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No. 234] THURSDAY, DECEMBER 9. [1943

TFacrories and Shops Acts.

DETERMINATION OF THE TANNERS (FURRED SKINS) BOARD.

NoTe.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * determine the lowest prices
1 or rates which may be paid to any person or persons or classes of persons employed in the trade of a tanner of all kinds of
furred skins, or a dresser or a dyer of such skins,” has made the following Determination, namely :—

1. That on 9th December, 1943, the last previous Determination of this Board shall be revoked and replaced by this
Determination. )

2‘ .
Apprentices or lmprovers. .. ' Other Employces.
WaoEs PER WEEK or 44 Hours. . Waces PER WEEK o7 44 Houzs.
Moles.
[ Felmnlasb £ s d.
y employed 10 : Beam fleshers, pullers on upright knife, shavers .. 519 6
_ Males. beaming, Besh- Oth: . ?
X ales. In:&;';:ﬁ:k;fw Fem;i;,. Operators of rotary shaving knife .. . .. 6 40
- of any furred Other males - . . . .. 5 40
skins.
s. d. s d. & d
14 to 15 years of age .. 18 6 16 0 Femalea.
15 o0 16 ” .- 24 9 {l, 8 6 Females employed in beaming, fleshing, or slickering
16 to 17 » 33 9 24 0 of any furred skins * .. .. . . 519 &
17 to 18, 42 6 67 9 3L 9 Other females .. .. . . 217 9
18 to 19 . 55 0 40 0 . :
19 to 20 » 64 9 47 0
20 to 21 ' 50 3 104 0 52 6

PROPORTION (IN ANY Prack).

Apprenticex and Male Improvers.
Two apprentices or improvers to every three or fraction of
three workers receiving uot less than the minimum wage.

Female Improvers.

One female improver to one, Female workers

Three female improvers to two, receiving not

And thereafter, less than the

Three additional female improvers to every minimum
two additional wage.

An' indenturé ‘of apprenticeship prescribed by the Board was
spproved on 6th March 1928.

No. 234,—13048/43.
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]?Egﬁ'ﬁ"xpxs. R
3. “Flesher” is an adult person removing —ﬂéév},;'froui":r_avyv&ét, skins on" & lg'ea.m or upright knife,
*“Shaver” is an adult person shaving partly dressed skins with a-sharp-edged knife.
“ Puller " is an adult person employed pulling wet ‘raw skins;ov'er an‘upright knife.
PN ' " . . .

. ORDINARY WEEK'S WoRrg., |
4. The number of hours which shall const.ituft.e}s.h oriiimify ‘week’s work shall be 44,

. 2o . N
" -"TERMS“oF EMPLOYMENT.

5. (a) That notice equivalent to 44 working hours,shall’be given on either side to terminate employment. Such notice may be
given at any time. This shall not affect the right of the employer to dismiss any employee without notice for malingering,
inefficiency, neglect of duty, or misconduet (in-which case wages shall 'be paid.up to time of dismissa) only), or to deduct
payment for any day the employee cannot be usefully employed because of any strike, or through any breakdown of machinery,
or any stoppage of work, or any cause for which the employer cannot be reasonably held responsible.

() Tn liou of such 44 working hours’ notice, éxcept in circumstances referred to above, the employer may pay 44 hours’
wages ; and vice versa the smployee leaving his employment without notice ;shall forfeit 44 hours’ wages, which may be deducted
from any wages due. *

(¢) Provided that any notice determining the employment solely for the purpose of evading payment for prescribed holidays,
and not_to determine, finally the, engagement, shall not deprive the, gmployee of payment for any prescribed. holidays occurring or

observed between such ‘notice to ‘terminate and the re-engagement, if any.
. {d) No employée‘shqll, 'v‘vibhou‘t'juét cause, be absent from!'his!dt:l_}ér"place of emiployment during the_prescribéd hours whilst there

is work ready to be done by such employee, and whers weekly Wages are fixed the employee to be entitled to the sums so
fixed must be available and ready and willing to do the work on the days and during the hours fixed by this Delermination.

- . s v SErers.
6. {a) Day Shift.—The times of beginning and ending work shall be:—
Time of Beginnlng (not earlier than)— * Time of Ending (not later than)—
8 am .. . .. .. .. 1 p.m. on Saturday.
8 am, .. .t . +. 6 p.m. on the other working days of the week,

Provided that if the majority of the employees in any department desire to begin work at 7.30 a.m., the work
may begin in that department at 7.30 a.m.
(6) Afternoon, Night, or Other Shift—

(i) Hours.—The hours of duty on any shift other than day shift shall be arranged mutually between the.employer
and the majority of the employees, providing that 9 hours shall be the maximum duration of such shift,

(i) Wages.—An addition of 5 per centum shali be added to the rates fixed for a day shift.

OVERTIME.

7. All time worked— .
(a) Outside the times of beginning and ending work prescribed in clause 6 (a) and agreed upon in 6 (b).
(b) Within such times, but in excess of 44 hours in any one week shall be paid at the rate of time and a half
for the first four hours’ work.and double- time thereafter. Provided that, in computing overtime, each day’s
work shall stand alone. . )

HoLipAys,

8. All employees shall bo granted the following holidays without deduction of pay, viz.—Austratin Day, Labour Day,
Good Friday, Easter Saturday, Easter Monday, Melbourne Cup Day, Christmas Day, Boxing Day, New Year’s Day, and the
intervening working days between the two last-named holidays. Tf any of the above holidays occur on a Saturday or & Sunday
and are not observed on any other day, then employees shall not he paid for such Sunday and shall be paid for such Saturday as
for o half day. Provided that any employee who has been in the service of an employer -for less than six months shall only be
entitled to holiday payment for one day of each month of service in licu of the afore-mentionod holidays.

When employment is terminated within twelve months and after three months’ service, payment equivalent to one day’s
pay for each month of service shall be paid in lien of the above holidavs. Provided, however. that in no circumstances shall
payment be made for more than twelve holidays in any one vear of service, the year to commence on lst January.

" SeEcraL Ratis.

9. Double time shall he the rate for. all work done on Sunday, New Year’s Day, Australia Day, Labour Day, Good Friday,
Easter Saturday, Easter Monday, Melbourne Cup Day, Christmas Day, and Boxing Day: but if any other day be by Act of
Parliament or Proclamation substituted for any of the ahove-named holidays, the special rate shail only be payable for work done
on the day so substituted. .

Sicr LEAVE.

- Pie
10. {@) Any employee who has been in the employment of the same employer continuously for a period-of-not less than threo months
and who does not attend for duty shall lose his pay for the actual time lost unless such employee produces or forwards within 24 hours
of the commencement of such absence evidence satisfactory to the employer that his non-attendance was due to personal ill health or
accident itating such ab: but such employee shall not be entitled to payment for non-attendance on the ground ‘of personal
ill health or accident for more than four days in each year of service or a proportionately less time during any shorter period of
employment. For the purposes of this clause service prior to 1st October, 1943, shall be disregarded, .

(b) Tf the full period of sick leave as prescribed in sub-clause (a) hé:reof is not taken in any year, such portion as is not taken shall
be cumulative from year to year up to a period not exceeding twelve days, which shall be the maximum amount of leave to which.an
employee shall be entitled in any year without deducti’n of pay. * ) )

MeaL TiME.
11. Mesl time shall be taken between 12 noon and 2 p.m.

TooLS AND APPLIANOES.

12. Every employer shall provide gloves, apron, leggings with vamps attached, or rubber boots for wet 'work, or any tools
or implements of trade required by.employees in the performance of their duties. i

RicET oF ENTRY OF Ux1ON. OFFICIAL.

18. A duly aceredited representative of the Australian Saddlery, Leather, Sail, Canvas, Tanning, Leather Dressing and Allied-
Workers’ Trades Employees’ Federation shall have the right to enter employers’ establishments during the midday meal hour for
the purpose of interviewing employees on legitimate Union business on the following conditions:— A

(2) That he produces his authority to the employer or his representative.

(6) That he interviews employees only at the place where they are taking their meal.

(¢) That not more than one representative in all be in any cstablishment at any ono time.

{d) That no one representative visit an establishment morc than once a fortnight. N P .
(e} That if an employer alleges that a representative is unduly interfering with his establishment or is creating disaffection

\

amongst his cmployees or is offensive in his methods or is committing a breach of any of the previous conditions, such

employer may refuse the right of entry, but the representative shall have the right to bring such refusdl before this
Wages Board. ) . O A
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PERIODICAL ADJUSTMENT OF WAGES.

14. The wages rates for adult males set out in claise 2 are based upon the following basic wage and, pursuant to and in
accordance with the provisions of section 21 of the Factories and Shops Act 1934, the Board hereby determines - that such
rates shall be automatically increased or decreased by the same amount and at the same time as such basic wage.

Provided that the wages of any female for whom an amount in excess of the basic wage has been fixed shall receive
the same adjustment as & male adult. The rates of all fomales (other than those fixed at a rate in excess of the basic wage)
and male upprentices and improvers shall be adjusted proportionately to adjustments of the basic wage, such adjustments to be
to the nearest 3d., half or less than half of 3d. to be disregarded. :

The basic wage shown hereunder shall be adjusted as prescribed in olause 15.

Basic Wage.
Place. i . Basic Wage, Index g&g‘x T Set
— N
"\
. £ s d.
Within the area to which this Determination applies . .. . 412 0 Melbourne
. !
. ’ ADJUSTMENT OF Basic WaGE.

15. (a) Until the beginning of the first pay period vo commence in February, 1944, the amount of the basic wage shall bé
as prescribed in clause 14.

(b) During each future successive period beginning with the first pay period to commence in a February, a May, an
August or o November, the amount of the basic wage shall be adjusted by the following method according to the position and
fluctuations (if any) of the Commonwealth Statistician’s *“ All Ttoms * retail price index numbers.

For the purposes of this Detormination the expression “Commonwoalth Statistician’s retail price index numbers ” or any
like expression means the numbers stated to be such index numbers in any document purporting, and not proved to be
wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signod by or on behalf of the
Commonwealth Statistician :— .

(1) The index number set to be applied is that assigned to Melbourne. '

(2) The index number for the calendar quarter next preceding the period of or near a quarter for which the adjustment
is made is to be ascertained. i

(3) The amount assigned in the following table (or in any extension thercof) to the index number division comprising
that number is to.be ascertained. .

(4) The basic wage shall be of that assigned amount during such successive period.

Table.
Index Number Divisions. Basic Wage, 1adex Number Divisions. Basic Wage.

. £ s d. £ s d.

994-1006 .. - . .. 4 10 1118-1129 .. . .- 411 0
1007-1018 .. .. .. .e 4 2 0 1130-1141 . . . 412 ¢
1019-1030 .. e 4 3 0 1142-1154 BN .. .. 413 0
1031-1043 . .. . - 4 4 0 1155-1166 .. .. . .. 414 0
1044-1055 .. .. .. < e 4 5 0 1167-1179 .. .. . e 415 0
1056-1067 . .o .. .. 4 6 0 - 1180-1191 .. .. .- .. 416 0
1068-1080 . .. . AN 4 7 0 1182-1203 .. . . . 417 0
1081-1092 . . .. . 4 8 0 1204-1216 .. s .. 418 ¢
1093-1104 .. . .. . 4 9 0 1217-1228 .. . - 419 0
1105-1117 .. . . . 410 0 1229-1240 .. . .. 5 0 0

Any extension of this table must be the same construction as the table:

P. A. RANDLES, J.P,, Chairman.
. J. V. WILLOX, Secretary
Melbourne, 3rd December, 1943,

By Authority : "H. E. Daw, Government Printer, Melbourne. -
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No. 235] - FRIDAY, DECEMBER 10. . [1943

Factories and Shops Acts.

DETERMINATION OF THE HOSPITAL AND BENEVOLENT ASYLUM ATTENDANTS
o BOARD. '

Norte.—This Determination applies to the whole of the State.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board which now has power to determine the
. lowest prices or rates which may be paid to any person or persons or classes of persons (not including professional employees
and not including nurses subject to the Hospital Nurses Board) employed in or about—

(a) a hospital, benevolent asylum or convalescent home doing any kind of work connected with the carrving on of a
hospital, benevolent asylum, or convalescent home :

(6) & sanatorium for the treatment of persons suffering from any form of tuberculosis :

{¢) & hospital or home for the treatment of the mentally afflicted doing any kind of work connected with the carrying
on of such hospital or home ; .

has made the following Determination, namely :—

1. That on the 20th November, 1943, the last previous Determination of this Board shall be revoked and replaced by this
Determination. )

2. APPRENTICES OR IMPROVERS.

WaGRS PEX WEERK OF 48 HOURS WITEOUT BOAERD AND LODGING.*

Employed at Clerieal Work. All Other Classes of Work.
. Females,
_— : . Employed in the
) Males. Females. Males, Meclmtig: l&’m“ ;
: ) : 4 Emplo i
Bendjgol{‘ﬂg::k)fzg or An;n gthi:dp:'t
or Mooroopaa of Victoria.
Riding of Shire of
Rodney.
. 8. d. s d. s d. s .d. a. d.
Under 16 years of ag .. . " 31 0 27 6 4 0
16 years of age .. .. v .. 36 0 32 6 49 0
17 . .. . .. 41 0 37 6 65 6
18 - . , - . . 46 0 42 6 62 6 50 3 4 3
19 » . . . . 6t 0 49 6 70 6 :
20 » ce T e . . 81 0 57 6 83 0

* The minimum wage where the employer boards and lodges the employee shall In the case of an adult male employee be 18a. per week less, and In the
case of an adult female employes or an apprentice or improver 16s. per week less than the rate fixed without board snd lodging. . B
A war loading of 2s. 6d. has been included in all rates for apprentices and improvers as shown above. Such war loading is not
adjustable and shall not be taken into account when computing the penal rate payable tor overtime or tor work done on a public
holiday mentioned in clause 11, ’

No. 235.—12587/43.
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PrororTION (I8 ANY PrLACE).

APPRENTICES.

IMPROVERS.

MALES,

One male apprentice to every three or fraction of three male

workers receiving not less than 113s. per week of 48 hours.

FEMALES.

One female apprentlce to every three or fraction of three female

workers receiving not less than 63s, per week of 48 hours.

MALES.

One male improver to every eight or fraction of eight male

workers receiving not less than 113s. per week of 48 hours.

FEMALES,

One female improver to every six or fraction of six female

workers receiving not less than 63s. per week of 48 hours.

Norte.—The Board has determined that as from the lst December, 1941, no apprentice shall be taken in this ocecupation.

{a) Employed in the Metropohtsn Dlstnct
Riding of Shire of Rodney.

Omm Eumynm

"the Cmes of Bn]larat Bendzgo, Geelong or Mildura; or the Mooroopna

and in the case of an adult female employee or an apprentice or improver 168, per week lean than the rate fixed withouo

Males. Females.’
WAGES WITHOUT BOABD AND LODGING.* p,.we.y
WAGES WITEOUT BOARD AND LODGING.*  p. week - of 48 Hours.
- of 48 Hours. . & d.
"4 d | Clerks .. .. 72 6
Clerks .. ot .. .. .. .. 118 6 Cook; whero there is only one amployed e 177 6
Cooks—First .. .. .. .. 125 6 | Cooks in charge of—
Qther -cooks . 118 6 One to three kitchen employees * .. 7706
Dresser, head, where five or r more dressers are employed 142 0 Four to seven kitchen employees . . 8 0
Dressers domg venereal diseases work .. 136 0 Eight or more kitchen employees .. 9 0
Other dressers— Second cooks .. . .. - . 150
1st year's experience as such .. .. . 116 0 | Other cooks .- . . o 7286
2nd year’s experience as such .. 121 0 | Head housemaids .- . . .. 81 6
Thereafter .. .. .. 126 0 | Housckeepers .. 82 6
Foreman in charge of— Head laundresses in chnrge of —
" One to nine employees 118 8 One to three persons’ . 75 0,
Ten or more employees 126 0 Four or more persons 80 0
Assistant foreman 116 0 | Second laundresses 70 0
Gardeners in charge of one or more gardeners or where Laundresses where only one empl°yed 0 0
there is only one employed .. 115 ¢ | Sorters .. . .. 700
Other gardeners .. . 113 0 Washing machxne hande .. .. 178 0
Incinerator. attendsuts . . N .. 113 ¢ Storekeeper in charge: of -one or more store bands or . .
Kitchenmen or scullerymen e e .. H3-0 where there is only one employ(d . L7206
Laboratory assistants . ’ .. 121 8 Storekeeper's assistants—. . -
Laundrymen 116 0 st years expenence a8 such .. 63 0
Mortuary-men employed solely on post ‘mortem work 131 0 2nd year’s experience as such S . 64 0
Other mortuary.men 116 O Thereafter .. 65 ¢
And 10s. extra for each post mortem ’ Stenogmphers and typlstes—-
Motor or motor ambulance drivers or assistants 120 6 I8t yeurs experience as such . 72 6
Operating theatre attendants . 116 0 2nd year’s experience as such "0
Casualty porters engaged on prepamtlons and theatre Thereafter .. . . 77 6
work .. .. . ..- 116 0 | Telephone attendants g 80 0
. Dispensary. porters .. .. .. . 16 -0 Waitresses— .
Relieving porters . . .. 115 6 1st years expenence as such 63 .0
X-ray porters 118 © 2nd year's experience as guch 64 O
Night porters who in the course of their duties patrol Thereafter .. . 86 ©
the hospital .. .. 116 6 (| Wardsmaids—
Other night porters 113 0 1st year’s experience a8 such .. 63 0
Recording attendants . . . 118 6 2nd year’s experience as such .. . 84 0
Splint makers . .. .. .. 126 0 1+ Thereafter .. .. 65 0
Splint makers’ sssistants 16 0 Regwtered X-ta.y techmcmne—
Storemen in charge of one or more "storemen or where ’ lst yeats experience as such .. 92 6
there is only one employed .. . .. 118 86 2nd year’s experience as such 97 8
Other storemen .. .. .. .. 113 0 Thereafter .. .. 102 6
Telephone attendants “ .- .. 116 0 | Laboratory assistants .. 78 0
Ward cleaners handling sputum mngs . 126 0 | Female attendant employed wholly or partly atlendmg
Other ward cleaners .. .. 113 0 to the comforts and needs of sick, aged, or infirm
X-ray attendants 121 © persons—
X.ray technlcxa.nsp—- . 1st ycars experience 68 0
st years experience as such .. . .. 113 6 2nd year’s expcnence .. 69 0
- -2nd year's experience as such . 128 6 Thereafter .. 07000
Thereafter .. . - .. .. 138 8 .
All others . S . 13 o : of o Bodk
: ) Seamstresses who cut out and fit garments 7710
Other seamstresses—
18t years expenence as such .. . .85 0
2nd year’s experience as such .. .. 86 0
Thereafter .. . 67 0
Al othery— orPg IVI?:;
st years experience a8 euch . e . 83 0
2nd year’s experience as such - © 64 0
Thereafter .. .. . .. 65 0
* ‘The minimum wage where the employer boards and lodges the employee shall in the case of an aduit male employet be 18s. per weok less '

onnl nnd lodgm
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{8) Employed in any other part of Victoria.

Males. , Females.
WAGES WITHOUT BOARD AND LODGING.* WAGES WITHOUT BOARD AND LODGING.*  Hortresk *
Per Week of 48 Hours,
of 48 Hours, . - s d.
' s d. Clerks .. . .. .. .. .. 68 0
Adults .. . T .. 13 0 | Cooks—
. . First—or where there is only one employed ... 77 8
X Second . 72 6
T Head laundress; or where there ls only one employed 70 0
+ | Other laundresses . .. 65 0
Stenographers and typlstes .- .. .. 130
Telephone attendants .- 68 0
. Female attendant employed who].ly or partlv nttendmg
to the comforts and needs .of sick, aged, or infirm L
persons— . . . -
Ist year's experience .. — .. 68 0
2nd year’s experience B .. .. 69 0
Thereafter .. .. . . .. 70 0
All others— - LT
1st year’s expenence e .. Ce. o 63 0--
2nd year's experience T e e 6440
3rd year’s experience .. .. .. 65 0

* The minimum wage where the employer boards and lodges the employes shall in the case of an adult male employee be 183 per week less,
nud in tha caso of an adult female employee or an apprentice or lmpmver 168, per week less than t.hu rate fixed without bonrd and lodg'hxg

A wur Ioadmg ot 58, has lmn included in €ach wage rate shovm in sub-clauses (a) ana (b) of this clause. Such war lnadmg is
not adjustable and shall not be taken into account when computmg the penal rate payable for overtime or for work done on a public
holtday mentloned in clause .

MEAL INTERVAL. e
3. A meal interval of not less len 'i(} mlnut(“; shall be allowed each unplnyec duung cach shift. Sucll meal interval shall not
be. counted as time worked.- ’ ’
Tive OFF.

4. All employees shall receive a period of not less than 26 hours off duty in each weck provided that the cmployce shall not
be required to work more than ecight consecutive days without such period off duty.

OVERTIME.
3. Thc foll()“mﬂ overtime rates shall be paid for all work done :— -
(@) Within a spread of 12 hours from the time of commencing work on rmy da.y hut. in excess of
the number of hours fixed as a week’s work . .. D e .. Time and a half.
(b) Outside a spread of 12 hours from the time of commencmg work on any day .- .. Double time.

A FuyrL WeEk's Waces 1o BE PaIp.

6. Any employee {other than a casual worker) willing to work who works for iess than the full wnrkmg wcr.k viz., 44 hours in
the .case of seamstresses and. 48 hours in all other cases, shall be entitled to the puyment of a full weck’s wage.

. CasuaL LABOUR.

7. A casnal employee, i.c., a pergon who is employed for not more than 18 hours per week, shall be paid per hour an amount
equal to 14% of the woekly rate preseribed by this Determination for the work performed divided hy 44 in tho case of seamstresses
and 48 in all other cases.

Risk RaTE.

", 8 Persons (other than dressers doing venereal discases work for whom provision is alveady made in clause 2) shall in addition
to the rates prescribed in elausc 2 be paid allowances as follows whilst :—

(2) Employed in infectious diseases wards.or wards wherein less than 25 per cent. of the patients are suffering
from venereal diseases, cancer, tuberculosis, typhoid, or meningitis .. _ 6d. per day.
. ‘(6) Enployed in infectious diseases wards or wards wherein 25 per cent. or more of the p&twnts are sulTenng 3
from véenereal diseases, cancer, tuberculosis, typhoid, or meningitis
(¢c) Haundling or dressing patients suffering from venereal diseases, cancer, tuberculosls, f.yphoxd or menlngms
or patients qualified for admission to infectious diseases hospitals or wards
(d) Handling clothes, bedding or linen, rubbish bins or refuse not previously disinfected and used in connexion r

2d. per hour
with a
minimum
of 6d. per
day

with any patient, hospital or ward referred to in sub-clauses (a), (b), and (c) of this clause
(¢) Handling the bodies of deceased patients who at the time of their death were suffering from any infectious
disease or any of the disenses referred to in sub-clause (a) of this clause
(/) Engaged in experiments of an infectious nature or handling microscopic slides of an infectious nature ¢ or
- . slides used in connexion -with any of the complaints referred to in sub-clause (a) of this clause

Navuseous WORK.

9. All male employees not provided for in clause 8 who handle linen of a nauseous nature, other than linen bagged or packed
in containers, shall be paid at the rate of 5s. per week in addition to the rates prescribed in clause 2.

ANYTAL LEAVE.

10. Any employee who has been in the service of an employer for a period of not less than twelve months shall be granted hy
such employer fourteen days’ leave at least in each year on full pay, without any deduction for board and lodging.

Such payment shall be made”before the commencement of the annual leave anO(l concerned.

PusLie Hownipays.

11. Employees shall be entitled to the following holidays without deduction of pay —New Year’s Day, Australia Day, Good
Friday, Easter Monday. Labour Day, Anzac Day. King’s Birthday, Melbourne Cup Day (within a radius of 20 miles of the
General Post Office, Melbourne), Christmas Day, and Boxing Day, but if any other day be by Act of Parliament or Proclamation
substxtuted for any | of these holidays employees shall be entitled to the days so substituted.

Provxded thab if an employee works on any of such holidays or such holiday occurs on his or her rostered da,y off or during
his or her period of annual leave he or she shall be given—
(@) within four weeks following the date on which such holiday occurred—
(1) one extra day’s pay, or
s a4+ (2) equal time .off in lieu thereof, or
{b) one day shall be 'added to his or her annual leave.
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Sick” LEave.

12. (¢} In the event of an employee becoming sick and certified as such by the Medical Superintendent or in an mst]l.utwn

where there is no Medical Superintendent by a quahﬁed Medical Practitioner approved by the institution, he or she shall be
entitled to sick leave on' full pay as follows :—

(i) During the first year of service in an institution—one day for each month of service.
(ii) During the second, third, and fourth years of service in an institution—fourteen da,ys in each year.
(iii) Thereufter—twenw -one days in each year.

Sick leave shall be in addition to the annual leave provided in clause 10. -

(b) If the full period of sick leave as prescribed in sub.clause (a) hereof is not taken in any year, such pnrt;on as is not
taken shall be cumulative from year to yesr up.to a period not exceeding forty-two days, which “shall be the maximum a.mounb
of leave to which an employce shall be entitled in any year without deduction of pay.

For the purposes of this sub-clause, year shall be deemed to commence on th® 28th June. 1943.

(¢) Notwithstanding any other provision in this clause an employee who contracts an infectious disease in the course of
his or her duties and same having been certified to by the Medical Superintendent or by a Medical Practitioner approved by
the institution shall receive full pay during the necessary permd off duty up to but not exceeding a period of three months.

EMprovees ExGacep ox NigHT Dury. .

13. For any period of not less than 3 hours worked by females between the hours of 8 p.m. and 8 a.m. and by males
between the hours of 6 p.m. and 8 a.m. an amount of 6d. for euch such period shall be pmd in addition to the rates prescribed
in clause 2 of this Determination.

EarLy Morsine Dury.

14. Employees (other than employces referred to in clause 13) who commence duty on any day between the hours of 5 a.m
and 6.30 a.m. shall be paid an amount of 5d. for each of such days in addition to the rates prescribed in clause 2 of this
Determination. .

Time Book.

15. Every employer shall provide and cause to be kept a time book or other record in which cach employec shall daily

enter his or her starting and finishing times. .

- Such time book or other record shall be available for inspection to the General Secretary of The Hospital, Dlspens&ry, and
Asylum Employees’ and Allied Government Officers’ Federation.

RosTER.

16. A weekly roster setting out employees’ weekly and daily working hours, times of commencing duty, meal intervals, time
off duty and time of ending duty shall be kept posted or affixed in some conspicucus part of the premises in which persons subject
to this determination are employed where it may be readily seen by such employees and the Secretary of the Hospital, Dispensary
and Asylum Employees and Allied Government ‘Officers’ Federation of Australia, No. | Victorian Branch,

. Duussing Rooms, ETC.

17. Dressing rooms, rest rooms, bathrooms or shower rooms, and lunch rooms, shall be provided for non-resident employees,
and suitable healthy wecommodation for resident employces.

- UNIroRMS, ErC. .
18. Uniforms, ovetalls, caps, and aprons, shall be provided and laundered free of cost for employees required to wear same.

Rupeer GLOVES, ETC. . :
- 19, Rubber gloves and all necessary safety appliances shall be provided free of cost for the use of employees and an
adequate supply of sume shall be naintained.
TERMINATION o EMPLOYMENT.

20, Excegt where the conduct of an employee justifies instant dismissal, seven days’ notme of termination of employment,
shall be given by either employer or employee, or one week's wages paid or forfeited as the case may be in lieu of such notice.

UNIOX . INTERVIEWS.

21. During workmg hours employees of any establishment subject to this Determination may, with the consent of the person
in charge of such establishment. (which consent shall not be unreasonably withheld) be interviewed by the Secretary or Organizer
of ‘the Hospital, Dispensary, and Asylum Employees and Allied Government Officers’ Federation of Australia, No. 1 Victorian
Branch, or have their Union contributions collected by the steward of the said organization.

DErINTITION.
22. For the purpose of this Determination * experience” referred to in_clausc 2 means experience at such work in any
hospital or institution subject to this Determination.

Nore.—Section 174 of the Factories and Shops Acts provides: Where any person is employed to perform two or mors
classes of work to "which a rate fixed by a Wages Board is spphca.bla then such person shall ba pail in respect of the time
ocoupied in each class of work at the rate fixed by the Board fm’ such work,

PERIODICAL ADJUSTMENT OF WAGES.

23. The wages rates set out in elause 2 are based upon the following basic wage rates and pumuant to the provisions of
Section 2t of the Factories and Shops- Act 1934, shall be automatically increased or deu‘t.aw(l by the same amount, and at the
same time ay such basic wage rates.

The basic wage rates hereunder shall be ad)usted as prescribed in clause 24.

Basic Wage.
) Needs Basic N
Loading * Total Basi. Index Number
Place, . ( Ad]vt‘x:!“;ble). (Consu!:l%). oW&ge. ¢ Sete xAnt';:ed.
Per week. ‘| Per week. Per week.
£ -8 d. £ s d £ s d.
Adult Males. .
Throughout the State.. .. .. . . . 412 0 o 6 0 418 0 Melbourne

»
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ApJUSTMENT or WacE RaATES.

24. (@) Until the beginning of the first pay petiod to commence in Februasy, 1943, the wages rates hercinbefore prescribed
shall be paid. .

(6) During each future period of or mnear a quarter beginning with the first pay period to commence in a February, a
May, an August, or a November, the amounts of the said rvates shall be adjusted by the following method according to the
position and fluctuations (if any) of the Commonwealth Statistician’s “ Al Items ™ retail price index numbers.

For the purposes of this Determination the expression “Commonwealth Statistician’s ¢ All Items® retail price index numbers ’
-or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved to be
wrongly so purporting to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth
Statistician :— - - .

(1) "‘Adjustment is to be based upon the equating of index number 81-0 with a needs basic wage of 8l1s., the amount
asstlzssed upon that number of the Commonwealth Statistician’s declared needs basic wage per week for an adult.
male. .

{2) The index number for Melbourne is to be applied. Co : -

(3) The index number for the calendar quarter next preceding the period of or near a quarter for-which the adjustment
is made is to be ascertained. . . . I

{4) The amount of addition or deduction assigned in the following table (or in any extension thereof) to the index
number division comprising such number is to be ascertained. ;

(5) That the assigned amount shall for work done during such period of or near a quarter be added to or deducted
from the originally prescribed amounts of the rates In accordance with that table.

(6) The division called * original ” in the following table is that for the amount of the needs basic wage upon which
the rates are to be deemed to have been originally prescribed :— ot

TABLE.
Original Index Number Division 1056-1067. (£4 6s.)

© Index Number Divisions, Amounts of Additions or Deductions per Week.
Adult Female -
For Additions. For Deductions, %#11::'03225 E}nglgrye]g:n apr;gyile;isl.s F%m“ﬁ.ll;:o;g:sl.or
sod. L& d. s d.
1066-1067 1056-1067 00 00 00
1068-1080 10441055 o N 0 6 0 3
108]-1092 1031-1043 20 1 0 0,6
1093-1104 .. .. .. | 1019-1030 30 1 6 0 9
1106-1117 e .. | 1007-1018 4 0 20 N
1118-1129 .. . .. 994-1006 5 0 2 6 ) I 3 :
1130-1141 982— 993 6 0 g 3 U -1 8
1142-1154 . 970- 981 70 3 6 1 9:
11565-1166 . 957~ 869 . .. . 8 0 4 0 20
1167-1179 .. 045- 956 . .. .. o 9 0 4 8 23
1180-1191 933- 044 .. .. .. 1 0 5 0 2 6.
1192-1203 920- 932 .. .. . 11 0 5 6 209
1204-1216 908- 919 EN .. R 12 0 6 0 3 6 °
1217-1228 .. .. .. 806- 907 . .. .. 13'0 6 6 3 3
1229-1240 .. . . 883- 805 . .. . 14 0 70 3 6
i

Any extension of this table must be of the same construction as the table,

: ‘ - P. A. RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.

Melbourne, 6th December, 1943.

- By Authority: H. E. Daw, Government Printer, Melbourne.






