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No. 468] THURSDAY, DECEMBER 4. [194

Factories and Shops Acts.

DETERMINATION OF THE CHARWORKERS BOARD.

Nores.—(«) This Determination applies to the whole of the State of Victoria.

(6) On the 9th day of October, 1944, the Charworkers Wages Board, operative over an extended area, was appointed to
take the place of the Charworkers Board appointed on the 30th September, 1919, the operative area of which was limited to
portion of the State only.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board, appointed ““ to determine the lowest prices or

rates which may be paid to any person or persons or classes of persons (other than peraons subject to the jurisdiction of
the Boarding Houses Board, of the Hospital and Benevolent Asylum Attendants Board, or of the Hotel and Restaurant Board)
employed at office cleaning or general cleaning work of a like character in or about any building in which any process, trade,
business, or occupation is carried on for profit,” has made the following Determination, namely :--

1. That as from the beginning of the first pay period to commence in November, 1947, the last previous Determination
of this Buard shall be revoked and replaced by this' Determination.

2,
Within the Metro-
litan District and
Geelong District
a8 defined in the
Factories and Shops
Acts and the
Order In Councll
thereunder ; such | Elsewhere
lmprovers, Other Employoes. Wsl’::lﬂﬂ of th:ncl&)' .'Jf Viciaa,
not Included within
the Metropolitan
District ; the citles
of Ballarat, Bendlg]o,
and Warrpambool,
and ths boroughs of
Eaglehawk and
Ssbastopol,
MALES, Por week Wacrs,* Par weeh Per \;eek
Q 1 o
Waiaxs, 44 houre, Males. 46 tours. 44 hours,
e d. s d. s. d.
Under 19 years of age . .- -« 36 0 | Office cleasers or general cleaners in charge of—
19 and onder 20 years of age .. 720 4 or more office cl or g 1 ol . 143 6 140 ¢
20 years of age .. .- . . 89 ¢ 1, 2, or 3 office cleaners or general cleaners .. 132 0 129 o
: Other office cleaners or general oleaners e 123 0 120 o
PROPORTION,
Improvers, Per v’uek Per week
One male improver to every five male workers receiving Females. ol
@0t less than 123s, Od. per week of 44 hours. . 44 botin, 44 hours.
Office cleaners or general cleaners in charge of— s d s d
FEMALES. " Por week 4 or more office cl s or 1 ol s .. 126 0 123 0
of 1,2, or 3 office cleaners or general cleaners .. 115 0 112 0
Wacks, 44 bourt. | Other office cleaners or general cleaners .. 111 ¢ 108 ©
s d.
Under 19 years of age .. . .. 50 0 * Where the employer requires the employes to reside on the
19 and under 20 vears of age .. .. 64 O | premises, no deduction shall be made from the wages of such
20 years of age . .. . .- 80 0 | employee for rent, fuel or light.
PROPORTION. NoTe.—The employer shall supply all necessary tools and
Improvers. materials free.
One female improver to every ten female sworkers
receiving not less than 1ils. Od. per week of 44 hours.

Nore.—The Board has determined in accordance with section 25 (1) of the amended Faciories and Shops Aci 1934, that the
process, trade, business o ocoupation is so unskilful that no person shall be taken as an apprentice, -
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3. Tixes or Beern~Nive aNp Expine Work—
Times of Beginoing. Times of Ending,
(a) For Males—
8 a.m. . . . . .« | p.m. on Saturday.
6 a.m, .. . .- . .. 6 p.m. on the other working days of the week.
(6) For Females—
8 a.m. . . . . .. 12 noon on Saturday.
6 a.m, . .. . . .+ 9 p.m. on the other working days of the week.
OVKRTIME.
4. That the following rates shall be paid for overtime :— .
Outside the hours fixed in clause 3 .. .. Time and a quarter except that males shall be paid at the rate of

time and a half for all work performed by them on Saturday
after 1 p.m. and females double time for all work performed
by them on Saturday after 12 noon.
Within the hours fixed in clause 3, in excess of Time and a half.
the number of hours as fixed for a week’s work

EMPLOYMENT FOR LESS THAN FouL WEeek. -

5. (@) MaLes.—Male employees who are employed during any week for less than the working weck of 44 hours, shall be
paid for the first 22 hours at the rate of time and a quarter, and for every hour thereafter ordinary time up to but not
exceeding the ordinary wages rates for an ordinary week’s work.

Provided that any male person who is not engaged for a week who earns & sum in wages equal to the wages of an
o week's work may be required by the employer to complete the week’s work without further pay, and if such person
refuses to do so he shall forfeit his right to any payment for that week unless his refusal is caused by his illness inability or-
some other sufficient cause beyond his control.

(b (i} FrmaLgs.—Female em;}loyees, who are employed during any week for not more than one-half the maximum number
of hours fixed in this Determination as a weck’s work, shall be paid at the rate of time and a quarter.

(ii) Female persons who are emiloyed during any week for more than one-hali the maximum number of hours fixed in
this Determination as a week’s work, but for less than 44 hours shall be paid not less than the ordinary wages rate calculated.
pro rata according to the number of hours worked.

ALLOWANCES,

6. (i) If & cleaner is required to clean windows and it is necessary to go wholly outside the window, or climb
around an outside column to do such cleaning, and if such cleaning is at a height of more than 10 feet from the ground or verandah,.
he shall be paid 14d. extra for every such window cleaned unless the outside window or column ledge is more than 24 inches wide,
Provided that nothing in this sub-clause shall apply to cleaning from a ladder resting on the ground.

(ii) Where cleaning is done from a ladder, and the height of any portion of the window to be cleaned cxceeds 25 feet from the-
ground, the employee shall be paid 14d. extra for each window so cleaned. .

(ili) The amount payable under this clause shall not exceed 1s. per day.

.. _RESTRIOTION A3 TO CLBANING OF SanIraRrY CONVENIENOES.
7. No female employee shall bo required to clean or attend to any sanitary convenience provided for parsons of the male sex.

Axxvar Honipay.

8. The annual holiday shall be as proscribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946
{No. 5111), and any amendments which may be made thereto from time to time.

(In his or her own intercsts each employer of labour should obtain a copy of the above Act which may be purchased from:
the Government Printer, Melbourne, at a cost of 9d., plus postage.)

Stox LEAVE.
9. () Any employee, who bas been in the service of an employer for not less than three months, shall be entitled to six days
siok leave of absence with full pay during each subsequent twelve months’ service, provided he or she produces, within 24 hours,
evidence satigfactory to his or her employer that such absence was caused by ill-health or by accident.

(b) Notwithstanding the provisions of sub-clause (¢} hereof, if the full period of sick leave as prescribed above is not taken
in any year, such portion as is not taken shall he cumulative from year to year up to a period not exceeding twelve days, which
shall be the maximum amount of leave to which an employee shall be entitled in any year, without deduction of pay.

For the purposes of this sub-clause service prior to the 16th May, 1945, shall be disregarded.

PaymeNT ror Howuipays. ) .
10. (a) Except as hereinafter provided, all employees shall be entitled to the following holidays without deduction of pay :—

New Year's Day, Australia Day, Anzac Day, Labour Day, Good Friday, Eastor Saturday, Easter Monday. King's Birthday,
Christmas Day, and Boxing Day.

Provided that the following employees shall not bo cntitled to payment for such holidays :—

(i) In_any weok in which one of such holidays ocour—any male employee who has be:n ¢mploye:l for less than 30} hours.
(ii) In" any week in which two of such holidays occur—any male employee who has been employed for less than 22§ hours.

(b} Any employee absenting himself or herself from work on any portion of the working day preceding or any portion of the
working day succeeding a holiday provided for herein, other than Boxing Day and New Year’s Day, without permission from the
employer or without having reasonable cause for having absented himself or herself from work, shall not be entitled to payment for
such holiday.

Sercran RATEs.
11. Double time shall be the rate for all work done on Sunday, New Year's Day, 28th January (Australia Day), Good
Friday, Easter Saturday, Easter Monday, Labour Day, Anzac Day, King's Birthday, Christmas Day, or Buaing Day; but if any

other day be by Act of Parli t or Proclamation substituted for any of the above-named holidays, the special rate shall
only be payable for work done on the day so substituted.

OVERALLS TO BE SUPPLIED,
12, Female employees with not less than six week’s service with the same employer shall be supplied with overalls free of
cost to employces and such overalls shall remain the property of the employer: provided, however, that such overalls shall be
made available to employees only if and when the requisite number of clothing coupons have been surrendered by such employces.
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PERIODICAL ADJUSTMENT OF WaGEs,
. 13. The wages rates set out in clause 2 are based upon the following basic wage rates and, pursuant to the provisions of
Section 2] of the Factories and Shops Act 1934, the Board hereby determines that such rates (for adults or improvers of either
sex) shall be automatically adjusted as prescribed by clause 14.

Basic Wage.
Total '
Place. N *ﬁjgggﬁlgﬂze oading ‘ Basic Wage, xndeﬂ%m{r Set
\ £ s d ] s d l £ s d | :
"Throughout the State . 5 3 0 6 0 59 0 Melbourne

ADJUSTMENT OF Basioc WagE.

4. (a) For the purposes of this Determination the expression “ Commonwealth Statistician’s * all 1tems’ retail price index
numbers ”* or any like expression, {means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician.

{6} Until the beginning of the first pay period to commence in February, 1948, the amounts of the basic wage shall be
as prescribed in clause 13.

(¢) During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the needs basic wage shall be adjusted by tho following method, namely, by
multiplying the last published Commonwealth Statistician’s  all items '’ retail price index number by the factor -087 taken to
one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the
decimal number reach ‘5 or more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.
Melbourne, 3rd November, 1948,

By Authority: J. J. GouBLEY, Government Printer, Melbourne. -
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No. 469] THURSDAY, DECEMBER 4. [1947

Factories and Shops Acts.

DETERMINATION OF THE HORSEHAIR BOARD.

NoTe —This Determination applies to the whole of the State of Victoria.
[N accordance with the provisions of the Factories and Shops Acts, the Wages Board which now has the power to * determine the
lowest prices or rates which may be paid to any persuns empluyed in the process, trade, business, or occupation of preparing
hovsohair, cowhair, or pighair for trade or sale,” has made the following Determination, namely :—
1. That as from she beginning of the first pay period to commence in November, 1947, the last previous Determination
of this Board shall be revoked and replaced by this Determination.

2.
Apyrentices, Improvers and Juvenile \Workers, Other Employees.
Wagss. Wages. Preparing Body Hair.
Per Week. Per Week.
s d. s d. Waags.
lst year .. . . 34 9 Ist year .. .. .. 34 9 Per Weok.
2nd ,, .. . .. 43 0 2nd ., . . .. 51 6 s d.
3rd ,, .. .. .. B8l 6 3rd .. .. .. 86 O Person in charge of hair.washin,
4th ., .. .. .. 62 0 4th ,, .e .. .. 99 0 machine .. .. .. 0
ath o, . - .. 8 0 Persons engaged on hair-washing
’ machines .. .. .. 124 0
ProporTION (by any employer). PropORTION. (by any employer). Persons engaged on hair-drying
machines .. .. .. 124 0
One apprentice to every three or fraction One improver to every five workers | Persons who press washed and
of three workers receiving not less than | receiving not less than 120s. per week. dried heir into bales L1240
120s. per week. All others .. . .. 120 O
Juvenile Workers. Preparing any other kind of Hair,
One juvenile worker to every Hand WagEs. Per Week.
Spinner. s d.
Hand Spinners . .. 137 ©
Machine Spinners—
18t year .. - . 127 0
2nd ,, .. . .. 133 0
And thereafter - .. 1837 0
Drafters I e .. 187 0
Wet or dry haoklers .. 137 0
Teasers and tail pullers o124 0
Dyers or Scalders .. .. 121 0
Al others .. .. .. 120 0
DEFISITIONS.

3. A juvenile worker is a porson (other than an apprentice or an improver), under 21 years of age employed assisting and
working under the direotion of a hand svinner irrespective as to whether such hand spinner is employed as a time wages employee or
at piecework.

A hand spianer moans an a-dult worker engaged in hand spinning and/or curling hair with the use of power.

Hours.

4. Tho aumber of hours which shall constitute a week’s work shall be 44, which may be worked between the hours of 7 a.m. and

5.30 p.m. on Monday to Friday inclusive.
OVERTIME.

5. Any employes who works in excess of the daily number of hours fixed in clause 4 shall be paid for such extra time af
the rate of time and a half for the first two hours and double time thereafter.

No. 469.—11771/7.
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TERMS OF ENGAGEMENT.
6. (a) Employees aro to be engaged either as weekly or as casual employees. A weekly employee is one engaged by the

week and paid by the week, and whose engagement shall be terminable by one week’s notice on either side, such notice not to be
continued from week to week.

(b) After one full week’s work, notice of termination of employment of weekly employees may be given at any time, but one
week’s wages may be paid or forfeited, as the case may be, in lieu of such notice.

{¢) Sub-clauses (a) and (b) of this clause shall not affect the right of the employer to dismiss any employeo without notico for
malingering, inefficiency, neglect of duty, or misconduct, or to deduct payment for any time the employee cannot bo usefully employed
because of any strike, or through any bréakdown of machinery, or any stoppage of work by any cause for which the employer cannot
reasonably be held responsible.

(d) Casual employees shall be guaranteed not less than two hours’ engagement for each and every start.

(¢) A weekly employee to be entitled to the weekly wage shall be available ready and, willing to perform his or her usual
work during the days and hours usually worked by such class of employee, and may be summarily dismissed for dishonesty, mlsconduf:t
neglect of duty, or for sbsence from work without reasonable cause, and in the event of such dismigsal the employee shall be paid
only for the time actually worked.

(f) No deduction shall bo made from the wages of any employee who has had not less than three months’ sorvice with the
same employer, and, who is absont through illness for not more than forty-four hours of working time in any year of service,
provided he proves to the satisfaction of the employer by statutory declaration that his absence was due to personal illness.

(g) Notwithstanding anything contained in sub-clause (f) hereof, if the full period of sick leave as preseribed is not taken in
any year, such portion as is not taken shall be cumulative from year to year up to a period not excoeeding eighty-eight hours of
working time which shall he the maximum amount of leave to which an employee shall be entitled in any year without deduction of pay.

For the purposes of this sub-clause service prior to the lst February, 1945, shall be disregarded.

CasuaL WORK.
7. Casual work, i.e., work for less than a full week, shall be paid for at the ordinary wages rates calculated pro rata with the
addition of twenty per centum.
MEAL ALLOWANOE.
8. Any employee required to work overtime for any period in excess of one and a half hours after the usual hour of ceasing
duty shall bo paid 2s. meal money.
MACHINERY 710 BE STOPPED DURING MEAL Hours.

9. In any placo where body hair is prepared for trado or salo, all machinery shall be stopped during meal hours.

Sutrr WORK.
10. Employees working afternoon or night shifts shall be paid 5 per cent. more than ordinary rates.

SpeciaL Rates.

11. All work done on Sundays, New Year’s Day, Australia Day, Labour Day, Good Friday, Easter Saturday, Easter
Monday, Anzac Day, Melbourne Cup Day, Christmas Day, and Boxing Day, shall be paid for at the rate of double time; but
if any other day be by Act of Parliament or Proclamation substituted for any of the above holidays, the special rates shall
be payable only for the day so substituted.

HoLipays.

12. Weekly employces shall be granted the following bolidays without deduction of pay:—The days observed as New
Year's Day, Australin Day, Union Picnic Day, Labour Day, Good Friday, Easter Saturday, Faster Monday, Anzac Day,
Melbourne Cup Day, Christmas Day, and Boxing Day.
AxzvaL Howripay. .
13. The annual holiday shall be as prescribed by the provisions of the Faclories and Shops (Annual Holidvys) Act 1916 (No. 5111},
and any amendments which may be niade thereto from time to time.

(In his or her own interests each employer of labour should obtain a copy of the above Act, which may be purchased from the
Government Printer, Melbourne, at a cost of 9d., plus postage.)

RicrT or ENTRY oF UxION OFFICIAL.

14. A duly accredited rcpresentative of tho Federated Storeman and Packers’ Union of Australia shall bave the right to
enter employers’ establishments during the midday meal hour for the purpose of interviewing employees on legitimate Union
business on the following conditions :—

(a) That ho produces his authority to the employer or his representative.

(b) That he interviews employces only at the place where they are taking their meal.

(¢) That not more than one representative in all be in any establishment at any one time.

(d) That no one representative visit an establishment more than once a fortnight.

(¢} That if an employer alloges that a representative is unduly interfering with his establishment or is creating dissaffection
amongst his employces or is offensive in his methods or is committing a breach of any of the provious conditions, such
employer may refuse the right of entry, but the representative shall have the right to bring such refusal beforo this
Wages Board.

PiECEWOREK.

15. (a) ‘That the lowest piecework prices to be paid to persons for doing work of the kind specified in the following schedule
shall be :—

Mixing, spinning, and curling hair with use of power ve .. . .. 17s. 0%d. per 100 Ib.
Hand spinning and/or curling of hair with use of power .. .- .. .. l4s. 83d. per 112 Ib.
Wet hackling and drafting horsehair 18 inches and over in length .. .. s, 23d. per b,
. " » ”» under 18 inches in length .. .. .. 2. a}d. per Ib.
Drafting horsehair (already wet hackled) and containing not less than 33 per cent. of hair
18 inches and over in length—eclippings not to exceed 3 peor cent. .. .. 1s. 43d. per lb.
Drafting all other Forschair (already wet hackled)—clippings not to exceed 3 per cent .. 2s. 33d. per lb.
Wet hackling and drafting cowhair .. .. . .. .. .. s, 1d. per Ib.
Drafting cowhair (tails) (already wet hachled) .. . .. .. .. ls. 6}d. per Ib.
Pulling—taking long count .. .. .. B . .. .. 6d. per dozen
Wet hackling horsehair (excluding mane hair and mane bair knots) . .. 24s. 63d. per 100 ib.
»” " ., (including mane hair and mane hair knots) v .. 30s. 4}d. .
. .. mane hair .. .. .. .. .. .. .. 48s. THd. o
., cowhair {tails) .. .. . .. .. .. oo 33s. 248d. "

”
Sorting horsehair .. . 1s. Afd. extra.

A picoeworker engaged on wet hackling shall, when called upon to remove hair to and from drying rack, be puid an
extra 2s. 8d. per 100 lb,
Employer to supply all tools and material.

In addition to the piscework prices horein presoribed for a hand spinner the employer shall pay in full the wagesof evory juvenile
worker who assists such hand spinner.

(6) All employees working on piecework shall be granted the same holidays, sick leave, and annual leave as are provided for
weekly wage workers, and they shall be paid for such holidays, sick leave, and annual leave, an amount based on the minimum
weekly wage as sot out in this Determiuation for the class of work performed.
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PERIODICAL ADJUSTMENT OF WAGES.

16. Tho wages set out in Clause 2 are based upon the following basic wage rates, and, pursuant to the provisions of
Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted
a8 prescribed by Clause 17.

Provided that the wages of apprentices, improvers, and juveniles shall be adjusted proportionately to adjustments of

the basic wage, such adjustments to be to the nearest 3d., half or less than half of 3d. to bo disregarded. Provided also that
the piecework prices set out shall be increased or decroased by the same percentage and at the same time as the basic wage.

Basic Wage.
Place. Needs Loading Total Index Number
. Baslc Wage. Constant. Bagic Wage. Set Assigned.
£ s d. s d. £ s d.

Throughout the State .. . .. .. 5 30 6 0 59 0 Melbourne

ADJUSTMENT OoF Basio WagE.

17. (@) For the purposes of this Determination, the expression “Commonwoealth Statistician’s ‘all items’ retail price index
numbors ” or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting,to be printed by tho Commonweslth Government Printer or to be signed by or on behaif
of the Commonwealth Statistician.

(b} Until the beginning of the first pay period to commence in February, 1948, tho amounts of the Basic Wage shall
be as prescribed in clause 16. -

(¢c) During each future successive period boginning with the first pay period to commence in a February, a May, an
August, or a Novembor, the amount of the noeds basic wage shall be adjusted by the following method. namely, by multiplying
the last published Commonwealth Statistician’s ‘all items’ retail price indox number by the factor -087 taken to one place
of decimals, the resultant whole number being the amount of tho basic wage oxpressed in shillings. but should the decimal
number reach -5 or more the basic wage shall be taken to tho noxt higher shilling.

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secrotary.
Melbourne, 3rd November, 1947,

By Authority: J. J. GOURLEY, Government DPrinter, Melbourne
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Faotories and Shops Aots.

DETERMINATION OF THE WATCHMEN’S BOARD.

Nores.— {a) This Determination applies to the whole of the State of Victoria.
(b) Section 225 of the Faclories and Shops Act 1928 (No. 3677) provides that * every person employed as a watchman
shall be granted one holiday in every week.”

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed in lieu of the Nightwatchmen's
JA Board to *‘ determine the lowest prices or rates whiob may be paid to any person or persons or classes of persons employed in
the ocoupation of a watchman " has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 26th November, 1047, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2.
‘Wages per Wook of 44 Hours,
Tt ot
G.P.0,, Ml 0, 8 Of Other Parts of Victoria where thi;
Classos of Employeos B0, Geclong, at Warrnamboo, " Detormination applios.
Gippsland Districts,
W ;Z;l Total Wi '1‘::;: Total,
ages. s 'otal. ages.
. Loeding. Loading.
s d. s 4. s d. s d s 4. s d
Watchman, who in addition to watching, performa
manual! work not subjeot to the Determination
of any other Wages Board, while performin,
auch work, at the rate of .. . . 138 8 30 141 8 135 8 3 0 138 8
All others . - . . . 123 3 30 126 3 120 8 3 0 123 3

Casual WATOHMEN.

3. Casual Watochmen—i.e. persons employed by the hour as watchmen on wharfs and/or ships, including ship’s holds, in
connection with overseas and/or interstate shipping shall be paid at the rate of 3s. 10}d. per hour; provided that watchmen
ongaged in ship’s holds who are required by the omployer to koop and/or make written records aud/ot written roports shall bo
paid tally clerk’'s rates a8 prescribed by their appropriate Award, Determination or Agreoment.

OVERTIMB.
4. (8) Any time worked in exoess of 44 hours in any one week shall be paid for at the rate of time and a half.

(b) For the purpose of computing overtime, all time actually worked on Sundays or public holidays as shown in oclause 6
herein shall be included and the overtime rate shall be paid in addition to the special rate.

EMPLOYMENT FOR LESS THAN FuLL WEEK.

5. Employees except casual watchmen as defined in clausc 3, who aro employed during any week for less than the working
week of 44 hours shall be paid for the first 22 hours at the rate of time and a quarter, and for every hour thereafter ordinary
time up to but not exceeding the ordinary wages rates for an ordinary week’s work.

Provided that any person who is not engaged for a week but who earns a sum in wages equal to the wages of an ordinary week’s
work may be required by the employer to complete the week’s work without further pay, and if such person refuses to do so he shall
forfeit his right to any payment for that week unlesa his refusal is caused by his illness, inability, or some other sufficient cause beyond
his control.

SPECIAL RaTES.

6. Time and a haif shall be the special rate for all work done on Sunday, New Year's Day, Australia Day, Good Friday,
Easter Monday, Labour Day, Anzac Day, King’s Birthday, Christmas Day, and Boxing Day; but if any other day be by
Act of Parliament or Proclamation substituted for any of the above-named holidays, the special rate shall only be payable for
work done on the day so substituted :

Provided that a person who is directed by his employer to absent himself from duty on any of the days above mentioned shall
if he is unable to complete 44 hours’ work in that particular week, be paid ordinary rates for any suclvl day on which he is absent.

No. 470—11955/47.
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TRAVELLING TrME AND FAREs.

7. Any watchman employed on wharfs, ships, &o., away from the Melbourne wharfs and Victoria Dook shall be paid for
travolling time at the ordinary rate together with all fares necossarily inourred by the most economical means of travel from and to
the place of engagement to and from the place of employment.

EMPLOYEE PROVIDING OWN BICYCLE.
8. Any patrol watchman required by his employer to provide his own bicycle shall receive ls. per week extra.

MinmMUM PAYMENT.
9. Any watchman oalled up for duty shall receive at least four hours’ pay.

PayMEsT ror Mear TIMES.

10. No deduotion shall be made in an emplovee’s time for a meal period of 30 minutes unless he is permitted to leave his
‘mployer’s premisea for such meal. An employee shall not be required to punch clocks during the meal period of 30 minutes.

MEAL ALLOWANCE.

11. Where an employes is directed by the employer to work more than two hours into the noxt shift he shall be supplied by
the employer with a meal or bo paid a meal allowanco of 2s., provided he was not notified tho provieus day that he would be required to
work.

AxNvAL HOLIDAYS.

12. The annual holidays for employees cuvered by this Determination shall be in accordance with the provisions, as may

be amended from time to time, of the Factories and Skops (Annual Holidays) Act 1946 (No. 5111).

SICK LEAVE.

13. (3) An employee, exocept casual watchmen as defined in clause 3, who has been in the service of an employer for not less
than three months, shall bo entitled to sick leave of absence for a waximum aggregate of forty-four hours of working time with full
pay during each subsequent twelvo months’ service provided he produces satisfactory evidence to his employer that such absence
waa caused by ill-health or an accident.

(b) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed above is not taken
in any year, such portion as is not taken shall be cumulative from year to year up to a period not cxceeding eighty.eight hours of
working time, which shall be the maximum amount of leavo to which an omployeo shall be catitled in any year without
deduction of pay. For the purposes of this sub-clause service prior to 18th November, 1946, shall be disregarded.

P. A. RANDLES, J.I’., Chairman.
J. V. WILLOX, Secretary.
Melbourne 10th November, 1847.

By Aathority: J. J. GOURLEY, Government Printer, Melbourne,
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Factories and Shops Acts.

- DETERMINATION OF THE NURSERYMEN’S BOARD.
Note.—This Determination applies to the whole of the State of Victoria.

IN aoccordance with the provisions of the Facvories and Shops Acts the Wages Board appointed to *‘ determine the lowest
. prices or rates which may be paid to any person or persons or classes of persons employed by a nurseryman in the
business or ocoupation of a nurseryman,” has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in November, 1947, the last previous Determination
of this Board shall be reveked and replaced by this Determination.

2.
Juvenile workers, l.e., persons
under 17 years of age (not
being apprentices or im-
Apprentices or lmprovers, provers) employed In running Other Employees.
messages, waiting on work-
men, cleaning up, or handling
seodlings,
Per Week of 44 Hours.
Per Week of Per Week of
Wages. Wages. 44 Hours. Wages. 44 Hours.
Males. Females.
s. d. s d. s d 8. d
15 years of age 1st yoar . 22 6 Propagators in charge of one
or under .. 22 6 22 6 2nd year 32 6 or more employees working
16 years of age 28 6 24 0 3rd year 40 © under glass . .. 136 6
17 years of age 40 0 35 0 General nursery hands, i.e.,
18 years of age 55 0 48 0 persons engaged at budding,
19 years of age 66 0 60 0 grafting, planting, potting,
20 years of age 2 0 70 0 or ploughing .. .- 126 0
Females engaged at pricking
off seedlings or preparing
them for transit, picking
PROPORTION. flowers, picking seeds,
Apprentices. staking plants in pots,
cleaning  cuttings, or
One apprentice to every three or fraction of weeding .. . 75 0
three workers receiving not less than the mini- Nursery labourers . 113 0
mum wage.
Improvers.
One improver to every three or fraction of three
workers receiving not less than 113s. per week of
44 hours.

TreMS OF ENGAGEMENT.
3. Employees who work less than 44 hours in any week may be paid pro rala according to the number of hours worked.
No. 471.—11956/47,



No. 471.—December 4, 1947 6000 Victoria Gazette

TiME oF BEGINNING AND Expine WoRr.
4. The lime of beginning and ending work shall be the times mutually agreed upon between the omployer and the
employee.
OVERTIME.
5. The following rates shall be paid for overtime :—

For all work done in any week in excess of the number of hours fixed as a week's work, or in exccss of nine
hours in any onc day—Time and a half.

SpeCIAL RATES.
6. Time and a half shall bo the special rate for all work done on Sunday, New Year’s Day, Labour Day, Good Friday,
Egster Monday, Anzac Day, Christmas Day, and Boxing Day; hut if any other day be by Act of Parliament or Proclamation
substituted for any of the above-named holidays, the special rate shall only be payable for work done on the day so substituted.

PavyMeENT ror HoLipays.

7. All_employees shall be entitled to the following holidays without deduction of pay :—Christmas Day, Boxing Day
New Year's Day, Labour Day, Good Friday, Easter Monday, and Anzac Day.

’

ANNUAL HoLIpAY.

8. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946,
No. 5111, and any amendments which may be made thercto from time to time.

Sice LEAVE.

9. (2) Subject to satisfactory evidence being furnished to the employer, an employee in continuous employment shall bs
entitled, without deduction of pay, to absent himself on account of sickness arising out of his employment for 11 hours
of working time for each three months’ service but not exceeding 44 hours of working time in any year.

(b) Notwithstanding the provisions of sub-clause (¢} hercof, if the full period of sick leave as prescribed is not taken in any
vear, such portion as is not taken shall be cumulative from year to year up to a period not exceeding 88 hours of working time
which shall be the maximum amount of leave to which an employce may be entitled in any year of service without deduction of pay.

For the purpose of this sub-clause service prior to 1st November, 1947, shall be disregarded.

Rianr To INTERVIEW EMPLOYEES.

10. During the meal interval, and not more than once a month, a duly accredited official of the Australian Workers
Union, authorized in writing by the President and Sccretary of the Victorian Braunch of such organization, shall have the right to
interview any person covered by this Determination at his or her place of employment on legitimate union business.

First-A1D QUTEIT,

11. Employers shall provide and continuously maintain at a place reasonably accessible to all employees an efficient
first-aid outfit. .

PERIODICAL ADJUSTMENT OF WAGES.

12. The wages rates for males set out in clamse 2 are bagsed upon the following basic wage rates, and pursuant to the
provisions of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
adjusted as prescribed by clause 13.  Provided that the wages of apprentices, improvers, and juvenile workers, and of females
shall be adjusted proportionately to adjustmenis of tho basic wage, such adjustments to be to the necarcst 3d., half or less
than half of 3d. to bo disregarded. .

Basic Wage.
Noup Bade Wael  fowdg | Tl | ot Semer
£ s d 5. d. £ s d.
Throoghout the State . .. .. . 5 3 0 6 0 5 90 Melbourne

ADJUSTMENT 0F Basio}WagE.

13. {a) For the purposes of this Determination, the expression ‘“ Commonwealth Statistician's ‘all items ' rotail price index
numbers " or any liko expression means the numbers stated to bo such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician,

(b} Until the beginning of the firet pay period to commence in February, 1948, tho amounts of the Basic Wage shall
be as prescribed in clause 12.

{¢) During each future successive period beginning with the first pay period to commence in a ¥ebruary, a May, an August,
or a November, the amount of the nceds basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s ““ all items ™ retail price index number by the factor -087 taken to oune place of decimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach -5
or more the basic wage shall be taken to the next higher shilling.

P. A, RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.
Melbourne, 30th Qctober, 1947.

By Authority: J. J. Gourrey, Government Printer, Melbourae.



