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No. 135] MONDAY, APRIL 6. [1942

Factories and Shops Acts.

DETERMINATION OF THE RADIO BOARD.

Nors.—This Determination applies to the Metropolitan District and the Geelong District, 8 defined in the Factories and Shops
Aets-and the Order in Council thereunder extending such Metropolitan District, such portions of the City of Sandringham as are not
included within the aaid Metropolitan District ; the cities of Ballarat, Bendigo, and Warrnambool ; and the boroughs of Eaglehawk and
Sebastopol.

N accordance with the provisions of the Factories and Shops Acta the Wag
Irau-whichmsybepcidtoany, or p or cl of p
maintaining radio appliances, parte or accessories (other than batteries), but not including persons bject to the j
Wages Board heretafore appointed,” has made the following Determination, namely :—

1) That on the 2nd April, 1842, the adjusted Determination which came into force as from the beginning of the first pay period
to ‘eom(moe in February, 1942, shall be rovoked and replaced by this Determination.

2)

es Board appointed to * determine the lowest prices or
employed in the trade of manufacturing, pumb!ing or

of any

‘Wages per' Week of 44 Hours.

LAdults, Withio & Radius o
20 Miles of G.P.O., Other Parts of
Melbourns ; 10 Miles ictars, ©
of @.P.Q., Geelong ; oria.
and at Warrnambool.

£ s d. £ s d
Radio serviceman 8 2 6 518 6
Radio repairer . - - . .. .. . . - 8 70 6 4 0
Redio wirer, i.e., employee wiring a complete aet from-a circuit diagram or model other than
on production line .. .- .. . . .. .- . 520 419 0
Process worker 5§ 00 417 0
. All others 412 0 4 90
Per Week
of 44 Hours.
-The following additional rates shall be paid to servicemen :—
£ s d.
Who use their own motor cars o . .. .. .. .. . .. 3 00
Who use their own motor cycles and side cars . o .. . . .. 1156 0
Who use their own motor cycles .. .. - .. .. .. .. .. 150

Leavriva Haxps.
ing hands in charge of not less than three and not more than ten employees, 6s. per week extra; more than ten.and not
more than twenty employees, 12s. per weck extra; more than 20 employees, 18s. per week extra.
FeMALES AND UNAPPRERTICED MALE JUNIORS.
ee who on 2nd April, 1942, in his or her case was entitled under the previous Determination to a rate higher
than that hereby prescribed for an employee of his or her age and experience, shall be paid at not less than the rate prescribed by such
Determination for an }

yee of his or her age or experience, as the case may be, until he or she completes the year of experience or
of age in respect of which the last-mentioned rate is prescribed.  Upon completion of such year the minimum rate of wage in his or her
case shall be the rato heroby prescribed.
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(3) (a) A junior gmplo;
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(b) Subject to the exceptions hereinafter
wmale juniors shall be as follows :-—
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provided, the minimum rates of wage for adult and junior females and for unapprenticed

Wages per Week of 44 Hours.

' S
- £ s O
G.PD.O., Melbourne ; w?&fﬁ; sﬁ‘fﬂ uéﬂs
- K 10 Miles of Determination
N ' 3 G.P.(:‘.;! d(}:zlong; Applies.
-7 ‘Warrnambool,
s d. s d.
(i) Adult Females. -
Under twelve months’ experience .. - .. o i, 56 0 54 0
Twelve months’ experience or more . .. .. . .. 63 6 61 8
(i) Junior Females.
Under 16 years of age .. .. - .. . om0 .. 21 0 20 6
16 years of age o .. o . .. .. .. 25 9 24 9
17 years of age . - . . . .. . - . 32 0 31 0
18 years of age .- . . . . . . 38 9 37 3
19 years of age .. .. .. .. . . .. .. 46 0 ;| 43.6
20 years of age .. .. . ) . . . . 52 0 /" 50 O
(iii) Male Junior Labour, S ¥ M
Under 16 years of age .. .. . . = - . 21 0 20 6
16 years of age . .. .. . .. .- . " .. 28 8 28 9
17 years of age .. .- .- . .- . .- . .. 40 6 38 0
18 years of age - .. - . . .. - .. 51 0 48 0
19 years of age . Ve .. .. .. 64 0 62 0
20 years of age . . . e .. 7 6 74 0

Provided that the rate payable to any employee shall not, excluding the constant loading, be less than 20s.

SpECIAL RaTES.

(4) In addition to the wages prescribed in clauses (2) and
(3) bereof, the following speciul rates and allowances shall
be-paid to employees, including unapprenticed juniors:—

- Wet Places. . -
{a¢) An employee working in any place where his clothing or
boots become saturated shall be paid 2d. per hour ,extra:
Provided that this extra rate shall not be payable to un
employee who is provided by the employer with suituble pro-
tective clothing and/or footwear: And provided further that
any employee who becomes entitled to this extra rate shall
be paid such extia rate for such part of the day of shift as
he 18 required to work in wet clothing or boots.

-~

Lot Places.

(b) Working for mere than one hour in the shade in places
where the temperature is raised by artificial means to between
115 and 130 degrees Fahrenheit, 14d. per hour extra; in places
where the temperature exceeds 130 degrees Fahrenheit, "3d.
per hour extra. Where work continues for more than two
nours in temperature exceeding 130 degrees Fuhrenheit;’
employees shall also be entitled to twenty minutes’ rest after
every two hours’ work without deduction of pay. The tem-
perature shall be decided by the foreman of the work after
consultation with the employees who claim the extra rate,

Cold Places.

(¢) Working for more than one hour in places where the
temperature is reduced by artificial means below 32 degrees
Fahrenheit, 13d. per hour extra, Where the work continues
for more than two hours employees shall be entitled to a rest
period of twenty minutes every two hours without loss of pay.

. Dirty Work. .
(d) ‘Work which 4 foreman and workman shall agree is of
an unusually dirty or offensive nature, 13d. per hour extru.

In coase of disagreement between the foreman and workman,
the workman or a shop steward on his behalf shall be entitied,
within 24 hours, to ask for a decision on the workman's
claim by the employer’s industrial officer (if there be one),
or otherwise by the employer or the executive officer respon-
sible for the management or superintendence of the plant cou-
cerned. In such case a decision shall be given on the work-
man's claim within 48 hours of its being asked for (uunless that
time expires on a non-working day in which case it shall be
given during the next working day), or else the said allowance
shall be paid.

in any case where aun organization alleges that an employer
or. hig representative is persistently unreasonable or capricious
in relation to such claims, it shall have the right to bring
such case before the Secretary for Labour.

Special Rates not Cumulative.

(e) Where more than one of the disabilities entitling a
workman to extra rates exist on the same job the employer
shall be bourd to pay only one rate, namely, the highest for
the disabilities so prevailing.

'

- Rates not Subject to -Penalty-Additions.

(f) The special rates herein prescribed shall be paid

irregpective o1 the times at which the work is performed, and
shall-not be subject to any premium or penalty additions. -

_Travelling Time, Allowance and Board. .

(5) {(¢) An employee required to work at a job away from
his workshop or depot shall, av the direction ot his employer,
present himself for work at such job at the usual time of
starting work. When an employee is required to work away
trom his'workshop or depot, all time reasonably spent in excess
of time usually spent iu travelling to or from his home to
the workshop or.depot shall be paid,for)at ordinary rates
» {except on dunday or a holiday:when payment shall be at.the
rate of time and a hali), up to = maximum. of twelve hours
out of every 24 or, where a sleeping berth is provided, a
maximum ot eight hours out of every 24, . . i

() An employee engaged in a capital city to work in; the
country, or sent from oue country centre to work in,another,
shall be entitled to_ travelling .time, and for-'a_ period mot
exceeding three months to expenses, . \ .7

All excess ‘fares.and’ reasonablé . trivelling expenses, . includ.
ing "2s.*6d. for each’ mieal, together with tlie ¢ost of board
and lodging if the ewployee has to remain away from his
home for a night, shall be paid by the employers.” -

The fares allowed shall be first class on coastal boats or on
interstate boats where there is no second class as distinet
from steerage, and on trains second class, except where all
night travelling’ is involved when they shall be first class
and sleeping berths shall be provided where available,

{¢) A camping allowance of 3s. per day for every day,
inciuding Sunday, shall be paid -to employees engaged on
country jobs at places where ordinary board and residence is
not obtainable and camping in tents, cubicles, or other
temporary shelter is necessary. Provided that where cooked
meals are procurable by-the employee at u mess established
by the employer,-the amount of such country allowarce shall
be 8d. -per- duy for every day including Suidays. - /¢« 12

*(d) Until further order an ‘émployer shall bé' free to
engage labour on’ the sité of a job carried on away’ from’the
workshop,” without payment of any travélling time or fares,
unless such employee is gent from the workshop:

Provided that if any employee engaged for the erection of
a job had previously been engaged by the same employer in
‘the fabrication of the job in a workshop he shall be paid
fares in excess of those incurred in travelling to and trom
the workshop. + . o c T

Houss “or Eumproysesr,
‘Day Workers.

- -(8) (a) Subject to the exceptions herein set out, the
ordinary hours of employment shall be 44 per week] to be
worked in five days.of eight hours (Monday to Friday in-
clusive) and one day (Saturday) of four hours; or five days
(Monday to Friday inclusive) of 8 hours 48 minutes each
continuously, except for meal breaks at the discretion of the
employer, between 7 aan, and 5.30 p.m. on Monday to Friday
inclusive, and 7 a.m. and noon on Saturday: Provided that the
spread.of hours herein -prescribed. may be altered as to.all or
a section of the employees, by :mutual agreement between, an
employer and the representative of the union:in _that;shop.

!
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(b) In localities where the recognized half-holiday is on a
day other than Saturday, the day so recognized may be sub-
stituted for Saturday for all purposes of this Determination.

Sairr WORK,
Continuous Work Shifts.
(7) 1. In this clause— : )

“ Afternoon shift” means any shift finishing after 6 p.m.,
and at or before midnight.

“Continuous work” means work carried on with con-
secutive shifts of men throughout the twenty-four
hours of at least six consecutive days without inter-
ruption, except during breakdowns or meal breaks, ‘or
due to unavoidable causes beyond the control of the
employer.

“Night shift” means any shift finishing subsequent to
midnight, and at or before 8 a.m.

“ Rostered shift ” means a shift of which the employee
concerned has had at least 48 hours’ notice.

{a) This sub-clause shall apply to shift workers on con-
tinuous work, as hereinbefore defined.

(b) The ordinary hours-of shift workers shall not exceed—

(i) 8 in any one day; mnor

(ii) 48 in any one week; nor

{iii) 88 in 14 consecutive days; nor

(iv) 176 in 28 consecutive days.

(¢) Subject to the following conditions, shift workers shall
work at such times as the employer may require:—

(i) a shift shall consist of eight hours, inclusive of
erib time; .

(ii) except at- the regular change-over of shifts. an
employee shall not be required to work more than
oune ghift in each 24 hours; '

(iii) twenty minutes shall be allowed to shift workers
each shift for crib which shall be counted as time

N “worked.

(d) Shift workers on, continuous work whilst on afternoon
or night shifts shall be paid 73 per cent. more than ordinary
rates for such shifts. .

(e) Shift workers-for work done on a rostered shift the
major portion of which is performed on a Sunday or a
holiday shall be paid at the rate of time and a half.

Shift Work in other than Continuous Work.

.2. {e¢) This sub-clause shall apply to shift workers not
upon continunous work as hereinbefore defined. The ordinary
hours of such shift workers shall not exceed— - |

(i) 44 in any week to be worked in five shifts of 8 hours

48 minutes, on Monday to Friday inclusive, or five
shifts of eight hours and one shift (Saturday) of
four hours; or -

(ii)} 88 in fourteen consecutive days, in which case an
employee shall not, without payment for overtime,
be required to work more than eight consccutive
hours on any shift or more than six shifts in any
week ; . ..

(iii) 132 in 21 consecutive days, in which case an
employee shall not, without payment of overtime,
he required to work more than eight consecutive
hours on any shift or more than six shifts in any
week.

(b) Such ordinary hours shall be worked continuously
except for meal breaks at the discretion of the employer. An
employee shall not he required to work for more than six
hours without a break for a meal. .

(c)- Except at regular change-over of shifts, an employee
shall not -be required to work more than one shift in each
24 hours. ' .

(d) Shift workers whilst on afternoon or night shifts shall
be paid 10 per cent. more than the ordinary rates for such
shifts, ’ ’

‘(¢) Subject to this sub-clause, shift workers for all time
worked on a Sunday or holiday shall he paid at the rates
prescribed by clause (10) of this Determination. Where shifts
commence between 11 p.m. and midnight on Sundays and/or
holidays, the time so worked before midnight shall not entitle
the employee to the Sunday or holiday rate: Provided that
the timo worked hy an employee on a shift commencing before
midnight on the day preceding a Sunday or holiday and
extending into 4 Sunday or holiday shall be regarded as time
worked on such Sunday or holiday.

Rhift Work Generally.

3. .(a) Shift workers for all time worked in excess.of or
outside the ordinary working hours prescribed by this
PDetermination or on-a shift other than a rostered shift
shall—- -* e

(i) if employed on continuous work, be paid at the rate
of double time; or .
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(ii) if employed on other shift work, at the rate of time
and 2 half for the first four hours and double
time thereafter .

except in each case when the time is worked—

(ili) by arrangement between the employees themselves;

(iv) for the purpose of effecting the customary rotation
of shifts; or

(v) is due to the fact that the relief man does not come
on duty at the proper time:

Provided that when not less than eight hours’ notice has
been given to the employer by the relief man that he will
be absent from work and the employee whom he should relieve
is not relieved, the unrelieved employee shall be paid at the
rate of time and a half for the first four hours on duty
after he has finished his ordinary shift and at the rate of
double time thereafter except where the employee is required
to continue to work on his rostered day off when he shall
be paid double time. ,

(b) Shift workers who work on any afterncon.or night
shift which does not continue for at least five successive
afternoons or nights in a five-day workshop or for at least
six successive aftermoons or nights in a six-day workshop
shall be paid at the rate of time and a half.

(¢) A shift worker who during a period of engagement
on shift works only on night shift and without some regular
rotation with some other shift or with day work shall be paid
at the rate of time and a quarter for all time worked during
vrdinary -working hours. L.

(d) The mecthod of working shifts may in any case he
varied by agreement between the employer and the accredited
representative of the union to suit the circumstances of the
establishment.

MixEp FUNCTIONS.

(8) An employee engaged for more than half of one day or
ghift on duties carrying a higher rate than his ordinary
classification shall be paid the higher rate for such day or
shift. Tf for less than half of one day or shift, he shall be
paid the higher rate for the time so worked.

OVERTIME.

(9) («¢) For all work done outside ordinary hours the rates
of pay shall be time and a half for the first four hours and
double time thereafter, such double time to continue until
the completion of the overtime work: Provided that in the
case of a junmior the rate for overtime shall be not less than
the rate herein prescribed or 1s. 6d. per hour, whichever is
the higher.

(b} An employee, other than a casual employee, after the
completion of overtime work performed after his usual
ceasing time shall be entitled to be absent until he has had
eight consecutive hours off duty, without deduction of pay for
ordinary time of duty occurring during such absence.

If on the instructions of his employer any employee resumes
work without having had such eight lours off duty, he shall
he paid at double rates until he is relicved from duty tc
take such rest period, and he shall then be entitled to be
ahsent until he has had eight consecutive hours off duty
without deduction of pay for ordinary time of duty occurring
during such absence.

(¢) Except as otherwise provided in
(b) hereof, in computing overtime eac
stand alone.

(d) An employee recalled to work overtime after leaving
his employer’s business premises shall be paid for a minimum
of three hours’ work at the appropriate rate for each time
he is so reealled: Provided that, except in the case of
unforeseen circumstances arising, the employee shall not be
required to work the full three hours if the job he was recalled
to perform is completed within a shorter period.

{e) Subject to any custom now prevailing under which
an employee is required regularly to hold himself in readiness
for a call back, an employee required to hold himself in
readiness to work after ordinary hours shall until released
be paid standing-by time at ordinary rates from the time
from which he is so to hold himself in readiness.

(f) For work done during meal hours and thereafter until
& meal hour break is allowed, time and a half rates shall be
paid. An employee shall not be compelled to work for more
than six hours without a break for a meal.

(g) An employee working overtime shall be allowed a
crib-time of twenty minutes without deduction of pay after
each four hours of overtime work, if the employee continues
work after such crib-time,

(k) Before starting overtime after working ordinary hours
a meal break of at least 45 minutes shall be allowed, unless
the period of overtime is less than one and 2 half hours. An
employer and employee may agree to any variation of this
provision to meet the circumstances of the work in hand.

aragraphs (a) and
day’s work shall
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{#) An employee required to work overtime for more than
two hours without being notified the day before that he will
be 8o required to work shall either be supplied with a meal
by the employer or paid 2s. and is. 3d. for each subsequent
meal, but such payment need not be made to employees living
in the same locafity as their workshop who can reasonably
return home for meals.

If an employce pursuant to notice has provided a meal or
meals and is not rc(}nired to work overtime, he shall be paid
an above prescribed for meals so provided.

(j} Subject to the provisions of the second part of sub-
clause (f) of this clause, an employee employed as a regular
maintenance man shall work during meal breaks at the
ordinary rates herein prescribed whenever instructed to do
so for the purpose of making good breakdowns of plant or
upon routine maintenance of plant which can only be done
while' such plant is idle.

(k) When an cmployce working overtime or a shift fo
which he has not been regularly rostered finishes work at a
time when reasonable means of transport is not available,
the employer shall provide him with a conveyance or pay him
his current wage for the time occupied in reaching his home.

HoLipAYs AND SUNDAY IWORK.

(10) (e) Employees shall be entitled to the following public
holidays, without loss of pay, as regards employees on weekly
hiring :—New Year’s Day, Australia Day, Good Friday, Easter
Saturday, Easter Monday, King’s Birthday, Labour Day, Anzac
Day, Christmas Day, and Boxing Day, or such other day as
is gencrally observed in the locality as a substitute for any
of the said days respectively.

By agreement between any employer and his employces,
other days may be substituted for the said days, or any of
them, as to such employer’s undertaking.

(b) An employec not engaged on continuous work shall be
paid at the rate of double time for work done on Sundays
and public holidays, such double time to continue until he is
relieved from duty.

Provided that where cmployees are necessarily engaged in
repairs to or renewals.of their employer’s plant and machinery
necessary for resumption of work the next following working
day, work done on Sundays and holidays shall be paid for at
the rate of time and a half for the first eight hours, and
double time thereafter.

{¢) An employee, other than a casual employee, not engaged
in continuous work, who works on a Sunday or a public
holiday and (except for meal breaks) immediately thereafter
continues. such work, sball on being relieved from duty be
entitled to be absent until he has had eight consecutive hours
off duty, without deduction of pay for ordinary time of duty
occurring during such absence.

ExTrA RATES NoT CUMULATIVE.

(11) Extra rates in this Determination, except rates pre-
scribed in clause (4), are not cumulative so as to exceed the
maximum of double the ordinary rates.

PAYMENT oF WAGES.

{12) (a) Wages shall be paid weekly or fortnightly.

() On the first Eny day occurring during his employment,
an employee shall be paid whatever wageés are due to him
up: to the completion of his work on the previous day: Pro-
vided that this sub-clause shall not apply to employers who
make a practice of allowing advances to employees approxi-
mating wages due,

(c) Upon determination of the employment, wages due to
an employee shall be paid to him on the day of such deter-
mination, or forwarded to him by post on the next working
day.

(d) An employee kept waiting for his wages on pay day for
more than a quarter of an hour after the usual time for ceasing
work, shall be: paid at overtime rates after that quarter-hour,
with & minimum of a quarter of an hour.

(¢) On or prior to pay day, the employer shall state to
each employee, in writing, the amount of wages to which he is
entitled, the amount of deductions made therefrom, and the
net amount being paid to him.

CONTRACT OF EMPLOYMENT.
Weekly Employment.

{13) (a) Except as hercinafter provided employment shall
be by the week. Any employee not specifically engaged us a
casual employee shall be deemed to be employed by the week.

(b) Employment shall be terminated by s week’s notice on
either side given at any time during the week, or by the pay-
ment or forfeiture of a week’s wages, as the case may be.
This shall not affect the right .of the employer to dismiss any
einployées without notice for malingering; inefficiency, neglect
of duty, or misconduet, and in such’ cases the wages- shall be
paid up to the time of dismissal only; or to deduct payment
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for any day the employee cannot be usefully employed because
of any strike or through any breakdown in machinery, or
any stoppage of work by any cause for which the employer
cannot reasonably be held responsible,

(c) An employee not attending for duty shall, except as
provided by clause (14) hereof, lose his pay for the actual
time of such non-attendance.

Caaual Employment.

(d) A casual employee is one engaged and paid as such.
A casual employee for working ordinary time shall be paid
per hour one-fortieth o1 the weekly rate prescribed by this
Determination for the work which he or she performs.

Sick Leave.

(14) (a) An employee on weekly hiring who is absent {rom
his  work on account of personal illness, or on_account of
injury by accident arising out of and in the course of his
employment, shall be entitled to leave of absence, without
deduction of pay, subject to the following conditions and
limitations:—

(i) He shall not be entitled to paid leave of abseunce for
any period in respect of which he is entitled to
workers’ compensation.

(ii) He shall prove to the satisfaction of his employer (or
in the event of dispute, the Secretary for Labour)
that he was unable on account of such illness or
injury to attend for duty on the day or days for
which sick leave is claimed.

(iii) He shall not be entitled in any year (whether in the
employ of one employer or of several) to leave in
excess of 44 hours of working time.

¥or the purpose of administering paragraph (iii} of this
sub-clause an employer may within one month of this Deter-
mination coming into operation, or within two weeks of the
employee entering his employment, require an employee to
make a sworn declaration or other written statement as to
what paid leave of absence he has had from any employer
during the then current year; and upon such statement the
employer shall be entitled to rely and act.

(b) Notwithstanding anything contained in sub-clause (a)
hereof an employee suifering from injury through an accident
arising out of and in the course of his cmployment {(not
being an injury in respect of which he is entitled to workers’
compensation) necessitating. his attendance during working
hours on a doctor, chemist, or trained nurse, or at a hospital,
shall not suffer any deduction from his pay for the time
(not exceeding four hours) so occupied on the day of the
eccident, and shall be reimbursed by the'employer all expenses
reasonably incurred in counexion with such attendance.

ANNUAL LEAVE. R

(15) {a) A period of seven consecutive days’ leave shall be
allowed annually to all employees after twelve months’ con-
tinuous service (less the period of annual leave) in any one
or more of the occupations te which this Determination
applies.

{b) ln addition to the leave hereinbefore prescribed seven-
day shift workers, that is, shift workers who are rostered to
work regularly on Sundays and holidays, shall be allowed seven
consecutive days’ leave, including non-working days: Pro-
vided that in the case of shift workers:whose hours have been
reduced’ or whose wages have been increased in accordance
with clause (7) of the Determination, service before the date
of this Determination shall not be taken into consideration
for the purpose of calculating annual leave.

(¢) Where an ecmployee with twelve months’ continuous
service is engaged for part of the twelve-monthly period as a
seven-day shift worker, he shall be entitled to have the period
of seven consecutive days’ annual leave prescribed- in sub-
clause {a) of this clauge increased by harl)i a day for each
month he is continuously engaged as aforesaid.

(¢) Annual leave shall be given at a time fixed by the
cuployer within a period not exceeding six months. from the
date when the right to annual leave accrued, and after not
less than one week’s notice to the employee: Provided that
the giving of annual leave may, with the consent of the
Secretary for Labour, be postponed for a period to be specified
in cases where the exigencies of the war render it impractic-
uble to give it within the said period of six months.

{¢) An employer may allow annual-leave to an employee

- before the riﬁht thereto has accrued due, but where leave is

taken in such a case a further period of annual leave shall
not commence to accrue until after the expiration of the
twelve months in respect of which annual leave had been
taken before it accrued.

(f) If, after six months’ continuous service in any qualifying
twelve-monthly period, an employee leaves his employment or
his employment is- terminated by the employer through -no
fault of the employee, the employee shall be paid one-sixth
of & week’s wage in respect of each completed two montha. of
continuous service in respect’ of which leave- has- not- been
granted hereunder. . .
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{g) Each employee before going on leave shall be paid a
week’s wage, except a seven-day shift worker, who shall be
paid for the period of additional leave allowed in his case the
amount of wages he would have received for that period if
he had not been on such leave. For the purpose of this
sub-clause and sub-clause (f) hereof the week’s wage shall
be at the rate prescribed by clauses (2) and (3) of this
Determination for the occupation in which the employee was
ordinarily employed immediately prior to the commencement
of his leave or the termination of his employment, as the
case may be. Payment in the case of employees employed on
piece or bonus work or any other system of payment by
results shall be at time rates.

(k) The annual leave provided for by this clause shall be
allowed and shall be taken and, except as provided by sub-
clause (f) hereof, payment shall not be made or accepted in
lieu of annual leave.

(¢) Where leave has been granted to an employee, pursuant
to sub-clause (e) hereof, before the right thereto has accrued
due and the employee subsequently .leaves or- is- discharged
from the service of the employer before completing the twelve
months’ continuous service in respect of which the leave was
granted, the employer may for each two complete months' of
“the qualifying period of twelve months not served by the
employee deduct from whatever remuneration is payable upon
the termination of the employment one-sixth of the amount
of wage paid on account of the annual leave, which amount
shall not include any sums paid for any of the holidays pre-
scribed by clause (10) of this Deterniination.

(f) Service before the date of this Determination’ shall be
taken into consideration for the purpose of calculating annual
leave: Provided that the employee shall not be entitled to
leave or to payment in lieu thereof for'any Eeriod in respect
of which leave or a payment in lieu thereof has been allowed
or made under the previous Determination. ’

(k) For the purposes of this clause; service shall be deemed
to be continuous notwithstanding-—

(i) any interruption or determination of the employment
by the employer if such interruption or determina-
tion has been made merely with the intention of

avoiding obligations hereunder in respect of leave
of absence,

(ii) any absence from work on account of sickness or
accident, and in calculating the period’ of twelve
months’ continuous service absence on account of
sickness or accident to the extent of fourteen days
in any twelve months, "shall be deemed to be part
of the period of eontinuous service. -

(1) The annual leave prescribed by this clause shall be
exclusive of any of the holidays prescribed by clause (10} of
this Determination; and if any such holiday falls- within an
cmployee’s period of annual leave there shall be added to
that period ome day for each such holiday falling as aforesaid.

{(m) For the purpose of‘ this’ clause, a month shall be
reckoned as commencing with' the beginning of the first day
of the employment or period of employment in guestion and
as ending at the beginning of the day which, in the latest
month in question, has the same date number as that which
the commencing day had in its month, and if there be no such
day in such subsequent month shall be reckoned_ as ending
at the end of such subsequent month.

(n) Where the employer is a successor or assignee or
transmittee of a business, if an employee was in the emplSy-
ment of the employer’s predecessor at the time wheén” he
became such successor or assignee or transmittee, the employée
in respéct of the period during which he. was in.the' sérvide
of the predecessor. shall for the purpose of this. clause’ be
deemed to be in the service of the employer. o ;

MISCELLANEOUS PROVISIONS,
GENERAL.
.
Tools. . oy “

(16) - (¢) The employer. shall provide for each employcefall
necessary tools, including micrometer, where used. but
excluding other measuring or precision tools less than 13
inches. The employee shall replace or pay for any tools so
provided' if lost through his negligence. . P

.

Washing and Sanitary Convenicnces. .
(b) Employers shall provide proper and sufficient washih
and sanitary conveniences. . . . o

Lockers. e

{¢) An employer shall provide a- suitable locker of' shitable
hanging facilities for each employee in a workshop: Provided
that this sub-clause shall not for such period or periods as
the Wages Board may fix apply to any employer who proves
to the.satisfaction. of the- Secretary for Lebour that he is
unable, by reason of lack of space, shortage of material or
labour, or any other difficulties, to provide lockers or hanging
facilities as aforesaid. In cases where lockers or hanging
facilities are not provided’ at the date upon which this
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Determination comes into operation, this clause shall not
apply until the 1st day of July, 1942, and the Secretary for
L?hour_dmay extend the time for providing such lockers as
aforesaid.

Boiling Water.

. (d) Employers- shall provide boiling water foremployees
in* workshops' at meal times.

Asbestos Sheets, Glasses, and Screens,

(e) Suitable asbestos sheet and coloired glasses shall be
provided’ by employers for the protection of electric arc and
oxy-acetylene operators and -their assistants.

Where electric arc operators are working, screena which
shall be suitable and sufficient for the purpose shall be
provided by the employer for the protection of employees
from flash,

Goggles.

(f) Employers shall provide suitable miea or other goggles
for emery-wheel operators.

Gloves.

{g) Suitable canvas or leather gloves shall be provided by
employers for the operators of pneumatic tools and/or’ punch
and shearing machines.

Gas Magks.

(&) Employers shall provide respirators or gas masks for
electric arc or oxy-acetylene operators working in places where
fresh air cannot freely circulate.

! Protective Clothing.

(i} Employers shall provide suitable protective aprons,
rubber gloves, and rubber boots or clogs to employees engaged
in the manual handling of materials over hot galvanizing or
tinning pots or pickling or plating baths,

First Aid Outfit.

(7) In each workshop, and at other places where employees
are regularly employed the employer shall provide and
continuously ~maintain, at a place or places reasonably
accessible to 'all employees, an efficient first aid outfit.

' Damage to Clothing and Tools.

(k) Compensation to the extent of the dumage sustained
.ghall be made where, in the course of the work, clothing or
tools are damaged or destroyed by fire or through the use of
corrogsive substances: Provided that the employer’s liability
in respect of tools shall be limited to such tools of trade as
are ordinarily required for the performance of the employee’s
duties.

Females—~Rest Period.

(I) Female employees shall be allowed a rest period of not
less than ten minutes during each day or shift to be taken
during the first or second half of the day or shift, as may be
decided by a majority of the female employees in a shop.

SEOP STEWARDS.

(17) An employee appointed shop steward in the shop or
department in which he is employed shall, upon notification
thereof to his employer, be'recognized as the accredited repre-
sentutive. of the union to which. he belongs, and he shall
be allowed the necessary time during working hours to inter-
view the employer or his representative on matters affecting
employees whom he represents.

RicHT oF ENTRY oF UNION OFFICIAL.

(18) (a) For the purpose of interviewing employees on
legitimate union business, a duly accredited union represen-
tative shall have the right to enter employers’ premises during
the midday. meal break on the following conditions:—

(i) That he produces his authority to the gatekeeper or
such other person as may be appointed by the
employer;:

(ii) That he interviews employees only at places where
they are taking their meal:

(iii) That not more than one representative of each of not
more than three unions be on the premises at any
one time;

(i¥) That no one representative visit the premises more
than once in each week;

(v} THhat if any employer alleges that a representative is
unduly interfering with his work or ia creating
dissatisfaction amongst his employees, or is offen-
sive in his methods, or iz committing a breach of
any of the’ previous' conditions, such employer may
refuse the right of entry, but the representative
shall' have: the .right tor{ring such refusal before
the Secretary for Labour.
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* Provided that wheré certain employees are working under a
system_ of shift work which precludes a representative from
interviewing them during the midday meal break, the repre-
sentative shall have the right to enter the employer's premises
for the purpose of interviewing such employees at such time
and under such conditions as to notice as may be mutually
arranged: by the representative and the employer or, failing
agreement at such times, and under such conditions as the
Secretary for Labour may decide.

(b) For the purpose of investigating complaints concerning
the,application of this Determination, a duly accredited union
irepresentative shall be afforded reasonable facilities for enter-
ing an employer’s workshop or plant during working hours,
subject to the following conditions:—

'(i) That he discloges to the embloyer or his representa-
.+ tive the complaint which he desires to investigate;
(ii) that he makes his investigations in the presence of
the employer or his representative {if the employer
v . .. .80 desires);
(iii) that he does not interfere with work proceeding in
the workshop or plant;
(iv) that he conducts himself properly.

" (¢) A union representative shall be a duly accredited
tepresentative of an organization bound by this Determination
if he he the holder for the time being of a certificate, signed
by the general secretary of that organization and bearing the
seal of that organization, in the following form, or in a
form 'not materirlly differing therefrom:—

: . (Name of organization.)

This is to certify that
is a duly accredited
orgunizatior}.

representative of the above-named

. : General Secretary.

‘Seal.
Date

Specimen signature of holder.
Strictly not transferahle.

'."j : - TIME AND Waces Book.

. '(19) (a) Lach employer shall keep a record from which can
be readily ascertained the name of each employee and his
oceupation, the hours worked each day, and the wages and
allowances paid each week. .

?. (b) . The time: occupied by an employee in filling in any
itime ‘record or cards or in’the making of records shall be
itreated s time of duty, but this does not apply to checking
infor out when entering or leaving the employer’s premises.
" (€) The time and wages record shall be open for inspection
to a duly accredited union official during the usual office hours
at the employer’s officc or other convenient place. Provided
that an inspection shall not be demanded unless the secretary
of the union or the district secretary or organizer of any
division suspects that a breach of the Determination has been
‘committed. Provided also that only one demand for such
inspection shall be made in any one fortnight at the same
establishment. :

(d) The official making such inspection shall be entitled
to take a copy of entries in a time and wages record relating
to the suspcctgd ‘breach of the Determination.

[

- . XNorice BoagD.

(20) The employer shall permit a notice board of reasonable
dimensions to be erected in a prominent positicn in his
establishment, upon which an aceredited unjon representative
shall be permitted to post formal union notices, signed or
countersigned by the representative posting same.

- DEFINITIONS.
(21)- **Process worker ” means an employee engaged on—
(i). repetition work on any automatic, semi-automatic or
single-purpose machine or any machine fitted with
jigs, gauges, or other tools rendering operations
mechanical (and in connexion avith which he is not
respensible for the setting up of the machine, nor
, +for the dimensions of the products other than by
checking with gauges, which gauges shall be either
unadjustable, or, if adjustable, shall not be set by
‘the operator) ; or
(ii) in the assembling of parts of mechanieal appliances
or other articles so made, in which no fitting or
adjustment requiring skill is required; or
(iii) in specializing processes—not requiring use of hand
: . tools except hammers, pliers, screw-drivers, span-
ners and files, and such tools as are necessary for
) * “deburring or removing rags or edging.
‘4 'Sunday ”* means. all time<between midnight Saturday and
.midnight-Sunday. LI
1. “Year ”'means the period between the 1st day of June in
each year and the next 31st day of May.
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PERIODICAL ADJUSTMENT OF WAGES.

(22) The wages rates set out in clause 2 are based upon the
following basic wage rates and, pursuant to the provisions of
section 21 of the Factories and Shops Act 1934, the Board
hereby determines that such rates shall be automatically
increased or decreased by the same amount and at the same
time as such basic wage rates.

The basic wage rates shown hereunder shall be adjusted as
prescribed in clause (23). <

Basic Wage.
Index
Place. Basic Wage. | Number Set
Assigned.
£ s d
Victoria—

Within 20 miles of G.P.0., Melbourne,
10 miles of G.P.O., Geelong, and

at Warrnambool . .. 4 3 0 | Melbourne
Elsewhere—3s. less than the con-
temporaneous basic wage for Mel-

bourne.

ADJUSTMENT OF BASIC WAGE,

(23) {a) Until the beginning of the first pay period to
commence in May, 1942, the amounts of the basic wage shall
be as prescribed in clause (22).

(b) During each future successive period beginning with
the first pay period to commence in a May, an August, a
November, or a February, the amounts of the basic wage shall
be adjusted by the following method aceording to the position
and fluctuations (if any) of the Commonwealth Statistician’s
“ All Ttems” retail price index numbers,

For the purposes of this Determination the expression “ Com-
monwealth Statistician’s retail price index numbers” or any
like expression .means the numbers stated to be. such index
numbers in any document purporting, and not proved to be
wrongly so purporting, to be printed by the Commonwealth
Government Printer or to be signed by or on behalf of the
Commonwealth Statistician:—

(i) The index number set to he applied to a place is
that assigned thereto in clause (22).

(ii) The index number for the calendar quarter next pre-
ceding the period of or near a quarter for which
the adjustment is made is to be ascertained.

(iii) The amount assigned in the following table (or in
any extension thereof) to the index number division
comprising that number is to be ascertained.

(iv) The basic wage shall be of that amount assigned
during such successive period.

Table.
Index Number Divisfons. Basic Wage,

£ s d.
735-746 .. .. .. .. . e 3:0 0
747-759 .. .. . .. .. 310
760-771 .. . . .. 3 2 0
772-783 .. . .. .. . "3 30
784-708 .. .. .. 3 4 0
797-808 .. .. .. 3 5 0
800-820 .. .. . .. 3 6 0
821-833 .. - . . 370
834-845 .. .- . .. .. 3 80
846-858 .. .. . .. .. 3 90
850-870 .. .. .. . .- 310 0
871-882 .. . - .. . 311 ¢
883-895 .. . .. .. . 312 0
896-907 ., .. o . 313 0
808-919 .. 314 0
920-932 .. 315 0
033-944 .. 316 0
045-956 .. 317 0
967-969 .. N .. .. 318 0
970-981 .. .. . . 319 0
982-893 .. - .. . 4 0 0
994-1008 .. .. .. 4 1 0
1007-1018 . . 4 2 0
10181030 . 4 3 0

The wages of adult females, junior females, and unappren-
ticed male jurniors shall be the under-mentioned percentages
of the contemporaneous needs basic wage prescribed for the
area in which they are employed, and in addition thereto the
constant and war loadings specified.

AN
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MarGINAL RATES.
Percentage | Constant
— Bﬁ&f%fée. 152'}“3335;. In addition to the basic wage provided in clause (22) the margins
and war time loadings set out in this clause plus 6s. shall be the
. d minimum rate payable to employees therein named :—
. (i) Aduli Females. Wartime
Under twelve months’ experience 64 (] Pg{‘“&g& Loadings.
Twelve months’ experience or more 73 3 0 " | Per Week.
(ii) Junior Females. - J
. . 0 6 . . & d. & d.
%n§:;60¥e:.; of g0 . . 3 09 Radio serviceman 27 6 § 0
17 ears of age - i, - 3 1 o Fadio repairer 15 0 30
18 years of age .. . . 45 13 Pr 0 wirer .. 10 0 3 0
19 years of age » o 52} 1 6 ocess worker 8 0 3 0
20 years of age . . 60 20 All others Nil 30
(iii) Male Junior Labour.
Under 16 years of age . 25 06
18 years of age . .. 35 09
17 years of age .. .. . 47} 10
18 years of age - . = 0 10 D. GRANT, Chairman.
18 years of age . 75 20 ’
20 years of age 90 20

The total wage shall be calculated to the nearest sixpence, any
broken part of sixpence in the result not exceeding threepence to

be disregarded.

By Authority: H. E. Daw, Government Printer, Melbourne.

J. V. WILLOX, Secretary.

Melbourne, 18th March, 1942,



-~



