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Factories and Shops Acts.

DETERMINATION OF THE PASTRYCOOKS BOARD.

This Determination applies to the following parts of Victoria, namely :—

{a) The Metropolitan District and the Geelong District as defined in the Factories and Shops Act 1928 (No. 3677), such
portions of the City of Sandringham as are not within the said Metropolitan District, the Cities of Ballarat, Bendigo,
Chelsea, Mildura, and Warrnambool; the Towns of Ararat, Hamilton, Horsham, and Sale; the Boroughs of
Castlemaine, Clunes, Colac. Englehawk, Echuca, Maryborough, Sebastopol, Portland, Queenscliffe, Shepparton,
Stawell, Wangaratta, and Wonthaggi; and such portion of the area vested in or under the control of the State
Eleotricity Commission as is within a radius of three miles of the Yallourn Post Office; snd

() the shires or portions of the shires (if any) set forth below in the column opposite the name of the shire :—

Name of Shire, Shire or Portion of the Shire to which Deter fon 1s to be A
Bacchus Marsh The Township of Bacchus Marsh
Bairnsdale Such portion as is within a radius of 2 miles of the Bairnsdale Post Office
Becchworth .. .- .. | The Township of Beechworth .
Benalla .. .. .. | The Central Riding
Charlton . .. | The Township of Charlton
Colac .. .. .. | Such portion as is within a radius of 2 miles of the Colac Post Office
Dandenong .. Such portion as is within a radius of 1} mile of the Dandenong Post Office
Dimboola The Township of Dimbools and the Township of Jeparit |
Ferntree Gully .. | Such portion as is within a radius of 1 mile of the Belgrave Post Office
Flinders .. . ... | Such portion as is within a radias of 2% miles of the Dromana Show Grounds
Frankston and Hastings The Township of Frankston
Glenelg .. Such portion as is within a radius of 2 miles of the Casterton Post Office
Hampden The Township of Terang; also such portion of Shire as is within o radius of 2 miles of the

Camperdown Post Office
Kilmore .. . .. | Such portion as is within a radius of 1 mile of the Kilmore Post Office
Korumburra Such portion as is within a radius of 1 mile of the Korumburra Post Office
Kyneton . .. | The Townshin of Kyneton
Lowan .. . .. | The Township of Nhill
Maffra .. .. .. | The Township of Maffra
Mildura . .. | The Township of Merbein; also such portion of the Shire as is within a radius of | mile of the
Redeliffs Post Office

Morwell The Township of Morwell
Narracan he Township of Moe ‘
Seymour The Township of Seymour
Swan Hill .. The Township of Swan Hill
Warracknabeal The Township of Warracknabeal . Lo
Warragnul Such portion as is within a radius of 2 miles of tho Warragul Post Office
Werribes Such portion as iz within a radius of 3 miles of the, Werribeo Post Office
‘Woorayl The Township of Leongatha

District.

Full particulars of the apprenticeship regulations for th
ship Commission, Treasury Gardens, Melbourne. (Price 3d.)

Pastrycooking was proolaimed on 10th October, 1038, as an apprenticeship trade under the Apprenticeship Acts for the Metropolitan

eso trades may be ob&uined on appl'iontion to the Secratary, Apprentice-

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to ¢ determine the lowest
I price or rates which may be paid to any person or parsons or classes of parsans employed in the process, trade, or business of a
pastrycook,” has made the following Determination, namely :—

(1) That on the 24th February, 1943, the adjusted Determination which camo into foree as from the
period to commence in February, 1943, shall bo revoked and replacod by this Determination.
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2) APPRENTIOES OB IMPROVERS—MALE OR FEMALE., (ExoEer TwosR COVERED BY THE APPRENTIOESHIP AOTS.)
. Wages Per Week of 44 Hours.
Commencing Age.
Experlence.
Under 17 Years, " 17 Years and Over. h
— Overtime—

) s d. s d For overtime rates for Apprentices
First Year . . .. 260 0 27 9 and Improvers, see Clauae 7.
Second Year . - . 27 9 37 0 k
Third Year . . . 37 0 53 9
Fourth Year .e . 53 9 73 9
Fifth Year . . . 3 9 .

. Nore.—The Apprenticeship Commission has provided that after 19th October, 1938, no new improver shall be employed in the
Metropolitan District except with the t of the O

PrOPORTIONATE NUMERR.

Apprentices.
One apprentice to every three or fraction of three workers receiving not less than.the minimumn wage,
An indenture of appr p has been preseribed by the Board.

Improvers.

One improver to the fest three workers receiving not lees than 116s. per wesk of 44 hours, and thereafter one improver to every
six additional such workers.

JuvENILE WOBKERS,
Wages Per Week of 44 Hours,
Persons under 21 years of age (other than apprentices or improvers) employed as follows :—

N Persons unfngod in General Wark
_ for the Whole of Thelr ‘Working Time. Females Engaged
Decorating Christmas
and New Year Cakes.
Males. ’ Females,
s d. 1 s d. s d.
14 years of age .. . .. ‘e .. .. 23 8 ' .. C.
16 ” . . .ol .. .. e 26 3 21 9 26 3
16 » " . . . B 30 6 24 0 30 6
17 ” s .o e - .. . . 36 3 30 6 36 3
18 - » . . . o . 40 0 32 9 40 9
19 » . .o . . .. e 4 6 36 0 46 3
20 ” » . .o e . o . .o 53 0 38 9 51 0
Oraer EMPLOYERES.
Wages Per Week of 44 Hours.
a d.
Fore-hand, ie., a person who has charge of a bakehouse or bakehouses in adjacent buildings and employees .
therein ) 129 0
Single-hand, i. e, a person who has ehuge of a bakehouse or workroom with no putryoook ornsmanber, or
ornamental worker under his or her charge .. . e ..o 124 0
Pastrycooks, ovenmen, ornamenters, omumental workers, crumpet or muﬂin balmrn . e o .. 1186 0
All other males .. ‘e e . . . . .. 98 ¢
Females engaged in general work . . . . . e . o .o 52 0
Per hour,
Jobbers, i.e., casual workers engaged for not more than half the number of hours tixed for a week’s work .. 2 17

(3) WeerLy Hours.—The number of hours to constitute a week's work shall be forty-four (44).

(4) Terms or EmpLoyMENT.—Employees, other than casual employees, who work less than 44 hours in any week may be
paid the ordinary wages rate calculated pro rala according to the number of hours worked.

(5) That wherever occurring in this Determination, the expression * General Work * shall only include —

Bringing fuel to oven. Creaming and filling,

Bringing in raw material. Emptying tins or trays.

Buttering tins. : Labelling tins or boxes.

Carrying goods to and from the ovewn, Packing wedding cakes, other cakes, or pastry.

Clea.mng bakehouse yard or premises. . Papering hoops.

Jleaning fruit and cutting peel. Turning hand machines.

Cleaning pans, tins, tools, or other utensils, Washing of machines.

Cracking eggs. Wrapping cakes or flour.
(6) TiMB oF BRGINNTSG aND ENDING WORK :—

d . Timo of Beginning. Time of Eanding.
On Monday to Saturday (inclusive} .. . . o .. 6 a.m, . 7 pm.
(7) Overtme.—(a) All time worked in excess of 44 hours per week | Tin;le a:fd a half for the first 6 hours and double time
thereafter.

In computing such overtime all work shall be taken into account whetber performed by day or by night or both combined.
(b) All time worked between the hours of 7 p.m. and 11 p.m. on Monday, Tuesday, and Wednesday and D .
between the hours of 7 p.m. and 10 p.m. on Thursday } ouble time,
(¢) Night work.—All timo worked on :—
(i) Sunday bet,ween 12 midnight and 6 a.m,

Monday
(ii) Mond&y, Tuesday, Wednesday between the Adult employees—Ordinary rate plus' 12} per cent.
hours of 11 p.m. and & s.m. on the B
following day ; Apprentices, Improvers, Juveniloe workers—Ordinary rate plusl24 per
(iii) Thursday. between the hours of 10 p.m. - cent. or 1§d. per hour,
and 6 a.m. tho following day whichever is the- higher.

(w) Friday, between the hours of ‘7 p-m. and
6. a.m. the following day :
All omployees who commence work at or bofore 1 a.m. shall reccnve oight work rates for time worked after 6 a.m. until complemon
of. shift..
(8) Smrrrs,—There shall be & ten (10) hour interval botween shifts.
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(8) TzrMINATION oF EmrLoyMENT.—Employees who have worked for 28 days or longer shall give or receive one week’s notice
-of termination of employment, or onc weck’s wages shall be forfeited or paid in lieu thereof, -

{10) Pysric HoLrpays.—That double time shall be the special rate for all work (exoept making fermented doughs) done on New
Year's Day, 26th January (Australia Day), 2lst April (Labour Day), Good Fridsy, Easter Monday, King's Birthday, Christmas
-Day, and Boxing Bay; but if any other day be by Act of Parliament or Proclamation substituted for any of the above-mentioned
bolidays, the special Tate shall only be paysble for work done on the day so substituted.

(11) SuNpAY Work.—No person shall be employed on Sunday before 12 midnight with the following oxoeptions—
(a) Making fermented doughs for which double time shall be paid ; -

{6) One man per factory may be employed in the proparation of pie meat between this hours of 1 p.r. and § p.m. at
double rates of pay, with a minimum payment of 10e. for this work, ) .

\12) Trur Boor.—The correct times of beginning and ending work shall be recorded daily in a proper book or fime card, or by
mechanical ateans, to be furnished by the employer, sach record shall be initialled by the employee at least once a week, and shall be
-open for inspection bythe permanent Secretary-Treasurer of the Victorian Branch of the Pastrycooks Union of Australia- and the
Inspector of Factories. -

(13) AvrHORIZED PERSON MAY ENTER FaOTORY.—The permanent Secretury-Treasurer of the Pastrycooks Union of Australia,
Victorian Branch, shall have power to enter and inspect during working hours any part of a pastrycook’s factory or workshop in
which any work is being carried on. The Secretary-Treasurer of the Pastrycooks Union shall have the right to interview employees
in regard to conditions of employment at the employer’s convenience.

(14) MeaL Tmve.—A meal break of not less than 30 minutes and not more than one hour shall be allowed after a period of
four hours’ and not more than five hours' continuous work. Such mea! break shall not be caloulated as time worked.

(156) REsT PERIODS. —A rest period of ten minutes in the forenoon and ten m‘inutes in the afternoon shall be given all fewale
workers without any deduction from wages.

16) Femare Exprovees,—No femals of any age shall be employed prior to 6 a.m.

(17) Picxic Day.—Should & Pienic Day holiday be proclaimed in any year, employecs shall be entitled to be absent on the
day so proclaimed without deduetion of pay.

(18) AxNvuAL LEAVE.—(a) All persons subject to this Determination (except casual employees) shall receive seven working
days’ leave of absonce on full pay for ecach twolve calondar months’ service, such leave to commence on the day observed as
Christmas Day and to terminate on the day observed as New Year’s Day.

(b) Employees entitled to such leave and required to work during above-mentioned period shall be given seven working
days’ lenve on full pay at some other time of the year. Employees dismissed or leaving employer’s service before such leave is
granted shall be paid seven days’ wages in lieu of same.

(c) Employees dismissed or leaving employer's service after completion of six months’ employment shall be entitled to a
pro rata leave or payment in lieu thereof.

(19) DETERMINATION TO BE EXmIBITED.—A copy of this Determination shall be posted or hung up in a place where it
is easily accessible to the employees. .

(20) DEFiNITION.— Ovenman ” shall mean an employee_responsible for the baking of all kinds of cakes and pastry.

PERIODICAL ADJUSTMENT OF WAGES,

(21} The wages rates set out in clause (2) are based upon the following basic wage and, pursuant to and in accordance with
the provisions of section 21 of the Factories and Shops Act 1934, this Board hereby determines that such rates shall be automatically
increased or decreased by the same amount, and at the same time, as such basic wage.  Provided that the wages of females,
apprentices, improvers and juveniles shall be adjusted proportionatoly to adjustments of the basic wage. Such adjustments in the
cese of females, apprentices, improvers and juveniles shall be computed to the mearest 3d., half or less than half of 3d. to be
disregarded.

The basic wage shown hereunder shall be adjusted as prescribed in clause (22):—

Basic Wage.
Placo, Needs Basic Loading Total Basic Index Number
- Wage. Constant. Wage. Set Assigned,
£ & d. 8. d. £ s d
Within the area to which this Determination applies . 412 0 6 0 418 0 Melbourne

ADJUSTMENT OF Basic WacE.

(22) For work done before the beginning of the first pay peried to commence in May, 1943, the amount of the basic
wage shall be as prescribed in clause (21).

For work done during each future successive period beginning with the first pay period to commence in a May, an
August, a November, or a February, the amount of the basic wage shall be adjusted by the following method according to the
position and fluctuations (if any) of the Commonwealth Statistician’s ““ All Items ™ retail price index numbers.

Tor the purposes of fhis Dotermination the expression * Commonwealth Statistician’s rotail price index numbers” or any
.like expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly
8o purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth
Statistician :—
(1) The index number set to be applied is that assigned to Melbourne.
(2) The indox number for the calendar quarter next preceding the period of thirteen wooks for which the adjustment
is made is to be ascertained. .
(3) The amount assignoed in the following table (or in any extension thereof) to the index number division comprising
that number is to be ascertained.

(4) The basic wage shall be of t.ha.t(ak%iéned?&mou:irdﬁring_. such- successive: periods
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Table.

Index Number Divistons, Basic.Wage. . Index Number Divisions. Basic Wage

£ s d £ s d

994-1006 . . . e 4 1 0 1118-1129 .. . 411 0
1007-1018 .. .. . .. 42 0’ 1130-1141 . 412 0
1019-1030 . 4 3 0 1142-1154¢ ..~ . 413 0
1031-1043 . 4 4 0 11565-1168 .. . .- 414 0
1044-1055 o 4 570 1167-1179 .. . o 415 ¢
1056-1067 .. 4 6 O 1180-1181 . .. .. 416 0
1068-1080 o e 4 70 1192-1203 .. . 417 0
1081-1092 .. . 4 8 0 1204-1216 .. .. 418 0
1093-1104 SN .. . 4 9 0 1217-1228 ;. . 419 0
11051117 .. .. . . 410 0 1229-1240 .. . 5 00

Any extension of this table must be of the same construction as the table.

P. A. RANDLES, J.P., Chairman,

J. V. WILLOX, Secretary.
Melbourne, 10th March, 1943.

. <

By Authority: H. E: DAw, Government Printer, Melbourne.
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Factories and Shops Aots.
DETERMINATION OF THE ICE CREAM BOARD.

Note.—This Determination applies to the whole of the State of Victoria.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to “ determine the lowest prices
or rates which may be paid to any person employed in the trade of making edible ices, ice cream, or any frozen articles of
which ice cream is the principal ingredient,” has made the following Determination, namely :—

(1) That on' the 5th March, 1943, the adjusted Determination which came into force as from the beamn.mg of the first
pay period to commence in February, 1943, shall be revoked and replaced by this Determination.

{2) ORDINARY WORKERS.
Apprentices and Improvers. Juvenile Workers.
‘Wages per Week of 44 Hours. Wages per Week of 44 Hours.
Males. Males.
Apprenticea.
War ‘War 3
Ordinary | Loading. Total Ordinary | Loading. Total
Wage. (Not Ad- Wage. . Wage. (Not Ad- Wage.
justable.) Justable,)
s, d. s. d. s d 8. d. s d. s d.
Under 16 years of age .. .. 22 8 1 0 23 6 Under 16 years of age .. ..} 3 0 1 6 37 6
16-17 years of age .. .. | 81 6 1 6 383 0 | 18-17 years of age . .1 43 0 2 0 45 0
17-18 years of age .. .. 38 6 1 8 38 0 17-18 years of age .. .. 49 6 2 6 52 0
18-19 years of age . .| 41 0 2 0 49 0
18-20 years of age N .. 65 6 3 0 68 6
20-21 years of age .. .. 78 0 3 6 81 6 Females.
Emprovers. Under 16 years of age ..} 31 6 1 6 33 0
Under 16 years of nga .| 3 0 1 6 37 6 1 18-17 years of age o .| 3 6 1 8 37 0
16-17 years of age . . 43 0 2 ¢ 45 0 17-18 years of age .. .. 37 6 2 0 39 6
17-18 years of age .. .. 40 6 2 6 52 0 18-19 years of age .. ..} 42 6 20 4 6
18-19 years of age .. .. 60 6 3 0 63 6 19-20 years of age .. ..} 46 6 2 0 47 6
19-20 years of age .. .. 78 0 3 6 8l 6 20-21 years of age . .. 5 0 ! 2 6 52 6
20-21 years of age . 92 0 4 8 96 6 .
PROPORTION. PropoRTION.
One male apprentice and one male improver to every three or Three female juvenile workers to every two female workers
fraction of three male workers receiving not less than 109s. per receiving 63s, 6d. per week of 44 hours.
week of 44 hours.
ADULT EMPLOYEES.
Wages per Week of 44 Hours,
Males.
War
Ordinary Loading. Total
Wage. (Not, ‘Wago.
Pasteurizer Adjustable.)
M s d. 8. d. s d.
C:xer Machine operator . .. .. o il4 0 5 0 119 o
ooling, or
Freezer
Assistant to any of t,he above mentioned operators .. .. . e 107 ¢ 5 0 112 0
Dixie
Cup, or .. .. . Machine operator AN .. .. .. 108 6 5 0 113 6
Chocolate bar .. ~ .
Mould cutter, by machine .. .. .. .. .. .. .. 108 6 5 0 113 6
Mould cutter, by hand .. .. . 112 0 5 0 117 0
Can washer, floor hand, chumber band, or person hund]mg ice .. .. .. 107 0 3 0 112 ©
All others . .- . .. .. NS 104 0 5 0 109 0
Females.
All adults . .. .. . .. o .. .. . 60 6 3 0 63 6

No. 54.—2526/43.
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(3) Smrr Worgrrs,—Shift workers shall receive-the wa.g'e;s preéoribed in clause (2) for ordinary workers according to the olass
of work done plus an additional la. per shift.

(4) Exrrovers v Freezse Cuamser.—(a) Notwithstanding the rates provided in clauses (2) and (8), any employeo who
ia required to work in a freezing chamber, the temperature of which does not exceed 40° F., for an aggregate of time exceeding
two hours on any day, shall be paid for all work {whether inside or outside the chamber) done on such day at the rate of 3s.
per hour. If employed under such conditions for less than an aggregate’ of two hours on any day he shall receive 3s. per hour
whilst so employed.

() An employee requirc& to work in a temperature less than 4° F: shall receive ISd; per hour or part of an hour in addition
to the rate provided in sub-.clause (a) hereof.

(¢} The total time worked by any employee in & chamber mentioned in sub.clause (@) hereof shall not exceod an aggregate of
four hours in any shift and an employee shall not be employed in such & chamber for a continuous period of two hours without being
allowed a rest period of fiftecn minutes outside such chamber.

(d) An employer shall provide free of charge for the use of each cmployce required to work in temperatures below 4° F. a blanket,
suit, helmet and gloves. . S ) " -

(6) DesINTTIONS.—(8) A juvenilo worker is any person under 21 years of age (other than an apprentioe or improver) employed
stirring melted chocolate ; picking out defective goods; stacking or counting artioles not over+4 oz. -in weight ; moving goods for
paoking ; counting, wrapping or sealing up to six dozen containors; filling ice oream cups or similar vessels; ohocolate dipping ; or
wrapping any article intended for consumption, :

(b) An ordinary worker is an employoe who usually commenccs and completes his day’s work between the hours of 6 a.m.
aud 7 p.m. on Monday to Friday inclusive, and between the hours of 6 a.m. and 1 p.m, on Saturday.

(¢} A shift worker is any omployee other than an ordinary worker,

(6) Hours or EsmrrovmeNT.—The ordinary hours for a week's work shall ba 44 per woek, to be worked in five days of
eight hours, and one day (Saturday) of four hours, or five days of eight hours forty-eight minutes each.
Y g y-eig

(7) OverRTIME.—Time and a half, based on the total wage shown for each class of employee in clause (2), shall be paid
for all work done—
(i) By shift workers—

(a) In excess of four hours'on Saturday and eight\ Where an ordinary week’s work is worked in six week days.
hours on other days ’

(b) On Saturdays, and in excess of eight hours| Where an ordinary week’s work is worked in five days (Monday
forty-eight minutes on other days to Friday).

(it) By ordinary workers—

(a) Outside the times fixed for beginning and ending work.

(b) Within the times fixed for commencing and ending work in excess of fowr hours on Saturday and eight hours
on other days where an ordinary week’s work is worked in six days and for all work done on Saturday
and in excess of eight hours forty-cight minutes on Monday to Friday where an ordinary week’s work is
worked in five days.

{8) SpEciaL_ RaTEs.—Double time (with a minimum of four hours’ work or payment for same) shall be the rato for all work
done on Sundays, New Year's Day, Australia Day (26th Janusry), Good Friday, Easter Monday, Labour Day (21st April), Anzac Day,
King’s Birthday, Christmas Day, and Boxing Day; but if any other day be by Aot of Parliament or Proclamation substituted for
any of the above-named holidays, the special rate shall only be payable for work done on the day so substituted.

(9) TMe Wages.—Any person cmployed on time wages for less than the number of hours of an ordinary week’s work shall
for each hour worked up to onec-half the number of hours fixed for an ordinary week’s work be paid at the ordinary wages rate
with an addition of thirty-threo per centum, and for each hour worked beyond the one.half aforesaid shall be paid the ordinary
wages rate up to but not exoeeding ordinary wages rates for an ordinary week’s work.

(10) Norrce o¥ IntenTioN 70 WORE OvEnTIME.—In cvery cese where practicable an employer shall give 24 hows’ notice
to each employee of his intention to work such employee overtime. In each case where such notice has not been given and the
employee is required to work overtime for not less than one hour hé shall reccive one shilling and sixpence as tea money, in addition
to any other special payments provided.

(11) MEAL ArLowaNoE.—When an employce has provided himself with a customary meal beoause of receipt of notice of
intention to work overtime, he shall be entitled to payment of 2s. for each meal so provided in the event of the work not
being done or ceasing before such meal time.

(12) ProvisioN or Crormma.—Overalls shall be provided and maintained by the employer; and employees when -engaged
in de-frosting shall be provided with rubber capes and rubber boots.

{13) CoNrmvurry oF Work.—The work of each day shall be continuous with the oustomary break of not more than one hour
for a meal,

(14) TME Book axp Wace Recorp.—Every employee shall indelibly record daily his or her correct times of beginning
and ending worlk in a book, or on time cards, or by a mechanical contrivance, which shall be furnished by the employer. In addition
to such time record every employee shall be required by the cmployer to sign each week a wage book or other record showing
the total amount received as wages for such week.

(15) Union InspEcTION.—An accredited representative of the Federated Cold Storage and Meat Preserving Employocs' Union
of Australia shall have acoess to the records of times recorded by omployees and wages paid, provided that much inspection is made
between the hours of 8 a.m. and 4.30 p.m. on a working day.

{18) Srrcrar CoNpiTioNs regarding work in the chambers—

(a) No person under the age of ninoteen years shall be required to work in a chamber.
(6) Chamber hands shall be supplied with suitable gloves by the employer.

(17) PromiBiTiox or NiGnT Work ForR FEMALES.—No female omployee shall be employed between the hours of 9 p.m.
on one day and 6 a.m. on the following day.

(18) ANNvAL LEavE~(s) Employees who have been in the continuous cmployment of an employer for twelve months shall
be entitled to one week’s annual leave without deduction of pay.

{b) Employees who have been in the continuous employment of an employer for less than twelve months and more than four
months shall be entitled to one day’s leave without deduction of pay for each completed two months of service.

(19} S1ck LEAVE.—Any employee who has been in the employment of thesame employer for a period of not less than
three months and who docs not attend for duty shall lose his pay for the actual time lost unless such employes produces or
forwards within 24 hours of the commencement of such absence evidonce satisfactory to the cmployer that his non-attendance
was due to personal ill-health or accident necessitating such absence, but such employee shall not be entitled to payment for
non-attendance -on the ground of personal ill-health or accident for more than four days in cach year or a proportionate less
time during any shorter period of employment on the basis of one day for each three months of service.

(20) TermiNaTiON OF EMPLOYMENT.—(a) Notice equivalent to 44 working hours shall be given on either side to terminate
employment. Such notice may be given at any time. ~ This shall not affeot the right of an employer to dismiss any employee
without notice for malingering, inefliciency, neglect of duty or misconduct (in which oase wages shall be paid up to the time of dismissal
only), or to deduct payment for any day the employee cannot usefully be employed because of any strike, or through any breakdown
of machinery, or any stoppage of work, or any cause for which the employer cannot reasonably be held responsible.

(6) In lieu of such 44 working hours’ notice, except in circumstances referred to in sub-clause (a) hereof the employer
may pay 44 hours’ wages and vice versa, the employee leaving his or her employment without giving prior notice as prescribed
shall forfeit 44 hours’ wages which may be deducted from any wages due.
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(21) PxriopicAL ADJUSTMENT OF Waces.—The wages rates for adult employees set out in clause (2) are based upon the
“following basic wage, and pursusnt to and in accordance with the provisions of section 21 of the Factories and Shops Act 1934,
‘the Board hereby determines that such rates shall be automaticaﬁy increaged or decressed by the same amount, end at the
-same time as such basic wage. Provided that the wage of any adult fomale, and of apprentices, improvers, and juvenile
workers shall be adjusted proportionately to adjustments of the basic wage, such adjustments to be to the nearest 6d., half or
less than half of 6d. to be disregarded. Provided further that the hourly rate mentioned in clause (4) shall be adjusted
‘proportionately to adjustments of the basic wage.

The basic wage shown hereunder shall be adjusted as prescribed in clause (22).

Basic Wage.
Place. Bastc Wage. | Loading (Constant).| Total Basie Wage. | 1193 Jiamber Set
£ s d. £ s d. £ s d
"Within the area to which this Determination applies .. o 412 0 0 6 0 418 0 Melbourne

(22) ApyusTMENT OF Basic Waor.—(a) Until the beginning of the first pay period to commence in May, 1943, the
-amount of the basic wage shall be as prescribed in clause (21).

(b) During each future period of or near a quarter beginning with the first pay period to commence in a May, an August,
-a November, or a February, the amount of the basic wage shall be adjusted by the following method according to the position
-and fluctuations (if any) of the Commonwealth Statistician’s ** All Items” Retail Price Index Numbers.

For the purposes of this Determination the expression “ Commonwealth Statistician’s retail price index numbers” or any
like expression, means the numbors stated to be such index numbers in any document purporting, and not proved to be
wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
‘Commonwealth Statistician :—

(1) The Index Number set to be applied to a place is that assigned thereto in clause (21).

(2) The Index Number for the calendar quarter next preceding the period of or near a quarter for which the
adjustment is made is to be ascertained.

(3) The amount assigned in the following table (or in any extension thereof) of the Index Number Division comprising
that number is to be ascertained.

(4) The basic wage shall be of that assigned amount during such successive period.

Table.
Index Number Divisions. Basic Wage. Index Number Dlvisious. Basgic Wage.

£ s d. £ s d

994-1006 | 4 10 1118-1128 . .. 411 ©
.1007-1018 4 2 0 1130-1141 . . 412 0
1019-1030 4 3 0 1142-115¢ .. . 413 0
1031-1043 4 4 0 1155-1166 .. 414 0
1044-1055 4 5 0 1167-1179 .. 415 0
1056-1067 4 6 0 1180-1191 416 0
1068-1080 4 7 0 1192-1203 .. s .. 417 0
1081-1092 4 8 0 12041216 .. .. . 418 0
1093-1104 . 4 9 0 1217-1228 . 419 0
1106-1117 o 410 0 1229-1240 5 0 0

Any extension of this table must be of the same construction as the table.

P. A. RANDLES, Chairman.

J. V. WILLOX, Secretary.
Melbourne, 10th March, 1943.
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