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Factorics and Shops Acts.

DETERMINATION OF THE GARDEN EMPLOYEES BOARD.

Notgs.—(1) This Determination applies to the Metropolitan District as defined in the Faclories and Shops Act 1928
(No. 3677) and the Order in Council thereunder ; such portions of the city of Sandringham as ars not within the gaid district
.and the cities of Ballarat, Bendigo, Geelong, Mordialloc, and Warrnamhool.

(2) By Order in Council dated tho 18th February, 1941, the Entertainment Employees (non-performers' Board was deprived
of the power to determine the lowest prices or rates which may be paid to persons employed in the maintenance of grounds used
in the business of conducting for private gain outdoor entertainments, outdoor shows, outdoor sports meetings, or outdoor
-amusements of any kind, and such power was conferred exclusively on the Garden Employecs Board.

IN accordance with the provisions of the Factories and Shops Acts, he Wages Board which since the 18th February, 1941, has
had the power to “‘ determine the lowest prices or rates which may be paid to any person or persons or classes of persons
(other than persons subject to the jurisdiction of any Board herotofore appointed) employed—
(1) As gardeners or gardeners’ labourers—
(a) by a master gardener other than a market gardener;
(b) in connoxion with the laying-out, cultivation, or kecping in order of gardens in connexion with private houses,
guest houses, flats, factories, or registered schools ;
(¢) in the laying-out, cultivation, or keeping in order of a garden or lawn in connexion with a racecourse ;
(d) in the laying-out, cultivation, or koeping in order of a garden, lawn, fairway, or green in connexion with any golf
links or putting green ;
(e} in the layir;lg-‘out, cultivation, or keeping in order of n bowling green or tennis court or of a garden connected
therewith *’;
(2) At work connected with or incidental to—

(a) the construction or maintenance of privato paths and drives or of ornamental features such as rockeries, &e. ;
(b) the construction or maintenance or keeping in order of brick dust or porous tennis courts;
(¢) the construction, formation, maintenance, or keeping in order of grounds or enclosures used in the business of
conducting for gain outdoor entertainments, outdoor shows,” outdoor’sports meetings, or outdoor amusements
of any kind ”; .
‘has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the lst Docember, 1946, the last provious
Detormination of this Board shall be revoked and replaced by this Determination.
2.

NOTE.—Rates in the column lettered “ A ** hereunder are payable until the beginning of the first pay period to commence In
“February, 1947, thereafter the rates in column letter ¢ B ** shall be payable.

ang&p]cirm}r:'ek of Juvenile Workers, i.e., Persons (other than anc:&pﬁrmfgseek of
Apprentices or Improvers. (ll\gl‘;r%:;l_]?:si: thlnlel‘lg'rigl‘l,:el;g)nfE glglgty %lo{l)e,; . :

R B. or Weeding Fairways or Greens. N B.

8. d. s d s d. e d.
15 years of age or under .. - 27 3 27 6 15 years of age and under .. 27 3 27 6
.16 yoars of age .. .. .. 30 6 30 .9 16 years of age .. .. .. 30 6 30 9o
17 years of age .. . .. 34 3 34 6 17 years of age .. .- . 34 3 34 6
18 years of age .. .. .. 48 0 48 6
19 yoars of age .. . _ .. . 57 9 58 3
20 years of age .. .. . 68 9 69 6

PROPORTION (WITHIN ANY PLACE).
One apprentice to every three or fraction of three workers receiving not less than the minimum wage,
One improver to every throo or fraction of threo workers receiving not less than the minimum wage.
No. 265.—3094/47.
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‘Wages per | Wages per | Wages per | Wages per
Other Employees. Hour. Hour. eek. Week. H% lfex
A, B. A, B.
s d s. d s d. s, d s d.
(a) Persons employed as gardencrs or gardeners’ labourers by a master
ardoner—

& Foremen gardeners in charge of two or more employces 3 0/, | 3 0%, 133 8 134 8
Gardenerst .. . . . 2 ga/. | 9 957, | 12010 | 121 10 4“4
Gardenors’ labourers . .. .. . .. 2 T/ 2 1/, 114 5 115 5

(b) Persons {other than master gardeners’ employces) employed as

gardeners or gardeners’ labourers in connexion with the laying-

out, cultivation, or keeping in order of gardens in connexion with

private houses, guest houses, flats, factories, or registered schools—

{1) Employed on Jobbing Work—
Gardenersf .. .. | 2 8l 2 95/, 12010 | 12110 } “
Gardeners’ labourers - 2 5%, | 2 5%, | 108 0 109 0

(2} All others—
Foremon gardeners in charge of two or more employees | 2 115/, [ 2 118/, [ 130 © 131 ¢
Gardenerst .. .. .. . |2 Bia| 2 Byl 15 4 | 116 4 44
Gardeners’ labourers .. . .. . 2 5%, | 2 5%, 108 0 09 0

(¢) Persons omployed as gardeners or gardeners’ labourers in the laying-

out, oultivation, or keeping in order of a garden or lawn in

connoxion with a racecourse-—

Foremen gardeners in charge of two or more employees 2 115/, | 2118/, | 130 O 131 0
Gardenerst . .. .. .. 2 | 2 | 115 4 116 4 “
Gardeners’ labourers .. .. .. .. .. 2 5%, | 2 6%, | 108 O 109 ©

(d) Persons omployed in tho laying-out, cultivation, or keoping in

order of (1) a garden, lawn, fairway, or green. in connexion with

a golf links or putting green (2) a tennis court or of a garden

connected therewith .. .. . . ] 2 6/ 2 6y, 111 8 | 112 8 4“@

Provided that any adult employee on racecourses, golf links or tennis
courts whose regular duty is to attend, maintain, adjust, and /or oporate
motor mowers shall receive an additional amount of 5s. per week

An adult employee on golf links who in the absence of tho curator
for two or more days is placed in charge of two or more employees
shall be paid Is per day or portion of a day extra.

(¢) Persons employed as gardeners or gardeners’ labourers in the laying-
* out, cultivation, or keeping in order of a bowling green, or of a
garden connected therewith— :
Groenkeeper solely responsible for preparation of greens 2 10%,, | 2 104 .. .. See
Greonkeeper working under supervision of green director 2 | 2 7Y, e o clause
Groonkeeper’s assistant .. . . .. 2 5%, | 2 5, . 19 ro
hours
(f) Persons employed in the construction or maintenance of privato

paths and drives or of ornamental features such as rockeries,

rock walls, and pools, &c.—

Foromen .. . Ve .. .. . 3 0%/, | 3 0%, 133 8 134 8 44

- All others .. . . . . Lolo2 o8l 2 9,0 12010 | 121 10

(g) Persons employed in the construction or maintenance or keeping .

in order of brick dust or porous tennis courts—

On constructon work . .. 2 84/, 2 8%/, | 12010 121 10 | m
On maintenance work .. . . .. . 2 5%, 2 6%, | 108 O 109 0 |f
(A} Persons not otherwise provided for employed in the construction,

formation, maintenance, or keeping in order of grounds or en-

closures used in the business of conducting for gain outdoor enter-

tainments, outdoor shows, outdoor sporfs meetings, or outdoor

amusements of any kind— .

(i) On racecourses and other sporting enclosures .. . 2 6%, | 2 6%y, 11 8 112 8

(ii} At any other place—
On construction work .- .- .. - 2 82/, 2 9%, | 120 10 121 10 4
On maintenance work .. .. . .. 2 5%, 1 2 5%, 108 0 109 0

* Except In the case of an apprentice, improver, or juvenile worker the minimum wage where the employer boarda and lodges the employee shall
be 25s. per week less. t See Clause 17—Deflnitions. . .

PROVISIONS APPLICABLE TO PERSONS OTHER THAN GREENKEEPERS OR GREENKEEPERS' ASSISTANTS EMPLOYED
IN CONNECTION 'WITH BOWLING GREENS.

TiMES OF BEGINNING AND ENDING WORK.
3. For all persons other than those engaged solely at watering—

Racecourses—
Time of beginning, not earlier than— Time of ending Work, not later than— A

7.30 a.m. .. -+ 12 noon on Saturday (or the day on which the half-holiday is locally observed).
7.30 am. .. .+ 6 p.m. on the other working days of the week.

Golf links—
8 a.m. .. -+ 12 noon on Saturday (or the day on which the half holiday is locally observed).
8 a.m. . .. 6 p.m. on the other working days of the week.

Any other place—
7.30 am, .. .+ 6 p.m. on Monday, Tuesday, Wednesday, Thursday, Friday, or Saturday.

OVERTIME.

4. The following rates shall be paid for overtime—
Persons engaged solely at watering— .
(@) On golf courses .. For all work in excess of 8 hours per day on Monday, Tuesday,
Wednesday, Thursday, Friday, and 4 hours on Saturday ..
(b) Any other place.. For all work done in excess of the maximum number of hours
fixed as & week’s work .. «. |Time and a half for
R the first two hours
and thercafter
All others— double time.
For all work outside the times of beginning and ending work

For all work done in any week within the times of beginning and an&ing worI;,‘ in excoss
of the maximum number of hours fixed as a weei’s work .- ..
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ExTrA RATE.

5. For all time worked between the hours of 5 p.m. and 7 a.m., an employee engaged at watering shall be paid ls. extra
for each period so worked. .

SPECIAL RaTES. .
6. For all work done on Sundays and the under-mentioned holidays by persons other than those provided for in Clause 7,
rates shall be . — .
Persons employed on golf courses {other than
Sundays .. . .. .. .. those employed at watering or wiping greens) Double time.
All others .. . .. .. Time and a half,
New Year’s Day, Australia Day, Labour Day,
Good Friday, Easter Monday, Anzac Day,
Melbourne Cup Day, Christmas Day, and »All persons . . - .. Time and & half.
Boxing Day .- L - - ‘ =
But if any other day be by Aot of Parlisment or proclamation substituted for any of the above-named holidays, the special
rate shall only be payable for work done_on the day so substituted.

Horipays.

7. Except as provided in Clause 18 hereunder, all persons shall be entitled to the following holidays without deduction of
pay :—New Year’s Day, Australis Day, Labour Day, Good Friday, Easter Monday, Anzac Day, Melbourne Cup Day, Christmas
Day, and Boxing Day.

Provided that if an employee works on any one of such days he shall receive, in addition to his ordinary pay, one and
s half day’s holiday on full pay or one and a half day’s pay in lieu thereof.

PAYMENT OF WaGES,

8. Except by agreement to the contrary between employer and employee, payment of wages shall be made not later than
4 p.m. on Thursday in each week.

TERMINATION 0F EMPLOYMENT.

9. Except as provided in Clause 18 hereunder, soven days’ notice of termination of employment shall be given by either
employer or employee.

ANNUAL HoriDavs,

10. The annusl holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) At 1846
and any amendments which may be made thereto from time to time.

Sick LEAVE.

11. (a) If the absence from duty of an employeo be reasonable because of his own illness, and he produces to the emiployer
satisfactory evidence thereof by medical certificate or otherwise, no deduction shall be made in respect of such absence except so
far as it exceeds in the aggregate four days during any one year of employment or & proportionately less time during any shorter
period of the employment.

. (b) If the full period of sick leave as prescribed above is not taken in any yeer, such portion as is not taken shall be
oumulative from yesr to year up to a period not exceeding 16 days which shall be the maximum amount of leave to which an
employee may be entitled in any year without deduclion of pay.

The provisions of this clause shall apply in respect to all persons other than those specified in Clause 18 hereunder, or
those who have not been in the employment for three months.

TiMe Book oR RECORD.

12. Except as provided in Clause 18 hereunder, every employee shall indelibly record daily his correct time of work in a
book which shall be furnished by the employer. Such time-book shall be produced for inspection during reasonable hours to the
Secretary of the Australian Workers’ Union or any official thereof duly authorized in writing by the President or Secretary of
the locel branch or sub-branch of the Union.

RigET TO INTERVIEW EMPLOYEES.

13. Not moro than once a fortnight, a duly accredited official of the Australian Workers’ Union, authorized in writing by
the President or Secretary of the Victorian Branch of such organization, shall have the right to interview any person covered
by this Determination at his place of employment on legitimate business, and shall be permitted to inspect the conditions
relating to the persons employed thereat.

Gum BooTs AND OVERALLS,
14. (a) Employeos engaged at watering on golf courses or racecourses shall be provided with gum boots by the employer
free of cost.
(b) Employees engaged in spraying or in the distributing of fertilizer on golf courses or racecourses shail be provided with
overalls by the employer free of cost.
First-a1D QUTFIT.
15. The employer shall provide a first-aid outfit consisting of bandages, antiseptics, and sticking plastor at all places where
four or more persons are employed.
BICYOLE ALLOWANCE.

16. Where an employee is instructed by the employer or his represontative to use his own bicycle in the course of his
duties, and does 8o use his own bicyclo, he shall be paid ls. per week in addition to his ordinary wago.

DEFINITIONS.
17. For the purposes of this Determination a gardener shall be defined as & porson engaged in the pruning of roses or
fruit troes; or in the trimming of a hedgo with hedge clippers or shears; or in designing or suporvising the laying out of a
garden, or inbudding, propagating, planting, or potting.
Jobbing Work shall mean work which is performed by & person who goes from job to job in tho ordinary course of
his employment during the week.
EXCEPTIONS.
18. Tho provisions of Clauses 7, 9, 11, and 12 of this Determination shall not apply in respect of the following employees :—
(a) Gardeners or gardeners’ labourers employed by a master gardener ;
(b) Persons employed in the construction or maintenance of private paths and drives or of ornamontal foatures such
as rockeries, &c.;
(¢} Construction workers as prescribed ; .
(d) All persons who aro usually employed for less than the number of hours fixed as & week’s work.
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PROVISIONS APPLICABLE TO GREENKEEPERS OR GREENKEEPERS' ASSISTANTS EMPLOYED IN CONNEXION
: WITH BOWLING GREENS,

. Houss.
. 19. The hours of work shall be 176 for each period of four (4) weeks.

- ' OVERTIME.

20. All time worked in excess of 176 hours in each period of four weeks shall be paid for at the rate of time and a
third

SpEo1AL RATES.

21. The special rate payable for all work done on Sunday, Christmas Day, Anzac Day, and the weekly holidsy as
provided herounder shall be as follows :—
For watering .. Tt S .. e .e” . .. Time and a half,
For all other work .. .. . . . . .. Double time.

ExTRA RATE.

22. For all time worked between the hours of 5 p.m. and 7 a.m., an employee engaged at watering shall be paid la,
extra for cach period so worked. .
Horipays,
23. The following holidays shall be granted without deduction of pay :-—Christmas Day, Anzac Day, and Thursday safternoon
in each weok or such other half day in lieu thercof as may be agreed upon by the employer and the employee.

ANNUAL LEAVE.

24. Employees shall receive thres woeks’ annual leave on full pay for each twelve months’ service. In the event of
termination of employment during any such period then the employee shall be given one and a half day’s holiday for each
month of service or be paid in lien thereof. - L

SicE LEAVE. .

25. (a) If the absence from duty of an employee ‘bo roasonablo bocause of his own illness, and he produces to the employer
satisfactory evidence thoreof by medical certificate or otherwise, no deduction shall be made in respect of such absence except so
far as it exceeds in the aggregate four days during any one year of employment or a proportionately less time during any shorter
period of the omployment.  Provided that his sub-clause shall not apply to any employes who has not been in the employment
for three months. .

- (b) If the full period of sick loave as prescribod above is not taken in any year, such portion as is not taken shall be
cumulative from year to year up to a period not exceeding sixteen days which shall be the maximum amount of leave to
which an employee-may bo entitled in any year without deduction of pay.

, PAYMENT OF WAGES.

. 26. Except by agreament to the contrary betweon employer and employes, payment of wages shall bo made not later than
4 p.m. on Thursday in each week.
Tme Book. : ,

27. Every employeo shall indolibly record daily his correct times of work in a book which shall bo furnished by the
employer.  Such time book shall be produced for inspsotion during reasonable hours to the Seorotary of the Australian Workers’
Union or any official thereof duly authorized in writing by the President or Secretary of the local branch or sub-branch of
the Union,

Gux BooTs AND OVERALLS.

28. (¢) Employecs ongaged at watering shall be provided with gum boots by the employer free of cost.

(6) Employees engaged in spraying or in the distribution of fertilizor shall be provided with overalls by the omployer free
of cost.
- T FIrsT-AID OUTFIT.

. 29. The employor shall provido a first-aid outfit consisting of bandages, antiseptics, and sticking plaster at all places where
four or more persons are omployed. i
TERMINATION OF EMPLOYMENT.

30. Seven days’ notice of termination of employment shall be given by either employer or employee.

PERIODICAL ADJUSTMENT OF WAGES.

31. Tho wages sct out in Clauso 2 aro based upon the following basic wago rates, and pursuant to the provisions of
section 21 of the Faclories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted as
prescribed by Clauso 32.  Provided that the wages of apprentices, improvers, and juvenile workers shall be adjusted proportionately
to adjustments of the basic wage, such adjustments to be to the nearest 3d., half or less than half of 3d. to be disregarded.

Basic Wage.

Needs Basic Wage e
Place. ‘ < A%justa.ble)..g | Loading Constant. | = Total Basle Wage. nsd:"x A§5?$§.
£ s d. s d. £ s d.
Within the area to which this Determination 5 1 0 6 0 5 70 Molbourne
applies

ADJUSTMENT OF Basic Wags.

32. (a) For the purposes of this Determination, the expression “Commonwealth Statistician’s *all items’ retail price
index numbers or any liko exprossion means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting to be printed by the Commonwealth Government Printer or to be signed by or
on behalf of the Commonwealth Statistican. .

(b) Until the boginning of the first pay period to commence in May, 1947, the amounts of the Basic Wage shall be as
prescribed in Clause 31.

(¢} During ench future successive period beginning with the first pay period to commence in a May, an August, & Novomber,
or & Fobruary, tho amount of the nsuds basic wago shall bo adjusted by the following method, namely, by multiplying the
last publishod Commonwoalth Statistician’s “ all itoms > retail prico index number by the factor 087 taken to one place of
decimals, tho resultant whole number boing the amount of the basic wage expressed in shillings, but should the decimal number
reach -5 or more the basic wago shall be taken to the next higher shilling. .

P. A, RANDLES, J.P.,, Chairman.

J. V. WILLOX, Secretary.
Melbourne, 24th March, 1847.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE HAM AND BACON CURERS BOARD.

Nore.—This Determination applics to the whole of the State c¢i Victoria.

lN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * dotermine the lowest
prices or rates which may be paid to any person or persons or classes of porsons employed cither inside or outside a factory
or work-room in the process, trade, or business of a ham and bacon curer,” has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the lst December, 1946, the last provious
Determination of this Board shall be revoked and replaced by this Dotermination.

IMPROVERS.
2.
Wages.
Weekly Rate. ﬁﬁ‘iﬁ'&f War Loading. T°t‘€v:g:f’k'ly
s d. s d. 8 d 8 d
First year .. .. .. .. . .. .. 29 6 2 0 1 0 32 6
Second year .. .. .- .. .. . .. 41 0 2 8 10 44 6
Third year .. o . .. .. .. . 52 0 4 0 2 0 58 0
Fourth year .. .. .. .. .- .. o 750 4 8 2 3 81 9
Fifth year and until reaching the age of 21 yoars .. .. 89 6 6 0 3 0 98 6

Proportion (in any place)—The number of improvers employed in any ono ham and bacon establishment shall not exceed
ono to every throe or fraction of threo adult weekly employees. An employer actually working in a factory for the whole or a
substantial part of his time shall be treated as an adult for tho purpose of this clause.

OTHER EMPLOYEES.

3.
Wages.
Non-Adjustable,
_ Adjustable Total Weekly
Weekly Rate. Constant War Wage.
oading. Loading.
£ s d s d. 8. d. £ s d
(a) Other than Small Goods Section—
Leading hands in the slaughtering and curing departments .. 616 0 6 0 3 0 75 0
General assistants in the slaughtering dopartment, cutter-up,
rollers, bacon trimmers, and leading hands in the lard and
tallow department .. - .. .. 6 3 8 6 0 3 0 612 6
First assistant in the curing department .. .. 6 3 6 8 0 3 0 612 6
Other assistants in the curing department .. .. 518 8 6 0 3 0 6 7 6
Employees in the lard and tallow department, gut runners,
smoke fillers, smoke room and drying room employces,
packers, washors of hams and bacon and ham baggers 514 0 86 0 3 0 8 3 0
For 48 hours per week . e .. 517 6 86 0 3 0 86 8 6
Yardmen {For 44 hours per week 511 6 8 0 30 80 6
All others .. .. 5 8 6 6 0 3 0 517 6
(b) Small Gooas Section—
Small goods men (i.e., men employed principally on mixing
machines) .. .. .. .. . .. 6 9 0 6 0 3 0 618 0
Filler-men .. .. .. .. .. .. 519 6 6 0 3 0 6 8 6
Small goods makers, other than small goods men as above
mentioned, small goods sellers from cart who collect cash,
boners, salters, scalders and cockers .. .. .. 6 3 6 6 0 3 0 612 8
Packing room hands . . .. 513 6 8 0 3 0 6 2 6
Linkers and table hands .. 512 6 6 0 30 6 1 6
For 48 hours per weel . .. . 517 6 6 0 3 0 6 6 6
Yardmen {For 44 hours per week ., o | 51 6 6 0 30 6 0 6
All others . .. .. .. . . 5 6 0 6 0 3 0 5156 ¢

No. 266.—3202/47.
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Hovurs oF LaBoUr.

4. The ordinary hours of work shall not exceed 44 per weck to be worked in 5 days, Monday to Friday inclusive, between
the bours of 7.30 a.m. to 5.30 p.m. on Monday to Friday inclusive, or if the employer and Union so agree in 5} days, Monday
to Saturday inclusive, where the hours shall be mutually arranged between the parties.

MEAL INTERVALS.

5. (a) Employees shall be granted one hour for lunch on a full working day between noon and 2 p.m. or, if employees
are working on shift work, between the fourth and fifth hour of work. v
(b) Meal intervals, where allowed, shall not be counted as part of the daily or weekly hours worked.

OVERTIME,
8. All time worked—

(a) in excess of 44 hours per week; or
(b) before the fixed starting time or after tho fixed finishing time shall be paid at overtime rate, viz., time and a
half for the first four hours and double time thereafter. .

ANNUAL LEAVE.
Period of Leave.

7. (a) Except as hereinafter provided a period of fourteon consecutive days leave with payment of ordinary wages as
prescribed shall be allowed annually to an employee by his employer after a period of twelve months’ continuous service (less the
period of annual leave) with such employer.

Seven Day Shift Workers.

(b) In addition to the leave hereinbefore prescribed seven day shift workers, that is shift workers who are rostered to work
regularly on Sundays and holidays shall be allowed seven consecutive-days’ leave including non-working days.

Where an employee with twelve months’ continuous service is engaged for part of the twelve monthly period as a seven day
shift, worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in sub-clause (@) hereof
increased by half a day for each month heis continuously engaged as aforesaid.

Public Holidays]Excluded. :

(¢} (i) Such period of annual leave shall not include public holidays observed on working days but shall include all other
non-working days.

(ii) If any public holiday falls within an employee’s period of annual leave and is observed on the day which in the case
of that employee would have been an ordinary working day, there shall be added to that period one day, being an ordinary
working day for each such holiday observed as aforesaid.

(iii) Where an employee without reasonable excuse proof whereof shall lie upon him is absent from his employment on the
working day prior to the commencement of his annual leave or fails to resume work at his ordinary starting time on the
working day immediately following the last day of the period of his annual leave the employee shall not be entitled to payment
for the public holidays which fall within his period of annual leave. .

Broken Leave.

(d) The annual leave shall be given and taken in a continuous period or, if the employee and the employer so agree, in
two separate periods and not otherwise.

Notice of Leuve to be given.

{e) At least seven days’ notice shall be given to an employee as to when he ia to commence his leave and if such notice
be withdrawn by an employer, the employee if he postpones his leave, shall be compensated by the employer for any reasonable
out of pocket loss occasioned thereby but in case of dispute the amount shall be settled by the Wages Board.

Time when Leave fo be granted.

{f) Any leave to which an employeo may become entitled hereunder shall be grantetl by the employer within three calendar
months of the same becoming due.

Provided that if because of the conditions operating in any particular industry or of circumstances over which he has no
control an employer considers it impossible for him to grant leave to an employee within the said poriod he may by agreement
with the Secretary for Labour postpone such leave until & later date and in default of agreement he may submit the matter
to the Wages Board which shall have power to postpone such leave until such later date as it sees fit.

Provided that in very exceptional circumstances payment may be made for the whole or any part of the leave as has
been prescribed provided that consent of the Secretary for Labour has been obtained. In the event of such consent not being
granted the employer may submit the matter to the Wages Board.

Where an employes has become entitled to annual leave hereunder, but leaves or is dismissed for any cause before such
leave is granted to him, he shall be paid two weeks’ wages in lieu of such leave,

_ Leave to be given and taken.

{9) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided in sub-clauses
(d) and (f) hereof, payment shall not be made or accepted in lieu of annual leave.

Payment of Wages.

(h) Each employee before going on leave shall be paid two weeks’ wages except a shift worker or an employee taking his
leave pursuant to sub-clause (d) of this clause either of whom shall be paid the amount of wage he would have received in respect
of the ordinary time which he would have worked had he not been on leave during the relevant periods due to him for the
period for which he is entitled to leave. For the purposes of this sub-clause and sub-clause (j) hereof the wages shall be at the
amount prescribed in this Determination for the occupation at which the employee was ordinarily employed immediately prior to
the commencement of his leave or the termination of his employment as the case may be, but in the event of an employee
being engaged during a period of four weeks prior to such commencement or termination on two or more occupations entitling him
to different rates of pay, the wages to be paid to such employee hereunder shall be the amount of his average weekly wages
for ordinary working time over such period of four weeks.

Legve in Advance.

() (i) An employer may grant annual leave to an employee before the right thereto has accrued but where leave is taken
in such a case a further period of annual leave shall not commenco to accrue until the expiration of the twelve months in rospeot
of which annusl leave had boen taken before it accrued.

(ii) Whero leave has been taken by an employee pursuant to sub-clause (i) (i) hereof before the right thereto has accrued
dus and the employoee subsoquently leaves or is discharged from tho services of the employer bofore completing the twelve months’
continuous service in respoct of which tho leave was granted, the employer may for cach ono complote month of the qualifying
poariod of twelve months not served by the employve, deduct from whatever remuneration is payable upon the termination of the
employmont one-twulfth of the amount of wage puid on account of the annual leave, which amount shall not include any sums
paid for any of the holidays prescribed in clause 9 of this Determination. Provided that in cases where such leave is granted
at the request of tho employee the employer may when making payment under sub-clause () hereof, withhold from the employee
a sum equal to one-twelfth for each completed month of the qualifying period not served by the employee at the time of going
on such loave and retain such sum until the expiration of such qualifying period.
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. Proportionate Payment. .

(j) Proportionate payment shall bo made in respect of each comploted month of continuous service in any qualifying twelve
nflox;:,hly poriod when an employee lawfully leaves his employment or his employment is terminated by his smployer through no fault
of the employes. -

Caloulation of Continuous Service.
(k) (i) Continuity of service shall be deemed to be continuous notwithstanding—

(a) any interruption or termination of the employment by the employer if such interruption or termination has
been made with the intention of avoiding obligations' hereunder in rospect of annual leave;

(6) any absence from work of not more than fourteen days in the twelve months on account of sickness or accident
{proof whereof shall be on the employee);

(c) any absence on account of loave granted imposed or agreed to by the employer;

(d) any absence due to reasonable cause (including absences on account of sickness or accident of more than fourteen
days) proof whereof shall be on the employee ;

(e) any absence in respect of which an employeo suffers loss of pay for any public holiday falling within the employee’s
period of annual leave in pursuance of the terms of sub-clause (d) hereof.

Provided that in cases of personal sickness or accident or absence with reasonable cause the employee to become entitled
to the: benefit of this sub-clause shall if practicablo inform the employer in writing within 24 hours after the commencement of
such absonce of his inability to attend for duty and as far as practicable the naturo of the illness injury or cause and the
estimated duration of his absence.

(i} In calculating & period of twelve months continuous service—
{a) (1) any annual leave taken therein ;
(2) any absences of the kind mentioned in (a) and (b) of paragraph (i) above,

shall be counted as part of such period.

(b) in respect of absences of the kind mentioned in (c) and (d) of paragraph (i) above the employee shall serve such
additional period as part of his qualifications for annual leave as will equal the period of such absences.

(c) (1) where an employee is absent from work for any cause whatsoever the employer shall if so roguired by the
employeo notify tho omployce within fourteen days of the receipt of such request whother the employer regards
such absence as broaking either conditionally or unconditionally the continuity of service of such employee.
If the employee doos not make such request within seven days of his return to work after any such absence
such absonce shall be deemed to have broken such continuity. ~If the cmployer doos not givo such natice within
the said fourteen days such absence shall not be deemed to be such a break. .

The employce shall make such request in writing and shall deliver same to the employor's office at the shop or factory
where he is employed or if-there bo no such officc to the managor of such factory or shop or in his absence
to the employee’s foreman.

The employer shall give the notification to the employcs by having same delivered to such employeo porsonally in
writing.

(2) where an employeo has been absent from his employment, and the omployer has notificd him that such absence is
regarded as a break in the continuity of service, the employce may within fourteen days of such notification
from tho omployer, appesl to the Wages Board against such notification of the employer.

Calculation of Month.

(1) For the purpose of this clauso a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of emplcyment in question and as ending at the beginning of the day which in the latest month in
question has the same date number as that which the commencing day hed in its month and if there be no such day in such
subsequent month shall be reckoned at the end of such subsequent month.

Successor or Assignee or Transmillee.

(m) Where the employer is a successor or assignee or transmittee of a business if an employeo was in the emplovment of
the employer’s predecessor at the time when he became such successor or assignee or transmittee tho employee in respect of the
period during which ho was in the sorvice of the predecessor shall for the purpose of this clauso be devmed to be in the service
of the employer.

Annual Close Down.

(rn) Where an employer closes down his plant, or a section or goctions thereof, for the purpose of allowing annual leave to all
or the bulk of the employces in the plant, or section or sections concerned the following provisions shall apply :—

(i} He may by giving to the employees concorned not less than ome month’s notice of his intention so to do, stand
off for the duration of tho close down all employoes in the plant or soqtion or sections concerned. and allow to
those who aro not qualified for two full weeks’ leave paid leave on a proportionate basis of one-sixth of a week’s
leavo for oach completed month of continuous service. .

(ii) An employee who has then qualified for two full weeks’ leave and has also completed a further month or more of
continuous service shall be allowed his loave, and shall also be paid one-sixth of a week’s wages in respect of
each completed month of continuous service performed since the close of his last twolve monthly qualifying

period.

(iti} The next twolve-monthly qualifying period for each omployee affocted by such closo down shall commonce from
the day on which tho plant, or section or sections concorned is reoponed for work provided that all time during
which an omployee is stood off without pay for the purposes of this sub-clause shall be dcemed to be time of
service in the next twolve-monthly qualifying period.

(iv) If in the first year of his service with an employer an employee is allowod proportionate annual loave under
paragraph (k) hereof, and subsequently within such year lawfully leaves his employment or his employment
is terminatod by the employer through no fault of the employee, ho shall be entitlod to the benofit of sub-clause
(j) of this clause, subject to adjustment for any proportionate leave which may have been allowed as aforesaid.

Dizputes.
(o) Any dispute as to the rights of an employco to or with rospect to annual leave shall be dealt with by the Wages

Board.
MEAL ALLOWANCE.

8. Employees roquired to work overtime for moro than two hours on any one day without having been notified on the
preceding doy that they would bs required so to work shall be paid the amount of 2s. tea money in addition to any overtime
payment to which they may be entitled.

. HoLmavys.

9. (a) The following days, or the days observed in lieu thereof, except for the unavoidable delivery of small goods, shall be
holidays and shall bo paid for as though worked :—

: New Year's Day, Australin Day, Good Friday, Easter Mondsy, Anzac Day, Latour Day, King’'s Ritldry.

Christmas Day, Boxing Day, and Union Picnic Day. :

(b) For work done in the delivery of small goods on these days time and a half chall te paid up to €.20 e.m. ard «n
Good Friday up till 11.30 a.m.

(¢) In" Melbourne, Melbourne Cup Day shall be observed as a holiday instead of King’s Birthday.

{d} On any such holidays except Christmas Day, Anzac Day and Union Picnic Day, employees if required shall work for

not more than two hours, but on Good Friday for not moro than four hours at time and a half rates, On Christmas Day
essontial work only shall be worked,
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(¢) If an employee is dismissed within fourteen days bofore any of the holidays abovementioned and is re-engaged within
fourtoen days after any of the holidays abovemontioned he shall bo deomed to have been dismissed for the purpose of evading
paymont for such holidays and any payment so evaded shall bo due and payable to the employee. .

(f) For any work done on holidays except as provided in sub-clause () hereof double time shall be paid.

Suxpay WORK.

10. All work performed on Sundays excopt attention to horses or othor live stock shall be paid for at double rates with
a minimum payment for four hours. For attention to horses or other live stock on Sundays ordinary rates shall be paid.

MorNING BREAE,

11. All employces shall be granted an interval off duty for fifteen minutes in the morning between 9.30 a.m. and 10.30 a.m.,
such interval to be without loss of pay to the employee.

PAYMENT OF WAGES.
12. (2) Wages due under this Determination to a weekly employee shall be paid in cash on Thursday in each weck.
(b) Employers may, if they so desire, keep two days’ pay in hand.

(¢} Whero the services of an employec aro dispensed with all wages owing 1o him shall be paid to him on the day of
his dismissal. .

(d) Wagos due under this Determination to a casual employee shall be paid immediately upon the termination of work on
oach day on which he is engaged.

(¢) By agresmont with their employees, country bacon factorics may pay wages forinightly on Iriday nights.

TiME Books.

..13. (a} Each employer at oach place at which he carries on business under this Dotermination shall provide a time book or
time shost, in which each day’s starting and finishing times, and tho times allowed for meals and each day’s hours of work of
oach omployee shall bo ontered (including overtime if any}, and the wages recvived cach woek : such entrics shall at loast once
a wook, be vouched for by the signature of the employer or his ropresentative or manager.

(h) The timo book or time sheet shall conform to the following specimen :—

Attendance, Time and Wages Book.

Time
Timse
Ordinary | Overtime | Worked | Payment . Ten
P Starting | Finishing [ Allowed Payment
Date. Employeo’s Name. Hours Hours Durin Ordinary Money | Payments.
° Time. | Time. "] for | Worked. | Worked. Meal® | Time. | Overtime | Y&
. Hours.
£ s d
I, the abovenamed employso a E’:,ﬂ?mbm of the Australasian Meat
Industry Employees Union, employed as a Lese wages tax (if any)
hereby certify that this is a true record of the time worked and Total payment
the amount paid to me for woek ending
19 Tax Stamps, &ec.

The employee must striko out the words not required and initial same.

(Employee’s Signature)
Vouched for as correct by the Employer.

Signature.

(c) The timo book or trme sheet shall, on demand, be produced by the employer for inspection at tho place where it is
kept at any time between 10 a.m. and 4 p.m. Monday to Thursday inclusive and between 10 a.m. and 1 p.m. on Friday to an
official of the Australasian Meat Industry Employees Union who has been authorized in writing, to inspect the same by the General
Socretary or tho Socrotary of. a State Branch of the said Union; or to an official of tho Meat and Allied Trades Federation
of Australia who has been authorized, in writing, to inspect the same by the General Sccretary or tho Secretary of a State
branch of the said Federation.

(d) An inspection shall not be demanded unless the Socrotary of the Union or Federation or the district socretary or organizer
of any division of the Union or Federation suspects that a broach of this Dotermination is being or has been committed.

(¢} Only one demand for such inspection shall be made in any one fortnight at the samo establishment and no inspection shall
be demanded on a Saturday :

Provided that one further demand may be made within a fortnight of a previous demand if the secretary, district secretary
or organizer certifies in writing that tho reason for such further demand is that he suspects that a breach of this Determination is
being or has been committed and that such certificate is produced to and a copy thereof handed to the employer or his responsible
officer at the time of demanding such further inspection.

(f) The offisial making an inspection shall bo entitled to take a copy of entries in the time book or time sheet relating
to the suspected breach of the Determination.
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RicuT 0o ENTRY.

14.,A duly accredited representative of the Australasian Meat Industry Employees Union shall have the right to enter
em}gptyers premises during the moal hour for the purpose of interviewing employees on legitimate union business on the following
conditions :—

(r} that he produces his authority te the manager or such other person as may be appointed by the employer ;

(b) that he interviows employees only at the place whore they are taking their meal ;

(¢) that not moro than one representative visits the promises at any one time;

{d) that not moro than one representative visits the same premisos more than once in a week; and

(e) that if any employor alloges that a ropresentativo is unduly interfering with his business or is creating disaffection
amongst his employees or is offonsivo in his mothods or is committing a breach of any of the previous conditions
such employer may refuse the right of entry but the representatives shall have the right to bring such refusal to
the Wages Board.

ENGAGEMENT.

15. (a) Except in casual employment, all employmont shall be by the week. An employeo, to become entitled to payment
on a weekly basis, shall perform such work as the employer shall from time to time require on the days and during the hours
usually worked by the class of employee affected.

(6} Employment other than casual shall be terminated only by a week’s notice on either side, and such notice may be given
at any time during the week. This shall not affect the right of an employor to dismiss an employee without notice for malingering,
inefficiency, neglect of duty or misconduct, in which caso wages shall be paid up to the time of dismissal only, or to deduet
payment for any day on which an employee cannot be usefully omployed because of any strike or through any breakdown of
machinery, or any stoppage of work by any cause for which the employer cannot reasonably be held responsible.

(c) An employee not attending for duty shall lose his pay for the actual time of such non-attendance unless he produces or
forwards to his employer, within 24 hours of the commencement of such absence, evidence satisfactory to the employer that his
nont;attl?ndance is due to personal accident arising out of and in the course of his employment or to personal ill-health necessitating
such absence :

. Provided that an employee shall not be entitled to payment for non-attendance on the ground of personal accident or personal
ill-health or both, for more than six days in each year. An employer may by agreement with any employee grant such employee
a clear week’s holiday on full pay in lieu of payment for absence through sickness.

For the purposes of this clause each year shall commence on the 1st day of July.

Leave 10 ArTExDp Unioy BusixNess.

16. Leave of absence from work to attend any Union business shall be allowed by the employer to any employee member
of the Union coneerned, provided fair and reasonable notice is given to the employer. Provided also that such leave shall be restricted
to one employee at a time in the employment of any one employer and such employee shall not be entitled to payment for
the time he is so absent from his employments.

. MISCELLANEOUS PROVISIONS.
17. (a) The employer shall provide boiling water for the use of employees at meal times.

(b) First aid appliances and requisites shall be provided free of cost by employers for the use of employees meeting with
injuries while on duty. i

(c) The employer shall provide for his employees reasonable facilities for the taking of meals and changing of clothes.
(d) Any dispute arising under this clause shall be determined finally by the Wages Board.

PosTING DETERMINATION,
18. A copy of this Determination shall be posted up by the employer in a conspicuous place accessible to all employees.

PERIODICAL ADJUSTMENT OF \WAGES.

19. The wages rates for adults set out in clause 3 are based upon the following basic wage rates and, pursuant to the
provisions of Section 21 of the Fuctorics and Shops Act 1934, the Board hereby determines that such rates shall be antomatically
adjusted as prescribed by clause 20.

Basto Wage.
Pl Needs Baslc Loadlng Total Index Number
ace. Wage Adjustable. Constant, Basic Wage. Set Assigned.
£ s d s d, £ & d
Throughout the State .- - .. .. 5 0 0 6 0 5 6 0 Five towns,
Viotoria

ADJUSTMENT OF Basic WaGE.

20. (@) For the purposes of this Determination, the expression « Commonwealth Statistician’s * all items * retail price index
numbers * or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician.

{b) Until the beginning of the first pay period to commenco in May, 1947, the amounts of the Basic Wage shall be as
prescribed in clause 19.

(c) During each future successive period beginning with the first pay period to commence in a May, an August, a November,
or a February, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s * all items >’ retail price index number by the factor -087 taken to one place of decimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but should the deciwal number reach -6
or more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.

Melbourne, 19th March, 1047,

By Authority: J, J. GOURLEY, Government Printer, Melbourne.






[2785] .. Tt

VICTORIA

GOVERNMENT GAZETTE.
" Published bp Juthoritp, .

[Regiatered at the General Post Office, Melbourne, for transmission by post as & newspaper.)

No. 2671 ~ 'MONDAY, JUNE 2. [1947

Factories and Shops Acts.

DETERMINATION OF THE MUSICIANS BOARD.

Note.—This Determination &p‘plies to the whole of the State of Yictoriﬁ...

N accordance with the provisione of the Factories and Shops Acts, the Wages Board appointed to * determine the lowest prices
or rates which may be paid to any person cmployed as a player of any musical instrument’ has made the following
Determination namely :—

1. That as from the beginning of the first pay period to commence on or after the 1st December, 1946, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2 WAGES.

Note.—The rates provided in columns lettered “ A ** are payable until the beginning of the first pay period in February,
1947 ; thereafter the rates provided in columns lettered B’ shail be payable.

(a) GrRaND OPERA, GRAND Barrrr, CONCERTS, OR RELIGIOUS PERFORMANCES.
Weekly Employees.

(a1) For the purpose of this sub-clause*(a) a week's work shall be'deemed to consist of seven performances, namely, six at
night and one matinee, or, at the option of the employer, of any performances and/or rehearsals to the aggregate number of
seven, in either case all such seven to be held within seven consecutive days and none on Sunday.

wA» «B.»
. £ s d. - £ e d
{42) Leaders— _.
| (i) Week’s work .. .. .. . . .10 9 0 1010 0 °

(ii) Each performance not included in week’s work . . .. 1 2 8 extra 1 2 6 extra
(43) Principals—

(i) Week’s work .. .. . .. . . .. 890 810 0

(ii) Each performance not included in week’s work .o .. 018 0 extra 018 0 extra

- (a4) Other performers—

(i) Week’s work .. .. .. .. .. . . 790 710 0
(1) Each performance not included in week’s work .. . .. 015 9 extra 015 9 extra
Casual Employees.
(a5) Leaders—each performance e . .. . .. .. 112 0 112 0
(a6) Principals—each performance . .. .. . .. .. 1 5 8 1 5 8
(A7) Other performers—each performance .. .. . .. .1 2 6 1 2 6

(B) GENERAL THEATRICAL ENTERTAINMENTS, INCLUSIVE OF PANTOMIME, VARIETY SuoW, VAUDEVILLE, REVUE, ComIc OPERa,
Musiocar CoMeDY, DraMA, BURLESQUE, MINSTREL SHOW, AND OTHER ENTERTAINMENTS SIMILAR TO ANY OF THESE
NOT ELSEWHERE PROVIDED FOR BY THIS DETERMINATION.

Weekly Employees.
(Bl) For the purpose of this sub-clause (B)—

(i) A week’s work of six performances shall be deemed to consist of six night performances, or, at the option of the
employer, of any performances and/or rehearsals to the aggregate number of six, all such performances and/or
rehearsals in either case to be held within seven consecutive days and none on a Sunday.

(ii) A week’s work of twelve performances shall be deemed to consist of two performances on each of six calendar days,
or, at the option of the employer, of any performances and/or rehearsals to the aggregate number of two on

each of such days, all such twelve performances and/or rehearsals in either case to be held within seven
consecutive days and none on a Sunday.

WA . © wpn
. £ s d. £ s d.

(82) Week’s work of six performances . e . .. .. 6 3 86 6 4 6

(B3) Week’s work of twelve performances .. . . . .. 83 8 9 4 6

(1) Each performance not included in week's work .. .. 013 6 extra 0 13 6 extra

(B5) Pianist employed additionally for voice trials or similar work 4s. 6d. extra per hour of such work with a minimum
payment as for one hour. ,

No. 267.-- 3384/47.
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Casual Employees.

wpA» wp»

. £ s d. £ s d.
(B6) Each performance by any one (other than a pianist playing alone) .. .. 01910 019 10
(B7) Each performance by pianist playing alone . 1 2 6 1 2 6

(B8) Pianist employed only for voice trials and similar work bs. b'd per ho'u.r with ;Jiinimnm as for one and a half hours,

(0} PloTuRE SHOWS.

Weekly Employees.
{cl) For the purpose of this sub-clause (¢)—

(1) A week’s work of six performances shall be deemed to consist of six night performances, or, at the option of the
employer, of any performances and/or rchearsals to the aggregate number of six, all such six performances and/or
rehearsals in either case to be held within seven consecutive days and none on Sunday.

(i) A week’s work of twelve performances shall be deemed to consist of two performances on each of six calendar days,
or, at the option of the employer, of any performances and/or rehearsals to the aggregate number of two on
each of such days, all such twelve performances and/or rehearsals in either case to be held within seven
consecutive days and none on a Sunday.

«A «p

£ s d. £ s d
(c2) Week’s work of six. performances - 6 0 0 6 1 0
(03) Week’s work of twelve performances 9 00 910

(c4) Each performance not included in a week’s work .. .. 014 0 cxtra 014 O extra

(c5) Pianist employed additionally for voice'trials or similar work 5s. extra per hour of such work with a minjimum payment
as for one hour.

Intermittent Weekly Employees.

wpAD «B»
£ s d. £ s d
(c6) One performance per week . . 1 50 1 5 6
{c7) Two performances per week . . 2 70 2 70
{c8) Three performances per week .. . . 3 40 3 4 6
(c9) Four performances per weck .. . .. . 4 2 0 4 3 0
(c10) Five performances per week .. . .. ‘e .. 5 5 0 5 6 0
(cl1) Each extra performance over five .. .. .. . .. 015 0O extra 015 0 extra
(c12) Pianist employed additionally for-voice trials or similar work 5s. extra per hour of such work, with a minimum
payment as for one hour.
Casual’ Employees.
g «B.»
£ 8 d. £ s d.
(c13) Each performance .. 1 26 1 2 6

(cl4) Pianist employed only for voice trials:or gimilar work 6s. 6d. per hour, with a. minimum payment as.for one and
& half hours, '

(D) STAGE BaND.
Weekly Employees.

(pl) For'the purpose ofthis sub-clause (D), a week’s work shall be deemed to consist of six night performances, or, at
the option of the employer, of any performances and/or rehearsals to the aggregate number of six, in either case all such six
performances and/or rehearsals to be held within seven consecutive days and none on a Sunday.

WA «R»
£ s d. £ s d.
{p2) Week’s work .. .. . . . .. .. .. 4 6 6 4 7 6
(p3) Each performance not included in week’s work . . .. <. 012 O*extra 012 O*cxtra
Casual Employees.
€A «p»
£ s d. £ s d.
(p4) Each performance - .. e - . - .. 019 o 019 o*

(E) BroaDOASTING AND RELAYING.
Weekly Employees.
(£1) For the purposes of this sub-clause (E), a week’s work of 18 or 36 hours shall be deemed to consist of work done in
and according to the following manner and conditions, that is to say :—

(i) In the case of the week’s work of 18 hours, 3 hours, and in the case of the week’s work of 36'hours, 6 hours
is to be the day’s work. .
(ii) The work is to be done on each of six days, all within seven consecutive days and none on a Sunday.
(iii) It is to be done.between 12 .noon and 12 midnight. .
(iv) The employee.isito be off duty for at least one hour-between 1 p.m. and 3 p.m:, and one hour between 5 p.m.

and 7 p.m.
(v) Each day’s work:is to be done in separate periods of either 1} or 3 consecutive hours, chosen at,the employer’s
option.

(vi) During the second hour of each period of three consecutive hours, the employee is to be allowed an interval of at
least ten minutes, which is to be deemed to be time worked.

(vii) If not more than one-third in all of any one of the said periods of 1} or 3 hours is used in performances, the
employer is'to* have the right to use one-third of such period' for rehearsals.

S g «p
£ s d. £ s d.
(52) Week’s work. of. 18 hours . . . . o .. 6 8 8 6 9 6
(r3) Week’s work of 36 hours .. .. .. . .. .. 10 8. 6 10 9 6
(e4) Each performance not included in a week’s work and not exceeding three hours 0 15 0 extra 015 O extra
(£5) Pianist not member of orchestra employed for accompaniments and occasional’
solog—
(i) For 36 hours in a week not including Sunday .. . . .7 5 0 76 0
(ii)! For each hour over 36.in the . week - .. N ‘e .. 0 8 0 extra 0 6 0 extra
Casual’ Employees.
€A «R
. £ s d £ s d.
(£6) Per hour, with a minimum payment as for three hours—
(i) Pianist playing alone . .. . .. .. ... 090 09 0
(ii) Others .- . .- . .. .. .. .. 0 80 0 8 0

Relaying.

(e7) If the whole or partiof any musical performance of employees engaged otherwise than exclusively for broadcasting is
broadcast, each of the said employees shall be paid, in addition to his prescribed rate, 5s.* for each such performance.

*'¥f employed for any performance:or-rehearsal’under sub-clause (4) or (B} 10 per cent: to be deducted.
t If employed for any performance or rchearsal under sub-clause (4) or (B} 5s. to be deducted.
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(7) Crrcuses,

(¢1) Musicians employed in circuses shall be paid at the rate of (a) £7 12s. and (b) £7 13s. per week of six performances,
which gum s to include all travelling allowances other than fares. Each additional performance shall be paid for at the rate of
158, per performance. A casual employee shall be paid at the rate-of £1-3s. 6d. per performance.

(¢2) The bandmaster shall be paid at the said rates each increased by ome-sixth.

(G) .Brass cm; REeep é.mns.
Casual Employees.

wpAP )
: . : . o £ s d. £ 8 d.
(al) Each performance not to'exceed ‘three hours e e .- “. 016 6* 10,16 6*
(1) Cares, HoTELS, RESTAURANTS, .AND. STMILAR, PLAGES.
Weekly-Employees.
y-Employ « wp

£ s d £ s d.

(m1) For six performances, each not exceeding one hour and being one performance-a
day . B .. .. .. . . .. .. .3 10 316

(r2) For twelve performances, being two performances per day, each not exceedingrone

hour (but such performances on the same ‘day may be grouped as one performance not
exceeding two hours) 319 0 4 0 0

(u3) For eighteen performances, being three performances: per day, cach not excecding
one hour (but such performances may be grouped as one performance not exceeding one hour,
and one performance not exceeding two hours, or one performance-not excecdingithree hours) 5 14 6 515 6

(nd) For six performances, each not exceeding one and a half hours and being one per-
formance per day . .. .. .. .. e .. ..

(u5) For twelve performances, being two performances per day, each not exceeding one
and one-half hours (but such performances may be grouped as.one performance not .exceeding
three hours) .. .. .. .. .. N .. .. ..

(n6) For cighteen performances, being threc performances a day, cach not exceeding
one and one-half hours (but such performances may be grouped as-one not exceeding one and
one-half hours and one not exceeding three hours) . .- e - .

(47) An employee who has an engagement under (u3) or (16) may during the period of
that engagement be engaged at the following rate :—For six performances after 7.30 p.m., each
not exceeding one and one-half hours, and being one performance per night, if by the same
employer and at any place within the Metropolitan District as defined in the Factories and
Shops Acts .. . .. .. .. . .. .. ..

(n8) An employee who has an engngement under (n2) and (n3) may during the period
of that cngagement be engaged for six performances after 7.30 p.m., each not exceeding one
and one-half hours per night, if by the same employer and at any place within the Metropolitan
District as defined in the Factories and Shops ‘Acts .. . .. .. ..

(n9) An employee who has an engagement under (H1) and (#4) may during the period
of that engagement be engaged for six performances after 7.30 p.m., each not excecding one
and one-half hours and being one performance per night if by the same employer and at an
place within the Metropolitan District as defined in the Factories-and Shops Acts .

(110) For six performances, each not exceeding three hours . . ..
(u11) To employees working after 7.30 p.m. and not between the hours of 11 a.m. and
7 p.m.; for six consecutive performances between 7.30 p.m. and 11.30 p.m., not-exceedin
three consecutive hours .. . .. e .. .. .. 6 3°0 6 4 0
(112) For an extra performance under {H1) to {u3) not exceeding one hour .. 010 O extra 010 0 extra
(m13) For an extra performance under (84) to (H6) not exceeding one and one-half

0

oo
—
~3
<
=]
—
o

hours = .. - - . . - .o .. 010 0 extra 010 0 extra
(n14) For extra performances under (110) not exceeding three hours .. .. 012 6 extra 012 6 extra
(u15) The performances for which cach of the foregoing rates for weekly employees are prescribed in this sub-clause (m)
are performances all held within seven consecutive days and none on a Sunday.
(1116) The performances for which the rates are prescribed in'the foregoing sub-clauses (1) to (u6) inclusive, (H10), (x12),
(113), and (x14) are performances all held between the hours of 11 a.m. and 7.30 p.m.

T Casual Employees.

(117) An employee employed on a weck day between 11 a.m. and 7.30 p.m. shall be paid 6s. 6d. an hour, with a minjmum
payment of 16s. 3d. for each performance.

(118) An employee employed on a week day after 7.30 p.m. shall be paid 7s. 6d. an hour, with a minimum payment of
£1 2s. 6d. for each performance.

Playing for Dancing.

(u19) If in any of the preceding cnses covered by this sub-clause (i) an employee is required to play for dancing where
arrangements are made for dancing by clearing the floor or any portion of same for that purpose, or when dancing is advertised
or paid for, he shall be paid in addition to the appropriate rate hereinbefore prescribed a further 10 per cent.

(1) DaNcES AND DaxcING CLASSES.

Weekly Employees.
(11) For the purpose of this sub-clause (1}—
(i) A week’s work of six performances'shall be deemed to consist of one-pérformance not to exceed.thres:consecutive
hours on each of six calendar days, all to be given within seven consecutive days, and none on a Sunday.
(ii) A week’s work of twelve performances shall be deemed to consist.of twelve performances, two on each of six
calendar days, each: performance not to exceed three consecutive hours, all to be given within seven consecutive
days, and none on a Sunday.

“* A.’) “ B"l
£ s d. £ s d

(12) Week’s work of six performances done between 9 a.m.-and 6 p.m.— )

(i) By any one (other than a pianist playing alone) - . .. 513 0 514 0

(ii) By pianist playing alone . .. .. .. .. .. 610 0 611 0
(13) Week’s work of six performances done between 6-p.m. and midnight—

(i) By any one(other than a pianist playing alone) . o .. 518 0 519 0

(i) By pianist playing alone .. .. . .. .. 615 0 616 0
(14) Week’s work of twelve performances-all done between 9 a.m. and 6 -p:m.—

(i) By any one (other than by a pianist playing alone) . . .."813 0 814 0

(ii) By pianist playing alone .o .. .. .. .- .~ 911 0 912 0
(15) Week’s work of twelve performances not all done between 9 a.m.:and 6 p.m.— ’

(i) By any one (other than a pianist playing alone) .- .- .. 818 0 819 0

{(ii) By pianist playing alone .. .. . . . .. 916 0 917 0
(16) Each performance on a week day not included inia - week’s work . .. 015 O extra 015 0 extra
(17) Pianist playing alone on a weckiday in dancing classes— .

(i) For not more.than 30 hours.in a' week . .. .. .. 513 0 514-0

(ii) For each hour over 30 in a week .. . . .« 0 5 0 extra 0 .6 .0 extra

If employed for any performance or rehearsal_under sub-clauses (A).or (B} 10, per cent, to be deducted.
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Casual Employees.

T ) ) K “pm «B»
A . . . . £ o d. £ s d.
(18) Performing at a dance on a week day: Per hour with a minimum payment as for
three hours—
(i) Pianist playing alone . . . .. e .. 011 O 011 0
(ii) Others . . .. 0 80 0 8 0
(19) Performing at a dancmg class on a week da.y Per hour, thh & minimum payment
a8 for three hours—
(i) Pianist pla.ymg alone . . .o . .- .. 0 6 6 0 6 6
(ii) Others N Lee e .. . .. 0 5 6 05 8

(9) SkATING RINKS AND OTHER LIKE FORMS OF ENTERTAINMENT NOT ELSEWHERE PROVIDED FOR.

Weekly Employees.

(31) For the purpose of this sub-clause (3)—

(i) A week’s work of six perfor shall be & d to consist of one on each of six days, each performance not

to exceed three consecutive hcurs in duration, all to be held within seven consecutive days, and none on a Sunday.

(ii) A week’s work of twelve long performances shall be deemed to consist of two performances on each of six calendar

days, each performance not to exceed three comsecutive hours in duration, all twelve to be held within seven
consecutive days, and none on a Sunday.

(iii) A week's work of twelve short performancos shall bo dcemed to comsist of two peiformances on each of six

calendar days, each performance not to exceed two consecutive hours in duration, all twelve to be hold within
seven consecutive days, and none on a Sunday.

wpn «p»
£ s d £ s d.
(92) Week’s work of six performancos .. .. - . .. . .. 5 90 5 10

{93) Week’s work of twelve long performances

(96) Each performance on & weok day in roller skating rink not mcludud in wcek 8 work
of twolve short porformances, and not to exceed two consecutive hours

]
.. 89 0 810 0
(34) Each performance on a week day not included in a weck 8 worl\ oi six performunces
or twelve long performances, and not to exceed three consecutive hours . 012 8 extra 012 6 extra
(35) Week’s work of twelve short performances in roller skating rinks, porformnnces to
bo held between 2.30 p.m. and § p.m., and -between 8 p.m. and 10.30 p.m .6 3 0 "6 4 0
[

.. .. 010 0 extra 010
Casual Employees.

(37) Six shillings and sixpence per hour on a week day, with minimum payment as for two hours inroller skating rink and
as for three hours in other cases,

(K) PERFORMANCES FOR SUOH DANCING AND FOR OTHER PURPOSES AS ARE NOT ELSEWHERE PRESCRIBED FOR HEREIN,
Casual Employees.

wp» w g
£ s d. £ s d.
(x1) Pianist playing alone, each performance on a week day, not to excood three hours
in duration . e .. -113 @ 113 0
(x2) Employee (not bemg pm.mst. playmg alone)—
(i) Engaged for one performance on a week day not to oxcoed three consecutive
hours in duration, and in this case to be given betwoon 9 a.m.and 11 pm. 1 4 0 1 40
(ii} Engaged for two such performances to be glven on one day, with one hour
interval between them for refreshments 116 6 118 6
(m) Engaged for three such performances to be given “between 10 a.m. and 10 p- m. .
on one day, with ono hour interval between each two performances for meals 2 6 6 2 6 6

S I R . (L) GRAMOPHONE RECORDING,
Casual Employees.
(£1) To employees not recoiving any royalty, 10s. 6d. per hour on week days, with a minimum payment as for two hours.

(M) CoNnDUCTOR LEADERS.
Weekly or Casual Employees.

(m1) A conductor leader shall be paid the appropriate 1ate for a momboer of the orchestra, with an addition of one-fourth
oi such rato.

- Intermitient Weekly Employees.
(m“’) A conductor leader shall be pmd 50,1 extra for each performance.

{~} LEADERS.
Weekly or Casual Employees.

Whero there is a conductor in an_ orchestra (not being an orchestra to which sub-clause (a) of this clause 2 applics),
~-the leader of such orchestra shall be paid the appropriate rate for a member of the orchestra with an addition of one-sixth of
such rate.
T (o) ApDITION TO PRESCRIBED RATE 1¥ EMPLOYEE PLAYS ONE OR MORE EXTRA INSTRUMENTS.
' Weekly Employees.

wpA» wp
. £ s d. £ s d.
(ol) If any extra instrument supplied by employec: oach performance during week
of employment—
+ (i) If three performancus or less .. . . . 0 4 Ofextra 0 4 Ofextra
(ii) If four . .. .. . 0 3 6fextra 0 3 6fextra
(iii} If five .. .. L. . .. e . . 0 3 Otextra 0 3 Ofextra
v+ (iv) If six or more . . 0 2 6textra 0 2 6fextra
(02) If no extra instrument supplxed by employee : For ‘each performancu «« 0 2 6textra 0 2 6fextra
" R ' Casual Employees.
{03) If any extra instrument supplled by employes : For each performance .. 0 5 Otextra 0 5 Ofextra
(o4} If no extra instrument supplied by employee : For each performanco 0 3 6toxtra 0 3 6textra

. . Ezceptions.”

(05) The flute and piccolo are not extm to each other, nor are other instruments extra to each other which the Victorian
Branch of the Musicians Umon of Australia by its D.uthonzad ropresontativo and tho employer concerned agroe are not to be
**considered oxtra. .

t If employed for any pert'ormxiue or rehearsal under sub-clauses (4) or (B) 10 per cent. to be deducted,
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(P} REAEARSALS NOT INCLUDED BY OPTION OF EMPLOYER IN A WEEK'S WORK IN LIEU OF A PERFORMANCE.

All Weekly or Casual Employees intended to be employed in a performance for which the rehearsal is held, including Conductor
. Leader, Leaders, and Principals.

Wpm g
£ s d. £ s d
(1) In grand opora, and other work comprised in sub-clause {A) of this clause— i
{i) Commencing before 3 p.m. not to exceed two hours . . 09 0 09 0
(ii) Commencing before 3 p.m. not to oxcoed three hours .. .- .. 013 6 013 6
(iii) Commencing at or after 3 p.m. not to oxcoed two hours .. 011 3 011 3
(iv) Commencing at or after 3 p.m. not to exceed three hours . .. 01611 016 11
(P2} In any other work—
(i} Commencing before 3 p.m. not to oxceed two hours . . 0 7 8t 0 7 6%
{ii) Commencing before 3 p.m. not to exceed throe hours . .. 010 0% 010 of
(iiif) Commencing at or after 3 p.m. not to exceed two hours . .. 010 0f 010 o0f
(iv) Commencing at or after 3 p.m. not to exceed three hours - .. 015 0f 015 of

(e3) In the case of weckly employces the forcgoing rates prescribed in this sub-clause are extra rates to be paid in addition
to the ratos prescribed for the week’s work.

Other Employees.

(p4) Pianist employed only for rehcarsals with company or artists in grand opera or any
other work comprised in sub-clause (A) hereof—

CA wpgr
£ s d. £ s d.
(i) Wookly employee for 36 hours in o wook, oxcluding Sunday 6 5 0 6 6 0
(ii) Weekly employee for each hour over 36 in the week .. .. .. 0 53 5 extra 0 5 5 extra
(iii) Casual employee for each hour on a week day, with a minimum payment as
for three hours .. .. .. .. . .. 0 4 6 0 4 6
(5) Pianist employed only for rchearsals with company or artists in any general
theatrical or other work comprised in sub-clause (B) hereof—
(i) Woekly employee for 36 hours in a weok, excluding Sunday . . 600 6 1 0
(ii) Weekly employee for each hour over 36 in the week . .. .. 0 4 6 0 4 6
(iii) Casual employee for each hour on a week day with minimum payment as
for three hours . .. .. .. . L0041 0 4 1

(Q) ApprrioN To PRESORIBED RATES FOR PERFORMING OUTSIpE ORCHESTRA Pit oR WeLn.
Weekly or Casual Employees.

WA «p
. £ s d. £ s d.
(Q1) Where an orchestra is required to perform on the stage in view of the audience—
For each musician—per performance . .. . ..
(Q2) Where a musician is required to play in view of the audience either solo or as one
of a duet, trio, or otherwise than in the ordinary way as part of a complete orchestra—
For such musician—per performance o . - . .. 0 3 Ofextra 0 3 Ofextra

0 2 O6textra 0 2 6textra

(R) AppiTiON To PrESCRIBED RATES WHERE EMPLOYEE SurpLiEs Music.
Weekly Employees.

w AL «pr
£ s d. £ s d.
(r1) Employee required to supply music s T e .. . .. .0 10 6textra 0 10 6textra

Casual Employees.

(r2) Employee so required—per performance 0 3 6textra ¢ 3 6fextra

(r3) For any performance commencing at 11 p.m. or after and oxtending beyond 12 midnight employees shall,
notwithstanding anything hereinbefore contained, be paid at double rates, but in respect of such performance clause 11 hercof
shall not apply.

(s) HigHer DuTiEes,

If a musician engaged to do certain work is required to do in lieu thereof other work for which a higher rate is prescribed,
he shall be paid for such other work at the higher rato with a minimum payment as for one performance or as for three hours
on each occasion on which he is so required.

(1) Lower RATES MAY BE AGREED TO.

Where the Federal or State Executive of the Musicians Union of Australia agrees with any employer that for special
reasons lower rates should be accepted by an employee, rates may be agreed upon between the said Union and Employer.

A written copy of any such agreement, signed by the Secretary of the Union and the Employer concerned, shall be lodged
with the Secretary for Labour within 7 days of the making thereof. .

Time oF PAYMENT.

3. {a) In theatres and similar places all moneys payable under this Determination to a weekly or intormittent weekly
employee shall be paid not later than the first interval on a Friday in cach week, but where it has been customary to pay
employees on Saturday, and not on Friday, such moneys shall be paid not later than the first interval on the Saturday night.

(b) If & weekly or intermittent weekly employes’s engagement be terminated, all moneys due to him under this Determination
shall be paid within 48 hours of the termination.

{¢) All moneys due under this Determination o a casual employee shall be paid upon the completion of the work for which he
is engaged.
No Depucrioy ror MeaLs SUPPLIED.
4. No deduction from any of the payments herein prescribed shall be made for meals gupplied by an employer to an
employee,
ARRANGING BaND PaRTs, ETC.

5. The payments prescribed by this Determination do mot include any sums to be paid to a conductor leader or leader, or
any other employee for arranging band parts, or doing any orchestration.

t If employed for any performance or rehearsal under sub-clauses (3) or (B) 10 per cent. to be deducted.
t If employed for any performance or rehearsal under sub-clange (B) 10 per cent. {o be deducted.
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TERMINATION AND OTHER INCIDENTS OF EMPLOYMENT,

o 6. (@) Where an employee is not expressly engaged as a casual employee, he shall be deemed to be engaged as a weekly
employee or an intermittent weckly employee (as the case may be).

() A casual employee may at any time enter into an agreement with his employer to become a weekly employee, but
such agreement shall not affect any casual rates payable by the employer to the employee before such agreement is entered into
unless it is entered into within three days of the beginning of his employment as a casual employee, in which case he shall be
deemed to have been a weekly employee from such beginning.

(¢) Where an employee is required by -an employer to go on tour he shall be deemed to be in the employment of the
employer at least from the time at-which he -begins to travel on the tour and to remain in such employment at least until he
finishes'travelling on his return' from-the tour, unless in the meantime the employment has been determined legally for malingering,
inefficiency, neglect of duty, or misconduct.

(d) The weekly wage prescribed by this Determination shall be paid to each weckly employee or intermittent weekly
employee who is recady and willing ‘to perform the work provided for by the Determination during any week whether he is
required to perform such work or not, and ‘this provision is to apply to all engagements whether for open-air performances or
otherwise,

(e} An employee to become entitled to the wage prescribed for a weekly employee or for an intermittent weekly employee
is to perform such of the work provided for as the employer shall from time to time require on the days and during the hours
usually worked by the class of employee affected.

(f) A weekly employee or intermittent weekly employee shall be engaged and paid as for at least one week.

(g) The employment of a weekly employee or of an intermittent weekly employee is to be terminated on either side only by
a week’s notice, cither given in writing or plainly posted up on the call board or other place seen by the employees in the
ordinary. course of their employment, which notice may he given at any time during the week at or before the beginning of work on
a day, to.expire at the end of the sixih calendar day succeeding such day, or if the sixth day be a Sunday, of the fifth day,
and the employee shall only be entitled to .payment pro rafa for the time vp to the expiration of the notice.

(h) Where the period of employment-of a weekly employce or of an intermittent weekly employee (as the case may be)
includes in addition to one or more complete weeks, a part of a week, the weekly ¢mployee shall be paid for each whole or
fraction of a calendar day included in the part of a week one-sixth of his prescribed weekly wage, and the intermittent weekly
employee shall be paid as a casual employee for'any work done by him during such part of a weck.

(i) Where an employee is engaged as a weekly employec for any fixed number of performances per week, the engagement
sball .not bealtered to a weekly engagement for which a less sum is prescribed, except on a week’s notice to the employee,

(j) Nothing in this Determination shall affect any legal right to dismiss without notice any cmployee whether on tour or
not for malingering, inefficiency, neglect of duty or misconduct, and in the case of such dismissal wages and other moneys or
allowances due under this Determination shall be payable for the employment up to but not after the time of dismissal.

(k) Notwithstanding anything contained,in this Determination, an employer may in the cass of any weekly employee
deduct payment of wages on any day on which an employee cannot be usefully employcd because of—
(i) Any strike.
(ii) Any breaskdown of machinery.
(iii) Any stoppage of work unavoidable by the employer other than a stoppage due to weather.
Provided that his sub-clause-shall not affect the operation of clause 11 hereof—

(1) Except so far as circus employces are expressly referred to in this LDetermination their working conditions of
-employment shall be those now existing in respect of musicians employed in circuses.

X DURATION, ETC., OF PERFORMANCES.
7. {a) Except as otherwise provided in this Determination, the duration of perfoimances (with intervals included), so far
as covered by the rates of pay prescribed in clause 2, shall not exceed the following times respectively :—
(i) In picture shows, two and three-quarter consccutive hours.
{ii) In,circus entertainments, three and one-half hours. ’ '
(iii} In general theatrical entertainments, three consecutive hours.

iv) In skating rinks and other places included in sub-clause (3) of clause 2 and in dancing halls, three consecutive
g p g
hours. ’

Provided that if during.a performance in talking picture shows the employees are not required to perform for more than
two hours in the aggregate, they may be required to work over a spread of three and one-quarter hours.

() Where a performance extends-in duration to two and one-quarter hours without finishing, an interval of at least ten
minutes shall be then allowed, unless it has Leen previously allowed during the performance, and in either case such interval shall
be regarded as time worked,

(¢} A performance shall be deemed to have started at the time notified by the employer to the employees as the starting
time, or if no such time bo notified to have started at the time advertised for starting the performance, but in either case if
all the members of the orchestra are not present and ready to start at such time, the performance shall be deemed to start
only when the orchestra actually starts playing.

(d) The provisions of this clause apply to all employees whether casual or not unlesa the contrary intention appears.

DURATION, .ETC., OF REHEARSALS.

‘8. (¢) The duration.of rehearsals so far as covered by the rates of pay prescribed in clause 2 shall not exceed two hours
where the engagement is for a rehearsal not to exceed two hours nor more than three hours in other cases.

() Except as otherwise provided herein the said hours shall be consecutive.

(¢} If a rchearsal having been begun before 1.p.m. will not be completed by that time, and the musicians engaged therein
have previously asked or do then ask that it be adjourned for some specified time not exceeding one hour for luncheon, it shall
be adjourned for not less than the specified time and not longer than one hour, but the time of such adjournment shall not
for any purpose be counted-as time worked by the musicians, and the work done after the adjournment shall for the purpose
of payment be trented as if done continuously with that done before the adjournment.

(d) If the actors engaged in a rehearsal with musicians refuse to proceed therewith without an adjournment for luncheon
and such adjournment be granted, the time of such adjournment not exceeding one hour to be between noon and 2 p.m., shall
not for any purpose be counted as time worked by the musicians, and’ the work done after the adjournment shall be treated
for the purposo of payment as if done continuously with that done before the adjournment.

(¢) Where a rehearsal extends in duration to two and a quarter hours without finishing, an interval of at least ten
minutes. shall be then allowed unless it has been previously allowed ‘during the rchearsal not sooner than one hour after the
* starting time, and in cither case such interval'shall: be .regarded as time worked.

(f) A rehearsal shall be deemed to have started at the time notified by the employer as the starting time, but if all
the members of the orchestra are not present and ready to start at such time, the rehearsal shall be deemed to start only
when the orchestra actually starts playing.

(g) If an employer requires the orchestra engaged in a matinee performance of a production or any member or members
of such orchestra to play over any part or parts of the production for the.purpose of rectifying or rearranging any part ofsthe
score or performance of the production, the musicians so employed shall, if not kept more than one hour for such purpose,
only be entitled to overtime payment as prescribed in clause 10 and not to payment as for a rehearsal.
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(k) The ordinary range of hours:within which rehearsals are to-be held shall be. as follows :—
(i) From 10 a.m. to 4 p.m. if held with the actors.
(ii) From 9 a.m. to 3 p.m. if held for a continuous picture show or a picture show giving two performances a day.
(iii) From 3 p.m. to 11 p.m. if the engagement be for a rchearsal commencing at or after 3 p.m.
(iv) From 10 a.m. to 3 p.m. except as otherwise provided_herein.

. (i) Rehearsals beginning at 9 a.m. for continuous picture shows.or picture shows giving two performances a day shall be
held in the place where the musician is usually employed or in a place within half a mile thereof, and in the latter case the
cost of transferring the double bass and the drums shall be borne by the employer.

(4) The provisions of this clause apply to all employees whether casual or not unless the contrary intention appears.

ABSENCE .FROM Durty, -

9. (a) Any weokly-employee absent from duty shall lose pay proportionate to the time of such absence unless he pr;duces
or forwards to his employer within 24.hours of the commencement of such absence evidence satisfactory-to-the employer that:the
absence was reasonable because of either— v

(i) any illness of himself due neither to his own default nor to accident arising otherwise than out of and in the
course of his employment;

(i) any bodily injury to himself caused by accident arising-out.of'and in the course of his,employment.

(b) The deduction of pay for absence from a night performance or from a performance, period of work, or rehearsal made
part of the week’s work for which a rate for the week is prescribed shall be proportionate to that rate and the deduction for
absence from a performance or a rehearsal not part of a week’s work, shall be proportionate to the rate prescribed for that
performance or rehearsal. -

(c) This clause shall not affect any right of the employer to determine the employment in. accordance with clause 6 of
this Determination. R

OVERTIME I’AY AND ALLOWANCES.}

10. (a) Except as otherwise provided in this Determination, any time worked over or outside the. prescribed time limit or
range of any performance, period of work, rehearsal, or other work or.after a break in working,. time prescribed to be, worked
consecutively or continuousty shall be paid for at the rate of 1s. 3d. for each fifteen winutes or portion thereof, up, to midnight
and 2s. 6d. for each fifteen minutes or portion thercof after midnight.

Provided that in the case of rehearsals commencing before 3 p.m. not to exceed two hours, the payment for any time
up to one hour worked over the said two hours shall be at the.rate, of, 1s. instead of \the said 1s. 3d.

(b) When the time limit of any performance, period of work, or rehearsal is exceeded by less than five minutes, such excess
shall not be counted as overtime worked, but if it is exceeded by five. minutes or more sub-clause {a} shall apply in respect of
the whole of such excess.

{c) No overtime shall be .payable in respect, of the first night of a production which is within sub-clause: (B) of clause
2, and which continues to be produced at the same theatre for at least six nights, but an.alteration in items of a production
shall not be regarded as making the first performance of such alteration a first night within this sub-clause.

{d) All time to te paid for under this clause or as overtime under any other part of this Determination,shall be computed
weekly in the aggregate.

(¢) Where a casnal employee within sub-clause (&) of clause 2 is employed for a performance exceeding four hours, st'lch
employee shall, unless meals are provided be paid not less than 3s. 6d. for refreshment expenses in addition to the other payments
prescribed by this Determination. D

(f) If any employee mentioned in sub.clause (H) of clause 2 is detained at the place of employment by the employer or
his representative after 11.30 p.m. and if so detained until too late to travel by the last tram, train, or vehicle to his or her
home, the employer shall provide proper conveyance for the-cmployee so detained, if a female to her home, or if a male to his
home if such home is more than a mile from the place of employment. .

(7) The provisions of this clause apply to all employees whether casual or not unless the contrary ‘intention appears.

SuNpays AND PubLic Horipays.t

11. (@) For any work done on a Sunday paywent shall be made at.least as follows.—

(i} To weekly and intermittent weekly employees in addition to their prescribed pay.for the rest of the: week~—

{¢) For -performing otherwise than at & rchearsal, 12s. per hour; with a minimum payment as for-two and
three quarter hours in picture theatres and three hours elsewhere.
Provided that this provision for a minimum payment does not apply to work continued from
Saturday over midnight into Sunday and that work continued from Sunday over midnight into
Monday shall for the purpose of this.subclause be deemed all to be done on the Sunday.
(b) For each rehearsal double the appropriate rates prescribed for work on ordinary days.

(ii) To-casual employees double the appropriate rates prescribed for. work. on ordinary days.

(b} For any work done on Good ¥riday, Christmas Day, and Labour Day, payment shall be made at least as follows :—

(i) To weekly employees in addition to their appropriate rates prescribed elsewhere herein, if the work be included in

- the week’s work or be covered by the prescribed weekly rate one-sixth of the appropriate weekly rate prescribed
in clause 2, and if the work be any performance.not go included double the ordinary.rate.prescribed in clause 2
for a performance not so included. .

(ii) To intermittent weekly employees in addition to their appropriate rates prescribed elsewhere herein a further
payment ascertained by dividing the appropriate rate prescribed in clause 2 by the number of the performances
such rate covers.

(ili) To casual employees double the appropriate rates prescribed for work on ordinary days.

(¢) For any work done on other holidays payment shall be made at least as,follows :—.

(i) To weekly employees in addition to their appropriate rates prescribed elsewhere herein, if the work be included in
the week’s work or be covered by the prescribed weekly rate, one-twelfth of the appropriate weekly rate
prescribed in clause 2 and if the work be any performance not so included one and a half times.the ordinary
rate prescribed in clause 2 for a performance not go included. .

(if) To intermittent weekly employees in addition to their appropriate rates prescribed clsewhere herein a further
payment ascertained by dividing the appropriate rate prescribed in clavse: 2 by twice the number of the
performances such rate covers.

(iii) To casual employees one and one-half times.the appropriate.rates, prescribed for work on ordinary, days.

The said other holidays are the days observed as New Year’s Day, Australia Day, Easter Monday, Anzac Day; King’s
Birthday, Boxing Day, and all other days regarded and observed as holidays throughout the State; but where any of the
holidays named are observed on different days in different parts of, the State, employees shall only be entitled to extra payment
from the one employer for work on one of such days in each year.

(cc) Where any of the days specified as holidays in sub-clause (b) or (c) of this clause fallsion a Sunday and in consequence
a holiday is generally observed on an ordinary week day which would not otherwise be kept as a holiday, work done on such
ordinary week day'shall be deemed to be done on one of the days to which the said sub-clause (c) applies and shall be paid-for
accordingly.

t If work {3 in connexfon with any performance or rehearsal under sub-clauses (4) or (B) 10 per cent. to be deducted.
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(d) Where a weekly employee is employed as such in one or more performances or periods of work on one of the aforesaid
holidays at least one performance or period of three hours’ work (as the case may be) shall be deemed to be a performance or
period included in his week’s work, and therefore not an additional or extra performance for which a lower rate is prescribed.
’ Provided that-—

(i) If a night performance or period of three hours occur, it shall be deemed to be the one so included.

(ii) If the week’s work consist of twelve performances or twelve periods of three hours or the equivalent thereof, two
performances or two such periods, inclusive of the night performance or period of work (if any), shall if occurring
on the holiday be deemed to be so included.

(iii) Except as aforesaid none of the said performances shall be deemed to be so included unless the employer so
chooses,

(¢} In the case of weekly employees (not including iniermittent weekly employees) if by reason of any of the aforesaid
holidays being a holiday no work is donc thereon the prescribed weekly wage shall nevertheless be paid, and such holiday shall
be treated for the purpose of sub-clause (a) of clause £ as if one of the seven performances provided for in that sub-clause had
occurred thereon, and for the purpose of the rest of the said clause 2 where 6, 12, 18, or 24 performances are provided for
shall be treated as if one-sixth respectively of the number of performances so provided for had occurred thereon, and where no
number of performances is provided for shall be treated as if one-sixth of the ordinary amount of work provided for as covered
by the weekly wage had been done thereon. ' .

(f) If an employee is required by his employer to travel on a Sunday he shall, unless he is paid in pursuance of this
clause for working on the said Sunday, be paid 7s. 6d. therefor.

TRAVELLING.

12. (a) For all work by an employee to be done outside a 30-mile radius of the city or town where the engagement with
him is mads, he shall be provided with first class return boat or train accommodation.

(b) Employees when travelling by train at night shall be provided with sleeping accommodation, or if such sleeping

accommodation is not provided, shall be paid the sum which is charged to the public by the Railway Department for such
sleeping accommodation.

(¢) In addition to the rates of pay prescribed by this Determination employees shall be allowed
10s. for each day, including Sunday, such allowance to start upon the first day upon which
the employee commences travelling and to continue until the day upon which he ceases travelling : | If travelling is in connexion
Provided that— with any work comprised
(i) Where the part spent in travelling of the commencing day and the part so spent of in sub-clauses (a) or (B)
the ceasing day are together not more than 24 hours, 10s. shall be paid for the whole of clause 2, 10 per cent.
combination of such parts; where they are more than 24, but not more than 36 to be deducted.
ho;:;s, 15s. shall be paid; and where they are more than 36 hours 20s, shall be
paid,
(ii) Where the employee commences and returns from s trip on the same day, 10s. shall
be paid in respect of that day.

{cc) (1) Where an employer engages beforehand with an employee to employ him throughout a continuous period of at
least thirteen weeks in one city or town only, and not with a view to the employee working on tour either there or elsewhere,

the employee shall be entitled to the allowance under sub-clause (c) hereof for only fourteen days in respect of his stay after
his arrival in the said city or town.

_(2) Where an employee not engaged with a view to his working on tour has been continuously employed by an employer in
one city or town for at least twelve continuous months, this clause 12 shall not apply to him in respect of his return to the
place of engagement.

(d) The employer shall transport or pay the reasonable cost of transporting the double bass or drums when they are to be
used for the purpose of the employment, ’

(¢) Where an employee is engaged otherwiso than as a weekly or intermittent weekly employee, and the ordinary fare for
return transit from the post offico of the city or town where he is engaged to the place of employment is more than 6d., the
employer shall pay the reasonable cost of such return transit.

(f) Where a suggestion is made by or for an employer or proposed employer to & person that the latter will be employed
by the former in a certain place if he presents himself there, and such person does so present himself and is employed there,
such employee shall receive from the employer all provisions, allowances and payments which would be due under this clause 12
to an employee who is situated in the place where such, person is when the suggestion is made and who is definitely engaged
by the employer to go from that place and work in the place where such person so presents himself and is employed.

SuPPLY OF UNIFORMS.

13. Where an employee is required to wear special uniform other than evening dress, such uniform shall be supplied by the
employer and must be clean and in good condition, and the cost of renovation and similar costs must be paid by the employer.

ACCOMMODATION.
14. (a) The employer shall provide reasonable accommodation, including lavatories, for employees,
(b) There shall be a proper entrance to and exit from the orchestra,

TiMe-Books To BE KEPT, ETC.

15. (a) The employer shall keep a Lime-iyoo!( or time-sheet, properly posted in ink, showing the names of and times worked
by, each employee, and the wages paid to each ‘employee from week to week.

(b) The time-book or time-sheet, with all the entries therein shall, on demand be produced by the employer for inspection
at the place where it is kept, at any time between the hours of 10 a.m. and 1 p.m. during any day except pay day, to an
-official of the Musicians Union of Australia, who has been authorized in writing to inspect the same by the general secretary or
_secretary of the State branch of the said Union.

(c) One clear day’s notice shall be given to the employer of any intended inspection.

(d) No aunthority to inspect shall be given by the said Union unless the general secretary or State branch secretary has good
reason to suspect that a breach of the Determination has been committed by the employer, whose time-book or time-sheet is to
be inspected.

Sus-CoxNTRACT, ETC.

16. {(a) If work of any of the kinds covered by this Determination is done by an employee or arranged to be so done
in the interest in any way of an employer, this Determination shall apply to such work, employee or employer, notwithstandin,
that the employer causes or permits such work to be done for, or through or by means of a contractor or other person, an
the employer and cmployee shall have the same rights and obligations to each other as if they were in respect of such work
directly employer and employee.
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DEFINITIONS.
17. “ Weekly employeo ™ means an employeo engaged by tho week.
¢ Intermittent weekly employee *’ means an employce engaged for performances on all the nights being less than six in the
week on which the theatre or place of amusement is regularly opened, and for performances on other stated days or nights in
cach week as may-be agreed upon between the employer and the employee.

“ Casual employce > means an employee engaged otherwise than by the week or than as an intermittent weekly employee.

** Orchestra >’ means an orchestra of three or more players.

** Conductor Leader’ means the member of an orchestra who plays and directs the orchestra.

- Leader 7" is the first or prineipal violin in en orchestra where there is a conductor.

* Principal.”  For the purpose of section (a) of clause 2 of this Determination shall mean and include the first of a group
of instrumentalists playing one clags of instrument or the player of an instrument of which only one is used in the orchestra.

PERIODICAL ADJUSTMENT OF WAGES.

13. Such of the wages rates set out in clause 2 as were based on original amounts sct out in the table as shown in clause
19, and a basic wage of 9ls. are based upon the following basic wage rates, and, pursnant to the provisions of section 21 of the
Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted as preseribed by clause
19.

Basic Wage.
Place. Nm{a;:"m” LoadIng Total Basie Index Number
’ (Adjustable) (Constant), Wage. Set, Assigned.
£ s d. 8. d. £ s d.
Vietoria .. . .. .. - - - 5 10 6 0 57 0 Sydney,

Melbourne,
Brisbane,
Adelaide,
Hobart
{weighted
average)

ADJIUSTMENT or Basic WAGE,

19. {¢) For the purposes of thix Determination, the expression  Commonwealth Statistician’s *all items * retail price index
numbers ’ or any like expression micans the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printev or to be signed by or on behalf
of the Commonwenlth Statistician,

() Until the beginning of the first pay period to commence in May, 1947, the amounts of the basic wage shall be as
prescribed in clause 18 .

(¢) During each future successive period beginning with the first pay period to commence in a May, an August, n November,
or a February, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician's *all items’ retail price index number by the factor -087 taken to onc place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number
reach -5 or more the basic wage shall be taken to the next higher shilling.

TABLE.
ORIGINAL INDEX NUMBER Diviston, 1130-1141 (NEBDs Basic Wage 91s.).

Scale of Rates and of Additiony or Deductions.

Original Amounts.

Column 1. ' Column 2, Column 3. Column 4, Column 5. Column 6.
£ s odl l £ s d £ s d £ s d - £ s d £ s d
3 9 6 216 0 2 0 ¢
411 o 312 6 and 213 6 and 116
and over and 21¢ 0 2 30
315 0
By adding or sub- | By adding or sub- [ By adding or sub- | By adding or sub- | By adding or sub- | By adding or sub-
tracting the tracting § of tracting § of tracting 4 of tracting § of tracting 3 of
amount of the in- the amount of the amount of the amount of the amount of the amount of the
crease or decrease variation re- the variation the variation the variation variation result-
in the needs sultant in column resultant in resultant in resultant in ant in column 1
bagic wage 1 column 1 column 1 column I

A. V. BARXNS, J.P,, Chairman.

J. W. RYAN, Secretary.
Melb(’)ume, 7th Masch, 1947,

By Authority: J. J. GOURLEY, Government Printer, Melbourne,
No. 267.—3384/47.—2
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Factories and Shops Acts.
DETERMINATION OF THE BRICKLAYERS BOARD.

Note.—(1) This Determination applies to the whole of the State of Victoria.

(2) On the 7th July, 1926, the power to determine the lowest prices or rates which may be paid to any persons employed
laying or fixing faience or majolica on floors, walls, or ceilings, was taken from the Tilelayers Board and conferred exclusively on
the Bricklayers Board.

]N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to “ determine the lowest prices
or rates which may be paid to any person or persons or classes of persons (other than labourers) wheresoever employed in the
process, trade or business of a bricklayer,” has made the following Determination, namely :—

(i) That as from the operative date as prescribed in paragraph (ii) hereof, the last previous Determination of this
Board shall be reveked and replaced by this Determination.

(ii) (a) Part I. hereof shall operate from the beginning of the first pay peried to commence on or after the 12th April,
1947, and shall continue in force whilst the Building 'Trades of Victoria Award of the Commonwealth Court of
Conciliation and Arbitration remains in force.

1f and when the provisiuns of this Pact ceass to apply by virtue of the limitation prescribed in the previous
paragraph, all employees covered by the said provisions will automatically be subject to the provisions of Part II.
hereof. .
(b) Part 1I. and Part IIL hereof shall operate from the beginning of the first pay period to commence on or after
the 12th April, 1047.

PART L

1. This Part applies only In respect of the employment of persons on the construction renovation repair alteration or demolition of
buildings performed on the site thereof, and in particular it shall have no application— :

(1) to employment by an employer in any industry where the work performed by the employee [s subsidiary or auxiliary.
to the chiet and principal purpose and business of such industry ; or

(i1) to employment in workshops.

2. * WagEs.
(a) Apprentices.—PER WEER oF 44 Hougrs. Improvers.—PER WEER or 44 Hours.
Total
Weekly | War Ti Total
ok | | el ol Do
s d. s d. s d. & d. s @ 8. d.
lst year .. .. . 28 9 1 0 20 9 18t six months .. .. 24 0 1 0 25 0
2nd year .. .. . 43 9 1 8 5 3 2nd six months .. .- 34 9 1 6 36 3
3rd year .. .. e 70 6 2 6 73 0 2nd year .. .. .. 50 3 20 52 3
4th year .. .. .. 9 0 3 0 82 0 3rd year . .. . 81 6 3 0 8t 6
5th year . .e . 98 6 3 6 102 0 4th year .. . .. 1104 9 4 0 108 ¢
5th year . .oopi21 3 4 6 1125 9
ProPORTION (1IN ANY DPLacr) . PROPORTION (IN ANY PLacE).

Une apprentice to every chree brickluyers or fraction theceuf One improver to every four bricklayers or fraction thercof
receiving not less than the minimum wage of 165s. 0d. per week | receiving not less than the minimum wage of 165s. 01. per week
of 44 hours. of 44 hours. R

An amended indenture of apprenticeship was approved on
7th September, 1940.

No. 268,—3901/47.
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() . Other Employecs.—PER WEER oF 44 HouUrs,

—_— Per Week. Per Hour,

.

s d. & d
(1) Foreman bricklayer in charge of three or more employees (Seo clause 21)
(2) Bricklayers employed in the construction of, and/or repairs to gas retorts for the manufacture of gas,
or retorts used in tho manufacture and/or refining of oil from shale or coal—
(a) Where the temperature does not oxceed 120° Fahrenheit .. . .. .. .. 189 1 4 3%/,
(6) Where the temperature exceeds 120° Fahrenheit .. . 204 8 4 7%,

(3) Bricklayers employed on old firework and/or repairs to boilers, bukers’ 0\:(';08, fun;;wes, and all work
pertaining thereto—

{a) Where the temperature does not exceed 120° Fahrenheit .. .. .. .. .. 189 1 4 38/,
(6) Where the temperature exceeds 120° Fahrenheit .. . . .. .. ..l 204 8 4 7%,
(4} Bricklayers employed on all new firework, construction of stills, towers, and acid resisting brickwork,
and all work pertaining thereto other than repairs to same .. . .. .. .. 172 3113/,
(5} Bricklayers employed on repair work to acid furnaces, acid stills, acid towers, and all other acid resisting
brickwork .. .. . . .. . .. .. .. .. .o 204 8 4 7%,
(6) Bricklayers laying glass bricks . .. .. .. .. .. .. . 165 0 3 9
(7} Bricklayers engaged below ground level (in underpinning the foundation of an adjoining building) .. [ 170 4 310 &/,
(8) All other bricklayers .. .. .. o . .. . .. .. .. 165 0 39
(9) Persons employed laying or fixing faience or mujolica on floors, walls, or ceilings .. .. .. 1656 0 39

Bricklayers employed building chimney stacks shall be paid-—
Over 50 feet to 100 feet, 1s. 03d. per day extra.
And for every additional 50 feet or fraction thereof, ls. 03d. per day extra.

* NOTE.—Sectlon 151 Act 3677 reads as follows :—* When in any Determination a Wages Board has fixed a wages rate only
for wholly or partly preparing or manufacturing either inside or outside a factory, any articles or for doing any work, then. it shall
not be lawful for any person to pay or authorize or permit to be pald therefor any plecework prices, and the receipt or acceptance of
any plecework prices shall not be deemed to be payment or part payment of any such wages.”

DirTy WORK.

3. Bricklayers employed at work as described in clause 2 (b), classifications (2), (3), (5), and (7), which is of an unusually dirty
nature ghall be allowed 10 minutes as washing time on completion of each day’s work. :

WorkiNg 1N ExcessiveE Hear.

4. When o bricklayer in the last two hours of his day’s work is working in artificial heat exceeding 120° Fah. he shall
be allowed ten minutes of working time in which to cool off,

ours.

5. The ordinary hours shall be 44 per week to be worked in five or five and a hulf days, the daily hours being
respectively 8 hours 48 minutes Monday to Friday inclusive or 8 hours Monday to Friday inclusive und 4 houri on Saturday
between the hours of 7.30 a.m. and 5.30 p.m. Monduy to Friday inclusive and 7.30 a.m. to 12 noon on Suturday. The lunch
break shall not be less than 42 minutes.

OVERTIME.

6. (a) Persons employed on sewerage work, drainage work, or underground wotk not conuected with building construciion,
shall be paid:—
For work done in excess of 44 hours in any weeck .. . .. .. .. .. Time and a half.
(b) Persons employed on any other work shall be paid :—
For work done within the hours fixed as the time of beginning and ending work—
(i) In excess of 4 hours on the day on which the half-holiday is usually observed and 8 hours

on the other working days of the week .. . .. .. o .. Time and & half.
(ii) In excess of 44 hours in any weock . . . . e .. Time and a half.
For work done on the weekly hali-holiday after 12 noon .. .. . .. .. Double time.
For work done on the other working days of the week—
Between the time of ending work as prescribed in clause 5 and 8 pm. .. . .. Time and a half.
Between 8 p.m. and midnight . . . - - o .. Double time,
Between midnight und the time of commencing work as prescribed in clause 5 .. Double time.

Provided that where an employee commences work at or beforc midnight and continues such work after the usual time for
commencing work on the ensuing day, he shall be entitled to be paid at the rate of double time until the completion of such
period of continuous work,

IRCLEMENT WEATHER.

7. Each employee shail be paid an allowance at ordinary rates for time lost through inclement weather, subject to the
following conditions :—
(i) That such aliowance shall not exceed the equivalent of eight hours’ pay in any one week,

(ii) That weathor shall not be regarded as inclement for the purposes of this clause unless tho employer or his
representative on the job, and n representative of the men on such job, agree that it shall be so reguirded.
Hailing such agreement weather shall not he regarded as inclement and work shall continue,

(iii) Any intermission of work owing to inclement weather so rogarded as ufuresaid shull immediately cense and work
shall be immediately resumed on the employer or his representative calling for a resumption of work.

(iv) An employes shall not be entitled to payment as provided for in this clause, unless he remaing on the job until a
decision to cease work for the day hus been made by agreement between the employer or his representative
and a 1epresentative of the men. .

(v) The intermisgion of work by employees who would be exposed to or working in inclement wenther so regarded in
accordance with this clause shall not be a ground for intermission of work in places where employees are not so
exposed to or are not called upon to work in such inclement weather.




Victoria (GGazette 2797 - No. 268.—June 2, 1947

ALLowaNCE [N Resprcr oF Excess Fare3 avo Teavewuine Time.

8.(a) Tne following payments shall be made in lien of fares and travelling time within the radii named using G.P.O.,
Melbourne (cr. Bourke and Elizabeth streets) or the principal post offices at Ballarat, Bendign, and Ceelong as centres :—
d.

s d
Up to and including 12 miles .. . .. . . .« 2 0 per day
Over 12 miles and including 20 miles .. . .e . .. ‘2 & per day
Over 20 miles and including 30 miles . 3 0 per day

These allowances shall not ke payable if the employer provides or offers to provide transport free of charge, n which case
1s. 4d. per day travelling allowance shall be paid. .

. {b) Where fares are uecessarily incurred on distant jobs, ae defined in clause 9 (a) of this Part or on work performed
outside the rodii named in sub.clause’ a) hereof the provisions of that sub-clause shall apply except that the local Post Office
shall be the centre.

ALLOWANCES 1N REspmer oF Distant Joss,

9. (a) When distance and/or travelling facilities reisonably prevent an employee going and returninz ech dav t» his
usual place of residence, suitable board and sleeping accommodation including stretcher and mattress for each employes shall be
provided. When work is situated away from suitable accommodation, the employer shall supply tents or huts with sleeping
accommodation therein including stretcher and mattress for each employee in addition to any allowance provided in this clause
the allowance to be made shall be—

s d.
For less than a full week . . . . .. .. 10 0 per day
For a full working week at the rate of .. . . .. .. 42 0 per week

(b) In lieu of the payments prescribed in clause 8 (a) of this Part an employee to whom sab-cliuse (a) applies shall be
poid travelling time (not exceeding ordinary working hours per day) at ordinary rates of pay, and, where ineurred, second-class
return fare, and 5s. to cover expenso of reaching his liome railway station and transport of tools if any cost necessary. Provided
that the return fare shall not be payable if the employee is dismissed for misconduct or is held incompetent within one week
of starting work or leaves within one month of engagement. Travelling time shall be calenlated as from Spencer-street and
Flinders-street Railway Stations or the home Central Railway Station (if residing in the country) to destination by rail or usual
travelling facilities.

(¢} 1f an employee elects to return to his home at the week end after threo months of continuous service and thereafter ab
three-monthly periods he shall be paid e second-class return fare (Victorian Railways only) on the pay day which immediately
follows the date on which ho rcturns to the job.

If the work upon which the employee is engaged will terninate in the ordinary course within a further 28 days after the
expiration of three montbs this sub-clause shall not apply.

ALLOWANCE 1N Rrspect ofF MEears. .

10. Where an emyloyee is required to work overtime in excess of one hour and has not been given notice of same on
the previous working day, he shall be allowed an amount of 2s. 61 for a mewl. When working ovortime foe two hours or more,
employees shall be allowed to take, without deduction of pay, 20 minutes for erib imme.liately after the ordinary ceasing time,
and thereafter 30 minutes for crib shall be allowed after each four hours of continuous work. Provided that where an employee
works overtime for two hours without taking the prescribed interval of 20 minutes, he shall be deomed to have worked two and
one-third hours.

Worgk oN SuNpavs anp Pusric HoLipays.

11. Double time shall be paid for work performed on Sundays, Now Year’s Day, Australia Day, Labour Day, Good Friday,
Easter Monday, Anzac Day, King's Birthday, Mclbourne Cup Day, Christmas Day, and Boxing Day.

Exoess or HoURs.

12. An employee who has worked continuously (excopt for meal intervals) for 20 hors, shall hawe a break of at least
twelve hours before again starting work.

Resr Pavuse.

13. (a) There shall be a rest period of ten minutes from the time of ceasing to the time of resuming work between the
hours of 9.30 a.m. and 11 a.m. without deduction of pay.

(b) The employer shall provide facilities to enable tho employees to obtain an adejuate supply of boiling water at meal
times and rest periods.

ANNUAL LEAVE,

14. (a) Subject to the provisions of sub-clausesf(c) and (d) hercof, o period of fourteen consecutive days inclusive of
public holidays occurring during the period shall be all wed as leave annually to all employees after twelve months’ continuonus
service (less the period of annual leave) with an employer. Unless otherwise mutually agreed upon between an employer and the
employee concerned, in which casc the leave shall be given and taken within three months of becoming due, such leave shall be
given and teken in conjunction with the Christmas and New Year holidays.

(b) If after 88 hours’ continuous sorvice, excluding overtime, in any qualifying twelve-monthly period an employee leaves
his employment or his employment is terminated by the employer, tho employee shall be paid 1/13th of a week’s wage in respect
of cach completed 88 hours of continuous service in respoct of which leave has not been granted herountlor.

(¢} Where an employce absents himself from work during any qualifying perivd of service for any reason other than a
reason set out in sub-clause (d) hereof, the amount of leave or payment in lieu o which he would otherwise be entitled under
sub-clauses (a) und (b) hereof, shall be reduced by 1/50th for each week or part thercof during which any such absence ooccurs.

{d) For the purpose of administering the provisions of this clause, service shall be deemed to be continuous notwithstanding
an employee’s absence from work for the following reasons:— ]
(i) Injury received during the course of employment and for which an employee receivod worker's compensation—up
to & maximum period of two months.
(ii) Any reason satisfactory to the employer or, in event of dispute, the Wages Board.
(iii) Where called up for military service up to three mounths in any qualifying. period,

(e} Each employee befare going on leave shall bo paid in advance the wage which would ordinarily accrue to him during
the currency of the leave.

(f) Service before the 1st day of Ootober, 1945, shall be disregarded for the purpose of calculating annual leave.
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(9) Notwithstanding anything elsewhere contained in this Determination, an employer giving leave at the Christmas-New
Year period may, at his option either:—
(i) Stand off without pay during the period of leave any employce who has not then qualified for the full period; oc
(ii) Stand off for the period of leave any employce who has not then qualified for fourteen consecutive days’ leave
and pay him pro rata for the leave which he has thon qualified on the basis of 1/13th of a week’s wages in
respect of each® 88 hours’ consecutive service (exclusive of overtime) dturing his current qualifying twelve-monthly
period.
FirsT-A10 OUTFIT.
15. An cfficient first-aid outfit shull be supplied on all jobs where building permits are necessary.

TRANSPORT.

16. i an employee is required to work overtime or on a Sundwy or holiday (mentioned in cluuse 11) and no regular tmeans
of conveyance is avuilable the employer shall at the request of the cmployee provide suitable transport to convey him to the job or

to his residence as the case may be. If the employer fails to provide such transport he shall pay to the employee such reasonabie
amount as has been necessarily incurred by him.

Payment or Waans.

17. Wages, allowances, and other money due shall be paikl not later than the time of ceasing work on Thursday of each
working week, or otherwise by mutual arrangement.  On termination of employnient by the vmployer all wages ullowanves, and other
monies shall be paid at the time of dismissal. .

" InspEcrioN oF TiME SHEDT® AND Books.

18. The Sfecietary for Labour may authorize at any time (except pay day) or place, the inspection ofall wages sheets, time sheets
or other wages tecords by a person nominated by the Victorian Operative Bricklayers Society and approved by the Secretary for
Lsbour, provided that 24 hours’ notice of such inspection is given to the employor.

Toovs.
19, Bach omployer shall provide at the works u safe and suitable place for the tools of his employees,

SurLrER.

20. Fach employer shall provide suitable dressing accommodation with a dry floor, and including seating, on all jobs unless it
is impracticable to do so due to site conditions or building tegulations.  Where three or more men are employed, and the work is
estimated to last one week or more, a shelter shed based on six square feet per person with a minimum of 50 square feet, shall be
provided. Such shed shall be for the exclusive use of workmen and not used for the storage of building materials. ~

ForEMAN AND LeapiNe Haxo.

21. (@) Where three or more journcymen bricklayers are employed on any job one shall be a foreman and entitled to the
additional rate pirescribed in sub-clause {¢) of this clause.

(&) In addition to a foreman bricklayer, where the work under construction is performed by journeymen bricklayers working
in groups, or in the form of separate units, for every ten journcymen bricklaycers employed under a foreman (as defined in sub-clause

{a) hereof), at least one of such bricklayers shall be classified as a leading hand, and paid the additional rate prescribed in sub-clause
{c) of this clause.

(c) A foreman bricklayer or a leading hand shall be entitled to the following rate in addition to the ordinary rate prescribed
for the highest class of -work done¢ under his supervision as follows :—

Foreman bricklayer—

(i) In charge of three and not more than nine journeymen Lricklayers . . .. 4d. per hour
{(ii) In charge of ten or more journeymen bricklayers .. .. .. . .. 8d. per hour
Leading hand .. .. o o . .. .. 2}d. per hour

TERMINATION 0F JIMPLOYMENT.

22. One hour's notice of terminution of employment shall be given by cither employer or omployce or one hour’s pay shall be
paid or forfeited in licu thereof. Such hour shall be allowed the employee to gather, clean, pack, and transport his tools.

APPRENTICES AND IMPROVERS,
23. The provisions of clause 22 of this Part shall not apply to the e.aploym:nt of apprentices.

PART II

1. This Part applies in respect of the employment of all persons coming within the amblt of the Datermination, other than those
provided for in Part I, hereof.

2. * WagEs.

{a) Apprentices~—PER WEEK OF 44 Hougs. Improvers.—Prr WEEK or 44 HouUrs.
Total Total
—— Weekly | War Time [ Weekly B — Weekly | War Time | Weekly
Rate, Loading. Wage. Rate. Loading. Wage.
s d s. d s d. s d. s d s. d.
Ist yoar . .. .. 28 9 10 20 9 1st six months .. .. 24 0 1 0 25 0
2nd year .. .. . 43 9 1 6 45 3 | 2nd six months . .. 34 9 1 6 36 3
3rd year .. .. .. 70 6 2 6 73 0 2nd year . . .. 50 3 2 0 52 3
4th year .. .. . 79 0 3 0 82 0 | 3rd year . N .. 81 6 3 0 84 6
5th year .. . .. 98 6 3 6 102 0 4th year .. .. .o lod 9 4 0 108 9
5th year .. . .o h12r 3 4 6 125 9

ProroRrTION (IN ANY PLACE). PROPORTION (IN ANY PLACE).

One approentico to overy throe bricklayers or fraction thercof One improver Lo every four bricklayers or fraction thereof
recoiving not Juss than the minimum wage of 162s. 0d. per week | receiving not less than the minimum wago of 162s. 0d. per week
of 44 hours. of 44 hours.

An amended indenture of apprenticeship was approved on
7th Septomber, 1940.
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(5) Other Employees.—PER WEEEK OF 44 HoURS.

—_— Per Week. Per Hour.

(1) Foreman bricklayer in charge of threc or more employees (Sce clause 12)

{2) Bricklayers employed on sewerage work, drainage work, or underground work not connected with
building construction .. . .. .. .. . .. . . ..

(3) Bricklayors omployed in the construction of, and/or repairs to gas retorts for the manufacture of gas,
or retorts used in the manufacture and/or refining of oil from shale or coal— .

169 7 .| 3 10,

(a) Where the temperature does not exceed 120° Fahrenheit .. .. .. .. . 186 1 4 23
(b) Where the tcmperature exceeds 120° Fahrenheit .. .. . .. . .. 201 8 4 1
(4) Bricklayers employed on old firework and/or repairs to boilers, bakers’ ovens, furnaces, and all
- work pertaining thereto—
(2} Where the temperature does not exceed 120° Fahrenheit .. . .. .. .. 186 1 4 2%
(6) Where the temperature exceeds 120° Fahrenheit .. .. .. . .. .. 201 8 4 7
(5) Bricklayers employed on all new firework, construction of stills, towers, and acid resisting brickwork, and
all work pertaining thereto other than repairs to same .. .. .. .. . | 169 7 3 10}
(6) Bricklayers employed on repair work to acid furnaces, acid stills, acid towers, and all other acid resisting
brickwork .. .. . . .. .. o . . .. .. 201 8 4 7
(7) Bricklayers laying glass bricks .. .. . .. .. .. .. .| 162 0 3 8%y
(8) Bricklayers engaged below ground level (in underpinning the foundation of an adjoining building) .. | 167 4 3 9%,
(9) All other bricklayers .. .. .. .. .. . .. .. o i62 0 3 83/,
(10) Persons employed laying or fixing faience or majolica on floors, walls, or ceilings. . .. .| 182 0 3 8%/,

Bricklayers employed building chimney stacks shall be paid—
Over 50 feet to 100 feet, ls. 0§d. per day extra.
And for every additional 50 fect or fraction thereof, 1s. 03d. per day extra.

(c) Notwithstanding anything contained in clause 2 (b) of this Part any employee, within six months of his first employment
in any place whose employment is terminated by the employer for any cause, shall on such termination be entitled to be paid for
such work performed by him an additional amount at the rate of 3s. per week.

* NOTE.—Section 151 Act 3677 reads as follows :—¢ When in any Determination a Wages Board has fixed a wages rate only
for wholly or partly preparing or manufacturing elther inside or outside a factory, any articles or for doing any work, then It -shall
not be lawful for any person to pay or authorize or permit to be patd therefor any piecework prices, and the receipt or acceptance of
any plecework prices shall not be deemed to be payment or part payment of any such wages.”

DTy WoORR.

3. Bricklayers employed at work as described in clause 2 (b), classifications (2), (3), (4), (6), and (8), whioh is of an unusually
dirty nature shall be allowed 10 minutes as washing time on completion of each day’s work.

ALLOWANCES,

Fares.

4. (@) An amount of 3s. 6d. per week shall be made in lien of fares on all work performed within 12 miles of the Post Office
at the corner of Bourke and Tlizabeth streets, Melbourne, or the prinicipal Post Offices of the cities of Bullarat, Bendigo or Geelong.
When work is performed outside that area an employee shall bo paid all fares necessarily inourred in travelling to and from the job
to and from his residence.

When an employec is engaged to work at such a distance that he is unible to return to his residence the same night he shall
be paid, in addition to any other rates to which he is eatitled :—

(i) When the time occupierl on the job is less than a working week, 10s. per day, and when such time is in excess of a
working week, an allowance at the rate of £2 2s. per weck. The amounts prescribed hercin shall not be payable
if suitable board and lodging has been provided by the employer.

(i) The fares necessarily oxpended, in addition to travelling time at ordinary rates.

Sub-clauses (i) and (i) of this clause shall not apply to an emplayoo unless he notifies the employer or his representative of
his place of residence before being engaged.

Travelling.

(b) A travelling allowance of 1s. 4d. per day, as compensation for time lost in going to, and returning’from work, shall 'be paid
to ench employee for each day he attends for work on the job at which he is for the time being engaged.

Inclement Weather.

(¢) Each employee shall be paid an allowance at ordinary rates for time lost through inclement weather, not exceeding the
equivalent of eight hours’ pay in any one week. The question as to whether weather is inclement shall be a matter of agreement
between the employer, or his representative on the job, and a representative of the men o.n>such job. Aun employee shall not be
entitled to payment as provided in this sub-clause unless he remains on the job until a decision to cease work‘has been arrived at
between the representatives mentioued.

PaYMENT OF WAGES.
5. (1) All wages due shall be paid not later than Thursday in each week,
(b) An employer shall not keep more than one day's pay in hand.
(¢) Tf an employee leaves or is dismissed he shall be paid his wages on leaving or being dismissc;d, or paid by post or otherwise
within 24 hours thereafter. T wages are not paid within the time prescribed in this paragraph, the employee shall be deemed to

continue to be employed at ordinary rates until such wages are paid. .

(d) All other wages shall be paid during ordinary working hours,
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TiME oF BEGINNING AND EnpING WORK.

6. The times of beginning and ending work for persons (other than those employed on sewerage work, drainage work, or:
underground work not connected with building construction) shall be :—

(a) Within the following part of the city of Melbourne, namely, in Flinders-strect, Spencer-street, Victoria-street, and
Spring-street, and within the area enclosed by such streets :— -

Time of Beginning. Time of Ending.
8 a.m. -- .. .. 5 p.m. Monday to Friday inclusive.
8am .. .. . .. 12 noon on Saturday.
(b) All other places—
Time of Beginning, Time of Ending,
7.45 a.m. .. .- «. 615 pm. on each of five days in the week,
7.45 a.m. . .. .. 12 noon on the other working day of the week on which the half-holiday is

usually observed.

OVERTIME.

7. (a) Persons employed on sewerage work, drainage work, or underground wock not connected with building construction
sball be paid :—

For work done in excess of 44 hours in any week . .. . - .. Time and a half.

(b) Persons employed on any other work shall be paid :— R
For work done within the hours fixed as the time of beginning and ending work—
(i) In excess of 4 hours on the duy on which the half-holiduy is usnally observed and 8 hours

on the other working cays of the wook .. .. .. . . .. Time and a half.
(if) In excoss of 44 hours in any weck .. . .. . .. .. Time and a half.
For work done on the weekly half-holiday after 12 noon . . .. . .. Double time

For work done on the other working days of the week

Between the time of ending work as preseribed in olanse 6 and 8 pm.
Between 8 p.m. and midnight

.. Time und a half.
.. .. o .. .. ... Double time.
Between midnight and the time of commencing work as prescribol in clause 6 .. .. Double time

Provided that where an employoo commences work at or before midnight and continues such work after the usual time for
commencing work on the ensuing day, he shall be entitled to be paid at tho rate of double time until the completion of such
period of continuous work.

REST INTERVAL.

8. There shall be an interval of ten minutes at a time fixed by 'the employer between 9.30 a.m, and 10 a,m. for rest on each
day Monday to Friday inclusive in each week for each employee, such time to count as time workel.  Boiling wator for tea
shall be provided by the employer for the omployeo during such interval if the employee so desires,

FirsT-A1p OUTFIT.
9. An efficient first-aid outfit shall be supplied on all jobs where building permits are necessary.

TRANSPORT.

10. If an employee is required to work overtime or on a Sunday or holiday (mentioned in clause 16) and no regular means
of conveyance is available the employer shall at the request of the employee provide suitable transport to convey him to the job or
to his residence as the case may be. Tf the employer fails to provide such transport he shall pay to the employee such reasonable
amount as has been necessarily incurred by him.

TERMINATION OF EMPLOYMENT.

11. One hour’s notice of termination of employment shall Le given by cither employer or employee or one hour's pay shall be
paid or forfeited in lieu thereof, Such hour shall be allowed the employeo to gather clean, pack and transport his tools.

FOREMAN AND LEADING HAND,

12. (a) Whero three or more journeymen bricklayers are employed on any job one shall be a foreman and entitled to the
additional rate prescribed in sub-clause (c) of this clause.

. (6) In addition to a foreman bricklayer, where the work under construction is performed by journeymen bricklayers working
in groups, or in the form of separate units, for every ten journeymen bricklayers employed under a foreman (as defined in sub-

clause (a) hereof), at least one of such bricklayers shall be classified as a leading hand, and paid the additional rate prescribed in
sub-clause (c) of this clause.

(¢) A foreman bricklayer or a leading hand shall be entitled to the following rate in addition to the ordinary rate prescribed
for the highest class of work done under his supervision as follows :—
Foreman bricklayer—

(i) In charge of three and not more than nine journeymen bricklayers

. .. .. 4d. per hour
(ii) In charge of ten or more journeymen bricklayers .. .. .. .. .. 8. per hour
leading hand .. .. .. . .. .. - . .. .. .. 24d. per hour

TooLs.

13. Each employer shall provide at the works a safe and suitable place for the tools of his employees.

SHELTER,

14. Each employer shall provide suitable dressing accommodation with a dry floor, and including scating, on all jobs unless 1t
is impracticable to do so due to site conditions or building regulations. Where three or more men are employed, and the work is
estimated to last one week or more, a shelter shed based on six square feet per person with a minimum of 50 square feet, shall
. be provided. Such shed shall be for the exclusive use of worknicn and not used for the storage of building materials.
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WorkiNG IN ExcEssivE HEAT.

. 15. When a bricklayer in the last two houms of his day’s work is working in artificial heat exceeding 120° Fah. he zhall be
allowed ten minutes of working time in which w oool off.

SPECIAL RATES FOR Suxpays anp PouBLio HoLipays,

16. All work done on—Sundays, New Year’s Day, Australia Day, Labour Day, Good Friday, Easter Monday, Anzac Day,
King's Birthday, Melbourne Cup Day, Christmas Day, and Boxing Duy—shall be paid for at the rate of double time; but if any other
day be by Act of Parliament or proclamation substituted for any of the above-mentioned holidays, the special rate shall be payable
only for the day so substituted.

ANNTGAL HoLIDAY.

17. The anoual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946 No.
5111 and any amendments which may be made thercto from time to time. . . )

ADDITIONAL ANNUAL AND SICK LEAVE FOR SPECIAL CIRCUMSTANOES.

18. When it is a constant condition of employment that an employeo in a *“ Mixed Industry  is continuously required to work
or be on call for work on week ends (i.e., Saturdays and Sundays), such employee shall be entitled to :—

(e¢) one week’s additional leave with pay, and

(b) payment for & maximum of 44 hours for sickness (duly certified) in any one year, provided that in the event of an
employee not claiming payment in whole or in part in any year, the number of days not claimed shall be held to hia
credit the following year or years, subject to & maximum of 132 hours for sickness. For the purposes of sub-clause
{b) hereof service prior to the lst July, 1945, shall be disregarded. *“ Mixed Industry ’’ means an industry where
the work performed by bricklayers (that is, any work to which this Determination applies) is subsidiary and auxiliary
to the chief and principal purpose and business of such industry.

ALLOWANCE IN RESPECT oF MEALS.

19. Where an employee is required to work -overtime in excess of onc hour and has not been given notice of same on the
previous working day, he shall be allowed an amount of 2s. 6d. for a meal. When working overtime for two hours or more, employees
shall be allowed to take, without deduction of pay, 20 minutes for crib immediately after the ordinary ceasing time, and thereafter
30 minutes for crib shall bo allowed after each four hours of continuous work. Provided that where an employee works overtime for
two hours without taking the prescribed interval of 20 minutes, ho shall be deemed to have worked two and one-third hours.

‘Waae CONSTITUENTS.

2. (““ AU Other” Bricklayers.) Per Week.
£ s d.
Basic wage .. .. .. .. .. .. .. .. .. .. . . .. B 70
War loading .. .- .- .. . .. 0 6 0
Margin . .. .. - - . 110 0
Disabilities loading . . . 05 6
Tool allowance .. .. .. .. .. .. .. 0 4 0
Allowance for two weeks for statutory holidays and one week's sick pay .. 0 9 6
Total .. .. . .. . .. o .o .o . 8 2 0

PART III.

1. This Part applies to all persons covered by the Determination.

PERIODICAL ADJUSTMENT OF WAGES,

2. The wages rates for adults set out in clauses 2 of Part I. and Part 11 hereof, are based upon the following basic wage, and
pursuant to and in accordance with the provisions of section 21 of the Facfories and Shops Act 1934, the Board hereby determines that
such rates shall be sutomatically adjusted as prescribed in clause 3 of this Part. The wages ot apprentices and nnprovers shall be
adjusted proportionately to adjustments of the basic wage, such sdjustments to be calculated to the nearest 3d., half or less than
half of 3d. to be disregarded.

Buasic Wage.

Needs Basle Loading Total Index Number
Place, Vage (Constant). Baslc Wage. Set Assigned.
(Adjustable). .
£ s d. s d. £ s d
Victoria . .. .. . .. 510 6 0 5 70 Melbourne

ADJUSTMENT OF BAsic WAGE.

3. (a) For the purposes of this Determination, the expression “ Commonwealth Statistician's ‘all items’ retail price index
numbers ” or any like cxpression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting, to he printed by the Commonwewlth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in May, 1947, the amounts of the Batic Wage shal be as
prescribed in clause 2 of this Part.

(¢) During each future successive period beginning with the first pay period to commence in a May, an August, a November, or
a February, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last published
Commonwealth Statistician’s * all items ” retail price index number by the factor -087 taken to one place of decimals, the resultant
whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach -5 or more the basic
wage shall bo taken to the next higher shilling.
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ADJUSTMENT OF LOADINGS.

4. The.existing loading.of 9s. 6d. per weck.as an allowance for two weeks for statutory holidays and one week’s sick pay is
based upon a Needs Basic Wage Group of 101s. to 106s. per week, and shall be uutomnticall&adjusted by increasing or decreasing
the allowance by 6d. for each increase or decrease of 53. {in the aggregate) of such Needs Basic Wage Group as shown in the schedule
hereunder—

Baslc Wage Group. Total Loadings Payable.
89s. to 94s. (inclusive) per week .. .. .. .. 8s. 6d. per week
958, to 100s. . » .. . . . 9s. 0d. ”
1018, to 108s. s ”» . .. .. .. 9s. 6d. '
107s. to 112s. » »» .. .. .. .. | 10s. 0d. .

Any extension of this table must be of the same construction as the table.

Should any increase or decreass of the loadings take place as the result of the operation of this clause, a corresponding
increase or decrease as the case may be shall be made in the ordinary wages rates prescribed in clause 2 (b) of Part I. and clause
2 (b) of Part II.

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 28th March, 1947:

By Autbority: J. J. GourLEY, Government Printer, Melbourne.




