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No. 352 FRIDAY, DECEMBER 11. (1942

Factories and Shops Acts,

DETERMINATION OF THE MANUFACTURING CHEMISTS BOARD.

Note.—This Determination applies to the following parts of Victoria, viz.:—The Metropolitan District and the Geelong Districs
as defined in the Factories and Shops Acts; the cities of Ballarat, Bendigo, Sandringham, and Warrnambool; the boroughs of
Eaglehawk and Sebastopol ; and such portion of the shire of Buninyong as is within a radius of 5 miles of the Ballarat Post Office.

IN.acoordanoe with the provisions of the Factories and Shops Acts, the Wages Board appointed to *determine the lowest
prices or rates which may be paid to any persons employed in the trade of—
(a) a wholesale or a manufacturing chemist ;

(b) manufacturing toilet preparations, perfumery, essences, essential oils, food preservatives, branding fluids, deodorants,
disinfectants, fungicides, insecticides, vermin destroyers, weed destroyers,” )
has made the following Determination, namely :—

i (1) That on the 26th November, 1942, the adjusted Determination which came into force from the beginning of the first pay
period to commence in November, 1942, shall be revoked and replaced by this Determination.

@

Apprentices. Improvers.
Males, Females. Males, Females.
—_ War War . —_— War War
Adjust- | 1opding | Total | AUWE | roading | Total Adjust- | ponding | Tota | Adjust-
wly | S | el | ity | o' | ey oy | em | ek | | Mot | ol
Rate. able. T | Bate. able ’ RBate. able. °8% | Rate. ‘g‘}ﬁf’ e
s d | a d s d | s d| & d s d. 6. d.|a d |s d|s d|as d | s d
Ist year (21 9} 0 9 (22 6(21 0 O O |22 6 | Underl6years {23 3| 0 9 |24 0(19 9] 0 6 |20 8
2nd ,, 28 3| 0 9 (29 0(24 6} 0 9 |25 3 of age
3d ,, 38 91 1 0 |36 9128 3| 0 9 {20 O | l8yearsofage |28 3| 0 9 (29 021 9| 0 9 |22 6
4th ,, 43 6 1 3 144 9136 6| 1 0 13 6 ;17 » 37 6 1-0 {38 6,24 6| 0 9 {25 3
Sth ,, 52 0| 1 6 [63 6[43 9| 1 3 |4 0 ;18 , 61 3| 1 6 |52 9{28 9| 0-9 {20 6
19, 63 3| 1 9 166 013 0| 1 0 j36 0
20 5, . 7 3} 2 3 |81 6{43 8| 1 3 [45 0O
NuMser (in any place).
Apprentices. ’ Male Improvers. Female Improvers.
One apprentice to every three or fraction One male improver to every two male Two female improvers to each female

of thres workers of the same sex receiving workers receiving 105s. per week.

t worker receiving 60s. 6d. per week.
not less than the minimum wage. ;

Apprentices and Iqmpri:vem shall be subject to the same fumber of hours per week as fixed for thoir reepoctive ssctions.
No. 362, —13274/42. . . .
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OTHER EMPLOYBES. Per Week of 44 Houn,
MHales. Adjstable | War Loading | Wokal Weekly
Wee(ij!y Iutoc. No;-rld]umb e. Wags.
Employees in Warehouses.
s d. s d. s d.
Foreman of any Department in which six or more workers are employed S o 133 0 3 0 136 0
Foreman of any Department in which three to five workers are employed .. .. 124 0 3 0 127 0
First Assistant in any Department in which five or more workers are employed iy 116 0 3 0 119 ¢
Drog Department employee engaged in weighing, measuring, and wrspping under supervision 109 0 3 0 112 0
Salesman in any Department under supervision .. - - . . 106 8 3 0 109 6
All others .. . .. e .. 102 0 3 0 106 ©
EMPLOYEES IN FACTORIES AND ELSEWHERS.
Foreman capable of manufacturing from given formulse, under supervision, and who is in | = | .
charge of six or more workers .. o .. .. .. .- .- 133 0 3 0 136 0
Foreman capable of manufacturing from given formulae, under supervision. and who is in
charge of one to five workers .. " .. .- .. .. .. 124 0 30 127 0
First Assistant where five or more workers are employed . . .. 16 0 30 n o
Assistant engaged in any of the following processes under supervision :—
(a) Manufacturing Galenical or Chemical Compounds, Pills, Tablets, Toilet
Preparations and Perfumery . . . i 109 0 3 0 112 0
(b) Granulating .. .. .. .. ..
(¢) Pill and Tablet Coating .. -
Al] others .. .. .. 102 © 30 108 0
Females.
Forewoman in charge of one to five workers .. - . . . 0 2 3 77 3
Forewoman in charge of six or more workers .. . .. .. - 78 @ 2 3 80 3
Other adults . .. . .. . o . . - 58 19 60 6
(3) TiMes or BeernNiNe ANp ExpiNe WORK :—
Times of Beginning. Times of Ending. N
7.30 a.m, .. 1 p.m. .. on the day the half-holiday is usually observed.
7.30 a.m. - 6 p.m. .. on the other working days of the week.
(4) OverTmMe.—The following rates shall be paid for all work dome :—
Qutside the times of beginning and ending work .. .. o .. P [P
Within the times of beginning and ending work, in excess of 44 hours in any week .. Timo and a half.

(5) TEA MoNEY.—An employee required to work overtime for any period in excess of one hour after the usual hour of
ceasing duty shall be paid as follows for a meal :—

(a) Males 18 years and over, when no notice of intention to work overtime was given the previousday .. 1ls. 6d.
(b) Females and males under 16 years .. . . . 1s. 0d.

Provided that when any employee is notified the previous day of the intention to work overtime and overtime is not
worked he shall be entitled to the appropriate meal allowance as herein provided.

(6) TErMs or EMpLOYMENT.—All employees shall bo engaged by the week, and shall be paid weekly. A week’s notice
shall be given by the employer or employee to determine employment, or, in lieu of such notice, a week's wages shall be paid.
Such notioe shall be given at the end of a working week. All time of absence from work shall be deducted from the employee’s
wages, except absence on the holidays hereinafter mentioned and exoept absence without deduotion of pay in accordance with clause (9).

(7) Houpays.—All emplvyees shall be eatitled to the eleven holidays hereinifter mentioned without deduction of pay:—New
Year's Day, Australia Day, Labor Day, Good Friday, Baster Saturday, Easter Monday, Anzac Day, King's Birthday, Melbourne Cup
Day, Christmas Day, and Boxing Day.

(8) Axnvual HoLipays.-—Any employse who has been in the service of the same employer for a period of not less than twelve
months shall be granted holidays on full pay for a period of nine conseoutive working days in each year (exclusive of the holidays
specified in clause (7)). Should an employee's service be terminated before the expiration of twelve months’ service he shall be entitled
to pro rata holidays on full pay; but should an employee be dismissed at any time for misconduct before the expiration of any period
of twelve months of such employment, he shall not be entitled to any annual leave or any pro rala payment in lieu thereof.

Provided that if an employee is given as holidays on full pay all working days between the day observed as Boxing Day and
New Year’s Day such ordinary working days may be regarded as part of the nine consecutive working days holidays to which the
employee is entitled under this clause, and such other working days as will make up the balance of the nine conseoutive working days
shail be granted at some other time as consecutive holidays on full pay.

. Any period of holidays to which an employee is entitled because of {completion of twelve months® service shall be given within
three months of the completion of such service.

(9) SicxwESs, AcoIDENTS.—Any employee not attending duty shall lose his or her pay for the actual time of non-attendsnce
unless he or she produces or forwards within 24 hours of the beginning of his or her absence evidence satisfactory to the managsment

that his or her non-attendance was due to p 1 ising out of or in the course of his or her employment or to personal
ill health sufficient to incapacitate him or her for his or her usual work.

. ‘AbAn employsee shall not be entitled to payment for non-attendance on the ground of accident or ill health for more than six days
in each year. :

For the purposes of this clause a year shall mean a period of twelve months commencing on the 1st day of June in each year.

{10) DEFOITION 0¥ FORBMAR,—Where three or more adults are employed in any department of » warehouse, one shall be deemed
to be a foreman and entitled to the rate prescribed for such a foreman.

' {11) Mzar INTERVAL.—No employee shall be required to work for s longer period than five hours without an interval of at least
half an hour for a meal.

(12) 8pec1aL Rarzs.——All work done on Sundays, New Year's Day, Auvstralia Day, Easter Monday, Good Friday, Labour Day,
King’s Birthday, Ohristmas Day, and Boxing Day &hall be paid for at the rate of double time; but if any other day be by Act

of Parli t or Proclamation substituted for any of the above holidays, the special rates shall be payable only for the days so

gubstituted.
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(13) Surrr Work.—By mutual agreement between an employer and his employees shifts may be worked subject to the
following conditions :—

(@) The rates of pay for shift workers shall be :—

(i) On afternocon shift, 74 per cent. in excess of ordinary rates.
(ii) On night shift, 10 per cent. in excess of ordinary rates.

(b) Oveortime shall be paid at the rate of time and a half for all time worked in excess of 8 hours per shift in any week
in which six or more shifts are worked and in excess of 8 hours 48 minutes per shift in any week in which less
than six shifts are worked.

{¢) Shift workers who work on any afternoon or night shift which does not continue for at least five successive afternoons
or nights in a five-day workshop or for at least six successive afternoons or nights in a six-day workshop shali be
paid at the rate of time and a half.

(d) For the purposes of this clause ““ afterncon shift ” means any shift finishing after 6 p.m. and at or before midnight
and ““ night shift ” means any shift worked wholly or partly between midnight and 7.30 a.m.

{14) RiguT or ExTRY OF UNION OFFICIAL.—A duly accredited representative of the Federated Storemen and Packers’ Union
of Australin shall have the right to enter employers’ establishments during the midday meal hour for the purposes of interviewing
employees on legimitate Union business on the following conditions :—

(e} That he produces his authority to the employer or his representative.

(b) That he interviews employees only at the place where they are taking their meal.

{¢) That not more than one representative in all be in any establishment at any one time.

(d) That no one representative visit an establishment more than once a fortnight.

(¢) That if an employer alleges that a representative is unduly interfering with his establishment or is creating disaffection
amongst his employees or is offensive in his methods or is committing a breach of any of the previous conditions,
such employer may refuse right of entry, but the representative shall have the right to bring such refusal before
this Wages Board.

(15) PErioDICAL ADJUSTMENT oF WaGES.—The wages rates for males set out in clause (2) are based upom the following
basic wage, and pursuant to and in accordance with the provisions of section 21 of the Faclorics and Shops Act 1934, the Board
hersby determines that such rates shall be automatically increased or decreased by the same amount and at the same time as
such basic wage. Provided that the wages of apprentices, improvers, and of females shall be adjusted proportionately to adjustments
of the basic wage, such adjustments to be to the nearest 3d., half or less than balf of 3d. to be disregarded.

The basic wage shown hereunder shall be adjusted as prescribed in clause (16).

Basic Wage.
Place. Basic Wage. 132: }E\a]:l‘;::;f
. £ s d.
‘Within the area to which this Determination applies .. . . .. .- 411 0 Melbourne

{16) ADJUSTMENT OF Basic WAGE.—(a) Until the beginning of the first pay period to commence in February, 1943, the amount
of the basic wage shall be as prescribed in clause (15).

(b) During each future successive period beginning with the first pay period to commence in a February, a May, an August,

or a November, the amount of the basic wage shall be adjusted by the following method according to the position and fluctuations
{if any) of the Commonweslth Statistician's “ All Items " retail price index numbers.

For the purposes of this Determination the expression “ Commonwealth Statistician’s retail price index numbers  or any like
expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly so
purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth
Statistician :—

(1) The index number set to be applied to a place is that assigned to Melbourne.

{2) The index number for the calendar quarter next preceding the period of thirteen weeks for which the adjustment is
made is to be ascertained.

(8) The amount assigned in the following table {or in any extension thereof) to the index number division comprising that
number is to be ascertained. -

{4) The basic wage shall be of that amigned amount during such successive period.

Table.

Index Number Divisions. Basic Wage. Index Number Divisions. ‘ Basic Waga,
£ s d. £ s d
821-833 RN . N e 370 1019-1030 i 4 3 0
834-845 . . . . 3 80 1031-1043 .- . .. 4 4 0
848-858 .- .- .. .. 3 98 0 1044-1056 .. . .. 4 5 0
859-870 .. . . e 310 0 1056-1067 . .. e 4 8 0
871-882 . . .. .- 311 0 1068-1080 .. " - 4 70
883-895 e . .. . 312 0 1081-1062 . o 4 8 0
. 896-907 . .. .. .. 313 0 1093-1104 .. .. .. 4 9 0
908-919 . .. “ . 314 0 1105-1117 . s . 410 0
920-932 . .- .. .. 3156 ¢ 1118-1128 . o . 411 O
933-944 . .. . .o . 318 0 1130-1141 . . 412 0
945-956 .. .. .- . 317 0 1142-1154 .. . 413 0
957-969 .- . .. . 318 0 1155-1166 . 414 0
970-981 ‘e .. .o . 319 0 1167-1179 .. .. . .. 416 0
982-993 . .. . . 4 8 0 1380-1191 .. .. . . 416 0
. . . 410 1192-1203 . .. . . 417 0

1007-1018 . 4 2 0

P. A. RANDLES, J.P., Chairman,

J. V. WILLOX, Secretary.
Melbourne, 7th December, 1942,

By Authority: H. E. Daw, Govbri);‘mm Printer, Melbourne.






