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FRIDAY, AUGUST 15.

Factories and Shops Acts.
DETERMINATION OF THE OPTICIANS BOARD.

This Determination on the 20th August, 1941, applied to the following parta of Victoria, namely :—The Metropolitan
District as defined in the Factories and Shops Acts, and such portion of the city of Sandringham a8 is not inoluded within the said
District ; the cities of Ballarat, Bendigo, (feelong, Geelong West, and Warrnambool ; the town of Newtown and Chilwell ; and
the boroughs of Eaglehawk and Sebastopol.

N accordsnce with the provisions of the Factories and Shops Acts the Wages Board appointed to * determine the lowest prices
or rates which may be paid to any persons employed in manufacturing or mounting optical lenses or their frames,”
has made the following Determination, namely ;= '

(I) That on the 20th August, 1941, the last previous Determination of this Board shall be revoked und replaced by this
Determination.

(2)

No. 237] (1941

Apprentices, Improvers, Other Employees.
Wacks. WAGES, Wadags,
Per week of Per week of Per werk of
44 hours. 44 hours, 44 houra.

st year 17s, 6d. | Ist year . . 178. 6d. | Foreman, .e., man in charge of two or wiore
2nd year 21s, 6d. | 2nd year . 248, employees ... 128s. 6d.
3rd year 30s, 3rd year e 32s. Optical workers and repairers 114s.
4th year 39s. 6d. | 4th year ver ... 438. 6d. :
5th year 58m. 5th year e H4s.
6th year 80s. 6th year 86s.

PrororTIioN (in any factory, shop,

or place).

QOne apprentice to every two or
fraction of two workers receiving
not less than 1l4s, per week of
44 hours,

An indenture of apprenticeship

rescribed was approved on 15th

PrororrioN (in any factory, shop,
or place). .
One improver to every three
journeymen receiving not less than
I14s. per week of 44 hours.
Provided that in any place
where two or more journeymen are
employed solely at grinding lenses

ecember, 1914, additional improvers may be
employed in the proportion of one
improver to each of such journey-

men

{3) TiME OF BEGINRING ARD
Time of Beginpinm

Expive Worr—
Time of Ending.
Sa.m . «. 12.30 p.m. on the day on which the hali-holiday is observed.
8am. ... ... 8.0 p.m. on the other working days of the week.

(4) OverTiME.—That the following rate shall be paid for all work done—

(&) Outside the hours fixed in (lause (3) up to 3 hours per day ... Time and a half and thereafter double time.
(b} Within the hours fixed in Clause (3) in excess of 44 hours in any week Time and a half. )

(5) TiME RaTe.—Any person employed on time wages for less thau the number of hours fixed for an ordinary week’s work
shall for each hour worked up to 22 hours be paid at the ordinary wages rate with an addition of thirty-three per centum. For time
worked beyond the 22 hours aforesaid, he shall be paid the ordinary wages rate up to but not exceeding the rate prescribed by this
Determination for an ordinary week's work, together with any overtime rate which is applicable.

(6) TERMINATION OF EMPLOYMENT.—Ex0ept where tho conduct of an employee justifies instant dismissal, seven days’ notice of
termination of employment shall be given by either employer or employec, or ono week’s wages shall be paid or forfeited in lieu thereof.
This provision shall only apply in the case of an employee who has been employed continuously for three months or more.

(7) Paymext ror HoLpays.—Employees shall be entitled to the following holidays without deduction of pay :—Australia Day.
Good Fridsy, Easter Saturday, Easter Monday, Labour Day, Anzac Day, King’s Birthday, Mselbourne Cup Day within the
Metropolitan District as defined in the Faotories and Shops Acts, Christmas Day, Boxing Day, New Year's Day; but if any other day
be by Act of Parliament or Proolamation substituted for any of the above-named holidays, this provision shall only apply to the day
80 subetituted.

(8) ANNDAL HoLIDAYs.—An employee Who has completed twelve months’ continuous or cumulative cmph{ment shall receive
two weeks’ annual leave on full pay to be given at a time to be arranged by the employer, provided that such leave shall be given
within sixty days of its becoming due and that an employee having applied for such leave shall be given at least fourteen days’ notice of
the date from which leave is to commence.

(9) Srecial RaTes.—That double time shall be the special rate for all work done on Sunday, Australia Day, Good Friday,
Easter Saturday, Easter Monday, Labour 1)ay, Anzac Day, King’s Birthday, Christmas Day, Boxing Day, New Year’s Day;: bat, if
any other day be by Act of Parliament or Proclamation suﬁstitubed for any of the above-named holidays, the special rate
ahall only be payable for work done on the day 80 substituted.-

H. J. RICHARDSON, Chairman.

D. B. MORGAN, Secretary.
Melbourne, 5th August, 1941.

By Authority: H. E. DAw, Government Printer, Melbourne. .

No. 237.—0369/41.
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Factories and Shops Acts,

DETERMINATION OF THE GLUE AND GELATINE BOARD.

«Nore.—This Determination applies to the following parts of Victoria, namely :—The Metropolitan District as defined in
the Factories and Shops Acts and the Order in Council thereunder; such portions of the city of Sandringham as are not
included within the said Metropolitan District : the cities of Ballarat, Bendigo, Geelong, Geelong West, and Warmambool: the
town of Newtown and Chilwell; the boroughs of Eaglehawk and Sebastopo] ; and the Shire of Beechworth.

lN scoordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to *determine the lowest prices
or rates which may be paid to any person employed in the trade of manufacturing glue and gelatine” has made the following
Determination, namely :—

(1) 'That on the 20th August, 1941 the adjusted Determination which came into force as from the beginning of the first pay
period to commence in August, 1041 shall be revoked and replaced by this Determination,

(2) ApuLt MaLEs,
Non Adjustable.
—_— Adjustable Total
Weekly Weekly
Rate. Constant, ‘War Wage.
Londing. | Loading,
s d. s d. s d. s d.
Men working in raw material stores .. .. .. .. .. .. .. 87 0 6 0 4 6 97 6
Men working raw matrial cutting machine . .. .. 88 O [( IRV 4 6 98 6
Men washing raw material and preparing limes and wurkmg a Lmtt(r pla.)]t. .. .. 87 O 6 4 6 97 4
Men worklng at lime pits .. .. .. . .. . 88 0 [ 4 6 99 ¢
Men in charge of and actually opc.ratmg dolhes .. .. .. .. .. 89 0 6 0 4 6 99 ¢
Men a.ssnst,mg in dolly shed .. .. N .. 87 0 6 0 4 6 97 6
Men in charge of and actually uorl\mg at bmlmg pans .. .. .. .. 89 ¢ 6 0 4 6 99 6
Men assmt.mg in boiling shed 87 0 6 0 4 6 7 8
Men in charge of and actually working at V&cuum ev apomtors, bone kettlea gluo nnd gclntuu,
filters, concentrated liquor vats and coolers . 8% ¢ 6 0 4 6 99 6
Assistants (male) to men in charge of and actually working at m.cuum evapornmrs, bonv kettios,
glue and gelatine filters, concentrated liquor vats and coolers .. .. .. 87 0 6 0 4 6 97 6
Men uperating glue and gelatine cutters .. .. .. .. 88 0 6 0 4 6 98 ¢
Assistants (male) to men operating glue and gelatmt‘ cutt( s .. . .. .. 87 0 g8 0 4 6 97 ¢
Men working at drying tunnels . .. e .. . .. 87 0 8 0 4 6 97 6
Men engaged in grinding glue and gelamne e - .. .. N .. 88 0 6 O 4 6 98 6
Men engaged treating frames .. .. . .. .. .. 87 0O 6 O 4 6 97 6
(ilue and gelatine blenders, and storc: ha.nd.s .. 87 O 8 O 4 6 7 6
Men in charge of and actually working at scutching pu,n, hydrauhc press, grcn-«- pans gnase
. filters and sceding tanks and washing trotter bones 89 ¢ 6 O 4 6 99 ¢
Assistants {male) to men in charge of and actually working at scuwhmg pa.n hy dmullc pr(’§§
rcase pans. grease filters and seeding tanks and washing trotter bones . .. 87 0 6 o 4 6 97 6
Men worlung on vegetable ghic dryers and grinders .. .. .. 88 O 6 0 4 8 98 6
Men in charge of and actually working at vegetable and. prcpa.red glue vats .. 89 [ 4 6 9§
Assistants (male) to men in charge of and a.ctu&l]v Wnrkmg at vegetable and prl.pmmg glue ¥, .I,ls
and store hands . . . 87 U 6 O 4 6 97 8
Men operating residue lh_yvrs .. .. .. . .. .. 89 0O [} 4 6 99 6
Men Lru‘!hln&, and bagging dried rcsulucs .. .. .. .. .. .. 88 ¢ 6 0 4 8 98 ¢
Men receiving and passing on bones .. .. .. .. .. .. .. 89 0 6 0 4 6 99 6
Men opemt,mg dogreaﬂng plant .. . .. .. .. 89 0 6 0 4 6 99 6
Men assisting at degreasing plant rmd bone po]mhmg .. .. .. . .. 88 0 6 0 4 6 98 6
Mcn engaged in washing and neutralizing vats .. .. .. .. .. 87 0 60 4 6 97 ¢
Men (vngn,g(\(l in crushing bone residues . .. .. .. .. . 88 0 6 0 4 6 98 6
Men in charge of and actually operating peari plant .. .. .. 88 0 6 0 4 6 a8 6
Assistanta (male) to men-in (‘hm'ge of and actuslly operating pearl plant . .- 87 0 6 0 4 6 7 6
Men not elsewhere included . . o . . . .. 81 o 8 0 4 6 a1 ¢

No. 298.— 988/41.
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Wages of Shift Workers.
Shiftmen on the first or day shift shall be paid at the ordinary time rates therefor.

Shiftmen on the second shift shall be paid therefor 5 per centum in addition to the ordinary time rate. Shiftmen on the third
shift shall be paid therefor 7} per centum in addition to the ordinary time rate.

(3) MALE JUNIORS.
Non Adjustable,
— Adjustable Total
Weekly Weekly
Rate, Conttant. War Wage,
\ 4 Loading. | Loading.
s d. s d. s. d. s d.
14 to 15 years of age .. .. .. o . .. .. . 16 6 0 ¢ 0 6 17 6
15 to 16 years of age . .. . . .. .. NS | 24 0 06 06 25 0
16 to 17 years of age .. . .. .. .. . .. a2 0 1 0 10 34 0
17 to 18 years of age .. .. .. .. .. o 40 6 10 10 42 6
18 to 19 years of age .. N . .- .. .. .. 48 0 16 1 8 51 0
19 to 20 vears of age . . . .. .. .. .. .. a6 6 20 20 60 6
20 to 21 years of age .. .. .. . .. .. .. . 64 0 2.0 2 0 88 O

(4) Juntor LaBOUR.—{a) An employer may employ male juniors in any capacity except as hereunder provided that the
proportion of male juniors to male adults employed in any department in the works, except that of laying out and packing golatine or
glue, shall not exceed one to two, and provided that the proportion of male juniors to male adults employed in the whole works, with
the exception of the department of laying ont and packing gelatine or glue does not excoed one to threo.

When any boy is engaged he shall, if the employer require it, furnish a certificate or statutory declaration as to his age and the
employer may rely on such certificate or declaration until or unless he has notice of its inaccuracy.

() No male juniors shall, oxcopt where it has been the custom of the employer to so employ them, be employed on any machine.
(¢} No male junior under the age of eighteen years shall work on night shift.

(5) Coxrracr oF EMpLOYMENT.—(a) Employees other than casual workers shall be employed by the wook. To be entitled to
the week’s pay an employee must be ready, willing and available to work during 48 hours of the weok (provided that the working of
48 hours in such week would not involve the working by such employee of more than 176 hours for the four wocks onding at the end
of such week) excopt on days (aggregating four in each year) for which he produces a medical certificate or othor proof satisfactory to
his employer of sickness. In order to terminate employment one week’s notice shall be given to torminate on any day with paymont
to day of determination, or, in lieu of notice one week's pay shall be paid or deducted. Provided, however, that in the event of a
stoppage through broakdown of machinery or any other cause for which the employor cannot be held respongiblo, the employer may on
sny day notify any employee that his services shall not be requirod on the following day or days, and the employee’s employmont
shall be temporarily terminated accordingly, and he shall not be entitled to be paid for the time not worked.

Provided furthor that where under any schome of insurance or of accident rolief or provident fund to secure the henofit of which
the omployor has paid the nocossary premium or contribution, compensation bocomes payable for absences through sickness the
employer shall not be bound to pay moro of such wage than is sufficient with such compensation to make up the full amount for any
such days.

(h) To moot omergencies any omployer may engage an employee for a day or more on paying oxtra wages ealeulated on tho basis
of 58. por week. Such employee shall not be paid for a holiday ocourring during the week he is employed. Farthormoro, to facilitato the
rostering of workmen and to avoid the engagement of extra workmen who cannot be fnlly employed, casual workers may be employed
at rates 10 per contum higher than those prescribed for weekly work.

(6) Hours oF Work.—(1) The standard hours for the industry shall be 176 per four weeks provided that not more than 48 hours
may be worked in any week without payment of overtime.

" (b) Except as otherwise providod herein, not more than eight and three-quarter hours on Monday to Friday inclusive and not
moro than four and a half hours on Saturday shall bo worked at ordinary rates of pay, such hours to bo worked between 7 a.m. and
8 p.m. on Monday to Friday inclusive and between 6.45 a.m. and 12.30 p.m. on Saturday.

(¢) The break for meals shall bo at least 45 minutes, or where the employor and the employeos agree 42 minutes to bo taken
betweon 11.30 a.m. and 1.30 p.m. .
(d) Starting and finishing times, and times for meals, shall not be altered excopt by agreoment betwoon the employer and his
employecs.
P y(e) The timo of commencing and finishing shift and the moal times for shift-workers shall be fixed by agrooment botwoon i
employor and his employees, provided that not more than 9} hours shall be worked on any one shift. .

" {7) Borrpays.—(a) An omployee other than a shift-worker shall be entitled to receive the following holidays, and paymont
therofor, payment being included in the weekly wage prescribed horoin :—Christmas Day, Boxing Day, New Yoar's Day, Good Friday,
Eastor Saturday, Easter Monday, Labour Day, Australis Day, Tannors’ Picnic Day if the picnic is held on a Saturday, or any othor
day by Act of Parliament or Proclamation substituted for any of the above-named days. :

(h) Tf tho ongagement of an employeo is terminated by his employer within fourteen days of any of the holidays set out in sub-
clauso (@) hereof, the employee shall be paid for such holiday or holidays if and when the employeo satisfies the employer-that ho (the
employee) has not in the meantime commenced work with anothor omployer. .

(<} .Shift-workers shall be entitled to nine days’ holiday.per annum, or nine days’ pay in lieu.thoreof. On termination of service
during the currency of any year payment shall be made pro rata.

(8) CoxsTaNT SERVICE LEAVE 08 Boxus.—(a) In addition to the holidays providoed for by Clauso 7 hereof, an omployeo, whethor
a shift-worker, time-worker, or piece-worker, who remains in the service of the same omployer for at loast a year, shall, if the employment
has not been terminated, be entitled to one day's leave of absenco on full pay for every period of two complete consecutive calendar
monthe comprised in his service in rospect of which he has not already received leave or bonus herounder.

(b) The employer shall have the right to fix the time when such leave will be given, but must fix a time so that the leavo then
accrued due will be wholly given in one continuous period within fifteen months after the beginning of the period of serviee in respoct
of which the leave is due, and if ho does not so fix the time or so give the leave ho shall, for oach day of leave then due, forthwith
givo the employee two days’ leave of absence on full pay. .

Provided that the employer may, if he thinks fit, give at any time in advance the period of six or seven days’ continuous leave
on full pay prospeotivoly due in respect of the six or saven (as the case may be) poriods of two months’ servico comprised within such
fifteen months. ’ .

Provided, further, that if the leave be given so that the employee is freed from work for the omployer throughout the seven days
of o woek or throughout a period extended to more than such seven days by reason of holidays as provided in sub.clause {c) hereof, the
leavo comprised within such seven days or within such extended period shall for the prrposes of this clause be deemod to be six days’
leave.

(¢} Where any of the holidays provided for in Clause 7 hereof o falls in the wook ns in the ordinary course to ontitle an ompisyes
to be paid in respect of that holiday, although he does not work’thereon, ‘and that holiday happens to fall within that omployee’s poriod
of loave of absence, the days in that poriod shall bo reckoned in‘addition to that holiday. .

(d) Any employes who voluntarily leaves or is discharged from his employment after he has boen in such smployment for at least:
six completo consecutive calendar months shall be paid a bonus of one day’s pay for every period of.two complete .consscutive calondar
months comprised in his service in respect of which he has not already received leave or bonus hereunder, tho day's pay to be at the
erdinary rate for the class of work usually being done by the employce about the time when he so leaves or is dischareea,
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Provided that where leave of absence for two days instead of one day should have been given in pursuance of sub-clause (6
hereof and has not been so given, such employee shall be paid a bonus of two days’ pay in respect of each day of leave of absence
that has not been so given. '

(e} If the employee is a p'iece—worker the pay to be given for the period of leave of absence or aa a bonus where leave is not
given shall be at the rate fixed for a time-worker doing the same class of work as that of the employee.

(f) Where tho employer is a sucoessor or assignes or transmittee of a business, and if an employee was in the employment of the
employer’s predecessor at the time when he became such successor or assignee or transmittee, the employce in respoct of the period
during which he was in the service of the predecessor shall for the purposes of this clause be deemed to have been in the service of
the employer.

(g) For the purposes of this clause the service shall be deemed to have continued and to continue unbroken and constant
notwithstanding any interruption or determination of the employment by the employer if such interruption or determination has been
or be made merely with the intention of avoiding obligation hereunder in respect of leave of absence or bonus. '

(k) For the purposes of this clause, calendar months shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question, and"as ending at the beginning of the day which in the latest month in question has
the same date number as that which the commencing day had in its month, and, if there be no such day in such subsequent month
shall be reckoned as ending at the end of auch subsequent month.

(9) OverTiME.—(a) Subject to the following, and except as to shift-workers, all time worked outside ordinary hours as prescribed
in Clause 6 hereof, shall be paid for as overtime at the rate of time and & half for the first two hours and double time thereafter.
Joubl (6) Except as to shift-workers all work performed on Sunday and the holidays prescribed in Clause 7 hereof shall be paid for at
double rates. .

(c) For all time worked outside the hours of commencing and finishing shift as agreed under Clause 5 hereof and for all time

. worked in-excess of 48 hours per week shift-workers shall be paid overtime at the rate of time and a half for vhe first two hours and

double time thereafter. Provided that for all work performed on the firat shift on Sunday, whether overtime or not, double rates shall
be paid. Notwithstanding anything contained in this sub-clause an employee may be worked one first shift on Sunday in each four
weeks without payment of overtime provided that his total hours of work during such four weeks do not oxceed 168, '
(d) Work performed during meal hours shall be paid for at double time rates.
(¢) The following overtime work, including such work on a Sunday or a holiday as set out in sub-clause (a), (5), and (c) heroof
shall be paid for at the rate of time and a half :— ,

(i) The effecting of repairs or renewals to and the cleaning of plant or machinery, or the omptying of cooler, whore
immediately necessary in order to enable work to proceed forthwith.

(ii} Emergency work, including thersunder the loading of wet glue or gelatine materials into lime pits or dollies on Saturday
afternoon, the dropping of material from the dollies into trucks prior to loading boiling pans, the ekimming of fat from
glue pans in the boiling rooms and such other work as owing to the nature of the trade itates the i diate
as distinet from the ordinary treatment of material to save it from going bad or ita removal after it has gone bad.

(10) Mrxep FuNorions.—An employee engaged for more than half of one day on duties carrying a higher rate of pay than his
ordinary classification shall be paid the higher rate for such day.

{11) PaymeNT oF Wages.—(a) Wages shall be paid weekly not later than Thursday in each week at the works. Not more Mu‘m
two days’ pay over and above that becoming due shall be kept in hand.

(6) Wages shall bo paid in the employer's time or within five minutes of finishing time. If an employee be kept waiting for
payment more than five minutes after finishing time he shall be paid overtime rates for the time so kept waiting.
- (c) Should an employee be dismissed during the course of s week he shall be paid at the usual place of payment on demand
there by him any wages which are legally due to him within fifteen minutes of dismissal. :

{12) Too1s oF TraDE.—The employer shall provide tools and implementa of trade, leggings, aprons, gloves and respiratora
nocessarily required by the employee in the performance of his duties. -

{13) AccoMMODATION.—Accommodation shall be provided for omployees when changing their clothes and for washing, An
adequate supply of drinking water and boiling water shall also be provided.

(14) Suor SrEwarDs orR UN1oN RerrESENTATIVE.—(a) Shop stewards appointed by employees in each workshop shall be allowed
the nocessary time during working hours to interview the employer or his representative on matters affecting employees whom thoy
represent.

(b} The secretary or branch secretary of the union shall be allowed to visit the dining rooms during lunch hour to interview
employees.

(15) PostiNG DETEBMINATION AND Notices.—The employer shall permit notice boards to be crected in a prominent position in
his establishment for the purpose of posting any notices thereen in connexion with the logitimate business of the union. All such,
ntices shall be signod by the branch socretary.of the union. . ,

(16) DerFiNITIONS.—““ Union *” means tho Australian Saddlery Leather, Leather, Sail, Canvas, Tanning, Leather Dressing, and
Allied Workers Trades Employees Federation. .

““ Double time rates” or ‘‘rato of double time ™ shall mean, when applicable to ordinary or shift hours of work on a week day,
hotiday or Sunday, the ordinary hour rate payable as part of the weekly wage and, in addition. a rate cqual to such ordinary hour
rate : when applicable to hours worked outside tho ordinary or ehift hours on the days mentioned or in oxeess of 48 hours per week or
176 hours per four weeks the terms shall mean twice such ordinary rate.

‘ Casual worker ”* means an employeo (other than a regular employee) employed by the hour.

** First or day shift >’ means any shift commencing at 6 a.m. or the first shift commencing thercafter,

‘“ Junjor” means a male person under the age of 21 years.

(17) PerionicaL AvJusTMENT OF Waors.—The wages rates set out for males in clause (2) are based upon the following basic
wage, and, pursuantto the provisions of section 21 of the Factories and Shops Act 1934, the Board hercby dztermines that such
rates shall be automatically increased or decreasod by the same amount and st the same time as such basic wage. The basic
wage shall be adjusted as preseribed in clause (18):—

Basic Wage,

Nceds Rasic - C Index
Place. Wa, Constant War Tota) -
ge £ e o Ve N S
(Adjustable). Loading. Loading, Basic Wage. X::xt;{set
Per Week. Per Weck. Ter Week, Per Week.
£ s d. s d. Ao d. £ s d.
Within the arca to which this Determination applies . 4 1 0 6 0 4 6 ) 411 & Melbourne

(18) ApsusTMENT oF Basio Waor.—{a) Until the beginning of the first pay period to commence in November, 1941, the
amount of the basic wage shall be as prescribed in clause (17). .

(h) For work done during each future period of or near a quarter beginning with the first pay period to commence in a
November, a February, a May. or an August, the amount of the needs basic wage shall be adjusted by the following method,
according to the position and fluctuations (if any) of the Commonwealth Statistician’s * All Ttems ™ retail price index numbers.

For the purposes of this Determination the expression * Commonwealth Statistician’s Tndex Numbers  or any like expression
means the numbers stated to be such index numbers in any document purpcrting and not proved to bo wrongly so purporting. to
be printed by the Commonwealth Government Printer, or to be signed by or on behalf of the Commonwealth Statistician. )




No. 238.—August 15, 1941 2898 Victoria Gageiié

(i) Adjustment is to be based upon the equating of ‘index number 1,000 with a wage of 8ls.
(ii) The index number sét to be appliéd to a pladé is that dssigned thereto in clausé (17).

{iii) The index number for the calendar, quarter next preceding the period of or near a quarter for whmh the
adjustment is madeé is t.o be ascertained.

{iv) The amounts assigned in the following table (or ‘in any cxbension thereol) to the index number division cumprmnb
that number are to be ascertained.

-(v) The basic wage shall be of those assigned amounts dtil"ing such period of or near a quarter.

TABLE.

index Number bivisions. .\u(’:ij}:g::zi;)‘.&ge J‘ %fﬁ:;}" J.o\;d‘il;;gA Total Basic Wage.
Per Week. Ler Week. | Per Weeh. Per Week.
. . £ s d s d. s d. £ s d
797 808 . .. . et . .. 3 5 0 . [ 345 6
809- 820 .. .. .. .. .. .. .- 3 6 0 316 6
821- 833 .. .- .. 3 70 317 6
834- 845 .. .. .. 3 8 0 318 6
846 858 .. . .. 3 90 319 6
859- 870 .. 310 0 4 0 6
871- 882 311 0 4 1 6
883- 8956 312 0 4 2 o
896- W7 o .- .. . . .. .. 313 v 4 3 6
908 Y19 .. .. .. .. .. . .. 314 0 [ 4 6 < 4 4 6
920- 932 . - . . . . 115 0 4 5%
433~ 944 .. 316 0 4 ¢ 6
945- 956 .o 317 0 4 76
957- 969 318 0 4 8 6
470~ 981 309 0 4 9 6
982~ 993 .. . . e .. 40y 410 6
994-1006 .. .. . . .. .. 410 411 6
107-1018 .. .. .. o .. . 4 20 412 ¢
1019-103¢ 4 3 0 413 ¢
1031-1043 440 ] L 414 6

Any extension of this table must be of the same construction as the table.

(¢} The amounts of the weekly rates for juniors in clause 3 are based upon those set out in sub-clause (d) hereof which were
fixed on a needs basic wage of 72s. per week.(the average of the basic wage for Sydney and Melbourne), and such rates shall
be adjusted proportionately to the average of the needs basic wage for Sydney and Melbourne calculated to the nearest sixpence,
any broken part of sixpence in the result not exceeding threepence to be disregarded, and shall accord with the rates payable
from time to time under the wppropriste award of the Commonwealth Court of Concilintion and Arbitration.

(d) The rates shown hereunder are those upon which adjustinents are’ to be made in accordance with Sub.Clause (c}

hereof.
- Ad’“ﬁ:“‘{"":; rortion Constant  Loalding, War Loading.
|
Per Weok, Per Week, Per Wook.
. s d. s d. s, d.
14 to )5 years of age .. . e N .. .. 14 6 VU 6 [V}
15 to 16 years of age .. o .. . .. .. 21 v (L) (O
16 to 17 years of age .. . i . . . 28 0 1 v 1 v
17 to 18 years of age .. .. .. .. .. .. 35 6 J O | Y]
18 to 19 years of age .. e ‘e . . . 42 v 1 6 1 6
19 to 20 years of age .. .. .. .. .. N 49 ¢ 20 20
20 to 21 years of age .. . . e . .o S v \‘ 20 2 0

A. C. TINGATE, P.M., Chairman,

F. McGREGOR, Secretary.
Mélbourne, 5th August, 1941,

By Autharity: H. E. Daw, Government Printer. Melbourne.
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Factories and Shops Acts.
DETERMINATION OF THE SHOPS BOARD No. 19 (CONFECTIONERY, PASTRY,
FRUIT AND VEGETABLE).

Norgs.—(a) This Determination applies to the following parts of Victoria, namely :—The Metropolitan District as defined in
the Factories and Shops Acts and the Order in Council made thereunder; such portion of the City of Sandringham as is not
included within the said District; the cities of Ballarat, ‘Bendigo, Geelong, Geclong West, and Warrnambool ; the town of Newtown
and Chilwell ; and the boroughs of Eaglehawk and Sebastopol.

() On the 21st December, 1922, the Board was deprived of the power to determine the lowest prices or rates which may be
paid to any persons employed whole or part time selling contectionery or pastry in any place in which the business of a restaurant
is carried on, and such power was conferred exclusively on the Restaurant Board.

(c) On the 4th December, 1929, the power to determine the lowest prices or rates which may be paid to any persons employed
in any bread shop was taken from the Shops Board No. 18 (Miscellaneous Shops) and conterred exclusively on the Shops Board
No. 19 (Confectionery, Pastry, Fruit, and Vegetable).

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * determine the lowest prices or
rates which may be paid to any persons employed in confectionery and pastry shops,

; aid or fruit and vegetable shops,” has
made the following Determination, namely :—
(1) That on the 28th August, 1941, the last previous Determination of this Board shall be revoked and replaced by this
Determination.
(2)
Apprentices or Improvers. Other Employees.
Males. Females.
W k of 46 h 3 W .
Agos per week o ours. ages por woek of 46 hours, Wages per week of 46 hours.
_ 10, 4n7 shop, phenle, smplovses | In say other shop.
De! tion.
s d. & d. 8. d. s d.
16 years of age o 16 years of age or 15 years of age or MarLes—
under .. .21 9 under .. . 3 under .. .2 0 21 years of age . .. 687 3
16 yearsof age .. 27 8|16 years of age .. 21 9 |16 years of age .. 22 9 22 years of age .. .. 78 0
17 ,, . .. 33 617 ,, .26 9117 u .. 28 6 23 years of age or over ..o 090 3
8, -.42 318, .31 618 ,, .. 33 6
19 ., .. 581 3(19 ,, .3 9|19 ,, .. 38 3
20 » .. 861 6|2 » .. 43 32 » .45 9
- v /| FEMALES—
. In any shop wherein employeces’
. an.’omxon {in any Shop or Place). ) wages are subject solely to this
One apprentice and one improver to every three or fraction of threc workers Determination .. .32 09
receiving not less than the minimum wage. In any other shop . .. AT 9
(3) OverTiME.—Any employee who in any week works for any time in excess of 46 hours shall be paid for such extra time
at the rate of time and a balf.

(4) SprEAp or HoUurs.—Tho period between the time of commencing work and the time of finishing work on any day
shall not exceed ten hours, cxcept on one day per week, when the period concerned shall not exceed twelve hours.

(6) TimE Waces.—Any person employed on time wages for less than the number of hours fixed for an ordina k’ 'k
shell be pgid, for time worked up to 23 hours, at the ordinary wages rate with an addition of thirty-three and oneAthirr{i v;:: c:n:uo;
and for time worked beyond the 23 hours sforesaid shall be paid the ordinary wages rate up to but not exceeding ordinary wagel'
rates for an ordinary week’s work.
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(6) RErerENCES,—Every employee, on the termination of his or her engagement, shall be given by the employer, if the
employee so desires, a certificate setting out the employee’s length of service and qualifications.

(7) SpEomar, Rares.—Time and a half shall be paid for all work dome on Sundays, or any of the undermentioned public

holidays, viz,— .

New Year's Day, Australia Day, Good Friday, Easter Monday, Labour Day, King’s Birthday, Show Day (in such localities
mentioned in the Twelth Schedule to the Public Service Act 1928 as are within the area to which this Determination
applies), Melbourne Cup Day, Anzac Day, Christmas Day or Boxing Day. If any other day be substituted by Act
of Parliament or Proclamation for any of the abovementioned holidays, the special rate shall be payable only for
work done on the day so substituted.

(8) Sick LEAVE.—Any employee not attending for duty, who has had not less than 12 months’ gervice with the same employer,
shall be paid for the actual time lost if such employee produces or forwards, within 24 hours of the commencement of such absence,
ovidence satisfactory to the employer that his or her non-attendance was due to personal ill-health or accident necessitating such
absence. :

Provided that the employer shall not be obliged to pay the employee for such absence in respect of more than six days in
any one year commencing from the lst December.

(9) AxNuar Horwavs.—Any employee who has been in the service of the same employer for a period of not less than
twelve months shall be granted bolidays on full pay for a period of twelve consecutive working days in each year (exclusive of the holidays
specifi.d in clause (7)), and such holidays shall be given within three months of completion. of each twelve months’ service. Should an
employee’s services be terminated for any reason other than niisconduct at any time after six months’ servico but before the
expirat on of any period of twelve months he shall be entitled to pro_rala holidays on full pay; but should an employeo be dismissed
at any time for misconduct before the expiration of any period of twelvo months of such employmont, he shall not be entitled
to any annual leave or any pro raa payment in lieu thereof. Fourteen days’ notice shall be given by the employer to the employee
before the latter commences his annual holidays aforesaid.

(10) PAYMENT oF Waors, Erc.—Payment of all wages, overtime, special rates, and allowances due shall be made during
working hours not later than Thursday each week

(11) BicycLe ALLOWANGE.—~Where any person uses his or her own bicycle in the delivery or collection of goods for the

employer, or in connexion with the employer’s business, such person shall receive the sum of Zs. 6d. weekly in addition to any
rate prescribed otherwise by this Determination.

(12) Crotming ALLOWANCE.—Where any person wears, whilst at work, any washable outer-garment, dress, or Headwear,
such garment, dress, or headwear shall be supplied free of charge by the employer. 'The employer shall defray the cost of any
necessary laundering of such garment, dress, or headwear or alternatively shall make, in addition to the payment of eny rate
prescribed otherwise by this Determination, a weekly allowance of 2s. 6d. to the wearer of such garment, dress, or headwear.

(13) TiME ANpD WacEs Recorp.—The employer shall keep a time and wages record in the English language showing the
name, age and sex of each worker, the number of hours worked cach week, and the wages and overtime paid each week.

Such record shall be open for inspection by a duly accredited representative of any of the following bodies, viz.—The Shop

Assistants and Warchouse Employees’ Federation of Australia, the Victorian Refreshment and Confectionery Shopkeepers’ Association,
the Melbourne and Metropolitan Retail Fruiterers and Greengrocers’ Associstion, and the Victorian Master Pastrycooks' Association.

(14) Rest Prriops.—All employees shall be allowed two rest intervals on cach day as follows:-—(a) The first of ten
minutes to bo allowed between the time of commencing work and the usual luncheon interval; (b) the second of ten minutes to
be allowed between the usual luncheon interval and the time of ceasing work for the day. Such intervals are to be counted ae
part of time worked.

(15) Mear, INTERVALS.—Every person shall be allowed and shall receive the following meal intervals, with permission to
leave the shop during the whole of such intervals, viz.—
On each day when work is done—1 hour for lunch, to be taken between 12 noon and 3 p.m.
On cach day when work is done after 7.30 p.m.—An additional interval of three-quarters of an hour, to be taken between
5 p.m. and 7.15 p.m. '

(16) TerMNATION OF EMPLOYMENT.—EXcept in a case where an employes has been guilty of a misdemeanour, seven-days’
notice of termination of employment shall be given by either employer or worker, or a week's wages paid or forfeited, as the cass
may be, in lieu thereof.

(17) Postivg oF DErerMiNATION.—A copy of this Datermination shall ba kept posted at or near the entrance to any shop
or place to which it applies.
dJ. K. McCASKILL, Chairman.

REX L. CECIL, Secrotary.
Melbourne, 6th August, 1941,
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