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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275). -

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in May, 1948,

Dated at Melbourne, this . RAY. H. BEERS,

12th day of May, 1948, Secretary for Labour,

IRONMOULDERS BOARD.

Clauses 2 to 4 inclusive of the Determination made on the 27th November, 1947, and in force as from the beginning
of the first pay period to commence after the lst December, 1947, shall be replaced by the following clauses :—

2.

Per Week of 40 Hours,

Tie ol
Adults. .P.0., Me ourne',

10 Milea of G.P.O.,
Geelong ; at At Yallourn, All other Parta
Wnrmnmgo'ol and of Victoria,

within Mildura and
Gippsland Districts.

WAGES. s s d £ s d £ s d

Pipe Moulders making Pipes (other than Steam and Hydraulic Pipes)
on a Bank or Cast Vertically—

Bank pipe moulder—

6 and 6 inch, headman 8 3 6 810 @ 8 0 6

5 and 6 inch, footman 715 0 8 16 712 0

4 inch and under, headman 718 0 8 4 8 715 0

4 inch and under, footman 780 714 6 75 0
Vertical pipe moulders—

Ramumer, coremaker, corer, or caster .. 75 6 712 ¢ 7 2 8
Dresser of pipes, including dresser on emery wheels 750 711 8 7 2 0
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Per Week of 40 Hours,

‘Within 20 Miles of
4.P.0

Adult: 10 lh{{lell f i
ults es of
- Otber Parts of
G.P.0., Geelong ; X
at Wn:'mamb(;‘ol', At Yallourn. Victoria.
and within i

Mildura and
Gippsland Districts.

Persons Employed in making Pipes by Machinery—

Coremakers—
5 and 6 inch, faucet . . . . . 719 0 8 5 6 716 0
5 and 6 inch, spigot . - - .. . 7 80 714 6 760
4 inch and under, faucet . .. .. .e 712 0 718 6 790
4 inch and under, spigot .. .. . . . 740 710 6 710
Finishers and casters—
& and 6 inch .. .. .. . .. . 719 0 8 5 6 716 0
4 inch and under .. . . . .. .. 712 0 718 6 7980
Metal Moulding.
Jobbing moulder and/or coremaker . . . 8170 813 6 8 4 0
Plate and machine mouider and/or coremaker—
1st six months’ experience .. .. . 730 7 9 6 700
2nd six months’ experience 76 0 712 8 730
3rd six months’ experience .. 790 715 8 76 0
Thereafter .. . .. s 714 0 8 ¢ 6 711 0
Dresser and grinder (when using portable machine) 770 713 6 740
Dresser and grinder (other) .. .. .. . 750 711 8 72 0.
Furnaceman—cupola .. .- .. .. .. 712 0 718 6 790
Furnaceman-—electric . . .. .. . 711 0 717 6 7 80
Furnaceman—other .. .. .. .. o . 790 715 6 76 0
Assistant furnaceman .. o . . .. .. 730 7986 700
Loader and unloader of annealing furnace . 730 79 86 700
Dresser, shot blast and sand blast—
(a) who operates from outside a properly enclosed cabin 730 79 86 700
(5) other .. .. .. .. .. . .. 713 0 719 6 710 0
*Employee directly assisting an employee whose margin above the basic
wage i3 25s. or more - - . - - 730 79 6 700

(Experience for the purpose of calculating the rates payable to plate
and machine moulders and/or coremakers shall include all experience as
a moulder or coremaker, jobbing or machine, as the case may be, whether
as & junior or an adult.)

*Upon its true construction this classification applies to employees
in foundries employed :—

(i) mixing of facing or core sand in eand mills or mixing
machines and all riddling of sand except as provided under
the heading of * Moulders’ Assistants” ;

(ii) wheeling sand to moulders or core shop ;

{iii) conveying metal either by hand runway or wheel bogie
to moulders ;
(iv) removing castings, runners, risers, serap or pig;
(v} knocking out boxes and castings ;
{vi) knocking off runners ;
(vii) returning sand to moulders; and
(viii) cleaning up.

Leading Hands.

Leading hands in charge of not less than three and not more than ten employees, 9s. per week oxtra; more than ten and
not more than twenty employees, 18s. per week extra; more than twenty employees, 27s. per weok, extra.

3. APPRENTIOESHIP
(other than those covered by the Apprenticeship Commigsion).

Apprenticeship Trades.
(a) An employer shall not employ minors in the following trade or occupation otherwise than undor a contract of
apprenticeship as hereunder provided :—Moulder and/or coremaker—Jobbing.

Period of Apprenticeship.
(b) If the approntice when indontured is under the age of seventeen years—five years; if over the age of seventeen
years—four or five years, at the option of the contracting parties.

Contract of Apprenticeship.
(¢) Every contract of apprenticeship hereinafter made shall contain—
(i) the names of the parties;
(ii)} the date of birth of the apprentice ;
(iii) statement of the trade or trades to which the apprentice is to be bound and which he is to be taught during the
course and for the purpose of the apprenticeship. N
(iv) & covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in tho trade to
which the apprentice is bound ;
(v} the date at which the apprenticeship is to commence or from which it is to be calculated ;
(vi) all other conditions of apprenticeship.

Cancellation or Suspension of Indenture.
(d) Subject to the approval of the Secretary for Labour, but not otherwise, an in
suspended or cancelled—
(i) by mutual sonsent ;
(ii) if, through lack of orders or financial difficulties, an employer is unable to find sultable employment for an
apprentice and a transfer to another cmployer cannot be arranged :
(iii) if, in the opinion of the Secretary for Labour, circumstances exist which render such suspension or cancellation
necessary or desirable.
Any covenant in an indenture inconsistent with tho provisions of this clause shall be null and void and of no force or effect
while this Determination remains in force and applies to the parties to the indenture.

Y

‘e of apprenticeship may be
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Proportion.

(6} The proportion of apprentices who may be taken by an employer shall, except as hereinafter prescribed, be one
apprentice to every three, or fraction of three, tradesmen in the trade concerned.

The exceptions are : Jobbing moulder and/or coremaker—one apprentice for every two, or fraction of two, tradesmen in
the trade concerned.

For the purpose of ascertaining the number of apprentices, the number of trad shall be d d to be the average
pumber working during the immediately precediug six months, and, in ascertaining such proportion, an employer actually
working in any workshop shall be d d to be & trad .

A person who is for a term not exceeding two years taking practical training in a workshup in coutinuance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen

Adult Apprentices.

(f) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may,
by agreement with his master, serve as an apprentice until he reaches the age of 23 years

Probationary Period.
(g) Minors may be taken on probation for three months and, if apprenticed, such three months shall count as part of their
period of apprenticeship. An employer shall, within fourteen days of employing a probationer, notify the appropriate apprenticeship
authorities of the employment of such probationer to any of the trades mentioned herein.

Wages.

(h) The minimum weekly rates of wage for apprentices shall be the under-mentioned percentages of the contemporaneous
needa basic wage prescribed for the area in which they are employed, and in addition thereto the constant and war loadings
specified and in all contracts of apprenticeship hereafter made the employer shall covenant to pay wages of not less than such
rates.

Waces rER WEEK oF 40 Hours.

Total Wage Poyable—

Within 20 Miles
—_ P:; ﬂ‘;*z:-l«xlie Constant War Me?gogi'né 310
Basic Wage. Loading. Loading. Miles of GRO. | All Other Parts
H t .

\\'ar:;n(:*n]goolfmd atlourn of Victoria.

within Mildurs

and Gippsiand

Districts,
' . Four and Five-year Terms.
Per Week. Per Week. Per Week.
s d s d. £ s d £ s d. £ s d.
1st year .. .. .. 25 .. 09 1 8¢ 1 96 1 70
2nd year .. .. .. 33 10 10 118 0 2.0 0 117 0
3rd year .. .. .. 50 1 86 1 6 217 6 3 086 216 0
4th year .. . . 83 20 2 3 414 6 5 0 0 412 0
5th year .. o .. | 100 plus 6s. 2 0 3 0 6 0 0 6 6 6 517 0
Four-year Terms—Apprentices commencing after the Age of 17 Years.

1st year .. .. . 29 .. 09 112 6 114 0 111 6
2nd year .. e .. 50 10 1 6 217 0 3 00 215 6
3rd year .. .. .. 83 2 0 2 3 414 6 5 0 0 412 0
4th year .. . .« {100 plus 6s. 20 30 6 0 0 6 6 6 517 0

An employee who is under 21 years of age on the expiration of his apprenticeship, and thercafter works as a minor in
the occupation to which he has been apprenticed, shall be paid at not less than the adult rate prescribed for that classification.

Hours.
(3) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen.

. Overtime and Shift Work.
(j) No apprentice under the age of 18 years shall bo required to work overtime or shift work unless he so desires.

No'apprentice shall except in an emergency work or be required to work overtime or shift work at times which would prevent
his attendance at technical school as required by any statute, determination or regulation applicable to him.

Payment by Results.
(k) An apprentice shall not work under any system of payment by results.

Lost Time.

(1) The apprentice at the end of the calendar period of any year in which he has actuslly given service to the master upon
less than the ordinary working days prescribed in this Determination, or on which he has unlawfully absented himself without
the master’s consent, shall, for every day short of the said number of working days, and for every day of such absence, serve ona
day, and the calendar period of the succeeding year of his service shall not be deemed to bogin until the said additional day
or days shall have been served : Provided that in calculating the extra time to be so served the apprentice shall be credited
with time which he has worked during the relevant year in excess of his ordinary bours.

Prohibition of Premiums.
(m) An employer shall not, either directly or indirectly, or by any pretence or device, receive from any person or require
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or hinding of any
probationer or apprentice.

Attendance at Technical Schools. .
(n) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimburned
all feos paid by them.
Annual and Sick Leave.
{0) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of olauses 15 and 6 hereof
respectively.
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FrmMALES sXD UNAPPRENTICED MALE JUKRIORS.

4. (a) Subject to the exceptions hereinafter provided, the minimum rates of wages for adult and jumior females and for
unnptpren;wud male juniors employed in occupations for which apprenticeship is not provided by this Determination shall be the under-
mentioned :—

Waces PERR WEREK oF 40 Houms.

| . Total Wage Payablo—
Perce: Within 20 Mil
of Nesas® | Constant War JFarther | oGP0,
_— #&slc Loading. Loading, n und&‘;‘ )ﬁ?lmﬁe 3 (1)0 A1l Other Pasts
age. g s *.P.0.,
8 Geolong ;. at At Yallourn. of Victorla,
Warrnamboot, and
and (ippsland
{ Districts.
J I s d. ‘ s d. s d. ' £ s d. l £ a d. ‘ £ s d.
I.—Adult Females.
Under three months’ ex-
perience . .. ' 85 | 30 ) . . 314 0 318 0 312 0
All others 75 3 0 . 4 4 6 4 9 6 4 2 6
. II.—Junior Females,
17 years of age and under .. 40 10 . 2 4 6 270 2 3 8
18 years of age .. “ 473 1 3 . 213 0 216 0O 211 6
19 years of age .. .. 55 1 6 31 6 3 5 0 3 00
20 yoars of age .. .. 623 20 .. .. 310 0 314 ¢ 3 80
1I1.—Junior Males.
Under 16 years of age . 26 0 6 10 20 110 6 112 6 110 0
16 years of age .. - 33 09 19 2 6 210 2 30 2 00
17 years of age . 60 10 30 5 0 314 6 318 6 312 8
18 years of age .. .o 75 2 0 4 0 6 0 413 6 418 6 411 6
19 years of age and over .. 90 2 6 4 6 70 512 0 518 0 5 9 6

Providod that the rate payable to any employee shall not, excluding the constant loading, be less than 20s.

The tolal wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
#hreepence to be disregarded,

A junior employee of eighteen years or more shall be paid 3s. per week in addition to the rates prescribed herein while he
is employed as a furnaceman or assistant to & furnaceman.

(b) Excopt in the case of employees in foundries, the minimum rate payable to a junior female of any age or a junior
male of eighteen years or more each with less than six months’ exporience under this Determination shall, until he or sho has
had six months® experience, be 10 per cent. less than the amount reprosented by the percentage of the needs basic wage hereby
prescribed for a junior employee of his or her age and in addition theroto the constant loading specified for such an employee :

Provided that this sub-clause shall not operate to reduce the rates paid to any female employee as from the beginning
of the first pay period to commence in August, 1942.

(¢) Junior employees employed on the following machines or operations shall be paid at not less than the appropriate adult
minimum rates :—

(i) Assisting steel furnace ladleman, other than in daubing or repairing ladles.
(ii) Breaking up pig iron.

(d) Junior employees shall not be employed—
if under 18 years as furnacemen or assistants to furnacemen.

Clauses, other than clauses 2 to 4 inclusive, of the said Determination shall remain in force,

By Authority: J. J. GourRLEY, Government Printer, Melbourne.



