[2517]

VICTORIA

GOVERNMENT GAZETTE.

- Published bp Authority,

[Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.]

No. 214] WEDNESDAY, OCTOBER 20. [1943

Factories and Shops Acts,

DETERMINATION OF THE MANUFACTURING CHEMISTS BOARD.

Note.—This Determination applies to the following parts of Victoria, viz. :—The Metropolitan District and the Geelong District
as defined in the Factories and Shops Acts; the cities of Ballarat, Bendigo, Sandringham, and Warrnambool ; the boroughs of
Eaglehawk and Sebastopol ; and such portion of the shire of Buninyong as is within a radius of 5 miles of the Ballarat Post Office. .

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * determine the lowest
prices or rates which may be paid to any persons employed in the trade of—

{a) & wholesale or a manufacturing chemist ;

(b) manufacturing toilet preparations, perfumery, essences, esseatial oils, food preservatives, branding fluids, deodorants,
disinfectants, fungicides, insecticides, vermin destroyers, weed destroyers,”

has made the following Determination, namely :— =

1. That on the 13th October, 1943, the last previous Determination of this Board shall be revoked and replaced by~

this
Determination. !
2. Waags.
s Apprentices. Improvers.
t Males. Females. Males. . Females.
JRE— W Wi _— Wi W,
i;id}glst- Inat?i‘ng Total Ad]bulsb- ]na(‘l‘lrng Total Ad%‘f"" Imc‘l'irug Total A'l‘;“' Imtglrug Total
“.2 e!?ly Non- | Weekly W:ek?y Non- | Weekly W't:el?ly Non- | Weekiy W'eel:]y Non- | Weekly
Rate. agl]:!l:t- Wage. Rate. a;l]];lx;t- Wage. Rate. a;iglx::‘,- Wage. Rate. u} x{:t.- Wage.
o d| e d| s dl s d| s d s d s d. | = d. e d. | s d | s d s d.
18t year 22 3; 0 9 |23 0|22 3 0 8 |23 0 |Underl6 years |23 9| 0 9 |24 6!20 3| 0 6 |20 9
2nd 28 9/ 0 9 129 6126 O 0 9 (25 9 of age '
3rd 3 6| 1 0 {37 6|28 8| 0 9 |29 6 | 16 yearsofage |28 9{ 0 9 (20 622 3| 0 9 {23 O
4th ,, 4 6§ 1 3 145 9|36 3 1 0 (37 3 :17 » 38 311 0 (3 3/25 0| 0 9 |26 9
6th ,, 53 3 1 6 |54 944 6] 1 3 [46 0! 18 » 52 6| 1 6 |64 0(20 6] 0 9 (30 3
9 o {64 9 1 9 {66 63 9( 1 0 (36 9
‘ 20 (8L 0} 2 3 |8 3|4 9| 1 3 |46 O
)
Numeks (in any place).
Apprentices. ' Mals Improvers. Female Improvers.
. . pihe
- One apprentice to every three or fraction ° One male improver to every two male Two female improvers to each female

of three workers of the same sox receiving workers receiving 107s. per week.

worker receiving’ 61s. 9d. per week.
not less than the minimum wage.

A'ppreutiées and Improvers shall be éu‘imject to the same number of hours per week as fixed for tlu;ir respective sections. .
No. 214.-—-10760/43.
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OTHER EMPLOYEERS. Per Week of 44 Houn,
Males. ’ Adjustable | Var Imdnﬁ Total Weekly
Waodkil? Batea. Non-adjustable. Wage.
Employees in Warehouses.
. s, d. a d s d.
Foreman of any Department in whmh six or more workers are employed . . 135 0 30 138 ©
Foreman of any Department in which three to five workers are employed - . 126 0 3 0 126 0
First Assistant in any Depsrtment in which five or more workers are employed . 118 0 30 121 0
Drug Department employee engaged in weighing, ing, and wrapping under supervmou 111 © 3 0 114 0
Salesman in any Department under aupermmn .. . 108 8 3 0 111 6
All others .. .. .. .. .. .. 104 0 30 107 0
EMPLOYEES IN FAOTORJES AND ELSEWHERE.

Foreman capable of manufacturing from given formulae, under supervision, and who is in
charge of six or more workers .. 134 0 3.0 138 ¢

Foremen capable of manufacturing from glven formulee, under supervnmon, and who is in
charge of one to five workers .. .. . . .. 126 0 3 0 129 0
First Assistant where five or more workers are employed .. . .. .. 18 0 3 0 121 0

Assistant engaged in any of the following processes under supervlsnon
(@) Manufacturing Galenical or Chemical Compounds, Pills, Tablets, Toilet
Preparations and Perfumery .. . .. - . 111 0 30 114 0
(4) Qranulating . .. .. . .. .-
{c) Pill and Tablet Con,tmg .. . .o .. . .. .
All others . . . . .. .. . o 104 0 3 0 (107 0

Females,
Forewoman in charge of one to five workers .. .. .. .. ve - 76 9 2 3 % 0
Forewoman in t.lmrge of six or more workers .. .. . .. ‘e 79 9 2 3 82 0
Qther adults . . N . - . o " - 60 0 19 61 9
3. TmMEs ov BEGINNING aNp ENpDING WORK :—
Times of Beginning. Times of Ending.
7.30 a.m. .. 1 p.m. .. on the day the half-holiday is usually observed.
7.30 a.m. s 6 p.m, - on the other working days of-the week.
OVERTIME.
4. The followmg rates shall be paid for all work done:— .
Ouatside the times of beginning and ending work s
Within the times of beginning and emdmgg work, in excess of 44 hours in any week . }Txma and & half.

Tea Moxey.
5. An employee required to work overtime for any period in excess of one hour after the usual hour of oceasing duty
shall be paid as follows for a meal :—
(a) Males 16 years and over, when no notice of intention to wark overtime waa given the previous day .. ls 6d.
(6) Females and males under 16 years .. .. . . .. 1s. O0d.
Provided that when any employee is notified tho prewous da.y of the mtentlon to work overtime and overtime is not
worked he shall be entitled to the appropriate meal allowance as herein provided.

TerMS or EMPLOYMENT.

6. All employecs shall be engaged by the weok, and shall be paid weekly. A week’s notice shall be given by the employer
or employee to determine employment, or, in lieu of such notice, a week's wages shail be paid. Such notice shall be given at
the end of a working week. All time of absence from work shail be deducted from the employee's wages, exoept absence on the
holidaya hereinafter meations ) anl excopt absence without delustion of pay in accordance with olauss 9.

Houipays.

7. All employess shall bs entitlel to the eleven holidays- hereinafter mentioned without deduction of pay:—New Year's Day,
Australia Day, Labor Day, Good Friday, Easter Saturday, Easter Monday, Anzac Day, King's Birthday, Melbourne Onp Day,
Christmas Day, and Boxing Day.

Axxual Hortpavs.

8. Any employee who has been in the service of the same employer for s period of not less than twelve months shall be
granted holidays on full pay for a period of nine consecutive workmg days in each year (exclusive of the holidays specified in clause 7).
Skould an employee's service be terminated before the expiration of twelve months’ service he shsll be entitled to pro rata holidays on
full pay: but should an employee be dismissed at any time for misconduct before the expu-atlon of any period of twelve months of
such employment, he shal) not be entitled to any annual leave or any pro rata payment in lisu thereof.

Provided that if an employee is given as holidays on full pay all working days between the day observed as Boxing Day and
New Year's Day such ordinary working days may be regarded as part of the nine consccutive working days holidays to which the
cmployee is entitled under this clause, and such other working days as will make up the balance of the nine consecutive working days
shall be gmnted at gome other time as consecutive holidays on full pay.
riod of holidays to which an employee is entitled because of completion of twelve months’ service shall be given within
three montlgse of the comp{tlon of such service.
wamnss ACCIDENTS.

9. Any employee not attending duty shall lose his or her pay for the actual time of non-attendance unless he or she produces
or forwards within 24 hours of the beginning of his or her absence evidence satisfactory to the management that his or her
non-attendance was due to personal accident arising out of or in the courss of his or her employment or to personal ill health
eufficient to incapacitate him or her for his or her usual work.

An employee shall not be entitled to payment for non-attend on the ground of accident or il) health for more than sixdays.
in each year.

For the purposes of this clause a year shall mean a period of twelve months commencing on the lst day of Junse in each year.

DEPIRITION OF FORBMAN.
10. Where three or more adults are employed in any department of a warehouse, one shall bs deemed to be a foreman and
entitled to the rate prescribed for such a foreman.
Meat. INTERVAL,

. 11. No employes shall be required to work for a longer period than five hours without an interval of at least half an hour for a
meal.
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Sreo1aL RaTes.

12. Ali work done on Sundays, New Year's Day, Australia Day, Easter Monday, Good Friday, Labour Day, King's Birthday,
Melbourne Cup Day, Chrismas Day, and Boxing Day shall be paid for at thc rate of double time; but if any other day be by Act
of Parliament or Proclamation substituted for any of the above holidays, the special rates shall be payable only for the days so
substituted.

Surrr Worx,

13. By mutual agreement between an employer and his employees shifts may be worked subject to the following conditions :—

{a) The rates of pay for shift workers shall be :~—

(i) On afternoon shift, 7} per cent. in excess of ordinary rates.
(i1} On night shift. 10 per cent. in excess of ordinary rates.

(b) Overtime shall be paid at the rate of time and a half for all time worked in excess of 8 hours per shift in any woeek
in which six or more shifts are worked and in cxcess of 8 hours 48 minutes per shift in any week in which less
than six shifts arc worked.

(e) Shift workers who work on any afternoon or night shift which does not continue for at least five successive afternoons
or nights in a five-day workshop or for at least six successive afternoons or nights in a six-day workshop shall be
paid at the rate of time and a haif.

(d) For the purposes of this clause ‘‘afternoon shift ” means any shift finishing after 6 p.m. and at or before midnight
and * night shift”’ means any shift worked wholly or partly between midnight and 7.30 a.m.

RioHT oF ExXTRY o UNION OFFICIAL.

14. A duly accredited representative of the Federated Storemen and Packers’ Union of Australia shall have the right to enter
employers’ establishments during the midday meal hour for the purposes of interviewing employees on legimitate Union business
on the following conditions :— .

{a). That he produces his authority to the employer or his representative.

(6) That he interviews employecs only at the place where they are taking their meal.

{¢) That not more than one representative in all he in any establishment at any one time.

{d) That no one representative visit an establishment more than once a fortnight.

(e} That if an employer alleges that a representative is unduly interfering with his establishment or is creating disaffection
amongst his employees or is offensive in his methods or is committing a breach of any of the previous conditions,
such employer may refuse right of entry, but the representative shall have the right to bring such refusal before
this Wages Board.

PERIODICAL ADJUSTMENT OF WAGES.

15. The wages rates for males set out in clause 2 are based upon. the following basic wage, and purswant to and in
-accordance with the provisions of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates
-shall be automatically increased or decreased by the same amount and at the same time as such basic wage. Provided that the
wages of apprentices, improvers, and of females shall be adjusted proportionatoly to adjustments of the basic wage, such adjustments

-to to the nearest 3d., half or less than half of 3d. to be disregarded.

The basic wage shown hereunder shall be adjusted as prescribed in clause (16).

Basic Wage.
Place. Basic Wage. lgg‘“A nlfi;?l?da.r
£ s d
“Within the area to which this Determination applies .. .. .. .. .. 413 0 Melbourne

ApJuSTMENT oF Basic WaGE.
16.(a) Until the beginning of the first pay period to commence in November, 1943, the amount of the hasic wage shall be as
-prescribed in clause 15. '
(5) During each future ive period beginning with the first pay period to commence in a November, a February, a May,
.or an August, the amount of the basic wage shall be adjusted by the following method according to the position and fluctuations
«{(if any) of the Commonwoalth Statistician’s * All Items ™ retail price index numbers.
For the purposes of this Determination the expression " Commonwealth Statistician's retail price index numbers” or any like
~expression means the numnbers stated to be such index numbers in any document purporting, and not proved to be wrongly so
purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth
Statistician :— )
(1) The indox number set to be applied to a place is that assigned to Melbourne.
(2) The.index number for the calendar quarter next proceding the period of or near a quarter for which the adjustment
is made is to be ascertained. .
{3} The amount assigned in the following table (or in any extension thereof) to the index number division comprising that
.number i8 to be ascertained.
(4) The basic wage shall be of that assigned amount during such successive period.

Table.
Index Number Divislons. ! Basic Wage, Index Number Divisions. Basic Wage.
£ s d. £ & d
994-1006 4 1 0 1118-1128 . .o 411 ©
*1007-1018 4 2 0 11301141 N .. . 412 0
-1019-1030 4 3 0 1142-1154 .. .. . 413 0
1031-1043 . 4 4 0 1155-1166 .. .. . 414 O
1044-1055 e L - 4 5 0 1167-1179 - .- . 415 ¢
1066-1067 .. . .. 4 6 0 1180-1191 .. .. . 416 0
1068-1080 .. .. . 4 70 1192-1203 .. .. . 417 0
1081-1092 . .. .. 4 8 0 1204-1216 . e 418 0
1093-1104 . .. . 4 9 0 1217-1228 .. . 419 0
_1105-1117 .. .. .. 410 © 1229-1240 .. . 5 0 0

Any extension of this table must be of the same construction as the table.
P. A. RANDLES, J.P., Chairman.
J. W. RYAN, Acting Secretary.
Melbourne, 13th October, 1943,

By Authority : H. E. Daw, Government Printer, Melbourne.







