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Factories and Shops Acta.

DETERMINATION OF THE GENERAL BOARD.
. (Papcf Articles (not elsowhere included) Section.)

Nores.—{a) This Determination applies to the whole of the State of Victoria.

(3) On 18th July, 1938, 11th November, 1940, and 30th September, 1941, respectively, by Orders in Council, the iollowing
additional trades and branches of trades were specified to he trades, or branches of trades, for the purposes of section (6) of the

Factorses and Shops Act 1936, that is to say :—
Gold beating.

Ornamenting cakes, where such work is not subject to the Determination of the Pastrycooks Board.

Manufacturing or preparing—

Designs for paper patterns or for other paper articles whatsoever.

Paper crackers or bon-bons.

Lampshades of all types other than those made of silk, parchment, glass, metal, porcelain, earthenware, synthetio
resin, casein, or other substance of a nature similar to synthetic resin or casein.

Abrasive articles (other than abrasive paper or cloth), including carborundum wheels, emery wheels, and sharpening

stones.

Artioles made of feathers, including dress ornaments and boas.

Vinegar and yeast.

Carbon dioxide or other industrial gases for trade or sale in gas, liquid, or solid form.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed “ to determine the lowest prices or
rates which may be paid to any person or persons or clagses of persons employed in the following trades and branches of trades,

that is to say :—

Renovating carpets ;
Preparing feathers ;
Treating flax ; .
Treating pyrites and other metalliferous ores ;
Mixing seed and making poultry foods ;
Glass badging';
Gold stamping ;
Ivory working ;
Show-card and ticket-writing ;
Manufacturing or preparing—
Abrasive paper or cloth;
Asbestosg articles :
Blue prints :
Buttons and buckles other than thosc subject to the
Determination of the Plastic Moulding Roard ;
Button badges ;
Carbon articles ;

has made. in respect of the manufacturing or preparing of—

Chalk, crayons, or other artioles from mineral earth;

Cinematograph film ;

Composition flooring ;

Cutlery ;

Artificial flowers and bouquets ; R

Paper articles not subject to any Board heretofore appointed ;

Honey ;

Ink or adhesives ;

Silk or parchment lampshades ;

Fishing and other nets;

Ornaments for cakes;

Plaster models :

$porting goods not provided for under amy Board heretofore
appointed ;

Surgical instruments ;

Toys :

Wateh caser ™

(«) designs for paper patterns or for other paper articles whatsoever ;
(b) paper articles not subject to any Board heretofore appointed—

the following etermination, namely :—

(1) That as from the heginning of the first pay period to commence on or after the 1st December, 1948, the last previous
Determination for this Nection shall be revoked and replaced by this Determination.

No. 189.—856/47.
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@ - Waces PR WEER oF 44 HoUrs.
(a) IMPROVERS, {b) ApuLTs.
Males. Females. Males.
s d. s 4. s d.
st year’s experience .. ..o22 3 lst six months’ experience .. 18 0 All adults . . .. 110 0
2nd ,, ”» .. .. 31 6 2nd »” . .o022 3
3d ,, » < .. 43 3 3rd " ” .. 26 3
4th ,, o . .. 58 0 4th " » .. 3009
5th ,, ' .. .. 74 6 5th » » o309
6th , " .. .. 85 9 6th “ .. 399 Femalea.
7th ,, . and until 21 7th . “ .. 43 ¢ (a) Designer of patterns to be
years of age .. .. 91 9 8th ) ' .. 49 6 used for producing articles
9th - » .. 63 3 of wearing apparel ol 9
J10th ” v and
until 21 years of age .. 87T 9 (b) Assistant to (a) above .. 101 6
NoTe.—The rates prescribed for improvers shall apply only to such employees as (¢) Designers of patterns used
are under 21 years of uge, or who, being over 21 years of age, are the holders of improvers’ for the production of
licences. transfers as applied to
PROPORTION {IN ANY PLACE}. fabries .. .. .. 101 6
Males. :
One male improver to cach male person receiving not less than the minimum wage. (d) Assistants to (c) above - 819
Females. {e) Operator of perforating
Three female improvers to the first female person receiving not less than the minimum machine. . . ]
wago; thereafter onc additional improver to each additional female person receiving
not less than the minimum wage. (f) Any other adult .. .. 6L 0

(3) ProHIBITION OF EnMPLOYMENT.—The Board determines that no person shall be employed as an apprentice.
(4) WeekLY Hours.—That the number of hours to constitute an ordinary week’s work shall be 44.

(6) Trues OoF BEGINNING aXD Expine Work.—That the times of beginning and ending work shall be :—

Time of Beginning (not earlier than). Time of ending (oot later than).
7.30 a.m. - . NN . .. 12 noon on Saturday.
7.30 a.m, e - . .. .. .. 530 p.m. on the other working days of the week.

(6) OveERTIME.—That all time worked—
(a) Outside the times of beginning and ending work prescribed in clause (5); or
(&) ‘§.Vithin such prescribed times, but in excess of 44 hours in any one week—

&hall be paid for at the rate of time and a half for the first four hours’ work, and double time thereafter. Provided that, in computing
overtime, cach day’s work shall stand alone.

(7) Horipavs.—(a) All employees, whether in a city or elsewhore, shall be granted the following holideys without deduction
of pay :—The days observed as New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, Anzac
Day, King’s Birthday, Christmas Day, and Boxing Day.

(6) If any of the above holidays occurs on a Sunday or Saturday and is not observed on any other day, then employees shall
not be paid for such Sunday, and shall be paid for such Saturday as for a half day only when the working week consists of five and
a half days.

(¢) All employces, whether in a oity or elsewhere, shall be paid for the above holidays an amount for each holiday based on the
actual weekly wage paid to them by the employer.

(d) Any employee absenting himself or herself from work on any portion of the working day preceding, or any portion of the
working day succeeding a holiday provided for herein, other than Boxing Day and New Year’s Day, without permission from the emplover
or without having reasonable eause for having absented himself or herself from work, shall not be entitled to paymont for such holiday.

(e) Any person who is employed on a Sunday or any holiday provided for herein shall receive a minimum payment for four
hours’ work at the rate of doublo time, which hours shall be worked continuously.  In the event of more than four hours being worked
such person shall be paid for a minimum of eight hours’ work at the rate of double time,

(8) TerMs oF EMPLOYMENT.—(a) That notice equivalent to 44 working hours shall be given on either side to terminate employment.
Such notice may be given at any time. This shall not affect the right of the employer to dismiss any employee without notice for
malingering, inefficiency; neglect of duby, or misconduct (in which case wages shall be paid up to time of dismissal only), or to deduct
payment for any day the employee cannot be usefully employed because of any strike, or through any breakdown of machinery, or
any stoppage of work or any cause for which the employer cannot be reasonably held responsible. :

(b) In lieu of such 44 working hours’ notice, except in circumstances referred to above, the employer may pay 44 hours’ wages;
and vice versa the employee leaving his employment without notice shall forfeit 44 hours’ wages, which may be deducted from any
wages due, X

(c) Provided that any notice determining the employment solely for the purpose of evading payment for prescribed holidays,
and not to determine finally the engagement, shall not deprive the employee of payment for any presoribed holidays ocourring or
observed between such notice to terminate and the re.engagement, if any. .

(9) Rest RooM.—A rest room shall be provided by every employer. Such room shall contain a suitable couoh and seating
acoommodation, and shall be properly lighted and ventilated.

(10) REsT PER1OD ¥OR FEMALES.—Exoept on Saturday, a rest period of ten minutes (to be oounted as part of time worked)
shall be allowed females during each morning or afternoon. Whether the rest period shall be taken during the morning or afternoon
shall be determined by a majority of the female employees in the establishment concerned.

{11) ANNUaL Houipay.~—The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual
Holidays) Act 1946, and any amendments which may be made thereto from time to time.

(12) PERIODICAL ADJUSTMENT oF WaGEs.—The wages rates for males set out in clause (2} (b) are based upon the following
basic wage rates and, pursuant to the provisions of section 21 of the Factories and Shops Act 1934, the Board heroby deotormines
that such rates shall be automatically adjusted as prescribed by clause (13). Provided that the wages of improvers and of females
shall be adjusted proportionately to adjustments of the basic wage, such adjustments to be to the nearest 3d., balf or less than half
of 3d. to be disregarded, and to be made upon the rates prescribed in the Determination for this section, which came into force
as from the beginning of the first pay period to commence on or after the 1st December, 1946.
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Basic Wage.
Noods Basic Wage Index Number
Place. (Adjustable). Loading (Constant),] Total Baslc Wage, Set Assigned.
£ s d s d. £ o d.
‘Throughout the State .. . .. o 5 00 8 0 5 86 0 Melbourne

(13) ApJUSTMENT OF Basio WaaE.—(a) For the purposes of this Determination, the expression “ Commonweslth Statistician’s
‘al} items ’ retail price index numbers” or any like expression means the numbers stated to be such index numbers in any
-document purporting, and not proved to be wronglg so purporting, to be printed by the Commonwealth Government Printer or
to be signed by or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1847, the amounts of the Basic Wage shall be as
-prescribed in clause (12).

(¢) During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the
Iast published Commonwealth Statistician’s * all items ** retail price index number by the factor 087 taken to one place of decimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but shouid the decima} number reach '5 or
:more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman.
J, V. WILLOX, Secretary.
Melbourne, l4th January, 1847.

By Authority: J. J. GourLey, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE PAINTERS BOARD.

Nores.—(1) This Derermination applies to the whole of the State of Victoria.

(2) Painting, Decorating, and Signwriting were proclaimed on 28th November, 1928, as apprenticeship trades under
the *¢ Apprenticeship Act 1827 ** for the Metropoiitan Distriet.

Full particulars of the apprenticeship regulations for these trades may be obtained on application to the Secretary,
Apprenticeship Commission, Melbourne. (Price 3d.)

N accardance with the provisions of the Factories and Shops Acts the Wages Board which, since 7th August, 1933, has had the
power to determine tho lowest prices or rates which may be paid to any persons employed in the process, trade, or business of—

(@) Painting, other than ship painting or painting uader the jurisdiction of any \Wages Board heretofore appointed of
hereafter to be appointed ;

(b) Paperhanging ;
() Sign or poster writing, and any work incidental thereto ;

{d) Producing signs or posters by means of stencils, screens, or other like methods, and any work incidental thereto—
has made the following Determination which embedies the Determination of the Industrial Appeals Court made on the 15th day
of August, 1046, as reviewed and altered by the Board, pursuant to leave granted by tbe said Court on the 7th day of October,
1946.

The vperative date shall be as follows:—

(i) That as from tho operative date as prescribed in paragraph (ii) hereof, the last previous Determination of this Roard
shall be reviked and jeplaced by this Determination.

(i) (@) Clause 2 (b) of Part [. heresf shall cume into force from the beginning of the first pay period to commence on
or after the 1st Docember, 1946, Clauses in Part I., other than Clause 2 (b), shall come into operation as from
the 13th Decomber, 1946, and shall continue in forco whilst the Building Trades of Victoria Award of the
Comwonwealth Court of Conciliation and Arbitration remains in force:

If and when the provisions of this Part cosss to apply by virtue of the limitation preseribed in the
previous paragraph, all employees covered by the said provisions will automatically be subject to the provisions
of Part II1. hereof,

(b) Clause 2 (¢) of Part 1L, hereof shall come into force from the beginning of the first pay pericd to commence on
or after the 1st December, 1946, Clanses in Part TL, other than Clause 2 (c) shall come into operation as from
the 18th December, 1946. ’

No. 100—1020/47.
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PART 1.

1. This Part applies only in respect of the employment of persons on the comstruction renovation alieration repalr or
demolition of buildings performed on the site thereof, and in particuiar it shall have no application-—
(1) to employment by an employer in any Industry whers the work performed by the employee {s subsidiary or auxilfary
to the chief and principal purpose and business of such Industry ; or
(1) to employment In workshops or joinery miils,

WacEs.
2,
(a) O]
Apprentices or 1mprovers. Other Employees.
Per week of Per week of
44 Hours. Per Haur, 44 Hours,
s 4. 3. d, s, d.
18t year’s experience N . . 30 0 All classes of work .. . 3 843 183 6
2nd ,, ” . . . 40 6
3rd 'y »s . . 56 6
4th ’s .. .. .. 78 0
5th . . . . 103 0

PROPORTION (BY ANY EMPLOYER).
Apprentices. . oo

One apprentice to every throe journeymen or fraction of three
journeymen employed.

In cases where not more than three journeymen are employed
at the trades, a second apprentice may be employed on the
completion, by the first apprentice, of the second year of his
apprenticeship course.

* Improvers.

One improver to three .. .. ..} workers receiv-

Two improvers to six .. - ..] ing not less

Three improvers to twelve and there- » than 163s. 6d.
after one additional improver to every| per week of
twelve additional e .. ..) 44 hours,

* Note.—The employment, within the Metropolitan Distriet, of any improver Is illegal.

Leading Hand, i.e., s tradesman who is given respc;nsibilit,y of direction and supervision of the work by his empl‘oyer.or by
his employer’s responsible respresentative of not fewer than five tradesmen shall roceive in addition to his ordinary wage, ullowances
as follows :—

(a) If in charge of five tradesmen as aforesaid—ls. per day ; ’

(&) If in charge of more than five tradesmen as aforesaid, ls. per day for being in charge of the first five tradesmen,
plus an additional 1s. per day for each additional five, or fraction of five tradesmen in excess of such first five
tradesmen,

Hours.

3. The ordinary hours shall bo 44 per week to be worked on five or five and o half duys, tho daily hours being respectively
8 hours 48 minutes Monday to Friday inclusive or 8 hours Monday to Friday inclusive and 4 hours on Saturday between the hours
of 7.30 a.m. and 5.30 p.m. Monday to Friday inclusive and 7.30 a.m. to 12 noon on Saturday. The lunch break shall be not less
than 42 minutes and shall be taken between the hours of noon, and 1 p.m. on each day, provided that by mutusl agreement
hetween the parties concerned, the said lunch break may be taken between the hours of 11.30 a.m. and 1 p.m.

OVERTIME,

4. All work done outside of or in excess of the ordinary hours for a day's work as prescribed, shall be paid for at the rate of
.time and a half for the first two hours and double time thereafter.

Horuways axp Suxpay Worg.

5. Double time shall be the rate for all work done on Sundays, New Year's Day, Australia Day, Good Friday, Foaster Monday,
Labour Day, Anzac Day, King's Birthday, Melbourne Cup Day, Christmas Day, or Boxing Day.

Sprorat. RATES.
{Payable in addition to ordinary wages prescribed in clause 2 of this Part.)

6. (a) Swing Scaffold Work, and Ladder Work.—Any person cmployed on a swing scaffold, or any scaffold suspended by a rope
or cable, or any person employed on a ladder at a height of 35 feet or more above the nearest horizontal plane, shall be paid 1s, for
the first four hours or any portion thereof, and 3d, per hour for each hour ghereafter, on any day.

(b) Scaffold Work.—Any person employed on a scafiold (except a scaffold protected by a guard rail) at a height of 50 feet or
more above the neavest horizontal plane, shall be paid 1s. for the first four hours or any portion thereof, and 3d. per hour for each
hour thereafter, on any day.

{¢) Work in Wet Places—Any person required to work in a wet place {i.c., when water other than rain is flowing or dripping
from overhead to such an extent as to saturate the clothing of tho worker, or when the worker is required to work in water more
than 2 inches deep), shall be paid 2d. per hour for each hour, or part thereof, he is so required to work, Provided that this extra
rate shall not be payable to an cmployee who is provided by the employer with suitable protective clothing and/or footwear.

(d) Work in ot Places—Any person required to work for more than one hour in the shade in places, (i) where the temperature
is raised by ortificial means to between 115 and 130 degrees Fahrenhoit, shall be paid 13d. per hour, (ii) in places wheve the
temperature exceeds 130 degrees Fahrenheit, the additional amount to be paid shall be 3d. per hour. Where work continues for
more than two hours in temperatures exceeding 130 degreos Fahronheit, employecs shall also bo entitled to twenty minutes’ rest after
every two hours’ work without deduction of pay. .

(e} Work in Cold Piaces—Any person required to work for more than one lour in places where the temperature is reduced
by artificial means below 32 degrees Fahrenheit, shall be paid 13d. per hour, Where the work continues for more than two hours
employeces shall bo entitled to a rest period of twenty minutcs every two hours without loss of pay.

(f) Dirty Work.—Any person required to do work which a foreman and workman shall agree is of an unusually dirty or offensive
nature shall be paid 1}d. per hour.

(9) Work in Confined Spaces.—Any person required to work in a confined space (i.e., a compartmont or space, access to which
is through 2 manhole or similar opening, or a place the dimeusions of which necessitate an employce working in a stooped or otherwise
cramped position, or without proper ventilation, and which is of & class not usually associated with the painting and decorating trade)
shall be paid 3d. per hour,

() Special Rales not Cumulative—Where more than one of the conditions entitling a workman to special rates exist on the
same job the employer shall be bound to pay only one rate, namely, the highest for the conditions so provailing,

(8) Rates not Subject to Penalty Additions.—The special rates herein prescribed shall be paid irrespective of the times at which
the work is performed, and shall not be taken into account when computing the penalty rate payable for overtime, or for work done
on Sundays and bolidays. - S
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INCLEMENT WEATHER.
2 7. Each employee shall be paid an ailowance at ordinary rates for time lost through inclement weather, subject to tho following
conditions :—

(1) That such allowanco shall not exceed the equivalent of eight hours’ pay in any one week. -

(ii) That weather shall not be regarded as inclement for the purposes of this clause, unless the employer or his representative
on the job, and a representative of the men on such job, agree that it shall be so regarded. Failing such agreement
weather shall not be regarded as inclement and work shall continue,

(iii} Any intermission of work owing to inclement weather so regarded as aforesaid shall immediately cease and work shall
be immediately resumed on the employer or his representative calling for a resumption of work.

(iv) An employee shall not be entitled to payment as provided for in this clause, unless he remains on the job until a
decigion to cease work for the day has been made by agreement between the employer or his representative and
a representative of the men.

(v) The intermission of work by employees who would be exposed to or working in inclement weather so regarded in
accordance with this clause shall not be a ground for intermission of work in places where employees are not so
cxposed to or are not called upon to work in such inclemont weather.

ALLowaNcE IN REspEoT oF Excess FArEs axp Traveruise TiMrm.

8. (@) The following payments shall be made in licu of fares and travelling time within the radii named using G.P.O.,
Melbourne (cr. Bourke and Elizabeth streets) or the principal post offices at Ballarat, Bendigo, and Geelong as centres :—

s d.
Up to and including 12 miles .. .. . .. e .. 2 0 per day
Over 12 miles and including 20 miles .. .. .- .. .. 2 6 per day
Over 20 miles and including 30 miles . - . .. 3 0 per day

These allowances shall not. be payable'if the employer provides or offers to provide transport free of charge, in which case
l1s. 4d. per day travelling allowance shall be paid. i

(h) Where fares are necessarily incurred on distant jobs, as defined in clause 9 (a) of this Part, or on work performed outside
the radii named in sub-clanse {a) hereof the provisions of that sub-clause shall apply except that the local Post Office shall be the
centre.

ALLOWANCES IN RESPECT or DIsTaNT JOBS.

9. (@) When distance and/or travelling facilities reasonably prevent an employee going from and returning each day to his
usual place of residenco suitable board and sleeping accommodation including stretcher and mattress for each employee shall be
provided. When work is situated away from suitable accommodation, tho employer shall supply tents or huts with sleeping
accommodation therein including stretcher and mattress for each employee in addition to any allowance provided in this clause;
the allowanee to be made shall be—

.o . 5. d.
For less than a full week .. .. . . .. .. 10 0 per day
Tor a full working week at the rate of .. .. . . .. 42 0 per week

(6) - 1n licu of the payments prescribed in clanse 8 (@) of this Part an employee to whom sub-clause (@) applies shall be paid
travelling time (not exeeeding ordinary working hours per day) at ordinary rates of pay, and, where incurred, second-class return
fare, and 5s. to cover expense of reaching his home railway station and transport of tools if any cost necessary. Provided that the
return fare shall not be payable if the employee is dismissed for misconduct or is held incompetent within one week of starting work
or leaves within one month of engagement, Travelling time shall be calculated ds from Spencer-street and Flinders-strest Railway
Stations or the' home Central Railway Station (if residing in the country) to destination by rail or usual travelling facilities.

(¢) If an employee elects to return to his home at the week end after three months of continuous service and thereafter at’
three-monthly periods he shall be paid a second-class return fare (Victorian Railways oply) on the pay day which immediately
follows the date on which he returns to tho job. )

" Tf the work upon which the employee is engaged will terminate in the ordinary course within a further 28 days after the,
expiration of three months this sub-clause shall not apply.

(d) Any person who has travelled from a * centre ” to a place of work, and is required, in the course of his employment
to travel further on tho same day, shall be paid all fares ncccessarily expended in such further travelling.

ALLOWANCE IN RESPECT OF MEALS.

10. Where an employee is required to work overtime in excess of one hour and has not been given notice of same on the previous
working day. he shall be allowed an amount of 2. 6d. for a meal. When working overtime for two hours or more, employees shall
be allowed to take, without deduction of pay, 20 minutes for crib immediately after the ordinary ceasing time, and thereafter 30 minutes
tor «erib shall be allowed after each four hours of continous work. Provided that where an employee works overtime for two hours
without taking the preseribed interval of 20 minutes, he shall be deemed to have worked two and one-third hours.

Excess or Hoogs.

11. An cimployee who has worked continuously (except for meal intervals) for 20 hours, shall have a break of at least twelve
hours bofore again starting work,

Rest Pause,

12. (a) There shall be a rest period of ten minutes from the time of ceasing to the time of resuming work betweon the hours
of 9.30 a.m. and 11 a.m. without deduction of pay.

(6) The employer shall provide facilities to cnable the employees to obtain an adequate supply of boiling water at meal times
and rest periods, :

ANNUAL LEAVE.

13. (a) Subject to the provisions of sub-clause (¢} and (d) hereof, a period of fourteon consecutive days inclusive of public
holidays occurring during tho period shall be allowed as leave annually to all employees after twelve months’ continuous service (less
the period of annual leave) with an employer. Unless otherwise mutually agreed upon between an employer and the omployee
concerned, in which case the leave shall be given and taken within three months of becoming due, such leave shall be given and
taken in conjunction with the Christmas and New Year holidays.

(b) If after 88 hours’ continuous service, excluding overtime, in any qualifying twelve-monthly ‘period an employee loaves his
employment or his employment is terminated by the employer, the employee shall be paid 1/13th of a week’s wage in respect of
onch completed 88 hours of continuous service in respect of which leave has not been granted hereunder.

(¢) Whore an employee absents himself from work during any qualifying period of service for any reason other than a roason
seb out in sub-clause (d) hereof the amount of leave or payment in lieu to which he would otherwise be entitled under sub-clause (a)
and (b) hereof, shall be reduced by 1/50th for each week or part thereof during which any such absence occurs.

(d) For the purpose of administering the provisions of this clause, service shall be deemed to be continuous notwithstanding
an employee's.absence from work for the following reasons—

(i) Injury received during the course of omployment and for which an employee received workers’ cotpensation—up to
u maximum peried of two months.
(ii) Any reason satisfactory to the employer or, in event of dispute, tho Secretary for Lahour.
(iii) Where called up for military service up to three months in any qualifying period.
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(¢) Each employce before going on leave, shall be paid in advance the wage which would ordinarily accrue to him during the
currency of the leave.

(f) Service before the Ist day of Oclober, 1945, shall be disregarded for the purpose of calculating annual leave.
(g) Notwithstanding anything elsewhere contained in this Determination, an employer giving leave at the Christmus-New Year
period may, at his option either :—
(i) Stand off without pay during the period of leave any employee who has not then qualified for the full period ; or
(ii) Stand off for the period of leave any employce who has not then qualified for fourteen consecutive days’ leave and pay
him pro rata for the leave for which he has thon qualified on tho basis of one-thirteenth of a week’s wages in
respect: of each 88 hours’ consecutive service (exclusive of overtime) during his current qualifying twelve-monthly
period.

PAYMENT OF WAGES,
14. Wages, allowances, and other moneys due shall be paid not later than the time of ceasing work on Thursday of each

working week, or otherwise by mutual arrangement. On termination of cmployment by the employer all wages allowances, and other
moneys shall be paid at the time of dismissal.

InspECTION OF TiME SHEETS AND Books.

15. The Secretary for Labour may authorize at any time (except pay day) or place, the inspection of all wages shests, time
sheets or other wages records by a person nominated by the Painters and Decorators Union of Australia and approved by the Secretary
for Labour, provided that 24 hours’ notice of such inspection is given to the employer.

ToOLS AND APPLIANCES.
16. (a) Each painter shall provide himself with an ordinary dusting brush and all necessary stripping and stopping knives,
hammer, hacking knife, screwdriver, and glazing knife.

(b) Each paperhanger shall provide himself with a lay-brush, scissors, rule, plumb-bob, chalk-line, and trimming knife (if he
requires such an instrument), and also with surface and joint rollers.

(c) Each signwriter shall provide himself with a mahl-stick, rule, straight-edge, chalk-line, pencils and gilding cushion, mop,
knife and tip.
If any employee is required to provide any tools or appliances other than those above enumerated, 6d. per hour in addition to

the ordinary ratos fixed by this Determination shall be paid by the employer. The employer shall supply all tools necessary for the
use of apprenticos. .

TRANSPORT,
17. Where an employee is required to work overtime and no regular means of f.mns‘pul‘t is available, the employer shall provide
he

suitable transport to convey him to the job or his residence as tho case may bo. If the employer fails to provide such transport,
he shall pny to the employee such reasonable amount as has been necessarily incurred by him.

WasuiNg TIME.

18. Each employee shall he allowed five minutes prior to the lunch interval and immediately prior to the time of ceasing work
for the day in order to clean up and wash. .

SMPLOYEES REPORTING ¥or DuTty,

19. An employee nzlJtiﬁe(l to commsnce duty and actually attending for duty, when notified by the employer or his representative
that his servicos are not required shall be paid for two hours as time worked.

Warrise TiME,
20. An employee who is required to attend for work and is kept waiting to commence work by instructions of the smployer or
his representative, shall be paid at his ordinary rate of pay for the time ho is so kopt waiting.
TERMINATION OF EMPLOYMENT,

21. One hour’s notice of termination of employment shall bo given by either omployer or employee or one hour’s pay shall be
paid or forfeited in lieu thereof.

Such hour shall be allowed the employee to gather, clean, pack and transport his tools.

APPRENTICES.
22. The provisions of clause 21 of this Part shall not apply to the employment of apprentices.

TIME OFF FOLLOWING ACCIDENT.

23. An employee suffering injury through an accident arising out of and in the course of his employment (not being an
injury in respect of which he is entitled to woikers’ compensation, pursuant to the provisions of the Workers' Compensation “Act
1146) necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at a hospital, shall not suffer
any deduction fiom his jay for time (not excecding four hqurs) s0 occupied on tho day of the accident and shall be reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance.

PERIODICAL ADJUSTMENT OF WAGES.

24, The wages rates set out in clause 2 (b) of this Part are based upon the following basic wage for adult males, and, pursuant
to the provisions of Section 21 of tho Factories and Shops Act 1934, the Wages Board hereby determinos that such rates shall be
automatically adjusted as prescribed in clause 25.

Needs Basic .
Place, Wage for Loading Total Basic

] Waze for Index Number
,\((iﬁi&l;}lfgiez)‘ {Constant), Adult Males. Set Assigned.
£ s d } £ s d £ s d
T hronghout the State . o . - . 500 | 0 6 0 5 6 0 Melbourne

ApJusTMENT OF Basic Wagk.

(25) (a) For the purposes of this Determinntion, the expression *‘ Commonwealth Statistician’s ‘all items’ retail price indox
numbers > or any like cxpression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of
the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1947, the amounts of the basic wage shall bo as
preseribed in clause 24,

(¢) During each future successivo period beginning with the first pay period to commence in a ¥ebruary, a May, an August
or & November. the nmount of tho necds basic wagoe shall be adjusted by the following method, namely, by multiplying the lust
published Commonwealth Statistician’s * all items * retail price index number by the factor -087 taken to one place of decimalg, the
resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach -5 or
more the basic wage shall be taken to the nest higher shilling.
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ADJUSTMENT OF WAGES OF APPRENTICES, IMPROVERS, AND JUVENILE WORKERS.

26. The wages rates of apprentices and improvers, as proscribed in clause 2,
the wages rates, as adjusted from time to time, for apprentices in

the Apprenticeship Commission.

shall be automatically adjusted to accord with
the metropolitan district who are under the jurisdiction of

PART 1L
1. This Part applies In respect of the employment of all persons coming within the ambit of the Determination, other than

those provided for In Part 1. hereof,

2.
Waces.
{a) [(2)] Juvenile Workers, t.a., Persons under 21 vears of
. Age (other than Apprentices or Improvers)
Apprentices or Improvers, engaged in producing 8igne or Posters hy
means of Stencils, Screens, or nther like
methods or at any work Incidental thereto.
Par week of Per week of
44 hours. 44 hours.
. s d. s d
1st year's experience .. . . 30 0 Ist year's experience .. 30 0
2o0d ’ .. .. .. 4 6 2nd " .. N .. 40 6
3rd - .. e .. 56 6 3l = .. . v 56 6
4th ' o . . 8 0 4th . . .. . 78 4
5th ,, N .. 103 0 Sth " .. . 103 0
PROPORTION (BY ANY EMPLOYER). PropPorTION.

Apprentices.
One apprentice to every three journeymen or fraction of three
journeymen employed.
In cases where not more than three journeymen are employed
at the trades, n second apprentice may be employed on the
completion, by the first apprentice, of the second yesr of his

(i) Where one screen table is in operation—
Two juvenile workers to each person roceiving not less
than 1558, Gd. per weck of 44 hours.
(i) Where two or more scroen tables are in operation—
For each two screon tables, four juvenile workers to
each two fully-paid workers, provided that one of such

apprenticeship course. fully-paid workers shall receive not less than 155s. 6d. per

* Improvers. week of 44 hours.
One improver to three .o workers receiv-
Two improvers to six .. .. ..Jing not less
Thiee improvers to twelve and there- » than 155s. 6d.
after one additional improver to every| per week of
twelve additional . 44 hours.

L

* Note—The employment, within the Metropolitan District, of any improver is illegal.

(¢) OtnerR ExPLOYEES.

(i) Within 20 Milex of the
Principal Post O'lice at
street, Mel-

hourne ;

(ii) Within 5 Miles of the Post,
Office at Mildura ;

(lii) Within the Gippsland
District as defined here-
[n (except within a
radius of 3 Miles of the
Past Office at: Yaliourn).

(lv) Within 10 Mlles of the
Principal Post  Ollices
at (eelong and Warr-
nambool, respectively.

Elizabeth

Within 3 Miles of
the Post Office
at Yallourn,

All Gther Parta
of Victoria,

Waces. Waoks. Waars,

(A) All classes of work, other than the production of sigus or posters Per hour,  Jer week of {Por hour. Por weok of| Per hour. Per week of

by means of stencils, screens, or other like methods. 4+ houra, ours. ours.
Porsons employed at— s . s d. s d. g d | s d s A
Sign or poster writing, graining or painting, or paper-
hanging, or at any other work specified in (&) .. 3 6%, 135 6 3 8%/, 162 0|3 59/, 152 6
(B) Producing signs or posters by means of stencils, screens, or other
like methods, or any work incidental thereto.
Porsons employed at—
(i} Signwriting designing forming or lettoring any pictorial
design, including the cutting of stencils . 3 6%, 155 6 3 8%/, 162 0|3 51/, 132 6
(ii) Any other work specified in (B) .. 2 5%/, 109 o 2 74 115 61 2 4%/, 106 0

Notwithstanding anything contained in clause 2 (¢) (o) and (8) (i) of this Part any employee, within six months of his first
employment in any place, whose employment is terminated by the employer for any cause other than misconduct or incompetence,
shall on such termination be entitled to be paid for such work performed by him an additional amount at the rate of 3s. per
week,

Leading Hand, i.e., a tradesman who is given responsibility of direction and supervision of the work by his employer or by
his employer’s responsible representative of not fewer than five tradesmen shall reccive in addition to his ordinary wage, allowances
as follows —

{a} If io charge of five tradesinen as aforesaid—Is. per day ;
(b} If in charge of more than five tradesmen as afornsaid, 1s. per day for being in charge of tho first five tradesmen, plus
an additional Is. per day for each additional five, or fraction of five tradesmen in excess of such first five tradesmen.

TivES oF BEGINNING AND KNpINe Work.

3. (@) Except as provided in sub-clause (&) hereof, the ordinary hours of work shall be 8 hours on five days a week (Monday
to Friday inclusive), to be worked between 8 a.m. and 5 p.m., and ¢ hours on Saturday to be worked betweon 8 a.m. and noon.

(b) By agreement between an employer and the majority of his employees on the job, the ordinary hours for a week's work may
bo worked on five days between 7.30 a.m. and 5.30 p.m. (Monday to Friday inclusive} each day’s work consisting of 8 hours 48
minutes.

(¢} The lunch hour break shall he not less than 42 minutes and shall be taken belween the hours of noon, and
I p.m. on each day, provided that by mutual agreoment between the jarties conceincd, the :aid lunch break may be taken
between the hours of 11,30 a.m., and 1 p.m,
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OVERTIME.

4. All work done outside of or in excess of the ordinary hours for a day’s work as prescribed, shail me paid for at the rate of
time and a half for the first two hours and double time thereafter.

An employee who has worked continuously (except for meal intervals) for 20 hours shall have a break of at least 12 bours
before again starting work.

Houipays aNp Suxpay WORK.

5. Double time shall be the rate for all work done on Sunday, New Year's Day, Australia Day, Good Friday, Easter Monday,
Labour Day, Anzac Day, King’s Birthday, Melbourne Cup Day, Christmas Day, or Boxing Day ; but if by Act of Parliament or
Proclamation, any other day be substituted for any of the above-named holidays, the speciul rate shall be payable only for work
done on the day so substituted.

INCLEMENT WEATHER.

6. Each employee shall be paid an allowance at ordinary rates for time lost through inclement weather, subject to the
following conditions :—

(i) That such allowance shall not exceed the equivalent of eight hours’ pay in any one week.

(ii) That weather shall not be regarded as inclement for the purposes of this clause, unless the omployer or his
representative on the job, and a representative of the men on such job, agree that it shall be ‘so regarded.
Failing such agreement weather shall not be regarded as inclement and work shall continue.

(iii) Any intermission of work owing to inclement weather so regarded as aforesaid shall immediately cease and work shall
be immediately resumed on the employer or his representative calling for a resumption of work.

(iv) An employee shall not be entitled to payment as provided for in this clause, unless he remains on the job until a
decision to cease work for the day has been made by agreement between the employer or his representative
and a representative of the men.

(v) The intermission of work by employees who would be exposed to or working in inclement weather so regarded in
accordance with this clause shall not bo a ground for intermission of work in places where employees are not so
exposed to or are not called upon to work in such inclement weather.

ALLOWANCE IN RESPECT OF EXOESS FARES AND TRAVELLING TIME,

7. (a) The following payments shall be made in lieu of fares and travelling time within the radii named using G.P.O.,
Melbourne (cr. Bourke and Elizabeth-streets) or the principal post offices at Ballarat, Bendigo, and Geelong as centres ;—

s d.
Up to and including 12 miles . .. .. .. .. .» 2 0 per day
Over 12 miles and including 20 miles . .. .. .. .. 2 8 per day
Over 20 miles and including 30 miles . = - .. 3 0 per day

{b) Tf the employer provides or offers to provide transport free of charge, 1s. 4d. per day travelling allowance shall bo paid :
Provided that this sub-clause shall not operate if the employee is transported in the employer’s time.

(¢} Where fares are necessarily incurred on distant jobs, as defined in clause 8 (a) of this Part, or on work perE'ormed outside
the radii named in sub-clause (a) hereof the provisions of that sub-clause shall apply except that the local Post Office shall be the
centre.

(d) Sub-clauses (a), (b}, and (c) of this clause shall not operate when an employce is employed on maintenance work at his
recognized centre. Such contre shall be fixed for a period of not less than six months, and shall be specified at the time of the
commencement of the employment, or on request. .

ALLOWANOES IN RESPEcT oF Distant JoBs.

8. (a) When distance and/or travelling facilities reasonably prevent an employee going from and returning each day to his
usual place of rosidence suitable board and sleeping accommodation including stretcher and mattress for each employee shall be
provided. When work is situated awsy from suitable accommodation, the omployer shall supply tents or huts with sleepin,
accommiodation therein including stretcher and mattress for each employee in addition to any allowance provided in this cla,gmg-
the allowance to be made shall be— ’

. s d.
For less than a full week .. .. ‘e .. .. .. 10 0 d
For a full working week at the rato of .. .. .. .42 0 gzl; wae;)e’k

(b} In lieu of the payments prescribed in clauso 7 {a) of this Part an employeo to whom sub-c i
paid travelling time (not exceeding ordinary working hours per day) at ordinary Ir)'atf)s of pay, n.nd,l:v‘ixl:r!:asin(c(:x)r:elc)ipl;iscosr]x]gfih‘;z
return fare, and 5s. to cover oxpense of reaching his home railway station and transport of tools if any cost necessargr Provided
that “the return fare shall not be payable if the employee is dismissed for misconduct or is held incompetent within one weok of
starting work or leaves within one month of engagement., Travelling time shall be calculated as from Spencer-street and Flinders-
?trelec Railway Stations or the home Central Railway Station (if residing in the country) to destination by rail or usual travelling
acilities.

(c} If an employee elects to return to his home at the week-end after three months of continuous servico and thereafter at

three-monthly periods, he shall be paid a second-class return fare (Victorian Railways onl th ich i i
follows the date on which he returns to the job. ¥s only) on the pay day which immediately

If the work upon which the employee is engaged will terminate in the ordinary course withi fi 2
the expiration of throe months this sub-clause shall not apply. v n & further 28 daye after

(d) Any person who has travelled from a “ centre ” to a place of work, and is required, in the course i
to travel further on the samo day, shall be paid all fares necessarily expended in such furgher t;avelling. of bis employment,

SreciaL RATES,
(Payable in addition to ordinary wages prescribed in clause 2.)

9. (a) Swing Scaffold Work, and Ladder Work.—Any person employed on & swing scaffold, or any scaffold
or cable, or any person employed on a ladder at a height of 35 feet or more above the nearest hol‘iZOlll}."llh(ptlai;(; :‘}:‘zgf’rglof;zﬁg ?smf%:
the first four hours or any portion thercof, and 3d. per hour for each hour thereafter, on any day, ' ’

(b) Scaffold Work.—Any pereon employed on a scaffold (except a scaffold protected by & guard rail) at a height of 50 f

h f A ab S t or

more above the nearest horizontal plane, shall be paid 1s. for the first four hours o ti 3d. e i
hour thercafter, on any day. r any portion thercof, and 3d. per hour for each

(¢} Work in Wet Places.—Any porson required to work in a wet placo (i.e.,

when water other than rain is flowing or drippi
3 7 + X b . Ppin
‘(‘mm overhead to such an extent as to saturate the clothing of the worker, or when the worker is required to work in water more thurg:

2 inches deep), shall be paid 2d. per hour for each hour, or part thereof, ho is so required to work, Provided that thi
) i g s s . this ex

shall not be payable to an employee who is provided by the employer with suitable protective clothing and/or fo:twe;:.e“m e
. (d) Work in Hot Places.~—Any person required to work for more than one hour in the shade in places, (i) where the temperature
is raised l.)y artificial means bo.bet.weon 115 and 130 degrees Fahrenheit, shall be paid 14d. per hour, (ii) in places where the temporature
}elmecd's ltdo degrtees l-ahrenllxﬁ:b, :’;;.(f ;dd.ltlon;l Ia,mo};m’t, to be paid shall be 3d. per hour.. Whero work continues for mote t,hl?:on two
ours in temperatures exceeding egrees Fahrenheit, employecs shall also b i i » »
R oo of o ploy s0 be entitloed to twenty minutes’ rest after every two hours

(e} Work in Cold Places.—Any person required to work for more than one hour in places where the t t i
artificial means below 32 degrees Fahrenheit, shall be paid 14d. per hour. Where the work cgntinues for nm:e L?:::se:;c? ;e(}::‘sr:inucled elz
shall be entitled to a rest period of twenty minutes every two hours without loss of pay. ployee
(f) Dirty Work.—Any person required to do work which a foreman and workman shall a

gree is of an unusuvally dir r i
nature shall be paid 14d. per hour. ¢ nansually iy or ofamive
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" {g) Work in Confined Spaces.—Auy person required to work in a confined space (i.e., a compartmeut or space, access to which
is through a manhole or similar opening, or a place the dimensions of which necessitate an employee working in a stooped or otherwise
cramped position, or without proper ventilation, and which is of a class not usually associated with the pamnting and decorating trade),
shall be paid 3d. per hour.

(k) Special Rates nol Cumulative—Where more than one of the conditions entitling a workman to special rates exist on the same
job the employer shall be bound to pay only one rate, namely the highest for the conditions so prevailing.

(¢) Rates not Subject to Penalty Additions.—The special rates herein prescribed shall be paid irrespective of the time at which
the work is performed, and shall not be taken into account when computing the penalty rate payable for overtime, or for work done
on Sundays and holidays.

REsT PsRIOD. .

10. There shall be a rest period of ten minutes from the time of ceasing to the time of the resumption of work, between the hours
of 9 am. and 11 a.m, without deduction of pay.

PayMENT OF WagEs.

11. (¢) If an employee leaves or is dismissed he shall be paid his wages on leaving or being dismissed, or paid by post or
otherwise on the next working day.

(b) Except as provided in the preceding sub.clanse, payment of wages and other moneys due shall be made not later than
5 p.m. on Thursday in each week, Provided that this provision may be varied by the mutual agreement of the employer and the
majority of employees on any job.

TooLS AND APPLIANCES.

12. (@) Each painter shall provide himself with an ordinary dusting brush and all necessary stripping and stopping knives,
hammer, hacking knife, screwdriver, and glazing" knife.

(b) Each paperhanger shall provide himself with a lay brush, scissors, rule, plumb-bob, chalk-line, and trimming knife (if he
requires such an instrument), and also with surface and joint rollers.
it (c{d Each signwriter shall provide himself with a mahl-stick, rule straight-edge, chalk-line, pencils and gilding cushion, mop,

ife and tip.

If any employee is required to provide any tools or appliances other than those above enumerated, 6d. per hour in addition
to the ordinary rates fixed by this Determination shall be paid by the employer. The employer shall supply all tools necessary for
the use of apprentices. .

ALLOWANGE I¥ RESPECT OF MEALS.

13. Where an employee is required to work overtime in excess of one hour and has not been given notice of same on the
previous working day, he shall be allowed an amount of 2s. 6d. for a meal. When working overtime for two houra or more,
employees shall be allowed to take, without deduction of pay, 20 minutes for crib immediately after the ordinary ceasing time, and
thereafter 30 minutes for crib shall be allowed after each four hours of continuous work. Provided that where an employee works
overtime for two hours without taking the prescribed interval of 20 minutes, he shall be deemed to have worked two and one-third
hours.

; . SuepLy of HoT WATER.
14. The employer shall provide facilities to enable the employee to obtain an adequate supply of hot water at meal times.

CareE oF ExpLoYEES’ TooLS, ETC.

15. The employer shall make, in respect of each job, adequate arrangements to secure the proper care and safety of the
employees’ tools and gear when not in use.
Time Boox.

16. The employer shall keep at his centre o time book or a time sheet in which shall be recorded indelibly the name of each
worker and the following particulars :—

(a) the number of hours worked each day ;
(b) the total number of hours worked cach week ;
(c) the wages, amount for overtime, and allowances paid therefor.

"InspecTION oF TIME SHEETS AND Books.
17. The Secretary for Labour may authorize in writing the inspection, at any specified time (except on pay-day) or place, of all
wages sheets, time sheets, or other wages records by a person nominated by the Painters and Decorators’ Union of Australla (Victorlan
Branch), and approved by the Secretary for Labour, provided that 24 hours’ notice of such inspection is given to the employer, to whom

shall be produced such authority.
TRANSPORT.

18. Where an employec is required to work overtime and no regular means of transport is available, the employer shall provide
suitable transport to convey him to the job or his residence as the case may be. If the employer fails to provide such trunsport, he
shall pay to the employee such ressonable amount as has been necessarily incurred by him.

Wasning TIME.
19. Lach employee shall be allowed five minutes prior to the lunch interval and immediately prior to the time of ceasing work
for the day in order to clean up and wash.
Axxuar HorLmpay.
20. The annual holiday shall be as prescribed by the provisions of the Faclories and Shops (Annual Holidays) Act 1946, and
any amendments which may be made thereto from time to time.
ADDITIONAL ANNUAL AND SICK LEAVE FOR SPECIAL CIRCUMSTANCES.
21. When it is a constant condition of employment that an omployee in a‘“ Mixed Industry” is continuously required to work
or be on call for work on week ends (i.e., Saturdays and Sundays), such employee shall be entitled .to :—
(a) one week’s additional leave with pay, and )
{b) payment for a maximum of 44 hours for sickness (duly certified) in any one year, provided that in the event of an
employee not claiming payment in whole or in part in any year, the number of days not claimed shall bo held to Lin
credit the following year or years, subject to a maximum of 132 hours for sickness, ~ For the purposes of sub-clawse (b)
hereof service prior to the Ist July, 1943, shall be disregarded. * Mixed Industry ” means an industry wheco the
work performed by painters (that is, any work to which this Determination applies}) is subsidiary and auxiliary to the
chief and principal purpose and business of such industry.

lMpLoYEES REPORTING FOR DuTy.
22. An employee notified to commence duty and actually Mhendi.‘ng for duty, when notified by the employer or his represontative
that his services are not required shall be paid for two hours as time worked.

TERMINATION OF EMPLOYMENT.
23. One hour’s notice of termination of employment shall be given by either employer or employee or one hour's pay shall
be paid or forfeited in lien thereof.
When notice has been given by the employer such hour shall be allowed the employee to gather, clean, pack and transport
his tools. .
The provisions of this clause shall not apply to the employment of apprentices.

Warrmvg TIME.
24. An employee who is required to attend for work and is kept waiting to commence work by instructions of the employer or
his representative, shall be paid at his ordinary rate of pay for the time he is so kept waiting.

TiME OFF FOLLOWING ACCIDENT.

25. An employee suffering injury through an aceident a..rising out of and in thg‘coursa of his employment {not being an
injury in respect of which he is entitled to workers’ compensation pursuant to the provisions of Workers' Compensation Act 1946),
necessitating his attendance during working hours on a doctor, clwmlst.. or trained nurse, or at a hospital, shall not suffer any
deduction from his pay for time (not exceedipg four h_ours) 80 occupied on the day of the accident and shall be reimbursed by
the employer all expenses reasonably incurred in connexion with such attendance.
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DEFINITIONS.

26. * Gippsland District " shall mean the following area, viz.:—From Hallam (beyoud Dandenong) to the south to Lyundhurst,
Wonthaggi, across to Port Albert, to Orbost, to Briagolong, to Wathalta, to Noojee, to Hallam.

**Centre " shall mean the employer’s usual place of business.

PERIODICAL ADJGSTMENT OF WAGES.

27. The wages rates set out in clause 2 {¢) of this Part are based upon the following basic wage for adult males and, pursuant
ty the provisions of Section 21 of the Factories and Nhops Act 1934, the Wages Board hereby determines that such rutes shall be
antomatically ndjusted as prescribed in clause 28.

Needs Basic Total Basle

Wage for Louding Index Number
Place, : Wage for
Adult Males (Coustant). | Set Assigned.
(udjustable). Adult Males,
£ & d £ s d £ s d.

Within 20 miles of the Principal Post Office at Elizaleth-street,
Melbourne—>Males . .. .. .. .. 30 0 0 6 0 5 6 0 Melbourne

Within 10 miles of the principal Post Offices at Geelong and .

Warrnambool respectively—same as the contemporancous
basic wage for Melbourne.

Within 5 miles of the Post Office at Mildura ; within the Gipps-
land District as herein defined (except Yallourn)—same as the
contemporaneous basic wage for Melbourne.

Yeallourn—until further order the same amount in excess of
Melbourne as at present, viz., 6s. 6d. per week.

Iilsewhere—3s. less than the contemporaneous basic wage for
Melbourne.

ADJUSTMENT oF Basic Wack.

28. (a) For the purposes of this Determination, the expression * Commonwealth Statistician’s °all items ® retail price index
numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of
the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1947, the amounts of the Basic Wage shall be as
preseribed in Clause 27,

(¢) During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s * all items * retail price index number by the factor -087 taken to one place of decimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal niwmber reach -5 or
mare the basic wage shall be taken to the next higher shilling.

ADJUSTMENT OF \WAGES OF APPRENTICES aND IMPROVERS.

29. The wages rates of apprentices, improvers, and juvenile workers a8 prescribed in clause 2, shall be auntomatically adjusted
to accord with the wages rates, as adjusted from time to time, for apprentices in the metropolitan district who are under the
jurisdiction of the Apprenticeship Commission.

ADJUSTMENT OF LoaDINaS.

30. The loadings set out, and included as part of the ordinary wage in clanse 2 (c) (a) and (®) (i) represent approximately
15 days’ pay per annum in payment or compensation for—

(a) The holidays prescribed in clause 5—6s. dd. ;
(b) Five days’ sickness each year—3s. 2d.
The existing loadings of 9s. 6d. per week arc based upon a Needs Basic Wage Group of 9Gs. to 100s. per week, and shali

be automatically adjusted by increasing or decreasing the allowance by 6d. for each increase or decrease of Bs. {in the aggregate)
of such Needs Basic Wage Group as shown in the schedule hereunder—

Basic Wage (Group, Total Loadings Payable,
86s. to 90s. (inclusive) per week .. .. .. .. 8s. 6d. per week
Ols, to 95s. » . . .. .. .. 9. (d. s»
86s. to 100s. ,, . . .. . . 98, 6d. .
101s. to 106s. e .. .. ‘e ‘. 10s, 0d. v

Any oxtension of this table must be of the same construction as the table,

Should any increase or decrcase of the loadings take place as the result of the operation of this clause, a corresponding
increase or decrease as the case muy be shall be made in the ordinary wages rates prescribed in clause 2 {¢) (o} and (B) (i) hereof,

A. V. BARXS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 28th January, 1047,

By Authority: J. J. Gourtey, Government Printer, Melbourne,



[1739)

VICTORIA

GOVERNMENT GAZETTE.

Published bp ZAuthoritp.,

[Registered at 1he Gencral Post Office, Melbourne, for transmission by poat as a newspaper.]

No. 191] FRIDAY, MARCH 14. [1947

Factories and Shops Acts.
DETERMINATION OF THE COMMERCIAL ARTISTS BOARD.

Nore.—This Determination applies throughout the State of Victoria,

l.\' accordance with the provisions of the IFactorics and Shops Acts the Board appointed to “determine the lowest prices or
rates which may be paid to any person or persons or classes of persons (other than persons subject to the Determination of
any Wages Board herctofore appointed) engaged in the process, trade, business or occupation of making (for reproduction by
means of printing processes) original designs, drawings, illustrations or lettering, in colour or otherwise, for advertising purposes
for use in connexion with commerce or industry, or in connexion with the marketing of commoditics ” has made the l'nllnwiné
Determination, namely :—

I. That as from the beginning of the first pay period to commence on or after the st Necombor, 1946, the last previous
Dutermination of this Board shall be revoked and repluced by this Detormination.

Waogs (Adult Artists, other than Apprentices or Improvers).
2. All employees . .. . .. .. . . .« £7 70 per weck of 44 hours.
Juxiors. .
3. (@) No person other than a senior artist shall be employed at any work covered by this Determination otherwise than—
(i) under a contract of apprenticeship as hereinafter provided ;
(ii} those who prior to the Ilth April, 1945, had been employed for at least six months in the trade; or

(iii) as a female improver.
(b} Proportion.—The proportion of apprentices or improvers in any place shall not exceed :—

; —
Where the Number of Senlor Artists Employed is— Number of Number of
Apprentices, Inprovers.
One or Two .. .. - - . ‘e .. .. .. Ore or Uue
Three or four e . . .- .. . .. . - One and One
or
Two and Nit
Five, six, or seven,. .. . .. . o . . .. Two and Two
or
Threo and One
or
Four und Nil
In excess of geven . . . . .. .. . -- | One additional apprentice or improver
for each two additional senior artists
in excess of seven

A sonior artist is any adult employee other than an apprentice or an improver.

Notwithstanding anything contained in this Determination, any person who on the 11th April, 1945, was employed for not less
than two months in the industry, and whose engagement or continted employment as an apprentice or as an impiover, is by this
Determination forbidden, shall be entitled to be employed, and shall be paid the :cale of wages preseribed for an apprentice or improver
of like experience.

(c) Contract of Apprenticeship.—Lvery contract of apprenticeship hereinafter made shall be on the form of ind
prescribed by the Commercial Artists Board. indenture

(d) Persod of Apprenticeship—The periods of apprenticeship shall be as follows :—

If the apprentice when indentured is under the age of 18 years—5 years; if over the age of 18 years—4 or 5 years
. at the option of the contracting parties. ’
No. 191—1106/47.
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Provided that a person who has completed a full-time Commercial Art course of not less than three years at a school approved
by the Wages Board shall be credited with one year of apprenticeship, and a person who has completed a full-time Commercial Art
course of not less than four years at such a school shall be credited with two years’ apprenticeship. For any such person the period
of apprenticeship, including credit granted as above, shall not excecd five years, but may be of four years’ duration at the option
of the contracting parties.

(e) Wages of Apprentices.—The minimum weekly wages of apprentices shall be :—

(i} Five-year term— £ s d
First year . .. - . .. .. . AN e . 112 @
Second year . . 2 3 6
Third year .. .. .. .. .. . .. ve .- - o3 000
Fourth yoar .- .- .- .. - . . .. . P o4 1 8
Fifth year . . v . . .. 5 8 v

(ii) Four-year term—

First year .. .. .. .. .. . . .. .. 118 0
Second year . . .s . . . . . L3 00
Third year . . e .. .. . o . 4 1 8
Fourth year .. . . . N . . 5 8 v
(f) Wages of Improvers.—The minimum weekly wages of improvers shall be—
First year .- .. .. N .. .. . 112 6
Second year s . .- N e - . .. .. .. . 23 6
Third year . . . . . .. .. . .. . L300
Fourth year . . . NN - .. . ... 41 6
Fifth year .. .. . 5 8 0

Provided that a person who has completed a full-time Commercial Art course of not less than three years at & school approved
by the Wages Board shall be credited with one yoar of service, and a person who has completed a full-time Commercial Art course
of not less than four years at such a school, shall bo credited with two years of service. This provision shall apply only to improvers
engaged for tho first time on or after the st Septcmber, 1946.

(g) Probationary Period.—Minors shall be apprenticed as from the date of commencing work with an employer, but
notwithstanding anything contained elsewhere in this Detérmination the first nine months of service shall be deemed to be a
probationary period, and the indenture may be terminated by any party thereto during such period of probation without any
obligation to any other party or parties.

(h) Attendance at Approved Art Schools—

(i) During the currency of the indenture an apprentice shall be permitted by the employer to absent himself during
working hours for the purpose of uttending art classes or examinations at a school approved by the Commercial
Artists Board for a period or periods not exceeding in the aggregate four houra in any week.

(ii) The apprentice shall also attend evening classes at an Art school approved by the said Board on two evenings
each week.

(ili} An apprentice attending a school or schools as prescribed in sub-clauses (i) and (ii) hereof and presenting reports of
sutisfactory progress and attendance, to his employer shall be reimbursed all fees paid for such tuition.
{iv) Until further order schools approved by the said Board shall Le:—
Melbourne Technical College ;
Swinburne Technical College, Glenferrie ;
Gordon Institute of Technology, Geelong.

(i) Cancellation or Suspension of Imdenture.—~Subject to the approval of the Secrstary for Labour, but not otherwise, an
indenture of apprenticeship may be suspended or cancelled—

(i) by mutusl consent ;
(ii) if through lack of orders or financial difficulties an employer is unable to find suitable employment for an apprentice
and a transfer to another employer cannot be arranged ;

(iii) if, in the opinion of the Secrctary for Labour, circumstances exist which render such suspension or cancellation
necessary or desirable.

Any covenant in an indenture incongistent with the provisions of this clause shall bo null and void and of no force or
effect.

(j) Lost 2'ime—The approntice ut the ond of the calendar period of any year in which he has actually given service to the
master upon less than the ordinary working days prescribed in this Determination, or on which he has unlawfully absented himself
without the master’s consent shall, for cvery day short of the said number of working days, and for every day of such absence, serve
one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional day
or days shall have been served.

Provided that in caleulating the extra time to bo so served, the appreatice shall be credited with time which he haa worked
during the relevant year in excess of his ordinary hours.

(k) Prokibition of Premiums—An employer shall not, either directly or indirectly, or by any pretence or device receive from
any person or require or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking
or binding of any probationer or apprentice.

(1) Overtime.—An apprentice under the age of eighteen years shall not be required to work overtime unless he so desires.
(m) Payment by Hesults.—An apprentice or improver shall not work under any system of payment by rosults.

Houss.
4. (a) The hours of duty of employees shall not oxceed eight hours on Monday to Friday inclusive and four hours on
Saturday, and shall not exceed 44 hours in any woek, to be worked between 8 a.n. and ¢ p.m, on Monday to Friday inelusive,
and between 8 w.an. and noon on Saturday,

() The daily working hours of each office shull be conspicuously displayed in each workroom, and shall continue unchanged
until altered by agreoment between the employer and his- employees, and in default of such agreement, as settled by this Wages
Board.

(c) When the employer desires to work the ordinary working hours in a five-day week, he may do so. The employer and the
employees may thereupon agree upon the hours of commencing and finishing work with a starting time not earlier than 7.30 a.m.,
and a finishing time not later than 6 p.m., and in the evens of such agreement being made, the hours so agreed shall be substituted
for the hours fixed by this' Determination, notwithstanding anything to the comtrary contained in clauses 4 (b), 5 (b), and (f)
hereof. In default of agreement, such hours may be decided by this Wages Board.

OVERTIME.
5. {a) All overtime rates earned by an employee shall be paid in full, and no deduction shall be made from such overtime
rates by reason of any time not worked by such employee.

(6) All duty performed by employees in excess of or outside the hours mentioned in clause 4 hereof shall be overtime, and
shall be paid for at the rate of time and a half for the first three hours and double time thereafter. The maximum overtime
worked ghall not exceed 24 hours in four consecutive weeks.

(¢) (i) Where a weckly employee works on any day of his annual leave or on any public holiday mentioned in olause 7

hereof when he is entitled to be away from his employment, he shall be paid therefor at not less per hour than che hourly rate
of his weekly wage, in addition to the weekly wage, and shall be given not less than four hours’ work, or pay equivalent thereto.
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(ii) Should a weckly employee who has worked un a holiday within the hours of his ordinary w. ki k
boliday before the ordinary hour of commencing work or after the ordinary hour of finighing Workf heo:h:;llél; g:y;;a;ﬁordofl;es:ﬁg
ordl];mry timework rato for the hours worked before the ordinary hour of commencing work or after the ordinary hour of finighing
work.

{d) (i) Double time shall be paid for all work done on Saturday afternoou, and (with a minimum of four hours’ work or
pay equivalent thereto) on Sunday.

(if) Where the hours of the ordinary working week are worked within five days any work d he sixth
paid for at time and a half for the first four hours worked before noon and at dou{)le time t,}:erc[n.?:,l:r‘nn $ho sixth day shall be

(¢} Any employee required to work more than six successive days without a clear interval of 36 ho £t ixth day
shall be paid double rates for all work performed by him after the sixth day until he shall have had s:. cleil;‘s iﬁte(:‘l\-mtlhgfs;;it imdudr}s
before being required to resume duty.

(f) No employee under 16 years of age shall be employed on overtime. No employes under 17
female, shall be on duty in any event before 8 a.m. or later than 9 p.m. on any working %n,}{ subject to c[jz’»‘?;:s 4O£e‘:§§i'. nor any

{9) An employer shall not require or permit any female employes to work overtime after 6 p.m. unless at least one other
female person is working with her.

(k) An employee, if called upon to work overtime in excess of one hour after the usual finishing time on any day, shall be
paid for two hours’ work at overtime rates at the lenst. Where notice of overtimo in excoss of ong hour has not been given to
an employee during the previous day, or where notice of overtime has been given to him, but overtime has not been worked
2s. shall be paid as an allowance for tea moncy. The same allowance shall be made for each meal reagsonably occurring duriné
such overtime work.

TeruS OF EMPLOYMENT axD Sick Pay,
6. (a) No person shall be employed except as—
(i) a weekly employee; or
(ii) a casual employee.

. () A weekly employee, to become entitled to payment of a weekly wage, shall pecform such work as tho employer shall
from time to time require on the days and during the hours usually worked by such employee.

(¢) (i} A weekly employee not attending for duty shall lose his pay for the actual time lost unless he produces or forwards
within twenty-eight hours of the commencement of such absence evidence or a mossage satisfuctory to the employer that his
non-attendance was due to personal ill-health necessitating such absence, but notwithstanding that he may be cmployed by
different employors he shall not be entitled to payment for non-attendance on the ground of personal ill-health for more than
44 hours in each year. Such year shall begin on the 11th April, 1945.

(if) Tf an employer within 48 hours after the receipt by him of a written message sent by (or on behalf of) an alsent employee,
alleging that his absence is due to personal ill-health, fails to despatch or give to the cmployeo a written notice that ho does not
accept the message as satisfactory evidence of the facts alleged by it, it shall be deemed to be prima facie evidence that the absence
of the employce was due to personal ill-health,

(iii} If an employer within 48 hours after the receipt by him of such message despatches, or gives to the employee a written
notice that ho docs not accept such message as satisfactory evidence of personal ill-health, but requires further evidence, the
employce must within a reasonable time furnish such further evidence. If the employer requires the emplayee to obtain a medical
cortificate or other proof of personal ill-health, he shall pay or refund any fee and incidental expenses necessarily paid or incurred
by the employee. The employee shall submit to medical examination at the employer’s expense if so required, and shall not
obstruct or interfere with inquiries deemed to be necessary by the.employer.

(iv) In any cage where the period of 48 hours referred to in paragraphs (ii) and (iii) hereof expires after the finish of the
last working day in the calendar week, or on a public holiday, the period shall be deomed to extend to noon of the next ordinary
working day, and in any case where illness commences after the finish of such last working day the said period of 48 hours ghall
bo deemed to commence at the starting hour of the next ordinary working day. .

(v) A weekly employee shall not be entitled to the sick pay benefits of this clause until he has worked in the employment
of his employer for a period of three working weeks.

(2) Notwithstanding anything contained in sub-clause {c) (i) hereof, if the full period of sick leave as prescribed above is
not taken in any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding 132 hours
of working time which shall be the maximum amount of leave to which an employee may be entitled in any year without deduction
of pay.

(¢) (i) The employment of a weekly employee may be terminated by a week’s notice on either side or by the employer at
his option by payment of a week’s wages in lieu of notice, and such notice may be given on any day of the week to take effect one
woek after the day on which it is given. This shall not affect the right of the cmployer to dismiss any employee without notice
for malingering, inefficiency, neglect of duty or misconduct, and in such case wages shail be paid up to the time of dismissal only,
or to deduct payment for any day the employee cannot usefully be employed through any stoppage of work for any cause for which
the employer cannot be beld responsible.

Provided always that the notice referred to in this paragraph shall not be given so as to take effect concurrently with any
annual leave to which the employee may be entitled, and such notice or payment in lien of notice shall be additional to any bonus
payable to the employee under clause 8 of this Determination.

(ii) In the event of work being temporarily stopped by any cause for which the employer cannot be held responsible, and
the employee has lost at least two days’ pay the employce may inform the employer of his intention to terminate his employment,
whereupon the employment shall be terminated without the employee being required to give the woek's notice mentioned in
paragraph (i) hereof, and he shall be paid such moneys as are due to him under this Determination.

(/) If an employee’s services be terminated during the course of the week, he shall be paid all money due to him at the
termination of his service, or all money due to such employeo shall be forwarded to him by post within 24 hours thereafter. Without
prejudice to his Hability to legal procecdings in respect of such non-observance, an employer not observing this provision shall pay
such employee an extra full day’s pay for each day aftor the employer’s usual pay day upon which he applics at the employer’s
place of business for payment of the amount due to him, and does not reccive it.

Horipays,

7. (@) An employeo shall be entitled to be absent from his employment without deduction of pay on any holiday. In this
Determination ‘ holiday >’ means the day observed as any of the following days :—New Year’s Day, Good Fri(lz\ry, Faster Saturday,
Easter Monday, Labour Day, Christmas Day, Boxing Day, Australia Day, King’s Birthday, and, within tho Metropolitan Districs,
Melbourne Cup Day.

(5) An employer shall not terminate the employmont of a weekly employes for tho purpose of evading payment for. any
holiday prescribed by this Determination.

tc) Where an employeo is dismissed within one week before any holiday (or within one week before the first day of several
holidays), his re-engagement by the same employer within ono week after such holiday (or, as the case may be, within one weck
after the last day of such several holidays), shall be prima facie evidence that his employment was terminated in breach of
sub-clause (b) hereof.

(d) Where the employer terminates the employment within one week of a day on which a boliday occurs, the employese shall
be paid for such holiday or holidays prescribed by this Determination, provided that such omployee had been employed by the
employer for a period of at least one week prior to the termination of the employment.

(¢) Where an employee is absent from his or her employment on the day bofore or the day after a public holiday without
reasonable excuse or without the consent of the employer, the employee shall not be entitled to payment for such boliday.
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(f) When an employee is absent from his or her employment for a period excesding fourtoon days through illness, or with
the consent of the employer, the employce shall not be entitled to payment for any public holidays ocourring during such period
of absence in excess of the period of fourteen days.

(¢) The provisions of this clause shall apply only to weekly employees.

AxxuaL Hovrrpay.

8. The annual holiday shall bo as proscribed by the provisions of the Factories and Shops (Annual Holidays) Act 1046,

and any amendments which may be made thercto from time to time,
Casuarl EMPLOYEES.

9. (@) Au employer when engaging a person for casual employment shall inform him then and there that he is to be employed
as a casual. Jixeept where this is done the employee shall be a weckly employce. A casnal employce, after two weeks of
continuous employment as a casual employee, shall become a weekly employee. ’

(&) T n casual employee commences duty on any day, or is directed to abtend for duty amd actually attends on any day,
such employee shall in respeet of such day be paid at the rate herein provided and for six hours at the least, exeept on Saturday,
when he shall be paid for three hours at the least.

{#) A casual employee shall be pnid the hourly rate prescribed for such work, with the addition of 12} per cent.

(d) A casual employce, when working overtime shall have his rate of pay as a casual employce incrensed by the same
proportion (i.e., one-half, or double as the case may be) as the weekly worker’s rate applicable to the class of work done by the
casual employee directed to be increased under this Determination for work done on overtime, with the addition of 12} per cent.

Waaes anp Pay Dav.

10. (@) Subject to clause 6 (e) hercof, an cmployeo shafl be paid his wages on Thursday or Friday in cach weck, and not
more than two days' pay shall be kept in hamd by the employer.

(b) Notwithstanding anything to the contrary contained herein, an employer shall not Le required to pay to an employeo any
amount which is in digpute as sick pay (should the employee become cntitled to the sick pay claimed) until the pay day of the
pay week following the pay week in which the claim for sick pay was made to the cmployer.

EmrLovEE Missing Usuan CoNVEYANGE.

1}, Whenever the finishing time of any employee working overtimo is such as to cause him to miss the usual means of
conveyance hotne, he shall be conveyed home in a suitable manner, without delay, at the cxpense of the employer.

Mearn Pertop.

12. (@) Tho minimum time sllowance for meals shall bo three-quarters of an hour, and the maximum sllowance one hour.
Provided that an employer and a majority of not less than three.fourths of his employees may agree to a reduced period, but
net less than half an hour. -

(h) Where an employee is required to work during his nsual mea] period” ho shall be pail onohalf extra on the bourly rate
of his weekly wage for the time so worked, and be allowed his usual meal period as soon as it ean be arranged.

(¢) The tunch period of any employes shall be between the hours of noon and 2 p.m.

Sramixe Work.

13. Senior Commercial or Industrial Artists shall bo entitled to initial or sign any original work they produce wherever
permissible by ilie emaployer. .
AssocTATION OFFICIAL VISITING ESTABLISHMENT.

14. Duly accredited representatives of the Australian Commercinl and Tndustrinl Artists Association shall bave the right
to enter employers’ working establishments diring the midday meal time for the purpose of interviewing employces on
legitimate association business, on the following conditions :—

{a} That the representative produces his authority to the employer or his representative.

(h) That the representative interviews employees only at places where they are taking their meals.

(c) That not more than two such representatives shall at any one time visit or be in any one working establishment,
and if there arc two representatives they shall both be there at the same time.

(d) That if a working cstablishment shall have been visited by any such representative during a week it shall not be
visited afterwards during the same week by any such representative.

REST PERrIOD.

15. Each employee shall be granted a rest period of not less than ten minutes each morning and afternoon. Such rest
periods shall be counted as time worked.

Reasonable facilities shall be provided Ly the cmployer for the employes to have refreshments during such intervals, if the
cmployee 6o desires.
ACCOMMODATION.

16. An employer in addition to ensuring that the provisions of anb-clauses (a), (), and {c) hereof are cowplied with, shall
provide as far as possible every convenience and comfort for employees :—

(@) A minimum working space of 40 square feet ghall be allowed for each employee.

{6y For both day and night work, the illumination for any part of an employee’s desk shall be at least of 50 foot
eandles.

(¢) In places of work where the flooring is of stone, concrete, brick, or other like material, or in any place of work
where the flooring is damp or wet because of the nature of the work (as in the case of industrial modellers or
senlptors) adequate insulating material such as wood, linolcum, or coir matting, or similar dry material shall be
provided to cover the immediate arca in which the employee is working.

(d) Any cmployes whose work requires him to be seated shall be provided with a reasonably comfortable chair.
{e) The cployer shall provide a suitable place for employees to wash their hands,
(/) Proper facilities shall be provided by the employer so that the clothing of employees taken off during working hours
may be protected from the dust of the workroom.
PERIODICAL ADJUSTMENT OF WAGES.

17, The wage rate set out in clause 2 is based upon the following basic wago and pursuant to and in accordance with the
provisions of section 21 of the Factories and Shops Act 1934, this Board hereby determines that the said rate shall be automatically
adjustcd as presciibed in Clause 8.

Basic Wage.

Place. Nc‘z‘fdj%gailgag" Loading Constant. | ‘Total Basic Wage. I"“"”Zg}]‘éﬁg‘"i‘ Set
£ s d. s d, £ o d,
Throughout the State 300 V) 5 6 0 Meibourne
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ADJUSTMENT OF Basic WagE.

18. (a) For the purposes of this Determination. the expression “Commonwealth Statistician’s ‘all items ’ vetail price index
numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of
the Comimonwealth Statistician.

(b) Until the beginning of the first pay period to commence in May, 1947, the amounts of the Basic Wage shall be as
preseribed in clause 17.

{c}) During each fulurc successive half-yearly period beginning with the first pay period to commence in a May,
or a November, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s ““all items ™ retail price index number for the six months immediately preceding the
adjustment by the factor - 087 taken to one place of decimals, the re<ultant wholo number being the amount of the basic wage
expressed in shillings, but should the decimal number reach -5 or more the basic wage shall be taken to the next higher shilling.

19. The wages rates of Apprentices and lmprovers shall be automatically adjusted in proportion to adjustments of the
basic wage, such adjustinents to De calculated to the nearost sixpence, half or less than half of sixpence in the result to be
disregarded.

A. V. BARNSK, J.P,, Chairman.

J. W. RYAN, Secrotary.
Melbourne, 28th January, 1947,

‘" By Authority: J. J. GOURLEY, Gévemmeut Printer, Melbourne.
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No. 192]

Factories and Shops Acts.

DETERMINATION OF ’gI—IE PLUMBERS BOARD.
Nores.—(1)} This Determination applies to the whole of the State of Victoria.

(2) Plumbing and Gasfitting were proclaimed on the 10th OQctober, 1028, as Apprenticeship Trades under the
Apprenticeship Act 1928, for the Metropolitan District, and on the 23rd March, 1938, for the City of
Ballarat and the borough of Sebastopol, and the cities of Geelong and Geelong West, the town of Newtown
and Chilwell, and the Moorpanyal riding of the shire of Corio.

Full particulars of the Apprenticeship Regulations for these trades may be obtained on application to the Secretary, Apprenticeshi
Commission, 103 Russell-street, Melbourne, C.2 v arp ®

N accordance with the provisions of the Factories and Shops Acts, the Wages Board, since the 24th April, 1939 has
had the power to “ determine the lowest prices or rates which may be paid to any person or persons or classes of persons
wheresoever employed in any plumbing work (including electrical or gasfitting) or employed in fixing any material used instead of
metal for pipes, guttering, or roof covering (other than slates or tiles) in connexion with the ercction or repair of bujldings "—
has made the following Determination, namely—

(i) That as from the operative date as preseribed in paragraph (ii) hereof, the last previous Determination of this Board
shall be revoked and replaced by this Determination.

(ii) {a) Part I. hereof shall come into force from the beginning of the first pay period t» commencs on or after the 1st
December, 1946, and shall continue in force whilst the Building Trades of Victoria Award of the Commumwenlth
Coutt of Conciliation and Arbitration remains in foree.

Tf and when the provisions of this Part cease to apply by virtue of the limitation prescribed in the
provious paragraph, all employees covered by the said provisions will automatically be subject to the
provisions of P'aurt [II. hereof.

(b) Part IL, Part I1L., and Part IV, hereof shall come into furce from the beginning of the first pay peri.d to
commence on or after the Ist December, 1946,

PART 1L
1. This Part applies- only In respect of the empioyment of persons on the construction renovation repair aiteration or
demoiltion of bujldings performed on the site thereof, and In particular it snall have no app.leation—
(i) to employment by an employer in any indusiry where the work performal by tas employs2 is subsidiary or
auxiliary to the chlef and principal purpose and business of such indusiry ; or
(if) to employment f{n workshops.

A ‘WaGEs.
A the ther than th overed
Y The Apprenticeship Commission). Improvera.* Other Employees.
P B | e
Por Week ‘?er geek Person employed— ° £ s Ofif" e;Hour.
of 44 Hours. of 44 Hour. () Where the artificial temperature
s d. s d. is—
st year .. .. 21 6 1st year .. o320 Over 130° F. .. o112 31 5 613/,
2nd ,, .. .. 30 2 2nd ,, .. .o 401 115° F., but not exceeding
3rd ,, .. o390y 3rd ,, . oo 47 1 130° F. .. o011 6 3 51y,
4th ,, - ..o 5400 4th ,, e e 72 50° F. or lower L1203 1 5 61/,
6th ,,, . .. 71 8 5th ,, .. .. 96 3 (b) Inconnexion with ammonia coils
6th ,, .. .. 98 9 6th , e .o 122 0 in an artificial temperature of

45° F. or lower .. ..
and thereafter the minimum wage. | and thereafter the minimum wage. (¢) Lead burning or at lead work
connected thorewith .

(d) On fitting, jointing, or fixing any
class of pipes or ducts (except

10 ¢4 7 |4 7,
979 |4 39,

PrOPORTION (within any factory | PrororTION (within any factory those used for electrical con-
or place). or place). duit, or for the conveyance
of high pressure steam to
One apprentice to every two or | One improver to machinery for power) .. 8 3 6 3 813/,
fraction of two workers receiving founr (¢) In fixing any material used in-
not less than £8 3s. 6d. per week | Two improvers to | workers re- stead of metal for pipes,
of 44 hours. fifteen cejving not guttering, or roof covering.. | 8 3 6 3 81y,
An indenture of apprenticeship | Three improvers to rless than (f) At any other plumbing or gas- *
prescribed by the Board, =8 thirty £8 3s. 6d. fitting (but not including
amended by the Court of Industrial | and thereafter one | per week of the tixing of gas mantles, or
Appeals, was approved on 7th additional im- | 44 hours gas main or service laying) .. | 8 3 6 | 3 guy,
September, 1923. : prover to every
seven additional NoTe.—See clause 6 of this Part re
casual rate.

* The employment of any improver within the Metropolitan District and any new improver withia the City of Ballarat and the borough of
Sebastopol, and the cities of Geelong and Geelong West, the town of Newtown and Chilwell, and the Moorpanyal riding of the shire of Corfo is illegal,

No. 192.—1230/47 .
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ALLOWANCES.
3. The following allowances in addition to wages rates shall be paid to a person employed:—
(i) on work requiring a swing scaffold, swing seat, or rope, or on a ladder exceeding 25 feet ) Is. fur the first four

in height; or .. .. .. .. .. .. .. .. .. ,1 ‘hours or any por-
(ii) clearing stoppages in Boil or waste pipes, or sewer drain pipes, also repairing, and putting tion therecf, and

game in proper order; or .. .. .. . .. 3d, for oach hour
(iii) on work in any confined space other than in a ship; or .. .. .. .. thereafter on any
(iv) on work in wet places, other than in & ship .. .. o . .. day.

Hougs.

4. The ordinary hours shull be 44 per week to be worked in five or five and a half days, the daily hours being
respectively 8 hours 48 minutes Monday to IFriday inclusive or 8 hours Monday to Friday inclusive and 4 hours Saturday
between the hours of 7.30 a.m. and 5.30 p.m. Monday to Friday inclusive and 7.30 a.m. to 12 noon Saturday. The lunch
break shall be not less than 42 minutes.

OVERTIME.
5. Overtime shall be paid for as follows:—

(a) Outside the hours fixed in clause 4 of this Part—
(i) Before the time of beginning work e . . .. Double time.
(ii) After the time of ending work .. .. . .. Time and a half for the first hour and
double time thereafter.
(b) Within the hours fixed in clause 4 of this Part in excess of 44 hours in any week—
First hour . .. .. .. .. .. .. Time and a half.
Thereafter .. . .. .. Double time.

NoTe.—Where a five-day week is worked, work done on a Saturday shall be deemed to be outside the times of beginning and
ending work, and be paid for as prescribed in sub-clause (e) (ii) hereof.

(¢) An employee, other than a casual employee, after the completion of overtime work performed after his usual
ceasing time, and commenced prior to midnight shall be entitled to be absent until he has had eight consecutive
hours off duty, without deduction of pay for ordinary time of duty occurring during such absence.

1f, on the instructions of his employer, any®mployee resumes work without having had such eight hours off
duty, he shall be paid at double rates until he is relieved from duty to take such rest period and he shall then
be entitled to be absent until he has eight consecutive hours off duty without deduction of pay for ordinary
time of duty occurring during such absence.

(d) An employee recalled to work overtime after leaving his employer’s business premises shall be paid at the appropriate
rate for such work with a minimum of four and a half hours’ pay at the ordinary rate for each time he is so
recalled.

(e) An employee shall not be compelled to work for more than six hours without a break for a meal

CasvaL LABOUR.

6. Casual employees (i.e., persons employed during the week for not more than one-half the maximum number of hours
fixed in this Determination as a week’s work) shall be paid at the ordinary hourly rate with an addition of 10 per centum.

INCLEMENT WEATHER.

7. Rach employee shall be paid an allowance at ordinary rates for time lost through inclement weather, subject to the
{ollowing conditions :— h

(i) That such allowance shall not exceed the equivalent of eight hours’ pay in any one week.

(ii) That weather shall not be regarded as inclement for the purposes of this clause, unless the employer or his representative
on the job, and a representative of the men on such job, agree that it shall be so regarded. Failing such agresment
weather shall not be regarded as inclement and work shall continue.

(iii) Any intermission of work owing to inclement weather so regarded as aforesaid shall immediately cease and work shall
be immediately resumed on the employer or his representative calling for a resumption of work. .

(iv) An employee shall not be entitled to payment as provided for in this clause, unless he remains on the job untis a
decision to cease work for the day has been made by agreement between the employer or his representative and
a representative of the men.

(v) The intermission of work by employees who would be exposed to or working in inclement weather so regarded in
accordance with this clause shall not be a ground for intermission of work in places where employees are not so
exposed to or are not called upon to work in such inclement weather.

ALLOWANCE IN RESPECT oF ExCEsS FARES' AND TRAVELLING TIME.

8. () The following payments shall be made in lieu of fares and travelling time within the radii named using G.P.0., Melbourne
(cr. Bourke and Elizabeth-streets) or the principal post offices at Ballarat, Bendigo, and Ceelong as contres:—

s d.
Up to and including 12 miles ., . . .. . .. 2 0 per day.
Over 12 miles and including 20 miles N .- .. .. .. 2 6 per day.
Over 20 miles and including 30 miles . .. 3 0 per day.

These allowances shall not be payable if the employer provides or offers to provide transport free of charge, in which case
1s. 4d. per day travelling allowance shall be paid.

(b) Where fares are necessarily incurred on distant jobs, as defined in clause 9 (a) of this Part or on work performed
outside the radii named in sub-clause (a} hereof the provisions of that sub-clause shall apply except that the local Post Office
shall be the centre.

ALLowaNCES IN RESrEcr or Distant Joss.

9. (¢) When distance and or travelling facilities reasonably prevent an employee going from and returning each day to his
usual place of residence suitable board and sleeping accommodation including stretcher and mattress for each employee shall be
provided. When work i3 situated away from suitable accommodation, the employer shall supply tents or huts with sleeping
asecommodation thercin including stretcher and mattress for each employee in addition to any allowance provided in this clause;
the allowance to be made shall be— P

s d.
Tor less than a full week .. . .. .. .. .. 10 O per day.
For a full working week at the rate of .. . 42 0 per week.

(b) In leu of the payments prescribed in clause 8 (a) of this Part an employee to whom sub-clause (a) applies shall be
paid travelling time (not exceeding ordinary working hours per day) at ordinary rates of pay, and, where incurred, second-class
return fare, and 58. to cover expense of reaching his home railway station and transport of tools if any cost necessary.
Provided that the return fare shall not be payable if the employee is dismissed for misconduct or is held incompetent within
one weel of starting work or leaves within one month of engagement. Travelling time shall be calculated as from Spencer-street
and Flinders-strcot Railway Stations or the home Central Railway Station (if residing in the country) to destination by rail or
usual travelling facilities.

(¢) If an employee elects to return to his home at the week end after three months of continuous service and thereafter
at three-monthly periods he shall be paid a second-class return fare (Victorian Railways only) on the pay day which immediately
follows the date on which he returns to the job.

If the work upon which the employee is engaged will terminute in the ordinary course within a further 28 days after the
expiration of three months this sub-clause shall not apply.
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ALLOWANCE v RESPECT OF MEaLs.

10. Where an employee is required to work overtime in excess of one hour and has not been given notice of same on the
previous working day, be shall be allowed an amount of 2s. 6d. for a meal. When working overtime for two hours or more,
employees shall be allowed to take, without deduction of pay, 20 minutes for crib immediately after the ordinary ceasing time,
and thereafter 30 minutes for crib hall be allowed after cach four hours of continuous work. Provided that where an employee
works overtime for two hours without taking the prescribed interval of 20 minutes, he shall be deemed to have worked two and
one-third hours,

SPECTAL RATES ¥oR SUNDAYS AND Pusnic HoLIDAYS.

11. Double time shall be the special rate for all work done on Svndays, New Year's Day, Australia Day, Labour Day,
Anzac Day, Good Friday, Easter Monday, King's Birthday, Melbourne Cup Day, Boxing Day and Christmas Day.

Excess or Hours.

12. An employee who has worked continuously (except for meal intervals) for 20 hours, shall have a break of at least
twelvo hours before again starting work.

Rust Pause.

13. (1) There shall be a rest period of ten minutes from the time of ceasing to the time of resuming work between the
hours of 9.30 a.m. and 11 am. without deduction of pay.

(6) The employer shall provide facilities to emable the employees to obtain an adequate supply of beiling water at meal
times and rest periods.

ANNUAL LEAVE.

14. (a) Subject to the provisions of sub-clauses () and (d) hereof, a period of fourteen consecutive days inelusive of publie
holidays oceurring during the period shall be allowed as lqaw annually to all employces after twelve months’ continuous service
(less the period of annual leave) with an emplover. Unless otherwiso mutually agreed upon between an employar and the
employee concerned, in which case thz leavs shall be given and taken within three months of becoming due, such leave shall
be given and taken in conjunction with the Christmas and Now Year holidays.

(b) If after 88 hours’ continuons service, excluding overtime, in any qualifying twelve-monthly period an employeo leavos
his employment or his employment is terminated hy the emplayer, the employeo shall be paid 1/.th of a week’s wage'in respoct
of each completed 88 hours of continuous serviee in respect of which leave has not been granted hereunder.

(¢c) Where an employee absents himself from work during any qualifying period of service for any reason other than a
reason sot out in snb-clause (d) hereof, the amount of leave or payment in lieu to which he would otherwise be entitled under
sub-clauses (@) and (b) hercof, shall be reduced by !/ th for each wosk or part thereof during which any such absence occurs.

{d4) For the purpose of administering the provisions of this clause, service shall be deemed to be continuous notwithstanding
an employoo’s absence from work for the following reasons : —

(i} Injury received during the course of employment and for which an employee reccived warker’s compensation—up
to a maximum period of two months.
(if) Any reason satisfactory to the employer or, in event of dispute, the Secretary for Labour.
{iii) Where called up for military service up to threo months in any qualifying period.

(e) Fach omployee before going on leave, shall ba paid in advance the wage which would ordinarily accrue to him during
the curroncy of the leave.

(f) Servico before the 1st day of October, 1945, shall De disregarded for the purpose of ealeulating annual loave.

(7) Notwithstanding anything elsewhere contained in this Dotormination, an employer giving leave at the Christmas-New
Year period may, at his option either :— .

(i) Stand off without pay during the period of leave any employoe who has not then qualified for the full period ; or

(ii} Stand off for the period of leave any employee who has not then qualified for fourteen consecutive days' leave and pay
him pro rata for the leave for which he has then qualified on the basis of /,;th of a week’s wages in respect
of each 88 hours’ consecutive service (exclusive of overtime) during his current qualifying twelve-monthly period.

PAYMENT oF WAGES.

.

15. Wages, allowances, and other monies duo shall bo prid not later than the time of ceasing work on Thursday of each
working week. On termination of employment by the employer all wages. allowances, and other monics shall be paid at the time
of dismissal. The employee shail not be deemed t have ceased empl yment until he has been paid.

IngrecrioN or TiME SneETS AxD Books.

16. The Secretary for Labour may authorize at any time (except pay day) or place, the inspection of all wages sheets,
time sheets or other wages records by a person nominated by the Plumbers and Gasfitters Union of Australia and approved by
the Secretary for Labour, provided that 24 hours’ notice of such inspection is given to the employer.

EMPLOYEE ATTENDING FOR DuTy.

17. When an employee in accordance with directions given by an employer or his respousible representative, attends for
duty at the place so directed, but his services are not roquired, such omployeo shall be paid 5s. and an amount oqual to the
fares to and from such place, 4

ToOLS AND APPLIANCES.
18. That if any employeo is required lo provide any or all of the following tools or appliances—

Caulking-irons, drilling frame and chain, tap key, chain wrenches, files, grips or tongs of over 12 inches in length,
hacksaw frame or blades, mandrils, dummies, metal pots, pipe cutfers, plumbing irons, ratchets, stocks, dies,
drills for stone, taps and drills for brass or iron threads, or vyces—

Is. per hour in addition to the ordinary rates fixed by this Part shall be paid by the employer.

DaMaGE To CrLoTHING AND ToOLS.

19. Componsation to the extont of the damage sustained shall be made where, in the course of the work, clothing or tools
aro damaged or destroyed by fire or through the use of corrosive substances: Provided that the employer's liability in rospect
of tools shall be limited to such tools of trade as are ordinarily required for the performance of the employee’s duties.

TmMe OrF FoLLOWING ACCIDENT.

20. An employee suffering injury through an accident arising out of and in the course of his employment (not being an
injury in respect of which he is entitled to workers’ compensation) nocessitating his attendance during working hours on a doctor,
chemist or trained nurse, or at a hospital, shall not suffer any deduction from his pay for time (not exceeding four hours) so
occupied on the day of the accident and shall be reimbursed by the employer all expenses reasonably incurred in connexion with
such attendance.

TERMINATION OF EMPLOYMENT.

21. One hour's notice of termination of employment shall be given by either employer or employee or one hour's pay shall
be paid or forfeited in lieu thereof.

Such hour shall he allowed the employee to gather, clean, pack, and transport his tools.

AFPPRENTICES AND IMPROVERS.
22. The provision of clause 21 of this Part shall not apply to the employment of apprentices.
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PART IL
This Part applles to all persons employed by Gas Companies.
1. WacEs.
'1\;3 the. ﬂiﬁréiﬁ‘é’éﬁ?ﬁ ’éo“?n‘i%'isﬁ?,ﬁ{ od Tmprovers.® Other Employess.
R Wages W,
WaGEs. Wages. OF:: E‘[V:::s. Per l;f::r.
£ s d s d.
Persons employed—
og?i: g:ﬁf,‘ O[P:: g:g. {a) Where the artificial temperature
s. d. < d. is—

Ist, year .. ..o21 8 Ist year .. . 32 1 Over 130° F.. 112 7 |5 3%/,

2nd ,, .. .. 30 2 2nd ,, .. .. 40 1 115° F. butnobe\u‘edmg
3rd . . 309 |[3d, .. . 47 1 130° F. .. L e | 4109,
4th . .. 84 0 4th .. .. 72 1 50° I, or lower 1112 7 5 31/,

65th .. .. 11 8 5th,, .. .. 9 3 (b) Inconneanwnbhmnmoumvmlx

6th ., .. .. 98 9 6th .. .. 122 0 inan artificial temperature of
45° F. or lower .. 914 1 4 449/,

and thereafter the minimum wage. | and thereafter the minimum wage. (¢) Lead burning or at lead “u!k
*  connected thorewith o 817 3 [ 4 0%/,

(d} Onfitting, jointing, or fixing any

PrororTiON (within any factory ProPoRTION (within any factory class of pipes or ducts {oxcopt:

or place). or place). those used for electrical con-

. duit, or for the conveyance

One apprentice to every two or | Une  improver to of high pressure stcam to
fraction of two workers receiving four machinery for power) .1 713 0 |3 5%,

not less than £7 13s. 0d. per week | Two improvers to [ workers re- (e} In fixing any material used in-

of 44 hours, fifteen ceiving not stead of motal for pipes,
An indentnre of apprenticeship | Three ingprovers to |lesa  than guttering. or roof covering { 713 0 |3 5%,

preseribed by  tho  Board, as thirty £7 135, 0d. (/) At any other plumbing or gas-

amended by the Court of Industrial | and thereafter one | per week of fitting (but not inclicking

Appeals, was approved on 7th additional im- { 44  hours the fixing of gas mantles, or
Septembor, 1923. prover to every gas main or service laying) .. 713 0 3 5%,

seven additional
NoTe.—See clause 9 re casual rate.

* The employment of any improver within the Metropolitan District and any new improver within the City of Ballarat and the borough of
Scbastopol, and the cities of Geelong and Geelong West, the town of Newtown and Chllwell, and the Moorpanyal riding of the shire of Corio is illegal,

Norte.—The Wages prescribed above for “other employces” include as a war loading the sum of 8s. in the case of rates per week,
and the sum of 17/,,d. in the case of rates per hour.

TimEs oF BeecinNiNg AND ENpvING WORK.

2. Time of beginning. Time of Ending.
745 a.m. .. .. 12 noon on Saturday or the day on which the half-holiday is locally observed, and
7.45 a.m. . .. 5.15 p.m. on the other working days of the week.
OVERTIME.
3. The following rates shall be paid for all work done during the times specified hereunder :— .

{a) Outside the hours fixed in Clause 2 of this Part:—

_ q‘?h?é‘;“{}g‘%:l'rf}?;lg:; l°‘“ On the o;her Working Days
Locally Observed. of the Week,
Between 5.15 p.m. and 6,15 p.m, .- .. . .. .. .. | Time and a half
" 6.15 p.m. and midnight PN .. .. .. .. .. | Double time
. 12 noon and ! p.m. .. .. .. | Time and a half ..
' 1 p.m. and midnight .. .. . .. | Double time . ..
" Midnight and 7.45 a.m. .. V. .. | Double time .. .. | Double time

(b) Within tke hours fixed in Clause 2 of this Part in excess of 44 hours in any wesk :—

First hour . .. .. .. .. .. .. Time and a half
Thereafter .. . . .. . .. . .. Double time.

Speciat. RaTes ror Sunpays aNp Pusuic Houpays.

4. Double time shall be the speeial rate for all work done on Sundays, New Year’s Day, Australia Day, Good Friday, Easter
Monday, Labour Day, Anzac Day (by persons not subject to dnzac Day Act 1928), Christmas Day, Boxing Day ; but if any other
day bo by Act of Parliament or Droclamation substituted for any of the abovenamed holidays, the special rates shall only be
payable for the day so substituted.

ALLOWANCES.
6. The following allowances in addition to wages rates shall be paid :—
(2} To a person employed on work away from the centre—
(i) An amount equal to the fares payable by the most convenient public conveyance to go from and to the centre
to and from his work.
The provisions of this sub-clause shall not apply to the Metropolitan Gas Company or where the
employer provides & convenient conveyance.
(ii) For time nccessarily occupied in travelling from and to the centre to and from his work—
{a) During usual working hours .. . .. .. LA
(&) Outside usual working hours

Time in excess of a total of 1} honrs oecupled in gomg from ancl to t]m centre to
and from his work

(iii) For work done at a distance from the centre. lf the employao is unable bo rotum to hl§ homa
the same night, and suitable board and lodging has not been provided by the employer ..9}d. per hour extra.

For the purpose of the above sub-clauses ¢ Centre ** shall mean the employer’s usual place of business or the employes’s
residence, whichever is nearer to the work,

Ordinary rates
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() To a person employed—

(i) On work voquiring a swing scaffold, swing seat, or rope, or on a ladder exceeding 25 feet ) ls. for the first four
in height ; or P . . . .. .. ve o hours or any por-
(it) Clearing stoppages in soil or waste pipes, or sewer drain pipes, also repairing, and putting tion thereof, and
same in proper order; or . .. . . . .. .. 3d. for each hour
(ili) On work in any confined space other than in a ship; or .. .. .o . thereafter on any
(iv) On work in wet places, other than in a ship .. day.

Mear MoNEY.

6. Where an employce is required to work overtime in excess of one hour, and has not been given notice of same on the
previous working day, he shall be allowed an amount of 1s. 6d. for a meal.

EMpLOYEE ATTENDING FOR DuTy.

7. When an employee in accordance with directions givon by an employer or his responsible representative, attends for duty
at the place so directed, but his services are not required, such employee shall be paid 5s. and an amount equal to the fares to and
from such place: Provided that where on any day work is commenced and is stopped before noon owing to wet or inclement
weather, the employeo shall be paid up to noon and then released from further attendance on that day. Where owing to wet er
inclement weather work is stopped after noon, the employee shall be paid up to the time at which work usually ends.

TooLS AND APPLIANCES. o

8. That if any employee is required to provide any or all of the following tools or appliances :—

Caulking-irons, diilling frame and chain, tap key, chain wrenchos, files, grips or tongs of over 12 inches in length, hacksaw
frame or blades, mandrils, dummies, metal pots, pipe cutters, plumbing irons, ratchets, stocks, dies, drills
for stone, taps and drills for brass or iron threads, or vyces—

Is. per hour in addition to the ordinary rates fixed by this Part shall ho paid by the employer.

CasuaL LaBour.

9. Casual employees (i.e., persons employed during tho week for not more than one-half the maximum number of hours fixed
in this Determination as a week's work) shall be paid at the ordinary hourly rate with an addition of 10 per centum.

TErRMINATION OF EMPLOYMENT.

10. One hour’s notice of termination of employment shall Le given by ecither employer or employee, or one hour's pay shall
be paid or forfeited in lieu thereof.  Such hour shall be allowed the employee to gather, clean, pack, and transport his tools.

Day ForR PAYMENT oF WacES.

11. Wages. allowances and other monies duc shall he paid not later than 5 p.m. on Thursday of each working week. On
termination of employment by the employer, wil wages, allowances and other monies shall be paid at the timo of dismissul. The
employce shall not be deomed to have coased employment until he has been paid. :

The provisions of this clause shall not apply in respoct of persons employed by the Motropolitan Gaz Company.

ANNUAL LEAVE. R
12. (a) Except as hereinafter provided a period of seven consecutive days’ leave shall bo allowod annually to sll employees
after twclve months' continuous service (less the period of annual leavo).

() Annual leave shall be given at a time fixed by the employer within a period not exceeding three months from the
date when the right to annual leave accrued and after not less than one woeek's notice to the employes concerned.

(¢} An employer may allow annual leave to an employeo before the right thereto has acerued due, but whero luave is taken in such
a case a further period of annual leave shall not commence to acerue until after the expiration of the twelve months in respect of which
annual leave had been taken before it accrued.

() If after six months’ continuous service in any qualifying twelve-monthly period an employeo leaves his omployment or his
employment is terminated by the employer through no fault of the employee, tho omployeo shall be paid one-sixth of a week’s wage in
respect of cach completed two months of continuous service in respect of which leave has not been granted hereunder.

(¢) Each employee before going on leave shall be paid & week's wage.  For the purposo of this sub-clause and sub-clause (d} hereof
the week's wage shall be at the rate prescribed by clause 1 of this Part for the occupation in which the employee was ordinarily
employed immediately prior to the commencement of his leave or the termination of the employment as the case may be.

(f) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clause (d) hereof
payment shall not be made or accepted in licu of annual leave.

(9) Notwithstanding anything herein provided an employer who gives to an employee leave of absence without loss of
pay throughout tho interval of time—
(i) betweer the days observed hereunder as the Christmas Day holiday and the New Year's Day holiday ; or
(ii} between the day immediately preceeding the Good Friday holiday and the Monday next after the Easter Monday holiday
ghall be deemed therely to fulfil all obligations to that employee under this clause in respect of the period of twelve months’
gervice referred to in sub-clause {a) hereof. The provisions of sub-clause (¢) hereof shall apply o this sub-clause.

(k) Where leave has been granted to an employee pursuant to sub-clauses (¢) or (g) hercof before the right thereto has accrued
due and the empleyee subsequently leaves or is discharged from the servico of the employer before completing the twelve months'
continuovs service in respect of which the leave was granted the employer way for each two complote months of the qualifying
period of twelve months not served by the employce doduct from whatover remuneration is payable upon the termination of
the employment one-sixth of the amount of wage paid on account of the annual leave, which amount shall no  include any sums

paid for any of the holidays prescribed in clause 4 of this Part,

(i) For the purposes of this clause service shall be deemed to be continuous notwithstanding—

(i) any interruption or termination of the employment by the employer if such interruption or termination has
been made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;

(ii) any absenco from work on account of sickness or accident or military service, and in calculating the pariod of twelve
monthy’ continuous service absence on account of sickness or accident to the extent of fourteen days in any twelve
months, shall be deemed to be part of the period of continuous service ; or

(iii} any termination of the employment by the employee if such termination has been made merely with the intention
of preventing the operation of sub-clause {g) hereof.

(j) For the purpose of this clause’ a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in
question has the same date number as that which the commencing day had in its month and if there be no such day in such
subsequent month shall be reckoned as ending at the end of such subsequent month.

(k) Where the employer is a successor or assignee or transmittee of a business if an employce was in the employment of
the employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect of the
period during which he was in the services of the predecessor shall for the purpose of this clause be deemed to be in the service

of the employer.
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PART IIlL

1. This Part applies in respect of the empioyment of all persons coming within the ambit of the Dstermination, other than
"those provided for in Parts 1. and II. hereof.

2, WacEs.
Apprentices (other than those covered
by the Apprenticeship Commission). Improvers.* Other Employees.
WacEs. Waozs. oll"ﬁ ‘ggeu]:s. I’e‘rqugg:r.
Per Week, £ s d s d.
Per Week of 44 Hours. | Person employed—
of 44 Hours, (a) Where the artificial tem perature
s d. ) s d. is—
Ist yoar .. .. 21 B Ist year .. o321 Over 130° F. .. L2 00 5 5%/,
2nd ,, .. ..o 30 2 2nd ,, .. L4001 115° F., but not c(ceedmg
3rd ,, .. L3008 3rd .. o471 130° F. . . I3 3 [5 e,
4th ,, P s T U 4th ,, .. o721 50° F. or lower 12 0 1 5 5%/
5th . .. 71 8 5th,, .. .. 9 3 (h) In connexion with ammonia conls
6th ,, .. .. 98 9 6th ,, .. o122 o in an artificial temperature of
45° F. or lower .. 101 7 14 69/,
and thereafter the minimum wage. | and thereafter the minimum wage. {c) Lead burning or at lead work
eonnected therewith .. 9 4 9 4 217/,
(d) On fitting, jointing, or fixingany
PrororTION (within any [actory | PrororTION (within any factory clasg of pipes or ducts (except
or place). or place). those used for elactrical con-
duit, or for the conveyancé
One appientice to every two or [ One improver to of high pressure steam to
fraction of two workers receiving four machinery for power) . 8 0 6 13 T,
not less than £8 s, 6d. per week | Two improvers to | workers ro- (e) In fixing any material used in-
of 44 hours. fifteen cejving not stead of metal for pipes,
An indenture of apprenticeship [ Three improvers to pless  than guttering, or roof covering 8 0 ¢ 3 Ty
preseribed by tho Board, as thirty £8 0s. &d. (f) At any other plumbing or
amended by the Court of Industrial | and thereafter one | per week of gasfitting (but not including
Apeals, was approved on 7th additional im- | 44 hours. the fixing of gas mantles, or
September, 1923, prover to every gas main or service laying) .. 8 0 6 |3 T/,
soven additional
NoTe.—Seo clause 10 re casual rate,
and clause 6 re ship work.

* The employment of any improver within the Mocmpolltnn District and any new improver within the City of Ballarat and the borough of
Sebastopo), and the cities of Geelong and Geelong West, the town of Newtown and Chilwell, and the Moorpanyal riding of the shire of Corlo 18 illegal.

Notwithstanding anything contained in clause 2 of this Part any employee, within six months of his first employment in any
place whose employment is terminated by the employer for any cause other than misconduct or incompetence, shall on such
termination be entitled to be paid for such work performed by him an additional amount at the rate of 3s. per week.

Nore.—The wages proscribed above for “other employees” include as a loading in lieu of public Holidays ten days)
and Sick Leave (44 hours of working time), an amount of 9s. in the case of rates per week and 2%/,,d. in the case of rates per
hour, and also include as a war loading the sum of Gs. in the case of rates per week, and 17/,d. in the case of rates per hour,

ALLOWANCES.
3. The following allowances in addition to wages rates shall be paid to a person employed—
(i) On work requiring a swing scaffold, swing seat, or rope, or on a ladder exceeding 257 1s. for the first four

feet in height; or .. hours or any portion
(ii) Clearmg stoppages in soil or waste plpes, or sewer dmm plp{‘s nlso rcpaumg, end pummg thereof, and 3d. for

same in proper order: or .. | each hour thereafter
(iii) On work in any confined space other than in a slup .. . .. .. lon any day.

(iv) On work in wet places, other than in a ship . .. ..

ALLOWANCE IN REsprEcT OF Excrss Fares anp TrAVELLING TIME

3s. {@) The following payments shall be made in liou of fares and travelling time within tho radii named using G.I.O.,
Melbourne (cr. Bourke and Elizabeth-streets) or the principal post offices at Ballarat, Bendigo, and Geelong as centres :—

s d.
Up to and including 12 miles . . .l . e .. 2 0 por day
0ver 12 miles and including 20 milos . .. . .. .. 2 6 per day
Over 20 miles and including 30 miles .. .. 3 0 perday

{b) 1f the employer provides or offers to provide transport frce of clmrga, Is. 4!1 per day travelling allowance shall be paid :
Provided that this sub-clause shall not oporate if the employee is transported in the empluyer’s time.

{¢) Where fares are necessarily incurred on distant jobs, as defined in clause 4 (a) of this Part, or on work performed outside

the radii named in sub-clause (a) hereof the provisions of that sub-clause shall apply except that the local Post Office shall be the
centre.

(d) Sub-clauses («), (b), and (c} of this clause shall not operate when an employee is employed on maintenance work at his
recognized centre.

ALLOWANCES IN RESPECT OF DISTANT JOBS. .
4. (7} When distance and/or travelling facilities reasonably prevent an employee going from and returning each day to his
usual place of residence suitable board and sleeping accommodation including stretcher and mattress for each employee shall be
provided. When work is situated away from suitable accommodation, the employer shall supply tents or huts with sleeping

accommodation therein including stretcher and mattress for each employee in addition to any allowance provided in this clause;
the allowance to be made shall be—

s d.
For less than a full week . . . .o .. 10 0 per day
" For a full working week at the rate of .. .. .. 42 0 per week

() In lien of the payments prescribed in clause 3 (a) of this Part an employee to whom sub-clause {a) applies shall be
paid travelling time (not exceeding ordinary working hours per day) at ordinary rates of pay, and, where incurred, second-class
return fare, and 5s. to cover expense of reaching his home railway station and transport of tools if any cost necessary. Provided
that the return fare shall not be payable if the employeo is dismissed for misconduct or is held incompetent within one week of
starting work or leaves within one month of engagement. Travelling time shall be calculated as from Spencer-street and Flinders-
street Railway Stations or the home Central Railway Station (if residing in the country) to destination by rail or usual travelling
facilities.
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(¢} If an employee elects to return to his home at the week-end after three months of continuous service and thereafter at
three-monthly periods, he shall be paid a second-class return fare (Victorian Railways only) on the pay day which immediately
follows the date on which he returns to the job. ~

1f the work upon which the employee is engaged will terminate in the ordinary course within a further 28 days after
the expiration of three months this sub-clause shall not apply.

(d) Any person who has travelled from a “ centre ” to a place of work, and is required, in the course of his employment,
to travel further on tho same day, shall be paid all fares necessarily expended in such further travelling,

DEFINITION,
5. *“ Centre ™ shall mean the employer's usual place of business,

Surp WoRk.

6. (i) All work done on a ship of any class—

(@) whilst it is under way; or

(b) in wet places or confined spaces; or .

(c) in a ship which has done one trip or more, in oil fuel tanks, in bilges under engine-room or stokehold or on soil pipes—
shall be paid for at the rate of 8d. per hour in addition to the ordinary wage.

(ii) For the purposes of this paragraph—

“ Wet Place™ means one in which the clothing of the workman necessarily is wetted to an uncomfortable degree, or one in
which water accumulates underfoot to a depth exceeding two inches.

‘“Confined Spaco’ means one of which the dimensions are such that the workman must work in a stooped or cramped
position, or without adequate ventilation, or where confinement within a limited space is productive of unusual
discomfort to him.

(iii) Should the employer and the workman be unable to agree whether or not any work done by the latter is such as
ontitles him to the additional wage provided by this paragraph, the question is to bo submitted to a Referee, chosen by the
parties, whose decision will be binding on both of them. In the event of the partios boing unable to agree on a Referee,
application is to be made to the Secretary of the Department of Labour of the State of Victoria to appoint an Inspector to
determine the matter in dispute, and the decision of such Inspector will be binding on both of them.

OrpiNarY WEEK’s WoRrk,
7. Tho ordinary hours for a week’s work shall be 44 hours which may be worked by mutual agreement between the
vmployer and employee as follows :—
(a) On five days of 8 hours each and one day (Suturday) of 4 hours, or
() On five days of 8 hours 48 minutes each.
A meal break of not less than 42 minutes shall bo allowed each day between noon and 2 p.m.

TinES oF BEGINNING AND ENDING WORK.
8. The ordinary times of beginning and ending work shall be within the following hours-—

Time of beginning. Time of Ending.
(a¢) Where a five-day week is worked .. e . . 7.30 a.m. 5.30 p.m.
{b) Where a six-day week is worked—
Saturday .. .. . .o .. .. 7.45 a.m. noon,
On other week days .. . .. .. .. 7.45 a.m. 5.15 p.m.
OVERTIME,
9. Overtime shall be paid for as follows—
{«) Outside the hours fixed in clause 8 of this Part—
(i) Bofore the time of beginning work .. .. o .. Double time.
(i) After the time of ending work .- N .. .. Time and a half for the first hour and

double time thereafter.
(b) Within tho hours fixed in clause 8 of this Part in excess of 44 hours in any week—
First hour . .. .- .. .. .. .. Time and a half.
Thereaftor .. . .. . .. Donble time.

Nore.—Where a five-day week is worked, work done on a Saturday shall be desmed to be outside the times of beginning
and ending work, and be paid for as prescribed in sub-elause () (ii) horeof.

(¢c) An employvo, other than a casual employee, after the completion of overtime work performed after his usual
ceasing time, and commenced prior to midnight shall be entitled to be absent until he has eight consecutive
hours off duty, without deduction of pay for ordinary time of duty occurring during such absence.

If, on the instructions of his employer, any employee resumes work without having had such eight hours
off duty, ho shall be paid at double rates until he is relieved from duty to take such rest period and he shall
then bo entitled to bo absent until he has eight consecutive hours off duty without deduction of pay for
ordinary time of duty occurring during such absence.

(d} An employco recalied to work overtimo after leaving his employor’s business premises shall be paid at the
appropriate rite for such work with a minimum of four and a half hours’ pay at the ordinary rate for oach
time he is o recalled.

{e) An employee shall not be compelled to work for more than six hours without a break for a meal.

(f) An employee required to work overtime for more than two hours without being notified the day before that he
will be so required to work, shall either be supplied with a meal by the employer or paid 2s. and ls. 3d. for
each subsequent meal, but such payment need not be made to employees living in the same locality as their
workshop who can reasonably return homo for meals.

{g) An employve working overtime after the evening meal break shall be allowed a crib-time of twenty minutes after
each four hours of overtime work, if tho cmployee continues work after such crib-time. Such crib-time shall
be paid for at the ordinary rate.

CasuaL LaBOUR.

10. Casual employees (i.e. persons employed during the week for not more than one-half maximum number of hours fixed
in this Determination as a week’s work) shall be paid at the ordinary rate hourly with an addition of 10 per contum.

SpeciaL RaTEs rorR SuNpavs axp Puspnic Horpavs.

11. Double time shall be the special rate for all work done on Sundays, New Year’s Day, Australia Day, Good Friday,
FEaster Monday, Labour Day, Anzac Day (by persons not subject to Anzac Day Act 1928) King’s Birthday, Melbourne Cup Day,
Christmas Day, Boxing Day; but if any other day be by Act of Parliament or Proclamation substituted for any of the abovementioned
holidays, the special rates shall only be payable for the day so substituted,

EMPLOYEE ATIENDING FOR Dury,

12, When an employee in accordance with directions given by an employer or his responsible representative, attends for
duty at the place so directed, but his services are not required, such employee shall be paid 5s. and an amount equal to the
fares to and from such place: Provided that where on any day work is commenced and is stopped before noon owing to wet
or inclement weather, the employee shall be paid up to noon and then released from further attendance on that day. Where
owing to wet or inclement weather work is stopped after noon, the employeo shall be paid up to the time at which work
usually ends.
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ToOLS AND APPLIANOES. N
13. That if any employee is required to provide any or all of the following tools or appliances :—

Caulking-irons, drilling frame and chain, tap key, chain wrenches, files, grips or tongs of over 32 inches in length,
hacksaw frame or blades, mandrils, dummies, metal pots, pipe cutters, plumbing irons, ratchets, stocks, dies,
drills for stone, taps and drills for brass or iron threads, or vyces—

1s. per hour in addition to the ordinary rates fixed by this Part shall be paid by the employer.

DamaceE T0 CLoTEHING AND TooLS.

14. Compensation to the extent of the damage sustained shall be made where, in the course of the work, clothing or tools
are damaged or destroyed by fire or through the use of corrosive substances Provided that the employer’s liability in respect
of tools shall be limited to such tools of trade as are ordinarily required for the performance of the employee’s duties.

DAYy FOR PAYMENT OF WAGES.

15. Wages, allowances, and other monies due, shall be paid not later than the time of ceasing work on Thursday of each
working week. On termination of employment by the employer, all wages, allowances, and other monies shall be paid at the
time of dismissal. The employee shall not be deemed to have ceased employment until he has been paid.

Rest PERIOD.
18. There shall be a rest period of ten minutes from the time of ceasingto the time of the resumption of work, between
the hours of 9 a.m. and 11 a.m., without deduction of pay. .
SuppLy OF HoT WATER.
17. The employer shall provide facilities to enable the employee to obtain an adequate supply of hot water at meal times
and during the morning rest period.
AnnNuaL Horuipay.

18. The annual holiday shall be as prescribed by the provisions of the Fuaclories and Shops (Annual Holidays) Act 1946, and
any amendments which may be made thereto from time to time.

ADDITIONAL ANNUAL LEAVE aXD Sick LEAVE.
19. When it is & constant condition of employment that an employeo is continuously required to work, or on call for work,
on week ends (i.e., Saturdays and Sundays) such employee shall be entitled to :—
(a) one week’s additional annual leave with pay, and
(b) payment for & maximum of forty four hours for sickness (duly certified) in any one year, provided that in the
event of an employce not claiming payment in whole or in part in any year, the number of days not claimed

shall be held to his credit the following year or years, subject to a maximum payment of 132 hours for
sickness.

For the purposes of sub-clause (b) hereof service prior to the lst July, 1945, shall be disregarded.

TiME OFF FOLLOWING ACCIDENT.

20. An employee suffering injury through an accident arising out of and in the course of his employment (not being an
injury in respect of which he is entitled to workers’ compensation) necessitating his attendance during working hours on a doctor,
.chemist or trained nurse, or at a hospital, shall not suffer any deduction from his pay for time (not exceeding four hours) so
occupied on the day of the accident and shall be reimbursed by the employer all expenses reasonably incurred in connexion with
such attendance.

TERMINATION OF EMPLOYMENT,

21. One hour’s notice of termination of employment shall be given by either employsr or employee, or one hour’s pay
shall be paid or forfeited in lieu thereof. Such hour shall be allowed the employee to gather, clean, pack, and transport his
tools.

’ PART IV,

This Part applies to all persons employed under this Determination.

PERIODICAL ADJUSTMENT OF WAGES.

1. The wages rates set out in clause 2 of Part I., clause 1 of Part IIL., and clause 2 of Part 1II. hereof are based upon the
following basic wage and pursuant to the provisions of section 21 of the Factories and Shops Act 1934, the Board hereby determines
that such rates shall be automatically adjusted as prescribed in clause 2 of this Part.

~ Basic Wage.
Pl B ll‘leggz Loading Total Index Number
ace. h :«;lﬁstnn{x g)‘ (Constant), | Basic Wage. Set Assigned.
£ s d. s d. £ s d.
Throughout the State .. .. . .. .. 5 0 0 6 0 5 6 0 Melbourne

ApJusTMENT OF Basic Wags,

2 (a) For the purposes of this Determination, the oxpression ‘‘ Commonwealth Statistician’s ‘all items’ retail price index
numbers >’ or any like cxpression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting to be printed by the Commonwealth Government Printer or to be signed by or on behalf of
the Comimonwealth Statistician.

{b) Until the beginning of the first pay period to commience in February, 1947, the amounts of the Basic Wage shall be as
prescribed in clause 1 of this Part. .

{¢) During each future successive period beginning with the first pay period to commence in a February, a May, an August,
or & November, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonweslth Statistician’s *“all items ** retail price index number by the factor -087 taken to one place of decimals, the
resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach 5 or
more the basic wage shall be taken to the next higher shilling.

The wages rates of apprentices and improvers shall at the same time be adjusted proportionately to the adjustment of the
Needs Basic Wage.

A. V. BARNS, J.P., Chairman.

) J. W, RYAN, Secretary.
Melbourne, 30th January, 1947.

By Authority: J. J. GourLEY, Government Printer, Melhourne.



