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COMMON WEALTH NATIONAL SECURITY (GENERAL)
: REGULATIONS.

StaTE o VIGTORIA,
LIGHTING RESTRICTION ORDER.
Orprr No. 46.

V‘] HEREAS it is provided by Regulation 354 of the Commonwealth
National Security (General) Regulations that the Premier of
any State may, after consultation with the Minister of State for Home
Security or an officer of the Department of Home Security authorized
by that Minister to act on his behalf and with the Commandant of a
Military District or an officer authorized by the Minister of State for
Defence Co-ordination or the Minister of State for the Army to act on
behalf of such Commandant, by Order— .

(a) dirvect any total or partial “black-out” and may prohibit
or regulate the display of lights of any description within
the State; and

(b) make such provision as he deems necessary to protect the
persons and property of the civil population in that
State or any part thereof in casc of emergency,

and that all persons within such State or arca (as the case may be)
to which any such Order applies shall comply with the requirements
of that Order:

Now therefore I, Albert Arthur Dunstan, Premicr of the State of
Victoria, having duly held such counsultations, do hercby make the
following Order =—

1. This Order may be cited as the Lighting Restriction Order citatlon.
(Victoria) No. 6.

2. The Lighting Restriction Order (Victoria) No. 5 is amended— Amendments
- Restriction
Order

(«¢) by omitting paragraphs () and (¢) of the interpretation (Victoria)
of ¢ Vehicular brown-out area™ in clause 3; No. 5.

Clause 3.
A o . s . . Interpretation
(b) by omitting sub-clause (4) of clause 27 and inserting in its of .
stead the following sub-cluuse :— brown-out
. . . . area.
“(4) This clause shall apply within the vehicular gayse 27,

brown-out area as defined in clause 3 of this Order”; ‘lis‘:ngeneral
ighting
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Clause 28.
Revocation
of coastal
lighting
provisions,

Clause 38.

Asto
application of
Order to The
Victorian
Railways Com-
missioners.
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(¢) by omitting clause 28; and

(d) by omitting clause 33 and inserting in its stead the {ollowing

clause :—

“33. (1) Nothing in any other provision of this
Order shall apply to light used by The Victorian
Railways Commissioners on or in connection with the
rallways and the railway property under their control,
but it shall be the duty of the said Commissioners,
having regard on the one hand to the possibility of
hostile attack and on the other to the safe working of
railway trafic and the safety of persons on and in
the vicinity of railway property, to reduce the amount
of light so used to such extent as they think proper in
all the circumstances.

(2) Without affecting any other powers discretions
immunities or privileges of the said Commissioners, the
said Commissioners shall have absolute discretion as to
whether, in the event of the first signal being sounded
after sunset and before sunrise, the railway services or
any part or parts thereof shall be continued or
digcontinued during the period between the sounding
of such first signal and the sounding of the second
signal.”

. A. A. DUNSTAN,
Premier of the Statc of Victoria.

Dated this 5th day of March, 1943.

No. 150,

By Authority: H. EB. Daw, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION

. Nore.—This Determination applies to the following parts
of Victoria, namely:—The Metropolitan Distriet ({excepting
the Central and Southern Ridings of the Shire of Braybrook)
as defined in the Factories and Shops Act 1928 {XNo. 3677);
the cities of Ballarat, Bendigo, Geelong, Geelong West, and
Warrnambool; such portion of the city of Sandringham as is
not included in the zaid Metropolitan District; the town of
Newtown and Chilwell; and the boroughs of Eaglehawk and
Sebastopol.

IN accordance with the provisions of the Factories and Shops

Acts, the Wages Board which sinee the 22nd November,
1928, has had the power to determine the lowest prices or
rates which may be paid to any person or persons or classes
of persons employed in the trade of making or erecting woven
wire fence (other than wire netting) and tubular gates, has
made the following Determination, namely:—

1. That as from the beginning of the first pay period to
commence on or after the 10th February, 1943, the adjusted
Determination which came into force as from the beginning
of the first pay period to commence in February, 1943, shall
be revoked and replaced by this Determination.

2. ADUGLTS,
Wages per
Week of
44 hours,
£ s d
Welder—
First class (other than when wuaing Cutler
machine .. .. .. .. .. 817 0
First class, using Cutler machine .. o6 40
Second class .. .. .. ... 818 0
Third class .. .. . . ... BhBN 0
Tack Welder .. .. .. . .. 513 0
Machinists, being those engaged in working on ring-
lock, or any other class of fence-making machines,
chain netting machines, or picket fabric machines 5 15 0
Paint spray operator .. . .. .. 1 0
Persons employed in attaching chain netting, fabric.
or wire cables to gates or frames .- i 12 6

. 3
Serol]l maker .. .. .. .. .o A2 6
Tubular frame maker .. .. o .. 315 0
Person engaged in erecting woven wire fence or

tubular gates .. .. e ..o 815 0
Stump hand .. .. . .. . .. B 8 ¢
All other adult employees . . 5 10

Provided that any person without previous experience em-
ployed in attaching chain netting, fabric, or wire cables to
gates or frames, scroll making or tubular frame making, ant
erectors of woven wire fence or tubular gates, shall be pard
106s. per week of 44 hours for the first six weeks of such
employment in the industry.

Leaprzg HaNDS.

3. Leading hands in charge of not less than three and not
more than ten employees, 8. per week extra; more than fen
and not more than twenty employee. 12s. per week extra;
more than twenty employees, 18s. per week extra.
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OF THE WIRE FENCE

AND TUBULAR GATE BOARD.

", (u) APPRENTICESHIP,
, The minimum weekly rates of wage for apprentices shall
be the under-mentioned percentages of the contemporaneous

nceds basic wage, and in addition thereto the constant and
war loadings specified.

N - Percentage Constant, War Wa,

B T | mehie tege | Losdive | Loading | Week of
per Week. per Week, | per Week. 44 Hours

8 d. s d. s d.

Lst year .. 22 [{{} (U 26

2nd year .. 30 1o 1o 20 6

Jrd yeur .. 45 b6 1 6 44 ®

4th year . 75 20 2 3 3 0

Sth year .. 95 20 3 0 92 6

Four-year terms—apprenticeship commencing after the age
of 17 years:—

Percentage Constant War Wa

—_ s oele | Loading | voad Vesk of

per Week. per Week. | per Week. | 44 Hours.
. s d. s d. s d.
Ist vear .. 26 0 0 0 9 24 6
2nd year .. 45 10 1 6 4 0
3l year .. 75 20 23 73 0
4th vear .. a5 20 30 9 8

The total wages of apprentices shall be calculated to the
nearest six pence, any hroken part of six pence in the result
not exceeding three pence to be disregarded.

() Male Junior Labour.

The wages of unapprenticed male juniors shall be the under-
mentioned percentages of the contemporaneous needs basic
wage, and in addition thereto the constant Ioadings specified.

Percentaxe Constant Wiges per

—_— of Needs Loadise Werek of

Baste Wage. Per Week. 44 Hours.

" s d. 8. d.
Under 16 years of age .. 25 0 6 23 6
16 yewrs of age .. . 35 09 33 0
17 years of age .. .. 473 1 ¢ 44 @
18 years of age .. .. 60 1 0 56 0
19 yeurs of age .. .. TH 20 7 0
2 years of age .. .. 90 20 8 0

Provided that the rate payable to uny employee shall not.
excluding the constant loading, be less than 20s.

* The Board has determined that on and after 23rd April, 1941, no
apprentice shall be taken in the trade.
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The total wage shall be calculated to the nearest six pence,
any broken part of six pence in the result not exceeding three
pence to be disregarded.

(¢) The minimum rate payable to a junior employee ot 18
years or more with less than six months’ experience under this
Determination shall until he has had such six months’ ex-
perience be 10 per cent. less than the amount represeuted by
the percentage of the meeds basic, wage hereby prescribed for
a junior employee of his age, and in addition thereto the
constant loading specified for such an cmployee.

(d) No junior shall be employed in outside spray painting
or in the occupation of outside erecting who has not attained
the age of nineteen years and has not completed two years in
Lthe industry.

SpECIAL RATES,

5. In addition to the wages prescribed in clauses 2 and
4 hereof, the following special rates and allowances shall be
paid to employees including apprentices and unapprenticed
juniorsg:——

Wet Places.

(¢) An employee working in any place where his clothing
or boots become saturated, whether by water, oil, or other-
wise, shall be paid 2d. per hour extru: Provided that this
extra, rate shall not be payable to un employee who is pro-
vided by the employer with suitable protective clothing and/or
foutwear: And provided further that uny cmployee  who
bocomes entitled to this extra rate shall be paid such extru
rate for such part of the day or shift as lie is required to
work in wet clothing or boots.

. Confined Spaces. .
(b) Working in confined space (as defined), 3d. per hour
extra. .

Special Rates not Cumulative.

{¢) Where more than one of the disabilities entithng &
workman to extra rates exist on the same job the employer
shall be bound to pay only one rate, namely, the highest for
the disabilities so prevailing.

Rates not Subject to Penalty Additions.
(d) The special rates herein prescribed shall be paid
irrespective of the times at which the work is performed, and
shall not be subject to uny premium or penalty additions.

Travelling Time, Allowance, and Board.

6. (¢) An employee required to work at a job away from
his workshop or depot ¢hall, at the direction of his employer,
present himself for work at such job at the usual time of
starting work. \When an employee is required to work away
from his workshop or depot, all time reasonably spent in excess
of time usually spent in travelling to or from his home to
the workshop or depot shall be paid for at ordinary rates
(except on Sunday or a holiday when payment shall be at the
rate of time and a half), up to a maximum of twelve hours
out of every 24 or, where a sleeping berth is provided, a
maximum of eight hours out of every 24.

(b) An employee engaged in a capital city to work in the
country, or sent from one country centre to work in another
country centre, shall be entitled to trauvelling time, and for a
period not exceeding three months to expenses.

All excess fares and reasonable travelling expenses, includ-
ing 28. 6d. for each meal, together with the cost of board
and lodging if the employee has to remain away from his home
for a night, shall be paid by the employers.

The fares allowed shall be first class on constal boats or ou
interstate boats where there is no second class as distinct
from steernge, and on trains second class, except where
all-night travelling is involved, when they shall be first class,
and sleeping berths shall be provided where available.

{¢) A camping sllowance of 3s. ‘per day for every day,

including Sunday, shall be paid to employees engaged on
country jobs at places where ordinary board and residence is

1ot obtainable and camping in tents, cubicles, or other tem- °

porary shelter is necessary: Provided that where cooked meals
are procurable by the employee at o mess established by the
employer, the amount of such country allowance shall be 9d.
per duy for every day including Sundays.

(d) Until further order an employer shall be free. to
engage lahour on the site of a job earried on away from the
workshop, without payment of any travelling time or fares,
unless such employee is sent from the workshop:

“ Provided that if any employee engaged for the erection of
a job had previously been engaged by the same employer in
the fabrication of the job im a workshop he shall be paid
fares in excess of those incurred in travelling to and from
the workshop.
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Hougs or EMPLOYMENT.
Day Workers.

7. {a) Subject to the exceptions herein set out, the ordinary
hours of employment shall be 44 per week, to be worked in
five days of eight hours (Monday to Friday inclusive) and
one day (Saturday) of four hours; or five days {(Monday to
Friday inclusive) of 8 hours 48 minutes each continuously,
except for meal breaks at the discretion of the employer,
between 7 a.m. and 5.30 p.m. on Monday to Friday inclusive,
and 7 a.m. and noon on Saturday: Provided that the spread
of hours herein preseribed may hbe altered as to all or a
section of the employees by mutual agreement between an
employer and the representative of the union in that shop.

(b) In localities where the recognized half-holiday is on a
day other than Saturday, the day so recognized may
substituted for Saturday for all purposes of this Deter-
mination.

X SHIFT WORK.

& (1) In this clause— .

“ Afternoon shift ” means any shift, finishing after ¢ p.m.
and at or before midnight.

“ Continuous work” means work carried on with
consecutive shifts of men throughout the 24 hours
of each of at least six consecutive days without
interruption’ except during breakdowns or meal
breaks or due to unavoidable causes beyond the.
control of the employer.

“Xight shift” means any shift finishing subsequent to
midnight and at or before 8 a.m

“Rostered shift” means a shift of which the employee
concerned has had at least 48 hours’ notice. |

Continuous Work Shifts.

(2) {(a) This sub-clause shall apply to shift workers on
continuous work as hereinbefore defined.
{b) The ordinary hours of shift workers shall not exceed—
(i) 8 in any one day; or ’
(ii) 48 in any one week; or
_ (i) 88 in 14 consecutive days; or
(iv) 178 in 28 consecutive days.
(c) Subject to the following conditions, shift workers shall
work at such times as the employer may require:—
(i) A shift shall consist of eight hours, inclusive of
. erib time, ’
(ii} Except at the regular change-over of shifts, an em-
ployee shall not be. required to work more than
one shift in each 24 hours. .
(iii) Twenty minutes shall be allowed to shift workers
each shift for crib, which shall be counted as time
worked. .
(d) Shift workers ou continuous work on afternoon or night
shifts shall be paid 7§ per cent. more than ordinary rates for
such shifts.

(p) Shifp workers tor work donme on a rostered shift the
major portion of which is pertormed on a Sunday or a holiday
shall be paid at the rate of time-and a half. -

Shift Work in other than Continuous Work.

{3) (e) This sub-clause shall apply to shift workers not
‘The ordinary
hours of such shift workers shall not exceed—
(i) 44 in.any week, to be worked in five shifts of 8 hours
48 minutes, on Monday to Friday inclusive, or
five shifts of eight hours and one shift (Saturday)
. of four hours; or
(ii) 88 in fourteen consecutive duys, 1n which case an
. employec shall not, without payment for overtime,
be required to work more than eight consecutive
hours on any shift or more than six shifts in any
week; or

(iii) 132 in 2! consecutive days, in which case an

employee shall not, without payment of overtime,
be required to work more than eight cunsecutive
hours on any shift or more than six shifts in
any week;

"(b) Such ordinary hours shall be worked continuously
except for meal breuks at the discretion of the employer.
An employee shall not be required to work for more than eix
hours without a break for a meal.

(¢) KExcept at regular change-over of shifts, an employee
shall not be required to work more thau one shift in each
24 hours. '

(d) Shift workers whilst on afternoon or night shifts shall
h‘e.f}zaid 10 per cent. more than the ordinary rates for such
SN1ITs,

(e} Subject to this sub-clause, shift workers tor all time
worked on a Sunday or holiday shall be paid at the rates
prescribed by clause 11 of this Determination. Where shifts
commence between 11 p.m. and midnight on Sundays and/or
holidays, the time so worked before midnight shall not entitle
the employee to the Sunday or holiday rate: Provided that
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the time worked by an employee on a shift commencing before
midnight on the day preceding a Sunday or holiday and
extending into a Sunday or holiday shall be regarded as time
worked on such Sunday or holiday.

Shift Work Generally.

(4) (a) Shift workers for all time worked in excess of or
outside the ordinary working hours prescribed by this Deter-
mination or on a shift other than a rostered shift shall—

(i} if employed on continuous work, be paid at the rate
of double time; or .

(ii} if employed on other shift work, at the rate of time
and a half for the first four hours and double time
thereafter—
except in each case when the time is worked—

- (iii) by arrangement between the employees themselves;

(iv) for the purpose of effecting the customary rotation
of shifts; or

(v) is due to the fact that the relief man does not come
on duty at the proper time.

Provided that when not less than eight hours’ notice has
been given to the employer by the relief man that he will be
absent from work and the employee whom he should relieve
is not relieved, the unrelieved employee shall be paid at the
rate of time and a half for the first four hours on duty after
he has finished his ordinary shift, and at the rate of double
time thereafter, except where the employee is required to con-
tinue to work on his rostered day off, when he shall he paid
double time.

(b) Shift workers who work on any afternoon or night shift
which does not continue for at least five successive afterncons
or nights in & five-day workshop, or for at least six successive
afternoons or nights in a six-day workshop, shall be paid at
the rate of time and a half.

(c) A shift worker who. during a period of engagement
on. shift, works only on night shift and without some regular
rotation with some other shift or with day work, shall be
paid at the rate of time and a quarter for all time worked
during ordinary working hours.

(d) The method of workinﬁ shifts may in afy case be
varied by agrecment between the employer and the "accredited
representative of the union to suit the circumstances of the
establishment.

Mixep FuNcrIoNs.

9. An employee engaged for more than half of ome day or
shift on duties carrying a higher rate than his ordinary
classification shall be paid the higher rate for such day or
shift. TIf for less than half of one day or shift he shail be
paid the higher rate for the time so worked.

OVERTIME.

10. (a)For all work done outside ordinary hours the rates
of pay shall be time and a half for the first four hours and
double time thereafter, such double time to continue until the
completion of the overtime work: Provided that in the case
of an apprentice or a junior, the ,rate for overtime shall be
not less than the rate herein prescribed or 1s. 6d. per hour
whichever is the higher.

(5) An employee, other than a casual employee, after the
completion of overtime work performed after his usual ceasing
time shall be entitled to be absent until he has had eight
consecutive hours off duty, without deduction of pay for
ordinary time of duty occurring during such absence.

If on the instructions of his employer any employee resumes
work without having had such eight hours off duty he shall
be paid at double rates until he is relieved from duty to take
such rest period, and he shall then be entitled to be absent
until he has had eight consecutive hours off duty without
deduction of pay for ordinary time of duty occurring during
such absence.

(¢} Lxcept as otherwise provided in paragraphs (a) and (&)
hereof, in computing overtime each day’s work shall stand
alone.

(d) An employee recalled to work overtime after leaving his
employer’s business premises shall paid for a minimum of
three hours’ work at the appropriate rate for each time he is
g0 recalled: Provided that, except in the case of unforeseen
circumstances arising, the employee shall not be required to
work the full three hours if the job he was recalled to perform
is completed within a shorter period.

(e} Subject to any custom now prevailing under which an
employee is required regularly to hold himself in readiness for
a eall back, an employee required to hold himself in readiness
to work after ordinary hours shall until released be paid
standing-by time at ordinary rates from the time from which
he is so to hold himself in readiness.

(f) For work done during meal hours and thereafter until a
meal hour break is allowed time and a half rates shall be
paid. An employee shall not be compelled to work for more
than six hours without a break for a meal.
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(g} An employee working overtime shall be allowed a crib-
time of twenty minutes without deduction of pay after each
four hours of overtime work, if the employee continues work
after such crib itme. .

(k) Unless the period of overtime is less than one and a
balf hours an employee before starting overtime after working
ordinary hours shall be allowed a meal break of twenty
minutes which shall be paid for at ordinary rates. An
employer or employee may agree to any variation of this
provision to meet the circumstances of the work in lhund
provided that the employer shall not be required to make any
payment in respect of any time allowed in excess of twenty
minutes,

(i) An employee required to work overtime for more than
two hours without being notified the day before that he will
be 8o required to work, shall either be supplied with a meal
by the employer or paid 2s. and 1s. 3d. for cach subsequent
meal, but such payment need not be made to cmployees living
in the same locality as their workshop who can reasonably
return home for meals.

If an employee pursuant to notice has provided a meal or
meals and is not required to work overtime he shall be paid
as above prescribed for meals so provided.

(j) Subject to the provisions of the second part of sub-
clause (f) of this clause, an employee employed as a regular
maintenance man shall work during meal breaks at the
ordinary rates herein prescribed whenever instructed to do so
for the purpose of making good breakdowns of plant or upon
routine maintenance of plant which can only be done while
such plant is idle.

(k) When an employee works overtime or a shift fos
which he has not been regularly rostered finishes work at a
time when reasonable means of transport is not available, the
employer shall provide him with a conveyance or pay him his
current wage for the time occupied in reaching his home.

Hovrmays AND Suspay Work.

11. (¢) Employees shall be entitled to the following public
holidays without loss of pay as regards employees on weekly
hiring :~—New Year’s Day, Australia Day, Good Friday, Kaster
Saturday, Easter Monday, King’s Birthday, Lahour Day,
Anzac Day, Christmas Day, and Boxing Day, or such other
day as is generally ohserved in the locality as a substitute for
any of the said days respectively.

By agreement between any employer and his employeces other
days may be substituted for the said days or any of them as
to such employer’s undertaking.

Exceptions.

(b) An employee not engaged on continuous work shall be
paid at the rate of double time for work done on Sundays
and public holidays, such double time to continue until he is
relieved from duty.

Provided that where employees are necessdrily engaged in
repairs to or renewals of their employer’s plant and machinery
necessary for resumption of work the next following working
day work done on Sundays and holidays shall be paid for at
the rate of time and a half for the first eight hours and
double time thereafter.

(¢} An employee, other than a casual employee, not engaged
in_continuous work who works on a Sunday or a public
holiday and (except for meal breaks) immediately thereafter
continues such work shall on being relieved from duty he
entitled to be absent until he has had eight consecutive hours
off duty without deduction of pay for ordinary time of duty
oceurring during such absence.

{d) TEmployees, other than on shift required to work on
Sundays or public holidays shall be paid for & minimum of
three hours’ work.

ExTRA RATES xoT CUMULATIVE,
12. Extra rates in this Determination, except rates pre-
scribed in clause 5 are not cumulative s0 as 10 excced the
maximum of double the ordinary rates.

PAYMENT OF WaAGEs.,

13. (@) Wages shall be paid weekly or fortnightly.

{b) On the first pay day occurring during his emplovment,
an employee shall he paid whatever wages are due to him up
to the completion of his work on the previous day: Provided
that this sub-clause shall not apply to employers who make
& practice of allowing advances to employees approximating
wages due.

(c) Upon determination of the employment wages due to
an employee shall be paid to him on the day of such determina-
tion, or forwarded to him by post on the next working day.

(d) An employee kept waiting for his wages on pay day
for more than a quarter of an hour after the usual time for
ceasing work. shall be paid at overtime rates after that
quarter-hour, with 4 minimum of a quarter of an hour.

(¢) On or prior to pay day, the employer shall state to
each employee in writing the amount of wages to which he
is entitled. the amount of deductions made therefrom, and the
net amount being paid to him.



No. 47.—Marech 8, 1943

CONTRACT oF EMPLOYMENT.
Weekly Employment,

14, (@) Except as hereinafter provided, c¢mployment shail
Le by the week. Any employee not specifically engaged as a
casual employee shall be deemed to be employed by the week.

(b) Employment shall be terminated by a week’s notice
on either side.given at any time during the week or hy the
payment or forfeiture of a week’s wages as the case may be.
This shall not affect the right of the employer to dismiss
any employee without notice for malingering, inefficiency.
neglect of duty, or misconduct, and in such cases the wages
shall be paid up to the time of dismissal only or to deduct
payment for any day the employee cannot be usefully em-
ployed because of any strike or through any break-down in
machinery or any stoppage of work by any cause for which
the employer cannot reasonably be held responsible.

{¢) An employee not attending for duty shall, except as
provided by clause 15 hereof, lose his pay for the actual time
of snch non-attendance.

Casual Employment.

A casual employee is one engaged and paid as such. A
casual employee for working ordinary time shall be paid
per hour one-fortieth of the weekly rate prescribed by this
Determination for the work which he or she performs.

SICK LEAVE.

15. (a) An employee on weekly hiring who is absent from
his work on account of personal illness, or on account of
injury by accident arising out of and in the course of his
employment. shall be entitled to leave of absence, without
deduction of pay, subject to the following econditions and
limitations:—

(i) He shall not be entitled to paid leave of ahsence for
any period in respect of which he is entitled to
Workers” Compensation.

(i) {e) Me shall, within 24 hours of the commencement
of such absence, inform the employer of his in.
ability to attend for duty and, as far as practicable,
state the nature of the injury or illness and the
estimated duration of the alsence.

(ii) He shall prove to the satisfaction of his employer (or
in the event of dispute the Secretary for Labhour)
that he was unable on account of such illness or
injury to attend for duty on the day or days for
which sick leave is claimed.

(iii) He shall not be entitled in any vear (whether in the
employ of one cmployer or of several) to leave in
excess of 44 hours of working time.

¥or the purpose of administering paragraph (iii) of this
sul-clause, an employer may, within two weeks of the employes
entering his employment, require an employee to make a
sworn declaration or other written statement as to what paid
leave of absence he has had from any employer during the
then current year: and,K upon such statement the emjloyer
shall be entitled to rely and act.

(b) Notwithstanding anything contained in sub-clause (a)
hereof, an employee suffering injury through an accident aris-
ing out of and in the course of his employment (not being
an injury in respect of which he is entitled to Workers’ Com-
pensation) necesgitating his attendance during working hours
on a doctor, chemist, or trained nurse, or at n hospital, shall
not suffer any deduction from his pay for the time (not
exceeding four hours) so occupied on the day of the accident.
and shall bhe reimbursed by the employer all expenses
reasonably incuried in conmexion with such attendance.

ANNUAL LEAVE.

18. (e} A period of seven consecutive days’ leave shall be
allowed annually to all employees after twelve months’ con-
tinuous service (less the period of annual leave) in any one
or more of the occupations to which this Determination
applies. .

(b) In addition to the leave hereinbefore preseribed seven-
day shift workers, that is, shift workers who are rostered to
work regularly on Sundays and holidays. shall be allowed
seven comsecutive days’ leave, including non-working days:
Provided that in the case of shift workers whose hours have
been reduced or whose wages have been increased in accordance
with clause 8 of the Determination, service before the 19th
February. 1942, shall not be taken into comsideration for the
purpose of caleulating annual leave.

(c) Where an employee with twelve months’ continuous
service is engaged for part of the twelve-monthly period as a
seven-day shift worker, he shall be entitled to have the period
of seven consecutive days’ annual leave prescribed in sub-
clause (a) of this clause increased by half a day for each
month he is continuously engaged us aforesaid.

{d) Annual leave shall be given at a time fixed by the
employer within a period not exceeding six months from the
date when the right to annual leave accrued, and after not
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less than one week’s notice to the employee: Provided that
the giving of annual leave may, with the consent of the
Seeretary for Labour, he postponed for a period to be specified
in cases where the exigencies of the war render it jmpractic-
uble to give it within the said period of six months.

(e} An employer muy allow annual leave to an employee
before the right therete has accrued due, but where leave is
taken in such a case a further period of anmual leave shall
not commence to acerne until after the expiration of the
twelve months in respect of whiech annual leave had been
taken before it accrued.

(f) If, after six months’ continuoas service in any qualifying
twelve-monthly period, an employee leaves his employment or
his employment is terminated by the employer through no
fauli of the employce, the employee shall be paid one-sixth
of a week’s wage in respect of each completed two months of
continuous service in respect of which leave las not been
granted hereunder.

(g) Each employee befsre going on leave shall be paid a
week’s wage, except a seven-day shift worker, who shall also be
paid for the period of additional leave allowed in his case the
amount of wages he would have received for that period if
he had not been on such feave. For the purpose of this
sub-clause and sub-clause (f) hereof the week’s wage shal
Le at the rate prescribed by clauses 2 and 4 of this Deter-
mination for the occupation in which the employee was
ordinarily employed immediately prior to the commencement
of his leave or the termination of his employment, as the
case may be. Payment in the case of employees employed un
piece or bonus work or apy other system of payment by
results shall be at time rates.

{h) The annual leave provided for by this clause shall he
allowed and shall be taken and, except as provided by sub-
clause (f} hereof, payment shall not be made or accepted in
lieu of annual leave. .

(i) Where leave has been granted to an employee. pursuant
to sub-clause (e) hereof, before the right thereto has accrued
due and the employee subsequently leaves or is discharged
from the service of the employer before completing the twelve
months’ continuous service in respect of which the leave was
granted, the employer may for each two complete months of
the qualifying period of twelve months not served by the
employee deduct from whatever remuneration is payable upon
the termination of the employment one-sixth of the amount
of wage paid on account of the annual leave, which amount
shall naot include any sums paid for any of the holidays pre-
seribed by clause 11 of this Determination.

(j) Service under the Determination hereby rescinded shall
be taken into consideration for the purpose of calculating
annual leave: I'rovided that the cmployee shall not be entitled
to leave or to payment in lieu thereof for any period in
10spect of which leave or a payment in lieu thereof has been
allowed or made under the Determination herehy rescinded.

(k) For the purpose of this clause, service shall he deemed
to be continuous notwithstanding— .

(i) any interruption or determination of the employment
by the employer if such interruption or determina-
tion has been made merely with the intention of
avoiding obligations hereunder in respect of leave
of absence;

(ii) any absence from work on account of sickmess or
accident, and in caleulating the period of twelve
months’ continuous service absence on account of
sickness or accident to the extent of fourteen days
in any twelve months, shall be deemed to be part
of the period of continuous service.

(I) The annual leave prescribed by this clause shall be
exclusive of any of the holidays prescribed by clause 11 of
this Determination, and if any such holiday falls within an
employee’s period of annual leave there shall bhe added to
that period one day for each such holiday falling as aforesaid.

{(m) For the purpose of this eclause, & month shall Le
reckoned as commencing with the beginning of the first day
of the employment or period of employment in question and
as ending at the beginning of the day which, in the latest
month in question, has the same date number as that which
the commencing day had in its month, and if there be no snch
day in such subsequent month shall be reckoned as ending
at the end of such subsequent month.

(n) Where the employer is a successor or assignee or
transmittee of a business, if an employee was in the employ-
ment of the employer’s predecessor at the time when he
hecame such successor or assignee or transmittee, the employee
in respect of the period during which he was in the service
of the predecessor shall for the purpose of this clause be
deemed to be in the service of the employer.
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MISCELLANEOUS PROVISIONS.
' GENERAL.
Tools.

17.. (@) Until further order the employer shall provide for
ench employee such tools as were customarily provided at
the time of the making of this Determination. The employec
shall replace or pay for any tools so provided if lost through
his negligence,

Washing and Sanitary Convenicnces.

(b) Employers shall provide proper and sufficient washing
and sanitary conveniences.

Lockers.

{¢) An employer shall provide & suitable locker or suitahle
hanging facilities for each employee in a workshop: Provided
that this sub-clause shall not for such period or periods as
the Wages Board may fix apply to any employer who proves
to the satisfaction of the Secretary for Labour that le is
unable, by reason of lack of space, shortage of material. or
labour. or any other difficulties, to provide lockers or hanging
facilities as aforesaid.

Boiling Waler.

(d) Employers shall provide boiling water for employees
in workshops at meal times.

Asbestos Sheets, Glasses, and Screens.

(¢) (i) Suitable asbestos sheet and coloured glasses shall he
provided by employers for the protection of electric arc and
oxy-acetylene operators and their assistants.

(ii) Where clectric are operators are working. screens which
shall be suitable and sufficient for the purpose shall he
provided hy the employer for the protection of employees
from flash.

Goggles.

(f) Employers shall provide suitahle mica or other goggles
for emery-wheel operators.

First-atd OQutfit.

(g) In each workshop, and at other places where employees
are regularly employed, the ecmployer shall provide and
continuously maintain, at a place or places reasonably
accessible to all employees. an efficient first-aid outfit.

Clause 8 of Chapter 9 of the Regulations under the
Factortes and Shops Act 1928 requires that a first-aid
ambulance chest shall be kept in some accessible place upen
the premises, and that such chest shall be equipped and
supplied with the following articles:—

Quantities to be
kept in Ambulance

shest—

Articles,

Antiseptic solution .. 1 bottle
Bandages, cotton and gauze 1 dozen assorted
sizes
Castor oil .. 2 oz.
Todine, tincture of 2 oz
Manual, first-aid .. .. .. 1
Petrolatum, carbolized .. .. .. 1 jar
Picric acid solution, made according to the
following recipe or prescription :—
1} teaspoonfuls of powered picric acid,
3 oz. of absolute alcohol, and 2 pints
of distilled water .. .. 1 pint
Pins, safety 1 packet
Sal volatile 6 oz.
Scissors .. .. .. .. 1 pair
Tourniquet .. .. .. 1
1 pair

Tweezers ..
Cotton, absorhent. .
Gauze, sterilized, plain
Lint, absorbent,
Plaster, adhesive ..

j—

An adequate
} assortment
J

Damage to Clothing and Tools.

(k) Compensation to the extent of the damage sustained
shall be made where, in the course of the work, clothing or
Lools are damaged or destroyed by fire or through {he use
of corrosive substances: Provided that the emplover's labiliy
in respect of tools shali he limited to <uch tools of trade as
are ordinarily required for the performance of the employee’s
duties.

743

No. 47.—March 8, 1943

SHOP STEWARDS.

18. An employee appointed shop steward in the shop or
department in which he is employed shall, upon notification
thereof to his employer, be recognized as the accredited repre-
sentative of the union to which he belongs, and he shall be
allowed the necessary time during working hours to inter-
view the employer or his representative on matters affecting
employees whom he represents.

Rierr oF ENTRY oF UNION OFFICIALS.

19. (@) For the purpose of interviewing employees on legiti-
mate union business, a duly accredited union representative
shall have the right to enter employers’ premises during the
mid-day meal break on the following conditions:—

(i) That he produces his authority to the gatckeeper or
such other person as may be appointed by the
employer;

(ii) That he interviews employees only at places where
they are taking their meal;

(iii) That not more than one representative of each of not
more than three unions be on the premises at any
one time; .

{iv) That no one representative visit the premises more
than once in each week;

(v} 1hat if any employer alleges that & representative is
unduly interfering with his work or is creating
dissatisfaction amongst his employees, or is offen-
sive in his methods, or is committing a breach of
any of the previous conditions, such employer may
refuse the right of entry, but the representative
<hall have the right to bring such refusal before the
Secretary for Labour.

Provided that where certain employees are working under a
system of shift work which precludes a representative from
interviewing them during the mid-day meal break, the repre-
sentative shall have the right to enter the employer’s premises
for the purpose of interviewing such employees at such time
and under such conditions as to notice as may be mutually
arranged by the representative and the employer or, failing
agreement at such times, and under such conditions as the
Secretary for Labour may decide.

(b) For the purpose of investigating complaints concerning
the application of this Determination, a duly accredited union
representative shall be afforded reasonable facilities for enter-
ing an employer’s workshop or plant during working hours,
subject to the following conditions:—

(i) That he discloses to the employer or his representa-
tive the complaint which he desires to investigate;

(ii) that he makes his investigations in the presence of
the employer or his representative (if the employer
50 desires) ;

(iii) that he does not interfere with work proceeding in
the workshop or plant;

(iv) that he conducts himself properly. )

(¢) A union representative shall be a duly accredited
representative of an organization concerned if he be the
holder for the time heing of a certificate, signed by the generat
secretary of that organization and bearing the seal of that
organization, in the following form, or in a form not materially
differing therefrom:—

(Name of organization.)

This is to certify that
ia a duly accredited representative of the above-named
organization.

General Secretary.
Seal.
Date.
Specimen signature of holder.

Strictly not transferable.

TiME aND Waces Book.

20. {a¢) Each employer shall keep a record from which can
he readily ascertained the name of each employee and his
occupation, the hours worked each day, and the wages and
allowances paid each week.

(b) The time occupied by an employee in filling in any
time record or cards or in the making of records shall be
treated as time of duty. but this does not apply to checking
in or oot when entering or leaving the employer’s premises.

(¢) The time and wages record shall be open for inspection
to a duly accredited union official during the usual office hours

‘at the employer’s office or other convenirnt place: Provided

that an inspection shall not be demanded unless the secretary
of the union or the district secretary or organizer of any
division suspects that a breach of the Determination has been
committed: Provided also that only one demand for such
inspection shall he made in one fortnight at the same
establishment.

(@) The official making such inspection shall be entitled to
take a copy of entries in a time and wages record relating
to the suspected breach of the Determination.
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Norice Boarp.

21. The employer shall permit a notice board of reasonable
dimensions to be erected in a prominent position in his
establishment, upon which accredited union representatives
shall be permitted to post formal union notices, signed or
countersigned by the representative posting same. '

DeFINITIONS.

22. “Confined space ” means a compartment or space, access
to which is through a manhole or similar opening, or a place
the dimensions of which necessitate an employee working in
a stooped or otherwise cramped position, or without proper
ventilation.

“Sunday ” means all time between midnight Saturday and
midnight Sunday. .

“Year ” means the period between the Ist day of .June in
each year and the next 31st day of May.

Welding.

* Welder—1st class” means n tradesman using electric arc

and/or oxy-acetylene blowpipe and/or coal gas cutting plant
who is required to apply general trade cxperience as a welder.

" “YVelder—2nd class” means an adult employee 'ucing an
electric are or oxy-acetylene blowpipe who is not a welder
1st class or welder 3rd class,

“ Welder—3rd class ” means an adult employee using an
electric spot or butt welding machine or cutting serap with
an oxy-acetylene blowpipe. .

PERIODICAT. ADTUSTMUNT oF WAGES,

23. The wages rates set out in clauses 2 and 4 are based
upon the following basic wage rates and, pursuant to the
provisions of section 21 of the Factories and Shops Act 1034,
the Board hereby determines that such rates shall be auto.
matically increased or decreased by the same amount and at
the same time as such basic wage rates. A

T4
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The basic wage rates shown hereunder shall be adjusted as

preserihed in clause 24.
Rasic - Wage.

Needs

i Index
e DBasic Wage | Loading Total -
N Place. | (Adjust- | Constant.|Basic Wage. I‘A‘;&zﬁ,g“
. able.) o

£ s d| s d £ o d.

Victoria—
Within the area to which
this  Determination!
applies ..1412 0| 6 0

4 18 O | Melbourne

ADJUSTMENT oF Basic WAGE.

24, (a) Until the beginning of the first pay period to com-

mence in May, 1943, the amounts of the basic wage shall be
as prescribed in clause 23.
" (b) During each future successive period beginning with the
first pay period to commence in a May, an Augnst, a Novem-
ber, or a February, the amounts of the basic wage shall be
adjusted by the following method according to the position
and fluctuations (if any) of the Commonwealth Statistician’s
“ All Ttems” retail price index numbers.

For the purposes of this Determination the expression
“ Commonwealth Statistician’s retail price index numbers” or
any like expression means the numbers stated to be such index
numbers in any document purporting, and not proved to be
wrongly so purporting, to be printed by the Commonwealth
Government Printer or to he signed by or on behalf of the
Commonwealth Statistician:—

(i) The index number set to be applied to a place is
that assigned thereto in clause 23.

(i) The index number for the calendar quarter next
preceding the ‘period of or near a quarter for which
the adjustment is made is to be ascertained.

(iii) The amount assigned in the following table (or in
any extension thereof) to the index number division
comprising that number is to be ascertained.

(iv) The bhasic wage shall be of that amount assigned
during such successive period.

Table.

Tndex Number Divislons, Basic Wage, Index Number Divislons. Basic Wage.

£ s d. £ s d.

994-1006 410 1118-1129 .. .. 411 0
1007-1018 .. .. 4 20 1130-1141 .. .. 412 0
1019-1030 .. .. 4 30 1142-1154 .. = .. 413 0
1031-1043 R 4 4 0 1155-1166 .. .. 414 0
1044-1055 4 50 1167-1179 .. .. 415 0
1056-1067 4 8 0 11801191 .. 416 0
1068-1080 4 70 1192-1203 417 0
1081-1092 4 80 12041216 418 0
1093-1104 4 96 0 12171228 419 o0
1105-1117 410 0 . 1229-1240 5 00

Any extension of this table must be of the same construction as the table.

. In addition to the basic wage prescribed by clause 23, any adult employee of a classification specified hereunder shall be paid the
margin and wartime loading hereinafter assigned to that classification, and such loading shall be deemed to be part of his ordinary

rate of wage for all purposes of this Detormination :—

Classification. Margln. Wartime Loading.
s. d. s d.
Welder—
First-class (other than when using Cutler machine) 33 0 6 0
First-class, using Cutler machine . 22 0 4 0
Second-class - .. .. 14 0 3 0
Third-class 10 0 30
Tack welder .. .. . .. .. .. .. .. .. .. 12 0 3 0
Machinists, being those engaged in working on ring-lock, or any other class of fence-making
machines, chain nctting machines, or picket fabric machines .. 14 0 3 0
Paint spray operator .. .. .. .. .. - .. .. .. o100 30
Person employed in attaching chain netting. fabric, or wire cables to gates or frames .. 11 6 3 0
Seroll maker .. .. . .. .. . .. .. . 1 6 3 0
Tubular frame maker .. . . .. .. 14 0 3 0
Person engaged in erecting woven wire fence or tubular gates 14 0 3 0
Stump hand .. .. .. .. .. . 7 6 3 0
All other adult employees Nil. 3 0

Melbourne, 5th March, 1943,

A. V. BARNS, J.P., Chairman,
J. W. RYAN, Secretary.

By Authority :

H.A E. Daw, Government Printer, Melbourne,
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Factories and Shops Acts,

DETERMINATION OF THE COAL MINERS BOARD.

Nore.—This Determination applies to the whole of the State.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to determine the lowest prices or
1 rates which may be paid to any person or persons or classes of persons wheresoever employed in the business or occupation (other
4han fireman, boiler attendant, or engine drivers) of mining for coal has made the following Determination, namely :— .

(1) That s from the beginning of the first pay period to commence in February, 1943, the last previous Determination
«of this Board shall be revoked and replaced by this Determination.

2) WagEs.
Minors, Adult Persons,
Surface Workers. . Surface Workers.
®er Day Shift. All adults—*22s. 5d. per day shift.
Age.
Wages. ‘I?';oa;mtlge Total.
Underground Workers. Per Day
. hift,
o d. d. s d. . .o e
14 years | ig 3 25 | ohoft sinkers .. .. .. . . .. . 21
% . 110 s 5 1 1 Timber drawers e . .. . e ..o 211
»
v o i 12 11 6 13 5 %ﬁ{,ﬁ;? . .o .o .. .. .o %: }8
8 T 7 15 7 Platmen .- .. .. .. o .. - 2
1 . 17 3 8 17 11 Set,m a.neg (rlil(lii:]lg o:“w RS .o . .o .. 2:2 g
20 19 35 9 20 2 Jigmen .. .. .. .. .. . : 24 6
heelers (hand wheeling or using one horse) .. .. 23 6
Wheelers (using two horses) .. . o . o251
Examiners .. . .. . .- . . 2811
Underground Workers. Contract miners’ minimum wage .. .. . 2% 3
o s . " Miners working on coal .. .. . . .. 2 3
b:‘:: P;' ’hulf_z ": adda;mn to the rates presoribed | po. o employed in stone-drives .. .. .. .. 2410
above for surlace worsers. Probationary miners .. i .. .. . . 2410
Machine-men (including assistant) .. o .. .. 2607
Shiftmen acting &8 examiners .. .- .- . . 2510
Ventilation stopping builders .. .. .. . .. 2410
Ventilation stopping builders’ assistants .. .. .. 23 6
¢ Persons not provided for otherwise . .. . .. 23 6
® Including 1/- war-time loading.

(3) Smrers.~—That work performed except on a day shift as defined in Clause (16) herein shall be paid for at the rate prescribed
for day-shift work, with the addition of 7§ per cent. '

(4) Hours oF WoRK.-—That the ordinary hours of work except as prescribed in Clause (11) herein shall be 80 per fortnight,
comprising ten shifts of eight hours each, such hours to be inclusivo of 30 minutes each shift for cribtime without deduction of pay.

(5) PAYMENT oF WaGES.—That wages shall be paid at least once every fortnight, and that not more than one week's pay shall
be kept in hand by the employer.

(6) OverTIME.—That overtime shall mean all time on duty outside the hours prescribed as a shift in this Determination.  Such
hours of duty shall mean from the time a worker descends from the surface until such worker returns to the surface. ~Overtime shall
be paid for at the rate of time and a quarter for the first two hours, and time and a half thereafter. A cribtime of 30 minutes
without deduction of pay shall be allowed for every four hours of overtime. R .

(7) Suspay axp Horipay Work.—That all work performed on Sundays or holidays shall be paid for at the rate of time and
ahalf. For the purpose of this clause, the expression “ holidays” shall mean New Year’s Day, Good Friday, Easter Monday,
Christmas Day and the following day, and Labour Day. Whenever any of such days falls upon a Sunday, the following Monday
shall be a holiday in lieu of such day. .

No. 48,—2000/43.
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(8) Mixep Fuxorions.—That where, in any shift, & worker performs for more than half tho shift the duties of a higher grade-
or grades than that in which he is classified, ho shall bo paid at the rate prescribed for the highest of such grades for the whole
shift, provided that, if he is occupied in such higher grade work for not more than half the shift, he shail be paid at a rafo not-
less than that which is equal to the average of the rates prescribed for the grades of work whioh he is performing.

(9) Wer Pay.—That—

(¢) Any surfage worker who is required to work in a “ wet place” for at least one hour during the shift, if not provided
with clothing or footwear so as to protect him from getting wet, shall be paid 1s. extra for such shift, unless the
wot conditions oceur only in the last two hours of tho shift.

{b) Any underground worker who is required to work in & ¢ wet place” for at least one hour during the shift shall be-
paid 1s. 3d. extra for such shift, unless the wot conditions occur only in the last two hours of the shift.

{¢) A place shall be deemed to bo wet when water other than rain is flowing or dripping from overhead to such an extent.
as to saturate the clothing of the worker, or when the worker is roguired to work in water more than 2 inches deep.

(10) ProvisioN AGANsT WET WeaTHER.—That workers (except those the nature of whose duties ordinarily requires them to-
work out in the open throughout the shift) who are required to work in the rain, shall be provided as far as practicable with suitable-
clothing to protect them therefrom.

(11) Repuerioy or Hoors v Hion TemprraTURES.—That where any person is required to work in any place where the

temperatures exceed 79° Fah. dry, and 76° Fah. wet, the hours of work shall not exceed six hours per shift, but the employee shall'
be_paid as though the ordinary hours had been worked on the shift concerned. X

(12) Exrrover To BE NoTisiep.—That where an cmployee who has not been notified that he is not required to work the-
following shift presents himsolf for work and, though willing to work, is not engaged, he shall be paid at the rate applicable to his.
grade of work as though he had worked the shift in question, Provided that, in any caso where, through circumstances over which:
the employer has no control, notification is impracticable, this clause shall not operate.

(13) CoNTRACT RaTES.—That any employer may fix and pay contract rates, provided that any person employed-at such contract
rates shall receive not less than the wages prescribed in clauso (2) of this Determination.

Where any employee is engaged on contract such employee shall recoive, in addition to the proscribed contract rates, an
allowance of 1s. per day or shift by way of a war-time loading, such allowance of 1s. per day or shift to be paid in accordance with:
the prescribed contract miners’ minimum wage set out in clause (2) herein.

(14) CaviLLing.—That a system of cavilling for. coul places shall be adopted in respeet of any mine in which work is performed
st contract rates. Pursuant to the provisions of Section 164 (1) Act 3677, the Board hereby prescribes the following cavilling rules,
iz :— .

1. Prior to the quarterly, cavil, all working places shall be inspected by the management, with two scrutineers, to be
appointed by the workmen, The management and scrutinecrs shall decide mutually what places are deficient. Places
deomed deficient shall not be included in the quarterly cavil, but shall be worked in such manner as the management
may determine.

. Al places at each colliery which are going to be worked at the commencement of each quarter shall bo cavilled for
every three months with the exception of those which may be otherwise arranged for between tho management and
the employces’ representatives. Cavils shall be drawn as arranged by scrutineers appointed by the miners in the
presenco of the colliery officials. Cavils to be arranged so that the first cavil in each year be drawn provious to
the Christmas holidays preceding such cavil. : ,

. In the event of there being sufficient working places, all miners at each colliery, including those promised work for the
commencement of each quarter, shall choose their own mates, and shall notify tho person appointed to receive names
at least two days before the cavils are drawn. Any man neglecting to mate himself shall be mated by the scrutincers,
subject to the approval of the management, and his name included in the ballot with the others.

. All'places that are to be drawn for as specials must be made known by the managoment in the usual way by posting at
the pit mouth one week beforc the drawing of each quarterly cavil, and such places shall be cavilled for first. In the
event of therc not being o sufficient number of names given in to fill the whole of the specials, an additional number
required shall be drawn from the general cavil. Persons cavilling for special places shall be subject to the approval
of the management and two scrutincers appointed by the men.

Any man or men finishing his or their place during the currency of a quarter, shall fill tho ncarest available place (if any)
in that-district, unless it -be stipulated at cavilling that the men finishing such place should occupy another place
reserved for such contingency.

. In the event of any place being stopped and restarted during the currency of a quarter, the miners who cavilled such
place shall be the persons to work it, unless they have left the colliery or cavilied a special place in accordance with
the rule. -

. In the event of two or more places being stopped at the ssme time during tho currency of a quarter in any district, the
men who wero working in such places shall cavil for any vacant placo or places which have to be filled in the district

. where they havo finished, or in any other district should there not be a sufficient number of vacant places in the
district where they finished. . .

. If any special plate or placés be started durihg the ‘curréncy of a quarter, applications shall be invited from the miners.

* to fll'such place or places, and should there be sufficient applications received, such place or places shall be cavilled

for in'accordanice with tho rules of the general cavil. In tho event of insufficienoy of applications the management

shall have the right to nominate names for such cavil from the men at the same colliery, provided the persons

nominated are agreeable. Failing this, the management may work the place as thoy may decide, .

. Miners shall be allowed to exchange places at any time with the consent of the management and of their party, butno
exchange shall bo allowed between miners who afé working their notice or about to leave the colliery. In the event
of orie man of a party leaving after such an exchange, the man who has exchanged shall return to the original cavil
if 8o required by the management or party. .

10. Should any dispute arise with regard to the conditions in which any place has been left, the men cavilled to such place
may call in the miners’ scrutineers or the two miners working on either side provided they are not cross-mates, to
decide the matter, and should they allow any compensation, it may be stopped from the wages of the men who
worked in the place last, and paid to tho men who cavilled such place. The compensation may be stopped from the
miners’ wages by the management and paid to tho men who cavilled to work such place, on their written order.

11. Any miner leaving tho colliery and being re-cmployed during the currency of a quarter shall work his own cavil with the
consent of the miners working such place.

12. No man shall work in another man’s cavil, except to open out air-ways or to effect repairs.

"13. Where four men cavil a place and it is subsequently found necessary to move two men, the four shall cavil to determine

*  who shall leave the place. '

(15) ANNuAL LEavE.— .
(a) Each employee shall be entitled to annual leave up to but not exceeding eight ordinary working days in each year.
(b) The period in respect of which payments are to be made under this clause shall be the twelve calendar months terminating
on the last day of the first pay period which ends in the month of December in each year.
{c) One day’s leave shall bo granted for each thirty-two shifts worked and/or where payment is made for attendance of
work.
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(d)°If on the last day of the period for which the annual leave has been calculated o part of the immediately preceding
thirty-two shifts shall have beon completed in the terms of sub-clause {¢) of this clause the employeo shall be entitled
to credit as for thirty-two shifts. _

(e) On the last day worked prior to the commencement of his annualleave each employoe shall be paid for the period of leave
to which he is entitled under this clause at the prescribed rate for his classification or class of work or, in the case of
a contract miner, at the contract miners’ minimum wage. 3 . '

(f) (i) Annual leave shall be granted during the Christmas period for all employees excepting those who may be required
to perform essential services during such period. i .

(ii) Any employee who performs essential services during the Christmas period shall be granted annual leave by
mutual arrangement. R

{g) On termination of his employment other than by dismissal for wilful misconduct an employee shall be entitled to payment

for all leave accrued. . . -t
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(16) DEFINITIONS.— Probationary miner ” shall mean a person who has had less than two years’ experience of work at the
coal face.

“ Day shift”* shall mean any shift commencing not earlier than 6 a.m. and not later than 8 a.m.

(17) PERIODICAL ADJUSTMENT OF WAGES.—The wages rates for adults set out in clause (2) are based upon the following basic
wage and, pursuant to and in accordance with the provisions of section 21 of the Factories and Shops Act 1934, the Board hereby
determines that such rates shall be automatically increased or dereased by the same amount, and at the same time as such basic wage.
Provided that the wages of other employees shall be adjusted proportionately to adjustments of the basic wage, such adjustments to
to the nearest penny half or less than half of one penny to be disregarded.

The basic wage shown hereunder shall be a.djusbed as prescribed in clause (18).

Basic Wage.
v
Place. Needs Basic Wage. Index Number Set
(Adjustable.) ‘Assigned.
£ s d.
Within the area to which this Determination applies .. . .. .. 412 0 Melbourne

(18) ApsUSTMENT OF Basic Wacr.—(a) Until the beginning of the first pay period to commence in May, 1943, the
amount of the basic wage shall be as prescribed in clause (17).

(b) During each future successive period beginning with the first pay period fo commence in & May, an August, &
November, or o February, the amount of the basic wage shall be adjusted by the following method according to the position and
fluctuations (if any) of the Commonwealth Statistician’s ““ All Items ™ retail price index numbers.

For the purposes of this Determination the expression “ Commonwealth Statistician’s retail price index numbers ” or any
like expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly
80 purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwesalth
Statistician +—

(1) The index number set to be applied is that assigned to Melbourne.

(2) The index number for the calendar quarter next preceding the period of thirteen weeks for which the adjustment is
made is to be ascertained.

(8) The amount assigned in the following table (or in any extension thereof) to the index number division comprising
that number is to be ascertained.

(4) The basic wage shall be of that assigned amount during such successive period.

Table.
| Per Shift.
Index Number Divisions, Bagic Wage.
‘ Increase. Decrease.
£ s d s. d. s. d.

994-1006 .. 4 1 0 .. 2 2
1007-1018 .. .. .. .. .. .. 4 2 0 . 2 0
1019-1030 .. N .. .. .. . 4 3 0 . 19
1031-1043 .. .. .. .. .. .. 4 4 0 17
1044-1055 .. .. . .. .. 4 5 0 1 4
1056-1067 .. s .. .o .. . 4 6 0 . 1 2
1068-1080 .. o . . .. .. 4 7 0 1 0
1081-1092 .. .. . .. .. 4 8 0 09
1093-1104 .. . . .. .. .. 4 90 0 7
1105-1117 .. N .. .. .. .. 410 0 0 4
1118-11290 .. .. .. .. . .. 411 0 .. 0o 2
1130-1141 .. .. . .. 412 0 No Change. No Change.
1142-115¢ .. .. .. .. 413 0 o 3 ..
1155-1166 .. .. .. 414 O 0 5

1167-1179 .. .- .. 415 0 0 8 .
1180-1191 .. .. .. .- 416 0 010

1192-1203 .. .. . ‘ .- 417 O 1 0 .
1204-1216 .. .. .. . .- 418 0 1 3

1217-1228 .. . .. . .. 419 0 1 5 . .
1229-1240 .. .. .. .. .- 5 0 0 1 8

124112563 .. .. .. .. . .. 510 110 .

1254-1265 .. .. AN .. .e .. 5 2 0 2 0

~.

Any extension. of this table must be of the same construction as the table.
The adjustable rates are based upon a basic wage of 8ls.

.

A, V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 4th March, 1943.

By Authority: H. E. Daw, Government Printer, Melbourne.
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