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No. 458] MONDAY, DECEMBER 1. [1947

Factories and Shops Acta

DETERMINATION OF THE SHOPS BOARD No. 9 (DRAPERS AND MEN’S,CLOTHING).

Nore.—1. On the 9th March, 1921, this Board was appointed in lieu of the Drapers Board and the Men’s Clothing Board.

2. This Determination applies to the following parts of Victoria, namely :—The Metropolitan District as defined in the
Factories aud Shops Acte and the Orders in Council thereunder; the cities of Ballarat, Bendigo, Geelong, Geelong West, and
Warrnambool ; the town of Newtown and Chilwell; and the boroughs of Eaglehawk and Sebastopol. :

N accordance with the provisions of the Faotories and Shops Acts, the Wages Board appointed to ‘* determine the loweat prices
I or rates which may be paid to any persons employed in the business of a seller of-—

{a) any article of men’s or boys’ clothing (whether made to order or otherwise), mercery, or wearing apparel, inoluding
underolothing, hats, and caps;

(b) goods usually sold by drapers or haberdashers, including mantles, costumes, millinery, gloves, stockings, and under.
olothing,” has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 25th September, 1947, the last previcus
Determination of this Board shall be revoked and replaced by this Determination.

2.
Apprentices or [mprovers, Other Employeos.
* Wagos per Week of 4¢3} Hours,
® Wages per Week of 43} Hours. -
S
Within the 1 = oporg A0
Age. Males, Females. —_— Motropolitan h s this
N ! District. | Rotarmination
N applies,
s d. s d. o d s d.
Under 15 years of age . . 33 6 28 0 Malea.
.. . 6 0
At i'e »oo» > . ﬁ 0 gg ¢ | Manager (other than departmental
T o . 53 0 a1 3 manager), i.e., 8 person entrusted
» 18 v 6 6 51 9 with the control or superintendence
” 19 oo . 2 6 59 6 of a shop, notwithstanding he
» B . 2 be under the orders of a
w20 ,, 103 0 69 6 ey

suporior who does not devote his
whole time to the management of
the said shop .. .. . 150 © 150 0
Departmental manager, i.e., & person
in control of three or more salesmen
or saleswomen 21 years of age or
over, notwithstanding he may be
under the orders of a superior who
does not devote his whole time to
the management of such depart-
mont .. . . . 142 0 142 ¢

Person in charge of an order tailoring
establishment .. v .. 160 © 150 o
¢ The above rates Include a war loading of 4s. per weck in the case of adult males and proportionate amounts for females and all juniors,
No. 458.—8694/47.
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Other Employesea,
* Wagos per Wook of 433 Hours.
Outaide
Apprentices or Improvers. Within B:um
the istrict
— Metro- | whersver
gollm this
istrict. | Determi-
nation
applies,
PrOPORTION (in any Sh Place). Males. s doja d
TION ( 7 Sbop or Place) Pattern-men, assemblers, or salesmen .. 136 0 131 ©
Canvassers, who are in any way connected
APPRENTICES, with the sale of goods .. .o .. 1139 0 ]139 O
Collectors who, in addition to their duties of
collecting, are in any way conncoted with
Males. the sale of goods . - .. 139 0139 ©
Foreman packer or storeman, i.e., a person
One male apprentice to every three or fraction of three male in control of four or more packers or storemen,
workers receiving not less than 131a. per week of 43% hours. notwithstanding he may be under the
orders of a superior who does not devote his
whole time to the management of such 28 o128 o
Females. department . .. .. .. [128
Pa,ck}t:rs or storemen . .. .. (123 6123 @
One female apprentice to every three or fraction of three female | Porters . .. . .. 1123 6123 @
workers receiving not less than £4s, 6d. per week of 433 hours. All others Femaies. " .. .. 136 0 {13150
e )
An indentare of apprenticeship presoribed by the Board was | Managoress (other than departmental managor-
spproved on 25th January, 1924. ess), i.e., 8 person entrusted with the control
or superintendence of a shop stocking
IMPROVERS. frocks, dress or Manchester goods, drapery
Malea. furnishing, prints, silks, or men’s clothing,
One male improver to every male porson receiving not less than 2‘:;;1:!::;'& :d;lxll%ereilois wullzzydo:‘: nﬂd(:i:w:)l::
131a. per week of 43} hours. his whole time to the management of the
. Pemales . said shop .- . .. .. [150 o [150 ©
) emazes. Dopartmental manageress—
Two female improvers to one female person ..} receiving not (a) in control of three or more salesmen or
Four female “improvers to two female persons, and {less than 8ds. saleswomen 21 years of age or over, in
thereafter— 6d. per week dress, Manchester, drapery furnishing,
One female improver to eaoh additional female person/ of 433 hours. prints, silks, or men's clothing depart-
Provided that ono female improver in lieu of one male improver :l}‘;mz;_ d':‘)_:wg';m?“:;npgﬁzaa :ha‘,)y gze;“ggz
or one male improver in lieu of one female improver may be employed. devote his whole time to tho management
of such department .. .. .oz o 142 O
(5) In control of three or more saleswomen
23 years of age or over in any other depart-
ment, notwithstanding she may be under
the orders of & superior who does not devote
. bis whole time to the management of such
department .. .. .. .. [103 6 {101 6
Saleswomen selling goods usually sold in dress,
Manchester, drapery furnishing, prints,
silk, or men’s clothing departments .. 1136 0 (131 ©
Other saleswomen or ‘pa.ttem womer, or
assomblers .. .. . 88 6|84 6
. Packers .. . . .. {122 0122 O
Canvassers who are in any way connected with
the sale of goods . . .. |8 8!8 6
- Porters .. e 122 0 [I22 0
All others 88 684 6

* Tiie above rates Include a war loading of 4s. per week In the case of adult raales and proportionate amounts for females and ali funiors.

3. DPTERMINATION TO BE AVAILABLE POR INSPECTION.

An employer shall cause to be kept in & conspicuous place, a copy of this Determination, on each floor of a building where work

covered by this Determination is being performed. = Such copy of the Determination shall readily be available for inspection at any
time.

4. FLoor SUPERVISORS, FLOOR WALKELRS AND/OR SUPERINTENDENTS.
Floor supervisors, floor walkers and/or supsrintendents shall be paid 5 per centum over and above the rate fixed for

persons 23 years or over, provided that any person acting as floor supervisor, floor walker and/or superintendent for less tham
23 hours in any one week shall not be entitled to the additional 5 per centum.

5. TiMES oF BEGINNING AND ENDING WORE. .

Time of Beginning. Time of Ending,
9a.m, 12.45 p.m.

.. . 9am. 6 p.m.

On the usual half-holiday . . . ..
On the other working days of the week .. ..

6. OVERTIME.”
The following rates shall be paid for all work done:—
(a) By porsons (including apprentices and improvers) employed as salesmen or saleswomen—
(1) Before 9 a.m. . . . . ..
(2) Outside the times of ending work .. . ..
(3) Within the times of beginning and ending work in excess of 43} hours Double time.
(b) By all otber persons (1) Qutside the times of beginning and ending work. Double time.
(2) Within the times of beginning and ending work in excess of 43} hours Double time.

Five times the ordinary rate.
Double time.

* NoTg,—Section 117 (2) Act 3677 provides that:—Any person may, If notice in writing has previously been sent to the chief {nspsctor, be
employed in any shop or at any work in connexion with a shop for any time not atceeding three hours in any one day beyond the ordiaary worklng
hours, provided that the total number of days in any one year on which in any shop or at any work in connexion with a 3hop any snch person 13 so
employed shall not exceed {wenty-five.

Sectlon 105, however, makes it an offence for an emonloyer to detain an enployee later than half an hour ou a half-holiday.

Nore.—Section 174 of the Factories and Shops Acts provide that where any person is employed to perform two or more classes of work to which a rate
fixed by a Wages Board s applicable then such person shall be pald ia respect of the time occupied in each class of work at the rate fixed by the Board for
such work. . . ‘ . . .
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7. MEaL Mongy,

Any employee required to work after the usual finishing hour of work or befofe the wsual commencing hour of work beyond
one hour shall be paid not losa than 23. 6d. mea! money in addition to the overtime rates as presoribed for in this Determination.

8. TmiME RaTE.
Any person employed on time wages for less than the namber of hours fixed for an ordinary week's work shall for each hour
worked up to 23 hours be paid— ’
(a) In any week in which two or more Public Holidays ocour .. At the ordinary wages rate with an addition of fifty per
centaum,
{b) In any other week .. . .- . -. At the ordinary wages rate with an addition of thirty
three and one-third per centum.
and for each hour worked beyond the 23 hours sforesaid shall be paid the ordinary wages rate up to but not exceeding ordinary
wages rates for an ordinary week’s work.

Provided that no person shall be t;m[;loyed for less than four conseoutive hours on any one working day between the hours
of 9 am. and 6 p.m, on Monday to Friday or for less than 33 hours on Saturday.

9. MEAL INTERVALS.
All employees shall he allowed the following meal intervals with permission to leave the shop for the whole of such intervals

vie, ;—

From Monday to Friday, one hour for lunch between noon and 3 p.m.

10. REst PEerrop.

All employees shall be allowed two rest intervals on each day as follows :—(a) The first of ten minutes to be allowed between
the time of commencing work and the usual meal interval; (4) the second of ten minutes to be allowed between the usual meal
interval and the time of ceasing work for the day. Such intervals are to be counted as part of time worked.

11, TERMINATION OF EMPLOYMENT,

Except in o case where an employee or an employer has been guilty of misconduot, or where an employee has been engaged
temporarily for a period not exceeding six weeks in duration, seven days’ notice of termination of employment shall be given by
either party or one week's wages paid or forfeited, as the case may be, in lien thereoi.

: 12, Norioe oF INTENTION TO RATION,

Where an employer owing to slackness of trade desires to ration his employees, he shall give at least one clear working day’a
notice to each employee of his intention to ration such employee.

13. AnxvarL Houipay.
The annunal holiday shall be as preseribed by the provisions of the Faciories and Shops (Annual Holidays) Act 1048,
No. 5111, and any amendments which may be made thereto from time to time.

(In his or her own interests each employer of labour should obtain a copy of the above Act which may be purchased from
the Government Printer, Melbourne, at a cost of 9d., plus postage.)

14, Stocg LEAvVE,

(a) Any employee not attending for duty who has had notless than 12 months’ servico with the same employer shall lose
his or her pay for the actual time lost unless such employee produces or forwards within 24 hours of the commencement
of such absence evidence satisfactory to the employer that his or her non-attendance was due to personal ill-health or accident
nevessitating such absence, but such employee shall not be entitled to payment for non-attendance on the grounds of personal
ill-health or accident for more than six days in each year.

{b) If the full period of sick leave as presoribed above is not taken in any year such portion as is not taken shall be cumulative
from year to year up to a period not exceeding 18 days, which shall be the maximum amount of leave to which an employee may be
entitled in any year of service without deduction of pay. 5

15. Speo1aL RaTes ror Sunpays anp Houpays,
The special rates for all work done on Sundays or the undermentioned Public Holidays shall be—

Sunday . . . . . . o .. o «s Double time,
New Years Day, Australia Day, Good Friday, Easter Monday, Labour Day, King’s Birthday,

Christmas Day, Boxing Day, or after 12.30 p.m. on Show Day in localities mentioned

in the Twelfth Schedule to the Public Service Act 1928 within the area to which this

Determination applies .. . . . .o . .. ++ Time and a half.
Easter Saturday—

{(a) In the area enclosed by and including Flinders-street, Spencer-street, Lonsdale-

street, and Spring-street in the City of Melbourne .. - . .. Five times the ordinary
rate,
(5) In all other places where this Determination applies .. . .. .. Doable time.

But if any other day be by Act of Parliament or Proclamation substituted for any of the above.named holidays, the special rate shall
only be payable for work done on the day so substituted.

16, BIOYCLE ALLOWANGE.

Where a bicycle is provided by an employee and is required to be used in connexion with his employer's business, an allowsnce
of 1s. 6d. per week in addition to the ordinary wage shall be paid to such employse.

17. REFERENCE.

An employee, on severing his or her connexion with an employer, shall be entitled to and shall receive from such employer a
reference in writing, stating his or hor period of service and qualifications. This provision shall only apply in the case of an employee
who has boen employed continuously for three months or more.

18. TiMe axp WaicEs REcorbs.

An employer shall keep timo and wages records showing the name of each employee, the hours worked each week by, and the
wages and overtime paid to each employee.

19. PavyMENT oF Wages.
All wages duo shall be paid not later than Thursday in each weék, and must be paid during working houra.
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20. PERIODIOAL ADJUSTMENT OF WAGHS,

The wages set out in clause 2 are based upon the following basic wage rates, and, pursuant to the provisions of Section
21 of the Faclories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted as presoribed
by clanse 21.

Provided that the wages of employees receiving less than the amount of the total basic wage shall be adjusted
pmportiongbely to adjustments of the basic wage, such adjustments to be to the nearest 6d., half or less than half of 6d. to be
disregarded.

Basic Wage.

Needs Basic
Loading Total Basic Index Number
Place. (Adj u‘:g;‘;k)' (Constant). Wage. Set Assigned.
£ & d. s d. £ s d.
Viotoria .- .. .. . .. . 5 2 ¢ 6 0 5 80 Melbourne

21. ApJuSTMENT oF Basic WAGE.

(a) For the purposes of this Determination, the expression * Commonwealth Statistician’s ‘all items' retail price index
numbers ”’ or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly 8o purporting, to be printed by the Commonwealth Government Printer or to be siguned by or on behalf of the
Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in November, 1947, the amounts of the Basic Wage shall
be as prescribed in clause 20.

(c) During each future successive period beginning with the first pay period to commence in & November, & February, a May,
or an August, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s “all items ™ retail price index number by the factor -087 taken to one place of decimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach -8
or more the basic wage shall be taken to the next higher shilling.

A, V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne. 10th September, 1947.

By Authority: J. J. GourLey, Government Printer, Melbourne.
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Factories and Shops Aots.

DETERMINATION OF THE FACTORY ENGINE DRIVERS BOARD.

Nores.—(A) This Determination applies to the whole of the State of Viotoria.

(B) On the 22nd June, 1014, and 17th August, 1920, respectively, the powers of the Factory Engine Drivers Board were
extonded to enable it to ** fix the lowest prices or rates which may be paid to any person employed in the ocoupation of—
(a) a boiler cleaner;
(b) an engine-driver or attondant in connexion with the use of internal combustion engines or electrical engines other than
internal combustion engines or electrical engines connected with mines.”
(C) On the 16th April, 1935, the Board was deprived of the power to determine the lowest prices or rates whioh may be paid
to any person employed in the ocoupation of—
(a) a fireman, boiler attendant, boiler cleaner, or engine-driver in connexion with steam engines or steam boilers in or
about plants for orushing metalliferous ores ;
(b) an engine-driver or attendant in connexion with the use of internal combustion engines eor eleotrical engines in or
) about plant for erushing metalliferous ores—
snd sach power was conferred exclusively on the Mining Engine Drivers Board.
IN acoordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to ‘‘ determine the lowest prices or
 rates which may be paid to any person or persons or classes of persons wheresoever employed in the occupation of & fireman,
boilor attendant, or engine-driver, in connexion with the use of steam-boilers or steam-engines other than steam-boilers or steam.-
engines connected with mines,” has made the following Determination, namely :—
1. That as from the beginning of the first pay period to commence on or after the 18th August, 1947, the last previous
Determination of this Board shall bo revoked and replaced by this Determination.

2. EMpLoYZES—OTHER THAN JUNIORS PROVIDED Foz IN CLAUSE 4. R

Tho ordinary wages per week for those employees shall be tho undermentioned amounts plus the additional rates (if applicable)
prescribed in Sections J, and JJ, hereof, and plus the additional War Loadings (if applicablo) prescribed in cither paragraph (a), or
paragraph (b) of clause 27 (ii) hereof (N.B.—Ordinary War Loadings as prescribed in clauso 27 Column “ A ™ are included in the
amounts prescribed below).

‘Wages per Week,
Persons other than those Employed [p Busbh Saw-mills,
B yl ed 1
— ) |
wmun&izp' n:uea @ B:;':uf. ‘8'“.
Melbourns, Withia 16 i
10" miles of miles of the At Yall (6) Al parts of
Chef P.0., Geelong, Mlldurs & Yallourn, Victorls not
at Warrambool, |  Post Offcs. Slsowhers tp-
and In_the cluded,
Gippsiand District.
A.—STaTIONARY ENGINE DRIVERS. £ e d £ad £ e d £ e d
Steam Engines,
First-olaas .. . .. . .. .. 615 6 716 72 0 612 6
Firat-olass, with condenser .. .. .. . 700 7 60 7 6 86 617 0
Second-class e . . . .. e 610 0 616 0 616 6 6 70
Seoond-class, with condenser .. .. . . 615 6 71 6 T2 0 812 6
Suction Gas or Other InternalfCombustion Engine.
Fifty brake horse-power or over .. .. . - 614 8 70 6 710 611 6
Under fifty brake horse-power . . e . 610 616 616 6 6 7 0
Electrie Motors.
Attendant - - .. . - . 6 5 6 611 6 612 0 6 2 6
B.—LooomoTtrva ENGINE DRIVERS.
If human beings other than train orew are sometimes or always
oarried - .. . . - . 716 6 8 2 6 8 380 713 6
Others .. . . . . . 770 713 0 713 6 740
Tf the gauge is less than threo feet, 3s. per week loss
in each oase.

No, 459.—9942/47.
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EMPLOYRES—OTHER THAN JUNIORS PROVIDED FOR IN CLAUSE 4——continued.

The ordinary wages per week for these employees shall be the undermentionod amounts
preseribed in Sections J, and JJ, hercof, and plus the additionn] War Loadings (
(N.B.—Ordinary War Loadings as pre

paragraph (8) of clause 27 (ii) hereof
amounts prescribed below).

Victoria Gazette

plus the additional rates (if applicable)
if applicable) prescribed in either paragraph (a), or
scribed in clause 27, column “ A ™ are included in the

Wages per Woek.

Persous other than thoss Employed in Bush Saw-mllls.

: .
' m| n—
— e e | @ Bush " -
Melbourne; Withtn 18 :
p () Al parts of
chtel P.On Govtont, "Nl At Yallourn. Victaria _ not
at Warrnambool, Pot Office. elsewbere fn-
and in_the eluded.
Gippsiand Dintrict. |
£ s d. £ s d £ s d £ s d
C.—Navvizs sND DraG LINT OR DkrpoE TYPE EXCAVATORS.
Driver .. .. .. .. - S 4 6 810 6 §11 © 8§ 1 6
8econd driver 7 4 6 710 6 711 0 71 6
D.—Winon Drivers.
log haulera on timber mills or on tramways on timber mill
(exceeding 8.inch dismeter cylinders) .. .. . 615 6 71 6 7 2 612 6
Others .. .. . . . 611 0 6 17 617 6 6 8 0
E.—CraNE DrIVERs. :
Lofty oranes—first-class .. . .. .. .. 8 0 0 8 6 0 8 6 6 717 0
Lofty oranea—second-class .- .. . e 716 6 8 2 ¢ 8 3 0 713 6
Lofty oranes—third.class . = o 710 6 716 6 717 0 77 8
Cantilever cranes .. . .. .. .. 716 6 8 2 6 8 3 0 713 6
Cranes in converter sheds .. .. .. 770 713 0 713 6 74 0
Cranes transporting molten metal in foundries 730 790 79 6 700
Crane driver on open hearth furnaces . 730 7990 79 8 700
Steam travelling cranes .. . . .. 730 790 79 6 700
Other ateam cranes . . .. .. 618 6 746 750 615 6
Grab cranes . .. .. 730 79 0 796 700
Electric oranes not elsewhere included—
Four motions and over - .. . ..
Overhead traverser with auxiliary hoist. . .. ..
Traverser with jib hoist .. .. .. .
Two or three motions .. . .. N G 14 6 70 6 71 0 611 6
Overhead traverser .. ..
Stationary jib; stationary jib hoist
Traverser jib .. .. . .
Hydraulic stationary jib cranes .. .. .. 61 0 617 617 6 6 8 0
Cranes and hoists not elsewhere included .. . 6 7 0 613 0O 613 6 6 4 0
String cranea—five tons or less . .. 6 1 0 6 7 0 6 7 6 518 ©
E.E.~—MoBILE CRANE DRIVEES.
Mobile cranes lifting capacity up to and including 3 tons 618 0 740 7 4 6 615 0
Over 3 tons and up to 5 tons .. .. . .. 730 790 79 6 (U]
Over 5 tons, for each ton of lifting capacity over 5 an extra
20.6d. per week up to 10 tons.
Fork lift driver .. .. .. .. .. 618 0 7 4 0 7 4 6 8615 0
In addition to the wages hereinbefore prescribed a loading of
3s. per week in lien of the loadings prescribed by clause
27 shall be paid in each case.
This Division shall apply only to drivers of mobile cranes
which are used in the work of loading, unloading, storing,
stacking and unstacking where such work is carried outin
or in connetion with the transportation of goods.
F.—TraoTioN ENGINE DRIVERS,
Road.
Traction engine or road roller (steam) . . .. 618 6 7 4 6 750 615 6
Road roller (oil) .. . . . . 617 0 73 0 73 8 614 0
Traction engine (0il—35 h.p. and over) .. .. 617 © 73 0 736 614 0
Traction engine (oil—under 35 h.p.) . - 614 0 706 710 611 6
Rail.
Electric traction motor .. .. .. .. .. 6 7 613 0 613 6 6 4 0
Internal combustion traction motor . - e 6 7 0 613 0 613 6 6 4 0
G.-—FIREMBN.
Fireman .. .- . . . 6 4 ¢ 610 ¢ 611 0 61 6
Fireman—first-class .. . . . . 610 0 616 0 616 6 6 70
Leading firoman—first-class ‘e . . - 700 76 0 76 6 617 0
Leading fireman—sscond-clas . .. . .. 615 6 71 6 720 612 6
Locomotive fireman .. .. .. . . 6 7 0 G113 0 413 ¢ 6 4 0
H.—(ezaszrs.
Greaser . ‘e . .. .. .. 6 3 0 4 9 0 6 9 6 6 0 0
Greaser—first.class - . .. .. .. 610 0 616 0 616 6 6 7 0
Trimmer . . . . .. 519 0 6 5 0 6 5 6 516 0
Fuelman .- . . . . 519 © 86 5 0 8 5 6 516 0
Engine oleaner .. . o . - 519 0 6 5 0 6 5 6 516 0
Boiler cleaner . . . . .. 519 0 6 5 0 6 5 6 516 0
Provided that any person engaged inside the gas or water
space of any boiler, flue or economizer, in cleaning or scraping
work shall, whilst 80 employed, be paid 9d. per hour in addition te
his ordinary or overtime rate of pay.
L-—Oruxes
Pile-driving machine . . . 619 0 780 75 8 8616 0
All others . . .. e . 5 8 0 514 0 514 6 5 5 0

Male adult employees in bush sawmills shall, in addition to the wages shown sbove, be paid 2s.

under clause 6 for absences arising from sickness or accident.

per week in lieu of payment
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J—Additional Rates.

Por woek.
An engine-driver engaged as hereinafter specified shall be paid additional ratea as follow, viz. :—
s d.
Attending to refrigerating compressor .. .. . . . . . 8 0
Attending to electric generator or dynamo exceeding 10 kilowatt capacity .. .. . 6 0
Engine-driver in charge of plant .. . . . . 6 0

Provided that these rates shall not be cumulative to the extent of increasing the wage of an employee more than 42s.
above the rate for « All Others,” and provided further that an ongine.driver attending a refrigerating compressor shall not be
paid a rate less than 25s. above that fixed for * All Others ™

JJ—Further Additional Rate.
s d.
Any engine.driver and/or fireman in a bush sawmill who is required to do saw sharpening shall be
paid & further additional rate, viz.:— 156 0

N.B. —Extra rates payable under Sections J and JJ hereof shall be regarded as part of an employee's ordinary wage
for the purposea of this Determination.

s

REPAIRS TO War DAMAGED SHIPS—SPEOIAL RATES.

3. (@) Crane drivers who are engaged upon the work and working under the conditions specified in paragraphs (i), (ii), and
(iii) hereof and who are operating cranes which have been erected on a vessel under repair and on which employees are engaged
in the cutting and removal of torn, twisted, and displaced structural materials from vessels which have been damaged by bomb,
mine, shell, or torpedo shall be paid extra rates as follows:—

i) Where such damaged structural materials are covered in oil residue and/or other unusually obnoxious substances.
g her | y
and where there is a risk of such materials falling, or there are difficulties in the way of securing a safe
foothold for working—2d. per hour extra.

(ii) Where the work is carried out in the presence of explosives or combustible materials under conditions under
which there is a risk of fire or explosion—4d. per hour extra.

(iii) Where as well as working under the conditions specified in paragraph (i) hereof an employee works under those
specified in paragraph (ii) hercof—6d. per hour extra.

The question of whether the conditions specified in paragraphs (i) or (ii) hercof or both of them exist in any particular
case shall be settled by agreement between the foreman and the workman concerned provided that in cases of disagreement between the
foreman and workmen, the workman or shop steward on his behalf shall be entitled, within 24 hours, to ask for a decision
on the workman’s claim by the employer’s industrial officer (if there be one), or otherwise by the employer or the executive
officer responsible for the management or superintendence of the plant concerned. In such a case a decision shall be given on
the workman’s claim within 48 hours of its being asked for (unless that time expires on a non-working day, in which case it
shall be given during the next working day), or else the said allowance shall be paid.

In any case where an organization alleges that an employer or his representative is persistently unreasonable or capricious
in relation to such claims, it shall have the right to bring such case before the Wages Board.

In any case in which it is agreed or decided that the specified conditions exist the extra rate prescribed shall be paid
for the whole of the time crane drivers are working under such conditions.

The extra rates payable under this clause shall not be regarded as part of the crane driver's ordinary wage for the purposes
of this Determination.

Ju~iog LaBouUR.

4. (3) The minimum rates of wage to be paid to juniors working as greasers or as cleaners or as motor drivers or
attendants where the motor does not exceed 50 horse-power in all shall be:—

Per woeok.

£ s d

If under 16 years of age . - - - - 219
If 16 and under 18 years of age . - - .. . 215 6
If 18 and under 19 years of age . . . . . 4 00

If 12 and under 20 years of age .. .. . . 417 6

(6) If & cleaner or greaser sometimes under the supervision of an engine.driver, stops or starts an engine, he shall be paid 6s.
per week extra.

CaSUAL LABOUR.

5. A casual employee (as defined) shall be paid per hour an amount equal to 1 1/10th of the weekly rate prescribed by
this Determination for the work performed by him divided by forty-four.

CONTRACT OF EMPLOYMENT.

8. (a) Except as provided by clause 5 hereof, employment shall be by the week. An employee, to become entitled to
payment on a weekly basis, shall, exeept as provided by clause 15 hereof, perform such work as the management shall from
time to time require on the days and during the hours usually worked by the class of employees affected.

(6) Employment for the first two weeks of service shall be from day to day at the woekly rate fixed. Provided that any employee
who has onos served a probationary period of two weeks with any employer shall not be subject to be employed for a second probationary
period with the same employer, except when his re-engagement takes place at least one month after the termination of his employment.
Provided further that an employee shall be paid for any holiday or holidays which ooour during any period heis employed on probation
pursuant to this clause.

(¢) An employeo not attending for duty shall, exoept as provided by sub-clause (cc) hereof, lose his pay for the actual time
of such non-attendance.

" (ee) (1.) An employee on weekly hiring, who is absent from his work on account of personal illness, or on account of injury by
accident arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction of pay, to the
same extent and subject to the same conditions as are prescribed by award, deter tion, or agr t (Commonwealth or State}
for the general body of employees in the industry in which he is employed : Provided-—

(i) that he shall, in any case, be entitled to qualify (subject to the aforesaid conditions) for not less than the equivalent
of four days’ paid leave in any year;

{ii) that where any such award, determination, or agreement contains (for purposes of sick leave) a definition of the word
“ year ', necessary adjustments and proportions shall be applied to employees under this Determination until the
commencement of the next year in accordance with such definition, account being taken of any paid sick leave
which an employee may have had during his year which is current when this paragraph comes into operation.
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(2.} An employee on weekly hiring, who is not entitled to paid sick leave under the preceding paragraph but who is absent from
work on account of personsl illness or injury, as therein referred to, shall be entitled to leave of absence, without deduction of pay,
subject to the following conditions and limitations—

(i) he shall not be entitled to paid leave of absence for any period in respect of which he is eatitled to workers
compensation;
(ii) he shall prove to the satisfaction of his employer (or, in the event of dispute, of the Wages Board) that he was unables
on account of such illness or injury, to attend for duty on the day or days for which sick leave m claimed ;
(iif) he shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess of the
equivalent of four days of working time.

(3.) For the purposes of administering paragraphs (1) and (2) of this sub-clause, an employer may within two weeks of the employee
entering his employment, require him to make a sworn declaration or other written statement as to what paid leave of absence he has
bad from any employer during the then ourrent year, and upon such statement the employer shall be entitled to rely and act.

{d) Employment shall be terminated by a week’s notice on either side, auch notice to be given at any time during the week. This
shall not affect the right of the management to dismiss any employee without notice for malingering, inefficiency, neglect of duty or
misconduct, and in such case wages shall be paid up to the time of dismissal only, or to deduct payment for any day the employee
cannot be usefully employed because of any strike by the Fsderated Engine-drivers and Firemen’s Association of Ausiralasia or any
other Union or through any breakdown of machinery or any stoppage of work by any cause for which the employer cannot reasonably
be held responsible. Provided that, where an employer orders employees not to work on any day because of the state of the weather,
such order shall not deprive the employees of their claim for payment under their weekly engagements, but if such employees cease work
on any day because of the state of the weather without being ordered to do so, they shall not be entitled to payment for time 8o lost.

Hounrs,

7. {a) For an employee not working on shift the ordinary working hours per week and per day respectively shail be
of the same number as those worked in the particular workshop, factory, or working place at which auch employee works by the majority
of the employees not working on shift who are engaged therein in connexion with the operation for which is used the power or steam
supplied with the aid of such employee.

Provided that if the number of hours worked by such majority exoseds 44 per week, the ordinary working hours for such employee
sgl:ll nokt :ixoeed 44 per week nor 8 in any one day if a six.day wesk be worked, nor 8 hours 48 minutes in any one day if a five-day week
worked.

(&) Time ocoupied in raising steam or closing down engines or banking fires shall be regarded as time worked.

{¢) For employees not working on shift a regular starting and finishing time shall be fixed, which shall not be changed except after
notice of at least a week to the employes concerned.

(d) For employees working on shift the ordinary working hours shall be as provided in clause 13 hereof.

(¢) In country and bush sawmills, each engine-driver or fireman when mso engaged shall be allowed 1§ hours per day at
ordinary rates for preparing and/or closing down engines and/or for raising steam and/or banking fires on boilers.

MEAL INTERVAL.

8. Except on shift work, provision shall as far as practicable be made by the employer to enable an employee to have
s midday meal interval of not less than 40 minutes nor more than one hour on all working days except Saturday. Such meal
interval sha.lll not be deemed to be time worked, and the time of ceasing work shall be extended by time equal to the duration of the
meal interval,

For all work done during such mesal interval and thereafter until a meal break is allowed, payment shall bo made at the rate of
time and & half.

MeArn INTERVAL DUBING OVERTIME.

8. (a) Until further order, employees shall be allowed the same conditions as to the meals and meal intervals to be sliowed
while working overtime as are prescribed by award or determination—Commonweslth or State—for the general body of employees
of the industry in which they are employed.

(6) In any oase to which sub-clause (a) hereof does not apply, an employee required to work overtime for more than two hours
without being notified the day before that he will be so required to work ahall either be supplied with a meal by the employer or paid
1s. 8d.; orif work extends into a second meal hour, 2s. 6d. for the two meals, but such payment need not be made to employees living
in the same looality as their workshop who can reasonably return home for meals. .

If an smployes pursuant to notice has provided a meal or meals, and is not required to work ovortime, he shall be paid for each
meal so provided.

OVERTIME.

10. (a) For all time worked on week days outside the hours prescribed in clause 7 hereof, overtime shall be paid at the
rate of time and a half for the first four hours and double time thereafter.

(b) An employes recalled after leaving his place of work to work overtime shall be paid for a minimum of thres houra’
work at the appropriate rate.

(¢) An employes occasionally required to hold himself in readiness, either at his home, his place of work or elsewhers, $o
work after ordinary hours or on a Sunday or holiday, shall be paid standing-by time at his ordinary rate of wage for the
time from which he is to hold himself in readiness untii released.

(d) When an employee working overtime finishes work at a time when reasonable moans of transport are not available,
the employor shall provide him with a conveyance to his home or pay him at his ordinary rate of wage for the time occupied
. r reaching his home.

(¢) When an employee is required to work overtime after his usual ceasing time so long as not to permit him having
at least eight consecutive hours for rest between the time of his ceasing to work such overtime and the ordinary time for
commencing hia next shift, he shall be entitled to absent himself from work until he has had eight consecutive hours off duty,
but shall not be paid for such period of absence.

HoLipays.

11. All employees shall be eutitled to the asme holidays as are observed by the general body of empluyees of the industry
in which they are employed. -

Sorpay axp HoLipay Rare.

12. In the case of continuous or recurring work necessarily done in the ordinary course directly for the establishment's
asual production or service upon Sundays or holidays as well as upon other days of the week, ordinary time or shift worked
on & Sunday or holidasy shall be paid for at the rate of time and ahalf, but in all other cases all time on duty on Sundays
or holideys shall be paid for at the rate of double time. Provided the time worked on holidays shall be paid for at the
rate of time and a half for the first eight hours and double time thereafter whenever repairs to, maintenance, or renewals of
engines, boilers or other machinery in any undertaking have necessarily to be doneon holidays to allow work to proceed properly
next day.
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SErrr WoRk.
13. (a) The ordinary working hours of employees on shift work shall not exeeed an average of 44 per week spread over
a period of one, two, three or four weeks, to be worked in shifts of eight hours, including such time as by mutual arrangement
may be taken for meals.
(6) There shall be a roster of shifts which shall—
(1) Provide for rotation unless all the employees concerned desiro otherwise ;
(ii) Provide for not more than eight shifts to be worked in any nine consecutive days; and
(iii) Not be changed until after four weeks’ notice. .
So far as employees present themselves for work in accordance therewith, shifts shall be worked aocording to the roster.

(c) Notwithstanding the preceding sub-clauses (2) and (b), where in any particular workshop, factory or working place at
which an employee working on shift is engaged the majority of the employees working on shift therein in connexion with the
operations for which is used the power or steam supplied with the aid of such employees work shifts not in accordance with
sub-clauses (a) and (b) hereof, such employee shall for his ordinary hours of work work shifts similar in length, roster conditions and
crib-times to those of such majority, but this sub-clause shall not apply when such shifta exceed in the aggregate 176 hours in
any period of four consecutive weeks, in which case the preceding sub-clauses (a) and () shall apply.-

(d) For work done by a shift worker outside the ordinary hours of his shift double time shall be paid. But this shall
not apply to arrangements botween employecs themselves or in cases due to rotation of shift or when the relief does not come
on duty at the proper time. Provided that where not less than eight hours’ notice has been given to the employer by the
employes that he will be absent from work and the employee whom he should relieve is not relieved, such unrelieved employee
shall bo paid time and a half for all time of duty after he has finished his ordinary shift. .

(¢) (1.) Employees working afternoon or night shifts shall be paid shift premiums at the same rates and subject to the same
conditions as are prescribed by the award, determination, or agreement (Commonweslth or State) for the general body of employees
in the industry in which they are employed : Provided that in any case, they shall be entitled to be paid for such shifts not lees than
& per cent. more than ordinary rates.

(2.) Employees working afternoon or night shifts, who.are.not covered by paragraph (1) hereof, shall be paid shift premiums
for such shifts, as follows :—

(i) If such shifts continue for more than one month—S5 per cent. more than ordinary rates;

(ii) If such shifts continue for less than one month, but for more than five afternoons or nights—10 per cent. mors than
ordinary rates;

(iii) If such shifts do not continue for more than five afternoons or nights—overtime rates shall be paid.

(iv) A shift-worker who, during a period or engagement on shift work, works only on night shift and without some
regular rotation with some other shift or with day work, shall be paid at the rate of time and a quarter for all
time worked during his ordinary working hours.

For the purpose of this paragraph (2) “ night shift ** means any ehift finishing subsequent to midnight and at or before 8 a.m.

and “ afternoon shift " means any shift (not being a night shift) which starts before 6 a.m. or after 10 a.m.

(f) Where in any particular workshop, factory or working place at which an employee working on shift is engaged the
majority of the employees working on shift therein in connexion with operations for which is used the power or steam supplied
with the aid of such employee receive compensation by way of annual leave or otherwise for working Saturday afternoon, holiday
and/or Sunday shifts, such employec shall be given similar compensation for working such shifta.

(/1) Employees working shifts shall be paid for work performed between midnight on Friday and midnight on Saturday at
the minimum rate of time and a quarter, This extra rate shall be in substitution for and not cumulative upon the shift premiums prescribed
in the picceding paragraphs of this sub-clause, but the provisions of this paragraph shall not prejudice any right of the employee to
obtain, alternatively, any higher 1ate in respect of that work by virtue of any provision of this Determination.

v

ANNUAL LEAVE.

14. (@) Employees shall be entitled to and shall be allowed annual leave to the same extent and subject to the same
conditions as are prescribed by statute award or determination—Commonwealth or State—for the general body of employees
in the industry in which they are employed.

Employees who are not entitled to leave under the preceding paragraph shall be allowed annual leave subject to the following
conditions :— .

Period of Leave.
(b) A period of fourteen consecutive days’ leave shall be allowed annually to an employee after twelve months’ continuous
service (less the period of annual leave) as an employee on weekly hiring in any one or more of the occupations to which this
Determination applies.

Seven-day Shift Workers.
(¢) In addition to the leave hereinbefore prescribed seven-day shift workers, that is shift workers who are rostered to work
regularly on Sundays and holidays shall be allowed seven consecutive days’ leave including non-working days.
Where an employee with twelve months' continuous service is engaged for part of the twelve-monthly period as a soven-day
shift worker. he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in sub-clause () hereof
increased by half a day for each month he is continuously engaged as aforesaid. . '

Awnnual Leave Exclusive of Public Holidays.

(d) Subject to this sub-cinuse the annual leave prescribed by this clause shall be exclusive of any of the holiduys prescribed
by clause 11 of this Determination, and if any such holiday falls within an employeo’s period of annual leave and is observed on a
dey which in the ecase of that cmployce would have been an ordinary working day, there shall be added to the period of annual
leave time equivalent to the ordinary time which the employee would have worked if such day hgd not been a holiday.

Where a holiday falls as aforesaid and the employee fails without reasonable cause proof whereof shall be upon him to attend
for work at his ordinary starting time on the working dny immediately following the last day of the period of his annual leave. he
shall not be entitled to be paid for any such holiday.

Broken Leave. .
(¢} The annual leave shall be given and taken in a continuous period or, if the employce and the employer 8o agree, in two
scparate periods and not otherwise.
Calculation of Continuous Service. .
(f) For the purposes of this clause servico shall be deemed to be continuous notwithstanding——
(i} any interruption or termination of the employment by the employer if such interruption or termination has been
made merely with the intention of avoiding obligations hereunder il.l respect of leave of abser~e;
(if) any absence from work on account of personal sickness or accident or on account of leave lovfully granted by the
employer; or
(ili) any absence with reasenable cause proof whereof shall be upon the employee.

"In cuses of personal sickness or accident or abscnce with reasonable cause the employee to become entitled to the henefit of
this sub-clause shall inform the employer in writing if practienble within 24 hours of the commencement of such absence of his
inability to attend for duty and as far as practicable the nature of tho illness injury or cause and the estimated duration of hi§
absence, : N
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Any absence from work by reason or any cause not being a cause specified in this sub-clanse shall not be deemed to break
the ocontinuity of service for the purposes of this clause unless the employer during the absence or within fourteen days of the
termination of the ab notifies the employee in writing that such absence will be regarded as having broken the continuity of
service.

In cases of individual absenteeism such notice shall be given in writing to the employee concerned, but in cases of concerted
or collective absenteeism notice may be given to employees by the posting up of a notification in the plant, in the manner in which
general notifications to employees are usually made in that plant and by posting to each union whose members have participated in
such concerted or collective absenteeism a copy of same not later than the day it is posted up in the plant.

A notice to an individual employee may be given by delivering same to him personsally or by posting it to his last recorded
address, in which case it shall be deemed to have reached him in due course of post.

. In calculating the period of twelve months’ continuous service any such absence as aforesaid shall not, except to the extent
of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account in calculating
the period of twelve months’ continuous service.

Calculation of Service.

(g) Service before tho date of operation of this Determination shall be taken into consideration for the purpose of calculating
annual leave, but an employee shall not be entitled to leave or payment in lieu thereof for any period in respect of which leave
or a payment in tieu thereof has been allowed or made under the clause hereby revoked. Provided however, that in respect of
service before the lst January, 1946, the annual leave shall be allowed at the rate of 3% hours for each completed one month of
continuous service and in respect of service after that date at the rate of 74 hours for each completed one month of continuous
service. Any broken part of s month served hefore the lst January, 1946, shall for the purposes of this clause be deemed to be
service after the lst January, 1946. The period of annual leave to be allowed under this sub-clause shall be calculated to the
nearest day any broken part of a day in the result not exceeding half a day to be disregarded.

Where the employer is a successor or assignee or transmittce of a business if an employee was in the employment of the
employer's predecessor at the time when he became such successor or assignee or transmittee the employee in respect of the period
during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the service of the
employer. .
Calculation of Month.

(h) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

(s) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clauses
(m) snd (n) hereof payment shall not be made or accepted in lisu of annual leave.

Time of Taking Leave.
(j) Annual leave shall be given at a time fixed by the employer within a period not exceeding six months from the date
when the right to annual leave accrued and after not less than two weeks’ notice to the em ployee.

Leave Allowed Before Due Date.
(k) An employer may allow annual leave to an employee before the right thereto has acerued due, but where leave is taken
in such a case a further period of annual leave shall not commence to accrue until after the expiration of the twelve months in
respect of which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto has accrued due and the
employee subssquently leaves or is discharged from the service of the employer before completing the twelve months’ continuous
service in respect of which the leave was granted the employer may for each one complete month of the qualifying period of twelve
months not served by, the employoe deduct from whatever remuneration is payable upon the termination of the employment
one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not inolude any sums paid for any of
the holidsys prescribed by clause 11 of this Determination.

Payment for Period of Leave.

(1) Each employee before going on leave shall be paid two weeks’ wages, except a shift worker or an employee taking his
leave pursuant to snb-olause (e) of this clause either of whom shall be paid the amount of wage he would have received in respect
of the ordinary time which he would have worked had he not been on leave during the relevant periods. For the purposes of this
sub-clause and sub-clause (m) hereof, wages shall be at the rate prescribed by clauses 2 and 4 of this Determination for the
occupation in which the employee was ordinarily employed immediately prior to the commoncement of his leave or the termination
of his omplogment, as the case may be. Payment in the case of employees employed on piece or bonus work or any other system
of payment by results shall be at time rates.

. Proportionate Leave on Dismissal,

(m) 1f after one month's continuous service in any qualifying twelve-monthly period an employee lawfully leaves his employment
or his employment is terminated by the employer through no fault of the employee, the employee shall be paid at his ordinary rate
of wage for 3§ hours in respect of each completed onc month of continuous service before the 1st January, 1946, and for 7§ hours
at the same rate in respect of each completed month of continuous service after that date, the service in each case being service in
respect of which leave has not been granted hereunder.

Annual Close Down,
(n) Where an employer closes down his plant, or a section or sections thereof, for the purposes of allowing annual leave to
all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply—

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the close
down all employees in the plant or section or sections concerned, and allow to those who are not then qunlified for
two full weeks’ leave paid leave on a proportionate basis of one-sixth of a week’s leave for each completed month
of continuous service. .

(ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more of
continuous service shall be allowed his leave, and shall subject to sub-clause (g) hereof also be paid one-sixth of a
week's wages in respect of each completed month of continuous service porformed since the close of his last
twelve-monthly qualifying puriod.

(iii) The next twelve-monthly qualifying period for each employes affected by such close down shall commence from the
day on which the plant, or section or sections concerned is re-opened for work.

Provided that at all time during which an employee is stood off without pay for the purposes of this sub-clause shall
be deemed to be time of service in the next twelve-monthly qualifying period.

(iv) I in the first year of his service with an employer an employee is allowed proportionate annual leave under paragraph
(i) hereof, and subsequently within such year lawfully leaves his employment or his employment is terminated b;
the employer through no fault of the employes, he shall be entitled to the benefit of sub-clause (m) of this clause
subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

(0) Nothing in this clause shall affect the ol]:erations of clause 13 (f) hereof and any annual leave required to be given
under that sub-clause shall be given in addition to the annual leave prescribed by this clause.

(p) This clause shall operate as to jersons at present employed from the lst January, 1946, and shall apply as from the
beginning of the first pay period to commence on or after the 17th July, 1946.
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MixxD vamqm.

15. (a) Where the employment or work involves functions of a mixed character, the minimum wages to be paid to the
employee for the day or part of & day he is so employed shall be calculated as if he performed such only of the said functions
as involve the highest rate of wages under this Determination. X so employed for any part of s day he shall be paid at
the highest rate for the whole of such day. .

(b) Engine drivers, whilst in charge of their engines, shall only be required to perform such work as may be within the
scope of or incidental to engine driving and the generation, use and application of engine power. Provided that engine drivers
in charge of engines supplying power to any intermittent process involving regular stoppages, may during such stoppages be
required to perform any work necessary or incidental to such intermittent proocess,

ExTRA RATES NOT CUMULATIVE,
" 16. Extra rates herein prescribed are not oumulative so as to exceed the maximum of double the ordinary rates.

TRAVELLING AND CAMPING ALLOWANOES.
17. Employees shall be allowed the same conditione as to fares, travelling time, travelling allowances, country work,
oamping allowances as are prescribed by award or determination—Commonwealth or State—for the genersl body of employses
of the industry in which they are employed. .

RieaT or ExTRY or UsioN Orricuts.

18. A duly accredited representative of the Federated Engine-drivers and Firemen's Association of Australasia not more
than once a fortnight shall have the right to enter during the midday meal hour the portion of an employer's establishment
in which any employees engaged upon any class of work to which this Determination applies are employed for the purpose
of interviewing such employees on legitimate Union business. . .

If any employer alleges that a representative is unduly interforing with or is creating disaffection amongst his employees
or is offensive in his methods, such employer may refuse the right of entry.

Provided, however, that no employer or person apparently acting on his behalf shall refuse to allow such representative
as aforesaid to enter an establishment upon the ground only thatit is not then the midday meal interval, unless he shall upon
such refusal give the representative full and accurate particulars of the meal hours or crib times of each of the employees
engaged upon work to which this Determination applies. An employer shall be deemed to have committed a breach of this
Determination if he or the person apparently acting on his behalf omita, being obliged to do %o, to give such particulars as aforesaid.

TmME AND Waeus Boox,

19. (a] Each employer shall keep a time and wages book at his workshop, factory or mill or other place of work or st
an office convenient thereto showing the name of each employee, his classification vnder this Determination, his time of starting
and finishing work each day and the amount of overtime worked, and all amounts paid to him by way of wages, special rates
and allowances.

(8) Any time occupied by an employee in filling in any time book or card, or in the making of records, shall be treated
as time of duty.

(¢) An employer may provide a mechanioal clock for the purposs of recording the time of each employee, in which case
each employee shall at the end of the week enter such other particulars as may be necessary to comply with sub-clause (a) hereof
on some card or document used in connexion with such clock, and such eard or dooument shall be deemed to be the $ims and
wages book.

(d) Such time and wages book shall on demand be produced at reasonable times by the employer for inspoction to an
official of the Federated Engine-drivers and Firemen’s Association of Australasia duly authorized in writing by the president and
socretary of the local branch or sub-branch of such Association at the place whers the time and wages book is kept pursuant
to sub.clause (a) hereof.

The official making such inspection shall be permitted to make and retain a copy of any entry in such time and wages
book relating to any matter in respect of which he suspects s breach of this Determination has been committed.” He shall, if
required to de so, produce for inspection by the employer or his representative any such copy as aforesaid.

. SHOP STEWARDS.
20. A shop steward appointed by the employees in each workshop or place of work shall be allowed the necessary time
during working hours to interview the employer or his representative on matters affecting employees whom he represents.
Provided that this clause shall not apply in any case in which at the one place an employer omploys five or less
employees to whom thin Determination appliea.
RapiATORS,

21. Each crane oabin shall, unless otherwise heated, be equipped with a radiator, which the employer shall install and
maintain in good order and condition.

APPLICATION OF DETERMINATION.
22. This Determination shall not apply to—

(i) The driving of any internal combustion engine of 30 or less b.h.p. or any engine or electric motor or any pump,
air compressor, pneumatic, or small hoist on which no engine-driver or fireman or greaser is employed as such,
but the starting and stopping of and attention to which ia done by an employee the greater part of whose time
is taken up with other work; or

(ii) The operation of pneumatic and small hoists and two-motion electric man-power cranes; or

(iii} The driving of footpath rollers of 30 ewt. and under,

DEFINITIONS,

23. In this Determination, except where otherwise clearly intended—

(a) ** Attendant ™ means a person who attends to an electrio motor or motors of thirty horse-power or more in the aggrogate, and
performs any duties of oiling or cleaning or attending to commutators, brushes, fuses, or switches.

(b) ** Casual eruployee ” means an employes competent to do the work he is engaged to do who is dismissed or refused work
without any fault of his own before the expiration of six days from the date hoe starts work, but does not include'an employes usually
engaged in another capacity by the employer concerned, and who is oalled upon to do work coming under the terms of this Determination.

(¢) “ Engine.driver’” means any person who operates or drives any engine or engines, the motive power of which is either stesm,
gas, oil, water, compressed air, orelectricity, and inoludes any greaser who is called upon in the ordinary oourse of his duty to do
eogine-driver’s work other than simply stopping or starting an engine under the supervision of an engwne-driver. .

(d) * Engine-driver in charge of plant ™ means—

(i) When two or more drivers are employed at the plant at one time, the engine-driver who is invested with the superintendence
and responsibility or who has to accept the responsibility and superintendence; or

(if) When he is the only person of his class employed on the plant, the engine-driver who does the general repair work of the
plant in addition to the work of engine-driving, but not when he merely assists a fitter or engincer to do such work,

(¢) * Fireman—first-class * means a fireman who attends to two or more boilers or two or more suotion §8s genorators or one or
more boilers or one or more generators developing 1,000 ih.p. in the aggregate, and includes the fireman of s steam navvy or
excavator.
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) ** Greaser—firat-class ” means a gresser who under the supervision of an engine-driver stops or starts an engine or engines,
but does not include any greaser who does so only in cases of necessity or emergency.

(v) . mding f firat-class !’

(i) The fireman employed at a plant where three or more firemen are employed at the same time who is invested with the
responsibility and superintendence or who has to accept the respousibility and superintendence ; or

(ii} The fireman employed at a plant whers three or more firemen are employed at the same time whose duty it is to attend
to the water of boilers that are fired by two or more of the other firemen.

(h) * Leading fireman—seoond-class ' means—

(i) The fireman employed at & plant where two firemen are employed at the same time who is invested with the reaponaibility
snd superintendence or who has to accept the responsibility and superintendence ; or

(;i) The fireman employed at a plant where two firemen are employed st the same time and whoss duty it is to attend to the
water of boilers that are fired by the other fireman.

. (5) ** Lofty crane—first-class’ meansa a lofty crane on a building in the course of erection or demolition where the driving platform
..is more than 100 feet above the ground. .

} ¢ Lofty orane—second-class” means a lofty orane on a bailding in the course of erection or demolition where the driving
platform is from 20 to 100 feet above the ground.

(k) ** Lofty orane—third-class ** means a lofty crane outside buildings not in the course of erection where the driving platform is
more than 20 feet from the level of the ground.

(}) * Steam-engine—firat-olass ’’ means a turbine or an engine or engines having a single oyclinder with & bore of 12 inches in
dismeter or over, or having singly or together two or more cylinders the sum of the area of whose bores oquals or excesds the area of &
circle 12 inches in diameter.

_ (m) *“* Steam-engine—second-class’’ means an engine or engines having a single oylinder with a bore loss than 12 inches in
_ diameter or having singly or together two or more oylindera the sum of the ares of whose bores is leas than the ares of a circle 12
_inches in diameter.

: , o PERIODICAL ADJUSTMENT OF ADULT WAGES.
24. The wages rates set out in clause 2 are based upon the following basic wage rates, and, pursuant to tho proyisions of

Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted as
prescribed by clause 25. :

Basic Wage.
Needs Basic
; LoadIng (Constant) | Total Basic Wage. | Index Number
Place. Wago (Adjustable). e o™ | T e ook, ¢ | 5ot Asaiguea.
v
£ o d. s d. £ o d
Within 20 miles of G.P.O., Melbourne . 5 2 0 6 0 5 8 ¢ Melbourne

* Within 10 miles of Chief P.O., Geelong, or at Warrnambool—same

" as the contemporancous basic wage for Melbourne

Mildura and Gippsland District: as the poraneous
basic wage for Melbourne

Yallourn—until further order the same amount in excess of Mel-
bourne a8 at present, viz., Ba. ﬁd.‘ per week

Elsewhere—3s. less than the contemporaneous basic wage for
Melbourne

Bush sawmills wherever situated—3s. less than the contempor-
aneous basio wage for Melbourne

ADJUSTMENT OF Basic WacE.

25. (a) For the purposes of this Determination, the expression ™ Commonwealth Statistician’s * all items’ retail price index
numbers”’ or any like expression means the numbers stated to bo such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of
the Commonwealth Statistician.

(b) Until the boginning of tho first pay period to commonco in November, 1947, the amounts of the Basgic Wage shall be as
proscribed in clause 24.

{€) During cach future successive period beginning with the first pay period to commence in & November, a Fobruary, a May,
or an August, tho amount of the needs basic wage shall be adjusted by thoe following method, namely, by multiplying the last
published Commonwealth Statistician’s ** all items ™ retail prico index number by the tactor -087 taken to one place of decimals,
vhe resultant whole number being the amount of the basic wago oxpressed in shillings, but should the decimal number reach -5
or more the basic wage shall be taken to the next higher shilling.

PERIODICAL ADJUSTMENT OF JUNIOBS' WAGES,

26. (a) The amounta of the weekly rates for juniors in clause 4 are based upon those set out in sub-clause (b) hereof which
. have been tixed upon a needs basic wage of 77s. per week, and such rates shall be adjusted proportionately to the average of

the needs basic wage for Sydney, Melbourne, Adelaide and Hobart calculated to the nearest 6d., any broken part of 6d. in the
. result not exceeding 3d. to be disregarded, and shall accord with the rates payable from time to time under the appropriate
" award of the Commonwealth Court of Conciliation and Arbitration.

(b) The rates upon which adjustments are to be made are as follow, viz.:—

Ld]u::uv%u Portion Loading (Constant)
Per Week. Pes Woek.
£ s d. s d.
If under 16 years of ago . . .. .- . 11 0 09
1f 16 and under 18 years of age .. .. .. . 210 10
1f 18 and under 19 years of age .. . e . 219 0 20
it 19 snd ander 20 years of age - . r . 312 0 20
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MARGINS.

27. In addition to the basic wage provided in clause 24 helcof the margins set out in this clauso shall be the minimum
rate payable to omployces thercin named :—

(i}
Columm “ A.” Column “B.” Column *“ C.”
Classification.
War Loading. | Original Margin. | Existing Margin.
s. d £ s d £ 45 d
A.—STATIONARY ENGINE DRIVERS,
Steam Engines.
Tirst-class . .. . .. 4 0 110 1 3 6
First-class, willy gunden:ur .. .. . 4 0 1 4 0 1 8 90
Second-class . .. 3 0 018 0 019 0
Second-class, with wudcusu .. ., 4 0 110 1 3 6
Suction. Gus or Other Internal Combustion Engine. .
Tifty brake horse-power or over - .. . . . .. 3 0 015 0 1 3 6
Under fifty brake horso-power .. NN .. .. .. .. 3 0 012 0 018 ¢
EBlectric Molors. .
Attendant .. .. . .. . .. . v .. 3 0 09 0 014 6
B.—Locosorive ENGINE DRIVERS.
if human boings other than train crew aro somctimes or always carried .. 6 0 1 7 6 2 2 6
Others . .. . .. .. .. . .. 4 0 1 2°6 115 0
If the gauge is less than throe foet, 3s. per  week less in each case. .
(.—Navvies AND Drac LINE OR DREDGE TYPE EXCAVATOBS
Driver . .. .. .. .. .. .. 6 0 113 ¢ 210 6
Socond driver .. .. . e . .. 4 0 1 1090 112 8
D.—WINCH DRIVERS.
Log haulers on timber mills or on tramways on timber mill (exeeedmg 8.inch diameter
cylinders) .. . . .. e 0 1 10 1 3 6
Others .. .. . .. .. .. .. . .. 3 0 018 6 100
E.—CRANE DRIVERS.
Lofty cranes—first-class . .. .. .. . 6 0 110 0 2 60
Lofty cranes—second-class .. .. . . . 6 0 1 7 6 2 2 8
Lofty cranes—third-class .- . . - 4 9 160 118 6
Cantilever cranes .. .. . - .. 6 0 1 7 6 2 2 6
Cranes in converter sheds . . .. .. .. 4 0 1 2 8 116 0
Cranes transporting molten metal in foundrms .. . 4 0 1 0 0 111 o
Crane driver on open hearth furnaces .. .. 4 0 1 00 111 0
Steam travelling cranes .. . . .. . 4 0 1 00 111 0
Other steam cranes .. .. B . .. 3 0 017 6 1 76
Grab cranes .. . .- . N 4 0 1 00 111 0
Electrie cranes not elsowhoro included—
Four motions and over .. . .. .. .. .. 3 0
Overhead traverser with auxxhary homt 3 0
Travorser with jib hoist . .. . . 3 0
Two or three motions .. .. .. .. . . .. 30 015 0 1 3 8
Overhead traverser .. .- .- .. .. 3 0
Stationary jib; st&tlonary jib boist .. .. .. 30
Traverser jib .. .. .. 3 ¢
Hydraulic stationary jib cranes .. .. 3 0 012 6 10
Cranes and hoists not elsewhere molud.ed LN e 3 0 ¢ 1 ¢ ¢16 0
String cranes—{five tons or less . .. .. .. . 3 0 06 0 010 O
E.E.—MosLB CRANE DRIVERS.
Mobile cranes lifting capacity up to and including 3 tons 110 0 110 0
Over 3 tons and up to 5 tons .. 1156 0 115 0
Over 5 tons, for each ton of lifting capauty over §,an extra. 2. 6d per weak up to
10 tons. .
Fork Lift Driver .. .. ‘. .. .. .o .. .. .. 110 O 110 0
F.—Tracrion ENGINE DRIVERS.
Road. :
Traction engino or road roller (steam) .. .. .. .. . 3 0 017 6 1 7 6
Road roller (ml) . DA . .. .. . . 30 016 6 1 6 0
Traction engma (0il—35 h.p. “and over) . . .. .. .. 30 016 6 1 6 0
Traction engine (oil—under 35 h.p.) . . .. .. .. .. 30 015 o 1 3 6
Rail. ~
Electric traction motor . .. e .. .. .. .- 3 0 010 0 016 0
Internal combustion traction motor .. et . .. PN .. 3 0 010 0 016 0
G.—FIREMAN.
Fireman . .. .. .. .. . 3 0 013 6 013 6
Flrema,n—ﬁrst cl&ss .. .- .- . . . 3 0 018 0 G019 0
Leading firoman—first-class .. .. .. .. . 4 0 1 40 189
Loading fireman—second- clnss . . .. . 4 0 1 1 0 1 3 6
Locomotive fireman . .. ' . 30 016 O 016 0

No. 459.-—9942/47.—2
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MARGINS—continued.

Colunpn “A.” ] Columna “B." Columun “ C.”
Clamification,
War Loading. | Original Margin, | Existing Margtn,
8. d. £ s d £ s d.
H.—GREASERS.
Greaser .. .. .. . - 3 0 0 7 6 012 o
Greaser—first-class .. .. - .. 3 0 012 ¢ 019 0
Trimmer .. .. .. . .. 3 0 05 0 0 8 0
Fuelman .. .. . .. 3 0 0 5 0 0 8 0
Engine cleaner .. . . 3 0 ¢ 5 0 0 8 0
Boiler cleaner .. . .. .. . .. .. .. 3 0 0 5 0 0 8 0
Provided that any porson engaged inside the gas or water space of any
boiler, flue, or economizer, in cleaning or scraping work shell, whilst so
employed, be paid 9d. per hour in addition to his ordinary or overtime
rato of pay.
1.—QOTusrs.
Pile-driving machine .. . . .. .. . .. 30 018 0 1 8 0
All others .. . .. . .e .. .. . o Nil. Nil. Nil,

(ii) Notwithstanding anything oontained in Column “ A hereof, the War Loadings prescribed therein shall be increased in
respeot of any smployee who may be entitled to an allowance or allowanoces as prescribed under headings “J ”, and/or “JJ ¥ in
clause 2 as follows :—

(a) Where the allowance and/or allowances under the said headings “J” and/or “JJ”, plus the appropriate margin
prescribed in Cohtmn “ B” hereof, results in a total of 20s., but less than 27s., the War Loading, if shown as
less than 4s. shall be increased to that amount ;

(b) Where the allowance and/or allowances under the said headings “J ™ and/or **JJ”, plus the appropriato margin
prescribed in column ** B ™ hereof, results in & total of 27s. or over the War Loading, if shown as less than 6s,
shall be increased to that amount.

(iii) The component parts of the wages rates prescribed in clause 3 are as follows :—

(2) The total basic wage shown in clause 24 ;
(b) The War Loading ‘shown in column “ A" hereof ;
(¢) The existing margin shown in column ‘G’ hereof.
A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secrotary.
Melbourne, 3rd September, 1947.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
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No. 460] MONDAY, DECEMBER 1. [1947

Factories and Shops Acts.
DETERMINATION OF THE SHOPS BOARD No. 1y (CONFECTIONERY, PASTRY,
FRUIT AND VEGETABLE).

Nores.—{a) This Determination applies to the following parts of Victoria. namely :—The Metropolitan District as defined in
the Factories and Shops Acts and the Orders in Council made thereunder: the cities of Ballarat, Bendigo, Geelong, Geelong
West, and Warrnambool ; the town of Newtown and Chilwell; and the boroughs of Eaglehawk and Sebastopol.

. (b) On the 21st December, 1922, the Board was deprived of the power to determine the lowest prices or rates which may be
paid to any persons employed whole or part time seiling confectionery or pastry in any place in which the business of a restaurant
is carried on, and such power was conterred exclusively on the Restaurant Board.

(c) On the 4th December, 1929, the power to determine the lowest prices or rates which may be paid to any persons employed
in any bread shop was taken from the Shops Board No. 18 (Miscellaneous Shops) and conferred exciusively on the
No. 19 (Confectionery, Pastry, Fruit, and Vegetahie). Pe) ey on Shops Board

lN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to ** determine the lowest prices or
rates which may be paid to any persons employed in confectionery and pastry shops, or fruit and vegetable shops,” has
made the following Determination, namely :-

1. That as from the beginning of the first pay period to commence ou or after the 8th October, 18947, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2.
Apprentices or Improvers. Other Employecs.
Males. Females,
b Wages per week of 14 bourms.
Wages per week of 44 hours. Wages per week of 44 hours.
s d. s d. d
15 f s d
15‘my;::’ .°‘i age f’. 97 0 uzg:;s'? oge or 25 {a) Manager or Departmental Manager AN .. o121 8
16 yearsof age .. 34 6 | 16 years of age .. 28 9 (b} Manageress or Departmental Manageress .. .. .. 8 6
17 a2 sl . 85 9 {c) Shpp assistants—
18 :‘ :: s 0|18 .o o 42 3 (i) Males .. .. .. .. .. .. 1113
v o 6t 0| o ” T \ii} Females .. .. .. .. .. 7300
20 ., .77 3120 0, .87 9
N —

v

PrOPORTION (in any Shop or Place).
One apprentice and oue improver to every three or
fraction of three workers receiving not lesa
than the minimum wage,

No. 460-—10190/47.
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DEFINITIONS,
3. “Manager " or ** Manageress " means the principal employee in any shop except a shop in which an owner 01 partner is working
manager or working manageress.
“ Departmental Manager ” or “ Departmental Manageress " means the principal employee in a department of a shop wherein
employees’ wages are not subject solely to this Determination, and where two or more persons are employed in such department.

OVERTIME.
4. Any employee who in any week works for any time in excess of 44 hours shall be paid for such extra time at the rate of
time and a half,
Spreap or Hours,
5. The period between the time of commencing work and the time of finishing work on any day shall not exceed ten hours,
except on one day per week, when the period concerned shall not exceed twelve hours.

TinE WaGES. '

8. Any person employed on time wages for less than the number of hours fixed for an ordinary weck’s work shall be paid, for
time worked up to 22 hours, at the ordinary wages rate with an addition of thirty-three and one-third per centum, and for time
worked beyond the 22 hours aforesaid shall be paid the ordinary wages rate up to but not exceeding ordinary wages rates for an
ordinary week’s work.

REFERENCES.

7. Every employee, on the termination of his or her engagement, shall be given by the employer, if the employee so desires,.

a oertificate setting out the employee’s length of service and qualifications.

SeEcIAL RATES.
8, Tume and a half shall be paid for all work done on Sundays, or any of the undermentioned public holidays, viz. :—

New Year’s Day, Australia Day, Good Friday, Easter Monday, Labour Day, King's Birthday, Show Day (in such localities
mentioned in the Twelfth Schedule to the Public Service Act 1928 as are within the area to which this Determination
ngplies). Melbourne Cup Day, Anzac Day, Christmas Day or Boxing Day. If any other day be substituted by Act
of Parliament or Proclamation for any of the abovementioned holidays, the special rate shall be payable only for
work done on the day so substituted.

Proxic Day {Confectionery Shops).
9. No parson shall be employed at the wark of selling confectionery within the Mctropolitan District as defined in the
Factories and Shops Acts on the day proclaimed as a trade holiday for the Manufacturing Confectionery trade. Any person absent
from work on such day in accordance with this provision shall not suffer any loss of wages on account of such absence.

Srck LEAVE.

10. {¢) Any employee not attending for duty, who has had not less than 12 months’ service with the same employer, shall be
paid for the actua] time lost if such employee produces or forwards, within 2¢ hours of the commencement of such absence, evidenoce
satisfactory to the employer that his or her non-attendance was due to personal ill-health or accident n itating such ab
Provided that the employer shall not be obliged to pay the employee for such absence in respect or more than six days in any one

year.

(b) Notwithstanding anything contained in sub-clause (a) hereof, if the full period of sick leave as prescribed above is not taken
in any year such portion as is not taken shall be cumulative trom year to year up to a period not exceeding 18 days, which shall be
the maximum amount of leave to which an employee may be entitled in any year witbout deduction of pay.

Awnxval Horipay,
11. The annual holiday shall be as prescribed by the provisions of .the Factories and Shops (Annual Holidays) Act 1946,
No. 5111, and any amendments which may be made thereto from time to time.

(In his or her own interests each employer of labour should obtain & copy of the above Act which may be purchased from
the Government Printer, Melbourne, at a cost of 9d., plus postage.)

. PayMeENT OF WAGES, ETO.
12. Payment of all wages, overtime, specia rates, and allowances due shall be made during working hours not later than
Thursday each week.
BICYCLE ALLOWANGCE.
13. Where any person uses his or her own bicycle in the delivery or collection of goods for the employer, or in connexion with
the employer’s business, such person shall receive the sum of 6d. per day for each day or part thereof on which he or she is so requi
to use such bioycle in addition to any rate prescribed otherwise by this Determination.

CLOTHING ALLOWANCE.

14. Where any person wears, whilst at work, any washable outer-garmont, dress, or headwear, such garment, dress, or headwear
shall be supplied free of charge by the employor. The employer shall defray the cost of any necessary laundering of such garment,
dress, or headwear or alternatively shall make, in addition to the payment of any rate prescribed otherwise by this Determination, a
weekly allowance of 2s. 6d. to the wearer of such garmeunt, dress, or headwear.

Time axp Waces RECORD.

15. The employer shail keep a time and wages record in the English language showing the name, age, and sex of each worker,
the number of hours worked each week, and the wages and overtime paid each week.

Such record shall be open for inspection by a duly accredited representative of any of the following bodies, viz. :—The Shop
Assistants and Warchouse Employecs’ Federation of Australia, The Federated Retail Confectionery, Refreshment and Mixed Business
Association of Australia (Victorian Branch), the Meclbourne and Metropolitan Retail Fruiterers and Greengrocers’ Asseciation, and
the Victorian Master Pastrycooks’ Association.

’ Rest PErIops.

16. All employees shall be allowed two rest intervals on each day as follows :—(a) The first of ten minutes to be allowed between
the time of commencing work and the usual luncheon interval ; (b) the second of ten minutes to be allowed between the usual luncheon
interval and the time of ceasing work for the day. Such intervals are to be counted as part of time worked.

MEaL INTERVALS.
17. Every person shall be allowed and shall receive the following menl intervals, with permission to leave ths shop during the
whole of such intervals, viz. :—

On each day when work is done~-1 hour for lunch, to be taken between 12 noon and 3 p.m.

On each day when work is done after 7.30 p.m.—An additional interval of three.quarters of an hour, to be taken between
6 p.m. and 7.15 p.m.
Mear Moxey,

18. Any employee who is required to work overtime in excess of one hour on any day shall receive an atlowance of 2s. 6d. as
meal money in addifion to the rate provided in clause 4.

TERMINATION OF EMPLOYMENT.
19. Except in & caso of misconduct by either an employer or an employee seven days’ notice of terminasion of employment
shall be given by either employer or employee, or a week’s wages paid or forfeited, as the case may be, in lieu theroof.

PosTING OF DETERMINATION.
20. A oopy of this Determination shail be kept posted at or near the entrance to any shop or place to which it applies,
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PERIODIOAL ADJUSTMENT OF WAGES.

21. The wages rates set out in clause 2 are based upon the following basic wage rates, and pursuant to the provisions
of Section 21 of tho Factories and Shops Act 1934, the Board hereby detormines that such rates shall be automatically adjusted
as proscribed by clauso 22, Provided that tho wages of females and juveniles shall bo adjusted proportionately to adjustments of
the basic wage. Such adjustments shail be computed to the nearest 3d., half or loss than half of 3d. to be disregarded.

Basic Wage.
Place Needs Basic Loading Total Index Number
. Wage (Adjustable). Constant, Basic Wage. Set Assigned,
£ s d. s. d. £ s d
Within the area to which this Determination applies .. 5 20 6 0 5 8 0 Melbourne

ADJUSTMENT OF Basio WagE.

22. (a) For the purposes of this Determination, the expression * Commonwesalth Statistician’s ‘all items’ retail price index
numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of
the Commonwealth Statistician.

() Until the beginning of the first pny period to commence in November, 1947, the amounts of the Basic Wage ghall be as
prescribed in clause 21.

{c) During each future successive period beginning with the first puy period to commence in a November, a February, a May,
or an August, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwesalth Statistician’s “all items ™ retail price indox number by the factor -087 taken to one place of decimals,
the resultant whole numbor being the amount of the basic wage exprossed in shillings, but should the decimal number reach -5
or moare the basic wage shall be taken to the next higher shilling.

A. V. BARNS, J.P.,, Chairman.

J. W. RYAN, Secretary.
Melbourne, 23rd September, 1947.

By Authority: J. J. GouBLEY, Government Printer, Melbourne.
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No. 461] MONDAY, DECEMBER 1. [1947

Factories and Shops Acts.
DETERMINATION OF THE SHOPS BOARD No. 16 (HARDWARE).

Nore.—This Determination applies to the following parts of Victoria, namely :—The Metropolitan District as defined in the
Factories and Shops Acts and the Orders in Council thereunder; the cities of Ballarat, Bendigo, Geelong, Geelong West, and
Warrnambool; the town of Newtown and Chilwell; and the boroughs of Eaglehawk and Sebastopol.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * determine the lowest prices or
rates which may boe paid to any persons employed in the business of a sellor of hardware—wholesale or retail ’—but not
including :—
(a) persons employed in assembling ordered goods kept in a bulk store or iron yard ;
(b) persons employed as storemen, packers, or sorters—
has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 2lst October, 1847, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2.
u Tt
£ Im; 5 Other Empl . Metro; £tropo
{The bl:sl::mlc mx?(:lude%mv;}r:mlnlne.) {The Mucu.l.lneoéo h::]l:xgg ﬁxﬂn Feminine.) ;)mlf-zoclﬂ‘" B’:‘ﬂ“‘ W%g;
Applies.
Per woek of Per week of Per week of
bours. 44 hours. 44 hours.
WaiGES, WagEs.
a d. £ & d £ s 4
Under 16 years of age .. e .. 25 3 Departmental managers, or branch managers,
18 years of age .. .. . .. 33 9 having under their control—
17 . . 429 5 or more salesmen, 21 years of age or 8 1 ¢ 717 0
t8 - .. . . .o 7 0 over
19 - .. Ve . W 130 4 salesmen ,, " 714 O 710 0
20 " . e . - 936 3 snlesmen ,, " 76 0 720
2 salesmen ' 710 617 0
1 salesman ,, " . 616 0 612 ¢
Other Branch Managers . .. 616 0 612 0
PrOPORTION (in any shop or place).
Outside salesmen 710 618 0
One apprentice to every three workers or fraction of
three workers employed, and receiving not less than the | Salesmen or Boyers 61 0 6 8 0
minimum wage.
Assemblers of Ordered Goods 6 4 0 6 4 0
One improver to ons worker .. g E 'E iy
Two improvers to two, three or four 278" . Noze.—See Clause 19 re Definitions.
workers . . .. {‘;-‘,E:
Three improvers to five, six or seven _-E-.a g
workers . .. . gmmg,
Four improvers to eight workers . :,§ 5 Q4
Five improvers to nine or ten workers | § l-'g @ 5
and thereafter one improver to | X , 23
every two or fraction of two 5% 2%
workers. . e .
3. Trues or BeoNNING AND Enpmva WoBk.
Time of Beginning. Time of Ending,
On the usual Half Holiday N .. . .. .. . .. 8am. 12.45 p.m.
On all the other working days of the woek .. . . e e .. 8 am, 6 p.m.
4. * OVERTIME.
Within the times fixed for beginning and ending work in excess of 44 hours . }'l‘ime and a half, with a minimum
Outside the times of beginning and ending work . .- . . payment of ls. per hour.

* Nore.—Section 117 (2) Act 3677 provides that:—Any person may, if notico in writing has previously been sent to the chiof inspector, be
employed in any shop or at any work in connexjon with a shop for any time not exceeding three hours in any one day beyond ths ordinary working
hours, provided that the total number of days In any one year on which in any shop or at any work in connexion with a shop any such person s so
employed shall not exceed twenty-five,

No. 461—10368/47.
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MgaL Mongy.

5. Where overtime, s in the preccding clauss, is performed on any day in the week, an allowanes of 2. 6d. shall bs made
for meal money, and shall be paid on the day when such work is performed.

Seectau Rartes.

8. Double time shall be the rate payable for all work done on Sunday, New Year's Day, Australia Day, Good
Friday, Easter Saturday, Faster Monday, Labour Day, King's Birthday, Christmas Day, Boxing Day and on Cup Day
(Metropolitan District only), or after 12.30 p.m. on Show Day (in localities mentioned in the Twelfth Schedule to the Public
Service Act 1928), but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named
bolidays the special rate shall be payable only for work done on the day so substituted. .

TME RaATE.

7. Any ‘person employed on time wages for leas than the number of hours fixed for an ordinary week’s work shall
for each hour worked up to 22 hours be paid—

(a) In any week in which two or more Publioc Holidays ocour .. At the ordinary wages rate with an addition of fifty per
centum.

(6) In any other week .. ., . . «» At the ordinary wages rate with an addition of thirty-
three and one-third per centum,

and for each hour worked boyond the 22 hours aforesaid shall be paid the ordinary wages rate up to but not exceeding ordinary
wages rates for an ordinary week’s work.

TERAMINATION OF EMPLOYMENT.
8. Except where the conduct of an employee justifies instant dismissal, seven days’ notice of termination of employment shall
be given by either employer or employee, or one week's wages shall be paid or forfeited in lieu thereof.

Pay Dav.
9. All wages, overtime, &c., shall be paid not later than Thursday of each week.

Norioe T0 WoRK OVERTIME.
10. No employee shall be obliged to work overtime unless he has received at least 24 hours' notice of same.

Norior or INTENTION TO RATION.

11. Where an employer owing to slackness of trade desires to ration his emplovees, he shall give seven days’ notice to each
employce of hia intention to ration such employes. ’

ANNUAL HoLIDAY.
12. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946
{No, 5111), and any amendments which may be made thersto from time to time.

(In his or her own interests each employer of labour should obtain a copy of the above Act, which may be purchased from
the Government Printer, Melbourne, at & cost of 8d., plus postage.) )

. Sice LEAVE.

'~ 13. (a) Any ecmployce not attending for duty who has had not less than twelve months’ service with the ssme
employer shall not lose his pay for the Mtusfhime lost if such employee produces or forwards within 24 hours of the commencement
of such absence evidence satisfactory to the employer that his non-attendance was due to personal ill-health or accident necessitating
such absence, but such employee shall not be entitled to payment for non-attendance on the grounds of personal ill-health or
accident for more than six days in each year.

(6) If the full poriod of sick leave as presoribed above is not taken in any year suoh portion as is not taken shall be
oumulative from year to year up to a period not exceeding 18 days, which shall bo the maximum amount of loave to which an
employee may be entitled ia any year of service without deduction of pay.

MEaL InTERVALS,
14. Not less than one hour shall be given for a meal, botween tho hours of 12 noon and 3 p.m.

Norp—Section 117 (3) of tho Factories and Shops Act 1928 (No. 3677) provides that no person shall be employed in any
shop more than five hours without an interval for a moal.

BIOYOLE ALLOW ANOE.
15. Where a bioyole is provided by an employee and is required to be used in connexion with his employer’s business,
an allowance of 6d. per day or part thereof for each day on which he is so required to use such bieyele, shall be paid by the
employer.

GABMENT ALLOWANCE.
16. Any employee who is required to wear, when at work, & washable outer garment, dust coat, or overall, shall be paid
2s. 8d. per week in addition to the ordinary wage, unless the garment is both provided and laundered by the employer.
. REFERENOCE.
17. On an employee being dismissed or leaving his employment he shall be eatitled to a reference showing his period of
service and qualifications.

Tme AND WaaEs RECORDS.
- 18. Time and wages records showing the nsme of ench employee, the hours worked each weok by, and tho wages and
overtime paid to, each employee, shali be kept by his employer and completed weokly.

ResT PERIOD.
19. A rost period of ten minutes cach morning and afternoon shall be granted each employee, such periods ars to be
counted as time worked.

DerINTTIONS,

20. * Departmental manager” shall mean a person having the control >f one or more salesmen, 21 years of age or over,
notwithstanding he may be under the orders of a general manager.

“ Branch manager ” shall meanand include a person for the time being entrusted with the control or superintendence of a shop or
of a branch shop (the proprietor of which is trading under his own or a different name), notwithstanding such manager wmay be under the
orders of a superior who does not devote the whole of his time o the management of the said shop or branch shop.

* Qutaide salosman " shall mean an employee who for at least half tho working hours in any wevk solicits or recsives orders for
goods while absent from the shop where he is employed, whether such goods are kept in stook or have to be procured in order to fulfil
such orders.

* Assembler ’ shall mean an employeo 21 years of ago or over who is engaged in assembling goods for order and despateh from
aalesmen’s and/or travellors’ lists or invoices. N

PERIODICAL ADJUSTMENT OF WAGES.

21. The wages set out in clauso 2 aro based upon the following buasic wago ratos, and, pursuant to the provisions of
section 21 of the Factories and Shops Act 1934, the Board heroby dotermines that such ratos shall be automatically adjusted
as prescribed by clause 22. .

Provided that the wages of apprentices, improvers, and juveniles shall be adjusted proportionately to adjustments of
the basic wage, such adjustments to bo to tho nearest 3d., half or less than half of 3d. to be disrezarded.
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Basic Wage., -
Neods .
Place. Loading Total Index Number
?‘:&}i‘gﬁs Constant. Basic Wage, Set Assigned.
£ s d. s d. £ s d
Within the area to which this Determination applies 5 2 0 6 0 5 8 0 Molbourne

~ ADJUSTMENT oF Basio Waasb.
22. (a) For the purposes of this Detormination, the expression * Commonwealth Statistician’s * all items’® retail prico index
nnmbers ” or any like expression moaans the numbors stated to bo such index numbers in any document purporting, and not

proved to bo wrongly so purporting,to bs printed by the Commonwealth Government Printer or to bo signed by or on behalf
of the Commonweslth Statistician.

(5) Until the boginning of the first pay period to commenecs in November, 1947, the amounts of the Basio Wago shall
be as prescribed in clause 21.

(c) During each future successive period beginning with the first pay period to commence in a Novembor, a February,
a8 May, or an August, the amount of the needs basic wage shall bo adjusted by the following method, namely. by multiplying
the last published Commonwsalth Statistician’s ¢ all items * rotail prics indox number by the factor -087 taken to ome placs
of decimals, the resultant whole number boing the amount of the basic wage expressed in shillings, but should the decima!
number reach ‘5 or moro the basic wage shall be taken to the next higher shilling.

A. V. BARNS, J.P., Chairman,

J. W. RYAN, Sccrotary.
Melbourne, 6th October, 1947.

By Authority: J. .J: GotGrLEY, Government Printer, Melbourne.







