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Factories and Shops Acts.

DETERMINATION OF THE LIFT BOARD-

Nore.—This Determination applies to the following parts of Victoria, namely :—The Metropolitan District, as defined in the
Factories and Shops Acts, and the Order in Council thereunder, and such portion of the city of Sandringham as is not within
the said district; the cities of Ballarat, Bendigo, Geelong, Geelong West, and Warmambool; the town of Newtown snd Chilwell;
and the boroughs of Eaglehawk and Sebastopol.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to ‘‘ determine the lowest prices
or rates which may ‘'be paid to any person or persons or classes of persons employed in the process, trade, business, or.
occupation of a lift attend,ant ” has made the following Determination, namely :—

(1) That on the 5th November, 1942, the last previous Determination of this Board shall be revoked and replaced by this
Determination.

(2) EMPLOYEES.
Weekl],
Wage,
s d. Note.
Lift attendants (male or female) .. . .. 108 0 The Board has determined that no apprentices shall be taken

to the trade.

(3) Emgoyees (other than casusls) shall be paid the weekly wage ﬁxed irrespective of the number of hours worked not
exceeding 44 hours per week

(4) WagEs ro BE Parp 1§y FurL.—An employer shall not make any deduction from wages for meals supplied to lift
attendants in hotels, coffee palaces, clubs, restaurants, or hospitals.

(6) TrME or BEainniNG AND ENDING Work wor Lirr ATTENDANTS, othor than those who are employed in lifts in
hot.els clubs, coffee palaces, restaurants, or hospitals—

Time of Time of
(i) On the day on which the half holiday is observed loca.lly .o .« 8 am, .. 1 p.m.

(ii) on the other working days of the week Ve . . .« Bam o 6.15 p.m.

(6) OvertiME.—The following rates shall be paid :—
(1) Lift attendants who are employed in lifts in hotels, clubs, coffec palaces, restaurants, or hospitals—

(o) For all work done in excess of ten hours on any one day . . . Tims and a half

(8) For all work done in excess of 44 hours in any week .. .. - } anc a hall.
(2) All c%her lift sttendants—

(a) Outside the hours fixed as the times of beginning and ending work . Timo and a half.

(b) Within the hours fixed as the times of beginning and ending work in excess of 44 hoursm any week} od & el

(7) CasuarL LaBour.—Casual employees, ie., persons who are employed during any week for not more than one-half the
maximum number of hours fixed in this Determination as a week’s work, shall be paid as follows—

Per hour,
Porsons employed in lifts in retail shops, hotels, clubs, coffee palaces, restaurants and hospitals .. 3a.
All other persons—

(a) Within the times of beginning and ending work " . . .. .. 3s.
(b) Outaide the times of beginning and ending work . .. .- . ..
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(8) Sunpays aNp Posuic Houmpays.—Lift attendants employed in hotels, clubs, coffee palaces, reitaurants, or hospitals
shall be paid at the rate of time and a half for work done on New Year's Day, 26th January (Australia Day), Good Friday, Easter
Monday, Labour Day, Christmas Day, and Boxing Day; and all other lift attendants shall be paid double time for work done on
Sundays, New Year’s Day, 26th January (Australia Day), Good Friday, Easter Saturday, Easter Monday, Labour Day, Anzac Day,
King’s Birthday, Melbourne Cup Day (within the Metropolitan Distriot as defined in the Factories and Shops Acts and the Order
in Council thereunder), Christmas Day, and Boxing Day; but if any other day be by Act of Parliament or Proclamation substituted
for any of the above-named holidays, the special rate shall be payable only for the day so substituted.

(9) TERMINATION OF EmpLoYMENT-~One week’s notice of termination of employment shall be given by either employer or
employee, or one week’s pay shall be paid or forfeited in lieu thereof. -

Provided that an employer may dismiss an employee without notice for malingering, ineffciency, neglect of duty, or misconduct,
and in such oases wages will be paid up to the time of dismissal only. .

(10) RaroNiNg oF Esrroyees.—Where an employer desires to ration his employees he shall give at least three days’
notice to each employee of his intention to ration such employee. : .

(11) Stok LeaveE.—Lift attendants necessarily absent on account of sickness shall be allowed six days’ sick leave each year
on full py, providing satisfactory evidence is produced to the management or emploger within 24 hours of the usual hour for
commencing work. R .

(12) AxNvat Houipav.—Any employee who has been in the service of an employer for a period of not less than twelve
months shall be granted twelve consecutive working days’ holiday on full pay in each year. Also any employee, if his employment
terminates after not less than six months but less than ons year, shall be entitled to be paid pro rate at the rate of one day’s
pay for each month worked providing that he is not discharged for mizconduot or breach of duty.

(13) UnrrormMs.—Where an employee is required by the employer to wenr a uniform, such uniform ghall be supplied by the
employer.

{14) Mzar, Hour.—(a) Employees in hotels, clubs, coffee palaces, restaurants, or hospitals shall be allowed meal intervals as
follows :— '

(i) Day shift employees (i.e. persons employed up to 3 p.m.) . .. Not more nor less than one hour
between 11 a.m. and 3 p.m.

(ii) Afternoon shift employees (i.e. persons employcd after 3 p.m.) .. .. Not more nor less than one hour
between. § p.m. and 9 p.m.

(b) Other employees . .. . . e .. . Not more nor less than one hour

between 11.45 a,m. and 2.15 p.m.
and not more mor less than
three-quarters of an hour botween
5 pm. and 7.15 p.m,

(15} MeaL MoNEy.-——Any employee (other than one employed in u hotel, club, coffee palace, restaurant, or hospital) required
to work beyond ome hour after the usual finishing hour of work as presoribed in clause 5 (ii) or before the usual commencing
hour of work as prescribed in clause 5 (ii) shall be paid not less than 1s, 6d. meal money in addition to the overtime rates as
prescribed for in this Determination.

{16) Rest Prriop.—Each employee (other than one employed in a hotel, club, coffee palace, restaurant, or hospital) shall be
“allowed two rest intervals on cach day as follows:—{a} The first of ten minutes to be allowed between the time of commencing
work and the usual meal interval; (b) the second of ten minutes to bo allowed between the usual meal interval and the time of
- coasing work for the day. Such intervals are to be counted as part of time worked. ° . i

(17) ConTinurry oF WoRKR.—The work of each day shall be continuous with the customary breaks for meals and rest p;r'iods
a8 presoribed in clauses (14) and (16).

(18) PaymeNT FoR Horrpayvs.—All employees (other than those employed in hotels, clubs, coffee palaces, restaurants, and
hospitals) not being paid casual rates shall be entitled to the following holidays without deduction of pay :—New Year's Day, 26th
January (Australin Day), Good Friday, Easter Saturday, Easter Monday, Labour Day, Anzac Day, King's Birthday, Melbourne Cup
Day (within the Metropolitan District as defined in the Factories and Shops Acts and the Order in Council thereunder), Christmas
Day, and Boxing Day. .

N (11) PavMENT OF WaaEs.—All payments of wages shall be made not later than the hour of ceasing work on Thursday of
each week. .

(20) SEATING FOR ATTENDANT.—A suitable seat shall be provided in each passenger lift for the use of the attendant.
{21) RapiaTors.—Radiators shall be installed in all passenger lifts.

(22) Riear or ExtrY oF UNION OFFrolaL.—A "duly accredited representative of the Federated Lift Attendants’ Union
shall have the right to enter the establishment of any employer to which this Determination applies on one day per calendar
mmﬁltsh forhu d:xme not exceeding ten minutes, providing that such official is not interfering with the employee’s work or offensive
in his methods.

(23) Tae aAND WaaES Book.—A time and wages book shall be kept by each employee showing times of attendance and
amount of wages received. Such book shall be open for inspection by the Seoretary of the Federatod: Lift Attendants’ Union
during the usual working hours. '

P. A. RANDLES, J.P., Cuairman.

J. V. WILLOX, Secretary.
Melbourne, 31st October, 1942,




