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GOVERNMENT GAZETTLE.
Published by Juthority,

{Regiatered at the General Post Office, Melbourne, for transmission by post ax a newapuper.]

No. 174] FRIDAY, AUGUST 30. [1946

Factories and Shops Acts.

DETERMINATIONS OF WAGES BOARDS ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers
conferred by the Factorles and Shops Acts and in consequence of the provisions of
Determinations of the Wages Boards referred to hereunder, hereby issue adjusted
Determinations showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in August, 1946, as set out in the Schedule hereto :—

Dated at Melbourne, this RAY. H. BEERS,
29th day of August, 1946. Secretary for Labour.

SCHEDULE.

AERATED WATER TRADE BOARD.

Clause (2) of the Determination published in Government Qazette No. 113 of the 26th March. 1042, shall be repiaced by the
following clause :—

2) JUNIORS.

Wages per Week of 44 Hours.

Within 20 Miles of G PO,
—_ Methourne ; Within 10 Miles
of G.P.0., Ueclong; in

Warrnambool ; and I Elsewhere tn Victoria.
Miklnra and tippsland
Distriets,
£ oa d. £ s 4
Malea— _
Under 17 years of age . 115 0 114 0
17 and under 18 years of age 2 4 0 2 2
8, . 18, S 211 ¢ 29 ¢
9, 20 " 3 2 6 30 %
20 ,, w21, o 313 6 311 0
Females—

Under 18 years of age

. 111 6 110 &
18 and under 19 years of age 119 6 18 8
19 ., w 200, -, 2 1 6 2 0 6
20 . w2, » 211 0 2 4 4

Proportion (within any factory or place}—
- The proportion of male juniors to aduits employed shall not exceed ane
juvenile to two or fraction of two adults employed by the smployer in the
.industry. .
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ScHEDULE—conttnued.

AERATED WATER TRADE BOARD—continued.

OTEER EMPLOYEES.

Wages per Woeek of 44 Hours,
Within 20 Miles of G.P.O.,
e Melbourne ; Within 10 Miles
Oy Seclong In Elsewhers 1o Victoria.
Mildura and Glppaland
Districts.
£ s d £ s d
Adult Males—
Cordial Msker, i.e., one who makes up either from his own or his employere .
recipe 6 3 0 6 0 0
Employee who. under the dmctxon of employer or foremun, is m chn.rge of
the running, adjust t, and maint of machinery, gas generators,
or aerated water plant . N .. 513 0 510 ©
Employee on automatic combined bot,tle-wa.shmg, syrupping, bottling,
sealing (or crowning), and labelling machine .. .. . .. 5 8 0 5 50
Employee bottling aerated or carbonated waters .. .. .. . 5 5 6 5 2 6
Employee engaged in handling Glauber Salts .. . .. PR 5 5 6 5 2 6
Box repairer and wood worker .. .. 5 9 0 5 6 0
All others 5§30 5 00
Leading hand ls. per day in addltlon to the above ra.tes
Adult Females—
Employees engaged syphoning, stoppering, filling essences, capsuling,
sighting, cleaning, marking cases, foiling, labelling, w1pmg, wrappmg, and
peeling or cutting up fruit or vegetables . 217 0 215 6

Clauses (3) to (19) inclusive of the Determination as published in Government Gazette No. 113 of the 26th March, 1942,
shall remain in force,

AGRICULTURAL IMPLEMENTS BOARD.

Clauses 2,5 and 6 of the Determination published in Government Gazeite No. 86 of the 22nd May, 1944, shall be replaced
by the foIlowmg clauses :—

2. Wagen per Week of 44 Hours.

Withio 20 miles of

G.P.0., Melbourne.

—_ . Within 10 miles of

G.P.0., Geelong, All Other Parts of
or at Warrnambool Victorla,
within
Mildura and

‘ Gippsland Districts.

'Drvistion 1.—AGRICULTURAL IMPLEMENT SECTION, £ e d £ o d.
(a) Auembly, Fnumg and Proceu.s Warkmg

Assembler 512 0 5 ¢ 0
Assembler after two yea.rs expenanoe . 516 0 513 0
Carpenter on agricultural 1mp1ement. mnkmg (mcludmg tool a.llowmce) 6 6 0 8 3 0
Dismantler N . L. 511 0 5 8 0
Implement n,nd/or comb fittor .. .. . . 86 0 0 517 0
Implement and/or comb fitter after two ycars expenence 6 3 0 6 0 0
Pattern fitter and finisher 6.3 0 6 0 0
Plough fitter .. .. .. .. . .. .. 518 0 515 0
Process worker .. .. .. .. .. .. e .- . 510 0 5 7 0
Wheel rimmer 6 00 517 0
Windmill erector .. 6 0 0 517 0
Windmill maker other than fitter .. 519 0 516 0

(0) Blacksmithing, d:c.

Blacksmith’s striker 511-0 5 80
Blacksmith’s striker on double fires 513 0 510 O
Bulldozer operator 517 0 514 0
Hammer driver .. 513 0 510 0
Heater 511 0 5 8 0
Implement smith of five years expenence able to do all classes of 1mplcmem work 8 6 0 8 3 0
Other smith (including iron bender) .. . . . 8 3 0 6 00
M (¢) Dressing, Grinding, and Pickling.
Chipper .. .. .. .. . 511 0 5 80
Oresser and fettler .. . 513 0 510 0
Emery-wheel attendant 513 0 510 0
Grmmder . .. .. .. .. 513 0 510 0
Grinder using portable machine .. - .. .. .. .. 615 0 512 0
Pickler . .. .. .. .. 5 8 0 5 50
Shot a.nd sand bla.st, drosser . .. .. .. .. 615 0O 512 0
(d) I-‘urnacemcn.
Cupola .. . . 0 17
Electric 13] 18

All other fumnces (not mcludmg nmall rlvet, or bolt hen.t.mg)A .
Small rivet or bolt hentmg . . -
Agsistant . .. .. .. .. . .
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ScrepuLE-—continued.
AGRICULTURAL IMPLEMENTS BOARD—continued.

Wages per Wook of 44 Hours.

Within 20 miles of
@.P.0., Melbourne.
—— Within 10 miles of

G.P.0., Geelong, All Other Parts of
or at Warrzambool, Victorla.
and within
¢ . Mildura and
. Glppsland Districts.
Drvision L.—AGRIOULTURAL IMPLEMENT SECTION—coniinued. £ o d. £ 2 d
(e) Foundry.
Jobbing moulder and/or coremaker . . .. . . 615 0 612 0
Loose pattern moulder .. . . . . . 6 80 6 5 0
Plate and machine moulder and/or coremaker .. 6 00 517 0
Employees in foundries not specified in this subdivision but classified in sub-
divisiona (¢) or (d) shall be paid an additional loading of 3s. per week in
accordance with the provisions of Drvisiox 1. of clause 26 hereof.
(f) 1 Ton, dc. -
Checker . .. ..f nepect o . . . .. 513 0 510 0
Inspector o .. .. .. .. . .. . . 513 0 510 0
(g) Machinists,
1st class . . .. .. .. . 615 0 612 0
2nd class .. - . .. .. . . 6 3 0 6 0 0
3rd class .- .. .. .. .. .. .. .. .. 518 0 513 0
Driller .. . . .. .. .- . . .. . 513 0 510 0
Process worker .. .. .. .. . . .. .. . 510 0 5§70
(A) Pasnting, &c.
Dipper .- .. .. .- .. .. 5 8 0 5 5 0
Painter (brush hand) - i . .. .. 511 © 5 80
Paint mixer .. .. .. o .. .. . .. 5 80 5 8 0
Spray painter .. .. .. .. .. .. .. .. 512 0 5 8 0
riter and liner .. .. - . . . . 6 0 0 517 0
(5) Sheet Metal.
Bench hand—1st class .. .. .. . . .. . .. 615 0 612 0
Bench hand—2nd class .. 2. . .o v . .. .. 86 30 00
(4) Stores.
Attendant at casting stores . .. .. .. .. .. .. 5 8 0 5 5 0
Storeman and/or packer .. .. .. . .. 511 0 5 80
(k) Welders.
st class - . . .. .. .. . 618 0 8615 0
2nd class . . .. . . 516 0 513 0
3rd class . - . .. .. .. . .. .- 512 0 5 90
Tack welder .. .. .. .. . .. . .. .. 514 0 511 0
{1} Wire Workers.
Wire drawer .. . . .. .. .. .. 511 0 5 8 0
0 5 8 0

Wire weaver .. . .. .. .. .. .. .. . 511

Division II.—ELEOTRICAL.

FElectrical mechanic .. .. . .. 8615 0 8612 0
Shift eleotrician .. .. . . . .. .. . 615 0 612 0
Tradesman, electrical ﬁtter .. .. .. AN . 615 0 612 0
Tradesman’s and electrical meohamo () assnsta.nt . .. .. .. .. 511 0 5 80

Divisiony III.—ENGINEERING.

Electrical fitter .. .. .. .. . .. .. e . 615 0 612 0
Maghinist—1st class .. . . .. .. .. .. .. 8615 0 612 0
Maochinist—2nd class .. .. .. .. .. 6 30 6 0 0
Machinist—3rd class . . .. .. .. .. .. 516 0 513 0
Motor mechanic .. . " . . . .. 612 0 6 0 0
Patternmaker .. .. .. .. . .. . o 730 700
Toolmaker .. .. e . .. .. R v 750 720
Tradesman .. - 615 0 612 0
Tradesman the greater pa.rt of whoae time is occupxed in markmg off 618 0 616 0
Tradesman, wet stone grinder and glazier .. .. .. 615 0 812 ¢
Drvisiox IV.—ENXGINEERING SMITHING.
Coppersmith . .. .. .. .. . . .. .. 616 0 613 6
Forger and/or faggoter .. .. .. o .. .. .. .. 770 740
Forgeman’s assistant . .. . . . .. . .. 513 0 510 0O
Other smith . .. .. .. .. .. .. .. 616 0 613 0
Toolsmith .. .. .. .. . .. N . 618 0 6156 0
Drvision V.—Woop Mivr. -
Band sawyer . .. .. .. .. .. . 517 0 514 0
Bending machinist .. .. .. .. .. 514 0 611 0
Boring and drilling mwhnust .. .. 510 0 5 70
Buzzer machinist (only operating or feodmg ma.chmes) 5 6 0 5 30
Buzzer machinist (using stralght irons and setting up mwhmcs and grmdmg knives and
cutters) .. .. .. . 6 0 0 517 0
Casemaker . .. . .. .. .. .. 516 0 513 ¢
Cuemakmgnawyer . .. .. .. . .. . 570 5 40
Circular sawyer . . . .. .. . .. 517 O 514 0
Crosscut sawyer . .. " .. . o - 510 0 5§70
Morticing macl . 510 O 570
Moulding machinist (where the m&chmlsts set up theu- machmes onl, ) 518 0 515 0
Moulding machinist (where the maohmwts set up thelr mwhmes md grind their knives o 0 o
5 2 0

. and cutters) . . . .
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ScHEDULE—continued.
AGRICULTURAL IMPLEMENTS BOARD—continued.

Wages per Week of 44 Hours.

Within 20 iles of

G.P.0., Mclbourne.

JE— Within 10 miles of

G.P.0O., Geelong, All Other Parts of
or at Warrnambool, Victoria,
and within
Miildura and

Gippsluad  Districts,
Diviston: V.—Woop MiLL—continued. £ s d. £ s d
Pulling out machinist . 5 9 0 5 6 0
Sanding machinist . . . .. .. . . 514 0 511 ©
Saw doctor . . .. .. .. . .. B 618 0 615 0
Shaper machinist 6 9 0 6 6 0
Stacker .. .. N . . 5 9 0 5 6 0
Tenoning machinist (only operating or feeding machines) . . . . 5 80 5 50

Tenoning machinist (using straight irons and setting up machines and grinding knives
and cutters) .. .. .. .. .. .. .. .. 6 2 0 519 0
Thicknesser machinist 513 0 510 0
Turner .. 6 9 0 6 6 0
Drvistox VI.—MISCELLANEOUR,

Belt maker and cutter .. .. . . . 510 0 516 0
Carpenter (other than agricultural implement making) 616 0 613 0
Currier .. .. .. .. .. 6 7 0 6 40
Employee not elsewhere classified 5 2 0 419 0

APrPRENTICESDIP.

5. (a) Youths shall not be engaged in the following occupations except under indentures of apprenticeship for the perivds and
subject to the conditions hereinafter prescribed :—

Patternmaking, electrical fitting, engineering fitting and turning, first and second class engineering machining, first-class
welding, engineering blacksmithing, jobbing moulding and/or coremaking, shest metal {first-cluss bench -work) motor
- mechanic.

{b) In the trades immediately hereinafter mentioned the proportion of apprentices which may be taken by any employer shall
be as follows: —

Mechanical engineering—one apprentice for every 3, or fraction of 3, tradesmen.
Electrical fitting—one apprentice for cvery 8, or fraction of 3, tradesmen. -
Electrical mechanic—one apprentice for every 2, or fraction of 2, tradesmen.
Patternmaking—one apprentice for every 3, or fraction of 3, tradesmen.
Smithing—one apprentice for every 3, or fraction of 3, tradesmen.

Moulding—one apprentice for every 2, or fraction of 2, tradesmen.

(¢) For the purpose of ascortaining the number of apprentices, the number of tradesmen shall be deemed to bo the average
number working during the immediately preceding six months, and in ascertaining such proportion, an employer actually working in
any workshop shall be deemed to be a tradesman.

(i) The period of apprenticeship shall be as follows :—

If the apprentice when articled is under the age of 17 years, five years; if over the age of 17 years, four or five
years, at the option of the contracting parties.
(ii) An employer especially qualified to teach apprentices may, with the consent of the Secretary for Labour, or of the

State Apprenticeship Commission, employ a greater proportion of apprentices to tradesmen than hereinbofore specified.

(ifi) Minors may be taken on probation for three months, and, if apprenticed, such three months shall count as part of their
period of apprenticeship.
(iv) Until further order, any contract of apprenticeship hereafter made may contain tho following provision :—

If through lack of orders or through financial difficulties, the employer is unable at any timo to find employment
and training for an apprentice, and if a transfer to another employer cannot be arranged, the obligations and
duties imposed by the indenture may with the concurrence of the apprentice and his guardian be suspended
for a period agreed upon, or if no such agreement is arrived at, may be cancelled by the employer. The
onus of proof of circumstances justifying such cancellation shall be on the employer.

This clause shall not apply to apprenticeship controlled by the State Apprenticeship Commission, but such Commission
shall bo free to adopt such schemes for suspension or cancellation of indenturcs as it may deem reasonable.

Wages.
(v) The minitmum weekly rates of wage for apprentices shall bo the under-mentioned percentages of the contemporancous

needs basic wago prescribed for the area in which they arc employed, and in addition thercto the constant and
war loading specified, and in all contracts of apprenticeship hereafter made the employer shall covenant to pay

wages at not less than such rates. '
Total Wage Payable.
Percentage Loading | . \}'l!;hln 20 miles of
ROV, | (Comtany, | Wor bouding | G0, Nelbowrre
of G.P.O., Geelong | Al other Parts of
or at Warrnambool Victoria.
and within Mildura
and Gippstand
Distriets.
Per Week. Per Week,

Four and five.year terms— 3. d. s d. 8. d. s. d.
18t year .. .. .. - .. 22 0 0 09 2l 6 20
2nd year .. .. .. .- . 30 0 | 30 0 29 U
3rd year .. .. .. .. . 45 6 1 6 435 0 43 6
4th year .. .. .. .~ .. 75 2 0 2 3 0 716
5th year .. . . L. N 95 2 0 3 0 93 6 %0 6

Four-year terms—Apruenticeship commencing after

the age of 17 yeais— .
1st year .. .. .. .. o 26 00 0y 25 0 24 0
2nd year .. .. .. .. .. 45 1 0 1 6 44 6 43 0
3rd year .. . .. - .. 75 20 2 3 74 0 n %
4th year .. . - .. .. 95 2 0 30 93 8 90 6
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ScHEDULE —continued.
AGRICULTURAL IMPLEMENTS BOARD—continued.

The sum of 28, 8d. per week shall be added to the nbove rates in the case of apprentice patternmakers.

The total wages of apprentices shall be calculated to the nearest sixpence, any broken part of sixpence in the result not
exceeding threepence to be disregarded.

An employee who is under 21 years of age on the expiration of his apprenticeship and thereafter works as a minor in
the occupation to which he has been apprenticed shall be paid at not less than the adult rate prescribed for that classification.

(vi) The ordinary hours of employment of apprentices shall be the same in cach workshop as those of journeymen in the
trade the apprentice is learning,

(vii) No apprentice under the age of 18 years shall be liable to work overtime unless he so desires.
(viii) No apprentice shall work under any system of payment by results.

(ix} Any apprentice who cannot complete his full term of apprenticeship before reaching his 22nd birthday may, by
agreoment with ).is master, serve as an apprentice until he reaches the age of 23 years.

(») The apprentice at the end of the calendar period of any year in which he has actually given service to the master upon
less than the ordinary working days prescribed in the Determination for the trade, or in which he has unlawfully
absented himself without the master’s consent shall, for every day short of the said number of working days, and for
every day of such absence, sorve one day, and the calendar period of the succeeding year of his service shall not
be deemed to begin unti] the said additional day or days shall have been served.

(xi) No employer shall, either directly or indirectly, or by any pretence or device, receive from any person or require or
permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding
of any probationer or apprentice.

(xii) Approntices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimhursed
all fees paid by them. -

(xiii) Apprentices shall be entitled to annual leave and sick leave in accordance with the provisions of clauses 10s
and 144 of this Determination respectively.

UNAFPRENTICED MALE JUNIORS AND FEMALES.

6. (¢} Subject to the exceptions hereinafter provided the minimum rates of wage for females and unapprenticed male juniorg
shall be the undermentioned percentages of the contemporancous needs basie wage prescribed for the area in which they are employed
and in addition thereto the constant loadings specified.

-

WaGEs PER WEEK oF 44 Hoouss.

Total Wage Payable,
Within 20 miles of
Ry Londing War Loadi i 10 e
_— Needs ) ! ar Loading. in es
Baslc Wage, (Coustant). %1 ofG.0., Geclong | AN uther Parts of
or at Warrnambool Victoria,
and within Mildurs
and Gippsland
Districts,
|
Per Week. }
s d. s d, s d. s d
I.—Adult Females.
Under three months’ experience .. .. 65 3 0 - 63 6 , 6l 6
All others .. .. .. . .- 75 3 0 . 72 6 7 6
11 —Junior Females,
17 years of age and under .. .. .. 40 10 - 38 0 70
18 years of age .- .. .. .. 47} 1 3 . 45 6 = 0
19 years of age .. .. .. ve 55 1 6 52 6 61 0O
20 years of age .. . .. .. 823 2 0 6 0 58 0
b [11.—Male Juniors.
Under 16 years of age .. o .. . 25 0 6 . 23 6 23 0
16 years of age . . . . 35 o9 e 33 6 32 0
17 years of age . - .. . 47} 10 45 0 43 6
18 years of age .o .. .. .. 60 1 0 . 57 0 55 0
10 years of age . . . .. % 20 71 6 69 6
20 years of age ‘e ‘e .- . 90 2 0 . 8 6 83 0
: 1V. Junior Males (Foundries).
Under 16 years of age . .. . 26 0 6 1 0 24 6 24 0
16 years of age - . .. .. 33 09 19 33 0 32 0
17 years of age i .. . . 60 10 3 0 60 O 58 0
18 years of age .. .. .. .. % 2 0 4 0 75 6 73 6
19 years of age and over .. .. . 90 2 6 4 6 90 6 83 0

Provided that the rate payable to any employee shall not, excluding the constant loading, be less than 20s.

The rates shall be calculated to 'the nearest sixpence, any broken part of sixpence in the result not exceeding threepence to
be disregarded.

(b) Except in the case of employees in foundries, the minimum rate payable to & junior female of any-age or a junmior -
male of eighteen years or more each with less than six months’ experience in the Metal Trades industry shall, until he or she has
had six months’ experience, be 10 per cent. less than the amount represented by the percentage of the needs basic wage hereby
prescribed for a junior employee of his or her age and in addition thereto the constant loading prescribed for such an employee.

“Clauses other than clauses 2, 5, and 6 of the Determination as published in Government Guzette No. 86 of the 22nd May,
1944, shall remain in force.
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ScHEDULE—continued.

ANIMAL

MANURE BOARD.

Clause (2) of the Determination published in Government Gazeite No. 43 of the 15th March, 1946, shall be replaced by the

following clause:—
2.

Apprentices or Improvers.

Other Employees.

*War
Weekly | Loading g;'ﬂ’
Rate, (Non- Wi
. adjustable). *g0.
WacEs PER WEEK.
s d. 2 d. a d.
Under 18 years of age .o 47 2 1 6 43 8
18 years of age and under 17
years of age .. 51 0 1 8 52 8
17 years of age and under 19
years of age . . 66 9 2 1 67 10
19 years of age and under 20
years of age . .. 75 10 25 78 3
20 years of age and under 21
years of age .. 85 5 2 9 88 2

ProroRrTION (by any Employer).

Apprentices.

One apprentice to every three or fraction of three workers receiving
not less than 124s. per week,
An iudenture of apprenticeship has been prescribed by the Board.

Improvers.

One improver to every four workers receiving not less than 124s.
per week,

*War

Weeskly Loading vg::;lly

Rate, (Non- Wage

adjustabls), .

WagEs PER WEEK. ' —

s d. a d. s. d.

Carcass skinners 126 O 4 0 130 0
All others 120 0 4 0 124 0

Afternoon shift employees shall receive an additional 10 per cent.
per week,

Night shift employees shall receive an additional 10 per oent.
per week.

Leading hands on afternoon or night shift shall receive an
additional 1s. per shift.

* Note.—The War Loading shall not be taken into account in the calculation of overtime and other penalty rates prescribed by

this Determination.

Clauscs (3) to (16) inclusive of the Determination as published in Government Gazette No. 43 of the 15th March, 1946, shall

remain in force.

ASBESTOS-CEMENT WORKERS BOARD.

Clause (2) of the Determination published in Government Gazette No. 76 of the 15th April, 1043, shall be replaced by the

following clause :—

2

Apprentices or Improvers,

Other Employees,

Wages.
Per Week of 44 Hours,

Non-
Adjustabl Total
eekly ° "u&’:‘:!’“ Weekly
Loading, Bato.
s d. s d. s d.
16 and under 17 years of ags .. | 35 2 10 38 2
17 and under 18 years of age .. 39 4 1 2 40 6
18 and under 19 years of age .. | 46 8 1 4 48 0
19 and under 20 years of age .. 67 3 1 7 58 10
20 and under 21 years of age .. | 72 3 21 4 4

No apprentices or improvers under the
ed.

age of sixteen years
to be engag

PROPORTION (IN ANY PrLACE).
Apprentices and Improvers,

Two apprentices or improvers to every thres or fraction of
three workers receiving not less than 108e. per week of 44 houre.

Wages.
Per Week of 44 Hourw,
Adjustable adr bl | Towl
ook, Wi
Bate. War ata)
s d. s d. s d.
Wet Machine Leading Hand .

(whers in sole charge of

running’ . 110 © 5 0 115 ©
Mixer Attendant in Chtu'ga .. | 108 © 5 0 114 0
Asbestos Disintegrator (ubestoa

treatment) attendant 108 0 5 0 113 0

cutter-off 107 0 5 0 112 0
Accessories moulders 107 0 5 0 112 ¢
Wiremen in charge of Preuum

Pipe Machine 107 0 5 0 112 0
Wet trimmer (Power G\ullotmo

onl ) 106 6 5 0 111 6
Dry trimmer in olm.rge ‘of Power.

Cutting Machines .. . 106 6 5 0 111 6
Cutters and turners Pressure Plpe 106 6 5 0 111 8
Leading attendant Preesure Pipe

Curing Tanks . 106 6 50 111 6
Men engaged in formation of

corrugated sheets .. .. | 105 0O 5 0 110 0
All others .. .. ..1104 © 5 0 109 0

remain in force,

Clauses (3) to (12) inclusive of the Determination, published in Government Gazette No. 76 of the 15th Apnl, 11)43 shall
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SOHEDULE-—ocontinued.

BAG -MAKERS BOARD.

Clause (2) of the Determination published in Government Gazetle No. 46 of the 15th March, 1946, shall be replaced by

the following clause :—

2.
IMPROVERS—MALE. IMPROVEBS AND JUVENILE WORKERS—FEMALES.
Wages—Per Week of 44 Hours, Wages—Per Week of 44 Hours.
Commencing Age. Commencing Age.
- 15 Voars| 14 17 18 19 20 - I 15Vears| 19 17 18 19 20
under. Years. | Years, | Years. | Years. | Years. | under Years. | Years. | Years, | Years. | Years.
s, d. | o d. | 8. d.| 8 d. | s d. | s d o d| s d| s d| sed|sd] ad
lat 8 months 26 6381 337 0|68 0|75 993 3 ) lst6months.. [ 26 3|31 036 @43 6147 9(54 0
2nd6months 31 3|37 0{58 0|75 9|93 . 2nd6months. 31 0136 9|43 6|47 964 O .
2ndyear ..137 088 0(75 9,983 3 . . 2nd year 36 9,43 6|47 954 0 . S
3rd year .. |68 0|75 993 3 - . . 3rd year .. |43 647 954 0 e e
4th year .. |75 9|93 3 .. . . 4th year .| 47 91584+ 0 ..
6th year 93 3 .. - 5th year .1 54 0 . ..
P | .
PROPORTION. PEROPORTION.
Males. Female Improvers.

One male improver to every three or fraction of three male
workers receiving not leas than 113s. per weck of 44 hours,

Two female improvers to every six or fraction of six female workers
receiving not less than 66s. 8d. per week of 44 hours.

JuvENILE WORKERS.

Not more than three juvenile workers to each adult female worker
receiving not less than 66s. 6d. per week of 44 hours,

Nore.—A juvenile worker is a female person under 21 years of
age {other than an apprentice or an improver) employed in bag-
making at machining, cutting, turning, folding, breaking.off, or
flying.

OTEER EMPLOYEES,

Per Week of 44

Hours,
Aales.
s d.
Combination bag-making machine attendant .. o . . .. . .. o H3 0.
Repairers by hand .. .. . . .. . .. . . .. 113 o
Repairers by machine . .. . . . . ‘e . . .. 13 o0
. Femaleas.
Bag-making machinist - .. . -, - . . . . 67 3
Repairers by hand .. .. .. .. .. . e e 74 6
Repairers by machine . . . - - . 74 6
Persons over 21 years of age bag mkmg (hand or ma.chme) wmhout prevnous expenence at the trade—
1st 3 months .. .. .. . .. . 52 6
2nd 3 months .. . . .. .. .. .. 58 0
Persons over 21 years of age repairing (hand or maclune) mthout previous expenence at the Lr&d&—
1st 3 months .. .. .. .. . . s .. . 52 6
All others .. . - . .e . ‘e - .. 66 6

Nors.—The Board determines that no person shall be employed as an apprentice,

Clauses (3) to (17) inclusive of the Determination publmhcd in Government Gazetle No, 46 of the 15th March, 1946, shall
remain in force, provided that the percentage shown in the margin of clause (13) shall be altered from 35 per cent. to 36 per cent.



No. 174.—August 30, 1946 2720 + Vietoria Gazette
ScEEDULE—conninued.
BEDSTEAD MAKERS BOARD.

Clauses (2) and (4) of the Determination published in overnment Gazette No. 97 of the 5th June, 1944, shall be
replaced by the following : —

9. . Wages per week of 44 hours,
Within the Metropolitan Dis-
triet and such portions of
e not. included within the
Parta of Victorl. where
- aaid disuiet the Gitles of | O JHEER B IO e
the Town of Newtown and
Chitwell and the City of
Warrnamhool.
s, d. s d.
Bedstead smith .. . - N 113 0 1o 0
Chill fitter called on to deslgn ‘and model .. .. .. . 126 0 123 0
Other chill fitter . .. .. .. . Lo 113 0 110 0
Machinist .. N .. .. . . o . 110 . 070
Plater in charge .. . .. . . N . 123 0 120 0
.Plater’s assistant . .. .. .. . .. .. 11 o 8 o
Polisher and grinder .. .. .. .. .. .. ‘e 12 0 109 0
Chipper and caster .. .. .. .. . .. .. 100 0 o6 0
Bedstead fitter and mounter .. 113 0 o o
Employee engaged cutting, binding, strazghtenmg, dnllmg or aqua.rmg up
parts of bedsteads and frame setter 112 0 109 0
Japanner and lacquerer .. . .. .. .. .. 110 0 107 0
All others .. . . . .. .. . 102 0 99 0
(4.) JuntorR MALE aNxp Femarz Lapour.
The following scale of wages shall apply to unapprenticed male junior labour and to female labour:— Wages per week of 44 hours.
(a) Junior Mules. « d,
Under 16 years of age .. .. .. .. .. .. - .. .. 17 0
18 and under 17 years of age .. .. .. .. .. .. .. .. .. 32y
17 ,, » 18 . PR .. . .. . .. .. .. .. 57 6
18, . 19, W e .. . .. . .. .. .. .. 72 0
9 ,, oo 21, PPN .. .. .. .. .. .. .. . 86 ¢
(b) Aduit Females.
If of less than 12 months’ experience .. - - . .. .. .. .. 62 0
Of 12 months® experience or more .. .. . .. .. .. .. .. 7003
{c) Juntor Females.
Ist year’s experience .. .. .. .. . .. . .. .. .. 4 0
2nd ,,. " . e . .. .. o .. e .. 18 9
3rd . .. .. .. .. .o e N . ‘e . 36 3
4ath . . .. .. .. . . .. .. .. .. c.45 68
5th .. . .. . .. .. .. 52 0
Thereafter until rouchmg the age of 21’ years . i .. . .. .. .. HEENCEAN

Clauses (3), and (5) to (24) inclusive of the Determination as published in Gorernment Gazette No. 97 of 5th June,
1944. shall remain in force. '
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SCREDULE—continued.

BISCUIT ROARD.

Clsuse (2) of the Determination published in (fovernment (azetie No. 144 of

by the following clanse:—

(2)

the 29th July, 1946, shall be replaced

Apprentices or Improvers.

Other Employees.

Waegs per WEEK oF 44 Hougs.

Male
Apprentices
or lmprovers.

Female
Apprentices
or lmprovers.

s d s d

Under 16 years of age .. .. 33 9 42 0
16 years of age .. .. .. 36 3 42 0
”» AN .. .. 50 0 46 6

18 " .. .. . 57 0 M 6
i9 " . .. .. H7 3 50 3

- 90 . .. .. .. 7% 0 64 3

Apprentices or improvers engaged
attending gas ovens during the baking
of wafers and branettes shall be paid 5s.
per week in addition to anhove rates.

PROPORTION (IN ANY PLACE).
A pprentices.
MALES.

One male apprentice to every three or fraction of three male
workers receiving not less than 106s. per week of 44 hours

FEMALES.

One fernale apprentice to every three or fraction of three
female workers receiving not less than 79s. 8d. per week of 44 hours.

Improvers.
MALES.

Two male improvers to every male worker receiving not less
than 108s. per week of 44 hours.

FEMALES.

Four female improvers to every female worker receiving not
jess than 79s. 6d. per week of 44 hours.

WacEs.
Per weok of
. 44 ho:ra.
Bakers (including Wafer Bakers and Branette Bnker&) 116 0
Brakesman . 112 6
Machine Attendant .. 110 ©
Men carrying und stacking Hour .. 118 ¢
Mixers, (mcludmg Wafer Mixers and bugur Cream
Mixers) . . 116 0
Oven firemen . . 116 0
Adult males opera.tmg “'Knroba " chucolat,e dlppmg .
machine . 109 0
Despatch hands .. - . .. .. 109 0
All other males .. .. . .. .. 106 0
All other females .. .. . . 7908

Clauses (3) to (19) inclusive of the Determination published in Government Gazette No.

shall remain in foree.

144 of the 20th July, 1846,
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ScHEDULE—continued.

BOARDING HOUSES BOARD.

Clause (2) of the Determination published in Government Gazelte No. 273 of the 28th August, 1842, shall be replaced by the

following clause :— .
2)
APPRENTICES OB IMPROVERS.
Wages per Week. PROPORTION (IN ANY ﬁnox).
Males. Females. MALES OB FEMALES.
Apprentices.
Ordinary War Total Ordinary War Total
Wage. | Londing | Wage, Wage, | Loading. | Wags. One spprentice to every three
or fraction of three workers receiving
s d. s d s d. s d. s d. s d. ) i
During lat 6 months® experience 190 09| 19 9i| 18 8| 0 9| 19 ¢ "ot less than tho minimum wage.
»  2nd » " 24 6 1 0 25 6| 21 9 1 0| 22 9
,» 3rd » ” 30 0 1 3 31 3 28 0 1 3 28 3 Improvers.
» 4th ” " 34 3 1 33 6 30 0 1 3] 31 3
» Oth ”» s 40 9 1 6| 42 3 . N .. One improver to every four or
» Bth " » 48 0 2 0| 5 0© fraction of four workers receiving
4th Year’s experience .. . 86 3 2 9| 69 0 not less than the minimum wage.
and thereafter the minimum wage,

OtHER EMPLOYEES.

Wacees pER WEER. t

*Minimum Wage, without Board and Lodg!ng.

Males. :
Porter . . . . .. .o .
Head Waiter . . . .. .
Other Waiters .. . . .. .. .
First Cook, where the number of persons employed in the kitohen
is eight or more .. . .. .. ..
Five, six or seven .. . . .. .
Three or four .. .
Two or less .. .. . .. ‘e .
Second Cook, where the number of persons employed in the kitchen
is eight or more . .. .
Five, six, or seven .. .. .
Other Second Cooks .. .. .o
Sweets Cook .. .. - . .. ..
Grill, Relieving, or Assistant Cook .. .. .. ..
Pantryman or Kitchenman .. . . . .
Persons not otherwise provided for .. .- .. .

Females.

Housekeopor .. .. .. .. . .
Laundress

Housemaid, Parlourmsid, or General
Head Waitress .. ‘e

Other Waitresses .. .
First Cook . ..
Second Cooks .. ..
Sweets Cook

Grill, Relieving, or Assistant Cook .. . .
Pantrymaid or Kitchenmaid .- .. .
Paersons not otherwise provided for .. .. .

Metroﬁmnn District; the Citles of
llarat, Bendigo, Geelong,
Geelong West, Bandringham, and
Warrnamboo), the Town of Newtown All other Parts of Vietoria.
and Chilwell, and the Boroughs of
Eaglehawk and Sebastopol. -

2 d s d

103 0 100 0

107 © 104 0

103 0 100 0

137 0 13¢ 0 °

122 0 118 ¢

112 6 100 6

108 © 1056 0

117 © 114 ©

108 © 105 ©

106 6 102 6

108 ¢ 105 0

106 6 102 6

103 0 100 0

108 ¢ 100 o

74 6 71 6

63 0 60 0

60 U 57 O

83 o 80 0

60 ¢ 57 0

4 6 71 6

66 6 83 6

68 6 6 6

65 0 82 0

60 0 57 0

60 v 57 0

¢ Except In the case of an ap

i wage shall be, where the employer—

P or an Imp: , the
(@) boards the employee with three meals per day, 15s. per week less, or

{b)} boards and k

ges the employee, 208, per week less.

t Nore—Wan Loapinags : For convenience War Loadings as follows :—

Females .. .. L. . .

.. 4s. 0d. per week
23, 6d. »”

have been included in wages for employees classified under beading of other employees, but war loadings are not to be taken into account
when computing the penal rates payable for overtime or for work done on public holidays stated in clause (7).

Clauses (3) to (14) inclusive of the Determination published in Governmen: Gazetle No. 273 of the 28th August, 1942, shall

remain in force.
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ScrEDULE-—continued,

BOARDING SCHOOL EMPLOYEES BOARD.

Clause 2 (a) and (b) of the Determination published in Gtwemment Gazette No. 74 of the 26th April, 1046, shall be replaced
by the following clause :—

WacEs.
2. (@) Apprentices or Improvers.
Males. Por Woek, Females. Per Week.

3. d. s d.
Under 17 years of age . e - .« | 52 3 || Under 16 years of age .. .. .. .| 31 8
17 years of age and under 18 v .. .| 62 9 16 years of age and under 17 . s ..l 38 0
18 years of age and under 19 .. .. .- 73 3 17 years of age and under 17§ .. e, i 4 3
19 years of age and under 20 .. .. ..| 83 9 17§ years of age and under 18 .. . .. 50 6
20 years of age and under 21 .. . .l 9 3 18 years of age and under 19 .. . .| 58 9

and thereafter the minimum wage.

Proportion (in any place).
Apprentices.—One a.pprennce to every four or fraction of four workers of either sex receiving not less than the minimum

wage.
Improvers.—One improver to every four or fraction of four workers of either sex receiving mot less than the minimum
wage.
) 8 Other Employees.
Males. Per Week. Females. . Per Week.
£ s d. . £ 2 d
First Cook, where the number of persons employed in First Cook, where the number of persons employed in
the kitchen is the kitchen is
Eight or more .. .. .. . 7 3 86 Eight or more .. .. .. 411 0
Five, six, or seven .. .. .. 618 6 Five, six, or seven .. .. .. 4 8 0
Four or less e .. ..| 613 6 Four or less 4 4 0
Cook employed alone .. 518 8 Cook employed alone .. 315 9
Second Cook, where the number of persons omployed Second Cook, where the number of persons employed in
in the kitchen is the kitchen is .
Eight or more .. 6 8 86 Eight or more .. 4 09
Five, six, or seven 6 3 6 Five, six, or seven 316 9
Four or less 518 6 Four or less . .o 313 3
Vegetable Cook .. 5 8 8 | Vegetable Cook .. .. .| 369
Other Cooks .. .. 513 6 Other Cooks .. . - . .| 310 9
Kitchenman, pantrymau, houseman, or wmter 5 4 6 Head waitress .. . ..| 38 8 3
All others .. . . 5 4 6 Needlewoman or see.mst,ress . 3 8 3
Kitchenmaid, pmltrymmd housemaid, or waitress 3 3 3
All others . L. .. 3 3 3

Clauses 2 (¢) to 16 inclusive of the Determination published in the Government Guazette No. 74 of the 26th April, 1046, shall

remain in force. .
BOILERMAKERS BOARD
. Clauses 2 to 4 inclusive of the Determination as published in Government Gazette No. 111 of the 26th June, 1846, shall be
replaced by the following clauses:— . _
2. . . .. Waess.

o o S l Day Shift.,

Wages per Week of 44 Hours,

Adulta. Withtn 20 miles of

Q.P.0., Melbournse,

10 miles of . Other parts of
G.P.O., Geelong, At Yallourn, Victoris,
or at Warrna 1,

’ and Gippsland Districts.
£ s d.

b
L]

Boilermaking and steel construction section—
Assembler window-frame making (non-tredesman). . 6 0
Attendants at small rivet heatmg, bolt heatmg or similar types

=4

£ d. £

8 6 5 0
of fires or furnaces .. 513 0 519 6 510 0
Blacksmith’s striker . o 51 ¢ 517 6 5 8 0
Blacksmith’s striker on double fires and other assistant 513 0 519 6 510 0
Boiler (inside) chipper and cleaner - 517 0 6 3 6 514 0
Boilermaker and/or structural steel tradesman 616 0 71 8 612 0
Boilersmith and/or angle iron smlth 8618 0 74 86 8615 0
Cold saw operator . . .. .. 5§13 0 519 6 510 0
Dogman .- . e 513 0 519 6 510 0
Driller using porta.ble tmachines . . . .- . 612 0 618 6 6 9 0
Driller using stationary machines 512 0 518 6 5 9 0
Employee assisting a ship plate bender or plaw setter . 5613 0 519 6 510 0

Employee directly assisting an employee whose murgm n.bove ' '
the basic wage is 148. or more . 511 0 517 6 58 0
Friction saw operator .. . . 5§11 0 517 6 5 8 0
Furnaceman en heavy angle iron or hee.vy plate L e 519 0 8 5 6 ‘516 0
Furnaceman’s asnstaut L . 611 0 517 6. 5 8 0
- -Holder-up’ 3. - k 513 -0 519 6 610 0

Machinist— N

1st olass . 616 0 7.1 86 812 0
2nd olass .. . . .. . . 6 3 0 6 9 6 6 0 0
3rd class .. . .o e - - 518 0 6 2 6 513 0
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ScrEDULE —continued.
BOILERMAKERS BOARD—continued.

Waars—continued.
Duy Shift.
Wages per Week of 44 Hours.
Adults. Within 20 rmiles of
G.P.0., Melbourne,
10 miles of Other parts of
G.P.0., Geelong, At Yallonrn, Victoria,
or at Warrnambool,
and within Mildura
and Gippsland Districts.
£ s d. £ s d £ s d
Machinist, steel construction—
lat class . .. 518 0 6 4 6 515 0
2nd class .. . .. .. .. .. 612 0 518 6 5 9 0
Marker off (a tradesman the greater part of whose time is
occupied in marking off and/or template making) .. 8619 0 76 6 616 ¢
Painter of ironwork using spray .. . .. 512 0 518 6 5 % 0
Painter of ironwork (other than ship painter) using brush .. 511 0 617 8 5 8 0
Plate setter and frame bender .. .. .. .. 617 0 738 614 0
Presgs and block hand assisting a boiler or angle ironsmith 513 0 519 ¢ 510 0
Process worker . . .. .. . 510 0 516 6 57 0
Rigger and/or splicer .. .. o .. . 517 0 6 3 6 514 0
Rivet heater .. .. .. .. . .. 513 0 519 6 5 0
Welder—
1st class (other than when using Cutler machine) 818 0 7 4 8 615 ¢
1st class {using Cutler machine) .. . 8 5 0 611 6 6 2 0
2nd class .. .. .. 516 0 6 2 6 513 0
3rd class .. . 512 0 518 6 3 9 0
Welder-tack N .. 514 0 6 0 8 5311 0
Employee not elsewhere classified .. . o 5 2 0 5 8 ¢ 419 o
A tradesman employed as such in this Section who, in the
course of his work, is called upon to operate any machine shall
. be paid the rate prescribed for a tradesman for all work done.
‘Stecl pipe making section—
Asgistant at ring making machines 513 0 519 6 510 0
Cement mixer . .. . 514 0O 6 0 6 511 0
Cement liner .. .. . 517 0 86 3 6 514 0
Cement liner operator .. . . . 6 3 0 6 9 6 6 0 0
Employee in charge of ring making machines . 517 0 6 3 6 614 0
* Employee rounding and straightening steel pipes .. .. 516 0 6 2 6 513 0
Employeo on tar dip and sand rolling .. .. . 513 0 519 6 510 0
Fsucet maker in charge of furnace . 6 0 0O 6 6 6 517 0
Taucet maker’s assistant .. .. . 513 0 519 6 510 0
Machine operator (in charge of machines} . 517 0 6 3 6 514 0
Pipe builder .. .. .. .. 517 0 6 3 8 514 O

Leading Hands.

Leading hands in charge of not less than three and not more than ten employees, 8s. per week extra; more than ten
and not more than twenty employees, 12s. per week extra; more than twenty employees, 18s. per week extra.

Tradesmen in’ Large Power Houses.

Tradesmen and/or welders and their assistants employed in large operating power houses (i.e., power houses developing
waore than 8,000 kilowatts) other than those not on the regular staff engaged on new construction work shall be paid 6s. per
weok extra, and other apprentices and unapprenticed juniors 3s. per week extra ; such amount shall be deemed to include all
special rates proscribed in clause 5. This allowance shall continue to be payable to tradesmen attached to the staffs of such
power houses while carrying out repairs or maintenance in rotary converter sub-stations which are in regular operation.

Ship Repairing.
Employees engaged on ship repairs shall be ‘paid the following additional margins :—
. d.
t por week.

”» »

Tradesmen .. .. . .
All other labour .. - ..

N

3. APPRENTICESHIP.
(Other than those covered by the Apprenticeship Commission.)

Apprenticeship Trades.

(a) An employer shall not employ minors in the following trade or occupations otherwise than under a contract of
apprenticeship as hereinafter provided :—

Boilermaker and/or structural steel tradesman and/or welder—first class.

Period of Apprenticeship.

(b) If the apprentice when indentured is under the age of seventeen years—five years; if over the age of seventeen
years—four or five years, at the option of the contracting parties.

Contract of Apprenticeship.
(¢} Every contract of apprenticeship hereinafter made shall contain—
(i) the names of the parties ;
(1i) the date of birth of the apprentice ;
(iii) a statement of the trade or trades.to which the apprentice is to be bound and which he is to be tanght during
the course-and for the purpose of the apprenticeship ;
{iv) & covenant by the master to teach rand instruct or cause the apprentice to be taught or instructed in the
trade to which the apprentice is bound ; ' :
.(v) the date at which the apprenticeship is to commence or from which it is to be calculated ;
(vi) all other conditions of apprenticeship. )
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BOILERMAKERS' BOARD—continted.

Cancellation or Suspension of Indentures.
{d) Subject to the approval of the Secretary for Labour but not otherwise, an indenture of apprenticeship may be
suspended or cancelled—
(i) by mutual consent ;

(ii) if through lack of orders or financial difficulties an employer is unable to find suitable employment for an
apprentice and a transfer to another employer cannot be arranged ;

(iii) if in the opinion of the Secretary for Labour circumstances exist which render such suspension or cancellation
necessary or desirable.

Any covenant in an indenture inconsistent with the provisions of this clause shall be null and void and of no force or
effect while this Determination remains in force and applies to the parties to the indenture.

Instruction in Welding.

(¢) The training of apprentices to boilermaking or structural steel work shall include instruction-in electric welding and
or oxy-acetylene welding as far as is practicable with the facilities available in the shop in which they are trained.

Proportion.

(f) (i) The proportion of apprentices who may be taken by an employer shall not exceed one apprentice for every two or
fraction of two tradesmen.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average number
working during the immediately preceding six months, and, in ascertaining such proportion an employer actually working in any
workehop shall be deemed to be a tradesman.

A person who is, for a term not exceeding two years, taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.

(i) Notwithstanding anything hereinbefore provided in the trade of boilermaker, an employer may with the consent of the
Apprenticeship Commission and upon satisfying that authority that he has the plant, equipment and staff necessary for the proper
tuition of each apprentice concerned take apprentices in excess of the proportion herein prescribed. Until further order apprentices
so taken shall not be counted in future calculations of the proportion of apprentices to journeymen authorized by this Determination.q

Adult Apprentices.

(9) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may
by agreement with his master, serve as an apprentice until he reaches tho age of 23 years.

Probationary Period.

(h) Minors may be taken on probation for three months, and if apprenticed such three months shall count as part of their
period of apprenticeship. An employer shall within fourteen daye of employing a probationer notify the apprenticeship authorities
of the employment of such probationer to any of the trades mentioned herein.

Wages.

(#) The minimum weekly rates of wage for apprentices shall be the under-mentioned percentages of the contemporaneous needs
basic wage prescribed for the area in which they are employed, and in addition thereto the constant and war loadings specified,
and in all contracts of apprenticeship hereafter made the employer-shall covenant to pay wages of not less than such rates :

Wages per Week of 44 Houra.

Within 20 miles of

P g c War 10 miles of Other Parts of
—_— of Needs Loadtng. Loading. G.P.0., Geelong, At Yallourn, Victoria.
Basic Wags. or at Warrnambool,

and within Mildura
and Gippsland Districts.

l I

Four and Five.year Terms.

s
s d. s d. s d. s d s d.
lst year .. .. 223 .. 09 21 6 23 0 21 0
2nd year .. .. 30 10 1 0 30 0 32 0 20 0
3rd year .. .. 45 1 6 1 6 45 0 48 0 43 6
4th year .. .. % 2 0 2 3 74 0 9 0 71 6
5th year .. .. 95 2 0 30 93 6 99 6 80 6

Four-year Terms.—Apprentices commencing after the Age of 17 Years.

lst year .. .. 26 .. 09 25 0 26 6 24 0
2nd year .. .. 45 10 i 6 4 6 47 6 43 0
3rd year .. - .. 75 2 0 2 3 74 0 7% 0 71 6

20 3 0 93 6 99 6 90 6

4th year .. .. 95

An employee who is under 21 years of age on the expiration of his apprenticeship and thereafter works as & minor in the
occupation to which he has been apprenticed shall be paid at not less than the adult rate prescribed for that classification.
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SorEDULE—Ccontinued.
BOILERMAKERS BOARD—coniinued.

* Hours.

(j) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen.

Overtime and Shift Work. T, E—

(k) No apprentice under the age of eighteen ‘years shall be required to work overtimo or shift work uniess he so desires.

No apprentice shall except in an emergency work or be required to work overtime or shift.work at times which would prevent
his attendance at technical school as required by any statute, determination, or regulation applicable to him.

Payment by Results.

(!) An apprentice shall not work under any system of payment by results.

- . Lost Time.

(m) The apprentice at the end of the calendar period of any year in which he has actually given service to the master upon
less than the ordinary working days prescribed in this Determination, or on which he has unlawfully absented himsslf without the
master's consent shall, for every day short of the said number of working deys, and for every day of such absence, serve one
day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the-said additional day or days
shall have been served. Provided that in calculating the extra time to be so served the apprentice shall be credited with time
which he has worked during the relevant year in excess of his ordinary hours.

Prokibition of Premiuma.

(n) An employer shall not, cither directly or indirectly, or by any pretence or device receive from any person or require or
permit any person to pay or give any consideration in the nature of & premium or bonus for the taking or binding of any
probationer or apprentice.

. Attendance aé Technical Schools.

(0) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed
all fees paid by them.
Annual and Sick Leave.
(p) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clauses 16 and 17 hereof
respectively.
UNAPPRENTICED MALE JUNIORS.

4. () Subject to the exceptions hereinafter provided, the minimum rates of wage for unapprenticed male juniors employed
in occupations for which apprenticeship is not provided by this Determination shall bo the undérmentioned :—

Wages per Week of 44 Hours.

Total Wage Payable.

Percontage Wi
—— of Needs Constant G,'r!'!‘(i)?, 2&5&;’3;“:{
Basic Wage. Loading. 10 miles of. . Other Parts of
G.P.0., Geelong, At Yallourn, Victoria.
or at Warram

and Gippsland Districts.

Junior Males. 8.

. d . d s d.
Under 16 years of ag .. 25 0 6 23 6 25 6 23 0
16 years of age .- .. 35 09 33 6 35 6 32 0
17 years of age .. .. 47% 10 45 0 48 6 43 6
18 years of age . . 60 10 57 0 80 6 55 0
19 years of age .. .. 75 2 0 71 6 76 6 89 6
20 ycars of age .. .. 90 - 2 0 85 6 91 6 83 0

Provided that the rate payabfe to any employce shall not, oxcluding the constant loading, be less than 20s.

The total wage shall be calculated to the .nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

A junior employee of eighteen years or more shall be paid 3s. per week in addition to the rates prescribed herein while he
is employed as a furnaceman or-assistant to & furnaceman. ) ]

(b) The minimum rate paysble to a junior employee of eighteen yeara or more with less than six months’ experience
under this Determination shall, until he has had such six months’ experience, be 10 per cent. less than the amount represented
by the percentage of the needs basic wage hereby prescribed for a junior employee of his age and in addition thereto the constant
loading prescribed for such an employee. R i [ o )

I P
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ScnxpvLr——confinued.

BOILERMAKERS BOARD—continued.

(¢) Junior employees employed on the following machines or operations shall be paid at not less than the appropriate adult

minimum rates ;—

(i) Angle-iron cropping where the material weighs more than 3% lb. per foot and is not clamped.
(i) Assisting steol furnace ladleman other than in daubing or repairing ladles.
(iii) Assisting storemen racking and/or loading and/or unloading off vehicles of heavy steel plates, bars or wections.

(iv) Breaking up pig iron.

(v) Carry material to or from oufmla forge or electric steel furnace or using the slicer or hanging on to end of a

bloom. This shall not appl
{vi) Cutting out and punching rivets on plates.

y in the case of junior moulders.

(vii) Cutting plates by means of hammer and cold set.

(viii) Holding up rivets over } in. diameter.
(ix) Passing hot rivets in confined spaces.

(x) Plate edge planers in structural steel or shipbuilding yards where the operator travels on the machine.
(xi) Punching machines handling plates weighing more than 84 Ib.
(xii) Shearing machipes other than guillotine plate shearers, handling plates weighing more than 84 Ib.

(d) Junior employee shall not be employed—
(i} if under the age of 16 years—

on oil or gas burners or fires used for heating of small articles: or
using electric arc or oxy-acetylene blow-pipe, or

(ii) if under 18 years of age—
die setting on power presses ;

ag furnaceman or assistant to furnacemen ; or

as operators of power-driven guillotines.

Clauses 5
remain in force.

to 26 inclusive of the Determination as published in Government Gazette No. 111 of the 26th June, 1946, shall

- BOOT BOARD.

Clauses 2
replaced by the following clauses:—

to 5 inclusive of the Determination published in Government Gazette No. 73 of the lst May, 1944, shall be

APPRENTICES AND IMPBOVERS.

2. MaLES*—Apprentices.
Wages per Week of 44 Hours.

Commencing Age.
Under [ 16 17 18 years
16 years. yoars. years. or gver.
s d. s d. s d. s d.
st year’s experience—
1st, six months .. 20 0 25 0 30 0 40 0
2nd six months .. 22 6 27 6 35 0 45 0
2nd year’s experience—
18t six months . 25 0 30 0 40 0O 50 0
2nd six months .. 27 6 35 0 45 0 55 0
3rd year's experience—
1st six months .. 30 0 40 0 80 0 66 0
2nd six months .. 35 0 45 0 35 0 70 0
4th year’s experience—
1st six months .. 40 O 50 0 65 0 |Minimum
2nd six months .. 4 0 55 0 70 0 wage
5th year’s experience—
Ist six months .. 50 0 65 0 |Minimum
2nd six months .. 55 0 70 0 wage
6th year's experience— .
st six months .. 65 0 |Minimum
2nd six months .. 70 0 wage
Thereafter .. .+ | Minimum o
wage

Experience for the purpose of this Clause means actual
experience whether as an apprentice or otherwise.

Proportion.
(In any factory or place.)

An employer shall not employ male apprentices in excess of the
proportion of one male apprentice to every three male workers or
fraction thereof recciving wage- rates or earning at piece work
prices not less than the minimum hourly wage for adult males,
Such proportion shall be based on the average number of workers
employed during the previous six months receciving wage rates
or earning at piece work prices not less than the minimaum hourly
wage for adult males.

An amended indenture of apprenticeship has been prescribed by
the Board.

See Clausg 7 for_wages and proportion of unapprenticed Junior
Workers. 3

3. FeMaLEsS—I'mprovers.

Femalog employed clicking, designing, or cutting patterns,
stuff cutting, stuff fitting, or preparing for makers, or making or
finishing, including the following operations in the making of
slippers :—Turning, bottom levelling, wood heeling, blocking,
steaming, and ironing on the last, irrespective of age or experience
shall be paid the same rates as are paid to adult males on the
same class of work.

Females cmployed attaching uppers to soles of shoes, known as
or similar to the Sahara Sandal, or interlacing material of the
uppers on the last or attaching such uppers to the soles of shoea
known as Basket Shoes or any shoe similar thereto shall be paid
the 1:a.ma rates as are paid to adult males on the same class of
work.

Apprentices and all other improveraf— W;g:; er
44 hours.
5. d.
Ist six month’s experience <. .. . 200
2nd " » . .. .22 8
3rd . . . .. .. 25 6
4th " ”» .. .. .. 29 0
5th " ' E .. ~. 33 0
6th . . . . .. 37 6,
7th " »w - .. .. .. 42 8
8th »” » . 48 0O

Thereafter not less than the minimum wage for
adult females.
Proportion,
(In any factory or place.) .

One fetnale apprentice to every three or fraction of three femals
workers employed and receiving at wages rates or earning at piece
work prices not less than the minimum wage for adult femalus.

Proportion,
(In any factory or place.)
- Three female improvers to each female worker employed and
receiving st wages rates or earning at piece work prices not less
than the minimum wage for adult fomales.

Provided that the total number of female apprentices and
improvers in any factory or place shall not exceed three to each
adult female receiving not less than the minimum wage for adult
females.

t Junior females may be employed on the operations set out
in paragraphs (c), (d), and (¢) of Clause 5 at the above rates.

- queé ot apprentices and improvers In the Matropolitan District are

by the A C fast See Note 2 above.
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ScuEDULE -—continued,
BOOT BOARD—continued.
Other Employees.

4. MaLgs. Wages per
wook of
44 hours,
. 5. d.
Pattern Cutting-—
Pattorn Cutters or Designcis .. . 128 6
Clicking— .
Clicking outsides (other than felt, fabric, sheep’s roan
or splits) .. .. . . .. 128 8
Clicking felt, linings, fabrics, sheep’s roans, splits—
By hand .. .. .. . 125 6
By machine . 122 6
All others . - 122 6
Stuff cutting—
Cutting leather outsoles, insoles or half soles L1256
Ranging by band . . L1266
All others .. .- . L1228
Making—
All operatives except those for whom the rates hercin.
after appearing are proscribed .. . 128

Operator of bottom levelling machine
Operator of buzzer machino ..
Operator of loose nailing machine ..
Levelling by band - . .. .
Heeling by hand .. . -
Opening channels .

Closing channels . ..
Feathering . . .

Turning pumps .. .. .

Laying linings and shanking

Pulling up backs ... ..

Pulling on .. .. ..
Tingling and trimming (hand or machine)
Putting on heels and toe plates

Attaching wood heels by hand R
Putting in stiffeners or toes .. ..
Putting in bottom fillings and shanks
Slipping off .. .. ..

Pulling out tacks ..
Stamping and sorting soles .. ..
Solutioning or cementing by hand or machine
Putting studs or bars on football boots

OB REROROISIOOOINIROITIRIRIOAID

Finishing—
Finishing right through by hand .. . 128 8
Operating heel trimmer . . . 128 8
Qperating edge trimmer .. .. 128 8
Operating edge setter . .. . 128 4
Qperating heel scourer .. .. . .. 128 8
Operating Naumkeag machine and/or sandpapering
machine - .. . .. o124 08
Slipping off .. .. e L1y 6
All others .. .. .. L1226

3. FEMALES.

(a) Females employod clicking, designing, or cutting, patterns,
stuff cutting, stuff fitting, or preparing for makers, or finishing,
including the following operations in the making of slippers:—
Turning, bottom levelling, wood heeling, blocking, steaming, and
ironing on the last, irrespectivo of age or experience shall be paid
the same rates as are paid to adult males on the same class of work.

(b} Fomales employed attaching uppers to soles of shoes, known
as or similar to the Sahara Sandal, or interlacing material of tho
uppers on the last or attaching such uppers to the soles of shoes
known as Basket Shoes or any shoe similar thereto shall be paid
the l:ame rates ns are paid to adult males on the same class of
work.

Wages pcl‘[ Loa coral
- 4‘«‘?‘:;;‘; , (,‘(mslllal\:l\li. 3“:‘1‘1?0
|
s d. | s d 5o d.
{¢) Females with (i) four years’ [
experionce employed on any form of
sewing machine .. .. L7109 3 0 74 0
(ii) any other machine .. .| 87T 9 30 70 9
(iii) any other work set out in
Clause (6) hereof .. ..186 0 2 9 88 9
() Females with four years' ex-
perionce not otherwise provided for | 66 0 2 9 68 9

{e) Fomales specified in paragraph (¢) hereof shall, when operating
a machine with hot or liquid wax, be paid 7s. 6d. per week in
addition to their ordinary wage.

(f) Femalos over the age of 21 years with less than the
experience hereinbefore mentioned shall for the first twelve
months be paid 68s. 9d. per week and thereafter the rate prescribe
for their occupation.

Clauses 6 to 30 inclusive of the Dotermination as published in Governmeni Gazeite No. 73 of the Lst May, 194, shall remain

BOTTLE COVERS BOARD.

Clause (2) of the Determination published in Government Gazetic No. 6 of the 12th April, 1046, shall be replaced by tho

in force.

following clause :—
2.

Improvers* (Male or Female).

Other Employees.

Wages per Weok of 44 Hours,

Wagos per Week of 44 Hours.

8. d.
Under 17 years of age 3+ 9
17 years of age . .. .- .. 44 6
18 years of age . .- .- ..o¢ 59 6
19 years of age 69 0
20 years of age 79 0

PROPORTION (IN ANY PLACE).
Improvers.
Four improvers for every adult worker.
* 'The Board has determined, in accordance with section 25

(1) of the Fuctories and Shops Act 1934, that the trade is so
unskilled that no apprentice shall work in the trade.

& d.

Male adults 112 ¢
Female adults—

Under six weeks’ experience 80 6

Thereafter .. .. 100 9

.

Clauses (3) to (15} inclusive of the Determination as published in Government Gazette Nou. 66 of the 12th April, 1546, shall remain

in force, provided that, to the weekly earnings of each piece-worker shall be added the sum of two shillings. Where less than
forty-four hours is worked in any week by any piece.worker, a proportionate amount of such sum of two shillings shall be added
in lien thereof.
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BREAD CARTERS BOARD.

Clauses 2 and 15 of the Determination published in Government Qazette No. 12 of the 11th of .January, 1948, shall be replaced by
the following clauses :—

SECTION 1. .
2. Within the Area Set out in Note (1) (a) and (b).
Apprentices.* Improvers. Other Employees.
W4QES, WAGES. WaErKLY HOU=S,
Waaks, During a week
In which thg Durlng
R — Fiewhae — |t | e | Do Core |y
Holiday is ‘week,
observed.
Per , Per Per 5. d. & d.
week. week, week.
s d. s d. 8. d. | Stable -
Ist Year— 14 and under 14 and under Workera | 92 0 |100 0 48 48
1st 8 months .. 3403 21 years of © 21 years of
2nd 8 ,, .. 40 O age ..79 6 age . 0 | Al Others (109 O [117 O 46 50
2nd Year—
1st 6 months .. 48 8
2nd 6 ,, .. 57 3
3rd Year—
1st 6 months .. 69 0
2nd 6 ,, .. 80 3 | PrororTioN—Wherever this Section applies.
PrororTION—(In any place.) (In any place.)
One apprentice to every three or One improver to every four or fraction of
fraction of three workers receiving | four workers receiving not less than the
not less than the minimum wage. | minimum wage.
Avprentices and improvers shall be subject to the hours per week fixed
for their respective sections.

* The Board has determined that on and after 3rd October, 1942, no person shall be taken on as an apprentice.

SECTION 2. .
15. Within the Area Set Out In Note (1) (c).
* Improvers. Other Employees.

‘Wages. Weekly Hours.

s d. During a
Under 16 years of age .. .. .. 40 6 buring | wien”
26 years and under 17 years of age .. .. 50 6 Wages. Week in Carters During
17 years and under 18 years of age .. . 60 9 which | Receivo any
18 years and under 19 years of age .. .. v 9 ﬁ%‘i}ﬁf& {‘mﬁfg: %tehe',’:
19 years and under 20 years of age .. .. 8) 9 - {s Obgerved. [ as Referred
10 years and under 21 years of age .. .. 91 ¢ a t:t)semZS

- Ll .

Proportion.—Wherever this section applies:— . s d. *
One Improver to every four or fraction of four workers | Stable workers .. 86 U 48 48 48
receiving not less than the minimum wage.
All others .. 101 v 46 48 50
Improvers shall be subject to the hours per weck as
provided for other employees.

* The Board has determined that mo apprentice shall bo taken to this
Section,

Clauses 3 to 14 inclusive and 16 to 28 inclusivo of the Datermination pablished in Government Guzette No. 12 of the 11th January,
1948, shall remain in force. .

No. 174.—7538/46.—2
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BRICKLAYERS BOARD.
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Clause (2) of Part I. and Clauses (1) and (2} of Part IT. of the Determination published in Government Gazette No. 115 of 1st July,

1946, shall be replaced by the iol]owmg —

PART L
2, . * WaoEes.
(8)  Apprentices.—PER WEEKR OF 44 HouUrs. Improvers.—Per. WEER oF 44 Hours.
Total Total
‘Weekl! War Th Weekl: War Time
Rate. | Loading. | eekly Kete, | “Losding. | eekly
s d. s d. 8 d. s d. s d 8 d
1st year . .. . 26 6 10 27 6 1st six months .. 22 0 10 23 0
2nd year - 40 3 1 6 41 9 2nd six months 32 ¢ 1 6 33 6
3rd year .. . . 64 0O 2 8 67 3 2nd year .. . 46 3 2 0 48 3
4th year . .. 72 9 30 75 9 | 3rd year .. . 75 0 3 0 78 0
6th year N e .. 90 9 3 6 94 3 4th year .. . 96 9 4 0 (100 9
bth year . 13 3 4 6 | 117 9
PROPORTION (IN ANY PLACE). PrororTION (IN ANY PrLACE).

One apprentice to every three bricklayers or fraction thereof One improver to every four bricklayers or fraction thereof
receiving not less than the minimum wage of 156s. 6d. per week | roceiving not less than the minimum wage of 156s. 6d. per weok
of 44 hours. of 44 hours.

An amended indenture of apprenticeship was approved on
7th September, 1840,

() Other Employees.—PER WEEK of 44 HOURs,
—_— Per Week, Per Hour.
s. d. & d
(1) Foreman bncklnyer in charge of three or more employees .. 164 1 3 82
Provided that in every case, a foreman bricklayer shall receive not. lcss thnn 2id
per hour in excess of the highest rate prescnbed for any employeo working under
the control of such foreman:
(2) Bricklayers employed in tho construction of, and/or repairs to gas retorts for the
mnnuf?ctum of gas, or retorts used in the manufacture and/or refining of oil from shale
. or coal—
(@) Where the temperature does not exceed 140° Fahrenheit 180 7 41
(b) Where the temperature exceeds 140° Fahrenheit .- ' 196 2 4 53
{3) Brlekln,yers employed on old firework and/or repairs to boilers, b&kers ovens, furnuces,
and all work pertaining thereto-—
(@) Where the temperature docs not exceed 140° Fahrenheit . . 180 7 4 1
(b) Where the temperature exceeds 140° Fahrenheit 196 2 4 5
(4) Bricklayers employed on all new firework, construction of st,llls, towers, and nud rbsmt,mg
brickwork, and all work pertaining thercto other than repairs to same . 164 1 3 8%
(5} Bricklayers employed on repair work to acid furnaces, acid stills, acid towers, and a.ll :
other acid resisting brickwork . . . .e 196 2 4 5%
(6) Bricklayers laying glass bricks . 156 6 3 618/y,
(7) Bncklayers enguged below ground Tevel (m underpmm.ng the ioundatlon of an adjommg
ui . . .. 161 10 3 8/s
(8) All oLher bmckl ors 156 6 3 61/,
(9) Persons employcg laying or ﬁxmg faience or ma}ohca on ﬂoors, walla, or cenlmg 156 6 3 61/,
Bricklayers employed building chimney stacks shall be paid—
Over 50 feet to 100 feot, I1s. 03d. per day extra.
And for every additional 50 feet or fraction thereof, 1s. 03d. per day extra.

PART II
1. This Part applies in respect of the employment of all persons coming within ths ambit of the Determination, other than those
provided for in Part I. hereof.
2, * Wages.
(@) Apprentices—PER WEEK OF 44 Hougs. Improvers—PER WEEK oF 44 HouURrs.
Total Total
Weekly | War Ti Weekly | War T
ey | Y mime | il ooy | i | sy
8. d. 8 d. e d. 8 d. s d. 8 d.
Ist year .. . | 26 8 1 0 | 27 8 | Istsix months . 22 0 1 0] 23 0
2nd year 40 3 1 6 41 9 | 2nd six months 32 0 1 6 33 6
3rd year 64 9 2 6 67 3 2nd year .. . . 46 3 2 0 48 3
4th year . 72 9 3 0 79 3rd year .. . . 75 0 3 0 78 0
5th year 90 9 3 6 94 3 4th year . . 9 9 4 0 [100 O
5th year . 113 3 4 6 117 9
ProPORTION (IN ANY PLACE). PROPORTION (1N ANY PLACE).

One apprentice to every three bricklayers or fraction thereof One improver to overy four bricklayers or fraction thereof
receiving not less than the minimum wage of 153s. 6d. per week | receiving not less than the minimum wage of 153s. 6d. per week
of 44 hours. of 44 hours.

An amnended indenture of apprenticeship was approved on -
7th September, 1940,
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BRICKLAYERS BOARD-—continued.

(9] Other Employees.—PER WEEK OF 44 HouUrs.
Total
- Weekly Per Hour,
Wage.
e d. s d
(1) Foreman bricklayer in charge of three or more omployecs . . . 161 1 3 M/
Provided that in every case, a foreman bricklayer shall receive not less than 2}d.
per hour in excess of the highest rate prescribed for any employee working under
the control of such foreman.
(2) Bricklayers employed on sewerage work, drainage work, or underground work not
connected with building construotion .. .. .. .. .. .. 161 1 3 MY/
(3) Bricklayers employed in the construction of, and/or repairs to gas retorts for the
manufacture of gas, or retorts used in the manufacture and/or refining of oil from
shale or coal—
(a) Where the temperature does not exceod 140° Fahrenheit .. . . 177 7 4 0/,
(b) Where the temperature excceds 140° Fahrenheit .. .. .. . 193 2 4 48/,
(4) Bricklayers employed on old firework and/or repairs to boilers, bakers’ ovens, furnaces,
and all work pertaining thereto— :
(@) Where tho temperature does not exceed 140° Fahrenheit .. - .. 177 7 4 01/,
(b) Where the temperature exceeds 140° Fahrenheit .. .. .. .. 193 2 4 415/4,
(5) Bricklayers employed on all new firework, construction of sills, towers, and acid resisting
brickwork, and all work pertaining thereto other than repairs to same .. .- 161 1 3 ™/u
(6) Bricklayers employed on repair work to acid furnaces, acid stills, acid towers, and all
other acid resisting brickwork . .. .. .. .. .. 193 2 4 41/,
(7) Bricklayers laying glass bricks .. - .. . .. .. .. 153 6 3 51/,
(8) Bricklayers engaged below ground level (in underpinning tho foundation of an adjoining
building) .. . .. .. .. . .. .. . 158 10 3 T/
(9) All other bricklayers .. .. . .. .. .. . .. 153 6 3 519/,
(10) Persons employed laying or fixing faience or majolica on floors, walls, or ceilings .. 153 6 3 5%y
Bricklayers employed building chimney stacks shall be paid—
Over 50 feet to 100 feet, 1s. 03d. per day extra.
And for every additional 50 feet or fraction thercof, 1s. 03d. per day extra. .

{¢) Notwithstanding anything contained in clause 2 (b) of this Part any employee, within six months of his first employment
in any place whose employment is terminated by the employer for any cause, shall on such termination be entitled to be paid for such
work performed by him an additional amount at the rate of 3s. per week.

* NOTE.—Sectlon 151 Act 3677 reads as follows ;:—* When in any Determination a Wages Board has fixed a wages rate only
for wholly or partly preparing or manufacturing either inside or ocutside a factory, any articles or for doing any work, then it shall
not be lawiul for any person to pay or authorize or permit to be paid therefor any piecework prices, and the receipt or acceptance of
any plecework prices shall not be deemed to be payment or part payment of any such wages,””

Clauses (3) to (23) inclusive of Part I, and Clauses (3) to (19) inclusive of Part II. and the whole of Part III, of the Determination
ag published in Government Gazette No. 115 of 1st July, 1946, shall remain in force.
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BRICK TRADE BOARD.
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replaced

2.
(a) Tmptovers. Other Employees Per Hour, ‘Y)?4p§1;’mek'
WagEs. FIREBRICKS AXD TEXTURE BRicks. s d. s d.
FREBRICKS AND TEXTURE Bricks. | Burners .. . . . . 2 107/, 127 0
Per Week | Crusher attendants who also huui . e . . 2 018/, 123 6
of 44 | Crusher attendants who do not haul - o 2 121 0
H"“fi" Wet or dry pan attendants who do not haul 2 9/ 124 0
14 £ %9 8 Machine dnvera, wire cut attendant, column man, or oﬁ bea.mm
15 years of age .. T4 s from wire cut machine .. .. .. . .. 2 918/, 123 6.
w o : " 43 g | Hand moulders, dressers and cutters . . . 2 118/, 130 0
177 ” : ) 9 Drawers .. e - o . . 2 10} 126 6
R . i 3| Betters .. ey, 130 0
18 ” o T 78 8 Facemen working i m a clnyhole 25 xeet or less in dcpth .. 3 0%/, 134 0
20 . " o g 3 All other facemen . . . . 3 1y, 136 ©
" ” T * = Wheelers of green or bumnt bricks .. .. .. - 2 g8/, 123 6
OTHER BRICES. Clayhole men (employor to provide tools) .. . 2 118/, 131 0
14 years of age .. . 41 5| Pressers .. .. i . . e 2 0%/, 122 6
15 ,, ' . .. 43 0| Loftmen ... .. .. e .. .. 2 9/, 122 0
16 , . 45 6| Yardmon ond wastemen .. .- .. .. .. 29 121 ¢
17 ., . .. b1 4
18, ., - .. 62 3
19, .. .. 82 0
20, .. . 8 8 .
Provid .; that OTeER BRICKS.
royice ot any improver em- Burners .. v . o .o o . 2 107/, 127 0
gg) w‘?gmuaasllzftl-:' 1‘;&:]: ;ra:l:ut:klgs Machine drivers or machme nggem .. .- . 2 ll’/?l 131 ¢
id not less tﬁan 84a. 8d. per week | et or dry pan attendants who do not haul .. 2 112/, 129 0
(??44 hours plus an nllowung: at the Crusher attendants who do not haul 2 101/, 127 6
rate of 3s. GE er week ag compen. | Crusher and wet or dry pan attendants who also haul . 3 0w/, 133 0
sation f P P Drawers and setters of fancy bricks (nther than those emp]o) ed in
or time lost through wet Hoffman kilns) . 3 08/ 131 0
= . E 1
weather. Other drawers .. .. .. .. .. .. 3 15/, 136 6
Provided also that improvers truck- | Other setters .. 3 15/, 136 6
ing from & single brick machine or | Focemen working in a clayholo 25 foot or less in doptb . 3 10/, 139 0
taking off or trucking from & double | A other facemen - 3 3%n 145 0
brick machine shall be paid not less Clayhole men {employer to provulo tnols) . 3 1y, 136 0
than the rate fixed for truckers. Hand moulders, lime grindors, lime crushors, pressers, sand and
PROPORTION (in any factory lime mixers or silomon .. . . - 2 1119/, 131 6
or place). Off-bearers from wire cut muchmes .. .. . 2 111/, 128 ¢
Truckers .. . .. .. 2 11Y/,, 128 6
One improver to every alght or | Adults taking off bnck machmes .. .. .. 2 11/, 128 6 |
fraction of eight employees receiving Dampermen or kiln cleaners . .- .. |2 118y, 130 0
not less than 121s. per week of 44 | Toftmen .. .. .. .. .. 9 107/, 127 ¢
hours, Yardmen and wastemen .. . .. .. . 2 104/, 126 0

The Board has dotermined that no porson shall be taken as an approntice.

PIECE-WORR PRICES FOR BRICKS OTHER THAN FIREBRICKS.
17. The lowest piece-work prices to be paid for bricks, other than firebricks, shall be—

In Yards where Rallway Trucks 1o Yards whero Ballwny Trucks
are used, ar0 DOt use
Ordinary Bricks, Radial nr_ Culvert Ordinaty Bricks, Badlal or Culvert
RS | bl | oA | e
s d. s d. s d. s d.
Drawing, wheeling, and stacking where the distance wheeled
commencing from the outside wall of kiln at the wicket
from which the bricks are drawn is—
Not more than 26 yards - .. 3 4 3 7 3 2% 3 6
26 to 36 yards.. . .. . 3 8% 4 0% 3 7 3 10}
36 to 46 yards .. .. . .. 310} 4 13 3 0 4 0}
Over 46 yards.. .. . .. 4 5 4 8% 4 3% 4 7

Drawing, wheeling, and loading on railway trucks—

On Level Surface. On Up-grade Planks.
Radtal or Culvert Radial or Culvert,
Ordinary Bricks, Bull-nosed Ordinary Bricks, -
per 1,000 Bricks, per 1,000, per 1,000. Bricie, per 1000,
s d. | s d. s d. s d.
Not more than 26 yards .. . . . 4 6 4 9 4 9% 5 0}
26 to 36 yards .. . . B 4 104 5 1% 5 13 5 4%
36 to 46 yards 3 - : 5 0f 5 3§ I 5 4 5 6}
Over 46 yards .. . . .. 5 7% 5 10 5 10% 6 1}
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BRICK TRADE BOARD—continued.

Drawing bricks not

) previously specified in this paragraph the drawer to leave same on barrows
outside of wickets . . -, i,

3s. 2d, per 1,000 bricks

e d.

Hand-moulding square bricks where material is prepared on the ground within 15 feet of table and off-bearing to grass hacks 21 8
» » » » insheds ., . .. i e . . . .- .. 18 9

» » [ »»  from bowling stool and placing on grass hacks (where material is placed on the table) 15 3

» »» » from bowling stool in sheds (where material is placed on tbe table) . e .o 140

w » o, faney bricks and offbearing to hacks or in sheds .. .. .. . . . 21 8

" ”» »» » from bowling stool .- .. .. .. Ve . .. . 19 7
Setting - . . . . . . . . . . . - .. 38
. 20 0

Picking blues .. .. .. o

An amount at the rate of 5saper weck of 44 hours has been added to the earnings of piece workers as compensgtion for

time lost through wet weather,

Clauses (3) to (16) and (18) to (20) inclnsive of the Dotermination as publishéd in Government Gazelle No. 77 of the lst
May, 1946, shall remain in force,

BRUSH MAKERS BOARD.

Clause (2) of the Determination published in Governmeni Gazelte No. 118 of 13tk June 1946,

shall "be replaced by the
following clause :— S

2. N WagEs.
‘Wages per week
(a) APPRENTICES OR IMPROVERS. (b) OTHER EMPLOYEES. b “I;lem' _
‘Wages perweek of 44 hours.
Experience. Males.
Males. Females. Persons employed at— s 4
Pamnt brush making .. .. 124 0
Hair pan work .. .. .. 119 0
s d. s d. Bass pan work .. . . 119 0
lst year .. .. 21 6 21 6 Hair dressing and mixing .. .. 119 o
2nd year .. . 28 6 28 9 Making twisted brushes .. .. .. 118 0
3rd year 40 9 39 9 Making wire brushes .. .. .. 119 0
4th year .. .. | #) minimum wage 50 6 Bass broom drawing .. .. 1 0
5th year .. .. | # » or earnings on Finishing .. . 119 o
6th year .. .. | ) piecework and thereafter the Boring . .. . 119 0o
minimum wage Lacquering or ducoing A .. . i9 o
and thoreafter the or full piecework Trimming machine (when employed solely at
minimum wage prices. such machine) .. . .. .. 100 0
or full piecework
prices. Females,
PROPORTION. Automatic boring and filling machinists 59 6
{Within any factory or place.) Filling machinists . .. 59 6
Trimming machinists 59 6
APPRENTICES. Boring machinists 59 8
Bench drawing .. .. .. 8l 6
One apprentice to every threo or fraction of three workers of the | Treadle knot-sizing machinists .. 59 6
game seX receiving the minimum wage, or earning at piecework | Porsons employed at lacquering or ducoing 50 8

prices not less than the minimum wage.
INPROVERS.

Males.

One male improver to one or two
Two to thres .. .
Three to five .

Four to nine

Six to twelve

Seven to fifteen

Nine to ecighteen

Male workers receiving not less
than 119s. per week of 44
hours or earning full piece-
work prices.

Females.

One female improver to one or two
Two to three ..

Three to five .

Four to nine

Six to twelve

Seven to fiftcen

Female workers receiving not
less than 59s. 6d. per week
of 44 hours or earning full
piecework prices.

Nine to eighteen ..

Clauses (3) to (15) inclusive of the Determination as published in Governmend Gazette No. 118 of the 13th June, 1946, shall
remain in forco provided that at the commencement of clause 13 the following oxpression shall be inserted :—In addition to the
piece-work prices set out in this clause a piece-worker shall be paid in the case of a male 1ls. and in the vase of a femals 5s.
6d. for each full week worked or a pro rala amount according to the time actually worked if less than a tull week he worked.
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BUILDERS’ LABOURERS BOARD.

Clauso 2 of Part 1 and clauses 2 and 3 of Part 2 of the Determination published in Government Gazette No. 168 of the
18th December, 1945, shall be replaced by the following clauses :—

PART L
2. WaoEs.
= Per Week, " ’ Per Hour,
£ o d s d.
Builders’ labourers—
Skilled .. . .. . - .. . L% 713 3 28
Unskilled .. . . . . . . . o 6 9 4 21y

For the purposes of this clause a builder's labourer shall be deemed to be skilled if employed at any of the following
occupations :—steel structural eroctor (on steel frame building), gear hand rigger, pile driver, tackle hand, gantry hand, dogman,
scaffolder (erecting rope scaffolding on buildings exceeding two stories above ground level), hod carrier, powder monkey, drainer,
jackhammerman, and winch or hoist driver. .

All other builders’ labourers shall be deemed to be unskilled.

PART IL .
‘Wages per Week—
- Plus War
Adjustable Loading Total
Rate. {Non Adjustable). Wage.
Waicrs oF WERRLY EMPLOYEES. : s d. s d. Teaod
2. (a) Labourer employed as steel structural erector (on steel frame building), gear
hand, rigger, pile driver, tackioc hand, gantry hand, dogman, scaffolder (erecting .
rope scaffolding on_ buildings exceeding two stories above ground level), powder
monkey, drainer, jackhammerman, and winch or hoist driver. Provided
always that men employed doing labouring work assisting these classifications
shall be paid under sub-clause (5) hereof .. . . . 111 0 3 0 114 0
(6) Builders’ labourers in occupations other than those set out in sub-clause (a) .. 105 O 3. 0 108 0

WaGeEs or Casvual EMPLOYEES.

3. Builders’ labourers shall, subject to the conditions hereinafter set out, be decmed to be and shall be paid as casual
employees for the first six months of their employment. At the end of six months employees who have been continuously
employed for that period without loss of time on all usual working days and with loss of time if such is due to the fault of
the employee shall be deemed thereafter to be continuously employed and shall be paid not less than the weckly rate herein
prescribed.  The period of six months referred to in this clause may have been served during or before or partly during and
partly befors the date of the coming into operation of this Determination. :

Casual employees shall be paid not less than the following per hour:—

For a For a
44-hour Week, 48-hour Week,
s d. s d.
(a) If doing the work set out in (1) (a) ahove .. .. . 2113 2 8}
(b) If doing the work get out in (1) (b) ahove . .. .. .. 2 93 27

Clauses 3 to 28 inclusive of Part I and Clauses 4 to 25 inclusive of Part II, and the whole of Part III of the Determination as
published in Government Gazeite No. 168 of 18th December, 1945, shall remain in force. :
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BUTTER FACTORIES BOARD.

Clause (2) of the Determination published in Government Gazelte No. 69 of the 12th April, 1946, shall be replaced by the
following clause :—

2.
Apprentices or Improvers. Juvenile Workers. Other Employees,
WaGES PER WEER oF 44 Hours. ‘WacEs pErR WEEK 07 44 HoURS.| Waaes PER WEEKR oF 44 Hours,
Shift Workers. _Ehift Workers,
Ordfnary N Ordfpary
et | ens QOIS [ e gioes | e | 0T
Week is Week ia Woek is | Weekis
Worked. | Worked, Worked. | Worked.
s d. s d 5. d. s.d | ad . e d| & d s d
Under 16 Under 16 Cream grader . .| 135 0132 0124 O
years .. .. 48 3 years 41 01 35 3 | Milk grader .. .o {134 0131 0123 O
18-17 years - - 56 3 [ 16-17 years [ 45 6 [ 39 6 [ Milk or cream testor .. (184 67131 0123 O
17-18 ,, . N 63 9| 17-18 56 3 | 44 0 | Creamery manager .| 132 0129 04121 O
18-19 ,, . 83 0t 79 9|71 91819 62 0|51 0| Milk or cream neutralizer .. | 130 6| 127 81119 6
19-20 ,, 92 3 89 3 {8 o] 1920 , 72 9156 3 | Foreman of shift or depart-
20-21 99 0 9 08 02021 , 83 U{62 6 ment or casein plang .. {132 0129 0121 O
: Butter-maker . 134 01131 0}123 o
Re-worker a.nd/or prooessor
(not requiring a butter-
maker’s cortificato) 122 o (119 o111 O
Operators of any of the
PROPORTION (IN ANY PLACE). following machines, viz. :—
' Separator .. .. {120 0117 0}109 O
Pasteurizer  evacuator,
or deodorizer .. 120 o117 0| 108 O
. Weighing machine .. 1120 0117 0| 103 O
Males. Filling machine for tinning
of butter when butter
One apprentice to every three or has not been milled | 122 0| 119 © | 111 O
fraction of three workers receiving not Filling  machine for )
less than 108s, per week. : tinning of butter when
butter has been milled | 12k 0| 1I8 0| 110 0
Storeman or packer in butter
One improver to every eight or fraction canning establishments .. { 121 0| 118 0 | 110 ©
of eight workers receiving not less than Other storemen or packers .. | 120 03 117 0. 109 0
108s. per week. . Casein-maker .. .. 133 0130 0122 O
. Assistant to casein-maker,
- casein dryers, and millers | 121 6 | 118 6 | 110 6
. Cheese-maker .. .1 13¢ 0(131 0]123 0O
Females. Acsistant to cheege-maker .. [ 121 6 [ 118 6 | 110 6
Cheese storehand .. o128 01120 0112 0
. One apprentice and one improver to Male adult washing or
every three or fraction of three workers sterilizing cans or bottles | 120 0 | 117 0 [ 109 ©
receiving not Jess than 73s. 9d. per week. All other adult wales .| 119 0116 0| 108 O
- All other adult females .. . .. 73 9

- Clauses (3) to (25) inclusive of the Determination as published in Government Gazette No. 69 of the 12th Apﬁl, 1946, shall
remain in force.

CARETAKERS BOARD.

Clause (2) of the Determmatlon published in Government Gazette No. 251 of the Ist September, 1941, shall be replaced by
the following clause :—

2) . IMPROVERS.

Wages per week of 46 hours. - : .

s d. ProPORTION (in any place).
Under 18 years of age . .. 47 0 One improver to every worker receiving not leas than 104s. 6d. per week of 46 houu
18 to 19 years of age . .. 60 O
19 to 20 years of age .. .. 740 Nore.—The Board has determined that no apprentice shall be taken in the trade.
20 to 21 years of age . . 87 9
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ScrebvLE-—~Ccontinued.
CARETAKERS BOARD—continued.

Or1aER EMPLOYERS.

Waiges pErR WEER oF 46 Hougs.

Within the
Metropolitan and Ges-
long Districts as All Other Parts of
_ defined In the Victoria where thls
Factories and Shops Determination Applies,
Acts and the City of
Warrnambool.
s d. s d.
Persons engaged weekly to take care of buildings whnch contain—
41 or more flats o . - .. i - .. 108 0 105 0
21 to 40 flats o i .. .- . e .. 104 0 101 0
20 or less flats 102 6 99 6
Persons engaged weekly to take caro of buxldmgs which contain halls let for puhllc euter-
tainment or for other purposes . . 99 0 96 0
Other caretakers of buildings in charge of—
11 or more cleaners .. .. . . .. .. . 136 6 132 ¢
4 to 10 cleaners . . . . . . . - 126 6 123 6
1 to 3 cleaners - . .- .. .. .. . .. 115 6 112 6
All others . .. . . ) 107 6 104 6

Clauses (3) to {15) inclusive of the Determination as published in Government (azetfe No. 251 of the lst September, 1941, shall
remain in force.

CARPENTER’S BOARD.

Clauses 2 and 30 of the Determination as published in Government Gazette No. 98 of the 30th May, 1946, shall be
replaced by the following clauses :—

2. Wages.

Total Wage Payable—

Within 20 miles of
+.P.0,, Melbourne ;
Adutt Employees (other than Apprentices). 10 miles of G.P.0. .

Geelong ; at At Yellourp. Qther Parts of Vietoria,
Warrnambool, and
within Mildura and
Gippsland Distric te,

per week | per hour [ per week |per hour| per week |} per hour
£ s d. 8 d. £ = d s d. £ s d. s d.
(i) For stock work 6 4 0 3 0f 610 6 3 2% 6 1 0 2 113
(ii} For shop work whether purformcd in shop or ]oln(.ry
mills or in a mixed nnu.rprlsc. 619 0 3 5 75 6 3 7 616 0O 3 4}
(iii} For work of employees in & mixed enterpnse .. 619 0 3 5 7 5 6 37 616 0 3 4}
(iv) For building construction work .. . 74 6 3 6% 711 0 3 8% 716 3 5%

A casual hand (as dcfined) shall be paid an additional amount at the rate of 4d. per hour with a minimum payment
ag for two hours of employment.

EXCEPTIONS AND MODIFICATIONS.
NoTte.—Notwithstanding anything elsewhere in this Dctermination contained or prescribed—

{a} The provisions of clauses 6, 7, 8, 9, 106, 11, 12, 14, 15, 168, 21, 22, 23, 24, and 25 of this Determination
shall not apply to or in respect of the employment of an employee ordinarily employed by the employer
upon maintenance in or in connexion with a mixed enterpnso but in licu thereof the employer shall be
bound to observe towards any such employee the provisions of any award, determination or agrecement
applicable to the majority of the other persons employed by him in such a mixed ente orprise.  The
employer shall novertheless be bound to apply to and in respect of such an cmployce the provisions of
the other clauses not specifically in this sub-clause mentioned of this Determination.

(b) The provisions of clauses 9, 15, and 21 shall not apply to or in respect of the employment of an employeo
in or in connexion mth a carpentry or joinery shop or a carpentry or joinery mill.

{c) Where an employee, employed in an employer's shop, works by direction of his employer on a building, fixing therein
or thereon material made in such shop. he shall be paid for such work as for shop work : Provided that, if within
thres months of his first employment in such shop, his employment is terminated for any cause other than
misconduct or his own voluntary act, he shall on such termination become entitled to be paid for such
work performed by him on a building as aforesaid the difference between the rate prescribed by clause 2
of this Determination for shop work and that prescribed by the said clause for building construction work.

JuNIOR LABOUR.
Part I.—Unapprenticed.

30. (a) The proportion of unapprenticed junior employecs to journeymen employed by any employer shall not exceed one to
four on building construction work performed on site and one to six on work performed in shops or joinery mills : Provided
nevertheless that an employer who employs twe adult employees may employ one unapprenticed junior employee.

{b) Unapprenticed junior employees shall be paid the same wages as are prescribed in sub-clause (f) of Part IL of this clause
and they shall also be paid the special rates prescribed in clause 3 of this Dotermination aceording to the exigencies of their
employment. X .

. (c) The provisions of clauses 2 to 25 (both inclusive) of this Determination shall be applicable to and in respect of the
employment of anapprenticed junior employees.

{d) No wmapprenticed junior employee shall be pormitted or reguired by his \,mpln)el to attend winches, sling timber or
work power-driven machinery.
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CARPENTERS BOARD—continued.

Part 11— pprenticed.
(Except those covered by the Apprenticeship Commission.)

(#) All apprenticed junior employees shall be indentured for five years in accordance with the form of indenture prescribed
by the Wages Board 1 Provided that a period of probation of three months shall be allowed to each such junior employee, which
shall be reckoned as part of the period of his apprenticeship should he at the commencement thercof, or during, or at the
termination thercof bocome indentured as aforesaid.

(0) All documents of indentures and transfers thoreof shall be lodged with the Sccretary of the Wages Board.

(¢} (i) Tho proportion of apprenticed junior employees to journeymen employed in shops or joinery mills shall not cxceed
two to three or a fraction of three after any full multiple of three. The calculation of the proportion shall be based, when it
is proposed to take an apprentice, upon the aggregate numbers of employees on full-time employment with the employer for the
preceding <ix months. If an employer is actually working in the trade he shall count as a journcyman.

(i1} The proportion of apprenticed junior employees to journeymen omployed clsewhere than in shops or joinery mills shall
be in accordance with the proportion as prescribed by the Apprenticeship Commission for such apprentices as come within the
jurisdiction of such Commission. ’

{d) If an employer is unable to fulfil his obligations to an apprentice, the apprentice shull be entitled to complete his term
of apprenticeship with another employer, who may take and ¢mploy him as such an apprentice and for that purpose the apprentice
shall, if required so to do, sign a deed of apprenticeship to such other employer.

() No employer shall be entitled to take an apprentice unless ho has been in husiness for at least one year : Provided that
this sub-clause shall not apply to the case of an employer or an apprentice in a joinery mill.

(f) The minimum ordinary rates of payment to be paid by employers to apprentices shall be as follows :—

Total Wage Payable—

Within 20 miles of
Percentage | G.P.0., Melbourne, 10
—_— of Total |milesof G.P.O,, Geelong,
Basic Wage. at Warrnamhool, At Yallourn, Other Parts of Victoria.
and within .
Miidura and
Gippsland Districts,

Per Week. Per Week. Per Week.
£ s d. £ s d. £ s d.

Ist six months L . AN . 20 1.0 0 : 110 0149 0
2nd ,, ’s . . .. .. 25 1 4 86 1 6 6 1 4 ¢
2nd year .. .. .. .. .. 30 1 9 6 111 6 1 90
3rd year . .. .. o .. 45 2 4 6 2 7.6 2.3 0
4th year .. .. .. .. .. 65 3 4 6 3 8 6 3 2 6
Hth year .. .. .. .. .. 85 4 4 0 4 9 6 4 1 6

The said minimum rates shall be calculated to the nearest 6d. per weck, any fraction not exceeding 3d. to be disregarded.
Clavses 3 to 29 and 31 to 33 inclusive of the Determination as published in Government Gazette No. 98 of the 30th
May, 1946, shail remain in force.

CARRIAGE BOARD.

Clauses (2) to (5) inclusive of the Determination published in Government Gazette No. 57 of the 24th March, 1943, shall be
replaced by the following clauses:—

2)
DAY SHIFT.
Wages per Week of 44 Hours,
Within a radins of 20 miles or G.P.0.,
_ Melbourne ; 10 miles of the Geclong
and Warrnambool Post Offices; 5 All other parts of Victoria.
miles of Chief Post Office at Mildura ;
and the Gippstand District.
Weekly War Total Weekly War Total
Rate. Loading. Wage. Rate. Loading. Wage.
DIALES.
Development, Tool Room, Installation, and Maint
s d. s d s d s d & d. s. d.
Brass finisher, tradesman .. . .. .. 129 0 6 0 135 0 126 0 6 0 132 0
Carpenter on maintenance work .. .. .. .. 120 0 6 0 135 ¢ 126 ¢ 6 0 132 0
Coremaker, jobbing .. .. .. .- .. 129 ¢ 6 0 135 0 126 0 6.0 132 ¢
Die maker (see “ toolmaker )
Die setter . .. . .. .. . 126 0 5 0 131 0 123 o 5 0 128 0
Die tester and/or adjuster (making necessary adjustments before
bhanding to manufacturing shop) .. .. [ 132 ¢ G 0 138 0 129 0 6 0 135 o
Electrical fitters .. . . .. . .. 129 0 6 0 135 0 126 0 6 0 132 0
Electrical mechanic . PN .. - 126 0 9 0 135 © 123 0 9 0 132 0
Fitter and/or turner, tradesman .. .. .. . 120 0 6 0 135 0 126 07 6 0 132 0
Ironworker, directly assisting tradesman (including ironworker
asgisting pipe fitter on high pressure work, i.e., live steam or .
hydraulic press work) .. .. . . .. 108, 0 3 0 ni o 105 © 3 0 108 0
Jigmaker, in wood or metal .. .. .. .. 129 0 6 0 135 0 126 0 6 0 132 ¢
Machinist (metal), first class - . .. .. 120 ¢ 6 0 135 0 126 0 6 0 132 0
Machinist (metal), second! class .. .. .. N 119 o0 4 0 123 0 116 ¢ 4 0 120 0
Machinist (metal), third class .. .. .. .. 113 o 3 0 116 0 110 0 3 0 113 o
Machinist (wood) (see *‘ wood machinist ),
Marker-off (see * tradesman, the greater part of whose time is
occupied marking off”’).
Painter, on maintenance work .. .. .. .e 126 0 5 0 131 0 123 0 5 0 128 0
Panel worker, tradesman .. .. .. .. o120 00 6 0 135 © 126 0 6 0 132 0
Pattern maker .. e .- . .. 138 © 5 0 143 0 135 0 5 0 140 0
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ScrEDULE-~continued.
CARRIAGE BOARD—continued.

DAY BHIFT—continued.
‘Wages per Week of 44 Hours,
—_— Within a radius of 20 miles of G.P.O.,
Melbourne ; 10 miles of the Geelong .
and Warrnambool Post Offices; 5 All other parts of Victoria.
miles of Chief Post Office at Mildura ;
and the Gippaland District.
Weekly War Total Weekly ‘War Total
Rate. Loading. Wage, Rate. Loading, Wage.
MavEs—continued.
Development, Tool Room, Installation, and Maint —
continued. s d. s d. s 4. s d s d. 5. d.
Pattern maker provided that so long as a sufficient number of
pattern makers are not available and tradesmen pattern makers
offering for employment have been employed, other wood-
working tradesmen may be employed on making part of a
pattern provided that—
(a) such tradesmen shall not be required to work to drawings
or prints;
(b) whilst so employed shall be paid a marginal rate of .. 132 0 6 0 138 0 129 0 6 0 135 0
Pipe fitter—
(a) On high pressure work (i.e.; live steam or hydraulic
press work) .. . .. . .. 129 0 6 0 135 0 126 0 6 0 132 0
(6} On low pressure work .. . . . 119 ¢ 4 0 123 0 16 0 4 0 120 ©
Plumber on maintenance work .. .. .. .. 126 0 6 0 135 0 126 0 6 0 .| 132 0
Saw doctor .. .. .. . .. .. 132 0 6 0 138 0 129 0 6 0 135 0
Smith, tradesman .- .- . e .. 130 0 6 0 136 © 127 0 6 0 133 0
Template maker e . . .. .. 133 0 6 0 136 0 130 0 6 0 136 0
Tool maker, tool hardener, and die maker {in wood or metal) .. 135 0 10 0 145 0 132 0 10 0 142 0
Tradesman, the greater part of whose time is occupied marking
off .. .. . .. .. .. .. 132 © 6 0 138 ¢ 129 © 6 0 135 ©
Trimmer, tradesman .. . 126 0 5 0 181 ¢ 123 0 5 0 128 ©
Turner (see * Fitter and/or turner ). .
Welder, first class . . .. .. .. 132 0 5 0 137 0 129 0 5 0 134 0
Welder, second class .. .. .. .. .. 121 0 4 0 125 0 118 0 4 0 122 0
Welder, third class . . [ N 113 0 3 0 116 © 110 © 3 0 113 0
Welder, fourth class .. .. .. .. .. 108 6 3 0 111 6 105 6 3 0 108 6
Wood machinist, first cluss .. .. .. .. 123 0 5 0 128 0 120 0 5 0 125 0
Production. .
Acid washer and/or pickler . .. .. .. 113 0 3 0 116 © 110 0 3 0 1n3 o0
Air hammer operator .. . .. . . 121 0 4 0 125 0 118 © 4 0 122 0
Assembler (aero engine) .. .. .. .. . 129 0 6 0 135 0 126 0 6 0 132 0
Assembler and/or wirer, chassis .. .. .. .. 114 © 30 117 0 111 0 3 0 114 0
Assembler, cushion and squab spring .. .. .. 114 © 3 0 117 0 nt o 3 0 114 0
Assembler in wood and/or metal, when not on the line (other
than process worker or & first or second class body maker
or other tradesman} .. .. .. . .. 121 O 4 0 125 0 118 0 4 0 122 0
Assembler of bodies or parts of bedies “on the line ” . 126 0 5 0 131 0O 123 0 5 0 128 0
Assembler of chassis parts independently of main assembly .. 113 0 3 0 116 0 110 0 3 0 113 0
Assembler of prepared parts in glass section (not being a process
worker) . .. . . .. .. 117 ° 30 120 © 114 0 3 0 117 0
Assembler, windscreen frame e . .. L1140 3 0 117 0 111} 0 3 0 114 0
Axle maker . .- . .- .. .. 128 0 6 0 135 0 126 © 6 0 132 0
Axle turner, .. . . .. . 129 0 6 0 135 0 126 © 6 0 132 ©
Band and/or jig sawyer, air hammer operator, skiving machinist,
sewing machinist, camachine operator, and other machinists
(not classed as process workers), and assembler not using
tradesman's tools {trim) . . .. .. 113 0 3 0 116 0 110 © 3 0 113 0
Band sawyer (metal) . .. .. . . 119 0 4 0 123 0 116 © 4 0 120 0
Bender and/or shaper of garnish moulding (not being a process
worker) who is required to change dies and/or do bench work 113 0 30 116 © 110 0 3 0 113 ¢
Body maker, first class .. . .. .. “ 129 0 6 0 135 0 126 © 6 0 132 ©
Body maker, second class .. .. . . 126 0 5 0 131 0 123 0 5 0 128 0
Body mounter .. . .. .. . 113 0 3 0 116 © 110 0 3 0 113 0
Bow socket enameller (see ** enameller ).
Bulldozer operator—
(a) Setting up machine .. .. .. .| 19 s 4 0 123 6 | 116 6 4 0 120 6
(b) Not setting up machine .. .. .. .. 113 3 116 0 110 3 0 113 0
Chassis assembler (see “Assembler ).
Cold setter . . .. .. .. .. 116 0 3 0 119+ 0 113 0 3 0 1186 0
Cushion and squab spring assembler and frame operative (see |
“Agsembler * and * framo operative 7).
Cushion maker {see *Squab and cushion maker ™),
Cushion spring maker (by hand) .. .. .. .| 119 6 4 0 123 6 116 6 4 0 120 6
Cutter, Electric machine (trim) (see * Electric machine cutter ).
Dent knocker (see * Panel worker and/or dent knocker ).
Die setter, press . .. .. .| 128 0 5 0 131 0 [ 123 0 50 128 0
Dipper and hanger (paint) . o . .| w07 0 30 110 0 104 0 30 107 0
Dipper, solder or tin . . .. . . 113 © 30 116 0 110 0 3 0 113 0
Driller .. .. .. .- Ve . 109 0 3 0 112 0 106 0 3 0 109 ¢
Driller, not using jigs (pancl) .. . .. o 111 ¢ 30 114 0 108 0 3 0 111 0
Driller, not using jigs (other) .. .. .. .. 113 o 3 0 116 0 110 o 3 0 113 0
Driller, using jigs (panel) .. . . ..| w7 0 3 0 110 0 | 10¢ © 3 0 107 0
Driller, using jigs (other) . .. .. . 109 © 3 0 112 0o 108 © 3 0 109 0
Drop hammer smith—
(a) When dies are not used .. .. .- | 130 0 6 0 136 0 127 0 6 0 133 0
(b) When dies are used . . .1 113 0 30 116 0 110 0 3 ¢ 113 0 ¢4
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ScHEDULE-~continued.,
CARRIAGE BOARD—continued. .

DAY SHIFT—continued.
Wages per Week of 44 Hours, .
. > i Within a radius of 20 miles of G.P.O.,
Melbourne ; 10 miles of the Geelong
0 ' and Warrnamboo! Post Offices; 5 All other parts of Victoria.
miles of Chief Post Office at Mlldum B
and the Gippsland District.
Weekly War Total Weekly War Total
Rate. Loading. Wage. Rate. Loading, Wage,
MALES—continued.
Production—continued. . d. s d. s d e d. a d. s d.
Drop hammer stamper .. . .. 108 6 30 111 6 105 6 30 108 ¢
Edge turner (see *“ Panel edge trxmmer ) , .
Electric machine cutter (trim) . . 121 ¢ 4 0 125 0 118 0 4 0 122 o
Electric stove attendant (see Stove attendant ”)
Electroplater, first class .. . . . 129 ¢ 6 0 135 0 126 0 6 0 132 0
Electroplater, second class .. .. .. .. 119 0 4 0 123 0 116 © 4 0 120 ¢
Electroplater, third class .. .. .. .. .. 106 0 3 0 109 ¢ 103 0 3 0 106 0
Enameller, bow socket . .. 110. 6 3 0 113 6 107 6 30 110 ¢
Enameller in colours u.nd/or varmsher (ﬁmshmg coat brush) .. 126 0 5 0 131 0 123 0 5 0 128 0
Folding machine operator .. 114 0 3 0 117 0 111 o 3 0 114 0
Frame operative (cushxon and squabs) . .. .. 114 0 3 0 117 0 nt o 3 0 114 0
Furnace brazer .. . .. .. . 119 6 4 0 123 6 116 6 4 0 120 6
Furnaceman 113 0 3 0 116 0 110 0 3 0 13 o
Gernish mould bender a.nd/or shu.per (sce “ Bender and/or
shaper ).
Garnish mould ﬁmsher .. .. . 118 0 3 0 121 0 115 0 3 0 118 0
Grainer, transfer (see “ Transfer gmmer ”)
Grinder and/or buffer (metal) . . 108 6 3 0 111 6 105 6 3 0 108 6
Grinder and/or buffer (metal) usmg portable machine .. 113 0 3 0 116 © 110 © 3 0 113 0
Guillotine machinist .. .. 114 0 30 117 0 111 o 3 0 114 0
Hammer driver, steam, pneumuhc, ‘or other power .. .. 108 6 3 0 111 6 105 6 3 0 108 6
Hanger, paint (see * Dipper and hanger ).
Kiln attendant (sce ‘ Timber kiln attendant ).
Labourer assisting (plating department) .. .. 103 0 3 0 106 0 100 0 3 0 103 ¢
Labourer assisting without using tools (chnsszs assembly) - 103 0 3 0 106 0 100 O 3 0 103 0
Liner .. .| 126 0 5 0 131 0 123 0 5°0 128 0
Machinist (meta.l), first c]ass .. .. .. .. 129 ¢ 6 0 135 0 126 0 6 0 132 0
‘Machinist (metal), second class .. .. .. .. 119 © 4 0 123 0 116 0 4 0 120 0
Machinist (metal), third class .o .. . 113 0 3 0 116 © 110 0 3 0 113 ©
Machinjst (wood) (see ““ Wood machinist ")
Machine setter up, other than machines specified in definition of
first class machinist (metal) . . . 119 6 4 0 123 6 116 6 4 0 120 6
Marker-out or scriber (using pattcrns or temp]ates) . 112 0 3 0 115 0 109 0 3 0 112 o*
Metal band sawyer (sce “ Band sawyer, metal ™).
Nickel polisher .. .. . . .. .. | 110 6 3 0 113 6 107 6 3 0 110 6
Painter, coach (brush) .. e N 126 0 5 0 131 © 123 0 5 0 128 ©
Painter, spray (on coats other than prxmmg) . .| 126 © 5 0 131 0 123 0 5 0 128 0
Painter, spray and/or brush (on prime coats) 118 0 3 0 121 0 115 0 3 0 118 0
Painter, brush and/or spray {on ﬁoors, underca.rrmues, a.nd gcar) 110 ¢ 30 113 6 107 6 3 0 110 6
Painter’s labourer . . .. 105 0 3 0 108 0 102 0 3 0 105 0
Panel beater, first class .. . . . .. 129 © 6 0 135 0 126 0 86 0 132 0
Panel beater, second class .. .. .. .. 126 0 5 0 131 © 123 0 5 0 128 0
Panel edge turner . .. .. .. . 119 ¢ 4 0 123 © 116 0 4 0 120 0
Panel fixer, metal .. .. . . . 14 0 30 117 0 111 0 30 14 0
Panel machinist (other) .. . .. . 113 0 3 0 118 0 110 0 3 0 113 ¢
Panel worker and/or dent knocker .. o . 126 0° 50 131 0 123 0 50 128 0
Paster (tnm)—
1st year’s experience .. .. .. . 111 0 30 114 0 108 © 3 0 111 ¢
2nd year's experience . e . . 113 0 3 0 116 0 110 0 30 113 0
Thereafter .. . - . .. .. 115 0 3 0 118 © 112 0 3 0 115 0
Petrol tank operative .. . 115 0 30 118 0 112 0 3 0 115 0
Pickler (see *“Acid washer nnd/or pmkler ‘)
Plate glass beveller .. . .. .1 123 ¢ 50 128 0 120 0 5 0 125 0
Plate glass cutter .. .. .. .. . 123 0 50 128 0 120 0 5 0 125 0
Plate glass driller . . .. .. . 123 0 5 0 128 0 120 O 5 0 125 0
Plate glass grinder .. .. .. . .| 110 8 30 113 6 107 6 3 0 110 6
Pleat stuffer . - .13 o 3 0 116 0 110 0 3 0 113 ¢
Polisher, nickel (see “ Nickel pohsher ”).
Polisher (paint) using buffs .- . 119 © 4 0 123 0 116 0 4 0 120 0
Polisher (paint) (see * Wet rubber and/or polmher )
Power hammer driver (see “ Hammer driver ),
Press operator (over 400 tons pressure) .. .. .. 120 0 4 0 124 0 117 0 4 0 121 0
Press operator assistant (over 400 tons pressure) .. . 105 ¢ 3 0 108 © 102 0 3 0 105 0
Press operator (light) .. .. .. 112 ¢ 3 0 115 0 109 0 30 112 0
Process worker .. e e - 107 0 3 0 110 © 104 0 3 0 107 0
Riveter on motor truck or wagon body . . .. 126 0 5 0 131 0 123 0 5 0 128 0
Riveter, chassis .. . 113 0 3 0 116 0 110 0 3 0 113 0
Riveter, other (up to and mcIudmg $-in. nvet.) .. .. 113 0 3 0 116 0 110 0 3 0 113 0
Rotary buff operator-—
(2) While doing dent knocking .. .. - 126 0 5 0 131 0 123 0 5 0 128 0
{6) While not doing dent knocking .. .. . 113 0 3 0 116 © 110 0 30 113 0
Rotary shearing machinist . .. 114 0 3 0 117 0 11 o 3 0 114 ©
Sand blast operator (see *‘ Shot and/or szmd blast opemtor )
Sandpaper and emery machinist (woodwork) o . 109 0 3 0 112 0 106 0 3 0 109 0
Screwer and/or tapper . . . 108 6 3 0 111 8 105 6 3 0 108 6
Scriber (see Marker-out or scriber )
Sectional trimmer (see * Trimmer, sectional ™).
Setter-up, machine {see * Machine eetter-up ).
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DAY SRIFT—continted.

Wages per Week of 44 Hours,

Within a radius of 20 miles of G.P.O.,
Melbourne ; 10 miles of the Geelong
and Warrnambool Post Offices;
miles of Chief Post Office at Mikiura ;
and the Gippsland District.

[

All other parts of Victoria,

Weekly War Total Weekly War "I'otal
Rate, Loading. Wage. Rate, Loading. Wage.
MavLEs—continued.

Production—continued. -8 d s d. s d. s d. s d. s d
Shot and/or sand blast operator (whem adequntcly protected) 113 0 3 0 116 0 110 0 3 0 13 0
Smith tmdesmen 130 0 6 0 136 0 127 0 6 0 133 0
Solderer, “ on the line ” 126 0 5 0 131 ¢ 123 O 56 0 128 0
Solderer not “on the line” .. 121 0 4 0 125 0 118 0 4 0 122 0
Solderer {(on other than body work) s 121 0 4 0 125 0 118 0 4 0 122 0
Spotter and/or toucher-up . .. 126 0 5 0 131 0 123 0 5 0 128 0
Spray painter (see ‘* Painter, spmy )
Spring fitter 120 0 6 0 135 0 126 0 6 0 132 ©
Spring maker, cushion (hy hand) (see “ Cushlon sprmg ‘maker ”).
Spring maker, laminated . . 129 0 6 0 135 0 126 0 8 0 132 0
Spring maker, spiral (by hand) . .. 119 6 4 0 123 6 116 6 4 0 120 6
Spring service worker .. .. . .. .. 108 6 3 0 111 6 105 6 3 0 108 6
Squab and/or cushion maker .. . .. . 1286 6 5 0 131 ¢ 123 0 5 0 128 0
Stopper-up . . .. .. . 117 0 3 0 120 0 114 0 3 0 117 0
Stove attendant, electric . .. - . 114 0 3 0 117 0 111 o 3 0 114 0
Strap maker . .. .. .. 113 ¢ 30 116 0 i10 ¢ 3 0 113 0
Stretching machine opemtor .. 114 © 3 0 117 0 111 0 3 0 114 0
Striker .. . 108 0 30 111 0 105 0 3 0 108 0
Tapper (seo * Screw er nnd/or tapper ).
Tester .. 113 0 30 116 0 110 0 3 0 113 0
Timber kiln attendzmt. 105 0 3 0 108 0 102 0 3 0 106 ¢
Timber orderman 112 0 3 0 115 © 109 0 3 0 112 ¢
Timber stacker .. 106 0 3 0 109 0 103 0 3 0 106 0
Toucher-up (see * Sputter nnd/or toucher- up ). .
Transfer grainer . .. .- 116 0 30 119 0 113 0 3 0 116 0
Trimmer, sectional .. .. 117 0 30 120 0 114 0 3 0 17 o
Trimmer, tradesman (mcludmg cutter by hund) 126 0 5 0 131 0 123 0 5 0 128 0
Tube maker .. . 110 8 3 0 113 6 107 6 3 0 110 6
Tire fitter .. .. . 110 6 3 0 113 6 107 6 3 0 110 6
Uni-shear operator 113 0 3 0 116 0 110 0 3 0 113 0
Varnisher (see ‘‘ Enameller in colours and, / or vurmsher *).
Vyceman .. . . .. .. 116 0 3 0 119 0 113 0 30 116 0

elder, “A” grude .o . .. . . 132 0 5 0 137 0 129 0 5 0 134 0
Welder, “B " grade 127 © 50 132 0 12¢ O 5 0 129 O
Welder, oxy-acetylene nnd/ or eloctric arc (other than “A” or )

“B" grades) .. .. .. 121 © 4 0 125 0 18 0 4 0 122 0
Welder, electric spot and but,t. .. .. .. . 114 © 3 0 117 0 111 © 3 0 114 0
Wet rubber and/or polisher (paint) . .- 13 ¢ 3 0 <116 0 110 © 3 0 113 0
Windscreen frame assembler (see < Assembler ’ ).

Wood machinist, first class .. .. . ol 123 0 5 0 128 0O 120 0 5 0 126 0
Wood machinist, second class .. .. .. .. 19 0 4 0 123 0 116 0 4 0 120 0
Writer .. . P .. .. - 129 0 6 0 135 0 126 0 6 0 132 0
Horse-drawn Vehicles.
Axle maker . .. .. . . 126 0 5 0 131 ¢ 123 0 5 0 128 0
Axle turner .. o . . . 126 0 5 0 131 0 123 0 5 0 128 ©
Grainer . . 126 0 5 0 31 o 123 0 5 0 128 0
Nave mortise and boring mnchxmst . 112 ¢ 3 0 116 0 109 0O 3 0 112 0
Nave turner .. .. . 122 0 4 0 126 0 119 0 4 0 123 0
Signwriter . .e . . 126 0 5 0 131 0 123 0 5 0 128 0
Spoke lather .. . . 122 0 4 0 126 0 119 0 4 0 123 ©
Spoke planer . . 122 0 4 0 126 0 119 0 4 0 123 0
Spoke tenoner B .. . 122 0 4 0 126 0 119 0 4 0 123 0
Spoke throater .. . . 122 0 4 0 126 0 119 0 4 0 123 0
Timber bender .. .. 122 0 4 0 126 0 119 0 4 0 123 0
Wheelwright and wheel maker .. 126 0 5 0 131 0 123 0 5 0 128 0
(All other classifications as prescribed for in other Sections. )
Rolling Stock.
Body maker .. . .. - - . 129 0 (1) 135 0 126 © 6 0 132 0
Pitman .. . . .. e .. . 119 6 4 0 123 6 116 6 4 0 i20 6
Wheel grinder 119 8 4 0 123 6 116 6 .4 0 120 6
Wheel turner .. 129 © 6 0 135 0 126 0 6 0 132 0
{All other clossifications as prescrlbe(l for in other Sections. )
. Miscellaneous (W herever Employed). )
Driver of chassis und/or new vehicle .. . . 107 0 3 0 110 0 104 0 3 0 107 0
Caso maker . . .. . .. 110 6 30 113 6 107 6 3 0 110 6
Case repairer .. . - - . o] 7T 0 3 0 110 © 10¢ 0O 30 107 0
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SOHEDULE—continued.
CARRIAGE BOARD—continued,
(3) {a) The minimum rates to be paid to female machinists shall be at the rate of—

Adults, Juniora.

Per Weck of Per Week of

44 Hours. +4 Hours.

. £ s d £ s d

First six months {without provious experience) . " . .. 116 8 .. .. 114 6
Second six months .. .. . . .. .. .. .. 210 6 .. .. 2 886
Third six months .. . .. .. .. .. .. .. 216 0 .. o 214 6
Thereafter .. . .. .. . N .. 3 40 .. .. 3 2 6

(8) The rates for females engaged in the cushion and squab springs and frame department on the following classes of work —
working or attending the following machines : knotting U. and 8. metal, clip-wire cutting, foot power closing, bending, power press,
electric welding ; also assembling, placing springs in frames ready for closing (in form), placing and fixing clips and cross stay wires,
shall be per week of 44 hours—

Adults, Juniors,

£ o d. £ s d

For the first six months . . .. .. .. 116 6 . 114 6

For the second six months .. . .. .. . .. 210 6 .. .. 2 8 6

Thereafter .. .. .. . . Ve .. 3 4 0 ., .. 3 2 6
APPRENTICES.

(A form of Indenture prescribed by the Board was approved on 30th Novemher, 1936.)

(4) (i) Minors may be taken as indentured apprentices to one or more of the trades of—

{(a) Body-making, seat-making, wheel-making and wheelwrighting in wood and/or metal.
. (6) Smithing, including coachsmithing, spring-making and spring fitting, wheolwright smithing and general smithing.

{c) Painting {coach). . .
() Trimming.
(e) Axle-making.
(f) Wood-turning and woodwork machining.
(9) Panel-working, including panel beating, sheet metal working and welding.
() Saw doctoring.

(ii) “ Minors other than indentured apprentices shall not be employed in the following occupations ™ :—
{a) Electrical fitting.
(b} Electrical mechanic.
(c) Electroplating (1st class).
(d) Fitting and/or turning.
(e} First class metal machinist.
{f) Patternmaking.
(g) Welder (1st class only).

(iii) The proportion of apprentices that may be taken by any employer shall be one to three or fraction of three tradesmen in
each section of the industry. (See XV. below).

The number of trad shall be d d to be the average number working during the immediately preceding six months, and
in ascertaining such proportion an employer actually working in any workshop shall be deemed to be a tradesman.

(iv) The periods of apprenticeship shall be as follows :—

If the apprentice when articled is under the age of 17, five years; if over the age of 17, four or five years at the option
of the contracting parties. '

(v) Minors may be taken on probation for three months, and if apprenticed such three months shall count as part of their

period of apprenticeship.

(vi) Until further order any contract of apprenticeship hereafter made may contain the following provision :—

If through lack of orders or through financial difficulties the employer is unable at any time to find employment and
training for an apprentice, and if a transfer to another employer cannot be arranged, the obligations and duties imposed by
the indenture may with the concurrence of the apprentice and his guardian be suspended for a period agreed upon, or if
no such agreement is arrived at may be cancelled by the employer. The onus of proof of circumstances justifying such
cancellation shall be on the employer.

(vii)— Wages. .
Per Woek of
= 44 Hours,
Apprentices— s d.
Five.year terms—
First year . .o . . . . .. .. 19 3
Second year .. .. e . o . .. .. . . 27 ¢
Third year .. . .- . .- .- . .. 46 O
Fourth year - .. .. .. .. v . . 4 9
Fifth year . .o .o . .. P 91 0
Four-year terms—where the apprentice enters or has entored his apprenticeship after
reaching the age of 17 years—
First year .. e ' . .. .. . .. 22 g
Second year .. o .. . . .. .. 43 0
Third year .. . o .- . .. .. .. 4 9
Fourth year . .. .o . . .. .. 9t 0

(a) Notwithstanding anything elsewhere in this Determination contained, where an apprentice is under the age of 21 years on
the expiry-of his apprenticeship, he shall be paid four-fifths of the tradesman’s time wage until reaching the age of 21 years,

(b) All wages shall be paid without deduction for specified holidays or for unavoidable absences through sickness certified as in
clause (17) (¢) to the number of four days per annum,

(viii) The ordinary hours of employment of apprentices shall be the same in each workshop as those of journeymen.

(ix) Where practicable, no apprentice under the age of 18 years shall be required to work overtime.

(x) No apprentice shall work under any system of payment by results.

(xi) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-sccond birthday may, by
agreemeont with his employer, serve as an apprentice until he reaches the age of 23 years.

(xii) The apprentice at the end of the calendar period of any year in which he has actually given service to the employer upon
less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented himself without the
employer’s consent shull, for every day short of the said number of working days, and for every duy of such absence, serve .one day,
and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional day or days shall
have been served.

(xiii) No employer shall, either directly or indirectly, or by any pretence or advice, receive from any person or require or permit
any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any probationer or
apprentice. . . .
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CARRIAGE BOARD—continued.

(xiv) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed all
fees paid by them.

(xv) A person who is for a term not exceeding two years taking practical training in a workshop in continuance of & course of
training for professional work shall not be taken into account in calculating the proportion of apprentices to journocymen.

Mare Juntor WORKEES.

(5) (a) For the duration of the present war, the system of calculating the wages of male junior workers on the basis of age plus
experience shall be suspended. At the conclusion of the war, that system shall be reverted to, but without prejudice to the right
of the Unions, or any of them, to seck alterations thereto.

(6) Unapprenticed male junior workers may be employed in any occupation covered by this Determination.

{c) Subject to the exceptions hereinafter provided, the minimum rates of wage for unapprenticed male juniors shall be the
following-—

Wages Per Week

of 41 Hours.
£ s d
Under 16 years of age o, . .. 1.3 6
16 years of age .. . . .. 113 3
17, ”» . .- N . . . . 2 50
8, » NN . . . . 217
9, " .. . . - - .. 311 6 .
20 » . . .. . e . 4586

Provided that the rate payable to any employee shall not be less than 20s.

(d) An unapprenticed male junior, who at the date upon which this clause comes into effect is entitled to o rate higher than that
hereby prescribed for an employee of his age, shall be paid not less than the rate to which he is so entitled until the rate prescribed
by this clause exceeds his existing rate.

{e) Unapprenticed male juniors under 18 years of age assisting at furnaces shall be paid 3s. per weck in addition to the above
rates,

(f) Changed rates shall be payable as from the beginning of the first pay period to commence after the birthday of the employee
concerned. ’

(9) Employees shall furnish proof of age by means of birth certificate or sworn declaration by parent or guardian, upon which
the employer shall be entitled to rely.

(h) The proportion of male juniors that may be employed by any employer shall be one junior (whether he be an indentured
apprentice, a trainee apprentice, or an unapprenticed male junior) to every three male adulte employed in the shop or factory.

Clauses (6) to (31) inclusive of the determination as published in Governmeni (fazeite No. 57 of the 24th March, 1943, shall
remain in force.

CEMENT BOARD.

Clause (2) of the Determination published in Government Gazette No. 104 of the 26th May, 1943, shall be replaced by the
following clauso :—

2. APPRENTICES AND IMPROVERS.
CEMENT WORKS, QUARRIES,
Wages per Week of 44 Hours. Wages per Week of 44 Hours.
Adjustable War 22241 Total Adjustable Plus * Total
Rate. (No:fadjmtalgfe). Wage. Rate. a?i:faéf’uﬁﬁ.). Wage.
s d. s d. s d. s d. s d. s d.
Under 16 years of age .. . 38 0 2 0 40 0 43 2 8 46 3
» 17T . . . 48 3 29 51 0 54 0 3 0 57 0
. 18, " .. . 55 9 3 3 59 0 63 3 38 66 9
s 19, »”» .. e 68 0 4 0 72 0 74 3 4 3 78 6
» 20 ’ . . 7 6 4 3 81 9 83 3 4 9 88 0
) ” .. . 88 6 5 0 93 6 93 0 5 3 98 3

ProproRrTION (in any factory or place).

Apprentices.
One apprentice to every three or fraction of three workers receiving not less than the minimum wage.

Improvers. .
One improver to every five or fraction of five workers receiving not less than the minimum wage.
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(MavLEs.)
Wages per week of 44 hours,
Employed Continuously on Day Shift. Employed Alternately on Two or Three Shifts.
Cement Worka,
Plus Plus
Adjustable Total Adjustable w ~ Total
WS | ey | v | MRRET | asleng, | Wi
s d. 8 d. s d. s d. s d. 8. d.
Cement Burner .- . .. .. 122 9 g 0 128 9
Tester on Slurry Controls .. . 120 3 6 0 L1263
Miller {new plant) . . .. .. . 119 0 6 0 125 0
Miller (old plant) .. . .. . 117 0 6 0 123 0
Fuller Coal Miller (old pltmt) . .. . . . 119 0 86 0 125 0
Coal Drier {old plant) . - i 119 0 6 0 125 0
Potash plant attendant . . . ' 119 0 6 0 125 0
Loader in railway trucks at baggmg sheds 118 ¢ 8 0 122 0 R .. .
. Machine Bag Filler 116 © 6 0 122 0 .
Stacker 108 0 6 0 114 0 .. .. ..
Electrostatio Ptemplta.tor Attendant (new plant) . .. . 117 3 6 0 123 3
Electrostatic Precipitator Attendant (old plant) on o o 112 9 6 0 18 9
Rubber Band Attendant . o . 108 o 8 0 114 0 110 -9 6 ¢ 116 ¢
Slurry Tank Attendant (new plant) .. .. .. . 116 9 6 0 122 9
Mammoth Crusher Attendant (new pIant.) . 113 0 8 0 119 o 115 9 6 0 121 9
Truck Cleaner . .. 107 0 86 0O 113 ¢ .. .. ..
Truck Tarper . . Ve 108 0 6 0 114 0 .. .. ..
Mill Room Helper . . 109 3 6 0 115 3. 112 0 6 0 118 0
All Others .. . . 105 O 6 0 111 0 107 9 8 0 113 9
Female testers on alnrry controls shall be pald 54 per cent. of the gross male rate.
Batesford.,
Elsewhere within the Area to which
the Determination Applies.
Day Shift Afternoon or Night Shift,
Quarries,
Plus Plus Plus
Adﬂx:uble War Loading Total Ad{ushbla War Loading Total Adjustable [War Loading Total
te. (Non- Wage, tate, (Non- Wage. Rate. {Non- Wage,
adjustable). adjustable). adjustable),
s d. s d. 5. d. s d. s d. s d. 8 d. s. d. 8. d.
Powder Monkey . 124 O -6 0 130 0 129 0 6 0 135 0 117 0 6 0 123 0
Jack Hammerman . 124 0 6 0 130 0 129 0 8 0 135 ¢ 117 0 86 0 123 0
Platelayer . . 121 O [} 127 0 126 0 8 0 132 ¢ 114 0 6 0 120 O
Bankman .. . 119 0 6 0 125 © 123 9 8 0 129 9 112 0 6 0 118 0
Underground Drainer . 148 6 6 0 154 6 149 3 6 0 155 3 .. .. ..
Underground Quarryma.n . 127 0 6 0 133 0 127 9 6 0 133 9
Pump Attendant . 12¢ 0 6 0 130 © 124 9 6 0 130 9 .
Signal Attendant .. f 117 6 6 0 123 6 118 3 6 0 124 3 ..
Leverman .. . 116 0 6 0 121 ¢ 119 6 6 0 125 6 .. L. P
All othere . 112 0 6 0 118 © 116 6 86 0 122 6 [ 103 0 8 0 11 0

Clauses (3) to (13) inclusive of the Determination - published in Government Gazette No. 104 of the 26tk May, 1943,

chall remain in force.
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ScHEDULE—continued.

CEMENT ARTICLES BOARD.

Clause (2) of the Determination published in Government Gazette No. 34 of the 15th March,

the following clause :—

Victoria Gazette

1945, shall be replaced by

2.

(s) Apprentices and Improvers,

{b) Other Employees,

WagEs PER WEEK OF 44 HOURS.

WaiQES PER WEEK 0F 44 Houms.

Plus War Plus War
— Adjustable Loming Total —_— Adjustable | Loading Total
Rate, Wage. Rate, (Non- Wage.
nd!ustable)‘ adjustable).
s d. s d. s d.
_ s d. s d. 8. d. Moulders on centrifugal or
Under 18 years of age | 2809 09 29 6 vibrator pipe machines 115 0 3 0 |18 0
» 17T, ” . 38 9 o 39 9 | Man operating a machine mixing
w18, " 48 3 16 1 49 9 cement or concrete 112 0 30 (115 0
» ‘1)9 »” » . 60 19 62 3 | Other moulders of cement or con-
w200, » 70 0 20 72 0 crete articles, including opera-
w20, " 80 ¢ 23 83 0 tor of any machines not else-
where included . 11 o 3 0 |14 0
Repairers or renderers of cement
or concrete articles 111 0 3 0 |14 O
Operator of machine mukmg
concrete or cinder-conorete
blocks or bricks . 111 0 3 0 [114 O
ProporTION (in any Factory or Place). Crusher feeder or attendant where
bricks are crushed 110 6 3 0 (113 6
Apprentices. Tile or ridge makers and the
X takers off of same . 109 6 3 0 |12 8
One apprentice to every three or fraction of three workers | Other mixers of cement or con-
receiving not less than 106s. per week of 44 hours, crete e .. 109 0 3 0 (N2 0
An indenture of apprenticeship prescribed by the Board was | Mould assemblers 108 6 3 0 |11 8
approved on 30th July, 1930. Operator of cement sprayer 108 6 3 0 |11 6
Other crusher feeder or attendant .
or mill feeder or attendant or
crusher screen attendant, other
than persons engaged in crush-
ing spalls . .. .. 1107 8 3 0 |110 6
Improvers. Strippers .. o1 107 8 3 0 |110 6
Pipe tester (i.e., pcrson opem.tmg
Cement Tilemakers’ Section. a pump or pressure apparatus) { 107 0 3 0 110 ©
Employee carrying away from
Three improvers to four workers .. any concrete or cinder-con-
Four improvers to five or six workers crete block or brick-mu,king
Five improvers to seven workers .. { Receiving not less than 106s. machine .. 106 6 3 0 (109 6
Six improvers to elght workers, per week of 44 hours. Where the load currlcd per man
and thereafter one lmprover to is of a greater average weight
evary two workers than 70 Ib. :—
{a) Lumpers of cement or
concrete articles (in
and out of tanka) .. { 106 8 3 0 109 6
(b) Loaders, unloaders, or
stackers (by hand) of
cement or concrete
. articles .. | 106 '8 3 0 100 6
All Other Sections, Truckere or stackers of concrete
or cinder-concrete blocks or
One improver to every three or fraction of three workers receiving bricks . 106 6 3 0 |109 8
not less than 106s. per week of 44 hours. Wirers on drums or mandrils for
Apprentices and improvers operating a cement sprayer shall be pipe-making 105 8 3 0 | 108 6
paid 8. 6d. per week extra in addition to tho prescribed rate. anxshcr of pipes made on vibrator | 104 0 30 (107 0
All others .. 103 0 3 0 11068 0

NoTEe :—“ Renderer ”” means a
articles with float and trowel.

skilled employee facing concrete

Clanses (3) to (19) inclusive of the Determination as published in Government Gazette No.

shall remain in force.

34 ‘of the 15th March, 1945,
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CEMETERY EMPLOYEES BOARD.

Clauso (2) of the Determination published in Government Gazelte No. 116 of the lst July, 1946, shall be replaced by
the following clause:—

2,
Apprentires or Linprovers. Other Employoees.
Wi Wages.
per W.geei of -
44 Hours.
s d. Within the Metropolitan All other Parts of Victoria,
ist year .. . . .. 25 0 Ditrict.
Jad ., .. .. . 20 0
. . o Per Per Week of Per Per Week of
3ed ,, .. .. .. . 33 6 Hour, 44 tTours. Hout. 44 Hours,
ith o, .. . .. .. 40 0 s d s d. s d. s d.
th o .. . . .. 51 0 Grave diggers .. 12 9%/, 123 6 2 813/, 119 6
All others e .12 6 110 0 2 5%, 108 0
PROPORTION (WITHIN aNY Prace).
Oune apprentice and one improver to every three or
fraction of three workers receiving not less than the
minimum wage.

Clauses (3) to (21) inclusive of the Dctermination as published in Qovernment Gazette No. 116 of the lst July, 1946,
ghall remain in forcee.

CHAFF-CUTTERS BOARD.

Clanses 2 and 3 of tho Determination publishod in Government Gazette No. 44 of the 156h March, 1946, shall be replaced by
the following clauses :—

2.
Apprentices or Improvers. Other Employoea.
Wages per week of 44 hours. ‘Wages per week of 44 hours.
Apprentices. CHAFY-0UTTING, CORN.CRUSHING, COMPRESSING FODDER, OR
s d. THRESHING.
ist year .. .. .. . .. .. 83 9 . s d.
2nd ,, ., .. . . . .. &7 9| Foreman (i.c., the mau who gives instructions to, and is
3id . - .. .. . .. 69 0 responsible for the work done by, 4 or more employees} 117 0
4th ,, .- - .. .. .. .. 76 3| Drivers of Motor trucks—
sth ,, . .. .. .. .. .. 87 8 (@) having a carrying capacity under two tons .. 115 0
(b) having a carrying capacity two tons or over .. 120 ©
Improvers. Carter driving one horse .. .. . .. 113 0
Under 17 years of age . .. .. .. 53 9 . " two horses .. .. . .. 117 6
17 years of age .- .. . . .. 87 9 And 2s. extra per week for every additional horse.
18 " .. .. .. .. .. 69 0} Chaff-cutter feeders—
19 . . .. . e .76 03 (a) in stationary mills .. . .- 114 6
20 ., " . .. .. . .. 87T 6 (b) on travelling plants .. e . .. 120 6
Stablemen .. .. . .. 105 0
All others—
PROPORTION {IN ANY PLacE). (a) in statiopary mills .. . .. .12 0
Apprentices. (&) on travelling plants .. .. . .. 1i8 0
One apprentice to every three or fraction of three workers receiving
not less than 103s. per week of 44 hours.
An indenture of apprenticeship, prescribed by the Board, was
o
approved on 6th June, 1923. CORN-CLEANING OR CORN-GRADING,
Improvers. Foreman (i.c., the man who gives instructions to, and is
One improver to the first three or fraction of three workers, and | responsible for the work done by, 4 or more employees) 117 0
thereafter one improver to every threc workers receiving not
less than 1128. per week of 44 hours. ! All others .. .. . . .. .. 112 0
ALLOWANCES.
3. To the amounts otherwise prescribed in this Determination shail be added the following :—
(a) Driver of a motor vehicle fitted and operated with a charcoal gas producer unit— tor each day or portion
thereot upon which he is called upon to drive such vehicle .. 1s. per day.

(b) Such driver for each day or portion thereot upon which he is cailed dfwn to ciéan the h&ppar aﬂfl/or final
filter ot such uni .. .

(c) Driver of a motor vehicle to which a trﬁler is ait'achcd—ilbr oach'&ay or bt':rtinn tilireol uﬁdn which
he is called upon to drive such vehicle - . . . . o 1s. per day
(d) An allowance equivalent to double time or double rates, as the case may be, shall be paid to any employes whilst
he is handling West Austrafian hay infested with mites (Pediculoides ventricosus).
Clauses (4) to {18) inclusive of the Determination as published in Government Gazette No. 44 of 15th March, 1948, shall remain
in force, provided that piecework prices as set out in clause 14 shall be increased by 4d. per ton.

No. 174.—7538/46.—3.

An extra’1s.
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ScHEDULE—continued .

CHARWORKERS BOARD.

Clause (2) of the Determination published in Government Gazette No. 74 of the 30th May, 1945, shall be replaced by the

Victoria' Gazetta

Within the Metro-
litan District and
g?e Geelong District
as defined in the
Factories and Shopa
l Acts and the
Order in Council
i tbereundgr; (?E,Ch ‘ Elsel:here
Improvers. Other Employecs. P andringham as s | Victarl.
not included within
the Metropolitan
District ; the cities
of Ballarat, Bendigo,
and Warrnambool,
and the boroughs of
Eaglehawk and
Sebastopol.
MALES. Por weok WaaEs.* Per week Per week
]
WAGES. 44 go-m. Males. “ !?Dnn. 44 hours.
s d. s d. s d.
Under 19 years of age .. .. .. 45 B | Office cleaners or general cleaners in charge of —
19 and under 20 years of age - . 54 0 4 or matre office cleaners or general cleaners , . 130 0 127 0
20 years of age .. .. . 61 0 1, 2, or 3 office cleaners or general cleaners .. 118 6 115 6
Other office cloaners or genersl cleaners : 109 6 106 6
PROPORTION.
Improvers. X Per waek Per weok
One male improver to every five male workers receiving Females. “ r:fnn. 14 hoars.
not less than 109s. 6d. per week of 44 hours, d d
Office cleanors or general cleaners in charge of— s 4 s o
FEMALES, Par wosk 4 or more office cleaners or general cleaners .. 116 1 a3 1.
of 1, 2, or 3 office cleaners or general olcaners 1056 1 102, 1
WAGES. 44 hours. | QOther office cleaners or general cleaners 100 11 97 11
s d.
Under 19 years of age . . . 3 0 * Where the employer requires the employee to reside on the
19 and under 20 years of age . .« 46 6 | premises, no deduction shall be made from the wages of such
20 years of age . . . .. 54 O | employee for rent, fuel or light.
ProPORTION. Nore.—The employer shall supply all necessary tools and
Improvers., materials free. )
One female improver to every ten female workers
receiving not less than 100s. 11d. per week of 44 hours.

Clauses (3) to (13) inclusive ¢f the Determination, as published in Government Gazette No. 71 of the 30th May, 1945, shall

CIGAR TRADE BOARD.

remain in force.

Clanses 2 to 4 inclusive of the Determination published in Government Gazette No. 120 of the lst July,

be replaced by the following clauses :—
2.

APPRENTIOES AND IMPROVERS.

1846, shall

Wages por Week of 44 Hours.

Number (in any place).

Making cigars or sorting and packing cigars :—
APPRENTICES.
Experience—
* 1st year—
1st six months
2nd six months
2nd year . .
3rd year .
4th year .. . . .
or in lieu of weekly wages the work may he paid
prices :—

. .. ..
.. . ..
. .o ..

Making Cigars.

d.
1
8
9
0

50

*Percentage.
1

23}
34}

7 .. 44
at the following pieco.work

2nd year One-third of the piece.work prices. See also
3rd year . Two-thirds of the picce-work prices. clause 11
4th year Three-quarters of the piece-work prices. ] sub-clause (m)
Sorting und Packing Cigars. '
In Boxey of— ’
‘ . : -
bt 500 cigars.|250 cigars.[100 cigars. 30 clgars. [ 25 cigars. | 10 cigara. § E
——_— -t 0
Per 1,000, | per 1,000. | per 1,000. jer 1,000. ) per 1,000. | per 1,000.| | = g
s d s d. e d s s d s d. g2
18t year 1 0 10110 13 |°1 8 2 0 <9
ondyear .. 13 (13 [-13)1861(23]2G8 g3
3rd year (16 {16719 14{20|29/30/()a"
4th year . 2 0 2 0 2 3 2 6 3 3 3 8
IMPROVER~.
8. d. .. *™Percentage,
18 years . - . . 40 0 .. 3
19 years .. . . .. B85 9 .. 48§
20 years . ' . 69 3 .. 603

APPRENTIOES.

One male apprentice to every three or fraction
of three male workers receiving not less than the
minimum wage.

One female apprentice to every three or fraction
of three female workers receiving not less than
the minimum wage.

(An  amended indenture of apprenticeship
prescribed was approved on 5.2.12.)

InpROVERS,
One male improver to every twenty or

fraction of twenty male workers receiving not
less than the minimum wage.

One female improver to every twenty or
fraction of twenty female workers receiving not
less than the minimum wage. '

* The percentages shown in these columans are the percentages

to “All Others males).”

of the minimum weekly wage from time to time payable
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ScoHEDULE—continued.,
CIGAR TRADE BOARD——ondinued.

3. JuvenmLe WORKERS, ie., persons under 21 years of age {other than apprentices or improvers)—

Males.

No, 174.—August 30, 1946

Wages per Week of 44 Hours.

18t Year's Experience.
- Employed in—
1at Three Months. 2nd Three Months. 3rd Three Months. 4th Thres Months,
R . Woess | contage. | V085 | cotage, | V35 | contage, | W% | conrage.

s d. % s d. % s d. % s d. %
Making cigar boxes 18 8 16} 18 8 16} 21 3 183 21 3 184
Turning bunches 18 8 16} 18 8 164 21 3 184 21 3 183
Stripping fillers 18 8 18} 18 8 16} 21 3 184 23 10 203

I .

Wages per Week of 44

Hours.

2nd Year's Experience.

:' Emp!uynrlt‘ln- - - Third Year's Experience. | Fourth Year's Experience.
. . It 8ix Months. 2nd Six Months.
. " Wages. oe‘lft:rg.e. Wages. ce.lrt,:l;e Wages. c;lft.:rg.e. Wages. ot;nPl:rg.e‘
N ‘s d. % s d. % s d. % s d. %
Making cigar boxes | ,31 1 27} 34 6 30 47 5 413 6l 3 53}
Turning bunches 3111 273 34 6 30 47 5 41} 61 3 53%
Stripping fillers Piece-work Piece-work Piece-work Piece-work
prices prices prices prices
Provided that, for the purposes of this Determination, experience in any of the above shall be d d to be
experience in any other section.
Age.
14 years. 15 years. 16 years. 17 years. 18 years. 19 years. 20 years.
wore, |22 | wage, [ 2 | o, | S | g | 2 | g | 225 | e, | 2B | woge, | B,
: o led| % | sd| % | sad]| % |sed|l % |ed| % |ad| % |ad]| %
Apy other olass
of work for
which the rate
of wages fixed
does not ex-
ceed 115s. per
week of 44 L T - - . .
hours ~ .. | 23° 7 ‘204 26 2| 22% 31 11 273 40 3 35 530 4| 431 66 7 57 83 1 72%

P

** The percentages
others {males)”.

shown

in” these columns are the percentages of the minimum wage from time to time payable to * All

b Females. S
Wages per Week of 44 Hours.
" 18t Year's Experience.
N Employed -in— )
: . . lst Three Months. 2nd Thres Months. 3rd Three Months. &th Three Months.
o
T X * Pe . .
' Wages. ee.npgg.e. Wages. cexf:;:e, Wages. ce'nlzjrg-e. Wages. cenPt;Le.
. 5. d. % s d. % 3. d. % s d. %
Triraming' cigar boxes .. 17 7 26 20 5 30} 23 6 343 26 4 39
Stripping and booking cigar bunch
wrapper leaf - - 38 0O 568} 38 0 56, 28 0 56, 38 ¢ 56}
Ringing cigars’. * . 17 1 26 20 5 30, 23 6 34, 26 4 39
Stripping fillers 17 7 26 20 5 30 23 6 34 26 4 39
Packing cigars, viz.:— - . .o L
* Havanette L 17 7 26 * 20 5 30. 23 6 344 26 4 39
Royal Bengals 17 7 26 20 5 30, 286 34 26 4 39
Bonanzas 17 7. 26 20 & 30, 23 6 34 26 .4 39
Gem of East Cigarillos 17 7, 26 20 5 30 23 6 34 26 4 39
Swiss .. . 177 26 20 5 L33 | 23 .6 34 ,26. 4 39
Cartons or parcels 77 26 20 3 30 . 23 6 34 26 4 39
Machine work, viz.:— o
Making bunches ... 17 7 26 20 5 30: 23 ¢ 34 26 4 39
Covering cigars ... 1707 26 20 5 30; 23 6 34 2 4 39
Swiss . T T2 20 5 30 23 G 343 26 4 39
Lucky Hit Making 177 26 20 35 30, 23 6 34 26 4 39
Havanettes. . " throughout 17 7 28 20 3 30 28 6 34 26 4 39
senoritas 17 7. 26 20 5 30 23 6 34 26 4 39
a3 SR ) i L ree e epme 0% s : . . . . : e o
Provided that, for the purposes of this Determination, experience in any of the above tions shall be d d to be

experience in any other section.
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ScHEDULE -—continued.
CIGAR TRADE BOARD—continued.

Females—continued,
Wages per Week of 44 Hours.
2nd Year's Experience.
Employed In—
1t Six Months, 2nd 8ix Months, Third Year’s Fourth Year's
. . Experience. Experience,
*Per- *Per-
Wages. eenPt:rge. Wages. eenpz:rge.
s d. % s d. %
Trimming cigar boxes .. .. .. 20 3 43} 3 2 52 Piece-work Piece-work
) prices prices
Stripping and booking cigar bunch wrapper leaf 49 8 73} 52 & 78 Minimum Minimum
wage wage
‘Ringing cigars . .. .. .- Piece-work Piece-work Piece-work Piece-work
prices prioes prices prices
Stripping fillers .. . . . " » » "
Packing cigars, viz.:—
Havanette .. .. . . ™ ” " ”»
Royal Bengals . . .. " » " ”
Bonanzas .. . ‘e .o " " " ”
Gem of East Cigarillos .. - . ” ”» " "
Swiss . e .. * Lo .. .o ” »” " ”
Cartons or parcels .. . . " ” " ”
Machine work, viz. 1—
Making bunches .. . . .. » » ”» ”»
Covering cigars .. e .. . " " ”» ”
wisa .o . . ” ” » ”
Lucky Hit .. .. ve Making I » ”» ” »
Havanettes .. . .. { throughout » ”» ”» »
Senoritas . .e .e L ” " » ”

Provided that, for the purposes of this Determination, experience in any of the above seotions shall
experience in any other section.

be deemed to be

Age.
14 years, 15 years. 168 years, 17 years. 18 years. 19 years. 20 years.
Wage. | “FeT | vwage, | BT~ | yage. | CPer Wage. | “Eer Wage. e;z}’t:;e. Wage. oe.lft:lg.c. Wage. ee.nl;.i:e.

e d. % s d. % e d % s d. % e d. % | s d. % s d %
Any other class
of work for
which the rate
of wages fixed
for adults does
not exceed 67s.
7d. per week

*of 44 hours.. {22 2| 323 |27 9| 41 33 3| 40 |37 2| &5 42 7| 63 48 10| 724 |65 5| 82

* The percentages shown in these columns are the percentages of the minimum weekly wage from time to time payable to

“ All Others (Females) .

4. OtaEr EMPLOYEES.
w
o Tk

£ o d
Btrippers and bookers of cigar covering Jeaf (males) .. .. .. . .. .. 518 6
Btrippers and bookers of cigar covering leaf (females) .. .. .. . . 4 5 7
Strippers and bookers of cigar bunch wrapper leaf (females) - .. o - - . 315 1
Cigar box makers (males) . . .. . . . .o . .. . 6 10

Persons re-tying or boxing cigars, or engaged at sny other work cobneoted with sorting or packing ocigars
not specified herein (females) .. e . .. .. . e .e .. 311 1
Btripping fillers (males) .. .. .. e .. .. .s 515 0
All others (males) .. . .. .o . .. . e . . 515 0
” (females) 583 per cent. of the above rate for *“ Al Othera (Males.) . . .. 3 77

Clauses (5} to (11) inclusive of the Determination published in Government Gazeite No. 120 of the lst
remain in force except that for sub-clanss (m) of clause (11) the following shall be substituted :—

July, 1948, shall

(m) The weekly earnings of piece-workers who work on piece-work the full working hours for which the time rates of wages

prescribed by this determination are payable shall be increased by the following amounts :—

Age. Males. . Females.

e d, s d
Adults .. . - . . . .. 7 0 per week .. 4 1 per week
14 years of age .. - .. . . w1 8, .. 15, .,
15, . e . . . . 1T ., - 18, .,
16 s élé »oow g g »
18, » 30, . 28, .
19 »wooee .. . . 4 0, .. 21 ,
20 ,, o e .. .. . 5§ 1, . . 3 4

»

' The weekly earnings of ‘all piece-workers who work less than the full working. hours shall be inoreased by
amount of the above.mentioned amounts prescribed acocording to age.

8 “proportionate
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ScHEBULE-~continued,

COAL AND COKE BOARD.

.

Of the Determination published in Government Gazette No. 45 of the 15th March, 1946, clause 2 of Part 1, and clause 1
of Part 2, shall be replaced by the following clauses : —

PART 1.—Persons OTHER THAN those employed in the process, trade, business, or occupation of burning, preparing, grinding,
grading, or distributing charcoal in a form suitable for use in power-producing or heat-producing units; in the manufacturs of
explosives or in the manufgcture, repair, or maintenance ol gas masks or respirators.

2. (a)
- Improvers.® Other Employees.
Waaes PER WEEK. Waages PER WEEE.
e d. e d
Under 17 years of age . o . .. 61 3 | Persons trimming or spreading coal that is heated or on
l1yeamofuge .. .. .. .. .12 0 fire 203 4
» " 82 9 | Persons employed feedmg coal to a.nd/m‘ tnmmmg coal
19 " or over—the appmpns,te rate prescnbed from and/or operating mechamca.l loader .. . 137 4
ander the heading * other employees . Persons trimming from the * G . .. l44 8
Other coal trimmers . .. .- .o 137 4
Coal baggers or loaders . 137 4
Persons employed loading by shovel or fork loose coal
from railway trucks to vehicles .. 137 4
ProporTION. Persons employed loading by shovel or fork loose coal
from vehicles to railway trucks .. 159 4
One improver to the first six workers, and thereafter one improver | Persons loading by skovel or fork loose coal from t,he
to every ten workers receiving not less than 108s. per week. iouud into railway trucks .. . .. 170 4
Coke stackers at whar{ coal yards .. .. .. 146 8
Coke yard employees - .. .. .. 108 0
Carters driving one horse .. .. .. .. 106 0
Carters driving two horses .. . .. .. 11 0
Carters driving three horses .. .. .. 114 0
Carters driving four horses .. . . .. 116 0
Carters driving five horses .. P § VA )
And 6d. extra per day for every additional horse,
Drivers of motor vebicle, including girlinger, having a
maker's capacity of—
- {a} 25 cwt. or less AN .. 111 0
.(b) Over 25 cwt., but not over 3 tons .. .. 115 0
{¢) Over 3 tons, but under 6 tons 118 0
Further tonnage—for each complete ton over b
an extra ls. per week
All other coal yard employees .. .. .. 130 4

NOTR.—The Board has determined, in accordanos with Bection 26 (1) of the Factories and‘_shop: Act 1034, that the trade !s so unskilled that no
apprentices shall be taken in the trade.

(b} Gas Pmopucms Uxirs.—~The following provisions shall apply to drivers of gas producer units :—

(i) Driver of a motor vohicle fitted and operated with a charcoal gas producer unit for each day or portion thereof upon
which he is called upon to drive such vehicle, Is. extra.

(i) Such driver for each day or portion thereof upon which he is called upon to clean the hopper and/or final filter of
sach unit, 1s. extra.

(iii) Suitable overalls and gloves shall be provided by employers for the employees mentioned in sub-clauses (i) and (ii) hereof.

(iv) Employers shall provide proper washing conveniences for such employees, and also hot water or some other efficient
ing material.

(c) Waz Loapixas ror Carreas aNp Daivess.—In addition to the weekly rates prescribed herein, war loadings shall be paid
as follows ;-

Per Week.
s d.
Juniors under 20 years of age .. . .. . . . 1 0
Juniors 20 years of age and over - . . . . 1 8
All other classifications P - . . . .. 3 0

Provided.that any person driving a gas-producer unit shall be paid the appropriate extra rates hereinbefore provided, and sball
pot be entitled to war loadings.



No. 174.—August 30, 1946

2750

ScuepvLE—continued.

COAL AND COKE BOARD—continued.

Victoria (azette

PART 2.—Persons employed in the process, trade, business, or occupation of burning, preparing, grinding, grading, or distributing,
charcoal, in a form suitable for use in power-producing or heat-producing units; in the manufacture of explosives or in the manutacture,

repalr, or maintenance of gas masks or respirators,

1. {a)

Improvers,

Other Employees.

Waces per WEEK or 44 Hours.

s. d.
Under 17 yearsof age *' 59 3
17 years of age 69 9
18, . 80 3

19 b,y O over—the appl‘oprmte rate
prescnbed under the heading " other em-
playees .

PROPORTION (BY ANY KEMPLOYER.)

One improver to the first six workers, and thereafter
one additional improver to every ten additional
workers receiving not Jess than 106s. per weck.

Nore.—The Board determines that no person shail
be employed as an apprentice.

Waces pEr WEEKR oF 44 Hours.

Wood cutters, using axe, power crosscut circular saw, or other method:
Carters driving one horse .

Carters driving two horses . .. .. .. .- o
Carters driving three horses .. .

Carters driving four horses . .. .. .

Carters driving five horses . .

And 6d. extra per day for every "additiona) horse
Drivers of vehicle (including gxrlmger) having maker’s ca.pacny of—
(a) 26 cwt. or less .
(6) Over 26 cwt., but not over 3 Lons
{c) Over 3 tons, but under 6 tons
Further tonnage—for each complete ton over 5 an extra la, per week.
Charcoal burning by retorts, metal or brick kilns, or pxts——
{@) Operator in charge of plant .
(6) All other employees, including persons employed in emptylng,
bagging, sewing, stacking, or loading ..
Grinding or grading charcoal—
(a) Attendant in charge of plant—
(i) With four or more persons under hias supervision
(i} With three or fewer persons under his supervision
(b) All other persons, including those engaged in grmdmg, grading,,
or bagging charcoal or sewing bags

[
118
111
114

116
117

11
115
118

133

123

143
139

133

coo cooooc™

°. oe

(b) Gas.PropucER Uxits.—The following provisions shall apply to drivers of gas-producer units:—
(i) Driver of a motor vchicle fitted and operated with a charcoal gas-producer unit for each day or portion chereof

upon which he is called upon to drive such vehicle, ls. extra.

(ii) Such driver for each day or portion thereof upon which he is called upon to clean the hopper and/or final

filter of such unit, ls. extra.

(iti) Suitable overalls and gloves ghall be provided by employers for the employees mentioned in sub-clauses (i) a.nd

(ii) hereof.

(iv) Employers shall provide proper washing conveniences for such employees and also hot water or -some other

effictent cleansing material.

(e} WAR LoaDINGs #OR CarTERS AND DRivers.—In addition to the weekly rates prescribed in clause (1) (a), war loudlngs

shall be paid as follows ;—

Per Week.
s d.
Juniors under 20 years of age .. v L. .. .. ... 1o
Juniors 20 years of age and over ., . .. . .. .18
. All other classifications 30

Provlded that any person driving a gas- prodncer unit shall be pmd the a.pproprmte extra rates set out in sub-clause (b)

and shall not be entitled to war loadings.

The following clauses of the Determination as publlshed m Government Gazette No. 45 of the 16th March, 1948, shall remain

in torce —
. Clauges 3 to 20 inclusive of Part !

, clauses 2 to 14 inclusive of Part 2, and the whole of Part 3.
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SCEEDULE—conttnued.

COAL MINERS BOARD.

Clauses (2) and (3) of the Determination publxshed in Government Gazette No. 144 of the 17th July, 1043, shall be replaced by the
followiug clauses :—

2. WagEs.
Minors. Adult Persons.
Surface Workers. Surface Workers.
Per Day Shift. ' All adults—*22s. 8d. per day shift,
Age.
Wages., m&ﬁ'ﬂ? Total.
Underground Workers. Per Day
Shift.
e d. d. e d. s d
14 yea: 3
15y"n g 1 i g g Shaft sinkers .. .. .. . . . .. 28 4
% ., 10 9 5 n 2 Timber drawers . .. .. .. .. .27 2
17, A 13 1 8 13 7 Shiftmen .. .. . .. . .- 2501
8 15 2 7 15 9 Platmen .. o .. . .. .. o261
9 . .. 17 5 8 18 1 Asgistant platmen .. .. 239
20 . 19 8 9 20 5 Set runners (riding or wa.lkmg) o .. .24 09
Jigmen o . 2409
Wheolers (hand wheelmg or usmg one horm) . 23 9
Wheelers (using two horses) .. .. 26 4
Undergroum{ Workers. Examiners .. .. e 27 2 4.
Contract miners’ minimum wage .. 26
1a. per shift in addition to the rates presoribed Miners working on coal and/or brushmg .. 25 6
above for surface workers. Persons employed in stone-drives . .- . ..o 201
Probationary miners .. e . . .. 251
Machine-men (including asmstant) . .. 2810
Shiftmen acting as examiners .. . . . . 26 1
Ventilation stopping builders .. .. o 251
Ventilation stopping builders’ assistants .. .. .. 239
Persons not provided for otherwise .. .. . . 23 9
* Ipcluding 1/- war-time loading, .

3. SErFrs.—That work performed except on a day shift as defined in Clause 18 herein shall be paid for at the

for day-shift work, with the addition of 7} per cent.

rate prescribed

Clauses (4) to (18) inclusive of the Determination published in Government Gazette No. 144 of the 17th July, 1943, shall remain in

force.

COMMERCIAL CLERKS BOARD.

Clause (2) of the Determination published ‘in ‘Government Gazette' No. 111 of the 27th August, 1945, shall be replaced by the

tfollowing olause :-—

2. + APPRENTICES OR IMPROVERS.

MaLES.
Wages per Weok.

FEMALRS,
Wages per Week,

Commencing Age. Improvers.
Typlstes,
Kxperience. Expertenos. Apprentices. 5““0%‘:9“8“
A
1 0Bder | 16 Vears. | 17 Years. | 18 Jo0t Operatorsof | Al Other
- R kfegl .—
. ! ines,
8 d. & d. s d. 8. d. s. d. s d. 8 d.
lat year . 26 3 2 3 28 9 30 9 st yoar .. .. 26 3 34 3 26 3
2nd year . . 34 3 34 3 41 .3 49 9 | 2nd year . .. 30 9 39 6 30 9
8rd year . 41 3 4 3 | B8 9 87 0 | 3rd year e 40 0 48 3 40 O
4th year— . 4th year .. e 49 9 55 6 49 9
1st six months . 54 3 6l 0 69 0 85 0 | 6th year and until 21
2nd six months .. 54 3 6l 0 8 0 86 6 yeara of age .. 6l O 65 9 gl O
6th year—
1st six months . 73 3 7 9 | 100 9 | 108 6
2nd six months ~......| 73 3 97 9 | 100 9 [108 6 - R . -
6th year and until 21 yum _oe X . . . ‘
{ .. ..1100 9 1106 6 .
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ScurpuLe-—continved.

COMMERCIAL CLERKS BOARD—continued.

ProPORTION (in any place).

APPRENTIOES.
One apprmmca to every two or fraction of two workers
receiving not less than the mi imam wage.

An indenture of apprenticeship presoribed by the Board
was approved ou [3th February, 1924.

IMPROVERA.
One improver to one or two
Two improvers to three or four
Three improvers to five ~7 rix
And thereafter one improver to
- every three or f[raction of
three

Workeru receiving not less
than minimum wage

JUVENILE WORKERS OTHER THAN APPRENTICES AND IMPROVERS,
Female employees under the age of 21 years (other than apprentiosa or improvers) employad a3 telephone awitohhoard
attendants,
Wagos por Woek.

st year ..

. 28 0
20d year .. . . .. 33 0
3rd year . . .. 42 3
4th year . .. . 51 ¢
5th year and uotil 21 yem of age .- 63 3

* Nore.—The Board has determined that as from the 7th July, 1944, no a.pprent,wen shall be taken to the trade

OTHER EMPLOYEES.
Waors rxz Weex.

)
Within a radlas of 25 mll !
of the General Post Ofon. e e oy liara | Al athet Parte of Victorts
r?lllbouorz‘zewngju;lﬁl&: aod the Boroughs of where thIAt D«Iyl:e'rmln.uul
‘Pc:.l Office, Geelong, Eagiehawk and Sebastopol. L
i -
Males. Fomales. Malos. Females. Halea. Females
s d. s d. s. d. o d s d. s« d.
Stenographers, typistes, or opeuborl of oalonlat.mg, or
ledger-keeping machines .. . .. 120 0 80 3 117 0 74 3 114 6 88 @
Telephone switchboard attendants . . 120 0 8 9 117 0 74 3 114 6 68 9
Al other adolts .. .. .. 120 0 ¢+ 76 9 117 0 ! 72 6 114 8 88 9

Clauses (3} to (21} inclusive of the Determination as published in Government Qazette No. 111 of the 27th August, 1945, shall remain
in force.

COMMERCIAL TRAVELLERS BOARD.

Clauge (2) of the Determination published in Government Gazette No. 184 of the 9th October, 1944

, shall be replaced by
she following clause :—

2. WEBRLY WAGES.

— Town Travellers, Country Traveliers,

£ s d. £ s d.
Probationary Travellers 513 ¢ 616 0
Special Travellers . 613 0 718 0
Other Travellers .. 813 0 716 ©

An additional amount -
of £]1 shall be paid -
to a Traveller re-
quired by his em-
ployer to be away
., from his home or
headquarters  for
any weeok-end.

(See Clause 12 for. Definitions.)

-Clauses (3) to (14) inolusive of the Determination as published in Governmen! Gazette No. 184 of the-9th October, 1944
shall remain in force.
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SCBEDULE—continued,

CONDENSERIES

BOARD.

Clause (2) of the Determination published in Governmen! Gazeite No. 67 of the 12th April, 1946, shall bo replaced by the

following clause :—

2. Apprentices or Improvers.

Javenile Workers.

Other Employees.

W4iQES PER WEEK or 44 Hours.

Shift All
Workers. Others.
s d. s d.
Under 16 years . 48 3
16-17 years .. 56 U
17-18  ,, .. 84 0
819 ,, 8+ 3 72 6
19-20 ,, 93 9 81 0
20-2 100 © 87 6

PROPORTION (IN ANY PLAGE).

Males.

One apprentice to every three or
fraction of three workers receiving
not less than 108s. per week.

One improver to every eight or
fraction of eight workers receiving
not less than 108s. per week.

Females.

One apprentice and one improver
to every three or fraction of three
workers receiving not less than
738. 3d. per week.

Wagrs pErR WEEK oF 44 Hours.

Males. Females.

s d. s d
Under 16 years [ 40 6 3 9
16-17 years 45 3 3% 0
17-18  ,, 56 0 4 0
18-19 ,, 62 0 51 9
19-20 o729 56 0
20-21 83 0 2 6

Female juvenile workers operating
the Majonnier tester shall be “paid
9s. 3d. per week in addition to their
ordinary wage.

Female juvenile workers em-
ployed in laboratories shall be
paid 4s. 3d. per week in addition to
their ordinary wage.

WagEes PER WEEK orF 44 Hours. wiﬂt:n. 0&2"
Milk or cream grader, tester or | * d. s d
neutralizer .. .. 1134 0 [128 O
Foreman of shift or department 13¢ 0 | 123 ©
Operator of any of the following
machines ;—
Milk drier (roller system) 127 0 [ 116 ©
Milk drier (spray system) .. 128 0 | 117 O
Asgistant to milk drier (spmy
system) .. L1127 0 | 118 0
Sugar boiler . o122 0t 112 0
Vacuum p&n—-condensery 129 0 | 118 0
Vacuum pan-dried milk 128 0 | 117 0,
Vacuum pan-milk sugar 128 o | 117 o
Evaporator .. 127 o [ 1186 0
Homogenizer or visiolizer 125 6 114 8
Cream retort .. .. 1122 0 112 9
Powder sifter .10 o {110 O
Tubular heater or a]ecu)r .. 112 o111 ©
Separator .. [120 0 [109 0O
Pasteurizer .. 120 0 (109 0
Weighing machine (mllk recelvmg) 127 o0 | 116 ©
Wire-hoopers, storeman, stackers or
packers .. 121 0 | 110 ©
Washers of vacuum pnn. vacuum
holding vats, or evaporator . 122 o |11l ¢
Male adult washing or sterilizing cans
or bottles .. 121 o |110 o
All other malo adults not covered by
s Determination of a.ny other.
Wages Board . 119 o | 108 o
Headwoman, i.e., a pemon who hss
charge of employeea under, and
takes her instructions from, the
foreman 78 6
Females opemtmg dried milk mmo
matic filler .. %6
All other females .. . .. 73 3

Other Employees.

Waces PeErR WEER oF 44 Hours,

Female workers operating the Majonnier tester ahall be
paid 9s. 3d. per week in addition to their ordinary wage.

Female workers employed in laboratories shall paid
4s. 3d. per week in addition to their ordinary wage.

Persons employed clearing or cleaning horizontal drying
boxes shall be paid 3s. 6d. per week for mid-clearance, or
25, per week for morning clearance, in addition to their
ordinary weekly wage.

Persons operating more than two vacuum pans shall be
paid 4s. per pan extra.

Washers of vacuum pans, vacuum holding vats, ot
evaporators shall be allowed 3d. for each flying clean or
9d. for each full clean in addition to the ordinary weekly
wage for the employee concerned.

Persons employed cleaning milk tankers and vacuum
vapour pipes, when the employee enters the latter, shall
receive 9d. for each clean in addition to the ordinary
weekly wage for the omployee concerned.

Persons employed on a Dennington Spray Control floor

Wshall be paid 163, per week additional to the rates for milk
drier (spray system).

Persons employed stacking tinplate or unloading tinplate
trom trucks shall be paid 2d. per hour in addition to their
ordinary wage.

Persons employed unloading or scooping briquettes shall
be paid 3d. per hour in addition to their ordinary wage.

Clauses (3) to (29) inclusive of the Determination as published in Government Gazette No, 67 of the 12th April, 1946, shall

remain in force.
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CONFECTIONERS BOARD.
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be replaced

Apprentices and Tmprovers,

Juvenile Workers.—Males under 21 Years of Age,
other than Apprentices or Improvers.

Other Employees,

Waees Per WEEE oF 44 Houms.
Males (assisting the Storeman and Packer).

. s d.
18 years of age and under 19 years 61 0
19 » » » % 0
20 ” ”» 21 ,, 86 O

Al Other Males.
15 years of age and under . 28 8
16 years of age .. . .. 33 9
17 years of age .. . .. 43 0
18 years of age .. .. .. 60 8
19 years of age .. 72 6
20 years of age .. . 77 6
. " Females. ’
18 years of age and under 26 0
17 years of age .. . 32 0
18 years of age .. . .. 40 0
19 years of age .. .o .. 47 0
20 years of age .. . 54 0
. PrororTION.

Males (assisting the Storeman and Packer).

One' male apprentice to every three or
fraction of three male workers receiving not
less than 108s. per week of 44 hours.

One male improver to every four or frac-
tion of four male workers receiving not less
than 108s. per woek of 44 hours.

Other Male Apprentices.

One male apprentice to every three or
fraction of three male workers receiving not
less than 115s. per woeek of 44 hours.

Other Male Improvers. ..

One male improver to every three or frac-
tion of three male workers receiving not less
than 115s. per week of 44 hours.

T Females. i

Three female apprentices or improvers to
every two or fraction of two female em-
ployees receiving not leas than 83s. 6d. per
week of 44 hours on day work or at piecework
rates.

Wacees PER WEER or 44 Hours.

General Handa,

s d.
15 years of age and under .. 28 6
16 years of age . .. 33 9
17 years of age .. .. 43 0
18 years of age .. .. 60.8
19 years of age . .. 72 8
20 years of age .. .. 71 8

PrororTION.

Two juvenile workers to every three adult
workers receiving not less than the minimum
wage. For the purpose of this clause a
junior who is in receipt of the rate pre-
scribed for an adult shall be counted as an
adult,

Wages PER WEEK or 44 Hours.

Males.

Confectioners .. - ..
Head storeman or packer having
not less than three storemen or
packers under his control .
Storemau or packer in charge of one
or two persons . .
Storeman or packer being the only
person employed in the store
Storeman or packer engaged in the
despatch or bulk receiving stores
Machinists .. .. .
General hand .. .. .
All other males .. .

Females.

General workers, chocolate dippers,
French cream dippers, bulk and
novelty dippers, sale and counter
attendants and all other adult
female employees (except those
provided for in clause 5) .

.
116

. 116

112

. 112

108
107
102

99

63

o &

ceeoo o < <

?

- Clauses 3 to 30 inclusive of the
shall. remain in foroe.

Determination as published in Government Gazetts No. 158 of the 12th August, 1946,
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SCHEDULE—-confinued.
CORDAGE BOARD.

f Y A . . v e i
Clause (2) of the Deterinination published in Government Guzette No. 135 of the 3rd May, 1940, shall be replaced by
the following clause ;:—

i

2y, . ) : _ JUNIORS. . .
T RS "+ Wages per Week of
anu per 44 Houra,
- ..,...._.,..___._A,-A.A,_A_.___.“Hom [ - N
vt : Males. Females.
o Hard Fibre Department. Other Junior Workers. s d. s d.
Males. . & d.. | Under 18 years of age “ .. 21 0 19 8
Hand reelers ., 68 9 - From 18 to 17 yeurs of age o 28 3 25 -3 -~
Attendants to rope house machme—for under 2 mch . » 17 to 18 “ ” B ] 34 6 3 o
circumference . . -60 3 -, 18 to 19 w e .. 40 9 35 0
Lappers of clothes lines . DR R “59 0 <, 19 to 20 " w .. 51-0 41 3 -
Persons balling lashing .. U I O e 47 3 -, 20 to 21 " v . .. 84 0 4 9 .
Persons balling hmder twine©  Il.. ..o .| 48 0
Females. '
Ba.llmg bmder twine .. e et .. |- 87 6 ‘
Balling lashing .. .. Lot .. 57 6
Bagging binder twine .. .. PN K 58 6 ’ '
All-others .. .. .. e T, - 83 6 '

. .PROPORTION OF JUNIOR EMPLOYEES.

‘The proportxon ofjumor employees, male and female, to adult male and female employees shall not exceed two juniors to one
adult in the hard fibre section of the industry and three juniors to one adult in the soft fibre section. :

i - . L, :? “ Hon.n

. (a) Aduu Males. . . e d.
First rope Inyer on heavy type 12 ‘strand machine .. .. .. e .. 121 ¢
Rope layer on heavy type 9 strand machine. . .. o N o .. .. 116 0
Foreman in charge of spinning and preparing depa.rt,ments . .. . . .. N7 o _
Other rope layers in walk with travellers .. . T L S04 . 3 A
Rope splicer on driving ropes and springs .. ° oe .. .. .. .. .. .. 111 0
Storeman in charge - " .. .. 109 0
Packer- working press (hand or power), pressmg over 28 Ib. in welght .. . .. oot 17 o
Rope house machinist making 2 inch up to and including ¢ inch .. .. o . .. T107 0
Rope house machinist making over 4 inch .. . . .. . 119 0
Power reeler or finisher in connexion with heavy zype 12 strnnd machine .. . .. .. 107 o
Feeder of lst spreader .. . .. .. .. .. .. 105 0
Traveller driver on heavy type 12 strand machine .. .. .. .. . . .. 105 ¢
Damp mixer or batcher .. .- .. NS . .. .. . 104 0
Feeder of softeners or batchers .. .. .. . .. .. .. .. .. 104 ©
Rope and binder twine packer . . .. . .. .. .- .. . 104 0
Winder and warper in tarring department .. . .- .. . . .. . 105 0
Winding, oiling, and tnmng yarn .. .. AN .. . - .. .- 105 0
Oiler and/or belt repairer .. . .. . .- .. . . .. . 106 0
Maker of rope fenders .. . .. . e .. . o . .. 106 ©
Maker of pig nets . .. - .. .. - .- .. .. 104 0
Power reeler or finisher in “walk 14 ©
Other traveller drivers (except on hght travellors for cords and hneu not exceedlng 1} mchce in clrcumferonco) 102 ¢
Opening manila hemp .. o s . . . . 102 0
Scutcher . . .. .. 102 ¢
Lumping, Ioadmg or unlondmg hemp, flax, or twine in atore or fn.ctory .. .. . .. 102 0
Feeder of tow breaker card -, . .. » . . 102 0
Lumping hemp, flax, or binder twine on wharf . . .- .. . . . 105 0
Pac and balling ehop twine .. .. .. .. .. .. . o . 104 0
Matklé.nsuher . . .. . . .. .. . . .. 104 ©
Layer of lines or cords in Walk . .. . . ve . . . . 108 ©
Twister or layer ofyarn in walk .. .. ... .. .. .. .. . . 104 0
Maker of fishing lines . . .. .. .. .. .. . . .. 104 ©
Hand reelers . .. .. .. .. .. .. .. o . .. 102 0
Matting weavers .. e x - o 104 0
All other machine operators or employeea feedmg or takmg from machies .. o . . 102 ¢
All others . . .. e “x o .. 99 0

(b) Adult Females.
Hard Fibre Department

Ba.l.ling binder twine . .. v .. oo ‘e . . 57 6

g lashing . .. .. .. . .. .. .. . . 57 6
Bagging binder twine . . . .. .. .. .. .. .. .. 56 6
All others . .. .. . .. .. e . .. . 53 6

Soft Fibre Department.

Feeding breaker card with clock .. .. . . v . . o o 57 6
Feeding apreaders. . o . - .. . .. .. . .. 56 6
Foodmgﬁnmherc&rds(hemp) .. . . . . - v .. . 56 6
Spmn.mg .. .. .. .. .. - .. . .. 67 6
Wet spinning . . e .. 58 6
All other machine opemtors and employoes feedmg or tnkmg from machines .. .. . .. 56 6
All others . ‘e 63 6

Clauses (3) to (22) inolusive of the Determination as pnhlnhed in Government Gazefts No. 135 of the 3rd May, 1940,
shall remajn in force.
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the following clause :—
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SoBEDULE—oontinved.

"CYCLE TRADE BOARD.

Clause 2 of the Determination published in Government Gazette No. 128 of the 16th July, 1946, shall be replaced by

2.
(a) *Apprentices. (b) *Improvers. (¢) Other Employees.
Weekly Weekly ?:."'J
Wages. Wages. Day Shift.
s d. 2 d. s d.
1st year 22 9 |.lst year 22 0 | Foremen, where over five adults are exployed .. 138 6
2nd ,, .. .. 28 6| 2nd ,, 27 8 | Foremen, where five adults or fewer are employed 136 3
3d ,, . .. 46 0| 3d ,, 43 8 | Lathe hands 135 0
4th ,, .. .. 65 6! 4th .. .. 63 0| Builders and mpmrers of motor cycle frames and
5th _,, .. .. 8 9]56th ,, .. .. 83 9 frames other than cycle frames 1256 3
-Builders or repairers or brazers of cycle frames.. 123 0
And thereafter, until attaining And thereafter four-fifths of the | Other repairers of motor cycles (except lathe
the age of 21 years, four-fifths of | journeyman’s rate. hands) 126 3
the journeyman'’s rate. Provided that any improver who | Other repairers (except lathe hnnds) 123 0
commences at the trade after | Assemblers of motor cycles . 123 0
attaining the age of 17 years shall | Other assemblers .. 117 6
PROPORTION (IN ANY PLACE). be paid 20 per cent. in addition to | Filers on motor and other cycles L 117 8
the above rates. Wheel-builders on motor and other cycleu 117 6
One apprentice to every three or Foremen in rim-making .. 127 8
fraction of three persons receiving All others employed in rim- mak.mg 117 6
not less than 113s. per week. PROPORTION (IX ANY PLACE). Persons cleaning off joints by mnd-bla.stmg or by
. shot-blasting .., .. 117 6
One improver to one person | Handle-bar benders—
receiving not less than 113s. per By the mandrel method .. I3 0
week, two improvers to two or By any other method . .- 17 6
. three such persons, thereafter two Persons not provided for otherwlae .. 107 0

additional improvers to every three
additional such persons.

Clauses 3 to 17 inclusive of the Determination as published in Government Gazette No,

shall remain in foroe.

(RN

* Except those covered by the Apprenticeship Act.

128 of the 16th July, 1946,
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SorepvLE—Ccontinued.
.

_ DENTAL MECHANICS BOARD.

foll Clauso 2 of the Determination published in Government Gazeite No. 137 of 16th October, 1945, shall bo replaced. by the
ollowing :—

2.
Dentist's Mechanic. Dentlst’s Attendant. Mini Hours of
?App:ent.iges,) ¢ (Appr::tloe:un§ Im}:rl:)vers.) Other Employees. Wnr:g:m w“:.';{“
Wages per woek of 40 hours. Wages per week of 44 hours.
s d. : ‘ s d. s d.
1st six months .. .. 11 8} 1st six months. .. 17 0 [ Dentist’s Surgical Assistant .. 173 0 40
2nd ,, o e .. 16 8| 2nd ,, -~ .. 20 0 | Dentist's Mechanic .. . 129 o 40
3rd ,, o e .. 24 0 ( 2nd year .. .. 32 0| Dentist’s Attendant .. .. 68 0 44
4th ,, o e .. 28 6{3rd ,, - . .. 81 0
3rd year .. .. 37 6
4th ,, .. .. 48 0
6th ,, . .. 61 0
6th ,, . .. 92 8

And thereafter the minimum wage.
PROPORTION (IN ANY PLACE).
APPRENTICES. .

One apprentice to every three or fraction of three workers
receiving not less than the minimum wage.

An amended indenture of apprenticeship prescribed was approved
on 3rd September, 1925.

IMPROVERS.
{Dentists’ Attendants.)

One improver to every ten or fraction of ten workers of the same
sex receiving not less than the minimum wage.

Clauses 3 to 21 inclusive of the Determination as published in Government Gazette No. 137 of 16th October, 1945, shall
remain in force. .
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ScHEDULE—continued.

.- DISPENSARIES BOARD., -/

Clause (2) of the Determination published in Government Gazette No. 15 of the 22nd January, 1943, shall, be replaced by

t he following clause:— .

Victoria Gazette

(2) Apprentices or Improvers. Other Employees,
WaaEes per WEEK OF 44 Houms. Wagrs PER WEEE OF 44 HoUms,
Total i Total
Weekl: War Weakl! Wi
—_— te.’ Loading. We::::.y — R:etey Loaglrng. ‘&’:ﬂ
s d. s d s d s d.{ s d ~ d.
Ist six montha’ experience . 13 8 0 6 14 0 Chief Pharmaceutical Chemist . .. | 165 6| 6 0 | 171 6
2nd " " .. 21 0 1 0°| 22 0 | Assistant Phar tical Chemiss.. | 134 0| 6 0 | 140 O
3rd - R .l 20 |1 3 30 3 Female Shop Assistant 21 years, or . :
4th " " . 36 0 19 37 9 over, or who has served a period
5th " " .] 43 6 20 45 6 of four years as an improver in a
6th ” " .| 5 6 2 3 52 ¢ dispensary and is not engaged
7th ' ” .. | 67 8 2 6 60 0 in dispensing or compounding
8th " " L1716 3 0 74 6 medicines, drugs, or medicinal | .. o
preparations .. - .. ‘.. 7 8 .3 0 78 6

PROPORTION (IN ANY PLACE).

. Apprentices. .
One apprentice to every three or fraction of three workera
receiving not less than 140s. per week.

Improvers.

One improver to every ten or fraction of ten workers receiving
not lees than 140s. per week.

T

Clauses (3) to (12) inclusive of the Determination published in Gorernment Gazette No. 15 of the 22nd

remain in foroe.

DRY BATTERIES BOARD.

Clauses (2) and (3) of the Determination published in Government Gazette No

replaced by the following clauses :—

January, 1943, shall

. 326 of the 30th August, 1940, shall be

2) IMPROVERS. .
WAGES PER WEFK OF 44 HOURS.
Males. - Females.
Commenc!ns. Age. Commencing Age.
Experience. 15 . Experience. 16
yeara 16 17 18 19 20 years 17 18 19 20
and yours. years., FOATS. years. years. and years, FOArs. Fours. year
under. — under.
aed.| ad.| & d. | & & | s d. | s d. ad | s d s.d.| o d | s d
1st year ..|23 023 0128 032 6{30 045 3 st year 20 02 3(2 032 6|38 6
ond ,, ..126 0(27 0133 9|41 948 6 .. 2nd ,, . .. |23 6|27 034 040 3 .
8d ,, ..[32 635 6|44 6 61 9 . d .. |20 3|35 6,42 3 . .
4th .. |42 3|48 0|57 3 . 4th ,, .. .. |3 9|43 9 .. . .
6th ., .. |85 3162 O . . 6th year and until 21
6th year and years of age .. 145 3 . . .
until 21 yeam
of age L0

PrROPORTION OoF IMPROVERS IN AXY PLaOE.
Four male improvers to every male worker receiving not lesa than | Four female improvers to every fomale worker receiving not lesa

00s. per week of 44 hours.

than 54s. 8d. per week of 44 hours.

NoTe.—The Wages Board has determined in accordance with Section 25 (1} of the amended Factories and Shops Act 1934 that
the trade is so unskilled that no person should be taken as an apprentice to the trade.
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SCHEDULE—continued.

DRY BATTERIES BOARD—continued.

(3) Orner EMrLoYEES. . T

) Per week of
(a) Males. “ h:xkr:‘.'
s d.
Operator responsible for mixing ... e .. . .. .. .. e .. 169 ©
Employees engaged on soldering connexions and terminals .. - . 105 0
Employees engaged on finishing torch snd radio battenes (i.e., pounng scalmg compound in a.ny cell or battery) . .. 105 0
Operator of power-driven machines . . . . .. 103 0
Haad stamper .. e e . e .. .. . . .. .. .. .. 102 0
All others . . . . . . . . . . - . .. 99 0

' {b) Femalea. . ’
Employees engaged on aoldering connexions and terminels .. .. .. B8 8
Employees engaged on finishing torch and mdm batteries (I 8., pounng sealing compound in any cell or batbery) . .. 58 6
Operator of power.driven machines . .. .. Ve . . .« b7 0
Hand wrapper . o e . .. . .. .. . . e . 57 0
All others . . .. . . . . . - - .. e . 54 B

Clauses (4) to (15) inclusive of the Determination as published “in Fovernment Gazette No. 326 of the 30th August, 1840;
shall remain in force. -

ELECTRICAL TRADE BOARD.

. Clauses 2 to 4 inclusive of the Determination as published in Government Gazette No. 67 of the 20th April, 1944,
shall be replaced by the following clauses :—

2 . i Wages per Week of ¢4 Hours,
. Wmﬂn [ I{ed‘:f\n
Adulta. Q. P 0l 3 l&el_b:mmnf e ) At Other“l’nm
(‘;éPi&,n("):n -mul,' Yallourn. Victorls.
and within
Mildurs and
Gippstand Districta .
(a) General. - £ s d. £ s d. £ s d-
Elactncmn in chnrge of electrical supply undertaking— "
(@) "Where revenue exceeds £2,500 per snnum .. .- .. .. .. . 711 © 717 6 7.8 0
{(b) Where revenue does not exceed £2,500 pcr annum .. .. . 710 77 6!-818 ¢
Installation inspector and/or tester .. . .. .. 618 0 74 6! 615 0
Shift electrician—
(a) Where the installed cnpmty of the plant exceeds 1,000 kilowatts .. .. 815 0 71 86 612 0
(b) In other plants .. .. . 6 70 .-613 R 6:4 0
Assistant shift electrician® . .. .. .. .. .- 6 3 0 ‘16 9 6 6 0 0
Elsotrician in charge of plunz n.nd/ar matnllatmn N .. .. .- 815 O .71 6 612 0
Electrical fitter and/or armature winder .. .. .- .. .. .. 815 O 71 6] 612 0
Battery fitter .- Toee T e T e . 8415 0 71 86 812 0
Cable jointer, on ingh tennon (over 8,600 vo!ts) .. ‘e .. - .. - 814-0 7-0 8 611 0
Cable jointer, on low tension (under 8,600 volta) .. . . .. . 612 0 618 6 6 9 0
Cable jointer’s mate .- .- o . . .. 511 0 517 6 5 8 0
Electrical mechanic .. . .. . 515 0 71 86 612 0
Linesman e . . . .. . 6 8 0 612 8 8 3 0
Linesman's usslstnnt - . . .. .. 511 0 517 6 5 80
Patrolman—
(a) Inspecting and swnchmgoxrcults or repairing hva feeders or distributors of
600 volt or over, or repmrlng faults on consumers’ premises . . 6 6 O 612 6 6 3 0
(b) Inspecting, switching or renewing lamps or fusee on circuits, but not repnmng . 513 6 6 0 0 510 8
Meter tester (Ist grade) .. .. .. . .. .. .8 5-0 | 611 6 6 2 0
Meter toster {2nd grade) .. .. . o .. - .. e 6 0 O 6 6 6 517 0
Meter fixer . .. .. . .- .. .. . 6 00 86 6 6 517 0
Switchboard nt.tendant .. . e .. . .. .. .. 6 4 6 611 O 6 1 &
Battery attendant . . .. ‘e .- .. . 512 0 518 6 5 9 0
Electrical fitters and mechamc s asalstam .. . .- . - .. 511 0 517 8 5 8 0
Process worker .. . e o .- 0T .. 510 0 516 6| 6 7 0.
()] Wcl Batlery Manufacluring. :
Battery repairer (factory) . Py - . . . .. . 517 0 6 38! 514 0
Mixing and paatmf by hand o " .. . . .. 515 0 6 1 86 512.0
Cha.rgmg and moulding of grids .. 815 0 6 1 6| 512 0
Group burning (placing soparate ohambers m buLmrms, bnrmng poats to connectors on
top of battery) e . .. . . .. .. .. 514 0 6 0 6 511 ©
Formation Process . - .. . . . .- . 612 0 518 @ 5 8 0 °
All others in this- aubdjmxon .. - .. . T 510 O 516 8 5 7 0
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SoHEDULE —conttnued.
ELECTRICAL TRADE BOARD—coniinued.

LeEaping HANDS,

Leading hands in charge of not less than three and not
more than ten employees, 6s. per week extra; more than ten
and not more than twenty employees, 12s, per week extra;
more than 20 employees, 18s. per week extra.

SHIP REPAIRING.

Employees engaged on ship repairs shall be paid the follow-
ing additional margins:—

8 d.
Tradesman .. 3 0 per week.
All other labour .. 2 0 per week.
TRADESMEN IN LARGE Power HOUSES.

Tradesmen and/or welders, and their assistants employed
in large operating power houses (i.e., gower houses developing
more than 8,000 kilowats), other than those not on the
regular stafl, engaged on new construction work, shall be paid
6s. per week extra, and other apprentices and unapprenticed
juniors 3s. per week extra; such amount ghall be deemed to
include all special rates prescribed in clause 5.

This allowance -shall continue to be payable to tradesmen
attached to the staffs of such power houses while carrying out
repairs or maintenance in rotary convertor sub-stations which
are in regular operation.

APPRENTICESHIP.
(Other than those covered by the Apprenticeship Commission.)

Apprenticeship Trades.
3. (a} Minors shall not be employed in the following occu-
gauons otherwise than under a contract of apprenticeship as
ereinafter provided:—
Electrical fitting.
Electrical mechanie.

Contract of Apprenticeship.
(b) Every contract of apprenticeship hereinafter made shall
contain—

(i) the names of the parties;

(ii) the date of birth of the apprentice; "

(iii) a statement of the trade or trades to which the
apprentice is to be bound and which he is to be
taught during the course and for the purpose of
the apprenticeship; .

(iv) a covenant by the master to teach and inmstruct or
cause the apprentice to be taught or instructed in
the trade to which the apprentice is bound;

(v) the date at which the apprenticeship is to commence
or from which it is to be calculated;

(vi) all other conditions of upprenticeship.

Cancellation or Suspension of Indenture.

(¢) Subject to the approval of the Secretary for Labour,
but not otherwise, an indenture of apprenticeship may be
suspended or cancelled— R

(i) by mutual consent;

(ii) if through lack of orders or financial difficulties an
_employer is unable to find suitable employment for
an apprentice and a transfer to another employer
cannot be arranged;

(iii) if, in the opinion of the Secretary for Labour, cir-

cumstances exist which render such suspension or
cancellation necessary or desirable.

Any covenant in an indenture inconsistent with the provision
of this clause shall be null and void, and of no force or effect
while this Determination remains in force and applies to
the parties to the indenture,

. Proporiion.

(d) (i) The proportion of apprentices who may be taken
by an employer shall, except as hereinafter prescribed, be one
apprentice to every three or fraction of three tradesmen in
the trade concerneg.

The exception is—
Eléctrical mechanic—one apprentice for every two, or
fraction of two, tradesmen in the trade concerned.

For the purposes of ascertaining tke number of apprentices,
the number of tradesmen shall be deemed to be the average
pumber working during the immediately preceding six months,
and, in ascertaining such proportion an employer actually
working in any workshop shall be deemed to be a tradesman.

A person who is for-a term not exceeding two years taking
practical training in a workshop in continuance of a course
of training for professional work shall not betaken into
account in ecalculating the proportion of apprentices to
journeymen,

(ii) An employer who is adequately equipped to teach
apprentices may, with the consent of the Secretary for Labour,
on the recommendation of the Wages Board, take on new
apprentices up to the proportion of one to each journeyman
employed.

Until further order, apprentices so taken shall not be counted
in future caleulations of the proportion of apprentices to
journeymen authorized by the Determination,

Period of Apprenticeship.
(e) The periods of apprenticeship shall be as follows:—
1f the apprentice, when indentured, is under the age of
seventeen years—five years; if over the age of seventeen—four
or five years, at the option of the contracting parties.

Adult Apprentices.

(f) Any apprentice who cannot complete his full term of
apprenticeship before reaching his 22nd birthday may, by
agreement with his master, serve as an apprentice until he
reaches the age of 23 years. .

Probationary Period.

(g) Minors may be taken on probation for three months,
and if apprenticed such three months shall ecount as part of
their period of apprenticeskip. An employer shall within
fourteen days of employing & probationer notify the appro-
priate apprenticeship authorities of the employment of such
probationer to any of the trades mentioned herein.

Wages.

{h) The minimum weekly rate of wage for apprentices shall
be the under-mentioned percentages of the contemporareous
heeds basic wage prescribed for the area in which they are
employed, and in addition thereto the constant and war
loadings specified, and_ in all contracts of apprenticeship
hereaffer made the employer shall covenant to pay wages of
not less than such rates:—

The total wages of apprentices shall be calculated to the
nearest gix pence, any broken part of six pence in the result
not exceeding three pence to be disregarded.’

{¢} WaGeEs PER WEEK or 44 HoURS.

Total Wage Payable—
Percentage \\'in}il‘\]‘lﬂ Miles
€ ntal 12,0,
— of Need% Constant War Me‘l’bourna: '10
Basic Wage. Toading. Loading. Miles of G.P.O., . Other Parts
within Mildura
and Gippsland
Distrirts.
I I i !
Four and Five-year Termas.
Per Week, Por Week. Per \Week,
s d. s d. £ s d. £ s d. £ s d.
1st year .. . . 224 . 09 116 1 3 0 110
2pd year .- .. - 30 1 0 1 0 110 0 112 0 1.9 0
3rd year o .. - 46 1 6 1 6 2 50 2 8 0 2 3 6
tth year 75 20 2 3 314 0 319 0 311 6
5th year .. 95 2 0 30 413 6 419 6 410 6
Four-year Terms.—Apprenticeship g after the Age of 17 Years. \
18t year .. .. " 26 . 09 1 5 0 1 6 6 1 4 0.
2nd year .. . 45 T 0 1 6 2 4 6 2 7 6 2 3 0,
3rd year .. .. 75 20 2 3 314 0 319 © 311 &
4th year . - 95 2 0 | 30 413 6 419 6 410 6
. 1
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ScHEDULE-—continued,

ELECTRICAL TRADE BOARD—continued.

An employee who is under 21 years of age on the expiration
of his apprenticeship and tkereafter works as a minor in the
occupation to which he has been apprenticed shall be paid at
not less than the adult rate prescribed for that classifieation.

Hours,

(7) The ordinary hours of employment of apprentices shall
not in cack workshop exceed those of the journeymen.

Overtime and Shift Work.

(k) An apprentice under the age of eighteen vears shall not
be required to work overtime or shift work uniess he so
desires.

Payment by Results.

{1) An apprentice shall not work under any system of pay-

ment by results, .
Lost Time.

(m) The apprentice at the end of the calendar period of
any year in which he kas actually given service to the master
upon less than the ordinary working days preseribed in
this Determination, or in which he has unlawfully absented
himself without the master’s consent, shall, for every day
ghort of the said number of working days, and for every
day of such absence, serve one day, and the calendar period
‘of the succeeding year of his service shall not be deemed to
begin until the said additional day or days shall have heen

gerved. Provided that in calculating the extra time to be
so served the apprentice shall be credited with time which he
has worked during the relevant year in excess of his ordinary
hours.

Prohibition of Premiums.

(n) An employer shall not, either directly or indirectly, or
by any pretence or device receive from any person or require
or permit any person to pay or give any consideration in the
nature of a premium or bonus for the taking or binding of
any probationer or apprentice.

Attendance at Technical Schools,

(o) Apprentices attending: technical colleges or schools and
presenting reports of satisfactory conduct shall be reimbursed
all fees paid by them. ’

Annual end Sick Leave.

(p) Apprentices shall be entitled to sick and annual-leave
in accordance with the provisions of clauses 15 and 16 hereof
respectively.

" FEMALES AND UNAPPRENTICED MALE JUNIORS.

4. (a) Subject to the exceptions hereinafter provided, the
minimum rates of wage for adult and junior females and for
unapprenticed male juniors employed in occupations for which
apprenticeship is not provided by this Determination shall
be as follows—:

Waces PER WEER oF 44 HoURs.

Total Wage Payable—
Within 20 Miles
Percentage of G.P.O0,,
_— Bofi -N&gds ?z::}"l;lét h’]}.1’(1:]lmu‘l_'ng;P 100
oo Taee Geelong - at~ | At Yallourn. Other Parta of

Warrnambool, and N

within Mildura

and Gippsland

Distriets.
| | o a £ e d £od | £ d
I.—Adult Females.
Under three months’ experience . . 65 3 0 3 3 6 376 3 1
All others .. - - . . 75 3 0 312 6 317 6 | 310 6
I1.—Junior Females,
17 years of age and under .. 40 10 118 © 210 117 0
18 years of age . . .. .. 473 1 3 2 5 6 2 8 6 2 40
19 years of age . . .. . 55 18 212 6 216 0 21 0
20 years of age . .. 623 2 0 3 0 0 3 4 0 218 0
I1I.—~Junior Males,

Under 16 years of age .. .. ‘ 25 0 6 1 3 6 1 5 6 130
16 years of age .. .. .. . 35 09 113 6 115 6 112 0
17 years of age . o .. 47} 1 0 2 5 0 2 86 2 3 8
18 years of age .. . . 60 10 217 © 3 0 6- 215 0
19 years of age . . 76 20 31 6 316 6 3 9 6
20 years of age .. .. 80 2 0 4 5 6 411 6 4 3 0

Provided that the rate payable to any employee shall not, excluding the

constant loading, be less than 20s.

The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding

threepence to be disregarded.

(b) The minimum rate payable to a junior female of any
age or a junior male of eighteen years or more each with less
than six months’ experience under this Determination shall,
until he or she bas had six months’ experience, be 10 per cent.
less than the amount represented by the percentage of the
needs basic wage hereby prescribed for a junior employee of
his or her age and in addition thereto the constant loading
prescribed for such an employee.

Provided that this sub-clause shall not operate to reduce
the rates paid to any female employee as from the beginning
of the first pay period to commence in August, 1942,

Prohibited Occupations.
Junior employees shall not be employed—

if under the age of sixteen years on oil or gas burners
or fires used for heating of small articles.

Ciguses 8 to 26 inclusive of the Determination as published in Government Qazette No. 87 of the 20th April, 1944, shall

remain in force.

No. 174—7538/46.—4
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SoHEDULE—Ccontinued.

ELECTROPLATERS BOARD

Clauses 2 to 5 inclusive of the Determtination as published in Government Gazette No. 136 of the 23rd July, 1946, shall
be replaced by the following clauses:—

2, Wages.
Adults. Per Week of 44 Hours.
Males. s d.
Grinder or polisher .. .. .. .. .. .. .. . RN .. 123 6
Electro-plater—
1st Class .. .. .. .. .. .. .. .. .. . 135 0
2nd Class .. .. . N .. .. . .. .. .. 123 ¢
3rd Class .. .. . .. .. .. .. .. . o 110 0
Liner or hand decorator .. .. .. .. .. .. .. .. . 123 6
Coater . .o ‘e .- .. .. .. .. .. .. .. 113 6
Spray operator . . .. .. .. .. RN .. .. N 112 0
All others .. .. .. .. .. LI .. . .. .. . 99 0
Females. -
Females employed at—
(z) Hand burnishing, hand finishing, or lacquering .. s o - - . 82 9
(b) Polishing—Ash trays, bottle tops, butter dishes, butter knives, children’s mugs, dish mounts,
egg cups, forks, spoons, match-box slides, pepper shakers, pin trays, salt pourers, serviotte
rings, tea strainers, vases, or any similar articles 3 inchos or less in diamoter or 5 inches
or less in length .. .. .. .. . .. .. . - 123 6
All others .. . e .. . . .. . . o . 56 9

Leading Hands.

Leading hands in charge of not less than three and not more than ten employoes, 6s. per week extra; more than ten
and not more than twenty employoces, 12s. per week oxtra; more than twenty employees, 18s. per weck extra.
’

APPRENTIOESHIP.
All Classes of Work other than Electroplater—I1st Class.
3..(i)
Wages per Week of 44 Hours.
Experience. P

Males. Females,
s d. s d.
1st year—Ist six months . - oL .. . . .. 4 9 - 14 9
2nd »» .. - .. .. .. .. . 14 9 14 9
2nd year—l1st » .. .- .. .. .. .. .. 28 6 28 6
: 2nd ’» .. .. .. . .o .. .. 28 6 28 6
3rd year—Ilst . .. N .. .. .. .. .. .. 39 6 3% 6
2nd . e .. .. .. .. .. .. 39 6 39 6
4th year” .. .. . .. . .. .. e .. 51 0 51 0

5th year .. .. - . .. .. . .- .- 60 3 .-

6th year .. .. .. .. .. .. .. P .. .73 3 .

ProPORTION (BY ANY EMPLOYER).
' Males.
Three male apprentices to every three or fraction of three male workers receiving not less than 99s. per week of 44 hours.

Females.
Two female apprentices to every three or fraction of throe female workers receiving not less than 56s. 9d. per week of 44
hours. * :
Electroplater—l1st Class only.

(ii) (@) An employer shall not employ any minor in the trade or occupation of an Electroplater—Ilst class otherw;iee than
under a contract of apprenticoship as hereinafter provided,

Contract of Apprenticeship.
(b) Livery contract of apprenticeship heroinafter made shall contain—
(i) the names of the parties;
(ii) the date of birth of the apprentico ;

(iii) a statement of the trade or trades to which the apprentice is to be bound and which he is to be taught during
the course and for the purpose of the apprenticeship ;

(iv) a covenant by the master to teach and instruct or causo the apprentice to be taught or instructed in the trade to
which the apprentice is bound ;

(v) the date at which the apprenticeship is to commence or from which it is to be calculated ;
(vi) all other conditions of apprenticeship.



Victoria Gazette 2768 No. 174.—August ‘30, 1946 -
‘ScrepyLE—continued.

ELECTROPLATERS BOARD-—continued. -

Cancellation or Suspension of Indenture.

(c) Subject to the approval of the Sccretary for Labour, but not otherwise, an indenturo of apprenticeship may be
suspended or cancelled— .

(i) 1y mutual consent ;

(ii) if through lack of orders or financial difficulties an employer is unable to find suitable employment for an
apprentice and a transfor to another employer cannot be arranged ;

(iii} if, in tho opinion of the Secretary for Labour, circumstances exist which render such susponsion or cancellation
necessary or desirable.

.. Any covenant in an indenture inconsistent with the provision of this clause shall be null and void and of no force or offect
wi ile this Determination remains in force and applics to the parties to the indenture.

Proportion.

{d) The proportion of apprentices who may be taken by an empoyer shall, except as heroinafter preseribe&, bo.one
apprentice to every threo or fraction of three electroplaters—Lst class.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be tho average
number working during the immediately preceding six months, and, in ascertaining such proportion an employer actually working
in any workshop shall be deemed to be a tradesman,

A person who is for a term not exceeding two years taking practical training in a workshop in continnance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.
-

Period of Apprenticeship.
(e) I the apprentice when indentured is under the age of seventeen yoars—five years; if over the ago of seventeen
years—four or five years, at the option of the contracting parties.

Adult dpprentices.

(f) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may,
by agrecment with his master, servo as an apprentice until he reaches the age of 23 years.

Probationary Period.
(g) Minors may be taken on probation for three months and if apprenticed such three months shall count as part of their
period of apprenticeship. ~ Anemployer shall, within fourteen dnys of employing a probationer, notify the apprenticeship authorities
of the employment of such probationer to any of tho trades mentioned herein. .. .

Wages.

(A) The minimum wéékly rates of wages for apprentices shall be the undermentioned percentages.of the contemporaneous
needs basic wage and in addition thereto, the constant and war loadings specified, and in all contracts of .apprenticeship hereafter
made.the employer shall covenant to.pay wages of not less than such rates :—

- The total wage of apprentices shall be calculated to the nearest sixpence, any broken part of sixpence in the result not
exceeding threepence to be disregarded. .

[O))] . WacES PER WEEK oF 44 Hours.
Percentage of :
—_— Nee‘%s Baasle Constant Loading, War Loading. Total Wage Payable,
age.
Four and Five-year Terms.
Per Week. Per Week. Per Weok.
. 8. d. s d. s d.
18t year .. . o s .. .. 22% o 09 21 6
2nd year .. .. .. .. .. e 30 1 0 1 0 30 0
3rd year .. . .. .. .. .. 45 1 6 ° 1 6 445 ¢
4th year .. .. . .. .. .. 75 2 0 2 3 74 0
5th year .. . .. .. .. . 95 20 3 0 93 6
Four-year Terms.—Apprentices Commencing after the Age of 17 Years.
1st year .. .. . i .. .. 26 .- o 8 25 ¢
2nd year .. . .. .. .. e 45 1 0 1 6 44 8
3rd yoear .. . . o . . 75 2 0 2 3 74 0
4th year .. .. .- .. .. .. 93 2 0 30 93 6

An employee who is under 21 years of age on the oxpiration of his apprenticeship and_ thereaftor works as a minor in the
ocenpation to which he has been apprenticed shall be paid four-fifths of the adult rate prescribed for that classification.

.. .- Hours. .- .- - . L R
“'(§) The ordinary hours of employment of apprentices shall ‘not in éach workshop exceed those of the journeymen. ..
- - i .. Overtime and Shift Work... - - - . .
(k) No apprentice under the age of 18 years shall be required to work ovortimo or shift work unless he so desires.

No approntice shall except in an emergency work or be required to work overtime or shift work at times which would
prevent his attendance at technical school as required by any statute, Determination or regulation applicablo to.him.

Payment by Resuits.
(1) An apprentice shall not work under any system of payment by results,
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ELECTROPLATERS BOARD—continued.
»
Lost Time.

(m) The apprentice at the end of the calondar period of any year in which he has actually given service to the master
upon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented himself
without the master’s consent shall, for every day short of the said number of working days, and for every day of sych nk{s?nce,
serve one day, and the calendar period of the succeeding year of his service shall not bo deemed to begin until the said additional
day or days shall have been served.

Provided that in calculating the extra time to be so served, the apprentice shall be credited with time which he has
worked during the relevant year in cxcess of his ordinary hours.

Prohibition of Premiums.

(n) An employer shall not, either directly or indiroctly, or by any pretence or dovice receive from any person or require
or permit any person to pay of give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice.

Attendance at Technical Schools.

" (0) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed
all fees paid by them.

Annual and Sick Leave.

(p) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clauses 17 and 18 hereof
respectively,

. IMPROVERS. -
All Classes of Work other than Electroplater—I1st class.
4.
Males,
Experlence. Wages per Week of 44 Hours, :gggﬁsur;_ef
44 Hours,
Commencing Age—
(}:' Jeti® | 10 years. | 17 years. | 18 years. | 19 years. | 20 years.| Females.
s d. s d. s d. s. d. s d. s d. 8. d.
Ist yecar—Ilst six months .. .. .. 15 6 18 6 30 9 33 6 49 3 57 6 15 6
2nd ,, .. . .. .. 18 & 30 9 33 6 49 3 57 6 78 0 18 6
2nd year—Ist  ,, .. .. . .. 30 9 33 6 49 3 57 6 78 0 . 30 9
2nd ,, .. .. . .- 33 6 49 3 57 6 78 0 99 0 . 33 6
3rd year—lst ,, . . N . 49 3 57 6 78 0 91 0 . . 49 3
2nd ,, .. .. . . 57 6 78 0 91 o0 98 3 . 556 9
4th year . ‘e .- . .. 78 0 81 0 98 3 . . .
5th year .. .. .. .. . 91 0 98 3 .. . . .
6th year - .. .. .. .. 98 3 .. .

ProPoRTION (BY ANY EMPLOYER).
Males.
One male improver to every three or fraction of three male workers receiving not less than 115s. 8d. per woek of 44 hours.

Females.
Two femalo improvers to each female worker receiving not less than 56s. 9d. per week of 44 hours,

JUVENILE WORKERS,
5. Persons under 21 years of age (other than apprentices or improvers) employed at slinging and unslinging, hanging,
cleaning, scouring, scratch-brushing, drying-nut, or cleaning old enamel off cycle wheels or frames or other old iron or tinware,
filling up, rubbing down and firing in connexion with glass enamels for badges or medallions ; or polishing legging clips, clips

and plugs for rugs, nuts, serews, bolts, washers, or caps, all builders’ brass and ironware, up to 1}-in. diameter, and knitting
needles—

‘Wages per Week of 44 Hours.

Commencing Ago—

Expetience.
01115 u’:fd“er: 16 years. | 17 years. | 18 years. | 19 years. | 20 years.
& d. s d. s d. s d 8 d. 4. d.
lst year—I1st six months .. . . 15 6 18 6 30 9 33 ¢ 49 3 57 ¢
2nd ,, .. P .. .. .. 18 6 30 9 33 6 49 3 57 6 78 0
2nd year—~1st  ,, .. .. .. . .. 30 9 33 6 49 3 57 8 78 ¢ .
2nd ,, . . 33 6 49 3 57 6 78 0 91 O .
3rd year—lst ” .. . . . 49 3 57 6 78 0 91 O .. .
2nd .. . . . 57 6 8 0 91 O 98 3 .
4th year .. .. .. . 1780 e o} 98 3 . . .
5th year . e - . a9l ¢ 98 3 N . .
6th year . . . . 98 3 . . . .

Clauses 6 to 26 inclusive of the Determination as published in Government Gazette Nou. 136 of the 23rd July, 1946, shall
remain in force.
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ScuEDULE—continued.

ENGINEERS AND BRASSWORKERS (SKILLED) BOARD.

Clauses 2 to 5 inclusive of the Determination as published in Government (azette No. 154 of the S8th August, 1946,
shall be replaced by the following clauses:—

2 Wages per Week of 44 Hours.
Within 20 Miles of
16 il of 6.5
Adults, s at ” . Other Parts
nlts. W aGrre:]n(;:%o olnl';nd At Yallourn of Victoria.
within Mildura and
Gippsland Districts,
£ & d £ s d £ s d
(a) Enginecring and Brassworking Section.
Angle-iron smith .. e .. .. . 618 0 7 4 8 615 0
Annealer and/or case hardener .. . . . 6 8 0 614 6 6 50
Brassfinisher (tradesman) .. .. o . - 615 0 7186 612 0
Brassfinisher (2nd class) .. .. . 6 3 0 6 9 6 6 0 0
Brass polisher .. .. . .. 518 0 6 4 6 515 0
Blacksmith’s machinist L. .. o 516 0 6 2 6 513 0
Brags-smith, copper-smith, or other smith . 616 0 72 6 613 0
Fitter and/or turner .. .. . o . 615 0 71 6 612 0
Fitter, turbine blade .. .. . .. .. 618 0 7 4 8 8156 0
Forger and/or faggoter . 770 713 8 740
Heat treater .. .. .. .. . 618 0 7 4 6 615 0
Inspector .- . .- . . . . 750 711 6 720
Key-seating machinist .. - . . - - 6 3 0 6 9 6 6 00
Locksmith .. .. . . . .. . 8615 0 716 612 0
Machine sctter .. .. .. . .o . 615 0 718 612 0
Machinist~—1st class .. .. . - . 615 0 716 612 0
Machinist—2nd class .. .. .. . .. N 6 3 0 6 9 6 6 0 0
Machinist—3rd class . .. .. .. .. . 516 0 6 2 6 513 0
Marker off (i.e., a fitter the greater part of whose time is occupied in
marking off) . . .. .. .. .. 618 0 7 4 6 615 0
Motor cycle mechanic .. .. .. . 612 0 618 6 6 9 0
Motor mechanic . .. . . 612 O 618 6 6 9 0
Motor tuner and tester . . 612 0 618 6 6 9 0
Mould polisher .. .. . 513 0 519 6 510 ©
Patternmaker .. . “ . . 730 796 700
Pipe fitter on low pressure work . .. 6 3 0 6 9 6 6 0 0
Process worker .. .. . - 510 0 516 6 570
Refrigeration mechanic or serviceman .. .. .. 615 0 71 6, 612 0
Safe maker and/or repairer (sceurity work) . .. 615 0 7186 612 0
Scalemaker and/or adjuster .. .o .. . 615 0 7186 612 0
Scientific instrament maker . .. 750 711 6 72 0
Toolmaker .. .. 75 0 711 8 720
Toolsmith .. .. .. .. .. .. 618 0 7 4 6 815 0
Wet store grinder and glazier (tradesman) .. . .. 615 ¢ 718 812 0
Welder—1st class (other than when using Cutler machine) .. 618 0 7 4 8 615 0
Welder—I1st class (using Cutler machine) .. . . 6 5 0 611 6 6 2 0
Welder—2nd class . .. .. .. 516 0 8 2 8 513 0
Welder—3rd class .. .. .. . 512 0 518 6 5 9 0
Welder—tack .. .. .. . .. 514 0 6 0 6 6§11 0
Jobbing moulder and/or coremaker .. .. 815 0 71 8 612 0
Plate and machine moulder and/or coremaker—
1st six months’ experience .. .. 514 0 86 0 8 511 0
2nd six months’ experience .- .. .. .. 517 0 6 3 6 514 0
3rd six months’ experience .. . . . 8 0 0 6 6 6 5§17 0
Thereafter .. .. .. .. .. N 6 5 0 61l 6 6 2 0
(Kxperience for the purpose of calculating the rates payable to
plate and machine moulders and/or coremakers shall include all
experience as a moulder or coremaker, jobbing or machine, as the case
may be, whether as a junior or an adult.)
(b) Making or Repairint 7 ypewriters, Book-keeping Machines Adding
Machines, Calculuting Machines, Cash Registers, Duplicating
Machines and Similar Machines.
Adding, calculating and book-kecping machine mechanic .. . 616 0O 72 6 613 0
Cash register mechanic .. .. .. . 616 0 72 6 613 0
Tradesman .. .. .. .. .. .. . 615 0 71 6 612 0
First-class mechanic .. . .. .. 6 8 0 614 6 6 5 0
Second-class mechanic .. o .. o . .. 6 5 0 718 6 2 0
Process worker .. - .. .. .. . 510 0 5 6 6 5 70

- Nore.—Employees engaged on ship repairs shall be paid the following additional marging :—
& d.
Tradesmen .. - .- . ve . .. 3 0 per week.
All other labour .. .. .. .. MR . .. 20 "
- ) LeApING HANDS.
Leading hands in charge of not less than three and not more than ten employces, 6s. per week extra; more than ten
and mot more than twenty employees, 12s. per week extra; more than twenty employees, 18s. per week extra.
TRADESMEN IN LARGE PowerR HoUSES.

Tradesmen and/or welders, and their assistants employed in large operating power houses (i.e., power houses developing
more than 8,000 kilowats), other than those not on the regular staff, engaged on new construction work, shall be paid 6s. per
weck extra, and other apprentices and unapprenticed juniors 3s. per week extra; such amount shall be deemed to include all special
rates prescribed in clause 6. ]

This allowance shall continue to be payable to tradesmen attached to the staffs of such power houses while carrying out
repairs or maintenance in rotary convertor sub-stations which are in regular operation.
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_ScrEDULE - —continued.
ENGINEERS AND BRASSWORKERS (SKILLED) BOARD—continued.

APPRENTICESHIP.
3. (Other than those covered by the Apprenticeship Commission.}

Apprenticeship Trades.

(a) An employer shall not employ minors in the following trades or occupations otherwise than under a contract of
apprenticeship as hereinafter provided :—
(i) Brassfinisher (except the making of parts by specinlized processes and the assembling thereof)
(ii) Electrical fitter and/or armature winder (except the winding of armatures by specialized processes).
(iii) Electrical mechanic.
(iv) Fitter and/or turner. . .
(v) Locksmith—making and/or repairing locks, including those of safes and strong-room doors, but not including
. the msking of parts by specialized processes and the assembling thereof.
(vi) Machinist—l1st and 2nd class.
(vii) Motor mechanic.
(viii) Moulder and/or coremaker—jobbing.
(ix) Patternmaker.
(x) Refrigeration mechanic or serviceman.
{xi) Safe and strong-room maker.
~ (xii) Scale maker (except the making of parts by specialized processes and the assembling thereof).
(xiii) Scientific instrument wmaker.
(xiv) Smithing—Blacksmith, copper and/or brass smith.
(xv) Welder—I!st class.
(xvi} Window frame fitter.
(xvii) Brass polishing. :
(xviii) Adding machine, caleulating machine, book-keeping machine, cash register, or first-class mechanic.

Contract of Apprenticeship.
(b) Every contract of apprenticeship hereinafter made shall contain—
(i) the names of the parties ;
(ii) the date.of birth of the apprentice ; . .
(lii) a statement of the trade or trades to which the apprentice is to be bound and which he is to be taught during
the course and for the purpose of the apprenticeship ;
(iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the
trade to which the apprentice is bound ; .
(v) the date at which the apprenticeship is to commence or from which it is to be calculated ;
(vi) all other conditions of apprenticeship. .

Cancellation or Suspension of Indenture. .. .
{c) Stbject to the approval of the Secretary for Labour, but not otherwise, an indenture of apprenticeship may be suspended
or cancelled— . .. . .
(i) by mutual consent ; )
(1i) if through lack of orders or financial difficulties an employer is unable to find suitable employment for an
apprentice and a transfer to another employer cannot he arranged ;
(iii) if, in the opinion of the Secretary for Labour, circumstances exist which render such suspension or cancellation
necessary or desirable. o
Any covenant in an indenture inconsistent with the provision of this clause shall be null and void and of no force or effect
while this Determination remains in force and applies to the parties to the indenture.

Instruction in Welding. )

(d) The training of appréntices to” blacksmithing, structural steel works, fitting or fitting and turning shall include instruetion
in clectric welding and/or oxy-acetylenc welding as far as is practicable with the facilities available in the shop in which they are
trained. ' ' T : ’

' Proportion.

() (i} An employer shall not employ apprentices in excess of the proportion hercinafter preseribed.

Subject to this sub-clause the proportion of appremtices who may be taken by un employer shall not exceed one
apprentice to every three or fraction of three tradesmen in the trade concerned.

In the trades of—

Welder—1st class ;

Motor mechanic; and

Moulder and/or coremaker—jobbing ;
the proportion of apprentices who may be taken by an employer shall not exceed one apprentice for every two or fraction of two
tradesmen in the trade concerned.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average
number working during the immediately preceding six months, and in ascertaining such proportion an employer actually working
in any workshop shall be deemed to be a tradesman. .

A person who is, for a term not exceeding two years; taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.

(ii) Notwithstanding anything hereinbefore provided in the trades of-— ' :

Fitter and/or turner, ..

Machinist—1st and 2nd class,

Motor mechanie, and

Refrigeration mechanic or serviceman, )
an employer may with the consent of an apprenticeship authority and upon satisfying that authority that he has the plant,
equipment and staff necessary for the proper tuition of each apprentice concerned take apprentices in excess of the proportion
herein preseribed.  Until further order apprentices so taken shall not be counted in future calculations of the proportion of
apprentices to journeymen athorized by the Determination. * : ’

" Period of Apprenticeship.
(f) The periods of apprenticeship, except as to those marked (i), (xi), (xii), and (xvi), shall be as follows 1 —

If the apprentice, when indentured, is under the ago of seventeen years—five years; if over the age of seventeen—four
or five years, at the option of the contracting parties,
For the trades marked (i), (xi}, (xii), and (xvi}—four or five years at the option of the contracting parties.

Adult Apprentices.

(9) Any apprentice who cannot complete his full term of apprenticeship before reaching his 22nd birthday may, by
agreement with his master, serve as an apprentice until he reaches the age of 23 yeara.
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ScHEDULE—continved.

ENGINEERS AND BRASSWORKERS (SKILLED) BOARD—continued.

Probationary Period.

. (k) Minors may be taken on probation for three months, and if apprenticed such three months shall count as part of their
period of apprenticeship. An employer shall within fourteen days of employing a probationer notify the appropriate
apprenticeship authorities of the employment of such probationer to any of the trades mentioned herein.

Fages.

(%) The minimum weekly rates of wage for apprentices shall be the under-mentioned percentages of the contemporaneous
need.s basic wage prescribed for the area in which they are employed, and in addition thereto the constant and war loadings
specified, and in all contracts of apprenticeship hereafter made the employer shall covenant to pay wages of not less than such
tates.

The total wages of apprentices and improvers shall be calculated to the nearest sixpence, any broken part. of sixpence in
the result not exceeding threepence to be disregarded.

(7 Wages per Week of 44 Hours.
Total Wage Pa'yabla——
V\’iv;}gr:i 219 3&115; .
— et | g || e
Banie Wage. 0ading. ading. es of G.P.0., Other Part
aale Tage Goolong ;, ot ana| AT YAMlow: of Victorla.
within Mildura
and Gippsland
Districts.
Per Week, Per Week. Per Week,

Four and five-year terms— s d. s d. £ s d. £ o d. £ s d.
1st year . .. 22% 0 0 09 1°1 8 1 30 110
2nd year . . 30 10 10 110 0 112 0 1 990
3rd year . o 45 1 6 1 6 2 5 0 2 8 0 2 3 6
4th year . .. 5 2 0 2 3 314 0 319 0 311 6
5th year .. .. 95 20 3 0 413 6 419 6 410 ¢

Four-year terms—Apprentice .

commencing after the age

of 17 years—
1st year . " 26 00 o9 1 50 1 6 6 1 4 0
2nd year . .. 45 1 0 1 8 2 4 6 2 9786 230
3rd year .. 76 20 2 3 314 0 318 ¢ 31 8
4th year .. .. 96 20 3 0 413 6 419 6 410 6

The sum of 2s. 6d. per weck shall be added to the above rates in the case of apprentice patternmakers,

An employee who is under 21 years of age on the expiration of his apprenticeship and thereafter works as a minor in the
oceupation to which he has been apprenticed shall be paid at not less than the adult rate preseribed for that classification.
Hours.

{k) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen.

Overtime and Shift Work.

(1) No apprentice under the age of 18 years shall be required to work overtime or ghift work unless he so desires,

No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would
prevent his attendance at technical school as required by any statute, Determination or regulation applicable to him.

Payment by Results. '

{m) An apprentice shall not work under any system of payment by results.

Lost Time. .

(n) The apprentice at the end of the calendar period of any year in which he has actually given service to the master
upon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented himself
without the master’s consent, shall, for every day short of the said number of working days, and for every day of such absence,
serve one day, and the calendar period of the succecding year of his scrvice shall not be deemed to begin until the said
additional day or days shall have been served. Provided that in calculating the extra time to be so served the apprentice
shall be credited with time which he has worked during the relevant year in excess of his ordinary hours.

Prokibition of Premiums.

() An empioyer shall not, either directly or indirectly, or by any pretence or device receive from any person or require
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice. .
Attendance at Technical Schools.

(2) Apprentices attending technical colleges or schoolsy and presenting reports of satisfactory conduct shall be reimbursed

all fees paid by them.
Annual and Sick Leave.

(¢) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clauses 17 and 18 hereof

respectively.
IMPROVERS.

4. Improvers employed at brass polishing or in the making or repairing of typewriters, book-keeping machines, adding

machines, calculating machines, cash registers, duplicating machines, and similar machines shall be paid as follows :—
" Wages per Week of 44 Hours.

’ Total Wage Payable—

. Witl}ha 2I§)0Milea

— T g | ol | MR
Basic Wage. oading. oading, les of +.P.O., . Other Part:
w :f;:ﬁl:rlrl\%éolnznd At Yallourn, of \?"l.cto?;n?

within Mildura

and Gippsland

Districts.
Per Week. Per Week. Per Week.

s. d. s d. £ s d £ s d £ s d.
lst year .. . .. 223 (O] ‘09 116 1 3 0 110
2nd year .. .. .. 30 10 J ] 110 ¢ 112 0 1 9 0
3rd year .. .. .. 45 1 86 1 6 2 50 2 8 0 2 3 6
4th year .. .. . 75 20 2 3 314 0 ] 319 0 311 6
5th year .. .. .. 95 2 0 3 0 413 6 | 419 8 410 ¢
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Notwithstanding anything elsewhere in this Determination contained, where an improver is under the age of 21 years after
completion of five years at the trade of making or repairing typewriters, book-keeping machines, adding machines, calculating
machines, cash registers, duplicating machines, and similar machines, he shall be paid four-fifths of the sccond-class mechanic’s
time wage until reaching the age of 21 years.

Proportion of Improvers.—In the making or repairing of typewriters, book.keeping machines, adding machines, calculating
machines, cash registers, duplicating machines, and similar machines—one improver to every two or fraction of two workers:
employed in this section.

Brass polishing.-—One improver to every two or fraction of two brass polishers receiving not less than the minimum wage.

FEMALES AND UNAPPRENTICED MALE JUNIORS.

5. (a) No junior other than an apprentice or an improver shall be employed at brass polishing or in assembling, making,
or repairing typewriters, book-keeping machines, adding machines, caleulating machines, cash registers, duplicaling machines, and
similar machines.

(b) Subject to the exception hereinufter provided, the minimum rates of wage for adult and junior females and for
?nuppremiccd male juniors employed in occupations for which apprenticeship is not provided by this Determination shall be as
ollows :~—~

Wages per Week of 44 Hours.

‘Total Wage Payable—

\\'ll}}ita%_oé\lilea
— S | g |, | MRy
Bastc Wage. oading. oadivg. iles of G.P.0., . | Other Parts
* * Waef:;%‘go’ola:nd A¢ Yollowrn. of %lct.orla.
within Mildura
and Gippsland
Districts.
Per Week. Per Week. Per Week. .
s d. 8 d. £ s d. £ s 4 £ s d
1.—~Adult Females.
Under three months’ experience 65 30 .. 6 37 6 1 8
All others .. . e 75 3 0 i, 312 6 317 6 310 6
11, —Junior Females.
17 years of age and under .. 40 1 ¢ .. 118 ¢ 21 ¢ 117 ©
18 years of age . . 47% 1 3 2 5 6 2 8 6 2 40
19 years of age .. .. 55 18 .. 212 6 216 0 211 0
20 years of age . .. 623 2 0 .. 300 3 4 0 218 0
III.—Junior Males.
Under 16 years of age . 25 0 6 1 3 6 16 6 1 30
16 years of age .. .. 35 09 113 6 115 6 112 0
17 years of age o .. 47% 10 2 5 0 2 8 23 6
18 years of age .. .. 60 1 0 H 217 0 3 0 ¢ 215 0
19 years of age .. - 75 2 0 | 311 6 316 6 39 6
20 years of age .. .. 90 2 0 . 4 5 6 411 6 4 30
A junior employee of eighteen years or more shall be paid 3s. per week in addition to the rates preseribed herein while he
is employed as & furnaceman or assistant to a furnaceman.
1V.—~Junior Males (Foundries).
Under 16 years of age . 25. 0 6 10 1 4 8 1 6 6 1 40
16 years of age .. . 33 09 19 113 0 115 6 112 ¢
17 years of age .. .. 60 10 3 0 3 00 3 3 6 218 0
18 years of age .. .. 75 2 0 4 0 315 § 4 0 6 313 6
19 years of age and over .. | 90 2 8 4 6 410 ¢ 416 6 4 8 0

Provided that the rate payable to any employee shall not excluding the constant loading be less than 20s.
The total wage shall be calculated to the ncarest sixpence, any broken part of sixpence in the result not exceeding
threcpence to Le disregarded.

(c) Except in the case of employees in foundries, the minimum rate payable to a junior female of any age or a junior
malo of eighteen years or more each with less than six months’ experience under this Determination shall, until he or she has
had six months’ experience, be 10 per cent. less than the amount represented by the percentage of the needs basic wage hereby
prcs;:ribed for a junior employee of his or her age and in addition thereto the constant loading prescribed for such an
employee ;

Provided that this sub-clause shail not operate to reduce the rates paid to any female employee as from the beginning of
the first pay period to commence in August, 1942,
Prokibited Occupations.
(d) Junior employees shall not be employed :—
(i) if under the age of 16 yecars—
on oil or gas burners or fires used for heating of small articles; or
using electric arc or oxy acetylene blow pipe, or
(if) if under 18 years of age—
die setting on power presses; or '
as furnacemen or assistants to furnacemen.

. ‘Clmxses 8 1o 26 of the Determination as published in Government Gazetle No. 154 of the 8th August, 1946, shall remain
in force.
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ENGINEERS AND BRASSWORKERS (UNSKILLED) BOARD.
Clauses 2 and 3 of the Determination published in Fovernment Gazette No. 127 of the 16th July, 1916, shall be replaced
by the following clauses:—
2.

Wuges Per Week of 44 Hours.

Withln 20 Miles of
Adults. G.P.0., Mclbourne,

10 HMiies of G. PO
Geelong, at At Yaltourn. O“""‘I' Parts of
Warrnambool, and ctoria.

within Mildura and
Gippsland Districts,

£ s d.

15
3
,
tn
o
&

(a) Tronworking and Guneral—

Assembler (leading hand) . . . .- 513 519 6 5 10
Assembler (assistant) 5 8 514 6 5 5
Attendant at small rivet heatmg, bolt hen,tmg or snmlar typvs of

fires or furnaces .. . 513 519 510
Belt repairer . .. .. .. N .. 5 11 517 5 8
Blacksmith’s striker . 5 11 517 5 8
Blacksmith’s striker on doublo fires and other assistant 513 519 5 10
Block and tackle hand .. .. .. 513 519 510
Boiler (ins de) chipper and clca.m.r .. .. 517 6 3 5 14
Cold saw ioperator . .. .. - 513 519 510
Dic caster .. .. .. .. o 516 6 2 513
Dogman . 5 13 519 5 10
Dresser and grmder usmg portab!e ‘machine .o 515 6 1 5

Dresser, shot blast and sand blast—

{a} "who operates from ontsnde a properfy cnclose(l cabin 511 517 5 8
(6) other . 6 1 6 7 518
Dresser and grmder (othi:\') 5 13 319 510
Emery wheel attendant 519 510

Employeo directly assisting an cmploy 4 v»hose murgm above
the basic wage is l4s. or moro
Forge assistant, i.e., underhand, hammer drwcr, and crane mun,
employed on work 10 ¢wt. or over .. . ..
Forger's assistant . . . . .
Friction saw operator
Furnaceman—iforgo
Furnaceman’s usmslant—forgc
Furnaceman—olectric
Furnaceman—other (excepting cnpolr. iurnacomnn)
Furnaceman’s assistant .. .
Grinding machine or emery whecel operator
Hammer driver .. .. .
Lagger ..
Machinist—3rd e\ass {as deﬁned)
Overhead oiler ..

=l
—
k=]
—
-
-1
@w

10

—
34
ToOo0oCO0OoCOoO@ (=3 COOO PRI ODOODD oo

14

T LSt DU UMIT T
L
»

Painter of ironwork, usmg spray .

Painter of ironivork (other than shlp pumter) using brush ..

Person employed in preparing iron or steel material for
reinforcing concrete for building or other purposes—

o
—
@«
DOCDODLTIDOOTTD O OO0 OO0 o
—
=g R R R o Rl e e e K R N R i=2] SHOd oo

StusiSsniTntanasuonhord
54
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oo

On bending and cutting machines 5313 0 519 6 510 0

On bending and cutting machines (us:lstane) 510 0 518 6 5 7 0

QOn steel fabric machines . . 51 0 519 6 510 0

On steel fabric machines (assxstant) . 5 8 0 514 6 5 5 0
Person working with hammer 14 Ib. welght, or over—

On repair work .. .. .. .. .. 6 1 3 6 7 9 518 3

On other work 513 3 519 9 310 3
Pickler .. N .. .. .. .. 511 0 517 6 5 80
Piler .. .. . .. .. .. . 513 0 519 6 510 0
Process worker .. .. .. .. .. .. 510 ¢ 516 6 5 7 0
Rigger and/or splicer . .. . - N 517 0 6 3 6 514 0
Tar dipper 511 0 517 6 5 8 0
Employee not elsewhere clasmﬁed 52 0 5 8 6 419 ¢

(b) Manufacturing or preparing lead and shot—

Pipe trap machine operator 6 4 0 610 6 61 0
Roller .. . 519 0 6 5 6 516 0
Extrusion press Operator .. .. 518 .0 6 4 6 515 0
Melter of lead alloys .. . 511 0 517 6 5 8 0
Lead woo! machinist i N 510 0 516 6 570
Molten metal feeder and/ar mixer for shot .. 510 0 516 6 5 70
Roller’s assistant .. 511 @ 517 6 5 8 ©
Pipe trap machine opemtors assnstant .. 511 @ 517 6 5 8 0
Extrusion press opemtcrs assistant . . PN 510 0 516 6 5 70
All others . .o .. .. .. P 5 2 0 5 8 6 419 0

Leading Hands.

Leading hanha in charge of not less than three and not more than ten employees, 6s. per week extra; more than ten

and not more than twenty employees, 12s. per week extra; more than twenty employees, 18s. per week extra.
Ship Repairing.

Employees covered by this Determination who are engaged on ship repairs shall receive an additional margin of 2s. per
week.

TRADESMEN IN LARGE Power HoOUSES.

Tradesmen and/or welders, and their assistants employed in large operating power houses (i.e., power houses developing more
than 8,000 kilowatts), other than those not on the regular staff, engaged on new construction wmk shall be paid 6s. per week
extra, and other unapprenticed juniors 3s. per week extra ; such amount shall be deemed to include all specml rates prescribed
in clause 4.

This allowance shall continue to be payable to tradesmen attached to the staffs of such power houses while carrying out
repairs or maintenance in rotary convertor sub-stations which are in regular operation.
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ENGINEERS AND BRASSWORKERS (UNSKILLED)—continued.

FemaLes ann UNAPPRENTICED MALE JUNIORS.
3. (a) Subject to the exceptions hereinafter provided, the minimum rates of wage for adult and junior females employed
in manufacturing and assembliug of small parts of electrical and other machinery and appliances, and in core making, in which

females were employed on the 15th May, 1935, and for unapprenticed male juniors employed in occupations for which
apprenticeship is not provided by this Determination, shall be as follows :—

Waces PER WEEK oF 44 Hours.

Total Wage Payable,
Within 20 miles of
Percentage Sithon 10 milen of
— : Constant. War Loadin v |
f Need g.
Basic gsnze. Loading. Eiliﬁ?x}’rg:ggggi At Yatiourn. Othelx;'];gr of
and within :
Mildura and
Gippsland Dlstricts.
’ Per Week. l Per Week. Per Week. ’
s d. e d. £ s d. £ s d. £ s d
I —Adult Females.
Under three months’ experience 65 30 . 3 3 8 3 786 31 6
All others .. .. . | 75 | 30 . 312 ¢ 317 ¢ «I 310 8
11.—Junior Females,
17 years of age and under .. 40 10 .. 118 0 210 117 0
18 years of age .. . 473 1 3 2 6 6 2 8 6 2 40
19 years of age .. . 55 1 6 - 212 6 216 0 21 e
20 years of age . . 623 20 .. 300 3 4 0 218 0
III.—Junior Males.

Under 16 years of age . 25 0 6 1 3 6 1 6 86 1 30
18 years of age .. o 35 09 113 6 116 6 112 0
17 years of age .. . 473 10 2 50 2 8 8 2 3 8
18 years of age .. .. 60 10 217 ¢ 3 06 215 0
19 years of age .. . 75 2 0 .. 311 @6 318 6 3 96
20 years of age .. 90 20 4 5 6 411 8 4 3 0

A junior employee of cighteen years or more shall be paid 3s. per week in addition to the rates prescribed herein while
he is employed as a furnaceman or assistant to a furnaceman, .

IV.—Junior Males (Foundries).

Under 16 years of age .. 25 0 6 10 1 4 6 1 6 8 1 4 0
16 years of age .. .. 33 09 1 9 113 ¢ 115 6 112 0
17 years of age .. .. 60 Lo 3 0 3 00 3 3 6 218 0
18 years of age .. .. 75 20 4 0 315 6 4 0 6 313 6
10 years of age and over .. 9 s | s 410 6 416 6 180

Provided that the rate payable to any employee shall not, excluding the constant loading, be less thaa 20s,
The total wage shall be ocaloulated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

(b) Except in the case of employees in foundries, the minimum rate payable to a junior female of any age or a junior
male of eighteen years or more cach with less than six months’ experience under this Determination shall, until he or she has
had six months’ experience, be 10 per cent. less than the amount represented by the percentage of the nceds basic wage hereby
prescribed for a junior employeo of his or her age and in addition thereto the constant loading prescribed for such an employee :

Provided that this sub-clause shall not operate to reduce the rates paid to any female employee as from the beginning of
the first pay period to commence in August, 1942, .
(c) Junior employees employed on the following machines or operations shall be paid at not less than the appropriate
adult minimum rates :—
(i) Angle-iron cropping where the material weighs more than 3§ lb. per foot and is not clamped.
(ii) Assisting steel furnace ladleman other than in daubing or repairing ladles.
(iif} Assisting storeman racking and/or loading and/or unloading off vehicles of heavy steel plates, bars or sections.
(iv) Dreaking up pig iron. :
(v) Carrying material to or from cupola forge or electric steel furnace or using the slicer or hanging on to end of
a bloom. 'This shall not apply in the case of junior moulders.
(vi) Cutting out and punching rivets on plates.
(vii) Cutting plates by means of hammer and cold set.
(vili) Holding up rivets over } in. diameter.
(ix) Passing hot rivets in confined spaces.
(x) Plate edge planers in structural steel or shipbuilding yards where the operator travels on the machine.
{xi} Punching machines handling plates weighing more than 84 1b. i
(xii) Shearing machines other than guillotine plate shearers, handling plates weighing more than 84 1b,
(d) Junior employees shall not be employed :— .
ti) if under the age of 16 years—
on oil or gas burners or fires used for heating of small articles; or
using electric arc or oxy-acetylene blow-pipe, or
(ii) if under 18 years of age—
a8 furnaceman or assistant to furnaceman; or
as o roller, extrusion press operator, pipe trap machine operator, roller’s assistant or as a melter,

Clauses 4 to 24 inclusive of the Determination as published in Qovernment Gazette No. 127 of the 16th July, 1946,
shall remain in force.
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ENTERTAINMENT EMPLOYEES (PERFORMERS) BOARD

Clause 2 of Part 1. and clauses 22 and 23 of Part II. of the Determination published in Government Gazetle No. 155 of the
8th August, 1946, shall be replaced by the following clauses :—

PART IL.—Theatrical Entertainments.

RaTES OF Pay.

2. The minimum rates of pay to be paid by an employer to an employee for work, inclusive of work in or incidental
to either performances or rehearsals or both shall subject to reduction under clause 12 of this Determination be as set out
hereunder. '

— Engaged by the Week. Not on Tour, On Tour.
Per Week. Per Week.
£ s d. £ s d.
(i) | Actor .. .. . . .- .. .. .. .. 6 8 0 75 6
(ii) | Actress .. . .. .. .. .. .. .. 514 6 612 0
(iii) . | Male engaged in the chorus or hallet .. .. .. . 618 0 615 6
(iv) Female engnged in the chorus or ballet, .. .. .. .. .. 5 4 0 6 1 6
(v) | Supernumeraries engaged by the week shall be paid 5s. for each rehearsal and 6s.
for each performance with a minimum payment per week of £2 10s.
{vi) Juvenile Rates—
(@) Males.
Under 14 years of age and not within sub-clause (c) hereof .. 112 6 2 2 6
14 years of age and under 16 years of age .. .. 2 786 217 6
18 years of age and under 18 years of age . .. . .. 315 0 4 7 6
18 years of age and under 21 years of age .. .. . . .. 410 0 5 5 0
() ) Females.
Under 14 years of age and not within sub-clause (¢) hercof .. o 112 6 226
14 years of age and under 16 years of age .. . .. 27 6 217 6
16 years of age and under 18 years of age 310 0 4 2 6
18 years and under 20 years of age .. 4 5 0 500

(c} Children under 14 vears of age who are engaged in pantomime who do not appear in the night performances shall
be paid £1 per week and shall perform one rehearsal on the stage before commencement of production without payment. The
material for the wardrobe for these children will be supplied by the employers ; if the employer makes the costume it shall remain
the employer’s property but otherwise it shall be the property of the child.

(vii) A member of the ballet or chorus who acts as deputy ballet or chorus master or mistress or who, under the
instructions and supervision of the producer or stage manager supervises the nambers or acts to be performed by the ballet
or chorus during a performance shall be paid not less than 16s. per week in addition to the per week rate.

(viii) If an employec is required by his or her employer to act as understudy he or she shall be paid an additional 5s.
per week for each part understudied as required except that in cases where the part or one of the parts understudied is that
of the leading actor or comedian or leading actress or comedienne 10s. per weok shall be paid for that part instead of or in
addition to the 5s. us the case may be. . .

(ix) A person who is attending rehearsals at the direction of an employer for a future production and who is not at that
time employed in any current production by that employer shall for the period between the first date upon which such person
is directed to attend for rehearsal and the commencement of the preduction be paid one half of the rates mentioned in sub-
clause {(a) (i), (ii), (iii), (iv) and (vi) (plus the full on tour allowance where applicable) for any week in which the number of
hours worked at such rehearsals does not exceed 24 and full rates for any week in which such number of hours is 24 or more
but if such period excceds four weeks full rates shall be paid for each weck in excess of four.

—_— Engaged Casually. —_
. Per Day.
£ s d.
(@) | Actors and Actresses .. .. .. . o .. . .. 150
Chorus and ballet male and female .. .. .. . .. .. .. 1 00
Juveniles, Male and Female.
14 years and under 16 years of age .. .. .- .. .. . .. 0 8 0
16 years and under 18 years of age .. . . . .. .- .. 012 0
18 years and under 21 years of age .. " 00

The above rates include one rehearsal of one hour if required. For any number of performances above one on any one
day for the same employer a further quarter of the above rates shall be paid for the second performance and full rate for
each performance above two. If the employee be engaged by more than one employer on any one day the above full rates shall

* be paid by each employer. Performances at diffcrent places on the same day for the same employer shall not be deemed to
be employment by different persons.

Supernumeraries. Per Day.

£ s d.

For attending a rehearsal and performance in one day o . 016 0
For attending two performances in one day .. .. .. . . 015 0
For attending a rchearsal only in one day .. . .. .. o 0 8 0
For attending a performance only in one day 07090
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ENTERTAINMENT EMPLOYEES (PERFORMERS) BOARD—continued.

(b} An employec who lives in and is under casual engagement to perform any work at any place outside the metropolitan
area shall have first class rail or other transport provided by the employer and if required to travel at night shall be provided
with a sleeping compartment in the caso of rail travel. Should the employer not provide such sleeping compartment the
employer shall pay to the employee the sum usually charged to the employer by the railway authorities therefor.

The employer shall provide reasonable accommodation at an hotel or boarding house for any such casual employee who is
obliged to remain and lodge overnight st any place other than his usual place of abode and in default thereof shall pay such
employee the sum of 12s. Gd.

Should the total time of the outward and return journey of a casual employee travelling to and from employment outsidoe
the metropolitan area excced twenty-four hours such employee shall be paid one half of the abovementioned rates for each
period of twenty-four hours or part thereof in such excess in addition to the provision of lodging.

(¢} Employces engaged by the week while on tour shall be paid their weekly wages from the time the employees leave
the place of engagement until they return to that place at the end of the tour, broken weeks at the beginning or end of the
tour to be paid for pro rata, and the days of departure and return other than Sundays to be each counted as one day worked ;

Provided that such employees whilst travelling on ship, if the employer provide passage, including bed and board, shall
in respect only of each complete calendar day of such travelling be entitled only to onc-twelfth of their weekly wage.

(d) Notwithstanding any contract or arrangement no employce engaged by the week shall be paid or receive from his
employer in respees of the whole period of his employment an aggregate of payments and allowances less than the aggregate of
the minimum payments and allowances for ordinary work, overtime work, extra performances, and travelling fares and expenses
payable to or receivable by an employee under this Determination in respect of similar employment in the absence of any such
contract or arrangement.

PART IL.—Radio Entertainments.

RECORDING.

Casual Employees.

22. (a) These, whether actors, actresses, singers, vaudeville artists, comperes, or other entertainers taking part in recorded
transcriptions for use in Commereial Broadcasts, shall be paid as follows :— P

Musical presentations— : £ s d.
Including rehearsal and recording, provided that the time involved does not exceed one and a half (13)
e” ..

hours-~per * sid . .. .. . .. .. .. . 110
Beyond one and a half (13} hours on any one day for each quarter (}) of an hour or part thereof .. 0 5 6
Recordings of lcss than fifteen (15) minutes to be paid pro rate with o minimum per call of .. o110
Preliminary rehearsals in which no recording is done, per hour or part thereof, but with minimum of 10s.6d. 0 7 6
A fifteen minute recording or part thereof is one side of a record or a recording of such duration on wax,
acetate, fibre, copper wire, or by any other means.
When a singer appears in any recording as a solo performer such singer shall be paid for each solo item
after the first in any onc programme the sum of .. .. .. . .. .. 010 ¢
Rehearsal time for these additional periods shall be one half (3) the time allowed for the first quarter (}) hour
or ‘“ side.”
“ Legitimate  or * Straight " presentations—
[ncluding re}:;:m;sal aud recording provided that the time involved does not oxceel one (1) hour—-per
“ gide’ .. .. .. .. .. .e .. - .. . 11 0
Beyond one (1) hour on any ono day for each quarter (}) of an hour or part thereof 05 6
Recordings of less than fifteen (15) minutes to be paid pro rate with a minimum per call of P10
Preliminary rehearsals in which no recording is done per hour or part thereof . 010 ¢

A fifteen minute recording or part thereof is one side of a record or a recording of such duration on wax,
acetate, fibre, copper wire, or by any other means

When any performer is engaged in chorus work he shall be paid for each fifteen (15) minutes (but with a
minimum of 10s.) at the rate of . .. . .. .. .. .. ... 05 0

Provided that should a solo performer be recciving payment as such in any period, he shall not during the
same period receive any additional feo as one of the chorus.

Each performer in rehearsals of chorus work shall be paid at the rate per one hour and a half (1}) hours or

part thereof of . . .. . . .. .. .. . .. 050

Weekly Employees.
(b) For the purpose of this sub-clause a weck’s work shall be deemed to consist of not more than eight hours
in any one day or not more than six days in any one week, and not more than forty hours in any one week,
These employees whether actors, actresses, or radio artists, shall for a week’s work be paid .. 810
For all time worked in excess of the foregoing on any ono day or in one week payment shall be at the
rate of time and a half.
Provided that—
Any sach employce who in any week takes part in more than twelve (12) recorded “ sides of fifteen
(15) minutes shall for cach * side ” in excess of that number be paid at the rate herein fixed for casual
employees.

If any such employee in addition to working on the other six (6) days of any week is required to
work on the Sunday he shall be paid at the rate of double pay for such Sunday work.

If the hours of work of any such employce on any one day are “ scattered ™ so as‘'to cover a period
exceeding twelve (12) hours he shall be paid at the rate of time and a half for that day.

COMMERCIAL ANNOUNCEMENTS. £ s d

23. Actors and actresses when used as such or as announcers, comperes or commentators, shall for each hour

or part thereof be paid .. .. .- . . .. .. EE . . ... 110
If used in more than onc half () the aggregate number of announcements in any one hour, an additional
amount of .. . .. . .. .- . .. .. .. .. .. .. 010 ¢
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ENTERTAINMENT EMPLOYEES (PERFORMERS) BOARD—continued.

LiveE SHOWS, ACTUAL BROADCASTS, ETC.
Casual Employees.
24. (a) These whether actors, actresses, singers, vaudeville artists, comperes, or other entertainers taking part in broadcast
performances for use in Commercial Broadcasts shall be paid as follows :—
Musical presentations— £ s d
Including rehearsal and broadeasting, provided that the time involved does not exceed one and a half (13)

hours—per fifteen (15) minute broadeast i10
Rehearsal beyond one and a half (14) hours on any one da,y, for L\very quarter e3)] hour of pa,rt, thercof 0 5 6
Broadeasts of less than fifteen (15) minutes to be pmd pro rata with a minimum per call of .. 110
Prcllmm.ary rehearsals in which no broadcastmg is done, per hour or part thereof (but with a mlmmum
of 10s. 8d - 07 6
When a smger a)ppea.rs in any broadcast as a solo performer he shall be pald for cach’ solo ltcm after the
first in any one programme the sum of .. 010 6
Rehearsal time for these additional periods shall be one halt (&) the time allowed for the first quarter H
hour broadcast or performance.
“Legitimate  or ““ Straight  presentations. Tncluding rehearsal and broadcasting, provided that the
time involved does not exceed one {1} hour—per fifteen (15} minute broadeast or performance 110
Beyond one (1) hour on any one day for every quarter {}) of an hour or part thereof .. 0 5 6
Broadcasts of less than fiftecn (15) minutes to be paid pro rate with minimum per call of o 110
Preliminary rehearsals in which no broadcasting is done, per hour or part thereof 010 6
When any performer is engaged in chorus work he shall be paid for cach fifteen (15) minutes (but
with a minimum of 10s.) at the rate of 05 0
Provided that should a solo performer be receiving payment as such in any penod he shall ot durmg
the same period receive any additional fee as one of the chorus .
Each performer in rehearsals of chorus work shall bo paid at the rate per one hour and a half (l{e hrs) or
. 05 0

part thereof . .. . - . . .

Weekly Employees.-
() For the purpose of this sub-clause a week’s work shall be deemed to consist of not more than cight hours in any one
day or not more than six days in any ono week, and not more than forty hours in any one week— £ s d

These employees whether actors, actresses, or radio artists, shall for a week’s work be paid . 8§ 1 0
For all time worked in excess of the foregomg on any one day or in any one week payment shall be
at the rate of time and a half.
Provided that—
Any such employee who in any week takes part in more than twelve (12) broadcasts or performances
of fifteen (15) minutes shall for each broadcast or performance in excess of that number bo paid
at the rate herein fixed for casual employees.
If any such cmployee in addition to working on the other six (6) days of any week is required to
work on the Sunday he shall be paid at the rate of double time for such Sunday work.
If the hours of work of any such employee on any one day are ‘‘ scattered ”’ go as to cover a period
exceeding twelve (12) hours he shall be paid at the rate of time and a half for that day.
When in any recording or broadcast a singer appears as a solo performer for a period exceeding fifteen
(15) minutes or one “ side,” such singer shall be paid for each solo item beyond the first in the
same programme the sum of 010 6
Rehearsal time for each such solo item boyond the first shall be one hnlf (1) the rehearsal time

allowed for the first period of fiftcen (15) minutes or one * side.”
R

Clauses 3 to 21 inclusive of Part 1., clauses 25 to 47 inclusive of Part II. and the whole of Part 11L of the
Determination as published in Government Gazette No. 155 of the 8th August, 1946, shall remain in force.
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ScHEDULE—continued.

EXCAVATION OR ROADWORK BOARD.

Clause (2) of the Determination as published in Government Gazette No. 101 of the 20th May, 1943, shall be replaced by the

following clause:—

2, IMPROVERS.
Wages., . Propottion (by any Employer).
Per hour,
IMPROVERS.
s d.
Under 18 years of age e . .. 1 6 One improver to every twenty-five or fraction of twenty-five
18 years of age and under 20 .. .. .. 110 | workers receiving not less than the rate fixed in this Deter-

20 years of age and under 21 .. . .. 20 I mination for “ All others.”

Nore.—The Wages Board haa determined in accordance with section 25 (1) of the amended Factories and Shops Act 1934 that

the trade is so unskilful that no person should be taken as an apprentice to the trade.

OTHER EMPLOYEES.

Waaes.

Per Hour,

Man operating power rammer

Pitcher setter, cube setter, or pavior . .. .. ..
nghu' and/or miixer on hot n.sphdltm mlxmb plzmt . . . ..
Rigger . . .. ..

Timher man in tunnel or shaft

Pipe jointer, or pipe layer ..

Powder monkey .

Sinker in trenches f'or storm water dram

Fmrsher in concrete work ..

Leading tackle hand

Skid scoop (tumbling Tommy), ﬁlIer amd/or driver .. -

Guard :—i.e., an employee in churge of a train or rake of trucks or r:uh\uy wagons, dmw n or prnpelled by stmm 1‘lecmc
or other motor power, used in connexion with the haulage of ballast (sand, gravel or broken stone), rocl, carth or other
mat('rm] llEEd in connexion Wlth convtructmn work

Attendant on stcam or power-driven navvy or crane :—i.e,, an employee llﬂ.mg nnd la.ymg ‘down tracks or domg other
work incidental thereto or attendant at chute .

Jack hammer man

Mixer, gauger, spreading or Iayer on Of concrebe

Tar, bitumen or emulsion sprayer operator

Faceman ‘in gravel pit ..

Tramline layer or repairer :—i.e., an emplayec engagcd in luymg or mumtnmmg a tmm mek or Iocomotnvo tmck

Bitumen or asphaitic worker : i e., an employee (other than a bhitumen pourer or kettle attendant) heating, preparing,
cutting, carrying, laying, using on woodwork or handling usphalt bitumen, tar or emulsion or material coated with
n.splm]t bitumen, tar or emulsion .. .. ..

Batterman using l)nbter rule . .. .. .. ..

Boodler in tunnel .. .. . ..

Fencer .. . .

Sanitary or gnrbage attcndtmt .. . ..

Secabler in tunnel .. .. .. .. .

Metal or gravel spreader .. .

Spaller, ploughman, mnnhole bmlderx labourer, and Telford pltcher setter .. ..

Filler of monkey-tail scoop . .. .- .. ..

Setter out of remfﬂrcements .. .. .. .. e .. e

Points man on tram or locomotive line

Tipman :—i.e., an employee at the tiphead who directs where the material shall be blpped or assists in the tlppmg or keeps
bank or dump true to specified line and level . ..

Cold nsphaltic shoveller or forker .. .. « .

Ploughman’s offsider .. .- ..

Tipper of monkey tail scoop . . ..

Slurry filler .. .. . .. ..

All others .. .. . .. - .. .-

Splicer of Wire Ropt- or Hemp Rope .. .. .. .. ..
Bitumen pourer or kettle attendant .. . .. .. . .. .
Tunnel man or shaft sinker .. N .. . .. .. .. .

o9

>l 2 9
>l 29
2 8
27

force.

Clauses (3) to (40) of the Determination as published in Government (Jazeite No. 101 of the 20th May, 1843, shall remain in
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—- .. ScHEDTLE—continued.

FARRIERS- BOARD.

Clause {2) of the Determination published in Government Gazette No. 131 of the 16th July, 1948, shall be replaced by the
following clause :—

2, J Wages.
Apprentices and Improvers. . Other Employees.
ToTAL WAGE. o b he 3 . b defined
a) Emplo within the Metropolitan District as defined in
Neﬁﬁ;"%‘,‘.‘.‘fﬁvﬂe_ Ig):zﬁ:lg‘ Pz gﬁﬁ‘,‘g‘,’f @ t.ll):e yFactm'ies and Shops Acts, and at Bailarat, Beadigo,
8. d. s d. Geelong, Warrnambool, Castloemaine, Yallourn, and
ist year’s experience .. 38+4 .. 2 6 38 0 Frankston, and within the Gippsland district :—
2nd year’s experience .. 41°9 . 2 6 41 6
3rd year’s experience .. 45:9 .. 3 0 45 6 All Employees .. .. *133s. per week of 44 hours
4th year’s experience .. 52°9 e 30 52 0
6th year’s experience .. 64°5 . 4 0 64 0 .
(6) Employed outside the areas specified in paragraph (a):—
ProporTION (Within any place). .
One apprentice or one improver to every three or fraction of All Employees .. .. *130s. per week of 44 hours
three workers receiving not less than the minimum wage. * Including a War Loading of 8s. per week.

Clauses (3) to (15) inclusive of the Determination published in Government Guzelle No. 131 of the 16th July, 1946, shall
remain in force. .

FIBROUS PLASTERERS BOARD.

Clause (1) of Part 1 and Clause (1) of Part 2 of the Determination published in Gorernment Guzeite No. 119 of the lst July,
1046, shall be repluced by the following clauses:—
PART L

B. This Part applies to persons employed wholly inside the employer’s factory or workroom :— .
{e) manufacturing fAbrous plaster, or making architectural ornaments of fibrous plaster, plaster, or cement ;
(b) architectural modelling ;
(c) preparing materlal for or making acoustic tiles moulded into slab form, and having an earth base ;
(d) manufacturing gypsum plaster board ; or,
(e} assisting at any of the operations mentioned In (a), (b}, (e), or (d) hereof.

1. WagEs.
¢ Apprentices, lmprovers.
WAQGES PER WEEK OF 44 HOURS, N WaGES PER WEEE OF 44 HOURS,
Adjustabl Holid: Emergenc Adjustabl Holid E
_ e | e, | PR | o, — fisiabte | oldey, |Fmrgenes | gor
Non- . Non-
A B. adfustable),| Wage: A., B. adj(lfstufble). Wage.
8. d. s d. 8. d, s. d s. d. 8. d. 5. d. s. d.
1st, year’s experience 24 6 09 09 26 0 | Under 17 years of age [ 24 6 0 9 09 26 O
2nd ,, . .. 36 6 10 1 3 38 9 | 17 years of age ..| 36 6 1 0 1 3 38 9
3rd ,, ' .- 48 3 I 4 1 6 51 1 18 »» . 48 3 1 4 1 6 51 1
4th ,, » ..| 61 6 19 19| 6 0|19 , . .| 61 6 19 1 9| 6 0
5th ,, " 173 9 21 2 3 81 {2 " .l 139 2 1 2 3 | 7181
and thereafter the minimum wage.
PrororTION (by any employer).
PROPORTION (by any employer).
(i) Preparing material for or making or fixing acoustic tiles
One apprentice to every three or fraction of three workers moulded into slab form and having an earth base—
receiving not less than 110s. per week of 44 hours. One improver to every three workers receiving not less
. than 14ls. 5d. per week of 44 hours.
. (ii) Any other class of work—
One improver to every six workers receiving not less
than 141s. 5d. per week of 44 hours.

No person under the age of 18 years shall be employed on a single bench in the manufacture of plain fibrous plaster sheeting
unless in association with & person over 18 years of age.

No person under the age of eighteen years shall be employed operating a hemp teasing machine in a fibrous plaster mill.

No person under the age cighteen yoars shall be employed with only one adult worker in the process of lifting or fixing
panelling or sheeting having an area of 4 square yards or more. ..

*(a) Except those covered by tho Apprenticeship Aet 1928,

__(b) The Board has determined that no porson shall bo taken es an apprentice in connexion with preparing material for or
making or fixing acoustic tiles moulded into slab form and having an earth base. :

WAGES PER WEEK OF 44 HOURS,

OTHERYEMPLOYEES, Adjustable | Holiday | Emergency
Rate. | Allowance. I&Ming vér;?[ly
on-
A B.  [sdjustable).| Vase.

s d. s. d. s d. s. d.

Persons engaged in architectural modelling or manufacturing architectural ornaments of
fibrous plaster, plaster or coment, or manufacturing fibrous plaster or gypsum plaster
board .. . .. .. . .. . .. ..

Persons engaged in preparing material for or making acoustic tiles moulded into slab form
and having an earth base

All others .. ..

131 8 39 6 0 41 5

104 O 3 0 3 0 |110 O
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ScrEDUE-~-continued.
FIBROUS PLASTERERS BOARD—continued.

. PART II
C. This Part applies to persons employed :—

(a) wholly outside the employer’s factory or workroom at any work covered by this Determination ; or,
(b) partly outside, and partly inside the employer’s factory or workroom at any work covered by this Determination.

This Part shall continue in force whilst the Building Trades of Victoria Award of the Commonwealth Court of Conciliation and
Arbitration remains in force.

If and when the provisions of this Part cease to apply by virtue of the limitation preseribed in the provious paragraph, all
employees covered by the said provisions will automatically be subject to the provisions of Part I. hereof.

Provided that in such case the provisions of clause 6, Allowances, of this Part shall bo deomed to be included in Part T. hereof and
shall remain in forco.

1.

Waces.
* Apprentices, Improvers,
Waers PLR WEEK OF 41 HOURS, WaGEs PER WEER OF 44 I{OURS,
Adjustable | Holiday | Emergency Total Adjustable | Holiday | Emergency Total
_ Rate. Allowance. L(o\?ding Weelély B Rate. Allowance, l,(_)&ming \\'(?ckly
Non- e Non-
A B. ndjustable). Yoge. A. B. auj(ust"nnle). Wage.
s. d. 8. d. s. d 8. d. 8. d s d. s. d s d
Ist year’s experience 24 6 0 9 09 26 0 | Under 17 years of age [ 24 6 09 0 9 26 0
2nd ' .. 36 6 1 0 1 3 38 9 | 17 years of ago . 36 ¢ 1 0 1 3 38 9
Ird ' .. 48 3 1 4 16 51 1 18, » ol 48 3 1 4 1 6 51 1
4th ”» . .. 61 6 1 9. 1 9 65 0 19 » .. 6l 6 1 8 1 9 85 0
3th 0 .. 739 21 2 3 781 |20 »» e Y 21 2 3 78 1
and thereafter the minimum wage.
PrororTiON (by any employor).
Propontion (by any employer).
(i) Preparing material for or making or fixing acoustic tiles
One apprentice to every three or fraction of three workers moulded into slab form and having an earth base—
receiving not less than I51s. 6d. per week of 44 hours. One improver to every three workers receiving not less
. than 15ls. 6d. per weck of 44+ hours.
(ii} Any other class of work—
One improver to every six workors roceiving not less
= than 151s. 6d. per week of 44 hours.

No person under the age of 18 years shall be employed on a single bench in the manufacture of plain fibrous plaster sheeting
unless in association with & person over 18 years of age.

No person under the age of cighteen years shall be employed operating a hemp teasing machine in a fibrous plaster mill.

No person under the age of eightecn years shall be employed with only one adult \\orkm in the process of lifting or fixing
panelling or sheeting having an arca of 4 squaro yards or more.

*{a) Except those covered by the Apprenticeship Act 1928.

(b} The Board has determined that no person shall be taken as an apprentice in connoxion with preparing material for or making
or fixing acoustic tiles moulded into slab form aml having an carth base.

WAGES PER WEEK OF 44 HOURS.

OTHER EMPLOYEES, A(lfustabls Holiday | Emergency Total
Rate. Allowance. ]{g?dlng Weekly

on-
A B. adjustable). Wage.

s. d. s d. s d. 2 d.
Persons engaged in architectural modelling or manufacturing architectural ornaments of

fibrous plaster, plaster or cement, or ma.nufncturing fibrous plaster or gypsum plaster
board ..

Persons er;gaged ﬁxmg or stoppmg fibrous pIaster or gypsnm plaster board on walls or b} 139 3 6 3 6 0 (151 6
<silings of buildings .

Persons engaged in preparing mu.tenal for or mung or flxmg acoustic tiles mouldcd into
slab form and having an earth base

. Clauses (2) to (17) inolusive of Part I. clauses (2) to (18) inclusive of Part II. and clauses (1) and (2) of Part IIL of the
Determination as published in Government (Jazuste No. 119 of the 1st July, 1946, shall remain in foree.
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ScrEpULE—-continued.

FLOCK

Clause 2 of the Determination published
the following clause:—

2.

in Government Gazette No. 146 of the 31st July, 19486,

BOARD.

shall be replaced by

IMPROVERS,

OteEe EMPLOYEES.

‘Wagen per Week of 44 Hours.

Wages per Week of 44 Hours.

Age. Males, Females. ——
s d. s d.
Under 18 years.. . . 26 9 24 0 MavLzs. s d.
16 years . . . 33 9 26 9 Peorsons employed in the cotton \vool blen.chmg
o, . .. . 45 6 31 ¢ department .- .. . . 120 0
18 e . 50 6 37 6 Woollen pickers . e . . 117 0
19 , . . 66 3 45 0 Feeders of—
20 . .. %9 50 9 Rag machines . . - 115 0
Other machines .. - i 15 0
Rippers . e 115 0
Persons npemtmg mxllmg machine, hardcnir;g
machine, or tentering machine . 115 ¢
Persons operating other machines 115 0
PROPORTION (IN ANY PLACE). Assistant to persons operating milling m.v.chme,
hardening machine or tentering machine .. 113 0
Improvera. Assistant to persons upcmtmg other machines 113 ©
One improver to every worker receiving not less than the | Cotton pickers .. . . .o iz 0
minimum wage. All others 111 ¢
Leading hands, if in charge of four or more workers | 5s. a week
Note.—For the purpose of calculating the proportion of improvers extra
to workers receiving not less than the minimum wage only one Fraaves.
working employer in any establishment covered by this Determina- | Feedors of rag machines . 78 9
tion shall be classed as a worker receiving not less than the | Feeders of machines other than mg machines 68 6
minimum wage and no such working employer or any person | Rippers .. . . . 65 9
employed in connexion with any establishment covered by this | Woollen pickers . .. . e 68 9
Determination shall be regarded as a worker receiving not less than | Cotton pickers e 65 9
the minimum wage unless such person is usually employed in the | Woighers and wmppcrs of cotion vu)ol 656 9
establishment for 44 hours each woek on work covered by this | Al others .. 65 9
Determination or in supervisinyg work covered by this Determination. | Leading bands, if in cha.rge of four or more workers 58, a week
extra

NoTE.—The Board has determined that no apprentice shall be taken in the teade.

Clauses 3 to 22 inclusive of the Determination as published in Qovernment Gazete No. 146 of the 3lst July, 1946, shall

remain in force.

FROZEN GOODS BOARD.

Claure {2) of the Determination published in Government Gazctte No. 41 of the 8th March, 1946, shall be

the following clause:—

replaced by

Wagks,

2.
Improvers and Juvenile Workers. Other Employees.
Per Week.
Total
. Weekly *War Per —_— B
Bate. | Loading. | Wedl? | Hour Weekly | *War JTotal per
Rate. | Loudlng. | “\eoey Hour.
£ s d| s d |£ s d)| s d € s d. s d. £ s d. | a d.
16 years of age and under 17 {2 0 4| 0 Il [2 1 3| 0 11} | Chamber hands | 6 14 6 4 0 618 6] 3 117/,
7 » » » 2 4 0011 {2 411 | 1 O}
18 » M » 19211 4 110 213 2 1 2}
19 »» ” » 201219 4 110 3 1 2 1 4%
20 . ” ., 211318 91 2 9 i319 6] 1 93 Allothers .. 16 110 4 0 6 510 ) 2 107/,
For definition of juvenile workers see clause 1. Temporary workers shall be paid time and & half on the
ordinary rates for work done during ordinary Wr;rkmg hours.
ProPORTION OF IMPROVERS. For work done outside those hours they shall receive ordinary
One improver to every 25 or fraction of 25 workers re«"enmg not less | overtime rates.
than the hourly rate herein prescribed for ** all others.”

* The War Loading shall not be taken into account in the calculation of overtime and holiday rates.

Nore.—The Wages

Board has determined in accordance with section 25 (1) of the amended Faslories and Shops Act 1934 that the

trude is so unskilful that no person should be taken s an apprentice to the trade.
Clauses (3) to (26) inclusive of the Determination a3 published in Government Gazette No 41 of tho 8th March, 1946, shall

remain in force.
No. 174.-—7538/46.—5
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ScrEbULE--continued,

FURNITURE BOARD.

Clauses 2, 3 and 23 of the Determination published in Government Gazetle No. 157 of the 12th August, 19486, shall be

replaced by the following clauses:—

Victoria Gazette

2. APPRENTICES AND TAIPROVERS.
WEeEERLY WaAGES. ProPORTION (in any place).
APPRENTICES. AFPPRENTICES.

Males. Females.

s d. s d. Males.
First year . . o020 ., 20 2 One male apprentice to every three or fraction of three male
Second year 3111 .. 30 7 workers receiving not less than the minimum wage.
‘Third year .. .. .. 42 6 .. 35 3 Females.
Fourth year . . .. 63 5 .. 4510 One female apprentice to overy female worker receiving not less
Fifth year .. . 8311 52 6 than the minimum wage.

And thereafter the minimum wage IMPROVERS.
IMPROVERS. Males.

Males. Females. One male improver to every six or fraction of six male workers

8. d. s d. receiving nov lessthan the minimum wage. Provided that at least
Under 16 years of agc .18 11 16 11 three male workers receiving not less than the minimum wage
16 and under 17 .21 0 20 2 must be employed before a male improver can be employed.
17 and under 18 .31 30 7 Provided also that—
18 and under 19 . 42 6 35 3 In the case of tho bedding and wire mattress section where
19 and under 20 . 63 5 45 10 | no apprentices are employed, one male improver shall be allowed
20 and under 21 . 83 11 52 6 to every four or fraction of four workers receiving not less than

the minimum wage.

In the picture frame section one male improver shall be allowed
to every three or fraction of three workers receiving not less
than the minimum wage.

Females.

One female improver to every six or fraction of six female
workers receiving not less than the minimum wage.

Provided that in the bedding and wire mattress section where
no female apprentices are employed, one female improver shall
bo allowed to every four or fraction of four workers receiving
not less than the minimum wage.

3. OrHer EMPLOYEES.
Weekly Wages.
Wlthln 20 Miles
f G.P.O.,
Melbuuma.
- 10 Miles of G.P.0.
Geelong, at Elsewhere in
‘Warrnambool, Victorla.
and in the
Mildura and
Gippstand
Districts.
Grour “ A" GENERAL FURNITURE SECTION.
Males.
£ s d. £ s d.
Operator of Boult’s carver or shaping machine " 612 0 6 9 0
Moulding machinist—
(@) who grinds his own cutters .. . . 612 0 6 9 0
(b) who does not grind his own cutters .. .. 6 3 0 6 0 0
Cabinet-maker, wood carver, chair-frame maker (othor Lhan stuﬁover chmr frame maker) .. 612 0 6 9 0.
Stuffover chair or couch frame maker . .. .. . . . 6 0 0 517 0
Polishers required to splrlt, off or acid off .. . .. 612 0 6 9 0
Other polishers . . .. .. .- 86 3 0 6 0 0
Upholsterer . 6 7 0 6 4 0
Wood turner, pmnter n,ssemhler .. 6 3 0 6 0 0
Operator of bnnd saw, ]lg saw, circular saw, buzzer plam.r thtcknesser, dm etmler, tenoner
mortiser, or glue jointer .. .. . 6 ¢ 0 517 0
Persons eettmg up or operating copymg or ﬂutomatxc lathe .. .. 6 0 0 517 0O
Persons cramping furniture or chairs .. . .. .. . .. 6 0 0 517 0
Persons packing mantelpieces or overmantels .. .. .. .. " 5 7 0 5 4 0
Persons rubbing down, filling, varnishing, or staining 515 0 512 0
Sprayhands, staining or lacquering 6 0 0 517 0
Veneer cutters, matchers, layers or gluers engaged in the plepanng or makmg of veneered
panels, or plywood or coreboard, or purtly prepared timber, or parts of furniture timbers
cut to snze 6 0 0 517 0
Persons cramping, or gluemg, or ccmentmg or fastenmg together partly prepared timber or .
furniture timbers cut to size . 86 0 0 517 0
Timber bender, operator or sander, bormg, or any other machme not provnded for’ above .. 5§12 0 5 9 0
Stackers, yardmen .. . . . . 5 2 0 419 0
All others .. . . .. .. .. .. .. . 5 2 0 419 0
Females.
Female employed as upholstress .. . . .. . . 33 6 3 20
Female employed as veneer matcher .. .- 3 3 6 3 20
Female employed in designing, making, pa.mtmg or dcconmng—
(a) furnishing accessories or novelties .. . - e . - 3 3 8 3 20
(b) domestic woodware - o . . . - . 3 3 86 320
(c) walking sticks .- . . . .. o . . 3 3 8 320
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SorEDULE—CcOntinued.
FURNITURE BOARD-—-coniinued.

OrBER EMPLOYEES—COntinued.

°
Weekly Wages.
Within 20 Miles
of G.P.0.,
Melbourne,
. - . 10 Miles of G.P.O.,
Geelong, at Elsewhere in
Warrnambool, Victorla,
and in the
Mildura and
Gippsland
Districts.
GroUP “ B ” BepDING AND WIRE MATTRESS SECTION.
Males,
£ s d £ s d
Bedding hands engaged in tufting or quilting, including repairers .. . . 516 6 513 6
Operator of Boult’s carver or shaping machine . .. . . - 612 0 6 9 0
Moulding machinist—
(a) who grinds his own cutters .. .. . .. .. .. . 612 0 6 9 0
(b) who does not grind his own cutters .. .. . .- .. 6 3 0 6 0 0
Operator of buzzer, planer, thicknesser, circular saw, tenoner, or mortiser .. . 6 0 0 617 0
Operator of sander, boring, or any other machine not otherwise specified .. .- 512 0 5 9 0
Wireweaver . . .. .. .. . . o . . 516 6 513 6
Stretcher-up, tacker-on, splitter-up, or varnisher . 515 0 512 0
Spray hands .. .. .. .. - . .. . 6 0 0 517 0
All others .. .. .. .. . .. . .. .. 5 2 0 419 0
Females.
Females . .. .. . .. .. .. .. . .. 3 3 6 320
Grour “ C” CARPET PLANNING SECTION.
Males.
Carpet planner .. .. - .. . . .. .. 612 0 6 9 0
Cutter of loose covers or curtains or drapes .. . .. .. .. . 6 5 0 6 2 0
Persons mounting, making or hanging blinds, fixing drapes and screens, or laying floor covers 6 00 517 0
All others .. . .. .. .. .. .. . . . 5 2 0 419 0
Females.
Females . . .. .. .. .. . . .. . 3 3 6 3 20
Grovr “ D Prcrure FrRaMES SECTION.
Males.
Compo workers . . . .. .. . . .. 512 0 5 9 0
Fitters up .. .. .. .. .. .. .. . o 512 0 5 9 0
Gilders or bronzers .. .. .. .. .. .. N . . 515 0 512 0
Mount cutters . .. . .. .. . . .. .. 515 0 512 0
Mounters .. . .. . .. N .. .. . . . 512 0 5 9 0
Joiners . . . 515 0 512 0
Persons working at—
Band or jig saws NS .. .. .o .. . .. .. 6 0 0 517 0
Other saws .. .. .. .. . .. 515 0 512 0
Moulding machines . .. .. .. 6 0 0 517 0
Shaping machines .. . .. - . . . . 6 6 0 6 3 0
Stainers who mix and apply stain and finish any kind of wood or compo .. . 515 0 512 0
.Wood turners .. . . .. .. .. .. .. 6 3 0 6 0 0
All others .. .. .. .. .. .. . . 5 2 0 419 0
Females.
Females . .. .. .. .. .. . . . .. 33 6 320

PIECEWORK.

23. The employer may fix his own piecework prices or task rates, provided such prices or rates onable an employee of
average capacity working under like conditions to earn at least 10 per cent. more than the minimum weekly wage prescribed for
the class of work performed. The same piecework prices shall be paid to all pieceworkers doing the same operation in the
factory, whether thoy be apprentices or improvers on piccowork, or otherwise.

All pioceworkers who are available and ready and willing to work during the ordinary working hours shall be paid in each
wook, in the case of males not less than 102s., and in the case of females not less than 63s. 6d.

Clauses 4 to 22 inclusive and clauses 24 and 25 of the Determination as published in Government Gazette No. 157 of the
12th August, 1946, shail remain in force.
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GARDEN

Clause (2) of the Determination published in Government Gazeite No. 18 of tho 7th January, 1942, shall be replaced by the

following :—

2

2780 {

SCHEDULE—continued.

EMPLOYEES BOARD.

Vietoria Gazette

Apprentices or Improvers.

Other Employees.

15 years
16 years
17 years
18 years
19 years
20 years

of age or under
of age ..
of age .
of age
of age
of age

PROPORTION (WITHMIN ANY PLACE).

One approntice to every three or fraction
of three workers receiving not less than the
minimum wage.

One improver to every three or fraction
of three workers recoiving not less than the
minimum wage.

JuvENILE WORKERS, i.e., persons (other than
Apprentices or Imprmars) employed on
golf links in the filling of divot holss or
weeding fairways or greens—

Wages per

week of

44 honrs.
s d.
25 3
28 3

.3l 09

15 years of age and under
16 years of age
17 years of age

(4) Persons employed as gardeners or gardeners’ labourers
by a master gardener—
Foremen gardeners in charge of two or more em-
ployees . . .. . ..
Gardenerst .. .. .. .. ..
Gardenors' 1nbourers .. .. .. .
(b) Persons (other than master gardeners’ employees)
omplovod as gardoners or gardeners’ labourers in con-
nexion with the laying out, cultivation, or keeping in
order of gardens in connexion with private houses,
guest houses, flats, factories, or rogistered schools—

(1) Employed on Jobbing Work—
Gardenerst .
Gardeners’ lahourers ..

(2) All others—
Foremen gardeners in chu.rga of two or more

employees . ..

Gardenersy
Gurdeners’

labourers

(¢} Persons employed as gardeners or gardeners labourers
in the laying out, cultiv ation, or keoping in ordor of a
garden or lawn in connexion with a racocounrse—

Foremen gardeners in charge of two or more
employees .. .. . .. .

Gardenerst

Gardeners’ labourers

() Persons employed in the laying out, cultivation, or
keeping in order of (1) a garden, lawn, fairway, or
green, in connexion with a golf links or putting green
(2) a tennis court or of a garden connected therewith

Provided that any adult employee on racecourses, golf
links or tennis courts whose regular duty it is to attend,
maintain, adjust and/or operate motor mowers shall receive
an additional amount of 5s. per woek.

An adult employee on golf links who in the absence of the
curator for two or more days is placed in charge of two
or more employees shall be paid 1s. per day or portion of a
day extra.

{e) Persons employed as gardeners or gardeners’ labourers
in the laying out, cultivation. or keeping in ordoer of a
bowling green, or of a garden connected therewith—

Greenkeeper solely responsible for preparation of
greens i

Greenkeeper wor’kmg nnder auper\ ision of green
director

Greenkoeper's assistant

(f) Persons employed in the construction or maintenance of
private paths and drives or of ornamental features such
as rockeries, rock walls, and pools, &c.—
Foremen .. .. .-
All others - .. .
(9) Persons employed in the construction or maintenance or
keeping in order of brick dust or porous tennis conrts—
On construction work . . .
On maintenance work

(k) Persons not otherwise provided for employed in the
constructiun, formation, maintenance or keeping in
order of grounds or enclosures used in the business of

conducting for gain outdoor entertainments, outdoor

shows, outdoor sports meetings, or outdoor amuse.
ments of any kind—
(i) On racoconrses and other sporting enclosures ..
(ii) At any other place—
On construction work .. e
On maintenance work

Wages

our. .

Wages
per
Week.*

Hours

Week.

12 63 0

o

)

010 0

[

)

2
2
2

108/,
/2
5‘3/44

40/ u

8/n

5*/n
3*/n

10%/4
T2

/2
3/u

44y

T
31

126 8
113 10
07 5

113 10
101 ©

123
108
101

=N =)

123
108
101

=R =]

——

104 8

126 8
113 10

113 10
101 0

104 8

113 10
101 0

44

clause 19
1 r¢ hours

Ygr‘_l

}

44

44

* Except in the case of an apprentice, mero\ er, or juvenile worker the minimum wage where the employer boards and lodges the employee shall

be 25s. per week less,

1t 8ec clause 4—l)cm.u tions.

Clauses (3) to (32) mclusxve of the Determination published in Government Gazeite No. 18 of the 7th January, 1942, shall

remain in furce.
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SCHEDULE—continued.

GAS METER BOARD.

Clauses (2) and (11) of the Determination published in Government Gazetie No. 106 of the 27th May, 1943, shall he

replaced by the following clauses :—

No. 174.—August

30, 1948

2 Apprentices or Improvers. Other Employees.
Wages per Week of | Weekt War Total Weokl w. Total
upgom. Rate.y Loading. V‘l:;:gk.!‘y m“e-y L"‘;"‘g' \;'ve:;;‘y
WacEs PER WEEE oF 44 Hours.
s d. s d. ] s d £ s d s. d. | £ & d
lat year— Leading hand (i.e., one having under his control and
Ist six months |23 5| 0 9 |24 2 being responsible for the work done by two or more -
2nd six months | 26 9 09 27 6 men} e . .. . |71 8 6 0 |7 78
2nd year ..132 4] 1 0 |33 4 | Mcter makers or repairers .- 6 7 0| 86 0 |613 0
3rd year .. | 45 B 1 6 46 11 | Prepayment meter attachment maker 6 6 5 6 0 |612 5
4th year ..|65 9] 2 3 |68 0 | Caster of gratings and covers .. 6 6 6{ 6 0 [612 5
5th year .. 18 7 3 0 |8 7 | Head tester— .
(a) where eight or more other testers are employed {7 1 5| 6 0 |7 7 5
(b) where four and not more than seven other
PROPORTION (within any place). testers are employed .. - .. 617 6 6 0 |7 3 6
' Other testers .. . .. .. .16 3 0| 4« 0|6 70
Apprentices. Leading diaphragm tier (where two or more other
One apprentice to every three or fraction diaphragm tiers are employed) . 1612 1 6 0 1618 1
of three workers receiving not less than 102s. | Other diaphragm tiers, including persons banding,
per week of 44 hours. crimping, or wiring . .o . L8512 T 30 !515 7
Leading diaphragm cutter, where two or more centters
Improvers. are employed .. . . |6 7 9 4 0 (611 9
Such number of improvers as shall not, | Other diaphragm cutters - = L8152 3 0518 2
together with apprentices, exceed in the | Rim, disc, or pre-payment meter cash box makers | § 18 1 3016 11
aggregate one to every three or fraction of | Machinist (power press) .. . . .. |812 9 3 0 |5615 9
three workers receiving not less than 102s, per | Other machinist . . |8 6 6 301|595
week of 44 hours. Assistant machinist . . .. |8 210} 3 0 |56 510
All others =~ .. . .- . 419 0| 3 0 15 2 0
-
PIECEWORK PRICES.
11. In addition to the piecework prices set out in this clause a pieceworker shall be paid Gs. War Loading for each full
week worked or a pro rata amount according to the time actually worked it less than a tull week is worked.
The loweat piecework prices payable to any person engaged in the following kinds of work shall be :—
() Magkine Tix Dry OrDINARY METERS, Mzr” anp P, anp C.” Parrers, aLso Hicu Caraciry METERS,
“P. anp C.” PATTERN.
—_— HC. 1. H.C. 2.
per doz. per doz.
Ordinary Beters. £ s d. £ a d
Making “ Met " pattern meters, i.e., doing any work necessary to complete .
the meter, including the putting together of all parts; preparing gratings
and covers (after leaving the mould); putting on pins and wires, forming
long and diaphragm chambers, throat pieces, hridges, and back plates;
folding edge ; breaking edges of side pipes : making valve plates ; oiling,
sounding, and fixing up all leaks in diaphragms; setting and grinding
valves; and tinning all parts including anti-fraud boxes .. . 1316 5 16 6 8
Lights.
2 3. 5. 10. 20.
per doz. | perdoz. | perdoz. | perdoz. | perdoz.
£ad| £ad| £ad| £sd]| £ad
Making “P. and C.” pattern meters, i.c., doing any work necessary to
complete the meter, mcluding the putting together of all parts, and the
making of valve plates; oiling, sounding, and fixing up leaks in dia-
phragms; setting and grinding valves; preparing gratings and covers
(after leaving moulds) ; putting on pins and wires, and tinning all parts ;
but not including forming long and diaphragm chambers, throat pieces,
bridges, and back plates; punching cock plates; folding edge of same ;
and breaking edges of side pipes .. .. .. .. . 9 0 6 9 7 171010 1|1214 6,18 9 1
High Capacity Meters.
Making “ P. and C.”" high capacity meters, i.e., doing any work necessary
to complete the meter, including the putting together of all parts, the
making of valve plates, soldering in rims, banding on diaphragms,
sounding and fixing up leaks in diaphragms, setting and grinding valves, )
preparing gratings and covers, putting on pins and wires, and tinning all | | Capacity, 100 cubic feet per hour; £10 08, 4d. per doz.
parts, but not including forming long and diaphragm chambers, throat Capacity, 125 cubic feet per hour; £11 8. 8d. per doz.
pieces, bridges, back plates, punching cock plates, folding edge of same,
breaking edges of side pipes, making up rims or bands for diaphragms,
fastening tapes to rims, crimping or fastening discs to diapbragms, and

oiling diaphragms; also, bending top arms.
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ScorEpULE—Continued.

GAS METER BOARD—continued.

' (a) MaxmNe Tix Dry QromNarY METERR, “ P, awo C. PaTresx.

Victoria Gazette

“P.and 0" A.V. 2 200 feet per hour. Open Top Pullern Meters,
Making up “ P. and C.” A.V. 2:200 feet per hour Open Top Pattern Meters,

i.e., doing the following work necessary to complete the meter, including

the putting together of all parts and the making of valve plates, making
up case, soldering in rims, banding on diaphragms, sounding and fixing
up leaks in diaphragms, setting and grinding valves, preparing gratings
and covers, tinning sll parts. soldering both back and front of division,
soldering flag to roller and pillar umt, soldering in rods and tecs and
tees and motion wrres, soldering on backs and fronts, soldering in bridges,
soldering in and fitting index boxes, soldering arms to covers, pinning
covers zud setting tangents (but not including forming centre tube throat
pieces), making up rims and bands for diaphragms, fastening tapes to
rims, crimping or fastening dises to diaphragms and oiling diaphragms,
assembling of bridges, making up of index complete in pan with stuffing box
attached, stuffing index box or drilling, tapping or screwing arms to covers.

> £9 17s. 6d. per doz.

I
J

(b) Makise Tix Day PREPAYMENT METERS.

Making * P. and C.”” pattern high capacity prepayment meters, i.e., doing
any work necessary to complete the meter, including the putting together
of all parts, the making of valve plates, soldering in rims, banding on
diaphragms, sounding and fixing up leaks in dinphragms, setting and
grinding valves, preparing gratings «nd covers, putting on pins and wires,
tinning all parts, soldering prepayment valve seat on bridge, soldering
in prepayment valve, soldering top on prepayment valve box, soldering
prepayment valve box to meter, aoldering stuffing box to prepayment
valve box and stuffing same, soldering on lever, soldering on cireular box,
soldering on prepayment movement and index, soldering on side cash
box, soldering hasp to catch piece, soldering catch piece to meter, edging
front of money box and attaching same to box, soldering on ring and tab
to front of money box, trying coins in circular box, soldering on indicator,
soldering bottom to cash box, but not including forming long and dia-
phragm chambers, throat pieces, bridges, back plates, punching cock
plates, folding edge of same, breaking edges of side pipes, making up

N

- Capacity, 100 cubic feet per

hour; £12 5s. 11d. per doz.

rime or bands for diaphragms, fastening tapes to rims, crimping or *
fostening discs to diaphragms, and oiling diaphragma, J
(¢) MagiNg Rmms anp Disos,
Lights,
2 3. 5. 10. | 20. 30. 50. 80.
per job of R
400 rims | per jobof | per jobof | perjobof | per job of | per jobof| perdoz. | per doz.
and 200 | 620 rims. | 580 rims. | 480 rims. | 240 rims. | 240 rims, |  dises, disos, y
discs. )
£ a2 d £ o d | £ ad [ £ ad|£s d[£ s dif edifed !
Making rims and dises .. | 6 18 1 .. .. .. T .. . .
Makiog rims .. . e 618 1 {618 1 618 1,618 11618 1 .. "~
per doz. { per doz.
dises. disca.
. . £ a0 d |£ 6 d
Making dises .. e . . .. .. 0 5 8310 8 531 033|1 4 5}
per job of | per job of
Making rims for «ircular 400 rims. | 400 rims.
erimped-on diaphragms v 6 2 9|6 7 6 - -
(d) WirNG oR TyING DiapERAGMS.
— 2, 3, or b Lights, 10 Lights.
per dozen, per dozen,
¢ d s d.
Wiring or tying diaphragms .. . 6 2% 8 0f
(¢} RENEwWALS.
Lights.
30. 60. 80. 80. 100.
. per doz. | per job per jo per job per job
Ordinary Melers. of 6. of 6. of 3. of 3.
o . . £.0.d. | £ s d| £ a8 d| £ a8 d| £ s d
Renewing in the following manner ordinary condemned meters from which
the top back plate, and back and front have been removed, viz.:—
Dissecting and cleaning all parts fit to be re-used and making a new '
meter therewith by :—
Forming diaphragms and long chambers, vhroat pieces, bridges,
back plates; ~punching cock plate and folding edges;
breaking edges of side pipes, any other necessary work .. {37 8 12818 1[3018 7 (2019 4 20 19 4
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ScHEDULE—coniinued.
GAS METER BOARD—continued.

{f) Repairrve METERS.

No. 174.-——August 30, 1946

Lights.
_— HC. 1. H.C. 2.
’ 5. 10. 20, 30.
each each each each cach each
meter. meter. meter. meter. meter. meter.
Repairing “ Met  pattern meters, i.e., doing such of the following wevk s d. s d s d. s d. e d. 8. d.
as may be necessary to restore the meter to good repair, viz.:—
Removing back and front: removing cock plate and back plate;
cleaning meter; re-grinding valves; re-stuffing centre and side
stuffing boxes; re.setting valves and top arms; inserting new
diaphragms ; removing index ; putting in new valve arms, index
glass, or new tin work . .. o .. .. 14 8 14 8 13 6 16 3% 2210} | 26 7%
Repairing prepayment slot meters, -i.c., doing such of the following
work a8 may be necessary to restore the meter to good repair, viz. :—
Cleaning meter; re-grinding valves; re-stuffing boxes; re setting
top arms and valves; removirg top and back plates; taking off per job
and replacing back and front, and inserting new diaphragms, new of ten
valve arms, and index gless; putting in a new cover to shut off meters
valve: putting on staple and spring, and soldering wire along cash £ s d.
box (but not including repairs to handles) .. .. .. . .. 716 2 . .
each
meter.
Inserting new leather on shut off valve in Parkinson pattern prepayment s d.
meter .. .. .. .. .. .. .. .. 1 8% . .-
Lighta.
. 2, 3. 5. 10. 20.
each each each each each
meter. meter. meter, meter. meter. | o
s d. s d. s d s d. s d. o
Repairing tin dry ordinary meters in the following manner :— g
(a) Cleaning” meter; inserting disphragms; setting or re-grinding =
. valves; re-stuffing boxes: removing and replacing cock plates - le
and index o e . . .. .. 710 8 9 9 6 10 8 14 4 >
(4) Cleaning meter; cutting disca; oiling diaphragms: setting or %,
re-grinding valves; re-stuffing boxes ; removing cock plate and ©
index; taking off and putting in back and front - .. 8 6 6 6 6 8 6 8 s n @
Repairing tin dry prepayment meters, extra on above (a) and (b) :— 'g
(i) Meters fitted with 1977 movements .. .. 2 6 2 8 2 8 2 8 2 6 B
(i) Meters fitted with 1924 and similar movements .. 3 0 3 0 3 0 3 0 3 0
(iii} Other meters .. e . . 2 3 2 3 2 3 2 3 2 3
Nore:—14d. to be paid extra for all T. Glover slot repairs with the
exception of Paikinson pattern meters—all Cowan H. to F. slots to be
subject to this increase.
(g) ExTRaS.
Article. Lighta. Price. Article. Lighta, Price.
e d e d. 1
Pipes inside inlet . 12,3,6,10t020) 2 O pair
Frame and door -1 236,10 07 Other pipes .. .| 28510 10
Bottom and studs 2,3,6,10 1 4 20 20
20 1 8 Galleriea 2,3, 5,10 1 3 ,
Bridge - .| 23,510 10 20 18 ,
20 1 3 o Guides e 2 to 20 0 4 set
Rod arms . ..l 283510 0 4 pair | S| Feet .. . .| 285,10 o4 , .
20 08 , I3 20 1o ., |3
Valve arms .. .. | 28510 03 , < || Rod stuffing boxes .| 2358610 0 5 pair %
Valve-box covers .. | 23,5, 10 o 6 4[] Clean valves and set to zer 2 20 i
Divisions .. .| 2,351 | 2 2 2 3and b 2 4 A
Half-vaive plate . 2 2 3 Ly 10 2 5 8
3 2 5 20 211 \ i
5 2 7 2|l Slot metersextra on above .. 1 2 each
10 29 = !} Taking off and putting on ES
20 211 g back and front only .. 2 1 3 pair |5
New door - . 2 0 2 3and 5 16 =z
Motion wires .. .1 23510 | 0 7 pair 10 18
20 13 20 23 ,
Throat pieces .. .. | 23,510 10 Turn-over backs and fronts 2 t0 20 o5
Side chambers .| 23510 0 6 each Condemning .. .. 2 1 3
3,5, 10 15
Now sides .. 12,3510 4 4 pair 20 111
Tees .. . .. | 230510 10 , Piecing casea .. . 2 to 20 0 6
20 13 , Patting in deep rim diap. 3 0 7 pair
5 o3 J

Nore.—(i) *Leaks round grating > and * All crutch leaks ™ shall be paid for at wages rates. )
(i) All materials for piecowork, except that set out in sub-clause (d) of the piecework schedule, supplied

to the employee in good order and condition.

Clanses (3) to (10) inclusive and (12) and (13) of the Determination as published in Government Gazelte No. 106 of the
in

27th May, 1943, shall remain in force.
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GAS WORKS BOARD.

Victoria Gazette

Clauses 2 (b) of the Determination published in Government Gazette No. 68 of the 12th April, 1946, shall be replaced

by the following olause :—

(6).
Wages per Week of 44 Houmn.
Within & Radius of
Adulte, Pelbourns, 10368 o | oxn .
A er Parte of
GETh |
Warrnambool.
£ 8 d. £ s d.
Patching and scurfing retorts and cleaning flues—man continuously employed as such.. 6 6 0 6 3 0
Stoker in charge of gas or steam engine, or other works plunt . . . 6 6 0 6 3 0
Stoker, vertical retort .. . .. . . 6§ 3 0 6 0 0
Stoking machine driver . .. .- .. .. . 6 3 0 6 0 0
Stoker, horizontal retort (mnchmo) . . . . . 6 0 0 517 0
Stoker, hand charging .. o . .. .. . . 518 0 515 0
Retort {vertical) operator . . . N . " . 6 3 0 6 0 0
tor vertical retort .. . - . . . “ .- 6 3 0 6 0 0
Fireman retort house . .. N . . ) - 6 3 0 6 0 0
Machine and stage man .. . . o . . G 00 517 0
Hydraulic and tar main attendant .. S . . 519 0 616 0
Augerer and pipe jumper . . . . 518 0 516 0
Coke and coal conveyor attendant (dny workcr) .. .o . .. 513 0 510 0
Greaser and oiler (in retort house) . .. . s 511 0 5 8 0
Elevator and coal crusher attendant . . .. .. .. 510 0 5 70
Coke and coal conveyor attendant (shift worker) . .. .. .. 510 0 5§ 70
Oxide breaker—man sttending and operating . . . . 510 0 570
Parifier-—man opening up, or emptying, or ﬁlhng . . e .. . 510 0 5170
All others e . . . . . . 530 419 0

Clauses 2 (a), and 3 to 38 inclusive of the

shall remain in force.

GENERAL BOARD.
(ABRASIVES SECTION.)

Determination published in Government Gazette No. 68 of the 12th April, 1046,

Clanse (2) of the Determination for this Section publishod in Government Gazette No. 242 of the 20th December, 1943, shall

be mp]acad by the following clause:—

‘Waeks PER WEEK oF 44 HoGRrs.

{a) Improvers.

(b) Other Employees.

Males.

s d.
1st year's experience 20 9
2nd ,, " .. 20 3
rd ,, ” 40 3
4th " .. B4 0
6th ” .. 69 0
6th " .. 80 0
7th ” 85 3

and thereafter the minimum wage.

Nore.—The rates prescribed for improvers shall apply only to such

Females. Abrasive Paper or Cloth.
5. d.
1st six months’ experience 16 9 Males.
2nd ”» ”» 20 9
3ed » » 24 6 | Machine operators . .
4th » » 28 6 | All others ..
5th ”» ”» 32 6
6th »”» ” 36 9
Tth " ” 40 6 Females.
8th ” ”» 45 9
All adults e ..

.. 54 3

Abrasive Ariicles (other than Abrasive Paper or C’Iuth)

d.
employees as are under 21 years of age, or who being over 21 yenrs of age, are | Head burners . 109 0
the holders of improvers’ licences. Other burners . .. . 105 ¢
Surfacers of abrasive articles .. .. 102 0
All others * .. .. .o .9 0
PROPORTION,
(a) Abrasive Paper or Cloth.
Qne improver to each person of the same sex recewm.g not less than the
minimum wage,
(b) Abrasive Articles (other than Abrasive Paper or Cloth).
Two improvers to the first adult employed, and thereafter one improver to
each adult.
Clauses (3) to {14) inolusive of the Dotermination for thia Section published in Government Gazelte No. 242 of the 20th

December, 1943, shall remsain in foroe.
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SCEEDULE—continued.

GENERAL BOARD.
(ARTIFICIAL FLOWER AND BOUQUET SECTION.)

Clauge {2) of the Determination for this Section published in Gorvernment Qazeite No. 184 of the 2ud July, 1941, shall be
replaced by the following olause :~—

(2) WacEs PER WEEK oF 44 Hours.
{¢) IMPROVERS, (b) ApvLTs.
Males. Females.
5. d. Commencing Age. s d.

Ist year’s experience.. 20 6 Females 54 6

E ! 3 "
and . 29 3 Hperience 15 years | 3 years, | 17 years. | 18 years. | 19 years. | 20 years. Males—
3rd » . 40 3 or under. ' ’ . : ‘| Cntters .. 102 0
4th w .. 54 3 ! All others 99 0
“oth . " .. 69 0 s d. 8. d. s d s d e d. s d
sth -, " 80 ¢ 1st year 18 3| 20 91 23 0 27 6| 34 6 40 3 .
7th ” . 850 2nd ,, 26 9| 28 9| 32 3| 40 3| 43 9 ..

3rd 3¢ 6| 37 3| 41 3| 51 @ . .-

4th ,, 43 0| 47 0| 51 9 . .. ..

5th ,, 51 9| 61 9 . - . . .

and thereafter the rate prescribed for adults,
PROPORTION.
Two male improvers to each male person receiving not less than the rate prescribed for adults.
Three female improvers to each female person receiving not less than the rate prescribed for .
adults.

Clanses (3) to (11) inclusive of the Determination for this Section published in Government Gazette No. 184 of 2nd July, 1941,

shall romain in force.
GENERAL BOARD.
(ASBESTOS ARTICLES SECTION.) .

Clause (2) of the Determination for this Section published in Guvernment Gazette No. 71 of the 12th March, 1940, shall be
replaced by the following clause:—

(2) WagEs Per WeEk or 44 Hours.
{a) Improvers. (b) Other Etaployees.
a d. Males.
Under 17 years of age - - - 22 0 s d.
17 years of age .. . . 33 3 Oven hands . .. . .. 103 0
18 » » .. .. ve . 44 3 Machine attendants .. . .. 103 0
19 ”» " . . . . 9.9 All others . .. . 98 ¢
20 ” - - . . . 73 0
Proportion (in any place). Females.
One improver to every three adult employees. All adults .. . .. . . 55 9

Nore.—The Board has determined in accordance with section 25 (1) of the amewmied Faclories and Shops Act 1934. that the
process, trade, business, or occupation is so unskilled that no person shalt be taken as an apprentice.

Clauses (3) to (10} inclusive of the Determination for this Section published in Goverament Gazete No. 71 of the 12th March,

1840, shall remain in force.
GENERAL BOARD.

(BLUE PRINT SECTION.)

Clause (2) of the Dotermination for this Section published in Government Gazette No. 276 of 28th August, 1942, shall be
roplacea by the following clause :—

(2) Waaes pErR WEEK OF 44 Hours.
(a) Improvers. {b) Other Employees.
Males. Females. Within a Radins
s d. s d. of 20 Miles of
lst year’s experience 20 9 | lst six months" expericnce.. 16 9 BP0 Jibourne;|  Other Parts of
2nd ,, ' 26 3 | 2nd,, v . .. 20 9 ——— G.10 l(:iilgnu‘ Victoria where this
3d » 40 3 | 3rd ,, » » .24 06 at Warrnambool D“X"“ﬁ"“““”
4th v 54 0 | 4th ,, " " .28 6 and within pries.
5th 6 0 |5th, w .. 32 6 Gioodura aud
6th . w800 |6th, . w0369 ppslanid Distticts.
7th ” 85 3 | Tth ,, ”» »» .. 40 6
8th ,, ” » .- 409
. v - s d. s, d.
and thereafter the minimum wage. Operators  of  blue-printing
machines—
Nore.—The rates prescribed for improvers shall apply only to Males 102 0 99 0
such employees as are under 21 years of age, or who, being over Females . 68 3 58 3
21 years of age, are the holders of improvers’ licences.
All other persons—
PROPORTION. Males . . 99 0 96 0
One improver to each person of the same sex receiving not less Females . 54 3 64 3
than the minimum wage.

Clauses (3) to (10} inolusive of the Determination for this Seotion published in Government Qazelte No.
remain in force,

1942, shall

276 of the 28th August,
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GENERAL BOARD.
(BUTTONS AND BUCKLES SECTION.)

Clause (2) of the Determination for this Section published in Government Gazelle No. 72 of the 12th March, 1840, shall be
replaced by the following clause :—

(2) Waaes Per WEEE or 44 Houms,
(s} IMPROVERS. () Apurrs.
Males. Females.
s. d. s d. s d
18t year's experience o200 1st six months’ experience 16 § Males . . . . 99 0
2nd " .. 28 3} 2nd ” » 20 6 Females e .e . -~ b4 6
3d " .. 38 9 3d ,, " 24 6
4h " .. B2 9 4th ,, - » 28 6
6th ,, ”» .. 67 0 5th ,, » » 32 6
6th ,, ” w77 6 6th ,, » ” 36 6
7th ” .. 82 3 7th ”» - 40 6
sth ,, ., ” 45 9
L — v

And theresftor the minimum wage presoribed for adults,

Nore.—The rates prescribed for improvers shall apply only to such
employees as are under 21 years of age, or who, being over 21 years of age, are N
the holders of improvers' licences,

,PROPORTION (IN ANY PLACE).

Males.
One improver to each male worker receiving not leas than the minimum
wage.
Females.
Two improvers to each female person receiving not less than the minimum
wage.

Clauses {3) to (12) inolusive of the Determination for this Scction published in Government Gazette No. 72 of the 12th Murch,
1940, sball remain in foroe.

GENERAL BOARD.
(CAKE ORNAMENT SECTION.)

Clause (2) of the Determination for this Section published in Government Gazette No. 82 of the 12th March, 1940, shall be
replaced by the following clause :—

2) Waces Per WEER oF 44 Houes.
(a) TMPROVERS, {b) ApuLts.
Males, a d. Females. s d.

1st year’s experience . W 209 1st six months' experience .. 16 9 -
2nd . . .. 29 9 2nd ,, ” " .. 20 9
3ed v . .. 40 3 3rd ,, - . .. 24 6
4th ,, " .. .. 54 0 | 4th ,, " " .. 28 6 :
5th ”» .- .. 69 0 6th ,, ” » .. 32 6 s d.
6th » . < 80 0 6th ,, » »» .. 36 9 | Males . e 99 0
th " . .. 8 3 | 7th ,, ” " .. 40 6 | Females . .. 54 3

. 8th ,, ”» ' .. 45 9
. ~—— ’

and thereafter the rate prescribed for adults.
PROPORTION.

Five male improvers to each male person receiving not leas than the rate prescribed for adults.
Five female improvers to each female person receiving not less than the rate prescribed for adults.

Clauses (3) to (11) inclusive of the Determination for this Section published in Government Gazeite No. 82 of the 12th March,
1940, shall romain in foree.

GENERAL BOARD.
(CARBON ARTICLES SECTION.)

Clause (2) of the Determination for this Section published in Government Guazette No. 278 of the 28th August, 1942, shall
be replaced by the following clause :—

(2) ) Waces PER WEER or 44 Houra.
(a) Improves. (2) Other Employeéa.

s d. s. d.
Under 16 years of age .. . e .« 22 3 | Foreman in charge .. . . 125 QO
16 years of age and under 17 years e . .« 32 9 | All others .. . - . .. 110 0
17 ”» ”» ” 8, . . . 67 9 ‘
18 . » w19, .. .. .. 73 0
19 ” ” » 21, . . .. 87 9

Proportion {(in any place).

Two improvers to the first fully paid worker; thereafter. one
additional improver to each additional fully paid worker. i

Clauses (3) to (10) inclusive of the Determination for this Section published in Government Gazette No. 278 of the 28th August,
1942, shall remain in force
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SCHEDULE—condinued.

GENERAL BOARD.

(CHALK AND CRAYON SECTION.)

Clause (2) of the Determination for this Section published in Government Gazette No. 274 of the 28th August, 1942, shall
be replaced by the following clause :—

2) Wacrs pEr WEEK OF 44 HoURs.
(a) Improvers. (5) Other ‘Employees.
Bales. Females.
s d. s d. 8. d.
st year’s experience .. 20 9 | 1st six months’ experience 16 9
2nd ,, » .. 29 3 | 2nd,, " " 20 9 | Grinding mill attendant .. ..o 103 0
3rd ,, » .. 40 3 {3, - » 24 6 | Person engaged in testing and/or checking
4th " .. 5+ O | 4th,, " " 28 6 formulae .. .. .. .. 109 ©
5th ,, . .. 69 0 | 6th ,, - ” 32 6 | Person in charge of mixing ingredients and
6th o .. 8 0 | 6th,, - " . 36 9 making chalks from given formulae .. 104 0
th " .. 8 3 | Tth,, " v 40 6 | Persons not otherwise provided for—
8th ,, . " 45 9 Males .. . - .. 99 0
- Females .. . .. .. 54 3
o v J
and thereafter the minimum wage.
Proportion.
One male improver to each male person receiving not less than the minimum wage.
Three female improvers to each female person receiving not less than the minimum
wage.

Clauses (3) to (l1) inclusive of the Determination for this Section published in Government Gazette No. 274 of the 28th

August, 1942, shall remain in force.
GENERAL BOARD.
(FEATHERS AND FEATHER ARTICLES SECTION.)

Clauses (2) and (9) of the Determination for this Section published in Government Gazette No. 89 of the 12th March, 1940, shall
be replaced respectively by the following clauses :—

PERSONS ENGAGED IN PREPARING FEATHERS.

{2) Wagres Per WEER oF 44 Hours,
(a) Improvers. {b) Other Emplojyces,

s d. s d.

Under 17 years of age . . . »o 22 0 | All adults . .- . .. 89 0

17 years of age .. .. .. .. .. 33 0

18 w9 . . . . ..o 4 3

19, - . . .. 60 0

20 ,, - - . e . 130

Proportion (in any place).
One improver to each adult employee.

PERSONS ENGAGED IN MANUFACTURING OR PREPARING ARTICLES MADE OF FEATHERS, INCLUDING DRESS
ORNAMENTS AND BOAS.

{9) Wages PEr WEEK or 44 Hours.
{a) ImPROVERS. (b) ApuLts.
Males. Females.
s d. s d. & d.
1st year’s experience . .. 20 6 1st six months’ experience .. 18 9 Males .. .. 101 O
2nd ,, .-, .. .. 29 3 nd ,, » " .. 20 86
3d ,, " .- .. 40 3 3d ,, ' ' .. 24 8
4th ,, » . .. B4 3 4th ,, . " .. 28 8
6th ,, ' . .. 69 3 5th ,, . ' .. 32 8
6th ,, " .. .. 80 0 6th ,, . . .. 36 6 Females .. .. 64 3
7th ' . .. 8 0 Tth ,, v v .. 40 6
8th ,, ' . .. 46 0
oth ,, » " .. 50 0
10th ,, " ” .80

-
.

and thereaftor the rate prescribed for adults.

Nore.—The rates prescribed for improvers shall apply only to such employces as are under 21
yoars of age, or who, being over 21 years of age, are the hoklers of improvers’ licences.

ProroRTION.

Three male improvers to every two or fraction of two male persons receiving not less than the
rate prescribed for adults. . .

Two female improvers to each female person receiving not less than the rate prescribed for a
female improver in her eighth six months’ experience.

Clauses (3) to (8) inclusive and (10) to (18) inclusive of the Determination for t,;lis Section published in Government Qazelle
NJs. 89 of the 12th March, 1940, shall remain in force.
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SCHEDULE—continued.

GENERAL BOARD.
(FLAX TREATING SECTION.)

Clause (2) of the Dotermination for this Section published in Government Gazette No. 88 of the 12th March, 1940, shall be
roplaced by the following clause :—

(2) Waars pER WEEK oF 44 Hours (a) (Day Smirr).
{1) Improvers. (U} Other Employees.
Within a Radlus
s d. .. 3( 20 1&"}; of
Under 17 years of age .. 26 3 P e il Vi(c)lﬁlr‘i: gahret:e o:h s
17 years of age .. .. 33 0 — @.P.0., Geelong; Determination
18 »s e . .. .. 44 3 at Warrnambool ; Applies.
19 » Y .. .o .. 60 0 Tl?ld wlt.héu
20, . . i .. . 130 Gippsland Dlistricts.
ProporTION (in any place). £ s d £ s d.
Foreman in charge .. .. 51 0 5 80
One improver to each adult employee. Scuteher (hand) - 5 5 0 5 2 0
Scutcher {machine) .. .. 5 2 0 419 0
All others .. .- . 419 0 416 0

(b) NIGHT SHIFT.—Any employee working on night shitt shall be paid 5s. per week in addition to the above rates.

Clauses (3) to (12) inclusive of the Determination for this Section published in (overnment Gazette No. 88 of the 12th March, 1940,
shall remain in force.

GENERAL BOARD.
(GOLD BEATING SECTION.)

Clause (2) of the Determination for this Section published in Government Gazette No. 80 of the 12th March, 1940, shall be
replaced by the following clause :—

(2) WaGgEs PER WEEE oF 44 Houss.
{a) IMPROVERS. (b) ApuLTs.
Males. e d. Females. s d. Mates. s d.
1M year's experience .. 2009 18t six months’ experience .. 16 9 Beaters .. . .o121 0
2nd ”» .. o200 2nd »”» " .. 2 9 All Others .. .. .. 499 0
3rd ,, " . .. 45 0 3rd . ” ..o024 08
4th " - 730 4th ” ” .. 28 6
Sth ,, " and until 21 5th ” . . 32 3
yearsof age 91 6 6th ” ” .. 36 9
7th ” » .. 40 9 Females.
8th ” ” .. 45 9 Welding gold-leaf .. .. 87 3
9th »”» ”» .. 49 9 Cutting and/or booking gold.
10th " .. 53 6 leaf . .. .. 62 0
and thereafter the rate preseribed for adults, All Others .. .. b4 3
NoTEe.~The rates prescribed for improvers shall apply only to such employees a8
are under 21 years of age, or who, being over 21 years of age, are the holders of i improvers’
licences.
PROPORTION (IN ANY PLAGCE).
Maleas.
Two male improvers to the first adult male employed and thereafter one male
improver to each adult male,
Females.
Three female improvers to every two female workers receiving the adult rate.

Clauses (3) to (12) inclusive of the Determination for this Section published in Government Gazeite No. 80 of the 12th March,
1940, shall remain in force.

GENERAL BOARD. ‘ :
(INDUSTRIAL GASES SECTION.)

Clause (2) of the Determination for this Section published in Government Gazette No. 201 of 16th July, 191, shall be
replaced by the following clause:—

2, WacES PER WEER.

() Junfors. (b) Other employees.
. s d. s d.
Under 18 years of age . . P A ] Operators of dry-ice machines .. . .. *110 ©
16 ycars of age to 17 years cf age .. e .. 32 6 Cylinder testers .. .. c.. e . *¥110 0
17 v . 18, woooee . .. b7 6 Cylinder fillers .. .- .. . .. *110 0
18 . . 19, pooee . .. 72 6 Cylinder packers . .. .. .. *110 0O
19 ” v 21, o e .. .. 87 6 Valve hands .. . .. *110 ©
. Persons dealing with enrbide refuse . .. 104 0
All others . . . .. ..o %02 0

* Including 8s. war loading.

Clauses (3) to (18) inclusive of the Determination for this Section published in the Government Gazette No. 201 of the
16th July, 1944, shall remain in force.
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ScHEDULE—Ccontinued.

GENERAL BOARD.
{INK OR ADHESIVES SECTION.)
Clause (2) of the Determinution for this Section published in Government Gazette No. 275 of the 28th August, 1942, shall be

replaced by the following clause :—

{2) Waoxs pER WEEE oF 44 Hougs, .
(a) Improvers, (b) Adults.
Males, Females. Males.

s 4. s d. s d.
Ist year’s experience .. 20 9 - st six month's experience .. 16 9 | Printing-ink grinder and/or mixer 163 ¢
2nd ” .. 29 3 2od ” " .. 20 9| All otkers .. . .. .. 99 0
3d " .. 40 3 3rd o .. 24 8
4h ” .. 540 4th ,, " . .. 28 6
5th ”» .. 689 0 5th 1 " .. 32 6 Females.
6th ,, ”» .. 8 0 6th ,, ” ”» .o 36 9.
ith ' .. 8 3 Tth . o .. 40 6 | All persons .. - . .. 54 3

8th ,, »”» ” .. 45 9

AN —

Y
and thereafter the minimum wage.

Note.—The rates prescribed for improvers shall apply only to such em.
ployees a8 are under 21 years of age, or who being over 21 years of age, are
the holders of improvers’ licences.

PROPORTION (IN ANY PLACE).
Males.
Two improvers to each male adult.
Females,

Two improvers to each female receiving not less than the minimum wage.

Clauses (3) to {10) inclusive of the Determination for this Section published in Government Guzette No.

1942, shall reniain in force.

GENERAL BOARD.

(LAMPSHADE SECTION.)
Clause (2) of the Determination for this Section published in Government Gazeile No.

be replaced by the following clause: —

275 of the 28th August,

202 of the 16th July, 1941, shall

(2) Waiors Prr WEER or 44 Hougs.

{a} InPROVERS.

{h) OTnER EMPLOYEES.

Males. Females.

s d. . s d.

Ist year’s experience .20 00 18t six months’ experience.. 16 6
2nd ., » .. 28 3 |2nd ,, - " .. 20 6
3rd ,, » .. 38 9 [3d , » » .. 24 6
4h » .. 852 9 [4th . " .. 28 6
5th ” .. 67 0 |6th ,, - " .. 32 6
6th ,, - .. 77 6 |6th »” ’ .. 36 6
th " .. 8 3 |[Tth " ” .. 40 6
8th ,. » " .. 45 9

And thereafter the minimum wage.

PROPORTION. .

Two male improvers to the first male person receiving not less than the
minimum wage, and thereafter one additional male improver to cach additional
male person receiving not less than the minimum wage.

Three female improvers to each female person recciving not less than the
minimum wage.

Males.
Persons engaged in cutting ont material
for parts of lampshades . .
All others ., . . .
Females.

Persona engaged in sketching, painting
or decorating by freehand or stencils ..

Persons engaged in assembling and at-
taching parts of Jampshades (including
trimming and sewing) .. .

All others

s d.
101 0
99 0
63 9
55 9
54 6

Clauses (3) to {11) inclusive of the Determination for this Section published in 'Government Gazeite No. 202 of the 16th July,

1941, shall remain in force.
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GENERAL BOARD.

Victoria Gazette

(PAPER ARTICLES (NOT ELSEWHERE INCLUDED) SECTION.)

Clause (2) of the Determination for this Section published in Government Gazette No.

by the following clause ;——

74 of 12th March, 1940, shall be replaced

(&) Waces PER WEEER or 44 Hours.
(a) IMPROVERS, (6) Apuvrzs.
BMales. Females, Males.
s d. s d. s d.
Ist year's experience . .. 20 9 Ist six months’ experience .. 16 9 All adults . .. .. 103 O
2nd ,, - . .. 28 3 n, . . .. 2 9
3ard » .. .. 40 3 3rd »» ” .. 24 6
4th ,, P . 84 0 4th » " .. 28 6
Sth,, » . 69 3 5th' ” .. 32 3
6th ,, " . 799 6th " 37 0 Females.
Tth ,, ' and until 21 Jth ” . 40 6 {a) Designer of patterns to be
years of age 8 3 8th » - 46 0 used for producing articles
Oth " " .. 49 6 of wearing apparel L1379
10th . ', and .
until 21 years of age 53 0O (b) Assistant to (a) above .. 94 ¢
Nori.—The rates prescribed for improvers shall apply only to such employees as (¢) Designers of patterns used
are under 21 years of age, or who, being over 21 years of age, are the holders of improvers’ for the production of
licences. transfers as applied to
PROPORTION (IN ANY PLACE). fabrics .. .. .. 94 6
Males. .
One male improver to each male person receiving not less than the minimum wage. {d) Assistants to (c) above 7% 0
Females. (e) Operator of perforating
Three female improvers to the first female person receiving not less than the minimum machine. . .. . 69 9
wage ; thereafter one additional improver to each additional female person receiving
not less than the minimum wage. (/) Any other adult 56 9

Clauses (3) to
shall remain in force.

replaced by the following clause :—
(2)

GENERAL BOARD.

(PAPER CRACKERS OR BON-BONS SECTION.)
Clause (2) of the Determination for this Section published in Government Gazeite No. 76 of the 12th March, 1940, shali be

WagEs PER WEEK oF 44 Hours,

(12) inclusive of the Determination for this Section published in Government Gazette No. 74 of 12th March, 1040,

{a) IMPROVERS. () Apurts.
Males, Females.
8. d. 5. d.
16t year’s experience 20 9 st six months’ expericnce 16 9
2nd , » 2 0 nd ,, » " 20 9
3rd ,, ” .. . 40 3 3rd ,, ” " 24 6
4th ,, ” .- 54 0 | 4th,, » " 28 6
5th ,, ” . 69 0 5th ,, " " 32 3
6th ,, »oo .. 9 6th ,, ” »” 36 9
Tth ,, ”» . .. 8 3 Tth ,, » ' 40 9 Males .
and thereafter the rate preseribed for adults. 8th ,, . ' 45 9 Females .
PROPORTION.

Five male improvers to each male person receiving not less than the rate prescribed for adults.
Five female improvers to each female person receiving not less than the rate prescribed for adults.

Clauses (3) to (11) inclusive of the Determination for this Section

shall remain in force.

published in Governmeni Gazette No. 78 of 12th March, 1940,
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SorepUvLE—Continued.

GENERAL BOARD.

(PLASTER MODEL SECTION.)

No. 174.—August 30, 1946

Clause (2) of the Determination for this Section published in Government Gazeite No. 87 of the 12th March, 1940, shall be

replaced by the following clause :—

2)

Wmms Per WEEK ov 44 Houns.

(_a) IMPROVERS,

(t) OTHER EMPLOYEES.

Under 17 years of a.ge
l7 years of age . .
» » . -

19 »oon .

20 . . - .- ..

Proportion (in any place).
One improver to every three adult employecs.

s d
22
33
44

COLWD

73

Persons engaged in making or preparing moulds ..

Persons engaged in colormg or decorating models—

{a) by hand

(4) by spray, or otherwise than by hand
Persons engaged in assembling or finning models
when taken from moulds ..

All others

& 4.

108 0

.. ..o 123 0
111 0

.. . 104 0

. . .. . 99 0.

Clauses (3) to (9) inclusive of the Determination for this Section published in Foverninent Gazette Wo. 87 of 12th March, 1940,

shall remain in force.

(RENOVATING CARPETS SECTION.)

GENERAL BOARD.

Clause (2) of the Dotermination for this Section published in Government Gazette No. 75 of the 12th March, 1910, shall be”

roplaced by the following clause :—

(2)

Waiges pER WEER oF 44 Hours.

{a) IMPROVERS,

%) AvuLTs.

Under 17 years of age .
17 years of age .. .
Is ” ” .. *
19 w e .
20 ”» e .

Proportion {in any place).

One improver to each adult employee.

[
33

60
73

cCowooh

Males
Females

s d.
103 ©
69 6

Clauses (3) to (10) inolusive of the Determination for this Section published in Government Gazette No. 75 of the 12th March,

1940, shail remain in force.

GENERAL BOARD.

(SEED MIXING AND POULTRY FOODS SECTION.) .
Clause (2) of the Determination for this Section published in Government Gazette No. 277 of the 28th August, 1942, shall

be replaced by the following olause :—

@

WaicES PER WEEK OF 44 Hours,

{a) IMPROVERS.

(6) OTRER EMPLOYEES.

Under 17 years of age ..

17 years of age . . .
18 " . . . -
19 . . . .
20 n o . .

Proportion (in any place).
Two improvers to each fully paid worker.

w0
]
cwool

All adults

Clauses (3) to (10) inclusive of the Determination for this Section published in Government Gazeite No.

1942, shall remain in force.

277 of 28th August,
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ScEEDULE—continued.

GENERAL BOARD.
(TOYS SECTION.)

Viotoria Gazette

Clause (2) of the Determination for this Section published in Government Gazefte No. 91 of 12th March, 1940, shall be replaced

by the following clause :—

2) Waaes PER WEER or 44 Hours.
(a) IMPROVERS. (b) Apvvrrs.
Males. Females. Males.
8. d. s d. e d.
lst year's experience .. .. 20 9 18t six months’ experience .. 16 9 Designers .. . . 118 0
2nd ,, ” Ve .28 0 2nd " " .. 2009 Cutters-out .. .. .. 106 8
3rd ,, " .. .. 40 3 3rd . . .. 24 06 Fillers and/or stuffers . 103 0
4th ,, " o .. 54 0 4th . " .. 28 6 All others .. .. .. 9% 0
5th ,, " .. .. 69 0 5th ” » .. 32 3
6th ,, " .. L7909 6th " " .. 36 9 .
Tth ” . .. 85 3 Tth " " .. 40 9 Females.
8th . " .. 45 9
Sth - " .. 49 8 Designers .. . .. 8 0
10th . " .. 833 6 Cutters-out .. .. .. 99 6
and thereafter the rate prescribed for adults. Machinista .. ‘e .. 59 6
Fillers and/or stuffers .. 58 9
Nore.~~The rates prescribed for improvers shall apply only to such employees as All others .. .. .o 94 3

are under 21 years of age, or who, being over 21 years of age, are the holders of improvers’
licences.

PROPORTION (IN ANY PLACH).

Males.
{a) Where no adult male is employed—one male improver.
{b) Elsewhere—two male improvera to the first adult male employed and thereafter
one male improver to each adult male.

Females.
Two female improvers to each female worker receiving not less than the minimam
rate prescribed for adult females.

Notwithstanding anything contained in this Determination, any person who on
26th September, 1938, was employed in the industry and whose engagement or continued
employment as an improver is forbidden by this Determination, shall he entitled to be
employed ana shall be paid the scale of wages prescribed for an improver of like
experience.

Clauses (3) to (12) inclusive of thy Determination for this Section published in Government Guzette No. 91 of the ]2th March,

1940, shall remain in force,

GENERAL BOARD.

(VINEGAR AND YEAST SECTION.)

Clause (2) of the Detormination for this Section published in Government Gazette No. 169 of 7th May, 1942, shall bo replaced

by the following clause :—

{2 Wages Per Weer of 44 Houss.
{2) InrPROVERS. (6) Avovrts.
Males, Females. Males.

s d. 8. d. s d.
Under 17 years of age .. .. 39 0 | Under 17 years of ag . . 38 9} Leading hand. namely an
17 years of age .- .. .. 46 9 | 17 years of age .. .. .42 3 employee who, with the
18 ,, . .. .. .62 9 118 ' .. .. .47 3 authority of his employer,
19 ,, " .. .. .. 78 9 19 ,, . .. .. .52 0 exercises supervision over
20 ,, » .. .. .. 8 02 |, v .. .. .55 3 the work of any other
. v employee or employees ..111 ©

and thereafter the rate prescribed for adults.

ProPORTION {in any place).

One male improver to every three or fraction of three male persons receiving not less than the

minimum rate prescribed for male adults.

One female improver to every three or fraction of three female persons receiving not less than

the minimum rate prescribed for female adults.

Man engaged in cleaning
vinegar generator *107 0
*Together with an additional
7e. 6d for each generator
cleaned.
All others .- ..107 0
Females.

All adults .. .. BT 0

Clauses (3) to (14) inclusive of tho Deturmmation for this Section publ:lqhed in Governmeni Quzelte No. 169 of the Tth May,

1942, shall remain in force,
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ScHEDULE-—continued.

GLASSWORKERS BOARD.

Clauses 2 and 3 of the Flint Glass Section and Clauses 1 and 2 of the Glass Bottle Section of the Determination
published in Government Gazaﬂe No. 151 of the 30th July, 1943, shall be replaced by the following clauses:—

No. 174.—August 30, 1946

2. . FLINT GLASS SECTION.
APPRENTICES. IMPROVERS.
p:;v Yok Improvers other than Flint Improver Blowers. F"“}'illom";:’"'
s d.
1st year's experience n . .. .. 51 3 w D
md S s Tages, | Wages por Day
3d " . .. i .. 86 0 . d . d
4r - - . . .. 13 6 - - "
5th ” .. .. . .. 79 o | lIst year's experience .. .. .. 46 6 22 6
. 2nd ’ . .. .. 82 0 ~
and thereafter the minimum adult wage or piecework price. 3rd ” 1 3
4th year’s experience a.nd um,ll reachmg
the age of 21 years .. . .. 8 9

Proportion (in any Place).

One apprentlca and one improver, or two apprentices or two improvers to every three or fraction of three persons receiving
not less than the minimum adult rate.

JUVENILE WORKERS (as defined in Clause 21),

Males. Females,

Wages Wages
per Weok, per Weok.
. s d. s d.
Under 16 years of age . .. .. 28 0 Under 15 years of age .. 24 9
16 years, but under 17 years of age . .. 81 ¢ {15 years, but under 16 years of nge 26 9
17, » w18, » . .. 40 3 (16, » w 17T, 0 34 9
S | - L8509 (17, o, A8, 37 9
19 " » 20 ”» T .. 85 O 18 »”» w19, » 41 U
20 » w o 21, » . 743 119, " w20, " 47 9
20 ., - o 21, " 54 3

and thereafter the minimum adult wage or piecework price.

Juveniles employed as “ carriers-in ”’ or “ mould boys ” shall
be paid a margin of bs. per week in addition to their ordinary
rate.

and thereafter the minimum wage paysable to adult fomales.

Note.—In accordance with the provisions of section 40 of the
Factories and Shops Acts, no female under the age of 18 years
shall be employed in a part of a factory in which the process of

melting or annealing glass is carried on.

3. R WaGoEs FoR ADULTS (OTHER THAN SKILLED GLASSWORKERS).

Per Week.

£ s d.
Furnaceman . 511 0
Persons employed on sa.ndbla,stmg “and acid work | 5 96
Storeman .. .. 5 8 0
Packers in straw in headed- -up p&ckmg .. 515 0
Lehrman . . . 5 5 ‘6
Batchmixers .. . . 5 5 6
Sorter and/or cutter . .. . 5 4 6
Packers of opal-ware in cartons .. .. 811 ¢
All other male adults . 5 20
Female adults .. 218 3

Note—All employees (other than skilled glassworkers) emplcyed on nftcrnoon or mght work shall receive 5 per cent. in
addition to their ordinary rate.

SRILLED GLASSWORKERS (ApuLTs).

When an adult skilled glassworker is employed on time rate, he shall receive the following rates per day of 8 hours ;:—

Classification.

Bize of Article to be Blown. Per Day.
\ s d.
Mould-blowers off the ball—
(a) Flint or plain opal or opal-cased blowers 12 inches diameter and -under .. 28 0
(b) Flint or plain opal or opal.cased blowers Over 12-in. diameter and up to and lncludmg 31 0
18-in. dismeter
(c) Flint or plain opal or opal.cased blowers Over 18-in. diameter .. . e 36 0
GLASS BOTTLE SECTION.
1. Jux10R MaLes—WaAGES PER WEEK. OTHER JUFIOR MALES—Waaxs PER WEEK.
(a) Employed around the feeders. 5. d.
(b) Employed in the manufacturing scction, but not employed in | Under 16 years of age .. . .17 6
the yard. Over 16, but under 17 years of age 22 6
s. d. Over 17, but under 18 years of age 30 0
15 years of age .. . .. .~ 22 6 Over 18, but under 19 years of age 37 6
%, o .. .- . . .. 370 Over 19, but under 20 yecars of age 45 0
17, ' .. . .. .. .. 40 9 Over 20, but under 21 years of age 55 0
8, . . .- . . .. 4% 6 and theresfter the minimum wage or plecowol'k pnce
19 . e . = - .. 83 0
20 56 9

and thereafter the minimum wz;ée or pie&ework pnoe

Note.—No junior of less than 18 years of age shall be permitted to track more than one orate of bottles at one time.
No. 174-~7538/46.—86.
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ScuEDULE—continued.

GLASSWORKERS BOARD—continued.

. Wages

2. Apurnts (other than skilled Glassworkera). per oe:.

: £ o d
Furnacemen .. . . . . . . .. . . .. 5I1 0
Salt cake burners .. - . . .. .. .. . .. . . 8511 0
Lehrmen .. .. .. .. .- .. . . . . .e .. b6 5 8
Batchmixere when the batchmixing is done with lime in pits beneath the surface of the ground . .. .. 5 5 8
Salt cake burners’ assistants .. . .. . o .. . .. . .. b5 5 86
Packers packing in bags or straw e . .- . e .. . o .. b6 4 86
Sorters .. . . .. . . .. . . .. 5 4 6
Lister truck hands and assistants . .. . .. .. . . 5 3 8
All others . .. . . . . . . . .5 20

Notes.

(1) Furnacemen or furnacemen’s assistants attending boilers in addition to their ordinary work shall be paid ls. per day above their
ordinary rates of pay, but no furnaceman or assistant shall attend any boiler that provides steam for driving machinery.

(2) Salt cake burners’ assistants shall receive an additional 5 per cent. on their weekly wage when employed on afternoon
or night shift. :

(3) Salt cake burners and salt cake burners’ assistants shall receive one pint of milk per day.

(1) Employees engaged in carrying or stacking ash or lime in bags shall be paid an allowance of 3d. per hour whilst so
engaged. . !

Clauses 4 to 24 inclusive in the Flint Glass Section and (lauses 3 to 47 inclusive in the Glass Bottle Section and the
Schedule of Piecework prices of the Determination as published in Government Gazette No. 151, of the 30th July, 1943, shall
remain in force, . :

GLUE AND GELATINE BOARD.

Clauses 2 and 3 of the Determination published in Government Gazette No. 173 of 14th May, 1942, shall be roplaced by the
following clause ;:—

2. Apurt MaLgs,
Non-adjustable.
Adjustable Total
— Weekly Weekly
Rate. Constant War Wage.
Loadlng. Loading.
s d. s d. s d. e d.
Men working in raw material stores . 99 0 86 0 78 112 6
Men working raw material cutting machine .. .. .. .. 100 0 8 0 76 113 6
Men washing raw material and preparing limes and working at trotter plant 99 0 6 0 78 112 6
Men working at lime pits .. . .. . .- 101 0 6 0 78 114 6
Men in charge of and actually operating dollies 103 0 6 0 76 116 8
Men assisting in dolly shed .- .. .. . NS 99 0 8 0 76 112 6
Men in charge of and actually working at boiling pans .. o 101 o 8 0 76 114 6
Men assisting in boiling shed e .. .. .. .. 99 0 8 0 78 112 6
Men in charge of and actually working at vacuum evaporators, bone kettles,
glue and gelatine filters, concentrated liquor vats and coolers .. . 103 0 6 0 7 6 116 6
Men assisting . SN . .. .- . .. 9% © 8 0 7 8 112 6
Men operating glue and gelatine cutters .. .. . .. 100 © 6 0 7 8 113 6
Men assisting . . .. .. .. .. .. 99 0 86 0 7 8 112 6
Men working at drying tunnels .. . o .. .. 99 0 6 0 - 7 8 112 6
Men engaged in grinding glue and gelatine .. .. .. .. 100 0 6 0 76 113 6
Men engaged treating frames .. v .. 93 0 6 0 76 112 @
Glue and gelatine blenders, and store hands .. .. .. .. 99 0 6 0 7 6 112 6
Men in charge of and actually working at scutching pan, hydraulic press,
grease pans, grease filters and seeding tanks and washing trotter bones .. 101 O 8 0 7 86 114 6
Men assisting . .o . . .. N . 99 O 6 0 7 6 12 8
Men working on vegetable glue dryers and grinders .. .. .. 100 © 86 0 786 113 6
Men in charge of and actually working at vegetable and prepared glue vats 101 0 86 0 786 114 6
Men assisting and store hands including calves feet jelly .. . 89 0 8 0 786 112 6
Men operating residue dryers . . - o . 101 0. 8 0 78 114 6
Moen crushing and/or bagging dried residues .. .. .. .. 100 0 6 0 78 113 6
Men receiving and passing on bones (Melbourne) - . .. 101 0 6 0 786 14 6
Men actually operating degreasing plant .. .. .. .. 103 0 6 0 76 118 8
Men assisting at degreasing plant and bone polishing . .. 100 0 8 0 786 113 -6
Men engaged in washing and neutralizing vats (Melbourne) .. . 99 0 86 0 7 6 112 6
Men engaged in crushing bone residues . . .. .. 100 0 6 0 786 13 8
Men in charge of and actually operating pearl plant .. .. .. 100 0 6 0 7 6 113 6
Men assisting . N .. . .. . .. 99 0 8 0 7 8 112 86
Men actually operating dextrine plant .. .. .. o 101 © 8 0 .7 8 114 6
Men assisting ‘e . .. o .. .. . 99 0 8 0 7 6 112 8
Men actually operating earth calcining plant .. . . 101 0 6 0 7 6 114 6
Men assisting - . .. .. i, . 9 0 6 0 7 6 112 6
Men not elsewhere included .. .. .. .. . 93 0 8 0 7 6 108 6
Men employed emptying sewer settling pits shall be paid at the rate of ls.
per hour in addition to their ordinary or overtime rate whilst engaged
on such work. '
Any person cleaning or scraping inside booby tanks or digesters shall whilst
so employed be paid 8d. per hour in addition to his ordinary or overtime . : .
rate of pay. '
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ScHEDULE —confinued.

Wages of Shift Workers.

Shiftmen on the first or day shift shall be paid at the ordinary time rates therefor.

Shiftmen on the second shift shall be paid therefor 5 per centum in addition to the ordinary time rate.

shift shall be paid therefor 74 per centum in addition to the ordinary time rate.

Apvrr FEMALES.

No. 174.—August 30, 1946

Shiftmen on the third

Proportion of Needs Basic Ind: Special Loadi
Wu%% ﬂ%&ﬁﬁﬁiﬁ#ng A]‘]’o::ﬁ. pe Yoil o8 Total Baslc Rate.
Per Week. Per Week. Per Week. Per Week.
s d. s d. 4 d. s d. ~
53 0 4 6 5 0 62 6
3. JuxNiors.
Males. Females.
Adjustable | 1o, w Total to Base Rate | ypq W, Total to
Age. ol;c{?:g‘;‘ { Comtanngt).‘ I.oad?;zg noage‘t 6d. Age. and Cox{x;gu.nt L?)o‘éﬁg Lold.irng ne:m 88.
Per Per Per Per Per Per ‘Per Per
Week. Week. | Week., | Week. Week. Week. Week. | Week.
s d. s d. s d. s d. s d 5. d. s d. s d.
14 to 15 years 18 11 0o 6 1 6 2l 0 14 years . 24 1 20 2 2 28 6
15 to 186 ,, 27 3 0 6 2 2 30 15, 26 11 2 3 2 5 31 6
18 to 17 ,, 3 2 10 211 40 0 6 30 1 2 8 2 9 3B 6
17 to 18 ,, 446 9 1 0 3 8 51 6 17, 32 9 2 9 31 38 6
18t0o 19 .. 54 6 1 8 4 5 60 6 18 36 1 3 0 3 4 42 6
19 to 20 .. 64 0 2 0 5 2 71 0 19 ., . . 41 8 3 5 3 9 48 6
20 to 21 .. 72 4 2 0 510 80 © 20 ,, .. 46 11 3 8 4 1 64 6
Clauses 4 to 19 inoclusive of the Determination as published in Government Gazetts No. 173 of the 14th May, 1942, shall

remain in force.

GROCERS SUNDRIES BOARD.

Clause 2 of the Determination published in Government Gazette No. 36 of the 9th March, 1944, shall be replaced by the

following clause :—

2. APPRENTIOES, IMPROVEBRS AND JUVENILE WORKERS.
Wages PROPORTION '(v_rlthln any 'Fnctory or Place).
Age ek,
Apprentices. Improvers.
Males. 8. d. | Orocers’ Sundries, Polish, Soap and Soda, | Grocers’ Sundries, Polish, or Starch
or Starch Sections, and other Sections | - Sections, and other Sections not else-
Under 18 years of age .. e .12 3 nol elsewhere included. where included.
16 years of age and under 17 years of age .. | 36 3
17 years of age and under 18 years of age .. | 44 9 One male apprentice to every three or One male improver to every four or
18 years of age and under 19 yearsof age .. | 53 9 | fraction of three male workers receiving | fraction of four male workers receiving
19 years of age and under 20 years of age .. [ 83 0 | not less than the minimum wage. not less than the minimum wage.
20 years of age and under 21 yearsofage .. [ 78 9 One girl apprentice to every three or One girl improver to every four or
: fraction of three women workers receiv- | fraction of four women workers receiv-
ing not less than the minimum wage. ing not less than the minimum wage.
Females.
Under 16 years of age .. ‘. .20 9 Candle Section. Candle or Soap and Soda Sections.
16 years o{age and under 17 yearsof age .. | 31 3
17 years of age and under 18 yearsof age... | 38 0 One apprentice to every three or One improver to svery five or fraction
18 years of age and under 18 yearsof age .. [ 42 6 | fraction of threo workers receiving not | of five workers receiving not less than the
19 years of age and under 20 yearsof age .. | 49 0 | less than the minimum wage. . minimum wage. .
20 years of age and under 21 yearsof age .. | 65 6 An indenture of apprenticeship pre-

scribed by the Board was approved
on 31st July, 1925,

Provided nevertheless that female improvers or juvenile workers may be employed only upon the following classes of work :—
In the Grocers’ Sundries, Macaroni and Allied Products and Cereal Breakfast Foods sections of the industry—
At filling bags, closing, wrapping, labelling or casing packets, tins, bottles or bags for stock or assisting in the manufacture

of macaroni and allied products.

In the Starch, Starch Products and Cornflour section of the industry-—
At any class of work except scraping and wrapping blocks or filling, weighing, labelling and casing starch.
In the Soap and Soap Powders and Soap Extract sections of the industry—

At wrapping or packing
At

wasghing soap or soap extract.
In the Candles section of the industry—
king candles in boxes or wrapping or labelling candles.

In the Polishing Materials section of the industry— ) .
At wrapping, packing, bottling, labelling, tinning or putting up, filling, weighing or closing.
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SoEEDULE—continued.
GROCERS SUNDRIES BOARD—continued.
OTERR EMPLOYRES.

. . Wages per Week,

In all Parts of Victorla Within Ballarat and

except Ballarat and
Bendigo Districts. Bendigo Districts.

[
>
Ll

Division 1.—Grocers® Sundries. . £ e d

Employees engaged in the manufacture of grocers sundries—
Stone dressers and/or millers . . . .. . .
Honey blenders . "
Employees roasting and/or gﬂndmg and who mix or blend, coffee or clucory .
Employees roasting and/or grinding, but who do not mix or blend, coffee or chlcory
Roasters of other commodities than coffee or chicory .. E .
Coffee essence maker
Mill agsistants while engaged workmg ator t,a,kmg off sp!ces. cmnarnon, chlllles, turmenc,

pepper or ginger

ged goods carriers and/or ‘stackers : .

%armen in charge and working at loadmg and desputchmg by-produuts - - 19 16
Mixers or blenders .. - . . 18 15
Kilnmen and/or bleachers .. .. . . . . . 14 11
Mill assistants 14 11
Employees engaged dmwmg off finished products and/ot by product,s in cereaI mills. . 14 11
Bag repairers . 12 9

SOOIt v v SRR D N
- —
[aad ©w
SOOOO0ONS COBBOS
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Employees engaged{u,t oat olea.mng a.nd/or ing

Women assisting in filling and lidding tins or containers of pepper, cayenne or red
per hour additional

Lead.mg hands—7s. 6d. per week additional )

All other male adults . .. . o - . . 8

All female adults .. .. . . “x . . . 3

t

Lo=]
=1
@ o
- R=7)
<

Division 2.—Starch, Starch Producis and Cornflour.

Employees engaged in the manufacture and preparation for sale of starch, starch products
and cornflour—

Stone dresser and/or miller .. 86 6 6 6 3 6
Employees in charge of and actually work.lng at rice starch muoemtor nnd/ or centnfuguls

and/or briquetting and/or pumping operations . 519 0 516 0
Persons in charge of and actuully workmg at starch dmmmg boxes n.nd/or cornflour

runs .. .- . . . 619 0 516 0
Steepmen .. 516 6 513 6
Assistant operators workmg at rice starch macerator nnd/or centnfugals u.nd/or

briquetting and/or pumping operations .. . .. .. .. 514 0 511 0
Employees grinding starch and/or cornflour .. . . .. .o 514 0 51 0
Mill assistants ’ 514 0 511 0
Employees assisting the person in eharge ‘of starch drmmng ‘boxes nnd/or cornﬂuur runs 514 0 130 S U |
Starch and cornflour shovellers . . 514 0 5§11 0
Employees engaged on orusting stoves a.nd/or drymg rooms und/or tunnels ! 514 0 511 -0
Leading hands—7s. 6d. per week additional
All other male adults .. .. .. . . 59 0 5 6 0

.. 3 4 6 3 29

All female adults .. .. . . .. . .

Division 3.—Rice.

Employees engaged in the maufacture and preparatmn for sale of rice ang rice products—

Stone dressers and/or millers . . .. .. o 6 6 6 6 3 6
Mill assistants .. .. 614 0 511 0
Employees engaged dmwmg off broken rice, bmn, xstmw, zmd/or rice .. A 514 0 511 ¢
Employees engaged taking off and/or se\ung and/or ﬁtnckmg rice . .. 514 0 511 0
Rice meal rammers .. . . A 512 0 59 0
Rics hull -packers .. .. . . .. .. . . 512 0 5 9 0
All other male adults .. .. . .. . N . 59 0 5 8 0
All female adults .. . . . . .. s .. 3 4 6 3 20

Division 4.—Qluten, Glucosec and Allied Products.

Employees engaged in the manufacture and preparation for'sale of gluten, glncose and allied .
products—

Vacuum psn men .. .. .. . - .. .. 519 0 516 0 .
Converter men 519 0 . 518 0.
Flour mixers or employees feedmg mixers nnd/or baggmg dry gInten 5170 514 0°
Pumpmen .. 514 0 511 0
Employees on tanks, gluten wﬂshers, gluu n iqueezers. gluten dryen . 514 0 511 0
Employees engaged on char filters, ﬁlter press opemtms. bulk cornflour baggem and

wers . 514 0 511 ©
All othet male adults . . .. . .. .. .. 5 9 0 560
All female adults .. e .. . - .. .. 3 4 86 3 2 0

Division 5.—Macaroni and Alied Products.

Employees engaged in the manufacture and preparation for -sale of macaroni and allied

products—
Employees engaged drying macaroni, verm!cclh, and allied producta . 6 9 0 6 6 0
Paste makers .. .. 515 0 512 0
Hydraulic press attendants .. 5153 0 512 0
Wf)men working in dough room and vermicelli tmsu.ng and spaghet.t.x apreadmg . 3 9 8 3 79
All other male adults N . . . .. 59 0 56 0
All other female adults - " . . .. . . 3 4 6 3 2 ¢
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ScHEDULE—continued.
GROCERS SUNDRIES BOARD—condinued.
OraEr EMPLOYEES—Ccontinued.

‘Wages per Week,

In all Parts of Victorla | wgythip Ballarat and

except Ballarat and
Bendigo Districts, Bendigo Districts.

Division 6.—Cereal Breakfast Foods. £ s d £ s d
Employeea engaged in the manufacture and preparation for sale of cereal breakfast foods—
Men in charge of and working cereal cookers. .. . “ 6 4 0 610
Men in charge of and working rollers 6 4 0 61 0
Men in,charge of and working at toasting flakes or bxscuns (oven men) 6 4 0 6 10
Grinding and milling machinists . . .o . .- .. 515 0 ~512 0
Fillers and/or makers .. . - .. 515 0 512 0
Pressmen .. . - " s o ot .. 515 0 512 0
Conveyor workers .. “ .. . .. L 515 0 612 O
Leading hands—10s. per, ‘week a.ddltlom.l a : :
All other male adults .. - o 5 9 0 5 6 0
All female adults .. . .. . .. .. .. .. 3 4 6 3 29
¢ Division 7.—Mall Extract.
Employees engaged in the manufacture and preparation for sale of malt extract—
Leading vacuum pan attendants; 6 6 6 6 3 6
Men on crushers, mixers, fillers, vacuum pans and men in° charge of and Workmg at: <
dehydration . . AN . . .. 519 0 516 0
All other male adults . .. . . .. 512 0 5 90
All,female adults .. .- o ot .. .. 3 4 4 3 2 9
Division 8.—~Maize Products.
Millers and/or stone dressers .. .. .. N .. 6 6 6 6 3 6
Employee engaged on.cornflour paclung ma.chme N .- .. .. . 6 1 6 518 6
Converter men .. Ve . . . 519 O 516 0
Employee in charge of and workmg at ma.cerators . . . e .. 519 0 516 0
Vacuum pan men . .. .. 519 0 516 0
Men in charge-of and workmg lmdnp rooms . . .. .. .. 519 0 516 0
Dextrine and/or custard mixer or blender.. ° ot .. .. 518 0 515 0
Weighbridge attendants .. .. . . . .. 518 0 516 0
Steepmen . . .e . . .. . .. .- 516 6 6513 6
Silk reel repairers . . . .. 516 6 513 6
Maize receiving and cleamng operators . . . . 514 0 511 0
Millers’ assistants - . .. .. .. . . 514 0 511 0
Employees engaged on char filters i - o . A i 5614 0 511 0
Char kilnmen .. .. .. . .. 514 0 511 0
Samplemen, .. e .. .. o .. . . 514 0 511 0
Oliver filter men ey .. .. . .o .. . 514 0 511 0
Liguor pressers o . . .. N . N 514 0 61 0O
Feed press valvemen .. .e .. . . .. 514 0 51 0
Feed dryers, . .. .. .. o .. N .. . 514 0 511 O
Cones men .. .. .. .. .. . . .. . 5§14 0 511 0
Ollexpeﬂermen . .. . .. . .. 514 0 511 0
Reels and cracker men .. . . . . . .. . 514 0 651 0
Flushing system men .. . . e . .. . .. 514 0 511 ¢
Neutralizer men .. . - .. . .. . - . 514 O 611 0
Drip room men .. .. . . . . 514 0 511 0
Paddlers . . . . . . . . 5:14' 0 511 ©
Pumpmen .. . - . . . . 514 0 511 0¢
Starch house kilnmen .. .. . - .. .. 514 0 511 0
Polly feed and/or oil meal baggers aud sewers o e . .. . 514 0 511 0
Bulk cornflour baggers and sewers .- - . . S . 514 0 511 0
Asgistant operators on macerators .. . .o .. . . 514 0 511 ¢
Women employed at scraping starch .. .. . o 3 9 8 3 79
Women employed on custard powder ﬁlhng . machines .. .. . 3 9 6 3709
Leading hands—7s. 6d. per week additional .
All other male adults .. .. .. . . . - .. 5 9 0 56 0
All other female audlts .. .. .. . . .. . . 3 46 3 209
Division 9.—Soap.
Employees engaged in the manufacture and preparation for sale of' soap——
Assistant, soapmaker .. .. .. . e . . 6 6 6 6 3 6
Soap mixers N .o .. .. 515 0 ' 512 0
Belt makers and ﬁttmg U leathers .. . .. . .. .. .. 8 3 0% 6-0 0
Milling room foremen . - . .. . ' 519 6 516 6
Caustic soda and/or silicate prepnxem . . . .. . .. 519 6 516 6
Soap crutcher by power . .. .. . .. .. . 519 0 516 0
Soda orystal maker .. .. - . - - . .. 516 0 513 0
Soap ocutting machinists’ s . . . . - . 5§16 0 5§13 0
Soap crutcher by hand . .. .. . . .. - 516 "0 : 513 0
Head soap outter by hand .. 516 0 513 0
Men in charge of and a.ctually workmg “automatio stampmg e,nd/or wmppmg a.nd/or
packing machines . . . . = 514 0 511 0
Soap pumpmen o . .. . .- .. .. 616 6 513 6
Stampers by foot or hand .. .. . . e . 512 © 5§ 9 0
Assistant soda crystal maker, . .. . . ves .. | 511 6 5 8 6
Soap catter by hand - .. .. .. .. .. - 611 6 5 8 6
Lyeirunner .. o . . . 6511 6 5 8 6
Men in charge of o,nd a.otuaﬂy mlﬂmg soap . e .. .. .. 518 ¢ 5§16 ¢
Soap miller .. .o o et . 512 0 5 90
Employeea: working at sutomati driers ° . . . . . 512 0 5 90
hands—10s. per week addltlonal . .
Al other male adults B 590 56 0
All female;adulta .. | .. . . . . - 3 4 8 3209
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ScHEDULE—cOniinued.
GROCERS SUNDRIES BOARD—coutinued.
Oreer EnmpLOYEES—continued.

Wages per Week.

In all Parta of Victoria
Within Ballarat and
oxcept Ballarat and
Benalgo Distriots, Bendigo Districts,

Divigion 10.~Soap Powders and Soap Exlracts. £ s d £ s d
Employees engaged in the manufacture and preparation for sale of soap powders and soap
extracts-—
Employees in charge of and actually working at power mixer .. . .. 516 0 516 0
Employees milling soap powder . e 519 0 518 0
Assistants to employees milling soap powder 512 ¢ 5 9 0
Leading hands—7s. 6d. per week additional
All other male adulta . .. . .. . . 590 5 6 0
All female adults .. .. .. .. .. .. . . 3 46 3 29
Division 11.—Soap Section (General). .
Employees engaged in the preparation of crude glycerine—
Employees in charge of and acmmlly workmg evaporator .. 6 3 86 6 0 6
Asqistant evaporators .. .. 512 0 59 0
Employees engaged in press room—
Oliver filter men - - ae o . . 6 3 6 6 0 6
Press room ganger . o .. .. 6 2 & 519 6
Employees in charge of and wm'kmg in oilene department ’ el .. . 5156 0 512 0
Pumpmen .. e . . 514 0 511 0
Men in charge of and workmg “at black acid pressea .. .. .. . 513 0 510 0
All other male adults .. 590 56 0
All female adults .. .. . 3 4 6 3 29
Employees engaged in repa.tatxon of mllow—
Mzn in charge of lll)quefymg tallow .. .. . - .. 6 1 0 - 518 0
Asgistant liquefying tallow .. .. .. .. . .. 517 6 514 6
Tallow bleachers .. .. .. .. .. .. 514 0 511 0
Tallow samplers .. .. o .. .. 514 0 511 0
Tallow blowers by air .. .. v o . 514 0 511 0
All other male edults . .. .. . .. . 5-9 0 - 56 0
All Temale adulta .. .. .. .. .. 3 4 6 - 3 24

« Division 12,—Candles.

Employees engaged in the manufacture and prepamtu)n for sale of candles—

Acidifiers .. . . . .-

Stillmen .. .. o .. . .. .

Glyocerine distillers .. .. .. .. = -

Evaporators .

Employees engaged on filter press umi/or umkmg chemicals

Candle moulders after 12 months’ expemenoe

Vatmen .. . . .. .. .. .

Cupboard runners .. .. .. .. .

Stillman’s assistant and/or pumpmen .. ve . . .

Employees preparing charcoal for refinery ..

Candle moulders with less than twelve months’ expenence

Cupboard runners who are required to remain in the cupboard at a temperu.ture of over
100 deg. F. for more than half an hour contmuously on any dny—Od a day extra

St e S
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All other male adulte . . . 6 9 0 5 60
All female adults .. .. . oL e .. . .. 3 4 86 3 2
Divigion 13.—Polishing Materials.
Employees engaged in the manufacture and preparation for sale of polishing materials—
Employees in oharge of and actually working at mixing and/or blending boot polishes,
boot blacking, boot creams, boot cleanser, linoleum pollshes. oar pohshes or a,ny
kind of polish nnd/or stain . .. . 6 ¢ 0 6 6 0O
Mill hand .. 6 1 6 518 6
Employees working at mlxmg And/or blendmg boot pohshes, boot oreams, boot blackmg,
boot oleanser, linoleum polishes, car polishes, or any kind of polish and/or stain 516 0 513 0
Mill hands shall be paid in addition to the amount prescribed above an amount of 5s.
per week dirt money and an amount of 2s. 8d. per week as an allowance for the
. cost of clothing replacement
Division 14.—Dried Fruits.
Employees engaged in the preparation for sale of dried fruite— .
All adult male employees . . .. .. v .. 615 0 512 ¢
Division 15.—Matches.
Employees engaged in the manufacture and preparation for sale of matchea—
Sawyers . .. . et 6 2 0 518 0
Peelera .. .. . .. .. . .. 518 0 515 ©
Compoxmxersiotemen . .. .. .. . . 519 © 516 O
Tool grinders .. o . .. . .. . 516 0 513 0
Compo-mixers . . e . . . 814 0 611 0
Men in charge of and makmg oardboard inners .. . .- ol 514 0 611 0
Paste makers i .. = - - 514 0 511 0
Men engaged on {-in “aardboard inn . .. . . 514 0 511 ©
Employees hand dipping or hand dxpping book matohes’ o . . 514 0 61 0
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ScrepvLE-~continued.

GROCERS SUNDRIES BOARD-—continued.

OrHER EMPLOYRES—Continued.

Wages per Week,

In all Parts of Victorla |  wppin Ballarat and
e belrstand | VgD lion
Divigion 16.— Matches—continued, £ s d £ s d
Emp;%yees engaged in the manufacture and prepsmuon for sale of mp.tches—-amtmued
aX mixers . .. . 514 0 511 0
Skillet and/or splint chOppers .. .. .. .. .- . 512 0 590
Logmen and assistant sawyers . .. .. . N .. 515 0 512 0
Dippers on automatic match ma.chmu . e e .. 514 0 511 0
Slitters . .. e 512 0 5 9 0
Fillers, emptlers, oleaners of compo kettlos .. .. 514 0 511 0
Gum grinders .. .. o . .. 512 0 59 0
Dogmen . .. .. .. .. .. . 512 0 5 9 0
Employees packing outer skillets . s e . . = 512 0 5 9 0
Men working at painting machines .. . . 512 0 59 0
All other male adults .. .. .. .. .. N - 5 9 0 56 0
All female adulty .. - o, .. - . 3 4686 3 29
Leading hands—7s. 6d. per week additional
_ Per bour.
Division 18.—General. p
s d.
Storemen and packers shall be paid at the rates prescribed from time to time by the Determination of the Storemen,
Packers and Sorters Wages Board in the Section—* any other place .
The following additional rates shall be paid to the undermentioned classes of emplayees when employed at work
specified in Divisions 9, 10, 11, or 12 hereof—
Employees stacking soda ash from lorry to stack . 0 8
Employees processing soda ash (i.e., during such penod as thay are actu.&lly hnndlmg the soda aﬂh) 03
Employees carrying pulverized pumme or gilicate .. - . 03
Employees cleaning evaporator tubes . . .. . .. .. 06
Employees mixing Cooee cleaner by present methods . . .. 09

Clauses 3 to 33 inclusive of the Determination as published in Government Gazette No, 36 of the 9th March, 1944, shall
romain in force,

HAM AND BACON CURERS BOARD.

Clauses 2 and 3 of the Determination published in Governmeni Gazefte No. 257 of the 5th September, 1941, shall be
replaced by the following clauses :—

2. IMPROVERS.
Wages.

Adjustable C Total
—_— Woek! onstant Weekl
¥y Loading. Wenege’
s d. s d s d
First six months’ experience .. . .. .. .. = e 25 3 0 8 25 9
Second six months’ experience .. .. .. i . . .. 28 3 0 6 28 9
Second year’s experience . .. .. . .- .. .. 39 8 0 6 40 0
Third yen.rs experience e BN .. .. . .. .. 50 6 1 0 51 6
Fourth yeat s experience .. .. .. 2 9 1 6 4 3
Fifth year’s experience and unti} rea.ehmg the ag‘e “of 21 yeara .. .. .. 88 ¢ 2 0 96 0

Proportion (in any place)—The number of improvers employed in any one ham and bacon establishment shall not exceed
one to every three or fraction of three adult weekly employees. An employer actuslly working in a factory for the whole or a
substantial part of his time shall be treated as an adult fp r the purpose oF this clause,
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HAM AND BACON, CURERS BOARD~—continued.

3. OTEER EMPLOYEES.

Wages.
Non-Adjustable.
Adjustable Total
- ockly Weekly
Rate. Constant War Wage.
Loading. Loading.

(a) Other than Small Goods Section— £ 2 d s. d. s d. £ s d.

Leading hands in the slaughtering and ouring departments 519 0 8 0 3 0 6 8 0
General assistants in the slaughtering department, cutter-up, mllem, bacon

trimmers and leading hands in the lard-and tallow deps,rtmem 511 6 [ ] 3 0 6 0 6

First assistant in the curing department . . 511 6 6 0 30 "6 0 6

Other assistants in the curing department 5 6 6 6 0 30 615 6
Employees in the lard and tallow department, gut ruunem, umoke ﬁllcrs,
smoke room and drying: room empioyeeﬁ, packers, washers of hams and

bacon and ham baggers .. . .. .- .. 5 4 6 6 0 30 513 6

Yard JFor 48 hours per week .. .. .. .. 6§ 80 8 0 30 517 ¢

19 For 44 hours per week i 5 20 8 0 3 0 511 0

All others - .. . 51 6 6 0 3 0 510 6

{b) Small’ Goods Section— ‘

Small goods men (i.e., men employed' pnnclpnlly on mixing machines) 517 0 6 0 30 6 6 0

Filler-men .. 510 0 g 0 3 0 519 0
Small goods makers, other than small goods men as sbove menuoned small
goods sellers from cart who collect cash, boners, sa.lters, scaldera and

cookers . . . N . .. .. 510 0 6 0 3 0 519 0

Packing room hands .. .. . .. 5 3 0 8 0 3 0 512 0

-~ - Linkers- n.ndFtable h:ndm ek . o - . 5 g 0 8 0 3 0 512 ¢

'or 48 hours per wee . . o . . b 0 8 0 30 517 ©

Yardmen < For 44 hours por wesk » ) . i 520 | 60 30 |6110

All others .. .. .. 419 0 86 0 3 0 5 8 0

Clauses 4 to 22 inclusive of the Determination published in Government GQazeite No.' 267 of the 68th

shall remain in foroe.

HORSEHAIR BOARD.

September, 1041,

Clauses 2 and 135 of the Determination published in Qovernment Gazette No. 75 of the 26th April, 1946, shall be replaced by

the following clauses:—

2.
Apprentices. Improvers and Juvenile Workers, Other Employees.
Waors, Waaes. Preparing Body Hair,
Per Weok. Per Week. cparng Y
. d. s d. WaioEs,
let year .. . 2009 Ist year .. . . 2009 Per Week.
ona,, .. .. 3 9 l2md”, .. .. .o 4403 s d.
3rd . .. .. 4403 3rd ,, .. .. . 739 Person in charge of hair-washing
4th .. . . 53 3 4h ,, . .. .. .o 85 0 15 0
5th . . . 139 Persons engsged on hsu-wuhlng
achines 108 ©
PRroPORTIOR: {by any employer). ProPORTION (by any employer). Pemons anguged on Imu--dryu\g 10
achines . .. 108 ©
One apprentice to every three or fraction One improver to every five workers Persons who pmsa washed and
of three workera receiving not lesa than | receiving not less than 104s. per week. dried hair into bales .. 168 0
1840, per wook, All others .. . .. 104 0

Juvensle Workere.

Spinner,

One juvenile worker to every Hand

. Dyers or Scalders

Preparing any other kind of Hair,

Waaes.
Hand Spinners . =
Mackine Spinners—
1st yoar .. . .
And thereafter .
tors .- . .
Wet or dry haoklers .-

Teasers and tail' pullers
All'others .. Co

.. 108
. 106

Per Wook,

s d.
121

111
17
121
121
121

coocoocoee

104
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HORSEHAIR BOARD—continued.

PIECEWORK.

hall bl5. (@) That the lowest piecework prices to be paid to persons for doing work of the kind specified in the following schedule
8ha) 6 J—

Mixing, spinning, and curling hair with use of power .. .. .. .. 14s. 8}d. per 100 lb.
Hand spinning and/or curling of hair with use of power .. i . .. 128 73d. per 112 Ib.
Wet hackling and drafting horsehair 18 inches and over in length . .. 1s. 04d. per lb.

i~ " ” » under 18 inches in longth .. .. .. 28. 13d. per lb.
Drafting horsehair (already wet hackled) and containing not less than 33 per cent. of hair

18- inches and over in length—clippings not to exceed 3 per cent. . .. 1s. 13d. per lb.
Drafting-all othér. horsehair (already wet hackled)—clippings not to exceed 3 per cent .. 1s. 113d. per lb.

Wet hackling and drafting cowhair .. .. .. 1s. 73d. per lb.
Drafting cowhair (tails) {already wet hackled) .. .. .. .. .. 1s. 33d. per lb.
Pulling—taking long count .. .. .. .. .. .. .. 53d. per dozen :
‘Wet hackling horsebair (excluding mane hair and mane hair knots) .. .. 21s. 1}d. per 100 Ib.

»” » 4y (including mane hair and mane hair knots) . .. 26s. 3d. »”

" ,» ~mane hair . . .. .. .. .. .. 38. 11d. ,,

” ,» cowhair (tails) .. . .. .. .. . .o 278 11d.
Sorting horsehair . .. .. . . . . 1s, 33d. extra.

A pieceworker engaged on wet haockling shall, when oalled upon to remove hair to and from drying rack, be paid an
extra 23, 33d. per 100 Ib.

Employer to supply all tools and material.

In addition to the piecework prices herein prescribed for a hand spinner the employer shall pay in full the wagesof every juvenile
worker who assists suoch hand spinner.

(b) All employees working on piecework shall be granted the same holidays, sick leave, and annual leave as are provided for
weekly wage workers, and they shall be paid for such holidays, sick leave, and annual leave, an amount based on the minimum
woekly wage as set out in this Determination for the class of work performed. :

Clauses 3 to I4 inclusive and 16 and 17 of the Determination as published in Government, Gazette No. 75, of the, 26th April,
1946, shall remain in force. .

HOSPITAL AND BENEVOLENT ASYLUM ATTENDANTS BOARD.

Clauses 2 and 3 of the Determination published in Government Gazetfe No. 151 of the 5th August, 1946, shall be replaced
by the following clauses:—

APPRENTICES OB IMPROVERS.
2. (i) (Other than female apprentices to Hospital Cooking employed in connexion with institutions approved by the Wages Board.)

Wiqks PER WHER (See Footnote). *

Employed st Clerical Work. All Other Classes of Work,
Females.
Employed In the
Metropolitan District ;
- Gl o Bt
o ndigo, ong,
- Males, Femalos. Males. Mildura of Warrnampool;|  Employed fn
the Towns of Hamilton, | any other
Horsham, Sals or of Vi
Warragul; the Borough
M oanmguacaclan,zar .
00roops 0.
Shlr-?of Rodney. .
s d s d. s d s d. s. d!
Under 16 years of age = . e 31 6 27 9 4 6 .
18 years of age .. .. .. . 36 6 32' 0 49 6
17 .. .. A e 41 6 7 9 56 0 ‘
18 . - i, . . 46 6 42 9 63 0 s 6 | 496
19 " .. .. . .. 61 6 49 9 71 ¢
20 .. .. . .. .. 8! 6 57 9 83 6

(i) Apprentices bound tv tle trade of hospital cooking subject to the conditions prescribed hereunder :—

(@) Only a female between the ages of 16 ycars and 18 years (both inclusive)-at the time of signing indentures and who
has already completed the first year of an approved course with a school of Domestic Economy is: eligible for
binding as an apprentice under this scheme. an g the course of her apprenticeship she shall be required to do.
only such work as is consistent with the course undertaken at the school.

(b) During the currency of the indentures the apprentice shall attend evening classes at the said school in order to
completo the prescribed course of training. . .

(c) For the purposes of this clause ‘ prescribed course” shall be a course of training decided by the Principal of the
Training School concerned, subject to approval by the Wages Board. Upon such approval being given by the Wages
Board the Chairman shall apgrove of same on sufficient copies to enable each member of the Board and the Principal
of each Training School to be supplied with one.

' (d) Until further order schools approved by the Wages Board for the purpose of this scheme of apprenticeship shall be : —
: (i) The Emily McPherson College of Domestic Economy, Melbourne, and
(i) The Gordon Insti of Technology, Geelong

{¢) The wages of apprentices shall be :— l:r We;l * (Bee Footnote).
4. .
First year .. . . .. . . .. .. . 117 0
Second year . . .. .. . . . 2990
3 6 3

(f) On completi’;m on her term of apprenticeship an employee shall be entitled irrespective of her age to be paid not less
than the appropriate wage for adult employess for the class of work done.
(9) A form of indenturoe has been prescribed by the Board.
* The minfmum wage where the employer boards and lodges the employee shall in the case of an adult male employee be 18¢. per week leas, and in the
cave of an adult female employee or an apprentice or improver 16s. per week less than the rate fixed.

ther than casuals, olerks, st h typistes, t attendants, reglstered X-ray techuniclans or laboratory assistants) for
.mml:g?&l’ﬁgl%c:a(:m make available board and lodging shall reeeive, in addition to the wages herein prescribed, an allowance o[ 145, per week:
Provided that such persons employed for less than the full working week shall be pald a proportionate of the all pecified

The foregoing allowance shall not be deemed to be part of the weekly wage,
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SCREDULE—coniinued.
HOSPITAL AND BENEVOLENT ASYLUM ATTENDANTS BOARD- continued.

(iii)

PROPOETION (IN ANY Pracg).

APPRENTICES.

IMPROVERS.

MALES.

One male npprent.lce to every three.or fraction of three male

workers receiving not lees than 114s. per week.

FEMALES,

One female apprentice to every three or fraction of three female

workers receiving not less than 63s. 6d. per week.

MALES.

One male improver to every eight or fraction of exght male

workers receiving not less than 114s, per week.

FEMALES.

Ope female improver to every six or fraction of six female

workers receiving not less than 63s. 8d. per week.

Note.—The Board bas determined that ss from the lst Décember, 1941, no further persons shall be bound as apprentices to

the trade, other than thuse provided for in sub-clause (ii) hereof.

3.
{a) Employed in the Metropolitan Distriot ;
Hamilton, Horsham, Sale, or Warragul ;

WAGES.

| 'Orger EMPLOYEES.

the Cmes of Ballarat, Bendigo, Geelong, Mildura, or Warrnambool ;
the Borough of Wangaratta; or the Mooroopna Riding of Shire of Rodney.

the Towns of

Males.

Females.
WAGES.* (See footnote),

WAGES.* (See footnote). Per Week
Per Week . oad.
X 8. d. Clerks .. 73 0
Clerks .. . . . . .. 119 8 Cook; where there is only one employed 8 0
Cooks—First . . . .. . 126 6 | Cooks in charge of—
Other cooks ve 119 8 One to three kitchen employees . .. 80
Person in charge of instrument room end/or sherpemng Four to seven kitchen employees .. .. 8 8
and adjusting instruments . 141 0 Eight or more kitchen employeea 95 8
Dresser, chief, where five or moro dressers are employed 143 0 Second cooks .. 56
Deputy chief dresser, where five or more dressers are Other cooks - 73 0
employed .. 138 6 Head housemaids 68 0
Dressers doing venereal diseases work 137 ¢ HBousekeepers .. 83 0
Other dressers and/or steriliser room attendant— Head laundresses in eharge of—

T lst yeere experience &s such .. . ... n7 o One to three persons .. e . 76 6
2nd year’s experience as snoh . . o122 0 Four or more persous . .. .. 8 6
Thereafter .. - ) . 127 0 Second laundresaes . .. 70 86

Chief theatre attendant .. . o 137 0 Laundresses where only one employed . .. 70 6
Foreman in charge of— _ : Other laun:
One to nine employees . e 19 8 st ven.rs experience as such . 63 6
Ten or more employeea . . 127 0 2nd year’s expenence a8 sueh . .. ©6¢ 6
Assistant foreman 17 © Thereafter .. - . .. 65 8
Gardeners in charge of one or more gru'deners or where Sorters .. . o ‘e 70 8
there is only one employed - . .o 118 8 Washing machine hands .. .. 18 6
Other gardeners .. . . 114 0 Storekeeper in charge of one or more store hands or
Incinerator attendants . ‘e .- .. 114 0 where there is only one employed . . 130
Kitchenmen or soullerymen . 114 0 Storekeeper’s assistants—
Laboratory assistants . . 122 6 1st year's experience as such . o .. 63 6
Laundrymen .. 17 0 2nd year’s experience as suoh . “. 64 86
Mortuary-men employed solely on pout-morwm work 132 0 Thereafter .. . . .. 656 6
Othker mortuary-men 117 0 Stenographers and typi
And 10s. extra for each post-mortem. 18t year’s experience as such .. 73 0
Motor or motor ambulance drivers or assistants 121 6 2nd year's experienco as such 7% 8
Operating theatre attendants 117 0 Thereafter .. .. . 8 0
Casualty porters engaged on prepa.mtmns and theatre Telephone attendants - 80 6
work .. . - o117 0 Waitreases—
Dispensary porbers .. .. .o 117 0 st year’s experience as such .. 63 6
Relioving porters . . . .. 116 6 2nd year’s experience as such 64 6
X.ray porters 114 © Thereafter .. . 65 6
Night porters who in the oourse of their duties patrol Wardsmaids—
the hospital .. .o . 117 6 lst year’s experience as such .. o .. 63 8
Other mgﬁt porters .. . . 114 0 2nd year’s experience as such . . .. 64 8
Recording attendants . . e 119 6 Thereafter .. . .. .. 65 @
Splint makers .. . . . 127 0 Registered X-ray toohnicians—
Splint makers’ assistanta .. 117 © st yes.rs experience a8 such . .. .. 93 0
Storemen in chargo of one or more storemen or where 2nd year's expericnce as such . g8 0
there is only one employed .- - .. 119 6 Thereafter . e 103 0
Other storemen .. .. .. .. . 114 0 Laboratory umbente 8 6
Telephone attendants . P oo 117 0 Female attendant employed wholly or partly atwndmg
Ward cleaners handling eputum mnga . .o 127 0 to the comforts and needs of sick, aged, or infirm
Other ward cleaners . .. 114 0 rSons— .
X.ray attendants .. .. .. .o 122 0 (i) In charge of a ward . 7 6
X.ray technicians— (ii) Other than in charge of a ward—-
1st yea.rs experience as such .. . . 114 6 lst ycnrs experience . o .. 68 6
2nd year's experience as such .. .. .. 120 8 2nd year’s experience . . 60 6
Thereafter .. 130 6 Thereafter .- .. 70 6
Male attendant or medical mder]y employed wholly or
partly attending to the comforts and needs of sick, Per Woek
aged, or infirm persons ... e .. .. 128 0 Seamstressea who out out and fit garmente 7
All others .. . . 114 0 | Other seamstresses—
ls(:i year's experienoo as such .. 65 6
2nd year's experience as such 68 6
Thereafter .. . . 87 6
All others— Per Woek
1st yeu’s experience as such . .. .. 63 6
2nd year's expenenoe 88 such . . 64 6
Thereafter . . . . .. 686 6
* The minl; where the employer boards and lodges the employes shall in the case of an adult mn.le employee be 18s. per week less,

and In the case of an ndulb femole employee or an apprentics or improver 16s. pe! ‘weok leu than the rate nx

Femate employees (other than casuals, cl

ol taohniol 1aborat

orks, 3
for whom the employer does not make avallable board and lodging |hn§preoelve in sddition to the wages hereln p:encnbod an sllmnnee of ul per weok.)
Provided that such persons employed for less than the full working week shall be pald a propx of the a

The foregoing allowance shall not he deemed to be part of the weekly wage.
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HOSPITAL AND BENEVOLENT ASYLUM ATTENDANTS BOARD-—continued.

(6) Employed in any other part of Viotoria.

Males, Females,
wAGES.” (See footnote). waGES.* (See footnote).
’ Per Week.
Per Week. 2. d.
s d. Clerks .. . -, . . .. 68 6
Male attendant employed wholly or partly attending Cooks~—
to the comforts and necds of slck aged or infirm First—or where there is only one employed .. 18 0
persons .. .. ..o 119 0 Second 73 0
All others .. . . .. .. 114 0 Head laundress; or where there is only one amployed 70 6
- Other laundresses .. 65 6
Stenographers and ty'pmbes .. . .. 13 86
Telephone attendants 68 6

Female attendant employed wholly or pmly attendmg
to the comfort,s and needs of sick, aged, or infirm

perso.
(i) In charge of a ward . .. T 8
(ii} Other than in charge of a Ward—
st year’s experience . .. .. 68 6
2nd year's experience . . .. 69 6
Thereafter . . . .. 17 6
All others— ' .
18t year” s experience . . .. 63 6
2nd years expenanoe .. .. .. 64 6
3rd year’s experionoe . ‘. 85 6

* The minimum wage whers the employer boards and lodges the employee shall n the case of an adult male employee bo 18s. per week less,
and In the case of an aduli femals employes or an apprentice or improver 16s. per week less than the rate ﬂxed

Female employees (other than casuals, clerks, stenogra hera‘ yﬂxlxuu, telephone attendants, registered X-r or laboratory a hntl)
for whom the employer does not make available board and 1 shall receive, in addition to the vmges herein prese.ribed an Auowsnee of 148. per week
Provided that such persons employed for less than the full worldng week shall be paid a proportionate of t

The foregoing allowance shall not be deemed to be part of the weekly wage.

Clauses 4 to 27 inclusive of the Determmatwn as published in Goternment Gazelte No. 151 of the 5th August, 1846, shall
remain in force, s

HOTEL AND RESTAURANT BOARD.

Clauses 2, 9 and 21 of the Determination published in Governmenmt Gazette No. 149 of the 5th August, 1946, shall be
replaced by the following clauses :—

HOTEI.S.
2. APPRENTICES AND IMPROVERS.
' Wages (see below for Deductions where Board or
Lodging is Provided).
Within a radlus of 25
—_ miles of the General Poat Inall othsr"pm.s J—
Office, Melbourne ; and In of Victoria.
the City of Mildura,
’ Males. Females. Majes. j Females.
Per Week of Per Week of
44 hours. 44 bours.
. PROPOBTION (IN ARY PLAOE),
s d. s. d. 8 d. s d.
Improvers employed in the MALES OR FEMALES.
bar—
18 years of age or under .. 87 6 .- 67 6 -
19 years of age .. .. 73 0 . 73 0 . Apprentices.
20 years of age .. . 86 6 = 86 6 .
Apprentices and all other One apprentice to every three or fraction of three
Improvers— workers receiving not less than the minimum wage.
16 years of age or under .. 43 6 66 3 37 6 63 0
17 years of age .. . 52 0 66 3 46 0 63 0
18 years of age .. - 58 6 66 3 51 0 83 0 Improvers.
19 years of age .. - 68 0 66 3 59 0 63 0
20 years of age .. . 81 & 66 3 72 6 63 0 Such number of improvers as shall not, together with
apprentices, exceed, in the a ate, one to every
Deductions from the above three or fraction of three adult weekly workers
rates when the employee is receiving not less than the minimum wage.
nupphad, by the employer,
with bo or lodging as
follows : — Deduotions per week.
Board of three meals on
each day .. 13 8 13 5 12 3 12 3
Board of three meals on
cach day other tl;an ;‘he
em s wook!
oﬁ?l.oyoe v y 1 8 1 8 15 6 11 6
4 9 4 9 4 9 |, 4 9
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ScnevuLe—continued.

HOTEL AND RESTAURANT, BOARD—continued,

Orner EvMrroYnes.

. Wages (sce below for Deductiona where Board or Lodging Ia Providsd),
Within a radius of 25 miles of the
Gancml Post Office, Melbourne,
thin & radius of 5 miles of tha i all other parts of Victorla,
pﬂ:lndpll Post Office at Geslong,
I in the City of Mildura,
Malea. Pemales. Males, Females,
Per Week of Per Week of Per Week of Per Week of
44 Hours, 44 Hours, 44 Hours, 44 Hours,
e d e d a4, s d.
Barman . .. . .. .. .. 1156 6 . 112 6 .
Cellarman .. .. .. .. .. .. .. 126 6 . 123 6 .
Assistant Cellarman .. .. o . . .. 115 6 . 112 6
Steward . . . . .. - 115 6 . 112 8 .
Barmaids . .. .. . 116 6 .. 112 6
First cook whan number of peruona employed in kxtohen m—
Eight or more .. . . . ve .. I51 6 106 9 148 6 103 9
Five, six, or seven .. . . .. .. 134 ¢ 8 9 131 0 83 9
Three or four , - . . 128 ¢ 9 9 125 0 76 9
Other first cooks, or oook employed alone .. 122 0 8 8 119 ¢ % 9
Second cook where number of persons employod m kxtohan ia—
Eight or more .. e . . . .. 134 0O 86. 9 131 0 83 9
Five, six, or seven e .- . . . 122 0 78 9 119 0 7% 9
Other second cuoks, .. 116 ¢ 74 9 113 0 71 9
Night or relieving cook where number of pemons employed in Kitohen is—
Eight or more .. . . . . . 13¢, 0 86 9 131 0 83 9
Five, six, or seven . .. .. .. 122 0 8 9 119 © B 9
Other night or relieving cooks: .. . . . . 116 ¢ 74 9, 113 0 1 9
Larder cook .. . e .. . . . 119 ¢ 74 9 116 0 71 9
Pastrycook . . . . 122 0 74 9 19 0 71 9
Stove, grill, ﬁsh third or braakfmsl. cook .. .. . 116 0 70 9 113 o 67 9
Vegetable or assistant ook . . .. . 114 0 88 9 111 0 66 9
Oysterman .. . . . e . 110 0 e 107 0 o
Pantryman or kitchenman . e . i10 0 107 0 .
Storeman . .. .. ‘e . e 112, 6 . 109 6 o
Head waiter .. .. .. . .. . 115 6 112 8 .
Other waiters .. . . .. . . 110 0 107 0 .
nghtpomi;..’ -, - i .. L. . 1101 0 .. 107 0 ..
Day porter . .. . . .. . 110 0 . 107 0 ..
Bllllard-room attendant . .. . . .. 110 © .. 107 0 .
Commissionaire or . .. .. .. 110 0 - 107 0 ..
Housekeeper, stewardess. or managereu . .. . . . 82 3 e 79 3
Laundress .. . . . . 70 9 .. 87 9
Head waitrees . . . N - .- . 0 9 . 67 9
Other waitresses - . .. .- .. . 66 9 - 63 9
Pantrymaid or kitohenmaid .. . e . .. .. 67 9 .. 64 9
Housemaid .. . . . .. . 67 9 . 84 9
Persons not otherwise provxded for . .. 110 © 87 9 107 0 84 9
Deductions from the above rates when the employee is aupplled by
the employer with board or lodging as follows— Deductions |per week.
ard of three meals on each day .. 13 5 13 6 12 3 12 3
Board of three meals on ench day other than on the employee s
weekly day off .. . . e .. 11 6 11 8 11 6 1 6
g .. . . . . " = 4 9 4 9 4 9 4 9
Per week of Per week of
Midday waitress or midday kitchenmaid or pa.ntrymmd (employod . 20 hours 20 hours
only between 11.40 a.m. and 3 p.m.) .. . . 37 0 . 34 0
CLUBS.
9. APPRENTICES OB IMPROVERS.
Waaes res WEEE o¥ 44 Hougs.
PROPORTION (IN ANY. PLAOB).
Males. Femasles,
— Ordinary| War Total ||Orxdinary|{ War Total
Wage. [Loading. | Wage. Wage. [Loading. | Wage. MALES OB FEMALES.
8. d | a d| & di s d| o d.| o d . Apprentices. .
Under 16 yearsofage [ 27 6| 1 0| 28 27 6| 1 028 6 One apprentice to every three or fraction of.three. workers
16 yoars of age .. |37 0| 1 6|38 6|20 0| 1 030 o|receiving not less than the minimum wage.
17 P .. |41 8 1 6(43 0§33 0 1 3;34 3
18 " .. |49 0 1 9|50 935 6 1 6|37 0 Improvers,
19 . 150 ol 2 3|61 3/[38 0! 1t 6|39 & One improver to every four or fraction of four workers
20 -] ol 3 0l81 0il4e 0| 1 9|45 o receiving;not less than the minimom wage.
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ScEEDULE—continued.
HOTEL AND RESTAURANT BOARD—continued.
OreER EMPLOYEES—condinued.’

l 1. WAGES.
Within a radlua of 25 miles of the General
Post Office, Melbourns, the Citles of
Bendigo, Ballarat, Geelong, and Warrnam- In all cther parts of Victoria.
it ‘bool, and the City of Mildura.
Males. Females, Males, Females.
Pif‘ gggsf’r Per Week of 44 Hours. Pﬁ V;:ﬁl:!:)f Per Week of 44 Hours.
s d. s d. s. d. s d.
Steward . - - . . 110 6 . 110 6 ..
First cook where the number of persons employed in
the kitchen is—
Eight or more .. .. .. .. 139 6 89 6 139 6 B9 6
Five, six, or seven . . . 123 6 77 6 123 6 776
or four . - . .. 114 3 75 0 114 3 75 0
Other firat cooks or cook employed alone .. i 3 750 108 6 75 0
Second, or night or relieving cook, when the numbe
of persons employed in the kitohen is—
Eight or more .. . . . 119 8 71 6 119 6 77 6
Five, six, or seven .. .. .- 109 6 69 6 ‘09 6 69 6
Less than five .. .. .. . 108 0 67 6 106 6 87 6
Larder cook, stove, grill, fish, or breakfastcook .. { 109 8 87 © 109 0 67 6
Pastrycook shall be paid the rates fixed by the
Pastryoooks Board '
Sweets cook .. .o . . . 110 0 69 6 109 6 69 6
Third eook .. . .. . .| 108 0 635 0 106 6 685 0
Vegetable or assistant cook .. I . 108 6 66 108 6 65 0
Oysterman .. e .- . . 108 0 .. 107 8 ..
Pantryman or kitchenma . . . 106 0 . 101 8 .
Storeman .. i .. - o] 107 8 .. 107 6 .
Head waiter .. . . .. .| 108 0 .. 108 ¢ .
Other waitera . . . . 106 0 .. 104 6 .
Night porter .. . . . ..l 106 0 . 104 6 .
Day porter .. . . .. . 106 © .. 104 6 v
Billiard-room attendant . . .o 106 0 .. 104 6 .
Commissionaire or messenger .. . - 106 0 N 104 6 ..
Housekeeper, stewardess, or manageress . . B0 - 700
Laundress .. . o . . 65 O « 65 0
Head waitrees or supervisor .. e . . 65 0 .. 65 0
Other waitresses .. .. . . . 61 0 o 61 0
Pantrymaid or kitchenmaid .. .. . 8l 0 . 61 0
Counterhand .. . .. .. .. . 8l 0 .. 61 ©
Housemaid .. .. .. . ‘e .. 6l 0 .. 6l ©
Linen maid or scamstress . .. . . 65 6 . 65 6
Persons not otherwise provided for .. . 106 0 61 0 14 6 61 0
Per week of 20 hours. Per week of 20 hours.
Provided that a mini- Provided that & mini-
mum payment of 15s. shall mum payment of 15s. shall
be paid each week irre- be paid each week irre.
spective of the number of spective of the number of
hours worked. hours worked.
Midday waitress or midday kitchenmaid or pantry-
maid (employed only between 11.40a.m.and3p.m.)| ~ .. 30 0 .. 39 0
Note.— War Loading—For convenience War Loadings as follows :—
Males . . . . .. .. .. .. .. .. 4s. per week
Midday waitresses, midday kitchen maids, or pantrymaids . .. . o ls.6d.
Other females .. . .. 2s.6d.

have been included in wages for employees olassified under heading of other employees, but war loadings are not to be taken
into account when computing the penal rates payable for overtime or for work done on public holidays stated in clause 14.
NOTE.—A copy of this Determination shall be displayed at or near the entrance of every establishment where the Determination
ot this Wages Board applies,
t SteiECT TO:—(a) A maximum deduction as for two meals a day being made where an employee commences work at
9 a.m. or later and finishes at 4 p.m. or earlier on the same day or where he or she commences for the day between 1 p.m.
and 4 p.m.; and (b) & maximum deduction as for one meal a day being made where an employee commences work at or after 4 p.m.,
“the minimum wage shall (except in the case of an apprentice, an improver, a midday waitress, a midday kitchenmaid or pantrymaid, or
a casual employee) be, where the employer—
(i) boards the employee and provides three meals per day, one of which shall be s substantial mesl, 14s. 10d. per week less
(ii) boards the employee and provides three meals per day whero substantial meals are not provided, 9s. 4d. per week less
(iif) provides only two meals per dav for an employee who is employed between 6 a.m. and 3 p.m. or betwwen 11.30
am. and 11.45 p.m,, 9s. 4d. per week less; or
(iv) boards and lodges the employee, 20s. 1d. per week less. .
Notwithstanding any condition in this clause no deduction for meals shall be made for & public holiday when the employes is not
cequired to work on such public holiday.
In computing the amount to be deducted for meals where an employes works for less 'than six days a week or who
is provided with less meals than those provided for in (i), (i), and (iii} hereof the amount to be allowed as a deduction for
each meal shall be one-seventeenth of the amount™herein provided for a weekly deduction.

RESTAURANTS, COFFEE PALACES, EATING-HOUSES, AND ALL OTHER PLACES EXCEPT HOTELS AND CLUBS.

21. (a) APPRENTICES OR IMPROVERS.
—_—
Wages per week of 44 hours.
Malon. Fomalen. PROPORTION (IX ANY PLACE).
Ordipary| War Total |[Ordinary! War Total MALES O FEMALES.
‘Wage. |Loading.| Wage. Wage. Loading. | Wage.
Apprentices.
o d.| s d. | & d. | & d. | & d.| & d One appreutice to every three or fraction of three workers
Under 16 years of age | 27 6 1 0({28 ¢6[27 O 1 0]28 0| receiving not less than the minimum wage.
16 years of age .. |87 0 1 6(38 g([27 6 1 028 6
17 ” .. (4 0 1 642 632 0 1 3(33 3 Improvers.
18 v ..|48 0] 2 0[50 O35 0; 1 636 6 One improver to every four or fraction of tour workers
19 " ..168 6 2 3|60 9(37 8 1 6]39% 0| receiving not less than the minimum wage.
20 . .17 61 3 0[79 6] 43 0 1 9|44 9
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SCBEDULE—coniinued.
HOTEL AND RESTANRANT BOARD—ontinued.

RESTAURANTS, COFFRE PALAOES, EATING.HOUSES, ARD ALL OTHER PLACES EXOEPT HOTELS AND CLUBS—continued.

[{)] ApuvTs.
Barmen, Cellarmen, Assistant Cellarmen, and Barmaids.
Wages,
Within a radius of 25 miles of the
Genoral Post Office, Melbourne,
within » radius of 5 miles of the In all other parts of Victoria.
principal Post Office at Geelong,
—— and In the City of Mildurs.
Males. Females, Males. Femalea.
Per Week of Per Week of Poer Week of Per Week of
44 Hours. 44 Hours, 44 Hours. 44 Hours.
. s d. s d. s d. s d.
Barman, oellarman, or assistant oellarman (employed im or in :
connexion with wine saloons) shall be paid the rates and be subject
to the conditions provided for such employees in the Hotels Section
of this Determination . ) ‘e
Barmaids (employed in or in connexion with wme an.loons) shall be
subject to the conditions provided by Clauses 3 to 8 inclusive
in the Hotels Section of this Determination .. 83 3 80 3
Deductions from barmaids’ rates when the employee is supplzed by
the employer with board or lodgings as follows— Deductions [per week,
Board of three meals on each da; 13 & .. 12 3
Board of three meals on each day other than on the employce ]
weekly da.y off . . .. . . 11 6 .. 11 8
Lodging . .. .. .- 4 9 . 4 9
OTHER EMPLOYRES.
t Wages.
Wél:';llex;"a[ '1'7‘(::]'? (ﬂ)g)fci‘? ﬁlnlllg(!):_rrn':e In sil other parts of Victoria,
Males. Females. Males. Femalos.
Pf: ;ﬂ:f Per wook of 44 hours. Pf: ::eu:.‘_'f Per week of 44 hours.
s d. s d. s d. s d.
First cook where the number of persons employed in : .
the kitchen is— .
Eight or more . . 136 6 80 0 136 8 30 0
Five, six, or seven .. .. .. 121 O % 6 121 0 75 8
Three or four e 112 8 73 0 112 9 30
Other first cooks or 000k employed nlona 110 6 73 0 108 3 73 0
Second cook where the number of persone employed
in the kitchen is—
Eight or more .. . . - 116 6 7% 6 116 6 75 6
Five, six, or ssven . . 106 8 67 9 108 6 87 9
Other second cooks .. e . 106 6 65 6 105 © 85 6
Night or relieving cook 106 9 66 6 104 9 66 6
Larder, stove, grill, fish, or breakfa.st cook 108 0 85 6 106 © 65 6
Pastrycook shall be paid the rates fixed by the
Pastrycooks Board
Sweets cook . 108 0 66 3 106 3 66 3
Third cook . .. .. o 106 6 63 6 104 9 83 6
Vegetable or assistant ook .. . .| 105 6 63 6 104 3 63 6
Oysterman . 106 © . 106 0 .
Pantryman or itchenman . . 103 0 .. 101 0
Storeman or storewoman . .. 108 © 64 0 108 0 64 0
Head waiter .. 106 9 .. 108 9 .
Other waiters 103 0 . 101 0 .
Night porter . .. . 103 0 .. 101 0 .
Day porter . . . 103 © .. 101 0 ..
Billiard-room Attendmt .. . 103 © .. 101 0 .
Commissionaire or messenger .. o .. 103 0 .. 101 0 .
Housekeeper or stewardess .. .. .. .. 73 0 .. 73 0
Laundress . .. . .. .. 63 6 63 8
Head walt,reea or aupermor e . . 63 6 63 6
Other waitresses e 60 0 60 0
Pantrymaid or kitchenmaid . 60 0 60 0
Fruit juice, flavour, or soda fouutum band © .. 63 0 63 0
Counterband (other than a soda fountsin hand as
defined) .. . . 60 0 .. 60 0
Housemaid . . . 60 0 .. 60 0
Linen maid or seamstm .. 65 @ .. 65 6
Persons not otherwise provxded for 103 0 60 0 101 o 60 0
Per week of 20 Hours. Per week of 20 Hours,
Provided that a mini- Provided that a mini.
mum payment of 15s. shall mum payment of 15s. shall
be paid each week irre- be paid each week irre-
spective of the number of spective of the number of
hours worked. hours worked.
Midday waitress or midday kitchenmaid or pantry-
maid (employcd only between 11.40 a.m. and 3
pm.) . = . 39 0 39 o
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SCEEDULE—ooniinued.

HOTEL AND RESTAURANT BOARD—conttnued.

Ot EMPLOYBES—Cconisnued.
Nore.—War Loapings: For vonvenience War Loadings as follows :—
Males .. .. . . . .. A . . .. 4a. 0d. per week
Midday waitresses, midday kitchenmaids or pantrymaids . - . oo ls.6d.
Other females . .. .. . . .. .. .. ‘2. 6d.

have been included in wages for employees classified under heading of other employees, but war loadings are not to be taken
into account when computing the penal rates payable for overtime or for work done on public bolidays stated in clause 28.

NOTE.—A copy of this Determination shall be displayed at or near the entrance ot every establishment where the Determination
of this Wages Board applies. :

Under the provisions ot Section 7 of the Factories and Shops Act 1936 (No. 4461) every employer of.any empl&yea in any
restaurant is required to keep a time-book in the prescribed form wherein each employes shall enter daily a correct record of the
hours worked. Any employer or employee who commits a breach o? this section is liable to a penalty not exceeding £2.

tSUBJECT TO—(a) A maximum deduction as for two meals a day being made where an employee commences work at 9 a.m. or
later and finishes at 4 p.m. or earlier on the same day, or he or she commences work for the day between 1 p.m. and 4 p.m.;
and (b) A maximum deduction as for one meal s day being made where an employes commences work for the day at or after 4 p.m.,
the minimum wage shall (except in the cases of barmaids or of employees working for an employer who carries on the business of
s Restaurant, Dining Room, Eating House, or Cafeteria in connexion with a Departmental Store or Emporium, and of an apprentice,
an ii.nprover, a midday waitress, a midday kitchenmaid or pantrymaid, or a casual employee, working in other places) be, where the
employer—
(i) boards the employee and provides three meals per day, one of which shall be a substantial meal, 13s. 8d. per weok losa ;
(it} boards the employee and provides three meals per day, where substantial meals are not provided, 9s. per week less ;
(iii} provides only two meals per day for an employee who is employed between 6 a.m. and 3 p.m. or between 11.30
a.m. and 11.46 p.m., 9s. per week less; or '
(iv) boards and lodges the employee, 18s. 8d. per week leas.
Notwithstanding any condition in this clause no deduction for meals shall be made for a public holiday when the
employee is not required to work on such public holiday. .
In computing the a t to be deducted for meals where an employee works for less than eix days a week or who is
provided with less meals than those provided for in sub-clauses (i), (ii), and (iii) hereof the amount to be allowed as a deduction
gor each meal shall be one-seventeenth of the smount herein provided for a weekly deduction.

All clauses, other than clauses 2, & and 21 of the Determination as published in Governmeni Gazette No. 149 of the
5th August, 1946, shall remain in force.
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ScHEDULE—continued,

ICE

Clause 2 of the Determination published in Government
by the following clause:—

2.

BOARD.

Gazette No. 225 of the 23rd November, 1943, shall be replaced

Juvenile Workers, |.e., persons under 20 years of age employsd
st work other than Pulling, Stacking, or Packing Ice, or
De-trosting Ice Chambers.

Other Employees.

‘Wages per Week ‘Wages per Week
44 Hours, of 44 Hours,
Emergency Emergency
Adjnsiable "("ﬁg‘jﬁ Total Wage. Adjyetable | Loadine | otal Wage.
sdjustable). adjustable),
s. d. s d. s d. s d. s d. s . d.
16 years of age . 48 9 16 50 3 Ice Pullers .. |y
17 ”» .. 53 0 19 54 9 Tce Stackers . . - 122 5 4 0 128 .5
18, ” . 63 6 20 65 6 Ice Packers .. Y
1 " .. 72 0 2 3 74 3

ProporTION (in any factory or place).

One juvenile worker to every three or fraction of three
workers employed and receiving not less than 128s. 5d. per week
of 44 hours.

Clause 3, and clauses 5 to

18 inclusive of the Determination published in Government (azeite No. 225, of the
23rd November, 1943, and Clause 4 of the said Determination as amended by the Determination of the
published in Government Gazette No.'9, of the 18th January, 1944, shall remain in force.

Industrial Appeals Court

ICE CREAM BOARD.

Clause 2 of the Determination published in Government Gazette No. 126 of the tath July, 1946,

following clause :—
2.

shall be replaced by the

OrpiNarYy WORKERS.

APPRENTICES AND JMPROVERS.

JuveNiLE WORKERS.

Wages per Week of 44 Hours.

Wages per Week of 44 Hours.

Males. Males.
Apprentices.
War War
Ordinary | Loading. ‘Cotal Ordinary | Loading. Total
Wage., (Not Ad- Wage. Wage. [(Not Ad- Wage.
justable.) justable.)

s d. 4 d. s d. & d. . s d.

Under 16 years of ag 22 9 10 23 9 | Under 16 years of age 36 6 1 6 38 0

16-17 years of age .. 32 0 1 8 33 6 | 16~17 years of age 43 6 2 0 45 6

17-18 years of age 37 0 1 6 38 6 | 17-18 years of age 50 0 2 8 52 6
18-19 years of age 47 8 20 49 6
1920 years of age 86 0 3 0 69 0

20-21 years of age 79 0 3 6 82 6 Females.

Improvers, Under 16 years of age 37 0 1 6 38 6

Under 16 years of ag 36 6 1 6 38 0 | 16-17 years of age .. 42 0 1 6 43 &

16-17 years of age .. 43 6 | 2 0 | 45 6 | 17-18 years of age “4 0| 20| 46 0

17-18 years of age 50 0O 2 6 52 8 18-19 years of age .. . a0 0 20 52 0

18-19 years of age 81 0 30 61 0 | 19-20 years of age .. | 83 8 20 55 6

19-20 years of age 79 0 3 6 82 6 | 20-21 years of age .. o1 B39 3 2 6 61 4
20-21 years of agoe 93 0 4+ 8 97 6

PROPORTION. PROPORTION, !

One male apprentice and one male improver to every three or
fraction of three male workers receiving not less than 110s. per
week of 44 hours,

Three fomale juvenile workers to evory two female workers
receiving 748, 3d. per week of 44 hours.
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ScREDULE—continued,

ICE CREAM BOARD—continued.

Apvrt EMPLOYEES,

Wages per Week of 44 hours,

Males.
War
Ordinary Loading. Tota}
Wage. (Not Wage.
. Adjustable.)
Pasteurizer . . .. s d. s d. s d.
g or i1l {Machine operator .. .. .| 150 50 120 0
Freezer ..
ADssxstant to any of the above-mentioned operators .. s e - 108 ¢ 5 0 113 ©
ixie .. ..
Cup, or .. Ve .. Machine operator .. .. .. 109 .6 5 0 114 6
Chocolate bar . . ..
Mould cutter, by machma .. . .. e . . 109 6 . 5 0 114 6
Mouid cutter, by hand .. o s o 113 0 5 0 118 0
Can washer, floor hnnd or persun hémdllug crushed ice .. .. . 108 © 5 0 113 0
All others - . N . .. 105 0 5 0 110 0
Females.
All adults .. . .. .. .. .. .. 0 3 30 74 3

Clauses 3 to 23 inclusive of the Delermination published in Government Gazette No. 128 of the 15th July, 1946, shall remain
in force.

IRONMOULDERS BOARD.

Clauses 2 to 4 inclusive of the Determination as published in Gozernment Gazelte No. 124 of the 9th July, 1946, shall be
replaced by the following clauses :—

2.

Per Week of 44 Hours—

Within 20 Mlles of
(.1°,0., Melbeurne ;

Adults, “
4 10 Miles of G.P.O..
. TGeclong; at | - At Yallourn. Al(')r"“‘;}gof;““
Warrnambool and ‘
within Mildura and
Gippsland Districts.
WagEs. £ s d £ 2 d. £ s d

Pipe Moulders making Pipes (other than Steam and Hydraulic Pipes)
on a Bank or Cast Vertically—

Bank pipe moulder—

5 and 6 inch, headman .. 610 0 616 6 670
5 and 6 inch, footman .. 519 O 6 5 6 518 O
4 inch and under, headman (_3 I_! 0 6 9 6 6 0 0
4 inch and under, footman 5315 0 6 1 6 512 0
Vertical pipe moulders— _
Raml::ner, coremaker, corsr, or caster . .. 513 0 5 19 6 510 0
Dressor of pipes, including dresser on emery wheols .. . 516 © 2 6 513 0
Persons Employed in making Pipes by Machinery—
Coremakers— X
5 and 6 inch, faucet .. .. .. .. . (_i JUNNI 616 6 f_i 7 0
5 and 6 inch, spigot .. N . .. .- 519 0 Q 5 6 516 0
4 inch and under, faucet .. .. . .. . 6 3 0 6 9 6 (r) 0 0
4 inch and under, spigot .. e e . . 515 © 6 1 6 512 0
ini d casters— ‘
Flmséle;:ld‘.l% i;ch .. . . . .e . 610 0 6 16 q 6 70
4 inch and under .. . .. .o 6 3 0 6 9 6 6 0 0

No. 174.—7538/46.—7
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ScHEDULE—Ccontinued.
TRONMOULDERS BOARD—continued,

WagEs—continued.

Per Week of 44 Hours—

Within 20 Miles of
G.P.

Adults, . 0., Melbourne ;

10 Miies of G.P.O.
Geelong ; at At YaHourn, Al other Parte
Warrnambool, and .
within Mildura and
Gippsland Districts.
WAGES. : £ s d. £ s d. £ s d

Metal Moulding.

Jobbing moulder and/or coremaker .. .. .. .. 615 © 718 6 0
Plate and machine moulder and/or coremaker—

1st six months’ experience .. . .. .. . 514 0 6 0 6 511 0

2nd six months’ experience . 517 0 6 3 6 514 0

3rd six months’ experience .. .. 6 00 6 6 6 517 0

Thereafter s . . .. 6 5 0 611 6 6 2 0
Dresser and grinder (when using portable machine) 518 0 6 4 6 615 0
Dresser and grinder (other) .. .. .. 516 0 6 2 6 513 ©
Furnaceman—cupola .. 6 3 0 6 9 6 6 0 0
Furnaceman—electric 6 2 0 6 8 6 519 0
Furnaceman—other .. 6 0 0 6 6 6 517 0
Asgistant furnaceman .. .. 514 0 6 0 6 511 0
Loader and unloader of annealing furnaco 514 © 6 0 6 511 ¢
Dresser, shot blast and sand blast—

{a) who operates from outside a properly enclosed cabin 514 © 6 0 6 511 0

(b) other . .. .. .. . .. 6 4 0 610 6 610
*Employee directly assisting an employee whose margin above the basic

wage is 14s. or more .. .. ve .. N 514 0 6 0 6 511 0

{Experience for the purpose of calculating the rates payable to plate
and machine moulders and/or coremakers shall include all experience as
a moulder or coremaker, jobbing or machine, as the case may be, whether
as a junior or an adult.)

*Upon its true construction this classification applies to employees

in foundries employed :—

(i) mixing of facing or core sand in sand mills or mixing
machines and all riddling of sand except as provided under
the heading of “ Moulders’ Assistants ™ ;

(ii) wheeling sand to moulders or core shop ;

(iii) conveying metal either by hand runway or wheel bogie
to moulders ;
(iv) removing castings, runners, risers, scrap or pig;
(v) knocking out boxes and castings ;
{vi) knocking off runners ;
(vii) returning sand to moulders; and
(viii) cleaning up.

[

Leading Hands.

Leading hands in charge of not less than three and not more than ten employces, 8s. per weck extra; more than ten and
not more than twenty employeos, 12s, per week extra; more than twenty employees, 18s. per week. extra.

3. APPRENTIOESHIP
(other than thoso covered by the Apprenticeship Commission).

Apprenticeship Trades,

(a) An employer shall not employ minors in the following trade or occupation otherwise than under a contract of
apprenticeship as hereunder provided :—Moulder and/or coremaker—Jobbing.

Period of Apprenticeship.
(&) If the apprentice when indentured is under the age of seventoen years—five years; if over the age of seventeen
years—four or five years, at the option of the contracting parties.

Contract of Apprenticeship.
(¢} Every contract of apprenticeship hereinafter made shall contain—
(i) the names of the parties;
(1) the date of birth of the apprentice ; :
(iii) statement of the trade or trades to which the apprentice is to be bound and which he is to be taught during the
course and for the purpose of the apprenticeship. .
(iv) a covenant by the master to teach and instruct or cause the approntice to be taught or instructed in the trade to
which the apprentice is bound ; :
(v) the date at which the apprenticeship is to commence or from which it is to be calculated ;
(vi) all other conditions of apprenticeship.

Cancellation or Suspension of Indenture.

(d) Subject to the approval of the Secretary for Labour, but not otherwise, an indenture of apprenticeship may be
suspended or cancelled—
(i) by mutual consent ; .. )
(ii) if, through lack of orders or financial difficulties, an employer is unable to find suitable employment for an
apprentice and a transfer to another employer cannot be arranged : !
(iii) if, in the opinion of tho Secretary for Labour, circumstances exist which render such suspension or cancellation
necessary or dosirable,

Any covenant in an indenture inconsistent with the provisions of this clause shall be null and void a.r.x;i of no force or effect
while this Determination remains in force and applies to the parties to the indenture.
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ScEEDULE—continued.
IRONMOULDERS BOARD—-—com{mwd.

Proportion.

(e) The proportion of apprentices who may be taken by an employer shall, except as hereinafter prescribed, be one
apprentice to every three, or fraction of three, tradesmen in the trade concorned.

The exceptions are : Jobbing moulder and/or coromaker—one apprentice for every two, or fraction of two, tradesmen in
the trade concerned.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average
number working during the immediately preceding six months, and, in ascertaining such proportion, an employer actually
working in any workshop shall be deecmed to be a tradesman. .

A person who is for a term not exceeding two years taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.

Adult Apprentices.

(/) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may,
by agreemont with his master, serve as an approntive until he reaches the age of 23 years.

Probationary Period.

(¢) Minors may be taken on probation for three months and, if apprenticed, such three months shall count as part of their
period of apprenticeship.  An employer shall, within fourteen days of employing a probationer, notify the appropriate apprenticeship
authorities of the employment of such probationer to any of the trades mentioned hercin.

Wages.

(A} The minimum weekly rates of wage for apprentices shall be the under-montioned percentages of the contemporanecus
needs basic wage prescribed for the area in which they are employed, and in addition thereto the constant and war loadings
"specified and in all contracts of apprenticeship hereaftor made the employer shall covenant to pay wages of not less than such
rates.

WagEs pER WEEE OF 44 Houms.

Tami Wage Payable—
Wlthln‘ZO Miles
— o Vs | Constant War Mebourma 110
Basic Wage. Loading. Loading. Miles of GRO., | All Other Parts
Teelong ; urn.

WnrrnMJ’Jlgoolfand e of Victorta.

within Mildura

and Gippsland

- Dlstricts. .
Four and Five-year Terms.
Per Week. Per Week. Per Week.
s d. s d. £ s 4. £ s d £ s d
lst year .. .. . 224 .. 09 1 1 6 1 3 0 110
2nd year .. . .. 30 1 0 1 0 110 0 112 0 1 990
3rd year .. - B 45 1 6 1 6 25 0 2 80 2 3 6
4th year .. .. .. ki3 2 0 2 3 340 319 ¢ 311 ¢
5th year .. .. .. a5 2 0 3 0 413 6 418 6 410 6
Four-year Terms.—Apprentices commencing after the Age of 17 Years.

lst year .. . .. 26 . 09 1 5 0 1 6 6 1 40
.2nd year .. .. .. 45 10 1 6 2 4 6 27 8 2 30
3rd year .. .. .. 5 2 0 2 3 314 0 319 © 311 6
4th year .. o . 45 2 0 3 ¢ 413 6 419 6 410 6

An employee who is under 21 years of age on the expiration of his apprenticeship, and thereafter works as a minor in
the ocoupation to which he has been apprenticed, shall be paid at not less than the adult rate prescribed for that classification.

- Hours.
(i) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen.

Overtime and Shift Work.
(j) No apprentice under tho age of 18 yoors shall be required to work overtime or shift work unless he so desiros.
No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would prevent
his attendance at technical school as required by any statute, determination or regulation applicable to him.
Payment by Results.
(k) An apprentice shall not work under any system of payment by results.

Lost Time.

(1) Tho apprentice at the ond of the calendar period of any yoar in which he has actually given service to the master upon
less than the ordinary working days prescribed in this Determination, or on which he has unlawfully absented himself without
the master’s consent, shall, for every day short of the said number of working days, and for every _dn.y of such absence, serve one
day, and the calendar period of tho succeeding year of his service shall not be deemed to begin until the said additional day
or days shall have been served : Provided that in calculating the extra time to be so served the apprentice shall be credited
with time which he has worked during the relovant year in excess of his ordinary hours. -

Prolabition of Premiums.
(m) An employer shall not, either directly or indirectly, or by any pretence or device, receive from any person or require
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
joner or apprentice.
probation PP Attendance at Technical Schools.

n) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed

(
i them.
all foes paid by the Annual and Sick Leave.

(o) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clauses 15 and 16 hereof
respectively.



No. 174.—August 30, 1948 2812 Victoria Gazette
8oEE pULE—00ntinued.

TRONMOULDERS BOARD—continued;

FEMALE AND UNAPPRENTICED MALE JUNIORS.

4. (a) Subject to the exceptions hereinafter provided, the minimum rates of wages for adult and junior females and for
unapprenticed male juniors employed in occupations for which apprenticeship is not provided by this Determination shall be the under-
mentioned :—

Wages per Week of 44 Hours.

Total Wage Payable—
Within 20 Mliles
Percentage . of G.P.O.,
—_ of Noeds Constant War Melbourne ; 10
Basic Wage, Toading. Loading. Mgesluf G.P.g)., At Yall All Other Parts
. Wnrre:n(::go'ol?nnd afourn. of Victorta.
within Mildura
and Gippsland
Districts,
s d. 8. d. £ s d. £ s d } £ s d.
I.—Adult Females.
Under three months’ experience 65 3 0 . 3 3 6 | 3 7 6 l 318
All others .. . .. 75 30 3126 [ 317 6 310 6
11 —Junior Females.
17 years of age and under .. 40 10 . 118 0 210 117 0
18 years of age . - 7% 1 3 . 2 5 6 2 86 2 40
19 years of ago . .. 55 1 6 212 6 216 0 21 0
20 years of age .. . 624 20 300 3 4 0 218 0
. 111 —Junior Males.
Under 16 years of age .. 25 0 6 1 0 1 4 6 1 6 6 1 40
18 years of age . o 33 09 19 113 0 115 6 112 0
17 years of age . .. 60 10 30 300 3 3 86 218 ¢
18 years of age . .. 7 20 4 0 315 8 4 0 6 313 6
19 years of age and over .. 90 2 6 4 6 410 6 416 6 4 8 0

Provided that the rate payable to any employee shall not, excluding'the constant loading, be less than 20s.

The total wage shall be calculated to the ncarest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

A junior employce of eighteen years or more shall be paid 3s. per weck in addition to the rates prescribed herein while he
iz employed as a furnaceman or assistant to a furnaceman,

(b) Except in the case of employees in foundries, the minimum rate payable to a junior fomale of any age of & junior
male of eighteen years or more cach with less than six months’ experience under this Determination shall, until he or she has
had six months’ experience, bo 10 per cent. less than the amount represented by the percent ge of tho needs basic wage hereby
prescribed for a junior employee of his or her age and in addition thereto the constant loading specified for such an employee :

Provided that this sub-clause shall not operate to reduce the rates paid to any female employce as from the beginning
of the first pay period to commence in August, 1942,

(¢) Junior employees employed on the following machines or operations shall be paid at not less than the appropriate adult
minimum rates :—
(i) Assisting steel furnace ladleman, other than in daubing or repairing ladles.
(ii) Breaking up pig iron.
{(d) Junior employees shall not be employed—
if under 18 years as furnacemen or assistants to furnacemen.

Clauses (5) to (25) inclusive of the Determination as published in Government Gazeite No. 124 of the 9th July, 1046,
{_shall remain in force.
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SCEEDULE—continud.

TRON AND STEEL ROLLING BOARD.

Clavses 2 and 17 of the Determination published in Government Gazeite Nu. 100 of the 3rd June, 1946, shall be replaced
by the fulluwing clauses:— .

2. Waces,
Improvers. Gther Employees,
Day Sarr?
Wages per ‘Wages per
of Woek of
44 Hours. 44 Hours.
£ s 4. £ s d.
17 to 19 yoars of age .- - . « 317 9| Roller .. - - - -~ . 873
19 to 21 years of age o .- . .. 413 6 | Furnaceman . .. . . . 19 6
Rougher .- .. .. .. . 14 6
Catcher (three high roughing Rolls) . . 14 6
ProPoRTION (in any place). Catcher who is responsible for adjusting guarde .. 2 0
Other Catehers .. .. . . . 19 0
Oune improver to every six adults receiving uot less than 1058, per [ A ler or Heat Treat Haad .. . 10 0
week of 44 hours, . Roller's Assistant - . e .. 8 0
Charger - - . - . 00
Shearsman of scrap {Crocodile Shears) . ve 00
Yard Shearsman .. - . o, .. 00
Billet Sheatrsman .. . e .. . 0 0
Scrap Bar and/or Scrap Shearsma; . .. 16 6
Shearsman (small mill Brooklyn) .. . . 16 6
- Other Shearsmen ‘e . . . 1 6
Setter U .. . . .. . 16 11
Carrier '[Yp (large mill) .. . . . 4 0
Carrier Up (small mill) .. . . . 8
Underhand, second, handling up to 300-1b. blooms .. 010

R RN RN R R N W - YO R RN RS RS N . . R~ e r - G TN S S
@w

Underhand who also assists to feed furnace . 14 0
Underhand . . .. . .. i1 6
Hookman . .. - . . 14 0
Middleman . . . . . 14 ©
Straightener . e . . .. 14 0
Straightener’s Assistant .. .- .. . 11 8
Chipper .. . .. . .. 14 0
Asaistant Furnacemar . . . . 14 0
Plate Hand . .. . ., .. 11 6
Furnaceman at electric furnace .. . .. 12 0
Pitman at electric furnace .. . .. 3 0
Ladleman at electrio furnaoce . .. .. 3 ¢
Assistant at electric furnace . . . 12 ¢
Asgistant to Shearsman .. . . 11 6
All others . .. .. . . 55 0
PIECEWORK.

16.—The lowest piecework price payable to any person employed shall be the price mentioned ip the following Schedule
which Schedule shall form part of this Determination :—

Such piecework prices shall be adjusted from time to time to conform as far as practicable, and to the nearest
farthing, with the wage rate adjustments as set out in clauses 14 and 15, and the following method shall be
used for the purpose of such adjustments:—

The piecework prices for the respective classifications shall each be multiplied by the number of shillings
(and fraction of a shilling, if any) in the appropriate weekly wage rate as adjusted, and the
resultant amount divided by the number of shillings (and fraction of a shilling, if any) in the
appropriate weekly wage rate shown in the Determination of the Board which came into operation
as from the beginning of the first pay period to commence on or after the Ist July, 1943.

The Board has also determined that where any person employed on tonnage rates set out in such Schedule fails to earn
during any day on which he is 6o employed an amount equal to one-fifth of the prescribed weekly rate he shall be paid for such
day not less than one-fifth of the preacribed weekly rate. Provided that if such employee elects to work for a shorter period
than the number of hours fixed for an ordinary day’s work he shall be paid a sum proportionate to the time worked.

s d. Laroe MruL.

Roller . .. e .. 3 8 per ton of finished bars of iron and steel.
3 5} per ton of scrap iron bars.

Rougher .. - . .. 2 8} per ton of finished bars of iron and steel.
4 10} per ton of scrap iron hars.

Catcher .. - - .. 1 10} per ton of finished bars of iron and steel.
2 10 per ton of acrap iron bars.

Middleman .. . .. 1 9} per ton of finished bars of iron and steel.

Large Hook . . .. 1 9 per ton of finished bars of iron and steel.
2 6} per ton of scrap iron bars.

Small Hook . . .. 1 9 per ton of finished bars of iron and steel.

Platehand .. . .. 1 9 per ton of finished bars of iron and steel.

Leading Platehand e .. 1 9} per ton of finished bars of iron and steel.
2 7} per ton of ecrap iron bars.

Furnaceman .- . &5 9% per ton of finished bars of iron and steel.
8 4% per ton of scrap iron bars.

Underhand .. .. .. 3 7} per ton of finished bars of iron and steel,
5 2% per ton of scrap iron bars.

Carrier Up . . .. 1 9} per ton of finished bars of iron ana steel.

Carrier Up (Assistant) . .. 1 9 per ton of finished bars of iron and steel.
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SCHEDULE—continued.

IRON AND STEEL ROLLING BOARD—continued.

d. Smarr MiLy,
93 per ton of finished bars of iron and steel billets and iron piles under 30 b, each.
63 per ton of finished bars of iron and steel billets and iron piles under 40 b, each.
10} per ton of finished bars of iron and sieel billets and iron piles over 40 Jb. each.
0 per ton of finished bara of iron and steel billets and iron piles under 30 b, each.
10} per ton of finished bars of iron and steel billeta and iron piles under 40 1b. each.
per ton of finished bars of iron and steel billets and iron piles under 60 lb. each.
per ton of finished bars of iron and steel billets and iron piles over 60 Ib. each.
per ton of finished bars of iron and steel billets and iron piles under 30 1b. each.
per ton of finished bars of iron and steel billets and iron piles under 40 1b. each.
} per ton of finished bars of iron and steel billets and iron piles under 60 lb. each.
per ton of finished bars of iron and steel billets and iron piles over 60 Ib. each.
per ton of finished bars of iron and steel billets and iron piles under 30 1b. each.
per ton of finished bars of iron and steel billets and iron piles under 40 1b. each.
per ton of finished bars of iron and stee! billets and iron piles under 60 1b. each.
per ton of finished bars of iron and stee] billets and iron piles over 60 Ib. each.
per ton of finished bars of iron and steel billets and iron piles under 30 b, each.
0} per ton of finished bars of iron and steel billets and iron piles under 40 1b. each.
23 per ton of finished bars of iron and steel billets and iron piles under 60 Ib. each.
93 per ton of finished bars of iron and steel billets and iron piles over 80 Ib, each.
63 per ton of finished bars of iron and steel billets and iron pilea under 30 Ib. each.
84 per ton of finished bars of iron and steel billets and iron piles under 40 lb. each.
3% per ton of finished bars of iron and steel billets and iron piles under 60 1b. each.
1% per ton of finished bars of iron and steel billets and iron piles over 60 1b. each.
1} per ton of finished bars of iron and steel billets and iron piles under 30 1b. each.
0% per ton of finished bars of iron and steel billets and iron piles over 30 Ib. each.

Note.—The furnaceman and underhand are paid for the output of one furnace.

Roller .. - .. .

Rougher .. e
Catcher .. . . .

Middleman - ..

O3 O bt 8D <O b 00 Ot = LD O

Furnaceman -

Underhand .. .

Plateman .

WWwh B AR JRORNIRNDNINDNWWWW W RS o

Clauses 3 to 16 inclusive of the Determination as published in Government Gazeite No. 100 of the 3rd June, 1946, shall
remain in force.
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SCHEDULE—continued.

JEWELLERS BOARD.
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Clause 2 of the Determination published in Government Gazette No. 135 of the 23rd July, 1946, shall be replaced by
the following clause :—
2.
Apprentices or Improvers. (other LmJg;e;g:tgeT{?Blmproveu)‘ Ottier Employees.
WaioEs PEr WEEK or 44 Hours. Wages PER WEEE oF 44 Hougs.
APPRENTICES. -
Mavgs. MaLES. s d.
Engaged as Process Workers as defined { Jewellery setter, tool maker, engine-turner,
Wages per in clause 8. bracelet and bangle maker, melter and
week of 44 bours. | 144 vear— s. d.| refiner, boltring maker, lapper, mounter,
-— 1st six months .17 0 ring maker, cass maker {any part- of
2nd six months .22 0 which is composed of silver or gold),
Males. |Females. 2nd year— silversmith, swivel maker, diamond
1st six months L 26 0 mounter, enameller, repairer, or chain
2nd six months .. 80 O maker .. .. .. .. 1% 6
Ist year— s. d. | s d. 3rd year— Gilder, melter, polisher, colourer, wire
1st six months .. | 17 0|17 0 1st six months .. 34 0! twister, tube drawer, pressworker, or
2nd six months.. | 19 6] 19 6 2nd six months .38 0] drop-hammer worker—
20d year— 4th year— During bis st six months’ expericnce 103 0
Ist six months .. | 24 6 |24 6 1st six months .42 0 During bis 2nd six months’ experience 115 0
2nd six months 27 0127 © 2nd six months .47 0 Thereafter .. .. .. 126 8
3rd year 5th year— Plate roller, or wire roller and drawer,
1st six months .. | 20 6 |29 6 1st six months .. 57 0 without previous experience—
2nd six months 32 0[32 ¢ 2nd six months .. 64 6 Daring the lst six months’ experience 103 0
4th year 6th year— During the 2nd six monthy’ experience 116 0
Ist six months .. (34 634 6 Ist six months ... 89 6 Thereafter .. .. .. 126 6
2nd six months 39 6(37 0 2nd six months .. 77 0} Process Worker— “
5th year-— During his 1st six months’ experience 103 0
1st six months .. | 44 6] 42 0 PEOPORTION Thereafter . . .. 115 0O
2nd six months 54 6147 0 : All others .. .. . .. 115 0
6th year— Three male juvenile workers to each
Ist six months .. | 64 6 {62 O | four or fraction of four workers
2nd six months 74 6|62 O/ receiving not less than 115s. per week of
44 hours.
IMPROVERS. FEMALES. FEMALES.
. i Bracelet and bangle maker, melter or
Wages per (a) (1) Engaged at sandblasting, pin- refiner, boltring maker, lapper, mounter,
— week of 44 hours. ning-up brooches, scratch ring maker, colourer, wire twister, tube
Males. , Females.| bmsmng.r WSSMDB'O'"_"' wirng- drawer, polisher, case maker (any part of
up for gilder, or making silver which is composed of silver or gold),
. s d.i s d. or base metal chain by machin- silversmith, stamper, swivel maker,
1st year— ery ; diamond mounter, enameller (other than
1st six months .. | 17 017 0 L . ) any person engaged filling-in), repairer,
2nd six months 22 0119 6 (2) Assisting in making base metal or maker of gold chain over 5dwt. to the
2nd year— jewellery, no part of which is foot .- .. .. .. 126 6
1st six months .. { 26 0 (22 0 composed of gold or silver ; | Maker of the following classes of chain by
2nd six months 30 028 0 i hand—
3rd year— (3) Filling-in enamel work ; Up to 5 dwt. to the foot, 18 or 15 carat
¥ 1st six months .. | 34 0!29 6 3 R (solid) .. .. . .. 1286 6
2nd six months |38 032 0 (4) Carding of jowellery— 6. d.{ Up to 4 dwt. to the foot, 9 carat (solid) 126 6
4th year— Ist year— Up to 2 dwt. to the foot (hollow) 126 6
t4 1st six months .. | 42 0| 36 0 1st six months 16 0 Examiner, tester, and solderer of machine-
2nd six months 47 039 6 2nd six months .. 21 0 made chain {solid)—
5th year— 2nd year .. 28 0 Up to 5 dwt. to the foot, 18 carat .. 73 6
‘18t six months .. | 57 0|42 0 3rd year 3L 0| Up to 4 dwt. to the foot, 15 carat 73 8
2nd six months 64 6147 O 4th year .. 36 6 Up to 3 dwt. to the foot, 9 carat . 13 6
6th year— 5th year .. . 41 6| Pinner-up of brooches, sandblaster, scratch
1st six months .. | 69 6 | 52 O 6th yoar . .. 48 6 brusher, maker or assistant to maker
2nd six months 77 0|57 0 i R or polisher of base metal jewellery, (no
(b) Engaged in press working or op- part of which is composed of gold or
PROPORTION (IN ANY PLACE). erating engine-turning machine silver} or any person engaged filling-in
) or work hereinafter defined as ‘any enamel work, washing out, wiring
Apprentices. that of a process worker— up for gilder, or making silver or base
One male apprentice to every two or s metal chain by machinery —
fraction of twggnale workers receiving Ist year— th 1 0 * [ During 1st 3 months’ experience.. 08 8
not less than 115s. per week of 44 1st six months . Thereafter : i .. 61 6
hours. Zn?lnge:.‘rx months . gé g Pr;ssv;c;r};f (weight of press not to exceed
One female apprentice to every three - : CWL. , .
or fraction of tll)uee female workers 3:% y::: i g(l; g * { During 1st 3 months’ experience 60 6
iving not less than 60s. 6d. per ¥ ’ Theroafter = o .. 8506
I;mcfll: ofg 44 hours P 5th year . 41 6| pressworker (weight of press exceeding 3
The prescribed form of indenture as 6th year . 466 “:f‘)lf)' — the’ . 3 0
amended was approved on 23rd Jan- Thu;:-!elgftei 3 months’ experience 5 8
uary, 1918, and must be used. Process worker—
* During Ist 3 months’ experience 60 6
Improvers. Thereafter .. pe .. 65 8
One male improver to every four Female employed carding iawener_x—
male workers roceiving not less than * [ During lst 3 months’ experience 56 6
115s. per week of 44 hours. Thereafter .. .. .. 60 (]
One female improver to every four All others .. 115 0

fomale workers receiving not less than
60s. 6d. per week of 44 hours.

* Notwithstanding th;ajse diﬁ'elr;antial rates any
female employed at any of these classes of work
on or prior to the 8th December, 1941, shall

receive the higher rate in each case.

Clauses 3 to 16 inclusive of the Determination published in Government Gazeite No. 136 of the 23rd July, 1946,

shall remain in force.
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ScHEDULE~—continued,

KNITTING TRADE BOARD.

Clause 2 of the Determination published in Government Gazette No 27 of the 8th February, 1946, shall be replaced by the
following :—

2. (a) JUNIORS.

e, A Femis. s pr ook

Age. £ s d Age. £ e d
Under 16 years of age .. .. .. 1 6 0 Under 16 years of age .. .. o 156 6
16 years of age .. .. .. .. 1 8 6 At 16 years of age i .. . 1 90
164 years of age .. . .. .. 118 0 At 168} years of age .. .. . 111 6
17 years of age ... .. . . 2 3 0. | At 17 years of age . . . 115 ¢
173 years of age .. " . . 276 At 173 years of age o . - 118 0
18 years of age .. . .. 212 0 At 18 years of age . .- .. 210
18} years of age .. . .. 3 1 8 At 18} years of age . . . 2 490
19 years of age .. . - 370 At 19 years of age . . . 276
18} years of age .. .. .. .. 316 6 At 18} years of age . . . 210 0
20 years of age .. .. .. . 4 10 At 20 years of age - L. .- 213 0
204 years of age .. - .. . 410 6 At 20% years of age .. . . 216 6

Untll further order junior employess engaged In the outer and under garment sectlon shall be pald 1s. per week In addition
to the above-mentioned weekly rates as part compensation for lost time.

PrororTIOR (within any factory).

The proportion of juniors employed shall not exceed iwo to each employee receiving not less than the minimum adult rate
in determining the proportion of juniors to employees recelving the adult rate each shift shall be taken into account separately.

Provided that, in the full-fashioned department of the knitting section, the proporiion of females shall be one junior female
tg e::hl temale recelving the adult wage, and the proporiion of males shall be iwo junlor males to each three males receiving
the adult wage.

Provided also that, In computing the proportion of juniors in the full-fashioned department of the kniiting sestion, smployees
in the silk throwing department shall not be counted, and the count for the remainder of the full-fashioned department shall be
taken over all the shifts.

The Board has prescribed a form of apprenticeship indenture.

(b) Changes in rates to be effective from the beginning of the first pay period to commence after the attainment of the
prescribed age.

(c) A junior female, after four years’ experience in the industry shall be paid the rates prescribed for an adult female
in the classification in which she is employed.

(d) - OrasR EMPLOYEES.
Adult Males. Wagen 1t Wook

£ s d
Mechanies on full-fashioned machines . . . - . . . .. .. 6 5 0
Mechanics on all other machines .. .. .. .. .. - . 5§19 0
Operators of single unit full-fashioned mnchmea . e . . 6 5 0

Operators of other full- fasluoned mnchuu,s (leggers and footera}-
First year .. . . .. . .. . . 619 0
Thereafter ,. .. .. .. .. .. .. .. . . . . % 5 ©
Plierers o - .o - e .- .. . .- . - - 519 0
Welt turners .. . . .- .- . - s . .. . 510 0
Board and prees hands . o e .. . .. .. . . . o 5 9 0
Electric machine cutters . .. .. .- .. .. . . . 514 0
Hand cutters .. .. . .. .. .. . . .. . . 511 6
arpers . . . .. . . e .. . .. 6§ 90
Hand knitters on flat machines .. . .. . .. . .. .. .. .. 511 6
Circular machine knitters . - . . . .. . . 5 9 0
Millmen, scourers, bleachers, and ehnnkers . .. .. .. .. v .. 58 8 0
Leading hand employed on dye machines or vats .. .. .. .. .. .. 512 0
All other employees in dye house operating and/or attcndmg machines . .o .o .- .- 8570
All other machine operators a,nd/or utbendants . .- . .- 6 70
‘Warehousemen . .- .. .. . . . . .. b 70
Oilers and cleaners .. . .. .. .. .. . .. .. .. .. 5 7 0
Toppers . .- . . . .. . . .. 6 7 0
Adult males not elsewhere spee\ﬁed . . . . . . . . . 6 10
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ScHEDULE—cORlinued.

KNITTING TRADE BOARD—continued.

First Three Second Three
Adult Females, Months” Months’ Thereafter,

Experience. Expericnce,

£ & d £ & d. £ s d
Enployees using Paramount or similar shapes . 219 0 330 3 70
Operators of steam presses (exccptmg opemtwes of manual screw press) . 219 0 3 2 6 3 6 0
Electric machine cutters .. .. . 219 0 3 6 0 313 0
Hand cutters . . .. .. .. . . 219 0 3 30 370
Hand knitters on flat m'v.chmcs .. .. o .. .. . 219 0 3 3 6 3 80
Knitters on other machines . .. .. .. .- . 219 0 3 2 6 360
Linkers . .. .. .. 219 0 3 3 6 3 80
Seamers, welters, overlockers flat lockers, or mtcrlochcrs 219 0 3 30 3 70
All other machine opemtors and/or attendants 219 0 3 2 6 3 60
Ironers .. . ‘e .. 219 0 3 2 6 3 6 0-
Clockers . .. 219 0 3 3 86 3 8 0
hxnmmem, folders, gmdcrs, palrcrs, sorters ﬁmshers, u.nd parcellf_rs, warchouse

women in finished warchouse .. .. .. 219 0 3 20 3 5 0

Menders on full-fashioned hose 219 0 3 3 6 3 8 0
All other menders .. .. . .. o .. . 219 0 3 2 6 36 0
Toppers . . e .. 219 0. 3 2 6 3 6 0
Other female empIO}ees not elsewhcre spcclﬁed .. . . 219 O 219 0 219 0

Until further order all adult employees engaged in the outer and under garment section of the Industry shall be pald 2s.
per week in addition to the above-mentioned weekly rate as part compensatlon for lost time,

Clauses 3 to 28 inclusive of the Determination published in Government Gazctte No. 27 of the 8ih February, 1946, shall remain
in force.

LAUNDRY WORKERS BOARD.

Clause 2 of the Determination published in Government Guzette No. 155 of the 4th December, 1945, shall be replaced by
the following clause :-—

2. . Waaps.
Apprentices and Improvors. Other Emptoyees.
§ B = 0
- — AQ\’,‘C‘:}SBM A?J?:sy- Ofdlt:::ry H;e“:’
e (el el | o
Wages per
MaALES. Week of
44 Hours,
s d s d s, d. 8 d
15 years of age or under .. 289 Marges.
16 years of age .. 330
17, M .. 46 9 | Laundry Workers .. . .. .. 108 0 |30 |l 0 44
18, " .. B0 6
19, » ..o 62 6
20 » .o 1.0 FrMaLES.
Wages per
FEMALES. Weck of | VWashers employed on “ashmg machine or hydro
44 Hours, extractor .. | 106 6 3 0 |109 6 44
15 years of age or under .. 26 3 | Glad ironers .. .. .. .. 69 0 2 0 71 0 44
1t years of age .. .. 29 3 | Hand washers . 68 6 2 0 70 6 44
17, ’ .. .. 36 6 | Employeeson treadle shlrb or colln.r n‘onmg machines 66 0 19 67 9 44
18 ,, - .. .. 41 6 ! Employces on treadle press machines .. 66 0 19 67 9 44
19 » .. .. 46 0 | Employees backing shirts off treadle shirt i lronmﬂ
20 ,, ' .. .. 49 3 machines .. 66 0 1 9 67 O 44
Starched clothes ironers who completely iron any
Provided that no female apprentice or starched clothes articles by hand 66 0 19 67 9 “
improver shall be employed on washing | Starchers by hand, or machine, or attendmg to
machines or hydro extractor. collar or shirt starching h\dm extractor .. 63 6 19 65 3 41
Employees engaged on heated flat work machines,
PPrororTION (in any place). i.e., shaking out, feeding into or taking from .. 60 6 19 62 3 44
Employees on automatic alr-drlwn presses .. 60 6 19 62 3 44
Apprentices und Improvers. All others .. .. .. . 55 0 1 6 6 6 44
Such number of apprentices and im- * These loadings are constant and shall not be taken into account in the calculation of
provers as shall not in the aggregate | overtime or other penalty rates prescribed by this Determination.
oxceed three to every two weekly workers

receiving not less than the minimum wage.

Clauses 3 to 19 inclusive of the Determination as published in Government Guzette No. 155 of the 4th December, 1945, shall
igmain in force.
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SCHEDULE—coniinued.

LAW CLERKS BOARD.

Victoria Gazette

Clause 2 of the Detcrmination published in Government Gazette No. 247 of the 23rd December, 1943, shall be replaced by

the foliowing clause :—

2. *IMPROVERS.
MaxEs. FEMALES,
Wages per Week. ‘Wages per Week.
Commencing Age.
Txperience. Experience.
wU%‘ég';s. 16 Years. 17 Years, 1)2 g.‘a:?

. s d. s d. . d. 8 d. s, d.
1st year . . . 26 3 26 3 28 9 30 9 | lst year . 26 3
2nd year N 34 3 34 3 41 3 49 9 | 2nd year .. 30 9
3rd year 41 3 44 3 58 9 67 0 | 3rd year .. - 40 0
4th year— 4th year .. .. .. 49 9

1st six months 54 3 6l 0 68 0 85 O | 5th year and until 21 years of age 6l 0

2nd six months .. 54 3 61 0 85 0 86 6
5th year—

18t six monthe . 73 3 % 9 100 9 106 6

2nd six months, .. .. 73 3 97 9 100 9 106 6
6th year and until 21 years of age | 100 9 106 6 . ..

PrororTION (in any place).

Where there is no porson receiving the adult rate—three improvers. In all other places two improvers to each person receiving
not less than the adult rate,

* The Board has determined that no person shall be employed as an apprentice.

OtREr EMPLOYEES.

Wages per Week,

Within a radius of 25
miles of the G.P.0O.,
Melbourne, and within a
radius of 10 miles of
the principal post oflices
at Geelong, Ballarat,
Bendigo, and Warrnambool.

All other parts of
Victoria where this
Tetermination applies.

JMales. £ s d. £ s d.
With less than three years’ experience in a solicitor’s office—
Ist year’s experience .. 5 8 6 5 5 6
2nd year's expericnce 513 6 510 6
3rd year’s expericnce 518 6 515 6
All others .. 6 1 0 518 ¢
Females.
All adults 4 0 9 318 9

Clauses 3 to 16 inclusive of the Determination as published in Government Gazette No. 247 of the 23rd December, 1943,
shall remain in force.

LEATHER-GOODS BOARD.

Clause 2 of the Determination as published in Government Gazette No. 71 of 28th April, 1944, shall be replaced by the
following :—

2. Wages PpER WEEK oF 44 Hours—
Non-sdjustable.
Adjustable Total
_— Weekly Wage,
Wage. Loadlog® War-Time*
Constant, g.
. £ 5 d. s 4. s d. £ & d.
Journeymen engaged in the manufacture or repair of machine belting. . 5 90 5 0 4 0 518 0
All Other Journeymen . .. .. < ee . . 515 0 5 0 4 0 6 4 0
Journeywomen .. . .. . e .. . 218 9 2 6 20 3 3 3

* These loadings shall not be subject to adjustment pursuant to cost of living fluctuations and shall not be taken into account
- in the calculation of overtime or other penalty rates prescribed by this Determination.
Clauses 3 to 32 inclusive of the Determination as published in Government Gazette No. 71 of 28th April, 1944, shall
remain in force.
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ScnenuLE—continued.

LIME BURNERS BOARD.

Clause 2 of the Determination published in Government Gazette No. 222 of the 6th August, 1941, shall be replaced by the
following clause :—
2.

Apprentices or Improvers. (Day Shift.) Other Employees. (Day Shift.)
Wages Per Week of 44 Hours, ‘Wages Per Week of 44 Hours.
8. d. s d,
16 years of age or under . . 42 6 Lime burners or feeders . . .. N3 o
17 years of age .. e . . .. 49 0 Drawers .. . .. . . 113 o
18 years of age .. . . .- . 59 6 Crusher hands . . . .. 108 6
19 years of age .. . .. . ‘e 74 6 Operator of a mechanical bagging machine .. 113 0
20 years of age .. e . .. 103 0 Hydrator attendant .. . . . 122 ¢
Lime screeners . . .. 111" ¢
Attendant on an automatic feeder . .. 114 0
PROPORTION {WITHIN ANY PLACE). Drawers’ assistants . .- .- .. 108 6
Slack lime workers . . . .. 108 6
One apprentice and one improver to every three or fraction All others . .. . . . 1053 8
of three workers receiving not less than 105s. 6d. per week of
44 hours.
An indenture of apprenticeship prescribed by the Board
was approved on 15th March, 1823. -

Clauses 3 to 13 inclusive of the Determination as published in Gorernment Gazette No. 222 of the 6th August, 1941, shall

remain in force,
MANUFACTURING CHEMISTS BOARD.

Clause 2 of the Determination published in Government Gazette No. 53 of the 25th March, 1946, shall be replaced by the
following clause :—
2.

WacEs.
Apprentices. Improvers.
Males, Females. Males. Females.

- w Wi —_ W w
Adjust. I.(n;ll;lg Total Ad’!')"l‘b' Losd.{ng Total Ad{,‘;"’ Iﬂaalrng Total Ad{]‘}"’ Lo.u(;il;lg Total
wie, | onr® | wiedly | abe | "on® | oy Waikty | Som® | weolly | (2200 | "Fonc” | weally
Rl | R | o) Y o | Ve | i | o | NI il | Vo
s d | a d. s d.| s d.| s d s d s d. | & d 8. d | s d.| s @ s d.
lat year 22 3/ 0 9 |23 022 3] 0 9 |23 0 | Under18 years (23 9| 0 9 (24 67120 3( 0 6 |20 9

2nd 28 91 0 9 29 6125 0| 0 9 |25 9 of age .
3rd ,, 36 6| 1 © {37 628 9| 0 9 290 6 | 18yearsofage (28 9 0 9 129 6(22 3| 0 9 123 0
4th 44 6| 1 3 |45 9138 3| 1 0 37 3|17 . 38 3| 1 0 3 3|25 0 0 9 (25 9
5th ,, 53 3 1 6 |64 94 9| 1 3 |46 0 |18 " 52 6] 1 8 (54 0|29 6| 0 9 |30 3
i, » 6+ 9 1 9 |66 6(35 9 1 0 {3 ¢
20 ” 81 0| 2 3 |8 3|4 9 1 3 |46 0

NumBER (in any place).

Apprentices. Male Improvers. Female Improvers.

One apprentice to every three or fraction One male improver to every two male Two female improvers to each female
of three workers of the same sex receiving workers receiving 107s. per week. worker receiving 61s, 9d. per week.

not less than the minimum wage.
Apprentices and Improvers shall be subject to the same number of bours per week as fixed for their respective sectiona.

OTaER EMPLOYEXS. ' ,Per Week of 44 Hours,
Males. Adjusta
Weell!ly B:ltea derﬁm o. ?omwv.v;:,uy
Employees in Warehouses.
s d. e d, s d.
Foreman of any Department in which six or more workers are employed .o .. 135 0 3 0 138 0
Foreman of apy Department in which three to five workers are employed .. e 126 0 3 0 129 ©
First Assistant in any Department in which five or more workers are employed .. 118 0 3 0 121 ©
Drug Department employee engaged in weighing, mearuring, and wrap ping under supervision 111 0 3 0 114 0
Salesman in any Department under supervision . . .. . . 108 6 3 0 111 6
All others .- .. .. .. .. .. . .. . 104 0 3 0 197 0
EMPLOYEES INX FAGTOBRIES AND ELSEWHERE.
Foreman capable of manufacturing from given formulae, under supervision, and who is in
charge of six or more workers .. o . . .- . .. 135 0 30 138 0
Foreman capable of manufacturing from given formulae, under supervision. and who is in
charge of one to five workers .. o .o . . .. . 126 0 3 0 129 0
First Assistant where five or more workers are employed .. . .. .. 118 0 3 0 191 0
Ether Stillman .. .. .. . o .. 116 © 3 0 119 0
Assistant engaged in any of the following processes under supervision :—
{a) Manufacturing Galenical or Chemical Compounds, Pills, Tablets, - Toilet
Preparations and Perfumery .. . . .- . 1l o 3 0 114 0
() Granulating . e . . .. ..
(¢} Pill and Tablet Coating .. .- . - o
Al others . .. .- .. . . . . 104 0 30 107 0
Females.
Forewoman in charge of one to five workers . . .- . . 7% 9 2 3 79 0
Forewoman in charge of six or more workers . . .. . . 79 9 2 3 82 0
Qther aduolts e .. .. .. . N .. .. 60 0 19 6l 9

Clauses 3 to 16 inclusive of the Determination as published in Government Gazette No. 53 of 25th March, 1946,
remain in force. ' -
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SCcHEDULE—continued.

MARINE STORES BOARD.

Clause 2 of the Detormination published in Government Gazeite No. 152 of the 27th November, 1945, shall be replaced
by the following olause :—

2. WaGEs PER WEEK OF 44 Hours.

Apprentices or Improvers. Adults.
£ s d £ s d.

Under 17 years of age .. ) .. 118 6 Leading hand .. .. . 511 ©
17 years and under 18 years of nge . .. 280 Bottle washer—machine or hand .. . 5 8 0
18 years and under 19 years of age . . 219 O Yardman or general hand .. . 5 8 0
19 years and under 20 years of age . 3 30 All other adult employees . 5 8 0
20 years and under 21 years of age . 319 0

PROPORTION. .
Apprentices.—One apprentice to every three or fraction of three
workers receiving not less than the minimum wage.

Improvers.—One improver to every three workers receiving not
less than the minimum wage.

In the above amounts a special war allowance of 3s. per week
is included in each.

Clauses 3 to 17 inclusive of the Determination published in Government Gazelte No: 152 of the 27th November, 1945,

shall remain in force.

MARKET GARDENERS BOARD.

Clause 2 of the Determination published in Government Gazette No. 157 of the 6th December, 1945, shall be replaced by the

following clause :—

Other Employees,

. 2.
Improvers.
Wages
per Week
£ s d
15 years of age or under . 5 0

16 yecars of age ..

17 years of age ..

18 years of age ..

19 years of age .

20 years of age or over, the appmpnabe mte preﬂcl‘lbe
the hcadmg “ Other Employees ”.

PROPORTION.

One improver to every three or fraction of three workers receiving
not less than the minimum wage.

Wages
per Week.
- £ s d.
Foreman gardener, i.e., a gm‘dener in charge of two or
more employees . 6 5 0
All others .- 510 0

Clauses 3 to 19 inclusive of the Determination as published in Government Guzette No. 157 of the6th December, 1945, shall

remain in force.

MEAT PRESERVERS BOARD.

Clauses 2 and 32 of the Detcrmmntxon published in Governmeni Gazette No. 39 of the S8th March, 1946, shall be
replaced by the following clauses :—
Persons other than those employed in connexion with dehydration of meat.
2. WagEs.
APPRENTICES, IMPROVERS, AND JUVENILE WORKERS.
Males. " Females,
— Woekly War Time v;::ﬂy Weekly War Time V; :etﬁy
Rate. Lon . Wage, Tiate, ding, Wage
s d. s d. s d. s. d. s d 2. d.
Under 16 years . . . . 33 6 1 3 34 9 32 0 P o0 33 o
16 years and under 1: }eam.. .. 39 3 1 3 40 6 36 6 1 3 37 9
17, w18, .. 47 6 1 6 9 0 40 6 1 3 a1 9
18 » » 19 .. . 56 3 2 0 58 3 46 0 1 6 47 6
18, w20, . . .. . 70 0 2 3 72 3 51 3 19 53 0
20 . 21, . . . 86 9 3 0 89 9 58 9 19 60 6
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. SoEEDULE —continued.
MEAT PRESERVERS BOARD—continued,
PROPORTION OF APPRENTICES AND IMPROVERS.—MEAT PRESERVING SECTION.
Apprentices. Improvers.
One male apprentice to every three or fraction of three male One male improver to every 25 or fraction of 25 male workers
workers receiving not less than 117s. 6d. per week of 44 hours. receiving not less than 117s. 6d. per week of 44 hours,
One female apprentice to every three or fraction of three female One ferale improver to every 25 or fraction of 25 female workers
workers receiving not less than 67s. 9d. per week of 44 hours. receiving not less than 87s. 9d. per week of 44 hours.
' ALy OTHER SECTIONS.
Agpprentices. Improvers.
Que male apprentice to every three or fraction of three male One male improver to every 25 nr fraction of 26 male workers
workers receiving not less than 118s. 8d. per week of 44 hours. receiving not less than 118s. 6d. per week of 44 hours.
One female apprentice to every three or fraction of three female One female improver to every 25 or fraction of 25 femalo
workers receiving not less than 87s. 9d. per weck of 44 hours. workers vaceiving not less than 67s. 9d. per week of 44 hours
OrHER EMPLOYEES. N
MeaTr PrESERVING SECTION. ALt OTHER SECTIONS.
Weekly | War Time Total Weekly | War Time|  rotal
Rate. | Loading. v&ﬁfﬁ? Bate. | Loading. | ‘2;,5:;‘}!
Leading hand, ie., a person in s d. s d e d. s d s d. s d.
charge of a department or shift | 119 G 4 0 123 6 | Leading Hand, i.e., a person in
Assistant preserver .. .. 119 ¢ 4 0 123 ¢ charge of a Department or shift { 120 6 4 0 124 6
Smoke kiln attendant whilst Mixer .. . o 121 6 4 O i25 6
employed solely as such .. f 123 8 4 0 127 6 | Potman . .. .1 121 86 4 0 125 6
Sausage smoke room attendant 118 ¢ 4 0 122 6 | Yemales engagod—
Retort Hand, i.e., & person who Patting, wrapping, stamping, |)
loads and unloads retorts .. | 117 8 4 0 121 6 or branding .. .
Scalder or braiser .. L) 17 6 4 0 121 6 Labelling, wiping tins. and
Doughmaker .. o 17 86 4 0 121 8 carrying off from filling
Cappers, clinchers, and/or vacuum tables .. ..
operators  whilst ~ emplayed Filling, cleaning, weighiug,
solely as such .. . 117 @ 4 0 121 ¢ stacking. sealing, closing, [ » 65 9 20 67 9 »
Lacquer hands whilst employed : packing tins, jars, cartons
solely as such (i.e. employees or moulds .. .
feeding into and/or taking off Taking away from automatic
machine) .. .. .. 117 6 4 © 121 6 machines .- ..
Sods wash hands whilst employed Wrapping premier jus for oleo
solely as such (i.e., employees presses . -y
feeding into and/or taking off R
machine) .. . P R § A} 4 0 121 6 | All others .. .. N S ) 4 0 118 6
Females engaged—
Running sausage skins for
canning purposes . 80 9 20 82 9
Stamping, or Branding -
Labelling, keying, wiping tins,
and carrying off from
filling table . .
Weighing, filling, emptying,
stacking, capping, sealing,
closing, opening, labelling, L 65 9 2 o 67 9
wrapping, packing, cleaning, "
or sterilizing tins, cartons,
bottles, jars or moulds
Preparing for, placing in,
taking away from machines
and placing in trays .
Cutting Sausages .. e 1 H
All others .- . 113 6 4 0 117 8
Persons employed in connexion with dehydration of meat.
32. ; + WAGES PER WEEK. -
* IMPROVERS AND JUVENILE WORKERS.
s d.
Under 17 years of age . . . rv 43 6 . PROPORTION OF IMPROVERS.
17 years of age .. .. .. .. .. 35 3 One improver to every 25 or fraction of 25 workers receiving
18 years of age . .. . . <. 70 9 [ not less than the minimum wage.
19 years of age .. . .. .. .. 97 0
20 years of age .. .. . .. ..'10L 0

* The Board has determined that no apprentices shall be employed in this section.
OreErR EMPLOYEES.

£ s d.

Leading hand, i.e., 2 person in charge of = department or shift {Provided that where four or less retorts are in operation, the ¢ 11 ¢
leading hand shall perform mixed functions and take charge of shift.).

Retort hand .. .. e .- .o e .- .- .. . .- .. .. 61 6

Band saw operator .. .. .. . .- . .. .. .. .. .. . 861 6

All others - .. .. .. .. . .. .. . .. .. 517 6

t The ahbove rates include a war loading of 3s. per week for adults and proportionnte amounts for juniors.
Clauses other than Clauses 2 and 32 of the Determination as published in Government Gazeite No. 39 of the Sth March, 1946
shall remain in force,
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SorEDULE——Ccontinued,

MINERAL EARTHS BOARD.
Clause 2 of Part I and clause 17 of Part 2 of the Determination published in Government Guzette No. 93 of the 12th July
1945, shall be replaced by the following clauses: — .

PART 1.

Persons OTHER THAN those employed in the process, trade, business, or occupation of manufacturing or preparing any insulating
material fabricated from molten stone.

2. Waors PER WEEK oF 44 Hours.
{a) IMPROVERS. {b) OTRER EMPLOYEES.

8. d. s d.
Under 17 years of age .. .. . .. 32 6 Mill attendants .. .. .. . .. 114 0

17 to 18 years of age - . e .. 57T 0 Persons mnot otherwise provided for, including mill
18 to 19 years of age .. . . .72 8 feeders. baggers, and crusher hands .. .. 107 0

19 to 21 years of age .. v . .. 87 9 Leading Hands—

Leading hands in charge of not fewer than three and not
ion (i more than ten employees, Gs. per week extra; more than
. Prop ?m(m (in any place). ten and not more than twenty employees, Iés. per week
One improver to every six aduly employces. extra; wore than twenty employees, 183, per weok extra.

PART 2.

' Persons employed in the process, trade, business, or occupation o manutacturing or preparing any insulating material fabricated
from molten stone. .

17, Waces PEr WEEk oF 44 Hours.
(a) Improvers. . (b) Other Employees.
Males. 8 d. Males. s d.
Under 17 years of age .. .. .. .32 086 Leading charging hand .. .. AN .. 137 0
17 to 18 ycars of ago .. .. .. .o 57 0 Asgistant charging hand .. .. et .. 118 ¢
‘18 to 19 years of age . . ot 1208 Notcher .. .. .. .. .. . 136 0
19 to 21 years of ago . .. .. .. 87 9 Oven hands .. .. . . 127 8
Process worker (including taker off conveyor or

granulator attendant) .. . .. ..o 115 0

Females.

Note :—The above rates include an allowance of 7§ per cent.

Under 16 years of age .. .. .. .. 24 6 for all shifts.

16 to 17 years of age .- . .- .. 31 9

17 to 18 years of age .. . . .. 35 8

18 to 19 years of age .. . . .. 41 3 Females.

19 to 20 years of age .- .. . .. 46 6

20 to 21 years of age . . - ..o 02 8 Adult females .. .. N .- o709

PROPORTION {IN ANY PLACE).
. Males.

One male improver to every six adult employees.

Females.

One female improver to every four or fraction of four female workers
receiving not less than the adult female rate.

Clauses 3 to 16 inclusive of Part 1 and clauses 17 to 30 inclusive of Part 2 and the whole of Part 3 of the Determination
published in Government Gazette No. 93 of the 12th July, 1945, shall remain in force.
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ScREDULE~-continued.
MINING ENGINE-DRIVERS BOARD.

Clause 2 of the Determination published in Government Gazette No. 300 of the 15th August, 1940, shall be replaced by the
following clauses :—

2, WagEs PER WEEK oF 40 HoUrs FOR EMPLOYEES WORKING UNDERGROUND aND 44 HOURS IN aNY OTHER PLAcE.
Other Employees.
Ml District of Gippa-
land, and the Dry Creek,
Gaflney’s Creek,Wood’s
Apptentices or Improvers. Point, Matlock, Big
River, Jamleson, Kev- | All Other
_— ington, Mitts Mitta, | Parta of
ﬁgchéxéma, v%moﬂls. Victotia,
Al?:%n'dm, ;\)'&nam:
a0 OITYO! 8!
of the r%llnlgz Dll‘l‘t)l::
of Beechworth.
s d. s d. s d.
Winding and haulage engine-drivers—
If under 16 years of age .. .. 45 6 {a) If they sometimes or always raise or
16 and under 18 years of age .. N A lower human beings .. .. 127 0 124 0
18 and under 19 years of age .. . 710 (b) If they do not raise or lower human
i9 and under 20 years of age .. .92 0 beings . Ve .. 2t o 118 ¢
20 years of age, minimum rate for class of work done. | Winch drivers—
(a) 3f working underground or on sur-
If under the control of an engine-driver they start iace of mines, and they raise or
or stop an engine, 68. per week extra shall be paid. lower human beings .. " 117 0 114 0
(4) If working underground or on sur-
face of mines, and they do not
PROPORTION. raigse or lower human beings .. 114 0 111 o
{c) On dredges . . o 114 0 11 0
Apprentices. Other drivers—
One apprentice to every three or fraction of three {a) Attending to a steam engine with
workers receiving not less than 97s. 8d. per week of condenser attached .. . 117 0 114 0
44 bhours. . Attending to a steam engine withou
condenser .. .. .. 114 © 111 o
Improvers. (b) Operating a suction gas engine, other
One improver to every three workers receiving not internal combustion engine, or
less than 97s. 6d. per week of 44 hours. electrically-driven plant—
- (i) if 50 b.h.p. or over ve 114 0 111 0
(ii} if under 50 b.h.p. .. 11 0 108 0
Motor Drivers or Attendants .. . 105 0 102 0
Firemen—
{(a) Attending one boiler . . 105 0 102 0
(b) Attending two boilers . .. 106 6 103 6
(¢} Attending three or more hoilers
developing 1,000 i.h.p. in the
aggregate . .. o . 108 0 105 0
Greasers . .. . . 103 © 100 ©
All others .. .. . . 100 6 97 6

JUVENILE WORKERS.

Juvenile workers (i.e., employees 17 to 19 years of age, both inclusive, working in a coal mine on an intermediate, air, or
clectrically-driven geared hauling winch operating intermittently on branch haulage roads to any one or more main haulage roads)—

Day SmirT.
s d.
17 years of age . o e . 69 6 per week
18 " ‘e .. . o 82 6 "
1B . . .. . - I TR T

'

AFTERNOON or NIGHT SHIFT.
The rates to be paid for the afterncon or night shift shall be the rates provided for day shift, plus 7} per cent.

PrororTION. .
One juvenile worker to every three or fraction of thres workers receiving not less than 97s. 6d. per week of 44 hours,

Where the employment or work involves functions of a mixed character the wages to be paid to an employee shall be
calculated as if he performed such only of the said functions as involves the highest rate of wages.

Clauses 3 to 10 inclusive of the Determination as published in Qovernment Gazetie No 300 of 15th August, 1940, shall remain
in force. :
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SorEpvLE—Ccontinued.

MOTOR DRIVERS BOARD.

Viotoria Gazette

Clause 2 of the Determination published in Government Gazette No. 166 of the 19th August, 1943, shall be replaced by the

following clause :—

2. APPRENTIOES OR IMPROVERS.

Apprentices.

Improvers,

‘Wages
per Week.

(a) Improvers employed as drivers of vehicles in which passengers
are being conveyed—

, . e d. st year's experience as such 80s. 6d. per week.
1st year’s experience .. . . .e 23 6 Thereafter The rate provided in
2nd ,, " . - .- - 30 o Clause 2 « Other
3rd » . . . o 38 6 Employees” for the
class of vehicle driven,
4th »” b . . b 445 0 (6} Other Improvers—

And thereafter the minimum wage,

Wages per Week.

Commencing Age—
17 yoars

Paoposmiox. S A
One apprentice to every three or fraction of three workers Ist year’s experionce 30 6 38 6 51 6 59 6
receiving not less than the minimum wage. 2nd " 38 6 . 51 6 59 6
3d . 51 6 59 8
4th ,, » 59 6

And thereafler the minimum wage.

PROPOBTION,

One improver to every seven or fraction of seven workers
receiving not less than the minimum wage.

Oraer EMPLOYEES.

WA wpe
Employees operating
exclusively ontside
Employees operating exclusively within a radius of 15 miles of the General Post Office, Melbourne. a radius of 156 miles of the
General Post Ofties,
Melbourne, or opemtlng
partly within and
partly outside such radius,
(i) Vehicles Engaged on Regular Services.
s d. s d.
(See Clause 13 for Definition of Vehicle Engaged on Regular Services.)
Drivers of motor cars (including motor omnibuses, motor coaches, and charabancs) engaged
on regular services—
In which the licensed passenger seating capaclby exceeds 19 persons 125 0* 120 0*
In which the licensed passenger seating capacity exceeds 13 but does not excoed 19 persnns 121 6+ 116 6%
In shich the licensed passenger seating capacity exceeds 7 but does not excoed 13 persons | 117 6* 112 6%
In which the licensed passenger seating capacity does not exceed 7 persons .. .. 115 o* 110 6*
* These rates include a special war loadlng of ‘3s. per week, -
(ii) Vehicles Not Engaged on Regular Services.
Drivers of motor cars (including motor omnibuses, motor coaches, and charabancs) not engaged on
regular services—
In which the licensed passenger seating capacity exceeds 22 persons 115 6 110 6
In which the licensed passenger seating capacity exceeds 14 but does not oxceed 22 persons 113 6 108 6
In which the licensed passenger seating capacity exceeds 7 but does not exceed 14 persons | 111 6 106 8
In which the licensed passenger seating capacity does not exceed 7 persons and the vehicle
plies for public hire upon the street .. . .. 108 6 103 6
All other drivers . . .. . .. .. . 106 © 101 0
(iii) Employees Not Provided for in (i) and (ii) hereof.
Conductors (including fernales) . . . - e . 109 6 104 6
Greasers . .. . - . .. . .. . .. 107 6 102 6
Cleaners .e . .o . .. .o . . . 10§ 0 99 ¢
All others—
Males .. .. - - i .. .. - " 104 0 99 0
Females .. . .o . . . . . . . 6l 6 54 6

Clauses 3 to 15 inclusive of the Detormination as published in Government Gazette No, 166 of the 19th August, 1943, shall

remain in force.
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ScrEDULE—Ccontinued,

MUSICAL INSTRUMENTS BOARD.

Clause 2 of the Determination published in Government Gazeite No. 167 of the 17th June, 1841, shall be replaced by the

2.
Arr CLassEs or WORKERS (OTHER PHAN THOSE ENGAGED IN THE Prooess, TRADE, or BUSINESS or A Bumwper or PreE OReAxs).
R Weekly Wages.
(a) Apprentices. {b) Improvers. -
‘Within 20 Miles
. ) of G.P.O.,
Melbourne, "10
(c) All other Employeos. Miles of G.. PO., Elsewhere
Geelong, at in
‘Warrnambool, | Vietoria,
and in the
Weekly Wages. Woekly Wages. Mildura and
Girpsland
Districts.
Males. Females. Males. Females. Males. £ s d. £ s d
s d s d s. d. s d.|[ Action fitter .. 6 8 0 6 5 0
lat year 21 0 20 2 | Under 16 years of age .18 11 16 11 | Action regulator .
2nd ,, 311 30 7 lﬁyearsofage,and under17years 21 0 20 2 | Tuner or repairer . 6 7 6 6 4 6
3rd ,, 42 6 35 3 » ”» " 18 ,, 3111 30 7 | Part maker .. .
¢h ,, 63 5 4510 18 " " » 19 ,, 42 6 35 3| Side gluer .. .. 6 5 6 6 2 6
Sth ,, 8311 52 6 (19 ,, ” » 20 ,, 63 5 45 10 | Sound board maker ..
and thereafter the mini- | 20 »e 21 ,, 8311 52 6 | Fly finisher .. .
mum wage. and thereafter the minimum wage. Iron frame driller ..
Iron frame finisher by hand or
Ilpl'by
Stringer and bass wire apmner 5 8 0 55 0
Veneer presser
R Veneer seraper ..
PROPORTION. Gluer-up .. e
PROPORTION. Shaping machinist .. .. 86 6 0 6 3 0
(In any place.) Moulding machinist .. . 6 00 |6517 0
(In any place.) Band, circular, and jig sawyer .. 6§15 © 5612 ©
Males. Jointer, buzzer, planer, and
Males. tenoner .. .. 6 00 517 0
One male improver to every six or fraction ; Sander, morticer, bormg, and
One male apprentice | of six male workers receiving not less than all other machinists 512 0 590
to every three or frac- | the minimnum wage. Provided that at least | Polisher required to spmt. oﬂ
tion of three male | three male workers receiving not less than or acid off 612 0 6 9 0
workers receiving not | the minimum wage must be employed before | Other polishers . 6 3 0 6 6 0
less than the minimum | a male improver can be employed. Spra.y hands, Atauung or lac-
wage. uering 6 0 0 517 0
Persoml rubbmg d0wn. or ﬁllmg.
or varnishing, or staining (other
than spray staining) 515 0 512 0
Gramophone-case maker or fitter 612 0 6 9 0
Females. Persons employed in making or
Females. repairing brass or reed musical
One female apprentioe instruments or parts thereof. . 8 50 5§ 20
to every female worker One female improver to every six or fraction | All others .. . . 5 2 0 419 ©
receiving not less than | of six female workers receiving not less than
the minimum wage. the minimum wage. Females. .
Veneer matcher .. 3 20 306
All others .. e . 214 O 212 6

Clauses 3 to 23 inclusive of the Determination published in Govemmnt Gazelte No. 167 of 17th June, 1941, shall remain

in force, provided that in Clause 17 of the said Determination “102s.”

substituted for ¢¢48s.”

No. 174—7538/46.—8

shall be substituted for

«90s.”

and

“ 548"
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’ ScHEDULE—continued.

MUSICIANS BOARD.

Clause 2 of the Determination published in Government Gazette No. 130 of the 16th July, 1946, shall be replaced by the
following clause :— -
2. WAGES.
(A) GrRaNp OPERA, GRAND BaLrer, CONCERTS, 0B RELIGIOUS PERPORMANOES.
Weekly Employees.
(A1) For the purpose of this sub-clause (A) a week’s work shall be deemed to consist of seven performances, namely, six at night

and one matinee, or, at the option of the employer, of any performances and/or rehearsals to the aggrogate number of seven, in either
oase all such soven to be held within seven consecutive days and none on Sunday.,

(A2) Leaders— . £ s d
(i) Week's work .. .. .. .. e .. .- . . .. 10 2 0
(ii) Each performance not included in week's work .. e . . . . 1 2 8extra
{A3) Principals— -
(i) Week’s work .. . .. . e .. . . e . 8 2 0
(ii) Each performance not included in week's work o i . - . . 0 18 0O estra
{A4) Other performers—
(i) Week’s work .. . . . . . . .- . e T 20
(ii) Each performance not included in week’s work .. .. .. .. .. . 0 15 9extra
Casual Employees. £ a d.
(A5) Leaders—each performance .. e . . e e . . . 112 0
(A6) Principals-—cach performance .. . .. .. .. . e e .. 1 6 8
(A7) Other performers—each performance .. .. . .. . . I 2 6

(B) GENERAL THEATRICAL ENTERTAINMENTS, INCLUSIVE 0P PaNTOMIME, VARIETY SHOW, VAUDEVILLE, REVUE, CoMIic OrERA, Musicar
CoMEpY, DrRama, BURLESQUE, MINSTREL SHOwW, AND OTHER ENTERTAINMENTS SIMILAR TO ANY OF THESE NOT ELSEWHERE
PROVIDED FOR BY THIS DETERMINATION.

Weekly Employees.

{B1) For the purpose of this sub-clause (B)—

{i) A week’s work of six performances shall be deemed to consist oi six night performances, or, at the option of the
employer, of any performances and/or rehearsals to the aggregate number of six, all such perforthances and/or
rehearsals in either case to be held within seven consecutive days and none on a Sunday.

(ii) A week’s work of twelve performances shall be deemed to consist of two performances on each of six calendar days
or, at the option of the employer, of any performances and /or rehearsals to the aggregate number of two on each of
such days, all such twelve performances and/or rehearsals in either case to be held within seven consecutive days
and none on a Sunday.

. £ o d.
{B2) Week’s work of gix performances . o e T .- . .. .. 516 6
{B3) Week’s work of twelve performances .. .- .- . . . . . 816 6
(B4) Each performance not included in week’s work .. . .. 0 13 6 extra

(B5) Pianist employed additionally for voice trials or similar W()l:k 45, 6d. extra p'e.r hour of sach work with a minimum payment
18 for;one hour.

Casual Employees, £ & d.
+ (B6) Each performance by any one (other than a pianist playing alone) .. . .- . .. 019 10
» + (B7) Each performance by pianist playing aloce .- 1 2 6

(B8) Pianist employed only for voice trials and similar work 5séd per I;t;ur with.lilinimun'x’ss for 0;1'0 and a half hoars.
(C) PicTuns SrOWS, ’

" Weekly Employees.

(C1) For the purpose of this sub-clause (C)—

(i) A week’s work of six performances shall be deemed to consist of six night performances, or, at the option of the employer,
of any performances and/or rehearsals to the aggregate number of six, all such six performances and/or rehearsals

. in either case to be held within seven consecutive days and none on Sunday.

(ii) A week's work of twelve performances shall be dcemed to consist of two performances on each of six calendar days,
or, at the option of the employer, of any performances and/or rehearsals to the aggregate number of two on each
of such days, all such twelve performances and/or rehearsals in either case to be held within seven consecutive days
and none on & Sunday.

£ s d
(C2) Week’s work of six performances . .. .. - . .. - . 313 0
(C3) Week’s work of twelve performances .. . . . .. e . . 813 0
(C4) Each performance not included in & week’s work .. . .. 0 14 0 extra

(C5) Pianiat employed additionally for voice trials or similar wc;rk bs. e.x;:ra. per iabur of s;;uh work' .wi'.h & minimum payment as
for one hour,

Intermitient Weekly Employees. £ s d.

{C8) One performance per week .. . . . . . . . 1 3 0

(C7) Two performances per week .. .. . . . . . . 22 6

(C8) Three performances per week .. e .. . . . . . 219 0

(C9) Four performances per week .. . . .. . . . .. . 3170

(C10) FKive performances per week .. .. e . . " .. . .. 418 0
(C11) Each extra performance over five 0 15 0 extra

(C12) Pianist employed additionally for voice trials or similar work 5s, extra per hour of such work: with & minimum payment as
for one hour.

Casual Employees. £ s d.
(C13) Kach performance .. e .. .. .. . .. . . .. 1 2 8
(C14) Pianist employed only for voice trials or similar work 6s. 6d. per hour, with a minimum payment as for one and a half hours.

(D) StacE Bann.
Weekly Employees.
(D1) For the purpose of this sub-clause (D), a week’s work shall be deemod to consist of six night performances, or, at the option

of the employer, of any performances and/or rohearsals to the aggregate number of six, in either case all such six performances and/or
rehearsals to be held within seven consecutive days and none on a Sunday.

£ s d.
(D2) Week's work B .. . . . . . . .. . 4 1 6t
(D3) Each performance not included in week's work .. . .. . . . . 012 O*extra
Casual Employees, £ s d

{D4) Each performance ., - s - - - - - - - 019 0*
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MUSICIANS BOARD—continued.

(E) BROADCASTING AND RELAYING.
Weekly Employees.,

(K1) For the purposes of this sub-clause (E), a week’s work of 18 or 36 hours shall be deemed to consist of work done in and
according to the following manner and conditions, that is to say :—
(i) In tho case of the week's work of 18 hours, 3 hours, and in the case of the week's work of 36 hours, 6 hours is to be
the day’s work.
(ii) The work is to be done on each of six days, all within seven consecutive days and none on a Sunday.
(iii} Tt is to be done between 12 noon and 12 midnight.
{iv) Th; employee is to be off duty for at least one hour between 1 p.m. and 3 p.m., and one hour between 5 p.m. and
p.m.
(v) Each day’s work is to be done in scparate periods of either 1§ or 3 consecutive hours, chosen at the employer's option.
{vi) During the second hour of each period of three consecutive hours, the employee is to be allowed an interval of at least
ten minutes, which is to be deemed to be time worked.
(vii) If not more than one-third in all of any one of the said periods of 1} or 3 hours is used in performances, the employer
is to have the right to use one-third of such period for rehearsals.

£ s d
(E2) Week’s work of 18 hours .. .. .. . e . . .. . 6 1 6
{E3) Week's work of 36 hours .. .. .. . . . .. oo 11 6
(¥4) Each performance not included in a weck’s work and not exceeding three hours . . . 0 15 0 extrs
(ES) Pianist not member of orchestra employed for accompaniments and occasional solos—
(i) For 38 hours in a week not including Sunday e . .. .. . . 618 0
(ii} For each hour over 36 in the week ‘e . .- .- . .. . 0 6 Oextra
Casual Employees.
(1:8) Per hour, with & minimum payment as for three hours— £ s d.
(i) Pianist playing alone .. .. .. . . .. .. N 099
{ii) Others .. . .. . .. .o . - e . .o 0 80
Relaying.

(E7) If the whole or part of any musical performance of employees engaged otherwise than exclusively for broadcastiag is

broadoast, each of the said employees shall be paid, in addition to his presoribed rate, 5s.* for each such perforance.

{F) Circuses.

(F1) Musicians employed in circuses shull be paid at the rate of £7 #s, per weck of six performances, which sum is to inolude
all travelling allowances other than fares. Fach additional performance shall be paid for at the rate of 16s. per performance. A casusl
employeo shall be paid at the rate of £1 3s. 8d. per performance.

(F2) The bandmaster shall be paid at the said rates each increased by one-sixth.

{G) Brass 0B REED BaxDs.
Casual Employees. ’ £ o d
(G1) Each performance not to excecd three hours e .o . .- . .. . 016 6*

(H) CapEs, HoTELS, RESTAURANTS, AND SIMILAR Pracgs.

Weekly Employees. £ s d

(H1) For six performances, each not exceeding one hour and being one performanco a day .. .. ..
(H2) For twelve performances, being two performances per day, each not exceeding one hour (but such
performances on the same day may be grouped as one performance not excceding two hours) .. . .. 3140
(H3) For eighteen performances, being three performances per day, each not exceeding one hour (but such
performances may be grouped us one performance not exceeding une hour, and one performance not exceeding two
hours, or one performance not exceeding three hours) - e e .. .. .- .-
{H4) Eor six performances, each not exceeding one and a half hours and being one performance per day .. 217 6
(HB) For twelve performances, being two performances per day, each not exceeding one and one-half hours

(]
—
-
(=)

{but such performances may be grouped as one performance not exceeding three hours) .. . .. . 5 30
(H6) For eighteen performances, being three performances a day, each not exceeding one and one-half hours
(but such performances may be grouped as one not exceeding one and one-half hours and one not exceeding three
hours) .. .. .. .. .. . .- . e .. .. .. .. 73 0
(A7) An employee who has an engagement under (H3) or (H6) may during the period of that engagement be
engaged at the following rate :—For six performances after 7.30 p.m., each not exceeding one and one-half hours,
and being one performance per night, if by the same employer and at any place within the Metropolitan District as
2 66

defined in the Factories and Shops Acts .. .. .. .- .- - . . ..
(H8) An employee who has an cngagement under (H2) and (H3) may during the period of that engagement
be engaged for six performances after 7.30 p.m., each not exceeding one and one-half hours per night, if by the same
employer and at any place within the Metropolitan District as defined in the Factories and Shops Acts o .. 217 6
(H9) An employee who has an engagement under (H1) and (H4) may during the period of that engagomen
be engaged for six performances after 7.30 p.m., each not exceeding one and one-half hours and being one performance
per night if by the same employer and at any place within the Metropolitan District as defined in the Factories and

Shops Acts - . - . .. .. . .. .. . .. 3 3 0
(H10) For six performances, each not exceeding three hours .. .. .. .. . .. 510 0
(H11) To employees working after 7.30 p.m. and not between the hours of 11 a.m. and 7 p.m.; for six

consecutive performances between 7.30 p.m. and 11.30 p.m., not exceeding three consecutive hours .. .. 516 0
(H12) For an extra performance under (H1) to (H3) not exceeding one hour . .. .. . 0 10 0 extra
(H13) For an extra performance ander (H4) to (H6) not exceeding one and one-half hours .. . .. 010 O0extra
(H14) For extra performances under (H10} not exceeding three hours .. .. .. 0 12 6 extra

(H15) The performances for which each of the foregoing rates for weekly employees are preseribed in this sub-clause (H) are
performances all held within seven consecutive days and none on a Sunday.

(H16) The performances for which the rates are prescribed in the foregoing sub-clauses (H1) to (H6) inclusive, (H10), (H12).
(H13), and (H14) are performances all held between the hours of 11 a.m. and 7.30 p.m. .

* If employed for any performance or vebearsal under sub-clauses (A) or (B) 10 per cent. to be deducted.
t If employed for any performsnce or rehearsal under sub-olauses (A) or (B) 5s. to be deduoted.



"No. 174:—August -30, 1946 : 2828 o Victoria Gazette
SorEDULE —Cconiinued.
MUSICIANS BOARD—continued.

Casual Employees.

{H17) An employee employed on a week day between 11 a.m, and 7.30 p.m. shall be paid 8s. 6d. an hour, with a minimum

payment of 16s. 3d. for each performanoe,

(H18) An employeo employed on s week day after 7.30 p.m. shall be paid 7s. 8d. an hour, with a minimum payment of £1 2a. 8d.

for each performance.

Playing for Dancing.

(H19) If in any of the preceding cases covered by this sub-clause (H) an employee is required to play for dancing whers arrange-
ments are made for dancing by clearing the floor or any portion of same for that purpose, or when dancing is advertised or paid for, he

shalt be paid in addition to the appropriate rate hereinbefore prescribed a further 10 per cent.

{I) Daxors aAND DaNCING CrLasSEs.

Weekly Employeea.
(I1) For the purpose of this sub-clause {(I)—

(i) A week's work of six performances shall be deemed to consist of one performance not to d three

hours on each of six calendar days, all to be given within seven consecutive days, and none on a Sunday.

(ii) A week’s work of twelve performances shall be deemed to consist of twelve performances, two on each of six calendar
days, each performance not to exceed three consecutive hours, all to be given within seven conseoutive days, and

none on a Sunday.

(12) Week’s work of six performances done between 9 a.m. and 6 p.m.— £ o d
(i) By any one (other than a pianist playing alone) . o e . . - 513 0
(ii} By pianist playing alone .. . . .- o . . . 610 0
(I3) Week's work of six performances done between 6 p.m. and midnight—
(i) By any one (other than a pianist playing alone) . . . . . . 518 0
(ii) By pianist playing alone .. .. . .. .. . . B 615 0
(14) Week's work of twelve performances all done between 9 a.m. and 6 p.m.—
(i) By any one (other than by a pianist playing alone) .. .. e . . - 813 0
{ii) By pianist playing alone .. . .. .. .. e . - . 911 0
(15) Week’s work of twelve performances not all done between 9 a.m. and 6 p.m.—
(i) By any one (other than a pianist playing alone) . .. . . . 818 ¢
(ii) By pianist playing alone .. - " . o . e . . 916 0
{16) Each performance on a week day not included in a week's work . . .. “e e 015 ¢
(17) Pianist playing alone on a week day in dancing classes—
(i) For not more than 30 hours in a week . . . .. . . .. 513 ©
{ii) For each hour over 30 in a week .. .. . . .. .. .- . 0 56 0
Casual Employees.
(I8) Porforming at a dance on a week day : Per hour with a minimum payment as for three hours— £ s d.
(i) Pianist playing alone .e . . . - . .o . . 011 o
(ii) Others .. .. - .. .. .. - . .. . .. 0 8 0
(19) Performing at & dancing class on a week day : Per hour, with & minimum payment ss for three hours— £ s d.
(i) Pianist playing alone .. . . . . . .. . . 0 8 6
(ti) Others.. - .. .. - . .- . . .. . 05 6

{J) SgaTING RINES AND OTHER LIKE FORMS oy ENTERTAINMENT NOT ELSEWHERR PROVIDED YORB.

Weekly Employees.
(J1) For the purpose of this sub.clanse (J)—

extra

extra

(i) A week’s work of six performances shall be deemed to consist of one on each of six days, each performance not to

exceed three consecutive hours in duration, all to be held within seven consecutive days, and none on a Sunday.

(ii) A week’s work of twelve long performances shall be deemed to consist of two performances on each of six calendar
days, each performance not to exceed three consecutive hours in duration, all twelve to be held within seven

consecutive days, and none on a Sunday.

(iii) A week’s work of twelve short performances shall be deemed to ist of two perfor on each of six calondar
days, each performance not to exceed two consecutive hours in duration, all twelve to be held within seven
consecutive days, and none on a Sunday. £ s d
{J2) Week's work of six performances . e .. . .. . 59 0
{J3) Week’s work of twelve long performances .- .o e e . . . 8 9 0
(J4) Each performance on a week day not included in a week's work of six performances or twelve long per-
formances, and not to exceed three consecutive hours . .. .. .e . . .. 0 12 6 extra
(J5) Week's work of twelve short performances in roller skating rinks, performances to be held botween
2.30 p.m. and 5 p.m., and between 8 p.m. and 10.30 p.m. .. .. . .. .. .. .. 6 3 0
(J6) Each performance on & week day in roller skating rink not included in week's work of twelve short
performances, and not to exceed two consecutive hours . - . . . .o .. 010 0 oxtra

Casual Employees.

(J7) Six shillings and sixpence per hour on a week day, with minimum payment as for two houra in roller skating rink and as

for three hours in other cases. )
(K) PERPORMANOES YOR SUCH DANOING AND ¥OR OTHER PURPOSEY AS ARE NOT ELSEWHERE PRESORIBED FOR HERBIN,

Casual Employees. £ o d

(K1) Pianist playing alons, each performance on a week day, not to exceed three hours in duration .. .- 113 0

(K2) Employee (not being pianist playing alone)— '
(i) Engaged for one performance on a week day not to exceed three consecutive hours in duration;

and in this case to be given between 9 a.m, and 11 p.m. .. . .o . - 1 40
(ii) Engaged for two such performances to be given on one day, with one hour interval between them

for refreshments . .. - e - . . . - 116 6
(ili) Engaged for three such performances to be given between 10 a.m. and 10 p.m. on one day, with

one hour interval between each two performanoces for meals e - o e 2 6 6

(L) GRAMOPHONE RECORDING.
} Casual Employees.
(L1) To employees not receiving any royalty, 10e. 8d, per hour on week daye, with a minimum payment as for two hours,
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(M) CoNpucroR LEADERS,

Weekly or Casual Employees.

" (M1) A conductor leader shall be paid the appropriate rate for a member of the orchestra, with an addition of one-fourth of
such rate.
Intermittent Weekly Employees,

(M2) A conductor leader shall be paid 5s.t extra for each performance.
. (:N) LEaDERS.
Weekly or Casual Employees. .

Where there is a conductor in an orchestra (not being an orchestra to which sub-clause (A) of this clause 2 applies), the leader
of such orchestra shall be paid the appropriate rate for a member of the orchestra with an addition of one sixth of such rate.

(0) ApprTioN To PrEscaiBED Rarx v EMPLOYEE PLAYS ONE OR MOBH ExTBA INSTRUMENTS.
Weekly Employees.

(O1) If any extra instrument supplied by employee : each performance during week of employment— £ a0 d
(i) I three performances or less e . . - . . . - 0 4 Otextra
(ii) If four .. . . . . . ‘e - .e . 0 3. 6fextra
(iii) If five .. . . . . - . . .. . . 0 3 Ofextra
iv) If six or more .. .. .. .e . . .. e . . 0 2 6textra
(02) If no extra instrument supplied by employee: For each. performance e . . . 0 2 6textra
Casual Employees.
(03) If any extra instrument supplied by employee : For each performance . e . 0 5 Ofextra
(04) If no extra instrument supplied by employee : For each performance . . .o e 0 3 6fextra
Exceptiona.

(05) The flute and picolo are not extra to each other, nor are other instruments extra to each other whioh the Victorian Branch
of the Musioians Union of Australia by its authorized ropresentative and the employer concerned agree are not to be considered extra.
(P) REHEARSALS NOT INCLUDED BY OPTION OF FEMPLOYER IN A WEEK'S WORK IN LIEU Of A PERPORMANCE.

All Weekly or Casual Employees intended to be employed in a performance for which the rehearsal is held, including Conductor Leader,
Leaders, and Principals.

(P1) In grand opera, and other work comprised in sub-clause (A) of this clause— £ s d.
(1) Commencing before 3 p.m. not to exceed two hours .. . . . . .. 0 9 0
(ii) Commencing before 3 p.m. not to exceed three hours . . . . .. 0138
(iii) Commencing at or after 3 p.m. not to exceed two hours . .. .. .. 011 3
(iv) Commencing at or after 3 p.m. not to exceed three hours .. .. . . .. 01611
(P2) In any other work—
(i) Commencing before 3 p.m. pot to exceed two hours .. . .- . . . 0 7 6%
(ii) Commencing before 3 p.m. not to exceed three hours . .l .. .. .. 010 0f
(iii) Commencing at or after 3 p.m, not to exceed two hours . . e e . 010 03
(iv) Commencing at or after 3 p.m. not to exceed three hours .. .. .. .. . 015 0%

(P3) In the case of weekly employees the foregoing rates prescribed in this sub-clause are extra rates to be paid in addition to
the rates prescribed for the week's work.
Other Employecs.

(P4) Pianist employed only for rehearsals with company or artists in grand opera or any other work comprised

in sub-clause (A) hereof— £ o d.
(i) Weekly employee for 36 hours in & week, excluding Sunday .. . e . . 518 0
(3i) Weekly employee for each hour over 36 in the week .. . .. . . 0 5 b&extra
(iii) Casual employee for each hour on & week day, with & minimum payment as for three houra . 0 4 6
(P5) Pianist employed only for rehearsals with company or artists in any general theatrical or other work
comprised in sub-clause {B) hereof—
(i) Weekly employee for 36 hours in & week, excluding Sunday .. . .o - 513 ¢
(ii) Weekly employee for each hour over 36 in the week .. .. . . . 0 4 6
(iii) Casual employee for each hour on a week day with minimum payment as for three hours . 0 41
(Q) ApprrioX To PrESCRIBED RaTES YoR PERFORMING Oursipe ORCHESTRA Prr or WeLL.
Weekly or Casual Employees.
(Q1) Where an orchestra is required to perform on the stage in view of the audience— £ s d.
For each musician—per performance .. . . . .. .. .. .- 0 2 6textrs
(Q2) Where & musician is required to play in view of the audience either solo or as one of a duet, trio, or other-
wise than in the ordinary way as part of & complete orchestra—
For such musician—per performance .. e . .. . . . . 0 3 0f extra
(R) ApprrioN To PRESCRIBED RATES WHERE EMPLOYER SuppLies Music.
Weekly Employecs.
. £ & d
(R1) Employee required to supply masio - - . o B - . . 010 6fextra
) Casual Employees.
(R2) Employee so required-—per performance .. . .. . . - . 0 3 6fextra

(R3) For any performance commencing at 11 p.m. or after and extending beyond 12 midnight employees shall, notwithstanding
anything hereinbefore contained, be paid at double rates, but in respect of such performance clause 11 hereof shall not apply.

(S) Hicrer DoTIES.

If a muosician engaged to do certain work is required to do in lieu thereof other work for which a higher rate is prescribed, he
shall be paid for such other work st the higher rate with a minimum payment as for one performance or as for three hours on each
oocasion on which he is so required.

(T} Lower RaTes May BE AcreeDp To.

Where the Federal or State Executive of the Musicians Union of Australia agrees with any employer that for special reasons lower
rates should be accepted by an employee, rates may be agreed upon between the said Union and Employer.

A written copy of any such agreement, signed by the Secretary of the Union and the Employer concerned, shall be lodged with
the Secretary for Labour within 7 days of the making thereof.

t If employed for any performance or rehearsal under sub-clauses (A) or (B) 10 per cent. to be deducted.
1 If employed for any performance or rehearsal under sub-clause (B) 10 per oent. to be deducted.

Clauses 3 to 18 inclusive of the Determination, as published in Government Gazette No. 130 of the 16th July, 1946, shall
remain in force.



No. 174 —August 30, 1946 2830 Vietoria Gazette

ScreDULE—continued.

NAIL MAKERS BOARD.

Clauses 2, 3 and 4 of the Determination published in Government Gazette No. 117 of the 1st July. 1946, shall be replaced
by the following clauses :—

2. Waces pER WEEK OF 4. HoUrs. P

s d.

Nail or tack tool maker .. .. o . .. . .. .. .. . . 123 0
Nail or tack machinist . . .. .. o .. AN . .. .. . 116 0
Assistant to nail or tack machinist .. .. .. .. .. . .. .. o .. 1 0
Roofing nail heading machinist .. . .. . . .. .. 113 0
Barbed wire tool maker or machinist .. . .. .. .. .. .. 116 0
Assistant to barbed wire machinist .. .. .. .. .. .. o . .. .. 11 0
Clipper or tier-up on concertina barbed wire .. .. .. .. .. .. .. .. 110 0
Rumbler .. .. .. .. .. .. .. .. .. - .. .. 110 0
Galvanizer .. .. .. .. .. - . .. .. .. .. .. 121 0
Pickler—Head, or where only one pickler is employcd .. . s .. . . .. 115 0
Asgistant pickler .. .. .. .. .. - .. .. .. .. .. 109 0
Assistant working over metal pot .. . .. s . .. .. .. .. . 5 0
Swinger .. ' .. .. . .. .. .. .. .. .. 107 0
Wire-drawing plate setter A . .. .. . .. .. . 114 0
Wire-drawing block operator .. .. .. .. .. S .. .. . . 110 0
Storeman, packer, or sorter .. . .. .. .. P . .. 113 ¢
Al others .. N 102 0

Leading Hands.

Leading hands in charge of not Jess than threc and not more than ten employees, 6s. per week extra; more than ten and
not more than twenty employees, 12s. per week extra; more than twenty employees, 18s. per week oxtra,

3. APPRENTICESHIP.
Work to be Taught.
(a) An apprentice shall be taught the work of each of the following occupations :—
(1) Tool making ;
(2} Setting-up; and
{3) Machining.

Contract of Apprenticeship.
(b} Every contract of apprenticeship hereinafter made shall contain—
(i) the names of the parties;
(ii) the date of birth of the apprentice ;
(iif) a statement of the trade or trades to which the apprentice is to be bound and which he is to be taught during
the course and for the purpose of tho apprenticeship ;
(iv) a covenant by the master to teach and instruct or causc the apprentice to be taught or instructed in the trade
to which the apprentice is bound;
(v) the date at which the apprenticeship is to commence or from which it is to be caleulated ;
(vi) all other conditions of apprenticeship.

Cancellation or Suspension of Indeniure.

(¢) If through lack of orders or through financial ditficulties an eraployer is unable at any time to find employment and
training for an apprentice and if a transfer to another employer cannot be arranged, the obligations and duties imposed by the
indenture may, with the concurrence of the apprentice and his guardian, be suspended for a period agreed upon,
agreement is arrived at the indenture may with the approval of the Secretary for Labour be determined by the
onus of proving circumstances justifying such determination shall be on the employer.

or if no such
employer.  The

Proportion.

(d) (i) The proportion of apprentices who may be taken by un employer shall be one to every three or fraction of three
tradesmen. .

For the purpose of ascertaining the number of apprentices, the number of tradesmen shatl be deemed to be the avernge
number working during the immediately preceding six months, and, in ascertaining such proportion an employer actually working
in any workshop shall be deemed to be a tradesman

A person who is for a term not exceeding two years taking practical training in a workshop in continuance of u course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to tradesmen,

(i) An employer specinlly qualified to teach apprentices may, with the consent of the Sceretary for Labour, on the
recommendation of the Wages Board, employ a greaier proportion of apprentices to tradesmen than hereinbefore specified.

Until further order, apprentices so taken shall not be counted in future calculations of the

Y S 80 proportion of apprentices to
tradesmen authorized by this Determination.

Period of Apprenticeship.

If an apprentice is under the age of 16 years 6 months at the time of commencing—5 years; if 16 yvears and 6 months
or over—¢ years.

Probationary Pertod,

{¢) Minors may be taken on probation for three months and if apprenticed such three months shall count as part of their
period of apprenticeship.

Wages.
(f) The minimum weekly rates of wages fqr apprentices shall be the undermentioned percentages of the contemporancous
needs bagic wage prescribed for the area in which they are employed, and in addition thercto the constant and war loadings
specified, and in all contracts of apprenticeship hereafter made the employer shall covenant to pay wages of not less than such

rates :—
. The total wage of apprentices shall be calculated to the nearest sixpence. any broken p

L art of sixpence in the
result not exceeding threepence to be disregarded.
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(g) Wages per Week of 44 Hours.

Tercentage of "
—_ - § Ft\zl';nnlli:ilg Constant Loading. War Loading, ‘g?;n‘i:;;ge
I
Four and Five-year Terms.

Per Week. Per Week. Per Week, Per Week.
s d. s d. 3. d.
lst year .. .. .. .. .. .. 22 .. 0 9 21 6
2nd year .. .. .. .. .. .. 30 10 1 0 30 0
3rd year .. . .. .. .. . 45 1 6 1 6 45 0
4th year .. .. .. .. .. .. 75 2 0 2 3 it 0
5th year .. .. . .. . . 95 20 3 0 23 6

Four-year Terms.—Apprentices commencing afier the Age of 16 Years 6 Months.

Ist year .. .. .. o .. . 26 . 09 25 0
2nd year .. .. . .. .. .. 45 10 1 6 44 6
3rd year .. .. .. .. . .. Kt 20 2 3 0
4th year .. .. .o . .. 95 20 30 93 6

Provided that subject to the sub-clause relating to lost time herein an apprentice on attaining the age of 21 years shall
thereafter, until he has completed his apprenticeship, be paid the appropriate tradesman’s rate as set out in clause 2.

On the expiration of his apprenticeship an employee who produces satisfactory evidence that he has satisfactorily completed
the full term set out in his indentures shall, irrespective of the work on which he may be employed, receive the rate provided
for a nail or tack tool maker.

Hours.
(h) The ordinary hours of employment of apprentices shall not in each workshop excecd those of the tradesmen.
Overtime and Shift Work.
(i) No apprentice under the age of cighteen years shall be required to work overtime or shift work unless he 8o desires.
Payment by Resulls.
(7) An apprentice shall not work under any system of payment by resulis.
Lost Timne.

(k) The apprentice at the end of the calendar period of any year in which he has actually given service to the master
upon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented himself
without the master’s consent shall, for every day short of the said number of working days, and for every day of such absence,
serve one day, and the calendar period of the succeeding year of his service shalf not be deemed to hegin until the said additional

day or days shall have been scrved.
Provided that in calculating the extra time to be so served the apprentice shall be ercdited with time which he has

worked during the relevant year in cxeess of his ordinary hours.
. Prohibition of Premiums.
(1) An employer shall not, either directly or indircctly, or by any pretence or device receive from any person or require
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any

probationer or apprentice. .
Attendance at Technical Schools.

(m) Apprentices attonding technical colleges or schools and presenting reports of satisfactory conduet shall be reimbursed

alf fees paid by them.
Annual and Sick Leave.

(n) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clauses 14 and 15 hereof
respectively.
FEMALES, MALE JUVENILE WORKRERS, AND .IMPROVERS.
4. Female labour may be employed at sorting or packing. The minimum rates of wage for adult and junior females and
for juvenile workers and improvers shall be as follows :—
Wages per Week of 44 Hours.

Percentage of . ", -
o 5 It Total W
—_ Ne L&ii é:mc Constant Loading, ll)’:?yublce.}lc
l
I —Adult Females.
s. d. 8. d
Under three months’ experience . .- .- - e 65 30 63 6 s
All others .. .. - e .. .. .. 75 30 72 8
11 —Junior Females.
17 years of age and under .. . .. .. .. .. 40 1 38 ¢
18 years of age .. .. .. .. .. .. .. 47% 1 3 45 6
19 years of age .. . . o . .. .. 55 1 6 52 6
20 years of age .. .. .. .. .. .. .. 624 20 60 0
X 111 —Iwmprovers and Junior Males.

Under 16 years of age .. .. .. .. .. 25 0 6 23 6
16 years of age .. .. . .. .. o 35 o9 33 6
17 years of age .. .. .. PN .. .. .. 47% 10 a5 0
18 years of age .. .. .. N . .. .. 60 10 57 ¢
19 years of ago .. .. . . .. .. - .. 75 20 71 ¢
20 years of age .. .. .. .. .. .. 90 20 85 6

Provided that the rate payable to any employce shall not, excluding the constant loading, be less than 20s,

The total wage shall be ealeulated to thu ncarest sixpence, any Broken part of sixpence in the resul¢ not exceeding
threepence to be disregarded. R

The proportion of improvers who may be taken by an employer shall be one to every' four or fraction of four tradesmen.

The minimum rate payable to a junior female of any age or a junior male of eighteen years or more each with less than
six months’ experience under this Determination shall, until he or she has had such six months’ experience, be 10 per cent. less
than the amount represented by the percentage of the needs basic wage hereby prescribed for a junior employee of his or her
age and in addition thereto the constant loading prescribed for such an employce.

-A female or a junior employee, who on the date of this Determination coming into force, in his or her case was entitled
under the previous Detormination to a rate higher than that hereby prescribed for an employee of his ar her ago and experience
shall be paid at not less than the rate prescribed by such previous Determination for an employee of his or her age or expericnce'
as tho case may be, until he or she completes the year or experience or of age in respect of which the last-mentioned rate ix;
prescribed.  Upon completion of such year the minimum rate of wage in his or her case shall be the rate hercby prescribed.

Clauses (5) to (23) inclusive, of the Determination as published in Government Gazette No. 117 of the 15t July, 1946 shall remain
in force.
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NICKELWARE BOARD.

Clanses 2 and 3 of the Determination as published in Government Gazette No. 140 of the 20th July, 1046, shall be
replaced by the following clauses:— ,

2. Wages.
Adults, ol!. ’;14 ‘I}an];s.

s, d.
Stamper who puts in die and makes force A .. .. .. .. .. .. 132 0
Repairer . . . . . . .. . e 132 0
Maker-up .. .. .. .. .. .. .. .. .. . .. 132 0
Spinner, st class .i .. .. .. .. .. .. .. . . 127 0
Spinner {other) .. .. .. .. .. .. .. . . .. .. 114 0
Die setter . .. .. .. .. .. .. .. .. .. .. 114 0
Drop hammer stamper (other than one who puts in die and makes force) .. .. .. .- 112 0
Press operator (heavy) .. .. .. .. .. .. . .. .. . 12 0
Press operator (light) .. .. N .- . .. .. .. .. .. 110 0
Pickler .. . . .. . - .. .. - . .. 11 0
Hand blanker .. . e . .. . A . e .. 110 0
All others .. .- .. .. .. . .. . .. .. .. 102 0

Leading Hands. .

Leading hands in charge of not less than three and not more than ten employees, 6s. per week extra; more than te
and not more than twenty employees 12s. per week extra ; more than twenty employees, 18s. per week oxtra.

APPRENTICESHIP,

Spinner—1st Class only.

3. (i) {e) An employer shall not employ any minor in the following trade or occupation of a spinner—Ilst class otherwise
than under a contract of apprenticeship as hereinafter provided.

Period of Apprenticeship.

(b) If the apprentice when indentured is under the age of seventeen years—five years; if over the age of seventeen
years—four or five years, at the option of the contracting parties.

_ Contract of Apprenticeship.
{c) Every contract of apprenticeship hereinafter made shall contain—

(i) the names of the parties;
(ii) the date of birth of the apprentice ;
(iii) a statement of the trade or trades to which the apprentice is to be bound and which he is to bo taught during
the course and for the purpose of the apprenticeship ;
(iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the
trade to which the apprentice is bound ;
(v) the date at which the apprenticeship is to commence or from which it is to be ealculated ;
(vi) all other conditions of apprenticeship.

Cancellation or Suspension of Indentures.

{d) Subject to the approval of the Secretary for Labour but not otherwise, an indenturc of apprenticeship may be
suspended or cancelled— :
(i) by mutual consent ;
(ii) if through lack of orders or financial difficulties an employer is unable to find suitable employment for an
apprentice and a transfer to another employer cannot bo arranged ; .
(iii) if in the opinion of the Secretary for Labour circumstances exist which render such suspension or cancellation
necessary or desirable.

Any covenant in an indenture inconsistent with the provisions of this clause shall be null and void and of no force or
effect while this Determination remains in force and applies to the parties to the indenture.

Proportion.

(e} The proportion of apprentices who may be taken by an employer shall not exceed one apprentice for svery three or
fraction of three tradesmen.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average number
working during the immediately preceding six months, and, in ascertaining such proportion an employer actually working in any
workshop shall be decmed to be a tradesman. .

A person who is, for a term not exceeding two years, taking practical training in a workshop in continuance of & course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.

Adult Apprentices.

(f) Any apprentice who cannot complete his full term of apprenticeship beforo reaching his twenty-second birthday may
by agreement with his master, serve as an apprentico until he reaches the age of 23 years.

. Probationary Pertod.
(g) Minors may be taken on probation for three months, and if apprenticed such three months shall count as part of their
period of apprenticeship. An employer shall within fourteen days of employing a probationer notify the apprenticeship authorities
of the employment of such probationer to any of the trades mentioned herein.
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ScEEPULE—continyed.

NICKELWARE BOARD—continued.

Wages..

(k) The minimum weekly rates of wage for apprentices shall be the under-mentioned percentages of the contemporaneous
needs basic wage, and in addition thereto the constant and war loadings specified, and in all contracts of apprenticeship
hereafter made the employer shall covenant to pay wagos of not less than such rates: The total wage of apprentices shall be
caleulated to the nearest sixpence, any broken part of sixpence in the result not exceeding threepence to be disregarded.

Wages per Week of 44 Hours.

(2)
P(;rcuntaégc Constant ' War Total W: Payabl
- Basis Save. Loading. Loading. otal Wage Payable.
Four and Five-year Terms.

8. d. s d. s d.
1st year .. . - .. 22 .- 09 21 6
2nd year .. .. .. .. 30 10 1 0 | 30 0
3rd year .. . .. . 45 1 6 1 6 45 0
4th year .. .. o . 75 20 2 3 74 0
5th year .. .. .. .. 95 20 3 0 93 6

Four-year T'erms.—Apprentices commencing after the Age of 17 Years.

Ist year .. .. .. .. 26 .. 09 25 0
20d year .. .. .. .. 45 10 1 6 4 6
3rd year .. .. .. .. 75 20 2 3 0
4th year .. .. . .. 95 20 30 93 6

An employee who is under 21 years of age on the expiration of his apprenticeship and thereafter works as a minor in
the occupation to which he has been apprenticed shall be paid 2t not less than the adult rate preseribed for that classification.

Hours.
(7) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen.

Overtime and Shift Work.

{k) No apprentice under the age of eighteen years shall he required to work overtime or shift work unless he so desires
No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would
prevent his attendance at technical school as required by any statute, determination, or regulation applicable to him.

Payment by Results.
(1) An apprentice shall not work under any system of payment by results.

Lost Time.

(m) The apprentice at the end of the calendar period of any year in which he has actually given service to the master
upon less than the ordinary working days prescribed in this Determination, or on which he has unlawfully absented himself.
without the master’'s consent shall, for every day short of the said number of working days, and for every day of such
absence, serve one day, and the calendar period of the succeeding year of his service shall not bo deemed to begin until the
snid additional day or days shall have becn served. Provided that in' calculating the extra time to he so served the apprentice
shall he credited with time which he has worked during the relevant year in excess of his ordinary hours.

Prohibition of Premiums.

(n) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of
any probationer or apprentice.

Attendance at Technicul Schools.

- (o) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed
all fees paid by them.
Annual and Sick Leave.
(p) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clauses 14 and 15 hereof
regpectively.
All Classes of Work other than Spinner—1st Class.

{ii)

* Wages per g S

Apprentices, Wgek I‘; 1mprovers. ’ wvgggli g?'

44 Hours, 44 Hours.
s d. s d.
1st year—Ilst six months’ experience .. 13 4 Ist year—lst six months’ experience . 14 0
2nd six months' experience o 14 4 2nd six months’ experience . 15 0
2nd year—1st six months’ experience .. 17 1 2nd year—Ist six months’ experience .. 17 11
2nd six months’ experience .. 18 7 2nd six months’ experience .. 19 7
3rd year—lst six months’ experience .. 40 0 3rd year—Ist six months’ experience .. 42 0
2nd six months’ experience .. 43 3 2nd six months’ experience .. 45 3
4th year’s experience .. . .. 58 9 4th year's experience .. .. .. 61 0
5th year’s experience .. .. . 74 3 Ath year’s experience .. .. .. 83 ¢
6th year’s experience . .. .. 94 6 6th year’s experience .. .. .. 98 0

and thereafter the minimum wage and thereafter the minimum wag

Proportion (in any place).
Three apprentices and two improvers or two apprentices and three improvers to every three or fraction of three workers
receiving not less than 102s. per week of 44 hours.

Clauses 4 to 23 inclusive of the Determination as published in Government Gazette No. 140 of the 29th July, 1946, shall
remain in force.
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NON-FERROUS METALS BOARD.

Clauses 2 and 3 of the Determination published in Government Guzette No. 123 of the Oth July, 1946, shall be replaced by
the following clauses:—

2.
Wages per Week of 44 Hourg—

Within 20 Miles of

' 16 40lis of GB 07
Adults, b - Other Parts
WasRlong, B At Yallourn, of Victoria,

within Mildura and

Gippsland Districts.
£'s d. £ s d. £ s d
Furnaceman—electric 6 2 0 6 8 6 519 0
Furnaceman—other e . .. .. .. 517 0 6 3 6 514 0
Furnaceman’s asgistant 311 0 517 6 5 8 0
Press operator P .. . 513 0 519 6 510 0
Die attendant N .. .. 513 0 519 6 510 0
Hexagon straightener .. . 511 O 317 6 5 8 0
Nraw bench operator 5 7 0 513 6 5 4 0
Pickler .. .. .. . L 5 7 0 513 6 5 4 0
Other machine operator .. - .. - 57 0 313 6 5 4 0
Hand straightener 330 311 6 5 2 0
Pointer .. 340 510 6 51 0
Die striker .. .. .. . .. N .. 5 30 5 9 6 5 0 0
All others +19 0 55 6 416 0

Leading Hands.

Loading hands in charge of not less than three and not more than ten employees, 63. per weck extra; moro than ten
and not more than twenty employees, I2s. per week extra; more than twenty employges, 18s. per week extra.
\

JuNior Lasoure. ’ .
3. (@) Subject to tho exeeptions hercinafter provided, the minimum rates of wage for male juniors shall he as follows :—
Waces per WEEK oF 44 Hours.

Total Wage Payable,
Within 20 Miles of
ereentap . (.P.0., Melt X
—_— ‘:,[r'[:s'elqﬁte ("(’I':f:lr;;' War Loading. within ll)t‘)l’ﬁg:tel'
Waste Wase. ' : ot Warnaubos, | AU Yalourn. IR o
. and within
Alildura and
Gippslangd Districts,
Per Wecek. Per Week. Per Week.
5. d. 3. d. £ s d £ s d £ s d
Foundries.
Under 16 years of ago 25 0 6 10 1 4 6 16 6 1 4 0
16 years of age .. .. 33 09 1 9 113 0 115 ¢ 112 0
17 years of age .. .. 60 1 0 3 0 3 0 0 3 3 4 218 0
18 vears of age .. .. 75 2 0 10 315 § 4 0 6 213 6
19 vears of age and over .. 90 26 46 110 6 116 6 18 0
Elsewhere,
Under 16 vears of age 25 0 6 1 3 6 1 5 6 1 3 0
16 years of age .. .. 35 09 13 8 115 6 112 0
17 years of age .. .. 474 10 2 5 0 28 4 2 3 6
18 years of age .. .. 60 1 0 . 217 0 306 215 0
19 years of age .. .. 5 2 0 311 6 316 ¢ 3 9 6
20 years of age .. . 90 20 45 6 411 6 4 30

A junior employee of eighteen years or more shall be paid 39. per week in addition to the rates prescribed herein whilo
he is employed as a furnaceman or assistant to a furnaceman.

Provided that the rate payable to any employee shall not, excluding the constant loading, be less than 20s.

The total wage shall be calculated to the nearest sixpence, any broken part of  sixpence in the result not exceeding
threepence to bo disregarded.

(b) Except in the case of employees in foundrios, tho minimum rate payable to a junior male of eighteen years or more
with less than six months’ experience under this Determination shall, until he has had six months' experience, be 10 per cent.
loss than the amount represented by the percentage.of the needs basic wage hereby prescribed for a junior employee of his ngo
and in addition thereto tho constant loading prescribed for such an employec.

Prohibited Occupations.

(¢} Junior employees shall not be employed— )
(i} if under the age of 16 ycars on oil or gas burners or fires nsed for heating of small articles ; or
(ii) if under 18 yeurs as furnacomen or assistants to furnacemen ; or
(iii) if under 18 years as a roller or an extrusion press operator.

Clauses 4 to 23 inclusive of the Determination published in Government Gazelte No. 123 of the 9th July, 1046, shall remain

in force.
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NURSERYMEN’S BOARD.

R Clause 2 of the Determination published in fovernment (Fazette No. 337 of the [2th September, 1940, shall be replaced
by the following clause :—
2,
Juvenlle workers, L.e., persons
under 17 years of age (not
being apprentices or im-
Apprentices or Improvera, provers) employed in rua- Other Employees.
ning mesaages, waiting on
workmen, cleaning up, or
handling sesdlings.
Per week of 44 hours,
Mates. | Females, Wacxs. Wages.
Waors.
Por week of Per week 01
l 44 hours. 44 bours,
a d » d. s d. s d.
15 years of age or under 16 0 s 16 0 st yvear .. 16 0 | Propagators in charge of one or more
16 years of nge 21 3 20 0 2nd year 19 6 employees working under glass 116 0
17 years of age 30 6 E 26 0 3rd yenr .. 22 ¢ | General nursery hands, i.e., persons en.
18 years of age 39 3 | 34 3 gaged at budding, grafting, planting,
19 years of age 61 6 | 41 9 or potting . e 105 6
20 yoars of age 65 3 ., 47 U Females engaged at pricking off seed-
T lings or preparing them for transit,
PROPORTION. picking flowers, picking seeds, staking
Apprentices. plants in pots, cleaning cuttings, or
One apprentice to overy three or fraction of three weeding o - .- 610
Pi Nursery labourers .. . . 99 0

workers receiving not less than the minimum wage.

One improver

Improvers.
to every three or fraction of three

workers receiving not less than 99s. per week of

44 hours.

Clauses 3 to 13 inclusive of the Determination published in the (Jovernment (azette No. 337 of the 12th Septem'ber, 1940,

eball remain in

Clauses 2(a) and 2(h) of the Determina
replaced by the following :—

2. (a)

force.

OPTICIANS BOARD.

tion publishod in Government Guzette No. 37 of the 15th March, 1945, shall be

EMPLOYEES ENGAGED IN CONNECTION WITH SPECTACLE FRAME MAKING.

Female and Unapprenticed Junior Labour.

(i) Subject to the exception hercinafter provided, the mininmum,
rates of wage for adult and junior females and for unapprenticed -

male juniors shall be as follows :—

Other Employees.

Whages per Week of 44 Hours, Wages per Week of 44 Hours,
Percentage | congtant Total Weekly Wars Fotal
ol Needs | Londtuz | pavafe, Kate. Loading, Weekly
s. d. £ s d s d. s d. s d.
[ —dAdult Females. Optical mechanic or employee
TUnder three months’ experience 65 l 3 3 6 engaged in the final as-
All others .. N B £ 3 0 312 6 sembling and/or adjusting
. . and/or mspweting of metal
H.—Juuior Femules. frames s | 12600 30 129 0
17 years of age and under .. 40 1 0 1 18 0 | Press operator (heavy) 109 © 3 0 112 0
18 years of age 474 1 3 2 5 6 | Press operator (light) 07 0 30 110 0
19 years of age 55 16 2 12 ¢ | Process worker (as defined) 07 0 30 110 ¢
20 years of age 624 20 300
11 —Junior Males.
Under 16 years of age 25 0 6 1 3 6
16 years of age .. 35 09 113 6
17 years of age 473 10 25 0
18 years of age 60 1 0 217 ©
10 years of age ¥t 2 0 311 6
20 years of age 90 2 0 4 5 6

The total wage shall be calculated to the nearest sixpence, any
' broken part of sixpence in the result not exceeding threopence

to be disregarded.

(ii) The minimum rate payable to a junior female of any age or
a junior male of cighteen years or more each with less than six
months’ experience under this Determination shall, until he or
she has had six months’ experience, be 10 per cent. less than the
amount represented by the percentage of the necds basic wage
hereby prescribed for a junior employee of his or her age and in
addition thereto the constant loading prescribed for such an

employee.

Note.—The Board has determined that no apprentice shall be

taken to this section.
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OPTICIANS BOARD—continued.

b EMPLOYEES ENGAGED ON ANY OTHER WORK COVERED BY THE DETERMINATION.
Apprentices. . Improvers. . Other Employees.
Wages Per Week of 44 Hours, . ‘Wages Per Week of 44 Hours. ’ Wages Per Week of 44 Hours,
- Tota) - Total - Total
Weekly | Ware Weekly | War* Weokly War*
Bate. |Losding,| yam¥ Rate. |Loading.| Ypem? Bate. | Losding. | oY
s. d.| & d. | s d. s. d. | s d.| s d. s d. s d. s d.
st year .. [ 20 O| 0 90120 9 | lst year .. |20 0| O 9|20 9 | Foreman, f., man in
2nd year .. |24 9| 0 9125 6 | 2ndyear .. |27 6] 1 028 6 charge of two or
3trd year .. [34 3| 1 035 3 [3rdyear .. (37 Of 1 3|38 3 more employees .. | 138 6 3 0|41 6
4th year .. |45 6| 1 6 (47 0 |d4thyear .. [52 3| 1 9|54 O | Opticial workers and
bth year .. |66 6| 2 3|68 9 |Gthyear .. |73 61 2 3|75 9 repairers .. .. | 126 0 3 01129 0
6thyear .. (92 0| 3 0|95 O |6thyear .. 198 0] 3 0[101 ©
PROPORTION (in any factory, shop, or | PRoPORTION (in any factory, shop,
place). or place).
One nptptenhce to every two or One improver to every three journey- .
fraction of two workers receiving not | men receiving not less than 129s. per
Jess than 129s. per week of 44 hours. | week of 44 hours.
An indenture of apprenticeship pre- Provided that in any place where
scribed was approved on 15th December, | two or more journeymen are employed
1914. solely at grinding lenses additional

improvers may be employed in the pro-
portion of one improver to each of
such journeymen.

Clauses 3 to 13 inclusive of the Determination published in Government Gazette No. 37of 15th March, 1945, shall remain
in force,

ORGAN BOARD.

Clause 2 of the Determination published in Government Gazette No. 97 of the 16th March, 1942, shall be replaced by the
following clause : —

2.
Apprentices. Tmptovers, Other Employees.
WEEKLY WAGES. WEERLY WaGES. WEeEBELY WAGES.
Per ;V&k Per Week
o
44 Hours. 44 Hours. wal%h,: %?elhlgﬁnoe‘.
10 Miles of G.P.O.,

s d. s d. Geelong, At Elsewhere
st year . .. 21 0 | Under 16 years of age 18 11 J— Warrnambool, in Victoria.
%nd .- .. 311 16 and under 17 .. 21 0 “Eugl (‘illle Mlil:alm
3rd ,, .. .. 4 6 17, , 18 .. 3111 Disthiots.
4th . .. 63 5 18 ,, » 19 .. 42 6
5th ,, .. .. 8311 19 ,, » 20 .. 83 5

20 ,, w21 .. 8311 £ s d. £ s d

Organ builder or persons

Proportion (in any place), Proportion (in any place). erecting dismantling, or
repairing organs .. 612 0 6 90
One apprentice to every three or One improver to every six or | Woodworkers . 8612 0 6 9 0

fraction of three workers receiving | fraction of six workers receiving | Polisher required “to spmt
not less than the minimum wage. | not less than the minimum wage. and/or acid off 612 0 6 9 0
Provided that at least three | Other polishers .. 6 3 0 6 0 0
An indenture of apprenticeship | workers receiving not less than | Voicer .. 612 0 6 9 0
prescribed by the Board was | the minimum wage must be | Tuner .. . = 812 0 6 9 0
spproved on 23rd April, 1923. employed before an improver can | Metal pipe maker .. 612 0 6 9 0
be employed. All others .. . 5 2 0 419 ©

Clauses 3 to 24 inclusive of the Determination published in Qovernment Gazette No, 97 of the 16th March, 1942, shall
remain in force,
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OVENMAKERS BOARD.

Olauses 2 and 3 of the Determination published in Government Gazette No. 98 of the 5th June, 1944 shall be
replaced by the following :—

2. WaGEs PER WEEK oF 44 Houss.
Within the Metropolitan
District and such Portions
of the City of Sam ham
S e
— Cities of Geslong, Geelong | Otber Yarts of Victoria.
‘West, and the Town of
Newtown and Chilwell,
and the City ot
Warrnambool.
s d. e d
OVENMAKING SECTION.
Fitter making, repairing, assembling, re-assenibling, setting, installing (other than
electrical installation) or testing fuel cooking stoves, ovens, gas or electric stoves—
Up to 3 ft. 6 in. in width . . .. .. 1186 0 1n3 o
Between 3 ft. 6 in. and 5 feet in width 119 0 116 0
Fitter making, repairing, setting or installing (other ‘than electrical mstallatlou)
gas or electrio stoves or other cooking or heating appliances over 5 feet in width
by jobbing methods .. 130 0 127 0
Fitter mainly engaged on sheet metal work and sheet metal workers prepnrmo
material for assembling .. .. .. . . .. 119 0 116 ©
Tester not engaged as fitter . - - .. - 108 0 105 0
Pattern and moulding box fitter and filer .. ‘. . .. . 119 0 116 0
Painter, brush .. .. .- . .. .. . .. 1089 0 106 0
Painter, spray .. . .o .. .. . . . 12 0 109 0
Press operator .. . . .. . . . - 110 © 107 0
Other power machinist .. . . . .. .- . 107 0 104 0
Polisher and grinder .. .. o e . e - . 116 0 113 0
Stove blucksmith .. .. .. .. .. . .. 113 0 110 0
Flectroplater in charge .. .. e T e . - - 123 0 120 0
Flectroplater’s assistant .. .- 111 0 108 0
Labourer delivering material to and wkmg Bnished articles from fitters e 105 0 102 ¢
Stove blacksmith’s striker .. 108 0 105 ©
Labourer directly assisting workmen whose murgms “exceed 158, per week .. 111 0 108 0
All others . . . .. . . 102 ¢ 99 0
PORCELAIN EXAMELLING SECTION.
Fuser .. .. .. . . . v e 120 0 117 0
Mill hand and mlxer .. . o .. .. .. . 111 0 108 ©
S rayer . . .. .. . . 112 0 109 0
Shot and sand-blast dresser .. . . v .. 117 0 114 ©
Other dresser . .. .. . .. - o 112 0 109 0
Swiller, gripper, and brusher . .. = - .- .. 108 0 105 0
Pickler .. .. o . .. . .- 108 0 105 0
Racksman .- .- . . . . . .. 106 0 103 0
All others .. .. .. . .. .. . = 102 0 99 0
3. UNAPPRENTICED MALE JUNIORS aND FEMALES.
—_— Weekly Hiring.
Junior Malos-— s d.
Under 16 years of age - . .. .. - . .. o . 17 3
16 and under 17 years of age .. .. .. .. .. .. .. .. .. 32 6
17 and under 18 years of age .. . . . .. ae . - e 57 3
18 and under 19 years of age .. .. . . .. .. . . .. 72 0
19 and under 21 years of age .. . . . . . . . . 87 0
Adult Females—
If of less than twelve months’ experience .. .. .. o .. . 6L ¢
Of twelve months’ experience or more .. . .. . e e .. 7 0
Junior Females—
lstyears experience .. e e . . . . . . 14 3
2nd year '8 expenenee .. .. . . . . . . . 19 0
3rd years experience .. . .. .. . . . . - 36 6
4th years experience .. .. . . .o .. .. . 45 6
&th year’s experience . .. . o o . . n .. 52 0
herea.fberunttlreachngl years - - - .. .. . . e 58 .6

Clauses 4 to 24 inclusive of the Determination as published in Government Gazeite No. 98, of the 5th June, 1944,
shall remain in force.
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PAINT AND COLOUR BOARD.

Clause 2 of the Determination puhlmhed in (overnment Gazette No. 201 of the 17th of September, 1042, shall be replaced by
the following clause :—

2. IMPROVERS.*

Wages Per Woek of 44 Hours.

Male. Female,

Ad]uslalnia Non-Adjustable Tatal Adjustable Non-Adjustable Total
Weekly Rate,- | War Loading. Weekly Rate, Weekly Rate. War Leading. Weekly Rata,

A d. s d. s d. 4 d.

s d. & d.
15 years of age .. . .. 28 0 1 0 20 0 .. .. ..
6 ”» .. . .. 33 6 1 3 34 9 33 6 1 3 34 9
17, ” . 39 3 1 3 40 6 3y 3 1 3 T 40 6
18, ”» . 48 9 1 6 a3 42 3 1 3 43 6
19, " .. . 59 6 2 0 6l 6 48 9 16 50 3
20 ,, . . .9 2 6 81 3 54 O 1 9 65 9

*Nore.—The Board has determined, in accordance with scction 25 (1) of the Factories and Shops Act 1134, that the trade
is 8o unskilled that no apprentices shall be taken in the trade.

PROPORTION {IN AXY PLACE).

Two male improvers to every three or fraction of three workers, and three female improvers to each worker of the same
+ex receiving not less than the minimum wage.

No male under 15 years of age and no female under 16 years of age shall be omployed at the trade.

Oruer EMPLOYEES.
Persons employed in manufacturing titanium white—

Wages,
Adjustable Weekly Rate. Non-Adjustable War Loading, l Total Weekly Rate. | Per Week of.
a d. d. s. d. Hours,
Duy workers .- 107 2 3 0 . 110 2 44
Shift workers .- 107 ¢ 3 0 110 0 ' 48

Persons employed in preparing any kind of paint, varnish, enamel or colour, either wet or dry, or in manufacturing white

lead—
Per Week of 44 Hours,
- Adjustable Adhrabl Totat
Woekly War ° Weokly
Rate. Loading. Wage.
Males— ' . s d. s d. s d.
Varnish maker or natural gum runuer .. .. . o e 126 ¢ 3 0 120 6
Varnish maker’s assistant .. - . T .. .. 1 o 30 14 0
Tinter of paint, lacquer or cnumol . 114 0 3 0 117 ¢
Any person engaged on paint, enamel, Iucq uer or putty mmng or nrmdm[, uuu,hmc,
or kalsomine mixer or dry colour grinding machine. or as chemical colour maker,
resin treater, oil boiler or burner, lacquer solution or thinner maker, or as a
gum runner (obher than a natural gum runner) e .. . .. 106 0 3 0 112 0
All others .. .. . .. .. .. .. .. 106 0 30 100 ©
Females .. . .. B . .. - .. . 62 0 2 0 8t 0

A shift worker employed on afternoon or night shift shall be paid an allowance of 1s. per shift in addition to the ordinary
rate.

Leading hand, ie., an employee appointed to work under the supervision of a foreman, and who has three or more male
employees under his supervision, shall be paid 5s. per week in uddition to rate specified.

Clauses 3 to 21 inclusive of the Detcrmination as published in Government Guzette No, 201 of the 17th of September, 1942,
shall remain in foree.
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1943, shall be replaced by the

2.
APPRENTICES OR [MPROVERS. OTHER EMPLOYEES.
Wages per Week. Wages per Weok.
—_ t Males, Females, Males. Females.
‘ 8 d. s d. s d. 8. d.
16 years of age or under .. . 30 6 30 6 Operator of a camera other than— '
17 years of age .. . ..y 40 & 35 6 (1) An operator of an enlarging camera,
*18 years of age .. . .. 35 6 40 6 and for
*19 years of age .. .. 71 0 46 6 (ii) An operator making copy nega- .
“20 years of age .. .. 87 0 53 © tives from flat originals—
! ! *2[ years of age 99 0 68 ¢
*22 years of age .. .. 111 6 87 0
PROPORTION. 23 years of age or over 128 0 108 8
Apprentices. Artists colouring or working up 113 6 68 O
Retouchers .. 113 6 67 0
One apprentice hto evlfry three or fraction of three workers | prnters or developers—
receiving not less than the minimum wage. . N
An indenture of apprenticeship preseribed by the Board was (@ De\lgog::prﬁx:::.z:: v lms exposed
approved on 19th June, 1923, (b) Making, developing, or toning con-
tact prints from negatives made
from plates or films exposed by
Improvers. amateurs, but not making, de-
Two n.nprovcrs to the first two or fraction of two persons, and veloping or toning contact prints
thereafter one improver to each additional person recciving not from copy negatives .. 15 6 65 6
less than the minimum wage. Other printers, developers, and cnlnrgem
or operators making copy neguu\es
from flat originals .. 115 6 0
All others {including spotters) 109 0 60 6

* Provided that a person first entering the trade between the ages of 13 years and 21 years (both inclusive) shall be deemed for the first two
yents of service to be ous year Jess than his or her actual age, and may bo paid wmrdlmrl)

Clauses 3 to 16 inclusive of the Determination as published in Government Gazetie No. 170 of the 19th August, 1943,

shall remain in force.
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ScHEDULE—continued,

PHOTOGRAPHIC GOODS BOARD.

Clause (2) of the Determination published in Government Gazete No. 179 of the 20th May, 1942, shall be replaced by the

following clause :—

(2) Waces pErR WEER oF 44 Houns.

(a) Apprentices or Improvers. .

{b) Other Employees.

Age. Males, Femalos.

a. d. 5. d.

Under 16 years of age .. .- . 27 3 27 0
18 and under 17 yesars of age .. .| 3 0 33 6
17 ” 18 S .. .. 44 6 38 6
18 » 19 » o .. 53 9 43 0
19 . 20 " .. .. 70 6 47 0
20 ”» 21 . .. . 86 3 53 6

Apprentices or improvers who are employed in & dark room
shall be paid 2s. per week in addition to the rates fixed above.
Female apprentices or improvers who are employed in the

emulsion rooms or film coating rooms shall be paid a further 2s.

a week in addition to the rates fixed above.

PROPORTIOF (in any place).
Apprentices or Improvers.

Such number of apprentices and improvers as shall not in the
aggregate exceed three to every two weekly workers receiving
not less than the minimum wage.

An_indenture of apprenticeship has been prescribed by the
Board.

Adult Males— s d.
Emulsion mixers, emulsion washers, finishers, melters,
preparers of emulsion for coating, coaters, and

employees in coating room 115 6
All others .. . - . 107 6
Adult males employed on afternoon shift shall be paid 73

per cent. in addition to existing rates of pay.

Adult males employed on night shift shall be paid 10 per
cent. in addition to existing rates of pay.

If an afternoon shift should overlap & night shift the rate for
night shift shall be paid for the whole of such afternoon shift.

s d
.. 63 6
Females employed in the emulsion rooms or film coating

rooms shall be paid 5s. per week in addition to the rate fixed
for “ adult females ”.

Adult females .. .. ..

Females employed examining portrait film, X-ray film, dry
plates, and assisting in the plate coating room, shall be paid 3s. 6d.
per week in addition to the rate fixed for “ adult females.”

Females employed in any other dark rooms shall be paid 2s. 6d.
per week in addition to the rate fixed for “ adult femalea.”

Clauses (3) to (12) inclusive of the Determination as published in Government Gazette No. 179 of the

remain in force.

20th May, 1942, shall

PLASTIC MOULDING BOARD.

Clauses 2 and 3 of tho Dotermination published in Government Guzette No. 141 of the 20th July, 1946, shall be replaced by the

following clauses :—

Waces rEr WEER orF 44 Houss.

2.
Wis‘lixhn a I}B((_I;l%s(;)f 20
Melbouﬁ:oo: 10" Milés of \.1(1“'?’ Parts of
Adults, Males, G.P.O., Geelong ; at (i)or & where thia
Warrnambool ; and etermination
within Mildura and Applies.
Gippsland Districts,
£ s d. £ 5 d.
Operators engaged on calendars over 72 inches .o . 610 6 6 7 6
Operators engaged on calendars 72 inches and under . . 6 5 6 6 2 6
First assistant on calendars 48 inches or over .. .. . 514 0 511 0
First assistant on calendars under 48 inches .. . . .. 5 7 6 5 4 6
Operators engaged on two-roll mills 18 inches or over .. . . . 516 6 513 6
Plastic press operator (as defined) .. .l . . . 6 3 0 86 0 0
Plastic press operator {other) .. .. .. . . . 512 0 5 9 0
Process worker .. .. .. .. . . . 510 O 5 7 0
All others .. . . . . 5 2 0 419 0
Casein Industry Only.
Machinist .. . .. . 6 3 0 6 0 O
Plastic press operator {as defined) . . 6 3 0 6 0 0
Plastic press operator (other) .. . . 512 0 5 8 0
Process worker .. .. .. . 510 © 570
All others .. . .. .. .. 5 2 0 419 0

Leaping HANDS.

Leading hands in charge of not less than three and not more than ten employees, 63. per week ‘extra ; more than ten
and not more than twenty employees, 12s. per week extra ; more than twenty employees, 18s. per woek extra.
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ScHEDULE—continued,
PLASTIC MOULDING BOARD—continued.

FEMALE axp UxapPRENTIOED JUNIOR LABOUR.

3. Subject to thé exceptions hereinafter provided, the minimum’ rates of wage for adult and junior females and for
unapprenticed male juniors shall be as follows 1

Waces pER WEEK oF 44 Hours.

Within a leiusool' 20

Miles of G.P.O.,
Melbourne ; 10 Mites of Other Patts of
—_ 1, P.0., Geelong ; at Vietoria where this
Warrnambool ; and Determination
within Mildura and Applies,

tippsland Distriets.

i —_——

(i) «Adult Females.

s. d s d
Under three months’ experience .. ‘e .. .. .. .. 63 6 6l 6
All others .. . } 72 6 0 6
(it} Junior Females.
17 years of age and under .. I . .. .. . .. .. 38 0 37T 0
18 years of age .. .. . . .. . .. .. 45 6 44 0
19 years of age . .. .. . .. .. .. 52 8 51 0
20 years of age .. .. - - .. .. .. . 800 58 0
(i) Male Junior Labour.
Under 16 years of age .. . .. o .. . . 23 6 23 0
18 years of age . e .. .. . .. . .. 33 6 . 32 0
17 years of age .. .. N .. - .. . . 45 0 43 6
18 years of age .. .. .. .. .. .. . .. 57 b 5 0
19 years of age .. .. .. .. .. .. . .. 7l 6 69 6
20 years of age . o .. .. . . . 85 6 83 O

Provided that the rate payable to any employee shall not, excfuding the constant loading, be less than 20s.

Clauses 4 to 24 inclusive of the Determination as published in Government Gazette No. 141 of the 29th &uly, 1946. shall remain
in force, :

PLATE GLASS BOARD.

Clauses 2 and 3 of the Determination published in Government Gazette No. 156 of the 8th August, 1948, shail be
replaced by the following clauses :— ' -

2. APPRENTICES AND [MPROVERS.
Apprentices.* [mprovers.
Waces rEr WEEK or 44 Houms. Waces pEr WEEK or 44 Hougs. ]

e ' Males, —_— Males, Females.t

s d. & d. s d.

1st year .. 21 0 Under 16 years of age . . 18 11 16 11
ond” ,, .. 31 1 16 and under 17 years of age .. 21 0 20 2
3rd . 42 6 17 - 18 ., » .. 31 11 30 7
4th ,, 63 4 18 i 19 . ' . 42 6 35 3
5th .. .. .. .. 83 1 19 " 20, . .. 63 &5 45 10
and thereafter the minimui wage. .. .. 20 “ 21, . .. 83 11 52 6

* Persons may only be appreatices to the fullowing :—Bevelling, silvering, ciubossing, lead and copper glazing, and painting and designing.
+ Female improvers may only be employed in the safety glass section,

PROPORTION OF APPRENTICES (BY ANY EMPLOYER).
Males.
One male apprentice to every three or fraction of three male workers receiving not less than the minimum wage.

PROPORTION OF IMPROVERS (BY ANY EMPLOYER).
Hales.
Safety Glass Section—
One male improver to every three or fraction of three male workers receiving not less than the minimum wage,

Other Glass Sectiofi— .
One male improver to every six or fraction of six male workers receiving not less than the minimum wage, provided
that at least three such workers must be employed before an improver can be employed.
Provided further that in the classifications where no apprenticeship is provided one male improver to every four or
traction of four male workers receiving not less than the minimum wage. .
Females.
Safety Glass Section—
Three female improvers to every female worker receiving not less than the minimum wage.
No. 174.--7538/46.——9.
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-ScHEDULE- —continued.,

PLATE GLASS BOARD—continued.

¢ 3 . OraER EMPLOYEES.
‘Wages per Week of 44 Hours.
Within 20 Miles of G. P 0.,
Motbourne; 10 Mlles of
—_— G.P.O,, Geelong, at Elsswhere in Victorla.
Warrnambool, and in tho
Mildura and Gippsland
Districts.
£ s d £ s d
SAFETY GLASS SECTION.
Males.
Cutters .. .. .. .. . 6 70 6 4 0
Bevellers .. .. .. .. .. .. .. 6 7 0 6 4 0
Packers .. .. e .. .. . .. 512 0 5 9 0
Autoclave attendants . . . .. . 513 0 510 0
Leading hand in Iummatmg room .. .. . 510 0 570
Edge sealers .. . .. .. .. 57 0 5 4-0
Furnace attendants . .. .. .. 5 8 0 5 & 0
Operator of edge gnndmg maclnne .. .. .. 510 0 5 7 0
Person rounding corners of glass .. . 513 0 510 0
Females.
Females engaged on scratch polishing machines . . o 3 20 3 086
Females engaged in inspecting and testing . .. .. o 218 0 216 6
OTHER GLASS sscnox .
Painter and designer on glass .. . .- . . 790 760
Brilliant cutter .. .. .. . . .. .
Other cutters .. .. .. . .
Glazier .. .. . . .. PN .. . 617 0 614 0
Plate glass bev elleg .. .. .. .. .. .. ..
Silverer .. .. .. .. . .. ..
Pencil hand embosser . . .. .. - .. .. 72 ¢ 619 O
Persons assisting in glazing . .. .. .. .. ..
Persons packing or unpacking glnss .. .. .- . 517 0 514 0
Persons assisting plate glass cutter . N .. .. .
Rubber-out embosser .. .. ot T .. 512 0 5 9 0
Cementer .t L 511 0 5 8 0
Pergons turning out lead from mill for lead- llght, glazxer e
All others . . .. . .. .. .. 5 2 0 419 0

* The rates shown include the allowance of 2s. per weck for tool meney.

Clauses 4 to 23 inclusive of the Determination as published in Government Gazetls No. 156 of the 8th August, 1946,
shall remain in force.







