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Factories and Shops Acts.
DETERMINATION OF THE DRESS, SHIRT, AND UNDERCLOTHING BOARD.

Note.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to determine the lowest prices
or rates of payment for wholly or partly preparing or manufacturing, either inside or outside’a factory— :

(a) articles of women’s, girls’ and children’s outer clothing or wearing apparel (except indiarubber waterproof garments),
such as costumes, dresses, skirts, tea-gowns, wrappers, blouses, jackets, mantles, capes, opera cloaks, and cloaks of
every description, also for the making of females’ stitched neckwear of woven material;

(b) shirts, shirt-fronts, pyjamas, underpants, collars and cuffs of ev'ery'descriptim\;

{c) articles of women's and girls” underclothing, except atays and corsets, also nightgowns, pinafores, aprons, and infants’
gowns and underclothing, and all classes of pillowslips— ‘

but not including any persons subject to the jurisdiction of the Knitting Trade- Board, has made the following Determination
namely :— . '

(1) That on the 16th March, 1842, the adjusted Determination which came into force from the beginning of the first pay
period to commence in November, 1841, shall be revoked and replaced by this Determination.

2 (a) WAGES.
APPRENTICES OR IMPROVERS. ‘
1

Males employed at Women’s Order .

Dregsmaking, ‘Women's Order Talloring, | Males employed at Underclothing and F

and Women'’s Ready-made Dreesmaking | Whitework, Collars, Shirts, and Pyjamas, emales,

N and Women’s Ready-made Talloring.
Experience.
Weekly Special Total Weekly Special Total Weekly Special * Total
Rate, Loadiug.*| Weekly Wage, Rate, Loading.*| Weekly Wage. Rate, Loading.*! Weekly Wags.

£ad |sd | £ed | £ad |ad| £ed| tad|sd| £sd
1st eix months .. 015 0 1 0 016 0 015 0 1 0 018 0 (r012 6 10 013 6
2nd ,, ” 018 6 1 0 019 6 0,18 6 1 0 019 6 014 6 1 0 015 6
3rd " 13016 14613016146 0176| 10/ 01868
4th » P 6 6 1 6 1 8 0 1 6 6 | 1 8 1 8 0 P 20 1 6:-1 1 3 8
5th ,, ”» 111 0 1 6 112 6 il 0 1 8 112 6 1 8 6 20 110 &
Gth ,, “ 118 0 2 0 2 00 118 0 20 2 00 115 6 2 0 117 6
7th ,, 0, 2 90 3 0 212 0 2 90 3 0 212 0 230 2 6 2 5 8
8th ., ”» 3 068 3 6 3 4 0 30 6 3 6 3 40 276 3 0 210 8
gth " 376 | 401|311 6 .. .. .. .. . ..
W0th ,, 316 646|410 . :

And thereafter the minimum weekly wage-or piecework price.

* Theso special loadings shall not be subject to .periodical cost of living ad]u;t'inelm nor shall they be deemed to be portion of tho wage
for the purpose ot computing piecework rates or task.work, or overtime, holiday, or other psnaity rates,

No.125.—2746/42.



No. 125.—March 30, 1942 1482 Victoria Gazette

Females commencing at the Trade between the | Male juveniles employed at Seam pressing.
ages of 13 and 21 years. i (Deflnition Clause (4) ).
Experience, ,
Weekly Rate. 1 Ijgl"fu“;'.. T"““‘“‘;'jf"“y \ Weekly Rate. L‘Smpd“f}fg'__ . T°“‘\‘v3‘:e‘.e“~"

£ s d s d. £ s d ‘ £ oa d s d. £ s d

1st six months 1 8 8 20 110 ¢ 1 28 1 8 1 4 0
2nd . » 115 ¢ 2 0 117 6 1 2 8 1 ¢ 1 4 0
3rd » 2 3 0 2 6 2 5 6 110 6 I 6 112 0
4th . " 27 6 3 0 210 ¢ 110 8 1 6 112 0
5th ., " .. .. . 2 6 0 2 6 2 8 6
6th ,, - 2 6 0 2 6 2 8 6
7th - 3 76 4 0 311 6
8th ,, - 3 7 6 4 0 311 ¢
9th ,, - .. .. 4 2 8 4 6 4 7 0
10th ,, 1 .. .. 4 2 6 4 6 4 70
And thereafter the minimum weekly wage or piecework price. '

() PROPORTION (IN ANY FACTORY OR PLACE).
APPRENTICES OR IMPROVERS,
Males.
One apprentice or improver to every two or fraction of two journeymen.
Females.

Threo femnle apprentices or improvera to every journeywoman.

All apprentices shall be indentured in accordance with the prescribed form of indenture, provided that a minor may serve an
employer as a probationer for u period not exceeding three months. During the said three months he or she shall be paid at least
the minimum rates prescribed by this Determination for the first six months of apprenticeship. If the probationer becomes
indentured, his or her indentures shall be taken to have ced from the com 1t of the period of probation.

In the event of the employer to whom an apprentice is bound ceasing to carry on business, such apprentice may be bound
to another employer for the remainder of the term to be served ; provided that if such apprentice be over the age of eighteen years
at the time of the original employer ceasing to carry on business, such person may complete the time to be served as an improver.

Notwithstanding anything contained in this Determination, any person who at the 3rd March, 1933, was employed in the industry
and whose engagement or continued employment as an improver is by this Determination forbidden shall be entitled to be employed
and shall be paid the seale of wages prescribed for an apprentice or improver of like experience.

(3} OTHER PERSONS (EXCEPT APPRENTICES, IMPROVERS, AND JUVENILE \WORKERS).

Women'’s order dressmaking and women’s order tailoring, including making and/or altering all order outer garments for women :—

Mitles, Females,
— Weekly Special | Total Weekly Special Total
Rate. Loading.*; Weekly Wage. Rate, Loading.®| Weekly Wage.
£ s d s. d. £ s d £ s d. 8. d. £ s d.
JOURNEYMEN,

Cutters employed marking in or cutting out garments NS 6 2 0 5 0 6 70
Heads of tables in charge of four or more persons employed as

table hands .. .. e . .. . 514 6 5 0 519 6
Tailors employed making, and/or maching, and/or altering any

part of & garment .. . .. .. .. 512 0 5 0 517 0 . .
Machinists employed machining any part of & garment 512 0 50 517 0 . .
Pressers-off employed pressing off any part of a garment 512 0 5 0 517 0 .
All others A . . . . 4 9 0 5 0 414 0 .

JOURNEYWOMEN.

Cutters employed marking in or cutting out such costume
coats, overcoats, topcoats, cloaks, as are made of tweed,
twill, worsted, or similar materials .. .. ..

All other cutters employed marking in or cutting out any material
of wearing apparel other than such costume coats, overcoats,
topcoats, cloaks, as are made of tweed, twill, worsted, or

similar materials .. .. .. .. . 311 9 3 0 314 9
Fitters-on cmployed trying on to & customer unfinished or
finished garments 3 9 3 30 312 3

Pressers employed pressing off any part of a garment, and using
an iron weighing more than 8 lb. .. . ..
Pressers employed pressing off any part of a garment other than
the garment the worker is making, and using an iron
weighing 8 1b. or less .. . .. .
Table hands, finishers, or machinists, namely, journeywomen
employed making and/or maching and/or altering any
part of a garment other than blouses, skirts, wrappers,
fronts, collars, collarettes, or cuffs .. ..
Table hands, finishers, or machinists, namely, journeywomen
employed making and/or machining and/or altering ony
part of blouses, skirts, wrappers, fronts, collars, collarettes,
or cuffs . .. .. .. .. .. .. .. .. 216 9 3 0 219 9
Cornelli workers, machine embossers, or machine embroiderers
employed ~on cornelli work or machine embossing, or

34

18 9 3 0 319

machine embroidery on all kinds of female wearing apparel .. .. .. 3 18 3 0 3 4 9
Hand sewers of buttons, or hooks and eyes, or press-studs, or

tickets, or thread cutters .. .. .. .. .. .. .. 2 89 3 0 211 9
All others . .. . . . . . . .. 2 89 3 0 211 9

* These special loadings shall not be subject to periodical cost of living adjustments nor shall they be desmed to be portion of the wage
) for the purpose of computing. piecework .rates or task work, or.overtine, holiday, or other penalty rates.
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Women's ready-made dressmaking and ready-made.tailoring, including making, and/or altering any part of a costume. dress,
skirt, teagown, wrapper, blouse, jacket, mantle, cape, front, collar, collarette, cuff, opera cloak. and cloaks of all descriptions:—

Males. Females,
Weekly Sperial Total Weeklv Special I Total
Rate. Loading.*} Weekly Wage. Rate, Loading.* Weekly Wage.
£ s d s d. £ s d £ s d. s d. £ 2 d
JOURNEYMEN.
Cutters employed marking in or cutting out garments 515 0 53 0 6 00 .
Tailors employed making any part of a garment .. .. 512 0 s 0 5317 0 .
Machinist employed machining any part of & garment o 512 0 5 0 517 0 .
Pressers-off, employed pressing off any part of a garment .. 312 0 50 517 0
Under-pressers of coats of all descriptions employed under-
pressing coats other than coats which the worker is making 417 0 5 0 520
All other under-pressers or seam pressers employed under-
pressing or seam-pressing, on all garments other than
coats, and other than garments which the worker is making 415 6 5 0 5 0 6
Brushers and folders employed matching garments, and/or
sorting garments, and/or measuring garments, and/or
despatching garments, and/or brushing garments, and/or
folding garments .. .. . .. .. 415 6 5 0 5 0 6 .
All others - .. 409 5 0 4 M .

JOURNEYWOMEN.

Cutters employed marking in or cutting out such costume coats,
overcoats, topcoats, cloaks as are made of tweed, twill,
worsted, and similar materials .. . .. . .. o 315 0 5 0 6 00

All other cutters employed marking or cutting out any articles
of wenring apparel other than such costume coats, overcoats.
top coats, cloaks as are made of tweed, twill, worsted. and -
similsr materjals .. .. .. .. .. .. ey 3 4 90 3 0 37 8

Pressers employed pressing off any part of & garment, and using

an iron weighing more than 8 Ib. .. o .. 5312 0 5 0 317 0
Pressers employed pressing off any part of a garment (other «

than the garment the worker is making), and using an iron

weighing 8 1b. or less .. .. . 4 218 0 30 3.0 9

Table hands, finishers, or machinists employed making and/or
machining and/or altering any part of a garment other than
blouses, skirts, wrappers, fronts, collars, collarettes, or cuffs .. .. o 309 3 0 339

Table bands, finishers, or machinists employeid making and/or
machining and/or altering any part of blouses, skirts,

wrappers, collars, collarettes, or cuffs .. .. .. .. .. .. 216 8 30 219 9
Cornelli workers, machine embossers, or machine embroiderers

employed on cornelli work or machine embossing, or

machine embroidery on all kinds of female wearing apparel 3 1 9 30 3400

211 9

Hand sewers of buttons, or hooks and eyes, or press studs, or
tickets, or thread cutters . o ..
All others .. ..

@w W

9 3
9 3

[—N—3

LA 0%

Underclothing and whitework, including the rﬁ&king of all articles of women’s and girls’ underclothing. nightgowns, pinafore-
aprons, infants’ dresses and gowns, and underclothing, and dresses for children not exceeding eight years of age, pillow slips, pillow-
shams :—

Males, Females.
Weekly Special Total Weekly Speeial Total
Rate. Loading.* Weekly Wago. Rate. Loading.*| Weckly Wage.
JOURNEYMEN.
£ s d. s d. £ s d £ s d | s d £ & d
Cutters employed marking in or cutting out any article of any
description .. .. .. .. .. .. 512 0 5 0 517 0
All others . 4 9 0 5 0 414 0
JOURNEYWOMEN.
Cutters employed marking in or cutting out any article of any
description .. .. .. .. - NN . 4 9 3 0 T 9
Table hands or finishers .. .. .. .. .. 214 3 30 217 3
Machinists employed machining any part of articles or under-
clothing of all descriptions, or any part of dresses of all
descriptions for children not exceeding cight years of age .. . . 215 9 3 0 218 9
Machinists employed machining any part of articles of white-
work other than underclothing .. o .. .. N .. ] 23 39 217 3
Pressers or ironers employed on any class of pressing or ironing
with an iron not exceeding 8 Ib. in weight .- . 214 3 1) 217 3
Pressers or ironers employed on any class of pressing or ironing,
with a hand iron exceeding 8 lb. in weight .. .. 417 0 5 0 5 20
Hand sewers of buttons, or hooks and eyes, or press-studs, or
tickets, and thread cutters .. .. .. .. .. o 2 8 ¢ 3 0 211 8
All others .. . .o .. .. .. .. .. . 2 89 30 211 9

* These special loadings shall not be subject to periodical cost of living adjustments nor shall they be deemed to be portion of the wage
tor the purpase of computing piecework rates or task work, or overtime, holiday, or other penalty rates,
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Collars, shirts, and pyjamas, including the making of collars, cuffs, shirts, shirt fronts, pyjamas, and underpants (excapt knitted

goods) :—
Males. Femuaies.
- Weekly Special Total Weekly Special ! ‘otal
Loa‘ling.*| Weekly Wage.

Rate. Lonading.*) Weekly Wage. Rate.,

£ s d s d. £ s d £ s d. 8. d. £ s d

JOURNEYMEN.
Cutters employed marking in or cutting out garments 5 10 0 5 0 516 @ )
All others . . o .. .. 4 90 5 0 414 0
JOURNEYWOMEN,

Cutters employed marking in or cutting out garments .. 3 69 3 0 399
Machinists, turners, finishers, or table hands, folders, presscrs,

ironers, starchers, or washers .. .. .. .. 214 3 3 0 217 3
Hand sewers of buttons, or hooks and eyes, or press-studs, or

tickets, or thread cutters .. . 2 8 9 3 0 211 9

* All others .. .. 2 89 30 2 9

* Theso special loadings shall not be subject to periodical cost o? living adjustments nor shall they be deemed to be portion of the wage
tor the purpose of computing piecework rates or task work, or overtime, holiday, or other penaity rates.

) - DEFINITIONS, AND CLASSIFICATION OF EMPLOYEES.

A journeyman is s malo person other than an apprentice or [ (i) Who has served the term of experience presoribed by this
improver or juvenile worker Determination ; or

(i)) Who has attained the age of 21 years; or

A journeywoman is » female person other than an apprentice< (iii) Who is in receipt of at least the minimum weekly wage prescribod

or improver for the class of work on which such person is engaged,
whether on weekly wages or piece-work,

A juvenile worker is a male person under the age of 21 years, other than an apprentice or improver, employed as a seam or under-
t):lf:s;:g in women’s order dressmaking and women’s order tailoring, and women’s ready-made dreasuugkmg and women’s ready-made

Order work shall include any of the following classes of work :—

{a) Beapoke work.

{b) Garments cut to an individua! measure.

(¢) Garments that are fitted on. X

{d) Garments cut to chart measure, . 0
“ Boarp oF RereruNGE™ shall mean & body comprising the C_hn.inhnn of the Dress, Shirt. and Underclothing Wages

Board, together with one representative of employers and one representative of employees, such representatives to be appointed
by the Dress, Shirt, and Underclothing Wages Board.

{5) - HOURS OF EMPLOYMENT.

Forty-four hours shall constitute a week's work within the following hours :—Time of beginning, 8 a.m.; time of ending, 6 p.m.—
on five days of the week. Time of beginninl% 8 a.m.; time of ending, 1 p.m.—on the other day of the week on which the half holiday .
is usually observed. Provided further that if the majority of the employees desire to start at 7.30 a.m., the work may begin at 7.30 a.m.

(6) . OVERTIME.

(a) Any employee who, in any day, haa performed any work outside the working hours ordinarily observed in the factory or
workshop in which he or she is employed, shall be paid overtime as follows :— - T :

(i) Weekly workers shall be paid at the rate of time and one-half, and shall also be paid ls. 8d. meal money when such
: overtime exceeds 40 minutes on week-days or on Saturdays in those factories or workshops where a five and a half-
day week is worked. .

In those factories or workshops where a five-day week is worked all work done on Saturdays shall be paid
for at the rate of time and a half, and 1s. 6d. meal money shall be paid when such overtime is worked after noon.

(ii) Pieceworkers shall be paid (in addition to the ordinary piecework prices for work done in the excess time) such sum
per hour as is equivalent to the weekly wage divided by 88, anxf ghall also be paid 1s, 6d. meal money when such
overtime exceeds 40 minutes on week days or on Saturdays in those factories or workshops where & five and a half-
day week is worked.

In those factories or workshops whero a five-day week is worked for all work done on Saturdays pieceworkers

shall be kf&id (in addition to the ordinary piecework prices for work done) such sum per hovr as is equivalent to
the weekly wage divided by 88, and s, 6d. meal money shall be paid when such overtime is worked after noon.

(b) No employee shall be employed overtime outside the hours fixed, except with his or her consent.

(¢} No employee shall be dismissed, or in any way whatsoever be prejudiced in his or her employment, by reason of his or her
refusal to work overtime outside the hours fixed. B

(d) No employee under the age of sixteen years shall be employed overtime.

) MIDDAY MEAL. . .

(a) An interval of not less than three-quarters of an hour shall be allowed for the midday meal unless & majority of the
employees in any place desire it to be otherwise. In no circumstances shall less than thirty minutes be fixed,

(6) No work shall be performed during such meal time, T

L
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(8) TASK SYSTEM.

No employor shall make & bouus or merit payment which fluctuates from period to period according to the amount of work
performed by the employee concerned, and which is based upon a secret or task rate for measuring the output of such employes. No
increase in wages granted to any employee, after the date of operation of this Determination, above the rates herein prescribed shall be
deemed to be in contravention of this ciause if the sams be paid for a period of three months, or for the term of employment, whichever
period is the shorter; provided, however, that such increased wages may, at the discretion of the employer, be adjusted according to
the wages rates prescribed from time to time by this Determination.

In all factories and workshops where o minimum task is set for a minimum wage the following shall be observed :—

(a) Until after the termination of six months from the coming into operation of this Determination the minimum task in
operation in any workshop or factory on the date on which this Determination becomes operative shall be the
minimum task for the minimum wage after the date of operation of this Determinatiou, and shall not during the
said period of six months be increased or decreased because of any increase or decrease in wages, and shall not during
the said period of six months be increased unless an altered or improved method of working is introduced.

(b) The task rate in respect of all garments or parts of garments or other articles or parts of articles shall be determined in
the manner following :—

(i) Where there are fower than twenty employees involved in the work to be performed, the employer or his
representative, in conference with one employee chosen by and from such employees, shall fix the rates.

(ii) Where there are twenty or more employees involved in the work to be performed, the employer or his
ropresentativo, in conference with two employees so chosen, shall fix the rates.

(¢) The task rates shall be fixed s0 as to enable the average worker to earn the minimum wage prescribed by this Dotermination
for the class of work to be performed; and any pumber of garments or parts of garments or other articles or parts of
articles made in excess of the minimum weekly task fixed by the task rates for the minimum weekly wage shall be paid
for at pro rata plus 10 per ocent.

(d) When any employee is employed for less than & week on the task rates, then tho task of the said employee shall be fixed
at per day at the weekly rate prescribed.

(e) Any excess number of garments or parts of garments or other articles or parts of articles made in any day by the employee
shall be subject to the same pro rala payment as would apply if the employee were engaged for the whole week.

(f) A copy of all task rate schedules shall, within twenty-four hours of their being fixed, be displayed by the employer in a
conspicuous place in each and every room of the workshop or factory where such tasks respectively are being
performed.

(9) A combination or team shall mean two or more persons working together on the same class of work, employed on weekly
wages where a task has been imposed. Where employees work in & combination or team, the additional amount of
wagos shall be distributed amongst the employwes on & percentage basis, according to the amount of their ordinary
weekly wages.

(9) HOLIDAYS.

(@) ANl weekly wage employees, whether in & city or elsewhere, shall be granted the following holidays without deduction of
pay :—The days observed as New Year's Day. Australia Day, Good Friday, Euster Monday, Labour Day, Anzac Day, King’s
Birthday, Christmas Day, and Boxing Day.

(b) All employees working on piece-work or task-work shall be granted the same holidays as are granted to weekly wage workers,
and, subject as hereinafter provided, they shall be paid for such haliguys the amount for each holiday based on the minimum weekly
wage prescribed by this Determination for the class of work performed.

(c} If any of the above holidays occurs on & Sunday or Saturday and is not observed on any other day, then employees shall not
be paid for such Sunday, and shall be paid for such Saturday aa for & half day, but not otherwise.

{(d) All other weekly employees, whether in a city or elsewhere, shall be paid for the above holidays an amount for each hotiday
based on the actual weekly wage paid to them by the employer.

(¢) Any employee absenting himself or herself from work on any portion of the working day preceding or any portion of the working
day succeeding a holiday provided for herein, other than Boxing Day and New Year's Day, without permission from the employer or
without having reasonable cause for having absented himself or herself from work, shall not. be entitled to payment for such holiday.

(f) Any weekly employee who is employed on a Sunday or any holiday provided for herein shall be paid for that day at the rate
of time and a half in addition to his or ber weekly wage.

(9) Any piece-worker employed on a Sunday or any holiday prescribed by this Determination shall be paid, in addition to the
presoribed piece-work prices, at the rate of time and a half caloulated on the minimum wage prescribed for the class of work performed.

(10) ANNUAL LEAVE.

(@) Except as hercinafter provided employers shall in each year give their employees continuously employed as defined
a holiday from and after the day observed as Boxing Day to tho 31st day of Decembor inclusive and shall pay full wages
for ordinary working days included in that period. Piece and bonus workers receiving such holiday shall be paid time rates.

(b) Employces entitled to such holiday and required to work dufing that period shall be given a week's holiday on full
pay at some other time during the year, or if dismissed from employment before receiving such holiday shall be paid an extira
week's wages on dismissal. .

{c) “ Continuously employed™ for the purpose of this clause means employed (except as to breaks arising from slackening
of work) for the thrco months immediately preceding the 25th day of each December. Any such employee dismissed during
the four weeks immediately preceding the 25th day of Docember shall for the purposes of this clause be deemed to be employed
up to that date and shall be paid one week’s wages for such annual holiday.

(d) Any dispute as to tho right of an employee to such holiday shall bo réferred to the Board of Reforence. The
decisions of the Board on such disputes shall be final.

(1) TERMS OF ENGAGEMENT.

(a) The week shall torminate on a day other than Monday or Saturday, and all employees shall be paid all monoys due to_ them
in full during the ordinary working hours not later than two working days following the termination of the week. ‘In‘order to
terminate employment of a weekly employee, two days’ notioce shall be given on any day, with payment to date of termination, or in
lieu thereof two days’ pay shall be paid or deducted. When employment is terminated by an employer, the employer shall, upon the
date of such termination, pay to the employes (weekly employee or piecs-worker) all moneys due to him or her, and, when employment
is terminatad by an employee in accordance with the terms of this Determination, the employer shall pay to the employee (weekly
employee or pisce-worker) all moneys due to him or her.

() All weekly wages shall be paid to the employees in full, with the following exceptions :—

(i) T'urna to be Observed.—In slack times the employer shall observe turns of employment for weekly workers and pxece-.workeu
(including outside workers) not ergsged on making samples in the respective olass or classes of wgrk at which they
are engaged, provided always that journsymen and journeywomen having apprentices under their control shall be
allowed in their turn extra work equivalent to the wages of the apprentice during the time the turn system is in
o ;:tion. ) The employer shall keop i the woskroom a true rocord of every turm, which ghall bo open to the inspeotion
of the employece, . X
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(ii) Standing Off Employees in Turn.—Should any employer during slackness of trade desire to stand off his employees in
turn, then the employer on any day during any week shall inform every person whom it is proposed to stand off of
any day or days in the following week (other than & Saturday or holiday) upon which bis or her services will not be
required; but an employee shall not, oxcept under, the conditions provided in sub-clause (iii) of this clause, be stood
off for part of a day without being paid for a whole day.

(iii) Employees Working Shoriened Hours.—If it is desired to work a week of shorter hours in slack times, instead of standing
the employees off in turn, the employer may makc:l an arrangement to work his employees for shortened hours, but
such arrangement shall be made only where, on the vote of the employees being taken, a majority of the whole of
the employees vote in favour of such arrangement.

Where such an arrangement is made, the employees shall be informed on the day ending each week of the
shortened hours to be worked in the following week.'

Where an arrangement is made in compliance with this provision the employer shall pay each employee for the
actual hours worked on each day on the basis of his|or her weekly wage.

{iv) Vacation Periods.—Nothing contained in this sub-clause shall apply in the case of the usual vacation period at Christmas
or Enater.

(¢) Claszes of Employees—For the purpose of this clause (but subject to the provisions of sub-clanso (b) hereof), in operating the

turn system the various classes of employeer shall be taken separately, and * classes of employees > shall mean each class of employee
in respect of which a olassification of work has been provided under this Determination. but in all cases, male improvers and journeymen,
or female improvers and journeywomen doing the same class of work/ shall be deemed to be one class of employoo.

(d) Stoppage of Work re Breakdown of Machinery.~In the e\rE

ent of the work of a factory or workshop being stopped by a

hreakdown of machinery or a stoppage of supply of power, or for |[any cause for which the employer cannot reasonably be held
responsible, all weekly hands who present themselves for work shall be found work for that day, or paid one day’s wages in lieu thereof,

but when such breakdown or stoppage occurs the employer may
requirad on the following day or days, and the employee shall not be

he or she is out of employment by reason of such breakdown or stopps

(¢) Terminating Employment in Relation to a Holiday.—
(i) Where the employer terminates the employment of

give notice to an employee that his or her services will not be
entitled to any further payment in respect of any further days that
Ago.

an employee within fourteen days of a day on which a holiday

occurs, and such employee is re-employed within a period of one menth after such holiday, the employee shall be
paid for such holiday or holidays prescribed by this Determination, provided that such employee has been employed
by the employer for a period of at least one week prior to the termination of the employment.

Should the employment of an employee bet terminated, or should an emplovee be stood off within fourteen
days prior to any holiday or to the commencement of any group of holidays prescribed in this Determination, such

employeo shall be paid for such holiday or group

|_of holidays, provided that such employee has been employed by

the employer for a period of at least one week prior to the termination of the employment.

(if) When any two or more of the holidays prescribed in
holidays shall for the purposes of sub-clause (i) h

(iii) Where the employer terminates the employment o
month prior to a day on which a holiday occurs
or normal business is resumed within such period
such holiday or holidays prescribed by this Deterr
employer for a period of at least ono week prior

this Determination occur within two weeka of one another, such
reof be deemed to be a group of holidays.

f an employee more than fourteon days, but not exceeding one
and such employee ia re-engaged within a period of one month,
of one month after such holiday, the employee shall be paid for
mination, provided that such employee has been employed by the
to the termination of employment.

An employer shall be deemed to comply with the requirements of this sub-clause if on terminating the

employment of any employee he gives that empl
with clause {10) hereof.

(f) Employees Absenting Themselves.—No employee shall, wit!

yee annual holidays or payment in lieu thereof in accordance

hout just cause, be absent from his or her place of employment

during the prescribed hours whilst there is work ready to be done by such employee, and where weekly wagea are fixed the smployee

ta be entitled to the sums 8o fixed must be available and ready and
this Determination.

(12) OUTSIDE

(a) Any employer may cause any work covered by thi
called an ‘‘ outside worker ') who shall be the holder of a curre
Labour authorizing him to work as an outside worker for such em

(b) Every such licence shall authorize the holder to work
therein, and shall be current for a period specified therein not
thereof,

willing to do the work on the days and during the hours fixed by

WORKERS.

Determination to be done for him by any person (hereinafter
mt outside worker's licence issued to him by the Secretary for
ployer.

as aun outside worker for one and only one employer named
being more than six calendar months from the date of issue

(c) No such licence shall be issued unless Labour is satisfied that the applicant—

the Seerctary for
(i) is in necessitous circumstances;
(ii) cannot for some sufficient reason seck employment

(iii) is a person legally entitled to the benefits of this
and

in a factory or workshop;
Determination and to recover the rates of pay herein provided,

(iv) will not as a result of the issue thercof be the holder of current outside workers' licences relating to more than
one employer.

(d) The Sceretary for Labour may at any time in his discretion cancel such licence—

(i) at the request of the holder;

(i) if hphis satisficd that any of the conditions meT(.ioned in the last preceding sub-clause is no longer complied
with; or

(idi) if he is satisfied that the holder has broken any ofj the conditions of such licence set forth in sub.clause (¢) hereof.

(e} The conditions of any such licence shall be that the outside worker during the currency of such licence—

(i) shall not do any work covered by this Determination in any workshop or faictory or in the company of other
persons then also doing any such work, except 'of persons holding current outside workers’ licences and bearing
to such outside worker the relation of parent, child, brother, sister, husband or wife.

(ii) shall b'el ui person legally entitled to the benefits|of this Determination and to recover the rates of pay herein
provided ;

(ifi} shall not employ any labour whatsocver in conncxi'on with the work entrusted to him;
(iv) shall not permit any portion of the work entrusted to him to be done by any other persen;

(v} shall not suffer from any communicable discase or do any work in any place whereat any person is suffering
fiom any communicable disease ;

(vi) shall keep in & bound book a correct and complete record in ink of the hours worked by him each day on any
such work; and

(vii) shall not work on any work covered by this Deiemﬁnation more than 44 hours in any one week.
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(f) An employer by whom work is given to an outside worker shall—

(i) not cause or permit him to do any part of such work in any workshop or fuctory ;

(ii) pay him the piecework prices prescribed by this Determination ;

(iii) pay him for each public holiduy preseribed by this Detcrmination occurring during the period he i+ doing such
work for such employer one-fifth of the weekly wage preseribed by tbis Determination for employees doing
similar work ;

(iv) record in a bound record book in which each page is consecutively vumbered—

(1) the name and full address of the outside worker;
(2) the deseription, and nwnber of articles or garments given to the outside worker: and
(3) the price paid or agreed to be paid for such work; and

(v) obtain the signature of the outside worker to each entry in such book.

(g) Any auchﬁ record book so kept shall be open for inspection during business hours by (1) any person or persons
authorized by the Secretary for Labour and (ii) any officer or officors of the Amalgamated Clothing and Allied Trade Union of
Australia, provided that no more than two of such persons or two of such officers shall inspect such book at any one time.

(k) No employer ¢hall have more than one outside worker plus such number of outside workers as bears to the number
of workers directly employed by him in his usual workshop or factory a ratio not excecding one to ten.

(i) Outside workers shall be provided free of charge with cotton, gilk, thread and all other sewings and trimmings used
in the manufacture of articles or garments.

(7) In the case of an employer delivering and/or collecting the work of any outside worker the same shall be done without
charge to such outside worker.

(13) MISCELLANEOUS PROVISIONS.

(@) Record of Time Worked and Wages Paid.—1. The employer shall provide in each factory, workshop, or place where there
are fewer than 30 employees, and where work is earried on for him, a time and wages book. Such time and wages book :—
(i) shall be in the English language and shall contain a correct account of the hours worked each day, and the wages received
each week, by each omployee ;
(ii) shall be kept correctly entered up in ink ; and
(iii) shall record clearly the actusl date of each day, of each week, and also the date of the day on which the week ends.

2. The employer shall provide in each factory, workshop, or place where there are not fower than 30 employees, and where work
is carried on for him, & time-book, or sheet, or record. Such time-book, or sheet, or record shall be in the English language and shall
contain & correct account of the hours worked each day and the wages received each week by each employee. Such time-book, or
sheet, or record shall be kept correctly and entered up in ink.

(b) Chairs to have Backs.—1. Where it is necessary for employees to sit at their work, seats shall be provided for the employees
by the employer. Such seats shall be reasonably comfortable seats.

2. A seat provided for any female vmployee shall have a back to it, unless the work of such employee cannot be conveniently
done in such o seat, or unless tho employee requests to be allowed to use a seat without a back to it.

(¢} Collecting Logs.—Where piece-work is in operation, the employer shall make arrang ta for collecting the logs, and the
employees need not leave their places.

(d) Rest Period.—When any spell of duty is for more than four hours, an interval of ten minutes, to be eelected by the employer
shall be allowed in the second or third hour to females and apprentices for refreshment. The interval shail be as part of the

time of duty without deduction of time-work pay. During such rest period, the employees may leave their seats, but not the premises.
(€) Authorized Person May Enter Faclory.—

{i) Any person or persons duly authorized, in writing, by the Secretary for Labour (such authorization to be terminable
at the will of the Secretary for Labour) shall have power to inspect any part of & factory, workshop, or place where
it is believed that a breach of this Determination is occurring or has occurred.

(i) At least six hours’ notice shall be given by the authorized person or persons (not exceeding two) prior to his or their
actually going on the premises, and the employer shall be notified of his or their arrival, and shall in person
(accompanied by a nominee, or by his nominees, not exceeding two) be entitled to accompany the authorized
person or persons and shall provide access to the wages book or time sheet or records of any employee including
outside workers, The work and duties of the employee shall be interfered with as little os possible by the
authorized person or persons.

(iii) The Secretary for Labour shall have power to dispeuse with the said six hours’ notice on special application being
mads for any cause shown and supported by an sffidavit setting out the facts. A certificate duly signed by the
Secretary for Labour stating that such notice has been dispensed with shall be aufficient proof of such fact.

(f) Union Official Visiting Employer's Establishment.—The employer shall permit any official of the Victorian Branch of the
Amalgamated Clothing and Allied Trades’ Union of Australia (authorized in writing by the Secretary for Labour) to enter from time
to time the factory or workshop during the midday meal time for the purpose of—

(i) Collecting members’ contributions ;

(ii) Posting Union notices and interviewing employees on Union matters rolating to this industry and/or this
Determination.

Such authorized person shall inform the person in charge of his arrival before entering the workshop or factory. Such official
shall have reasonable ingress into the factory and access to the employees. If any official 8o authorized makes himself objectionable
during any such visit to the employer or his manager or foreman or any employee his right to visit may be terminated by the
Secretary for Labour on the application of the employer.

For the purpose of this clause the words * factory or workshop  shall include every room or place where work in respect of
which s wage is prescribed by this Determination is carried out, together with the room in which the employees partake of their
raeals, notwithstanding that such room may be detached from or in a separate building from the main place of business of the
employer.

(g) Dining Accommodation.—i) If any employer of more than five employees in any factory or workshop fails to provide
to the satisfaction of the Board of Reference accommodation and facilitics in this clause set out he shall, subject to the following
proviso, pay to each and every such employee an additional amount equivalent to 2} per cent of the amount of wages prescribed by thia
Determination. Provided that where an employer, for good cause, has failed within the time hereinbefore specified to provide
the said accommodation and facilities the Board of Reference may, for a period of twelve months, or for a period corresponding
to the unexpired term of the lease to the employer of the factory or workshop wherein such employees are employed, exempt
the employer so failing from the requirement that he shall pay during that period the said additional amount.

(ii) Every such employer shall set aside a separate room or portion of the factory or workshop as o dining room wherein
the employer shall provide adequate table and seating accommodation.

(iii) Hot water shall be provided free of charge, to be available to employees immediately meal time or rest period commences.

(iv) The employer shall provide the necessary labour to keep such room clean.

(14) PIECEWORK.

(a) Subject to payment of the minimum weekly wages prescribed by this Determination for employees in their respective
classes and to the conditions hereinafter set out, the employer, in conjunction with the employees, may fix his own piecework
prices, provided such prices enable a journeyman or journeywoman of average capacity working under like conditions to eurn
at least 10 per ccntum more than the minimum weekly wage in their respective classses. The same piecework prices shall be
paid to all pieceworkers doing the same operation in the factory or workshop whether they be journeymen, journeywomen,
improvers, apprentioes or juveniles.
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(b) All pieceworkers, who are available and ready and willing to work during the ordinary working hours but for’ whom
work is not, provided by the employer ehall be paid in each week:—In the case of males not less than the “all others ”rate;
and in the case of journeywomen not less than the amount prescribed for * all athers”; and in the case of apprentices or
improvers not less than the amount prescribed by this Determination for an apprentice or improver of like expeiience.

(c) The piecework price in respect of all garments or parts of garments or other articles or parts of articles shall be
determined in the following manner :—

{i) Where there are fewer than twenty employees involved in the work to be performed the employer or his representative,
in conference with one employee chosen by and from such employees, shall fix the prices.

(i) Where there are twenty or more employees involved in the work to be performed the employer or his representative,
in conference with two employees so chosen, shall fix the prices.

(@) In the event of & dispute with reference to piecework prices the matter shall be referred to the Board of Reference.

(e} A copy of all piccework schedules shall, within 24 hours of their being fixed. bo displayed- by the employer in a
conspicuous place in cach and every room of the workshop or factory where such piecework is being performed and shall be
kept displayed.

(f) In all factories and workshops where piecework conditions are now in operation. the same shall not be altered except
in the manner prescribed in this clause for the determination of piecework prices.

(15) PERIODICAL ADJUSTMENT OF RATES, ETC.

{a) Until the beginning of the fivst pay period to commence in May, 1942, the amounts of wages rates payable shall be those
prescribed in Clauses (2) and (3). Pursuant to the provisions of section 21 of the Faclories and Shops Act 1934, the Board determines
that for work done during each future half-year beginning with the first pay period to commence in a May or a November, the
amounts of the wages rates prescribed in Clauses (2) and (3), shall be automatically increased or decreased by the same amounts and
at the same time as the original rates set out hereunder which rates shall be adjusted by the following method according to the
position and fluctuations (if any) of the Commonwealth Statistician’s ¢ All Items ™ retail price index numbers :—

For the purpose of this Determination the expression * Commonwealth Statistician’s index numbers ” or any like expression
means the numbers stated to be such index numbers in any document purporting and not proved to be wrongly so purporting to be
printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth Statistician. -

(b) The index number for the six capitals (weighted average) ia to he applied.

{¢) The index number for the six months ending March or September next preceding the half.year for which the adjustment
is made is to be ascertained.

(d) The amount of addition or deduction assigned in the following table {or in any extension thereof} to the index number
division comprising such number is to be ascertained.

(¢} That assigned amount shall for work done during such half-year be added to or deducted from the originally prescribed -
amounts of the rates in accordance with that table, and in respect of all wages prescribed at a rate of £4 9s. or moro per week the
sum of 2s. shall be added to the result.

{f)} The division called original in the following table is that for the amount of the basic wage upon which the rates are to be
deemed to have been originally prescribed :—

TABLE.
Original Index Number Division, 10811092 (88s.).

Amounts of Additions or Deductions
per Week,
Number on . Index Number.
Index er Divislon for Deductions. otes of £4 00 Kates Less than Division for Additiona.
or More, £4 93, of Adult
Temales,
£ 2 d. t s d
1081-1092 Wil Nil 10811092
1088-1080 .. . .. 010 0 0 6 1093-1104
1056-1067 .. . . 0 2 0 010 1105-1117
9941006 .. .. AN 0 70 0 3 6 s
057-069 .. .. | 010 O 0 6 0
945-958 .. .. 011 0 0 5 6
033-944 012 o 0 6 0
920-932 013 0 0 6 6
008-919 .- .. .. 014 0 0 70
896-907 .. .. . 015 0 0 7 6
833-895 . 018 0 0 8 0
871-882 .. . 017 0 0 8 6
859-870 .. .. .. 018 © o 9 0 .
846-858 .. o . ‘019 0 0 9 86 .
834~-845 .. .. .. 1 00 010 O .
821-833 110 010 6 .
809-820 .. .. 1 20 011 0 .
7197-808 - . 1.3 0 01 6 .
784-708 .. .. 1 4 0 012 0 .
772-783 1 50 012 6 .
760-771 1 8 0 013 0 .

The index number divisions in this table are based upon the equating of index number 1000 with 81s., and any extension of
the table must be similarly constituted.

{9) The amounts of the weekly rates for apprentices, improvers, and juveniles shall be adjusted proportionately to the rate of
£4 9a., calculated to tho nearest 6d., any broken part of 6d. in the result not exceeding 3d. to be disregarded, and shall conform
to these payasble from time to time under the terms of the appropriate award of the Commonwealth Arbitration Court.

(h) In all cases where for the samo closs of work the same rates have been prescribed for journeywomen or adult females as
are prescribed in this Determination to be paid to journeymen or adult males, the rates for such journeywomen or aduit females shall
be increased or decreased in the same manner as the rates for journeymen or adult males.

{3) Piece-work prices shall be increased or decreased in the same proportion as the rate for the journeymen or journey-
women in the respective ]
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The adjustment shall be made on the rates provided in the Federal Award, which are as follow, viz.:—
*APPRENTICES OR IMPROYERS.
Males employed at Mals Juveniles employed
Women's Order Dress. Males employed at at seam preasing.
making, Women's Order | Underclothing and White- Females ing at D Clause (4).
Experienco. Talloring, and Women's work, Collars, Shirts, Females. the Trade between thie
Randg-mnde Dregsmaking, and Pyjamas. ages of 18 and 21 years.
and Women'’s Beady-
made Tailoring,
Weekly Wages, Weekly Wages, Weekly Wages, Weekly Wages Weckly Wages.
& d. s d, £ s d. £ s d £ s d

18t six months .. |. 015 6 015 6 012 6 1 90 1 3 8
2nd .o 019 0 019 0 015 0 116 6 1 3 6
8d ,, 1 3 6 1 3 6 018 0 2 40 111 0
4th 170 1 7 0 1 20 2 90 111 ¢
5th ,, 111 0 111 © 1 90 .. 2 70
6th ,, 118 6 118 6 116 6 . 2 170
7th 210 6 210 8 2 4 90 . 3 9 &
8th 3 2 0 3 20 2 9 0 .. 3 9 6
oth . 3 9 8 . . . 4 65 6
0th 319 0 . 4 5 6

A

8ee Clause (15) sub-clauses {2) to (3) inclusive, preceding.

And ‘thereafter the minimum weekly wa.ge or piece-work pnca.

OTHER PERSONS (EXCEPT APPRENTICES, IMPROVERS, AND JUVENILE WORKERS).
*Women’s order dressmaking and women’s order tailoring, including making and/or altering all order outer

garments for women :—

z

Woekly Wages.
Males. [ Fomales.
JOURNEYMER. £ s di£ s d
Cutters employed mukmg in or cutting out garments . . . .16 2 0 ..
Heads of tables in charge of four or more persons employed 56 table bands .. . .. .. | 814 6 .
Tailors employed making, and/or machining, and/or altering nny part of a garment . .. . 512 0 .
Machinista employed machining any part of a garment . .. .| 5612 0 e
Pressers-off employed pressing off any part of & garment .. o . . s .| 812 0f ..
All others . T . .. . . . . .. . 4 9 0
JOURNEYWOMEN.

Cutters employed marking in or cutting out costume coats, overcoatn, topcoats, cloaks, as are made of

tweed, twill, worsted, or similar materials . 515 0
All other cutters emp]oyed marking in or cutting out any material of wemng app&rel other than

costume coats, overcoats, topcoats, cloaks, as are made of tweed, twill, worsted, or similar materials ,. 312 6
Fitters-on employed trying on to a customer unfinished or finished garments 310 0
Pressers employed pressing off any part of & garment, and using an iron weighing more than 81lb. 512 0
Pressers employed pressing off any part of a garment other than the garment the worker is making and

using an iron weighing 8 1b. orless .. . 219 6
Table hands, finishers, or machinists, namely, ]oumeywoman employed makmg md/or muchmmg and/or .

altering any part of a gument other than blouees, skirts, wrappers, fronts, collars, collarettes, or cuffe . 31 8
Table hands, finishers, or machinists, namely, journeywomen employed making and/or mac]:umng and /or

altering any part of blouses, skirts, wrappers, fronts, collars, collarettes, or cuffs . .. 217 8
Cornelli workers, machine embossers, or machine embroiderers employed on comell.l “work or machine

embossing, or machine embroidery on all kinds of female wearing apparel .. .. . 3 2 8
Hand sewers of buttons, or hooks and eyes, or press-gtuds, or tlckets, or thread cutters - [ DN 2 9 8
All others .. . .. . . e . e .. . 2 9 6

*Women’s ready-made dressmaking and ready-made tailoring, including making, and/or altering any part of a costume,
dress, skirt, teagown, wrapper, blouse, jacket, mantle, cape, front, collar, collarette, cuff, opera cloak, and cloaks of all deseriptions : —

Weekly Wages.
. Males Females.
JOURNEYMEN., . £ s d| £ s d
Cutters employed marking in or cutting out garments . o, . .. . [ 516 0 ..
Tailors employed making any part of a garment .. . . . . L1612 0
Machinist employed machining any part of a garment . e ‘e . 512 0
Pressers-off employed pressing off any part of & garment ‘' .. 512 0 .
Under-pressers of coats of all descriptions employed under-pressing conts other than coats which the worker
is making .. . . 417 0
All other under-pressers or seam pressers employed under-pressmg or seam-pressmg, on all garments other
than coats, and other than garments which the worker is makin, 415 6
Brushers and folders employed matching garments, and/or sorting garments, a.nd/or meaau.nng garments,
and/or despatching garments, and/or brushing garments, and/or folding ga.rments .. 415 6 N
All others . . . N e . . « - 4 9 0 ..
JOUBNEYWOMEN. : )

Cutters employed marking in or cutting out such costume coats, overcoats, topcoats, cloaks as are made
of twill, tweed, worsted, and similar materials .

All other cutters employed marking or cutting out a.ny artmles of wea,rmg a.pparel other than such costume
coats, overcoats, topooa.ts, cloaks as are made of twill, tweed, worsted, and similar materials - ..

Pressers employed pressing off any part of a garment, and using an iron welgbulg more than 81b ..

rs employed pressing off any part of a garment (other than the garment the worker is makmg), and
using an iron weighing 8 1b. or less .

Tnble lmnds finishers, or machinists employed makmg and/or machmmg aud/or altenng my part of a
garment other than blouses, skirts, wrappers, fronts, collars, collarettes, or cuffs ..

Table hands, finishers, or machinists employed making and/or machining and/or altering my part of
blouses, skirts, wrappers, collars, collarettes, or cuffs ..

Cornelli workers, machine embossers, or machine embroiderers employed on cornelli work or machine
embossing, or machine embroidery on all kinds of female wearing apparel . .. .. .

Hand sewers of bnttons. or hooks and eyes, or prees-studa, or tmkets, or thread cutters .. .- ..

All others .o . .. .

[ SR ] «w B Ow (-]
—
S < < (==} (%)

L O

Seo Clause (15) sub-clauses (a) to (4) inclusive, preceding.

2746/42.—2
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Underclothing and whitework, including the making of all articles of women’s and girls’ underclothing, nightgowns, pinafores,
n‘lﬁonsy infants’ dresses and gowns, and underclothing, and drm for children not exceeding eight years of age, pillow-glips,
pillow-shams : —

- 3
Weoekly Wages.
Males. | Females.
JOURNEYMEN.
£ s dl £ s d
. Cutters em ployed murkmg in or cuttmg out any a.rtxcle of any descnphou . . .o w1812 0 .
All others . . .. . . .14 9 0 .
JOURNEYWOMEN.
Cutters employed marking in or cutting out any article of any description .. . .. .. .. 3 5 6
Table hands or finishers .. 215 0
Machinists employed machining any pn,rt ‘of articles of underclothmg of all descnpmons, or any part of
dresses of all descriptions for children not exceeding cight years of age . . . . 218 6
Machinists employed machining any part of articles of whitework other than underclothmg .- . 216 0
Pressers or jroners employed on any class of pressing or ironing with an iron not exceeding 8 Ib. in wexghb . 215 0
Presgera or ironers employed on any class of pressing or ironing with a hand iron exceeding 8 1b. in wexght .. 417 0
D, iland sewers of buttons, or hooks and eyes, or press studs, or tickets, and thread cutters . .. . g 9 6
H others .. .. .. .. .. .. .. .- . 9 6

*Collars, shirts, and pyjamas, including the making of collars, cuffs, shxm, shlrt ﬂonls. pyjamas, and underpants
(except knitted goods) :—

See Clause (15) aub-clauses {a) to (3) inclusive, preceding.
See Clause (15} sub-clauses (2) to (1) inclusive, preceding.

Weekly Wages.
Malos. | Fomales.
JOURNEYMEN,
£ a0 di£ o d
Cutters employed marking in or cnt.tmg out gn.rmenta e . . . .. ..|810 0 AN
All others . . .. .. .. . - - |49 0 ..
JOURNEYWOMEN.
Cutters employed marking in or cutting out garments . . . . 3 7 86
Machinists, turners, finishers, or table hands, folders, pressers, 1roners, sta.rohers, or washers . . . 216 0
Hand sewers of buttons, or hooks and eyes, or press studs, or tickets, or thread cutters. . .. . . 2 9 8
All others .. .. .. .. .. .. .. .. .. . .. .. 2 9 6
(18) LOADINGS.
The weekly rates set out in clauses (2) and (3) include the following loadings :—
_ Constant Spoecial
Loading. Loading.
s d. s d.
(a) Weekly rates of £4 9s. or more whether for male or female adult employees .. ve 50 5 0
(b) Weekly rates of less than £4 9s. for female adult employees .. e .. .. 2 9 30
(¢) Weekly rates for apprentices and improvers :—
*  Experience—
Males—
1st six months .. .. .. .. .. . e .. . 0 6 1 0
2nd . .. .. .. .. .. . .. oy 0 6 1 0
3rd e . .. .. .. .. .. .. .. 1 0 1 6
4th ,, »o e . .. .. .. .. .. .. . 10 1 6
5th wooee o e . . .. .. .. .. 1 6 1 6
6th ,, PO .. . . o . 16 2 0
7th ,, o e .. .. .. 1 6 3 0
8th ,, 9 - . .. .. . .. .. .- . 2 0 3 6
Sth ,, o e .. . . .. .. .. . .. 2 0 4 0
. 10th ,, e .. . .. .. . 2 0 4 6
Females—
1st six months .. . .. . 0 6 10
2nd ,, o e .. . . . 0 6 10
3rd ,, o e N .. .. .. .. .. .. .. 0 6 1 0
4th ,, o e .. . .. .. .. .. .. .. 1 0 1t 6
5th ,, wooes .. . .. .. . . . 10 2 0
6th ,, o e .. . .. .. .. .. . . 10 2 0
7th ., e .. .. . . . .o .o o 1 6 2 6
8th ,, » .. .. .. .. .. .. .. 1 6 3 0
Females (Lunnnummg ab the Trade between the ages of 18 and 21 years)—
1st six months .. .. .. . .. . .. 1 0 2 0
2nd ,, v .. . . .. .. .. .. .. | ) 2 0
3rd ,, »o e . .. .. .. .. .. . . 1 6 2 6
. 4th by e . .. . . . .. .. .. 1 6 3 0
Male Juveniles—
1st year .- .- .. .. .. .. . .. .. 0 6 1 6
2nd ,, .. .. .. .. .. .. .. . o 1 0 1 6
3rd ,, . . . .. .. - . .. . 1 6 2 6
4th ,, . .. .. . .. o . .. 2 0 4 0
5th ,, . .. .. .. .. .. .. .. 2 0 4 6

A. C. TINGATE, P.M., Chairman.

F. MoGREGOR, Secretary.
Melbourne, 19th February, 1942,
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