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Factories and Shops Acta.

DETERMINATION OF THE CARTERS AND DRIVERS BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.

IN accordance with the provisions of the Factories and Shops Acts the Wages Board which since the 15th February, 1938, has
had the power to dotermine the lowest prices or rates which may be paid to any person, employed—

(1) in carting or driving, or in accompanying & eatter or driver, and assisting him in carting, driving, loading, unloading,
or delivering in connexion with or incidental to some trade or business, but not including persons employed at such
work in connexion with a trade which may be or is the subject of a determination of any of the following boards,

viz, t—
Bread Cartors Board, Shops Board, No. 5 (Butchers—Provincial),
Chaffeutters Board, Shops Board, No. 7 (Country Shop Assistanta),
Coal and Coke Board, Shops Board, No. 12 (Fuel and Foddor),
Quarry Board, Shops Board, No. 13 (Fuel and Fodder—Country),
Shaps Board, No. 3 (Butchers), Shops Board, No. 15 (Grocers);

Shops Board, No. 4 (Butchers—Country),

(2) in or in connexion with any stable in which are stabled the horses used in his trade or business by any person subject
to the Determination of the said Carters and Drivers Board ;

.

{3) in driving horse-drawn passenger vehiclos hired or plying for hire ;
(4) in the business of a livery stablo keeper or in a stable where cabs or cab horsos are kopt ;
(6} in comnexion with mator assembly works, warohousos, or showrooms—

(a) in driving mechanically propolled vehiclos in the course of their salo, their delivery to purchasera, or their
registration :

(b) as instructor driver;
has made the following Determination, namely :—_

(a) That on the 28th August, 1942, the adjusted Determination which came into force as from the beginning of
the first pay period to commence in August, 1942, shall be revoked and replaced by this Determination.

(6) That Part I. hereof shall apply to all persons other than those mentioned in sub-clauses (¢}, (d) or (¢) hereunder.

{¢) That "Part 1. hereof shall apply only to persons employed in the calling or occupation of & driver or dragger
in the hauling or dragging of cargo on the wharf to and from tho vessel's side and the wharf shods or stacking
grounds during the process of loading or unloading a vessel.

(d) That Part III. horcof shall apply only to persons employed by retail dairymen.

(&) That Part V. hercof shall apply only ta porsons employed in gaugexion with the disribution of petrel and
petroleum producta, .

No. 803.—10438/42. :
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PART L

(This Part applies to all persons other than those employed (i) as Wharl Draggers, (ii) by Retail Dairymen, or (iii) in
connexion with the distribution of petrol and petroleum products.)

(1) ApuLT EMPLOYEES.
WEERLY WAGE.
Within 20 Miles of
G.P.0., Melbourns;
Within 10 Miles of
— ithons maien of Al Other Parts
hief Post Ofcs, | At Yallourn. of Victorls.
‘Warrnambool;
and within tho
Mildura and
Gippaland Districts.

Employee driving jinker, boilor truck, V or float— £ s d £ s d £ s d
One horse .. . . . . . .. A 6 0 512 6 5 3 0
Woort.hmehnmes.. . .. 511 0 517 8 5 8 ¢
Additional horses—6d. extra pcr day for each extra horse.

Employee driving—

One horse .. .o .. .. . . .- 5 0 0 5 6 8 417 ¢
Two horses . . .. .- .. . .. 5 5 0 511 6 5§ 2 0
Three horscs .. . .. .. . .. 5 8 0 514 6 5 6 0
Four horses .. .. .. . .. . 510 0 516 6 5 70
Five horses .. 511 © 5§17 6 5 8 0
Additional horsos—6d. oxtra per day for each oxtra horso cxcopt where .
horses are drawing timber on a tram line.
In charge of more than one vehiclo separately horse drawn—-1s. extra per
day for each additional voehicle,

Employee driving—

Motor bicycle with side car .. 5 0 0 5 6 8 417 0

Other mofor vehicle including gir lmger ha.vlng makor’s cupnclhy of—
25 cwt. or less .. .. . . 5 5 0 511 6 6 2 0
Over 25 cwt., but not over 3 tons . .. . . 5 9 0 5156 6 5 6 0
Over 3 tons but under 6 tons .. . 512 0 518 6 5 9 0
Further tonnago~for each complete ton ovcr 5 an ext.m 1s. per week

Motor (not being a tractor) drawing trailer—1s. extra per day for each trailer.

Employee driving mechanical horse, with or without one trailer, 1s. per day extra
per trailer for each trailer above one drawn at same time .. .. 514 0 6 0 8 511 O

Loader .. - . .- .. - .. 5 3 0 5 9 8 5 0 0

LeadlngLoa.der.. . . s .- .. . . 5 9 0 5156 6 6 6 0

Stableman . . - .. - .. . .. 417 0 5 3 6 414 0

Head stableman 51 6 5 8 0 418 6

Sanitary depot employoe who ploughs in mghtsoﬂ or dlgs tronches and burios it

therein o . . i o . 5 2 0 5 8 6 419 0

Sanitary carter's ‘mato—

Between 7 a.m. and 10 p.m. .. . . o .. . 5 00 5 6 8 417 0
Between lOpm.and’la.m . .. . .. .. . 510 5 7 8 418 ¢
Supervisor o : 5 6 0 512 6 5 3 0

Person employed in connexion with motor usembly works, warehousos or show

rooms, in driving mechanically propelled vehicles in the course of their sale, their

delivery to purchasem or their regmtr&tlon, or as instructor driver 5 5 511 6 2 0
Horse driver’s assistant, motor driver's assistant, washor, vn,rdms.n. and n.ny

employee not elsewhere specified . .. . . . 414 0 5 0 6 411

WaGE FOBR JUNIORS.
(2) (3) The minimum rate of wage to be paid per week to a junior other than a junior driving & vehicle shall be as

follows :—
£ o d
Under 19 yoars of age .. e T .. . .. . e . 211 0
19 and under 20 years of age .. . ‘e . C e . . o217 0
20 years of age and over . . .. .. .. Adult rates.
() The minimum rates of wage to be pald per week to a junior driving & vehlcle shall be—
£ s d
Under 19 years of age .. .- . .. .. .. . . .. 216 0
19 and under 20 years of age .. . . . - . .. .. .. 310
20 years of age and over .. .- . .. - . . .. .. Adult rates.
War Loapines.
(3) In addition to the weakly rates preambed in clauscs (1) and (2) war loadings shall be paid as followa:—
per week
8. d.
Juniors under 20 years of age .. . .. .. .. . . . 190
Juniors 20 years of age and over . .o . .. . .. 1 6
Stableman . 1 86
Horse driver’s assxstant motor drlvcrs assmmnt waahct, yardmnn, and a.ny employcc not elsewhere
specified .. . . .. . . .o 6
Al other classifications 0

3
Provided that any person driving a gu-produoer umt ‘shall bo paid the u,pproprmte extm rates seb out in clauso (5) and
shall not be entitled to war loadings. .

(4) Extra RATES, . Per week.
s. d.
Further additional amount for employee driving bulk milk vehicle . . .. . .70
Further additional amount for employee driving sanitary vehicle— .
Between 7 a.m. and 10 p.m. s .. . N . .. . .. ... 30
Between 10 p.m. and 7 a.m. 8 0

Further additional amount for employee cartmg dxrt.y material—la. per ench du.y upon which zmy such material

is carted but not to exceed 4s. per week
Further additional amount for employee carting specially offensive material 6 0
Further additional amount for an employee driver who is required to cart or spﬂ‘n\i upon the stre‘ts, tar or

tarred material ., o “ e ‘e . . . . . . 60
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PART I—(continued).

(This Part applies to all persins other than those employed (i) as Whart Draggers (ii) by Retail Dairymen or (ili) in
connexion with the distribution ot petrof and petroleum products.)
ExTRA RATES—Continued.
Per week.
s d.
Further additional amounts for an employee driver (not a supervisor), who is required in any week to collect
moneys and account for them as part of his duties:—
If amount collected in a week is or exceeds £100 .
If amount collected in a week is under £100 but is or exceeds £30
If amount collected in a week is under £30
Further additional amount for an employee driver (not of milk vehlcle) reqmred to act as salesman of good.s

in his vehicle . . . ..
Gas Propuoer Ulrrs.
(5) The following provisions shall apply to drivers of gas producer units :—
(i) Driver of a motor vehicle fitted and operated with a charcoal gas producer umit for each day or portion thereot‘
upon which he is called upon to drive such vehicle 1s. extra.
(ii) Such driver for each day or portion thereof upon which he is called upon to clean the hopper and/or final filter of such

unit 1s. extra.
(iii) Suitable overalls and gloves shall be provided by employers for the employees mentioned in sub-clauses (i) and

(ii) bhereof.
(iv) Employers ghall provide proper washing conveniences for such employees and also hot water or some other

efficient cleansing material.
DriveEr ProvipiNG STaBLING FOR His Hogmsk.

(6) Where a driver is called upon to provide stabling for bis horse or horses he shall be paid &s. per week for each
horse stabled in addition to the rate of wages he is roceiving at the time. All feed for horses so stabled ehall be provided
by the employer.

™~ DD O
< o

Waee FOR CasvaL EMPLOYEES.

(7) A casual employee shall for the time worked by him receive payment proportionate to the total weekly rate for the
class of work with & minimum payment as for two hours and shall be paid a flat addition of 28 3d. for oach day on
which work is done by him.

HicHEST FUNCTION.

(8) Where an employee is called upon to perform two or more classes of work on-any one day he shall for the purpose
of assessing the rate of wage to be paid, be deemed to have worked throughout the whole of his working time on that day
st the class for which the highest rato of wage is prescribed.

EMPLOYEE LEARNING ROUND.
(9) No reduction shall be madoe from his wage when an employee is learning his round.

PAYMENT OF WAGES.

(10) (a) Except as otherwise provided in this clause the following provisions shall apply to the payment of wages:—

(i) Either the Wednedsay, the Thursday or the Friday in each week shall be fixed as the pay-day, and the pay.day
once 8o fixed shall not be altcred more than once in three months nor without two weeks’ .notice to the
employees.

{ii} All wages shall be paid on such pay-day.

(iii) Where it is practicable to pay the employees on pay-day at the yard or depot the payment of wages shall be
made within ten minutes of the time at which the employee ceases duty, and if it is delayed beyond that
time through any fault or delay of the employor or because of the place at which the employee has to cease
work, the employee shall be paid for the time of delay in excess of ten minutes at the rate of time and a half.

(iv) All carnings including overtime shall bo paid within two days of the expiration of the week in which they accrue.

(v} f an employer fails to make payment to any employeo on pay-day he shall pay to each such employeo an extra
3s. for each and every day or part thereof during which such default continues unless he satisfies the Secretary
for Labour that such failure is due to somo act on the part of the employee or to the fact that the employer
was ready and willing to make payment on pay day but that the employce failed to wait for his pay under
sub-clause (iii} of this clause or to circumstances not under his control and w}uch he could not reascnably have
forescen and which he took reasonable steps to avoid or overcome.

(6) Sub-clause (a) of this clause shall not apply to an industry in which the work of employees covered by this Determination is
only subserviont to the main operations of such industry but the practice followed for the majority of thc employeea in any
establishment in such industry, shall be applied to emiployces therein coverod by this Determination.

(c) This clause shall not apply to the Melbourne and Metropolitan Board of Works.

Hougs.

(11) (2) The maximum ordinary hours shall not exceed 88 per fortnight provided that no more than 48 hours per week
shall be worked without payment of overtime.

Such ordinary number of working hours shall not include time worked on a Sunday except in the cases of the fo].lowmg —

Persons sololy carting milk, crcam and casein curd or any ono or two of them; -

Supervisors ;

Stablomen who aro roqum,d to work on a Sunday;

Sanitary carters ;

Sanitary carters’ mates;

Sanitary depot employees;

Persons employed by the Melbourne and Metropolitan Board of Works in relation to the ropairing of a breakdown in.
connexion with waterworks, sowerage works or main drainage works.

-(b) Where an employee’s ongagement terminates at the end of or during a week then for the purposes of calculating the
wages duo to him for that week or the portion of that week worked auch week shall be regarded as a 44-hour week unless it
is part of a definito fortnightly period of 838 hours and the omployce has in the previous week worked not more than 40
ordinary hours in which case the week in which termination takes place shall for the purposcs aforesaid be regarded as a
48-hour week.

(¢) All time worked by a weekly employee in excess of the ordinary numbor of hours herein proscribed shall be paid for
as overtime at the rate of time and a half.

(d) In computing the timoe to bo taken as worked by a wockly employee during a week containing any prescribed holiday
to which he is entitled by this Detcrmination, if the holiday be on a day other than Saturday, 8 hours 48 minutes, if the
working week be 5 days and 8 hours, if the working week be 5} days, and if the holiday be on a Saturday, 4 hours shall
in respect of the holiday be addod as if actually worked to the amount of time actually worked by the employee during the
ordinary working days of the week.

Provided that in the casm of a stablemin if tho employer within fourtcen days of a pwsgrlbed holiday aliow to him a
day off in lieu of such holiday. the appropristo amount of time shall in like munner bo wdded in respect of the substituted
day and the week in which it occurs instomd of in respect of the holiday and the week in which it occurs.

Provided further that this sub-clause shall not apply to an employeo who in the orlinary courw wicks seven daya a
weok as his week’s work,
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PART L.—(continued).

(This Part applios to all persons other than those employed (i) as Whart Draggers (ii) by Retail Dairymen or (iii) in
connexion with the distribution ot petrol and petroleum products.)

ORDINARY WoORKING TIME PER Day.

{12) (8) Except a8 otherwise provided in this clause the time to be worked by a weekly employee without payment of
overtime shall not exceed 9 hours on any day from Monday to Friday (both inclusive) or 5 hours on Saturday.

Provided that in summer for a carter of ice or ice-cream the time on Saturday shall be 9 hours instead of 5 hours.

(8) The time to be worked by a casual employee without payment of overtime shall not exceed 8 hours on any day
from Monday to Friday (both inclusive) or 4 hours on a Saturday. :

(c) All time other than mcal timos between tho earliest starting time and the latest finishing time shall, oxcopt in the
cases of a livery stable employee and of a carter of milk, cream or cesein curd, bo considered as titze worked.

d) All time worked Dby an cmployee in excess of the time horein proscribed shall be paid for as overtime at the rate
of time and a half for the first four hours and doublé time thereafter.

(e) Any such time worked in excess shall not be counted as part of the ordinary working hours per week for a woekly
employee and payment therofor shall be in addition to any amount payable in respect of the weekly wago. :

RaNGE oF ORDINARY WorkING TIME.

{13) (2} Excopt as othorwise provided in this clause ordinary working time shall not begin before 7 a.m. on any day nor
continue after 6 p.m. on any day from Monday to Friday (both inclusive) nor after I p.m. on Saturday.

(b} Any timo worked by cither a weckly or casual employee on any of the said days outside the times prescribed in sub-clanse (a)
hereof or although not outside such times is prior to the starting time fixed under clause (16) horeof shall be paid for as
overtime at the rate of time-and a half.

(¢) Any time worked outside such times shall not bo counted as part of the ordinary working hours por week of a weekly
employee and payment therefor shali be in addition to any amount payable in respect of the woekly waie.

(d) Where a wockly employco is employed regularly either on shift or during a daily recurrent period the preceding sub-clauscs
shall not apply, but for any shift or recurrent period in which is comprisod time occurring between 6 p.m. and 7 a.m., the rate of
wage elsewhere hercin prescribed for the work shall be increased by & per centum.

{¢) None of the preceding sub-clauses shall apply to—
"A stableman or a yardman ;
A driver employed at—
a fish, fruit or vegetable store,
a pastry-cook shop,
carting milk, cream or casein curd,
sanitary or rubbish carting, *
carting aerated water, ice or ice-cream in summer,
parcel expross carting,
or by—
a coach or mail contractor,
The Melbourne and Metropolitan Board of Works at a sanitary depot or in relation to the repair of a.break-down
in connexion with waterworks, scwerage works, or main drainage works.

(f) This Determination shall not operate to relieve employers from complying with any present Statute of the Stato so far a®
such Statute deals with the hours at which goods may boe carted or delivered, but this sub-clause shall not apply to—
(i) carting plant or material to or from buildings in course of construction repair or demolition within the area covered
by the Melbourne City Council By-Law 233 paragraph 36 or any variation theroof; .
(ii) to the carting by the employer’s own vohicles of goods between one part of the employer's business and another part
except where such carting is botwoen & part of the businoss that is wholesale or a factory and a retail part of the
business ;

and to such extent employers are so relieved.
, Resr arrEr Long Hours.

(14) Where an employee is required to work for any period amounting to sixteen hours commencing from the time of
beginning work, he shall be granted a respite from and entitled-to absent himself from work until he has had eight consecutive
hours off duty, but shall not be paid for such period of absence.

STarRTING AND TFINisHING WORK,

(15) Where propor facilities are provided for an employee to sign on when beginning work, and to sign off when leaving
work, the work of such employee shail be deemed to commence when he signs on at the yard or depot in the morning and to
finish when he signs off in the evening.

Where proper facilities for signing on or off are not provided, work shall be deemed to commence when the employee enters
the yard or depot in the morning and to finish when he leaves the yard or depot in the evening.

Provided that in any caso whore the horses are stablod at the driver's own home then the drivor shall be allowed twenty
minutes in the morning and fiftcen minutes in the evening to perform the necessary stable work.

Provided further that in cases where an employee, driver of a motor vehiclo, takes the vehicle to his home at the end
of the day’s work his finishing time shall be deemed to be the time of arrival at his home and his starting time on the
following morning shall be the time at which he signs on at his employer’s yard or depot unless he has to proceed direct from
his home with or to a job without first going to tho employer’s yard or depot in which case his starting time shall be the time
of leaving his home.

ALTERATION OF STARTING AND FiNtsmiNg TIMES.

(16) Each omployer shall fix a regular starting time for each of his employees which shall with respect to each such
‘ employee bo the same time in each day of the week. In any case where it is not so fixed such starting time shall be 7.15
a.m. until it is otherwise fixed by the employer. Where an omployer desires to vary or change the rogular starting time of any
omployee or employees ho shall give two weeks’ notico of such variation or change to the particular employee or employees
concerned and also post a notice of the intended change at the depot or yard. Notwithstanding anything herein contained an
employer who has fixed a regular starting time may vary same for any particular day or days by informing any employee or
employees by not later than the time when such employeo or employees sign off or leave the depot or yard the previous day
that the starting time or times of such employce or employces on any specified day or days will be a time or times not earlior
than the regular starting time and not later by more than one hour than the regular starting time of such employeo or employecs

CasuaL EMPLOYEE To BE NOTIFIED IF NOT REQUIRED.

(17) A casual employee shall be notified at the end of the day if his services are not required next working day ; failing
such notice a full day’s wages shall be paid for the noxt working day.

WoRk ON SUNDAY.

18) (a) Except as otherwise provided in this clause an employeo required to work on Sunday shall in addition to any amount
payablo in respect of a weekly wage be paid as follows for any time worked on the Sunday with a minimum payment as for three
hours— = .

For a weokly employee attending on Sunday as required to feed and attend to hurses where the employer Ordinary time,
does not omploy any stableman :

For a stableman working seven days or seven nights in one woek .. .. .. Ordinary time,

For a woekly employee driving & sanitary carv or being & sanivary carter's mate or an employeo at & Ondinary time.
sanitary depot
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PART lL.—(continued).

(This Part applios to ali persons other than those smployed (i) as Wharl Draggers (ii) by Retail Dairymen or (iii) in
connexion with_the distribution of_petrol and potroloum products.)

For persons employed weekly by the Melbourne and Metropolitan Board of Works in relation to the Ordinary time,
repair of a breakdown in connexion with waterworks, sewerage works or main drainage works

For a supervisor . .. " . .. .. .. .. .. .. Ordinary time,

For any other employee e . . . . .. . .. .. Double time.

(b) sub-clause (a) hereof does not apply to—

A stableman working day work who receives one clear day’s rest in seven or working night work who receives one clear
night’s rest in seven.

A driver while solely carting milk, cream and easein curd or any one or two of them.

WeEgLY TiMes Orr.

(19} (a) Every weekly employce shall be entitled to time off from work from the hour of 1 p.m. on some day in the week
other than Sunday in addition to the benefit of any holidays prescribed for him by this Determination.

Provided that in the case of shift employees of the Melbourne and Metropolitan Board of Works the time off shall be from
1.45 p.m, instead of from 1 p.m.

(b) A weekly employee being a supervisor, bulk milk carter, sanitary carter, sanitary carter's mate, employes at a sanitary
depot or person employed in rolation to the ropairing of s breakdown in conmexion with watorworks, sowerage works or main
drainage works shall, in addition to the time off prescribed by sub-clause (a) hereof, be entitled to either Sunday or some other day
in each week as a clear day off from work, and in defsult thereof one day's extra pay.

(¢} A weckly employee being a stableman who is not paid the Sunday rate for work on Sunday shall be entitled if working
day work to one clear day, and if working night work to one clear night off from work in each week, and in defuult thereof one
day’s extra pay.

(d) The extra pay provided in Sub-clauses (b) and (c) hereof shall be in addition to any overtime earned.

HoLipays.

(20) (a) Weokly employees shall be entitled without deduction of pay to the holidays observed in respect of New Year's bay,
Australia Day, Good Friday, Easter Monday, Anzac Day, King's Birthday, Labour Day, Christmas Day and Boxing Day, and to
one other holiday on the day fixed as follows :—

For employees of the Melbourne and Metropolitan Board of Works—
Melbourne Cup Day.
TFor other employees—
Within 25 miles of the G.P.0., Melbourne—Melbourne Cup Day.
In any other district—
One day for which a whole or part holiday for the Public Service is gazotted for the district, or in default thereof
& day agreed to by the omployer and employees concerned and notified beforehand to the Union. :

(6) Provided that notwithstanding the provisions of sub-clause (a) hereof where an employee is employed in an employer's
industry with respect to which the Determination of any other Wages Board makes provision for public holidays without loss of
pay the employer may grant the public holidays provided for in such Determination instead of those abovementioned and sub-clauses
(a) and (b) hereof shall be read as if the holidays mentioned in any such Determination had been expressly mentioned herein as an
alternative to those set out in sub-clause («) hereof.

Provided further that an employer shall not be entitled to exercise the right conferred on him by this sub-clause unless
and until he or some person on his behalf has given written notice to the Union of the Determination under which he proposes
to grant the holidays and of the public holidays provided therein. Any notice so given may only be changed by another
written notice given to the Union in January of any year.

(¢) No weeokly employee who has without the consent of his employer and without reasonable cause absented himself from
his employment on the day before or the day after a holiday shall be free from deduction of pay in respect of such holiday.

(d) For all time worked by a weekly employee on such holidays, payment shall be made at the following rate—

On Good Friday and the Christmas Day holiday—Time and a half. '
On any other holiday—Ordinary time.

The minimum payment shall be-as for four hours’ work except in the case of a carter solely employed to deliver ice to a
hospital before 10 a.m. :

Payment for work on a holiday shall be in addition to any amount payable in respect of the weekly wage.

Providd further that if an employee is required to work on a holiday during hours which if the day were not a holiday
would be outside the range of ordinary working time as mentioned in clause (13) hereof he shall be paid for such hours at
double time instead of time and a half or ordinary time as hereinbefore provided in this sub-clause.

{¢) The preceding part of this clause shall not apply to a stableman, a groom, or a driver carting milk, when doing work
solely as such. .

(f) For all time worked by a casual employee on such holidays payment shall be made at the following rate—

On Good Friday and the Christmas Day holiday-~Double and a half time.
On any other holiday—Double time.

The minimum payment shall be as for four hours’ work except in the case of a carter solely employed to deliver ice to
a hospital before 10 a.m. As well as the payment prescribed by this sub-clanse the flat addition of 2s. 3d. prescribed by clause
(3) hereof shall be paid.

(g) Where a weekly employee is entitled to any holiday prescribed by this Determination, his employer shall notify such
employee on the working day immediately preceding such holiday if his services are required thereon and if such notice be not
given the employee shall be entitled to take such holiday without deduction of pay.

() If any employer intends to carry on business on a day generally observed as a holiday although not prescribed as
such in this Determination he shall not be entitled to make a deduction from the wages of any weekly employee who fails
to present himself for duty on that day unless he shall have given the employee notice of his intention to carry on business
on that day.

AXNNUAL LEAVE.

(21) (a) Except as hereinafter provided a period of seven consecutive days’ leave shall bs allowed annually to each
employee after twelve months’ consecutive service (less tho period of annual leave) since the commencement of such employee’s
service or since such employee last became entitled to annual leave.

(6) Any leave to which an employee may bocome entitled herecunder shall be granted by the employer within three
calendar months of the same becoming due. Provided that if because of the conditions operating in any particular industry
or of circumstances over which he has no control duc to the present war an employer considers it impossible for him to grant
leave to any employee within the said period he may by agreement with the Union postpone such leave until a later date
and in default of agreement he may submit the matter to the Secretary for Labour who shall have power to postpone such
leave until such later date as he sees fit,

(¢) If during any qualifying period of twelve months an employee leaves his employment or his employment is terminated
by the employer for any reason not being one set out in sub-clause (h) of clause 23 hereof. Such employee shall be given or
paid for holidays pro rate in accordance with the length of service in such period namely one day for each two months’ service
up to the first six months and thereafter one half day for each months’ service. Sub-clause (k) hereof shall not apply to this
sub-clause. .
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: PART L.—({continued).

(This Part applies to all persons other than thoso employed (i) as Whart Draggers (ii} by Retail Dairymen or (lii) in
connexion with the distribution of petrol and petroleum products).

(d) An employer may grant annual leave to an employee before the right thercto has accrued due but where leave is
taken in such a case a further period of annual leave shall not commence to accrue until the expiration of the twelve months
in respect of which annual leave had been taken before it accrued.

{¢) Each employee before going on leave shall be paid the wages due to him for the period for which he is entitled
to leave. For the purposes of this sub-clause and sub-clause (c) hereof the wages shall be at the amount prescribed in this
Determination for the occupation at which the employes was ordinarily employed immediately prior to the commencement of his
leave or the termination of his employment as the case may be, but in the event of an employee being engaged during a
period of four weeks prior to such commencment or termination on two or more occupations entitling him to different rates
of pay the wages to be paid to such employee hereunder shall be the amount of his average weekly wages for ordinary
working time over such period of four weeks.

(f) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided in sub-clauses (c)
and (g) hereof payment shall not be made or accepted in lieu of annual leave. If an employer fails to grant leave within the
%eriod or any postponement thereof mentioned in sub-clause (b) hereof and is convicted on -that ground for a breach of this

etermination and the employee is not a consenting party to such failure the employer shall in addition to the wages payable
under sub-clause (¢) hereotp also pay to such employee a further sum equal to the wages payable under sub-clause {e).

{g) Notwithstanding anything herein contained an employer who gives to an employee leave of absence without loss of
pay throughout the interval of time between the days observed hereunder as the Christmas Day holiday and the New Years’
Day holiday, shall be deemed thereby to fulfil all obligations to that employee under this clause in respect of the period of
twelve months’ service referred to in sub-clause (a) hereof. The provisions of sub-clause (d) hereof shall apply to this sub-clause.

(h) At least seven days’ notice shall be given to an employee as to when he is to commence his leave and if such
notice be withdrawn by an employer the employee, if he postpones his leave, shall be compensated by the employer for any
reasonable out of pocket loss occasioned thereby; in case of dispute to he settled by the Secretary for Labour.

(i) Where leave has been granted to an employee pursuant to sub-clauses (d) or (g) hereof before the right thereto has
accrued due and the employee subsequently leaves or is discharged from the service of the employer before completing the
twelve months’ continuous service in respect of which the leave was granted, the employer may for each two complete months
of the qualifying period of twelve months not served by the employee deduct from whatever remuneration is payable upon
the termination of the employment, onc-sixth of the amount of wage paid on account of the annual leave, which amount shall
not include any sums paid for any of the holidays prescribed in clause (20) hereof. Provided that in cases where such leave
is granted, at the request of the employee, the employer may when making payment under sub-clause (¢) hereof withhold
from the employee a sum equal to such one-sixth for each two complete months of the qualifying period not served by the
employee at the time of going on such leave and retain such sum until the expiration of such qualifying period.

{j) For the purposes of this clause service shall be deemed to be continuous notwithstanding :—

(i) Any interruption or determination of the employment by the employer if such interruption or determination
has been made merely with-the intention of avoiding obligations hercunder in respect of leave of absence.

(ii) Any absence from work on account of sickness or accident or military service, and in calculating the period
of twelve months’ continuous service absence on account of sickness or accident to the extent of fourteen
days in any twelve months shall be deemed to be part of the period of continuous secrvice; and with respect
to military service the provisions of Statutory Rule 1941, No. 11, shall apply; or

(ili) Any termination of the employment by the employee if such termination has been made merely with the
intention of preventing the operation of sub-clause (g) hereof.

(k) Except as provided by sub-clause (g) hereof the annual leave prescribed by this clause shall be exclusive of any
of the holidaye prescribed in clause (20) hereof, and if any such holiday falls within an employee’s period of annual leave-
there shall be added to that period one day for each such holiday falling as aforesaid, Provided that payment for any such
holiday need not be made under sub-clause (e) hereof, at the time of going on leave, but may be withheld until the employee
returns to the service of the employer on the conclusion of his annual leave and the employer shall not be hound to pay
for any such holiday in cases where the employee is not discharged but fails to so return to the employment of the employer.

(1) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in
question has the same date number as that which the commencing day had in its month, and if there be no such day in
such subsequent month shall be reckoned as ending at the end of such subsequent month.

{m) Where the employer is a successor or assignee, or transmittee of a business, if an employee was in the employment
of the employer's predecessor at the time when he became such successor or assignee or transmittee, the employee in respect
of the period during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be
in the service of the employer.

(n) Provided that where an employee is employed in an employer’s industry with respect to which the determination
of any other Wages Board provides for annual leave with pay such leave being uniform for all employees the employer may
grant such employee annual leave in accordance with the provisions of such determination instead of under this Determination,
and this Determination shall be read as if the provisions of such determination had been expressly included herein. Provided
further that an employer shall not be entitled to exercise the right conferred on him by this sub-clause unless and until he
or some person on his behalf has given written notice to the Union of the determination under which he proposes to grant
the annual leave and of the annual leave therein provided. Any notice so given shall not be changed without the consent
of the Union and shall not affect any rights of the employee already accrued under this Determination at the time of giving
such notice.

' (0) Any dispute as to the rights of an employee to or with respect to annual leave shall be dealt with by the Secretary
for Labour. * .
" (p) The provisions of sub-clause (g) hereof shall not apply to a sanitary employee, stableman, or other employee who is
generally required to work seven days in the week. . :
(g) As to bulk milk carters the following provisions shall apply :— N
, (i) In sub-clause (2} the word “fourteen ” shall be substituted for the word * seven .

(i} In sub-clause (c) the words “two days ™ shall be substituted for the words “one day’ and the words * one
day " for the words * one half-day ™.

(ili) One week of the annual leave shall be given and taken and payment shall not be made and accepted in liem
thereof, but the granting of the second week shall be at the option of the employer, but if not given ehall
be paid for, and in such case the interval of time mentioned in sub-clause (9) hereof shall not be granted
aa part of the period of annual leave. :

R MeaL Tmes, -

(22) (a) Except as otherwise provided in""this clause, on all days except Suturday and on Saturday if he so desires in the
case of an employce required to continue working after'2 p.m., each employee not working on shift shall be allowed a break
of éne hour without pay as a meal time to begin not earlier than 11.30 a.m, nor later than 1.30 p.m.

" If the break be not so allowed all time worked after 1.30 p.m. until a break of one hour without pay for a meal time
is allowed shall be paid for at the rate of ordinary time, the payment to be in addition to any payment due in respect of a
weekly or casual wage. . . .

(b) Except as otherwise provided in this clause no employece shall bo required to work for longer than 53 hours without a
break for a meal tims of one bour, or half an hour in the case of the evening meal without pay.

All time worked over 5} hours until such & break is allowed shall be paid for at the rate of crdinary time, the payment
to be in addition to any payment due in respect of a weekly or casual wage.

This* sub-clause shall not apply to the evening meal time in the case of any employee returaning to the yard or depot
after the conclusion of any journey or delivery where such employee ceases work not later than 7 p.m. on Monday to Friday
inclusive, and 1.30 p.m. on Saturday.
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. (¢;1) Tn the case of any employee of the Melbourne and Metropolitan Board of Works breaks may be of 45 minutes instead
of one hour. .

(d) (i) Where an gmplcyce is required otherwise than beccause of his own default or delay to continue working after 6 p.m.
on Monday to Friday inclusive or 1 p.m. on Saturday without having been informed in some way on the preceding working
day that he will be so required he shall be allowed 1s. 6d. as tca money.

(i) An employec who is notificd under this sub-clause that he will be required to continue working, but who is not so
required to continue working, shall be paid the prescribed tea money.

. (iii) This sub-clause shall not apply in the case of any employce returning to the yard or depot after the conclusion of
any journey or delivery where such employee ceases work not later than 7 p.m.

{iv) The obligation to pay ordinary time under this clause in addition to weekly or other wages and overtime.under any
other clause of this Determination shall not be cumulative, but the employee in cases coming within this clause shall be entitled
only to the higher payment.

THE CONTRACT OF EMPLOYMENT.

(23) Where an employce is usually employed without any express undertaking to employ him for at least one week his
employment shall be deemed to be that of a casual employee, but in all other cases where an employee is not in express terms
engaged ns o casual employee, he shall be deemed to be, and be employed as a weekly employee.

The following shall be the terms and conditions of weekly employment :—

(a) The engagement shall not be determined on either side, except upon one week’s notice, which may be given at
any time, but an employer may pay one week’s wages in lien of giving such notice.

(4) Whero a notice is given by an employer purporting to expire within the week next preceding Christmus Day or Good,
Friday, but the employer expressly or impliedly allows the employee to belicve that he is to resume work not
later than one week after New Year's Day or Easter Monday as the case may be, such notice shall have no
effect, and the engagement shall be deemed to have continued unaffected by such notice. :

{c} A weekly employee shall not be changed to a casual employee within the week next preceding Christmas Day or
Good Friday.

(d) Notice to determine the engagement which is given every week or otherwise in such manner that the employee is not
able to know with certainty a week before a particular date whether his engagement will or will not be determined
by the employer upon that date shall not be deemed a valid notice unless given during a general or shipping
or coal strike. :

{e) Subject to sub-clause (f) hereof an employes to become entitled to payment of the weekly wage prescribed by this

termination is to be available, ready, and willing to perform such work aa the employer shall from time to time require

on the day and during the hours usually worked by the class of employee comprising hirm, but any employee so available

ready and willing to work for the wholo week and not justifiably dismissed for any reason set out in sub-clause (A)
hereof shall be entitled to a full week’s wage.

(f) Where an employeo becomes disabled by sickness of himself, proof of which is given to the employer by medical certificate
or other satisfactory ovidence within twenty-four hours of the beginning of the employee’s consequential absence, he
shall on account thereof be entitled without deduction of pay to absent himself from work for one day in each quarter
or for a proportionate aggregate in a longer period, but not exceeding one of four days in any mr of the employment.

Provided that where an employeo is in the service of an employer for a year and has no sick pay in such
year as prescribed and such employee continues in such service he shall not, if he becomes disabled as previously.
mentioned during the ensuing year, be entitled to absent himself without deduction of pay for more than four days
in each ensuing year, but the number of days in any quarter or other longer period as aforesaid in such ensuing year
on which he shall be entitled to so absent himself shall bo increased within such quarter or period until the total
number of days amount to four.

. For the purposes of this sub-clause * year " shall mean each succeeding period from the 1st day of November
to the 3lst day of October inclusive.

Tn computing the time to be taken as worked by s weekly employes during a week containing any day of such
absence to which he is entitled by this sub-clause without deduction of pay, if the day be other than a Saturday, 8
hours, and if the day be a Saturday, four hours shallin respect of the day be added as if actually worked to
the amount of time actually worked by the employee during the other working days of the week.

(g) Subject to sub-clause (f) hereof and to the provisions of this Determination as to holidays, if an employee abeents
himself from work his employer shall be entitled to deduct from his week's wages an amount corresponding with the
period of absence. .

\h) Notwithstanding anything elsewhere in this clause contained an employer may at any time forthwith dismias an employee
for refusal or neglect to obey orders, misconduet, or careleasness in the performance of his duties, or if after receiving
one week’s notice of determination of engag t he does not carry out his duties in the same manner as before
such notice. .

(§) If an employee be justifiably dismissed for any reason set out in the sub-clause (5) hereof he shall be entitled to paymeat
proportionate to the time worked, but to that only. .

(§) Should any employee be dismissed during the course of a week, any wages due to him under this Determination
shall be paid to him forthwith and in default thereof the employer shall pay such employee an extra 3s. for each and
every day or part thereof, whilst such default continues unless the employer satisfies the Secretary for Labour
that such default wans due to circumstances not under his control and which he could not reasonably have
foreseen and which he took reasonable steps to avoid or overcome.

JUNIORS NOT TO BE EMPLOYED IN CERTAIR CASES. i
. (24) No junior under nineteen yearsof age shall be allowed to drive or bein charge of more than one horse in the Metropolitan
Diistrict as defined in the Factories and Shops Acts, and no improver under eighteen years of age shall be permitted to have sole charge
of & motor vehicle.

rooe PROPORTION OF JUNIORS.
(25) Juniors shall not be employed in a greater proportion than one junior to every five drivers receiving adult wages.

TiMe Boogs. .

i (26) (a) Each employer shall, at the depot or yard at or from or in connexion with which the employee works or at an offics
convenient thereto, keep a record or time book showing the name of each employee in which shall be entered each day the
time of starting and finishing work the work performed and class of vehicle driven and number of horses or makers oapa.citi
and the weekly rate of pay for such work, and the amount of overtime worked and the wages and overtime paid to eac!
employee.

Provided proper facilities are provided by the employer for the purpose, such record or time book shall (so far as his starting
and finishing time each day is concerned and also the work performed and class of vehicle driven and number of horses or
makers capacity) be made or entered each day by the employee at the time of sterting and finishing work,

(b) The age of each employee receiving lees than the adult wage shall be entered in the record or time book.

(¢) Such record or time book shall on demand be produced by the employer to any ‘officials (not more than two in number
at any one time) of the Union duly authorized in writing by the president and secretary of the local branch or sub-branch of the
Union at the place where the record or time book is kept. 'No demand for production need be complied with until after the expira-
tion of seven days in the case of the first inspection but subject thereto any demand for production made botwoen the hours of 10
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am. and noon and 2 p.m. and 4 p.m., Saturday afternoons and public holidays excepted, on any day between the st and the 27th
inclusive in each calendar month except on pay day shall be complied with forthwith. If the time of any such demand shall not
be reasonably suitable to an employer (the burden of proof whereof shall be on the employer) for a full and particular inspection and
examination of such time book or record by the officials the employer shall nevertheless produce at such time such time book or
record to the officials who shall be then entitled to examine such book or record for the purpose of seeing the nature and general
state and condition thereof. A time shall then be agreed upon for the further examination of particulars thereof by such officials
and, if not agreed upon, such time between the above hours shall be fixed by the officials and shall not be less than 24 hours or 48
hours in the case of a demand on the day before pay day after the time of the first demand, The officials shall in fixing such time
bave due regard to the exigencies of the employer’s business and must complete each inspection as quickly as reasonably practicable.

(d) Provided that an employer may at his option, in lieu of a time book, provide a mechanical clock for the purpose of recording
the time of each employee, in which case each employee shall, at the end of the week, enter or record the wages and overtime received
on some card or check used in connexion with such clock. ‘

(¢) Where an employee performs work for which a special rate is provided, a record of such work and the nature of the same shall
be recorded in the time book or equivalent record.

DETERMINATION TO BE ExXmHIBITED.

(27) A copy of this Determination shall be exhibited by each employer where the industry is carried on, by being
posted or hung up in a place where the employee signs on and off and where it is easily accessible to the employees without
having to ask the permission of the employer.

TEMPORARY CHANGE OF STABLE,

(28) (a) If after an employee has come to work as required at one atarting place, his employer transfers him to another starting
place any reasonable cost of fares inowrred in going to or from the latter place shall be paid by the employer.

() If an employee is transferred temporarily to work at or from a starting place which requires him to travel from his home at
least 1 mile more than is required by his ordinary starting place, any extra time so caused to be used by the employee shall be peid
for at the rate of ordinary time, and any reasonable extra cost of fares so cansed shall be paid by the employer.

TRAVELLING ALLOWANCES.

(29) {a) An employee engaged in ordinary travelling on duty or on work on which he is unable to return to his home at night
shall be paid such personal expenses as he reasonably incurs in travelling, but he shall be paid the sum of 8s. 6d. per day at least, Provided
that where an employce travels by boat or other conveyance in which his ticket includes meals and bed, he shall not be entitled to the
said allowance, and provided that where an employer carrying on a coach and mail service provides or is willing to provide meals and
bed the employee is to have the option of receiving 8s. 6d. per day or accepting the meals and bed provided by the employer.

{b) An employee prevented from returning with his turnout to the depot or yard from which he started shall be paid any travelling
expenses he has to incur, and as if for time worked for tho time he reasonably takes to get to his home beyond the time he
ordinarily would have taken to get to his home from the depot or yard.

Gran AND ROPES To BE SUPPLIED BY EMPLOYFPR.

(30) An employer shall supply his employees with all gear to secure any loads to be carted by them, and necessary ropes, chains
books, trucks, and skids, and effective lamps.

HEeavy ARTICLES.

(31) An employee unaided by preper auxiliary sppliancea or by another man shall not be ;iermiuvd to lift or carry goods over
200 1b. in weight.

ApmioLEs oy CLoTHING.

(32) Where an employee is required by law or by his employer to wear any special uniform, cap, overall, or other article, it shall
be supplied and paid for by the employer, .
Housrixa,

(33) (a) Any employee required by his employer to live at a stable, yard, or garage, shall be provided with suitable accommodation
for such employee free of cost. . .

(b) If an employer provides proper housing accommodation for an employee and his wife and family where such employee electa
to live the employer shall be entitled to charge a rent not exceeding 10s. per week and not exceeding half the rent at which a similar house
in the same locality wonld ordinarily be let.

DEerxrTIONs,

(34) Unless a contrary intention appears expreasions used in this Determination shall have moanings as follow :—

(a) “ Junior” means any person under the age of 20 years in receipt of leas than the adnlt wage.

(b) “ Casual employee "’ means an employee who is not employed as a woekly omployee.

(c)  Head stableman " means a stableman in charge of or directing the work of other stablemen.

(d) “ Yardman ” means any employee, not otherwise specified, employed in or in connexion with a stable, yard, or garage.

(e) “ Horse driver’s assistant” and “ motor driver's assistant ” means any employee who accompanies bhe driver to assist in
loading, unloading, or delivering,.

(f} *“ Loader” means any employee engaged in loading or unloading any goods, wares, merchandise, or materials on
to or from any vehicle and in work incidental to such loading or unloading, and a person engaged as a horse
driver’s assistant or motor driver’s assistant but who performs work on the water front of the nature usually
performed by a loader shall be deemed to be a loader within this defininition whilst performing such work.

(g) *“ Leading loader ™ shall mean a loader or ganger in charge of loaders. M

(2) “Bulk milk carter” means an employeo solely engaged in carting milk or cream in bulk.

(i} ““ Supervisor "’ means any person whose duty it is, in addition to carting or driving, to collect moreys and exercise
supervision over the work of drivers or other employees.

(j) «“ Official ” means any person authorized in writing by the president and secretary of the local branch or sub-branch of the
Transport Workers Union of Australia.

(k) “ Sanitary carter's mate " means an employee who accompanies the driver to assist in loading or unloading.

(}) “Jinker ” means a vehicle with a forecarriage, or a vehicle (where a dray takes the place of the forecarriage) and a bow
axle under which the load is slung,

(m) ** Boiler truck " means a vehicle on four low wheels, with or without springs, generally used for the carrying of boilers.

(n) “Float” Azima.lm a vehicle on four wheels with or without springs generally used for carrying plate glass or other heavy
material.

(o) * Specially offensive material "' means bone dust, bones, and blood manure, dead animals, offal, fat (including that whioh is
carted from hotels or restaurants or other places in keroscne tins), tallow in secondhand casks, green skins, raw hides,
and sheep skins when fly-blown or maggotty, sausage skin casings, except when packed in non-leaky containers for
consumption. salt cake, spent oiide, hair and fleshings. soda ash, sulphur (ex wharf), sheep's trotters (known as
‘. pie”). Sulphuric acid of the strength of 96 per cent. to 98 per cent. in cases in which the carter is required
to handle individual jars thercof, stable manure, meat meal, liver meal, blood mecal.

(p) “ Dirty material” means coal, coke, briquettes, bitumen, and/or bituminous material for spreading on roads,
plumbago, black lead, carbon black, manganese, limo, * Comaidai” (lime), Tallite, limil, plaster, plaster of
parig, red oxide, zinc oxide, ““ Quikardo ™ cement, supcrphosphate in second-hand bags, rock phosphate, di-calcic
})hosphate, yellow ochre, red ochre, charcoal, empty flour bags, stone dust, household refuse (including refuse
rom ships in port), shives of flax (when carted as a full load), street sweepings or garbage (known as * pick-up”)
and any other material or a particular load thereof which this Wages Board may decide to be exceptionally dirty.

' (¢) “ Horse " means any beast of burden except a bullock, - .
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{r}  Saturday ” for the purpose of this Determination means either Saturday or such other day s is at present observed as
the weekly half-holiday in a partioular industry or district.

(2)  Holiday " means any holiday prescribed by this Determination.

() *“ Winter " means from the 16th day of April to the 15th day of October, inclusive.

(u) ‘“Summer " mecans from the 16th day of October to the 14th day of April, inclusive. .

{v) ““ Rate of ordinary time, of time and a half, of double time, of double time and half time, and of treble time,” and any
like expression means respectively a rate per hour of 1/44, 3/88, 1/22, 5/88, and 3/44 of the prescribed weekly rate
for the relevant class of employee ;

(w) *“Bhift,” or any like expression, means work done in relay by successive men or seta of men without any considerable
break between the ending of work by one man or set and the beginning of work by the next man or set.

(x) * Makers capacity” means the capacity shown on the certificate of registration issued under the Motor Car Acts.

(y) *“ Union " means the Transport Workers Union of Australia.

PERIODICAL ADJUSTMENT OF WAGES.

(35) The wages rates set out in clause (1) of this Part are based upon the following basic wage and, pursuant to the provisions
of Section 21 of the Factories and Shops Act 1934, shall be automatically increased or decreased by the same amount, and at the
same time, as such basic wage.

The basic wage shall be adjusted as prescribed in clause (38) of this Part.

Basic Wage.
Needs basic i otal basl
Place. (ndjz&?hle). (clt;;:‘tlag%), T wage. ° x:c?:s:i:?e%e.r
. £ s d s d. £ s d.
Within 20 miles of G.P.0., Melbourne .. .. . .. ] 4 RO 8 0 414 0 Melbourne
Within 10 miles of G.P.0., Geelong—same as the contemporaneous basic .
wage for Melbourne
Within 5 miles of the chief Post Office, Warrnambool—same as the contem-
poraneous basic wage for Melbourne
Mildura and Gippsland Districts—-same as the contemporaneous basic
wage for Melbourne
Yallourn—until further order the same amount in excess of Melbourne
a3 at present, viz., 6s. 6d. per week
Flsewhere—3s. less than the contemporanecus basic wage for Melbourne
. ApJUSTMENT OF NEEDS Basic Wage.

{36) {a) Until the beginning of the first pay period to commence in Novomber, 1942, the amount of the basic wage shall
be as prescribed in clause (35) of this Part.

(6) For work done during each future period of or near a quarter beginning with the first pay period to commence in a
November, a February, a May, or an August, the amount of the needs basic wage shall be adjusted by the following method
according to the position and fluctuations (if any) of the Commonwealth Statistician’s *“ All Items ™ retail price index numbers,

For the purposes of this Determination the expression * Commonwealth Statistician’s * All Items’ retail price index numbers *
or sny like expredsion means the numbers stated to be such index numbers in any document purporting, and not proved to be
wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth
Statistician. -

(1) The index number set to be applied to a place is that assigned thereto in clause (35) of this Part.

{2) The index number for the calendar quarter next preceding the period of or near a quarter for which the adjustment
is made is to be ascertained.

(3) The smounts assigned in the following table (or in any extension thereof) to the index number division comprising
that number are to be ascertained.

(4) The basio wage shall be of that assigned amount during such successive period of or near a quarter.

Table.
Index number divisions. Nezsjg:;lgl:;.ﬂga Loading (constant). Total basic wage.

rfrawvgk pger we;k

. - 8. N

797-808 . . . .. . 3 50 ] ( 311 ¢
809-820 . . . 3 6 0° 312 ¢
821-833 . . 3 70 N 313 ¢
834-845 e . 3 80 314 0
846-858 . . 3°86 0 3168 0
859-870 v .. . 3106 0 316 0
871-882 . .. .. 311 O 317 0
883-895 .e .. .. .. .. 312 0 318 0
896-807 . e - .. . 313 0 319 0
908-919 . .. .e ‘e .. 314 0 4 0 0
920-932 . = . . » 315 0 L 410
933-944 .. .. ‘e .. . 3186 0 6s. <10 4 2 0
945-966 o I, - 317 0 430
957-869 .. .. .. 318 ¢ 4 4 0
970-981 .. .. . 319 0O 4 5 0
982-903 . .. e 4 0 0 4 6 0
994-1408 .. .. . .. 4 1 Q 4 70
1007-1018 .. . .. .. .. 4 2 0 4 8 0
1019-1030 .- .. .e .. .. 4 3 0 4 9 0
1031-1043 .. . e .. .. 4 4 0 410 0
1044-1055 4 5 0 411 O
1056-1067 4 6 0 412 0
1068-1080 4 70 413 O
1081-1092 4 8 0 L 414 O

The index number divisions in this table are based upon the equating of the index number 1,000 ‘with a basic wage of §ls.
per wrek and any extension of this table must be of the same construction as the table,
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RaTteEs or WagE.
(1) The minimum rates of wage payable to any person casually employed in the calling or occupation of a driver or dragger
in the hauling or dragging of cargo on the wharf to and from the vessel's side and the wharf sheds or stacking grounds during the
process of loading or unloading a vessol shall be 2s. 5'/,,d. per hour with a& minimum payment as for two hours and in addition the

sum of 28, 3d..for each day on which work is done by the employee. For this purpose a “day’ means the period between 8§ a.m.
one day and 8 a.m. the succeeding day.

ORDINARY HOURS OF EMPLOYMENT.
{2) The ordinary bours of duty shall be—" )
From Monday to Friday inclusive—8 a.m. to § p.m.
" Saturday—8 a.m. to noon.

Except that taking horses from the stable to the wharf at the commencement of employment, or returning tho horses from
the wharf to the stable at the conclusion of employment, before or after tho ordinary hours of duty set out above shall be paid
for as ordinary time if less than & miles, otherwise ordinary rate and a half.

OVERTIME,
(8) Overtime as hereinafter defined shall be paid for at the following rates (in addition to the 2s. 3d. prescribed by clause (1}
hereof) :— -
{a) Betweon 6 p.m. and midnight— .
Monday to Friday inclusivo—Ordinary rate and a half, '
Between midnight and 7 a.m,—Monday to Saturday inclusive—Double ordinary rate.
{b) Where tea hour is observed from 6 p.m, to 7 p.m. by the waterside workers with whom the employee is working the
employee shall be paid at the rate of ordinary tate and a half between 5 p.m. and 6 p.m.
(¢) For work done on Saturday between noon and midnight and from midnight on Sunday to 7 a.m. on Monday double
ordinary rates shall be paid.
(d) For work done on ordinary holidays the rates shall be—
Botween midnight and 7 a.m.—Two and one half times tho ordinary rate.
Betweon 8 a.m. and § p.m.—Ondinary rate and a half,
Between 5 p.m. and midnight~—Double ordinary rate.
(¢) For work donme between midnight on Saturday and midnight on Sunday and between midnight and midnight on
extraordinary holidays two and a half times the ordinary rate shall be paid. )
(f) For work done during ordinary hours for more than 88 hours per fortnight or 48 hours in any one week (exclusive of
meal times and smoke-ohs)—for such excess ordinary rate and a half.

(¢) Men engaged to work between midnight and 7 a.m. under the preceding sub-clauses (c), (d) and (e) hereof shall be
paid for at least four hours at the appropriate rate.
. Mear Houra. N
(4) The hours for meals shall be—
Breakfast—?7 a.m. to 8 a.m.
Dinner—Noon to 1 p.m.
Tea—b6 p.m. to 6 p.m.
Supper—Midnight to 1 a.m. but when work begins at midnight supper periods are not to be observed.
When frozen cargo is being handled the meal hour may be postponed without payment of additional rate for any time not

exceeding half an hour if such suspension is necessary to complete the unloading of a truck, motor waggon or vehicle the unloading
of which waa started before the time fixed for the meal hour.

WorgiNG DuriNG MeaL HouUgs.

(5) {s) Work for the purposes of this clause shall not be deemed to mean the necessary watering and feeding of horses.

If eu;sloyers require work during a meal hour the rates set out hereunder shall be paid for such meal hour or portion thereof
worked. . .

ord urday | Sundays and

— ey | gy | g | SRSRAS

Per hour. Per hour. Per hour, Per hour.
s d. s d. s d. .. d
Supper (except where employment begins at midnight) .. . 8 0 T 90 . 70
Breakfast, where work commences prior to 7 a.m. - . 6 0 70 - 70
Breakfast where work commences at 7 a.m. . . 4 0 5 0 . 70
Dinner .. .. .. . . . . . 4 0 5 ¢ 6 0 70
Tea except as provided in oclause 3 (b) hereof .. . .40 6 0 6 0 70

(b) Employees shall at the employer's option work during such mesl hours as are worked by the waterside workers with whom
they are working but not otherwise. :

(¢) In ports whore meals aro supplied by the employers the ‘payment for work during meal hours shall not apply where the
employers in order to expedite the sailing of a vessel arrange for the meal to be supplied cithor one hour prior to or one hour
later than tho otherwise specified time of such meal hour. In such cases the employers shall be entitled to arrange meal times
within the stipulated period.

SMOKE-OHS.

(6) Employees shall be entitled without loss of pay to the same breaks in their work as are actually observed by the waterside
workers with whom they are working but shall feed and water their horses during such smoke.ohs if necessary.

WorkiN¢ THROUGH SMOKE-OHS.

(7) (a) The employees shall not be entitlod to the said breaks of work if the employer be willing to pay double the appropriate
rate for the work done during the smoke-oh or where the actual work commences less than two hours before the time of the break.

. (b) For work done during smoke-ohs (other than the necessary feeding and watering of horses) double the appropriate rate shall
be paid for the time actually worked. ‘ .
’ TiMe oF Dury.

(8) The time of duty. except as hereinafter provided, shall begin at the time and place at which the employee i directed to
present himself for work or for conveyance to work. : -
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PART Il.—(continued).
(This Part applies only to persons employed as Wharl Draggers.)

ProvisioN ror MEaLs.

(9) Where employees are required to work on the same or a different job after 5 p.m. or after 6 p.m. in ports whoere the meal
hour is observed by mutual arrangement from 8 p.m. to 7 p.m. at or before the time they are knocked off for the midday meal on the
day on which they are so expected to work, or if engaged after the time of the midday meal on that day—at the time picked-up
—they shall be notified by the foreman or other representative of the employer of the probable period of time for which their services

rep ploy P perod :
will be required and will thereupon make provision for meals necessary during such period mentioned, subject to the following
conditions :—

(i) If any meals necessary after 6 p.m. or after 6 p.m. in ports where the meal hour is observed from § p.m. to 7 p.m.
within that period are provided and not required by the employee owing to work not being available, each such
employee shall be paid the sum of 1s. 6d. for each such meal provided and not required.

(ii) If the work exceeds the time mentioned by the foreman or other representative of the employer, and tontinues
beyond a meal hour, and an extra meal or meals have to be obtained away from homs, each such employee shall
be paid the sum of 1s. 6d. for each such meal. .

(ifi} If the employees are not notified as before mentioned and work continues beyond a mecal hour, they shall each be
paid 18. 6d. for each meal obtained away from home. .

* (iv) Where employees have been notified and work continues into and through the last meal hour to a finish, no
payment shall be due for such meal not partaken during the meal hour time at which the last meal hour would
have been observed.

(v) The employer shall not be liable for these payments if he provide employees with proper moals.

(vi) Employees required to work beyond the midday meal on Saturday shall receive notice of that fact before leaving
work on Iriday if resuming at the same job, or at the time of engagement—if engaged for work commencing on
Saturday morning—and for meals required after midday, shall be notified at or before the midday break on the
job. .

(vii) Employees engaged to commence work or ordered to resume work prior to the breakfast meal hour on the following
working day and who are required beyond that meal hour, unless notificd as beforo mentioned, shall be entitled to
payment of the meal allowance.

viii) For the purposes of this Determination notice given by a foreman or other representative of the employer, to one

(viii) purpo! 8 ¥ p P
man in each gang, shall be deemed to be notice to all employees engaged

Hovupays.

(10} (a) The holidays shall be-as follows :—

Extraordinary holidays.—Christmas Day, Good Friday, Labour Day, and Sundays.

Ordinary Holidays.—~New Year's Day, Easter Monday, King’s Birthday, Boxging Day, Australin Day, Melbourne Cup Day, and
Anzac Day.

{b) * Australia Day " shall mean the day in January observed as such. .

(¢) * Holidays ” shall mean the days prescribed under the law of the State to be observed in lieu of the actual holidays
mentioned unless there be no such day prescribed in which case the day to be observed shall be the day on which the holiday
falls,

ExPLOYEES TO WHOM TmiS PART APPLIES.

(11) This Part of this Determination shall apply to casusl employees and except as to clause (1) hereof and the provision for
payment of 2s. 3d. contained in clause (3) hereof shall apply to such permanent carters or drivers on weekly engagement as may be
tomporarily engaged in the occupation of dragging whilst they are so employed in licu of the provisions dealing with tho same subject
matter in Part I. horeof.

An employer shall not employ & permanent carter or driver on weekly engagement as a casual dragger on a holiday unless
there shall be no casual draggers available.

TeE OCCUPATION.

(12) The duties of s dragger shall be to nttend to and/or drive his horse and to attach the horse to the truck. He shall also
be responsible for the safe conduct of the load (but not any loading or unloading) whilst on the truck. 1In the case of an emergency
only a dragger may, if agreeable, do other work provided that for each hour or part of an hour so employed he shall be paid the
ruling rate prescribed by any Determination for the particular class of work done.

- 4

: INCORFORATION OF ProvisioNs oF Part L

(13) The provisions of clauses 8, 13 (a), 25, 26, and 27 of Part I. of this Determination are hereby incorporated in this
Part.

PERIODICAL ADJUSTMENT OF WAaGE RATES.

(14) (@) Until the beginning of the first pay period to commence in November, 1942, the rate of wage shall be the amount
preseribed in clause (1) of this Part.

(b) For work done during each future period of or near a quarter beginning with the first pay period to commence in a
November, & February, a May, or an August, the amount of the said rate shall, pursuant to the provisions of section 21 of
the Factories and Shops Act 1934, be adjusted by the following method according to the position and fluctuations (if any) of
the Commonwealth Statistician’s *“ All Items ™ retail price index numbers,

For the purposcs of this Determination the expression ** Commonwealth Statistician’s ¢ All Ttems’ retail price index numbers
or soy like expression means the numbers stated to be such indox numbers in any document purporting and not proved to be
wrongly so purporting to be printed by the Commonwealth Government Printer or to be signed by or on hehalf of the Commonwealth
Statistician. .

(1) The index number for Melbourne is to be applied. .

(2) The index number for the calendar quarter next preceding the period of or near a quarter for which the adjustment is made
is to bo ascertained. . )

(3) The amount of addition or deduction assigned in the following table (or in any extension thereof) to the index number
division comprising such number is to be ascertained.

‘(4) That assigned amount shall for work done during such period of or near a quarter be added to or deducted from the .
originally prescribed amount of the rato in accordance with that table.

(5) The division called  original” in the following table is that for the nceds basic wage upon which the rate is to be deemed
to have been originally prescribed. .

Table. . .
Original Index Number Division, 1081-1092.

Index number divisions | Amounts of addition or, Index number divisions | Index number divisions I Amounts of addition or [ Index number divisions

for deductions. deduction. for additions. for deductions. deduction. for additions,
d. d.

1081-1092 nil 1081-1092 10311043 1Yy, 1130-1141

1068-1080 03/y, 1093-1104 10191030 14/12 1142-1154

10561067 0%/, 1105-1117 1007-1018 1%/), 11565-1166

1044-1055 0%/ 1118-1129
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PART Il
(This Part applies only to persons employed by Retail Dairymen.)
(1) ApULT KMPLOYEES.
Weekly Wage,
Within 20 Miles of G.P.O.,
. e S
o E Miltos of b 8§ All Other Parts
ithin 5 Miles of the chief Yali .
Post Otleo, Wacrnambool; | of Victorla.
and within the MUdura
and Gippsland Districts.

Employee driving— £ s d £ a d. £ s d
One horse . .. - .. . - 418 0 5 4 8 415 0
Two horses .- . .. .. . .. 530 5 9 6 5 00

Employee driving—

Motor bicycle with side car . .. .. 419 0 6 5 6 416 0

Other motor vehicle having maker’s capacity of—
25 cwt. or less .. .. . .. 530 5 9 6 5 0 0
Over 25 cwt. but not over 3 tons .. .- 5 7 0 6513 6 5 4 0
Over 3 tons but under 6 tons .. . . .. 510 0 516 ¢ 5 70
Further tonnage—for each complete ton over 5 an extra 1s. per

week
Motor (zot being a tractor) drawing trailer—Is. extra per day for each
trailer,

Stableman .. . .. .. et .. 416 ¢ 5 2 6 413 ¢

Head stableman .. .. .. .. .. .. . 500 5 6 6 417 0

Horse driver’s assistant, motor driver's assistant, washer, yardman, and any

employee not elsewhere specified .. . . .. .. 414 0 5 0 6 411 0
2) ExTRa RaTEs. P':"'e;.k'
Further additional amount for employee driving retail milk vehicle .. .. . .. 1o
Further additional amount for employee of retail dairyman driving bulk milk vehicle .. 10

Further additional amount for employee driving a retail milk vehicle, within the Metropolis as dofined

in the Milk Board Act 1933 (No. 4183) or within 10 miles of G.P.0., Geelong, whose ordinary

hours of duty extend over seven days s week .. .. e .. - . 8 0
DRr1veEr PrROVIDING STABLING FOR HIS HORSE.

(3) Where a driver is called upon to provide stabling for his horse or horses he shall be paid 5s. per weok for each horee stabled
in addition to the rate of wages he is receiving at the time. Al feed for horses so stabled shall be provided by the employer,

R WAGE FoR CasvaL EMPLOYEES,

(4) A casual employee shall for the time worked by him receive payment proportionate to the total weekly rate for the class of
work with a minimum payment as for two hours and shall also be paid a flat addition of 2s. 3d. for each day on which work is done by
him,

WiGE POR JUNIORS.

() The minimum rate of wages to be paid per week to & junior shall be as followa ;— £ s d
Under 19 years of age .. N .. . .. 215 0
18 and under 20 years of age . .- ..o 3 10
20 years of age and over .. Adult rate.

Hicnest Fuscrion.

(8) (a) Where an employee is called upon to perform two or more classes of work on any one day he shall for the purpose
of assessing the rate of wage to be paid, be deemed to have worked throughout the whole of his working time on that day at
the class for which the highest rate of wages is prescribed.

(b) Notwithstanding anything contained in this clause an employee may, within the Metropolis as defined in the Milk Board
Act 1933 (No. 4183) or within 1C miles of G.P.Q., Geelong, bo used in the capacities of a RetailtMilk Carter and Collector, provided
that each separate capacity shall be performed only on one day, and such employee shall be paid weekly the highest ruling rate of
such capacities.

Pl;zviducl further that no Carter-Collector may be changed from one capacity to another without baving at least twelve
hours off for rest.

EnrLoYEE LEasNING RoUND.

(7) No reduction shall be made from his wage when an omployee is learning his round,

PAYMENT OF WaAGES,

(8) The following provisions &hall apply to the payment of wages :—

(a) Either the Wednesday, the Thursday, or the Friday in cach week shall be fised as the pay-day, and the pay-day once
80 fixed shall not be altered more than once in three months nor without two weeks’ notice to the employees.

(b) All wages shall be paid on such pay-day.

(¢) Where it is practicable to pay the employces on pay-day at the yard or depot the payment of wages shall be made within
ten minutes of the time at which the employee ceases duty, and if it is delayed beyond that time through any fault
or delay of the employer or because ot the place at which the employee has to cease work, the employee shall be paid
for the time-of delay in excess of ten minutes at the rate of time and a half,

() All earnings, including overtime, shall be paid within two days of the expiration of the week in which they accrue.

(¢) If an employer fails to make payment to any employee on pay day, he shall pay to each such employee an
extra 3s. for each and every day or part thereof during which such default continues, unless he eatisfies the
Secrctary for Labour that such failure is due to some act on the part of the employee, or tothe fact that
tho employer was ready and willing to make payment on pay day but that the employee failed to wait for his
pay under sub-clause (c) hereof, or to circumstances not under his control and which be could not reasonably
have foreseen and which he took reasonable steps to avoid or overcome.

ORDINARY WorkING Hours PER WEEK. .

(9) (a) The ordinary working hours per week for a weekly employeo shall be 44. Such ordinary number of working hours shall
include time worked on a Sunday.

(b) All time worked by a weekly employee in excess of the ordinary number of hours herein prescribed shall be paid for as
overtime at the rate of time and a half.

(¢) In computing the time to be taken as worked by a weekly employee during a week containing any prescribed holiday to
which he is entitled by this Determination, if the holiday be on a day other than Saturday, eight houra, and if the holiday be on a
Saturday, four hours shall in respect of the holiday be added as if actually worked to the amount of time actually worked by the
employee during the ordinary working days of the week. . . R

Provided that in the case of a stableman, if the employer within fourteen days of a prescribed holiday allow to him a day off
in liew of such holiday, the appropriate amount of time shall in like manncr be added in respect of the substituted day and the week
in which it nccurs instead of in respect of the holiday and the week in which it occurs : .

Provided further that this sub-clause shall not apply to an employee who in the ordiniry course works seven diys o week as his
¥eek’s work.
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PART I11.—(continued).
(This Part applies only to persons employed by Retail Dairymen.)

OrpINARY WoORKING TIME PER DaY.

(10) {a) This sub-clausc applics to persons ecmployed other than within the Metropolis as defined in the Milk Board Act
1933 (No. 4183), or within 10 miles of G.P.0., Geclong. The work of each day or shift of drivers of retail milk vehicles or assistants
on such vehicles shall be continuous: Provided that all work done by such in any capacity in excess of seven hours on any day
shall not be counted as part of the ordinary working hours per week for a weckly employee and shall be paid for at the rate of
time and & half in addition to any amount payable in respect of the weekly wage.

(b} This sub-clause applies only to persons employed within the Metropolis as defired in the Milk Board Act 1933 (No. 4183)
or within 10 miles of G..O., Geelong. The work of each day or shift of drivers of retail milk vehicles or assistants on such
vehicles shall be continuous: Provided that all time worked by such in any capacity in excess of eight hours on any day shall
not be counted as part of the ordinary working hours per week for a weekly employee; and shall be paid for at the rate of time
and a half in addition to any amount payable in respect of the weekly wage :

. dProvided further that all time between the earlicst starting time and the latest finishing time shall be considered as time
worked,
RaNGE oF ORpINARY WoORKING TIME.

(11) (a) All work done by a driver of & retail milk vehicle or an assistant on such a vehicle in any capacity before the hour ofl
a.m. or after the hour of 10 a.m. on any day shall be paid for at the rate of time and a half irrespective of the number of hours worked
for the day or week. Except that in the case of such employees on retail milk vehicles delivering milk to shops, factories, warehouses,
or offices inside the City boundaries as defined by the Milk Board Regulations, viz., Flinders-street to Lonsdale-street and Spring-street
to Spencer-street and in the case of employees on retail milk vehicles wholly delivering milk to milk bars, institutions, shops, hotels,
hospitals, boarding houses and like places as ‘‘ semi-wholesale ** milk, all work done before the hour of 5 a.m. or after the hour of noon
on any day shall be paid for at the rate of time and a half,

(b) Any time worked outside such hours shall not be counted as part of the ordinary working hours per week of a weekly employee
and peyment therefor shall be in addition to any amount payable in respect of the weekly wage.

() This Determination shall not operate to relieve employers from complying with any present Statute of the State or regulation
hereunder 80 far as such Statute or regulation deals with the hours at which goods may be carted or delivered.

SrarTING AND FINISHING WORK.

(12) Where proper facilitics are provided for an employee to sign on when beginning work and to sign off when leaving work, the
work of such employee shall be deemed to commence when he signs on at the yard or depot in the morning and to finish when he signs
off. .

Where proper facilities for signing on or off are not provided, work shall be deemed to commence when the employee enters the
yard or depot in the morning and to finish when he leaves the yard or depot. .

Provided that in any case where the horses are stabled at the driver’s own home then the driver shall be allowed twenty minutes
in the morning and fifteen minutes in the evening to porform the necessary stable work.

ALTERATION OF STARTING AND Frvsuixe TIMES.

(13) Each employer shall fix a regular starting time for eachk of his employees which. shall, with respect to each such
employee, be the same time, in each day of the week. In any case where it is not so fixed, such starting time will be
1 a.m., until it is otherwise fixed by the employer. Where an employer desires to vary or change the regular starting time
of an employee or employees he shall give two weeks’ notice of such variation or change to the particular employce or
employees concerned, and also post a notice of the intended change at the depot or yard. Notwithstanding anything “herein
contained, an employer who has fixed a regular starting time may vary the same for any particular day or days by informing
any employee or employees by not later than the time when such employee or employces sign off or leave the depot or yard
the previous day, that the starting time or times of such cmployee or employees on any specified day or days will be at
a time or times not earlier than the regular starting time, and not later by more than one hour than the regular starting
time of such employee or employees.

CasvaL EMPLOYEE TO BE NOTIFIED IF NOT REQUIRED,

(14) A casual employee shall be notified at the end of the day if his services are not required next working day; failing such
notice a full day’s wages shall be paid for the next working day.

WoRK ON SUNDAY.

(15) (a) Excopt as otherwise provided in thia clause an employee required to work on Sunday shall in addition to any
amount payable in respoct of a woekly wage be paid as follows for any time worked on the Sunday with & minimum paymen
as for three hours—

For a stableman working seven days or soven nights in one week—Ordinary time.
For any other employece—Double time.

{b) Sub-clause (a) hereof does not apply to—
A stableman working day work who receivos-one clear day’s rest in seven or working night work who receives one clea
night’s rest in seven.
A driver while solely carting milk, cream and casein curd or any one or two of them.

WeekLy TiMe OFF.

(16) (a) Every weekly omployee other than a retail milk carter shall be entitled to time off from work from the hour
of 1 p.m. on some day in the week other than Sundasy in addition to the benefit of any holideys prescribed for him by this -
Determination.

(b) A weekly employee being a bulk milk carter, shall in addition to the time off prescribed by sub-clause {a) hereof, be
entitled to either Sunday or some other day in each weck as a clear day off from work, or in default thereof one day’s
extra pay. .

. (¢) A weekly employco being a stableman who is not paid the Sunday rate for work on Sunday shall bo entitled if
working day work, to one clear day off, and if working night work to one clear night off from work in each week, or in
default thereof one day’s extra pay.

The following sub-clauses (d) and (e} apply only to persons employed within the Metropolis as defined in the Milk Board Act
1933 (No. 4183) or within 10 miles of G.P.0., Geelong.

{2} A Retail Milk Carter or a Carter-Collector employed on a six-day week system, shall be entitled to one clear day off
from work in each seven duys: Provided that any Retail Milk Carter or Carter-Collector who is wsually employed on six days
per week, and who, because of an exceptional circumstance, is required to work on his day off, shall on such week be paid one
day’s extra pay.

(¢) The extra pay provided in sub-clauses (b) (¢) and {d) hereof shall be in addition to any overtime earned.

Hovipays.

(17} (a) Weekly employecs shall be entitled without deduction of pay to the holidays observed in rospect of New Year'a
Day, Australis Day, Good Friday, Easter Monday, Anzac Day, Labour Day, Christmas Day, Boxing Day and Melbourne
Cup Day.

(b) No weekly employee who has without the consent of his employer and without reasonable cause absented himself
ircim his employment on the day before or the day after a holidsy shall be free from deduction of pay in respect of such
holiday.

(c) For all time worked by a weekly employee on such holidays, payment shall be made at the following rate ;—Qn
@Good Friday and the Christmas Day holiday—Time and a half. On any other holiday—Ordinary time. :

The minimum payment shall be as for four hours’ work.

Payment for work on & holiday ahall be in addition to any amount payable in respeot of the weekly wage,
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PART I1l.—(continued).
(This Part applies only to persons employed by Retail Dairymen,)

(d) The preceding part of this clause shall not apply to a carter-collector {employed within the Metropolis as defined in the
Mi'llf Board zlilct 1933 (No. 4183) or within 10 miles of G.P.0., Geelong), o stableman, or a driver carting milk, when doing work
solely as such.

(¢) For all time worked by a casual employee on such holidays payment shall be made st the following rate :—On Good
Friday and the Christmas Day boliday—Double and a half time. On any other holidsy—Double time.

The minimum payment shall be as for four hours’ work. As well as the payment prescribed by this sub-clauso tho
flat addition of 2s. 3d. prescribed by clause (4) hereof shall be paid.

" (f) Where a wookly employee is entitled to any holiday prescribed by this Determination, his employer shall notify such
employee on the working day immediately preceding such holiday if his services are required thercon, and if such notice bo not
given the employee shall be entitled to take such holiday without deduction of pay.

{g) If an employor intends not to carry on business on a day generally obsorved ae a holiday although not prescribed
aa such in this Determination and fails to notify a weekly employee to prosent himself for duty on such day, he shall not be entitled
to make a deduction from the wages of the employce for not so presonting himself.

ANNUAL LEAVE ¥orR MILK CARTERS, CARTER-CoLLECTORS, COLLECTORS, STABLEMEN, AND OTHERS.

{18) (a) This sub-clanse applies to persons employed other than within the Metropolis as defined in the J/ilk Board Act
1933 (No. 4183) or within 10 miles of G.P.0., Geelong. ~A milk carter, stableman or other employee shall, if generally required to
work seven days in a week, be allowed two weeks' holiday and any other employee one wecek’s holiday on. full pay at the expiration
of each twelve months' service. If an employee leaves or is dismissed before the expiration of twelve months, he shall be given
or paid for holidays pro rata in accordance with the length of service, viz., in the case of a milk carter, stableman or other
employee generally required to work seven days a week, one day for cach month’of service; and in the case of any other employee,
one day for each two months of service, If the business be sold or transferred during the period of service; the employce shall be
entitled to the two weeks’ or the week’s holiday as the case may be at the conclusion of twelve months’ service with the firm or
business. .

(b) This sub-clause agp}ies only to persons employed within the Metropolis as defined in the Milk Board Act 1933 (No. 4183)
or within 10 miles of G.P.O., Geelong :—

(i) A stableman or other employee if generally required to work on seven days in a week shall be allowed two weeks'
holiday on full pay at the expiration of each twelve months’ service. All other employees with the exceptions
hercinafter mentioned, shall be allowed one week’s holiday on full pay at the expiration of each twelve months’
service,

(ii) A retail milk carter or carter-collector whose ordinary hours’ of duty extend over seven duys a week shall be
allowed two week's holiday on full pay at the expiration of each six months’ service. :

. A retail milk carter or carter-collector who receives one day off per week shall be allowed two wecks’
holiday on full pay at the expiration of each twelve months’ service.
(iii}) If an employce leaves or is dismissed before the expiration of six or twelve months (as the case may be) he shall
be given or paid for holidays, pro rafa, as follows :— .
(@) Stablemen or cmployees other than retail milk carters or carter-collectors One day for cach month of

working seven days a week service }
(b) Retail milk carters or carter-collectors whose ordinary hours of duty extend Two and one.third days for
over seven days a week each month of service
(¢) Retail milk carters or carter-collectors if working only six days & week .. One day for each month of
. service .
(d) All other employees .. . . . .. . .. Ono day for each two months
of service

If the business be sold or transferred during the period of service, the employee shall be entitled to the
holidays hercin prescribed at the conclusion of six or twelve months (as the case may be) with the firm or business,

THE CONTRACT OF EMPLOYMENT.

(19) Where an employee is ususlly employed without any oxpress undertaking to employ him for at least one week his
employment shall be doemed to be that of a casual employee, but in all other cases where an employeo is not inexpress terms
engaged as a casual employco, he shall be deemed to be, and be employed as & weokly employee. .

The following shall be terms and conditions of weekly employment :—

(a) The engagement shall not be determined on eithor side except upon ome week’s notice which may be given at any
time, but an employer may pay one week’s wages in licu of giving such notice.

(6) A weekly omployee ehall not be changed to & casual employce within the week next preceding Christmas Day or
Good Friday. .

() Notice to determine the engagement which is given every weok or otherwise in such manner that the employee is not
able to know with cortainty & week before a particular date whether his engagement will or will not be determined by the
employer upon that date shall not be deemed a valid notice.

(d) Subject to sub-clauso () of this clause an employee to become entitled to payment of the weekly wage prescribed by
this Determination is to be avsilable ready and willing to perform such work as the employer shall from time to time require
on the day and during tho hours usually worked by the class of omployce comprising him, but any employee so available ready
and willing to work for the wholo weck and not justifiably dismissed for any reason set out in sub-clause (g) of this clauso
shall be entitled to a full weok’s wage.

(e) Where an omployee becomes disabled by sickness of himself, proof of which is given to the employer by medical
cortificate or other satisfactory ovidence within twenty-four hours of the beginning of the employee’s consequential absence, he
shall on account thorcof be cntitled without deduction of pay to absent himself from work for one day in each quarter or for
a proportionate aggregate in a longer period, but not excceding one of four days in any year of thesemployment.

Provided that where an employee is in the sorvice of sn employor for a year and has had no sick pay in such year .as
prescribed and such employee continues in such service he shall not, if ho become disabled as previously mentioned during the
ensuing year, bo ontitled to absont himsclf without deduction of pay for more than four days in such ensuing year, but the
number of days in any quarter or other longor period as aforesaid on which he shall be entitled to so absent himself shall be
incroased within such quarter or period uutil the total number of days amount to four and thereafter he shall not bo entitled
during such ensuing year to any furthor absence on account of such disability without deduction of pay.

For tho purposcs of this sub-clause ““year” shall mean each succceding period from the lst day of November to the
3lat day of October inclusive.

(f) Subject to sub-clause (e} of this clause and to the provisiona of this Determination as to holidays, if an employee
abeenta himself from work his employer shall bo ontitled to deduct from his weok’s wages an amount corresponding with tho
period of absence.

{9) Notwithstanding anything elsewhere in this clause contained an employer may at any time forthwith dismiss an
employeo for refusal or noglect to obey orders, misconduct, or carelossnees in the performaace of his duties, or if after receiving
one week’s notice of detormination of engagement he does not carry out his duties in the same manner as before such notice.

(h) If an employee be justifiably dismissed for any reason set out in sub-clause (g) hercof he shall be entitled to payment
proportionate to the time worked, but to that only.

(i) Shonld any employee be dismissed during the course of a week, any wages duo to him under this Determination shall
be paid to him forthwith, and in default thereof, the employer shall pay such employee an extra 3s. for each and every day
or part thereof whilst such default continues, unless the employer satisfies the Secretary for Labour that such default was
due to cireumstances not under his control and which he could not reasonably have foreseen and which he took reasonable
steps to avoid or overcome,
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PART I11.—(continued).
(This Part applies only to persons employed by Retail Dairymen.)

JUNIOBS NOT TO BE EMPLOYED IN CERTAIN CaSES,

(20) No junior under nineteen years of age shall be allowed to drive or. be in clmr%o of more than one horse, and no
improver under eighteen years of age shall be permitted to have sole charge of a motor vehicle.

PROPORTION OF JUNIORS.
(21) Juniors shall not be employed in a greater proportion than one junior to every five drivers receiving adult wages.

Time Books.

(22) (s} Each employer shall at the depot or yard at or, from or, in connexion with which the employee works or at
an office convenient thereto keep a record or time book showing the name of each employee working for him in which shall
be entered each day the time of starting and finishing work and the amount of overtime worked and the wages and overtime
paid to each employee and the date upon which the holidays of each employee become due. Such record or time book shall
be made and entered by the employee each day at the time of starting and finishing work.

(b) The age of each employee receiving less than the adult wage shall be entered in the record or time book.

(¢) Such record or time book shall on demand be produced by the employer for inspection to any officials (net more
than three in number at the one time) of the Union duly authorized in writing by the president and secretary of the local
branch or sub-branch of the Union, at the place where the record or timo book is kept. Such inspection must be completed
as soon as is reasonably practicable.

(d) Provided that an employer may at his option, in licu of a timo book, provide a mechanicsl clock for the purpose
of recording the time of each employeo in which case each employes shall, at the end of the week, enter or record the wages
and overtime received on some card or check used in connexion with such clock.

(¢) Where an employee performs work for which a special rate is provided, a record of such work and the nature of the
same shall be recorded in the time book or equivalent record.

(f) At the commencement of the time book for each employee the date of the original engagement of such employee shall be
entered.

DETERMINATION TO BE EXHIBITED.

(23) A copy of this Determination ‘shall bo exhibited by each employer where the industry is carried on, by being posted
or hung up in a place where it is easily accessible to the employeos without having to ask permission of the employer.

TEMPORARY CHANGE OF STABLE.
(24) (a) If after an employee has come to work as required at one starting place, his employer transfers him to another
starting place any reasonable cost of fares incurred in going to or from the latter place shall be paid by the employer.
(b) If an employee is transferred temporarily to work at or from .a starting place which requires him to travel from his
home at least 1 mile more than is required by his ordinary starting place any extra time so caused to be used by the employee
shall be paid for at the rate of ordinary time and any reasonable extra cost of fares so caused shall be paid by the employer

GEeAR AND ROPES TO BE SUPPLIED BY EMPLOYER.
(26) An émployer ghall supply his employees with all gear to secure any loads to be carted by them, and effective lamps.

Arricres oF CLOTHING.
(26) Drivers of retail milk vehicles shall be supplied by the employer with at least two overalls a year. The dates of the
issue of such overalls shall be recorded in the time book.

Housixg.

(27) () Any employee requircd by his employer to live at a stablo, yard or garage, shall be provided with suitable
accommodation for such employee froe of cost.

(6) If an employer provide proper housing nccommeodation for an employee and his wife and family where such employee
elects to live the employer shall be entitled to charge a rent not exceeding 10s. per weck and not excceding half the rent at
which a similar house in the same locality would ordinarily let.

COLLECTING BY RETAIL MILE CARTERS. -
(28) No retail milk carters other than those provided for in sub-clause (&) of clause (6) of this part. shall collect or be
g:lriz;:ii;;ed to collect any accounts other than cash sales or cash coliections on the round and during the ordinary course of milk
DEFINITIONS.
(29) Unless a contrary intention appears expressions used in this Determination shall have meanings as follows :-—
(@) * Junior " means any person under the age of 20 years in receipt of less than the adult wage. .
(b) ““ Casual employee "’ means an employee who is not employed as & weekly employee.
(c) * Head stableman > means a stableman in charge of or directing the work of other stablemen.
(d) “ Yardman” means any employee, not otherwise specified, employed in or in connexion with a stable, yard or
arage. ° .
(e) Hgoraegdriver’s agsistant >’ and “ motor driver’s assistant’ means any employce who accompanics the driver to

assist in loading, unloading or delivering. .
(f) “Bulk milk carter” means a person carting milk or cream in bulk from producers to depots, railways, retailers
or factories, or from depots or railways to factories for treatment or manufacture to retailers.

(9) “ Retail milk carter’ or “driver of a retail milk vehicle™” means any person carting milk or cream, other than
any person defined in sub-clause (f) hereof as a bulk milk carter, but includes persons carting milk to milk
bars, institutions, shops, hotels, hospitals, boarding houses and like places,

(h) “ Official ” means any person authorized in writing by the president and secretary of the local branch or sub-
branch of the Transport Workers' Union of Australia.

() “ Horse ”’ means any beast of burden except a bullock.

(§) “ Saturday ” for the purpose of this Determination means either Saturday or such other day as is at present
observed as the weekly half-holiday in a particular industry or district. .

(k) * Holiday " means any holiday preseribed by this Determination.

(D “ Rate of ordinary time,” of “time and a half,” “of double time,” ““of double time and half time’ and * of
treble time” and any like expression, means respectively a rate per hour of 1/44, 3/88, 1/22, 5/88 and 3/44,
of the prescribed weekly rate for the relevant class of employeo. .

(m) *“ Maker’s capacity ” shall mean the capacity shown on the certificate of registration under the motor car acta. '

(s) “ Union”’ means the Transport Workers’ Union of Australia.

’
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PART Ill,—{continued),
(This Part applies only to persons employed by Retail Dairymen.)

PERIODICAL ADJUSTMENT of WAGES.

(30) The wages rates set out in clause (1) of this Part are based upon the following basic wage and, pursuant to the provisions
of Section 21 of the Factories and Shops Act 1934, shall be automatically increased or docreased by the same amount, and at the
same time, as such basic wage.

The basic wage shall be adjusted as proscribed in clause (31) of this Part.

Busic Wage.
Needs basic o
Loadl: Total basic Index number
Place. (ad]::'fble). (oonalulxlx%). ownga. set assigned.
£ s d s d. £ s d
Within 20 miles of G.P.0., Melbourne 480 60 414 0 | Melbourne

Within 10 miles of G.P.O., Geelong—same as the contemporancous basic
wage for Melbourne

Within 5 miles of the chief Post Office, Warrnambool—same as the contem-
poraneous basic wage for Melbourne

Mildura and Gippsland Districts—same as the contemporaneous basic
wage for Melbourne

Yallourn—until further order the same amount in excess of Melbourne
as at present, viz., 6s. 6d. per weok

Elsewhere—3s. less than the contemporaneous basic wage for Melbourne

ApJUSTMENT OF NEEDS Basic WacgE.

(31) (a) Until the beginning of the first pay period to commence in November, 1942, the amount of tho basic wage shall be as
prescribed in Clause (30) of this Part.

' (b) For work done during each future poriod of or near a quarter beginning with tho first pay period to commence in a November,
s Fobruary, a May, or an August, the amount of the needs basic wage shall bo adjustod by the tollowing method according to
the position and Huctuations (if any) of the Commonwealth Statistician’s * Al [toms ™ rotail price index numbers.

For the purposes of this Detormination the expression * Commonwealth Statistician's * All Items’ retail price index numbers ?
or any like expression means the numbors stated to be such index numbers in any document purporting, and not proved to be
wrongly so purporting, to be printed by the Commoniwesalth Government Printer or to bo signed by or on behalf of the Commonwealth
Statistician .

(1) The index number set for Melbourne is' to be applied,

(2) The index number for tho calendar quarter next preceding the period of or near a quarter for which the adjustment
is made is to be ascertained.

(3) The amounts assigned in the following table (or in any extension thereof) to the index number division comprising
that number are to be ascertained.

(4) The basic wage shall be of that assigned amount during such successive period of or near a quarter.

Table.
Index number divisions. N?ﬁ,m&;}” Loading (constant). Total basic wage.

per week per week

£ s d £ s d
797-808 - . . .. . .. 3560 3 [ 311 0
809--820 . . .. . . 3 60 312 0
821-833 . .. .. NS .. 370 313 0
834845 . . .. .. . 3 80 314 0
846-858 . .. . 39 0 316 0
859-870 . . 310 0 316 0
871-882 . .. B 311 0 317 O
883-895 . - . 312 0 318 ¢
896-907 .. . .. 313 0 319 0
908-919 . . . 314 0 4 0 0
920-932 .- . . 3156 0 41 0
033-944 . . .. . - 316 0O > 68. por week P, 4 2 0
945-956 .. . . .. .. 317 0 4 30
957-969 .. .. . . . 318 0 4 40
970-981 - . . .. .. 319 ¢ 4 5 0
982-993 .. . . . 400 46 0
094-1006 .. . . . .. 4 10 4 70
1007-1018 .. . . .. . 4 2 0 4 8 0
1019-1030 .. o .. .. . 4 3 0 4 9 0
1031-1043 .. . . . 4 40 410 ©
1044-1055 . . . .o 4 50 411 0
1056-1067 . . .- . 4 6 0 412 0
1068-1080 . .. .. .. .. 4 7 0 413 0
1081-1092 . .. . .. . 4 80 ] L 414 0

The index number divisions in this table are based upon the equating of the index number 1,000 with a basic wage of 8ls.
por woek and any extonsion of this table must by of the same constryction as the table,
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. PART IV, .
{This Part applies only to persons employed in connexion with the distribution of petrol and petroleum products,)
(n ApuLr EMPLOYEES.
Weekly Wage,
‘Within 20 Miles of G.P.O,,
— les of G101, Geelon;
within 6 Miles of the chief | At Yallourn, | All Other Parts
Post Office, Warrnambool ; *
and within the Mildara
and Gippsland Districts.
£ 2 d £ e d £ s d
Driver of a motor wagon with a combined weight of vehiole and
maximum load of under 10 tons .. . . " 515 0 61 6 612 ¢
Driver of & motor wagon with a combined weight of vehicle and
maximum load of 10 tons and up to and including 13 tons .. 517 0 6 3 6 514 0
Further tonnage for each complete ton over 13 tons—Ils. per week
extra,
Motor (not being a tractor) drawing trailer—Is. extra per day
for each trailer.
Motor driver's assistant and any employes not elsewhere specified 415 6 5 2 0 412 6
(2) ExTRA RaTES. Per Week.

Further additional amount for an employee driver who is required to deliver fuel oil other than in
drums or packages . .
Further additional amount for an em
products upon the streets . = - o . o
Further additional amount for a driver who is required in any week to collect money—

When the amount collected in a week is or exceeds £100 .. ..
When the amount collected in a week is under £100 but is or exceeds £30
When the amount collected in a week is under £30 . . .. .. .-
Further additional amount for an employee driver required in any week to act as salesman of goods
in hia vehicle .. .. .. .. . .. .. .. .. ..
Further additional amount to an employee not in receipt of the immediately preceding additional rate
who is required to cart three or more drums of fuel oil, at the rate of .. .. ..

};loyee dﬁver who is req.u'imd to cars or}pread l')i.tuminous

[V -] ]

=
o O oo © o

-

Waes yor Cisval EMPLOYEES.

(3) A casual employee shall for the time worked by him receive payment proportionate to the total weekly rate for the class

of work with a minimum payment as for two hours and shall also be paid a flat addition of 2s. 3d. for each day on which work
is done by him.

WagE ForR JUNIORS.
(4) The minimum rate of wages to bo paid per week to s junior shall be as follows :—

£ s d
Undor 19 years of age . .. .. .. . . .. .. .. 218 0
19 and under 20 years of age .. .. . . . . . . 3 20
20 years of age and over .. . . .. . . . . .. Adult rate

Hiorzsr Fuscriow.

{8) Where an employee is called upon to perform twe or more classes of work on any one day he shall for the purpose of assessing
the rate of wage to be paid, be deemed to have worked throughout the whole of his working time on that day at the class for which the
highest rate of wages in prescribed.

PAYMERT or WigEs.

(6) (a) Except as otherwise provided in this clause the following provisions shall apply to the payment of wages 1—

(i) Either the Thursday or the Friday in each week shall be fixed as the pay-day, and the pay-day once 8o fixed shall not
be altered more than once in three months nor without two weeks’ notice to the employees.

(i) All wages shall wherever practicable be paid on such pay-day.

(ili) Where it is practicable to pay the emﬁloyeea on pay-day at the yard or depot, the payment of wages shall be made within
ten minutes of the time at which the employee ceases duty, and if it is delayed beyond that time through any fault or
delay of the employer or because of the place at which the employee has to cease work, the employee shall be paid for
the time of delay in excess of ten minutes at the rate of time and & half.

(iv) All l:amjngs including overtime shell wherever practicable be paid within two days of the expiration of the week in which
they accrue.

(&) The preceding part of this clause shall not apply to an industry in which the work of employecs covered by this Determination
is only subservient to the main operations of such industry, but the practice followed by the majority of the employees in any eatablishment
in such industry shall be applied to employees therein covered by this Determination.

OrpINARY Workine Hours Per WEzk.

(7) (a) The ordinary number of working hours per week for a weekly employee shall be 44.  Such ordinary number of working
hours shall not include time worked on a Sunday.

(%) All time worked by & weekly employee in excess of the ordinary number of hours herein prescribed shall be paid for as overtime
at the rate of time and a half.

(c) In computing the time to be taken as worked by a weekly employee during a week containing any prescribed holiday to which
he is entitled by this Determination, if the holiday be on s day other than a Saturday, 8 hours ; and if the holiday be on a Saturday, 4 houra
shall in respect of the holiday be added as if actually worked to the amount of time actually worked by the employee during the ordinary
working days of the week.

OrpIRARY WoRzING TiMe PEr Day.

(8) (a) Except as otherwise provided in this clanse, the time to be worked by n weekly employee without payment of overtime
rate shall not exceed 8 hours on any day from Monday to Friday (both inclusive) or 4 hours on Saturday.

Provided that it shall be optional for an employer to work either a six-day or a five-day weck. When a five-day week
is worked, the daily hours on Monday to Friday (both inclusive) shall not exceed! 8 hours 48 minutes without payment of the
overtime rate. ’ ’

(6} The time to be worked by a casual employee without payment of overtime rate shall not exceed 8 hours on any
day from Monday to Friday (both inclusive) or 4 hours on a Saturday.

N (¢} All time other than meal times between the earliest starting time and the latest finishing time shall be considered as time
worked.

{(d) All time worked by an employes in excess of the time herein proscribed shall be paid for as overtime at the rate of time and
a

.(e) Any such time worked in exceas shall not be counted as part of the ordinary working hours per week for a weokly employee
and payment therefor shall be in addition to any amount payable in respect of the weekly wage. .

No. 303.—10438/42,—2
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PART iV.—(continued). .
(This Part applies only to persons employed in connexion with the distributi»n of potrol and petroleum products.)

Ranoe or OrpiNary WorxiNe TiME.

(9) (a) Except as otherwise provided in this clause, ordinary working time shall not begin before 7 a.m. nor continue after 8 p.m,,
on any day from Monday to Friday (both inclusive) and shall not begin before 7 a.m. nor continue after 1 p.m. on Saturday.

(6) Any time worked by either a weekly or casual employce on any of the said days outside the times prescribed in sub-clause (a)
bereof shall be paid for as if overtime at the rate herein assigned to such time as follows :—
If before 7-a.m. on any day—Rate of double time.
If after 1 p.m. but not after 2 p.m. on Saturday or if after 6 p.m. but not after 7 p.m. on any other day—-Rate of time and
a half, . ‘
If after 2 p.m. on Saturday or after 7 p.m. on any other day—Rate of double time.

{c) Any time worked outside the times set out in sub-clause (a) hereof ‘shall not be counted as part of the ordinary
working hours per week of a weekly employee and payment therefor shall be in addition to any amount payable in respect of
the weekly wage. ~ i ' . S .

(@) Where o weekly employee is employed regularly either on shift or during a daily recurrent period, the preceding sub-clauses
shall not apply, but for any shift or recurrent period in which is comprised time occurring between 6 p.m. and 7 a.m,, the rate of wage
elsewhere herein preacribed for the work shall be increased by & per centum. .

STaRTING AND PINISHING WORK.

{10) {a) Where proper facilities are provided for an employee to sign on when beginning work and to sign off when leaving work
the work of such employee shall be deemed to commence when he signs on at the yard or depot in the morning, and to finish when he
signs off in the evening, :

(b) Where proper facilities for signing on or off are not provided, work shail be deemed to commence when the employee enters the
yard or depot in the morning and to finish when ke leaves the yard or depot in the evening. :

ALTERATION OF StakrING TinES.

(11) Where an employer desires to vary or change his starting time, he shall give one week's notice of such variation or change
to his employees and post a notico of the intended change at the depot or yard.

CasvaL ENMPLOYEE TO BE NOTIFIED IF NOT REQUIRED.

(12) A casual employce shall be notified at the end of the day if his services are not required next working day ; failing auch notioe
a full day’s wages shall be paid for the next working day. .

"WORK ON SUNDAY.

(18) An employee required to work on a Sunday shall in addition to any amount payable in respect of a weekly wage, be paid at
double time for any time worked on the Sunday with a minimum payment as for three houra.

“WeerLy Times Orr.
(14) Every weekly employee shall be entitled to time off from work from the hour of 1 p.m. on some day in the week other than
a Sunday in addition to the benofit of any holidays prescribed for him by this Determination,
Provided that, where an employer is unable to arrange for such time off for any employee in any week, the employee shall be
entitled to a clear day or an additional half day after the hour of I p.m. in the next succeeding week. !

HoLipays. .

(15) (a) Weekly employecs shall be entitled without deduction of pay to the holidrys in respect of New Yeur's Day, Australia
Day, Good Friday, Easter Monday, Anzac Day, King’s Birthday, Labour Duy, Clristmas Day, Boxing Day, and to one other
holiday on the day tixed as follows:— )

Within 26 miles of the General Post Office, Mclbourne—Meibourne Cup Day.
Elsewhere—-Any day agreed to by the employer'and any employee concerned.

(b) No weekly employee who bas without the consent of his employer and without reisonable cause absented himself from his
enmployment on the day before or the day after a holiday shall be free from deduction of pay in respect of such holiday.

(¢) For all time worked by a weekly employee on such holidays payment shall be made at the following.rate :—

On Good Friday and the Christmas Day holiday—Time and a half.
On any other holiday—Ordinary time.

The minimum payment shall be as for four hours’ work.

Payment for work on a holiday shall be in addition to any amount payable in vespect of the weekly wage.

(d) For all time worked by & cisual employee on such holidays payment shall be made at the following rate :—

On Good Friday and the Christmas Day Holiday—Double and a half time.
On any other holiday—Double time.

The minimum payment shall be as for four hours’ work, As well as the payment prescribed by this sub-clause, the flat addition
of 2a, 3d. prescribed by clause (3) shall be paid.

(¢) Where o weekly employee is entitled to any holiday prescribed by this Determination, his employer shall notify such employee
on tho working day immediately preceding such holiday if his services are required thereon and if such notice be not given, the employee
shall be entitled to take such holiday without deduction of pay.

(f) 1f an employer intends not to carry on business on a day genecrally observed as o holiday, although not preacribed as such in
this Determination, and fails to notify a weekly employee to present himself for duty on such day, he shall not by entitled to make a
deduction from the wages of the employee for not so presenting himself,

AnNvAL LEAVE,

(16) (a}) Employees shall be allowed one weck's holiday on full pay at the expiration of cach twelve months’ service. If
an cmployoce leavos or is dismissed before the oxpiration of twelve months, he shall be given or paid for holidays pro rata in
accordance with the length of service, viz., one day for each two months of service. If the business be sold or transferred
during the period of service, the employee shall be entitled to the week’s holiday at the conclusion of twelve months’ service
with the firm or businoss. E . . N

(b) The annual leave provided by this clause shall be allowed, and shall be taken, and payment shall not be made or
accepted in lieu of annual leave. .

: {¢) Each employee, before going on leave, shall be paid a week’s wage. “For the purpose of this sub-clause the week’s
wage shall be at the rate prescribed in clause (1) hercof, and at the rato at which the employee was ordinarily employed immediately
prior to the commencement of his leave or the termination of his employment, as the case may be. :

(d) When the right to annual leavo has accrued, the employer shall give not less than one week’s notice to the employeo
concerned of his intention to grant such leave. . . . N

MEearL Tines.

(17) (a) Except as otherwise provided in this clause, on all days except Saturday and on Saturday if he so desires in the case of
an employee required to continue working after 2 p.m. each employee not working on shift shall be allowed a break of one hour withont
pay as a meal time to begin not earlier than 11.30 a.m. nor later than 1.30 p.m. .

1f the break be not so allowed all time worked after 1.30 p.m. until a break of one hour without pay for a meal time is allowed,
shall be paid for at the rate of ordinary time, the payment to be in addition to any payment due in respect of a weekly or casual wage.

(b) Except as othorwise provided in this clanse no employee shall be required to work for longer than 5} houra without & break
161 & meal time without pay of one hour, or half an hour in the case of an evening meal.
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PART IV.—(continued).
{This Part applies only to persons employed in connexion with the distribution ot petrol and petroleum products.)

All time worked over 53 hours until such & break is allowed shall be paid for at the rate of ordinary time, the payment to be in
addition to any payment due in respect of a weekly or casual wago.

This sub-clause shall not apply to the evening meal time in the case of any employee returning to the yard or depot after the
conclusion of any journey or delivery where such employee ceases working not later than 7 p.m. Monday to Friday inclusive, and 1.30
p-m. Saturday.

{¢) Where an employee is required otherwise than because of his own default or delry to continue working after 8 p.m. without
having been informed in snme way on the preceding working day that he will be so required, he shall be allowed 1s. 8d. as tea money.

An employee who is notified under this sub-clause that he will be required to continue working but who is not so required to
continue working shall be paid the prescribed tea money. :

This sub-clause shall not apply in the case of any employco returning to the yard or depot after the conclusion of any journey or
delivery where such employee ceases work not later than 7 p.m.

(d) The obligation to pay ordinary time under this clause in addition to weekly or other wages and overtime under any other clause
of this Determination shall not be cumulative, but the employee in cases coming within this clause (17) shall be entitled only to the higher
payment.

Tae CoNTRACT OF EMPLOYMENT,

(18) Where an employee ia usually employed without any express undertaking to employ him for at least one week, his employment
shall be deemed to be that of a casnal employee, but in all other cases where an employee i3 not in express terms engaged as a casual
employee, he shall be deemed to be, and be employed as a weekly employee.

The following shall be the terms and conditions of weekly employment :—

(a) The engagement shall not be determined on either side except upon one week’s notice which may be given at any time,
but an employer may pay one week’s wages in lieu of giving such notice.

(b} Where a notice is given by an employer purporting to expire within the week next preceding Christmas Day or Good
Friday, but the employer expressly or impliedly allows the employce to believe that he is to resume work not later
than one week after New Year's Day or Easter Monday, such notice shall have no effect and the engagement shall be
deemed to have continued unaffected by such notice.

(¢) A weekly employeo shall not be changed to a cusual employee within the week next preceding Christmas Day or Good

ay. .

(d) Notice to determine the engagement which is given every week or otherwise in such manner that the employee is not able
to know with certainty a week before a particular date whether his engagement will or will not be determined by the
employer upon that date, shall not be deemed a valid notice unless given during a general or shipping or coal strike.

(e) Subject to sub-clause (f) of this clause an employee to become entitled to payment of the weekly wage prescribed by this
Determination, shall be available, ready, and willing to perform such work as the employer shall from time to time
require on the days and during the hours usually worked by the class of employee comprising him, but any employee
80 available, ready, and willing to work for the whole week and not justifiably dismissed for any reason set out in
sub-clause (k) of this clause shall be entitled to a full week’s wage.

(f) Where an employee becomes disabled by sickness of himself, proof of which is given to the employer by medical certificate
or other satisfactory evidence ho shall be entitled to absent himself from work for six days in all during any
calendar year without deduction of pay.

Provided that an employee who has not so absented himself from work shall have the whole or the
unused part of such six days added to his annual leave.

In computing the time to be taken as worked by a weekly employee during a week containing any day of such
absence to which he is entitled by this sub-clause without deduction of pay, the daily hours as provided in
clause .(8) of this Part sball in respect of the day be added as if actually worked to the amount of time
actually worked by the employee during the other working days of the week.

* (g) Subject to sub-clause {f) of this clause and to the provisions of this Determination as to holidays. if an employee absents
himself from work his employer shall be entitled to deduct from his week's wages an amount corresponding with the
period of absence. :

(h) -Notwithstanding anything in this clause an employer may at any time forthwith dismiss an employee for refusal or
neglect to obey orders, misconduct or carelessness in the performance of his duties, or if after receiving one week’s
notice of determination of engagement he does not carry out his duties in the same manner as before such notice.

() f an employee be justifiably dismissed for any reason set out in the last preceding sub-clause he shall be entitled to
payment proportionate to the time worked but to that only.

(4} Should any employee be dismissed during the course of a week, any wages due to him under this Determination shall be
paid to him forthwith.

PROPORTION OF JUKIORS.
(19) ‘Juniors shall not be employed in & greater proportion than one junior to every five drivers roceiving adult wages.

TmE Booxs.

(20) (a) Each employer shall at the depot or yard at or from or in connexion with which the employes works or at an offics
convenient thereto keep a record or time book showing the name of each employes in which shall be entered the time of starting and
finishing work each day, and the amount of Gvertime worked and the wages and overtime paid to each employee.

(b) The age of each employee receiving less than the adult wage shall be entered in the record or time book.

(¢} Such record or time book shall on demand be produced by the employer for inspection to any officials (not more than three in
pumber at the one time) of the union duly authorized in writing by the president and secretary of the local branch or sub-branch of the
union, at the place where the record or time book is kept between the hours of 10 a.m. and noon on any day between the Ist and
27th inclusive in each calendar month except on pay day or the day before. No demand for production need be complied with until -
after the expiration of seven days in the case of the first inspection. = One day’s notice shall be givon to the employer of any subsequent
inspection. Such inspection must be completod as soon as is reasonably practicable.

(d) Provided that an employer may at his option, in lien of a time book, provide a mechanical clock for the purpose of recording
the time of each employee, in which case each employee shall, at the end of the week, enter or record the wages and overtime received on
some card or check used in conrexion with such clock.

(¢} Where an employee performs work for which a specinl rate is provided, a record of such work and the nature of the same shall
be recorded in the time book or equivalent record.

DETERMINATION TO BE EXHIBITED.

{21) A copy of this Determination shall be exhibited by each employer where the industry is carried on, by being posted or hung
up in & place where it is easily accessible to the employees without having to ask the permission of the employer.

LaTATION OF EMPLOYER'S LIABILITY.

(22) Where an employer has made a payment to an employce which payment purperts to be a payment of the wages
payable under this Determination to the employee for any period, such employer shall not be liable to pay to the employee
any further sums prescribed by this Determination in respect of any services rendered "to such employer during such period
unless within a period of three calendar months after the last day of such period a demand in writing of such further sum
claimed has beon given to the employer by the employce or some porson on his behalf or by tho local representative of the

uynion.
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. PART {V.—(continued).
(This part applies to all parsons employed in connsxion with the distribution of petrol ana petrolsum products.)

TeMPORARY CHANGE OF STARTING PrLaow, .
(22) (a) If after an employee has come to work as required at one starting place, his employer transfers him to another
starting place, any reasonable cost of fares incurred in going to or from the latter shall be paid by the employer.

() If an employeo is transferrod temporarily to work at or from a starting place which requires him to travel from his
home at least 1 mile more than is required by his ordinary starting place any extra time so caused to be used by the employee
shall be paid for at the rate of ordinary time and any roasonable extra cost of fares so caused shall bo paid by the employer.

TRAVELLING ACLOWANCES,

(24) (a) An omployeca engaged in ordinary travelling on duty or on work on which he is unable to return \go his home
at night shall be paid such personal expenses as he reasonably incurs in travelling, but he shall be paid the sum of 8s. 6d.
per day at least. DProvided that where an employee travels gy boat or other conveyance in which his ticket includea meals
and bed, he shall not be entitled to the said allowance.

(b) Where an employee is required by his employer to travel as a passenger by any conveyance, he shall whilst a0 travelling be
g:id at ordinary rates up to & maximum of twelve hours out of every twenty-four,.excopt on NSundays, when payment shall

at the rate of time and a half.

GEAR AND ROPES TO BB SUPPLIED BY EMPLOYER.

(25) An employer shall supply his employees with all gear to secure any loads to be carted by them, and necessary
ropes, chains, hooks, trucks, and skids and offective lamps.

HEAVY ARTICLES,

(26) An employes unaided by proper auxiliary applianoces or by another man shall not be permitted to lift or carry goods
over 200 lb. in weight.

ARTIOLES OF CLOTHING.

(27) Where an employee is required by law or by his employer to woar, any special uniform, cap, overall or other artiole
it shall be supplied and paid for by the employer.

DarNiTIONS.
(28) Unless a contrary intention appears expressions used in this Determination shall have meanings as follows:—
ppe! P g!

() *“Junior” means any person under the age of twenty years in ‘receipt of less than the adult srage.

(b) *‘ Casual employee” means an employee who is not employed as a weekly employee.

(¢} “ Motor driver’s assistant” means any employoe who accompanies the driver to assist him in loading, unloading
or delivering.

(d) “ Official ” means any person authorized in writing by the president and secretary of the local branch or sub-branch of
the Transport Workers’ Union of Australia, :

(e) ““ Saturday ” for the purpose of this Determination means either Saturday or such other day as is at present
observed as the weekly half-holiday in a particular industry or district.

(f) “ Holiday ** means any holiday prescribed by this Determination.

(¢) Rate of ‘‘ordinary time,” of * time and a half,” of ‘double time,” of ‘‘double time and a half time,” and of
“ treble time,” and any like expression means respectively a rate per hour of 1/44, 3/88, 1/22, 5/88 and 3/44
of the prescribed weekly rate for the relevant class of employee.

(h) “ Shift” or any like expression means work done in relay by successive men or sets of men without any considerable
break betweon the onding of work by one man or set of men and the beginning of work by the next man
or set of men.

(1) Fuel oil” for the purposes of clause (2) of this Part means a residual oil, an unprocessed crude oil, and/or a
Diesel oil that is not a distillate.

{j) " Union” means the Transport Workers Union of Australia.

P2RIODICAL ADJUSTMENT oF WAGES.

(29) The wages rate set out in clause (1) of this Part are based upon the following basic wage and, pursuant to the provisions
of Section 21 of the Factories and Shops Act 1934, shall be automatically increased or decreased by the zame amount, and at the
same time, as such basio wage.

The basic wage shall be adjusted as presoribed in clause (30) of this Part.

Basic Wage.
Needs basic
Load! Total basi: Index ber
Place. (adj::t?ble). (comtann%). ownge. ° iy -:lznod“m .
£ s d 8. d. £ s d
Within 20 miles of G.P.0., Melbourne .. 4 8 0 6 ¢ 414 0O Melbourns

Within 10 miles of G.P.O., Geelong—eame as the contemporansous basic
wage for Melbourne
Within 5 miles of the chief Post Offico, Warrnambool—same as the contem-
raneous basic wage for Melbourne
Mildura and Gippsland Districts—same as the contemporaneous basio
wage for Melbourne
Yallourn—until further order the same amount in excess of Melbourne
as at present, viz., 68. 6d. per week
Elsewhere—3s. less than the contemporaneous basic wage for Melbourne

ApJusTMENT oF NEEDS Basic Wask.
(30) (@) Until tho beginning of the first pay period to commence in November, 1842, the amount of the basic wage
shall be as prescribed in clause (29) of this Part.
{b) For work done during each future period of or near a quarter beginning with the first pay period to commence in a
November, a February, a May, or an August, the amount of the needs basic wage shall be adjusted by the following method
according to the position and fluctuations (if any) of the Commonwealth Statistician’s * All Items™ retail index numbers,
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PART IV.—(continued).
(This Part appliss only to persons employed in connexion with the distribution of petrol and petroleum products.)
For the purposes of this Determination the expression “ Commonwealth Statistician’s ¢ All Itema’ retail price index numbers **
or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved to be

grongly so purporting, to be printed by the Commonwealth Government Printer or to be aigned by or on behalf of the Commonwealth
tatistician.

{1y The index number set to bo applied to a plave is that assigned thereto in clause (30) of this Part.

(2) The index number for the calendar quarter next preceding the period of or near a quarter for whioh the adjustment
is made is to be ascertained.

(3) The amounts assigned in the following table (or in any extension thereof) to the index number division comprising
that number are to be ascertained.

(4).The basic wage shall be of that assigned amount during such successive period of or near a quarter.

Table.
Index number divistons. ?ﬁlunglg"“" : Loading (constant). Total basic wage,

per week per weok

£ s d £ s d
797-808 .e .. .. .e . 350 b r 311 o©
809-820 . .. .. .. . 3 6 0 312 ¢
821-833 . .. .. . . 370 3138 0
834-848 . . . . 3 80 314 0O
846-858 . ves .. .. .. 3 90 316 0
859-870 .. .. . .. - 310 0 316 0
871-882 . .. .. .. . 31 0 317 0
883-895 AN .. . .. . 312 0 318 0
896-907 .o . .. . e 313 0 319 0
908-919 .. .. . .. .. 314 0 > 6s. < 4 0 0
920-932 .. .. .. .. .. 316 ¢ 4 1 0
033-044 .. . .. . 316 0 4 20
945-956 e . . 317 0 4 3 ¢
957-969 e . 3180 4 4 0
970-981 .. . . .. . 319 0 4 5 0
982-893 N .. .. .. . 4 00 4 68 0
9041006 e . . . .. 4 1 0 4 70
1007-1018 .. .. ‘e .. .. 4 2 0 4 8 0
1019-1030 .o .. .. .. .. 4 30 4 9 0
1081-1043 . . . .. 4 4 0 J L 410 ©

The index number divisions in this table are based upon the equating of the index number 1,000 with a basic wage of 8ls.
per week and any extension of this table must be of the same construction as the table.
D. GRANT, Chairman.

H. N. JONES, Secretary.
Melbourne, 7th August, 1942.

By Authority: H. E. Daw, Government Printer, Melbourne,
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