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No. 11} MONDAY, JANUARY 13.- - [1947

. Faotories and Shops Acta.

DETERMINATION OF THE SHOPS BOARD No. 14 (FURNITURE DEALERS).

Note.—This Determination applies to she following parts of Vietoria, namely :—The Metropolitan District as defined in
the Factorics and Shops Acts and the Order in Council thercunder, and such portions of the city of Sandringham as are not
included in the said District; the cities of Ballarat, Bendigo, Geelong, Geelong West, and Warrnambool; the town of Newtown
and Chilwell ; and the boroughs of Eaglehawk and Sebastopol.

II\' accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to ** detormine the jowcst prices
 or rates which may be paid to any person or persons or classes of persons employed in the business of a seller of furniture or
floor coverings,” has made the following Determination, namely :—

1. ‘fhat as from the beginning of the first pay period to commence on or after the 18th December, 1946, the last previous
Dotormination of this Board shall be revoked and replaced by this Determination.
9

Apprentices and Improvers. Other Employees.
Wages per Week of 46 Hours. Outside
the
Commencing Age, Within ;’;l}:?j&{:r.\
Wa, the District
ges per Week of 46 Hours. ) A\l?lztro- i wherever
. 15 politan his
Experlence e 16 17 18 19 20 District. | ot in.
or yoars. | years. | yoars, | years. | years. | © atfon
under., . ) appllea,
{ [
s d. s d s d|s d|s d s d e dl 2 d
18t year— Person in oharge of a shop (including a I
Ist 6 months | 22 6 (28 6|31 6|38 6147 6} 54 6 branch shop) . .. i 141 0 | 136 0O
ond 6 months |28 0|31 6[34 6|41 654 6|62 6 | Canvassers, travellers, window dressers, !
2nd year— ticket writers. collectors (who, in 5
ist 6 monthe | 35 6|35 6|41 6147 6|62 6|67 6 addition to their duties of canvassing,
ond 6 months [ 30 0|39 0|47 6|62 6|67 6|78 6 vravelling. or collecting, are in any way
3rd year |45 6|45 6|50 6[78 678 6| .. connected with the sale of goods), !
4th year ..| 59 6{b69 68|78 6 .. .- .. salesmen, or’ saleswomen— : i
Ath year ..{7 0|78 6 . e . . 21 years of age . . 101 0 98 6
fith year .. |8 6 .. . . . .- 22 years of age .. .. iy 0 108 6
.. 23 years of age or over . 130 0 126 o
And thereafter the minimum wage. Storeman or pul:ker (i.e. an adult either .
A working singly or supervising other
ProPoRTION (within any shop). storemen or packers, who is in charge l
AFPRENTICES. of a st‘;m or floor where goods are
N tice t th or fracti  th ke received or despatched) N .. 121 h 118 6
rp:e;!:iu:p:r(f:nl::: thrleggzy 6 d.m;:ar ‘"e:c lon of three WOTXEM | Other storemen or packers .. ol N3 6 109 0
B i . All others .. . o . i13 6 100 0
IMPROVEBS.
One improver to every two or fraction of two workers reoeiving
not lesa than 126s. per week.

Tmae Wages.
3. Any person employed on time wages for less than the number of hours fixed for an ordinary week's work shall for each hour
worked up to 23 hours be paid— .
(@) in any week in which two or more public holidays ocour At the ordinary wages rate, with an addition of fifty per centum.
(b) in any other week . o .. . At the ordinary wagea rate, with an addition of thirty-three and
one-third per centum.
and thereafter the ordinary wage rate up to but not exoceding ordinary wages rates for an ordinary week's work.
No. 11.—12719/46.
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4. TiMES OF BEGINNIXG A¥D EnDING WORK.
R Time of Beglnning. Time of Ending.
o . .o .o .. .e . ‘e . . 8 am. 12.45 p.m.
Cu the other working days of the week .. .. . o . e 8 am. 6 p.m.

MeaL INTERVAL.
5. No employer shall require any employee to take a longer interval than one hour for & meal.

OVERTIME.
8. Qutside the hours fixed in Clause’d .. .. . .. . . . .
Within the hours fixed in Clause 4 in excess of the number of hours as fixed for an ordinary .. .. »Time and a half.
week’s work . .. .. .. .. . .- .. e .

SPECIAL- RATE For PusLio Houipays.

7. Treble time shall be paid within the Metropolitan District and double time elsewhers for all work done on Easter Saturday,
and time and a half for all work done on New Year's Day, Australia Day, Good Friday, Easter Monday, Labour Day, King’s Birthday,
Christmas Day, Boxing Day, and on Cup Day (Metropolitan District only), and after 12.30 p.m. on Show Day (in localities mentioned
in the Twelfth Schedule to the Public Service Act 1928 within the area to which this Determination applies). If any other day be by
Act of Parliament or Proclamation substituted for any of the abovenamed holidays, the special rate shall only be payable for work
done on the day so substituted. ]

SuNpavs. )

8. Treble time shall be paid for all work done on Sundays.

J TERMINATION OF EMPLOYMENT. .
\ 9. Except in a case whero an employce has been guilty of a misdemeanour, seven days’ notico of termination of employment
'™ be given by cither omployer or worker, or one week's wages paid or forfeited, as the case may be, in lieu thereof.

TeA MONEY.
10. Any employes who is required to work overtimo in excess of two hours on any day shall receive an allowance of 2s. as tea
money in addition to the rates provided in Clause 6

’ RATIONING OF EMPLOYEES.
11. Where it is claimed by the employer that the oxigencies of trade necessitate the rationing of employees, then such
employer shall give at least soven days’ notice of such rationing to the employee concerned.

ANNvAL Houtpay.
12, The annual holiday shall be as prescribed by the provisions of the Factories and Shops (4dnnual Holidays) Act 1946,
No. 5111, and any amendments which may be made thercto from time to time.

Note.—In his or her own interests each employer of labour should obtain a copy of the above Act which may be purchased
from the Government Printer, Melbowrne, at a cust of 9d., plus postage. -

ProvisioN OF BIOYCLE OR OTHER MECHANIOAL CONVEYANCE.
13. Where an omployer directs an employee to provide himself with a bicycle or some other mechanical means of transport in
order to carry out his duties, such an employee shall be entitled to an allowance (in addition to any other amount to which he may
be entitled under this Determination) as follows :—

For provision of a bicycls .. - .. .. . .. . ver .- 28. 6d. per weak,
For provision of a motor eycle . .. . .e .o P e .+ 108, per week,
For provision of » motor car . at the rate of 4d. per mile up to a maximum allowance of £3 per week.

SICE LEAVE.

14. (s} An employee who huas been in the service of an employer for not less than twelve months shall be entitled to six days’
sick leave of absence with full pay during each subsequent twelve months’ service provided he produces satisfactory evidence to his
employer that such absence was caused by ill-health or an accident.

(b) Notwithstanding unything contained in sub-clause (a) hereof, if the full period of sick leave as prescribed above is not taken
in any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding 18 days, which shall be
the maximum amount of leave to which an employee may be cntitled in any year of service without deduction of pay.

PAaYyMENT OF FaRES.
15. Where an employee is temporarily transferred from one branch of an employer's business to another, and such transfer
necessitates the employee paying a higher fare in proceeding to and from his home, such excess amount shall be paid by the employer

PAYMENT OF RENT.
16. A shopkeeper shall not charge any employee who is required to reside on the premises in connexion with the shop in which
the business of such shopkeeper is carried on a greater sum as rent for such premises than 10s. per week.

REFERENCE. X
17. An employee on severing his connexion with an employer shull be entitled to and shall recuive a reference stating length
of employment, character, and qualifications whilst in such employment.

Rxst Prriops.
18. All employees shall be allowed two rest periods of not less than five minutes each on each day, the first between the time
of commencing work and the mid-day meal interval, and the gecond between the mid-day meal interval and the ending . of work.

CLOTHING ALLOWANCE.
19. Where any employee is required to wear, whilst at work, a washable outer garment (such as overalls, dust coat, &c.) such
outer garment shall be provided and laundered by the employer. .
PayMENT OF Wauks.
20. Payment of wages (including overtime, allowanvos, farvs, &o.) shall be wade noy later than Thursday in each week.

A, V. BARNS, J.I., Chairman.

J. W. RYAN, Secretary.
Melbourne, 3rd December, 1916.

By Authority: J. J. Gourrey, Government Printer, Meclbourne,
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No. 12] MONDAY, JANUARY 13, [1947

Tactories and Shops Acts.
DETERMINATION OF THE PAINTERS BOARD.

Notes.—(1) This Determination applies to the whole of the State of Victoria.
(2) Painting, Decorating, and Signwriiing were proclaimed on 28th November, 1928, as apprenticeship trades under
the ‘¢ Apprenticeship Act 1927 *’ for the Metropolitan District. .

Full particulars of the apprenticeship regulations for these trades may be obtained on application to the Secretary,
Apprenticeship Commission, Melbourne. (Price 3d.)

N accordance with the provisions of the Frctories and Shops Acts the 1Wages Board which, since 7th August, 1933, has had the
power to determine the lowest prices or rates which muy be pnid to any parsons employed in the process, trade, or business of—

(@) Painting, other than ship painting or painting under the jurisdiction of any Wages Board herctofore appointed or
hereafter to be appoiuted ;

(b) Papcrhangiflg 3

(c) Sign or poster writing, and any work incidental thereto ;

(d) Producing signs or posters by means of stencils, screens, or other like methods, and any work incidental thercto—

has made the following Determination which embodies the Determination of the Industrial Appeals Court made on the 15th day
of August, 1946, as reviewed and altered by the Board, pursuant to leave granted by the said Court on the 7th day of October,

1946.
The operative date shall be as follows:—

(@) Part 1. hereof shall come into force from the beginning of the first pay period to commence on or after the 18th December,
1946, and shall continue in force whilst the Building Trades of Victoria Award of the Commonwealth Court of
Conciliation and Arbitration remains in force. ’

If and when the provisions of this Part cease to apply by virtue of the limitation prescribed in the previous
paragraph, all employces covered by the said provisions will automatically be subject to the provisions of Part II.
hereof.

(6) Part II. hereof shall come into force from the beginning of the first pay period to commence on or after the

18th December, 19486. ;

No. 12—12914/48.



No. 12.—January 13, 1947 82 ' Victoria Gazette

. . PART L
ta. This Part applles only In respect ol the employment of persons on the construction renovation alteration repalr or
demolition of bulldings performed on the site thereof, and in particular it shall have no application—
(1) to employment by an employer in any industry where the work performed by the employee is subsidiary or auxiliary
to the chief and princfpal purpose and business of such industry ; or
(ii) to employment in workshops or jofnery miils.

Waces.
2.
(@) @)
Apprentices or Improvers, Other Employees,
Per week of Per week ot
44 Hours. Per Hour, 44 Hours,
s d. s d. s. d.
lst year's experience .- . . 28 0 All classes of work . . 3 63 156 6
2nd  ,, » . . . 38 0
3d ,, . . . .. 33 0
4h ,, - .. .. .. 730
5th ,, " .. - . 96 0
PrororTION (BY ANY EMPLOYER),
Apprentices,
One apprentice to every three journeymen or fraction of three
journeymen employed. . .
In cases where not more than three journeymen are employed N
at the trades, a second apprentice may be employed on the
completion, by tho first approntice, of the second year of his
apprenticeship course.
* Improvers,
One improver to three .. N ..} workers receiv-
Two improvers to six .. . .»| ing not less
Three improvers to twelve and there-} than 1568. 6d.
after one additional improver to every| per week of
twelve additional .. . ..} 44 hours.

* Note.—The employment, within the Metropolitan District, of any improver is illegal.

Leading Hand, i.e., a tradesman who is given responsibility of direction and supervision of the work by his employer or by
his employer’s responsible resprosentative of not fewer than five tradesmen shall receive in addition to his ordinary wage, allowances
ag follows :— ~

{a) If in charge of five tradesmen as aforesaid—1s. per day ;

{b) If in charge of more than five tradesmen as aforesaid, 1s. per day for being in charge of the first five tradesmen,
plus an additional 1s. per day for each additionsl five, or fraction of five tradesmen in cxcess of such first five
tradesmen,

Hougs.

3. The ordinary hours shail be 44 per week t6 bo worked on five or five and a half days, the daily hours being respectively
8 hours 48 minutes Monday to Friday inclusive or 8 hours Monday to Friduy inclusive and 4 hours on Saturday between the hours
of 7.30 a.m. and 5.30 p.m. Monday to Friday inclusive and 7.30 a.m. to 12 noon on Saturday. Tho lunch break shall be not loss
than 42 minutes and shall be taken between the hours of moon, and 1 p.m. on each day, provided that by mutual agreement
botween the parties concerned, the said lunch break may be taken between the hours of [1.30 a.m. and I p.m.

OVERTIME.

4. All work done outside of or in cxcess of the ordinary hours for a day’s work as prescribed, shall be paid for at the rate of
time and a half for the first two hours and double time thercafter.

Horipays Axp Sunpay WoRR.

5. Double time shall be the rate for al work done on Sundays, New Year’s Day, Australia Day, Good Friday, Easter Monday,
Labour Day, Anzac Day, King’s Birthday, Melbourne Cup Duy, Christmas Day, or Boxing Day.

SpEcraL RATES.
(Payablo in addition to ordinary wages prescribed in clause 2 of this Part.)

6. (a) Swing Scaffold Work, and Ladder Work.—Any person employed on a swiig scaffold, or any scaffold suspended by a rope
or cable, or any person employed on a ladder at a height of 35 feet or more abovo the nearest horizontal plane, shall be paid 1s. for
the first four hours or any portion thereof, and 3d. por hour for each hour thercafter, on any day. -

(b) Scaffold Work.—Any person employed on a scaffold (except a scaffold protected by a guard rail) at a height of 50 feet or
moro above the nearest horizontal plane, shall be paid 1s. for the first four hours or any portion thereof, and 3d. per hour for each
hour thereafter, on any day.

(¢) Work in Wet Places.—Any person required to work in a wet place (i.e., when water other than rain is flowing or dripping
from overhead to such an extent as to saturate the clothing of the worker, or when the worker is required to work in water more
than 2 inches deep), shall be paid 2d. per hour for each hour, or part thercof, he is so required to work. Provided that this extra
rate shall not be payable to an employee who is provided by the cmployer with suitable protective clothing and/or footwear.

(2} Work in Hot Places.—Any person required to work for more than one hour in the shade in places, (i) where the temperature
is raised by artificial means to between 115 and 130 degrees Lahrenheit, shall be paid 13d. per hour, (ii) in places where the
temperature exceeds 130 degrees Fuhrenheit, the additional amount to be paid shall be 3d. per hour. Yhere work continues for
more than two hours in temperatures exceeding 130 degrees Fahrenheit, employees shall also be entitled to twenty minutes’ rost after
every two hours’ work without deduction of pay.

(e) Work in Cold Places.—Any person required to work for more than one hour in "places where the temperature is reduced
by artificial means below 32 degrees Fahrenheit, shall be paid 1}d. per hour. Where the work continues for more than two hours
employees shall be entitled to a rest period of twenty minutes every two hours without loss of pay. .

(/) Dirty Work.—Any person requircd to do work which a foreman and workman shall agree is of an unusually dirty or offensive
nature shall be paid 13d. per hour.

(g) Work in Confined Spaces.—Any person required to work in a confined space (i.e., a compartment or space, access to which
is throngh a manhole or similar opening, or a place the dimensions of which necessitate an employce working in a stooped or otherwise
cramped position, or without proper ventilation, and which is of a class not usually associated with the painting and decorating trade)
shall be paid 3d. per hour.

(h) Special Rates not Cumulative.—Whore more than one of the conditions entitling a workman to special rates exist on the
same- job the employer shall be bound to pay only one rate, namely, the highest for the conditions so prevailing,

(i) Rates not Subject to Penalty Additions.—The special rates hercin prescribed shall be paid irrespective of the times at which
the work is performed, and shall not be taken into account when computing the penalty rate payable for overtime, or for wurk done
on Sundays and holidays.
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INCLEMERT WEATHER.
7. Each employee shall be paid an allowance at ordinary rates for time lost through inclement weathor, subject to the following
conditions :~—

(i) That such allowance shall not exceed the equivalent of eight hours' pay in any one weck.

{ii) That weather shall not be regarded as inclement for the purposes of this clause, unless the employer or his representative
on the job, and a representative of the men on such job, agree that it shall be so regarded.  Failing such agreement
weather shall not be regarded as inclement and work shall continue.

(iii) Any intermission of work owing to inclement weather so regarded as aforesaid shall immediately cense and work shall
be immediately resumed on the employer or his representative calling for a resumption of work.

(iv) An employce shall not be entitled to payment as provided for in this clause, unless he remains on the job until a
decision to cease work for the day has been made by agreement between the cmployer or his representative and
a representative of the men.

(v) The intermission of work by employees who would be exposed to or working in inclement weather so regarded in
accordance with this clause shall not be a ground for intermission of work in places where employees are not so
exposed to or are not called upon to work in such inclement weather. '

ALLOWANCE IN REsPEOT ov Excess Targs axp Traveruine TiMe.

e
. 8. (a) The following payments shall bo made in lieu of fares and travelling time within tho radii named using G.P.0O.,
Melbourne (cr. Bourke and Elizabeth streets) or the principal post offices at Ballarat, Bendigo, and Geclong as centres :—

s d.
Up to and including 12 miles .. .. e .. .. .. 2 0 per day
Over 12 miles and including 20 miles .. .. .. o .. 2 6 per day
Over 20 miles and including 30 miles .. .. . .. .. 3 0 per day

These allowances shall not be payable if the employer provides or offers to provide transport free of charge, in which case
Is. 4d. per duy travelling allowance shall be paid.

(b) Where farcs aro necessarily incurred on distant jobs, as defined in clause 9 (@) of this Part, or on work performed outside
the radii named in sub-clause (@) hereof the provisions of that sub-clause shall apply except that the local Post Office shall be the
centre.

ALLOWANCES 1N RESPEOT oF DISTANT JOBS.

9, (@) When distance and/or travelling facilities rcasonably prevent an employee going from and returning each day to his
usual place of residence suitable board and slecping accommodation including stretcher and mattress for each employee shall be
provided. When work is situated away from suitable accommodation, the employer shall supply tents or huts with sleeping
accommodation therein including stretcher and mattress for each employce in addition to any allowance provided in this clause ;
the allowance to be made shall be—

3. d.
For less than a full weck .. .. . .. .. .. 10 0 por day
For a full working week at the rate of .. .. . . .. 42 0 por week

(5) 1In lieu of the payments prescribed in clause 8 (a) of this Part an employee to whom sub-clause {a} applies shall be paid
travelling time (not exceeding ordinary working hours per day) at ordinary rates of pay, and, where incurred, socond-class return
fare, and 5s. to cover exponsc of reaching his home rajlway station and transport of tools it any cost nocessary. [’rovided that the
return fare shall not be payable if the employec is dismissed for misconduct or is hold incompotents within one week of startivg work
or leaves within one month of engagement. Travelling time shall bo calculated as from Spencer-street and Flinders-street Railway
Stations or the home Central Railway Station (if residing in the country) to destination by rail or usunl travelling facilities.

(¢) If an employee elects to return to his home at the wecek end after three months of continuous service and thereafter at
throc-monthly periods ho shall be paid a second-class return fare (Victoriun Railways ouly) on the pay day which immediately
follows the date on which he returns to the job, .

If the work upon which the employee is engaged will terminate in the ordinary course within a further 28 days after the
expiration of three months this sub-clause shall not apply.

(d) Any person who has travelled from a “ centro ™ to a place of work, and is required, in the course of his employment
to travel further on tho sume day, shail be paid all fares neccessarily expended in such further travelling.

ALLOWANCE IN RESPECT OF MEALS.

10. Where an employee is required to work overtime in excoss of one hour and has not, been given notice of same on the previous
working day, he shall be altowed an amount of 2s. 6d. for a meal.  When working overtime for two hours or more, omployees shall
be allowed to take, without deduction of pay, 20 minutes for erib immediatoly after tho ordinary ceasing time, and thereaftor 30 minutes
for crib shall be allowed after each four hours of continous work. Provided that where an employee works overtime for two hours
without taking the prescribed interval of 20 minutes, he shall be deemod to have worked two and one-third hours.

Excess or Hougs.

11. An employec who has worked continuously (except for meal intervals) for 20 hours, shall have o break of at least twolve
hours before again starting work.

Resr Pavse.

12. (@) There shall be a rest period of ten minutes from the timo of coasing to the time of resuming work betwoen the hours
of 9.30 am. and 11 a.m. without deduction of pay.

(6) The employer shall provide facilitios to enable the cmployees to obtain an adequate supply of Dboiling water at meal times
and rest periods.

ANNUAL LEAVE.

13. (a) Subject to the provisions of sub-clause (c) and (d) hereof, a poriod of fourteen consecutive days inclusive of public
holidays occurring during the period shall be allowed as leave annually to all employces after twelve months’ continuous service (less
the period of annual leave) with an employer. Unless otherwise mutually agreed upon between an employer and the employee
concerned, in which case the leave shall be given and taken within three months of becoming due, such leave shall be given and
takon in conjunction with the Christmas and Now Year holidays.

(b) -If after 88 hours' continuous service, oxcluding overtime, in any qualifving twelve-monthly peried an employee leaves his
employment or his employment is terminated by the employer, the employee shall be paid 1/13th of a weck’s wage in respect of
each completed 88 hours of continuous service in respect of which leave has not been granted hereunder.

(¢} Where an employee absents himself from work during any qualifying period of service for any reason other than a reason
sot out in sub-clauge (<€) hereof the amount of leave or payment in lieu to which he would otherwise be ontitled under sub-clause (@)
and (b) hereof, shall be reduced by 1/50th for each week or part thereof during which any such absence occurs.

(d) For the purpose of administering’ the provisions of this clause, service shall bo deomed to be continuous notwithstanding
an employee’s absence from work for the following reasons—

(i) Injury received during the course of employment and for which an employce roceived workers’ componsation—up to
a maximum period of two months.
(ii) Any reason satisfactory to the employer or, in ovent of dispute, the Secretary for Labour.
(iii) Where called up for military sorvice up to three months in any qualifying period.
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(¢) Each employes before going on leave, shall be paid in advance the wage which would ordinarily accrue to him during the
currency of the leave.

(f) Service before the Ist day of Octobor, 1945, shall be disregarded for the purpose of calculating annual leave.

(9) Notwithstanding anything elsewhero contained in this Determination, an omployer giving leave at the Christmas-New Yeuar
period may, at his option either :—

(i) Stand off without pay during the period of leave any omployee who has not then qualified for the full period ; or
(i) Stand off for the period of leave any employee who has not then qualified for fourteen consecutive days’ leave and pay
him pro rata for the leave for which he has then qualified on the basis of one-thirteenth of a week’s wages in
rospeot of each 88 hours’ consecutive service (exclusive of overtime) during his current qualifying twelve-mouthly
period.
PAYMENT oF WAGES.

14. Wages, allowances, and other moneys due shall be paid not later than the time of Ceasing work on Thursday of each
working week, or otherwise by mutual arrangement. On termination of employment by the employer all wages allowances, and other
moneys shall be paid at the time of dismissal.

InspEcTION OF TiME SHEETS AND BoOOKS.

15. The Secrctary for Labour may authorize at any time (except pay day) ‘or place, the inspection of all wages sheets, time
sheets or other wages records by a person nominated by the Painters and Decorators Union of Australia and approved by the Secretary
for Labour, provided that 24 hours’ notice of such inspection is given to the employer.

ToOLS AND APPLIANCES.

16. (a) Each painter shall provide himself with an ordinary dusting brush and all necessary stripping and stopping knives,
hammer, hacking knife, screwdriver, and glazing knife.

{6) Each paperhanger shall provide himself with a lay-brush, scissors, rule, plumb-bob, chalk-line, and trimming knife (if he
requires such an instrument), and also with surface and joint rollers.

{c) Each signwriter shall provide himself with a mahl-stick, rule, straight-edge, chalk-line, pencils and gilding cushion, mop,
knife and tip.

1f any employee is required to provide any tools or appliances other than those above enumerated, 6d. per hour in addition to
the ordinary rates fixed by this Determination shall be paid by the employer. The employer shall supply all tools necessary for the
use of apprentices. .

TRANSPORT.

17. Where an smployee is required to work overtime and no regular means of transport is available, the employer shall provide
suitable transport to convey him to the job or his residence as the case may be. If the employer fails to provide such transport,
he shall pay to the employee such reasonable amount as has been necessarily incurred by him.

WasHING TIME.

18. Each employee shall be allowed five minutes prior to the lunch interval and immediately prior to the time of ceasing work
for the day in order to clean up and wash,

ExrLoYEES REPORTING FOR DUTY,
19. An employos notified to commence duty and actually attending for duty, when-notified by the employer or his reprosentative
that his services are not required shall be paid for two hours as time worked.
WarriNe TrMEe.
20. An smployee who is required to attend for work and is kept waiting to commence work by instructions of the employer or
his representative, shall be paid at his ordinary rate of pay for the time he is so kept waiting.
TERMINATION OF EMPLOYMENT.

21. One hour’s notice of termination of employment shall be given by either employer or employes or one hour’s pay shall be
paid or forfeited in lieu thereof. .

Such hour shall be allowed the employee to gather, clean, pack and transport his tools.

APPRENTICES.
22, The provisions of clause 21 of this Part shall not apply to the employment of apprentices.

TisE OFF FOLLOWING ACCIDENT.

23. An employce suffering injury through an accident arising out of and in the coursc of his employment (not being an
injury in respect of which he is enfitled to workers’ compensation, pursuant to the provisions of the Workers' Compensation Act
1946) necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at a hospital, shall not sufler
any deduction fiom his pay for time (not excecding four hours) so occupied on the day of the accident and shall be reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance.

PERIODICAL ADJUSTMENT OF WAGES.

24. The wages rates set out in clause 2 (b} of this Part are based upon the following basic wage for adult males, and, pursuant.
to the provisions of Section 21 of the Factories and Shops Act 1934, the Industrial Appeals Court hereby determines that such rates
shall be automatically increased or decreased by the same amount and at the same time as such basic wage.

The basic wage rates shown hereunder shall be adjusted as prescribed in clause 25 of this Part.

Needs Basic

. i Total Basic
Wage for Loading 13 Index Number
Place. ~ Wage for
A(z‘!‘:;it‘.x .::iagf;). (Constant}, Adnlt Males. Set Assigned.
£ s d. £ s d £ s d.
Thioughout the State .. .. N .. .. 413 0 0 6 0 419 0 Melbourne

ADJIUSTMENT OF Basic Wace ror ApuLt MaLEs. .

25. (a) Until the boginning of the first pay period to commence in February, 1947, the amounts ‘of the basic wage shall be as
prescribed in clause 24,

(b) During each future period of or near a guarter beginning with the first pay period to commence in a February, a May,
an August, or & Norember, the amounts of the needs basic wage shall be adjusted by the following mothod according to
Lue position and fluctuations (if any) of the Commonwealth Statistician’s ¢ All Items’) Retail Price Index Numbers.

1"or the purposes of this Dotermination the expression “ Commonwealth Statistician's Rotail Price Index Numbers” or any
like expression means the numbers stated to be such Index Numbers in any document purporting, nd not proved to bo wrongly so
purporting, to be printed by the Com monwealth Government Printer or to be signed by or on behalf of the Commonwealth Statistician.

(1) The Index Number set to be applied to a place is that assigned thereto in clause 24 of this Part.
(2) The Index Number for the calendar quarter next preceling the period of or near w quarter for which the wdjustment
is made is to be ascertained.
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(3) The amounts assigned in the followmg table (or any extension thereof) to the index Number Division comprising that

Number are to be ascertained.

(4) The needs basic wage shall be those usmgned amounts during snch period of or near a quarter.

Table.

“— Index Number Divisions. Basic Wage, Index Number Divisions. Basio Wage.
£ s d £ s d

994-1006 . 410 1118-1129 411 0
1007-1018 . 4 2 0 1130-1141 412 0
1019-1030 . 4 30 1142-1154 413 0
1031-1043 4 4 0 1155-1166 414 0
1044-1055 4+ 35 0 1167-1179 415 0
1056-1067 4 6 0 1180-1191 416 0
1068-1080 4 70 1192-1203 417 0
1081-1092 4 8 0 12041216 ’ 418 0
1093-1104 4 90 1217-1228 419 0
1103-1117 410 0 1220-1240 53 00

Any cxtension of this table must be of the same construction a3 the table.

ADJUSTMENT OF WAGES OF APPRENTICES, IMPROVERS, AND JUVENILE WORBKERS,

26. The wages rates of apprentices and improvers, as prescnbed in clause 2 shall be automatically adjusted to accord with
the wages rates, as ndjusted from time to time, for apprentices in the metropolitan district who are under the jurisdiction of

the Apprentmeshlp Commission.

PART

1L

1. This Part applies in respect of the employment of all persons coming within the ambu of the Determination, other than

those provided for in Part I. hereof.
9

WaGEs.

(a)
Apprentices or Improvers.

Juvenile Workers, 1.6., Persons under 21 years of
Age (other than Approntlces or Improvers)
engaged In producing 8igns or Posters by
means of Stencils, Screens, or other like

methods or at any work incidental thereto.

®

Per week of

44 hours.

s d

18t year’s experience .. . 28 0
2nd . . - 38 0
3rd ,, " - e 53 0
4th . . . 73 0
5th " . 9% 0

Por week of

4 hours.
s d.
st year's experience . . N 28 0
2nd ” .. . . 38 v
3rd N . . .. 53 0
4th . . . .. 73 0
5th v . . .. 96 0

¢

PROPORTION (BY ANY EMPLOYER).

Apprentices.

One apprentice to every three journeymen or fraction of three
journeymen employed.

In cases where not more than three journeymen are employed
at the trades, a second apprentice may be employed on the
completion, by the first apprentice, of ‘the second year of his
apprenticeship course.

* }mprovera.

One improver to three workers receiv-

Two improvers to six .. ing not less

Three improvers to twelve and t.here~ than 148s, 0d.
after one additional 1mprover to every| per week of
twelve additional .. . .+J 44 hours.

ProroRTION.

(i) Where one screen table is in operation—

Two juvenile workers to each person receiving not less
than 148s. 0d. per week of 44 hours.

(ii) Where two or more screen tables are in operstion-—

For each two screen tables, four juvenile workers to
each two fully-paid workers, provided that one of such
fully-paid workers shall receive not less than 148s. 0d. per
week of 44 hours.

* Note—The employment, within the Metropolitan District, of any improver is illegal.

(¢) OTHER EMPLOYEES.

(i) Within 20 Miles of the
Principal Post Office at
Ellzsbetn atreet, Mel-

(1) W\thln [} Mlles of the Post
Office at Ml a

ili) Within the GIppsland | vwip: o i
O hotiict s dofndy hare: Within & Miles of |\ 41l Other Parts
in (except within a o 108 ce of Victoris,

tallug of 3 Jilos of the at Yallourn,

t Office at Yallourn).

(iv) Wn.hin 10 Miles of the

Prlmipu[ Post Offices

Geeloug and Warr-
numbool, respectively.

(a) All classes of work, other than the production of signs or posters

by means of stencils, screens, or other like methods.
Persons employed at—
Sign or poster writing, graining or painting, or pape
hanging, or at any other work specitied in (a)

{8} Producing signs or posters by means of stencils, screens, or other

like methods, or any work incidental thereto.
Persons employed at—

(i) Signwriting designing formmg or lettering any pxctorml

design, including the cutting of stencils
(ii) Any other work specified in (B) ..

Waans. WaqaEs. Waers!
Per hour, Por week of |Per hour. Per week of  Per hour. Per week of
44 hours, 4 hours, 44 hours,
8. d. s d s d. 5. d | & d s d.
re
3 4/, 148 0 3 6%/, 14 63 3%/, 145 O
3 44/, 148 0 3 6%/, 154 613 3%/ 45 ©
2 3, 102 0 2 513/,108 6 (2 3 98 0
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Notwithstanding anything contained in ciause 2 {c) (4) and (B) (i} of this Part any employce, within six months of his first
employment in any place, whose employment is terminated by the employer for any cause other than misconduct or incompetence,
shall on such termination be entitled to be paid for such work performed by him an additional amount at tho rate of 3s. per .
woek.

Leading Hand, i.e., a tradesman who is given responsibility of direction and supervision of the work by his employer or by
his employer’s responsible representntive of not fewer than five tradesmen shali receive in addition to his ordinary wage, allowances
as follows —

(a) If in charge of five tradesmen as aforcsaid—ls. per day ;
(6) 1f in charge of more than five tradesmen as aforesaid, 1s. per day for being in charge of the first five tradesmen, plus
an additional 1s. per day for each additional five, or fraction of five tradesmen in excess of such first five tradesmen.

TIMES OF BEGINNING AND EnniNg WORE.

3. (a) Except as provided in sub-clause (b) hereof, the ordinary hours of work shall be 8 hours on five days a week (Monday
to Friday inclusive), to be worked between 8 a.m. and § p.m., and 4 hours on Saturday to be worked between 8 a.m. and noon.

{b) By agreement between an employer and the majority of his employees on the job, the ordinary hours for a week’s work may
be worked on five days between 7.30 a.m. and 5.30 p.m. (Monday to Friday inclusive) each day’s work consisting of 8 hours 48
minutes.

{¢) The lunch hour break shall be not less than 42 minutes and shall be taken between the hours of noon, and
1 p.m. on each day, provided that by mutual agieement between the parties concorned, the raid lunch biouk may be taken
between the hours of 11.30 a.m., and 1 p.m. !

OVERTIME.

4. All work dotie outside of or in excess of the ordinary hours for a day’s work ;18 prescribed, shall be paid for at the rate of
time and a half for the first two hours and double time thereafter.

An employee who has worked continuously {except for meal intervals) for 20 hours shall have a break of at least 12 hours
before again starting work.

Horinays axp Suxpay WORK.

5. Double time shall be the rate for all work done on Sunday, New Year’s Day, Australia Day, Good ¥riday, Easter Monday,
Labour Day, Anzac Day, King’s Birthday, Melbourne Cup Day, Christmas Day, or Boxing Day; bub if by Act of Parliament or
Proclamation, any other day be substituted for any of the above-named holidays, the special rate shall be payable only for work
done on the day so substituted.

INCLEMENT WEATHER,
6. Each employee shall be paid an allowance at ordinary rates for time lost through incloment weather, subject to the
following conditions :—
(i) That such allowance shall not cxceed the equivalent of eight hours’ pay in any one weok.

(ii) That weathor shall not be regarded as inclement for the purposes of this clause, unless the employer or his
representative on the job, and a reprosentative of the mon on such job, agreo that it shall bo so regarded.
Failing such agrecment weather shall not be regarded as inclement and work shall continue.

{iii} Any intermission of work owing to inclement weather so regarded as aforesaid shall immediately cease and work shall
be immediately resumed on the employer or his ropresentative calling for a resumption of work,

(iv) An employee shall not be entitled to payment as provided for in this clause, unless he remains on the job until a
decision to cease work for the day has been made by agrecment between the employer or his representative
and a representative of the men.

(v) The intermission of work by employees who would be exposed to or working in inclement weather so regarded in
accordance with thiy clause shall not be & ground for intermission of work in places where employees are not so
exposed {0 or are not called upon to work in such inclement weather,

Arrowance 1IN REsricr oF Excess Tares aN» TRAVELLING TIME.

7. (@) The following payments shall bo made in lieu of fares and travelling time within the radii named using G.P.O.,
Melbourne (cr. Bourke and Elizabeth-strects) or the principal post offices at Ballarat, Bendigo, and Geelong as contres :—

s d.
Up to and including 12 miles .o .- .o .. ve 2 0 per day
Over 12 miles and including 20 miles .. .. P .. <. 26 per dey
Over 20 miles and including 30 miles .. .. . " .. 3 0 per day

(b) If the employer provides or offers to provide transport free of charge, Is. 4d. per day travelling allowance shall be paid :
Provided that this sub-clause shall not operate if the employeo is transportod in the employer’s time.

(¢} Where faros aro necessarily incurred on distant jobs, as defined in clause 8 (a) of this Part, or on work performed outside
the radii named in sub-clause (@) hereof the provisions of that sub-clause shall apply except that the local ost Offico shall be the
contro.

(d) Sub-clauses (a), (b), and (c) of this clauso shall not operate when an employee is employed on maintenance work at his
recognized contre. Such contre shall bo fixed for a period of not less than six months, and shall be specifiecd at the time of the
commencement of the employment, or on request, -

ArvowaNcres 1IN RESPECT oF DISTANT JoBs.

8. (a) When distance and/or travelling facilities reasonably prevent an employce going from and returning cach day to his
usual place of residence suitable board and sleeping accommodation including stretcher and mattress for each employce shall be
provided.  ‘When work is situated away from suitable accommodation, the employer shall supply tents or huts with sleeping
accommodation therein including stretcher and mattress for each employee in addifion to any allowance provided in this clause ;
the allowance to be made shall be—

s d.
For less than a full week e .o e . .. .. 10 0 per day
For a full working week at the rate of .. . . .. .. 42 0 per week

(6) In lieu of the payments prescribed in clause 7 (a) of this Part an employes to whom sub-clause () applies shall be
paid travelling time (not exceeding ordinary working hours per day) at ordinary rates of pay, and, whero incurred, second-class
return fare, and 5s. to cover expense of reaching his homo railway station and transport of tools if any cost necessary. Provided
that the return fare shall not be payable if the employee is dismissed for miscondnet or is held incompetent within one week of
starting work or leaves within one month of engagement. Travelling time shall be calculated as from Spencer-street and Flinders-
?troot Railway Stations or the home Central Railway Station (if residing in the country) to destination by rail or usual travolling
acilities. .

(e} 1f an employce elects to roturn to his home at the week-ond after three months of continuous service and thereaftor at
threo-monthly periods, ho shall bo puid a sccond-class roturn fare (Victorian Railways only) on the pay day which immediately
follows the date on which he returns to the job.

If the work upon which the omployeo is engaged will terminato in the ordinary course within a further 28 days after
the expiration of three months this sub-clause shall not apply.

(d) Any person who has travelled from a * centre ’ to & placoe of work, and is required, in the course of his employment,
to travel further on the same day, shall be paid all fares necessarily expended in such further travelling.
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SreC1AL RATES.
(Payable in addition to ordinary wages prescribed in clause 2.)

9. (@) Swing Scaffold Work, and Ladder Work.—Any person employed on a swing scaffold, or any scaffold suspended by a rope
or cable, or any person employed on a ladder at a height of 35 fect or more above the nearest horizontal plane, shall be paid ls. for
the first four hours or any portion thereof, and 3d. per hour for each hour thereafter, on any day.

() Scaffold Work.—Any person employed on a scaffold (¢xcept a scaffold protected by a guard rail) at a height of 50 feet or
more above the nearest horizontal plane, shall be paid 1s. for the first four hours or any portion thereof, and 3d. per hour for each
hour thereafter, on any day. .

(¢) Work in Wet Places—Any person required to work in a wet place (i.e., when water other than rain is flowing or dripping
from overhead to such an extent as to saturate the clothing of the worker, or when the worker is raquired to work in water more than
2 inches deep), shall be paid 2d. per hour for each hour, or part thereof, he is so required to work. Provided that this extra rate
shall not be payable to an employce who is provided by the employer with suitable protective clothing and/or footwear,

(d) Work in Hot Places.—Any person required to work for more than one hour in the shade in places, (i) where the temperature
is raised by artificial means to between 115 and 130 degrees Fahrenheit, shall be paid 14d. per hour, (i) in places where the temperature
exceeds 130 degrees Fahrenheit, the additiona]l amount to be paid shall be 3d. ‘per hour.” Where work continues for more than two
hours in temperatures exceeding 130 degrees Fahrenheit, employees shall also be entitled to twenty minutes’ rest after every two hours’
work without deduction of pay. :

{e} Work in Cold Places.—Any person required to work for more than one hour in places where the temperature is reduced by
artificial means below 32 degrees Fahrenheit. shall be paid 13d. per hour.  Where the work continues for more than two hours employees
shall be entitled to a rest period of twenty minutes every two hours without loss of pay. X

(f) Dirty Work.—Any person required to do work which a foreman and workman shall agree is of an unusually dirty or offensive
nature shall be paid 14d. per hour. i

(g) Work in Confined Spaces.—Any person required to work in a confined space (i.e., a compartment or space, access to which
is through a manhole or similar opening, or a place the dimensions of which necessitate an cmployee working in a stooped or otherwise
cramped position, or without proper ventilation, and which is of a class not usunally associated with the pamting and decorating trade),
shall be paid 3d. per hour. .

(h} Special Rates not Cumulative—¥here more than one of the conditions entitling a workman to special rates exist on the same
job the employer shall be bound to pay only one rate, namely the highest for the conditions so prevailing.

(i) Rates not Subject to Penalty Additions.—The special rates herein prescribed shall be paid irrespective of the time at which
the work is performed, and shall not be taken into account when computing the penalty rate payable for overtime, or for work done
on Sundays and holidays.

Rest PErIOD.

10. There shall be a rest period of ten minutes from the time of ceasing to the time of the resumption of work, between the hours

of 9 a.m. and 11 a.m. without deduction of pay. .
PAYMENT oF WAGES.

11. {(a) If an employee leaves or is dismissed he shall be paid his wages on leaving or being dismissed, or paid by post or
otherwise on the next working day.

(b) Except as provided in the preceding sub-clause, payment of wages and other moneys due shall be made not later than
5 p.m, on Thursday in each week. DProvided that this provision may be varied by the mutual agreement of the employer and the
majority of employees on any job.

TouLs AND APPLIANCES.

12. (@) Each painter shall provide himself with an ordinary dusting brush and all necessary stripping and stopping knives,
hammer, hacking knife, secrewdriver, and glazing knife.

(b) Each paperhanger shall provide himself with a lay brush, scissors, rule, plumb-bob, chalk-line, and trimming knife (if he
requnires such an instrument), and also with surface and joint rollers,

{c) Each signwriter shall provide himself with a mahl.stick, rule straight-edge, chalk-line, pencils and gilding cushion, mop,
knife and tip.

If sm}7 employee is required to provide any tools or appliances other than those above enumerated, 6d. per hour in addition
to the ordinary rates fixed by this Determination shall be paid by the employer. The employer shall supply all tools necessary for
the use of apprentices. .
ALLOWANCE IN RESPECT OF MEALS.

13. Where an employee is required to work overtime in excess of one hour and has not been given notice of same on the
previous working day, he shall be allowed an amount of 2s. 6d. for a meal. When working overtime for two hours or more,
employees shall be allowed to take, without deduction of pay, 20 minutes for crib immediately after the ordinary ceasing time, and
thereafter 30 minutes for crib shall be allowed after each four hours of continuous work. Provided that where an employee works
overtime for two hours without taking the prescribed interval of 20 minutes, he shall be deemed to have worked two and one-third
hours. ’

SuprLy oF HoT WATER.
14. The employer shall provide facilities to enable the employev to obtain an adequato supply of hot water at meal times.

CARE or EmpLOoYEES' TooLs, ETC.
15. The employer shall make, in respect of cach job, adequate arrangements to secure the proper carc and safety of the
employees’ tools and gear when not in use.
TinE Boog.
16. The employer shall keep at his centre a time book or a time sheet in which shall be recorded indelibly the name of each
worker and the following particulars :— .
() the number of hours worked each day ;
(0) the total number of hours worked each week ;
(c) the wages, amount for overtime, and allewances paid therefor.

InspECTION OF TIME SHEETS AND BOOKS.
17. The Secretary for Labour may authorize in writing the Inspection, at any specified time (except on pay-day) or place, of all
wages sheets, {ime sheets, or other wages records by a person nominated by the Painters and Decorators’ Union of Australia (Victorian
Branch), and approved by the Secretary for Labour, provided that 24 hours” notice of such inspection {s given to the empioyer, to whom

shall be produced such authority.
TRANSPORT.

18. Where an cmploylee is required to work overtirne and no regular means of transport is available, the employer shall provide
suitable transport to convey him to the job or his residence as the case may be. If the employer fails to provide such transport, he
shall pay to the employee such reasonable amount as has been necessarily incurred by him.

Wasming TrME.
19. Each employee shall be allowed five minutes prior to the lunch interval and immediately prior to the time of ceasing work
for the day in order to clean up and wuash.
AxxvaL Hovripay.
20. The annual holiday shall be as prescribed by the provisions of the Faclories and Shops (Annual Holidays) Act 1946, and
any amendments which may be made thereto from time to time.
ADDITIONAL ANNUAL AND SicK LEAVE FOR SpecTaL CIRCUMSTANGES.
21. When it is a constant condition of employment that an employee in a‘ Mixed Industry” is continuously required to work
or be on call for work on week ends (i.e., Saturdays and Sundays), such employee shall be entitled to :—
(a) one week’s additional leave with pay, and
(b) payment for a maximum of 4+ hours for sickness (duly certified) in any one year, provided that in the event of an
employce not claiming payment in whole or in part in any year, the number of days not elaimed shall be keld to hix
credit the following year or years, subject to a maximum of 132 hours for sickness. = For the purposes of sub-clause (6)
hereof service prior to the st July, 1945, shall be disregarded, * Mixed Sndustry ” means an industry whees the
work performed by painters (that i3, any work to which this Determination applies) is subsidinry and auxiliary to the
chief and principal purpose and business of such industry.



No. 12.—January 13, 1947 88 Victoria Gazette
ExMpPLOYEES REPORTING FOR Dury.

22. An employee notified to commence duty and actually attending for duty, when notified by the employer or his representative
that his services are not required shall be paid for two hours as time worked,

TERMINATION OF EMPLOYMENT.

23. One hour'’s notice of termination of employment shall be given by either employer or employee or one hour’s pay shall
be paid or forfeited in lieu thereof.

When notice has been given by the employer such hour shall be allowed the employee to gather, clean, pack and transport
his tools.

The provisions of this clause shall not apply to the employment of apprentices.

Wartivg TrMe.

24. An employee who is required to attend for work and is kept waiting to commence wourk by instructions of the employer or
bis representative, shall be paid at his ordinary rate of pay for the time he is so kept waiting.

TmE oy FoLLowIiNg ACCIDENT.

25. An employee suffering injury through an accident arising out of and in the course of his employment (not being an
injury in respect of which he is entitled to workers’ compensation pursuant to the provisions of Workers’ Compenaation Act 1948),
necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at a hospital, shall not suffer any
deduction from his pay for time (not exceeding four hours) so occupied on the day of the acoident and shall be reimbursed by
the employer all expenses reasonably incurred in connexion with such attendance.

Derixitions.

28, “ Gippsland Distries ' shall mean the following area, viz.:—From Hallam (beyond Dandenong) to the south to Lyndhurst,
Wonthaggi, across to Port Albert, to Orbost, to Briagolong, to Walhalla, to Noojee, to Hallam.
**Centre ** shall mean the employer’s usual place of business.

PERIODICAL ADJUSTMENT OF WAGES,

27. The wages rates set out in clause 2 (¢) of this Part are based upen the following basic wage for adult males and, pursuant
to the provisions of Section 21 of the Factories and Shops Act 1934, the Industrial Appeals Court hereby determines that such rates
shall be automatically increased or decreased by the same amount and at the same time as such basic wage.

The basic wage rates shown hereunder shall be adjusted as preseribed in clause 28 of this Part.

Needs Basic N
Piace i, | e | Sen | e Xanber
(adjustable), : Adult Males. '
£ s d, £ s d. £ & d
Within 20 miles of the Prineipal Post Office at Elizabeth-street,
Melbourne—Males ‘e . o .. .. 413 0 0 6 0 419 0 Melbourne
Within 10 miles of the principal Post Offices at Geelong and
Warrnambool respectively—same as the contemporaneous
basic wage for Melbourne.
Within 5 miles of the Post Office at Mjldura ; within the Gipps-
land District as herein defined {except Yallourn)—sare as the !
contemporaneous basic wage for Melbourne.
Yallourn—until further order the same amount in excess of
Melbourne as at present, viz., 6s. 6d. per week.
Elsewhere—3s. less than the contemporaneous basic wage for
Melbourne. E

ADJUSTMENT OF BAsio WAGE FOR ADULT MALES.

28. (a) Until the beginning of the first pay period to commence in February, 1947, the amounts of the basic wage shall be as
prescribed in clause 27.

{b) During each future period of or near a quarter beginning with the first pay period to commence in a February, a
May, an August, or & November, the amounts of the necds Iha§ic wage shall be adjusted by the following method according to the
position and fluctuations (if any) of the Commonwealth Statistician’s ** All Items ” Retail Price Index Numbers.

For the purposes of this Determination the expression “ Commonwealth Statistician’s Retail Price Index Numbers' or any
like expression means the numbers stated to be such Index Numbers in any document purporting, and not proved to be wrongly so
purporting, to be printed by the Commonwealth Government Printer or to besigned by or onbehalf of the Commonwealth Statistician.

(1) The Index Number set to be applied to a place is that assigned thereto in clause 27 of this Part.

(2) The Index Number for the calendar quarter next preceding the period of or ncar a quarter for which the adjustment
is made is to be ascertained.

{3) The amounts assigned in the following table (or any extension thereof) to the Index Number Division comprising that
Number are to be ascertained.

(4) The needs basic wage shall be those assigned amounts during such period of or near a quarter,

Table.
ladex Xumber Divistous. Basic Wage. index Number Divisions. Basic Wage.

£ s 4 £ s d

994-1006 . .. .. .. 4 10 1118-1129 . . 411 0
1007-1018 i .. .. .. 4 2 0 1130-1141 . . 412 0
1019-1030 .. . K . 4 3 0 1142-1154 . . 413 ©
1031-1043 .. . ‘e . 4 4 0 1155-1186 . . 414 0
10441056 . B 4 5 0 1167-1179 . - 416 0
1066-1067 . . 4 6 0 1180-1191 . . 418 0
1088-1080 . . 4 70 1192-1203 . . 417 O
1081-1092 . . 4 8 0 1204-1216 . . 418 0
10031104 .- .. .- .. 4 9 0 1217-1228 . 419 0
1105-1117 .. o .. o 410 0 1229-1240 . 5 ¢ 0

" Any extension of this table must be of the same construction as the table,
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ADJUSTMENT OF WAGES OF APPRENTICES aND IMPROVERS.

29. The wages rates of apprentices, improvers, and juvenile workers as prescribed in clause 2, shall be automatically adjusted
to accord with the wages rates, as adjusted from time to time, for apprentices in the metropolitan district who are under the
jurisdiction of the Apprenticeship Commission.

ADJUSTMENTZOF LOADINGS.

30. The loadings set out, and included as part of the ordinary wage in clause 2 (c) (4) and (B) (i) represent approximately
15 days’ pay per annum in payment or compensation for—

{(a) The holidays prescribed in clause 5—0s. ;
{b) Five days’ sickness each year—3sl
The existing Joadings of 9s. per week are based upon a Needs Basic Wage Group of 9ls. to 95s. per week, and shall

be automatically adjusted by increasing or decreasing the allowance by 8d. for each increase or decrease of 5s. (in the aggregate)
of such Needs Basic Wage Group as shown in the schedule hereunder— .

Basle Wage Group, Total Loadings Payable.

86s. to 90s. (inclusive) per week . .- .. 8s. 6d. per week
91s. to 95s. us ' .. .. .. . 9s8. 0d. .
96s. to 100s. ’ 1 . . . 9s. 6d. ’

Any extension of this table must be of the same construction as the table.

Should any increase or decrease of the loadings take place as the result of the operation of this clause, a corresponding
increase or decrcase as the case may be shall be made in the ordinary wages rates prescribed in clause 2 (¢) (4) and (B) (i} hereof.

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 3rd December, 1946.

By Autbority: J. J. Gounrey, Government Printer, Melbourne.
No. 12—-12914/46.—2
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Factories antd Nhops Acts.

DETERMINATION OF THE

SHOPS BOARD

RADIO GOODS).

Nore.—This Determination applies to the following parts of Victoria, namely :-—The Metropolitan District and the Geelong
District as defined in the Factaries and Shops Acts, and the Ocder in Council thereunder extending such Metropolitan District,
such portions of the city of Sandringham as are not included within the said Metropolitan District, the cities of Ballarat, Bendigo,

and Warrnambool, and the boroughs of Eaglehawk and Sebastopol.

No. 23 (ELECTRICAL

AND

On the 18th May, 1932, the Shops Board No. 18 (Miscellancous Shops) was deprived of the power to determine the lowest prices
or rates which may be paid to any person or persons or classes of persons employed in the business of a seller of—

(a) Electrical goods :
{b) Wireless (radio) sets, parts. or accessories :

and such power was oonferred exclusively on the Shops Board No. 23 (Electrical snd Radio (loods).

lN

{a) Electrical goods;
(b} Wireless (radio} sets, parts, or accessories "—
has made the following Determination. namely :—

accordance with the provisions of the Factories and Shops Acts. the Wages Board appointed to ** determine the lowest prices or
rates which may be paid to any person or persons or clarses of persons etnployed in the business of a seller of —

1. That as from tho beginmng of the first pay period to commence on or after the 20th December, 1846, the Ilast previous
Determination of this Board rhall be revoked and replaced by this Determination. .

2.
Appreantices and Improvers. Other Bmployees.
Wages per Week of 47 Hours. Ontslde
T the
Commencing Age. W‘lg;‘“ 3{,?:{:.1
Tages per Week of 47 Hours. Metro- | District
. 4 g | e
Experience. ye':re 16 1 8 I 19 20 District. Determi-
or yenrs, vears, | years. years. years. nation
under applies.
i
Msles— s d. s d. s d. 5. d. s. d. s..d. MarEs.
1st year .20 0121 0|28 0]42 6|56 0770 6 3. . s d.
2nd year .. .. 128 031 639 049 6|70 6 (88 0 | (a) Person in charge of a shop 3
3rd year .. .. 130 042 6]52 617 691 6 .. Or,
4th year .. .. |49 656 017 6[91 6 . {b) Manager in charge of one or more
5th year .. .. |63 6|17 6 . . ‘ . . persons in an electrical and/or radio »|128 0 |i24 0
6th year .. L1776 . . department of a departmental store,
And thereafter the minimum wage. the business of which is not confined
to the sale of radio or electrical goods J
Females— {¢) Canvassers, travellers, collectors, in-
8¢ year .. |19 018 025 62 631 0|31 v stallers, and all others who are in any
2nd year .. 125 6[31 03 0]36 044 0O .. way counected with the sale of goods
3rd year .. .. |81 0136 044 0|51 O . .. on a merchant’s premiges, but exclud-
4th vear .. 36 0144 0]351 0 .. . .. ing those selling off such premises if
5th year .. 44 0|51 0 o . .- . they are paid exclusively by com-
6th year .. .. 51 0 .. .. .. R A mission and have the right to sell goods
And thereafter the minimum wage. for more than one merchant—
21 years of age .. . 100 6|98 0
PROPORTION (WITHWIN ANY SHOP). 22 years of age .. .. .. 110 6108 0O
- Apprentices, 23 years of age or over .. .. [120 6 (1186 8
MALES,
Une male apprentice to every three or fraction of three workers receiving
oot less than 98s. per week. FeMaLES,
FEMALES.
One femals apprentice to every three or fraction of three workera receiving | Femalea .. . . ..l68 6 6a 0
not leas than 64s. 0d. per week.
Improvers.
MALES. ,
One msle improver to every two or fraction ot two workers receiving not:
leas than 116s. 8d. per week.
FEMALES. .
One female improver to every two or fraction of two workers receiving

not leas than 64s. 0d. per week.
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. Pzxan Rate.
3. Any person who works less than 36 hours in any week shall he paid for such work at the rate of 38 3d. per hour. Provided
that no employee shall be cntitled to receive more than the rate fixed for his particular class of work for an ordinary wesk of 47 hours.

4. TiMES OF BEGINNING AND ENniNG WoRkK. .
—_— Time of Begianing. [ Time nf Ending.
Saturday .. .o .. .. e e . o 7.46 a.m. ‘ 12.45 p.m.
On the other working days of the week .. - e .. 7.45 am. 6 p.m.

MzAL INTERVAL,
3. No employer shall require any employeo to take a longer interval than ouc hour for a meal.

OVERTIME.

6. Outside the hours fixed in Clanse 4 .

Within the hours fixed in Clause 4 in excess of the number of hours as fixed for an or(lina;ir woek's work .. }Tlme and » balf.

SpECTAL RaTES.

7. Time and a half shall be paid for all work done on Sundny, New Year's Duy. Australia Day. Good Friday, Faster Saturday,
Faster Monday. Labour Day, Melbourne Cup Day (Metropolitan District only), King's Birthday, Christmas Day. and Boxing Day, or
after 12.30 p.m. on Show Day (in localities mentioned in the Public Sercice Act 1928). 1f any other day be by Act of Parliament or
proclamation substituted for any of the abovenamed holidays, the special rate sball be payable only for work done on the day so
substituted.

TERMINATION OF EumpLoyMENT.'

8. Except in a case where an employer or an employee has been guilty of a misdemeanour, seven days’ notice of termination

of employment shall bo given by cither party or one week's wages paid or forfeited as the case may be, in lieu thereof.

ALLOWANCE.

9. When, in conformity with the custom of the trade, an employee wears, when at work, a washable outer garment the
laundering of which is not paid for by the employer, such employes shall be paid 2s. 6d. per week in addition to the ordinary rate.

TeA MOXNEY.

10, Any employee whose weekly rate is not more than 121s. who is roquired to work overtime in excess of two huurs on any
one day, shall 1eceive an allowance of 2s. d. as tea money in addition to the rates provided in Clause 6.

Norice 1o WORK OVERTIME.
1. At least 24 hours’ notice shall be given when overtime is required to be worked.

NortICE OF INTENTION TO RATION.

12. Where an employer, owing to sluckness of trade, desires to ration his employves, he shall give at least 24 hours’ notice to
each employee of his intention to ration such employes.

ANNUAL Horipavy. :
13, The anmual holiday rhall be as preseribed by the provisions of the Fuctories wnd Shops (Annual Holiduys) Act 1046,
No. 5111, and any amendments which may be made theieto from time to time.
{Nore:—In his or her own infcrests each employor of labour should obtain s copy of the above Act which may be
purchased from the Government Printer, Melbourne, at a cost of 9d., plus pustage.)

. S10 Pay.

14. (2) Any employee not attending for duty who has had not less than twelve months' service with the same employer shall
lose his or her pay for tho actual time lost unless such employes produces or forwards within 24 hours of the commencement of such
absence evidence satisfactory.to the employer that his or her non-attendance was due to personal ill-health or accident nocessitating
such absence, but such employee shall not be entitled to payment for non-attemcance on the grounds of personal ill-health or accident
for more than six days in each year.

(#) If the full period of sick leave as prescribed above is not taken in any year, such portion as is not taken shall bo cumulative
from year to year up to a period not exceeding eighteen days, which shall be the maximum amount of leave to which an employce
way be entitled in any year of service without deduction of pay.

. Time AND WAGES RECORDS.
15. An employer shall keep time and wages records showing the name of each employee, the hours worked each weok by, and
the wages and overtime paid to each employee. . .
PayMENT OF WAGES, ETC. .
16. Payment of all wages, overtime, special rates, and allowances due, shall be wade during working hours not later than
Thureday each week.
REFERENCE.

17. An employes, on severing his or ber connexion with an employer. shall be entitled to and shall receive from such employer
a reference in writing, stating his or her period of servico amd qualifications. This provision shall unly apply in the case of an
employco who has been employod continuously for throe months or more,

TRANSPORT ALLOWANCE.

I8. (¢} When an employee, by arrangement with his employer, usos his own car in the service of the employer he shall be paid
an allowance of not less than 4d. per mile; provided that the total allowance payable shall nov be less than 40s. per week and shall
not exceed 20s. for any one Jay or £3 for any one week.

() When an employee, by arrangement with his employer, uses his own motor cycle or motor cycle and sido-car in the service
of the employer he shall be paid an allowance of not less than 2d. per mile: provided that the total allowance payable shall nov be
less than 15s. per week and shali not exceed 7s. 8d. fur any one day or 30s. tor any one week.

(¢c) Where a bicycle is provided by an employcc aud is required to be used in connexion with his employer's business, an
allowance of 3s. 6d. per week in addition to the ordinary wage shall be paid to such employee.

PosTING OF DETERMINATION.
19. A copy of this Determination shall bo kept pusted at or near the entranco to any shop or place to which it applies.

A. V. BARNS, J.P.,, Chairmau.

J. W. RYAN, Secretary.
Melbourne, 5th December, 1046.

+ By Authority: J. J. GourLry, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE LAUNDRY WORKERS BOARD.
Nore.—(a) This Determination applies to the whole of the State of Victorin.

3

rates which may be paid to any _person or persous or classes of persons engaged in the occupation of a person employed at laundry
work, but pot includi bject to the jurisdiction of—
The Bon.rdmg Housee Board ;
The Hospital and Benevolent Asylum Attendants Board ;
The Hotel and Restaurant Board ;
The Shirt Board; and
The Storemen, Packers, and Sorters Board "'—
has made the following Determination, namely :—
1. That on the 25th December, 1946, the last previous Determination of this Board shall be revoked and replaced by this
Determination.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to “determine the lowest prico of

2. Waans,
Apprentices and Improvers. Other Employees.
B"’ loading.* Ba(o.y “P;“'
Wi
MaLzs. w‘gee: g‘f‘
44 Hours,
5. d. s d. s. d s d.
15 years of age or under .. 28 9 MALES.
16 years of age .. .. 3 0
17 .. " .. .. 46 9 | Laundry Workers .. .. .. .. 108 o 30 111 © 44
18 ., " . .. 50 8
19 .. .o .. 62 6
20 ., ” .. .. 74 0 Fryaves.
‘Wages per
FEmMaLES. Week of | Washers employed on washmg machine or hydro
&4 Honrs, extractor 106 6 3 0 108 6 41
15 years of age or under .. 26 3 | Glad ironers .. .. .. .. 69 0 20 70 4“4
16 years of age .. .. 20 3 Hand washers 68 6 2 0 70 6 44
17 ., " .. .. 36 6 | Employeeson treadle shlrt.orcu]lnr:roumg machines 686 0 1 9 87 9 44
s, ”» .. .. 41 6 Employees on treadle press machines .. 86 0 1 9 67 O 44
19 " .- .. 46 0 | Employees backing shirts off treadle shirt i 1ronmg
2 N .. 49 3 machines .. 86 0 1 9] 67 9 41
Starched clothes n'(meru who cumplotelv iron nny
Provided that no female apprentice or starched clothes articles by hand .. 66 O 1 9 67 9 EE]
improver shall be employed on washing | Starchers by hand, or machine, or attending t,o
machines or hydro extractor. collar or shirt starching hvdro extractor . 63 6 1 9 65 3 44
Employees engaged on heated flat work machmes,
PROPORTION (in any place). i.e., shaking out, feeding into or taking from .. 60 6 19 62 3 44
Employees on automatic air-driven prosscs . 60 6 19 62 3 44
Apprentices and Improvers. All others .. . . .. 55 O 1 6 56 6 44
Such number of appl‘entlc&e and im- * These loadings are constant and shall not be taken into account in the caloulstion of
provers as shall not in the aggregate | overtime or other penalty rates preseribed by this Determination.
exceed three to every two weekly workers

receiving not less than the minimum wage,

No. 14.—13033/46




No. 14.—January 13, 1947. 94 ] Victoria Gazette

TmES oF BEoIvSING AND ENDING WORK. .
Time of Begianing. Time ‘of Ending.
Males, Females, All Employees.

3. (a) During a woek on which a holiday, referred to in clause 5 (b) of this
Determination, occurs .. e .. .o . o 7 am. 7.30a.m. |1 p.m. on the day on
{b) During the week immediately preceding the week referred to in sub-clansa which  the alf-
{a) of this clause .. . e - .. . holiday is observed ;
(¢) During the week immediately subsequent to the week referred to in sub- and
clause (a) of this clause .. .. .. e .. .. 7 am, 7.30a.m. |6 pom. on the other
{d) During the week in which the holiday, King’s Birthday, ocours .. .. working days of the

(¢} During the weck in which a seecrious breakdown of machinery occm woek
provided that written notification is made by the employer to the
Secretary of The Federated Miscellaneous Workers Union of his in-

tention to work his employees during the longer spread of hours 8 a.m. 8a.m. {12 noon on the day on
which  the {nlf-
holiday is observed ;
: and
(f) During any other week .. .- . . .. . 7.30 a.m, 7.30a.m. {8 p.m. on the other

working days of the
week
OVERTIME.

4. The following rates shall be paid for all work done—
A. Outside the hours fixed as the times of beginning and ending work—
{a) On the day on which the half-holiday is observed—Double time.
(b) On the other working days of the week—Time and a half for the first 3 hours and thereafter double time,
B. Within the bours fixed as the times of beginning and ending work in excess of 44 hours in any week—Time and a balf.

Provided that any time for which payment is made under clause 58 shalt not be included when caleulating the number of hours
worked in any week.

- SuNpays aNDp HoLipavs.

5. (2) No omployee shall bo required to operate any laundry machinery or carry on any laundry process on a Sunday.

(b) Any employee, including a pieceworker, shall be entitled to be absent from his or her employment on any of the following
holidays :—New Year’s Day, Australin Day. Good Friday, Easter Monday, Labour Day, Melbourne Cup Day, Christmas Day, and
Boxing Day, and shall be paid therefor as follows :—

(1) Where the holiday falls on any day other than a Saturday or Sunday . .. 8 hours at ordinary rates
(2) Whers the holiday falls on a Saturday .. .. .. .. . .. 4 hours at ordinary ratea.
{c) Where laundries closs down for a period over Christmns and New Year, payments to employees preseribed in this Determination
.shall be made on a day prior to Christmaa Day.

(9) Any employce absenting himself or herself from work on any portion of the working day either before or after a holiday
provided for herein, without permission from the employer, ahail not bs entitled to payment for such holiday. Provided that this clause
shalil not apply to an employes if he or she within 24 hours of such holiday produoces a medical certificate to show that such absence was
due to personal ill-health,

{¢) An employer shall not terminate the employment of an employee for the purpose of evading payment for the holiday
prescribed by this Determination. .

(f) Where an employe» i= dismissed within seven days prior to any ruch holiday the re-engagement of such employee within
seven days after snch holidav shall be prima facie evidence that the employment was terminated for the purpose of evading payment
for such holiday.

. . SPECIAL RATES.

6. Double time shall be the rate for all work done on New Year’s Day, Australia Day, Good Friday, Easter Monday, Labour
Day, Melbourne Cup Day, Christmas Day, or Boxing Day; but if any other day be by Act of Parliament or Proclamation
substituted for any of the above-mentioned holidays, the special rates shall only bo payable for work done on the day so substituted.

REST INTERVAL.

7. There shall he a rest interval of 10 minutes at a time convenient to the employer on cach day (Monday to Saturday
inclusive in cach week) for each employee, such time to count as time worked.

MEAL INTERVAL.

8. (2) An interval of not less than three quarters of an hour between the hours of 12.15 p.m. and 1.45 p.m. shall be
allowod for the midday meal unless a majority of the employees in any establishment desire it to be otherwise. In no circumstances
shall foss than 30 minutes be fixed.

{b) No work shall be performed during such meal time.

Provided however, that where the majority of employees in any establishment have agreed upon a meal hour of 30 minutes
for any day the ceasing time in any such establishment shall be fifteen minutes earlier than the usual ceasing time on such day.

Tra MONEY,
9. Any employee who is required to work after 6.30 p.m. shall receive 2/- tes money.

TERMINATION OF EMPLOYMENT,
10. Neither employer nor employee shall be required to give notice of termination of employment.

CoNDpITIONS OF EMPLOYMENT.

11. {g) No employce shall be omployed other than as a weekly employes or as a daily employee.

(5 Provided that the total number of daily employees employed in any place shall not exceed a proportion of one daily employes
to every ten or portion of ten weekly employees.

(¢) Provided further that every daily employeo for each day worked shall recoive 1s. in addition to the rates prescribed in this
Determination.

(d) A weekly employee to bocome entitled to the weekly wage prescribed by this Determination must be available and ready and
willing to perform such work as the employer shall from time to time require on the days usually worked by such employers, and between
the hours fixed s tho times of beginning and ending work. This shall not effect the right of the employer to deduct payment for
any day the omployee cannot bo usefully employcd because of any strike or through any breakdown in machinery or any stoppage
of work by any cause for which the employer cannot reasonably be held responsiblo.

(e) A contract for weakly employment may be terminated by any employer, without liability to pay for more than time actually
worked, for misconduct ar for absenco from work without reasonable excuse.

Sick LEAVE,

R 12. (a) Any employee {other than a daily employee) who has had not loss than threo months’ service with the same employer
shall lose his or her pay for the actual time of non-attendance unless he or she produces or forwards within 24 hours of the beginning
of his or her absence evidence satisfactory to the employer that his or her non-attendance was due to personal nccident arising out
. ofeor in the course of his or her employment or to personal ill-health sufficient to incapacitate him or her for his or her usual work.
‘An omployee shall not be entitled to payment for non-attendance on the grounds of accident or ill-health for more than forty-four
houre of working time in each yoar.

. (b) Notwithstanding the provisions of sub-clanse (@) hereof, if the full period of sick leave as prescribed is not tuken in any
year, such portion as is not taken shall he cumulative from year to year up to & period not oxceoding eighty-eight hours of working
time, which shall be the maximum amount of leave to which an employee shall be entitled in any year without deduction of pay.
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AxNvarL Howurpay.

13. The annual holiday shall be as prescribed by the provisions of the Factories and Shops {Annual Holidays) Act 1946 and
-any amendments which may be made thereto from time to time.

TmME-BOOES.

14. (a) The employer shall keep a time-book, or sheets, or cards with entries typed or perforated, or written in ink therein,
showing the names of his employees, the number of hours worked by, and the wages payable and paid to, each employee.

(b) The secretary, or branch secretary, or any officer of the Federated Miscellaneous Workers' Union of Australia on production
of an authority to the employer, his local manager, or the person who purports to be in charge, shall be allowed at all reasonable
“times to inspect such time-book, sheets, or cards, and to make a copy of the same. Such time-book, sheats, or cards, for the last
preceding thrce months shall be kept aveilable for this purpose.

OVERALLS,

15. Where an employes is required by his employer to wear overalls such overalls shall be]providedfby the employee ; but the
~employer shall launder such overalls wockly without cost to the smployee.

: WATERPROOF CLOTHING.
18. All employees working under wet conditions shall be provided by the employer with suitable protective clothing.

PIECEWORK.
17. The Board determines that any employer and any employee may agroe to fix and respectively pay and receive piecework
“prices in respect of the work of such employec; but the piecework prices so fixed shall be such that the employeo can,
uin any week in which he works at least 44 hours, carn not less than 10 per cent. more then the minimum wages rate prescribed for
the work done by such employee.
Provided that any such employeo who in any week works less than 44 hours shall for such week be paid not less than
ithe minimum wage rate prescribed by the Roard for sach work.

PERIODICAL ADJUSTMENT OF WAGES.

18. The wages rates for adult males and adult female washers employed on washing machine or hydro extractor set out in
<lauge 2 are based upon the following basic wage, and pursuant to and in nccordance with the provision of section 21 of the
Factories and Shops Act 1934, the Board hereby detormines that such rates shall bo automatically increased or decreased by the same
amount, and at the same time as such basic wage. Provided that the wages of apprentices, improvers, and of adult females other
+than washers omployed on washing machine or hydro extractor shall be adjusted proportionately to adjustments of the basic wage,
:such adjustments to be to the nearest 3d., half or less than half of 3d. to be disrogarded.

The basic wage shown hereunder shall be adjusted as prescribed in clause 19.

Basic Wage.
Place. ’ Basic Wage. Ig&ei‘jﬁ;‘f‘:’
£ s d.
“Within the area to which this Determination applies . . .. . 413 0 Melbourne

AnJUSTMENT oF Basic Wace,
18. (a) Until the beginning of the first pny poriod to commence in February, 1947, tho amount of the basic wage shall be
prescribod as in clauso 18,
(b) During each future successive period beginning with the first pay period to commence in a February, a May, an August, or a
November, the amount of the basic wage shall be adjusted by the following method according to the position and fluctuations (if any)
-of the Commonwealth Statistician’s “ All Items > rotail price index numbers.
For the purposes of this Determination the expression “ Commonwealth Statistician’s retail price index numbers” or any
.like expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly
80 purporting. to be printed by the Commonwecalth Government Printer or to be signed by or on behalf of the Commonwealth
Statistician :—
(1) The index number set to he applied is that assigned to Melbourne.
(2) The index number for the calendar quarter next preceding the periad of or near & quarter for which the adjustment is
. made is to be ascertained.
(3) The amount assigned in the following tablo {or in any extension theroof) to the index number division comprising
that number is to be ascertained.
(4) The basic wage shall be of that assigned amount during such successive period.

Table.
Index Number Divisions. Basic Wage. Index Number Divisions. Basic Wago,

£ e d. £ a d.

9941006 4 10 1118-1129 411 0
1007-1018 4 20 1130-1141 .. .- . .- 412 0
1019-1030 4 3 0 1142-1154 .. . .. .- 413 0
1031-1043 4 40 1155-1166 .. . 414 0
1044-1055 4 5 0 1167-117% .. 415 0
1066-1067 4 6 0 11301191 .. 416 0
1068-108¢ 4 7 0 1192-1203 .. . 417 0
1081-1092 4 80 12041216 .. . 418 0
1093-1104 4 90 21741228 .. e 419 0
1105-1117 4100 1220-1240 .. .. 5 0 0

Any extension of this table must bo of the same construction as the table.

P. A, RANDLES, J.P., . banmun.

© J. V. WILLOX, Secretary.
Melbourne, 10th December, 1946.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.







