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No. 181] MONDAY, JUNE 30. 1941

Factories and Shops Acts.
DETERMINATION OF THE PLATE GLASS BOARD.

Nores.—(a) This Determination applies to the whole of the State of Victoria.

(b) On the 18th December, 1939, the Board was deprived of the power to determine the lowest prices or rates which may be
paid to any person or persons or classes of persons employed fixing in position glass sheets or pieces, of surface area not exceeding
21 square feot each, as substitute for tiles, and conferring such power exclusively on the Tilelayers Board.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 5th November, 1924, haa
had the power to “determine the lowest prices or rates which may be paid to any persons employed in the trade of—

(a) designing, bevelling, cutting, embossing, glazing, painting, silvering, or otherwise working all kinds of plate, sheet, or
stained glass, or glass lenses or prisms;

(b) fixing in position all kinds of plate, sheer, or stained glass, or glass lenses or prisms;
(¢) packing all kinds of plate, sheet, or stained glass, or glass lenses or prisms;
inoluding any labouring work in connexion with any such operations,” has made the following Determination, namely :—

(1) That on the 27th June, 1941, the adjusted Determination, which came into force as from the beginning of the first pay
period to commence in May, 1941, shall be revoked and replaced by this Determination.

{2) APPRENTIOES AND IMPROVERS,
Apprentices.® Tmprovers.
Waces Per WEER oF 44 Houms. Waces PER WEEK oF 44 Hougs.
Males. Males Females.t
. s d. & d. s d.
1st year . = . . - 18 5 Under 16 years of age .. .. 16 8 . 14 11
2nd ,, . .. . . .. 28 1 16 and under 17 years of age .. 18 5 o 1710
3rd ,, . . .- o .. 37 & 17 ”» 18 ” ‘e 28 1 . 27 1
4th .e .o . .. . 55 10 18 ” 19 » ve 37 6 . 31 3
5th ,, . . .. .e . 73 9 19 ”» 20 » .. 55 10 . 40 7
and thereafter the minimum wage. 20 " 21 . .. 73 9 . 46 7

t Female Improvers may only be cmployed in the safety glass section.

PROPORTION OF APPRENTICES (BY ANY EMPLOYER).
Males.
One male apprentice to every three or fraction of three male workers receiving not less than the minimum wage.

PRrOPORTION OF IMPROVERS (BY ANY EMPLOYER).
Males.
Safety Glass Section—
One male improver to every three or fraction of three male workers receiving not less than the minimum wage.
OQther Glass Section— .

One male improver to every six or fraction of six male workers receiving not less than the minimum wage, provided that at
least three such workers must be employed before an improver can be employed.

Provided further that in the classifications where no apprenticeship is provided one male improver to every four or fraction
of four male workers receiving not less than the minimum wage.
Females.
Safety Glass Section—
Three female improvers to every female worker receiving not less than the minimum wage.
* Persons may ouly be apprentices to the following :—Bevelling, silvering, embossing, lead and copper glazing, and palnting and denigning,
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(3) Orteer EMPLOYEES.
‘Wages per Week of 44 Hours.
Within 20 Miles of G.P.O.,
—_— Melbourne, 10 Milea of
G.P.0., Geelong, at Elsewhere In Victorla,
‘Warrnambool, and in the .
Mildurs and Gippsland
Districts.
SAFETY QGLASS SECTION.
Males. £ o d. £ s d
Cutters .o . . .. . .o B T e . 515 0 512 0
Bevellers .. . . .. . .- . . 515 0 512 0
Packers . . . .. . . . . 500 417 0
Autoclave attendants . . . . . . . 510 418 0
ing hand in laminating room .. .e .. . . . 418 0 415 0
Edge sealers . . . . . . .. 415 0 412 0
Furnace attendants .. . . o . . o 416 0 413 0
Operator of edge grinding machine . . . . . . 418 0 415 0
Person rounding corners of glass .. . - . . 51 0 418 0
Females.,
Females engaged on scratch polishing machines .. e . . .. 216 0 214 6
Femal gaged in i ting and testing e . .. - 212 0 210 6
OTHER GLASS SECTION.
Painter and designer on glass ., .. . e . . . 6 7 0 6 4 0
Brilliant cutter .e . - . o . ..
Other cutters . . . . . . .
Glazier . . . . . . - . . 515 0 512 ¢
Plate glasa beveller .. . . . . . . .
Bilverer . .o . . . . - . .
Pencil hand embosser . . - - . .. . 6 0 0 517 0
Persons assisting in glazing .. .o . . . .. ..
Persons packing or unpacking glass . . . . . - 500 417 0
Persons assisting plate glass outter . e . . . .
Rubber-out embosser . . . . . . . 416 0 413 0
Cementer .. . . .. .. .. .- . .
Persons turning out lead from mill tor lead-light glazier .. . . . } 4150 | 412 0
All others .. . . . - . . .. . 410 0 | 470

(4) RierT or ExTrY oF UNioN OFrrc1aLs.—A duly accredited representative of the Federated Furnishing Trade Sc;ciety of
Australasia shall have the right to enter employers’ workshops during the midday meal hour for the purpose of interviewing employeca
on legitimate Union business on tho following conditions :

{a) That he produces his authority to the gatokeeper or such other person as may be appointed by the employer.
(b) That he interviews employees only at the places where they are taking their meal.

(¢) That not more than one representative in all be at any workshop at any one time.

(d) That no one representative visit a workshop more than once in each week.

(e) That if any employer alleges that a representative is unduly interfering with his workshop or is creating disaffection
amongst his omployees or is offensive in his methods or is committing a breach of any of the previous conditions, snch
employer may refuse the right of entry but the representative shall have the right to bring such refusal before this
Wages Board.

{6) TERMS 0F ENGAGEMENT.—Except as herein in this Determination provided, all employees shall be employed by the week.
Employees to become entitled to the weekly wage prescribed by this Determination must be available and ready and willing to perform
such work as the employer shall from time to time require on the days and during the hours usually worked by the class of employee
affected. Where the majority of the employees of any establishment or of any department of such establishment agree to work pard
time for any period or to close down for any period on days other than the prescribed holidays, the provisions of the weekly wage sriml]
not apply to any employce of such establishment or department during such periods.

Employment for the first two weeks of service at any time shall be from hour to hour at the weekly rate fixed.

(6) Terrorary Work.—{a) Temporary employees shall be paid at the hourly rate prescribed for the particular class of work
with the addition of 10 per cent.

{6) The hourly rate for any work for which a weekly rate is prescribed by this Determination is to be ascertained by dividing
the weekly rate by the number of hours which constitute the employee’s ordinary working week.

(7) Tme Book or Recorp.—(a) Employers shall provide at each shop, factory or place where work is being carried on a time
book or record which shall contain a correct account of the hours worked and the wages received by each employse. Such time book
or record shall be kept correctly entered up in ink and shall be open for inspection by a duly accredited official of the Federated
Furnishing Trade Society of Australasia during the usual office hours at the office or other convenient place. Provided that no ingpection
shall be demanded unless the accredited official of such Society suspects that a breach of this Determination has been or is being
committed and provided also that only one demand for such inspection shall be made in any one fortnight at the same establishment
The official making such inspection shall be entitled to take a copy of entries in any time and wages book relating to the suspected
breach of this Determination.

(b) The timo occupied by an employeo in filling in any time book or cards, or in making any records, shall be treated as time
of duty ; but this clause docs not apply to * checking ™ in or out at beginning or end of duty.

(8) OvertiME.—Except in the case of shift work—
(i) All timo worked-—

(a) before or after the usual times of beginning and ending work;
() in excess of nine hours per day ;
(c) in excess of 44 hours in any week ;

shall be paid for at tho rate of time and one-half for the first four hours and double time thereafter, provided that all

time worked between the hours of 9 p.m. and 7.30 a.m, shall be paid for at double time.
(ii) All work done outside the times of beginning and ending work on any holiday specified in clause (19) shall be

paid for at the rate of double ordinary time.

(ili) No person under the age of seventeen years shall be permitted to work more than four hours overtime in any
week.
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(9) SmrFr WoRk.—Shift work may be worked subject to the following conditions :— .
{3) Any afternoon or night shift which does not continue for five successive shifts shall be paid at the rate of time and a half.
() Except as hercinafter provided, for any afternoon or night shift which has been in operation for five successive shifts or
more and less than one month 10 per cent. more than ordinary rates shall be paid and after such shifts have continued
for more than one month 7} per cent. more than ordinary rates shall be paid.
() Shift workers shall be paid overtime at the rate of time and a half for the first four hours and double time thereafter for
all time worked in excess of shift hours.
(d) Employees who during a period of engagements work only on night shifts shall be paid at the rate of time and a quarter,
(¢) When employees are called upon to work afternoon and night shifts only they shall change over week and week about
and shall be paid 10 per cent. above ordinary rates for both shifts,
(f) When employees work day and afternoon shifts only they shall change over week and week about and shall be paid
10 per cent. extra for afternoon shifts,
(g) The ordina.r}(vi hours of actual work or duty exclusive of meal breaks off duty (if any) of employees working on shift shal)
not exceed—
(i) eight in any one day or,
(ii) 48 in any one week, or
(iii) an average of 44 per week during any period of three weeks of such employment upon such shifts.

(10) TerMmATING EMPrLOYMENT.—Employment to be terminated only by a week’s notice on either side, and such notice may be
given at any time during tho week. This shall not affect the right of tho employer to dismiss any employee without notice for malingering,
mefficiency, neglect of duty, or misconduct, or to deduct payment for any time the employee cannot be usefully employed because of
any strike, or through any breskdown of machinery, or any stoppage of work by any cause for which the employer cannot reasonably
be held responsible.

An employer shall not terminate the employment of an employee for the purpose of evading payment for the holidays prescribed
by this Determination.

Where an employee is dismissed within seven days prior to any such holiday. the re-engagement of such employee within seven
days after such holiday shall be prima facie evidence that the employment was terminated for the purpose of evading payment for such
holiday.

Where the employer terminates the employment within one weck of a day on which a holiday occurs, the employce shall be paid
for such holiday or holidays prescribed by this Determination, provided that such employee has been employed by the employer for a
period of at least one week prior to the termination of the employment.

Should an employee be dismissed during the course of a week any wages due to him or her shall be paid to bim or her forthwith,
or shall be posted to him or her within 24 hours.

(11) Pay Day.—All employees shall be paid weekly on any other day than Saturday.
No employer shall hold more than two days’ pay in hand.

Any employee kept waiting for his or her pay on pay day for more than a quarter of an hour after the usual time for ceasing
work shall be paid overtime rates after that quarter of an hour and as for a quarter of an hour at least.

(12) Mippay MuaL.—An interval of not less than 30 minutes shall be allowed for the midday meal between the hours of 12 noon
snd 2 p.m.

(13) Tea Monev.—All employees required to work beyond the usual time of ending work shall be allowed 2s. tea money i
sddition to overtime rates as prescribed for in this Determination when the usual time of ending work is exceeded by two hours.

{14) Prece-work.—The Board determines under the provisions of the Factories and Shops Act that any employer may fix and
pay piece-work prices to any person emplayed at any work for which the Board has a fixed minimum wage, provided that any such
employer ghall base such piece-work prices on the earnings of an average worker working under like conditions, and such picce-work
prices shal} be fixed so that an average worker can earn not less than 10 per centum in addition to the wages rates that are fixed by the
Board for such work.

(15) ALLowaNcEs FOR TRAVELLING Tmr aND BoArRD.—All time reasonably occupied by an employee in travelling to or from
work outside the shop and outside ordinary hours and in travelling to and from work in a country district if engaged in the metropolitan
district for employment in a country district, shall be treated as time of duty and paid for at ordinary rates up to a maximum of cight
hours for the journey, except on Sundays when time and & half rates shall be paid up to a maximum of cight hours for the journey.
Provided that, where an employee proceeds direct from his or her home to a job outside the factory, he or she shall be paid for all time
reasonably occupied in travelling to the job in excess of the time usually taken to go from his or her home to the factory.

All fares and reasonable travelling exgenses incurred by an employee in such traveling, including the cost (if any) incurred for
meals—together with the reasonable cost of board and lodging if the employee has to be away from his or her home for a night—shall
be paid to the employee.

The fares allowed shall be first class where the employee has to travel all night in connexion with his or her employer's busincss
and in other cases the fares shall be second class,

The foregoing travelling and accommodation allowances shall be paid additional to the usual rates for the time employees are
working. .
When it is more convenient for the employee to go direct to the job from his or her home he or she shall do so, and start and
eenso work at the usual times customary at the factory, provided that any extra exponse incurred by him or her in travelling shall be
borne by the employer.

{16) Horipays.—All weekly wage employees shall be granted the following holidays without deduction of pay :—The days observed
as New Year's Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King’s Birthday, Christmas Day, and Boxing
Day. . .

All employees working on piece-work or task-work shall be granted the same holidays as are granted to weckly wage workers, and
they shall, subject as hereinafter provided, be paid for euch holidays the amount for each holiday based on the minimum weekly wage
as et out in this Determination for the class of work performed.

If any of the above holidays occur on a Sunday or Saturday and are not observed on any other day, then employees shall not be
paid for such Sunday, and shall be paid for such Saturday as for a half-day but not otherwise.

All other weekly employees shall be paid for the above holidays an amount for each holiday based on the actual weekly wages
paid to them by the employer.

Any employee absenting himself or herself from work on any portion of the working day preceding a holiday provided for herein
other than Boxing Day and New Year's Day without permission from the employer or without having reasonable cause for having
absented himself or herself from work shall not be entitled to payment for such holiday. .

(17) Mixp Funcrions.-—Where an ¢mployee is engaged in any one week for more than half of such week at work in a higher
class than he or she is employed to perform, he or she shall be paid for the full week at the highest rate payablo for any such work
under the Determination; but if he or she is engaged for less than half of any such week, he or she shall only be paid at the rates
fixed by this Determination for the work he or she actually performa. .

(18) SICKNESS, AccIDENTS.—Any employee not attending duty shall lose his or her pay for the actual time of pon-attendance
unless he or she produces or forwards within 24 hours of the beginning of his or her absence evidenco satisfactory to the management
that his or her non-attendance was due to personal accident a.risin%‘ out of or in the course of his or her cmployment or to personal
ill-heulth sufficient to incapacitate him or her for his or her usual work.
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) hAn employee shall not be entitled to payment for non-attendance on the ground of accident or ill-health for more than six days
in each year.

Far the purpose of this clause a year shall mear a period of twelve months commencing on the 17th day of August in each year.

(19) SeEcIAL RaTEs.—Double time shall be the rate for all work done on Sundays, New Yesr's Day, Australia Day (26th
January), Good Friday, Labour Day (21st April), Easter Monday, Anzac Day, King's Birthday, Boxing Day, or Christmas Day ; but
if any other day be by Act of Parli t or clamation substituted for any of the above-named holidays, the special rate ahall only
be payable for work done on the day so substituted.

(20) PERIODICAL ADJUSTMENT OF WaGks.—The wages rates for adults set out in clause (3) are based upon the following basio
wage for adult males and minimum wage for adult females, and, pursuant to the provisions of Section 21 of .the Factories and Shops
Act 1934 the Board hereby determines that such wages rates shall be automatically increased or decreased by the same amount and
at the same time as such basic wage and minimum wage.

The basic wage rates and minimum wage rates shown hersunder shall be adjusted as prescribed in clause {21).

Needs Basic Wage Total Basic Wage
for Adult Mnles for Adult Males

Place. and Minlmum Loading and Minimum Index Number
- Wage for Adult (constant). ‘Wage for Adult Set Assigned.

‘emales Females.

{adjustable).
£ s d £ s d. £ s d
Within 20 miles of G.P.0., Melbourne—
Males .. .. .. ¢4 1 0 - 0 6 0 4 70 Melbourne
Temales 2 3 6 0 3 0 2 6 6

Within 10 miles of G.P.0., Geelong—same as the contemporaneous
basic wagoe and minimum wage for Melbourne.

Warrnambool—samoe as the contemporaneous basic wage and
minimum wage for Melbourne.

Mildura and Gippsland Districts—same as the contemporaneous
bagic wage and minimum wage for Melbourne.

Yallourn—until further order the same amount in excess of
Melbourne as at present, viz., 6s. 6d. per week.

Flsewhere—3s. and ls. 6d. respectively less than the contem-
porancous basic wage and minimum wage for Melbourne.

(21) ApsustmeENT OF Basic WaGE For ApuLT MALES AND MINmMUM WaGE FOR ADULT FEMALES.—(a) Until the beginning of
the first pay period to commenco in August, 1941, the amounts of the basic wage for adult males and minimum wage for adult
fomales shall be as prescribed in clause (20).

(6) During each future period of or near a quarter beginning with the first pay period to commence in an August, a November,
a February or a DMay, the amounts of the needs basic wage for adult males and minimum wage for adult females shall be adjusted
by the following method according to the position and fluctuations (if any) of the Commonwealth Statistician’s “ All Items” Retail
Price Index Numbers. i

For tho purposes of this Determination the expression ‘“ Commonwealth Statistician’s Retail Price Index Numbers ™ or any like
expression means the numbers stated to bo such Indox Numbers in any document purporting, and not proved to be wrongly so
purporting, to bo printed by the Commonwealth Government Printer or to be signed by or on behalf of the Comrmonwealth Statistician,

(1) The Index Number set to bo applied to a place is that assigned thereto in clause (20).

(2) The Index Number for the calendar quarter next preceding the period of or near a quarter for which the adjustment
is made is to be ascertained.

(3) The amounts assigned in the following table (or any extension thereof) to the Index Number Division comprising that
Number are to be ascertained.

(4) The needs basic wage for adult males and minimum wage for adult females shall be of those assigned asmounts during
such period of or near a quaiter.

TapLE.
Index Number Divisions, N”‘,%:‘gf‘ﬂ wn(%uoga\g;ge for Index Number Divisions, h”i%:glif”"’ Mm“;.:g‘m‘l‘;‘;f;“ for

£ e d £ & d £ s d £ s d.
735-746 .. .. e 3 0 0 113 © 896-9V7 .. .. .. 313 0 119 6
747-759 .. .. .. 310 113 6 308-919 .. . . 314 0 2 00
760-771 .. . .. 3 2 0 114 O 920-932 .. .. . 315 0 2 0 6
772-783 .. . .. 3 30 114 6 933-944 .. . 316 0 21 ¢
784-796 . 3 4 0 1160 945-956 .. . 317 ¢ 2 1 6
797-808 .. .. .. 3 5 0 115 6 957-969 318 0 2 20
809-820 .. .. . 3 6 0 116 0 970-981 .. .. 319 O 2 2 6
821-833 .. .. . 3 70 116 6 982-993 .. . 4 0 0 2 3 0
834-845 3 8 90 117 ¢ 094-1006 .. . 4 10 2 3 8
846858 3 90 117 6 1007-1018 .. 4 2 0 2 4 0
859-870 31c 0 118 0  |1019-1030 .. 430 2 4 6
871-882 .. .- 311 0 118 6 1031-1043 .. 4 4 0 2 5 0
883-895 .o N 312 ¢ 119 O

The Index Number Divisious in this table are based upon the equating of the Index Number 1,000 with a basic wage of 8ls.
per week, and any extension of tho table must bo of the same construction as the table. '

(¢) 'The amounts of the weekly rates for Apprentices and Improvers shall be adjusted proportionately to adjustments of the basic
wage, and shall accord with the rates payable from time to time under the appropriate Award of the Commonwealth Court of
Conciliation and Arbitration.

(d) Piece-work prices shall be increased or decreased in the same proportion as the rate for the journeymen or journeywomen in
the respective classes. .

D. ¥. GERITY, Chairman.

J. V. WILLOX, Secretary.
Melbourne, 12th June, 1941.

By Authority: H. E. Daw, Government Printer, Melbourne.



