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Factories and Shops Acts.

DETERMINATION OF THE NAIL MAKERS BOARD.

Nore.—This Determination. applies to the following parts of Victoria, namely :—The Metropolitan’ District as defined in the
Factories and Shops Acts and the Order in Council thereunder and such portion of the city of Sandringham as is not included within
the said District; the cities of Ballarat, Bendigo, Geelong, Geelong West, and Warmambool ; the town of Newtown and Chilwell,
and the boroughs of Eaglehawk and Sebastopol.

l'N accordance with the provisions of the Factories and Shops Acts the Wages Board which, since the 26th April, 1938, has had
the power to determine the lowest prices or rates which may be paid to any person (including storemen, packers, and sorters)
employed in the process, trade, or business of—
) (a) making nails; {¢) galvanizing;
. (b) weaving wiro netting or barbed wire; {d) drawing wire;
has made the following Determination, namely :— ]
(1) That as from the beginning of the first pay period to commence after’ the 8th December, 1941, the adjusted

Determination which came into force at the beginning of the first pay period to in November, 1941, shall be revoked and
replaced by this Determination.
(2) {a) MaLEs.
Apprentices or Improvers. Juvenile Workers. ’ . Other Employees.
Wages per Week of 44 Hours. Wages per Week of 44 Hours. I Wages per Week of 44 Hours,
'
—— Day 8hift, . Day 3hift, . — Day Shift.
s d mgy » gm’:g L s d.
I8t year’s sxperience .. 15 9 s d 2. d. | Nail or tack tool maker .. 108 0
2nd year’s experience .. 22 8 ; Nail machinist . .. 102 0
3rd year’s experience .. 39 8 | Under 16 years of age | 17 ¢ 19 3 | Tack machinist . .. 102 0
4th year’s experience .. 64 0 ! 18 and under 17 years Roofing nail heading machinist 96 0
fth year’s experience .. 8 8 of age .. ..} 28 8 30 2 { Barb wire tool maker or
17 and under 18 years machinist .. ..o 102 0
of age .. .. 50 6 54 0 Clipper or tier-up on concertina
Number. 18 and under 19 years barbed wire .. .. 96 0
of age .. .. 64 0 68 0 | Rumbler .. .. 91 0
One apprentice to every three or frac- | 19 and under 21 years , " Galvanizer .. .. .. 107 0o
tion of three workers receiving not less of age .. 77 3 82 0 Pickler—Head, or where only
than 88s. per week of 44 hours. one pickler is employed® .. 101 ©
Asgsistant pickler .. .. 9 0
One improver to every four or fraction _ Assistant working over metal
of four workers receiving not Jess than | pot e .. .. 98 90
88s. per week of 44 hours.  Swinger .. .. .. 81 0
' Wirodrawing plate setter .. 100 0
; Wiredrawing block operator .. 94 0
- Btoreman, packer, or sorter .. 96 0
¢ All others .. . .. 88 0

(b) FEMALE LaABOUR,

Temale lnbour may be employed in any classes’of work in which females were employed on the 23rd April, 1941. The
wages of females shall be at the following weckly rates:—

—_ Weekly Hiring, Hourly Hiring.
Adult females— e d s d.
If of less than 12 months’ experience 54 9 57 11
If of 12 months’ or more experience 62 ¢ 66 7
Junior females—
1st year's experience 14 3 15 3
2nd year’s experience 19 0 20 4
3rd year’s experience 32 3 M4 2
4th year's eaperience i 4 6 42 11
Sth year’s experience .. .. | 46 3 49 0
Thereafter until reaching 21 years of age | 51 9 54 9
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(3) Hours or EmproymeNT.—The ordinary hours of employment shall be 44 per week, to be worked in five days of 8 hours
and one day (Saturday) of 4 hours, or five days of 8 hours 48 minutes each, continuously except for meal hour breaks at the
disoretion of the employer between 7 a.m. and 6.30 p.m. on Monday to Friday inclusive, and 7 a.m. to noon on Saturday : Provided
that tho syread of hours herein prescribod may be altered by mutual agreoment between an employer and his employees.

(4) Suirr WorK.—(a) Any afternoon or night shift which does not continue for five successive working nights or more,' in
a five-day workshop, or six successive working nights or more, in & six-day workshop, shall be paid for at tho rato of time and

a half.
(5) Except as hereinafter provided for any afternoon or night shift which has been in operation for five nights or more, and
less than one month, 10 per cent. more than ordinary rates shall be paid, and after such shifts have continued for more than one

month, 74 per capt, more than ordinary rates shall be paid.
(¢} Shift workers shall be paid overtime at the rate of time and a half for the first four hours and double time thereafter

for all time worked in excess of shift hours.
(i) Employees who, during a period of engagement, work only on night shifts, shall be paid at the rate ot ume and a
quarter. :
{ii} When employees are called on to work afternoon and night shifts only, they shall change over wook and week about,
and shall be paid 10 per cent. above ordinary rates for both shifta.
Whers employees work day and afternoon shifts only, they shall change over weekland week about, and shall be paid 10 per
cent, extra for afternoon shifts.
() Mixep Fynxcrrons.—An employee engaged for more than half of one day or shift on dutics carrying a higher rate than
his ordinary classification, shall be paid the higher rate for such day or shift. If for less than half of one day or shift, he shall be
paid the higher rate for the time so worked.

(8) OverTiMe.—(a)} For all work done outsida ordinary hours the rates of wage shall be time and a half for tho first four hours
and double time thereafter, such double time to continue to be paid until an cmployee has been relieved from work for at least
eight hours: Provided that an employee shall not be entitled to payment for such rest period.

(b) Except as provided above in computing overtime each day’s work shall stand alone.

{¢c) An employee recalled after leaving his workshop to work overtime shall be paid for & minimum of three hours’ work at
the appropriate rate. \

{(d) An employee occasionally required to hold himself in readiness to work after ordinary hours shall until released be paid
standing by time at ordinary rates from the time from which he is so to hold himself in readiness. But any custom now prevailing
ander which an employee is required regularly to hold himself in readiness for a call back shall continue. .

’ {e) An employee {other than on shift) who has worked up to or beyond midnight shall not be bound to continue work on the
following day.

(/) Employees shall not work overtime while competent labour is available.

: {g) For work done during meal hours and thereafter until a meal break is allowed, time and a half rates shall bo paid. An
employee shall not be compelled to work for more than six hours without a break for a meal.

(k) An employee working overtimo shall be allowed a crib time of twenty minutes without deduction of pay after each four
‘hours of work, but this provision ghall not prevent any arrangement being made for the taking of a longer meal period without pay.

(7} Before starting overtime after working ordinary hours a meal break of at least 45 minutes shall bo allowed, unless the
poriod of overtime is less than one and a half hours. N

. An employer and his employee may mutually agree to any variation of this sub-clause to meet the circumstances of the work
inhand. : : & . -
Pr () An employee requiréd to work overtime for more than two hours, without being notified the day before that he will be
8o required to work. shall either be supplied with & meal by the employer or paid ls. 6d., or if work extends into a second meal
hour 28. 6d. for the two meals, but such payment need not be made to employees living in the same locality as their work-shop, who
can rcasonably return home for meals.

If an emplovee pursuant to notice has provided a meal or mesals, and is not required to work overtime, he shall be paid for
each meal 8o provided. . .

(k) .Subject to the provisions of the second part of sub-clausc (g) of this clause, an employee shall work during moal breaks
at the ordinary rate horein prescribed whenever instructed so to.do for the purpose of making good breakdowns of plant or upon
routino maintenance of plant which can only be done while such plant is idle.

(1) When an employee working overtime finishes work at a time whon reasonable means of transport is not available, the
employer shall provide him with a conveyance or pay him his current wage for the time oceupied in reaching his home.

(7) Hormways anp SunNpay Work.—(a) Employees shall be entitled to the following public holidays (with payment at
ordinary rates) :—New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, King's Birthday, Labour
Day, Anzac Day, Christmas Day, and Boxing Day or such other day as is generally observed in the locality as a substitute
for.any of the said public holidays respectively. .

(b)) Employees shall be paid at the rate of double ordinary time for work done on Sundays or the days mentioned in sub-clause
(@} hereof.  Such double time to continue until the employee has been relieved from duty for at least eight hours: Provided that

the employee shall not be paid for the time he is resting.

. (B) PavmenT oF Wages.—{a) Wages shall bo paid weekly. Where the services of an employee are dispensed with, wages shall
be paid to him on the day of dismissal or forwarded to him by post on the day following.
(6) An emvloyee kept waiting for his wages on pay day for more than a quarter of an hour after the usual time for ceasing
work shall be paid st overtime rates after that quarter hour, with a minimum of a quarter of an hour.

(9) ContracT oF EnmpLovMENT.—{a) With the exceptions hereinafter stated, employment mav be by the woek or by the hour.
11 by tbcorweek it shall be terminable on either side by one week’s notice given on any day, or (if the employer terminate it without
such notice) by payment of one week’s wages.

.+ A contract for weekly employment may ho terminated by any employer, without liability to pay for more than time actually
worked, for misconduct or for abrence from work without reasonable excuse. .

»« If an employce engaged by tho week absonts himself from duty, except on public holidays or for days for which he produces
a tortificato from a medieal practitioner, or othor proof satisfactory to his employer, of sickness (aggregating four days’ sickness in
oaéh vear), a sum proportionate to his time of absonce may be dedncted from his pay, i.e., one-sixth of the woekly wage for each
day of ahsenco, including Saturday in shops working six days, and one-fifth in shops working five days per week : Provided that only time
actually lost shall be deducted when an employee is absent with leave on a Saturday.

() Tf the contract of employment is for hourly hiring, the total amount of the rates prescribed in clause 2 hereof shall be
inereased by 58, per week (with a proportionate amount added to the wages of fomales and juniors), but such amount shall not be
taken into account in computing overtime, Sunday, and holiday rates. :

(¢} Casual employees, i.e.. employoes for whom a full week's work is not provided shall for any such work be paid 10 per cent.
in addition to the total wage prescribed for their occupations.

(10) Annvar Leave.—{a) Any employee who has been in continuous employment with the same employer for the preceding
six months shall be entitled to leave of absence, without loss of pay from the 25th December to the 3rd January inclusive.
Provided that an emploveo who is required to work at any time during such leave period shall be given one week’s leave
on full pav before the 30th .June next following.

(b) Tf after six months’ continuous service an employee leaves his employment or his employment is terminated by the
employer through no fault of the employee, prior to the 25th.Dec'ember, the emplc»_yee shall be paid one-sixth of a week’s wage
in respect of each comploted two months of continuous service in respect of which leave has not been granted herounder.

{11} MiscrLLANEOUS Provisions.—(a) Tools—The cmployer shall provide for each employee such tools as wore customarily
provided at the timo of the making of this Determination.

(b) Bmplovers shall provide proper washing and sanitary conveniences. In any workshop in which employees, through a shop
steward or committoe, ask for the provision of lockers and shower baths, and an undertaking is given that the baths provided will
be used by the majority of the workmen, and that the baths and lockers will be properly cared for, o locker shall be installed by

the employer for each workman.
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(12) TiME AND WaeEs Book.—Each employer shall keep a time and wages book showing the name of each employee and his
oocupation, the hours worked: each day, and the wages and allowances paid each week..

The time occupied by an employee in filling in any time books or cards, or in the making of records, shall be treated as time
of duty, but this does not apply to checking in or out at the beginning or end of duty.’ T ‘

bo '(13) SercravjRaTES.—In addition to the wages prescribed in clause (2) hereof, the following special rates and allowances shall
paid :—
{a) Leading hands in charge of not less than three and not more than ten employees, including apprentices, 6s. per week
extra; more than ten and not more than twenty, including apprentices, 12s. per week extra; more than twenty
including apprentices, 18s. per week extra.

(14) Rigur or ENTeY oF UNioN OrrFrcians.—A duly accredited representative of the Federated Ironworkers’ Association of
Australia, not more than once a week, shall have the right to enter the portion of any employer’s establishment in which any of the
elasses of labour covered by this Determination are employed, during the midday meal hour, for the purpose of interviewing employees
on legitimate union business, and shall be permitted to inspect the time and wages book. .

If any representative is unduly interfering or is creating disaffection amongst his employees or is offensive in his methods, such
employer may refuse the right of entry.

.+ {16) GeNERAL DEFINITIONS.—For the purposes of this Determination the following definitions shall apply :— .
 Shift work "—afternoon shift means any shift finishing after 8 p.m. and at or before midnight. Night shift means any
"shift finishing subsequent to midnight and at or before 8 a.m.
¢ Sunday " means all time between midnight Saturday and midnight Sunday.

‘ Juvenile worker” means a male person under 21 years of age (other than an apprentice or an improver) employed in assisting
rumbler, sawdusting, filling ladles, washing, scrubbing, drying, brushing off, sorting, packing, watching nail machines
or barb wire machines, wiring nail machines or barb wire machines, watching and feeding tack machines, attending
nail-rolling machines, attending horseshoe nail-heading machines, attending horseshoe nail-pointing machines, attending
roofing nail-heading machines. )

{16) Precrwork.—In addition to the piecework prices set out in this clause a pieceworker shall be paid 4s. for each full week
worked or a pro rata amount according to the time actually worked if less than a full week be worked.

The lowest piecework prices to be paid to persons for doing work of the kinds specified in the following schedules shall be :—

For hand feeding roofing nail machines—

Power Presses. Foot Presses.
s d. s, d.
‘2 inches x 9 gauge nails .. .. .. .. 10 1 per owt. .. 10 7 per cwt.
o2k ” 9 RN .. .. .. 9 3 ”» .. 9 8 N
R S B . . . 710 .. 93 .
For feeding horseshoe nail-forging machines—
s d.
Number 4 nails .. .. .. .. .. .. . .. 18 7 per 100 Ib.
" 5 5, .. .. .. .. .. .. .. .. 14 "
. 6 ., .. .. .. .. .. .. .. .. 137 "
. T . . .. . .. . . .. 10 7 .
. 8 . .. .. .. .. . . . L1001 .
N 9 , .. . .. .. .. .. .. . 9 3 "
ST .. . .. . .. .. 81
T, .. .. .. .. .. - . . 78 .
L1z, .. .. .. . .. . .. .. 71 "

Notwithstanding the prices fixed in this clause, a pieceworker who is available and ready snd willing to work during the
ordinary working hours, shall be paid in each week ab least the amount payable to a weekly employee performing the same class of

work.

(17) PeriopicaL ApJustMENT OF Waaes,—The wages rates seb out in clause (2) are based upon the following basic wage, and
pursuant to and in accordance with the provisions of section 21 of the Factories and Shops Act 1934, this Board hereby determines
that such rates shall be automatically increased or decreased by the same amount, and at the same time as such basic wage: Provided
that the wages of females and of apprentices, improvers, and juvenile workers shall be adjusted proportionately to adjustments of
the basic wage, such adjustments to be to the nearest 3d., hailf or less than half of 3d. to be disregarded.

The basic wage shown hercunder shall be adjusted as preseribed in clause (18).

Basic Wage.
Place. Basic Wage, Iﬂdeislsf;;;rlrllel:r Set
£ s d.
Within the area to which this Determination applies . .. . .. 4 20 Melbourne

(18) ApsusTMENT oF Bastc WaeE.—(a) Until the beginning of the first pay period to commence in February, 1942, the
amount of the basic wage shall be as prescribed in clause (17). ’

(b) During each future successive period beginning with the first pay period to commence in a February, a May, an
August or a November, the amount of the basic wage shall be adjusted by the following method according to the position
and fluctuations (if any) of the Commonwealth Statistician’s * All Items ™ retail price index numbers,

For the purposes of this Dotermination the expression *“ Commonwealth Statistician’s retail price index numbers” or arlly
like expression, means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly
so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth
Statistician :— 1

(i) The index number set to be applied is that assigned to Melboumne. 1
(i) The index number for the calendar quarter next preceding the period of thirteen wecks for which the adjustment ia
made is to be ascertained.
(iif) The amount assigned in the following table (or in any extension thereof} to the index numb: ivisi jair
) that number i.: to be ascertained. e e - R ) er division compriaing
(iv) The basic wage shall be ‘of that assigned amount during such successive period.
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Table.
Index‘Number Divisions. Basic ﬁigé. .I ' , ‘ {nllax I}nmbex Di\flaiom. ‘ Basic Wage,
£ d ' | £ s d
834845 3 80 945~ 956 .- 317 0
846-858 . .. - 3 90 0 957~ 969 . 318 0
859-870 .. .. .. 310 0 970~ 981 . 319 0
871-882 . .. .. 31 0 982~ 993 . 4 0 0O
883-895 .. .. .. 312 0 994-1006 . 4 10
896-907 .. .. .. 313 0 1007-1018 e 4 2 0
908-919 .. .. .. 314 0 1019-1030 o 4 3 0
920-932 - .. .. .. 316 0 1031-1043 . 4 4 0
933-944 316 0 10441055 . 1( 4 5 0

The piecework prices shall be increased or decreased in the same proportion as the rates for journeymen.

Melbourne, 24th November, 1941.

A. C. TINGATE, P.M., Chairman.
H. N. JONES, Secretary.

By Authority: H. E. Daw, Government Printer, Melbourne.



