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MINING NOTICES.

CENTRAL BLUE GOLD MINES NO LIABILITY.

OTICE is hercby given that all shares forfeited for non- -

payment of the 25th (Junnary) Call of Three pence
E{er share will he sold by public auction at the Stock Exechange
all, 428 Little Collins-street. Melbourne, on Tuesday, 18th
Fehruary, 1941, at a quarter to Twelve o’clock a.m., unless
the shares he previously redeemed.
F. L. SMYTH, Mmnager.

Registered office : 140 Queen-street, Melbourne. 7713

SOUTH VIRGINIA EXTENDED MINES NO LIABILITY.

L payment of the 5th (January) Call of Three pence per
share will be sold by public auction at the Stock Exchange
Hall, 428 Little Collins-street, Melbourne, on Tuesday, 18th
February, 1941, at a quarter to Twelve o’clock a.m., unless
the shares be previously redeemed.

F. L. SMYTH, Manager.

-

Registered office : 140 Queen-street, Melbourne, 7714

By Authority: H. E. Daw, Government Printer, Melbourne.

OTICE is hereby given that all shares forfeited for non- -
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Factories and Shops Acts.

DETERMINATIONS OF WAGES BOARDS ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Francis Anthony Marzorini, Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts and in consequence of the provisions of
Determinations of the Wages Boards referred to hercunder, hereby issue adjusted
Determinations showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1941, as set out in the Schedule hereto :—

Dated at Melbourne, this F. A. MARZORINI,
thirty-first day of January, 1941. Secretary for Labour.

SCHEDULE.
AERATED WATER TRADE BOARD.
Clause (2) of the Determination published in Government Gazette No. 126 of the 2nd May, 1940, shall be replaced by the
following Clause :—

(2) APPRENTICES, IMPROVERS, OR JUVENILE WORKERS.

Wages per Weck of 44 Houra.

Within 20 Miies of G.P.O.,
— Me]ol}mtx}meé V(v-‘)tthlin 10 ?ﬁles .
.P.0O., Geelong; In
Warrnambool ; ngd in Elsewhere in Victoris.
Mildure and Gippsland
Districts.

£ s d. £ o d
Under 17 .. . . . . 1 50 1 40
17and under 18 .. ~ . . . 112 0 110 ©
18 and under 19 . 117 6 116 0
19 and under 20 . 2 60 2 40
20 and under 21 . 214 6 212 6

PrororTiON (within any factory or place).
Apprentices.
One apprentice to every three or fraction of three workers receiving not less than 83/. per week of 44 hours.

Improvers,

One improver to every fifteen adult: workers receiving not less than 83/- per week of 44 hours.

Provided thot not more than one person under the age of 21 years shall be employed by any employer to each two or fraction
of two adults employed by the said employer.

No. 27.—1131/41.
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SCEEDULE—continued.

ADULT MALES.

Whages per week of 44 Hours,

Within 20 Miles of G.P.O.,
Melbourne ; Within 10 Mies

of G.P.O Geelong ; at Elsewhere in
Warrnambool ; and In Yallourn, Victoria,
Mildura and Gippsland

Districts.

£ s d. £ o d. £ s d

Cordial Maker, i.e., one who makes up either from his own or his employer 8
recipe 5 6 0 513 0 65 3 0
Employee who under the d.lrectmn of employer or foremun is m cha.rge oi
the running, adjustment, and maintenance of ma.chmery, gas generators,

or aerated water plant .. 416 0 5 3 0 413 0
Employee on automatic combined bottle-waahmg, syruppmg, bottlmg,

sealing {or crowning), and labelling machine .. . 411 0 418 0 4 80
Employee bottling aerated or carbonated waters . .. . 4 8 8 415 6 4 5 8
Employee engaged in handling Glauber Salts .. .. - . 4 8 6 415 6 4 5 8
All other male adults . . 4 6 0 413 0 4 3 0

Leading hand, ls. per day in "addition to the above rates.

Clauses (3) to (17) inclusivo of the Determination as published in Government Gazette No. 126 of the 2nd May, 1940, shall remain
in force.
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the following clauses :—
(2)
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SCHEDULE~~continued.

AGRICULTURAL IMPLEMENTS BOARD.
Clauses (2) and (3) of the Determination published in Gouemment Gazeite No. 144 of the 4th May, 1840, shall be replaced by

No. 27.—February-7, 1941

Wages per Week of 44 Hours.

Within the Metro-
Litan District

and such portions

Wages per Week of 44 Hours.

Within the Metro-

Windmill makers other thn.n ﬁtters

Bending machinists

the Shire of Bray- | Other parts the Shire of Bray- | Other parts
_ brook as are not of Victoria _— brook as are not of Victoria
Inclnded within where this included within where this
the said District; | Determination the sald District; | Determination
the Citles of Geelong, applies. the Citiesof Geelong,| applies.
Geelong West and Geelong West and
the Town of the Town of
Newtown and Newtown and
Chilwell, and the Chilwell, and the
ty of City ot
Warrnambool. Warr
£ s d £ s d £ s d. £ 8 d
Implement, smiths . .. 5 6 0 5 3 0 Wood M ill Section—continued.
Bulldozera .. 418 0 415 0 Moulding machinists (where the
Blacksmiths’ stnkem . 412 0 4 90 machinists set up their machines
Blacksmiths' strikers (on double and grind their knives or cutters) 5 40 510
fires) 414 0 411 0 Moulder machinists (where the
Carpenters engaged on ag'ncult.nral machinists set up their machines
implement making (including tool only) 418 0 415 0
allowance) .. 5 6 0 5 30 Buzzar mwlnmst.s (usmg stmlght
_ Agricultural implement ‘fitters and irons and setting up machines
comb fitters .. 510 418 0 and grinding knives and cutters) 510 418 0
Agricultural implement “fitters and Buzzer machinists (only opera.tmg
comb fitters (nfter two years’ or feeding machines) . .. 412 0 4 9 0
experience) . . 5 4 1 Thicknesser machinists .. 412 0 4 9 0
Pattern fitters u.nd finishers 5 4 1 Tenoning machinists (only opemtmg
Plough fitters .. " 419 16 or feeding machines) .. 412 0 4 90
Assemblers .- 413 10 Tenomng machinists (using etrmght
Assemblers (niter two yeam ex- irons and setting up machines
perience) . . 417 14 and grinding knives and cutters) 1 18
Windmill erectors 5 1 Boring and drilling machinists .. 12 9
5
5

Wheel rimmers

Furnacemen on small rivet hentmg
or bolt beating ..

Furnacemen’s aeslst.&ubs

Dressers and fettlers ..

Grinders and emery-wheel atten.
danta

Grinders (u.smg pomble machme)

Heaters .

Picklers . .. ..

Hammer drivers o .

Wire weavers . ..

Painters (brush hand) ..

N N N N Y
yt
®

—
-
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Mortising machinists ..
Sanding machinists

Timber markers .. .o
Pulling-out machinists .. ..
Band sawyers .. o ..
Circular sawyers . ..
Crosscut sawyers .. ..

Casemaking sawyera
Stackers .

Wb e R R B b o e R O
3 © S
cooocoCDooROR
N P NN
DD E <
coooo00oD00D

4
4
4
4
4
4
4
Spray painters 16 413 (3) UNAPPRENTIOED MALE JUNIORS AND FEMALES.
Paint dippers and mlxam .. 4 6
Writers and liners . .. 1 4 18
gmu'e drawers .. T }g i g —_ Weekly Hirlng. | Hourly Hiring
Sand and shot blast dressers . 16 413
Dismantlers .. - 12 4 9 s d s d.
Checkers . . . 14 411 Junior Males.
Inspectors . e . 14 411
Storemen and packers .. 9 4 6 In blacksmithing, bulldozing, and
Process workers e 12 4 9 work a.asociategd therewithg: fur-
Patternmakers . .. 2 519 nace work and heating—
All others == . = 6 43 Under 16 years of age o 17 0 18 3
Machinists. 16 and under 17 years of age 28 0 29 8
1st class . . 513 0 510 0 17 and under 18 years of age 49 6 52 6
2nd class .o . 5 4 0 51 0 18 and under 19 years of age 62 6 86 3
3rd class . 418 © 415 0 19 and under 21 years of age 75 3 79 9
Drillers . - 414 0 411 0
Die setters and machme ‘setters .. 416 © 413 0 In all occupntlons _except black-
Machinists coming within the de- smithing, bulldozing, and work
finition of process workers 412 0 4 90 asgociated theramth—
1st year's experience . .. 15 6 18 8°
Welders. 2nd year’s experience . 25 0 26 6
3rd year’s experience e 34 3 38 ¢
1st class .- .. . 516 0 513 0 4th yea.rs experienco .. 46 6 49 4
2nd olass . . 418 0 415 0 5th years experience . 59 0 62 7
3rd olass . . . 414 0 411 0 8th year's experience . 30 77 5
Tack welders .. .. . 416 0 413 0
Adull Females.
If of less than twelve months’
Sheet Metal Workers. experience .. - 53 3 56 5
If of twelve months’ expenence or
Ist class bench hand .. .. 511 0 5 8 0 more 6) 6 8t
2nd class bench hand .. e 5 40 6 1 0 J umm‘ Femalu
1st year’s experience .. . 14 0 15 0
Wood Miil Section. 2nd year’s experience .. .. 18 9 20 1
3rd yea.rs experience .. .. 31 3 33 2
Saw doctors .. . 516 0 513 0 4th years experience .. . 39 6 41 11
Casemakers 418 0 415 0 5th year’s experience 45 3 48 0
Shaper machuuau (wcod) 5 70 5 4 0 Thereafter until mwhmg the ago of
Turners . . 5 70 5 4 0 21 years .. . 0 6 53 6

Clauses (4) to (16) inclusive of the Determination as published in Government Guzette No. 144 of the 4th May, 1940, shall

remain in force.
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ScBEDULE—continued.

ANIMAL MANURE BOARD.

Clause (2) of the D:termination published in Government Gazelte No. 313 of the 23rd Augusy, 1940, shall be replaced by
the following clause.

(2)
Apprentices or Improvers. Other Employees.
Waices PER WEER. Wages pER WEEK.
s d. s d.
Under 16 years of age . Ay . 40 4 Carcass skinners .. . .. N 112 0
16 years of age and under 17 yoars o age .. 43 6 All others .. . . . 106 0
» ”» » » . .o 56 4
19 » » ” "0 ” . .. 64 8
20 ” " 21 .- . .. 130

Night Shift employees shall reccive an additional 2/6 per woek.
PgovorTioN (by any Employer).

Apprentices

One apprentice to every threo or fraction of three workers receiving
not less than 106s. per woek.
An indenture of apprenticeship has been prescribed by the Board

Improvers.

One improver to every four workers receiving not less than 106s.
per week.

Clauses (3) to (9) inclusive of the Determination as published in Government Qazelte No. 313, of the 23rd August, 1940
shall remain in force.

BEDSTEADMAKERS BOARD.

Clauses (2) and (3) of the Determination published in Governmeni Gazetle No. 136 of 3cd May, 1940, shull be replaced by
the following : —

2) | Wages per woek of 44 hours.
Within the Metropolitan Dis-
trict and such portions of
are ot included. within- tho
i Other Parts of Victoria whera
- :}aé:ln?xlgflrg:élon‘é]ewcg:éu:lzif the Demx-mlml.t.lub!;J applies,
the Town of Newtown and
Chilwell and the City of
Warrnambool.
8. d. s d.
Bedstead smiths . . .. .o . 97 © 94 0
Chill fitters called on t,o dcsxgn and model .. . 109 0 106 O
Other ohill fitters .. . . o 97 0 94 0
Machinists .. .. .. .. .. .. . 9% ¢ 91 0
Platers in charge .. .. .. .. . . 106 © 103 0
Polishers and grinders . . .. .. .. . 96 0 93 0
Chippers and casters .. .. .. N . . 93 0 90 0
Furnacemen .. . .. .. s 93 0 90 0
Bedstead fitters and mounters . . 97 0 9 0
Employees e g:ged outting, binding, utrmghtemng, dnllmg or squaring up
parts of bedsteads and frame setters . - . 9% 0 93 0
Japanners and lacquerers . . . e .. .. 94 0 91 0
All others .. = .. . .- - .. - 86 0 83 0
{3) UNAPPRENTICED MALE JUNIORS AND FEMALES..
Weekly Hiring. Hourly Hirlug.
{a) Junior Males.
. s d. 8. d.
. Under 16 years of age . . .- . .. 7 0 18 3
16 and under 17 years of age B . 28 © 20 8
i7 . 18, PN .. .. .o .. 49 6 52 6
18 ,, s 19, wo e A - . .- . 62 6 66 3
9, ., 21, b ee . . % 3 79 9
() Adult Females.
If of less-than 12 months’ experience .. .. .. .- .. 53 3 56 6
Of 12 months’ experience or more .. .. .. . .. 60 6 64 0
{¢c) Junior Females.
18t year’s experience o . . .. .. . 4 0 15 0
2nd » o . . .. 18 O 20 0
3rd . » . .. .. .. .. .. 31 3 33 3
4th - .. .. . .. .. .. 39 6 42 0
sth " .. .. .. .. .. 445 3 48 O
Thereafter until l‘ench.mg 21 ycarq .. .. .. .. .. 50 6 53 6

Clauses (4) to (18} inclusive of the Determma,uon as published in Government (azette No. 136 of 3rd May, 1940, shall remain
in force.

Wl
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ScHEDULE—conéinued.

BOILERMAKERS BOARD.

Clauses (2) and (3) of the Determination published in Government Gazette No. 424 of the 19th December, 1940, shall be
replaced by the following clanses :—
(2

Juvenile Workers, 1.e., Persons under 21 Years of Age (other than

Apprentices or Improvers, Appt catices or Improvers).
‘Wages per Week of 44 Hours, Wages per Week of 44 Hours.
Weekly Hourly
2. d. Hiring. Hiring.
18t year's experience .. . .. .. 15 0 Employed in— s d. s d.
2nd ,, » .. 21 6 (a) All operations in ** manufacturing ”
3rd ,, ” . .. . . 38 6 a8 defined in this Determina-
4th » .. .. .. .. 2 6 tion—
S5th ,, ” .. .. . e 8 3 1st year’s experience .. 15 6 18 8
2nd ,, v .. 25 0 26 6
3rd ”» .. 3¢ 3 36 4
PROPORTION. 4th ,, " .. 448 6 49 4
5th ,, ” . 59 0 62 7
Apprentices. 6th ,, . . 68 9 72 11
One apprentice to every two or fraction of two workers receiving 7th .. 73 0 77 5
not less than 116s. per week of 44 hours. (6) All owupamons other than © manu-
An indenture of apprenticoship prescribed by the Board was facturing " as defined, at heating
approved on 6th August, 1912, rivets, assisting apprentices or
improvers, or labouring—
Improvers. Under 16 years of age . 17 0 1§ 3
One improvor to the first four or fraction of four workers receiv- 16 yours of ago .. .. 28 ¢ 20 8
mg not less than 95s, per week of 44 hours, and thervafter one | 17 ., . .. .. 49 6 52 6
improver to every additional four workers receiving not less than |’ : ” " . .. 62 6 66 3
that wage. 19 and 20 years of age .. 503 009
(3)
bay Shift.
Wages per Week of 44 Hours,
X Wﬂ.b!r:]a Rud(l}u}a)g
Other Employers. Melbournes Mlldura and
aniwithioa fadiwg | AtYalloarn. | Oter Partsof Victoria
of 10 Miles of Geclong
or Warrnambgool Post
{lices.
£ s d. £ s d. L 4. d.
Tradesmen engaged in window-frame making 516 0 6 2 ¢ 513 0
Asgembler {not coming within definition of tradesman) engaged in
window-frame making . 5 4 0 il 6 810
Machinist—engaged in window- frune ma.kmg—
First class .. . .. . 516 0 6 2 6 413 0
Second class . .. .. .. .o . 5 6 0 512 0 5 3 0
Third class . . .. .. 5 00 5 6 ¢ 417 0
€Vrocess worker engaged in window-frame makmg - .. 414 0 5 0 6 411 0
elder—
First class (other than when using Cutler machine} .. 519 0 6 5 ¢ 516 0
First class (using Cutler machine) .. e .. 5 8 0 514 6 56 0
Second clasa . .. . . - .. 5 00 5 6 6 417 0
Third class . .. .. . . .- 416 0 5 2 6 413 0
Tack welder . . 418 0 6 4 6 415 0
Tradesman empluyed in boxlemakmg, slnp, bndge, and girdar con-
struction .. 516 0 6 2 6 613 0
Tradesman employed in boﬂermakmg, shxp, }mdga. and g:rder. con-
struction, the greater part of whose time is occupxed in murkmg
off and/or template making .. . 6 0 0 6 6 6 517 ¢
Boilersmiths and/or angle-iron smiths .. .. .. 519 0 6 5 6 516 0
Plate setters and frame benders 518 0 6 4 6 515 v
Drillers using portable machines in bmlermukmg and’ nlup con-
struction .. 513 O 519 6 510 0
Drillers using statmnary machines in bmlcrmnkmg and alup con-
struction .. 416 0 5 2 6 413 0
Tradesman employed “on steel oonstmotmn n.nd/or standa.rd.\zed
frame buildings made in quantities .. 516 0 6 2 6 513 0
Tradesman employed on steel construction and Jor standard.xzed
frame buildings made in quantities, the greater part of whose
time is occupied in marking off and /or template makmg .. 6 00 6 6 6 517 0
Muchinist—
First olass, employed on standardized frame buildings made in
quantities 5 2 0 5 8 6 419 0
Second class, employed on sta.ndnrdlzed frumc bulldmgs made in
quantities . . . 416 0 6 2 6 413 0
Emery wheel attendant . . N .. e 417 0 5 3 ¢ 414 0
Blagksmith's striker .. .. .. .. .- 416 0 5 1 6 412 0
Blacksmith’s striker on double ﬁ!‘ca e . . . 417 © 5 3 6 414 0
Furnaceman 5 1 0 5 7 6 418 0
Attendants on small nvet hes.tmg or bolt beatlng or similar typee
of fires .. .- .. . . 417 0 5 3 6 414 0
Holderup . . 417 0 5 3 6 414 0
Benders of iron md steel frames used for ruufurcmg concrete .. 417 © 5 3 86 414 0
Painters of ironwork other than ship painters (brush) . 416 ¢ 51 6 412 0
Painters of ironwork using spray . . . . 418 0 5 2 6 413 0
415 0 § 1 86 412 0

Friotion saw operators .. . .. e ..
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SCBREDULE—continued.

BOILERMAKERS BOARD—continued.

Day Shift.
‘Wages per Week of 44 Hours,
Otber Employoes. 20 Siles of G.b-0
(Melbourne ; Mildura an
Gippeland Districta: At Yallourn, Other Parta of Victorta
of 10 Miles of Geelong
or Warrnambool Post
ces,
Cold saw operators .. . . . .. . 417 0 5 3 6 414 0
Dogman . . . .. - .. . 417 0 5 3 6 414 0
Riggers and splicers except on ships and buildings 417 0 5 3 6 414 0
Riggers and splicers on ships and buildings . 510 . 517 6 418 0
Cleaners and chippers (inside of boilers) . .. .. 510 5 7 6 418 ¢
Workmen engaged directly assisting tradesmen, machinists, and
welders .. . .- . - . . 415 0 5 1 6 412 0
Labourers .. e . .. .. 4 6 0 412 6 4 30
Steel pipe making section—
Pipe builders .. . .. B . 418 6 5 4 6 415 0
Machine operators {in charge of machines) . 418 ¢ 5 4 6 415 0
Faucet maker in charge of furnace . . ) 510 5 7 6 418 0
Man assisting furnace faucet maker . . 414 0 5 0 6 411 0
Man in charge of ring-making machine . - . 418 0 5 4 6 415 0
Man assisting at ring-making machine . . . 414 0 5 0 6 411 0
Man on tar dip and sand rolling .. . . . 414 0 5 0 6 41 0

Leading hands—

In charge of not less than three and not more than ten employees, 6s. per week extra.

In charge of more than ten employees and not more than twenty employees, 12s. per week extra.

In charge of more than twenty employees, 18s. per week extra.
NOTE.—M! the employment is tor hourly hiring, tha rates prescribed in clfause (3) shall be incraased 5s. per week (soe clauss 13 (b) )
Clauses (4) to (19) inclusive of the Determination, as published in Government Gazette No. 424 of the 19th December, 1940, .

shall remain in force.

BOOT BOARD.

Clause (2) of the Determination published in Government Gazeite No. 216 of the 3lst May, 1940, shall be replaced by the

following clause:—

{2) WAGES.
Apprentices or Improvess.
Apprentices—MALES. T \ eémp{lamo—-i‘guum.

44 hours. Females employed clicking, designing or cutting patterns,
Wages per Week of i stuff cutting, stuff fitting, or preparbg.lzuf]gr makers, og mgking or
Commencing Age. finishing, including the following operations in the making of
slippers :—'I‘l:i.ming, bottol;m lleve].ling, wood heeling, blocking,
_— steaming, and ironing on the last, irrespective of age or experience,
1;} 33:{.‘ yolaarg_ ye?u, };2 Z::;,' shall be paid the same rates as are paid to adult males on the

same class of work.

s d. s d. s d. s d. Females employed attaching uppers to soles of shoes, known as
18t year . 14 0 20 8 20 6 30 3 | or similar to the Sahara Sandal, or interlacing material of the
2nd year .. . 20 6 29 9 30 3 40 3 | uppers on the last or attaching such uppers to the soles of shoes
3rd year— known as Basket Shoes or any shoe similar thereto shall be paid

18t 6 months 30 3 39 3 39 9 655 3 | the same rates as are paid to adult males on the same class of

2nd 6 months . 30 3 39 3 39 9 64 0 | work.

4th year— - Apprentices and all other improvers— Wages per
1st 6 months .. | 3 9 | 4 3 | 65 3 |Minimum reek of
2nd 6 months 39 9 46 3 64 0 wage e d.
5th year— - 1st 6 montbs’ experience .. 18 9
1st 6 months .. 47 3 65 3 | Minimam 2nd " " .. .. .. 20 6
2nd 6 months . 47 3 64 0 wage 3rd " " ) .. 24 0
6th year— 4th " - . 27 3
18t 6 months . 65 3 Minimum 5th ” " .. 29 38
2nd 6 months 64 0 wage 6th " . . 32 6
Thereafter .. Minimum wage 7th " " 37 6
. 8th » » 41 ¢
Proportion. Thereafter .. 56 ¢

{In any factory or place.)

One male apprentice to every three or fraction of three male
workers employed and receiving at wages rates or earning at
piece-work prices not less than the minimum hour rate fixed for
adult males.

An amended indent
by the Board.

e of ap ticeshi

apy
PP

p has been prescribed

See Clause (4) for wages and proportion of unapprenticed Junior
Workers. R

Proportion.,
(In any factory or place.)
One female apprentice to every three or fraction of three femals
workers employed and receiving at wages rates or earning at
piece-work prices not less than 56s. 9d. per week of 44 hours.

Proportion.,
(In any factory or place.)

Three female improvers to each female worker employed and
receiving at wages rates or earning at piece-work prices not leas
than 66s. 9d. per week of 44 hours.

Provided that the total number of female apprentices and
improvers in any factory or place shall not exceed three to each
adult female receiving not lees than §6s. 9d. per week of 44 hours,

4+ Wages of apprentices and improvers in the Metropolitan District are

C

by the A
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SCHEDULE—continued.

BooT Boarp—continued.

Other Employees.
Margs. Wages per FEMALES. Wagen pot
44 hours, 44 hours,

Pattern Cutting— s d. s d.
Patern Cutters or Designers . . L1120 (a) Females employed clicking, designing or outting,

Clicking— patterns, stuff cutting, stuff fitting, or preparing for makers,
Clicking outsides (other than felt, fabric, sheep’s roans or finishing, including the following operations in the

or splits) « - . o .. 112 0 | making of slippers:—Turning, bottom levelling, wood
Clicking felt, linings, fabrics, sheep’s roans, splits— heeling, blocking, steaming, and ironing on the last, irre-
By hand - - . . .. 109 0 | spective of age or experience shall be paid the same rates
By machine .. .. . . .. 106 0 | as are paid to adult males on the same class of work.
All others .o . . . .. 106 0 (b) Females employed attaching uppers to soles of shoes,

Stuff cutting— known as or similar to the Sahara Sandal, or interlacing
Cutting leather outsoles or insoles .. . .. 109 0 | material of the uppers on the last or attaching such uppers
Ranging by hand .. - . .o .. 109 0 | to the soles of shoes known as Basket Shoes or any shoe
All others . . . . .. 106 O | similar thereto shall be paid the same rates as are paid to

Making— adult males on the same class of work.

All operatives except those for whom the rates herein- (c) Females with four years’ experience and over em-
after appearing are prescribed .. . .. 112 0 | ployed operating a machine with hot or liquid wax shall
Operator of bottom levelling machine . .. 16 0 | receive an addition to their ordinary wage at the rate of
Operator of buzzer machine . . .. 106 0 | 7s. 6d. per week.
Operator of loose nailing machine .. . .. 106 0 (d) Females (i) with four years’ experience employed o
Levelling by hand . .. . .. 106 0 | any form of sewing machine . .. .. 61 9
Heeling by hand . e . .. 106 0 (ii) Employed on any other machine . .. 58 3
Opening channels . . . .. 106 0 (iii) Employed on any other work set out in clause 3
Closing ohannels .. . . . . 106 0 {Female Work) . . . .. 56 9
Feathering . . . . .. 106 0 (¢) Females over the age of twenty-one years without the
Turning pumps .. . . . .. 106 0 | experience referred to in clause {(d) (i) above shall for the
Laying linings and shanking . . .. 106 O | first twelve months be paid 56s. 9d., and thereafter the
Pulling up backs .. . . . .. 106 0| rate prescribed for their occupation.
Pulling on . . - . .. 106 0
Tingling and trimming (hand or machine) .. . 106 0
Putting on heels and toe plates .. - .. 106 0
Attaching wood heels by hand . . .. 106 0
Putting in stiffeners or toes . . .. 103 0
Putting in bottom fillings and shan .. .. 103 0
Slipping off . . . . .. 103 O
Pulling out tacks .e . . .. 103 0
Stamping and sorting soles .. e .. 103 0
Solutioning or cementing by hand or machine L1080
Putting studs or bars on football boots . .o 103 0
Finishing—
Finishing right through by hand .. . .. 112 0
Operating heel trimmer .. .. . o112 0
Operating edge trimmer .. - . .. 112 0
Operating edge setter .. .. . o112 0
Operating heel scourer .. .. . 112 0
Operating Naumkeag machine and/or sandpapering
machine . . . . . {gg g
Slipping off . e .. - .
Angthers . . .. e .. 106 0

Clauses (3) to (19) inclusive and tho Pioce-work Schedules of the Determination as published in Government Gazette No. 216 of the
31st May, 1940, shall remain in force.
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SCEEDULE—continued.

BRUSHMAKERS BOARD.

Clause (2) of the Determination published in Government Gazette No. 21 of 29th January, 1941, shall be replaced’ by the

following clause.

(2)
‘Waars,
[
APPRENTICES OR IMPROVERS. JUVENILE WORKERS,
Wages per week of 44 hours,
Exper! Experfenoe, an:i &erm:v:ek ot
Males. Females, )
s d. a. d. 8. d.
lst year .. . 17 9 17 ¢ 18t year .- .. ve . 17 ¢
2nd year .. .. 23 6 23 6 2nd year . . .. . 23 6
3rd year .- 33 9 33 0 3rd year .. . . .- 33 0
4th year .. | ) minimum wage 41 9 4th year . . . . 41 9
bth year .. .. | § p or earnings on
Bth year .. .. | 1) piece-work and thereafter the and thereafter the minimum wage or full piece-work prices.
minimum wage
and thereaftor the or full piece-work Nore.~—A juvenile worker is a female under 21 years of age (other

minimum wage prices. than an apprentice or an improver) employed on—

or full piece-work (@) Automatic boring and filling machines ;

prices. () Punching and stamping machines;

(¢) Painting or varnishing brushware,
ProrogrTION.
(Withio any factory or place.)
APPRENTICES.

One apprentice to every three or fraction of three workers of the
same sex receiving the minimum wage, or earning at piece-work
prices not less than the minimum wage.

IMPROVEES,
Males.
One male improver to one or two
Two to three .. . ..
Three to five .. e ++ | Male workers receiving not less
Four to nine .. . .. p than 102s. per week of 44
Six to twelve . . hours or earning full piece-
Seven to fifteen . . work prices.
Nine to eighteen . o)
Femalea.
One fernale improver to one or two
Two to three .. . .
Thres to five .. . .. | Female workers receiving not
Four to nine .. .e .. less than 51s. per week of 44
Six to twelve . . hours or earning full piece-
Seven to fifteen .. .. work prices.
Nine to eightesn .

Other Employees,

Wages %or weok of
44 hours,

Mavrks.
Persons employed at—
Paint brush making . . -
Hair pan work .. . . .
Bass pan work .. . . .
Hair dressing and mixing .. . ..
Making twisted brushes .. . .
Making wire brushes .. . ..
Basgs broom drawing .. . ..
. Finishing . . . .
Boring .. .. .. . .
Lacquering or ducoing . .
FEMALES,
Automatic boring and filling machinists .. .
Filling machinists . . . .
Trimming machinists .. . . .
Boring machinists . .. .
Bench drawing .. .. . .
Treadle knot-sizing machinista .. .. .

Persons employed at lacquering or dacoin,

...
[=]
»

coocooe coocoocoos ™

81

Clauses (3) to (11) inclusive of the Determination as published in (Jorernment Gazette No.

21 of the 29th January, 1941, shall

remain in forco provided that at the commencement of clause (9) the following expression shall be inserted:—<In addition to the
piece-work prices set out in this clause a piece-worker shall be paid in the case of a male 2s. and in the case of a female 1s. for
each full weck worked or a pro rate amount according to the time actually worked if less than a full week be worked.”




N

Victoria Gazetteo 671 No. 27.—February 7, 1941
SCHEDULE—continued.

BUILDERS’ LABOURERS BOARD.

Clauses (2) and (3) of tho Dotermination published in Government Gazette No. 129 of 2nd May, 1940, shall be replaced by the
following :—
Wages,

(2) per week.
Waors or WEEKLY EMPLOYEES, s d.
{a) Labourer employed as steel structural erector (on steel frame buildings), gear hand, rigger,
pile driver, tackle hand, gantry hand, dogman, scaffolder (erecting rope scaffolding on buildings
exceeding two stories above ground level), powder monkey: Provided always that men employed
doing Iabouring work assisting these classifications shall be paid under sub-clause (b) hereof .. 98 0
(6) Builders’ labourers in occupations other than those set out in sub-clause (a) . . 92 0

{3) WagEs or CasvaL ExMpLoYEES.

Builders’ labourers shall, subject to the conditions hereinafter set out, be decmed to be and shall be paid as casual employees
for the first six months of their employment. At the end of six months employees who have been continuously employed for that period
without loss of time on all usual working days and with loss of time if such is due to the fault of the employee shall be deemed thereafter
to be continuously employed and shall be paid not less than the weekly rate herein prescribed. The period of six months referred to in
gxeis clause may have been served during or before or partly during and partly before the date of the coming into operation of this

termination.

Casual employees shall be paid not less thun the following per hour :—

Fora Fora
44-hour week, 48-hour week,

s d. s d.
{a) If doing the work set out in (2) (a) above.. . . . .. 2 63 2 4
{b} If doing the work set out ip (2) (b) above.. .o e .e . 2 43 2 2}

Clauses (4} to {25) inclusive of the Determination as published in Gorernment fuzette No. 129 of 2nd May, 1940, shall remain
in force.

CARETAKERS BOARD.

Clause (2) of the Determination published in Gevernment Gazette No. 152 of the 4th May, 1940, shall be replaced by the
following Clause :—

(2) IMPROVERS.

‘Wages per week of 46 hours. . —

s d. ProroRTION (in any place).
Under 18 years of age .. .. 39 0 One improver to every worker receiving not less than 88s. per week of 46 hours.
18 to 19 years of age .. .. 49 6
19 to 20 years of age - .. 61 3 Notr.—The Board has determined that no apprentice shall be taken in the trade.
20 to 21 years of age . . 726
Orerr EMPLOYERS.
Waaes rEB WEEE oF 46 Hours,
Within the
Metropolitan and Gee-
long Districts as All Other Parts of
—_— defined In the Victoria whers this

Factories and Shops Determination Applies.
Acts and the City of
‘Warnrnambool.

s d. s d.
Persons engaged weekly to take care of buildings which contain—
41 or more flats . .. .. . .. - .. .. 95 0 92 0
21 to 40 flats .. .. .. . .. .. .. .. 91 0 88 0
20 or less flats .. .. . .. .. .. .. .. 8¢ 0 83 0
Persons engaged weekly to take care of buildings which contain halls let for public enter-
tainment or for other purposes .. .. .. .. .. o 8 0 8 0
Other caretakers of buildings in charge of—
11 or more cleaners .. . .. .. . .. .. .. 123 6 120 6
4 to 10 cleaners .. .. . .. . . .- . 113 8 110 6
I to 3 cleaners .. . .. .. .. . .. o 102 6 99 8
All others .. .. - .. .. . .. o 91 o 88 0

Clauses (3) to (13) inclusive of the Detormination a: publiched in Gerernment Gazeite No. 152 of the 4th May, 1940, shall remain
in foroe. '
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SCHEDULE—continued.

CARPENTERS BOARD.

Clauses (2) and (3) of the Determination published in Government Gazeite No. 287 of the 12th August, 1940, shall be
replaced by the following clauses :—

(&) APPRENTICES OB IMPROVERS,
*(Except those covered by the Apprenticeship Act 1928.)

Wages.
*Apprentices. *Improvers.
Wages per week-— Wages per week—
s d. a. d.

lst year's experience. . . . . 20 0 Under 17 years of age . e . 20 0
2nd ”» . . .. . 25 0 17 to 18 » . .. . 26 0
3rd ”» . . . . 39 9 18 to 19 ' . . . 39 9
4th ' .e . . . 51 0 19 to 20 ” . . . 51 O
5th “ . . . . 68 0 20 to 21 s . . . 68 0
An indenture of apprenticeship prescribed by the Board was

approved on 17th February, 1913.

Apprentices and improvers shall be subject to the weekly hours fixed for their respective sections.

PROPORTION (BY ANY EMPLOYER).

Apprentices.

(a) In workshops or joinery mills.. Two apprentices to every three or fraction of three )| workers receiving not less than
(5) Elsewhere .. - .. One apprentice to every two or fraction of two the minimum wage.

The ealculation of the above proportion shall be based, when it is proposed to engage a new apprentice, upon the aggrogate
numbers of persons employed on full time for the preceding six montha. 1f an employer is actually working in the trade he shall count
a8 & journeyman.

Improvers.
(a) In workshops or joinery mills One improver to every six
(b) Elsewhere .. . .. One improver to every four
Provided that any employer of two adults may employ one improver.

}worken receiving not less than the minimum wuge.
NOTE .—The employment, within the Metropolitan District, of any improver is illegal.

3) OraeEr EMPLOYEES.

Wages.

(1) Within 20 Miles of the Post
Office at Ellzabeth-street,

Melbourne ;

(i1) Within 3 Miles of the Post
Office at Mildura ;

(i) Within  the fi&)pshnd
District as defined berein Within 8 Miles of the All Other Parts

J— (exoept within a radlius of Post Office at Yallourn. of Victorla.
3 Miles of the Post Office N
at Yallourn).

(tv) Within 10 Miles of the Post
Ofces at Geelong and

‘Warrnambool, respec-
tively. .
*Weekly employees—
Any person employed——
(@) in a “mixed industry” as herein
defined
Or

(6} in an employer's workshop or mill
(including & person who works on
s building fixing material made in
his employer’s workshop or mill)—

Per week. Per week. Per weok,
£ s d. £ & d. £ s d.
(i) Shop work . . 517 0 86 4 0 514 0
(ii) Stock work .. . 5 6 0 513 0 5 3 ¢
Per hour. Per hour, Per hour.
Hourly employces . .. . 0 2 9% 0 211} 0 2

s Provided that If within three months after his first employment fn such * mixed industry,” workshop, or mill (as the casc may be), his
employment shall have been terminated for any other cause than misconduct or his voluntary act he shall be entitled, on such termination, to be patd
mc.g amount as will, on the whole, make hls wages during the period of his employment equal to that prescribed for hourly employees.

Clauses (4) to (14) inclusive of the Determination published in Government Gazette No. 287 of the 12th August, 1940, shall
remain in force.
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SCHEDULE—coniinued.

CARRIAGE BOARD.

foll Clauses (2), (3), and (4) of the Determination published in Government Gazeite No. 197 of 17th May, 1940, shall be varied as
ollow :—

)
Day Smrer,
Wages per Week of 44 Hours.
Within a radins
of 20 miles of
— Q.P.0,, Melbourne;
10 miles of the | * Plus Weekly * Plus Weekly
Geelong and Allowance In lien Allowance in lleu
‘Warrnambool of Payment for All other parts of Payment for
Post Offices ; Holidays and of Victoria, Holidays and
6 miles of Chief | Absence through Abaence through
Post Office at Sickness. Sickness.
Mildura ; and
the Gippsland
District.
MaLEs. (AY) (BY) {A3) (BY)
Dewlopmuu, Tool Koom, and Maintenance Sections. s d. 4 d. s d. s d.
Aero mechanic required to hold “ A * and *“ B ”* certificates .- 126 © 6 2 123 0 6 0
Aero mechanio required to hold ““ B* and ““ C ' certificates 116 0 5 8 113 0 5 6
Aero mechanic not required to hold any certificate or only “g
certificate .. . . . .. 113 0 5 6 110 0 5 b
Patternmaker . . 125 0 6 1 122 ¢ 6 0
Toolmaker, tool hardener, and d:emaker (m wood or metal) 122 0 6 0 118 0 5 10
Die tester and/or nd)uater {making necessary adjustments befom
handing to manufacturing shop) . 119 © 5 10 116 0 5 8
Tradesman, the greater part of whose time is occupled ma.rkmg of ..
Tradesman turner and/or fitter, jigmaker in wood or metal, electrical
fitter, tradesman brass finisher, jobbing moulder, jobbing coremaker 116 0 5 8 113 0 5 6
Pipe ﬁtwr (a) on high- pmssure work, i.e., live steam n.nd/or hydraulic
press-work .. . . . e o 5 8 113 0 5 6
(b) On low-pressure work .. . .. 105 0 5 2 103 o 5 1
Plate or machine moulders and/or coremakers—
1st six months’ experience .. .. . .. .. 95 0 4+ 8 92 0 4 6
2nd six months’ experience - .. . .. 98 0 4 10 9 0 4 8
3rd six months’ experience .. . . . .. 101 0 4 11 98 ¢ 410
After two years’ experience .. .. .. . 106 0 5 2 103 0 5 1
Template maker . .. . . .. . 120 0 5 10 117 0 6 9
First-class welder . . .. .. .. .. 119 0 5 10 116 0 5 8
Second-class welder .. . .. . . . 108 0 5 3 105 0 5 2
Third-class welder .. . . .. .. .. 100 0 4 11 97 0 4 9
Fourth-class welder .. 05 6 4 8 92 6 4 6
Eleotrical mechanic, motor mec'lmmc, mntm- tuncr nnd tesber, and d:e
setter . o .o o 113 0 5 6 110 0 5 b
First-class machinist in 2 metal .. . .. . .. 116 © 5 8 113 0 5 6
Second-class machinist in metal . .. . -, 106 0 5 2 103 0 51
Third-class machinist in metal .. 100 0 411 97 0 4 9
Ironworker directly assisting tradesman including ironworker nssxshng
pipe fitter on high-pressure, live steam and/or hydraulic . 95 0 4 8 92 0 4 6
Body-makiny Sech‘on.
Flrst-clasa body maker . o .. 116 ¢ 6 8 113 0 5 6
econd-olass body maker 113 0 6 6 110 ¢ 5 6
Metal panel worker and /or dent knocker press die’ &etter, solderer
the line,”* assembler of bodies or parts of bodies ** on the line ” .. 113 © 5 6 110 0 5 &
Asaembler (other than process worker as defined) when not ‘“ on the
line *’ . . . . .. . 108 0 5 3 105 0 5 2
First-olass machinist .. . e e .. . 116 © 5 8 113 0 5 6
Second-class machinist .. .. .. N . 106 0 5 2 103 0 5 1
Third-class machinist . . .. 1006 0 411 97 0 4 9
Oxy and electric welder wOrkmg in con;unctlon with any of the
preceding workmen “‘on the line” .. . . . 106 0 6 2 103 © 5 1
Other oxy and eleotric welders .. .. . .. 104 0 56 1 W0l 0 411
Metal panel fixer . . . .o .. 101 © 411 98 0 4 10
Driller md/or borer (not nsmg ]1gs) .. " . . 00 0 411 97 0 4 9
Driller and/or borer (using jigs) . . . e 9 6 4 8 92 6 4 6
Panel Section.
First-class panel beater ve .. .- 116 0 5 8 13 0 5 6
Second-class panel beater, metal panel worker .. 113 0 5 6 110 ¢ 6 b
Solderer, assembler (other than process worker as deﬁned) air hu:nmer
operator .. . .. 108 0 65 3 106 0 5 2
Toledo press operator over 400 tons pmssure . . . 107 © 5 3 103 0 5 1
Press operator (heavy) .. .. .. . 107 0 5 3 103 0 5 1
Press operator (lxght) - . . . 9 0 4 10 96 0 4 8
Oxy-acetylene an: electrio welder 104 0 5 1 101 0 411
Electric butt and spot welder, stretchmg machine o-pera.tor, gulllotma
machinist, folding machine operator, rotary shen.n.ng machinist,
windscreen assembler . . .. . 101 0 411 98 0 4 10
Other panel machinists . . . .e . 100 0 411 97 0 4 9
Driller (not using jigs) .. . . . .. 97 8 4 9 94 6 4 8
Driller (using jigs) .. . - . . .. 93 0 4 7 20 0 4 5
Tubemaker .. . . e 97 6 4 9 9 6 4 8
Emery grinder, gnnder and for “buffer (metal) .. . .. 95 8 4 8 92 8 4 6
Grinder and/or buffer (using portable machme) . .. 100 0 411 97 0 4 9
Metal band sawyer .. . . . . .. 103 0 4 1 100 0 4 11
Panel edge turner .e .o . . .- .- 108 © 5 2 103 0 51
Rotary buffer operator-—
(a) While doing dent-knookin . .. . . 113 0 5 6 110 0 5 5
{b) While not doing dent-knocki . . .. . 100 0 411 97 © 4 9
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SCHEDULE—continued.

CARRTAGE BOARD—continued.

DayY SHIFT.
Wages per Week of 44 Hours,
‘Within a radiua
of 20 mlles of
_— G.P.0., Melbourne; .
10 miles of the * Plus Weekly * Plas Weekly
Geelong and Allowance la ilen Allowance in llen
Warrnambool of Payment for All other parts of Payment for
Post Offices ; Holidays and of Victoria. Holidays and
6 miles of Chief | Absence through Absence through
Post Office at Sickness. Sickness.
At ol
. ln}t)lfl,::t.
MarLEs—continued.
(an (BY) ) (BY
Smithing Section, s d. 8. d. & d. s d.
Smith .. 17 0 5 9 4 0 6 7
Axle maker, nxle tumer, spring ﬁtter, ln.mmated sprmg muker .. 116 0 5 8 113 0 5 6
First-class machinist (metal}) .. .. .. . 116 0 5 8 113 0 5 6
Second-class machinist (metal) . . . .. . 106 0 5 2 103 0 51
Third-class machinist (metal) .. . “ .. . 100 0 4 1t 97 0 E S
Rivetter on motor truck or waggon bo dy 113 0 5 6 110 0 5 b
Cushion spring maker (by hand), spxml sprmg maker (by hand), machine
satter up, furnace brazer . . 106 6 T 103 8 501
Bulldozer operator— .
(a) Sotting up machines .. . . . e 108 6 5 2 103 6 51
(4) Not setting up machines .. . . .. L{ITV] 411 97 © 4 0
Drop hammer smith—
(@) When dies are not used .. .. .. . 117 0 5 9 114 0 5 7
() When dies are used .. .. . . . 100 0 4 11 97 0 49
Cold setter .. .. . . 103 © 5 1 100 0 411
Grinder and/or buffer usmg port.able machine . .- . 100 0 411 97 0 4 9
Garnish mould finisher 105 0 5 2 102 0 5 0
Cushion and squab spring assembler and frame opem’clve, elestric sto ve
attendant .. 101 0 4 11 R 0 4 10
Vyceman, benders e.nd/or slmpers of ga,mtsh mould.mg (not bomg
process workers as defined) who are required to change dies and/or
do bench work, furnaceman, driller a.nd/or borer (not using jigs) .. 100 ¢ 411 a7 0 4 9
Driller and/or borer (using jigs), spring service worker 95 68 4 8 92 6 4 G
Drop-hammer stamper, emery grinder; steam, pneumatic, or other
power-hammer driver ; grmder and/or hnﬁer, screwer and for tapper 95 @ 4 8 92 6 4 6
Striker N .. . .o .. 95 0 4 8 92 0 4 G
Painting Section.
Writer 116 0 5 8 113 0 5 6
Coach pamber wn.h brush liner, enu.meller in colours nnd/or \ummher
(finishing coat brush), spray painter (on coats other than priming) 113 0 5 6 110 0 5 5
Spotter and/or toucher up, duco polisher (using bnﬂers) . . 106 0 5 2 103 o 5 1
Stopper up .. . . . . 104 0 51 101 o 411
Transfer grainer . .. . o 103 0 5 1 100 0 411
Acid washer, wet mbber and for pol.lsher 100 0 4 11 97 0 4 9
Brush or spray painters on ﬂoors, under-carnagcs and gear. bow
socker enameller .. .. . . .. 97 6 4 9 94 6 4 8
Spray painter (on priming only) . . . . 105 0 5 2 102 o 5 0
Dipper and hanger .. .. .. . . 94 0 4 7 91 0 4 5
Painter’s labourer .. .. . .. .. . 92 0 4 6 89 v 4 4
Trimming Section.
Tradesman trimmer (mofudmg cutter by hand), sqnah and/or oushion
maker . . .. . . 113 0 5 110 0 5 6
Electric machine cutter .o N . .. 108 0 5 3 105 0 5 2
Bectional trimmer {(as deﬁned) 104 0 501 101 0 4 11
Marker out or scnber using patums or t,cmplntfs, p!eat stuffer (mule
adult) . .. . . 99 0 410 96 0 4 8
Strap maker .. . .- . .. .. .. 100 © 411 97 0 4 9
Paster (male miulb)—
First year’s expenence .. . .. o .. 98 © 4 10 95 0 4 8
Second yea.r 8 expenenoe . .. .. .. 100 0 4 11 97 0 4 9
Third year’s experience and Lhereuficr 102 0 30 99 0 4 10
Band and/or jig sawer, air hammer operator, sk)vmg mav..hmxsl
sewing machinist (male adult), camachine operatur (male adult)
and other machinists not classed as process worker and assembler . .
(male adult) not using tradesman’s touls .. .. . 100 0 4 11 97 0 4 90
Woodmiil Scch’on. . .
Saw doctor .. . ‘e 19 0 5 10 116 0 5 8
First-class wood machsmst (aa defmed) .. .. .. 110 ¢ 5 5 107 ¢ 5 3
Second-olass wood machinist (as deﬁned) .. . .. 106 0 5 2 103 ¢ 5 1
Assembler (without use of jigs) . .. . .o 110 0 5 5 107 0 5 3
Assembler (with use of jigs) .. .. . .. .. 106 0 5 2 103 0 a1
Sand-paper and emery machinist .. .. .. .. 9 0 4 8 9 0 4 7
Timber stacker, timber kiln attendant .. . N .. a2 0 4 6 80 0 4 4
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CARRIAGE BOARD-—continued.
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Dy SutpPr.
. Wages per Week of 44 Hours.
Within a radjus
of 20 miles of
_— G.P.0.,Melbourne;
10 miles of the * Plus Weekly * Plus Weekly
Gecelong and Allowance in Jieu Allowance in lieu
Warrnamboot of Payment for All other parts of Payment for
Post. Offices ; Holidays and of Vietoria. Holidays and
5 miles of Chief { Absence through Absence Lthrough
Post Office at Sickness. Sickness.
Mildura ; and
the Gippsland
istrict.
MALES~—continued
: (AY) (BY) (a2) (B?)
@Qlass Section, s d. s d. s d. s d.
Plate-glass cutter, plate~glnsa beveller, plate-glass driller .. . 116 0 5 5 107 0 503
Plate-glass grinder . 97 6 4 9 94 6 4 8
Assembler of prepared purts (not cummg wﬂ.hm the dofinition of
process worker) .. .. e .. 103 0 5 1 o o0 4 11
Chassis Aasembling Section.
Motor mechanio . .. o .o .. . 13 0 5 6 1o o 5 &
Petrol tank operative . . . - 102 0 5 0 99 0 4 10
Chassis assembler and/ur wirer 101 0 411 98 0 4 10
Assembler of chassis parts lndependeutly of main uaembly, body
mounter .. . . . . . 100 0 4 11 97 0 4 9
Rivetter, tire fitter .. .. .. .. .. ‘. 9 6 4 9 94 6 4 3
Driver of chassis . v .. . . 93 0 4 7 90 0 4 5
Labourer assisting without uamg tools .. 90 0 4 3 87 0 4 3
Horse-drawn Vehicte Section.
Wheelwright and wheelmaker, signwriter, grainer, axle tumer, snd
axle maker. . 1o o 5 5 107 0 5 3
Spoke throater, spoke planer, spoke ('.enoner, spnke luther, nave tumer. -
timber bender . .. 106 0 5 2 103 ¢ 5 1
Nave mortise and bormg ma,chmxst, 06 0 4 8 93 0 4 7
(Al other classifications as ptescnbed for in other setions. )
Rolling-stock Section.
Body maker, wheel turner .. . . .. 116 0 5 8 113 0 5 6
Wheel Hnnder, pitman 106 6 5 2 103 6 5 1
other classifications as presonbed for in ot,her seutxons )
Miscelianeous Empluyees.
Operator of tractor with or without trailers .. .. 01 0 411 98 0 4 10
Case maker .. .. . . 97 6 4 9 94 6 4 8
Die-oasting machine operatlve . - . . 100 © 411 97 0 4 9
Case repairer . . . 93 0 4 7 90 0 4 5
Process worker (as deﬁned) in nll sections .. . .. 93 0 4 7 90 0 4 5
All others in all sections .. . . 86 0 4 3 83 0 4 1
Leading hand—all sections (eee Clause 15)
() The minimum rates to be paid to female machinists shall be at the rate of—
Plus Weekly
Allowance in lfeu of
Payment for Holidaya
—_ Per Week of | and Absence through
44 Hours. Sickness in
Accordance with
Table Below.
s d. s d. s d.
First six months (mthout pmkus expenenoo) . .. .. 30 5 1
Second six months . i .. 42 6
Third six months .. .. . 48 9
Thereafter 57 2
{b) The rates for females engmged in the cushion a,nd squa.b springs ‘and frame 30 5
department on the following classes of work—working or attending the following 12 it ,], ?
machines, knotting U. and S. metal, elip-wire cutting, foot power closing, bending, 48 g 5 =
power press, eleotric welding : also assembling, placing springs in frames ready for o 3 q'
closing (in form), placing and fixing clips and cross stay wires, shall bo per week of o= .
44 hours—
For the first six months .. . .. . . .. 30 A
For the second six months . .. .. o .o 42 6
Thereafter . .. .. 48
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ScHEDULE—continved.

CARRIAGE BOARD—continued.
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(3) (vi}— Waozs,
J— Per Week of
44 Hours
(vi) (a) For apprentices working under indentures entered into prior to 16th December, 1935—| s d.
Five-year terms—
First year . .. . .. . . .. 13 0
Second year . . . . . .. .. . 18 0
Third year .. .. . . . .. . 23 8
Fourth year . . . . e . . . 34 6
Fifth year .. . . . . . . .. 47 0
Four-year terms—when the apprentice enters or has entered his apprenticeship after
reaching the age of 17 years—
First year e . .. . . . . . 18 0
Second year .. . . . e . .e 23 6
Third year .. . . .. .. .. 34 6
Fourth year .. . . . .. . . .. 47 0
(vi) (b) Other apprentices—
Five-year terms—
First year . . . 15 0
Second year . .. . B .- 21 6
Third year .. - .- .- . 38 8
Fourth year - i . . 62 6
Fifth year .. .- . .. . .- . . 78 6
Four-year terms—when the apprentice enters or has entered his apprenticeship after
" resching the age of 17 yoars—
First year - .. .. . 18 0
Second year . . . 37 6
Third year . .- . .. 62 6
Fourth year .. . . . . . 78 ¢
Wi lien of
With No With Full Years of Experience as under— ] fﬂ%nliﬁ?ﬂym‘f’:&m :nth‘r% 1{ gﬁﬂ:&f
C ing Age. | pxnert tn Accordance with Table below.
1 2 3 4. 5. 8.
s d. s d. s d s d. s d s d s d. s d. s d e d s d.
18 6 .. 011 37 6 .. 110
22 6 .. 11 40 ¢ .. 2 0
14-15 years . 18 6 2 9 30 0 37 6 45 0 55 6 67 6 [‘22 9 .. 1 1 {41 0 .. 2 0
15-16 ,, . 18 6 26 3 33 6 41 0 49 0 58 0 e 2% 0 .. 1 3 144 6 .. 2 2
18-17 ,, .l 22 6 | 29 9 [ 37 6 [ 44 6 | 55 0 . . 26 3 .. 1 3 145 0 2 2
17-18 ,, . 26 0 33 3 41 0 48 6 . . 20 6 .. 1 5 |48 6 .. 2 4
18-19 ,, . 29 6 37 3 44 6 . . 29 9 .. 1 6 |49 0 .. 2 5
19-20 ,, .| 8 0| 40 9 . . 30 0 .. 16|50 .. 28
20-21 ,, . 37 0 . . 33 0 .. 1 7 (65 6 .. 29
33 3 .. 1 8 {58 0 .. 210
33 6 .. 1 8 167 6 .. 3 4
37 0 110
Jsr 3 .. 110

Clauses (5) to (26) inclusive of the Determination as published in Government Gazelte No. 197 of 17th May, 1940, shall remain

in force.
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ScHEDULE—continved.

CEMENT BOARD.

Clause 2 of the Dotermination published in Government Gazeite No.

following Clause :—

185 of the 10th May, 1940, shall be replaced by the

Other Employees.

{2)
Apprentiecs and Improvers,

CEMENT WORKS. QUARRIES.

Wages per week of | Wages ;;ler week of
41 hours. 44 hours,
Under 16 years of age 32s. 9d. 37s. 6d.
» 17 - . 41s. 6d. 468, 6d.
» 18 » 48s. 0d. H48. 6d.
w19, » B 588. 6d. 64s. 0d.
w 20, . 66s. 9d. 71s. 9d.
w 21, » : 758, 9d. 80s. 3d.

PrOPORTION (in any factory or place).

Apprentices.

One apprentice to every three or fraction of three workers
receiving not less than the minimum wage.

Improvers,

One improver to every five or fraction of five workers receiving

‘Wages per week of 44 hours.
Cexexr WopEs, G%ﬁ?&?ny)ﬁly Mw:‘t)e’l‘;don
f on Day Shits. Two or Three Shifts.

Cement Burners .. .. .. 109s. 9d.
Testers on Slurry Controls .. 107s. 3d.
Millers (new plant) 106s. 0d.
Millers (old plant) .. 104s. 0d.
Fuller Coal Millers (old plant) o 106a. 0d.
Coal Driers (old plant) . 106s. 0d.
Loaders in railway trucks at

bagging sheds .. 100s. 0d.
Machine Bag Fillers 100s. 0d.
Stackers .. 958. 0d.
Electrostatic Preclpxtator

Attendant (new plant) .. . 104s. 3d.
Electrostatic Precipitator

Attendant (old plant) .. 99s, 9d.
Rubber Band Attendants .. 93s. 0d. 97s. 9d.
Slurry Tank Attendants (new

plant) . 103s. 9d.
Mammoth Crushor Attendsm

{new plant) - 100s. 0d. 102s. 9d.
All others .. .. 92s, 0d. 948, 9d.

Wages per week of 44 hours.

not less than the minimum wage.
QUARRIES,

Day Shift,
Powder Monkeys .. . .. . 111s. 0d.
Jack Hammermen .. .. . 111s. 0d.
Platelayers. . . .. .. .. 108s. 0d.
Bankmen. . . . . 106s. 0d.
Underground Drainera . . . 135s. 6d.
Underground Quarrymen .. . 114s, 0d.
Pump Attendants .. . . .o 111s. Od.
Signal Attendants .. . .. .. 104s. 6d.
All others . .. . .- 99s, 0d.

Batestord. Elsewhere within the Ares to which the
Determination applies.
Afternoon or Night Shift.

116s. Ol 104s. Ol

116s. 0d. 1043, Od.

113s. 0d. 101s. 0d.

110s, 9d. 99s. 0d.

136s. 3d. .

114s. 9d. ..

111s. 9d.

1053, 3d. ..

103s. 6d. 92s. 0d.

Clauses 3 to 9 inclusive of the Determination published in Gorernment Gazetic No.

in force.

185 of the 10th May, 1940, shall remain

CEMENT ARTICLES BOARD. )

Clause (2) of the Dotormination published in Government Gazetle No. 249 of the 20th June, 1940, shall be replaced by the

following clause :—

(2)

{a) Apprentices and Improvers.

(b) Other Employees.

Per Week
of
44 Hours.
WaagEs.

8. d.
Under 16 years of age .. .. .. .. 24 6
w17 " e .. .. .. 82 6
, 18 » .. .. 40 6
. 19 » .. . 50 ¢
w20 » . 59 0
» 21 63 3

PROPORTION (m any Factory or Pla.ce)
Apprentices.
One apprentice to every three or fraction of three workers
receiving not less than 88s. per week of 44 hours.
An indenture of apprenticeship prescribed by the Board was
approved on 30th July, 1930.

Improvers.
Cement Tilemakers’ Section.
Three improvers to four workers ..
Four improvers to five or six workers
Five improvers to seven workers .
Six improvers to eight worlers,
and thereafter one improver to

every two workers .
ALl Other Sctions.
One improver o every three or fraction of three workers
receiving not less than 88s. per week of 44 hours.

Receiving not less than 88s.
per week of 44 hours.

Per Week
of
44 Hours.
Wages,

s d.

Leading hand (i.e., one having under his control

and being responsible for the work done by four
or more men) 97 0
Man operating a machine mlxmg cement or concrete 96 0
Other mixers of cement or concrete .- 94 0
Moulders on centrifugal pipe machines .. 95 0

Other moulders of cement or concrete articles in-
cluding operator of any machines not elsewhere

included . 94 0
Repairers or renderers of cement or concrete articlos 94 0
Mould assemblers . 92 6
Where the load carried per man is of 8 greater

average weight than 90 1b.:—

(a) Lumpers of cement or concrete articles (in
and out of tanks) 91 8

{(b) Loaders, unloaders, or ‘stackers (by hand)
of cement or concrete articles. .. 91 &
Wirers on drums or mandrils for pipe-making 90 6
Operator of cement sprayor . . 92 0
Tile or ridge makers and the takers off of same .. 93 8
Crusher or crusher screen attendant .. 91 8
Strippers . .- 01 8
Finisher of plpes made on vibrator .. 89 0
All others 88 0

Note :—* Renderer " means a skilled employee fncmg concrete

articles with float and trowel.

Clauses (3) to (15) inclusive of the Determination published in Government! Gazetfe No. 249 of the 20th June, 1940, shall

remain in foroe.
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SCHEDULE—continued,

COAL AND COKE BOARD.

Clause (2} of tho Determination published in Government Gazette No. 360 on the 30th September, 1940, shall be roplaced by the
f ollowing clause :—

(2)
Improvers.* Other Employees.
Wages PER WEEK. WagEs PER WEER.

8. d, 8. d.
Undeor 17 years of age . .. .. .. 42 3 | Porsons trimming or sproading coal that is heated or on fire 182 8

17 years of age .. . . .. 48 9 | Persons employed feeding coal to and/or trimming coal
18 s .. .. .. 55 3 from and/or operating mechanical loader .. .. 116 8
19 ’ .. .. .. 62 3 | Persons trimming from the “ Grab” .. o124 0
20 ., ’s .. .. . 75 9 | Other coal trimmers .. .. .. .. 116 8
Coal baggers or loaders .. . 116 8

Unloaders of loose coal from box wngons or drsys to
railway trucks . . . .. 138 8
. Coke stackers at wharf coal ynrds .. 125 10
PrororrIoN. Coke yard employees . .. 90 8
Carters driving one horse .. 90
One improver to the first six workers, and thercafter ono | Carters dnvmg two horses .. . 96 0
improver to every ten workors receiving not less than 90s. 8d. per | Carters driving three horses o990
week. Carters driving four horses .. R (1) 1)
Carters driving five borses .. 102 0

And 6d. extra per day for every additional horse

Drivers of motor wagons having a carrying cspa.cny of—
(a) 25 owt. or less .. 9 0
(h) over 25 cwt.; but not over 3 tons Lo lon oo
{(c) over 3 tons, but under 6 tons 108 0

Further tonnage—-for each complete ton ovcr 5 an

extra 18, per week

All othors . .. . 109 4

* NoTe.—The Board haa deterinined, 1n acccrdnnee with Section 25 (1) of the Factories and Shops Act 1934, that the trade is so unskilled that no
apprentices shall be taken in the trade.

Clauses (3) to (16} inclusive of the Determination as published in Gorernment Gazette No. 360 of the 30th September, 1940, shall
tomain in force.

COMMERCIAL CLERKS BOARD.

Olause (2) of the Determination published in Government Gazetie No. 264 of the 27th June, 1940, shall be replaced by the
following clause :—

{2) APPRENTICES OR IMPROVERS.
Marxs. FaMares.
Wages per Week. Wages por Wesk,
Commencing Age. Tmprovers,
Typists,
Rxperionce. Experiencs. Apprentices. ‘5“3“80":17““
Unde 18 Y All Oths
16 Yours, | 16 Yeats. | 17 Yoars. [ 7 5EoT8 OPIGH,'O::_“ Impmw::.
keeping
Machines.
s d. & d. s d. s d, s d. s d. s d.
Ist year - . 20 9 20 9 23 0 24 6 1st year . 20 9 27 3 20 9
2nd year . 27 3 27 3 33 0 39 6 2nd year . 24 6 31 3 24 G
3rd year .. 33 0 35 3 46 6 63 3 | 3rd year . 31 9 38 6 31 Y
4th year— 4th year . . 39 6 44 3 39
1st six months 43 3 48 6 54 9 67 9 5th year and until 21
2nd six months 43 48 6 67 9 68 g years of age 48 6 52 0 48 ¢
6th year— .
1st six months . 58 3 61 0 80 3 84 ©
2nd six months 58 3 78 0 80 3 84 6
6th year and until 21 yearl
of age .. 80 3 84 6 ..
PROPOBTION (in any place).
3
APPRENTICES. IMPROVERS.

One improver to one or two

Two improvers to three or four

Three improvers to five or six

And thereafter one improver to
every three or fraction of
three ’

One apprenhce to every two or fraction of two workers
receiving not less than the minimum wage.
Ao indenture of apprenticeship prescribed by the Board

Workers receiving not less
was approved on 13th February, 1924.

than minimum wago.

.
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SCHEDULE—continued.

Commurcrat CLERRS Boarp—continued.
JUVENILE WORKERS OTHER THAN APPRENTICES AND IMPROVERS,

{a) In cases where only one person coming within the scope of this Determination is employed, and such person is under
21 years of age, and in cases where a person is employed in connexion with copying work for a Directory, and such person is
under 21 years of age, the lowest rate of wages per week to be paid to such person in either of such casea shall be the rate
fixed for an improver, male or female (as the case may be), of the like experience.

d.g;) Femals employees under the age of 21 years (other than apprentices or improvers) employsd as telephone switchboard
attendants.

Wages per Week,

. s d.
st year . .. - . 22 3
2nd year e . .. - o 26 3
3rd year . . .. - . 33 6
4th yesr . - .. . . 41 0
5th year and until 21 yeara of age .. . 60 3

OTHER EMPLOYEES.

Waaes pEr WEER.

Within a radius of 25 miles
o h-ht:,: General Post Ofice, ‘;,{mgf;n@d%;gg;‘mf- Al othr Parte of Viotorla
- e ne and the Boroughs of where
adius of 10 miles of the B, X and Seb. + Applies.
Poat Office, ng.
Males. Pomales. Malos. Females. Malea, Females.
s d. s d. e d. o d. s d. e d.
Stenographers, typistes, or operators of calculating, or
ledger-keeping machines .. .. N .. 98 0 64 0O 95 0 59 3 92 6 54 6
Telephone switchboard attendants .. . . 98 0 62 9 85 0 69 3 92 6 54 6
All other adulte .. .- .. . . 98 0 61 0 95 0 57 9 92 6 54 6

Clauses (3) to (17) inclusive of the Determination as published in Government Gazetfe No. 264 of the 27th June, 1940, shall
remain in force. -

1181~
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SCHEDULE—cumtinued.

CORDAGE BOARD.

Victoria Gazette

Clause (2) of the Determination pnblished in Government (uzette No. 135 of the 3rd May. 1940, shall be replaced by the

following clause :—

(2) JUNIORS.
‘Wages per Wq?‘pﬁ;&e.ek of
—_— Week of —_—
44 Hours,
Males. Females,
Hard Fibre Department, Other Junior Workers.
s d. s d.
Males, s d. Under 16 years of age .. 18 3 17 3
Hand reelers .. 60 0 From 16 to 17 years of age 24 6 22 0
Attendants to rope houso machlne—ﬁ)r under 2 inch » 17 to 18 " . RIUE] 26 3
circumference. . . . .. .. 52 6 ,» 18 to 19 . . 35 3 30 6
Lappers of clothes llnes . .. .. 51 3 » 19 to 20 " " 44 6 35 9
Persons balling lashing .. . .. 41 3 w20 to 21 ”» s 55 9 39 0
Persona balling binder twine . . .. 37 6
Females.
Balling binder twine .. .. - . 50 6
Balling lashing .. . .. .. ' 50 6
Bagging binder twine .. .. .- .. 49 6
All others .. . .. .. .. 46 6

ProroRTION OF JUNIOR EMPLOYEES.

The proportion of junior employees, male and female, to udult male and female employees shall not exceed two juniors to one

adult in the hard fibre section of the industry and three juniors to one adult in the soft fibre section.

Wa.ges per Week
—_— of 44 Hours.
{a) Adult Males. s d.
First rope layer on heavy type 12 strand machine .. .. 108 0
Rope lnyer on heavy type 9 strand machine. . .. .. 103 0
Foreman in charge of spinning and preparing depurtments .. .. 104 0
Other rope layers in walk with travellers .. . . 99 0
Rope splicer on driving ropes and sprlngs . .. .. .. .. .. 98 0
Storeman in charge .. .. .. .. 96 0
Packer working press (hand or power), preesmg over 28 Ib. in wexght . .. .. .. . 94 0
Rope house machinist making 2 inch up to and including 4 inch .. .. . e 94 0
Rope house machinist making over 4 inch .. 97 ©
Power reeler or finisher in connexion with heavy t)pﬂ 12 strand machine 94 0
Feeder of st spreader . .. .. 2
Traveller driver on heavy typo 12 strand mnchme .. .. 92
Damp mixer or batcher .. . .. .. .. .. .. .. a
Feeder of softeners or batchers o . .. . .. . .. .. .. 91
Rope and binder twine packer a1
Winder and warper in tu.m.ng depa.rtment - .. .. .. e .. 92
Winding, oiling, and tamng yarn .. . .. .. .. .. .- .. 92
Oiler and/or belt repairer . .. .- .. .. .. .. .. .. .. 2
Maker of rope fenders .. . . . . . .. . . . 92
Maker of pig nets .. .. .. .. .. .. . .. . 91
Power reeler or finisher in walk . .- 91
Other traveller drivers (except on lxght travellers for cords and lines not excwdmg l&mches in cxrcumfcrence) 89

Opening manila hemp . . . " - . ..

Scutcher . .
Lumping, loadmg or unloadmg hemp, flax, or twine in store or fact.ory .. .. .. ..
Feeder of tow breaker card o . .. .. - .
Lumping hemp, flax, or binder twine on wharf o . . .
Packing and balling shop twine .. .e . . . . .
Mat finisher .. .. .

Layer of lines or cords in walk ..
Twister or layer of yarn in walk ..
Maker of fishing lines .. ..
Hand reelers . .. ..
Matting weavers .. .. .. .. ..
All other machine operators or employws feedmg or tnkmg from machines .. N .. .
All others i .e . ..

(b) Adult Females.
Hard Fibre Department.
Balling binder twine . .. .. .. .. .. .. .. .. ..
Balling lashing .. .- .. .
Bagging binder twine .- .. ..
All others .. . o .

Soft Fibre Department.
Yeeding breaker card with clock .. . .. .. - .. ..
Feeding spreaders. . .. .. . .. .. .. ..
Feeding finisher cards (hemp) .. .. ..

Spinning . . .. .. . o N . . .
Wet spinning .. .. .. .

All other machine operators and elnployees feedmg or takmg from machines .. ..

All others . .- . .. .. ..

w
©
POCORDCOOLOCOLOOVORCC OO IO

»
©
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Clauses {3) to (22) inclusive of the Determination as published in (overnment Gozette No. 135 of the 3rd May, 1940, shall

remain in force.

»
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SCHEDULE—continued.

COUNTRY AGRICULTURAL ITMPLEMENTS BOARD.

Clauses (2) and (3) of the Determination published in fovernment (fazette No. 145 of the 4k May, 1940, shall be replaced by
the following clanses :—

) *Wages per Week| ¢ Wages per Week
of 44 Hours. vf 44 Hours.
£ s d Machinists. £ s d.
Linplement smiths .. .. e .. 5 30 18t class . e .. 510 0
Bulldozers . o .. e o415 0 2ud class .. .. 51 0
Blacksmiths' strikers .. .. o4 0 Jrd class . . ‘e . 415 0
Blacksmiths’ strikers (on double ﬁres) .. 411 0 Drillers .. .. .. 411 0
Carpenters engaged on agricultural implement mnkmg Die setters and machine setters 413 0
{including tool allowance) R T A1) Machinists coming within the definition of prucess
Agricultural implement fitters and comb fitters o418 workers .. . . o4 0
Agnuultuml implement fitters and comb fitters {after Weld,
two years' experience) . . . o510 ist class elers. 513 0
Pattern fitters and finishers .. .. O ond clas - " " 1:_;
Plough fitters .. .. .. . Lo40600 .;?d :1::9 o o o o - 4130
Assemblers . .. L4106 Tack ,f'] e 411 0
Assemblers (after two vears’ expenence) .. 414 0 aek welders .. o o 413 0
Windmill erectors . 418 v Sheet Metal Workers.
Windmill makers other than fitters 417 0 1st clags bench hand . 5 8 U
Wheel rimmers .. 418 0 2nd class bench hand .. 510
Furnacemen on small riv et heat.mg or boly l.xeutmg . 411 0 - )
Furpacemen’s assistants .. .. .. .4 90 Saw doctors Wood Mill Section. 513 0
Dressers and fottlers 0 . .4 11 0 Casemalons o : 15 0
Grinders and emery-wheel atten ants o4 ) o
Grinders (using paxymble machine) Lo 4130 blllll?,f:t:sumcm'mm (“UO(‘) g : 3
gztti‘é: o o i ‘l’: 8 Moulding machinists (w hero the muchunuu m.t, up t,heu'
Hammer drivers . ‘ J11 0 machines and grind their knives or cutters) 5100
Wire weavers . " o 40 0 Moulder machinists (whuc the machinists set up their
Painters (brush hnncl) .. . 4 09 mm‘“ ‘hines }‘mhz . b o d 415 0
bpl'ﬂ.y pmntem . 108 0 14707 INACIUNISTS (uslllg 8 l'dlb 1t |l()llS Uk SLtGlll" llp
Paint dippers and ml‘(ers 6 0 machines and grinding knives and cutters) 418 ¢
Writers and liners = e 108 0 ylfuncr machinists {only operating or 1Le(lmg nmduncs) 4 9 0
Wire drawors 100 Thicknesser machinists 4 9 9
Chippers M 0 0 }cnonmg ma.ch[mlsts(tznl) opt.mun% or iccdmb l‘lllm hmcs) 4 90
o v . enoning wachinists (using straight irons and settin
%a:;lm':;é?e r:h‘)" blust dressers " . : IIi 8 up machines an1 grinding knivbes and cutters) X 418 0
Checkers o e - .- M 1'1 0 Boring and driliing machinists .. . 4 90
Inspectors . v o ‘ $11 0 Bending machinists . 413 ©
Stagemen and pa.ckers . 4 6 6 Mortising machinists . . .. . 490
Process workers .. 40 0 Sanding machinists 413 0
Patternmakers 510 0 Timber markers .. 4 9 0
All others i a0 Pulling-out machinists 4 90
Band sawyers .. 415 0O
Circular sawyers 413 0
Crosscut sawyers .. . 4 9 0
Cagemaking sa\\)crs .. .. .. 4 9 0
Stackers . . 4 9 0

* HOURLY HIRING.—For conditlons regarding hourly hiring see clause 12 (b).

3) UNAPPRENTIOED MALE JUNIORS AND FEMaLES.

J— ‘Weekly Hiring. Hourly Hiring.

Junior Males. s d. s d.
In blacksmithing, bulldozing, and
work associated therewith : fur-
nace work and heating—
Under 16 years of age .. 17 0 18 3
16 and under 17 years of age .. 28 0 29 8
17 and under 18 years of age .. 49 6 52 ¢
18 and under 19 years of age .. 62 6 66 3
19 and under 21 years of age . 503 799
In all occupations except bluck-
smithing, bulldozing, and work
associated therewith—
1st year’s experience .- 15 6 16 8
2nd year's experience . 25 0 26 6
3rd yeur's experience .. 34 3 36 4
4th venr s experience . 46 6 49 4
5th year s experience . 59 © 62 7
6th year’s experience . 730 705
Adult Females.
If of less than twelve months’
experience .. 53 3 86 5
If of twelve months’ expenence or
more . .. .. 60 6 64 1
.hmior Females.
Lst, year’s experience .. 14 0 16 9
2nd year 's experience .. . 18 9 20 1
3rd year’ ’s experience .. o 31 3 33 2
4th year s experience .. . 30 6 41 11
6th year’s experience .. 45 3 48 0
Thereafter until rea.chmg the age of
21 yesars 50 8 53 6

Clauses (4) to (16) inclusive of the Determination as published in Government Gazette No. 145 of the 4th May, 1940, shall
remain in force.
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ScHEDULE—continued.

DRY BATTERIES BOARD.

Clanses {2) and (3) of the Determination published in Government Cezette No. 326 of the 30th August, 1940, shall be
replaced by the following clauses :—

2) IMPROVESS.

WAGES PER WEEK OF 44 HOURS.

Males. Females.
Commencing Age. Commencing Age.
Experlence. 15 Experience. 16
years 18 17 18 19 20 years 17 18 19 20
and years, years. | years. years, years. and yenrs. years. years. years,
I under. under.
s.d | s d| ad | ad | & d | ad s.d | ad | ad| ad | ad
st year ..119 9119 9[22 3128 0|33 6|39 O | lstyear .. .. (17 3[19 3|22 328 0|33 3
2nd 122 3123 3(20 0|36 0|41 9 . 2nd ,, . .. |2 323 3|20 3 ;34 6 e
3d .. |28 0130 6)38 3(4¢ 6 . . 3d ,, . .|2 3|30 6|36 B . ..
4th , .. |36 6141 3149 3 . . . 4th |, .. |31 637 9 .. . .
6th , .. {47 6(83 3 . . . . Gth year and until 21
6th year and yenrs of age .13 @ . . . .
until 21 years
of age .. |61 0 . .. .. . ..

PROPORTION OF IMPROVERS IN ANY PLACE.
Four male improvers to every male warker receiving not lesa than | Four female improvers to every female worker receiving not less
86s. per week of 44 hours, than 47s. per week of 44 hours.

Notre.—The Wages Board hos' determined in accordance with Section 25 (1) of the amended Factories and Shops Act 1934 that
the trade is so unskilled that no person should be taken as an apprentice to the trade.

{3) OtEER EMPLOYEES.
(@) Males. Piﬁ:%ﬁ,‘"

a. .
Operator responsible for mixing .. - - . - - - . .. 96 0
Employees engaged on soldering connexions and termma!a .. e .. 92 0
Employees engaged on finishing torch and radio batteries (i.e., pourmg sealmg compouud in any oeIl or batt.ery) .. . 92 0
Operator of power driven machines . .. e . . . . .. .. 9 0
Hand atamper - . . . . .. .. . . . .. 8 0
All others . . .. . e e . . e . .. 8 0

(5) Females.

Employees engaged on soldering connexions and terminals .. . .. b0 3
Employees engaged on finishing torch and radio batteries (i.e., pourmg sea.l.mg unmpound in any cell or batt,ery) . .. 650 3
Operator of power-driven maclunen . - . .. = . .. 49 0
Hand wrapper .. . . . o . . . “~ “ . 49 0
All others . e . .. .. .. R . .- . e . . 47 0

Clauses {4) to (15) inclusive of the Determination es published in Government Gazette No. 326 of the 30th August, 1940,
shall remain in force.

»
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ScHEDULE—continued.
ELECTRICAL TRADE BOARD.

Clauses (2) to (4) inclusive of the Determination published in Government Gazette No. 306 of the 2Ist August, 1940, shal
be replaced by the following cluuses :—

(2) ‘Wages per Week of 44 Houm,
Within & Badlus
Adults. Gplct;) ml“l of i ,_ﬁ“' Othex‘-) Parts
o Wamambost | | Vietor,
and within
Mildurs and
Gippsland Districts.
(@) Installation, Supply and Distribution of Electric Light and Power. £ s d £ s d £ e d.
Elcotrician in chorge of electrical supply undertakings.—
{a) Where revenue does not exceed £2,500 per annum . .. . 6 2 0 6 8 6 519 0
(6) Where revenue exceeds £2,500 per annum . 612 0 618 6 6 9 0
Installation inspector and/or tester .. . e e .. 519 0 6 5 6 516 ¢
Shift electrician-~—
() Where the installed capacity of the plant exceeds 1,350 kilowatts .. 516 0 6 2 6 513 0
{6) Where the installed capacity of the plant is less than 1,350 kilowatis .. 510 0 518 6 570
Eleotrician in charge of plant and/or installation .. .. . .. .. 516 0 6 2 6 513 0
Tradesman electrical fitter and/or armature winder .. .. o 516 0 6 2 61 513 0
Assistant shift electrician e . . .- - .. .. 5 6 0 512 ® 5 3 0
Electrical mechanic . .. . . 513 © 519 8 | 510 O
Linesman .. s - . . .. .. - 5 90 615 6 5 6 0
Linesman's assistant - . " .. . . . . 415 0 516 412 0
Cable jointer, on high tension (over 6,600 volts) .. . o .. .. 6§15 O 6 1 ¢ 812 0
Cable jointer, on low tension (under 6,600 volta) . .. . . 513 0 519 6 510 O
Cable jointer's mate . . . . .. . 415 0 51 6| 412 0
Switchboard attendant .. . .. . . . . 5 7 6 514 0 5 4 6
Meter tester (lat grade) .. . . - . . . 5 8 0 514 6 5 5 0
Meter testor (2nd grade) .. . . . . . . 5 4 0 510 6 510
Meter fixer . . . . . .. . . 5 40 510 6 5§10
Battery fitter .. .- . . 516 0 6 2 6 513 0
Patrolman—
(e) Inspecting and switching circuits, repairing live feeders on distribution of 600
volts or over or repairing faults on consumers’ premises . .- 59 0 515 6 | 5 6 0
(6) Inspecting, switching or renewing lamps or fuses on circuits but not repairing 417 6 54 0 414 6
Battery attendant e . . . . . .. . 418 O 5 2 6 413 0
Tradesman’s and electrical mechanic’s assistant .. . .. . 418 0 6 1 6 412 ©
(b) Manufacturing.
Tradesman electrical fitter .- . .. .. .. . .. 516 O 6 2 6 513 0
Process worker . .. .. .. .. 414 0 50 6 411 0
(c) Wet Baitery Manujacturing.
Mixing and pasting by hand, charging, moulding of grids .. .. .. " 419 © 55 6| 418 0
Group burning (placing separate chambers in batteries, burning posts to connectors on [~
top of battery) .. - .. .. .. .. .. .. 418 0 5 4 6| 415 0
Formation Process .- .. .. . .. .e . ‘. 416 O 5 2 6 413 0
All others . .o .. .. .- . 414 0 5 0 6 411 0
APPRENTIOESHIP.

(3) (a) Except as otherwise provided minors shall not be engaged in the following occupations except under contracts of
apprenticeship.
Electrical fitting ;
Electrical mechanic.
() The proportion of apprentices who may be taken by any employer shall be as follows :—
Electrical fitting.-——One apprentice for every three or fraction of three tradesmen.
Electrical mechanic.—One apprentice for every two, or fraction of two tradesmen.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average
numbor working during the immediately preceding six months, and in ascertaining such proportion, an employer actually working
in any workshop shall be deemed to be o tradesman.

(¢) The periods of apprenticeship shall be as follows:—

If the apprentice when articled is under the age of 17, 6 years; if over the age ~f 17, 4 or 5 years, at the option of
the contracting parties. . .

{d) An omployer especially qualificd to teach apprentices may, with the comsent of the Secretary for Labour, on the
recommendation of the.Wages Board, employ & greater proportion of apprentices to tradesmen than hereinbefore specified.

(¢) Minors may be taken on probation for three months, and if apprenticed, such three months shall count as part of their
period of apprenticeship.

(f) Until further order any contract of apprenticeship hereafter made may contain the following provision :—

If through lack of orders, or through financial difficultics, the employer is unable at any time to find employment and
training for an apprentice, and if s transfer to another employer cannot be arranged, the obligations and duties imposed by tho
indenture may with the concurrence of the apprentice and his guardian be suspended for a period agreed upen, or if no such
agreoment is arrived at may be cancelled by the employer. The onus of proof of circumstances justifying such cancellation shall
be on the employer.

This provision shall also be deemed to be included in contracts of apprenticeship entered into after the 25th day of March
1936

W 1’er“Wb%ak of
ages. urs,
} Five-year terms—- s d.
@ lst year .. . . .e .. .- . . .. 16 0
2nd year . .o .. .o . . .. .. .. 21 6

3rd year . - . “e .o .. . .. .. 38 6

4th year . .. - .- .. . .. .. 82 6

5th year .o .o N .. . . .. . .. 78 3
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BELECTRICAL TRADE BOARD-—continued.

Four-year terms—when the apprentice enters or has entercd his apprenticeship after reaching the age of 17 years—
s d.

Ist year .. .. .. .. .. o, .. .. .. .. 18 0
2nd year .. . .. .. .. .. .. .. . 37 3
3rd year .. o . .. . o .. . .. 62 6

4th year . .. .- .- . .- .- . .. 718 3

Notwithstanding anything clsewhere iu this Determination contained, where an apprentice is under the age of 21 years on
the oxpiry of his apprenticeship, ho shall be paid four-fifths of the tredesman’s tinie wage until reaching the age of 21 years.

(k) All wages shall be paid without deduction for specified holidays or for unavoidable absences through sickness certified
a8 in clause I3 (a) to the number of 4 days per annum.

(i) The ordinary hours of employment of apprentices shall be the same in each workshop as those of the journeymen.

(7) An apprentice under the age of 18 years shall not be liable to work overtime unless he 8o desires.

(k) An apprentice shall not work under any system of payment by results.

(!} Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may,
by agreement with his imaster, serve as an apprentice until he reaches the age of 23 years.

(m) The apprentice at the end of the calendar period of any year in which he has actually given service to the master
upon less than the ordinary working days preseribed in the Determination for the trade, or in which he has unlawfully absented
himself without the master’s consent, shall, for cvery day short of the said number of working days, and for cvery day of such
absence, serve one day. and the calendar period of the succeeding year of his scrvice shall not be deemed to begin until the said
additional day or days shall have been served.

(n) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require
or permit any person to pay or give any consideration in the nature-of a premium or bonus for the taking or binding of any
probationer or apprentice. .

{0) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed all
fees paid by them. .

) A person who is for a term not cxceeding two years taking practical training in a workshop in continuance of a
course of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.

FraaLe axp UNarprENTICED JUNIOR LABOUR.

(4) (@) Adult female labour may be employed in the manufacturing and assembling of small parts of clectrical and other
machinery and appliances other than wet storage batteries and armature winding.
The wages of adult females shall be at the following weekly rates of wages:—

—_ Weekly Iiring. Hourly Hiring.
s d. s. d.
If of less than 12 months’ oxpoerience .. - . 53 3 56 5
If of 12 months’ or more experience .. .. . o 60 6 64 1

(b) Junior females may be cemployed in the occupations set out in sub.clause (a) of this olause at the following woekly
rates of wages :—

—— Weekly Hirlng. Hourly Hirlng

s d. s d,
lst year’s experience .. .. .. .. . .- 14 0 15 0
2nd year's experionce .. - .. . . .. . 18 90 20 1
3rd year’s oxpericues .. .. .. .. .. N 31 3 33 2
4th year's experience .. . i . .. . 39 6 41 11
5th year’s experience .. .. .. .. .. .. 45 3 48 0
Thereafter until reaching 21 years of age . .. AN 50 6 53 8

{c} Une,pprenticcdnma,le juniors may be employed in or in connexion with manufacturing (as defined in clause 20 of the
Determination) in all occupations covered by this Determination for which apprenticeship is not provided, at tho following weekly
rates of wages:—

— . Weekly Hiring. Hourly Hiring.
3. d. s d,
Ist year's experience .. e - . . . 15 6 16 8
2nd year’s experience .. .. .. .. .. .. 25 0 28 6
3rd year’s experience .. .. .. .. .. .. 34 3 36 4
4th year's experience .. . .. .. .. .. 46 6 49 4
5th year’s experience .. .. . .. .- .. 58 0 62 7
6th year’s experience .. . - e .. .. 68 9 ‘72 1
7th year’s experience .. NS . .. .. . 3 0 77 5

For the purpose of this and the immediately preceding sub-clause
any branch of the metal trades industries. -

Juniors employed under this and the immediately preceding sub-clause shall on dismissal rcceive from their employer a
certificate of the period of employment completed. Employers who wilfully omploy juniors without taking into account provious
exporience shall be guilty of a breach of this Determination.

(d) Unapprenticed male juniors may be employed (other than in manufacturing as defined in clause 20) in all occupations
covered by this Determination for which apprenticeship is not provided, at the following weekly rates of wages :—

‘experience ”’ shall mean any form of employment in

- Weekly Hiring. Hourly Hiring.
s d e d.
Under 16 years of age .. .. .. .. .. 17 0 18 3
16 and under 17 years of age .. .. . .. .. 28 0 29 8
17 and under 18 years of age .. .. .. .. .. 49 6 52 ¢
18 and under 19 years of age .. .. .. .. .. 62 6 66 3
19 and under 21 years of age .. . .. .- .- 75 3 7909

Juniors under the age of 16 shall not be employed on oil or gas burners or fires used for heating of small articles.

(¢) Subject to the minimum payments hercin females and juniors under this clause may be employed on picce work rates.

Clauses (5) to (22) inclusive of the Determination as published in the Gorernment Gazette No. 306 of the 2lst August,
1940, shall remain in foree,

)
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ELECTROPLATERS BOARD.

Clauses (2) and (8) of the Dotermination published in Government Guzette No. 423 of the 19th Decomber 1940, shall be
replaced by the following clauses :—

2)
Apprentice;‘;tllcm;éomlall&,;thct than Improvers—All Classes of Work other than First Class Llectroplating.
Wages Per Woek Maios,
of 44 Hours. Wages
Per
Woek
—_— Wagos Per Woek of 44 Hours. of 44
Experience. Experience. Hours.
Commencing Age—-
Malen, |Females. 1 16 17 18 1 o
9 2
ordnder, yoars. | yoars, | yosra | years. | yoars, | Fermalen
s.d. | & d. s, d.| & d s d s d s d s.d. | & d.
1st year—Ist 6 months .. | 14 9|14 9] lst year—lstGmonths .. {15 6118 6 (26 9 (29 042 3149 8|15 6
2nd " |14 9114 9 2nd " .. |18 6|26 929 042 3|49 9|67 3 {18 6
2nd year—Ilst - o124 9124 9| 2nd year—lst . .. |26 929 042 3149 9|67 3 . 126 9
2nd " 124 9124 9 2nd " o120 042 3149 9167 3|78 3 .. |20 0
3rd year—Ilst ”» .. 134 034 0] 3rd year—Ist » . |42 3149 9|67 3|78 3 . . 42 3
2nd » .13 013+ 0 2nd v .. |49 9167 3|78 3184 9 . .. 48 o
4th year .. .. {44 0| 44 0| 4th year .. .. |67 378 3|8 ¢ . o . .
5th year .. .. 151 6 .. | 5th year .. .. |78 3|84 9 . . .. . .
6th year .. .| 83 8 .. | 6th yoar . .. | 84 9 . . . .
|
PROPORTION (BY ANY EMPLOYER). PROPORTION (BY ANY EMPLOYER).
Males. Males.

Three male apprentices to every three or fraction of three male One male improver to every three or fraction of three male
workers receiving not less than 86s. per week of 44 hours. workers receiving not less than 99s. 6d. per week of 44 hours.
Females. Females.

Two female apprentices to every throe or fraction of throe Two female improvers to each female worker receiving not leas

female workers receiving not less than 49s. 3d. por week of 44 hours. | than 49s. 3d. per week of 44 hours.

ApPRENTICESHIP—FIRST CLASS ELrcTROPLATING ONLY.

{a) Minors shall not be engaged in the occupation of First Class Electroplating except under contracts of apprenticeship.

(6) The proportion of apprentices who may be taken by any employer shall be one apprentice for every three, or fraction of
three tradesmen (i.e., male workers receiving not less than 116s. per week),

For the purpose of ascertaining the number of apprenticos, the number of tradesmen shall be deemed to be the average number
working during the immediately preceding six months, and in ascertaining such proportion, an employer actually working in any
workshop shall be deemed to be a tradesrnan.

() The periods of apprenticeship rhall bo as follow :—

If the apprentice when articled is under the age of 17, 5 years; if over the age of 17, 4 or 5 years, at the option of the
contracting parties.

(d) An employer especially qualified to teach apprentices may, with the consent of the Secretary for Labour, on the
recommendation of the Wages Board, employ a greater proportion of apprentices to tradesmen than hereinbefore specified.

(¢) Minors may be taken on probation for three months, and if apprenticed, such three months shall count as part, of their period
of apprenticeship.

(f) Until further order any contract of apprenticeship hereafter made may contain the following provision :-—

If through lack of orders, or through financial difficulties, the employer is unable at any time to find employment and training
for an apprentice and if a transfer to another employer cannot be arranged, the obligations and duties imposed by the indenture may
with the concurrence of the apprentice and his guardian be suspended for a period agreed upon, or if no such agreement is arrived
at may be cancelled by the employer. The onus of proof of circumstances justifying such cancellation shall be on the employer.

This provision shall also be deemed to be included in contracts of apprenticeship entered into after the 25th day of March, 1930.

Per Week of

Wages. 44 bours,

{(g) Five-year terms— s d.

1st year . .. . . o . . 15 0

2nd year .. . .. . .. . 20 8

3rd year . . . . . . . 37T 0

4th year v . .. . .. . .. . .. 60 8

5th year .. . .. .. .. . . . .. 76 3
Four-year terms—when the apprentice enters or has entered bis apprenticeship after reaching the age of 17 years—

s d.

1st year - . . . ‘e . . . .. 18 0

2nd year .. . . . . .. . 36 3

3rd year . . .. . .- .- . . .. 60 6

4th year o .. .. .- . . .. .. . 76 3

Notwithstanding anything elsewhere in this Determination contained, where an apprentice is under the age of 21 years on the
expiry of his apprenticeship, he shall be paid four-fifths of the tradesman’s time wage until reaching the age of 21 years.

(R} All wages shall be paid without deduction for specified holidays or for unavoidable absences through sickness certified as in
clause {14) (a) to the number of 4 days per annum.

(3) The ordinary hours of employment of apprentices shall be the same in each workshop as those of journeymen.
(7) An apprentice under the age of 18 years shall not be liable to work overtime unless he so desires.

(k) An apprentice shall not work under any system of payment by reaults.

(I) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may, by
_agreement with his mastor, serve as an apprentice until he reaches the age of 23 years.
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SCHEDULE~—coniinued.

(m) The apprentice at the end of the calendar period of any year in which he has actually given service to the master upon
less than the ardinary working days prescribed in the Detetmination for the trade, or in which he has unlawfully absented himself
without the master’s consent, shall, for every day short of the said number of working days, and for every day of such absence, serve
one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional day or
days shall have been servetf.

(n) An employer shall not, either directly or indirectly, or by any pretence or devics, receive from any person or require or
permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any probationer
or apprentice.

{o) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed all
fees paid by them.

(p) Where an Apprenticeship Comumission or other body under Statutory suthority has issued or may hereafter issue any
regulations relating to apprentices such regulations so far as they are not inconsistent with this Determination shall operate.

(g) A person who is for & term not exceeding two years taking practical training in a workshop in continuance of a course of
training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.

3)

Juvenils Workers, Lo. Other Employees.
Wages | Hours
Persons under 21 years of age (other than apprentices or improvers) employed e ‘}::5‘.
at slinging and unslinging, hanging, cleaning, scouring, scratch-brushing, Males. s d.
drying-out, or cleaning old enamel off cycle wheels or frames or other old | Grinders or polishers .. .. 107 6 44
iron or tinware, filling up, rubbing down and firing in connexion with glass Electro-platers—
ennmels for badges or medallions; or polishing legging clips, clips and First Class . . e 0] 44
plugs for rugs, nuts, screws, bolts, washers, or caps, all builders’ brass and Second Class .. . .. |10 0| 44
ironware, up to lj-in. diameter, and knitting needles— Third Class .. .. .19 0| @4
| Liners or hand decorators .. 107 8] 44
Wages Per Weok of 44 Hours, Coaters .. . .. .99 6| 4
All others . .. .. |86 0 44
Experience. . Commencing Age— Females.
| Females employed at—
ég .fm. yulaon. y.l.L yglgsz‘, y:.gn, ,.i",, () Hand burnishing, hand finishing,
or lacquering .. LT 3 44
s.d. | & d. | o d. | o d | o d.| a d. (b) Polishing—Ash trays, bottle
lst year—lsteix months.. [ 156 6|18 6126 9|20 0|42 3[49 9 tops, butter dishes, butter
2nd wo .. 118 6126 0120 0142 3043 9|67 3 knives, children’s mugs, dish
2nd year—Ilst " .. |28 972 0([42 349 9 (67 3 .- mounts, egg cups, forks,
2nd " .. |20 0142 3|49 9|67 3|78 3 . spoons, matoh-box alides,
3rd year—Ilst " 142 3149 9167 3178 3 . . pepper shakers, pin trays,
2nd ”» . (49 967 3|78 3{84 9 . .. salt pourers, servictte rings,
4th year .. .. |87 3178 3|84 9 .. .. .. tea strainers, vases, Or any
5th year .. 178 384 9 .. e .. . similar articles 3 inches or
6th year .. |8+ O . . - e . less in diameter or 5 inches
or less in length .. 107 6| 44
All others .. .. .. |40 3| 44

Clauses (4) to (21) inclusive of the Determination as published in Government Gazefte No. 423 of the [8th Decomber, 1940,
shall romain in force.

o)
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ENGINEERS AND BRASSWORKERS (SKILLED) BOARD.

Clausos (2) to (5) inclusive of the Determination published in Government Gazetle No. 421 on the 19th December, 1940,
shall bo replaced by the following clauses : —

‘Wnges per Woek of 44 Hours.

Within a Radjus
a0, Melboarme:
Adulte. o Pm Mg@l S | Vighors whare s
at W(irrn::!ncl';gl' Determination
and withlo Applies.
Mildurs and
Glppsiand Districts.
£ s d. £ s d.
Aero mechanic holding A and B certificates .. .e .. e . 6 6 0 6 3 0
Aero mechanic holding C and D certificates .. . e . . 516 0 513 0
Patternmaker .. . .- .. . . 6 6 0 6 2 0
Toolmaker . . - 6 2 0 519 0
Tradesman, the greutzr part of whose time is occupxed in markmg off .. .. 519 0 516 0
Tradesman in gun armament, instrument, and torpedo work .. . . 6 2 0 510 0
Tradesman, turbine-blade ﬁtber . . . . .. . 519 0 516 0
Tradesmean . .- - ae . . . .- &al¢ 0 513 0
Motor mechanic .. . .. .. . . .. e 513 0 810 ©
Motor tuner and tester .. . .. e . . . 613 0 510 0
Motor cycle mechanic .. .. .. . .. .. 513 0 510 0
Tradesman, wet-stone grinder and g}mer .. . . . .. 516 0 513 0
Tradesman, brassfinisher .. .. - .. . .. B16 © 513 0
First-class machinist .. - . . . . 516 0 513 0
Second-class machinist .. . .. . o .. ve 5 6 0 5 3 90
Third.class machinist . .. .. . . .. 500 417 0
Process worker .. . . . e . . 414 0 411 0
Forger and/or faggoter . . .. . .. 6 8 0 86 5 0
Toolsmith . .. . . . e . 519 0 516 0
Angle-iron smith .. .. . . . 519 © 516 0
Annealer and/or case herdener . . . . .. 511 0 5 8 0
Coppersmith, brass-smith, and othex’ smzt,hn . .. .o . 517 © 514 O
Blacksmith’s machinist .. . . . . . . 5 0 0O 417 0
Welder—
First-class (other than when using Cutler maohme) . . 519 0 618 0
First-class, using Cutler machine . . . e 5 8 0 5 8 0
Second-class .. e . . v . 500 417 0
Third-class .. . . . . . .- . 416 © 413 0
Tack welder .o . . .. . . 418 0 415 0
Monlding and breas mouldmg—
Job%mg moulder . .- . .- NN - . 5616 0 §13 0
Jobbing coremaker .. - .. . .o . . 516 0 513 ©
Plate and hine Ider and/or cor ker—
18t six months .. . . .o .. . . 415 © 412 ¢
2nd six months .. . - -- . . . 41> 0 415 ©
3rd six months .. . . . . . . 510 418 0
After two years .. . . .. o . 5 6 0 5 3 0
Forge furnaceman .. . . . . .o . 513 0 510 0
Cupola furnaceman - . .. . .. . . 5 4 0 51 0
Electric furnaceman .o . - 5 30 500
All other furnacemen (not including man attendmg small rivet heating, bolt
heating, or similar type of fires) . . . e . 510 418 0
Brass polisher .. . . .. o s . s 5 270 419 0
Casting dresser (brass) .. .o - . . .. e 417 0 414 0
(b) Window-frame Making.
Tradesman . . 5616 0 513 0
Assembler and fitter (not commg within the definition of tradesmnn) . . 5 40 510
Machinist (not a process worker) .. . . . . .. 5 0 0 417 0
Process worker .. 414 0 411 0
(¢) Making or Repairing Typewnlera. Book kwpmg Mackmes, Addmg Mccham,
Calculatmg Machines, Cash Registers, Duplicating Machines and Similar
Maci
Adding, oalculntmg and book.keeping machine h . . . 517 0 514 0
Cash register mechanic .. .. . .. . . .. 5§17 0 514 ¢
Tradesman . . .. .. . . .. .. 516 0 5§13 0
First-class mechanic .. s - . . . . 6511 0 5 8 0
Second-clags mechanic .. . . . e . . 5 80 55 0
Process worker .. . .. 414 0 411 0
NoTe.—Persons engaged on slnp repairs shall be pa.ld the !oilowmg amounts in nddmon to the rates specified in clause 2 ;—

e d.

Tradesmen . . . e v . - . 3 0 per week,
All other labour R . . e . . e 20 "
APPRENTICESHIP.
3. (1) Minors shail not be engaged in the following occupations pt under contraots of apprenticeship 1-—

(@) Mechanical engineering, i.e., one or more of the following :—
{i) Pattern-making.
(i) Fitting and turning.
(iii) First and second-class machinist.
(iv) First-class welding.

®) Locksmlthmg*the making and/or repairing of looks including those of safes and strongroom doors, but not including

the making of parts by specialized
(¢) Motor mechanic.
(@) Safe and strongroom making.

processes and the assembling thereof,



No. 27.—February 7, 1941 688 Victoria Gazette

SCHEDULE—continued.

(e) Scale-making (except the making of parts by specialized processes and the assembling thereof).
(f) Brassfinishing (except the making of parts by specialized processes and the assembling thereof).
{7} Window-frame fitting.
(A) Smithing—

(i) Blacksmithing.

(ii} Copper and/or brass smithing.
(1) Moulding—one or more of the following :—

(i) Jobbing, moulding and core making

(i) Jobbing, brass moulding and core making.

(2) The proportion of apprentices who may be taken by any employer shall be aa follows ~—

Mechanical engineering—one apprentice for every three, or fraction of three, tradesmen.

Locksmithing—one apprentice for overy three, or fraction of three, tradesmen.

Motor mechanic—one apprentice for every two, or fraction of two, tradesmen.

Safe and strongroom making—one apprentice for every three, or fraction of three, tradesmen.

Scalemaking—one apprentice for every three, or fraction of three, tradeamen.

Smithing—one apprentice for every three, or fraction of three, tradesmen.

Moulding--one apprentice for every two, or fraction of two, tradesmen,

Brass polishing—one afprentice for every three, or fraction of three, trad

Adding machine, calculating machine, book-keeping machine, cash register, or first-class mechanic—one apprentice to every
three or fraction of three adults receiving not less than 108s. per week.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deomed to be the average number
working during the immediately preceding six months, and in ascertaining such proportion, an employer actually working in any workshop
shall be deemed to be a tradesman.

(3} The periods of apprenticeship shall be as follow :—
For the trades included in sub-clauses (a), (b}, (c), (k) and (§) of thia clause : If the apprentice when articled is under the age
of 17, 5 years ; if over the age of 17, 4 or 5 years, at the option of the contracting parties.
For the trades included in sub-clauses (d), (¢), (f) and (g) of this clause, 4 or 5 years, at the option of the contracting parties.

(4) An employer especially qualified to teach apprentices may, with the consent of the Secretary for Labour, on the recommendation
of the Wages Board, employ a greater proportion of apprentices to tradesmen than hereinbefore specified.

(5) Minora may be taken on probation for three months, and if apprenticed, such three months shall count as part of their period
of apprenticeship.

{6) Until further order any contract of apprenticeship hereafter made may contain the following provision :—

If through lack of orders, or through financial difficulties, the employer is unable at any time to find employment {or an apprentice
and if o transfer to another employer cannot be arranged, the obligations and duties imposed by the indenture may with the concurrence
of the apprentice and his guardian be suspended for a period agreed upon, or if no such agreement is arrived at may be cancelled by the
employer. The onus of proof of circumstances justifying such cancellation shall be on the employer.

This provision shall also be deemed to be included in contracts of apprenticeship entered into after the 25th day of March, 1930.

Per Week of

’Vagu' 44 hours.

{7) Five-year terma— s d.

, st year .. . .- . .e . - . . w150

2nd year . .. . . .. . . . .. 21 8

3rd year .. . . . . e e .- . .. 38 6

4th year .. . .. - .. e . . . . 62 6

5th year .. . . .. . . . .. e .. 78 3
Four.year terma—when the apprentice enters or has entered his apprenticeship after reaching the age of 17 years—

s d.

Ist year .. . .. .- . . . .. .. 18 0

2nd year e . . . . e . .. o373

3rd year .. .. . . .. .. .. .. .. .. 82 6

4th year .. ot . e . e . T8 3

The sum of 28. Bd. shall be added to the above rates where the apprentice ia in the trade of pattern meking.
Four-year terms—entered into irrespective of age in occupations set out in (d), (¢}, (f) and {g)} of this clause—

s d.
1at year .. . .- . .. . . . o .o 16 0
2nd year . . . .. . o220
3rd year .. . .. . .. e . . .. . 44 6
4th year .. . . . .. B6 6

Notwithstanding anything elsewhere in this Determination contained, where an apprentice is under the age of 21 years on the
expiry of his apprenticeship, he shall be paid four-fifths of the tradesman’s time wage until reaching the age of 21 years.

(8) ANl wages shall be paid without deduction for specified holidays or for unavoidable absences through sickness certified as in
clause 15 (a) to the number of 4 days per annum.

(9) The ordinary hours of employment of apprenticea shall be the same in each workshop as those of journeymen.
(10) Ar apprentice under the age of 18 years shall not be liable to work overtime unless he so desires.

(11) Arn spprentice shall not work under any system of payment by resulta.

(12) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may, by
t with his ter, serve as an apprentice until he reaches the age of 23 years.

8g

(13) The apprentice at the end of the calendar period of any year in which he has actually given service to the master upon leas
than the ordinary working days prescribed in the Determination for the trade, or in which he has unlawfully absented himself without
the master's consent, shall, for every day short of the said number of working days, and for every day of such absence, serve one day,
and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional day or daya shall have
been served. :

(14) An employer shall not, either directly or indirectly, or by any pretence or device, receive from any person or require or pcrmit
any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any probationer or apprentice.

{15) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed all fees
paid by them.

(16) A person who is for a term not exceeding two years taking practical training in a workshop in continuance of a
course of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.

o

/
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SCHEDULE—~continued.

IypROVERS.

4. Employed at brass polishing or in the making or repairing of typewriters, book-keeping machines, adding machiaes,
calealating maohines, cash registers, duplicating machines and similar machines.

w
Wages. P o .

s d.
st year . . . . .. . . . . 15 0
2nd year . . . .. - .- .. . . 21 6
3rd year . . . . . . . . .. 38 6
4th year . .. . .- . . .. .. e 62 6
5th year . .. .. . . . . 8 3

Notwithstanding anything elsewhere in this determination contained, where an improver is under the age of 21 years after
compietion of five years at the trade of making or repairing typewriters, book-keeping machines, adding machines, calculating machines,
cash registers, duplicating machines and similar machines, he shall be paid four-fifths of the gecond-class mechanio’s time wage uatil
reaching the age of 21 years. .

Proportion of Improvers.—In the making or repairing of typewriters, book-keeping machines, adding machines, caloulating
machines, cash registers, duplicating machines, and similar machines—One improver to every two or fraction of two workers receiving
not less than Y1s. per week. .

Brass polishing.——One improver to every two or fraction of two brass polishers receiving not less than the minimum wage.

FeMALE AND UNAPPRENTICED JUNIOR LaBOUR.

5. (3) No junior other than an apprentice or an improver shall be employed at brass polishing or in assembling, making, or
repairing typewriters, book-keeping machines, adding machines, caloulating machines, cash registers, duplicating machines and similar
machines,

(b) Adult female labour may be employed in the manufacturing and assembling of small parts of electrical and other machinery
and appliances, and in core-making, in which females were employed on the 15th May, 1935.

"The wages of adult females shall be at the following weekly rates of wages :—

Weekly Hourly
Hiring. Hiring.

s d. s d.
If of less than 12 montha’ experience .. . .. . 53 3 36 3
1f of 12 months’ or more experience .. . .. - 60 6 64 1

(¢) Junior females may be employed in the occupations set out in sub-clause (a) of this clause at the following weekly rates o
wages i—

Weekly Hourly
Hiriug. Hirieg.

s d, s d.
Ist year’s experionce .. .- .. .. . .. 4 0 15 0
2nd year’s experience .. . . .o .. . 18 9 20 t
3rd year's experience .. .. - .. .. o 31 3 33 2
4th year's experience .. . . . .. ..| 30 6 4111
5th year’s experience .. . .. . - | 4503 48 0
Thereafter until reaching 21 years of age .. . .. .- 5) 6 53 6

(d) Unapprenticed male juniors may be employcd in or in connexion with manufacturing (as dofined in oclause 21 of this
Determination) in all occupations, including as to core-making, employment upon all clusses of work which before the msaking of this
Determination could be done by female employees under this Determination for which apprenticeship is not provided by the Determination,
sxcept in nut, bolt and spike manufacturing, at the following weekly rates of wages :—

_ Weckly Hourly

Hiring. Hiring.

s. d. s d.

lst year's experience .. . .. .. .. .- 15 6 i6 8
2nd year's experience .. .. . . . L2 26 6
3rd year's experience .. . . . . A - Bt 36 4
4th year’s experience .. . o . . o p 46 6 49 1
5th year's experience .. .. . .. . {59 0 82 7
6th year's experience .. . i e .- .| 68 9 72 11
Tth year's experience .. .. . .. . | M0 75

Juniors employed under this and the immediately preceding sub.clause shall on dismissal receive from their employer & certificate
of the period of employment completed. Employers who wilfully employ juniors without taking into account previous experience shall
be guilty of a breach of this Determination.

(¢) Unapprenticed male juniors may bo employed (other than in manufacturing as defined in clause 21) in all occupations covered
by this Determination for which apprenticeship is not provided, #nd in nut, bolt and spike manufacturing, at the following weekly rates
of wages :—

Hiring. Hiring.

X s d e d.

Under 16 years of age .. e e .. . . 17 0 18 3
16 and under 17 years of age . e . . 1 28 0 28 3
17 and under 18 years of age .. . . .. ] 49 6 52 6
18 and under 19 years of age .. - - . ] 62 6 66 3
19 and under 21 years of age . .. . . 08 79 9

Juniors under the age of 16 shall not be employed on oil or gas burners or fires used for heating of small articles.

Juniors under the age of 18 shall not be employed as furr 1 or assistants to furn -juniors over the age of 18 so employed
shall be paid 3s. per week in addition to the junior rates of wage herein prescribed.

Clauses (8) to (24) inclusive of the Determination as published in Government Clazette Noo 421 of the 19th December, 1840,
shall remain in foree. R
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ENGINEERS AND BRASSWORKERS (UNSKILLED) BOARD.

Clauses (2) and (3) of the Determination published in Government Gazelte No. 422 on the 19th December, 1940, shall be

roplaced by the following clauses :—
(2)

Adualts,

Wagos per Week of 44 Hours,

Within a Radius of 20 Miles of
G.P.0., Melbourne, 10 Miles of

Q.r.o, at War

and within Mlildura and

Gippsland Districts.

Other Parts of
“lf’wAﬂs whers this

Apulles.

(a)

Blacksmith’s striker .o . ..
Blacksmith's striker on double fires and other assistant ..
Man attending small rivet heating, bolt heating, or similar type of ﬁres .
Men engaged in the erection of block and tackle gear

Hammer drivers . . - .. . - - .
Forger's sasistant o .
Motor car chassis assembler (other th&n assembler of engmes) e .
Belt repafrers .. . . .. .. .
Overhend oilers .. o .
Laggers . ..
All workmen engaged directly assisting workm en whosu mnrgms above the bulc

wage are 14s, or more . . . . ..
Persons working with hammer 14 Ib, welghb or over—

Op repair work . . s . .. ..

* On otger work .. .. ..

Persons working on ship or steamer under construction or repm.t . .

Dresser, Fettlar, and Grinder
Forge assistants, i.e., under hand, bammer driver and cmno mau, employed on
work 10 cwt. or over .
Heaters, and persons engaged cuttmg off i m connexlon with ‘the mnnufacture of
bolts and nuts by machinery ..
Persons employed in preparing iron or steel material for remforcmg conerete for
building or other purposes—
On bending and cutting machines
On bending and cutting machines (a.ssmtam.s)

QOn steel fabric machines . . . .
On steel fabric machines (a.smstanta) .. .. . . .
Asgsemblers (leading hand) . . . . . .
Assemblers (assistants) . .. .. .. . ..
All others . .. . as . . . .

(b
Px?oducing rods, bars, sections, angles, sheets, strips, or ingots from brass, copper,
ot other non-ferrovs metals.

Press Operator .. .t .. . . ..
Die Attendant .- . .. . .. ..
Hexagon Straightener . . . e ..
Draw Bench operator .. .. .. .
Pickler .. “ o . ..
Other machine opemtor . .. .. .. ..
Hand straightener .. - .- . . .
Pointer e .. .. .. . .

Die striker .. .. . .. ..
All others .. .- . .. .. ..

£ s d £ s d
415 0 412 0
417 0 414 ©
417 ¢ 414 0
417 0 414 0
417 0 414 0O
417 © 414 O
417 0 414 0
415 0 412 0
415 0 412 0
415 ¢ 432 O
415 0 412 0
5 6 3 5 2 3
417 3 414 3
5 4 0 510
417 0 414 0
419 0 416 0
415 0 412 ¢

[ NS
—
©
ccocooo
NI NS
©
socoocoo

500 417 0
5 0 0 4 17 0
418 0 415 0
414 0 411 0
414 0 41 0
414 0 411 0
412 0 4 9 0
411 o 4 8 0
410 0 4 70
4 6 0 4 3 0

FeMarE AND UNAPPRENTIOED JUNI0E LABOUB.

3} (a) Adult female labour may be employed in the manufacturing and assembling of small parts of electrival and other machines
¢ o

and appliances, and in core-making, in which
The wages of adult females shall be at the following weekly rates of wage—

males were employed on 15th May, 1935,

—_— Weekly l Houuly

. Hiring. Hiring,

s d. s d.

If of less than 12 months’ experience . . . . 53 3 56 5
If of 12 months’ or more experience . . e . 60 6 64 1

wages —

(b) Junior females may be employed in the cccapations set out in sub-clause (a) of this clause at the following weekly rates of

— ‘Weekly Hourty

Hiring. Hiring.

s d. s d.

1at year’s experience .. . . .e . . 4 0 15 0
2nd year’s experience .. . . . . . 18 8 20 1
3rd yea.r’s experience .. . .- . . . 31 3 33 2
4th year 9 experience .. . . . . 39 6 41 11
5th year’s experience . . 45 3 48 0
Thereafter until rewhmg 21 yeom of u.ge . . . . 50 6 53 6

)
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(¢) Unapprenticed mals juniors may be employed in or in connexion with manufaoturing (as defined in clause (19) of this
Detormination) in all occupations, including as to core-making, employment upon all classes of work w hich before the ma‘{ing of this
Determination could be done by female employees under this Determination for which spprenticeship is not provided by the Determ ination,
sxcept also in nut, bolt and spike manufacturing, at the following weekly rates of wages :—

—_— ' Weekly Hourly

Hiring. Hiring.

‘ s d. s d.

st year's experience . . . . . . 15 6 16 8
2nd year’s experience .. . . . . . 25 0 26 6
3rd year’s experience .. .. . . o . 34 3 36 4
4th year’s experience .. . . . . . 46 6 49 4
5th year's experience . . . . . . 659 0 82 17
6th year's experience .. e . .. - - 68 9 72 11
7th year's experience .. - . .. . . 73 0 77 5

Juniors emplofed under thiz and the immediately preceding sub-clause shall on dismissal receive from their smployer a certificate
of the period of employment completed. Employers who wilfully employ juniors without taking into account previous experience shall
be guilty of a breach of this Determination.

(d) Unapprenticed male juniors may be employed (other than in manufacturing as defined in clause (19) in all occupations covered
by this Determination for which apprenticeship is not provided, and in nut, bolt and apike manufacturing, at the following weekly rates
of wages +—

— 1 Weekly Hourly

* Hiring. Hiring,

s d. 2 d

Under 18 years of age .. . . . . . 17 0 18 3
16 and under 17 years of age . . . . . 28 0 29 8
17 and under 18 years of age .. . . . , 49 6 52 6
18 and under 19 years of age . .. .. . . 62 6 66 3
19 and under 21 years of age . . e . 75 3 79 9

Juniors under the age of 18 shall not be employed on oil or gas burners or fires used for heating of small articles.

Juniors under the age of 18 shall not be employed as furnacemen or assistants to furnacemen—juniors over the age of 18
so employed shall be paid 3s. per week in addition to the junior rates of wage hercin prescribed.

Clauses (4) to (23) inclusive of the Determination as published in Government Gazette No. 422 of the 19th December, 1940,
shall remain in force.

ENGRAVERS BOARD.

Clause (2) of the Determination published in Covernment Gazette No. 375 of the 21st October, 1940, shall be replaced by
the following clause :—

2
Juvenlle Workers, i.e., persons under 23
years of age (other than appreatices
or improvers) cleaning, cutting out
Apprentices or Improvers., blanks, dipping, numbering, saw Other Employees.
piercing, polishing, eand blasting,
waxing, pinning up, soldering, or press
working,
Wagrs PErR WEER or 44 Hours. Waces Per WEEK.oF 44 Housrs. Wacezes PEr WEEK or 44 Houans.
I s d. £ s d
APPRENTICES.; IMPROVERS.
s d. s d. st year . .« I8 6 | Die-sinkers by hand .. .. 519 0
1st year’s experience. . 12 3 21 3
2nd ,, »ooee 17 6 26 9 2nd ,, . <« 22 3| Engravers by hand . .. 580
3rd ,, » oo 27 3 32 0 .
4th y e 35 3 37 6 3rd .. -« 27 3| Engravers, copper plate .. 58 0
5th w e 41 3 48 6
6th ,, w  ee 59 9 59 3 4th .. <« 36 6| Steel stamp cutters .. .. 512 6
and thereafter the minimum wage
5th ,, . .+ 45 3| Pantagraph operators .. .. 419 0
PROPORTION (IN ANY PLACE). 6th ,, e ~ 54 8| Tool makers .. e . 415 0
Apprentices. Stencil plate cutters .. .. 4 90
One apprentice to every three or fraction of
three workers receiving not less than 88s. per All others . . .. 4 8 0
weok.
An indenture of apprentioceship prescribed was
approved on 13th March, 1914,
Improvers.
One improver to every four workera receiving not
less than 108s. per week.

Clauses (3) to (8) inclusive of the Determination as published in Government Gazette No. 375 of the 2lst October, 1940, shall
remain in force, ? A
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SCEEDULE—continued.,

FACTORY ENGINE DRIVERS BQARD.

Clauses (2) and (3) of the Determination published in (Government flazette No. 403 of the 29th November, 1940, shall be
replaced by the following clauses :—

(2) EMPLOYEES—-OTHER THAN JUN10RS PROVIDED FOR IN CLAUSE (3).
Wages per Week.
Persons other than those Employed in Bush Saw-mills.
Eaployed I
0] | D—
Wluﬂn zo m}lm @ Bl:l s}{ Samr-
Melboume.’ Within 15 s 3
0 miles of miles of the At Yallo @ A\l'll tp‘lrat‘ o
cmer p.o, Geelong, Mildura R urn. oton not
‘at Warmambool, Past Office, e]sewhere -
and in the cluded.
Glpmu\nd Distriet,
A.-—STATIONARY EXGINE DRIVERS. £ s d. £ s d £ & d £ s d
Steam FEngines.
First-class . .. .. .
First-class, with comlcnsvr .. .. 5 1 0 570 3 7T 06 418 0
Second-class . .. .. 5 4 0 510 O 51 ¢ 51 0
Second-ciass, with condenser 418 v 5 4 0 5 4 8 415 ¢
51 0 5 7 0 57T 6 418 0
Suction (las or Other Iaternal Combustion Engine.
Fifty brake horse-power or over .. . .
Under fifty brake liorse-power .. .. .. .. 61 ¢ 5 7 5 7 6 418 ©
418 0 5 4 0 5 4 6 415 ¢
Elertric Motoras,
Attendants .
415 0 510 516 412 0
B.—LocoMoTIVE ENGINE DRIVERS.
If human beings other than train crew are sometimes or always
carried .. .. . .. . ..
Others . .. 513 6 519 6 6 0 0 510 6
If the gaugc in less than three fcet, 3s. per week less 5 8 6 514 8 515 0 5 5 6
in each case.
C.—NavviES aND DRaG LINE oR DREDGE TYPE EXCAVATORS.
Driver .. . . . . “ & 19 0 8 5 0 6 h 8 516 ¢
Second driver .- .. .- 5 7 5138 0 518 ¢ 3 4 0
D.—Wixca DRiveRrs.
Log haulers on timber mills or on tramways on timber mill
(exceeding 8-inch diameter cylinders) .. .. 5 1 0 5 7 0 5 7 6 418 0
Others .. .e .o .. . . .. 418 6 5 4 6 5 b 0 415 ©
E.—Craxe DRivers.
Lofty crancs—first-clasy 516 0 6 2 0 6 2 6 513 0
Lofty cranes—second-class 513 6 5319 6 6 0 0 510 6
Lofty cranes—third-class 511 0 5317 0 517 6 5 8 ¢
Cantilever crancs . 513 6 5319 6 6 0 0 510 6
Cranes in converter sheds . 5 8 6 514 6 515 0 3 6 6
Cranes transporting molten metal in fouudnes . T 512 0 512 6 3 3 0
Steam travelling cranes .. . o . 360 512 0 312 6 5 30
Other steam cranes .. 5 3 6 53 9 6 510 0 5 0 6
QGrab cranes 5 6 0 512 0 312 6 5 3 0
Blectric cranes uot clscwhcre mcluded—
TFour motions and over
Overhead traverser with mwlhar;, hoist. . .. .
‘I'raverser with jib hoist . .. .. N 51 0 5 7 0 5 7 6 418 0
Two or three motions .
Overhead traverser .
Stationary iib; statxonnr\ jib hmst .. ..
Traverser jib . . .. . . o)
Hydraulic utatmnary jib cranes . .. . 418 6 5 04 6 3050 415 6
Cranes and hoists not elsewhere included 418 0 502 0 5286 413 0
String cranes—five tons or less 412 0 418 0 418 6 4 9 0
F.—Drivers oF TractioN ENcINEs.
Road.
Traction engine or road roller (steam) - 5 3 6 59 6 510 0 5 0 6
Roadroller(o) . .. 3 2 6 5 8B 6 5 40 4198 6
Traction engme {0il—35 h p and over) .. 5 2 6 5 8 6 5 9 0 419 6
Traction engine (oil—under 35 h.p.) .. 321 0 53 70 5 7 6 418 ¢
Rail.
Electric traction motor .. . .. .. .. 416 © 5 2 0 5 2 6 413 0
Internal combustion traction motor . .. .. 416 © 3 20 5 2 6 413 0
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SCHEDULE—continued,

EMPLOYEES—~OTRER THAN JUNIORS PRGVIDED FOR IN CLAUSE (3)-—continued.

Wages per Week.

Persons other than those Employed fn Bush Saw-mills,
Emploved |
- Smployed in—
—_— W :tl;ltp 02% ‘m‘[les (a) Bush Saw-
Melbourne,” Within 15 ;
10 miles of miles of the (o) Al parts of
Chief P.0., Geelong,| _ Mildura At Yallourn. Victorla  not
at Warrnambool, Post Office, 'ltde:ll n-
and in the i .
Gippsland District,
£ s d £ s d. £ s d £ s d.
G.—FIREMEN,
Fireman e .. . ‘e 413 6 410 ¢ 5 00 4 to 8
Firomon—first-class 418 0 o4 o0 5 4 6 415
Leading fireman—first- class 5 4 0 51 o S8 5 10
Leading fireman—second-class 81 0 5 70 5 7 6 418 0
Locomotive fireman . o .. - 416 0 520 5 2 6 113 0
H.—Gurasess.
Greasers . e .. .. 413 6 419 ¢ 50 0 410 6
(}reasers——hrst.clasa 418 @ 5 4 0 3 4 6 415 0
Trimmers .. . .. .. . 411 0 417 o 417 6 4 8B U
“uelmen .. .. .. 4 11 U 417 ¢ 417 6 4 8 ¢
Engine cleaners .. . .. o + 110 417 0 417 6 4 8 0
Boiler cleaners : 411 0 417 0 417 6 4 8 0
Provided that any le‘son u\gnged inside the gas or wuter
space of any boiler, flue or ccononiizer, in cleaning or scruping
work shall, whilst so employed, bo paid 9. per hour in addition to
his ordinary ov overtimo rate of pay.
T.—OTHERS.
Pile-driving machine .. .. .. . 5 4 0 310 ¢ 510 8 510
All others . .. .. .. . 4 60 412 ¢ 412 6 4 3 0

Male adult employces in bush sawmills shall, in addition to the wages shown above, be paid 2s. per week in licu of pavment

under clause (5) for absences arising from sickneas nr accident.,

J.—ApDITIONAL RATES.

Au engine-driver engaged as hereinafter specified shall bo paid additionnl rates ag follow, viz. :—

Attending to refrigorating compressor

Attending to electric generator or dynamo r‘xccedlng l() Lllzm att capaul)

Engine-driver in chn.rge of plant

Per weck.

EX

d.
4]
0
0

=3

Provided that these rates shall not be cumulative to tho extent of increasing the wage of an employee more than 32s. above the
rate for *“ All Others,” and provided further that an engine-driver attending a refrigerating compreasor shall not be paid a rate less than

18s. above that fixed for ** All Others.”

Extra rates payable under this sub-clause shall be regarded as part of an employee’s ordinary wage for the purposes of this

Determination,

(3) Juxior LABOUR,—{a) The minimum rates of wage to be paid to juniors working as greasers or as cleaners or as motor drivers
or attendants where the motor does not exceed 50 horse-power in all shall bo:—

If under 16 years of age

If 18 and under 18 years of age

If 18 and under 19 years of age

If 19 and under 20 years of age o

Per week.

(&) If & cleancr or greaser sometimes under the supervision of an engine-driver, stops or starts an engine, he shall be paid @a,

per week extra.

Clauses (4) to (24) inclusive of the Determination as published in Government Gazette No. 403 of the 20th November, 1940,

shall remain in forece.
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SCEEDULE—continued.

FIBROUS PLASTERERS BOARD.

Clause (2) of the Determination published in Government Gazette No. 191 on the 13th May, 1940, shall be replaced by the

following clause :—

2)

* Apprentices. Improvers,
WaaEs. Wages,
Per week of Holiday Allowance Per Week of Hollday Allowanos
44 hours, Payable in Addition. 44 hours. Payable In Addition.
A, B, A. s
a d. s d. s, d. s, d.
lat year’s experience - 20 0 . 0 6 Under 17 years of age .. 2 0 . 0 6
2nd » . 36 0 . o9 17 years of age . 30 0 . 09
3rd » . 39 9 . 10 18 " . 39 9 . I o
4th »» .. 50 9 - 1 4 19 ' . 50 9 . 1 4
5th " . 60 9 . 17 20 ”» . 60 9 - 17
and thereafter the minimum wage.
ProporTION (by any employer). PrororriON (by any employer).
One apprentice to every three or fraction of three workers | (i) Preparing material for or making or fixing acoustic tiles
recefving not less than 88s. per week of 44 hours, moulged into slab form and having an earth base—
One improver to every three workers receiving not less
than 115s. 8d. per week of 44 hours,
(ii) Any other class of work—
One improver to every six workers receiving not less
than 115s. 8d. per week of 44 hours.

No person under the age of 18 years shall bo employed on a single bench in the manufacture of plain fibrous plaster sheeting
unless in association with a person over 18 years of age.

No person under the age of eighteen years shall be employed operating a hemp teasing machine in a fbrous plaster mill.

No person under the age of eighteen years shall be employed with only one adult worker in the process of lifting or fixing
panelling or shecting having an area of 4 square yards or more.

*(a) Except those covered by the Apprenticeship Act 1928.

{b) The Board has dotermined that no person shall be taken as an apprentice in connexion with preparing material for or making
or fixing acoustio tiles moulded into slab form and having an earth base.

OTEER EMPLOYEES. Wages.
Per week of Hollday Allowance
44 hours, Payable In Addition
s d. s d.

Persons engaged in architectural modelling or manufacturing architectural ornaments of fibrous
. plaster, plaster or cement, or manufacturing fibrous plaster .. .

.o

Persons engaged fixing or stopping fibrous plaster on walls or ceilings of buildings . s 15 8 . 211
Persons engaged in preparing material for or making or fixing acoustic tiles moulded into slab

form and having an earth base .. . . o . . .
All others .. .. . . . . . . . Les 88 0 . 2 2

Extra Rarzs.—(a) Foremen, i.e., employees in charge of work and who issue instructions to four or_more men under them shall
be paid as above with 6s. per week additional.

(i) Demolishing old ceilings, or shall, whilst employed at either class of work

(b) Employees { (i) Erocting new ceilings on sitos of old ceilings that have been have 3d. per square yard distributed

demolished, or partly demolished or that collapse :g:&;lrﬁinti;w::m.them' in addition to

(iiiy Employees demolishing or partly demolishing old walls shall have 1d. per square yard distributed
equally between them in addition to the ordinary rates.

Clauses (3) to (15) inclusive of the Determination as published in Government Guazette No. 101 of the 13th May, 1940, shall
remain in force.

0

A
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.

BOARD.

Clause (2) of the Determination published in the Government Gazette No. 188 of the 10th May, 1940, shall be replaced by

the following clanse :—

[}
2
IMPROVERS. Oragr EMPLOYEES.
‘Wages per Week of 44 Hours. -Wages per Week of 44 Hours.
Age. Males. I Females. —_—
s, d. 8. d. .
Under 16 years.. .. .. 20 6 18 6 MaxEs. s d.
16 years .. . .. 26 3 20 6 ‘Woollen pickers . . . .. 93 0
17, . . 36 3 24 0 Feeders of—
18 N - - 38 9 28 6 Rag machines .. .- .. .. 91 0
19 .. 51 3 34 3 Other machines .. .. .. . 91 0
20 . 57 9 39 0 Rippers . .. 91 ¢
Person in chargo of mllImg ma.chme . .. 9t 0
Persons in charge of hardening machine .. 91 0
PROPORTION (IN ANY PLACE). Persons in charge of tentering machine .. 91 ©
Assistant to persons in charge of milling machine 88 6
Improvers. Assistant to person in charge of hardening machine 88 6
One improver to overy worker receiving not less than the | Assistant to person in Ch"'l’ge of Lent,anug machine 88 6
minimum wage. Cotton pickers . . - 86 0
All others .. 86 0
Note.—For the purpose of calculating the proportmn of improvers | Leading hands, if in charge of four or mom workem 53, o week
to workers receiving not less than the minimum wage only one extra
working employer in any establishment covered by this Determina- FEMALES.
tion shall be classed as a worker receiving not less than the | Feeders of rag machines .. 57 3
minimum wage and no such working employer or any person | Feeders of machines other than rag muclunos . 51 @
employed in connexion with any establishment covered by this | Rippers A .. . .. 48 3
Determination shall be regarded as a worker receiving not less than | Woollen pxckers .. .- .. . 51 0
the minimum wage unless such person is usually employed in the | Cotton pickers . .. .. .. 48 3
establishment for 44 hours each week on work covered by this | All others .. 48 3
Determination or in supervising work covered by this Determination. | Leading hands, if in charge of four or mom workers | 5s. & week
extra

Note.—The Board has determined that no apprentice shall be taken in the trade.

(lanses (3) to (12) inclusive of the Determination published in the Government Gazelte No. 188 of the 10th May, 1940, shall

remain in force.

FURNITURE BOARD.
(GENERAL FURNITURE SECTION.)

Clauses (2), (3) nnd‘(23) of the Determination published in Governmen! Gazete No. 237 of the 13th June, 1940, shall be

replaced by the following clauses : —

{2) APPRENTICES AND IMPROVERS.

Weekly Wagos,

Proportion (in any piace).

APPRENTIOES.
Males. Females.
s s d.
First .e . .. 17 5 17 3
Secon{le;reu . .. .. 28 4 . 26 2
Third year .. - .35 4 .. 300
Fourth year .- - .. b2 8 38 11
Fifth year .. 89 7 N 44 b
And therea.fter the mlmmum wa.ge.
. IMPROVERS.
Males Females.
8. a4
Under 16 years ofage . .. 16 9 - 14 6
16 and under 1 . 1705 .e 17 3
17 and under 18 . .. .. 28 4 . 26 2
18 and under 19 .. . .. 36 4 .. 30 0
19 and under 20 .. .- .. 82 8 . 38 11
20 and under 21 .. .. .. 69 7 . 4 b

AFPRENTIOES.
Males,

One male apprentice to every three or fraction of three male

workers receiving not less than the minimum wage.
Females.

One female apprentice to every female worker receiving not less

than the minimum wage. ,
IMpROVERS,
Males.

One male improver to every six or fraotion of six male workers
receiving not less than the minimum wage. Provided that at least
three male workers receiving not less than the minimum wage must
be employed before a male improver can be employed.

Femalea.

One female improver to every six or fraction of six female workera

receiving not less than the minimum wage.

1131—8
-
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. SCHEDULE—continued.
{3} OreER EMPLOYEES,
WERELY WaGgs,
‘ Within 20 Miles of
G.P.0., Melbourne,
10 Miles of G.P.O.,
Geelong, at Elsewhere in
— ‘Warrnambool, Victoria
and in the Milqura
snd Gippsland
Districta.
£ s d. £ o d
;){perabor of Boult's oarver or shaping machine .. ) N 513 0 510 0
oulding maohinist—
(a) who grinds his own cutters . . . . .. 513 0 510 0
(6) who does not grind his own cutters . .. .. .. .. .. 5 4 0 510
Cabinetmaker, wood carver, chair-frame maker (other than stuffover chair-fraine maker) .. .. 513 0 610 0
Staffover chair or couch frame maker e . . .. . . 510 418 0
Polishers required to spirit off or acid off .. .. e . 513 0 5§10 0
Other polishers .. . . .. .. . - . . 5 14 0 510
Upholsterer .o . . e . .. . 5 80 5 5 0
ood turner, painter, assembler .. . . .. . . .- . 5 40 510
Operator of band saw, jig saw, circular saw, buzzer, planer, thicknesser, dovetailer, tenoner, morticer,
or glus jointer . o . .. . . . . - 510 418 0
Persons setting up or operating copying or automatic lathe .. . 510 418 0
Persons cramping furniture or chairs . e .o . e . . 510 418 0
Persons rubbing down, filling, varnishing, or staining .. . 418 0 416 0
Sprayhands, ataining or lacquering .. . .. . .o .o . . 510 418 0
Veneer cutters, matchers, layers or gluers engaged in the preparing or making of veneered panels,
or plywood, or comboug, or partly prepared timber, or parts of furnituro timbers cut to size .. 510 418 0
Persons cramping, or glueing, or cementing or fastening together partly prepared timber or furniture
timbers cut to size .. - . . . .. .. . .. 510 418 0
Timber bender, operator of sander, boring, or any other machinc not provided for above .. 415 0 412 0
Stackers, yardmen .. .. . .. . .. .. . .. 4 6 0 4+ 30
Female employed aa upholstress .. . . . . . 215 ¢ 213 ¢
Female employed as veneer matcher . . . . . 215 0 213 6
Female employed in designing, making, painting or decorating-—
(a) furnishing accessories or novelties .. . . . 215 0 213 6
(b) domestio woodware .. . . .. .. . . . 215 0 213 6
(¢) walking sticks w. .e .o .. . .. . 215 0 213 8
All others e .. .. .. . . .. . . 4 6 0 4 30

(23) PrecEwork.—The employer may fix his own piecework prices or task rates, provided such prices or rates enable an employee
of average capacity working under like conditions to earn at least 10 per cent. more than the minimum weekly wage prescribed for the
class of work performed. The same piecework prices shall be paid to all pieceworkers doing the same operation in the factory, whether

they be apprentices or improvers on piece work, or otherwise.

All piecoworkers who arc available and ready and willing to work during the ordinary working hours shall be paid in each week,
in the case of males not less than §6s., and in the casc of females not less than 53s.

Clauses (4} to {22) inclusive of the Determination as published in Qovernment Gazette No. 237 of the 13th June, 1940, shall

remain in foroe.

FURNITURE BOARD.
(WOOD MANTELPIECE OR OVERMANTEL SECTION.)

Clauses (2), (3) and (22) of the Determination published in Government (lazeite No. 239 of the 13th June, 1940, shall be

replaced by the following clauses :—

{2) APPRENTICES AND IMPROVERS.

Weekly Wages.

Proportion {In any place),

APPRENTICES. IMPROVERS.

e d. IS
First year . .17 5 Under 16 years of age 16
Second year .. 26 4 18 and under 17 .17
Third year . 35 4 17 and under 18 .. 26
Fourth year .. .. 52 8 18 and under 19 .. 36
Fifth year .. .. 69 7 19 and under 20 .. 52
And thereafter the minimum 20 and under 21 .. 68

wage.

s o R

APPRENTICRS.
One apprentios to every three or fraction of three workers
receiving not less than the minimum wage.

IMPROVERS,
One improver to every six or fraction of six workers receiving
not less than the minimum wage.
Provided that at least thrce workers receiving not less than
the minimum wage must be employed before an improver oan be
employed.

A\
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SCHEDULE—conttnued.

(3) OrueR Emprovess.’
WERELY WagES,
Within 20 Miles of
G.P.0., Melbourne,
— 10 Miles of
G.P.0., Geclong, Elsewhere in
at Warrnatboo}, Victoria,
and in the Mildura
and Gippsland
Districta.
£ s d. £ ad.
gfpora.zor of Boult’s carver or shaping machine . . o .. . - 513 0 510 0
oulding machinist—
(a) who grinds his own cutters . . . . .. . 513 0 510 0
(b) who does not grind his own cutters . . . . . 5 4 0 510
Cabinetmaker, woodcarver - . . .o e . . - 513 0 510 0
Polishers required to apirit off or acid off .. . .. . . . .. 513 0 510 0
Other polishers .. e . i .e e . . .. . 5 4 0 51 0
Woodturner, painter, assembler .. .. . . .. . . .. 54 0 510
Operator of band saw, jig saw, circular saw, buzzer, planer, thicknesser, dovetailer, tenoner, morticer,
or glue jointer . - . .. .- . . . . 510 418 ¢
Persons setting up or operating copying or automatic lathe .. .. .. . 810 418 0
Persons cramping furniture . - . . . . . N 510 418 0
Persons rubbing down, filling, varnishing or staining e . . .- . 418 0 4156 0
Sprayhands staining or lacquering . .. . .. .. .. .. a1 0 418 0
Veneer cutters, matchers, layers or gluers engaged in the preparing or making of veneered panels, or
plywood, or coreboard, or partly prepared timber e .. .. . . 5000 418 0
Persons cramping, or glueing, or cementing or fastening together partly prepared timber o 510 418 0
Timber bender, operator of sander, boring, or any other machine not provided for above I ] 412 ¢
Persons packing mantelpieces or overmantels . . . . . 411 0 4 8 0
Stackers, ysrdmen . . . . Ve .. . 4 60 4 3 0
Female employed as veneer matcher .. . .. 216 o 213 ¢
All others . .. .. . .. . . - - Ve 4 6 0 4 3 0

(22) PrecE-work.—The employer may fix his own piece-work prices or task rates, provided sueh prices or rates cnable an
employee of average capacity working undor like conditions to earn at least 10 per cent. 1oro than the minimum weekly wage
proseribed for the class of work performed. The same piece-work prices shell be paid to ull pisce-workers doing the same
operation in the factory whether they be apprentices or improvers on pioce-work or otherwisc.

All piece-workers who are available and ready and willing to work during the ordinary working hours shall bo paid in
each woek, in the case of males not less than 86s. and in the case of fomales not less than 55s.

Clauses (4) to (21) inclusive of tha Determination as published in Government Gazette No. 239 of tho 13th June, 1940, shall
remain in force.

FURNITURE BOARD.
(BEDDING SECTION.)

)

Clauses (2), (3) and (21) of the Determination published in Government Gazette No. 241 of the 13th June, 1940, shall be
replaced by the following clauses :—

(2) APPRENTICES AND IMPROVERS.
Weekly Wages. Proportion (In any place).
APPRENTICES. ¢ APPRENTIOES.
Males.
: M“lfi" F eméca. One male apprentice to every three or fraction of thres male
First, year ]‘f" & l;. 3 workers receiving not less than the minimum wage.
Second year .. .- 26 4 .. 26 2 Females.
Third year [ e .. :;g ‘; . gg 1(1, One female apprentice to every female worker receiving not less
%ﬁl"‘t‘;h 85;" . . N 80 7 e 14 5 than the minimum wage.
And thereafter the minimum wage. IMPROVERS.
Males.
One male improver to every six or fraction of six male workers
TxPrOVERS. receiving not less than the minimum wage. Provided that where no
Females apprentices are employed one male improver shall be allowed to
Males. emates, every four or fraction of four male workers receiving not less than
e d. Ii. dd the minimum wage. Provided also in any case that at least three
Under 16 years of age .. .. 15 9 .. 17 male workers receiving not less than the minimum wage must be
}9] ang nnger ig . .. ;Z 2 g8 g employed before a male improver can be employed.
and under .. .o v
18 and under 19 . . 35 4 .. 3 0 Femcles. .
19 and under 20 .- - 628 .. ﬁ 1 } One female improver to every six or fraction of six feinale workers
20 and under 21 .. - 897 2 receiving not less than the minimum wage.
Provided that- where no female apprentices are employed one,
female improver shall be allowed to every four or fraction of four
femnale workers receiving not less than the minimum wage.

Ca
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SOHEDULE—continued.
(3) Oraes EMPLOYEES.
WEEXLY WAGES,
‘Within 20 Miles of G.P.O.,
b Melbourne, 10 Miles of
G.P.0., Geelong, at Elsewhere fn Victoria.
Warrnambeol and {n the
Miidura and Gippsland
Districts.
Males. £ s d £ & d.
Bedding hands engaged in tufting or quilting, including repairers .. = .. 419 6 416 6
All others .. . .. B e Cng o - - i, 460 430
Females.
Females .. . . . . . .. . . 215 0 213 6

Persons employed on second-hand bedding shall be paid 25 per cent. in addition to the rates fixed above.

(21) PiecE-worE.—The employer may fix his own piece-work prices o1 task rates provided such prices or rates enable an emplovee
of average capacity woiking under like conditions to earn at least 10 per cent. more than the minimum weekly wage prescribed for the
class of work performed. The same pivce-work prices shall be paid to all piece-workers doing the same operation in the factory, whether
they be apprentices or improvers on pioce-work, or otherwise.

All picceworkers who are available and ready and willing to work during the ordinary working hours shall bo paid in each week
in the case of males not less than §6s., and in the case of females not less than 55s. . .

Clauses (4) to (20) inclusive of the Determination as published in Government Gazette No. 241 of the 13th June, 1940, shall
remain in foroe.

FURNITURE BOARD.

(WIRE MATTRESS SECTION.)
Clausos (2), (3) and (20) of the Determination published in Government Guzette No. 240 of the 13th June, 1940, shall be
roplaced by the following clauses :-—
(2) APPRENTICES AND IMPROVERS.

Weekly Wages. Proportion (In any placs),

APPRENTICES. IMPROVERS. APPRENTICES.

Fifth year .. .. 69 19 and under 20 .82 One improver to every six or fraction of six workers receiving
And thereafter the minimu 20 and under 21 .. 89 not less than the minimum wage.

wage Provided that where no apprentices are employed one improver
shall be allowed to every four or fraction of four workers
receiving not leas than the minimum wage.

Provided also in any case that at least three workers receiving
not less than the minimum wage must be employed before an
improver: can be employed.

s d. s d. . .
First year .. .. 17 5| Under 18 years of age 156 © Ogle_ apprentice to every_t.!lree or fraction of thres warkers
Second year .. .. 26 4|16 and under 17 .. 17 5 | receiving not lesa than the minimum wage.
Third year .. .. 3 4|17 and under 18 .. 26 4
Fourth year .. .. 52 8 18 and under 19 .. 35 4 IMPROVERS.
7 8
m 7

(3) OreER EMPLOYEES.
WEERLY WaGRS.
J— . Within 20 Miles of G.P.O.,
Meibourns, 10 Milea of
. G.P.0., Gealong, at Elsewhere In Victoria.
Warrnambool and {n the
Mildura and Gip) d
Districts,
£ s d. £ s 4.
Operator of Boult’s carver or shaping machine .. .. . NS 5§13 0 510 0
Mgnldin.g machinist~— :
(2) who grinds his own cutters .. . .. . 513 0 5§10 0
(5) who does not grind his own cutters .. .. 5 4 0 51 0
Operator of buzzer, planer, thicknesser, circular saw, tenoner, or morticer 51 0 418 0
Operator of sander, boring, or any other machine not otherwise specified 416 0 412 0
ireweaver .. . . . . .. 419 6 416 6
Stretcher-up, tacker-on, splitter-up, or varnisher .. .. .. .. 418 0 415 0
Spray handa . oo e . .. . .. 510 418 0
Aglothers .. - .. .. . . e .. 4 6 0 4 3 0

(20) Preor-worg.~—The employer may fix his own piece-work pricea or task rates, provided such prices or rates enable an employes
of average capacity working under like conditions to earn at least 10 per cent. more than the minimum weekly wage prescribed for the
class of work performed. The same piece-work prices shall be paid to all piece-workers doing the same operation in the factory, whether
they be apprentices or improvers on piece-work, or otherwise. .

All piece-workers who are available and ready and willing to work during the ordinary working hours shall be paid in each week
not less than 86s. ;

mc‘l“?es (4) to (19) inelusive of the Determinatiqn as published in Government Gagefte No. 240 of the Ljth June, 1840, ahall
rematn in {Qres; - .
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SCREDULE—conitnued.

FURNITURE BOARD.

(PLANNING CARPETS, ETC., SECTION.)

Clauses (2), (3) and (21) of the Determination published in Government Gazeite No. 242 of the 13th June, 1940, shall be
replaced by the following clanses :—

(2) APPRENTIOES AND IMPROVEES.

Weekly Wages. Proportion (In any place),
APPRENTICES. APPRENTIOES,
Males. Females. Males.
i . s 4. s d. One male apprentice to every three or fraction of three male
First year .. .. . .17 B 17 3 workers receiving not less than the minimum wage.
Second year .. . .. .02 04 .. 28 2
Third year .. . .. .. 3 4 .. 30 0 Females.
Fourth year .. .. .. .. 52 8 .. 3811 One female apprentice to every female worker receiving not less
Fifth year .. .. .. .. 69 7 .. 44 5 | than the minimum wage.
And thereafter the minimum wage. IMPROVEES,
TMPROVERS, HMalea.
Males. Females. One male tmprover to every six or fraction of six male workers
. d e a receiving not less than the minimum wage.
= o i a Provided that at least three male workers receiving not less than
‘13611 ?;enrd lgn,&r::ni']of ege o ig g o i# g the minimum wage must be employed before a male improver can
17 and under 18 : . 26 ¢ .. 26 2 | Dbeemployed.
18 and under 19 . 3 4 .. 30 0 Females.
19 and under 20 - . 52 8 .. 3811 One female improver to every six or fraction of six female workers
20 and under 21 . . 69 7 .. 4 5 receiving not less than the minimum wage.
3 Oraee EMproyYRES.
WEERLY WaiGxs.
Within 20 Mlles of 1.P.O.,
— Melbourne, 10 Miles of
G.P.0., Geelong, at Elsewhers in Victoria.
Warrnambool and in the
Mijldura and Gippaland
Districta.
Males. £ s d. £ s d
Carpet planner . e o . - . . 5§13 0 510 0
Cutter of loose covers or curtains or drapes . . .. .. . 5 6 0 5 2 0
Persons mounting, making, or hanging blinds, fixing drapes and screens, or laying
floor covers . . . . .. . . . 510 418 ¢
All others .. . . .. .. . .o . . 4 80 4 3 0
Females.
Females - . . .. .. - - . - 215 90 213 6

Persons employed as second-hand carpet sewers shall be paid 26 per cent. in addition to the rates fixed above.

(21) PiEoE-woRR.~—The employer may fix ms own piece-work prices or task rates provided such prices or rates enable an employee
of average capacity working under like conditions to earn at least 10 per cent. more than the minimum weekly wage prescribed for the
class of work performed. The same piece-work prices shall be paid to all piece-workers doing the same operation in the factory, whether
they be apprentices or improvers on piece-work, or otherwise.

All piece-workers who are available and ready and willing to work during the ordinary working hours shall be paid in sach week
in the case of males not less than 86s., and in the case of famales not less than 55s.

Clauses (4) to (20) inclusive of the Determination as published in Government Gazette No. 242 of the 13th June, 1940, shall
remain in foree.
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SCHEDULE—coniinued.

FURNITURE BOARD.

FRAMIS SECTION.)

Victoria Gazette

Clauses (2), (3) and (21) of the Detormination published in Gorernment (fuzette No. 238 of the 13th June, 1040, shall be

roplaced by the following clausos :—

2) APPRENTICES AND IMPROVERS.
Weekly Wages. Proportion (in sny place).
APPRENTICES, APPRENTICES.
Males. Females. Males.
First year ]‘-li d.' 1‘97' d One male apprentice to every three or fraction of three male
Seconﬂ yem: : o o 2 :l- 2 5 | workers receiving not less than the minimum wage.
Third year .. 36 ¢ 30 0 N
Fourth year 52 8 38 11 Females.
h%}x:dyia::rc:a;ﬂcr whe minimum wage, - 69T #9 . lu?net é‘ema}e.appmntice to every fomale worker receiving not less
n the minimum wage.
IMPROVERS Iurroves. ¢
Males. Females. Males.
ERA s d. One male improver to every three or fraction of three male
Under 16 years of age - 15 9 14 6 | workers receiving not less than the minimum wage.
16 and under 17 . 17 & 17 3
17 and under 18 26 4 26 2 Females.
18 and under 16 35 4 30
19 and under 20 .. .. 32 8 38 11 One female improver to every six or fraction of six fomale workers
20 and under 21 . .. o897 44 § | receiving not less than the minimum wage.
(3) OTeER EMPLOYERS.
WEBKLY WaGEs.
Within 20 Miles of G.1".0.,
- Melbourne, 10 Milex of
WA\(EEE);%{)E{;?T:?!:‘LM laewhern in Vietoris.
Mildura and Gippstand
Districts.
Males, £ s d £ s d
Compo workers .. . 415 0 412 0
Fitters up .. .. - 415 0 412 0
Gilders or hronzers 418 o 495 0
Mount cutters N 418 0 445 0
Mounters .. . 415 © 412 0
Joiners .. . 418 o 415 0
Persons working at—
Band or jig saws 5 1 0 418 0
Other saws - 418 o 415 0
Moulding machines 51 0 418 0
Shaping machines . .. .. .. .. 5 70 5400
Stainers who mix and apply stain and finish any hind of wood or compo 418 o 4156 0
Wood turners .. .. . . .. .. 5 4 LI ]
All others 4 6 0 43 0
Females.
Females .. .. .. .. .. 215 0 2108 6

(21) Puorwork.—The employer may fix his own piecework prices or task rates, provided such prices or rates enablo an employee
of average capacity working under like couditions to earn at least 10 per cent. more than the minimum wookly wage prescribed for the
class of work performed. The same piecework prices shall be paid to all piece workers doing the same operation in the factory whether
they be apprentices or improvers on piecework, or otherwise.

All piece workers who are available and ready and willing to work during the ordinary working hours shall be paid in cach week

in the case of males not less than 86s. and in the case of females not less than 53s.

Clauses (4) to (20) inclusivo of the Dotormination as published in Government Gazette No. 238 of the 13th June, 1940, shalt

remain in forco.
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SCHEDULE—continued.

GAS WORKS BOARD.

Clauses 1 (b) and 32 (b) of the Determination published in the Government (azetle No. 187 of the 10th May, 1940, shall be
replaced by the following clauses :—

]
Wages per Week of 44 Hours.
20 Mis of tho G0
(£} vy
Tt Sy | i e e
sad the cni ]3? % | aad the Burough of
£ s d. £ s d
Patohing and sourfing retorts and cleaning flues—man continuously employed as such. . 570 5 4 0
Btoker in charge of gas or steam engine, or other works pla.n .. . 570 6 40
Stoker, vertical retort .. . . .. .. . . 5 40 510
Stoking machine driver .. . . . . . - 5 40 5 1 0
Stoker, horizontal retort (mach.me) .. .. . . . 5 20 410 0
Stoker, hand charging .. .. .- . .. . .. . 50 0 417 0
Retort (vertical) operator . . .. . .. .. . 5 4 0 510
Operator vertical retort .. .. . . . .. . . 5 40 510
Fireman retort house .. .. .. . .. - . .. 5 4 0 510
Machine and stage man .. . . . 520 419 0
Hydraulic and tar main attendant . . .. .. . . 5§ 1 0 418 0
Augerer and pipe jumper e . . . . 5 0 0 417 0
Coke and coal conveyor sttendant (da,y worker) . .. .. .. . 415 0 412 0
Greaser and oiler (in retort house) . - .. . . 413 0 410 0
Elevator and coal crusher attendant . .. .. i . . 412 0 4 900
Coke and coal conveyor attendant (shift worker) .. .- - . . 412 0 4 90
Oxide breaker—man attending and operating .. . e .. . 412 0 4 90
Purifier—man opemng np. or emptymg, or ﬁlhng .. . . . . 412 0 4 90
All others . .. .- .. . .. 4 6 0 4 30
(32) WrraiNy THE Locarrries Ser Qur in Nore (b).
{t) Other Employees. Wages per Week of 44 Hours.

£ s d

Stokers .. .- .. .. .. .. .. . .. 413 0

All others .. .. . .. .. .. o - 4 30

Note.——The Board has determined in accordance with section 25 (1) of the amended Factories and Shops Act 1934, that the
process, trade, business, or oocupation is so unskilled that no person shall be taken as an apprentice.

Clauses 1 {a), 2 to 32 (a) inclusive and 33 to 44 inclusive of the Dotormination published in the Government Gazette No. 187
of the 10th May, 1940, shall romain in force.

GENERAL BOARD.
(ABRASIVES SECTION.)

Clauss (2) of the Determination for this Soction published in Government Gazete No. 162 of the 9th May, 1040, shall be
replaced by the following olause :—
2y WagEs PER WEEK oF 44 Hours.

(a) Improvers. {b) Other Employees.
Males. Females. i Abrasive Paper or Cloth.
& d. s d.
lat year's experience 17 O lst six months’ experience 14 3 Males.
2nd ,, ”» 256 0 2nd o " 17 9 s d.
3rd ,, o 34 9 3rd " " 21 3 | Machine oporators .. . .. .. .. 920
4th ,, ' 48 6 4th ” " 24 6 | All others .. . .. .. .. .. 8 0
5th ,, » 59 6 b5th »” ” 28 0
6th ,, ” 68 9 6th » “ 31 6 Females.
Ity ,, ”» 73 3 Tth ”» ” 35 0 :
8th » " 39 6 | All adults .. .. . . . .. 46 9
and thereafter the minimum wage.
Abrasive Articles (other than Abrasive Paper or Cloth).
NoTe.—The rates prescribed for improvers shall apply only to
such employees a8 are under 21 years of age, or who being over | Head Burners - . . .. .. 98 0
21 years of age, are the holders of improvers’ licences. Other burners . .. .. 92 0
Surfacers of Abrasive Articles e - .. 80 0
PROPORTION, All others .. . .- . . .. 86 0
(a) Abrasive Paper or Cloth.
One improver to each person of the same sex recciving not less
than the minimum wage.
(b) Abrasive Articles (other ‘han Abrasive Paper or Cloth).
Two improvers to the first adult employed, and thereafter one
improver to each adult.

Clauses (3) to (10) inclusive of the Determination for this Secsion published in Government Gazette No. 162 of the 9th May
1940, shall remain in force.
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SOHEDULE-—continued.

GENERAL BOARD.
.(ARTIFICIAL FLOWER AND BOUQUET SECTION.)

Clause (2) of the Detormination for this Section published in Government Gazette No. 180 of the 10th May, 1940, shall be
roplaced by the following clause :—

{(2) Waoes PEr WEER oF 44 Hours.
(a) IMPrOVERS. (b} AporTs.
Males. Females.
. e d. s d
st year’s experience . o 1709 1st six months’ experience .. 14 3
2nd ” .. .. 25 3 nd ,, » " o 17 9
3rd » . .. 34 6 3rd ,, " " .. 21 3
4th . " .- .. 46 6 [4th ,, ” .28 . v d
6th " e .. 59 ¢ 5th ,, " " .. 28 0 Females .. .. 48 9
8th ,, ”» .. .. 68 9 6th ,, ” ' .. 31 @ Males—
Tth “ » .e .. 73 3 7th ,, » " .. 34 9 Cutters . .. 8 0
8th ,, » ” .- 306 | Ay . .. 86
9h . . a2 g others 8 0
10th , B " .. 46 3
and thereafter the rate prescribed for adults.
PROPORTION,
Five male improvers to each male person receiving not less than the rate prescribed for adults.
Seven female improvers to each female person receiving not less than the rate prescribed for a
female improver in her eighth six months’ experience.

Clauses (3) to (9) inclusive of the Determination for this Section published in Government Gazelte No. 180 of the 10th Moy,
1940, shall remain in force.

GENERAL BOARD.

{ASBESTOS ARTICLES SECTION.)

Clause (2) of the Determination for this Section published in Government Gazette No. 175 of the 9th May, 1940, shall be
replaced by the following clause:—

(2) WagEs PEr WEEER oF 44 Hougs.
{a) Improvers, (b) Other HEmployees.
a d. Males.
Under 17 years of age . - .. i8 9 4 d.
17 years of age . .. e .. 28 6 Oven hands .. . . ve 80 0
18 . " .. .. .. .. 38 0 Machine attendants .. .. . . 80 0
19 " " . .. . . 51 6 All others .. . . .. ve 86 0
20 » - “e .. . .. 82 9
Proportion (sn any place). Females.

One improver to every three adult employees. All adults .. v . . . 48 0

Notre.—The Board has determined in accordance with section 25 (1) of the amended Faclories and Shops Act 1934, that the
process, trade, business or occupation is so unskilled that no person shall be taken as an apprentice.

Clauses (3) to (8) inclusive of the Determination for this Section published in Government Gazette No. 176 of the Oth May,
1940, shall remain in force.

GENERAL BOARD.
(BLUE PRINT SECTION.)

Clause (2) of the Determination for this Section publishod in Government Gazette No. 166 of 9th May, 1940, shall be replaced

by the following elause :—

(2

Waces PER WEEK oF 44 Houss.

(6) lmprovers.

(b) Other Employees.

Within a Radl
Males. Females. of 20 Mion or
s d. s d. G.P.0., Melhourne ; Other Parts of
st yoar's experience 17 9 Ist six months’ experience 14 3 10 Miles of Victorla w?:ereothh
5:-1((11 . " gi 0 gn«il " ' ' i{ 9 - Ef"‘(r’,;;rg:fll]ﬂ%; DetAermLmuon
. 9 T , ’ 21 3 and within Pplics.
4th. . w46 8 ath . . .o 2406 Mlldura and
5th . . 59 6 5th ., . . 28 0 Jippeland Districts.
8th ”» 68 0 6th ,, » ”» 31 6 . d v d
7th w733 qth .. .. w35 0|4 . - d. . d.
perators of blue-printing
. 8h ,, » 39 ¢ | Oporfom o
. Males - . 89 0 86 0
and thereafter the minimam wage. Females o o 50 3 50 3
Nore.—The rates prescribed for improvers shall apply only to
such employees as are under 21 years of age, or who being over | All other persons—
21 years of age, are the holders of improvers’ licences. Males .. . . 86 0 83 0
Females .. . 46 9 46 9
ProPORTION.

Two improvers to each person of tho same sex receiving not less
than the minimum wage.

Clauses (3) to (8) inclusive of the Determination for this Section published in Government Gazette No. 168 of the 9th May, 1840,
shall remain in force. : .

12
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Clause (2) of the Determination for this Section published in Government Gazeite No.

replaced by the following clause :—
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(BUTTONS AND BUCKLES SECTION.)

176 of the 9th May, 1940, shall be

(2) Wacss Per WEEk or 44 Houms.
{a) IMPROVERS. () Apurts.
Males. Females.
s d. s d. s d.
Ist year's experience 1703 1st six months’ experience 14 3 Males e e .. .. 88 0
2nd  ,, ” . 24 3 2nd ,, » . 17 9 Females .. .. .. .. 486 9
3rd ,, » . 33 6 3rd ,, " " 21 3
4th » .. 45 6 4th ,, - 24 6
6th ,, ” .. B7T 9 S5th ,, " ” 28 0
6th » .. 66 6 6th ,, . . 31 6
h » . T0 9 7th ,, » » 34 9
8th , . » 39 6

And thereafter the minimum wage prescribed for adulta,

Nore.—The rates prescribed for improvers shall apply only to such
employees as are under 21 years of age, or who, being over 21 years of age, are

tbe holders of improvers’ licences,

PrororrIoN (IN ANY Prack).

Males.
One improver to each male worker receiving not lees than the minimum

wage,

Females,
Two improvers to each female person receiving not less than the minimum

wage.

1940, shall remain in force.

Clause (2) of the Determination
replaced by the following clause :—

GENERAL BOARD.

(CAKE ORNAMENT SECTION.)
for this Section published in Government

Clausos (3) to (10) inclusive of tho Dotermination for this Section published in Government Gazette No. 176 of the th May,

Gazette No. 183 of the 9th May) 1940, shall be

(2} Waces Per WEEK oF 44 Hours.
(a) IMPROVERS. () Avvrrs. ’

Males. a d. Females, s, d.
1st year’s experience . oo 1709 st six months’ experience .. 14 3
2nd ”» . .. 25 0 2nd ,, ”» » .. 17 9
3rd » ' .. 34 9 3rd ,, . ” . 21 3
4th ,, »” . .. 46 6 4th ,, » ” v 2406
5th ,, " . .. 69 6 5th »” o .. 28 0 s d.
8th ”» .. .. 68 9 6th » » .. 31 6 | Males . .. 8 0
Tth . - .. 73 3 7th ,, » . .+ 35 0 | Females .. .. 48

8th ,, ” ” .. 39 6
- J
and thereafter the rate prescribed for adults.
PROPORTION,

Five male improvers to each male person receiving not less than the rato prescribed for adulta.
Five female improvers to each female person receiving not less than the rate prescribed for adults.

Clauses (3) to (9) inclusive of the Determination for this Section published in Government Gazeite No. 163 of the 9th May

1940, shall remain in force.

GENERAL BOARD.
'(CARBON ARTICLES SECTION.)

Clause (2) of the Determination for this Section published in Government Gazeite No. 177 of the 9th May, 1940, shall be

replaced by the following clause :—

(2) WacEs PER WEEK oF 44 HouUrs.
(a) Improvers. () Other Employees.
s d. s d.
Under 16 years of age .. . .. .. 19 3 | Foreman in charge . . .. .. 112 0
16 years of age and under 17 years .. .. «. 28 3 | All' others . .. o . .. 97 0
17 » w18, . . .. 49 6
18 » w18 . . 62 9
19 5 »” » 21, .- .. -e 66

Proportion (in any place).

Two improvers to the first 2nlly paid worker; thereafter one
additional improver to each additional fully paid worker.

Clauses (3) to (8) inclusive of the Determination for this Section published in Government Gazelte No. 177 of the 9th Ma-y,

1940, shall remain in foree.



No. 27.—February 7, 1941 704 Vicloria Gazette
SCHEDULE—continued.

GENERAL BOARD.
(CHALK AND CRAYON SECTION.) <

Clause (2) of the Deteimination for this Section published in Government Gazette No. 164 of thy 9th May, 1840, shall be
replaced by the following clauso :— .

(2) Waces pEr WeEEK oF 44 Hours.
() Improvers. {b) Other Empioyees,
- Males. Females.
s d. s d ' s d.
st year’s experience 17 9O | lst six months’ experience 14 3
2nd ,, » 25 0| 2nd ,, » » 17 9 Grinding mill attendant .. .. .. .. 90 0
3rd v 34 9 | 3rd » T » 21 3| Person engaged in testing and/or checking formule .. 96 ©
4th ,, " 46 6 | 4th ,, . " 24 6 Person in charge of mixing ingredients and making .
sth,, " 59 6 | 5th ,, » ”» 28 ¥ chalks from given formulsw .. .. RO <) )]
6th ,, ,, . 68 9| 6th ,, ”» ” 31 6| Persons not otherwise provided for—
Tth » 73 8 | 7th ,, » ” 3 0 Males - - .. e .. 8 0
8th ,, = M 30 6 Females .. .. .. .. .. 46 9
R -~ M)
and thereafter the minimum wage.
Proportion.
Three male improvers to each male person receiving not Jess than
the minimum wage.
Three female improvers to each female person receiving not less
than the minimum wage.

Clauses (3) to (9) inclusive of the Determination for this Seetion published in Qovernment Qazette No. 164 of tho 9th May,
1940, shall remainu in force.

GENERAL BOARD.
(FEATHERS AND FEATHER ARTICLES SECTION.)

Clauses (2) and (9) of the Determination for this Section published in Government Gazette No. 187 of the 9th May, 1940, shag!
be replaced respectively by the following clauses :— ’

PERSONS ENGAGED IN PREPARING FEATHERS.

(2) Wacgs Per WEEK or 44 Hours. -
(a) Improvers. () Other Empioyees.

s d. s. d.

Under 17 years of age .. . .. .. 18 9 All adults .. .. .. .. .. 8 0

17 years of age .. . o . .. 28 6

18 [P . .. .. . .. 38 0

19 T . .- o .. .. 51 @

20 s 3 .. . .. .- .. 82 9

Proportion (sn any place).
One improver to each adult employee.

PERSONS ENGAGED IN MANUFACTURING OR PREPARING ARTICLES MADE OF FEATHERS, INCLUDING DRESS
ORNAMENTS AND BOAS.

(9) Wages Per WEEK or 44 Houss.
(a) IMPROVERS. (b) ApULTS.
Males. Females.
s. d. 8. d. s d.
1st year’s experience . .17 6 1st six months’ experience .. 14 6 | Males .. .. 88 0
2nd ,, » . .. 250 2nd ,, .., » .17 6
3rd ,, »”» .. .- 349 3rd » » o210
4th ,, > . .. 46 9 4th ” » .. 24 6
Sth ,, s .. .. 59 6 5th ,, » ' .. 28 0
6th , . .. .. 68 9 6th . ’e " .. 31 6 Females .. .. 46 9
7th ,, » . .. 180 Tth ’ . .. 3 0
. 8th ,, . » .. 39 6
9th ,, » ” .. 43 0
10th ,, " - .. 46 6
and thoreafter the rato prescribed for adults.
Nore.—The rates prescribed for improvers shall apply only to such employees as are under 21
years of age, or who, being over 21 years of age, are the holders of improvers licences.
PROPORTION. “«
W
Three male improvers to every two or fraction of two male persons receiving not less than the
rate prescribed for adults. =
Two female improvers to each female person receiving not less than the rate prescribed for a
female improver in her eighth six months’ experience.

Clauses (3) to (8) inclusive and (10) to (16) inclusive of the Determination for this Section published in Government Gazette
No. 167 of the 9th May, 1940, shall remain in force.
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SCHEDULE—Ccontinued.
GENERAL BOARD.
(FLAX TREATING SECTION.)

Clause (2) of the Determination for this Scction published in Government Gazeite No. 178 of the 10th May, 1940, shall be
replaced by the following clause :—

(2 Waces rer Week oF 44 Hours (6) (Day Suirr).
(i) Improvers. {il) Other Employees.
Within a Radius
s d. of 20 Miles of
7w 3 G.P.0., Molbourno ;|  Other Parts of

E’nder 17 %enrs of age .. . .. 22 6 10" Miles of | yigtoria whare this

years of age .. " - .. 28 8 . G.P.0., Ueelong ; Determnation
18 ' N .. .. .. 38 0 at Wgrrn;z&xilsaul “Applics.

3 and wi

‘1’9 ' b e .. .. .. 5‘1' [ Mildura and
20 ' by e . .. .. 62 9 Gippsland Disricts.

PROPORTION (in any place). £ s d. £ s d.
Foreman in charge .. 418 0 415 ¢

One improver to each adult employee. Scutcher (hand) 412 © 4 9 0
Scutcher (machine) .. 4 9 0 4 6 0

All others .. .. 4 6 ¢ 4 30

(&) NIGHT SHIFT.—Any employee working on night shift shall be paid 5s. per week in addition to the above rates.

Clauses (3) to (10) inclusive of the Detormination for this Section published in Government Gazette No. 178 of the 10th May, 1940,
shall remain in force.

GENERAL BOARD.
(GOLDL BEATING SECTION.)

Clauso (2) of the Determination for this Scetion published in Government Gazcftc No. 174 of the 9th May, 1940, shall be
replaced by thé following clause :—

(2, WaeEs per WREK oF 44 Hours.
(@) IMPROVERS. {6) ApuLTs.
Males. s. d. Females. s d. Males. s d.
lst year's experience .. 1709 st six months’ experience .. 14 6 Beaters i . .. 108 0
2nd ,, . e o023 0 2nd " . P ) All Others .. .. .. 86 0
3rd " . .. 38 6 3rd " " o210
4th " .. .. 62 9 4th - " .26
sth " snd until 2} 5th . " .. 2790
yearsofage 78 6 6th ” " .. 31 9
7th » » .. 36 0 Females.
8th . » .. 39 6 Welding gold-leaf .. .. BT O
9th “ . ..o 429 Cutting and/or booking gold-
10th " " .46 0 teaf .. .. .. 3
and thereafter the rate prescribed for adults. All Others .. .. .. 46 9
Nork.—Tho rates prescribed for improvers shall apply only to such employees as
are under 21 ycars of age, or whe being over 21 years of age, arc the holders of improvers®
licences.
PROPORTION (IN ANY PLAOE).
ales.
Two male improvers to the first adult male employed and thercafter one male
improver to each adult male.
Females.
Threo female improvers to every two female workers receiving the adult rate.

Clouses (3) to (10) inclusive of the Determination for this Section published in Government Gazette No. 174 of the 9th May,
1040, shall remain in force.
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SCEEDULE—coniinued,

GENERAL BOARD.

(INK OR ADHESIVES SECTION.)

Clause (2) of the Determination for this Section published in Government Gazeite No. 165 of tho 9th May, 1940, shail be
replaced by the following clause :—

(2) WaGES PER WEEK oF 44 Houms.
{a) Improvers, (b) Aduits.
Males. Females. Males.

s d. s d. s d.
18t year’s experience .. 17 ¢ lst six month’s experience .. 14 3 | Printing-ink grinder and/or mixer .. 90 O
2nd ” .. 25 0 2nd ,, " » . 17 9| All others .. .. .. .. 88 0
3d » .. 34 9 3rd ,, ”» ”» .. 21 3
4th ,, ” .. 48 6 4th ,, ” " .. 208
6th - ,, " .. b9 8 5th ,, ' ” .. 28 0 Females.
6th ,, » .. 68 9 6th ,, ” " . 31 8 :
7th " - 73 3 7th ” . .. 385 0| All persons .. - . .. 46 9

8th ,, » » . 89 86 .

\ J

and thereafter th; minimum wage.

Nore.—The rates prescribed for improvers shall apply only to such em-
ployees a8 are under 21 years of age, or who being over 21 years of age, are
the holders of improvers’ licences.

PpoPoRTION (v ANY PLAOE).
Males.
Two improvers to each male adult.
Females.

Two improvers to each female receiving not leas than the minimum wage.

Clauses (3) to (8) inclusive of the Determination for this Section published in Government Gazette No. 165 of the Oth May,
1940, shall remain in force.

GENERAL BOARD.
(LAMPSHADE SECTION.)

Clause (2) of the Determination for this Section published in Government Gazette No. 183 of the 10th May, 1040, shall be
replaced by the following clause :— ;

@) Wagzes Per WeEE or 44 Houns.
(@) IMPROVERS. () OrEER EMPLOYEES.,
Males. Females. Males.
s d. s d. s d.
Ist year's experience .. 17 3 1st six months' experience.. 14 3 Peraons engaged in cutting out material
2nd ” .. 24 3 | 2nd , ” »” .. 179 for parts of lampshades .. .. 8 0
8rd » .. 33 6 |3rd , ” " .. 21 3 All others .. e . .. 8 0
4th ,, ”» .. 45 6 |4th . . . 24 6
6th ” .. 67 9 |Bth ,, » .. 28 0
6th » - .. 68 6 |6th » ” .. 31 86 Females.
7th ” .. 70 9 |7th ,, " ” .. 84 9
8th ,, - " .. 39 8 Persons engaged in sketching, painting
or decorating by freehand or stencila .. 54 9
And thereafter the minimum wage.
Persons engaged in assembling and at-
g taching parts of lampshades (including
PROPORTION. : trimming and sewing) . .. 48 0
Two male improvers to the first male person receiving not less than the All others .. e .- .. 46 9
minimum wage, and thereafter one additional male improver to each additional
male person receiving not less than the minimum wage.
Three female improvers to each female person receiving not less than the

minimum wage.

Clauses (3) to (9) inclusive of the Determination for this Section published in Government Gazette No. 183 of 10th May, 1940,
shall remain in force.
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SoHEDULE—coniinued.

GENERAL BOARD.

(LEAD AND SHOT- SECTION.) -

Clause (2) of the Determination for this Section published in Government Gazette No. 179 of the 10th May, 1940, shall be
replaced by the following clause : —

(2) Waces Pz WEER oF 44 Houss.
{a) Tmprovers. (b) Other Employees.
Weekly hiring. | Hourly hiring.
s. d.
s d. s. d. (i) Persons employed in a shot tower at any of the
18 years of age .. . . 59 9 64 O followi —

10 years of age .. .. } 71 9 7% 9 (@) &i;ir;g:&k . - .

20 years of age .. - (b) Melting motal .. .. . 8 0
PROPORTION (IN ANY PLACE) o) Feeding molten metal through a ssve

One improver to every twenty adults or fraction thereof. (if) All other porsons .. " - S

Note.—The Board has determined in accordance with section 25 (1) of the amended Factories and Shops Act 1934, that
the process, trade, business, or ocoupation is so unskilled that no person shall be taken as an apprentice.
t

Clauses (3) to (16) inclusive of the Determination for this Section published in Government Gazefe No. 179 of the 10th May,
19840. shall remain in force.

GENERAL BOARD.
(MICA PRODUCTS SECTION.)

Clause (2) of the Determination for this Section published in Governmen: Gazeite No. 171 of the 9th May, 1940, sball be
replaced by the following clause :—

2) Wacrs PER WEEK or 44 Houms.
(3) IMPBOVERS. (b) Apurts.
Males. Females.
s d. s d. s d.
1st year’s experience .. .. 179 1st six months’ experience .. 14 3 Males .- . .. 8 0
ond” ,, " . .. 250 | 2d » .. 17 9
3rd - .. .. 3¢ 9 | 3rd ” » .. 21 3
&th . " .. .. 46 6 4th - " . 24 6 Females.
6th ,, " . .. 6% 6 5th " » .. 28 0 s d.
8th ,, " .. .. 68 9 6th ”» ”» .. 31 8 1. Persons engaged in combining
7th ,, ,, .o .. 73 3 7th . s 35 0 eets of mica by means
8th » " .. 39 8 of adhesives .. .. 50 3
9th " ' 42 9 2. All others .. .. 48 0
10th . »» .. 46 3

and thereafter the rate prescribed for adults.
PROPORTION (IN ANY PLAOE).

Males.
(a) Where no adalt male is employed—one male improver.
{b) Elsewhere—one male improver to every two or fraction of two males receiving not
ess than the minimum wage.
Females.

Four female improvers to each female recciving not leas than the rate preecribed for the
8th six months’ experience.

Clauses (3) to (10) inclusive of the Determination for this Section published In Government Gazetle No. 171 of the 9th Ma,y,
1940, shall remain in force, )
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SCHEDULE—continued.

GENERAL BOARD.

(PAPER ARTICLES (NOT ELSEWHERE INCLUDED) SECTION.)

Clause (2) of the Determination for this Section published i Gorernment (Yazette No. 182 of 10ih May, 1940, shall be replaced
by the following clause :—

{2) WacEs PER WEEE OF 44 HouRrs.
(a) IMPROVERS. (4) Apvrts.
Males. Females, Males,
s d, 5. d. s. d.
1at year's experience .. o170 let six monthe’ experience .. 14 6 All adults .. o .. 00 0
2nd”,, N . .. 2% 0 2nd N . L1
3rd ,, " .. 3409 3rd " " ..o2l 0
4th " . .. 486 6 4th . " o246
&th v .- .. 89 ¢ 6th " " o279 Females.
6th ,, " .. . 6R 8 6th " . PR G {a} Designer of patterns to be
7th , " and until 21 7th " ’ .. 360 used for producing articles
years of age . . 73 3 8th - . .39 6 of wearing apparel .18 8
9th . .. o429
10th " » and (b) Assistant to (a) above .. 81 3
until 21 years of age .. 46 3
Note.—The rates prescribed for improvers shall apply only to such employees as (r) Designers of patterns used
are under 21 years of age, or who being over 21 years of age, are the holders of improvers’ for the production of
licences. transfers ~as applied to .
PROPORTION (IN ANY PLACE). fabrios . - 813
MMales. (d) Asaistants to (¢) above .. 86 3
Oune male improver to each male person receiving not less than the minimum wage.
N (e) Operator of perforating ma-
Females. ohine .. . .. 60 0
Three female improvers to the first fomale person receiving not less than the minimum {f) Any other adult .. .. AR

wage ; thereafter one additional improver to each additional female person receiving not
less than the minimum wage.

Clauses (3) to (10) inclusive of the Determination for this Section published in Government Gazette No. 182 of 10th May, 1940,
shall remain in force. g

GENERAL BOARD.
(PAPER CRACKERS OR BON-BONS SECTION.)

Clause (2) of the Determination for this Section published in Government Gazette No. 172 of 9th May, 1940, shall be replaced
by the following clanse :—

(2) Waaes Per WEER or 44 Hours.
{a) IMPROVERS. (6) ApurTs,
Males. Females.

v d. s. d.
lst year's experience .. o179 18t six monthe’ experionce 1408
2nd . ' .. o250 2nd ,, . . .. 179
3rd " .. ..o34 09 3rd ,, o ’ .oo21 0
4th  ,, ” . .. 48 6 4th ,, . .“ .. 21 8
5th . » .- .. 696 sth ” » 27 s d.
6th ,, " .. .. 68 & 6th " » .31 9 Males . . 86 0
Tth ., " .. P 5 S 7th . i .35 00 Females .. .. 48 9

8th ,, " " ..o30 6

and thereafter the rate prescribed for adults.

PROPORTION.
Five male improvers to each male person receiving not less than the rate prescribed for adults.
Five female improvers to each female person receiving not less than the rate prescribed for adults.

Clauses (3) to (9) inclnsive of the Determination for this Section published in Government Gaozete No. 172 of 9th May, 1940,
shall remain in force. ’
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SCHEDULE—continued.

GENERAL BOARD.

(PLASTER MODEL SECTION.)

Clause (2) of the Determination for this Section published in (fovernment Gazete No. 170 of the 9th May, 1940, shall be
replaced by the following clause :—

(2) Waors PEr WEER oF 44 Hours.
{8) IMPROVERS. (&) OTHER EMPLOYEES.
s d e d
Under 17 years of age .. .. . 18 9 Persons engaged in making or preparing moulds .. 96 9

17 years of age .. .. .. - 28 6 Persons engaged in coloring or decoreting modela—

8 . . - . o - 380 (a) by hand .. .. 110 0
1 T . .. . .. 0_]) 6 (b) by apray, or otherwise than by band .. 98 0
0 5 . Lt .. 820y Pergons engaged in assembling or fmnmg models

Proportion (in any place). when taken from moulds .. 91 0
Une improver to every three adult employess. All others .. . .. . . 86 0

Clauses (3) to (7) inclusive of the Determination for this Soction published in Covernment (azelte No. 170 of 9th May, 1940,
shall remain in force.

GENERAL BOARD.

(RENOVATING CARPETS SECTION.)

Clause (2) of the Detormination for this Soction published in Government Gazette Nuv. 188 of the 9th May, 1940, shall be
replaced by the following clause :—

(2) WaaEs pER WEER OF 44 Hours.
[
(a) IMPROVERS. R () Apurrs.

s d. s d.
Under 17 years of age .. . . . 18 9 Males .- . o . . 90 0
17 years of age .. .. .. .. .. 28 6 Females . .. v . .. 51 0
18 »” .- .. . .. .- 38 0
19 " .- . .- .- .e 81 8
20 ,, » . ve . . s 82 9

Proportion {in any place).

One improver to each adult employee.

Clausoes (3) to (8) inclusive of the Determination for this Section published in Government Gazette No. 168 of the 9th May,
1940, shall remain in force.

g GENERAL BOARD.

(SEED MIXING AND POULTRY FOODS SECTION.)

Clause (2) of the Determination for this Section published in Government Qazette No. 169 of the O0th May, 1940, shall be
replaced by the following clause :—

) WaaEs PER WEEK or 44 Hours.
(@) IMPROVERS. (b) OTEER EMPLOYEES.
e d. .d

Under 17 years of age . . . . ‘18 9 All adults .. - . .. .. - 80 0
17 years of age . . . . .28 6
18 ., . . . .. .. 380 ,
19 = » . . . .. 51 6
20 ’ ” . . .. . 82 9

4

Proportion (in any place).
Two improvers to each fully paid worker.

Clauses (3) to (8) inclusive of the Detern:unanon for this Section published in Government Gazelte No. 169 of 9th May, 1940,
shall remain in force. .



No. 27.—February 7, 1941 710

SoBEDULE—Ccontinued.

GENERAL BOARD

(TOYS BSECTION.)

Vietoria Gazetie

Clause (2) of the Determination for this Section published in Government Guzette No. 173 of 9th May, 1940, shall be replaced

by the following clause :—

2) Waces pER WEER OF 44 Hoors.
(a) IMPROVERS. (6) Aourrs.
Males. Females. Males.
s d. 8. d. : 8. d.
st year’s experience .. .. 179 18t six months’ experience .. 14 6 Designers .. - 1086 0
2nd ,, ” .- .. 26 O 2nd ”» " 179 Cutters-out .. .. .. 93 8
3rd ,, " .. ..o 09 3rd . »" o021 0 Fillers and/or stuffers 90 0
4th ,, " .. .. 46 6 4th " . 24 8 All others . N 86 0
5th ,, ” . .. 59 6 5th » ” . 219
6th ,, . " .. .. 68 6 6th - " .. 31 9
th » . .. 73 3 7th »”» » .. 35 0 Females.
8th i ' 39 8
9th » » 42 9 Designers .. .. .. 69 0
10th ” " 46 0 Cutters-out .. . .. 51 0
and thereafter the rate prescribed for adults, Machinists .. .. .. 51 0
Fillers and/or stuffers .. 49 0
Note.—The rates prescribed for improvers shall apply only to such employees as All others 46 9

are under 21 years of age, or who being over 21 years of age, are the holders of improvers’
licences.

PROFPORTION (IN ANY PLACK).

Males.
{a) Where no adult male is employed—one male improver.
(5) Elsewhere—two male improvers to the first adult male employed and thereafter
one male improver to each adult male.

Females.
Two female improvers to each female worker receiving not less than the minimum
rate preseribed for adult females.

Notwithstanding anything contained in this Determination, any person who on
26th September, 1938, was employed in the industry and whose engagement or continued
employment as an improver is forbidden by this Determination, shall be entitled to be
employed and shall be paid the scale of wages prescribed for an improver of like
experience.

Clauses (3) to (10) inolusive of the Determination for this Section published in Government Gazette No. 173 of the 9th May,

1940, shall remain in force.

GENERAL BOARD.

(VINEGAR AND YEAST SECTION.)

Clause (2) of the Determination for this Section published in Government Gazeite No. 181 of the 10th May, 1940, shall be

replaced by the following clause :—
(2)

Wacores pER WELK oF 44 Hours.

{a) IMPROVERS,

{b) ApvuLts.

Males.

Males. p Females.
s d.
Under 17 years of age . .+ 31 3| Under 17 years of age
17 years of age . .. . 37 9| 17 years of age ..
18 ,, » o o .49 9118 » ..
1 ” .. . .62 6119 » . ..
20 » . .- .68 620 » .. ..

&

ocowaod

/)

and thereafter the rat; prescribed for adults.

N
ProPORTION (in any place).

One male improver to every three or fraction of three male persons receiving not less than the
minimum rate prescribed for male adults,
One femalo improver to every three or fraction of three female persons receiving not less than
the minimum rate prescribed for female adults.

Leading hand, namely an
employee who, with the
authority of his employer,
exercises supervision over
the work of any other
employee or employees ..

Man engaged in cleaning
vinegar gonerator ..*86 0

*Together with an additional
s, 6d. for each generator
cleaned.

All others

90 0

.. 86 0
Females,

All adults .46 0

Clanses (3) to (12) inolusive of the Dotermination for this Section published in Govarnment (azeite No,

1940, ghall remain in foroe,

181 of the 10th May,

39
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GLASSWORKERS BOARD.

_ Clauses (2) and (3) of the Flint Glass Section and Clauses (1) and (2) of the Glass Bottle Section of the Determination
published in Government Gazelte No. 143 of the 4th May, 1940, shall be replaced by the following clauses :—

2) FLINT GLASS SECTION.
APPRENTICES. IMPROVERS,
po‘rv%gk Improvers other than Flint Improver Blowers. m“ﬁ,{,"\;g?“'
s d.
) .
é:';j year's experience .. N . .. ;3 g ‘Wages | Wages per Day
ard I » o ‘e .. .. 56 9 per Week.| of 8 Hours,
. . .. .. . ..
ath . . o - . 633 s d. 5. d.
5th ., . .. .. .. .. 68 6 | I8t year's experience 40 0 20 2
2nd »” - . .. 53 3
and thereafter the minimum adult wage or piecework price. 3d 61 3
4th year’s expencuce “and antil reac.hm;,
the age of 21 years .. .72 0

Proportion (in any Place).
One apprentice and one improver, or two apprentices or two improvers to every threo or fraction of three persons receiving

not less than the minimum adult rate.

JuveNiLE WoRKERS (as defined in Clause 20).

Males. Females.

Wages. Wages.

per Wesek. per Week
8 d. 3.

Under 16 years of age . .. .. 24 0 | Under 15 years of age .. .. 21 3
16 years, but under 17 years of age .. .. 26 9 | I5 years, but under 16 ye&rs of a.ge .. .. 23 0
wo, » » 18, " .- .. 34 9 (16 » ”» " ” - 29 9
18, " o 19, " o .. 48 0 |17 " ” 13 !v ”» 32 6
19 » o 200, ” .. .. 586 0 (18 » » 19, » 35 3
20 » w21, ” .- .. 64 0 (19 " » 20, » 41 0
20 5, . w21, » 47 0

and thercafter the minimum adult wage or piecework price.

Juveniles employed as * carriers-in ” or “ mould boys " shall
be paid a margin of 3s. per week in addition to their ordinary
rate.

and thereafter the minimum wage payu.bla to adulb females,

Norte.—In accordance with the provisions of section 40 of the
Factories and Shops Acts, no female under the age of 18 years
shall be employed in a part of a factory in which the process of
melting or annealing glass is carried on.

Packers of opa.l ware in curtons '
All other male adults

(3) WAGES POR ADULTS (OTHER THAN SKILLED (GLASSWORKERS).
Per Week,
s,

Furnaceman . . .. 418 0
Persons employed on sandblastmg and acid work . .. 416 8
Storeman . .. . .. 4156 0
Packers in straw in headed-up packmg . . 4140
Tehrman . .. . . 412 8
Batchmixers .. .. . . 412 8
Sorter . 411 6
. 4 6

4 0

2 3

Female adults ..

Note.—Sorters employed on afternoon or night-work shall receive § per cent. in addition to their ordinary rate.

SKILLED GLASSWORKERS (ADULTS).
When an adult skilled glassworker is employed on time rate, he shall reccive the following rates per day of 8 hours :—

Classification. 8ize of Article to be Blown, Per Day,
s d.
Mould-blowers off the hall—
{a) Flint or plain opal or opal-cased blowers .. .. | 12 inches diameter and under 25 8
{6} Flint or plain opal or opal-eased blowers Over 12-in. diameter and up to and mcludmg 28 8
18-in. diameter .
(¢) Flint or plain opal or opal-cased blowers .. .. «. | Over 18.in. diameter .. .. 33 8
GLASS BOTTLE SECTION.
(1) JuN1oR MALES—WaAGES PER WEEE. OtrER JUNIOB MALES—WAGES PER WEEE.
s d.
(a) Employed around the feeders. Under 16 years of age .. . s . 178
{b) Employed in the manufacturing section, but not employed in | Over 16, but under 17 years of age . .. 22 8
the yard, Over 17, but under 18 years of age .. .. 30 0
s d. Over 18, but under 19 years of age .. .. 37 8
16 years of age .. e .. .. .. 22 8 Over 19, but under 20 years of age . .. 45 0
8 . .. .. .. .. .. 370 Over 20, but under 21 years of age 55 0
17 . .- .. .. .. .. 40 9 and thereafter the minimum wage or plecework pnoe.
8, i .. . . .. .. 49 8
19 - .. .. = . .. 83 0
20 56 9

and thereafter the minimum wage or piecework price.

Note.—No junior of less than 18 years of age shall be permitted to truck more than one orate of bottles at one time.

1131/41.—4
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GLASSWORKERS BOARD—(continued).

Wages

(2) ApuLrs (other than skilled Glassworkers). per 0':1'(‘

£ s 4.
Furnacemen .. .. . .. .. .. i .. 418 0
Salt Cake Burners .. .. .. .. .. .. . .. 418 0
Lehrmen .. .. 412 6
Batchmixers when the bamhmwmg i8 dum, with hlm, it plt,a bcur ath Llu, smla.cc of the grouml . .. .. 412 6
Salt Cake Burners' Assistants .. .. . . .. .. 412 6
Packers packing in b.l],s or straw .. N .. .. .- . . e 411 6
Sorters . o .. .. .. 411 ¢
Lister truck hands and a.-ssmmnt.s .. .. .. .. . N .. .. 410 6
All others . .. .. .. s .. P AN . .. .. 4 9 0

NOTEs.

L. Furnacemen or furnacemen’s assistants attending boilers in addition to their ordinary work shall be paid Is. per day above their
ordinary rates of pay, bus no furnaceman or assistant shall attend any boiler shat provides steam for driving machinery.

2. Salt cake burners’ assistants shall receive an additional 5 per cent. on their weekly wage when employed on afternoon
or night shift,

3. Salt cake buruers and salt cake burners’ assistants shall reccive one pint of milk per day

4. Bmployces engaged in carrying or stacking ash or lime in bags shall be paid an allowance of 3d. per hour whilst so
engaged.

Clauses (4) to (23) inclusivo in the Flint Glass Section and Clauses (3) to (45) inclusive in the Class Bottle Section and the
Schedule of Piecowork prices of the Determination as published in Government Gazette No. 143 of the 4th May, 1940, shall remain
in forco.

GLUE AND GELATINE BOARD.

Clauses (2) and (3) of the Determination published in Gorernment Guzelte No. 343 of I3th September, 1949, shall be
replaced by the following :—

(2) Aburr Mawss.
Wages
Per “ cck.
& d.
Men working in raw matorial stores .. .. . . .. .- . . . @2 0
Mon working raw material cutting machine .. .. .. . .. 03 O
Men washing raw material and preps.rmrv limes and workmg a trotter plunt .. . N .. 92 0
Mon working at lime pits .. .- . .. .. .- - .. 90
Men in charge of and actually opera,tmg dollll.a .. . .. .. .. . .. a4 0
Mon nss;st,mg in dolly shed . .e .. .. .. .. .. 92 0
Mon in L,hu,rgo of and actually workmn at bnl[mg pn.ns .. .. .. .. .. .. M 0
Men assisting in boiling shed I .o o .. 92 0
Men in charge of and actually workmg a.t. vacuum uapnr&turm honc kutm,s, gluoand gelatine filters, concentrated
liquor vats and coolers a4 ¢
Assistants (male) to men in charge ol’ and m,LunIl_y workmg M vacuum cvapomtms, l)om, kcttl%, glue a.nzl -
gelatine filters, concontrated liquor vats and coolors . .- . . .. 92 0
Men operating glue and gelatine cutters . . .. .. .. . .. 93 0
Asgsistants (male) to mon operating glue and gelatine cutters .. .. .. BN .. .. 92 o
Meon working at drying tunnels . . o s . .. iR .. 92 o
Mon engaged in grinding gluo and gelatme .. .- .. .. .. .. . .. 93 0
Mon ongaged treating framos .. .. . .. .. .. .. .. 92 0
Glue and gelatine blonders, and store hands .. . . . .. 92 0
Mon in charge of and acmmlly working at scutching ;mn h_}dmnlu_ pl(,bh, sease pans, grense filoers and svoding
tanks nnd washing trot{er bones .. .. L]
Assistants (male) to men in charge of and ac ln.l“\ “oerg at’ &cntchuw pan. h_‘,dr.mhc ;lwss “rease pans,
grease filters and seoding tanks and washing trotier bones .. . .. .. 92 o
Men working on vegotable gluo dryers and gr inders . e .. .. .. 93 0
Men in (.lnugo of and actually working at vogetable uud pr qnuul sluo \n.ts . v M0
Assgistants (malo) to men in charge of and actually working at wmluhlo and ]»mpurmrv ghu vits, aud store
hands . . .. o .. .. . 92 0
Men oporating msnduo dryers .- . . . .. .- . .. 9+ ©
Men crushing and bagging dried resxdues .. .. . e .. .. . .. 93 0
Men recciving and passing on bones .. . . . .. . .. . .. 94 0
Men oporating degreasing plant .. .. . .. . . .. 44 0
Men agsisting at degroasing plant a.nd bonc pohshmcv o .. . .. . .. .. 93 0
Mon ongaged in washing and neutralizing vats . . .. .. o . . 92 0
Men engaged in crushing bone residucs - . .. . . . - - a3 0
Men in charge of and acblmlly operating poarl plant. .. . .. e N .. a3 0
Assistants (male) to mon in charge of and achml]y opr‘raung p('.ul 1»lunt. .. - .. . 092 0
Men not elsewhere included . .- .. o .. . 86 o

Wages of Shift Workers.
Shiftmen on the first or day shift shall be paid at the ordinary time rates thorefor.

Shiftmen on the second shift shall be paid therefor 5 per centum in addition to the ordinary time rate. Shiftmen on the third
hift shall be paid therefor 74 per contum in addition to the ordinary timo rate.

{3) MaLe JonNtors.

Wages

Per Week,

i s d.

14 to 15 yoars of ago . o .o . . .. . . . .. 17 0
15 to 16 yoars of ago .. . o .. .. o .. . .- e 24 0
16 to 17 years of age .. . c. .. .. .. .. .. 334
17 to 18 years of age .. .o .o . . . .. .. . .. 41 0
18 to 10 yoars of age .. . .. .. .. .. . .. . .. 48 6
19 to 20 years of age .. .. v .. .. .. . .e . .. 57 6
20 to 21 years of age . . . .- . .. .. . . 65 0

Clauses (4) to (18) inclusive of the Determination as published in Cforernment Guztte No. 343 of 13th .\opt('muvr. E):U,
shall remain in forec.

i
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SCEEDULE—continued.

HAM AND BACON CURERS BOARD.

Clauses (2) and (3) of the Determination published in Government Gazetic No. 42 of the 16th February, 1940, shall be
replaced by the following clauses :—

(2) IMPROVERS,
Wages.

s d.
First six months’ experience .. B .. 15 6
Second six months’ experience .. .. .. .. .o 20 6
Second ycar’s experience . 31 0
Third )cm‘s experience 42 0
Fourth year s experience .. 61 0
Fifth year’s experience and until reuchmg the age of 21 years .. 74 6

Proportion (m any place)—
The number of improvers employed in any one ham and bacon establishment$ shall not exceed one to overy three or

fraction of three adult weekly employees.

purposc of this Clause.

An employer actually working in a factory shall be treated as an adult for the

3)

OTHER EMPLOYEES,

(@) Other than Small Goods Section—
Teading hands in the slaughtering and curing departments

General assistants in the slau&htermg dcpu.rtment cubber-up, roIlcrs, bacon trimmers and Iendmn hands

in the lard and

tallow department

First assistant in the curing department
Other assistants in the curing department

Employees in the lard and tallow department, gut runners, smoke ﬁllcrs smoke mom and dry ing room

employees, packers, washers of hams and bacon and ham lm,,gers . . ..
For 48 hours per week ..
For 44 hours per week

Yardmen
All others

(b) Small Goods Section—

Men employed principally on mixing machines

Filler-men

Small goods makcrs, small goc)ds sel.lers, from cart W, ho mllcct cash, honera, saltt. I8, sce xldu‘s and conl\ers ..

Packing room hands

Linkers and table hands

Yardmen {
All others

For 48 hours per wéul\
Tor 44 hours per week

Wages.
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Clauses (4) to (18) inclusive of the ])etermumt.mn publlslxul in the flovernment (fazette No. 42 of the 16th Fobruary, 1940,

shall remain in force.

Clauses numbered (2). (10}, and (21) of the Determination published in Government fiuzelte No.

1640, shall be replaced by the

HOTEL AND RESTAURANT BOARD.

following clauses :—

HOTELS.

308 of 25th November,

(2)

APPRENTICES AND IMPROVERS.

Wages (see below gf;)r Deductions where Board or

ng s Provided).

Within a radius of 25
——— miles of the General Post 1n all other parts —_—
Otfice, Melbourne ; and in of Victoria.
the Town of Mildura.
Males. Females. Males. Females.
Per Week of Per Week of
44 hours. 44 hours.
PROPORTION (IN ANY PLACE).
s d. s d. 5. d. s d.
Improvers employod in the MALES OR FEMALES,
bar—
18 years of age or under 54 0 .. 54 () . .
19 years of age .. .- 38 6 .. 58 6 . Apprentices.
20 years of age .. . 60 6 . 69 6 . . )
Apprentices and all other One apprentice to every three or fraction of three
{mprovers— workers recciving not less than the minimum wage.
16 years of age or under 356 57 3 30 3 54 0
17 years of age 43 0 37 3 37 6 BE]
18 years of age 48 6 57 3 42 3 54 0 Improvers.
19 years of age .. 5¢ 9 57 3 49 0 34 0 . )
20 years of age .. 66 3 57 3 58 G 5¢ 0 Such number of improvers as shall not, together with
approntices, excoed, in tho aggregate, one to every
Deductions from the above three or fraction of three adult weekly workers
rate3 when the employee is receiving not less than the minimum wage.
supplied, by the employer,
with board or lodging as
follows :— Deductions per week.
Board of three meals on
each day 13 5 13 5 12 3 12 3
Board of bhree “meals on
each day other than the
employoce’s weeldy day
off . N 11 6 11 6 16 11 6
Lodgmg . 4 9 4 9 4 9 4 9
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ScHEDULE—continued,

Orner EMPLOYEES,

Wages (see below for Deductions where Board or Lodging Is Provided).
Within a radius of 25 miles of the
Genera! Post Office, Melbourne,
within a radius of 5 miles of the In sl other parta of Victoria.
principal Post Oflice at Geelong,
- and in the Town of Mildura,
Males, Females. Males. Females.
Per Week of Per Week of Per Week of Per Week of
44 Hours, 44 Hours, 44 Hours, 44 Hours,
s d. e d. a. d. s d.
Barman .. .. - .. .. .. .. 97 6 . 9 6 .
Cellarman .. e .. . .. o 108 6 . 105 6
Assistant Cellarman .. .. .. . . . 97 6 . 94 6 .
Steward . .. .. . .. . .. 97 6 .- 94 6 .
Barmaids . 9 . 68 9
First, cook where number of persons employed in kltchen 13—
Eight or more .. . .. .. 134 6 97 9 131 6 94 9
Five, six, or seven .. .. .. .. 117 0 79 114 0 74 9
Three or four .. . . 111 0 70 9 108 0 67 9
Other firat cooks, or cook employed alone | . 105 0 69 9 102 0 66 9
Second cook where number of persons employed i m kxtchen !.B-—
Eight or more .. - . - - 117 0 77 9 114 0 49
Five, six, or seven o .. . .. 105 ¢ 69 9 102 0 66 9
Other second cooks .. 99 0 65 9 9 0 62 9
Night or relieving cook where number of porsons employed in kitchen i ls—
Eight or more .. . . .. .. 117 0 79 114 0 74 9
Five, six, or seven .. .. .. .. 105 0 69 9 102 0 66 9
Other night or rehovmg cooks .. .. . 99 0 65 9 98 0 62 9
Larder cook .. .. .. . 102 0 65 0 99 0 62 9
Pastrycook .. i .. .. 106 0 65 9 102 0 62 9
Stove, grill, fish, third or breakfast cook .. .. .. 99 0 61 9 96 0 58 9
Vogetable or assistant cook - o . . 97 0 59 9 94 0 56 9
Oysterman .. N .. .. .. . 93 0 .. 90 0 .
Pantryman or Kitchenman .. .. .. .. .. 9 0 . 90 0 ..
Storeman . . .. 95 6 .. 92 6 ..
Head waiter .. . . 98 6 .. 95 6 ..
Othor waiters . 93 0 . 90 - 0 .
Night porter .. .. . .. . o .. 93 0 .. 80 0 ..
Day porter .. . .. .. .. . 83 0 .. %0 0 .
Billiard-room nttendmt . N . .. 93 0 .. %0 0 ..
Commissionaire or messenger .. - . .. o 93 0 = 90 0 .
Housekeeper, stewardess, or manageress .. . .. . 73 3 . 70 3
Laundress .. .. .- N .. . - . 61 9 .- 58 9
Head waitress .. . .. .. . 6L 9 . 58 9
Other waitresses .. .. .. . 57 9 . 54 9
Pantrymaid or kitchenmaid .. .. .. . 58 9 656 9
Housemaid .. . .. .. . 68 9 . 65 9
Porsons not otherwise pronded for .. 9 0 58 9 9 0 55 9
Deductions from the abovo rates when the employee is supphed by
the employer with board or lodging as follows— Deductions per week,
Board of three meals on each day .. 13 6 13 5 12 3 12 3
Board of three meals on each day other than on the employee 8
weekly day off .. . . . . i1 6 11 6 11 6 11 6
Lodging .. . . .. . 49 49 49 49
Per week of Per week of
Midday waitress or midday kitchenmaid or pantrymaid (employed 20 hours 20 hours
only between 11.40 a.m. and 3 p.m.) .. . . . 32 6 29 6
CLUBS.
= (10) APPRENTICES OR IMPROVERS.
WaeEs PER WEEK oF 44 Hours.
PROPORTION (IN ANY PLACE).
Males., Femalea.
. d ) MALES OR FEMALES,
2 b Apprentices.
gndy::rlsﬁo¥e:;2 of ag.e gi’ g gi g One apprentice to evel;’?;hree or fraction of three workers
' .. .. 35 6 27 © roceiving not less than the minimum wage.
18 »» .. .. 42 3 30 3
19 " .. .. 51 3 32 8 Improvers.
20 . .. .. 66 6 37 6 One improver to every four or fraction of four workers
receiving not less than the minimum wage.

e
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ScHEDULE—continued.

OtaER EMPLOYEES.

No. 27.—February 7, 1941

t WioEs.
Wlot.giin s rﬁillaof 25 miles on the General Post
Bn]f:x,'at, cGee?;ﬁ ;'. n:kl:.& (\}V?::fngg b}ggﬁd‘agn% To all other parts of Victorla.
. the Town of Mildura,
Males. Females. Males. Females.
PeLW égﬁ,ﬂf Per Week of 44 Hours, sz }}’33‘;,?‘ Per Week of 44 Hours,
s d. & d s d. s d.
Steward .. . . .. .. 93 6 . 93 6 ..
First cook where the number of persons employed in
the kitchen is—
Eight or more .. N .. o) 122 6 80 6 122 6 80 6
Five, six, or seven . . .. 106 6 68 6 106 6 68 6
Three or four .. . - . 97 3 66 0 97 3 66 0
Other first cooks or cook employed alone . 93 3 66 0 91 6 66 0
Second, or night or relieving, cook when the numbe
of persons employed in the kitchen is—
Eight or more .. .. . 102 6 68 -6 102 ¢ 68 6
Five, six, or seven .. .. 92 6 60 6 92 6 60 6
Less than five .. .. .. 91 0 58 6 890 6 58 6
Larder cook .. .. . . .. 91 0 58 6 89 6 58 6
Pastrycook shall be paid the rates fixed by the
Pastrycooks Board
Sweets cook .. " - e .. 93 0 60 6 92 6 60 6
Stove, grill, third, or breakfast cook .. . 91 0 56 0 89 6 56 0
Vogetable or assistant cook .. - o 89 6 56 0 88 6 56 0
Oysterman .. . .. .- . 92 0 . 90 6 AN
Pantryman or kitchenman .. .. .. 89 0 87 6 ..
Storeman . .. .. .- . 89 0 .. 89 0 .
Head waiter .. . .. .. . 91 0 . 91 o ..
Qther waiters . .. .. i 89 0 . 87 6
Night porter .. .- .. .- . 89 0 . 87 6 e
Day porter .. . .. .. .. 89 0 87 6 .
Billiard-room attendan .. - .. 89 0 87 © .
Commissionaire or messenger .. .. . 8 0 . 87 6 ..
Housekeeper, Stewardess, or Manageress . .. 66 0O . 66 0
laundress .. .. o . . . 54 0 . 54 6
Head waitress or Supervisor . . . 5¢ 6 .. 64 6
Other waitresses .- .. . o 52 0 . 52 0
Pantrymaid or kitchenmaid . - .. 52 0 o 52 0
Counterhand .. . .. .. . . 62 0 . 52 0
Housemaid .. .. .. . . 52 0 .. 52 0
Persons not otherwise provided for .. 89 0 52 0 87 6 52 0
Per week of 20 hours. Per weok of 20 hours.
Provided that a mini- Provided that a mini-
mum payment of 15s. shall mum payment of 15s. shall
be paid each week irre- be paid each week irre-
spective of the number of spective of the number of
hours worked. hours worked.
Midday waitress or midday kitchenmaid or pantry-
maid (employed only betwoen 11.402.m. and 3 p.m.) .. 31 6 . 31 6

NOTE.—A copy of this Determination shall be displayed at or near the entrance where every establishment of the Determination

of this Wages Board applies.

+ Except in the case of an apprentice, an improver, & midday waitress, a midday kitchenmaid or pantrymaid, or a casual employee

the minimum wage shall be, where the employer—

(a) boards the employee and provides three meals per day, one of which shall be a substantial meal, 14a. 10d. per wock lesa;

(b) boards the employee and provides three meals per day, wherc substantial meals are not provided, 9s. 4d. per week less ;

(¢} provides only two meals per day for an cmployee who is employed between 6 a.m. and 3 p.m. or between 11.30
a.m. and 11.45 p.m., 98. 4d. per week less; or

(d) boards and lodges the employee, 208. 1d. per week less.

Notwithstanding any other condition in this clause no deduction for meals shall be made for & public holiday when the employe®

is not required to work on such public holiday.

In computing the amount to be deducted for meals where an employee works for less than six days & week the amount
to be allowed ss & deduction for each day shall be */y, of the amount herein provided for a weekly deduction.

RESTAURANTS, bOFFEE PALACES, EATING-HOUSES, AND ALL OTHER PLACES EXCEPT HOTELS AND CLUBS.

21) APPRENTICES OR IMPROVERS.
‘Wages per week of 44 hours.
B Males. Females.
PROPORTION (IN ANY PLACE).
8. d. 8. d. MALES OR FEMALES.
Under 18 years of age .. . 22 9 22 3 ]
16 years of age .. .. 31 3 23 9 . Apprentices. )
17 v .. .- 35 3 26 9 One apprentice to every three or fraction of three workers
18 v . .. 41 6 2 9 receiving not less than the minimum wage.
19 ' .. . 51 ¢ 31 9
20 " o . 65 3 37 0 Improvers.
One improver to every four or fraction of four workera
receiving not less than the minimem wage
'
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SCHEDULE—con{inued.

OTHER EMPLOYEES.

Wages.t
o
Witin g i o 25 o e A ——
Males. Females. Males. Females.
Pf; ‘,:gﬁi‘s?f Per week of 44 hours. P:i :gi&s?f Per week of 44 hours.
s d. s d. s d. s d.
Barman, cellarman, assistant cellarman, or barmaids
(employed in or in connexion with wine saloons)
shall be paid the rates and be subject to the con-
ditions provided for such employecs in the Hotels
Section of this Determination . - . .. . e
First cook where the number of persons employed in
the kitchen is—
Eight or more .. .. .. . 119 6 80 0 119 6 80 0
Five, six, or seven . .. .. 104 0 66 6 104 0 66 6
Three or four .. . . .. ] 95 9 64 0 95 9 64 0
Other first cooks or cook employed alone .. 93 6 64 0 91 3 64 0O
Sceond cook where the number of persons employed
in the kilchen is—
Eight or more .. .. . . 99 6 66 6 8% 6 66 6
Tive, six, or seven .. .. .- 89 6 58 © 89 6 58 9
Other sccond cooks .. .. .. .. 88 6 56 6 88 0 56 6
Night or relieving cook .. .. .. 89 9 56 6 87 9 56 6
Larder cook .. .. .. . . 89 9 56 6 87 9 56 6
Pastrycook shall be paid the rates fixed by the
Pastrycooks Board
Sweets cook .. .. .. .. .. 91 ¢ 57 3 80 3 57 8
Stove, grill, third, or breakfast cook .. .. 8% 6 5 6 87 9 54 6
Vegetable or assistant cook .. . .. §6 6 i 6 85 1 54 6
Oysterman .. .. .. .. .. 89 0 89 .
Pantryman or kitchenman . .. . 86 0 84 0 .
Storeman .. .. o .. .. 89 ¢ 89 9 ..
Head waiter .. . . .. .. 89 9 89 9 .
Other waiters . . . 86 0 84 @ ..
Night porter .. . . . 86 0 8¢ 0 .
Day porter .. . . . 86 0 84 0 .
Billiard-room attendant . . .. 86 0 8+ 0
Commissionaire or messenger .. .. .. 86 0 .. 8t 0 .
Housekeoper or stowardess . .. NS .. G4 0 o 84 0
Laundress .. .. .. .. .. .. 83 0 .. 53 0
Head waitress or supervisor .. . .. .. 53 0 .. 53 0
Other waitresses . .. .. .. .. 51 0 .. 51 ¢
Pantrymaid or kitchenmaid .. - .. . 51 0 .. 51 0
Counterhand .. .. .. .. . .. 51 0 . 51 0
Housemaid .. . .. .. e .. 51 0 .. 51 0
Persons not otherwise provided for .- .. 86 0 51 0 84 © 51 0
Per weok of 20 Hours, Per week of 20 Hours.
Provided that a mini- Provided that a mini-
mum payment of 15s. shall mum payment of 15s. shall
be paid ecach week irre- be paid each week irre-
gpective of the number of spective of the number of
hours worked. hours worked.
Midday waitress or midday kitchenmaid or pantry-
maid (employed only between 11.40 a.m. and 3
p.m.) .. .. .. .. .. 31 6 i 31 6

NOTE.—A copy of this Determination shall be displayed at or near the entrance of every establishment where the Determination
ot this Wages Board applies.

Under the provisions of Section 7 of the Factories and Shops Act 1936 (No. 4461) every employer of any employee in any
restaurant is required to keep a fime-book in the prescribed form wherein each employee shail enter daily a record of the hours
worked.

+ Except in the case of an apprentice, an improver, a midday waitress, a midday kitchenmaid or pantrymaid, or a casual
employce, the minimum wage shall be where the employer—

(@) boards the employec and provides three meals per day, one of which shall be a substantial meal, 13s. 6d. per week less ;
(b) boards the employce and provides three meals per day, where substantial meals are not provided, 9s. per week less ;

(c) provides only two meals per day for an employee who is employed between 6 aum. and 3 p.m. or between 11,30
a.m. and 11.45 p.n., 9s. per week loss; or

(d) Loards and lodges the employce, 18s. 8d. per week less.
Provided that wherc the meals referred to in above clauses (@), (b} and () are supplied by an employer who carries on the

business of a restaurant, dining-room, eating house, or cafeterin in connexion with a departmental store or emporium the maximum
amount which may be deducted for meals supplied shall be 9s. per week.

Notwithstanding any other condition in this clause no deduction for meals shall be made for a public holiday when the
employeo is not required to work on such public holiday.

In computing the amount to be deducted for meals where an employee works for less than six days a week, the amount
to be allowed as a deduction for each day shall be % of the amount herein provided for a weekly deduction.

Clauses other than clauses numbered (2), (10}, and (21) of the Determination as published in Government Gazetfe No. 308
of 25th November, 1940, shall remain in force.

s’
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SCHEDULE—continued.

TRON AND STEEL

Clause (2) of the Determination published in Gouernment Gazelfe No.

following clause :—

ROLLING BOARD.

No. 27.—Fcbruary 7, 1941

151 of the 4th May, 1940, shall be replaced by the

(2) WaigEs.
Tuipros ers, Other Employees.
DAY SHIFT,
Waoges per ‘Wages per
Week of Week of
44 Hours. 41 Hours.
£ o d. £ s d.
17 to 19 years of age i .. o .. 3 2 9| Roller . 7 8 3
19 to 21 years of age .. .. .. .. 315 ¢ | Furnaceman .. 70 86
Rougher 615 6
Catcher (three hlgh roughing Rolls) 615 6
ProOroxTION (in any place). Catcher who is responsible for ad]ust,-ng gu-u-ds 5 3 0
Other Catchers .. 5 0 ¢
One improver to every six adults receiving not less than 86s. per | Annealer or Heat Tre 'mnenl Hand 611 6
week of 44 hours. Roller's Assistant . . 5 9 0
Charger .. 51 0
Shearsman of \crup (Crocmhlc Shears . 510
Yaurd Shearsman .. . 510
Biller Shearsman 51 0
Serap Bar Shearsman 415 0
Other Shearsmen 412 8
Setter Up 417 11
Carrier Up (lar"c mlll) 415 0
Carrier Up (small mill) 4 9 8
Underhand who also assists to feed furnace 415 0
Hookman .. . .. 415 0
Middleman . . e . 415 0
Straightener . .. . .. 415 0
Straightener’s Assistant 412 8
Chipper 415 0
Assistant Furnncemz\n 415 ¢
Plate Hand .. 412 6
Underhand 412 8
Furnaceman at ell-drlc lunmce 513 0
Pitman at electric furnace .. 5 4 0
Ladleman at electric furnace 5 4 0
Assistant at electric {urnace 4 9 8
Assistant to Shearsman .. .. 410 O
All others . .. 4 6 0

Note.—If the employment is for hourly hiring, the iates preserited above for other employeea shall be increased

58. per week (see clause 9 (b).)

o
-

Clauses (3) to (12) inclusive of the Determination as published in Gorermment Gazette No. 151 of the 41l: May, 1940, shall

remain in force.
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SCHEDULE—continued,

IRONMOULDERS BOARD. .

Viectoria Gazette

Clause (2) of the Determination published in Government Gazeite No. 161 of the 9th May, 1840, shall be replaced by the

following clause :—
(2

Apprentices or Improvers.

Other Employees.

Per Week of 44 Hours.

Within the
Metropolitan
District and such
Portion of the Clty
of Sandringham
as is not Included

All other Parta
of Victoria where
this Determination
applies.

District and
the Citles of
Geelong and
‘Warrnambool,
Waoes. Waags, £ o d £ e d.
Per Week off Pipe Moulders making Pipes (other than Sleam and Hydraulic
44 hours. Pipes) on a Bank or Cast Vertically.
8 d. Bank pipe monlders—
ist year .. .. 1580 6 and 6 inch, headmen .. . . e . 511 0 511 ¢
2nd year .. 21 6 5 and 6 inch, footmen .. .. .. .. .. 500 5 00
3rd year .. 38 8 4 inch and under, headmen -- .. . .. 5 4 0 5 4 0
4th year .. 862 8 + 4 inch and under, footmen .. .. .. .. 418 0 416 0
Sth year .. 78 3 | Vertical pipe moulders—
Rammers, coremsakers, corers, or casters .. . 414 0 414 0
Dressers of pipes, including dressers on emery whecls . 414 0 4’14 0
PrOPORTIONS Furnacemen - . . . .. .. 418 0 418 0
(1N ANY PracE). Furnacemen’s assistant (i.e., any person assisting in daubing ladles,
charging, mixing, daubing, and breaking pig iron) .. . 413 0 413 ©
Aprrentices.
Persons Employed in making Pipes by hinery.
One apprentice to every three | Coremakers—
or fraction of three workers 5 and 6 inch, favcet .. .. . . 511 0 511 O
receiving not less than 86s. per 6 and 6 inch, spigot . . . . . 5 0 0 5 00
week of 44 hours, 4 inch and under, faucet . o . . 5 4 0 5 4 0
4 inch and under, spigot - . . 416 0 418 0
An indenture of apprentica.
ship prescribed by the Board | Finishers and Casters—
was approved on 5th November,)] 5 and 6 inch .. .. . . .. .. 511 0 511 0
1911, 4 inch and under " . . - 5 40 5 4 0
Ironmoulding and Cast Malleable Ironmoulding.
Improvers. Jobbing moulders or coremakers .. .. . . 516 0 513 0
Agricultural stove dairying implement moulders or core makers .. 5 6 0 5 30
One improver to every three | Machine or plate moulders or coremakerg—
or fraction of three workers 1st six months .. .. o . . 4156 0 412 0
receiving not less than 86s. 2nd six months .. . . . - 418 0 415 0
per week of 44 hours. 3rd six months .. .. . . . . 5§ 10 418 0
After two years .. . . . .. . 5 6 0 5 3 0
Irondressers using pneumatio hammer . .e . 5 0 0 5§ 0 0
Irondressers (including dressers on emery wheels) 414 0 414 0
Furnacemen .. .- . .. .. . 418 0 418 0
Furnacemen’s assistant (i.e., any person assisting in daubing ladles,
charging, mixing dawbing, and breaking pig iron) .. .. 413 0 413 0
Annealers of malleable iron castings . s . 410 0 410 0
Shot-blast and sand blast dressers who are not protected from
flying shot and sand by a properly enclosed cabin .. . 418 0 418 0
Shot-blast and sand-blast dressers who are protected from flyin,
shot and sand by a properly enclosed cabin .. . . 414 0 414 0
Steel Moulding.
Steeldressers using pneumatic hammer .. .. . 5 2 0 5 2 ¢
Dressers (including dressers on emery wheels) . . 416 0 418 0
Crucible furnacemen . o . .. . 512 0 512 0
Assistant crucible fur . - . - 418 0 416 ©
Converter farnacemen (i.e., persons in charge of a converter) . 5 4 0 5 4 0
Assistant converter furnacemen (i.e., persons in charge of a cupola) 416 0 416 0
Electric furnacemen .o . . . . 512 0 512 o
Assistant electrio furnacemen . . . e 416 ¢ 416 0
Annealers .. . . . . . 41 0 410 0
Shot-blast and sand-blast dressers who are not protected from
flying shot and sand by a properly enclosed cabin, .. . 5 00 5 00
Shot-blast and sand-blast dressers who are protected from flying
shot and sand by a properly enclosed cabin . e 416 0 416 0
Labourers.
Labourers (steel moulding) .. o . v . 4 8 0 4 80
All other labourers . . . . . 4 6 0 4 8 0

Clauses (3) to (12) inclusive of the Determination as published in Governmeni Gazette No. 161 of the 9th May, 1040, shall

remain in force.

~)
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ScHEDULE—continued.

KNITTING TRADE BOARD.

Clause {2) of the Determination published in Govemment Gazeite No. 7 of the 7th January, 1941. shall be replaced by the
following clause:—

2) Waaes PEr WEBk oF 44 Hours. (Day Smirr)
JUNIOBS,
Hosiery Section.
MavLEs. FeMALES,
Commencing Age. Commencing Age.
Experience. Experience. .
oyesrs! 16 17 18 1 .| 20 Lsyarm| 16 17 18 1 20
s d.|a d. s djse d|s d{asa 4 8. d| e djea d|s dle d| e d
Ist six montha [ 19 0|21 024 0|29 6 (34 640 6| lst six months | 17 6 |18 0 |19 0|21 0|23 6|25 0
2nd ” 20 623 0[27 0{33 0|38 0!64 O} 2nd ” 18 0119 6|21 0|23 0|28 0|36 6
3rd ” 21 6(24 6130 035 6|42 6 .. 3rd » 20 6122 0|24 026 6!28 0 .
4th " 24 0|28 034 040 6|64 8 . 4th ”» 22 0|24 0126 028 0|38 6 .
5th »”» 26 632 036 0|45 O . . 5th ”» 24 026 0128 030 8 . .
6th ”» 30 03 0]42 6|66 6 . .. 6th ” 26 028 0|30 039 6 . -
Tth » 34 0|40 650 6 .. .. . th ”» 28 0|30 033 0 . .. .
8th - 30 0|47 0168 6 o e e 8th . 30 032 6|42 6 . .o
9th » 44 6|55 6 .. .. . . 9th " 31 6137 0 .. .. ..
10th » 52 6|71 6 . . . .. |l0th » 33 6(43 0 e . . .
11th ” 53 6 . . . . .. |11th o 38 6 . . . .e .
12th - 67 0 . . . . .o [12th " 40 6 . - - s .
7th year .. |75 0 - . - . .o | Tthyear .. |43 0 . . . .
Any Other Section.
MavLzs. FEMaLES.
Commencing Age. Commencing Age.
Experience. Expericnce.
J5yeanl 1 17 18 10 20 Jiyeant! 18 17 18 10 20
0. d.| s dla d|e d|e dis d o d.| s d e dje d|s d| s d.
ist six months | 20 0 |22 0125 030 635 6|41 6| Ist eixmonths [ 18 6 (19 020 022 024 6|26 0
2nd ” 21 6,24 02 0,34 0(39 0 65 0| 2nd . 19 0(20 6722 024 0|27 037 &
3rd s 22 625 6731 036 643 6 . 3rd " 21 6|23 0125 027 6|29 O .
4th . 25 029 036 0|41 6[65 6 .. 4th s 23 025 027 020 0,39 6 .
&th ”» 27 6133 0|37 0|46 0 e . 5th ” 26 0127 029 031 8 e .
6th . 31 036 0|43 667 6 . .e 6th " 27 029 0|31 0|40 6 .. .e
7th . 35 0|41 6|51 6 . e . 7th " 20 0131 0|34 O . . ..
8th 40 0|48 0|60 6 . . .. | 8th " 31 0/33 6/143 6] .. . ..
9th " 45 656 6| .. . . .. | otk v 32 6/38 0} .. .. .. .
10th » 63 6|72 B v . . .. |10th » 34 6|14 0 . . . .
11th ” 60 6 . . . .. .. [(llth » 39 6 . . . . ..
12th . 68 0 . .. . .. .. |12th " 41 6 . . . .
Tth year .. |76 0 . . . . .. |Tthyear .. |44 O . . v .

Note.—Where the experience of a junior is gained over broken periods, the rate of wages payable shall be the rate fixed on
experience, or that fixed for his new commencing age, whichever is the higher. The rates prescribed above for juniors shall apply
only to such employees as are under 21 years of age.

PrOPORTION {within any factory).

The proportion of juniors employed shall not exceed two to each employee receiving not less than the minimum adult rate,
In determining the proportion of juniors to employees receiving the adult rate each shitt shall be taken into account separately.

Provided that, in the full fashioned department of the knitting section, the proportion of females shall be one junior female to each
temale receiving the adult wage, and the proportion of males shall be two junior males to each three males receiving the adult wage.

Provided also that, in computing the proportion of juniors in the full-fashioned department of the knitting section, employees
in the silk throwing division shall not be counted, and the count for the remainder of the tull-fashioned department shall be taken
over all the shifts.

The Board has prescribed a form of apprenticeship indentare.
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SCREDULE—-continued.

OTRER EMPLOYERS,

Wages per Week of 44 Hours (Day Shift).

Hosle! ther
- Bectm? Ageycgon.
Adult Males. s d. s d.
Mechanics on full-fashioned machines . .. . .. . .. - .. 107 0 .
Mechanics on all other machines . .. .. .. .. - . . 102 6 104 6
Cperators of single unit full-fashioned machines .. .. . .. . .. 107 0 ..
Operators of othor full-fashioned maochines (leggers and footers)—
Firat year’s experience . . - .. . .o . . 102 0 .
Thereafter .. AN . . .. .. . . .. W7 0 .
Plierers . . - . . . 102 0
Walt turners . - .. .. .. . . 2 0
Board and press hands .. .. . .. . . . . .- .. 91 0 93 0
Electric machine cutters ., ve .. .. . .. .. .. .. . 97 0 99 0
Hand catters .. .. .. .. .. .. . . .. .. .. 91 6 96 8
Warpers ~ .- .. . - .. . .. .. 91 0 93 0
Hand knitters on flat machmes .- . .- .. .. . . . . 9+ 6 96 6
Circular machine knitters .. . .. . . EN . . 91 0 93 0
Millmen, acourers, bleachers, or shnnkera .. .. .. .. . . 90 0 a2 0
Leading hand employed on dye machines or vats . . . .. .. . .. 9 0 97 0
All other dye-house employees operating or attending machines . .. . .. .. 80 0 o1 ©
All other machine operators or attendants .. . - .. . o 89 0 91 0
Warehousemen, oilers, or cleaners .. . . . . . . . 8y 0 91 €
Persons not otherwise provided for .. . .. . .. . . . 8 0 87 0
Adult Females.
Employees usiny Paramount or similar shapes . . . . - . . 51 0 ..
Opemtors of steam presses (except manual screw press) . .- . .. . .. S0 52 0
Electric machino cutters .. . . . . . e . .. .. 58 0 60 O
Hand outters .. .. . . .. .. . . . .. 51 0 53 0
Hand knitters on flat machines .. . P .. . . .. . .. 53 0 55 0
Knitters on other machinea .. .. .. . . .. .. . . 50 0 32 0
Linkers . .. . . .. - 53 0 55 0
Seamers, welters, overloekera, flat lockers, or mberlockem . .. .. .. 51 0 533 0
All other machine operators or attendants (mcludmg winders and operntom of all finishing machines not
otherwise mentioned) .. e . .. . .o .. 50 0 52 0
{roners .. . . . . . ' .. .. . . 30 0 52 0
Clockers . . . - e .. 53 0
Examiners, folders, gmdem, pmrera, sarmrs, or pnmollem . - . . . . 49 0 <51 0
Menders on full-fashioned hose - .. . .. . .. e .. .. 53 0
Other mendera .. . e .. . .- . . . . 5 0 32 0
’srsons not otherwise promded [nr .. .. . .. .- .. e .. 46 0 48 9

Clauses (3) to (26) inclusive of the Detexmination publithed in Government Gazetfe No. 7 of the 7th January. 1941. shall
1emain in foree.

LEATHER-GOODS BOARD.

Clause (2) of the Determination published in Guvernment Guzette No. 200 of 24th Muy, 1940, shall be replaced by the
following :—

(2) Waars rErR WEEK oF 44 Hours—

£ s d

Journeymen engaged in the manufacture or eraJr of
machine belting . .. .. 5 1 @
All Other Journeymen 5 7 0
Journeywomen 214 3

Clauses (3) to (28) inclusive of the Delvimination as published in Government Gazette No. 209 of 24th May, 1940, shall remain
in force.

"
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SCHEDULE—continued.

LIMEBURNERS BOARD.

Clause (2) of the Determination published in Government ‘Gazette No. 133 of the 3rd May, 1940, shall be replaced by the
following clause :—

(2)
Apprentices or Tmprovers. (Day 8hift.) Other Limployees. (Day Shift.)
Wages per Week of 44 Hours. Wages per Week of 44 Hours.
2 d. s d.
16 years of age or under . . 34 0 Lime Burners or Feeders . .. %40
17 yeara of age - . .. 3 6 Drawers . . .. L9 0
{8 yoars of age . o .. 48 0 Crusher hands 89 6
19 years of age . .. .. 60 0 Operator of a Mecha.mcal Bnggmg
20 year of age .. . .. 8 0 Machine o . . 0
Hydrator Attendant .. .. .. 103 6
ProPORTION (within any piace). Lime Screeners .. 92 6
Attendant on an Automatic Feeder .. 9 0
One apprentice and one improver to every three or All others .. .. 8 6
fraotion of three workers receiving not less than
868. 6d. per week of 44 hours.
An indenturs of apprenticeship prescribed by the
Board was approved on 15th March, 1923.

Clauses (3} to (il) inclusive of the Determination as published in Government Gazette No. 133 of the 3rd May, 1940, shall
remain in force.

MANUFACTURING CHEMISTS BOARD.

Clause (2) of the Determination published in Gorernment Gazette No. 9 of the 8th January, 1941, shall be replaced by
the following clauses :—

2
Apprentices. Improvers. Number (in any Place).
Males, Females, Males. Females. APPRENTIOES,
Wi W Wi
pe?:vg::k. per Qvgge!k. per :;1:. per %v“.?:k One apprentice to every three or fraction
of three workers of the same eex receiving
not less than the minimum wage.
s d. s d. s d. s d.
lst year . 19 © 19 © Under 16 years of age.. 20 6 17 6 MALE IMPROVERS.
2nd ,, . 24 9 21 6 16 years of age .. 24 9 19 0
3rd ,, .. 31 6 24 9 17, ' .. 32 9 21 6 One male improver to every two male
4th ,, .. | 38 3 31 3 |18 " .| 45 3 25 6 | workers receiving 9Is. per week.
5th ,, .| 45 9 38 6 |19 " 65 9 30 9
. 20 ., v 69 9 38 6
FEMALE IMPROVERS,
Two female improvers to each female
worker receiving 51s. 9d, per week.

Apprentices and Improvers shall be subject to the same number of hours per week as fixed for their respective sections.

OTHER EMPLOYEES.

Males. Per W
Employees in Warehouses. :: H::f,?f
s d.
Foreman of any Department in which six or more workers are employed .. .. . . .. . 22 ¢
Foreman of any Department in which throe to five workers are employed . . .. .. .. .. 113 0
First Assistant in any Department in which five or more workers are omployod .. . .. .. .. 105 ¢
Drug Department employee engaged in woighing, measuring and wra,ppmg undor huphl‘\ ision .. .. .. 95 6
Salesman in any Department under supervision ‘e .- ‘e e . 95 6
All others . o .. . . .. .. .. . .. .. 91 0
EMPLOYEES 1N FACrORIES AND LBLSEWUERE.

Foreman capable of manufacturing from glvu\ formaulae, under supervision, and who i3 in charge of six or more workers 122 0
Foreman capable of mu.nu.fucturmw from given formulae, under supurvision, and who is in clmrgb of one to tive workers 13 0
First Assistant where five or moro y worker are employed e .. e .. .. 105 ¢
Assistant engaged in any of the following processes under supervision :—

(a) Manufacturing Galenical or Chemical Compounds, Pills, Tablets, Toilet Proparations and Porfuntery .

(b) Granulating .. . e .. . .. .. .. . 95 6

(¢) Pill and Tablet Lunlm 4 .. .. .. .. e . . . .
All others .- .. . .. .. .. . . .. e . . 91 0

Females,

Forewoman in charge of one to five workers . . . . . . . . o6 0
IFurewoman in charge of six or more workers .. .. .. . .. .. .. .. .. 68 6
Other adults .. . .. .. . .. . e .. . .- . 51 9

Clauses (3) to (14) inclusive of the Determination published in the Governmen! Gazette No. 9 of the 8th January, 1941,
shall remain in foree.
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SCHEDULE——continued.

MINING ENGINE-DRIVERS BOARD.

Clause (2) of the Determination published in Government Gazette No. 300 of the 15th August, 1940, shall be replaced by
the following clause :—

(2) WaeEs PER WEEE oF 40 HOURS FOR EMPLOYEES WOREING UNDERGROUND AND 44 HOURS IN ANY OTEER PLAGE.

Other Employees.
Mining Diatrict of Gipps-
land, and the Dry Creek,
Gaftney's Creek,Wood's
Apprentices or Improvers. Point, Matlock, Big
River, Jamieson, Kev- [ All Other
_ ington, Mitta Mitta, | Parts of
Bethanga, Harrletville, | Victoria.
Bright, Wandiligong,
Alexandra, Walhalla,
and Corryong Livisions
of the Mlining District
of Beechworth.
s d & d. s d.
Winding and haulage engine-drivers—
If under 18 years of age . . 390 {(a) If they sometimes or always raise or
16 and under 18 years of age .. .. 49 6 lower human beings . 114 0 m o
18 and under 19 years of age .. 61 0 (b) If they do not raise or lower human
19 and under 20 years of age .. . 190 ings . . v 108 0 105 0
20 years of age, minimum rate for class of work done. Winch drivers—
() If working underground or on sur-
If under the control of an engine-driver they start face of mines, and they raise or
or stop an engine, 6s. per week extra shall be paid. lower human beings .. . 104 0 101 0
(b) If working underground or on sur-
face of mines, and they do not
PROPORTION. raise or lower human beings .. 101 © 98 0
{c) On dredges .. . .. 101 0 98 0
Apprentices. Other drivers—
One apprentice to every three or fraction of three (a) Attending to a steam engine with
workers receiving not less than 84s. 6d. per week of condenser attached . 104 0 101 0
44 hours. Attending to a steam engine without
condenser .. .. . 101 0 98 0
Improvers. (b) Operating a suction gas engine, other
One improver to every three workers receiving not internal combustion engine, or
lees than 84s. 6d. per week of 44 hours. electrically-driven plant—
(i) if 50 b.b.p. or over . 101 0 98 0
(ii) if under 50 b.h.p. . 08 0 95 0
Motor Drivers or Attendants .. . 22 0 89 0
Firemen—
(a) Attending one boiler .. . 92 0 89 0
(b) Attending two boilers .. . 83 6 90 6
{c} Attending three or more boile
developing 1,000 ih.,p. in tho
aggregate . .. . 9% 0 92 0
Greasers . . . . 90 0 87 0
All others .. . . . 87 6 84 6

JUVENILE WORKERS,

Juvenile workers (i.e., employces 17 to 19 years of age, both inclusive, working in a coal mine on an intermediste, air. or
elestrically-driven geared hauling winch operating intermittently on branch haulage roads to any one or more main haulage roads)—

Day Sarer.
s d.
17 years of age . - . . 59 9 per week
8 » .. . .. .. .11 0 ”
19 " .. .. .. .. 78 9 ”

AFTEERNOON OR NIGHT SHIFT.
The rates to be paid for the afternoon or night shift shall be the rates provided for day shift, plus 7} per cent.

PROPORTION.
One juvenile worker to every three or fraction of three workers receiving not less than 84s. 6d. per week of-44 hours.

Where the employment or work involves functions of a mixed character the wages to be paid to an employece shall be
calculated as if he performed such only of the said functions as involves the highest rato of wages.

Clauses (3) to (10) inclusive of the Determination as published in Government Gazette No. 300 of 15th August, 1940, shall
remain in force.

W
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ScHEDULE—Ccontinued.

MOTOR DRIVERS BOARD.

No. 27.—February 7, 1941

Clause (2) of the Determination published in Government Gazette No. 131 of the 3rd May, 1940, shall be replaced by the

following clanse :-—

(2) APFRENTIOES OR IMPROVERS.

Apprentices.

Improvers.

{2) Improvers employed as drivers of vehicles in which passengers
are being conveyed—
69s. per week
The rate provided in
Clause {2)  *“Other
Employees” for the
class of vehicle driven

Wages per Week.
Commencing Age—

18 years. 19 years. 20 years,

. s d. 18t year’s experience as such
lat year’s experienco .. .. .. .. 20 0 Thereafter
2pd ” . o .o e 26 0
3ed " . .. . .. 33 3
4th » » . .. .. . 39 0 (b) Other Improvers
And thereafter the minimum wage.
17 years
PROPORTION, or undex.
One appreniice to every three or fraction of three workers lst year’s experience 26 0
receiving not less than the minimum wage. 2nd . 33 3
3d . 4 6
4th » 51 6

And thereafter the minimnm wage.

PROPORTION.

s d. & d. s d.
33 38 4 8 561 8
4 6 51 6

51 6

One improver to every seven or fraction of seven workers
receiving not less than the minimum wage.

OrnEr, EMPLOYEES .

"wan

Employees operating exclusively within a radius of 13 miles of the Genaral Post Otfice, Melbourns.

age
Employees operating
exclusively outside
a radius of 13 miles of the
General Post Office,
Melbourne, or opera
y within and
partly outside such radius

(1) Vehicles Engaged on Regular Services.
{See Clause 12 for Definition of Vehicle Engaged on Regular Services.}

Drivers of motor cars (including motor omnibuses, motor coaches, and charabanca) engaged
on regular services—
In which the licensed passenger senting capacity exceeds 19 persons
In which the licensed passenger scating capacity exceeds 13 but does not exceed 19 persons
In which the licensed passenger seating capacity exceeds 7 but does not exceed 13 persons
In which the licensed passenger seating capacity does not exceed 7 persons .. ..

(i) Vehicles Not Engaged on Regular Services.

Drivers of motor cars (including motor omnibuses, motor coaches, and charabancs) not engaged on
regular services—
In which the licensed passenger seating capacity exceeds 22 persons
In which the licensed passenger seating capacity exceeds 14 but does not exceed 22 persons
In which the licensed passenger seat,mg capacity exceeds 7 but does not exceed 14 persons
In which the licensed passenger seating capacity does not exceed 7 persons and the vehicle
plies for public hire upon the street . . .
All other drivers . .. .. .. . ..

(iii) Employees Not Provided for in (i) and (ii) hereof.

Conductors (mcludmg femnles)

Greasers . . .. .. . .. . . ..
Cleaners .. . .. .. .. ..
All others—

Males .. .. .. .. .. .. ..

Females .. . .. . . . .

109
105
101

99

102
100
98

95
93

96
94
91

o1
53

O S SHRHO

Se oo

104
100

[= RN N =]

94

97
93

90
88

o ood

91
89
86

86
47

oo oo

Clauses (3) to (12) inclusive of the Determination as published in Government Gazeite No. 131 of the 3rd May, 1040, shall

remain in force.
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ScHEDULE—continved.

Clause (2) of the Determination published in Government Gazette No.

following clause :—

MUSICAL INSTRUMENTS BOARD

235 of the 13th June, 1940, shall be replaced by the

(2)
AuL CrLAssSeEs OF WORKERS (OTIER THAN THOSE EXGaGeDp IN THE PrOCESS, TRADE, OR BuUsiNEss oF A BulLpEr oF Pree Oraaxs).
Weekly Wages.
(3) Apprentices, (b) Improvers.
Within 20 Miles
of (LP.O,,
Meibourns, "10
{c) All other Employecs. Miles ot G.P.O., | Elsewherv
Geelong, at in
Warrzambool, | Victoris,
and in the
Weekly Wages. Weekly Wages. Mildura and
Gippsland
Districts.
Males. Fetsales, Males. Females, Males. £ s d. £ s d.
s d. s d. 8. d. . d.| Action fitter .. 5 9 0 5 6 0
Ist year 17 5 17 3| Under 16 years of age .. 15 9 14 6 | Action regulator ) )
2nd ,, 26 4 26 2| l6ycarsofage,andunderliyears 17 5 17 3 | Tuner or repairer .. 5 8 6 5 5 6
3d ,, 35 4 30 O(17 » » 18 ,, 26 4 26 2| Part maker .. .-
4th ,, 52 8 3811 (18 " " 19 ., 33 4 3u v Side gluer .. .. 5 6 6 3 30
5th 9 7 44 519 ,, ” " 20 ,, 52 8 38 11 | Sound board maker ..
and bhoroalter the mini- | 20 21 ,, 60 7 44 5| Iy finisher ..
mum wage, and t,hereu.fwl Lhu mlmmum wage, Iron frame driller
Iron frame finisher by hand or
spray
Stringer and bass wire spinner 412 ¢ 4 9 0
Voneer presser -
PROPORTION, Vencer scraper
. Gluer-up .
PROPORTION. (In any place.) Shaping machinist . 5 7 0 5 4 0
Moulding machinist .. . 5 1 0 418 0
(In any place.) Males. Band, circular, and jig sawyer .. 418 O 415 0
Jointer, buzzer, planer, and
Males. One male improver to every six or fraction tenoner .. 510 418 0
of six male workers receiving not less than [ Sander, morticer, boung, nnd
Ono male apprentico | the minimum wage. Provided that at least all other machinists 415 0 412 0
o every three or frac- | three male workers receiving not loss than | Polisher required to spirit oﬁ
tion of three male | tho minimum wage must be employed hefmr or acid off . . 513 0 510 0
workors roceiving not | a male improver can bo meln\’ud Other polishers .. S o4 0 5 1 0
loss than the minimum Spray hands, suunmg or lac-
wage. quering 510 418 0
Persons rubbmg down or ﬁllmg,
or varnishing, or stnmmg(ot.her
Femalee. than spray staining) 418 0 415 0
Femules, Gramophone-case maker or fitter 513 0 510 0
One female approntice All others .. Lo .- 4 6 0 4 3 0
te every fomale workoer Ono female improver to overy six or fraction
receiving not less than | of six fomalo workers receiving not less than Females,
the minimum wage. tha minimum wage. Vencer matcher .. . 213 6 212 0
All others .. . .- 2 6 0 2 4 6

Clauses (3) to

remin in force, provided that in Clause (17) of the said Determination =

for R,

23) inclusive of the Dotermination published in Government (azeltr. No.
881.”

shall be substituted for

235 of the 13th June. 1940, shall
“82s.” and “* 46s.” substituted
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ScHEDULE—continued.

MUSICIANS BOARD.

Clause {2) of the Determination published in Government-Gazetie No. 339 of the 13th Scptember, 1940, shall be replaced by the

following clause :—
(2) WAGES.
{A) Graxp OpPERA, GRAND BaLLET, CONCERTS, OB RELIGIOUS PERFORMANCES.
Weekly limployees.
(Al) For the purpose of this sub-clause {A) a week’s work shall be deemed to consist of seven performances, namely, six at night

and one matince, or, at the option of the employer, of any performances and/or rehearsals to the aggrogate number of seven, in either
case all such seven to be held within seven consecutive days and none on Sunday.

(A2) Leaders— £ s d
(i) Week’s work . . . . . . . . e .. ¢ 9 ¢
(ii) Each performance not included in week’s work . . . . .. . 1 2 6extra
(A3) Principals—
(i) Week's work .. . e .. .. . . . .. . 7 9 0
(ii) Each performance not included in weck's work . - . . . .. 0 18 0 extra
{A4) Other performers—
{i) Week's work . .. . . .- . . .. 6 9 0
{ti) Each performance not included in week's work .. .. . . 015 9extra
Casual Employees. £ s d
(A6) Leaders—cach performance . . 112 0
{A6) Principals—each pertormance .. .. . .- .. . .. I 5 8
P i
(A7) Other performers—each performance .. . . .. .. 1 2 8
pe pe

(B) GENERAL THERATRICAL ENTERTAINMENTS, INCLUSIVE Or PaNTOMIVE, VARIETY SHOW, VAUDEVILLE, REvuE, CoMic Oprra, Musicar
ComeEDY, DRAMA, BURLESQUE, MINSTREL SHuw, AND OTHER ESNTERTAINMENTS SIMILAR TO ANY OF THESE NOT ELSEWHERE
PROVIDED FOR BY THIS DETERMINATION.

Weekly Employees.
(B1) For the purpose of this sub-clause (B)—

{i) A week’s work of six performances shall be deemed to consist of six night performances, or, at the option of the
employer, of any performances and/or rehearsals to the aggregate number of six, all such performances and/or
rehearsals 1n either case to be held within seven consecutive days and none on a Sunday.

(i1} A week’s work of twelve performances shall be deemed to consist of two performances on cach of six calendar days,
or, at tlie option of the employer, of any performances and /or rchearsals to the aggregate number of two on each of
such days, all such twelve performances and/or rehiearsals in either case to be held within seven consecutive daye
and none on a Sunday.

£ s d
(B2) Week’s work of six performances . - - = . . . .. 5 3 6
(B3) Week’s work of twelve performances .. .- . e .. . .. .. 8 3 6
(B4) Each performance not included in week’s work .. . . .. . .- .. 0 13 6extra

(B5) Pianist employed additionally for voice trials or similar work {s. 6d. extra per hour of such work with a minimum payment
as for one hour.

Casual Employees, £ s d
{B6) Each performance by any one (other than a pi'am'st playing alone) .. . .. . 019 10
(B7) Bach performance by pianist playing alone .. Ve . .. 1 2 ¢

(BS8) Pianist employed only for voice triuls and similar work 53. 5d. per hour with minimum as for one and a half hours,

{C) Picrure Smows.
Weekly Employees,
fCI} For the purpose of this sub-clause (C)—

(i) A week's work of six performances shall be deemed to consist of six night performances, or, at the option of the employer,
of any performances and/or rehearsals to the aggregate number of six, all such six performances and/or rehearsals
in either case to be held within seven consecutive days and none on Sunday.

(ii) A week’s work of twelve performances shall be deemed to consist of two perforinances on cach of six calendar days,
or, at the oplion of the employer, of any performances and/or rehearsals to the aggregate number of two on each
of such days, all such twelve performances and/or rehearsals in either case to be held within seven consecutive days
and none on a Sunday.

£ s d
(C2) Week’s work of six performances .. .. .. e . . . . 5 0 0
(C3) Week's work of twelve performances . . . . .. . . $ 0 0

(C4) Eack performance not included in a week's work . . .. . . .- . -- 0 14 0 eoxtra
{C5) Pianist employed additionally for voice trials or similar work 5s. extra per hour of such work with a minimum payment as
for one hour.

Intermitient Weekly Employees. - £ s d.

{C8) One performance per week .. .. .. . . . . . I 0 6
(C7) Two performances per week .. . . e .o . . . . 118 6
{C8) Three jxiformances per week .. . . . . . . . . 211 0
{C9) Four purformances per week .. . . .. . .. e . .. 3 7 6
(C10) Five performances per weok . . .. . . . .. . 4 5 0

(C11) Each extra performance over five - - . e s e .. .. 015 0extra
(C12) Piacist employed additionally for voice trials or similar work 5s. extra per hour of such work, with & minimum payment as
for one hour,
Casual Employees. £ s d
{C13) Each performance .. . . .. .. .. .. . .. .. 1 2 6
{C14) Pianist employed only for voice trials or similar work 6s. 6d. per hour, with a minimum payment as for one and a balf hours.

(D) Stagr Banbp.
Weekly Employees.

(D1) For the purnose of this sub-clause (D), a week’s work shall be deemed to consist of six night performances. or, at the option
of the employer, of any performances and/or rohearsals to the aggregato numboer of six, in either case all such six performances and/or
rehearsals to bo held within seven consecutive days and none on a Sunday.

£ s d
(D2) Week’s work e .. .o .. .. . .. .. .. .. 312 0t
1D3) Each performance not included in week's work ., .. . . . . .. 0 12 0* extra

* If employed for any performance or rohearsal under sub-clauses (A) or (B) 10 por cont. to be deducted.
1 If employed for any performance or rehearsal under sub-clauses (A) or (B) 5s. to be deducteds
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SCHEDULE—continwued.
Musioians Boarp—continued.
Casual Employees.
(D4) Each performance .. . . .. . .. . .. ve
(E) BROADCASTING AND RELAYING.
Weekly Employees.

£

019

0*

(E1) For the purposes of this sub-clause (E), a week's work of 18 or 36 hours shall be deemed to consist of work done in and

according to vhe following manner and conditions, that is to say : —

(i) In the case of the week’s work of 18 hours, 3 hours, and in the case of the week’s work of 36 hours, 6 hours is to be

the day’s work.

(ii) The work is to be done on each of six days, all within soven consecutive days and none on a Sunday.

(iii) It is to be done between 12 noon and 12 midnight.

(iv) The employee is to be off duty for at least one hoar between 1 p.m. and 3 p.m., and one hour between 6 p.m. and

7 p.m.
(v) Each day’s work is to be done in separate periods of either 1§ or 3 consecutive hours, chosen at the employer’s option.
{vi) During the second hour of each period of three consecutive hours, the employoe is to be allowed an interval of at loast

ten wiautes, which is to be deemed to bo time worked.

(vii) If not more than one-third in all of any one of the said periods of 1} or 3 hours is used in performances, the employer

is to have the right to use one-third of such period for rchearsals.

(E2) Week's work of 18 hours - . - . . . . o e
(E3) Week's work of 36 hours .. e . . . .. . e e
(E4) Fach performance not included in a week’s work and not exceeding three hours ..
{E5) Pianist not member of orchestra employed for accompaniments and occasional solos—
(i} For 38 hours in a week not including Sunday .. .. e . . .o
(1) For each hour over 36 in the week e T e . . . ve .

Casual Employees.

(€6} Per hour, with & minimum payment as for three hours— -

(i} Pianist playing alone . . . . .. . . . .
(ii) Others .. . . . .. . . . . .
Relaying.

£

5
9
0

o

[=X—=2% 1

b

@R D

oo &

(ET7) If the whole or part of any musical performance of employees engaged otherwise than exclusively for broadcasting is

broadeast, each of the said employeos shall be paid, in additioa to his prescribed rate, 5s.* for each such performance.

{F) Cirouses.

(F1) Musicians employed in circuses shall be paid at the rate of £8 12a. per week of six performances, which sum is to include
all travelling allowances other than fares. Each additional performance ehall be paid for at the rate of 18s. per performance. A casual

emgloyeo shall be paid at the rate of £1 3s. 6d. per performance,
(F2) The bandmaster shail be paid at the said rates each increased by one-sixth,

(G) Brass on REED Baxps,

Casual Employees.
(G1) Each performance not to exceed three hours . . . .. = . ..

(H) Caves, HorxLs, RESTAURANTY, AND SmMiLaR Praces.
Weekly Employees.

(H1) For six performances, each not exceeding one hour and being one performance a day .. = .. .

(H2) For twelve performances, being two performances per day, each not exceeding one hour (but such

performances on the same day may be grouped as one performance not exceeding two hours) . .. ..

(H3) For eighteen performances, being throe performances per day, each not exceeding one hour (but such

erformances may be grouped as one performance not exceeding one hour, and one performance not exceeding two
ﬁonrs, or one performance not excceding three hours) .. . . .. . .

(H4) For six performances, each not exceeding one and a half hours and being one performance per day ..

(H6) For twelve performances, being two performances per day, each not exceeding one and one-half hours

(but such performances may be grouped as ono performance not exceeding three hours) .. . . .

(H6) For eighteen performances, being three performances a day, each not exceeding one and one-half hours

(but such performances may be grouped as one not excoeding ono and one-half hours and one not exceeding three

) (H7) An employee who has an engagement under (F3) or (H6) may during the period of that engagement bo
engaged at the following rate :—For six performances after 7.30 p.m., each not exceeding one and one-half hours,
and being one performance per night, if by the same employer and at any place within the Metropolitan Distriet as
defined in the Factories and Shops Acts .. . .. .. .. . .. . .

(H8) An employee who has an engagement under (FH2) and (H3) may during the period of that engagement
be engaged for six performances after 7.30 p.m., each not exceeding one and one-half hours per night, if by the same
employer and at any place within the Metropolitan District as defined in the Factories and Shops Acts e ..

(H9) An emplolyee who has an engagerent under (H1) and (H4) may during the period of that engagement
be engaged for six performances after 7.30 p.m., each not exceeding one and one-half hours and being one performance
per night if by the same employor and at any placo within the Metropolitan District as defined in the Factories and

Shops Acts . .o . . . .. e - - .. .e .
(H10) For six performances, each not exceeding three hours .. .. .. . .. e
(H11) To employees working after 7.30 p.m. and not between the hours of 11 a.m. and 7 p.m.; for six
consecative performances between 7.30 p.m. and 11.30 p.m., not exceeding three consecutive hours . ..
{H12) For an extra performance under (H1) to {H3) not exceeding one hour s . .. ..
(H13) For an extra performance under (H4) to (H8) not exceeding one and one-half hours .. .. .

{H14) For extra performances under (H10) not exceeding three hours

(H16) The performances for which each of the foregoing rates for wee.k.ly empl.c;yees are .prescril;t;d in this sub

performances ali hield within seven consecutive days and none on a Sunday.

£

8,

211

3

S

oot AW

~-clause (H) are

4
14
11
10

10

o Lo

0O extra
0 extra
6 extro

(H186) The performances for which the rates are prosoribed in the foregoing sub-clauses (H1) to (H6) inclusive, (H10), (H12),

(H13), and (H14) are performances all held between the hours of 11 a.m. and 7.30 p.m.

* If employed for any performance or rehearsal under sub-clauses (A) or (B) 10 per cent. to be deducted.

4 If employed for any performance or robearsal under sub-clauses (A) or (B) 8s. to be deduocted.
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SCHEDULE—continued.

Musicraxns Boarp—continued.

(H) Cares, HoTeLs, RESTAURANTS, AND SIMILAR PLACES-—continued.
Casual Employees,

(H17) An employee employed on a week day between 11 a.m. and 7.30 p.m. shall be paid 6s. 6d. an hour, with a minimum
payment of 16s. 3d. for each performance.

(H18) An employee employed on a week day after 7.30 p.m. shall be paid 7s. 8d. an hour, with a minimom payment of £1 2a. 6d.
for cach performance.

Playing for Dancing.

(H19) If in any of the preceding cases covered by this sub-clause (H) an employee is required to play for dancing where arrange-
ments are made for dancing by clearing the floor or any portion of same for that purpose, or when dancing is advertised or paid for, he
shall be paid in addition to the appropriate rate hereinbefore prescribed a further 10 per cent.

(I) Darces AND DaNCING CLASSES.
Weekly Employees.
{(I1) For the purpose of this sub-clause (I)—
(i) A week’s work of six performances shall bo decomed to consist of one performance not to exceed three consecutive
B hours on each of six calendar days, all to be given within seven consecutive days, and noae on a Sunday,
(ii) A week’s work of twelve performances shall be dcemed to consist of twelve performances, two on each of six calendar
days, each performance not to excoed three consecutive hours, all to be given within seven consecutive days, and
none on a Sunday.

(I2) Week’s work of six performances done between 9 a.m. and 6§ p.m.— £ s d
(i) By any one (other than a pianist playing alone) .. . .. .. . .. 5 00
(ii) By pianist playing alone .. . . .. . . .. . . 517 0
(I3) Week's work of six performances done between 6 p.m, and midnight—
(i) By any one (other than a pianist playing alune) .. . . .e . . 5 56 0
(ii) By pianist playing alone .. . AN .. .e . ~ . .. 6 2 0
(I4) Week’s work of twelve performances all done between 9 a.m. and 6 p.m.—
(i) By any one (other than by a pianist playing alono) .. .. . .. . . 8 0 0
(ii) By pianist playing alone .. . . . .. . - . o 818 ¢
(18) Week’s work of twelve performances not all done between 9 a.m. and 6 p.m.—
(i) By any one {other than a pianist playing alone) . . .. . . 8 5 0
(ii} By pianist playing alono .. o . . . . .. . . 9 30
(16) Each performance on a week day not included in & week’s work . .. . .. 0 16 Oextra
(17) Pianist playing alone on a week day in dancing classes—
(i) For not more than 30 hours in a week .. . .. .. N . . 5 0 0
(ii} For each hour over 30 in a week .. . . .. . . .- . 0 5 Oextra
Casual Employees.
(I8) Performing at a dance on a week day : Per hour with a minimum payment as for three hours— £ s d
(i) Pianist playing alone . . .. . . . . .. ve o1 o
(i) Otbers .. . . .. . .. . . . .- .. 080
(19) Performing at a dancing class on a week day : Per hour, with a minimum payment as for three hours—
(i) Pianist playing alone .. . . ve . .. . . . 0 6 8
(ii) Others.. .. e . .. - o - - . . 05 86

(J) SEATING RINRS AND OTHER LIKE FORMS Or ENTERTAINMENT NOT ELSEWEERE PROVIDED FOR.

Weekly Employees.
(J1) For the purpose of this sub-clause (J)—

(i) A weck's work of six performances shall be deemed to consist of one on each of six days, each performance not to
exceed three consceutive hours in duration, all to be held within seven consecutive days, and none on a Sunday.

{ii) A week’s work of twelve long performances shall be deemed to consist of two performances on each of six calendar
days, each performance not to exceed three consecative hours in duration, all twelve to be held within seven
consecutive days, and none on a Sunday.

(iii) A week’s work of twelve short performances shall be decmed to consist of two performances on each of six calendar
days, each performance not to excoed two consecutive hours in duration, all twelve to be held within seven

consecutive days, and none on a Sunday. . £ s d
(J2) Week’s work of six performances . . o - - .o .. 416 0
(J3) Week's work of twelve long performances .. . .- . . . 718 0
(J4) Each performance on a week day not included in a week's work of six performances or twelve long per-
formances, and not to exceed three consecutive hours .. . . . .. .- . 0 12 6 extra
(J6) Week’s work of twelve short performances in roller skating rinks, performances to be held between
2.30 p.m. and 5 p.m., and between 8 p.m. and 10.30 p.m. . . .. e . e . 510 0
(J6) Each performance on a week day in roller skating rink not included in week’s work of twelve short
performances, and not to exceed two consecutive hours . - - .. . - = 010 Oextrs

Casual Employees.
(77) Six shillings and sixponce per hour on & week day, with minimum payment as for two hours in roller skating rink and as
for three hours in other cases.

(K) PERFORMANCES FOR SUCH DANCING AND ¥or OTHER PURPOSES AS ARE NOT ELIBWHERE PRESCRIBED FOR HEREIN.

Casual Employees. £ e d.

(K1) Pianist playing alone, each performance on a week day, not to exceed three hours ia duration .., .. 113 0
{K2) Employee (oot being pianist playing alone)—

(i) Engaged for one performance on a week day not to exceed three consecutive hours in duration,

and in this case to be given between 9 a.m, and 11 p.m, .. .. .e .o . 1 4 0

(ii) Engaged for two such performances to be given on one day, with one hour interval between them
for refreshments . . . . . . .. . 118 6

(iii) Engaged for three such performances to be given between 10 a.m. and 10 p.m. on one day, with
one hour interval between each two performances for meals . - . . 2 660

(L) GRAMOPHONE RECORDING.
Casual Employees.

(L1} To employoes not receiving any royalty, 10s. 6d. per hour on week days, with a minimum payment as for £ s d.
two hours .. .. .e = - . . - . . . .. 010 8

1131/41.—5
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ScuenyLE—continued.
MusiciaNs Boarb—continued .
(M) CoNDUCTOR LEADERS.

Weekly or Cusual Employeea.

(M1) A conductor leader shall be paid the appropriate rate for a member of the orchestra, with an addition of one-fourth of
such rate.
Intermittent Weekly Employees.

(M2) A conductor leader shall be puid 5s.1 extra for each performance.
{N) Leaprgs,
Weekly or Casual Employees.
Where there is a conductor in an orchestra (not being an orchestra to which sub-clause (A) of this clanse (2) applies), the leader
in such orchestra shall be paid the appropriate rate for a member of the orchestra with an addition of one-sixth of such rate.

(O) ApprTioN TO PRESCRIBED RaTE 1# EMPLOYEE PLaYS ONE OR MORE EXTRA INSTRUMENTS.
Weekly Employees.

(01) If any oxbra instrement supplied by employee : each performance during woek of employmont— £ a d.
(i) Lf three performances or less .. . .. .. e .. . .. 0 4 Otfextra
(ii) If four . .. . . .. . .. . . v 0 3 6textra
(iii) If five .. .. o .. . .. . . . . 0 3 Otextra
(iv) If six or more .. .. .. . . . . . . . 0 2 étextra
{02) If no extra instrument suppliod by employee : Fur each performance: .. . .. .o 0 2 o6textra

Casual Employees.

(03) If any oxtra instrument supplied by employes : For cach performance . . . . 0 5 Ofextra
(04) If no extra instrument supplied by employee : For each performance e e . .e 0 3 6fextra
Ezxceptiona.

(05) The flute and picolo are not extra to each other, nor are other instruments extra to each other which the Vietorian Branch
of the Musicians’ Union of Australis by its authorized representative and thu employer concerned agree are not to bu considered extra.

(P) REAEARSALS NOT INCLUDED BY OPTION of EmPLOYER 1N a4 \WEEK'S WURK (N LIEU OF A PERPORMANCE.

Al Weekly or Cusual Employees inlenied to be employed in a performance for which the rehesrsal is held, incluling Conduclor Leider,
Leaders, and Princepals.

(Pi) In grand opera, and other work comprised in sub-clause {A) of this clause— £ s d.
(i) Commencing before 3 p.m. not to exceed two hours .. . .. . . . 0 Y v
(ii) Commencing before 3 p.m. not to exceed three hours . . .. . .. 013 6
(iii) Commencing at or after 3 p.m. not to excoed two houra .. . . .. . ol 3
(iv) Commencing at or after 3 p.m. not to ¢xceed threo hours .o . . . . 018 11
{P2) In any other work—
{i) Commencing before 3 p.m. not to exceed two hours .. .. .e . . - v 7 63
{ii} Commencing before 3 p.m. not to exceed three hours . . . .. .. 010 v;
(iii) Commencing at or after 3 p.m., not to exceed two hours - . .. . . 010 o1
(iv) Commencing at or after 3 p.m. not to exceed three hours .. e . .o 0156 0f

(P3) In the case of weekly employees the foregoing rates presvribed in this sub-clause are extra rates to be paid in addition to
the rates prescriboed for the week’s work.

Other Employees.
(P4) Pianist employed only for rehearsa:s with company or artists in grand opera or any other work comprised

in sub-clause (A) hereof— £ e d.
(i) Weekly employee for 36 hours in a week, excluding Sunday .. . . . . 5 5 0

(ii) Weekly employee for each hour over 36 in the week .. - e e . 0 b 5extra
(iii) Casual employee for each hour on a week day, with a minimum payment as for three hours - 0 4 6

(P5) Pianist employed only for ichearsals with company or artists in any general theatrical or other work
comprised in sub-clause (B) hereof—

(i) Weekly employee for 36 hours in & week, excluding Sunday .. .- . . .

(i) Weekly employee for each hour over 36 in the week

(iii) Casual employce for each hour on a week day with minimum .p'a.ymenb‘c;a for th;ée hours. ’

.

coo
o =
_-C

(Q) Apprrion To PRESCRIBED RaTES POR PERFORMING OUTSIDE OROHESTEA Prr or WELL.
Weekly or Casual Employw.'

(Q1) Where nn orchestra is required to perform on the stage in view of the audience— £ s d
For cach musician—per performance .. .o . . . . . .. 0 2 6fextra
Q2) Where a musician is required to play in view of the audience either solo or as one of a duet, trio, or other-
wise than in the ordinary way as part of a complete orchestra—
For such musician—per performance .. .. .. . .. . .. . 0 3 0f extra
{R) AppITIoN TO PRESCRIBED RaTES wHERE EMPLOYEE SurrLIES Music.
Weekly Employees.
£ s d
(R1) Employee required to supply music .. . e . .. .. . .. U 10 61 extra
Casual Employees.
(R2) Employee so required—per performance .. .. ‘. .. e .. - 0 3 ¢of extra

(S) Hiorer DuTiEs.

If & musician engaged to do certain work is required to do in lieu thereof other work for which a higher rate ia prescribed, ho
sball be paid for such other work at the higher rate with a minimum payment as for one performance or as for thres houra on each
occasion on which he is so required.

{T) Lower RaTes May Bk Agreep To.

Where the Federal or State Executive of the Musicians Union of Australia agrees with any employer that for special reasons lower
rates should be accepted by an employee, rates may be agreed upon between the said Union and Employer.

A written copy of any such agreement, signed by the Sccretary of the Union and the Employer concerned, shall be lodged with
the Secretary for Labour within 7 days of the making therecof.

t Itemployed for any pacformnancs or rehearsal uader sub-clauses (A) or () L0 per cent. to be deductod.
t If employed for any performance or rehearsal under sub-clause (B) L) por ceat. to be daducter.

Clauses (3} to (18) inclusive of the Determination, as published in Government Gazette No. 339 of the 13th Septomber, 1940, shall
remain in force.
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SCHEDULE—continued.

NAIL MAKERS BOARD.

No. 27.—February 7, 1941

Clause (2) of the Determination published in Government Gazefte No. 405 of the 3rd December, 1940, shall be replaced

by the following clause :—

)

Apprentices or Improvers,

Juvenile Workers.

Other Employees.

Wages per Week of 44 Hours.

Wages per Week of 44 Hours.

Wages per Week of 44 Hours.

JE— Day Shift.
s. d.
1st year’s oxperience .. 16 6
2nd year's experience ..oo22 0
3rd year’s oxperience .. 38 6
4th year’s experience .. 62 6
5th year's experience .. 18 6

Number.

One apprentice to every three or frac-
tion of three workers receiving not less
than 86s. per week of 44 hours.

One improver to every four or fraction
of four workers receiving not less than
864. per week of 44 hours.

Day 3hift.

Weekly Hourly

Hiriug. Hirlng.

s d. s d

Under 16 years of age 17 & I8 9
16 and under 17 years

of age .. .. 28 0 29 8§
17 and under 18 years

of age .. | 49 6 52 6
18 and under 19 years

of age .. . 62 6 66 6
19 and under 21 years

of age .. .. 736 S0

Nail or tack tool maker .
Nail machinist
Tack machinist .. .
Roofing nail heading machinist
Barb wire tool maker or
machinist .
Rumbler
Galvanizer .. .. -
Pickler—Head, or where only
one pickler is employed
Asgistant pickler .. .
Assistant working over metal
pot . . ..
Swinger .. .
Wiredrawing plate setter .
Wiredrawing block operator ..

Day Shift.

d.

1]
o

0

Iy

Storeman, packer, or sorter .. 94 @
All others .. .. .. o

Clauses (3) to {(17) inclusive of the Determination as published in Government Gazette INo. 405 of the 3rd December, 1940,
shall remain in force provided that at the commencement of clause (13) the following cxpression shall be inserted, “In addition
to the piccework prices sot out in this clause a picceworker shall be paid 2s. for cach full week worked or a pro rafe amount
according to the time actually worked if less than a full week be worked.”

NICKELWARE BOARD.

Clauses (2) and (3) of the Determination published in Government fazette No. 6 of the 6th January, 1941, shall be replaced
by the following clauses :—

(2) APPRENTICES OR IMPROVERS.
Apprentices. Improvers,
w
week of wwwe:k. o
44 Hours, 44 Hours.
s d. s d.
Ist year—Ist six month’s experience . 13 4 lat year—Ist six month’s experience . . 14 0
2nd six month’s experience . 14 4 2nd six month’s experience . . 15 0
2nd year—1st six month's experience 17 1 2nd year—Ist six month’s experience . 17 11
2nd six month's experience . 18 7 2nd six month’s experience 19 7
3rd year—1st six month’s experience . 34 3 3rd year—Ist six month's experience 36 0
2nd six month’s experien . . 37 38 2nd six month’s experience 39 3
4th year’s experience .. .. . .. 50 6 4th year’s experience .. . .. . 33 0
5th year’s experience ‘e .. . .. 68 9 6th year’s experience .. o .. .. 71 9
6th year’s experience .. .. . . 81 6 6th year's experience .. .. . 85 3
and thereafter the minimum wage. and thereafter the mimmum wage.

Proportion (in any place)—Three apprentices and two improvers or two apprentices and three improvers to every three or
fraction of three workers receiving not less than 86s. per week of 44 hours.

(3) Otrer EMPLOYEES, Wuost_e:‘peﬂrg‘mk
8.
Stamper who puts in die and makes force . . . .. 13 0
Repairers .. .. . . . .. .. .. 113 0
Maker-up .. .. .. .. A . . .. 113 0
Metal spinner setting up and making his own dies . . . .. 108 0
Other spinners .. .. . . .. . . . . 98 0
Die setters . .. . . . .. .. .. 98 0
Drop hammer stampers (other than those who put in die and make force) .. .. 9 0
Press operators (heavy) .. .. . .. . .. . 96 0
Press operators (light) .. .. - . . .. . 94 0
Pickler who prepares and maintains acid baths .. . .. . . 94 0
Hand blanker .. . - . . .. . .. 94 0
All others .o .. . .. . .. .. - .. 86 0

Clauses (4) to (20) inclusive of the Determination as published in overnment Guzelte No. 6 of the 6th January, 1941, ghall
remain in foree. .
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by the following clause :—
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SCHEDULE—continued.

NURSERYMEN’S BOARD.

‘Clause (2) of the Determination published in Government Gazette No. 337 of the 12th September, 1040, shall be replaced

Victoria Gazette

(2
Juvenile workery, .6, persons
under 17 years of age (not
being apprentices or im-
Apprentices or Improvers. provers) in running mes- Other Employees.
sages, waiting on workmen,
cleaning up, or handling
seedlinga. .
Per week of 44 hours.
Males, Females. WagES. Waages.
Waaks.
Per week of Per week of
44 hours. 44 hours
s d. s d a d. s d.
15 years of age or under .1 13 6 13 6 lst year .. 13 6 Px:opag&tors in charge of one or more
16 years of age ’e .| 18 3 17 3 2nd year .. 16 9 employees working undor glass 103 ¢
17 years of age .. | 26 31 22 3 3rd year .. 19 3 | General nursery hands, i.e., persons on-
18 years of age .. ..| 33 91t 20 6| gaged at budding, grafting, planting,
19 years of age .. | 44 3 1 3 0 or potting . . .. 9286
20 years of age .. L1563 40 6 Females engaged at pricking off seed-
lings or preparing them for transit,
PROPORTION. picking flowers, picking secds, staking
4 . planta in pots, cleaning ocuttings, or .
pprentices. woedin 52 6
One apprentice to every three or fraction of three Nurse lgabourers T o 86 ©
workers receiving not Jees than the minimum wage. y " e
Improvers.
One improver to every three or fraction of three
workers receiving not less than 86s. per wook of
44 hours.

Clauses (3) to (11) inclusive of the Determination published in the Government Gazelte No. 337 of the 12th September, 1940

shall remain in force.

by the following clauses :—

)

ORGAN BOARD.

Clauses (2) and (19) of the Determination published in Government Gazeite No. 247 of the 18th June, 1940, shall be replaced

Other Employees.

Apprentices.
WEERLY WaGES.
. Por Week
of
44 Hours.,
s d.
Ist year .. .. 17T 5
2nd ,, .. .. 26 4
3d ,, .. .. 35 4
4th , .. .. 62 8
5th ,, .. .. 68 7

Proportion (in any Place).

Ono apprentice to every three or
fraction of three workers receiving
not less than the minimum wage.

An indenture of apprenticeship
prescribed by the Board was
approved on 23rd April, 1923.

Improvers.
WEERKLY WAaGES.
Per Week
of
44 Ilours.
s d.
Under 16 years of age 15 9
16 and under 17 .. 17 5
17, ,» 18 28 4
8, , 19 35 4
19 ,, » 20 .. 52 8
2 , , 21 .. 697

Proportion (in any Place).

One improver to every six or
fraction of six workers rcoeiving
not less than the minimum wage.

Provided that at least three
workers recciving not less than
the iinimum wage must be
employed before an improver can
be employed.

WEeEgELY WAGES.

Within 20 Miles of
G.P.0., Melbourne,
10 Miles of G.P.O.,

Geelong, at Elsewhers
e Warrnambool, in Victoria.,
and in the Mildura
and Gippsland
Districts.
Organ builder or persons £ s d. £ s d,
ereoting, dismantling, or
repairing organs . 513 ¢ 510 0
Woodworkers . . 513 0 510 0
Polisher required to spirit
and/or acid off .. .. 513 0 510 0
Other polishers 5 4 0 5 10
Voicer .. .. 513 0 510 0
Tuner .. 513 0 510 0
Metal pipe maker 5613 0 510 0
All others . 4 6 0 4 3 0

(19) Preceworx.—The employer may fix his own piccework prices or task rates, provided such prices or rates enable an employee
of average capacity working under like conditions to earn at least 10 per cent. more than the minimum weekly wage prescribed for

the class of work performed.

whether they be apprentioes or improvers on piecowork or otherwise.

The same piecework prices shall be paid to all picceworkers doing the same operation in the factory

All piecoworkers who are availablo and ready and willing to work during the ordinary working hours shall be paid in cach week,

not less than 86s.

' Clauses (3) to (18) inclusive of the Determination published in Government Gozette No. 247 of the 18th June, 1940,shall

remain in force.

’;
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ScHEDULE—continued.

PAINT AND COLOUR BOARD.

following clause :—

Clause {2) of the Dotermination published in Government Guzette No. 142 of the 4th May, 1940, shall be replaced by the

@)
IMPROVERS.* OTEER EMPLOYEES.
Wagea per Week of -
44 Hours. Persons employed in manufacturing titanium whito—
5. d.
Males. | Females, Day workers .. .. . 94 2 per week of 44 hours
Shift workers .. .. 94 0 per week of 48 hours
s d. 8. d.
15 years of age . . 24 0 . Persons employed in preparing any kind of paint, varnish, enamel or colour,
8 , . . . 28 9 28 9 either wet or dry, or in manufacturing white lead-— .
17 . . . [ 33 9] 39 Por Week of
18 ,, ., . L 419 36 3 44 Hours,
1 .. ., . .. Bl 3 41 9 . d
20 . o= .1 87T 9 46 6 . &
" Males—
Varnish maker or natural gum runner . .. 113 6
Varnish maker’s assistant . e . .. 98 0
ProPORTION (IN ANY PLACE). Tinter of paint, lacquer or enamel . . . 101 O
Any person engaged on paint, enamel or lacquer mixing or
Two male improvers to every three or fraction of grinding machine, or kalsomine mixer or dry colour grinding
three workers, and three female improvers to each machins, or as chemical colour maker, resin treater, ol boiler
worker of the same sex receiving not less than the or burner, lacquer solution or thinner maker, or as a gum
minimum wage. ranner (other than a natural gum runner) . .. 96 0
All others . .. AN e .. 93 0
No male under 15 years of age and no female ander Females .. . . . . .. 63 3

18 years of age shall be employed at the trade.

A shift worker employed on afternoon or night shift shall be paid an allowance
of 1s. per shift in addition to the ordinary rate.

Leading hand, i.e., an employee appointed to work under the supervision of a
foreman, and who haa three or more male employees under his supervision,
shall be paid 5s. per week in addition to rate specified.

*Nore.—The Board has dotermined in accordance with section 26 (1) of the Faclories and Shopa Act 1934, that the trade'is

a0 unskilled that no apprentices shall be taken in the trade.

Clauses (3) to (18) inclusive of the Determination as published in Government Gazeite No. 142 of the 4th May, 1940, shall

remain in force.

PAINTERS BOARD.

Clause (2) of the Determination published in Government Gazette No. 316 of the 23rd August, 1940, shall be replaced by

the following clause :—

(2)
@) ) Juvenile Workers, i.e., Persons under 21 years of
Age (other than Apprentices or Improvers)
*Apprentices or Improvers. engaged in producing Signs or Posters by
means of Stencils, Screens, or other like
methods, or at any work incidental thereto.
WacGEs. WagEs.
Per week of Per week of
48 hours. 48 hours.
s d. s d.
st year's experience 17 0 st year’s experience . . 17 0
2nd o, ” 2¢ 3 2nd ” . . 24 3
Per week of Per woek of
44 hours. 44 houra.
s d. s d.
3rd . 33 7 3d ' . 33 7
4th " 46 8 4th . » . 46 8
5th N 58 6 5th ,, » . 58 6

PRroPORTION (BY ANY EMPLOYER).
Apprentices.

One apprentice to every three journeymen or fraction of three

journeymen employed.
In cases where not
at the trades, a second :
completion by the first apprentice of the second
apprenticeship course.
Improvers.

)

¥

One improver to three

Two improvers to six .. .. ..

Three improvers to twelve, and there-
after one additional improver to every

twelve additional ) 4a

more than three journeymen are employed
apprentice may bo employed on the

workers receiv-
ing
than 117s. 6d.
per

PROPORTION.
(a) Where one screon table is in operation—

Two juvenile workers to ecach person receiving not less
than 117s. 6d. per week of 44 hours.

{b) Where two or more scroen tables arc in operation—

For each two screen tables, four iuvenile workers to
each two fully-paid workers, provided that ono of such
fully-paid workers shall receive not less than 117s. 6d. per
weoek of 44 hours,

year of his

not less |

week of

hours.

* The employment, within

the Metropolitan District, of any improver is illegal.
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PaimnteErs BoArRp—continued.

(¢) OTHER EMPLOYEES.

(1) Within 20 Miles of the '
General Post Oflice at
Lllmbeﬁl street, Mel-
{it) \V\thin 5 Mllcs of the Post
Office at Mildura :
() Within the  Gippstand | Vithdn 3 Miles of | 4 other parts
District as defined here- % Yallontn. of Victoria.
in (except within a at xa .
radius of 3 Miles of the
Post Office at lnlloutn).
(iv) Within 10 Miles of the
Principal Post Offices
at Geelong and ‘Warr-
nambool, respectively.
WaGES. WaAGES, WagEs.
(2) All classes of work, other than the production of signs or posters Per hour. Per hour. Per hour.
by means of stencils, screens, or other like mothods.
Persons employed at— s d. 5. d. s d.
Sign or postor writing, graining or pamtmg, or paper-
hanging, or at any other work specified in (a) . 2 8 2 9% 2 73
(1) Producing signs or posters by means of stencils, screens, or other
like methods, or any work incidental theretg Per week of 44 bours, Per week of 44 hours.|Per week of $4 hours.
Porsons employed at— s d. s d. s d.
(i) Signwriting designing, forming or lettering any plct.ona.l
design, including the cutting of stencils 117 6 124 0 114 6
(ii) Any other work specified in (B} .. 86 0 92 6 83 0
Leading Hand, i.e., a tradesman who is given responsibility of direction 1. per day in addition [) ls. per day in |) ls. per day in
and supervision of the work by his employer or by his employer’s to the ordinary rate. addition to addition  to
responsible representative of not fewer than five tradesmen .. the ordinary the ordinary
rate rate.
!

Clause (3) to (14) inclusive of the Determination published in Government lazette No. 316 of the 23rd August.

shall remain in force.
PLASTIC MOULDING BOARD.

Clauses (2) and (3) of the Determination published in Government Gazette No. 137 of the 3rd May, 1940, shall be replaced by
the following clauses :—
2)

1940,

IMPROVERS OR JUVENILE WORKERS.
Wages per Week of 44 Hours.

Males. Females,
Commencing Age— Commencing Age—
Experience. 16 years Experience. 10 years )
and 16 years.| 17 years.| 18 years.| 10 years.| 20 years, and 17 years. | 18 years. | 10 years, | 20 years.

ander, under.

s d.| s d. d. | s d | s d | o d. s d. 8. d. s d. s d. s d.
18t year .. |19 3|18 3 22 9 (31 6|38 3|47 0 | lstyear 19 3 22 9| 25 0| 31 6 34 9
2nd year .. |23 3|23 3,31 638 3|47 0 . 2nd year 23 31 25 0| 31 6| 34 9 ..
8rd year .. |31 6|34 91388 3|47 O .. . 3rd year 31 6| 34 9 38 3 . .
4th year .. |38 3[40 947 0 .. .. e 4th year . 38 3| 40 9 . .
5th year 53 3(60 O . . . bth year and untﬂ
6th year and until 21 years of age 43 9 . . . .

21 yeammof age | 62 9 . . . . ..

PROPORTION OF IMPROVERS IN ANY PLACE.
One male improver to every male worker receiving not less than One femele improver to every female worker receiving not less
86s. per week of 44 hours. than 48/2 per week of 44 hours.
Nore.—The Wages Board has determined in accordance with section 25 (1) of the amended Faciories and Shops Act 1934 that
the trade is so unskilled that no person should be taken as an apprentice to the trade.

(3) OTHER EMPLOYEES.
Mapgs,
Day Shifi. Per week of 44 hours.
s d.
Employees engaged on all cl of p .. .. .. .. .. 94 0
Employees engaged in the mumg room or powder room. . . . . 940
All others . . . . . . . . .. 86 0
Casein Industry only—

Employees eng&ged on all classes of presses . . . . . 9% 0
Employees engaged on extruding machines . . . .. . 9% 0
Employees engaged on lathe machines .- . . .. 100 0
Employees engaged on acid and/or formaldzhyde baths .. . 9 u

Employees engaged on cutting machines, drum sanding machmes, truppmg machl.nes.
f)o shing machines, grinding machines, or in drymg room . . . %4 0
others . . .. . - . . 86 0

N;ghl Skift.
Night shift employees shall be paid 1s. per shift in addition to the rates hereinbefore mentioned for day shift.

FEMALES. Per weck of 44 hours.
s d.
Employees engaged in the powder room . 52 6
Employees engaged ﬁmshmg, folding, lubel.l.mg. despstchmg. exammmg, or on machines 49 6
All others . 48 3

Clauses (4) to (18) m(,lusxva of the Determmm.mn as pubhshed in Gawrnmewt Ga.zette No 137 of tho 3rd May, 1940,
shall remain in force.
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SCHEDULE~—continued.

PLATE GLASS BOARD.

Clauses (2) and (3) of the Determination published in Government GQuzette No. 236 of the 13th June, 1940, shall be replaced

by the following clauses :—

(2) APPRENTICES AND IMPROVERS.

Apprentices.®

Tmprovers.

Waczes per WEER oF 44 Hours.

Males.

s d.
1st year . . .. . .- 17 5
2nd ,, .. .. .. . . 26 4
3d ,, .. .. o .. .. 35 4
4th ,, . .. .. . .. 52 8
5th . .. .. 69 7

and thereafter the minimum wage.

Wages rER WEEK oF 41 Hours.

Males Females.t

3. d. s d.
Under 16 years of age .. . 15 9 14 6
16 and under 17 years of age .. 17 5 17 3
17 ' 18 ”» .. 26 4 26 2
18 " 19 " .o 35 4 30 ¢
19 » 20 ” . 52 8 . 38 11
20 " 2r ., ” .- 69 7 e 4 5

* Persons may only be spprentices to the following :—Bevelling, silvering, embossing, lead and copper glazing, and painting and designing.
t+ Female lmprovers may only be cmployed in the safety glass section.

PROPORTION OF APPRENTIOES (BY ANY EMPLOYER).

Males,

One male apprentice to every three or fraction of three male workers receiving not less than the minimum wago.

PROPORTION OF IMPROVERS (BY ANY EMPLOYER).

Safety Glaas Section—

Males.

One male improver to every three or fraction of three male workers receiving not less than the minimum wage.

Qther Glass Section—

One male improver to every six or fraction of six male workers receiving not less thap the minimum wage, provided that at
least three such workers must be employed before an improver can be employed.

Provided further that in the classifications where no apprenticeship is provided one male improver to every four or fraction
of four male workers receiving not less than the minimum wage.

Safety Glass Section—

Females.

Three female improvers to every female worker receiving not less than the minimum wage.

3

Oreer EMPLOYEES.

SAFETY GLASS SECTION.

Persons assisting in glazing ..
Persons packing or unpacking glass

Males.

Cutters .. . o - .. .
Bevellers .. .- .. .. . .
Packers . . .. .. .. i
Autoclave sttendnnts . . . ..
Leading hand in laminating room . . .
Edge sealers . .. .. .. .
Furnace attendants .. . . .-
Operator of edge grinding machine . .

Person rounding corners of glasa . .

Females.
Females engaged on scratch polishing machines .. .
Females engaged in inspecting and testing . .
OTHER GLASS SECTION.

Painter and designer on glass .. .. .. ..
Brilliant cutter .. o . . .
Other cutters . . .. .. .
Glazier . . . . .
Plate glars beveller .. .. . e .
Silverer . . . . .. .
Pencil hand embosser o . e )

Persons assisting plate glass cutter .. . ..
Rubber-out embosser . . .
Cementer . .
Persons tummg out lead from mill for lead.- hght. glnzler .
All others .. .o .o .

T

‘Wages per Week of 44 Hours.
‘Within 20 Mlles of G.P.O.,
Melbourne, 10 Miles of
P.0., Geelong, at Elscwhers {n Victorla
Warrnambool, and In the
Mildura and Gippeland
Districts.
£ o d. £ & d
. . 5 80 5 5 0
B . 5 8 ¢ 5 56 0
. . 115 0 412 0
. . 416 0 413 0
. . 4 14 O 411 0
. 4 11 0 4 8 0
. 4,12 0 4 9 0
. 414 0 411 ¢
. 416 0 413 0
213 6 212 0
. . 216 0 2 8
. g 0 0 517 0
. . 58 0 55 0
. 513 0 510 0
. } 415 0 412 0
. 412 0 490
- } 411 0 480
. .. 4 6 0 4 3 0

Clauses (4) to (19) inclusive of the Determination as published in

remain in force.

Government Gazefte No. 236 of the 13th June, 1940, shall
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SCHEDULE-—continued,

PLUMBERS

BOARD.

Victoria Qazette

Clause (2) of the Determination published in Government Gazette No. 358 of 27th September, 1940, shall be replaced by the

following clause:—

(2)

Apprentices (other than those covered
by the Apprenticeship Comm!asion).

Improvers.*

Other Employees.

WagEs.

Per Weck

of 414 Bours.
s d.
Ist year .. o172
2nd ,, .. .24 02
3rd ,, .. ..o 3109
4th o .. 43 2
5th ,, .. .. BT 2
6th ,, . .. 78 9

and thereafter the minimum wage.

PrOPORTION (within any factory
or place).

One apprentice to every two or
fraction of two workers receiving
not less than £6 7s. per week of
44 hours.

An indenture of apprenticeship
preseribed by the Board, as
amended by the Court of Industrial
Appeals, was approved on 7th
September, 1923

Waoes.
Per Week
of 44 1lours.
8.
Ist year .. .. 25 8
2nd ,, .. o2
3rd ,, . .. 38 6
4th . .. 57 8
5th ,, .. Lo 61
6th ,, . ..o 102 00

and thereafter the minimum wage.

PROPORTION (within any factory

or place).
One improver to
four
Two improvers to | workers re-
fifteen ceiving not
Three improvers to {less than
thirty £6 7s. per
and thereafter one ) weck of 44
additional im- | hours.

prover to every
seven additional

WagEs,

Persons employed—

(@) Where the artificial temperature

g
Over 130° F. .. ..
115° F,, but not exceeding

- 130° F. . ..
50° F. or lower .

(b} In connexion with ammonia coils
in an artificial temperature of
45° F. or lower .. ..

(c) Lead burning or at lead worl
connected therewith -

(2) On fitting, jointing, or fixing any
class of pipes or ducts {except
those used for clectrical con-
duit, or for the conveyance
of high pressure steam to
machinery for power)

(e} In fixing any material used in-
stead of metal for pipes,
guttering or roof covering—

{f) At any other plumbing or gas-
fitting (but not including
the fixing of gas mantles, or
gas main or gervice laying) . .

Note.—See clauso 10 re casual rate,

and clause 12 re ship work,

Per Week

of 44 Hours.

£ s

10 6
9 9
10 6
8 8
71

d.

3

Per Hour,

4 8%/

4 3,
4 8Y%/y

3 937/“

3 5,

2 107/,

(]

107/1[

2 107/,

*The cmployment of any improver w.thit the Metropolitan District and any new improver within the City of Ballatat and the horough of
Sebastopol, and the citics of Geelong and Geclong West, the town of Newtown and Chilwell, and the Moorpanyal riding of the shire of Corio is illegal.

Clauscs (3) to (13) inclusive of the Determination as published in Government Gazette No. 358 of the 27th Scptember, 1940,

shall remain in force.

3
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SCHEDULE—continued.

QUARRY BOARD.

Clauses (2) and (16) of the Determination published in Goternment Gazette No. 330 of the 5th Septomber, 1940, shall be
replaced by the following clauses:—

No. 27.—February 7, 1941

2)
Aft n or
Day Shift. Night Snite,
Apprentices, Improvers. Other Employees. Wages. Wages. E}Qm‘s
Wook.
- Per Per Per Per
Hoar. ’ Week. Hour. Week.
CarTing aND Driving. s d. s d.| s d. s d.
w Powder monkeyt .. 7o/uM17 0| 3 3%/, 145 0| 44
v ages. Wagos. | Agsistant powder monkeyt | 2 5 1/,1106 6| 3 0 132 0| 44
Per Week.* Per Wesk of| Hammerman ..
48 Hours. | Dresser of pitchers or 2 63/,j111 O 3 1%/.1138 3| 44
s d ¢ s d. cubes or Scabblera .
18t year .. 33 9] Under 18 years .. 63 6 | Spaller . 2 44,104 0 2 117,,0120 68| 44
2nd ,, .. 40 0 { !3and under 19 years 72 9 | Faceman .. ] 2 53,107 O 3 03/,132 6| 44
3d ,, .46 3119 ” 20 ,, 81 O | Feeder of & stone crushing
20 , 21 , 8 3| machine .. .12 4%,0104 0 2117, 120 6| 44
And thereafter the mini- Dust hole men .. .. 2 44,104 0 211 7/2,l 120 6| 44
mum wage. Persons boring holes by
Aur, OTiER IMPROVERS. hand or machine 2 44/4]104 0] 2 117/,,0 1290 6| 44
Blacksmith .. o2 T 11T 0 3 29%,,0 142 6| 44
Wages. | Tool sharpener .. Lol 2 43741106 0 F 2 F1M9/,,0 181 6| 44
PROPORTION (within any Per Week of| Carters or drivers driving—
place). 44 Hourn. One horse .. ] 2 03 99 0| 2 69,1122 3| 48
s d. Two horses 2 2 104 0} 2 8} 128 6 | 48
Oue apprentice to every { lst year .. 50 3 Thyee horses .. .. 2 3 108 0| 2 83 133 0| 48
three or fraction of three | 2nd ,, .. .. 52 9 Four or five horses .. 2 3% [|110 0] 2 &3 135 0| 48
workers receiving not jess | 3rd ,, . .60 6 And 6d. extra per day
than 95s. per week. 4th ,, .. .72 9 for each additional horse.
Drivers of motor vehicles
* Apprentices shall he And thereafter the mini- of the following carrying
subject to the number of | mumn wage. capacity—
hours per week as fixed for Not exceeding 25 ewt. [ 1 113 06 0| 2 5% 119 6} 48
thoir respective sections. Exceeding 25 cwt.,but | 2 03/, 96 3 2 65/, 121 3] 48
. ProvoxrTion (within any not exceeding 3 tons
Ap indenture of ap- place). Exceeding 3 tons 2 15/,101 3| 2 7%/,.0127 9| 48
prenticeship  prescribed All others . 2 1v/185 0 2 8 118 3, 44
was sapproved on 6th | {oA) Where a working erane
August, 1923, is in operation for the | t See clause 7 re definition
production of pitchera or | $ See clause 8 re definition
= building stone :—
= One improver to every
three or fraction of tiaree
workers receiving not less
than 107s. per week of
44 houra.
{x) Where Spall Quarrying
is carried oo :—
One improver to every
twenty or fraction of
twenty workers receiving
not less than 95s. per
week of 44 honra, |
When an employee is working in water, he shall, in addition to the ordinary rate, be paid ls. per day or portion of a day extra.
(18} Preoework.—The lowest piece-work pricea to bo paid to persons engaged in the undermentioned work shall be—
Knoeking Out
) Dressing. and Dressing.
- Per Hundred, Per H .
Pitchers— s d. s d
9 inohes wide x 9 inches deep X 10 to 14 inches long .. .. . 12 8 .. 21 7
9 w X9 » X 10, 13 » . . . . . 10 10 . 2 o
9 » X8 » X10,13 , » . .. .. 16 1 - 18 5
9 » X 4to 6 inches deep X 10 to 14 inches long e . . . 8 6 .. 16 1
Cubes—
44 to 6 inches wide X 8 to 9 inches deep X 10 to 14 inches long . 10 4 .. 19 1
34,86 , ., X 7inches w X 10,14 , ., . . . 95 .. 16 3
4 ,,6 » X B6toBinches ,, X 8, 12 , » . .. .. 8 8 14 6
. Pitchers or cubes restricted to any length which exceeds the average of the lengths specified in any parvicvlar item shown above
2 sball be paid for at the rate of 1s. 6d. per hundred in addition to the respective prices specified opposito the said item.

Pitcherr or cubes tied to any definite length which does not exceed the average of the lengths specified in any particular item
shown above shal! be paid for at the rate of 1s. per hundred in addition to the respective prices specified opposite the said item.

Pitchers or cubes tied to any definite length which exceeds the average of the lengths specificd in any particular item shown
ahove shall be paid for at the rate of 2s. 6d. per hundred in addition te the respective prices specified opposite the said item.
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SCHEDULE—continued.

QUARRY BoaRDp——continued.
All stones for pitchere or cubes shall he plugged and placed on the banker ready tor persons engaged knocking out and dressing,
Knocking Out and
Dressing.

Monunental Stone—

All stone up to 4 feet long x 12 inches wide x 7 inches deep .. .. 6d. per lineal foot.
All stone exceeding 4 feet to 8 feot long x 12 inches wide x 7 inches deep .. .o 6d. » "
Pitcher kerb .. . . .. .. . .. . .. .. 2d. " ”»
Kerbing stones—Hammer dressed—
12 inches deep X 6 inches to 12 inches wide, not exceeding & feet in length .. .. 4d. per lineal foot.
All radial stone .. .. .. 8d. ”» N
Building stone up to 12 lnches X 12 mches, oot exeeedmg 7 feet in length .. . .. 6d. » ”
All stone over 12 inches X 12 inches, not exceeding the cubical content of 15 cubic feet .. 6d. per cubic foot.
All stone exceeding the cubical content of 15 cubic feet . .. .. .. .. 8d. " "
‘When the materia}
1s removed in a
wheelbarrow to a In all othe:
distance of more cases,
. than 50 yards.
Per superficial Per superficial
yard. yard.
Stripping— s 4. s d.
Not exceeding 18 inches in depth .. . .. . 2 2 .. 21
Exceeding 18 inches, but not exceeding 30 inches in depth .. .. . 2 3 . 2 2
Per cubic Per cuble
yard. yard,
Exceeding 30 inches in depth .. .. . 2 43 .. 2 33

Spalling, but not including spalls produced on the banker from cut atone or plwhers .. 2. 34d. per cubic yard.
The piece-work price for spalling shall be paid free from any charge or deduction for stripping, boring or shooting.

Clauses (3) to (15) inclusive of the Determination published in Government Gazette No. 330 of the b5th September, 1940,
shall remain in foree.

RUBBER TRADE BOARD.

Clauses (2) and (3) of the Determination published in Government Gazette No. 428 of the 24th December, 1940, shall be
replaced by the following clauses :——

2) APPRENTICES OR IMPROVERS,
Wages per Week of 44 Hours.
- Males. Females.
s d . d Except in the fancy goods section no
female shall be employed until she attains
Under 16 years of age .. .. e 186 6 15 6 the age of fifteen years.
16 years of age . NN . .. 25 0 19 9
17, " . o . - 33 0 24 6
18, » - .. . .. 41 6 28 9
19 ”» . . . s 50 0 33 6
2 " .. .- - - 58 0 37 9
And thereafter the minimum wage.
Proportion. :

“

MALE APPRENTIOES.
One male apprentice to every three or fraction of three adult male workers receiving not less than 86s. per week of 44 hours.

MaLE IMPROVERS.

Such number of improvers as shall not together with apprentices exceed, in the aggregate, one to every three or fraction of
three adult male workers receiving not less than 86s. per week of 44 hours,

FEMALE APPRENTIOES.

Farcy Goods Section.
Three female apprentices to every adult female worker receiving not less than 45s. 8d. per week of 44 hours.

ALl Other Sections.
One female apprentice: o each adult female worker receiving not less than 45s. 6d. per week of 44 hours.

R FEMALE IMPROVERS,

Fancy Goods Section.

Such number of improvers as shall not rogethor with apprentices exceed in the aggregate three to each adult female worker
receiving not less than 45s. 8d, per week of 44 hours.
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ScREDULE—continued,

RUBBER TRADE BoaRD—continued.
AR Other Sections.

Such number of improvers as shall not together with apprentices exceed, in the aggregate, one to each adult female worker
receiving not less than 45s. 6d. per week of 44 hours.

(a) Except in the fancy goods section of the industry, the number of adult females or adult males respectively employed. at
any given time shall be deemed to be the weekly average number employed (exclusive of any female employees employed in the
fancy goods section of the industry) during the immediately preceding period of twelve calendar months. = For the purpose of
sscertaining the proportion of improvers to male or female adults, there shall be a weekly count, and any Union official making an
inspection of the books to ascertain such proportion shall take the weekly average number of such male or female adults as the case
may be, and the average number of male or female improvers employed during the week in which the inspection is made.

(b) Notwithstanding anything hereinbefore contained, female workers receiving the aduit female wage prescribed for the class
of work being performed by them, shall be counted as adult female workers in caleulating the proportion of females, but in calculating
such wage, bonuses shall not bo considered as part of the wage.

(3) . ‘ ApuLT MarEs.

— ! Wages per Woek
of 44 Hours.

£ s d.
1. Employee engaged on any operation connccted with or incidental to the handling, preparation, manufacture, or
repair of rubber and/or rubber goods and/or goods in the manufacture of which rubber is used, other than

18. Employee on digestor machine

19. Spreader in charge of machine (not otherwise classlﬁed) .

20. Spreader of waterproof piece-goods for making garments an(l/or spreader of rugs and/or pnnwrs blanketa
and/or bed sheeting . ..

21. Employee engaged on doublmg a.nd/or chnlkmg and/or pollshmg and/or emboasmg

22. Operator engaged on motor, motor cycle, bicycle tube and/or bicycle tire ma.kmg and/or ]oxmng (uot, “otherwise

those set out hereunder .. 4 6
2. Sifter and/or drier of compounding mgredxenbs .. .. - .. 4 8
3. Operator in charge of drying machine . .. . 4 10
4. Weigher and/or assembler of compounds for mlxmg, calendetmg, &e. . NN 413
5. Wrapper of goods made by wrapped process .. . . .. . 4 8
8. Operator in charge of lead-covered hose stripping machine .. .. . .. 4 10
7. Operator in charge of hose-making machine (wrapped process) .. .. 4 12
8. Helpor on hose-making machine (wrapped process) .. N . 4 10
9. Lead-covormg machine helper .. . .. .. .. 4 10
10. Operator in charge of lead.covering machine (hose) .. .. . . .. 4 16
11. Maker of wrapped hose by hand-made process e N 419
12. Dough mixer working on mill and/or enclosed mixer for solubmn or cement .. .. 4 10
13. Operator on washing mill and/or grinding waste 4 10
14, Operator on warming and/or masticating mill and/or reclalm reﬁmng mlll 412
16. Operator on cracker mill .. - .. . 4 10
16. Operator on mixing mill .. .. .. 419
17. Reclaimer or employee engaged on acid tank .. .. 4 10

4

4

35. Operator employed fitting pneumatic tire to rim and/or wheel ..

36. Operator on clicking press and/or sole-cutting machine and/or mech&meally operat,ed punchmg press

37. Operator on lathe and/or other power-driven cutting machine engaged in ocutting off rings, washers and/or
strips and/or buffing cylindrical rollers up to 3 feet in length

38. Operator employed on mechanical lathe fashioning hand-made mechamca.l xmd/or surgma.l gooda (mcludmg

4
4
classified) . . 4 10
23. Operator engaged on motor, motor cycle nnd/or bxcycl- “tube ]omt curmg 412
24. Operator building pneumatic tire on flat and/or crown drum and/or on flat top core (excludmg blcvcle t1re) 4 14
25. Operator building pneumatic tire on core (excluding flat top core and/or bxcycle tire) .. .. . 4 16
26, Inspector and/or examiner and/or tire tester .. .. .- .. . . - 4 12
27, Tester with water 16
28, Weaver in charge of braiding machine and/or c|mula.r mld/or flat loom and/or kmt.tmg machine a.nd/or cpera.tor
in charge of creels and/or other similar machines and/or winding wire v . 4 12
29, Operator in charge of colton creels .. 412
30. Cutter of treads and/or assembler of motor, motor oycle Amd/or bxcycle trwds bv me.chme 4 0
31. Maker of packing . .. 412
32. Operator on mat-cutting gmllotme, mat-punchm,g process, mnt—buﬁng and/or Mnd.mg machme . 412
33. Designer and/or maker of inlaid mats aml/or inlaid floor mattmg (mcludmg punched mats}—
Fiist year . .. 410
Second and third yeur . . . .. - . . . 416
Thereafter .. . . . 5 1
34. Operator employed fitting solid tire to wheel (motor vehiclo or otherwlse) B 4 14
4
4

—
@
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buffing cylindrical rollers over 3 feet in length) - . .- .. 416 6
39. Operator on lathe engaged fashioning biased bowls .. .- . . .- .. .. 416 6
40, Operator dipping ballons and/or other dipped goods .. .. . .. . .. . 412 0
41. Operator of rubber thread cutting lathe . 414 0
42. Operator in charge of self-contained mould and/or heaterman in cha.rge of curing pn.n and/or dry heater . 412 0
43. Helper on self-contained mould and/or curing pan and/or dry heater .. .. .. 4 6 0
44. Operator in charge of vuleanizing press, more than 4 feet in length .. .. . .. 416 6
45. Operator in charge of vulcanizing press, not more than 4 feet in length .. .. . 414 0
46. Helper on vuleanizing press, more than 4 feet in length . 412 0

47, Operator in charge of person engaged in the moulding of and/or on any opemtlon dn'ectly “connected with the
moulding of motor and/or motor cycle tires 419 0

48, Operator engaged in the moulding of and/or on any opemnon du-ectly conneoted with the’ mouldmg of motor
and/or motor cycle tires and/or air bags .. .. e .. 416 6
49. Operator in charge of person engaged in making and/or mouldmg solid motor tires .. .. .. 416 6
50. Operator engaged in making and/or moulding solid motor tires .. 410 0
51, Qperator engaged in moulding articles other than motor and/or motor cycle tires nnd/or tubes a.nd/or air bags 412 ¢
52. Moulder in charge other than moulder engaged on motor and/or motor cycle and/or solid tire moulding .. 414 0
53. Operator in charge hand making transmission conveyor and/or elevator belting .. . . . 416 8
54. Operator engaged hand making transmission conveyor tmd/or elevator belting .. . .. . 413 0
56. Operator engaged on belt making machine .. .- .. .. - o .. 410 0
56. Operator laying mats, tiles, or rubber flooring . e .. .. .. 419 0
57. Repairer of used motor and/or motor cycle tire und/or ‘tube nnd/or air 'ba.g .. .. 419 0
58. Repairer of blemishes on new motor and/or motor cycle 'md/or bwycle tire and/or tube . .- .. 412 0
89. Operator re-treading new tires .- . - .. . 410 0
80. Maker of air bags with extruded material R . . . . 412 0
51. Maker of air bage (not otherwise classified) .. .- N .. .. . 419 0
62. Operator in charge of forcing machine .. . .. P . . . 414 0
. . 4 V]

63, Operator in charge of forcing machine Etmmmg rubber - .
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ScHEDULE—continued,

RUBBER TBADE BOARD-—coniinued.
Adult Males—continued.

‘Wages per Woek

- of 44 Hours.
£ s d.
64, Operator in charge of textile cutting machine . 412 0
65. Operator of electrio cutting machine (other than entter in the wnterproof) or opera.wr cuttmg textile by hand 410 0
66. Operator engaged in the individual making of surgical mechanical and/or sporting goods who designs, lays out,
cuts to shape und/or builds up and is responsible for making complem umcle up to but not including the
sandpapering or curing or turning of the article 510
87. Operator engaged in the making of general surgl(ml mechn.mca.l or npormng goods mcludmg mandrel Amd/or
drum built belts .. . . . . . 412 0
68. First assistant on calender 48 fnches and over .. . .. . - . . 416 6
69. First assistant on calender under 48 inches .. .. . .. .e . e 410 0
70. Operator in charge of calender 72 inches and under .. .. .. . . .. 5 8 0
71. Operator in charge of calender over 72 inches . 513 0
72. Table hand and/or machinist employed on sewmg machines enga.ged in the manufacture of wn.terproof articles
(other than articles of waterproof clothing) . 417 0
73. Operator engaged in the process of sponge rubber made from latex or similar composmon on the followmg
class or classes of work :—mixing, frothing, pourmg, atnppmg, trimming, inserter hydro. cleaning or tieing,
table hand .. i . . . .. 412 0
74. Storeman in charge of moulds . .. . . .. 4 8 0
75. Operator engaged on sand blasting in a proporly enclosed cabinet .- . .. . .. 410 0

ApuLT FEMALES,

‘Wages per Week
of 44 Hours.

£ s d

76. Adult female employee who individually fabricates complew shoes, goloshes and/or rubber boots, or who lasts
up shoes and/or rubber boots 211 0

77. Adult female employee employed tire makmg and/or case makmg and/or md:vtdually fabrlcutmg motor and/ur

motor cycle and/or bicycle tires and/or tubes and/or mechanical surgical and/or sportmg goods .. 210 0
78. Adult female employee employed on sewing machine .. 211 ¢
79. Adult female employce on machine used in the production of rubber goods and/or goods contmnmg rubber

and/or employed on part making any rubber goods and/or goods cont&lmng rubber (mcludmg rubber

footwear) . . .. 2 8 6
80, Adult female employee employcd on dlpped goods 2 8 6
81. Adult female employee engagod cleamug, finishing, l’old.lng, packmg, labollmg despabchmg md/ot carton

making and despatching e . . 2 70
82. Adult female employee employed on wire or bead mu.kmg .. .. - . . . 210 0
83, Adult fomale employees not specially pro\nded for . . . .- .. - . 2 56 6

Clanses (4) to (28) inclusive of the Determination os published in Government Gazette No. 428 of the 24th December, 1940,
shall remain in force.

SADDLERY AND HARNESS BOARD.

Clause (3) of the Determination published in Government Guzette No. 221 of the 6th June, 1940, shall be replaced by the
following clause :—

@)

Waces per WEEK oF 44 Hours.

Journeymen .. .. . .. ..
Journeywomen ..

[T
N R

4.
0
3

p—

Clanses (4) to (30) inolusive of the Detormination as published in Government Gazette No. 221 of tho 6th June, 1940, shall
remain in force.

)

4
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SCHEDULE—continued.

SALTWORKERS BOARD.

Clause {2) of the Determination published in Government Gazetfe No. 132 of tho 3rd May, 1040, shall be replaced by the
following clause :—

2 (a) Waars.
(@) APP’fB':;e%g{rgﬁpmm -"?ﬁ:}}’s‘{fgg‘f“‘ Other Employoes (Day Shifts).
MaLES. MaLES. MALES.
Per Week
Per Week of 44 Hours. Per Week of 44 Hours. Per Hour. of 44
Hours.
s d. s, d. | Employed at any work, gathering, bagging, loading, or s d. s d.
14 yearsof age .. 22 6| 14 yearsof age .. 22 6 stacking salt in connexion with: (A) Salt lakes;
15 .. ’ .2 615 ,, ' .. 28 6 {B) Salt production works:—
16 ,, . ..32 6116 , ” .. 32 6 Foreman—i.e., one who has the contro! of more than
17 " .. 42 017 ' .. 42 0 six men 2 5%,(107 0O
18 ,, " .53 018 v .53 0 Leading Hand—le one who hna (even though he
v . " .65 019 ,, " .65 0 may be under the dircction of a Foreman) the
20, - .76 6120 ,, ”» .. 76 6 control of and is responsible for the work done by
not less than three men . . | 2 3| 99 8
Truckman or brakeman—
FEMALES. FEMALES. {as) Power trucks .. .. . ] 2 2/, 08 6
(5) Horse trucks or wagons .. 2 14 .) 93 6
Per Week of 44 Howrs, Per Week of 44 Hours. | Employees in charge of movement of sew “water and
engaged in preparation of brino ‘. .. 2 27/, 96 6
16 years of age .. 18 6 | 16 yearsof age .. 18 8 | Thatcher of salt stacks .. 2 27/, 06 6
17, . .2 6117, " .. 20 6 { Stack builder, where mecha.mca] stackers are used o2 27,1 96 48
18 ,, » .. 25 618 " .. 25 6| All others .. . . .- .. L2y 43 6
19 ,, " .31 619, ”» .31 8
20 ,, " .. 37 6|20 ,, ” .. 37 6
Shed and Faclory Hands.
PrOPORTION (in any place). | Definition.—A  juvenile | Persons employed treating, crushing, or refining salt :—
| worker is a person Shed hand in charge of seven or more men . 2 5,118 6
One apprentice to every | under 21 years of age Shed hand in charge of six or less men .. | 2 B 99 6
three or fraction of three employed at cleaning, Shed hand who is reguired to stack .. b2 g 03 6
workers receiving not branding, moving, Shift Foreman—
less than the minimum weighing,  sewing-up In charge of a wet and dry plant .. .. 2 T/, | 114 6
wage. bags, or prossing salt. In charge of a dry plant .. . | 2 6%, | 108 8
In charge of & wet plant .- - .- 2 B/ | 106 6
One improver to each Millwrights . . e .. | 2 BY/y, | 106 8
worker receiving not less Hydro Operator .. .- .. .. . 2 1Y/, 92 0
than the minimum wage. All Others . .. .. . . 2 0%/, 90 ¢
FEMALES.
Per week of 44 hours .. . . . I 19,y 61 0

(b} Employees on shifts commencing in the afternoon or at night shall receive the wages provided io sub-clause (s) with the
addition of & per cent.
Clauses (3) to (18) inclusive of tho Determination as published in Government Gazeite No. 132 of the 3rd May, 1940, shall

romain in force.
SAND PIT BOARD.

Clause {2) of the Determination published in Government Gazette No. 274 of the 16th July, 1940, shall be replaced by the
following clause :—

(2) WacEs,
Apprentices and lmprovers. Other Empivyees.
W
Week of Wages per
44 Hours. Week of
s d. 44 Hoors.
Under 16 years of age .. . . 25 6 8. d.
w17 " " .. . 33 0 | Leading hand in charge of tive or more employees .. 97 0
w 18, w .. .- -« 40 9 | Powder monkey cmployed in sand pit .. .. 99 0
w 19, . . <« 48 9 | Nozzleman .. .. . . 90 0O
» 20 v .- .- 87 0 | Ploughman .. .. .. . .. 90 0
» 21 " » - . 64 6 | Tipman . .. . . . 90 0
PROPORTION. Scoopman .. . . . 80 0
ithi lace. Shoveller. . .. .o . . 9 0
(Within any factory or place.) Shaft sinker .. . - x ooer o
Apprentices. Pneumatic pickman . .. . .. 96 0
One apprentice to every three or fmcmon of three workers Jumperman .. " o i - 05 0
receiving not less than the winimum wag! Pickman o o i o 90 0
An indenture of apprenticeship prescnbed by the Board | pivers—
was approved on 18th June, 1924. One horse .. . .. .. . 89 0
Improvers. Two horses .. . ‘e .. . 92 0
One improver to every five or fraction of five workers ‘Three horses .. .. 95 0
receiving not less than the minimum wnge Motor vehicle having makor’s capacxty of—
25 cwt. or less .. 95 0
Over 26 cwt., but not over 3 tons .. .. 99 0
Over 3 tons, but under ¢ tons .. .. 102 0
All others . .. .. .. 8 0

Clauses (3) to (10) inolusive of the Determination as published in Government Gazette No. 274 of the 16th July, 1940, shall
remain in force.
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SCHEDULE—coniinued.

SAUSAGE CASINGS BOARD.

Clause (2) of the Determm&tlun published in Government Gazette No. 262 of the 2ith June, 1840, shall bo roplaced by the

following clause :—

{2) WagErs.

Wages gr Week
of 44 Hours,

Juvenile Workers.

16 years of age and under 17 years of age o o .. .. o .. . ..
17 " ”» 18 ” » .. .o . . .- . .
18 " » 19 » » . .. .- - . .
19 " " 20, . .. .. .. .. ..
20 » " 2t L, . . .- .. . . .

Other Employees.

Persons employed at Casing Factories outsido Freezing Works :—

Pullers-off and strippers’ . . . .. .. .. . . .

All others . ..
Persons employed at Abattoirs or Freezmg Woxks upou the produoo of animals sln.ughl(‘rt,d for local trade :—

Pullers-off and st,nppers .. N . .

All others . . . . . . .. . . .o

35
45
54
63
83

110
1t0

104
104

d

DWOwW

w

-

=3

Wages per Day.

Monday to
Friday.

Saturday
a d. s d
Persons employed at Casing Factorios in lrcuzmg Works :—
Pullers-off and strippers .. . .- .- .. .. .. .. 20 0 100
All others . . 20 0 100
Peraons employed a$ Aha»tou‘s or Freezmg \\’0|ks upon the produce of ammals sluughlcred Im' otport trade —
Pullers.off and st.nppers . .. .. .. . 20 0 10 0
-] 20 0 10 0

AH others .. . .. .. .. .. .. .. . .-

remain in force.

Clauses (3) to (12) inclusive of the Dotermination as published in Government Qazette No. 262 of the 25th June, 1910, shall

SEWAGE DISTRIBUTION BOARD.

Clauso (2) of the Determination published in Qovernment Gazette No. 190 of the 13th May, 1940, shall be replaced by tho

following olause :—

(2) : Waoes PEr WEEK or 44 Hours.

s d.
Ganger, i.e., a man in charge of over six men .. . . . . .. 107 0
Leading waterman . .. . . .- 104 0
Leading hand, i.e., a man in clmr;,e of from threo to six men .. . . .. 9 0
Waterman, iv., a man who distributes sewage from channels over land .. .. .. 96 0
Groundsman, i.e.,, & man who prepares ground ahead of a waterman . .. .. 96 0
Sewage tank attendant .. 96 0

Man engaged maintaining and’ clenmng out channels or flumes used for "the conveyance of
sewage and of drains used for the conveyance of efluent .. NS . .. 96 0
Tide gate attendant, i.e., & man who keeps channels open at seafront ., .. .. 84 0

Employees engaged on afternoon or night shift shall, in addition to the rates fixed above, be paid 6s. and 7s. per week respectively.

Any employee who is required to enter and clean out svphon sludge bays, grass filtration areas, digestion tanks and/or
sedimentation tanks or pits (or- weirs) shall, in addition to the rates fixed above, be paid at the rato of 9s. per week whilst so

engaged.

Note.—The Wages Board has determined in accordance with section 25 (1) of the Factories and Shops Act 1934, that the trade

is o unskilled that no person should be taken as an apprentice in the trade.

tn force.

Clauses (3) to (13) inclusive of the Doetermination publwhod in Government Gazeite No. 190 of the 13th May, 1940, shall remain

»
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ScHEDULE—cont i nued,

SHOPS BOARD No. 3 (BUTCHERS).

Clauses 2 (2) and 2 (6) of the Determination published in Qorerminent fazefte No. 402 of the 20th November, 1940, shal

be replaced by the following clauses:—

(24)

APPRENTICES AND IMPROVERS.

Apprentices and Improvers (other than Carters and Drivers) employed in
:huwln or Meat Markets within the Metropolltan District and such portion
of the clty of Sandringham as I8 not within the sald Metropolitan District.

Appreutices and Improvers not elsewhere included.

Weekly Wage.

£ s 4
st year's experience 114 0
2nd ” 2 4 6
3ed .. I 210 0
4th ' 3 90
5th year Minimum

wage

PROPORTION (BY ANY EMPLOYER).

Apprentices.

One apprentice to every three of fraction of three workers
receiving not less than the minimum wage prescribed by this
Determination.

Improvers.

Such number of improvers as shall not, together with approntices,
exceed, in tho aggregate, one to every threo or fraction of three
adult weekly workers receiving not less than the minimum wage.

Apprentices. Weekly Wage,

Five Year Terms. £ s d
First year 013 6
Second year 10 6
Third yoar 118 o
Fourth year 214 6
Fifth year 31 0

Four Year Terma.
First year .. .. .. .. (LI I
Second year 113 o
Third year .. .. .. . 214 6
TFourth year .. .. .. oo 311 0

EMPLOYMENT OF MALE JUNIORS.

(a) In such portions of tho State of Victoria as come within
the purview of the Apprenticeship Commission after a probationary
period of four months male juniors shall only bo employed as
apprentices. The periods and conditions of such emplovment
(except wage rates) and the duties and responsibilities of such
apprentices and their employers shall be as prescribedd by such
Commission.

(6) In all other areas covered by this Determination un-
apprenticed juniors may be employed on the following terms :—

After a probationary period of six months each junior for a
period of at least four years shall be trained to be a general butcher,
and shall not be dismissed from his employment during such
period except for inefficiency or misconduct or in the event of the
employer ceasing to carry on business or who for financial reasons
becomes unable to employ labour.

Employed as Carters and Drivers In or In connexion with Abattoirs or Meat
Markets in all Areas to which thls Determination applies.

Apprentices and Improvers not elsewhere included.

Weekly
Wage.
IMPROVERS, £ s d
Under 18 years .. .. 212 6
18 years and undor 19 years .. .. . 3 20
19 years and under 20 years .. AN .- 3 90
20 years .. .. Minimum
wage

No carter or driver under 19 yoars of age shall be allowed to drive
or be in charge of more than one horse in the Metropolitan District.

No carter or driver under 18 years of age shall be allowed to
have sole charge of a motor vehicle.

Proror7iON (BY ANY FMPLOYER).
One improver to, cvery five drivers receiving not less than the
minimnum wage.

The wage rates of unapprenticed junior labour shall be as
follows :—

Weekl,

wuge?
£ & d.
First six months' exporience 015 6
Second six months’ experience 1 0 8
Second year's experienco .. 110 0
Third yecar’s experience .. .t 216
Fourth year’s experience . .. .. 300

Fifth yecar’s experience and until reaching the

age of 21 years .. . . .. 313 0

PROPORTION OF JUVENILES AND APPRENTICES.

The number of apprentices and/or unapprenticed juniors
employed in any one shop, whether consisting of a shop, small
goods factory, or factory only, or of a shop and factory combined,
shall not exceed one to every threec or fraction of three adult
weekly employees. An omployee actually working in the shop
or the factory for the whole or a substantial part of his time shall
bo treated as an adult for the purpose of this clause.
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ScHEDULE—condinued.

Surors BoArp No. 3 {BUTORERS)-—continued.

.

Victoria Gazette

(28) OTHER EMPLOYEES.
Weekly Wage.
In the cities of
Within Geelong, Geelong
the Metropolitan West, and Warr-
District and such In Ballarat, nambool ; the
- portlon of the city Bendlga. and the town of Newtown
of and Chilwel! ; and
u is not within Eaglehawk and the Moorpanyal
he said Metro- Sebastopol. and Pesk Ridinga
polltan District, of the Shire of
Corio.
Per week of Per week of Per week of
44 hours. 44 hours. 44 hours.
DivisioN A.—ABATTOIRS OR MEAT BIARKETS. £ e d £ d £ d
Tacklemen .. .- - .. .. .. 6 5 0
Slaughtermen . . 516 0
Head and Feet Boners 52 0
Scalders . 5 2 0
Meat Lumpers .. 419 6
Offal labourers (including persons handhng. or breang ont crown fats from, offals
sent to boiling down) .. .. 416 0
General labourers . .. . .. . .. .. 413 6
Division B.—REeTaL SHOPS.
Employees in country butchers’ shops required to do any slaughtering as herein
defined in the slaughter-house associated with such shop for more than 24 hours
per week 5900 512 0
Employees who do siaughtarmg for 24 hours orlessina slaughtor houso assocm.ted
with a butcher’s shop—
‘Whilst employed on such work 5 9 0 512 0
Whilst employed on other work At the rates preseribed for
such work
Slaughtermen employed in ubuttmm outside the metropolitan area of Melbourne 519 0 6 2 0
Definition .~ Slaughtering ** means and includes taking charge of slaughter
yard, penning up, knocking down, pithing, sticking, bleeding, dressing.
skinning, neckmg off, cutting down, hanging back, and washing.
General butcher in chargo of branch shop .. 516 0 513 0 318 0
Cieneral butchers who in the course of their duties act s ahopmen or who are
engaged principully cutting for window displays 510 0 57 0 510 0
Other general butchers not called on to serve in shops and mcludmg men who cnt
and deliver meat to customers outside the shop . 5170 h 4 0 570
Small goods makers in butchers’ shops, boners, snlters. scnlders. and cuokors 5 3 0 5 6 0 5 3 0
Ordermen who deliver but do not cut meat and who are not carters and drwem 414 0 411 0 414 O
All others . 412 0 4 9 0 412 0O
Definition —-“Geneml butcher » moans an adulb who has servod an
apprenticeship or has had at least four yearn general experience in general
butchering and is hot exclusively employed in the making of small goods.
Drvision C.—Syarn Goops SECTION.
,mployoes in the country required to do any slaughtering as dofined in Division
B in the slaughtor-house associated with a small goods factory for more than
-24 hours per weok . 5 9 0 512 0
Lmployees who do slaughtcrmg for 24 hom's or lcss per week in a slaughter-
house associated with o small goods factory—
Whilst employed on such work .. 5 9 0 512 0
Whilst employed on other work . At the rates proseribod for
such work.
Mon employed principally on mixiag machines . 510 0 5 7 0 510 O
TFillermen 5 30 5 0 0 5 3 0
Small goods makers. butchers, small goods “sellors from cart who collect cash.
boners, salters, scalders. and cookers . 5 3 0 5 00 5 30
Packing-room hands .. .. 416 0 413 0 416 0
Tinkors and table hands .. . 418 0 413 0 416 O
All othors .. .. .. 412 0 4 90 412 0
CARTERS AND DRIVERS EMPLOYED IN OR IN CONNEXION WITH ABATTOIRS OR Per week of Per week of Per week of
MEeAT MARKETS. 48 hours, 48 hours, 48 honrs.
Drivers of Motor Vehicles— £ s 4 £ s d £ d
Not exceeding 25 cwt. capacity 415 6 412 6 415 6
Exceeding 25 cwt. but not exceedmg 3 tons cs.paclby 419 6 416 6 410 6
Exceeding 3 tons capacity 5 3 6 5 0 6 5 3 6
Horse Drivers—
One horse .. .. .. .. .. .. .. . 413 0 410 0 413 0
Two horses .. .. .. .. .. .. .. . 415 6 412 6 415 6
Three horses .. . . .. 417 6 414 6 417 6
Head stableman {if more thzm one emp]oyed) .. .. .. .. 411 0 4 8 0 411 0
Other astablemen or grooms 4 70 4 4 0 4 7 0
Drivera who do not cart meat, and who are not rcqulrcd to wear specml clot.hulg 2s. 6d. per week | 2s. 6d. per week | 2s. 6d. per wook
loss than the less than the loss than the
rate specified rate specified rate specified
Drivers who, as part of their duties durmg the week, are n‘qulred to collect
moneys and account thorefor .. .. | 11d, per week | 11d. per week | 11d. per week
in addition in addition in  addition
to the rate to the rate to tho rate
apecified specified specifiod
11d. per dayin | 11d. perdayin | 11d. per day in
Drivers of loaded motor vehicles, except tractors, drawing a loaded trailer addition to addition to addition  to
. Drivers who, durmg the day, are engaged in curtlng blood manure or offensive the rate the rate the rate
offal . .. . .. .. specified specified specified

»
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ScuepuLE-—Ccontinued. -
Smors Boirp No. 3 (BurcHERS)—continued.

OTHER EMPLOYEES—continued.

Weekly Wage.
In the citles of
the Metzopolta, (#elzns,weeelm
e Mei a e, A Warz-
—_ District An‘(’la such In Ballarat,

pambool;  the
portion of the City [ BeDdigo, “dt"“

of Sandriogham | RDOrOUBhS o and Chilwell ; and
18 not aglehawk and
fhoma Mopro. | Sebastopol | L% peat?iTe
politan District. of the Shire of
Corlo.
Per week of Per week of Per week of
48 hours. 48 hours. 48 honrs,
Drivers who are required to cart meat before 7 a.m. shall be paid as follows:—] £ & d- £ ad £ e
From lst May to 31st October .. .. .. .. .. | 84 per. bour | 8d. per hour | 8d. per hour
in addition in addition in addition
to the rate to the rate to the rote
specified specified specified
From lgt November to 30th April .. .. .. .. .. | 8d. per hour | 5d. per hour | 5d. per hour
in addition in  addition in  addition
to the rate to the rate to the rate
specified specified specified
CARTERS aND DRIVERS (NOT ELSEWHERE INCLUDED) Per week of Per woek of Per week of
44 hours, 44 N 44 hours,
Drivers of Motor Vehicleg-— £ e d. £ & d £ o d
Not exceeding 25 cwt. capacity .. e e .. . 415 6 412 6 416 6
Exceeding 25 cwt. but not oxceeding 3 tons .. .. .. .. 419 @ 418 8 4190 6
Exceeding 3 tons capacity .. . - 5 3 8 5 0 6 6 3 ¢
Horse Drivers—
One horse .. .. .. . .. .. . .7 413 0 410 0 413 O
Two horses .. .. .. . .. .. .. . 415 6 412 6 415 6
Three horses .. .. .. .. .. .. .. 417 ¢ 414 6 417 6

Clauses (3) to (47) inclusive of the Determination published in Government Gazette No. 402, of the 29th November, 1040,
shall remain in force.

SHOPS BOARD No. 4 (BUTCHERS, COUNTRY).

Clauses (2) and (3) of the Determination published in Government Gazette No. 188 of the 10th May, 1940, shall be replaced
by the following clauses :—

(2) ) APPRENTIOLS.
WAGES.
Five YEar TERMS, Per week Four YEAR TERMS, Per weok
of 44 hours. of 44 hours.
s d. s d.
First year .- .- .. . .. 156 6 First year . Ce. . . .. 1786
Sccond year . .. .. . .. 20 8 Second year . e - . .. 30
Third year . .. .. .. .. 38 0 Third year .. .. .. .. .. 54 6
Fourth year . o - .. .. b4 8 Fourth year . - . . 710
Fifth year . .. .. .. ... 710

In such portions of tho State of Victoria as come within the purview of the Apprenticeship Commission after s probationary
period of four months male juniors shall only be employed as apprentices. The periods and conditions of such employment
(oxcept wages rates) and the duties and responsibilities of such apprentices and their employers shall be as prescribed: by such
Commission. .

(5) In other areas covered by this Determination unapprenticod juniors may be employed on the following terms:—

After a probationary period of six months each junior for a period of at least four years shall be trained to be a
general butcher and shall not be dismissed from his employment during such period except for inefficienoy or misconduct
or in the event of the employer ceasing to carry on business or who for financial reasons becomes unable to employ labour.

WAGES. Per week

of 44 hours.
s d.
First six months’ experience .. .. 15 6
Second six months’ experience .. . 20 8
Second years' experience .. Ve .. 30 8
Third years’ expericnce . . . .. 41 8
Fourth years’ experience .. . - .. 60 0

Fifth years’ experienco and until reaching the age of

21 years . 8

Pﬂ;;')m'tion within an; shop or :factory.

The number of apprentices or unapp d junlors employed in any one shop or factory shall not exceed one to every thres or
traction of three adult weekly employees. An employer actually working in the factory or shop shali be treated aa an adylt for
the purpose of this clause. - ) - ’ . : . .

1131/41.—8
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SCHEDULE—continied.

Sgoprs Boarp No. 4 (BurcrERS, COUNTRY)—continued.

(3)
Wages per Week of 44 hours,
(@) Withla 20 miles of the G.P.0.,
Melbourne, outslde and ex-
cepting the Metropolitan Dise
trict as defined in the Factorles
- and Shops Acts and the Order
in Council thereunder and such
ggnion of the Clty of Sandring-
Other Employees. m a8 s not included within All other
the said Metropolitan District; parts of
(6) Within 10 miles of the G.P.0., | At Yallourn. | Victorla where
Geelong, outside and exceptlng this
the Cities of Geelong and Gee- Determination
long West, the town of Newtown appliea.
and Chilwell and the Moorpan-
gal anc} CPe:]nk ridings of the
(¢) Within the Mlidura and Gipps-
land Districts,
Retail Shops. £ s d. £ s d £ s d
Employees in butohers’ shops required to do any slaughtering as herein defined
in the slaughter house associated with such shop for more than 24 hours
per week 512 0 518 86 5 9 0
Employees who do eItmghteru:sl for 24 hours or less in & sluugh(«_r house
assoojated with a butcher’s
Whilst employed on such work . .. .. e e 512 0 518 6 590
Whilst employed on other work . . .. . The rate prescribjed for such {work.
Slaughtermen employed in aba.ttmrs . 6 2 0 6 8 @ 519 0
Definition.— Slauﬁntenng means and includes bukmg clmrge of sluughter
yard, peunning up, ocking down, pithing, sticking, bleeding, dressing,
skinning, neoking off, cutting dow-n, hanging baok, and washing.
General butchers who in the course of their duties act as shopmen or who are
engaged principally cutting for window displays 510 0 516 6 5 70
Other general butchers not called on to serve in shops ‘and mc]udmg men
who cut and deliver meat to customers outside the sbop ve 5 70 513 6 5 4 0
Ordermen who deliver but do not cut meat .. - .. 414 0 5 0 8 411 ¢
All others 412 0 418 6 4 90
Definition.—"' Geneml butcher ” means an adult who has served an appren-
ticeship or has had at least four years’ general experience in general butchering
and is not exclusively employed in the making of small goods,
Small Qoods Section.
Men employed principally on mixing machines . 510 0 516 6 570
Fillermen .. 6 3 0 59 6 500
Small goods makers, smull goods sellers I rom eart who collecc cn.sb boners,
salters, scalders, and cookers . . .. 5 20 5 8 6 419 ¢
Packing room hands . i ., . . 416 0 5§ 2 6 413 o
Linkers and table hnnda .. .. .. . 416 0 5 2 8 413 0
All others .. .. . . . . 412 0 418 6 4 90
' Carters and Drivers.
Drivers of motor vehicles—
not exceeding 25 owt. capacity . .. . 415 6 5 2 0 412 ¢
exceeding 25 cwt. but not exccedmg 3 tons ca.pacltv .. 419 6 5 6 0 416 6
exceeding 3 tons capacity . .. 5 3 6 5 9 6 5 0 86
Herse drivers— ..
one horse . N .. .. .. . .. 413 0 419 6 410 O
two horses .. . .. . .. .. 415 6 6 2 0 412 6
three horses .. . . .. .. 417 6 5 4 0 414 6

Clauses (4) to (18) mcluslva of the Determmatzon as pubhshed in Government Gazette No. 186 of the 10th May, 1940, shall

remain in force.
SLATERS AND TILERS BOARD.

Clause (2) of the Determination published in Government Gazette No. 340 of the 13th September, 1940, shall be replaced
by the following clauses :—
@

Apprentices. Improvers, Other Employees,
WaoES. Wacks, WaGES.
Per Week Per Week Per Week
of Per Hour.
44 Hours. 44 Hours, 44 Hoars.
2. d. s d. s d. s d.
It year .. . . 20 lat yeu . . .. 22 0 | Slaters employed stripping
2nd ,, . .. .. 32 9 2nd ,, .. . .. 32 9 or repairing roofs or
3rd ,, . .. . 4 0 3rd ,, .. . o 4 0 re-covering with second-
4th ,, .o . .. b4 9 4th ,, .. .. .. B4 9 hand materials . 01/,.0 184 0
sth ,, .. . .. 71 3 5th ,, .. . .. 71 3 | Ocher Slaters .. 2 11%/,,| 128 6
Tilers employed stnpping
or repairing roofs or
PrororTION (by any employer). Prororr1oN (by any employer). re-covering with second.
hand mnﬂerials .. 2 11Y/,,| 128 6
Two apprentices to every five or One improver to the frst six workers | All others . 2 9%, 123 0
fraction of five workers receiving at j and thereafter one improver to every
wages rates or plecework prices not less | six or fraction of six workers receiving Persons employed on roofs of a pitch of
than 123s, 0d. per week of 44 hours, not less than the minimum wage of | 45° or over shall be paid 1/- per day or por-
123s. 0d. per week of 44 hours. tion of o day in addition to the rates set out
An indenture of apprenticeship was above.
spproved on 18th December, 1911

CIauses (3) to (9) inclusive of the Determination published in Governiment Gazette No, 34Q of the 13th September, 1940,
phall remain in_force.

AN
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Clause (2) of the Determination published in Government Gazette No.
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SCHEDULE—continued.

SUGAR REFINERS BOARD.

140 of tho 4th May,

No. 27.—February 7, 1941

1940, shall be replaced by the

APPRENTICES OR IMPROVERS, JuvENILE WORKERS. Orner EMPLOYEES.
Wages per Week of 44 Hours. Wages per Week of 44 Hours. Wages per Week of 44 Hours.
Age. Males, Females. Males, Females. Adult Males.
Raw Sugar Store— s d.
Men unstoring .. . .. o 40
2. d. s d. . d. s d. Men cutting in .. 95 0
Under 16 years 20 6 20 6 20 6 20 6 Elevator attendant . .. . 830
18 years 26 9 22 3 26 9 22 3 Wash tank hmd, . .. 20 ¢
17, . 36 11 25 2 36 11 25 2 Riggers . .. . 95 0
18 ,, . 47 b 3 1 47 & 30 1 Melting House—
19, .- 56 3 36 9 66 3 36 9 Washing fugalmen .. . .. 93 6
20 . 66 1 4 8 66 1 4“4 8 Melter attendant .. .. .. 80 0
Mixer .. . .90
Carbonatation Houso—
Men on liquor filter presses . .. 81 0
Men on mud .. . . .. 81 0
Leading hand .. e . 86 0
PROPORTION (IN ANY PLACE). Men on gas tank . 92 0
Men on crushing and stnckmg lime 9 0
Men on washing and cheoking filterpress sheots 90 0
Males. Char End—
Kiln repairers .. e = .. 90 0
One apprentice and one improver to every three or fraction of three Kiln firemen . . . .. 98 0
workers receiving not less than the rate payable from time to time to Wet oharmen .. . . .. 96 0
« All others.” Char runners . . .. 98 0
Pan Floor—
First sugar boilers .. . .. 110 O
Second eugar boilers .. .. 103 0
- Pan attendant, attending triple offet . 90 0
Females. Refined sugar fugalmen ~ . .. 93 8
Refined sugar fugulmcn—-Lead.mg hande .. 96 6
One apprentice and nne improver to every three or fraction of three | Jelly House—
workers receiving not less than the rate payable from time to time to Leading hand .. .. . .. 93 8
« Adult Females.” Jelly fugalmen .. . - .. 9 0
Refined Sugar Store—
Receiving at truck yards (leadmg hands) .. 93 0
Icing mill attendant . .. 90 0
Driers (leading hand) .. .. .. 92 0
Driers (others) .. . .. 90 O
N Automatio scale attendant . .. 93 0
Leading hand packing floor .. 93 0
Hand packing sugar - . .. 90 0
Golden Syrup and Treacle—
Men packing and weighing (bulk) .. .. 9 ©
Golden syrup and treacle mixer . .. 92 0
Liquor runners . " .. 96 ©
Liquor runners—assistants .. . .. % 0
Leading band cleanmg gang | . .. 93 0
All others . . .. 87 0
Adult females .. .. .. 48 2
Clauses (3) to (14) inclusive of the Determination as published in Government Gazelte No. 140 of the 4th May, 1940, shall

remain in force.

TAR AND BITUMEN BOARD.

Clause (2) of the Determination published in Governmeni Guzette No. 308 of the

following clause :—

2

Wacrs rER WEEK oF 44 Hours.

218t Augnst, 10840, shall be replaced by the

Improvers,

Other Imployees.

Under 19 years of age .
19 years and under 20 vea.rs
20 years and under 21 years

PROPORTION (IN ANY PLACE).

2 d.
59 0
6y 9
70

One improver to every five or fraction of five workers receiving

not less than 93s. per weck.

Bitumen emulsion maker

Bitumen, tar or pitch kettle attendlmt (where duect
heat by fire is used)

Tar distiller and/or maker of pltch (T.I.C. type of
plant)

Tar distiller a.nd/or maker of pxtch (other types of
plants)

Weigher or moasurer und/or mixer of usphs.ltxc
concrete or other pre-mixed materials .

All others .. .. . . ..

96
93

ocooco.&

NoTe.—The Board determines that no person shall be employed as an apprentice.

Clause (3) to (18) inclusive of the DNotermination as pubh-:hed in

remain in farge,

Government Cazelte No, 308 of tho 21st Augus&, 1940, shall
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SCHEDULE—continved,

TANNERS BOARD.

Vietoria Gazette

Clause (2) of the Determination published in Government Gazefte No. 265 of 24th June, 1940, shall bo replaced by the

following : —
(2) Juxior LaBour.—All employees under the age of 21 years, except as hereinafter provided, shall be paid the following
rates ;— .
—_— Wages per Week
of 44 Hours.
. d.
14 to 16 yeams of age .- . . 18 6
15 to 18 years of age N = o 24 0
18 to 17 years of age . . . 32 3
17 to 18 yoars of age . . . 40 3
18 to 19 years of age . - - 48 3
19 to 20 years of age . .. . 57 0
20 to 21 yoars of age .. . . 64 0

The aggregate proportion of juniors (other than those employed as strainers) to adults shall not exceed one junior to three adults

or any fraction of three.

In any “ department ™ as hereinafter defined the proportion of juniors shall not exceed two to five adults or a fraction of five.

There shall be no limitation of the number of juniors who may be employed as strainers.
No juniors under 19 years of age shall be employed rolling, striking or setting out crop leather.
Other Ewmployees.

Per Week of 44 Hours.

Curricr . .. .. .. .. .. .. ..

Person classing or sorting green hides or sides or skins after being unbaired

Hand flesher .. . .. .. .. .. -

Hand tleshing after machining

Machine flesher . .. .. .. .. .. .. .. .. .. .

Unhairer, scudder, stoner, puncher, person trimming green hides on tables after being fleshed, person working
unhairing and scudding machines .. .. .. .. .. .. .. ..

Lime jobber .. .. .. .. .. ..

Drumhand, paddle and/or vat hand, tanpitman, hydraulic presser .. . .. .. ..

Bark bagger o .. . .. .. . .

Extract worker in tannery .. .. . .. .. .. .. .. .. .

Barkgrinder in tannery, person boiling down fleshing or rendering down tallow, handling hides, bark or tanning
extract .. .. .. .. .. . .- . .. ..

Splitting machinist—

Operator of big machine .- . .. .. . .. .. .

Operator of other machines . " . . . . .. .. .
Man behind splitting machine . . .. .. .. - .. .- ..
Machine shaver—

New machine—double width .. .. . .- .. . .

Old machine—single width .. .. . . .. . . .. .
Jigger and grainer of bookbinding or furniture leather or japanned or cnamelled or morocco leather or person
engaged at japanning or enamelling leather or.at ovens used for japanning or enamelling leather and operator
of spraying machine .. . . . .. .. i
Roller, striker and setter out of sole leather .. .. .. ..
Shedman who applies dressing to sole leather .. .. .. .
Whitening machinist and buffing machinist .. .. .. .
Fluffing machinist .. .. .. .. . .
Fluffing machinist on suede wheel .. .. B
Leather dresser (table hand) .. .. .. .. .. . . .. ..
Person (not otherwise provided for) finishing chamois or fancy leather including ironing by hand .. .
Machinist (not otherwise provided for) working at any machine used for preparing fancy or other lea ers ..
Table hand setting out harness leathers . . .. .. .. .. e
Table hand and knee staker e .. H o T s .. .. . .
Shedman (other than those who apply drossing to sole leather) man unloading hides, bark an other
materisls used in tanneries .. . .. . . . e .
Strainer (over the age of 18 years) .. . ..
Employce unhairing either on beam or by sweeping ..

Person clagsing or sorting hides, sides or skins or splits of leather after tenning .. .. . ..
Employee operating measuring machine .. .. .. .. .. .. .. ..
Employee operating setting out machine .. . .. ..

Employec operating graining machine .. .. . e . ..

Employee operating ironing machine .. .. .. .. .. .. ..

Employce operating embossing machine .. . .. e .. ..

Employeo operating squeezing machino

Employea operating bark grinding machine

Assistaut on any of the machines 30 to 35 .. . .. .. ..

&perat.or or assistant on any machine used in the industry not otherwise provided for
’zer .e .o . . .o

Staker . .. .. - ..

Person lime jobbing on mechanical reels .. .. .. .. ..
Hair washer .- .. .. .. .. .. .. . i
All others .. .. .. .. .. .. .. .. .. ..

St AU R RRRRR R RCIOIG
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Casual employees may be engaged by the day at rates 10 per cent. higher than those prescribed for weekly work.
. Clauses (3) t0 (27) iaclusive of the Detérmination as published in Government Gazette No. 256 of 24th June, 1940, shall remain
0790,
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SCHEDULE—oantinued.

TILE LAYERS BOARD.

No. 27.—~February 7, 1841

Clause (2) of the Determination published in Government Gazetfe No. 404 of the 20th November, 1940, shall be replaced

by the following :—

(2}
Improvers if employed prior to
Apprentices, 30"1"( sizpém::ré;gm' Other Employees.
Wages, WagEs. Waags.
Por Week Per Week Per Week
B X e

s d. s d. s d. s 4

lat year = . .. 23 0 Under 16 years of age . 259 Adulta e 2 10%, .. 126 8
2nd ,, . .- .. 34 9 Between 16 years and 17 years 38 8
3rd ,, . o, .. 46 6 »” 17, » 18 5l 0
4th ,, . . .. 63 9 » 18 ,, » 18 63 9
6th ,, = . .. 81 3 » 19, » 200 7% 9
w20, 21, 89 3

PROPORTION (WITHIN ANY PLAOE).

One apprentice to every three or

of three workers receiving not less than

128s. 8d. per week of 44 hours.

An indenture of apprenticeship has been

prescribed by the Board.

fraction PROPORTION (WITEIN ANY PLACE).

One improver to every three workers
receiving not less than 126s. 8d. per week
of 44 hours.

Clauses (3) to (1I) inclusive of the Determination as published in Government Gazette No. 404 of the 29th November,

1840, shall remain in foree,

TINSMITHS JBOARD.

Clauses {2), (3) and {4) of the Determination published in Government Gazeite No. 425 of the 18th Decamber, 1940, shall be
replaced by the following clauses:—

(2) Wages.
Per Week of 44 Hours.
The Metropolitan
District as defined in
the Factories and Shops
Adults o bity of bandeimgnen
’ Ja wte oot included VAII:!t:rzll:m;v :r:t'uﬁ:
me %&;sﬂ%mﬂc} Determination Applies.
eclong Wesat, an
arrnambool, and the
Town of Newtown and
Chilwell.
£ s d £ s d.
First-class bench hand .. .. v . . - . . 514 0 511 O
Second-class bench hand .. . .. .- .. .- . . 5 6 0 5 3 0
Metal spinner eotting up and making his own dies .. . . . . 5 8 0 5 50
Other spioners .. e Ve .e . . . .e .. 418 0 415 0
Die setters .. e . . . . . . 418 0 415 0
Press operators (heavy) . . . . . . .- . 416 0 413 0
Press operators {light) .. . . v . e . . 414 0 411 0
Solderers and dippers ve . . . . . e . 416 0 413 0
Drop hammer atampers .. . . . N . .. 416 0 413 0
Guttering machinista . . . . . . . ae 414 0 411 0
Other power machinista . . . . . . 411 0 4 8 0
Welder— (a) Welding Division.
First colass, other than when using Cutler machine . . . . 519 0 516 0
First class, using Cutler machine . .. . .. .. 5 8 0 5 5 0
Second oclasa . . . .. .e .. .. . 5 00 417 o
Third class .. . .- . . .- . . .. 416 0 413 0
Tack welder .o . .. . .. . . . . 418 0 415 0
(b) Canister-making
Die setter and/or leading press hand . . . . e . 418 0 415 0
Canister-makers by hand and riveters by hand . .- . . . 418 0 415 ©
Solderers and dippers .- . . . . . . . 414 0 411 0
Canister vent closera and solderers working on tins conteining substances with an artificial R
temperature of 150 degrees Fahrenheit and over .. . . . . 418 0 415 0
Operators of power capping machines or metal pots on sutomatio machines .. " 418 0 413 0
Operators of power presses . . . . . . e 411 0 4 8 0
Qther cap solderers . . . .o . .. ' 414 0 411 0
(c) GQalvanizing.
Galvanizer . . . . . o e . . 5 4 0 51 0
Tinners and grease tinners . . . . . . . 418 0 4156 0
Assistant wogklng over metal pot .. .e .e . . . . 416 0 413 ©
. e . - - -~ . 411 © 4 80

All other male adults . .
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ScHEDULE—continued.

TiNsMrTHS BoARD—Ccontinued.

W aGEs—cotdinued.
Per Week of 44 Hours,
The Metropolitan

District as defined In

the Factories and 8hops

dalt iy of bonasiogham

A 8.
. aa srp 10L Included Al other parta of
within the sald District, Determination Appli
the Cities of Geelong, ppiics.
Geelong West, and
Warrnamboel, and the
Town of Newtown and
Chilwell.
£ e d £ s d.
(d) Painting and E lsng
Stencil cutter .. - - . . - - - e 5 5 ¢ 5 2 0
Mixer .. .. . . . .. . - . .. 414 0 411 0
Fuoser .. . - . e . .. .. . - 414 0 411 0
Pickler .. . .. . . . . . e 414 0 411 0
Liguidizer . . - .. . . . .. e 411 0 4 8 0
{¢) Japanning.
Artistic japanners and goldworkers . . - . . . 5 60 5 3 0
Spray operators .. . .e .o . . . P e 418 0 415 0
Girainers, liners, and filliters .. . . . . . 414 0 411 ¢
Painters and lacquerers .. . . . o . . . 414 O 411 0O
Dippers .. ‘- . . . ‘e . . . 413 0. 410 ¢
All others .. .. . .. .. . . 4 6 0 .4 30
(3) APPRENTIOESHIP,

(a) Minors shall not be engaged in the following occupation except under contracts of apprenticeship or traineo apprenticeship
framed in conformity with this Determination :—(a) Sheet-metal work—first-class bench work,

(b) The proportion of apprentices who may be taken by any employer shall be as follows :—One apprentice for every three, or
fraction of three, tradesmen.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average number
working during the immediatcly preceding six months, and in ascertaining suck proportion an employer actually working in any
workshop shall be deemed to be a tradesman.

(c) The periods of apprenticeship shall be as follow :—1f the apprentice when articled is under the age of seventeen, five years;
if over the age of seventeen, four or five years, at the option of the contracting parties.

(d) An employer espocially qualified to teach apprentices may, with the consent of the Secretary for Labour on the
recommendation of the Wages Board, employ a greater proportion of apprensices to tradesmen than hercinbefore specitied.

(e) Minors may be taken on probation for thrce months, and if apprenticed, such three months shall count as part of their
pertod of apprenticeship.

(f) Until further order any contract of apprenticeship hercafter made may contain tho following provision ;—

1 through lack of orders, or through financial difficulties, the employer is unable at any timo to find employment for an
wpprentice, and if a transfer to another employer cannot be arranged, the obligations and duties imposed by the indenture may with
the concurrence of the apprentice and his guardian bo suspended for a period agreed upon, or if no such agreement is arrived at may
be cancelled by the cmployer. The onus of proof of circumstances jusiifying such cancellation shall bo on the employer.

This provision shall alsc be deemed to be included in contracts of apprenticeship entered into after the 25th day of March,

1930,

Wages. Per Woek of
(g) Five-year terma— 44 Hours.

s d.

let year .. . . . . . .. - ~ . 15 ¢

2nd year .. . . - e . . e - - 21 6

3rd year .. . .o .. .. .. .e .o - - 38 6

4th year .. . . . . . . . - - 62 6

6th year .. . . . . . - - - . 78 3

Four-year terms—when the apprentice entors or has entered his apprenticeship after reaching the age of seventeen years—

s d.

1st year .. . . . .. . . . . . 18 0

2nd year .. o . .. . - . . 37 3

3rd year .. .. . - . . . .e . . 62 6

4th year .. . . . . . . . . . 8 3

Notwithstanding anything e¢lsewhere in this Detetmination contained, where an apprentice is under the age of 21 years on the
expiry of his apprenticeship, he chall be paid four-fifths of the tradesman’s time wage until reaching the age of 21 yeara.

(k) All wages shall be paid without deduction for specified holidays or for unavoidable absences through sickness certified as in
Clause 13 (a) to the number of four days per annum.

(5) The ordinary bours of employment of apprentices shall be the same in each workshop as those of journeymen.

(j) An apprentice under the age of eighteen years shall not be liable to work overtime uniess he so desires.

(k) Ap apprentice shall not work under any system of payments by results.

() Any apprentice who capnot complete his full term of apprenticeship before reaching Lis twenty.second birthdsy may, by
agreement with his master, sorve as an apprentice until he reaches the age of 23 years.

(m) The apprentice at the end of the calendar period of any year in which he has actually given service to the master upon
less than the ordinary working days prescribed in the Determination for the trade, or in which he bas unlawfully absented himself
without the master's consent, shall, for every day short of the said number of working days, and for every day of such absence, servo
one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional day or
days shall have been served.

(n) An employer shall not, either directly or indirectly, or by any pretenco or device receive from any person or require or
permit any person to pay or give sny copsideration in the nature of a premium or bonus for the taking or binding of any probationer
or apprentice.

pp(o} Apprentices attending technical colleges or schools and presenting reports of satisfuctory conduct shall be reimbursed all
fees paid by thom. .

p) Where an Apprenticeship Commission or other body under Statutory authority has issued or may hereafter issue any
regulations relating to apprentices such regulations so far as they are not inconsistent with this Determination shall operate.

(g) A person who is for s term not exceeding two years taking practical training in a workshop in continuance of a
oourse of training for profossional work shall not be taken into account in calculating the proportion of apprentices to journeymen.
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SCHEDULE—continued.

TInsMiTas Boarp—continued.

FeMALE AND UNaPPRENTICED JUNIOR LABOUR.

No. 27.—February 7, 1941

(a) Adult female labour may be employed in such work in the sheet-metal and canister-making industry in which females were

employed at the time of the making of this Determination.

The wages of adult females shall be at the following weekly rates of wage:—

e Weekly Hourly

Riring. Hiring.

s d. e d

If of less than twelve months’ experience .. . . 53 3 56 5
If of twelve months’ or more experience .. . . 60 6 64 1

() Junior females may be employed in the occupations set out in sub-clause (a) of this clause at the

wages :—

following weekly rates of

- Weekly Hourly

Hiring Hiring.

s d. s d.

+ lst year’s experience . . . . . .. . 14 0 156 0
2nd year’s experience .. . . . as 18 9 20 1
3rd year’s experience .o . . - . ) 31 3 33 2
4th year’s experience .. . .. . 39 6 41 11
5th year’s experience .. .. . . . . 46 3 48 0
Thereafter until reaching 21 years of age .. . . 50 6 53 6

{c) Unapprenticed male juniors may be employed in or in connexion with manufacturing (as defined in Clause 16 of this
Determination) in all occupations including as to employment upon all classes of work which before the making of this Determination
could be done by female employees undor this Determination for which apprenticoship is not provided by the Determination, at the

following weekly rates of wages:— ‘

—_ Weekly Hourly

Hiring. Hiring.

s. d. s d.

1at year's experience o .. - - . - 15 6 16 8
2nd year’s experience . . .. .. 25 0 26 6
3rd year’s experience .. . .. . 34 3 36 4
4th year's experience . .. . .. . . . 46 6 49 4
5th year’s experience .. e .. . . . 59 0O 82 7
6th year's experience .. .. . . .. - 68 9 72 11
7th year's experionce e . . . . . . 73 0 77 5

For the purpose of this and the immediately preceding sub-clause
branch covered by this Determination.

“ experience "’ shall mean any form of employment in any

Juniors employed under this and the immediatoly preceding sub-clause shall ou dismissal receive from their employer a

certificate of the period of employment completed.
oxperience shall be guilty of a breach of this Determination.

Employers who wilfully employ juniors without taking into account previous

(d) Unapprenticed male juniors may be employed (other than in manufacturing as defined in Clause 16) in all occupations
covered by this Determination for which apprenticeship is not provided at the following weekly rates of wage:—

— ’ Weekly ’ Hourly

. Hiring. Hirlng

s d. e d.

Under sixteen years of age . . .e e . . 17 0 18 3
Sixteen and under seventeon years of age . .- . . 28 0 20 8
Seventeen and under eighteen years of age .. .- . . 49 6 52 6
Eighteen and under nineteen years of age . 62 6 66 3
Nineteen and under 21 years of age - 75 3 | 79 9

Subject to the minimum payments herein, females and juniors under this clause may be employed on piecework rates.

Clauses (5) to (21) inclusive of the Detormination as published in Government Gazette No. 425 of the 19th December, 1940,

shall remain in force.
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the following :—
(2)
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SeEEPULE—continued.
UNDERTAKERS BOARD.

Clause (2) of the Determination published in Govermement Gazette No. 408 of 5th December, 1940, shall be roplaced by

Outalde the
Metropolitan
ther Emplo Mekropoitian | Wherever | Week
Apprentices, Improvers, Other Employeces, Dlatg'loct. ere e
Determination|
Applies,
Waaes. Per Vgcek Waggrs. Per Vgeek - Wages. Hours.
O O
44 Bours, 44 Hours,
s d. s. d. s d. s d.
lst year's experience.. 29 Q| Under I8 years of age 43 0 | Workers engaged in making
2nd ,, ” .. 40 01819 yearsof age .. 58 0 coffina of wrought timber for
3d ,, ) .. 80 61{19=20 ,, . .. 4 8 either polishing or varnishing. . 114 © 109 6 4“4
4th ' .. 66 620-21 ,, " <. 95 6| Workers engaged in making
5th B .. 87 0 other coffins, trimming er
polishing coffins, or conducting
funerals .. . . 108 8 104 6 44
First chauffeur who makes adjust-
monts and attends to running
repairs to two or more motor
hearses, coaches, or wagons 109 6 108 © 44
Other chauffeurs .. . 104 0 100 6 44
Workers engaged in driving,
washing vehicles, or placing the
remains of deceased persons in
ProPorTION {within any coffine, or persons who, at
faotory or place). PRrOPORTION (within any branch shops or agencies
factory or place). within 20 miles of G.P.O.,
One apprentice to every two Melbourne, or at Ballarat,
or fraction of two workers One improver to every Bendigo, and Geelong. are
receiving not less than 100s. 6d. | seven or fraction of seven engaged in collecting monies,
per week of 48 hours, employees receiving not less soliciting orders, or canvassing
than 100s. 8d. por week of 46 for the business of undertakers 10¢ 0 100 6 46*

An amended indenture of
apprenticeship prescribed by
the Board was approved on
9th November, 1915.

haurs.

Provided that persons who live at cither prinoipal or branch

cstablishments or agencies shall recoive 20s. per week extra and
shall be charged not more than a weekly rental of 1s. The wife
of any such person living on such premises shall in no case be
deemed to be an employec.

* The hours fixed above for the week’s work are to be taken as including time occupled in attending to horses on Sundaya (not exceeding two honrs).

Clauses (3) to
shall remain in force.

Clause (2) of the Determination published in Government Gazete No. 184 of the 10th May,

following clause :—
(2)

(16) inclusive of the Determination as published in Government Gazette No. 408 of 5th December, 1940,

WHARF AND JETTIES BOARD.

1940, shall be replaced by the

Apprentices and Improvers. Other Employoees. Wages.
‘Where One | Where Two
Shift onlg Shifts are
Is Worked. | Worked,
WagEks.
s d. & d.
s d Foreman .. .. .. .. . ..o f 123 3 128 3
Under 16 years of age .. . 28 0 Leading hand, i.e., & person in charge of not less than—
w17, wo e .. 36 0 (a) three nor more than ten employces .. .. 117 3 122 3
w 18 » . 4 0 (b) eleven nor more than fifteen employees .. e 120 3 126 3
, 19, » .. 6856 0 Pile-driver .. .. - . 113 0 118 0
w20, ” 64 0 Pile-driver’s offsider . .. . . 97 0 102 0
. 21, w o . . 74 3 Wharf carpenters, employed on cross heads, beams, walings,
fransoms, kerbings, capping and bollards, braces or lower
walings, decking, marginel or stepping decking, fenders, tie
PrororriON (in any place). beams, trimmers, ladders and steps, platforms for points
and approaches thereto, boat landings, ring bolts, mooring
hooks, mooring piles, beacons, fencing, pile-pointing, pile-
Apprentices. ringing, form work for concrete construction, or fitting and
fastening all angle iron for waterways .. .- 111 3 116 3
One apprentice to every three or fraction of | Oxy acetylene burner on demolition work .. .- 111 3 116 3
three workers receiving not less than 86s. | Saw sharpener .. . . . 110 6 115 6
per week of 44 hours. Machine borer . . .. . e . . 97 ¢ 102 0
Cleater . .. . .. .. ..
Cradler or squarer .. - - . .. % 0 99 0
Improvers. Hand borer .. .. . . . .
N Wharf carpentor’s assiatant . . . .. 92 0 87 0
Three improvers to every four or fraction Dumper .. . .. . . .o
of four workers receiving not less than 86s. | Other demolition workers . . .. . 8% 6 94 6
per week of 44 hours, All others .. .- .. .. . 8 0 91 o
CoNCRETE WORK.
Pneumatic pick user or jack hammer.man .. .. 9 0 100 0
Concrete floater i . . . .. 9 0 99 0
Mixer operator .. .. . 94 0 9 0
}\‘Ten filling moulds i .. .. . .
raugers, i.e., porsons filling gauged barrows or boxes ..
Othgr mixers po . 68 g . .. 92 0 97 0
Men employed on reinforcements . . .
Barrowmen or general labourers . . ve 86 0O 91 0

Clauses (3) to (13) inclusive of the Determination

i u foree.

published in Government Gazetts No. 184 of the 10th May,

1940, shall remain
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SoERPULE-—~continued.

No. 27.—Febryary 7, 1941

WICKER AND BABY CARRIAGE BOARD.

Clause (3) of the Determination published in Government Gazete No. 318 of the 27th August, 1940, shall be roplaced by the

following clause :—

(2)
{3) Juvenile Workers, f.¢.,
Females under 21 years
B of age (other than
(a) Apprentices or Improvers, Apprentices or Improvers), (¢} Other Employees.
employed aa
iats, Sewers, or
Cutters,
WAGES PER WEER op 44 HOURS. WaaEs PEE WEEK oF 44 Hours.
s d. Waoes PER WEER | Section ).—Baby Carriages, Dol Carriages, or parts
lst year . . . .. 2 6 oF 44 Hoprs, thereof.
2nd ,, . . - .. 23 9 s. d. MALES, 8. d.
3rd ,, .. - . -, 38 0 34 9 Foremen in charge of 4 or more workers .. 107 3
ith ,, . . . .. 4l 0 Ironworkers, painters, upholsterers, hood
&6th ,, . . . .. 46 3 makers, body makers, or sssemblers .. 100 6
6th ,, . . . o 83 9 Sprayers . .- . .. 86 0
. All othera . . . .. 88 0
PropoBTION {IN iNY FAQTORY OB. Praor). FEMALES.
. Machinists, sewers, or cutters .. .. 49 0
Apprentices. Folding hood makers .. - .. 55 6
One apprentice to every throe or fraction of three Rection 2.—All ather parta of the trade.
workers of the same sex receiving not less than the Foremen in charge of 4 or more workers .. 107 3
minimum wage. Persons :lt:pln_vo —
. . (@) Making Baskots ,. . .. 105 9
A farm of indenture has been prescribed by the Board. (6) Repaiﬁg’nlg bnaketel o o 105 9
(c) Fitting, lining, or lottering baskets .. 105 9
Improvers. (d) Making furnivare o B .. 100 6
One improver to every five workere receiving not less (e) Making reed tex, hy-tex, or similar
than 863, per week of 44 hours. matorials o .t .. 100 6

Clauses (3) to (7) inclusive of the Determination published in Goternment Gazette No. 318 of the 27th August, 1940,
shall remain in force, provided that the weekly earnings of each pieceworker shall be increased by the sum of Two shillings.

WIRE FENCE AND TUBULAR GATE BOARD.

Clause (2) of the Determination published in Government Gazette No. 6 of the 6th January,

following clauses :—

1941, shall be replaced by the

2)
Apprentices. Improvers. Other Employses.
Per W Per Week of
Wagzs. aw 33;? Waags. ok o WagEs, P:z g::’,‘. ‘.:1
s d s d. s d.
lst year’s experience .. 16 9 [ Under 16 years of age .« 21 0 | Paint Spray Operators or Wolders 100 ¢
2nd ”» . 22 6 18 years of nge .- . 27 0 | Machinists, being those engaged in
3rd ,, ”» . 30 0 (17 » .. .. 34 0 working on ring Jock, or any other
4th ” .- .. 39 3 18 ” e . 43 0 class of fence-making machines,
5th " . .. 4 9 (19 , 49 6 chain netting machines, or picket
6th ,, ” .. .. 87 9 {2 ” . .. 62 6 fabric machines . .. 97 86
And thereafter the minimum wage. Persons employed in attaching
chain npetting, fabrio, or wire
Nouser (by any employer). cables to gates or frames . 97 8
Numzzr (by any employer). Scroll makers or tubular fram
. Ons improver to every three or fraction | makers . . .. 97 6
One apprentice to every three or fraction | of three workers receiving not less than | Persons em}')loyed in erocting
of three workers receiving not less than | 86s. per week of 44 hours. woven wire fence or tubular gates 97 6
86s. per weak of 44 hours. Stump bands .. . .. 91 o
All other adult employess . 86 0

Any apprentice or improver while employed at paint spraying shall be psid 6d.
per hour in addition to the rates fixed above. :

Provided that any person without previous
experience doing work for which the rate is
fixed at 97s. 6d. per weok, shall be paid 91s,
per woek of 44 hours for the first six wecka
of such employment.

Clauses (3) to (16) inclusive of the Determination ns published in Government Gazette No. 5 of the 6th January, 1941, shall

remsin in force.
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SCHEDUDE—continued.

WOODWORKERS BOARD.

Clauses (2) (a) and (2) (b) of the Detormination published in Government GQazetie No. 167 of the 9th May, 1940, shall be
replaced by the following clausos :—
(2) {6) Waaes rer WEEE oF 44 Houss.
Adult Employees (except those engaged in the making of sporting goods).

Employed—(a)
wnhln 20 ralley of
0. Melbourns,
(b)vﬂunn 10 miles Employed in all
Employed in the | of G.P.O, Geelong other Districta of
— Bush or at Bush | (¢) in Mildura an Vietorta. (Exocopt
Bawmnills. {ppsland Districts,f In_the Bush and
(2) at Warrnambool.| at Bush S8awmills.)
(Except In the

Bush and at
Bush Sawmills.)
£ s d. £ s d £ s d.
Blacksmith . e . . o . . 5 9 0 510 0 5 70
Driver of caterplllar tractor .. . e . . . 51 8 .. .
Glazier (fitst class) - . . .. .. .. 5 70 5 8 0 5 5 0
Glazier (other than first class) .. . . .. .. . 417 0 418 0 415 0
Painter . . .. .. .o .. . . 417 0 418 O 415 0
Mnntelpleoe maker . . o . . . . 5 40 5 50 5 2 0
Millwright . .. . . . . . . 512 0 6513 0 5§10 0
Watchman . .. . . . . 413 ¢ .. .
Storeman and packer . .. ‘e . . 4 9 0 410 0 4 70
Truck builder and/or repairer . . . .. 53 30 .. -
Broad axeman .. . 5811 0 512 0 5 90
Guard, i.e., an employee other than an engme driver who is in chalge of  train of
trucks drawn by a locomotive .. .. . . .o o 5 3 0 .
Brakesman on log or timber truck . .. . 417 0 . ..
Leading hand (see definition, Clause 23)
Splitter, packing .. .. o . .. 411 0 412 0 4 90
Splitter of billets for staves . . . . . . 412 0 413 ¢ 41 0
Splitter, spoke stave and paling .. i .. .- .. . 414 0 415 0 412 ¢
Other splitters .. . . . . . .. ' 414 0 415 0 412 ¢
Spotter at spot mills . . . .. .. .. . 5 3 0 .. ..
Timber bender by hand .. . .e .. 417 0 418 ¢ 415 0
Timber or log trucker on haulage by winch on tram line .. . 415 © .. .
Timber or log trucker on haulage by winch on tram line (where perma.nently
employed as such) . . . 417 0 . .
Loading or turning sleepers over 5 feet loxng or lon.dmg log 5 412 6
Kiln operator, i.e., employee who operates a drying kiln and is responsxbie for the
temperature ren.dmg and records thereof e . .. . 5 0 0, 510 418 0
Platelayer . . . . .. 413 0
Carter aud driver—bullock toam—bush - . .. - 5 5 0
Carter and driver—bush—
(@} driver of one or two horses .. . - . .. 413 0
{b) driver of three horses .. .. .. . . . 4186 0
{c) driver of more than threce horses .. ’ . 419 0

(d) driver grooming and feeding one or two horses ouuldo ordmary hours—
1s. per day extra and 1s. for Sunday.
(e) driver grooming and feeding more than two horses outside ordinary
hours—2s. per day extra and 2s. for Sunday.
Crane attendant or dogman—

{a) working up to a height of 40 feet . . 411 0 412 0 4 9 0
(b) working at a height over 40 feet . . . . 413 0 414 0 411 0
Faller . .. . N . 53 0 . ..
Hookman a.nd/or log yardmun .. . i . . 413 0 414 0 411 o
Landing builder or repairer .. . . .. 413 0 414 0 411 0
Landing builder or repmrer-—man in charge of .. . . .. 419 0 50 0 417 0
Orderman . e . .- .. 418 0 419 0 416 0
Tallyman and/or ‘measurer . - .. . .. . 418 0 419 0 416 0
Ropemean or shoeman .. .e . . . . . 530 5 4 0 510
Offsider to ropeman or shoeman .. .. . .. . 411 0 412 0 4 90
Saw doctor . . . 518 © 519 0 516 0
Saw sharpener (exclumvely employad as euch) 510 5 2 0 419 ©
Grinder {exclusively employed or as a principal duby gnndmg km ves and outters) 5 8 0 5§ 90 6 6 0
Water dogman .. . . .. . 416 0 .. ..
River logman .. . . e . .. 411 0 .. .
Stacker for seasoning by means of stnppmg .. .. .. 412 0O 413 0 410 0
Block atacker to height of over 6 feet . .. . i e 4 70 4 80 4 50
Tramway builder or repmrer . .. . .. 412 0 . .
Tramway builder or repairer—man in charge of .. e . - 418 0 .
Sawing employces—
() Log band sawyer 512 0 513 0 510 0
() Twin or vertical sawyer who brenks down Iogs and cuts pla.nke to a
finished size .. .. .- . 512 0 613 0 510 0
(c) Stave cutting sawyer . 5§ 5 0 5 6 0 5 3 0
(d) (i) I'win or vertical sa.wyer who breaks down logs but does not ocut
planks to sizo (city mills) . 5 4 0 510
(ii) Twin or vertical sawyer who breaks down logs but doee not cut
lanks to size (olsawhere) - . . . 5 2 0 50 0
{¢) Flitching frame sawyer .. .- . .- .- 510 5 2 0 419 ¢
(f) No. 1 Benchman - - .. - 612 0 513 0 510 0
(g) No. 2 Benchman . . . . 5 5 0 5 6 0 53 3 0
(k) No. 3 Benchman . .. .. .. 418 ¢ 419 0 416 0
(¢) No. 4 Benchman .. - .. . 411 0 412 0 4 90
(§) Gang frame sawyer .. 419 o 5 0 0 417 0
(k) Dookerman and/or ta.llymnn where two or more dookers—
Main docker .. . . 415 0 416 0 413 0
(u) Docker, other than mmn . . 410 0 411 0 4 8 0
(1ii) Responslble man at main dooker. . .. 418 0 419 0O 416 0
{iv) Responsible man at docker other than ma,m . 413 0 414 0 411 0
413 0 414 0 411 0

(1) Dockerman and/or tallyman where only one dooker ..
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SCEEDULE—coniinued

WOoODWORKERS BOARD—condinued.

(2) (a) WaaEes pEr WEER or 44 Housrs.

No. 27.—~February 17, 1941

Adult Employees (except those engaged in the making of sporting goods)—continued.

B

oyed in the
nr ut Bush

loyed-—(a;
wlthﬁp '4;0 mllea)of

G.P.0. Melbourne,
(&) within 10 miles
of 6.P.0. Geslong,
(¢) in Mildura and
Gippstand Districts,
(d) at Warrnambool.
(Except in the
Bush and at Bush
Sawmills.)

Employed 1o all

other Districte of
Victorla. (Except

{0 the Bush and
at Bush Sawmills).

{m) Steam or other power-driven crosscut sawyer . .. .
(n) Ripper or crosscut cutting wood blocks .. - .. .
(o) Puller out No. 1 Bench—
(i) Single handed on dead roller ..
(ii) On dead or manually operated roller where not smgle handed .
(iii) Power driven (other than manual power) or friction feed
(p) Handleman or leverman No. 1 Bench . .. ..
(q) Puller out No. 2 Bench—
(i) Single handed on dead roller . ..
(i) On dead or manually operated roller where not smgle handed ..
(iii) Power driven (other than manual power) or friction fced

{r} Handleman or leverman No. 2 Bench .. .. ..
(8) Setter on log band saw carriage .. .. - . .
{t) Sctter on other saw carriage .. .. .. ..
(u) Puller out or assistant, No. 3 Bench .
(v) Roller re-cut band sawyer umng blade over 3 mvhes in wxdth ..

(1) Roller re-cut band sawyer using blade not over 3 inches in width if the
sawyer is ever requxrcd to braze or sharpen his own saw and then
only from such time as he is required so to act ..

(z) Roller re-cut band sawyer using blade not over 3 inches if not bmung
or sharpening his own saw

(y) Circular sawyer if cutting a depth of or over 7% inches .. ..
(z) Circular sawyer if cutting a depth of under 7} inches .. ..
(aa) Edger swyer to log band sawyer - .. .
(ab) Breaking down bench sawyer (cities and towns) .. o

(ac) Other braeaking down beunch sawyers . . .
(ad) Frame sawyer 1f cutting o depth of or over 18 inches - .
(ae) Frame sawyer if cutting a depth of less than 18 inches ..

(af} Detail band or jig sawyer if the sawyer is ever required to braze or
sharpen his own saw and then only from such time as he is required so
to act .
(ug) I)Llﬂ.l] band or ]lg sawycr 1f not bmnng or sharpemng his own saw
(ah) Sawver cuttmg detail work

(a7) Sawyer preparing timber for mouldmg machines (other than rertxca]
flat or deep cutting) .. ..

{aj) Crosscut sawyer, cabinet Iurmture or )omcry work

{ak) Crosscut sawver not provided for elsewhere herein ..

(al) Case or box bench sawyer flatting off up to 2 inches in thlckness .

{am) Puller out at log band saw, edging eaw, roller re-cut band saw using
blado of or over 3 inches in width or circular saw cuttmg dupth of or
over 74 inches
(an) Puller out, dogger or wedger up—nny brenkmg down saw .. -
Machinists operating the following :—

() Shaper, Boult’s carver, general joiner, router working frechand, wood
turner. buzzer and/or jointer (using other than straight irons),
Lindemannu gluer and jointer

(al} Routing machine where the machinist worka from temp]ams dies nnd
jige and is ever required to set up his machine and grind his knives and
cutters, and then only from such time as he is required so to act. .

(b) Any automatic lathe (including variety turning, copying, spoke turning
or any other} machine where the machinist is ever required to set up
his machine and grind his knives and cutters and then only from such
tire as he is required so to act .

{c) Moulding machine where the machinist is ever reqmred to sev up his
machine and grind bis knives and cutters and then only from such
time as he is required so to act

{(d) Moulding macbine where the machinist has ot been req\ured to grmd
his knives and cutters but is at any time required to set up his machine
and then only from such time as he is required so to act

(¢) Moulding machine where the machinist is never required to set up his
machine nor to grind his knives and cutters but is merely an operator

(f) Planing machine {one, two, three or more heads) or veneer lathe where
the machinist is ever required to set up his machine and grind his
knives and cutters and then only from such time as he is required so
to act

(¢} Any wachine in tho last px-ecedmg pnragmph (other than & smgle sxded
planer in case or box making} where the machinist has not been
required to grind his knives and cutters but is at any time required
to set up his machine and then only from such time as he is required

80 to act
(g1) Planing machine whero the maclumst. is evu requuod to grmd hrs kmves
and cutters but is not required to set up his machine ..

() Tenoning machine where the machinist is ever required to set up his
machine and grind his knives and cutters and then only from such
time as he is required so to act

(#1) Tenoning machine {other than in case or boxmakmg) whore the ‘machinist
has not been required to grind his knives and cutters but is at any
time required to set up his machine and then only from such time
a8 he is required so to act .

(i) Tenoning machine or single-sided planer (m ‘case or box mn.k.mg) where
the machinist has not been required to grind his knives and cutters
but is at any time required to set up his machine and then only from
smch time as he is required so to act .. . . .
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ScEEDULE—continued.
WoODWORKERS BoaRD—continued,

(2) (o)

WacEs per WEEK or 44 Houns.

Victoria Gazette

Adult Employees (oxcept those engaged in the making of sporting goods)—continued.

Employed In the
Bush or at Bush

Employed—{a)
within 20 miles of
G.P.0, Melbourne,
(b} within 10 miles
of G.P.O. Geelong,
(c) in Mildura and

Employed fn all
other Districts of
Victorla. (Except

Sawmills, Gippsland Districts,] iu tho Bush and
(@) at Wnrrmmbool. at Bush Sawmiils.)
. {Except in the
Rush and at Bush
Sawmills.)
: £ s d. £ s d £ 8 d
(§) Tenoning machine where the machinist is never required to set up his
machine nor to grind his knives and cutters but is merely an operator 411 0 412 0 4 90
(k) Buzzer and/or JOmter {using straight irons), carving machine, dovetailing
machine (for joinery or cabinet work), cross grainer, lock angle
machine or spoke throater where the machinist 18 ever required to
set up his machine and grind his knives and cutters and then only
from such time as he is required so to act . . 51 0 5 2 0 419 O
(!} Dovetailing machino for box or case making where the mnchlmst is ever
required to set up his machine and grind his knives and cutters and
then only from such time as he is required so to act .. 418 0 419 ¢ 416 0
(m) Any machine in the preceding paragraphs (k) or (!} where the ‘machinist
has not been required to grind his knives and cutters but is at any
time required to set up his machine and then only from such time as
he is required so to act 413 0 414 ¢ 411 ¢
(n) Mortising machine (chain or hollow chisel of any kind or u.ny other),
Gaynor machine in case or box making, multiple or single spindle boring
machine, slotter, veneer chaff machine or veneer guillotine or clipping
machine where the machinist is ever required to set up his machine
or to grind his knives and cutters and then only from such time as he
mmqmredsotoact.. 413 0 414 ¢ 411 0
(e) Any machine in the preceding pnmgmphs (al ), [(XE) ), (L) or(n) Where the
machinist is never required to set up his machine nor to grind his
knives and cutters but is merely an operator or feeder of the machine 4 90 410 ¢ 4 70
{p) Timber bending machine 416 Q 417 © 414 0
(g) Sandpaper or emery machine or belt (except. belt mmdmg in the mnkmg
of plywood) .. e . - 416 0 417 0 414 0
(r) Belt sander in the makmg of plywood . .. . . 413 ¢ 414 0 411 0
(s} Plywood machine—press operator on . . . 412 0 413 0 410 0
(t) Equalizor cutting plywood with parallel saws . . 412 0 413 0 410 0
{t) Box lacing machine . . .o . . 413 0 414 0 411 0
{v) Box na.xlmg machine .. . . . 412 ¢ 413 0 410 ¢
() Box printing machine .. .. . . .. . 411 © 412 0 4 90
Box, case or crate finisher .. .. . 414 © 4156 0 412 0
Box, case or crate maker and/or repairer (mauual) . .. e 418 0 419 0 416 0
Bench hand hoop ironing boxes, cases or crates 418 0 419 0 416 0
Core layer or corefeeder or centre layer or other person responsnble for glue sptoad
ing on plywood or veneer glucing machine . . .e . 412 0 413 0 41 0
Rigger or tree climber .. . .e o . . .= 510 0 T T
All others . . .. - . . . . 4 50 4 6 0 4 30
(2) (b) . WacEs PER WEEK or 44 HoUrs.
Adult Employees (engaged In the making of sporting goods).
Ry
G.P.0. Melbourn
(b within 10 mllcs Employed In all
G.P,0, Geelong, | other Dlatricta of

Emg!:&od in the
Bush Snwmms

é ) in Mlidura and
Ippaland Districts,

Victoria. (Except
In the Bush an

() at Warrnambool.| at Bush Sawmills.)
(Except in the
Bush and at
Bush Sawmiils,)
£ s d £ s d £ s d
Aduit Employees—(engaged in the making of sporting goods)—

(@) Sawyer outting to a depth of 4} inches or over, not being & band or jig

sawyer .- .. v . . . . 419 © 5 00 417 0
(b) Sawyer cutting to a de'pt.h of less than 4} inches, not being a band or

jig sawyer .. . . 4168 0 417 © 414 0

(¢) Sawyer, band or jig, usmg saw of l inch wide or under .. 411 0 412 ¢ 4 9 0

(d) Such band or ]zg sawyer who sharpens and brazes his own saws . 417 0 418 0 416 0
{e) Shaper machinist where ho is ever required to set up his machine and
grind his knives and outters, and then only from such time as he

is required o to act .. 5 9 0 510 0 570
(f) Shaper machinist where he has not beon roquxred to grind "his knives
and cutters, but is at any time required to set up his machine and

thon only from such time as he is required o to act .. 419 0 5 0 0 417 0
(g} Shaper machinist where ho is never required to sct up his machine nor

to grind his knives and cutters, but is mercly an operator . 413 0 414 0 411 0

(») Wood turner .. 5 8 0 510 0 5 70
(§) Wood turner machinist (oxcopt one tummg small plugs for golf shnlr,s)
whero he is ever required to set up his machine and grind his knives

and cutters, and then only from such time as he is required so to aot 5§ 9 0 510 O 5 7 0
(j) Such wood turner machinist where he has not been required to grind
his knives and outters, but is at any time required to set up his

machine, and then only from such time as he is required so to act 410 0 5 0 0 417 0
(k) Buch wood turner machinist where he is nover required to set up his
machine nor to grind his knives and outters, but is mercly an
operator, and any adult wood turner machinist turning only small

. . .. 4 90 410 0 4 7 0

pluge for golf shafts ..
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SCHEDULE—continued.

WooDWORKERS BoOARD—continued.
(2} (8) WaGEs PER WEEK OF 44 Hours,

Adult Employees (engaged in the making of sporting goods)—continued.

Employed-(a)
wit.hlu 20 miles of

Melbourne,

(b) withm 10 rmiles’ Employed [n all
Employed In the | of G.P.O. Geelong, | other Districts of
— Bush or at (¢) in Mildurs and | Victorla, (Except

Bush Sawmilla, | Gippsland Districts,| In the Bush an
(d) at Warrnambool.| at Bush’ Sawmilly.)
(Exocept in the

Bush and at
Bush Sawmills.}

£ ad £ s d £ s d’
() Router machinist (other than one working from templates, dies, or
gauges) where he is ever required to set up his machine and grind
his knives and cutters, and then only from such time as he is required
80 to act . 5 9 0 510 0 570
(m) Such router machinist where he h&s wot been requu-od to gnnd lns
knives and cutters, but is at any time required to set up his machine,

and then only from such time as ho is required so to act . .. 419 0 500 417 O
{n) Router machinist working from templates, dies, or gauges where he is

ever requxred to set up his machine and grind his knives and cutters,

and vhon only from such time as he is required so to act . 419 0 5 00 417 0

(0} Such router machinist where he is never mqmred to set up his machine
nor to grind his knives or cutters, but is mercly an operator . 4 90 410 0 4 70
(p) Buzzer or jointer machinist (using straight irons) where he is ever
required to set up his machine and grind his knives and cutters,
and then only from such time as he is roquired so to act.. . 51 0 5
{g) Such buzzer or jointer machinist where ho has not been required tc .
ind his knives and cutters, but is at any time required to set up
ﬁn machine, and then only from such time ag he is required so to act 413 O 413 0 411 0
(r) Such buzzer or jointer machinist where he is never requu'ed to set up
his machine nor to grind his knives and cutbers. but is merely an
operator . 4 9 0 410 0 4 70
(8) Roller fed smgle headed plauer machinist whero he is over roquired to
set up his machine and grind his knives and outters, nnd then anly
from such time as he is required so to act . 5 4 0 5 5 0 5 20
{¢) Roller fed single headed planer machinist where he has not bean required
to grind his knives end cutters, but is at any time required to set
up his machine, and then only from such time as he is reqmred 80

to act
(u) Roller fed amglo ‘headed plnner mnchmlst where he 13 never reqm.ed
his knives and ocutters nor to set up his machine, but is

5
<
'S
—
©
<

-
-
)
@
~
—
)
=
'S
—
@w
=

merely an operator . .. . .. 4 90 410 0 4 70
(v) Tennis, squash, or ba.dmmton racquet. rim bendor .. .e e 416 0 417 0 414 0
(w) Hockey “U” bender .. .. . - . . 416 0 417 © 414 0
() Lacrosse stick bender .. .. S . . . .. 416 0 417 O 414 0
{y) Belt sander .. . . . - .. 416 0 417 0 414 0
(z} Other sander .. . . .. . . . 413 0 414 0 411 0
(aa) Cane stripper machinist .. .. . .. 4 90 410 0 4 70
(ab) Rim gluer machinist who docs not “bend .. . 4 90 410 0 4 70
{ac) Borer slotting or groving machinist who is ever requlred to seb up lus
machine, and then only from such time as he is required so to act 4 9 0 410 0 4 70
(ad) Person cmployed in finishing with hand tools one part only of any
wooden or partly wooden sporting goods, for example, such a part
as tho overln.y, handle, throat, or bow in racquet frames . o 413 0 414 0 411 ©
(ae) Person employed in so finishing more than one such part .. 417 0 418 0 415 0
(af) Ferson employed in so finishing throughout any such sporting gooda
prior to the lacquering or other coatod finish thercof . 510 5 20 419 0
(ag) Person fitting by means of any hand tools component parts of wooden
or partly wooden sporting goods, for examplo, such parts as the
stoel or other handles or shafts, sole plates, faces of fibre, or other
material in golf clubs, but not persons morely assembling and )
astening such parts .. . .. .. 413 0 414 0 411 ¢
(ah) Bpray gun operator (male) o . - .. - 413 0 414 ¢ 411 0
(as) Bpray gun operator (female) e .o ve . . 2 90 2 9 86 2 8 0
(aj) Liner {male) .. .. .. .. .- 5 9 0 510 0 5 7 0
{ak) Liner (female) .. . . .. . . . 218 0 218 6 217 0
{at) Outliner (male} . i - . . . - 411 0 412 0 4 9 0
(am) Outliner (foma.le) 2 80 2 8 6 270
(an) Gripper who cuts from t.he hide or s:de and winds on leathor strips to
the grips of wooden sporting goods .. 5 90 510 0 6570
(ao) Gripper who does not cut to shape, but winds on  leather stnps to
g:)rmed or shaped grips of woodon sportmg goods 411 0 412 ¢ 4 9 0
(ap) Person sanding rubbing down and polishing in the finishing of sportmg
goods by hand or machine after lacquering or other coated finish . 4 8 0 4 90 4 6 0
{aq) Person doing any operation not olscwhere specified incidental to the
finishing of sporting goods .. . .. . . 4 70 4 8 ¢ 4 5§ 0
{ar) Racquet stringer and/or repairer .. . . 65 65 0 5 6 0 5 3 0
(as) Cricliet bat maker who makes cricket bats throughouh .. 5 90 0 810 0 5 7 0
(at) Golf club maker who makes wooden golf clubs in every stage of
operation (excopting the turning of wooden golf club heads) . 5 9 0 610 0 6§ 70
(au) Person checking and inspeoting .. . .. .. 411 0 412 0 4 90
(av) All otbers {males) e .e . e 4 6 0 4 8 0 4 3 0
{aw) All others (females), sce olause 15 (b) . - . . 2 70 2 78 2 60

4 0lauses (2) (c) to (30) inclusive of the Determination as published in Government Qazette No. 167 of 9th May, 1940, shall remain
in faroe. '
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SCEEDULE—continued.

WOOLLEN AND COTTON TRADE BOARD.

Clause (2) of the Determination published in Government Gazette No. 4 of 8th January, 1941, shall be replaced by the

following :—
APPRENTICES AND IMPROVERS.
(2) Wagoes PEr WEER OF 44 Hours.
Mavrzs, FEMALES.
Commencing Age. ) Commencing Age.
Experience. Experience,
: 15 yoars 15 years
and 16 17 18 19 20 and 16 17 18 19 20
under. undar.
s. d| s d| & d| s d| s d| s d s. d| & d| s d| s d| s d| &
Ist six months | 18 6 |21 0 |24 0 (2% 634 6}40 6 { lsteixmonths | 17 6|18 O |19 0121 0|23 6|26
2nd o 20 6123 0127 033 0|38 06+ 0] 2nd . 18 018 621 028 0|2 036
3rd » 21 6|24 6130 0)35 642 6 .. 3rd . 20 622 0§22t 0|2 6|28 0O .
4th v 24 028 0|34 040 668 6 .. 4th ’ 22 024 0{26 028 0|38 ¢ .
5th “ 28 6|32 036 0|45 © .. . 5th " 24 026 028 0|30 6 . .
6th » 30 0/35 042 6|68 ¢ .. .. Gth . 26 0|28 030 0|39 ¢ . .
7th . 34 0|40 8|50 6 . .. .. Tth » 28 030 0733 o0 . . .
8th » 39 0,47 0|68 6 .. . .. 8th » 30 0132 642 6 . .
gth " 4 6166 0 .. gth M 31 64137 0 .. . .
10th ”» 62 6|71 8 10th »» 33 6{43 0 . . .. .
11th . 59 6 . . .. .. .. [11th ” 38 6 . . .
12th ” 87 0 .. .. .. .. .. {12th - 40 6 .
7th year .. 1750 .. . .. . .. (7th year 430 .

Where the experience of a junior is gained over broken periods, the rate of wages payable shall be the rate fixed on
experience, or that fixed for hin new commencing age, whichever is the higher. The rates prescribed above for apprentices and

improvers shall apply only to such employces as are under 21 years of age.

ProPORTION (within any factory).
Males.
Two male apprentices or improvers to each male person receiving not loss than the minimum wage.
Females.
Two female apprentices or improvers to each female person receiving not less than the minimum wago.
The Board has prescribed a form of apprenticeship indenture.

In determining the proportion of apprentices and improvers in proportion to erapluyees receiving the minimum wage each shift

shall be taken into ncoount separately.

OTHER EMPLOYEES.,
Waces PER WEER OF 44 Hours.
Woollen and Worsted Sectiona,

ADULT MALES,

Assistant foreman or overlooker, when or where employed . .. . .o -
Wool Sorting and Scouring Departments—
Wool sorters—

.

.

First year’s experience . .. .. .. ‘e .o .. .
Second year’s experience e .. . . . .e . ..
Thereafter .. . . .. .. . . . . .. ..
‘Wool scourer or carbonizer {other than foreman) responsible for the mixing of liquor and the working of the bowis
All other hine operators or attendants ., . .. . . . ..
Dye House— .
Leading hand employed on dye machines or vats . .. . . .o .
Men on wet orabbers .. . . . . . . . .
All other hine operators or attendants .. . . .. .. . ..
Wiliey House—
Leading hand in willeying operations where more than four hands engaged .. .e ..
Leading hand in willeying operations where three or four hands are engaged .. . ..
All other machine operators or attendants .. .. . - .. .- .
Carding Department— .
Head fettler {leading hand in carding rocm) .. . - .. - e .
Card fettlers . . . - . - . . - ..
. All other hi; ,b_‘ or attendant . . . . .. ..
Spinning Department
P Man in charge of one pair of spinning mules . . .. .. .o .
All other machine operators or attendants .. . .. .. . .. ..
Combing Department— .
Jobber in charge or comb mechanio in oharge . . . . . ..
Jobber or comb mechanio . .. .. . . . ..
All other machine operators or attendants .. . .. . ..
Pinsetter—
First year's experience . . ve . . . - )
Second year's experience . . .- . . . . ..
Thereafter .. . .. C e .. . . e - ..
Roller coverer—
First year’s experience . . . . .. .. Ve ..
Second year’s experience . .. .e .. . .. .. .
Thereafter .. .o . .. . .- .- .- .
Gill Box Reducing, Intermediate, Roving and Spinning Departments—
Man in charge of one pair of spinning mules ‘e . . . .

Al machine operators or attendants o e v e e .t i

108
90
103

91
89

o N
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O MO0 oo
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SCHEDULE—continued.

WooLLeN AND CorToN TRADE BOARD—continued.

Wind.ing, Warping, and Twisting Department— s d.
. . . . . . . .. . 81 0
Smng maolnne hand o . . . . v 90 0
All other machine operators or attendants . . . . . - v .. 8 0
Weaving Department— :

Twister-in . . . . . . .. . . . .. 90 ¢
Warp drawers-in . . . . v . . . . .. 9% o0
Warp tiers . - o . e . . . . o .. 8 ¢

Box loom tuners—
Firat year's experienoe . . . . . .- .. . . 82 0
Beoondyeusexpenonoe . . . . . . ve - . 99 0
oreafter .. . . . . . . ve . . .. 108 0

Plain loom tuners—
First year's experience i . - . o . .. . . 80 0
Second year's experience . . . . . . . . - 970
Thereafter .. .. . - .. . "= . .. .. .. 102 8
Oilers and cleaners .. - . .. .. .. . .. .. .. 8 0
Card or chain makers . 91 0

Yarn storeman, i.e., man employed i in the ya.m store of ¢ any il engaged in handlmg or recelvmg or chsbnbutmg

yarn other than man employed wheeling yarn from one store to another . . .. 89 0
Woeavers . . .. . . - .- .o - . .92 00
Perchers . .. . . . .. . . . .. 89 0

Finishing Deputmenb—

Man in charge of milling scounng, or washing machines (where milling and scouring foreman is not empIOyed) 94 8
Sulphur house workers (for time employed as such) ., . . . . .. 970
Maa piece carbounizing . . . . . . . . o920
Man examining ﬁmshed cloth . .. . .. .. .. .. .. 9 0
Mon engaged on unshrinkable finishing prucesses .. . . . . . .82 0
All other machine operators or attendanta .. e . . . . .. .. 8% 0
Warehouse— -
Leading hand in warchouse wherv warehouse foreman is not employed .. .. .. .. .. 94 G
All other adult males . . . .. . .. . .. . .. 8 0
ADULT VEMALES,
Combing Department—
All machine operators or attendants . . o = .. 80 0
Gill Box, Reducmg. I.ntermedmte Rovmg and Spnmmg Dep&rtments—
All ) . . - . i . .. 50 0
Winding, Wa.rpmg, and Twmtmg Department—
Warpers . . .. .. .. .. .. .. 83 0
All machine operntum or sttendants . . - . - . . .. 50 0
Weaving Department—
Weavers . e .- . e .. .. .- o 54 0
WMending and Darning Depanmenb—
Worsted menders and darners—
First six months’ experience .. .. . . . . . . .. 50 0
Thereafter .. . . - .. 570
Other menders and d&mers (except fannel and blanket knott.era and menders)—
First six months’ axpenenca . .- . . .. .. .. <« 48 0
Thereafter .. . . . - . - . 53 0
Examiners or passers of pxeces after mendmz . . . . . . B4 0
Other examiners and passers . . . .. . NS . .- .. &1 0
‘Whipping machinists .. . . - . e - - . .. 80 0
Other adult females .. .. .- . . . - - . .. . 46 0
Cotton Section.
ADULT MALES,
8. d,
Assistant foreman or overlocker when or where employed .. . e . — .e .. 106 0
Dye House and Bleach Craft—
Leading hand employed on dye or bleaching machines or vats .. .. . .. o .. 95 0
All other machine operators or attendants .. . . . . .. e .. 9 o0
Waste Department— .
Leading hand in Waste Department where more than four hands engaged .. . .. .. 97 0
Lca.dmg hand in Waste Department where three or four hands are enga.ged . .- . .. 04 6
All other machine operators or attendants .. . .. .. . .. 89 ¢
Blowing Room— .
Blow room major . .- . . . . . . . . 97 0
Scatching machine hand .. . . . . . .. . .. 92 0
All other machine operators or attendan(:a .- . .. . . . . .~ 90 0O
Carding Department—
Head stripper and grinder (leading hand in carding room) . . . . . .. 96 0
Stripper and grinder - - e . . . . . .o 92 0
All other machine operators or attendants . . . .- . . .. . w80 0
Combing Department—
Jobber in charge or comb mechanic in charge . . . - . - .. 102 6
Jobber or comb mechanio . . e . .. . . .. 94 6
All other machine operators or attendants .. . . .. . .. . .. 890 0
Pin Setting Department—
Pinsetter—
Firat year’s experience . . . . . . . .. -+ 81 0
Second year’s experience . . .e . . .o . . - 47 0
Thereafter .. - . . - - . . . .. .. 108 0
Roller coverer—
Fustyenrsexpenence .. . . . . . . . o 90 0
Second year’s experience e . . . ve «e . . . 95 0
Thereafter .. - i ’e .. . . . . ~ « 103 6
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ScREDULE—Ccontinued.

WoorLexr AXDp Corrox TraDE BoaArD~—continued.

Drawing, Slubbing, Intermediate, Roving and Spinning Depart; s d.
All machine operators or attendanta . . . . . . . .. 89 0
Mule Spinning Department—
Man in charge of one pair of spinning mules .. .. . . . . .. 91 0
All other machine operators or attendants .. o . . . .. - .. 8% 0
Twisting, Winding, Reeling and Warping Departments—
Warpers . . .. . . . . . . .. 91 0
Slasher sizer hand . . .o .. .. - . . - .. 90 0
Ring jobber . . . . . . . 102 6
All other machine operators or uttendants . . . . .o .. .. 8 0
Weaving Department—
Twisters-in . . . . . . . . . - . 9 0
Warp drawers-in .. .. . . .. . e . . .. 9 0
Warp tiers . . e L e . . . [ . . .. 8 0
Box loom tuners—
First year’s experience . . . . . . . . . 92 0
Second year's experience . .. . .. .- .o . .. . 99 0
Thereafter .. . . . .. . . . . .. .. 108 0
Plain loom tuners—
First year's experience - . .. - . . .. - .. 90 0
Second year's experience . . . . . .. . . .. 970
Thereafter .. . . . . . .. . .. .. .. 102 6
Card or chain makers 91 v
Yarn storeman, i.e., man amployed in the yam store of ¢ any mill engn.ged in hn.ndlmg or rccelvmg or dmtnbutmg
yarn other thun man employed wheeling yarn from one store to another . . .. .. 8 0
Weavers - . . .. .. . - . . . .92 0
Perchers . - . .. . .- .. . . .. 8 0
Finishing Department—
Man in charge of finishing machines ve . e . . . 9% 8
Man examining finished cloth . .. .. .. .- . . .. . 950
Al] other machine operators or attendants .. . . . - . .. .. 8 0
Warehouse—
Leading hand in warehouse where warehouse foremaa is not employed .. .. .. . .. 94 8
All other adult males .. .. . - - . .. .. - . 86 0
ADULT FEMALES.
Combing, Drawing, Slubbing, Intermediate, Roving and Spinning Departments— s d.
All machine operators or attendants .. . . . .. - . 80 0
Twisting, Winding, Reeling and Warping Depmmentl—
‘Warpers e .e . . .. . . .. 83 0
All machine opembors or attendants . - . .- - . .. .. &0 0O
Weaving Department—
Weavers . . .. . .. .. . . .. b4 0
Mending and Darning Departments— .
‘Menders and darners—
First six months’ expenenoe a . - . - . - e .. 49 0
Thereafter .. = . . - . - .. 530
Examiners or passers of pleceu after mendmg . . . . . ve .. b4 0
Other examiners and passers . .. . e .. . . .. .. 81 0
All other adult females . .. .. .. . . - . . . 46 0

Clauses (3) to (35) inclusive of the Determination as published in Government Gazette No. 4 of 6th January, 1941, shall
remain in force.

By Autherity ; H. E. Daw, Government Printer, Melbourne,
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an.ctorie; and Shops Acts.

DETERMINATION OF THE CARTERS AND. DRIYERS BOARD.

NoTE.—This Determination applics to the whole of the State of Victoria. - e - e

J'N accordance with the provisions of the Factories arid Shops Acts tHe Wages' Board which since the 15th February, 1938, has
had the power to determine the lowest prices or rates which may be paid to any person, employed— .

(1) in carting or driving, or in accompanying & carter or driver, and assisting him in carting, driving, loading, unloading,

or delivering in connexion with or incidontal to some trade or business, but.not including persons cinployed at such

work in connoxion with a trade which may "be or'is the subject of a determination of “any of the following boards,

V1Z, —— .
- Bread Carters Board, —_ . Shops Board, No.-5 (Butchors—Provincial),.
Chaffeutters Board, : Shops Board, No. 7 (Country Shop Assistants)
) Coal and Coke Board, Shops Board, No. 12-(Fuel and Fodder); -
N Quarry Board, - Shops Board, No. 13 (Fuel and Fodder—Country),
. Shops Board, No. 3 (Butchers), _. Shops, Board, No. 15 (Grocers) ; .

Shops Board, No. 4 (Butchers——Counﬁ’y),

(2) in or in connexion with any stable in which are stabled the horses uséd in his {rade or business by any person subject
-~ -+ to tho-Determination of the said Carters and Drivers Board ;

: (3) in driving horse-drawn passerigor vehicles hired or plying for hiré;
(4) in the business of a livery stable keeper or in a stable where cabs or cab horses arc kept; .

(a) in driving mechanically propelled vehicles in tho course of their sale, thoir'delivary‘to pur’cha-s'ers, of théir
registration ; .

’ (6) in connexion with motor assembly works, warehouses, or showrooms—

(% ag instructor driver. Lo -
has made the following™ Determination, namely — . ) .
(a) That on the 7th February. 1941, the last previous Determination of this Board shall be revoked and replaced by
this Determination. . . . ! A
(b) That Part L. hercof shall apply to all persons other than those mentioned in sub-clauses (¢), (d) or (e) horeunder, -
I {c) That Part II. hercof shall apply only to persons employed in the calling or occupation of a driver or dragger
L in the hauling or dragging of carge on the-wharf to and from the vessel’s side and thé wharf sheds- or stacking
- - grounds during the process of loading or unloading a- vessel. - . o -
(d) That Part YII. hereof shall apply only to persons cmployed by retail daifymen. =~
(¢) That Part IV. hereof shall apply only to persons employed in connexion “with the “distribution of ‘pettol and
petroleum _products. .. . . . . o
No. 28.—1073/41, - .- o~ .. - . . .. .
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PART L

{This Part applies to all persons other than those employed (i) as Wharl Draggers (ii) by Retail Dairymen or (iii) in
connexion with the distribution of petrol and petroleum products.)

n ADULT EMPLOYEES.
) WEEKLY WAGE.
Within "0 Miles of
urne;
\Vilhln 10 Miles of
- b s miton ot 1) Other Part
3}{:‘}?’35?3%& At Yallourn, Aof \'l‘clorl:f *
Warrpamboo!
and within the
Mildura and
Gippstand Districts.
£ s d £ s d £ s d
Employee driving jinker, boiler truck, V or float—
One horse .. . . . .. . 418 0 5 4 6 413 0
Twourthmehorses.. .. .. 5 3 0 5 9 6 5 00
Additional horses—6d. extra per day for each extra horse.
Employee driving—
One horse .- .. 412 ¢ 418 6 4 9 0
Two horscs . . 417 0 5 3 6 414 0
Three horses .- .- 5 0 0 5 6 6 417 0
Four horses . 520 5 8 6 419 0
Five horses .. 53 0 5 9 6 5 00
Additional horses—6d. oxtra per da.y for each oxtra horse eteept where
horses are drawing timber on a tram line.
In charge of more than one vehicle separately horse drawn—1s. extra per
day for oach additional vehicle.
Employee driving—
Motor bicycle with side car .. .. 412 0 418 6 4 9 0
Other motor vehicle including glrhnaer hn\lnﬂ maker's ca.pxu ity of—
25 cwt. or less .. 417 5 3 6 414 0
Over 25 cwt., but not over 3 tons 31 0 53 76 418 0
Over 3 tons but under 6 tons .. 5 40 510 6 5 1 0
Further tonnage—for each complete ton over 5, an extra I, per - weck.
Motor (not being a tractor) drawing trailer—l1s. extra per dny for each trailer.
Employeo driving mochanical horse (up to two trailers) 5 4 0 510 6 51 0
Over two trailers—I1s, extra per day
Loader .. .. . . 413 0 418 6 410 0
Leading Loader .. .. . 3 00 5 6 6 417 0
Stableman . .. . 4 90 415 6 4 6 0
Head stableman 413 6 5 4 0 410 6
Sanitary depot cmplo;ee who ploughs in mghtsod or dxgs trenches and burics |t
therein . .. . ee 414 0 5 0 6 41l 0
Sanitary carter’s mu.tev—-
Botween 7 a.m. and 10 pm. .. .. 412 0 18 6 t 9 0
Between 10 pm. and 7 a.m. .. 413 0 419 6 110 0
Supervisor 418 0 a 4 6 415 0
Porson employ: ed in connexion with motor nssemhly \vorks, warehouses or show
rooms, in driving mechanically propelled vehicles in the course of their sale, their
delivery to purchasors or their registration, or as instructor driver .. 417 0 533 6 414 0
Horse driver's assistant, motor driver's assistant, washer, vardman, and anv
employce not elsowhere specified .. .. .. .. . 4 60 412 6 4 30
(2) ExTRA RarEs. per week
s. d.
Further additional amount for employee driving bulk milk vehicle . . . . 1o
Further additional amount for employee driving sammry vehicle—
Between 7 a.m. and 10 p.m. .. .. . . . .. .30
Botween 10 p.m. and 7 a.m. 6 0

Further additional amount for employec zartlng du-t\ material—Is, pcr cach d:\\ upon “which n,nv such material is
carted but not to exceed 4s. per weck.

Furthor additional amount for employee carting specially offensive material

[l
Further additional amount for an emplm eo driver who is required to cart or spread upon the ﬂtree(s, tar or Lnrrc(l
material 6 0
Further additional n.mounl', for an emplo) (5] (lnvcr (not a wpervnor), who is mqmmd in anv week to colloct mmmw
and account for them as part of his duties .. 20
Further additional amount for an emplo;ee driver (nob of milk \ehlcle) rcqmred to act as salesman of goods in his
vehicle . .. .. .. . . . o200

Dmvnn PBOVIDI\G STABLING FOR Hls HORSE

(3) Where o driver is called upon to provide stabling for his horse or horses he shall be paid 5s. per weok for each
horse stabled in addition to tho rate of wages he is receiving at the time. All feed for horses so stabled shall be provided
by the employer.

WAGE FOR CassAL EMPLOYEES,

(4) A casual employee shall for tho time worked by him roceive payment proportionate to tho total weekly rato for the
class of work with a minimum payment as for two hours and shall also be paid a flat addition of 28 3d. for cach day on
which work is dono by him.

WAGE FOR JGNIORS.

(5) (@) The minimum rate of wage to be paid per weck to a junior other than a junior driving a vehicle shall be as
follows :—

. £ s d
Under 19 years of age . .. .. . .. .. . ..oo211 0
19 and under 20 years of age .. .. . .. .. . .. .. .. 217 0
20 years of age and over . . . .. Adult rates.
(b) The minimum rates of wago to bc‘ pmd per \wo]\ tn a junior drwm" a whxclo Rhi\" be—
£ s d -
Under 19 vears of age . .. . . . . - . - 215 0
19 and under 20 years of age .. . .. .. .. .. . . . 310
20 years of age and over . . . . .e . . . +» Adult rates,

i
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PART 1.—(continued).

{This Part applies to all persons other than these employed (i) as Wharf Draggers (it) by Retail Dairymen or (iii) in
connexion with the distribution of petrol and petroleum products.)

Hiugesr FuNcTiox.
(6) Where an cmployee is called upon {o perform two or more classes of work on any one day he shall for the purpose
of assossing the rate of wage to be paid, be deemed to have worked throughout tho wholo of his working time on that day
at tho class for which tho highest rate of wage is prescribed.

EMprLOYEE LrarNiNe Rouxb.
(7) No reduction shall be made from his wage when an ¢mployee is learning his round.

PavMENT OF WAGES.
(8) (¢) Except as otherwise provided in this clause the following provisions shall apply to the payment of wages:—

(i) Either the Wednedsay, the Thursday or the Friday in each weok shall be fixed as the poy-day, and the pay-day
onco so fixed shall not bo altered more than once in three months nor without two weeks' notice to the
cmployces,

(ii) All wages shall bu paid on such pay-day.

(iii) Whoro it is practicable to pay the employees von pay-day at the yard or depot the payment of wages shall be
made within ten minutes of the time at which the employee ceases duty, and if it is dolayed beyond that
timie through any fault or delay of the employer or bevause of tho place at which the emplovee has to cease
wark, tho omployee shall bo paid for tho time of delay in excess of ten minutes at the rate of time and o half.

(iv) All carnings including overtime shall be paid within two days of the expiration of the week in which thoy acerue.

(v) If an employer fails to ake payment to any employee on pay-day he shall pay to cach such cmployee an extra
3x. for ench and every day or part thereof during which such default continues unless he satisfies the Secretary
for Labour that such failure is due to some act on the part of the employee or to the fact that the employer
was ready and willing to make payment on pay day but that the employee failed to wait for his pay under
sub-clause (ifi) of this clause or to circumstances not under his control and which he conld not reasonably have
forescen and which he took reasonable steps to avoid or overcome.

(6) Sub-clanse (@) of this clause shall not apply to an industry in which the work of employees covered by this Determination is
only subserviont to the main operations of such industry but the practice followed for the majority of the employees in any
establishment in such industry, shall be applied to employees therein covered by this Determination.

(c) This clanse shall not upply to the Melboume snd Motropolitan Board of Works.

Hours.

(9) (¢) The maximum ordinary hours shall not exceod S8 per fortnight provided that no more than 48 ‘hours per weex
shall be worked without payment of overtime.

Such ordinary number of working hours shall not include time worked on a Sunday except in the cases of the following: —

Parsons solely carting milk, cream and casein curd or any one or two of them ;

Supervisors ;

Stablemen who are roquired to work on a Sunday ;

Sanitary carters ;

Sanitary cartors’ matos ;

Sanitary depot employees ;

Persons employed by the Melbourne and Metropolitan Board of Works in rolation to the repairing of a breakdown in
connoxion with waterworks, sowerage works or main drainage works.

(b) Where an employee’s engagement terminates at the end of or during a week then for tho purposes of caleulating tho
wages duo to him for that weck or the portion of that week worked such week shall bo regarded as a 44-hour week unless it
is part of a definite fortnightly period of 88 hours and the employce has in tho previous week worked not more than 40
ordinary hours in which case the week in which termination takes place shall for the purposes aforesaid be regarded as a
48-hour week.

(¢) ANl time worked by a weckly employec in oxcess of the ordinary number of hours hoercin preseribed shall be paid for
as ovortime at the rato of time and a half.

(d) In computing the time to bo taken as worked by a wockly employce during a week containing any prescribed holiday
to which he is entitled by this Determination, if the holiday bo on a day other than Saturday, 8 hours 48 iminutes, if the
working week he 5 days and 8 hours, if the working week be 5% days, and if the holiday bo on a Saturday, 4 hours shall
in respeet of the holiday be added as if actually worked to the amount of timo actually worked by the employeo during the
ordinary working days of the week.

Provided that in the case of a stablemsn if the employer within fourtcen days of a preseribed holiday allow to him a
day off in lien of such holiday, tho appropriate amount of timo shall in like manner bo added in respect of the substituted
dav and the week in which it occurs instead of in respect of the holiday and the weck in which it oceura.

* " Provided fnrther that this sub-clause shall not apply to an employee who in the ordinary course works seven days a
week as his week’s work.

OrpINARY WorkRING TIME PER Dav.

(10 (@) Exeept as otherwise provided in this clause the time to be worked by a weekly emplovee without payment of
avertime shall not exceed 9 hours on auny day from Monday to Friday (both inclusive} or 5 hours on Saturday.

Provided that in summer for a ecarter of ice or ice-cream the time on Saturday shall be 9 hours instead of 5 hours.

(b) The time to be worked by a casual omployee without paymont of overtime shall not exceed 8 hours on any day
from Monday to Friday (both inclusive) or 4 hours on a Saturday.

(c) All time other than meal times between the eatliost starting time and the latest finishing time shall, excopt in the
cases of a livery stable employvee and of a carter of milk, cream or casein curd, be considered as time worked,

(d) All time worked by an employes in excess of the time herein prescribed shall be paid for as overtime at the rate
of time and a half. :

(€) Any such time worked in excess shall not be counted as part of the ordinary working hours por week for a weekly
employee and payment therefor shall be in addition to any amount payable in respect of the weekly wage.

Rax0E orF ORDINARY WoORrKING TIME.

(11) (a) Excopt as otherwise provided in this clause ordinary working time shall not begin before 7 a.m. on any day nor
continue after 6 p.m. on any day from Monday to Friday (both inclusive) nor after 1 p.m. on Saturday.

(b) Any time worked by cither a weekly or casual emplovee on any of the said days outside the times preseribed in sub-clause (a)
hercof or although not outside such times is prior to the starting time fixed wnder clause (14) hereof shall be paid for as
overtime at the rate of time and a half.

(¢) Any time worked outside such times shall not bo counted as part of the ordinary working hours per week of a weekly
employee and payment therefor shall be in addition to any amount payable in respect of the weekly wage.

(d) Where a woekly employeo is employed regularly either on shift or during 2 daily recurrent period the preceding sub-clauses
shall not apply, but for any shift or recurrent period in which is comprised time occurring between 6 pan. and 7 wa., the rate of
wage olsowhere herein prcscribod for tho work shall bo incroased by 5 per centum,
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PART L.—(continued).

(This Part applies to all persons other than those émployeil as (i) Wharf Draggers (ii) by Retail Dairymen or (iii} in
: . connexion with the distribution of petrol and petroleum products:) ---

(¢) None of the proceding sub-clauses shall apply to—
A stableman or a yardman ;
A driver employed at— 3
- a fish, fruit or vegetable store, . . e e e e
‘a pastry-cook shop, - .
carting milk, cream or casein curd,
sanitary or rubbish carting,
carting aerated water, ice or ice-cream in summer,
parce! oxpress carting, . .
or by—
a coach or mail contractor, . . ... .
The Melbourne and Metropolitan Board of Works at a sanitary depot or in relation to the repair of o break-down
in connexion with waterworks, sewerage works, or main drainage works.

(f) This Determination shall not operate to relieve employers from complying with any presont Statute of the State so far as
such Statute deals with the hours at which goods may be carted or delivered, but this sub-clause shall not apply to—
(i} carting plant or material to or from buildings in course of construction repair or demolition within the area covered
by the Mclbourne City Council By-Law 233 paragraph 36 or any variation thereof ;
(if) to the carting by the employor's own vohicles of goods betwoen one part of the employer's business and another part
oxcept wliere such carting is between a part of the business that is wholesale or a factoiy and a retail part of the
business ; .

and to such oxtent employers arc so relioved.
Rest arrer Loxae Hours.

{12) Where an employee is required to work for ariy period nmounting to sixtcen hours commeneing from the time of
beginping work, he shall be granted a respito from and entitled to absent himself from work until he has had cight consecutive
hours off duty, but shall not be paid for such pefiod of absence.

STARTING aND Frvisuina ' Work.

(13) (2) Where proper facilities are provided for an employee to sign on when beginning work, and to sign off when leaving
work, tho work of such omployee shall be doemed to commence when he signs on at the yard or depot in the morning and to
finish when he signs off in the evening. .

Whero proper facilitics for signing on or off are not provided, work shall be deemed to commenco when the employco enters
the yard or dopot in the moming and to finish when he loaves the yard or depot in the evening.

Provided that in any caso whero the horses are stabled at the driver's own home thon the driver shall be allowed twenty
minutes in the morning and fiftcen minutes in the evening to perforn the necessary stable work.

Provided further- that in cases where an employee, driver of .o motor vehiclo, takes the vehicle to his home at the end
of the day’s work his finishing "time shall be deemed to be the time of arrival at his home and his starting time on the
following morning shall be the time at which he signs on at his omployer's yard or depot unless he has to proceed dircet from
his home with or to a job without first going to the employer’s yard or depot in which case his starting time shall be the time
of leaving his home.

(b) A driver of a milk cart need not sign on oroff when he starts and leaves work, but he. shall sign the time book or
time sheet once a day. Time books now in use may be continued. .

ALTERATION OF STARTING AND FIntsmING TIMES.

(1) Each employer. shall fix a -regular starting time for each of his employees which shall with respect to each such
employee be the same time in each day of the weck. In any case where it is not so fixéd such starting time shall be 7.15
a.m. until it is otherwise fixed by the employer. Where an employer desires to vary or change the rogular starting timo of any
employee or employees he shall give two weeks' notice of such variation or change to .the. particular employee or employeés
concerned and also post a nétice of the intended change at the depot or yard. Notwithstanding anything herein contained an
employer who has fixed a.regular starting time may.vary same for any particular day..or days by. informing any emplovee or
cmplovees by not later than the time when such employce or employeos sign off or leave the depot or yard the previons day
that the starting time or times of such employee or cmployees on any specified day or days will be a time or times not ecarlier
than the regular starting time and not later by more than onc hour than the regular starting time of such employec or employees,

CasuaL EMPLOYEE TO BE NOTIFIED IF NOT REQUIRED.

(15) A casual omployce shall be notified at the end of the day if his sorvices are not required noxt working day : fai'ling
such notice a full day’s wagos shall be paid for the next working day.

Work oN Sunpav.

(16) (a) Except as otherwiso provided in this clause an employee required to work on Sunday shall in addition to any amount
payable in respoct of a weekly wage be paid as follows for any timo worked on the Sunday with & minimum payment as for three
hours— ) : R

For a weekly employee attending on Sunday as required to foed and attend to horses where the employver Ordinary time.
does not employ any stabloman

For a stableman working seven days or seven nights in one woek e .. .- .. Ordinary time.

Yor n weekly employee driving a sanitary cart or being a sanitary carter’s mate or an employeo at a  Ordinary time.
sanitary depot

For persons emyrz?oyed weekly by tho Molbourne and Metropolitan Board of Works in relation to the Ordinary time,
ropair of a broakdown in connexion with watorworks, sewerage works or main drainage works .

For a supervisor . .. e - .. .. . .. . .. Ordinary time,

_ For any other employee , .. . . .. . .. .. .. <. Double time.

{b) sub-clause (a) hereof does not apply to—

. A stableman working day work who receives one cloar day’s rest in soven or working night work who receives one clear
e * night’s rost in seven. .
A driver while solely carting milk, cream and casein curd or any ono or two of them.

WerrLy Times Orr; - 0 - -

(17) (a) Every weekly omployee shall be entitled to time off from work from the hour of | p.m. on some day in tho weck
other than Sunday in addition to tho benefit of any holidays preséribod for Kimi by this Detormination.
Provided that in the case of shift onipléyces of tho Melbouno and Metropolitan Board of Warks the timo off shall be from

1.45 p.m. instead of from 1 p.m. . Lo .
-., . {b) A wockly employeo being a supervisor, bulk millkk carter, sanitary cartor, sanitary carter's mate, employeo at-a sanitary
d,of),ot ot person employed in reclation to the ropairing of a breakdown in connexion with waterworks, sewerage works or main
drainage works shall, in addition to the time off prescribod by sub-clauso (a) hereof, be entitled to either Sunday or some other day
in each week as a clear day off from work, and in defanlt thereof one dav’s extra pay.

(¢) A’ wookly eibployés béifig a stableman who i§ Aot paid tho Sundav rate for work on Sunday shall bé entitled if working
day work to one clear'day, and if ‘wotking night work to one cleat night 6ff froii Wwork in each woek, and ifi defaitlt thereof one
nv's extin pay. X ) ‘ S .
) ~-~(d)-The extrd pey provided in Sub.clases (b} and (c) heroof shall bé iii addiion to any oyeftime éatned.

[
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N PART }.—(continued).

(This Part applies to all persons othter than those employed (i) asiWhart Draggers (ii) by Retail Dairymen or (iii) in
connexion with the distribution of petrol and petroleum products.)

. Horipavs.

(18} (a) Weekly employces shall bo entitlod without deduction of pay to the holidays observed in rospoct of New Year’s Day,
Australia Day, Good Friday, Easter Monday, Anzac Day, King’s Birthday, Labour Day, Christmas Day and Boxing Day, and to
one other holiday on the day fixed as follows :—

For employcos of the Melbourne and Metropolitan Board of Works—
. Melbourne Cup Day.
For other employees——
Within 25 miles of the G.P.O., Melbourne—Melbourne Cup Day.
In any other district—
One day for which a whole or part holiday for the Public Service is gazotted for the district, or in default thereof
a day agreed to by the employer and employees concorned and notified beforchand to the Union. -

(b) Provided that notwithstanding the provisions of sub-clause (a) hereof whore an employee is employed in an omployer’s
industry with respect to which the Determination of any other Wages Board makes provision for public holidays without loss of
pay tho employer may grant the public holidays provided for in such Determination instead of those abovementioned and sub-clauses
(a) and (b) hereof shall bo read as if the holidays mentioned in any such Determination had been expressly mentioned herein as an
alternative to those sot out in sub-clauso (s) hereof.

Provided further that an employer shall not be entitled to exercise the right conferred on him by this sub-clausc unless
and until he or some person on his behalf has given written notice to tlie Union of the Determination under which ho proposes
to grant the holidays and of the public holidays provided therein. Any notice so given may only be changed by another
written notice given to the Union in January of any year. :

(c) No weekly employee who has without the consont of his employer and without reasonable cause absented himself from
his employment on the day before or the day after a holiday shall be free from deduction of pay in respect of such holiday.

(d) For all time worked by a weckly employec on such holidays, payment shall be made at the following rate—

On Good Friday and the Christmas Day holiday—Time and a half. o
On any other holiday—Ordinary time.

The minimum payment shall be as for four hours’ work except in the case of a carter solely employed to "deliver ice to a
hospital before 10 a.m.

Payment for work on u holiday shall be in addition to any amount payable in respect of the weekly wage.

Provided farther that if an employee is required to work on a holiday during hours which if the day were not a holiday
would be outside the range of ordinary working timc as mentioned in cluuse (11) hercof he shall be paid for such hours at
double time instead of time and a half or ordinary time us hereinbefore provided in this sub-clause.

(¢) The preceding part of this clause shall not apply to a stablemun, a groom, or a driver carting milk, when doing work
sulely as such. . '

{f) For all time worked by a casual employce on such holidays paymwent shall be made at the following rate—

On Good Frid;xy and the Christmas Day holiday—Double and a half time.
On any other holiday—Double time.

The minimum payment shall be as for four hours’ work except in the case of a.carter solely employed to deliver ice to
a hospital before 10 a.m. As well as the payment prescribed by this sub-clause the flat addition of 2s. 3d. prescribed by clause
(3) hereof shall be paid. .

(g} Where a weekly employee is entitled to any holiday prescribed by this Determination, his omployer shall notify such
employee on the working day immediately greccding such holiday if his scrvices are vequired thereon and if such notice be not
given the employee shall be entitled to take such holiday without deduction of pay. B

() If any cmployer intends to carry on business on a day gencrally observed as a holiday although not preseribed as
such in this Determination he shall not be entitled to make a deduction from the wages of any weekly cmployee who fails
to present himsclf for duty on that day unless he shall have given the employee notice of his intention to carry on business
on that day.

ANKNUAL LEAVE.

19. (¢) An employee continuously employed (as hereinafter defined) in cach year commencing with the year 1940 shall
become entitied at the expiration of the period of twelve months mentioned in sub-clause (6) hereof to and shall be granted a
holiday which may be given at the option of each employer as follows :—

(i) provided the employce is not required to work on any day between Christmas Day and New Year's Day (both
inclusive) the holiday may be from the day observed as Boxing Day to the 3lst day of December inclusive and the
employer shall pay wages for ordinary working days included in that period ; but, otherwise,

(ii) a week’s holiday on full pay at some other time during the following year. If the cmployee leave or be dismissed
from employment after becoming entitled to such holiday and before receiving same he shall be paid an extra week’s
wages on such leaving or dismissal.

Provided thot where un employee is employed in an cmployer’s industry with respect to which a Determination of any
other Wages Board provides for annual leave with pay the employer may grant such employee a holiday in accordance with the
provisions of such determination instead of under this Determination and this Determination shall be read as if the provisions
of such detérmination had been expressly included herein as an alternative to snb-paragraphs (i) and (ii} hereof.

Provided further that, any leave to which an employee may become entitled under this sub-clause shall be granted by the
employer and when so granted shall be taken by the cmployee by not later in the following year than the 31st day of May
in the butter and condensed milk industrics and the industry of the manufacture and distribution of ice, the 30th day of Junc
in the jam and canning industries, the 318t day of March in the case of employers who have less than thirty employces entitled
to leave under this sub-clause and the 30th day of June in all other cases.

Provided further that if because of circumstances over which he has no control duc to the present war an employer
considers it impossible for him to grant leave by the dates herein specified he shall be cntitled to submit the matter to the
Seeretary for Labour. who shall have. power to postpone such leave until such later date as he sces fit.

Annual leave as herein provided shall be given amnd taken and no employee shall accept payment in lieu thercof.

(b} “ Continuously employed ” for the purposes of this clause means employed (breaks arising from slackening of work
being reckoned as being employed) for the period of twelve months immediately preceding the 25th day of each December
cxcopt December, 1939, If any employee leaves or is dismissed during any such period he shall be given or paid for holidays
pro rata in accordance with the length of service in such period, viz., one day for each two months of service up to the 30th
day- of Junc and thereafter ono-half day for cach month of servicc and for this purpose the first period shall commence to
run on the 25th day of December, 1939.

(¢) If the busincss be sold, transmitted. or transferred during any such period the right of an employee to a holiday shall
not Le affected by such sale or transfer if he continues in tho employment of the business.

(d) After the 31st -day of December, 1040, at least seven days’ notice shall be given to an employce as to when he is
to commence his leave, and each employce going on leave shall be paid one week's wages.

(e) This clause other than sub-clausc (d) hercof shall not apply to employees covered by clause (20) hercof.
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PART I.—(continued).

{This Part applies to all persons other than those employed (i) as Whart Draggers (ii) by Retail Dairymen or (i) in
connexion with the distribution of petro) and petroleum products).

ANNGAL LEAVE rok Sanrmary Emprove STABLLMEN, AND OTHERS.

(20) A sanitary employee, stableman, or other employee shall. if generally required to work seven days in the week, he
allowed onc week's holiday on full pay at the expiration of each twelve months' serviee. If an employee leaves or is dismissed
before the expiration of twelve months, he shall be given or paid for holidays pro rafe in accordance with the length of service,
viz., one day for cach two months of serviee. If the business be sold or transferred during the period of scrvice. the employvee
shall be entitled to the week's holiday at the conclusion of twelve months  service with the firm or business.

Meat Times.

(21) («) Except as otherwise provided in this clausc. on ali days except Satarday and on Saturday if he so desires in the
case of an employee required to continue working after 2 pan., each employee not working on shift shall be allowed a break
of one hour without puy as a meal time to begin not carlicr than 11.30 a.m. nor later than 1.30 p.m.

If the break be not so allowed all time worked after 1.30 p.m. until a break of one hour without pay for a meal time
is allowed shall be paid for at the rate of ordinary time, the payment to be in addition to any payment due in respect of a
weekly or casual wage.

(6) Except as otherwise provided in this clause no employee shall he required to work for longer than 53 hours without a
break for a meal time of one hour, or half an hour in the case of the evening meal without pay.

All time worked over 53 hours until such a break is allowed shall be paid for at the rate of ordinary time, the payment
to be in addition to any payment due in respect of a weekly or casual wage. ’

This sub-clause shall not apply to the evening meal time in the case of any employee returning to the vard or depot
after the conclusion of any journey or delivery where such emplovee ceases work not later than 7 pm. on Monday to Friday
inclusive, and 1.30 p.m. on Saturday.

(¢) In the case of any employee of the Melbowrne and Metropolitan Board of Works breaks may be of 45 minutes instead
of one hour.

(d) (i) Where an employee is required otherwise shan beeause of his own default or delay to continue working after 6 p.m.
without having been informed in some way on the preceding working day that he will be so required he shall be allowed 1s. 6d.
as tea money.

(i) An employee who is notified under this sub-clause that he will be required to continue working, but who is not so
required to continue working. shall be paid the prescribed tea money.

(iii) This sub-clause shall not apply in the case of any employee returning to the yard or depot after the conclusion of
any journey or delivery where such employee ceases work not later than 7 pam.

(iv) The obligation to pay erdinary time under this clause in addition to weekly or other wages and overtime under any
other clause of this Determination shall not be cumulative, but the employec in cases coming within this clause shall be entitled
only to the higher payment.

THE CoXTRACT OF EMPLOYMINT.

(22) Where an employee is usnally employed without amy express undertaking to employ him for at least one weck his
cmployment shall be deemed to be that of a casual employee. Imt in all other cases where an employee is not in express terms
engaged as a casual employee, he shall be deemed to be, and he employed as weekly employec,

The following shall be the terms and conditions of weekly employment :—

(7) The engagement shall not be determined on cither side, except upon one week's notice, which may be given at
any time, but an employer may pay one week's wages in lieu of giving such notice.

(b) Where a notice is given by an employer purporting to cxpire within the week next preceding Christmas Day or Good
Friday, but the employer expressly or impliedly allows the employee to believe that he is to resume work not
later than onc week after New Vear's Day or Easter Monday as the case may be. snch notice shall have no
effect, and the engagement shall be deemed to huve continued unaffected by such noti

fe} A weckly employee shall not be changed to n casnal employee within the week next preceding Christmas Day or
Good Friday.

(4} Notice to determine the engagement which is given every week or otherwise in sueh manuer that the employee is not
able to know with certainty a week before a particular date whether his engagement will or will not e determined
by the employer upon that late shall not be deemed a valid notice unless given during a geueral or shipping
or coal strike.

{e) Subject to sub-clause (f) hercof an employes to become entitled to payment of the weeokly wage presoribed by this
Determination is to bo available, ready, and willing to perform such work as the employer shall from time to time require
on the day and during the hours usually worked by the class of employeo comprising him, but any employee so available
ready and willing to work for the whole week and not justifiably dismissed for any reason sct out in sub.clause *)
hereof shall be entitled to a full week's wage.

{f) Where an employec becomes disabled by sickness of himself, proof of which is given to the employer by medical certificate
or other satisfactory evidence within twenty-four hours of the beginning of the employee's consequential absence, he
shall on account thereof be entitled without deduction of pay to absent himself from work for one day in each quarter
or for a proportionate aggregate in a longer period, but not excceding one of four days in any year of the employment.

Provided that where an employce is in the serviee of an cemployer for a year and has had no sick pay in such
year as preseribed and such employee continues in such service, he shall not, if he becomes disabled as previously
mentioned during the ensuing year, be cutitled to absent himsclf without deduction of pay for more than four days
in each ensuing year, but the number of days in any quarter or other longer period as aforesaid in such ensuing year
on which he shall be entitled to so absent himself shall be increased: within such quarter or period until the total
number of days amount to four.

For the purposes of this sub-clause * year ’’ shall mean cach succeeding period from the Ist day of Noverler
to the 3Ist day of October inclusive.

Tn computing the time to boe taken as worked by a weekly employee during a week containing any day of such
absence to which he is entitled by this sub-clause without deduction of pay, if the day be other than a Saturday, 8
hours. and if the day be a Saturday. four hours shall in respect. of the day be added as if actually worked 1o
the amount of time actually worked by the employee during the other working days of the week.

(9) Subject to sub-clause (f) hercof and to the provisions of this Determination as to holidays, if an employee absents
himself from work hia employer shall be entitled to deduct from his week’s wages an amount corresponding with the
period of absence.

(t) Notwithstanding anything elscwherc in this clause contained an employer may at any time forthwith dismiss an employee
for refusal or neglect to oboy orders, misconduct, or carclessness in the performance of his duties, or if after receiving
one week’s notice of determination of cngagement he does not carry out his duties in the same manner as before
such notice. .

(¢) If an employee be justifiably dismissed for any reason set out in the sub-clause (k) hercof he shall be entitled to payment
proportionate to the time worked, but to that only.

(j) Shonld any employce be dismissed during the course of a week, any wages due to him under this Determination
shall be paid to him forthwith and in default thereof the employer shall pay such employee an extra 3s. for ench and
every day or part thereof, whilst such default continnes unless the employer satisfies the Secretary for Labour
that such default was due to circumstances not under his contral and which he could not reasonably have
foreseen and which he took reasonable steps to avoid or overcome. i

JUNIORS NOT TO BE EMPLOYED 1N CERTAIN CASES.
(23} No junior under nineteen yearsof age shall be allowed to drive or bein charge of moro than one horse in the Metropolitan
District a5 defined in the Factories and Shops Acts. and no improver under eighteen years of age shall be permitted to have sole charge
of a motor vehicle.

e

+)
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PART l.—(continued).

(This Part applies to all persons other than those employed (i) as Wharf Draggers (ii) by Retail Dairymen or (iii) in
connexion with the distribution of petrol and petroleum products.)

Prororrios oF JUNIORS. .
(24) Juniors shall not be employed in a greater proportion than one junior to every five drivers receiving adult wages.

Trre Books.

(25) (@) Each employer shall, at the depot or yard at or from or in connexion with which the employce works or al an office
convenient thereto, keep a record or time book showing the name of cach cmployee in which shall be entered the time of starting
and finishing work each day, and the amount of overtime worked and the wages and overtime paid to each employee.

Provided proper facilities arc provided by the employer for the purpose, such record or time book shall (so far as his starting
and finishing time each day is concerned) be made or entered by the employee at the time of starting and finishing work each day.

(b) The age of each employee receiving less than the adult wage shall be entered in the record or time book,

{c) Such record or time book shall on demand be produced by the employer to any officials (not more than two in number
av any one time) of the Union duly authorized in writing by the president and sccretary of the local branch or sub-branch of the
Union at the place where the record or time book is kept. No demand for production need be complied with until after the expira-
tion of seven days in the case of the first inspection but subject thereto any demand for production made between the hours of 10
am. and noon and 2 p.m. and 4 p.m., Saturday afternoons and public holidays excepted, on any day between the lst and the 27th
inclusive in each calendar month except on pay day shall be complied with forthwith. If the time of any such demand shall not
be reasonably suitable to an employer (the burden of proof whereof shall be on the employer) for a full and particular inspection and
examination of such time book or record by the officials the employer shall nevertheless produce at such time such time book or
record to the officials who shall be then entitled to examine such book or record for the purpose of seeing the nature and general
state and condition thereof. A time shall then be agrced upon for the further cxamination of particulars thereof by such officials
and. if not agreed upon, such time between the above hours shall be fixed by the officials and shall not be less than 24 hours or 48
hours in the case of a demand on the day before pay day after the time of the first demand. The officials shali in fixing such time
have due regard to the exigencies of the employer’s business and must complete each inspection as (uickly as reasonably practicable.

(d) Provided that an employer may at his option, in lieu of & time book, provide a mechanical clock for the purpose of recording
the time of each employee, in which case each employee shall, at the end of the week, enter or record the wages and overtime received
on some card or check used in connexion with such clock.

() Where an employee performs work for which a special rate is provided, a record of such work and the nature of the same shall
be recorded in the time book or equivalent record. .

DETERMINATION TO BE EXHIBITED.

(26) A copy of this Determination shall be exhibited by each employer where the industry is carried on, by being posted or hung
up in & place where it is easily accessible to the cmployees without having to ask the permission of the employer.

TeMPORARY CHANGE OF STABLE.

(27) (a) If after an employee has come to work as required at one starting place, his employer transfers him to another starting
place any reasonable cost of fares incurred in going to or from the latter place shall be paid by the employer.

(b) Tf an employee is transferred temporarily to work at or from a starting place which requires him to travel from his bome at
least 1 mile more than is required by his ordinary starting place, any extra time so caused to be used by the employee shall be paid
for at the rate of ordinary time, and any reasonable extra cost of fares so caused shall be paid by the employer.

TRAVELLING ALLOWANCES.

(28) (a) An employee engaged in ordinary travelling on duty or on work on which he is unable to return to his home st night
shall be paid such personal expenses as he reasonably incurs in travelling, but he shall be paid the sum of 8s. 6d. per day at least. Provided
that where an employee travels by boat or other conveyance in which his ticket includes meals and bed, he rhall not be entitled to the
said allowance, and provided that where an cmployer carrying on a coach and mail service provides or is willing to provide meals and
bed the employee is to have the option of receiving 8s. id. per day or accepting the meals and bed provided by the employer.

(b) An employee prevented from returning with his turnout to the depot or vard from which he started sball be paid any travelling
expenses he has to incur, and as if for lime worked for the time he reasonably takes to get to his home beyond the time he
ordinarily would have taken to get to his home from the depot or yard.

Grar AND RopPES TO B® SUPPLIED BY EMPLOYER.

(29) An employer shall supply his employees with all gear to securo any loads to be carted by them, and necessacy ropes, chains,
hooka. trucks, and skids, and effective lamps. :

Heavy ARTICLES.

(30) An employee unaided by proper auxiliary appliances or by snother man shall not be permitted to lift or carry goods over
200 ib. in weight.

ArricrLes oF CLOTHING.

(31) Where an employee is required by law or by his employer to wear any special uniform, cap, overall, or other article, it shall
be supplied and paid for by the employer. .
Hovstxa,
(32) (a) Any employee required by his employer to live at a stable, yvard, or garage, shall be provided with suitable accommodation
for such employce free of cost.
(b) It an employer provides proper housing sccommodation for an employee and his wife and family where such employee elects

to live the employer shall be entitled to charge a rent not exceeding 10s. per week and not exceeding half the rent at which a similar house
in the same locality wonid ordinarily be let.
DEVINITIONS.
(33) Unless a contrary intention appears expressions used in this Determination shall have meanings as follow :—

(@) * Junior” means any person under the age of 20, years in receipt of less than the adult wage.

{b) * Casual employee '* means an employee who is not employed as a weekly employee.

(c) * Head stableman  means a stableman in charge of or directing the work of other stablemen.

{d) “ Yardman ” means any employee, not otherwise specified, employed in or in connexion with a stable, yard, or garage.

(e} “ Horse driver's assistant” and ‘“ motor driver's assistant’’ means any employee who accompanies the driver to assist in
loading, unloading, or delivering.

(f) « Loader ”” means any employee ongaged in loading or unloading any goods, wares, merchandise, or materials on to or
from any vehicle and in work incidental to such loading or untoading.

(¢) “Bulk milk carter’’ means an employec solely engaged in carting milk or cream in bulk.

(h) * Supervisor ” means any person whose duty it is, in addition to carting or driving, to collect moreys and exercise
supervision over the work of drivers or other employces.

(4) « Official ” means any person suthorized in writing by the president and secretary of the local branch or sub-branch of the
Transport Workers Union of Australia.

(j) «Sanitarv carter’s mate ” means an employec who accompanies the driver to assist in loading or unloading.

(k) “ Jinker ” means a vehiclo with a forecarriage, or a vehicle (where a dray takes the place of the forecarriage) and a bow
axle under which the load is slung.

(1) * Boiler truck ” means a vehicle on four low wheels, with or without springs, generally used for the carrying of boilers.

(m) *Float” means a vehicle on four wheels with or without springs generally used for carrying plate glass or other heavy
material.

(n) “Specially offensive material ' means bone dust, bones, and blood manure, dead animals, offal, fat (including that which is
carted from hotels or restaurants or other places in kerosene tins), tallow in secondhand casks, green skins, raw hides,
and sheep skins when fly-blown or maggotty, sausage skin casings, except when packed in non-leaky containers for
consumption.
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PART 1.—(continued).

(ﬂus Part applles to all persons other than those employed (i) as Wharf Draggers (ii} by Retail Dairymen or (iii) in
: T connexion with the distribution of petrol and petroleum products.)

(o) " Dirty material > means any material or a particular load thereof which this Wages Board may decide to be
exceptmnally dirty.

{p).“ Horse ” means any beast of burden except & bullock,

(g) ““Saturday ” for the purpose of this Determination means either Saturday or such other day as i at present observed as
the weekly half-holiday in a particular industry or district.

Ln« Hohda.y ” means any holiday prescribed by this Determination. ==

" (3) “ Winter Jmeans from the 15th day of April to the 15th day of Qctober, inclusive.- . -

(¢) “Summer” means from the 16th day of October to the 14th day of April, inclusive,

{u) “Rate of ordmary time, of time and a half, of double time, of double time and half time, and of treble time,” and any
like expression means respectively a rate per hour of 1/44, 3/88, 1/22, 5/88, and 3/44 of the prescribed weekly rate

g : for the relevant class of employee ;

( v) **8hift,” or any like expression, means work dons in rclay by successive men or sets of men without any considerable
break between the ending of work by one man or set and the beginning of work by the noxt man or set.

(w) * ‘\Ia,kers capacity ” means the capacity shown on the certificate of registration issued under the Motor Car Acts

(z) ** Union ™ means the Transport Workers Ubion of Australia.

PERYODICAL ADJUSTMENT OF WAGES.

(34) The wages tates set out in clause (1) of this Part are based upon the following basic wage and, pursuant to the provisions
of Section 21 of the Factories and Shops Act 1934, shall be automatically increased or decrcased by the same amount, and at the
same time, as such basic wage.

_The basic wage shall be adjusted as prescribed in clause (35) of this .Part

Rasic Wage.

Needs basic Loading Total basie Index number

e e . Place. (adjv;:tg:b]e). {constant). wage. w6t assigned.
£ s d . soods £ s d.
Within 20 miles of G.P.O., Melbourne 4 0 0 6 0 4 6 0 Melbourne

Within 10 miles of G.P.0., Geclong—same as t.hc gontompomncoub b.xslc
wage for Melbourne

Within 5 miles of the chief Post Office, Warrnantbool—same as the contem-
poraneous basic wage for Melbourne -

Mildura and Gippsland Districts—same as the contemporancous basic
wage for Melbourne

Yallourn-—until further order the same amount in excess of Melbourne
as at present, viz., 03. 6d. per week

Elgewhere—3s. less than the contemporancous basic wage for Melbourne

ApsustmeExT oF NEEDS Basie Waiag.

" (35) (a) Until the beginning of the first pay period to commence in May, 1941, the :uno\mt of the basic wage shall be as
prescribed in Clause (34) of this Part
(b) For work done during ea&h future period of or near & quarter hoglnning with the tisst pay period to comuience in a May,
an August, a November, or a Fobruary the amount of the nceds basic wage shall be ad)mte(l by the following method avcording to
the posmon and fluctuations (if any) of the Commonwealth Statistician’s ““ All ltems ™ rctml price index uumhars
Tor the purposes of this Determination the exprossion * Commonwealth Statistielun’s * All [tems’ retail price index numbers
ov any like expression means the numbers stated to be such index numbers in any document purporting, and not proved to be
wrongly so purporting, to be printed by the Commonwealth Government Printer or o be signed by or on behalf of the Commonwcalth
bbat.\stluan
{1} The index number set to be applicd to a place is that assigned thercto in clause (34) of this Part.
(2) The index number for the calendar quarter next preceding the period of or near a quarter for which the adjustment
is made i to be ascertained.
(3) The amounts assigned in the following-table (or in any extension thercof) to the index number division comprising
tha,t pumber are to be ascertained.
(4) The basic wage shall be of that assigned amount during such successive period of or near a quarter.

Table.
Index number divisions. Ne(e;ljjll‘?tsﬁ]e\;age Loading {constant). Total basic wage.

per week per week

£« d. £ s d
797-808 3 560 3 1 311 0
809-820 3 60 312 ¢
821-833 370 313 0
8§34-845 3 8 ¢ 314 0
846-858 3 90 315 0
859-870 310 ¢ N 316 0
871-882 311 9 317 0
883-895 312 0 318 ¢
866-907 313 0 319 0
008-919 314 0 > ts. -2 4 0 v
920-932 315 0 4 1 0
933944 316 0 4 2 0
945-956 3170 4 3 0
957-969 318 o . 4 4 0
970-981 319 0 4 5 0
982-993 4 0 0 4 6 0
9941006 4 10 4 7 0
1007-1018 - 4 20 4 8B 0
1019-1030 .. .. . .. .. 4 3 0 49 0
1(}31—1043 .. .. . .. . 4 4 0 J L 410 0

The indox number divisions in this table arc based upon the equating of the index number 1,000 with a Dasic wago of 8ls.
por woek and any extension of this tablo must bo of the samo construction as tho table,
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PART II.
(This part applies only to persons employed as Whart Draggers.)
Rares or Wagn.
(1) The minimum rates of wage payable to any person casually cmployed in tho calling or oceupation of a driver or dragger
in the hauling or dragging of cargo on the wharf to and from the vessel’s side and the wharf sheds or stacking grounds during the
process of loading or unloading a vessel shall be 2s. 119/, d. per hour with a minimum payment as for two hours and in addition the

sum of 2s. 3d. for each day on which work is done by the employee.  For this purpose a “ day” means the period between 8 a.m .
one day and 8 a.m. the succceding day.

OrpINaARY HOURS OF EMPLOYMENT.
(2) The ordinary hours of duty shall be—
From Monday to Friday inclusive—S8 a.m. to 5 p.m.
Saturday—8 a.m. to noon.

Iixcept that taking horses from the stable to the wharf at the commencement of cmployment, or returning tho horses from
the wharf to the stable at the conclusion of employment, beforo or after the ordinary hours of duty sct out above shall be paid
for as ordinary time if less than 5 miles, otherwise ordinary rate and a half. \

: OVERTIME.
(3) Overtime as hereinafter dofined shall be paid for at the following rates (in addition to the 2. 3d. prescribed by clause (1
hereof) i
(a) Botwoen 6 p.m and midnight—
Monday to Friday inclusive—Ordinary rato and a half,
Botween midnight and 7 a.m.—Monday to Saturday inclusive—Double ordinary rate.

(b) Where tea hour is observed from ¢ p.m. to 7 p.m. by the waterside workers with whom the employeo is working thc
omployee shall be paid at the rate of ordinary vate and a half between & p-m. and 6 p.m.
(¢} For work done on Saturday between noon and midnight and from midnight on Sunday to 7 a.m. on Monday double
ordinary rates shall be paid.
(d) For work done on ordinary holideys the rates shall be—
Botween midnight and 7 a.m.—Two and one half times the ordinary rate.
Between 8 a.m. and 5 p.m.—Ordinary rato and a half.
Between 5 p.m. and midnight—Double ordinary rate.
(e) For work done botwcen midnight on Saturday and midnight on Sunday and between midnight and midnight on
extraordinary holidays two and a half times the ordinary rate shall be paid.
(f) For work done during ordinary hours for more than 88 hours per fortnight or 48 hours in any one weok (exclusive of
meal times and smoke-ohs)—for such excess ordinary rate and a half.
(9) Men ongaged to work betwoen midnight and 7 a.m. under tho preceding sub-clauses (¢), {d) and (e} hercof shall be
paid for.at least four hours at the appropriato rate.

Mear Houses.
(4} The hours for meals shall be—

Breakfast—7 a.m. to 8 a.m,
Dinner—Nnon to 1 p.m.
Tea—>5 p.m. to 6 p.m.
Suppor—Midnight to 1 a.m. but when work begins at midnight supper periods are not to be observed.
When frozen cargo is being handled the meal hour may be postponed without payment of additional rate for any time not

exceeding half an hour if such suspension is necessary to comploto the unloading of a truck, motor waggon or vehicle the unloading
of which was started before the time fixed for the meal hour.

WorgkinG DuriNne MEeaL Hougrs,

(5) {@) Work for the purposes of this clause shall not be deemed to mean the necessary watering and foeding of horses.
If cmployors requirc work during a meal hour the rates set out hereunder shall be paid for such meal hour or portion thereof
worked.

Ordinar; Ordina r Sundays and

- days. ¥ houdnyrsst &?\aetr‘ggo.gs. exg:@a’g}?ry

Per hour. Per hour. Por hour. Per hour.
8. d. s d. s d. s d.
Suppor (except where employment begins at midnight) 6 0 70 . 70
Breakfast where work commences prior to 7 a.m. .. . 6 0 70 .. 70
Breakfast where work commences at 7 a.m. 4 0 5 0 e 7 0
Dinner .- .. N .. .. .. 4 0 5 0 6 0 70
Toa oxcept as provided in clause 3 (b) hercof .. . 4 0 6 0 6 0 70

(b) Employees shall at the employer’s option work during such mesl hours as are worked by the waterside workers with whom
they are working but not otherwise.

(¢} In ports whore meals are supplied by the employers the payment for work during meal hours shail not apply where the
employors in ordor to expedite tho sailing of a vessel arrange for the meal to be supplied either one hour prior to or one hour
later than the otherwise specified time of such meal hour. In such cases the cmployers shall be contitled to arrango meal timos
within the stipulated period.

SMOKE-OHS.

(6) Employecs shall be entitled without loss of pay to the same breaks in their work as are actually observed by the watersido
workors with whom they arc working but shall fced and water their horses during such smoke-ohs if necessary.

WORKING THROUGH SMOKE-OHS.

(7) (@) T_lxc:emp]oyees shall not be entitled to the said breaks of work if the employer be willing to pay double the appropriate
rate for the work done during the smoke-oh or whero the actual work commences less than two hours beforo the time of the break.

(6) For work done during smoke-ohs (other than the necessary feeding and watering of horses) double the appropriate rate shall
be paid for-the time actually worked.

TiMr or Dury.

(8) The timo of duty, except as hereinafter provided, shall begin at the time and place at which the employeo is directed to
present himself for work or for conveyance to work,
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PART Il.—(continued).
{This Part applies only to persons employed as Whart Draggers.)
PROVISION FOR MEALS.

(9) Where employces are required to work on the same or a diffeient job after 5 p.m. or after 6 pum. in ports where the meal
hour is observed by mutual arrangement from G p.m. to 7 pan. at or before the time they are knocked off for the midday meal on the
day on which they are so expected to work, ot if engaged after the time of the midday mesl on that day—at the time picked-up
—they shall be notified by the foreman ar other representative of the employer of the probable period of time for which their services
will be required and will thereupon make provision for meals necessary during such periodl mentioned. subject o the following
comditions :—

(i) 1f any meals necessary after 5 p.am. or after 6 p.m. in ports whore the meal hour is observed from 6 p.m. to 7 p.m.
within that period are provided and not required by tho employee owing to work not being available, cach such
employoe shall be paid the sum of 1s. 6d. for each such meal provided and not required.

(ii) If the work exceeds the time mentioned by the foreman or other representative of the employer, and continues
beyond a meal hour, and an extra meal or meals have to be obtained away from home, each such employce shall
be paid the sum of 1s. §d. for each such meal.

(iii) If the employees are not notificd as before mentioned and work continues beyond a meal hour, thoy shall each be
paid Is. 6d. for each meal obtained away from home.

’ (iv) Whero employees have been notified and work continues into and through the last meal hour to a finish, no
payment shall bo due for such meal not partaken during the meal hour time at which the last meal hour would
have been observed.

(v} The employer shall not be liable for these payments if he provide employces with proper meals.

(vi) Employces required to work beyond the midday meal on Saturday shall receive' notice of that fact before leaving
work on Friday if rcsuming at the same job, or at the time of engagement—if engaged for work commencing on
Saturday morning—and for meals required after midday, shali be notified at or before the midday break on the
job.

(vii) Employoes ongaged to commence work or ordered to resume work prior to the Lreakfast moal hour on the following
working day and who are required beyond that meal hour, unless notified as before mentioned, shall be entitled to
payment of the meal allowance.

(viii) For the purposes of this Determination notico given by a foreman or other representative of the employer, to ono
man in cach gang, shall be decmed to be notice to all employoes engaged.

Horipays.,

(10} (a) The holidays shall be as follows :—

Extraordinary holidays.—Christmas Day, Good Friday, Eight Hours Day, and Sundays.

Ordinary Holidays.—New Year's Day, Eastor Monday, King's Birthday, Boxing Day, Australia Day, Melbourne Cup Day, and
Auzac Day.

(b) “ Australia Day > shall mean the day in January observed as such.

(¢) “ Holidays ™ shall moan the days proscribed under tho law of the State to be observed in licu of tho actual helidays
mentioned unless there be no such day prescribed in which caso the day to be observed shall be the day on which the holiday
falls.

EMPLOYEES TO WHOM THIS PART ArpLigs.

(11) This Part of this Determination shall apply to casual employees and oxcept as to clause (1) heroof and the provision for
payment of 2s. 3d. contained in clause (3) horeof shall apply to such permanent carters or drivers on weekly engagement as may bo
tomporarily engaged in the occupation of dragging whilst thoy are so employed in licu of tho provisions dealing with the same subject
matter in Part I. hereof.

An cwployer shaH not cmploy o permanent catter or driver on weekly engagement as a easual dragger on a holiday unless
there shall be no casual draggors available. B *

THE UCCUPATION.

(12) The duties of a draggor shall be to attond to and/or drive his horse and to attach the horse to the truck. He shall also

be responsible for the safe conduct of the load (but not any loading or unloading) whilst on the truck. In the caso of an emergoncy

only a dragger may, if agrceable, do other work provided that for cach hour or part of an hour so employed he shall be paid the
ruling rate proscribed by any Detormination for the particular class of work done.

INcORPORATION oF PROVISIONS OF DIarT L.

(13) The provisions of clauses 8, 13 (@), 25, 26, and 27 of Part I. of this Determination are horeby incorporated in this
Part.
Pertovicat ApssstMENT or Wact Rartes.

(14) («) Until the beginning of the first pay period to commenco in May. 1941, the rate of wage shall he the amount preseribed
in clause (1) of this Part.

{b) For work done during cach future period of or near a quarter beginning with the first pay period to commence in w May
an August, a November, or a February the amount of the said rate shall, pursuant to the provisions of Section 21 of the Fectorics
and Shops Act 1934, be adjusted by the following mcthod according to the position and fluctuations (if any) of the Commonwenlth
Statistician’s * All Items ™ retail price index numbers.

For the purposes of this Determination the expression " Commonwealth Statistician’s ¢ All Ttems” pefail price index numbers ™
or any like expression means the numbers stated {o be such index numbers in any document purporiing and not proved to be
wrongly so purporting to be printed by the Commonwealth Government Printer or to be signed by or on helalf of the Commonwealth
Statistician.

(1) The index number for Melbourne is to e applied.

(2) The index number for the calendar quarter next preceding the period of or near a quarter for which the adjustment is mado
is Lo bo ascertained.

(3) The amount of addition or deduction assigned in the following table (or in any extension thereof) to the index number
division comprising such number is to be ascertained.

(4) That assigned amount shall for work done during such period of or near a quarter be added to or deducted from the
originally prescribed amount of the rate in accordance with that table.

(6) The division called * original ” in the following table is that for the needs basic wage upon which the rate is to be deomed
to have been originally prescribed.

Table.

Origina! index number division, 920-932.
Index number divisions. | Amvunts of sddition or | Index number divisions | Index number divisions | Amounts of addition or | Index number divisions
for deductions. deduetlon, for additions. for deductions. teduetion, for additions.
d. d.

920-932 nil 920-932 859-870 11/4, 982- 993
908-019 03/ 9330144 S46-858 17/, 994-1006
896907 08/ 945-9506 834845 1o /0 10071018
883-895 0%/, 957-969 821-833 22/ 1019-1030
871-882 1/ 970-981 809-820 2544 10311043

M
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PART III.
(This Part applies only to persons employed by Retail Dairymen.)

N Apvir Exrnoyens.

Wecekly Wage,

Within 20 Miles of G.P.O.,
- b s 1
within 5 Miles of Y . All Other Parts
SRR AR | aovaon | SRR
and within the Mildura
and (ippsland Districts.
£ s d £ s d £ s d
Employee driving—
One horse . 410 0 416 6 4 70
Two horses . 415 0 a1 6 412 0
Employee driving—
Motor bicycle with side ear . .. .. 411 0 417 6 4 8 0
Other motor vehicle having maker's capacity of-—-
25 owt. or less .. .. .. . 415 0 51 6 412 0
Over 24 cwt. bul not over 3 tons 410 0 5 5 6 416 0O
Over 3 tons but under 6 tons .. .. .. . 5320 5 8 6 419 0
Further tonnage—for each complete ton over & an extra Is. per
week .. .. .. .. .. .. .. .. . .
Motor (not being a tractor) drawing trailer—ls. extra per day for each
trailer.
Stableman .. .. .. 4 8 0 414 6 4 50
Head stableman . .. .. .. .. .. .. 412 0 418 6 4 0
Horse driver’s assistant, motor driver's assistant, washer. yardman, and any
employce not clsewhere specified .. .. . . 4 6 0 412.6 4 3 0
- (2) Kxrra Rargs. Per week.
s d.
Further additional amount for employee driving retail milk vehicle .. .. .. 9 0
Further additional amonnt for employee of retail dairyman driving butk milk vehicle . .. 10

DriverR Proviniye STABLING FOR HIS HonRse.

(3) Where a driver is called upon to provide stabling for his horse or horses he shall be paid 5s. per week for each horse stabled
in addition to the rate of wages he is receiving ag the time. . All feed for horses so stabled shall bo provided by the employer.

Wack ror Casuan KEMPLOYEES.

(4) A casual employee shall for the time worked by him receive payment proportionate to the total weekly rate for the class of
work with a minimum payment as for two hours and shall also be paid a flat, addition of 2s. 3d. fur cach day on which work is done by
him.

Wacs ror Juzionrs.
(5) The minimum rate of wages to be paid per week to a junior shall be as follows :—

£ s d
Under 19 years of age . .. . .. 21500
19 and under 20 years of age .. .. .. . .3 1o
20 years of age and over .. .. .. .. Aduit rate.

Hicnest Foscrion.

(6} Where an employee is called upon to perform two or more classes of work on any one day he shall for the purpose of asscssing
the rate of wage to be paid, be deecmed to have worked throughout the whole of his working time on that day at the class for which
the highest rate of wages is prescribed.

EsrLoven LEarNING Rouso.
(7) No reduction shall be made from his wage when an employec is learning his round,

PayMENT OF WaGEs,
(8) The following provisions shali apply to the payment of wages:—
(@) Either the Wednesday, the Thursday. or the Friday in each week shail be lixed as the pay-day, and the pay-day once
80 fixed shall not be altered more than once in three months nor without two weeks’ notice to the employees.
(6) All wages shall be paid on such pay-day. :
R . (c) Where it is practicable to pay the employees on pay-day at the yard or depot the payment of wages shall be made within
v ten minutes of the time at which the employee ceases duty, and if it is delayed beyond that time through any fault
or delay of the employer or beeause of the place at which the employee has to conse work, the employce shall be paid

for the time of delay in excess of ten minutes at the rate of time and a half.
() All earnings. including overtime, shall be paid within two days of the eapiration of the week in which they accrue,

b

n

OrviNary Wonrgixe Hours Per WEEK.

(9} (¢) The ordinary working hours per weck for a weekly employee shall be 44, Such ordinary number of working hours shall
include time worked on u Sunday.

(0) All time worked by a weekly employee in excess of the ordinary number of hours herein prescribed shall be paid for as
overtime at the rate of time amd a half.

(¢} ln compuiing the time to be taken as worked by a weckly employee during u week containing any prescribed holiday to
which he is entitled by thiz Determination, if the holiday be on a day other thun Saturday. eight hours, and if the holiday be on a
Saturday. four hours shall in respect of the holiday be added as if actually worked to the amount of time actually worked by the
employee during the ordinary working days of the week. v

Provided that in the casc of a stableman, if the employer within fourteen days of a preseribed holiday allow to him a day off
in licu of such holiday, the appropriate amount of time shall in like manner be added in respect of the substituted day and the week
in which it oceurs instead of i respect of the holiday and the week in which it ocenrs :

Provided further that this sub-clause shall not apply to an employee who in the ordinary course works seven days a weck as his
week’s work.

L
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PART Hli.—(continued). .
(This Part applies only to persons employed by Retail Dairymen.)

OrpiNarY Workixe TrMg PEr Day.

(10) The work of each day or shift of drivers of retail milk vehicles or assistants on such vehicles shall be continuous: Provided
that all work done by such in any capacity in excess of seven hours on any day shall not be counted as part of the ordinary working
hours per week for a weekly employee and shall be paid for at the rate of time and a half in addition to any amount payable in
respect of the weekly wage.

RaNGE oF ORDINARY WoRKING TIME.

(11) (@} All work done by a driver of & retail milk vehicle or an assistant on such a vehicle in any capacity before the hour of 1
a.m, or after the hour of 10 a.m. on any day shall be paid for at the rate of time and a half irrespective of the number of hours worked
for the day or weel. Except that in the case of such employees on retail milk vehicles delivering milk to shops, factories, warchouses,

or offices inside the City boundaries as defined by the Milk Board Regulations, viz., Flinders-street to Lonsdale-strect and Spring-street.

to Spencer-street and in the case of employces on retail milk vehicles wholly delivering milk to milk bars, institutions, shops, hotels,
hospitals, boarding houses and like places as ¢ semi-wholesale ** mitk, all work done before the hour of 5 a.m. or after the hour of noon
on any doy shall be paid for at the rate of time and a half,

(b) Any time worked outside such hours shall not be counted as part of the ordinary working hours per week of a weckly employee
and payment therefor shall be in addition to any amount payable in respect of the weekly wage.

{c) This Determination shall not operate to relieve employers from complying with any present Statute of the State or regulation
thereunder so far as such Statute or regulation deals with the hours at which goods may be carted or delivered.

StrarTiNG AND Fixisming WORK.

(12) Where proper facilities are provided for an employee to sign on when beginning work and to sign off when leaving work, the
Wgrk of such employee shall be deemed to commence when he signs on at the yard or depot in the morning and to finish when he signs
off.

Where proper facilities for signing on or off are not provided, work shall be deemed to commence when the employee enters the
yard or depot in the morning and to finish when he leaves the yard or depot.

Provided that in any case where the horses aro stabled at the driver’s own home then the driver shall be allowed twenty minutes
in the morning and fifteen minutes in the evening to perform the necessary stable work. :

ALTERATION OF STARTING AND Frxismine Tmes.

(13) Where an employer desires to vary or change his starting and finishing time, he shall give one weck's notice in writing of such
variation or change to his employees.

CasuaL EMPLOYEE TO BE NOTIFIED IF NOoT REQUIRED.

(14) A casual employec shall be notified at the end of the day if his services are not required next working day; failing such
notice & full day’s wages shall be paid for the next working day.

Work oN SuNDaY.

(15) (¢} Except as otherwise provided in this clause an employce required to work on Sunday shall in addition to any
amount payable in respect of a woekly wage be paid as follows for any time worked on the Sunday with a minimum payment
as for three hours—

For a stableman working seven days or seven nights in one week—Ordinary time.
For any other employee—Double time.

(b) Sub-clause (a) hercof does not apply to— )

A stableman working day work who receives one clear day’s rest in sevon or working night work who receives one clear
night’s rest in seven.
A driver while solely carting milk, croam and casein curd or any one or two of them.

‘WEERLY ?I‘mE Orr,

(16} (a) Every weokly employce other than a rotail milk carter shall bo entitled to time off from work from the hour
of 1 p.m. on some day in the week other than Sunday in addition to the bencfit of any holidays prescribed for him by this
Determination.

(b) A weekly employec boing a bulk milk eartor, shall in addition to the time off prescribed by sub-clause (a) hercof, be
entitled to either Sunday or some other day in each weok as a clear day off from work.

(¢) A weekly employee being a stabloman who is not paid the Sunday rate for work on Sunday shall be entitled if
working day work to one clear day off, and if working night work to one clear night off from wotk in each week.

Hovmpays,

(17) (a) Weokly omploycos shall be ontitled without deduction of pay to the holidays observed in respect of New Year’s
Day, Australia Day, Good Friday, Easter Monday, Anzac Day, Eight Hours' Day, Christmas Day, Boxing Day and Melbourne
Cup Day.

(6) No weekly employee who has without the consont of his employer and without reasonable cause absented himself
from his employment on the day before or the day after a holiday shall be free from deduction of pay in respect of such
holiday.

(¢) For all time worked by a weekly employeo on such holidays, payment shall be made at the following rate :—On

Good Friday and the Christmas Day holiday—Time and a half. On any other holiday—Ordinary time.
he minimum payment shall be as for four hours’ work.

Payment for work on a holiday shall be in addition to any amount payable in respect of the weekly wage.

(d) The preceding part of this clause shall not apply to a stabloman, or a driver carting milk, when doing work solely
as such.

' (¢) For all time worked by a casual omployce on such holidays payment shall bo made at the following rate :—On Good

Friday and the Christmas Day holiday—Double and a half time. On any other holiday—Double time.

The minimum payment shall bo as for four hours” work. As well as tho paymont prescribed by this sub-clause the
flat adidition of 2s. 3d. prescribed by clause (4) hercof shall be paid.

) Where a weokly employee is entitled to any holiday prescribed by this Determination, bis employoer shall notify such
employeo on the working day immediatoly preceding such holiday if his services arc required thereon, and if such notice bo not
given the employce shall be entitled to take such holiday without deduction of pay.

(g) If an employer intonds not to carry on business on & day generally observed as a holiday although net preseribed
as such in this Determination and fails to notify a weekly employco to present himself for duty on such day, he shall not be entitled
to make o deduction from the wages of the employee for not so presenting himself.

ANNUAL LEAVE rOR MILK CARTERS, COLLECTORS, STABLEMEN AND OTHERS. -

(18) A milk carter, stableman or other employee shall, if gencrally required to work seven days in a week, be allowed
two weeks’ holiday and any other employee ono week’s holiday on full pay at tho eoxpiration of cach twelve months' service.
If an employec loaves or is dismissed before the oxpiration of .twolve months, he shall ho given or paid for holidays pro rate
in sccordance with tho length of sorvice, viz., in the cuse of & milk carter, stableman or other employeo generally required to
work seven days a week, one day for each month of service; and in the case of any other employeo, one day for each two
months of servico. If the business be sold or transferred during the poriod of service, tho employco shall be entitled to the two
weeks' or the week’s holiday as the case may be at the conclusion of iwelve months’ service with the firm or business.

»d

1

o
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.  PART lIl.—(continued).
('This Part applies only to persons employed by Retail Dairymen.)

TuE CONTRACT OF EMPLOYMENT.

“(19) Where an omployee is usually employed without any express undertaking to employ him for at least one weok his
employment shall be deemed to be that of a casual employce, but in all other cases whero an employeo is not in express terms
engaged as a casual employee, he shall bo deemed to.bo, and- be employed as a weekly cmployee.

The following shall be.terms and conditions of weckly employment :~— .-

(a} The engagement shall not be determined on either side except upon ono week’s notice which may be given at any
time, but an employer may pay one week’s wages in licu of giving such notice.

(6) A weokly omployoe shall not be changed to a casual employee within the week next preceding  Christmas Day or
Good Friday. . - :

(c) Notice' to determine the engagement which is given cvery weck or otherwise in such manner that the emploves is not
able to know with cortainty a week before a particular date whether his ongagement will or will not be determined by the
employer upon that date shall not be docmed a valid notice. :

(d) Subject to sub-clause () of this clause an employeo to bocome entitled to payment of the weokly wage proscribed by
this Dotermination is to be available ready and willing to perform such work as the employer shall from time fo time require
on the day and during the hours nsually worked by~ ths “class of employee comprising him, but any employee so available ready
and willing to work for the whole week and not justifiably dismissed for any reason set out in sub-clauso (g) of this clause
shall bo entitled to a full week’s wage.

(¢} Where an employce becomes disabled by sickness of himself, proof, of which is given to the omployer by medical
certificate or other satisfactory evidence within twenty-four hours of the beginning of the employee’s consequential absence. he
shall on account thercof be entitled without deduction of pay to absent himself from work for one day in cach quarter or for
a proportionate aggregate in a longer period, but not exceeding one of four days in any year of the employment.

Provided that where an employee is in the sexvice of an employer for a vear and has had no sick pay in such year as
preseribod and such employeo continues in such servico he shall not, if he become disabled as previously mentionod during the
ensuing vear, be entitled to. absent himself without.deductioh of pay for more than four. days in such ensuing year, but the
number of days in any quarter or other longer period as aforesaid on which he shall be entitled to so absent himself shall be
increased within such quarter or period watil the total number of days amount to four and thereafter he shall not be ontitled
during such ensuing year to any further absence on account of such disability without deduction of pay.

For the purposes of this sub-clause *year” shall mean each succeeding period from the Ist day of Novomber to the
3lst day of October inclusive. .

(f) Subject to sub-clause (¢) of this clause and to tho provisions of this Determination as to holidays, if an employeo
absonts himself from work his employer shall bo entitled to deduct from his week’s wages an amount corresponding with the
period of abscnce.

. (9) Notwithstanding anything elsewhere in this clause contained an omployor may at any time forthwith dismiss an
employeo for refusal or nogloct to obey orders, mizconduct, or carelessness in the performance of his dutios, or if after receiving
one week’s notice of determination of engagement ho does not carry out his duties in the same manner as before such notice.

(k) Tf an employec be justifiably dismissed for any reason set out in sub-clause (g} hercof he shall be entitled to payment
proportionate to the time worked, but to that only.

() Should anv employce be dismissed during the course of a week, any wages due to him under this Determination shall
be paid to him forthwith.

JUNTORS NOT T0 BE EMPLOYED IN CBRTAIN CASES.

(20) No junior under nineteen years of age shall be allowed to drive or be in charge of more than one horse in the
Metropolitan District as defined in the Tactories and Shops Acts, and no improver under eightcen years of age shall be permitted
to have sole charge of a motor vehicle. . . .

PROPORTION OF JUNIORS.
(21) Juniors shall not be employed in a greator proportion than one junior to every five drivers receiving adult wages,

Tme Booxs.

(22) (a) Fach employer shall at the depot or vard at or from or in connexion with which the employee works or at an
office convenient thereto keep a record or time book showing the name of each employee working for him in which shall be
entered the time of starting and finishing work cach day and the amount of overtime worked and the wages and overtime
paid to each employce. .

(6) The age of cach employoe receiving less than the adult wage shall be entered in the record or time book.

(c) Such rccord or time book shall on demand ho produced by the employer for inspection to any officials (not more
than three in number at the one.time) of the Union duly authorized in writing by the president and secretary of the local

branch or sub-branch of the Union, at the place where the record or timo book s kept. Such inspection must be completed
as soon a3 is reasonably practicable. - DR —- .

(d) Provided that an emplover may at his option, in lieu of a timo book, provide a mechanical clock for the purpose
of recording the timo of cach omployee in which case each employee shall, at tho ond of the week, enter or record the wages
and overtime recoived on some card or check used in connexion with such clock.

(e) Where an omployvee performs work for which a special rate is provided, a record of such work and the nature of- the
same shall he recorded in the timo book or cquivalent record. -

DETERMTNATIO:\' To BE EXHIBITED.

(23) A copy of this Determination shall be exhibited by each employer where the industry is carried on, 'by being poshec'l
or hung up in a place whore it is easily accessible to the employees without having to ask permission of the employer. ’

LuTaTioN oF EMPLOYERS' Liabrurry.

(24) Where an _employer has made a payment to an employee. which payment purports 't be' a payment of the “wages
payable under this Determination to the emplovee for any period, such employer shall not be liable to pav to the employee
any further suma preseribed by this Determihation in respect of any services rendered to such employer during such period,
unless within a period of three calendar months after the last-day of such period » demand in writing of such further sum
claimed has been given to the employer by the employee or some person on his behalf or by thie local representative of the Union. -
. - TEMPORARY CHANGE OF STABLE. . _ . e
(25) (a) If after an employvee has come to work as required at one starting place, his employer transfers hiin to andt;her
starting place any reasonsble cost of fares ifcurred in going. to or from the latter place shall be paid by the employer. -

(b) If an employee is transforred temporarily to work at or from a starting place which requires him to travel from his"
home at-least 1 mile more than is required by hid “ordinary starting place any extra time so ciaused to be used by the emplojee
phall be paid for at the rate of ordinary time and any reasonable extra cost of fares so caused shall be paid by the cmiployer,”
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PART Ill.—(continued).
(This Part applies only to persons employed by Retail Dairymen.)

GEAR AND ROPES 70 BE SUPPLIED BY EMPLOYER.
(26) An employer shall supply his employees with ali gear to secure any loads to be carted by them, and effective lamps. N

ArTICLES OF CLOTHING.
(27} Drivers of retail milk vehicles shall be supplied by the employer with at least two overalls a year.

Houvsixng.
(28) (@) Any employee required by his employer to live at a stable, yard or garage, shall be provided with suitable

accommodation for such employec free of cost.

(b). If an employer provide proper housing accommodation for an employec and his wife and family where such employee

elects to live the employer shall be entitled to charge a rent not exceeding 10s. per week and not exceeding half the rent at
which a similar house in the same locality would ordinarily let.

Correcring By REeram Mink CARTERS.
(29) No retail milk carter shall colleet or be permitted to collect nily accounts other than cash sales or cash collections

on the round and during the ordinary course of milk delivery.

DERINITIONS.
(30) Unless a contrary intention appears expressions used in this Determination shall bave mecanings as follows :—
(@) ““Junior” means sny person under the age of 20 years in receipt of less than the adult wage.
' means an employee who ix not employed as a weekly employee.
(¢} *“ Head stablensan ™ means a stableman in charge of or dirceting the work of other stablemen.

{h) * Casmal employee”’

(d) “ Yardman” means any employee, not otherwise spueified, employed in or in connexion with n stable, yard or
gurage. .

(#) “ Horse driver’s assistant ™ and “motor driver’s assistant” means any employee who accompanies the driver to
assist in loading, unloading or delivering.

(f) “Bulk milk carter” means a person carting milk or eteam in bulk from producers to depots, railways, refailers
or factories, or from depotx or railways to factories for treatment or manufacture o retailers,

(g) “ Retail milk carter” or “driver of a retail milk vehicle” means any person earting milk or cream, other than
any person defined in sub-clause (f) hercof as a bulk milk carter. but includes persons carting mitk to milk
bars, institutions, shops, hotels, hospitals, boarding houses and like places.

(k) ** Official " means any person authorized in writing by the president and secretary of the local branch or sub-
branch of the Transport Workers’ Union of Australia.

(i) “ Horse ” means any beast of burden except a bullock.

(j) *“ Saturday ” for the purpose of this Determination means cither Saturday or such other day as is at present
obgerved as the weekly half-holiday in a particular industry or distriet.

(1) * Holiday ” means any holiday preseribed by this Determination.

(m) “ Rate of ordinary time.,” of *‘time and a half,” ““of double time.” “ of double time and half time* and * of
treble time” and any like expression. means respectively a rate per hour of 1/44, 3/88, 1/22, 5/88 and 3/44,
of the prescribed weokly rate for the relevant class of employce.

(n) < Maker's capacity ” shalt mean the eapacity shown on the certificate of registration under the motor car acts.

{0) *“ Union”" mecans the Transport Workers’ Union of Australia.

Pirrontcat. ADJGSTMENT oF \WAGEs,

31) The wages rates set out in clause (1) of this Part are based upon the following buasic wage and. pursuant to the provision
&4 ¥ 2 & i It 5

of Section 21 of the Factories and Shops Aet 1934, shall be antomatically inereaced or decreased by the same amount, and at the
same time, as such basic wage.

The basic wage shall be adjusteit as preseribed in clause (32) of this Part.

Bazic Wage.

Needs hasic

. o . Loading Total basic Index number
Place, (adj‘\‘l&f\cblc)‘ (ronstant). wage. set assigned.,
£« d s d. £ a0 d
Within 20 miles of G.P.O.. Mcelbourne .. 4 0 0 6 0 4 6 0 Melbourne

Within 10 miles of G.P.0., (leelong—same as the contemporancous basic
wage for Melbourne .

Within 5 miles of the chief Post Office, Warrnambool—same a3 the contem-
porancous basic wage for Melbourne )

Mildura and Gippsland Districts—same as the contemporancous basic
wage for Melbourne

Yallourn—until further ordor the same amount in excess of Melbourne
a8 at present, viz.. 6s. Gd. per week

TEisewhere—3y. less than the contemporaneous basic wage for Melbourne

i)

ADJUSTMENT OF NEEDS Bastc WaoE.
(32) («) Until the beginning of the first pay period to commence in May. 1941, the amount of the basic wage shall be as

preseribed in Clause (31) of this Part.

(b) For work done during cach future period of or near a quarter beginning with the first pay period to commenee in a May, Ry

an August, & November. or a February the amount of the needs basic wage shall be adjusted by the following method according to
the position and fluctuations (if any) of the Commonwealth Statistician’s ** A ftem~™ retail price index numbers.

For tho purposes of this Determination the expression * Commonwealth Statistician’s * All Items ' rvetail price index numbers

or any liko expression means the numbers stated to be such index numbers in any tloc‘umcnt purporting, and not proved to be
wrongly so purporting. to be printed by the Commonwealth Government Printer or to be signed by or on’behalf of the Commonwealth
Statistician,
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PART lI.—(continued).
{This Part applies only to persons employed by Retail Dairymen.)
(1) The index munher set for Melbourne is to be applied. .

(2) The index number for the calendar quarter next preceding the period of or near a quarter for which the adjustment
is made i3 w0 be ascertained.

(%) The amounts assigned in the following table (or in any extension thercof) to the index number division comprising
that number are to be ascertained.

(4) ‘The basic wage shall be of that assigned amount during such suecessive period of or near a quarter.
Tuble.

" et Needls basie wage . PO
Imndex number divisions, (;(ljusmbln)‘ R Loading (constant), T'otal basic wage.

er week cr week
i P

£ s d £ s d
797-808 .. .. .. .. .. 3 5 0 A ( 31 0
809-820 . .. . .. .. 3 60 312 0
821-833 .. .. . . .. 370 313 0
834-845 .. .. .. .. .. 38 0 314 0
846-858 .. .. . .. .. 3 00 315 0
8569-870 .. . . .. .. 310 0 316 0
871-882 .. . .. . .. 311 0 17 o
883-895 312 0 18 0
ROG-907 13 o 19 0
HU8-010

0 0
I 0
200
3 0

020-932

4 0 b tis. per week

15 0 j
16 0
17 0

957064

Fo g e e e W W WOW W W
[

B R o T ol S N N U A
N

0 [§]

970-081 9 0 5 0
982-9933 0o 60
[IT] 70

1067-1018 20 8 0
1019-1030 30 9 0
1031-1043 4 0 J 100

L

The index number divisions in this table are based upon the equating of the index number 1.000 with a basic wage of 8ls.
per week and any extension of this table must he of the same construction as the table.

PART V.
(This Part applies only to persons employed in connexion with the distribution of petrol and petroleum products.)
(n ’ Apvrr EMPLOYEES.

Weekly Wage.

Within 20 Miles of G.P.0.,
— Miles of G0, Geslong,
sithin 5 Miles of y ; All Other Parts
gz Smriedtl | vaoun. | 4R R
and within the Mildura
and Gippstand Districts.
£ s d £ s d. £ s d
Driver of a motor waggon with a combined weight of vehicle and
maximum load of under 10 tons .. .. e . 320 5 8 & 410 0
Driver of a motor waggon with a combined weight of vehicle and
maximum load of 10 tons and up to and including 13 tons .. 5 4 0 510 6 510
Further tonnage for each complete ton over 13 tons—Is. per week
extra.
Motor {not being a tractor) drawing trailer—Is. extra per day
for each trailer
Motor driver’s assistant and any employee not elsewhere specified 4 60 412 6 4 3 0
(@) ExTrRa RaTEs,
Per Week.
4 d.
Further additional amount for an employee driver who is required to deliver fuel oil other than in
drums or packages .. . .. . o . .. .. .- 30
Further additional amount for an employee driver who is required to ‘cart or spread bituminous
products upon the streots . .- - .. .. .. -. .. 6 0
Further additional amount for an employvee driver who is required in any week to collect moneys
and account for them as part of his duties . . .. N .. .. 10
Further additional amount for an employee driver required in any week to act as salesman of goods
in his vehicle .. 5 0

Further additional amount to an employee not in receipt of the in;media.tely precoding additional rate
who is required to cart fuel oil in drums tho aggregate weight wheroof is ono ton or more,

R at the rate of . . .. .. 3 0
WagE For Casvuar EMPLOYEES.

(3) A casual employce shall for the time worked by him receive payment proportionate to the total weekly rato for the class

of work with a minimum payment as for two hours and shall also bo paid a flat addition of 2s. 3d. for each day on which work
iy done by him.

WaGE rOR JUNIORS.
(4) Tho minimum rate of wages to be paid per week to a junior shall be as follows :—

£ s d
Under 19 yearas of age .. .. . . . . .. .. .. 211 0
19 and under 20 years of age .. .. .. .. . .. .. - 217 0
20 years of age and over .. . . . . . . . ++ Adult rate
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PART 1V.—(continued). .
(This Part applies only to persons employed in connexion with the distribution of petrol.and petroleum products.)

.HicHEST FUNCTION,

{5) Where an employee is called upon to perform two or more classes of work on any one day he shall for the purpose of assessing
tho rate of wage to be paid, be deemed to have worked throughout the whole of his working time on that day at the class for which the
highest rate of wages is prescribed. .

Payment or WaGES. o :
(6) (a) Except as otherwise provided in this clause the following provisions shall apply to the payment of wages :—

==~ (i} Either the Thursdey or the Friday in each week shall be fixed as'the pay-day, and-the pay:day once sc fixed shall not
be altered more than once in three months nor without two weeks’ notice to the employces.

(ii) AIl wages ghall wherever practicable be paid on such pay-day.

(ifi) Where it is practicable to pay the employees on pay-day at the yard or depot, the payment of wages shall be made within
ten minutes of the time at which the employce ceases duty, and if it is.delayed beyond that time through any fault or
delay of the employer or because of the place at which the employee has to cease work. the employee shall be paid for
the time of delay in excess of ten minutes at the rate of time and a half.

(iv) All carnings including overtime shall wherever practicable be paid within two days of the expiration of the week in which
they accrue.
(b) The preceding part of this clause shall not apply to an industry in which the work of employees covered by this Determination
is only subservient to the main operations of such industry, but the practice followed by the majority of the employees i any establishment
in such industry shall be applied to employees therein covered by this Determination. y

R OrpINaRY WorxiNe Hours PEr WEER.

(7) (@) The ordinary number of working hours per week for a weekly employee shall be 44,  Such ordinary number of working
hours shall not include time worked on a Sunday.

(6) All time worked bv a weekly employce in excess of the ordinary number of hours herein prescribed shall be paid for as overtime
at the rate of time and a half.

(¢} In"computing the time to he taken as worked by a weekly employee during a week containing any prescribed holiday to which
he is entitled by this Determination, if the holiday be on a duy other than a Saturday, 8 hours ; and if the holiday be on a Saturday, 4 hérs
shall in respect of the holiday be added as if actually worked to the amount, of time actually worked by the employee during the ordiniary
working days of the week.

Onrpinary WorkiNg TmME PER Day.

(8) (a) Except as otherwise provided in this clause, the time to be worked by a weekly employce without payment of overtime
rate shall not exceed 9 hours on any day from Monday to Friday (both inclusive) or 5 hours on Saturday. °

(6) The time to be worked by a casual employee without payment of overtime rate shall not ¢xceed 8 hours 48 minutes on any
day from Monday to Friday (both inclusive) or 4 hours on a Saturday. .

(c) All time other than meal times between the carliest starting time and the latest finishing time shall be considered as time
worked. R T :

= -(d) All time worked by an employee in excess of the time herein prescribed shall be paid for as overtime at the rate of time and
a half, -

(e) Any such time worked in excess shall not be counted as part of the ordinary working hours per week for a weekly employee

and payment therefor shall be in addition to any amount payable in respect of the weekly wage.

Raxce oF ORDINARY \WorkINe TiME.
(9) (a) Except as otherwise provided in this clause; ordinary working time shall not begin before 7 a.m. nor continue after 6 p-m.,
on any day from Monday to Friday (both inclusive) and shall not begin before 7 a.rmi. nor continue after 1 p.m. on Saturday.
(6) Any time worked by either a weekly or casual employee on any of the said days outside the times prescribed in sub-clause (a)
hereof shall be paid for as if overtime at the rate herein assigned to such time as follows :—
If before 7 a.m. on any day—Rate of double time.
If after 1 p.m. but not after 2 p.m. on Saturday or if after 6 p.m. but not after 7 p.m. on any other day—Rate of time and
“a half. . :
If after 2 p.m. on Saturday or after 7 p.m. on any other day—Rate of double time.
{¢) Any time worked outside such times shall not bo counted as part of the ordinary working hours per weck of a weekly cmployee
and payment thercfor shall be in addition to any amount-payable in respect of the weekly wage. '
(d) Where a weekly employce is employed regularly either on shift or during a daily recurrent period, the preceding sub-clauses
shall not apply, but for any shift or recurrent period in which is comprised time occurring betweon 6 p.m. and 7 a.m., the rate of wage
elsewhere herein prescribed for the work shall be increased by 5 per centum.

STARTING AND FINIsHING WORK,

(10) (a) Where proper facilities are provided for an employee to sign on when beginning work and to sign off when leaving work
the work of such employee shall be deemed to commence when he signs on at the yard or depot in the morning, and to finish when he
signs off in the evening.

(b) Where proper facilities for signing on or off are not provided, work shall be deemed t~«ommence when the employee enters the
yard or depot in the morning and to finish when he leaves the yard or depot in the evening.

i e ees .. AvriRaTION OF STARTING TiMES. P,
(11) Where an employer desires to vary or change his starting time, he shall give one week’s notice of such variation or change
to his employces and post a notice of the intended changdé at the depot or yard.
Casvar EMPLOYEE 10 BE NOTIFIED IF NOT REQUIRED.
(12) A casual ‘ém‘ploycé shall be notified at the end of the day if his services are not required next working day ; - failing such notice
a full day’s wages shall be paid for the next working day. i
‘Work oN SunNDaY.
(18) An employee required to work 6n a Sunday shall’in addition to any amount payable in respect of a weekly wage, be paid at
double time for any time worked on the Sunday with a minimum payment as for three hours.
. WEeEerLY Tmies OFr.

(14) Every weekly employee shall be entitled to time off from work from the hour of 1 p.m. on seme day in the week other than
a Sunday in addition to the benefit of any holidays préscribed for'Him by this Determination.

Provided that, where di emplojér is unible to arfange fof such time off for any employee in any weck, the employee ghall be
entitled to a clear day or an additional half day after the hour of 1 p.m. in the next suceeceding woeek. "

Horipays. - X .
15) (a) Weekly employees shall' be entitled without deduction of pay to the holidiys in respect of New Year's Da , Australi
Day, G(:ood Friday, Easter Monday, Anzac Day, King’s Birthday, Eight Hours Day, Christmas Day, Box;ng Day, and tg un: azﬁg
boliday on the day fixed as follows :— . . ' b
Within 25 miles of the Geheral Post Office, Melbotirne—Melbouriie Cup "Day.
Tlsewhere—Any day agreed to by the employer and any employee concerned. . o
(b) No wéekly employee who has :\'vithout %he'conseq.t of his employer and 'Withouh rcasonable canse absented himself f hi
employment on thé day before of the day after a holiday shall be free from deduction of pay in respect of such Holi 3. rom his

|
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PART IV.—(continued).
(This Part applies only to persons employed in connection with the distribution of petrol and petrolenm products.)

(¢) For all time worked by a weekly employee on such holideys payment shall be made at the following rate :—
On Good Friday and the Christmas Day holiday—Time and & half.
On any other holiday—Ordinary time.
The minimum payment shall be as for four hours’ work.
Payment for work on a holiday shall be in addition to any amount payable in respeot of the weekly wage.
(d) For all time worked by a casual employee on such holidays payment shall be made at the following rate :—
On Good Friday 'nd the Christmas Day Holiday—Double and a half time.
On any other holiday—Double time,
The minimum payment shall be as for four hours’ work. As well as the payment prescribed by this sub-clause, the flat addition
of 2s. 3d. prescribed by clause (3) shall be paid.
(e) Where a weekly employeo is entitled to any holiday prescribed by this Determination, his employer shall notify such employee
.on the working day immediately preceding such holiday if his services arc required thereon and if such notice be not given, the employee
shall be entitled to take such holiday without deduction of pay.
(f) If an employer intends not to carry on business on a day generaily observed as a holiday, although not prescribed as such in
this Determination, and fails to notify a weekly employee to present himself for duty on such day, he shall not be entitled to make a
deduction from the wages of the employee for not so presenting himself.

ANNUAL LEAVE. - .

(16) Drivers shall be allowed one week’s holiday on full pay at the expiration of each twelve months' service. If an employee
feaves or is dismissed beforc the cxpiration of twelve months, he shall be given or paid for holidays pro rata in accordance with the length
of service, viz., one day for each two months of service.  If the business be sold or transferred during the period of service, the cmployee
ghall be entitled to the week’s holiday at the conclusion of twelve months’ service with the firm or business.

Mear Times.

(17) (a) Except as otherwise provided in this clause, on all days except Saturday and on Saturday if he so desires in the case of
an employee required to continue working after 2 p.m. each employee not working on shift shall be allowed & break of one hour without
pay as a meal time to begin not earlier than 11.30 a.m. nor later than 1.30 p.m.

If the break be not so allowed all time worked after 1,30 p.m. until a break of one hour without pay for a meal time is allowed,
shall be paid for at the rate of ordinary time, the payment to be in addition to any payment due in respect of a weekly or casual wage.

(b} Except as otherwise provided in this clause no employee shall be required to work for longer than 5} hours without a break
for & meal time without pay of one hour, or half an hour in the case of an evening meal.

All time worked over 5} hours until such a break is allowed shall be paid for at the rate of ordinary time, the payment to be in
addition to any payment due in respect of a weekly or casual wage.

This sub-clause shall not apply to the evening meal time in the case of any employee returning to the yard or depot after the
conclusion of any journey or delivery whero such employeo ceases working not later than 7 p.m. Monday to Friday inclusive, and 1.30
p.m. Saturday.

{c) Where an employee is required otherwise than because of his own dofault or delay to continue working after 6 p.m. without
having been informed in some way on the preceding working day that he will be 8o required, he shall be allowed 1s. 6d. as tea money.

An employee who is notified under this sub-clause that he will be required to continue working but who is not 8o required to
continue working shall be paid the prescribed tea money.

This sub-clause shall not apply in the case of any employce returning to the yard or depot after the conclusion of any journey or
delivery where such employec ceases work not later than 7 p.m.

(d) The obligation to pay ordinary time under this clausc in addition to weekly or other wages and overtime under any other clause
of this Determination shall not be cumulative, but the employee in cases coming within thie clause (17) shall be entitled only to the higher
payment.

Tug CONTRACT OF EMPLOYMENT.

(18) Where an employee is usually employed without any express undertaking to employ him for at least one week, his employment
shall be deemed to be that of a casual employee, but in all other cases where an employce is not in express terms engaged as a casual
employee, he shall be deemed to be, and be employed as a weekly employee.

The following shall be the terms and conditions of weekly employment :—

(@) The cngagement: shall not be determined on cither side except upon one week’s notice which may be given at any time,
but an employer may pay one week’s wages in lieu of giving such notice.

(b) Where a notice is given by an employer purporting to expire within the week next preceding Christmas Day or Good
Friday, but the employer expressly or impliedly allows the employee to believe that he is to resume work not later
than one week after New Year’s Day or Easter Monday, such notice shall have no effect and the engagement shall be
deemed to have continued unaffected by such notice.

(¢) A weekly employee shall not be changed to a casual employee within the week next preceding Christmas Day or Good
Triday.

(d) Notice to determine the engagement which is given every week or otherwise in such manner that the employce is not able
to know with certainty a week before a particular date whether his engagement will or will not be determined by the
employer upon that date, shall not be deemed o valid notice unless given during a general or shipping or coal strike.

(e} Subject to sub-clause (f) of this clause an employee to become entitled to payment of the weekly wage prescribed by this
TDetermination, shall be available, ready, and willing to perform such work as the employer shall from timo to time
require on the days and during the hours usnally worked by the class of employee comprising him, but any employee
so available, ready, and willing to work for the whole week and not justifiably dismissed for any reason set out in
sub-clause () of this clause shall be entitled to a full week’s wage.

(f) Where an employee becomes disabled by sickness of himself, proof of which is given to the employer by medical certificate
or other satisfactory evidenco within twenty-four hours of the beginning of the employee’s consequential absence, he
shall on account thereof be entitled without deduction of pay to absent himself from work for one day in each quarter
or for o proportionate aggregate in a longer period, but not exceeding one of four days in any year of the employment.

In computing the time to be taken as worked by a weekly employee during a weck containing any day of such
absence to which he is entitled by this sub-clause without deduction of pay, if the day be other than a Saturday, 8 hours
48 minutes, and if the day be a Saturday, 4 hours shall in respect of the day be added as if actually worked to the
amount of time actually worked by the employee during the other working days of the week.

(g) Subject to sub-clause (f} of this clause and to the provisions of this Determination as to holidays, if an employcc absents
himself from work his employer shall be entitled to deduct from his weck’s wages an amount corresponding with the
period of absence.

(k) Notwithstanding anything in this clause an employer may at any time forthwith dismiss an employee for refusal or
neglect to obey orders, misconduct or carclessness in the performance of his dutics, or if after receiving one week’s
notice of determination of engagement he does not carry out his duties in the same manner as before such notice.

(i) If an employee be justifiably dismissed for any reason set out in the last preceding sub-clause he shall be cntitled to
payment proportionate to the time worked but to that only.

(4} Should any employee be dismissed during the course of a week, any wages due to him under this Determination shall be
paid to him forthwith.

1073/41.—2
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PART IV.—(continued).
(This Part applies only to persons employed in connexion with the distribution of petrol and petroleum products.)

JUuNI0RS NOT TO BE EMPLOYED 1N CERTAIN CaSES.
(19), No junior under eighteen years of age shall be permitted to have sole charge of a motor vehicle,

ProPoRTION OF JUNIORS.
(20) Juniors shall not be employed in a greater proportion than one junior to every five drivers receiving adult wages.

Tmve Books.

(21) (a) Each employer shall ‘at the depot or yard at or from or in connexion with which the employee works or at an office:
convenient thereto keep a record or time book showing the name of each employee in which shall be entered the time of starting and
finishing work each day, and the amount of overtime worked and the wages and overtime paid to each employec.

(b) The age of each employee receiving less than the adult wage shall be entered in the record or time book.

(¢) Such record or time book shall on demand be produced by the employer for inspection to any officials (not more than three in.
number at the one time) of the union duly authorized in writing by the president and secretary of the local branch or sub-branch of the
union, at the place where the record or time book is kept between the hours of 10 a.m. and noon on any day between the 1st and
27th inclusive in each calendar month except on pay day or the day before. No demand for production need be complied with until
after the expiration of seven days in the case of the first inspection. = One day’s notice shall be given to tho employer of any subsequent
inspection.  Such inspection must be completed as soon as is reasonably practicable.

(@) Provided that an employer may at his option, in lieu of a time book, provide a mechanical clock for the purpose of recording,
the time of each omployee, in which case each employee shall, at tho end of the week, enter or record the wages and overtimo received on:
some card or check used in connexion with such clock.

(¢} Where an employee performs work for which a special rate is provided, a record of such work and the nature of the samo shall’
be recorded in the time book or equivalent record.

DETERMINATION TO BE EXHIBITED.

{22) A copy of this Determination shall be exhibited by cach employer where the industry is carried on. by being posted or hung
up in a place where it is easily accessible to the employees' without having to ask the permission of the employer.

LvataTioN oF EMPLOYER'S LrasILiTy,

(23) Where an employer has made a payment to an employee which paymont purports to be a payment of the wages.
payable under this Determination to the employee for any period, such employer shall not be liable to pay to the employee
any further sums prescribed by this Determination in respect of any services rondered to such cmployer during such period
unless within a period of three calendar months after the last day of such period s demand in writing of such further sum
claimed has been given to the employer by the employee or some person on his behalf or by tho local representative of the:
union,

TEMPORARY CHANGE OF STARTING PLACE.

(24) (@) If after an employee has come to work as requircd at ono starting place, his employer transfors him to another
starting place, any roasonable cost of fares incurred in going to or from the latter shall be paid by the employer.

(b) If an omployee is transferred temporarily to work at or from a starting place which requires him to travel from his
home at least 1 mile more than is required by his ordinary starting place any extra timo so caused to be used by the employee
shall be paid for at the rate of ordinary time and any reasonable extra cost of fares so caused shall be paid by the employer.

TRAVELLING ALLOWANCES,

{25) (a) An employeo engaged in ordinary travelling on duty or on work on which ho is unable to return to his home
at night shall be paid such personal oxpenses as he reasonably incurs in travelling, but he shall be paidl the sum of 8s. 6d.
per day at least. Provided that where an employee travels by boat or other conveyance in which his ticket includes meals.
and bed, ho shall not be entitled to the said allowance.

* (b) Where an employco is required by his employer to travel as a passenger by any conveyance, ho shall whilst so travelling be
ﬁ:id at ordinary rates up to a maximum of twelve hours out of every twenty-four, excopt on Sundays, whon payment shall
at the rate of time and o half,

Gear AND ROPEs TO BE SUPPLIED BY EMPLOYER.

(26) An employer shall supply his employees with all gear to secure any loads to bo carted by them, and nececssary
ropes, chains, hooks, trucks, and skids and effective lamps.

HEAVY ARTICLES.

(27) An employee unaided by proper auxiliary appliances or by another man shall not be permitted to lift or carry goode
over 200 lb. in weight.

ARTICLES OF CLOTHING.

(28) Where an employce is required by law or by hia employer to wear, any special uniform cap, overall or other article
it shall be supplied and paid for by the employer. :

DEFINITIONS.

{29) Unless a contrary intention appears expressions used in this Determination shall have meanings as follows :—

{a) “Junior” means any person under the age of twenty years in receipt of less than tho adult wage.

() ¢ Casual employee ™ means an omployee who is not employed as a weekly employeo.

(¢) “ Motor driver's assistant” means any employee who accompanies the driver to assist him in loading, unloading
or delivering.

{d) °* Official moa.gns any person authorized in writing by the president and secrotary of the local branch or sub-branch of
the Transport Workers’ Union of Australia. -

(¢) “Saturday” for the purpose of this Determination means either Saturday or such other day as is at present
observed as the weekly half-holiday in a particular industry or district.

(f) “ Holiday " means any holiday prescribed by this Determination.

(g) Rate of ‘‘ordinary time,” of *time and a half,” of ‘ double time,” of “ double time and a half timo,” and of
““ treble time,” and any like oxpression means respectively a rate per hour of 1/44, 3/88, 1/22, 5/88 and 3/44
of the prescribed weekly rate for the relevant class of employeo.

(k) ** Shift*” or any like oxpression means work dono in relay by successive men or sets of men without any considerable
break between the ending of work by one man or set of mon and the beginning of work by the next man:
or sot of mon.

(%) *“ Tuel oil™ for tho purposes of clause (2) of this Part moans a residual oil, an unprocessed crude oil, and/or a
Diesel oil that is not a distillate.

(4) * Union ” means the Transport Workers Union of Australia.

5l
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PART IV.—(continued).
(This part applies to all persons employed in connexion with the distribution of petrol and petroleum products.)

PERIODICAL ADJUSTMENT OF WAGES.

{30) The wages rate set out in clause (1) of this Part are based upon the following basic wage and, pursuant to the provisions
of Section 21 of the Factories and Shops Act 1934, shall be automatically increased or decreased by the same amount, and at the
same time, as such basic wage. .

The basic wage shall be adjusted as prescribed in clause (31) of this Part.

Basic Wage.
Needs hasic Loading Fotal basic Index
Place. (a diﬁ;‘&em o). {constant). wage, set na:i‘;?elf’!e.r
£ s d. s d. £ s d.
‘Within 20 miles of G.P.0., Melbourne . s .. .. 4 0 ¢ 6 0 4 6 0 Melbourne
Within 10 miles of G.P.O., Geelong—same as the contemporaneous basic
wage for Melbourne
Within 5 miles of the chief Post Offico, Warrnambool—same as the contem-
porancons basic wage for Melbourne
Mildura and Gippsland Districts—same as the contemporaneous basic
wage for Melbourne
Yallourn—until further order the same amount in excess of Melbourne
as at present, viz., 6s. 6d. per week
Elsewhere—3s. less than the contomporaneous basic wage for Melbourne
ADJUSTMENT OF NEEDS BaAsio WaGE. /

(1) (¢) Until the beginning of the first pay period to commence in May, 1941, the amount of the basic wage shall bo as
prescribed in Clause (30) of this Part.

(6) For work done during each future period of or near a quarter beginning with yhe first pay period to commence in a May,
an August, o November, or a February the amount of the needs basic wage shall be adjusted by the following method according to
the position and fluctuations (if any) of the Commonwealth Statistician’s * All Items” retail price index numbers.

For the purposes of this Determination the cxpression * Commonwealth Statistician’s * All Items ' retail price index numbers »
or any like oxpression means the numbers stated to be such index numbers in any document purporting, and not proved to be
\émmgly g0 purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth

tatistician.
(1) The index number set to be applied to a place is that assigned thereto in clause (30) of this Part.
(2) The index number for the calendar quarter next preceding the period of or near a quarter for which the adjustment
is made is to be ascertained.
(3) The amounts assigned in the following table (or in any extension thereof) to the index number division comprising
that number are to be ascertained.

(4) The basic wage shall be of that assigned amount during such successive period of or near a quarter.

Table.
Index number divisions. e ettty 2 Loading ¢consiant). Total basi¢ wage.

per week per week

£ s d £ s d
797-808 .. .. .. 3 50 h . ( 31 0
809-820 .. . .- 3 6 0 312 0
821-833 . 3 70 313 0
834-845 . 3 80 314 0
846868 . 3 90 315 0
869-870 . 310 0 31 0
871-882 .. .. .. .. .. 311 0 317 ¢
883-895 . . .. .. .- 312 0 318 0
896-907 .. .. .. .. . 313 0 319 0
908-919 314 0 4 Gs. < 4 0 0
920-932 .. 315 0 41 0
933-944 . 316 ¢ 4 2 0
945-956 . 317 0 4 3 0
957-969 318 0 4 4 0
970-981 . .. - 319 0 4 5 0
982-993 .. .- 4 0 0 4 6 0
9041006 . 4 1 0 4 70
1007-1018 4 2 0 4 8 0
1019-1030 4 3 0 4 9 0
1031-1043 4 40 ) L 410 0

The index number divisions in this table are based upon the cquating of the index number 1,000 with a basic wage of 8ls,
per week and any oxtension of this table must be of the same construction as the table.

D. GRANT, Chairman.
H. N. JONES, Seccretary.
Melbourne, 16th January, 1941.

By Authority : H. E. Daw, Government Printer, Melbourne



n

14,

e



7

.

VICTORILA

GOVERNMENT GAZETTE.
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[Registered at the (Jeneral Post Office, Melbourne, for transmission by post as a newspaper.}

No. 29] TUESDAY, FEBRUARY 1L [1941

Factories and Shops Acts.
DETERMINATION OF THE POTTERY BOARD.

Adjusted pursuant to Section 21 of the Faclories and Shops Act 1934 (No. 4275).
Nore.—This Determination applies to the whole of tho State of Victoria.

FRANCIS ANTHONY MARZORINI, in pursusnce of the powers contained in the Factories and Shops Acts, and in consequence
y of the provisions contained in a determination made on the 26th November, 1940, by the Pottery Board, and published
in’ the Government Gazette on the 19th December, 1940, hereby issue an adjusted determination showing the adjusted wages
rates to be paid to any person or persons or classes of porsons employed in the process, trade, or business of :—
(a) making pottery, tiles or pipes, except where such work is subject to the Determination of any Wages Board
heretofore appointed ; . . .
(b) digging clay, except where such work is subject to the Determination of any Wages Board heretofore appointed,
has made tho following Determination, namely :—
(1) The adjusted rates shown herein shall be paid as from the beginning of the first pay period to commence in February,
1941.

2) APPRENTICES OR IMPROVERS.

within the Metropolitan District as defined in the Factories and 8hops Act 1928 (No. 3677) and the Order in Council there-
under ; such portions of the Cities of 8andringham ang Heideiberg, and of the Shires ot Braybrook, Broadmeadows, Doncaster and
Templestows, as are not within the sald District ; the Cities of Cheisea and Mordialioc; and the Shires of Berwick, Bulla, Cranbourns,
Dandenong, Eltham, Ferntres Gulty, Gisborns, Keilor, Liilydale, Melton, Mulgrave, Romssy, Werribes, and Whiitlessa.

Maves. X FEMALES,
‘Wages per Week of 44 hours. ‘Wages per Week of 44 hours.
Employed Commencing Age.
b Employed
Clayholes | in all —
exceeding [ other 15 years
25 it. in places. or 16 years.| 17 yeara.| )8 years.| 10 years.| 20 years.
depth. under.
= s d o. d.| 8. d. | s.d. | & d | & d.| o d.
Under 15 years of age .. . 33 20 3 | lst 6 months 19 9 . . . . ..
15 years of age .. . .. £< 23 9 | 2nd 6 months | 23 3 . . .. .. ..
18 ,, . .. .. .. =5 27 3 | lst year .. .. |23 3!27 3|28 3(31 6|37 3
17 ' . . 53 32 0 |2od , .. |28 3i{28 3|31 6|38 0|40 .
8 ' .. . :.@ 43 6 | 3rd ,, .. |28 3|31 6(36 040 O .
19 - . . . g 51 0 | 4th ,, .. |81 6|36 0|40 0 .. . .
20 . . . .. . £ 62 8 | 5th ,, .13 040 0 . . . .
6tk ,, .. 140 0 .o . .. .. .-
And thereafter the Minimum Wage.
WrreIN ALL OTHER PARTS OF VICTORIA.
Maves. FEMaLES,
Wages per Week of 44 hours. Wages per Week of 44 hours,
Employed Commencing Age.
in Employed.
Clayholes| inall —
exceeding| other 15 yeara
25 ft. in places. or 16 years./17 years. |18 years. (10 years. | 20 yoars,
depth, under, .
k3 s d 1ot 6 the 13 dé & d.| & d | s d}| s d| s d
Under 15 years of age . e o 19 6 | lat 6 mon . . . . .
15yeamofyage e . o " gs. 21 3|2nd6months {22 0| .. . . .. .
16 ,, " .. .- .. £S 26 3 | lat year . . 22 0123 3(27 3{3 0j34 0
17 . - . 82 29 9| 2nd ,, .. |24 9127 6(290 6|34 039 O ..
18 .- . .- . .. | 25 42 0| 3d ,, . |27 6120 673 039 0 e .
9 " . .. . N e 40 o | 4th .- 120 6134 039 0 .
20, . .. . .. ..l 5 80 0| 5th ,, .13 03 0 .. . .. ..
2 6th ,, 130 0 . .. . .. ..
And thereafter the Minimum Wage,

Proportion {in any factory or place).
Apprentices.
One male apprentice to every two or fraction of two male workers receiving not less than the minimum wage.
One female apprentice to every two or fraction of two female workers receiving not less than the minimum wage.
An amended indeniure of Apprenticeship prescribed by the Board was approved on 3lst May, 1926.
Improvers.
Three male improvers to every four or fraction of four male workers receiving not less than the minimum wage,
Three female improvers to every female worker roceiving not lees than the minimum wage.
No. 29.—1115/41.
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ALL OTHER EMPLOYEES.

Within the Metropolitan Distrlet as defined in the
Faclories and Shops Act 1928 (No. 3677) and the
Order in Councll thereunder ; such portlone of the
Citles of Sandringham, and Heldelberg, and of the
R Shires of Braybrook, Broadimeadows, Doncaster | Within all
WAQES, and Templestowe, as are not within the sald | other parts
_ District ; the Cities of Chelsea and Mordialloc ; and | of Victoria,
the Shiree of Berwick, Bulla, Cranbourne, Dande-
nong, Jltham, IFerntree Gully, Gisborne, Keilor,
Lillydale, Melton, Mulgrave, Romsey, Werribee,
and W
Per Week
All Departments. of 44 l‘;uru. ofﬁvggﬁh
8. s d.
Head burner . .. .. .. .. .. 98 0 92 0
All other burners .. .. .. .. .. - 92 0 88 0
Mouldmakers .. . . . 98 0 94 0
Clayhole men (employere to prowde tools) . . . 93 0 89 0
Men boring or using explosives . . AN o] 97 0 93 0
FEMALES.
Females .. .- .. .. .. .. .. 47 0 44 0
MarLES. Per Week Per Week
Glazed Pipes and Salt-glazed Ware. of 44 bours. of &4 hours.
Flanger .. = .. . 97 0 93 0
Man in charge of plunger . . .. .. 91 6 87 6
Pressers .. . 84 0 90 0
Setters .. . . .. . .. .. 94 0 80 0
Junction sticker .. . .. .. .. 94 0 9 0
Man working pipe ﬂangmg machine .. . . 90 0 86 0
Bitumen Jointers . .. .. .. 89 0 8 ¢
Drawers .. . 90 0 86 0
Hand feeders of raw or burnt cla.y into crushmg or grmd.mg pan 90 0 86 0
Man carrying or wheeling into or out of kiln ., e . 88 0 84 0
Man sorting pipes .. . .. .. .. .. 88 0 84 0
Pipe dressers . 88 0 84 0
All others (except bumers, mouldma.kers, cIayhole men, a.nd men
boring or using explosives) . . . .- 86 0 82 0
Dust Tile I\’Iaklng
Leading hand slip making .. . .. .o 91 0 87 0
8Slip House Attendants . .. . .. .. 88 0 84 0
Head placer inside o kiln . . ‘e 91 0 87 0
Man dipping tiles and in cha.rge of dxppmg room . %0 0 86 0
Man hand-pressing dust tiles with 8-in. preas . .. 9 0 8 o
Sagger maker .- . - .. 90 0 86 0
Head packer .. 92 0 8 0
Packer who packs articles with protectwe aubsl,nnces ‘into con-
tainers with secured lids . . 89 0 85 0
Qther packers 87 0 83 0
All others (except burners, mouldmu.kers, clayhole men, a.nd men
boring or using explosives) .. . . 86 0 82 ¢
General Pottery and lnsulator Makmg
Sanjtary ware presser . . . 92 0 88 0
Head packer 92 0 88 0
Packer who packs artmles thh protect.lve subste.ncee mto con-
tainers with secured lids . . . .. 89 0 8 0
Other packers . . e .. . 7 0 83 0
Leading hand slip ms.kmg .o . . . - 91 0 87 0
Slip House Attendants . . .- . .. 88 0 84 0
Tea-pot hand pressers . . .. .. .. 91 0 87 0
Man fixing handles or spouts .- .. o .. 88 0 85 0
Hollow ware preaser or head dipper .. .. .- . 91 © 87 0
Turner - .. .. . .. .. . 93 0 88 0
Caster .. .. .. . . .. 91 0 87 0
Stonewars thrower—
4th year's experience .o .. .. . e 88 0 84 0
5t » ” . .. .. . . 92 0 88 0
and thereafter .. .. . . .- . 98 0 94 0
Head placer inside a kiln .. .- - . 91 0 87 0
Other placers . . .. .. . . 9 0 86 0
Sagger maker . .. . -- . 90 0 86 0
Jolly and jigger hands .. . .. 92 0 . 88 0
Pressers (screw and lever type lncluslve) . 91 6 87 6
Hand feeders of raw or burnt clay into crushmg or gnndmg pan 9% 0 8 0
Grinders of burnt ware .. . 91 0 87 0
Potters’ printer . 88 0 84 0
All others (except burners, mouldmnkers, clayhole men, a.nd men
boring or using explosives) .. .. .. 86 0 82 0
Plastic Tile and Terrn-cotta Making.
Flower pot, or flower-pot saucer throwers .. N - 95 0 91 0
Facemen .. .- . . 81 6 87 6
Pressers (screw and lever type mclus:va) - . . 91 6 87 6
Setters .. . .- .- . 94 0 90 O
Vent makers e . . . . 90 0 8 0
Man in charge of plungs . . 90 0 8 0
Drawers .. .. 90 0 86 0
Hand feeders of raw or burnt clay into cmhmg or gnndmg pun 90 0 86 ©
Man feeding tile press . . 88 0 84 ¢
Man taking off roofing tile press .. . . .. 88 0 84 0
Man carrying or wheeling into or out of kiln .. e e 88 0 8¢ 0
Man sorting roofing tiles . 88 0 84 0
All others (except burners, mouldma.kem. clnyhola men, and men
boring or using explosives) . . . 86 0 82 ¢

te’
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(3) TiMz oF BeorvNINg aNDp ENDINe WoRR.—For all persons except burners and comtinuous shift-workers : —

Time of Beginnlag. Time of Ending.
7 s.m. .. 1 p.m. on Saturdays, or the day on which the half-holiday is locally observed.
7 am. .. .. 8.30 p.m. on each of the other five working days of the week.

(4} OVERTIME—
(a) By persons employed as burners in excess of 8 hours on any one shift and 44 hours in any one week Time and a quarter.
(b) By persons employed on continuous shift work in excess of 44 hours in any one week Time and a quarter.
(¢) By any other person :—
Within the hours fixed as the time of beginning and ending work in excess of the maximum
number of hours fixed as a week's work. .. . . Time and a half.
Outside the hours fixed as the time of beginning and ending work Time and a half.

(5) SpEcraL RatEs.—For all work done on Sundays and the undermentioned holidays the rates shall be :—
Sunda Burners, time and a half.
y8 e . *"\ All others, dcupie time.
New Year's Day, Australia Day, Labour Day,

Good Friday, Easter Monday, King’s Birthday, >All persons, double time ;

Christmas Day, and Boxing Day .. .-
but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays, the special rate shall
only be payable for work done on the day so substituted.

(6) Houipavs.—({a) All employees shall be entitled to the eight holidays hercinafter mentioned without deduction of pay :—New
Year’s Day, Australia Day, Labour Day, Good Friday, Easter Monday, King’s Birthday. Christmas Day, and Boxing Day.

Provided that an employee shall not be entitled to pay for any of the above holidays if absent from employment without
leave on the working day immediately preceding and/or following a holiday or group of holidays unless he or she produces
to the employer a certificato of a legally quslified medical practitioner, or failing the production of such certificate, such other
evidence as shall be satisfactory to the employer.

(8) Terminating employment in relation to a holiday. Where the employer terminates the employment of an employee within
fourteen days of a day on which a holiday occurs, and such employee is re-employed by the same employer within a period of fourtcen
days after such holiday, the ¢mployec shall be paid for such holiday or holidays prescribed by this determination, provided that such
employce has been employed by toe same employer for a period of at least one month immediately prior to the termination of employment.

(7) MorviNg TEA INTERVAL.—A morning tes interval of seven minutes shall be allowed employees each morning during
ordinary working hours without deduction of pay, and such interval shall be arranged by the employer 8o as to avoid the necessity
of a stoppage of operations in the establishment.

(8) TEa MoNEY.—An allowance of ls. 6d. for ten money shall be made where work extends for more than two houra
beyond the usual time of ending work provided the employer has not given notice the day before of intention to work overtime.

(9) BurNErs.—A burner shall be paid for the full number of hours of the shift worked.

PIECE-WORK.
(10) That the lowest picce-work prices payable for the following kinds of work shall be :—

Within the Metropolitan District as defined in the Factories and Shops Act 1928 (No. 3677) and the Order in Council thereunder;
such portions of the Gities of Sandringham and Heidelberg, and of the Shires of Braybrook, Broadmeadows, Doncaster and
Templestowe, as are not within the said District ; the Cities of Chelsea and Mordialloc ; ana the Shires of Berwick, Bulla, Cranbourne.
Dandenong, Eltham, Forntree Gully, Gisborne, Keilor, Lillydale, Melton, Mulgrave, Romsey, Werribes, and Whittiesea.

GLAZED PIPES AND SALT-GLAZED WARE.

.. . -

Boundary traps, 6 inches .. .. 1s. 104d. per trap
Boundary traps, 4 inches . .. ls. 33d. v
Gully traps (flanged) . 1s. 03d. each
Disconnectors . .. . .. ls. OM. ,,

Basins ve . . .. < ls, 04d. ,,
Junotions .. . . .. 18s. 8}d. per 100

GENERAL POTTERY.

Cane Bakers (Hand Pressed). Cottage Pans and Traps.

7 inches 11s. 63d. pergross Cane. White.
»” .. .- .. 1Bs. 83d. » Pans .. 18s. 3}d. per dozen .. 18s. 11d.per dozen
9 . . . .. 198 0d. » Traps .. .. 18s. 3id. » .. 19s. 114,
0 .. .. . .. 23 44d. » .
11, .. .. .. .. 278 0d. . Pans (Throwing).
2, . .. .. .. 308 93 Bread or Cream—
or 20s. 10}d. per gross all round. Not more than 14 gallons 46s. 63d. per 100
Chambers (Hand Pressed). gallons
128 .. .. .. .. .. 40s. 44d. pergross More than 13 gallons . .. 42 33 »
g:: o . o i g;:‘ Zg » Spittoons (Hand Pressed).
Fluted chambers, finishing and handling .. 22s. 13d. - Large . . . .. 32s. 13d. per gross
5s. 33d. per gross extra to be allowed for embossed chambers. Small . . Vau . 26s. 83d. '
= ases.
Cﬁ_ambera (Jlggercd): R Vases .. .e .- . 26s. 33d. per gross
Jiggering. Turning. Handling. .
per gross. per gross. pgr grozs. Botiles {Throwing).
12’s . 13s,03d. 10s. 93d. 10s. 94d. Acid bottles, including stoppi d
A pping an
8's .. 15s. 8id. 125, 83d. .. 12s. 8id. : i
o T s 114, 145, 634 .. lds, 6d. stamping (3 gallon) . .. 1Is 6d. perdozen bottles
6s. 51d. per gross extra to be allowed for embossed chambers. Bung Jars and Demijohna (Throwing).
Bed Slippers and Bed Pans (Hand Pressed). 1 gallon .. .. .. .. 28 43d. per dozen
Bed slippers, large and small .. .. 1ls. 1}d. per dozen 2 gallon .. . .- 4s. 1d. "
Bed pelx)lg .. & N . «o 118 13d. . g g:ll}ou .. .. . 1;:‘ ggg ”
gallon o - .. . 3 . v
Buers (Hand Pressed). 03d. per dozen extra for handle bottles,
s .. . . . .. 78 4d. perdozen
8 .. .. . . 78 9d. " Pedestal Pans (Hand Pressed).
Lip Bowls (Hand Pressed). Sizes whether in straight or hollow fronts
No. 1 (11 inches or under) .. 358, 2d. per gross not exceeding 24} in. x 164 in. x 15
No. 2 (12 inches) .. . 39s. 5d. » in. or its equivalent in cubic inches—
No. 3 (13 inches) .. .- 448, 10d. " Straight fronts—
No., 4 (14 inches or over) . 508, 9d. » %ﬁe .- . . . g: g;ig each
Oval Cover Dishes, with Raised Foot (Hand Pressed). Hollovlv fronm; ot o o -
7 and 8 inches .. . <. 78. 10}d. per dozen Cane .. .. .. ..o 4ds 43d.
9 and 10 inches .. .. 98 0d. » White . . . .o s 114d. ,
Soap Dishes. Sizes exceeding the above dimensions—

. : 10d Cane . .. . .. bs. 6.
3-piece soap dishes .. .. 33s. . per gross White " - : S
1-piece soap dishes .. .. ) 19s. 23d. ' State pattern—- ”

Male and Female Urinals. Cane .. .. .. 4s. 10fd. ,,
Male and female urinals - .« 6s. 11}d. per dozen White . . . .. Ba 3.
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PIECE-WORK—continued.
Within the Metropolitan District, &c.—continued.

QENERAL POTTERY—CoOndinucd.

Jugs (Throwing).
30s .. .. .

. . .. 10s. 63d. per gross
36's .. ‘e . .. .o 11s 23 "
30's .. . . . .. 13 1ld.
24's .. .. .. . oo 153 3id. '
12’s .. .. . e . 218 33d. "
Barrels (Throwing).
Barrels . . . .. 46s. 62d. per 100
gallons
Washing or Toilet Bowls (Hand Pressed).
Plain . . .. .. 458s. 84d. per gross
Embossed . . . 50s. 7id. -
Foot Warmers (Hand Pressed).

Plain . . .. 78 8d. per dozen
Plain, with scrcw top .. oo 99 43d. '
Embossed, with screw top .. .. Ts. B{d. ”

Jam Jugs.
Handling jam jugs .. - .. s 10}d. per gross
Syrup Jars.
Large . .. . .. 14s.2§d. perdozen
Small .. . .e .. 10s. 6d. »
TERRA
Flower-pots (Throwing and Fzmahmg)

3 inches .. .. . . 23 63d. per gross
4, .. .- .. .. 38 Bd »

5 53. 03d. "

8 " .. 8s 83d. v

7 . . . . . 8s. Id. "

8 . . 13s. 43d. »

9 .. . . 18s. 61d. ..

10 . - ) . 208 6d. "

12 ., . 4ls. 2d. .
13, . .o B9s. g}d, .
1w, . 79s. 24d.

15 . 98s. 13d

18 - . .. 198s. 114d.

Flower-pot Saucero (Throwing and Finiohing).

4 inches . . .. <. 28 b§d. per grows
5, .. . . L. %s 44d N

8 .. . .. . 88 13d. ’

T . . e .. .. 6s 9d. »

8 ., . . 9s. 104d. "

9 . . o 18w 1.,
0 : . 15s. 7}d. »”»
12, . . .. 20s. 64d.
13, - . 30s. 63d. ”»
14 i 30s, 54d. o
5 . . . 498, 21d. »

Ridging.

Ridging made by hand from wood or plaster

moulds . .- .« 2s. 84d. per dozen

Pudding Bowls.

9's .. . . . .. 193, 5}d. pergross
12's - .. . .. lda 24d.
18s .. . . . .. 10s. 83d. "
24’8 .. . . e .. 8s 53d. "

Jelly Moulds.
1, i}, and 2 pinta .e . .. 4ls. 83d. per gross

Jars (Throwing).
Squat jars—

Under 2 gallons ‘e .. .+ 33s. 4d. per 100
gallons
2 gallons and over .. .o 308 4}d. »
Filter Shella (Thrawmg).
Dripstone . «o 48s. T}d. per 100
gallons
Candles (making and shaving) .. .. 9}d. per gallon
Ginger Beer and Ale Bottles (Throwing).
1 gallon (screwed) .. . «+ 33s. 9}d. per gross
Ale bottles .. . .. .. lla 4}d. »
QOthers e . e . 68 1d. '
Jugs (Ha.nd Pressed).
30’s .. o . . .. 3ls. 9d. pergross
24% .. . .. . .. 38s 34d.
12's .. - . - .. 46s. 3id. "
COTTA.

Crimp-pots and Saucers (Throwing and Finishing).

Crimp-potas. Crimp-pot Saucers.
5 inches .. 93 23d. per gmss . 58 94d. per gross
- .. s 8K, .. 7.8d
T . .. 14s. 83d. ” .. 98 5d. »
8 .. 20s. 9}d. w .. 13 10§ .
9 .. 23s. 7d. " .. 18s 48d. ”
0, .. 20s. 5id. w .. 9225 103d.
Seed Pans.
8 inches . . 13s. 33d. pergross
9 .. . .. .. 16s. 6d. "
10 . . .. 18s. 43d.  ,,
12 ., . .o 278, 5 ”»
13, ve . . .. 34s. 3d. ”
14, .. e .. .. 43s. 0%d. ”
15, . . . 53 Lid.
Butter Coolers and Bulter-cooler Saucers.
Butter Coolers. Butter-cooler Saucers.
8's . .. s 83d. per dozen .. 11}d.  per dozen
s .. .. 6s 5id. w . 18 23d. "
Chimney-pota.
16 inches and under .. . o 9s, 2$d. per dozen
Over 18 inches .- e .. 11s. 6d.

»

NoTe.—Boy labour for wedging clay and for turning hand wheel
shall be supplied by the employer for all * Terra-cotta > work,
in order that the piece-work prices above fixed may be net.

Within all other parts of Victoria,

GLAZED PIPES AND SALT-GLAZED WARE.

Boundary traps, 8 inches o * .. s 9}d. per trap
Boundary traps, 4 inches .. ..o s 24,
Gully Traps (tlanged) .. . .. 93d. each

Disconnectors . .. « ls.  each
Basina . .. . o s
Junoctions - . . 168, lid. per 100

GENERAL POTTERY.

Cane Bakers (Hand Pressed).

7 inches . .. .. .. 10s. 10fd. pergross
8 . .- .. <. l4s, 113, ,,
9 - .. .. .. 183, 43d. "
0 . . . .. . 22 34,
I .. . . .. 28 73,
12 . .. . .. 29s. 103d. ,,

or 20a. 33d. per gross all round.
Chambers (Hand Pressed).

12's .. . . . v. 38s. B{d per gross
s .. . .. ‘. .. 49s, »
6's .. .. bds. O}d "

Fluted chamberq, ﬁmshmg and handling 20s. 11id.
B8s. 13d. per gross extra to be allowed for embossed chambers.

Chambers (Jiggered).

Jiggering, Turning, Handling,
per gross. per gross. per gross.
12s o 12802 10s, 33d. .. 10&83id.

9's s L3 .. - lls. 8§d
6's .o 178 4}d. .. 14s Od .o 148 0d.
68. 13d. per gross extra to be allowed for embossed chambers.

Bed Slippers and Bed Pans (Hand Pressed).

Bed slippers, ln,rge and small .. .. 10s. 7}d. per dozen

Bod pans . . . oo 108, T}d. ”
Ewers (Hand Pressed),

s ... . . . .+ 78.0d.  por dozen

8's .. . .. . .o T8 6d.

”

(»>
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PIECE-WORK-—continued.
Within all other parts of Victoria —continued

GENEBAL POTTERY—continued.

Lip Bowls (Hand Pressed).

No. 1 (11 inches or under) .- .. 33s. 4}d. pergross
No. 2 (12 inches) .. .. .. 378 Ofd. -
No. 3 (13 inches) .. .. .. 42s. 104d.
No. 4 (14 inches or over) . 48s. 2%d. ”

Oval Cover Dishes, with Raised Foot (Hand Pressed).
7 and 8 inches 7s. 5}d. per dozen

9 and 10 inches .. 8s, 6)d. "
Soap Dishes.
3-piece soap dishes .. .. 33s. Qd per gross
1-piece soap dishes . . .. 18s. ”»
Male and Female Urinals.
Male and female urinals . 6s. 8}d. per dozen

Coltage Pana and Traps.

Cane. White.
Pans .. 17s. 8}d. per dozen .. 19s. Od. perdozen
Traps .. .. 17s. 8}d. ” .. 19s. 0d. "

Pans (Throwing).

Bread or Cream—

Not more than 1} gallons 425, 113d. per 100

gallons
More than 1} gallons . 40s. 1d. "
Spittoons (Hand Pressed).
Large .- . .. 30s. 8}d.per gross
Small .. . .. .. 258 T3,
Vasea.
Vases . .. . 25s. 0d. per gross

Botiles {Throwing).

Acid bottles. including sboppmg and stamp-
ing {3 gallon) . <. 10s.9d. perdozen

bottles
Bung Jars and Demijohns (Throwing).

1 gallon .. .e . 2s. 3}d. per dozen
2, . .. .. . s, 104d. ,,
3, . . - .. 6Bs 03d. .

5 .. .. . .. 158 3id. '
93d. per dozen extra for handle bottles.
Pedestal Pans (Hand Pressed).

Sizes whether in straight or hollow
fronts not exceeding 24} in. x 16} in.
x 15 in., or its equivalent in cubic

inches—

Straight fronm—

Cane . .. .. 4s. 9}d. each

White .. .. . .. Bs. M4d.
Hollow fronts—

Cane . . .. .. 48, 5d. ”

White .. 48 94d.
Sizes exceedmg above dlmensmns—-

Cane . .. . .o B8 24d.

White . .. . .o b8 1ld. ,,
State Pattorn—

Cane .- . .. .. 48, BM.

White .. . e .. Bs. 0.,

Jugs {Throwing).

39's .. - “ - .. 10s. 1}d. pergross
36’s .. . .. .. v 10s ;-d pe”g
30%s .. .. .. .o 13a 2id. "
24’s .. . . . o 13a. 2.,
12's .. . .. . .. 208 33d. »
Barrels (Throwing).
Barrels . - - .. 43s. 2d. per 100
gallons
Washing or Toilet Bowls (Hand Pressed).
Plain - o . .. 423 63d. pergross
Embossed .. . .. 48s. 24d. "
Foot Warmers (Hand Pressed).
Plain . . .. Ts. 434d. per dozen
Plain, with screw top . .o .o 98 43d. "
Embossed, with screw top . 1ls. 5id. "
Jam Jugs.
Handling jam jugs .. e 11s. 23d. per gross
Syrup Jars.
Large .. . . .. 13s. 2§d. per dozen
Small - . . .o 9s 11%d. »
Pudding Bowls.

9's .. - . - .. 18s. 61d. per gross
128 .. . . .. .. 13s. 8id. ”
18 .. e . . .. 10s. 3. "
24’s .. .- " - o Bs 14d. "

Jelly Moulds,

1, 1}, and 2 pints . .. .« 30s. 93d. pergross

Jars (Throwing)
Squat jars—

Under 2 gallons . . .. 32s. 03d. per 100
gallons
2 gallons and over .. . .. 28s. 11d. ”
Filter Shells (Throwing).
Dripstone . - . .. 43s. 2}d. per 100
gallons

Candles {making and shaving) .. 83d. per galion

Qinger Beer and Ale Bottles (Throwing).

1 gallon (screwed) . . 31s, bd. pergross
Ale bottles .. . .. .. .. 10s, 104d.
Others . . .. .. 68 1ld. »

Jugs (Hand Preased).

30's .. .. .. e .. 20s. 94d. per gross
24’8 .. . .- .. .. 36s. 4}d. ™
12's .. .- .. . .. 438 113d. "

TERRA COTTA.

Flower-pota (Thrawmg and Finishing).

3 inches . .. 2s. 531d. per gross
4 .. . . oo 3s. 1d. ”
5 . . . .. .. 4. 0d. "
6 . - .. .. Bs. 4d. ”»
7T . .. .. . o T8 9§d. "
8 . .- . .. 12s. 8d. "
8 ., . . . .. 15s. 8M. "
10 . .o . - 108 72d. »
2 ., . .. . .o 268 63d. "
13, . .. .. .. 678 13d. .
4, .. .. .. 76s. 104d. ,,
15, ve 93s. 11}d. ,,

. 187s T3, .

Flower-pot Saucers (Throwing and Finishing).

4 inches . e e .. 23, 4d. per gross
5 .. . . e 8 1} .
8 .. . . o ds. Oid. "
7T . .. .. .. .. 8s 24 '
s . . . .. 0s B} .
9 . . .. 12 8%d. »
10 .. . .. l4s 10id. .,
) . . . . .. 188 5id. .
13 . . . 20s 93d. ..
14 ., .. .. 378 9d. .
15 ., . . . 48+, 0}, .,
Ridging.
Rldgmg made by hand from wood or plaster
moulds .. . 2s. 63d. per dozen
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PIECE-WORK —condinued.

Within aft .other parts of Victorla—continued.

Crimp-pots.
5 inches. . .. 8 93d. pergross.. b6s.
8 , .. .. s 2d, ”» .. Ta,
T . .. .. 148 5d. ”» 8s.
8 , .. .. 20s. 43d. 13s.
9, . . 23 44d. . 17a.
o, . .. 28 83d. 21s.
Seed Pans.
8 inches .. 128,
9 , . 15s.
10 N . oo 178,
1z, . . .. 25s,
13 ,, . . .. 32
14 ,, . .. 40s.
15 ,, . . .. 49s.

43d.
93d.
23d.
3d.
8d.

TERRA OOTTA—cORlnUed.
Crimp-pols and Saucers (Throwing and Finishing),
Crimp-pot Saucers,
104d. per gross

Butter Coolers and Butter-cooler Saucers.

Butter Coolers. Butter-cooler Saucers.
8s .. .. bs. 64d.. per dozen 103d. per dozen
s .. .. Bs. 11d » .. 1s. 2d. ”

Chimney-pots.
16 inches and under .. . .. 8s. 8d. perdozen
Over 16 inches . . .. 108, 83d. ,,

Nore.—Boy labour for wedging clay and for turning hand
wheel shall be supplied by the employer for all * Terra-cotta
work, in order that the piece-work prices above fixed may be
net. -

Nore.—All piece-work prices shall be calculated on the basis of articles “ Good from hand.”
In this Determination the expression “ Good from hand ” shall mean free from maker’s faults at the time the articles
are approved by and taken possession of by the employer prior to burning.
Faults proved to be due to the use of defective moulds supplied by an employer shall not be deemed to be maker’s

faults.

Melbourne, 24th January, 1941.

PIECE-WORK WHICHE MAY BE FIXED BY AN EMPLOYER.

(11) The Board determines, under the provisions of Section 150 of the Factories and Shops Act 1928 (No. 3677), that any
employer may fix and pay picce-work prices to any person employed in the glazed pipes and sali-glazed ware, gemeral poltery, tile,
and terra-cotia sections of the irade at work for which piece-work prices have not been specified above, provided that any such employer shall
base such piece-work prices on the earnings of an average worker working under like conditions, and such piece-work prices shall be
fixed so that an average worker can earn not less than the wages rates that are fixed by the Board for such work.

F. A. MARZORINI,
Secretary for Labour.

By Authority: H. E., Daw, Government Printer, Melbourne.
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