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| Kegistered at the General Post Office, Mclbourne, for transmission by post as a newspaper.}

No. 243] TUESDAY, NOVEMBER 26. [1946

Faotories and Shops Acts.

DETERMINATION OF THE SHOPS BOARD No. § (DRAPERS AND MEN’S CLOTHING).

Norz.—1. On the 9th March, 1921, this Board was appointed in lieu of the Drapers Board and the Men’s Clothing Board.

2. This Determination applies to the following parts of Victoria, namely :—The Metropolitan District as defined in the
Factories and Shops Acts and the Order in Council thereunder ; such portions of the City of Sandringham as are not included within
the eaid Metropolitan Distriot ; the ocities of Ballarat, Bendigo, Geelong, Geelong West, and Warrnambool; the town of Newtown and
Chilwell; and the boroughs of Eaglehawk and Sebastopol.

IN accordance with the provisions of the Faotories and Shops Acts, the Wages Board appointed to * determine.the lowest prices
or rates which may be paid to any persons employed in the business of a seller of—

(a) sny article of men’s or boys’ clothing (whether made to order or otherwise), mercery, or wearing apparel, including
underclothing, hats, and caps;

(b) goods ususlly sold by drapers or haberdashers, including mantles, costumes, millinery, gloves, stockings, and under-
clothing,” has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 21st November, 1846, the last provious
Determination of thia Board shall be revoked and replaced by this Determination.

2.
Apprentices or improvers. Other Employses.
* Wages per Week of 433 Hours.
* Wagos per Week of 433 Hours.
e
Within the |~ Hothcs
Age. - Males. Females. —_ M tan
Diskrct, | phersver tale
applles.
s d. s. d. e d s d.
Under 15 years of age .~ 30 0 25 0
At L, .. L . . .- 30 0 25 0
» 18, .- | .37 0 30 0 Maloa.
w17, s s 45 0 3B 0
T T 54 0 42 o | Manager (other than departmental
» 10,0, 68 0 49 0 managor), i.e., a pereon entrusted
w20 L . 84 0 57 0 with the control or superintendenoce

of a shop, notwithstanding he
may be under the orders of a
superior who does not devote his
whole time to the management of

the eaid shop .. 14t .0 141 O

Departmental manager, i.e., a person
in oontrol of three or more saleamen
or saleswomen 21 years of age or
over, notwithstanding he may be
under the orders of a superior who
does not devote his whole time to
the management of such depart-
ment .. . .. . 133 © 183 0

Porson in charge of an order tailoring
establishment .. . . 4 0 41 O

* The above rates inclnds a war loading of 4. per week in the case of aduit males and Proportionate amounts for females and bl funlors,
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Other Employeen.
* Wayges per Wook of 431 Hours.
Qutatde
the
Apprentices or Improvers. Within ellttr:.n
the istrict
e Metro- | wherever
olitan this
tstrict. | Determi-
nation
applies.
PROPORTION (in any Shop or Place). Males, o d.oje d
Pattern-men, assemblers, or salesmen-—
21 years of age . . 110 0 100 6
APPRENTICES, 22 years of age .. 120 0 {111 6
23 vears of age or over .. .. 127 01122 o
Canvassers, who are in any way oonnected
Males. with the sale of goods .. .. (130 0O [E80 O
Collectors who, in addition to their duties of
One male apprentice to every three or fraction of three male colleeting, are in any way conneoted with ,
workers receiving not less than 100s. 6d. per week of 43} hours. the sale of goods . EE .. (130 0 (130 ©
: Foreman packer or ‘storeman,. i.e., & person
. in oontrol of four or more packers or storemen,
Females. notwithstanding he may be under the
orders of u superior' who does not devote his
One female apprentice to every three or fraction of three female whole time to the management of such
workers receiving not less than 60s. per week of 433 hours. department .. .. .. {119 0 (119 0
. Packers or storemen .. . .. 114 6 (114 6
An indenture of apprentioeship presoribed by the Board was | Porters .. . . .. 114 6 (114 8
spproved on 25th January, 1924, . All others .. .. .. .. (127 0122 G
. Females.
ImprOVERS. Manageress (other than departmental manager-
Males ess), i.e., a person entrusted wi{;b the control
: .. or superintendence of a shop atookin
' Ogneedm:lc unpr:w;r 4;0 l(:very male person receiving not lees than frocks, dress or Manchester goods, dmparg
5. 8d. per week of 434 hours. furnishing, prints, silke, or men’s olothing,
F notwithstanding sho may be under the
emales. orders of a superior who does not devote
Two femalo improvers to one female person ..Y receiving not his whole time to the management of the
Four female improvers to two female persons, and |less than 60s. said shop .. - .. .. {141 0 [141 O
thereafter— per weok of | Dopartmental managerees— :
One female improver to each additional female person | 433 hours. (a) in control of three or more salesmen or
Provided that one-female improver in lien of one male improver :iar]:::vomm nzies{::m Slf-ange Ol;u:uri(;%inm
oc one male improver in lieu of one female improver may be employed. prin th, silks, or  men’s tﬂ?)?hing 3o partg,-,
: ments, notwithstanding she may be under
the orders of a superior who does not
devote his whole time to the management
of such department . .. 1133 0 {133 ©
* {b) In control of three or more ealeswomen
23 yoars of age or over in any other depart.
ment, notwithstanding she may bo under
tho orders of a superior who does not. devote
his whole time to the management of such
department .. . o .. |8 08 0O
Saleswomen selling goods usually sold in dross,
Manchester, drapery furnishing, printa,
silk, or men’s clothing departments— .
21 years of age o .. .. Ll 0 (100 6
. 22 years of age .. 120 0 111 6
: 23 years of age or over e .. [127 o122 O
Other saleswomen or pattern women, or
-— assemblors—
21 years of age . ‘e 64 0160 O
22 years of age . : 71 0] 63 6
23 yeors of ago or over w0171 O
Packers - o .. .. N3 o113 0
Canvassers who are in any way conneoted with
the sale of goods . .. e 375 0170
Porters .. N 113 0113 ©
Al others 7% 00171 0

* The above rates include a war loading of 4a. por week in tho case of adulv males and proportionate amounts for females and all juniors,

3. DETERMINATION TO BE AVAILABLE FOR INSPECTION.

An employer shall cause to be kept in a conspicuous place, a co
covered by this Determination is being performed. Such copy of the

time. . M

D

4. FLOOR SuPERVISORS, FLOOR WALKERS AND/OR SUPERINTENDENTS,

of this Determination, on each floor of a building where work
etermination shall readily be available for inspection at any

Floor aupervisors, floor walkers and/or superintendents shall be paid 5 per centum over and above the rate fixed for

persons 23 years or over, provided that any person acting as floor supervisor,

23 hours in any one week shall not be entitled to the additional 5 per centum.

On the ususal half-holiday .
On the other working days of the week

5. TiMES or BEGINFING aNp ENDING WoRK.

Time of Beginning. Time of Ending.

9 am,
9 a.m.

12.45 p.m.,
6 p.m.

floor walker and/or superintendent for less than
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6. OvrRTMME.*

The following rates shall be paid for all work done:—
{a) By persons (including apprentices and improvers) employed as salesmen or saleswomen—
{1) Before 9 a.m. . .. .. Five times the “ordinary rate.
(2) Outside the times of endmg work - Double time.
{3) Within the times of beginning and ending work in excess of 4:3} hours Double time.

() By all other persons {1} Outside the times of beginning and ending work. Double time.
{2) Within the times of beginning and ending work in excess of 433 hours Double $ime.

7. MEaL MoONEY.

Any omployee required to work after the usual finishing hour of work or before the usual commending hour of work beyond
one hour shall be paid not less than 23. 6d. weal money in addition to the overtime rates as prescribed for in this Determination.

8. TiME RATE.
Ady person employed on time wages for less than the number of hours tixed for an ordinary week’s work shall for each hour
worked up to 23 hours be paid—

() In any week in whioh two or more Publioc Holidays ocour .. At the ordinary wages rate with an addition of fifty per
centum.

At the ordinary wages rate with an addition of thirty
three and one-third per centum.
and for each hour worked beyond the 23 hours aforesaid shall bo paid the ordinary wages rate up to but not exceeding ordinary
wages rates for an ordmary week’s work.
Provided that no person shall be employed for less than four consecutive hours on any one working day between the hours
of 9 a.m. and 6 p.m. on Monday to Friday or for less than 3} hours on Saturday.

{b) In any other week .. .. - .. .

9. MEAL INTERVALS,
Al employees shall be allowed the following meal intervals with permission to lea.ve the shop for the whole of suoh intervals
viz.:—
From Monday to Friday, one hour for lunch between noon and 3 p.m.
10. ReEstT PERIOD.

All employees shall be allowed two rest intervals on each day as follows :—(a) The first of ten minutes to be allowed between
the time of commencing work and the usual meal interval; (b) the second of ten minutes to be allowed between the usual meatl
interval and the time of ceasing work for the day. Such intervals are to be counted as part of time worked.

11, TERMINATION oF EMPLOYMENT,

Except where the conduot of an employee justifies instant dismissal, seven days’ notice of termination of emplovmenh shall be
given by either employer or employee, or one week’s wages shall be paid or forfeited in lieu thereof.

12 Norice or INTENTION To RaTioN.

Where an employer owing to slackness of trade desires to ration his employees, he shall give’at least one olear working day’s
notice to each employee of his intention to ration such employee.

13. ANNuaL HolLipay,

The annuai holiday shall bo as prescribed by the provisions of the Factories and S}mps (Annual Holidays) Acz 1946,
No. 5111, and any amendments which may be made thereto from time to time.

In his or her own interosts each employer of labour should obtain a copy of the above Act which ‘muy be purchased from
the (fovernment Printer, Melbourne, at a cost of 9d., plus postage.)

14, Sick LEavE.

(a) Any employce not attending for duty who has had not less than 12 monthe’ service with the same employer shall lose
bis or her pay for the actual time lost unless such employeo produces or forwards within 24 hours of the commencement
of such absence evidence satisfactory to the employer that his or her non-attendance was due to personal ill-health or acocident
necessitating such absence, but such employee shall not be entitled to payment for non-attendance on the grounds of personal
ill-health or accident for more than six days in each year.

(b) 1f the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall be cumulative
trom year to year up to a period not.exceeding 18 days, which shall be the maximum amount of leave to which an employee may be
e ntitled in any year of service without deduction of pay. )

. 15. SPECIAL RATES FOR SUNDAYS AND HOLIDAYS,

The special rates for all work done on Sundays or the undermentioned Public. Holida,ys shall be—
Sunday .. . .. Double time,
New Years Day, Austraha Da.y, Good Fnda.y, Eaater \[oude.y, stom' Day, King’s Blrhhda.y.

Christmas Day, Boxing Day, or after 12.30 p.m. on Show Day in localities mentioned
in the Twelfth Schedule to the Public Service Act 1928 within the area to which this
Determination applies . .. .e .e

Easter Saturday—
(a) In the area enclosed by and including Flinders-street, Speucer-street., Lonsdale-

Time and a half,

street, and Spring-street in the City of Melbourne .. .. . .. Five times the ordinary
rate.
{(8) In all other places where this Determination applies .. .- .. Double time.
Bat if any other day be by Aot of Parliament or Proclamation substituted fcr any of tha a.bove named holidays, the special rate shall

only be payable for work done on the day so substituted.

* Nor.—Section 117 (2) Act 3677 provides that :—Any person may, if notice In writimz has previously been sent to the chief Inapector, be
employed {n any shop or at sny work in connexion with o shop for any time not axceeding three hours in any one day beyond the ordipary working
hours, vided that the total number of days in any one year on which in ony shop or at any work {n connexion with a shop auy sach person Is so
smployed shall not exceed twenty-five.

Section 105, however, makes it an offence for an employer to detain an employee later than half an houl on a half-boliday.

NoTE.—Section 174 of the Factories and Shops Acts provide that where any person is employed to perform two or more classes of work to whleh a rate
fixed by a anes Board is applicable then such persun shall be paid in respect of the timo occupied in each class of work at the rate fixed by the Board for

such work.
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16, BiovcLB ALLOWANCE.
Where a bicycle is provided by an employee and is required to be used in connexion with his employer’s business, an allowanoce
of 1s. 6d. per week in addition to the ordinary wage shall be paid to such employee.}
17, REFERENCE.

An employee, on severing his or her connexion with sn cmployer, shall be entitled to and shall receive from sucn employer a
reference in writing, stating his or her period of service and qualifications. This provision shall only apply in the case of an employes
who has besn employed continuously for three months or more.

’ 18. TmuE aNp WagEs RECORDS.
An employer shali keep time and wages records showing the name of each employee, the hours worked each week by, and the

wagea and overtime paid to each employee.
19. PaymENT oF WaGEs.

All wages due shall be paid not later than Thursday in each week, a,v:;d must be paid during working hours.
A. V. BARNS, J.P,, Chairman.
J. V. WILLOX, Acting Secretary. -~
Melbourne, 6th November, 1948,

By Authority: J. J. GoURLEY, Government Printer, Melbourne.



