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No. 193] FRIDAY, MARCH 14. [1947

Factories and Shops Acts.

DETERMINATION OF THE PLASTERERS BOARD.

NoTE.—(a) This Determinstion applies to the whole of the State of Victoria.

(B) Flastering was proclaimed on 28th November, 1928, as an apprenticeship trade under the Apprenticeship Act 1928
for the Metropolitan District. .

Full particulars of the apprenticeship regulations for these trades may be obtained on application to the Secretary,
Apprenticeship Commission, 103 Russell Street, Melbourne. (Price 3d.)

N aocordance with the provisions of the Factories and Shops Acts, the Wages Board which, sinco the 7th February, 1940,
has had power to determine the lowest prices or rates which may be piid to any person or persons or classes of persons—

(1) wheresoever employed in the process, trade, or business of plastering or cementing ;

(2) employed in the process, trade, or business of fixing all laths used in connexion with the erection or repair of
buildings, whether such laths are of wood or of a substitute therefor; .

(3) employed in the finishing of all plastering work in sewers, tunnels, or channels ;

(4) employed in finishing all kinds of plastic acoustic work, waterproofing work, and texture work formed in cement
plnster or patent material ;

(5) employed in the waking or laying of marble mosaic, granolithic, terrazo or flooring of which cement forms a
part or the laying of magnesite flooring ;

(6) employed in the making or fixing of all pre-cast or moulded work (except such work as is subject to the
Determination of the Fibrous Plasterers Board)

lias made the following Determination, namely :—
(i) That as from the operative date as prescribed in paragraph (ii) hereof, the last provious Determination of this Board
shall be revoked and replaced by this Determination.

(ii} (@) Part T. hereof shall come into force from the beginning of the first pay period to commence on or after the st
December, 1946, and shall continue in force whilst the Building Trades of Victoria Award of the Commonwealth
Court. of Coneiliation and Arbitration remains in force,

If and when the provisions of this Part ceaso to apply by virtue of the limitation presciibed in the previous
paragiaph, all employees covered by the said provisions will automatically be subject to the provisions of Part 1II.
heteof,
(b) Part 1I. hereof shall come into force from the beginning of the first pay perind to commence on or after the lst
December, 1946,
PART 1.

1. This Part applles only in respect of the employment of persons on the construction renovation alteration repair or
demolition of buildings performed on the site thereof, and in particular it shall have no application—

(f) to employment by an empioyer in any {ndustry where the work performed by the employee is subsldiary or auxiliary to
the chief and principal purpase and business of such indusiry ; or

(1) to employment In workshops.
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2. WAGES.

Victoria Gazette

Note.—Rates in columns lettered A aro payable until the beginning of the first pay pericd to commence in February, 1047,

nereafter the rates in columns lettered B shall be payable.

Apprentices, Improvers. Otber Employees
A B
Per weok Per week
0
44 hours. 44 hours. Per hour. Pf{::::.m Per hour, Pg:xﬁ“’gs"‘
A, B. A, B. Men employed | s. d. 6 d |s d s d
4. d. 8. d. 8. d. s d. on swings,
tyear 30 0 .. 30 & 15 years of age 30 0O 30 6 bosnua' chairs,
~lyear 40 6 .. 41 0 G, - 40 6 .. 41 0 lifts, or any
lyear 56 6 .. 57 0 17, v 56 6 .. 57T 0 other sus-
_year 78 0 .. 7% 0 8, " 78 0 .. 90 pended plat-
- year 103 0 104 0 19 . . 103 0 ..104 ¢ | torm 3 9%/, 168 310/, 170 0
©* year 133 0 134 0 20 ,, ,, 133, 0 .. 13¢ O | Allother plast- | 3 87/, 162 6 | 389, 16+ 6
. erers
PrororTioN (by any employer).
ProrortiOX (by any empioyer).
One improver to the firat five Foreman, i.e., a plasterer in charge of three or more,
One apprentice to every three or | workers, and thereafter one to | but not exceeding ten men, ls, a day extra; where the
*- of three workers receiving | every seven additional workers | number exceeds ten he shall be paid 2s. o day extra. On
-+ lesa than 164s. 6d. per week of | receiving not lesa than 164s. 6d. | each job where there are three or more plasterers employed
" hours. per week of 44 hours. one shall be deemed to be and shall be paid as a foreman.

Hours.

3. The ordinary bours shall be 44 per week to be worked in five or five and a half days, the daily hours being respectively 8 hours
minutes Monday to Friday inclusive or 8 hours Monday to Friday inclusive and 4 hours on Saturday between the hours of 7.30 a.m.
* 5.30 p.m. Monday to Friday inclusive and 7.30 a.m. to 12 noon on Saturday. The lunch break shall bo not less than 42 minutes.

OVEBTIME,

4. That the following rates shall be paid

For work done within the hours fixed in clause 3 of this Port in excess of 44 hours

in any week

For work done on Saturdays—

.. Time and a quarter.

Between midnight and 7.45 a.mn. . .. . e .. Double time,

Between 12 noon and § p.m. e . e . .. Time and a half.

Between 5 p.m. and midnight . .. .. . . Double time.
For work done on any other working day-—

Between 5.30 p.m. and 10.15 p.m. .. . . .. Time and a half.

Between 10.15 p.m. and 7.45 a.m. . . . .. Double time.

5. Casual employees

CasvaL LABOUR.
(i.e., persons employed during the week for not more than one-half the maximum number of hours

' in this Determination as a week’s work) shall be paid at the rate of 2d. per hour extra.

INCLEMENT VWEATHER.
6. Each employee shall be paid an allowance at ordinary rates for time lost through inclement weather, subject to the following

(i) That such allowance shall not exceed the equivalont of eight hours’ pay in any one weck.
(ii) That weather shall not be regarded as inclement for the purposes of this clause, unless the employer or his representative

on the job, and a roprosentative of the men on such job, agree that it shall be so regarded.
weather shall not be regarded as inclement and work shall continue.

Failing such agreement

(iii) Any intermission of work owing to inclement weather so regarded as aforesaid shall immediately cease and work shall
o immediately resumed on the employer or his representative calling for a resumption cf work.

{iv) An employee shall not be entitled to payment as provided for in this clause, unless hv remeins on the job until a
decision to cease work for the day has been made by agreoment between the employer or his reprosentative and
a representative of the men.

(v} The intermission of work by employees who would be exposed to or working in inclement weather so regarded in
accordance with this clause shall not be a ground for intermission of work in places where employoes are not so exposed
to or ate not called upon to work in such inclement weather.

ALLOWANCE 1N RESPECT oF EXcEsS FARES aND TRAVELLING TIME.

7. {@) The following payments shall be made in lieu of fares and travelling time within the radii named using G.P.0.,

stathanrne (cr. Bourke and Elizabeth streets) or the principal post Offices at. Ballarat, Bendigo, and

Geelong as centres :—

8. d.
Up to and including 12 miles .. .. .. 2 0 per day
. Over 12 miles and including 20 miles .. .. .. .. 2 6 per day
Over 20 miles and including 30 miles .. .. .. 3 0 per day )

These allowances shall not bo payable if the employer provides or offers to provide transport tree of charge, in which case
is. 4d. per day travelling allowance shall be paid.

(b) Where fares are nocessarily incurred on distant jobs, as defined in clause 9 (a) of this Part, or on work performed outside
:*.. rodii named in sub-clause (a) hereof the provisions of that sub-clause shall apply except that the local Post Office shall be the

TRANSFER FROM JOB TO JOB.

8. An employee transferred by the employer from one job to another job on the same day shall be paid for the time occupied
:-: travelling as for time worked and the cost of such transfer shall be borne by the employer.
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ALLowaNces 1IN Rusprect oF DistaNT Joss.

. 9. (a) When distance and/or travelling facilitios reasonably prevent an employos going from and returning each duy to his usual
plao of rosidence suitable board and slesping accommodation including stretchor and mattross for each employes shall he provided.
When work is situated away from suitable accommodation, the employor shall supply tent« or huts with slooping accommodation therein
u-}nlclﬁd{ng stretcher and mattress for cach employes in addition to any allowanco provided in this clause; the allowance to bs made
shall he—

2. d.

For less than a full week .. .. .. .. .. .. 10 0 per day
For a full working week at tho rate of .. . .. . .. 42 0 per week

(b} In lieu of the paymonts prescribed in clause 7 (a) of this Part an employee to whom sub-clause () applies shall be paid
tmvc_llmg time (not exceeding ordinary working hours per dny} at ordinary rates of pay, and, where incurred, second-class return fare,
and 58, to cover expense of reaching his home rilway station and transport of tools if any cost necessary. Provided that the return
f&‘re shall not be pavable if the employeo is dismissed for misconduct or is held incompetent within one week of starting work or leaves
within one month of engagement. Travelling time shall be calculated as from Spencer-street and Flinders-street Railway Stations
or the home Central Railway Station (if residing in the country) to destinafion by rail or usual travelling facilities.

{¢} If an employee elects to return to his home at the week end aftor three months of continuous service and thereafter at
three-monthly periods he shall be paid a second-class return fare (Victorian Railways only) on the pay day which immediately follows
the date on which he returns to the job.

It the work upon which the employce is engaged will terminate in the ordinary course within a further 28 days after the
expiration of three months this sub-clause shall not apply.

ALLOWANCE 1IN RESPECT OF MEALS.

10. Where an employee is required to work overtime in excess of one hour and has not been given notice of same on the previous
werking day, he shall be allowed an amount of 2s. 6d. for a meal. When working overtime for two hours or more, employees shall be
allowed tc take, without deduction of pay, 20 minutes for crib immediately after the ordinary ceasing time, and thereafter 30 minutes
for crib shall be allowed after each four hours of continuous work. Provided that where an employee works overtime for twa hours
without taking the preseribed interval 6f 20 minutes, he shall be deemed to have worked two and one-third hours.

EMPLOYEE REQUIRED TO ATTEND ror WORK.
11. An employee who is reqnired to attend for work and is kept waiting to commence work, shall be paid at his ordinary
rate of pay for the time he ias s0 kept waiting.
Speciat RaTes.

12. Double time shall be the rate for all work done on Sunday, New Year’s Day, Australis Day, Good Friday, Easter Monday,
Labour Day. Christmas Day, Anzac Day, King’s Birthday, Melbourne Cup Day, and Boxing Day.

Emrrovee NOTIFIED TO CoMMENCE WORK.

13. An employee notified to commence work and actually attending for work and not allowed to start shall be
paid an amount of 5s. and the fares necessarily incurred.

Excess oF Hours.

14. An employee who has worked continuously (except for meal intervals) for 20 hours, shall have a break of at least twelve hours

before again starting work. ’
REST PAUSE.

15. (2) Thore shall be a rest period of ton minutes from the time of ceasing to the time of resuming work between the hours of
9.30 a.m. and 11 a.m. without deduction of pay.

(6) The employer shall provide facilitios to enable the employeos to obtain an adequate supply of boiling water at moal times and
rest periods.

ANNUAL LEAVE.

16. {¢) Subject to the provisions of sub-clauses {6) and (d) hereof. a period of fourteen consecutive days inclusive of public
holidays occurring during the period shall be allowed as leavo annually to all employses riter twelve months’ continuous rervice (less
the period of annual leave) with an omployer. Unless otherwise mutually agreed upon between an employer and the employee concerned,
in which case the lcave shall be given and taken within three menths of hecoming due, such leave shall bo given and taken in conjunction
with the Christmas and New Year holidays.

. (b} If after 88 hours’ continuous service, oxclnding overtime. in any qualifying twelve-monthly period an omployeo leaves his
employment ar his employment is terminated by the employer, tho omployoe sball be paid 1/13th of a woek's wago in respect of orch
completed 88 honrs of continuous serviee in tospect of which leave has nct been granted hereunder.

(6) Where an employee absents himself from work during any qualifying period of sorvico for any reason other than a reason
sot out in sub-clause {d) hereof. the amount of leave or payment in lieu to which he would otherwise be entitled under sub-clauses (a)
and (b) hereof, shall be reduced by 1/50th for each week or part therecf during which any such absence occurs.

(d) For the purpose of administering the provisions ot this clause, service shall be deemed to be continuous notwithstanding
an employee’s absence from work for the following reasons :—
(i} Tnjury received during the course of employment and for which an employee received Worker’s Compensation—up to
a maximum period of two months.
(ii) Any reason satisfactory to the empleyer or, in event of dispute, the Secretary for Labour.
{iii) Where called up for military service up to three months in any qualifying period.

(e} Each employee before going on leave, shall be paid in advance the wage which would ordinarily acerue to him during the
currency of the leave.

(f) Service before the Ist day of October, 1945, shall be disregarded for the purpose of caleulating annual leave.

(9) Notwithstanding anything elsewhero contained in this Determination, an employer giving leave at the Christmas-New Year
period may, at his option either :—

(i) Stand off without pry during the period of leave any employes who has not then qualified for the full period; or

{ii) Stand off for the period of leave any employee who has not then qualified for fourteen consccutive days’ leave and pay
him pro rata for the leave for which he has then qualified on the basis of ono-thirteenth of a woek’s wages in rospect
of each 88 hours’ consecutive service (exclusive of overtime) during his current qualifying twelve-monthly period.

TRANSPORT AT NIGHT.
17. Any employee who completes his work during the night after trams and other public conveyances have ceased to run shall,
unless provided with means of transport by the employer, be reimbprsed for any expense necessarily incurred in reaching his

home,
InsurY To EMPLOYEE.

18. In the event of an emplovee being ininred during his employment, his employer shall provide suitable means for his
conveyance to the nearest available medical attention.
PAYMENT OF WAGES,

19. Wages, allowances, and cther monies dne shall be paid not later than the time of ceasing work on Thursday of each
working week, or otherwise by mutual arrangement. On termination of omployment by the employer all wages allowances, and other
monies shall be paid at the time of dismissal.
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IxsprcrioNy or TiMe SHEETS AND BooKs.

20. The Secretary for Labour may authorize at any time (except pay day) or place, the inspection of all wages sheots, time sheets
or other wages records by & person nominated by the Victorian Plasterers’ Society and approved by the Secrotary for Labour, provided
that 24 houts’ notico of such inspection is given to the employer.

Stormve or Toovs.
21. Where six or more plasterers are engaged on 'a job, adequate provision shall be mde for the storing of tools
No cement, lime, or building materials shall be stored in such place.
Fmast-a1p QuUTFIT.
22, An efficient first-aid outfic shall be supplicd on all jobs where building permits are necessary.
SANITARY CONVENIENGE.
23, Suitable and adequate sanitary conveniences shall be provided by the employer.
TERMINATION OF EMPLOYMENT.
24. One hour’s notice of tormination of employment shall be given by either employer or smployeo or oue hour’s pay shall be
paid oc forfeited in lien thereof. Such hour shall be allowed the employee to gather, clean, pack snd transport his tools.
APPRENTICES,
23. The provision of clanse 24 of this Part shall not apply to the employment of apprentices.

PART II
1. Tais Part applies in respect of the empioyment of all persons coming within the ambit of the Determination, other than those
provided for in Part i, hereof.
2. Wages.
Nori—Rates in columns lettered A are payable until the beginning of tho first pay poriod to commeuce in Fobruary 1947
thereafter the rates v columns lottered B shall be payable.

Apprentices. Lmperovers, Other Employces.
Per weck. Per week A B.
o b of
41 hoars, 41 hours, Per hour. ot'-'“_" s ?‘5“:'; I'er hour, Pﬁ ";'I'i)"‘!‘r:r
Al . A. B.
a d. e d. s d. s. d. | Men employed| s. d. s d o d | s d.
on under-
st year 30 0 30 6 15 years of age 30 0 30 6 groundl sewer|
2ol year 40 6 41 0 i, " .. 40 6 41 O or tunnel
3rd year H6 G 57 0 17, o .. o G 37 0 plastering 30/ 16T T, 3 103160 77,
4th year 78 0 79 0 18 yy .. 180 79 0 | All other plast-l3 6%/, 1 15¢ 9 |3 63 {156 9
5th year 103 0 104 0 19 ,, , .. 103 0 104 0O Q1crs '
6th year 133 0 134 0 20 ,, ,n .. 133 0 134 0 |

Foroman, i.e., o plasterer in charge of three or more,
but not exceeding ten men, le. a day extra ; where the

One apprentice to overy three or pProrortioN (by any employor). number exceeds ten he shall be paid 2s. a day extra. On
fraction of threc workers receiving each job where there are three or wnore plasterers employed
not loss than 156s. 9d. per week of One improver to the first five | one shall be deemed to be and shall be paid as a foreman.
44 hours. workers, and thercafter one to
every soven additional workors * Rates include 6s. war loadirg.
roceiving not less than 156s. 9d. j__
per week of 44 hours.

PrororTION (by any omployer).

TiME oF BEOINNING AND BNDING WORK,
3. The time of beginning and ending work for porsons (other than underground sewer or tunnel plastorors) shall be—
‘Time of Ending. .
2 noon on Saturday.
15 p.an. on the other working days of the week.

‘Time of Beginuing,
745 am. I
745 a.m. .. . .o PR
OVORTIME,
4. That the following rates shall be paid to—
() Persons omployed on underground sower or tunnel plastering—
For work dono in excess of 44 hours in any week .. .. . .. Timo and a quarter.
(b) Persons cmployed on any work other than underground sewer or tunnel plastering—
For work done within the hours fixed in clause 3 in excoss of 44 hours in any week. Time and a quarter.
For work done on Saturdays—

Between midnight and 7.45 a.m, .. . .. .. .. Double time.

Between 12 noon and 5 p.m. .. e e .. .. Time and a half

Between & p.m. and midnight .. . .. .. .. Double time.
Yor work done on any other working day—

Between 5.15 p.m. and 10.15 p.m. .. . o .. .. Time and a balf.

Between 10.156 p.m. and 7.45 a.m. .. . .. .. .. Double time.

Casvar Lasoun.
5. Casusl omployces (ie., persons employed during the week for not more than one-half the maximum number of houras
lixod in this determination aa o, week's work) shall be paid at tho rate of 2d. per hour extra.
WEeET WEATHER.
G. When work is stoppt 1 by wet weather an employee who is instructed to wait on the job shall be paid for all time lost in
waiting in excess of one hour n any one day.



Victoria Gazette 1757 No. 193.—March 14, 1947

IFARES.

for 1§ 7. (¢) Whero an employee is engaged on a job up to 10 miles from the ** contre ”” he shail be paid an amount of 3s. 6d. per week
or fares,

(b) Where an employee is cugaged on a job more than 10 miles from the “ centre” sud is able to roturn to his home
pébl(;’h day, he shall be paid the daily fares, not exceeding tis,, actually and necessarily incurred in travelling to and from the
job.

PraveLlNG TisE.
8. Where an employee is engaged on a job more than 12 miles and up to 24 miles from the “ centre” he shall be ypaid
in regpect of timo lost in travelling a daily sumn of 1s. Gd. ; where the distance travelled from the * centre  exceeds 24 miles a daily
sum of 28, 6d. shall be paid.

%

ALLOWANCES,

9. An cmployee when engaged to proceed to work in such a locality as to necessitate his sleeping clsewhere than at his usual
place of residence shall receive :—
Y (@) When the time occupied on the job is less than a worhing week 10s. per day with a maximum of G0s. per week ;
(6) When the time occupied on the job is in excess of & working week 7s. per day with & maximum of 42s. in sny weck.
The employer shall convey the worker to and from the job ftee of chatge or pay his fare.  Ordinary ratos shall be paid for such
travelling time.  An employee shall not suffer any loss in regard to the above allowances where work is stopped by wet weather,
or by reason of a Public Holiday.

TRANSFER FROM JoB TO Jou.

10. An employee transferred by the employer from one job to another job on the same day shall be paid for the timo oceupied
in travelling as for time worked auct the cost of such transfer shall be borne by the employer.

Tua MoxNEY,
11. Any employee who is required to work overtime for more than two hours on any day and who has not boon notified on the
provious cay that he would be required to work such overtime shall be psid an allowance of Two shillings.

EnrLoyee REQUIREDL T0O ATTEND FOR WORK.

12. Aun employes who is required to atiend for work and is kept waiting to commence work, shall be paid wt his vrdinsry
ruto of pay for the time he is so kept waiting.

LspLoYnE NOTIFIED T¢ CoMMENCE WORK,
13. An employee notified to commence work and actually attending for work and not allowed to start shull be paid an asmount
of 5s. and the fares necessarily incurred.

SprcralL RATES. .
14. Double time shall be the rate for all work done on Sunday, New Year's Day, Australia Day, Good Friday, Kastor Monday,
Labour Day, Christwas Day, Anzac Day, and Boxing Day: but if any other day bo by Act of Parlisment or Proclamation
substituted for any of the above-named holidays the special rate shall only be payable for work dune on the day so substituted.

REST INTERVAL.
15. Thore shall be an interval of ten minutes at a time fixed by the employer between 9.30 w.m. and 10.30 a.m. for rest on
cach day Monday to Friday inclusive in each woek for each omployee, such time to count as time worked.  Boiling water for toa
shall be provided by the employer for the employee during such interval if the employee so desires.

ANNUAL LEAVE.

16. () A period of 44 consecutive hours of working time shall beo allowed as leave annually to all employees aftor twelve months
continuous servive with an employor.  Unless otherwise mutually sgreed upon betweown an employer and the employse concorned, in
which case the leavo shall be given and taken within three months of becoming due, such leave shall be given and taken in conjunction
with the Christmas and New Ycar Holidays.

(6) If after 88 hours’ continuous service (exclusive of overtime) in any qualifying twelve-mounthly period an employee lesves
his employment or his employment is terminated by the employer through no fault of the employee, the employee shall bo pai
one twenty-sixth of a week’s wage in respect of each such completed 83 hours’ continuous sorvice in respect of which leave has
not been granted hereunder.

(¢) For the purpose of administering tho provisions of the previous sub-clauses of this clause service shatl be deemod to be
continuous notwithstanding an employee’s absence from work for the following reasons :—

(i} Injury received during the course of omploymoent, and for which an employoe reccives Worker's Compensation—up
to » maximum period of two months;
(i) Any reason satisfactory to the cmployer or, in event of dispute. the Secrotary for Labour

(d) Each employee, boforo going on leave, shall bo paid in advance the wage which would ordinarily acerue to him during the

currency of the leave.

TRANSPORT AT NIGHT.

17. Any employee who completes his work during the night after trams atd other public conveyances have veased to run shall
unléss provided with means of transport by the employer, be reimbursed for any expense necessarily incurred in reaching his home.

INJURY TO KMPLOYEE.

18. In the event of an cmployec being injured during his employment his employer shall provide suitable means for his
convoyance to the nearest available medical attention. :

PAYMENT OF WAGES.

19. All employees shall be paid not later than Friday in cach week within fivo minutes of ceasing time, oxcept where otherwise
mutusily agreed.  An employee whose service ends before pay time shall be paid at or before the time of its ending, or shall be
paid by post or otherwise within 24 hours thercafter. If wages be not paid within tho periods preseribed the employee shall be
paid at ordinary rates for all times in excess of fifteen minutes beyond such time until the wages are paid or posted to his last known
ploce of address.

Storineg oF TooLs.

90. Where six or more plasterers are engaged on a job, adequate provision shall be made for the storing of tools. No cement,
limo, or building materials shall be stored in such place.
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Frrst-an OUTHIT.
21. An efficient first-aid outfit shall be supplied on all jobs where building permits are necessar)

SANITARY CONVENLENCE.
22, Suitable and adequate sanitary convenioncoes shall be provided by the employer.

TERMINATION OF EMPLOYMENT.
23. Except where the conduct of an employoe justifies instant dismissal, one hour's notice -of termination of employment shall
ho given by either employer or employee, or one hour’s pay shall be paid or forfeited in lisu thereof. Half an hour shall be

allowed the employee to gather, clean, pack, and transport his tools, snd in such caso wages shall be paid at the commencemeont
of such half hour.

DerixiTION.

24. “ Centre " shall be defined as the Flinders-street railway station or the principal post office of every city, town, or
borough (other than a city, town, or borough constituting a part of the Metropolitan District as defined by the Factories and Shops
Act), whichever is nearer to the employer’s principal place of business.

A. V. BARNS, J.P., Chairman.
J. W. RYAN, Secretary.
Melbourne, 31st January, 1947,

By Authority: J. J. Gouwtky, Government Priuter, Meibourne,



