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Factories and Shops Acts,

DETERMINATION OF THE STOREMEN, PACKERS, AND SORTERS BOARD.

NotE.—This Determination applies to the whole of the State of Viotoris.

N’ aocordance with the pmvisic;na of the Factories and Shope Acts, the Wages Board which now has the power to determine the
I lowest prices or rates whioch may be paid— .

{a) to any person employed--—

(i) an & Storeman, Packer, or Borter ;
(ii) in assisting & Storeman, Packer or Sorter ;

(iii) as an assembler, colleotor, or checker of goods in course of receipt or despatch ;

ed for trade or sale—

(b) to any person or persons or olasses of persons employed st wiping eggs in any place where eggs are stored, sorted, or
packed f

buot not including a‘ny persons subject to the jurisdiction of any; of the following Boards :—

Aerated Water Trade Board
Agricultural Implements Board
Bedstead Makers Board
Biscuit Board
Boarding Houses Board
Brewers Board
Butter Board
Butter Factories Board
Cardboard Box Trade Board
Cigar Trade Board
Condenseries Board

. Confectioners Board
Cordage Board
Felimongers Board.
Flock Board
Flour Board
Flour Board (Country)
Frozen Goods Board
Fruit Packing Bourd
Furniture Board (Picture Frames}

Furniture Board (Wood Maatelpiece or
Overmantel)

Glassworkers Board
Grocers Sundries Board
Ham and Bacon Curers Board
Hotel and Restaurant Board
[ce Board

Jam Trade Board

Leather Goods Board
Marine Stores Board

Meat Preservers Board
Millet Broom Board
Nailmakers Board

Paper Board

Paper Bag Trade Board
Pastrycooks Board

Plate Glass Board

Pottery Board

Printers Board

Printers Board (Country)

has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the

Determination of this Board shall be revoked and replaced by this Determination.

No. 154.—10637/45.

Printers Board (Provineial)

Retail Dairy Board

Rubber Trade Board

Shops Board No. 1 (Boot Dealers)

Shops Board No. 7 (Country Shop
Asgistants) .

Shops Board No. 9 (Drapers and Men’s
Clothing)

Shops Board No. 12 (Fuel und Fodder)

Shops Board No. t3 (Fue! and Fodder
~—Country)

Shops Board No. 14 (Furniture Dealers)
Shops Board No. 16 (Groocers)

Shops Board No. 16 (Hardware)
Slaughtering for Export Board

Tea Packing Board

Tinsmiths Board

Wholesale Grocers Board

Wireworkers Board

Woodworkers Board

Woollen and Cotton Trade Board —

29th October, 1943, the last previous
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PART |.
WAGE RATES.

ALL Praces OteER THaAN OIL, GREASE,  AND PETROLEUM PRrODUCTS STORES.

APPRENTICES AND IMPROVERS.

Wages Per Week of 44 Houm, Number (in any placs).

Males, Females,

APPRENTICES.

Oue apprentice to every three or
fraction of three workers of the
same sex recoiving not less than the
minimum wage.

An indenture of apprenticeship
prescribed by the Board was
approved on 24th May, 1923.

Eatabitshimenta In
which are sorted
Waste I'leces or
Clippings of Cottons,
Sitis, Woollens, or
Woollen and
Cotton Pleces.

Bread-

- making
Batablish-

meuts,

Eu¥

Packing

Establish.
ments.

Any Other

Place, Any Other Place.

Under 16 years of age
16 to 17 years of age
17 to 18 years of age
18 to 19 years of age
19°to 20 years of age
20 to 21 years of age

MALE IMPROVERS,
Byg Packing Establishinents.

One male improver to every two
or fraction of two male workers
recciving not less than 112s. per
week of 44 hours.

Any Other Place.

One male improver to every four
or f{raction of four male workers
receiving not less than llls. per

e d. week of 44 hours.

&
24
31
35
40
T 46

FemaLE IMPROVERS.
Laundries.

One female improver to every three
or fraction of three femals workers
receiving not less than 69s. 3d. per
week of 44 hours.

Establishments in which are sorted waste

24
32
41
58

73 0

9 0
112 6

cwoomw ™
cCOoODvDOoOMW

WO W
o
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SO oW

91 52
Provided that any
female improver

employed packing
or sorting laundry-
work shall, after
comploting three
years' experience,
be paid the wage
fixed for an adult.

1

!

pieces or clippings of cotlons, silks,
ns, or woollen and cotton
pieces.

Two femsle improvers to every three
or fraction of three female workers
receiving not less than 63s. 6d. per
week of 44 hours.

Egg Packing Establishments,

Oue female improver to every three or
fraction of three female workers
receiving not less than 66s. 6d. per
week of 44 hours.

Any Uther Place.

Que femaly improver to every four or
fraction of four female workers
receiving not less than 63a. 9d. per
week of 44 hours.

4. (a)

(i) Head storeman, i.e., an employee in charge of a store or a special department in a store ..

01, GREASE, AND PETROLEUM I’RoDUCTS STORES OXNLY.

Under 16 years of age

16 to
17 to
18 to
19 to
20 to

17 years
18 years
19 years
20 years
21 years

of age
of age
of age
of age
of age

JUNIOR RATES.
Wages Per Week of 44 Hours.

comocomo &

Provided that any youth called upon to stack full cases more than three high

to stack barrels, or to lift any weight over 1 ewt. shall be classed as an adult and entitled
to receive the adult rate of pay whilst so engaged.

OTHER EMPLOYEES,

-MALES,

IN OIL, GREASE, AND PETROLEUM PRODUCTS STORES.

Wages Per Weok
of 44 Hour,

s d.

122 0

Leading hand, i.e., an employee working under the supervision of a Head Storeman and who has men workmg
. Exrly under lns snperﬂslon . .. . . N R
All others . 112 ¢

valded that whenever not more than two storemen and pzxckers are emplo ed for more than half an
hour handling or rolling barrels or drums w elghmg over 5 cwt. they shall be paid 6d. per hour extra whilst so
employed.
(ii) Casual hands shall be paid at the rate per hour of 3s. 63d. adjustable under clause 47 hereof.
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PART l.—continued.
4. () IN(OR (_)N) ANY PLACE OTHER THAN OIL, GREASE, AND PETROLEUM PRODUCTS STORES.

Males employed In {(or on) or in connexion with—

; . ]
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Column No. 1 2 3 4 5 6 7 8 10 1 12
Waces Per WEEK or—
“ “ 44 m i “ o 4 4“ &“ “"
Hours. [ Hours. | Hours, Hours, Hours, | Hours Hours, ! Hours. Rours. i flours, | Hours. | Hours. .
Storeman, Packer, or Sorter who | . d.| o d. s d. 8 d s d. 5. d s d. s d s. d.' s 4. s d. s. d.
i .

{notwithstanding he may be
under the orders of a superior
who does not devote the whole |

1
A

" !

I

: .

of his time to supervising the
storing, packing, or sorting)—
(a) Works singly 1300|121 8{115 0| 117 0|11+ O|1ll6 8[127 Of1l6 6{118 6 126 O{1l4 0| 118 6
(b) Supervises or directs the
number of persons 18
years of age or over
indicated hereunder,
viz. :—
(a) 1,2,3,4,6,0r6
such persons | 130 0| 121 8} 115 ©] 119 6| 116 3|118 9[133 3118 9|125 9|128 3116 3120 ¢
(b) 7 or more such . .
persons .. (1300|121 8[ 115 ©0}133 6| 130 9]133 6| 147 91133 6|13+ 9| 142 3| 138 9(13¢ 9
Storeman in charge of & bulk
store removed from the main .
place of business .. v .- .. . 114 0116 6 .. 116 6| 118 6126 0|1l4 0118 6
Packers of crockery, china, or
glassware .. . .. e . .o e . . .. . .. 117 3
Packers of metal window frames . .. .. . .. . . .. .. . .. 114 ©
Persons handling pianos, pisno-
players, or organs .. .. .. . .. .. .. .. . V. . .. 11¢ 0
Egg packers, sorters, or testers
with six months’ or more ex-
perience . . .. . N . . .. . .. . .. H2 o
All male adults not otherwise
provided for .o 130 0| 121 8{116 O[114 O]111 O[112 O|127 O 112 Of1il4 0{122 O[112 o] ilL @

Storemen or packers called upon to work in cool stores shall be paid 3s. per hour whilst so employed. This rate includes
1Y/,,d. a8 a war loading. Such war loading shall not be taken into account when computing overtime or holiday pay.
* Note.—The rates set out in column No. 12 above apply to males employed—
(a) (i) As storemen in Figured, Roll, and Sheet Glass Stores; and
(ii) As storemen in Engineering Establishments, or who are in charge of, or issue stores and tools for use in
such establishments,
(&) In (or on) or in connexion with—
(i) Bulk paper stores or rubber goods manufacturers’ stores.
(ii) Iron yards in which steel or iron bars, plates, pipes or sheets, black or galvanized, are handled.
(iii) Hardware stores.
{iv} Electrical goods manufacturers’ stores.
(v) Electrical goods stores (wholesale or retail establishments) other than electrical goods mn.nufncturers stores.
{vi) Match factory stores.
(vii) Wholesale confectionery stores.
(viii) Bulk salt stores, stores in which stoves are stocked (except stove or oven manufacturers’ stores) and stores
° in which sausage casings are stored, packed, or sorted.
(ix) Stove,-oven, or metal goods. manufacturers’ stores.
tx) Dye stores connected with the business of dyeing, or the manufacture of piece-goods or apparel ; and
(xi) Any place not elsswhere inciuded in clause 4 (5).

“4. (e) FEMALES.

Females Employed In or In Connexion with-

Establishments ia

—— Manufactrh vwlc!t:’ al\;? sorted

nfa ng aste jeces or E Packin,

Chemista' | Clippings of Cottons,| ;8% 2.| Any Otber Place.

Factories. | Bilka, Woollens, or ‘| Letablishments.

Woollen and Cotton
Pieces.

Wagea per| Week of—
4¢ Hours, 44 Hours. 44 Hours. 44 Hours,
. s. d. s d. s d. s d.
Female Packer or Sorter who (notwithstanding she may be under
the orders of a superior who does not devete the whole of his .
time to supervising the storing, packing, or aort.ing)—-
(a) Works singly 66 6 73 3 78 6 66 6

(b) Supervises or directs the number of . persons 18 years ot
age or over, indicated hereunder, viz.:—

' (i} 1, 2, 3, 4, 5, or 6 such persons .. . 70 6 78 6 83 0 70 6
(ii) 7 or more such persons .. . 7% 9 86 0 92 0 79 9

Pemales employed packing or sorting laundry work . .. .o .. . - 69 3
Packers of crockery, china, or glassware . . .. .. .. 9 3
Egg Packers, Sorters, or Tosters——

With lees than eight weeks’ experience .. . .. .. .. 87 6

With eight weeks’ or more experience .. .. . .. ‘e 74 9 .
All female adults not otherwise provided for .. - .. 63 9 68 6 86 6 63 9
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PART il

PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN OIL, GREASE, AND PETROLEUM PRODUCTS
STORES.

Hougs.

5. Forty-four Lours shall constitute a week’s work, and they shall be worked as follows :-—Eight hours per day from Monday
to Friday, both inclusive, and four hours on Saturday, to be worked between the hours of 7 a.m. and 5.30 p.m. Monday to Friday
both inclusive, and between the hours of 7 a.m. and noon on Saturday. .

Provided that it shall be optional for an employer to work cither a six-day or a five-day week. When a, five-day week is
worked, the daily hours on Monday to Friday, both inclusive, shall not exceed  hours 48 minutes, within the hours provided in
the immediately preceding paragraph, without the payment of the overtime rate.

Subject to the above, the hours of starting and knocking off may be fixed by each employcr, but having once been fixed
they shall not be altered without seven days’ notice to the employces.

Surrr  WoRK.

6. Where the industry necessitates a continuous process, three shifts of ecight hours each may be worked. Employees
working on such shifts shall be paid 8s. per week in addition to the rates prescribed in clause 4 (@) hereof. Overtime is to be
calculated on the basis only of an cxcess of eight hours, except where overtime is worked on Sundays and holidays, subject,
however, to the provisions of clause 10 of this Detcrmination.

Employees required for duty in connexion with the loading of tank waggons and fully assembled composite waggons with
petroleum products in bulk or drums or packages may be cmployed on shifts, and when so employed shall be paid Ss. per week in
addition to the rates preseribed in clause 4 () of this Determination, provided that such shitt work extends over one ealendar
month. Five shifts of cight hours, including erib time of half an hour, and one shift of four hours shail constitute a week's work.

OVERTIME. .
7. The rates of pay for overtime shall be :—

(a) For Sundays and holidnys, and after 12,30 p.n. Saturdays, double time;

() For all work done vutside ordiuary hours, except as provided in sub-clause (a) hereof, the rates of wage shall be
time and u half for the first three hours and double wme thereafter, such double time to coutinue tv be paid
until an employee has been relieved from work for at least eighv nours.  Provided that an employee assisting in the
discharge of tankers shall not be entitled to payment for such rest period.

(€} Provided that all meal hours, if worked, shall be paid for'at double time, and such double time shall comtinue until
a meal time is allowed. Provided further that, when work ceascs 13 hours or less ufter the usual knock off time,
time and a half only shall be paid. )

This latter provision shall not operate for work comprised in sub-clause (a) hercof.

Provided further that, when circamstances warrant, any employer and any employee may mutually agree to continue working
after 1} hours at the rate of time and a half, but such period of estended working time shall nov exceed 30 minutes without a
break for a meal,

MEear Hours.
8. One hour on Monday to Friday, both inclusive, shull be allowed for each meal. Provided that should any employer and
the union agree, the meal hour may be shortened to meet the exigencies of tramsport.
The hours for breakfast and dinner shall be fixed in each case by mutual arrangement, but having once been fixed, they
shall not be altered without seven days’ notico to the employecs.
The interval for tea shall be within the hour succeeding the usual finishing time.
The interval for supper shall be between midnight and 1 a.m.

MEAL ALLOWANCE. |

9. (a) Weekly and casual cmployees when called upon to work overtime shall bo allowed 2s. for each meal unless they bave
been notified bufore ceasing work on the previous day of intention to work overtime.

(b) Should an employee be notified of intention to work overtime the following working day, and is not called upon to
work overtime, then such employee shall be paid the meal allowance of 2s. .

(c) Should an employce be called upon to work overtime without receiving notice on the previous day of the intention to
work such overtime, and when such overtime ceases 14 hours or less after the usual knock off time, then the meal allowance of
2s. provided in sub-clause {a) hereof shall not be payable.

HoLipays.

10. The following days shall, subject to the following proviso, bo recognized as holidays :~~Union Picnic Day, and all
gazetted public holidays, provided that any employer requiring to deliver goods on picnic day, shall have the right to employ,
without extra payment, up to 10.30 a.m. on that day, as many men as he deems necessary for that purpose.

Provided further that none of the days mentioned in the preceding paragraph, except Picnic Day, shall be observed as
bolidays if the Railways Goods Yards are open for recoipt of ordinary goods on those days. The employer shall notify the
employees as early as possible of the observance or otherwise of each such holiday.

No reduction in payment shall be made from the wages of weekly employees for the holidays mentioned in this clause.

AXNNUAL LEAVE.

11. (a) Employees shall be entitled to one week’s leave, exclusive of any public holidays as provided in clause 10, on full
pay at the expiration of cach twelve months’ service. 'The annual leave provided by this clause shall be allowed, and shall be
taken within three months of such leave falling due, and payment shall not be made or accepted in lieu of annual leave.

Provided that when an employee leaves or is dismissed before the expiration of twelve months, he shail be paid one-sixth
of a week’s wages for cach completed two months’ service. .

(b) Each employee, before going on leave, shall be paid a week's wage. For the purpose of this sub-clause, the week’s
wage shall bo at the rate at which tho employee was ordinarily employed immediately prior to the commencement of his leave or
the termination ot his employment, as the case may be.

(¢) When the right to annual leave has acerued the employer shall give not less than one week’s notice to the employee
concerned of his intention to grant such leave.

(d) Service for qualification for annual leave shall date from the 1st dauy of November, 1940. Provided that, where an
employer bound by this Dctermination was operating a system of snnual leave, the qualification for annual leave by an employee
of such an employer, shall be mn accordance with the leave roster operating prior to commencing date of this Determination.

TERMS OF KNGAGEMENT. .

12. Employees ure to be engaged either as weekly or casual hands. A casual hand shall be one whose period of engagement
is less than two weeks.

In the case of casual hands the engagement shall be terminable at any time by either party. In the case of weekly hands
the engagement shall be terminable by a week’s notice on either side. Provided that any employee, being incompetent, disobedient,
or misconducting himself may be dismissed without notice.

Men engaged for stacking ez ship shall be deemed to be casual hands during the whole time they are engaged on such
work.
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Where an employer is not satisfied as to the reason of an employee absenting himself from work he may deduct from the
-wages of such employee the time he has been so absent, unless the employee produces a medical certificate of sickness if required
‘by the employer, in which case the employer shall make no deduction for such sickness. Provided that should an employee
‘Temain absent for more than six days in all during any calendar year the employer may thereafter make such deduction.

Casual employees who are instructed to report for work at a stipulated time, and who report for work at such time, but
for whom work is not available within 30 minutes of the said stipulated time, shall be paid ordinary casual rates from the said
stipulated starting time.

In the event of a casual worker being instructed to report for work and his services are not required, he shall be paid for
‘two hours at casual rates.

PAYMENT OF WAGES.

13. Time shall be made up weekly to suit the convenience of employers and employees, and the payment of wages shall
‘begin within five minutes after work ceases on pay day. Provided that in the case of weekly hands, two days’ wages may be
‘kept in hand.

Casual hands shall be paid at the time of their services being dispensed with and at the place where the work has been
-performed.
Duar Caracrty.

14. Should an employce be put to work temporarily at higher paid work than that under which he was engaged or deemed
to be working, he shall be paid such rate as is prescribed for such higher paid work for the time during which he has been so
-employed, such time not to be less than two days.

No employee shall suffer any reduction in wages during the week should he be put to lower paid work than that under which
he was engaged or deemed to be working.

PREFERENCE OF EMPLOYMENT.

15. 1f an employee who has been continuously employed for not less than six months is dismissed through slackness of work,
-such employee shall, so fur as practicable, be given first preference of employment when men are being re-engaged.

Provided that no employer shall be compelled to employ any person who hag been discharged from any employment through
-dishonesty, neglect, inefficiency, or misconduct. .

PART L

PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN BOND OR FREE STORES OR ESTABLISHMENTS
ENGAGED IN THE GENERAL BULK STORAGE BUSINESS.

TERMS OF ENGAGEMENT,

18. (a) Employees are to be engaged as weekly or casual employees. A weekly employee is one engaged by the week, and
‘paid by the week, and whose engagement shall be terminable by one week’s notice on either side, notice not to be continued from
week ' to week. ’

() Such notice shall be given on and take effect from pay day, or, in lieu of such notice, a week’s pay shall be given.

(c) Where a weekly employee is engaged on any day other than the day immediately following pay day, he shall be
-eatitled to casual rates for the broken portion of the week worked by him.

(@) A oasual employee is one whose period of engagement is for less than four weeks, aud whose engagement may be
‘terminated at any time.

{e) Casual employees shall be guaranteed not less than two hours’ work every start. .
(f) Weekly employees may be summarily dismissed by the employer for dishonesty, misconduct, or for absence from work
‘without reasonable cause, without liability to pay for more than actual time worked.

(g) Where an employer is not satisfiel as to the reason of an employee absenting himself from work, he may deduct from
the wages of such employee the time he has been so absent, untess the employee produces a medical certificate of sickness if
required by the employer; in which case the employer shall make no deduction for such sickness. Provided that should an
-employee remain absent for more than six days in all during any calendar year the employer may thereafter make such deduction.,

Casvar Work.

17. Casual employees, i.c., persons employed in Bond or Free Stores or Establishments engaged in the general bulk storage
business for less than four weeks, shall be paid at the rate of 3s. 3}d. per hour, and such employees shall be guaranteed not less
‘than two hours’ work at every start.

Hougs.

18. The working hours shall not exceed 44 per week to be worked between the hours of 7.30 a.m., and 5.30 p.m. on Monday
to Friday inclusive and 7.30 a.m. to 12 noon on Saturday, provided that a week’s notice shall be given by the employer to the hands
-concerned of intention to change the usudl hours of starting and finishing. -

Different starting and finishing times may be fixed in distinct departments in the same establishment of the employer but not for
men working together in the same department.

N

OVERTIME.
19. Overtime shall be paid to both weekly and casual employees for all work done before the usual starting time, and after
‘the usual finishing time, at the rate of time and a half for the first three hours and double time thereafter,

Provided that after 12 noon on Saturday casual employees shall be paid double rates, and after 12.30 p.m. on Saturday
weekly employees shall e paid double rates.

SPEOTAL RATES FOR SUNDAYS AND Pusrio Horipavs.
20. (i) 6s. per hour shall be paid for all work done on Sunday, Christmas Dey .or Goed Friday, and (ii) for all work done on
-all other statutory or gazetted public holidays observed by the Customs Authority, weekly employees shall be paid at the rate of-
double time inaddition to their weekly wage and casual employees shall be paid at the rate of double time.
Hovripays.

21. All statutory and gazctted public holidays observed by the Customs Authority shall be recognized holidays without any
«deductions from the weekly wages to be paid under this Determination. .

Meau Houors.
22, Meal hours shall be as follows ;—

Dinner: One hour between 12 noon and 2 p.m.
Tea: 5 pm. to 6 p.m.

Each employer shall fix the meal hour, which shali not be altered without seven days’ notice to the employees.

Mrar Hour RaTes.

23. Al meal hours if worked shall, except as otherwise provided, be paid for at double rates, such rates to be continued
antil such time as the meal hour has beon allowed, provided that should work not continue after 6 p-m. meal hour rates shall not
apply. .
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PART il1.—continued.

MEAL ALLOWANCE.
24. Employees called upon to work overtime after 8 p.m. on Monday to Friday or 1 p.m. on Saturday shall receive a meals
allowance of 2s.
ANNUAL LEAVE. .

95. {(a) Employees shall be entitled to one week’s leave exclusive of any public holidays as provided in clause 21 on full’
pay at the expiration of each twelve months’ service. The annual leave provided by this clause shall be allowed and shall be
taken within three months of such leave falling due and payment shall not be made or accepted in lieu of annual leave; provided
that when an employee leaves or is dismissed before the expiration of twelve months' service but on or after completing six months”
gervice he shall be paid one sixth of a week's wages for each completed two months’ service.

(b) Each employee before going on leave shall be paid a weelk’s wage. For the purpose of this sub-clause the week’s wage
ghall bo at the rate at which the employee was ordinarily employed immediately prior to the commencement of this leave or the
termination of his employment as the case may be. !

(¢c) When the right to annual lenve has accrued the employer shall give not less than one week's notice to tho employee
concerned of his intention to grant such leave. R

Carryixg HEavy Goobs.

26. Casual employees when receiving and carrying continuously for one hour or more bagged stuff, case goods, or other
guclmges exceeding 180 Ib. in weight shall be paid 6d. per hour above the ordinary rates, provided that when carrying 10-bushel’
ags of bran, both temporary employees and weekly employees shall be paid 93d. per hour above the ordinary rates.

PART V.
PROVISIONS APPLICABLE TO PERSONS OTHER THAN THOSE EMPLOYED IN OIL, GREASE, AND PETROLEUM
PRODUCTS STORES, OR IN BOND OR FREE STORES OR ESTABLISHMENTS ENGAGED IN THE GENERAL

BULK STORAGE BUSINESS.
TErMS OF ENGAGEMENT.

927. (¢) Employees are to be engaged as weekly or casual employees. A weekly employee is one engaged by the week and paid
by the week, and whose engagement shall be terminable by one weck’s notice on either side, such notice not to be continued from
week to week. :

(b) After one full week’s work, such notice may be given to a woekly employee at any time, but an emplover may pay one
week’s wages in lien of notice. :

(¢) Casual employecs shall be guaranteed not less than two hours’ engagement every start.

(d) A weekly employes to be entitled to the weckly wage shall be available, ready, and willing to perform his or her usual
work during the days and hours usually worked by such class of employee, and may be summarily dismissed for dishonesty, misconduct,

neglect of duty, or for absence from work without reasonable cause, and in the event of such dismissal the employee shall be paid
only for the time actually worked, :

(e) Any employee not attending for duty shall lose his pay for the nctual timo lost unless such employee has had not less than
three months’ service with tho same employer, and produces or forwards within twenty-four hours of the commencement of such
absence cvidence satisfactory to the craployer that his non-attendance was due to personal ill-health or accident necessitating such
absence, but such employee shall not be entitled to payment for non-attendance on the grounds of pursonal ill-health or accident
for moro than 44 hours of working time in each year. For the purpose of administering this sub-clause. ** year ” means the period
between the 1st July and tho next following 30th June. ’ .

(f) Notwithstanding anything contained in sub-clause (e) hereof, if the full period of sick leave therein preseribed has not been
taken in'any year, such portion of the sick leave which was or is not taken shall be cumulative from year to year up to a period
not exceeding 132 hours of working time which shall be the maximum amount of leave to which an employce may be entitled in
any year without deduction of pay.” For the purpose of administering this sub-clause, service prior to the st WJuly, 1945, shall not

be taken into account.

Orpinary Hours For A \WWEEK’S WORK.

28. {a) The ordinar& hours for a week’s work shall be 44 except in tho case of any week in which any of the holidays specified
in clause 34 occur.

. (0) In any such week the ordinary hours of work shall be reduced by the number of hours regarded us an ordinary day’s work for
any day on which any of the said holidays occur.

Casvar, WoORK.
29. Casual work, i.e., work for less than two full weeks, other than in potato or onion stores, shall be paid for at the following

rates 1—

On wharfs or in wharf sheds, customs railway sheds, or fumigating sheds .. Ordinary wages rate with an addition of
twenty per cent. calculuted to the nearest
3d., half or less than half of }d. to be
disregarded.

Flsewhere, except in potato or onion stores .. .. Ordinary wages rate with an addition of
thirty-three and one-third per centum,

Hours oF WoRK For ArL PERsoxs OTHER THaX Tuose EMPLOYED IN BREAD-MAKING ESTaABLISHMENTS.
30. Hours of work for all persons other than those emploved in Bread-making Establishments shall be:—
Times of Beginning. Times of Ending.
(z) On the ordinary working days of the week a.m, p.m.
On Saturday .. .. .. .. .. .. 7 am, .. Noon in bulk paper, bultk lime,
’ or cement stores.
) 12,30 p.m. in any other place.
An employer shall not alter the starting and finishing times in his establishment without giving onc week’s notice.
{b) The ordinary hours shall be worked on five days of eight hours (Monday to Friday, inclusive), and one day (Saturday)
of four hours : or five days (Monday to Friday, inclusive) of eight hours forty-eight minutes, each continuously, except
for meal breaks, at the discretioh of the employer. .
Hovurs 0F WORK IN BREAD-MAKING ESTABLISHMENTS.
31. The number of hours to be worked in Bread-making Establishments on each night between 9 p.m. and 7.30 a.m. shall not
exceod—

On ordinary nights .. . N .. . .. .. .. .. 7 hours.
On double nights (i.e., nights on which bread for more than one day’s consumption is produced) .. 10 hours,

OVERTIME.
32. The following rates shall be paid for all work done—
{a) by lpe:sons emélloged in Em&d{-r:akingﬁEsta})lishm-:ntu-—-
"In excess of the number of hours i wise 31, e
In excess of the or;i)nm:y hours forxaedwel;k?: “;!oerlz lpre::rribed in clause ZS}Tlme und a half.
() by all other persons—
Outside the times of beginning and ending work) Time and a half for the first three hours, and double time
. as preseribed in clause 30 (a), or, in excess thereafter. When double time hecomes payable it aball
of the ordinary hours preseribed in} continue until the completion of the overtime work. !
clause 30 (b) .
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PART IV.—continued,

SpeciaL RaTEs For SuNpaYs axp Pusric HoLipays,

33. Double time shall be the rate for all work done on Sunday, New Year’s Day, Australis Day, Good Friday, Easter Monday,
Labour Day, Anzac Day (in industries named in the Second Schedule to the Anzac Day Aot 1928), King’s Birthday, Christmas Day,
.or Boxing Day; provided that Melbourne Cup Day shall be substituted for King’s Birthday for persons employed in laundries within
the areas to which the Determination of the Laundry \Workers Board applies ; provided further that in any case where Melbourne
‘Cup . Day has been substituted as a holiday, as provided for in clause 34, the special rate herein provided shall operate on such
day i lien of King's Birthday, but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named
“holidays the special rate shall only be payable for work done on the days »o substituted.

Howripays.

34, Weekly employees shall be granted the following holidays without deduction of pay :—The duys observed as New Year's
Day, Australin Day, Good Friday, Easter Mowday, Labour Day, Anzac Day, King's Birthday, Christmas Day, Boxing Day, Easter
Baturday (except those employed in establishments in which perishable goods are handled). and the Picnic Day or Trade Holiday
-fixed for the majority of the employees in any establishment.

Provided that within the Metropolitan District as defined in the Factories and Shops Acts, Melbourne Cup Day may be substituted
-for King’s Birthday by agreement between the Secretary of the Federated Storemen and Packers Union and any cmployer concerned.

If any of the above holidays occurs on a Sunday or Saturday, and.is not observed on any other day, then employees shall not
be paid for such Sunday and shall be paid for such Saturday as for a half-day, but not otherwise.

All employees working on piecework shall be granted the same holidays as are provided for weekly wage workers, and they
shal) be paid for such holidays the amount for each holiday based on the minimum weekly wage as set out in this Determination
for the class of work performed. :

PErsoxs EMPLOYED IN PoraTo ok OXNI10N STORES FOR LESs THaN FuLL WEEK.

35. Persons employed in potato or enion stores, who work less than the number of hours fixed for an ordinary week’s work, shall
‘be paid not less than the ordinary wages rate calculated pro rala, according to the number of hours worked. .

ANNUAL Houipays.

36. Any employee who has been in the service of an employer for a period of not less than twelve months shall be granted one
‘week’s holiday exclusive of the holidays mentioned in clause 34 in each year on full pay.

Provided that if an employee is given as holidays on full pay all working days between Boxing Day and New Year’s Day such
ordinary working days may be regarded as part of the weck's holiday to which the employee is entitied under this clause, and such other
working days as will make up the balance of a weck shall be granted at some other time as holidays on full pay.

Any such holiday shall be given within six months of the completion of twelve months’ service.

Provided, further, that any employee, who, after completing six months’ service, leaves or is dismissed before the expiration

.of any period of twelve months’ service with the same employer, shall be entitled to pro rata holidays on full pay, ie., one day
for each completed two months of service. . .

MEAL ALLOWANCE.
37. An employee (other than an employee in an egg packing establishment) required to work overtime for any period in
excess of one hour after the usual hour of ceasing duty shall be paid an allowance of 2s. 6d. as meal money. Provided that such
meal allowanee shall not be payable to an employee who can reasonably return hHome for a meal.

Rrst PERrIOD.

38. A ’rqst period of ten minutes, at'a time fixed by the employer, between 10 a.m. and 11.30 a.m. each day shall be allowed
-to all employees (other-than those employed in cgg packing establishments), such time to count as time worked.

RionT or ENTRY o Uxiox OFFICIAL.

39. A duly aceredited representative of the Federated Storemen and Packers’ Union of Australia shall have the right to enter
.employers’ establishments during the midday meal hour for the purpose of interviewing employces on legitimate Union business on the
following conditions ;-— . . :

() That he produces his authority to the employer or his representative.

&) That he imerviews employees only at the place where they are taking their meal,

{¢) That not more than one represcntative in all be in any establishment at any one time. - ot

{d) That no one representative visit an establishment more than onece a fortnight.

12) That if an employer alleges thay a representative is unduly interfering with his establishment or is creating disaffection
amongst his employees or is offensive in his methods or ia committing a breach of any of the previous conditions, such
employer may refuse the right of enury, but the representative shall have the right to bring such refusal before this
Wages Board.

A Emxrroyer To Provine TooLs.
40. All tools which employees (other thin thoso employeld in, or on, or in connexion with Wharfs, Wharf Sheds, Customs Railway
:Sheds, or Fumigating Sheds) are required to use in the course of their work shall be provided by the employer.
PIECEWORK.

41, The Board determines, under the provisions of sub-scctions (1} and (2) of section 150 of the Fuctories and Shops Act 1928
{No. 3677), that any employer may fix and pay piecework prices for wholly or partly packing or sorting any articles for which wages
-rates are fixed, provided that such employer shall base such piecework prices on the earnings of an average worker working under like
-conditions, and such piecework prices shall be fixed so that an averige worker can eaen ot less than the wages rate fixed by the
Board for such work.

PART IVA.
ADDITIONAL PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN EGG PACKING ESTABLISHMENTS.

MEeLBourNE Cup Day HoLipav,
42, Employees shall be either permitted to be absent from duty without deduction of pay from 12 noon on Melbourne Cup Day,
-or paid at the rate of double time for all work done after 12 noon on that day.
RESTRICTION S To FEMALES LirTiNe Heavy WeIcHTS.
43, The maximum weight to be lifted by any female over eighteen year tof age shall be thirty pounds.

ResT PERIODS.
41, A rest period of ten minutes in the forenoon and ten minutes in the afternoon shall bo given all fomale workers without any
deduction from wages. .
MeAL ALLOWANCE.

45. An employee required to work overtime for any period in excess of one hour after the usual hour of coasing duty shall be
paid an allowance of 24, 6d. as meal money. Provided that such meal allowance shall not be payable to an employee who can
reasonably return home for a meal.
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PART V.
WAGE ADJUSTMENT PROVISIONS APPLICABLE TO ALL SECTIONS.

PERIODICAL ADJUSTMENT OF \WAGES.

46. The wages rates set out in clauses 4 (a) (i), 4 {a) (ii). 4 (b) {other than the hourly rate for storcmen or packers called upon
to work in cool stores) and 17 are based upon the following basic wages, and pursuant to and in accordance with the provisions of”
section 21 of the Factories and Shops Act 1934, this Board hereby determines that the rates for males in the said clauses 4 (a) (i),
4 {a) (i), and 4 (b), shall be automatically increased or decreased by the same amount, and at the same time as such basic wage,.
provided that the wages for females in clause 4 (c), and for apprentices, improvers and juvenile workers in clauses 2 and 3, shall be
adjusted proportionately to adjustments of the basic wage—such adjustments to be in the case of juveniles in clause 3 to the nearest
6d. and in other cases to the nearest 3d.

The basic wages shown hereunder shall be adjusted as prescribed in clause 47.

Basic Wages.

bidlex Number

Place. Basic Waxe, Set Assignel.

£ s d.
Throughout the State—
{a) For all employees other than casual hands employed in Oil, Grease, and 412 ¢ Melbourne
Petroleum Products Stores

{b) For casual hands employed in Qil, Grease, and Petroleum Products Stores .. 412 0 Melbourne, Adelaide, and.
Hobart (weighted:
average).

ADJUSTMENT oF Basic WaGE.

47. (a) Until the beginning of the first pay period to commence in November, 1945, the amount= of the basic wages shall be
as prescribed in clause 46.

(b) During each future period of or near a quarter beginning with the first pay period to commenee in a November, a
February, a May, or an August, the amounts of the needs basic wage shall be adjusted by the following method aceording to the
position and fluctuations (if any) of the Commonwealth Statistician’s “ All Ttemes ™ retail price index aumbers.

For the purpose of this Determination the expression “Commonwealth Statistician’s retail price index numbers” or any like
expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly so
purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth
Statistician :—

(1) The index number set to be applied for all employees othor than casual hands employed in Qil, Grease, and Petroleum
Products Stores is that assigned to Melbourne and for casual hands employed in such Oil, Grease, and Petroleum
Products Stores, is that of the weighted average of the three capital cities, Melbourne, Adelaide, and Hobart.

(2) The index number for the calendar quarter next preceding the period of or near a quarter for which the adjustment is
made is to be ascertained. )

(3) The amount assigned in the following appropriate table {or in any extension thercof) to the index number division
comprising that number is to be ascertained. ’

(4) The basic wage and the wage per hour for casual hunds shall be of.the appropriate assigned amount during such period
of or near a guarter,

Table.
l Equivalent. 1fourly Rate
: Equivalent Hourly Rate | for Casual Employees
) . o Loading Total Basic for Casual Hand§ Em- !-:mplqy‘etl in ‘]!oncl or
Index Number Divisons. Needs Basic Wage. | C(mm”:" Wage ployed in Oil, Greuse, | Free Stores or Establish.
! ' : and Petroleum Products | ments Engaged fn the
Stores. eneral  Bulk Storage
| Business.
£ s d. 3. d. £ s d. s d. £ d.
994-1006 4 1 0 6 0 4 70 3 2 2 113
1007-1018 4 20 6 0 4 8 0 3 23 30
1019-1030 4 3 0 6 0 4 90 3 3% 30}
1031-1043 4 4 0 6 0 410 o 3 33 3 03
10441055 4 5 0 6 0 411 ¢ 3 4 31
1056-1067 4 6 0 6 0 412 0 3 43 3 1}
1068-1080 4 70 6 0 413 0 3 43 313
1081-1092 4 8 0 6 0 414 0 3 5% 302
1093-1104 4 9 0 6 0 415 0 3 5% N 3 24
1105-1117 410 0 4 0 416 0 3 6 N 328
1118-1129 .. .. 411 o 6 0 417 0 3 6% ! 3 3
1130-1141 .. .. 412 0 G0 418 0 3 6% 1 3 3%
1142-1154 . . | 413 0 6 0 419 0 3 71 1 3 33
1155-1166 | 114 0 6 0 500 .
1167-117% 415 0 6 0 5 1 0 i
1180-1191 i 416 0 6 0 B2 0 !
1192-1203 417 0 6 0 5 3 0 :
1204-1216 .. .. o 418 0 6 0 5 4 0 |
1217-1228 .. . o 419 0 | 6 0 5 5 0 !
1220-1240 .. . .. 1 500 | G 0 56 0 ;

Any extension of this table must be of the same construction as the table.

48. The hourly rate for storemen or packers called upon to work in cool stores shall be adjusted at the same time and at the
same rate as that provided for a chamber hand in the Determination of the Frozen Goods Board.

A. V. BARNS, J. P, Chairman,
J. W. RYAN, Sceretary.,

Melbourne, 28th November, 1945.

By Authority: J. J. GourLEY, Government Printer, Melbourne.



