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GOVERNMENT GAZETTE.
' Published bp Authority, '

[Kegistered at the General Post Office, Melbourne, for transmission by post as.a newspaper.)

No. 246] THURSDAY, NOVEMBER 28. [1946

Faotories and Shops Acts.

DETERMINATIONS OF WAGES BOARDS ADJUSTED PURSUANT TO' SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275)..

1, Raymond Henry Beers, Secretary for Labour, in pursuance. of the- powers
conferred by the Factories and Shops Acts and in consequence of  the. provisions of
Determinations of the Wages Boards referred to hereunder, hereby issue. adjusted
Determinations showing adjusted rates and prices to operate from the beginning; of the
first pay period to commence in November, 1946, as set out:in the Schedule: hereto : —

Dated at Melbourne, this 'RAY. H. BEERS.
25th day of November, 1946. - Secretary for Labour.

' SCHEDULE.
CARDBOARD BOX TRADE BOARD.

Clauses (2), (3), ond (4) of the Determination published in Government Gazetts No. 188 of the 25th-May, 1942, shall be replaced by
the following clausos :—

&
Third T
cﬁ&?& Second Column. Celumn. Column. Second .Columo. . Colhulgn.
o Weel umber ' :
gr“&bt: Description of Employment. Wn‘l;s.' D; b m}iau. Desm'lptioyn of Employment. vgve::e]y
TABLE * A ”—ApuLr MaLES. TasLz ** A "—ApurLT Marzs—coniinued.
(AUl Sections other than Corrugated Board (AL Sections other than Corrugated'Board-and'| £ s. d.
and Fibre Board Container Section.) £ s d. Fibre Board,.Comtaitier Section)—continued.
1 Gaillotine machine operator .. 519 6 10 Employee operating carton platen-press, when
2 Carton cutting and creasing forme setter .. 16 3 & the machine is not.capable of takinga sheet
3 Skilled hand (“ skilled hand ” means an adult 30 inches x 40 inches in size .. .. | 817 6
whose duty it is to set for other employees 11 Two-way or double cutter and.scorer machinist | § 14 0
the machines in the cardboard box depart- 12 One-way rotary cutter andscorer machinist .. | § 14 0
ment, container department, and/or in th 13 Gang slitting . machinist* .. .. . 1514 ©
carton department) .. o .| 619 6 14 Mounting machinist .. .. 514 0
4 Combination tube and shell machinist ..|519 6 15 Cylindrical, tube winding; machinist 514 0
[ Employee operating automatic carton gluin 18 Cylindrical: tabe cutting- machinist} .l 514 0
machine . . . .. |514 0 17 Employee .working: any, otber-kindof machine:| 5 11 0
6 Employee operating scoring and double-folding 18 Storeman. o - v .| 811 0
automatic tube gluing machine .. .. 18615 0 19 Packer and/or despatcher, N 51 0
7 Twin or single die-scoring, cutting and printing 20 Feeder on carton cylinder machine . . 5 8 0
slide. machinist .. . ..| 614 0 21 ,Any other adult male, .. .. .15 2 o
8 Carton cylinder press machinist .. .. |'8 1 8 22 An’ employes working on a night: shift for-a
9 Employeo operating carton platen press, when week shall be paid 12s..extra.for such niglht
the machine is capable of taking a sheet 30 shift work ;, if'he works léss,thian.a week
inches x 40 inches in size . .| 619 86 be shall be paid. pro raia for the hours
worked by him.
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SorEDULE —continued.

CARDBOARD BOX TRADE BOARD—continued.

Firat Third First . Third
Column. Second Column. Column. Column. Becond Column, Column,
Number Pescription of Employment. Weekly Number Description of Employment. ' Woekly

. of Rate. . . Wage. of Rate ‘Wage,

TaBLE ‘B —ApuLT FEMALES—Conitnued.
£ s d. £ s d.

TaBLE “ A "—ApULT MALES—continued.

Corrugated Board and Fibre Board Container
Section.
Corrugated board machinist making two-faced

(Including non-adult females of at least five
years’ experience}—continued.
Female empioyee employed in connexion with

15 Fibre board and/or slotter and/or bender

18 Employee in charge of silicate dissolving plant
17 Employee on wire-stitching machine used in
connexion with corrugated and/or fibre

she shall be paid the rate which is prescribed for the male;
provided that this clause shall not apply to any individual
. female employee in respect of work which at the date of
coming into operation of this Determination was being done

oards .. . s o .. | 817 & containers, including folders, and an em-
Corrugated board machinist making one-faced ployeo taking off from taping or sheeting
boards . . . ..y811 0 or slitting machines .. .. L3 1 6
3 Corrugated board machinist’s assistant 5 70 Female employeec in charge of, or who
4 Fibre board (paster) machinist . 517 6 supervises, directs, or is responsible for the |
[ Fibre hoard (paster) machinist's assistant 5§ 70 work of—
6 Corrugated board printing machinist .| 614 0 (a) from three to eight employees {both
7 | Corrugated board printing machinist’s assistant { 5 5 0 inclusive) . .. .. |3 8 6
8 Fibre hoard printing machinist .. .. |63 0 (b} from nine to fifteen employees (both
9 Fibre board printing machinist’s assistant 5 5 0 inclusive) .. .. .. |318 0
10 Corrugated board cutter and/or slotter .| 810 0 (c) over fifteen employees S 4 2 0
11 Corrugated board sawyer .. o .. |81l 0 10 Female employee not otherwise specified 216 6
12 Corrugated board scorer and slitter ..|8610 0
13 Corrugated board automatic scorer and elotte FEMALE To BE PaId MALE RATE.
and slitter .. - . ..|610 0 (3) Where a female is employed to do any work specifically
14 Fibre board automatic scorer and slotter and named or described or of the class mentioned in Table “A™
slitter .. .. .- g 10 g which is not specifically named or described in Table “ B™
5 0

board work .. e ..|5 80 by her, and for which no marginal rate for females is herein
18 Corrugated board taping machinist ..|8510 0 specifically prescribed.
19 Employes working any other kind of machine | 5 8 0 RATES FOR JUNIOKS
20 .. . .. ..]811 0 B * . PR
21 %t;:rl:’:a:nd/or despatcher . .. |811 0 {4) Where the work is performed by a male junior, not.
22 Any other adult male .. . |52 o beingan apprentice— ) .
23 An’ employee working on a night shift for a Per w"g"-
week shall be paid 12s. extra for such night Under 15 v ¢ f 32~ .
shift work ; if he works less than a week he é B"t er 15 2 and 16 age - ; B 1 0
shall be paid pro rata for the hours worked 3 ctween 11('}’ an };’ years ol age .. ] ]2 g
i o ’ ) » » . .. .
by him. P | S |- .o 2710
' ' 5. » 18, 19, 5 e .. 219 6
. _f; » ;(9) » 5(1) » noee . Z i1 6
- . ” N .. 4 0
8. A ju,;ﬁor wur’king on g night’shift for a week shall he

paid 9s. extra for such night shift work; if he works
less than a- week he shall be paid pro rata for the
hours worked by him,

TasLE B ”-—ApuLT FEMALES.

(Including nom-adult females of ai least five

years’ experience.) £ s d.  Where the work is performed by a female junior—
1 Female head packer when employed as such } 3 4 6 Per week.
2 Packer .. e . . |8 0 6 £ s d.
3 | Female feeder employed on carton cylinder 1. First year's experience 1 2 0
machine .. . .. {3 2 8 2. Second year’s experience 1 60
4 Female employee on hand work making and/or 3. Third year’s experience 113 0
covering boxes, containers, shelf stock or 4. Fourth’ year’s experience . .. 119 0
fixture receptacles out of wood, cardboard, 5. Wifth year’s experience .. .o211 0
pasteboard, strawboard, manilla paper, or 6. And thereafter the minimum wage prescribed for
two or more of such materials in combination females for the class of work which she is doing.
or with any similar material— 7. A female junior entering the industry in her eighteenth
(a) When covered with.paper -- |8 26 year or later shall receive the foregoing rate appro-
(b) When covered: with cloth (cloth priate to her experience and not less than 5s. per
,includes buckram, plush, silk, o . week extra until she reaches the age of 21 years
+ similar material} - . -3 T 6 when she shall be paid the minimum wage pre-
5 Female employeo— . scribed for females for the class of work which she
(a) Controlling Stokes, and Smith (or. is doing.
- similar) covering machine - 13 486 8. In the above provisions as to work performed .by
(b) Controlling and/or setting up automatio females, “experience” means experience in the
carboe!:iglumg mncl:lme .13 46 industry, including experience in the employ of
(c) Employ rdl?n ﬁn{, ot e"k'i‘;:“’hmet:.”d more than one employer, and any female employee
n ‘i;‘l oL m;)x maxing container 3 mentioned in such provisions on leaving or being
6 | Femal :_:0 g ‘;: Ca Fd[il;]ahnflle t and 16 discharged from her employment shall be entitled to
em&ecstri;p:a er, Including puller out an 306 a certificate from her employer stating the date
i when such employment began and the date of its
7 Female employee employed in connexion with - termination du};y ysigned or otherwise authenticated

coriugated boxes or corrugated containers
(including shell cases and/or sleeves) or
fibre board boxes, or an employee employed
on a taping machine .. e .

by the employer. Such certificate shall be the pro-
perty of the employee and shall be returned to her
by any subsequent employer within seven days of
her engagement.

3 18

Clauses (5) to (33) and Schodule ““A” inclusive of the Determination as published in Government Gazette No. 188 of the 25th May
1842, shall remain in forco except that in the said schedule the expression “ In addition to the piecework rates sot out in this schedule
a piccoworker shall be paid 16s. 3d. for each full week worked or & pro rata amount according to the time actually worked if less than a
full week be worked,” shall be replaced by the following :— In addition to the piecework rates set out in this schedule, a pieceworker
shall be paid 21s. 11d. for each full week worked or a pro rata amount according to the time actually worked if less than & full week be
worked.”
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SorEpULE-—continued,

CLOTHING BOARD.

Clauses 2 and 3 of the Determination published in Government Gazette No. 208 of the 24th October, 1946, shall be replaced
by the following clauses :—

2. APPRENTICES OR IMPROVERS.

(a) Wages.

Males.
Tallors. Em%ﬁf& ::m?:n?[‘earllg':g?ﬂng Employed at Ready-made Clothing.

Experience.
Weekly Speclal Total Weekly Special Total Weekly 8pecial Total
Rate. Loading.*| Weekly Wage. Rate. Loading.*| Weekly Wage. Rate. Loading.*] Weskly Wage.
£ & d. 8 d. £ s d. £ ¢ d s d. £ s d. £ s d s d. £ s d.
lst 6 months .. . 013 0 0 6 013 6 017 0 1 0 018 0 017 0 1 0 018 0
2nd: » .. .. 017 0 1 0 018 0 110 1 0 1 20 110 1 0 1 20
3rd " . . 118 10 1 2 8 1 6 6 1- 6 1 80 1 8 8 1 8 1 8 0
4th ” . . 1 6 86 186 1 80 110 O 1 6 111 6 110 0 1 6 111 8
5th o . . 115 0 1 8 116 6 115 0 -1 6 116 6 116 0 1 8 116 6
6th " . .| 2 30 2 0 2860 230 2 0 2 5 0 2 30 2 0 2 5 0
7th » . . 212 o 2 6 214 6 218 0 3 0 219 0 218 0 3 0 219 0
8th » .. . 3 00 3 0 3 3 0 3 90 3 6 312 6 3990 3 8 312 6
8th ” .. . 390 ;.36 312 8 317 ¢ 4 0 4 1 0 317 ¢ 4 0 4 10
10th = ,, . .. 317 © 4 0 410 4 70 4 6 411 6 4 70 4 8 411 6
And thereafter the minimum wage or piece-work price.
Females.
Employed ;.t, Order Tadloring. Employed at Ready-made Clothing.
Persons Cox;lmencing at the Trade . ’ Persons Commencing at t.l:'e Trade
between the Ages of 18 and 21 Other Persons. between the Ages of 18 and 21 Other Persons.
Years. , Years.

‘Experience. Per Week. Expertence. Per Week. Experience. Per Week. Experlencu.' . Per Week.
. £ s d £ s d. £ s d. £ s d.
1st 6 months .. 2 3 0 [1st 6 months ..| 1 1 6 | lst 6 months 2 8 0 | 1st 6 months .. 116
2nd » .. |2 8 8 2nd » . 170 2nd ”» . 2 8 86 2nd ”» . 1 7.0
3rd " . 2186 6 '| 3rd e . 112 6 3rd ”» . 216 6 3rd » . 112 8
4th ” .o 3 4 6 4th » e 118 0 4th » . 3 4 6 4th ” .. 118 0
5th ” .. 2 390 . 5th » . 2 30
6th » . 2 8 6 6th » . 2 8 86
7th " . 216 6 Tth » . 216 6
8th " ve 3 4 6 8th » . 3 4 6

And thereafter the minimum wage or piece-work price.

* These special loadings shall not be subject to periodical cost of living adjustments nor shall they be deemed to be portion of the
wage tor the purpose of computing piecework rates or task work, or overtime, holiday, or other penalty rates.

(i) The term to be served at the industry by male n-ppreilt-ices or improvers shall be not more than five years.
(ii) The term to be served at the industry by female apprentices or improvers shall be:—Coat hands and coat machinists,
not more than four years; all others, not more than three years. .. .
(iif) Sub-clause (i) hereof shall apply only to apprentices under indenture on the lst day of May, 1944. Thereafter the term
to be served at the industry by female apprentices or improvers shall be not more than four years.
{5) PrororTiON (in any Factory or place). ’

(a) Males,
Apprentices, |

Talloring. . Pressing. ’ I . Other Classes of Work

One apprentice to every three or fraction of

One apyrentice to every journeyman tailor | One apprentios to every four or fraction
- three journeymen employed.

employed. of four journeymen employed.
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ScrEpULE—continued. B

CLOTHING BOARD—continted.

. Improvers.
One improver to every 50 journeymen employed in any one section.

(b) Females.

One apprentice or improver to every journeywoman employed. .

For the purpose of all clanses relating to apprentices, and) improvers, each class of employee as sel out in the weekly
wage sshedules to this Determination shall be taken separately, and each such class shall be d d to be a distinet section.
Notwithstanding anything contained in this sub-clause, for the purpose of fixing the proportion of apprentives or improvers the
following classes of employees shall be-grouped'as indicated’ hereunder, viz.:—

B e S
" Order trousers machinists .. [to bo taken together.
> Siock bronmers machine 1Ll life bo taken togsther
O Ve mabimme L L LD Ifterbrtaken togother
S Rork Vo mekime LTI lipte bo el together

All. apprentices, shall be indentured' in accordsncs with the prescribed form.of! indenture, provided thata minor may serve
an employer aa a. probationer. for. a_ period. not exceeding. threo_months. During_the said three months, he or she shall be paid
at loast the minimum rates prescribed by this Determination for the first six monthsi of apprenticeship. If the probationer
becomes indentured, his or her indentures.shall be taken to have commenced from the commencement of the period of probation.

In: the event of the employer to' whom an apprentice.is bound] ceasing to carry on business, such apprentioco may: be; bound:
to another-employer for the remainder of:the term to be served : Provided:if!suchiapprentice be over the age of eighteen years;
at the time of the' originalt employer- ceasing to: carry: on Business, such person may complete the time to .be served as an;

improver:

3 OTHER PERSONS (EXCEPT' APPRENTICES8 OR IMPROVERS).
(a) OrpER: TalLoRING. (Including making or altering all’ descriptiona: of> male, outer garments. to an individual measure.)
Males. . Females.
- | Weekly {' Speciat* |- Total’ Weekly 3pecial Total
Rate. Loading.*| Weekly Wage. Rate, Loading.*| Weekly Wage

. L8 d s d. £ s d. £ s 4. s, d. £ s d.

Cutters, namely, persons. employed .marking-in.or cutting. out. i
. 6.14 0 6 0 619: 0.1 614 0 6 0 619 0

garments . .. . . .o
Heads of tables, namely, persons in cliarge of four or more persons - !

employed as table hands .o .e e .. 6.6 6 5 0 | 611" 6 | . T . 318 0
Trimmers, namely, persons employed marking: or» cutting- out- |, }

linings or trimmings .. . . . '8 4065069 0| 640507860900
Fitters-up, namely, persons employed fitting up garments .. 86 4 0 5 0 6 9 0 6 4 0 5 0 8 9 0
Tailors, namely, males employed making or altering any part of N - ) -

& garment . .. .. . . 6 4, 0. 56 0 6.9 0 . .
Machinists, namely, males employed machining: any part of a . X

garment .. - .- .- .64 0|60 | 690/ e .
Pressers-off, namely, persons employed, pressing off any part of

a garment other than seam or underpressing of tho garment, |,

whioh the worker is making, .. .. . 1'6 40| 50| 690 fleso0| 550|690
Under-pressers of* coats’ of all descriptions,, namely, persons :

employed , underpressing coats, other than,coats’ which the i 1 . . t R

worker. is, making . n - - o T '8 8,0, 50} 5140 159 0 5 0 514 0
All other under-pressers, namely persons employed under- . ¢

pressing on all’ other garmenta.than ooats .. .. 5 7 6. 5 0 512 6 |!'5 7 8 5 0 512 6
Seam pressers, namely, persons employed pressing seams on all :

arments - . 576505126 576|50]|5128

Br%xshers or folders, namely, malos employed. matching garments,. |- - -
or sorting garments, or measuring garments, or despatohing
garments, or brushing garments, or folding garments ..l 58 0 5 0 |' 514 O . - .

Females employed making, or machining, or altering by hand ’
or by machine, any part'of a dress coat, frook coat; dinner ’ :
jacket, or body coats of all descriptions- .. . ‘e .. . 16 4 0. .5 0 6 9 0

Females omployed putting in sleeves, stitching on pockets, or . '
stitching edges inside and/or outside of'all kinds of'overcoats
for adults made of material exceeding in:weight.20j0z. to.|* .
the lineal yard . . e e . .. . . :

Coat table hands or coat machinists, namely, females,employed ’ I .
making, or machining, or altering, any part of coats of all s ; !
descriptions .. . . . - - .. o e " . 318 0

Trousers table hands or machinists, namely, females employed s
making, or machining, or altering, any part of all desoriptions

of trousers, breeches, or other articles of legwear . . 318 0
Vest table hands or machinists, namely, females employed

making, or machining, or altering, any part of all descriptions .

of vests .. . . . . . .. . . . .. 316 0
Hand sewers of buttons .. - - .. = - T . e . 316 0
Persons not otherwise provided for .. .. .1 85810 5 0 5 6 0 . 1. 3186 0

* These spocial foadings shall not be subject to periodical’ cost of*fiving_adjustments nor shall' they- be.deemad: to- be- portion- of3the.
wago for the_purpose of-computing_plecework. rates_or. task: work,_or: overtime,_holiday,_or. other_penalty_rates.
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SonepULE—Ccontinued.
‘CLOTHING BOARD-—continued.

() READY-MADE CLOTHING.

Males. Females.
Weekly Special Total Weekly ‘Bpecial al
Rate. Loading.*| Weekly Wage. Rate, Loadling.*| Weekly Wage.
% ad | s d'| £a d £ed | & d |£ s d
Cutters, namely, persons employed folding, laying-up, .or.
marking material, .or .cutting .out, garments .. .| 6 7T 0 5 0 612 0 6 7 0 5 0 612 0
Heads of tables, nameély, persons in charge of four or more * ’
persons employed as table hands .. . ..| 8 6 8 5 0 611 6 316 0
Trimmers, namely, persons employed marking or cutfing out
linings or trimmings .. e . .o .| 6 40 5 0 6 90 6 4 0 6 0 6 9 0
Fitters up-and/or shapers, namely, persons employed fitting up
and/or shaping garments .. . .. .| 6 40|50 6 90 6 4 0 5 0 6 9 0
Tailors, namely, males employed imaking or altering any part
of a'garment .. . . . . ..| 6 4 0 5 0 696 0 .
Machinists, namely, males employed machining any part of a
garment . 6 4 0 5 0 6 8 0 .

Pressers-off, namely, persons employed pressing-off any part of
‘s 'garment other than 'seam of under-pressing ‘of ‘the garment
which the worker is making .. . . .

Under-pressers of -coats of all “desoriptions, namely, persons
employed under;pressing coats other than coats which the
worker is making - e . . .

All other under-pressers, namely, persons employed under-
“pressing ‘on all garments (exoept ‘coats) other ‘than garments
which the worker is making .. . . .o

Seam pressers, namely, persons employed pressing seams on‘all
garments, other than garments which!the worker is making | 5 7 6 5 0

Brushers ‘and folders, namély, persons employed matching

, garments, or softing garments, or measuring garments, or
despatching garments, or “brushing igarments, or folding
garments .. . . e e .

Females ‘employed making, or machining, or altering by hand
or by machine any part of a dress coat, frook coat, dinner
jacket, or body coats-of ‘all-desctiptions .. e .. . .. . 6 4 0 5 0 6 9 0

Femalos -employed ‘' ptting *in-sleeves, stitching on pookets, or
stitching edges inside'and/or otitside of all kinds of overcoats
for adults (i.e. men’s sizes 3 to 7 inclusive) made of material - .
exceeding in weight 20 oz. to. the lineal yard. .. . . .- .. 6 4 0 5 0 6 9 0

Coat table hands or coat machinists, namely, females employed
msking or machining, or-altering any part .of coats of all,

<

12 6 6 7 6 5 0 512 8

desoriptions .. . . - e . 316 0
Trousers machinists, namely, females employed machining, or
altering any part'of all descriptions of trousers, breeches, or 316 0
’ . ‘3 18

other articles of legwear s . . -
Vest .machinists, namely, females employed )machining tor

altering any part of all descriptions of vests . - - - . o 3.16 0
Trousers table hands, namely, females employed .making .or| y

altering any part of all descriptions of trousers, ‘breeches, or,

‘other -articles of 'legwear . . - - 316 O
Vest table hands, namely, females employed making or altering

any part of .all descriptions of vests .. .. oy . . .. . . 316 0
Hand sewers of buttons, or thread , or ticket vey . e v o, .. 3.16 ©
Persons not .otherwise ,provided. for e . .| 6810|5056 8°¢0 . e 316 0

* These speclal loadings shall not be subject to periodical cost of living adjustments nor shall they be deemed to be portion ot the
wage for the purpose of computing -piecework rates or [task work, or overtime, 'holiday, ‘or other penalty rates.

Clauses 4 to 21 inclusive of -the Determination as published ‘in Government Gazetée No. 206 of “the 24th October, 1946,
shall remain in force provided that in Clause 18 for the words ‘“eleven and three -quarters per centum,” “ twenty-four and
three quarters per centum,”-snd “twenty-nine per centum,’’ shall be substituted the words “thirteen and a quarter per centum,’
# twenty-six and a-quarter per centum,” and * thirty-and a third per centum,” respectively.
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ScEEDULE ~—continued.

COMMERCIAL ARTISTS BOARD.

Clauses 2 and 3 of the Determination published in the GQovernment Gazette No. 178 of the 12th September, 1946 shall
be replaced by the following clauses:—
WagEs (Adult Artists, other than Apprentices or Improvers).
2. All employees - . . .- o v .. . .. £7 00 per week of 44 hours.

JuUNIORS.
3. () No person other than a senior artist shall be employed at any work covered by this Determination otherwise than—
(i) under a contract of apprenticeship as hereinafter provided ;
(ii) those who prior to the 11th April, 1945, had been employed for at least six months in the trade; or
(iii) as a female improver.

(8} Proportion.—The proportion of apprentices or improvers in any place shall not exceed :—

Where the Number of Senlor Artists Employed (s— e ooy Homber of
One or Two .. - . - . . A . One ‘0t .~ One
Three or four . et .. . . . One and One
- 3 R or
Two™ | and Nil
Five, six, or seven.. . .. .. .. . N .. .. Two ~and Two
ar
Three and Ome. .
: or
Four and Nil '
In excess of seven .o . . .. PP .. . .- | One additional apprentice or improver
for each two additional senior artists
in excess of seven

A senjor artist is any adult employee other than an upprent.ice' ;:r an ir'n.prc;ver. ) .

Notwitbstanding anything contained in this Determination, any person who on the 11th April, 1945, was omployed for not less
than two months in the industry, and whose engagement or continued employment as an apprentice or as an improver, is by this
Determination forbidden, shall be entitled to be employed, and shall be paid the tcale of wages prescribed for an apprentice or improver
of like experience. ’

(c) Contract of Apprenticeship.—Every contract of apprenticeship hereinafter made shall be on the form of indenture
proscribed by the Commercial Artists Board. B |

{(d) Period of Apprenticeship.—The periods of apprenticeship shall be as follows :— - ’ .

If the apprentice when indentured is under the age of 18 yeara—5 years; if over the age of 18 years—4 or & years,
at the option of the contracting parties. .

Provided that a person who has completed a full-time Commercial-Art course of not less than three years at a schaol approved
by the Wages Board shall be eredited with one year of apprenticeship, and a person who has completed a full-time Commercial Art
course of not less than four years at such & school shall be credited" with two years’ apprenticeship. For any such person the period
of apprenticeship, including credit granted as above, shall not excoed five years, but may be of four years’ duration at the option

¢ of the contracting parties.

() Wages of Apprentices—The minimum weckly wages of apprentices shall be :— *

(i) Five-year term— £ o d.
First year .. . RN . .. . . ., . .. 110 @
Soqond year . .. .o .. . .. .. . . . .2 06
Third year .. .. . .e . e . . .o . 2156 6
Fourth year L e .. .. . . .. | . 816 0
Fifth year . .. . . . . . . A s .. 510
: (ii} Four-year term—
First year . . e . . .o .o . .o . 1155 6
Second year .o . . . . .. .. . . . .« 215 6
Third year . . .. . .o . .e . .e .. . 3186 0O
Fourth year . .. . e .. . C e .. ‘e .. .. 510
(f) Wages of Improvers.—The minimum woekly wages of improvers shall be—
First year R . .. L . .o .. . . . 110 6
Seqond year . .. .. e . . 2 0 6
Third year . .. . .. . .. .. .. 215 6
Fourth year .. . .. .e .e . .o 318 0
Fifth year .. .. . .. . .. . . 510

Provided that a person who has completed a full-time Commercial Art course of not less than three years at a school approved
by the Wages Board shall be credited with one year of servico, and a person who has completed a full-time Commercial Art course
of not less than four years at such a school, shall be credited with two years of service. This provision shall apply only to improvers
engaged for the first time on or after the 1st September, 1946,

(g) Probationary Period.—Minors shall bo apprenticed as from the date of commencing work with an employer, but
notwithstanding angthing contained elsewhere in this Determination the first nine months of service shall be deemed to be &
probationary period, and the indenturc may be terminated by any party thereto during such period of probation without any
obligation to any other party or parties. ’
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SorepuLE—continued.

COMMERCIAL ARTISTS BOARD—continued.

(h) Attendance at Approved Art Schools—

(i) During the currency of the indenture an apprentice shall be permitted by the employer to absent himself during
working hours for the purpose of attending art classes or examinations at a school approved by the Commercial
Artists Board for a period or periods not exceeding in the aggregate four hours in any week. .
(ii) The nl.lpprenﬁice shall also attend evening classes at an Art school approved by the said Board on two evenings
each week.
(iii) An apprentice attending a school or schools as prescribed in sub-clauses (i) and (ii) hereof and presenting reports of
satisfactory progress and attendance, to his employer shall be reimbursed all fees paid for such tuition.
(iv) Until further order schools approved by the said Board shall be :—
Melbourne Technical College ;
Swinburne Technical College, Glenferrie ;
Gordon Institute of Technology, Geelong. .
(¢) Cancellation or Suspension of Indenture.—Subject to the approval of the Secretary for Labour, but not otherwise, an
indenture of apprenticeship may be suspended or cancelled—
(i) by mutual consent ;
(ii) if through lack of orders or financial difficulties an employer is unable to find suitable employment for an apprentice
ond a transfer to another employer cannot be arranged ;
(ili) if, in the opinion of the Sccrotary for Labour, circumstances exist which render such suspension or cancellation
. necessary or desirable,

Any covenant in an indenture inconsistent with the provisions of this clause shall be null and void and of no force or
effect.

(j) Lost Time.—The apprentice at the ond of the calendar period of any year in which he has actually given service to the
master upon less than the ordinary working days prescribed in this Determination, or on which ho has unlawfully absented himself
without the master’s consent shall, for every day short of the said number of working days, and for every day of such absence, serve
one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional day
or days shall have been served.

Provided that in caleulating the extra time to be so served, the apprentice shall be credited with time which he has worked
during the relevant year in excess of his ordinary hours,

(k) Prohibition of Premiums.—An employer shall not, either directly or indirectly, or by any pretence or device receive from
any person or require or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking
or binding of any probationer or apprentice.

() Overtime.—An apprentice under the age of eighteen years shall not be required to work overtime unless he so desires.
(m) Payment by Resulls—An apprentice or improver shall not work under any system of payment by results.

Clauses 4 to 19 of the Determination as published in Government Qazette No. 178 of the 12th September, 1846,
shall remain in force.

DRESS, SHIRT, AND UNDERCLOTHING BOARD..

Clauses 2 and 3 of the Determination published in Government Gozelte No. 205 of the 24th October, 1946, shall be replaced by
the following clauses :—
2. ’ (a) WAGES. S .-
APPRENTICES OR IMPROVERS.

Males Employed at Women's Order
Dressmaking, Women'’s Order Tailoring, Malea Emplo: at Underclothing and Females,
and Women’s Ready-made Dressmaking ‘Whitework, Collars, Shirts, and Pyjamaa, -
. and Women'’s Ready-made Talloring.
Experience, .
Total 3 Total
Veekly | popedal, Weekly TRy | popeal, Woekly | Por Week.
£ g d. s d. £ s d £ a2 d. s d. £ s d. £ s d.
1st six months .. .. . . 017 0 10 018 .0 017 0 1 0 018 0 116
nd ,, »  es P ‘e .. 110 1 0 1 20/ 110 10 1 20 170
3rd » e .. .. .. 1 6 6 1 6 1 80 1 8 6 1 6 1 80 112 6
4th ,, w  ae e . .. 110 0 1 6 111 6 110 0 1 6 111 ¢ 118 0
6th ,, e . . . 1156 © 1 6 116 @ 116 0 1 6 118 8 2 30
6th ,, w . . 2 30 2 0 2 5 0 2 30 2 0 2 50 2 8 6
7th ,, w . . 216 0 30 219 0 |-216 0 3°0 219 o | 216 8
8th ,, P .. . 3 9 0 3 6 312 6 39 0 3 6 3.12 6 3 4 6
gth ,, » . .. .. . 317 0 4 0 4 10 . . oo C
10th ,, w e . . . 4 70 4 6 411 6 .. . .

And’ thereafter the minimum weekly wage or piecework price.

* These special loadings shall not be subject to periodical cost of living adjustments nor shall they bo deemed to bo portion of the wage
Tor the purpose of computing -piecework rates or task work, or overtime, holiday, or other penalty rates. - -
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ScrEpULE-——Ccontinued. i
DRESS SHIRT AND UNDERCLOTHING BOARD—contsnued.

Femalea
Mheeil.‘lr% Male Juveniles E: ed st SBcam
&
Between the O Datuition Cant 4y
Rectne, oty
Per Week, Weekly Eate, Bpodal, T oakly
£ e d. £ e d. s d. £ o d
1st six months . . . . . 230 1 60 1T 6 1 786
2nd ,, » .. . . . . 2 8 6 16 0 1 8 1 78
3rd " o . . . . 216 6 114 @ 18 116 0
4th ,, ”» . . . . . 3 4 8 114 86 1 8 118 0
5th ,, » . . . . . . . 212 0 276 214 6
6th ,, " . . . .. . .. 212 0 2 6 214 8
7th " .. - .- .- .. . .. 317 0 4 0 410
8th ,, » o . .- . . . T e 317 0 4 0 41 0
9th ,, . . .- .. .. .. .. .. 414 0 4 6 418 8
“10th ,, ”» . . .. . .. PR IR TN 414 0 4 6 418 ¢
And thereafter the minimum weekly wage or piecework price,
(6) PROPORTION (IN ANY FACTORY OR PLACE).
‘APPRENTICES OR ‘IMPROVERS.
Males.
One apprentice or improver to every two or fraction of .two jowrneymen.
Females. «

Three female apprentices or improvers to every journeywoman.

All apprentices shall 'be:indentured in accordance with the prescribed form of indenture, provided that-s minor may ‘serve an
remployer a8 a probationer for-a period not exceeding'three months. During the said three months he or éhe shall be,paid at -least
the minimum rates prescribed by this Determination for the first six months of apprenticeship. If the probationer beoomes
indentured, his or her indentures shail be-taken to have com d from the com t of the period of probation. .

In the event of the employer to .whom an apprentice is bound ceasing to carry on business, such apprentice may bs bound

to.another employer.for the remainder of the term to be-served; provided:that-if moh.a{)prentica besover the age of eighteen years

at she time of the original employer ceasing to carry on business, such person may complete the time to be served as an improver.
3.

OTHER PERSONS (EXCEPT APPRENTICES, IMPROVERS, AND JUVENILE WORKERS).

; Group (1).—Women's order dressmaking and women’s order tailoring, including making and/or altering all order outer garments
or women :—

Males, Fomales,

Total
Woeld Spectal poctal
Bate. | Loading.* Wage Loatings| Weorly

JOURNEYMER.
(@) Cutters employed marking in or outting out garments ..
(b) Heads of tables in charge of four or more persons employed
ag table hands . . NS . .
(¢} Tailors employed making, and/or machining, and/or altering
any part of a garment . .. ) ..
(d) Machipists employed machining any part
(¢) Pressers-off employed
(f) All others ...

&

,_
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pressing off any part of a garment
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JOURNEYWOMEN. .
. {g) Cutters employed marking in or cutting out such costums
ocoats, overooats, topecoats, cloaks, as are made of tweed,
' twill, worsted, or similar materials .. .. ..
(h) All other cutters employed marking in or-outting out any
material of wearing apparel other than such costume
coats, overooats,.topooats, cloaks, as 'are made .of ltweed, .
‘twill, worsted, or:similar materials .. .. .
(s) Fitters-on employed trying on to a oustomer unfinished or
finished garments .. . e .. .
() Pressera employed pressing off any part of a garment, and
*using an iron :weighing :more than '8 .Ib. and/or.using a
.pressing machine ..
(k) Pressers employed pressing off any part of a garment other
than the garment the worker is making, and using an'iron
weighing .8 1b. .or less .. .. Lo . [
() Tableshands, finishers, or machinists, namely, journeywomen i
employed making and/or machining and/or altering lany « . Ca
.part of a garment other than blouses, iskirts, wrappers, . -
.fronts, collars, collarettes, or ouffs .. .. .. . | 318
{m) Table hands, finishers, or:machinists, namely, journeywomen
. employed making and/or :machining and/or altering any !
.part of blouses, skirts, wrappers, fronts, collars, collarettes,
or cuffs .. . . . .o .
(n) Cornelli workers, machine embossers, or machine embroiderers
employed on cornelli work or machine embossing, or
machine embroidery on all kinds of female wearing apparel . .. . =
(0} Hand sewers of buttons, or hooks and eyes, or press-studs, or
tiokets, or thread cutters ..
(p) All others .. s .

6 12

4 0
316

318

316
318

.. .. .. 316

.. .. e .. .. 316

* Thess special loadings shall not be subject to periodical cost of living adjustments nor shall they be deemed to bo
for the purpose of computing piecework rates or task work, or overtime, holiday, or other penaity rates.

0

0
0

portion of the wage
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SorEDULE —Ccontinued.
DRESS ‘SHIRT AND .UNDERCLOTHING BOARD~-continued.

Group (2).—Women’s ready-made dressmaking and ready-made tailoring, including making, and/or altering any part of a
costume, dress, skirt, teagown, wrapper, blouse, jacket, mantle, cape, front, collar, oollarette, ouff, opera oloak, and.cloaks.of.all

descriptions :—

3

Females.

Weekly

Tota)
Woekly Weekly
Wage. .

i
it

Bpecial

Loading.*

JOURNEYMEN.
(a) Cutters employed marking in or cutting out garments
{b) Tailors employed making any part of » garment
(¢) Machinist employed machining any part of a garment
(d) Pressers-off, employed pressing off any part of a garment ..
(¢} Under-pressers of coats of all descriptions employed under-
pressing coate other than coats which the worker is making
(f) All other under-pressers or seam pressers employed under-
pressing or seam-pressing, on all garments other than
coats, and other than garments which the worker is making
(¢) Brushers and folders employed matching gsrments, and/or
sorting garments, and/or measuring garments, and/or
despatching garments, and/or brushing garments, and/or
folding garments .. . . .. ..
(h) All others . .
JOURNEYWOMEN.
-(#) Cutters employed marking in or cutting out such costume
coats, overcoats, topeoats, cloaks as-are made of tweed,
.twill, worsted, and similar materials . ..
'(4) All other cutters employed marking or cutting out any articles
of wearing apparel other than such costume coats, over-
coats, topcoats, cloaks as are made of tweed, twill, worsted,
and similar materials .. .. . ..
(k) Pressers employed pressing off any part of a garment, and
using an iron weighing more than 8 ib. and/or using
. pressing maohine .. . . .. ..
(1) Pressers employed pressing off any part of a garment (other
than the garment the worker is making), and using an
iron weighing 8 lb. or less .. . .. .
(m) Table hands, finishers, or machinists employed making and/or
machining and/or altering any part of a garment other
than blouses, skirts, wrappers, fronts, collars, collarettes,
or cuffs .. . . .- .
{mo) Females employed on manufecturing (i.e., machiniste and
table hands) all kinds of topcoats for adults made of
material exceeding in weight 20 oz. to the lineal yard ..
(n) Table hands, finishers, or machinista employed making and /or
machining and/or altering any part of blouses, skirts,
wrappers, collars, collarettes, or cuffs .. .
(o) Cornelli workers, machine embossers, or machine embroiderers
-employed on cornelli work or machine embossing, or
machine embroidery on all kinds of female wearing apparel
(p) Hand sewers of buttons, or hooks and eyes, or press studs, or
tiokets, or thread cutters .. .. . .
(g) All othera .. .. . .

= XN XN
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318

316

3 16
318

Group .(3).—Underclothing and whitework, including the making of all articles of women’s and girls’ underclothing, nightgowns,
pinafore-aprons, infants’ dresses and gowns, and underclothing, and dresses:for children not exceeding eight years of age, :pillow-slips,

pillow.gshams :—
Males, B Females.
- Total 4 o 8 Total
kvl Prorols ey Tate? | ohaings Yooy
JOURNEYMEN. £ s d 2 4. | .£ s .d £ s d. 8d. i £ 8 4.
(a) Cutters employed merking in or cutting out any article of
any desoription .. .. .. .. .. 6 4 0 5 0 6 9 0 .. . .
(b) All others .. .. 85 1 0 50 5 6 0 . . .
JOURNEYWOMEN.
{¢) Cutters employed marking in or cutting out any article of
any desoription .. o e . 316 0
(@} Table hands or finishers .. .. .. .. . . 318 0
{¢) Maochinists employed machining any part of articles or under-
olothing of all descriptions, or any part of dresses of all
descriptions for children'not exceeding eight years of age . 318 0
{f) Machinists employed machining any part of articles of white- )
work other than underclothing .. .. .. . . . ! 3186 0
(g) Pressers or iromers employed on any clasa of pressing or
ironing with an iron not exceeding 8 lb. in weight . . . 318 0
(h) Pressers or ironers employed on auny class of pressing or
jroning with a hand iron exceeding 8 Ib, in weight . - 5 9 0 5 0 514 O
(5) Hand sewers of buttons, or hooks arnd eyes, or press-studs, or
tickets, and thread cutters .. .. .. . .- . . .. 318 0
(7)) All others .. .. .. .. . .. . . . 316 0

* These special loadings shall not be subject to periodical cost of living adjustments nor shall they be doemed to be
tor ptho purpm‘oi computing piecowork rates or task work, or overtime, holiday, or other psnalty rates,

portion of the wage
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. . SorEDULE—CcOntinued.
DRESS SHIRT AND UNDERCLOTHING BOARD—coniinued

Group (4).—Collars, shirts, and pyjamas, including the making of collars, cuffs, shirts, shirt fronts, pyjamas, and underpants
(except knitted goods) :—

Males, Females,
- Total . Total
Weekl! Speclal Woekl 8pecial
Rato. | Loading.s \g;:;x;y Rote. | Loading.s v";vefgk;f’
JOURNEYMEN, £ s d s d £ e d. £ s d 8. d. £ 4 d.
(a) Cutters employed marking in or cutting out garments .. | 6 2 0 5 0 6 70 .
(&) All others .. .. . . .. .. 810 5 0 56 0
JOURNEYWOMEN. .
(c) Cutters employed marking in or cutting out garments .. - .. . .. . 3186 0
{(d) Machinists, turners, finishers, or table hands, folders, pressers, ' '
ironers, starchers, or washers .. .. .. 318 0
(¢) Hand sewers of buttons, or hooks and eyes, or press-studs, or
tickets, or thread cutters .. .. .. .. A .. . .. .. 318 0
(f) All others .. . .. .. .. .. “ .. .. .. .. 318 0

* These special Ioadings shall not be subject to periodical cost of living adjustments nor shall they.be deemed to be portion of the wage
for the purpose ot computing piecework rates or task work, or overtime, holiday, or other penalty rates,

Clauses 4 to 20 of the Determination as published in Government Gazette No. 205 of the 24th October, 1946, shall
remain in force. ..
-

DYERS AND CLOTHES CLEANERS BOARD.

Clauses 2 and 3 of the Determination published in Government Gazette, No. 207 of the 24th October, 1946, shall
be replacéd by the following clauses ;— N

2. {a) WEEKLY WAGES.
’ APPRENTICES OR IMPROVERS.
Female I;npro"v:;n
comm
Aales. Females, Trado botwees tho agea
Experisnce. of 18 and 21 years,
vgiet]:"y Igfsf,‘,';l. Weel’fl‘;'ts‘lVage, Per Week, “ Per Week.
£ s d s d. £ s d £ s d. £ s d.
st six months .. .. 017 0 1 0- 018 0 1186 230
nd ,, o e . .. 110 10 1 20 170 2 8 @
3d ,, s e .. . 1 6 ¢ 1 6 1 8 0 112 ¢ 216 6
4th ,, 5o e - .. .. 110 ¢ 1 6 111 6 118 ¢ 3 4 ¢
6th ,, s .. . .. 1156 0 1 8 118 6 2 30 ..
7th ,, v ee .. . .. 2 30 2 0 2 5 0 2 8 ¢ ..
6th . e . 216 0 30 219 0 218 6 ..
8th ,, N 3 90 3 6 312 6 3 4 6
And thereafter the minimum weelly wage or piecework price. -
Male Juveniles,
, , Weekly Rate. ‘ nggf:\zl o ‘ Tnm\kv‘g;ek!y
£ s d e d. £ s d.
, 18 years of age 160 1 8 1 7 6
17, ” .. .. .. 114 6 1 6 116 0
18 ,, ” o . .. 212 0 2 8 214 6
19 . .. .. .. 317 ¢ 4 0 410
20 " .. .. 414 0 4 6 418 ¢

And thereafter the minimum weekly wage or pieoew&rk price.

* Thess uﬁecial foadings shall not be subject to periodical cost of living adjustments nor shall they be deemad to be portion of the wage
for the purpose of computing piecowork rates or task work, or overtime, holiday, or other penaity rates,

'
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ScHrEDTLE—continued.
DYERS AND CLOTHES CLEANERS BOARD-—coniinued.

(t) PROPORTION (IN ANY FACTORY OR PLACE).

Males.
One apprentice or improver to every two or fraction of two journeymen.

Females.
Three female apprentices or improvers to every journeywoman. Provided that where in respect of any class the same rate is
fixed for a journeywoman as is fixed thereby for a journeyman not more than one fermale apprentice or improver shall be employed to
every two journeywomen in such class,

All approntices shall be indentured in accordance with the prescribed form of indenture, provided that a minor may serve
an ‘employer a8 & probationer for a period not exceeding three months. During the said three months ho or she shall be paid
at least the minimum rates prescribed by this Determination for the first six months of apprenticeship. If the probationer
becomes indentured his or her indentures shall be taken to have commenced from the commencement of the period of probation.

In the event of the employer to whom an apprentice is bound ceasing to carry on business, such apprentice may be
bound to another employer for the remainder of the term to be served; provided that if such apprentice be over the age of
cighteon years at the time of the original employer ceasing to carry on business, such person may complete the time to be served
a8 an improver. .

Juveniles.
One male juvenile may be employed to every two or fraction of two adults. e

3. Other Persons except Apprentices, Improvers, and Juvenile Workers.

Males. Females.

Totat . Total
Weekly 8pecial Weekl: Speclal
Bate. | Loadinge| eekly Eate. | Loading.® oy

™
R

8 d. £ s d. s d. £ s d
614 0 5 0 618 0

(3

(a) Dyers, who are competent to mix dyes and who are employed
mixing dyes and dyeing articles of all descriptions ..
(aa) Tailors, namely journeymen employed repairing and/or
altering garments .. e .. . .
(b) Pressers, employed pressing-off any part of articles of wearing
apparel of all descriptions .. .. . =
(¢) Machine dry-cleaners, namely, the person in charge of or the
principal person operating a dry-cleaning machine ..
(d) Other dry cleaners .. . . . .
(e) All other cleaners, finishers, or spotters .. .
(f) Hat blockers employed blocking hats
(g) All others .. . .

—
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Journeywomen.

() Machine pressers employed on a pressing machine, pressing-off
any part of a male outer garment, or pressing off any
part of a female coat, overcoat, topcoat, or cloak, or any
part of a woman’s costume coat and mantle as is made
of tweed, twill, worsted, or similar material .. .. .. . - 516 0 5

(s) Pressers, employed pressing-off any part of male outer
garments .. . . .. .. . . 516 0 |.

(j) Pressers, employed pressing any article using an iron exceeding
9 1b. in weight .. . e . - 516 0

(k) Pressers employed pressing any article using an iron not
exceeding 9 Ib. in weight .. .- .. ..

() Machine dry-cleaners employed operating a dry-cleaning
machine or cleaning garments by maching .. .

(m) Other dry cleaners .. .. . .. . . .. . . .

{n) Wet cleaners, spotters, glove-cleaners or steamers . . . . . .

(0} Repairers, employed repairing articles of all descriptions

(p) Receivers or deepatchers . .. . . .. . .. .

(g) Feather dressers and hat trimmers .. . i .. . .. .. ..

(r) All others .. - . s . o s .. . . .

L
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* These special loadings shall not be subject to periodical cost of living adjustments nor shall they he deemed to be portion of the wage
for the purposs of computing piece-work rates or task work, or overtime, holiday, or other penalty rates,

Clauses 4 to 20 of the Determination as published in Government Gazeite No. 207 of the 24th October, 1946, shall
remain in force.
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‘SoEEDULE—Ccontinued.

FUR TRADE BOARD.
Clauses 2 and 3 of the Determination published in Government Gazette 'No. 210 of the 24th October, 1948, shall be replaced
by the following olauses:—
2. . APPRENTICES AND IMPROVERS.
(2) RaTES rur WRER oF 44 Houms.

Males,
Females commencing at
Experience. Females, the trade between the
Weekly Rate, Igg;ﬁ];l. Toh“lh“:;?kly . ages of 18 and 21 Years,
£ s d. s d. £ s d £ s @ £ s .d.
1st .six months .. .. .. .. 017 0 10 018 0 11 230
nd ,, w» . .. . . 110 10 1 2 0 1 70 2 88
3d ,, » .. .. .. .. 1 6 6 1 6 1 80 112 ¢ 216 8
4th ,, PRI .. . .. 110 ¢ 1 8 111 6 118 0 3 4 6
t5th » 115 © 1 6 116 ¢ 2 30 .
6th ,, M . . 230 .20 25 0 2 8 ¢ .
7th ,, " 216 0 3 0 218 ¢ 216 € .
8th ,, » . 3 9 0 A 312 6 3 4 6 .
gth ,, » . . 317 0 4.0 4 1 0 . .
10th ,, » 4 7 0 4 6 411 6 .

and thereafter the minimum wage or piecework price,

* These special loadings shall not be subject to periodical cost of living adjustments nor shall tﬁey be decmed to be portion of the-
wage 'for the purpose of computing piscework rates or task work, or overtime, holiday, or other penalty rates.

() PrOPORTION (N ANY FAOTORY OR PLACE).
Males.
One apprentice or improver to every two or.fraction of two journeymen.
' Females.

Three female apprentices or improvers to every journeywoman.

All apprentices shall be indentured in accordance with the prescribed form of indenture, provided that a minor may serve an
employer a8 a probationer for a period not exceeding three months. During the said three. months-heior she shall be,paid at-least the
minimum rates prescribed by this Determination for the first six monthe of apprenticeship.. If the_probationer becomee,indentured, his
or her indentures shall be taken to have commenced from the commencement of the period of probation.

In the event of the employer to whom an apprentice'is ‘bound ceasing to carry on’business, -such apprentice may be bound to
another employer for the remainder of the term to be served ; -provided that if such apprentice be over the age of eighteen years 'at
the time of the original employer ceasing to carry on business, such person may complete the time to ‘be served as an improver,

3. OTHER PERSONS (EXCEPT APPRENTICES AND IMPROVERS).
—_— ’ Weekly Rate, ﬁﬂ;{. To'%l'z:akly
1

JOURNEYMEN.
£ s d s d. £ .8 d
Cutters . . .. ‘e . .. .. .. . 6 7.0 6 0 612 0
Nailers or blockers .. .. .. . . . .. 51 0 5 0 5 6 0
All others .. . . . R .. .. 51 0 5 0 56 0

JOURNEYWOMEN,
Machinists ., . " . . o . . . . 316 0
Finishers .. . . . . .. . S . 318 .0
Table hands . . . .- . .. . . .- . 316 0
All others .. . . .. .. . . .. e . 318 ©

* These special loadings shall not be subject to periodical cost of jiving adjustments nor shall they bo daemad to be portion of the
wage for the purpose of computing piecework rates or task work, or overtime, holiday, or other penalty rates.

Clauses 4 to 20 «of the Determination as published in Government Gazeite No. 210 of the 24th October, 1946, shall
remain in fovce. N
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SoHEDULE-—continued.

HEADWEAR AND STRAW' HAT BOARD.

Clauses 2 and 3 of tho Determination published in Governmené Gazeite No, 208 of'the 24th October, 1946, shall be
replaced by the following clauses :—

2. (s) WAGES,
APPARNTIORS. OB IMFROVERS,
commoncing st the
Males. Females. -rr?&m%oﬁ :ha ages
Experlence. of 18 and 21 years,
Woekly (Bpecal Woskty Wags. Per Week. Por Week,
£ e 4 e 8. £ o 4 £ a 4 £ 4 4
1st six months .. 017 © 1 0 018 0 1186 23 0
2nd ,, » . .. .. . 110 1 0 1 20 1. 70 2 8 86
3d ,, ' . . . . 1 6 6 1 6 1 80 112 8 218 6
4th » e . N .. 110 0 1 8 111 8 118 0 3 4 8
5th ,, . .. . . .. 115 0 1 8 116 6 23 0 ..
6th ,, " . . . .. 2 30 2 0 2 50 2 8 86 .o
Tth ,, » o . . - 216 0 3 0 219 0 218 6 ..
8th ,, . . 390 3 8 312 8 3 4 8 .

And thereafter the minimum weekly wage or piece-work prioe.

. —Thm special loadings shail not be subject to periodical cost of living adjustments nor shail they be desmed to be portion of the wage
for the purpose of computing piecowork rates or task work, or overtime, holiday, or other penalty rates.

(b)) PROPORTION (IN ANY FACTORY OR.PLACE).

APPRENTIORS OB IMPROYERS.
. Males.

One apprentice or improver to every two or fraction of two jowrneymen.
X Females.
Three female apprentices or improvers to every journsywoman,

Al apprentices shall be indentured in accordance with the prescribed form of indentuce, provided:that a.minor may serve an
employer: as & probationer for a period not exceeding three months.  During.the said three months he or she.shall be paid at least
the minimum rates prescribed by this Detsrmination for the first six monthas of apprenticeship.  If.the.probationer. becomes indentured
his ‘or her indentures shall be taken to have commenoced from the commencement of the period of probation.

In the. event of the, employer to, whom an-apprentice is bound ceasing to carry on business, such apprentice may be bound
to another employer for the remainder of the term to be served; provided-that if such apprentice be over the age of eighteen years
at the time of the original employer ceasing to carry on business, such person may complete the time.to, be served. as an improves, -

3. OTHER PERSONS (EXCEPT APPRENTICES AND IMPROVERS).
Males. Females,
- Weskl Spectal [ Total W
B..:te. I.o-p;lng. N © W-g:u’ Por Wook.
Journeymen. .
3 £ s d s d. £ a d £ s d
Cutters employed marking-in or cutting out articles of headwear .. .. 6 20 5 0 6 70 ..
Hand or machine blockers or stiffeners employed blocking articles of headwear
by hand or machine or stiffening articles of headwear .. e . 519 6 5 0 6 4 6
Helmet makers employed making, shaping, blocking, and stiffening helmets .. 519 6 5 0 6 4 6 ..
Pressers employed pressing off articles of headwesar . .. . 513 0 5 0 518 0
All others .. .. . . - .. .l 510 5 0 5 6 0 ..
. Journeywomen. o
Machinists employed machining any part of articles of headwear .. . . . . 316 o
Milliners, table hands or finishers . . .. .. .. .. . .. 316 0
Adornment workers, employed making any part of an article of adornment
which shall include badges, crowns, stars, ornament or insigniss of office .. .. .. .. 318 0
Hand sewera of buttons or hooks and eyes or press studs or ticket or thread :
cutters .. . . . .. .. e .. . . .. 318 0
All others .. . .. .. . . .. .o o . ‘. 316 0

* These special loadings shall not be subject to periodical cost of living adjustments nor shall they be desmod to be portion of the wage
for the purpose ot computing pisce-work rates or task work, or overtime, holiday, or other pesnaity rates,

Clauses 4 to 20 of the Determination as published in Government Gazette No. 209 of the 24th October, 1948,
shall remain in force. .
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(2)
First Third
Column, Second Cotumn,
Number Woekly
of Rate. Description of Employment. Wage.
Table ** A "—Adult Males.
£ s d.
1 Guillotine machine operator . 514 0.
2 Paper bag machinist .. .. | 519 8
3 Employee working s paste-making machine | 5 5 0
4 Storeman .. . s .| 811 0
5 Packer and/or despatcher . Cee 51 0
6 Any other adult male .. .. .. 5 2 ¢
7 An employee working on a night shift for
a week ghall be paid 12s. extra for such
night shift work ; if he works less than
8 week he shall be paid pro rata for the
hours worked by him
Table ** B”’—Adult Females.
(Tncluding non-adult females of at least
five years’ experience.)
1 Female head packer when employed assuch | 3 2 6
2 Female Packer e . .- 219 6
3 Femalo hand-made paper bag maker .| 219 @
4 Female bag machine minder, and female
threading paper, looking after paste boxes
or catching and stacking paper bags .. 3 16
5 Female bag machine minder, if with
stringing ~ attuchment and  without
assistance .. N - .-+ 3 2 8
6 A femslo employee in charge of or who
supervises, directs, or is responsible for
the work of— .
(a) from threo to eight employees (both
inclusive) .. . ! 3860
(b} from nine to fifteen employees (both
inclusive) .. . .| 813 6
(¢) over fifteen employees .. ..| 819 8
7 Female employee not otherwiss apecified .. | 2 18 6

FEMALE To BE PAID MALE RATE.

{3) Where a female is employed to do any work specifically
named or described or of the clnss mentioned in Table “ A
which is not specifically named or described in Table “B *
she shall be paid the rate which is prescribed for the male;
provided that this clause shall not apply to any individual
female employee in respect of work which at the dute of coming
into operation of this Determination was being done by her,

and for

which no marginal ‘rate for females is herein

«pecifically preserihed.
Clauses (5) to (33) of the Determination as published in Government Gazette No. 196 of the 27th May, 1942, shall remain in force.

) of the Determination published in Government Gazette No. 108 of the 27th May, 1942, shall be replaced by the -

RATES FOR JUNIORS.

(4) Where the work is performed by s male junior, not
being an apprentice—

Pey week.

£ s d
1. Under 15 years of age .. .. 1 20
2. Between 15 and 16 years of age .. 1 76
3., 16, 17 . S 115 0
4 » 17, 18 » 270
5, 18 , 19 . 219 6
6, 19 ,. 2 . 311 6
7. ,. 2 , 21 N .4 40
8. A junior working on a night shift for a week shall be

paid 8s. extra for such night shift work; if he
works less than a week he shall be paid pro rato
for the hours worked by him.

Where the work ia performed by a female junior—-

S ;e W=

. And thereafter the

In

Per week.

£ 8 d.

First year’s experience .. .. .. 1.2 0

Second year’s experience 1 60

Third year’s experience .. .. 113 ¢

Fourth year’s experience 119 0

. Fifth year’s experience .. 211 0

minimum wage prescribed for
females for the class of work which she is doing.

. A female junior entering the industry in her eighteenth

year or later shall receive the foregoing rate appro-
priate to her experience and not less than 5s. per
week extra until she reaches the age of 21 years,
when she shall be paid the minimum wage pre-
scribed for females for the class of work which she
is doing.

the above provisions as to work performed by
females, “experience” means experience in the
industry, including experience in the employ of
more than one employer, and any female employee
mentijoned in such provisions on leaving or being
discharged from her employment shall be entitled
to a certificate from her employer stating the date
when such employment began and the date of its
termination duly signed or otherwisc authenticated
by the employer. Such certificate shall be the pro-
perty of the employee and shall be returncd to her
by any subsequent employer within seven days of her
engagement,
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Clauses (2), (3) and (4} of the Determination published in Government Gazefie No, 198 of the 27th May, 1042, shall be replaced
by the following clauses :—

(2) ArL Crasses oF WORKERS (OTHER THAN THOSE EMPLOYED IN DAy NEWSPAPER OFFICES)—

C(E‘l:ntn. Second Cojumn. (’}El?xl::n‘i: y
Nﬂgl:&: of Deseription of Employment. nge:::y
TaBre “ A”—ApuLr MaLEs, £ a0 d
1 «+ | Machine compositor—that is a person operating the keyboard of any class of elug-casting or type-casting
machine {including time occupied in oleaning the machine and/or remedying defective working of machine}| 7 1 0
2 ++ | Probationary machine compositor—
{a) For a first period of six months’ probation . . ‘e ve . .. 612 0
(b) For a second period of six months’ probation . e . . . . 8615 O
(¢) Thereafter the rate for a machine compositor 710
3 .. | Provided that any probationary, machine compositor who dunng the second six months of his period of
probation attains an efficiency of 7,000 ans per hour over a maximum period of four hours on plain matter
corrected of not less than thirteen ems measure in six-point type shnﬁe be paid 710
4 .. | Working mechanic in charge (whether or not under a foreman or other person in uuthom.y) of s s]ug-ca.stmg
machine . e 612 0
5 +. | Attendant or assistent hanic on & slug- caatmg machine (an attendant or assistant mechanic shall be &
person working under the direction of a foreman or other person in authority, whose duties include attention
to the manhine and all its accessories and parts to maintein it and them in an efficlent state and to do any
adjustments and replacements of accessories and parts but not any repairs) .. 617 8
6 .. | Working mechanic in charge (whether or not under a foreman or other person in aubhom,y) ona type ea.stmg
machine .. 612 0
7 .. | Caster or assistant mechumc on a type castmg machine (a onster or assistant mechanio shall be a person

working under the direction of a foreman or other person in authority whose duties include attention to
the type-casting machine and all its accessories and parts to maintain it and them in an efficient state

and to do any adjustments and replacements of accessories and parts but not any repairs) . 517 6
8 .. | Proof reader and/or reviser 615 0
9 .. | Hand compositor (which shall include any person employed as a slugger, bulk hand or stone hand, ‘or Ludlow
- machine compositor) . .. .. 812 0
10 .. | Electrotyper (which shall molude an emponee prepurmg lend for ma.tmx mouldmg purposes) .. 612 0
1 .. | Stereotyper N . .o . .e . .. 612 0
12 .. | Letterpress machinist e 612 0
13 .. | Operator of a writer-press, mu]hgraph machme, roneotype machme. ora similar maehme pnntmg from movable R
. type, stereoy, electros, zincos or the like .. . 612 O
14 .. | Railway ticket printer—single machine . .. 6 1 6
15 .. | Railway ticket printer—multiple machine .. .- . .. .. .. 6 3 6
16 .. | Machinist working & flat-bed machine pnntmg from a reel .. .. .. . .. 612 0
17 .. | Rotary machinist 612 0
18 .. | Rotary machinist’s assistant—that ls, person who assists the machinist in the care and oontrol of the
machine and the proper printing of the paper - e - . . . ..|.618 6
19 .. | Collapsible tube printing machinist .. . o, .. . .. .| 812 0
20 .. | Universal process machine operator .. .. .. .. 612 0
21 .. | Lithographic and/or photo-lithographic artist and/or desxgner 617 6
22 .. | Photo-lithographic camera operator 617 6
23 .. | Lithographic stone polisher and/or hthogra,phlc plate grainer and/or phoﬁo llthographlc glass plate cleaner
but not including an employee processing photo-lithographic glass plates 511 0
24 .. | Lithographic pressman, and/or lithographic manual er mechanical transferror, and/or photo hthogmphw

metal plate coster, and/or photo-lithographic photo composer, and/or contact pl'mter-down on hthovraphw

metal plate, and/or llthogra.phxc machinist, mcludmg 11thogmphlc tin prmter 8612 0
25 .. | Gravure machinist .. . .. RS 612 0
26 .. | Bookbinder . . .. . . . . .. .. 612 0
27 .. | Marbler . . . . .. . - . . . . 612 0
28 .. | Hand indexer 612 0
29 .. | Blocker (an employee engnged on the work of blind blockmg is not by reason only of the fact that he is

doing such work entitled to this rate) .. . . . .. . 612 0
30 .. | Finisher ‘e .. .o .o .. .. .. .. .. .. 612 O
31 .. | Pocket-book maker . . i o . . . ves . . 612 0
32 .. | Ticket-maker, turned-in work .. .. .. .. .. .. . . 612 0
33 .. | Blotting pad maker .. .. . .. . . . 612 0
34 .. | Portfolio maker .. .. .. .. .| 8612 0
35 .. | Person engaged in sa.wmg a,nd/or rollmg books o . . . .. .. 8612 0
36 .. | Loose sheet cover mnker .. .. .. .. .. .. .. 612 0
37 .. | Edge gilder .. R .. .. .. .. .. .. .. .. .. 612 0
38 .. | Leather cutter .. 612 0
39 .. | Where an employee employed in any class for whlch a weekly wage is prescrlbed by Items 26 to 37 does

edge-staining, board cutting, bevelling, blind blocking and/or cutting of material, he is to be paid the above
prescribed weekly wage, but where an employee is employed solely on the last—ment]oued classes of work

(Tn the foregoing Item 39 the words “ cutting of material  do not include the work of a leather cutter,
for which work a wage has been prescribed by Item 38)

o
st
IS
<

40 .. | Map and plan mounter and/or varnisher .. 812 0
41 .. | Paper ruler—that i s, a person in charge of any mlmg machme or who makes ready, sets pens or dises on

the machine, mixes inks, rules proofs, or regulates the supply of ink to the machine R .| 612 0
42 .. | Guillotine machine operator . .. .. 612 0
43 .. | Employes operating a milk bottle wa.d-mskmg machine .. .. .. .. 517 0
44 .. i Waxer . .. .. . . 515 0
45 .. | Sheet varnishing u.mi/or sheet gummmg machinist .. .. .. .. . 511 0
46 .. | Rotary reel gumming machinist .. 514 0
47 .. | Metal maker for slug-casting or type-castmg ma,chmes or Elrod machmes, or stereo'cypmg or electrotypmg 5 8 0
48 -+ | Printing ink mixer and/or maker . .. .. . A .. 5 9 0
49 .. | Bronzing machine operator . . . . . .. . . .. 51 0
50 .. | Roller maker . o .. - .. .. .. . .. 5 9 0
51 .. | Feeder on any kind of machme .. .. AN . .. .. .- .. 5 5 0
52 .. | Storeman .. .. BN . . e 51 0
63 .. | Packer and/or despatcher . . . . .. .. .. 511 ©
54 .. | Any other adult male 52 0

55 .. ) An employee working on ;z..mght shift for a weel shall be pmd 12s. extra for such mght “shift work ; if he
works less than a week he shall be paid pro rata for the hours worked by him.
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Namber of Description of, Employment. ekl
£ 2 d.
TasLE “ B —ApuLr FEMALES:
(Including non-adiull females of al leasd five years experience.)
1 .« | Operator of s writer-press, multigraph machine, roneotype machine, or a similar machine printing from
movable type, stereos, electros, zincos or the like when:employed'on work other. than: circular letters. that
are wholly composed in the one face and size of type and of a.typewriter character, in imitation: of a
typewritten, letter or circular ., . . - sa . e - .. ] 612 0
2 .+ | Female head packer. when employed as.such e . . . . e ..| 83 6 6
3 ... Female bookbinder—that is, an.employes engaged in.the binding, of. quarter bound: work: cut. flush, with
turned-in paper sides and the binding of all cut flush work.not.turned. in :—
(ay %’h&n engaged on work which exceeds 1} inches in thickness of back and 108 superficial inches
measured over length and breadth.of. either side, whether. wired,.sewn,, stabbed,stapledsor
otherwise held togetber. . . . . . .. .. 3 6 6
() When engaged on work which does not d. both.the ements; above mentioned. .. 3 5 6
4 .«.| Femals bookbinder—that is, an.employee engaged in :—
" {a) Making blotting pads, without corners,. paper, bound around.four. edges, or, .
(6) Making blotting pads, with corners of any material other than leather; but not with (i}ycomers
which are. turned in before. being affixed to, the pad,,(ii) base boards- having cloth-bound,
8,, OF
[C) Mm covers for school papers, which.are cut flush or.turned in, but not when.such covers are
of full leather,, cloth, or similar material, or
{d) Affixing projecting index tabs made of paper and not reinforced, or
{¢) Making letter or other.types of.files, or .
(/) Making loose sheet covers {including portfolios) of which covers no part is leather or is-a wmetal
fixture boundin the cover, i
(¢)’ Mounting showcards, maps, plans, envelope paper, and’other plain or printed paper;, but.not;
m:]?: or plans when mounted on calico or sheeting or similar material which is stretched.om
a flat.or circular surface preparatory, to.the mounting.being,done, o ..} 3.4 6
5 Female hand‘ or'machine sewer and” taker down or repairer of letterpress work. .. .. . 3 5 6
[} .+ | Female employee of more than five years’ experience employed on any one or more of the following operations :—
Folding, paging, numbering, perforating, gathering, collating, inter-leaving,. tipping iu- and:
tipping on (but not joining sheets for account, books), wire.stapling, edge staining (excepting: the
staining or otherwise coloring of the edges of cards and the edges of books other than those books that:
are quarter bound cut flush.with turned-in.paper aides or are cut flush.and.not.turned'in) .. .. 3.4 6
7 Female employee of more than five years’ experience employed.in connexion with systems,work, addressoprap
work, and/or in printing work not allotted a weekly wage in Table “ A » .. . .. 3.4 6
8 . | Female copy holder AN .. . .. .. . .. 3.4 6
9 ..} Female embosser .- .. .. .. .. .. .. . .. .| 3.5 6
10 Female feeder employed on letterpress printing machine, lithographic printing, machine,, gravure, printing:
machine, varnishing, machine, gumming, machine, waxing' machine, .folding: machine, or ruling machine- 3 3 6
11 .. | A female employee in charge of or who supervises, directs, or is.responsible.for theiwork of— . .
{a) from 3 to 8 employees (both inclusive) .. .. - . . .1 3 8 %
() from 9'to 16 employees (both inclusive), . . . . .1 316 O
{c} over 15 employees . . x . i . 4 20
12 «. | Female employees not otherwise specified .. . .. . . . o] 2.18 6

Notz.—Ses clause 31 (g) re additional rate to be peid to any person employed in bronzing-by hand or dusting-off by hand.

FEMALE T0 BE Parp Marw Rare.

(3) Where a female is emﬂoyﬁ to do any work specifically named or described or of the class mentioned in Table, “ A * which.
is not specifically named or described in Table ¢ B >’ she shall-be paid the rate which is prescribed for the mals ; provided' that.this claunse
shall not apply to any individual female employee in respect of work-which at the date of coming into operation of this Determination,

was. being:

done by her, and for which no.marginal rate for-females is herein specifically prescribed:

RATES FOR JUNIORS AND.APPRENTICES,.

(4) Where:-the work:is; performed by a male:junior, not being sn apprentice—

Per week.

£ d
1. Under; 16- years of age: . e . . .. . . . .e . 1 2 0
2. Between 15 and 18 yoars of age .. . . .- . ’e . . . 1 7 6
., 18, 11, . .. .. . .. .. .. .. .. .. 115 0
4. w 17T 4 18 ,, . o . . . . - . 270
5 , 18 ., 19 , . . . . . .. .. .. .. 219 6
6. ”» 19 ,, 20, ,, » . . ‘e . e ‘e .e. e .. 311 8
1. » 20 , 21 ,, » .o . .- . .. . . . . 4 4 0O

Where the work is performed by a male apprentice—

8. First: year . . . . . . . e .o . .12 0
9. Sevond year . . . . . . i . . -« 1 8 8
10. Third year o . - . .. .. . o . . .. 118 6
11. Fourth year . . .. . .. e . .. . 2 9 6
12. Fifth year . .. . . . . . . .. . 32 ¥
13. Sixth year . . - . . . .. .. .. . . 470
14 A junior working on a night shift for a week shall be paid 9s. extra for such night shift work ; if he works loss.then. s week:

he shall be paid pro rata for the hours worked by, him.
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15. Provided that any apprentice who has passed Grade IIl. (Trade Theory and Practice) examination referred to in the
regulations of the Apprenticeship Commission of Victoria and has also become entitled under the said regulationsto
an increased rate of pay for proficiency for such examination, shall have the amount of such increase paid to him
each week beyond any period provided for in the said regulations until the completion of his apprenticeship together
with the rate herein prescribed appropriate to the year of his apprenticeship.

Where the work is performed by a female junior— ' Per week.
£ s d
1. First year's experience .. .. . .. .. . . - . ... 120
2. Second year's experience .. . .. .. . - o .. . .. 186 0
3. Third year’s sxperience .. ‘e . . . . . e . . I3 o
4, Fourth year’s experience .. . . .. .. .. - .. . . 119 0
5. Fifth year's experience . . . .. . . .. .. .. .. 211 0
6. And thereaftor the minimum wage prescribed for females for the class of work which she is doing.
7. A female junior entering the industry in her eighteenth year or later shall receive the foregoing rate appropriate to her

experience and not less than 6s. per week extra until she reaches the age of 21 years, when she shall be paid the
minimum wage prescribed for females for the class of work which she is doing.

In the above provisions as to work performed by females, ** experience " means experience in the industry, including
experience in the employ of more than one employer, and any female employee mentioned in such provisions on
leaving or being discharged from her employment shall be entitled to a certificate from her employer stating the date
when such employment bogan and the date of its termination duly signed or otherwise authenticated by the employer.
Such certificate shall be the property of the employee and shall be returned to her by any subsequent employer within
seven days of her engagement.

Clauses (8) to (36) and Schedule * A * inclusive of the Determination as published in Government Gazette No. 198 of the 27tk May,
1942, shall remain in force except that in the said schedule the expression “ In addition to the piecework rates set out in this schedule,
a pieceworker shall be paid 1s. 1d. for each full week worked or a pro rata amount according to the time actually worked if less than a full
week be worked,” shall be replaced by the following :—* In addition to the piecework rates set out in this schedule. & pieceworker shall
be paid 1ls. 1d. for each full week worked or a pro rata amount according to the time actually worked if less than a full week be worked.”

® .

11877/46.—2
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Clause (2} of the Determination published in Government Gazetie No. 3 of 8th January, 1943, shall be replaced by the following :—

2. TABLE A.—ADULT MALES.
Weekly Wage—Grades.
Number Description of Employment.
of Rate. R .
Ae. Be. G
£ s d. £ s d £ s d
Al Machine compositor ; that is, a person operating any class of composing and/or slug-
casting machine keyboard (including time occupled in claanmg the machine and/or
remedying defective working of machine) . . 818 0 613 ¢ 610 v
A2 Probationary machine compositor—
(a) For a first period of six months’ probation - - 6 9 0 6 4 0 6 1 0
(b) For s second period of six months’ probation . 612 0 6 70 6 4 0
{c) Thereafter the rate for a machine composxbor 618 © 613 0 610 0
A3 Provided that any probationary machine compositor who clunng the Becond six montha
of his period of probation attains an efficiency of 7,000 ens per hour over a maximum
period of four hours on plain matter corrected of not less' than 13 ems measure in
six-point type, and who also bhas ability to do tabulated and other matter in work-
manlike manner, shall be paid . . . “ .. . 818 0 613 0 610 0
Ad Proof reader and/or reviser— .
() In newspaper and commercial printing offices .. et .. . 812 0 6 7 0 6 4 0
() Commercial printing only .. 612 0 86 7 0 6 4 0
A5 Working mechanic in charge of a slug ca.stmg and/or type cutmg mwhme. . e
A6 Hand compositor . . . . . . ..
T A7 Slugger .. .. .. ‘e . . . . .
A8 Bulk hand e . . . .. . . .
A9 Stonehand .. . . . .o e T . . 8 90 8 4 0 61 0
Al0 Electrotyper .. . . o . . . . .
All Stereotyper .. .. . .. . .. . .
Al2 | Letterpress Muhmlsb e i ..
Al3 Maohinist working a flat-bed mmhma pnntmg fmm » ree]
Ald Lithographic machinist, including hthog‘raphlc tin pnnter, ht.hograph.m tra.nsferrer
and/or pressman .. . . . . . 6 9 0 6 4 0
Albs Stone and/or plate preparer .. .o 5 70 565 0 .
Al18 | Ink grinder and/or varnisher .. 5 3 0 5 1 0
Al7 Bookbinder (an employee engaged in Lhe work of loldmg, numbenng, perforatmg,
and/or sewin, g and/or binding all cut flush work not turned in and/or binding
quarter bound work cut fush turned in paper sides only is not hy reason only of .
the fact that he is domg such work entitled to this rate) .. e . 8 9 0 86 4 0 61 0
Al8 Marbler o . . . . 6 9 0 6 4 0 6 1 0
A19 | Hand Indexer .. . . . A . . . 6 8 0 . .
A20 Finisher . o ‘e .. . .. .e .. .. 6 9 0 o ..
Azl Pocket-book maker .. . - .. e . o . x 86 9 0 - .
A22 Loose-sheet cover maker . . .. . .. - . 6 9 0 . ..
A23 Ticket maker, turned in work .. . .. .. .. .. .. 6 9 0 ..
A2¢ Blotting-pad maker .. . . . . s - .. 6 9 0 . .
A25 Portfolio maker .. I .. .. . 6 9 0 .. ..
A28 Map and plan mounter and/or vammher . .. .. .. 6 9 0 .
A27 Paper ruler—that is, a person in ehnrge of any mhng machine or who makes ready,
sets pens or discs on the machine, mixes inks, rules proofe or regulates the supply (6 9 0 6 40610
of ink to the machine . . . . .
A28 Guillotine machine operator ..
A20 Operator of a wnter-press, multlgraph mwhme, roneo bype machme, ot A snmllar
machine printing from movable type, stereos, electros, zincos, or the like when
employed on work other than circular letiers that are wholly composed in the one
face and size of type and of a t.ypewnfer uharaoter, in imitation of a typewritten
letter or circular . . - . o 618 0 613 0 610 0
A30 Feeder of any kind of ma.chme . .. .. . .. .. 5 2 ¢ . .
A3l Stareman, packer and/or despatcher .. .. . . . .. 5 8 0 .. .
A32 Male employee not otherwise specified .. ‘e .. .. .. - 419 ¢ 416 0 413 0
* 8es Clause 3 for defnition of grades,
TaBLE B. TasLE C.
Adult Females. Male Juniors in all Sections.
o Per week. Where the work is performed by a male employee under the
£ 8. d. age of 21 years other than an apprentice:—
B1 Female employee of more than five years’
experience employed in connexion with A .
bookbinding, systems’ work, stationery & = . %
and/or printing on work not allotted a ' _ 5"‘3 L) 5.3 -3
marginal difference in Table A, or as §§o §5 53 3
copyholder, embosser and/or numberer, or ;‘.“‘E 3§ 28 ]
as a feeder on letterpress and/or litho- °© << i
graphie printing machine, ruling machine, Per
\nrmshmg machine, waxmg machme, fold- weok.
ing machine .. 3 4 6 a.d' s d {£ & d
B2 Female employee not otherwise specified .. 2 14 6 g; g:::;;ﬁ %';a;;gf?geyeam ;)f 22 |0 61 01 2 0
age .. . i 28 |0 611 0]1 7 6
Female Supervisors. - C3 Between 18 and 17 years of
: age e .. | 3 |1 0)1 6115 0
" B3 Female employee in charge of or who super- C4 Between 17 and 18 years of
viges, directs, or is responsible for the age o . .| 48 11 011 6|2 7 0
work of— C5 Between 18 and 18 years of
) 3 8 6 age .. .o .. 60 |1 6|2 0i210 &
(e¢) Up to 8 employees C6 Between 19 and 20 years of
(b) From 9 to 15 employees (both in- age .. .. | 72 |2 of2 8]311 8
clusive) 315 6 7 Between 20 and 21 years of | -
(c) Over 15 employees .. .. 41 6 age . .. ..| 8 |12 0|3 0[4 4 0

a
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Tastz D,
Apprentices,
Where the work is performed by a male apprentice: —

. TABLE E.
Female Juntors in all Sections.

Where the work is performed by a female eruployee under the
age of 21 years:—

TIPNIAE s d_|a | 2
— AR AN — THEE RN
£281 8% | 3 g 3 £231 8% [ 58 3
58 | 83 | 3 & Asa | 83 | 5< 5
Per
Per week.
woek, a.d. |ad | £ s d.
) s.d.|s d | £ s d El First year’s experience - 2 [0 6]1 0]1 2 0
D1 First year A .. 22 10 841 0{1 2 0 E2 Second year’s experience .. 26 {0 6{1 6{1 6 O
D2 Second year - .| 28 0 612 0}1 8 6 E3 Third year'’s experience .. 32 |1 072 0113 ©
D3 Third year .. .1 3 1 0]3 0|116 6 E4 Fourth year's experience .. 38 11 0|2 6]119 0
gg %%":,;th year .. . 21;(8) i g z g g g g E5 Fifth year’s experience .. | 50 |1 6|3 0{211 0
Jiuh year " - E6 And thereafter the minimum wage ibed for fi
h preseri or females
D6 Sixth year - -} 8 1201607470 for the class of work which she is doing.

Provided that any apprentice who has passed Grade IIL
{Trade Theory and Practice} examination referred to in the
regulations of the Apprenticeship Commission of Victoria and
has also become entitled under the said regulations to an
increased rate of pay for proficiency for such examination,
shall have the amount of such increase paid to him each week
heyond any period provided for in the said regulations until
the completion. of his apprenticeship together with the rate
herein prescribed appropriate for the year of his apprentice-
ship.

In the above provisions El to E6 ‘ experience” means
experience in the industry, including experience in the employ
of more than one employer, and any female employee mentioned
in such provisions on leaving or being discharged from her
employment shall be entitled to a certificate from her em-
ployer stating the date when such employment began and the
date of its termination duly signed or otherwise authenticated
by the employer. Such certificate shall he the property of
the employee, and shall be returned to her by any subsequent
employer within seven days of her engagement.

Clauses (3) to (42) inclusive and Schedule ‘“A ™ of the Determination as published in Government Gazeite No. 3 of 8th January,
1943, shall remain in force except that in clause 1 of Schedule *““A” the words ‘‘a pieceworker shall be paid 14s. for each full week
worked ™ shall be altered to read “‘a pieceworker shall be paid 18s. for each full week worked ™.

PROVINCIAL PRINTERS BOARD.

Of the Determination published in Government Qazeile No. 197 of the 27th May, 1942, clauses (1, 2 and 3) of Part I and
clauses (1, 2 and 3) of Part IL shall be replaced by the following clauses :—

14 PART 1—DAILY NEWSPAPER OFFICES ONLY.

First Column. Becond Colum.p‘ Third Column,
Number . Description of Employment. Weekly Wage,
of Rate. :

' |
TABLE * A.”~—ApvuLT MaLES. £ s d.
Al. Machine compositor : that is, a person operating any class of composing and/or slug-casting machine 614 0
keyboard (including time pied in cleaning the machine and/or remedying defective working of
machine)
A2. Probationary machine compositor—
(a) For a first period of six months’ probation .. e .. . . e 6 5 0
{b) For a second period of six months’ probation e .. . .. .. 6 8 0
(¢) Thereafter the rate for a machine compositor .. .. . .. .. 614 0
A3, Provided that any probationary machine compositor, who during the second six months of his period
of probation attains an efficiency of 7,000 ens per hour over a maximum period of four hours on
plain matter corrected of not less than 13 ems measure in six-point type, and who also has ability
to do tabulated and other matter in a workmanlike manner shall be paid . .. 614 0
Ad. Proof reader .. . e T e e .o .. . .. 6 8 0
As. Proof reader and reviser . .. . . . .. .. .. . 6 8 0
Ag. Proof reader’s assistant . . . . . .- .. .. . 51 0
AT, Hand compositor .. . . .. . . .. 6 5 0
A8, Slugger .. . - e e . .. . . 6 5 0
A9, . Bulk hand - . . . . o . ‘e . .. 6 5 0
Al10.” Stone hand . . - . . . .. .. oo ae 6 8 0
{A compositor shall be classed a8 a stone hand when the greater part of his working time is
occupied in classifying advertisements and/or making up pages. One hand compositor in each
office shall receive this amount.)
AlL (An employer shall have the right to allot to any hand compositor, slugger, bulk hand, or stone
d any class of work in the composing room, including reading.)
A2, Stereotyper . . . . .. .. .. .. . . 6 5 0
A3, Stereotyper's assistan .. e . .. e .. .. .. . 513 0
Al4. Rotary machinist or rotary machine minder .. . e .. . e e 8611 0O
Als. Rotary machinist’s assistant, first class, whoss work shall include one or more of the following :—
Blanketing, braking, controlling, awitching, clutching, plating, striking, greasing and oiling, and/or
abilityt-ot.akechugetempomrildv . .. .. . .. T 516 0
Als. Rotary machinist’s asaistant, second class, whose work shall include one or more of the following :—
' Reel spindling, putting up, flying, edge damping, web treading, plate carrying, damping, reel
winding, and reel opening .. .. . . .. .. o .. 5 7 0
Al7. Machinist working & flat bed machine printing from a reel .. e . 6 5 0
AlS8. Publishing employoe .. .. . .. .. .. .. 510 0
A9, (a) Working mechanic of slug-casting machine, if in charge .. . .. .. .. 6 5 0
(At loast one working mechanic of not less than four years’ experience shall be employed in
charge of any shift, but where on a daily newspaper not more than two machine compositora on
piecework are employed on any shift, the said union and an employer may agree upon the staffing
of such shift.) R
(b) Other working mechanic .. 6 1 ¢
A20. Cleaner of slug-casting machine . .o .o . . .. 51 0
A2l, Galley pulter . . . . . . . .. 51 0
A22. Storemanl..  Cthe ot . . .. .. .. . .. 2]; 0
A23. Male employee not o msosﬁemﬁe .. .. .. .. ‘e . . 0
A.gi An emplgye}; working on a night shift for a week ehall be paid 9s. extra for such night shift work ;
if ho works less than a week ho shall be paid pro rata for the hours worked by him.
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SOBEDULE—continued.
ProvINCIAL PRINTERS BoARD—continued.
Part I.—Dany NEwseaPer OFFIOES ONLY—coniinued. -

First Third
Column. : 8econd Column. Column.
N“}?fb:l: of Description of Employment. v‘;’e:é(:y
|
TABLE " B."—ApUuLT FEMALFS. £ o d.
Bl. Female employee of more than five years’ experience employed in connexion with bookbinding,

systems’ work, and/or printing on work not allotted a marginal difference in Table ““ A,” or as
copyholder, embosser, and/or numberer, or as a feeder on letterpress, and/or lithographic printing

machine, ruling machine, varnishing hine, waxing hine, folding machine . 31 ¢
B2. Female employee in charge of or who supervises, directs, or is responsible for the work of—
(a) Up to eight employees . .. o .. .. . 33 6
(5) From nine to fifteen employees (both inclusive} . . . 311 0
(¢) Over fifteen employees i o . . . . . 317 o
B3. Femals employes not otherwise specified . . . " . . 211 6

Nora.—8ee clauso 28 (g} re additional rate to be paid to any person employed in bronzing by hand, ur dusting-off by hand.
) FEMALE TO BE Patp MaLE RaTE. ’

Where a female is employed to do any work specifically named or described, or of the class mentioned in Table * A ™ of this
Part, which is not specifically named or described in Table “B” of this Part, she shall be paid the rate which is prescribed for the
male.

(3) RATES ¥oR JUNIORS AND' APPRENTICES,
Where_the work is performed by a male employee under the age of 21 years other than an apprentice :~-
Per Week.
£ s d.
1. Under 15 years of age .. . . . . . . . .. 110
2. Boetween 15 and 16 years of age . .. . ‘e . e . 1 6 6
3. Between 16 and 17 years of age . . . 113 6
4. Between 17 and 18 years of age . . .- . .. . . 2 5 8
5. Between 18 and 19 years of age . . = - .. . . 217 6
6. Botween 19 and 20 years of age .. .. .. . .. .. . 3 90
7. Between 20 and 21 years of age e - o . 4 1 0
Where the work is performed by a male apprentice :— Per Week.
£ o d.
8. First year . . . . . . . . .. . 11 0,
9. Second year .. . . . . . .o .. 1 6 ¢
10. Third year o .o .. . . . .. . .. 113 6
11. Fourth year .. .. .. .. .. . . . . . 2 5 6
12, Fifth year . . . . . . . . .. . 217 ¢
13. Sixth year .. . . - e . . . .. . 4 1 0
14. A junior or an apprentice working on a night shift for a week shall be paid 4s. 6d. extra for such night shift work

if he works less than a week he ehall be paid pro rata for the hours worked by him.

15. Provided that any apprentice who has' passed Grade III (Trade Theory and Practice) examination referred to in the
Regulations of the Apprenticeship Commission of Victoria and has slso become entitled under the said regulations
to an increased rato of pay for proficiency for such examination, shall have the amount of such increase paid to
him each week beyond any period provided for in the said regulations until the completion of his apprenticeship
together with the rate hercin prescribed appropriate for the year of his apprenticeship.

Where the work is performed by a female employee under the age of 21 years:—

Per Week.
£ s d
1. First year's experisnce .. . . .. . .. . . 110
2. Second year's experience . . . . . .. . 1 4 6
3. Third years experience .. o . v o L s . . 111 0
4. Fourth years experience . .. . . . e 116 6
5. Fifth year’s experience .. . . = . e o .. . 2 8 0
6. And tﬁema&er the minimum wage prescribed for females for the class of work which she is doing.
7. In the above provisions as to work performed by females, “ experience " means experience in the industry, including

experience in the employ of more than one employer, and any female employee mentioned in such provisions on
leaving or being discharged from her employment shall be entitled to a certificate from her employer stating the
date when such employment began and the date of its termination duly signed or otherwise authenticated by the
employer. Such certificate shall be the property of the employee, and shall be returned to her by any subsequent
employer within seven days of her engagement.

(1) PART II.—ALL PLACES OTHER THAN DAILY NEWSPAPER OFFICES.
First . ° ) hird
Colu‘;gm. Second Column. C:ﬂumn.
N“ﬁ';’g of Description of Employment. ‘{'ﬁgy
TaABLE “ A "—ApULT MALES. £ s d.
1 Machine compositor-~that is a person operating the keyboard of any class of slug-casting or type-casting
machine (including time occupied in cleaning the machine and/or remedying defective working of machine) | 7 1 ¢
2 Probationary machine compositor— )
(a) For a first period of six months’ probation e .. .. .. . .| 6812 0
(b) For a second period of six months’ probation .. .. . .. .. .| 615 0
(¢) Thereafter the rate for a machine compositor .. e .. .. - Ll 710
3 Provided that any probationary machine compositor who during the second six months of his period of
probation attains an efficiency of 7,000 ens per hour over a maximum period of four hours on plain matter
corrected of not less than 13 ems measure in six-point type shall be paid .. .. .. Ll 710
4 Working mechanic in charge (whether or not under a foreman or other person in authority) of a elug-casting
machine .. .. .. . .. .. .. .. .o .. .. 612 0
5 Attendant or assistant mechanic on a slug-casting machine (an attendant or assistant mechanic shall be a
person working under the direction of a foreman or other person in authority, whose duties include attention
to the machine and all its accessories and parts to maintain it and them in an efficient state and todo any
adjustments and replacements of accessories and parts but not any repairs) .. .- .. .. 517 6
6 Working mechanic in charge (whether or not under a foreman or other person in authority) on type-casting
machine . . .. . . . . . . ©e. .. 612 0
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SCHEDULE—continued.

PROVINCIAL PRINTERS BOARD—continued. :

Parr II.—ALL PLACES OTHER THAX DArLY NEWsPaPER OFmoxs—continued,

First T!
Column. . 8econd Column. Colll‘llxrz?n.
Number of ’ W
Rate, Description of Employment. Wa:gkely
TabLE “ A" —ApvLT MaLEsS—continued. £ s d
1 Caster or assistant mechanic on a type-casting machine (a caster or assistant mechanic shall be a person

working under the direction of a foreman or other person in authority whose duties include attention to
the type-casting machine and all its accessories and parts to maintain it and them in an efficient state

and to do any adjustments and replwements of accessories and parts but not any repairs) 517 6
8 Proof reader and/or reviser 615 0
9 Hand compositor (which shall include any pen;on employed as slugger, bnlk hn.nd or stone hand, or Ludlow
machine compositor) . .| 612 0
10 Electrotyper (which shall ‘fnclude an employee prepn.rmg Load for Matrix Mouldmg purposes) 612 0
11 Stereotyper . . .. .. . .. .. .. 612 0
12 Letterpress machinist 612 0
13 Operator of a writer-press, mulhgmph machme, roneoty‘po machme, or a smulm- mnchme pnntmg from
movable type, stereos, elactros, zincos or the like .. .. . . o] 612 0
14 Railway ticket printer—single machine .. .. .. .. . . . 6 1 6
15 Railway ticket printer—multiple machine .. . .. .. . . 6 3 6
16 | Machinist working a flat-bed machine prmtmg from a roel . . . . o 612 0
17 Rotary machinist 612 0
18 Rotary machinist's assmtant—that w. a person who' assists the machinist in the cars and control of the
machine and the proper printing of the paper . . . .. . .. 519 6
19 Collapsible tube printing machinist ) . - . o . . .| 812 0
20 Universal process machine operator .. - . e ..| 812 0
21 Lithographic and/or photo-lithographic artist a.nd/or demgner . . o o 617 6
22 Photo-lithographic camera operator 70 3
23 Lithographic store polisher and/or hthographlo pl»,te gra.mer a,nd/ or photo-lxbhographlc gln.as plate clumer,
but not including an employee processing photo-lithographic glaes plates . 511 0
24 Lithographic pressman, and/or lithographic manual or mechanical transferror ; ; and /or photo-hthogmphxc
metal plate coater; and/or photo-lithographio photo composer; and/or contact printer-down on litho-
graphic metal plato and/or llthogra.phlc machinist, mclud.mg hbhogmphm tin prmter . 8612 0
25 Gravure machinist . . .. - . 612 0
26 Bookbinder .. - . " v . . .. . .. .| 812 0
27 Marbler .. . . . - . . . o . .| 812 0
28 Hand indexer .. . 612 0
29 Blocker (an employee engaged on the work of blind blochng is not by reason only of the fact that he Is
doing such work entitled to this rate) .. . . . . . .o 612 0
30 Finisher . o .. .. . e . | 6122 0
31 Pocket-book maker . o . . . - . e v .| 812 0
32 Ticket-maker, turned-in work .. . . .. . . . .. .. 612 0
33 Blotting pad maker . . . . . . .o N .| 612 0
34 Portfolio maker .. ve o . e e . 612 0
35 Person engaged in nwmg and/or mllmg bookn . .. . . . . .| 812 0
36 Loose sheet cover maker .. o . . . . ]| 612 0
37 Edge gilder . . . . . . e . . .| 8612 0
. . 6 0

38 Leather cutter .. .

39 Where an employee employed in’ my class for which a weekly wnge is prescribed bly1 Ttems 26 to 37

does edge-staining, board cutting, bevelling, blind blocking and /or cutting of material, he is to be paid the

above prescribed weekly wage but where an employee is employed solely on the last-mentioned classes of

work . 5

(In the foregomg Item 39 the words “ cuttmg of material ” do not include the work of a leather cm,t.er.
for which work a wage has been prescribed by Item 38)

p—
-
<

40 Map and plan mounter and/or varnisher .. 8612 0
41 Paper ruler—that is, a person in charge of any rulmg machias or who makes rendy, sets pens or discs on the

machine, mixee inks, rules proofs, or regulates the supply of ink to the mmhum .. 8612 0
42 Guillotine machine operator . . ‘e . | 812 0
43 Employee operating a milk bottle wad-mnkmg nachine . . . . ..} 817 0
44 Waxer . . . . . ..| 615 0
45 Sheet V‘ershmg and/or sheot gummmg machinist . . . . . . .. 611 0
46 Rotary reel gumming machinist .. .. . . . 514 0
47 Metal maker for slug-casting or type- cutmg mnclnuee or Elrod muhmes, or stereotyping or electrotyping .. | 5 8 0
18 Printing ink mixer and/or maker .. - . . . . . ..l 6 9 0
49 Bronzing machine operator . . . .. . . . 511 0
50 Roller maker e . ., . . . . . .1 5900
51 Feeder on any kmd of ma.ch.me .. .. .- .. .. . . 5 5 0
52 Storeman . . .. .. . . . - . ..{ 681 0
53 Packer and/or despatcher . . . . . . . 5§11 0
64 Any other adult male 5§ 2 0

55 An employee working on a night shift for a week shall be pud 12s, excm for such nlght. shift work ;if he
. works leas than a week he shall be paid pro rata for the hours worked by him

TasLE “ B"”—ApuLT FEMALES. .
(Including Non-Adult Females of at least five years’ experience.)
1 Operator of a writer-press, multigraph machine, roneotype machine, or & similar machine printing from
movable type, stereos, electros, zincos or the like when employed on work other than circular letters that
are wholly composed in the one face and size of type and of a typewriter character, in imitation of a .
typewritten letter or circular .. . . .- .. . oo | 812

L]
2 Female head packer when employed as such . . .. .. .. .3 ¢ &
3 Female bookbinder—that is, an employee enga; ged in the bmding of quarter bound work cut flush with |
turned-in paper sides and the binding of all cut flush work not turned in :—
(a) When engaged on work which exceeds 1} inches in thickness of back and 108 superficial inches
measured over length and breadth of either side, whether wired, sewn, stabbed. stapled or
otherwise held together .. 3 6 8
(b) When engaged on work which dose not sxosed both the men.surementn above mentioned 3 5 8
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SCHEDULE—continued,

PROVINCIAL PRINTERS BoARD—continued.

v Apvrr FEMALES—continued.
First . Third
Column. Becond Column. . . Column.
Nurber of - . Weekly
Rate. Description of Employment. . Wage.
‘ £ s d
4 Female bookbinder—that is, an employee engaged in :— -
> (@) Making blotting pads, without corners, paper bound around four edges, or
(b) Making blotting pads, with corners of any  material other than leather; but not with (i) corners
which are turned in before being affixed to the pad, (ii) base boards having cloth-bound
edges, or :
() M&kingg covers for school papers which are cut fiush or turneéd in, but not when such covers are
«  of full leather, cloth, or similar material, or
(d) Affixing projecting index tabs made of paper and not reinforced, or
(e) Making letter or other types of files, or
(f) Making loose sheet covers (including portfolios) of which covers no part is leather or is & metal
ture bound in the cover,
(g) Mounting showcards, maps, plans, envelope paper, and other plain or printed paper, but not
maps or plans when mounted on calico or sheeting or similar material which is stretched on
a flat or circular surface preparatory to the mounting being done .. . .. 3 4 6
5 Female hand or machine sewer and taker down or repairer of letterpress work .. .. .. .| 8 5 6
[} Female employee of more than five years’ experience employed on any one or more of the following operations :—
Folding, paging, numbering, perforating, gathering, collating, inter-leaving, tipping in and
tipping on (but not joining sheets for account books), wire stapling, edge staining (excepting the
staining or otherwise coloring of the edges of cards and the edges of books other than those books that
are quarter bound cut flush with turned in paper sides or are cut flush and not turned in) .. . 3 4 6
7 Female employee of more than five years’ tee?eﬁwce employed in connexion with systems work, addressograph
work, and/or in printing work not allotted a weekly wage difference in Table “ A ™ .. . . 3 4 86
8 Female copy holder .. . - - .. - 3 4 6
9 Female Embosser .. .. .. .. .. .. .. .. .. .. 3 5 6
10 Female feeder employed on letterpress printing machine, lithographic printing machine, gravure printing
machine, varnishing machine, gumming machine, waxing machine, folding machine, or ruling machine .. | 3 3 6
1 A female employee in charge of or who supervises, directs, or is responsible for the work of—
‘ (a) from 3 to 8 employees (both inclusive) .. . . . . .. 3 8 ¢
o (b) from 9 to 15 employees (both inclusive) .. . .o ‘e . o 316 0
" (¢) over 156 employees . .. - . . .. . . 4 2 0
12 Female employees not otherwise specified .. et . .. 216 6

Note.—See clause 30 (g) re additional rate to be paid to any person employed in bronzing by hand or dusting-off by hand.
. FEMALE TO BE Parp MALE Rate.

(2) Where a female is employed to do any work specifically named or described or of the class mentioned in Table ““ A ™ which

is not specifically named'or described in Table *“ B ** she shall be paid the rate which is prescribed for the male ; provided that this clause

shall not apply to any individual female employee in respect of work which at the date of coming into operation of this Determination

was being done by her, and for which no marginal rate.for females is herein specifically prescribed.

coscoools

' N RATES FOB JUNIOBRS AND APPRENTICES,
(3) Where the work is performed by a male junior, not being an apprentice— Per wee.
£ s
1. Under 15 years of age oo . . . . e . .. 1 2
2. Between 15 and 16 years of age . .. e b e .. .. . . .. 17
3. » 16 , 17 , » .. .. . . . . . . 115
4 . 11,18 , .. . .. . .. 92T
BT 18 L, 19 L . o o, .. T . . 219
6. . 18 , 20 ., ., . . . .. .. .. . . ..o31l
T 2 , 21 ,, . .. .. .. . . .. . = 4 4
Where the work is performed by a male apprentice— '
8. First year . .- . .. . . .. e Ve 1 2 0
9, Second year .. ve .. .. . ‘e .. o e 1 8 6
10. Third year . e ve .. e .. .. .. 116 ¢
" 11, Fourth year .. .. .. . .. . . e e 2 0 8
12, Fifth year . .. .. . . . .. . . . 3 2 8
- 13. Sixth year .. .. . .. . .. . .. . 4 70
- 14. A junior working on a night shift for a week shall be paid 9s. extra for such night shift work ; if he works less than a week

he shall be paid pro rata for the hours worked by him.

15. Provided that any apprentice who.has passed Grade III (Trade Theory and Practice) examination referred to in the
regulations of the Apprenticeship. Commission of Victoria and has also become entitled under the said regulations to
an increased rate of pay for proficiency for such examination, shall have the amount of such increase paid to him each
weck beyond any period provided for in the said regulations until the completion of his apprenticeship together with
the rate herein prescribed appropriate for the year of his apprenticesbip.

Where the work is performed by a female junior— Per week.
£ o d.

1. First vear’s experience . .. . . 1 2 %

2, Second year's experience .. . . - .e .. . . . 1 60

3. Third year's experience .. . . . . . . .- .o . 113 0

4, Fourth year's experience . . . .. .. 119 0

5. Fifth year's experience . . . 21n o

8. And thereafter the minimum wage presoribed. for fomales for the class of work w‘h.ich she ‘i; doing.'

The following clauses of the Determination as published in Government Gazeite No. 197 of the 27th May, 1942, shall remain
in force :—

Clauses (4) to (32) and Schedule “A™ inclusive of Part I. and clauses (4) to (35) and Scheduls “ A’ inclusive of Part II.
oxcept that in Schedule “A” of Part I. the expression ¢ Provided that in addition to the piecework rates set out in this schedule,
& pieceworker shall be paid 4s. for each full week worked or a pro rata amount according to the time aciually worked if less than
a full week is worked,” shall be replaced by the following :— Provided that in addition to the piecework rates set out in this schedule, a
pieceworker shall be paid 12s. for each full week worked or a pro rafa amount according to the time actually worked if less than
a full week is worked,” and in Schedule *“A” of Part II. the expression “In addition to the piecework rates set out in this Schedule
a pieceworker shall be paid ls. 1d. for each full week worked or & pro rafa amount according to the time actually worked if less
than a full week is worked ' shall be replaced by the following :—*In addition to the piecework rates set out in this Schedule a
picceworker shall be paid 1ls. 1d. for each full week worked or a pro rala amount according to the time actually worked if less than
a full week is worked.” )
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SOCHEDULE—cONtinued.

PROCEéS ENGRAVERS BOARD.

Clauses 2 and 3 of the Determination published in Government (azette No. 193 of the 7th October, 1948, shall be replaced

by the following clauses :—
2.

(i)

APPRENTIOES AND IMPROVERS.

Wages per Week.

{Other than those subject to the Appr hip Commission).

(a) Female s,pprentlces or unprovers employed as retouchers of
negatives or positives in connexion with photogravure or roto-
gravure work or a8 negative opaquers, retouchers, and/or pla.t,e
worll:ers in connexion with photolithography or process engraving
worl

Commencing Age.

o Under 18| 16 17 | 18 19 20
Vears, | Years: | Years. | Years. ! Years. | Years,
s. d.| a. d } s d | s d | s d | & d
1st year—
Istsixmonths | 23 9|23 O (28 3|35 3140 6 (43 0
2ndeixmonths) 23 8 |23 9|28 335 3140 648 9
2nd year 26 9,28 3{3¢ 0|38 046 0 -
3rd year 31 6133 0137 0|42 6 . ..
4th year 39 3[41 6|48 O - .. . .
5th year 48 9 (53 6 - ..
6th year 57 3 . . .= T
(b) Other apprentices or improvers :—
Apprentices, Improvers.
8 d. R s d.
st year . 18 3| lst year .. .27 6
2nd year .- 22 9| 2nd year . .. 36 0
3rd year o . 31 0| 3rd year . .. 80 6
4th year . ... 41 9 | 4th year .. .. 680 8
6th year . .. 64 6| Bth year - .. 80 0O
. 6th year .72 9
Provided that where o persen
is more than sixteen years of age
at the date of execution of the
indentuires the term may be five
years and the wages as follows :—
s d.
st year .. .22 9
2nd year ..81 0
4 . .. *
5th ;:ﬁ . .72 9

PROPOBTION.
Apprendices.

{a) Apprentices subject to the Apprenticeship Commission of
Victoria, the proportion as prescribed by such Commisasion,
b (2] Apprenuws other than those provided for in sub-clause (a)
ereof.

(i) Females doing work for which a rate has been provided for
females in olause 3 of this Determination. One appren.
tice to every two or fraction of two adult females
receiving not less than the minimum wage.

(ii) Other apprentices.

One apprentice to every three or fraction of three
male adults receiving not less than the minimum wage.

Improvers.

Nore.—The employment of any improvers within the Metro-
politan District otﬁer than as retouchers of negatives or positives
in connexion with photogravure ‘or rotogravure work or as negative
uers, retouchers, and/or plate workers in connexion with
otolithography or process engraving work is prohibited.
One'male improver to every four adult male employees receiving
not less than the minimum wage.
One female improver to every adult female employee receiving
pot less than the minimum wage.

(ii) JUVENTLE WORKERS,—Wages per weok—Firat six months, 12s, 6d. - |

(3) OTHEE EMPLOYEES.
Photolsthography. w
Feo "
s d
Operator .. e e . e .
H‘:lel-bone colour negauve sepa.mtor a.nd/or dot etcher .. . . o o 21 years of age .. 132 0
Step and repenb prmt,mg-down Machine operative . . : .. - Thereafter .. 187 0
Printer .. .e .. .o e B . -
Proofer .. . e . aa . e .. .. 132 o
" Negative opaquer, retouahet, md/or plnte worker . . v Males .. 127 ©
Females 73 8
Photogravure, L
Operator employed in connexion with photogravure or rotogravure work .. e T e 2l yearsofage .. 132 0
per oy P 8 gra '\ Thereafter .. 137 0
Retouchers of negatives or poemves .. . . .. . o R .. Fomales .. T 8
All others .. . . e .. . . 2l yearsofage .. 132 ¢
Thereafter .. 137 0
Process Engraving.
Op:fmtor o . . - . .. . . . .
Half-tone etcher A . . . . . .. 21 yearsofage .. 132 0
Line etcher .. .. .. . . - . .. Thereafter .. 137 0
Engraver .. .. . . .. .. . . . . )
Router . . . . . .. . . . . . . .. 132 0
Mounter .. .. e e . .. . . .e . . 132 0
Proofer N d/ 1 be "o . . . ¢ Mal .. {gg g
Neogati bueer,o uer.m or plate wor r . . .. e es ..
ogative retou pe.q P . Fooeion e

Clauses 4 to 27 of the Determination as published in

remain ia force,

Government Gazelte No. 193 of the 7th October, 1946, shall
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ScHEDULE—continued.

STATIONERY BOARD.

Clauses (2), (3), and (4) of the Determination published in Government Gazette No. 187 of the 25th May,
1942, shall be replaced by the following clauses:—
(2) . FEMALE To BE PAID MALE RATE.

(3). Where a female is employed to do any work specifically
named or described or of the class mentioned in Table “A™

First

Coloma. Bocond Columa. Columa. which is not specifically named or described in Table “B” she
Number Description of Employment. Weekly shall be paid the rate which is prescribed for the male; pro-
of Rate. Wage. vided that this clause shall not apply to any individual female
“wogn employee in respect of work which at the date of coming into
Table * A "—Adulé Males. £ o d operation of this Determination was being done by her, and for
1 Blocker (an employee engagéd on the work of wc};:glgdno marginal rate for females is herein specifically pre
blind blocking is not by reason only of the 8
fact that he is doing such work entitled to
this rate) N 612 0 2
0 Edge gilder ” T e o RATES FOR JUNIORS AND AFPPRENTICES.
3 Guillotine machine operator 612 0 (4} Where the work is performed by a male junior, not
4 Tag machinist where machine ha,s prmtmg being an apprentice—
attachment . ..|86 7 6 Per week.
5 Tag machinist .. .. .. 1615 0 £ s d
6 Cutter from reel and/or slitter .. 511 0 R Co
H Cutter from reel and/or slitter, if cuttmg or 1. Under 15 years of age .. .. 1 20
slitting— 2. Between 15 and 16 years of age .. 1 76
(a) Printed, creped, or embossed paper, or 3. 18, 17, P 115 0
papers coated with gum or other 4. » 17 5, 18, » 270
adhesive 514 O 5. » 18 ,, 19 » » 219 6
(b) Paper into rolls for recordmg machines 6. » 19 ,, 20 , » 311 6
or wrapping machines, or machines .0, 20, 21 » 4 40
similar to these machines 514 0
8 Envelope angle cutter .. 6 3 6
9 Envelope angle cutter who has to mark out |6 7 6 Where the work is performed by a male apprentice—
10 Envelope cutter and/or die outter 514 0 . Per weels
11 Envelope cutter and/or die cutter who hu eese.
to mark or lay out .. 517 6 £ s d
12 Cutter of playing cards .. . |51 0 8. First year .. o .. .. 1 2 ¢
13 Doyley machinist .. .. .. | 817 8 9. Second year .. .. .. 1 8 86
14 Surface coater . .. |514 0 10. Third year 116 6
15 Colour mixer for surface coatmg .. 58 0 11. Fourth year 2 9 6
16 Calenderer . " .. 511 0 12. Fifth year .. .. 3 2 6
17 Brusher .. . . .- | 811 0 13, Sixth year . 4 70
18 Water-proofer .. . - | 811 0 14. A junior workmg on a mght shift for a week shall be
19 Plate roller of paper or board . .. ]8611 0 paid 9s. extra for such night shift work; if he
20 Employee working pasteboard machine 515 0 works less than a week he shall be paid pro rata
21 Employee (whether workmg under & foreman for the hours worked by him.
or otherwise) in charge of envelope-making 15. Provided that any apprentice who has passed Grade
machine or machines .. 612 0 III. (Trade Theory and Practice) examination re-
22 Employee employed edge-sta,mmg, board- ferred to in the regulations of the Apprenticeship
cutting, bevelling, blind-blocking and/or Commission of Victoria, and has also become entitled
cutting of material (except leather) solely under the said regulations to an increased rate of
and continuously - 5§14 0 pay for proficiency for such examination, shall have
23 Persons employed on machman not speclﬁed. the amount of such increase paid to him each
in this Table and which are not used in a week, beyond any period provided for in the’ said

trade subject to an apprenticeship

24 Toilet roll automatic core making ma.chmes
25 Toilet paper m‘epemﬁ machinist .. ..
26 Toilet roll slitti nd rewinding machinist ..
27 Toilet paper oval roll slotting machinist .
28 Any other adult male .. Where the work is performed by a female junior—
29 |.An employes working on a night ‘shift for & P
week shall be paid 12s. extra for such night

regula.twns until the completion of his apprentice-
ship, together with the rate herein prescribed
uppropnate to the year of his apprenticeship.

Lot r o o
—
™S
SCOOOOC

er tweck.

shift work ; if he works less than a week he £ s d

shall be po,ld pro rata for the hours worked 1. First year’s expericnce . ... 1 20

by him, 2. Second year’s experience -, . ... 1 60

8 ’ 3. Third year’s cxperience .. . 113 0

4. Fourth yenrs experience .. .. 119 0

wpn 5. Fifth year’s experience .. 2.11 0

Table ** B"—Adult Females. . 6. And tlylereafter the minimum wage presgrlbed for
(Includmg non-adult females of at least ﬁva females for the class of work which she: is, doing: -
years’ experience.) 7. A female junior entering the industry in her eighteenth

year or later shall receive the foregoing rate

1 Female employee of more than five years’ appropriate to her experience and not less than 5s.
. experience employed in connexion with per week extra until she reaches the age of 21 years.

‘  stationery . - .. |3 4 6 when she shall be paid the minimum wage prescribed

2 | ¥emale embosser- 3 5 86 for females for the elass of’ work which she is doing.
3 [A female employee in charga of or who 8. In the above provmons as to work performed by females
' supervises, directs, or is responsible for “ experience ” means experience in the industry,

the work of— including experience in the employ of more than one

(a) from three to eight employeea (both i employer and any female employee mentioned in

inclusive) 3 8 6 2 such provisions on leaving or being discharged from

(b} from nine. to, fifteen employees (both 1 her employment shall be entitied to a certificate

inclusive} . 316 0 'z from her employer stating the date when such

(c) over fifteen employeea .14 2 0 . employment began and the date of its termination

6 S duly signed or otherwise authenticated by the

4 Female employees not otherwise speclﬁed .| 216

employer. Such certificate shall be the property of
§ the employee and shall be returned to her by any
NoTr.—See clause 30 (f) re additional rate to be %md to any subsequent employer within seven days of hei
person employed in bronzing by hand or dusting-off by hand. engagement,
Clauses (5) to (35) of the Determination as published in Government Gazetic Wo. 187 of the 25th May, 1942, shall
remain in foree.
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SCHEDULE—coniinued.

UMBRELLA BOARD.

Clause 2 of the Determination pnblished in Government Gazeite No. 208 of the 24th October, 1946, shall be replaced by the
following clause :—

2, (a) APPRENTICES AND IMPROVERS,
(i) RaTes per WEREK OF 44 Hours.

Males. Female Improvers
commencing at the
Experlence. . Females. trade between the ages
Weekly Rate. Igapgg‘z_ Ty 0*%;;3“»' of 18 and 21 Years.
£ s d. s d. £ s d. £ s d £ s d
18t six months .. 017 0 1 0 018 0 11 8 2 3 0
2nd - i10 1 0 1 20 170 2 8 6
3rd ., 1 66 1 6 180 112 6 216 6
4th - .. .. .. 110 © 1 6 111 6 118 0 3 4 6
5th ” .. .. . 115 0 1 6 116 6 2 30 ..
6th " . 2 30 2 0 250 2 8 8
Tth . 216 0 30 219 0 216 6
8th . 390 3 6 312 6 3 4 6
« "

Y

And thereafter the minimum weekly wage or piecework price.

* These special loadings shall not be subject to periodical cost of living adjustments nor shall they be deemed to be portion of the
wage for the purpose of computing piecework rates or task work, or overtima, holiday, or other penalty rates.

(ii) ProrosTION (IN ANY FacTORY OR PLaCE).
APPRENTIOES OR IMPEROVERS,

Males.
One apprentice nr improver to every two or fraction of two journeymen.

Females,
Three temale apprentices ot improvers to every journeywoman.

All apprentices shall be indentured in accordance with the prescribed form of indenture, provided that a minor may serve ai employer
as a probationer for a period not exceeding three months. During the said three months he or she shall be paid at least the minimum
rates prescribed by this Determination for the first six months of apprenticeship. If the probationer becomes indentured, his or her
indentures shall be taken to have commenced from the commencement of the period of probation.

In the event of the employer to whom an apprentice is bound ceasing to carry on business, such apprentice may be bound to another
employer for the remainder of the term to be served ; provided that if such apprentice be over the age of eighteen years at the time of
the original employer ceasing to carry on business, such person msy complete the time to be served as an improver. .

{b) ’ OTHER PERSONS (EXCEPT APPRENTICES AND IMPROVERS).
! Males. Females.
Weekly Rate. Ppieio ot Woenty Weekly Rate, Lopecial, Total Weckly
£ s d s d. £ s d. £ s d s d. £ s d
Cutters .. . . .. 6 2 0 5 0 6 70 6 2 0 5 0 6 70
Frame makers or repairers . 514 0 5 0 519 ¢ 514 0 5 0 519 0
Finishers .. N .. 512 © 5 0 517 0 512 0 5 0 517 0O
Machinists, pressers, or tippers .. .. .. . .. .. 316 0
Persons not provided for otherwise .. a1 0 5 0. 5 6 0 316 O

* These special Joadings shall not be subject to periodical cost of living adjustments.nor shall they be deemed to be portion of the
wage for the purpose of computing piecework rates or task work, or overtime, holiday, or other penalty rates.

Clanses 3 to 19 of the Determination ae published in Government Gazetle No. 208 of the 24th October, 1946, shall
remain in force. :

. By Authority: J. J. GousLEY, Government Printer, Melbourne.
11877 /46—3
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