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Factories and Bhops Aots.

DETERMINATION OF THE CARTERS AND DRIVERS BOARD.

Norx. -This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops.Acbs the Wages Board which since the L5th February, 1938, has
had ths power to determine the lowest prices or rates which may be paid to any person, employed— .

(1) in earting or driving, or in accompanying 8 carter or driver, and assisting him in carting, driviag. loading, unloading,
or delivering in connexion with or incidental to some trade or business, but not including persons employed at such
work in connexion with a trade which may be or is the subject of a dotermination of any of the following boards,

vig. :— .
Bread Carters Board, Co Shops Board, No. 5 (Butchers—Provincial),
Chaficutters Board, Shops Board, No. 7 (Country Shop Assistanta),
Coal and Coke Board, Shops Board, No. 12 (Fuol and Fodder),
Quarry Board, Shops Board, No. 13 (Fuel and Foddor—Country),
Shops Board, No. 3 (Butcher), Shopa Board, No: 15 (Grocers) ;

Shops Board, No. 4 (Butchers—Country),

(2) in or in connoxion with any stable in which aro stablod the homses usod in his trade or business by any pemsen subjoc
to the Determination of the said Carters and Drivers Roard:

(3) in driving horse-drawn passengor vehiclos hired or plying for hire;
(4) in the business of a livery stable keoper or in a stable where cabs or cab horses aro kept ;

(6) in connexion with motor asscmbly works., warchouses, or showrooms—

(a) in driving mechanically propelled vehicles in tho course of their salo, their delivery to purchasers, or their
registration :
(b) a8 instructor driver;
has made the following Detcrmination, namely :—
(@) That as from the beginning of the first pay poriod to commence in May. 1943, the last provious Dotermination of
this Board shall be revoked and replaced by this Determination.
(b) That Part L. hercof shall apply to all porsons other than those mentioned in sub-clauses (c), (d) or (¢) hereunder.

(¢) That Part II. hereof shall apply only to persons employed in the calling or occupation of a driver or dragger
in the hauling or dragging of cargo on tho wharf to and from the vessel's side and the wharf sheds or stacking
grounds during the process of loading or unloading s vossel.

(4) That Part III. hereot shall apply only to porsons omployed by retail dairymen.

(e) That Part [V. hercof shall apply only to persons ewployod in connecion with the distribution of petro! and
petroleum products.,
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PART L

(This Part applios to all persons other than those employed (1) as Wharf Draggers, (i) by Retail Dairymen, or (iii) in
connexion with the distribution of petrol and petroleum products.)

(1) ApoLr EMPLOYEES.
WEERLY WAGE,
Within 20 Miles of
G.P.O., Melbourne;
Within 10 Miles of
- riigeelong All Other Parta
mfg?)u?ocrﬁo: At Yalloura. of Victoria.
‘Warrnam
and within thé
Mildura and
Gippsland Districts.

Employee driving jinker, boxler truck, V or float— £ 8 d. £ s d. £ s d
One horse .. . . . e e 510 © 516 ¢ 6 7T 0
Two or three horses . .. 515 0 G 1 6 51z 0
Additional horses—6d. extra per day for each extra horse,

Employee driving—

One horse .. e .- .. . - Lee 5 4 0 510 6 510
Two horses .o .. . e .. .. 5 9 0 515 6 5 6 0
Three horses . .. .. . . - .. H12 0 518 6 5 49 0
Four horses .o . .. . . .. 514 0 6 0 6 511 0
Five horses .. 315 0 6 1 6 512 0
Additional horses—6d. extrs per da.y for each oxtra horso excapt where
horses are drawing timber on a tram line.
In charge of more than one vehicle separately horse drawn—1s. extra per
day for each additional vehicle.

Employee driving—

Motor bicycle with side car . .. 5340 510 6 510

Other motor vehicle including glrlmvcr havmg maker's cu.pn.clt.y of—
25 cwt. or less .. .. . 5 40 515 6 5 6 0
Over 26 cwt., but not over 3 tona .. .- . A3 0 514 6 510 ¢
Over 3 tons but under 6 tons .. 516 o 6 2 6 513 v
Further tonnage—for each complete ton over 5 an exv,rn. 1a, pcr - weok.

Motor (not being a tractor) drawing trailer—1s. extra per day for each trailer.

Employee driving mechanical horse, with or without one trailer, Is. per day extra
per trailer for each trailer above one drawn at same time .. i .- 518 0 6 4 6 515 0

Loader .. .. .. . .. .. . .. .. 5 70 513 ¢ 5 4 0

Leading Loader .. . . . . .. .- .. 513 0 519 6 510 0

Stableman .. .. .. .. .. .. .. .. 51 0 5 7 6 418 0

Head stableman ' 5 5 6 512 0 5 ]

Sanitary depot employee who ploughs in mghtsml ot dxgs lronchcs tmd burios lt

therein . . . o . .. 0 512 6 5 3 0

Sanitary carter’s ‘mate—

Between 7 a.m. and 10 pan. .. .. .. .. .. [0} 510 6 5 1 0
Between 10pm.and7a.m... . . . . .. 0 511 6 5 2 0
Supervisor 7] 516 ¢ 57 0

Person employed in connexmn w:tl.\ motor a.ssembly worka, wt\rohousos or show

roomas, in driving mechanically propelied vehicles in the course of their sale, their

delivery to purchasers or their registration, or as instructor driver .. 5 v 0 515 6 5 6 0
Horse; driver’'s assistant, motor driver's assistant, washer, yurdman, and any

employce not elsewhere specified - e = - 418 0 5 4 6 415 0

Waoenr ror JUNIORS.

(2) (8) The minimum rato of wage to be paid por week to a junior othor than a junior driving a vehicle shall be as
follows :—

£ s d
Under 19 years of age . .. . . . e . . 21100
19 and under 20 years of age .. .. .. . . .. .. .. .e 217 0O
20 years of age and over . .- .. Adult rates.
(6) The minimum ratws of wage to be pald pcr wcek to a Jumor dmvmg a vohu.lc shull be—
£ s d
Under 19 years of age .. . .. .. .. .. . . .. 2156 0
19 and under 20 years of ago .. .. .. . . . .. .. .. 310
20 years of age and ovor . . .. o . . A . .. Adult rates.
War Loapivgs.
{3) In addition to tho weekly rates prescribed in clauses (1) and (2) war loadings shall be paid as follows :—
per week
. s d.
Junjors under 20 years of age .. .. . . .. . . .. ... 10
Juniors 20 years of age and over .- .- .. .- .. . .- o 1 6
Stableman .. 1 8
Horse driver’s asalstant motor driver’s assmtuut wnshur, yurdman, and uny umployoe not elsewhero
specified .. .. e .. . e . . . .o L6

Al other classlﬁcnt.lons 3 0
Provided that any person driving a gas-pmduoer unit shall bo paid tho appmprmw bxt,m rau,s set oub in clause (5) and
«ball not be entitled to war loadings.

(4) . ExTRA RaTES. Ter week,

s d.

Further additional amount for employee driving bulk milk vehicle .. .. e . . 70
Further additional amount for employce driving sanitary vehicle—

Between 7 a.m. and 10 p.m. . . .. . .. .- .. . 30

Between 10 p.m. and 7 a.m. ¢ 0

Further additional amount for employee curtmg du'ty material—1la, por each duy upon which any such material
. is carted but not to exceed 4s. per woek
Further additional amount for ecmployee carting specially offensive material 6 0
Yurther additional amount for an employee driver who is required to eart or sprcml upqn "the st.rcets, tar o
torred materia) ., e . . e . . . . .e L. GO0
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PART I—{continued).

(This Part applies to all peisons other than those employed (i) as Whart Draggers (ii} by Retail Dalrymen or (iii) in
connexion with the distribution of petrol and petroleum products.)
Per wesk.
: . . s d.
Kurther additional amounts for an employee driver (not a supervisor), who is ‘required in any week to collect
moneys and account for them as part of his duties:— :

If amount collected in a weck is or exceeds £100 .. .. . e .. .. .. 40
1f amount collected in a week is under £100 but is or exceeds £30 .. . .. .. 3.0
If amount collected in a week is under £30 . .. .. .. .. . .20
Further additional amount for an employee driver (not of milk vehicle) required to act as snlcsman of gouds
in his vehicle .. . .. . . .- .. .. .. .. 0

Gas Propucer UxiTs.
(5) The following provisions shall apply to drivers of gas producer units :— .

(i) Driver of a motor vehicle fitted and operated with a charcoal gas producer unit for each day or portion thereof
upon which he is called upon to drive such vehicle ls. extra.

(i) Such driver for each dny or portion thereof upon which he is called upon to clean the hopper and/or final filter of such
unit ls. extra.

(iii) Suitabllle ovtgmlls and gloves shall be provided by employers for the employees mentioned in sub-clauses (i) and

. (ii) hereof. *

(iv) Employers shall provide proper washing convenionces for such emmployees and also hot water or some other
efficient cleansing material.

DrivER PROVIDING STABLING ¥OR His HORSE.

(6) Whero a driver is called upon to provide stabling for his horse or horses ho shall bo paid 5s. per week for each
horso stabled in addition to tho rate of wages he is receiving at the time. All feed for horses so stabled shall be provided
by the employer. o

WaGE FOR CasuAL EMPLOYEES.

(7) A casual employce shall for the time worked by him roccive payment proportionate to the total weekly mate for the
class of work with a minimum paymont as for two hours and shall also be psid a flat addition of 28 3d. for each day on
which work is done by him.

HiceesT FUNcTION.

(8) Where an employco is called upon to perform two or moro classes of work on any one day he shall for the purpose
of assessing tho rate of wago to be paid, be deemed to have worked throughout the whole of his working time on that day
at the elass for which the highost rate of wage is prescribed.

EmpLoYEE LuarNiNe Rouxp.
(9) No reduction shall be made from his wage when an employee is learning his round.

PAYMENT 0¥ WAGES.

(10) (1) Except as otherwiso provided in this clause the following provisions shall apply to the payment of wages:—

(i) Either the Wedncedsay, the Thursday or the Friday in each week shall bo fixed as the pay-day, and the pay-day
once 5o fixed shall not be altored more than once in three months nor without two weeks’ notice to the
employees.

(i} All wages shall be paid on such pay-day.

(iii) Where it is practicable to pay the employees on pay-day at the yard or depot tho payment of wages shall be
made within ton minutos of the time at which the omployce ceascs duty, and if it is delayed beyond that
time through any fault or delay of the employer or because of the place at which the cmployce has to cease
work, tho employee shall be paid for the time of delay in excess of ten minutes at the rato of time and a half.

(iv) All carnings including overtime shall be paid within two days of the expiration of tho week in which they accrue.

(v) If an employer fails to make payment to any employee on pay-day he shall pay to each such employee an extra
3s. for each and overy day or part thereof during which such default continues unless he satisfies the Secretary
for Labour that such failure is due to some act on the part of the employee or to the fact that the employer
was ready and willing to make payment on pay day but that the employee failed to wait for his pay umder
sub-clause (iii) of this clause or to circumstances not under his control and which he could not reasonably have
foreseen and which he took reasonable steps to avoid or overcome.

(b) Sub-clause (a) of this claure shall not apply to an industry in which the work of employees covered by this Determination is
only subservient to the main opcrations of such industry but the practico followed for the majority of the employees in any
cstablishment in such industry, shall be applied to employees thercin covored by this Determination.

(¢) This clause shall not apply to the Melbourno and Metropolitan Board of Works.

Hours. .

(11) (a) The maximum ordinary hours shall not exceed 88 por fortnight provided that no more than 48 hours per week
whall be worked without paymont of overtime.

Such ordinary number of working hours shall not include timo worked on a Suaday oxcopt in tho cases of the following :—

Persons solely carting milk, cream and casein curd or any ono or two of them;

Supervisors ;

Stablemen who are roquired to work on a Sunday ;

Sanitery carters;

Sanitary carters’ matos;

Sanitary depot employoes ; .

Porsons employed by tho Melbourne and Metropolitan Bosrd of \Vorks in relation to the repairing of a breakdown in
connoxion with waterworks, sewerage works or main drainage works.

(b) Where an employec’s engagement terminates at tho end of or during & woek then for tho purposes of calculating the
wages due to him for that weck or the portion of that woek worked such week shall bo regarded as a 44-hour week unless it
is part of a definite fortnightly period of 88 hours and the employee has in the previous week worked not more than 40
ordinary hours in which case the week in which termination takos place shall for the purposes aforesaid be regarded as a
48-hour weok.

(¢) All time worked by a woeckly employee in excess of tho ordinary number of hours berein prescribed shall be paid for
as ovortime at the rate of time and a half,

(d) In computing the time to be taken as worked by & weokly employee during a week containing any prescribed h«?liday
to which he is entitled by this Determination, if the boliday be on a day other than Saturday, 8 hours 48 minutes, if the
working week be 5 days and 8 hours, if the working week be 55 days, and if the holiday be on a Saturday, 4 hours shall
in respect of the holiday be added as if actually worked to the amount of time actually lworked by the employee during the
ordinary working days of the weck.

Provided that in tho case of a stableman if the employer within fourteen days of a proscribed holiday allow to him a
day off in lieu of such holidsy, tho appropriate amount of time shall in like manner be sdded in respoct of the substituted
day and the week in which it ocours instead of in respect of the holiday and the week in which it occurs.

Provided furthor that thiy sube-clyusa shall not apply ta an omployee wiag in the ordinary courso works seven d&ys o
weok as his wook’s work, R
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PART 1.—(continued).

(This Part applies to all persons other than those employed (i) as Whart Draggers (ii) by Retail Dairymen or (iii} in
connexion with the distribution of petrol and petroleum products.)

Orpivary WoRkING TiME PER DaAY.

(12) (a) Except as otherwise provided in this clause the time to be worked by a weekly employee without payment of
overtime shall not exceed 9 hours on any day from Monday to Friday (both inclusive) or 5 houts on Saturday.

Provided that in summer for & carter of ice or ice-cream the time on Saturday shall be 9 hours instead of 5 hours.

(b) The time to be worked by a casual employeo without payment of overtime shall not excecd 8 hours on any day
from Monday to Friday (both inclusive) or 4 hours on a Saturday. i

() All time other than meal times betweon the carliest starting time and the latest finishing - time shall, except in the
cases of a livery stablo employoo and of a cartor of milk, cream or casein curd, be considered as time worked.

(d) All timo worked by an employee in exccss of the time horein prescribed shall be paid for as overtime at the rate
of time and a half for the first four hours.and double time thereafter. :

(¢) Any such time worked in exoess shall not be counted as part of the ordinary working hours per week for a wockly
employee and payment therofor shall be in addition to any amount payable in respect of the weekly wage.

RangE oF ORDINARY WorrING TIME.

(13) (a) Except aa otherwise provided in this clause ordinary working time shall not bogin before 7 a.m. on any day norv
continuo after 6 p.m. on any day from Monday to Friday (both inclusive) nor after 1 p.m. on Saturday. . )

(6) Any time worked by either a weekly or casual emplovce on any of the said days outside the times proscribed in snb-clause (a)
hereof or although not outside such times is prior to tho starting time fixed under clause (16) hereof shall be paid for as
overtime at tho rate of time and a half.

(¢) Any time worked outside such times shall not be counted as part of the ordinary working hours per week of a wrekly
employee and payment therefor shall be in addition to any amount payable in respect of the weekly wage. .

(d) Where o weekly employee is employed regularly either on shift or during a daily recurrent period the proceding sub-clauses
shall not ngp!y, but for any shift or recurrent period in which is comprised time ocourring between 6 p.m. and 7 a.m., the rate of
wage olsewhere hercin prescribed for the work ahall be increased by & per centum. :

(e} None of the preceding sub-clauses shall apply to—

A stableman or a yardman ;
A driver employed at—

a fish, froit or vegetable store,
a pastry-cook shop,
carting milk, cream or casein curd,
sanitary or rubbish carting,
carting aerated water, ice or ice-cream in summer,
- parcel express carting,
or by—
s coach or mail contractor,
The Melbourne and Metropolitan Bowrd of Works at a sanitaty depot or in relation to the repair of a break-down
in connoxion with waterworks, seworage works, or main drainage works.

(f) This Dotermination shall not operate to relisve employers from complying with any presont Statute of the Stato so far as
such Statuto doals with the hours at which goods may bo carted or delivered, but this sub-clause shall not apply to—-

(i) carting plant or material to or from buildings in course of construction repair or demolition within the arca covered
by tho Melbourne City Council By-Law 233 paragraph 36 or any varistion therenf;

(ii) to the carting by the employer's own vohicles of goods betwoen one part of the employer's business and another part
excopt where such carting is botweon a part of the business that is wholesale or a factory and a retail part of the
business ;

and to such extent employers are so relieved.
Rest arrer Loxe Hours.

(14) Where an employee is required to work for any period amounting to sixteen hours commencing from the time of
beginning work, he shall be granted a respite from and entitled to absent himself from work until he has had eight consocutive
hours off duty, but shall not be paid for such period of absence.

StarTiNg AND Fimisming Womxk.

(15) Where proper facilities aro provided for an omployee to sign on when beginning work, and to sign off when leaving
work, the work of such employeo shall be doemed to commencs when he signa on at the yard or depot in tho moring and to
finish when he signs off in the evening.

Where proper facilitics for signing on or off are not provided. work shall be dcemed to commence when the employeo entors
the yard or depot in the morning and to finish when he loavea the yard or depot in the evening.

Provided that in any caso where the horses are stabled at the driver's own home then the driver shall be allowed twenty
minutes in tho morning and fifteen minutes in tho ovening to perform the necessary stable work.

Provided further that in cases where an employee, driver of & motor vehiclo, takes the vehicle to his home at the end
of the day's work his finishing time shall be deemed to be the time of arrival at his home and his starting time on the
following morning shall be the time at which ho signs on at his employer's yard or depot unless he has to proceed direct from

. his home with or to & job withont first going to the omployer's yard or dopot in which case his starting time shall be the time
of leaving his home.

ALTERATION OF STARTING AND Fivrsmxe TimMes.
(16) Ench employer shall fix a rogular starting time for each of his employees which shall with respect to oach such

employee be the same time in each day of the week. In any case where it is not so fixed such ' starting time shall be 7.15
a.m. until it is otherwise fixed by the omployer. Whero an employer desires to vary or chango the regular starting time of any
employeo or employees ho shall give two weeks' notice of such veriation or change to the particular employes or employoces
concerned and alsn post a notico of the intonded change at the depot or yard. Notwithstanding anything herein contained an
employer who has fixed a regular starting time may vary same for any particular day or days by informing any employoe or
employces by not later than the time when such employue or omployces sign off or leave the depot or yard the previous day
that the starting time or times of such employee or employecs on any specified day or days will be a time or times not earlier
than tho regular starting time and not later by more than one hour than the regular starting time of such employee or omployees

CasuAL EMPLOYEE TO BE NoTiFiED IF NoT REQUIRED.

(17) A cssual employes shall be notified at the end of the day if his sorvices arc not reqnuired noxt working day : failing
such notice a full day’s wages shall be paid for the noxt working day.

Work oN Sunpav.

(18) (a) Except as otherwise provided in this clause an employee required to work on Sunday shall in addition to any amount
anable in respect of a weekly wage be paid as follows for any time worked on tho Sunday with a minimum payment as for three
ours—
_ For a weekly omployeo attending on Sunday as required to foed and attend to horses where the employer : .
does not em[;ic?y any stabl%min : Py }Ordmary time,
For o stabloman working seven days or seven nights in one week . . .. .. Ordinary time.
For a weekly employee driving a sanitary cart or being a sanitary carter's mave or an employeo at a}o dinary im
sanitary depot v hime
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PART I.—(continued).

(Thig Part applies to all persons other than those employed (i) as Whart Draggers (ii) by Retail Dairymen or (iii) in
connexion with the distribution of petrol and petroleum products.)

For porsons employed weekly by the Molbourne and Motropolitan Board of Works in relation to the Ordi ¢
ropair of & broakdown in connexion with waterworks, sewerage works or main drainage works } nary o,
For a supervisor .. .. .. . . . . . .. Ordinary tiwe.
For any other employve .- .. .. .. . o .. . .. Double time.
(&) sub-clause (z) hereof does not apply to—
A stableman working day work who receives one clear day’s rest in seven or working night work who recoives one cipar
night’s rest in seven.
A driver while solely carting milk, cream and casein curd or any one or two of them,

WeerLy Trues OrFr.

(19) (o) Bvery weekly employee shall be entitled to time off from work from the hour of 1 p.m. on some day in the week
other than Sunday in addition to the benefit of any holidays prescribed for him by this Determination.

Provided that in the caso of shift employeea of the Meibourne and Metropolitan Board of Works the time off shall be from
1.45 p.m. instead of from 1 p.m.

(b) A wookly employeo being a supervisor, bulk milk carter, sanitary carter; sanitary carter's mate, employee at & sanitary
depot or person omployed in relation to the repairing of a breakdown in connexion with waterworks, sewerage works or main
drainage works shall, in addition to the time off prescribed by sub-clause (a) hereof, be entitled to either Sunday or some other day
in each week as a clear day off from work, and in default thereof one day’s extra pay.

(¢} A weokly employee being a stableman who is not paid the Sunday rate for work on Sunday shall be entitled if working
day work to one clear day, and if working night work to one clear night off from work in each week, and in default thereof one
day’s extra pay.

(d) The extra pay provided in Sub-clauses (b) and (c) hereof shall be in addition to any overtime earned.

Horipays.

(20} (a) Weekly employees shall be entitled without deduction of pay to the holidays observed in respect of New Year's Day,
Australia Day, Good Friday, Kastor Monday, Anzac Day, King's Birthday, Labour Day, Christinas Day and Boxing Day, and to
one other holiday on the day fixed as follows :—

For employees of the Melbourne and Metropolitan Board of Works—
Melbourne Cup Day.
For other employees—
Within 26 miles of the G.P.0., Melbourne—Melbourne Cup Day.
In any other district—
One day for which a whole or part holiday for the Public Service is gazetted for the district, or in default thereof
a day agreed to by the employer and cmployees concerned and notitied beforohand to the Union.

(b) Provided that notwithstanding the provisions of sub-clause (a) hereof whero an employos is omployed in an employer's
industry with respect to which the Determination of any other Wages Board makes provision for public holidays without loss of
pay the employer may grant the public holidays provided for in such Dotermination instead of those abovementioned and sub-clauses
(a) and (b) hercof shall be read as if the holidays montioned in any such Determination had been oxpressly montioned herein as an
slternative to those set out in sub-clause (¢) hervof,

Provided further that an employer shall not be entitled to exercise the right conferred on him by this sub-clauso unless
and until he or some person on his behalf has given written notice to the Union of the Determination under which he proposes
to grant the holidays and of the public holidays provided thercin. Any notice 8o given may only be changed by another
written notico given to the Union in January of any year.

{¢) No woekly employeo who has without the consent of his employer and without reasonable cause absented himself from
his employment on the day bofore or the day after & holiday shall bo free from deduction of pay in respect of such holiday.

(d).For all time worked by a weekly employee on such holidays, payment shall be made at the following rate—

On Good Friday and the Christmas Day holiday—Time and a haif. .
On any other holiday—Ordinary tine.

The minimum payment shall be as for four hours’ work oxcept in the case of a carter solely employod to deliver ice to a
hospital before 10 a.m. .

Payment for work on a holiday shall be in addition to any amount payable in respect of the weekly wage.

Provided further that if an employee is required to work on a holiday during hours which if the day were not a holiday
would be outside the range of ordinary working time as mentioned in clause {13) hereof he shall be paid for such hours at
double time instead of time and a half or ordinary time a8 hereinbefore provided in this sub-clause.

(¢) The preceding part of this clause shall not apply to a stableman, a groom, or a driver carting milk, when doing work
solely as such. : .

(f) For all time worked by a casual employee on such holidays payment shall be made at the following rate—

On Good Friday and the Christmas Day holiday—Double and a half time.
On any other holiday—Double timo. R .

The minimum payment shall be as for four hours’ work except in the case of a carter soluly employed to deliver ioe to
& hospital boforo 10 a.m. As well as the payment preseribed by this sub-.clause the flat addition of 2s. 3d. presoribed by clause
(3) hereof shall be paid.

(9) Where a weekly employoe is entitled to any holiday prescribed by this Doterwination, his employer shall notify such
employee on the working day immediately proceding suoh holiday if his services are required thereon and if such notice be not
given the employee shall be entitled to take such holiday without deduction of pay. .

(h) If any employer intends to carcy on business on a day goenerally obsorved as a holiday although not prescribed as
such in this Determination he shall not be entitled te make » doduction from the wazes of any weekly omployse who fails
to present himsolf for duty on that day unless he shall have given the employce notice of -his intention to carry on business-
on that day. . ‘

. AXNUAL LEave.

{21) {a) Except as hereinafter provided a period of seven consecutive days’ leave shall be allowed annually to each
employeo after twelve months’ consecutive service (less the period of unnual jeave) since the commencement of such employee’s
service or since such employee last became entitled to annual leave.

(6) Any leave to which an employee may become entitled hereunder shall be granted by the employer within three
calendar months of the same becoming due. Provided that if because of the conditions operating in any particular industry
or of circumstances over which he has no contro! due to the present war an employer considers it impossible for him to grant
Jeave to any employee within the said period ‘he may by agreement with the Union postpone such leave until a later date
and in default ot agreement he may submit the matter to tho Secretary for Labour who shall have power to postpone such
leave until such later date as ho sees fit.

{¢) Tf during any qualifying period of twelve months an employee leaves his employment or his employment is terminated
by the employer for any reason not being one set out in sub-clause (k) of clause (23) hereof. Such employee shall be given or
paid for holidays pro rata in accordance with the length of servico in such period namely one day for each two months’ service
up to the first six months and thereafter one half day for each months' service. Sub-olause (k) hereof shall not apply to this
sub-clause,
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(This Part applies to all persons other than those employed (i) as Whart Draggers (ii) by Retail Dairymen or (iii) in
connexion with the distribution of petrol and petroloum products).

(d) An employer may grant annual leave to an employce before the right thercto has accrued due but where leave is
taken in such a case a further period of annual leave shall not commence to acerue until the expiration of the twelve months
in respect of which annual leave had been taken before it accrued.

{¢) Each employee before going on leave shall be paid the wages duc to him for the period for which he is entitled
to leave. For the purposes of this sub-clause and sub-clause (¢} hereof the wages shall be at the amount prescribed in this
Determination for the occupation at which the employee was ordinarily employed immediately prior to the commencement of his
leave or the termination of his employment as the case may be, but in the event of an employee being engaged during a
period of four weeks prior to such commencement or termination on two or more occupntions entitling him to different rates
of pay the wages to be paid to such employee hereunder shall be the amount of his nverage weekly wages for ordinary
working time over such period of four weoks,

(f) The annual leave provided for by this clausc shall be allowed and shall be taken and except as provided in sub-clauses (¢)
and () hercof payment shall not be made or accepted in lien of annual leave. If an employer fails to grant leave within the
period or any postponement thereof mentioned.in sub-clause (b) hercof and is convicted on that ground for a breach of this
Determination and the employce is not a consenting party to such failure the employer shall in addition to the wages payable
under sub-clause {¢) hereof also pay to such employee a further sum equal to the wages payable under sub-clause (e).

(9) Notwithstanding anything herein conteined an employer who gives to an employce leave of absence without loss of
pay throughout the interval of time between the days observed hereunder as the Christmas Day holiday and the New Years’
Day holiday, shall be decmed thereby to fulfil all obligations to that employee under this clause in respect of the period of
twelve months’ service referred to in sub-clause (a) hereof. The provisions of sub-clause (d) hereof shall apply to this sub-clause

(%) At least seven days' notice shall be given to an employee as to when he is to commence his leave and if such
notice be withdrawn by an employer the employee, if he postpones his leave, shall be compensated by the employer for any
reasonable out of pocket loss occasioned thereby; in case of dispute to be settled by the Secretary for Labour.

(i) Where leave has been granted to an employce pursuant to sub-clauses (d) or (g) hereof before the right thereto has
accrued due and the employee subsequently leaves or is discharged from the service of the employer before completing the
twelve months’ continuous service in respect of which the leave was granted, the employer may for cach two complete months
of the qualifying period of twelve months not served by the employee deduct from whatever remuncration is payable upon
the termination of the employment, onc-sixth of the amount of wage paid on account of the annual leave, which amount shall
not include any sums paid for any of the holidays proseribed in clause (20) hereof. Provided that in cases where such leave
is granted, at the request of the employce, the employer may when making payment under sub-clause {¢) hereof withhold
from the employee a sum equal to such one-sixth for each two complete months of the qualifying period not served by the
employee at the time of going on such leave and retain such sum until the expiration of such qualifying period. '

(4) For the purposes of this clause service shall be deemed to be continuous notwithstanding :—

(i} Any interruption or determination of the cmployment by the employer if such interruption or determination
has been made merely with tho intention of avoiding obligations hereunder in respect of leave of absence.

(ii) Any absence from work on account of sickness or accident or military service, and in calenlating the period
of twelve months’ continuous service absence on account of sickness or accident to the extent of fourteen
days in any twelve months shall be deemed to be part of the period of continuous service; and with respect
to military service the provisions of Statutory Rule 1941, No. 11, shall apply; or

(ili) Any termination of the employment by the employee if such termination has been made merely with the
intention of preventing the operation of sub-clause (g) hereof.

(+) Except as provided by sub-clauso (g) hereof the annual leave prescribed by this clause shall be exclusive of any
of the holidays prescribed in clause (20) hereof, and if any such holiday fails within an employee’s period of annual leave
there shall be added to that period one day for each such holiday falling as aforesaid. Provided that payment for any such
holiday need not be made under sub-clause (e) hereof, at the time of going on leave, but may be withheld until the employee
returns to the service of the employer on the conclusion of his annual leave and the employer shall not be bound to pay.
for any such holiday in cases where the employee is not discharged but fails to so return to the cmployment of the employer,

() For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the Iatest month in
question has the same date number as that which the commencing day had in its month, and if there be no such day in
such snbsequent month shall be reckoned as ending at the end of such subsequent month.

() Where the employer is a successor or assignee, or transmittee of a business, if an employee was in the employment
of the employer’s predecessor at the time when he became such successor or assignee or transmittee, the employee in respect
of the period during which he was in the service of tho predecessor shall for the purpose of this clause be deemed to be
in the service of the employer. .

(n) Provided that where an employee is employed in an employer's industry with respect to which the determination
of any other Wages Board provides for annual leave with pay such leave being uniform for all employces the employer may
grant such employeo annual leave in accordance with the provisions of such determination instead of under this Determination,
and this Determinatiori shall be read as if the provisions of such determination had been expressly included herein. Provided
further that 'an employer shall not be entitled to exercise the right conferred on him by this sub-.clause unless and until he
or some person on his behalf has given written notice to the Union™ of the determination under which he proposes to grant
the annual leave and of the annual leave therein provided. Any notice so given shall.not be changed without the consent
of the Union and shall not affect any rights of the employce already accrued under this' Determination at the time of giving
such notice. .

(o) Any dispute as to the rights of an employee to or with respect to annual leave shall be dealt with by the Secretary
for Labour.

(p) The provisions of sub-clause (g) hereof shall not apply to a sanitary employee, stableman, or other employee who is
generally required to work seven’ days in the week.

(9) As to bulk milk carters the following provisions shall apply :—

(i) In sub-clause (@) the word ‘‘fourteen” shall be substituted for the word *“seven ™.

(ii) In sub-clause (c) the words “‘two days” shall be substituted for the words *“one day > and the words “one
day > for the words “ one half-day .

(iii) One week of the annual leave shall be given and taken and payment ghall not bo made and accepted in lieu
thereof, but the granting of the second week shall be at the option of the employer, but if not given shall
be paid for, and in such case the interval of time mentioned in sub-clause (g) hereof shall not be granted
as part of the period of annual leave.

Mgear ToMes.

(22) (a) Except as otherwise provided in this clause, on all days except Saturday and on Saturday if he 80 desires in the
case of an employee required to continue working after 2 p.m., each employee not working on shift shall be allowed a break
of one hour without pay as a meal time to begin not earlier than 11.30 a.m. nor later than 1.30 p.m.

If the break bo not so allowed all time worked after 1.30 p.m. until a break of one hour without pay for a meal time
is allowed shall be paid for at the rate of ordinary time, the payment to be in addition to any payment due in respect of o
weekly or casual wage. .

(b) Except as otherwise provided in this clause no employee shall be required to work for longer than 53 hours without a
break for s meal time of one hour, or half an hour in the case of the evening meal without pay.

All time worked over 5% hours until such a break is allowed shall be paid for at the rate of ordinary time, the payment
to be in addition to any payment due in respect of a weekly or casual wage.

This sub-clause shall not apply to the evening meal time in the case of any employee returning to the yard or depot
after the conclusion of any journey or delivery where such employee ceases work not later than 7 p.m. on Monday to Friday
inclusive, and 1.30 p.m. on Suturday.
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. (z}:x) Tn the case of any employee of the Melbourne and Metropolitan Board of Works breaks may be of 43 minutes instead
of one hour.

(d) {i) Where an employee is required otherwise than because of his own default or delay to continue working after 6 p.m.
on Monday to Triday inclusive or 1 p.m. on Saturday without having been informed in some way on the preceding working
day that he will be so required he shall be allowed ls. 6d. as tea money. .

. (ii) An employee who is notified under this sub-clause that he will be required to continue working, but who is not so
required to continue working, shall be paid the prescribed tea money. :

_ (it} This sub-clause shall not apply in the case of any employee returning to the yard or depot after the conclusion of
any journey or delivery where such employee ccases work not later than 7 p.m. i

(iv) The obligation to pay ordinary time under this clause in addition to weekly or other wages and overtime under any
other clause of this Determination shall not be cumulative, but the employee in cases coming within this clause shall be entitled
only to the higher payment.

Tur CONTRACT OF KMPLOYMENT.

(23) Where an employee is usually employed without any express undertaking to employ him for at least one week his
mployment shall be deemed to be that of a casusl employee, but in all other cases where an employee is not in express terms
engaged as a casual employee, he shall be deemed to be, and be employed as a weekly employee.

"The following shall be the terms and conditions of weekly employment :—

@) The engagement shall not be determined on either side, except upon one week’s notice, which may be given at

_any time, but an employer may pay one week's wages in lieu of giving such notice.

(b) Where a notice is given by an employer purporting to expire within the week next preceding Christmas Day or Good
Lriday, but the employer expressly or impliedly allows the employee to belicve that he is to resume work not
later than one week after New Year's Day or Easter Monday as the case may be, such notice shall have no
effect, and the engag t shall be d d to have continued unaffected by such notice. N

(¢} A weckly employee shall not be changed to a casual employee within the week next preceding Christmas Day or
Good Iriduy. :

(d) Notice to determine the engagement which is given every week or otherwise in such manner that the employee is not
able to know with certainty a week before a particular date whether his engagement will or will not be determined
by the employer upon that date shall not be deemed a valid notice unless given during a general or shipping
or coal strike.

{e) Subject to sub-clause (f) hereof an employeo to become entitlod to payment of the wookly wage preseribed by this
Determination is to be available, ready, and willing to perform such work as the employer shall from time to time require
on the day and during the hours usually worked by the class of employee comprising him, but any employee so available
ready and willing to work for the whole week and not justifiably dismissed for any ,reasou set out in sub-clavse (A)
hercof shall be cntitled to a full week’s wage.

{f) Where an employeo becomes disabled by sickness of himself, proof of which is given to the employer by redical certificate
or other satisfactory evidence within twenty-four hours of the beginning of the employee’s consequential absence, he
shall on account thereof be entitled without deduction of pay to absent himself from work for one day in each quarter
or for a proportionate aggregate in a longer period, but not exceeding one of four days in any year of the smployment.

Provided that where an employee is in the service of an employer for a year and has had no sick pay in such
year as prescribed and such employce continues in such servico he shall not, if he becomes disabled as previously
mentioned during the ensuing year, be entitled to absent himself without deduction of pay for more than four days
in each ensuing year, but the number of days in any quarter or other longer period as aforesaid in such ensuing year
on which he shail be entitled to so absent himself shall be increased within such quarter or period until the total
number of days amount to four.

For the purposes of this sub-clause * year shall mean each succeeding period from the lst day of November
to the 31st day of October inclusive.

1n computing the time to be taken as worked by a weekly employee during a week containing any day of such
absence to which he is entitled by this sub-clause without deduction of pay, if the day be other than a Saturday, 8
-hours, and if the day be a Saturday, four hours shallin respect of the day be added as if actually worked to
the amount of time actually worked by the employee during the other working days of the week.

(9) Subject to sub-clause (f) hereof and to the provisions of this Determination as to holidays, if an employee absenta
himself from work his employer shall be entitled to deduct from his weok's wages an amount ocorresponding with the
period of absence. ’

{k) Notwithstanding anything elsewhere in this clause contained an employer may at any time forthwith dismiss an employee
for (stusal or neglect to obey orders, misconduct, or carelessness in the performance of his duties, or if after receiving
one week’s notice of determination of engagement he does not carry out his duties in the same manner as before
such notice.

{¥) 1f an omployee be justifiably dismissed for any reason sot out in the sub-clause (k) heroof ho shall be entitled to payment
proportionate to the time worked, but to that only.

{5} Should any employce be dismissed during the course of a week, any wages due to him under this Determination
shall be paid to him forthwith and in default thereof the employer shall pay such employee an extrs 3s. for each and

every day or part thereof, whilst such default continues unless the employer satisfies the Secretary for Labour
that such default wus due to circumstances not under his control and which he could not reasonably have
foreseen and which he took reasonable steps to avoid or overcome.

JoNIORS NoT To BB EMPLOYED IN CERTAIN CASES.

{24) No junior under nineteea yearsof age shall be allowed to drive or be in charge of more than one horse in the Metropolitan
District as defined in the Factories and Shops Acts, and no improver under eighteen years of age shall be permitted to have sole charge
of & motor vehicle R .

PROPORTION OF JUNIORS.
25) Juniors shall not be employed in a greater proportion than one junior to every five drivers receiving adult ‘wages.

Time Books.

(26) (a) Each employer shall, at the depot or yard at or from or in connexion with which the employee works or at an office
convenient thereto, keep a record or time book showing the name of each employee in which shall be entered each day the
time of starting and finishing work the work performed and class of vehicle driven and number of horses or makers capacity
and the weekly rate of pay for such work, and the amount of overtime worked and the wages and overtime paid to each
employee, ) .

Provided proper facilities are provided by the employer for the purpose, such record or time book shall (so far as his starting
and finishing time each day is concerned and also the work performed and class of vehicle driven and number of horses or
makers capacity) be made or entered each day by the employce at the time of starting and finishing work.

(b) The age of each employee receiving less than the adult wage shall be entered in the record or time book.

{c) Such record or time book shall on demand be produced by the employer to any officials (not more than two in number
at any one time) of the Union duly authorized in writing by the president and secretary of the local branch or sub-branch of the
Union at the place where the record or time book is kept. No demand for production-need be complied with until after the expira-
tion of soven days in the case of thefirst inspection but subject thereto any demand for production made between the hours of 18
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am. and noon and 2 p.n. and 4 pm, Saturday afternoons and public holidays excepted, on any day between the 1st and the 27th
inclusive in each calendar month except on pay day shall be complied with forthwith. If the time of any such demand shall not
be reasonably suitable to an employer (the burden of proof whercof shall be on the employer) for a full and particular inspection and
exnmination of such time hook or record by the officials the employer shall nevertheless produce at such time such time book or
record to the officials who shall be then entitled to examine such book or record for the purpose of seving the nature and general
state and condition thereof. A timo shall then be agreed upon for the further examination of particulars thereof by such officials
and, if not agreed upon, such time between the abovo hours shall be fixed by the ofticials and shall not be less than 24 hours or 48
hours in the case of o demand on the day before pay day after the time of the first demand, The officials shall in fixing such time
have due regard to the exigencics of the employer’s business and must comylete each inspection as quickly as reasonably practicable.

(d) Provided that an employer may at his option, in lieu of & timo hook, provide a mechanical clock for the purpose of recording
the time of each employee, in which case each employce shall, at the end of the week, cnter or record the wages and overtime received
on some card or check used in connexion with such clock.

{e) Where an employee porforms work for which a special rate is provided, a record of such work and the nature of the same shall
be recorded in the time book or equivalent record.

DETERMINATION TO BE EXHIBITED.

(27) A copy of this Determination shall be exhibited by each employer where the industry is carried om, by _being
posted or hung up in a place where the employee signs on and off and where it is easily accessible to the employees without
having to ask the permission of the employer. :

TEuPORARY CHANGR OF STABLE.

(28) (a) If after an employce has come to work as required at one starting place, his cmployer transfers him to another starting
place any reasonable cost of fares incurred in going to or from the latter place shall be paid by the employer. i

(b) If an employee is transferred temporarily to work at or from a starting place which requires him to travel from his home at
least 1 1ils nore than is required by his ordinary starting place, any extra time so caused to be used by the employee shall be paid
for at the rate of ordinary time, and any reasonable extra cost of fares so caused shall bo peid by the employer.

TRAVELLING ALLOWANOES,

(29) (a) An employee engaged in ordinary travelling on duty or on work on which he is unable to return to his home at night
shall be paid such personal expenses as he reasonably incurs in travelling, but he shall be paid the sum of 8s. 6d. per day at least. Provided
that where an employeo travels by boat or other conveyance in which his ticket includes meals and bed, he shall not be entitled to the
said allowance, and provided that where an employer carrying on a coach and mail service provides or is willing to provide meals and
bed the employee is to have the option of receiving 8s. Gd. per day or accepting the meals and bed provided by the employer.

(b) An employee prevented from returning with his turnout to the depot or {ud from which he started shall be paid any travelling
expenses he has to inour, and as if for time worked for the time he reasonably takes to got to his home beyond the time he
ordinarily would have taken to get to his home from the depot or yard,

Gras AND Rores To BR SUPPLIED BY EMPLOY®R.

(30) An employer shall supply his employees with all gear to scoure any loads to be carted by them, and necessary ropes, chaina
hooks, trucks, and skids, and effective lamps.

Heavy ArTicLEs.

(31) An employee unaided by proper auxiliary appliances or by another man shall not be permitted to lift or carry goods over
200 ib. in weight.
AgrticLEs oy CrormiNG.

(32) Where an employes is required by law or by his employer to wear any special uniform, cap, overall, or other article, it shall
be supplied and paid for by the employer.
Housixe.

{33) (a) Any employeo required by his employer to live at & stable, yard, or garage, shall be provided with suitable sccommodation
for auch employce froe of cost.

(b) It an employer provides proper housing accommodation for an employeo and his wife and family where such employee elects
to live the employer shall be entitled to charge a rent not exceeding 106. per week and not exceeding half the rent at whioh a similar house
in the same Jooality would ordinarily be let. ’

. DrwsiTIONS,

(34) Unless o contrary intention appears expressions used in this Determination ahall have meanings as follow :—

(a) ““ Junior” means any person under the age of 20 years in receipt of leas than the adult wage.

(6) * Casual employee ' means an employee who is not employed as a weekly employee.

(c) “ Head stabloman " means a stableman in charge of or directing the work of other stablemen.

(d) * Yardman ” means any employee, not otherwise specified, employed in or in connexion with a stable, yard, or garage.

() * Horse driver’s assistant ” and * motor driver’s assistant *’ means any employee who acoompanies the driver to assist in
loading, unloading, or delivering.

(f) ** Loader” means any employee engaged in loading or unloading any goods, wares, merchandise, or materials on
to or from any vehicle and in work incidental to such loading or unloading, and o person engaged us a horse
driver’s assistant or motor driver's assistant but who performs work on the water front of the nature usually
performed by a loader shall be deemed to be a loader within this definition whilst performing such work.

{g) ** Leading loader  shall mean a loader or ganger in charge of loaders.

(k) *“Bulk milk carter” means an employee solely engaged in carting milk or cream in bulk.

(i} ** Supervisor ”’ means any person whose duty it is, in addition to carting or driving, to collect moreys and exercise
supervision over the work of drivers or other employees.

(j) ** Official ” means any person authorized in writing by the president and secretary of the local branch or sub-branch of the
Tranaport Workers Union of Australia.

(k) Stmitar‘y carter’s mate ” means an employes who accompanies the driver to assist in loading or unloading.

(}) ** Jinker ™" means & vehicle with a forecarriage, or a vehicle (where o dray takes the place of the forocarriage) and a bow

-+ axle under which the load is slung,

(m) * Boiler truck " means a vehiole on four low wheels, with or without springs, generally used for the carrying of boilers,

(n) *Float ';u:lneuma vehicle on four wheels with or without aprings generally used for carrying plate glaas or other heavy
material.

(0} ** Specially offensive material ”* means bone dust, bones, and blood manure, dead animals, offal, fat (including that which is
carted from hotels or restaurants or other places in kerosens tins), tallow in secondhand casks, green skins, raw hides,
and sheep skins when fly-blown or maggotty, sausage skin casings, except when packed in nnn-loaky containers for
consumption. salt oake, spent ciide, hair and fieshings. soda ash, sulphur (ex wharf), sheep’s trotters (known as
‘“pie”). Sulphuric acid of the strength of 86 per cent. to 98 per cent. in cases in which the carter is reguired
to handle individual jars thoreof, stablo manure, meat meal, liver meal, blood meal.

(p) “ Dirty material” means coal, coke, briquettes, bitumen, and/or bituminous material for spreading on roads,
plumbago, black lead, carbon black, manganese, lime, “Comaidai” (lime), Tallite, limil, plaster, plaster of
paris, red oxide, zinc oxide, “ Quikardo ” cement, superphosphate in second-hand bags, rock phosphate, di-calcic

hosphate, yellow ochre, red ochre, charcoal, empty flour bags, stone dust, houschold refuse (including refuse
})mm ships in port), shives of flax (whon carted as a full load), street sweepings or garbage (known as * pick-up”)
and any other material or a particular load thereof which this Wages Board may decide to be exceptionally dirty.

(¢) “ Horse "’ means any beast of burden except & bullock.
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(r) ** Saturday " for tho purpose of this Uetermination means either Saturday or such other day as is at present observed as
the weekly half-holiday in & particular industry or distriot.

(8) * Holiday " means any holiday prescribed by this Determination.

{¢) ** Winter " means from the 15th day of April to the 15th day of October, inclusive.

(%) *‘Summwer’’ means from the 16th day of October to the 14th day of April, inclusive.

(¥} ““ Rate of ordinary time, of time and a half, of double time, of double time and half time, and of treble time,” and any
like expression means respectively a rate per hour of 1/44, 3/88, 1/22, 5/88, and 3/44 of the prescribed weekly rate
for the relevant class of employee ; :

(w) “®hift,” or any like expression, meana work done in relay by successive men or sets of men without any copsiderable
hreuk between the ending of work by one man or set and the beginning of work by the next man or set.

(%) ““ Makers capacity " means the capacity shown on the certificate of registration issued under the Motor Car Acts.

(y) ** Union” means the Transport Workers Union of Australia.

R PERIODICAL ADJUSTMENT OF WAGES. '
(35) The wages rates sct out in clause (1) of this Part arc based upon the following basic wage and, pursuant to the provisions
-f Section 21 of the Faclories and Shops Act 1934, shall be sutomatically increased or decreased by the same amount, and at the
same time, as such basic wage.
The basic wage shall be adjusted as prescribed in clause (36) of this Part.

Basic Wage.

Needs basie . .
Loadi: Total basic Index number
Plave. (wdjz:&eble) (lellﬂll‘l?). wage. ¢ set assigned.
. . £ s d ¥ d. £ s d
Within 20 miles of G.P.0., Melbourne .. 412 v 6 v 418 ¢ Melbourne

. Within 10 miles of G.P.O., Geelong—same us the contemporancous busic
wage for Melbourne

Within § miles of the chief Post Office, Warmambool—same as the contem-

raneous basic wage for Melbourne .

Mildura and Gippsland Districts—same as the countemporaneous basic
wage for Melbourne i .

Yallourn—until further order the same amount in excess of Melbourne
as at present, viz., 8s. 6d. per week

Elsewhere—38. less than the contemporaneous basic wage for Melbourne

ApJCSTMENT OF NEEDS Basic Wik

(36) (2} Until the beginning of the first pay period to commence in August, 1943, the amount of the hasic wage shall
bo as prescribed in clause (35) of this Part, .

(b) For work done during each future period of or near a quarter buginning with the first pay period to commence in an
August, a November, a February, or a May, the amount of the needs basic wage shall be adjusted by the following nwethod
according to the position and fluctuations (if any) of the Commonwealth Statistician’s ** All Itemr ™ retail price index numbers,

For the purposcs of this Dotermination the expression ** Commonwealth Statistician’s * All Iteme’ retail price index numbers ™
or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved to Le
wrongly so purporting, to be printed by tho Commonwoalth Government Printer or to be signed by or on behalf of the Commonwealth
Statistician.

(1) The index number set to be applied to a placo is that assigned thereto in clause (33) of this Part.

(2) The index number for the calendar quarter uext preceding the period of or near a quarter for which the adjustment
is made is to be ascertained.

(3) The amounts assigned in the following table (or in any extonsion thercof) to the index number division comprising
that number are to be ascertained.

(4) The basic wage shall be of that assigned amount during such successive period of or near a yuarter.

Table.
Index uwumnber divisions, ‘“?;‘313:&'31;‘)'_“5“ Loading (constant). Total basto wage.

. per week per week

£ s d £ s d

994-1006 4 10 b 4 7 0
1007-1018 4 2 0 4 8 0
1019-1030 4 3 ¢ 4 90
in31-1043 4 4 0 410 0
1044-1055 4 5 0 411 o
1056-1067 4 6 0 412 0
1068-1080 4 70 413 0
1081-1092 4 8 0 +14 0
1093-1104 4 9 0 415 0
1105-1117 410 0 > Ga. 4 416 0
1118-1129 411 0 4 17 ¢
1130-1141 412 0 418 v
1142-115¢ 413 0 419 ©
1155-1166 414 0 5 0 0
1167-1179 415 0 51 0
1180-1191 - o - 416 o 52 0
1192-1203 .. .. .. 417 O 5 3 0
1204-1216 .. .. .. 4 18 0 5 4 0
1217-1228 .. .. .. . . 419 0 5 60
1229-1240 .- .. . .. .. 5 0 ¢ - . L 5 6 0

The index numb;ar divisions in this table are based upon the equating of the index number 1,000 wilh a basic wage of 8ls.
per week and any extension of this table must be of the same construction as the table.
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Rartrs or WagE.

(1) The minimum rates of wage payable to any person casually employed in the calling or occupation of a driver or dragger
in the hauling or dragging of cargo on the wharf to and from the vessel's side and the wharf sheds or stacking grounds during the
proceas of loading or unloading a vessel shall be 2s. 62/,,d. per hour with & minimum payment as for two hours and in addition the
sum of 2s. 3d. for each day on which work is done by the employee. For this purpose a “ day” means the period botween 8 a.m,
one day and 8 a.m, the succecding day.

OrpINaRY HOURS_OF EMPLOYMENT,.
(2) The ordinary hours of duty shall bo—,
From Monday to Friday inclusive—8 a.m. to 5 p.m.
Saturday—8 a.m. to noon.
Except that taking horses from the stable to the wharf at the commencoment of employment, or returning the horses from

the wharf to the stable at the conclusion of employment, bofore or after the ordinary hours of duty set out above shall bo paid
for ag ordinary time if less than 5 miles, otherwise ordinary rate and a half, :

OVERTIME. .
(3) Overtime as hereinafter dofined shall be paid for at the following rates (in addition to the 2s. 3d. prescribed by clause (1)
hereof) :—
(a) Between 6 p.m. and midnight—
Monday to Friday inclusive—Ordinary rate and a half.
Betweon midnight and 7 a.m.—Monday to Saturday inclusive—Double ordinary rate.
(b) Where tea hour is observed from 6 p.mn. to 7 p.m. by the waterside workers with whom the employee is working the
employee shall be paid at the rato of ordinary rate and a half between § p.n. and 6 p.m.
(c) For work done on Saturday botween noon and midnight and from midnight on Sunday to 7 a.m. on Monday double
ordinary rates shall be paid. .
(d) For work done on ordinary holidays the rates shall be—
Botween midnight and 7 a.m.—Two and one half times the ordinary rate.
Between 8 a.m. and 6 p.n.—Ordinary rate and a half,
Between § p.m. and midnight—Double ordinary rate.
(e) For work done betwcen midnight on Saturday and midnight on Sunday and betwoen midnight and midnight on
extraordinary holidays two and a half times the ordinary rate shall be paid.
{f) For work done during ordinary hours for more than 88 hours per fortnight or 48 hours in any one week (exclusive of
meal times and smoke-ohs)—for such excess ordinary rate and a balf.

{g) Men engaged to work between midnight and 7 a.m. under the preceding sub.clauses (c), (d) and (e) hercof shall be
poid for at least four hours at tho appropriate rate.

MEeaL Hours,
(4) The hours for meals shall be—
Breakfast—7 a.m. to 8 a.m.
Dinner—Noon to 1 p.m.
Tea—08 p.m. to 6 p.m. .
Supper—Midnight to 1 a.m. but when work begins at midnight supper periods are not~to be observed.
When frozen cargo is being handled the meal hour may be postponed without payment of additional rate for any time not

exceeding half an hour if such suspension is necessary to complote the unloading of a truck, motor waggon or vehicle the unloading
of which was started before the time fixed for the meal hour.

Worrkine Durixe Mearn Hours.

(6) (a) Work for the purposes of this clauso shall not be deemod to mean the necessary watering and feoding of horses.
If employers requiro work during a& meal hour the ratos set out herounder shall be paid for such meal hour or portion thereof
worked.

Ordlnar: Ordina; Saturda; Sundays and

i days. v hulldn;z a?teun‘:roori. ex:&?&gl’?y

Per hour. Per hour. Per hour, Por hour.
s d 8. d. s. d. s d.
Supper (except where employment begins at midnight) . 6 0 70 . 70
Breakfast where work commences prior to 7 a.m. . 6 0 70 . 7 0
Breakfast where work commences at 7 a.m, .. . 4 0 i 0 . 70
Dinner o .o .o .. . .. 4 0 5 0 6 0 70
Tea except 89 provided in clause 3 (b) hercof .. .. .. . 4 0 6 0 6 0 70

{b) Employees shall at the employer's option work during such meal hours as are worked by tho watersido workers with whom
they are working but not othorwise.

(¢) In ports whore meals are supplied by the employsrs the payment for work during moal hours shall not apply whero the
employers in order to expedite the sailing of a vessel arrange for the meal to be supplied either one hour prior to or one hour
later than the otherwise specified time of such meal hour. In such cases the employers shall be entitled to arrange meal times
within the stipulated period. .

SMORE-0HS.
(8) Employees shall be entitled without loss of pay to the same breaks in their work as aro actuslly obsorved by the waterside
workers with whom they are working but shall feod and water their horses during such smoke-ohs if necessary.
WozrkiNae THROUGH SMOKE-OHS.

(7) (a) The employces shall not be entitled to the said breaks of work if the employer be willing to pay double the appropriate
rate for the work done during the smokoe-oh or where the actual work commences less than two hours bofore the time of the break.
(b) For work done during smoke-ohs (other than tho necessary feeding and watering of horses) double the appropriate rate shall
be paid for the time actually worked.
Tive or Durvw. .

(8) The time of duty. except as hereinafter provided, shall begin at the time and place at which tho employee is directed to
present himself for work or for convyeyance to work.
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PART 11.—(continued),
(This Part applies only to persons employed as Whart Draggers.)

PROVISION FOR MEALS. -

(9) Where employces are required to work on the same or a different job after & p.m. or after 6 p.m. in ports where the meal
hour is observed by mutual arrangement from 6 p.m. to 7 p.m. at or before the time they are knocked off for the middaymeal on the
day on which they are so expected to work, or if engaged after the time of tho midday meal on that day—at the time picked-up
—they shall be notified by the foreman or other representative of the employer of the probable period of time for which their services
will be required and will thereupon make provision for meals necessary during such period mentioned, subject to the following
conditions :— ' . .
(i} If any meals necessary after 5 p.m. or after 6 p.m. in ports where the meal hour is observed from ¢ p.m. to 7 p.m.

within that period are provided and not required by the employes owing to work not being available, each suc

employee shall be paid tho sum of 1s. 6d. for each such meal provided and not required.

(ii) If the work exceeds the time mentioned by the foreman or other ropresentative of the employer, and continuea
beyond a meal hour, and an extra meal or meals have to be obtained away from home, each such employee shail
bo paid the sum of 1s. 6d. for each such meal. .

{iii} If the employecs are not notificd as beforo montioned and work continues beyond a meal hour, they shall each be

. paid 1s. 6d. for cach meal obtained away from home.

(iv) Where employoes have been notificd and work continues into and through the last meal hour to a finish, no
payment shall be due for such meal not partaken during the meal hour time at which the last meal hour would
have been observed.

(v) The employer shall not be liable for these payments if he provide employees with proper meals.

(vi) Employees required to work beyond the midday meal on Saturday shall receive notice of that fact before leaving
work on Friday if resuming st tho same job, or at the time of engagement—if engaged for work commencing on
Saturday morning—and for meals required after midday, shall bo notified at or before the midday break on the
job.

(vii} Employecs engaged to commenco work or ordered to resume work prior to the breakfast meal hour on the following
working day and who aro required beyoad that meal hour, unlesa notificd as before mentioned, shall be entitled to
payment of the meal allowance.

(viii) For the purposcs of this Detormination notico given by a foreman or other representative of the employer, to one
man in each gang, shall be deemed to be notice to all employees engaged

_Horipavys,

(10) (a) The holidays shall be as follows :—

Extraordinary holidays.—Christmas Day, Good Friday, Labour Day, and Sundays.

Ordinary Holidays.—New Year's Day, Easter Monday, King’s Birthday, Boxing Day, Australia Day, Melbourne Cup Day, and
Anzac Day.

() “ Australia Day > shall mean the day in January obscrved as such.

(¢) ** Holidays " shall mean tho days prescribed under the law of the State to be observed in lieu of the actual holidays
mentioned unlesa thore be no such day prescribed in which caso the day to b observed shall be the day on which the holiday
falls,

. EMPLOYEES 70 WHOM THIS PaArT AvrLies.

(11) This Part of this Determination shall apply to casual employees and except as to clause (1) hercof and the provision for
payment of 2s. 3d. contained in clause (3) hereof shall apply to such permanent cartors or drivers on weekly engagement as may
temporarily engaged in the occupation of dragging whilst they are so employed in lieu of the provisions dealing with the same subject
matter in Part I. hercof. .

An employer shall not employ a permanent carter or driver on weckly engagement as a casual dragger on a holiday unless
there shall be no casual draggers available.

Tne OCCUPATION.

(12) Tho duties of a dragger shall be to attend to and/or drive his horse and to attach the horse to the truck. He shall also
be responsible for the safe conduct of the load (but not any loading or unloading) whilst on the truck. In the case of an emergency
only a dragger may, if agreeable, do other work provided that for each hour or part of an hour so employed he shall be paid the
ruling rate prescribed by avy Determination for the particular class of work donc.

INCORPORATION OF PROVISIONS OF Part I
(13) The provisions of clauses (8), (13) (a), (25), (26), and (27) of Part I. of this Determination are hereby incorporated in
this Part. . .
PERIODICAL ADJUSTMENT OF WaGE RaATES.

(14) (2) Until the beginning of the first pay period to commence in Augnst, 1943, the rate of wagn shall be the amount
preseribed in clause (1) of this Part.

{b) For work done during each future period of or near a quarter beginning with the first pay period to commence in an
August, a November, a February, or a May, the amount of the said rate shall, pursuant to the provisions of section 21 of
the Factories and Shops Act 1934, be adjusted by the following method according to the position and fluctuations (if any) of
the Commonwealth Statistician’s ““-All Ttems " retail price index numbers.

For the purposcs of this Determination the expression * Commonwealth Statistician’s ¢ All Items’ retail price index numbers ™
or any like expression means the numbers stated to bo such index numbers in any document purporting and not proved to be
wrongly so purporting to be printed by the Commonwealth Government Printer or to bo signed by or on hehalf of the Commonweaith
Statistician.

(1) The index number for Melbourne is to bo applied.

{2) The index number for the calendar quarter next preceding the period of or noar a quarter for which tho adjustment is made
is to be ascertained.

(3) The amount of a'ldition or deduction assigned in the following table (or in any oxtension thereof) to the index number
division comprising such number is to be ascertained.

(4) That assigned amount shall for work done during such period of or near a quarter be added to or deducted from the
originally prescribed amount of the rate in accordanco with that table.

(5) The division called “ original” in the following table is that for the needs basic wage upon which the rate is to be deemed
to have been originally prescribed.

Table.
Original Index Number Division, 1130-1141.

Index pumber divisions | Amounts of addition or| Index number divisions | Index number divisions | Argounts of addition or [ Index number divisions

for deductions. deduction, for additlons. for deductions. deduction, or additions,
d. d.

1130-1141 nil 1130-1141 1068-1080 - 14/, 1192-1203

1118-1129 0*/n 1142-1164 1056-10687 17/5 1204-1216

1105-1117 0%/1, 1155-1166 10441055 ez, 1217-1228

1093-1104 09/, 167-1179 1031-1043 2%/ 1229-1240
1081-1092 1Y, 1180-1191 N
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PART iIL.
(This Part applies-only to persons employed by Retall Dairymen.)
) ApurT EMPLOYRES.
’ Woekly Wage.
Within 20 Miles of G.P.Q.,
— Mﬁlelbc}nan; ;0 'léhh;' 10
es of G.9.0., Geelong;
within 5 Miles of the chief | At Yalourn, | Al Other Parts
Post Office, Wnrmumlcxwl; of Victorla.
and within the Mildura
ond Gippsland Districts,

Employee driving~— £ s d £ a0 d £ s d.
One horse 5 2 0 5 8 @ 419 0
Two horses 5 170 513 6 H 4 0

Employee driving—

Motor bicycle with side car - o .. 5 3 0 5 0 6 5 00

Other motor vehicle having maker's capacity of—
25 cwt. or less . . .. .. .. . 5 6 0 513 6 5 4 0
Over 25 cwt. but not over 3 tons .. .. NS .. 51 0 517 6 6 8 0
Over 3 tons but under 6 tona .. .. .. .. 514 ¢ 6 0 6 511 0
Further tonnage—for each complete ton over 5 an extra ls. per

week .
Motor {cot being a tractor) drawing trailer—I1s. extra per day for each
trailer.

Stableman 50 ¢ 5 6 6 417 0

Head stableman . .. .. .. .. . .. 5 4 0 510 6 51 0

Horse driver’s assistant, motor driver’s assistant, washer, yardman, and any

swployee not elsewhere specified . .. .. .. 418 0 5 4 6 415 0

2) ExTtra Rates. P'j"f'
Further additional amount for employce driving retail milk vehiclo .. -- . .. 11 0
Further additional amount for employee of retail dairyman driving bulk milk vehicle . . i v

Further additional amount for a driver of a motor vehicle fitted and operated with a charcoal gas

producer unit—for each day or portion thereof upon which he is called upon to drive such
vehicle—an extra .. .. .. .. - .. .. .. .. 1o

Such driver for each day or portion theieof upon which he is ealled upon to clean the hopper and/or
tinal filter of such unit—an extra .. .. .. .. .. .. .. I o

Further additional amount for a cleaner of a gas producer unit who is not a driver—ior each day or part
thercof upon which he js called upon to clean such unit—an extra .- .. . o

DRIVER VROVIDING STABLING Fuk H18 Hopse,

{3) Where a driver is called upon to provide stabling for his horse or borses he shall be paid ba. per week for each bhorse stabled

in addition to the rate of wages he is receiving at the time. All feed for horses su stabled shall be provided by the employer.
Wace ror CasuaL EMPLOYEES.

{4) A casual employee shall for tho time worked by him reovive payment proportionate to the totnl weokly rate for the class of
work with a minimum payment as for two hours and shall also be paid a flat addition of 2s. 3d. for each day on which work is done by
him.

Waor ror JUNIORS. .
4 d.

{5) The minimum rate of wages to be paid per week to a junior shall be as follows :— £
Under 19 years of ago . . .. .. 215 ¢
19 and under 20 years of age - . ... 3 10
20 years of age and over . .. .. Adult rate.

Higuesr Fuxcrioy,

(6) («) Where an omployee is called upon to perform two or more classes of work on any one day he shall for the purpose
of asgessing the rate of wage to be puid, be deemed to have worked throughdut the whole of his working time on that day at
the class for which the highest rate of wages is prescribed.

(b) Notwithstanding anything contained in this clause an employee may, within the Metropolis as defined in the Milk Board
Aect 1933 (No. 4183) or within 1C miles of G.P.0., Geelong, be used in the capacities of a Retail Milk Carter and Collector, provided
that cach separate .eapacity shall be performed oaly on one day, and such employee shall be paid weckly the highest ruling rate of
such capacities.

Provided f{urther that no Carter.Colleotor may be changed from one capacity to another without having at least twelve
hours off for rest.

Exrroyre LearsiNa Rouxp.
(7) No reduction shall be made from his wage when an employee is learning his round.
PAYMENT OF WAGES,

(8) The folluwini provisions shall apply to the payment of wages:—

(a) Either the Wednesday, the Thursday, or the Friday in each week shall be tixed as the pay-day, and the pay.day once
so fixed shall not be altered more than once in three months nor withoat two weeks’ notico to the employoes.

(b) All wages shall be paid on such pay-day.

{c) Where it is practicable to pay the employees on pay-day at the yard or depot the payment of wages shall be made within
ten minutes of the time at which the employee censes duty, and if it is delayed beyond that time through any fault
or delay of the employer or because of the place at which the employee has to cease work, the employee shall be paid
for the time of delay in exocess of ten minutes at the rate of time and a half.

{d) All oarnings, including overtime, shall be paid within two days of the expiration of the week in which they accrue.

(e) If an employer fails to make payment to any employee on pay day, he shall pay to each such employee an
extra 3s. for each and every day or part thereof during which such default continues, unless he satisfies the
Secretary for Labour that such failure is due to some act on the part of the employee, or to the fact that
the employer was ready and willing to make payment on pay day but that the employee failed to wait for his
pay under sub-clause (¢) hereof, or to circumstances not under his control and which he could not reasonably
havo foreseen and which he took reasonable steps to avoid or overcome.

OrpiNary Workine Hours PER WEEE.,

(9} (8) The ordinary working hours per week for a weckly employee shall bo 44. Such ordinary number of working hours shali
include time worked on & Sunday. .

(b) ALl time worked by a weekly employce in excess of the ordinary number of hours herein prescribed shall be paid for as
overtime at the rate of time and a half.

(c) In computing the time to be taken as worked by a weekly employee during a week containing any prescribed holiday to
which he is entitled by this Determination, if the holiday be on a day other than Saturday, eight hours, and if the holiday be on a
Saturday, four hours shall in respect of the holiday be added as if actually worked to the amount of time actually worked by the
employee during the ordinary working days of the weck.

Provided that in the case of & stableman, if the employer within fourteen days of a prescribed boliday allow to him a dey off
in licu of such holiday, the appropriate amount of time shall in like manner be added in respect of the substituted day and the week
in which it nccurs instend of in respect of the holiday and the week in which it ocours:

Provided further that this sub-clause shall not apply to an smployee who in tho ordinary ocourse works seven days a week as his
vpek’s work.
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PART 1}l.—(continued).
{This Part applies only to porsons employed by Retail Dairymen.)

OrDINARY WORRING TIME PER Day.

(10) (@) This sub.clause applies to persons cmployed other than within the Metropolis as defined in the Milk Board Act
1933 (No. 4183), or within 10 miles of G.P.0., Geelong. The work of cach day or shift of drivers of retail milk vehicles or assistants
on such vehicles shall be continuous: Provided that all work done by such in any capacity in excess of seven hours on any day
shall not be connted as part of the ordinary working hours per week for a weekly employce and rhall be paid for at the rate of
time and a half in addition to any amount payvable in respect of the weekly wage.

{b) This sub-clause applics only to persons employed within the Metropolis as defiaed in the Milk Board Act 1933 (No. 4183)
or within 10 miles of G.P.0., Geelong. The work of each day or shift of drivers of retail milk vehicles or assistants on such
vehicles shall be continuous: Provided that all time worked by euch in any capacity in excess of eight hours on any day shall
not be counted as part of the ordinary working hours per week for o weekly employec; and shall be paid for at the rate of time
and a half in addition to any amount payable in respect of the weckly wage:

y dProvidod further that all time between the carlicst starting time and the latest finishing time shall be considered as time
worked.
RANGE OF ORDINARY WORKING TIME.

(11) (a) All work done by a driver of a retail milk vehicle or an assistant on such a vehicle in any capacity before the hour of
1 a.m. or after the hour of 10 a.m, on any day shall be paid for at the1ate of time and a half irrespective of the number of hours worked
for the day or week. Except that in the case of such employees on retail milk vehicles delivering milk to shops, factories, warehouses,
or offices inside the City boundaries as defined by the Milk Board Regulations, viz., Flinders-street to Lonsdale-street and Spring-street
to Spencer-street and in the cnse of employees on retail milk vehicles wholly delivering milk to milk bars, institutions, shops, hotels,
hospitals. boarding houses and like places as * semi-wholesale "’ milk, all work done before the hour of 5 a.m. or after the hour of noon
for employees working seven days per week or aftor the hour of 1 p.m. for employees working six days per weck, shall be paid
for at the rate of time and a half.

(6) Any time worked outside such hours shall not be counted as part of the ordinary working hours per week of a weekly employee
and payment therefor shall be in addition to any amount payable in respect of the weekly wage. '

{¢) This Detcrmination shall not operate to relieve omployers from complying with any present Statute of the State or regulation
bereunder 80 far as such Statuto or regulation deals with the houra at which goods may be carted or delivered.

StarTING AND Fryisuise WoRkK.

(12) Where proper facilities are provided for an employee to sign on when beginning work and to sign off when leaving work, the
W§rk of such employee shall be deemed to commence when he signs on at the yard or depot in the morning and to finich when he signa
off. :

Where proper facilities for signing on or off are not provided, work shall be deemed to commenro when the employee enters the
vard or depot in the morning and to finish when he leaves the yard or depot.
. Provided that in any care where the horses are stabled at the driver’s own home then the driver shall be allowed twenty minutes
in the morning and fifteen minutea in the evening to perform the necessary atable work.

AvLTERATION OF STARTING AND Fryvsmive TiMes. .

(13) Each employer shall fix a regular starting time for each of his employces which shall, with respect to each such
employee, he the same time, in each day of the week. In any case where it is not so fixed, such starting time will be
1 a.m., until it is otherwisc fixed by the employer. Where an employer desires to vary or change the regular starting time
of an employee or employees he shall give two weeks' notice of such variation or change to the particular employee or
employees concerned, and also post a notice of the intended change at the depot or yard. Notwithstanding anything herein
contained, an employer who has fixed a regular starting time may vnry the same for any particular day or days by informing
any employce or cmployces by not later than the time when such employee or employees sign off or leave the depot or yard
the previous day, that the starting time or times of such employee or employees on any specified day or days will be at
a time or times not earlier than the regular starting time, snd not later by more than ono hour than the regular starting
time of such employee or employees.

CasvuaL ExprLoYEE TO BE NOTIFIED IF NOT REQUIRED,

(14) A casusl employee shall be notified at the end of the day if his services are not required next working day ; failing such
notice a full day's wages shall be paid for tho next working day.

WORK ON SUNDAY.

(15) (a) Excopt as otherwise provided in this clause an employee required to work on Sunday shall in addition to any
amount payable in respoct of a weekly wage bo paid as follows for any time worked on the Sunday with & minimum payment
as for three hours—

For » atableman working seven days or seven nights in one week—Ordinary time.
For any other employce—Double time.

{5) Sub-clause (a) hereof does not apply to-— .

A stableman working day work who roceives one clear day’s rest in seven ar working night work who recoives ono clear
night’s rost in seven. ’
A driver while sololy carting milk, cream and casein curd or any onc or two of them.

WeerLy Tiue OFF.

(18) () Every weekly employes other than a retail milk carter shall bo entitled to tinie oft from work from the hour
of 1 pm. on somo day in the week other than Sunday in addition to the benefit of any Lolidayes prescribed for him by thiy
Determination.

(b) A weekly employee being & bulk milk carter, shall in addition to tho time off prescribed by sub.clause (a) hereof. be
entitled to cither Sunday or some other day in each week as a clear day dff from work, or in default thereof one day’e
extra pay.

(c) A weekly employee being a stabloman who is not paid the Suuday rate for work on Sunday shall be entitled if
working day work, to one clear day off, and if working night work to one clear night off from work in each week, or in -
default thereof one day’s extra pay.

The following sub-clauses (d) and (e) apply only to persons employed within the Metropolis as defined in the Milk Board Act -
1933 (No. 4183) or within 10 miles of G.P.0., Geelong. .

(d) A retail milk carter or carter-collector shall be entitled to one clear day off from work in each sevon days: Provided that
any retail milk carter or carter-collector who is required to work on his day off shall be paid double time for such day irrespective
of the number of hours worked on the other six days with a minimum as for four hours.

() The extra pay provided in sub-clauses (b) (¢} and (d) hercof shall be in addition to any overtime earned. -
= (/) Each employer of a retail milk carter or carter-collector shall fix a regular day off for each such employee and shall inform
the employee accordingly. An employer may alter the regular day off of any employce by giving the employee concerned at least
seven days' notice of intention to make such change. The day o fixed or as altered shall be deemed to be the day off for the
purposes of sub-clauses (d) and (e) hereof : Provided that with a view to giving each employee as far as practicable a turn at having
a Sunday off each employer and employee may agreo that such employee shall accept a Sunday off in any particular week in lieu
of the regular day off for such week and in such case the Sunday shall be deemed to be the day off for such week.

Hourpays.

(17) (a) Weekly employees shall be entitled without deduction of pay to the holidays observed in respect of New Year's
Day, Australia Day, Good Friday, Esster Monday, Anzac Day, Labour Day, Christmas Day, Boxing Day and Melbourne
Cup Day.

(8) No weekly employee who has without the oomsent of hiz employer and without roagsonable cause absented himself
from his employment on the day befors or the day after & holiday shall be free from deduotion of pay in respect of such
holiday. .
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PART MMI.—(continued).
(This Part applies only to persons employed by Retail Dairymen.)

(¢) For sall time worked by a weckly employee on such holidays, payment shall be made at tho following rate:—On
Good Friday and the Christmas Day holiday—Time and a half. On any other holiday—Ordinary time.

The minimum payment shall be as for four hours’ work.

Payment for work on a holiday shall be in addition to any amount payable in respect of the weekly wage.

(d) The proceding part of this clause shall not apply to carter-colleetors (employed within tho Metropolis as defined in the
Milk Board Act 1933 (No. 4183) or within 10 miles of G.P.0., Geelong), a stableman, or a driver carting milk, when doing work
solely as such and such employees shall be paid for work done on holidays at the rate of time and a half including ordinary time.

(¢) For all time worked by a casusl employee on such holidays payment shall bo made at the following rate :~—On Good
Friday and the Christmas Day holiday—Double and a half time. On any other holiday—Double time.

The minimum payment shall be as for four bours’ work. As well as the payment preseribed by this sub-clause the
flat addition of 2s. 3d. prescribed by clause (4) horeof shall be paid.

(f) Whore a woekly employce is ontitled to any holiday preseribed by this Detormination, his employor shall notify such
employee on the working day immediately preceding such boliday if his services are required thercon, and if such notice be not
given the employee shall bo entitled to take such holiday without deduction of pay.

(g) 1f an employer intends not to carry on business on a day gonerally observed as a holiday although not proscribed
as such in this Determination and faile to notify a weekly employee to present himself for duty on such day, ho shall not be entitled
to make a deduction from the wages of tho employee for not so prosonting himself.

b Mg Ca s, Ca R 3 , LLE: , LEMEYN, A) .
ANNUAL LEAVE For MILk Carrens, CARTER-COLLECTORS, COLLECTORS, STABLEMEN, aND OTHERS,

. (18) (a) This sub-clause applies to persons employed other than within the Metropolis as defined in the Milk Board Act
1933 (No. 4183) or within 10 miles of G.P.O., Geelong. A milk carter, stableman or other employee shall, if generally required to
work seven days in a week, be allowed two weeks’ holiday and any other employee one week’s holiday on full pay at the expiration
of each twelve months’ service. If an employee leaves or is dismissed before the expiration of twelve months, he shall be given
or paid for holidays pro raia in accordance with the length of service, viz., in the case of a milk carter, stableman or other
employee generally required to work seven days a week, one day for each month of service ; and in the casc of any other employee,
one day for each two months of service. If the business be sold or transferred during the period of service, the employee shall be
ontitled to the two weeks' or tho week’s holiday as the casc may be at the conclusion of twelve months’ service with the firm or
business. .

(b) This sub-clause applies only to persons employed within the Metropolis as defined in the Milk Board Act 1933 {No. 4183)
or within 10 miles of G.P.0O., Geelong :—
{i) A retail milk carter or carter-collector shall be allowed two weeks’ holiday on full pay at the expiration’ of each twelve
months’ service.
(ii) If an employee leaves or is dismissed before the expiration of twelve months he shall be given or paid for holidays
pro rata as follows :—
(@) Stablemen or employees generally working seven days a week—one day for each month of service.
(6) Retail milk carters or carter-collectors—one day for each month of service.
(c) All other employees—one day for cach two months of service.
If the business be sold or transferred during the period of service, the employce shall be entitled to the holidays
herein prescribed at the conclusion of twelve months with the firm or business.

THE CONTRACT OF EMPLOYMENT,

{19) Where an employee is usually employed without any express undertaking to employ him for at least one week his
employment shall be deemod to be that of a casual employce, but in all other cases where an employce is not inexpress terms
ongagod as a casual employce, he shall bo deemed to be, and be employed as a weekly employee.

Tho following shall be terms and conditions of weekly employment :—

(«) Tho engagomont shall not be determined on either sido except upon one weck's notice which may be given at any
time, but an employer may pay one week’s wages in licu of giving such notice. 1f an employec determines the engagement without such
notice such cmployce shall pay the employer ono week’s wages in licu of such notice.  The employer may retain an amount equal to such
week’s wages out of any moneys due to the cuployee at the time of such determination.  In calculabing the moneys so duo credit
shall be given to the employce for wages earned during any portion of a week which has elapsed at the time of determination.

() A weckly omployos shall not be changod to a casual cmployee within the week next preceding Christmas Day or
Good Friday.

(¢) Notice to determine the engagement which iz given every week or otherwise in such manner that the employee is not
able to know with certainty a week beforo a particular dato whether his engagement will or will not be determined by the
employer upon that date shall not be deemed a valid notice.

(d) Subject to sub-clause (e) of this clause an employeo to become ontitled to payment of the weekly wage prescribed by
this Dotermination is to be aveilable ready and willing to porform such work as the omployer shall from time to time require
on the day and during the hours usually worked by tho class of employce comprising him, but any employee so available ready
and willing to work for the whole week and not justifiably dismissed for any reason set out in sub-clause (g) of this clause
shell be entitled to a full week’s wage.

(e) Where an employee bocomes disabled by sickness of himself, proof of which is given to the employer by medical
certificate or other satisfactory evidence within twenty-four hours of tho beginning of the employee’s consequential absence, he
shall on account therecof be ontitled without deduction of pay to absent himsolf from work for one day in each quarter or for
a proportionate aggregate in a longor poriod, but not exceoding one of four days in any year of the employment.

Provided that whore an employee is in tho servico of an employer for a year and has had no sick pay in such year as
prescribed and such employoe continues in such sorvice he shall not, if he become disabled as previously mentioned during the
onsuing year, be ontitled to absent himeelf without deduction of pay for more than four days in such ensuing year, but the
numbor of days in any quarter or othor longer period as aforesaid on which he shall be entitled to so absent himself shall be
increased within such quarter or period' uantil the total number of days amount to four and thereafter ho shall not be ontitled
during such ensuing ycar to any furthor absonce on account of such disability without deduction of pay.

For the purposes of this sub-clause ‘ year™ shall mean cach succeeding period from the lst day of November to the
3lat day of October inclusive.

(f) Subject to sub-clause (e) of this clause and to the provisions of this Dotermination as to holidays, if an omployee
absents himself from work his employcr shall bo entitled to deduct from his wook’s wages an amount corrcsponding with the
poriod of absence.

(9) Notwithstanding anything olsewhoro in this clauso contained an omployer may- at any time forthwith dismiss an
employee for rofusal or noglect to obey orders, misconduct, or carelossness in the performance of his duties, or if after receiving
one week’s notice of determination of engagement he does not carry out his duties in the same manner as beforo such notice.

(A) If an employoe be justifiably dismissed for any reason set out in sub-clause (g) hercof ho shall be enutled to payment
proportionate to the time worked, but to that only. .

{i) Should any employee be dismissed during the course of a week, any wages due to him under this Determination shall
be paid to him forthwith, and in default thereof, the employer shall pay such employce an extra 3s. for each and every day
or part thereof whilst such default continues, unless the employer satisfies the Secretary for Labour that such default was
due to circumstances not under .3 control and which he could not reasonably have foreseen and which he took reasonable
sleps to avoid or overcome,
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PART l1L.—(continued).
(This Part applies only to persons employed by Retail”Dairymen.)

JUNIORS NoT TO BE EMPLOYED IN CurTtaIn Cases.

(20) No junior under nineteen years of age shall be allowed to drive or be in charge of lllo;o than one horse, and no
improver under eighteon years of age shall be permitted to have sole charge of a motor vehicle.

PROPORTION OF JUNIORS.
(21) Juniors shall not be employed in a groater proportion than one junior to every five drivers receiving adult wages.

Tive Boors.

(22) {(a) Each employer shall at the depot or yard at or, from or, in conuexion with which the employee works or at
an office convenicent thereto keep a record or time book showing the name of each employee working for him in which shall
be entered cach day the time of starting and finishing work and the amount of overtime worked and the wages and overtime
paid to each employec and the date upon which the holidays of each employee become due. Such record or time book shall
be made and entered by the employee cach day at the time of starting and finishing work.

(6) The ago of each employee receiving less than the adult wage shall bo entered in the record or time book.

(c) Such record or time book shall on demand be produced by the employer for inspection to any officials (not more
than three in number at the onc time) of the Union duly authorized in writing by the president and secrotary of the local
branch or sub-branch of the Union, at the place where the record or time book is kept. Such inspection must be completed
as soon a8 is reasonably practicable.

(d) Provided that an employer may at his option, in lieu of a time book, provide a mechanical clock for the purposs
of recording the time of each employce in which case each employee shall, at the end of the week, enter or record the wages
and overtime recoived on some catd or check used in connexion with such clock.

() Where an employco performs work for which a special rate is provided, o record of such work and the nature of the
sume shall be recorded in the time book or equivalent recond.

(f) At the commencement of the time book for cach employee the date of the original engagement of such employee shall be
entered. :

DETERMINATION TO BE EXHIRITED.

(23) A copy of this Determination shall be exhibited by each employer where the industry is carried on, by being posted
or hung up in a place whore it is easily accossible to the employees without having to ask permission of the employer.

TEMPORARY CHANGE OF STABLE.

(24) () If after an cmployes his come to work as required at one starting place, his employer transfers him to another
starting place any reasonable cost of fares incurred in going to or from the latter place shall be paid by the employer.

{b) If an employee is transferred temporarily to work at or from a starting place which requircs him to travel from his
bome at least 1 mile more than is required by his ordinary starting place any extra time so caused to be used by the employee
ghall be paid for at the rate of ordinary time and any reasonablo extra cost of fares so caused shall be paid by the employer.

. GEAR AXD Rores To BE SyPrL1ED BY EMPLOYER.
25) An employer shall supply his employecs with all gear to secure any loads to be curted by them, and effective lampa.

ArticLes or CLOTHING.
(26) Drivers of retail milk vehicles shall be supplied by the employer with at least two overalls w year. Tho dates of the
issue of such overalls shall he recorded in the time hook or an employer may at his option pay an cmployee the sum of ls. 9d.  per
week in licu of providing washing aund repairing such overalls.

WasuiNe Faciurries Erc. -

(26a.) Employees driving and/or cleaning motor vehicles fitted and operated with a charcoal gas producer unit shall be supplied
Ly the employer with suitable overalls and gloves. The employer shall also provide proper washing conveniences and hot water or
somo other cfficient cleansing material for such employces.

Housixg.

(27) (¢) Any employce required by his employer to live at a stable, yard or garage, shall be provided with suitable
accommodation for such employee free of cost.

(b) If an cmployer provide proper housing accommodation for an employee and his wife and family where such employes
clects to live the employer shall be entitled to charge a rent not exceeding 10s. per week and not exceeding half the rent at
which a similar house in the same locality would ordinarily let.

COLLECTING BY RETAIL MILE CARTERS.

(28) No retail milk carters other than those provided for in sub-clause (b) of clause (6) of this part shall collect or be
permitted to- collect any accounts other than cash sales or cash collections on the round and during the ordinary course of milk
delivery.

LiymrraTioN oF NUMBER OF CARTER-COLLECTORS.
(284.) An cmployer shall not employ more than one carter-collector for each four drivers.

DEFINITIONS,
(29) Unless a contrary intention appears expressions used in this Determination shall have meanings as follows :—

(@) * Junior” means any person under the age of 20 ycars in receipt of less than the adult wage.

(b) “ Casual employee ” means an employece who is not employed as a weekly employee. -

{¢) “ Head stableman ” mcans a stableman in charge of or directing the work of other stablemen.

(d) *“ Yardman ” means any cmployee, not otherwise specificd, employed in or in connexion with a stable, yard or
rarage.

(e) l{%)rsebdrl\mr's assistant ’ and “ motor driver’s assistant” mgans any cmployee who accompanies the driver to
assist in loading, unloading or delivering.

(f) “ Bulk milk carter” mgans a person carting milk or cream in bulk from producers to depots, railways, retailers
or factories, or from depots or railways to factories for treatment or manufacture to retailers.

{g) “ Retail milk carter” or *“driver of a retail milk vchicle” means any person carting milk or cream, other than
any person defined in sub-clause (f) hercof as a bulk milk carter, but includes persons carting milk to milk
bars, institutions, shops, hotels, hospitals, boarding houses and like places.

(k) “ Official ” means any person authorized in writing by the president and secretary of the local branch or sub. |
branch of the Transport Workers’ Union of Australia.

(#) “ Horse’’ means any beast of burden except a bullock.

(j) “Saturday > for the purpose of this Determination means either Saturday or such other day as is at present
observed ag the weekly half-holiday in a particular industry or district.

(k) “ Holiday >’ means any holiday prescribed by this Determination.

(Y * Rate of ordinary time,” of ‘“‘time and a half,” “of double time,” ‘' of double time and half time’ and *‘ of
treble time’’ and any like expression, means respectively a rate per hour of 1/44, 3/88, 1/22, 5/88 and 3/44,
of the prescribed weekly rate for the relevant class of employee.

{m) “ Maker’s capacity ” shwil mean the capncity shown on the certificate of registration under the mator car acts,

{n) “ Union ' means the Transport Workers’ Union of Australia,
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X PART IH.—{continued).
{This Part applies only to persons employed by Ratail Dairymen.)

. PERIODICAL ADJUSTMENT oF \WAGES.
(30) The wagos rates set out in clause (1) of this Part are based upon the following basic wage and, pursuant to the provisions
of Section 21 of the Factories and Shops. Act 1934, shall be automatically increased or decreased by the same amount, and at the
samne time, as such basic wage. .

The basic wago shall be adjustod as prescribed in clause (31) of this Part.

Basic Wage.

Needs basic

Loadls Total basic Ind be:
Flace. (adjustable). (éoastans). wage. st assigned,
£ s d s d. £ s d
Within 20 miles of G.P.0., Melbourne . 412 0 6 0 418 0 Melbourne

Within 10 miles of G.P.0., Goclong—same as the contemporancous basic
wage for Melbourne

Within 8 miles of the chief Post Office, Warmambool—same as the contem-
fomnoous basic wage for Melbourne

Mildura and Gippsland Districts-—same as the contemporancous basic
wage for Melbourne

Y allourn—until further ordor the same amount in excess of Melbourne
a8 at present, viz.. Gs. 8d. por week I

Flaowhoro—3s. loss than the contomporaneous basic wage for Melbourne l

ADJUSTMENT OF NEFEDS Basic Wack.

(31) () Until the beginning of the first pay period to commenco in August, 1043: the amount of the basic wage shall be as
prescribed in Clause (30) of this Part.

(b) For work dono during each future poriod of or near a quarter beginning with the first pay period to commence in an August,
a November, & ¥ebruary, or a May, the amount of the neods basic wago shall be adjusted by the following method according to
the position and fluctuations (if any) of the Commonwealth Statistician’s ‘* All Items” rotail price index numbers.

For the purposes of this Determination the expression * Commonwealth Statistician’s * All Itoms’ rotail price index numbers *
or any like oxpression meaus the numbers stated to be such index numboers in any document purporting, and not proved to be
wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behali of the Commonwealth
Statistician .

(1) The index number set for Melbourne is to be applied. =
(2) The index number for the calendar quarter next proceding the period of or near a quarter for which the adjustment

is made is to bo ascortained. R .

(3) The amounts assigned in the following table (or in any extension thereof) to the index number division comprising
that number are to be ascertained. .

(4) The basic waye shall be of that assigned amount during such successive period of or near a quarter.

Table.
Index number divisions. N"ff;]}l’;g;le‘)”}” Loading (constant). Total basic wage.

por week { per week

£ s d. £ s d
994-1006 4 1 0 A ( 4 70
1007-1018 aE2 0 480
1019-1030 4 3 0 4 9 0
1031-1043 .. .. .. 4 4 0 410 0
1014-1055 .. . v 4 5 0 411 O
10561067 .. .. .. 4 6 0 412 0
1068-1080 4 70 413 0
1081-1092 4 8 0 414 0
1083-1104 4 9 0 . 415 0
1105-1117 410 0 - 68. per week < 416 0
1118-1129 411 0 417 0
1130-1141 .. .. o 412 o 418 0
1142-1154 . .. . 413 0 419 .0
. 1155-1168 .. .. . 414 0 5 0 0
1167-1179 . .. 415 0 8 1 0
1180-1191 .. . 416 0 5 2 0
1192-1203 417 0 303 0
1204-1218 418 0 54 0
1217-1228 .. .. .. 419 0 5 50
1220-1240 - . o 50 0 J L 5 6 0

Tho indox number divisions in this table are Lased upon the equating of the index number 1.000 with a basic wage of 8la
. per week and any extension of this table must he of the same construction as the table.
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PART IV,
(This Part applies only to persons employed In connexion with the distribution of petrol and petrolsum products.)
) ApuLt EMPLOYRES.
Weekly Wage.
Within 20 Miles of G.P.O.,
_ Mles of 6,510 Gecion
es of G.P.0., Geelong ; 3
within § Miles of the chief | At Yallourn, | Al Other Parts
Post Office, Warrnambool ; "
and within the Mildura
and Gippsiand Districts.
£ s d ; £ e d £ s d
Driver of & motor wagon with a combined weight of vehicle and
maximum load of under 10 tons .. 519 0 6 [} 516 0
Driver of s motor wagon with a combined wexght of vehicle and
maximum load of 10 tons and up to and including 13 tons . 6 1 0 6 7 8 518 0
Further tonnage for each complete ton over 13 tons—Ila, per week
oxtra.
Motor (not bomg a tractor) drawing trailer—Is. extra per day
for each '
Motor driver's mlst&nt and any employee not elsewhere specified 419 6 5 6 0 416 6
2) ExTra Rates. Per Woek.
'
Further additional amount for an employee driver who is required to deliver fuel oil other than in
drums or packages . 30
Further additionsl amount for an emplovee driver who is requu-ed to cart or spma.d bxtummous
products upon the streets .. 6 0
Further additional amount, for a driver who is requu'ed in a.ny week to collect monev——
When the amount collected in a week is or exceeds £100 4 0
When the amount collected in a week is under £100 but is or exceeds £30 .. 3 0
When the amount collected in a week is under £30 2 0
Further additional amount for an employee driver required in n.ny week to act as u.lenmnn of goods
in his vehicle .. 5 0
Further additional amount to an employee not in mcelpt of the lnxmedlatoly pmcedmg nddmonal rate
who is required to cart three or more drums of fuel oil, at the rate of .. 3 0

Waor 7OR CasuiL EmpLOYEES.

-

(3) A casual omployee shall for the time worked by him recoive payment proportionate to the total weekly rate for the olass
of l;vork ;vibh a minimum payment as for two hours and shall also be pait a flat addition of 2. 3d. for each day on which work
is done by him.

WaGe FOR JUNIORS. -
(4) The minimum rate of wages to be paid per week to a junior shall be as follows:—

£ s d
Under 19 years of age .. . . .- . .. e . 218 0
19 and under 20, years of age ve . . -, .. 3 20
20 years of age and over .. . .o . - - .. Adult rate

Hieaest FuNncTioN.

{8) Whore an employee is called upon to perform two or more classes of work on any one day he shall for the purpose vf assessing
the rate of wage to be paid, be deemed to have worked throughout the whole of his working time on that day at the class for which the
highest rato of wages is prescribed.

PayuENT OF WaGTKS.
(6} (a) Except as otherwise provxded in this clause the following provisions shall apply to the paymenb of wages :—
(i} Either the Thursday or the Friday in each week shall be fixed as the pay-day, and the pay-day once o fixed shall not
be altered more than once in three months nor without two weeks’ notice to the employees.

(ii) All wages shall wherever practicable be paid on such pay-day.

(iii) Where it is practicable to pay the employees on pay-day at the yard or depot the payment of wages shall be made within
ten minutes of the time at which.the employee ceases duty, and if it is delayed beyond that time through any fault or
delay of the employer or because of the place at which the employee has to cease work, tho employee shall he paid for
the time of delay in excess of ten minutes at the rate of time and a half,

(iv) All earninge including overtime shall wherever practlcablo be paid within two days of the expiration of the week in which

they accrue.
{b) The preceding part of this clause shall not apply to an industry in which the work of employvees covered by this Determination
isonly subservient to the main operations of such industry, but the practice followed hy the majority of the emplovees in any estahlishment
in such industry shall be applied to employees therein covered by this Determmatlon

. OrpINARY Workixa Hours Prk WEEK. .

(7) (@) The ordinary number of working hours per week for a weekly employes shall be 4+.  Such ordinary number of working
hours shall not include time worked on a Sunday.

(5) All time worked by a weekly employee i in excosn of the ordinary number of hours herein preacribed shall be pnld for aw overtime
at the rate of time and a half.

(¢) Tn computing the time to be taken as worked by a weekly employoe during » wock containing any presoribed holiday to which
he is entitled by this Determination, if the holiday be on a day other than a Saturday, 8 hours ; and if the hollday be on a Slblltdﬂv. 4 hours
shall in respect of the holidry be added as if sotually worked to the amount of time acbuully work,d by the employee during the ordinary
working days of the week.

OmpiNaARY WorkmvG Time Per Dav.’

{8) (@) Except as otherwise provided in this clause, the tims to be worked by a weelkly employes without payment of overtime
rate shall not exceed 8 hours on any day from Monday to Friday (both in-lusive) or 4 hours on Saturday.

Provided that it shall be optional for an employer to work either a six-day or a five-dsy weok. When a five-day week
is worked, the daily hours on Monday to Friday (both inclusive) shall not excesd 8 hours 48 minutes without payment of the
overtime rate.

() The time to be worked by n casual employee without payment of overtime rate shall not exceed 8 hours on any
day from Monday to Friday (both mcluelve) or 4 hours on a Saturday.

(c) All time other than meal times between the earliest starting time and the latest finishing time shall be considered as time
worked.
(d) All time worked by an employee in excess of the time herein prescribed shall be paid for as overtime at the rate of time and
a half,

{¢) Any such time worked in excess shall not be counted as part of the ordinary working hours per week for a weekly employse

and payment therefor shall be in addition to any amount payable in respect of the woekly wage,

No, 121.—4574/43.—2
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PART 1V.—{continued).
{This Part applies only to persons employed in connexion with the distribution of petrol and petroleum products.)

Rarae or ORDINARY WoRrkiNG TmE.

(9) (a) Except as otherwise provided in this clause, ordinary working time shall not begin before 7 a.m. nor continue after 8 p.m.,
on any day from Monday to Friday (both inclusive) and shall not begin before 7 s.m. nor continue after 1 p.m. on Saturday.

(b} Any time worked by either a weekly or casual employee on any of the said days outside the times prescribed in sub-clause (a)
hereof shall be paid for as if overtime at the rate herein assigned to such time as follows :— )

If before 7 a.m. on any day—Rate of double time. .

If after 1 p.m. but not after 2 p.m. on Saturday or if after 6 p-m. but not after 7 p.m. on any other day—Rate of time and
& half.

If after 2 p.m. on Saturday or after 7 p.m. on any other day-—Rate of double time.

{¢) Any time worked outside tho times set out in sub-clause (a) hercof shall not be counted as part of the ordinary
working hours por week of a weekly employes and payment therefor shall bo in addition to any amount payable in respcct of
the weekly wage. .

(8) Where a weekly employee is employed regularly either on shift or during a daily recurrent period, the preceding sub-clauses
shall not apply, but for any shift or recurrent period in which is comprised time occurring betweca 6 p.m. and 7 a.m., the rato of wage
elsewhere herein prescribod for the work shall be increased by 5 per centum.

STARTING AND FINisHING WORK.

(10) (a) Where proper facilities are provided for an employee to sign on when beginning work and to sign off when leaving work
the work of such employce shall be decmed to commence when he signs on at the yard or depot in the morning, snd to finish when he
signs off in the evening.

(b) Where proper facilities for signing on or off are not provided, work shall be deemed to «ommence wheu the employee onters the
yard or depot in the morning and to finish wheu he leaves the yard or depot in the evening.

ALTERATION OF STaRTING TIMES.

(11) Where an employer desires to vary or change hia starting time, he shall give one weelk’s notice of such variation or change
to his employces and post a notice of the intended change at tlhe depot or yard.

Casvar EMpLOYEE TO BE NOTIFIED Iy NOT REQUIKED.

(12) A casual employee shall be notified at the end of the day if his services are not required next working day ; failing such notice
a full day’s wages shall be paid for the next working day.

WORK ON SUNDAY.

(13) An employee required to work on a Sunday shall in addition to any amount payable in respect of a weekly waze, be paid at
double time for any time worked on the Sun Lty with & minimum payment a8 for three hours.

“WEERLY Times Orr.
(14) Every weekly employee shall be entitled to time off from work from the hour of 1 p.m. on some day in tiie week other than
# Sunday in addition to the benefit of any holidys prescribed for him by this Determination. °

Provided that, where an employer is unable to arrange for such time off for any employee in any woek, the employee shail be
entitled to a clear day or an additional hulf day after the hour of 1 p-m. in the next succeeding week.

HoLipays.
{15) (a) Weekly employees shall bo entitled without deduction of pay to the holid 1y8 in respect of New Year’s Day, Australia
Day, Good Friday, Easter Monday, Anzac Day, King's Birthday, Labour Duay, Christmas Day, Boxing Day, and to one other
holiday on the day fixed as follows :—
Within 25 miles of the General Post Office, Melbourne—Melbourne Cup Day.
Elsewhere—Any day agreed to by the employer and any employee concerned. :
{6) No wockly employee who has without the consent of his employer and without reisonable cause absentod himself from his
smployment on the day before or the day after a holiday shall be free from deduction of pay in respect of such holiday.
(¢) For all time worked by a weekly employce on such holidays payment shall be made at the following rate :—
On Good Friday and the Christmas Day holiday—Time and a half.
On any other holiday-—Ordinary time,
The minimum payment shall be us for four hours’ work. .
Payment for work on a holiday sball be in addition to any amount payable in respect of the weekly wage.
(d) For all time worked by a casual employce on such holidays payment shall be made at the following rate :—

On Good Friday and the Christmas Day Holiday—~Double and a half time.
On any other holiday—Double time.

The minimum payment shall be as for four hours’ work. As well as the payment prescribed by this sub-clause, the flat addition
of 2a. 3d. prescribed by clause (3) shall be paid. '

(¢) Where a weekly employee is entitled to any holiday prescribed by this Determination, his employer shall notify such employee
on the working day immediately preceding such holiday if his services are required thereon and if such notice be not given, the employee
uball be entitled to take such holiday without deduction of pay.

(/) If an employer intends not to carry on business on a day generally observed as a boliday, although not prescribed as such in
this Determination, and fails to notify a weekly employee to present himself for duty on such day, he shall not be entitled to make a
deduction from the wages of the employee for not so presenting himself.

AXNvaL Leave,

(16) (a) Employees shall be allowed one week's holiday on full pay at the expiration of each twelve months’ servico.  if
an employee leaves or is dismissed beforo the expiration of twelve months, he shall be given or paid for holidays pro ruta in
accordance with the length of service, viz., one day for each two months of service. If the business be sold or transforred
during the period of service, the employee shall be”entitled to the woek’s holiday at the conclusion of twelve months’ service
with the firm or business.

(b) The annual leave provided by this clause shall be allowed, and shall bo taken, and payment shall not be made or
accopted in licu of annual leave. )

(¢c) Each employee, before going on leave, shall be paid a week’s wage. For the purpose of this sub-clause the woek’s
wago shall be au the rate prescribed in clause (1) hereof, and at the rate at which the employee was ordinarily employed immediately
prior to the commencement of his leavo or the termination of his employment, as the case may be.

(d) When the right to annual leave has accrucd, the omployer shall give not loss than ono week’s notico to the employee
concerned of his intention to grant such leave. ~

Mean Times.

(17) (a) Except as otherwisc provided in this clause, on all days except Saturday and on Saturday if he 50 desires in the case of
an employee required to continue working after 2 p.m. each employee not working on shift shall be allowed a break of one hour without
pay as a meal time to begin not earlier than 11,30 a.m. nor later than 1.30 p-m.

If the break be not so allowed all time worked after 1.30 p.m. until a break of one hour without pay for a meal time is allowed,
shall be paid for at the rate of ordinary time, the payment to be in addition to any payment due in respect of a weekly or casual wage,

(b) Except 68 otherwise provided in this olause no employee shall be required to work for longer than 6} hours without a break
ior & meal time without pay of one hour, or half an hour in the case of an ovening meal, T
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PART 1V.—(continued).
(This Part applies only to persons employed in connexion with the distribution of petrol and petroleum products.)

Al time worked over 5} hours until such a break is allowed shall be paid for at the rate of ordinary time, the payment to be in
addition to any payment due in respect of a weekly or casual wage.

This sub-clause shall not apply to the evening meal time in the case of any employee returning to the yard or depot after the
conclusion of any journey or delivery where such employee ceases working not later than 7 p-m. Monday to Friday inclusive, and 1.30
p-m. Saturday.

(¢} Where an employee is required otherwise than because of his own default or delay to continue working after 6 p-m. without
having been informed in some way on the preceding working day that he will be 8o required. he shall be allowed 1s. 68d. a8 tea money.

An employee who is notified under this sub-clause that he will be required to continue working but who is not ao required to
continue working shall be paid the prescribed tea money.

This sub-clause shall not apply in the case of any employee returning to the yard or depot after the conclusion of any journey or
delivery where such employce ceases work not later than 7 p.m.

(d) The obligation to pay ordinary time under this clause in addition to weekly or other wages and overtime under any other clause
of this Determination shall not be cumulative, but the employee in cases coming within this clause (17) shall be entitled only to the higher
payment.

THE CONTRACT OF EMPLOYMENT.

(18) Where an employee ia usually employed without any express undertaking to employ him for at least one week, his employment
shall be deemed to be that of a casual employee, but in all other cases where an employee is not in express terms engaged as a casual
employee, he shall be deemed to be, and be employed as » weekly employee.

“The following shall be the terms and conditions of weekly employment N

(@) The engngement shall not bo determined on either side except upon one week’s notice which may be given at any time
but an employer may pay one week’s wages in lieu of giving such notice.

{6) Where a notice is given by an employer purporting to expire within the week next preceding Christmas Day or Good
Friday, but the employer expressly or impliedly allows the employce to believe that he is to resume work not later
than one week after New Year’s Day or Easter Monday, such notice shall have no effect and the engagement shall be
deemed to have continued unaffected by such notice.

{c) A weekly employee shall not be changed to a casual employce within the week next preceding Christmas Day or Good
Fri ;

riday.

(d) Notice tg determine the engagement which is given every week or otherwise in such manner that the employee is not able
to know with certainty a week before a particular date whether his engagement will or will not be determined by the
employer upon that date, shall not be deemed a valid notice unless given during a general or shipping or coal strike.

(e) Subject to sub-clause (f) of this clause an employee to become entitled to payment of the weekly wage prescribed by this
Determination, shall be available, ready, and willing to perform such work as the employer shall {from time to time
require on the days and during the hours usually worked by the class of employee comprising him, but any employee
so_available, ready, and willing to work for the whole week and not justifiably dismirsed for any reason set out in

.__sub.clause (A) of this clause shall be entitled to a full week's wage.

(f) Where an employee becomes disabled by sickness of himself, proof of which ix given to the employer by medical certificate
or other satisfactory ovidence he shall be entitled to absent himselt from work for six days in all during any
calendar year without deduction of pay.

Provided that an omployee who has not so absented himself from work shall have the whole or the
unused part of such six days added to his annual leave.

In computing the time to be taken as worked by a weekly employee during a week contairing any day of such
absence to which he is entitled by this sub-clause without deduction of pay, the daily hours as provided in
clause (8) of this Part shall in respect of the day be added as if actually worked to the amount of time
actually worked by the employee during tho other working days of the weck.

(g) Subject to sub-clause (f) of this clause and to the provisions of this Determination as to holidaye, if an employec absents
himself from work his employer shall be entitled to deduct from his week's wages an amount corresponding with the
period of absence. : .

(k) Notwithstanding anything in this clause an employer may at any time forthwith dismiss an employee for refusal or
neglect to obey orders, misconduct or careleseness in the performance of his duties, or if after receiving one week’s
notice of determination of engagement he does not carry out his duties in the same manner as before such notice.

(#} If an employce be justifiably dismissed for any reason set out in the last preceding sub-clause he shall be entitled to

yment proportionate to the time worked but to that only. )

(7) Should any employee be dismissed during the course of a week, any wages due to him under thig Determination shall be
paid to him forthwith. .

R PrOPORTION OF JUNIORS,
(19} Juniors shall not be employed in a greater proportion than one junior to every five drivers receiving adult wages.

Tme Boogs.

{20) (a) Each omployer shall at the depot or yard at or from or in connexion with which the employee works or at an office
convenient thereto keep a record or time book showing the name of each employee in which shall be entered the time of starting and
finishing work each day, and the amount of overtime worked and the wages and overtime paid to each employee.

(b) The age of each employee receiving less than the adult wage shall be entered in the record or time book.

(¢) Such record or time book shall on demand be produced by the employer for inspection to any officials (not more than three in
number at the one time) of the union duly authorized in writing by the president and secretary of the local branch or sub-branch of the
union, at the place where the record or time book is kept between the hours of 10 a.m. and noon on any day between the lst and
25th inclusive in each calendar month except on pay day or the day before. No demand for production need be complied with until

ufter the expiration of seven days in the case of the first inspection. ~ One day’s notice shall be given to the employer of any subsequent
inspection.  Such inspection must be completed as soon as is reasonably practicable.
(d) Provided that an employer may at his option, in lieu of a time book, provide a mechanical clock for the purpose of recording
, the time of each employee, in which case ench employee shall, at the end of the week, enter or record the wages and overtime raceived on
some card or check used in connexion with such clock.
(¢) Where an employee performs work for which a special rate is provided, a record of such work and the nature of the same shall
be recorded in the time book or equivalent record.

DETERMINATION TO BE EXHIBITED.

{21) A copy of this Determination shall be exhibited by each employer where the industry is carried on, by being posted or hung
up in a place where it is easily accessible to the employees without having to ask the permission of the employer. .

LiMiTAoTION OF EMPLOYER'S LiaBILITY.

' (22) Where an employer has made a payment to an employee which payment purports to be a payment of the wages
payable under this Determination to the employee for any period, such employer shall not be liable to pay to the employee
any further sums preseribed by this Determination in respect of any sorvices rendered to such employer during such period
unleas within a period of three calendar months after the last day of such period a demand in writing of such further sum
olaimed has been given to the employer by the employee or some person on his behalf or by the local representative of the
union,
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PART IV,.—(continued).
(This part applies to all persons smployed in connexion with the distribution ot petrol ano _petroleum products.)

TEMPORARY CHANGE OF STARTING PLACE. ;
(23) (a) If after an employee has come to work as roquired at one starting place, his employer transfers him to another
tarting place, any reasonable cost of fares incurred in going to or from the latter shall be paid by the employer.

(b) If an employee is transferred temporarily to work at or from & starting place which requires him to travel from his
bhome at least 1 mile more than is required by his ordinary starting place any extra time so caused to be used by the employee
shall be paid for at the rate of ordinary time and any reasonable extra cost of fares 8o caused shall be paid by the employer.

TRAVELLING ALLOWANCES,

(24) (a) An employee engaged in ordinary travelling on duty or on work on which he is unable to return to his home
at night shall be paid such personal expenses as he reasonably incurs in travelling, but he shall be paid the sum of 8s. 6d.
per day at least. Provided that where an employee travels by boat or other conveyance in which his ticket includes meals
snd bed, he shall not be entitled to the said allowance.

(6) Where an employes is required by his employer to travel as a passenger by any conveyance, he shall whilst so travelling be
paid at ordinary rates up to' a maximum of twelve hours out of every twenty-four, except on Sundays, when payment shall
be at the rate of time and & half.

GEAR AND ROPES TO BE SUPPLIED BY EMPLOYEER.

(256) An employer shall supply his employees with all gear to secure any. loads to be carted by them, and npecessary
ropes, chains, hooks, trucks, and skids and effective lamps. N

HEeavy ARTIOLES,

(26) An employee unaijded by proper auxiliary appliances or by another man shall not be permitted to lift or carry goods
over 20V b, in weight.

ARrTICLES OoF CLOTHING.

{27) Where an employee is required by law or by his employer to wear, any special uniform, cap, overall or other article
it shall be supplied and paid for by the employer.

DEPINITIONS,
(28) Unlesa & contrary intention appears expressions used in this Determination shall have meanings as follows :—

(s) * Junior” means any person_under the age of twenty years in roceipt of less than the adult wage.

(6) * Casual employee’ means an employoe who is not employed as a weekly employee.

(¢} ““ Motor driver’s assistant” means any employee who accompanies the driver to assist him in loading, unloading
or delivering. .

() * Official * means any person authorized in writing by the president and secrotary of the local branch or sub-branch of
the Transport Workers’ Union of Australia.

(¢} ‘“ Saturday ™ for the purpose of this Determination means either Saturday or such other day as is at present
observed aa the weekly half-holiday in a particular industry or district.

{f) * Holiday " means any holiday presoribed by this Determination. .
(¢} Rate of *‘ordinary time,” of “time and a half,” of ‘“double time,” of * double time and a half time,”’ and of

*“ troble time,” and any like expression meana respectively a rate per hour of 1/44, 3/88, 1/22, 5/88 and .3/44
of the prescribed weekly rate for the relevant class of employee.

(n) “ Shift” or any liko expression means work done in relay by successive men or sets of men without any considerable
break between the ending of work by one man or set of men and the beginning of work by the next man
or set of men.

(§) “ Fuel o0il” for the purposes of clause (2) of this Part means a residual oil, an unprocessed crude oil, and/or a
Diese! oil that is not a distillate,

(7} * Union " means the Transport Workers Union of Australia.

PgRIODICAL ADJUGSTMENT OF WaGEs.

(29) The wages rate set out in clause (1) of this Part are based upon the following basio wage and, pursuant to the provisions
of Section 21 of the Factories and Shops Act 1934, shall be sutomatically increased or decreased by the ssme amount, and at tho
same time, as such basio wage.

The basic wage shall be adjusted as prescribed in clause (30) of this Part.

Basic Wage.

Needs basic

Loading Total baslc Index pumibel
Flaos. (udj::»‘:cme), (constant). wage. set nflgglod.
£ s d & d. £ s d
Within 20 wiles of G.P.O., Melbourne .. 412 0 6 v 418 0 Melbourne

Within 10 miles of G.P.0O., Geelong—same as the contemporaneous basie
wage for Melbourne . .

Within 5 miles of the chief Post Office, Warrnambool—same as the contem-

aneous basic wage for Melbourne

Mildura and Gippsland Districts—same as the contemporaneous basic
wage for Melbourne

Yaullourn—until further order the same amount in excess of Melbourne
us at present, viz., 6a.-6d. per week

Elsewhere—3s. less than the contemporaneous basio wage for Melbourne

ApsusTMENT oF NEEDS Basio Waar. -
(30) (a) Until the beginning of the first pay period to commence in August, 1043, the amount of the basic wage
shall be as prescribed in clause (29) of this Part.
(6) For work done during each future period of or mear a quarter boginning with the first pay period to commence in an
August, » November, a February, or a May, the amount of the needs basic wage shall be adjusted by the following method
acoording to the position and Huctuations (if any) of the Commonwealth Statistician’s “ Al [tems” retail index numbers.
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) PART 1V.—(continued).
(This Part applies only to persons employed in connexion with the distribution of petroi and petroleum products.)
For the purposes of this Determination the expression * Commonwealtli Statiscician’s ¢ All Ttome’ retail price index numbers
or any like expression means the numbers stated to be suck index numbers in any document purporting, and not proved to be

wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth
Statistician, E . .

(1) The index number sst to be applied to a place is that assigned thereto in clause (30) of this Part.

(2) The index number for the calendar quarter next preceding the period of or near a quarter for which the adjustment
is made is to be ascertained. - .

(3) The amounts assigned in the following table (or in any extension thereof} to the index number division comprising
that number are to be ascertained. .

(4) The basic wage shall be of that assigned amount during such successive period of or mear s quarter.

Table.
Index nomber divistons. Ne&d&‘?agl:)?go Loading (constant). - Tota! basic wage.

per week per week
£ s d £ & d
994-1006 .. . .. .. .. 4 1 0 7 ( 4 7 0
1007-1018 .. .. .. . .. 4 20 4 8 0
10198--1030 .. .. ‘e .o .. 4 3 0 4 9 0
1031-1043 .. .. .. .. .. 4 4 0 410 O
1044-1055 . .. ‘e . . 4 56 0 411 0
1056-1067 - . .. .. . .. 4 60 412 0
1068-1080 . .o . 4 7 0 413 0
1081-1092 .. .. .. 4 8 0 414 0
1093-1104 . .. . .. 4 90 415 0
1106-1117 .. . .. .. 410 O 416 0
1118-1129 .. . . . . 411 0 > Gs. < 417 0
1130-1141 .. .. .. .. . 412 0 418 O
1142-1154 .. .. . .. . 413 0 419 0
1155-1166 .. .. .. . . 414 0 5 00
1167-1179 .. . .. .. . 416 0 5 1 0
1180-1191 .. .. e .. N 416 0 5 2 0
1182-1203 . .. . .. .. 417 O 5 3 0
1204-1216 . .. . . 418 0 5 4 0
1217-1228 P .. .. . 419 0 53 6 0
1228-1240 .. . .. .. 53 0 0 J L 5 6 0

The index number divisions in this table are based upon the equating of the index number 1,000 with a basic wage of 8ls.
per week and any extension of this table must be of thé same construction as the table.
A. V. BARXS, J.P, Chairman.

J. W. RYAN, Secretary.
Melbourne, 24th June, 1943, ’

By Authority: H. E. DAW, Government Printer, Melbourne,






