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Factories and Shops Acts.

DETERMINATION OF THE PLASTER OF PARIS BOARD.

NoTe.—This Determination applies to the whole of the State of Victoria.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to *determine the lowest prices or
rates which may be paid to any person or persons or classes of persons employed in the process, trade, or busineas of—

(a) making plaster of paris;
(b) excavating or preparing the raw materials for plaster of paria **
has made the following Determination, namely :—

(1) That on the 2lst February, 1941, the last previous Determination of this Board shall be rvvoked and replaced by this
Determination.

(2
Improvers. Other Employees.
Waices PER WEER. . WaazEs PER WEEK.
s d. 8. d.
Under 17 years of age .. .. .. 37 2 Manager in charge of gypanm pit .- .. 141 O
17 years of age . .- . . .. 48 11 Calciner . . .. .. 121 0
18 » » . .- . - 60 3 Mechanical shovel attendant .. 11 0
19 ”» » .. . .. .. 71 8 Washers, driers, baggers, firemen, wheelers and
20 ”» ”» . .. . . 80 2 stackers .. o . . .- 97 g
Gypsum raisers .- . e . 87
All others .. . . .. . 86 0
PROPORTION (IN ANY PLACE).
One improver to every five or fraction of five workers receiving
not less than 97s. per week.
Improvers hall be subject to the number of hours per week as
fixed for their respective sections.
(3) PrompBrTiON oF EmproymMENT.—The Board determines that no person shall be employed as an apprentice.
{4) Hours—
(a) Weekly Hours.—The ordinary number of working hours per week shall be as follows :—
For persons, other than those employed in gypsum pits .. 44
For persons employed in gypsum pits .. .. 48
{b) Dmly Hours.—(i}—Shift workers—A shift shall consist of elght contmuous hours, inclusive of a meal break of forty

minutes.

(ii) The daily hours for persons employed in gypsum pits shall be eight and three.quarters on Mondays to Fridays inclusive
and four and one-quarter on Saturdays.

(iii) The daily hours for employees, other than shift workers and persons employed in gypsum pits, shall be eight on Mondays
to Fridays inclusive and four on Saturdays.

(6) TrMES oF BeomNning aND Expive Work.—The time of beginning and ending work for employees, other than those employed
in gypsum pits or on shift work, shall be—

Time of Deginning. Time of Ending.
6 a.m. .- .. .. .. 12 noon on Saturday.
6 a.m. .. .. . .. & p.m. on Monday to Friday inclusive,

(6) OverTME.—(a) Shift Workers.—Any shift worker who works in excess of soven hours twenty minutes in any one day aball
be paid a the rate of time and a half for the first two hours and thereafter double time.
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(b) Persons Employed in Gypsum Pits.—Any person employed in a gypsum pit, who works in excess of eight and three-quarter
(8} hours on Monday to Friday inclusive, or in excess of four and a quarter (4}) hours’ on Saturday, shall, for such excess work, be paid
at the rate of time and a half for the first two hours in any one day, and thereafter double time.

(c) Other Employees—

(i) All work done outside the hours specified as the times of beginning and
ending work e .. .. .- .- .. i

{ii} Any work done within the hours specified as the times of beginning | shall be paid for at the rate of time and & half
and ending work, in excess of eight (8) hours on Mondays for the first two hours in any one day, and
to Fridays inclusive or in excess of four (4) hours on thereafter double time.
Saturdays .. - .. . .- . ..

(7) MEAL Mongy.—Any employee, except one who is employed in & gypsum pit, who is required to work overtime for more than
two hours in any one day, and who has not been notified on the previous day that he would be required to work such overtime, shall,
unless provided with a reasonable meal by the employer, be paid an allowance of two shillings.

(8) TiMmE Waars.—With the exception of—
(a) Persons, other than gypsum pit managers, employed in gypsum pits (see clause 10), and
(b) Casual Employees (see clause 9)—
any person who is employed on time wages for less than the number of hours of an ordinary week’s work shall for each hour worked
up to one-half the number of hours fixed for an ordinary week’s work be paid at ordinary wages rates with an addition of thirty-three

and one-third per centum, and for each hour worked beyond the one-half aforesnid shall be paid the ordinary wages rate up to but not
exceeding ordinary wages rates for an ordinary week’s work.

(9) Casuar LaBour.—Casual employees, i.e., persons employed in the capacity of “all others  at a plaster of paris mill for not
more than eight (8) hours during any one week, shall be paid not less than the ordinary wages rate calculated pro rats, according to
the number of hours worked.

(10) Pro RaTa PaYMENT,—Persons, other than gypsum pit managers, who are employed in gypsum pits and who work less than
48 hours in any week, shall be paid not less than the ordinary wages rate calculated pro rata according to the number of hours worked.

(11) Sprciat. Rates.—Doublo time shall be the rate payable for all work done on Sundays, New Year's Day, Australia Day, Good
Friday, Easter Monday, Labour Day (21st April), Anzac Day, Christmas Day, and Boxing Day ; but if any other day be by Act of
Parliament or Proclamation substituted for any of the above-named holidays, the special rate shall only be payable for work done on
the day so substituted.

(12) PavsenT ror HoLIDAYS.—~All employees shall be entitled to the holidays mentioned in clause {11) without deduction in pay.
Any employee absenting himself from work on any portion of the working day preceding a holiday provided for herein without the per-
mis;ion of the employer, or without having reasonable cause for having absented himself from work, shall not be entitled to payment for
such holiday.

s (13) PAYMENT oF WaaEs.—Except in the case of persons employed outside a radius of 20 miles from the Flinders-street Railway
tation—

(@) All payment of wages shall be made on a day not later than Friday in each wook,

(5) Payment of wages shall commence within & quarter of an hour after the usual time of ceasing work on pay day. If the
pay is not then available employees shall be paid at tho rate of time and a half after that quarter of an hour, with
a minimum of & quarter of an hour for the time Jost as & result of such delay in payment.

(14) PavareNT WHEN REQUESTED TO ATTEND FOB ENGAGEMENT.—Any employee, other than one employed in & gypsum pit, whe
has presented himself for work, as requested by the emplayer or his responsible representative, shall-—

(a) If not cngaged, be paid & sum equal to the rate for two hours’ work.
(b) If engaged, be deemed to have commenced work at the hour he presented himself for engagement.

(16) TrANSPORT AT NIGET.—Any employee, other than one employed in a gypsum pit, who completes his work during the night
after trams and other public conveyances have ccased to run, shall, unless provided with means of transport by the employer, be
reimbursed for any expense necessarily incurred in reaching his home.

(18) FacrLrries Yor MARING TEa.—The employer shall provide an urn or other hesting apparatus for employees, other than thoge
employed in gypsum pits, to heat water for making tea at meal times.

(17) TEBMNATION OF EMpLOYMENT.—Except where the conduct of an employes justifies instant dismissal, one week’s notice of
termination of employment shall be given by either employer or employee or one week’s pay shall be paid or forfeited in lieu thereof.

(18) ConTAINERS FOR EmrLOYERS’ Crormine.—Adequate provision of containers for employoes to hang their clothes in shall
be made by all employers and the containers provided shall be of such construction as to reasonably protect the clothing from dust.

(19) Provision or RusBEe Gum Boors.—All employers shall provide & pair of rubber gum boots for employees, other than
those employed in gypsum pits, who are required to clean out settling pits or to work in other wet places.
A. C. TINGATE, P.M., Chairman.

F. MoGREGOR, Secretary.
Melbourne, 6th February, 1941.

By Authority; H. E. Daw, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE CONDENSERIES BOARD.

Notes.—(z) On 18th July, 1938, the Butter Board was deprived of the power to “ determine the lowest prices or rates which
may be paid to any person or persons or classes of persons (other than persons subject to the Butter Factories Board and the Retail
Dairy Board) wheresoover employed in the process, trade, business, or occupation of manufacturing or preparing for trade or sale
condensed milk, sterilized milk, dried milk, milk sugar, sterilized cream, or any other milk product,” and such power was conferred
exclusively on the Condenseries Board.

(b) This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts tho Wages Board which has the power to determine the lowest
prices or rates which may be paid to any persons (other than persons subject to the jurisdiction of the Butter Factories Board
and the Retail Dairy Board) wheresoover employed in the process, trade, business, or occupation of manufacturing or preparing for
trade or sale condensed milk, sterilized milk, dried milk, milk sugar, sterilized cream, or any other milk product, including the treatment
of bulk milk for wholesale distribution, has made the following Determination, naemely :—

(1) That on 21st February, 1941, the last previous Determination of this Board shall be revoked and replaced by this

Determination. .

2
Apprentices or Tmprovers. Juvenile Workers. Qther Employess.
Shift All
WacEs PER WEEE OF 44 Hougs. WagES PER WEEK OF 44 Hours. WagEes PER WEER orF 44 Hougrs. o, | ot
Shift All Males. | Females, ‘ s d. 2 d.
Workers. | Others, ® Milk or cream grader, tester or
neutralizer .. .. .| 105 0 j102 O
5 d s d e d s d Foreman of shift or department .. | 105 0 102 0
Under 18 yearsl .. 38 3 | Under16years| 32 6 | 28 3 | Operator e;f_auy of the following
dlTyeam |58 S [M9ae | o | 55 o | Mk drier (rollr system) .| 98 0 | 95 0
1819 .. 643 | 57 0 |1819 . .| 49 6 | 41 0 Milk drier (spray system) .. | 99 0 | 96 0
19-20 71 0 | 64 6 |19-20 , .. | 58 0 | 44 9 A”‘S“;’l“) to milk drier (spray | | o5 o
» ot system oo .. ..
20-21 , .. % 0 69 9 | 20-21 , .. 66 0 49 9 Sugar boiler o o 9% 0 90 0
. Vacuum pan—condensery .. | 100 O 97 0
gacuum pan-ﬁ;i]id milk .| 99 0 986 0
acuum pan-milk sugar .1 99 0 96 0
PROPORTION (DN ANY PLACE). Evaporator .. ‘e ..y 98 0 9% O
Homogenizer or visiolizer . 9% 6 93 6
Cream retort . .| 9 0 90 ¢
Males Powder sifter .. .| 85 0 88 0
. Tubular heater or ejector .| 96 0 9 o
Oqe apprentice to every three or %?;:::iozrer o B B gg g gg g
:'::tlm ‘;{l:uhrggsw°'k°{;;fe“’mg Weighing machine (milk receiving)) 98 0 | 85 0
ess - per g Storem?n or stackers or packers | 95 0 89 0
s . Washers of vacuum pan, vacuum
fra(z?ieo l;xg?r;;i; go:gsrrgfrzclgelils lz?; holding vats, or evanorator .. | 95 0 92 0
1ot leas than 87s, per week Male adult washing or swerilizing cans
g - or bottles . . .. 96 6 89 0
All other male adults not covered by
a. Determination of any other
Wages Board .. .. .| 8 0 87 0
Females. Headwomaz}, i.e., a person who has
: : . charge of employees under, and
to%::%Pgﬁg:“;; “E:c‘;ﬁ;“s ‘;‘l’l‘:_: . . ’it,_s.kes her instructions frou:, the e 6
P oreman .. . . .. .
gg;’k;;“ recelvmﬁ not less than Females operating dried milk auto-
. od. per weex. matic filler .. .. .. . 60 0
All other females - .. .. 58 3

Persons employed olearing or cleaning horizontal drying
boxes shall be paid 8/6 per week for mid-clearance, or 2/~
per week for morning clearance, in addition to their ordinary
Weekly wage.

Persons operating more than 2 vacuum pans shall bs paid
4s. per pan extra.

Washers of vacuum pans, vacuum holding vats, or
evaporators shall be allowed 3d. for each flying clean or 9d.
for each full clean in addition to the ordinary week wage -
for employee concerned.

Persons employed stacking tinplate or unloading tinplate
from trucks shall be paid 2d. per hour in addition to their
ordinary wage.
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(3) Dermrrions.—* Juvenile worker” means a person under 21 years of age (other than an apprentice or improver):

employed at—
Weighing, filling, emptying, stacking, capping, sealing, opening, labelling, wrapping, packing, cleaning, or sterilizing tins,
cartons, or bottles ;
Stamping or branding tins, cartons, cases, bottles, or labels;
Stamping, branding, lining, or nailing-up boxes or shooks;
Handling empty tins, cans, cases, crates, jars, moulds, boxes, or cartons;
Feeding or assisting on machines; or
Feeding or taking away from automatic machines.

“ Ordinary Worker ” means a person—

(a) who ordinarily works 8 hours 48 minutes between 7 a.m. and 6 p.m. on Monday, Tuesday, Wednesday,.
Thursday, and Friday when the ordinary week’s work is performed in five days;

(6) who ordinarily works 8 hours between 7 a.m. and 6 p.m. on Monday, Tuesday, Wednesday, Thursday,.
Friday, and 4 hours on Saturday when the ordinary week's work is performed in 5% days.

*“ Shift worker ” means a person other than an ordinary worker. Males under 21 years of age (other than an apprentice or

improver 18 years of ago or over), or females of any age shall not be employed on shift work.

{4) OvErTME.—The following rates shall be paid—
(a) To “ ordinary workers for all time worked—

Qutside the times of beginning and ending work as fixed in Clause 3 . ..

Within the times of beginning and ending work so fixed in excess of 4 hours on Saturday
and 8 hours on the other working days where an ordinary week’s work is worked in »Time and a half.
5% days and for all time worked on Saturday and in excess of 8 hours 48 minutes on
Monday to Friday (inclusive) where an ordinary week’s work is worked in five days

Provided that double time shall be paid for all work done on Saturday after
12 noon.

(b) To * shift workers” for all time worked in excess of 7 hours 20 minutes on any day .. Time and a half.

(56) MEAL INTERVAL—AnN interval of 45 minutes shall be granted for meals between the hours of 12 noon and 1.30 p.m., provided'
that females and juveniles shall be granted such interval not more than 4} hours after starting work. Shift workers shall be allowed
45 minutes for each meal ; such meal time to be not less than three hours, or more than five hours from the time of beginning work.

- . Meal time, if worked, shall be paid for at the rate of time and a half on prevailing rates, same to continue until such time-
as the employee has had the full time provided for meal.

{6) Criz Tmir.—An ordinary worker who commences work at 8 a.m. or earlier shall be allowed a rest interval of 16 minutes-
at not more than three hours from the time of commencing work.

(7) Cortmvorry oF Work.—The work of each day or shift shall be continuous with the customary break for a meal.

(8) TiME WAGES.—Any person employed on timo wages for less than the number of hours fixed for an ordinary week’s work
between midnight on Sunday and midnight on Saturday shall for each hour worked up to one half the number of hours fixed for an
ordinary week’s work be paid at the ordinary wages rate with an addition of 33 per centum, and for each hour worked beyond the
one-half aforesaid the rate of wages payable shall be the ordinary wages rate up to but not exceeding ordinary wages rates for an:
ordinary week’s work.

(9) Norice oF INTENTION To WORK OVERTDME.—In the event of employees being required to work in excess of 60 minutes’
overtime in any one day, they shall be notified of such intention.on the previous day. Failing such notice they shall be paid in.
addition to the overtime a sum of 1s. 6d. for meal.

When an employee has provided himself with customary meal because of receipt of notice of intention to work overtime in
excess of 60 minutes in any one day, he shall be entitled to the sum of 1s. 6d. per meal 8o provided in the event of the overtime:
not being worked or ceasing before respective meal time.

(10) Warryne TmE.—When an employee is called to work at a certain hour, but is not put on at such hour, the time that.
the employee is kept waiting shall be treated as time on duty.

{11) ALrowancE.—When an employee is required by law or by his employer to wear a washable outer garment such garment
(not exceeding two each year) shall be provided by the employer.

(12) PAYMENT oF WaqES.—All wages shall be paid weekly.

(13) TERMINATIOR OF EMPLOYMENT.—Except in a case where an employee has been guilty of a misdemeanour, seven days’
notice of termination of employment shall be given by either employer or employee.

(14) WasEING AND DRINKING FacmrTies.—Adequate drinking and washing facilities shall be provided in each factory or-
department. All employees handling briquettes or coal shall be allowed seven minutes’ washing time at the conclusion of the day’s.
work. Where conditions of labour warrant their use, changing accommodation and showers shall be provided by the employer.

(15) T;ue Book or OtHER RECORD.—Every employee shall indelibly record daily his or her correct times of beginning and:
ending. work in a book, or on time cards, or by a mechanical contrivance, which shall be furnished by the employer.

{16) InsrECTION OF TmME Boog.—The Secretary, Assistant Secretary, er Organizer of the Federated Cold Storage and Meat.
ing Employees’ Union of Australia, duly authorized in writing under the seal of the said Union shall have access to the record
of times recorded by the employees and the wages paid for a period of two months prior to date of inspection, provided that such:

inapection shall be made during the office hours of the factory, and not more than once in any fortnight. Authority shall be
produced to the employer on demand. :

(17) VariaTION or DETERMINATION.—Where the exigencies of the industry are such that the best interests of the employer's
employees, and the community as a whole may be served by varying any part of this Determination by mutual consent, such variation
may be mutually arranged by agreement with an officer of the Department of Labour, an officer of the Federated Cold Storage and
Meat Preserving Employee’s Union of Australia, and the employer or his representative. Full particulars of such variation are to
be reported to and approved by the Chief Inspector of Factories or his deputy.

(18) InrROVER TO RECEIVE ApULT WAGE.—An improver employed at any class of work for which a certificate from the
Department of Agriculture is required, shall, unless he is working under the direct supervision of an employee so qualified, be paid
the rates of pay preseribed for such an adult employee. 3

(19) Lirrmve  oF WeienTs.—No person under the age of eighteen years shall lift weights exceeding 30 Ib. and no persor
between the age of 18 and 21 years shail lift weights exceeding 45 Ib.
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(20) AxNvAL LEAVE.—(a) Males.—Any male employee who has been in the service of the same employer for & period of net
less than twelve months shall be granted one week’s holiday on full pay in each year, and such holiday shall be given within three
months of completion of each twelve months’ service.

If the employee leaves or is dismissed before the expiration of twelve months, then such employee shall be given or paid for
one day’s holiday for each two calendar months or part of each two calendar months’ service. Provided that an employee shall not be
entitled to one day’s holiday pay for part of two calondar months until he has completed three calendar months’ continuous service
with the same employer.

(b) Females.—Any female employee who has been in the service of the same employer for a period of not less than twelve
months shall be granted two weeks’ holiday on full pay each year, and such holiday shall be given within three months of completion
of each twelve months’ service.

If the employee leaves or is dismissed before the expiration of twelve months, then such employee shall be given or paid for
one day’s holiday for each calendar month or part of a calendar month’s service. Provided that an employee shall not be entitled
to one day’s holiday pay for part of a calendar month until she has completed three calendar months’ continuous service with the
same employer.

(21) Mixep FuNcrions.—Where an employee is engaged in any one day or shift for more than two hours at work in a higher
class than he is employed to perform, he shall be paid for the full day or shift at the highest rate payable for any such work under
this Determination, but if he is so engaged for less than two hours he shall be paid at the rates fixed by this Determination only
for the work he actually performs.

(22) SpEciaL RaTEs.—Time and a half shall be the rate payable for all work done on Sunday, New Year's Day, 26th January
(Australia Day), Good Friday, Easter Monday, 21st April (Labour Day), Anzac Day, Christmas Day, Boxing Day, and & holiday to
be fixed by each factory in lien of King’s Birthday in accordance with Clause 17; but if any other day be by Act of Parliament
or Proclamation substituted for any of the above-named holidays, the special rate shall be payable only for work done on the day
so substituted.

Any employee who works part of a holiday shall be paid ordinary rate for remainder of the day.

A. C. TINGATE, P.M., Chairman,

J. R. MACPHERSON, Secretary.
Melbourne, 6th February, 1941.

By Authority: H. E. DAw, Government Printer, Melbourne,







