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DETERMINATION

Factorics and Shops Acts.

OF THE CARDBOARD BOX TRADE BOARD.

Nore—This Determination applies to the whole of the State.
]N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to ‘ determine lowest prices or
rates which may be paid to any person or classes of persons employed either inside or outside a factory or workroom in
the process, trade, or business of & maker of cardboard boxes’’ has made the following Determination, namely :—
1. That as from the beginning of the first pay period to commence after the 1st May, 1947, the last previous Determination
of the Board, shall be revoked and replaced by this Determination. .

2.
First
Column. Second Column. Third Column.
Number Description of Employment. Weckly Wage.
of Rate. .
TaBLE *‘ A’—ApULT MaLES.
(All Sections other than Corrugated Board and Fibre Board Container Section.) £ s d.
1 Guillotine machine operator . . .. .. .. 6 7 6
2 Carton cutting and creasing forme setter .. .. . . .. .. . 611 6
3 Skitled hand (“skilled hand ”” means an adult whose duty it is to set for other employees the
machines in the cardboard box department, container department. and/or in the carton department) 6 7 6
4 Combination tube and shell machinist .. .. .. .. .. .. .. 6 7 6
5 Employee operating automatic carton gluing machine .. . .. 6 2 0
6 Employce operating scoring and double-folding automatic tube gluing machine 6 30
7 Twin or gingle die-scoring, cutting and printing slide machinist . . 6 2 0
8 Carton cylinder press machinist . .. .. .. .. .. .. 6 9 6
9 Employee opernting carton platen press, when the machine is capable of taking a sheet 30 inches | | '
x 40 inches in size . .. . .. .. .. .. .. .. 6 7 6
10 Employee operating carton platen press, when the machine is not capable of taking a sheet .
30 inches x 40 inches in size .. .. .. .. ve .. .. 6 5 6
11 Two-way or double cutter and scorer machinist .. .. .. .. . .. 6 2 0
12 One-way rotary cutter and scorer machinist .- .. .- . .- 6 2 0
13 Gang slitting machinist .- e . . . 6 2 0
14 Mounting machinist .. .. N .. - . . . 6 2 0
15 Cylindrical tube winding machinist .. ces AN .. .. .. . 6 2 0
16 Cylindrical tube cutting machinist. . .. .. . . AN .- 6 2 0
17 Employee working any other kind of machine .. .. - .. .. .. 519 0O
18 Storeman .. . .. . .. .. .. . .. 519 0
19 Packer and/or despatcher . i . 519 0
20 Feeder on carton cylinder machine .. . .. .. . . 513 0
21 Any other adult male .. . . .. .. .o . .- .. 510 0
22 An’ employec working on a night shift for a week shall be paid 12s. extra for such night shift
work ; if he works less than a week he shall be paid pro rata for the hours worked by him.
Corrugated Board and Fibre Board Container Section.
1 Corrugated board machinist making two-faced boards .- . .- .. . 6 5 6
2 Corrugated board machinist making one-faced boards .. . .. . .. 519 0
3 Corrugated board machinist’s assistant . - .. . . .. . 515 0
4 Fibre board (paster) machinist .. .. .. e . .. .. .. . 8 5 6
5 Fibre board (paster) machinist’s assistant .. .. .. - .. .. .. 515 0
(] Corrugated board printing machinist .. o . .. .. .. 6 2 0
7 Corrugated bonrd printing machinist’s assistant . .- .. . 513 0
8 Fibre board printing machinist .. . . . .. .. . 6 2 0
9 TFibre board printing machinist’s assistant .. .. .. ‘e .. .o 513 0
10 Corrugated board cutter and/or slotter . . 518 0
11 Corrugated board sawyer . . . 5190 0
12 Corrugated board scorer and slitter .. .. .. . 518 0
13 Corrugated board automatic scorer and slotter and slitter .. .. .- .. . 518 0
14 Fibre board automatic scorer and slotter and slitter . .. .. . . 518 O
15 Fibre board and/or slotter and/or bender .. .. .- .. .. .- . 518 0
16 Employee in charge of silicate dissolviog plant . .- .. .. .. .. 518 0
17 Employee on wire-stitching machine used in connexion with corrugated and/or fibre board work 516 0
18 Corrugated board taping machinist . .- .. . .. .. . 518 0
19 Employee working any other kind of machine .. .. .. .. . 518 0
20 Storeman .. .. .. .. .. .. .. .. . 519 0
21 Packer and/or despatcher .- .- . 519 0
22 Any other adult male .. .. .. . .. .. .. . .. 510 0
23 An employee working on a night shift for a week shall be paid 12s. extra for such night shift
work ; if he works less than & week he shall be paid pro rala for the hours worked by him.
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Pirst
Columpn. Second Column. Third Column.
Number Desoription of Employment. Weekly Wage.
of Rate.
TABLE “ B'’—ApuLT FEMALES.
(Including non-adult females of at least five years’ experience.)
£ s d
1 Female head packer when employed as such e . - . . . 380
2 Packer .. . . . . .. . .. .. .. e 350
3 Female feeder employed on carton cylinder machine . . “ - .. 370
4 Female employee on hand work making and/or covering boxes, containers, shelf stock or fixture
receptacles out of wood, cardboard, pasteboard, strawboard, manilla paper, or two or more
of such materials in combination or with any similar material—
(3) When covered with paper . - .. . .. .. 370
(6) When covered with cloth (cloth includes buckram, plush, silk, or similar material) 312 0
5 Female employee—
(a) Controlling Stokes and Smith (or similar) covering machine .. . .. .. 390
() Controlling and/or setting up automatic carton gluing machine. . - . . 390
(c) Employed on any other machine used in cardboard box making, container making or carton
making . . .- . . . . . . . . 360
] Female carton maker, including puller out and stripper . .. .. - . 350
7 Femalo employee employed in connexion with corrugated boxes or corrugated containers {including
shell cases and/or aleeves) or fibre board boxes, or an employee employed on a taping machine 3 860
8 Female employee employed in connexion with containers, including folders, and en employee
taking off from taping or shecting or slitting machines .. .. .. .. 36 0
9 Female employee in charge of, or who supervises, directs, or is respomsible for the work of—
(a} from three to eight employees {both inclusive) . .. .. .. .. 313 0
(5) from nine to fifteen employees (both inclugive) . .. . . . 4 0 6
(c) over fifteen employees .- . .- .. .. .- . . 4 68 8
10 Female employee not otherwise specified .. . .. .. .. .. .. 310

FEMALE T0 BE ParD MaLE Rarts.

3. Where a female is employed to do any work specifically named or described or of the class mentioned in Table “ A"
which is not specifically named or described in Table “B”’ she shall be paid the rate which is prescribed for the male;
provided that this clause shall not apply to any individual female employee in respect of work which at the date of coming into
operation of this Determination was being done by her, and for which no marginal rate for females is herein specifically prescribed.

Rates ror JUNIORS.

4. Where the work is performed by a male junior— Per Week.
£ s d.

(i) Under 15 years of age . . . . .. . .. .. .. 1 38

(i} Between 15 and 16 years of ag .. . . .. .. .. .. .. 110 0

(ili) Between 16 and 17 years of age . .- .. .. .. .. .. .. 118 ¢

(iv) Between 17 and 18 years of age . .- .- . . .. .. . 0211 0

{v) Between 18 and 19 years of age . . - . . - .. .. 3 40

(vi) Between 19 and 20 years of age - . .. . i, . .. 317 0
(vii) Between 20 and 21 years of age . .. 411 0

A junior working on a night shift for a week shall be paid 9s. extra for such night shift work; if he works less than
a week he shall be paid pro raia for the hours worked by him.

Where the work is performed by a female junior— Per Week.
£ s d

(i) First year’s experience . .. .. .. . o . .. 1 38 8

(ii) Second year’s experience . . .. - .. .. . .. 1886

(iii) Third year’s experience . - .. .. .. . . .. 115 6

(iv) Fourth year’s experience .- . . .. .. .. .. . .. 2 2 0

(v) Fifth year’s experience . cen . 215 0

(vi) And thereafter the minimum wage prescribed for females for the class of work she is doing.

(vii) A female junior entering the industry in her eightcenth year or later shall receive the foregoing rate appropriate
to her experience and not less than 5s. per week extra until she reaches the age of 21 years, when she shall
be paid the minimum wage prescribed for females for the class of work which she is doing.

(viii) In_the above provisions as to work performed by females, * experience’ means experience in the industry,
including experience in the employ of more than one employer, and any female employee mentioned in such
provisions on leaving or being discharged from her employment shall be entitled to a certificate from her
employer stating the date when such employment began and the date of its termination duly signed or
otherwise authenticated by the employer. Such certificate shall be the property of the employee and shall
be returned to her by any subsequent employer within seven days of her engagement.

Iam'm.'nox oF EMPLOYMENT OF JUNIORS.

5. (3) No department shall be manned exclusively by juniors.

. (6) Not more than two malo juniors shall be employed to each male adult employed as a weekly employee in each
department.

(c) No junior under 18 years of age shall be employed on a power-driven guillotine, or on a platen machine or oylinder
machine used for carton cutting.

HovLIpAYS,

6. (a} An employee shall be entitled to be absent from his employment without deduction of pay on any holiday. In
this Determination . holiday ** means the day observed as any of the following days:—New Year's Day, Good Friday, Easter
Saturday, Easter Monday, Labour Day, Christmes Day, Boxing Day, Australia Day, King’s Birthday, and Melbourne Cup Day.

(6) An employer shall not terminate the employment of a weekly employee for the purpose of evading payment for the
holiday prescribed by this Determination.

(c) Where an employee is dismissed within one weakAbefore any holiday {or within one week before the first day of
several holidays), his re-engagement by the same employer within one week after such holiday (or, as the case may be, within
one week after the last day of such several holidays), shell be prima facie evidence that his employment was terminated in
breach of sub-clause (5) hereof.

(d) Where the employer terminates the employment within one week of a day on which a holiday occurs, the employee
shall be paid for such holiday or holidays prescribed by this Determination, provided that such employee had been employed
by the employer for & period of at least one week prior to the termination of the employment.
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(¢) Where an employee is absent from his or her employment on the day before or the day after a public holiday without
reasonable excuse or without the consent of the employer, the employee shall not be entitled to payment for such holiday.

. ) When an employee is absent from his or her employment for & period exceeding fourteen days through illness, or
with the consent of the employer, the employee shall not be entitled to payment for any public holidays occurring during such
period of absence in excess of the period of fourteen days.

(9) The wage payablo to a weekly pieceworker under this clausé shall be that fixed for a timeworker in the same
ocoupation. A junior male shall be paid the time wage appropriate to his age and a junior female the time wage sppropriate
to her years of experience, provided that a female worker of more than five years’ experience shall be deemed to be an adult
for the purpose of computing the amount payable to her under this clause.

(h) The provisions of this clause 6 shall apply only to weekly employees.

ConsTanT ServicB LEAVE.

7. (a) In addition to the holidays provided for by clause 6 hereof, an employee, whether & time-worker or a piece-worker,
Whg remains in the service of the same employer for at least a year, shall, if the employment has not been terminated, be
entitled to two weeks' leave of absence on full pay during each yoar of service, or bonus as provided in sub-clause () hereof
where the service is being terminated. .

(5) The employer shall have the right to fix the time when such leave will be given, but must fix a time so that the
leave then accrued due will be wholly gived in one continuous period within fifteen months after the beginning of the period
of service in respect of which the leave is due.

{¢) The employer may, if he thinks fit, give at any time in advance the period of continuous leave on full pay
prospectively due.

{(d) Where any of the holidays provided for in clause 6 hereof so falls in the week as in the ordinary course to entitle
an employee to, be paid in respect of that holiday although he does not work thereon, and that holidey happens to fall within
that employee’s period of leave of absence, the days in that period shall be reckoned in addition to that holiday. Provided
that if in consequence of compliance with this sub-clause the said period so reckoned includes three Sundays, one additional
day, not being a non-working day, shall be added to and form part of the said period.

(¢) If an employment which has continued for a period of at least six calendar months is terminated before the employee
has received constant service leave, the employes shall be paid a bonus isting of the percentage of two weeks’ wages which
the time of service for which no leave has been given bears to twelve calendar months.

(/) If the employee is a piece-worker the pay to be given for the period of leave of absence or as a bonus where leave
is not given shall be at the rate fixed for a time-worker doing the same class of work as that of the employee.

(9) Where the employer is a successor or assignee or transmittee of a business, and an employee was in the employment of
the employer’s predecessor at the time when he became such successor or assignee or transmittee, the employce in respect of
the period during which he was in the service of the predecessor shall for the purposes of this clause be deemed to have been
in the service of the employer.

(k) For the purposes of this clause the service shall be deemed to have continued and to continuc unbroken and constant
notwithstanding any interruption or termination of the employment by the employer if such interruption or termination has
been or be made merely with the intention of avoiding obligation hereunder in respect of leave of absence or bonus.

(i) For the purposes of this clause,-the calendar months shall be reckoned as commencing with the beginning of the first
day of the employment or period of employment in question, and as ending at the beginning of the day which in the latest
month in question has the same date number as that which tho commencing day had in its month, and if there be no such
day in such subsequent month, shall be reckoned as ending at the end of such subsequent month.

(j) Each employes before going on leave shall be paid two weeks’ wages. A piece-worker shall be paid the wage referred
to in sub-clause (f) hereof.

(k) An employee Who is to be given leave as provided in sub-clause (a) herein, shall be given at least two weeks’ notice
of the commencing date on which he will be required to take his leave.

FEMALES NOT 10 FEED OB OPERATE MACHINES.

8. A femals shall not be required or permitted to feed any platen machine used for carton cutting; or operate any
guillotine machine.

REesT INTERVAL FOR FEMALES.

9. There shall be an interval of ton minutes at a time fixed by the employer between 10 a.m. and 11 a.m. for rest on
each day, Monday to Saturday inclusive, in each week for each fomale employee on time work or on piccework, such time to
count as time worked. Reasonable facilities shall be provided by the employer for the emiployee to huve refreshments during
such interval if the employee so desires.

Five.-pay WEEE.

10. When tho employer desires to work the ordinary working hours in a five-day week, he may do so. The employer
and the employees may thereupon agree upon tho hours of commencing and finishing work with-a starting time not earjier than
7.30 a.m., and a finishing time not later than 6 p.m., and in the event of such agrecment being made, the hours so agreed
shall be substituted or the hours fixed by this Determination, notwithstanding anything to the contrary containcd in clauees
11 (b), 13 (b) and (¢}, and 13 (A) hereof. In default of agreement, such hours may be decided by this Wages Board.

Hours.

11. (@) The day-work hours of duty of employees shall not exceed eight hours on Monday to Friday inclusive and four
hours on Saturday, and shall not exceed 44 hours in any week, to be worked botween 8 a.m. and 6 p.m. on Monday to Friday
inclusive, and between 8 a.m. and noon on Saturday.

(b) The daily working hours of cach officc shall be conspicuously displayed in each workroom, and shall continue
unchanged until altered by agreement between the employer and his employees, and in default of such agrecment, as settled
by this Wages Board.

. Nwur WORK.

12. (@) Night-shift work is work other than overtime work done between the hours of 6 p.m. and 8 a.m.

(b) The hours of duty for night-shift workers shall not exceed 44 per week, to be worked within ten hours a shift on
Monday to Friday inclusive.

(c) The hours of commencing and finishing duty on each shift, of all employees on night shift or unusual shift, shall
be arranged between each particular employer and his employees, and in default of such agreement, as settled by this Wages
Board.

(d) A femalo employee or an employee under soventeen years of age shall not perform night-shift work.

(¢) On any day when tho hours of any night shift overlap the day-shift hours, the night-shift hours shall be observed,
and the night-shift wage shall be paid for such day.

OVERTIME.

13. (@) All overtime rates earned by an employce shall be paid in full, and no deduction shall be made from such
overtime rates by reason of any time not worked by such employce.

(5) All duty porformed by timeworkers in excess of or outside the hours mentioned in clauses 11 or 12 hereof, or in
excess of the hours of a shift, shall be overtime, and shall be paid for at the rate of time and & half for the first three hours
and double time thereafter.

(¢) All duty performed by pieceworkers in excess of or outside the hours mentioned in clauses 11 or 12 hereof, or in
excess of the bours of a shift, shall be overtime, and shall be paid for at the rate of rate and a half for the first three hours
and double rate thereafter.
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(d) (i) Where a weekly timeworker works on any day of his annual leave or on any public holiday mentioned in clause 6
hereof when he is entitled to be away from his employment, he shall be paid therefor at not less per hour than the hourly rate
of his weekly wage, in addition to the weekly wage, and shall be given not less than four hours’ work, or pay equivalent
thoreto.

(ii) Where a weekly pieceworker works on any such day of annual leave, or on any such public holiday, he Bha.ll. be paid
therefor one day’s pay of the corresponding timeworker, and the usual piecowork rate or rates for work done by him. ﬂe
shall also be provided with at least four hours’ work, and in the event of insufficient piecework being provided to keep him
continuously employed for such four hours he shall be paid for any non-working time at the timeworker’s ordinary hourly rate.

(iii} Should a weckly timeworker, or weekly piecoworker, who has worked on a holiday within the hours of his ordinary
working day, work on such holiday before the ordinary hour of commencing work or after the ordinary hour of finishing work,
be shall be paid double the ordinary timework rate or double the ordinary piecowork rate, as the case may be, for the hours
worked before the ordinary hour of commencing work or after the ordinary hour of finishing work.

- (iv) This sub-clause (d) shall, with tho necossary changes, be read to apply equally to a night worker as to a day worker.

(e) (i) Double time or double rate shall be paid for all work done on Saturday afternoon, und {with a minimum of four
hours. work or pay equivalent thereto) on Sunduy,

(ii) Where the hours of the ordinary working weck are worked within five days any work done on the sixth day shall
be paid for at time and a half or rate and a half for the first four hours worked before noon and at double time or double
rate thereafter. .

(iti) Where the hours of the ordinary working week are worked within five night shifts, any work done on the sixth
night shift shall be paid for at double timo or double rate.

(f) An employee, if called upon to work overtime in excess of one hour after the usual finishing timo of any shift,
shall be paid for two hours’ work at overtime rates at the least. Where notico of overtime in excess of one hour has not
been given to an adult male employee during the provious shift, or whore notice of overtime has been given to him, but overtime
has not been worked, 2s. shall be paid as an allowance for tea money. The same allowance shall be made for each meal
reasonably occurring during such overtime work. Where any junior, apprentico or female is required to work overtime, or is
given notice of overtime and such overtime is not worked, Is. shall be paid as an allowance for tea money. The same
allowance shall be made for cach meal reasonably occurring during such overtime work.

{g) (i} Any employee required to work more than six consecutive shifts without a clear interval of 36 hours after the
sixth shift shall be paid double rates for all work porformed by him after the sixth shift until he shall havo had such clear
interval of 36 hours between shifts.

(ii) An employoe who during the course of a wook’s work is transferred from day shift to night shift, or from night
shift to day shift, shall be allowed at least a ten-hours’ break between the timo of finishing his day shift and the time of
commencing his night shift or from the time of finishing his night shift and the time of commencing his day shift, as the
case may be. If such ten hours’ break is not allowed, the omployoe shall be paid ovortimo rates for the shitt immediatoly
following the change.

(k) No employco under 16 yoars of ago shall be employed on overtime. No employee under 17 years of age, nor any
female, shall be on duty in any event bofore 8 a.m. or later than 9 p.m. on any wcrking day, subject to clausos 10 and 11
(a} hereof.

(1) An employer shall not require or permit any female omployeo to work overtimo aftor 6 p.m. unless at least one
other femalo person is working with her.

(j) An employer shall not require or permit an employee to work overtime or on night shift in connexion with power-driven
machinery unless he works in company with at least one other person.

(k) One hour’s timo at the least, in addition to the actual time worked and/or the time the omployce is required to
stand by for work shall bo paid for as & “call” to any employeo brought in to do any work not in the ordinary working
hours, such to bo paid for at the rate of time and a half or rate and a half. excopt on Saturday aftornoon, and on Sunday,
when double time or double rates shall bo paid.

EMPLOYEE MissiNg UsuaL (JONVEYANCE.

14. Whonover tho finishing time of any employee working overtime or working on sny temporary night shift is such
as to cause him to miss the usual moans of conveyance home, ho shall be conveyed home in a suitable manner, without delay, at
oxpense of the employer.

MeaL PErIOD.

15. (¢) The minimum time allowance for meals shall be throo-quartors of an hour, and the maximum allowance one
hour.  Provided that an employor and a majority of not less than three-fourths of his employees may agree to a reduced
period, but not less than half an hour.

(6) No employee shall bo compelled to break shift except for meals, and no shift shall excced fivo hours without a
break for meoals,

(¢) Where an employee is required to work during his usual meal period he shall bo paid one-half extra on the hourly
rato of his weekly wage for tho timo so worked, and be allowed his usual meal period as soon as it can be arranged.

(d) The lunch period of any cmployoo shall be between the hours of noon and 2 p.m.

TeRMS OF EMPLOYMENT AND SICK Pay.
16. (@) No porson shall bo employed excopt as—
(i) a weekly timeworker; or -
(ii} a weekly piecoworker; or
(iit) a casual timeworker; or
(iv) a casual pieceworker.

() A weekly timeworker, to become entitled to payment of a weokly wage, shall perform such work as the employer
shall from time to time requiro on the days and during the hours usually worked by such employee. '

{¢) (i) A weekly timeworker not attending for duty shall lIose his pay for the actual timo lost unloss he produces or
forwards within twenty-eight hours of the commencoment of such absonce ovidenco or a messago satisfactory to the employer
that his non-attondance was due to personal ill-health neccssitating such absence, but notwithstanding that he may be
employed by different employers he shall not be entitled to payment for non-attendance on the ground of personal ill-hoalth
for more than 44 hours in each year. Such year shall begin on the 23rd Fobruary.

(if) A weekly piecoworker shall be excused from presenting himsolf for employment at the proper time and place
each day bocause of personal ill-health and shall be paid at the corresponding timeworker's wage for the poriod of ill-hoalth
in all respects as if during such period he had been a weekly timeworkes omployed on such days and during such hours as
are usually worked by timeworkers upon any day shift, and he shall comply with and be subjoct to the conditions for
timoworkers prescribed in paragraph (i) hercof.

(iif) If an employor within 48 hours after the roceipt by him of a written mossage sent by (or on bohalf of) an
absont employee, alleging that his absence is due to personal ill-health, fails to despatch or give to the employee a written
notico that he does not accopt the message as satisfactory evidenco of the facts alleged by it, it shall be deemed to be
prima facie evidonce that the absence of tho employee was due to personal ill-health.

(iv) If an employer within 48 hours after the receipt by him of such message despatches, or gives to the employee a
written notice that he does not accept such message as satisfactory ovidence of personal ill-health, but requires further
evidence, the employee must within a reasonablo time furnish such further cvidence. If the cwmployer requires the employee
to obtain a medical certificate or other proof of porsonal ill-health, he shall pay or refund any feo and incidental exponses
necessarily paid or inourred by the omployee. The employoe shall submit to medical examination at the oemployer’s expense
if so required, and shall not obstruct or interfore with inquiries deemed to be necossary by the employer.
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(v) If an employer rojects a claim for sick pay this Wages Board shall have power, upon application by the Printing
Inlustry Employoees Union of Australia, or by the employee concorned, to hear such claim, and to make such order thereon
as it thinks appropriate; and the employee, if required to attend this Wages Board on the hearing of his claim, shall, if his
claim succeods, but not otherwise bo cntitled to be paid by the employer for tho timoe of his attendance, if a timeworker,
at his usual rate, or if a picceworker, at the corresponding timeworker’s rate.

{vi) [n any caso where tho puriod of 48 hours referred to in paragraphs (iii) and (iv) horcof oxpires aftor the finish
of tho last working day in the calendar week, or on a public holiday, the period shall be deemed to extend to noon of the
next ordinary working day, and in any caso whore illness commences after the finish of such last working day the said
poriod of 48 hours shill be deemed to commence at the starting hour of the next ordinary working day.

(vii) A woekly employee shall not be entitled to the sick pay benefits of this clause until he has worked in the
employment of his employer for a poriod of three working weeks.

(d) A weekly piocoworker is a pieceworker vngaged as a weokly employco. The following conditions apply to the
employment of a weekly piecoworker :—

(i) On each working day or night of tho week he shall present himsolf for employment at the usual time for
beginning work at the place of business of tho c¢mployer unloss informed beforo leaving work by the
employer that his attendance on any day or any night is not required.

(ii) If he has not been informed as provided in the foregoing paragraph, and actually presents himsolf on any
such day or any such night he shall recoive not less than four hours’ continuous employment or be paid
for such four hours (or any part of such four hours as would bo non-working time) at the appropriate
rate for a timeworker. Prowided that a weokly picceworker on day work working on a Saturday shall
receive not less than threc hours’ work or be paid for such three hours (or any part of such three hours
as would be non-working time) at the rate aforesaid, and his shift shall finish not later than noon.

_{iii) (1) The provisions of this paragraph (iii) shall have full force and effect notwithstanding anything contained in
this Determination, or in the Schedule thereto.

(2) In this paragraph the words *the corresponding timeworker ” mean—

(@) As to an adult male, as defined by clause 31 (d) hereof— an adult male weekly timeworker employed
in the samo calling as the weeckly pieceworker who is concerned ;

(b) As to an adult female, as defined by clause 31 (d) hereof—an adult female weekly timeworker
employed in the same calling as the weekly pieceworker who is concerned ; and

(c) As to a male junjor—a male junior weekly timeworker of the same age employed in the same
calling as the weekly pieceworker who is concerned ; and

(d) As to & female junior or any female of loss than five yoars’' experience—a fomale junior weekly’
timeworker of corresponding experience employed in the same calling as the weekly pieceworker
concerned.

(3) For any week in which he has worked the full hours of duty, the weekly pieceworker shall be paid at least
tho corresponding timoworkers’ wage.

(4) For any week in which, though he has complied with the provisions of paragraph (i) hereof, he is not required
to work the full hours of duty, be sball be paid for that week the coresponding timeworkers’ wage.

(3) If in any week there occurs a public holiday, as providid in clause 6 hereof, wpon which the weckly
pieceworker is not tequited to woik, he shall be paid, in addition to his aggiegate piecework earnings
for that week, a sum equivalent to that paid to the vortesponding timeworker tor such public holiday.

(iv) Notwithstanding anything in this Determination comained, lateness shall not, except as in this condition
provided, affect tho right of a picceworker to the Lenefits of this sub-clause (d). A pieceworker’s earnings
shall not be subjected to deduction for lateness or lost time unless such lateness or lost time would cause
an employer to muke a payment which he otherwise would not be required to make. Subject to this
condition, where s pieceworker is late or loses time on any day he shall bLe subject only to such a
deduction from any moneys due to him as 15 proportionate to the time actually lost by himd.

{e) (i) The employment of a weckly timeworher or picceworker may be terminated by a week’s notice on either side
or by the employer at his option by payment of a week’s wages in lieu of notice, and such notice may be given on any
day of the week to take effect one week after the day on which it iy given. This shall not affect the right of the employer
to dismjss any employoo without notice for malingering, inefliciency, neglect of duty or misconduct, and in such case wages
shall be paid up to the time of dismissal only, or to deduct payment for any day the employco cannot usefully be employed
because of any strike of the Printing Industry Employces Union of Australia, or any other union, or through any breakdown
of machinery or any stoppage of work for any cause for which the employer cannot be held responsible.

Provided always that the notice referred to in this paragraph shall not be given so as to take effect concurrently
with any c nstant service leave to which the employee may be entitled, and such notice or payment in lieu of notice shall
be additional to any bonus payable to the employee under clause 7 of this Determination.

(ii) In the event of work being temporarily stopped by a breakdown of machinery, or by any cause for which the
employer cannot be held responsible, and the employee has lost at least two days’ pay the employee, whether a weekly
timeworker or weekly pieceworker, may inform the employer of his intention to termunate his employment, whereupon the
employment shall be terminated without the employee being required to give the week’s notice mentioned in paragraph (i)
hereof, and he shall be paid such moneys as are due to him under this Determination.

(f) Where a weekly pieceworker gives or receives a wekk's notice of the termination of his employment, he shall
during the week that s.in notice runs, be given the same amount of piecework as it has been customary for him to perform
dnring the period of his engagement.

(g) If an employce’s services be terminated during the courso of the week, he shall be paid all money due to him at
the termination of his service, or all money due to such employee shall be forwarded to him by post within 24 hours
thereafter. Without prejudice to his liability to legal proceuings in respect of such non-observance, an employer not
observing this provision shall pay such employee an extra full day's pay for cach day after the cmployer's usual pay day

upon which he applies at the employer's place of business for payment oi the amount due to him, and does not receive it.

CasuaL EMPLOYEES.

17. {a) An employer when cngaging & person for casual employment shal]l inform him then and there that he is to be
employed as a casual. Except whete this is done the employce shall be a weekly timeworker or weekly pieceworker. A
casual employee, after two weeks of continuous employment as a casual employee, shall become a weekly timeworker or
weekly pieceworker.

(b) If a casual employee commences duty on any day, or is directed to attend for duty and actually attends on any
day, such employee, if & timeworker, shall in respect of such day be paid at the rate herein provided and for six hours
(either day or night) at the least, except on Saturday, when he shall be paid for threo hours at the least, and if a pieceworker,
shall, in respect of such day, be given four hours’ work at the lesst, or paid for four hours (or any part of such four hours
as would be non-working time) at the appropriate rate for a time worker, except on Saturday, when he shall be given
three hours’ work at the least or paid for three hours {or any part of such three hours as would be non-working time) at
the corresponding timeworker’s rate. .

(¢) A casual employee, whether working at piecework or timework and whether working on day or night shift, shall
be paid for such work the piecowork rate or the hourly rate prescribed for such work, with the addition of 12§ per cent.

(d) A casnal employee, when working overtime shall have his rate of pay ns a casual employee increased by the same
proportion (e.g., one-half, or double as the case may be) as tho woekly worker’s rate applicable to the-class of work done
by the casual employoos directed to be increased under this Determination for work done on overtime, with the addition
of 12} per cent.
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Mrxep Funcrions.

18. Whero during any day a timeworker or pieceworker is employed on work requiring the performance of functions
involying different ratos of wagos prescribed by this Determination, the minimum rate of wage to be paid to the employee
for that day shell bo calculated as if the employee performed such only of the said functions ss involved the highest rate
of wage.

PIECEWORK. .

19. (a) The minimum piecework rates payable to an employee by an employer shall be the rates prescribed in the
Schedule to this Determination. :

The Schedule hereinbefore mentioned is hereby incorporated in this Determination.

(b) The piecework rates payable to adults and juniors shall be uniform and not differential, and in this Determination
are so calculated as to enable an average adult worker to earn (when employed at such piccework rates), at each class of
work at least— :

(i) If employed during the hours fixed for timeworkers a sum equal to such timeworker's wage with the addition
of 12} per cent.; and

(ii) If employed during any hour or hours or any part of any hour so that he shall earn such proportion of
the weekly timeworker's wage as accords with tho time the pieceworker is actually employed upon each
class of work, with, in addition, the further sum of 12} per cent. of such proportion.

(¢} When an employee is employed upon piecework to perform any of the functions or duties for which a time wage
is fixed by this Determination and for which a piecework rate is not fixed, then the minimum piecework rates for such
work shall be so calculated by the employer that an average adult worker may earn at the least at such piecework rate,
if employed during the hours fixed for work for timeworkers, a sum equal to such timeworker's wage, with the addition
of 124 per cent., and such piecework rates shall be notified to the employee before the work is commenced by him, All
such piecework rates so fixed shall be posted and kept posted in a conspicuous and easily accessible place in the workroom.
Any such rate which provides a wage not less than that stipulated herein for an average adult worker, and which has boen
in operation for one month, shall remain unchanged unless s change is agreed to by the Printing Industry Employees Union
of Australin or is made by this Wages Board.

(d) No undue advantage shall be given to one pieceworker over another. This provision applies to the quantity and
to the classes or quality of work to be supplied to the employee.

(¢) Piecoworkers required to clenn bench, glue board or table, or floor, or any machine, shall be paid for the time
he or she is occupied on such work at the rato provided hercin for time.work for the class of work on which the employee
-is usually employed.

(f) Piccoworkers shall have their work counted out for them and so arranged in a convenient place that no time will
be lost. Glue, paste, and all other essentials shall be provided by the employer in proper condition to permit of the work
being facilitated, and such materials shall be of good average quality.

(g} (i) The pieceworker shall be provided with a book in which the pieceworker is to enter thé work performed by
such pieceworker in such a manner as to clearly sot out each and every operation performed by such pieceworker.

(ii) To the entries made as set out in the foregoing paragraph the employer chall affix the correct price of the work
in ink, and shall return the book to the employee at the end of each day’s work or within four hours of commencing work
on the following day.

(iii) The pieceworker shall be entitled to take away such book at the end of cach day’s work, but shall bring such
book back to the factory when arriving at the factory to commence work each day. Such hook shall be and remain the
property of the pieceworker,

(iv) All waiting time shall be entered in such book by the pieceworker.

(v) Nothing in this sub-clause (g) shall operate to provent an employer from having his own book or other forim of
record for his own purposes kept in any manner he may desire, and in such book or other form of record he mey require
the pieceworker to make such entries as he deoms to be necessary. .

(k) When pieceworkers are kept waiting for work or sny materials, all waiting time shall be totalled up when the day’s
work is finished, and paid for at not less than the corresponding timoworker’s rate. A pieceworker shall be deemed to be
waiting for work unless directed not to remain on the employer’s premises for work.

{(§) A weekly pieceworker of more than five years’ experience in the branch of the industry in which he is employed
shall not fof any other reason than inefficiency be changed to time.work (1) unless paid the corresponding timeworker’s
hourly rate with 124 per cent. in addition ; or (2) unless given one week’s notice by the employer of his intention to require
him to work as a timeworker. .

(k) No system of payment by results other than that authorized by this Determination shall be permitted unless
agreed to by the Printing Industry Employces Union of Australia or sanctioned by this Wages Board

(I} Any system of payment by results in operation at the commeoncement date of this Determination may continue to
operato, provided that its terms shall be posted in a conspicuous place in each work-room in which the work is being done,
and kept posted. Tho terms of any such system may bo changed.from timo to time with the consent in writing of the
said Union or by a Dotermination of this Wages Board. Any such system when discontinued shall not be revived, except
as provided in sub-clause (%) herein.

WaGES AND Pay Dav.

20. (a) Subject to clause 16 (¢) hercof, an employee shall be paid his wages on Thursday or Friday in each week,
and not more than two days’ pay shall be kopt in hand by the employer. .

(b) Notwithstanding anything to the contrary contained herein, an employer shall not be required to pay to an
employce any amount which is in dispute as sick pay (should the employeo become entitled to the sick pay claimed) until
the pay day of the pay weok following.the pay week in which the claim for sick pay was made to the employer.

WOoRK NoT T0 BE TAKEN OFF EMPLOYER'S PREMISES.
21. No work shall be taken off the employer’s promises to be executed by any employee.

Tmme Boog.

22. (a) Each employer shall keep a time and wages book, correctly and fully written in ink, showing the name of each
employes, and his occupation, the hours worked (including overtime) each day or night, and in respect of waiting time paid
for under clause 19 (d) hereof the time of the commencement and the ending of each period of waitling time, and the wages,
overtime and allowance paid each wock: provided that the employer may at his option use a mechanical clock in lien of a
time book for the purpose of recording the time of each employee. The book, or, when & clock is installed, the time
cards, shall be open for inspecticn by a duly accredited official of the Printing Industry Employces Union of Australia, or
of the omployer’s employees, during the usual office hours at the office or other convenient placc, The inspecting official
shall bo entitled to take and carry away a copy of any entry in such beok or time card, and may in any relevent
proceeding tender such copies in evidenco. Every hbook or time card kept or made under this clause shall for at least
twelve months after the making of any record thereon be kept by the employer at his place of business and shall be there
open for inspection under this clause. .

(b) The employer shall also keop for inspection a record of the age of each male junior and the age and experience
of each female junior.

{c) Twenty-four hours’ notice of the intention to inspect the time book shall be given to the employer whose book

is to be inspected.
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AUTHORIZED PgmsoN May ENTER FACTORY.
23. (a) (1) The secretary-treasurer of the Printing Industry Employees Union of Australia, and
(2) The secretary of the appropriate branch or sub-branch thereof of the said union, or

(3) An officer of the appropriate branch or sub-branch thereof of the said union accredited in writing by the
secretary of the branch
shall have power to enter and inspect during working hours any part of a printing factory or workshcp in which any
piecework operation is being carried on, and to interview the employees in regard to piecework rates and conditions of
employment.

(b} At least four hours’ notice sball be given to the employer or his representative by any such person or persons pricr
to his or their actual going on the premises, and the omployor sball be notified of his or their arrival, and he or his
representative shall be entitled to accompany any such person or persons, and shall provide access to tho wages book and
time sheet and records of any piecework employee. Upon request of the said person the employer or his ropresentative
sholl produce any work or part of any work done or in the course of being done by a piecework employee. The work
and duties of the employees shall be interfered with as littlo as possiblo by any such person.

UN1OoN OFFICIAL VISITING FACTORY.

24, Duly accredited representatives of the Printing Industry Employecs Union of Australia shall have the right to
enter employers’ working establishments during the midday meal time for the purpose of interviewing omployces on
legitimate union business, on the following conditions :—

{a) That the representative produces his authority to the employer or his representative.

{b) That the representative interviews employees only at places where they are taking their meals.

< (¢) That not more than two such represontatives shall at any one time visit or be in any one working establishment,

and if there are two representatives they shall both bo there at the same time. .

{d) That if a working establishment shall have been visited by any such representative during a weck it shall
not be visited afterwards during the same weck by any such representative.

(¢) That if any employer alleges that a representative is unduly interfering with his working establishment, or is -
creating disaffection amongst his employces, or is offensive in his methods, or is committing a breach of
any of the previous conditions, such employer may refuse the right of entry, but the said union shall have
the right to bring such refusal before this Wages Board which may thereupon rescind or otherwise deal
with such refusal.

UxroN DELEGATE.

25. Not more than two delegates, chosen by and from the employees of an employer, shall be allowed the necessary
time in working hours to interview the emfvloyar or his representative for the purpose of submitting grievances. If the
members so chosen be pieceworkers they shell be paid for such time the timeworker’s wage in their branch of the industry.

. SEATING PROVISION.

26. (a) Any male employee whose work requires him to be scated shall be provided with a reascnably comfortable seat.
(b)) Any female employee whose work permits of her being seated or requires her to be seated shall be provided with
a reasonably comfortable seat.
DETERMINATION, ETC., TO BE POSTED.

27. A copy of this Determination shall be kept posted in & prominent place in each workroom where it may be read
by employees. The Printing Industry Employees Union of Australia shall be permitted to post notices as to union meetings
on a board at each establishment in a reasonable manner.

Heavrte NOTICES.

28. Notices containing advice for the preservation of the health and protection of workmen, if provided by the
Printing Industry Employees Union of Australia, shall be kept prominently posted and displayed in all workrooms by the
employer.

HEeavTH PROVISIONS.

29. {(a) Dry cleaning shall not be permitted or carried out in any factory, workshop, or place. All establishments
and workshops shall be efficiently ventilated.

(b) The employer shall provide a suitable place for employoes to wash their hands.

(c) Proper facilitios shall be provided by the employer so that the clothing of employees taken off during working
hours may be protected from the-dust of the workroom.

(d) Where artificial light is in use, effective shades shall be provided by the employer to prevent eyo strain.. Artificial
light shall be so situated as to enable the employee to work without unnecessary strain to the eyes.

FipsT-AID CHEST.

30. The employer shall provide a first-aid chest, which shall be a suitabloe dustproof receptacle, made of eithor metal
or wood, for the use of the employees, in some accessible place. Such chest shall be equipped and supplied with the
following articles, namely :— .

Quantities to be Kept in Ambulance Chest in—
Article. Factorles and Workshops Any Factory or Workshop
in which not more than in which more than 30
80 Persons are Employed. Persons are Employed.
Antiseptic solution . .. AN .. .. .. 1 bottle 1 bottle
Bandages, cotton and gauze .. .. .. .. .. 4 doz. assorted sizes 1 doz. assorted sizcs
Castor oil . .. .. .. .. .. .. 4 ounce 2 ounoes
Iodino, tincture of .. .. .. . .. .. . 1 ounce 2 ounces
Manual, First-aid .. . .. .. .. .. .. . .-
Potrolatum, carbolized . .. . . .. .. 1 jar 1 jar
Picric acid solution, made according to the following recipe or prescription :— . ..
14 teaspoonsful of powdered picric acid, 3 ounces of absolute alcohol,
and 2 pints of distilled water
Pins, safoty ~ . .. .. .. .. .. 1 packet I packot
Sal-volatile .. NN .. . .. .- .. 1 ounce 6 ounces
Scissors .. .. .. .. .. . .. . 1 pair 1 pair
Tourniquet . .. .. . .. .. - 1
Twoezers .. .. .. .. .. .. .. .. 1 pair 1 pair
Cotton, absorbent .. . .. .. .. ..
Gauze, sterilized, plain .. .. .. .. .. An adequate assortment | An adequate assortment
Lint, absorbent . ..
Plaster, adhesive
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INTERPRETATION OF THE DETERMINATION.

31 {a) A timoworker’s hourly rate for any work for which a weekly rate is prescribed by this Determination shall be
ascertained by dividing the weekly rate by the number of hours which constitute the employee’s ordinary working week.

(6) The word “factory ™ or the wurds “factory or workshop’ shall include every toom or placo where work in
respect of which a wage is preseribed by this Determination is carrica out by employees.

(c) A day’s work shall mean work done between tho usual hours of commencing and finishing work on any day or
night shift, or any mixed day and night shift.

(d) * Adult malo” shall mean (1) any malo employeo over 21 years of age, or (2) any employee who has complated
his period of appronticeship but is under 21 yoars of age; and ‘‘adult femalo” shall mean (1) any female employoes over
21 years of age, or (2) any female cmployeo of any age who has had five years’ experience in the industry.

(¢) A duly accredited or authorized official or person, momber of the Printing Industry Employees Union of Australia,
shall mean sny officer or member of the said union or of the appropriate -branch or sub-branch thercof who may be
accredited in writing by the sccretary-treasurer of the said union or by the appropriate branch secretary, and shall include
the said secretary-treasurer and bramch secretary. The words * branch secretary ’ shall mean the secretary of any State
Branch of the said union. .

A schedule of piecowork prices has been fixed by the Board.

PERIODIOAL ADJUSTMENT OF WAGES,

32. (a) The wages rates set out in clause 2 are based upon the following basic wage and pursuant to the provisions of
section 21 of the Faclories and Shops Act 1934, this Board hereby determines that the rates for male adults and female
adults shall each half year be automatically adjusted as prescribed in clause 33 (b). : .

Basic Wage.
Baslc Wage for Adult Males. fm %&R {or
€males
Gt | e
" : 03 & N
Needig?,“'“ Loading Total Wa;aator ’I;i!nles seiane
(Adjustable). «(Constant), Basic Wage. to Nearest 8d.).
£ s d. £ s d £ s d £ s d
Throughout the State . . 51 0 0 6 0 5 7 0 218 o Melbourne
g
ADJUSTMENT OF Basic Wagk. N

33. (b) For the purposes of this Determination, the expression * Commonwealth Statistician’s ‘all items® rotail price
index numbers’ or any like expression meuns the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting to be printed by the Commonwealth Government Printer, or to be signed by
or on behalf of the Commonwealth Statistician. .

(c) Until tho beginning of the first pay period to commence in November, 1947, the amounts of the basic wage shali
be as prescribed in clauso 32 (a).

(d) During each futuro successive half-year period beginning with the first pay period to commence in a November, a
May, tho amount of the needs basic wage shall be adjusted by -the following method, namely, by wmultiplying the last
published Commonwealth Statistician’s *‘ all Items ™ retail price index number for the six months ending March or September
next preceding the half-year for which the adjustment is made by the factor ‘087 taken to one place of decimals, tho
resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach -5
or more the basic wage shall be tuken to the next higher shilling. .

{e) The wages for malo juniors and for female juniors shall be the undermentioned percentages of the contomporaneous
basic wago and in addition theroto the constant loadings and additional amounts specified :—

Percentage of .
— 5 Constant Loading. Additional Amounts.
Basic ange.
Male Junior, % s d. s d.
Under 15 y\osrs of age . . .. .e . 22 0 6 10
Betwoen 15 and 168 years of age .. . .. .. 28 O 6 1 ¢
Betwoon 16 and 17 years of age .. .. . o 35 1 0 1 6
Between 17 and 18 years of age .. .. . . 48 10 18
Between 18 and 19 years of age . .. .. . 60 1 6 2 0
Between 19 and 20 years of age .. . .. .. 72 2 0 2 68
Between 20 and 21 years of age e . .. .. 85 2 0 3 0
Female Junior.
Firat year’s experienco P . 22 0 6 10
Second year’s expericnce . . . 26 0 6 1 8
Third year’s experience .. . . 32 10 2 0
Fourth year’s experience .- . . . 38 10 2 8
Fifth year’s experience . . 50 1 6 3 0

The rates prescribed for malo juniors and for femalo juniors shall be calculated to the nearest sixpence, any broken part
of sixpence in tho result not exceeding threopence to be disregarded.
(f) The weekly earnings of a pieceworker shall be increased or decreased in the following manner :—

At the end of cach working week, the aggrogate earnings of the pieceworker for such week shall be ascortained
according to tho piecowork provisions of this Determination, and where the pisceworker has worked on cach
and every day ordinarily worked in such week such aggregate oarnings shall be increased or decreased by the
sum of ls. 13d. for each shilling by which the basic wage has been increased or decreased in accordance with
the foregoing provisions of this clause, but where the pieceworker has not worked on each and overy day
ordinarily worked in such week, then the aggregate earnings shall be increased or docreased by a part of
such sum proportionate to tho number of days worked calculated to the nearest penny.

(9) For the purposo of ascertaining the amount of any increase or decrease in the earnings of a pieceworker in
accordance with tho provisions of sub-clause (d) of this clause, the total basic wage prescribed shall be taken to have boon
£4 9s. por week. .
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SouepuLE “A’".
PIECEWORK RATES AND CONDITIONS FTOR CARDBOARD BOX-MAKING.

The minimum rates to be paid for the classes of work hereinafter referred to in Parts 1, 2, and 3 of this Schedule
when performed by piecework employecs and the conditions which shall govern and apply to all such pieceworkers shall,
subject to clauses 16 and 19 of this Determination, be the rates of pay and the conditions prescribed for the classes of work
hereinafter set out.

In addition to the piecework rates set out in this Schedule a pieceworker shall be paid 27s. for cach full week worked
or a pro rata amount according to the time actually worked if less than a full week te worked.

ParT 1.—CLAUSES APPLYING TO BoTH HaND AND MacHINE WoORK.
1. Measurements ; The following shall be observed :—

(@) To get any combined measurement of a rectangular shape, measure only one length and one width, and add
together ; add ome depth where depth is mentioned. Where the shape is triangular, measure the triangle
over its longest and shortest sides, .or over two sides where all the sides are equal in length, and add
together ; add one depth where the depth is mentioned.

(5) To get the measurement of a box or lid, or anything connected with a box or lid when of a shape not
rectangular, nor triangular, nor round, nor oval, the- measurements shall (except where otherwise directed)
be taken at the longest measurements in length and width, and then add one depth where depth is

* mentioned. When of a shape round or oval, the measurement shall be taken round the circumference
and the resulting measurement halved, then add one depth where depth is mentioned.

(¢} An extension top or bottom shall be measured to include the extension, as later shown under the heading
“Tops or Bottoms, (3).”

(d) Subject to anything expressly stated in this Schedule to the contrary, “running inches’’ shall be ascertained
over the longest measurements of the paper or material, and * width ” shall be ascertained at the widest
pointe of the paper or material.

2. Measurements on a box or lid shall be inside measurements.

3. When any measurement is described as “to’’ or “upto it shall include the number to which it refers, and when
any prescribed number of inches is exceeded the rate to be paid shall be the next highest rate prescribed.

4. The rates fixed in this Schedule are for boxes or lids, or parts in or in connexion therewith, made with any kind
of material other than wood, and with any kind of adhesive. Where made wholly or partly of wood the rates herein shall
be doubled except in respect to lathing and mouthing.

5. Piecework rates for the making of a box or lid do not include lidding, nesting, tying or parcelling, for which
operations separate rates are prescribed,

6. When a pieceworker is required to use different coloured papers as covering, in prescribed quantities, she shall,
unless such coloured papers and quantities are counted for her and so arranged as not to impede her work, be paid one-tenth
above the rate fixed for the appropriate operations performed by her. -

7. The rates of this Schedule shall be increased by one-half for each operation performed on a box or lid, or on any
part of a box or lid, or on anything to be used in connexion with a box or lid, which is star-shaped. heart-shaped, half-moon
or horseshoe-shaped, or similarly shaped ; and by one-quarter when of any other shape, but not including any rectangular or
triangular shape, and not including any round or oval shape having a circumference 22 inches or over and of a depth
3} inches or over.

The foregoing extra charges shall not apply to (¢) full top papers or bottom papers for rectangular or triangular
boxes or lids, with the corners cut out, for which see the section headed “ 'Tops or Bottoms,” 1 (b), in Part 2 of this
Schedule ; or to (b) snipping, nesting, tying, parcelling, or taping; or to (c) affixing labels or seals.

8. Where for any reason any pieceworker has to perform any operation on work which has been given to her in any
quantity less than three dozen she shall be paid for each and cvery operation performed on such work at the corresponding
timeworker’s rate, with 12} per cent. in addition, or at a piecework rate complying with the terms of clause }9 (b) of this
Determination agreed upen hetween the employer and the Union, or failing agreement by them, as determined by this
Wages Board ; provided that this clause shall not apply where an employee is occupied upon any such quantity for a period
longer than one hour. In addition to any other work to which this clause applies it shall apply to nesting, tying, parcelling
and taping.

9, When o rate is fixed for an operation and associated with it there is a minimum payment per gross (as distinct
from the lowest prescribed piecework rate) such minimum payment shall be made in all cases where the pieceworker is
unable to earn such minimum payment if paid such lowest prescribed rate only.

Extra charges contained in this Schedule shall not be included to make up the minimum.

Where the quantity of work done by any pieceworker is less than one gross, the payment for such quantity shall
be in proportion to the minimum payment per gross. .

10. Where strawboard or leatherboard is referred to herein, the term shall be taken to include similar materials in each
class.

11. The equivalent thickness of each one ounce in the weight of any board shall be 3/1000ths of an inch, that is
to say, a 10-o0z. board, or a board of a caliper of .030, equals 30/1000ths of an inch.

12. Each extra charge under the Schedule shall be computed independently of any other extra charge which any class
of work may carry; that is to say, the charge for any work (before adding any extra charges), shall be ascertained, and
where such charge has to be increased by one-fourth and one-half, it shall, if of 1s., become 1s. 3d. and then ls. 9d.

13. Tu this Schedule, wherever appearing, the contraction “1°’ shall mean length, “ w *’ width, and “d " depth.

14. In this Schedule any reference to the Union shall mean the Victorian Branch of the Prfnting Industry Employees’
Union of Australia.

15. Waiting Time : See Determination clause 19 (R): also Part 3, Machine Work, of this Schedule.

Part 2.—Hanp Work OxLY.

. (Classes of work arranged alphabetically.)
Backs (length and width of back).
(s) Backs (when back paper is a separate piece from the box band)—

Up to 10 15 20 25  inches.
Rate 8d. 10d. 1s. 1s. 3d. per gross of backs.
(b) Backs (when back paper is a separate piece from the box band, and when the back acts as a hinge or extends over
a hinge)—
Up to 10 15 20 25  inches.
Rate 10d. 1s. 1s. 3d. 18. 6d. per gross of backs.

Banding, Ordinary Topping and Bottoming, and Inside Lining.

Column 1 defined :—Where the shape is rectangular, or triangulaer, the figure below is the combined moasurement of
one longest side and one shortest side, or the combined measurement of two sides where all sides are equal; where the

shape is round or oval, the figure below is the circumference divided by two; where the shape is other than as
aforementioned, the figure below s the length measured at the longest point plus the width measured at the widest point.
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Column 1.

Column 2.

Box or Lid or
Tray Banding.

Column 3,

., Ordinary 'l’orping
or Bottoming.

Column 4.

Inside Lining.

Up to 10 in.
Up to 10 in.
Up to 10 in.
Up to 10 in.
Up to 10 in.
Up to 10 in.
Up to 10 in.
Up to 15 in.
Up to 15 in.
Up to 15 in.
Up to 15 in.
Up to 15 in.
Up to 15 in.
Up to 15 in.
Up to 15 in.
Up to 15 in,
Up to 15 in.
Up to 15 in,
Up to 20 in.
Up to 20 in.
Up to 20 in.
Up to 20 in.
Up to 20 in.
Up to 20 in.
Up to 20 in.
Up to 20 in.
Up to 20 in.
Up to 20 in.
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Column 2. Column 3. Column 4.
Column 1. Box or § To
Tl?lyonaln‘lc{lln:f Ogmﬂmm&?z Inside Lining.
1

£ s d £ s d £ s d
Up to 50 in. x up to 6 in. deep o . .. 0 8 3 03 3 016 6
Up to 50 in. x up to 74 in. deep . - .. 0 8 9 0 3 3 017 6
Up to 50 in. x up to 9 in. deep .. . . 095 03 3 018 10
Up to 50 in. x up to 104 in. deep .. .. 0 811 0 3 3 019 10
Up to 50 in. x up to 12 in. deep .- . 010 9 0 3 3 11686
Up to 50 in. x up to 14 in. deep .- 011 9 03 3 1 36
Up to 50 in. x up to 16 in. deep . “x . 012 9 0 3 3 1 68
Up to 55 in. X up to 1 in. deep . .- . 060 039 012 0
Up to 55 in. x up to 2 in. deep .. .. .. 07 2 03 9 014 4
Up to 55 in. x up to 8 in. deep .. .. 0 8 8 03 9 017 ¢
Up to 565 in. x up to 4% in. deep . .. o9 2 03 9 018 4
Up to 55 in. x up to 6 in. deep . . 099 03 9 019 6
Up to 56 in. x up to 7% in. deep . . 010 3 039 1086
Up to 66 in. x up to 9 in. deep olo 9 039 1186
Up to 55 in. x up to 10% in. deep . 011 3 03 ¢ 1 26
Up to 55 in. x up to 12 in. deep 01110 03 8 1 38
Up to 55 in. x up to 14 in. deep 01211 0 3 8 1 5610
Up to 55 in. x up to 18 in. decp 013 ¢ 03 9 1 76
Up to 60 in. x up to 1 in. deep . 06 7 0 4 8 013 2
Up to 60 in. x up to 2 in. deep . . 0 711 0 4 8 015 10
Up to 60 in. x up to 3 in. deep 0 9 3 0 4 8 018 6
Up to 60 in. x up to 44 in. deep .. . .. 010 3 0 4 8 1 06
Up to 80 in. x up to 6 in. deep .. .. .. 010 9 0 4 8 116
Up to 60 in. x up to 7} in. deep . . .. 011 3 0 4 8 126
Up to 60 in. X up to 9 in. deep . . 0 11 10 0 4 8 1 3 8
Up to 60 in. X up to 104 in. deep . . 012 4 04 8 1 4 8
Up to 60 in. x up to 12 in. deep .. .. 012 10 0 4 8 1 56 8
Up to 60 in. x up to 14 in. deep .. .. .. 013 10 0*¢ 8 178
Up to 60 in. x up to 18 in. deep . .. .. . 015 0 0 4 8 110 0

The foregoing prices are for one gross of boxes, Iidsl, trays, or slides. (Subject, as to slides, to the charges contained
under the heading * Slide ™'.)

For other kinds of Tops or Bottoms see Section hoaded * Tops or Bottoms' (including Sub-section 8, Loose Wrapping
Lids) and for other kinds of Linings, see Section hoaded * Lining on Set-up Work > in this Part of the Schedule.

Banding Exiras.
The following matters relate to the foregoing banding, &e., tables:—

(a) Box or lid band, where full depth inside as well as outside—the banding rate shall be paid, increased by
one-half.

(b) Box or lid band, where full dopth inside as well as outside, and small portion turns on inside top or inside
bottom—the banding rate shall be paid increased by three-fourths.

(c) Where banding extends over tho mouth of the box and covers a lath made of material other than wood, the
banding rate shall be paid, increased by one-eighth, and where wood is used, the rate shall be increased
by one-fifth.

(d) Where banding is required to show one or two edges on lid or box or tray or slide it shall be paid for at
the banding rate.

(¢) Where & box band or lid band covers three sides, the banding rate shall be paid as though the box or lid
were covered on all sides.

(f) Where banding is used to block ‘blocked in’’ tops or bottoms, the banding rate shall be paid, increased
by one-third.

*{g) Where banding or full topping or full bottoming has to be performed on a box or lid or tray, measuring
in combined length and width more than 4 inches, which has not been stayed, and such banding gives
to the box or lid or tray the shape as though it were stayed, the appropriate rate shall be paid, increased
by one-fourth.

Binding.

(a) Binding (after box or lid is set up), §d. per gross of running inches of binding material.

(6) Minimum per gross of pieces of binding material used, 9d. No payment shall be made for joins.

Binding, as distinguished from edging, or staying, is re-inforcing material used to bind & box or lid, to give it extra
strength.

Bilocking.
(a) Blocking lid or box, using paper strips—I1}d. per gross of running inches.
3d.

Minimum per gross of boxes or lids, ls.
(5) Blocking lid or box, using adhesive only, without the aid of paper strips, shall be charged as though the operation
was performed with paper strips, loss one-quarter.

Blocks, dc., gluing in to or on to Boxes.
(a) Blocks, tray ledges, or supports, measuring—
Up to 6 inches, per gross of blocks—8d.
Over 6 and up to 10 inches, per gross of blocks—104d.
Over 10 and up to 20 inches, per gross of blocks—ls. 2d.
Over 20 and up to 30 inches, per gross of blocks—Is. 6d.
Ovor 30 inches, per gross of blocks—2s.
(8) A block tray ledge, or support, when made up, shall be measured length plus width plus depth, whoro it has s
measurable depth.
(¢) Where blocks, tray ledges, or supports have to be stayed and/or covered they shall be paid for at the appropriate
staying and/or banding and/or topping rate.
Bottoms (see Banding, &c., Table; also Section headed * Tops or Bottoms™).
Calico, Cloth, d&c.
Where in any class of work materials such as calico (exoeﬂt where used on hinging or the reinforcing of tabs), cloth,
croydon, holland, bookcloth, flax sheeting, or varnished or metallic pa}l;er, or such like papers are used, the rate fixed for
the operation involving the use of any such material shall be increased by one-fifth.
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Collars.

For the operation of covering and gluing in,of collars, the pieceworker shall be paid the appropriate rato, for the
work performed, in tho Section headed ** Shoulders” in this Part of the Schedule.
Containers for Powder Bores and Like Boxes.

(@) Baking papor containers, with folded {ops, and putting into powder boxes, per gross of containers—3s. 9d.

(6) Making paper containers with folded “tops, outside or inside, which are affixed to mouth of box, per gross of
containers—Is. 8d.

(¢) The rates set out in {e) and (b) herein shall apply to boxes not exceeding 5 inches square at the mouth. In
any oase whoro the piecoworker is employed on work oxceeding this size, she shall bo paid at tho corresponding timeworkers’
rate, with 12} por cent. in addition, or at a piecework .rate cumplying with the terms ot clanse 19 (b) ot this Detsrmination
agreed upon botween the employer and the Union, or failing agreement by thom, as determined by this Wages Board.
Corner Tipping.

{Corner tipping shsll mean the fixing diagonally of matcrial across the commors of a box or lid, or the rvinforcing at
the corner of the staying on a box or lid.}

(a) Chargoe the appropriato hand-staying rate, when reinforcing the staying on a box or lid.

(b) Charge 8d. per gross of ccrners when fixing diagonally material across the corners of u bex or lid,

Covered Bourds.

(a) Covered and faced boards shall bo paid for at treble the ordinary topping rate; if covered but not faced, the
ordinary topping rate shall be doubled.

(b) Fall fronts, covered and faced, or covered but not faced, shall be paid for as provided in paragraph («) for the
respoctive class of work.

() “ Covered ” moans lined on one side with a small turn over the edges to the othor side.

(d) ““ Facod "’ moans a lining on one side, after the other side has boen covered and turned over tho odges.

(¢) For beards covered on one or two sides, and covering not turnod over on edges, soe Section headed * Lining on
Flat,” in this Part of the Schedule. X

(f) Whore covered boards have a loose wrap cover, sce 8 (¢) in tho Section headed ‘“Tops or Bottoms’ of this
Part of the Schedule.

Edging (see Mouthing).
Fall Fronts (see Covered Board Section for rates).
Flanged Cards and Loose Ends (I.°and w. of cards, or ends, or sides).
(a) Afixing looso onds or sides not flanged or ono flange to box or lid—

Up to 10 15 20 25 30 35 40 inches.
Rate 7d. 74d. 9d. 10d. 1s. 1s. 3d. 1s. 43d. por gross ends or gides,
(b} Flanged cards, other than ends or sides, affixed to a box or lid— ’
Up to 10 156 20 25 30 35 40  inches.
Rate 9d. 1od. - 1s 1d. ls. 3d. 1s. 5d. 1s. 7d. 1s. 9d. per gross of cards.
(¢) Affixing loose ends or sides to box or lid where box, lid, sides or ends are flanged on three edges—
" Up to 10 15 20 25 30 35 40  inches.
Rate 2s. 1d. 2. 3d. 2s. Gd. 23, 11d. 3s. 4d. 39, Od. 4s. 2d. per gross onds or sides.

When moeasuring any of the torogoing length and width of curds, or ends o1 sides, include flango.
Plying of Bozes.

(@) Por gross of running inches of flying material, $d.

(6) Minimum per gross of lys, 8d. .

{c) Whors the box contains only one fly, the above rates shall be increased by one-eighth. This extra rate shall not
be paid where a box does not excoed 12 inches in length or 4 inchos in width.

(d) Where tissue paper is used the rates in paragraphs (a), (b), or (h) shall be increased by one-tenth.

{e) Whore a hinged box is fitted with a fly after being made up, where the combined length and width of box does
not oxcecd 20 inches, it shall bo paid 6d. per gross of boxXes e¢xXtra; and 9d. per gioss of boxes exira where this measurement
is oxcoeded.

(f) A fly in two or more pietus on any one side, shall bo subject to payment for joins, as sot out in the section headed
* Joins °, later shown in this Schedule.

(g) Where the combined length, width, and depth measurcment of box is up to 35 in., the rate shall be that
prescribed in (¢) or (4) hercin. .

(h) Whoro the combined longth, width, and depth measaromoent of box exceeds 35 in., the rate shull be §d., and the
minimum per gross of flys, 11d. '

Gluing.
(a) Where the paper used for banding, lining, ordinary topping, full topping, ordinary bottoming, full bottoming,
labolling, edging, or mouthing, or for any similar purposo— )

(1) is supplied to a piccoworker continuously and without causing her any delay from a gluing machine which is
fed and looked uiter by some other person, the appropriate rate for tho operation performed shall be
reduced by one-fourth.

(2) is glued by a pieceworker on a power-driven gluing machine (other than a banding machine) which she only

uses and feeds, tho appropriate rate for tho operation porformed shall be reduced by one-third. -
(3) is glued by a piecoworkor herself by the use of a Jagenberg roto-gluer, or a machino of like make, the
appropriate rate for the work shall be reduced by one-sixth.

(b) An employer who by the use of a machine or other device, eliminates hand-glving by a pieceworker, and thereby
provides the pieceworker with her material glued by some other person, other than by a process montioned above may
arrange with the Union an appropriate reduction in the prescribed piecework rate, or failing agreement, may arrange such
reduction with this Wages Board.

Extras:—Where (1) paper curls when glued, or (2) tissue papor or like thin paper is used, and a piccoworker is
materially delayed as u consequence, the appropriate rate for her work shall be increased by one-fourth, or alternately, the
piscoworkor shall be paid at the corresponding timeworker’s rate, with 12} per cent. in addition, or at a piecewcrk rate
complying with the terms of clause 19 (8) of this Determination agreed upon between the employer and the Union, or

failing agreemont by thew, as determined by this Wages Board.

Hinges. s d.
(@) Using paper or calico, per gross of running inches of hingeing matorial—inside or outside .. . 0 13
(b) Minimum per gross of hinges—inside or outside .. . . . 010

(¢) Using other material than paper or calico, including cloth, croyden, holland, bookcloth, flax sheeting or
varnished or metallic paper, or such like papers, per gross of running inches of hingeing material—inside or outside 0 1}
(d) Minimum por gross of hingos—insido or outsido .. NS . .. .. .. ..
(¢) Whore an inside hingo is covered by a strip of covering paper, the width of which strip npproxizﬁams the
width of the hinge, the rate for affixing such strip shall be 1d. per gross of running inches -of material used.
(f) Minimum per gross of strips . .. . .- .. .. . .. .. 0 8
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Joins.

(a) On banding, topping, bottoming, edging, and like operations (except lacing which is provided for in (¢} of clause
headed “ Lacing "), where any box, or lid, or tray is less than 18 inches, measured over ome length and one width, if
more than one pioce of material is used, shall be chargod 3d. per gross of joins, except where any charge is expressly
excluded in this Schedule.

{b) Two pieces of material shall mean one join; throe pieces, two joins; fcur picces, three joins; additional pieces,
shall be calculated in the same way.

(¢) Flys in two or moroe pieces on any one side shall be counted as st out in paragraph (b) herein and charged 3d.
per gross of joins.

Labels, Seals, dic. 1. and w. of Iabel or seal.
(a) Up to 8 10 15 20 25 30 35 40  inches.
Rate 5d. 6d. 10d. 1s. 1d. 1. 6d. 1s. 9d. 28. 2. 3d. por gross of labols or seals.

(b) Whore tho dopth of a box or lid excoeds 10 inches tho forogoing rates shall bo inoreased by one-fourth.

. (¢) Whoro any box or lid excoeds 25 inches in its combined length and width, tho appropriate rate shall be paid,
increased by ono-third.

. (d) When a label takes the place of a band, top, bottom, or lining it shall be paid for at the rate for tho operation
it supersedes, in addition to the extra for printed matter contained in the clause headed *‘ Printcd Coverings, &c.,” in this
Part of the Schedule. . : .

(¢) Whero a hinged box is labolled after being made up, and the lid has to be lifted to place the labol in position,
and where the combined length and width of box does not excoed 20 inches, it shall be paid 6d. per gross of boxes oxtra;
and 9d. per gross of boxesextra where this measurement is exceeded.

(f)} Whoro labels are affixed to the end of a box, and turned over on to bottom of the box, the appropriste ratos
shall be increased by one-fourth.

. (g9) Whoro scals, &c., are affixed to boxes, lids, or trays, and turned-in on inside, tho appropriate rate shall be
increased by ono-quarter.

(B) The foregving rates are for labels, seals, &c., on the outside of a box or lid. If such work is dono on tho inside,
after the box or lid is mado up, the appropriate rate shall bo increased by one-fifth, whore the depth of the box or lid does
not exceed 2 inches, and by one-fourth, whoro it exceeds this measurcment. .

For labelling on hinged lids, see {e) undor the heading “ Lining on Set-up Work,” in this Part.

(f) Boot Box Labels.—Where labels for the ends of boot boxes or lids are glued by a pieceworker on a power-driven
machine which she only uses and feods, and the duties of the piocoworker in each weok arc sololy confined to the labelling
of boot boxes, the appropriate rate for such labelling shall be 34d. por gross of labels.

Panels are subject to the charges for labels herein (see section headed * Panels ")
Lacing. .
(a) If put on inside or outside box, lid, or tray, per gross of running inches of lacing material—id.

(b) Tho minimum per gross of piecos of lace, when the laco is inside, shall be 5d., and the minimum por gross of
boxes when tho lace is outside, shall be ls. 6d.

(¢} Wheré a hingod box is laced after being made up, and where the combined longth and width of box does not
excoed 20 inches, it shall be paid 6d. per gross of boxes oxtra, and 9d. per gross of boxes oxtra if this measurement is
exceeded.

(d) Where lacing has to bo porformed on a box, lid, or tray, which has not botn steyud, and such lacing gives to
the box or lid or tray tho shape as though it were stayed, the appropriate rate shall bo incrcated ty one-fourth.
{e) Lacing on any side or end of a box in two or more picces shall be charged 3d. por gross of joins.
Laps, dc.
Laps (where a piece of strawboard or similar material overlaps and is fixed by adhesive) in the making of a rim
or shoulder of a box or lid, or any part thercof, shall be charged— .
Up to 10 15 20 25 inches in length of gluing edge.
Rate 6d. 73d. 9d. 104d. per gross of laps.
When strawboard or similar material is joined withcut an overlap, and is fixed with o pieco of staying material, sce
section headed “ Strips’ in this Part of tho Schedule. .
Lathing Boxes. 5. d.
(a) Gluing wood laths round mouth of box or lid, per gross of running inches of lathing material . .. 0 0%
(b) Gluing laths (i.e., flanges or rims), of strawboard, &c., round mouth of box or lid, per gross of running

inches of lathing material . .. . .. . . .. . . . 03
(c) Turning down overlap round mouth of box and gluing down overlap on to sides and ends of boxes, per

gross of running inches . .. . . e .. . .. .. .. .. 0 0%
(d) The minimum per gross of boxes or lids shall bo e 1104

{e) A pioceworker, if tacking wood laths aréund mouth of box shall be paid at the corresponding timcwerker's rate,
with 12§ per cent. in addition, or at a piecework rate complying with the terms of clauso 19 () of the Determination
agreed upon botween the employer and tho Union, or failing agreement by them, as determined by this Wages Boaid.

Lidding, Tying, and Nesting.

— : Lidding. Tying. Nesting. —
d d. d
Up to and including 15 inches . .. .. .. 3 1 13
Over 15 and up to 30 inches .. .- 3 2 13 Measure longth, plus
width, plus depth
Over 30 and up to 45 inches .. .. .. 5 3 23 (per gross boxes)
Over 45 inches .. .. .. . .. 7 4 31 ]

Nest of 2—pay for nesting 1 gross)

Nest of 3—pay for nesting. 2 grassj]’ay by largest size.

Nest of 4—pay for nesting 3 gross

For each additional nest, pay for an additional gross in cach case.

For the operation of turning over flange, round the mouth of a box (as on a millinery box}, the pieceworker shull
be paid the appropriate lidding rate herein.

Bands of paper placed round bundles covering four sides and caught under string, 1}d. per gross of boxes extra.
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Lidding and Tying of Boot Boxzes.

A pieceworker whose duties in each week are solely confined to the lidding and tying of boot boxes, shall be paid
for such work 43d. per gross of boxes. '
Lining on Set-up Work.

{a) The price fixed in column 4 of the Banding, &c., Table, in this Part of the Schedule, is for the completc inside
lining of & gross of boxes, lids, trays, or slides, and shall be paid whether the lining material covering the sides and ends
is turned on to the top or bottom of any box, lid, tray, or slide, or is done in some other way.

(b) Where any work has to be complotely lined inside, the pieceworker shall have the right to complote the lining
of the sides, ends, and the top or bottom of her work; in any case where she is not required to do all these several
operations, she shall be paid as though she had done them all.

(c} Where a hinged box or lid is lined after being made up, and where the combined length and width of box doos
not excoed 20 inches, it shall be paid 6d. per gross of boxes extra, and 9d. per gross where this measurement is exceeded.

{d) Whon a set-up lid is lined on the inside top, cr & set-up box is lined on the inside bottom, and such lining does
not turn on to the sides or ends of the lid or box, the appropriate ‘ ordinary topping” or “ordinary bottoming’ rate
provided in column 3 of Banding, &c., Table, in this Part of the Schedule, shall be paid, increased by one-fifth where the
depth doos not exceed I inch, and by one-fourth where this depth is exceeded.

(¢) Whore a plain or printed lining or lable covers the whole or inside of a set-up hinged lid, without oxtending to the
sides or ends, and such lining or label does not cover a hinge, nor extend into the box, tho appropriate labolling rate shall
be paid; where such lining or label covers a hinge, or extends into the box, the appropriate labelling rate shall bo paid
and one.fourth in addition. Where the lining or label extends to the sides or ends, it sball be paid for as provided in
(a) horein.

Lining on Flat (i.e., before the work is set up).

Where one piece of material is used to line one piece of board the appropriate * ordinary topping' or * ordinary
bottoming > rate provided in column 3 of Banding, &c., Table, in this Part of the Schedule, shall be paid. Where more
than one piece of material is used, the payment shall be for each picoe of material.

Loose Ends, d:c. (See Flanged Cards and Loose Ends, d:c.)
Loose Pieces, &c. (See also (f) of Partitions, dc.}

(a) Putting loose lining, division pieces, loose cards, or loose shelves into boxos, without gluing or placing such into
position, whether of corrugated or plain material, per gross of boxes—

s d.
One piece in each box . . .0 14
Two pieces in each box . . o v . . o v . .. 0 2%
Three pieces in each box .. . .. . . . . .. .. .. 03
Four pieces in each box . . . .03
Six pieces in each box . . . - . . . .. .. .. 05
Eight pieces in each box .. .. . . . .. . . . .. 07
Ten pieces in each box .. . .. .. .. . .. .. .. .. 09
Twelve pieces in each box .. . . . . .. 010

(b) Where corrugated or plain material has to be placed in position, without glue, tho rate shall be increased by
one-half; if with glue, the rate shall be quadrupled. If lining goes round sides and ends of box, count one piece for
each side or ond.

Mouthing or Edging, or Trimming. . d.
(a) Boxes or lids or trays or slides per gross of running inches of edging or mouthing material v .. 0 03
(6) Minimum per gross of mouthings or edgings .. .. .- .. . .. .. . 10
Where the edging or mouthing material is in piecos the minimum charge herecin shall apply to each
piece of material used. No charge shall be made for joins.
(c) Partitions, divisions, &c., per gross of running inches of edging or mouthing material .. . .. 0 0}
(d) Minimum per gross of pieces of edging or mouthing material. No charge shall be made for joins .. .. 09
(¢) Cards, boards, &e., per gross of running inches of edging or mouthing material .. .. .. 00

(f) Minimum per gross of edgings or mouthings . . . .- NS . ..
Where the edging or mouthing material is in pioces the minimum oharge herein shall apply to
each piece of material used. No charge shall be madoe for joins.
{(g) Mouthing on boxes where lath is wood or other material, per gross of running inches of mouthing material 0 1
(h) Minimum per gross of boxes .. . .- .. . . .. .. .. .20
(f) Where edging is used to block * blocked in " tops or bottoms, the appropriate rate in paragraph (a) in the section
in this Schedule headed ‘‘ Blocking * shall be paid, increased by one-oighth.

(§) Where edging or mouthing has to be porformed on & box or lid which has not been stayed, and such edging or
mouthing gives to the box or lid the shaps as though it were stayed, the appropriate rate shall bo increased by one-fourth.

(k) For rates for Edging Extension Tops or Bottoms, see Tops or Bottoms (3) (f) (), and (&),

() For rates for the mouthing, edging, trimming, banding, or otherwise covering of & shoulder, sce the section of
this Part of the Schedule headed ‘‘ Shoulders ™.
Nesting. (See Lidding, Tying, and Nesting.)

Panels,
Panols shall be paid for as labels, and the rates and conditions contained in paragraphs (a) to () under the heading
“ Labols, Seals, -&c. ”, of this Part of the Schedule shall apply.

Parcelling and Labelling or Marking Parcels.

8 d.
Packing in parcels of § doz. (36 parcels to gross) .. .. .. .. S. .. 1 5
Packing in parcels of § doz. (24 parcels to gross) .. .. .. .. . .. 11
Packing in parcels of § doz. (18 parcels to gross) .. e .. . .. . 0 93
Packing in parcels of 1 doz. (12 parcels to gross) .. .. .. .. .. .. 0 6}
Packing in parcels of 1§ doz. (8 parcels to gross) .. .. .. .. .. .. 0 4}
Packing in parcels of 2 doz. (6 parcels to gross) .. .. .. .. .. . 0 3}
Packing in parcels of 3 doz. (4 parcels to gross) . 0 2}
Packing in parcels of 4 doz. (3 parcels to gross) .. .- .- . . . 0 23
Packing in parcels of 6 doz. or over (2 parcels or less to gross) .. .- . 0 2
Partitions.

(a) Fixing in boxes with adhesive, single flanged partition (not slotted), per gross of partitions (include end und

bottom flanges when measuring)—
1. and w. of partition.

Up to 10 15 20 25 30 35 40 45 50  inches.
Rate 9d. 1s. 1d. 1s. 2d. 1s. 3d. 1s. 4d. 1a. 3d. 1s. 6d. 1s. 7d. is. 8d. per gross.
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{b) Fixing in boxes, with adhesive, partitions made of one piece of material, scored or creased to form a number of
compartments, and fixed at bottoms or at sides, per gross of boxes—

Up to and including 6 compartments in each box—

Up to 10 15 20 25 30 35 40  inches.

Rate 2s. 3d. 2. 8d. 3s. 3s. 4d. 3s. 9d. 4. 2d. 4. 6d. per gross.
Over 5 and up to 10 compartments in each box—

Rate 3s. 5d. 3s. 9d. 4s. 1d. 4s. 6d. 4s. 10d. 58. 3d. 58. 7d. per gross.
Over 10 and up to 15 compartments in each box—

Rate 4s. 6d. 4s. 11d. 58. 3d. 58. 7d. 6s. 6s. 5d. 6s. 9d. per gross.
Over 15 and up to 20 compartments in each box—

Rate 6s. 9d. 75, 2d. 7s. 6d. 78, 10d. 8s. 3d. 8s. 8d. 9a. . per gross.
Over 20 compartments in each box— . ’

Rate 10s. 2d. 10s. 6d. 108, 10d. 11a. 3d. 1ls. 8d. 125, 128. 4d. per gross.

Where fixed at the bottom and sides the forogoing rates shall be increased by one-fourth.
(¢) Partitions shall be charged by longth and width of material, measured flat.

(d) Compartments Made by Bores-—Where boxes are inserted into other boxes so as to make compartments (as distinct
from nests), such inserting work shall be paid—

{1} Where the number of boxes inserted, and not fixed with adhesive, is— s d.
Up to 6 . . . . o .. o 8
For each additional 6 or part thereof .. . .. . o7
(2) Where the number of boxes inserted, and fixed by adhesive, ia— 8. d.
Up to 6 . . .. . .. . 19
For each additional 6 or part thereof .. . - . 1 2
(3) The prices are per gross of ounter boxes. Inserted boxes shall not be counted.

{e) Locking Slotted Partitions— s d.
Up to and including 4 compartments, per gross sets of any size i, o, .. . 0 4
Over 4 and up to 6 compartments, per gross sets of any size .. o, . . . 05
Over 6 and up to 12 compartments, per gross sets of any size .. 09
Over 12 and up to 18 compartments, per gross sets of any size . o 1 86
Over 18 and up to 24 compartments, per gross sets of any size 2 0
Over 24 and up to 30 compartments, per gross sets of any size .. 3 0
For each additional six compartments, charge per gross sets of any size .. 09

Where slotted partitions of more than 46 compartments have to be locked togother the pieceworker shall be paid
at the corresponding timeworker's rate, with 12§ per cent. in addition, or at a piecework rate complying with the terms
of clause 19 (b) of this Determination agrecd upon between the employer and the Union, or failing agresment by them,
a8 determined by this Wages Board.

(f) Opening and putting locked partition sets into boxes per gross of boxes of any sizo— s d.
Up to’and including 12 compartments, per gross sets .. . = .. .. . L 05
Over 12 and up to 28 compartments, per gross sets - .. .o e e o .. .. 0 8
Over 28 and up to 48 compartments, per gross sets .. 0 8
Over 48 compartments, per gross set .. . . 0 il

(Locked partitions placed into boxes, unopened, shall Le charged under the Loose Pieces, &c., clause.)
{9) If partition sots have buffer spaces all round, add one-half to rates provided in paragraph (f).
But if buffers havo to be fixed with adhesive, the rates in paragraph (f) shall be quadrupled.

Plush, Silk, d&c. (See also Calico, Cloth, &c.) - )

Boxes or lids or pads for inside of box, when in any case made of or lined with silk, plush, or like material, shall be
done by & timeworker, provided that should a piecoworker be required to do such work she shall be paid at the
corresponding timeworker’s rate, with 123 per cent. in addition, or at a piecework rate complying with the terms of clause
19 (b) of this Dotermination agreed upon betwcen the employer and the Union, or failing agicoment by them, as determined
by this Wages Board. .

Powder Boxes. (See Containers for Powder Boxes.)

Printed Coverings, &c. i

{a) When any top, bottom, band, or lining has matter printed thercon which printing has to be placed in a specific
position, aligned, or sighted, the price to be paid for the appropriate operation shall be ono-cighth extra, with a minimum
of 8d. per gross of boxes or lids, except where any band or lining is in two pieces, each printed, when the minimum shall
be 9d. per gross of boxes or lids, and where three or more pieces, cach printed, ls. per gross of boxes or lids; whore full
fast top or bottom covers have had the corners cut out the charges of this clause shall apply to such covers.

(b} When any top, bottom, band or lining has printing thereon in bronze or like powder used in printing, or in
bronzo or like inks, which printing has to be placed in a specific position, aligned, or sighted, the foregoing charges in
paragraph (a) shall bo doubled; where the printing has not to be placed in a specific position, aligned, or sighted, the
chargos shall bo thoss contained in such paragraph (a).

Ribbons.—Attaching Ribbon and Lying Bows. s d.
{a) Ribbon up to 1'inch wide and up to 24 inches long, per gross of bows .. .. .. 3 8
(b) Ditto, over 24 inches long, per gross of bows .. .. . . . .. 4 0
(c) Ribbon over 1 inch wide and up to 24 inches long, per gross of bows .. .. .. 5 0
(d) Ditto, over 24 inches long, per gross of bows .. . . . . . .. 6 6

{e) The placing of ribbon and tying and attaching of bows are included in each of the foregoing rates, which are
based upon tho longth of ribbon used, including that used in maikng tho bow.

(f) Where a ribbon is attached without & bow being tied, the above rates shall be reduced by one-half.
Seals, &c. (See Labels, Seals, &c.}

Shoulders. (See also Laps or Strips.) i, w., and d. of shoulder.
{a) Covering shouldors, where covering also acts as an inside lining—
Up to 10 15 20 25 30 35 40 45 50  inches.

Rate 2s. 3d. 2s. 11d. 3s. 6d. 4s. 6d. 56 ld.  6s 9d. 8s 10d. 0s. 10d. 10s. 9d. per gross.

(b) Covering shoulders, when covering also acts as an inside lining, and such ocovering is turned over both edges of
the shoulder, the appropriate rate in (a) shall be increased by one-sixth.
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(¢) Covering shoulders, where covering does not act as an inside lining, and the covering material is—

Up to 2 inches wide— 1. and w. of shoulder.
' Up to 10 15 20 25 30 35 40 . 45 50  inches.
Rate ls. 1s. 2d.  1s. 4d. 1s. 6d. ls. 8d.  1s. 10d. 2s. 2s. 2d.  2s. 4d. per gross.

Over 2 inches and up to 4 inches wide—

Rate ls. 3d. 1s. 5d. 1s. 7d. 1s, 9d.  ls. 11d.  2s. 1d.  2s. 3d.  2s. 5d.  2s. 7d. per gross.
Over 4 inches wide—

Rate ls. 4d. 1s. 64, 1s. 8d.  ls. l10d. 28, 28, 4d. 2s. 6d. 2s. 8d.  2s. 10d. per gross.

Where the shoulder is in two pieces, beforo covering, and the corners are not stayed, the appropriate rate thereon
shall bo paid, increased by one-fifth.

(d) Sticking-in of Shoulders— l., w., and d. of shouldors.
Up to 10 15 20 25 30 35 40 45 50 inches.
Rate ls. 2d. 1s. 4d. 1s. 6d. 1s. 8d.  ls. l0d. 2s. 2s. 2d.  2s. 4d.  2s. 6d. por gross.
(e) Sticking-in of shoulders in more than one piece—
Up to 1V 15 20 25 30 35 40 45 50 inches.
Rate 1Is. 4d.” 1s. 6d. 1s. 9d. 2s. 25, 3d. 2s. 6d. 2s. 8d.  2¢. 10d. 3s. por gross.

The rates in (d} and (e} are per gross of shoulders.
(f) Where staying is done it shall be paid for at the appropriate staying rate (seo tho Soction headed “ Staying™ in
. this Part of the Schedule).
Stide.
Tho price to bo paid for banding a slide shall bo 10 por cent. above that paid for bending the box which is to be
inserted into it, or 15 por cent. whore tho slide has not been joined up, but whero tho slide has to be placed on a rod to
keop it in shape after being mado, 124 por cent. or 174 por cent. rospectively shall be paid.

Snipping.

(a) Snipping, whoere not morc than four corner snips are done on a box, lid, tray, or slide, shall not carry any
extra charge.

(b) Snipping, whore more than four corner snips are done on a box, lid, tray, or slide shall be paid for at 1d. per
gross of snips. Only tho numbor in excoss of four shall be included in the calculation.

(¢} A corner snip is that made at any of the usual corners of a box, lid, tray, or slide.

(d) Snipping, oxcept as in paragraphs (a) and (b) herein, shall be paid for at 1d. per gross of snips.

Staying. (See also Sirips.)

(@) Boxes, lids, trays or shoulders, per gross of running inches of staying material—13d.

(&) The minimum per gross of boxcs, lids, or trays shall be ls.,, and per gross of shoulders—6d.

(¢} Where staying is turned-in, the rates shall be increased by one-fourth.

(d) Where staying is done on boxes, lids, or trays made of boards (of any material) thinner than caliper :018—
18/1000ths of an inch—or done where the boards (of any material) arc thicker than caliper -060-—60/1000ths of an inch—
tho rate shall be increased by one-cighth.

_ (e) Where box or lid or shoulder is over 15 inches long the rate shall be increased ono-fourth.

(f) Corner Tipping (see the Scetion headed * Corner Tipping ” in this Part of the Schedule).

S (9) Attaching loose ends or sides to box or lid (see the Soction headed  Flanged Cards, &c.”, in this Part of the
Schodule.) .

Strips.

When it is nocessary to join etrips (i.e., work on strawboard, or liko material, which is scored and folded over on the
flat to permit of two cdges meeting and being joined with staying material) the piccoworker shall be paid at the
corresponding timeworker’s rate, with 12} per cent. in addition, ar at a piccework rate complying with the terms of clause
19 () of this Dotermination agreed upon between the employer and the Union, or failing agrecment by them, as determined
by this Wages Board. y

Struts.
Tho fixing of struts by the use of adhesive, por gross of struts—
Up to & 10 16 20 inchos long on any one side of strut.
ls. Is. 3d. 1s. 6d. 1s. 9d.
Tapes, Tabs, Tassels. s d.
(«) Tapo fastening, glued in a box, per gross of fastenings .. .. .. .e .o .. 07
(b) Whoere tapos or tasscls are threaded through holes, not glued, and holes are made—
By tho pivcoworker, per gross of holes . .- .. . . .- - .. 0 6
For the pieceworker, per gross of holes .. . o . . 05
(¢) Whore tapoes or tassels are threaded through holes, gleed, and holes are made-—
By the piocoworker, per gross of holes . . N .. . .. . 0T
For the pieceworker, per gross of holes . .. . .- o . . .. 0 8
(d) Tapo stays to hinged lids, &c., glued, where throaded through holes and such holes are made—
By the piocoworker, per gross of holes . .. . o .. . .- .. 010
For tho piccoworker, per gross of holes .. .. 09

(6) Whero the pieceworker has to make the holes roforrod to in paragraphs (), (c}, or (d), by the aid of a
guido the appropriate rate shall be incrcased by one-fifth.

(f) Tape stays to hinged lids, &c., glued, per gross of fastenings . .. .. (U4
(9) Attaching lids with tape to boxes, rectangular, round, or oval, including tying, per gross of tapes .. .. 1 o
(h) Where a tapo is tied, an additional 8d. per gross of ties shall be paid on any of the foregoing rate. A

tapo placed round tho outside of a box, if tied, without being glued, shall carry this rate. This paragraph (h) does

not apply to paragraph (g).
(i) Tabs, gluing, per gross of tabs .. .. .. .. . .. .. .. .. 0 8
(4) Tabs, making and gluing, por gross of tabs . .. N .. .. 1 8

(%) Reinforcings : Where the piccoworker has to reinforco any of the work described in any of the foregoing paragraphs
tho appropriate rate for the work performed shall be increased by 3d. per gross of reinforcements.

(1) Whore reinforcing material has to be cut to varying widths to coincide with the width of the portion of the
covoring material which has been “ turned-in > by the piocoworker in any of the foregoing items, the appropriate rate shall
be increased by 43d. per gross of reinforcements. .

. (m) Tapo glued at ono end shall be counted as ono fastening; if glued at two ends, two fastenings; additional gluings
shall be counted accordingly.
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Thumbholing. .
(a) Thumbholes, by hand, lid, or box, per gross of thumbholes o . .
(b) Thumbholes, by hand, lid, or box, where box has hinged lid aftixed, per gross of thumbholes
Tops or Bottoms. (See alse Banding, dc.) '
(For Ordinary Tops, see * Banding, &c.”, table in this Part of the Schedule.)
1. Full Tops, dsc.—

(@) When a lid has a full top the rate to be paid shall be the appropriate rates for an ordinary top and a lid
band, added together. When a box has a full bottom, the rate to be paid shall bo the appropriate rates
for an ordinary bottom and a box band added together.

(b) When full covers (other than printed covers—for which sce paiagraph (a) under the heading * Printed
Coverings, &c.”, in this Pait) are supplied to the picceworker with the cormers cut out, the rate shall be
reduced by one-eighth.

(c) Where full covers are loose wrapped, see paragraph ‘8. Loose Wrapping Lids,” of this section of the
Schedule.

(d) Where extonsion top or bottom covers have the corvers cut out, see (i) and (j) of paragraph 3. Extension
Tops and Bottoms ™. ’

+ 2, Cap Taps—

o o &

s
0
0

length and width of bex or lid
(a) Where tops or bottoms are partly turned up on four sides of box or lid (known as “cap” tops or bottoms)—
Up to 10 15 20 25 30  inches.
Rate 1s. 3d. 1s. 9d.  2s. 3d. 3s. 3s. 0d. per gross of boxes or lids.

(b) Where cap topping has to be performed on a box or lid which has not been stayed, and such cap topping
gives to the box or lid the shape as though it were stayed, the appropriate rate in (a) shall be increased
by one-fourth.

{c) Where cap tops or bottoms are used to block a “ blocked-in ”* box or lid the appropriate rate in paragraph
(a) shall be increased by one-third.

3. Ezxtension Tops or Botk

1. and w. of boards.
{a) Covering boards, which are to act as extension tops or bottoms—

Up to 10 15 20 25 30 35 inches.

Rate 1s. 2d. 2s. 25 2d.  2s 6d.  3s. 2d. 3s. 8d. per gross of boards.
Up to 40 45 50 55 60 inches.

Rate 4s. 2d. 58. 6s. 6d.  7s. 6d.  9s. 4d. per gross of boards.

(b) Covering and fixing picture or like boards to the top of extension tops shall be paid for as in (a) and (h)
hereof.

(¢) Covering boards which ale to act as extension tops or bottoms, two boards in thickness, one being smaller
than the other, causing s margin around the lower board-—
length and width of larger board.
Up to 10 15 20 25 30  inches.
Rate 2s. 6d. 3s. 6d.  4s. 6d.  bs. 6d. 65 6d. per gross of double boards.
{d) Mounting the smaller boards referred to (c) hereof on to a larger board—
length and width of smaller board.
Up to 10 15 20 25 30 inches.
Rate 9d. 1s. 1s. 3d. 1s. 8d. 1s. 9d. per gross of mounted boards.
(e) Gluing uncovered oxtensions to flat blanks, using a self-registering frame-—
length and width of extension.
Up to 10 15 20 inches.
Rate 5d. 6d. 7d. per gross of extensions.
(f) Where boards are edged bofore being affixed to a box or lid the edging rate of §d. per gross of running
inches of edging matorial shall be paid.
Minimum per gross of boards, ls.
(¢) Where edged boards are topped or bottomed, the topping or bottoming rate for edged work shall apply.
(See sub-clause 4 below.} .
(h) Gluing extensions or cards cn boxes or lids-—
1. and w. of extension top or bottom or card.
Up to 10 15 20 25 30 35 40 inchos. :
Rate 9d. Is. 1s. 3d. 1s. 6d. 1s. 8d. 28, 2s. 3d. per gross of boxes or lids.
(§) Covering an extension after being affixed, where covering oxtends partly to sides and cnds of box or lid, the
rate shall be where such extension—
Extends up to § inch each of its four edges— .
l. and w. of extension top or bottom.
25 30

Up to 10 15 20 5 40  inches.
Rate 2s. 3d. 2s. 9d.  3s. 6d.  4¢s. 3d. 58. 3d. 6s. 3d. 7s. 3d. per gross.
Extends over § inch—

Rate 2s. 7d. 38. 3d. 4q. 1d. 58. 6s. 2d. 78. 3d. 8s. 6d. per gross.

The rate is per gross of boxos or lids. ‘
Where the four corners of the covering material aro cut out for the pieceworker, the appropriate rate
shall be reduced by 10 por cent. This reduction shall not be made if the corners, as cut, dc not provide
a perfect guide to tho piecoworker in placing the covering material, or do not eliminate further cutiing by
the pieceworker, or where the charges provided under tho heading * Printed Covorings, &c.,” 'apply.
Where banding is done it shall be paid for in addition to the foregoing rates.
(j) Covering extensions after being affixed, where covering extends in one piece over whole of sides and ends of
box or lid and small portion turns inside, the rate shall be where such extension—
Extends up to } inch on each of its four edges—
1. and w. and d. of box or lid.
Up to 10 15 20 25 30 35 40 45 50 inches.
Rate 3s. 6d.  4s. 2d. 5s. 2d. 6s. 4d. 7s. 10d. 9s. 3d. 10s. 7d. 12s. 13s. 6d. per gross.
Extends over # inch—
Rate3s.11d.  4s. 8d. 5s. 10d. 7s. 1d. 8s. 10d. 10s. 5d. 12s. 13s. 5d. 156. 2d. per gross.

The rate is por gross of boxes or lids.

Where the four corners of the covering material are cut out for the pieceworker, tho appropriate rate
shall be reduced by 30 por cent. This reduction shall not be made if the corners, as cut, do not provide
s perfoct guide to the pieceworker in placing the covering material, or do mot eliminate further cutting
by the pieceworker or whore the charges provided under the heading * Printed Coverings, &c.,”” apply.
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(k) Edging extension tops and bottoms, after being affixed, shall bo paid for where such sxtension—

Minimum per gross of tops or bottoms, 3s. . '

s d.

Extends up to § inch. Per gross of running inches of edging matorial " .. o001
Minimum per gross of tops or bottoms, 2s.

Extends over § inch. Por gross of running inches of edging material .. . L0013

4. Tops or Bottoms on Edged Work (except Padded Tops) shall be paid one-fifth above the appropriate Topping rate
or Bottoming rate in column 3 of the “ Banding, &c.,” table, in this Part of tho Schedule.

5. One Piece Top, &c.—Whero the top, back, and bottom are in one piece the rate fixed for each operation, as
the “ Banding, &c.,” table, and in the Section headed ‘ Backs,” in this Part of the Schedule, shall be combined, and such
combined rate shall be paid, less one-fourth. :

6. One Piece Top and Back, &c.—Whore the top and back, or the bottom and back, are in one piece, the rate
fixed for each operation, as contained in the * Banding, &c.,” table, and in the Section beaded *‘ Backs’ in this Part of
the Schedule, sholl be combined, and such combined rate shall be paid, less one-eighth.

7. Topping Flat Hinged Lid—

1. and w. of lid. :
Up to 10 15 20 25 30 36  inches. N

Rate 1s. 2d. 2s. 2s, 2d. 2s. 6d. 3s. 2d. 3s. 8d. per gross.
8. Loose Wrapping Lids or Card Tops. .

(a) Loose wrapping lids shall be paid for at the rato for full tops, as contained in the Banding, &c., table in
this Part of the Schedulo, increasing by one-half. This shall include folding to any style necessary.

(6) Loose wrapping card tops, as reforred to in sub-clause (f) of 9 hereunder, shall be paid for as set out in the
Section headed * Covered Boards ™ in this Part of the Schedule, with one-half in addition.

9. Padded Tops or a Card Top—
(2) Padding and covering flush padded lids—
(1) Where covering extends partly to sides and eunds of lids—

Up to .. 10 15 20 25 30 inches.
Using Wadding 4s. bs. 6. 3d. 8s. 6d. 11s. 3d. per gross of lids.
Other Material 3s. 3d. . 4s. 5s. Ts. 98. 9d. per gross of lids.

Measure one length and one width of lid.

(2) Where a flush padded lid has to be glued and inserted into a special rim, i.e., a rim other than the
ordinary rim, the rato for such gluing and inserting—

Up to 10 .. 15 20 25 30  inches.
Rate 1s. 6d. 2g. 2s. 6d. 3s. 3s. 6d. per gross of lids.
(3) Where covering extends in ono picee over the sides and ends of the lid and small portion turns insido—
Up to .. 10 15 20 25 30 inchos.
Using Wadding 5s. 6d. 6s. 9d. 8s. 3d. 10s. 9d. 14s.  per gross of lids.
Other Material 4s. Gd. 5g. 9d. 8. s, 3d. 128.  per grosa of lids.

Measure one length and one width of lid.
{b) Padding and covering extension padded tops—
(1) Where covering extends partly to sides and ends of lid :

Up to .10 15 20 25 30  inchos.
Using Wadding 5s. 6d. 6s. 9d. 8s. 3d. 10s. 9d. 14s.  per gross of lids.
Other Material 4s. 6d. 5s. 9d. 78, Os. 3d. 12s.  per gross of lds.

Measure one length and one width of lid.
(2) Where covering extends in one piece over the sides and ends of the lid, and small portions turn inside :

Up to R [t 15 20 25 30 inches.
Using Wadding 6s. 9d. 8s. 3d. 10s. 13¢. 6d. 17s. 6d, per gross of lids.
Other Material 5s. 9d. Ts. 8s. 6d. 11s. 3d. 158. 6d. per gross of lids.

Meagure one length, width, and depth of lid.

(3) The ratcs in paragraphs (1) and (2) berein do not provide for the affixing of the extension, which
- affixing shall be paid for as set out in 3 (A) of the Section headed * Tops or Bottoms” in this Pari
of the Schedule.

(c) Making and covering pads when same are made separate from the lid—

Up to . lo 15 20 25 30  inches.
Using Wadding 3s. 3s. 0d. 4s. 6d. 6s. 3d. 8s. 3d. per gross of pads.
Other Material 2s. 3d. 28, 9d. 3s. 6d. 4e. 9d. 6s. 6d. per gross of pads.

Measure one length and one width of pad.
(d) Affixing pads to top of lid—

Up to .o 10 16 20 25 30 inches.
Using Wadding 1s. 3d. 1s. 9d., 2s. 3d. 3s. 4s. per gross of pads.
Other Material  Is. 1s. 43d. 1s. 9d. 28, 3d. 3s.  per gross of pads.

Measure one length and one width of pad.

(¢) Whore odging and/or banding is performed in any of the foregoing connexions the appropriate edging and/or
banding rate shall be paid for such operations in addition.

(f) Whore a card top is made from board of any material (other than corrugated board), without the addition of
wadding, payment shall be mado for such work under the ‘*‘ Covered Board ' Section in this Part of the
Schedule, with the extra payment for loose wrapping (see 8 above) where such is done.

(g) Affixing pads (as in (f) herein) to top of lid—

" Up to 10 16 20 25 30 inches.
Rate ls. ls. 43d. 1s. 9d. 28, 3d. 3s. per gross of pads.
Measure one length and one width of pad.

10. Domed Tops.—For the doming of tops, or where a domed top is covered after the doming has been done, the
pieceworker shall be psid at the corresponding timewcrker's rate, with 124 per cent. in addition, or at a piecework rate
complying with the terms of clause 19 (b) of this Determination agiced upon between the employer and the Union, or
failing agreement by them, as dotermined by the Wages Board.

Trimming. (See Mouthing, d:c.)

Tying, (See Lidding and Nesting.)
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PaRrT 3.—MacuiNE WORE ONLY,

(Classes of work arranged alphabetically.)
Power and Treadle Machines.
The rates herein are for power-driven machines. Where machines are not power-driven (oxcept banding machines
and topping or bottoming machines, and the metal edging machines), the rate appropriate for tho class of work done shall
{unless otherwise specified) be increased by one-tbird.

Speeds for Machines.

Where & pieceworker complains about the spoed of any machine at which she is working, and where the speed of any
machine is slower or faster than the speed which permits of an average adult pieceworker carning, whilst employed for one
hour at the rate fixed for piecework on the machine, at least 123 per cent. in exXcess of tho corresponding adult timeworkers’
rate por hour, and tho speed of the machine cannot be so adjusted as to enable her to earn accordingly, the piecework
rate for any work to be done on such machine shall be that agreed upon by the Union and the omployer, or in the event
of a disagreement, by this Wages Board.

Wailing Time.

(@) Where a pieceworker is setting her machine, or is assisting while her machine is being sot or attended to, she
shall be paid in any such event at the corresponding timoworker’s rate, with the addition of 124 per cent.

(b) Where the pieceworker is waiting while her machine is being set or attended to, or is waiting for her work to be
approved by a porson in authority, or whers hor machine is not available to her for any reason, she shall be paid in
any such ovent at the corresponding timeworker’s rate.

{See Section headed ‘‘ Setting Machine,” later referred to in this Part.)

Curling Paper or Thin Paper. .

Whoro (1) paper curls when glued, or (2) tissue paper or like thin paper is used; or (3) printing has to be “ sighted >
—and a pieceworker is materially delayed as a consequence, the appropriate rate for her work shall be increased by
one-fourth, or alternately, the pieceworker shall be paid at the corresponding timeworker’s rate, with 12} per cent. in
addition, or at a piecework rate complying with the terms of clause 19 (b) of this Determination agreed upon between the
omployer and the Union, or failing agreement by them as dotermined by this Wages Board.

Classes of Work.

Backs. 1. and w. of back.
(a) Backs (when back paper is a separato piece from tho box band)—
Up to 10 15 20 25 inches.
Rate 63d. 8d. 9d. 10d.  per gross.

(b) Backs (when back paper is o separate pioce from tho box band, and when the back acts as a hinge or extends
over a hinge)— b
Up to 10 15 20 25 inches.
Rate 84d. 10d. 114d. 1s. 1d. per gross.

Banding—Ordinary and Full Topping and Bottoming.

Column 1 defined :—Where the shape is rectangular, or trianguler, the figure below is the combined measurement of
one longost side and one shortest side, or the combined measurement of two sides where all sides are equal; where the
shape is round or oval, the figure below is the circumference divided by two; where the shape is other than as
aforementioned, the figure below is the length measured at the longest point plus the width measured at the widest point.

Column 2. Column 3. Column 4.
Column 1. Box or Lid or Ordinary Topping Full Top or
Tray or . Full Bottom.

s d. 8. d. s d.
Up to 6in. x up to 1 in. deep.. .. . 0 9 0 4 10
Up to 6 in. x up to 2 in. deep.. . . 0 9% 0 4% 11
Up to 6 in. X up to 3 in. deep.. 0 93 0 43 1 2
Up to 10 in. x up to 1 in. doep.. . 0 10 0 44 10
Up to 10 in. X up to 2 in. doep.. - 0 10} 05 11
Up to 10*in. x up to 3 in. deep.. 0 11 0 54 1 2
Up to 10 in. x up to 4§ in. deep.. .. 0113 0 6 ..
Up to 10 in. x up to 6 in. deep.. .. 1 04 0 64 .
Up to 15 in. x up to 1 in. deep.. .. 0 104 0 5 1]
Up to 15 in. x up to 2 in. deep.. 011 0 54 1 2
Up to 15 in. x up to 3 in. deep.. 0 114 0 8 1 3
Up to 15 in. x up to 44 in. deep.. Lo 0 64 .
Up to 15 in. x up to 6 in. deop.. .. N 1 2 07 ..
Up to 15 in. x up to 7§ in. deep.. . e 1 6 0o 9 ..
Up to 20 in. x up to 1 in, deep.. .. . 01l 0 5% 1 13
Up to 20 in. x up to 2 in. deep.. .. .. .. .. 0 11} 0 6% 1 3
Up to 20 in. x up to 3 in. deep.-. .. .. .. .. 1 0 o 7 1 4
Up to 20 ip. x up to 44 in. deep.. . .. .. . 1 0} 0 7% ..
Up to 20 in. x up to 6 in. deep.. I 3 0 8 ..
Up to 20 in. x up to 7% in. doep.. 1 8 010 .
Up to 20 in. x up to 9 in. deep. . 2 1 1 0 .
Up to 20 in. x up to 104 in. deep.. 27 12 .
Up to 25 in. x up to 1 in. deep.. 1 3 0 6 15
Up to 25 in. x up to 2 in. deep.. 1 4 0 64 1 6
Up to 25 in. x up to 3 in. deep.. 1 5 0 7 1 8
Up to 25 in. x up to 4} in. deep.. 1 6 0 8 ..
Up to 26 in. x up to 6 in. deep.. 1 8 019 ..
Up to 25 in. x up to 74 in. deep.. 111 10 ..
Up to 26 in. x up to 9 in. deep.. . o 2 4 11 .
Up to 25 in. x up to 10} in. deep.. .. e 2 9 13 ..
Up to 26 in. x up to 12 in. deep.. .. .. 3 4 1 6 ..
Up to 30 in. x up to 1 in. deep.. 1 6 0 7 1 8
Up to 30 in. x up to 2 in. deep.. 17 0 8 110
‘Up to 30 in. x up to 3 in. deep.. 1 8 o 9 20
Up to 30 in. x up to 44 in. deep.. 1 9 010 ..
Up to 30 in. x up to 6 in. deep.. .11 011
Up to 30 in. x up to 7% in. deep.. .. 2 1 11
Up to 30 in. x up to @ in. deep.. . 2 8 12
Up 'to 30 in. x up to 10} in. deep.. .. 211 1 5
Up to 30 in. x up to 12 in. deep.. . 3 4 1 7
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Banding—Ordinary and Full Topping and Bottoming—continned.

Column 2. Column 8. Column 4.
Column 1, Box or Lid or Ordinary Topping Full Top or
Tray di or ng. 11 Bott
s d. s d. s d.

Up to 30 in. x up to 14 in. deep.. . . 310 110 ..
Up to 85 in. x up to 1 in. deep.. . . 1 8 0 8 21
Up to 35 in. x up to 2 in. deep.. .. . I 9 09 2 4
Up to 35 in. x up to 3 in. deep.. . . 110 010 27
Up to 35 in. x up to 4% in. deep.. . . 111 011 .
Up to 35 in. x up to 6 in. deep.. . . 21 10 .
Up to 35 in. x up to 74 in. deep.. . . . . 2 3 1 2 .
Up to 35 in. x up to 9 in. deep.. . . . . 2 8 1 4 .
Up to 35 in. x up to 103 in. deep.. . . . . 3 1 1 6
Up to 35 in. x up to 12 in. deep.. . . . . 3 8 1 8 ..
Up to 35 in. x up to 14 in. deep.. . . . . 4 0 110 .
Up to 40 in. x up to 1 in, deep.. ) . . i 20 010 2 8
Up to 40 in. x up to 2 in. doep.. . . 2 2 011 29
Up to 40 in. x up to 3 in. deep.. . . 2 4 . 10 3 0
Up to 40 in. x up to 44 in. deop.. . . . 2 8 11 .-
Up to 40 in. x up to 6 in. deep.. . . . 2 8 13 ..
Up to 40 in. x up to 7} in. deep.. . .. . 30 15 .
Up to 40 in. x up to 9 in. deop.. . . 3 6 17 .-
Up to 40 in. x up to 10} in. deop. . . 4 0 19 ..
Up to 40 in. x up to 12 in. deep.. . . 4 6 111 ..
Up to 40 in. x up to 14 in. deep.. . . 5 0 2 1 ..
Up to 45 in. x up to 1 in. deep.. . i 2 6 10 3 3
Up to 45 in. x up to 2 in. deep.. . . 2 8 11 3 6
Up to 45 in. x up to 3 in. deep.. . 210 1 2 3 9
Up to 45 in. x up to 4% in. deep.. . 3 0 1 4 .
Up to 45 in. x up to 6 in. deep.. 3 2 1 6
Up to 45 in. x up to 7} in. deep.. 3 6 1 8
Up to 45 in. x up to 9 in. deep.. 4 0 110
Up to 45 in. x up to 10§ in. deep.. 4 6 2 0
Up to 45 in. x up to 12 in. deep.. .. .. 5 0 2 3
Up to 45 in. x up to 14 in. deep.. .. . 5 6 2 6

Where any work of one sizo upon which a pisceworker will be employed continuously is issued to a piecoworker in
quantities of five gross or over, the foregoing rates for Banding or Tops or Bottoms in Columns 2, 3, and 4 shail be
reduced by 74 per cent.

Banding Extras, dc.

(a)} The foregoing prices arc for one gross of boxes, lids, trays, or slides.
containod under the heading “ Slide ™.) .

(b) Box or lid band, where full depth inside as well as outside—the banding rate shall be increased by three-fourths.

(c) Box or lid band, where full depth inside as well as outside and small portion turns on inside top or inside cf
bottom—the banding rate shall be doubled.

(d) Where banding extsnds over the mouth of the box and covers a lath made of material other than wood, the
banding rate shall be paid, plus onc-cighth, and where wood is used, plus one-fifth.

(e) Where banding is required to show one or two edges on lid, box, tray, or slide, it shall be paid for at the
banding rate.

(f) Where a box band, tray band, cr lid band covers throe sides, and only the ends turn on to the fourth side, or
turn in on inside, the banding rate shall be paid as though the box, lid, or tray were covored on all sides; where a band
wholly or partially covers three sides only, the banding rate, less ono-third, shall be paid as though the box or lid were
covered on all sides.

(7) Where the box, lid, or tray is bandod and edged in the one oporation, the banding rate shall be increased by
one-half, without payment for edging. X

(h) Where banding has to be performed on & box, lid, or tray which has not been and stayed such banding gives
to the box, lid, or tray the shapo as though it were stayod, the rate shall bo incrcased by one-quarter, provided that this
oxtra rate shall not apply whero the combined length and width is not greater than 6 inches.

(f) Where the box, lid, or tray is banded and laced in the one operation, the banding ratoe shall be incroased hy
two-thirds, without payment for lacing.

(Subject as to slides, to the charges

Bending (on a Vertical Machine).

(a) Length and width of blank.
Length and Width of Blank.
Gniparin e | ol | gver s e

d. d. d.
Four bends . . 2 22 31
Three bends 0 1% 23 3
Two bends . . . 1§ 2 to2
One bend .. . 13 2 28

When two bends are unequal distances from the edges, pay single bond rate for each bend, except when step gauge
is used.

() Where the material fed to the machinre is heavier than 60/1000ths of an inch, the appropriate rate shall be
increased by one-fourth.

{c) Angle bending rates shall be those appropriate for the work to be done, as set out in the foregoing paragraphs,
increased by one-half. . . .

(d) Where any work has more than one “at view,” i.e.,, more than one on the stock to be bent, and the pieceworker
has to “ break ' the work at the scoring, to make into single blanks, she shall be paid §d. per gross of blanks in addition
to the appropriate rate in the foregoing paragraphr
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Bottoms. (See Banding Table, also Tops or Bottoms.)

Corner Cuiting.
On Single Cornering Machine—
Length and Width of Blank.
. Over 20 In. and up
Up to 20 in. per Over 40 in. per
Gross of Blanks. G 40 in. per Gross of Blanks.
d. d. d.
Four corners—cut on a blank—
Of a thickness not exceeding -048 or 16 oz. . .. 1 1} 2
Of a thickness exceeding 048 or 16 oz. .. . .. 13 13 23

Two Corners.—Tho rate for two corners cut on a blank shall be one-half of the forogoing.

On Double Cornering Machine.
Four Corners—Cut on a blank :
Per gross of blanks.

d. d. d.
Of a thickness not exceeding '048 or 16 oz. - . - . 03 .. 1 o, 13
Of & thickness exceeding -048 or 16 oz. .. . .. 1% .. 1§ . 23

Two Corners.—The rate for two corners cut on a blzmk sball be one-. lw.lf of the forgoing.

(@) Where the corner has to be fed in twice, or where the corner is larger than the machine can cut in
one operation, necessitating two cuts being made to complete the corner, the rate shall be increased
by one-hali.

() Where any corner is cut deeper than 4 inches the appropriate rate shall be increased by one-eighth.

(¢c) Where a mitre cut or a V cut is made in material the rates for corner-cutting herein shall be paid.

{(d) Where any operation combines slotting and cutting, the payment shall be as provided under the section
headed “ Slotting Corners  in this Part of the Schedule.

(e} Where & corner cutter or slotter is used to cut off material, the pieceworker shall be paid the rate
appropriate for the cornmer-cutting wmachine, or the slotting machine at which the operation is
performed, and for each time the material has to be fed into the machine.

(f)} Whero any work has more than one ‘‘at view,” i.e., more than cne on the stock to Le coiner cut, and
the pieceworker has to “ break ” the work at the scoring to make into single blanks, she shall be
paid 3d. per gross of blanks in addition to the appropriate rate in the foregoing paragraphs.

On a Quad Cornering Machine.—Any pleceworker if working a machine cutting four coiners in one ogeration shall be
paid at the corresponding time-worker’s rate, with 124 per cent. in addition, or at a piecework rate complying with the

terms of clause 19 (b) of this Determination agreed upon between the employer and the Union, or failing agreement by
them, as determined by this Wages Board.

Covering Machines (Stokes’s and Smith's, and similar makes).

(2} Where a. piecoworker is provided with less than 35 gross of any work, the following rates ghall be paid.

Where a pieceworker is provided with 35 gross or over of any work of one size upon which she is to be employed
continuously, the appropriate rato for the work shall be reduced by $d. per gross.

length, width, and depth of hox or lid.
(1} Machinist or gluer covoring ordinary boxes or lids—

Up to 10 15 20 25 30 . inches.

Rate 44d. 43d. 54d. 63d. 8d. per gross of boxes or lids.
(2) Machinist on loose wrapped boxes or lids {not being extension)—

Up to 10 15 20 25 30 inohes.

Rate  6d. 64d. 7d. 84d. 104d. per gross of boxes or lids.

When the gluing of a loose wrap cover is done on a Stokes’s and Smith's selective gluer the rates
set out herein (1) shall be paid.

(3) Machinist or gluer covering lids with extension tops, or boxes with extension bottoms—
Up to 10 15 20 25 30 inches.
Rate 63d. 61d. 73d. - 04d. 11d.  per gross of boxes or lids.
{6) The rates in paragraph (a) herein are for any box or lid of a dopth not greater than 2} inches.

(¢} Where any box or lid is deeper than 2} inches, the appropriate rate in paragraph (a) herein sball be. mcrca&od
by one-eighth.

(d) In any of the following circumstances, the appropriate rate in paragraphs (a) to (c} herein shall be mcreasod
by one-sixth :—
(1) Where the machinist on & covering machine of Stokes’s and Smith’s make, or any similar make, has not the
work to be covered prepared for her and conveniently arranged, so as to permit of the continuous operation
of the machine.

(2) Whore the pieceworker is delayed in her work by the employment of a timework employee who works in
association with her, or by the non-employment of an assistant.

(3) Where the machinist, during the progress of her work, has to carry away her work.

Covered Boards.

(a) Covered and faced boards shall be paid for a treblo thoe ordinary topping rate; xi covered but not faced, the
ordinary topping rate shall be doubled.

(b) Fall fronts, covered and faced, or covered but not faced, shall be paid for as provided in paragraph (a) hereof
for the respective class of work.

(¢) * Covered > means linod on one side with o small turn over the edges to the back.

(d) “ Faced *’ means a lining on one side, after the other side has been covered and turned over the edges.
Edging. (See Mouthing, also (9) of Banding of this Part 3.) ’
Ending on o Single Ending or Double Ending Machine— ) -

Ending shall be done only by males on timework,
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Lacing. (See also (i) of Banding of this Part 3.)

A pieceworker whon employed on a lacing machine shall be paid at the corresponding timeworker’s rato, with 124 per
cent. in addition, or at a piscework rate complying with the torms of clauso 189 (b) of this Determination agreed upon
between the employer and the Union or failing agreoment by them as determined by this Wages Board.

Metal Edging. s. d.
(a) Por gross of running inches of metal .. .. .. .. .. . .. .. .0 14
(6) Minimum per gross of boxes or lids shall be .. . .10

(¢} Where the material used exceeds caliper ‘060, or 60/1000ths of an inch in thickness, the rates shall be increased
by one-fourth.

Mouthing or Edging or Trimming.
(a} Boxes or lids or trays or slides per gross of running inches of edging or mouthing material .. .. 0
(b) Minimum per gross of mouthing or edgings .. . . . . 0
(¢) Partitions, divisions, &c., per gross of running inches of edging or mouthing material 0
(d) Minimum per gross of pieces of edging or mouthing material .. .. .. . o . 008
(e} Cards, boards, &c., per gross of running incles of edging or mouthing matorial 0
(f) Minimum per gross of edgings or mouthings .. .. .. . - .. . .0
"(g) Mouthing on boxes where lath is wood or other material, por gross of running inches of mouthing material 0
(A) Minimum per gross of boxes .. .. .. .. .. .. .. . .. o2
(i) Where edging is used to block “ blocked in> tops or bottoms, the appropriate rate in paragraph {a) in

the Section in this Schodule headed ** Blocking ** shall be paid, increased by one-eighth.

(j) Whero edging or mouthing has to be performed on a box or lid which has not been stayed, and such
edging or mouthing gives to the box or lid the shape as though it were stayed, the appropriate rate shall be
increased by one-fourth.

Schod (k) Where the operations of Banding and Edging are combined, sce * Banding Extras (g)”, in this Part of the
edule.
Punching.

‘Where a machine is used to punch holes in any box or part thereof, through which tapes aro to pass (per

gross of holes) N 01

Setting Machine.

(a) The sotting of any machine by a .pieceworker shall be subject to the provision of the Waiting Time clause at the
beginning of this Part of the Schedule.

(6) Where the time occupied in setting any machine does not excced two minutes, no charge shall be made for setting.
Slide.

The prico to bo paid for banding a slide shall be 10 per cent. above that paid for banding the box which is to be
inserted into it, or 15 per cent. where the slide has not been joined up, but where the slido has to be placed on a rod
to keep it in shapo after being made, 124 per cent. or 174 per cent. rospectively shall be paid.

Slotting Corners (by vertical machines}—

Length and Width of Blank.
(a) Slotting Corners. Substance of Board.
Up to 20 in. 0?; ‘200 :Ol“}nf’p Over 40 in.
d. d. d.
Your Slots in one blank .. | Up to +080 or 20 oz. .. 1 13 21
Two Slots in one blank .. | Up to 080 or 20 oz. o ¥ 1} 2
Angle Slots .. .. . .. . .. .. 13 23 34

The rate is per gross of blanks. .

(6) A pieceworker slotting on boards heavier then caliper ‘060 (or 20 oz.) shall be paid at the corresponding
timeworker’s rate, with 12} per cent. in addition, or at piecowork rato complying with the terms of clause 19 (b) of this
Determination agreed upon between the employer and the union, or failing agreement by them, as determined by this
Wages Board. .

(c) The forogoing rates are for two slots cut at ono time. Where only one slot is cut at o timo, tho appropriato
rate shall be incroased by one-half. This condition shall not apply to angle slots, the rates for which are fixed for tho
cutting of one slot at a time. .

(d) If any slot should be longer than 44 inches, the appropriate rate shall be increased by one-eighth; provided
that where material has to be fed in twice to complete a slot, the appropriate rate shall be increased by three-fourths.

(e) Where a slotter is used alone as a cutter, the appropriate rate for one slot shall be paid, but whore slotting
and cutting are combined in one operation, the slotting rate provided herein shall bo paid.

Slotting Partitions {or divisions), by vertical hi
Any pieceworker, if slotting partitions (or divisions) shall be paid at the corresponding timeworker’s rate, with 12} per

cent. in addition, or at a piecework rate complying with the terms of clause 19 (b) of this Determination agreed wpon
botween the employer and the union, or failing agreement by them, as determined by this Wages Board.

Slotting (Rotary).

Any picceworker, if slotting (rotary), shall be paid at the corresponding timeworker’s rate, with 124 per cent. in
addition, or at a piocowork rate complying with tho terms of clause 19 (b) of this Determination agreed upon between the
employer and tho union, or, failing agroement by them, as determined by this Wages Board.

Snipping. .

(a) Snipping, where not more than four corner snips are done on a box, lid, tray, or slide, shall not carry any

extra charge.

(b} Snipping, where more than four corner snips are done on a box, lid, tray, or slide, shall be paid for at 1d. per
gross of snips. nly the number in excess of four shall be included in the caleulation. .

(¢) A corner snip is that made at any of the usual corners of a box, lid, sray, or slide.
{d) Snipping, oxcept as in paragraphs («) and (b) herein, shall be paid for at 1d. per gross of snips.
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Staying on a Single Staying Machine. (Per gross four corners.)

Measuremonts are Length Plus Width. 2 1P bo | e #in, to| Oer 3 in. to) Over & In to| Over 5 1o, to ) Over D -
d. d. d. d. d. s d.
Up to W in. .. .. .. . 33 33 43 5% 64 09
Over 10 in., to 15 in. .. . .. 34 4 5 6 7 011
Over 15 in., to 20 in. .. L 33 44 54 64 74 10
Over 20 in., to 25 in. .. .. . 43 53 63 7% 8% 1 4
Over 25 in., to 30 in. .. .. .. 6 7 8 9 10 17
Over 30 in., to 35 in. .. . . 7 8 9 10 1 110
s d.

{2) Where a pieceworker is provided with 30 gross or over of work of one size upon which she is to be
employed continuously, the appropriate rate for the work shall be reduced by }d. per gross.

(&) “Thoro staying is turned-in, the appropriate rate shall be increased by one-half.

(c) Whero staying is dono on boxes, lids, or trays made of boards (of any material) thinner than 18/1000ths
of an inch, or done on boxes or lids where the boards (of any material) are thicker than 60/1000ths of an inch, the
appropriate rato shall be increased by one-fifth.

(d) Attaching looss ends to boxes, lids, or trays (as distinct from corner staying) with staying machine—

Por gross of running inches of staying material . . .. .. . . .. 0 0}

(e} Minimum per gross of ends .. .. .. . . - .. .. .. .. 0 4

(f) Where boxes or lids or trays have an overlap round the mouth which the pieceworker is required to turn
down flat on to the sides and/or ends inside before placing on the anvil of machine, the appropriate rate shall be
increased by one-half.

(9) Staying boxes or lids aftor extension tops or bottoms have been affixed thereto, the appropriate rate shall
be increased $d. per gross. .

(h) Where any box, lid, or tray is longer than 18 inches on any one side, the appropriate rate shall be
increased by one-eighth.

(+) Where any box, lid, or tray is only stayed on two corners the appropriate rate for four corners shall be
decreased by ono-fourth.

{7) Where to complote any lid, box, or tray stayed in four corners double handling is necessary, the appropriate
rate for four corners shall be increased by one-haif.

(k) The rates berein include the turning-up of the work by the pieceworker; but when any turn-up does not
exceed §-inch, 3d. per gross of boxoes or lids shall be added.

() Whoro the work is turned-up for the piecoworker, the appropriate rate shall be reduced by ono-sixth.

Staying on a Four Corner Staying Machine.

A pieceworker when staying on a four corner staying machine, shall be paid at the corresponding timoworker’s rate,
with 124 per cent. in addition, or at a piccework rate complying with the terms of clause 19 (b) ot this Dotermination
agreed upon between the employer and the union, or failing agreement by them as determined by this Wages Board.
Studding. ’

The rates and othor charges as specified for wire-stitching (flat) shall apply to studding.

Thumbholes. length, widsh, and depth of hox or lid,
(a) Up to and including 15 inches—two holes in one operation .. .. .. .- .. 2d. gross boxes.
Over 15 inches—two holes in one operation .. . . .- .. . 3d. gross boxes
(b) Where one hole only is cut at a time tho appropriate rate shall be inoreased by one-half.
(¢} Where a hinged lid is affixed before thumbholing, the rates in (@) shall bo doubled.

Tops or Bottoms.

See Machine Banding of this Part 3 of the Schedule.

(a) Full Tops or Full Bottoms—The rate for Full Tops or Full Bottoms, when over 3 inches deep, shall be the rates
for Banding and Ordinary Tops added together.

() Where any work of one size upon which & pieceworker will bo employed continuously is issued to a pieceworker
in quantities of five gross or over, the rates in the Banding table, columns 2, 3, and 4, shall bo reduced by 73 per cent.

Trimming. (See Mouthing, d&c.)
Waiting Time (see Waiting Time Clause at the beginning of this Part, also Section headed Setting Machine, &c., and Clause 19 ().

Wire Stitching (Flat). length, width, and depth of box, lid, or tray
(2) Wire stitching, box, lid, or tray-—
Up to 25 inches .. . .. .. .. .. .. .. .. 44d. per 1,000 stitches.
Over 25 and up to 48 inches .. .. .. .. . .. .. 84d. per 1,000 stitches.
- Over 48 inches . .. .. AR .. 74d. per 1,000 stitches.

(b) Ratos include the pieceworker’s time occupied in turning up her work.

(¢) The minimum per gross of boxes, lids, or trays, or part thereof, in work carrying six stitches or less, shall be 5d.

(d) Stitching laths (or vims) round mouth ef box or lid, where wood is used 1s. 8d. per 1,000 stitchos; or where
any other material is used, 10d. per 1,000 stitches. s

(e) Stitching at corners of flanged edgos {on mouth), tho appropriate rate shall (if no other stitching is done on the
work) be increased by 4d. per 1,000 stitches. :

(f) Where wire stitching is done on machines of special design, such as e Pillar Stitcher, used for round boxes or
lids, the pieceworkor shall be paid at the corresponding timeworker’s rate, with 12§ per cent. in addition, or at a piccowork
rate complying with the terms of clause 19 (b) of this Dotermination agreed upon between the employer and the union,
or failing agreement by them, as detormined by this Wages Board.

(g) Whore the following classes and weights of boards are used, the appropriate rate shall be incroased by 2d. per
1,000 stitches on any material, excepting leatherboard, over caliper ‘060 or over 20 ounces, or by 3d. per 1,000 stitches on
loatherboard of caliper 060 or over.

r



No. 325.—July 17. 1947 3920 ’ Victoria Gazette

() Whero flangod partitions are stitched inte a covered box or lid, the appropriate rate shall be incroased by id.
por 1,000 stitches. ’

(i) Boxes made of leathorboard, of a size not exceeding 9 inches in the combined measwmement of length, width, and
dopth (such as dental or watch boxes), into which an inset has te be stitched, shall be peid for such insotting and stitching,

where tho stitches are fower than three, -not less than 2u.-8d. per 1,000 stitches. No other charges shall apply to this
work,

Wire Stitching (Corner). boxes, lids, or trays.
{(a) Wiro stitching, 4 stitches ..

. .. . .. 5d. per gross.
Wire stitching, 8 stitches . .- .. . .. 7§d. per gross.
Wire stitching, 12 stitches . o .o .. .. .. 10d. per gross.

(b} Ratos include the pieceworker’s time occupied in turning-up her work.

(¢} The minimum por gross of boxes, lids, or trays, or part thercof, shall be 3d.

(d) Whero the-following weights and classes of boards are used, the appropriatc charge shall be increased by one-fourth
on any material, excepting leathorboard, over calipor ‘060 or over 20 ounces, or by onc-half on loatherboard, of caliper
*060 or over,

(e) Stitching laths (or rims) round mouth of box or lid, where wood is used, ls. 8d. per LOOU stitches, or where
any other material is used, 10d. per 1,000 stitches. :

(f) Stitching in the tops or bottoms or round or oval hat or band Loxes, shall be paid for at the corresponding
timeworker’s rato, with 124 per cent. in addition, or at a piecoworker rate complying with the terms of clause 18 (b) of

this Determination agroed upon between the employer and the union, or failing agreement by them, as determined by
this Wages Board.

A. V., BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 21st May, 1947,

By Authority: J. J. GourLey, Government Printer, Melbourne.
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Fact&ﬁee and Shops Acts.
DETERMINATION OF ENTERTAINMENT EMPLOYEES (PERFORMERS) BOARD.

NoTE.~—This Determination applies to the whole of the State of Victoria.

‘l N accordance with the provisions of the Factories and Shops Act, the Wages Board appointed to * determine the lowest prices
1 or rates which may be paid to any person or persons or classes of persons (other than persons subject to the jurisdiction
of any Wages Board heretofore appointed) engaged as performers in radio or other entertainments conducted for private gain bas
made the following determination, namely :—
1. That as from the beginning of the first pay period to commence on or after the 5th July, 1947, the last previous
. Determination of this Board shall be revoked and replaced by this Determination.

PART I.—Theatrical or Other Entertalnments.
{OTHER THAN RADIO ENTERTAINMENTS.)
Rares oF Pav.

2. The minimum rates of pay to be paid by an employer to an employee forwork, inclusive of work in or incidental
to either performances or rehearsals or both shall subject to reduction under clause 12 of this Determination be as set out
hereunder.

— Engaged by the We.ek‘ Not on Tour, On Tour,
Per Weck. Per Week.
£ s d. £ s d.
(i} | Actor . .. .- - .. .. .- .. 616 0 713 6
(ii} | Actress . .. . .. .. .. .. .. 6 2 8 700
(iii) | Male engaged in the chorus or ballet . . .. .. 6 6 o 73 6
(iv) | Female engaged in tho chorus or ballet .. . .. .. 512 0 6 9 6
(v) | Supernumeraries engaged by the week shall be paid 5s. for each rehearsal
and 6s. for each performance with a minimum payment per week of £2 10s.
(vi) Juvenile Rates— i
Not on’ Tour., On Tour.
(a) Males. Per Week. Per Week.
' £ e d £ s 4
Under 14 years of age and not within sub-clause (c) hereof .. .. 112 6 2 2 6
14 years of age and under 16 years of age .. . .. 27 6 217 6
16 years of age and under 18 years of age .. .. . . 315 0O 4 7 6
18 years of age and under 21 years of age .. .. .. .. 410 0 5 6 0
(b) Females.
Under 14 years of age and not within sub-clause (c) hereof 112 6 2 2 6
14 ycars of age and under 16 years of age .. .. 2 7 86 217 6
16 years of age and under 18 years of age .. .. 310 0 4 2 8
18 years and under 20 years of ago .. .. 4 5 0 5§ 00

{¢) Children under 14 years of age who are engaged in pantomime who do not appear in the night performances shall
be paid £1 per week and shall perform one rehearsal on the stage before commencement of production without payment. The
material for the wardrobe for these children will be supplied by the employers ; if the employer makes the costume it shall remain
the employer’s property but otherwise it shall be the property of the child.

(vii) A member of the ballet or chorus who acts as deputy ballet or chorus master or mistress or who, under the
instructions and supervision of the producer or stage manager supervises the numbers or acts to be performed by the ballet
or chorus during & performance shall be paid not less than 16s. per week in addition to the per week rate.

(viii) If an employee is required by his or her employer to act as understudy he or she shall be paid an additional &s.
per week for each part understudied as required except that in cases where the part or one of the parts understudied is that
of the leading actor or comedian or leading actress or comedienne 10s. per week shall be paid for that part instead of or in
addition to the §s. as the case may be.

No. 326.—6160/47.
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(ix) A person who is attending rohearsals at the direction of an employer for a future production and who is not at that
time employed in any current production by that employer shall for the period between the first date upon which such person
i directed to attend for rehearsal and the commencement of the production be paid one half of the rates mentioned in sub-
clause (a) (i), (ii), (iii), (iv) and (vi) (plus the full on tour allowance where applicable) for any week in which the number of
hours worked at such rehearsals does not exceed 24 and full rates for any week in which such number of hours is 24 or more
but if such period exceeds four weeks full rates shall be paid for each week in excess of four.

— Engaged Casually. —
Per Day.
. £ o d.
(@) | Actors and Actresses .. . ., . . . . .e . 1 50
Chorus and ballet male and female .. . . . . .. . . 100

Juveniles, Male and Female.

14 years and under 16 years of age .. - - . - - . 0 8 0
16 years and under 18 years of age oo v . .. .. . 012 0
18 years and under 21 years of age - . . o . . 017 0

The above rates include one rehearsal of one hour if required. For any number of performances above one on any one
day for the same employer a further quarter of the above rates shall be paid for the second performance and full rate for
each performance above two. If the employee be engaged by more than one employer on any one day the above full rates shall
be paid by each employer, Performances at different places on the same day for the same employer shall not be deemed to
be employment by difterent persons.

Supernumeraries. Per Day.

£ s d.

For attending a rehearsal and performance in one day .. . .. .. 016 0
For attending two performances in one day .. . . . . . 016 0
For attending & rehearsal only in one day .. e - - .. . . 0 8 0
For attending a performance only in one day . . . . . 070

(b) An employee who lives in and is under casual engagement to perform any work at any place outside the metropolitan
area shall have first class rail or other transport provided by the employer and if required to travel at night shall be provided
with a sleeping compartment in the case of rail travel. Should the employer not provide such sleeping compartment the
employer shall pay to the employee the sum usually charged to the employer by the railway authorities therefor.

The employer shall provide reasonable accommodation at an hotel or boarding house for any such casual employes who is
obliged to remain and lodge overnight at any place other than his usual place of abode and in defsult thereof shall pay such
employee the sum of 12s. 6d. ‘

Should the total time of the outward and return journey of a casual employee travelling to and from employment outside
the metropolitan area exceed twenty-four hours such employee shall be paid one half of the abovementioned rates for each
period of twenty-four hours or part thereof in such excess in addition to the provision of lodging.

(c) Employces engaged by the week while on tour shall be paid their weekly wages from the time the employees leave
the place of engagement until they return to that place at the end of the tour, broken weeks at the beginning or end of the
tour to be paid for pro rata, and the days of departure and return other than Sundays to be each counted as one day worked ;

Provided that such employees whilst travelling on ship, if the employer provide passage, including bed and board, shall
in respect only of each complete calendar day of such travelling be entitled only to one-twelfth of their weekly wage.

(d) Notwithstanding any contract or arrangement no employee engaged by the week shall be paid or receive from his
employer in respect of the whole period of his employment an aggregate of payments and allowances less than the aggregate of
the minimum payments and allowances for ordinary work, overtime work, extra performances, and travelling fares and expenses
payable to or receivable by an employee under this Determination in respect of similar employment in the absence of any such
contract or arrangement.

SPEOIAL ATTENDANCES.

3. If for the purpose of wardrobe, photography, or any other matter connected with an employer’s business, he requires
an employee to attend at any place before the commencement of his period of employment, he shali pay the employee for the
time of such attendance pro refa at the minimum rate prescribed for the employee by clause 2 of this Determination with a
minipum payment as for three hours.

This time of any such attendance during the period of employment shall be counted as time worked.

Waces WHEN Paip.

4. Wages shall be paid to an employee without any deduction (other than advances on account of wages, fines or tax or
other deductions which the employer is bound.by law to deduct) not later than 10 p.m. on the Friday of each week, except in
the case of a broken week, when payment shall be made not later than the same hour on the night of the last performance :
Provided that should any employee be short paid or over paid in any week, in the case of short payment he shall receive the
amount short paid on the following pay day or as soon thereafter as possible, and in the case of over payment, the amount
over paid shall be deducted from the employee’s wage on the following pay day or as soon thereafter as possible : Provided
further that this clause shall not affect sub-clause (f) of clause 5 and clauses 7 and 17 of this Determination.

ENGAGEMENT.

5. (a) In the case of employees not engaged for a tour and not paid the rates for those casually engaged, the employment
shall be terminated on either side only by a week’s notice, either given in writing or plainly posted up on the call board or
other place seen by the employees in the ordinary course of their employment, which notios may be given at any time during
the week, and the employee shall only be entitled to payment pro rata for the time up to the expiration of the notice.

() In the case of an employee engaged for a tour the employment shall continue until the employee is returned to the
place of engagement, but may, in the absence of any agreement to the contrary, be then terminated withont notice. Should
the employee leave the employer’s employ during the course of the tour such employee shall be responsibte for his own return
fare unless such leaving be justified by and directly attributable to a breach of this Determination by the employer with respoct
to such employee during the employment, in which case the fare shall be payable by the employer.

(¢} If any work is done by an employee for the employer after the time of the expiration of the notice under sub-clause
(a) hereof or after the termination of & touring engagement under sub-clause (b) hereof otherwise than in pursuance of a
separate weekly or touring engagement, it shall be paid for at casual rates.

{¢) Employees, to become entitled to be treated as being engaged by the week must perform such work as the employer
shall from time to time require on the days and during the hours usually worked by the class of employees affected.
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{e) Nothing in this Determination shall affect any legal right of an employer to dismiss without notice any employes,
whether on tour or not, for malingering, neglect of duty or misconduct ; and in case of such dismissal, wages shall be payable
for the employment up to, but not after, the time of the dismissal.

( f) Notwithstanding anything contained in this Determination an employer may deduct payment of wages for any day
on which an employee cannot be employed in his usual class of employment because of—

(i) any strike ;
(ii) any breakdown of machinery ;
(iii) any stoppage of work unavoidable by the employer.

TRY-OUTS.

6. The engagement shall not be deemed to have commenced until after a * try-out ™ if such * try-out ™" is desired ; and
an employee shall not be entitled to any payment until he or she is definitely engaged, except as prescribed herein and for
rehearsals as prescribed in paragraph (ix) of sub-clause () of clause 2 of this Determination. Any “ try-out” involving an
appearance in public shall be paid for at the rate of one-sixth of the prescribed minimum weekly rate for the class of employee
in question and any “ try-out ™ not involving such public appearance shall not be paid for unless the number thereof exceeds
three in any calendar month in which case there shall be paid for each * try-out " in excess the one-sixth rate aforesaid. No
‘“ try-out ” shall be held on a Sunday.

ABsSENCE FROM DUTY.

7. (@) Any employee paid per week absent from duty shall lose pay proportionate to the time of such absence unless ho
produces or forwards to his employer within twenty-four hours of the commencement of such absence evidence satisfactory to
the employer that the absence was reasonable, because of either—

(i) any illness of himself due neither to his own default not to accident arising otherwise than out of and in the
course of his employment ; or
(ii) any bodily injury to himself caused by accident arising out of and in the course of his employment.

() Tf any dispute shall arise as to the deduction of pay on the ground that satisfactory evidence has not been produced
or forwarded, the question whether the evidence should have been accepted by the employer as satisfactory may be determined
by the local secretary or other authorized representative of the Actors’ Equity of Australia and the employer or his representative
and if they do not agree shall be determined by the Wages Board, and the employer and the employee shall treat the evidence
a8 satisfactory or not satisfactory for the purpose of sub-clause () hereof according to the tenor of the determination, which
determination shall be conclusive and subject to no appeal.

(¢) This clause shall not affect any right of the employer to determine the employment in accordance with clause 5 of
this Determination.

Hours.

8. Hours of duty shall not exceed 8} in any one day nor 96 in any one fortnight, including both performances and
rehearsals,

OVERTIME.

9. (a) For all time worked over 8} hours in any one day or 96 hours in any one fortnight, the employee ghall be paid
at the rate of time and a guarter.

(b) If an employee is detained in the theatre by the employer or his representative until after 11.30 p.m. he or she ahall
be paid for the time he or she is detained after 11.30 p.m. at the rate of time and a half

(c) If a female employee is detained too late to travel by the last tram, train or vessel to her home (temporary or
permanent), as the case may be, the employer shall provide for her proper conveyance to her home. This provision shall also
apply to a male employee if his home is more than a mile from the theatre.

DEFINITION.

(d) “ Time and a quarter * and * time and a half* used in relation to pay, respectively mean at the rate of one and a
quarter and one and a half the actual pay of the employee in question, caleulated pro rafa for the time for which the payment
is to be made.

TIMES OF PERFORMANCE AND REHEARSAL.

10. (a) Where o rchearsal is held on the same day as a performance the rehearsal shall not exceed 44 hours in duration.
Such rehearsal shall not commence before 10 a.m. and shall finish at or before 4 p.m., with an interval of at least one hour,
or at the employer’s option the rehearsal may commence at 10 a.m. and continue until 1.30 p.m. without any interval. If no
performance is held on the same day as a rehearsal, such rehearsal shall not exceed 84 hours in duration, with an interval of at
least one hour. The employee shall be dressed and ready to begin rehearsal at the time fixed to start. Each of the intervals
shall contain at least one continuous hour clear of any dressing, undressing, re-dressing, making-up or other work. The said
intervals shall be given during the period between the hours of noon and 2 p.m. and 6 p.m. and 8 p.m. as the case may be.
1f the aforesaid hours are exceeded or the said continuous clear hour is curtailed, overtime shall be paid for the extra time
worked or for the time of the curtailment.

(b) Where in the ordinary course of business not more than eight performances are given in any one week, no call of any
kind shall be made on a day where more than one performance is given except in case of emergency.

TmE FOR DRESSING.
11. Thirty minutes shall be allowed an employee for preparatory duties incidental to a performance such as undressing,
making-up and re-dressing, and fifteen minutes shall be allowed after a performance for undressing washing off grease paint,
and re-dressing ; such time shall count as working time.

NUMBER OF PERFORMANCES.
12. (a) The wages prescribed in paragraphs (i), (ii), (iif), (iv) and (vi) of sub-clause (a) of clause 2 of this Determination,
shall be the weekly wage for the purposes of calculating hourly rates, overtime, Sunday and holiday rates, rehearsal rates under
paragraph (ix) of sub-clause (a) of clause 2 of this Determination and any other rates of pay based on the weekly wage.

(b) The number of ordinary performances for employees engaged in vaudeville and vaudeville revue 2nd other entertainments
not of a substantially whole time nature shall in any one week not exceed twelve. For each extra performance beyond twelve
the employeo shall be paid one-tenth of the weckly wage in addition to such wage.

(c) (i) Except as herein provided the nunber of ordinary performances per week for employees engaged in grand opera,
drama, comedy, comic opera, mugical comedy, revue, pantomime or other substantially whole time entertainments shall in any
one week not exceed eight and in each such week in which such number is not exceeded the employer shall be entitled to
deduct the sum of 10s. from the said amounts mentioned in paragraphs (i), (ii), (iii), (iv) and (vi} of sub-clause (@) of clause 2
of this Determination. i

(ii) In the following cases the number of ordinary performances in the weok may exceed eight but not exceed twelve
namely—
(a) in any week in which a public holiday or holidays occur one extra ordinary performance may be given on each
such holiday ; .
(b) during Easter week and Christmas week ;

(c) during the pantomime season in December and January.

In such circumstances such employces shall be paid the full amounts mentioned in sub-clause (a) of clause 2 of this Determination
withont deduction of the sum of 103. or any part thereof and in addition the: holiday pay under clause 13 of this
Determination,
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(iii) In any other circumstances in which such employees may give more than eight ordinary performances in any one
weok they shall be paid one-oighth of the weekly wage for each such performance in addition to such weekly wage.

(d) If an employee is engaged on weekly engagement to appear in two or more different contemporaneous productions for
the same employer each production shall be d d to be a separate week’s engagement for the purposes of this Determination

and the number of performances in each shall be counted separately for the purposes of this clause but this provision shall not
apply—

(i) When one of the productions is the pantomime during December and January ; or .
(ii) when any of the performances are short time appearances at picture theatres, cabarets and other like entertainments.

Sunpays aNp PuBrLic HoLipays.
13. For any work done on Sundays or public holidays, payment shall be made at least as follows : —
(a) On Sundays—
(i) If the engagement is by the week, one-third of the weekly wage received by the cmployee in addition to
his wage for the week.
(ii) If the engagement is not by the week, at least double the prescribed minimum per day rate.
(b) On Good Friday, Christmas Day and Eight Hours Day—
(i) If the engagement is by the week, one-sixth of the weekly wage received by the employee in addition to
his wage for the week or tour. X
(ii) If the engagement is not by the week, double the prescribed minimum per day rate.
(¢} On other holidays— i
. (i) I the engagement is by the week, one-twelfth of the weekly wage received by the employee in addition
to his wage for the week or tour.
(ii) If the engagement is not by the week, one and a half times the prescribed minimum rate per day.

'The said other holidays are the days observed in the State where the employment occurs as New Year's Day, Australia
Day, hEaséter Monday, Anzac Day, King’s Birthday, Boxing Day and all other days regarded and observed as holidays through-
out the State. .

(d) In the case of employees engaged by the week, if by reason of any of the holidays referred to in this clause being a
boliday no work is done thereon, tho wage for the week or tour shall nevertheless be paid without deduction therefor, and
such holiday shall, for the purpose of clause 12 of this Determination be treated as if there had occurred thercon one of the
eight or two of the twelve performances for which that clause provides.

(e) If an employee is required by his employer to travel on a Sunday, he shall, unless he is paid in pursuance of this clause
for working on the said Sunday, receive therefor, if engaged by the week onetwelfth, or if not so engaged, one-half of the
prescribed minimum per week or per day rate appropriate for him.

TRAVELLING.

14. (a) An employee engaged by the week, when travelling on duty, shall be provided by his employer with first-class
accommodation both by rail and boat, but when travelling by a vessel carrying one class only, or by a vessel carrying two classes
only, for which the lower class fare is at least 75 per cent. of the higher class fare or by a vessel of at least 6,000 tons carrying first
second and third class passengers, in any of which cases he shall, if required, accept the only or the lower or the second-class
accommodation as the case may be.

(b} An employee, when travelling on duty at night by train, shall be provided with sleeping accommodation, and if such
sleeping  accommodation is not available the employee shall be paid the sum which would be charged to the employer by the
appropriate railway department for such sleeping accommodation if it were available.

. TRANSPORTATION OF LUGGAGE.
15. All luggage required by the employeo in the execution of his duties shall be taken from the wharf or railway station
to the theatre and from the theatre to the wharf or railway station, and from theatre to theatre, at the employer’s expense.
All reasonable care, but no reposibility, shall be taken by the employer.

In the case of canvas theatres (country touring tent shows) if the employer’s cunvas theatre or other place of performance is
over half a mile by the shortest available route from the wharf or railway station and there are no trams or other public transport
services readily available at the time of arrival or departure of the employees for the commencement or at the conclusion of
the show in the town the employer shall at his expense provide transport for the employees and their luggage to and from the
station or wharf and the place of performance.

. WARDROBE AND MAKE-UP.

16. (a) The employer shall provide make-up in the case of supernumeraries.

(b) Actors and actresses shall provide their own make.up. When the employer requires the employee to use special body
make-up (other than facial or in cases of specialty acts) the employer shall provide such make-up.

(c) The employer shall provide wardrobe ‘‘ wigs' and appurtenances required by him to be used in performance or
rehearsal and they must be clean when so provided.

(d) All laundry made necessary by the work of the employee for the employer shall be done at the employer’s expense.

PeNaLry ¥oR BrEAOH OF DouTy.
17. An employer may at his discretion inflict a fine of 5s. upon an employee or suspend him for one performance with
loss of pay or instantly dismiss him for any unpunctuality or missing of an entrance, or any dereliction of duty during a
performance and/or rehearsal : -

Provided that whenever a penalty as aforesaid has been imposed the employer shall when paying the employee give a
written notice to the employee so penalized stating the amount of the fine, and the offence committed and the date thereof,
and the employee shall have the right of appeal to a committee of two, one to be nominated by the employee and the other by
the employer or his representative, and should they fail to agree they shall refer the mattor for final decision to the Wages
Board.

True Booxs To BE KEpT, EtC.

18. (a) The employer shall keop a time book or time sheet properly posted in ink, showing the names of and times
worked by each employee, and the wages paid to each employee from weok to week.

(b) The time book or time sheet shall, after all the time worked previous to the entry by an employee has been entered
therein, be produced to such employee, and such entry if correct, shall be vouched by his signature in the time book or time
sheet, and the entries of the time so worked may be checked by an accredited representative of the Actors’ Equity of Australia
if he be available at the place of business and by the employer’s representative who shall, if the entries be correct, vouch for
them by their signatures in the time book or time sheet.

(c) The time book or time sheet, with all the entries therein, shall, on demand, be produced by the employer for inspection
at the place where it is kept, at any time between the hours of 10 a.m. and 1 p.m. during any day except pay day to an
official of the Actors’ Equity of Australia who has been authorized in writing to inspect the same by the general secretary or
secretary of a State branch of the said Equity. One clear day’s notice, sctting out the grounds for desiring such inspection, shall
be given to the employer of any intended inspection. No authority to inspect shall be given by the said Equity unless the
general secretary or State branch secretary has good reason to suspect that a breach of this Determination has been committed
by the employer whose time book or time sheet is to be inspected.
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AooEss ror UNION REPRESENTATIVE.

19. The president or general secretary or an official of the Actors’ Equity of Australia duly authorized in writing shall not
more than twice in any one week have access to any employer’s premises to interview members of the Equity on union matters
when they arc off duty, the place of interview to be chosen by the employer. 8uch interviews shall take place between 4.30 p.m.
and 6 p.m. on Wednesdays, or upon such other days as may be agreed upon between the Equity and the employer concerned
and the Equity shall have the right within the week immediately preceding the day of the interview to put a notice on the
notice board of the premises that the representative of the Equity will be at the premises on the particular Wednesday, or
other day so agreed upon. :

SuB-CONTRAOT, ETC.

20. (a) If work of any of the kinds covered by this Determination is done by an employee or arranged to be so done, in
the interest in any way of an employer, this Determination shall apply to such work, employee and employer, notwithstanding
that the employer causes or permits such work to be done for, or through, or by means of a contractor or other person, and the
employer and employee shall have the same rights and obligations to each other as if they were in respect of such work directly
employer and employee. .

() An employer shall not permit any of the work covered by this Determination to be done by employees in any place
under his control through a contractor or other person, except in accordance with the terms and conditions of this Determination
as if the contractor or other person were himself a party and bound by this Determination.

(¢) No employer shall enter into any contract for the carrying on of any of the work covered by this Determination by
means of employees unless the contract contains a clause binding the contractor to pay the rates and observe the conditions
prescribed in this Determination in respect of the work contracted for so long as this Determination remains in operation.

{d) Provided an employer shall have complied with sub-clauses {6} and (¢} hereof and shall pay to the contractor at least
such sum in the aggregate as the employees would be entitled to hereunder such employer shall not be under any responsibility
that the contractor pays to each employce the minimum sum to which he would be entitled under this Determination nor be
under any liability to any such employee for any payment nor be deemed to have committed a breach of this Determination
in the event of the contractor not paying any such employee such minimum sum.

(e) If the whole or part of any performance of actors, actresses or choristers engaged otherwise than exclusively for
broadcasting is broadcast each of the said employees shall be paid, in addition to his prescribed rate, 5s. for each performance.

DEeFINITIONS.

21, “ Engaged by the week > means being engaged for at least a week of employment terminable only in the manner
prescribed by clause 5 of this Determination or being engaged for employment to last longer than a week.

“ Engaged casually ” means being engaged otherwise than by the week.

* Actor or actress’ means a person who takes part in a performance and is required to speak in the aggregate more
than five lines, or to sing by himself or herself, or to dance solo during any performance, or to perform any specialty.

‘ Supernumerary >’ means a person who takes part in a performance but is not required therein to speak by himself or
herself in the aggregate more than two, or in Shakespearean productions more than five lines, exclusive of shouts, exclamations
and utterances marked by authors or stage direction for all (omnes) the players on the stage to speak at the same time, nor
required to sing in the aggregate more than sixteen, or in Shakespearean productions more than thirty-two bars of the musical
score, if any, and includes anyone appearing as extra lady, show girl or mannequin.

PART IL.—Radio Entertainments.
RECORDING,

Casual Employees.

22. (a) These, whether actors, actresses, singers, vaudeville artists, comperes, or other entertainers taking part in recorded
transcriptions for use in Commercial Broadcasts, shall be paid as follows :—

Musical presentations— £ s d.
Including rehearsal and recording, provided that the time involved does not exceed one and a half (1})
hours—per “ side . .. .. e . .. . .. .. 110
Beyond one and a half (1}) hours on any one day for each quarter (1) of an hour or part thereof .. 05 8
Recordings of less than fifteen (16) minutes to be paid pro rata with a minimum per call of . .. 1 10
Preliminary rehearsals in which no recording is done, per hour or part thereof, but with minimum of 10s.6d. 0 7 6
A fifteen minute recording or part thereof is one side of a record or a recording of such duration on wax,
acetate, fibre, copper wire, or by any other means.
When a singer appears in any recording as a solo performer such singer shall be paid for each solo item
after the first in any one programme the sum of . .o .. .. .- .. 010 6
Rehearsal time for these additional periods shall be one half () the time allowed for the first quarter (}) hour
or ¢ side.”
* Legitimate  or ‘* Straight > presentations—
Including rehearsal and recording provided that the time involved does not exceed one (1) hour—per
“ gide . .o .o .. . . .o . .o . 110
Beyond one (1) hour on any one day for each quarter (}) of an hour or part thereof . e 05 6
Recordings of less than fifteen (15) minutes to be paid pro rafa with & minimum per call of .. 110
Preliminary rehearsals in which no recording is done per hour or part thereof .. .. .. 010 8
A fifteen minute recording or part thereof is one side of a record or a recording of such duration on wax,
. acetate, fibre, copper wire, or by any other means
When any performer is engaged in chorus work he shall be paid for each fifteen (15) minutes (but with a
minimum of 10s.) at the rate of e 5 0

Provided that should a solo performer be receiving 'p.a.yment‘:;s such in any pe?iod, he shall not du.rmg the
same period receive any additional fee as one of the chorus. k
Each performer in rehearsals of chorus work ghall be paid at the rate per one hour and a half (1}) hours or
part thereof of . . . .. .. . . . . .. 085 0
Weekly Employees.
{b) For the purpose of this sub-clause a week’s work shall be deemed to consist of not more than eight hours
in any one day or not more than six days in any one’'week, and not more than forty hours in any-one week.
These employees whether actors, actresses, or radio artists, shall for & week’s work be paid .. .. 890
For all time worked in excess of the foregoing on any one day or in one week payment shall be at the rate
of time and a half. -
Provided that— )
Any such employee who in any week takes part in more than twelve (12) recorded * sides of fifteen
(15) minutes shall for each ** side " in excess of that number be paid at the rate herein fixed for casual
employees. R
If any such employee in addition to working on the other six (6) days of any week is required to
work on the Sunday he shall be paid at the rate of double pay for such Sunday work.

1f the hours of work of any such employee on any one day are ‘ scattered "’ so as to cover a period
exceeding twelve (12) hours he shall be paid at the rate of time and a half for that day.

\



No. 326.—July 17, 1947 3926 Victoria - Gazette

CoMMERCIAL ANNOUNOEMENTS. £ s d.
23. Actors and actresses when used as such or as announcers, comperes or commentators, shaus for each hour

or part thereof be paid .. .. . . .. .. . .. .. . .. 10
If used in more than one half (3) the aggregate number of announcements in any one hour, an additional
amount of .. .. . .. . . .. .. .. .. .. . .. 010 8

LivE SHOWS, ACTUAL BROADCASTS, ETC.
Casual Employees.

24. (a) These whether actors, actresses, singers, vaudeville artists, comperes, or other entertainers taking part in broadecast
performances for use in Commercial Broadcasts shall be paid as follows :—

Musical presentations— £ s d
Including rehearsal and broadcasting, provided that the time involved does not exceed one and a half (1)

hours—per fitteen (15} minute broadcast .. . .. . .. .. ... 110
Rehearsal beyond one and s half (1}) hours on any one day, for every quarter (}) hour of part thereof 0 & 6
Broadeasta of less than fifteen (15) minutes to be paid pro rata with & minimum per call of .. ... 110
Preliminary rehearsals in which no broadeasting is done, per hour or part thereof {but with a minimum

of 10s. 6d.) .. .. . . .. .. .. . 0786
When a singer appears in any broadcast as a solo performer he shall be paid for each solo jtem after the

firat in any one programme the sum of .. .. .. .. .. . .. 010 8
Rehearsal time for these additional periods shall be one half (§) the time allowed for the first quarter (})

hour broadcast or performance.

““ Legitimate > or * Straight " presentations. Including rehoarsal and broadcasting, provided that the
time nvolved does not exceed one (1) hour—per fifteen (15) minute broadcast or performance .. 1 1o
Beyond one (1) hour on any one day for every quarter (1) of an hour or part thereof .. 0 b6 6
Broadcasts of less than fifteen (15) minutes to be paid pro ratn with minimum per call of ... 110
Preliminary rehearsals in which no broadcasting is done, per hour or part thereof .. .. 010 6

When any performer is engaged in chorus work he shall be paid for each fifteen (15) minutes (but
- with a minimum of 10s.) at the rate of .. . .. .. .. .. 05 0

Provided that should a solo performer be receiving payment as such in any period, he shall not during

the same period receive any additional fee as one of the chorus .

Each performer in rehearsals of chorus work shall be paid at the rate per one hour and a half (1} hrs.) or

part thereof .- .. .. .. . . .. .. .. .. 0 85 90

Weekly Employees.
(6) For the purpose of this sub-clause a week’s work shall be deemed to consist of not more than eight hours in any one
day or not more than six days in any one week, and not more than forty hours in any one week— £ s d

These employees whether actors, actresses, or radio artists, shall for a week’s work be paid .. .. 880

For all time worked in excess of the foregoing on any one day or in any one week payment shall be at the
rate of time and a half.

Provided that-—

Any such employee who in any week takes part in more than twelve (12) broadcasts or performances
of fifteen (15) minutes shall for each broadcast or performance in excess of that number be paid
at the rate herein fixed for casual employees.

If any such employee in addition to working on the other six (5) days of any week is required to
work on the Sunday he shall be paid at the rate of double time for such Sunday work.

If the hours of work of any such employee on any one day are “ scattered ”” so as to cover a period
exceeding twelve {12) hours he shall be paid at the rate of time and a half for that day.

When in any recording or broadosst a singer appears as a solo performer for a period exceeding fifteen
(18) minutes or one * side,”” such singer shall be paid for each solo item beyond the first in the
same programme the sum of .. o .. .. .. .. .. ..

Rehearsal time for each such solo item beyond the firat shall be one half (}) tho rehearsal time
allowed for the first period of fifteen (15) minutes or one “ gide.”

010 6

Avprrions, Samere REcORDINGS, 0R TRIAL BROADOCASTS.
25. These according to their specific type as set out in this Determination, and whether broadcast for public or private

-purposes, or recorded for any reason whatever, shall be paid for in full, but this shall not apply to any voice test in private
unless it entails a previous rehearsal.

REMAKRES oF RECORDINGS.

28. Should a remake be necessary owing to the mistake of any member of the cast, the remake shall be made by the
cast without charge provided that no longer interval occurs than is necessary for a replay of the disc, for which time the cast
shall remain in attendance, .

If the necessity for a remake owing to such mistake is not discovernd until later than as aforesaid the cagt shall
perform the remake at half rates, and if the remake is necegsary owing to any technical fault or to any mistake other than
that of one of its members, the cast shall be paid as for a new recording.

PERFORMANCES BY MEMBERS OF STAFF.

27. Where a member of the management’s staff, other than an actor, or actress, s called upon to perform any duty within
the scope of this Determination he shall be paid a sum not less than that payable under this Determination for the particular
duty so performed, except where such member receives a staff salary or wages greater than the minimum weekly pay herein
prescribed for an actor or actress. Provided that when process dises are being recorded he shall be paid the sum as prescribed
in clause 22 in addition to his ordinary salary or wages.

) BroapcasTs oR RECORDING IN THE PRESENCE  OF AN AUDIENGE.

28. Where a broadcast’ or a recording is made before an audience, members generally of which have paid for admission,
each employee taking part in such broadcast or recording shall be paid the additional sum of one quarter (}) the rate to which he
is otherwise entitled, but this shall not apply to community singing advertised and/or announced as such, or to performances
of which fifty per cent. at least of the proceeds is donated to charity.

. Magx.Ur.

29. (3) Make-up in excess of that normally provided by an actor, or actress, shall be provided at the expense of the
managemont and all dress other than that usually and ordinarily worn by the employee (i.e., such dress as would be worn to
and from the placo of employment) shall be provided by the management in a clean and fresh condition. 'The employes shall
novertheless, if so required by the management, provide one dinner dress in a reasonably good condition.

(6) Any cleaning ‘or laundering made necessary by such make-up or by * Business ™ occasioned for the management’s
benefit shall be at its expense, but cleaning or laundering which in the ordinary course of events is necessary is excluded from
this rule.

LATE ARRIVALS.

30. If an employee is late for a call, the burden shall be borne by the cast. If a producer or any person other than one
of the actors, or. actresses, delays the rehearsal of recording the burden shall be borne by the management,
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CaNOELLED CaLLs,

31. Should a call be cancelled within twelve (12) hours of the time of such call for any reason other than the non-
attendance of an employee the cali shall be paid for in full, ’

MEAL BREAKS.

32. One hour shall be allowed for lunch between 12 o’clock noon and 2 p.m. and one hour for dinner between 5 p.m.
and 7 p.an. or at a time to be agreed upon. Should the cast require a “ break ”’ for morning or afterncon tea, the time thus
occupied shall not be counted as in the time of employment.

PHOTOGRAPE CALLS.
33. All photograph and publicity calls shall be paid for at rehearsal rates.

TME SHEETS.

34. Every employee shall sign & time sheet provided by the management whereon shall be shown the time occupied,
number of records, and footage of films. A copy of this time sheet, together with pay sheets, shall be open for inspection by
Actors’ Equity representatives if required for checking purposes.

NoTioE BoARD.

35. The mansgement shall provide and place in a position a suitable and easy of access motice board for the display
of announcements and notices, and on which the Actors’ Equity shall have the right to place relevant notices. -

Access.

36. Actors’ Equity officials, provided they are duly authorized in writing, shall have access to broadcasting or recording
premises for the purpose of interviewing members, when off duty, on union matters, the place of the interview to be arranged
between thé Actors’ Equity and the management, and to be reasonably suitable for the purpose.

. Acrors’ EQUrry MEMBERSHIP.

37. No objection shall be taken to nor shall any discrimination be exercised against any employer becanse of Equity
membership or activity.

OrE EMPLOYEE—ONE Parr.

38. A broadeast or recording shall be taken as the performance by an employee of one part or character only. In the
event of an employee being required to perform more than one part or character he shall be paid an additional sum of one
quarter (}) the prescribed amount, but only if and when the additional part or parts consists of more than 25 words in the
aggregate. .

Souxp EFFECTS.

39, Should an actor be required to produce sound effects not incidental to his particular part in the broadcasting or
recording he shall be paid an additional sum of one quarter (}) the prescribed amount.

TRAVELLING.

40. First class return fares and reserved seats, wherever obtainahle, shall be provided by the management for all employees
who may be required to travel in the management’s interests. When such travel involves any employee spending the night in
the train he shall be provided with a sleeping berth at the expense of the management wherever such berth is procurable, and
where not procurable the employee shall be paid the sum usually charged to the public by the Railway Commissioners.

PRODUCERS AND ASSISTANT PRODUCERS,
41. These shall be paid at not less than actors’ rates,

STAR ARTISTS.
42. Where an artist is announced as ** starred ” in any broadcast or recording he shall be paid an additional sum of not
not less than one quarter (}) the prescribed rate.
PAYMENT OF WAGES.
43. Casual employees shall be paid within 24 hours after the termination of their work. Weekly employees shall be paid
weekly and not later than Friday of each week. .
Rares ror CEILDREN.
44. Children shall be paid at one half (}) the rates specified in clauses 22 to 24 inclusive,

DETENTION.

45. If a female employee is detained by the employer beyond the hour of 11.30 p.m. the employer shall provide for her
proper conveyance to her home whether temporary or permanent. This provision shall apply also to a male employee who is so
detained after the hour of midnight. .

BroADCAST OF RELIGIOUS SERVICES.
46. Nothing in this Determination shall apply to the broadeasting of religious services.

DEFINTTIONS.

47. * Actor ™ or *“ Actress” means a person who, having previously so appeared three times within any period of twelve
months, appears in any broadcast or recording in which he is required to speak in the aggregate more than five words, or to
sing by himself during any such broadcast or recording, or to perform any specialty. -

¢ Cagual Employee >’ means an employee engaged otherwise than as a weekly employee.

* Child ”* or “ Children "’ means a person or persons under the age of sixteen years.

“ Legitimate  or ‘* Straight Presentation ' means tragedy, drama, comedy drama, farce comedy, cavaleade of events
presented in play form, presentation of events past, present, and future (actual or fictional), presented in play form in which the
instrumental music used is only incidental to the presentation for theme, bridge, or link, or to heighten the dramatic value
or create stmosphere, and any other presentation other than musical presentation.

»

* Musical Presentation ” means grand opera, opera bouffe, light opera, musical comedy, musical farce, vaudeville, revue,
minstrel show, pantomime, or any other presentation in which the dialogue is interspersed with either vocal solos, duets, trios,
quartettes, quintettes, octettes, or chorus.

“ Time and a half " used in relation to pay means at the rate of one and a half (1}) times the actual pay of the employes
in question, and calculated pro rata for the time for which the payment is to be made.

“ Weekly Employes > means an employee engaged on a weekly basis, and for a minimum period of eight consecutive
weeks.
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PART HI.
This Part applles to all persons covered by the Determination.

PERIODICAL ADJUSTMENT OF WAGES.

48. The wages rates set out in clause 2 (i), (ii), (iii), and (iv) and those for weekly cmployees in clauses 22 and 24 are
based upon the following basic wage, and pursuant to and in accordance with the provisions of section 21 of the Factorics and
Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted as prescribed in clause 49.

Basic Wage.

Place, . Ne?i?i j]:;st:‘cblz")?ze. (clgﬁui‘:% ) Baslc Wago. Imic); mbef Bet
£ s d a. d. £ s d.
Throughout the State . .. .. .o 510 6 0 570 Six Capital Cities
(Weighted Average)

ADJUSTMENT OF BaAsioc WagE.

49. (a) For the purposes of this Determination, the expression * Commonwealth Statisticians ‘ all items’ retai) price index
numbers > or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of
the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in Angust, 1947, the amounts of the Basic Wage shall be as
presoribed in clause 48 of this part.

(¢) During each future successive period beginning with the first pay period to commence inan August, a November, a February,
or a May, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s * all items ™ retail price index number by the factor -087 taken to one placé of decimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach -5
or more the basic wage shall be taken to the next higher shilling. .

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 20th June, 1947.

By Authority: J. J. GoUBLEY, Government Printer, Melbourne.



