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Factories and Shops Acts.
DETERMINATION OF THE LIFT BOARD.

Nore.—This Deternination applies to_the following parts of Victoria, namely :—The Metropolitan District, as defined in the
Factorics and Shops Acte, and the Order in Council thercunder, and such portion of the city of Sandringham as i3 not within
the said district; tho cities of Ballarat, Bendigo, Geelong, Geelong West, and \Varmambool the town of Newtown and Chilwell ;
and the bomughs of Eaglehawk and Sebastopol.

N accordance with the provisions of the Faotories and Shops Acts, the Wages Board appointed to “ determine the lowest prices

l or rates which may be pmd to any person or persons or classes of porsons employed in the process, trade, business, or

occnpatlon of a lift attendant ” has made the following Determination, namely ;— .-

(1) That on the:Bbh Octobel‘ 1042, the last previvus Determination of this Board shall be revoked and rephu'ed by this
Determination,

.

2 EMPLOYEES,
Weekly
Wags.
& d. Note.
Lift attendants (male or femals) .. .. .. 105 O The Board has determinerd that no apprentices shall be taken

to the trade.

(3) Employees (other than casuals) shull be patd the weokly wage tixod lrrewpectwe ot the number of hours worked not
exceeding 44 hours per wesek. A

(4) Wages o BE Patp ¥ FurL—An employer shall not make any deduction trom wages for meals supplied to lift
attendants in hotels, coffeo palaces, clubs, restaurautss, or hospitals.

(6) TiME or BpoINNING -AND ENpiNg Work won Lirr ATraNoaxrs, other than thow who are ewployed in- lifts in
hotels, clubs, coffee palaces, restanrants, or hospxmls—

. Time of Time of
Beginning. Ending.

(i) On the day on which the half holiday is observed locally e .. 8 am. o I p.m.
(ii) on the other working days of the week . . . v« 8 am. .. 6.15 p.m.

(8) Overtme.~The following rates shall be paid :—
(1) Lift attendants who are employed in llfts in hotels, clubs, coffes palaces, restaurants, or hospitals— -
(a) For all work done in excess of ten hours on any one day ..

() For all work dome in excess of 44 hours in any week ”}Time and & half.

(2) All other lift attendants—

(a) Outside the hours fixed as the tiwmes of beginning and ending work

(b} Within tho hours fixed as the times of beginning and ending work in excess of 44 hours in any woek} Time and a half.

(7) CasusL Lapour,—Casual employees, i.e., persons who are employed during any week for not more than ono-half the
maximum number of hours fixed in this Determination as a week’s work, shall be paid as follows—

Per hour,
Peraons employed in lifts in retail shops, hotels, olubs, coffee palacos, restaurants and hospitals .. 3.
All other persons—
{s} Within the times of beginning and snding work " . .o . .. 3.
. . da.

(b} Outaide the times of beginning and ending work .. . -
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(8) Suxpays avp Pusuic Horrpavs.—Lift attendants employed in hotels, clubs, coffes palaves, restaurants, or hospitals
shall be paid at the rate of time and a half for work done on New Year’s Day, 26th January (Australia Day), Good Friday, Easter
Monday, Labour Day, Christmas Day, and Boxing Day: and all other lift attendants shall bo paid donble time for work done cn
Sundays, New Year's Day. 26th January (Australia Day), Good Friday, Eastor Saturday, Easter Monday, Labour Day, Anzac Day,
King’s Birthday, Melbourne Cup Day (within the Metropolitan District as defined in the Factories and Shops Acts and the Order
in Council thereunder), Christmas Day, and Boxing Day; but if any other day bo by Act of Parliament or Proclamation substituted
for any of the above-named holidays, the special rate shall be payable only for the day so substituted.

(9) TerMINATION oF EMPLOYMENT—One week’s notice of termination of employment shall be given by either employer or
omployee, or one week's pay shall be paid or forfeited in lien thereof.

Provided that an employer may dismiss an employee without notice for malingering. inefficiency, neglect of duty, or misconduet,
and in such cases wages will be paid up to the time of dismissal only.

(10) Ratoniva or EspLoYEES.—Where an employer desires to ration his employoes he shall give at least thres days'
notice to each employee of his intention to ration suoh employee.

(11) Stor Leave-—Lift attendants necessarily absent on account of sickness shall be allowed six days’ sick leave each yeur
on full pay, providing satisfactory evidence is produced to the management or employer within 24 hours of the usual hour for
commencing work.

(12) AxNvaL Houtpav.—Any employee who has been in the service of an employer for a period of not loss than twelre
months shall be granted twelve consecutive working days™ holiday on full pay in each year. Also any employee, if his employment
terminates after not less than six months but less than one year, shull be entitled to be paid pro rala at the rate of one day's
pay for each month worked providing that he is not discharged for misconduct or breach of duty.

(13) Unrrorus.—Where an employee is required by the employer to wear a uniform, such uniform shall be supplied by the
employer.

{14) Mrar Hour.—{a} Employees in hotefs, clubs, coffec palaces, restaurants, or lfospitals shall be allowed meal intervals as
follows :—

(i} Day shift employees (i.e. persons employed up to 3 p.m.) .. .. Not more nor less than ome hour
. between 11 a.m. and 3 p.m.

(ii) Afternoon shift employees (i.e. persons employed after 3 p.m.) .. .. Not more nor less than one hour
betwoen 5 p.m. and 9 p.m.

(b} Other employces .- .. . . . e . Not more nor less than one hour

between 11.45 a.m. and 2.15 p.n.
and not more nor less than
three-quarters of an hour between
5 p.m. and 7.15 p.m.

(15) MEaL Mo~NEY.—Any employee (other than one employed in a hotel, club, coffes palace, restaurant, or hospital) required
to work beyond one hour after the usual finishing hour of work as presoribed in clause 5 (ii) or bofore the usual commencing
hour of work as prescribed in olause 5 (ii) shall be paid not loss than ls. 8d. meal money in addition to the overtime rates as
prescribed for in this Determination. .

(18) Resr Pertop.—Each employee (other than one omployed in a hotel, club, coffes palace, restaurant, or hospital) shall be
ailowed two rest intervals on each day as follows:——(a) The first of ten minutes to be allowed between the time of commencing
work and the usual meal interval: (b) the second of ten minutes to be allowed between the usual meal interval and tho time of
ceasing work for the day. Such intervals are to be counted as part of time worked.

(17) Coxrmvurry oF WoBR.—The work of ench day shall be continuous with the customary breaks for meals and rest periods
a8 presoribed in clanses (14) and (16). .

(18) PaymeENT ¥oi Hovipays.—All omployeos (other than those employed in hotels, olubs, coffee palaces, restaurants, and
hospitals) not being paid casual rates shall be ontitled to the following holidays without deduction of pay :—New Year's Day, 26th
January (Australia Day), Good Friday, Easter Saturday, Easter Monday, Labour Day, Anzac Day, King's Birthday, Meltourne Cup
Day (within the Metropolitan District as defined in the Factories and Shops Acts and the Order in Council thereunder), Christmas
Day, and Boxing Day.

N (10) PAYMENT OF WaoEs.—All puyments of wages shall be made not later than the hour of ceasing work on Thureday of
each week. .

(20) SEATING FOR ATTENDANT.—A suitable seat shall be provided in each passenger lift for the use of the attendant.
(21) Rapiators.—Radiators shall be installed in all passenger lifts.

(22) RioRT oF ENTRY oF UNiox OrriciaL.—A duly accredited representative of the Federated Lift Attendants’ Union
shall have the right to enter the establishment of any employer to which this Determination applies on one day per calendar
mozl:th for a time not oxceeding ten minutes, providing that such official is not intorfering with the employee’s work or offensive
in his methods. -

(23) TouE AND Waams Book.—A time and wages book shall be kept by vach smployes showing times of attendance and
amount of wages received. Such book shall be open for inspeotion by the Seoretary of the Federated Lift Attendants’ Union
during the ususl working hours,

P. A. RANDLES, J.P., Chairman.
J. V. WILLOX, <secrotary.
Melbourne, 3rd October, 1842,

By Authority: R, E. Daw, Government P'rinter, Melbourne.



