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Factories and Shops Acts.

DETERMINATION OF THE ENGINEERS AND BRASSWORKERS (SKILLED)
BOARD.

Notrs.—(a) This Determination applies to the whole of the State of Victoria.

(8) The following trades were proclaimed as apprenticeship trades under the Apprenticeship Act 1928, for the
Metropolitan District :—
(1) On 5th March, 1930—
(i) Motor mechanics.
(ii) Motor cycle mechanies.
(2) On 1st April, 1936—
{4} Mechanical engineering :—
(i) Pattermaking.
(ii) Fitting and/or turning.
(il) Machinists.
(b) Brassfinishing (except the making of parts by specialized processes, and the assembling thereof).
(¢} Smithing :—
{i) Blacksmithing (engineering).
(ii) Copper and/or brass smithing.
Full particulars of the apprenticeship regulations for these trades may be obtained on application to the Secretary,
Apprenticeship Commission, Melbourne (Price 3d.) .
N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to “ determine the lowest
p ; g PP
prices or rates which may be paid to any skilled persons employed—
(@) in the process, trade, or business of a brassfounder or brassfinisher, or in the process, trade, or business of a
brassfounder or brassfinisher of any electrical apparatus or machinery or parts thereof ;
(b) in the process, trade, or business of a mechanical engineer, including—
(1) a patternmaker,
(2) an iron or brass turner,
(3) a fitter.
(4) a blacksmith,
(5) a planer,
(6} a slotter,
{7) a borer,
(8) a milling machiner ; A
(c) in the trade of a maker of scientific instruments, fire-proof safes, strongroom doors, safe locks (four or more levers),
or locks of the same quality ;
(d) in performing any engineering fitting or engineering machining work not already under the jurisdiction of the
Board ; .
(e) in preparing iron or steel material for reinforcing concrete for building or other purposes ; .
(f) in the occupation of a coppersmith, but not including any person or classes of persons subject either to the
Determination of the Tinsmiths Board or to the Determination of the Plumbers Board ;
(g) in the trade of moulding, casting, dressing, fitting, or machining any articles made of cast aluminium or from
aluminium alloys ;
(h) in the trade of fitting or machining any articles made from sheet aluminium or from aluminium alloy sheets
heavier in either case than 10 gauge; :
(§) in the process, trade, or business of making or ropairing typowriters, book-keeping machines, adding machines,
calculating machines, cash registers, duplicating machines and similar machines,”” has made the following
Determination, namely :—

1. That, as from the beginning of tho first pay period to commence on or after the 27th November, 1946, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

No. 251.—11881/46.
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2. Wages per Week of 44 Hours,

Within 20 Miles of
G.P.Oi, Meflbgull;rg H

10 Miles of G.B.0., Other Parts
- Adults. Geelong ; at At Yallourn,
Warrnambool and of Victorla,
within Mlldura and
Gippsland Districts,

(a) Engineering and Brassworking Section. £ s d. s d. £ s d.
Angle-iron smith . . . . .. 618 8 16
Annealer and/or case hardener .. .. . .. .- 6 8 1 8 6
Brassfinisher (tradesman) .. . - s .. 16 12

Brassfinisher (2nd class) .. i .. . .. 3

Brass polisher 18

£
0 748 0
0 8614 8 0
6 0 718 8 0
6 0 86 ¢ 6 [ 0
. .. .. .. . 6 0 8 4 6 & 0
Blacksmith’s machinist . .. 516 0 6 2 6 5613 0
Brass-smith, copper-smith, or other smith’ . 616 0O 72 86 613 0
Fitter and/or turner .. . .. . .. 615 0 7186 612 0,
Fitter, turbine blade .. .. .. .. .. 618 0 746 615 ©
Forger and/or faggoter 770 713 6 740
Heat treater .. . . .. . 618 0 74 6 615 0
Inspector . . . o = 750 711 6 720
Key-seating machinist .. - .. . .. 6 3 0 6 9 6 6 0 0
Locksmith . .. o - . .. . 615 0 71 6 612 0
Machine setter .. .. .. .. .. .. 615 0 718 612 0
Machinist—I1st class .. .. - - e . 615 0 718 8612 0
Machinist—2nd class .. . . .. .. 6 3 0 6 9 6 6 0 0
Machinist—3rd class 518 0 6 2 6 513 0
Marker off (i.e., a fitter the greater purt, of vshose time is oecnpled in
marking off) . 618 0 7 4 6 615 0
Motor cycle mechanic e i, - 612 0 618 6 6 9 0
Motor mechanic . 612 0 618 6 8 9 0
Motor tuner and tester . .. . .. .. 612 0 618 6 6 9 0
Mould polisher . . . .. N .. 513 0 519 6 510 o
Patternmaker .. .. .. . 73 0 79 8 7 00
Pipe fitter on low pressure work .. .. . 6 30 6 9 6 8 00
Process worker .. . . .. > 510 0 516 6 570
Refrigeration mechanic or servncema,n . . .. 615 0 718 612 0
Safc maker and/or repairer (security work) .. o o 615 0 7186 612 0
Scalemaker and/or adjuster . o . . 615 0 7186 612 0
Scientific instrument maker .. .. .. . .. 7 5 0 711 8 720
Toolmaker .. .. .. .. .. .. .. 7 6 0 711 6 720
Toolsmith .. .. .. .. 618 0 7 4 6 8615 0
Wet stone grinder and gluzler (br&dcsman) . 615 0 718 8612 0
Welder—l1st class (other than when using Cutler machme) . 618 0 7 4 8 ‘6156 0
Welder—Ilst class (using Cutler machme) . . 86 5 0 81l 6 8 2 0
Welder—2nd class .. . .. . .. 516 0 6 2 6 513 0
Welder—3rd class . .. .. . .. . 512 0 518 6 5§ 9 0
Welder—tack .. . 514 0 6 0 6 511 0
Jobbing moulder s.nd/or coremaker e 615 0 718 812 0
Plate and machine moulder and/or coremoker—
lst six months’ experience .. .. . o . 514 0 6 0 6 61l 0
.2nd six months’ experience .. .. .. . 517 0 6 3 6 514 0
3rd six months’ experience .. .. .. - .86 0 0 6 6 6 517 0
Thereafter 6 5 0 811 6 6 2 0

{Experience for the pu.rpuse of calculatmg the rates payable t.o -
plate and machine moulders and/or coremakers shall include all
experience as a moulder or coremaker, jobbing or machine, as the case
may be, whether as a junior or an adult.)

(6) Making or Repairing Typewrilers, Book-keeping Machines Adding
Machines, Calculating Machines, Cash Registers, Duplicating
Machines and Similar Machines.

Adding, caleulating and book-keeping machine mechaulc R 8618 0 72 6 8613 0
Cash register mechanic . o . 618 0 72 8 613 0
Tradesman . .. . . . . 8616 0 71 8 812 0
First-class mechanic . .. . . 6 8 0 614 6 6 6 0
Second-class mechanic .. .e .. .. . .. 86 5 0 718 86 2 0
Process worker .. .. . 510 0 5 6 6 5 7 0

NoTE.—Employees engaged on ship repmrs shall be paid the following additional marging :—
e d.

Tradesmen . e .o . .o . .= 3 0 per week.
All vther labour .. .. . .. . . : 2 0

! Leapmve Haxps,
Leading hands in charge of not less than three and not more than ten employees, 6s. per week extra ; more than ten
and not more than twenty employees, 12s. per week extra; more than twenty employees, 18s. poer weck extra.

Provided that an employee detailed to act as lcading hand in charge of two other adult employees working away
from power station or workshop {one of whom is of the same classification as himself) shall be paid 63, per week extra,

TRADESMEN IN LARGE Power Housgks.

Tradesmen and/or welders, and their assistants employed in large operating power houses (i.e., power houses developing
more than 8,000 kilowats), other than those not on the regular staff, engaged on new construction work shall be -paid 6s. per
week extra, and other apprentices and unapprenticed juniors 3s. per week extra; suCh amount shall be deemed to include all special
rates prescribed in clause 6.

This allowance shall continue to be payable to tradesmen attached to the staffs of such power houses while carrying out
repairs or maintenance in rotary convertor sub-stations which are in regular operation.
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APPRENTIOESHIP.
3. (Other than those covered by the Apprenticeship Commission.)

Apprenticeship Trades.

{¢) An employer shall not employ minors in the following trades or occupations otherwise than under a contract of
apprenticeship as hereinafter provided :—

(i) Brassfinisher (except the making of parts by specialized processes and the agsembli thereof)
(ii) Electrical fitter and/or armature winder (except the winding of armatures by specialized processes).
(ili) Electrical mechanic. .
(iv) Fitter and/or turner.
(v) Locksmith—making and/or repairing locks, including those of safes and strong-room doors, but not including
the making of dps.rts by specialized processes and the assembling thercof.
{vi) Machinist—1st and 2nd class.
(vii} Motor mechanic.
(viii) Moulder and/or coremaker—jobbing.
(ix) Patternmaker.
(x) Refrigeration mechanic or serviceman.
’ (xi} Safe and strong-room maker. .
(xii) Scale maker (except the making of parts by specialized processes and the assembling thereof).
(xiii) Scientific ingtrument maker.
xiv) Smithing—Blacksmith, copper and/or brass smith.
(xv) Welder—1st class.
(xvi) Window frame fitter.
(xvii) Brass polishing.
(xviii) Adding machine, caloulating machine, book-keeping machine, cash register, or firat-class mechanio.

Contract of Apprenticeship.
(6) Every contract of apprenticeship hereinafter made shall contain—
(i) the names of the parties ;
(ii) the date of birth of the apprentice ; .
(iii) a statement of the trade or trades to which the apprentice is to be bound and which he is to be taught during
the course and for the purpose of the apprenticeship ;
{iv) & covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the
trade to which the apprentice is bound ;
(v) the date at which the apprenticeship is to commence or from which it is to be calculated ;
(vi) all other conditions of apprenticeship.

Cancellation or Suspension of Indenture.
(c) Subject to the approval of the Secretary for Labour, but not otherwise, an indenture of apprenticeship may be susp
or cancelled— i
- {i) by mutual consent ;
(ii) if through lack of orders or financial difficulties an employer is unable to find suitable employment for an

apprentice and a transfer to another employer cannot be arranged ;
(iii) if, in the opinion of the Secretary for Labour, circumstances exist which render such suspension or cancellation

necessary or desirable.
Any covenant in an indenture inconsistent with the provision of this clause shall be null and void and of no force or effect
while this Determination remains in force and applies to the parties to the indenture.

Aacd

Instruction in Welding. .
(d) The training of apprentices to blacksmithing, structural steel works, fitting or fitting and turning shall include instruction
- in electric welding and/or oxy-acetylene welding as far as is practicable with the facilities available in the shop in which they are
trained. . .
Proportion. X

(e} (i} An employer shall not employ apprentices in excess of the proportion hereinafter prescribed.

Subject to this sub-clause the proportion of apprentices who may be taken by an employer shall not oxceed one
apprentice to every three or fraction of three tradesmen in the trade concerned.

In the trades of— . -

Welder—I1st class ;

Motor mechanic; and

Moulder and/or coremaker—jobbing ;
the proportion of arprentices who may be taken by an employer shall not exceed one apprentice for every two or fraction of two
tradesmen in the trade concerned.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average
number working during the immediately preceding six months, and in ascertaining such proportion an employer actually working
in any workshop shall be decmed to be a tradesman.

A person who is, for a term not exceeding two years, taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.

(ii) Notwithstanding anything hereinbefore provided in the trades of—

Fitter and/or turner, ’

Machinist—1st and 2nd class,

Motor mechanic, and

Refrigeration mechanic or serviceman, .
an employer may with the consent of an apprenticeship authority and upon satisfying that authority that he has the plant,
equipment and staff necessary for the proper tuition of each apprentice concerned take apprentices in excess of the proportion
herein prescribed. Until further order apprentices so taken shall not be counted in future calculations of the proportion of
apprentices to journeymen authorized by the Determination. :

Period of Apprenticeship.
(f) The periods of apprenticeship, except as to those marked (i), (xi), (xii), and (xvi), shall be as follows :—
If the apprentice, when indentured, is under the age of seventeen years—five years; if over the age of seventeen—four
or five years, at the option of the contracting parties.
For the trades marked (i), (xi), {xii), and (xvi)—four or five years at the option of the contracting parties.

Adult Apprentices,

" (g) Any apprentice who cannot complete his full term of apprenticeship before reaching his 22nd birthday may, by
agreement with his master, serve as an apprentice until he reaches the age of 23 yeara,
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Probationary Period.
(h) Minors may be taken on probation for three months, and if apprenticed such three months shall count as part of their
period of apprenticeship. An cmployer shall within fourteen days of employing a probationer notify the appropriate
apprenticeship authorities of the employment of such probationer to any of the trades mentioned herein.

. Wages.

(i) The minimum weekly rates of wage for apprentices shall be the under-mentioned percentages of the contemporaneous
needs basic wage prescribed for the area in which they are employed, and in addition thereto the constant and war loadings
specified, and in all contracts of apprenticeship hereafier made the employer shall covenant to pay wages of not less than such
rates. .

The total wages of apprentices and improvers shall be calculated to the nearest sixpence, any broken pars of sixpence.in
the result not exceeding threepence to be disregarded. -

() Wages per Week of 44 Hours.
Total Wage Payable—
“'Il!}il;; ‘2[(’) Miles
1 PO,
I : P:;c;téiﬁ%e ionit;tl)t L“'d:;r ﬁ[ﬁl)bou;né;P (1)0
. Bosic Wage. oading. oading. o8 of G.P.O., . Other Part:
e Sonlong s o g | AV YRR | of Victoria,
within Mildura
and Gippsland
Districts,
. Per Week. Ter Week. Per Week.

Four and five-year terms— 8 d. s d. £ s d £ s d. £ s d.
lst year .. .. a2y 00 09 11 6 130 110
2nd year .. .. 30 10 1 0 110 0 112 0 1 90
3rd year .. . 45 1 6 1 6 2 5 0 2 8 0 2 3 6
4th year . .. 75 20 2 3 314 ¢ 319 0 311 8
bth year .. . 95 20 30 413 6 419 6 410 6

Four-year terms—Appreniice

commencing after the age
of 17 years—

1st year - .. 26 0 0 09 1 5 0 1 6 8 1 4 0
2nd year .. .. 45 10 1 6 2 4 ¢ 2 7 8 2 30
3rd year .. .. 75 20 2 3 314 0 319 0 311 6
4th year .. .. 95 2 0 3 0 413 6 419 6 410 6

The sum of 2s. 6d. per week shall be added to the above rates in the case of apprentice patternmakers. .
An employee who s under 21 years of age on the expiration of his apprenticeship and thereafter works as & minor in the
occupation to which he has been apprenticed shall be paid at not less than the adult rate prescribed for that classification.

Hours.
(k) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen.

Overtime and Shift Work. .
(1) No apprentice under the ago of 18 years shall be required to work overtime or shift work unless he so desires.
No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would
prevent his attendance at technical school as required by any statute, Determination or regulation applicable to him.

Payment by Results.
(m) An apprentice shall not work under any system of payment by results.

Lost Time.

(n) Tho apprentice at the end-of the calendar period of any year in which he has actually given service to the master
upon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented himself
without the master’s consent, shall, for every day short of the said number of working days, and for every day of such absence,
gerve one day, and the calendar period of the succceding year of his service shall not be deemed to begin until the said
additional day or days shall have been served. Provided that in calculating the extra time to be so served the apprentice
shall be credited with time whick he has worked during the rclevant year in excess of his ordinary hours. . .

. " Prohibition of Premiums.

(o) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require
or permit any person to pay or give any consideration in the naturc of a premium or bonus for the taking or binding of any
probationer or apprentice.

Attendance at Technical Schools.

() Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed

all fees paid by them. -
. Annual and Sick Leave.

(g) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clauses 17 and 18 hereof
respectively.

IMPROVERS.

4. Tmprovers employed at brass polishing or in the making or repairing of typewriters, book-keeping machines, adding
machines, calculating machines, cash registers, duplicating machines, and similar machines shall be paid as follows:—

Wages per Week of 44 Hours.

Total Wage Payable—
Wltl:_lr(n} 21? Miles
—_ l;?f' “%{"éﬁ%" Constant L ‘n‘;]alr ]:\ilﬁ‘l)bouéné ,P 'él)
S Loading. oading. es of G.P.O,, .
Basie Wage. A , Other Part
’ Worrnimboolana | 0 TaHowE: of Victorla.
within Mildura
. and Gippsland
Districts.
Per Week. Per Week. Per Week,
s d. 8. d. £ s d. £ s d. £ s d
1st year .. .. .. 22 G 0 09 1 1 8 1 3 0 110
2nd year .. N .. 30 - 1 0 1 0 110 O 112 0 1 9 0
3rd year .. . . 45 1 6 1 86 2 5 0 2 80 2 3 6
4th year .. .. . 5 2 0 2 3 314 0 H 319 0 311 6
5th year .. .. .. 95 2 0 3 0 413 6 | 419 6 410 6
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Notwithstanding anything elsewhere in this Determination contained, where an improver is under the age of 21 years after
completion of five years at the trade of making or repairing typewriters, book-keeping machines, adding machines, caleulating
machines, cash registers, duplicating machines, and similar machines, he shall be paid four-fifths of the socond-class mechanic’s
time wage until reaching the age of 21 years.

Proportion of Improvers.~In the making or repairing of typewriters, book-keeping machines, adding machines, calculating
machines, cash registers, duplicating machines, and similar machines—one improver to every two or fraction of two workers
employed in this section.

Brass polishing.~—One improver to every two or fraction of two brass polishers receiving not legs than the minimum wage.

FEMALES AND UNAPPRENTIOED MALE JUNIORS.

5. (2) No junior other than an apprentice or an improver shall be employed at brass polishing or in assembling, making,
or repairing typewriters, book-keeping machines, adding machines, calculating machines, cash registers, duplicating machines, and
similar machines.

(b) Subject to the exception hereinafter provided, the minimum rates of wage for adult and junior females and for
unapprenticed male juniors employed in occupations for which apprenticeship is not provided by this Determination shall be as

follows :—
Wages per Week of 44 Hours.
Total Wage Payable—
Wltllx_iré ZPO(?Hles
— lﬁgclf‘gte:lge (I:‘dnsétlamt L Wdalr l)ée;lbouﬁfné ’I»‘ ’60
Basic Wage. oading. onding. B s Other Part:
e Wassnambonl woa | 00 Yetlowrs: of Victoris.
within Mildura
and Gippsland
Districts.
Per Week. Per Week. Per Week.
s d. & d. £ s d. £ s d. £.8 d
I.—Adult Females. - .
“Under three months’ experience 65 3 0 . 3 3 6 7 6 3186
All others .. 2a .. 75 3 0 . 312 8 317 8 310 8
11.—Junior Females.
17 years of age and under .. 40 10 .. 118 0 210 117 0
18 years of age . .o 47% 1 3 .. 2 5 6 2 8 6 2 4 0
19 years of age .. .. 55 1 6 212 6 218 0 211 0
20 years of age . .. 624 2 0 . 3 00 3 4 0 218 0
111.—Junior Males.
Under 16 years of age . 25 0 6 1 3 86 15 6 1 30
16 years of age . .e .35 09 ‘ 113 6 115 6 112 0
17 years of age o .- 47% 10 25 0 2 8 6 2 3 6
18 years of age o .. 80 10 - 217 0 3 08 2156 0
19 years of age . . 75 20 311 6 316 6 3 96
20 years of age .. . 90 20 . 4 5 6 411 6 430

A junior employee of eighteen years.or more shall be paid 3s. per week in addition to the rates prescribed herein while he
is employed as a furnaceman or assistant to a furnaceman.

IV.—Junior Males (Foundries).
0 6 0

. Under 16 years of age . 25 1 1 4 6 1. 6 6 1 40
16 years of age . . 33 0.9 19 113 0 115 8 112 0
17 years of age .. . 60 10 30 3 00 33 6 218 0
18 years of age .. N 75 20 4 0 315 6 4 0 6 313 6
19 years of age and over .. 90 2 6 4 6 410 6 418 6 4 8 0

Provided that the rate payable to any employee shall not excluding the constant loading be less than 20s.
The total wage shall be calculated to the nearest sixpence, any broken parf\ of sixpence in the result not exceeding
threepence to be disregarded.

(c) Except in the case of employees in foundries, the minimum rate payable to a junior female of any age or a junior
male of eight n years or more each with less than six months’ experience under this Determination shall, until he or she has
had six months’ experience, be 10 per cent. less than the amount represented by the percentage of .the nceds basic wage hereby
prescribed for & junior employee of his or her age and in addition thereto the constant loading prescribed for such an
employee :

P yProvided that this sub-clause shall not operate to reduce the rates paid to any female employee as from the beginning of
the first pay period to commence in August, 1942, .
Prohibited Occupations.
(d) Junior employees shall not be employed :—

(i) if under .uc age of 16 years— -
on oil or g#» burners or fires used for heating of small articles; or
using electric arc or oxy acetylene blow pipe, or

(ii) if under 18 years of age—
die setting on power presses; or
as furnacemen or assistants to furnacemen.

SPECIAL RATES.
6. In addition to the wages prescribed in clauses 2, 3, 4, and & hereof, the following special rates and allowances shall
be paid to employees, including apprentices, improvers, and unapprenticed juniors :—

Boiling-Down Works. -
(a) Working in boiling-down works—1d. per hour extra. .

Cold Places.
(b) Working for more than one hour in places where the temperature is reduced by artificial means below 32 degrees
Fahrenheit, 14d. per hour extra. Where the work continues for more than two hours employecs shall be .entitled to & rest
period of twenty minutes every two hours without loss of pay.

Confined Spaces.
(c) Working in confined space {as defined), 3d. per hour extra.

Dirty Work.

(d) Work which a foreman and workman shall agree is of an unusually dirty or offensive nature, 13d. per hour extra.

In case of disagreement between the foreman and workman, the workman or a shop steward on his behalf shall be entitled,
within 24 hours, to ask for a decision in the workman’s claim by the employer’s industrial officer (if there be one), or otherwise
by the employer or the executive officer responsible for the management or superintendence of the plant concerned. In such
case a decision shall be given on the workman’s claim within 48 hours of its being asked for (unless that time expires on a
non-working day in which cage it shall be given during the next working day), or else the said allowance shall be paid.

In any case where an organization alleges that an employer or his representative is persistently unreasonable or capricious
in relation to such claims, it shall have the right to bring such case before the Wages Board.
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Height Money.

(¢) Welders and their assistants and drillers engaged in the erection, repair, and/or maintenanco of stecl frame buildings,
bridges, gasometers and similar structures at a height of 50 feet or more dircctly above the nearest horizontal plane shall be paid
at the rate of 6s. per week extra.

Hot Places.

(f) Working for more than one hour in the shade in places where the temperature is raised by artificial means to between
115 and 130 degrees Fahrenheit, 14d. per hour extra; in places where the temperature exceeds 130 degrees Fahrenheit, 3d. per
hour extra. Where work continues for more than two hours in temperature exceeding 130 degrees Fahrenheit, employees shall also
be entitled to twenty minutes’ rest after every two hours’ work without deduction of pay. The temperature shall be decided
by the foreman of the work after consultation with the employees who claim the extra rate.

: Lead Works.
(¢) Working in lead works—1d. per hour extra.

Lignum Vitae.
(h) Patternmaker in lignum vitae outside the workshop and fitting to stern bushes, 3d. per hour extra.

- Meat Digestors and Oil Tanks.

(#) Working on repairs in oil tanks or meat digestors—14d. per hour cxtra. Provided that if any employeo is so
engaged for more than half of one day or shift he shall be paid the prescribed allowance for the whole day or shift.

Sanitary Works.
(#) Working in sanitary works—1Id. per hour extra. .

Slag Wool.

(k) Employees handling loose slag wool, loose insul wool or other loose material of a like nature used for providing
insulation against heat, cold or noise, shall when so employed on ship construction or ship repairing or on the construction,
repair or demolition of furnaces, walls, floors and/or ceilings be paid 4d. per hour extra. .

. Slaughtering Yards.
(1) Working in slaughtering yards—1d. per hour extra.

Smoke-boxes, &Lc.

(m) Working on repairs to smoke-boxes or fire-boxes of locomotives or on repairs to the smoke-box, up-take, funnel,
flue, furnace, or combustion chamber of marine type of boilers, or on repairs to smoke-boxes, fire-boxes, furnace or flues of other
types of boilers, 1d. per hour extra.

War Damaged Ships.

(n) All employees engaged in the cutting and removal of torn twisted and displaced structural materials from vessels
which have been damaged by bomb, mine, shell, or torpedo shall be paid extra rates as follows :—

(i) where such damaged structural materials are covered in oil residue and/or other unusually obnoxious substances,
and there is a risk of such materials falling or there are difficulties in the way of securing a safe foothold for
working—2d. per hour extra ; . :

(ii) where the work is carried out in the presence of explosives or combustible materials under conditions under
which thero is a risk of fire or explosion—4d. per hour oxtra. ; : R

(iii) where as well as working under the conditions specified in paragraph (i) hercof an employee works under those
specified in paragraph (ii). hereof—6d. per hour extra. .

The question of whether the conditions specified in paragraphs (i) or (ii) hereof or both of them exist in any particular
cage shall be settled by agreement between the foreman and the workman concerned provided that in cases of disagreement the
matter shall be settled as provided in sub-clause (d) hercof in the case of dirty work, and the provisions of that clause shall
apply to claims under this sub-clause. .

In any case in which it is agreed or decided that the specified conditions exist the extra rate prescribed shall be paid for
the whole of the time the employees are engaged cutting and removing the materials mentioned.

Wet Places.

(o) An employee working in any place where his clothing or boots become saturated, whether by water, oil or otherwise,
shall be paid 2d. per hour extra: provided that this extra rate shall not be payable to an employee who is provided by the
employer with suitable and effective protective clothing and/or footwear : And provided further that any employco who becomes’
entitled to this extra rate shall be paid such extra rate for such part of the day or shift as he is required to work in wet
clothing or hoots. :

Special Rates not Cumulative.

{p) Where more than one of the disabilities entitling a workman to extra rates exiat on the same job the employer shall be
bound to pey only one rate, namely, the highest fof the disabilities so prevailing.

Rates not Subject to Penalty Additions.

(¢) The special rates herein prescribed shall be paid irrespective of the times at which the work is performed, and shsll
not be subject to any premium or penalty additions.

TRAVELLING AND BoARD.

7. (a) An employes who on any day or from day to day is required to work at a job away from his accustomed workshop
or depot shall at the direction of his employer present himself for work at such job at the usual starting time; but for all time
reagonably spent in reaching and returning from such job (in excess of the time normally spent in travelling from his home to
such workshop or depot and returning) he shall be paid travelling time, and also any fares reasonably incurred in cxcess of those
normally incurred in travelling between his home and such workshop or depot. .

An employee who with the approval of his employer uses his own means of transport for travelling to or from outside
jobs shall be paid the amount of excess fares which he would have incurred in using public transport unless he has an
arrapgement with his employer for a regular allowance.

() An employee—

(i) engaged in one locality to work in another; or

(li) sent from his usual locality to another for employment which can reasonably be regarded as permanent, involving
a change of residence, shall be paid travelling time whilst necessarily travelling between such localities, and, for
a period not exceeding three months, expenses.

(¢) An employee sent from his usual locality to another (in circumstances other than those prescribed in sub-clause (b)
hereof) and required to remain away from his usual place of abode shall be paid travelling time whilst necessarily travelling
between such localities, and expenses whilst so absent from his usual locality.

(@) The rate of pay for travelling time shall be ordinary rates, except on Sundays and holidays, when it shall be time
and a half. .-

(¢) The maximum travelling time to be paid for shall be twelve hours out of every twenty-four hours, or when sleeping
berth is provided by the employer for all-night travel, eight hours out of every twenty-four.

f) *“ Expenses ” for the purpose of this clause means:—
(i) All fares reasonably incurred.

For boat travel the fares allowed shall be first-class on coastal boats, and on interstate boats where
there is no second-class as distinct from steerage; and for rail travel, second-class, except where all-night
travelling is involved, when they shall be first-class, with sleeping berth where available

(ii) Reasonable expenses incurred whilst travelling, including 2s. 8d. for each meal taken.
(i) A reasonable allowance to cover the cost incurred for board and lodging. .
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(g) A camping allowance of 3s. per day for every day, including Sunday, shall be paid to employees engaged on country
jobs at places where ordinary board and residence is not obtainable and camping in tents, cubicles or other temporary shelter 13
necessary ; Provided that where cooked meals are procurable by the employee at a mess established by the employer, the
amount of such country allowance shall be 9d. per day for every day, including Sunday.

() Until further order an employer shall be free to engage labour on the site of a job carried on away from the workshop
without payment of any travelling time or fares, unless such employee is sent from the workshop ; Provided that if any
employee engaged for the erection of a job had previously been engaged by the same employer in the fabrication of the job in
a workshop he shall be paid fares in excess of those incurred in travelling to and from the workshop.

MOTOR ALLOWANCE REFRIGERATOR SERVICEMER.

8. Employees engaged on repairs to refrigeration plants outside the employer’s business shall be provided with means of
transport by the employer, or, in the case of employees who use their own motor vehicles, shall be paid additional allowances
as follows :—

Per Week.
s d.
Motor car .. .- .. . .. .. - .. . 210 0
Motor cycle and side-car .. .. . . .. .. .. .. 110 0
Motor eycle . .. .. . - - - . . 100

Hours oF WORE.
. Day Workers.

9. (a) Subject to the exceptions hereinafter provided the ordinary hours of work shall be 44 per week to be worked in
five days of 8 hours (Monday to Friday inclusive) and one day (Saturday) of 4 hours ; or five days (Monday to Friday inclusive)
of 8 hours 48 minutes each continuously except for meal breaks at the discretion of tho employer between 7 a.m. and 5.30 p.m.
on Monday to-Friday inclusive, and 7 a.m. and noon on Saturday. "

TIn localities where the recognized half-holiday is on a day other than Saturday the day so recognized may be substituted
for Saturday for all the purposes of this Determination.

Provided that the spread of hours herein prescribed may be altered as to all or a section of the employees by mutual
agreement between an employer and the representative of the union in that shop.

Five-Days Week. . .
(b) In any case in which the ordinary week’s work of 44 hours can be performed in five days as aforessid withont—
(i) detriment to the public interest ;
(ii) loss in the value of goods handled or to be handled ;
(iii) reducing the efficiency of production ; or
(iv) reducing the efficacy of the necessary service, .
the employer shall on or before the 1st July, 1946, allow those employees who so desire to do so to work their ordinary hours
in five days as aforesaid. Any dispute as to whether the ordinary hours of work can in any case or cases be worked in
five days without detriment, loss or reduction as aforesaid shall be determined by the Wages Board upon application made by or
on behaif of the employees. Upon such an application proof that the working of a five-days weck will result in such detrimont,
loss or reduction as aforesaid shall be upon the employer.
This sub-clause shall not apply to employees engaged on the maintenance and servicing of plant.
It is a condition of the allowing of & five-days week hereunder that if required employees shall comply with the
reasonable and lawful orders of the employer as to working overtime, including the working of overtime on Saturday.

Forgers, d&c.
(c} The ordinary weekly hours of employment of forgers, forge furnacemen, and their assistants, shall consist of five days

of 9} hours each, including crib time, for which no deduction of pay shall be made. The rates in this Determination shall be for
a 44 hours week and hourly rates shail be ascertained by dividing the weekly rates by 44. ’

SmrFr WORE.
Definitionas.
10.(a) For the purposes of this clause—

“ Afternoon shift ** means any shift finishing after 6 p.m. and at or before midnight.

« Continuous work » means work carried on with consecutive shifts of men throughout the 24 hours of each of at
lesst six comsecutive days without interruption except during breakdowns or mesal breaks or due to unavoidable
causes beyond the control of the employer.

* Night shift ’ means any shift finishing subsequent to midnight, and at or before 8 a.m.

« Rostered shift >’ means a shift of which the employee concerned has had at least 48 hours’ notice.

&
Hours—Continuous Work Shifts.
(b) This sub-clause shall apply to shift workers on continuous work as hereinbefore defined.
The ordinary hours of such shift workers shall not exceed—
(i) 8 in any one day; or
(ii) 48 in any one week; or
(iii) 88 in 14 consecutive days; or
(iv) 176 in 28 consecutive days.
Subject to the following conditions, such shift workers shall work at such times as the employer may require :—
(i) A shift shall consist of eight hours, inclusive of crib time.
(ii) Except at the regular change-over of shifts, an employee shall not be required to work more than one shift in
each 24 hours.
(iii) Twenty minutes shall be allowed to shift workers each shift for crib, which shall be counted as time worked.

Hours—Other than Continuous Work. .

(c) This sub-clause shall apply to shift workers not upon continuous work as hereinbefore defined. The ordinary hours of
such shift workers shall not exceed— - . . .
(i) 44 in sny week, to be worked in five shifts of 8 hours 48 minutes, on Monday to Friday inclusive, or five shifts
of eight hours and one shift (Saturday) of four hours; or
(ii) 88 in 14 consecutive days, in which case an employee shall not, without payment of overtime, be
required to work more than eight comsecutive hours on any shift or more than six shifts in any week ; or
(fii) 132 in 21 consecutive days, in which case an employee shall not, without payment of overtime be required
to work more than eight consecutive hours on any shift or more than six shifts in any week.
Such ordinary hours shall be worked continuously except for meal breaks at the discretion of the employer. An
employee sball not be required to work for more than six hours without a break for a meal.
Except at regular change-over of shifts, an employee shall not be required to work more than one shift in each 24
hours.
Rosters.

(d) Shift rosters shall specify the commencing and finishing times of ordinnry. working hours of the respective shifts.
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Variation by Agreement.

{¢) The method of working shifts may in any case be varied by agrecment between the employer and the accredited
representative of the union to suit tho circumstances of the establishment. - .

The time of commencing and finishing shifts once having been determined may be varied by agrcement between the
employer and the accredited ropresentative of the union to suit the circumstances of the establishment, cr in the absence of
agreement by seven days' notice of alteration given by the employer to the employees.

Afternoon or Night Shift Allowances.

(f) Shift workers on continuous work whilst on afternoon or night shifts shall be paid 7} per cent. more than the ordinary
rates for such shifts.

Shift workers on other than continuous work whilst on afternoon or night shifts shall be psid 10 per cent. more than the
ordinary rates for such shifts.

Shift workers who work on any afternoon or night shift which does not continue for at least five successive afternoons or
nights in a five-day workshop or for at least six successive afternoons or nights in a six-day workshop shall he paid at the rate
of time and a half.

An employee who—

(i) during & period of engagement on shift works night shift only ; or
(ii) remains on night shift for a longer period than four consecutive weeks; or
(iii) works on & night shift which doos not rotate or alternate with another shift or with day work so as to give
him at least one-third of his working time off night shift in each shift cycle,
shall during such engagement, period or cycle, be paid at the rate of time and a quarter for all time worked during ordinary
working hours on such night shifts. :

Overtime.

(g) Shift workers for all time worked in excess of or outside the ordinary working hours prescribed by this Determination
or on & shift other than a rostered shift shall— -
(i) if employed on continuous work be paid at the rate of double time; or .
(ii) if emplotyed on other shift work at the rate of time and a half for the first four hours and double time
thereafter, . :
except in each case when the time is worked—
(iii} by arrangement between the employces themselves ;
(iv) for the purpose of effecting the customary rotation of shifts ; or
(v) is due to the fact that the relief man does not come on duty at the proper time; or
(vi) on_a shift to which an employee is transferred on short notice as an alternative to standing the employee off
in circn;mshafnces which would entitle the employer to deduct payment for a day in accordauce with clause
16 (b} hereof,

Provided that when not loss than 8 hours’ notice has been given to the employer by the relief man that he will be absent
from work and the employee whom he should rolieve is not relioved the unrelieved employee shall be paid at the rate of time
and a half for the first 4 hours on duty after he has finished his ordinary shift and at the rate of double time thereafter
except whore the employee is requirod to continue to work on his rostered day off when he shall be paid double timo.

Sundays and Holidays.

- () Shift workers on continuous work shifts for work done on a rostered shift the major portion of which is performed
on a Sunday or holiday shall be paid at the rate of time and a half.

Shift workers on other than continuous work for all time worked on a Sunday or holiday shall be paid at the rates
prescribed by clause 13 of this Determination. Whore shifts commoence between 11 p.m. and midnight én a Sunday or holiday
the time so worked before midnight shall not entitlo tho employee to the Sunday or holiday rate ; provided that the time worked
by an employee on a shift commencing before midnight on the day proceding a Sunday or holidey and extending into a Sunday
or holiday shall be regarded as time worked on such Sunday or holiday. .

Junior and Female Employees.

(i) Female shift workers, apprentices or juniors whilst on afternoon or night shifts shall be paid not less than the rates-
hereinbefore prescribed or ls. por shift whichever is the higher.

Mixep FuNcTioNs.

11. An cmployeo engaged for more than half of one day or shift on duties carrying a higher rate than his ordinary
clagsification shall be paid the higher rate for such day or shift. If for less than half of one day or shift he shall be paid
the higher rate for the time so worked. ’

OVERTIME.

12. (a) For all work done outside ordinary® hours the rates of pay shall bo time and a half for the first four hours and
double time thereafter, such double timo to continue until the completion of the overtime work. Provided that in the case of
an apprentice or a junior, the rate for overtime shall be not less than the rate herein prescribed or 1s. 8d. per hour whichever
is the higher. .

Except as provided in this sub-clause or sub-clauso (&) hercof in computing overtime each days’ work shall stand alone.

Rest Period After Overtime,

{(b) When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that employees have at
least eight consecutive hours off duty between the work of successive days. . .

An employee (other than a casual employee)} who works so much overtime between the termination of his ordinary work
on one day and the commencemont of his ordinary work on the next day that he has not at least eight consecutive hours off
duty between those times shall, subject to this sub-clause, be released after complotion of such overtime until he has had cight
consecutive hours off duty without loss of pay for ordinary working time occurring during such absenco.

If on the instructions of his employer such an employcc resumes or continues work without having had such eight
consecutive hours off duty he shall be paid at double rates until he is released from duty for such period and he shall then be
entitled to be absent until he has had eight consecutive hours off duty without loss of pay for ordinary working time occurring
during such absence. )

Call Back.

(¢) An employee recalled to work overtime after leaving his employer’s business premises (whether notified befors or after
leaving the premises) shall be paid for a minimum of three hours’ work at the appropriate rate for each time he is so recalled ;
provided that, except in the case of unforeseen circumstances arising, the employee shall not be required to work the full
three hours if the job he was recalled to perform is completed within a shorter period. This sub-clause shall not apply in cases
where it is customary for an employee to return to his employer’s premises to perform a specific job outside his ordinary
working hours, or where the overtime is continuous (subject to a reasonable meal break) with the completion or commencement of
ordinary working time, . )

Overtime worked in the oircumstances specified in this sub-clause shall not be regarded as-overtime for the purposes of
sub-clause {b) of this clause where the actual time worked is less than three hours on such recall or on each of such recalls.

Saturday Work-—Five-days Week.

{(d) A day worker on & five-days week required to work overtime on a Saturday shall be afforded at least three hours
work or paid for three hours at the appropriate. rate excopt where such overtime is continuous with overtime commenced on the
day previous.
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Standing By.
() Subject to any custom now prevailing under which an employee is required regularly to hold himself in readiness for
a call back, an employoe required to hold himself in readiness to work after ordinary hours shall until released be paid standing-by
time at ordinary rates from the time from which he is so to hold himself in readincss. Provided thut the existence of a
castom shall not operate to relieve an employer from paying a refrigeration serviceman the rate herein preseribed.

Meal Hours—General.

. (f) For work done during meal hours and thereafter until a meal hour break is allowed time and a half rates shall be paid.
An employee shall not be compelled to work for more than six hours without a break for a meal.

Meal Hours—Maintenance Employees. ~_
., (9) Subject to the provisions of the second part of sub-clause (f) of this clause an employee employed as“a regular
maintenance man shall work during meal breaks at' the ordinary rates herein prescribed whenever instructed to do so for the
purpose of making good break-downs of plant or upon routine maintenance of plant which can only be done while such plant
is idle.
Crib Time.

(k) An employee working overtime shall be allowed a crib time of twenty minutes without deduction of pay after each four
hours of overtime worked if the employee continues work after such crib time. .

Provided that where a day worker on a five-days weck is required to work overtime on a Saturday the first prescribed erib
time ghall, if occurring between 10 a.m. and 1 p.m., be paid at ordinary rates.

Unless the period of overtime is less than one and a half hours an employee before starting overtime after working
ordinary hours shall be allowed a meal break of twenty minutes which shall be paid for at ordinary rates. An employer and
employee may agree to any variation of this provision to meet the circumstances of the work in hand provided that the employer
shall not be required to make any payment in respect of any time allowed in excess of twenty minutes.

Tea Money.

(!} An employee required to work overtime for more than two hours without being notified on thoe previous day or
earlier that he will be so required to work shall either be supplied with a meal by the employer or paid 2s., and 1s. 3d. for
ench subsequent meal, but such payment need not be made to employees living in the same locality as their workshops who
can reasonably return home for meals.

Unless the employer advises an employee on the previous day or earlier that the amount of overtime to be worked will
necessitate the partaking of a second or subsequent meal (as the case may be) the employer shall provide such second and/or
subsequent meals or make payment in lieu thereof as above prescribed.

If an employec pursuant to notice has provided a meal or meals and is not required to work overtime or is required
to work less than the amount advised he shall be paid as above prescribed for meals which he has provided, but which
are surplus.

Transport of Employees. .
(5) When an employce, after having worked overtime, or a shift for which he has not been regularly rostered, finishes

work at & time when reasonable means of transport are not available, the employer shall provide him with a conveyance to his
home, or pay him his current wage for the time reasonably occupied in reaching his home.

HoLipays AND Suxpay WORK.

13. (@) Employees shall be entitled to the following public holidays without loss of pay as regards employees on weekly
hiring :—New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, King’s Birthday, Labour Day,
Anzac Day, Christmas Day, and Boxing Day, or such other day as is gencrally observed in the locality as a substitute for any of
the said days respectively. '

By agreement between any employer and his employees other days may be substituted for the said days or any of them
as to such employer’s undertaking.

Exceptions.

(6) An employee not engaged on continuous work shall be paid at the rate of double time for work done on Sundays and
public holidays, such double time to continue until he is relieved from duty.

Provided that where employces are necessarily engaged in repairs to or renewals of their employer’s plant and machinery
necessary for resumption of work the next following working day or for maintaining the continuity of electric light and power
(not including the installation of new machinery) work done on Sundays and holidays shall be paid for at the rate of time
and a half for the first eight hours and double time thereafter.

(c) An employee, other than a casual employee, not engaged in continuous work who works on a Sunday or a public
holiday 'and (except for meal breaks) immediately thereafter continues such work shall on being relieved from duty be
entitled to be absent until he has had eight consecutive hours off duty without deduction of pay for ordinary time of duty
occurring during such absence. )

(d) Employees, other than on shift or engaged in maintaining the continuity of electric light and power, required to work
on Sundays or public holidays shall be paid for a minimum of three hours’ work.

EXTRA RATES NOT CUMULATIVE.

14. Extra rates in this Determination, except rates prescribed in clause 6 are not cumulative so as to exceed the
maximum of double the ordinary rates.

PAYMENT OF WAGQES.

15. (a) Wages shall be paid weekly or fortnightly.

(b) On the first pay day occurring during his employment, an employeo shall be paid whatever wages are due to him up
to the completion of his work on the previous day: Provided that this sub clauso shall not apply to employces of electric
supply undertakings nor to employers who make a practice of allowing advances to” employees approximating wages due.

(¢) Upon termination of the employment wages due to an employee shall be paid to him on the day of such termination,
or forwarded to him by post on the next working day.

(d) An employee kept waiting for his wages on pay dey for more than a quarter of an hour after the usnal time for
ceasing work, shall be paid at overtime rates after that quarter hour, with a minimum of a quarter of an hour. R

{e) On or prior to pay day, the employer shall state to each employee in writing the amount of wages to which he is
entitled, the amount of deductions made therefrom, and the net amount being paid to him.

CONTRACT OF EMPLOYMEXT.
Weekly Employment. .

16. (a) Except as hereinafter provided employment shall be by the week. Any employee not specifically engaged as a
casual employee shall be deemed to be employed by the week. . .

(b) Employment shall be terminated by a week's notice on either side given at any time during the week or by the
payment or forfeiture of a week’s wages as the case may be. This shall not affect the right of the employer to dismiss any
employces without notice for malingering, inefficiency, neglect of duty, or misconduct, and in such cases the wages shall be paid
up to the time of dismissal only or to deduct payment for any day the employee cannot be usefully employed because of any
strike or through any breakdown in machinery or any stoppage of work by any cause for which the employer cannot reasonably
be held responsible. v

{¢) An employee not attending for duty shall, except as provided by clause 17 hereof, lose his pay for the actual time of
such non-attendance. :
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. Casual Employment.
(d) A casual employee is one engaged and paid as such. A casual employes for working ordinary time shall be paid per
hour one-fortieth of the weekly rate prescribed by this Dotermination for the work which he or she performs.

Late Comers.

(e) Notwithstanding anything elsewhere contained in this Detcrmination an employer may select and utilize for time-
keeping purposes any fractional or decimal proportion of an hour (not exceeding a quarter of an hour) and may apply such
proportion in the calculation of the working time of employees who without reasonable cause promptly communicated to the
employer, report for duty after their appointed starting times or cease duty before their appointed finishing times,

An employer who adopts a proportion for the aforesaid purpose shall apply the same proportion for the caleulation of
overtime,

SIcK LEAvVE.

17. (a) An employee on weekly hiring who is absent from his work on account of personal illness, or on account of injury
by accident arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction of pay,
subject to the following conditions and limitations :—

(1) He shall not be entitled to-paid leave of absence for any period in respect of which he is entitled to workers’
compensation,

(ii) He shall within 24 hours of the commencement of such absence, inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
absence. .

(iii) He shall prove to the satisfaction of his employer (or in the event of dispute the Wages Board) that he was unable
on account of such illness or injury to attend for duty on the day or days for which sick leave is claimed.

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess
of 44 hours of working time. '

For the purpose of administering paragraph (iv) of this sub clause, an employer may, within one month of this
Determination coming into operation or within two weeks of the employee entering his employment, require an employee to
make a sworn declaration or other written statement as to what paid leave of absence he has had from any employer during
the then current year; and upon such statement the cmployer shall be entitled to rely and act.

Single Day Absences.

(6) In the case of an employee who claims to be allowed paid sick leave in sccordance with this olause for an absence -
of one day only such employee if in the year he has already been allowed paid sick leave on more shan one occasion for one
day only, shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of a duly-
qualified medical practitioner that in his, the medical practitioner’s, opinion the employes was unable to attend for duty on
account of personal illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer’s rights
under sub-clause (a) (ili) hereof.

Cumulative Sick Leave.

(c) Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause (a)} (iv) of
this clause which has in any year not been allowed to an employeo by an employer as paid sick leave may be claimed by the
employee and subject to the conditions hereinbefore prescribed shall be ellowed by that employer in a subsequent ycar without
diminution of the sick leave prescribed in respect of that year. Provided that sick leave which accumulates pursuant to this
sub-clause shall be available to the employee for a period of two years, but for no longer from the end of the year in which
it accrues.

Attendance at Hospilal, dc.

(d) Notwithstanding anything contained in sub-clause (a) hercof an employee suffering injury through an accident arising
out of and in the course of his employment (not being an injury in respect of which he is entitled to workers’ compensation)
necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at a hospital, shall not suffer any
deduction from his pay for the.time (not exceeding four hours) so oceupied on the day of the accident, and shall be reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance.

ANRUAL LEAVE,
Period of Leave.’

18. {a) A period of fourteen consecutive days’ leave shall be allowed annually to an employee after twelve months’
continuous service (less the period of annual leave) as an employee on weekly hiring in any one or more of the occupations to
which this Determination applies.

Seven-day Shift Workers.

{5) In addition to the leave hereinbefore prescribed seven-day shift workers, that is shift workers who are rostered to work
regularly on Sundays and holidays shall be allowed seven consecutive days’ leave inclyding non-working days.

Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as a seven-day
shift worker, he shall be entitled to have the period of fourteen consecutive days’ .annual leave prescribed in sub-clause (a)
hereof increased by half a day for-each month he is continuously engaged as aforesaid.

Annual Leave Exclusive of Public Holidays.

(c} Subject to this sub-clause the annual leave prescribed by this clanse shall be exclusive of any of the holidays prescribed
by clause 13 of this Determination, and if any such holiday falls’ within an employee’s period of annual leave and is observed
on a day which in the case of that employee would have been an ordinary working day, there shall‘be added to the period
of annual leave time oquivalent to the ordinary time which the employee would have worked if such day had not been a holiday.

Where a holiday falls as aforesaid and the employee fails without reasonable cause proof whereof shall be upon him
to attend for work at his ordinary starting time on the working day immediately following the laat day of the period of his
annual leave he shall not be entitled to be paid for any such holiday.

Broken Leave.

(d) The annual leave shall be given and taken'in a continuous period or, if the employee and the employer so agree,
in two separate periods and not otherwise. : .
' . Calculation of Continuous Service.
(e) For the purposes of this clause service shall be deemed to be continuous notwithstanding—
(i) any interruption or termination of the employment by the employer if such interruption or termination has
been made merely with the intention of avoiding obligations hereunder in regpect of leave of absence ;
(iiy any absence from work on account of personal sickness or accident or on sccount of leave lawfully granted
by the employer; or :
(iii) any absence with reasonable cause proof whereof shall be upon the employee.

. In cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to the
benefit of this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such
absence of his inability to attend for duty and as far as practicable the nature of the illness injury or cause and the estimated
duration of his absence. A notification given by an employee pursuant to clause 17 shall bo accepted as a notification under
this sub-clause. . )

Any absenoe from work by reason of any cange not being a cause specified in this sub-clause shall not be deemed to break
the continnity of service for the purposes of this clause unless the employer during the absence or within fourteen days of
the termination of the absence notifies the employee in writing that such absence will be regarded as having broken the
continuity of service. .
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In cases of individual absenteeism such notice shall be given in writing to the employee concerned, but in cases of
concerted or collective absenteeism notice may be given to employees by the posting up of a notification in the plant, in the manner
in which general notifications to employees are usually made in that plant and by posting to each union whose members have
participated in such concerted or collectivo absentceism a copy of same not later than the day it is posted up in the plant.

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last
recorded address, in-which case it shall be decmed to have reached him in due course of post.

In caleulating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to tho
extent of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account in
calculating the period of twelve months’ continuous service.

Calculation of Service.

(f) Service before the date of operation of this Determination shall be taken into consideration for the purpose of
calculating annual leave, but an employee shall not be entitled to leave or payment in lieu thereof for any period in respect of
which leave or a payment in lieu thereof has been allowed or made under the clause hereby revoked. Provided however, that
in respect of service before the 15t January, 1946, the annual leave shall be allowed at the rate of 3% hours for each completed
one month of continuous service and in respect of service after that date at the rate of 74 hours for each completed one month
of continuous service. Any broken part of a month served before the lst January, 1946, shall for the purposes of this clause
be deemed to be service after the lst January, 1946. The period of annual leave to be allowed under this sub-clause shall
be calculated to the nearest day any broken part of a day in the result not exceeding half a day to be disregarded.

Where the employer is a successor or assignee or transmittee of a business if an employce was in the employment of
the employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect of the
period during which he was in the service of the predecessor shall for the purpose of this  clause be deemed to be in the service
of the employer. :

Calculation of Month.

(g) For the purposc of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in
question has the same date number as that which the commencing day had in its month and if there be no such day in such
subsequent month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

(k) The annual leave provided for by this clause shall be allowed and shall be taken and except as provi&ed by sub-clauses
{!) and (m) hereof payment shall not be made or accepted in lieu of annual leave.

Time of Taking Leave.

(i) Annual leave shall be given at a time fixed by the employer within a period not exceeding six months from the date
when the right to annual leave accrued and after not less than two weoks’ notice to the employee.

Leave Allowed Before Due Date.

(j) An employer may allow annual leave to an employee before the right thereto has acerued due, but where leave is
taken in such a caso a further period of annual leave shall not commence to accrue until after the cxpiration of the twelve
months in respect of which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto has accrued due and
the employce subsequently leaves or is discharged from the service of the employer before completing the twelve months’
continuous service in respect of which the leave was granted the employer may for each one complete month of the qualifying
period of twelve months not served by the employee deduct from whatever remuncration is payable upon the termination of
the employment onc-twelfth of the amount of wage paid on account of the annual leave, which amount shall rot include any
sums paid for any of the holidays prescribed by clause 13 of this Determination.

Payment for Period of Leave.

(k) Each employee before going on leave shall be paid two weeks’ wages, except a shift worker or an employee taking his
leave pursuant to sub-clause (d) of this clause cither of whom shall be paid the amount of wage he would have received in
respect of the ordinary time which he would have worked had he not been on leave during the relevant periods. For the purposes
of this sub-clause and sub-clause ({) hercof, wages shall be at the rate prescribed by clauses 2, 8, 4, and & of this Determination
for the occupation in which the employee was ordinarily employed immediately prior to the commencement of his leave or the
termination of his employment, as the case may be. Payment in the case of employees employed on piece or bonus work or any
other system of payment by results shall be at time rates.

Proportionate Leave on Dismissal.

(1) If after onc month’s continuous gervice in any qualifying twelve.-monthly period an employee lawfully leaves his’
employment or his employment is terminated by the employer through no fault of the employee the employee shall be paid at
his ordinary rate of wage for 3§ hours in respect of each completed one month of continuous service before the 1st January,
1946, and for 74 hours at the same rate in respect of each completed month of continuous service after that date, the service
in each case being service in respect of which leave has not been granted hereunder.

Annual Close Down.
(m) Where an employer closes down his plant, or & section or sections thereof, for the purposes of allowing annual leave to

all or the bulk of the employces in the plant, or section or sections concerned, the following provisions shall apply—

(i) He may by giving not less than one month’s novice of his intention so to do stand off for the duration of the
close down all employees in the plant or section or sections concerned, and allow to those who are not then
qualified for two full weeks? leave paid leave on a proportionate basis of one-sixth of a week’s leave for each
completed month of continuous service.

(ii) An employee who has then qualified for two full weeks’ leave, and has also comploted a further month or more
of continuous service shall be allowed his leave, and shall subject to sub-clause ( f) hereof also be paid
one-sixth of a week’s wages in respect of each completed month of continuous service performed since the
close of his last twelve-monthly qualifying period.

(iif) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from the

" " day on which the plant, or section or sections concerned is re-opened for work.
Provided that all time during which an employee is stood off without pay for the purposes of this sub-clause
shall be deemed to be time of service in the next twelve monthly qualifying period.

(iv) If in tho first year of his service with an employer an employee is allowed proportionate annual leave under
paragraph (i) hereof, and subsequently within such year lawfully leaves his employment or his employment
is terminated by the employer through no fault of the employee, he shall be entitled’ to the benefit of
sub-clause (I} of this clause subject to adjustment for any proportionate leave which he may have been allowed
as aforesaid,

MISCELLANEOUS.

A dation and C
Boiling Water.
19. (a) (i) Employers shall provide boiling water for employees at meal times.

Drinking Water.

(iiy Employers shall provide for the use of employees in workshops a sufficient supply of wholesome cool drinking water
from bubble taps or other suitable drinking fountains.
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B First-Aid Outfit. .
(iti) In each workshop, and at other places where .employees are regularly employed, the employer shall provide and
continuously maintain, at a place or places reasonably accessible to all employees, an efficient first-aid outfit.
Clause 8 of Chapter 9 of the Regulations under the Factories and Shops Act 1928 requires that a first-aid ambulance chest

shall be kept in some accessible place upon the premises and that such chest shall be equipped and supplied with the
following articles :—

ki
Articles, l?zuxlxlxg{)t\ijint& %ehesili

Antiseptic solution .. . .. .. . .. . . 1 bottle
Bandages, cotton and gauze . .. .. .. . 1 dozen assorted sizes
Castor oil .. . .. ‘e .. . .. . 2 oz.
Todine, tincture of .. . .. .. . .. Ve 2 oz
Manual, first-aid .. .. .. .. . o .. .. .. 1
Petrolatum, carbolized .. .. .. .. . .. e e I, 1 jar
Picric acid solntion, made according to the following recipe or preseription :—

14 teaspoonfuls of powdered picric acid, 3 oz. of absolute alcohol, and 2 pints of distilled water 1 pint
Pins, safety .. .. . .. . . .. . e 1 packet
Sal volatile e . .. .. .. . - . .. = 6 oz
Scissors .. .. .. . .. - . .. . . .. 1 pair
Tourniquet .- .. . o .. .. .. . . 1
Tweezers .. N . N . - . . . . . 1 pair
LCotton, absorbent .. .. .. .. .. .. .. .. .. .
.Gauze, sterlized, plain .. . .. .. .. . e e .. An adequate assortment
Lint, absorbent .. . .. .. . . .
Plaster, adhesive .. . . e ;

Lockers. .

(iv) An employer shall at some roasonably convenient place on his promises provide a suitable locker for cach employee
in his workshop, or hanging facilities which afford reasonable protection for employees’ clothes. In any case in which compliance
with this paragraph necossitates the provision of lockers or mew or improved hanging facilities, they shall be provided by the
Ist July, 1916, unless the employer proves to the satisfaction of the Wages Board that he is unable by reason of shortage of
matorial or labour or any other difficulties to provide such new or improved facilities, in which case their provision may be
postponed for such period or periods as the Wages Board determines.

Showers.

(v) Employers shall provide for all workmen employed in foundries hot and cold shower baths, which shall be situated
away from lavatories. ’

- Washing and Sanitary Conveniences.

(vi) Employers shall provide proper and sufficient washing and sanitary conveniences.

Clothing, Equipment and Tools.
Damage to Clothing and Tools.

(b) (i) Compensation to the extent of the damage sustained shall be made where in the course o! the work olothing or
tools are damaged or destroyed by fire or molten metal or through the use of corrosive substances. Provided that the employer’s
liability in respect of tools shall be limited to such tools of trade as are ordinurily required for tho performance of
the employee’s duties.

Gas Masks.

(i) The employer shall ensure that sufficient masks are available to enable each employce when engaged on repairs to
refrigeration plants ontside the employer’s premises, to take one with him.

Gloves.

(iif) Suitable canvas or leather gloves shall be provided by employers for operators of pneumatic tools and/or punch and
shearing machines and suitable gloves or pads for such other work as the i_oreman and cmployee may agree.

Tn case of disagreement between the foreman and workman, the workman or a shop steward on his behalf shall be
entitled, within 24 hours, to ask for a decision on the workman’s claim by the employer’s industrial officer (if there be one) or
otherwise by the employer or the executive officer respousible for the managemeunt or superintendence of the plant concerned.
In such case a decision shall be given on the workman’s claim within 48 hours of its being asked for (unless that time expires
on a non-working day, in which case it shall be given during the next working day), or else the zaid equipment shall be
provided.

In any case where an organization alleges that an employer or his representative is persistently unreasonable or capricious
in relation to such claims, it may bring such case before the Wages Board.

Goggles.

(iv) Suitable micn or other goggles shall be provided by the employer for each employee using emery wheels or where
used by more than one employee such goggles shall be sterilized before being used by another employse. An employee when
working on emery wheels shall wear the goggles provided for his protection.

Goggles containing celluloid shall not be considered suitable for the purposes of this provision.

Masks. -

(v) Where necessary suitablo masks shall be provided for employees required to uso compressed air for blowing dust
from olectrical machinery or ejuipment. An employee when performing such work shall wear the mask provided for his protection.
Masks containing celluloid sball not be considered suitable for the purposes of this provision.

Protective Equipment—Welding. ©

(vi) Employers shall provide a sufficient supply of the under-mentioned equipment to enable each welder and his
assistant when engaged on work necessitating its use to be supplied with same :—
(a) Suitable asbestos sheets, .
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(b) Hand screens or helmets fitted with coloured glass (or in the case of oxy-acetylene operators protective glasses
with side shields), ’
{c) Anti-flash goggles, .
* {d) Aprons, leather sleeves and leggings (or coveralls of flame-proof material) and gauntlet gloves; and
{¢) Gum or other insulating boots when working in places so damp that danger of electric shock exists.

An employee who is pursuant to this paragraph supplied with any of the equipment specified herein
shalllwsar or usé as the case may be such equipment in such a way as to achieve the purpose for which it is
supplied.

Where electric arc operators are working screens which shall be suitable and sufficient for the purpose
shall be provided by the employer for the protection of employees from flash.

Tools.

(vii) Until further order the employer shall provide for cach employee such tools as were customarily provided at the time
of the making of this Determination.” The employce shall replace or pay for any tools so provided if lost through his
negligence.

Tools—Palternmakers.

(viii) Except when dismissed for misconduct or when leaving of his own accord, & patternmaker employed for less than
three weeks at a workshop or job shall, to the extent of 6s., be reimbursed by his employer any expense incurred in the
carting of tools. A

Patternmakers at the conclusion of their employment shall be allowed one hour for grinding tools.

Dressing Castings.

(c) Where practicable, the dressing and rumbling of castings shall not be carried out in close proximity to employees not

doing that work. .
: . Ladles. .

{d) (i) All ladles of a holding capacity of 16 cwt. or more in use at the time of the making of this Determination shall be
fitted with safety worm gear or an equivalent safety fitting ; and all ladles of a holding capacity of 10 cwt. or more hereafter
brought into operation shall be fitted with safety worm gear. .

(ii) Where molten metal is carried in ladles by hand the weight of molten metal shall not exceed—

Single-handled ladles—60 1b., including the weight of the ladle.

Other ladles—} cwt. per man.

(iii) Where molten metal is carried by hand, & clear passageway not less than'2 ft. 8 in. wide shall be made.

Females—Rest Period and Seats.

(¢) Female employees shall be allowed a rest period of not less than ten minutes during each day or shift, to be taken
during tho first or second half of the day or shift as may be decided by a majority of the female employees in a shop.

When requested by employees and where practicable suitable seats shall be provided by the employer for female
employces. ‘

Ventilation.

(f) While any work is being carried on in any confined or enclosed space in which—
(i} fumes, gases, dust or vapours which may be dangerous or injurious are liable to be present or to be generated
in the course of the work; or
(ii) the atmosphere may otherwise become vitiated,
the employer shall install a suction exhaust apparatus, through which by means of a power-driven fan air is drawn from the
vicinity of the work in relation to which it is installed.
Where it is impracticable to install such suction exhaust apparatus the employer shall take all such steps as are necessary
to ensure safe working conditions in any such confined -or enclosed space.
This sub-clause .shall not be deemed to be inconsistent with the Harmful Gases, Vapours, Mists, Smokes and Dust
Regulations 1945 (published in the Victoria Government Guzette No. 21, dated 7th February, 1945) and shall not apply to any
processes or occupations to which those Regulations apply.

SHOP STEWARDS.

20. An employee appointed shop steward in the shop or department in which he is employed shall, upon notification thereof
to his employer, be recognized as the accredited representative of the union to which he belongs, and he shall be allowed the
necessary time during working hours to interview the employer or his representative on matters affecting employees whom he
represents.

Riout oF ENTRY oF UNroN OFFICIALS.

21. (a) For the purpose of interviewing employecs on legitimate union business, a duly accredited union representative
shall have the right to enter employers’ premises during the midday meal break on the following conditions :— ’
(i) That he produces his authority to the gatekecper or such other person as may_ be appointed by the employer ;

(ii) That he interviews employees only at places wherc they are taking their meal ;

(iii) That not more than one representative of cach of not more than three unions be on the premises at any one
time ;

(iv) That no one representative visit the premises more than once in each week ;

(v) That if any employer alleges that a represontative is unduly interfering with his work or is creating dissatisfaction
amongst his employees, or is offensive in his methods, or is committing a breach of any of the previous
conditions, such employer may refuse the right of entry, but the representative shall have the right to bring
such refusal before the Wages Board.

Provided that where certain employces are working under a system of shift work which precludes a representative from
interviewing them during the midday meal break, the representative shall have the right to enter the cmployer’s premises for
the purpose of interviewing such employees at such time and under such conditions as to notice ns may be mutually arranged
by the r;presentncive and the employer or, failing agreement at such times, and under such conditions as the Wages Board
may decide.

(b) For the purpose of investigating complaints concerning the application of this Determination, or the employment of
females upon work which is alleged to be unsuitable for females, a duly aceredited union representative shall be afforded reasonable
facilities for entering an employer’s workshop or plant during working hours, subject to the following conditions :-—

(i) That he discloses to thé employer or his representative the complaint which he desires to investigate ;

(1) thatxit he makes his investigations in the presence of the employer or his representative (if the employer so

esires) ;

(iii) that he does not interfere with work proceeding in the workshop ot plant ;

(iv) that he conducts himself properly. .

(¢) A union representative shall bo a duly accredited representative of an organization concerned if he be the holder for
the time being of a certificato, signed by the general secretary of that organization aud bearing the seal of that organization,
in tho following form, ov in a form not materially differing therefrom :—

{Name of organization.),

THIS I8 TO CERTIFY THAT is a duly accredited representative of the
above-named organization.
General Secretary.
{SEarL.)
Date—
Specimen signature of holder.
Strictly not transferable.
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TiME AND Waces Book.

22. (a) Each employer shall keep a record from which can be readily ascertained the name of each employee and his
dccupation, the hours worked each day, and the wages and allowances paid each week.

(b) The time occupied by an employee in filling in any time record or cards or in the making of records shall be treated
as time of duty, but this does not apply to checking in or out when entering or leaving the employer's premises.

(¢) The time and wages record shall be open for inspection to a duly accredited union official during the usual office hours
at the employer’s office or other convenient place. Provided that an inspection shall not be demanded unless the sccretary of
the union or the district secretary or organizer of any division suspects that a breach of the Determination has been committed.
Provided also that only one demand for such inspection shall be made in one fortnight at the same establishment.

(d) The official making such inspection shall be entitled to take a copy of entries in a time and wages record relating
to the suspected breach of the Determination.
. Notice Boarb.

23. The employer shall permit a notice board of reasonable dimensions to be erected in a prominent position in his
establishment, upon which accredited union representatives shall bo permitted to post formal union notices, signed or
countersigned by the representative posting same.

Any notice p-sted on such board not so signed or countersigned may be removed by an accredited Union representative
or by the employer.

DEFINITIONS.
General,

24. “ Confined space ’ means a compartment or space, access to which is through a manhole or similar opening, or a place
the dimensions of which necessitate an employee working in a stooped or otherwise cramped position, or without proper
ventilation, and includes such a spaco—

(i} in the case of a ship, inside complete tanks, chain lockers, and pefiks ; in bilges, under engine beds, under engine
room and stokehold floors, or under or inside boilors ; . .

(i} in the case of a locomotive, inside the barrels of boilers, fire boxos, water spaces of tenders, side tanks, bunker
tanks, saddle tanks or smoke boxes;

(iii} in other cases, inside boilers, steam drums, mud drums, fire boxes of vertical or road vehicle boilers, furnaces,
flues, combustion chambers, receivers, buoys, tanks, superheaters, or economizers.

-* Process worker ” means an employee engaged on—

(i) repetition work on any automatic, semi-automatic or single-purpose machine or any machine fitted with jigs,
gauges, or other tools rendering operations mechanical (and in connexion with which he is not responsible for
the setting up of the machine, nor for the dimensions of the products other than by checking with gauges,
which gauges shall bo either unadjustable or, if adjustable, shall not be set by the operator}; or

(ii) in the nssembling of parts of mechanical appliances or other articles so made, in which no fitting or adjustment
roquiring skill is required ; or
(iii} in specinlized processes—not requiring use of hand tools except hammers, pliers, screw-drivers, spanners and files,
- and such tools as are necessary for deburring or removing rags or edging ; or

(iv) in the assembling of typewriters, and/or bookkeeping, and/or adding, and/or calculating, and/or duplicating
machines, for the first time in Australia, but does not include tuning, and/or testing, and/or adjustment of such
machines.

¢ Ship repairs** means—
(i) all repair work done on ships;
(ti) all work other than the making of spare parts and stores done in a workshop used for ship repairs only ;
(iif) work done in a workshop used for both ship repairing, general enginecring, motal moulding, steel construction,
and other heavy metal fabrication on which employees aro engaged both on the ship and in the workshop.

“ Sunday ” means il time between midnight Saturday and midnight Sunday. -

* Cash Rogister Mochanic  means an adult employeo repairing and adjusting multiple total itemizing. machines.

* First Class Mechanic ” means an adult employee who fits, repairs, maintains, and/or services wholly or in part any
typowriter and/or duplicating machine and/or cash registers, other than those montioned in the preceding
definition.

** Second Class Mechanic "’ meaus an adult employee who adjusts or uligns machines for the first time in Australia.

“ Tradesman in making or repairing typewriters, book-keeping, adding, calculating, or duplicating machines’ means an
adult employee who makes: parts.

*“ Year "’ meons the period botween the lst day of June in each year and the next 31st day of May.

General Engineering.

“ Fitter "' means a tradesman of one or more of the following classes :—Mechanical fitter, electrical fitter, pipe fitter on
refrigeration work, and/or high-pressure work which includes live steam and hydraulio press work, points and crossings fitter, and
window frame fitter.

* [nspector " means a tradesman who is engaged to inspect components while in production or upon completion as to
their conformity with a specified standard of qualify and accuracy and who is authorized to exercise and does exercise a
disceretion to pass components which may not conform to that standard. -

* Locksmith  means a tradesman engaged in the making and/or repairing of locks and tho mechanism of safe and strong-
room doors.

* Machinist—Ist class " means a tradesman who is partly or wholly engaged in setting up and operating the following
machines :—Lathe, boring machine, milling machine, olaning machine, shaping machine, slotting machine, precision grinding
machine, and a drilling machine where the operator uses the same precision tools as fitters or turners,

** Machinist—2nd class ” means an adult employee not engaged as a tradesman who is not required to work from
drawing or prints or to do precision work, but who is engaged in operating or in sctting up and operating all machines, other
than a drilling machine, enumerated in the definition of machinist—Ilst class.

¢ Machinist—3rd class * means an adult employee other than a process worker who operates any power-driven machine
for which a rate is not elsewhere prescribed in this Defermination, and withous limiting the scope of the foregoing includes such
an employee operating any of the following :—Nut, bol, rivet, or dog spike making machines, tapping machines, and drilling
machines on work other than that specified in the definition of machinist-—lst class.

* Motor mechanic ”* means a tradesman engaged in repairing, altering, overhauling, assembling (except for the first time
in_Australia), or testing motal and/or electrical parts of the engine or chassis of motor cars, motor cycles, or other motor
vehicles.,

* Patternmaker  does not include an employee exclusively engaged on the filing or fitting of metal patterns.

** Scientific instrument maker ” means a tradesman engaged on the work of manufacturing, repairing, adjusting and/or
testing of optical and scientific instruments, but doés not include an emplayeo working exclusively as a tradesman.

* Toolmaker ”” means & tradesman making and/or repairing any precision tool, gauge, die, or mould to be affixed to any
machine, who designs or lays out his work and is responsible for its proper completion, and incindes nny tracdesman engaged
in or in connexion with the making of any tool, gauge, dio, or mould as aforesaid who by agreement with the employer is
classified as a toolmaker.

Welding.

*“ Welder—1st class ™ means a tradesman using electric arc and/or oxy-ncétylens blowpipe and/or coal gas cufting plant

or flame hardening wio is requited to apply general trade experience as a welder or flame hardener respectively.
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. “ Welder—2nd oclass ”’ means an adult employee using an electric arc or oxy- acetylene blowpipe who is not a welder
1st class or welder 3rd class.

* Welder—3rd class " means an adult employee using an electric spot or butt welding machine or cutting scrap with an
oxy-acetylene blowpipe.

' Heat treater "’ means an adult employee who is required to apply general trade experience as a heat treater and who
carries out the operation of heat treatment to produce in the materials treated such requirements as hardness, toughness,
ductility, resistance to abrasion, elasticity, tensile strength, machinability, and resistance to creep, and who works to limits in
size, shape, and straightness in tool work. .

Smithing.

 Other smiths »* includes ajax forger, blacksmith bulldozer, Bradley hammersmith, drop hammersmith, chain smith, engine
smith, general smith, motor smith, oliver smith, ship smith, spring smith, rolling stock smith, and wheelwright smith. )

* Machinist—1st class (steel construction) ” means an adult employee engaged solely operating one or more of the
following machines :—Bending rollers, guillotines, shearing machines, hydraulic presses of aver 200 tons pressure, portable drillers,
portable reamers, and tappers.

¢ Machinist—2nd class (steel construction) ” means an adult employee engaged solely operating one or more of the
following machines :—Mangling, nipping and notching, roll straightening, punching, cropping, hydraulic presses of 200 tons
pressure or under, stationary drillers, stationary reamers and tappers, plate cdge planers, and other machines.

Moulding.

“ Jobbing coremaker ” means a moulder engaged in making cores for metal moulds by the use of loam or strickle boards,
or by loose boxes, other than loose boxes used for repetition production of cores requiring little or no skill to produce.

‘* Jobbing moulder " means a metal moulder engaged in floor moulding, loam moulding, strickle moulding, or moulding from
loose patterns. : .

‘‘ Machine coremaker *’ means an adult employee making cores by machines where the core box is a fixture to or part
of such machines, or making repetition cores requiring little or no skill to produce.

“ Plate and machine moulder * means an adult employee engaged in moulding on the plate system or by machines where
the pattern is either a fixture to the plate or the spray system is used.

PERIODICAL ADJUSTMENT OF WAGES.

25. The wages rates set out in clause 2 are based upon the following basic wage rates and, pursuant to the provisions
of section 21 of the Factories and Shops dct 1934, the Board hereby determines that such rates shall be automatically
increased or decreased by the same amount and at the same time as such basic wage rates.

The basic wage rates shown hereunder shall be adjusted as prescribed in clause 26.

Basic Wage.
Place. . Needs Basio Wago Loading Total Basic Index Number
(Adjustable), Constant. Wage. Set Assigned.
£ s d. s d. £ s d
Victoria—
Within 20 miles of G.P.0., Melbourne, 10 miles of G.P.O.,
Geelong, at Warrnambool, and within Mildura and Gippsland
Districts .. .. .. .. .. 413 0 6 0 419 0 Melbourne
Yallourn—86s. 6d. in excess of basic wage for Melbourne. )
Elsewhere—3s. less than the contemporaneous basic wage for
Melbourne.

ADJUSTMENT OF Basic WaGE.

26. (a) Until the beginning of the first pay period to commence in February, 1947, the amounts of the basic wage shall
be as prescribed in clause 25.

(b) During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amounts of the basic wage shall be adjusted by the following method according to the position
and fluctuations (if any) of the Commonwealth Statistician’s * All Items ' retail price index numbers.

For the purposes of this Determination the expression ‘ Commonwealth Statistician’s retail price index numbers” or
any like expression means the numbers stated to be such index numbers in any document purporting, and not proved to be
wrongly so purporting, to be printed by the Commonwealth Government Printer, or to be signed by or on behalf of the
Commonwealth Statistician :—

(i) The index number set to be applied to a place is that assigned thereto in clause 25.

(ii) The index number for the calendar quarter next preceding the period of or near a quarter for which the
adjustment is made is to be ascertained.

(iii) The amount assigned in the following table {(or in any extension thercof) to the index number division
comprising that number is to be ascertained. N

{iv) The basic wage shall be of that amount assigned during such successive period.

Table.
Index Number Divisfons. : Basic Waga. Index Number Divisions, . Basic Wage.

£ 5 d. £ s d

994-1006 4 10 1118-1129 . .. .. .. 411 0
1007-1018 . .. . 4 2 0 1130-1141 .. . o 412 0
1019-1030 o . . 4 3 0 11421164 . . . . 413 ©
1031-1043 .- .e . 4 4 © 1155-1166 . .. .. . 414 0
1044-1055 . . 4 5 0 1167-1179, .. 415 0
1056-1067 . .. .. .. 4 6 0 1180-1191 416 0
10688-1080 e .. .. .. 4 70 1192-1203 417 0
1081-1092 . . .. o 4 8 0 12041216 418 0
1093-1104 . .. . 4 9 0 1217-1228 419 0
1106-1117 . _— e 410 0 1229-1240 5 0 0

Any extonsion of this table must be of the same construction as the table.

’
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The wages of adult females, junior females, and male juniors shall be the percentages of the contemporaneous needs
basic wage prescribed for the area in which they are emplcyed and in addition thereto the constant and war loadings specified

. in clauges 3, 4, and 5 of this Determination.

MARGINAL RATES.
In addition to the basic wage provided in clause 25, the margins and wartime loadings set out in this clause shall be the

minimum rate payable to employees therein named :—

Classification.

Margins Wartime Loadings
Por Week. Per Week.

(a) Engineering and Brassworking Section.

Angle-iron smith . .
Annealer and/or case hardener .. .
Brassfinisher (tradesman) .
Brassfinisher (2nd class) .. .
Brass pOllihBr o e

Blacksmith’s machinist ..

Brass-smith, copper-smith, or ot.her smith .

Fitter and/or turner . e ..

Fitter, turbine blade e . .
Forger and/or faggoter .. .

Heat treater .. . . ..
Inspector . O N .
Key-seating nmchmlst . .. ..
Locksmith .. N T .. .
Machine setter .. . .. ..
Machinist—Ist class e .. .
Machinist-—2nd class .. ..

Machinist—3rd class .-

Marker off (i.c., a fitter the gten.ter part of whose time is oééupied in markin.g: off)

Motor eycle mechanic
Motor mechanic ..
Motor tuner and tester ..
Mould polisher .. e .
Patternmaker .. . ..
Pipe fitter on low prcss“re work .. .. ..
Process worker
Refrigeration mechanic or Servmoman
Safe maker and/or repairer (securlt,v worL)
Scalemaker and/or adjuster .
Scientific instrument maker
Toolmaker . AN .. .. ..
Toolsmith .. .. ..
Wet stone gnnder and alaz:er (tradesman) ..
Welder—1st class (other than when using Cutler machine)
‘Welder—Ist class (using (.,utlel machine)
Welder—2nd class . ..
Welder—3rd class . .. . ..
Welder—tack .. . .
Jobbing moulder and/or coremaker .
Plate and machine moulder and/or coremuker—-

Ist six months’ experience ..

2nd six months’ experience

3rd six months’ experience

Thereafter

(b) Making or Repairing Typewriters, Bookkeeping Machines, Adding Machines, Calculating
Mackines, Cash Registers, Duplicating Machines and Similar Machines.

Adding, ealculating and bookkeepmg machine mechamc
Cash register mechanic .. =
Tradesman

First-class mechanic

Second-cless mechanic .. . ..
Process worker .. . . .. .

[
a
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&
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31 0 6 0
3t 0 6 ¢
30 0 6 0
25 0 4 0
22 0 4 0

8 0 3 0

Melbourne, 12th November, 1946.

A. V, BARNS, J.P., Chairman,
J. V. WILLOX, Acting Secretary.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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Public Service Act 1946, Section 50.

REGULATIONS.—PART IL—-PROMOTIONS AND
TRANSFERS.

FVHE Public Service Board, in pursuance of the powers conferred
by the Public Service Act 1946, hereby amends the Public
Service (Public Service Board) Regulations as follows:—

After Regulation 36 the following Regulation is inserted ——

“86a. (1) Where any office has been raised in classification,
the Board may, notwithstanding the provisions of Regnlation 36,
request the Permanent Head of the Department in which the office
is classified to furnish -the Board with the name of the officer
recommended for appointment to such reclassified office.

‘(2) The Board shall cause the name of the recommended officer
and a brief summary of the duties of and the appropriate qualifi-
cations for such reclagsified position to be advertised in the
Government Gazette.

(8) Any officer of the Division in which the office is classified
may appeal to the Board in writing against such recommendation.
The appellant shall state—

_. (a) the grounds of his appeal, and

(b) if he is so entitled, whether he desires to appear in person
before the Board,

and shall cause such appeal to be lodged within ten days of the
publication of the notification of such recommendation in the
Government Gazette. :

(4) The provisions of sub-regulations 7, 8, 9 and 10 of Regula-
tion 86 shall be deemed to be incorporated in this Regulation
mutatis mutandis.” -

D. D. PAINE, Chairman.

E. F. FITZGIBBON, Secretary.

Public Service Board of Victoria, .
Melbourne, 2nd December, 1946.

No. 252.—12060/48.
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Public Service Act 1946, Section 50.

REGULATIONS.—PART IIL—SALARIES, INCREMENTS,
AND ALLOWANCES. -

HE Public Service Board, in pursnance of the powers conferred
by the Public Service Act 1946, hereby amends the Public
Service (Public Service Board) Regulations as follows:— i

Regulation 48 is hereby revoked and the following Regulation
inserted in lieu thereof :—

“ 48, The salaries (and increments of salary) payable in respect
of any class or office in the Public Service shall be those prescribed
by these Regulations.”

After Regulation 48 the following Regulation is inserted :—

“ 484, (1) The annual rates of salary of officers in the Adminis-
trative Division shall be in accordance with the scale set forth
in the Third Schedule to these Regulations.

(2) The annual increments payable to officers in the Adminis-
trative Division whose offices are classified in any class other
than Class “Al1” or Class “A” shall conform to the salaries
provided for subdivisions of classes in the Third Schedule to these
Regulations.

(3) The annual amount or range of salary assigned to each
office classified in Class “ A1” or Class “A” of the Administra-
tive Division shall, within the minimum and maximum limits of
the appropriate class, be as prescribed.

(4) Where annual increments are payable to officers in the
Administrative Division whose offices are classified in Class “ A1”
or Olass “ A,” each such annual increment shall be of £50. Pro-
vided that the first annual increment payable to officers in receipt
of the minimum salary of Class “ A ” shall be £39.”

Sub-regulation (2) of Regulation 49 is hereby revoked and the
following sub-regulations inserted in lien thereof:— . :

“(2) The annual rates of salary of officers in the Professional
- Division shall be in accordance with the scale set forth in the
Third Schedule to these Regulations. :

(8) The annual increments payable to officers in the Professional
Division whose offices are classified in any class other than Class
«A17” or Class “A” ghall conform to the salaries provided for
subdivisions of classes in the Third Schedule to these Regulations.

(4) Where annual increments are payable to officers in the
Professional Division whose offices are classified in Class “A1”
or Class “ A;” each such annual increment shall be of £50. Pro-
vided that the first annual increment payable to officers in receipr
of the minimum salary of Class “ A ” shall be £39.”

Regulation 60 is hereby revoked and the folfowing Regulation
inserted in lieu thereof :— ’ .

« 60, (1) Notwithstanding the provisions of Regulation 48a,
every male officer who is classified in Class “E” of the Adminis-
trative Division or of the Professional Division shall, without
affecting his normal progression by subdivisional promotion in
the class, be paid an annual rate of salary, according to his age,
as provided in the following scale:—

Annual Rate
of Salary.
Age. £
At 17 years .. .. .. .. 156
At 18 years .. .. .. .. 182
At 19 years .. . .. .. .. 208
At 20 years .. .. .. 234

At 21 years or over .. . .. 260
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(2) Subject to the provisions of section 35 of the Public Service
Act 1946— '

(a) An officer, being a member of the Defence Forces, who
is entitled under sub-regulation (1) of this Regulation
to receive an annual rate of salary in excess of the
rate appropriate to the subdivision in which he is
classified, shall proceed by annual increments which
will conform to the salaries provided for Class “D”
in the Third Schedule to these Regulations.

Provided that such officer shall not receive an annual
rate of salary in excess of £364 until he has passed
the test or examination as preseribed.

(b) An officer (other than a member of the Defence Forces)
appointed prior to the commencement of this Regula-
tion, who is entitled under sub-regulation (1) of this
Regulation to receive an annual rate of salary in
excess of the rate appropriate to the subdivision in
which he is classified, shall not receive an annual rate

" of salary in excess of £260 until he hds been in receipt
of that sum for two years when he shall proceed by
biennial increments which will conform to the salaries
provided for Class “D” in the Third Schedule to
these Regulations.

Provided that such officer shall not receive an annual
rate of salary in excess of £364 until he has passed the
test or examination as prescribed. :

(¢) An officer (other than a member of the Defence Forces)

i appointed after the commencement of this Regulation,
who is entitled under the provisions of sub-regulation
(1) of this Regulation to receive an annual rate of
salary in excess of the rate appropriate to the sub-
division in which he is classified, shall not receive an
annual rate of salary in excess of £260,

Provided that, if such officer—

(i) has been in receipt of the annual rate of salary
of £260 for two years; and

(ii) has passed the test or examination as pre-
seribed, -
he shall proceed by biennial increments whick will
conform to the salaries provided for Class “D” in
the Third Schedule to these Regulations.

(8) In this Regulation “ Member of the Defence Forces ” means
an officer who is engaged or was engaged on continuous full-time
service as a member of the Defence Forces in connexion with the
war against Germany which commenced in the year One thousand
nine hundred and thirty-nine or the war against Japan which
commenced in the year One thousand nine hundred and forty-one.”

Regulation 61 is hereby revoked and the following Regulation
inserted in lieu thereof :— :

“61, (1) Every officer who, immediately prior to the com-
mencement of this Regulation, was classified in the Adminis-
trative Division shall be classified in the class and subdivision
(if any) of the class in that Division with which the salary he
was receiving immediately before the operation of this Regulation
corresponds and shall be eligible to receive future annual incre-
ments on the dates on which such would have become payable
but for the operation of this Regulation.

Provided that any such officer who, by virtue of the provisions
of the Public Service Act 1946, was classified in—

(a) Class “A” and in receipt of a salary of £748, or in the
fifth or sixth subdivision .in Class “B,” shall be
classified in Olass “A?” as provided in the Third
Schedule to these Regulations and shall receive the
minimum rate prescribed for such class and be eligible
to receive at yearly intervals thereafter the increments
(if any) prescribed for his office;
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(b) the first, second, third or fourth subdivision of Class

“B” shall be classified in the first, second, third or
fourth subdivision (as the case may be) in-Class “B1”
as provided in the Third Schedule to these Regulations

-and shall be eligible to proceed to the maximum of such

Olass by annual increments. The next increment in
the case ‘of an officer in the fourth subdivision shall be
payable on the completion of a period of twelve months’

-gervice on a salary of £670;

(c) the sixth subdivision of Class “C” shall be classified in

Class “B1” as provided in the Third Schedule to these
Regulations and shall receive the minimum rate
prescribed for such Class and be eligible to receive at
vearly intervals thereafter the increments prescribed
for such Class;

(d) the first, sccond, third, fourth or fifth subdivision of

Class “ C” shall be classified in the first, second, third,
fourth or -fifth subdivision (as the case may be) in
Olass “ C1” as provided in the Third Schedule to these
Regulations and -shall be eligible to proeceed to the
maximum of such class by annual increments. The
next inerement in the case of an officer in the fifth
subdivision' shall be payable on the completion of a
period of twelve months’ -service on a salary of £553;

¢) Class “D” and was, immediately prior to the operation
5 y P

of Part IL. of the said Act, classified in the Fourth
Class of the Clerical Division under the provisions of
the Public Service Act 1928 may, with the approval of
the Board,-be classified in Class “C” as provided in
the . Third Schedule to these Regulations on the
completion of a period of not less than twelve months’
service on a salary of £436.

(2) Every officer who, immediately prior to the commencement
of this Regulation, occupied an office classificd in the Professional
Division shall continue to occupy such office and shall be—

(a) classified in the class and subdivision (if any) of the

class with which the salary he was receiving imme-
diately before the commencement of this Regulation
corresponds ;

(b.) elligible to receive the annual amount or range of salary

assigned to his office;

(¢) eligible to receive future annual increments on the dates

on which such ‘would have become payable but for the
operation of this Regulation.

Provided that any such officer who was receiving—

(a) a

rate of salary less than the minimum rate assigned to
his office' by the First Schedule to these Regulations
shall be classified in the class appropriate to the salary

. assigned to-his office and he eligible to-receive at yearly

(b) a

intervals from the date of this Regulation the inere-
ments (if any) as prescribed;

rate of salary not less than the minimum rate assigned
to hig office by the First Schedule to these Regulations
shall be eligible to proceed to the maximum of such
office by annual increments (if any) as prescribed by
Regulation 49; .

(¢) the maximum salary for his office for a period-of not less

than twelve months and a higher maximum salary is
assigned to his office shall, if eligible therefor, receive

' .an increment from the 'date of - commencement of this

@) a

Regulation and b cligible to receive at yearly intervals
thereafter. the further increments (if any) prescribed;

rate of salary prescribed for Class “D” and was,
immediately - prior to the, operation of Part IL. of the

- Public Service Act 1946, classified in Class “D” of the

Professional Division under the provisions of the
Public Service Act 1928 may, with the approval of the
Board, be .classified in Class “C” as provided in the
Third Schedule to- these Regulations on the completion
of a period of not less than twelve months’ service on
a salary of £436.”

Victoria Gazette



Victoria Gazette

o

3927

No. 252.—December 2, 1946

The First Schedule to these Regulations is hereby revoked and the

" following Schedule inserted in lieu thereof :—

FIRST SCHEDULE.

ProrrssioNarn Division,

Offices and Rates of Salaries.

Yearly Rate of.Salary.

Office,
Minimum. Mnx.lmum.
£ £
DEPARTMENT- OF PREMIER.
Crass “A". '
Executive Officer, Soil Conservation Board 761 850-
DEPARTMENT OF CHIEF SECRETARY.
Crass “Al ",
Government Statist .. .. - 1,050 1,250
CLasSES “A”-anDp “Al™.
Director, National Gallery .. . . 850 1,100
Crass “A™.
Inspeotor-General of Ponal Establishments and :

Inspector of Reformatory Schools .. . 970 1,020
Chief Librarian, Public Library . . 820 970
Chief Inspeoctor of Explosives . . 761 900

Crass “B2".
Superintendent of Weights and Measures .. 670 722
Crasg “ Bl1”.
Aggistent Librarian, Public Library .. . .. 6502 722
Chief Clerk, Accident Insurance Office 592 722
Deputy Inspector-GeneraI of Penal Estnblxsh-

ments .. . .. | 692 722
Direotor, National Museum .. 592 722
Medical Superintendent - (Female), " Children” s

Welfare Depot, Royal Park 592 722%
Assistant Director, National Gullol‘y . 592 722
Governor, Pentridge . . 592 7221
Asgistant Actuary, Friendly Soeletles . 592 722

"Crass “B*,
Director, Museum of Applmd Sclance . 592 844
Chief Shorthand Writer - . . . 592 - 844
Deputy Governor, Pentridge . . 592 6441
Crass “C27.
y Superintendent of Weights and Measures 527 579
Pa&ont-ologlst National Museum 527 579
Crass “C1 ™.

Senior Assistant, Public Library . - 449 579
Inspector, Accident Insurance Office .. e 449 579
Chemist and Imspector, Explosives .. 449 578
Curator of the Art Museum and Keeper: of the

Prints, National Gallery .. .. 449 579
Ornithologist, National Museum . . 449 579
Mammalogist, National Museum .e Cae 449 579
Entomologxst National Museum . 449 579
Senior Assistant, Museum of Applied Scxence . 449 579

Crass “C”,
Biologist, Fisheries and Game . . 449 501
Shorthand Writer .. - .. oo * . 449 501

+* Less deduction of £60 a year for board and lodging.

t Less deduction of £39 a year for quarters and light.

3 Subject to a charge of 7§ per cent. of total amnlument payable by way of salary for quarters.
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First ScHEDULE—conlinued.

Yearly Rate of Salary.
Office, -
Minimum, | Maximum,
: £ £
DEPARTMENT oF CHIER SEORETABRY—condinued.
Crass “D”.
Supervising Inspector, Explosives . o - 436
Mineralogist (Female), National Museum .. 364 436
Assistant, Chief Secretary’s Office .. .. 364 436
Assistant, Publio Library .. . 364 436
Chemist and Inspeotor, Explomvea .. e 364 436
Chemist, osives - 364 438
Assistant, Museum of Apphed Soienco . 364 436
Claims Clerk State Motor Car Insurance Oﬂioe 364 436
Inspector, Accident Insurance Office .. . 364 436 .
Inspector, State Motor Car Insurance Office .. 364 436
Conohologmt {Female), National Mussum . 364 436
-Articulator, -National Musoum . 364 4368
Taxidermist, National Museum . 364 436
Asgistant Blologlst Fisheries and Game . 364 436
Asgistant (Female), Public Library .. .. 286 364
CIIEBFS tlEll AND (lD)'- *
Asgsistant, Publio.Library .. el . 143 436
Assistant, National Museum . . . 143 4368
- Ammta-nt Museum of Apphed Smence . 143 436
Axslstant (Female), Publio Library .. . 143 364
Asgistant (Female), National Museum o) 143 364
DEPARTMENT OF TREASURER.
Crass “A”,
Government Printer . . o 820 920
Crass “ Bl ",
Estates Officer, Housing Commission .. o 592 722
Crass “B’.
Senior Valuer, Taxation (Land Tax) Branch .. 592 644
GI 8s ““ Cl l$ :
Valuer, Taxation (Land Tax) Branch 49 | 579
Professional Assistant, Office of the Publie Trustee 449 579
Assistant Estates Oﬁoer Housing Commission 449 579 -
Surveyor, Housing Cemmxssnon . 449 579
Investigating Officer, Housing Commission .. 449 579
Crass “C.
Professional Assistant, Offico of the Public Trustee 449 501
CLass “D ™., ’
Draughtsman, Taxation {Land Tax) Branch .. 364 436
Dranghteman, Housing Commission .. = .. 364 436
DEPARTMENT OF LAW.
B} Crass “Al"™.
Parliamentary Drafteman = .. .. . .. 1,400
Crown Solicitor .. .. .. .. 1,070 1,220
Senior Metropolitan  Police 'Magistrate and
Chairman of the Bench of Metropolitan md :
Suburban Magistrates . . . 1,080 1,100
Asgistant Parliamentary Draftsman .. .. . 1,050
Crass “A™,
Metropolitan Police Magistrate ) e 1,000
Police Magistrate, Grade I. (Subu.rban Bendxgo,
Ballarat, Geelong, and Relieving) .. 800 . 950
Police Mngmtmte, Grade II. (Colmtry, Children’s
Court, and City Coroner) . . 761 200
Regmtmr-Geneml and Reglstmr of Titles - . 870
Chief Examiner of Titles .. 870
Surveyor and Chief Draughtsmnn and Titles
Office Survey Officer ..o} 76l 850
Examiner of Titles .. . . . 761 850
Assistant Crown BSolicitor .. . . 761 850
Public Solicitor .. . . .. e 761
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Yearly Bate of Salary.

Office
Mipimum, (Maximum.
- DEPARTMENT o Law—continued. £ £
Crass “B2 ",
Assistant Chief Draughtsman, Titles Office . 670 729
Registrar of Probates and Administrations . 670 722
Professional Assistant, Parha,mentary Dmfte-
man’s Office . o 670 722
Crass “B1”,
Prothonotary .. 592 722
Superintending Drsnghtaman Tltlea Oﬂice .. 592 722
ﬂg&l Asgistant (Police),’ Crown Solicitor’s Office 592 722
cer-in-Charge, Criminal Business, Crown
Solicitor’s Office .. L 592 722
Officer-in-Charge, Conveya.ncmg other than
Railways, Crown Solicitor's Office .. - 592 722
Officer-in-Charge, Prosecution Brunch Crown
Solicitor’s Office .. 592 722
Officer-in-Charge, Common La.w, Crown
Solicitor’s Office el e 592 722
Crass “ €27,
Legal Assistant (Houslng), Crowu Solicitor’s OﬁSce 527 579
Legal Assistant (Labour), Crown Sohmtor 8 Olﬁce 627 579
Senior Draughtsman, Titles Office 527 579
Senior Court Reporter - .. st 627 579
Crass “CL”,
Sn:veyor, Titles Office 449 579
Professional Assistant, (}rown Solicitor (3 Oﬂice .. 449 579
“ c "'
Draughtsman, Titles Oﬁioe . 449 501
Professional Assistant (Criminal Bl‘n.nch), Crown
Solicitor’s Office .. .. 449 501
Reporter and Shortha.nd Writer (Male) S 449 501
Crass “D”,
Dranghtsman, Titles Office .. . Tt 364 436
Professional Assistant, Crown Solicitor’s Oﬂice 364 436
Professional Assistant, Crown Law Offices . 364 436 o
Professional Assistant, Publio Solicitor’s Office .. 364 438
Probation Officer (Male), Children’s Courts 364 438
Court Reporter (Female) .. . . 364 416
Draughtawomun, Titles Oﬂioe oee 286 300
OLassEs “E” axp “D”, .
Probation Officer (Female), Children’s Courta © 234 364
Draughtsman, Titles Office .. .. 143 436
Crass “E”.
Professional Assistant (Female), Crown ‘Law
Offices .. .. . . . 280
DEPARTMENT OF LANDS AND SURVEY.
Crass “A™,
Surveyor-General .. e T e T e e 900
Deputy Survayor-Geueml .. o |81 850
Director, Melbourne Botanic Gardens, and
Government Botanist 761 850*
Chief Photogrammetrist and’ Survey Resea.rch
Officer . - 820
Supennfendent of Vermin and Noxxous Weeds
Destruction s . . 761 800
Crass “B2”, '~
Chief Draughtsman .. . e e 870 722
Crass “Bl1”,
Superintending Surveyor .. .. .. 592 722
District Surveyor . . . 592 722
Chief Inspector of La.nd Settlament . © 592 722

* Subject to a chargs of 10 per cent. of total emolument payable by way of salary for quarters,
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First ScHEDULE—CcOontinued.,

Yearly Rate of su'uy.
Offics, [,
. Minimum. | Maximom,
DEPARTMENT 0F LANDS AND SURVEY-—confinued. £ £
Crass * Bl "—continued,
Surveyor, Land and Buildings . . 592 722
Crass “B™.
Superintending Draughtsman 592 644
Officer-in-Charge, Central Plan Office . 592 _ 644
Senior Botanical Officer . 592 644
Crass “ €2,
Senior Draughtsman .. 527 579
Senior Draughtsman (thhogmphlo) o 527 579
Assistant Chief Inspector of Land Sottlement .. 527 579
Crass “C17.
Staff Surveyor .. - - an 449 579
» Crass “C”. )
Draughtsman e e . 449 501
Botanist .. . .. .. 449 501
CLass “D "
Surveyor .. . P, .. 390 436
Draughtsman . .- 364 436
Draughtsman (thhograpluc) - - 364 436
Draughtsman e . 286 436
Assistant, Herbarium’ . e e 286 436
" CLass “E”,
Draughtsman - - - . 143 260
DEPARTMENT OF PUBLIC WORKS.
Crass™ A ™.
Chief Engineer and Engineer, Ports and Harbours 820 1,020
Chief Architect . e 820 1,020
Asgistant Chief Architect’ (Mamtena.nce) . . 800 850
gseistnnt_ Chief Architect (Design) .. .. 800 850
Crass “ B2,
Senior Architect . . .. .. 670 722
Mechanical Engineer . .. 870 . 722
Architect (Furniture and Ettlngs) - . 670 722
Distriot Architect .. .. o .. 870 722
Quantity Surveyor .. . . . 870 722
Crass “ Bl
Marine Su.rveyor . . . 592 722
Engineer .. . . 592 722
Engineer (Demgnmg) . . . 502 722
Structural Engineér ’ . 592 722
Superintendent of Floating Plunt 592 722
Crass-“B”.
Architect .. T .. S > 644
Engineer .. .. . e . 592 644
Crass Cl ”.
Asgistant Engmeer .. . . 449 579
Assistant Engineer (Electnca.l) .. . T 449 579
Assistant Engineor (Mechanical) .. . 449 579
Assistant Architect . e . . T 449 579
Technical Stores Officer . .. . 449 579
Draughtsman (Sewerago) . . 449 T 579
Engineoring Surveyor . .. 449 579
Senior Draughtsman . .o . T 449 579
CLAss “Cn,
Pilot and Harbour Master, Portlund L e 449 501
Draughtsman . . .. 449 501
Senior Inspector of Works .. . . 449 501
Senior Assistant (Mechanical) . . 449 501

Vietoria Gazetie
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First ScrEDULE—Ccontinued,

No. 252.-=December 2,

Yearly Rate of Salary.
Office, —_——
Minimum. [Maximum,
£ £
DrrPARTMENT o¥ PuBLIO WoORKS—continued.
) Crass “D”,
Draughtsman .. e “ 364 436
Inspector of Works . . . 364 436
Pilot and Harbour Master .. .. 364 436*
Assxstant Engineer .. .. .. . 364 436
ring Assistant - - - 364 438
Asgistant to the Marine Surveyor o 364 438
Tnspector of Works (Engineering) . 364 436
Inspector of Works (Meohamoal) .. . 364 436
Senior Draughtswoman . . 364 436
Draughtsman .. . . 286 436
Draughtsman (Mechamcal) e - . . 286 436
Crasses “E” axp “D ",
Draughtswoman . . . e 143 364
Crass “E".
Draughtsman o . S 143 260
DEPARTMENT. OF MINES.
CrLass “A”,
Chief Government Geologist .. .. - 800 900
Crass “ Bl ™.
Assistant Qovernment Geologist . .- 592 22
Crass “B”.
Superintending Draughtsman e . 592 844
Senior Fiold Geologist . . .. ' 592 644
Crass “C27.
Chemxsb and Assayer e . 527 579
Senior Dmughtsman (thhograplno) Cae .. 527 579
Chief Mining Inspector . . .. 527 579
Chief Inspector of Boilers .. .. . 527 579
Senior Inspector of Ballers =~ . . . 527
Crass “ cL”,
Engineer in Churge, Bormg s .. . 449 579
Dmughtsmtm . . . 449 579
Crass “C”,
Chemist. . . . 449 501
Inspector of "Mines and Ma.clunery . - 449 601
Field Geologist . . . . 449 501 N
Inspector of Boilers . .. . 449 501
CLass “D”.
Chemist .. .. e e NN 364 438
Draughtsman . 364 436
Draughtsman (thhagra.phlc) .. 364 436
Asgistant Field Geologist .. . 364 436
DEPARTMENT OF HEALTH.
Crass “Al™,
Government Medical Officer .. - .. . 1050 1,200
Crass “A".
Assistant Governmont Medical Officer 761 800

¢ Subject to a charge of 10 per cent, of total emolument payable by way of salary for quarters.

1946
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First ScEEDULE—COntinued.

Yearly Rate of Salary,
Office, D
Minimum, |Max{mum.
. £ £
DEPARTMENT OF HEALTH—condinued.
General Healih Branch.
Crass ‘f A1", )
Chief Health Officer .. . .. .. - 1,250
, Crass ¥A™.
Senior Health Officer . .. .. .. .. .. |. .. 1,000
Clinical Tuberculosis Officer .. . . 900 1,000
Medical Superintendent, Gresswell Sa.natonum 800 950
Medical Superintendent, Heatherton S&natonum 800 950*
Health Officer (Venereal Diseases), .. 800 950
Distriot Health Officer . . . 761 950
Asgistant Clinical T'uberou.lom Oﬂicer e e |.. 800 900
Sanitary Engineer .. . 761 900
Medical Superintendent (Female), Greenvale 761 8501
Sanatorium
Cuass “BI".
Assistant Sanitary Engineer .. e T e 592 722
Crass “B".
Medico-Legal Chemist .. .. .| 502 644
Senior Building Surveyor .. e ] 592 644
Crass “C1”,
Analyst .. . . us 449 579
Engineering Inspoctor . . .- 49 579
Building Surveyor .. | .. . .. v 49 | 579
Crass “C”.
Analyst and Assistant Medico- Legal Chemmt 449 501
Senior Buildings Inspector . . . 449 501
Crass “D ™.
Building Surveyor .. .o . 416 436
Buildings Inspector .. . . . 364 436
Analyst .. . o e L e 364 436
Maternal and Child Hygiene framh.':
Crasses “A™ aNp “Al™,
Chief School Medical Inspector {Male)} . e ] .. 800 |. 1,180
Crass “A™.
Pgychiatrist .. 800 900
Chief School Med.lcsl Inspeotor (Famnle) e 761 900
Assistant Psychiatrist . .. 76l 800
Principal School Dental Officor Ce he e . 761 . 800
. Crass “ B2, i
School Medical Officer (Male) .. .. 670 722
Crass “ Bl ",
School Medical Officer (Female), Gmde L .. 592 722
Medical Officer (Female) . . 592 722
School Dental Officer L ee e ee e 592 722
Crass “B".
Psychologist e L e e T .o ). b92 844

* Subject to a charga of 10 per cent. of total emolument payable by way of salary for
quarters, fuel, light and water,
1 Subject to a charge of £78 a year for board and quarters.
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First SouEDULE—continued.

Yearly Rate of Salary.
Office, _—
Minfmum. | MaXimum,
. £ £
DEPARTMERT oF HEALTB—COntinued.
Majernal and Child Hygiene Branch—continued.
Crass “C2™, |
School Dental Officer (Female) - .. . 527 879
School Medical Officer (Female), Grade II. .., 527 578
* CLABS ‘(Cl l). 0
Chief Pre-School Educational Supervisor (Female) 449 579
Mental Hygiene Branch.
Crass “A”, .
Medical Superintendent.. .. .. .. . .. 850 | 1,000%
Medioal Superintendent.(Beechworth) ... .. 800 950%
Pathologist v e s ee we .o e |. 800 950*
Paychiatrist Ch et e ae e e s 800 900
Senior Medical Officer (Male) .. .. . .. 761 8001
Crass “ B1”, .
Medical Officer (Male)- N . 592 722t
Dentist . . . .. 592 722
Crass “B”. .
Psychologist: . . .. . 592 644
Senior Medical Officer (Female) . . 592 6441
Medical Officer (Female),” Janefield .. *° .. {° 592. 6441
Crass “C2 s, . . )
Medical Officer (Female) e e o 827 579§
Crass “C”.
Pbarmaceutical Chemist . . - 449 501}
Crass “D”.
Engineer .. e e 418 436),
Dietitian (Female} .. -- .. - e - . 312 390
DEPARTMENT OF AGRICULTURE.
. Crass-“Al”, -- )
Agricultural Research Chemist -- .. .. ... .. 1,050
. Crass A",
Agricultural Superintendent .. .- .. .| s | 1,000
Superintendent of Horticulture . .. ° .. 850 1,000
Superintendent of Dairying .. . .. . .. | 850 1,000
Superintendent of Live Stock, Chief Veterinary |
Inspector and Chief Inspector of Stock . 850 1,000
Superintendent of Agricultural Education . 850 1,000
Chief Inspeotor of Agriculture e . 850 1,000
Principal, Dookie Agricultural College ~~ .. 761 8507
Mensger, Mafira Beet Sugar Faotory .. | .. | 820
Prinéipal, Longerenong Agricultural College .. .. 7819

* Subject to a chargs of £100 a year for rent, fuel, light, water, vegetables, milk, and laundry.

t Bubject to a charge of £72 a year for rent, fuel, light, water, vegetables, milk, and laundry.

-3 Subject to & charge of £60 a year for reat, fuel, light, water, vegetables, milk, and laundry.

§ Subject to a charge of £60 a year for reat, fuaf, light, water, vegetables, milk, and laundry
and an additional charge of £14 a year for rations.

|| Subject to a charge of £50 a year for quarters and allowances.

¢ Subject to a charge of £125 & year for rent, fuel, light, power, and water,
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Frest ScHEDULE—cOntinued.

Yearly Rate of Salary.
Office,
Minimum. | Maximun:,
DEPARTMENT OF AGRICULTURE—condinued. £ - £
Crass * A —continued,
Prln(:lpa.l School! of Dairy Tech.nology and
Chief Dairy Research Officer . - 761 850
Senior Veterinary Officer .. . * 761 850"
Senior Inspector of Agrioulture . . 761 850
Senior Inspector of Horticulture - - 761 850
Agricultural Economlcs Ofﬁoer . . 761 850
Biologist .. .. . 761 . 800
Research Chemis 761 800
Chief Engmeer a.nd. Works M&nager, Cool Stores .. 761
Senior Plant Investigation Officer .. . .. 781
Senior Agrostologist . - . . 761
Crass “B2”, .
Senior Veterinary Milk Supply Oﬁicer . 670 722
Live Stock Science Officer .. . 670 722
Crass “ Bl ", R
Asgistant Chief Inspector of Agnculture .. 592 722
Chomist . . . 592 722
Senior Plant Pathologxst . . . 592 722
Agrostologist . . .. . 592 722
Senior Entomologist o e 592 722 -
Veterinary Officer, Gmde I. - .. . 592 722
Senior Agronomist .. e e e |- 892 722
Senior Cereal Geneticist e o e oo wo | 592 722
Senior Irrigation Officer .. . .. 592 722
Senior Horticultural Research Officer .. 592 722
Crass “B”. :
Chief Metropolitan Dairy Supervisor .. . 592 644
Vice-Principal, Dookie Agricultural College .. 592 644%
Field Superintendent, Dookie Agricultural Colloge 592 6844*
Sheep and Wool Expert - o 592 644
Pig Expert. . .. .. 592 644
Cool Stora.ge Research Oﬁicer . 592 644
Principal, School of Primary Agnculture oo 892 6844
Viticulturist .. . . . 592 644
Plant Pathologist .. - .. 592 6844
Senior Horticultural Instructor . e 592 644
Entomologist . T 592 644
Soil Chemist - .. . . - 592 644
Cereal Geneticist .. . .. T 592 644
District Irrigation Officer .. .. - 592 644
Agrostological Research Officer . o 592 844
District Agricultural Officer .. i 592 644
Manager, Rutherglen Research Station  ° 592 6441
Vice-Principal, Longerenong Agricultural Collugo 592 e18*
Crass “C2”.
Veterinary Officer, Grade IL . . 527 578%
Veterinary Stock Inspector .. . .. ). 527 65791 §
Cercal Chemist . . . 527 579
Manager, Mallee Research Station .. - 527 579 ;
Dairy Technologist . . o . 527 579
Horticultural Instructor . . I 527 579
Agricultural Research Officor .. . 527 579
Agrioultural Scionce Instructor . . 527 579
Field Agrostologist L . 527 579
Horticultural Research Officor . . 527 579
Irrigation Research Officer .. - .. . 527 579
Manager, Tatura Research Station .. . 527 579
Special Horticultural Instructor .. .. . .. 6527 579,
CLass “Cl ",
Senior Dairy Inspeator - 449 579
Englisk and Mathematics Mast,er, Dookle Agm- .
cultural College .. 449 579*
English, Mathematics, and House Ma.ster, Lon- .
gerenong Agricultural College .. . 449 579%
Science Master, Agricultural College .. .. 449 579%-
Assistant Plant Pathologist .. 449 579
Farm Supervisor, Longerenong Agncultuml Collogo 449 579%
Assistant Cereal Geneticist .. o 449 579
Assistant Entomologist .. .. .. 449 579
Tobacco Research Officer .. .. . 449 579
Animsl Husbandry Officer .. . .. 449 579
Senior Analyst .. .. .. .. 449 579
Potato Expert .. . . 449 527
Poultry Expert . . .. 449 527
Semnior Orchard Inspector . . . 449 537
Tomato Culturist .. . . L. 449 527

* Subject to a charge of 10 per cent. of total emolument payable by way of salary for rent,
mel llght. dpower, and watel
duction of £52 a year for quarters and £138-a year for rations,
1 Aftar the completion of four years satisfactory service as such will be eliglble for progreasion

to Veterinary Officer, Grade I.
§ Sub]eog' to a ch'uge of £100 a year for scholarahip relmbursement, -
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First ScrEDULE—CcOntinued.
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Yearly Rate of Salary.

Office.
Minimum, {Maximum.
£ £
DEPARTMENT OF AGRICULTURE—continued.
Crass “C”,
Citriculturist . .. 449 501
Motion Picture Engmee . 449 501
Registrar, Dookie Agncultuml College . 449 501*
Asgsistant Works Manager, Cool Stores . 449 501
Senior Fruit Inspector . . .. 449 501
Cheese Expert . - 449 501
Assistant Inspector of Agncul'cure . . 449 501
Publications Officer . .. 449 501
Senior Inspector of Form Produce .. .. 449 501
Seeds Analyst (Femals) . . 449 501
District: Tobacco Instructor .. 449 501
Building Instructor, Dookie Agncultuml College 449 501*
Dairy Instructor, Dookie Agricultural College .. 449 501*
Demonstrator in Agriculture, Dookie Agricultural
College .. .. 449 501*
Farm Manager, Dookxe Agrlcultural College 449 501*
Dairy and Piggery Instructor, Longerenong
«Agricultural College’ 449 501*
Stock Manager, Dookm Agnculture.l College 449 501*
Biochemist . 449 501
Crass “D ™,
Analyst .. .. o . 364 436
Asgistant Chemist .. . . 364 436
Orchard Supervisor .. ° .- . 364 436
Demonstrator in Agnoultu.re, Longerenong
Agricultural College 364 436*
Poultry Instructor, Dookie Agnculturul Collage 364 436*
Soils Assistant . 364 436
Assistant Poultry Ex Tt .. 364 436
Registrar, Longemnong Agncultural College .. 364 436*
Asgistant Seeds Analyst (Female) . .. 286 364
Fruit Preserving Expert (Female) .. .. 286 364
Crasses “E” axp “D ",
Junior Analyst 143 436
Assistant Fruit Presemng Expert (Femalo) 208 286
DEPARTMENT OF LABOUR.
Crass “B”,
Architect .. . . . 6502 644
Crass “C1 ",
Asgistant Architect .. .. . .. 449 579
DEPARTMENT OF STATE FORESTS.
CrLass “A”",
Chief Inspector of Forests .. . - 781 850
Chief Technical Officer .. .. .. 761 850
* Silvieultural Officer . . .- .. .. 761
Fire Protection Officer . . .. .. 761
Chief Engineer . . . - . 761
Crass “ B2 -
Chief Superintendent of Plantations and Nurseries 870 722
Crass “ B1”.
Inspector of Forests . . . 592. 722
Sales and Marketing Officer .. .. . 582 722
Staff Surveyor - e 592 722
Pnnclpal, School of Forestry . .| | 692 722
Crass “B™, ’
Chief Draughteman .. .. .. .- 592 644

* Subject to a charge of 10 per cant. of total emolument payable by way of salary for rent,
fuel, light, power, and water,
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First ScHEDULE—CcOntinued.

B Yearly Rate of Saluy.-
Office. —_—
- Minimum, | Maximum.
i Ep— =3 ~% --
DEPARTMENT OF STATE FORESTS—Coniinued,
Crass ** B "—continued.
Architoot .. . A 592 644
Manager, Seasoning Works ve . 592 . 644
Divisional Working Plans Officer .. R 6592 644
Working Plans Officer (Plantations) . 592 644
Crass “C2™.
Chief Forester . [ 527 579
Lecturer, School of Forestry - . 527 579
Superintendent of Plantations . o 527 579
Crass “C1”. 4
Stafi Surveyor . . 449 579
Forest Entomologist and Research Officer . © 49 579
Forest Economist . . .. 449 579
Divisional Working Plans Ofﬁcel' - . 449 579
Forest Engineer .. e . 449 579
Assistant Sales and Ma.rketmg Omcer - 449 579
. Forest Assessor . . | . 449 579
Senior Draughtsman e .. . 449 579
Cmss “em.
Draughtsman .. .. 449 501
Assistant Silvicultural Oﬂicer . - e 449° 501
Forest Assessor . . Lot o 449 501
Forester, Grade I. .. P AR . 449 501
Crass “D™. -
Forest Entomologlst and Research Officer _ 364 438
Surveyor .. P .. . 364 436
Draughtsman . .o 364 436
Assistant Working Plans Oﬂicer . . 364 436
Communications Officer o . . 364 436
Engincering Surveyor oL e ., 364 436
Lithographer - .t .. . 364 436
Forester, Grade LI .. . ‘e .. 364 436
Crasses “E” anxp “D ",
Assistant Forester .. . e . 234 436
Draughtsman .. . .. .. 143 436
‘DEPARTMENT OF WATER SUPPLY.
Crass “ALl™.
Chief Constructional Engineer o . s 1,050
Chief Designing Engincer .. e .. 1,050
Chief Mochanical Engincer .. .. . .. 1,050
Crass “A”.
Senior Executive Engineer .. .. . .. 1,000
Chief Irrigation Officer . o " 900 1,000
Divisional Engineer .. .. 900 1,000
: Executive Engineer, Grade 1 . .. - 900 1,600
Assistant Chief Designing Engineer .. . 900 1,000
Assistant Chief Mechanical Engineer .. o 900 1,000
Divisional Engineer (Rivers and Streams) . 800 900
Divisional Engineer (Reclamation) .. . 800 900 .
Superintendent of Testing and Research . 800 900
Senior Designing Engineer, Grade I. .« .. 800 800
Senior Dosigning Engineer, Grade IT. o 761 850
Research Engincer .. .. o 761 850
Assistant Divisional Engmeer ..l .. 761 850
Chief Surveyor . .. ' . 761 T 850
Estates Officer .. o .. “ 7681 850
Chief Valuer ) e - " 761 850
Executive Engineer, Gru.de 1L .. . 761 850
Executive Engineer, Grade ITI. .. .. 761 800




Victoria Gazette

3937 No. 252.—December 2, 1946
FirsT ScHEDULE—cOntinued.
Yearly Bate of Salary.
Offlce.
Minimum. | Maximum,
£ £
DEPARTMENT 0¥ WATER SUPPLY—continued.

Crass “ Bl ™.
Executive Engineer, Grade IV. 592 722
Distriot Engineer . ) 592 722
Senior Electrieal Engineer . . . 592 722
Superintendent of Water Dnstnhutxon .. 592 722
Hydrographic Engineer’ . . . 592 722
Asgistant Chief Surveyor . .. 592 722
Designing Engideer, Grade I. . . 592 722
Mechanical Engineer, Grade I. . . 592 722
Hydraulic Resedrch Engineer . e 592 722

Crass “B™.
Designing Engineer, Grade IT. .. 592 644
Geologist .. . . 592 644
Superintending Dre.ughtsman - . 592 6844
District Officer, Grade I. .. . . 592 844

Crass “C2".
Mechanical Engineer, Grade II. 527 579
Senior Draughtsman .. 527 579

Crass “C1 7.
Assistant District Engineer 449 579
Assistant Estates Officer . 449 579
Asgistant Engineer .. 449 579
Assistant Hydrographic Engmoer . . 449 579
Assistant Geologiat .. .. . 449 579
Valuer . . . 449 579
Assistant Research Oﬂioer, Grudo I . .. 449 570
Surveyor, Grade I. . .. 449 670
District Officer, Grade . .. .. . 449 579
Designing Draughtsman, Grade I .. . 449 579

Crass “C”.
Mechanical Engineer, Grade IIIL. . 449 501
Hydrographer . . . 449 501
Draughtsman . . . 449 501
Asgpistant District Officer .. - . 449 501
Plint and Equipment Officer . . . 449 501
Supervisor of Water Distribution . . 449 501
Asgistant Valuer .. .- . 449 501

Crass “D ™.
Surveyor, Grade II.. . . .. 364 436
Draughtsman . . 364 436
Mechanical Engmeenng Assistant .. . 364 436 .
Assistant Hydrographer . .. 364 436
Asgigtant Research Officer, Gmde 1w’ .. 286 436
Asgigtant Surveyor .. = 286 436
Designing Draughtsman, Grado I, 286 436
Draughtsman . . .. 286 436

Crass “E ",
Junior Draughtsman . .. .. 143 260
Junior Research Officer . . 143 260
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After the Second Schedule to the Public Service (Public Service
Board)- Regulations the following new Schedule is inserted :—
THIRD SCHEDULE.
- ADMINISTRATIVE Division.
ProressioNAL Divisiow,

Scale of Rates of Annual Salaries in the Administrative Division and
the Professional Division.

Annual Salary of Each Subdiyiston of Each Class,

Victoria Gazette

Class. Minj- | Maxi-
mum, { oum,
1. . 2, . 8. 4. 5. R 8. A
£ | £ £ £ £ £ £ £ £
Al . I .. . .. . . .. 1,040 [ 1,620
A .. N N i 781 | 1,020
B2 .. ..| 60| 696 722 .. .. .. . ..
Bl .. | 592 | 618| 644 | 670 696 | 722 | .. .. .
CB; . o 5921 618 644t o, - o o .~ -
C2! .. .. | s27| 553 | 579 .. .. .. . . -
,CL . .| 449 | 475 501 | 527 553 [ 579 .. . .
< . o 449 478 | 01 [ .. . .. ..
D .. .. | 28| 312| 338 | 364 | 390 | 416 | 436
E 143 | 156 182 | 208 | 234 | 260 ..
These Regulations sghall come into-operation on the 1st February,
1947, ’ -
D. D. PAINE, Chairman.
E. F. FITZGIBBON, Secretary.
Public Service Board of Victoria, ’ .

Melbourne, 2nd December, 1946,

By Authority: J. J. GouwrtEY, Government Priuter, Melbourae.



