(1645}

1 D
a Tann

ey Y ol

VICTORIA

GOVERNMENT GAZETTLE.

Published by Authority,

{ Kegsstered at the General Post Office, Meclbourne, for transmission by post as o newspaper.}

No. 142} TUESDAY, APRIL 21

[1942

NATIONAL SECURLTY (EMERGENCY POWERS) ACTS.

At the Executive Council Chamber, Melbourne, the
- twenty-first day of April, 1942.

Prusent:
His Excellency the Governor of Victoria.
Mr. Old | Mr. Hogan.

REGULATIONS RELATING TO THE SUPPLY OF FIREWO0OD AND
’ COXE

el DRI B HIE O A TR She Serar aade e |
IN pursuance of the powers conferred by the National Security
(Ewergency Powers) Acts, His Excellency the Governor of the
State of Victoria, by and with the advice of the Excoutive Council

thereof, doth make the following Regulations, that is to say:—

1. These Regulations wmay be cited as the National Security citation.
(Firewood and Coke Supply) Regulations.

2. In these Regulations unless inconsistent with the context or pesmitions.
subject-matter—

“Firewood ” includes Mallee roots.

“ Inspector ” means an inspector of weights and measures appointed
pursuant to the Weights and Measures Act 1928.

“ Vehicle ” does not inelude any truck used on any railway or
tramway or any vehicle provided by the purchaser of any coke
or firewood carried thereon and driven by such purchaser or
his agent.

3. These Regulations shall apply to firewood and coke sold or for Applioation of
egulations.

sale by retail within a radius of twenty miles from the post office at
the corner of Elizabeth and Bourke streets in the City of Melhourne,
but shall not apply when firewood or coke is being delivered in bulk
from a railway truck direet to the purchaser if—

(a) all the firewood or coke in the truck is for delivery to one
person and he has agreed to purchase the firewood or coke
by the relevant railway freight weights; or

(b) the seller has agreed with the purchaser to determine the
weight of the firewood or coke on a weighing instrument
provided by the' purchaser.

4. For the purposes of these Regulations— Placs of
snle Aanc

(a) firewood and coke shall be deemed to be sold within the retail sates.

radius to which these Regulations apply if delivery
pursuant to the sale takes place or is to take place in
such area; and
(b) firewood and coke shall be deemed to be sold by retail when
sold otherwise than for re-sale. '
No. 142.—3820/42.
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Fizowood and 5. No firewood or coke shall be sold except by weight.

sold h{
weight.

Weighing | 6. Every seller of firewood or coke shall provide on his premises
fo bo provided 2 weighing instrument suitable for weighing firewood and coke.

vy sellers

of firewood,

&e.

Firewood. &, 7. Firewood or coke, weighing in the aggregate less thun five hundred
than five . weights and carried on any vehicle for delivery to a purchaser or
hundredweights }) o whed, shall be in sacks (containing one hundredweight, 56 pounds,
in sacks. 28 pounds or 14 pounds) to which there is securcly aflixed in a prominent

and suitable position -a label on which the correct net weight of the
firewood or coke.in the sack is elearly and legibly stamped in figures
and letters-not less. than half an_inch in height and of «proportionate
breadth.

Bulk aoke for 8. Coke in bulk for delivery to more than one purchaser shall not be

purchaser not 1 rehicle.
purchaser no carn.ed on any v e'hlcle
on any vehicle,

_Balk irewood 9. When firewood in bulk for more than one purchaser is carried
purchascrs on any vehicle, the firewood for each shall be definitely separated by
:g}m kept boards or other suitable divisions, and the driver of the vehicle shall,
sehicle. . on demand by an inspector, indicate the firewood for delivery to each
purchaser.

Driver to .10. When firewood or coke in sacks is f:arried on any vehicle for
inspoctor delivery to more than one purchaser, the driver of the vehicle shall, on
for cach demand by an inspector, indicate the particular sack or sacks for
Durohager. delivery to each purchaser. :

Draser of 11. The driver of any vehicle on which firewood or coke is being
?;:;-‘;m' carried for delivery to a purchaser shall, on demand by an inspector—

" (a) for the purposes of weighing, drive the vehicle not more ’

than one mile to any street premises or place selected by
the inspector; .

(b) permit, the inspector to weigh the vehicle and any or all of
the firewood or coke thereon:

(¢) when less than one ton of coke in bulk is carried, bag .the
coke for weighing by the inspector;

(d) render prompt and efficient assistance in the weighing and
in any unloading or loading nccessary. therefor or con-
sequent thereon. ’

Ticket setting 12. (1) When firewood or coke is earvied on any vehicle for delivery
out particulars k

fobs carried~ to a purchaser, the seller shall provide a-ticket which the driver shall
by driverand  iarry and produce on demand by an inspector and deliver to the pur-
purchaser. chaser or his agent before any of the firewood or coke—
(a) if in a sack or sacks, is removed therefrom;
(b) if in bulk, is unloaded.
(2) The ticket shall contain the following information :—
(a) the name and address of the scller and of the purchaser;
(b) a description of the firewood or coke carried;
(c) the net weight of the firewood or coke; and
(d) if the firewood or coke is in a sack or sacks, the number of -
such sacks, or, if the coke is in bulk, the gross weight of
the coke and the vehicle and the tare weight of the vehicle.

And the Honorable Albert Arthur Dunstan, His Majesty’s Premier
for the State of Victoria, shall give the necessary directions herein
accordingly. | .

C.'W. KINSMAN,
Clerk of the Executive (Gouncil.

No. 98.
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By Authority: H. E. DAw, Government Printer, Melbourne,
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DETERMINATION OF

wwies and Shops Acts.

THE BEDSTEADMAKERS BOARD.

Nore.—This Determination applies to she following part- of Vietoria, name:y :—The Metropolitan District as defined in the

Factories and Shops Acts and the Order in Council thereunder, and such portions of the city of Sandringham as are not within the

waid Metropolitan District : the cities of Ballarat, Bendigo, Geelong Geelonyg West, and Warrnambool ; the town of Newtown and

LChilwell; and the horoughs of Baglehawk and Sebastopol.

I N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * determine the lowest
prices or rates which may be paid to any person or persons or classes of persons {including the moulders of bedsteads and exeluding
.the moulders of fenders) employed in the process. trade, or business of a maker of metal bedsteads or fenders, or parts thereof,”

Jhas made the following Determination, namely :—

1. That as from the 7th April, 1942, the adjustcd Determination which came into force as from the beginning of the first pay
period to commenee in February, 1941, shall be revoked and replaced by this Determination.

(2) | ‘Wages per week of 44 hours.
Within the Metropolitan Dia-
trict and such portions of
the'oly oLt
—_ T . Other Parts of Victoria where
mgloﬂéfrggélon?e‘&:ée::‘_{ the Determination applies,
the Town of Newtown and
Chilwell and the City of
Warrnambool.
8. d. s d.
Bedstead smiths .. .. .- . . . 103 © 100 0
«Chill fitters called on to design and model . . 116 ¢ 113 0
.Other chill fitters . < “ .. . . . 103 0. 100 o
Machinists .. .. .. .. . .. . . 100 0 97 0
Platers in charge o e .. .. .. . 113 0 110 ©
Polishers and grindors v . 102 0 99 0
«Chippers and casters .. e . 99 0 96 O
Furnacemen - .. . . 94 0 9% 0O
Bedstead fitters and mounters .. .. .. .- . 103 © 100 ©
,Employces engaged cutting, binding, straightening, drilling or squaring up
parts of bedsteads and frame setters . .. .. .. 102 0 99 0
.Japanners and lacquerers .. .. . . . 100 0 97 0
JAll others .. .. . 92 0 89 0
(3) UNAPPRENTIOED MALE JUN10RS AND FEMALES.
Weekly Hiring. Hourly Hiring.
(a) Junior Males.
8. d. s d.
;Under 16 years of ago . .. . . 17 0 18 3
16 and under 17 years of age .. .. . . 29 3 30 9
M, . 187, wo e .. .. .. . .. 51 3 54 3
18, w19, o oee . 64 6 68 6
J9 ., s 21, b ae .- . .. . .. 79 82 6
(b) Adult Females.
if of less than 12 months’ cxperience .. . . . 35 3 58 6
.Of 12 months’ cxperience or more .. 62 9 66 3
(c) Junior Females.
Ist year’s exporicnce .. .. . .. . 14 O 15 0
-2nd » . . ’e 18 9 20 0
3rd » e .. . .. 32 6 34 9
A4th . . . . 40 9 43 3
6th,, ” . . .- 46 9 49 6
<Thereafter until reaching 21 years . . 52 3 55 3

No. 143.—3909/42.
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4. Sprorar, Raves.—In addition to the wages prescribed in clause 2 hereof the following special rates and allowances shall

he paid :— .

(a) Jeading hands in charge of not less than threc and not more than ten employees, including apprentices, 6s. per
week extra; more than ten and not more than twenty employees, including apprentices, 12s. per week extra;
more than twenty employees, including apprentices, 18s. per week oxtra.

() Working in wet places, I3d. per hour extra. Working in confined spaoes, 3d. per hour extra.

{¢) Working for more than one hour in the 'shade where the temperature is raised by artificial means to between 115
and 130 degrees Fahrenheit, 13d. per hour extra; in places where the temperature excoeds 130 degrees
Tahrenheit, 3d. per hour extra. Where work continues for more than two hours in temperatures exceeding 130
degrees Fahrenheit, employces shall also be entitled to twenty minutes’ rest after every two hours’ work without
deduction of pay. The temporature shall be decided by the foreman of the work after consultation with the
employees who claim the extra rate. ’

(d) Dirty work, i.c., work which thc foreman and the workmen shail agree is of an unusually dirty or offensive
nature, 13d. per hour extra. .

{e) Compensation to the extent of the damage sustained shall be made for work in which clothing or tools are damaged
or destroyed by the use of acids.- '

(f} Where morc than one of the disabilitics cntitling a workman to extra rates exists on the same job, the employer
shall be bound to pay only onc rate, viz., the highest for the disabilities so prevailing.

5. Hours or KypLoyMENT.—The ordinary hours of cmployment shall be 44 per week, to be worked (cxcept as to shift
workers) between the hours of 7 ain. and 530 p.n. on Monday to Friday inclusive, and 7 a.m. and noon on Saturday. Provided
that the spread of hours herein prescribed may be altered by mutual agreement between an employer and his employees and also
that the weckly hours may be worked in five days.

8. OverTiME.—(a) For all work done outside ordinary hours the rate of pay shall be time and a half for the first four
hours and double time thereafter.

(b) In computing overtime each day’s work shall stand alone.

{c) An employee recalled after leaving his workshop to work overtime shall be paid for a minimum of threo hours’ work
at the appropriate rate.

(d) An employce occasionally requived to hold himself in readiness after ordinary working hours shall until released be paid
¢tanding-by time at ordinary rates from tho time from which he is to hold himsclf in readiness. Any custom now prevailing
under whioh an employee is required to regularly hold himself in readiness for a oall back shall continue.

{e) An employecc (other than on shift) who has worked up to or beyond midnight shall not be bound to continue work
on the following day.

(f) For all work done during meal hours and thereafter until a meal hour break is allowed a time and o half rate shall’
be paid. An cmployee shall not be compelled to work for more than six hours without a break for meals,

3 (9) An employec working overtime shall be allowed a crib time of twenty minutes without deduction of pay after eaoh
four hours of work, but this provision shall not prevent any arrangement being made for the taking of a longer meal period
without pay. - '

(h) Before starting overtime after working ordinary hours, a meal break of at least 45 minutes shall be allowed, unless the
period of overtime is less than one and o half hours. An cmployco and his employer may mutually agrec to any variation of
this sub-clause to mecot tho ciroumstances of the work in hand.

(i) An employoe required to work overtime for more than two hours without being notified the day before that he will
ic required so to work, shall either be supplicd with a meal by the employer or paid Is. 6d., or if work cxtends into a second
meal hour, 2s. 6d. for the two meals, but such payment need not be made to cmployces living in the same locality as their
workshop, who can reasonably return home for meals. R

If an employee pursuant to notice has provided a2 meal or meals and is not required to work overtime he shall be paid
for each meal provided.

(j) Subject to the provisions of the second part of sub-clause (f) hereof an employce shall work during meal breaks at the-
ordinary rates herein prescribed whenover instructed so to do for the purpose of making good breakdowns of plant or upon
routine maintenance of plant which can only be done whilo such plant is idle,

(k) When an employee working overtime finishes work at a time when reasonable means of transport is not available-
the employer shall provide him with a conveyance or pay him ordinary wage rates for the time occupied in reaching his home.

7. Smirr Worr.—Forany afternoon shift 74 per cent. and for any night shift 10 per cent. more than ordinary wage rates
shall be paid. Shifts which do not continue for five consecutive nights shall be regarded as overtime.

8. HorLipays AND SuNDAY Work.—(a) Employees shall be entitled to the following public holidays (without pay
except 8s hereinafter provided): New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day,
Anzac Day, Christmas Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute for any
of the said days respectively.

(6) Employees shall be paid at the rato of double ordinary time for work done on Sundays and public holidays, such
rlouble time to continuo until the employcc has been relieved from duty for at least eight hours. Provided that the cmployes
thall not be paid for the time he is resting.

8a AnxvaL Leave.-—e) A period of seven consecutive days’ leave shall be allowed annually to all employees after twelve:
months’ continuous service (less the period of annual leave) in any one or more of the oceupations to which this determination
applies.

(6) Annual leave shall be given at a time fixed by the employer within a period not exceeding six months from the date when
the right to leave accrued and after not less than one week’s notice to the employee provided that the giving of annual leave may
with the conzent of the Sceretary for Labour be postponed for a period to be specified in oases where the exigencies of war render-
it impracticable to give it within the period of six months.

(¢) An employer may allow annual leave to an employee before the right thercto has acerued due but where leave is taken
in such a case a further period of annual leave shall not commence to aecrue until alter the expiration of the twelve months in
respect of which annual leave had been taken hefore it acerued.

(d) If after six months’ continuous service in any qualifying twelve-monthly period an employee leaves his employment or his
employment is terminated by the employer through no fault of the employee the employee shall be paid one-sixth of a week's wage
in respect of each completed two months of continuous service in respeet of which Teave has not been granted hereunder.

{e) Each employec before going on leave shall be paid a week’s wage.  For the purpose of this sub-clause and sub-clause
(d) hereof the weck’s wnge shall be at the rate preseribed by clauses (2) and (3) of this Determination for the oceupation in which
the employee was ordinarily employed immediately prior to the commencement of his leave or the termination of his employment,.
as the case may be.  Payment in the. case of employees employed on piecce or bonms work or any other system of payment by
results shall be at time rates. .

(f) The annual leave provided for by this clanse shall be allowed and shall be taken and exeept as provided by sub-clause
(¢) hereof payment shall not be made or aceepted in lieu of annual leave.

{9) Where leave has heen granted to an employee pursuant to sub-clause {(¢) hercol before the right thereto has acerued due-
and the employee subscquently leaves or is discharged from the service of the employer before completing the twelve months’
continuous service in respect of which the leave was granted the employer may for exch two complote months of the qualifying period of”
twelve months not served by the employee deduct from whatever remnneration is payable upon the termination of the employment
one-sixth of the amount of wage paid on account of the annual leave, which amount shall not include any sums paid for any of the-
holidays prescribed hy clause 8 of this Determination. ) . '
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(b} Servico before the date of this Datermination shall be taken into consideration for the purpose of calculating annual leave
provided that an employee shall not be entitled to leave or to_payment in licu thereof for any period in respect of which leave or a
payment in lieu thercof has been allowed or made under the determination hereby rescinded.

(i) For the purposes of this clause service shall be deemed to be continuous notwithstanding—

(i) any interruption or determination of the employment by the employer if such interruption or determination has been
made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;

{ii} any absence from work on account of sickness or accident and in calculating the period of twelve months’ continuous
service absence on account of sickness of accident to the extent of fourtcen days in any twelve months shall be
deemed to be part of the period of continuous service.

(3 ) The annual leave prescribed by this clause shall be exclusive of any of the holidays prescribed by clause 8 of this
Dotermination and if any such holiday falls within an employee’s period of annual leave there shall be added to that pericd one day
for each such holiday falling as aforesaid.

(k) For the purposo of this clause a month shall be reckoned as commencing from the beginning of the first day of the
employnient or period of employment in question and as ending at the beginning of the day which in the latest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall be reckoned as ending at the end of such subscquent month.

(1) Where the cmployer is a successor or assignee or transmittee of a business if an employee was in the employment of the
cmployer's predecessor at tho time when he became such successor or assignee or transmittee the employee in respect of the period
during which he was in the service of the predecessor shall for tho purpose of this clause be deemed to be in the service of the employer.

9. Seor StEwarDS.—Shop stewards appointed by employees in each workshop shall be eallowed the necessary time during
working hours to interview the employer or his representative on matters affecting employces whom they represent.

10. TravELLING TiME, ALLOWANCES AND BoARrD.—(a) All fares and reasonablo travolling oxpenses—including the cost, if
incurred, for meals—incurred by an cmployee during travelling shall be paid by the employer. The fares shall bo first class on
coastal boats, or on inter-state boats where there is no second class distinct from steerage. On trains when the employee has
to travel all night, sleeping accommodation shall be provided where available. .

(4) Time occupied in travelling during ordinary hours of employment shall be paid for at ordinary rates.

{¢) If such employee has to be away from his home overnight he shall be allowed reasonable costs of board and lodging.

(d) When it is moro convenient for the employee in the city or town in which his employer’s factory is situated, to go
direct to the job from his home, he shall do so, and start and cease work at the usual time customary at the shop. Provided
that any extra exponse incurred by him in travelling shall be borne by the employer.

11. ConTRACT OF EMPLOYMENT.—(a¢) With the exceptions hereinafter stated, employment may be by the week or by the
bour. If by the week it shall be terminable oun either side by one week's notice given on any dav or (if the employer terminate
it without such notice) by payment of one week’s wages.

A contract for weekly employment may be terminated by an employer without liability to pay for more than time actually
worked, for misconduct or for absence from work without reasonable excuse. If an employee engaged by the week absents
himself from duty, except on public holidays or for days for which he produces a certificate from a medical practitioner or other
proof satisfactory to his employer of sickness (aggregating four days’ sickness in each year) a sum proportionate to his time of
absence may be deducted from his pay, i.e., one sixth of the weekly wage for each day of absence including Saturday in shops
working six days per week and one-.fifth in shops working five days per week; provided that only time actually lost shall be
deducted when an employee is absent with leave on a Saturday.

() If the contract of employment is for hourly hiring the total amount of the rates prescribed in clause 2 hereof shall be
increased by bs. per week, but such amount shall not be taken into account when computing overtime, Sunday and Holiday
rates, . : .
’ (¢) An employee starting work on hourly hiring shall be entitled to a minimum of four hours’ consecutive work or to four
hours' pay for the job; such hours may bo deemed to be consecutive if worked in ordinary hours at the end of a day and the
beginning of the next succeeding day. .

(d) Bxcopt as hereinafter provided employment shall be by the week.  Any employee not specifically engaged as a casual
employee shall be deemed to be employed by the weck. 0

{¢) Employment shall be terminated by a week's notice on either side given at any time during the week or by the payment
or forfeiture of a weck’s wages as the case may be. This shall not affeet the right of the employer to dismiss any employec without
notice for malingering, inefliciency, negleet of duty, or miscunduct and in such cases the wages shall he paid up to the time of dismissal
only or to deduct payment for any day the employee cannot he uscfully employed because of any strike or through any breakdown
in machinery or any stoppage of work by any cause for which the employer cannot he reasonably held responsible.

(f) An cmployce not attending for duty shall except as provided by clause 11a of this Determination lose his pay for the actual
time of such non-attendance.

11a. Sick Leave.—{a) An employee on weekly hiring who is absent from his work on account of personal illness, or on account
of injury by accident arising out of and in the course of his employment, shall be entitled to leave of absence. without deduction of
pay, subject to the following conditions and limitation :—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to Workers’
Compensation.

(ii} He shall prove to the satisfaction of his employer (or in the event of dispute, of the Sccretary for Labour) that he
was unable on account of such illness or injury to attend for duty on the day or days for which sick leave is claimed.

(iii) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess of 44
hours of working time.

For the purpose of administering paragraph (ii) of this sub.clause an employer may within one month of this Determination
coming into operation or within two weeks of the employee entering his employment require any employee to make a sworn declaration
or other written statement as to what paid leave of absence he has had from an employer during the then current year; and upon
such statement the employer shall be entitled to rely and act.

(b) Notwithstanding anything contained in sub-clause () hereof an employee suffering injury through an accident arising out
of and in the course of his employment (not being an injury in respect of which he is entitled to Workers’ Compensation) necessitating
his attendance during working hours on a doctor. chemist, or trained nurse, or at a hospital, shall not suffer any deduction from
his pay for the time (not exceeding four hours) so occupied on the day of the aceident, and shall be reimbursed by the employer
all expenses reasonably incurred in connexion with such attendance.

12, PaymeNt oF Waces.—(a) Wages shall be paid weekly. Where tho sorvicos of an employes a-e dispensed with wages
shall be paid to him on the day of dismissal or forwarded to him by post on the day following.

{6} An employoo kept waiting for his pay on pay day for more than a quarter of an hour after the usual time of ceasing
work shall be paid at overtime rates after that quarter of an hour with a minimum of a quarter of an hour.

13. Time AND WacEs Boox.—Each employer shall keep o time and wages book showing the name of sach employes and
his occupation, and the hours worked each day and the wages and allowancos paid each week.

The time occupied by an employee in filling in any time books or cards or in the making of records shall be treated as
time of duty, but this does not apply to checking in or out at the beginning or end of duty.

14. PayMeENT BY Resorrs.—(a) Subject to the minimum wages hercin prescribed, an employer may remunerate any of his
employces under any system of payment by results based on rates which will onable workers of average capacity to earn at
least 10 per cent. in excess of their weekly or hourly rates.

() Any incroases in prevailing daily and hourly wages resulting from .this Determination shall not of themselves compel
any increase in piecework rates during the term of this Determination. If in a factory piecowork is extended to processes now
done on weekly or hourly hiring sub-clause (a) hereof shall apply.
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15. MiSOELLANEOUS.—(a) ““ Tools "—The employer shall provide for each omployee such tools as are customarily provided
at the time of making this Determination, and for sheet metal workers, snips used in the cutting of stainless steel, monel motal
and similar hard metals. The employee shall replace or pay for any tools so provided if lost through his negligence.

(b) Suitable mica or other goggles for emery wheel operators shall be provided by the employer,

(c) Suitable canvas or leather gloves shall be provided by employers for the operators of pneumatic tools and/or punch
and shearing machines.

(d) Employers shall provide proper washing and sanitary conveniences for-the use of their employees.

16. DEFINITIONS.—{a) ** Wet place” means place where water is continually dripping from overhead to such an extent as
to saturate the clothing of an employes or a place where water accumulates underfoot to a depth exceeding 2 inches.
(b) ** Confined space’ means a working place, the dimensions of which necessitate an employee working in a stooped or

otherwise cramped position, or without proper ventilation, or where confinement within a limited space is productive of unusual
discomfort.

17. Mixep Funorions.—An employee engaged on any day in different grades of work shall be paid at the rates prescribed
for the time actually worked in each grade. '

18. ExTrA RATES NOT CUMULATIVE.—Extra rates prescribed in this Determination are not cumulative so a8 to exceed the
minimum of double the ordinary rate.

19. Perionican ApjustMENT oF Waoms.—The wages rates set out in Clause (2) are based upon the following basic wag
‘rates for adult males and, pursuant to the provisions of Section 21 of the Factories and Shops Act 1934, shall be automatically
increased or deereased by the same amount and at the same time as such basic wage. Wages of females and juniors in receipt
of 20s. or moro per week shall be adjusted proportionately to adjustments of the nceds basic wage; such adjustment to be
made to tho ncarcst 3d., half or less than half of 3d. to be disregarded.

Basic Wage.

20. Basic Waae—The minimum rates of wage required to bo paid by employers to adult male employees as prescribed herein
are as follow :—

Loading Total Basic Index Number

. ) Needs Basic
Place. " aj‘:;ﬁ'ile). (Constant). Wage. Set. Assigned.
Per week. Per week. Per week.
£ s d s d. £ s d.
Within the Metropolitan District and such portions of the City
of Sandringham as are not included within the said district;
tho Cities of Geelong, Geclong West and the Town of Newtown
and Chilwoll and the City of Warrnambool 4 30 G 0 4 9 0 Melbourne

Elsewhere—3s. less than tho contemporaneous basic wage for
Melbourne

|
l |

21. ADJUSTMENT OF NEEDS Basic Waek.—(2) For work done before the beginning of the first pay period to commenco in
May, 1942, the amounts of the basic wage preseribed in clauso 20 hereof shall bo paid.

(b) For work dono during each future period of or near a quarter beginning with the first pay period to commence in
& May, an August, & November or a February, the amounts of tho needs basic wage shall bo adjusted by the following method
according to the position and fluctuations (if any) of the Court’s ““ All ltems rotail price index numbors.

For tho purposes of this Determination the expression * Commonwealth Statistician’s Retail Price Indox Numbers ™ or any
like oxpression means the numbers stated to be such indox numbers in any document purporting, and not proved to be wrongly
so purporting, to bo printed by the Commonwealth Government Printer or, to be signed by or on behalf of the Comumonweslth
Statistician.

(1) Adjustment is to be based upon the equating of index number 81.0 with 8ls., the amount assessed upon that number
of the Court’s declared ncods basic wage per week.

(2) The index numboer set to bo applied to a place is that assigned thereto in clause 20 hereof.

(3) The index number for the calendar quarter next preceding the period of or near a quarter for which the adjustment
is mado is to be ascertained.

(4) The amounts assigned in the following tablo (or in any extension thereof) to the indes number division compriﬂi;\g
that number aro to bo ascertained.

(5) The basic wage shall be of those assigned amounts during such successive period of or near a quarter.

Pable.
- _— N 1e Wage, y : —
Index Number Divisions, \co(li\sdjlil:?able)flg" (Cﬁ%ﬂ?\%) Total \Bl‘;ﬂ;:rh‘svm

Per week. Per week. Per week.

£ s d. s. d. £ s c
797-808 .. o .. .. .. .. 35 0 3 ( 311 0
800-820 .. . .. .- .. .. 3 6 0 312 0
821-833 .. .. . .. . .. 370 313 0
834-845 .. . .. .. .. .. 3 8 0 314 0
846-858 .. - .. .. .. .. 3 40 31 0
859-870 .. .. .. .. .. .. 310 0 316 0
871-882 R .. .. .. .. 31 0 317 0
883-895 .. .. .. .. .. .. 312 0 318 0
$96~907 . o .. .. .. .. 313 0 319 o
908-919 .. .. .. .. .. .. 314 0 B 4 0 0
920-932 . - i, . i, . 315 0 r 60 410
933-944 .. .. .. .. .. .. 316 0 4 2 0
945-956 . .. .. .. N .. 317 0 4 3 0
957-969 . .. .. .. .. .. 318 0 4 4 0
970-981 . .. .. .. o .. 319 0 4 5 0
982-993 .. .. .. . .. .. 4 0 0 4 6 0
994-1006 .. N . .. .. .. 4 1 0 4 7 0
1007-1018 .. .. .. .. .. .. 4 2 0 4 8 0
1019-1030 N .. .. .. .. . 4 3 0 4 9 0
1031-1043 .. . .. .. .. 4 4 0 J L 410 0

Any extension of this table must be of the same construction as the table.

C. TURNBULL, Chairman,

E. G. WILLIAMS, Seccretary.
Melbourne, 23rd March, 1942,

By Authority: H. E. Daw, Government Printer, Melbourne.
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Factories and Shops Acts.
. DETERMINATION OF THE OVENMAKERS BOARD.

Nore.—This Determination applies to the following parts of Viotoria, namely :—The Metropolitan District as defined in the
Faotories and Shops Acts and the Order in Council thereunder; such portions of the City of Sandringham as are not included within
the said Metropolitan District ; the cities of Ballarat, Bendigo, Geelong, Geelong West, and Warrnambool ; the town of Newtown and
Chilwell; and’ the boroughs of Eaglehawk and Sebastopol. :

N accordance with the provisions of the Factories and Shops Acts the Wages Board which since the 19th Ootober, 1936, has
had the power to determine the lowest prices or ratee which may be paid to any person or persons or olasses of persons (other
than moulders) wheresoever employed :—
(a) in the prooess, trade, or business of a maker of ovens, stoves, or ranges, or parts thereof ;
(b} in the process, trade, or business of vitreous enamelling ovens, stoves, or ranges, or parts thereof-—
has made the following Determination, namely :—

(1) That on the 3lst March, 1942, the last previous Determination of this Board shall be revoked and replaced by this
Determination.

2)

Within the Metropolitan District
siptiha o 3
- within the sald District . the Cities | Other Parta of Victoria whers
of Geelong, Geelong West, and the this Determination Applies.
‘Town of Newtown and Chilwell,
_ and the City of Warrnambool.
Weekly Special Total Weekly Spectal Total
Wl | el || R el
o do | s d 8 d. 8. d. | s d. s d.
Fitters making, repairing, assembling, re-assemblin% setting, installing
(other than electrical installation) or testing fuel cooking stoves,
ovens, gas or electric stoves—
Up to 3 ft. 6 in. in width .. .. 103 0 3 0 (1086 0 98 0 3 0 |10
Between 3 ft. 6 in. and 5 feet in width ., . .. [ 1086 0 3 0 1109 0 (18] O 3 0 |10+ 0
Fitters making, repairing, setting or installing (other than electrical
installation) gas or electric stoves or other cooking or heating
aprliances over 5 feet in width by jobbing methods .. o116 0 4 0 126 0 11t 0 4 0 115 0
Fitters mainly engaged on sheetmetal work and shectmetal workers ’
preparing material for assembling .- .. N o108 0 30 {109 0 (103 0O 3 0 [106 0°F
Testers not engaged as fitters o .= . 5 0 3 0 98 0 92 0 3 0 95 0
Pattern and moulding box fitters and filers . .. R IR (LT 3 0 [109 0 (103 0 3 0 [1vs O
Painters, brush .. .. .. .. .. .. R T 30 99 0 93 0 | 3 0 9% 0
Painters, spray .. .. . .. .. .. .. 99 0 30 102 0 9% 0 3 0 99 0
Press operators .. .. .. .. .. .. .. 97 0 30 100 0 94 0 3 0 97 0
Other power machinists .. .. .. .. .. . 94 0 30 97 0O 01 O 3 0 94 0
Polishers and grinders .. . . . . o103 0 3 0 | 106 O 99 0 3 0 (102 0
Stove blacksmiths .. .. . . .. o[ 100 0 30 (103 0 97 D 3 0 (100 0
Electroplaters in charge .. .. .. . . 1090 4 0 113 0 (108 O 4 0 [0 0
Electroplaters’ assistants .. .. . .. .. . 98 0 3 0 {101 0 95 0 3 0 938 0
Labourers delivering material to and taking finished articles from fitters [ 92 0 3 0 95 0 83 0 3 0 2 0
Stove blacksmiths’ striliers .. .. . .. .. 95 0 3 0 93 0 92 0 3 0 95 0
Labourers irectly assisting workmen whose margins exceed 158. per week 98 0 3 0 101 0 g5 0 3 0 98 0 .
All others .. . .. - . .1 8 0 730 ] 920 )8 01301 8 o0

No. 144.—3910/42.
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(2)—condinued.
PorceLalN ENAMELLING SECTION.
‘Within the Metropolitan Dlstrict
- | Sindringham ws are ot tnchuded
. . 3 " Other Parts of Victoria whers
?)}“L\}.e%lto}:fg%%e}y;gt&ye'stflfngiaf: this Determination Applies.
. Town of Newtown and Chilwell,
— and the City of Warrnambool,
; Spectal Total Special Total
Weekly g'v“' Weekly .
| | e | | S | el
s, d. s, d. s, d. s, d. s d. s d
Fusers .. . .. o .. .. .. .| 107 O 3 0 j110 0 | 104 O 3 0 |107 0
Mill hands and mixers .. . .. . .. | 98 0 3 0 | 101 0 9 © 30 98 0
Sprayers .. .. .. .. . . | 99 0 3 0 |102 0 96 0O 3 0 99 0
Shot and sand-blast dressers .. .. . .. .| 104 0O 3 0 [107 O 101 0 3 0 [104 O
Other dressers .. .. .. .. . . o] 99 0 30 1102 0 96 0 3 0 99 0
Swillers, grippers, and brushes .. .. .. .. .| 95 0 3 0 98. 0 92 0 30 95 0
Picklers . .. . .. .. .. .| 9 0 | 30 98 0 92 0 30 95 0
Racksman . .. . .. .. . . 93 0 3 0 9% 0 (Y9 0 3 0 93 0
All others .. .. .. .. .. .. .. 89 0 3 0 92 0 86 0 3 0 89 0
(3) UNAPPRENTICED MaLE JUNIORS AND FEMALES.
J— ‘Weekly Hiring.
s d.
Junior Males—
Under 16 years of age . .. .. .. .. .. . .. .. .. 17 0
16 and under 17 years of age .. ‘e .. e .. . . . . 29 3
17 and under 18 years of age .. .. . .. .. .. . .. .. 51 3
18 and under 19 years of age .. .. .. . . . .. . .. 64 8
19 and under 21 years of age .. .. .. .- - " . 779
Adult Females— )
If of less than twelve months’ experience .. P .. 55 3
Of twelve months’ experience or more .. .. .. . .- .. .. . 62 9
Junior Females— . . s
1st year's experience .. L. .. . .. .. .. .. .. .. 14 0
2nd year's experience . . .. .. .- .. . .. .- . T 18 9
“3rd year's experience .. .. .. .. .. .. .. .. .. .. 32 6
4th year's experience .. .. .. .. B .. .. . .. . 40 9
- 5th year’s experience .. .. . .. .. .. .. .. .. .. 46 9
.. Thereafter until reaching 2l years .. .. R .. . .. . 52 3

(4) Speciar. Rates.—In addition to the wages prescribed in clauses 1 and 3 hereof, the following special rates and allowances
shalt be paid :— :
» (@) Leading hands in charge of not less than three and not more than ten employces, including apprentices, 8s. per week
extra; more than ten and not more than twenty employees, including apprentices, 12s. per week extra; more than
’ twenty employees, inoluding apprentices, 18s. per week extra.

{b) Working in wet places, 13d. per hour extra. Working in confined spaces, 3d. per hour extra.

{¢) Working for more than one hour in the shade in places where the temperature is raised by artificial means to between
115 and 130 degrees Fahrenheit, 1§d. per hour extra ; in places where the temperature exceeds 130 degrees Fahrenheit,
3d. per hour extra. Where work continues for more than two hours in temperatures exceeding 130 degrees Fahrenheit,
employees shall also be entitled to twenty minutes rest after every two hours work without deduction of pay. The
temperature shall be decided by the foreman of the work after consultation with the employees who olsim the
extra rate.

{d) Dirty work, i.c., work which the foreman and workman shall agree is of an unusually dirty or offensive nature, 1§d. per
hour extra.

(e) Compensation to the extent of damsage sustained shall be made for work in which clothing or tools are damaged or
destroyed by the use of acids.

(f) Where more than one of the disabilities entitling a workman o extra rates exist on the same job, the employer shall be
bound to pay only one rate, viz., the highest for the disabilities so prevailing,

(5) Hours oF EmMPLOYMENT.—The ordinary hours of employment shall be 44 per week, to be worked (except as to shift workers)
between the hours of 7 a.m. and 5.30 p.m. on Monday to Friday inclusive, and 7 a.m. and noon on Saturday. Provided that the spread
of hours herein prescribed may be altered by mutual agreement between an employer and his employees, and also that the weekly
hours may be worked in five days. K R

(6) OVERTIME.~—(a) For all work done outside ordinary hours the rate of wage shall be time and & half for the first four hours and
double time thercafter. 4 . .

(b) In computing overtime, each day’s work shall stand alono, : ' .

{c} An employee recalled after leaving his workshop to work overtime shall be paid for & minimum of three hours’ work at the
appropriate rate. i . .

(d) An employee occasionally required to hold himself in readiness to work after ordinary hours shall until released be paid
standing by time at ordinary rates from the time from which he is to hold himself in readiness. Any custom now prevailing under which
an employee is required to regularly hold himself in readiness for a call back shall continue. i

(¢} An employee (other than on shift) who has worked up to or beyond midnight shall not be bound to continue work on the
following day.

(%) Fgr all work done during mecal hours and thereafter until a meal hour break is allowed time and a half rate shall be paid.
An employce shali not be compelled to work for more than six hours without a break for meals.

{9)" An employee working overtime shall be allowed a orib time of twenty minutes without deduction of pay after each four hours
of work, but this provision shall not prevent any arrangement being made for the taking of a longer meal period without pay. :

(5) Before starting overtime after working ordinary hours, a meal break of at least 45 minutes shall be allowed, unless the period
of overtime is less tharr one and & half hours. An employee and his employer may mutually agree to any variation of this sub-clause
to meet the oircumstances of the work in hand. .

() An cmployee required to work overtime for more than two hours without being notified the day before that he will be required
s0 to work, shall either be supplicd with a meal by the employer or paid ls. 6d., or if the work extends into a second meal hour
2s. 6d. for the two meals, but such payment need not be made to employees living in the same locality as their workshop who can
reasonably return home for meals. . ) b J

If an employee pursuant to notice has provided s meal or meals and is not required to work overtime he shall be paid for each
meal provided.
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(j) Subjeot to the provisions of the second part of sub-oclause (f) hereof an employee shall work during meal breaks at the ordinary
rates herein prescribed whenever instructed so to do for the purpose of making good break-downs of plant or upon routine maintenance
of plant which can only be done while such plant is idle. .

(k) When an employee working overtime finishes work at a time when reasonable means of transport is nat available, the employer
shall provide him with a conveyance or pay him ordinary wage rates for the time oooupied in reaching his home. _

(7) Surrr Worg.—For any afternoon shift 7§ per oent. and for any night shift 10 per cent. more than ordinary rates shall be
psid. Shifts which do not continue for five sucoessive nights shall be regarded as overtime.

(8) HoLipays aNDp Sunpay Work.—(a) Employees shall be entitled to the following publio holidays (without pay except as
bereinafter provided) :—New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, Anzac Day, and
Christmas Day and Boxing Day, or such other day as is generally observed in the locality as a substitute for any of the said days
respeotively.

(b) Employees shall be paid at the rate of double ordinary time for work done on Sundays and public holidays, such double
time to continue until the employee has been relioved from duty for at least eight hours. Provided that the employee shall not be paid
for the time he is resting. :

. {(8a) Axvval LEavE.—(a) A period of seven consecutive days’ leave shall be allowed annually to all employees after twelve
months’ continuous service (less the period of annual leave) in any one or more of the occupations to which this Determination
applies.

e () Annual leave shall be given at a time fixed by the employer within a period not exceeding six months from the date when
the right to leave accrued and after not less than one week's notice to the employee provided that the giving of annual leave may
with the consent of the Secretary for Labour be postponed for a period to be specified in cases where the exigencies of war render
it impracticable to give it within the period of six months. .

(¢) An employer may allow annual leave to an employee before the right thereto has accrued due but where leave is taken
in such a case a further period of annual leave shall not commence to accrue until after the expiration of the twelve months in
respect of which annual leave had been taken before it accrued. .

(d) If after six months’ continuous service in any qualifying twelve-monthly period an employee leaves his employment or his
employment is terminated by the employer through no fault of the employec the employce shall be paid one-sixth of a week's wage
in respect of cach completed two months of continuous service in respect of which leave has not heen granted hereunder. .

{e) Each employee before going on leave shall be paid a week’s wage. For the purpose of this sub-clause and sub-clause
() hereof the week's wage shall be at the rate prescribed by clauses (2) and (3) of this Determination for the occupation in which
the employce was ordinarily employed immediately prior to the commencement of his leave or the termination of his empioyment,
as the case may be. Payment in the case of employees employed on piece or bonus work or any other system of payment by
results shall be at time rates.

(/) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clause
(e} hereof payment shall not be made or accepted in licu of annual leave.

(g) Where leave has been granted to an employce pursuant to sub-clause (c) hercof before the right thercto has accrued due
and the employce subsequently leaves or is discharged from the service of the employer before completing the twelve months’
continuous service in respect of which the leave was granted the employer may for each two complete months of the qualifying
period of twelve months not served by the employee deduct from whatever remuneration is payable upon the termination of the
cmployment one-sixth of the amount of wage paid on account of the annual leave, which amount shall not include any sums paid
for any of the holidays prescribed by clause 8 of this Determination. :

{h) Rervice before the date of this Determination shall be taken into consideration for the purpose of caleulating annual leave
provided that an employee shall not be entitled to leave or to payment in lieu thereof for any period in respect of which leave or a
payment in lien thereof has been allowed or made under the determination hereby rescinded.

(i) For the purposes of this clause service shall be deemed to be eontinuous notwithstanding— )

(i) any interruption or determination of the employment by the employer if such interruption or determination has been
made merely with the intention of avoiding obligations hereunder in respect of leave of absence:

(ii) any absence from work on account of sickness or accident and in calculating the period of twelve months' continuous
service absence on account of sickness of accident to the extent of fourteen days in any twelve months shall be
deemed to be part of the period of continuous service. ' )

{7 ) The annual leave prescribed by this clause shall be exclusive of any of the holidays prescribed by clause 8 of this
Détermination, and if any such holiday falls within an employee’s period of annnal leave there shall be added to that period one day
for each such holiday falling as aforesaid.

(k) For the purpose of this clanse a month shall be reckoned as commencing from the beginning of the first day of the
employment or period of employment in guestion and as ending at the beginning of the day which in the latest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such subsequent
rmonth shall be reckoned as ending at the end of such subsequent month. . .

(1) Where the cmployer is a successor or assignce or transmittee of a business if an employee was in Lhe employment of the
employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect of the period
during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the service of the employer,

(9) Smor Srewarps.—Shop stewards appointed by employees in each workshop shall be allowed the necessary time during
working hours to interview the employer or his representative on matters affeoting employees whom they represent.

(10) TravELLING TIME, ALLOWANCE, AND Boarp.—(a) All fares and reasonable travelling expenses-—including the coat it
inourred for meals—inourred by an employee during travelling shall be paid by the employer. The fares shall be first class on coastal
boats, or on inter-State boats where there is no second class distinot from steerage. On trains where the employee has to travel all
night, sleeping accommodation shall be provided where available. .

(5) Time occupied in travelling during ordinary hours of employment shall be paid for at ordinary rates.

(¢) If such employee has to be away from his home overnight he shall be allowed reasonable costs of board and lodging. :

(d) When it is more convenient for the employce in the city or town in which his employer’s factory is situated to go direot to
the job from his home he shall do so, and start and cease work at the usual time customary at the shop. Provided that any extra
expense incurred by him in travelling shall be borne by the employer.

(11) CoxTracT oF EMPLOYMENT.—(a) With the exceptions hereinafter stated, employment may be by the week or by the hour.
If by the week it shall be terminable on either side by one week's notice given on any day or (if the employer terminate it without
such notice) by payment of one week's wages.

A oontract for weekly employment may be terminated by an employer without liability to pay for more than time actually
worked, for misconduct, or for absence from work without reasonable excuse. If an employee engaged by the weeck absents himself
from duty, except on public holidays or for days for which he produces a certificate from a medical practitioner or other proof satisfactory
to his employer of sickness (aggregating four days sickness in each year) a sum proportionate to his time of ab. may be deducted
from his pay, i.e., one-sixth of the weekly wage for each day of absence inoluding Saturday in shops working six days pér week and
one-fifth in shops working five days per week; provided that only time actuclly lost shall be deduoted when an employee is absent
with leave on a Saturday.

. (b} Tf the contract of employment is for hourly hiring the total amount of the rates presocribed in clauses 1 and 3 hereof shall be
inoreased by 5s. per week, but such amount shall not be taken into account in computing overtime, Sunday, and holiday rates.

(¢} An employee starting work on hourly hiring shall be entitled to a minimum of four hours’ consecutive work or to four hours*
pay for the job—such hours may be deemed to be consceutive if worked in ordinary hours at the end of a day and the beginning of
the next sucoeeding day.

(d) Except as hereinafter provided employment shall be by the week. Any employee not specifically engaged as a casual
employee shall be deemed to be employed by the week. .

(¢) Employment shall be terminated by a week’s notice on either side given at any time during the week or by the payment
or forfeiture of & week's wages as the casc may be. This shall not affect the right of the employer to dismiss any employee without
notice for malingering, inefficiency, neglect of duty, or misconduct, and in such cases the wages shall be paid up to the time of dismissal
only, or to deduct payment for any day the employee cannot be uscfully employed because of any strike or through any breakdown
in machinery or any stoppage of work by any cause for which the employer cannot be reasonably held responsible.
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(f) An employee not attending for duty shall except as provided by clausc 114 of this Determination lose his pay for the actual
time of such non-attendance. . .

... .{11a) Sick LeavE.—(e) An employee on weekly hiring who is absent from his work on aceount of personal illness, or on account
of injury by accident arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction of
pay, subject to the following conditions and limitation :— - !
T (i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to Workers’
Compensation. R .
R (ii) He shall prove to the satisfaction of his employer (ur in the event of dispute, of the Secretary for Labour) that he
L was unable on account of such illness or injury to attend for duty on the day or days for which sick leave is claimed.
o (iii) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess of 44
o ' hours of working time. ‘ '

« .. 1+ ¥or the purpose of administering paragraph (i} of this sub-clausc an employcr may within one month of this Determination

coming into operation or within two weeks of the employee entering his employment requirc any employee to make a sworn declaration
or other written statement as to what paid leave of abscnce he has had from an employer during the then current year; and upon
such statement the employer shall be entitled to rely and act.
"7, (b) Notwithstanding anything contained in sub-clause (a) hereof an employee suffering injury through an accident arising out
of and in the course of his employment (not being an injury in respect of which he is entitled to Workers’ Compensation) necessitating
his attendance during working hours on a doctor, chomist, or trained nurse, or at a hospital, shall not suffer any deduction from
his pay for the time (not exceeding four hours) so occupied on the day of the accident, and shall be reimbursed by the employer
all expenses reasonably incurred in connexion with such attendance.

(12) PaymeNT oF WaGEs.—(a) Wages shall be paid weekly. Where the services of an employec are dispensed with, wages shall
be paid to him on the day of dismissal or forwarded to him by post on the day following. .
! (b) An employee kept waiting for his wages on pay day for more than a quarter of an hour after the usual time of ceasing
work shall be paid at overtime rates after that quarter of an hour with a minimum of a quarter of an hour.

.7 *(13) TmE aAND Wacrs Boox.—Each employer shall keep s time and wages book showing the name of each employee and his
ocoupation, and the hours worked each day and the wages and allowances paid each week. :

. The time ocoupied by an employee in filling in any time books or cards, or in the making of records shall be treated as time of
duty, but this does not apply to cheoking in or out at the beginning or end of duty.

(14) PaymenT BY REsuLrs.—Subject to the minimum wages herein presoribed, an employer may remunerate any: of his
employees under any systom of payment by results based on rates which will enable workers of average capacity to eara at least 10 per
oent. in excess of their hourly or weekly rates. '

(15) MisCELLANEOUS.—({a) Tools,—The employcr shall provide for cach employee such tools as wero customarily provided at the
time of the making of this Determination, and for shect metalworkers, snips used in the cutting of atainless steel, monel metal, and
similar hard metals. The employco shall replace or pay for any tools so provided if lost through his negligence.

(b) Suitable mica or other goggles for emory-wheel operators shall be provided by the employer.
() Suitable canvas or leather gloves shall be provided by employers for the operators of pueumatio teols and/or punch and
shearing machines. '

(d)' Employers shall provide proper washing and sanitary oonveniences for the use of their employees.

{16) DErINITIONS.~—{a) * Wet place * means a place in which water is continually dripping from overhead to such an extent as
to saturate the clothing of an employee, or a place where water acoumulates under foot to a depth exoeeding 2 inches.
" {(b) “ Confined space " means a working place, the dimensions of which necessitate an employee working in a stooped or othorwise
oramped position, or without proper ventilation, or where confinement within s limited space is productive of unusual disoomfort.

-(17) Mixgp Fuxcrions.—An employee engaged on any day in differeat grades of work shall be paid at the rates presoribed for
the time actually worked in each grade.

. (18) Extea RaTEs Nor CUMULATIVE.—~Extra rates presoribed in this Determination are not cumulative so as to excend the

wmaximum of double the ordinary rates.
) O Basic WAGE.

"' 19, Basic WagE.~The minimum rates of wage required to be paid by cmployers to adult male employees as prescribed

herein are as follow :—

[ Needs Basle Loadin Total Basic 3
Place. (A dj‘?l:(i%le). (Constmg ). Wage. lé&“fuﬁt‘éﬂf’
Per week, Per week. Per week.
o £ s d s d £ e d
Within the Metropolitan District and such portions of the City
. of Sandringham as are not included within the said district ;
the Cities of Geelong, Geelong West and the Town of Newtown -
and Chilwell and the City of Warrnambool .. .. 4 30 6 0 4 9 0 Melbourne
Elsewhere—3s. less than the contemporaneous basic wage for
Melbourne..

) 20. ApjusTMENT oF NEEDS Basic Wacg.—(a) For work done before the beginning of the first pay period to commence
in May, 1942, the amounts of the basic wage prescribed in clause 19 hereof shall be paid.
(h) For work done during cnch futurc period of or near a quarter beginning with the first pay period to commence in a

May, an August. a November or a February, the amounts of the necds basic wage shall be adjusted by the following method
according to the position and fluctuations (if any) of the Court’s * All Items ™ retail price index numbers.

. For the purposes of this Determination the expression *‘ Commonwealth Statistician’s Retail Price Index Numbers ™ or any
like expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly
80 ‘purporting, to be printed by the Commonwealth Government UPrinter or to be signed

Statistician.

y or on behalf of the Commonwealth

(1) Adjustment is to be based upon the equating of indcx number 81-0 with 8ls., the amount assessed upon that number

of the Court’s declared neceds basic wage per week.

(2) The index number set to be applied to a place is that assigned thereto in clause 19 hereof..

‘. (3) The index number for the calendar quarter next preceding the period of or ncar

is made is to be ascertained.

a quarter for which the adjustment

..(4) The amounts assigned in the following table (or in any extension thereof) to the index number division' comprising

that number are to be ascertained.

« """ (5) The basic wage shall be of those nssigned amounts during such successive period of or near a quarter,
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Table.
. . Need o W in; tal Basic Wage—
Index Number Divistons. (A‘dm,nble)ue (Cl:l)l:‘tlan{) To Victora ag!

Per week Per week. Per week.

£ s d s d. £ s d.
64.5-65.4 . . . 36 0 b 1 311 0
85.5-66.4 . . .. . 3 6 0 312 0
66.5-67.4 . . 370 313 0
67.5-68.4 . . . s 380 314 0
68.5-69.4 . . 3 90 315 0
69.5-70.4 . . . . 310 0 316 O
70.5-71.4 . .. 311 o 317 0
71.5-72.4 . . . 312 0 > 6 0 < 318 0
72.5-73.4 . .. 313 0 ! 319 0
73.5-74.4 . . .. 314 0 4 00
74.5-75.4 . . 315 0 4 1 0
75.5-76.4 . 318 0 4 2 0
76.5-77.4 .. 317 0 4 30
77.5-78.4 . . 318 0 4 4 0
78.5-79.4 .. P . .. . .. 319 0 4 5 0
79.5-80.4 . . .. . .. . 4 0 0 J L 4 6 0

Any extension of this table must be of the same construction as the table.

D. GRANT, Chairman.

E. G. WILLIAMS, Secretary.
Melbourne, 16th March, 1942,

s By Authority: H. E. Daw, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE AGRICULTURAL IMPLEMENTS BOARD.

Nore—This Determination applies to the whole of the

State of Victoria.

By Order in Council, dated the 13th October, 1941, the Country
Agricultural Implements Board was deprived of its powers
and such powers were conferred exclusively on the Agricul-
tural Implements Board.

IN accordance with the provisions of the Factories and Shops

Acts. the Wages Board which since the twenty-third day of

July, 1934, has had the power to “determine the lowest prices

or rates which may be pnid to any person or persons or classes

of persons employed in—

(1) the process, trade, or business of a maker of—
(a) agricultural machinery or implements;

(b) parts of agricultural machinery or imple-
ments;
(c) bag-filling machinery, bone-crushers, butter-

making machinery, chaff-cutters, corn-crush-
ing machinery, cream separators, hay presses,
horse works, iron feeding troughs, lawn
mowers, machinery for treating flax or hemp,
maize shellers, windmills; or
(d) garden tools or.implements or parts thereof;
(2) assembling or putting together any parts of machinery
or implements of classes or kinds (whether the same
have been made inside or outside the State) same or
similar to those mentioned in paragraph (a);”
has made the following Determination, namely:—

). That on the 20th April, 1942, the adjusted Dretermination
of this Board which came into operation as from the beginning
of the first pay period to commence in February, 1942, shall
be revoked and replaced by this Determination.

2
Wagesiper Week of 44 Hours.
Within the Metro-
politan District
and such portiona
of the City of
Sandringham and All
the Shire of Bray- | Other
—_ brook as are not of Victoria
{ncluded within where this
the said District; | Determination
the Cities of Geelong, applies.
Qeelong West and
the Town of
Newtown and
Chilwell, and the
City of
Wurmnmhqgl; _
£ s d £ s d.
Implement smiths .. . 513 0 510 0
Bulldozers . . . 5 4 0 51 0
Blacksmiths’ strikers .. .. 418 0 415 ©
Blacksmiths’ strikers (on double
firea) . .- .. 500 417 0
Carpenters engaged on agricultural
implement making (including tool
allowance) .. . .. 518 0 510 0
Agricultural implement fitters and
comb fitters .. . .o 51 5 4 0
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Wages per Weck of 44 Hours,

Within the Metro-
politan District
and such portions

of the City of
Sandringham and Al
the Shire of Bray- Other parts
-—_— brook as are not of Victoria
fncluded within where this
the sald District; | Determination
the Cities of Geelong, applies.
Geelong West and
the Town of
Newtown and
Chllwell, and the
ty of
‘Warrnambool.
£ & d. £ s d
Agricultural implement fitters and
comb fitters (after two years’
experience) .. ve . 5310 O 5 7
Pattern fitters and finishers 510 0 5 7
Plough fitters .. .. . 5 5 0 5 2
Agsemblers .. . . 419 6 416
Asgsemblers (after two years' ex.
perience) .. .. o 5 3 5 0
Windmill erectors .. . 5 17 5 4
Windmill makers other than fitters 5 8 5 3
Wheol rimmers 5 7 5 4

Furnacemen on small rivet heating
or bolt heating . .
Furnacemen’s assistants .
Dressers and fettlers ..
Grinders and emery-wheel atten-
dants .. . ..
Grinders (using portable machine)
Heaters .. .. .
Picklers .. .
Hammer drivers
Wire weavers .. .
Painters (brush hand) ..

Spray painters

Paint dippers and mixers .
Weriters and liners . o
Wire drawers .. . ..
Chippers o . .
Sand and shot blast dressers ..
Dismantlers .. . .
Checkers .. ..
Inspectors .o . .
Storemen and packers .. ..
Process workers .. .

Pattornmakers .. .

All others .o e .

Machinists.

1at class . . .
2nd class . . .
3rd class .. . .
Drillers .

Die setters and .mnc!gine' sotters ..
Machiniets coming within the de-
finition of process workers .

SO ST

—_
w0
COCNOCODOTTOO0ODCOSOCO S0 coos
LT o N N N I N G P P I G G
— —
w2 ~
COOOOOOCOOOCOOTDOOOO 000 SO0 cood

AP 1 Ut DT e e T S R T W O O
—
ow

6 2 0 518 ¢
510 0 57 0
5 4 0 51 0
5 0 0 417 ¢
5 2 0 419 0
418 0 415 0
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Wages per Week of 44 Hours.

Within the Metro-
polltan District
and such portions
of the Clty of

Sandringham and All
the Shire of Bray- Other parts
—— brook as are not of Victorla
{ncluded within where this
the sald District; | Determinatlon
the Cities of Geelong, applies.
Goelong West and
the ‘Lown of
Newtown and
Chilwell, and the
City of
Warrnambool.
£ s d. £ s d
Welders.
18t clasa . . 6 5 0 6 2 0
2ad class e .. . 5 4 0 5 1 0
3rd class . . 5 0 0 417 0
Taock welders .. . .. 5 2 0 419 0
Sheet Metal Workers.
18t olass bench hand .. . 518 0 515 0
2nd class bench hand .. . 510 0 3 ]
Wood Mill Section.
Saw doctors .. . . 6 5 0 6 2 0
Casemakers . .. 5 4 0 510
Shaper machinists (wood) .. 514 0 511 0
Turners 514 0 511 0
Moulding machinists (whem the
machinists set up their machines
and grind their knives or cutters) 510 0 5 7 0
Moulder machinists (where the
machinists set up their machines
only) 5 4 0 5 1 v
Buzzer mnchm;st,s (usmg strmght
irons and setting up machines
and grinding knives and cutters) 3 70 5 40
Buzzer machinists (only opemt,mg i
or feeding machines) . . 418 0 415 0
Thicknesser machinists .. 418 0 415 0
Tenoning machinists (only opemtmg X
or feeding machines) .. 418 0 415 v
Tenoning machinists (using st.rmghc
irons and setting up machines
and grinding knives and cutters) 570 5 4 0
Boring and drilling machinists .. 418 0 415 0
Bending machinists .. .o 5 2 0 419 0
Mortiging machinists .. .. 418 0 4156 0
Sanding machinists . . 5 2 0 419 0
Timber markers . .. 418 0 415 0
Pulling-out machinists .. .. 418 0 415 0
Band sawyers .. .. .. 5 4 0 510
Circular sawyers . .. 5 2 0 419 0
Crosscut sawyers .. .. 418 0 415 0
Casemaking sawyers .. .o 418 0 415 0
Stackers . . .. 418 ¢ 415 0
Engineering Section.
Patternmakers . .. 611 0 6-8 0
Toolmakers .. .. 6 8 0 6 5 0
Tradesmen the grea.ter part  of
whose time 18 occupied in
marking off . .. .. 6 5 0 6 2 0
Fradesmen 6 2 0 519 ¢
Electrical Fitters 6 2 0 519 0
Motor Mechanics 517 0 5114 0
Tradesmen, wet stone gundem and
glaziers . .. 6 2 0 519 0
First class machinist 6 2 0 519 0
Second class machinist 510 0 570
Third class machinist .. 5 4 0 51 0
EBlectrical Section.
Shift electrician 6 2 0 519 0
Tradesmen, electrical ﬁtters 6 2 0 519 0
Electrical mechanics .. 517 0 514 0
Tradesmen’s and " electrical
mechanic’s assistants .. .. 418 0 415 0
Engincering Smithing Secti
Forgers and/or faggoters 614 0 611 0
Forgemen’s assistants 5 00 417 0
Toolsmiths 6 5 0 6 2 0
Coppersmiths .. . .. 6 3 0 6 0 0
Other smiths .. .. .. 6 3 0 6 0 0

Victoria Gazette

APPRENTICESHIP.

3. (a) Youths shall not be engaged in the following occupa-
tions except under indentures of apprenticeship for the periods
and subject to the conditions hereinafter prescribed:—

Patternmaking, electrical fitting, engineering fitting and
turning, first and second class engineering machining,
first class welding, engineering blacksmithing, sheet metal
(first class bench work), and motor mechanic.

() In the trades immediately hereinafter mentioned the
proportion of apprentices which may be taken by any employer
shall be as follows:—

Mechanical engineering—one apprentice for every 3,
or fraction of 3, tradesmen,

Electrical fitting—one apprentice for every 3, or fraction
of 3, tradesmen.

Llectucal mechanic—one
fraction of 2, tradesmen,

Putternmukmu——one apprentice for every 3, or fraction
of 3, tmdesmen‘

Smithing—one apprentice for every 3, or fraction of 3,
tradesmen.

(¢) ¥or the purpose of ascertaining the number of appren-
tices, the number of tradesmen shall be deemed to be the
average number working during the immediately preceding six
months, and in ascertaining such proportion, an employer
actually working in any workshop shall be deemed to be a
tradesman,

(i) The period of apprenticeship shall be as follows:—
1f the apprentice when articled is under the age of 17
years, five years; if over the age of 17 years, “four or
five years, at the option of the contracting parties.

(it} An employer especially qualified to teach apprentices
may, with the consent of the Secretary for Labour, or of the
State Apprenticeship Commission, employ a greater proportion
of apprentices to tradesmen thau hereinbefore specified,

(iii) Minors may be taken on probation for three months,
and, if apprenticed, such three months shall count as part of
their period of apprenticeship.

(iv) Until further order, any contract of apprenticeship
hereafter made may contain the following provision:—

If through lack of orders or through financial difficul-
ties, the employer is unable at any time to find employ-
ment and training for an apprentice, and if a transfer to
another employer cannot be arranged, the obligations and
duties imposed by the indenture may with the concurrence
of the apprentice and his guardian be suspended for a
period agreed upon, or if no such agreement is arrived at,
may be cancelled by the employer. The onus of proof of
circumstances justifying such cancellation shall e on the
ecmployer.

Thie clause shall not apply to apprenticeship controlled by
the State Appremticeship Commission which shall be free to
adopt such schemes for suspension or cancellation of inden-
tures as it may deem reasonable,

apprentice for every 2, or

Wages.

(v) In ail contracts of apprenticeship hereafter made, the
minimum rates of wages shall be as follows:—

Per week.
Five-year terms—
1st year .. . .. .. 19 3
2nd year .. . . ..o 21T 03
3rd year .. .. . .. 41 3
4th year . s . .. 67 3
5th year i . o 84 3
TFour-year terms {when the apprentice enters
or has entered his apprenticeship after
reaching the age of 17 years)—
Ist year .. . .. .. 23 0
2nd year .. . .. .. 40 3
3rd year .. .. .. .. 67 3
4th year 84 3

Apprentices to pauernmakmg shull be pznd 2s. 6d per week
extra.

Notwithstanding anything elsewhere in this Determination
contained where an apprentice is under the age of 21 years
on the expiry of his apprenticeship, he shall be paid four-fifths
of the tradesman’s time wage until reaching the age of 21
years.

All wuages shall be paid without deduction for specified
holidays or for unavoidable absences through sickness certified
a8 in clause 16 (a) hereof to the extent of 44 hours per annum.

(vi} The ordinary hours of employment of apprentices shall
be the same in each workshop as those of journeymen in the
trade the apprentice is learning.

(vii}) No apprentice under the age of 18 years shall be liable
to work overtime unless he so desires.

(viii} No apprentice shall work under any system of pay-
ment by results,



Victoria Gazette

(ix) Any apprentice who cannot complete his'full term of
apprenticeship before reaching his 22nd birthday may, by
agreement with his master, serve as an apprentice until he
reaches the age of 23 years.

(x) The apprentice at the end of the calendar period of any
vear in which he has actually given service to the master upon
less than the ordinary working days prescribed in the Deter-
mination for the trade, or in which he has unlawfully absented
himself without the master’s consent shall, for every day
ghort of the said number of working days, and for every day
of such absence, serve one day, and the calendar period of the
succeeding year of his service shall not be deemed to begin
until the said additional day or days shall have been served.

(xi) No employer shall. either directly or indirectly, or by
any pretence or device, receive from any person or require cr
permit any person to pay or give any consideration in the
nature of a premium or bonus for the taking or binding of auy
probationer or apprentice.

(xii) Apprentices attending technical colleges or schools
and presenting reports of satisfactory conduct shall be re-
imbursed all fees paid by them.

FEMALE AND UNAPPRENTICED JUNIOR TABOUR.

4. Subject to the exceptions hereinafter provided, the
minimum rates of wages for adult and junior females and for
unapprenticed male juniors-employed in oceupations for which
apprenticeship is not provided by this Determination shall be
as follows:—

Wages per Week of 44 Hours.
Within the Metro-
politan District
and such portions
of the City of
t:Shang;-lllnghaénr]l3 and
e Shire of Bray-
- brook as are not MLP{,’;:{O“,}““
included within | Shers this
}tlh%]u?ld ‘?igmf * ¢ | Determination
the Citles of Geel |
(‘feolnng West '&r:;z applics.
the Town of
Newtown and
Chilwell, and the
City of
‘Warrnambool.
(i) Adult Females. 5. d. s d
Under twelve months’ experience 56 0 54 0
Twelve months’ experience or more 63 6 61 6
(ii) Junior Females.
Under 16 years of age .. 21 0 20 6
16 years of age .. .. 25 9 24 9
17 years of age . .. 32 0 31 0
18 years of age .. .. 38 9 37 3
19 years of age .. . 45 0 43 6
20 years of age .. .. 52 0 50 0
(ili) Male Junior Labour.
Under 16 years of age e 21 0 20 6
16 years of age . s 29 9 28 9
17 years of age .. . 40 6 39 0
18 years of age .. . 51 O 49 0
19 years of age .. .. 64 0 62 0
20 years of age .- . 7% 6 74 0

A Junior employee of 18 years or more shall be pzfid
3s. per week, in addition to the rates prescribed herein while
he i3 employed as a furnacemun or assistant to a furnaceman.

Provided that the rate payable to any employee shall not,
excluding the constant loading, be less than 20s.

Bours oF EMPLOYMENT.

5. The ordinary hours of employment shall be 44 per week,
to be worked, except as to shift workers, between the hours
of 7 a.m. and 5.30 p.m. on Monday to Friday inelusive, and
7 a.m. to moon on Saturday: Provided that the spread of
hours herein prescribed may be altered by mutual agreement
between an employer and lis employees, and also that the
weekly hours may be worked in five days.

SHIFT WORK.

6. For any afternoon or night shift which has been in
operation for five nights consecutively and for less than
one month 10 per cent. more than ordinary rates shall be
paid, and after such shifts have continued for more than
one month 5 per cent. more than the ordinary rates shall be
paid. Shifts which do not continue for five consecutive nights
shall be regarded as overtime.

1659
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OVERTIME,

7. (¢) For all work dome outside ordinary hours the rate
of wage shall be time and a half for the first four hours and
double time thereafter.

(b) In computing overtime each day’s work shall stand
alone,

(¢) An emplovee recalled after leaving his workshop to
work overtime shall be paid for a minimum of three hours’
work at the appropriate rate.

(d) An employee occasionally required to hold himself in
readiness to work after ordinary hours shall until released
be paid standing by time at ordinary rates from the time
from which he is to hold himself in readiness. But any
custom now prevailing under which an employee is required
to regularly hold himself in readiness for a call back shall
continue,

(¢) An employce (other than on shift) who has worked
up to or beyond midnight shall not be bound to continue
work on the following day.

(f) For all work done during meal hours and thercafter
until a meal hour break is allowed time and a half rate
shall be paid. An employee shall not be compelled to work
for more than six hours without a break for a meal.

{g) An employee working overtime shal be allowed a crib
time of twenty minutes without deduction of pay after each
four hours of work, but this provision shall not prevent any
arrangement being made for the taking of a longer meal period
without pay.

(k) Before starting overtime after working ordinary hours,
a meal break of at least 45 minutes shall be allowed, uniess the
period of overtime is less than one and a half hours. An
employee and his employer may mutually agree to any
variation of this sub-clause to meet tbe circumstances of the
work in hand.

(i) An employee being required to work overtime for more
than two hours without being notified the day before that he
will be required so to work shall either be supplied with a
meal by the employer or paid Is. 6d., or if work extends into ¢
second meal hour 2s. 6d. for the two meals, but such payment
need mot be made to employees who live in the same localitv
as their workshop, and who can reasonably return home for
meals.

1f an employee, pursuant to notice, has provided a meal or
meals, and is not required to work overtime, he shall be paid
for cach meal so provided.

(j) Subject to the provisions of the second part of sub-clause
(f) of this clause, an employee shall work during meal breaks
at the ordinary rates herein prescribed whenever instructed so
to do for the purpese of making good breakdowns of plant,
or upon routine maintenance of plant which can only be done
while such plant is idle.

(k) When an employee working overtime finishes work at
a time when reasonable means of transport is not available, the
employer shall provide him with a conveyance, or pay him
ordinary wage rates for the time occupied in reaching his
home.

Mixep FUNCTIONS.

8. An employee engaged on any day on different grades of
work shall be paid at the rates prescribed for time actually
worked in each grade.

HoLIDAYS AND SUNDAY WORK,

9. (2) Employees shall be entitled to the following public
holidays without loss of pay as regards employees on weekly
hiring:—New Year’s Day, Australia Day, Good Friday, Easter
Saturday, Easter Monday. King’s Birthday, Lahour Day, Anzae
Day, Christmas Day. and Boxing Day. or such other day as
is generally observed in the locality as a substitute for auy
of the said days respectively.

By agrecment between any employer and his employees,
other davs may be substituted for the said days or any of
them as to such employer’s undertaking.

(b) Employees shall be paid at the rate of double ordinary
time for work done on Sundays and public holidays, such
double time to continue until the employee has been relieved
from duty at least eight hours. Provided that the employee
shall not be paid for the time he is resting.

Provided further that employees engaged in repairs or
rencwals of their employer’s plant and machinery necessary
for resumption of work the next following working day (not
including the installation of new machinery) shall on Sundays
or holidays be paid at the rate of time and a half.

PIECEWORK RATES.

10. Subject to the minimum wages herein prescribed, an
employer may remunerate any of his employees under any
gystem of payment by results based on rates which will enable
workers of average capacity to earn at least 10 per cent. in
excess of their prescribed hourly or weekly rates.
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EXTeA RATES NoT CUMULATIVE.

11. Extra rates prescribed in this Determination are mot
cumulative so as to exceed the maximum of double the
ordinary rates.

PAYMENT OF WAGES.

12. («) Wages shall be paid weekly. Where the services of
an employee are dispensed with, wages shall be paid to him
on the day of dismissal, or forwarded to him by post on the
following day.

{b) An employee kept waiting for his wages on pay day for
more than a quarter of an hour after the usual time for
ceasing work shall be paid at overtime rates after that quarter
of an hour. with a minimum of a quarter of an hour.

CONTRACT OF FMPLOYMENT.
Weekly Employment,

13. (a) Except as hereinafter provided employment shall be
by the week. Any employee not specifically engaged as a
casual employee shall be deemed to be employed by the week.

(b} Employment shall be terminated by a week’s notice on
cither side given at any time during the weck or by the
payment or forfeiture of a week’s wages, as the case may be.
This shall not affect the right of the employer to dismiss any
employees without notice for malingering, inefficiency, neglect
of duty or misconduct, and in such cases the wages shall he
paid up to the time of dismissal only, or to deduct payment
for any day the employee cannot be usefully employed beeause
of any strike or through any breakdown in machinery or any
stoppage of work by any cause for which the employer cannot
reagonably be held responsible.

(¢) An employce not attending for duty shall, except as
provided by clause 16 hereof, lose his pay for the actual time
of such non-attendance,

AXNNUAL LEAVE,

14. {(a) A period of seven conseentive days’ leave shall he
allowed annually to all employees after twelve months’
continuous service (less their period of amnual leave) in any
one or more of the oceupations to which this Determination
applies.

(5) In addition to the leave herein prescribed, seven-day
<hift workers, that is, shift workers who are rostered to work
regularly on Sundays and holidays, shall be allowed seven
consecutive days’ leave including non-working days.

(¢) Where an employee with twelve months’ continuous
gervice is engaged for part of the twelve-monthly period as n
seven-day shift worker, he shall be entitled to have the period
of seven consecutive days’ annual leave prescribed in sub-
clause (e¢) of this clause increased by half a day for each
month he is continuously engaged as aforesaid.

(d) Annual leave shall he given at a time fixed by the
employer within n period not exceeding six months from the
date when the right to annual leave accrued and after not
less than one week’s notice to the employee: Provided that
the giving of annual leave may with the consent of the
Secretary for Labour be postponed for a period to he specified
in cases where the exigencies of the war render it impracticable
to give it within the said period of six months.

(¢} An employer may allow annual leave to an employee
before the right thereto has accrued due, but where leave is
taken in such a case a further period of annual leave shall
not commence to accrue until after the expiration of the twelve
months in respect of which annual leave had been taken before
it acerued.

(f) Tf after six months’ continuous service in any qualifying
twelve-monthly period an employee leaves his employment or
his employment is terminated by the employer through no
fault of the employee the emplovee shall be paid one-sixth
of a week’s wages in respect of each completed two months
of continuous service in respect of which leave has not been
granted hereunder.

(9) Each cmplayee before going on leave shall be ;iairl a
weck’s wages except a seven-day shift worker, who shall also
be paid for the period of additional leave allowed in his case
the amount of wages he would have received for that period
if he had not been on such leave. For the purpose of this
sub-clause and sub-clause (f) hereof the weel’s wages shall
be at the rate prescribed by eclauses 2. 3, and 4 of this
Determination for the oceupation in which the employee was
ordinarily employed immediately prior to the commencement
of his leave or the termination of his employment, as the case
may be. Payment in the case of the employee employed on
picee or bonus work or any other system of payment by results
shall he at time rates.

(%) The annual leave provided for by this clause shall be
allowed and shall be taken and except as provided by sub-
clause (f) hereof payment shall not be made or accepted in
lieu of annual leave,

1660:

Victoria Gazette

() Where leave has been granted to an employee pursuant
to sub-clause (€) hereof before the right thereto has acerued
due and the employce subsequently leaves or is discharged
from the service of the employer before completing the twelve
months’ continuous service in respect of which the leave was
granted, the employer may for each two complete months of
the qualifying period of twelve months not served by the
employee deduet from whatever remuneration is payable upon
the termination of the employment one-sixth of the amount of
wage paid on account of the aunual leave, which amount shall
not include any sums paid for any of the holidays prescribed
by clause 9 of this Determination.

(7) Service since the 26th day of April, 1941, shall be
taken into consideration for the purpose of caleulating annual
leave provided that an employee shall not be entitled to leave
or to payment in lieu thercof for any period in respect of
which leave or a payment in lieu thereof has heen allowed or
made under the previous Determination.

(k) Tor the purposes of this clause service shall be deemed
to be continuous notwithstanding—

(i) any interruption or determination of the employment
by the employer if such interruption or determina-
tion has been made merely with the intention of
avoiding obligations hereunder in respect of leave
of absence;

{ii) any absence from work on account of sickness or
accident, and in caleulating the period of twelve
months’ continuous service, absence on account of
sickness or accident to the extent of fourtcen days
in any twelve mounths shall be deemed to be part
of the period of continuous service.

(1) The annual leave prescribed by this clause shall be
exclusive of any of the holidays preseribed by clause 9 of this
Determination and if amy such holiday falls within an
employee's period of annual leave there shall be added to that
period one day for each such holiday falling as aforesaid.

{m) TFor the purpose of this clause a month shall be
reckoned as commencing with the beginning of the first day
of the employment or period of employment in question and
as ending at the beginning of the day which in the latest
month in question has the same date number as that which
the commeneing day had in its month, and if there he no such
day in such subsequent month shall be reckoned as ending
at the end of such subsequent month.

(n) Where the employer is a successor or assignee or trans-
mittee of a business, if an employee was in the employment
of the employer’s predecessor at the time when he became
such successor or assignec or transmittee, the employee in
respect of the period during which he was in the service of
the predecessor shall for the purpose of this clause be deemed
to be in the service of the employer.

CasUAL EMPLOYMENT.

15. A casual cmployee is one engaged and paid as such,
A casual employce for working ordinary time shall be paid
per hour one-fortieth of the weekly rate prescribed by this
Determination for the work which he or she performs.

S1cK LEAVE,

16. (a) An cmployee on weekly hiring who is absent from
hig work on account of personal illness, or on account of an
injury by accident arising out of and in the course of his
employment, shall be entitled to leave of absence without
deduction of pay, subject to the following conditions and
limitations:—

(i) He shall not be entitled to paid leave of absence for
any period in respeet of which he is entitled to
workers’ compensation.

(ii) He shall prove to the satisfaction of his employer
(or in the event of dispute, the Secrctary for
Labour) that he was unable on account of such
jllness or injury to attend for duty on the day
or days for which sick leave is claimed.

(iii) He shall not be entitled in any year (whether in the
employ of one employer or of several) to leave in
excess of 44 hours of working time,

For the purpose of administering paragraph (iii) of this
sub-clause an employer may within one month of this Deter-
mination coming into operation or within two weeks of the
employee entering his employment require an employee to
make a sworn declaration or other written statement as to
what paid leave of absence he has had from any employer
during the then current year; and upon such statement the
employer shall be entitled to rely and act.

(b} Notwithstanding anything contained in sub-clause (a)
hereof an employee suffering injury through an accident
arising out of and in the course of his employment (not being
an injury in respect of which he is entitled to workers’ com-
pensation) necessitating his attendance during working hours
on a doctor, chemist or trained nurse, or at a hospital, shall
not suffer any deduction from his pay for the time (mot
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exceeding four hours) so occizpied on the day of the accident,
and shall be reimbursed by the employer all expenses reason-
ably incurred in connexion with such attendance.

(¢c) For the purposes of this clause “year’ means the
period hetween the-lst day of March in each year and the
next 28th or 29th day of February, us the case may be.

MISCELLANEOUS PROVISIONS.

17. (a) Tools—The employer shall provide for each em-
ployee such tools as were customarily provided at the time of
the making of this Determination, and for sheet metal workers
snips used in the cutting of stainless stcel, Monel metal, and
similar hard metal. The employee shall replace or pay for any
tools 80 provided if lost through his negligence.

(b) (1) Suitable asbestos sheet and coloured glasses or
suitable hoods shall be provided by employers for the
protection of electric arc and oxy-acetylene operators and their
assistants, and suitable mica or other goggles for emery-wheel
operators.

{2) Switable leather or canvas gloves shall be provided by
employers for the operators of pneumatic tools and/or punch
and shearing machines.

{c) Patternmakers, at the conclusion of their employment,
shall be allowed one hour for grinding tools.

{d) Employers shall provide proper washing and sanitary
conveniences.

TiME AND WAGES BoOOK.

18. Each employer shall keep a time and wages book
showing the name of cach employee and his occupation, the
hours worked each day, and the wages and the allowances paid
each week. .

The time occupied by an employee in filling .in any time
books or cards or in the making of records shall be treated
as time of duty, but this does not apply. to checking in or
out at the beginning or end of duty.

SPECIAL RaTes.

19. Tn addition to the wages prescribed in clause 2 hereof
the following special rates and allowances shall be paid:—

(a) Leading hands in charge of not less than three and
not more than ten employees, 6s. per week extra; more than
ten and not more than twenty, 12s. per week extra; more
than twenty, 18s. per week extra.

(b} Except where dismissed for misconduct or when leaving
of his own accord, a patternmaker employed for less than
three weeks at a workshop or job shall, to the extent of 6s.,
be reimbursed by his employer any expense incurred in the
carting of tools.

(¢) Where more than one of the disabilities entitling a
workman to extra rates exists on the same job the employer
shall be hound to pay only one rate, viz., the highest for the
disabilities so prevailing.

DEFINITIONS.

20. For the purposes of this Determination the following
definitions shall apply:—

(a} “Manufacture and/or Manufacturing” means the mak-
ing and assembling in quantities of interchangeable or
standardized parts used in or in connexion with machinery
and mechanical apparatus.

(b) “ Assembler ” menns any adult person employed in
putting together parts of any agricultural machinery covered
by this determination which have been previonsly fitted, The
removal of burrs or rags shall not be deemed to be fitting.

{c) “ Process Worker ” means an employee engaged on-—

(i) Repetition work in manufacture on any automatic,
semi-automatic, or single-purpose machine, or any
machine fitted with jigs. mauges, or other tools
rendering operations mechanical (and in con-
nexion with which he is not responsible for the
setting up of the machine nor for the dimensions
of the products other than by checking with
gauges which pauges shall be either unadjnstahle
or, if adjustable, shall not be set up by the
operator); or.

(ii) The assembling ef parts of mechanical appliances
or other metallic articles so made, in which na
fitting or adjustment calling for the use of tools
other than hammers, screw-drivers, spanners, and
files mnecessary for the removal of burrs is
required; or

(iii} Any specialized manufacturing proeess not requiring
the use of hand tools (except hammers, screw-
drivers, spanners}.
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(d) “Shift work.”—Aftternoon shift means any shift finish-
ing after 6 p.m. and at or before midnight. Night shift means
any shift finishing subsequent to midnight and at or before
8 am.

(e) “Sunday ” means all time between midnight Saturday
and midnight Sunday.

{f) “Patternmaker ” means a tradesman engaged in the
making of patterns in wood.

{g) “First class machinist” means a tradesman who is
partly or wholly engaged in setting up or operating the
following machines:—Lathe, boring machine, milling wmachine,
planing machine (metal), shaping machine (metal), slotting
machine, and grinding machine. .

(k) “Seccond class machinist ” means an adult not engaged
as a tradesman and who is not required to work from drawings
or prints required to be scaled and/or measured from drawings
and prints or to make precigion measurements, but who is
engaged in operating or in the setting up and operating of
machines enumerated in the definition of first class machinist,
or who is engaged operating a key-seating machine.

(i) “ Third class machinist ” means a machinist, not being
a process worker, who operates any machine set up by a
tradesman, or any machine the setting up of which does not
require the knowledge or skill or a second class machinist.

{j) “First class welder” means an adult employee using
electric arc or acetylene blowpipe or coal gas cutting plant
on work other than filling castings, cutting scrap metal, using
jgs, or doing work covered by definitions of second and third
class welders, and includes re-welding by hand processes.

(k) “Second class welder ” means an adult employee not
required to do first class welding but engaged in filling
castings, or in manufacturing sheet metal goods, or welding
with the aid of jigs, or re-welding except by hand processes, or
operating automatic welding machines for the setting up of
which he is not responsible,

(!) “Third class welder ” neans an adult employee using
electric spot or butt welding machine or cutting scrap with
oxy-acetylene blowpipe. .

(m) “ Sheet metal—First class bench hand ” means an adult
workman working to scaled prints or drawings or applying
general trade knowledge or experience to the making of com-
pleted articles and/or the erection and installation thercof.

(n) “Sheet metal—second class bench hand” means an
adult workman working at the bench in the making and/or
repairing of completed articles not calling for the use of prints
or drawings or measurements.

{0) “Plough fitter ” means an employee engaged in fitting
harrows, scarifiers, drag harrows, disk ploughs, mould board
ploughs, disk cultivators, rollers, or stump extractors.

PERIODICAL ADJUSTMENT OF \WAGES.

21. The wages rates set out in clause 2 are based upon the
following basic wage rates, and, pursuant to the provisions
of gection 21 of the Factories and Shops Act 1934, the Board
hereby determines that such rates shall be automatically
increased or decreased by the same amount and at the samr
time as such basic wage rates,

The basic wage rates shown hereunder shall be adjuste.
as prescribed in clause 22.

Basic Wage.
Index
Place. Baslc Wage. | Number Set
Assigned.
£ 4 d
Victorin—

Within 20 miles of G.P.0., Melbourne,
10 miles of G.P.0., Geelong, and

Warrnambool .. .. .. 4 3 0 | Melbourne
Elsewhere-—3s. less than the contem-
poraneous basic wage for Melbourne

ADJUSTMENT OF Basic WAGE.

22, (a) Until the beginning of the first pay period to
commence in May. 1942, the amounts of the basic wage shall
be as prescribed in clause 21.

(b} During each future successive period beginning with
the first pay period to commence in a May, an August, a
November, or a February, the amounts of the basic wage shall
be adjusted by the following method according to the position
and fiuctuations (if any) of the Commonwealth Statistician’s
« All Ttems ” retail price index numbers. -
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For the purposes of t‘his Determination the expression
“ Commonwealth Statistician's retazil price index numbers”
or any like expression means the numbers stated to be such
index numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Common-
wealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician:—

(1) The index number set to be applied to a place is that
assigned thereto in clause 21.

(2) The index number for the calendar quarter next
preceding the period of or near a quarter for which
the adjustment is made is to be ascertained.

(3) The amount assigned in the following table (or in
any extension thereof) to the index number division
comprising that number is to be ascertained.

(4) The basic wage shall be of that assigned amount
during such successive period.

Table.

e Sombt  pagawage, | PETNUENT o Wage
£ s d. £ 8 d.

735-746 3 0 0 883-895 .. 312 0
T47-759 310 896-907 313 0
760-771 3 20 908-919 314 0
772-7183 330 920-932 315 0
784-796 3 40 933-944 316 0
797-808 3 5 0 945-056 317 0
809-520 3 6 0 057-969 318 ¢
821-833 370 970-981 319 0
834-845 3 80 982-993 4 0 O
846-858 .. 3 9 0 094-1006 4 1 0
859-870 .. 310 O 1007-1018 4 2 0
871-882 .. 311 O 1019-1030 4 3 0

Any extension of this table must be of the same construction
as the table.

The wages of apprentices in receipt of 25s. per week or more
shall be adjusted proportionately to adjustments of the basic
wage in terms of clause 2l—such adjustments to be to the
nearest threc pence, half or less than half of three pence to
be disregarded.

The wages for adult and junior females and for unappren-
ticed male juniors shall be the under-mentioned percentages
of the contemporaneous needs basic wage prescribed for the
arvea in which they are employed and in addition thereto the
constant loadings specified.
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(i) Adult Females.

P: {m;’;:a%" Jonstant

Basio Wage L°°‘%m{

per Week. per Yreek.
s d
Under twelve months’ experience .. 64 3 0
Twelve months’ experience or more .. 73 3 0

(ii) Junior Females.

}?frc;l;:.d? Constant
Basic Wage Lon“d.m

per Woek. per Week.
8 d.
Under 16 years of age .. .. 25 0 8
16 years of age .. . .. 30 09
17 years of age .. . .. 374 1 0
18 years of age .. .. .. 45 1 3
19 years of age .. .. .. b23 1 6
20 years of age .. i, .. 6 20

(iil) Male Junior Labour.

Percentage

Constant
of Needs Loadi

Bosie Wag®  por Week.
s d
Under 16 years of age . .. 26 0 6
16 years of age .. .. .. 35 0 9
17 years of age .. .. .. 474 1 0
18 years of age .. . .. 60 1 0
19 years of age .. .. .. 75 2 0
20 years of age .. o .. 9% 2 0

The total wage shall be calculated to the nearest six pence,
any broken part of six pence in the result not exceeding
three pence to be disregarded.

C. TURNBULL, Chairman.

J. B. McINDOE, Sccretary.
Melbourne, 30th March, 1842.

By Authority: H. E. DAw, Government Printer, Melbourne.
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COMMONWEALTH NATIONAL SECURITY (VICTORIA)
REGULATIONS. ' )

State or VICTORIA.

DIRECTIONS UNDER THE EVACUATION ORDER (VICTORIA).

Direction No. 6. : :
APPOINTMENT OF ADDITIONAL MEMBER OF THE STATE
EVACUATION COMMITTEE.

IN pursuance of the powers conferred on me by the Emergency
Administrative Committees Order (Vietoria) I, Albert Arthur
Dunstan, Premier of the State of Victoria, hereby appoint—

Joun Newman Morris, Esq.,, CM.G., to be a member of the
State Evacuation Committee to aid, assist, advise and aect
with me in and about the administration and carrying into
effect of the Evacuation Order or of any amendment thereof.

Dated the 17th day of April, 19432,

A. A, DUNSTAN,
. Premier of the State of Victoria.

Direction No. 7.

ADVANCE MEASURES DESIGNED TO ENSURE HEALTH
AND CLEANLINESS.

I N pursuance of the powers conferred on me by Clause 7 of the Evacua-

tion Order (Victoria) I, Albert Arthur Dunstan, Premier of the

State of Victoria, by this my direction make the following provisions

with respect to advance measures designed to ensure the health and |

cleanliness of persons who may be evacuated :—

1. The Municipal Council of each of the Municipalities referred to
in the Schedule hereto shall—

(a) Within seven days after the date of this direction provide
a disinfecting and cleansing station plant equipment and
attendance for the cleansing of persons and the disinfec-
tion of bedding clothing or other articles which may bave
been exposed to or are believed to be contaminated with
the infection of any infectious disease or which are dirty

or verminous; - - .
(b) ecither by itself or by an officer of the Council authorized
by the Council in that behalf require by notice in writing
any person in respect of whom the Chief Medical Officer
of the Education Department or other legally qualified
medical practitioner has made a report to the Council
that he believes such person to be contaminated with the
infection of any infectious disease or is dirty or verminous,
to attend within seven days after the date of such notice
at the disinfecting and cleansing station for appropriate

treatment including (if necessary) the cutting OF hair.

No. 146.—4721/42.
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2. Any person treated and the parent or legal guardian of any child
treated as aforesaid shall take adequate measures to ensure the main-
tenance of cleanliness.

SCHEDULE.

The Cities of Melbourne, Brunswick, Collingwood, Essendon, Fitzroy, Footscray,
Port Melbourne, Prahran, Richmond, South Melbourne, Williamstown.
The Shire of Braybrook.

Dated the 17th day of April, 1942,

A. A, DUNSTAN,
Premier of the State of Viectoria.

Direction No. 8.

TEMPORARY BILLETING OF PERSONS RENDERED HOME-
LESS OR DESTITUTE AS THE RESULT OF ENEMY
ACTION.

IN pursuance of the powers couferred on me by Clause 13 of the

Evacuation Order (Viectoria) I, Albert Arthur Dunstan, Premier of
the State of Victoria, by this my direction make the following provisions
with respect to the temporary billeting of persons rendered homeless as
the result of enemy action:—

1. The accommodation to be provided by the occupiers of premises
with whom persons are temporarily billeted shall consist of board and/or
lodging and/or attendance as set out hereunder :—

Bogrd shall consist of the regular provision of adequate suitable

’ and properly preparced meals and of facilities for eating them,

Lodging shall consist of the provision of habitable living and sleep-
ing accommodation and of adequate bedding. . .

Attendance.—Persons temporarily billeted shall be expected to share
in the normal domestic routine as far as is reasonably com-
patible with their abilities other duties and age. Subject to
this, attendance shall be provided as hereunder:—

(a) In the case of children accompanied by their mother
or female guardian—provision of facilities for
mothers or female guardians to carry out their
normal domestic duties ineluding the washing of
clothes and bed linen and to care for the children
generally;

(b) in the case of unaccompanied children—washing of
clothes and bed linen repairing of clothing (other
than boots) care of health and nursing when ill;

(¢) in the case of other adults—washing of bed linen,
provision of facilities for washing of clothes by
females, and nursing when ill.

2. The rate of payment to vccupiers of premises with whom persons
rendered homeless or destitute as the result of enemy action are tem-
porarily billeted is set out hereunder — .

Cutegory. Bourd, Lodging, and Atiendaence.
Child under 6 years .. .. 1s: 3d. per day or 8s. per week.
Child over 6 years and under
10 years .. .. 1s. 9d. per day or 11s. per week.
Child over 10 years and under
16 years .. 2s. per day or 13s. per week,

Females (16 years and over) .. 2s. 9d. per day or 17s. 6d. per week.
Males (16 years and over) .. 3s. per day or 20s. per week.

And further by this direction I require and authorize the Municipal
Council of each Municipality in the State of Victoria and the State
Electricity Commission of Vietoria with respect to the area under its
control at Yallourn (either by itself or by any officer or committee to
whom it may delegate its powers or duties under this direction) from
time to time to rvequire occupiers of premises to furnish such accommo-
dation for such number of persons and during such a period (not exceed-
ing 14 days) as is specified in the requirement of such Municipal Couneil
or the State Electricity Commission of Vietoria or (as the casec may be)
such officer or committee.

Dated the 17th day of April, 1942.
A. A. DUNSTAN,

Promier of the State of Viatoria.
No. 99.

By Authority: H. E. Daw, Government Printer, Melbourne.
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