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Factories and Shops Acts. *

DETERMINATION OF THE HOTEL AND RESTAURANT BOARD.

Norz.—This Determination applies to sthe whale of the State of Victoria.

Note.—On the 6th May, 1940, the following trade was proclaimed an Apprenticeship Trade as carried on in the Metropolitan
Distriot,

Cooking l{n illot;la, olubs, restaurants, eating houses, coffee palaces in which three or more adults are permanently employed
in the kitchen.

. Full particulars of the Apprenticeship Rogulations for this trade may be obtained on application to the Secretary, Apprenticeship
Commission, Giaborne-street, Melbourne.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board which now has had the power to
], determine the lowest prices or rates which may be paid to any person or persons or classes of persons—

(a) employed in a restaurant, coffee palace, hotel, eating-house, or any premises for which an Australian wine licence or
billiard table licence is in force or which are ocoupied as a club, but not including persons subject to the
juriediction of any other Board heretofore appointed :

{b) employed in the buainess of a caterer;

(c) employed in connexion with the sale of aerated waters, fruit juice drinks, cordials, coffee, chocolate, cocos, milk,
or any other non-intoxicating beversge whatsoever consumed on the premises;

(d) emplo; b whole or part time selling confectionery, or pastry in any place in which the busi of a rest t is

. carried on—
has made the following Determination, namely :— R
(1) That on the 1st April, 1843, the adjusted Determination which came into force as from the beginning of the first pay
period to commence in February, 1843, shall be revoked and replaced by this Determination.

HOTELS.

(2) . ArrRENTIOES AND IMPROVERS.

Wagos (see below for Deductions where Board or -
Lodging ts Provided).

‘Within a radine of 25
—_— miles of the General Poat In all other r&uh —_—
' Offics, Melbourne; and fn of Victoris.
the Clty of Mildura.
Males. Females. Males. ' Femaleos.
Per Woek of Per Weok of
44 hours, hours.

“
PROPORTION (IN ANY PLAOE).
o & s d. e d s d.

Improvers employed in the MALES OR FEMALES.
18 years of age or under .. 67 0 . 67 0 .
19 years of age .. . 72 0 . 72 0 . Apprentices,
20 years of age .. . 85 6 . 8 6 .
Apprentices and all other '{ One apprentice to every three or fraction of three
Improvers— workers receiving not lees than the minimum wage.
16 years of age or under .. 43 0 65 9 37 0 62 6 .
17 yoars of age .. . 51 6 é5 9 45 6 62 8 .
18 years of age .. e 58 0 65 9 50 6 62 6 Improvers.
19 years of age .. . 67 6 6 9 58 6 62 6
20 years of age .. . 80 6 65 9 7 8 62 6 Such number of improvers as shall not, together with
) apprentices, exceed, in the aggregate, one to every
Deductions from the above three or fraction of three adult weekly workers
rates when the employee is . receiving not lees than the minimum wage.

supplied, by the employer,
wxgb board or lodging ws

e :— Deduotions per woek.
Board of three meals on

cach day .. .| 185 18 & 12 3 123
Board of three meals on

each day other than the

employee's woekly da;

off .. .. .o 11 8 1 6 1 6 11 6
Lodging .. .. 49 4 49 49
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Ornxr EMPLOYEES.
‘Wages {see below for Deductions where Board or Lodging is Provided).
Withlo a radlus of 26 miles of the
General Post Office, Melbourne,
within a radlus of 5 miles of the Ia sll other parts of Victoria.
principal Post Office at Geelong,
—_ and in the City of Mildura.
Males. Females. Males, Females.
Per Week of Per Week of Per Week of Per Week of
44 Hours. 44 Hours, 44 Hours, 44 Hours,
e d. s d. s d. s d.
Barman e . . . .. . . 114 6 . 111 6
Cellarman .. . .- . .. . . 125 6 122 6 .
Assistant Cellarman .. . . .. . . 114 8 .. 11 6 .
Steward . .. .. . . .. .. 114 6 . 111 6 .
Barmaids .. . . . . . .. . 114 6 . 111 6
First cook where number of persons employed in kitchen is—
Eight or more .. -~ . . e - . 150 6 106 3 147 6 103 3
Five, six, or seven . . L . . 133 0 86 3 130 © 83 3
Three or four .. . . . . . 127 0 79 3 124 0 7% 3
Other first cooks, or cook employed alone .. . . 121 © 78 3 118 0 7% 3
Second cook where number of porsons employed in kitchen is—
Eight or more .. . . . .. . 133 0 86 3 130 0 83 3
Five, six, or reven . .. . . . 121 0 78 3 118 0 75 38
Other second cvoks .. . . .. .. .. 115 0 4 3 112 © 7 3
Night or relieving cook where number of persons employed in kitchen is—
Eight or more .. . . . .. .. 133 0 86 3 130 0 83 3
TFive, six, or seven .. .. .. - .. 121 0 78 3 118 0 75 3
Otker night or relieving cooks .. s . . - 115 0 74 3 112 0 71 3
Larder cook .. .. . . .. . . 118 © 74 3 115 0 71 3
Pastrycook .. . . . . .. .. 121 © 74 3 118 0 71 3
Stove, grill, fish, third or breakfast cook .. . e .. 15 0 70 3 112 0 67 3
Vegotable or assistant cook . - . . . 113 © 68 3 119 0 65 3
Oysterman .. o - . . . - 109 0 T 106 0 .
Pantryman or kitchonman . . . .- .- 109 0 . 106 0 .-
Storeman . .. . . . . - 111 ¢ . 108 6 .
Head waiter .. . .. .. . .. . 14 6 . 111 6 .
Other waiters . .. e . . .. 109 0 . 106 © .
Night porter .. ve .o e .. . . 169 0 . 106 0 .
Day porter .. .. . . . . .- 108 0 .. 106 0 .
Hilliard-room attendant .. s . .. 109 0 . 106 0 .e
Commissionaire or messenger .. .. . .. . 109 0 o 106 0 .
Housekeeper, stewardess, or manageress .. .. . . . 81 9 . 78 9
Laundress .. . .o . e . . . 70 3 . 87 3
Head waitress . . . .. .. . .. 70 3 .. 67 3
Other waitresses . . .. .. .. .. . 46 3 .. . 63 3
Pantrymaid or kitchenmaid .. . ve . . .- 67 3 . 64 3
Housemaid .. .- . . . . .e . 67 3 . 64 3
Persons not otherwise provided for .. .. . . 109 0 87 3 106 0 64 3
Deductions from the above rates when the employee is supplied by
the employer with bourd or lodging as follows— Deductions {per week.,
Board of three meals on each day .. e .. e 13 & 13 6 12 3 12 3
Board of three meals on each day other than on the employee’s .
weekly day off .. . e . . . 11 6 11 6 11 6 1 6
Lodging .. . n - - e . - 4 9 4 9 4 9 4 9
Per week of Per week of
Midday waitress or midday kitchenmaid or pantrymaid (employed 20 hours 20 hours
ounly between 11.40 a.m. and 3 p.m.) .. .. . ve .. 36 6 . 33 6

NOTE.—A copy of this Determination shall be displayed at or near the entrance of every establishment where the Determination
o! this Wages Board applies.
Under the provisions of Section 7 of the Factories and Shops Act 1936 (No, 4461) every employer of any employeo in any hotel
is required to keep a time-book in the prescribed form wherein each employes shall enter daily a record of the hours worked, .
(3) Overmime.—The following rates shall be paid for overtime :—
(a) Persons employed in the bar—

For all work done outside a period of 11 hours per day from the time of their beginning Calculated on
10 the time of their ending work or in excess of 9 hours in any one day .. Time and & half the rates

For all work done in any wee%( (within a period of 11 hours per day from the time of fixed without
their beginning to the time of their ending work) in excess of the maxim board and
number of hours fixed as a week’s work .e o * .. Timo and a half lodging.

(6) All other persons—

For all work done outside a period of 13 hours per day from the time of their beginning Calculated on
to the time of their ending work or in excess of 10 hours in any one day .. Time and a half the rates

For all work done in any week (within a period of 13 hours per day from the time of fixed without
their beginning to the time of their ending work) in excess of the maximum board and

number of hours fixed as o week’s work .. N .. . .. Timoandahalf) lodging.

(4) Terms or Emprovmext.—All employcea (other than casual employees) shall be engaged by the week snd shall be paid
weekly. Except in the case of misconduct by an employee forty-eight hours’ notice shall be given by the employer or employee
to terminate employment, or in lieu of such notice, two days’ wages shall be paid by the employcr or forfeited by the employes.
When notice of tcrmination of service has been given, employees shall be paid within 24 hours from the expiry of such notice. -

(6) CasvaL Lasour.—Casual employee shall mean and be deemed to be any employee engaged for less period than the
working woek of 44 hours on the class of employment for which the casual is employed. This clause shall not apply to employees
sngaged by the week.

Casual employees shall be paid—

Males .. .. Time and a half with a minimam of 6s. per day for sny engagement.
Females .. .. 2a. 3d. per hour with a minimum of 4s. 8d. each engagement.

Casual employees shall be entitled to all fares exceeding 3d. per day necessarily incurred. .

(6) LiviNG IN ALLOWANOE.—No employee shall be compelled to board on the premises where he or she is employed. If the
employer desires the employee to board on the premises where he or ahe is employed, then meals and acoommodation shatl be provided
by the employer without any deduction in wages. If the employer and employoe mutually agree that meals and accommodation
ghall be provided the amounts to be deducted shall be those set out in clause (2). .
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(7) SpeciaL Rares.—The special rate to be paid for all work done on Sundays by persons employed in the bar shall be
time and a half, and the special rate to be paid to any person for all work dons on New Year's Day, Australia Day, Union
Picnic Day, Good Friday, Easter Monday, King’s Birthday, Labour Day, Christmas Day, or Boxing Day, shall be time and a half
calculated on the rates fixed without board and lodging ; but if any other day be by Act of Parliament or Proclamation substituted
for any of the above.named holidays, the special rate shall only be payable for work done on the day so substituted.

(8) AxNUAL Leave.—Persons employed in ‘the bar shall be granted two weeks’ leave of absence on full pay, and all other
persons one week’s leave of absence on full pay on completion of each twelve calendar months’ service. Such leave may be
applied for and shall commence at any time within two months of such leave of absence becoming due. A pro rals leave of
absence on full pay shall be granted to any employee who has worked three months or over. An employee shall receive at
least seven days’ notice of the day on which his annual leave is to begin.

(9) DErINITIONS. —

(a) * Barman " or ** Barmaid ” shall mean and be deemed to be s person usually employed for more than two hours
in any one day or night, in the sale of liquor, over the bar, either wholesale or retail, in any hotel or other
licensed premisos.
(5} “ Ceollarman " is an emplt){eo in charge of, responsible for and substantially engaged in looking after the ocontents
of the cellar of an hotel.
(c) * Assistant Cellarman ™ shall mean and be deemed to be & person who is substantially engaged in working in the
cellar of an hotel.

NOTE.—Attention is drawn (subject to the provisions of the Factories and Shops Acts) to the employment of females as barmaids
in hotels pursuant to National Security (Employment of Women) Regulations,

The Women’s Employment Board on 8th September, 1942, on the application of the United Licensed Victuallers Association
(Victorian Branch) approved and laid down the conditions in raspect to the employment of females not under 35 years of age as
barmaids in hotels. .

Extracts of the decisions of the Board are given herein :—

That females may be employed on the said work.

That the haours during which females may be employed on such work shall be 10 a.m. to 6 p.m, six days per week but in no
event shall the total hours per week exceed 44,

That there shali be no period of probation.

That this decision shall bind the applicant and the Federated Liguor and Aliied Trades Employess’ Union and its membars.

That the period of employment of extra females in bars {excluding those at present employed and registered with the State
Government) shall he for the duration of the war.

That these employees shall be paid the same rats of wage as men, and this condition shall apply to present registered barmaids
as it would be impracticable to differentiate.

That in order to prevent any replacement of existing bar personnel, whether male or female, by the prospective new female
employees, there shall be established a Committee comprising an equal number ot representatives of employers and employess. Ths
decision of this Commities as to whether an amployar may be permitted to engage new femate lahour shall be final, so far as this Order
is made. )

All female personnel to ba engaged, whether permanently or for casual work, shall befors commencing employment become
membars ot the Federated Liquor and Allied Trades Employees’ Union.

CLUBS.

(10) APPRENTICES OR IMPROVERS.

WaGES PER WEEEK oF 44 Houss.

PROPORTION (IN ANY PLACE),

Males. . Females.
—_ Ordinary|{ War Total |{Ordinary | War Total
Wage. |Loading. | Wage. Wage. |Loadlng. | Wage. MALES OB FEMALES.
. d| s d| s d e d & d|s o . Apprentices.
Undor 16 yearsofage | 27 0 1 028 0]l 27 0 1 0128 0 One apprentice to every three or fraction of three-workers
16 years of age .. |38 8| 1 638 0|28 6| 1 0|20 6| Feceiving not less than the minimum wage.
17 ” .. |41 0 1 642 6{[32 6 1 3(33 9 I
18 " .. |48 6 1 9|50 3/[35 O 1 6|36 6 . mprovers. .
19 . ..|58 6] 2 3|60 937 6 1 6139 0 One improver to every four or fraction of four workers
20 ” 177 ol 3 olso oll43 61 1 945 3 | receiving not less than the minimum wage.
OrBRErR EMPLOYEES.
t Waices.
N Within a radius of 25 miles of the General Post
_ Qitce, Melbourme, she " Gites of Botulgs I ittt actsof Vitorn.
the City of Mildurs.
. | Males, Females. Males. Females.
Pe:‘wﬁg:r‘:f Per Woek of 44 Hours. P:: }}'335;" Per Week of 44 Houts.
s d. s d. s d. s d.
Steward .. .- .- .. .. 109 6 .. 108 6 ..
First cook where the number of persons employed in | .
the kitchen is— .
Eight or more .. . v .. 138 @ 89 0 138 6 89 0
Five, six, or seven Ces . . 122 6 77 0 122 6 77 0
Three or four .. . .. 13 3 74 6 113 3 74 6
Other first cooks or cook employed alone .| 109 3 74 8 107 6 4 6
Second, or night or relieving cook, when the number
of persons employed in the kitohen is— .
Eight or more .. - .. .. | 118 @ 7 0 118 8 77 0
Five, six, or seven . .. . 108 6 69 0 108 6 69 0
Lees than five .. . et e 107 0 67 0O 105 6 67 0
Larder cook, stove, grill, fish, or breakfast cook .. | 108 6 87 0 108 © 87 0
Pastrycook shall be paid the rates fixed by the '
Paatryoooks Board - ‘ .
Sweets cook .. . . . .. 109 © 69 0 108 6 69 0
Third cook .. v . . .| 107 0 64 6 105 6 - 64 6
Vegetable or assistant ocook .. .. . 107 6 64 6 107 6 64 6
Oysterman .. . - . ..l 108 0 : .. 108 6 ..
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Oraxr EmrrovyEEs—continued.
t WaoEs.
Within  radfus of 25 miles of the General
Post  Office, Melbourne, tho Cities of
Bendigo, Ballarat, Geelong, and Warrnam- In all other parts of Victoria.
- bool, and the City of Mildura,
Males, Females. Males. Females.
P:r‘ VHVgeul:‘:)f Per Woek of 44 Hours. P % \IV{:?;I::{ Per Week of &4 Hours.
. s d. 3. d. s d. s d.
Pantryman or kitchenman . . . 105 0 . 103 @ -
Storeman .. . - . .. 106 6 .. 106 6 .
Head waiter .. - e : . 107 0 - 107 ¢ .
QOther waitors .. .. .. . 105 0 . 103 6 -
Night porter .. o - e . 105 O . 103 6 .
Day porter .. - - .. .. 103 0 . 103 6 ..
Billiard-room attendant .. . .. 105 0 .. 103 6 -
Cc issionaire or ger .. . .. ] 105 0 - 103 6 -~
Housekeeper, stewardess, or manageress .. .. 74 6 .e 4 6
Laundress .. e . . .. . 64 8 . 64 6
Head waitress or supervisor .. .. .. 64 8 . 64 6
Other waitrosses . .. .- .. . 60 6 . 60 6
Pantrymaid or kitchenmaid . .. . 60 6 . 60 6
Counterhand .. . o . . . 60 6 e 60 6
Housemaid .. .. .- . . . 60 6 .. 60 6
Linen maid or seamstress . . .. .e 65 0 . 65 0
Persons not otherwise provided for . .. 105 O 6 103 6 60 6
Per week of 20 hours. Per week of 20 hours.
Provided that s mini- Provided that & mini.
mum payment of 15s. shail mum payment of 15, shall
be paid each week irre- bo paid each week irre-
apective of the number of spective of the number of
hours worked. hours worked.
Midday waitress or midday kitchenmaid or pantry-
maid (employed only between 11.40a.m. and 3 p.m.) .. 38 6 - 38 6
Nore.—War Loading—For convenience War Loadings as follows :— ,
Males .- v - e T .o .. . . .. 4s. per week
Midday waitresses, midday kitchen maids, or pantrymaids .- .. .- .. Is.6d.

Other fomales . e .. e . . . . .. 2s.6d.
have been included in wages for employees classified under heading of other employees, but war loadings are not to be taken
into account when computing the penal rates payable for overtime or for work done on public holidays stated in clause (15).

NOTE.—A copy of this Determination shail be displayed at or near the entrance of every establishment whero the Determination
of this Wages Board applies.
+ SussecT TO:—(a) A maximum deduction as for two meals a day being made where an employee commences work at
8 am. or later and finishes at 4 p.m. or earlier on the same day or where he or she commences for the day between 1 p.m.
and 4 p.m.; and (b)) a maximum deduction as for one meal a day being made where an employse commences work at or after 4 p.m.
The minimum wage shall {except in the case of an apprentice, an improver, a midday waitress, a midday kitch id or pantrymaid, or
a casual employee) be, where the employer—
(i} boards the employee and provides three meals per day, one of which ahall be a substantial meal, 14s. 10d. per week loss
(ii) boards the employee and provides three meals per day where substantial meals are not provided, 9s. 4d. per week less
(iti) provides only two mesls per dav for an employes who is employed between 6 a.m. and 3 p.m. or between 11.30
a.m. and 11.45 p.m., 9s. 4d. per week less; or
(iv) boards and lodges the employee, 20s. 1d. per week lees.

Notwithstanding any condition in this clause no deduction for meals ahall be made for a public holiday when the employee is not
required to work on such publio holiday. .

In computing the amount to be deducted for meals where an employes works for less than six days a week or who
is provided with less meals than those provided for in (i), (ii), and (iii) hereof the a t to be allowed as a deduction for
meal shall be one-seventecnth of the amount herein provided for a weekly deduction.

(11) Teaus ov EmeroymEsT.—Employees (other than oasual employees, midday waitresses and midday kitchenmaids or
pantrymaids) who in any week work for less than 44 hours shall for such week be paid as follows:—

(1) (a) For work done during a week in which any of the public holidays mentioned in clauss (15) ocours:—
[(i) Time and a third for all work done on days) Provided that the earnings of an employes in any such week

other than the publio holiday shall not exceed ordinary wages rates for an ordinary week's
(ii) The rate fixed in clause (15) for work done [ work plus such amount of the special rate fixed in clause (15) as
on the public holiday is greater than ordinary time,

{6) For work done during any other week.—Time and a third up to but not exceeding ordinary wages rates for an
ordinary week’s work.

(¢) Any employee subject to this clause absent from work on any day without the permission of the employer shall
only be entitled to receive for such week a pro rala payment based on the hours actually worked and the rate provided in
clause (10) for & week of 44 hours.

g) All omployees (other than oasual employess) whosa services are not required on any holiday mentioned in olause (15)
shall be entitled to 8 1oh holiday without deduction of pyy. Such employees shall not bo required to make up time lost through
such holiday which shall be deemed to be of 8 hours and any employees who are required to work :—
(a) In excess of 28 hours in any week in which two holidays occur .. ..\ shall be paid for such excess at
(b) In excess of 36 hours in any week in whioh one holiday ocours NS . the rate of time and a half.

(12) Oveerose.—The following rates ahall be paid for overtime :—

(a) Persons emplo[:ed in the har— b
For all work done on any day (other than the day locally observed by ordinary Caloulated on
shopkeepers as a late trading day }in excess of 10 hours .. .. Time and shalf | the rates fixed
For all work done outside a period of 12 hours por day from the time of their beginning without any
to the time of their ending work . . L. .. .. Time and o half | deductionsfor
For all work done in any week (within period of 12 hours per day from the time of board and for
their beginning to the time of their ending work) in excees of the maximum lodging.

number of hours fixed as s week's work Time and s oalf
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+ {b) All other persons—
For all work done on any day (other than the day locally observed by ordinary Calculated on
shopkeepers as a late trading day) in excess of 10 hours . .. Time and a half | the rates fixed
For all work dene outside a period of 13 hours per day from the time of their beginning without any
to the time of their ending work .. . . .. .. Time and a half | deductions for
For all work done in any week (within a period of 13 hours per day from the time of board and/or
their beginning to the time of their ending work) in excess of the maximum lodging.
number of hours fixed ap a week's work . . e .. Time and a half

(13) Casvar LaBour.—Casusl employees (i.e., persons employed during any week for not more than one-half the maximum
number of hours fixed in this determination as a week’s work) shail be paid—

Per Hour.

s d.
Males .- Cae o . .- .. 30 With & minimum payment for 4 hours for work done on
Females .. .. 2 3 any one day

(14) TraveLLING.—The special rate to be paid to employees who work away from their employer's place of business for
time occupied in travelling between the employer's place of business and work, or between the employee's residence and work
shall be 2s. per hour. .

(15) Speciat Rarxs.—The epocial rates payable to porsons for work done on New Year's Day, Australia Day, Good Friday,
Baster Monday, Labour Day, Anzac Day, King's Birthday, Christmas Day, and Boxing Day shall be time and & balf, caloulated
on the rates fixed without board and lodging; but if any other day bé by Act of Parliament or Proclamation substituted for
any of the above-named holidays, the special rate shall only be payable for work done on the day so substituted.

(18) UntrorMS.—Where any female employee is required by the employer to wear a special uniform (other than a black,
white, or black and white uniform) such uniform shall be provided by the employer. .

(17) ANxoaL LEave.—All persons (other than Casual Employees) smplc;yed in clube shall be granted one week's leave of
absence on full pay on completion of each twelve calendar months' service. Such leave may be applied for and shall commence
at any time within two months of becoming due, provided that if an employee leaves or is dismissed before being granted leave,
he or she shall be entitled to a weok's wage in lieu of same. An employee shall receive at least soven days’ notice of the
day on which his annual leave is to begin. An employoe who leaves or is dismissed after having worked for three months or
over shall be entitled to a pro rala leave or payment in liou thereof.

" (18) DrrxrTIoNs.—{a) *‘ Sweets Cook ™ shsll include any person manufacturing cakes or pastry for meals supplied by the
employer. - N

(5) ** Substantial Meal.”—A substantial meal shall consist of food comprising soup, entrée, or joint, vegetables and sweets, and
on Fridays, a choice of fish, i

(c) “ Full Pay ” shall mean the rato prescribed in the Determination for the class of work performed, without any deductions
whatever, ..

(d) Storeman shall mean an employee continuously engaged in storing, checking, tallying, or handling stores.

(¢) Linen maid or seamstress:shall mean a female employee who makes and/or repairs linen, uniforms, or furnishings for ussin
the elub concerned.

(19) Untoxn OrrFrcrans RicHT oy ENTRY.—Any official of the Federated Liquor and Allied Trades Employees Trades Union of
Australasia authorized in writing by the Secretary for Labour shall have the right to enter any establishments or premises covered by
this Determination in order to inspect time-sheets and to interview employees on any matter connected with their employment. Such
accredited official before entering such establishment or premises shall produce the authority in writing mentioned on & demand by an
employer or his representative for such produotion,

(20) TeRMINATION oF EmMPLOYMENT.—Employees (other than Casual Employees) shall, except in a case of misconduct by
either employer or employee, give or receive two days’ notice of termination of employment, or in lieu of such two days’ notioe two
days' pay shall be paid by the employer or forfeited by the employee. . .

RESTAURANTS, COFFEE PALACES, EATING-HOUSES, AND ALL OTHER PLAGES EXCEPT HOTELS AND CLUBS,

21 (a) APPRENTICES OR IMPROVERS.

‘Wages per woek of 44 hours.

PROPORTION (IN ANY PLACB).

Maies. Females.
Ordinary | War Total |[Ordinary| War Total MALES OR FEMALES.
Wage. |Loading. | Wage. Wage. |Loading, [ Wage.
Apprentices.
. d | & d| e d| s d|asd| s d One apprentice to every three or fraction of three workers
Under 16 years of age |27 0| 1 0|28 0] 26 6| 1 0!27 6 receiving not less than the minimum wage.
16 years of age ..|3 6| 1 6(38 027 0[ 1 028 0
17 - ..|40 6| 1 6|42 0|31 6] 1 3{32 9 Improvers.
18 ' .. |47 8| 2 049 6| 34 6 1 6[36 0 One improver to every four or fraction of fonr workers
19 " ..|58 06| 2 3(60 3|37 0 1 6| 38 6 | receiving not less than the minimum wago.
20 " 175 8 3 0178 8 2 8] 1 9 )44 3
[t3] ApuLTs.
Barmen, Cellarmen, Assistant Cellarmen, and Barmaids.
Wages.
Within a radlus of 25 miles of the
Gencrnl Post Office, Melbourne,
withln a radius of 5 miles of the In all other parts of Victoria.
principal Post Oflice at Geclong,
— and in the City of Mildura.
Males. Females, Males. Females.
Per Week of Per Week of Per Week of Per Week of
44 Hours, 44 Hours. 44 Hours, 44 Hours,
8, d. s d. 8. d. s d.
Barman, cellarman, or assistant cellarman (employed in or in .
connexion with wine saloons) shall be paid the rates and be subject
to the conditions provided for such employees in the Hotols Section
of this Determination . .. .- .. ..
Barmaids (employed in or in connexion with wine saloons) shall be
subject to tEe conditions provided by Clauses (3) to (8) inolusive
in the Hotels'Section of this Determination .. .. 82 9 .. 78 9
Deductions from barmaids’ rates when the employee is supplied by
the ‘employer with board or lodgings as follows— Deductions |per week. .
Board of three meals on each day . .. .. .. 13 5 . . 12 3
Board of three meals on each day other than on the employee’s X
. weekly day off .. .. .. .. . RS .. it 6 .. 11 8
Lodging .. .. .. .. .. . Ve .. 4 9 .. 4 9
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ReSTAURANTS, CorFEE Pavaces, EaTing-Houses, axp AL OrHER Praogs EXcEPT HOTELS AND CLUBS—continued,

OrRER EMPLOYEES.

t Wages.
s e e o ittt o i,
Males, Females. Males. Fomales.
P:: :g;l::t‘ Per week of 44 hours. Pﬁ ::g:t Per weok of ¢4 hours.
s 4. s d. e d. s d.
First cook where the number of persons employed in
the kitohen is—
Eight or more .. . . .| 135 6 88 6 135 6 88 6
Five, six, or seven ae . . 120 0 75 0 120 0 75 0
Three or four .. - .. o 119 72 8 1y 9 72 8
Other first cooka or cook employed alone . 109 6 i2 8 107 3 72 6
Second cook where the number of persons employed
in the kitchen is—
Eight or more ... . e | 1115 6 7 0 115 6 7 0
Five, six, or seven . . 105 6 87 3 105 6 87 3
Other second cocks .. .. . 105 6 65 0 104 0 65 0
Night or relieving cook .. .. | 105 9 65 0 103 9 65 0
Larder, stove, grill, fish, or breakfast cook .o 107 0 85 0 105 0 65 0
Pastrycook shall be paid the rates fixed by th
Pastrycooks Board
Sweets cook .. . .} 107 0 65 9 105 3 65 9
Third cook e ) ] 105 6 63 0 103 9 63 0
+ Vegetable or assistant cook .. . .. 104 6 63 0 103 3 63 0
Oysterman .. . .. . 105 ¢ . 105 0 .
Pantryman or kitchenman . . . 102 0 .- 100 0 .
Storeman or storewoman . . .. 107 0 63 6 107 © 63 6
Head waiter .. . . . 105 9 .. 105 9 .
Other waiters - e .. . 102 © . 100 0 .
Night porter .. . . e .. 102 0 . 100. 0 ..
Day porter .. . .- ] 102 0 . 100 0 .
Billiard-room attendant - . 102 0 . 100 0 .
Commissionaire or messenger . .. 102 © L 100 0 .
Housekeeper or stewardess . .. . 72 6 v 2 6
Laundress .. . . . .. 63 ¢ - 63 0
Head waitress or supervisor .. . . .. 63 0 . 63 0
Other waitreases . . . . 59 6 . 59 6
Pantrymaid or kitchenmaid .. .. . . 59 6 .. 59 6
Fruit juice, flavour, or soda fountain hand ... .o 62 6 . 82 8
Counterhand (other than a soda fountain band as
defined) .. - . . . .. 59 6 .. 59 6
Housemaid .. . . . . 59 6 .. 59 6
Linen maid or seamstress .. . . .. 65 0 .- 66 0
Persons not otherwise provided for . .. 102 0 59 6 100 © 59 6
Per week of 20 Hours, Per woek of 20 Hours.
Provided that a mini- Provided that a mini-
mum payment of 15s. shall mum payment of 158, shall
be paid each week irre- [~ be paid each week irre-
spective of the number of spective of the number of
hours worked. hours worked.
Midday waitreas or midday kitchenmaid or pantry-
maid (employed only between 11.40 a.m. and 3
p.am.) .. .. .. . .. 38 6 38 6

Norte.—WaR Loapings : For convenience War Loadings as follows :—

Males

Midday wn;i.tresses, 'lixidday kitchenmaids or p'n'ntryma{d'a

Other females

have been included in wages for emﬁl.oyees classified under he.a.ding of other e;l;ployees: “but war 1

4s. 0d. per week
1s. 6d. »
2s. 6d.

oadings are not to be taken

into account when computing the penal rates payable for overtime or for work done on public holidays stated in clause (28).
NOTE.—A copy of this Determinat.on shall be displayed at or near the entrance of every establishment where the Determination

of this Wages Board applies.

Under the provisions of Section 7 of the Factories and Shops Act 1936 (No. 4461) every'employer of any employes in any
restaurant is required to keep a time-book in the prescribed form wherein each employee shall enter daily a correct record of the
hours worked. Any employer or employee who comm:ts a hreach o? this section is liable to a penaity not exceeding £2.

t SusrEcT TO—(a) A maximum deduction a8 for two meals a day being made where an employee commences work at 9 a.m, or
later and finishes at 4 p.m. or earlier on the same day, or he or she commences work for the day between ) p.m. and 4 p.m.;
and (b) A maximum deduction as for one meal a day being made where an employce commences work for the day at or after 4 p.m.,
the minimum wage shall (except in the cascs of ba'maids or of employees working for an employer who carries on the business of
a Restaurant, Dining Room, Eating House, or Cafeteria in connexion with a Departmental Store or Emporium, and of an apprentice,
an improver, a midday waitress, a midday kitchenmaid or pantrymaid, or a casusl employee, working in other places) be, where the

employer—

(1) boards the employee and provides three meals per day, one of which shall be a substantial meal, 13s. 6d. per week lees ;
(ii) boards the employee and provides three meals per day, where substantial meals are not provided, 9s. per week lees ;
(iii) provides only two meals per day for an employee who is employed between 6 a.m. and 3 p.m. or between 11.30
am, and 11.45 p.m., 9s. per week less; or
{(iv) boards and lodges the employee, 18s. 8d. per week less.

Notwithstanding any condition in this clausa no deduction for meals shall be made for a publio holiday when the
employee is not required to work on such public holiday.

In computing the amount to be deducted for meals where an employes works for less than six days a week or who is

rovided with less meals than those
or each meal shall be one-seventeent!

Emvided for in sub-clauses (i), (ii), and (iii) hereof the amount to be allowed as a deduction
of the amount herein provided for a weekly deduction.
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(22) Terms or EarLoyMENT.—Employees (other than casual employees, midday waitresses, and midday kitchenmaids or
pantrymaida), who in any week work for less than 44 hours shall for such weck be paid as follows:—
(1) (a) For work done during a week in which any of the public holidays mentioned in clavse (28) occurs:—
(i) Time and & third for all work done on Provided that the earnings of an employee in any such
days other than the public holiday week shall not exceed ordinary wages rates for an ordinary
(ii) The rate fixed in clause (28)for work done [ week’s work plus such amount of the special rate fixed in clause
on the public holiday J (28) as is greater than ordinary time.

(4) For work done during any other week :—Time and a third up to but not exceeding ordinary wages rates
for an ordinary week’s work. ‘

(¢) Any employee subject to this clause absent from work on any day without the permission of the employer shall
only be entitled to roceive for such week a pro rala payment based on the hours actually worked and the rate provided in
olause (21) for a week of 44 hours. .

{2) All employees (other than casual employecs) whose scrvicea are not required on any holidny mentioned in clause (28)
shall be entitled to such holiday without deduction of puy. Such employees ahall not be reguired to muke up time lost through
such holiday which shalt be deemed to be of 8 hours, and any employees who are required to work :—

(a) In excess of 28 hours in any week in which two holidays occur . ..\ Shall be paid for such excess at
(5) In excess of 36 hours in any week in which one holiday occurs e e the rate of time and a half.

'+ (23) OveaTmMe.—The following rates shall be paid for overtime :—
{a) Persons employed in wine saloons—
For all work done on any day (other than the day locally observed by ordinary Calculated on
shopkeepers a8 a late trading day) in excess of 10U hours . .. Time and a half the rates
For all work done outside » period of L hours por day from the time of their fixed without
beginning to the time of their ending work Time and a half } any deduc-

For all work done in any week (within u period of 11 hours per day from the time of tions for
their beginning to the tima of their ending work) in excess of the muximum board and/or
number of hours tixed as a week’s work . .. .. .. Time and a half lodging.

(5) All other persons—

For all work done on any day (other than the day locally observed by ordinary 7 Caleulated on
shopkecpers a8 a late trading day) in excess of 10 hLours . .. Time and a half | the rates

For all work done outside s period ot 13 hours per day from the time of their | fixed without
beginning to the time of their ending work . .. .- .. Time and a half } any deduc-

For all work done in any week (within a period of 13 hours per day from the time of { tions for
their beginning to the time of their ending work) in excess of the maximum board and/or
number of hours fixed as a woek’s work . e - .. Timeanda half_J lodging.

(24) FEMALES EMPLOYED ON BroEEN NiGET SHIFT.—Any female required to resume work at 10 p.m. or later after having
been stood down earlier in such day (except for a meal interval not exceeding 40 minutes) shall be paid for all work done

between 8 p.m. and midnight at the rate of 2s. per hour.

(26) FEMALES EMPLOYED AFTER MipNIGHT.—Females (other than casuals) required to do any work between midnight and
8 a.m. shall be paid for such work at the rate of double time.

(26) CasvaL LaBour.—Casual employees (i.e.,, persons employed during any week for not more than one-half the maximum
number of hours fixed in this Determination as & week’s work) shall be paid—

(a) All casual workers other than those employed by caterers—

{  For thefirsts \
— hours’ work done Thereafter, —
ou any one day.
Per Bour. Per Hour.
s d. s d.
Males . . 2 9 2 1 With a minimum of 3 hours’ pay for work done on any one day.
Females .. .. 20 1 ¢ With & minimum ot 3 huur’ pay for work done on any one day.

(b) Casual workers employed in the business of a oaterer—
Persons employed on racecourses—-

Barmen . .. . . .. 48. 3d. per hour
All others—
Males o .. .. - .. 3s. 7d. per hour :
Females .. . . . .. 28, 3d. per hour } With & minimum of 4 hours’ pay for
Persons employed on show grounds, picnic grounds, or recreation grounds— | work done on any one day.
Males .. . . . e .. 38, 7d. per hour

Females . e . . .. .. 28. 3d. per hour ‘
Persons employed on a shop day (i.e., persons employed preparing for a fuuction on the day before such function or
cleaning up on the day after such function)—

(i) For a function held on a racecourse, showground, picnic ground, or a recreation ground—
Males .. . .. .

o ey e .. . .+ 24s. per day of 8 hours.
Females . .. . . . . .. 18s. per day of 8 hours.
(i) For a function other than a function provided for in sub-clause {i}— .
Males .. o «x e e A .. .. 2s. 10d. per hour with & minimum
paywent for 5 hours on any day.
Females .o . .. .. . . .+ 2s. 1d. per hour with & minimum

payment for 5 hours on any day

Where the employer does not provide a midday meal for a casual worker employed on a shop day such worker shall
be paid ls. per day extra.

All others—
For the first 5 ( With a minimum for each day as follows :—
_— bours’ work done [ Thereafter. |  For employees who work at any function which
on any one day. takes place between 12.30 p.m. and 3 p.m.
Par Hour. Per Hour. orﬂt::l::en 5.30 p.m. and 8 p.m, on any day— 7. 6d
Males . 2s. 10d. 2. 2d. P O - . v
Females Lt 2. 1d: ls. 7d. For any other employes .. . .. 4 hours’ pay

(¢} Notwithstanding any provision in sub-clauses (a) and (b) hereof the minimum payment for employses who work only
during a theatre interval, viz., butween 8.45 p.m. and 10.15 p.m. for a poriod ot exceediag one hour shall be

2s, 6d. for each day.
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(27) Teaveruing.—The special rate to be paid to employees who work away from their employer‘o place of business for time
oocuEiod in travelling between the employer's place of business and work, or between the employee's residence and work, shall be 2s.
per hour.

(28) Sreo1aL RaTEs.—The special rate to be guid to casual workers employed in the business of a caterer for work
dope on Sunday, Good Friday, or Christmas Day shall be double time, and the special rate to be paid to all other employees
for work done on New Years Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King’s Birthday,
Christmas Day, and Boxing Day shall be time and a half, calculated on the rates fixed without board and lodging; but if any

- other day be by Act of Parliament or Proclamation substituted for any of the above.-named holidays the apecial rate shall only
be payable for work done on the day so substituted.

(29) Unvorms.—Where any female employes is required by the employer to wear a special uniform (other than a black,
white, or black and white uniform) such uniform shall be provided by the employer.

{30) AnNvaL Leave.—All persons (other than casual employees) employed in ion with this section of the Determination
shall receive one week's leave of absence (exclusive of the holidays mentioned in clause (28)) on full pay on completion of each
twelve calendar months’ service. Such leave may be applied for and shall commence at any time within four months of
becoming due provided that if an employee leaves or is dismissed before being granted leave he or she shall be entitled to payment of a
week's wage in lieu of same. An employee shall receive at least seven days’ notice of the day on which the snnualleave is
to begin. An employee who leaves or is dismissed after having worked for three months or over shall be entitled to & pro
raia leave or payment in lieu thereof. ‘

loy(al) DEFINITIONS.—(a) * Sweets cook ” shall include any person manufacturing cakes or pastry for meals supplied by the
employer.

(b) * Substantial meal > shall consist of food comprising soup, entrée, or joint, vegetables and sweets, and on Fridays, a
choice of fish.

(¢) Full pay shall mean the rate prescribed in the determination for the class of work performed without any
deductions whatever.

(d) Departmental store or emporium shall mean an establishment where more than one class of business is carried on, and
where under Section 83 of the Factories and Shops Acts such establishment is required to close at the hours prescribed
by such section.

{¢) Linen maid or senmstress shall mean a female employee who malkes and/or repairs linen, uniforms, or furnishings for use in
connexion with a business covered by this Determination.

{f) Fruit juice, flavour, or soda fountain hand shall mesn a female employeo who as required prepares fruit juices and/or
flavours.

(g) Storeman or storewoman shall mean an employee continuouslly engaged in storing, checking, tallying, or handling stores.

(32) TERMIFATION OF EMPLOYMENT.—Employees (other than casual employees) shall oxcopt in & cuse of misconduct by either
employer or employee, give or receive two days’ notice of termination of employment, or in lieu of such two days’ notice two days’
pay shall be paid by the employer or forfeited by the employee.

(33) UntoN OFFic1aLs RiGET oF ExTRY.—Any official of the Federated Liquor and' Allied Trades Employees Trades Union of
Australasia authorized in writing by the Secrctary for Labour shall have tho right to enter any establishments or premises covered by "
this De tormination in order to inspect time-sheots and to interview employees on any matter connected with their employment. Such
acoredited official before entering such ostablishment or promises shall produce the authority in writing mentioned on a demand by the
employer or his representative for such production.

(34) AccommopaTioN.—Adequate accommodation apart from rooms to which the public have access shall be provided for dressing,
blo

and dation shall be provided for employees to have their meals.

(35) PERIODICAL ADJUSTMENT OF WaGES.—The wages rates for adult males and barmaids set out in clause {2), and for adult
males set out in Clauses (10) and (21) () arc based upon the following basic'wage rates and pursuant to the provisions of Section
21 of the Factoriee and Shops Act 1934, shall be automatically increased or decreased by the same amount, and at the same time as
such basic wage rates: Provided that the rates of £1 16s. 6d. or more for female employees shall be increased or decreased by half
the amount of such increase or decrease in the basic wage.

Provided further that tho amounts of the rates of male improvers or juniors and at rates of less than £1 16s. 6d. for female
employees shall be adjusted proportionately to adjustments of the basic wage calculated to the nearest 6d., any broken part of €d. in
the result not exceeding 3d. to be disregarded.

The basic wage rates hereunder shall be adjusted as preseribed in clause (36).

Basic Wage.
Needs Baslo
Place. Loading Total Basle Index Number
( Adj‘::g'bm' (Constant). Wage. Sot, Amigned.
Per week. Per weok. Per week.
£ » d £ o d £ ad
Adult Males.
Within the area to which this Determination applies . 412 0 0 6 0 418 0 Melbourne

(36) ApJusTMENT OF Basic WaGE.—{a) Until the beginning of the first pay period to commence in May, 1843, the amount

of the basic wage shall be as prescribed in clause (35).

(b) During each future successive period beginning with the first pay period to commence in a May, an August, a
November, or a February, the amount of the basic wage shall bo adjusted by the following method according to the position and
fluctuations (if any) of tho Commonwealth Statistician’s * All Items* retail price index numbers.

For the purposes of this Determination the expression *‘ Commonwealth Statistician’s retail price index numbers” or any
like expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly
so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth
Statistician :—

(1) The index number set to be applied is that assigned to Melbourne.

(2) The index number for the calendar quarter next preceding the period of or near a quarter for which the adjustment
is made s to be ascertained.

(3) The amount assigned in the following table {or in any extension thereof) to the index number division comprising
that number is to be ascertained. -

(4) The basic wage shall be of that assigned amount during auch successive period.
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Table.
Tndex Number Divisions, Basic Wage, Index Number Divisjons. Basic Wage.

£ 5 d £ s d
4994-1006 4 1 0 1118-1128 411 0
1007-1018 4 20 1130-1141 412 0
1019-1030 4 3 0 11421154 413 0O
1031-1043 4 4 0 1155-1166 414 0
1044-1055 4 5 0 1167-1179 415 G
1056-1067 4 6 0 1180-1191 . 416 0
1068-1080 4 70 1192-1203 417 0
10811092 4 8 0 12041216 418 0
1093-1104 4 9 0 1217-1228 419 0
1105-1117 410 0 1229-1240 H 0

Any extension of this table must be of the same construction as the table.

Mclbourne, 22nd April, 1943.

By Authority:

3682/43.—2

P. A. RANDLES, J.I.. Chairman.
J. V. WILLOX, Secretary.

H. E. Daw, Government Printer, Melbourne.
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Factories and Shops Acts.
DETERMINATION OF THE BAG MAKERS BOARD.

Nore.—This Determination applies to the following parts of Victoria, namely :—The Metropolitan District as defined in the
Factories and Shops Acts and the Order in Council thereunder, and such portions of the city of Sandringham as are not included within
the said district; the cities of Ballarat, Bendigo, Geelong, Geelong West, and Warrnambool; the town of Newtown and Chilwell ; and
the boroughs of Eaglehawk and Sebastopol. ’ g R

N accordance with the provisions of the Factories and Shops Acts, the Wages Board which sinoe the 18th December, 1934, has had th «
I power to determine the lowest prices or rates which may be paid to persons employed in makmg or repairing jute, hessisn, or cotton

bags, or in making or Tepairing wool packs, has made the following Determination, namely :—
(1) That as from the beginning of the first pay period to commence on or after the 8th .April, 1943, the adjusted
Determination which came into force as from the beginning of the first pay period to commence in February, 1943 shall be

revoked and replaced by this Dtit:ermjnx.h‘iog.

2
IMPROVERS—MALE. IMPROVERS AND JUVENILE Womnn,s——-Fmgq;_ns.
w.ge,_‘p,, Week of 44 chn.' ‘ an.as—?er Woek of 44 qu. "
cox’x}mpnclng Ago. Commencing Age.
- 16 Years| ¢ 1 18 19 20 — 15vears; 44 17 18
u {;g' Years, | Years. | Years. | Years. | Years. ! u:gg,.. Yeara. | Years, | Year, Ya:;x‘g. Yan;on.
s d} s d | s d| ad| s d| s d s d. | s d| s d| s d| s d| a d
‘let 6 months 26 3|31 0/36 667 6|75 0|92 3| lst6months.. |26 0|30 936 3|43 0/47 3|53 6
2nd 6 months .! 31 0 {36 6|57 6/75 0|92 3 . 2nd 6 months.. 130 O (36 3|43 0,47 3|53 6 .
:2nd year ..13 6167.6(7 0,92 3 o .. 2nd year .. |36 3{43 0147 3153 6 .
3rd year .. 87T 6{75 092 3 . e e 3rd year .. |43 0147 3 )53 6 e .
4th year 75 0|92 3 . . . . 4th year .. |47 3|63 6 ‘e .. . ..
bth year .. |92 3 . .. . .. e 5th year .. 163 6 .. .. .. .. ..
p— . ! i '
PROPORTION. PROPORTION, '
Males. Female Improvers.
One male improver to every three or fraction of three male Two female improvers to every six or fraction of six female workers
workers receiving not less than 112s. per week of 44 hours. veceiving not less than 63s. 9d. per week of 44 hours.
JUVENILE WORKERS.
. Not more than three juvenile workers to each adult female worker
ceceiving not less than 65s. 9d. per week of 44 hours.

NoTE.—A juvenile worker is a female person under 21 years of
age (other than an apprentice or an improver) employed in bag-
gm.king at machining, cutting, turning, folding, breaking-off, or

ying.

No. 890.—3775/43.
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. OTHER EMPLOYEES.

Per Weok of 44
H

. ours.
Males.
s d.
Combination bag-making machine attendant .. .. . .. .. e .. o .. Hn2 o
Repairers by hand .. .. .. .. .. .. .. . .. .. .. ..oz o
Repairers by machine . .. .. .. .. o ‘e .. .. .. ..o 112 0
Females.
Bag-making machinist . .. .. .. .. .. .. ‘e . .. .. 66 6
Repairers by hand .. .. .. .. .. .. .. .. .. .. . .. 73 9
Repairers by machine . .. .. .. .. .. .. .. . AN 73 9
Persons over 21 years of age bag-making (hand or machine) without previous experience at the trade—
lst 3 months .. .. . .. . .. . .. .. . . .- 52 O
2nd 3 months .. .. e . .. .. . .. .. . e . 31 68
Persons over 21 years of age repairing (hand or machine) without previous experience at the trade—
1st 3 months .. .. .. . .. . . .. . .. .. . 52 0
All others .. .. .. . .. AN .. . . .. . .. .. 65 9
Nore.—The Board determines that no person shall be employed as an apprentice. . s

{3) ToMe oF BEomwNNe AND ENpmo WoRE.—

Time of beginning— . : . Time of ending—
7.30 a.m. .. .. .. 12.30 p.m. on the day on which the half-holiday is obasrved locally.
7.30 a.m. . .. .. 6 p.m. on the other five working days of the week.

(4} OverriMeE.—For all work done—
{a) Outside the hours fixed as the times of beginning and ending work,
{d) Withiré the hours go fixed in excess of nine hours on Monday, Tuesday, Wednesday, Thursday, Friday, and four hours.
on Saturday,
o (¢} Within the hours so fixed in excess of the number of hours fixed for a week’s work, excluding that provided for-
5oL under (5), - : : )
» time-worker shall be paid at the rate of time and a half and a piece-worker at the rate of rate and a half.

(6) TrMe WAGES.—Any person employed on time wages for less than the number of hours fixed for an ordinary week’s work
shall for each hour worked up to 22 hours be paid—

(a) in any week in which two or more public holidays occur At the ordinary wages rate, with an addition of fifty per centunm..
(b) in any other week . .. . .. At the ordinary wages rate, with an addition of thirty-three and
one-third per centum,

and for each hour worked beyond the 22 hours aforesaid shall be paid at the ordinary wages rate up to but not exceeding ordinary
wageas rates for an ordinary week’s work.

(6) Sunpays anp PusLic HoLipays.—That double time shall be paid for all work done on Sundays, New Year's Day, 26th
January (Australia Day), Good Friday, Easter Saturday, Easter Monday, 2lst April (Labour Day), King's Birthday, Christmas Day,
and Boxing Day; but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays,
the apecial rate shall only be payable for work done on the day so substituted.

(7) HoLiDAYS.—({a) All employees shall be entitled to the following holidays without any deduction in pay :—New Year’s.
Day, Australia Day, Good IFriday, Easter Saturday, Easter Monday, Labour Day, King’s Birthday, Anzac Dasy, Christmas Day,
and Boxing Day. Provided that Melbourne Cup Day may be substituted for King’s Birthday at the clection of the employer.

() PrecE-workERs.—All pieoe-workers shall be entitled to the same holidays as are granted to time-workers and they shall be
paid for such holidays the amount for each holiday based on time wages as set out in this Determination.

{8) Axxvat Lave.—Any employes who has been in the service of an employer for a period of not less than twelve months
shall be grantod one week’s holiday exclusivo of the holidays meontioned in clause (7) in each year on full pay.

Provided that if an employce is given as holidays on full pay all working days between Boxing Day and New Year’s Day

such ordinary working days may be regarded as purt of the week’s holiday to which the employee is entitled under this clause,
snd such other working days 8 will make up the balance of a week shall be granted at soms other time as holidays on full pay.

Any such holiday shall be given within six months of the completion of twelve month’s service.
Provided, further, that any omployce, who, after completing six month’s service, leaves or is dismissd beforo the expiration

of any period of twelve months’ service with thc same employer, shall be ontitled to pro rata holidays on full pay, ie., one day
for each completed two months of service.

(9) Siox Leave.—No deduction shall be made from the wages of any employee who has had not less than twelve months’
continuous service with the same employer and who is unavoidably absent through illness for not more than four days in any
year of service, provided ho or she has submitted within 24 hours of the commencement of such absence evidence satisfacto
to the employer that the same is not the:rosult of his or her own misconduct. Provided, further, that piecoworkers shall
be paid at the same rate as time workers for any such day or days that they are unavoidably absent on account of illness.

(10) Rust Pgriop ,ror Frmarms.—A rest period of ten minutes, between 9.30 a.m. and 10.30 a.m. and betweon 2.30
p.m. and 3.30 p.m. each day shall be given to all fomale employees, without deduction of pay.

(11) TermaxaTioN or Esmeroymest—Employment shall be terminated by s week’s notice on either side given at any
vime during the week or by the payment or forfeiture of a week's wages as the case may be. This shall not affect the
right of the employer to dismiss any employees without notice for malingering inefficiency, neglect of duty or misconduct,
and in such cases the wages shall be paid up to the time of dismissal only or to deduct payment for any day the employee
cannot be usefully omployed because of any strike or through any breakdown in machinery or any stoppage of work by any
cause for which the employer cannot reasonably be held responsiblo.

{12) Prece-woRk.—The lowest piece-work rates to be paid to any person for daing work of the description referred to in the-
following Schedule shall be—
Machine repairing wool packs (employer to provide twine) .. . .. . .. 2d. each.
Machine repairing first selection washed sugar bags, by darning (employer to provide twine) .. 43d. per dozen,
Machine repairing washed sugar bags (employer to provide twine) .. .. . . 5id.

Machine repairing ordinary bags (employer to provide twine) .. . .. .. 44d. »
Machine repairing mill or coal bags (employer to provide twine) . o -, ..o 1ld. " With
Machine repairing uncleaned lime or hide bags—i.e., bags which have not been through any cleaning , 32
process such a8 a mechanical cleaner or by washing (employer to provide twine) .. Lol " per
Machine repairers on piece-work shall also be paid la. per hour for any time occupied in cleaning a.fl‘:in‘(i
hines or cutti tch ed.

Hand repairing ord-ina?_\} fmgs {employeo to provide twine) .. .. .
Hand repairing mill, coal, lime, or hide bags (employee to provide twine)

THand repairing wool packs {employee to provide twine)

. . .. 10d. per dozen.
.. .. .. ls. 8d.
. .. .. 4hd. each.
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(13) PIROR-WORK WHICH MAY B8 Frxap BY axX EmproYms.—The Board determines that any employer may fix and pay piece-
work rates to any person employed at repairing by machine (smployer to provide twine) or by hand (employee to provide twine) bags
other than those for which the Board has fixed a piece-work rete, provided that such piece-worker shall be paid in any week, at least
the amount payable to a time-worker performing the same class of work for the same number of hours as such piece-worker,

(14) Warrmve Trme.—All piece-workers kept waiting for work, or any materials, or for repair of machines shall be paid the hourly
_ rate of the corresponding time.worker for such waiting time.

(15) PERIODICAL ADIJUSTMENT OF WAGES.—The wages rates set out in clause (2) are based upon the following basic wage
and, pursuant to and in accordance with the provisions of section 21 of the Faclorses and Shops Act 1934, the Board hereby
determines that such rates shall be automatically increased or decreased by the same amount and at the same time as such
basic wage. Provided that the wages of improvers, juveniles and fomales shall be adjusted proportionately to adjustments of
the basic wage, such adjustments to be to the nearest 3d., half or less than half of 3d. to be disregarded

Provided further that the piece-work prices shall be subject to adjustment according to the fluctuations in the basic wage
on the following basis:—The percentage difference between 83s. (such amount being the rate provided for & Repairer by Machine—
Male—in the Determination which came into force on the 2nd September, 1938), and the amount payable to s Repairer by
Machine—Male—after adjustment as hereinbefore provided. .

The basic wage shown hereunder shall be adjusted as prescribed in clause (16). .

Basic Wage.
Place. ‘ Basic Wage. m“m Set
' £ s d
Within the area to which this Determination applies e .. e . | 412 © Melbounrne

(16) ApsusTMENT OF Bastc Waae.—(a) Until the beginning of the first pay period to commence in May, 1943, the
amount of the basic wage shall be as prescribed in clause (15).

(b) During each future successive period beginning with the first pay period to commence in a May, an August, &
November, or a February, the amount of the basic wage shall be adjusted by the following method according to the position
and fluctuations (if any) of the C iwealth Statistician's “ All Ttems  Retail Price Index Numbers.

For the purposes of this Determination the expression * Commonwealth Statistician’s Retail Price Index Numbers” or
any like expression means the numbers stated to be such Index Numbers in any document purporting, and not proved to be
wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician.

(1) The Index Number set to be applied is that assigned to Melbourne.

(2) The Index Number for the calendar quarter next preceding the period of or pear a quarter for which the adjustment is
made is to be ascertained.

(3) The amount assigned in the following table (or in any extension thereof) to the Index Number Division comprising that
number is to be ascertained.

(4) The basic wage shall be of that assigned amount during such successive period.

TABLE.
Index-Number Divisions. Basic Wage. Index-Number Divisions. Basic Wage.

£ s d. £ s d

9941006 4 10 1118-1129 .. 41 O
1007-1018 4 2 0 1130-1141 . 412 0
1019-1030 . .- .. . 4 3 0 1142-1154 .. 413 0
1031-1043 .. .. .. e 4 4 0 1155-1166 .. 414 0
1044-1055 .. . .. .. 4 5 0 1167-1179 . 415 0
1056-1067 . .. .. - 4 6 0 1180-1191 .. 416 0
1068-1080 .- .. . . 4 70 1192-1203 s 417 0
1081-1092 .. .. .. 4 8 0 1204-1216 . 418 0
1093-1104 .. .. . 4 90 1217-1228 .. 419 0O
1105-1117 . .. .. 410 O 1229-1240 5 0 0

Any extension of this table must be of the same construction as the table.

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 22nd April, 1943.

By Authority : H. E. Daw, Government Privter, Melbourne.







