clause without deduction of pay, if the day be other than a Saturday, 8 hours
48 minutes, and if the day be a Saturday, 4 hours shall in respect of the day be added as if actually worked to the
amount of time actually worked by the employee during the other working days of the week.

(9) Subject to sub-clause (f) of this clause and to the provisions of this Dctermination as to holidays, if an employece absents
himeelf from work his employer shall be entitled to deduct from his week’s wages an amount corresponding with the

eriod of absence.

(k) Notwithstanding anything in this clause an employer may at any time forthwith dismiss an employee for refusal or
neglect to obey orders, misconduct or carelessness in the performance of his duties, or if after receiving one week’s
notice of determination of engagement he does not carry out his duties in the same manner as before such notice,

(§) If‘an employec be justifiably dismissed for any reason sct out in the last preceding sub-clause he shail be entitled to
payment proportionate to the time worked but to that only. . .

(j) Should any employee be dismissed during the course of a week, any wages due to him under this Determination shall be
paid to him forthwith.
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PART 1V,—(continued.)
(This Part appties only to persons employed in connexion with the distribution of petrol and petroleum preducts.)

JUNTIORS NoT T0 BE EMPLOYED TN CERTAIN CASES. .
(19) No jnonior under eighteen vears of age shall be permitted to have sole charge of & motor vehicle.

ProroRTION OF JUNIORS.

(20) Juniors shall not be employed in a greater proportion than one junior to every five drivers receiving adult wages.

Toie Books.

(21) (¢) Each employer shall at the depot vr yard at or from or in connexion with which the employee works or at an office
convenient thereto keep a record or time book showing the name of each employee in which shall be entered the time of starting and
finishing work each day, and the amount of overtime worked and the wages and overtime paid to each employee.

(b) The age of each employee receiving less than the adult wage shall be entered in the record or time book.

(¢) Such record or time book shall on demand be produced by the employer for inspection to any officials (not more than three in
number at the one time) of the union duly authorized in writing by the president and sccretary of the local branch or sub-branch of the
union, at the place where the record or time book is kept between the hours of 10 a.m. and noon on any day between the lat and
27th inclusive in each calendar month except on pay day or the day before. No demand for production need be complied with until
after the expiration of seven days in the casc of the first inspection. ~ One day’s notice shall be given to the employer of any subsequent
inspection.  Such inspection must be completed as soon as is reasonably practicable.

(d) Provided that an employer may at his option, in lieu of a time book, provide a mechanical elock for the purpose of recording
the time of each employee, in which case each employee shall, at the end of the week. enter or record the wages and overtime received on
some card or check used in connexion with such clock.

(¢) Where an employee performs work for which a special rute is provided, a record of such work and the nature of the same shall
be recorded in the time book or equivalent record.

DETERMINATION TO BE EXHIBITED.

{22) A copy of this Determination shall be exhibited by each employer where the industry is carricd on, by being posted or hung
up in a place where it is easily accessible to the employees without having to ask the permission of the cmployer.

LIMITATION oF EMPLOYER'S LiaBiLITy.

(28) Where -an_cmployer has made a payment to an employee which payment purports to be a payment of the wages
payable under this Determination to the employec for any period. such employer shall not be liable to pay to the employee
any further sums prescribed by this Dotermination in respect of any services rendered to auch cmployer during such period
unless within a period of three calendar months after the last day of such period a demand in wrting of such further sum
claimed has been given to the emplover by the employee or some person on his behalf or by the local representative of the

union.

TEMPORARY CHANGE 0¥ STARTING PLACE.

(24) (¢) If after an cmployce has come to work’as required at onc starting place. his cmployer transfers him to another
starting place, any roasonable cost of fares incurred in going to or from the lattor shall be paid by the employer.

(6) 1f an employeo is transferrod temporarily to work at or from a starting place which roquires him to travel from his
home at least 1 mile more than is roguired by his ordinary starting place any extra time so caused to bo used by the employee
shall be paid for at the rate of ordinary time and any reasonable extra cost of fares so causod shall be paid by the employer.

TRAVELLING ALLOWANCES.

(25) (4) An employeo ongaged in ordinary travelling on duty or on work on which ho is unable to roturn to his home
at night shall be paid such personal oxpenscs as he roasonably incurs in travelling, but he shall bo paid the sum of 8s. 6d.
per day at loast. Provided that where an ecmployco travels by boat or other conveyance in which his ticket inoludes meals
and bed, he shall not be entitled to tho said allowance. K

(b) Where an employee is required by his employer to travel as a pussengor by any conveyance, he shall whilst so travelling be

id at ordinary rates wp to a maximum of twelve hours out of every twenty-four, except on Sundays, when payment shall
E at the rate of time and a half.

Gear aAND ROpPES TO BE SUPPLIED BY KEMPLOYER.

(26) An employor shall supply his employees with all gear to secure any loads to bo carted by them, and nscessary
ropes, chains, hooks, trucks, and skide and offective lamps. .

HEAVY ARTIOLES.

(27) An employee unaided by proper auxiliary appliances or by another man shall not be permitted to'lift or carry goods
over 200 1b. in weight. . .
ARTIOLES OF CLOTHING.

(28) Where an employee is roquired by law or by his ecmployer to wear, any special uniform cap, overall or other article
it shall be supplied and paid for by the employer.

DEFINITIONS.

(29) Unloss a contrary intention appears exprossions used in this Determination shall have meanings as follows :—

(@) “ Junior” means any person under the age of twonty years in roceipt of less than the adult wage.

(b) * Casual omployeo” means an omployee who is not employed as a weekly cmployee.

(c) “ Motor driver’s assistant’’ cans any omployee who accompanies the driver to assist him in loading, unloading
or delivering. .

(d) * Official ” moans any pewon authorized in writing by the president and secretary of tho local branch or sub-branch of
the Transport Workers’ Union of Australis.

(¢) “Saturday ” for thc purpose of this Determination means cither Saturday or such other day as is at present
observed as the weekly half-boliday in a particular industry or district.

(f) “ Holiday ” means any holiday prescribed by this Determination.

(9) Rate of ‘‘ordinary time,” of **timo and & half,”” of *‘double time,” of " double time wnd a half time,” and of
“ treble time,” and any like expression mouns rospectively o rate per hour of 1/44, 3/88, 1/22, 5/88 und 3/44
of the prescribed weekly rate for the relevant class of cmployee.

(n) “Shift” or any like oxpression means work done in rclay by successive men or sots of men without any considerable
break between the ending of work by one man or sot of men and the beginning of work by the next man
or set of men. .

(s) ““ Fuel oil” for the purposes of clause (2) of this Part means & residusl oil, an unprocessed crude oil, and/or a
Diesel oil that is not a distillate.

(4) © Union ” means the Tranaport Workers Union of Australia.

2380.—2
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PART IV.—(centinued.) )
(This Part applies only to persons employed in connexion with the distribution of petrot and petroleum products.)

PERIODICAL, ADJIUSTMENT OF WAGES.

(30) The wages rates set out in clause (1) of this Part are based upon the following basic wago and pursuant to the
provisions of section 2] of the Factories and Shops Act 1934, shall bo automatically increased or decreased by the same amount
and at the same time, as such basic wage.

The basic wage shall bo adjusted as prescribed in clause (31) of this Part.

Basic Wage.
Needs basic Loading Total basic Index number
Place. wage (constant). ‘wage. set nasigned.
{adjustable).
£ & d s d. £ s d
Withing 20 miles of G.P.O., Melbourne .. 315 © 6 0 4 1 0 Melbourne

Within 10 miles of G.P.0., Geelong—same as the contem poraneous basic wage for
"Melbourne

Within 5 miles of ohief Post Office, Warrnambool—same as the contem poraneous
basic wage for Melbourne

Mildura and Gippsland Districts—same as the contemporaneous basic wage for
Melbourno

Yallourn—until further ordor the same amount in oxcess of Melbourne as at
present, viz., 6s. 6d. per week

Elsewhore—3s. less than the contemporaneous basic wage for Melbourne

ApsosTMENT of NEEDS Basio Wage.

; (31) (@) Until the beginning of the first pay period to commenco in May, 1940, the amounts of the basic wage shall be
as prescribed in clause (30) of this Part.

(b) For work dono during cach future period of or ncar a quarter begininng” with tho first pay period to commence in a
May, an August, a November or & February the amounts of the nceds basic wage shall bo adjusted by the following method
according to the position and fluctuations (if any) of the Commonwealth Statistician’s ““ All Items’ rotail price index numbers.

For the purposes of this Determination the cxpression * Commonwealth Statistician’s ‘ All Ttems’ retail price index
numbers ”” or any like expression means tho numbers stated to be such index numbers in any document purporting, and not
proved to bo wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician.

* (1) The index number sot to be applied to a place is that assigned thereto in clause (30) of this Part.
(2) Tho index number for the calendar quarter next proceding the period of or near a quarter for which the adjustmont is made
is to bb ascortained.
(3) The amounts assigned in the following table (or in any oxtension thereof) to the index number division comprising
that number are to be ascertained. .
(4) The basic wage shall be of that assigned amount during such successive period of or near s quarter.

Table.
Needs
Index Number Divisions. ) (u.‘i‘iajle: t:iﬁgi ( cm?:::%). Totrl Basic Wage,
per week, per week.
£ s d £ s d
797-808 36 0 ) I 31 o
809-820 3 6 0 312 0
821-£33 370 313 O
834-845 3 80 314 0
848-858 3 90 316 O
859-870 310 0 318 O
£ 871-882 31l 0 317 O
853-895 312 0 318 0
896-907 313 0 I B9. > 319 0
908-919 314 0 4 0 0
.. 920-932 316 0 4 10
© 033-944 318 0 4 2 0
945-856 317 0 43 0
957-969 318 0 4 4 0
970-981 .. . . .. .- . . 318 0 4 5 0
982-993 .. N .. .. RN .. .. 4 0 0 |J J 4 6 90

The index number divisions in this table are based upon the eguating of the index number 1,000 with a basic wage of 81s. per
week and any extension of this table must be of the same construction ag the table.

). GRANT, Chairman.

. . H. N. .JONES, Sccretary.
Molbourne, 20th February, 1940.

By Authority: T. RiDER, Government Printer, Melbourne. v
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Factories and Shops Acts.

DETERMINATION OF THE GENERAL BOARD.

{Asbestos Arficles Section.)
Notes.—{(a) This Determination applies to the whole of the State of Victoria.

(6) On 18th July, 1938, by Order in Council, the following additional trades and branches of trades were specified to be tnde;,
or branches of trades, for the purposes of section (6) of the Factories and Shops Act 1938, that is to say :~—
Go'd beating. '
Ornamenting cakes, where auch work is not subject to the Determination of the Pastrycooks Board.
Manufacturing or preparing——
Designs for paper patterns or for other paper articles whatsoever.
Paper crackers or bon-bons. ’
Lampshades of all types other than those made of silk, parchment, glass, metal, porcelain, earthenware, synthetio.
resin, casein, or other substance of a nature similar to synthetic resin or casein.
Abrasivo articles (other than abrasive paper or cloth), including carborundum wheels, emery wheels, and sharpening
stones. .
Articles made of feathers, including dress ornaments and boas.
Vinegar and yeast.
‘l N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed “ to determine the lowest prices or
. rates which may be paid to any person or persons or classes of persons employed in the following trades and branches of trades,
that is to say :— .

Renovating carpets; Cinematograph film ;
Preparing feathers ; Composition flooring ;
3 Treating flax ; Cutlery ; ’ '
' Treating pyrites and.other metalliferous ores ; Artificial flowers and bouquets ;
Mixing seed and making poultry foods; Paper articles not subject to any Bosrd herstofore appointed ;
Glass badging ; L Honey ; : ,
*Gold stamping ; Ink or adhesives;
Ivory working ; Lead and ahot;
¢, -« - Show-card and ticket-writing ; Silk or parchment lampshades ;
Manafacturing or preparing— Mica products; |, -
Abrasive paper or cloth ; . Fishing and other nets;
Asbestos articles ; Ornaments for cakes ;
Blue prints ; Plaster models ;
Buttons and buckles other than those subject to the | Sporting goods not provided for under any Board heretofore
Determination of the Plastic Moulding Board ; appointed ;
Button badges; Surgisal instruments ;
Carban articles ; Toys;
Chalk, crayons, or other articles from mineral earth ; | Watch cases ”
has made, in respect of the facturing or preparing of Asbestos Articles,

the following Determination, namely—
(1) That on and after l1th March, 1940, the adjusted Determination for this Section which came into force as from the
beginning of the first pay period to commence in Deocmber, 1939, shall be revoked and replaced by this Determination.

{2) . Wages Per Wrex or 44 Houss.
{a) Improvera {b) Otber Employees.
s d. Males.
Under 17 years of age . .e .- 17 9 s d.
17 years of age . e e .o 26 9 Oven hands .. . . e 85 0
1 . . . .. 35 6 Machine attendants .. . . . 8 0
19 ” ” .. ve - .e 48 3 All others .. .. .e .e e 81 0
M . . .- .. . " &9 0
Proportion (in any place). Females.
One improver to every three adult employees. All adults .. . . ve .. 45 0

No. 71.—2082/40.
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Note.—The Board has determined in accordance with section 26 (1) of the amended Factories and Shops Act 1934, that the
proocess, trade, business or ocoupation is so unskilled that no person shall bo taken as an apprentice.

(3) WeerLYy Hours.—That the number of hours to counstitute an ordinary week's work shall be 44,
(4) Trves ov BeoINNING AND Expmve Work,—That the times of beginning and ending work shall be :-—

Time of Reginning, Time of Endtag.
(Not eariler than), (Not later than),
7.30 a.m. . . . . .. 12 noon on Saturday.
7.30 a,m. e . .. . .. 5.30 p.m. on the other working days of the week.

{5) Overrive.—That all time worked— '
(a) Outside the times of beginning and ending work presoribed in Clause (4), or
(6) Within such prescribed times, but in excess of 44 hours in any one week-—
.ghall be paid for at the rate of time and a half for the first four hours’ work, and double time thereafter. Provided that,in computing
overtime, each day's work shall stand alone,

{6) HoLinays AnD Sunpay Work.—That employees shall be entitled to the following publio holidays without dednotion of
pay :—New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, King's Birthday, Labour Day, Anzac Day,
'Christmas! Day and Boxing Day, or such other day as is generally observed in the locality aa a substitute for any of the said days
respectively.

pee Work done on Sunday or on any of the above-mentioned holidays shall be paid for at the rate of double time.

(7) TermMs oF EMproYMENT.—(a) That notice equivalent to 44 working hours shall be given on sither side to terminate employment.
‘Such notice may be given at any time. This shall not affect the right of the employer to dismiss any employee without notice for
malingering, inefficiency, neglect of duty, or misconduot (in which case wages shall be paid up to time of dismissal only), or to deduct
payment far any day the employee cannot be usefully employed because of any strike, or through any breakdown of machinery, or
-any stoppage of work, or any cause for which the employer cannot be reasonably held responsible,

(b} In lieu of such 44 warking hours' notice, except in circumstances referred to above, the employer may pay 44 hours’
wages; and vice versa the employee leaving his employment without notice shall forfeit 44 hours’ wages, which may be deducted from
-any wages due.

7 ‘(f;e Provided that any notice determining the employment solely for the purpose of evading payment for prescribed holidays, and
.not to determine finally the engagement, shall not deprive the employee of payment for any prescribed holidays occurring or abserved
between such notice to terminate and the re-engagement, if any. :

(8) Rest PER1OD FOR FEMaLEs.—Thet females engaged in any work where the spell of duty exceeds four hours shall be allowed
‘during cach morning, an interval of ten minates in the third hour for rest, such interval to count as part of time worked.

(9) Periop1can ApJUSTMENT oF WaGES.—The wages ratee for males set out in clause (2) (b) are based upon the following basic
"wage, and pursuant to and in accordance with the provisions of section 21 of the Factories and Shops Act 1934, the Board hereby
determines that such rates shall ‘be automatically increased or decreased by the same amount, and at the same time as such basio
wage. Provided that the wages of improvers and of femalos shall be adjusted proportionately to adjustments of the basic wage,
such adjustments to be to the nearest 3d., half or less than half of 3d. to be disregarded and to be made upon the rates, if any,
_prescribed in the original Dctermination for this Section, which came into force on the 23rd September, 1937.

. The basic wage shown hereunder shall be adjusted as prescribed in clause {10).

Basic Wage.
Place. . Basic Wage. g’ﬁ“ﬁé:‘;'
. i £ s d
Within the area to which this Determination applies . . 315 0 Melbourne

(10) ApyusTMENT oF Basioc Waee-—(a) Until the beginning of the first pay period to commence in May, 1940, the amount, of
ithe bame wage shall be as prescribed in clause (9).
(b) During each future successive period beginning with the first pay period to commence in a May, an August, a November,
-or & February, the amount of the basic wage shall be adjusted by the following method according to the position and fluctuations (if
any) of the C nwealth Statistician's ““ All Items ™ retail price index numbers.
For the purpose of this Determination the expression “ Commonweaith Statistician’s retail price index numbers ” or any Like
-expresasion means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly so
urporting, to be printed by the Commonwenith Government Printer or to be signed by or on behalf of the Commonwealith
Statistician :—~ :
(1} The index number set to be applied is that asaigned to Melbourne. ' .
(2) The index number for the calendar quarter next preceding the pericd of thirteen weeks for which the adjustment is
made i8 to be ascertained. .
(3) The amount assigned in the following table {or in any extension thereof) to the index number division comprising that
number is to be ascertained.
(4) The basic wage shall be of that assigned amount during such successive period.

Table.
Index Number Divisions. Bazic Wage. Index Nomber Divisions. Bazic wWage.

£ a d. £ & d.
735~746 3 00 834-845 . . . . 3 80
747759 310 846858 .. .. o o 390
760971 3 20 859-870 - o .. . 310 0
TT2-1R3 .. 3 3¢ 871-882 . “ . . 3n o
T84-706 . . 3 4 0 883-895 .. . .. .. 312 0
797-808 .- . 35 0 8906-807 - .. . .. . 313 0
808-820 . 8 6 O 808-019 . .- . . 314 0
821-833 .. 370 920-932 . . . . 315 0

D. GRANT, Chairman.
REX L. CECIL, Secretary.

Melbourne, 23rd February, 1940,

\ By Authority: T. Ripeg, Governmert Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE GENERAL BOARD.
(Buttons and Buckles Section).

Nores~—(e) This Determination applies to the whole of the State of Victoria.
(b) On 18th July, 1938, by Order in Council, the following additional trades and branches of trades were specified to be trades,
or branches of trades, for the purposes of section () of the Factories and Shops Act 1936, that is to say —
Gold beating.
Ornamenting cakes, where such work i3 not subject to the Determination of the Pastrycooks Board.
Manufacturing or preparing-—
Designs for paper patterns or for other paper articles whatsoever.
Paper crackers or bon-bons.

Lampshades of all types other than those made of silk, parchment, glass. metal. porcelain, earthenware, synthetic
resin, casein, or other substance of a nature similar to synthetic resin or casein.

Abragive articles (other than abragive paper or cloth). including carborundum wheels, cmery wheels, and sharpening
stones.

Articles made of feathers, including dress ornaments and boas.

Vinegar and yeast.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed ‘‘ to determine the lowest prices or
rates which may be paid to any person or persons or classes of persons employed in the following trades and branches of trades,

that is to sny :—

Renovating carpets : Cinematograph film ;
Preparing feathers : Composition flooring ;
Treating flax : Cutlery ; -
Treating pyrites and other metalliferous ores ; Artificial flowers and bouquets ;
Mixing sced and making poultry foods ; Paper articles not subject to any Board herctofore appointed ;
Glass badging ; Honey : )
Gold stamping ; Ink or adhesives ;
Lvory working ; Lead and shot ;
Show-card and ticket-writing ; ’ Silk or parchment lampshades ;
Manufacturing or preparing— Mica products ;
Abrasive paper or cloth : Fishing and other nets; - '
Asbestos articles ; Ornaments for cakes:
Blue prints ; Plaster models ;
Buttons and buckles other than those subject to the | Sporting goods not provided for under any Board heretofors
PDetermination of the Plastic Moulding Board ; appointed ; )
Button badges ; Surgical instruments ;
Carbon articles ; Toys :
Chalk. erayons, or other articles from mineral enrth : | Wateh cases ™ ,

has made, in respect of the manufacturing or preparing of buttons and buckles other than those subject to the Determil;ntion of the
Plastic Moulding Board, the following Deterntination. namely :—

(1) That on and after 11th March, 1940, the adjusted Determination for this section which came into force as from the beginning
of the first pay period to commence in December, 1939, shall be revoked and replaced by this Determination.

No. 72.—2983/40.
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(2) ' Wiges Pes WeEk or ¢4 Houms,
() ImprOVERS. " {b) Aporrs.
Males. Females,
s d. s d. e d.
lst year's experience .. 180 1st six months’ experience 13 6 Males .. .. .. .. 8L 0
2nd » .. 229 2nd ,, . “ 16 6 Females - .. .. .. .44 0
8d » .. 31 3 3rd ,, .7 " 19 9
4th » .. 42 6 4th ,, ., » 23 0
5th ,, ”» .. 54 0 5th ,, ” » 26 3
6th ”» .. 62 8 6th . " w0 2806
7th " .. 66 8 7th ,, " 32 9
8th , . ” 37 0

And thereafter the minimam wage prescribed for adults.

Nore.—The rates presoribed for improvers shall apply only to such
employecs as are under 21 years of age, or who, being over 21 years of age, are
the holders of improvers’ licences.

PrOPORTION (IN aNY Prace).

Males.
One improver to each male worker receiving not less than the minimum
wage.
. Females.
Two improvers to each female person receiving not less than the minimum
wago.

(3) PromiBrrioN oF Esproymext.—The Board determines that no person shall be employed as an apprentice.

4) Hours or EmPLOYMENT.—Forty-four hours shall constitute a week’s work within the following hours :—Time of beginning,
8 a.m.; time of ending, 8 p.m.—on five days of the week. Time of beginning, 8 a.m.; time of ending, 1 p.m.—on the other day of
the week on which the half-holiday is usually observed.

(5) OveRTIME.—{a) Any employee who, in any day, has performed any work outside the working hours ordinarily observed in
the factory or workshop in which he or she is employed or in cxcess of 44 hours in any week, shall be paid overtime at the rate:
of time and one-half, and shall also be paid 1a. 6d. meal money when such overtime exceeds 40 minutes on week-days or three hours
on the day of the week on which the half-holiday is usually observed.

(b} No employee shall be employed overtime outside the hours fixed, except with his or her consent.

{¢) No employee shall be dismissed, or in any way whatsoever be prejudiced in his or her employment, by reason of his or her
refusal to work overtime outside the hours fixed. .

(d) No employee under the age ot gixteen yvears stnll ne employed overtime.

(6) MippaY MEAL.-—(a) An interval of not less than three-quarters of an hour sball be allowed for the midday meal,
() No work shall be performed during such mexl time.

o (7) HoLipays.—(a) All employees, whether in a city or elsewhere, shall be granted the following holidays without deduction
.of pay +—The days observed as New Year’s Day, Australia -Day, Good Friday, Faster Monday, Labour Day, Anzac Day, King’s
- Birthday, Christmas Day, and Boxing Day.

(6} If any of the above holidays occurs on a Sunday or Saturday and is not observed on any other day, then employees shall
not be pnid for such Sunday, and shall be paid for such Saturday as for a half day only when the working week consists of five and
a half days.

i (c) All employees, whether in a city or elsewhere, shall be paid for the above holidays an amount for each holiday based on
. the actual weekly wage paid to them by the employer.

(d) Any employee absenting himself or herself from work on any portion of the working day preceding, or any portion of the
working day succeeding a holiday provided for herein, other than Boxing Day and New Year’s Day, without permission from the
employer or without having reasonable cause for having absented himself or herself from work, shall not be entitled to payment
for such holiday.

(e} Any employee who is employed on a Sunday or any holiday provided for herein shall be paid for that day at the rate of
time and a half in addition to his or her weekly wage.

(/) Provided that any notice determining the employment solely for the purpose of evading payment for prescribed holidays,
and not to determine finally the engagement, shall not “deprive the employee of payment for any prescribed holidays accurring or
observed between such notice to terminate and the ro-engag t, if any. :

(8) TermMs or EmpPLOYMENT.—(a) Except as hereinafter provided, employment shall be on a weekly basis, and notice equivalent
to 44 working hours shall be given on either side to terminate employment. Such notice may be given at any time. This shall not
affect the right of the employer to dismiss anv employee without notice for malingering, inefficiency, neglect of duty, or misconducsy
(in which case wages shall be paid up to time of dismissal only), or to deduct payment for any day the employee cannot be usefully
employed because of any strike, or through any breakdown of machinery, or any stoppage of work, or any cause for which the
eniployer cannot be reasonably heid responsible.

Provided that the employment of any person during the first three months of his or her service with the same employer shall
be on an bourly basis, and such employment may be terminated by one hour’s notice on either side.

(9) AccoMmoDATION ¥oR FEmMaLEs.—{a) The employer shall provide a suitable seat for females to rest.

(b) A restroom shall be provided by every employer of more than ten females. Such room shall contain a suitable couch, two
easy chairs, two rubber hot-water bags, and shall be properly lighted and ventilated.

(10) PaYMENT OoF WagES.—{a) Wages shall be paid weekly, not later than Friday, except by mutual agreement between the
. employer and his employces. - .
(b) Any employee kept waiting for his or her wages on pay day for moare than ten minutes after the usual time for ceasing
work shall be paid at overtime rates for the time so kept waiting. .
' (c) Where the services of an employee are dispensed with, all wages due shall be paid to him or her nu the day of dismissal, or"
forwarded to him or her by post on the day following.
(d) Not more than two days’ pay of any employee shall be kept in hand by an employer.
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{11) PERIODICAL ADJUSTMENT OF WAGES.—The wages rates for males set out in clause (2) (b) are based upon the following
basic wage, and pursuant to and in accordance with the provisions of section 21 of the Factories and Shops Act 1934, the Board hereby
determines that such rates shall be automatically increased or decreased by the same amount, and at the same time as such basic
wage. Provided that the wages of improvers and of females shall be adjusted proportionately to adjustments of the basic wage, such
nd]ustments to be to the nearest 3d., half or less than half of 3d. to be disregarded and to be made upon the rates prescribed
in the original Determination for thm Section, which came into force on the 12th November, 1937.

The basic wage shown hereunder shall be adjusted as preseribed in clause (12).

Basic Wage.

Index Number
Set Assigned.

Place. } Basic Wage.

£ d.
3 0 Melbourne

> »

Within the area to which this Determination applies . .. . 1¢

(12) ApausTMENT oF Basic Wack.—(a) Until the beginning of the first pay period to commence in May, 1940, the amount
of the basic wage shall be as prescribed in clause (11).

(6) During each future successive period beginning with the first pay period to commence in a May, an August, o Novomber, or
a February, the amount of the basic wage shall be ad]usted by the following method according to the position and fluctuations (if any)
of the Commonwealth Statistician’s * All Ttems " retail price index numbers.

For the purposes of this Determination the expression “* Commonwealth Statistician’s retail price index numbers ” or any like
expression means the numbers stated to he such index numbers in any document purporting, and not proved to be wrongly so
purporting, to be printed by the Commonwenlth Government Printer or to be signed by or on behalf of the Commonwealth
Statistician :—

(1) The index number set to be applied is that assigned to Melbourne.

(2) The index number for the calendar quarter next preceding the period of thirteen weeks for which the adjustment is
made is to be ascertained.

{3) The amount assigned in the following table (or in any cxtension thereof) to the index number division comprising that
number is to be ascertained.

(4} The basic wage shall be of that assigned amount during such successive period.

3

Table.
Index Number Divisions. Basic Wage. Index Number Divislons. Basic Wage.

£ s d. £ s d.
735-746 .. - . .. 3 0 0 834-845 . .. - 3 80
747~759 . . .- . 310 846-858 o ‘e . 3 9 ¢
760-771 . . .. . 3 2 0 859-870 .. .. - .- 310 O
772-783 .. .. . o 330 871-882 .. . .. . 31 0
784-796 . . .. . 3 40 883-895 .. .. .. . 312 o0
797-808 - . .- .. .. 3 50 896-907 .. - .- .- 313 0
809-820 . .. .. . 3 60 908-919 . .. .. .. 30
821-833 .. .. . . 3 70 920932 . .o . . 315 ¢

D. GRANT, Chairman.

) , REX L. CECIL, Secretary.
Melbourne, 23rd February, 1940.

e By Authority: T. RIDER, Government Printer, Melbourne.
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Fagrories and Shops Acts.

DETERMINATION OF THE GENERAIL BOARD.
(Lampshade Section.)

Nores.—(a) This Determination applies to the whole of the State of Victoria. i

(6) On 18th July, 1938, by Order in Council, the following additional trades and branches of trades were specified to be trades,
or branohes of trades, for the purposes of section (6) of the Factories and Shops Act 1036, that is to say :—

Gold beating.

Ornamenting cakes, where such work is not subjeot to the Determination of the Pastrycooks Board.

Manufacturing or preparing—

Designs for paper patterns or for other papor articles whatsoevor.

Paper crackers or bon-bona.

Lampshades of all types other than those made of silk, parchment, glass, metal, porcelain, earthenware, synthetio
resin, casein, or other substance of a nature similar to synthetic resin or casein.
Abrasive articles (other than abrasive paper or cloth), including carborundum wheels, emery wheels, and sharpening

stones.

Articles made of feathers, including dress ornameonts and boas.

Vinegar and yeast.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed “ to determine the lowest prices or
rates which may be paid to any person or persons or classes ot persons emploved in the following trades and branches of

trades, that is to say :—

Renovating carpets ;
Preparing feathers ;
Treating flax ;
Treating pyrites and other metalliferous ores;
Mixing seed and making poultry foods ;
Glass badging ;
Gold stamping ;
Ivory working ;
Show-card and ticket-writing ;
Manufacturing or preparing—
Abrasive paper or cloth ;
Asbestos articles ; !
Blue prints ;
Buttons and buckles other than those subject to the
Determination of the Plastic Moulding Board ;
Button badges;
Carbon articles ;
Chalk, crayons, or other articles from mineral earth ;

has made, in respect of the manufacturing or preparing of—

(a) Silk or parchment lampshades ;

-

Cinematograph film ;

Composition flooring ;

Cutlery ; .

Artificial flowers and bouquets ;

{’Iaper articles not suhject to any Board heretofore appointed ;

oney ;

Ink or adhesives ;

Lead and shot ;

Silk or parchment lampshades ;

Mica products ;

Fishing and other nets ;

Ornaments for cakes ;

Plaster models ;

Sporting goods not provided for under any Board heretofore
appointed ;

Surgical instruments ;

Tays ; ’

Watch cases

(¥) Lampshades of all types other than those made of silk, parchment, glass, metal, porcelain, earthenware, synthetic resin,
" casein, or other substance of a nature similar to synthetic resin or casein, the follow ing Determination, namely :—

1) That on and after 11th March, 1940, the adjusted Determination for this Section which came into force as from the
beginning of the first pay poriod-to commence in December, 1939, shall be revoked and replaced by this Determination.

No. 73.—2984/40.
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(2) . Waces Per WeEK oF 44 HouUrs,
{a) IpMPROVERS. () OrER EMPLOYEES.
- Males. Females, Males.
s d. a d. s d.
Ist year’s experience .. 16 0 { st six months’ experience.. 13 6 Persons engaged in cutting out material
2nd " .. 22 9 |2nd , " » .. 16 6 for parts of lampshades .- .. 8 0
3rd -, ”» .. 31 3 3rd ,, - » oo 1009 All others . . . .. 81 0
4th ., o .. 42 6 |4th ” " . 23 0
5th » .. 54 0 |5tk » » .. 26 3
Sth » .. 62 6 |[6th ,, ”» ”» .29 6 Females.
th ”» .. 66 6 7th , " » .. 329
8th ,, » " .. 37 0 | Persons engaged in sketching, painting
or decorating by freehand or stencils .. §1 &
And thereafter the minimum wage.
. Persons engaged in assembling and at-
taching parts of lampshades (including
PROPORTION. trimming and sewing) P .. 45 0
Two male improvers to the first male person receiving not less than the | All others .. .- .. 439
minimum wage, and thereafter one additional male improver to each additional
male pergon receiving not Jess than the minimum wage.
. Three female improvers to each female person receiving not less than the
minimum wage.

(3) ProuiBrrioNn or Emrtovsear.-—The Board determines that no persou shall be employed as an apprentice.
(4) WeegLY Hours.—That the nuinher of hours to constitute an ordinary week’s work shall be 44,

(6) Trmes oF BrGINNING AND ExDINe WoRK.—That the times of beginning and ending work shall be :—

Time of Begiuning (not earlier than}. Tinte of Ending (not later than).

7.40 a.m. .. .- .. .. .. 12 noon on Saturday. ’ .

7.30 s.m. . .. . e .. 5 p.m. on the vther working days of the week.
(6) Overtime.—That ail time worked— ,

{2) Outside the times of beginn'ng and ending work prescribed in clause (5) ; or

(b) Within such prescribed times, but in excess of 44 hours in any one weeck—
shall be paid for at the rate of time and a half for the first four hours’ work, and double time thereafter. Provided that, in computing
overtime, each day’s work shall stand-alone.

(7) HoLipays anp Sonpay \Work.—That employees shall be entitled to the following public holidays without deduction of
pay :—New Year's Day, Austr.lis Day, Good Friday, Easter Monday, King's Birthday, Labour Day, Anzac Day, Christmas Day,
and Boxing Day, or such other day as is gencrally observed in the locality as a substitute for any of the said days respectively.

Work done on Sunday or on any of the above-mentionusd holidays shall be paid for at the rate of double time.

(8) Terms or EamrLoymENT.—(a) That notice equivalent to 44 working hours shall be given on either side to terminate
employment. Such notice may be given st any time. This shall not affect the right of the employer to dismiss any employee
without notice for malingering, inefficiency, neglect of duty, or misconduet (in which case wages shall be paid up to time of dismissal
only), or to deduct payment for any day the employee cannoy be wsefully employed because of any strike, or through any breakdown
of machinery, or any stoppage of work, or any cause for which the employer cannot he reasonably held responsibie.

(b} In lieu of such 44 working hours’ notice, except in circumstances raferred to above, the employer may pay 44 hours® wages ;
and vice versa the employee leaving his employment without nouice shall forfeit 44 hours’ wages, which may be deducted from any

- wages due.

{c) Provided that any notico determining the employment solely for the purpose of evading payment for prescribed holidays,
and not to determine finally the engagement, shall not deprive the employee of payment for any prescribed holidays occurring or
observed between such notice to terminate and the re.engagement, if any.

(9) Resr Periop ror FExaLts.—{a) That females engaged in sketching, painting, or decorating by frechand or stencils, shall
be allowed, during each morning and afternoon, an interval of ten minutes for rest after two hours’ work, such interval to count aa
part of time worked.

(b) That females engaged in any work not specified in the foregoing sub-clause, where the spell of duty exceeds four hours.
shall be allowed an interval of ten minutes in the third hour for rest, such interval to count as part of time worked.

{10) PERiODICAL ADJUSTMENT OF WaGES.—The wages rates for males set out in Clause 2 () are based upon
tho following basic wage, and pursuant to and in accordance with the provisions of section 21 of the Factories and Shops Act
1934, the Board hereby determines that such rates shall be automatically increased or decrensed by the same amount, and at
the same time as such basic wage. Provided that the wages of improvers and of females shall be adjusted proportionately to
adjustments of the basic wage, such adjustments to be to tho nearest 3d., half or less than half of 3d. to be disregarded and to
be made upon the rates prescribed in the original Determination for this Scetion, whish came into force on the 18th October, 1937,

The basic wage shown hereunder shall be adjusted as preseribed in clause 11.

Basic Wage.

Index Number

Place. l Basic Wage. Set Assigned.
£ s d

Within the area to which this Determination applies .. 315 0 Melbourne

(11) ApiUSTMENT oF Basic WaGE.~—(a) Until the beginning of the first pay period to commence in May, 1940, the amount
of the basic wago ‘shall be as prescribed in clause 10.

(b) During each future successive period beginning with the first pay period to commence in a May, an August, 2 November, ora

- February, the amount of the basic wage shall be adjusted by the following method nccording to the position and fHuctuations (if any)

of the Commonwealth Statisticians © All Ttems ™ retail price index numbers.

¥or the purposes of this Determination, the expression “* Commonwealth Statistician’s retail price index numbers > or any like
expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly so purporting,
to be printed by the Commmonwealth Government Printer or to be signed by or on behalf of the Commenwealth Statistician :—

{1) The index number sct to be applied is that assigned to Melbourne.

(2) The index number for the culendar quarter next preceding the period of thirteen weeks for which the adjustment is inade,
is to be ascertained. .
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(3) The amount assigned in the following table (or in any extension thercof) to the index number division comprising that

number is to be ascertained.

(4) The basic wage shall be of that sssigned amount during such successive period.

Table.

Index Number Divisioge. Basic Wage. Index Number Divisions, Basic Wage.

£ s 4. . £ s d

"735-746 . . 3 00 834-845 . 3 8 0
“747-1759 - . . 310 846-858 . 3 80
“760-771 . . 3 20 869-870 . 3100
“772-783 . 330 871-882 . 31170
“184-796 . . 3 40 883-895 . 312 0
"797-808 . 3 5 0 896-907 . 3113 0
<809-820 . 3 6 0 908-919 .. 30
B21-833 370 920-932 . .. 316 0

Melbourne, 23:d

Fobruary, 1940.

D. GRANT, Chairman.
REX L, CECIL, Becretary.

By Authority: T. Ripkg, Government Printer, Melbourne,
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Factories and Shops Acts,

DETERMINATION OF THE GENERAL BOARD.
{Paper Articles (not elsewhere included) Section.)

Notes.—(a) This Determination applies to the whole of the State of Victoria.
(b) On 18th July, 1938, by Order in Council, the following additional trades and branches of trades were specified to be trades,
or branches of trades. for the purposes of section (6) of the Faclories und Shops Act 1936, that is to say :—

Gold beating.
Ornamenting cakes, where such work is not subject: to the Determination of the Pastrycooks Board.

Manufacturing or preparing—
Designs for paper patterns or for other paper articles whatsoever.
Paper crackers or bon-bons.
Lampshades of all types other than those made of silk. parchment. glass, metal, porcelain. earthenware. synthetic
resin, casein. or other substance of a nature similar to synthetic resin or casein,
Abrasive articles (other than abrasive paper or cloth), including carborundum wheels. emery wheels. and sharpening.
stones.
Articles made of feathers, including dress ornaments and boas.
Vinegar and yeast. .
N accordance with the provisions of the Factories and Shops Acts. the Wages Board appointed “ to determine the lowest prices or
rates which may be paid to any person or persons or classes of persons employed in the following trades and branches of trades,
that is to say :—

Renovating carpets : Cinematograph film :
Preparing feathers ; Composition flooring ;
Treating flax: Cuatlery :
Treating pyrites and other metalliferous ores : Artificial flowers and bouquets :
Mixing seed and making poultry foods : Paper articles not subject to any Board heretofore appointed;
Glass badging ; Honey : :
Gold stamping ; Ink or adhesives:
Ivory working : s Lead and ghot ;
Show-card and ticket-writing : Silk or parchment lampshades ;
Manufacturing or preparing— Mica products ;
Abrasive paper or cloth: - Fishing and other nets :
Asbestos articles ; Ornaments for cakes :
Blue prints ; Plaster models :
Buttons and buckles other than thosc subject to the | Sporting goods not provided for under any Board herctofore
Determination of the Plastic Moulding Board ; appointed ;
Button badges; Surgical instruments ;
Carbon articles ; Toys ;
Chalk, crayons, or other articles from mineral earth ; | Watch cases

bhas made. in respect of the manufacturing or preparing ot—
(a) designs for paper patterns or tor other paper articles whatsoever ;
(b) paper articles not subject to any Board heretofore appointed—
the following Determination namely :—

(1) That on and after 1ith March, 1940, the adjusted Determination for this Scction which became operative as from the beginning
of the first pay period to commence in December, 1939, shall he revoked and replaced by this Determination.

No. 74.—2085/40.
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(2) WAGES PER WEEK OF 44 Hours.
(a) IMPROVERS. (b) Apuvrs.
Males. Females. Males.
s. d. s d. s d.
1st year’s experience .. .. 18 9 st six months’ experience .. 13 6 All adults .. . .. 8 0
ond” ,, " . .. 23 8 2nd N " .. 16 9
ard ,, . . .. 32 86 3rd " " 19 9
4th ,, ”» . .. 43 6 4th » ” .. 230
Sth ,, » .. .. b6 9 5th " " .. 260 Females.
6th ,, » .. .. 64 3 6th ”» . . 20 8 (e) Designer of patterns to be
th ’ and until 2} 7th v v .. 329 used for producing articles
years of age .. . 68 9 8th . » .. 37T 0 of wearing apparel .11 o
9th ”» » .. 40 0
10th ,, N and (b) Assistant to (a) above .. 6 3
until 21 years of age .. 43 3
Nore.—The rates preseribed for improvers shall apply only to such cmployees as {c) Designers of patterns used
are under 21 years of age, or who being over 21 years of age, are the holders of improvers’ for the production of
licences. transfers as applied to
PROPORTION (IN ANY PLACE). fabrics . .. 76 3
Males. ’ (d) Assistants to (c) above .. 61 3
One male improver to each male person receiving not less than the minimum wage. ’
(e} Operator of perforating ma-
Females, chine .. .. .. 56 3
Three female improvers to the first female person receiving not less than the minimum (f) Any other adult .. 456 9
wage ; thereafter one additional improver to each additional female person receiving not
less than the minimum wage,

(3) PromiBrTioN oF EMPLOYMENT.—The Board determines that no person shall be employed as an apprentice.
(4) WeegLY Hours.——That the number of hours to constitute an ordinary week's work shall be 44.

() TiMes or¥ BrOINNING aNp ENpina Worg.—That the times of beginning and ending work shall be i~
Time of Beginning (not earlier than), Time of ending (not later than).

7.30 a.m. .. .. . .. .. 12 noon on Saturday.

7.30 a.m, .. .. .- 5.30 p.m. on the other working days of the week.
(6) Overrme.—That all time worked—

{8) Outside the times of beginning and ending work prescribed in clause (5); or

(b) Within sach prescribed times, but in excess of 44 hours in any one week—

shall be paid for at the rate of time and s half for the first four hours’ work, and double time thereafter. Provided that, in computing
overtime, each day’s work shall stand alone.

(7) Houipays.—(a) All employees, whether in a city or elsewhere, shall be granted the following holidays without deduction
of pay:—The days observed as New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, Anzao
Day, King’s Birthday, Christmas Day, and Boxing Day.

(b) If any of the above holidays occurs on a Sunday or Saturday and is not observed on any other day, then employees shall
not be paid for such Sunday, and shall be paid for such Saturday as for a half day only when the working week consists of five and
& half days.

-(¢) All employees, whether in a city or clsewhere, shall be paid for the above holidays an amount for cach holiday based on the
actual weekly wage paid to them by the employer.

(d) Any employee absenting himself or herself from work on any portion of the working day preceding, or any portion of the
working day sucoeeding a holiday provided for hercin, other than Boxing Day and New Year’s Day, without permission from the employer
or without having reasonable cause for having absented himself or herself from work, shall not be entitled to payment for such holiday.

{¢) Any person who is employed on a Sunday or any holiday provided for hercin shall receive a minimum payment for four
hours’ work at the rate of double time, which hours shall be worked continuously.  In the event of more than four hours being worked
such person shall be paid for a minimum of eight hours’ work at the rate of double time.

(8) Terms oF EMpLoYMENT.—(a) That notice cquivalent o 44 working hours shall be given on either side to terminate employment.
Such notice may be given at any time. This shall not affect the right of the employer to dismiss any employee without notice for
malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall be paid up to time of dismissal only), or to deduct
payment for any day the employee cannot be usefully employed because of any strike, or through any breakdown of machinery, or
any stoppage of work or any cause for which the employer cannot be rcasonably held responsible.

(b} In lieu of such 44 working hours’ notice, except in circumstances referred to above, the emploier may pay 44 hours' wages:
and vice versn the employee leaving his employmont without notice shall forfeit 44 hours’ wages, which may be deducted from any
wages due.

(¢c) Provided that any notice detcm;ining the employment solely for the purpose of evading payment for prescribed holidays,

and not to determine finally the ecngagement, shall not deprive the employce of payment for any prescribed holidays occurring or
observed between such notice to terminate and the re-engagement, if any.

(9) Rest Rooy.—A rest room shall be provided by every employer.  Such room shall contain a suitable couch and seating
accommodation, and shall be properly lighted and ventilated.

(10) Rest Periop ror FemaLes.—Exocept on Saturday, s rest period of ten minutes (to be counted as part of time worked)
shall be allowed females during each morning or afternoon. Whether the rest period shall be taken during the morning or afternoon
shall be determined by a majority of the female employees in the establishment concerned.

(11) PErRIODICAL ADJUSTMENT OF WaAGES.—The wages rates for males sot out in clause 2 (b} are based upon the following
basic wage and pursuant to and in accordance with the provisions of section 21 of the Faclories and Shops Act 1934, the Board hereby
determines that such rates shall be automatically increased or decreased by the same amount, and at the same time as such basic
wage. Provided that the wages of improvers and of females shall bo adjusted proportionately to adjustments of the basic wage,
such adjustments to be to the ncarest 3d., half or less than half of 3d. to be disregarded and to be made upon the rates prescribed
in the original etermination for this section which came into force on the 26th June, 1939,

The basic wage shown hercunder shall be adjusted as prescribed in clause (12).

Basic Wage.

|
v | IR

£ s d.
3 0

Witm the seew to whick this Determination applies 15 Melbourne
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(12) ApsusTMENT OF Basic WaGE.—(a) Until the beginning of the first pay period to commence in May, 1940, the amount
-of the bastc wage shall be as prescribed in clause (11). .

(b) During each future successive period inning with the firat pay period to commence in a May, an August, a November,
-or a February, the amount of the basic wage shall be adjusted by the following method according to the position and fluctuations (if
-any) of the Commonwealth Statistician’s ** All Ttems ™ retail price index numbers.

For the purposes of this Determination the expreesion ‘' Commonwealth Statistician’s retail price index numbers ’ or any like
~expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly so purporting,
“to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth Statistician—

(1) The index number set to be applied is that assigned to Melbourne.

{2) The index number for the calendar quarter next preceding the period of thirteen weeks for which the adjustment is made
is to be ascertained.

(3) The amount assigned in the following table (or in any extension thereof) to the index number division compriting that
number is to be ascertained.

(4) The basic wage shall be of that assigned amount during such successive period.

Table.
Index Number Divisions. Basic Wage Index Number Divisions, Basic Wage,

£ s d. £ s d
735-746 .. .. 3 00 834846 .. .. 3 80
747-759 .. .. 310 846-868 .. .o 3 9 0
760-771 .. .. 3 20 859870 .. .- .. 310 0
772-783 .. . 3 3 0 871-882 .. . . 311 ¢
784-796 .. .- .. 3 4 0 883-895 .. .- . 312 0
797-808 .. .. . 3 5 0 896-907 .. . .. 313 0
800-820 .. . . 3 6 0 908-919 .. . . 314 0
821-833 .. . . 370 920-932 .. . . 315 0

. GRANT, Chairman.

REX L. CECIL, Secretary.
Melbourne, 231d February, 1940,

By Authority: T. RipER, Government Printer, Melbourne.
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Fuctories snd Shops Acts.

DETERMINATION OF THE GENERAL BOARD.
{Renovating Carpets Section.)
Nores.—(a) This Determination applies to the whole of the State of Victoria.
(6) On 18th July, 1938, by Order in Council, the following additional trades and branchea of trades were specified to be trades,
or branches of trades, for the purposes of section (6) of the Factories and Shops Act 1936, that is to say :— .
Gold beating. .
Ornamenting cakes, where such work is not subject to the Determination of the Pastrycooke Board.
Manufacturing or preparing—
Designs for paper patterns or for other paper articles whatsoever.
Paper crackers or bon-bons.
Lampshades of all types other than those made of silk, parchment, glass, metal, porcelain, varthenware. synthetic
resin, casein, or other substance of a nature similar to synthetic resin or cascin.
Abrasive articles (other than abrasive paper or cloth), including carborundum wheels, emery wheels. and sharpening
stones.
Articles made of feathers, including dress ornaments and boas.
Vinegar and yeast.
IN aocordance with the provisions of the Factories and Shops Acts, the Wages Board appointed ** to determine the lowest prices or

rates which may be paid to any person or persons or classes of persons employed in the following trades and branches of trades,
that is to say :—

Renovating carpets ; Cinematograph film ;
Preparing feathers ; Composition flooring ;
Treating flax ; Cutlery ;
Treating pyrites and other metallifcrous ores ; Artificial flowers and bouquets ;
Mixing sced and making poultry foods ; Paper articles not subject to any Board heretofore appointed ;
Glass badging ; Honey ;
Gold stamping : Ink or adhegives ;
Ivory working ; Lead and shot;
Show-card and ticket-writing ; Silk or parchment lampshades ;
Manufacturing or preparing— . Mica products ; '
Abrasive paper or cloth; Fishing and other nets:
Asbestos articles 3 Ornaments for cakes ;
Blue prints ; Plaster models ;
Buttons and buckles other than those subject to the | Sporting goods not provided for under  any Board heretofore
Determination of the Plastic Moulding Board ; appointed ;
Button badges; Surgical imstruments ;
Carbon articles ; Toys ;
Chalk, crayons, or other articles from mineral earth ; | Watch cases ”

has made, in respect of the renovating of carpets, the following Determination, namely:—

(1) That on and after 11th March, 1940, the adjusted Determination for this Section, which became operative as from the
beginning of the first pay period to commence in December, 1939, shall be revoked and replaced by this Determination.

(2) Waaes PER WEEK oF 44 Houss.
{z) lmprovers. (%) Adults,

. 5. d. * s d.
Under 17 years ot age .. .. .. AN 17 9 A‘(ales . .. .. . 85 0
17 years of age .. .. .. e .. 26 9 Females .o .. . 48 0
18 » . e . .o . .35 9
19 ” . .- . . . 48 3
20 ., ”» .o . . . . 59 0

Proportion (in any place).
One improver to each adult employee.

No. 75.—2986/40.
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(3) Pronrerrton or Emprovment.—The Board determines that no person shall be employed as an apprentice.
(4) WeerLy Hours.—That the number of hours to constitute an ordinary week’s work shall be 44.

(5) TrMes oF BromNING aAND Expine Work.—That the times of beginning and ending work shall bo :—

Time of Beginnlng (not earlier than). Time of Ending (not later than).
7.30 am. .. .. P .. 12 noon on Saturday.
7.30 a.m, . . .. .. 5.30 pm. on the other working days of the week.

{6) OverTIME.—That all time worked :—
(a) Outside the times of beginning and ending work prescribed in clause (5); or
(b) Within such prescribed times, but in excess of 44 hours in any one week—

shall be paid for at the rate of time and a half for the first four hours’ work, and doubls time thereafter. Provided that, in
computing overtime, each day's work shall stand alone.

(7) Hourpays.—(a) All employees, whether in a city or elsewhere, shall be granted the following holidays without deduction
of pay :—The days observed as New Year’s Day, Australia Day, Good Friday, Faster Saturday, Easter Monday, Labour Day, Anzac
Day, King's Birthday, Christmas Day, and Boxing Day.

(¢) Tf any of the above holidaya occurs on a Sunday or Saturday and is not observed on any other day, then employees shall
not be paid for such Sunday, and shall be paid for such Saturday as for a half day only when the working week consists of five and
a half days. ’

{¢) All employees, whether in a city or elsewhere, shall be paid for the above holidays an amount for each huhday based on
the antual weekly wage paid to them by the employer.

(d) Any employee absenting himself or herself from work on any portion of the working day preceding, or any portion of the
working day succeeding a holiday provided for herein, other than Boxing Day and New Year’s Day, without permission from the
employer or without having reasonable cause for having absented himself or herself from work, shall not be entitled to payment for
such holiday.

(¢) Any employee who is employed on a Sunday or any holiday provided for herein shall be paid for that day at the rate of
time and a half in addition to his or her weokly wage.

(8) Terms or EmPLoYMENT.—{a) That notice equivalent to 44 working hours shall be given on either side to terminate
employment.  Such notice may be given at any time. This shall not affect the right of the employer to dismiss any employee
without notice for malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall be paid up to time of dismissal
only), or to deduct payment for any day the employee cannot be usofully employed because of any strike, or through any breakdown
of machinery, or any stoppage of work, or any cause for which the employer cannot be reasonably held rosponsible.

(6) In lieu of such 44 working hours’ notice, except in circumstances referred to above, the employer may pay 44 hours’ wages ;
and vice versa the employec leaving his employment without notice shall forfeit 44 hours’ wages, which may be deducted from any
wagea due,

(¢} Provided that any notice determining the employment solely for the purpose of evading payment for prescribed holidays,
and not to determine finally the engagement, shall not deprive the employee of payment for any prescribed: holidays occurring or
observed between such notice to terminate and the re-engagement, if any.

(9) PERIODICAL ADJUSTMENT 0F WacES.—The wages rate for males, set out in clause 2 (b), are based upon the following basie
wage and pursuant to and in accordance with the provisions of section 21 of the Factories and Shops Act 1934, the Board hereby
determines that such rates shall be automatically increased or decreased by the same amount, and at the same time as such, basis -
wage. Provided that the wages of improvers and of females shall be adjusted proportionately to adjustments of the basic wage,
such adjustments to be to the nearest 3d., half or less than half of 3d. to be disregarded and to be made upon the rates preacribed
in the original Determination for this section which came into force on the 16th Fobruary, 1938,

The basic wage shown hereunder shall be adjusted as preacribed in clause (10).

Basic Wage.

Place. ( Baslc Wage, ) M°m‘;ﬂ‘e“’i°’m
£ o d

Within the area to which this Determination applies .. .. - .- 3156 0 Melbourne

(10) ApsusTMENT OF Basic WagE.~—{(a) Until the beginning of the first pay period to commence in May, 1940, the amount
of the basic wage shall be as preseribed in clause (9).

(b) During each future successive period beginning with the first pay period to commence in a May, an August, a November,
or a February, the amount of the basic wage shall be adjusted by the following method according to the position and fluctuati
(if any) of the Commonwealth Statistician’s * All Item s retail price index numbers.

For the purposes of this Determination the expression ‘‘ Commonwealth Statistician’s retail price index numbers " or any like

expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly so

urporting, to be printed by the Commonwesith Government Printer or to be signed by or on behalf of the Commonwealth
tatistician :—

(1) The index number set to be applied is that assigned to Melbourne.

(2) The index number for the calendar quarter next preceding the period of thirteen weeks for which the adjustment is
made is to be ascertained. .

(3) The amount assigned in the following table (or in any extension thereof) to the index number division comprising that
number is to be ascertained..

(4) The basic wage shall be of that assigned amount during such successive period.
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Table.
Todex Number Diviston. Basic Wage. Index Number Divisions. Bulu‘ Wage.
£ a d. £ s 4.
735-746 . . 300 834-845 3 80
T747-759 . . 3190 846-858 3900
760-771 .. . . 3 20 859-870 310 0
772-783 . . . 330 871-882 311 0
784-796 . . 340 883-895 312 0
797-808 . . 3 60 896-907 313 0
809-820 .e .. . . 3 860 908-019 314 ©
821-833 . ve . . 370 920-932 316 ¢

Melbourne, 23rd February, 1940,

By Authority: T. Ripge, Government Printer, Melbourne.

D. GRANT, Chairman,
REX L. CECIL, Searstary.
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Factories and Shops Acts,

DETERMINATION OF THE GENERAL BOARD.
(Paper Crackers or Bon-Bons Section.)
Notes.—(a} This Determination applies to the whole of the State of Victoria,

(b) On 18th July, 1938, by Order in Council, the following additional trades and branches of trades were specified to be trades,
or branches of trades, for the purposes of section (6) of the Factories and Shops Act 1938, that is to say :—

Gold beating,.:

. Ornamenting cakes, where such work is not
o * Manufacturing or preparing—

bject to the Deter

tion of the Pastrycooks Board.

Designs for paper patterns or for other paper articles whatsoever.

Paper crackers or bon-bona.

Lampshades of all types other than those made of silk, parchment, glass, metal, poroelain, earthenware, synthetio reain,
casein, or other substance of & nature similar to synthetioc resin or casein.
ar

Abrasive articles (other than abrasive paper or cloth), including o

stones,

borundum wheels, emery wheels, and sharpening

Articles made of feathers, including dress ornaments and boas.

Vinegar and yeast,

]N accordance with the provisions of the Factories and Shops Acts, the Wages

Board appointed *‘to det. the lowest prices or
rates which may be paid to any person or persons or classes of persons employed in the following trades and branches of trades,
that is to say :— .
Renovating carpets ; . Cinematograph film ;
Preparing feathers ; Composition flooring ;
Treating flax ; Cutlery ;

Treating pyrites and other.metalliferous ores ;
Mixing seed and making poultry foods;
Glass badging ;
Gold stamping ;
Ivory working ; A
Show-card and ticket-writing ; |
Manufacturing or preparing—
Abrasive paper or cloth ;

Artificial flowers and bouquets ;

Poper articles not subjoect to any Board heretofors appointea ;
Honey ;

Ink or adhesives ;

Leed and shot ;

Silk or parchment lamp shades ;

Mica products ;

Fishing and other nets ;

Asbestos articles ; Ornaments for cakes ;
Blue prints ; - Plaster models;
B Buttons and buckles other than those subject to the Sporting goods not provided for under any Board heretofors
Determination of the Plastic Moulding Board ; appointed ;
Button badges ; Surgical instruments ;
Carbon articles ; Toys ;

Chalk crayons, or other articles from mineral earth ;

tias made, in respect cf the—

Watch cases ”

manufacturing or preparing_cf paper crackers or bon-hons,

" the following Deterniination namely:—

{1) That on arnd after 11th March, 1£40, the adjustet‘i Determiration for this Section, which became operative as from the
beginning of the first pay period to commence in December, 1839, shall be revokcd and replaced by this Determination.

(2)° Waaes Per WEER or 44 Hours. .
(a) IMPROVERS. (4) Apurrs. ‘
Males. Females. ,
e d. s d.
Iat year’s experience .. .. 18 9 st eix months’ experience .. 13 8
2nd s .- .. 23 6 2nd ,, . - .. 18 9
3d . . .. 32 8 3d ,, v " .. 19 9
4th ., " . .. 43 8 4th ,, - » .. 230
5th ,, . .. .. 65 9 6th ,, ” " 2 0 s d.
6th » . .. 64 3 6th ,, " - 29 9 Males . .. 81 0
Th o, " .. .. 88 9 th ,, ”» " . 32 9 Females .. .. 43 9
8th ,, » ”» .. 37 0
and thereafter the rate preseribed for adults.
PropPoRTION.
Five male improvers to each male person receiving not less than the rate prescribed for adults.
Five female improvers to each female person receiving not less than the rate prescribed for adulta.

No. 76.—2987/40.
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(3) PronrsrrioNn or EMPLOYMENT.-—The Board determines that no person shall be employed as an apprentice.
(4) WeeLY Hours.—That the number of hours to consiitute an ordinary week’s work shall be 44.
(6) Times or BEGINNING AND ENpING WoORK.—That the times of beginning and ending work shall be :—

Time of Beginning (not earller than), Time of Ending (not later than),
7.30 a.m. .. . . . .. 12 noon on Saturday.
7.3vam. .. . .. .

.. 5.15 p.m. on the other working days of the week.
(6) OverTIME.—That all time worked—

(a) Outside the times of beginning and ending work prescribed in clause (5) ; or
(&) Within such prescribed times, but in excess of 44 hours in any one week—

«shall be paid for at the rate of time and a half for the first four hours' work, and double time thereafter. Provided that, in computing
avertime, each day’s work shall stand alone.

(7) HoLrpays anp Suxpay Work.—That employees shall be entitled to the following public holidays without deduction of
pay :—New Year’s Day, Australia Day, Good Friday, Kaster Saturday, Easter Monday, King’s Birthday, Labour Day, Anzac Day,
~Christmas Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute for any of the said days
respectively.

Work done on Sunday or on any of the above-mentioned holidays shall be paid for at the rate of double time,

(8) TErMS or EuPLOYMENT.—(a) That notice equivalent to 44 working hours shall be given on either side to terminate
~employment. Such notice may be given at any time. This shall not affect the right of the employer to dismiss any employes
without notice for malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall be paid up to time of dismissal
-only), or to deduct payment for any day the employee cannot be usefully employed because of any strike, or through any breakdown
of machinery, or any stoppage of work, or any cause for which the employer cannot be reasonably held responsible,

(b) In lien of such 44 working hours’ notice except in circumstances referred to above, the employer may pay 44 hours’
“waged; and vice versa the employee leaving his employment without notice shall forfeit 44 hours’ wages. which may be deducted
from any wages due

{c} Provided that any notice determining the employment solely for the purpose of evading payment for prescribed holidays
and not to determine finally the engagement, shall not deprive the employee of payment for any prescribed holidays ocourring or
-observed between such notice to terminate and the re-engagement, if any.

(9) Resr Pgriop Por FEMALES.—Females shall be allowed, each morning, an interval of ten minutes for rest, such interval
‘t0 count as part of time worked.

(10) PERIODIOAL ADJUSTMENT 0¥ Waaks.—The wages rates for males set out in clanse (2) (b) are based upon the following
‘basic wage, and pursuant to and in accordance with the provisions of section 21 of the Faclories and Shops Act 1934, the Board hereby
-determines that such rates shall be automatically increased or decreased by the-same amount, and at the same time as suoh basic
wage. Provided that the wages of improvers and of females shall be adjusted proportionately to adj ts_of the basic wage, such
-adjustments to be to the nearest 3d.,.half or less than half of 3d. to be disregarded and to be made upon the rates prescribed
in the original Determination for this Section, which came into force as from the beginning of the first pay period to commence in
-September, 1938, . .

The basic wage shown hereunder shall be adjusted as prescribed in clause {11).

Basic Wage. . *
‘ Place. ’ ' Basic Wage. hdei&:ﬁx’ Set
. at £ s d
. Within the area to which this Determination applies = .. .. .. 315 0 Metbourne

{11) ApJUSTMENT OF Basic Waee.—(a) Until the beginning of the first pay period to commence in May, 1940, the amount
-of the basic wage shall be as prescribed in clause (10).
{6) During cach future successive period beginning with the first pay period to commence in a May, an Angust, o November, or
a February, the amount of the basic wage shall be adjusted by the following method according to the position and fluctuations (if any)
-of the Commonwealth Statistician’s * All Items ” retail price index numbers.
For the purposes of this Determination the expression ‘‘ Commonwealth Statistician’s retail price index numbers > or any like
exprossion means the numbers stated to be sauch index numbers in any document purporting, and not proved to be wrongly so
purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth
Btatistician :— .
(1) The index number set to be applied is that assigned to Melbourne.
(2) The index number for the calendar quarter next preceding the period of thirteen weeks for which the adjustment is
made is to be ascertained.

(3) The amount assigned in the following table (or in any extension thereof) to the index number division comprising that

number is to be ascertained. ‘.
{4) The basic wage shall be of that assigned amount during such successive period.
Table.

Index Number Divisions. RBasic Wage. Index Number Divieions. Buasic Wage.
£ s d £ s d.
"736-748 . . 3 00 834-845 .. .. .. . 3 80
747-159 .. . 310 846-858 . .. . . 3 90
760-771 3 2 0 850-870 . .. . . 310 0
772-783 3 30 871-882 o . .. . 311 0
784-796 .. . . .. 3 40 883-895 .. . .. 312 0
797-808 .. .. .. .. 3 50 896-907 .. .. . 313 0
809-820 .. .. .. . 3 6 0 908-919 .. . 314 0
§21-833 3 70 920-932 . .. . 3156 0
D. GRANT, Chairman.

REX L. CECIL, Secretary.
Melbourne, 23rd February, 1940. .

"By Authority: T. RIDER, Government Printer, Melbourne.
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Factories and Shops Aects,

DETERMINATION OF THE GENERAL BOARD.
{Ink or Adhesives Sectibn.)

Nores.—{a)} This Determination applies to the whole of the State of Victoria.
(b) On 18th July, 1938, by Order in Council, the following additional trades and branches of trades were specified to be trades,
or branches of trades, for the purposes of section {8) of the Faclories and Shops Act 1936, that is to say :—
Gold beating. )
Ornamenting cakes, where such work is not subject to the Determination of the Pastrycooks Board.
Manufacturing or preparing—
Designs for paper patterns or for other paper articles whatsoever. P
Paper crackers or bon-bons.

Lampshades of all types other than those made of silk, purchment, glass, metal, porcelain, earthenware, synthetio
resin, caseir, or other substance of a nature similar to synthetic resin or casein.

Abrasive articles (other than abrasive paper or cloth), including earborundum wheels, emery wheels, and sharpening
stones.

Articles made of feathers, including dress ornaments and boas.
Vinegar and yeast,
]N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed “ to determine the lowest prices or

rates which may be paid to any person or persons or classes of persous employed in the following trades and branches of trades,
that is to say :—

Renovating carpets ; 1 Cinematograph film ;
Preparing fcathers ; " Composition flooring ;
Treating fax ; Cutlery :
Treating pyrites and other metalliferous ores; Artificial flowers and bouynets :
Mixing seed and making poultry foods ; Paper articles not subject {0 any Board heretofore appointed ;
Glass badging : Honey :
Gold stamping ; Ink or adhesives;
Ivory working: I.ead and shot;
Show-card and ticket-writing : Silk or parchment lampshades :
Manufacturing or preparing— .Mica products :
Abrasive paper or cloth; Fishing and other nets:
Agbestas articles ; Ornaments for cakes;
Blue printy: Plaster models ;
Buttons and buckles other than those subject to the [ Sporting goods not provided for under any Board herctofore
Determination of the Plastic Moulding Board ; appointed :
Button badges ; Surgical instruments :
Carbon articles ; Toys ;
Chalk, crayons, or other articles from mineral earth ; | Watch cages ™

has made,-in respect of the manutacturing or preyaring of Ink or Adhesives, the following Determination, namely :—

(1) That oun and after 11th March, 1940, the adjusted Determination for this Section which came into force as from the beginning
of the first pay period to commence in December, 1939, shall-be revoked and replaced by this Determination. ™

No. 77.—2988/40. - R - .-
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2) WaaEs peR WEER oF 44 Houms.
(a) Improvers. (b) Adults,
Males. Females. Males.
s d. s d. s d.
1st year's experience .. 16 9 1st six month’s experience .. 13 6 | Printing-ink grinder and/or mixer .. 8 0
2nd " 23 6 2nd ,, " .. 18 9| All others .. .. . .. 8L 0
3rd ,, " .32 08 3d . . .. 1909
4th " .. 43 6 4th ,, . » .. 23 0
6th " .. 85 0 5th ., . " o 26 3 Females.
6th ,, " .. 64 6 6th . " ' o206
Tth " .. 6% 9 7th . ,. N .. 32 9} Al persons ., . . .o 4309
8th ,, " " . 37 0
\ —

and thereafter t.h:: minimum wage.
Nore.—The rates prescribed for improvers shall apply only to such em-

ployees as are under 21 years of age, or who being over 21 years of age, are
the holders of improvers’ licences.

PrororTION (IN Ny Prace).
Males.
Two improvers to each male adult.
Females.

Two improvers to each female receiving not loss than the minimum wage.

(3) Promierrior oF EmproymeNxT.—The Board determines that no person shall be employed as an apprentios.
(4) WeerLY Houns.—That the number of hours to constitute an ordinary week’s work shall be 44,

(5) Trues or BeINNING AND ExpniNe WorE.—That the times of beginning and ending work shall be :—

Time of Beginning (not earlier than). Time of Ending (not later than).
7.30 aam. .. . .. .. .. 12 noon on Saturday.
7.30 om. .. o .o . .. 5.30 p.m. on the other working days of the week.

(8) OverTiME.—That all time worked—-
(@) Outside the times of beginning and ending work prescribed in clause (5); or
(b) Within such prescribed times, but in excess of 44 hours in any one week—

shall be paid for at the rate of time and a half for the first four hours’ work, and double time thereafter. Provided that, in computing
overtime, each day’s work shall stand alone.

(7} HoLtpavs.—(a) All employees, whether in a city or elsewhere, shall be granted the following holidays without deduction
of pay :—The days observed as New Year's Day, Australia Day, Good Friday, Enster Saturday, Easter Monday, Labour Day, Anzao
. Day, King’s Birthday, Christmss Day, and Boxing Day.

() If any of the above holidays occurs on a Sunday or Saturday and is not observed on any other day, then employees shall
not be paid for such Sunday, and shall be paid for such Saturday as for a half-day only when the working:week consists of five and
& half days.

{c) All employees, whether in a city or elsewhere, shall be paid for the above holidays an amount for each holiday based on
the actual weekly wage paid to them by the employer.

(d) Any employee absenting himself or herself from work on any portion of the working day preceding, or any portion of the
working day succeeding & holiday provided for herein, other than Boxing Day and New Year's Day, without permission from the
employer or without having reasonable cause for having absented himself or herself from work, shall not be entitled to payment for
such holiday.

(¢) Any employee who is employed on & Sunday or any holiday provided for herein shall be paid for that day at the rate of
double time. .

(8) Tenms or Emprovment.—(a) That notice equivalent to 44 working hours shall be given on either side to terminate
employment. Such notice may be given at any time. This shall not affect the right of the employer to diemiss any employes
without notice for malingering, inefficiency, neglect of duty, or misconduct {in which case wages shall be paid up to time of dismissal
only), or to deduct payment for any day the employee cannot be usefully employed because of any atrike. or through any breakdown
of machinery, or any stoppage of work, or any cause for which the employer cannot be reasonably beld responsible.

(b) In lieu of such 44 working hours’ notfce, except in circumstances referred to above, the employer may pay 44 hours’ wages;
and vice versa the employee leaving his employment without notice shall forfeit 44 hours’ wages, which may be deducted from any
wages due,

(¢) Provided that any notice determining the employment solely for the purpose of evading payment for prescribed holidays,
and not to determine finally the engagement, shall not deprive the employee of payment for any prescribed holidays occurring or
observed between such notice to terminate and the re-engagement, if any.

(9) PERIODICAL ADJUSTMENT OF Waces.—The wages rates for males set out in clause (2) (b) are baged upon the following
basic wage, and pursuant to and in accordance with the provisions of section 21 of the Factorics and Shops Act 1934, the Board hereby
determines that such rates shall be automatically increased or decreased by the same amount, and at the same time as such basio
wage. Provided that the wages of improvers and of females shall be adjusted proportionately to adjustments of the basic wage, such
adjustments to be to the nearest 3d., half or leas than half of 3d. to be disregarded and to be made upon the rates prescribed in the
original Determination for this Section, which came into force on the 18th July, 1938.

The basic wage shown hereunder shall be adjusted as prescribed in clause (10).

Basic Wage.
Place. Basic Wage. I“d"igl'é‘:“&f‘ Bet
£ s d
Within the area to which this Determination applies . . s . 315 0 Melbourne ,
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(10) ApyusTMENT or Basic Wacr.—a) Until the beginning of the first pay period to commence in May, 1940, the amount
of the basic wage shall be as prescribed in clause (9).

(6) During each future successive period beginning with the first pay period to commence in a May, an August, a November, or
a February, the amount of the basic wage shall be adjusted by the following method according to the position and fluctuations (if
any)} of the Commonwealth Statistician’s “ All Items ' retail price index numbers.

For the purposes of this Determination the expression * Commonwealth Statistician’s retail price index numbers ”’ or any like
expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly so

purporting, to he printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwen.lth
Statistician :—

(1) The index number set to be applied is th&c asgigned to Melbourne.

(2) The index number for the calendar quarter next preceding the period of thirteen weeks for which the ad]ustment i
made is to be ascertained.

(3) The amount assigned in the followiug table (or in any extension thereof} to the index number division comprising that
number is to-be ascertained.

{4) The basic wage shall be of vhat assigned amount during such successive period.

Table.
] .
Index Number Divisions. t Bastc Wage, Index Number Divisions. Baslc Wage.

' .

f £ s d £ s d
785-748 e 3 00 834845 .. . . .. 3 8 0
747-759 <) 310 846-858 .- .. . - 3 9 0
760-771 S 3 20 859-870 . . 310 9O
772-783 . 3 3 0 871-882 3N v
784-7968 . I 3 4 0 883-895 .. - .. .. 312 0
797-808 .. .. . .. 3 50 896-907 .. .. .- .. 313 0
809-820 AN NN . .. ; 3 6 0 908-919% . 314 v
821-833 . .. .. oy 3 79 920-932 315 ¢

D. GRANT, Chsirman.

REX L. CECIL, Secretary.
Melbourne, 23rd February, 1940.

By Authority: T. Rz, Government Printer, Melbourns. e
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78] TUESDAY, MARCH 12. [1940

Factories and Shops Acts.

DETERMINATION OF THE GENERAL BO ARD
"(Seed Mixing and Poultry Foods Section.)

Norgs.—(a) This Determination applies to the whole of the State of Victoria.
(b) On 18th July. 1938, by Order in Council, the following additional trades and branches of trades were specified to be trades,
or branches of trades. for the purposes of section (6) of the F actories and Shops Act 1936, that is to say :— -
Gold beating. '
Ornamenting cakes, where such work is not subjeet to the Determination of the Pastrycooks Board.
Manufacturing or preparing—
Dexigns for paper patterns or for other paper articles whatsoever.
Pn,per crackers or bon-bons.
Lump%hddc% of all types other than those made of silk, parchment, gluss, metal, porcelain, earthenware, synthetic
resin, casein, or other substance of s nature similar to synthetic resin or casein.
Abrasive articles (other than abrasive pajer or cloth), including carborundum wheels, emery wheels, and sharpening
stones.
Articles made of feathers, including dress ornaments and boas.
Vinegar and yeast. .
]N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed ** to determine the lowest prices or
rates which may be paid to any person or persons or classes of persons employed in the following trades and branches of trades,
that is to say —

Renovating carpets ; Cinematograph film ;
Preparing feathers ; . Composition flooring ;
Treating flax ; Cutlery ;
Treatmg pyrites and other wmetalliferous ores Artificial flowers and bouquets ;
Mixing seed and making poultry foods: Paper articles not subject to any Board heretofore appointed ;
Qlass badging : Honey :
Gold stamping ; Ink or adhesives;
Ivory working ; Lead and shot :
Show-card and ticket-w rxt,mg ; Silk or parchment [ampshades ;
Manufacturing or preparing— Mica products ;
Abrasive | paper or cloth ; Fishing and other nets;
Asbestos articles ; Ornaments for cakes;
Blue prints ; Plaster models ;
Buttons and buckles other than those subject to the | Sporting goods not .provided for under any Board heretofore
Determination of the Plastic Moulding Board : appointed ;
Button badges ; ‘| Surgical m%ruments ;
Carbon articles ; Toys :
Chalk crayons or other articles from mineral uxrth Watch cases’

has made, in respect of mixing seed and making poultry food, the following determination namely :—

{1) That, on and after 11th March, 1940, the adjusted Determination for this Section, which became operative as from the
beginning of the first pay period to commence in Decemiber, 1939, shall be revoked and replaced by this Determination.

(2) Waces PER WEEK oF 44 HouUrs.
(a} Improvers. () Other Employees.
& d. a d.
Under 17 yoars of age .. .. .. 17 9 All adults 8 0
17 years of age . .. . .. 26 9
" »” .. .- .- .. 3 9
19 ”» ”» . .. . . 48 3 .
20 ”» " . .. . .. a9 0

Proportion (in any place).

Two improvers to each fully paid worker.

No. 78.--2989/40. .. - .
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(3) PROBIBITION OF EMPLOYMENT.—-The Board determines that no person shall he employed as an apprentice.
(1) WeegLY Hours.—That the number of hours to constitute an ordinary week's work shall be 44.
(3) TrMES or BEGINNING A¥D ENDIN¢ Worg.—That the times of beginning and ending work shall be :-—

Time of Beginning (not earlfer than). Time of Ending (not iater than).
7.30 a.m, e . . . .. + 12 noon on Saturday.
7.30 a.m. . .. . .. 5.30 p.m. on the other working days of the week.

{6) OvErTIME.—That all time workod—

{a) Outside the times of baginning and ending work preseribed in clause (5) ; or
{5) Within such prescribed times, but in excess of 44 hours in any one week—

ahmi be paid for at the rate of time and a half for the first four hours’ work. and double time thereafter. Provided that, in compnting
overtimo, each day’s work shall stand alone.

(7) Horinpays.—{a) A!l employees, whether in a city or elsewhere, shall be granted the following holidays without deduction
«of pay:—The days observed as New Year's Day, Australia Day. Good Friday, Easter Saturday, Easter Monday, Labour Day, Anzac
Day, King ’s Birthday, Christmas Day, and Boxing Day.

(6) If nny of the above bolidays ocenrs on a Sunday or Saturday and is not observed on any other day, then employees shall
-notflzie paid for such Sunday. and shall be paid for sucb Saturday as for a half-day only when the working week cousists of five and a
tbalf days.

(’:) All employees, whother in a city or slsewhere shall be paid for the above holidays an awmount for each holiday based on the
.actual weekly wage paid to them by the smployer.

(d) Any employes absenting himself or herself trom work on any portion of the working day preceding, or any portion of the
working day succeeding a holiday provided for herein, other than Boxing Day and New Yeat's Day, without permission from the
.em[;]lcilyelr rl:t without having reascnable cause for having absented himself or herself from work, shall not be entitled to payment for
such holiday.

{e) Ay.,uy employee who is employed on a Sunday or any boliday provided for herein shall be paid for that day at the rate of
-double time,

(8) TeErms or ExPLOYMENT.-—(a) That notice equivalent to 44 working hours shall be given on either side to terminate
-employment. Such notice may_ be given at any time. This shall not affect the right of the employer to dismiss any employee
without notice for malingering, ineffrcienoy, neglect of duty, or misconduct (in which case wages shall be paid up to time of dismissal
-only), or to deduct payment for any day the employee cannot be usefully employed because of any strike, or through any brenkdown
-of machinery, or any stoppage of work, or any cause for which the employer cannot be reasonably held responsible.

() In lieu of such 44 working hours’ notice, except in circumstances referred to above, the employer may pay 44 hours’ wages ;
and vice versa the employee }ewﬂnv his employment without notice shall forfeit 44 hours’ wages, which may be deducted from any
wages due.

* {c) Provided that’ any notice determining the employment solely for the purpose of evading payment for prescribed bolidays,
and not to determine finally the engagement, shall not deprive the employee of payment for any prescribed holidays occurring or
observed between such notice to terminate and the re-engagement, if any.

(9) PERIODICAL ADJUSTMENT OF WaGRs.—The wages rates set out in clause (2) (b) arc bused upon the following basic
wage, and pursuant to and in accordance with the provisions of seotion 21 of the Factories and Shops Act 1934, the Buard hereby
determines that such rates shall be automatically increased or decreased by the same amount, and at the same time as such basic
wago. Provided that the wages of improvers shall be adjusted proportionately to adjustments of the basic wage, such adjustments
to be to the nearest 3d., half or less than half of 3d, to be disregarded and to be made upon the rates prescribed in the original
Determination for this Section. which came into force on the 2nd May, 1938.

The basic wage shown hereunder shall be adjusted as prescribed in clause {10).

Basic Wage.
Place. Basic Wage. ) hidéi :‘s.lgmzer Set
£ s d
Within the area to which thie Determination applies .. . .. 315 0 Melbourne

(10) ApjusTMENT OF Basio Wagz.—{a) Until the beginning of the first pay period to commence in May, 1940, the amount
«of the basic wage shall be as prescribed in clause (9).

5) During each future successive period beginning with the first pay poeriod to commence in a .\lay, an August, a November, or
a February, the amount of the basic wage shall bo u.d]ust.ed by the following method according to the position and fluctuations (if any)
of the Commonwealth Statistician’s *“ All Items > retail prlce index numbers.

For the purposes of this Determination the expression * Commonwealth Statistician’s retail price index numbers ™ or any like
-exprossion means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly so
purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth
Statistician ;-

(1) The index number set to be applied is that assigned to Melbourne.

(2) The index number for the calendar quarter next preceding the period of thirteen weeks for which the adjustment is
made is to be ascertained.

(3) The amount assigned in the following table {or in any extension thercof) to the index number division comprising that
number is to be ascertained.

(4) The basic wage shall be of that assigned amount during such successive period.

Table.
Index Number Divisions. i Basic Wage Index Number Divisions, . Basic Wage.

i £ e d £ s d.
735-746 .. .- .. 3 00 834-845 . 3 8 0
747-7569 .o . . 310 846-858 - 3 90
760-771 .. .. 3 290 859-870 .. 310 0
772-783 .. .. 3 3 0 871-882 . 311 0
784-796 . 3 40 883-895 .. 312 0
797-808 .. 3 6 0 896-907 .. . .- .. 313 0
809-820 . 3 6 0 908-919 .. . .. .. 314 0
$21-833 i 3 70 920-932 .. .. .. 315 0

D. GRANT, Chairman.

REX L. CECIL, Secretary.
Melbourne. 23rd February, 1940,

By Authority: T. RmER, Government Printer, Melbourne,



VICTORIA

"GOVERNMENT GAZETTE.

Published by Authority,

{Registered at the General Past Office, Melhourne, for transmission by post as ¢ newspaper.]
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Factories and Shops Acts.

DETERMINATION OF THE GENERAL BOARD.
{Vinegar and Yeast Section.) A

Notes.—(a) This Determination applies to the whole of the State of Victoria.

(5) On 18th July, 1938, by Order in Council, the following additional trades and branches of trades were specified to be trades,
or branches of trades, for the purposes of section () of the Factories and Shops Act 1938, that is to say :—

Gold beating.
Omamentix;g cakes, where such work is not subject to the Determination of the Pastrycooks Board.
Manufacturing or preparing—

Designs for paper patterns or for other paper articles whatsoever.

Paper crackers or bon-bons.

. - Lampshades of all typea other than those made of silk, parchment, glass, metal, porcelsin, earthenware, synthetic
resin, casein, or other substance of a nature similar to synthetic resin or casein.

Abragive articles (other than abrasive paper or cloth), including carborundum wheels, emery wheels, and sharpening
stones.

é Articles made of feathers, including dress ornaments and boas.
Vinegar and yeast.
‘TN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed “ to determine the lowest prices or
[ b g PP p

rates which may ‘be paid to any person or persons or classes of persons employed in the following trades and branches of trades,
that is to say :—

Renovating carpets : Cinematograph film ;
Preparing feathers ; Composition flooring ;
Treating flax ; Cutlery ; ,
‘Treating pyrites and other metalliferous ores; Artificial flowers and bouguets;
Mixing seed and making poultry foods; Paper articles not subject to any Board heretofore appointed ;
Glass badging ; Honey ;
Gold stamping ; Ink or adhesives;
Ivory working ; Lead and shot;
Show-eard and ticket-writing : Silk or parchment lampshades ;
Manufacturing or preparing-— * | Mica products; .
Abrasive paper or cloth : Fishing and other nets;
Asbestos articles ; Ornaments for cakes ;
Blue prints; Plaster models ;
-Buttons and buckles other than those subject to the | Sporting goods not provided for under any Board heretofore
Determination of the Plastic Moulding Board ; appointed ;
Button badges ; Surgical instruments ;
Carbon articles ; Toys ;

Chalk, crayons, or other articles from mineral earth ; | Watch cases”
has made, in respect of the manutactureing or preparing of Vinegar and Yeast—
the following Determination, namely :—
(1) That on and after 11th March, 1940, the adjusted Determination for thig Section which became oimmtive asfrom the begmnmg
of the first pay period to commenoce in December, 1939, ahall be revoked and replaced by this Determination.
No. 79.—2990/40.
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(2) Waces PER WEEE oF 44 Hours,
{a) IMPROVERS. (6) ApuLts.
Males. Females. Males.

s d. s d. s d.
Under 17 years of age .. .. 29 3| Under 17 years of age - .. 28 .9 | Leading hand, namely an
17 years of age . .. .. 35 6 {17 years of age . .. .31 6 employes who, with the
18 ,, . .. .. .. 46 918 " . .. 3 0 authority of his employer,
19 ”» . .. .. 58 9|19 " .. .. .. 30 0 exercises supervision over
20 , » - . .. 684 6120 * s .. .. 41 3 the work of any other

employee or employees .. 85 0

y

4| Man engaged in cleaning
vinegar generator ..*81 O
*Together with an additional
78, 6d. for each generator

and thereafter the rate prescribed for adults.

PrOPORTION (in any place).

cleaned.
One male improver to overy three or fraction of three male persons receiving not less than the | All others - .. 81 O
minimum rate preecribed for male adults.
One female improver to every three or fraction of three female persons receiving not less than Females.
the minimum rate prescribed for female adults.
All adults . .. 43 6.

(3) PRO®IBITION OF EMmPLOYMENT.—The Board determines that no person shall be employed as an apprentice.
(4) WeeRLY Houns.—That the number of hours to constitute an ordinary week’s work shall be 44.

(6) Times oF BEGINNING AND ENDING WoRK.—That the times of beginning and ending work shail be :—

Time of Begino!ng (not earlier than), Time of Ending (not later than).
6 am. .. .- . .. 12 noon on Saturday (not more than four hours to be worked daily).
6 a.m. .. . .

6 p.m. on the other working days of the week (not more than eight hours to-
be worked on any day).

{6) OvERTIME AND TEA MoNEY.—That all time worked—

(2} Outside the times of beginning and ending work prescribed in clause (3); or
(b) Within such prescribed times, but in oxcess of 44 hours in any one week—

shall be paid for at the rate of time and a half.

Employees who are required on any day to work overtimc extending beyond 5.45 p.m. on Monday to Friday inclusive, or-
12.46 p.m. on Saturday, shall be paid Is. 6d. tea money, unless on the previous day before ceasing work they shall have been notified
of the intention to work such overtime. Where such notice shall have been given, and any new circumstances arise, the employer-

shall, except on Saturday, be entitled before 12 noon on the day appointed for such overtime to cancel such notice, and in that.
cage the employee shall not be entitled to tea money.

(7) HoLmbays aND SunpAY Worr.—That employees shall be entitled to the following public holidays without deduction of”
pay :—New Year’s Day, Australia Day, Good Friday, Easter Monday, King’s Birthday, Labour Day, Anzac Day, Christmas Day,
Boxing Day, and Melbourne Cup Day, or such other day as is generally observed in the locality as a substitute for any of the-
said days respectively.

Work done on any of the above-mentioned holidays shall be paid for at the rate of double time; if done on Sunday, at.
the rate of time and a half.

(8) CasuaL EmpPLOYEES.—A casual employee shall mean and be deemed to be any employee engaged for a less period than

44 hours per week. All casual employees in compress yeast factories and vinegar works shall be paid one-tenth per day im:
addition to wages otherwise prescribed herein.

(9) Terms oF EMPLOYMENT.—AIl employees shall be engaged by the week, and shall be paid weekly. A weeok’s notice-
shall be given by the employer or omployee to determine employment, or, in lieu of such notice, a week’'s wages shall be paid.
Such notice shall be given at the end of a working week. All time of absence from work shall be deducted from the employee’s.

wages, except absence on the holidays hereinbeforo mentioned and except absence without deduction of pay in accordance with
the following provision :—

Where an employee becomes disabled by sickness of himself, proof of which is given to the employer by medical certificate-
or other satisfactory evidence within twenty-four hours of the beginning of the employee’s consequential absenco, ho shall on
account thereof be entitled without deduction of pay to absent himself from work for one day in each quarter or for a.
proportionate aggregate in a longer period, but not exceeding one of four days in any year of the employment.

(10) Smowers.—Adequate hot and cold showers shall be provided by each employer for his employees.

(11) ANNUAL LEAVE OF ABSENCE.—Each employee on completion of twelve months' service shall be granted six days' leave
of absence, on full pay. A pro rata leavo of absenco shall be granted to all employees who have worked six months or over.

(12) Warterrroo¥ CLOTHING AND CLogs.—Where an employce is called upon to work in or with water, he shall be-
provided with waterproof clothing, apron, and clogs free during the time he shall be called upon to perform such duties.

(13) PEriopicaL ApiUSTMENT OoF WAGEs.—The wages rates set out in clause (2) (6) are based upon the following busic wage
rates for adult males and minimum rates for adult females and pursuant to and in accordance with the provisions of section 21 of the-
Factories and Shops Act 1934, the Board hercby determines that such rates shall be automatically increased or decrcased by the same
amount, and at the same time as such basic wage rate and minimum rate. Provided that he wages of improvers shall be adjusted -

proportionately to adjustments of the basic wage, fractions of threcpence in the result of the caleulation of the amount of the increase-
or decreasc to be disregarded.

The basic wage rate and minimum rate shown hereunder shall be adjusted as prescribed in clause (14).

Basic Wage.
Basic Wage for

Plac Adult Males and 1ndex Number
ace. Minimum for Adult Sct Assigned.

Females.

£ s d.

Within the area to which this Determination applies—

Males .. .. .. .. .. . . . 315 0 Melbourne

Females .. . .- .. 2 36

”
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(14) AD1OSTMENT OF Basic WAGE For ADULT MaLEs AND MiNImuy RaTe ror Apurr FEMaLus.—(a) Until the beginning of
the ficst pay period ¢0 commence in May. 1940, the amounts of the basic wage for adult males and the minimam rate for adult females
shall be as prescribed in clause (13). .

{b) During each future successive veriod beginning with the first pay period to commence in a May, an August, a November, or
a February, the amount of the basic wage for adult males and minimum rate for adult fornales shall be adjusted by the following
method according to the position and fluctuations (if any) of the Commonwealth Statistician’s ** All Items » retail price index numbers.

For the purposes of this Determination the expression “ Commonwealth Statistician's retail price index pumbers ™ or any like
expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly so
}Smrpoﬂ:ing. to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth

tatistician :—

(1) The index number set to be applied is that assigned to Melhourne.

(2) The index number for the calendar quarter next preceding the period of thirteen weeks for which the adjustment is
made is to be ascertained. .
(3) The amount assigned in the following table {or in any extension thereof) to the index number division comprising that
ined.

number is to be ascertain

(4) The basic wage for adult males and minimum ratc for adult females shall be of that assigned amount during such
succeegive period,

Table.
Basic Wage Mininwm RBasic Wage Migjmum
Index Number Divisions, for for Index Number Divisions. for for
Adult Males. Females. Adult Males, Females.
£ s d £ s d. £ s d £ s d.
797-808 3 5 0 118 & 883-895 . .. .. 312 o0 2 20
809-820 .. 3 6 0 119 0 896-907 . . .. 313 0 2 2 6
821-833 .. 370 119 & H08--019 . . .. 314 0 2 3 0
834-845 .. .. 3 80 2 00 920-932 . | .315 0 23 8
B46-858 . .. 3 90 206 033-944 .. .. .. 316 © 2 40
859-870 .. .. 310 0 21 0 045-956 .. .. 317 0 2 4 6
871-882 . . 31n o 2 1 6 057-969 .. .. .. 318 O 2 50
(5) The adjustment shall be made on the rates provided in the original Federal Award, which are asfollow, viz.:—
WEEKLY WAGES.
. {s) IMpPROVERS. (b} ApnuwTs.
Males. Males.
s d. d.
Under 17 years of age . .. e .. 25 0 | Leading hand, namely, an omployee who, with the authority
17 years of age .. .. .- .- .. 30 0 of his employer, exercigses supervision over the work of
18, » .. o e . .. 40 0 any other employee or employees .. .. R (L]
19 . ” e . .o .o .. 50 0
20 . »” . . . .. .. 55 0 | Man engaged in cleaning vinegar generator . ..¥66 O
*Together with an additional 7s. 6d. for each generator
Females. eleancd.
Under 17 years of age . . o .. 25 0 | Al others .. .. . . . .- 66 0
17 years of age . .. .. .. .27 0
18 . " PR . ... .e .. 30 0 Females.
19 . - .. .. .. .. .. 33 0
20 .. ’e .. .. .. .. .. 35 0 | Al adults .. .. .. .. .. .. 3 6

D. CRAXT, Chairman.

REX L. CECIL, Sccretary.
Meibourne, 23rd February, 1940.

By Authority: T. Riner, Government Printer, Melhourne,
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No. 80] TUESDAY, MARCH 12. (1940

Factories and Shops Acts.

DETERMINATION OF THE GENERAL BOARD.
(Gold Beating Section.)

NoTes.—(a) This Determination applies to the whole of the State of Vietoria,
(6) On 18th July, 1938, by Order in Council, the following &lldditi(mnl trades and branches of trades were specified to be trades,
or branches of trades, for the purposes of section (6) of the Factories and Shops Art 1936, that is to say :—
“Gold benting. .
Ornamenting cakes, where such work is not subject to the 'Dt-te.rmination of the Pastrycooks Board.
Manufacturing or preparing—
Designs for paper patterns or for other paper articles whatsoever,
Paper crackers or bon-bons.
Lempshades of all types other than those made of silk, parchment. glass, metal, porcclain, earthenware, synthetic
Tesin, casein, or other substance of a nature similar to synthetic resin or casein.
Ahmstive articles (other than abrasive paper or cloth), including carborundum wheels, emery wheels, and sharpening
atones.
Articles made of feathers, including dress ornaments and boas,

Vinegar and yeast.

N accordance with the provisions of the Factories and Shops Aets. the Wages Board appointed ** to determine the lowest prices or
I rates which may be paid to any person or persons or classes of persons employed in the following trades and branches of trades,
that is to say :—

Renovating carpets ; Cinematograph fitm ;
Preparing feathers ; Composition flooring :
Treating flax ; Cutlery ;
Treating pyrites and other metalliferous ores ; Artificial flowers and bouquets ;
Mixing sced and making poultry foods; Paper articles not subject to any Board heretofore appointed ;
Glass badging : Honey : *
Gold stamping ; Ink or adhesives ;
Ivory working ; * | Lead and shot;
Show-card and ticket-writing ; Silk or parchment lampshades ;
Manufacturing or preparing— . Mica products ;
Abrasive paper or cloth; Fishing and other nets:
Asbestos articles ; . Ornaments for cakes;
Blue prints; Plaster models : .
Buttons and buckles other than those subject 1o the | Sporting goods not provided for under any Board herctofore
Determination of the Plastic Moulding Beard ; appointed :
Button badges; Surgical instruments;
Carbon articles ;- Toys :
Chalk, erayons, or other articles from mineral earth ; | Watch cases

has made, in respect of the trade of gold beating, the following Deterntination, namely .—

{1) That on, l1th March, 1940, the adjusted Detormination for this Séetion whick came into force as from the beginning of
the first pay period to commence in December, 1939, shall be revoked and veplaced by this Determination.

No. 80.—2091/40.
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) Waoes pEr WEREK oF 44 Hours.
(a) IMPROVERS. . {b) ApoLTs.
Males. 2. d. ! Females. s d. Males. s d.
1st year’s experience .. .. 16 9 18t six months’ experience .. 13 & Beaters ' . .. 103 0
2nd ” . .. 23 6 2nd " - .. 16 9 | All Others .. .- .. 8L 0
3rd ,, " . .. 36 3 3rd " " .. 199
4th " . .. 38 9 | 4th " " .23 00
5th " and until 21 5th . v o2 0
vears of age 73 9 6th » s ..o02909
7th " ’ ” .32 9 Females.
8th - . » .. 37T 0 Welding gold-feaf . .. 54 3
9th . » Loo40 0 Catting and/or booking gold-
10th » ’ . .. 43 3 leaf .- . .. 50 0
and thereafter the rate prescribed for adults. All Others .. . .. 43 9

Nors.—The rates prescribed for improvers shall apply only to such employees as

i}re under 21 years of age, or who being over 21 years of age, are the holders of improvers’
icences,

PROPORTION (IN ANY PLACE).
al

e3.
Two male improvers to the first adult male employed and thereafter onc male
improver to each adult male.
Females,
Three female improvers to every two female workers receiving the adult rate.

(3) PromsiTioN oF EMPLOYMENT.—The Board determines that no person shall be employed as aun apprentice.
(4) WeerLy Hours.—That the number of hours to constitute an ordinary week’s work shall be 44.
(5) Times or BegiNNiNG aXD ENpiNe Work.—That the times of beginning and ending work shall be :—

Time of Beginning {not earlier than), Time of Ending (not later than),
7.30 a.m. .. .- . . .- .. 12 noon on Saturday.
7.30 am. .. .- . .. 5.30 p.n. on the other working days of the week.

(6) OvERTIME.—That all time worked—
(a) Outside the times of beginning and ending work prescribed in clause (5); or
(b) Within such prescribed times, but in excess of 44 hours in any one week—

shall be paid for at the rate of time and a half for the first four hours’ work, and double time thereafter. Provided that, in
computing overtime, each day’s work shall stand alone.

(7) HoLipays.—(a) All employees, whether in o city or elsewhere, shall be granted the following holidays without deduction
of pay :—The days observed as New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, Anzac
Day, King’s Birthday, Christmas Day, and Boxing Day.

{b) If any of the above holidays occurs on a Sunday or Saturday and is not observed on any other day, then employees

shall not be paid for such Surnday, and shall be paid for such Saturday as for a half day only when the working week consists of
five and a half days.

(¢} All employees, whether in a city or elsewhere, shall be paid for the above holidays an amount for each holiday based on
the actual weekly wage paid to them by the employer.

(d) Any employee absenting himself or herself from work on any portion of the working day preceding, or any portion of the
working day succeeding a holiday provided for herein, other than Boxing Day and New Year's Day, without permission from the

employer or without having reasonable canse for having absented himself or herself from work, shall not be entitled to payment
for such holidsy.

(¢) Any person who is employed on & Sunday or any holiday provided for herein shall receive a minimum payment for four-
hours’ work at the rate of double time, which hours shall be worked continuously. In the event of more than four hours being
worked such person shall be paid fof a minimum of eight hours’ work at the rate of double time.

(8) TEeMs or EmPLOYMENT.—(a) That notice equivalent to 44 working hours shall be given on either side to terminate

* employment. Such notice may be given at any time. This shall not affect the right of the employer to dismiss any employee

without notice for malingering, ineficiency, neglect of duty, or misconduct {in which case wages shall be paid up to time of dismissal

only), or to deduct payment for any day the employee cannot be usefully employed because of any strike, or through any breakdown
of machinery, or any stoppage of work, or any cause for which the employer cannot be reasonably held responsible.

*(b) In Heu of such 44 working hours’ notice, except in circumstances referred to above, the employer may pay 44 hours’
wages ; and vice versa the employee leaving his employment without notice shall forfeit 44 hours’ wages, which may be deducted
from any wages due. -

{c) Provided that any notice determining the employment solely for the purpose of evading payment for prescribed holidays,
and not to determine finally the engagement, shall not deprive the employee of payment for any prescribed holidays ocourring or
obgerved between such notice to terminate and the re-engagement, if any.

(9} ResT Roox.—A rest room shall be provided by every employer. Such room shall contain a suitable couch and seating
accommodation, and shall be properly lighted and ventilated.

(10) REst PerioDp ForR FEMALES.—Except on Saturday, a rest period of ten minutes (to be counted as part of time worked)
shall be allowed females during cach morning or afternoon.  Whether the rest period shall be taken during the morning or afternoon
shall be determined by a majority ‘of the female employees in the establishment concerned.

(11) PERropICAL ADJUSTMEST OF WAGEs.—The wages rates for males set out in clause (2) (b) are based upon the following
hasic wage, and pursuant to and in accordance with the provisions of section 21 of the Faciories and Shops Act 1934, the Board hercby
determines that such rates shall be automatically increased: or decreased by the same amount, and at the sume time as such basic
wage. Provided that the wages of improvers and of females shall be adjusted proportionately to adjustments of the basic wage, such
adjustments to be to the nearcst 3d.. half or Jess than half of 3d. to be disregarded and to be made upon the rates prescribed
in the original Determination for this Section, which came into force on the 7th November, 1938.

The basic wage shown hereunder shall e adjusted as preseribed in clause (12).

Basic Wage.,

Place, . Basic Wage. Index Number Set
Assigned.
. £ & od. .
Within the area to which thi~ Determination applies 315 0 Melbourne
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(12} ApJUSTMENT OF Basic Waee.—(a) Until the beginning of the first pay period to commence in May, 1940, the amount
of the basic wage shall be as prescribed in clause (I11). :

(b) During each future successive period beginning with the first pay period to commence in a May, an August, a November, or
a February, the amount of the basic wage shall be adjusted by the following method according to the position and fluctuations (if any)
of the Commonwealth Statistician’s “ Al Ttems » retail price index numbers.

For the plitposes of this Determination the expression “ Commonwealth Statistician’s retail price index numbers * or any like
expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly so

purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth
Statistician :— :

(1) The index nuinber set to_be applied is that aasigned to Melbourne.

(2) The index number for the calendar quarter next preceding the period of thirtecn weeks for which the adjustment is
made is to be ascertained. .

(3) The amount assigued in the following table (or in any extension thereof) to the index number division comprising that’
number is to be ascertained.

(4) The bnsic}wnge shall be of that assigned amount duringfsach successive period.

Table.
Index Number Divisions. Basic Wage. { Tndex Number Divislons. Basic Wage.

£ s d. £ s d.
735-746 3 00 834845 .. .. 3 8 ¢
747-759 3 10 846-858 .. .- 3 90
760-771 . .. .. .. 3 20 859-870 .. . 310 0
772-183 . o .. o 3360 871-882 311 ¢
784-796 ‘. .. . SN 3 40 883-895 312 0
797-808 . .. oo . 3 50 896-907 313 0
809-820 .. .. . . } 3 60 908-919 314 0
821-833 . .. .. . 3 70 , 920-932 31 0

D. GRANT, Chairman,

REX L. CECIL, Sccretary.
Melbourne, 23rd February, 1949..

By Authority: T, Rroer. Government Printer, Melhourne.
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Factories and Shops Acts.

DETERMINATION OF THE GENERAL BOARD.
(chalk'and Crayon ?;ection.)

Norzes,~—(a) This Determination applies to the whole of the State of Victoria.

. {5) On 18th July, 1938, by Order in Council, the following additional trades and branches of trades were specified to be trades,
or branches of trades, for the purposes of section (6) of the Factories and Shops Act 1936, that is to say :—
Gold beating.
Ornamenting cakes, where such work is not subject to the Determination of the Pastrycooks Board.
Manufacturing or preparing—
Designs for paper patterns or for other paper articles whatsoever.
Paper crachkers or bon-bons.

Lampshades of all types other than those made of silk, parchment, glass, metal, porcelain, earthenware, synthetic
resin, casein, or other substance of a nature similar to synthetic resin or casein.

Abrasive articles (other than abrasive paper or cloth), including carborundum wheels, emery wheels, and sho.rpenil;g
stones.

Articles made of feathers, including dress ornaments and boas.
Vinegar and yeast.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed “ to determine the lowest prices or
rates which may be paid to any person or persons or classes of persons employed in the_following trades and branches of trades,
that is to say :—

Renovating carpets : Cinematograph film ;
Preparing feathers ; : Composition flooring ;
Treating flax ; Cutlery :
Treating pyrites and other metalliferous ores ; Artificial flowers and bouquets :
Mixing secd and making poultry foods ; Paper articles not subject to any Board heretofore appointed ; -
Glass badging ; Honey ;
Gold stamping ; Ink or adhesives;
Ivory working; Lead and shot ;
Show-card and ticket-writing ; Silk or parchment lampshades ;
Manufacturing or preparing— ' Mica products;
Abrasive paper or cloth ; . Fishing and other nets;
Asbestos articles ; Ornaments for cakes;
Blue prints; Plaster models ;
« Buttons and buckles other than those subject to the | Sporting goods not provided for under any Board heretofore
. Determination of the Plastic Moulding Board ; appointed ;
Button badges ; " | Surgical instruments ;

Carbon articles ; . Toys ;
Chalk, crayons, or other articles from mineral earth ; | Watch cases ”

-has made, in respect of the manutacturing or preparing of chalk, crayons, or other articles from mineral earth, the fi-uowing Determina-
tion, namely :— .

{1) That on and after 11th March, 1940, the adjusted Determination for this Section which came into force as from the
beginning of the first pay period to comm :nce in December, 1939, shall be revoked and replaced by this )ctermination,

No. 81.—2992/40. .
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(2) Waces PR WEEK oF 44 Hougs.
. {a) Improvers. (b) Other Employees.
Males. ’; Femalex.
s d. s d. s d.
Ist year's experience 16 9 | lsi six months’ experience 13 6
2nd o 23 6 | 2nd ,, " ” 16 9 Grinding mill ettendant .. . . .. 8 o
3d ., . 32 6 {3nd ,, - . 19 9 Person engaged in testing and /for checking formulms .. 91 0
4th ., . 43 6 { 4th ,, v v 23 0 Person in charge of mixing ingredients and making
6th ,, “ 35 9 ' 5th ,, " ” 26 3 chalks from given formulm .. o, .. 8 0
8th ,, - 84 6 f 6th ., ” - 29. 6 Persons not otherwise provided for—
Tth ., " 68 9 , Tth ,, " “ 32 9 Males .. - .. . .. 81 0
8th ,, " »” 70 Females .. . e .. .. 43 9

!
i

-
.

~

and thereafter the minimum wage.

Proportion.

Three male improvers to each male person receiving not less than
the minimum wage.

Three female improvers to each female person receiving not less
than the minimum wage,

(3) PromvorrioNn or EMpLoYMENT.—The Board determines that no person shall be employed as an apprentice.
(4) WEERLY HoUmrs.—That the number of hours to constitute an ordinary week’s work shali be 44.

(5) Timea or BEaINNING axp EnpiNe WORK.—That the times of beginning and ending work shall be :—

Time of B;glnn!ng (Dot earlicr thap). Time of Ending (not later than).
7.30 a.m, .. - .. .. .. 12 noon on Saturday.
7.30 a.m. .. . .. .. .. 5.30 p.m. on the othor working days of the week.

(6) OveERTIME.—That all time worked——
(@) Outside the times of beginning and ending work prescribed in clause (5) ; or
(b) Within such prescribed times, but in excess of 44 hours in any one week—

shall be paid for at the rate of time and a half for the first four hours’ work, and double time thereafter, Provided that, in
computing overtime, each day’s work shall stand alone

{7) HoLlpays AND SuNpaY WorR.—That employees shall be entitled to the following public holidays without deducticn of
pay :—New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, King's Birthday, Labour Day, Anzac Day,
Christmas Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute for any of the said days
respectively.

Work done on Sunday or on any of the above-mentioned holidays shall be paid for at the rate of double time.

(8) Terms oF EmproyMENT.—(a) That notice cquivalent to 44 working hours shall be given on either side to terminate
employment. Such notice may be given at any time. This shall not affect the right of the employer to dismiss any employee
witEout notice for malingering, inefficiency, neglect of duty, or misconduct (in which caso wages shall be paid up to time of dismissal
only), or to deduct payment for any day the employee caanot be usefully employed because of any strike, or through any breakdown
of machinery, or any stoppage of work, or any oause for which the employer cannot be reasonably held responsible.

(6) In lisu of such 44 working hours’ notice, except in circumstances referred to above, the employer may pay 44 hours’ wages ;
and vice versa the employee leaving his employment without notice shall forfeit 44 hours’ wages, which may be Jeducted from any
wages due.

{c) Provided that en{ notice determining the employment solely for the purpose of evading payment for prescribed holidays,
and not to determine finaily the engagement, shall not deprive the employee of payment for any prescribed holidays occurring ot
observed between such notice to terminate and the re-engagement, if any.

(9) REsT Pwriop FoR FEMALES.—Females shall be allowed, each morning, an interval of ten minutes for rest, such interval
to count as part of time worked.

(10) PER10DIOAL ADJUSTMENT OF WagES.—The wages rates for males set out in clause (2 (b)) are based upon the following basic
wage, and pursuant to and in accordance with the provisions of section 21 of the Factories and Shops Act 1934. the Board hereby deter-
mines that such rates shall be automaiically increased or decreased by the same amount, and at the same time as such basio wage.
Provided that the wages of improvers and of females shall bo adjusted proportionately to adjustments of the basio wage, such
adjustmenta to be to the nearest 3d., half or less than half of 3d. to be disregarded and to be made upon the rates prescribed in the
original Determination for this Section, which came into force on the 20th December, 1937. -

The basic wage shown hereunder shall be adjusted as prescribed in clause (11).

Basic Wage.
Place. i Basic Wage. ’ Iﬂ’ﬂgﬁ‘
£ o d
.

Within the area to which this Determination applies - 315 0 Melhourne

(11) ADyUSTMENT ov Basia Waex.—(a) Until the beginning of the first pay period to commence in May, 1940, the amount
of the basic wage shall be as prescribed in clause (10). .

{6) During each future sucoessive period beginning with the firet pay perfod to commence in a May, an August, a November,
or a February, the amount of the basic wage shatl be adjusted by the following method according to the position and fluctuations (if any)
of the Commonwealth Statistician’s ** All Items ™ retail price index numbers,
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For the purposes of this Determination the expreesion “ C« wealth Statistician’s retail price index numbers ”* or any lLike
ex: ion means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly so purporting,
to bo printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth Statistician :—

(1) The index number set to be spplied is that assigned to Melbourne.

{2) The index number for the calendar quarter next preceding the period of thirreen weeks for which the adjustment is made
is to be ascertained.

{3) The amount assigned in the following table {or in any extension thereof) to the index number division comprising that
number is to be ascertained.

(4) The basic wage shall be of that assigned amount during such succesaive period.

Table.
Index Number Divisions, Basfc Wage. Index Number Divisions. Baaic Wage,
f
£ 2 d. £ s.d.
735-746 300 8348456 .. .. .. 3 8 0
747759 310 846-868 .. .. .. 390
760-771 3 2 9 859-870 . 3109
772-783 330 871-882 311 0
784-796 .. AN 3 40 883-895 . 312 0
797-808 .. . 3 5 0 896-907 313 0
809-820 .. . 3 860 908-919 314 0
821-833 .. 3 70 920-932 316 0
'

D. GRANT, Chairman.

REX L. CECIL, Secretary.
Melbourne, 23rd February, 1940.

By Authority: T. Riner, Goverument Printer, Melhourne.
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Factories and Shops Acts.

DETERMINATION OF THE GENERAL BOARD.
(Cake Ornament Section.)
Nores.—(e) This Determination applies to the whole of the State of Victoria.

(b) On 18th July, 1938, by Order in Council the following additional trades and branches of trades were specified to be trades,
-or branches of trades, for the purposes of section (6) of the Factories and Shops Act 1936, that is to say :—
Gold beating. :
Ornamenting cakes, where such work is not subject to the Determination of the Pastrycooks Board.
Manufacturing or preparing—
Designs for paper patterns or for other paper articles whatsoever.
Paper crackers or bon-bons.
Tampshades of all ty}%s other than those made of silk, parchment. glass, metal, porcelain, earthenware, synthetic
resin, casein, or other substance of a nature similar to'synthetic resin or casein. . ]
Abrasive articles (other than abrasive paper or cloth), including carborundum wheels, emery wheels, and sharpening
stones.
Articles made of feathers, including dress ornaments and boas.
Vinegar and yeast. .
IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed “to determine the lowest prices or
rates which may be paid to any person or persons or classes of persons employed in the following trades and branches of trades,
that is to say :—

Renovating carpets ; Cinematograph film ;
Preparing feathers ; Composition flooring ;
Treating flax ; Cutlery ;
Treating pyrites and other metalliferous ores ; Artificial flowers and bouquets :
Mixing seed and making poultry foods ; -Paper articles not subject to any Board heretofore appointed ;
Glass badging ; i Honey ;
Gold stamping ; Ink or adhesives;
Ivory working ; Lead and shot;
Show-card and ticket-writing ; Silk or parchment lampshades ;
Manufacturing or preparing— Mica products ;
Abrasive paper or cloth ; Fishing and other nets;
Asbestos articles ; Ornaments for cakes:
Blue prints ; Plaster models ;
Buttons and buckles other than those subject to the | Sporting goods not provided for under any Board heretofore
Determination of the Plastic Moulding Board ; appointed ;
Button badges; Surgical instruments ;
Carbon articles ; Toys ;
Chalk, crayons, or other articles from mineral earth ; | Watch cases

bhas made, in » t of the f: ing or preparing of ornaments for cakes, the following Determination, namely :—

(1) That on and after 11th March, 1940, the adjusted Detormination for this Section which came into force as from the begmm.ng
«f the first pay period to comtmence in Decombeor, 1939, shall be revoked and replaced by this Determination.

No. 82.—2993/40.
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(2) WacEs PER WEEK or 44 Housrs,
{a) IMPROVERS. {b) Apuvrts.
Malea, Females.

5. d. e d.
1ot year’s experience . .. 18 9 | lst six months’ experience .. 13 8
2nd " .. .. 23 8 2nd ,, . » .. 18 9
3d " .. .. 3 86 3rd ,, ” " .19 9
4th " i .. 43 6 4th ,, " " .. 23 0
5th ,, " .. .. 86 9 5th, . Lo .. 26 3 s d.
6th " .. .. 64 6 6th ,, - 5 .. 20 6 { Males .. ;. 810
Tth ., ' .. .. 68 9 Tth ., - " .. 32 9 | Females .. .. 43 9

8th ,, " » .. 31T 0
“ —
and thereafter the mt: presoribed for adults.
PROPORTION. .

Five male improvers to each male person receiving not less than the rate prescribed for adulta.
Five female improvers to each female person receiving not less than the rate prescribed for adults.

(3} PromprTion of EMPLOYMENT.-=The Board determines that no person shall be employed as an apprentice.
{4) WergLY HoUrs.—That the number of hours to constitute an ordinary week's work shall be 44.

(5) TiMes oF BeoINNING aND Expive Work.—That the times of beginning and ending work shall be :—

Tims of Beginning (not eariler thyn). Time ot Ending (ot later than).
7.30 am. .. .e . .. .« 12 noon on Saturday.
7.30 am, .. .. .. .. .+ 5.15 p.m. on the other working days of the week.

{8} OverTiME.—That all time worked—
() Outside the times of beginning and ending work prescribed in clause (3); or
(b) Within such prescribed times, but in excess of 44 hours in any one week—

shall be paid for at the rate of time and a half for the first four hours’ work, and double time thereafter. Provided that, in computing
overtime, each day’s work shall stand alone.

47) HoLipavs aND SuNpay Work.—That employees shall be entitled to the following publio holidays without deduction of
pay :—New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, King’s Birthday, Labour Day, Anzac Day,
Christmas Day, and Boxing Day, or such other day as is generally observed in the locality aa a substitute for any of the said days
respectively.

Work done on Sunday or on any of the above-mentioned holidays shall be paid for at the rate of double time.

(8) Terms oF EmPLoymENT.—{a) That notice equivalent to 44 working hours shall be given on either side to terminate
employment. Such notice may be.given'at any time. This shall not affect the'right of the cmployer to dismiss any employee
without notice for malingering, inefficiency, neglect of duty, or miscondnet (in which case wages shall be paid up to time of dismiassal
only), or to deduct payment for any day the employee cannot be usefully employed because of any strike, or through any breakdown
of machinery, or any stoppage of work, or any cause for which the employer cannot be reasonably held responsible.

(%) In lieu of such 44 working hours’.notice except in circumstances referred to above, the employer may pay 44 hours”
wages; and vice verss the employee leaving his employment without notice shall forfeit 44 hours’ wages, which msy be dednsted
-from any wages due,

(¢} Provided that any'notice determining the employment solely for the purpose of evading payment for prescribed holidaye
and not to determine finally the engagement, shall not deprive the employee of payment for any prescribed holidays ocourring or
observed betweun such notice to terminate and the re-engagement, if any. .

(9) Rest PERIoD FOR FEMALES.—Females shall be allowed, each morning, an interval of ten minutes for rest, such interval
to count as part of time worked.

(10) Perioprcar ApJusTMENT oF Waeeks.—The wages rates fortmales set out in clause (2) (b) are based upon the following
basic wage, and pursuant to and in accordance with the provisions of section 21 of the Factories and Skops Act 1934, the Board hereby
determines that such rates shall .be automatically increased or decrcased by the same amount, and at the same time as such basic
wage. Provided that'the wages of improvers and of females shdll be adjusted proportionately-to adjustments of the basic wage, such
adjustments to be to the nearest 3d., half or less than half of 3d. to'he disregarded and‘to be made upon the rates, prescribed in the

- original Determination for this Section, which came into force on the 8th December. 1937.

The basic wage shown hereunder shall be adjusted as preseribed in clause (11).

Basic Wage.-
Place. Bastc Wage. '“dﬁf\gé:‘&“ sht
£ s d
Within the area to which this Determination applies .. .. - .. 315 0 Melbourne

(11) ApsusTMENT or Basio WaGe.—(a) Until the beginning of the first pay period to commence in May, 1940, the amount
of the basic wage shall be as prescribed in clause’ (10).

(b) During each future successive period beginning with-the first pay period to commence in a May, an August, a November, or
a February, the amount of the basic wage shall be adjusted by the following method according to the position and’fluctuations (if
any) of the Commonwealth Statistician’s < All Items ™ retail price index numbers.

For the purposes of this Determination the expressian “ Commonwealth Statistician’s retail price index numbers ” or any like
expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly so
purporting, to be -printed by the Commonweslth Government Printer or to be signed by or on behalf of the Commonwealth
Statistician :—

(1) The index number set to be applied is that assigned to Melbourne.

(2) The index number for the calendar quarter next preceding the period of thirteen weeks for which the adjustment ig
made is to be ascertained.

*(3) The amount assigned in the following table (or in any extension thercof)-to the index number division comprising that
number is to be ascertained.

4 The hasic’wage shall be of that assigned amount during such successive period.
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Table.
Index Number Divisfons. Basic Wago. Index’ Number Divisions. Basic Wage,

£ s d £ s d.
735-746 .. . 3 00 834-8456 .. 3 80
747-759 .. .. 310 846-858 3 90
760-771 .. . 3 2 0 869870 310 0
772783 . . 330 871-882 .. .. . 311 ¢
784-796 .. .. .. .. 3 4 0 883-895 .- .. . 312 o
787-808 . .. . .. 35 0 896-907 .. . .. 313 0
809-820 .. .. . N 3 60 808-919 . . 314 0
821-833 370 920-932 . .. 3156 0

D. GRANT, Chairman.

REX L. CECIL, Secretary.
Melbourne, 23rd February, 1940.

By Authority: T. RIDER, Government Printer, Melbourne.
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Factones ana Shops Acts.

DE;PERMINATION QF THE GENERAIL BOARD.
(Blue Print Section.) '

Nores.—{a) This Determination applies to the whole of the State of Victoria.

(4) On 18th July, 1938, by Order in Council, the following additional trades and branches of trades were specified to be trades
or branches of trades, for the purposes of section (6) of the Factories und Shops Act 1936, that is to say :— .
Gold beating.
Ornamenting cakes, where such work is not subject to the Determination of the Pastrycooks Board.
Manufacturing or preparing—
Designs for paper patterns or for other paper articles whatsoever.
Paper crackers or bon-bons.

Lampshades of all types other than those made of silk, p&rchxpem,Aglaas; met:al, porcelain, earthenware, synthetic resin,
" casoin, or other substance of a nature similar to synthotic resin or casein.

Abrasive articlos (other than abrasive paper or cloth), including carborundum wheels, emery wheels, and sharpening
stOnos. ’

Articles made of feathers, including dress ornaments and boas.
Vinegar and yeast,

]N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed “to determine the loweat prices or

rates which may be paid to any person or persons or classes of persons employed in the following trades and branches of trades,
" that is to say :—

Renovating carpets ; Cinematograph film;
Proparing feathers ; Composition flooring ;
Treating flax; Cutlery ; .
Treating pyrites and other metalliferous ores; Artificial flowers and bouquets;
Mixing seed and making poultry foods ; Paper articles not subject tc any Baard heretofore appointed;
o Glass badging: Honey: . :
Gold stamping ; Ink or adhesives ;
Ivory working; Lead and shot;
Show-card and ticket-writing ; 8ilk or parchment lamp shades ;
Manufacturing or preparing— Mica produots ;
Abrasive paper or cloth ; Fishing and other nets;
Asbestos articles; © . Omaments for cakes ;
Blue prints ; Plaster models ;
Buttons and buckles other than those subject te the Sporting goods not provided for under any Board heretofore
Determination of the Plastic Moulding Board ; ' appointed ;
: Button badges ; Surgical instrumentas ;
Carbon articles; Toys ;
- Chalk, crayons,.or other articles from mineral earth ; Watch cases "

has made, in respect of the manufacturing or preparing of Blue Prints,
.the following Determination, namely :—

.. .. . (1) That on and after 11th March, 1940, the adjusted Determination for this Section which came into foree as from the beginning
* of the first pay period to commence in December, 1939, shall be revoked and replaced by this Determination.

No. 83.-—2994/40,
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2) Waces perR WEEE oF 44 Hoougs.
(a) Improvers. {b) Other Employees.
Within » Rad!
Males. . 4 Females. . d o #’(f(?ﬁ”},e‘ Ofua
. d. . d. .P.0., Melhourns ; ;

1st year’s experience 16 9 1st six months’ experience 13 6 @ I}%”ﬂ?ﬂ“fu \'ic(t):':: t%‘:z‘vo:m
i .P.0,, Geclong ; i

2nd ,, " 23 8 2nd ,, " . 16 9 ab Wnrrnambo%l Deb:rmh;uon

2:‘1 » " gg g 3;;: oo » ;g g and within pplies.

+; ’ ’ i1 ’ urn Any

5th . o859 Gth . . o2 3 Gippstand Districts.

8th ,, " 64 6 6th ,, ” " 20 6 . . d . d

Tth o, » 88 9 Z:}: v ” ” ;g 3 Operators  of  blue-printing '

hd ” i machines—
M Males . .. 84 0 81 0
and thereafter the minimum wage. Females - o 47 0 47 0
Nore.—The rates prescribed for improvers shall apply only to
such employees as are under 21 years of age, or who being over [ All other persons—
21 years of age, are the holders of improvers’ licences. . Males .. .. o, 81 0 8 0
Females . .. 43 9 43 9
PROPORTION.
Two improvers to each person of the same sex receiving not less
than the minimum wage.

_(3) ProursrTIoN of EapLovMeNT.—The Board determines that no person shall be employed as an apprentice.
(4) WeerLy Bours.—That the number of hours to constitute an ordinary week’s work shall be 44.

(5) TrMEs oF BEGINNING AND ENDING Work.—That the times of beginning and ending work shall be :—

Time of Beginning (not eariier than). Time of ending (not fater than).
7.30 a.m. . .- . . .+ 12 noon on Saturday.
7.30 a.m. . .. .. - .. 5.30 p.m. on the other working days of the week.

(8) OveErTmME.—That all time worked—
(@) Outside the times of beginning and ending work prescribed in clause (5}; or
{b) Within such prescribed times, but in excess of 44 hours in any one weok— . .

shall be paid for at the rate of time and a half for the first four hours’ work, and double time thereaftor, Provided that, in computing
overtime, each day's work shall stand alone. .

(7) Horipays.—(a} All employees, whether in a city or elsewhere, shall be granted the following holidays without deduction
of pay :~The days observed as New Year's Day, Australin Day, Good Friday, Faster Saturday, Faster Monday, Labour Day, Anzac
Day, King’s Birthday, Christmas Day, and Boxing Day.

(6) If any of the above holidays occurs on a Sunday or Saturday and is not observed on any other day, then employces shall
not be paid for such Sunday, and shall be paid for such Saturday as for a half-day only when the working week consists of five and a
half days.

(¢) All employces, whether in a city or elsewhere, shall be paid for the above holidays an amount for each holiday based on the
actual weekly wage paid to them by the employer.

{d) Any employee absenting himself or herself from work on any portion of the working day preceding, or any portion of the
working day succeeding a holiday provided for herein, other than Boxing Day and New Year's Day, without permission from the
employer or without baving reasonable cause for having absented himself or herself from work, shall not be entitied to payment for
such holiday.

(¢) Any employee who is employed on a Sunday or any holiday provided for heroin shall be paid for that day at the rate of
double time.

(8) Terms or Esprovment.—(a} That notice equivalent to 44 working hours shall be given on cither side to terminate
employment. Such notice may be given at any time. This shall not affect the right of the employer to dismiss any employee
without notice for malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall be paid up to time of dismissal
only), or to deduct payment for any day the employee cannot be usefully employed because of any strike, or through any breakdown
of machinery, or any stoppage of work, or any cause for which the employer cannot be reasonably held responsible.

(b} In lieu of such 44 working hours’ notice, except in circumstances referred to above, the employer may pay 44 hours’ wages,
and vice versa the employee leaving his employment without notice shall forfeit 44 hours’ wages, which may be deducted from any
wages due.

(¢) Provided that any notice deternining the employment solely for the purpose of evading payment for prescribed holidays,
and not to determine finally the engagement, shall not deprive the employce of payment for any prescribed holidays occurring or
observed between such notice to terminate and the re-engagement, if anv.

(9) PeRIODICAL ADJUSTMENT OF WaGES.—The wages rates for males set out in clause (2) (b) arc based upon the following
basic wage, and pursuant to and in accordance with the provisions of section 21 of the Faclories and Shops Act 1934, the Board hereby
determines that such rates shall be automatically increased or decrcased by the same amount, and at the same time as such basie
wage. Provided that the wages of improvers and of females shall be adjusted proportionately to adjustments of the basic wage, such
adjustments to be to the necarest 3d., half or less than half of 3d. to be disregarded and to be made upon the rates prescribed
in the original Determination for this Section, which came into force on the 28th March, 1938.

The bhasic wage shown hereunder shall be adjusted as prescribed in clause (10).

Basic Wage. °
Place. Basio Wage. Iggt“. NF:‘&"
£ s d
Within the arca to which this Determination applies . . .- P 315 0 Melbourne

(10) ApsusTMENT OF Basic Wage:—(a) Until the beginning of the first pay period to commence in May, 1940, the amount
of the basic wage shall be as prescribed in clause (9).
" (b) During each future successive period beginning with the first pay period to'commence in a May, an August, a November, or
a February, the amount of the basic wage shall be adjusted by the following method according to the position and fluctuations (if any)
of the Commonwealth Statistician’s ‘“ All Ttems ™ rotail price index numbers,
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For the purposes of this Determination the expression ** C Ith Statistician’s retail price index numbers ” or any like
expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly so

purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth
Statistician :—

(1) The index number set to be applied is that assigned to Melbourne.

(2) The index number for the calendar quarter next preceding the period of thirteen weeks for which the adjustment is
made is to be ascertained.

{3) The amount assigned in the following table (or in any extension thereof) to the index number division comprising that
number is to be ascertained.

(4) The hasic wage shall be of that assigned amount during such successive period.

Table.
»* ladex Number Divisions, | Basic Wage Index Nytuber Divisions, Basic Wage

£ 3 d. £ s d.
135746 . 3 0 0 834~845 .. 3 8 0
747-759 . . 31 0 846-858 .o 3 90
760-771 . . 3 2 0 859-870 .. .. 310 0
772-783 . . 3 30 871-882 . . 311 0
'784-796 . . 3 40 883-895 .. . 312 0
797-808 . . 3 5 0 896-907 313 0
809820 . . 3 8 0 908-919 314 0
821-833 N 3 70 920-932 ) . 316 0

Melbourne, 23rd February, 1940.

D. GRANT, Chairman.
REX L. CECIL, Secretary.

By Authority: T. Rmer, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE GENERAL BOARD. -

(Artificial Flower and Bougquet Section.)
Nortes.~—{a) This Determination applies to the whole of the State of Victoria.

(b) On 18th July, 1938, by Order in Council, the following additional trades and branches of trades were specified to be trades,
or branches of trades, for the purposes of section (6) of the Factories and Shops Act 1936, that is to Y -

Gold beating.
Ornamenting cakes, where such work is not subject to the Determination of the Pastrycooks Board.
Manufacturing or preparing—

Designs for paper patterns or for other paper artioles whatsoever.

Paper crackers or bon-bons.

Lampshades of all types other than those made of silk, parchment, glass, metal, porcélain, earthenware, synthetic
resin, casein, or other substance of a nature similar to synthetic resin or casein.

Abrasive articles (other than abrasive paper or cloth), including carborundum wheels, emery wheels, and sharpening
stones.

Articles made of feathers, including dress ornaments and boas.
Vinegar and yeast.
[N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed * to determine the Jowest prices ‘or

rates which may he ‘paid to any person or persons or classes of persons employed in the following trades and branches of ‘trades,
that is to say :— . :

Renovating carpets ; -] Cinematograph film ;
Preparing feathers : Composition flooring ;
Treating flax ; Cutlery ;
Treating pyrites and other metalliferous ores ; Artificial flowers and bouquets ;
Mixing sced and making poultry foods; Paper articles not subject to any Board heretofore appointed ;
Glass badging ; Horey ; o
Gold stamping ; Ink or adhesives;
Ivory working : | ‘Lead and shot;
Show-card and ticket-writing ; Silk or parchment lampshades ;
Manufacturing or preparing— Mica products ;
Abrasive paper or cloth ; Fishing and other nets ;
Asbestos articles ; Ornaments for cakes ;
Blue prints ; Plaster models ;
Buttons and buckles other than those subject to the | Sporting goods not provided for under any Board heretofore
Determination of the Plastic Moulding Board ; appointed ; .
‘Button badges ; Surgical instruments ;
Carbon articles ; Toys :
Chalk, crayons, or other articles from mineral earth ; | Watch cases ”

has made, in respect of the' manutacturing or:proparing of Artificial Flowers and Bouguets,
the following Determination, namely :—

.
(1) That on and after 11th March, 1940, the adjusted Determination for this Section which came into force as from the begmnmg
of the first pay period to commence in December, 1939, shall be revoked and replaced by this Determination.

No. 84.—2095/40.
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(2) Wacks PER Wkex oF 44 Houmrs,
(a) IMPROVERS. : () Apuwts.
Males. Females.
a d. s d.
1st year’s experience . .. 18 6 Ist six months’ experience .. 13 6
2nd » .. .. 23 8 2nd ,, ” i .. 16 6
3rd » . ..,32 6 |3d , " . 19 9
4th . " e .43 9 [ 4th o, " : . 230 . d
5th . " . .. 55 9 |56th , ” ce 26 3 | Pemales .. YIS
8th " . .. B4 6 6th ,, " " o 20 6 | Males—
7th ” ” .o .. 68 6 7th ,, » " .. 32 9 Cutters - .. 83 0
8th ., ”» <« 37 0 | Afl others . 81 0
9th ,, ” ” .. 40 3
10th ,, . o .. 43 6
and thereafter the rate prescribed for adults.
PROPORTION. ' s
Five male improvers to each male person receiving not less than the rate prescribed for adults.
Seven female improvers to each female person receiving not less than the rate prescribed for a
female improver in her eighth six months’ experience,

(3) PromIBITION OF EMPLOYMENT.—The Board determines that no person shall be employed as an apprentice.
{4) WEEELY HoURrSs.—That the number of hours to constitute an ordinary week’s work shall be 44.
(5) TmaEs or BEGINSING AND ENpDING Work.—That the times of beginning and ending work shall be :—

Time of Beginning (not earller than). Time of Ending (not Iater than).
7.30 a.m. .. . .. . .. 12 noon on Satorday.
7.30 a.m, .. . . - .. 5.15 p.m. on the other working days of the week.

(6) OvertiMe.—That all time worked—

() Outside the times of beginning and ending work prescribed in clause (5) ; ‘or

{b) Within such prescribed times, but in excess of 44 hours in any one week—
shall be paid for at the rate of time and a half for the first four hours’ work, and double time thereafter ~Provided that, in computing
overtime, each day’s work shall stand alone. : -

(7) Horipays aND Suxpay Work.—That employees shall be entitled to the following public holidays without deduction of
pay :—New Year’s Day, Australis Day, Good Friday, Easter Saturday, Easter Monday, King’s Birthday, Labour Day, Anzac Day,
Christmas Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute for any of the said days
respectively. .

Work done on Sunday or on any of the above-mentioned holidays shall be paid for at the rate of double time.

(8) TerMs oy EMPLOYMENT.—{a) That notice equivalent to 44 working hours shall be given on either side to terminate
employment. Such notice may be given at any time. This shall not affect the right of the employer to dismiss any employee
without notice for malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall be paid up to time of dismissal
only), or to deduct payment for any day the employee cannot be usefully employed because of any strike, or through any breakdown
of machinery, or any stoppage of work, or any cause for which the employer cannot be reasonably held responsible.

() In lien of such 44 working hours’ notice, except in circumstances referrod to above, the employer may pay 44 hours’ wages ;
and vige versa the employee leaving his employment without notice shall forfeit 44 hours’ wages, which may be deducted from any
wages due.

{c) Provided that any notice determining the employment solely for the purpose of evading payment for presoribed holidays
and not to determine finally the engagement, shall not deprive the employee of payment for any prescribed ho‘l).idays ocowrring or
observed between such notice to terminate and the re-engagement, if any.

{9) ResT Prriop FoR FEMALES.—Females shall be allowed, each morning, an interval of ten minutes for rest, such interval
to count as part of time worked.

(10) PerIoDICcAL ADJUSTMENT OF WaaES.—The wages rates for males set out in clause (2) (b) arc based upon the following
basic wage, and pursuant to and in accordance with the provisions of section 21 of the Factories and Shops Act 1934, the Board hereby
determines that such rates shall be automatically increased or decreased by the same amount, and at the same time as such basic
wage. Provided that the wages of improvers and of females shall be adjusted proportionately to adjustments of the basic wage, such
adjustments to be to the nearest 3d., half or less than half of 3d. to be disregarded and to be made upon the rates, if any, prescribed

"in the original Determination for this Section, which came into force on the 22nd November, 1937.

The basic wage shown hereunder shall be adjusted as prescribed in clause (11).

Basic  Wage.
Place. l Basic Wage, !ndai g;;r:elaer Set,
£ s d
Within the area to which this Determination applies .. . 315 ¢ Melbourne

(11) ApJusTMENT oF Basic Wage.—{a) Until the beginning of the first pay period to commence in May, 1940, the amount
of the basic wage shall be as prescribed in clause (10).

{b) During each future successive period beginning with the first pay period to commence in a May, an August, a November, or
a February, the amount of the basic wage shall be adjusted by the following method according to the position and fluctuations (if any)
of the C wwealth Statistician’s ““ ALl Items > retail price index numbers.

For the purposes of this Determination the expression  Commonwealth Statistician’s retail price index numbers ” or any like
expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly so
purporting, to be printed by the Commonwealth Government Printer or to be aigned by or on behalf of the Commonweslth
Statistician :—

(1) The index number sct to be applied is that assigned to Melbourne.

(2} The index number for the calendar quarter next preceding the period of thirteen weeks for which the adjustment is
made is to be ascertained. .

(3} The amount assigned in the following table (or in any extension thereof) to the index number division comprising that
number is to be ascertained.
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(4) The basic wage shall be of that assigned amount during such successive period.

Table.
Index Number Divisions, Basic Wage. fndex Number Divisions. Basic Wage.

: £ s d £ s d.
735-746 3 00 834-845 3 80
747-769 310 846-858 .. .. 3 90
760-771 3 2 0 859-870 .. 310 ¢
772-783 3 30 871-882 .. .. 311 ¢
784-796 3 40 883-895 . . [ .. 312 0
797-808 .. 3 5 0 896-907 .. . .. .. 313 0
809-820 .. 3 6 0 908-919 .. .. .. .. 314 ¢
821-833 . 37 0 920-932 315 0 .

D. GRANT, Chairman.
REX L. CECIL, Secretary.
Melbourne, 23rd February, 1840, '
- P By Authority: T. RmER, Government Printer, Melbourne. e






