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GOVERNMENT GAZETTE.

[Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.]

No. 218.] WEDNESDAY, MARCH 31. [1948

Factories and Shops Aots.
DETERMINATION OF THE WOOLLEN AND COTTON TRADE BOARD.

Norx.—This Determination applies to the whole of the State of Victoria.
lN aocordance with the provisions of the Factories and Shops Acts the Wages Board which now has the power to
. *“determine the lowost prices or rates which may be psid to any person or persons or classes of persons employed
in the trade of :— . .
(a) manufacturing woollen, worsted or cotton woven material or wool tops ;
(b} spinning textile yarns (but not spimning or preparing silk yarn) ""—
(¢} manufacturing or preparing carpets, braids, tassels, ribbons, labels, or elastic webbing ;
(d) the mercerizing of cotton yarns;
{e) the printing of woven fabrics "—
has made the following Determination, namely :(—
1. That as from tho boginning of tho fitst pay period to commence on or after the lst January, 1948, the last
provious Determination ot this Board shall bo revokoed and replaced by this Determination.

2. (a) JUNIORS.
WaeEs PER WEEE oF 40 Houss.

MALZS. ¥EMALES.

£ s d £ s d
Under 16 years of age 117 0 Under 16 years of age . .. .. 117 8
168 years of age o 2 3 0 At 16 yoars of age o . . . 21 6
164 »” » o 2 6 6 At 16% ” ” . .. 28 0
17 ”» " . . 211 6 At 17 ” ” . . 210 8
17w » .. . . .. 216 0 At 17§, " . 215 0
18 . .. .. .. .. 318 At 18 . .. . .. 219 6
18 o w .. .. . 3 8 8 At 18F .. . . .. 340
9 R, .. .. 315 0 At 19 v o . 380
198 . . .. .- .. 4 50 At 198y, . . .. 312 6
20 ” " e .. . 410 6 At 20 » »”» . 316 6
204 » . . .. . 510 At 20§ » » . . . 41 6

ProOPORTION (within any faotory).

The proportion of juniors employed shall not exceed two to each employee roociving not less than the minimum
adult rate, in determining the proportion of juniors to employees receiving the adult rate each shift shall be taken into
aocount separately.

(b) Changes in rates to be effoctive from the beginning of the first pay period to commenco after the attainment
of the prescribed age.

(¢) A junior female, after four years’ exporience in the industry, shall be paid the rates presoribed for an adult female
in the olassification in which she is employed.

@ . ' OTHER EMPLOYEES.
Waaes PER WEEK oF 40 Houms.
Woollen and Worsted Section.

ADULT MALES. £ e d
Assistant foreman and/or overlooker .. . . . . . .o . .. 618 0
Wool Sorting and Wool Scouring and Carbonising Department—
Wool sorters .. .. e .. .. .. .. . .. .. ... 7T 4 0
Wool s and /or carboni (other than foremen) responsible for mixing of liquor and the working of
bowls .o . . . .. . . .. o .o .. 611 ©
Truckers, pressers, and/or storemen substantially employed as such .. .- . . . 6 85 0
Ail other machine operators and/or attendants .. . . . . . .. 6 40
Waste Room—
Leading hand . . .. . . . . . . . .. 6810 0
Operators and/or sttendants .. .. . . . e . . . 6 4 0

No. 218.—13247/47.



No. 218.—March 31, 1948 2052 Victoria Gazette

Waars pEr WEER or 40 Hoosrs.
.
OtHER EMPLOYEES—ADULT MALES—continued,

Woollen and Worsted Section—oontinued.

Willey House— £ s d
Leading hand .. . - . . .. .. 810 0
Teasing machine or batch floor opora,tors a.nd/or attendants .. . . . . .. 6 50

Dye House (Wool Tops and/or Yarn)}— :

Leading hands .. .- .o .. .. . .. . .. 810 0
Machine operators and/or nttendants . .. R .. .. .. . .. 8 40

Carding Dopartment—

Head fottler (loading hand in carding room) .. .. . . . . .. 610 0
Fettlors . .. .. . . .. 8 60
All other machine opemtors u.nd/or sttendants .. .. e .. .6 40

Combing Department—

, Comb mechanic .. . .. .. . . . . .. 6 8 0

N Combing’ and backwash mnchme operatars .. .. . e 6 6 0
All other machine operators and/or attendants - . 8 4 0

Drawing, Spinning, Twisting and Winding (including Weft,) Departments—

Men in charge of one pmr of spmnmg mules—
Worsted .o . . .. . .- . 6 9 0
Woollen . .. . ' 68 7 0
All other machine oporn,tors and/or attondnnts . .. .. 6 4 0
Doffers .. .. . - © e . . . 515 0
Pin Setting Dopartment— ’
Pin setter—
Ist year's oxperience .. .. .. .. e . . .e . 6 0 0
, 2nd yoar's oxperience .. .- . .. .. .. . .. . 6 5 0
: Thereafter—
Faller pin setter and porcupine setter .. . .. . . .. 613 0
Comb circle and French comb coylinder setter . .. .. .. . 710
Roller Covering Department— ..
Roller (leather or cork) coverer— .
lst yoar’s experience .. . . . .. .. . .. . .. 519 0
2nd year’s experienco.. . .. . . e . .o .. 6 3 0
Thereafter .. . . . .. .- - .. . .. 614 0
Rollor coverers’ pssistants .. .. .- .. .- . .o 519 0
Warping l)epnrtmonb—
Combined warping and sizing machine operator . . .. .. - .. 811 0
Warpers and/or beamers .. .o . . .. . .- 6 6 0
Sizo machine hands - o . .. .. .6 40
Croelers .. . . . . . .. .. . ..618 0
Warp Drawing and Wa.rp Twmtmg Dapnrtmsmt—
Drawers and/or twisters in—
lst year’s experience .. .. .. . o . .- .. .- .. 518 ¢
2nd year’s experience . . . . . . . - . . .. 630
Thereafter—
Twisters-in . .- .. .. . .. .. . . . 611 0
Drawers-in .- .. . . . e . . . .. 618 0
Warp tiers .. e . . . .. .. .. .. .. 610
Weaving Department— .
Box loom tuners—
1st_yoar's experience .. .o . .. . . e . . .. 610
2nd year's experienco .. . . = . - e . e . 8.7 0
Thereafter .. .. . ‘e .. .. . . . . - 740
Plain loom tuners—
lst yenr’s oXperienco .. . . . . . . . 519 0
2nd year's oxperience .. . . . . . . . . .. 6 50
Thereaftor .. . . .. . . . . . 619 0
Card and/or chain makers. . . . . .. . . 6 4 0
Pattern weavers . . . . .. . o . 614 0
Weavors— : .
1st six months’ exporionce . . .. . . . . 8610
Thoreaftor .. AN . .- . . . 670
Boam lifter and loom gmtcr T e . o . . . . . . 6 40
Porchors . e . . . . . .. 6 3 0.
Pisce Scourmg and Dyeing ])epurtmenb—
Loading hand . . .. 8.10 0
Milling, scouring and/or wnshmg mn.('hmo or p1e00 dymg opcmturs . .. . . 8 6 0
Wot crabber oporators . .- . P . .. . .. 6 6 0
Other operators and/or abtondnnts . . . 6 4 0
Finishing Departmonts—
Sulphur house hands (for timo on sulphur house work) . . . . .. 6900
Examiners of finished cloth - .. .. . . .. . . .69 0
Examiners of finished cloth assistant .. .. . . . . 6 30
‘Porchers during finishing process .. . es .. .. . . . . 6170
Pioco carbonisors . . . .. . . . 660
Moen engaged on unshrinkablo ﬁms}ung procass . . . . . . . 6.6 ¢
Cloth cutting or eropping machine opcmtors . .. . . . . 8 6 0
Operators and/or attendants .. . . . . 8 40
* Warchouse (Yarn -and/or Cloth)— -- : .. . o
Leading hand in warehouse where wn.rehouse foreman is Dot 0mployed .. . .. .. 810 0
Machine operators and attendants .. .- e .. . .o . - . 8 40
Other operators and attendants .. . .. .. . . . 6 1 0

Gonoral— ’

' Recorders . .. . .o .. .. .. . . . 630
Yarn storemen .. .. .. o . . . . .. . 8610
Oilers and cleaners . . ot . . 610

.. . . .. 512 0

e, All adult males (m nny sactlon) not, elsewhwere speclﬁed .
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WagEs PER WEEE or 40 Houms.
. OrgEr EMPLOYEES—ADULT MALES-—confinued.
Cotton Section.

Spinning.
Bale Store— £ s d.
Man in charge of receipt of bales, storn.ge, und putting n:uxmgs down .. .. . .. 820
All other adult males .. e . .. . o .. 5156 O
Blow Room—
Blow Room Major .. . . 614 0
Leading hand where no blow room ma}or employed .. . . . . .. 6 9 0
Scutcher Tenter . . . . . . . 8 5 0
Feeder .. . . . . . .. . . . . .8 0 0
Carding Depnrtmonb-— .
Card Room Jobber .. . ‘e .. .. .. 814 0
Stripper and Grinder .. . . e . .. 6 9 0
Stripper .. . .. e .. e .. e . . 8 40
Can Tenter . . .. .. .- . . . . . 6 1 0
Lap Carrier . .. . . e e . . . . B15 0
Combing Department-—
Needler—
lst year’s experience .. .- . .. . . . .. 8 00
2nd year's experience .. e . .. . .. 6 5 0
Thereafter .. . . .. . . . . .. .. 616 0
Jobber .. .. “ .. . .. .. .. .. .. .. .. 614 0
Comber Tenter .. .. - . . .. . e e .. .. 6 40
Draw Frames—
Draw Frame Tenter . ‘e .. .. . . . .. 6 1 0
Slubbers— 8
Slubber Tentor .. . .. .e . .. . .. . . 6 4 0
Back Tenter .. .. . .. ‘e . . .. .. . 515 0
Intermediate—
Tenter .. . . . .. .o .. . .o e .. 8 4 0
Back Tenter . .. “e . .. . . .. .- e ... B15 O
Rovers—
Tenter .. . .. . R B e . 6 4 0
Back Tenter .o . . . .. e .. .. .. .. . 515 ©
Ring Spinning—
Ring Jobber . T .. .. . .. . .. .. . .. 814 O
Ring Spinner . . .. . . .. . .. - .. .. 6 4 0
Head Doffer . .. . .- .. . .. 6 00
Doffer .. e " . . . .. . .. 516 0
Mule Spinning— .
Man in charge of one pair oi mules .. .. .. .. . .. .. .. 614 0
Piecer .. . .. . . e .. .. .. .. .. 61 ¢
Winding Depm‘tmnnt.——
‘Winding Jobber .. .. .. .. .. . .. 614 0
‘Winders .. e .. .. e . .. . 6 3 0
Packer .. .. .. N .. .e .. 518 O
Doubling and Cabling Depurtmentr—
Doubling Jobber .. . .. . - .. . e 614 0O
Doublers .. .. .o .. .. .. .. .. .. 6 4 0
Doffers .. e .. .. . .. .. .. .. . . .. 515 O
General—
Roller-covorer . .. . . . . .. . .. 814 0
Roller-coverer’s Assnsumt P . . . . e S 619 0
Waste Man e .. . . . . .. 519 0O
Oilers and Clonnurs e . .. . . ... 810
SWoeperS . . . .o . .. 515 0
Tapeman and for Bundmun . .. .. . .. 515 0
Laborers (Truckors, Wheelers and Ca,rrmrs) .. .. . . . .. 515 0
Packers .. - .. .. .. . .. . .. .. . .. 518 0
Recorders .. .. . .. .. .. .. .. .. .. .. 6 3 0
Layer-on . .. .. .. .. 515 0
Yarn Wnrel\ousama.n (in chu.rge of more thn.n 3 opuratn es) .- . . - .. .. 614 0O
Yarn Warehousoman (in charge of 3 or less than 3 opemtlves) . .. . .. .. 85 0
Yarn Warchouso—operators and attendants . . . . . o610
Males not elsowhero included . NN . .. . .. v T . 512 0
Woaving.
) Warping and Boaming—
Warpers and Beamors .. .. .. .. . .. .. .. .. .. 6 86 0
. Croolers .. .. .. .. .. .o .. .. .. .. .. 518 0
Sizing Department—
Slasher, Sizer—leading hand if no foroman employed .. . . .. e 7T 4 00
Assistant Slasher Sizer .. . - . .. .. . . .. .. 6 4 0
Slasher’s Labourer . .. .. . .. .. .. .. . 518 ©
Dry Taping Machine Oporators .. .. .. . .. . .o .a . 6 40
Dry Taping Machine Operator’s Assistant .. . . .. . .. .- . 518 0
Twisting-in and Drawing-in Departmonb—
Twister-in .. .. .e N ‘e L e . .. .. 6 8 0
Drawer-in ‘e .o .o .. ae .o .o as o . 8 8 0
Warp Tiors R . .. . .. .. .. e . .. B8 4 0
Reacher-in e .. . .. .- ‘e . . “re .o . 618 0
Tuning Department-—
Plain loom tuners—
1st year's experience .. . . .. . .. . .. . 8 4 0
2nd yesar’s experience .. .- . .e o e toae .. s ve 6 9 0
Thereafter .. - e - . - - .- .. v . .. 614 o
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WaieEs PER WEER 0¥ ‘40 Hooms!

OTHER EMPLOYEES—ADULT MALES—coniinued,

WEeAvING—continued
Box loom tuners— £ s d
st year’s experience .. - .. .. . .. e . . .. 690
2nd year's experiencs .. .. .. . . .. .. .. .. .. 814 0
Thereafter . .. . . .. . . . . .. 819 0
"Automatio and Jaoquard loom tuners—
1st year's experience ... - . N . .. 880
2nd year's experience .. .. . .. .. . . . .. .. 614 0
Thereafter .. .. . . .. . .. .. .- . 7T 40
Beam lifter and loom gaite . . . . .. .8 40
Weaving Department—
‘Weavers—
Ist six months’ experience . . - - - . . . 6 1 0
Thereafter .. . o . . .. . . .. . .. 670
Battery fillers .. . .- e . . . . . .. 515 0
Bleaching—Dyeing and Finishing Department— .
Leading hand employed on dye or bleaching machines or vats .. i . . 6 9 0
Grey room warehouseman (man in charge) .. . .. .. . . 6 4 0
All other machine operators and/or attendants .. .. . -- 6 4 0
Dye house storeman . .. .. s . .. 86 2 0
General— . .
Card cutters and/or chain makers -.. .. .- .. . e . 6 4 0
Cloth examiners—finished cloth .. .. . .. . .. .. 6 8 0
Cloth pickers e e . . .. .. . e .. 6 1 0
Cloth warehouseman (man in charge—dyed and finished cloth) .. e . 614 0
Yarn warehouseman .. .. .. . . .. . . 6 1 0
Oilers and cleaners .- .. .. .. .. . . 6 1 0
Splicers and Creslers —ee .- . o S . .. .. 518 0
Recorders .. .. .. . i - . . . 8 3 0
Machine operstors and/or attendants-—not elsewhers classified .. . . . 6 4 0
Males—not elsewhere included .- .. .. .. . .. 512 0

ADULT FEMALES,
Aduilt Females .. .. .. .. e . .. .. .. . .. 4 50
Leading hands, other than those provided for above, shall be paid the appropriate rate plus the sum of five shillings per week,

ADDITIONAL PAYMENTS.

3. (a)- An employee who is employed as first-aid man or woman and who holds a first-aid certificato -shall be paid
10s. per week extra.

(b) An employee required to clean wool scouring pits which are in an unusually dirty or offensive conditions shall
be paid'a double ordinary rate whilst employed in the cleaning of the pits.

(c) For picking over bales of wool waste or rags which are in an offensive or obnoxious condition an employeo shall
be paid 1s. per bale, in addition to his ordinary pay.- . .. .

(d) Employors shall provide proper facilities for the protection of employees engaged in loading and unloading soda ash
from delivery vehicles by hand ; in the event of such facilities not being so provided the employer shall pay each employee
whilst so engaged the sum of ls. per hour extra.

(¢) Employees who in the course of their normal duties are called upon'to work in a dust chambor in a cotton mill
shall be paid the sum of 5s. per weok oxtra whilst so employed. :

PIECE-WORK.

4. (a) Any omployer may fix pioce-work prices for any process provided such prices onable adult employecs of
avorage capacity to oarn at least the minimum weokly rate prescribed for their respective classes with the addition of 15 per cent.
A schedule of such piece-work prices shall be posted in the mill or factory and a copy thereof forwarded to tho Secretary
of the local branch of the union.

(b) Piece-work prices now paid may be re-adjusted by omployers to moet new circumstances created by this Determination
before the expiry of six months from the date on which this Determination comes into forco, but thoresafter such prioces shall not
be altered excopt by mutual agreoment botween the employor and piece-workers concerned or by authority of the
Secretary for Labour.

(c) Effect shall be given in pieco-work earnings to alterations of the noeds basic wage, and the minimum wage for adults
females made in accordance with the provisions of clause 29 of this Dotermination. For that purpose an employer may alter his
piece-work ‘rates in accordance with paragraph-(b) hereof, or he may observe the following provisions :—

At,the end of each working woek, the aggregate oarnings of each piece-worker for such week shall be ascortained,
and whoro such piece-worker has worked on each ahd every day ordinarily worked in such woek, such aggregate
earnings shall bo increased or decronsed—

(i) In the case of males, by the sum by which the noods basic wage has been increased or docreased in
accordanco with the provisions of clause 29 ; and

{ii) in the caso of fomales .by the sum by which tho minimum wage for adult fomales has been increased or
decroased in accordance with the provisions of clause 29,

but where the piece-worker has not worked on each and overy day ordinarily worked in such week, then the

aggregate carnings shall be increased or decreased .by a part of suca sum proportionate to the number of days
worked, calculated to the nearest penny.

(d) If any groups of employees in any factory are dissatisfied with alterations made in piece-work rates, they shall
have the right to refer the matter to the Secretary for Labour for investigation.

(¢) Where an employce has worked part of the week on pieco-work he or she shall be entitled to his or her earnings in full
for the 'actual timo ‘worked on piece-work if tho earnings aro highor than the minimum rate for such time.

) 'A_dults ugn'i juniorvEA doing the same_ operations shall be paid the same piece-work prices.

{(g) As far as practicaple, difforent grades of work shall he equitably divided between piece-workers,

(h) A pioco-worker who also instructs loarners shall receivo 10s. per week in addition to piece-work earnings for the first
week, 7s. 6d. for the second week, and 58. for the third week, but at the end of the third week, shall not be called upon
to continue instructing a learner unloss paid 5s. per weok in addition to the piece-work earnings.

(¥) Weavers on commencing a warp shall be provided with & ticket on which.shall bo.entered particulars of class of work,
the number of picks, per inch, length of out, speed of loom, and prico por out. . ..



Victoria Gazette 2055 No. 218.—March 31, 1948

(J) A piece-worker (adult or junior) called upon to perform work before the usual starting time or after the usual finishing
time on any day Monday to Saturday (inclusive), shall be paid, in addition to his or her normal piece-work price—

(i) for the first three hours on any one of such days—at a rate per hour equivalent to 1/80th of the weeckly rate
prescribed for an adult employee of the same sex employed on the same work ; and

(ii) for any overtime oxtending beyond such thres hours—at a rate per hour equivalent to 1/40 of the weekly
rate prescribed for an adult employes of the same sex employed on the same work,

Youths under 18 years of age and females who work overtime extending over ten hours in any week shall for any
overtime beyond such ten hours be paid the rate prescribed by paragraph (ii) hereof. Provided that in mills or factories
where 40 hours are worked in five days Monday to Friday (inclusive), the maximum daily hours under this sub-clause for
Saturday shall be not more than four hours, before the increased overtime rate prescribed by paragraph (ii) hereof shall operate.

(k) Piece-workers on the employer's premises, at the employer’s roquest, ready and willing to work, shall for each pay period,
recoivo at least the time rate prescribed tor their occupations.

BoNus PAYMENTS, ,

5. {a) In all establishments in which tasks are sot and employces are paid for extra production, the tasks shall be
so set as to permit adults of average capacity and juniors of average capacity in receipt of wages in excess of 23s. per
week to earn at least 15 per cent. above the rates prescribed for their occupations or s0 as to permit juniors of average
capacity in receipt of wages botween 178, and 23s. per week to warn at least 20 per cent. in addition to toe rates
prescribed for their occupations.

(b) Particulars of the basis of bonus rates shall be supplied to the secretary of the local branch of the Union upon
request being made to the employer for same.

(¢) Adjustments of the basis of bonus rates shall be subject to mutual agreement between the employer and the bonus
workers concerned, and if challenged, thoy may be reviewed by the Secretary for Labour.

(d) If the Union claims that any employer has wrongly based a bonus rate on the time rate for juniors, it may
submit such claim to the Secretary for Labour. ’

Mixep FuNcTions.

6. An employee engaged for more than balf of one day or sbift on duties carrying a higher rate than bis or her
classification shall be paid the higher rate for such day or shift. If for less than half of one day or shift, he or she shall be
paid the higher rate for the time so worked.

Hours.

7. Forty hours shall constitute a week’s work.

OVERTIME.

8. (a) Overtime shall be paid for work performed before the usual starting time or after the usual finishing time
of each shift, at time and a half for the first three hours on any one day, Monday to Saturday inclusive, and double time
thereafter :

Provided, however, that in mills or factories where the 40 hours are worked in five days, Monday to Friday inclusive,
time worked on Saturday shall be paid for at time and a half for the first four hours and’ double time thereafter.

(b) The usual starting and/or finishing time in any factory or part thereof shall not be altered, except on seven days’
notice to the appropriate shop steward as representative of the Union.

(¢) Employees required to work overtime for more than one hour without being notified the day immediately before
that they will be required to work shall either be supplisd with a meal by the employer or paid 2s. each. If the notice is given
and overtime is not worked (except as a result of a breakdown in machinery or plant) the tea money prescribed herein shall be
paid. i

(d) Juniors under eighteen years of age for each period of overtime worked shall be paid 6d. up to two hours and 3d. for
each additional hour or part of an hour in addition to their overtime earnings and any tes money to which they might be entitled.

Provided that the said sums of 6d. and 3d. shall not be payable to piece-workers working overtime.

(e) Youths under eighteen years of age and females required to work overtime stall be paid overtime at the rate of time
and @ half to & maximum of three hours in any one day, Monday to Saturday inclusive, and ten hours in one week, and double
time thereafter :

Provided that in mills or factories where the 40 hours are worked in five days, Monday to Friday inclusive, the maXimum
daily hours' under this sub-clause for Saturday shall be not more than four.

(f) All females and males under the age of 18 years shall not work overtime for more than 200 hours in & calendar year :

Provided that further overtime shall be aliowed when the Union ocanmot supply competent and suitable-labour and the
consent of the Union is first obtained. If the Union refuses to give such consent, the matter shall bo referred to the Secretary
for Labour.

{g) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall wock
overtime in accordance with such requirement,

Smwrs.

9. Shifts as hereunder set forth may be worked in the industry :—

(2) A day shift shall be o shift worked between the hours of 7 a.m. and 7 p.m. on Monday to Friday inclusive,
and between the hours of 7 a.m, and noon on Saturday.

(%) A night shift shall be a shift worked between the hours of 7 p.m. and 7 a.m. on Monday to Saturday inclusive.

(¢) By mutual arrangoment between an employer and his employees; and, with the concurrence of the Union, the' hours
of duty prescribed herein for night-shift workers may be worked in four shifts' without payment of overtime.

Under any such arrangement all hours of duty beyond ten hours, even if they come within the starting and

finishing times of a shift, shall be paid for at overtime rates.
{d) Subjeoct to the provisions hereafter appearing, females shall be prohibited from working between t}e hours'of 9 p.m.
and 7 a.m. Male juniors under 18 yeoars of age are prohibited from working after 9 p.m.
Female employees and male juniors under 18 years may be required to work between the hours of 6 a.m.
and 9 p.m., subject to the following conditions :—
(i) 1s. per shift extra shall be paid for each short shift.
(ii) An additional 8d. per shift snall be paid for each shift commencing before 7 a.m.
(iii) Time and a half shall be paid for all time worked after noon on Saturday.
(iv) No employce under the age of 16 years shall be employed before 7 a.m.
(v) (1) No short shift of females under these provisions shall be substituted’ for any existing afternoon or
night shift carried on by male labour.

(2) Whero two shifts of females are employed by virtue of these provisions as well as a night shift of
males, ot lcast one shift of females shall be dispensed with, if and' when it is desired to work only
two shifts.

(vi) Where junior male employees of 17 years of age in the Woollen and Worsted Section are required to
work on an afternoon or night shift, they shall be paid the wage rate for a junior'male of 18 years.
{¢) Except-in the case of employees employed under the provisions of sub-clause (d) hereof,. shift-workers (adult and
junior), whilst working intermediate, afternoon or night shifts, shall for such shifts be paid at the rate of 12s, 6d.
per week in addition to the rates payable to day shift workers.

( 1) Short shifts.of male employees over 17 years of age may be worked at tie discretion of the employer. For work
done on such shifts (other than between noon on Saturday and midnight on Sunday), payment shall be made

at the rate of 12s. 6d. per week of 40 hours in addition to the rates payable to day sbift workers.
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(g) Employees engaged on permanent night shifts shall be paid at the rate of 15s. por week of 40 hours, in addition
to the rates payable to day shift workers.
(A} As far as practicable employees shall work shifts in rotation.

(v} Subject to the provisions of sub-clause (d) hereof, all work done by a shift worker on Saturday afternoon, time
and a half shall be paid until & p.m. and doubls time thereafter. ~ All time worked by a shift worker between
midnight on Sunday and 7 a.m. on Monday shall be paid for at the rate of time and a half for tho first three
hours and double time thereafter. :

v {7) An employce who is required to change from one shift to another without two days* notice of such chango of
shifts shall bo paid 5s. extra as compensation for change.

(k) Shift workers may be required to work until the completion of their shifts on holidays without the payment of
holiday rates, provided they are not required to work on the night shift commencing on a holiday.

Where a holiday preseribod’ by this Determination is observed on a Monday, shift-workers may be given time off on
the shift commencing on the Sunday night precoding a holiday, and in such event shall be required to work on the ususl night shift
commencing on tho holiday, without additional pay. .

Provided that where an employee works two complete shifts on a holiday, both shifts shall be paid for as holiday shifts,

TERMS OF ENGAGEMENT. . :

10. {(a) Engagement in the industry shall be on an hourly basis cxcopt that notice cquivalent to 40 working
hours shall be given on either side to terminate employment. Such notice may be given at any time. This shall not affect
the right of tho omployer to stand down employoes at any time when no work is offering, or to dismiss any omployee without
notice for malingering, inofficiency, neglect of duty or misconduct (in which caso wagos shall bo paid up to the time of dismissal
only), or to déduct payment for any day the employee cannot usefully be employed because of any strike by the Union or any
other union, or through any breakdown of machinery, or any stoppage of work, or any cause for which the ¢mployer cannot
reasonably be held respensible. . ‘

(6) In lieu of such 40 working hours' notice, except under circumstances referred to in sub-clause (a) hereof, the employer
may pay 40 hours’ wages, and vice versa, the omployee leaving his or her employment without notice shall forfeit 40 hours’
wages, which may be deducted from any wages due. .

(c) Whero the employer torminates the employment of an omployeo within two weeks prior to a day on which a holiday
oceurs, and such employeo is ro-ongaged within a period of two week after such holiday or holidays, tho employee shall-be paid
for such holiday or holidays prescribod by this Dotermination, provided that such omployee has been employed by tho employer
for a period of at least two wocks prior to the termination of employment. ..

(d) Subjoct to the continuance of existing practices of the Weaving Section of the industry, any day worker starting work
shall be entitled to at least half a day’s pay and any piece-worker to half a day's work if ready and willing to work for same.
' P MeaL Hougrs. R

.11 (@) A meal interval of not less than 45 minutes &nd not more than one hour shall be allowed ecach day
provided that by mutual arrangement between the employees and the employer a shorter meal time may be fixed, in which
case it shall not be less than 30 minutes.

(6) Time and a half rates shall be paid to any employee required to work during his meal hour. No employee shall be
compelled to work more than five hours without s break for a meal. . X

Provided, however, that where three shifts are worked in a continuous process, and it is mutually arranged, there shall
be no_break for. meals, but employees may take their meals in the employer’s time as opportunity offera. . .

(c) An employee engaged in the maintenance of plant shail, when breakdowns occur, work meal honrs at the ordinary
rates herein prescribed whenever instructed so to do. i -

. (d). Meal intervals, having been fixed, shall not be altered. except on seven days' notice to the Union.. . o

HoLipa¥s aND SuNDAY ‘Work.
. 12. (a) Subject to the limitations mentioned hereinafter, the following days shall be regarded as public holidays
under this Determination :—New Year’s Day, Good Friday, Easter Saturday (in establishments working a six-day
woek), Australia Day, Easter Monday, Labour Day, King’s Birthday, Anzac Day, Christmas Day, and Boxing Day, or any other
day observed in lieu thereof, or observed by local custom, and substituted for one of the days hercinbefore mentioned, with the
consent of the appropriate branch of the Union. Provided that, in the Metropolitan District of Mclbourne, Melbourne Cup Day
shall be substituted for King’s Birthday. Co

(6) Employees shall be paid for any of such holidays as fall on an ordinary working day of their employer’s establishment
such payment to be to the full extent of the ordinary daily wage. ‘ °

() Piece-workers shall bo paid for such holidays, even though not worked, at the ordinary rates payable to employ&s
on time work doing the same class of work. : .

(d) Where an employee is absent from his or her employment on the working day, or part of the working day, before or
after a holiday without reasonable excuse, or without the employer’s consent, the employee shall not be entitled to payment for
such holiday. .

B (e} When an employce is absent through illness or other reasonable cause from his or her employment for a period exceeding
fourteen days the employee shall not be entitled to payment for any holidays ocenrring during such period of absence.

Provided  that where an employer consents to an employee having leave beyond the fourtecn days above-mentioned,
payment shall be made for such holiday or holidays occurring in the period of absence.

) ) Production work in any factory is prohibited on Sundays unless in extraordianry circumstances, and then only with the
consent of tho Secretary for Labour. Provided that this sub-clause shall not apply to employees engaged in the production of
wool tops.

(g} All work done by time-workers on the holidays prescribed in sub-clause (a) hereof, and 2l work done by time-workers
on Sundays, shall be paid for at the rate of ordinary time in addition to the ordinary rate; all such work done by piece-workers
shall be paid for at the ordinary rate payable to employees on time work doing the same class of work in addition to such
piece-work earnings. Provided that in respect of work done in or in connexion with the production of wool tops payment shall
be at half ordinary time rates in addition to the ordinary rate, and in the case of piece-workers at half the ordinary time rate
in addition to piece-work earnings.

(k) All employees engaged on repairs or renowals of the employer’s plant or machinery necessary for the resumption of
work the next following working day, or for maintaining the continuity of electric light and power (not including the installation
of new machinery) shall, if worked on holidays and Sundays, be paid at the rate of time and half. :

SicK  LEave.
© 13: (@) An employee who is absent from work on account of personal illness, or on account of injury by accident arising
out of and in the course of his employment, shall be entitled to loave of absence, without deduction of pay, subjeet to the
following conditions and limitations :—
(i) he shall not be entitled to paid leave of absence unless he has been in the service of the employer concerned for
at least three months immediately prior to such absence ;
(ii) he shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation ; i
(iii) he shall within 24 hours of the commencement of such absence inform the employer of his inability to attend
. - for duty, and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
PR +» .absence ; . \

Gae st 3 v ‘ . - , . i o N
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(iv) he shall prove to the satisfaction of the employer (or in the event of dispute to the Scerctary for Labour) that
he was unable on account of such illness or injury to attend for duty on the day or duys for which sick
leave is claimed. For such purpose, the employer may require an employee to muke u stututory declaration
verifying the cause of his absence ; -

(v) he shall not be entitled in any year to leave in excess of 40 hours of working time, nor to payment in excess of
40 hours at ordinary rates, nor, in the case of an employee working short shift, payment in excess of a week’s
wages for such shift. .

(b) A piece-worker entitled to paid leave of absence under this clause shall be paid at the time-work rate applicable to his
classification. . .
(¢) For the purpose of sub-clause (a) hereof, an employer may arrange with the secretary of the local branch of the
- Union for the recognition of a specified date as the dommencing date of each year; and, when so'arranged, such date shall be
binding for that purpose on the Union, that employer and all his employees. In the absence of any such arrangement, year”’
for the purpose of sub-clause (a) hereof of this clause shall mean :—
(i) In the case of an-employee in the service of an employer on the lst May, 1943, a year of service commtencing
i on that date; except in a case where the employer has before that date allowed paid ‘sick leave, when it shall
o mean the year of service then current ;
(ii) In other cases, a year of service in the employ of the employer concerned.

ANNUAL LEAVE.
Period of Leave.

14. () A period of fourtcen consccutive days’ leave shall be allowed annually to an cmployee after twelve months’ continuous
service ‘(less the -period of annual leave) as an employee in any one or more of the occupations to which this Determination
applies, ¥ :

“““ o Seven-day Shift Workers. ' .

(6) In addition to the leave hereinbefore prescribed seven-day shift workers, that is shift workers who are rostered to
work regularly on Sundays and holidays shall be allowed seven consecutive days’ leave including non-working days.

. Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as a soven-
day shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in sub-clause
(a) hereof increased by half a day for each month he is continuously engaged as aforesaid.

Annual Leave Exclusive of Public Holidays.

(c) Subject to this sub-clause the annusl leave prescribed by this clause shall be exclusive of any of the holidays prescribed
by clause 12 of this Determination and if any such holiday falls within an employee’s period of annual leave and is observed
on's day which in the case of that employee would have been an ordinary working day there shall be added to the period of
annual leave time equivalent to the ordinary time which the employee would have worked if such day had not been a holiday.

“ * Where a holiday falls as aforesaid and the employee fails without reasonable cause proof whereof shall be upon him to
attend for work at his ordinary starting time on the working day immediately following the last day of the period of his annual
leave he ‘shall not be entitled to be paid for any such holiday.

. Broken Leave.

(d) The annual leave shall be given and taken in a continuous period or, if the employee and the employer so agree, in
two separate periods and not otherwise.
’ : Calculation of Continuous Service,

{¢) For the purposes of this clause scrvice shall be deemed to be continuous notwithstanding—

(i) any interruption or termination of the employment by the employer if such interruption or termination has
been made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;
(ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by the
employer ; or
(iii) any absence with rensonable cause proof whereof shall be upon the employee.

In cases of personal sickness or accident or absence with reasonable causc the employee to become entitled to the benefit
of this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such absence of
his inability to attend for duty and as far as practicable the naturo or the illness injury or cause and the estimated duration of his
absence. A notification given by an employee pursuant to clause 13 shall be accepted as a notification under this sub-clause.

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be deemed to
break the continuity of service for the purposes of this clause unless the employer during the absence or within fourteen days of the
termination of the absence notifies the employee in writing that such absence will be regarded as having broken the continuity
of servics.

.« In cages of individual absenteeism such notice shall be given in writing to the employee concerned, but in cases of concerted

or collective absentecism notice may be given to employees by the posting up of o notification in the plant, in the manner in
which general notification to employees are usually made in that plant and by posting-to each union whose members have
participated in such concerted or collective absenteeism a copy of same not later than the day it is posted in the plant.

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last recorded
address, in which case it shall be dcemed to have reached him in due course of post.

In calculating the period of twelve months' continuous service any such absence as aforesaid shall not, except to the
extent of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account in
calculating the period of twelve months’ continuous service.

' Calculation of Service.

(f) Service before the date of operation of this Determination shall be taken into consideration for the purpose of
calculating annual leave, but an employee shall not be entitled to leave or payment in lieu thereof for any period in respect of
which leave or a payment in lieu thercof has been allowed or made under the clause hereby varied. The annual.leave shall
‘be allowed at the rate of 6% hours for each completed one month of continuous service. - The period of annual leave to
allowed under this sub-clause shall be calculated to the nearest day any broken part of a day in the result not exceeding half
a day-to be disregarded. .

Where the employer is a successor or assignee or transmittee of a business if an employee was in the employment of the
employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect of the
period during which he was in the service of the predecessor shall for the purpose of this clause to be deemed to be in the
service of the employer. .

. Calculation of Month. .

{g) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period.of employment in question and as endi‘ng at the bt‘:gir.ming of the day which in the latest month in
question last the same date number as that which the commencing day had in its month and if there be no such day in such
subsequent month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.
(%) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clauses
(?) and (m) hereof payment shall not be made or accepted in lieu of annual leave. . . . . )
Time of Taking Leave.

(4) Annual leave shall be given ab o time fixed by the employer within a period not exceeding six months from the date
when the right to annual leave accrued and after not less than two weeks’ notice to the employee. .

D
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Leave Allowed Before Due Date.
5) An employer may allow annual leave to an employee before the right thereto has accrued due, but where leave is taken
in such a case a further period of annual leave shall not commence until after the expiration of the twelve months in respect
of which annual leave had been taken before it nccrued.

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto bas accrued due and
the employee subsequently leaves or is discharged from the service of the employer before completing the twelve months
continuous service in respect of which the leave was granted the employer may for cach one complets month of the qualifying
period of twelve months not served by the employee deduct from whatever remuneration is payable upon the termination of the
employment one-twelth of the amount of wage paid on account of the annual leave, which amount shall not include any sums paid
for any of the holidays prescribed by clause 12 of this Determination.

Payment for Period of Leave,

(k) Each employee before going on leave shall be paid two weeks™ wages excopt & seven-days shift worker who shall be
paid the gmount ofp wage ho would have received in respect of the ordinary time which he would have worked had he not been
on leave during the relovant periods. For the purposcs of this sub-clause and sub-clause {I) hercof wages shall be at the rate
prescribed by clause 2 of this Determination for the occupation in which the employee was ordinarily employed immediately
prior to the commencement of his leave or the termination of his employment, as the case may be. Payment in the case of
employees employed on piece or bonus work or any other system of payment by results shall be at time rates. :

Proportionate Leave on Dismissal.

(1) If after one month’s continuous service in any qualifying twelve-monthly period an employes lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employee the employee shall be paid at
his ordinary rate of wage for 8§ hours at the same rate in respect of each completed month of continuous service after that
date, the service in each case being service in respect of which leave has not been granted hereunder.

Annual Close Down.

(m) Where an émployer closes down his plant, or a section or sections thereof, for the purposes of allowing annual leave
to all or the bulk of the employees in the plant, or section or sections, concerned, the following provisions shall apply =~

(i) He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the
close down all employees in the plant or section or sections concerned, and allow to those who are not then
qualified for two full weeks’ leave paid leave on a proportionate basis of one-sixth of a week’s leave for each
completed month of continuous service.

(ii) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more of
continuous service shall be allowed his leave, and shall subject to sub-clause (f) hereof also be paid one-sixth of
a week’s wages in respect of each completed month of continuous service performed since the closs of his last
twelve-monthly qunl.igng period,

(iii} The next twelve-monthly qualifying period for each employee affected by such close down shall commence from
the day on which the plant, or section or sections concerned is re-opened for work. Provided that all time during
which an employee is stood off without pay for the purpose of this sub-clause shall be deemed to be time of
service in the next twelve-monthly qualifying period.

(iv) If in the first year of his service with an employer an employce is allowed proportionate annual leave under
paragraph (f) hereof, and subsequently within such year lawfully leaves his employment or his employment is
terminated by the employer through no fault of the employee, he shall be entitled to the benefit of sub-clause
(}) of this dlause subject to adjustment for any proportionate leave which he may have been allowed as
aforesaid.

LIMITATIONS,
15. (a) Where practicable each machine must be stopped when being cleaned. The cleaning to be done in his or her
working hours by the employee whose duty it is to do so.

(b) No female shall be required to lift or carry any article or goods weighing more than 30 lb., without one assistant for
every 30 lb. weight.

(¢} The occupations in which females are employed at the time of the making of this Determination- shall not be extended
in any factory without the consent of the Secretary for Labour.

. {d) No male employee under 18 years of age shall be permitted to operate the rotary hydros and milling machines in the
finishing department.

(¢) Work on wet orabbing in the dye house shall be confined to adult employees.

(f) No female shall be employed in the wool sorting or wool scouring departments,

{(g) Work in the dye bouse and bleach house shall be confined to adult male employees, except where, with the. consent
of the Union or the approval of the Secretary for Labour, juniors are employed there for training purposes ; but this clause shail
not prevent the continued employment of juniors already employed on such work.

() To each pair of muf;s in the spinning department, one adult shall be employed as “‘in charge” thereof.

. GENERAL.
18. (a) Hot Water—Employees shall be provided by the employer with hot water free of charge.
(b) Sedts for Female Employees.—When requested by employees, and where practicable, suitable seats shall be provided
by the employer for female employees in positions handy to their work.
(¢) Rest Room.—In factories where ten or more female employees are employed, a properly ventilated rest room shall be
g,rovided by the employer for the use of such female employees. It shall contain a suitable couch, two easy chairs, and a rubber
ot-water

Any, dit;pute under this sub;clause shall be referred to the Secretary for Labour.

(d) Dining Room.—Where reasonable and practicable, proper dining-room accommodation shall be provided by the employer
for the use of the employees.

(¢) First Aid.—In each mill or establishment, the employer shall provide a property equipped first-aid chest at s place
or places reasonably accessible to all employees. Such chest shall, as to its contents, comply with the requirements of the
Factories and Shops Acts.

(f) Clothing.—When requested by the representative of the Union, the employer shall provide employees working in the
wool scouring, dye house, willoy house, bleach house, milling and scouring, yarn dyeing, and piece carbonizing (except piece
drying) departments with suitable protective clothing, such as gloves and top boots or clogs and (when working wi:E acids)
aprons. £n'nployees shall take reasonably care of clothing so provided.

(g) Tools of Trade.—All materials and appliances required for the cleaning of machinery shall be supplied by the employer
free of charge.

(k) Changing A dation.—Separate dressing accommodation shall be provided by the employer for male and female
employees.

X (4} Tea, Break.—Female employess shall be allowed a period of not leas than ten minutes for rest and, refreshment during
each day or shift, to be taken at times to be mutually arranged ; reasonably. facilities shall be provided by the employer, for
female employees to have refreshments during such interval, if they so desire, provided—
(i) that such period shall not be allowed within one hour of commencing or finishing work for the day or for a
meal break; and: . .
(ii) this sub-clause shall not apply to employees working a short shift who are allowed orib time without deduction
¢ Huok

of pay; and
(iii) that employees shall conform to such arrangements as the employer may make to ensure the continuity of
machine operations.
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(j) Floor Coverings.—Where practicable, suitable floor coverings shall be placed before machines, and no employee shall
be called upon to stand on a bare concrete or brick or stone floor when operating or attending to a machine. Any dispute
under this sub-clause shall be referred to the Secretary for Labour.

(k) Guarding Machinery.—Nothing in this Determination shall be deemed to override or limit any State law relating to the
safeguarding of machinery for the protection of employees from accident.

(1) Lighting Facilities—Adequate lighting facilities shall be provided in all factories.

(m) Drinking Water—Clean and wholesome drinking water shall be provided in places ensily accessible to all employees.

PaymeNT oF WaGEks.

17. Wages shall be paid weekly not later than X¥riday. Wages shall be paid during working hours; shift workers
finishing work on Friday mornings shall be paid their wages beforc ceasing wcrk; any employee kept waiting for his or her
wages beyond the ordinary working hours shall be paid at overtime rates for such waiting time.

Where the services of an employee are dispensed with wages shall be paid to him on the day of dismissal or forwarded
to him by post on the day following.

Not more than two days' pay of each employee shall be kept in hand by an employer.

NoTticE Boarps.

18. The employer shall permit a notice board to be erected in a prominent position in his establishment, upon
which representatives of the Union shall be allowed to post notices in connexion with Union meetings or other legitimate business
of the Union, provided such notices are not objected to by the management. In the event of a conflict of opinion as to whether
a notice is objectionable, the matter shall be referred to the Secretary for Labour.

PosTING OF DETERMINATION.

19. A copy of this Dotermination shall be posted by each employer in a prominent and accessible place in his
establishment.
SHOP STEWARDS.

20. Shop stewards to the number of one in each department shall be recognized by the employer, and not more than
three of such stewards shall be allowed time off during working hours to interview the employer if there is any legimate
complaint.

RieuT oF ENTRY.

21. The secretary or branch secretary of the Union, or any person authorized by the Union, shall have the right to enter
any factory or workshop for the purpose of interviewing and conversing with employees during the lunch hour or non-working
time,

If any official so authorized makes himself objectionable during any such visit, his right to visit may be determined by
thé employer affected. The official shall have the right to bring such refusal before the Secretary for Labour.

Uwiox CONFERENCE DELEGATES,

22, Delegates of the Union not exceeding two from each factory shall be granted leave without pay to attend Union
conferences provided that reasonable notice has been given to the employer and that such absence will not unduly interfere
with the- business of the employer.

CERTIFICATE OF SERVICE.

23. An employee, if he or she asks for it, shall be entitled on termination of service to a certificate of length of service
with an employer, and the nature of the work he or she was employed upon.

Tiue axp WacEs Book.

24. (a) An employer shall keep a time and wages book or record in English, showing the name of each employee, the age
and/or experience of each employee paid as a junior under clause 2 hereof, the occupation of each employee, the hours worked
each day or each week and ‘the wages and/or allowances paid each week,

(b) (i) When sny junior employee is engaged the employer shall obtain and file in his records a certificate or declaration
as to the age and experience of such junior employee, which shall be open for inspection as provided herein.

(ii) Any employee giving misleading or false information as to his or her experience and/or age shall be liable to
penalties for breach of this Detormination.

(c) The time occupied by an employee in filling in time books or in the making of records shall be treated as time of
duty, but this does not apply to checking in or out at the beginning or end of duty.

(d) The time and wages book or record shall be open for inspection to a duly accredited official of the Union during
the usual office hours at the employer's office or other convient place, provided that no inspection shall be demanded uniess the
secretary of the Union or the branch secretary or organizer of any division suspects that a breach of this Determination is being
or has n, committed. Provided also that only one demand for such inspection shall be made in any one fortnight at the
same establishment. =

OvuTsiDE WORKERS.

25. (a) No work of any description or class covered by this Determination shall be done or performed except in the
factory or workshop of an employer affected by this Dotermination unless a permit has been given to an employee by the
Secretary for Labour to work outside such factory or workshop. .

(6) An employer shall not have more than one outside worker for every twenty indoor workers or fraction thereof.

. (c) An outside worker shall be deemed to be a person who works by himself or herself and is not employed in
& workshop or factory.

(@) The outside worker shall not work during any part of the day inside a workshop or factory.

(e} Outside workers shall be paid the rates prescribed in this Determination.

(f) Outside workers shall be provided free of charge with all yarn and/or other materials used in connexion with
their work.

) Where an employer delivers and/or collects the work of such outside workers, the outside workers shall not be charged
for such delivery and/or collection.

() Outside workers shall not employe any labour whatever except members of their own families.

(i) Record Book.—An employer who has work done elsewhere than in his factory or workshop shall keep a record book in
English which shall contain a correct account written in ink as follows :—

(i) The name and address of the outside worker.
(ii} The number of articles and description of the work given out.
(iii} The price paid for such outside work.
(iv) The record book shall be signed each week by each outside worker verifying the accuracy of the amount of

wages received. - - .- . .
(v) The record- book shall be open for -inspection at any- time by any authorized officer of.the Department of
Labour.

(§) No employer shail, except as provided herein, require or order or cause to be performed or contract for the performance
of- work- of any-class covered by or referred to-in this Determination (including the work of preparing any material for
manufacture or materials so prepared)—

(i) in any place other than his usual workshop or factory ; and/or
. (ii) by .any person or persons other than his employees usually employed at.such workshop or factory.

(k) Nothing -herein contained shall affect the right of an employer affected-by this Determination to.contract, sub-contracts,
let or sub-let to-any person employing not-less than four persons, exclusive of members of his own family, who conducts a
workshop- or factory, and is affected by this- Determination.
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Livirarioy of EMPLOYER'S LiaBILITY. .

26. Where an employer affected by this Determination hus made a payment to an employee bound by this Determination
which payment purports to be a paymeut of the wages payable under this Determination to the employee for any period such
employco shall not recover from his employer any further suins prescribed by this Determination in respect of uny services
rendered to such employer during such period, unless within a period of three calendar months after the last day of such
period a demand in writing of such further sum claimed has been given to the employer by the employee.

D EFINITIONS, -

27. («) (i} “ An assistant foreman and/or overlooker ™
supervises the work of cight or more other employees.

(i) A leading hand is an employce who, under the direction of the management, supervises the work of a shift or gang of
other employees, not exceeding seven in number.

(b) “ Union™ means the Victorian DBranch of the Australinn Textile Workers’ Union.

(¢) * Machine opcrator and/or attendant ” means an employee who, in the course of his duty, is called upon, to operate
a machine, and does not include an employce whose sole duty is carrying material to and from a machine. .

(d) ** Continuous process '’ means (i) in tho case of employees engaged in or in connexion with the production of wool tops.
the working of three or four shifts per day for six or seven days per week; and (ii) in other cases the working of three shifta
per day between midnight on Sunday and noon on the following Saturday.

(e} * Bxperience ”, for the purpose of caleulating rates under clause 2 of this Determination, shall include all experience in
the clasgification concerncd, whether as a junior or an aduit.

(f) “ Yarn Storeman "’ means an adult employee in a yarn store cngaged in handling or receiving or distributing yarn,
but does not include a wheeler. .

is a male employee who, under the direction of the management

I’ERIODICAL, ADJUSTMENT OF WaGES.
28. (a) Adult Males.—The wages rates for adult males, set out in clause 2, are based upon the following basic wage rates,
and, pursuant to the provisions of section 21 of the Factories and Shops Act 1934, the Board determines that such rates shall
be automatically adjusted as prescribed by clause 29,

Needs Basic S Total Basic .
Plac - Constant -
Place. (Adm% ). m:flln’;_ wﬁ%lees(.or Index Number Set Assigned.
£ s d. s d. £ g 4.
. ( Sydney
Melbourne :
Throughout the State .. . .. . w1540 50 | 59 0 |<Adelaide p ' eighted
Perth .. Merage_
| Hobart

(b) Adult Females.—The minimum wage for adult females shall be seventy-five per centum of the total basic wage
for males and the margin for “ Adult males not elsewhere specified”’, calculations to be made to the nearest sixpence, any
exact threepence in the result to be reckoned as sixpence. . '

(c} Margins—ddult Males.—To adult male employces of the undermentioned classes there shall be paid the total
basic wage referred to in clause 28 hercof, with the addition of the marginal additions set opposite such clagses respectively.

Woollen and Worsted Section. Plég:r \%sz.

£ s d.
Asgistant foreman and/or overlooker .. .. .. .. .. 110 0

Wool Sorting and Wool Scouring and Carbonising Department— a

Wool Sorters . . .. .. .. .. .. .. .. .. .. 115 ¢
Wool scourers and/or carbonisers (other than foreman) responsible for mixing of liquor and the working of
wis .. .. .. .. . .. .. .. .. .. ... 1 20
Truckers, pressers, and/or storemen (substantially employed as such) .. .. .. .. .. 016 0
All other machine operators and/or attendants .. .. .. 015 0
Waste Room—
Leading hand . .. . .. .. .. . .. .. .. ... 1 1 0
Operators and/or attendants .. .. .. .. .. .. .. .. .. 015 0
Willey House—
Leading hand .. .. .. . .. .. .. .. .. .. .. 1190
Teasing machine or batch floor operators and/or attendants .. . e . .. .. 016 0
Dye House (Wool Tops and/or Yarn)—
Leading hands . . .. .. .. .. .. .. .. . .11 0
Machine operators and/or attendants . . - ee . . .. . 015 0
Carding Department—
Head fettler (leading hand in carding room) - .. .. .. .. . .11 0
Fettlers .- .. .. .. .- . .. .. .. .. .. 017 0
All other machine operators and/or attendants . .. ., . .. e .. 015 0
Combing Department—
Comb mechanic .. .. . .. .. .. .. . . 019 0
Combing and backwash machine operators .. .. v - . . . 017 0
All other machine operators and/or attendants . .. .. . . 015 ©
Drawing, Spinning, Twisting and Winding (including Weft) Departments—
Men in charge of one pair of spinning mules~—~
Worsted .. . .. .. . . R 1 0 0
Woollen o .. .. .. .. .. - . . .- 018 0
All other machine operators and/or attendants .- .. .- .. . .. .. 015 0
Doffers .. . .. .. . .. . . .. .. .. 0 6 0
Pin Setting Department—
Pin setter—
1st year's experience .. . .. .. .. .o .. .e .. 011 0O
2nd year’s experience .. . . .o .o . . . .. 016 0
Thereafter—
Faller pin setter and porcupine setter . . .. .. .o . 1 40
Comb circle and French comb cylinder setter . . .. . 112 0
Roller Covering Department—
Roller (leather or cork) coverer—
1st year's experience .. .. .. .. . 010 ©
2nd year’s expericace - . . .. . .. .. . .. . 014 O
Thereafter .. .. .. .. . .. . . .. . 1 50
Roller coverers’ assistants .. - .- . . . . . . 010 0O
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Woollen and Worsted Section—continued. M{‘?ln

. Per Week
Warping Department— £ s d
Combined warping and smng machine operator . .. .. .. . .. .. 1 20
Warpers and/ or beamers .. .. . .. .. . .. .. 017 0
Size machine hands .. .. .. .. .. .. .. .. .. 015 0
Creelers .. .. .. . . .. .. . .. 09 0

Warp Drawing and Warp Twnstmg Depertment—
Drawere and/or twisters in—

1st year’s experience .. .. .. .. .. - .. .. - .. 080
2nd year’s oxperience .. .. .. .. .. .- .. o . .. 014
Thereafter—
*  Twisters-in . . . . 120
Drawers-in .. . . . . . . . 1 70
Warp tiers . . . . . . 012 0
Weaving Department—
Box loom tuners—
lsbyenrsexpenence . .. . .o .. .. .. .. .. .. 012 0
2nd year’s experience .. . . .. .. .. - e . .. 018 @
Thereafter - .. . .o . . . .. .. .. .. 116 O
Plain loom tuners—
1st year’s experience .. .. .. . .. .. .. .. .. .. 010 O
2ndyeu,rgexper|ence.. .. .. .. N .. .. .. . .. 018 0
Thereafter .. .. .. .. N .. .. e .. .. 110 0
Card and/or chain makers .. .. .. .. .. .. .. - .. 015 0
Pattern weavers .. . . . . .. .. . . .. ... 1 50
Weavers—
st gix months’ experience o . . - . 012 0
"Thereafter . . P . . . 018 ¢
Beam lifter and loom gmter .. .- .. .. .. . 015 0
Perchers - . . . 014 0
Piece Scourmg and Dyemg Depertment— .
Leading hand .. . ‘ .. . .. ... 110
Milling, scouring and/or washmg machme or piece dymg operators . . . . 017 0
Wet crabber operators .. . .. .. . 017 0
Other operators and/or attendants . .. . . 015 0
Finishing Departments— .
Sulphur house hands (for time on uulphur house work) .. .. .. . .. .. 1 0 0
Examiners of finished cloth . .- - .. . . .. 1 0 0
Examiners of finished cloth asslstunt o . . - . .. .. . 014 O
Perchers during finishing process .. . . .. A . .. . .. 018 0
Piece carbonisers .- e .- o EEE . 017 9
Men enguged on unsh:mkable ﬁmshmg pmcess .. .. .. . .. .. .. 017 O
Cloth cutting or cropping machine opemtors .. .. .. .. .. .. .. 017 O
Operators and/or attendants .. .. .. 015 0
Warehouse (Yarn and/or Cloth)—
Leading hand in warehouse where warehouse foremnu is not employed R .. .. 110
Machine operators and attendants .. . . .. . .. .. 015 0
Other operators and attendants .. . . .. .. .. .. .. 012 0
General-- .
Recorders .e .. e .. .. . .. .. 014 O
Yarn storemen .. . .. o . . 012 o
Oilers and cleaners .- .. .. .. .. 012 0
1 All adult males (in any secuon) not elsewhere specnﬁed .. . . .. . 03 0
Cotlon Section.
Spinning.
Bale Store— .
Man in charge of receipt of bales, atomge, and put,t,mg mlxmgs down . . N .. 013 0
All other adult’ males . .. . .. .. .. 0 6 0
Blow Room—
Blow room Major. . .. .. . .. .. .. . .1 5 0
Leading hand where no blow mu}or employed . . .. . .. .- ... 1 00
Scutcher Tenter .. . o . .. . . .. .. . .. 016 0
Feeder -. . .. va . .- e . . . . .. 011 O
Carding Depart.ment-—
Card room jobber .. . .. .. .. .. .. .. .. .18 0
Stripper and gnnder .- . . .- .. .. SN . .. .1 00
Stripper - - .. . .. .. .. .. v .. .. 015 0
Can, tenter .. .o . . .. .. .. .. .. .. . 012 0
Lap carrier . . .. . .. . . 0 6 0
Combing Department—
Needler—
lst year's experience .. .. .. .. .. .. .. .o .. 011 O
2nd year’s experience .. . - .. . .. . . .. .. 016 0
Thereafter .. .. .. .. .. .. .. .. o .1 70
Jobber .. .. . .. .. .. .. .. . .. .. 1 5 0
Comber tenter .. .. .. .. .. .. .. .e .. 015 0
Draw Frames—
Draw frame tenter .o .. . .o .e e .. e 012 0
Slubbers— : .
Slubber tenter .. .. .o . . . . - .. .. 015 0
Back tenter e .. .a . .. .. .. .. .. .. 0 68 0
Intermediate—
Tenter .. .. . . .. T e .e .o . . .. .. 018

(-]
Co

Back tenter . .. ve .o .. .. e .. .. .
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. Couton, Section—contined. . . Margln
por Week.
Rovers— Spinning—continued. £ o d
Tenter - - . . . .. . .. . .. . 015 0
Back tenter - . .- .. . . o . . 0 6 0
Ring Spinning— ..
Ring jobber - .. i . - s - " . . . 150
Ring spinner .. . .. .. . .. . . .. .. .. 015 0
Head doffer . . . . . .. . e . .. .. 011 0
Doffer .. e va .. .o e . . e .. . 0 6 0
Mule Spinning— ..
Man in charge of one pair of mules .- . .- - .. .. .. .. 1 30
Piecer .. . . . e e e - .. 012 0
Winding Department— . . .
Winding jobber .. .. . .. N .15 0
Winders .. .. e .e .. .. .. .. . 014 0
Packer .. .. .. . . .- . . ¢ 9 ¢
Doubling and Cabling Department— .
Doubling jobber .. . .- .. .. .. .. .. .. 1 50
. Doublers . .. .. .- .. .. -- . . 015 0
Doffers .. .. .. .. .. .. .. 0O 6 0
General—
Roller-coverer .. . .. . .. . . .. .1 80
. Roller-coverer’s Assistant .. .. i .. . . .. . 010 0
Waste man . .. . .. . . o . 010 0
Oilers and cleanera .. .. .. e . . . . 012 0
Sweepers .. . .. . . .0 6 0
Tapeman and/or Bandman .. . .- . .. . 0 6 0
Laborers- (Truckers, wheelers and Gzrnera) . . .. . . 06 0
Packers .. . o . . . . .. 080
Recorders C . N s .. . .. 014 0
Layer-on .. .- -- B . 060
. Yarn warehouseman (in chnrge of more than 3 opera.tlves) o .- . . .. .18 0
Yarn warehouseman (in charge of 3 or less than 3 operatives) e .. .. ca .. 016 0
Yarn warehouse—operators and attendants .. . = - .. .. . 012 0
Males not elsewhere included . .- . . .. - 0 3 0
Weaving.
Warping and Beaming—
Warpers and Beamers .- .- .. .. e .. .. . . 017 0
Crellers .. .. . .. . . .. .. . .09 0
Sizing Department—
Slasher sizer—leu(ling hand if no foreman employed .. .. .. .. .. . .. 115 ¢
Agsistant slasher sizer . .o . .. e .. .. .. . 015 O
Slasher’s labourer - . e .. . .. .. . 09 0
. Dry taping machine opemtors . .. 015 0
Dry taping machine operator’s assistant . . .. - . . 090

Twisting-in and Drawing-in Department—

. Twister-in . . . .. . . 019 0
" Drawer-in . . . . . 019 0
Warp tiers . - - . . 016 0
) Reacher-in . . . . 0 8 0
! Tuning Department— 't
Plain loom tuners.—
lstyears experience .. . .. EEEPEN e TeT e . . 015 0
2nd year’s experience . . .. .. .. . .. . . 1 00
Thereafter .. . .. e e ve . . 1 50
Box Loom Tuners— .
1st year’s experience . o e .. L. . L. .. . 1 00
2nd year’s experience . . S N . e .. .. 1 80
. Thereafter .. . . .. C e . . 110 0
Automatic and Jacquard Loom Tuners—
1st year’s experience .. . .. .. Lo ee . 1 0 0
2nd year’s experience:. . .. .. . . .. . 1 50
Thereafter .. .. .. .. .. .. . 116 0
Beam lifter and loom ga:ter - .. N t. C .. . 015 0O
Weaving Department—
: Weavers— .
. 18t six months’ expenence . .. o e .. .- . 012 0
. Thereafter .- . . .- . . - . . 018 0
. Battery fillers .. .. . .. 060
Bleaching—Dyeing and I‘\mshmg Dep&rtment—
Leading hand employed on dye or bleaching machines or vats .. . . .. 1 00
. Grey room warchouseman (man in charge) - . . L. . 015 0
" All other machine operators a.nd/or Mu,ndants .. .. .. .. . . 015 0
. Dye house storeman .e .. . .. . . . . 013 0
General—
. Card cutters and/or chain makers: .. . . .. .. .. . .. 0156 0
Cloth examiners—finished cloth .- .. .. .. . .. .. 019 0
Cloth pickers .. LN . .. 012 0
Cloth warehouseman (man in charge—dyed and ﬁmshed cloth) .. .. .1 6 0
. Yarn warehouseman .. . .. . .. 012 0
. Qilers and cleaners e .. .. . .. 012 0
' Splicers and Creelers - - e - . . .. .. 09 0
Recorders - - K . . .. 014 0
* o+« ' Maching opemtors and/or a.ttendnntsunot, elsewhere clnsslﬁed L. e e . 015 0
v * - Males——not elsewhere included .. . .o . .. .. . . 0 3 0
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(d) Junior Rates—The minimum rates to be paid to junior employees shall be as follows :—
(i) Junior Males—

Percentage of Constant ILoading.
Age. . Needs Basic Wage. Per Week.

% s d
Under 16 years of . 35 0 8
18 years ﬁf age &80 .. 404 (U]
16} years of age ae - . 44 09
17 years of age . . 48} 10
17} years of age . . . 53 1 0
18 years of age . 58 10
18} years of age .. . 65 1 0
18 years of age o o . R .. e 70 2 0
19} years of age .. . .. .. . .. 80 20
20 years of age - . ;. .. .. .. 85 2 0
20} years of age - .. . . .. o 95 2 0

(ii) Junior Females—~

centa,
Age. Negie: Bmigevgige‘

%

Under 18 years of age .. . .. .. .. . . . 353
At 18 years of age .. .. .. .. .. .. .. .. 40
At 16} years of age o R . .. .. .. .. . 434
A 17 years of age .. .. .. . .. .. .. o 484
At 17} years of age . . . .. .. .. .. . 53
At 18 years of age . 57
At 18} years of age e . .. .. .. .. .. .. 613
At 19  years of age .. .. .. .. .. .. N .. 65
At 19} years of age .. . .. .. .. N NN .. 69%
At 20 years of age .. .. . . . .. . .. 734
At 20} years of age ’ .. .. .. .. .. . .. .. 78%

(iii) The total wage to be calculated to the nearest sixpence, any exact threepence in the result to be reckoned as
sixpence,
ADJUSTMEXT OF Basic WagE.

29. (i} (a) For the purposes of this Determination, the expression * Commonwealth Statistician’s ‘all items’ retail prico
index numbers*’ or any like expression means the numbers stated to be such index numbers in any document purporting, and
not proved to wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician.

(5) Until the beginning of the first pay period to commence in February, 1948, the amounts of the Basic Wage shall be
a8 prescribed in clause 28.

(¢) During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s ‘all items’ rotail price index number by the factor .087 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number
reach .5 or more the basic wage shall be taken to the next higher shilling.

(i) Adjustment of Wages of Adult Females—(a) For work done by adult females employees until the beginning of the
first pay period to commence in November, 1947, the amounts of wage rates prescribed for them by clause 2 hereof shall be
paid.

(b) Thereafter the amounts of wage rates prescribed for them by clause 2 hereof shall be increased or decreased (as the
cage may be) whenever and whever there is any alteration in the total basic wage for adult males calculated in accordance
with clause 29 hereof.

P. A. RANDLES, J.P., Chairpian.

J. V. WILLOX, Seeretary.
Melbourne, 8th December, 1947,

By Authority: J. J. GOURLEY, Government Printer, Melbourne.






