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Factories and Shops Acts.

DETERMINATION OF THE WATCHMEN'S BOARD.

NoOTE.~—(a) This Determination applies to the whole of the State of Victoria.
() Section 225 of the Factories and Shops Act 1928 (No. 3677) provides that * every person employed as s watchman
shall be granted one holiday in every week.”

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed in lieu of the Nightwatchmen’s
Board to “ determine the lowest prices or rates which may be paid to any porson or persons or classes of persons employed in
the occupation of & watchman " has made the following Determination, namely :~-

(1) That on the ist March, 1943, the last previous Determivation of thix Bowrd shall be revoked and replaced by thie
Determination.

(2

Wages per Woek of 438 Hours.

Within & Radius of 20 Miles of

tlasses of Employeos. G.P.0,, Melbourne, 10 Mles of Other Parts of Victoria where this
G-P'%é'ﬁ&‘}g-ﬁurmm‘m'- Determination applics,
Gippsland Diatricts,
w 'lY'{n Total Wages. i'i"
. roe otal. T Total.
hin Loaging. 1 Loudj:g.
s d s d & d. s d s d. s d,
Watchman, who in addition to watching, porforma
manual work not subjeot to the Determination
of any other Wages Board, while performing
such work, at the rate of .. .. .. 123 4 30 126 4 120 4 3.0 128 4
All others .. .. = . - 110 10 3 0 N3 w 107 10 3 @ 110 1¢

(3) OVERTIME.—(a) Any time worked in excess of 48 hours in any one week shall be paid for at the rate of time and a half.

(6} For tho purpose of computing overtite, all time actually worked on Sundays or public holidaye ns shown in
Clause 5 herein shall be included and the overtime rate shall be paid in addition to the special rato.

(1) EMPLOYMENT FOR LESS THAN FurL Wrek.—Employees who are employed during any week for less than the working week
of 48 hours shall be paid for the first 24 hours at the rate of time and a quarter, and for overy hour thereafter ordinary time up to
but not oxceeding the ordinary wages rates for an ordinary week’s work.

Provided that any person who is not engaged for a week who earns a sum in wages oqual to the wages of an ordinary week's
work may bo required by the employer to complete the week’s work without further pay, and if such person refuses to do so be shal)
forfeit his right to any payment for that week unless his refusal is eaused by his illness, inability, or some other sufficient cause beyond
his control.

() SreciaL Rares.—Time and a half shall be the special rate for all work done on Sunday, New Year's Day, 26th January
(Australia Day), Good Friday, Easter Monday, Labour Day (21st April}, Anzac Day, King's Birthday, Christinas Day, and Boxing
Day; but if any other day be by Act of Parliament or Proclamation substituted for any of the abovo-named holidays, the special
rato shall only be payable for work done on the day so substituted :

Provided that a person who is directed by his employer to absent himself from duty on any of the days above mentioned shalil,
if he is unable to complete 48 hours’ work in that particular week, be paid ordinary rates for any such day on which he is absent.

No 91.—1274/43.
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(6) TRAVELLING Tms ANp Famres.—Any watchman employed on wharfs, ships, &o., away from the Mslbourne wharfs and
Vietoria Dock shall be paid for travelling time at the ordinary rate together with all fares necessarily incurred by the most economica
eans of travel from and to the place of engagement to and from the place of employment.

(7) EMPLOYEE PROVIDING OwN BroveLe.—Any patrol watchman required by his employer to provide his own bioyole shall
reccive 1s. per week extra. -

(8) Any watchman ocalled up for duty shall receive at least four hours’ pag.

(9) PayMexT FoB Mear TiMes.—No deduction shall be made in an employee’s time for a meal period unless he is permitted to
leave his employer’s premises for such meal.

(10) MesL AuLowaNcE.—Where an employee is directed by the employer to work more than two hours into the next shift he
shall be supplied by the employer with o meal or be paid a meal allowance of 2s,, provided he was not notified the previous day that he
would be required to work.

(11) AxNvar Leave.—(i) Any employee who has been in the service of any employer for a period of not less than twelve months

shall be granted twelve working days’ holiday, exclusive of the holidays mentioned in clause (5), in each year on full pay, and such
holiday shall be given within three months after the complotion of twelve months’ service.

If, after six months’ continuous service in any qualifying twelve-monthly period, an employee leaves or iv dismissed through no
fault of his own, he shall be given or paid for holidays pro raie in accordance with the length of service, viz., one day for each
complete month of service. :

(ii) Each employee before going on leave shall be paid tho wages due to him for the period for which ho is entitled to
leave.

(12) Stck LEaVE.~—An employee, who has been in the servioe of an employer for not less than six months, shall be entitled to a
maximum aggregate of four days’ sick leave of absence with full pay during each subsequent twelve months’ service provided he produces
satisfactory evidence to his employer that such absence was caused by iil-health or an accident.

P. A. RANDLES, J.P.. Chairmun

J. V. WILLOX, Secretary
Melbourne, 4th May. 1943.

By Authority . 1. E. Daw, Government Printer, Melbouriy

»
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Factories and Shops Acts.

DETERMINATION OF THE COAL AND COKE BOARD.

NoOTE.—This Determination applies to the following parts of Victoria, namely :—The Metropolitan District as defined in the
Factories and Shops Acts and the Order in Council thereunder ; such portions of the City of Sandringham as are not included within
the said Metropolitan District ; the cities of Ballarat, Bendigo, Geelong, Geelong West, and Warrnambool ; the town of Newtown and
Chilwell; and the boroughs of Eaglehawk and Sebastopol.

N accordunce with the provisions of the ‘Fnctories and Shops Acts the Wages Board which now has the power to * determine the
1 lowest prices or rates which may be paid to any person or persons or classes of persons employed—
(a) in any business or occuption connected with the sale or distribution of coal or coke by any—
(i) coal importer ;
(ii) coal mine owner ;
(iii) gas company ; ) )
(iv} agent or contractor who distributes coal or coke for any coal importer, coal mine owner, or gas company.
(b) in the process. trade, business, or accupation of burning, preparing. grinding, grading, or distributing charcoz\l. in a form
suitable for use—
(i) in power-producing or heat-producing units:
(1i) in the manufacturo of explosives; .
(iii) in the manufacture, repair, or maintenance of gas masks or respirators,
has made the following Determination, namely :—
(1) That as from the beginning of the first pay period to commence in May. 1943, the adjusted Determination which came
into force as from the beginning of the first pay period to commence in February, 1943, shall be revoked and replaced by this
Determination.

PART I.—Persons OTHER THAN those employed in the process, trade, business, or occupation of burning, preparing, grinding,
grading, or distributing charcoat In a form suitable for uss in power-producing or heat-producing units; in ths manufacturs of
explosi\;es or In the manutacture, repair, or maintenance ot gas masks or respirators. :

(2} (@)
Tmprovers.* Other Employces.
WaGES PER WEEK. Waces PER WEEK.
s. d. 8. d.
Under 17 years of age - .. .. .. 58 0 { Persons trimming or spreading coal that is heated or on
17 years of age .. .. . . .. 68 3. fire . - .. .. ..o 197 0
18, . .. - - .. .. 78 & | Persons employed feed.mg coal to and/or trimming coal
19 ” or over—the appropriate rate prescribed Pfrom and/or opi_ratmgbl m(‘m}(i‘.amlfal loader .. .. igé 2
ing ¢ vees . 'ersons trimm rom the “ Grab” .- -
under the heading  other emplos Othor coal trimmers .. . - S8 0
Coal baggers or loaders . . .. .. 131 0
Persons employed loading by shovel or fork loose coal
from railway trucks to vehicles .. .. ..131 0
PROPORTION. Persons employed loading by shovel or fork loose coal
from vehicles to railway trucks .. .. .. 183 0
One improver to the first six workers, and melroeamg ione impro;;cr Persons 1lt)g\dti]ng %le shotvel k(;r fork loose coal from the -
ceiving not less than 101s. 8d. per week. ground into railway trucl .. .. .. 40
to every ten workers roceiving P Coke stackers at wharf coal yards .. .. ..o M0 2
Coke yard employees .. .. .. .. 101 8
Carters driving one horse .. .. .. .. 103 0
Carters driving two horses .. .. . . 108 0
Carters driving three horses e .. oo 0
Carters driving four horses .. .. .. .. N3 o0
Carters driving five horses .. .. .. i4 o
And 6d. extra per day for every additional horse.
Drivers of motor vehicle, including girlinger, having a
maker’s capacity of— )
(@) 25 cwt. or less . .. .. .. 108 0
{6) Over 25 cwt., but not over 3 tons .. .. 112 0
{¢) Over 3 tons, but under 6 tona .. ..o 116 v
Further tonnage—for each complete ton over 5
an extra 1s. per week .
All others .. .. .. . .. 124 ©
NoTk.—The Board has determined, In accordance with Section 25 (1) of the Faaoriu}nd Shops Act 1934, that the trade is so unskilled that no

apprentices shall be taken in the trade.
No., 92.—4454/43.
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(6) Gas Propucer Usrrs.—The following provisions shall apply to drivers of gas producer units :—

(i) Driver of a motor vehicle fitted and operated with a charcoal gas producer unit for ench day or portion thereol upon
which he is called upon to drive such vchicle, 1s. extra.

{ii) Such driver for each day or portion thereof upon which he is called upon to clean the hopper and/or tinal filter of
such unit, 1s. extra.

(i) Suitable overalls and gloves shall be providea by employers for the employees mentioned in sub-clauses (i) and (i) hereof.
(iv) Employers shall provide proper washing conveniences for such employees, and also hot water or some other etlicient
cleansing material.

(¢) War LoapINGS FOR CARTERS AND DaIvers.—In addition to the weekly rates prescribed herein, war loadings shali be paid
an follows :—

Per Week.
s d
Juniors under 20 years of age .. . . .. . .. 1 0
Juniors 20 years of age and over .. . . . .. 1 4
All other classifications . .. .. .. 3 0

Provided that any person driving s gas-producer unit shall be paid the appropriate extra rates hereinbefore provided, and shall ’
not be entitled to war loadings.

(3) Hooms.—

All persons other than carters and drivers

44 hours per week.
Carters and drivers . .

. .. . .. N .. 88 hours per fortnight
provided that not more
than 48 hours per week
shall be worked without

payment of overtime,
(4) Tme oF BEGINNING AND ENDING WORK.—

Time of Euding
— The of Begiiming. Five Days in the Week. the day the half-hoiiday

is usually observed.

Carters .- .. . .. .. 7 a.m. 5.46 p.m. 1 p.m.
All others .. .. .. . .. 8 a.m. 5 p.m. 12 noon

(8) OverTiue.—a) The following rates shall be paid for all overtime worked :—
(1) Outside the time of beginning and ending work as herecin fixed—
Between 12 noon and midnight on the day on which the half-holiday is usually observed Double time.
Between 5 p.n. and midnight on the other working days .. Time and & half.
Between midnight and 8 a.m. .. .. .. . .. .. .. Double time.
(1) Within the times of beginning and ending work in excess of the hours fixed in Clause (3) as a week’'s work—

First two hours .. Time and a half.
Double time.

"Thereafter ..
(b) Special provisions relating to overtime :—
When overtime is to be worked casual employees shall where practicable be given preference. The foremun shall make the
necessary arrangements for engaging casual vmployees during the times mentioned in clause (13) and shall inform casual
employees so engaged of the actual time they are expected to commence work.

Should a casual employee be employed during the day and until 7 a.m. the following day by one employer, he shall not be
required w continue after 7 a.m. if other labour is available.

sShould a casual employee who has been employed all day be ordered back by the same employer to resume not later than
2 a.m. and continues until 7 a.m., he shall not be required to continue after 7 a.m. if other labour is available.

Should a casual employee’s first start be midnight or later he shall if required, continue working throughout that day until
5 p.m.

If » regular yard employee after completing a full day’s work is called upon to work overtime until lator than 11 p.m., he
shall not be required to resume work next morning if other labour is available.

(8) MixiMoM oF \Work.—Employees called on to work on any day shall be given four (4} hours’ work, or altornatively, four (4)
hours’ pay at ordinary rates.

(7) Brokex WourkiNe Hours.—Any broken part of fifteen minutes at the completion of a day’s work shall be paid for as for
& full fifteen minutes.

(8) TraNsPORT.—\When work finishes between midnight and ¢ a.m., transport (if obtainable) shall be provided to convey the
employees to a point adjacent to Flinders-street in the City, This olause shall only apply to the Metropolitan District,
(8) Pay Dav.—a) All wages due to 5 p.m. on Thursday in each week shall be paid on that day.
() _Each employce shall be furnished with particulars each pay day of time worked and rates of paymont.
(10) BxokE-0B,—(a) Persons employed in trimming coal or cosling small vessels by means of baskets, shall be entitled to the
following smoke-oh :—
Day— )
10 a.m. to 10.30 a.m., unless work ends at or before 10 a.m.
3 p.m. to 3.30 p.m., unless work ends at or before 3 p.m.
Night—
9 p.m. to 9.30 p.m., unless work ends at or before 10 p.m.
3 a.m. to 3.30 a.m.. unless work ends at or before 3 a.m.

(b) Persons employed continuousty feeding coal into any mechanical appliance or elevator, shall be allowed 30 minutes’ smoke-oh
during each morning and each afternoon.

() All other employees shall receive a smoke-oh of 10 minutes during each moming and each afternoon at a time mutually
agrecd upon.

(11) WET WEATEER PROVISIONS.—(a) A committee isting of a repr tive of employers appointed by the Commonwealth
Steamship Owners Association and a representative of employees appointed by the Federated ¥odder and Fuel Trades Industrial Union
shell by agreement determine whether work at the South Wharf Coal Yards shall procsed or cease in the event of wet weather.

(b) If the Committee agrees that rain is sufficiently heavy to justify a temporary cessation of work, such work shall cease
forthwith provided that wagons which have been loaded to at least half capacity shall be completed before work censes.

(c) During the temporary cessation of work employees shall hold themselves in readiness for work during ordinary hours of
employment and shall be paid for the actual time of waiting as follows :—

For the first two hours—ordinary rates.
Thereafter at one-half ordinary rates.

(d) When the Committee determines that the weather conditions are suitable, employees affected shall immediately resums work
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{¢) Ln the event of a disagreement by the Committee as to whether the conditions are suitable for a resumption of work, lots
shall be drawn to determine the matter.

(f) If the employers’ representative considers the weather justifying the cessation of work is likely to continue for a lengthy
period, the payment of allowances set forth in paragraph (c) may be discontinued, and employees shall not be bound to hold themselves
in readiness for a resumption of work

(12) MEAL MoNEY.—Any person required to continue work until 5.30 p.m. or later shall be paid 2s. meal money.

(13) Prexixe-Up True.-~The picking-up time for engagement of labour at the South Wharf shall be from 7.45 a.m. to 11 a.m.
Mondays to Fridays inclusive, and 7.45 a.m. to 10 a.m. on Saturdays.

(14) Puace ror ExaaaeMeNT oF LaBour.—The place for engugement of labour at the South Wharf conl yards, shall be at the
Harbor Trust shelter shed.

(15) Riont or ExTrY of UNioN OrrictaL.—A duly acoredited.ropresentative of the Federated Fodder and Fuel Trades Industrial
Union shall have the right to enter the portion of any employer’s establishment in which any of the classes of Iabour covered by this
determination are omployer, for the purpose of interviewing employees on legitimate union business.

(18) Hor Warkr To BE Provipeo.—Each employer shall provide hot water for washing purposes for employees at time of
cenging duty.

(17} DINING AND SANITARY AccoMMODATION.—Proper dining and sanitary accommodation shall be provided by the employer
for the use of employeos and shall be cleaned every day except Sundays and Holidays, but in no case to he left uncleaned for more than
one day.

(18) Speoran Rtes.—For all work done on Sundays and the undermensioned holidays, the rates shall be—

Coal Trade. Cole Trade.

Sundays .. .. .. .. .. .. .. Double time .. Time and a half
Australis Day (26th January) .. .. .. .. Time and a half . "

New Year’s Day .. . .. .. .. .. " .

Labour Day (2lst April) .. .. .. .. .. . Double time "

Good Friday . .. . .. .. .. N " N Double time
Easter Saturday .. .. .. .. . .. Time and a half .. Time and a half
Easter Monday .. . AN .. . .. .. " .. "
Christmas Day .. .. .. . .. .. .. Double time .. Double time
Boxing Day .. . .. .. .. L e Time and a half .. Time and s half
King’s Birthday .. o .= o . . " . "
Melbourne Cup Day . o " .. "

but if any other day be by Act of Parliament or Proclamation substituted for any of the abovenamed holidays, the special rate shall
only be payable for work done on the day so substituted.

- (19) ANNvUaL Leave.—A regular employee shall be granted one week’s annual leave without deduction of pay in respect of each
twelve months’ servico, such leave to be given within three months of the completion of each twelve months' service.
For any shorter period than twelve months excoeding six months, the employee shall be granted leave pro rafa (i.e.), one day
for each complete two months of service.
A “regular employee > shall mean a person employed by the same employer for not less than 40 hours per week excepting for
breaks caused by public holidays, wet weather, as provided for in clauss (11) herein, or sickness not exceeding 4" days in any year,
satisfactory proof of which must be supplied to the employer within 24 hours of such sickness.

(20) ExpLovEES oN Loax.Every employce shall be deemed to be in the employ of his employer notwithstanding such
employee shall or may be loaned temporarily or transferred to another employer who is subject to the provisions of this determination.

PART 2.—Persons employed in the process, trade, business, or occupation of burning, preparing, grinding, grading, or distributing
charcoal, in a torm suitable for use in power-producing or heat-producing units; in the manutacture of explosives or in ths manufacture,
repair, or maintenance ot gas masks or respirators.

1. (a) . .
Improvers. . Other Employees.
Waces rer WEEK OF 44 Hours. Waces P WEEK or 44 Hours.
s d. & d.
Under 17 years of age .. .. .. 58 0 | Wood cutters, using axe, power crosscut circular saw, or other method 116 0
17 years of age o o .. 68 3 | Carters driving one horse . . . - . 103 0
18, . .. .. .. 78 6 | Carters driving two horses .. .- .. .. .. 108 0
%, .. or over—the appropriate rate Carters driving three horses .. .. .. .. P B §
prescribed under the heading *other em- Carters driving four horses .. . " .. .. u3 o
ployees . Carters driving five horses .- - .. 114 0
And 6d. extra per day for every additional horse.
Drivers of vehicle {including girlinger) having maker’'s capacity of—
(@) 25 cwt, or less .. .. .. .. .. .. 108 0
PROFPOBTION (BY ANY EMPLOYER). {b) Over 25 cwt., but not over 3 tons . .. .. 112 0
{c) Over 3 tons, but under 6 tons 115 0

One improver to the first six workers, and thereafter | Further tonnage—for each complete ton over & an extra ls. per week.

one additional improver to every ten additional | Charcoal burning by retorts, metal or brick kilns, or pite—
workers receiving not less than 103s. per week. {a) O{wmtor in charge of plant N .. .. .. 131 ©
. (b) All other employees, including persons employed in emptying,

bagging, sewing, stacking, or loading i2t o
Norg.—The Board determines that no person shall | Grinding or grading charcoal-—
he employed as an apprentice. (3) Attendunt in charge of plant—
(i} With four or more persons under his supervision .. 41 0
(ii) With three or fewer persons under hia supervision .. 137 0
(6) All other persons, including those engaged in grinding, grading,
or bagging charcoal or sewing bags . o .. 131 0

{h} Gas-Propuces Unirs.—The following provisions shall apply to drivers of gas-producer units :—
(i) Driver of & motor vehicle fitted and operated with a charcoal gas-producer unit for ench day or portion thereof upon
which he is called upon to drive such vehicle, ls. extra.

(ii) Such driver for exch day or portion thereof upon which he is cilled upon to clean the hopper and/or final filter of ‘such
unit, 1s. extra.

(iii) Suitable overalls and gloves shall be provided by employers for the employees mentioned in sub-clauses (i) und (ii) hereof

(iv) Employers shall provide proper washing convenienoes for such employees and also hot water or some other efficient
cloansing material.
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(¢) War LOADINGS FOR CARTERY AND DRIVERI.—I[n atllition to the weckly rates prescribed in clause (1) (a), war loadings shal
be paid as follows :— .

Per Week.
. 8 d.
Juniors under 20 years of age [ S
Juniors 20 years of age and over 1 6
All other classifications 3 v

Provided that any person driving n gas-protlicer unit shall be paid the appropriate vxtea rates seb out in sub-clause (4) and shell
not be entitled to war loadings.

{2) CoxprTrons oF EMPLOYMENT (OTPHER TuaN ror SHIFT WoRK).—(i) The ordinary weekly total of hours shall be 44 in number,
all to be worked on days other than Sunday.

{ii) () Such ordinary weekly total, at the option of the employer, may be spresd over five or six days, and except on shift work,
shall he worked in one period occurring between 7.30 a.m. and 12.30 p.m. on Saturday and between 7.30 a.m. and 5.15 p.m. on other
days, subject to the recognized meal hours or intervals and smoke-oh of ten minutes each morning and afternoon, but no other breals
imposed by the employer.

(6) If a five-day week is worked the ordinary daily total of working hours shall be 8 4/5ths, and if a six-day week is worked suoh
total shall be four on Saturday and eight on any other day.

{iii) Smoke-ohs shall be counted as part of time worked.

(3) SEiFT Work.—{i} For the purposes of this Determination afternoon and night shifts shall be defined as follows :—

(a) Afternoon shift shall mean any shift finishing after 6 p.m. and ut or before midnight.
(b) Night shift shall mean any shift finishing after midnight and at or before 8 a.m.

(i) The ordinary hours of shift workers shall not exceed—
(a) 8 hours in any one day ; or
(b) 48 hours in any one week ; or
{c) 88 hours in any 14 consecutive days; or
(d) 176 hours in any 28 consecutive days.

(iii) Subject to the following conditions shift-workers shall work at such times as tho empioyer may require.
{a) A shift shall consist of 8 hours inclusive of crib-time and smoke-oh.

(6) Except at regular change over of shifts or except in the event of relief not arriving or except in some special circumstance
an employee shall not be required to work more than one shift in any one period of 24 hours.

{¢) Any employee who is required to continue working on account of one of the special conditions mentioned in sub-clause
(b} hereof shall not work more than two consecutive shifts in any onc period of 24 hours. .

(iv) [n each shift during which the cmployoe does not receive the same amount of time for a meal interval or smoke-oh as that
which day-workers receive under this Determination, he shall be paid at ordinary rates for twenty minutes’ crib-time and two smoke-ohs
of ten minutes each.

(v) Shift-workers whilst engaged on afternoon or night shifts shall receive the ordinary rates of payment provided in clause (2)
with the addition of 74 per cent. Provided that for work done on any shift the major portion of which is worked on a Sunday or a
holiday mentioned in clause (8), an additional 50 per cent. shall be paid.

(4) OverTIME.—Except as in this Determination may be otherwise provided, all time worked in excess of the ordinary daily or
weekly hours of work shall be paid for at one and a half times the ordinary rate for the first four hours and double the ordinary rate
thereafter.

(5) TerRMS oF ENGAGEMENT.—(i) An employer shall have the option of engaging any employee either by the week or casually.

(ii) (@) If the engagement is by the week it shall be for a continuous poriod of at least eight weeks, and thoreafter shall be
terminable on either side by a week’s notice which may be made to expire at any time during a week of the employment. Provided
that this clause shall not affect the employer’s right to dismiss forthwith at any time an employee because of the latter’s incompetence
or misconduet, in which case the employee shall be entitled in respsct of wages for the then current week's employment, only to payment
proportionate to the aggregate of time worked by him, and of such other previous time (if any) in that week as to which under this
Determination no deduction from his week’s wages is allowable.

{b) An engagement shall bo deemed to bo and to continue casual unless the employer, at the commencement of the engagement
or before any change by him of a casual engagement of the employes to one by the week, expressly notifies the employee that he is
.to be engaged by the week.

(¢} A casual employes is one engaged and paid as such, A casual employee for working ordinary time shall be paid per hour
one-fortieth of the weekly rate prescribed by this Determination for the work which he performs.

(@) 'The employer shali have the right to deduct payment for any day upon which the employee cannot be employed usefuily
because of any strike, or through any breakdown of machinery, or any stoppage of work, or any cause for which the employer cannot
reasonably be held responsible.

(6) ANNuaL Leave.—{a) Any employee who has been in the service of an employer for a period of not less than twelve months
shall be granted one week's holiday (exclusive of holidays prescribed in clause (8) in each year on full pay. Should the service be of
a lesser period than twelve months, but not less than six months, he shall be entitled to a pro rute leave, on the basis of one day for
each two months of time worked.

(b} If the omployee does not receive such leave, he shall be paid, in addition to any other moneys payable to him under this
Determination, a week’s pay, or such pro rata payment as may be due under sub-clause (a) hereof.

(7) Sicx Leavie.—No deduction shall be made from the wages of any weekly employee unavoidably absent through illness for
not inore than 44 working hours in each year, i.o., one day for each two months’ servico, commencing 1st July, 1942, provided ho has
submitted, within 24 hours of the commencement of such absence, satisfactory evidence to the employer orhis represcatative that same
was not the result of his own misconduct.

(8) Sunpays anD Horrbavs.—(i) Weekly omployees shall be entitlod to the following holidays without deduction of pay. The
days observed as :——New Year's Doy, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, Anzac Day, King’s
Birthday, Christmas Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute for any of the
said days respectively. .

(ii) Any weekly employee required to work on a Sunday or any holiday mentioned in sub-clause (i) hereof, shall be paid for such
work at double the ordinary rate.

(9) WasHiNe FaciLiTies.—Each employer shall provide for all the employees hot and cold showers or other conveniences, which
shall be approved by the Secretary for Labour or his Inspector.

{10) Tinmr Recorp.——(a) The employer shall keop o record of the names of tho employees of such employer, and in respect of each
such employce, a record from week to week of the periods, times and class of work done, and the rates of wage and amounts of wagos
paid, and shall obtain from week to week the signatuie of each employee to vuch record.
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= {h) The socretary or duly accredited representative of the Federated Fodder and Fuel Trades’ Industrial Union authorized in
writing to that effect by such secretary shall be allowed, on any day after which two days’ notice has been given to inspect such records
80 far a8 may be reasonably necessary to obtain information therefrom relating to any member or members of the satd unien.

B (11) Riont or ENTRY oF UNtox OFrictar.—A duly accredited reprosentative of the Federated Fodder and Fuel Trades Industrial
Union shall have the right to enter the portion of any employer’s establishment in which any of the classes of labour covered by this
Determination is done, for the purposo of interviewing employees on legitimate Union business.

(12) Notice Boarp.—The Federated Fodder and Fuel Trades Industrial Union shall be permitted to post on a board notices
appertaining to Union business generally.

(13) First-A1p Caest.—Every employer shall provide » fully-equipped first-aid outfit for use of any employee injured in the
course of his employment.

(14) GoocLes aNp Reseirators.—kvery employer shall provide suitable goggles and respirators for use of employess whilst
employed by him.

PART 3.—Periodical Automatic Adjustment ot Wages,

(NoTE.-~The provisions of this Part operate in the cases of employees covered by Part 1 and Part 2.)

(1) The wages rates set out in Part 1 and Part 2 are basod upon the following basic wage and, pursuant to and in accordance
with the provisions of section 21 of the Factories and Shops Act 1934, the Board hereby dotermines that such rates shall be automatically
increased or decreased by the same amount, and at the same time as such basic wage. Provided that the wages of improvers shall be
adjusted proportionately to adjnstments of the basic wage, such adjustmonts to be to the nearest 3d., half or less than half of 3d. to be
disregarded. .

Th basic wage shown hereunder shall be adjusted as prescribed in clause (2).

Basic Wage.
Place. Basic Wage. Ittd»xM }:&r:etzie.r Sat.
£ s d Six Capital
Cities (Weighted
Within the area to which this Determination applies .. . e L e 412 0 Avorage).

ADJUSTMENT OF Basic WacE.

{2) (@) Until the beginning of the first puy poriod to commence in August 1943, the amount of the basic wage shall be as
prescribed in clause (1).

() During each futuro successive period beginning with the first pay period to commence in an August, a November, a February,
or a May, the amount of the basic wage shall be adjusted by the following method according to the position and fluctuations (if
any) of the Commonwealth Statistician’s ** All Items " retail price index numbers.

For the purposes of this Determination the expression ‘* Commonwealth Statician's rotail price index numbers” or any like
expression means the numbers stated to be such index numbers in any document purporting and not proved to be wrongly so purporting,
to be printed by the Commonwoalth Government Printer or to be signed by or on behalf of tho Commonwealth Statistician.

(1) The index numbers for the six capitals (weighted average) is to be applied.

(2) The index number for the calendar quarter next preceding the period of or near a quarter for which the adjustment
is made is to be ascortained.

(3) The amount assigned in the following table (or in any extension thereof) to the index number division comprising
that number is to he ascertained.

(4) The basic wage shall be of that assigned amount during such successive period.

Table.
ITndex Number Divislons. Basic Wage, Index Number Divistons. Basic Wage.
»

£ a d. £ s d

994-1006 4 10 1118-1129 .. .. 411 ©
1007-1018 4 2 0 1130-1141 .o . 412 0
1019-1030 4 3 0 1142-1154 .o . 413 0
1031-1043 4 4 0 1155-11668  ~.. . 414 ©
10441065 o .. . 4 5 0 1167-1179 .. .. 415 0
1056-1087 . .. .e . 4 6 0 1180-1191 .. .. . . 418 0
1068-1080 . .. .. .. 4 7T 0 11921203 .. .. . . 417 ©
1081-1092 . . .. . 4+ 8 0 1204-1218 . . .. .e 418 0
1083-1104 . .. .. . 4 9 0 1217-1228 . .. . . 419 0
1105-1117 . . . . 410 0 1229-1240 .- . . ‘e 5§ 0 0

P. A. RANDLES, J.P,, Chairman.
J. V. WILLOX, Secretavy.
Melbourne, 5th May, 1943.

By Authority: H. E. Daw, Government Irinter, Melbourne.







