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Factories and Shops Acts.

DETERMINATION

Nore.—~7This Determination applies to the whole of the State
outside and excepting the following parts of Victoria, namely:
—The Metropolitan District as defined in the Factories and
Shops Acts and the Order in Council thereunder, and such
portion of the City of Sandringham as is not included within
the 2aid District; the cities of Ballarat, Bendigo, Geelong,
Geelong West, Mildura, and Warrnambool; the town of New-
town and Chilwell; and the boroughs of Eaglehawk and Sebas-
topol,

The following Printing Trades were proclaimed on the 5th
day of May, 1942, as Apprenticeship Trades under the
Apprenticeship Acts for the whole of the State of Victoria
outside and excepting the Metropolitan District:—

(¢} Hand Composition;
(b) Hand and Machine Composition;
(¢) Hand Composition and General Printing.

'[N accordance with the provisions of the Factorics and Shops
Acts, the Wages Board appointed to ¢ determine the lowest
prices or rates which may be paid to any person or persons or

OF THE COUNTRY

PRINTERS BOARD.

clagses of persons (other than persons subject to the Determina-
tions of the Printers Board or the Provincial Printers Board)
employed in the process, trade, or business of —

{a) Printing;
(b) Boakbinding (including making loose sheet covera of
any kind);
Paper ruling;
Stereotyping or electrotyping;
Preparing printed matter for sale or distribution;
Carhonizing,
Varnishing,
Gumming, or
Waxing,
{g) DPreparing lithographic work by drawing or lettering
on 8 lithographic plate or on any other material;
but not including any process subject to the jurisdiction of
the Stationery Board "—
has made the following Determination, namely:—

1. That from the beginning of the first' pay period to
commence in November, 1942, the adjusted Determination,
which came into force as from the beginning of the first pay
period to commence in May, 1942, shall be revoked and re-
placed by this Determination,

(c
(d
(e
(

-
—_———2

Paper, cardboard, or similar materials;

2. TABLE A.—ADULT MALES. R \
.
Weekly Wage—Grades.
Number Description of Employment.
of Rate,
FAN B*. [38
£ & d. £ s d £ s d
Al Machine compositor ; that is, a person operating any class of composing and/or slug-
casting machine keyboard (including time occupied in cleaning the machine and/or
remedying dofective working of machine) AN . . - .. 614 0 6 9 0 6 86 ¢
A2 Probationary machine compositor—
(a) For a first period of six months’ probation 6 &5 0 6 0 0 517 0
(b) For a second period of six months’ probation .. 6 8 0 6 3 0 6 0 O
(c) Theresfter the rate for a machine compositor 614 0 6 9 0 6 6 0

A3 Provided that any probationary machine compositor who during the second six months
of his period of probation attains an efficiency of 7,000 ens per hour over a maximum
period of four hours on plain matter corrected of not less than 13 ems measure in
six-point type, and who also has ability to do tabulated and other matter in work-

manlike manner, shall be paid ..

A4 Proof reader and/or veviser—

(a) In newspaper and commercial printing offices
() Commercial printing only

Ab Working mechanio in charge of a alug‘c;éting md‘/or typé-'casting ‘machine. .

A8 Hand compositor .. ..
AT Slugger . ..
A8 Bulk hand ..

A9 Stonehand

Al0 Electrotyper .- .. .. .

All Stereotyper .. “ . ..

Al2 Letterpress Machinist .. .. . .. e
Al3 Machinist working a flat-bed machine printing from a reel

SIS
w o
oo
SR
W
[—X-1
(=X~
(=]

* See Clause 3 for definition of grades.
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TABLE A.—ADULT MALES—continued.

Weekly Wage—Grades.
ON’““B‘:g Deseription of_Employment
A* Be. [vig
£ s d. £ s d. £ s d
Ald Lithographic machinist, including lithographic tin printer, lithographic transferrer
and/or pressman .. .. . . . . .. .. 6 5 0 6 0 0 .
AlS Stone and/or plate preparer .. .. . . o . .| & 30 510 .
Alo Ink grinder and/or varnisher .. . . . i . .| 419 0 417 0 .
Al7 Bookbinder (an employee engaged in the work of folding, numbering, perforating,
and/or sewing and/or binding all cut flush work not turned in and/or binding
quarter bonn& work cut flush turned in paper sides only is not by reason only of
the fact that he ia doing such work entitled to this rate) . . .. 6 5 0 6 0 0 517 0
Al8 Marbler T .o ' .o o . . . . 6 5 0 6 0 0 517 0
Al9 { Hand Indexer . . i - . . “ . 6 5 0 - )
A20 Finisher . . . .. . e .- . .. 6 5 0 . .
A21 Pooket-book maker .. . . . . . . . 6 5 0 .
A22 Loose-sheet cover maker .- . . . . . . 6 8 0 . -
A23 Tioket maker, turned in work .. . . . . . . 6 5 0 .. ..
A24 Blotting-pad maker .. . ) . . . .| 6 5 0 . .-
A25 Portfolio maker . .. . .. .o .. ..|].6 50 .. .
A28 Map and plan mounter and/ot varnisher . .- . .. . 6 5 0 . .
A27 Paper ruler—that is, a person in charge of any ruling machine or who makes ready,
sot8 pens or discs on the machine, mixes inks, rules proofs or regulates tho auppfy 6 5 0 6 0 0 517 0
of ink to the machine .. . . . .- . ..
A28 Guillotine machine operator .. . .. . . .. ..
A20 Operator of a writer-press, multigraph machine, roneo type machine, or a similar
machine printing from movable type, stereos, electros, zincos, or the like when
employed on work other than circular letters that are wholly composed in the one
face and size of type and of a typewriter character, in imitation of a typewritten
letter or circular .. . . .. .. . .. . 614 0 6 9 0 6 6 0
A30 Feeder of any kind of machine .. Ve . .. .. 418 0 . .
A3l Storeman, packer and/or despatcher .. . . .. . .| 5 40 . .
A32 Male employee not otherwise specified .. .- .. .l 415 o 412 0 4 9 0
* dee Clause 3 for definition of grades,
TABLE B. TaBLE D.
Adult Females. B Apprentices,
P :" wee:. Where the work is performed by a male apprentice:—
8. d.
B1 Female employee of more than five years’
experience employed in connexion with s & - S
bookbinding, systems’ work, stationery - E"m; I gg g
and/or printing on work not allotted a §'§° EE - _
marginal difference in Table A, or as =g EE T8 8
copyholder, embosser and/or numberer, or MeR | Om L= =
as n feeder on letterpress and/or litho- .
graphic printing machine, ruling machine, P
varnishing machine, waxing machine, fold- ex};
ing machine .. .. .. ... 3 2 ¢ o d ls d £wee P,
B2 Temale employee not otherwise specified .. 2 12 ¢ DI First year » . 2 |0 6 l' 0 1 81' 0
D2 Second year .. .| 28 [0 6(2 0|1 7 8
Female Supervisors. Per week. D3 Third year .. .. 3 |1 0|3 01115 0O
£ 5. d. D4 Fourth year .. .. 48 i 0|4 0|2 7 6
B3  Female emplovee in charge of or who super- D5 Tifth year . .| 60 |1 65 03 00
vises, directs, or is responsible for the D6 Sixth year . .| 8 |2 0|6 0|4 3 ¢
work of—
(a) Up to 8 employees E - 3 4 8 Provided that any apprentice who has passed Grade IIL.
(b) From 9 to 15 employees (both in- (Trade Theory and yPra}?zice) examination Ixfefcrrcd to in the
clusive) - . 6 regulations of the Apprenticeship Commission of Victoria and
(¢} Over 15 employees - - 319 6 hag also become entitled under the said regulations to an
increased rate of pay for proficiency for such examination,
TasLe C. shall have the amount of such increase paid to him each weck
Male Juniors in all Sections. beyond any ‘period provided fo; in .the said regulations until
Where the work is performed by a male employee under the the completion of his apprenticeship together with the rate
age of 21 years other than an apprentice:— !;Icl;';m prescribed appropriate for the year of his apprentice-
. TABLE E,
5 5| P & Female Juniors in all Sections.
— g-%; EE’ 23 B Where the work is performed by a female employee under the
§Z.§ 53 ﬁg 3 age of 21 years:—
Sea | 83 | %< &
s & = &
Per Bl | uy a s
week. - E%E Eg §§ E
sd|sd|€ s d g28| B3 | B8 !
C)  Under 15 years of age .. 22 -10 6 011 1 0 &%a | 88 << &
2 Between 15 and 16 yeurs of
age .. .. .. 28 |0 611 01 6 6 ,
C3 Between 16 and 17 years of Por
age .. . ] 8 j1 0|1 6{113 6 o dlaa E‘W:k»d
C4 B?lt.gv;een 17 snd ]?. years Of 48 11 0l1 6|2 5 o E1 First yoar's experience .. 22 ([0 6L O] 1 0
C5 Botween 18 and 19 years of 12 Sec_ond year’s experionce .. 26 |0 611 6|1 5 0
age . = . 6 [1 6|2 ol217 o E3 Third year’s exporience .. 32 1 02 0111 ¢
06 Betweon 19 and 20 years of E4 Fourth yeg.r’s experience .. 38 1L o(2 61117 ¢
age . . . 79 2 0l2 813 ¢ L& Fifth year’s experience .. | -850 1 613 0l2 9 0
C7 Between 20 and 21 years of K6 And thercafter the minimum wage prescribed for females
age .. .. .| 8 |2 0|3 0|4 0 6 for the class of work which she is doing.
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In the above provisions El to E6 ‘“experience ¥ means
experience in the industry, including experience in the employ
of more than one employer, and any female employee mentioned
in such provisions on leaving or being discharged from her
employment shall be entitled to a certificate from ler em-
ployer stating the date when such employment began aqd the
date of its termination duly signed or otherwise authenticated
by the employer. Such certificate shall be the property of
the employee, and shall be returned to her by any subsequent
employer within seven days of her engagement.

DEFINITION OF GRADES,

3. For the purposes of this Determination—
Grade “A” means—

Castlemaine Hamilton
Echuea

Grade “B” means—
Ararat Mordialloe
Bairusdale Mornington
Benalla Nhill
Camperdown Port Fairy
Casterton Port Fairy East
Charlton Portland
Colac Ringwood
Daylesford Sale
Donald Shepparton
Frankston St. Arnaud
Horsham Stawell
Kerang Swan ITih
Korumburra Tatura
Kyabram Terang
Kyneton Traralgon
Tecngatha Wanguaratta
Lilydale Warracknubeal
Maffra Yarram
Maryborough

Grade " C” means—
All other places within the area to which this Determina-

tion applies but not specified in Grade “A” or Grade “B™
of this Determination.

DEFINITIONS.

4. Commereinl printing (witheut limiting the generality of
the words) means—Printing (except of newspapers).” A
“ mixed newspaper and commercial printing office ” means a
place of business in which operations of commerecial printing
are carried on in connexion with or in addition to the weork
of printing a newspaper (other than a daily newspaper}, and
‘“a commereial printing office ”” means any place of business
(other than o mixed newspaper and commercl{nl pr.mtm,rz .nﬂ"\ce).
in which any operation of commercial printing is carried on.
A “daily newspaper office” includes every office in which a
daily newspaper is printed and/or published.

NIGHT WORK ALLOWANCE.

5 (a) An adult male weekly time work employee emploved
on night shift shall be entitled to receive the rate of wages
preserihed by Table “A” of clause 2 of this Determination.
together with an allowance as follows:w—

(i) If he be employed in a commercial printing office :
125. extra if so emploved for one week; if he works
less than a week he shall be paid pro rafa for the
hours worked by him. X

{ity Tf he be employed otherwise than in a commereial
printing office: 9s. extra if so employed for one
week; if he works less than a week he shall he
paid pro ratn for the hours worked by him.

(b) A male junior rmploved on nizht shift shall be entitled
to receive the rate of wages prescribed by Table ** C " of
clauce 2 of thiz Determination, together with an allowance
as follows:—

(i) If he be employed in a commercial printing office :
9s. extra if so employed for one week; if he warks
less than a week he shall be paid pro rata for the
hours worked by him. .

(it} ¥ he be employed otherwise than in a commercial
printing office: 4s. 6d. extra if so employed for one
week; if he works less than a week he shall be
paid pro rafa for the hours worked by him.

(c) An apprentice employed on night shift shall be entitled
to receive the rate of waces prescribed bv Table “D ™ of
clause 2 of this Determination. together with the same allow-
ance as hy sub-clause (b} hereof is prescribed for a male
Jjunior,

FOREMAN OR LEADING HaNnD.

6 Tn any office where three adult employees are perman-
ently f-mpl'n.ved and one of their number, in addition to his
ardinary work, has added responsibilitv. he shall be paid not
less than 53, per week above the minimnm rate preseribed in
this determination for the work ordinarily done by him, but
if four or more advlt employees are permanentlv emploved.
such an emplovee shall be paid not less than 10s. per week
ahnve the minimum rate prescribed in this determination for
the work ordinarily done hy him.
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REST INTERVAL POR FRMALES.

7. There shall be an interval of 10 minutes at a time fixed
by the employer between 10 a.m. and 11 a.m. for rest on each
day, Monday to Saturday inclusive, in each week for a female
employee, such time to count as time worked. Reasonable
facilities shall be provided by the employer for the employee
to have refreshments during such interval if the employee
8o desires.

WORK NOT TO 8e TAiKEN OFF EMPLOYER’S PREMISES.

8 No work shall be taken off the employer’s premises to
be exceuted by any employee.

FEMALE TO 88 PAID MALE RATE.
Y. Where o female is employed to do any work specifieally
aamed or deseribed or of the ‘class mentioned in Table ** A **
of clause 2 hereof, which is not specifically named or described

in Table “ B” of clause 2 hereof, she shall be paid the rate
which is preseribed for the male.

LIMITATION OF EMPLOYMENT OF FEMALES.

10. A female employee shall not be employed in the mechan-
icai departments of any office, except as a feeder on n letter-
press, lithographie, or ruling machine, or as a copy-holder,
or on an addressograph machine, or on such work as is now
usually done by a female in a bookbinding department.

FEMALES NOT TO OPERATE GUILLOTINE MACHINES.
11. A femele shall not operate any guillotine machine.
FEMALES NOT T0O WaSH-UP OR FEED MacHiNgs, Erc.
12. A female shall not he required or permitted to wash-up

or clean a printing machine: or feed & platen printing machine
it under the age of 18 years.

JUNIORS,
. 13. (@) No department shall be mannea exclusively by
juniors,
(b) The proportion of juniors shall, subject to clause 27 (a)

(vi) hereof, be as follows:—

) Not more than one junior of not less than 17 yeara of
age {other than 'a junior carrying papers from a
machine to the publishing room) in any ecrew of a
rotary machine or of a flat-bed rotary machine,
where the crew comprises three or less than three
adults permanently employed; and

(ii) Not more than one additional junior of not less than
20 vears of age. where any crew of a rotary machine
is comprised of four or more adults permanently
employed. ’

(iii} Not more than one
age shall be em
three adults o
employees.

(iv) Not more than one junior galley puller shall be
employed in any office. )

(v) Not more than ore junior of not less than 17 years of
age shall be employed in the stereotyping depart.
ment of anv dailv newspaper office.

{vi) In commercial printing offices, not more than two male
juniors shali he employed to each adult in apv
department,

{¢) A male under the nge of 17 years shall not be emploved

as a stereotvper’s assistant, or rotary machinist’s assistant
or fiat-bed machinist’s nssistant working from a reel, and a
male under the ace of 16 years shall not be employed as a
publishing assistant,
. {d) .Tuniors shall be given opportunities to become proficient
in different classes of work, and where the variety of work
permits, shalt be tanght higher-grade work as they progrees
in the knowledee of their work.

NUMBER AND PROPORTION OF STEREOTYPER’S ASSISTANTS.

14. Nat more than one adult stereotyper’s assistant shall
he emploved in any newspaper office for each stereotyper
permanently  employed. For the purpose of this clause
“ pernmnently emploved * means continuously emploved for a
rerind of not less than six calendar months, - '

MeaL Periop.

15. (a) In daily newspaper offices. the commencing time for
menls shall be such as mav be mutually arranged between
cach emplaver and the employees. and ‘in default of such
acrerment as fixed bv an amendment of this determination.
The meal perind shall be fixed by the printer, and may vary
from niaht to night. ‘bot shall not be less than thirty minuntes
nor more than one hour. i )

(b)Y Tn other than da‘ly newspaper offices,
time allowance for menals ‘shall be three-
and the maximnm allowance one hour
aoreement with the Printing Industry Employees Union of
Anstralia, the perind may be reduced to not ‘less than half
an hour.

{¢) No emplayee shall be compelled tn break
far meals, and a shift shall
break for meals.

{d} Where an employee is required to work during hia
usunl meal period he shall be paid one-half extra on the
hourlv rate of his weekly wase for the time so worked, and
be allowed his usual meal period as soon asg it can he nrrn‘n,rzcd,

junior of not less than 18 years of
ployed for every three or part of
mployed permanently as publishing

the minimum
quarters of an hour,
Provided that, by

shift except
not exceed 5 hours withont a
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HOURS AND OVERTIME.
16, {a) In any commercial printing office—

Day Work. '
(i) 'The hours of duty of employees on day work shal)
not exceed 44 a week to be worked within 8 bhours
s day on Monday to Friday inclusive, between the
hours of 8 a.m. and 6 p.m. and within four hours
on Saturday, to be worked between 8 a.m. and
noon. Provided that, by agreement made with the
Printing Industry Employees Union of Australia,
the finishing time on Saturday mnf be extended to

not later than 1 p.m. within a week of 44 hours.

Night Work.

(ii) Night-shift work is work other than overtime work
done between the hours of 6 p.m. and 8 a.m.

(iii) The hours of duty for night-shift workers shall not
exceed 44 a week, to be worked within nine hours
a day on Monday to Friday inclusive, provided that
for machine compositors on night shift the hours of
duty shall not exceed 42 per week.

{iv) The hours of commencing and finishing duty on each
shift of all employees on night shift or unusual
shift shall be arranged from time to time between
each particular employer and the said union, and
in case they are unable to agree, by the Wapges
Board. . .

(v) A female employee shall not perform night-shift work.
(vi) A male employee under seventeen yesrs of age shall
not perform night-shift work. X A
(vii) On any day when the hours of any night shift over-
lap the day-shift hours, the night-shift hours shall
be observed. and the night-shift wage shall be paid

for sucn day.

Quvertime.

(viii) All overtime rates earned by an employee shall be paid
in full, and no deduction shall be made from such
overtime rates by veason of any time not worked
by such employee. .

(ix) All ‘duty performed by time workers in excess of or
outside the hours mentioned above in this sub-clause,
or 1n excess of the hours of a shift, shall be oves-
time, and shall be paid for at the rate of time and
a half for the first three hours on any one shift.
and double time thereafter.

{x) All duty performed by piece workers in excess of or
outside the hours mentioned above in this sub-clause,
or in excess of the hours of & shift, shall be over-
time, and shall be paid for at the rate of rate and
» half for the first three hours on any one shift.
and double rate thereafter.

{(xi) Double time or double rate shall be paid for all work
done on Saturday afternoon and on Sunday.
Where the hours of the ordinary working week are
worked within five days or five nights, any work
done on the sixth day or night shall be paid for at
donble time or double rate.

(xii) Where notice of overtime in excess of one hour has
not been given during the previous shift, and where
the tea interval is insufficient to enable an employee
to visit his home, 2s. shall be paid as an allowance
for tea money, and the same allowance shall be
made for each meal reasonably occurring during
such overtime work,

(xiii) Any employee required to work more than six con.
secutive shifts without a clear interval of 36 hours
after the sixth shift, shall be paid double time or
double rates for all work performed by him after
the sixth shift until he shall have had such clear

interval of 36 hours between shifts. .

{xiv) No junior worker under seventeen years of age, nos
any female or apprentice, shall be on duty m an
event before 8 am. or later than 9 p-m. on anv
working day.

(xv) An employer shall not require or permit any female
employee to work overtime after 8 p.m., unless al
least one other female person is working with her.

fxvi) No emplovee under sixteen years of age shall be
emploved on overtime.

{3} In any daily newspaper office or mived newspaper and

commercial printing office :—

Day Work.

(i} The hours of duty of time.work employees on dav
work .shall not exceed 44 hours per week, to be
worked within 7 hours 20 minutes a day on Monday
to Saturday inelusive between the hoursof 8 a.m. and
6 p.m.; provided that on dailv evening newspapers
the hours of dutv on Saturday may bhe worked
between 8 a.m. and 645 p.m.: and provided further
that when work finishes not later than 12.30 p.m.
on Saturday. up to 8 houra a dav may he worked on
Monday to Fridav inclusive, and 4 hours on Satnr.
day. or up to 7 hours £4 minutes an day may be
worked on Mondav to Friday inclusive, and 4 honrs
30 minutes on Saturday.
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Night Work.

{ii} Night-shift work is work other than overtime work
done between the hours of 6 p.m. and 8 a.m.

(ili} The hours of duty for night-shift time-workers shall
not exceed 42 per week for machine compositors,
and 44 per week for all other employees, to
he worked within 8 hours per night on Sunday to
Friday inclusive.

(iv) The hours of vommencing and finishing duty on each
shift of all ecmployees on night shift or unusual
shift shall be arranged from time to time between
each particular employer and the union, and in case
they are unable to agree, by the Wages Board.

‘v) On any day when the hours of any night shift overlap
the day-shift hours, the night-shift houars shall be
abserved, and the night-shift wage shall be paid for
such shift.

(vi) No employee under the age of 16 years shall be em.
ploved as a copyholder on night shift, and no
employee under the age of 17 years shall perform
any other class of work on night shift.

(vii) Except as provided in paragraph (vi) lhereof, or in
clause 18 of this Determination. no junior worker
under the age of 17 years shall be on «nty in any
event before 8 a.m. or later than 9 p.m. on any
working day.

Urertune.

{viii, Al overtime ratus earned by an employee sball be
paid in full, and no deduction shall be made from
such overtim: rates by reason of any time not
worked by such employec.

(ix} All work done by a time worker in excess of or
outside the weekly hours mentjored above in this
sub-clause, or in excess of the hours of the pre-
scribed shift, shall be overtime, and shall be paid
for at the rate of time and a half for the first three
hours on any one shift, and doulle time thereafter;
provided that—

{a) Work on a daily newspaper may continue for
up to 10 hours on one shift in any week
without incurring overtime charges.

{h} Work on a newspaper other than a daily news
paper done on publication day, or the pre-
ceding day, may continue for up to 10 hours
without incurring overtime charges.

¢} Any day shift on newspaper work and working
as provided in paragraphs (a) and (b} here-
of, may extend the finishing time of the day
shift on publication day to not later than
10 p.m.

{x) Al work done by a piece-worker after he has been
working for a stretch of 9 hours, shall be paid for at
rate and a half for the firsi three hours, and double
rate thereafter, and all work done by a piece-worker
in excess of 44 hours in any week shall be paid for
at rate and a half,

(xi) Where notice of overtime in excess of one hour has
not heen given to any day-worker during the pre-
vious shift, and where the tea interval is insufficient
to enable the employee to visit his home, 2s. shall
be paid as an allowance for tea money, and the same
allowance shall be made for each meal reasonably
occurring during such overtime work. .

{xii} Any emplovee required to work more than six consecu.
tive shifts without a clear interval of 38 hours after

. the sixth shift, shall be paid deuble time or double
rate for all work performed by him after the sixth
shift until he shall have had such clear interval
of 36 hours between shifts, with a minimum of three
hours’ work, or pavment therefor: DProvided that
this clause shall not apply where shifts are being
changed, or to a case where it is necessary for
an employee to work in the place of an emplovee
who is abgent through sickness. In any case where
conditions_satisfactory to the Printine Industry Em.
ployees Union of Australin (Victorinn Branch)
are arranged in writing with an employer, with
respect to the mmnimum of three hours’ work, or
pavment therefor, a shorter interval than 36 hours
ufter the sixth shift may bhe adopted.

(xiii) Double time or double rate shall be paid for all work

done on Saturday after the finishing time of an em-

ployee or in excess of the weekly hours prescribed
sbove in_ this sub-clause, and on Sunday, provided
that work for a morning daily newspaper done after

f p.m. on Sunday shall be classed as ordinary work,

and included in the employce’s usnal weekly hours.

(xiv) Notwithetanding anything contained in paragraph
(xiii) hereof where at the commencement date
of this determination work for a newspaper i«
done regularly on Sunday in lieu of Saturday.
such Sunday work may continue to be performed
at ordinary rates of pay, and as part of an emplnvee’s
usual working week, and any work done on Satur.
dayvs shall be overtime, and be paid for at double
time or double rate,

{xv) No emplovee under sixteen vears of age shall he
emploved on overtime.
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Special Conditions.

fxvi) Notwithstanding anything hereinbefore contained in
sub-clause (b) hereof, the conditions preseribed
for a commercial printing office shall apply in
all respects to an employee employed for the
whole of his time, or substantially the whole of his
time, upon commercial printing work in n mixed
newspaper and commercial printing office.

Ifours 10 BE POSTED.

i7. {(a) The commencing and finishing times of any shift
(other than an emergency shift or a shift for a daily news-
paper) of any office shall be conspicuously displayed in each
work-room and shall continue unchanged until altered by
agreement between the employer and the said union and in
default of such agreement by an amendment of this deter-
mination.

() The commencement time of any day or night shift (other
than an emergency shift) for a daily newspaper shall be
conspicuously displayed in- each work-room at least oue hour
prior to the finish of the preceding day or night shift, as the
case may be, but such time shall be within the appropriate
spread of hours prescrihed for daily newspaper shifts in this
determination.

Duries at UnusuaL Houes.

18. A junior or apprentice employed in any printing office
may, subject to the written approval of the sad union, agree
with his employer to attend the place of employment outside
the usual working hours to arrange the heating of linotype
metal-pots, and for such attendance shall be given such allow
ance in time or monecy as is reasonable for the time so
occupied by him. Any agreement made in aceordance witl: this
clause shall not be deemed to contravene any prescribed con-
dition in the determination relating to wages or the starting
or finishing times of any shift or weekty hours of employment.
In the event of the said union withholding its approval, the
proposed agreement may be dealt with by the Wages Board.

TERMS OF EMPLOYMENT.

19. (a) No employee shall be employed other than as a
weekly time-work employee or a weekly piece-work employee,
or a casual time-work employee or a casual piece-work
employee

{b) A weckly time-work employee to become entitled to pay
ment of a weekly wage, shall perform such work as the
employer shall from time to time require on the days and
during the hours usually worked by such employee; but
such work shall be of a similar class to the work usually
performed by such employee

{c) Any weekly time-work employee nmot attending for duty
will lose his pay for the actual time lost unless he produces,
or forwards within 28 hours of the commencement of such
absence, evidence satisfactory to the employer or the Secretary
for Labour that bis non-attendance was due to persomal il
health necessitating such absence, but he shall not be ecntitled
to payment for non-atiendance on the ground of personal ill-
health for more than six davs in each year. Such year begins
on the 1st day of June of each year.  An employee is to he
entitled to not wmore than six days payment in any year
under this clause of the determination. notwithstanding that
he may be employed by different employers.

(d) A weekly piece-worker is a picce-worker engaged as a
weekly employee. 'The following conditions apply to the
employment of a weekly piece-worker :—

i) On each working day or night of the week, the weekly
piecc-worker shall present himself for employment
at the usual time for beginning work at the place
of busginess of the employer, unless informed by the
employer that his attendance on any day or on any
night is not required, but in any case where an
employer has no¢ work for a piece-worker to do on
the next following shift, he shall so inform the
employee prior to his terminating work, and in any
such case the rmployee shall not be obliged to
present himslf for work on the following shift.

(ii) If the weekly piece-worker hegins work on any such
day or any night, he shall (subject to the provisions
of sub-clause (e) hereof) receive uot less than
four hours’ continuous employmeut, or be paid for
such four hours at the rate preseribed for a machine
compositor on time work.

(iit} Subject to the provisions of sub-clause {e) hereof,
a weekly piece-worker shall be guarantced at
least 30 hours” employment in any working week.
It such employment is not provided for him in any
week, and in such weck he complies with the pro-
visions of paragraph (i) hereof, and faithfully
performs all work provided for him during that
week, he shall be paid for any hours short of this
asuarantee at the rate prescribed for a machine
compositor on time work, and this notwithstandine

that any public holiday or holidays occur in suck

week.,
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{iv) Por six days in any year, such weekly piece-worker
will he excused for not presenting himself for em
ployment at the proper time and place, and such
non-attendance shall not disentitle such piece-worker
to payment for such absence if within 28 hours
of the commencement of any such absence he pro-
duces or forwards to the employer evidence satis-
factory to the employer, or to the Secretary for
Labour, that his non-attendance was due to personal
ill-henlth npecessitating such absence, The year
begins on the first day of June of cach year. A
weekly piece-worker shall be entitled to the benefits
of this sub-clause in respect of not more than six
days during any such year, notwithstanding that
he may be employed by different employers.

piece-worker shall be paid for five hours for each
of the six absences provided for in this sub-clause
at the rate prescribed for a machine compositor on
time work. An employer shall be entitled to count
such five hours in any week in which a piece-worker
has been sick to make up the weekly guarantee of
hours in any week in which & piece-worker has
worked less than 30 hours,

{vi) Tn respect of each public holiday referred to in clause
20 hereof, which oceurs in any week, and on which
the weekly piece-worker is not required to work by
the employer, he shall be paid for five hours at the
ratek preseribed for a machine compositor on time
work.

fv) A

{e) The employment of a_ weekly time-work or piece-work
employee may be terminated by one weelk’s notice on either
ride. and such notice may be given at any time during any
week to tnke effect one week after the day on which it is
given. This shall not affect the right of the emplover to dis-
miss any employee without notice for malingering, inefficiency.
neglect of duty, or misconduct. and in such case wages shall
he paid up to the time of dismissal onlv. or to deduct payment
for any dav the emplovee cannot usefully be employed because
of any strike of the said union, or any other union, or through
the breakdown of machinery or any stoppage of work for
any canse for which the employer cannnt he held responsible.

{f) Where a weekly piece-work employee gives or receives
one week’s notice of the termination of his employment, he
shall, during the week that such notice runs, be piven the same
amount of piecework as it has been customary for him to per-
form dnring the period of his employment.

(#) Tf an emplovee’s services be terminated during the course
nf a_week, he shall he paid all money due to him at the
termination of his service. or all monev due to such employee
shall he forwarded to him by post within 24 hours thereafter,

LEAVE OF ABSENCE.

20. {(a) Nothing in thia clause has reference to ahsence
reeasioned by ill-health,

(4) In any daily newspaper office—

_ Every employee shall be entitled to and be allowed
fourteen working days’ (excluding Christmas Day and
Good Triday) leave on full pay in respect of each com-
pleted period of twelve calendar months’ service, of which
fourteen working days. twelve such days at least shall
be consecutive, during the continnance of this deter-
mination.

{¢) In other than a daily newspaper office {including a com-
mercial printing office) —

Every employee shall be entitled to six working day<’
leave and eight public holidays on full pay in respect of
each completed period of twelve calender months’ service,
such six working days’ leave to he six consecutive working
days or otherwise, as the employer and the employec may
agree upon, and the eight public holidays to be either
public or local holidays as the employer and the employee
may agree uporn.

(d) Tn this determination, ** public holiday ” means the day
observed in the State ns auny of the following days:—New
Year’s Day. Good Friday, Easter Saturday. Easter Monday,
Fight Hours Dav (or Tabour Day), Christmas Day, Boxing
Day. Australia Day, King's Birthday, Anzac Day, together
with such district or local holidays as may e observed in the
distriet or place in which an emplovee works.

(e) An employee, for Lis own purpuses, and with the consent
of the employer. may elect to take off an equivalent number of
days in lieu of and substitution for one or more of the public
helidays to which this clause entitles him.

(f)} The period of twelve or six {as the case may be) con-
secutive working days prescribed in sub-clauses (b) and (¢)
herein shall include public holidays occurring within the
period, but shall not include Sunday aceurring within the
period, or Good Friday or Christmas Day.

(g) Leave shall be taken at such time as the‘employer deems
convenient, but within three months of such holidays becoming
due.  The emplorer may. at his optien, allow an employee to
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take such annual leave before the completion of such twelve
calendar months’ service. An employee shall be given at least
two weeks’ notice of the commencing date on which he will be
required to take his leave.

{h) If the employment shall be terminated after any annual
{eave shall become due, and the annual leave not have been
taken, the emplovee shall he entitled to the payment of iwo
weeks’ wages in lieu thereof, the wages to be calculated as of
the date when the leave accrued due.

(¢} If during any twelve months of his service the employ-
ment of an cmployee who has been employed for more than
three calendar months is terminated, such employee shall be
paid the proportion of fourteen days wages which the period of
employment Lears to twelve calendar months, Ior the purpose
of this clause, “the period of employment” shall mean the
period commencing with his first employment, or upon the
expiration of any twelve months of his employment. Any
employee, other than a casual employee, whose period of em-
ployment when terminated is less than thirteen weeks, shall
have a day’s pay granted to him for anv holiday, worked by
him falling within the period of employment unless 2 day’s
teave in Heu thereof has been given.

(7} The wages payable to a piece-worker under this clause
shall be the wages fixed for n machine compositor on time-
- work.

(k) An employer shall not terminate the employment of u
weekly employee for the purpose of evading payment for the
holidays prescribed by this determination.

(1) If during any twelve months of his service an employee
entitled under this clause to eight public holidays on full
pay has not been allowed at least eight public holidays, he
ghall be paid, if a time-worker, an ordinary day’s pay. or if a
piece-worker. an ordinary day’s pay for a time-work machine
compositor, in respect of each public holiday (not exceeding
in all the numher of eight) on which he has heen required to
work, notwithstanding that for the week including such public
loliday he has been paid his full weekly wage or piecework
rate. as the rase may be. and auch amount may be claimed
within nine months after the expiration of such twelve months.

(m) 1f in anv twelve months of his service an employce
entitled under this clause to leave on full pay as preseribed in
sub-clauses (b) and (c¢) hereof. has not bheen allowed such
leave, he shall be pnid for each of the days mentioned, if a
time-warker. at the full rate of pavment. or if a piece.-worker
at the rate for a time-work machine compasitor, notwithstand-
ing that in respect of each of such days he has already
received hia wages or piecework pavment, as the ecase may he.
without deduction. and sueh amount may he elaimed within
nine manthe after the expiration of such twelve months.

{n) Payment under either of the above sub-clanses (1} and
(m) hereof shall not excuse an employer for failure to allow
an cmployee to take a holiday or leave to which he is entitled
under this clause, and such failure shall he a hreach of this
determination. notwithstanding anv agreement whereby the
emplovee purports to waive the holiday or leave to which he
i entitled.

TiME BOOR.

21. (a) Each employer shall keep a time and wages brok
correctly and fullv written up in ink. showing the name of
each emplovee and his occupation. the hours worked {includ
Ing overtime) each day or night. and the wages. avertime and
allowances paid each week, provided that the emplover mav.
at his option. nse a mechanieal elock in lien of a time bonl
far the purpose of recording the time of vach emplovee. The
hook. or when a clock in inatalled the time eavrds, shall be open
for inspection by a duly acercdited official of the union
during the usnal office hours at the office or other convenient
Ince.

P (b) A duly aceredited official of the union shall mean
anv officer of such organization, or of the Victorian branch
thereof who mayv he aceredited in writing by the general secre-
tary. or hv the Victorian hranch secretary, and shall include
sneh branch seeretary.

POWER TO ENTER.

22. The secretarv of the Victorian branch of the Printing
Tnductry Emplovees Union of Aunstralia, or an officer of that
hraneh ‘aceredited in writing hv the general secretary, or the
Vietorian hranch secretary. of the said union, shall. hy arrange-
ment with the employver or his representative in charge, have
the right to enter and inspect during working hours any part
of a printing -factory or workshop and to interview the em-
plovees in working houra, The official shall exereise this right
reasonnhbly, and shall interfere with the work and duties of an
emplovee as little as possible.

CABUAL EMPLOYEES,

23. (a) An emplover when engaging a person for casual em
ployment shall inform him then and there that he is to he
emploved as a casual.  Except where this iz done the employee
<hall he a weeklv time-worker or weekly piece-worker, A
enennl emplovee after two weel 1 of continnous employment as
a casnal employee shall hecome a weekly time-worker or weekly
" piece-worker,
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(b) Where a casual employee commences duty, or where the
employer expressly agrees to employ & casual employee on any
emplovment, and the casual employee, in pursuance of such
agreement, actually attends for duty, such employee—

() If a time-worker engaged in the publishing depart-
ment, shall be paid for three hours of employment
at the least;

{ii) If a time-worker engaged as a machine compositor,
shall be paid for four hours at the least;

(iii) If a time-worker engaged in any other work, shall he
paid for four hours at the least;

(iv} If a piece-worker, shall be given four hours’ work at
the least or paid for four hours at the appropriate
rate for a time-worker,

{¢) The hourly rate for any work for which a weekly rate
is prescribed by this determination is to be ascertained by
dividing the weekly rate by the number of hours which con-
stitute the employee’s preseribed working week.

(d) A casual employee, other than a casual publishing em-
ployee. whether working at piecework or time-work and work-
ing on day shift. shall he paid for such work the piecework
rate or the hourly rate prescribed for such work, with the
addition of 10 per cent.

(e} A casual employee, other than a casual publishing em-
plovee, whether working at piecework or time-werk, and
whether working mixed day and night shift. or night shift,
or on work extending to not later than 6 o’clock Sunday morn-
ing, shall be paid for such work the piecework rate or the
hourly rate preseribed for night work, with the addition of
18 per cent,

(f) A enanal publishing employee, working on day shift,
shall be paid for such work the hourly rate of 2s. 4d.

{9} A casunl publishing employee. whether working mixed
Aay and night shift. or nicht shift, shall be paid for such work
the hourly vate of 2s. 7d.

(k) A casual employee, when working overtime shall have
his rate of pay as a ecasual emplovee increased by the same
proportion {e.z.. one half, or double, as the case may be) as
the weekly worker’s rate applicable to the class of work done
bv the easnal employee is dirceted to he increased under this
determination for work done on overtime with the addition of
10 per cent.

PROBATIONERS ON TYPE-CASTING OR SLUG-CASTING MACTITNES.

24. An employer shall not employ an employee as a pro-
hafioner on the kevhoard of a type-cacting or slug-easting
machine unlees such emplovee is a compositor who ha< served a
full term of apprenticechip or is an apprentice who has served
‘hree years’ apprenticeship as a compasitor.

PIECEWORK.

26. (@) No work shall be performed by any employee hy con-
trart or sub.eontract or other similar aAvsetem,

{h) No piecework rhall be performed by an emplovee other
than in reapect of work done.in connexion with machine com-
position in a newrpaper office in Hamilton, and in anv other
newspaper office where four or more slng-ensting machines are
in use, as may be agreed upon hetween the union and an
emplover or. failing agreement, as fixed by an amendment of
thia determination.

(¢) (i) Subiect to adiustments pursuant to clause 42 of
this Determination, in conformitv with increases or decreases
in the needs hasie wage. the minimum piecework rates pay-
able to an emplovee hy an emvlover shall be the rates p!:c-
cerihed in Schedule A of this Determination.

(i) The said Schedule A is herehy incorporated in this
Determination.

(d) At the end of each working week the areregate earn-
ings of a pieceworker employed upon work covered by Schedule
A shall be ascertained for such week according to the pro-
visions of this Determination. and where such piecewnrker
(when employed in Grade A as defined in clause 3 of this
Netermination) has worked on each and every dav ordinarily
worked in such wecek, such ageregate earnings shall he in-
creased by the sum of 6. (representing an increase of Gs.
per week allowed hy this Determination to time work em-
ployees in the eaid Grade A)}: but where such pieceworker
has not worked in such week, then the aggregate earnings
of such pieceworker shall be increased by a part of such 6s.
proportionate to the number of days worked. caleulated ta
the nearest penny.

Carrn CrAUsE,

26, (a} Yn respect to mewrpaper work., two honrs shall bhe
paid for as a eall to any emplovee hrought in on anv week.day
to issue any speeial edition or do any work net in his ordinary
workine hours for that week., Such call, together with the
time worked, shall he paid for at the rate of time and a
half or rate and a half, except on Sundays. On Sundavs.
double fime or double rate shall he paid for the eall. and for
the time worked. with a minimum of two houra. Thia clanse
shall nnly applv when an emplovee is not notified before he
leaves wark that he will be required for special dutv. Tn any

" ease where an employee is brought in without notice because
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of another employee having unexpectedly absented himself from
his work, the provisions of this clause shall not apply, but
the employee so brought in to work shall be paid double time
or double rate for the hours worked by him should such hours
be outside his ordinary working hours for that week.

(5} In respect to commercial printing work, one hour’s time
at the least, in addition to the actual time worked and/or the
time the employee is required to stand by for work, shall be
paid for as a call to any employee brought in to do any work
not in the ordinary working hours, such to be paid for at the
rate of time and a half or rate and a half except on Saturday
afternoon and Sunday, when double time or double rates shall
be paid,

APPRENTICES,
(Other than apprentices covered by the Printing Trade
Regulations under the Apprenticeship Acts.)

SECTION 1.

27. (a) General conditions.

(i) An apprentice shall be indentured for a period of six
years: Provided that when a boy iz more than
sixteen years of age at the date of the indenture,
the period shall be five years, but such apprentice
shall, for the purposes of calculating his wages be
deemed to have already served a period of one year.

(ii) An apprentice indentured to hand composition or
hand and machine composition and attending and
adjusting slug-casting and/or type-casting machines,
shall be indentured only to an employer employing
both hand and machine compositors actually engaged
in hand and machine composition.

(iii) A boy above the age of eighteen years shall not be
employed as a probationer for apprenticeship, and
shall not be apprenticed unless the Secretary for
Labour has consented to such apprenticeship,

{iv) If an employer is unable to fulfil his obligation to
any apprentice, it shall be lawful for such apprentice
to complete his term with another employer who
may, with the consent of the said unton or the
Secretary for Labour, take and employ him as such
apprentice. .

{v) The duties of an apprentice shall be so arranged by
the employer that as he progresses in his knowledse
and skill in his apprenticeship, his duties shall be
varied accordingly, and he shall be placed on hipher
or more skilful work from time to time.

(vi) An employer shall not employ any person under the
age of 21 years other than a copy-holder, in con-
nexion with any branch of the industry in respect
of which provision is made for apprentices unless
&3 an apprentice indentured in accordance with the
provisions of this determination: Pravided that anv
such person may be employed as a probationer for
apprenticeship for a period not exceeding six months.
and should such person afterwards become inden-
tured, such period shall be reckoned as portion of
his apprenticeship: And provided further that this
clause does not exclude the employment of boys for
such classes of work as going messages, sweeping-up,
cleaning machines, or feeding printing machines, &c.

(vii) No apprentice under the age of seventeen years shali
be employed on night work.

(viii) A copy of each indenture shall be delivered by the
employer to the apprentice and to the Secretary for
Labour.

{ix) The wages and counditions prescribed in this determina
tion for apprentices shall apply to all apprentices
whether indentured before or after the commencs-
ment date of this determination.

BECTION 2.

(b) Special conditions applicable to mnewspaper and/or
commercial printing offices, other than daily newspaper offices—
(i) A beginner shall be apprenticed to learn, and shall be

fully and thoroughly taught and instructed by the
employer in cne of the following branches of the
printing industry :—

{a) Hand composition,

(b) Hand composition and general printing.

(c) Hand and machine composition, and attending
and adjusting slug-casting and type-casting
machines.

(d) Stereotyping and/or electrotyping.

{e) Bookbinding and/or paper ruling, (No boy
shall be indentured to bookbinding in any
office unless the bookbinding usually done
in the office is superior in class to quarter
binding.)

{f) Letterpress printing.

(g) Lithographic printing.
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(ii) An apprentice to hand composition shall he taught and
instructed in all phases of hand composition, and
all things incidental thereto, including the setting of
advertisements, tabular and jobbing work (the latte:
to cover, so far as is practicable, the principles of
design), bookwork, the casting-of of copy, the
making-up of pages, the allotting of margins. the
lay-out of pages, the locking-up und registering o
formes, proof-reading and revising. :

(ili) An apprentice to hand composition and general printing
ehall be taught and instructed in hand composition
and allied crafts in printing, but shall not be
specialized upon the platen or cylinder printing
machines to the detriment of his general training

(iv} An apprentice to hand and machine composition and
attending and adjusting slug-casting and/or type-
casting machines shall be taught and instructed in
hand composilion for the frst three years, and 1n
addition shall be taught and instructed in machine
composing and attending and adjusting slug-casting
and/or type-casting machines during the last three
years of his apprenticeship, when the period of
apprenticeship is six years, and during the last two
years when the period is five years.

(v} An apprentice to stereotyping shall be taught and
instructed in all phases of the trade of a stereo-
typer, and all things incidental thereto, including
making of metal and flong, moulding, packing and
repairing moulds, casting, trimming, cutting, routing,
sweating, anchoring, mounting and planing (metal
and/or wood) and all bench work; nm}J an apprentice
to electrotyping shall be taught and instructed in
all phases of the trade of an electrotyper and all
things incidental thereto, including preparing wax,
moulding, building up, blackleading, stopping-out,
oxidizing, attending bath, lifting shells, backing-up.
slabbing-up, sweating, anchoring,” mounting and plan-
ing (wood and/or metal) and all bench work, and
the care and control and use of all electrieal
apparatus and plant used in the processes of copper-
ing, nickelling and the depositing of any other metal
or alloy in use in the employer’s business.

(vi) An apprentice to bookbinding shall be taught and
instructed in all phases of bookbinding and all things
incidental thereto, and one at least of the following
branches and all things incidental thereto: [inish-
ing, marbling, blecking, stamping, indexing and
guillotine machine operating.

(vii) An apprentice to paper ruling shall be taught and
instructed in all phases of paper ruling. and ali
things incidental thereto, including making-ready,
setting pens or discs on machines, mixing inks,
ruling proofs, and the care of ruling machines,
including instruction in the mechanism of such
machines and guillotine machine operating when
the latter is included in the indentures of apprentice-
ship. .

{viii) An apprentice to letterpress printing shall be taught
and instructed in all phases of letlerpress printing
available in the office and which must include
ci]inder machine printing, and all things incidental
thereto, including making-rendy, the mixing and
use of inks, black and colour printing and the care
of cylinder and platen letterpress printing machines,
including instruction in the mechanism of suan
machines,

(ix) An apprentice to lithographic printing shall be taught
and instructed in all phases of lithographic printing
available in the office, and all things incidenta!
thereto, including the preparation of transfers,
transferring, the mixing and use of inks, and the care
of lithographic printing machines, including instruc-
tion in the mechanism of such machines.

8ECTION 3.
{¢) Special conditions applicable to daily newspaper offices—

(i) A beginner shall be apprenticed to learn, and shall he
fully and thoroughly taught and instructed by the
employer in one of the following branches of the
printing industry :—

{a) Hand composition.
(b) Hand and machine composition and attending
and adjusting slug-casting machines.

(c) Slug-casting machine attending and adjusting.

(ii) An apprentice to hand composition shall be taught and

instructed in all phases of newspaper hand com.

position and all things incidental thereto, including

galley-pulling, copy-holding, proof-reading, - floor,

bulk and stone work (including the classification of
advertisementa).

(ili) An apprentice to hand and machine composition and
attending and adjusting slug-casting machines shall
be taught and instructed in hand composition for the
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first three years, and, in addition, shall be taughi
and instructed in machine composition and sttendiny
and adjusting slug-casting wachines during the lust
three yeurs of lus apprenticeship, when the period
of apprenticeship is six years und dunng the last
two years when the period is five years.

(iv) An apprentice o slug-casting machine attending and
adjusting shall be taught and instructed in the
mechanisin of such machines, how to attend and
adjust them aud make such repairs to them as the
mechanical equipment of the employer’s business
will permit.

SECTION 4.
Proportion of Apprentices.

(d) In daily newspaper offices to which there are no com-
wmercial printing offices attached, the maximum proportion of
upprentices shall be as follows :—In the composing department
or in the slug-casting machine attending and adjusting depart-
ment where one skilled adult is permanently employed at full
rates as provided in this determination, one apprentice or boy
working on probution as hereinbefore provided may be em-
ployed, and, in addition, one apprentice to each succeeding five
skiiled adults permanentily employed in each of such depart-
ments, The maximum number of apprentices in any department
shall not exceed three where fewer than twenty skilled adults
are employed or four where twenty or more skilled adults are
employed.” For the purpose of this sub-clause, permanently
employed means continuously employed for a period of not less
than ‘Bix calendar months. Indentures entered into under this
sub-clause shall be so arranged that there shall be at least
six months between the commencing dutes of each indenture
in the different departments.

{e) In any other office—

(i) The maximum proportion of apprentices shall be as
follows :—One apprentice or boy working on proba-
tion as hereinbefore provided, may be employed to
each establishment where one skilled adult employee
is permanently employed on full rates as provided
in this determination, two apprentices to three such
adults, threc apprentices to five such adults and one
additionnal apprentice to every additional three such
adults. TFor the purpose of this sub-clause,
permanently employed means continuously employed
for w period of not less than six calendar months

(ii) Tn any cnse where a proprietor has an unindentured
member of his family working for him, such member
shall, for the purposes of this sub-clause, be regarded
as an apprentice,

. {iii} In computing the number of skilled aduits emploved
for the purpose of the proportion, the staffs em-
ployed upon commercial work and newspaper work
in any office may be combined.

(iv) The total number of apprentices employed on commer-
cial work shall not at any time exceed the total
number of skilled adults emploved thereon.

(v) One apprentice from a commercial printing office con-
nected with a daily newspaper office may wark on
the day staff of the daily newspaper for a continuous
period of not more than six months and apprentices
shall rotnte and continue to rotate on this work.

SECTION 5.
Technical Education.

{fi In sny place—

(i) Each apprentice shail, after the completion of his
first vear of apprenticeship, attend and be permitted
hy his employer to absent himself during ordinary
working hours for the purpese of attending for
four hours every week a suitable technical school
or other school for stndy and instruction in the
branch of the industry to which he is apprenticed.
for the period of three venra or for the period of
any prescribed course approved by the union or by
the Wages Board, if such school is available. Where-
ever a State Technical School provides instruction
in an apprenticeship trade such State Technical
School shall be accepted as a suitable school for
the purpose of this determination.

(ii) If there be no such technical or other school as afore-
said, then the employer shall permit the apprentice
for four hours in any week during ordinary working
hours tn perform on the emplover’s premises the
theoretical or practical wark of or incidental to a
correspondence course with such technical or other
school nntil the course is completed, provided that
the said course is approved by the union or the
Wages Board,

{iii) Tf the apprentice produce a certifieate from such tech-
nical ar other schoo! shewing that he has gmiven
sntisfactory attention, by attendance, correspondence
or otherwise, to the work of the school for a
quarter or nther term. then for that term there shall
be no deduction from his pay for the time of absence,
or for the time occupied, as provided in paragraph
(ii) hereof, and the school fees shall be paid by the
employer (unless paid by the State Government).
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{iv) should the apprentice attain a standard approved by
such technical or other school, he shall for the first
annual examination he passes receive the sum ol
28. 6d. per week in additlon to the prescribed weekly
wage; for the second annual examination he passes
he shall receive an sditional sum of Zs. 6d. per
week, or Ds. in addition to the prescribed weekly
wage; for the third annual examination he passes
he shall receive a further sum of 28, 6d. per week,
or 7s. 6d. in addition to the prescribed weekly wage.
He shall reveive such additional amounts from the
date on which the employer is notified of such pass.

(v) Where no annual examination is held—(1) the teacher
in charge of such technical or other school, or of
the correspondence course of such technical or other
school, togetber with two representatives (one
from the employers’ representative organization and
one from the Printing Industry Employees Union of
Australin} or where such for any reason is not
practicable—(2) a committee consisting of one repre-
sentative from the employers’ representative orgapi-
zation and one from the union, together with a
chairman to be mutually agreed upon, shall, in
December of each year, review the students’ work.
If such work is deemed satisfactory it shall be re-
cognized by the issue of an interim report. Should
the apprentice attain a standard of not less than
60 per cent. of the possible points, he shall for the
first report receive the sum of 2s. 6d. per week in
addition to the prescribed weekly wage; for the
second report he shall receive an additional sum of
28. 6d. per week, or bs. in addition to the prescribed
weekly wage; for the third report he shall receive
a further sum of 2s. 6d. per week, or 7s. 6d. in
addition to the prescribed weekly wage,. He shall
receive such additional smounts from the date upon
which the employer is notified of such report.

(vi) The time during working hours occupied by an appren-
tice in attending a technical or other school
(including the time occupied by him going from his
work to such school or class and returning to his
work), or occupied in connexion with correspondence
school instruction, shall be reckoned as part of the
time served under his indenture of apprenticeship
and shall not delay the completion of his indenture
r interfere with the periodical increase of hin wnges,

Pay Dav,

28. An employee shall be paid his wages weekly, provided
that where at the commencement date of this determination
an employer pays fortnightly such practice may continue.
Not more than two days’ pay may be kept in hand by any
employer,

MIXED KUNCTIONS.

29. Where an employee is employed on work which involves
the payment of a higher rate of wage than the rate prescribed
in this determination for the work usually performed by such
employee, the employee shall be paid such higher rate of wage
for the time occupied by him in the performance of such
work provided that if he be employed for four hours or more
on any day on such work the employee shall be paid for the
full day at the higher rate of wage. This clause shall not
apply to rotary machine workers who for brief periods during
the running time of the machine perform mixed functions.

Hearra PROVISIONS,

30. () Type metal or type metal shavings shall not be
permitted to accumulate on the floor or in the vicinity of slug-
casting or type-casting machines or on the floor of the stereo-
typing and/or electrotyping department.

(b} Dry cleaning shall not be permitted or carried out in any
printing factory, workshop or place. All establishments and
workshops shall be efficiently ventilated.

{c) The employer shall provide a suitable place for em-
ployees to wash their hands. '

(d) Proper facilities shall be provided by the employer so
that the clothing of employees taken off during working
hours may be protected from the dust of the workroom.

(e) All metal pots, except those electrically heated, shall be
provided with proper and suitable hoods, which shall be so
fitted that all fumes and heavy gases are sucked off and con-
ducted into the open air.

{fy If artificial light is in use effective shades shall be
provided by the employer to prevent eye strain. Artificial light
shall be so situated as to enable the employes to work without
unnecessary strain to the eyes.

(9) In connexion with stereotype and/or electrotype instal.
lations proper and adequate provision shall be made for carry-
ing off the fumes arising from the melting down of old stereo-
type plates or linotype slugs and from the refining of dross.

{h) The cleaning of linotype plungers shall be done in such
a manner as to cause the fumes or dust to he carried away,
from the workroom into the open wir, .
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BRONZING OR DUSTING OFr.

31, (a) Bronzing or dusting-off by machine shall not be done
except under such conditions as tq prevent as far as prac-
ticable the escape of dust into the air of any occupied room.

(b} Bronzing or dusting-off by hand shall not be dore except
in connexion with—

(i} An efficient exhaust draught which effectively carries
away bronze dust in the atmosphere; or

(ii} An appliance or within a structure of canvas, wood or
other suitable material so constructed as to prevent
as far as possible the escape of dust into any oceu-
pied room.

(iii) The foregoing conditions shall not be enforced where
bronzing or dusting-off is not done in any workroom
for more than two hours in any one day.

(¢} There shall be provided—

(1) Suitable overalls and head coverings for all persons
engaged in bronzing or dusting-off, which shall be
waghed or otherwise effectively cleansed at least
once every week wher in use.

(ii) For all persons engaged in bronzing or dusting-off a
suitable place or places for clothing put off during
working hours.

(d}) Every person employed
shall—

(i) Wash the face and hands before partaking of any
food or leaving the premiges.

(ii) Wear the overalls and head coverings supplied as pro-
vided herein.

(iii) Deposit clothing put off during working hours in the
place or places provided in pursuance of this clause.

{e) Where bronzing or dusting-off is regularly done, there
shall be provided and maintained in a clean state and in good
repair for the use of all persons employed in bronzing or
dusting-off a sufficient supply of clean towels and soap and
nail brushes and a supply of hot and cold water,

(f) Where bronzing or dusting-off is not done regularly, a
reasonable supply o? hot water shall be available for each
person engaged in bronzing or dusting-off.

(g) Any person emp]o!ed in bronzing by hand or dusting-
off by hand shall be paid 6d. an hour in addition to any other
money payable under this determination.

(k) Where the Dbronzing surface does not exceed in size
large post octavo, females may be employed at bronzing or
dusting-off for a period not exceeding two hours in any one
day, but except under such conditions an employer shall not
require or permit any fewale employee to do bronzing or
dustineg-off wark.

(i) Upon request being made each person shall be supplied
free of charge by the employer with milk each morning and
each afternoon where employed in bronzing or dusting-off by
hand for two hours or more in any morning or afternoon
period.

in bronzing or dusting-off
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UNION DELEGATE.

32. Delegates chosen from the members of the union (but
not more than two) shall be allowed the necessary time
in working hours to interview their employer or his representa-
tive for the purpose of submitting grievances. If such delegates
be pieceworkers they shall be paid for such time at the time
rate for machine compositors. The time of any interview shall
be so fixed ns not to delay the publication of a newspaper.

DETERMINATION TO Bg POSTED.

33. {a) A copy of this determination shall be kept posted in
a prominent place in each workroom where it may be read by
employees. The Printing Industry Employees, Union of Aus-
tralia, shall be permitted to post notices as to union meetings
on a board at each establishment in a reac-nable manner.

(b) Notices containing advice for the preservation of the
health and protection of workmen, if provided by the Printing
Industry Employees, Union of Australia, shall be kept promin-
ently posted and displayed in all workrooms by the employer.

INTERPRETATION OF THE DETBRMINATION.

34. (a) A time-worker’s hourly rate for any work for which
s weekly rate is prescribed by this determination shall be
ascertained by dividing the weekly rate by the number of
hours which constitute the employee’s ordinary working week
as preseribed by this determination.

{b) The word ‘! factory ”” or the words ‘* factory or work-
shop * shall include every room or place where work in respect
of which a wage is prescribed by this determination is carried
out by employees.

(¢} A day’s work shall mean work done between the usual
hours of commenm’ng and finishing work on any day or night
shift or any mixed day and night shift.

(d) “Adult male” shall mean (i) any male employee over
21 years of age other than an apprentice. or (ii) any employee
who has completed his period of apprenticeship but is under
21 years of age; and “edult female” shall mean (i) any
female employee over 21 years of age. or (ii) any female em-
ployee of any age who has had five years’ axperience in any of
the branches of the industry deseribed.in Table ** B ** of this
determination,

{e) A duly accredited or authorized official or person, mem-
ber of the Printing Industry Employees, Union of Australia,
shall mean any officer or member of the said union or of the
Victorian branch or sub-branch thereof who may be accredited
in writing by the secretary-treasurer of the said union or by
the Victorian branch secretary, and shall include the said
secretary-treasurer and branch secretary.

(f) The ‘“said union™ or ** union”’ shall mean the Printing
Industry Employees, Union of Australia.

(g9) A copy-holder, unless an apprentice to hand composition
or hand and machine com osition, shall not be entitled to do
the work of reading, revising, checking or correcting proofs.

Schedule A.

PIECEWORK RATES ror MacHINE COMPOSITION.

1. The piecework rate for machine composition shall be
Hid. per thousand ens, bhut where such work is donme on a
night shift, the rate shall be 5 5-12d. per thousand ens, and
such piecework shall be done subject to the provisions of this
determination and of this schedule.

Provided that in addition to the piecework rates set out in
this seliedule a pieceworker shall he paid 1ds. for each full week
worked or a pro rata amount according to the time actually
worked if less than a full week is worked.

CasT-UP AND MINIMUM, MULTIPLIEK.

2. (u) The cast-up shall be according to the point system,
but the wminimum nultiplier for any line shall be 40, and the
table of multipliers appended to this schedule shall be observed.
A fraction of an en if more than decimal five shall count an
en for the machine compositor, and if less shall not be counted.
If it is decimal five it shall count alternately for the house
and the machine compositor.

(b) All matter set for advertisements in type larger than
8-point shall carry a minimum multiplier of 45, and where the
type used in the advertisements is larger than the predominant
hody matter type of the newspaper it shall also be measured
in depth by such predominant body matter type.

PIECEWORK TIME-WORK MATTER.

3. Matter set in type up to and including 8-point shall be
reserved to the piecework machine compositors. Should such
% set on time by the house, it shall be charged by the piece-
vorkers as plain matter. DMatier set in type larger than
‘point may be set on time by the house. Provided that in
ny morning daily newspaper office display advertisements
fthat is, advertisements in which there are three or more
different sizes of type other than public and Government
notices) may be set in their entirety by time-workers,

13805.—2
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10-POINT AND LARGER TYPE.

4. Matter (other than multiple-bar matter, headlines, display
lines or body matter in advertisements) of 13 ems measure
and under composed in 10-point type shall be charged one far-
thing extra per thousand cns; all types above 10-point in
size shall be charged ihree farthings extra per thousand ens.

HEsDLINES AND Di8prLAY LINES.

5. {a) Headlines to articles when set by the piecework
machine compositor shall be charged according to the depth
and multiplier of the type used in the article to which thev
helong, with one-third ‘extra for types up to and including
14-point.

{b) Display lines in advertisements larger than body type
when set by the piceework machine compositor shall ~he
charged in accordance with clause 2 (b) hereof, with one-tinrd
extra for all types up to and including 14-poeint.

LeaviNG MacHINE,

6. When a machine compositor has to leave his machine to
work on another machine in connexion with his ‘‘ take,”” he
shall be entitled to charge twelve lines of body matter of the
*“ take 7 in addition te the value of the matter set.

BorRDERED MATTER.
" 7. Matter having a machine set border attached to the slug,
whether such border is formed of rules, letters, or otherwise,
shall be paid for at double rate

Diacects, Eve.

8. Matter set in dialectic English or in illiterate spelling,
where such matter is of four lines or more, or where the
dialectic English or illiterate spelling is recurrent through the
matter, shall be paid for at rate and a half. An unintentionnal
error in spelling is not illiterate spelling within the meaning
of this clause.
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FOREIGN LANGUAGES.

9. Matter set in any language other than English shall be
paid for at double rate.

' TARE ” oF Copy.

10. Twelve Iines of 13 ems measure or their equivalent shall
constitute a machine “take” of copy. Provided that the
matter given out at nn( one time, whether referring to the
same or different articles shall constitute one ‘‘take,” and
provided further that during the last fifteen minutes of the
work dome by the machine compositor when finishing prior
to the last forme leaving the composing room, the ‘‘take ™
may be reduced to six lines. .

Tor aNp Borrom RuLES.

11. The top and bottom rules of tables shall be paid for as
distinet lines when set o. required to be inserted by the
machine compositor, but cross rules in the body of a table
when set or required to be inserted by the machine compositor
are to be reckoned in the depth.

INTRODUCTORY I.INES IN TABULAR MATTER.

12. Introductory lines or footnotes or lines between tabular
matter in any case not cxceeding six lines shall be paid for
as part of the table.

CoLuMn oR TaABULAR MATTER.

13. Column or tabular matter cast on one bar shall be
charged: Two columns (two justifications or arrangements),
rate and a third; three columns, rate and a half; four or more
columns, double rate. The above rates shall be paid whetber
the matter is with or without headings or rules. Where there
are more than four columns, the machine compositor shall have
the option to set the matter at a time rate to be calculated
on the weekly machine compositor’s rate, with the addition of
12} per cent.

HEADINGS.
14. Column or tabular matter with headings in smaller
iype than the body shall be east-up at the value of each bodv.

Run-our Lists, ETC.

15. Matter consisting of subscribers’ names with the sums
of money run out to the end of the lines. names of horses with
“st2 and “I07 run out, measurements of land with acres,
roods and perches run ont. and similar matter, shall carry
no extra charge, but where there are two columns of figures
in the measure suweh matter shall be paid for at rate and n
half; and where there are three columns of figures, at double
rates. In other matter which requires to be cast-off to ascertain
the proper widths of eolumns, or to be ranged. whether such
matter consists of words or figures, each column and each
aroup of ranged matter shall be considered a eolumn, whether
with or without rules or headings, and shall be paid for
accordingly. . . .

RUN-0N L1STS AND SIMILAR MATTER.

16. Run-on matter consisting of mixed fizures and words,
such as< subseription lists, share lists, land snles, wool sgales.
show prize lists. carga lists, mixed names and figures. tennis
results, ecg-laying competition results, pawnbrokers’ advertise-
ments. halance-sheets. University or other school lists (other
than those which eonsist of figures), cricket scores. rifle scores,
quoit scores. mining and market reports. racing weights, racing
reqults and similar matter. and alse passenger lists, shall be
paid for at rate and a third, but lines not econtaining such
ron-on matter shall be charged plain.  University and other
school lists and examination resnlts {consisting of figures),
Tottery results (consisting of fizures) and other run-on figure
natter (consisting of fizures). shall be paid for at double rate.

T.EADERED MATTER.

17. A1l leadered matter, if leaders nre ranged, shall be paid
for at rate and a third

SMALL Caprrars, ITALIcS, oR SORTS.

18. {a) For small capitals, italics, clarendon or other faces
and sorts of type not on the principal keyboard., hut fed in
by hand or (except in the cases provided for in sub-clauses
(d) and (e) of this clause) fed in from an auxiliary kevhoard,
one line extra shall be allowed for each word of six letters
or less and two lines extra for each word of more than six
letters.,

{b) Where single lines or intermittent words are set on the
keyboard in such faces and sortz. one line extra shall be paid
for each line' containint such words, except small ecapilals,
which shall be paid one line exira for each word.

{c} One line extra shall be allowed for every two (or fraction
of two) two-line initial letters inserted by hend.

{d) One line extra shall be allowed for every three (or
fraction of three) two-line initial letters set from an auxiliary
kevboard.

fe) One line extra shall be allowed for every five (or frac-
tion of five) two-line letters set from an auxilisry keyboard as
display words.
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(f} When double-letter matrices are used and matter is set
on the upper tier or by the two-letter or leaf attachment for
elevator head elevation, such matter (excluding head lines and
display lines) up to 25 continuous lines shall be paid at rate
and a half.

CORRECTIONS. :

19. (a) Alterations from copy to the first proof shall be paid
for at double rate. House marks or authors’ proofs shall be
yaid for at double rate. but six lines shall be the minimum
eharge where corrections to single proofs are requested and the
machine compositor has not to leave his machine. New matter
or additions to copy shall be paid for at the ordinary rate if
exceeding twelve consecutive lines. The house shall be entitled
to correct all avthors’ proofs or revises on time

{b) A machine compositor shall have a reasonable oppor-
tunity to correct his own proofs. Should the exigencies of the
work require it, proofs may be corrected on time at the dis-
cretion of the printer, and the house shall have the right
to correct and deduct from the machine compositor the number
of lines requiring correction. The machine compositor shall
have the opportunity of seeing the proofs containing any
corrections charged against him.

{c) When s reader is not employed on any shift or is em-
ployed for s part of a shift only, and proofs as a consequence
are not available to a machine compositor for correction, the
house shall correct such proofs and make no charge against
the machine compositor,

{d) It shall be permissible for a machine rompositor to
arrange with another machine compositor for the correction
of his proofs where such arrangement will not cause delay.

SLueaING, ETc.

20. The insertion of all display or corrected slugs, cutting,
fitting or whiting shall be done by the house.

Wiite Lings, Etc., INSERTED BY THE ITOUSE.

2]. (a) The machine compositor shall not he paid for white
lines, leads. rules or other matter inserted hy the house,
except where the same are set or required by the house to be
inserted as part of a ‘‘ take.”

b) Matter set on a larger body than the face size shall
he charged the face multiple and body size for number of
tines.

MuLTiPLt BAR MATTER TO BE LAID OUT BY HOUSRE.
22, Where matter is set on two or more hars it shall be
laxd out by the house, but the machine compositor shall be
responsible for any mistakes made by him.

EXTrA CHARGE FOR MULTIPLE BaArR MATTER.

23, Matter requiring two bars to complete one mensare {not
being tabular matter) shall he paid for at rate and a third:
three hars, rate and a half; four or more bars, double rate.

FuLL Lines.

24. Each line cast by the machine shall be paid for as a
full line of the width of the standard column of the paper
concerned, provided that each line of wider measure than such
standard width shall be charged as a full line of the measure
to which the vice-jaw is set. .

Copry T00 Brac ror TRAY.

25. All matter set from copy (including books! that will nos
go on or cannot be folded or arranged to svit the copy tray
shall be paid for at rate and one-third.

Bap or TnpistTiNct Copy.

26. Bad or indistinct copy classed as such by the printer
and the Father of the Chapel. or copy written with an in-
delible pencil, or matier having to he transposed by the
machine compogitor (that is, matter which is not to be sét
up in the order in which it appears in the copy), shall he paid
for at rate and one-third.

CONTRACTIONR—ExTRs CHARGE.

27. Where the machine compositor has to make contractions,
he shall be paid rate and a half for each line affected. This
provision does not apply to ordinary recognized contractions
such as ““st. > for street, * rd.” for road. * Co.”” for com-
pany, ‘‘ Ltd.”” for limited, ‘“1b.’’ for pound, ‘“0z.”” for ouncee
&e. No extra charge shall be made where oceasional con-
tractions appear in the copy and are required to be followed
by the machine compositor.

DerFeCTIVE MACHINES.

28. The correction of errors resulting from the defective
warking of the machine, and sunken letters. shall be paid for
at double rates, provided that where a mechanic is emploved
on the shift or some responsible nerson iz present, his atten-
tion is called to the defect, and he has failed to remedy the
matter, but a machine compositor shall be entitled to this
charze for all matter set up to the time when the defect waw
or should reasonably have been observed by him
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LowER MAGAZINE.

29. The piecework rate for machine composition from any
fower magazine from which the matrices assemble down a
chute (as in the Mergenthaler Model No. 4), shall be such as
may be agreed upon between the printer and the Father of
the Chapel in the establishment concerned; and in default
of such agreement the machine compositor may, at his option
work such machine at the time rate for machine compositors.

Tz WoRK.
30. A machine compositor who may be temporarily required
to do hand work shall be paid therefor not less than the time
rate for a machine compositor.

WaITING TIME.

31. All stoppages of five minutes or more at any one time
shall be charged as waiting time, and be paid for at the time
rate for a machine compositor, provided that such stoppages
have not been caused by the™fault of the machine compositor.

CHANGING MAGAZINES.
2. The machine compositor shall be entitled to charge—
{a) Each time he has to remove the mould from the

machine and replace it by another, or insert a
fresh mould, or change the measure of the mould,
4d.

(b) Each time he changes the magazine of a machine
-where such change is not accomplished by the
manipulation of handle or lever, 4d.

ic) Each time he changes and returns the magazine of a
multi-magazine machine or a machine of similar
design where such change and return of the magazine
are made by the manipulation of a handle or lever,

‘ 1d.

{d) Each time he empties or refills a magazine, 9d.
(e} Each time he empties and refills a magazine, 1ls. 3d.
The machine compositor shall be entitled to make any of
the foregoing charges where the work is done by a mechanic
while the machine compositor is waiting or assisting.

SUPPLIED MATTER.

33. Linotype composition supplied to a newspaper office,
whether supplied in the form of type, slug, stereotypes,
electrotypes or flongs, shall be charged by the piccework
machine compositors at the prescribed piecework rates for
such class of composition, excepting linotype composition for
advertisements supplied to a daily newspaper office, from any
office outside the srea in which this determination operates.

LoNG MEASURE,

34. Slugs of 26 ems pica measure and over set in 6-point

or smaller type shall be paid 3d. per 1,000 ens in addition to
the rate. .

ALTERATIONS IN STANDING ADVERTISEMENTS.

35. Alterations made in standing advertisements shall he
charged as ‘‘house marks,” provided that more than six
consecutive lines shall be charged plain with a minimum
charge of twelve lines.

INSTRUCTIONS.

36. Instructions shall be given to the machine compositor
with the first ** take” of copy of each article.

CATCHLINES.

37. All catchlines shall be charged for by the machine
compositor when set by him.

FuLL FOUNT oF MATRICES,
38. Ench machine shall be provided with at least 25 apace-
bands and such a fount of matrices as will enable the machine
compositor to do his work without delay.

RePEAT LINES OF EXTRA CHARGE MATTER.

39. The fifth and subsequent repeat lines of exirs charge
matter shall be charged plain and repeated by re-casting.

CUMULATIVE CHARGES.

40. Each extra charge under this schedule shall be com-
puted independently of any other extra charge which the same
matter may carry, and on the basis of the same being plain
matter. In no case shall extra charges accumulate beyond the
plain rate plus rate and one-half, .

ATTENDING AND ADJUSTING,

41. On any shift a machine compositor on piecework attend-
ng or adjusting one machine shall be paid 10s, per week extra,
and for two or more machines 20s. per week extra. If the
10s. ?er week be not paid to a pieceworker, all mechanical
troubles shall be rectified for him without delay, and he shall
be paid for all time he is kept waiting at the time rate for
a machine compositor. -
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TABLE OF MULTIPLIERS.
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6 .| 40| 40| 40| 40 40|40 40| 40] 40/ 40
7 .| 40| 40| 40| 40|40 40| 40 40 [ 40 [ 40
8 .| 40| 40| 20| 40| 40| 40| 40} 40| 40| 40
9 .| 43| 40| 40| 40|40 40| 40 40| 40| 40
10 . 48 44 40 40 | 40 | 40 ] 40 | 40 [ 40 | 40
11 . 53 48 44 40 |40 | 40 | 40 | 40 | 40 § 40
12 .| 58| 52! 48| 41|40 | 40| 40| 40| 20 | 40
13 .| 62| 57| 52| 45| 40| 40| 40| 40 | 40 [ 40
14 . 87 61 56 48 | 42 {40 | 40 | 40 | 40 | 40
15 | 72| 66] 60| 51| 45]40 (40| 40| 40| 40
16 . 77 70 64 65 (48 43 (40 [ 40| 40 | 40
17 . 82 74 68 58 | 81 |45 | 41 [ 40 | 40 | 40
18 .| 8| 7| 72| 62|54 |48 43|40/ 40] 40
19 .| 91| 88| 78| 65|57 |51 46|41 40|40
20 96| 87| 80| 69|60 53] 48|44 | 40| 40
21 .. 1101 02 84 72 (8356|6048 | 42| 40
22 106 96 88 76 (66 | 59| 53|48 | 44 | 40
23 . {110 | 100 92 79 (69 | 81 | 65 | 50 | 48 | 40
24 115 | 106 96 82172 (64|58 52|48 41
25 120 (109 [ 100 | 86 | 75 | 67 | 60 | 65 | 50 | 43
26 125 [ 113 [ 104 | 89|78 | 69 |62 | 57 | 52 | 45
27 130 | 118 | 108 93|81 (7265|659 54] 468
28 134 (122 | 112 | 96 | 84 | 75 [ 67 | 61 | 56 | 48
29 139 [ 127 | 118 90187 (177|701 63| 58| 50
30 144 | 131 | 120 | 203 | 90 | 80 | 72 85 | 60 | 51

PERIODICAL ADJUSTMENT OF WWAGES.

42. (a) Yor work done before the beginning of the first pay
period to commence in May, 1943, the amounts of the rates to
he paid shall be those fixed in this Determination.

(5) Pursuant to the provisions of Section 21 of the Factories
and Shops Acl 1934 the Board determines that for work done
during each future half-year beginning with the first pay
period to commence on a May or a November, the amounts of
the said rates shall be adjusted. by the following method
aceording to the position and fluctuations (if any) of the
“ All Ttems ” retail price index numbers of the Commonwealth
Statistician,

For the purposes of this Determination the expression
*“ Commonwealth Statistician’s retail price index numbers ” or
any like expression means the numbers stated to be such index
numbers in any document purporting, and not proved to be
wrongly so purporting, to be printed by the Commonwealth
Government. Printer, or to be signed by or on hehalf of the
Commonwealth Statistician.

(i) The index number set for the five capital cities, exclud-
ing Brisbane (weighted average) is to be applied.

(ii) The index number for the six months ending March or
Scptember next preceding the half-year for which the
adjustment is made is to be ascertained.

(iii) The amount of addition or deduction assigned in the
following table (or in any extension thereof) to the
index number division comprising such number is to
be ascertained.

(iv) That assigned amount shall during such half-year he
added to or deducted from the originally preseribed
amounts of the rates in accordance with that table.

(v) The wages of females prescribed in Clause (2) of this
Determination shall be adjusted following any adjust-
ment of the wages of males by adding to or deducting
from (as the case may be) such wages 50 per cent. of
the amount by which the wages of males have been
adjusted.

TABLE.

Index Number Divisions— Amouﬁ:ﬁsgt‘i\‘:‘dﬁion or
For Addition. For Deduction. Adult Males.  Adult Females.

s d. 8. d.
1003-1104 .. 1093-1104 .. .. ..
1105-1117 .. 1081=1092 1 0 0 6
1118-1129 .. 1068=1080 2 0 1 0
1130=1141 .. 1056-1067 3 0 1 6
1142-1154 .. 1044-1055 4 0 2 0
1155-1166 .. 1031-1043 5 0 2 6
1167-1179 .. 1619-1030 8 0 3 0
1180-1191 .. 1007-1018 70 3 6
1192-1203 .. 994=1006 8 0 4 0

Any extension of this table must be of the same construction
as the table.
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(¢} The weekly earnings of u pieceworker shall be increased
or decreased in the following manner:—At the end of each
working week, the aggregate earnings of the pieceworker
for such week shall be ascertained according to the
picce-work provisions of this Determination, and where
the pieceworker has worked for such hours as shall
be demanded of him on cach and every day ordinarily
worked in such week, such aggregate carnings shall be

Melbourne, 5th January, 1943.
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inereased or decreased by the sum by which the corresponding
timeworker’s wage has been  increased  or  decreased in
accordance with the foregoing provisions of this clause, but
where the pieceworker has not worked for such hours as shall
be demanded of him on each and every day oridinarily worked
in such week, then the aggregate earnings shall be increased
or decreased Ly a part of such sum proportionate to the
numhber of days worked caleulated to the nearest penny.

A. V. BARNS, J.P.. Chairman.
J, W. RYAN. Secretary.

By Authority : H. E. Daw, Governmeni Printer, Melbourne
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Factories and Shops Acts.

DETERMINATION OF THE SHOPS BOARD No. 13 (FUEL AND FODDER—COUNTRY)

Nors.—This Determination applies to the whole of the State outside and excepting the following parts of Victoria, namely :—
The Metropolitan District as defined in the Factories and Shops Acts and the Order in Council thereunder ; such portions of the City of
Sandringham as are not included within the said Metropolitan District; the cities of Ballarat, Bendigo, Geelong, Geelong West,
and Warrnambool ; the town of Newtown and Chilwell; and the boroughs of Eaglehawk and Sebastopol.

N accordance with the provisions of the Factories and Shops Acts the Wages Board which since 24th December, 1940,
I has had the power *‘ to determine the lowest prices or rates which may be paid to any person or persons or classes of persons—
(a) employed in the business of a hay, corn, or chaff dealer;
(b) employed carting, cutting, or otherwise preparing firewood for sale or for use in some pmcess, trade, business, or
occupatxon
(c) employed in comnexion with the sale or distribution of wood, coal, or coke ;
(d) employed in the process, trade, business or occupation of buming, grinding, grading, or distributing charcoal "—
has made the following Determination, namely :—

(1) That on the 14th December, 1942, the last previous Determination of this Board shall be revoked and replaced by thia
Determination. .

_Part 1.—Persons OTHER THAN those employed in the process, trade, business or occupation of burning, grinding, grading, or
distributing charcoal.

2)
IMPROVERS, OTHER EMPLOYRES.
‘Wages per Week of 44 Hours. ‘Wages per Week of 44 Hours.
s d. Firewood Saw-mills, Mallee Rools, &c. s d.

Under 17 years of age .. .. 89 9| Benchmen at self-acting benches where not more than two persons are em-
17 years of age . . 70,0 ployed, viz., benchman and stacker . . . 116
8 ” e ! .. 80 4| Other benchmen . .. . 111
19 » or over—the ap- Lumpers .. .. .. Lo .. .- .. .o 111

propriate rate prescribed under Trolleymen .. = .. . . e . .. .. 111

the heading ** other employees.” Skip loaders : .. . . . . 111

Truck loaders of wood 4 feet or over .. .. .. .. .
Wagon or dray loaders .. . . .. .
Block stackers .. . .. . - .. .
Wood cutters . . ee L e
Carters driving one, two, or three horsea .

And 6s. extra per week for every additional 'horse in excess of three.
Drivers of motor vehicles having a carrying capacity—

o
Yo
occococooooRo

118

{(a) not exceeding 25 cwt. - o . .. 109 0
(b) exceeding 256 cwt. but not exceedxng 3 tons .. .. o115 0
() excoedmg 3 tons -.. .. 121 0
. And if a trailer is attached to the vehicle—1s, 6d. per day extra.
PrOPORTION (BY ANY EMPLOYER). Persons engaged in raising, dlggmg out, cleanmg, tnmmmg, or loa.dmg mallee
roots on to vehicles 121 ©
One improver to the first three workers, | All others .. 103 ©

receiving not less than 103s. per week of 44
hours, and thereafter one additional improver
to every ten additional such workers.

Foreman—If any person employed in any of the above capucmes has under
his control five or more other workers he shall be regarded as a foreman, and
paid 1s. per day above the ordinary rate,

Gas Producer Units.

The following provisions shall apply to drivers of veh.lcles fitted with gas
producer units :—

(i) Driver of a motor vehicle fitted and operated with a charcoal gas
producer unit for each day or portion thereof upon which he is
called upon to drive such vehicle, 1s. extra.

(ii) *Such driver for each day or portion thereof upon which he is called
upon to clean the hopper and/or final filter of such unit, 1s. extra,

No. 4.—14321/42,
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TMPROVEES. OTHRR BMPLOYEES.
Wages por Week of 44 Houra. Wages per Week of 44 Hours.

Hay, Corn, or Chaff Siores. s d.

Storemen in charge .. .. .. .. . . .. 113 0

All others .. .. .. .. . .. v .. 107 0

Wood, Coal, or Coke Yards.
Carters driving one horse v .. . .. .. .. 108 0
Carters driving two horses .. - - . - .. 10
And 3s. extra per week for every additional horse,
Drivers of motor vehicles having a osrrying capaoity—

() not exceeding 25 cwt. .. .. .. . .. 109 0

(b} exceeding 26 owt., but not exceeding 3 tona .. ‘e . 116 0

{c) exceeding 3 tons .. .. .. . . 121 0

And if a trailer is attached to a vehicle—ls. 6d. per day extra.

All others .. .. s . . o .. 107 O

R Glas Producer Units. - -
: The following provisions shall apply to drivers of vehicles fitted with Gas Producer Units :—
(i) Driver of a motor vehicle fitted and operated with a charcoal gas producer unit
Nore.—The Board determines that no ‘. for each day or portion thereof upon which he is called upon to drive such

person shall be employed aa an apprentice. vehicle, 1s. extia.
(i) Such driver for each day or portion thercof upon which he is called upon to clean
the hopper and/or final filter of such unit, 1s. extra.

(3) Conprrions oF EmPLOYMENT.—(i) Except as in this Determination otherwise provided, the ordinary weekly total of
hours shall be 44 in number, all to be worked on days other than Sunday. .

(ii) Such ordinary weekly total, at the option of the employer, may be spread over five or six days and shall be worked in one
period occurring between 7.30 a.m. and 12.30 p.m. on Saturday and between 7.30 a.m. and 5.15 p-m. on other days, subject to the
recognized meal hours or intervals and smoke-oh of ten minutes each morning and afternoon, but no other bresks imposed by the
employer.

P y(ih’) If a five-day week is worked the ordinary daily total of working hours shall be 8 4/5ths, and if & six-day week is worked
such total shall be four on Saturday and eight on any other day.

(iv) Smoke-ohs shall be counted as part of time worked.

(4) OverTiME, ETC.—(@) Except as in this Determination otherwise provided, all time worked in excess of the ordinary
weekly or daily hours of work shall be paid at one and a half times the ordinary prescribed rate for the first four hours, and at
double the ordinary prescribed rate for the time thereaftor. .

(b) Horse drivers who, in excess of such weekly or daily total hours of work, are required to spend time in taking’ charge
of teams at the yard, camp, or stable, or in returning teams thereto, shall be paid for such time at the ordinary rate.

(¢) If an employee is required by his employer to be for any time anywhere only for the purposes of the employer in respect
of the business in which the employee is employed, the employee shall be deemed to be on duty for the employer during such time
and shall be paid at the appropriate prescribed rate (if any) for so much of such time as is spent in work, and at the ordinary
minimum rate for so much of such time as is not so spent.

Provided that this clause shall not apply to any time spent by an employee in the course of going to or coming from any
yard, camp, stable, depot or picking-up place of the employer, or in the course of going to a place of the employer, or in the course
of going to a place of work for the purpose of starting work, or in the course of coming therefrom after ceasing work.

(d) Employees recalled to work after the expiration of their customary working time for the day, and after they have left
work for the day; shall be paid at the least as for working two hours at one and a half times the prescribed rate. :

(5) TErMS oF ENGAGEMENT.—(e) Subject to excoptions and limitations hereinafter contained any employer shall have the
option of engaging any employce either by the week or casually. .

(b) (i) If the engagement is by the week it shall be for a continuous period of at least eight weeks, and thereafter shall be
terminable on either side by a week’s notice which mny be made to expire at any time during & week of the employment,
Provided that this clause shall not affect the employer’s right to dismiss forthwith at any time an employee because of the latters
incompetence or misconduect, in which case the employee shall be entitled in respect of wages for the then current week’s employment.
‘only to payment proportionate to the aggregate of time worked by him, and of such other previous time (if any) in that week as to
which under this Determination no-deduction from his week’s wages is allowable.

(ii) An engagement shall be deemed to be and to continue casual unless the employer, at the commencement of the engagement
or before any change by him of a casual engagement of the employee to one by the week, expressly notifies the employee that he is
to be engaged by the week.

Employees on casual engagement shall be paid at the rate of time and a quarter.

(iii) The employer shall have the right to deduct payment for any day upon which the employee cannot be employed
usefully because of any strike, or through any breakdown of machinery, or any stoppage of work, or any cause for which the
employer cannot reasonably be held responsible. :

(iv) No deduction shall be made from the wages of any employee unavoidably ahsent through illness for not more than 44
working hours in each year, i.e., 11 hours for each three months’ service, commencing 15t December, 1942, provided he has submitted,
within 48 hours of the commencement of such absence, satisfactory evidence to the employer or his representative that same was
not the result of his own misconduct.

Provided that where, under any scheme of insurance or an accident relief or provident fund to secure the benefit of which
the employer hes paid the necessary premium, or under any Workers’ Compensation Act, compensation becomes payable for any
of such days of absence, the employer shall not be bound to pay more of such wage than is sufficient, with such compensation, to
make up the full pay for any such days.

(6) Tmax WaoEs.—Any person employed in a factory or shop on time wages for less than the number of hours fixed
for an ordinary week’s work shall be paid, for time worked up to one-half the number of hours fixed, at the ordinary wages rate with
an addition of thirty-three and a third per centum. For time worked beyond the 22 hours aforesaid, he shall be paid the ordinary

" wages rate up to but not exceeding the rate prescribed by this Determination for an ordinary week’s work.

(7) CoxTraoT WoORK.—No person shall contract or enter into an agreement with any other person or persons to
perform any work connected with the preparation of firewood for sale or for use in any trade or business at s lower rate
or price than the appropriate wages rate or piecework price prescribed by this Determination.

(8) Suxpays anp HoLipays.—(a) Excopt as herein provided otherwise, if an employee is roquired to work on a holiday or on
a Sunday, he shall be paid at double the ordinary prescribed rate.

() If a casual employee desires to work on a holiday and with the consent of the employer does so work, he shall be paid
therefor at the ordinary prescribed rate.

(¢} In the case of any other employee engaged by the week no deduction shall be made from his wages for the week because
of his not working on a holiday. )

(d) The expression * holiduy ” means any of the following days :—Australia Day, New Year's Day, Good Friday, Easter
Saturday, Easter Monday, Anzac Day, King’s Birthday, Labour Day, Christmas Day, and Boxing Day.

(9) AxNuaL LEAVE.—Any employee who has been in the service of an employer for a period of not less than twelve months
shall be granted one week’s holiday (exclusive of holidays prescribed in clause (8)) in each year on full pay. Should the service be
of any less period the annual leave shall be computed on the basis of one day for each two months of service,

Pjece-workers on annual leave shall be paid the same rate of pay as time-workers.

If the employee does not receive such leave, he shall be paid, in addition to any other moneys payable to him under this
Determination, a week’s pay.
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(10) ALLowances.—Employees who, in order to be available for their work, have to live in a camp established either by
the employer or employces for the purpose of enabling employees to be so available by living therein, shall be paid a camping
allowance of Is. for each day on which they are required to hold themselves, and do hold themselves available in the camp throughout
the said day to serve the employer’s purpose on that or any other day, whether or not work is donc on the said day, but this clause
shall not apply to any Sunday, unless the employee is required to work on that Sunday.

(11} Trme RECorD.—{a) The employer shall keep a record of the names of the employees of such employer, and in respect of
cach such employee, u record from week to week of the periods, times, and class of work done, and the rates of wage and amounts of
-wages paid, and shall obtain from week to week the signature of each employee to such record.

{6) The secretary or duly accredited representative of the Federated Fodder and Fuel Trades’ Industrial Union authorized in
writing to that effect by such secretary shall be allowed, on any day coming two days after o pay day between 10 a.m. and noon, or
at such other times ns may be agreed upon, to inspect such records so far as may be rcasonably necessary to obtain information
therefrom relating to any member or members of the said union.

(12) WET WEeATHER ProOvisions.—(l) (a) In the event of rain being sufficiently heavy to justify a temporary cessation of
work, such work shall cease forthwith, and during the cessation of work employees shall hold themselves in readiness for work during
ordinary working hours, and shall be paid for the actual time of waiting at ordinary time wages rates of pay.

(b) When weather conditions are suitable employees shall resume work immediately.

(2) If the employer’s representative considers the weather justifying the cessation of work is likely to continue for a lengthy
period the payment, as set forth in sub-clause (1), may be discontinued, and cmployecs shall not be bound to hold themselves in
readiness for a resumption of work. :

Provided that, for any day on which an employee is ready and willing to commence work, he shall be entitled to payment as
though he had worked for & minimum of four hours.

(13) Srrcrar, TREATMENT OF INJURED.—The employer, as soon as reasonably possible, shall supply means free of charge to
convey to the nearest hospital or doctor any employee so seriously injured that it is not reagonably possible for such employee to travel
independently of such conveyance.

(14) Firsr Ao axv Mepicar Qurrrr.—The employer shall provido at cvery main place of employment a first aid outfis,
Such outfit shall consist of at lcast the following :—Boracic acid, iodine, pioric acid (bottle solution), 1 in. bandages, lint, cotton .
triangle bandages, lysol, permanganate of potash, snake-bite scarifier, splints, capablo of being used in 12-in. lengths, and one
pair of scissors.

(15) PIEGE-wORK.—A schedule of piece-work prices to be paid to any person for doing certain kinds of work has been
fixed by the Board.

Firewood Saw-mills, Mallee Roots, dc.

CUTTING AND STACKING OB CUTTING AND LOADING ON TO WAGONS oR DRays—

Grey box, 6 feet or over .. .. NS .. .. .. 4ls. 4d. per truck (Standard L.B.).
Ironbark, 6 feet or over .. .. . . <. 38s. 10d. per truck (Standard LB.).

3. 4d. per ton (30 cubic feet) or
53s. 4d. per truck (Standard I.B.) loaded
to 5 feet.
Urey box or ironbark, 4 feet and under 6 feet .. - . .+ 88s. 10d. per truck (Standard I.B.) loaded
to 5 feet 8 inches.
62s. 4d. per truck (Standard I.B.) loaded
to 5 feet 10 inches.

Box or ironbark, 2 feet and under 4 feet . .. e .. 78, 10d. per ton (50 cubic feet).
Mixed wood, i.e., all wood other than box, ironbark, or ti-tree—
Over 6 fech .. .. .. .. .. .. .. 4s. 7d. per ton (50 cubic feet).
4 foet to 6 feet inclusive .. . .. .. <. 44, 10d. per ton (50 cubic feet).
2 feet and under 4 feet .. 6s. 4d. per ton (30 cubic feet).

The cutter shall have the right to determine whers tho wood is'to bo stacked for measurement, ie.,
at the stump, on the vehicle, or at tho place of delivery.

Red box, 6 feot or over . .. .. .« 374, 10d. per truck (Standard I.B.).
Stringybark or gum, over ¢ feet . .. ‘o . .+ Bls. 4d. per truck (Standard I.B.).
Dry gum, § feet or over .. .. .. .. .. <. 37s. 10d. por truck (Standard 1.B.).
Dry gum, 35 feet boiler wood .. o . .. ‘e <. By, 10d. per ton (50 cubic feet).
Greon gum, 5 feot boiler wood .. .. .. . .. vo s 10d. per ton (50 cubic feet).

Lronbark or box, 5 feet boiler wood .. . . .. .

Boiler wood {other than ironbark or box), 5 feet, cut from saplings not execeding
2 feet 4 inches in circumference 2 feet from the ground—

within the Shire of Beechworth, and at such places within a radius of 12

miles of the Post Office at Freeburgh, or 25 miles of the principal

Post Offices at Ballarat and Warrnambool respectively as arc included

in the area to which this Determination applies. . . ..

ts. 4d. per ton (50 cubic feet).

3s. 10d. per ton (50 cubic fect).

CurriNg— .
Ti-tree .. .. .. AN .. .. . -+ 6s. 10d. per ton (50 cubic feet).
LoapiNg WaaoNs oR Drays .. .. . .. .. .. U3, 8d. per truck (Standard I.B.).

LoADING AND STACKING BLOCKS—

[f taken off ground within 15 feot of rails and placed in Standard LB. truck.. 7s. 6d. per truck (Standard 1.B.).
TROLLEYING FEROM STACK TO BENCH .. .. .. .. .. 48. 10d, per truck (Standard I.B.).
Truck LoapING—

-3

s. 6d. per truck (Standard I.B.) loaded
to 3 fect.
5 feot boiler wood e . . . .- . ..4 8s, Od. por truck (Standard L.B.) loaded
to § feet 8 inches.
8s. 3d. per truck (Standard I.B.) loaded
te 5 feet 10 inches.
STackiNG Wo0OD 6 FEET OR OVER ON END—

Taken from drays .. .. .. o .. .. <. 3. Od. per track (Standard LB.).
Taken from wagons .. .. . .. .. .. .. s, 6d. per truck (Standard 1.B.).
MILLING (OTHER THAN BY SELF-ACTING BENcH)—
Cutting 1-ft. wowl. Cutting 9-in. wood,

Where four men arc employed—

Bonching .. . .. <. 4o, 8d. por truck (Stundard LB.). 5s. 9d. por truck (Standard LB.).

Lumping .. .. . L. ds. 4d. - v ds. 3d. »s .

Hunding up BN . oo 48 4d, . " Du. 3d. . .

Stacking . ..o ds. 4d, T ’ 58, 3d. ’ "

Benchman to sharpen sew;'s also.
Lumper, hander-up, and stacker to clean up also.
Where three men are employed—

Benching and handing up .. -+ 6s. 1d. per truck (Standard 1.B.). 7s. 4d. per truck (Standard L.1.)
Lumping and handing up .. .. 58, 0d. " ’ 7s. 1d. - ”»
Stacking i 5s. 9d. " " 7s. 1d. » ,,

Benchman to sharpen saws also.
Lumper and stacker to clean up also.
Where two men are employed .. each 8s, 10d. ’ ” 10s. 4d, »
These men also to sharpen saws and clean up,
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MILLING BY SELF-ACTING BeNcE—

Cutting 1-it, wood, caging 9-1n. woaod,

Where three men are employed—

Benching .. .. .. .. 5s. 4d. per truck (Standard 1.B.). 6s. 7d. per truck (Standard L.B.).
Lumping .. . . .. Bs. 1d. " ’ bs. 3d. ”» »
Stacking .. . .. 5. ld. s . ” 6s.” 3d. " »
Benchman to sharpen saws also.
Lumper and stacker also to clean up.
Where two men are employed—
Benching and lumping o .. 83 1d. » o 9s. 8d. " "
Stacking . .. . oo T80 7d. ,, » 9s. 5d. " ”
Benchman to sharpen saws also,
Stacker to clean up also.
Where one man is employed 13s. 8d. ”» » 19s. 1d. ”» ”»
This man also to sharpen saws and clean up.
MaLLEE RooTs—
_— By Weight. By Measurement.
per ton, per ton.
8. d. s d.
{(a) Raising or digging out o . . e s . 5 4 4 4
{b) Cleaning or trimming .. AN .. .. .. .. 5 4 4 4
(¢} Loading on to vehicles P AN .. . o . .. : 2 10 1 5

Part 2.—Persons employed in the process, trade, business or occupation of burning, grinding, grading, or distributing charcoal,

(16)

IMPROVERS. OTHER EMPLOYEES,
. Wages per Week of 44 Hours. ‘Wages per Week of 44 Hours.
& d. s d.
Under 17 years of age .. .. 89 9 | Wood cutters, using axe, power crosscut, circular saw, or other method 116 ©
17 years of age .. .. 70 0 | Carters driving one, two, or three horses .. - . 116 0
18 ” . .. 83 6 And 6s. extra per week for every additional horse in excess of three.
1 » or over:—the appropriste | Drivers of motor vehicles having a carrying capacity—
rate prescribed under the heading (@) not exceeding 25 cwb. . . 109 0
ovhel ployees. (b) exceeding 25 cwt. but not exceeding 3 tons 115 0
{c) exceeding 3 tons but not exceeding 6 tons . .. o121 0
(d) Further tonnage—for each complete ton over 5, an extra ls. per week,
And if a trailer is attached to the vehicle—1s. 6d. per day extra.
Gas Producer Units.
The following provisions shall apply to drivers of vehicles fitted with gas
producer units :—
(i) Driver of a motor vehicle fitted and operated with a charcoal gas
producer unit for each day or portion thereof upon which he is
called upon to drive such vehicle, 1s. extra.
(ii) Such driver for each day or portion thereof upon which he is called
upon to clean the hopper and/or final filter of such unit, 1s. extra.
Charcoal burning by retorts, metal or brick kilns, or pits—
PROPORTION (BY ANY EMPLOYER). (@) Operator in charge of plant . .. .. .. 131 0
. (6) All other employees, including persons employed in emptying,
One improver tg h:helﬁri“ three wlgrkfezlz bagging, sewing, stacking, or loading . .. .o121 0
receiving not less than 116s. per week o Lo " -
hours and thereafter one additional improver Grinding or grading cl}mrcoa.l
to every ten additional such workers. (a} Attendant in charge of plant—
(i) With four or more persons under his supervision 141 O
Nore.—The Board determines that no (ii) With three or fewer persons under his supervision .. .. 137 o
person shall be employed as an apprentice. (6) All other persons, including those engaged in grinding, grading, or
B bagging charcoal or sewing bags .. . .. .. 131 0

(17) Conpitions oF EMPLOYMENT.—(i) Except as in this Determination otherwise provided, the ordinary weekly total
of hours shall be 44 in number, all to be worked on days other than Sunday.

(ii) (a) Such ordinary weekly total, at the option of the employer, may be spread over five or six days_and, _excopt
on shift work, shall be worked in one period occurring between 7.30 a.m. and 12.30 p.m. on Saturday and between 7.30 a.m.
and 5.156 p.n. on other days, subject to the recognized meal hours or intervals and smoke-oh of ten minutes each morning
and afternoon, but no other breaks imposed by the employer.

(b) If a five-day week is worked the ordinary daily total of working hours shall be 8 4/5ths, and if a six-day week
is worked such total shall be four on Saturday and eight on any other day.
(iii) The employer may require employees to work such ordinary weekly total on a shift or relay, being one of either
two or three shifts or relays worked in the 24 hours, but subject only to the following conditions :—
(@) Kach shift shall be worked in one period with no break except for recognized meal intervals and smoke-oh.
(b) In each shift during which the employee does not receive the same amount of time for a meal interval or
smoke-oh as that which day workers receive under this Detcrmination he shall be paid at ordinary rates
for twenty minutes’ crib time and two smoke-ohs of ten minutes each.
{¢) For work done at any time during a shift which comprises within its period any time falling within the time

of beginning at 7 p.m. and ending at the next following 6 a.m., the ordinary rate of pay shall be increased
by 74 per cent.

(d) Where practicable, shifts shall be changed in rotation each week,
(iv) Smoke-ohs shall be counted as part of time worked.
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Part 2.—Persons employed in the process, trade, business or occupation of burning, grinding, grading, or distributing charceal.

(18) OvpanE, &c.—(a) Except as in this Determination otherwise provided, all time worked in excess of the ordinary
weekly or daily hours of work shall bé paid at one and a half times the ordinary prescribed rate for the first four hours, and at
double the ordinary prescribed rate for the time thereafter,

(b) Horse drivers who, in excess of such weekly or daily total hours of work, are required to spend time in taking charge
of teams at the yard, camp, or stable, or in returning teams thereto, shall be paid for such time at the ordinary rate.

(c) If an employee is required by his employer to be for any time anywhere only for the purposes of the employer in
respect of the business in which the employee .is employed, the employee shall be deemed to be on duty for the employer during
such time, and shall be paid at the appropriate prescribed rate (if any) for so much of such time as is spent in work, and at the
ordinary minimum rate for so much of such time as is not so spent. )

Provided that this clause shall not apply to any time spent by an employee in the course of going to or coming from any
yard, camp, stable, depot or picking-up place of the employer, or in the course of going to a place o% the employer, or in the
course of going to & place of work for the purpose of starting work, or in the course of coming therefrom after ceasing work.

(d) Employces recalled to work after the expiration of their customary working time for the day, and after they have left
work for the day, shall be paid at the least as for working two hours at one and a half times the prescribed rate.

(19) Terns oF EXcAGEMENT.—{a) Subject to exceptions and limitations hereinafter contained any employer shall have the
option of engaging any employee either by the week or casually.

(5) (i) If the engagement is by the week it shall be for a continuous period of at least eight weeks, and thereafter shall be
terminable on either side by a week’s notice which may be made to expire at any time during a week of the employment.
Provided that this clause shall not affect the employer's right to dismiss forthwith at any time an employee because of the
latter’s incompetence or misconduct, in which case the employee shall be entitled in respect of wages for the then current week’s
employment, only to payment proportionate to the aggregate of time worked by him, and of such other previous time (if any) in
that week as to which under this Determination no deduction from his week’s wages is allowable.

(ii) An cngagement shall be deemed to' be and to continuc casual unless the employer, at the commencement of the
engagement or before any change by him of a casual engagement of the employee to one by the weck, oxpressly notifies the
employee that he is to be engaged by the week. -

Employees on casual engagement shall be paid at the rate of time and a quarter.

(iif) The employer shall have the right to deduct payment for any day upon which the employee cannot be employed
usefully because of any strike, or through any -breakdown of machinery, or eny stoppago of ‘work, or any cause for which the
employer cannot reasonably be held responsible. R

(iv) No deduction shall be made from the wages of any employce unavoidably absent through illness for not more than
four working days in each year, ie., one day for each three months scrvice, commencing ist December, 1941, provided he has
submitted, within 48 hours of the commencement of such absence, satisfactory evidence to the employer or his representative that
same was not the result of his own misconduct. ’ . .

Provided that where, under any scheme of insurance or an accident relief or provident fund to secure the benefit of which
the employer has paid the necessary premium, or under any Workers’ Compensation Act, compensation becomes payable for any
of such days of absence, the employer shall not be bound to pay more of such wage than is sufficient, with such compensation, to
make up the full pay for any such days.

(20) Sunpays anp Hourpays.—(a) Except as herein provided otherwise, if an omployee is required to work on a holiday or on
a Sunday, he shall be paid at double the ordinary prescribed rate.

(b) If a casual employee desires to work on a holiday and with the consent of the employer docs so work, he shall
be paid therefor at the ordinary prescribed rate. .

(c) In the case of any other employce engaged by the week no deduction shall be made from his wages for the week
because of his not working on a holiday. ] N

(d) The expression “ holiday *’ means: sny of the following days:—Australia Day, New Year's Day, Good Friday, Kaster
Saturday, Easter Monday, Anzac Day, King’s Birthday, Labour Day, Christmas Day and Boxing Day. .

(21) AxyUuaL Leave.—Any employec who has been in the service of an employer for a period of not less than twelve
months shall be granted one week’s holiday (exclusive of holidays prescribed in clause (20)) in each year on full pay. Should
the service be of any less period the annual leave shall be computed on the basis of one day for each two months of service.

Piece-workers on annusl leave shall be paid the same rate of pay as time-workers,

1f the employeé does not receive such leave, he shall be paid, in addition to any other moneys payable to him under
this Determination, & week’'s pay.

(22) Arvowances.—Employces who, in order to be available for théir work, have to live in a camp established either
by the employer or employees for the purpose of enabling employees to be so available by living thercin, shall be paid a
camping allowance of 1/- for cach day on wnich they arc required to hold themselves, and do kol themseclves available in
the camp throughout the said day to serve the employer’s purpose on that or any other day, whether or not work is done
on the said day, but this clause shall not apply to any Sunday, unless the employee is required to work on that Sunday.

(28) Wasmne Faciurrios.—Each employer shall provide for all the cmployecs suitable washing troughs or other convenioncos,
which shall be approved by the Secretary for Labor or his Inspector.

(24) Tiue Recorp.—(a) The employer shall keep- a record of the names of the employees of such employer, and in
respect of each such employee, a record from week to week of the periods, times and class of work done, and the rates of
wage and amounts of wages paid, and shall obtain from week to week the signature of cach employee to such record.-

(b) The secretary or duly accreditod representative of the Federated Fodder and Fuel [rades’ Industrial Union authorized
in writing to that effect by such secretary shall be allowed, on any day- coming two days after a pay day between 10 a.m.
and noon, or at such other times as may be agreed upon, to ingpect such records so far as may be reasonably nocessary to
obtain information therefrom relating to any member or members of the said union.

(25) Wer WEeaTHER Provisions.—(l) (e) In tho ‘event of rain being sufficiently heavy to justify a termporary cessation
of work, such work shall ceasc forthwith, and during! the'/cessation of work. employees shall hold themsclves in readiness for
work during ordinary working hours, and shall be paid for'the actual timo of waiting at ordinary time wages rates of pay.

(b) When weather conditions are suitable employees sball resume work' immediately. ,

(2) If the employer’s representative considers the .weather justifying the cessation of work is likely to continue for u
lengthy period the payment, a8 sct forth in sub.clause (1), may be discontinued, and employees shall not be bound to hold
themselves in readiness for a resumption of work.

Provided that, for any day on which an employee is ready and willing to commence work, ho shall be cntitled to payment
as though he had worked for n minimum of four hours.

(26) SPECIAL TREATMENT OF INJURED.—The employer, as soon as reasonably possible, shall supply means free of charge to
convey to the nearest hospital or doctor any employee 8o seriously injured that it is not reasonably possible for such employee
to travel independently of such conveyance.
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Part 2.—Persons employed in the process, trade, husiness or occupation of burning, grinding, grading, or distributing charcoal.

(27) Fiest Amp aND MepicaL OvutrIT.—The employer shall provide at every main place of employment a first aid outfit.
Such outfit shall consist of at least the following :—Boracic acid, iodine, picric acid (bottle solution), 1.in. bandages, lint,
cotton, triangle bandages, lysol, permanganate of potash, enake-bite scarifier, splints capable of being used in I2-in.” lengths,
and one pair of scissors.

(28) SHELTER.—The employer shall provide adequate and suitable shelter, with seating accommodation for employees.

(29) SanrraTioN.—In every camp where the pan system is not in use the employer shall instal sanitery conveniences, and
provide attention thereto. Where no camp is established, practicable and reasonable temporary provision shall be made by the
employer.

(30) AccoxpanyiNGg Sick orR INJURED EmPLOYEES.—No employee suffering from illness or injury sustained on the job shall
be permitted to leave the job unless accompanied or assisted by.a sufficient number of employees, except in the case of his removal
by ambulance, to his home or nearest hospital. All expenses incurred in such patient’s removal shall be paid by the employer,
and no employes assisting or accompanying an injured or sick person shall lose any wages by so doing.

(31) Crarooar Bumnine.—(1) The lowest prices to be paid to any person employed burning charcoal from wood which-
has to be transported not more than half a mile to the retort or kiln in which it is to be burned shall be those prescribed in
the following schedule, viz. :—

Price per Ton of Charcoal.

{a) Where more than 50
per cent. of the wood
used has to be felled.

{b) In circumstances
other than (a).

s d. s d.
Grey box, red box, red gum, or ironbark R .. .. .. .. 57 8 52 6
Any other variety of wood .. .. . . 62 6 55 0

The above prices shall include all necessary cutting, cartage to the retort or kiln, filling and sewing of bags, and the
adequate provision by the employee of food for any horse which is being used in connexion with the work.

(2) If the wood to be burned is situated more than half a mile from the retort or kiln, 2s. 6d. extra per ton of .charcoal
shall be paid for each extra half mile or portion thereof.

(3) The employer shall supply, free of charge, all tools, vehicles, and equipment necessary. -

Part 3.—All persons to whom this Determination applies.

(32) PerIoDICAL ADJUSTMENT OF WaGEs.—The wages rates set out in clauses (2) and (16) are based upon the following
bagic wage and, pursuant to the provisions of section 21 of the Faciories and Shops Act 1934, the Board hereby determines
that such rates and the weekly earnings of pieceworkers shall be automatically increased or decreased by the same amount, and
at the same time as such basic wage.

Provided that, where a piecoworker works less than 44 hours in any week, the sum to be added to or subtracted from
his earnings shall be varied proportionately.

The basic wage shown hereunder shall be adjusted as prescribed in clause (33).

Basic Wage.
Place. ) l Basic Wage. Index Al:g!ng:np:é Bet,
‘ £ 2 d ,
Within the area to which this Determination applies .. .. . e 411 0 Melbourne

(33) ApsusTMENT OF Basio WacE.—(a) Until the beginning of the first pay period to commence in February, 1943, the amount
of the basic wage shall be as prescribed in clause (32).

(6) During each future successive period beginning with the first pay period to commence in a February, s May, an August, or
o November, the amount of the basic wage shall be adjusted by the following method according to the position and’ fluctuations (if
any) of the Commonwealth Statistician’s ““ All Items ™ retail price index numbers.

For the purposes of this Determination the expression * Commonwealth Statistician’s retail price index numbers” or any
like expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly
go purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth

tatistician :— .
(i) The index number set to be applied to a place is that assigned to Melbourne.
(ii) The index number for the calendar quarter next preceding the period of thirteen weeks for which the adjustment is
made is to be ascertained.
(iii) The amount assigned in the following table (or in any extension thereof) to the index number division comprising
that number is to be ascertained.
(iv) The basic wage shall be of that amount assigned during such successive period.

Table.
Index Number Divislons. Basic Wage. Index Number Divisions. Basic Wago.

£ s d £ e d
834845 . . 3 80 1007-1018 .. . 4 2 0
846-858 . .- . . 380 1019-1030 .. .. 4 3 0
B850-870 .. .. . . 310 O 1031-1043 .. . 4 4 0
871-882 . v . . 311 0 1044-1056 .. o . 4 50
883-896 - .. . . 312 0 10656-1067 .. N . 4 6 0
896~907 o . . . 313 0 1068-1080 .. . . 4 70
908-919 N .. .. 314 0 1081-1092 .. . . 4 8 0
920032 . . . . 315 0 1093-110¢ .. _ o e = = 4 9 0
933-944 e e . 318 0 1106-1117" .. .. .. . 410 0
945-956 . . . e ee—- 8-17-0 - § 1118-1129. _ .. . . 411 0
957-969 . .. .. . 318 0 1130-1141 .. . .. 412 0
970-981 . . N . 319 0 1142-1154 .. .. s . 413 0
982-093 . . . . 4 0 0 1165-1166 .. . .. 414 0
0041006 .. .. e N S 4 10 1167-1179 .. . .o .. 415 0

P. A. RANDLES, J.P., Chairman,

J. V. WILLOX, Secretary.
Melbourne, 5th January, 1943.

By Aﬁthority: H. E. Daw, Government Printer,.Merourn&



