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Factories and Shops Acts.

DETERMINATION OF THE FARRIERS BOARD.

Note :—This Determination applies to the whole of the State of Victoria. By Order in Council, dated the 2nd December,
1941, the Farriers (Country) Wages Board was deprived of the whole of its powers and such powers were conferred exclusively on

the Farriers Board.
IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to ' determine the lowest prices
or rates which may be paid to any person or persons, or classes of persons, employed in the process, trade, or business of a
farrier,” has made the following Determination, namely :—
(1) That on the 2lst November. 1942, the last previous Dotormination of this Board shall be revoked and replaced by this
Determination.

(2)

Apprentices and Improvers. Other Employees.

WaGES.
Porcentage of per weex of | () Employed within the Metropolitan District as defined in

Nesds Basic Wage. 44 Hours. the Factories and Shops Acts, and at Ballarat, Bendigo,

s d Geelong, Warrnambool, Castlemaine, Yallourn, and
1st year's experience .. .. 38'4 .. 35 0 Frankston, and within the Gippsland district :—
2nd year’s experience .. .. 41'9 .. 38 0
3rd year’s experience .. .. 459 .. 42 0 All Employees .. .. 128s. per week of 44 hours
4th year's experience .. .. 52°8 .. 48 0
5th yesr’s experienco .. .. 6475 .. 58 6

(b) Employed outside the areas specified in paragraph (@) :—
PrOPORTION (within any place).

One apprentice or one improver to every three or fraction of All Employces .. .. 1228 per week of 44 hours
three workers recciving not less than the minimum wage.

{3) Hours OF EMPLOYMENT :—
{¢) Within the Metropolitan District and the City of Ballarat.—The ordinary hours of employment shall be 44 per week
to be worked in five days of 8 hours (Monday to Friday included) and one day (Saturday) of 4 hours, or of five
days (Monday to Friday included) of 8 hours 48 minutes each, to be worked continuously (except for meal breaks)
at the discretion of the employer, between 7.30 a.m, and 5 p.m. on Monday to Friday inclusive, and 7 a.m. to
11 a.m. on Saturdays. Provided that the spread of hours herein prescribed may be altered as to all or & section
of the employees by mutual agreement between an employer and his employce or employees.
(b) Elsewhere in the State of Victoria.—The ordinary hours of employment shall be 44 hours per week to be worked
between the following daily times :—

Time of Time of
Beginning, Ending.
(i} On the day that the half holiday is ordinarily locally observed .. 8 a.m. - Noon.
(ii) On other working days . ‘. .. . . 8 a.m. .. 5 p.m.

Provided that the spread of hours hercin prescribed may be altered as to all or a section of the employees by
mutual agrecraent between an employer and his employee or employces.
{4) Overrime.—All work done outside the spread of hours provided in clause (3) or in excess of :—
(a) 8 hours 48 minutes on any day where a 5-day week is worked, or

(4) 4 hours on Saturday .. .. :
8 hours on other Working Days. . }Where work is done on 6 days a week, or
(¢) In excesa of the hours for a day’s work mutually agreed upon, between an employer and his employee or empl

shall be paid for at the rate of double time. ploy oy ployee
In computing overtime, each day's work shall stand alone.
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(6) HoLipays.—Employees shall be entitled to the following public bolidays, without loss of pay:—New Yoar's Day,
Australia Day, Good Friday, Easter Saturday, KEaster Monday, Melbourne Cup Day (within the Metropolitan District only),
Labour Day, Anzac Day, Boxing Day, and Christmas Day. Employees required to work on any of the above holidays are to be paid
double time for such work.

(6) CoNTRACT OF EMPLOYMENT.~—(¢) Kxcept as hereinafter provided, employment shall be by the week. Any employee, not
specifically engaged in writing as a casual employee shall be deemed to be cmployed by the week. Employment shall be terminated by a
week’s notice on either side, given at any time during the week, or in lien of such notice by the payment or forfeiture of a week’s
wages, as the case may be. Thig shall not affect the right of an employer to dismiss any employee without notice for malingering,
inefficiency, neglect of duty or misconduct, and in such cases, the wages shall be paid up to the time of dismissal only, or to deduct
payment for any day the employee cannot be usefully employed because of any strike or through any break-down in the machinery
or any stoppage of work by any cause for which the employer cannot reasonably be held responsible.

(b) A casual employee is one engaged and paid as such. A casual employee for working ordinary time shall be paid as per
hour 1/40th of the weekly rate prescribed by this Determination.

(7) Sick Leave.—An employec on weekly hiring who is absent from his work on account of personal illness, or on acoount of
injury by accident, arising out of and in the course of his employment shall be entitled to leave of absence without deduction of pay
subject to the following conditions and limitations :—

(e) He shall not be entitled to payment for any period in respect of which he is entitled to workers’ compensation.

(b) He shall prove to tho satisfaction of his cmployer {or in tho event of dispute to tho Secretary for Labour) that ho
was unable on account of such illness or injury to attend for duty on the day or days for which sick leave is claimed.

(¢) He shall not be entitled in any year (whether in the employ of one omployer or of several) to leave in excess of 44
hours of working time. A year shall be deemed to commence on the 18th July and end on the 17th July next
following.

For the purposc of administering this sub-cluuse, an employer may within two weeks of the employee
entering his employment, require an employee to make a sworn declaration or other written statemont as to what
paid leave of absence he has had from any employer during the then current year; snd upon such statements
the employer shall be ontitled to rely and act.

(d) Notwithstanding anything contained in clause (7) hereof, an employce suffering injury through an accident arising out
of and in the course of his employment (not being an injury in respect of which he is entitled to workers’
compensation) neccssitating his attendance during working hours on a doctor, chemist, or trained nurse, or at a
hospital, shall not suffer any -deduction from his pay for the time (not exceeding four hours) so occupied on the
day of the accident, and shall be reimbursed by the cmployer all oxpenses reasonably incurred in connexion with
such attendance.

(8) ANNuUAL LEavE.—A period of seven consecutive days’ leave shall be allowed annually to all employees after twelve
months’ continuous service, dating from the incidence of this Determination—

(a) Annual leave shall be given at a time tixed by the employer, within a period not exceeding three months from the date
when the right of annual leave accruced.

(6) The annual leave prescribed by this clause shall be exclusive of any of the holidays prescribed by clause (5) of this
Determination and if any such holiday falls within an employee’s period of annual leave there shall be added to that
period onc day for each such holiday falling as aforesaid.

(¢) If after six months’ continuous service in any qualifying twelve.-monthly period an employee leaves his omployment,
or his employment is terminated by the employer through no fault of the employee, the employce shail boe paid
1/6th of a week’s wage in respect of each completed two months of continuous service in respect of which leave
bad not been previously paid.

(d) An employer shall notify cmployees one week prior to annual leave being granted und piyment shall be made befors
leave is taken.

(e) During the continuance of the present war and for six months thereafter, by agreement botween the employer and
the Secrctary of the Blacksmiths Society of Australusio (or in default of such agreement, with the approval of the
Secretary for Labour) it shall be permissible to pay an employes ono wooks' cxtra wages in lieu of annual leave.

(9) Racrcourse Wourk.—When employees are engaged on racecourses, the other clauses of this award shall not apply as may
be inconsistent with the following sub-clauses which shall apply to racecourse work only :—
(a) On all racccourses throughout Victoria, each weekly employeo shall receive in addition to his ordinary puy, the following
allowances per day :—
On ordinary week days .e .. .. NN .. .. 10s.
On Saturdays and Public Holidays .. .. .. .. .. .. 208,
() When casual omployees are engaged to work on a racecourse only, they shall be paid not less than 30s. on woek days,
and 40s, on Saturdays and holidays.

(¢} All fares incurred in travelling to and from the racecourse shall be paid by the employer.

(10) Riont or Enrry of UNIoN OrriciaLs.—A duly accredited official of the Blacksmiths’ Society of Australasia shall have
the right of entry to employers’ premises for the purpose of interviewing cmployees on legitimate Union business.

(11) PaymexnT OoF WAGES.—Wages shall be paid not later than 4.30 p.m. on Iriday in each week. Upon the termination
of employment of an employece, wages due shall be paid to him on the day of such termination or forwarded to him by post the next
following day.

(12) Mear Break.—No employee shall be required to work for a spread excceding five hours without a break for s meal
of at least 45 minutes.

(13) TimE AND WaAGE REcorp.—Pach employer shall keep a record from which can be readily ascertained the name of each
employee, the hours worked cach day and the wages and allowances paid each wook. Such record shall be vpen for inspection
to Inspectors of Factorios and a duly accredited union official of the Blacksmiths' Society of Australasia, who shall bo entitled to
tako o copy of the entrios in such record.

(14) PERIODICAL ADJUSTMENT OF Wauks.—The wages rates for malos set out in clause (2) are based upon the following
basic wage and, pursuant to and in accordance with the provisions of section 21 of the Factories and Shops det 1934, the Board
hereby determines that such rates shall be automatically increased or decreased by tho same amount, and at the same time as
such basic wage. Provided that tho wages of apprentices or improvers shall be adjusted proportionately to adjustmonts of the
basic wage 80 as to preserve the porcontages shown in clause (2) of this Determination. Such adjustments to bo to the nearcst
6d., balf or less than half of 6d. to be disregarded.

The basic wage shown hereunder shall be adjusted as prescribed in clause {15).

Basic Wage.
£ s d.
Within the area to which this Determination applies .. 411 0 Melbourne
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(19) ApJustMENT OF Basic WaGE.—(a) Until the beginning of the first pay period to commence in February, 1943, the
amount of the basic wage shall be as prescribed in clause (14).

(b) During cach future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the basic wage shall be adjusted by the following method according to the position and
fluctuations (if any) of the Commonwealth Statistician’s “ All Items ” retail price index numbers.

For the purposes of this Determination the expression ““ Commonwealth Statistician’s retail price index numbers” or any
like expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly
8o purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth
Statistician :—

(1) The index number set to be applied is that assigned to Melbourne.

(2) The index number for the calendar quarter next preceding the period of thirteen weeks for which the adjustment is
made is to be ascertained.

(3) The amount assigned in the following table (or in any extension thereof) to the index number division comprising
that number is to be ascertained.

(4) The basic wage shall be of that assigned amount during such successive period.

Table.
Index Number Divisions. Basic Wage. Index Number Divisions. Basic Wage.

£ s d. £ s d

904-1006 + 10 1118-1129 411 0
1607-1018 4 2 0 1130-1141 412 0
1018-1030 4 3 0 1142-1154 413 0
1031-1043 4 4 0 1155-1166 .. . .. 414 0
1044-1055 4 5 0 1167-1179 .. .. .. 415 0
1056-1067 .4 6 0 1180-1191 .. .. .. 416 0
1068-1080 4 70 1192-1203 .. e .. 417 0
1081-1092 4 8 0 1204-1216 .. .. .. e 418 0
1093-1104 4 9 0 1217-1228 .. .. .. . 418 ¢
1105-1117 410 0 1229-1240 .. .. .o ‘e 5 0 0

Any extension of this table must be of the same construction as the table.

A. V. BARNS, J.I., Chairman,

J. W. RYAN, Secretary.
Maealbourne, 4th Docember, 1942.

By Authority : H. E. Daw, Government Printer, Melbourne.






