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Factories and Shops Acts.

DETERMINATION OF- THE BREAD TRADE BOARD.

Nores (i).—On 28th December, 1944, the application of this Determination was as follows :—

(a) Clauses 1 to_ 16 inclusive applied to the Metropolitan District as defined in the Faotories and Shops Acts, and the
rder in Council thereunder, and such portion of the City of Sandringham as is not included within ‘the said
District ; the cities of Ballarat, Bendigo, Geelong, Geelong West, and Warrnambool ; the town of Newtown and |
Chilwell ; the boroughs of Eaglehawk and Sebastopol; the township of Kangaroo Flat, in the shires of Marong
and of Strathfieldsaye ; the township of Spring Gully, in the shire of gtmthﬁeldsaye ; and such portions of the shire
of South Barwon and of the Moorpanyal Riding of the shire of Corio as are within a radius of & miles of the
Geelong Post Office. ' ) ' . ¢ J .
(b) Clause 1 and clanses 17 to 29 inclusive applied to the whole of the State outside and ezcepting those parte enumerated
in the preceding paragraph. ' i
(i) On 3lst May, 1938, the Bresd Board, the Country Bread Board, and the Provincial Bread Board, were deprived of
the power to  determine ‘the lowest prices or rates of payment for bread meaking or baking,” and smch power was conferred
excinsively on the Bread Trade Board. Lo
(iii) The Board has prescribed a form of apprenticeship indenture. . .
(iv) Breadmaking and baking were proclaimed on 12th December, 1938, as Apprenticeehip Trades under the Apprenticeship Act
1928 for the Metropolitan District.
Full particulars of the apprenticeship regulations for these trados may be obtained on application to the Secretary,
Apprenticeship Commission, Gisborne-street, Melbourne. (Price 3d.) . ,

.

'[N accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to ‘““determine tho lowest prices
1 or rates of payment for bread making or baking” has made the following Determination, namely :—

1. That on the 28th December, 1944, the Determination of the Industrial Appeals Court dated the 13th August, 1943, shall be
revoked and replaced by this Determination. - . .

WITHIN THE AREA SET OUT IN NOTE (i) (a). : "

2 WagES.—

* Apprentlces. * Improvers. Other Employees.
Per Week Per ‘}t’geek Per Hour. ,
44 Hours. | ~ 44 Hours. 2
s d. . £ s d & d. e
18t Year— : 1st six months .. Doughmakers .o 3 2
lst gix months .. 28 0 |2nd .
2nd .. 28 9 |8d . Ordinary Double Treble
2nd Year— 4th » ..p519 8 BD:‘YB‘ BDM'& Days.
. : 1
;st:i six months .. gg lg z:ﬁ ”» ae . R ;u‘:e:r“‘ / m;’d&ﬂg‘a 1130;7:?% ‘
3rd%!eat - o Tth . . and noon. plf:&onugo?y
lst six months .. 39 4 |8th - :
2nd - .. 46 b5 R Per Hour, ~
4th Year— and thereafter the minimum o d.
Ist six months .. b4 3 wage. Forcmen or single
Znd -+ 636 hands o 3 4
5th Year— L
lst six months .. 74 ProPoORTION (Within any .
2nd » .. 87 factory or place). ! "
- and thereafter the minimum One improver to every eight
wage. workers receiving not less than | A} others engaged in
a1t 139s. 4d. per week of 44 the making and/or ’
Prorosrion (within any | hours. baking of bread .. 3 2
factory or place). . o
One apprentice to every three :
or fraction of three workers re.
coiving not less than 139s, 4d. RS
per week of 44 hours. .

* Except those subject to the jurisdiction of the Apprentioeship Co!
No. 20.—13533/44. .
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LiMrraTioN oF HoOURS OF EMPLOYMENT.
3. No employee shall be employed at bread making or baking, as deﬁned in clause 10 hercof during the hours specified
hereunder, viz. ;—
(a) (i) Between the hours of 4 p.m. on the day preceding an ordinary da.y and 4 a.m. on such ordinary day, and,
(ii) after 4 p.m. on such ordinary day.

(b) (i) betweon the hour of 4 p.m. and midnight on the day precedmg a double or between the hours of 4 p.m. and 10
p.m. on the day preceding a treble day, and,
(ii) after noon on such double or treble day.
(¢) (without affecting the generality of the foregoing), between the hours of 12 noon on the Monday preceding the third
Wednesday in January and 4 a.m. on the next succeeding Thur:.duy

Hours or WORK.

4. That the number of hours to be workcd on cach day (mcludmg the" tlme spent at the doughmaking necessary for such
day’s work) shall bo:—

g —— —————— O S
“. i Y N -' ' . N -\ ] | . I]\p?rcnﬂces. I |r ! Otber Employees. “\ N :/\
ol Ordinary-days..- =~ -. ‘% 7. et ¢ ~Thours - =~ | =~ <-Trhours~ ~ A’ S
Double days .. .o ..l o s e 10
Treble days .. . R NS R 0 .
' Oveeroee. YUt D 3 b L

5. (a) That any employee (other tha.n an apprentice) who works either—

. (i} for any time in excess of .the aumber of hours fixed in clause 4, or alternatively, .
N (ii) during any week for any. time in excess of 44 hours, R . . L
shall be paid for such extra time at the wages rate of double time. = : .

{b) That any apprentice who works on any one day for any time in excess of the number of hours fixed in olause 4 shall be
paid for such extra time at the rate of 5s. per hour. -

. WerkLy Hours, P
" 6. That the number of hours to constitute an ordma,ry week’s work shall be 44 ’ i

Tme RATE

7. (a) That any person employed on time wages for less than the number of hours fixed for an ordmary week's work shall be
paid, for time worked up to 22 hours, at the ordinary wages rate with an addition of 33 per centum. , 4

For time worked beyond the 22 hours aforesaid, he shall be paid the ordinary wages rate up to but not ‘exceeding the rate
presoribed by this Determination for an ordinary week’s work, together with any overtime rate which is applicable.

(8) In addition to any other rate to which he is entitled, any person employed for not more than 22 hours in any one week
shall be paid, in respect of each night he ia employed, fares from the Trades Hall, Melbourne, to his place of amployment and
return to the Trades Hall, Metbourne, by the cheapest means of regular rail,” tram, or bus service available to him at the times of
beginning or ending work as thoe case may be. ,

e

This shall include the faro charged by any available all-night ssrvice to employess tmvellmg outsuie the t:mes of orclumry‘
servioes.

Provided that this sub-clause shall apply only to work done within the Metropolitan Dmtnob as defined in the F&chanes and
Shops Acts and the Order in Council thereunder and such portion of the City of Sandringham as is not included vnthm the sa.ld
Dlstl‘lbf: Lt

' SPECIAL Rates ror Pupuic HoLipays. v :

8. That payment for all work done on New Year’s Day, Australia Day, Anzac Day, Good Friday, Easter Monday, Labour Duy
King’s Birthday, Christmas Day,or Boxing Day shall be at, the rate of time and a half ; but if by, Act of Parliament or Proclamation
any “other day be substituted for any of the abovenamed holidays, the special rate shall be payable only for work done on the day, so,
subatltutod . . . , N

UN‘ION REPBESBI\TATIVE ' : o,

9. That the Secretary or the Assistant Secretary of the Operative Bakers’ Union of Victoria sh.all ha.ve the right of entry to
any bakehouse during the hours when such bakehouse is in use, shall be permitted to inspect the tirme-book and conditions relating
to the persons omployed therein, and interview employces where breaches or suspected breaches of this_Dotermination are occumng
or suspected of occurring. _ ) .

N DEFINITIONS. : .

10. (a) “ Foreman ” shall mean a person in charge of a bakehouse. No person-shall' be-classed - 8s & foreman unless he is-a
teadesman, and is- present during substantially the whole of the working hours.
(b} “ Double day  shall mean a day on which bread is baked to snpply all the employer's customers for two days so as to
abviate the necossity for any work being done on the fo[lowmg day.
(¢) “ Treble day ™ shall mean a day on which bread is baked to supply all the employer’s customers for three or more davs 80,
as to obviate the necessity for any work being done on the following two days. 1 o oLe [T \
(d) The making of broad shall bo deemed to mean each of the following acts:— ™ " "¢ |, "5 ‘ "
(i) the dividing of bread dough ; ., N - T e
(ii) the weighing of bread dough's . to o) o o
3 (iii) the kneading or moulding of bread dough ; o .o Ve
(iv) the placing of bread dough in boxes or tins or on trays. v Toar
(e) The baking of bread shall be deemed to mean :— o «“ = FEL N ot
(i) the setting of dough in the oven; . oL R
(ii) the withdrawal of bread from the oven. ) TR TRy ) :

" ANNUAL Leave.

11. (i) That any employeo who has béen in the service of an employer for a period of not less than twelve months shall be;
granted two weeks' holiday (exclusive of the holidays mentioned in clause 8) in each year on full puy i Such holiday shall be given
within three months of the completion of twelve months’ service.

Fourteen days’ notice shall be given by the employer to the employee before.the-latter ‘commences hls two weeks holiday
aforesaid.

(ii) Any employee who has been for not less than three months in an employer’s service, and whosa engagement is terminated
for any reason other than misconduct shall receive seven and oue-third hours’ holiday payment at his ordma.ry rate for each month
spent in such employer’s service,

(iit) During the continuance of the present war and for six months bhereafter. by agreement between the employer and the)
Secretary or the “Assistant Secretary of the Operative Bakers’ Union of Vietoria (or in default of such.agreement, with the approval
of the Secretary for Labour) it shall be permissible to pay an employee two weeks' extra wages in liou of annual leavo.

Such payment shall be made,before, the commencement of the annual leave period’ _concerned.

H
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.o . " Stox LEAVE.” -

12. (¢} Any employee not attending for duty, who has had not less than twolve months service with the same employer shall
not lose his pay for the actuzl time lost if such employee produces or forwards within 24 hours of the commencement of such absenoe
evidence satisfactory to the employer that his non-attendance wae'due to personal ill-kealth or-accident necessitating such absence,
but such employeo eball not be entitled to payment for non-attendance on tho grounds of personal ill-health or accident for more than
six days in each year. .

Ly Notwithstanding the provisions of sub.clause (a) hereof, if -the full period of sick leave as prescribed above is not taken in

‘any year, such portion as i3 not taken shall be cumulative from year to year up to'a period not'exceeding twelve days,, which shall

be the maximum amount of leave to which an employee shall be.entitled in any year without deduction of pay. -
i For the purposes of this sub-clause, service, prior to,the 28th December, 1944, ,s‘l'mll be disregarded. .

.0 o “

S S <o ReswPmmens. . . .., e
" 13. That on double arid treble dags, émployees shll -be allowed two rest periods of ten minutes ‘each’ which shall be counted
a8 part of time worked. One of such rest periods shall be taken before the meal interval, and the other rest period shall be. taken

after the meal interval,

T PR I 1 . . ol
IINTE o N :

. . - PR .
i i I Ty iny . ’ : .- ., L

. X ¢
P T . -Mear INTERVAL. - '

. N IR Ve
14. That a meal interval-of thirty minutes shall be'allowed 'after’ the completion of not ‘less-than 2} hours’ work and not more

than 5 hours’ work. ! e v
- oo ' e -+ CoNTmiuTTY lo¥ WORK." .~ ) 7 - . : o ’ :
. 15. The work of each employee (except a doughmaker) on’each’dsy or shift, shall be continuous with the customary break for
& meal. ' ‘- o [ R R U YR o, ‘|{A : “,
. CLoTHING ALLOWANGE, ' - R
! 16, Any employee who works for more than 22 hours in any“week'for the'same employer’shall be paid an allowance of two
shillings per week towards the cost 6f laundering ‘and/or maintenance of working clothes. - I D 1

. N 5l : a

WITHIN THE AREA SET OUT IN NOTE @ ).

1 P -
T [ . \

17 WaGES,— } O
Apprentices. z lmprovers. ’ . . Qther Employees.
Per Week | ' Per Week o,
44 Hours, | 44 Hous.
. ' - oy . . .

s 4. . . . £ s .d. - - - ‘ s
18t Year— Ist year.. . Foremen or single hands .. 3s. 3d. per hour, or 148a. 0d. per
} lst six months .. 27 5 |2nd ,, .. Lpb 15 0. i week of 44 houra,

2nd . .28 0 3rdi g, L., o) N , .
2nd Year— 4ah .. O IR Makers or bakers of rye bread, ’ - s
lst six months .. 30 0 Vienna bread, or rolls ' :
2nd . .. 3310, .
.3rd Year— = ° * | -' ProPoRTION (within any Doughmakers .. ++ #35. 04d. per hour, or 133s. 10d.
lst eix months .., 38 4 | factory or place). per week of 44 hours.
2nd ., .. 45 37 « | Persons not provided for else-
4th Year One improver to every eight where in this Determination o AN ) A
lat six months .. §2 10 | workers receiving not less than .
2nd " .. 62 0 | 133s.10d. per week of 44 hours.
Hth Year—
1st six months .. 730
2nd » .. 8 2 .
and thereafter the minimum
waga.
PROPORTION.
One apprentice to every three
or fraction of three workers re-
-0eiving not less than 133s. 10d. J
per week of 44 hours.
OVERTIME.

18. (@) That any employee (other than an apprentice) who works in any week for any time in excess of 44 hours shall be paid
for such extra time at the rate of time and a half,

(b) That any apprentice who works in any week for any time in excess of 44 hours shall be paid for such extra time at
the rate of time and a half for the first four hours, and thereaftor at the rato of double time.

‘WEeEELY Hougs.
19. That the number of hours to constitute an ordinary week’s work shall be 44.

Tme RATE. R
20. That any person employed on time wages for less than the number of hours fixed for an ordinary week’s work shall be
paid, for time worked up to 22 hours, at the ordinary wages rate with an addition of 33 per centum.
For time worked boyond the 22 hours aforesaid, he shall be paid the ordinary wages rate up to but not exceeding the rate
preseribed by this Determination for an ordinary week’s work.

UNicN REPRESENTATIVE. '

21. Thav the Secretary or the Assistant Secretary of the Operativo Bakers’ Union of Victoria shall have the right of entry to
any bakehouse during the hours when such bakehouse is in use, shall be permitted to inspect the time-book and conditions relating
to tho persons employed therein, and interview employees where breaches or suspected breaches of this Determination are occurring

«r suspected of occurring.
Suxpay WoRE.
22. The Board determines, pursuant to the provisions of section 9, Act 4461, that, where a publio holiday ocours upon a Tuesday,
hread may be made or baked on the preceding Sunday after the hour of 8 p.m. .
imedlel/ te3aitd duewo rsvod w1 cpticolind S0
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Speorar, Rares ror Pusric HoLipays.

23. That time and a half shall be the rate payable for all work done on New. Year's Day, Australia Day, Anzac Day, Good
Friday, Easter Monday, Labour Day, King’s Birthday, Christmas Day, or Boxing Day; butif by Act of Parliament or Proclamation
any other day be substituted for any of the abovenamed holidays, the special rate shall be payable only for work done on the day so
substituted.

ANNUAL LEave.

24. (i) That any employee who has been in the service of an employer for a period of not less than twelve months shall be
granted two weoks’ holiday (exclusive of the holidays mentioned in clause 23 in each year on full pay. Such holiday shall be given
within three months of the completion of twelve months’ service.

Fourteen days’ notice shall be given by the employer to the employee before the latter commences his two weeks’ holiday -
aforesaid. .

(ii} Any employee who has been for not less than three months in an employer’s service, and whose engagement is terminated
for any reason other than misconduct shall receive seven and one-third hours’ holiday payment at his ordinary rate for each month
spent in such employer’s service.

(iii) During the continuance of the present war and for six months thereafter, by agreement between the employer and the
Secretary or the Assistant Secretary of the Operative Bakers’ Union of Victoria (or in default of such agreement, with the approval of
the Secretary for Labour) it shall be permissiblo to pay an employee two weeks’ extra wages in licu of annual leave.

Such payment shall be made before the commencement of the annual leave period concerned.

Sick LEavE.

25. (a) Any employce not attending for duty, who has had not less than twelve months’ service with the same employer shall
not lose his pay for the actual time lost if such employee produces or forwards within 24 hours of the commencement of such absence
evidenco satisfactory to the employer that his non-attendance was due to personal ill-health or accident itating such al , but
such employee shall not be entitled to payment for non-attendance on the grounds of personal ill-health or accident for more than six
days in each year. ) i .

(b) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed above is not taken in
any year, such portion a8 is not taken shall be cumulative from year to year up to a period not exceeding twelve days, which shall
be the maximum amount of leave to which an employee shall be entitled in any year without deduction of pay.

For the purposes of this sub-clause service prior to the 28th December, 1944, shall be disregarded.

MEAL INTERVAL.

26. That a meal interval of thirty minutes shall be allowed after the completion of not less than 24 hours’ work, and not more
than 5 hours’ work.
ConTiNurTY OF WORK. K
27. The work of each employee (except a doughmaker) on each day or shift, shall be continuous with the customary break for
a meal.
CLOTHING ALLOWANOE.
28. Any employee who works for more than 22 hours in any week for the same cmployee, shall be paid an allowance of two
shillings per week towards the cost of laundering and/or mainterance of working clothes.

DEFINITION. .
29. “ Foreman ” shall mean a porson in charge of a bakchouse. No person shall be classed as a foreman unless he is a

tradesman, and is present during substantially the whole of the working hours.
P. A, RANDLES, J.P., Chairman, .

J. V. WILLOX, Secretary.
Melbourne, 30th January, 1945.

By Authority: H. E. Daw, ‘Government - Printer, Melbourne.




